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AGREEMENT

THIS AGREEMENT is by and between the BOARD OF EDUCATION OF THE
CENTERVILLE SCHOOL DISTRICT, hereinafter referred to as the "BOARD" and the
CENTERVILLE CLASSROOM TEACHERS' ASSOCIATION, hereinafter referred to
as the "ASSOCIATION."

ARTICLE ONE - RECOGNITION AND TEACHER REPRESENTATION

1.01 The BOARD recognizes the ASSOCIATION as the exclusive collective
bargaining representative of the Teaching Staff employed by the BOARD in the
bargaining unit set forth in Section 1.02.

1.02  As used i this AGREEMENT, the term "Teaching Staff" is defined as, and the
bargaining unit covered by this AGREEMENT is defined as: all
certificated/licensed personnel employed by the BOARD including learning
disabled, developmentally disabled, speech and hearing tutors or other
certificated/licensed Staff classified as regular tutors (as opposed to casual tutors)
who perform their services within Centerville City School District buildings, but
excluding the Superintendent, Associate Superintendent, Directors, Coordinators,
Supervisors, Athletic Director, Assistant Athletic Director, School Attendance and
Famly Resource Teacher, Unit Principals, Principals and Assistant Principals,
Psychologists and Intern Psychologists, Hourly Paid Certificated/Licensed Staff
(except the learning disabled, developmentally disabled, speech and hearing tutors
and other regular tutors referenced as being included), all others for whom
certification/licensure in supervision, pupil personnel, or administration is required
by the Staie of Ohio, and all certificated/licensed personnel employed by the
BOARD who do not perform their duties with respect to pupils' attending schools
operated and controlled by the BOARD (e.g., Miami Valley School, Incarnation
School); also, excluded from the bargaining unit shall be all Substitute Teachers,
Educational Aides, and all noncertificated classified employees such as, but not
limited to, custodians and maintenance employees, student nutrition employees,
bus drivers, secretaries, and all other employees for whom teaching
certification/licensure is not a requirement under Ohio law.

1.03  Recognition of the ASSOCIATION as the exclusive professional representative
shall entitle the ASSOCIATION these exclusive privileges:

A. The privilege to post official ASSOCIATION bulletins on existing faculty

bulletin boards in faculty lounges or areas reserved for faculty use in school
buildings.
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B. The privilege to make announcements with regard to ASSOCIATION
business at regular faculty meetings; provided, however, such
announcements should be made after the regular items on the agenda for
such meeting are concluded.

C. The privilege to use BOARD owned copiers and/or reproduction machines
in the various school buildings; provided, however, such machines shall not
be operated by Teaching Staff Members at times which will interfere with
their normal teaching duties.

D. The privilege of payroll deduction of ASSOCIATION dues and fees at no
cost to the ASSOCIATION or individual Members in accordance with
ARTICLE FIFTEEN, Section 15.03, of this AGREEMENT.

E. The privilege to use school building facilities for ASSOCIATION
meetings; provided, however, the conditions for such use shall be set forth
in the Use of Building policy of the BOARD in effect at the
commencement of this AGREEMENT. In accordance with the Use of
Building pohicy the ASSOCIATION shall be given priority one status.

F. The privilege to participaie in a cooperative manner with the
Administration in the new Teaching Staff Members' orientation program.

1.04 In accordance with and as limited by applicable law, the ASSOCIATION agrees
to represent all Teaching Staff Members in the bargaining unit without regard to

race, color, creed, sex, age, national origin, handicap, or Membership or non-
Membership in the ASSOCIATION.

[.05 A representative of the ASSOCIATION will be permitted to provide input to the
BOARD during public meetings of the BOARD on any subject on the BOARD
agenda for such meeting. If the ASSOCIATION desires to have a matter placed
on the agenda of any BOARD meeting held in public, the ASSOCIATION will
notify the Superintendent at least six (6) days in advance of the BOARD meeting
of its desire to do so, indicating the subject which it desires to discuss with the
BOARD.

1.06 The Administration will make available to all Teaching Staff Members a directory
listing the names, addresses, phone numbers and job assignments on record of all
employees of the BOARD. The target date for the availability of this directory
will be October 15" of each school year.

1.07 Bargaining between the ASSOCIATION and the BOARD shall be for all purposes
as specified below:
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A. At any time during the negotiations for a successor agreement, but not
sooner than forty-five (45) days prior to the expiration of the Agreement,
either party may request the services of the Federal Mediation and
Conciliation Service (FMCS) for the purpose of mediation to assist in
resolving the remaining issues.

B. Provided the Agreement has expired, no successor Agreement has been
ratified, and provided that mediation has been utilized, the Association may
serve notice and carry out a strike in accordance with Ohio Revised Code
4117.

C. The parties agree that this procedure shall serve as their mutually agreed
dispute resolution procedure and shall supersede the dispute resolution
procedure found n Ohio Revised Code 4117.14.

1.08 The ASSOCIATION shall also be recognized as the representative of the
Teaching Staftf for the purposes of providing input to and communication with the
BOARD and the Administration concerning BOARD policies and/or
Administration  procedures which are not contaimed n the negotiated
AGREEMENT; provided however, except as set forth in paragraphs A, B and C
below, nothing in this AGREEMENT shall restrict or preclude the BOARD and/or
the Administration from changing or adopting any policy or procedure or teaching
condition at amy time except that such action by the BOARD and/or the
Administration shall not affect in any way the terms of this AGREEMENT.

A. The representatives of the BOARD and the representatives of the
ASSOCIATION shall meet periodically at the request of either party at
mutvally convenient times to discuss matters of mutual concerns which
may include matters involving clarification of BOARD policies and
Administrative rules and regulations and contemplated amendments,
deletions, modifications, or other changes in BOARD policies or
Administrative rules and regulations which affect and/or involve Teaching
Staff Members. The purpose of such meeting shall be to provide a vehicle
of communication between the BOARD, the Administration, and the
ASSOCIATION.

B. In the event either the BOARD or the ASSOCIATION desires such a
meeting, notice of such must be served by the party requesting such a
meeting at least seven (7) days before the date of the meeting, indicating
the subject matter which will be presented for discussion during the
meeting.
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Matters which may be properly processed under the Grievance Procedure
set forth in this AGREEMENT will not be considered proper subjects to be
raised under this procedure.

In the event any amendments, deletions, modifications or other changes in
any existing BOARD policy of administrative rule, regulation or policy
which affects Teaching Staff Members is under consideration, before such
amendment, deletion, modification or other change is made, the BOARD
and/or the Administration, whichever s applicable, will notify the
ASSOCIATION, in writing, of such contemplated amendments, deletions,
modifications, or other changes and, thereafter, review and discuss such
contemplated amendments, deletions, modifications or other changes with
the representatives of the ASSOCIATION as provided in Section 1.08B.
Such review and discussion shall take place before such amendments,
deletions, modifications or other changes are adopted. While it 1s desirable
to obtain the agreement of the ASSOCIATION to such amendments,
deletions, modifications or other changes before they are adopted, it 1s
recognized to be the prerogative of the BOARD and/or the Administration,
whichever 1s applicable, to make such amendments, deletions,
modifications or other changes; provided, however, such amendments,
deletions, modifications or other changes will not change the provisions of
this AGREEMENT. If such agreement cannot be secured, the decision of
the BOARD and/or the administration, whichever is applicable, with
respect to the amendments, deletions, modifications or other changes made
shall be final.

Discussion and Resolution Committee

A committee shall be established as an aid to communications between the
parties to this AGREEMENT. The Membership of this committee shall be
the Superintendent (or designee) and a maximum of nine (9) other persons
appointed by the Superintendent, and the President of the CCTA (or
designee) and a maximum of nine (9) additional persons selected by the
CCTA. Resource persons may be invited to meetings for the purpose of
giving necessary information.

The Committee shall meet regularly, once each month, except that meetings
may be added or cancelled by mutual agreement of the Superintendent and
the President of CCTA. Prioritized agenda items will be mutually
developed by the Superintendent and the CCTA President. The party
submitting an agenda item should provide a brief focus statement for the
item. The parties are committed to utilize Interest Based principles for
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problem solving. Each January the Committee will decide upon common
training issues. This training will occur before the start of the school year.

The Committee shall attempt to resolve any problems, general or specific,
which may have system-wide implications and which are brought before
the Committee by either the Superintendent or the President of the CCTA.
The Committee will encourage problem solving at the lowest possible
level.

If state or federal legislative action impacts wages and/or working
conditions, the parties will bargain about such issues. If agreement cannot
be reached, unresolved issues will be subject to the dispute resolution
provisions of this agreement.

F. Joint Administration/Association Groups
I. Inclusion and Special Needs Group

A joint Administration/Association inclusion and special needs
group will be charged with assessing and revising as needed, the
plan for implementing services for students with special needs into
the Centerville City Schools. These revisions will then be reviewed
by the Discussion and Resolution Committee. The inclusion and
special needs group will meet in March, June and October of each
year.

2. Gifted Students Group

A joint Administration/Association gifted students group will be
formed to develop guidelines for implementing services for gifted
students in Centerville City Schools. These guidelines will be
reviewed by the Discussion and Resolution Committee on an annual
basis.

3. Integrated Arts Group

A joint Administration/Association integrated arts group will meet at
least three (3) times a year to collaboratively discuss scheduling and
other issues of concerns. At least one of these meetings will
coincide with the elementary parent-teacher conference day(s).

1.09 The BOARD recognizes that the ASSOCIATION performs a valuable service for
the certificated/licensed Staff in the Unit defined in Section 1.02 The BOARD,
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therefore, encourages all Teaching Staff Members to become Members of the
ASSOCIATION and active participants in the activities of the ASSOCIATION.

1.10 The ASSOCIATION as determined by the President of the ASSOCIATION shall
be granted a maximum of twelve (12) professional days through ARTICLE TWO
each school year for the purpose of attending professional meetings, such as, the
National, Ohic and Western Ohio Fducation Association meetings that cannot be
attended after school hours. '

1.11 The President of the ASSOCIATION shall be granted the following in order to
perform Association business:

A.  The Board shall release the President of the ASSOCIATION one half day
per week at no cost to the ASSOCIATION.

B. The President of the ASSOCIATION will not be assigned any non-
instructional duties.

C. The President of the ASSOCIATION shall be granted a maximum of
five (5) additional association days annually. The President shall notify
the Superintendent by filing a professional leave form.

1.12  Fair Share Fee

A. The Board shall deduct from the pay of members of the bargaining unit
who elect not to become or to remain members of the Association, a fair
share fee for the Association’s representation of such non-members
during the terms of this AGREEMENT. No non-member filing a timely
demand shall be required to subsidize partisan political or ideological
causes not germane to the Association’s work in the realm of collective
bargaining.

Notice of the amount of the annual fair share fee, which shall not be
more than 100% of the unified dues of the Association, shall be
transmitted by the Association to the Treasurer of the Board on or about
September 15 or each year during the term of this AGREEMENT for the
purpose of determinming amounts to be payroll deducted, and the Board
agrees to promptly transmit all amounts deducted to the Association.

B. Payroll deduction of such annual fair share fee shali commence on the
first pay date which occurs on or after January 15 annually. In the case
of unit employees newly hired after the beginming of the school year, the
payroll deduction shall commence on the first pay date on or after the
later of:
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Sixty (60} days’ employment in a bargaining unit position; or January
15,

The Treasurer of the Board shall, upon notification from the Association
that a member has terminated membership, commence the deduction of
the fair share fee with respect to the former member, and the amount of
the fee vet to be deducted shall be the annual fair share fee less the
amount previously paid through payroll deduction. The deduction of
said amount shall commence on the first pay date occurring on or after
forty-five (45) days from the termination of membership.

The Board further agrees to accompany each such transmittal with a list
of the names of the bargaining unit members for who all such fair share
fee deductions were made, the period covered, and the amount deducted
for each.

The Association represents to the Board that an internal rebate procedure
has been established in accordance with Section 4117.09(c} of the
Revised Code, and that a procedure for challenging the amount of the
representation fee has been established and will be given to each member
of the bargaining unit who does not join the Association, and that such
procedure and notice shall be in compliance with all applicable State and
federal laws and the Constitution of the United States and the State of
Ohio.

. Upon timely demand, non-members may apply to the Association for an
advance reduction/rebate of the fair share fee pursuant to the internal
procedure adopted by the Association.

. The Association shall indemnify and save the Board harmless against claims
that may arise out of or by reason of actions taken or not by the Board or
Association as a result of either party’s efforts to comply with the fair share
fee provision and procedures established above. The only exception to this
hold harmiess provision is that the Assoctation shall not indemnify and save
the Board harmless from such a claim if it is established via this Negotiated
Agreement’s grievance procedure that the Board or its agents acted
neglect or violation of the fair share fee provision and procedures
established above.
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2.01

2.02

ARTICLE TWO - PROFESSIONAL MEETINGS AND COMMITTEES

The BOARD recognizes that professional meetings are important to the growth of
all Teaching Staff Members in terms of development of new skills, and the
ultimate beneficiaries are the students in the classroom. Therefore, the followmg

procedure shall be followed:

A. The District’s Staff Development Committee is charged with the
responsibility of providing professional development opportunities and
experiences throughout the school year, particularly through Summer and
Winter Institutes. In addition, each building will receive a budget
allocation on an annual basis to provide opportunities for teachers,
individually or by team, to pursue professional development specific to

their needs.

_B. All Teaching Staff Member requests to attend professional meetings during

the school day/school year should be submitted to their building principal at
least three weeks prior to professional development event. Principals may
allocate up to $200 to defray the cost of the professional development
experience, exclusive of the cost for substitute coverage. All requests shall
mmclude information about the purpose of the meeting, location, fravel cost,

registration fees, cost estimates for lodging, food, parking, etc.
Committees

A. Staff Development Committee

Prior to implementation of newly adopted curriculum and/or technology
that involves major change, the district will provide release time and/or

paid time for Staff development.

A district Staff dévelopment committee is in place to plan

Staff

development.  The committee shall consist of eight (8) teacher
representatives selected by CCTA, two (2) per level from elementary,
middle school, high school, and two (2) at large, one of which shall be
designated co-chair by the President of CCTA, and four (4) administrators
selected by the Superintendent, one of which will be designated co-chair by
the Superintendent. Teaching Staff Members will be paid an annual
supplemental salary stipend of One Thousand Dollars (§1,000.00), and the
teacher co-chair will be paid an annual stipend of One Thousand Five

Hundred Dollars ($1,500.00).
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The committee will plan in-service programs on relevant topics to be
offered during the school year on Saturday and after school and during the
SUmMmer recess.

The following in-service obligation will be in effect:

Grades PreK — 5 teachers — 10 % hours
Grades 6 — 8 teachers— 10 2 hours
Grades 9 — 12 teachers — 10 ¥ hours

In-service obligations may be fulfilled by attending staff development
committee sponsored programs offered during the Summer or Winter
Institute or by completing an alternative teacher-driven path approved by
the Staff Development Committee.

If available, university credit will be offered for in-service workshops to be
applied toward Professional Growth. If taken for university credit, a
workshop may not be used to meet any part of the in-service obligation.

In addition, all staff will have a full inservice day in the fall with half of the
day being administrator directed and half at the teacher’s discretion. A
spring inservice will also be scheduled and the following obligations will

apply:

PreK-5: % day of inservice at teacher discretion (3.5 hours in building,
during the regular work day)

Middle School: Full day with ¥ day administrator directed inservice %2 day
at teacher discretion

High School: Full day with %2 day administrator directed inservice 'z day at
teacher discretion

Mentor Teacher Program

The joint, permanent district-wide mentoring committee created by the
BOARD and the ASSOCIATION has developed gwidelines that will be
reviewed, refined, and mutually changed as needed. These guidelines
appear in Appendix E of this Agreement.

District Evaluation Committee

A District Evaluation Committee is in place and has developed a Teacher .
Evaluation Program for the District.
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The Committee shall consist of a minimum of three (3) Teaching Staff
Member representatives selected by CCTA (from elementary, middle and
high schools) and a minimum of three (3) administrators selected by the
Superintendent. The Committee shall be co-chaired by the Director of
Human Resources and a representative designated by the President of
CCTA. The Committee will continue to monitor any changes, additions or
deletions in Article 27 and Appendix K.

The Centerville City Schools Local Professional Development Committee
recommends the granting of licenses for all certified/licensed personnel.
This committee operates under the ByLaws approved by CCTA President
and Centerville City Schools Superintendent.

The CPDC defines professional development as an ongoing process of job
embedded experiences, course work and equivalent activities which
contributes to or enhances an educator's professional growth. An educator's
Individual Professional Development Plan (IPDP) shall be based on
student, individual, building, and district needs and shall be relevant to
instruction and/or operation.

The CPDC exists pursuant to Ohio Rev. Code §3319.22. The Membership
of the CPDC shall be comprised of teachers who are part of the bargaining
unit, and district administrators.

The CPDC will consist of seven (7) Members:

(1)  Four (4) teachers. Teacher Members shall be chosen by the CCTA
according to CCTA adopted election procedures. One teacher will
serve as a co-chair and one as recording secretary. All elections will
be held no later than May of the -year m which a teacher
representative's term expires. Teacher representatives shall be: one
Elementary teacher, one Middle School teacher, one High School
teacher, and one teacher clected at large to serve as the recording

secretary.

(2)  Three (3) administrators appointed by the Superintendent. One of
the appointees will be the Director of Human Resources, who will
act as Co-Chatr.

Salary for Teacher Members is $1500 per year and for the recording
secretary is $2000 per year.

10
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ARTICLE THREE - PROFESSIONAL PERSONNEL RECORDS

3.01 The State Department of Education requires that certain personnel records be kept
up to date and on file for reference at all times. The BOARD agrees that such
records shall be maintained on a current basis. These personnel records may

mclude:

A. Application for employment, including references.

B. Copy of latest contract, properly signed.

C. Copy of latest salary notice.

D.  Ohio teaching certificate/license. -

E. Personal and professional data form.

F. Transcript of college credits showing the official record of the degree
granted, original or certified copy.

G. Record of military service.

H. Teacher evaluations.

L Other documentation properly placed in the file.

3.02 Teaching Staff Members shall be informed of any complaint by a parent, student,
citizen, and/or administrator which is directed toward them if such may become a
matter of record. "A matter of record” shall be defined as a written complaint,
letter of reprimand, or any document, to be included in the Teaching Staff
Member's personnel file, with the exception of the final appraisal form.

3.03 Al

A Teaching Statf Member shall be notified of the intent of the
Administration to place in his/her personnel file (including personnel files
maintained by any Building Principal) any material conceming the conduct,
performance, character or personality of the Teaching Staff Member, and
shall be provided the opportunity to read any such material prior to its
being placed in such personnel file. Such opportunity shall be provided at

11
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least ten (10) days before such material is placed in the personnel file. The
Teaching Staff Member shall acknowledge that he/she has received the
material by affixing his signature and the date received to the copy to be
filed. If the Teaching Staff Member refuses to sign, such refusal shall be
noted on the material and it may be filed. Signature of a Teaching Staff
Member shall not indicate agreement with the content of the material, but
indicates only that the material has been inspected by the Teaching Staff
Member. In the event the material cannot be given to the Teaching Staff
Member in person the material may be mailed via certified mail, return
receipt requested. The Teaching Staff Member shall also have the
opportunity to reply to such critical material in a written statement to be
entered in the personnel file. Such reply must be presented to the Building
Principal within ten (10) days after the matenial is received by the Teaching
Staff Member, and the Building Principal shall affix his/her signature and
the date received thereto, acknowledging that he/she has received the reply.
Such signature shall not indicate agreement by the Principal with the
content of the reply.

B.  Any Teaching Staff Member has the right to appeal the administrator's
decision to the Superintendent, or his’her designee for a review of the
matter.  Such appeal and subseguent review must be held before the
information becomes a matter of record and is placed in the file.

3.04 Any complaints directed toward a Teaching Staff Member by a parent, student or
resident of the school district must be submiited in writing to the building
principal, if the written complaint is to become a matter of record. The Principal
shall give a copy to the teacher. The following procedure shall then be followed in
the interest of resolving such complaints:

A. If requested by the Teaching Staff Member, a meeting between the
complainant, complainant's parent(s) if complainant 1s a student,
appropriate administrator, and Teaching Staff Member will be held within
ten (10) school days afier the request.

B. If the complaint 1s unresolved at such meeting, the Teaching Staff Member
may request a meeting with the complainant(s) at the next appropriate
administrative level. Such meeting shall be held within ten (10) school
days of meeting outlined in step A above.

C. In the event the complainant(s) refuse to attend any meetings/hearings held
concerning the complaint, such complaint shall be considered withdrawn
and will not be made a matter of record.

12
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D. All parties may have representatives of their choice present at all levels of
this procedure.

3.05 A copy of any commendation directed toward a Teaching Staff Member shall be
provided to the Teaching Staff Member. If the Teaching Staff Member does not
want the commendation placed in his/her personnel file, the appropriate
administrator should be notified within ten (10} days.

3.06 Anonymous letter(s) or material shall not be placed in Teaching Staff Member's
file, nor shall they be made a matter of record.

3.07 A Teaching Staff Member shall be entitled to a copy, at his/her expense, of any
material in the file, except for material originally supplied to the Administration
prior to the employment.

3.08 A Teaching Staff Member, who may be accompanied by a personal representative,
may periodically review his/her personnel files (including personnel files
maintained by the Building Principals). Representative(s) of the Administration
shall be present during such review.

3.09 Documentation placed in a Teaching Staff Member's personnel file (including any
personnel file maintained by a Building Principal) without following the
provisions of this ARTICLE shall not be used against a Teaching Staff’ Member
for any purpose. Any material of a complimentary or critical nature which affects
a Teaching Staff Member's evaluation, nonrenewal or dismissal shall become the
subject of documentation in accordance with the provisions of this ARTICLE.

3.10 Ttems which are part of the official personnel file of a Teaching Staff Member, as
defined in Section 3.01 above, and copies of such items which are maintained by
Administrators in files outside the offices of the Personnel Department, are
considered the property of the Centerville City School System and are not
considered the personal property of the Administrator and may not be taken or
retained by any Administrator for any reason should such Administrator leave the
employ of the Centerville City School System.

3.11 Subject to the Public Records Act of Ohio, ORC 149.43, the personnel file
referred to in this ARTICLE shall be confidential. The Superintendent or designee
will notify a Professional Staff Member of any request from the public to view or
copy his/her personnel file under the Public Records Act of Ohio.

ARTICLE FOUR - BUHLDING PROCEDURE
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4.01 The Administration can adopt Rules, Regulations and Procedures provided
~ however, such Rules, Regulations and Procedures shall not be contrary to any
specific provision of this AGREEMENT or effect any changes in any provision of

this AGREEMENT.

4.02 Each Building Principal will provide each Teaching Staff Member assigned to the
building with that school's written Rules, Regulations and/or Procedures during
the first (1st) week of the school year.

4.03 If the Administration determines to adopt any new Rules, Regulations, and/or
Procedures, or to change existing Rules, Regulations, and/or Procedures, such new
or changed Rules, Regulations, and/or Procedures shall, prior to the time they
become effecttve, be provided in writing to each Teaching Staff Member assigned
to the building.

ARTICLE FIVE - FACULTY INVOLVEMENT

5.01 Faculty meetings are meetings which involve all Teaching Staff Members
assigned fo a building, for such purposes as: school business, teacher-pupil
refationship, assessment, and/or for any other school-wide purpose identified by
the Principal or the Superintendent, or by the Principal in cooperation with the
Teaching Staff Members.

5.02 The Principal may schedule and require attendance at two (2) regular faculty
meetings per month. Additional faculty meetings may be scheduled by the
Principal as dictated by extraordinary conditions, and attendance at such meetings
may be required. Faculty meetings will be planned so that the anticipated duration
of a faculty meeting is not more than forty-five (45) minutes. In the event any
-meeting extends beyond this forty-five (45) minute target duration, Teaching Staff
Members should not leave prior to the end of the meeting unless advance
permission to do so has been given by the Building Principal.

Curriculum Meetings

5.03 Curriculum meetings will be scheduled by the Director of Curriculum, or
designee, and will be held during the teacher work day with release time for the
Teaching Staff Members involved in such meetings arranged by the Director of
Curriculum, or designee.

Team and Department Meetings
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5.04 Team or department meetings are meetings which involve all Teaching Staff
Members assigned to a particular team or department, as the case may be, within a
building.

5.05 Team or department meetings will be scheduled and planned by the Team
Leader/Department Head in collaboration with a Principal so that the anticipated
length of such meetings does not extend more than forty-five (45) minutes. In the
event any meeting extends beyond this forty-five (45) minute target duration,
Teaching Staff Members should not leave prior to the end of the meeting unless
advance permission to do so has been given by the Building Principal. The
reasons for scheduling such meetings should be for the purpose of improving the
educational program of the Centerville City Schools. All meetings should be
organized and conducted by all participants in such a way so that this purpose is
most effectively and expeditiously accomplished. Members of the
team/department shall expect to meet monthly or as determined by the team
leader/department head in collaboration with a Principal.

Instructional Improvement Commitiee

5.06 Within each school building, there may be an Instructional Improvement
Committee or its equivalent. The size of any Committee will be decided by the
Teaching Staff Members and the Building Principal no later than September 30™
of each school year. The Membership of any Committee will be selected by all of
the Teaching Staff Members in the building, utilizing a procedure mutually
acceptable to the Principal of the building and the Teaching Staff Members in the
building. An effort will be made to assure that all instructional disciplines at the
Fhgh School and all teams at the Middle and Elementary Schools are represented
on a Committee. The first meeting of the Committee should be scheduled by mid-
October.

5.07 The Instructional Improvement Committee or its equivalent will annually
determine the committees needed in each building. All participation on building
committees is voluntary.

5.08 The function of the Instructional Improvement Committee or its equivalent will be
to provide a vehicle for communication between the Teaching Staff Members and
the Administration of the building, conceming matters relevant to the building
and/or team which are not the subject for a grievance. All action taken by the
Commitiee (with the exception of Article 5.07) is advisory in nature only;
however, 1f a Principal does not accept the recommendation of the Commitice,
his/her rationale for doing so shall be given fo the Committee in writing.
Members of the Instructional Improvement Commitice or its equivalent shall
expect to meet monthly or less as determined by the Committee.
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5.09 Matters which are properly the subject of a grievance shall not be handled with the
Teaching Staff Instructional Improvement Committee or its equivalent, and shall
be processed as grievances.

5.10 In the event sufficient volunteers to serve on the Instructional Improvement
Committee or its equivalent are not secured, the Principal shall have the right to
designate individuals to serve on the Committee; however, an effort will be made
not to overload any individual with such Committee activities.

5.11 The meetings covered in the ARTICLE shall not normally be scheduled or held on
the third (3™) Thursday of each month, the week of open house, the week of
curriculum night, the week of end of quarter progress reports, and the week or
parent teacher conferences.

5.12 Teaching Staff Members are expected to be regular and punctual in their
attendance at meetings and to participate in all meetings listed 1n Article 5.
Teaching Staff members shall not expect to be excused from attendance.
Participation is expected in such meetings. A teacher may be excused from a
particular meeting for reasons satisfactory to the Building Principal; however 1t 1s
not to be expected. A failure to attend and to participate in required attendance at
school meetings may be a matier of record.

5.13  Meetings involving state-mandated testing, District informational meetings, high
school department head meetings, middle school family meetings, IEP, 504, TAT,
evaluation team meetings, student staffing, and like meetings are not to be
considered part of Article Five.

ARTICLE SIX - SCHOOL OPEN HOUSE/PARENT ORIENTATION MEETING

6.01 The Building Principal at each school may schedule one fall school open house or
the fall meeting which is its equivalent per year. A Teaching Staff Member should
not expect to be excused from such scheduled open house. Absence from a
scheduled open house may, as determined by the Building Principal, be made a
matter of record, which will be placed in the Teaching Staff Member's personnel
file. Participation in such open house may include, but shall not be limited to,
meeting with parents and guardians of students and conducting programs as
directed by the Building Principal.

6.02 The BOARD and the Superintendent and the ASSOCIATION recognize the need
for parent/teacher communication activities during the school year. Voluntary
participation in such school sponsored functions is encouraged.
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6.03 Parent Notification Procedure

A. Teaching Staff Members will provide the building principal with a parent
conference schedule, including names and conference times, no later than
the day prior to the conference.

B. In case of a Teaching Staff Member's absence, the teacher will notify the
building principal and the building principal will be responsible for
notifying parents of the conference cancellations.

C. The Teaching Staff Member and the principal will determine if it is
practical to make up the conference. If requested by the Teaching Staff
Member, a substitute will be scheduled to provide the necessary released
time.

ARTICLE SEVEN - SCHOOL CLOSING FOR INCLEMENT WEATHER

7.01 In case of hazardous road conditions or severe, Inclement weather, as determined
by the Superintendent, either the starting of classes may be delayed, or school
closed for the day, in either event as determined by the Superintendent.

7.02 In the event of a school closing because of inclement weather or hazardous road
conditions, Teaching Staff Members will not be required to report for duty unless
instructed to do so either individually or as part of a media announcement. If is
the responsibility of ecach Teaching Staff Member to listen for media
announcements regarding school closings for the purpose of ascertaining whether
Teaching Staff Members are required to report for duty.

ARTICLE EIGHT - SELECTION OF TEACHING STAFF MEMBERS FOR
UNIT/DEPARTMENT TEACHING SITUATIONS

8.01 The parties agree that it is desirable for Teaching Staff Members in a Unit or
Department where a vacancy exists, as defined in ARTICLE NINETEEN, Section
19.01 or in situations when a long term substifute teacher will be employed for
over twenty (20) consecutive school days to be afforded an opportunity to provide
input to the Building Principal and the Director of Human Resources m the
screening of applicants for such vacancy.

8.02 It is recognized to be the province of the BOARD to determine whether any
applicant shail be employed. It is also recognized that it is the province of the
Superintendent to make recommendations to the BOARD in this regard. Teaching
Staff Members in an affected Unit or Department shall be guaranteed the right to
participate in the selection of Teaching Staff Members for such Units or
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Departments in accordance with the Policy of the BOARD regarding the
Recruitment and Selection of Teachers. In lieu of the availability of such
Teaching Staff Members in a unit or department, the ASSOCIATION President,
past President or Vice-President shall be notified.

8.03 In the event the BOARD desires to change the Policy of the BOARD regarding the
Recruitment and Selection of Teachers during the term of this AGREEMENT, the
provisions of ARTICLE ONE, Section 1.08D shall be applicable.

ARTICLE NINE - SICK LEAVE

9.01 Definitions

A, Immediate Family The "Immediate Family" includes the father, mother,
current spouse, child, brother, sister, grandparents, grandchildren,
stepparent, stepchild, and in-laws bearing any of these relationships, and

any other person who is a permanent resident of the household of the
Teaching Staft Member.

B. Other Relative "Other Relatives" include uncle, aunt, cousin, niece,
nephew, and in-laws bearing any of these relationships.

C. Regular Earnings The per diem compensation received by a Teaching Staff
Member, excluding supplemental and extended time compensation, while
working on the regular school day assignment.

9.02 Sick Leave

A. A regular Teaching Staff Member is entitled to an accumulation of one and
one-quarter (1 %) days of sick leave with pay for each calendar month of
the year employed, whether or not school is in session. This will be a total
of fifteen (15) days per year.

B. Each new regular Teaching Staff Member of the Centerville City School
District shall be eredited with five (5) days which may be used as sick leave
at the beginning of the school year. After four (4) months of continuous
employment, an additional one and one-quarter (1 1/4) days will be credited
to accumulative sick leave for each completed month of employment.

C. The total unused portion of the annual sick leave allowance shall be
permitted to accumulate to an unlimited maximum fotal accumulation,
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I. No Teaching Staff Member shall forfeit accumulated sick leave days
during approved leaves of absence. Sick leave accumulation prior to
a leave of absence shall be credited upon return.

2. No Teaching Staff Member will be granted additional sick leave
during a leave of absence.

3. Upon request a Teaching Staff Member leaving the employment of
the Centerville City School District will be furnished with an
accumulated sick leave letter.

4. A Teaching Staff Member who transfers from the service of any
public agency in the State of Ohio to that of Centerville City School
District shall be credited with the unused balance of his accumulated
sick leave to the maximum days total accumulation allowed.

5. Part-time teachers shall be granted sick leave for the time actually
worked, at the same rate as that granted full-time Teaching Staff
Members.

Annual and accumulated sick leave days may be used for absence due to
personal illness, pregnancy, mjury, exposure to confagious disease which
could be communicated to others, and for absence due to illness or injury in
the Teaching Staff Member's immediate family or death in the Teaching
Staff Member's immediate family, or death of other relatives. (Also see
Article 11.04 — Funeral Leave)

A form shall be provided by the Teaching Staff Member's immediate
supervisor for the use of sick leave (See Appendix A.)

If schools are closed by action of the Superintendent during a sick leave
period, the Teaching Staff Member shall not be charged with a sick leave
day.

A Teaching Staif Member who has sick leave absences greater than his/her
total accumulated sick leave, shall automatically be granted an
advancement of sick leave, but shall not owe the School District more than
five (5) days at any one time during the school year. If the Teaching Staff
Member should subsequently resign, be placed on a leave of absence or
become deceased before the advancement of used sick leave has been
earned, such unearned leave days shall be deducted from the adjusted final
pay or claim shall be made to the estate of the deceased Teaching Staff
Member.
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H. In the event the sick leave absence is for over twenty (20) but less than
sixty (60) consecutive school days, three (3) days notice of intent to return
must be given. In the event the sick leave absence is for over sixty (60}
cousecutive school days, at least one (1) weeks' notice of intent to return
must be given; provided, however, if the Teaching Staff Member intends to
return at the commencement of a school calendar year, notice of such intent
must be given no later than August 1 preceding the date of return.

L. A Teaching Staff Member returning to active working status following any
absence from work due to sick leave shall be:

I. Returned to the position held prior to the absence if the absence is
for not more than sixty (60) consecutive school days.

2. Returned to a position with status comparable (excluding
supplemental contract status) to that held before the absence if the
absence was for more than sixty (60) consecutive school days;
provided, however, that if organizational problems require it, the
Teaching Staff Member may be assigned to any other position for
which he or she is qualified.

9.03 Sick Leave Bank

A. Effective with the 1992-1993 school year, a Sick Leave Bank shall exist as
follows:

The purpose of the Sick Leave Bank is to provide paid days for serious
personal illness or family illness to contributors to the Bank who have
exhausted their accumulated sick days and who are experiencing prolonged
personal or family illness. Allotments will be limited to participating
employees for use only in cases of illness, injury or nonelective surgery
occurring under unusual, severe or emergency conditions as determined by
the Sick Leave Bank Committee (SBC).

Members may enroll in the Sick Leave Bank during the month of
September of each school year.

Upon enrollment, a Member shall contribute one (1) of his/her accumulated
sick days to the Sick Leave Bank. Days contributed to the Sick Leave
Bank are non-returnable.
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Enrollment in the Sick Leave Bank shall be continuous from year to year
unfil a Member withdraws. Withdrawals are accepted only during an
enrollment pertod and only upon written notice by the Member to the SBC
of his/her intent to withdraw.

1. Sick Leave Bank Committee shall be composed as follows:
a. The Superintendent or his designee.
b. Three Members appointed by the CCTA President.

The SBC shall review and approve or deny all applications to
the Sick Leave Bank. The SBC shall also determine the
necessity for additional contributions to the Bank and shall
notify Bank Members of the need for said contributions.

The SBC shall be responsible for reporting data concerning
the Sick Leave Bank to the Treasurer. Decisions of the SBC
are final.

The SBC shall review the operation of the Sick Leave Bank
annually, and shall make recommendations, if necessary, for
modifications of the plan to the negotiating teams of the

ASSOCIATION and the BOARD.
2. General Procedures
a. An application for an allotment from the Sick Leave Bank
will be accepted only from those individuals who have
contributed to the Bank.
b. Allotments will be limited to use from personal illness and

serious illness in the immediate family. A doctor's statement
is required with the application in order for the request to be
considered.

c. An application will be considered only after a Member has
used all of his’her accumulated personal leave and sick days
and available sick day advances.

d. Each illness will be treated as a separate application, as
determined by the SBC.
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e. Days allotted from the Sick Leave Bank will be paid at 100%
of the Member's daily rate of pay.

f. Once qualified to receive an allotment from the Bank, the
maximum number of days a Member may receive from the
Sick Leave Bank shall not exceed 187 days during his/her
carcer with the district. The 187-day maximum applies to
self, current spouse, child, and stepchild. No more than 45 of
the 187 days shall apply to the following "Immediate Family”
Members: father, mother, brother, sister, grandparents,
grandchildren, step-parent, in-laws bearing any of these
relationships, and any other person who is a permanent
resident of the household of the Teaching Staff Member.

g. Allotments from the Sick Leave Bank shall commence on the
sixth consecutive day of absence for which a Member has no
accumulated sick days and shall be renewed, upon request
from the Member and approval of the SBC, each ten (10)-
day-payroll period. The Committee, at its discretion, may
extend the ten (10)-day-payroll period to thirty (30)-payroll-
period days.

h. The SBC may require a Member o apply for STRS disability
as a condition of approval or for continuance of approval.

1. Allotments from the Sick Leave Bank will be made only for
absences under a Member's normal teaching contract.
Allotments will not be made for absences in programs such as
summer school, extended services, or any other part-time or
second position held by a Member with a full-time contract.

J. Days may not be received from the Bank for absences due to
child birth (natural or caesarian section). Utilization of the
Sick Leave Bank for complications arising from pregnancy or
child birth may be authorized by the SBC.

k. Days may not be received from the Bank for absences due to
disabilities which qualify the Member for Workers
Compensation personal benefits, unless the Member has
exhausted all such benefits and his/her own accumulated sick
days.
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L Whenever the total number of available days in the Sick
Leave Bank falls below thirty (30), the SBC will require the
Sick Leave Bank enroliees to donate up to one (1) additional
day of their accumulated sick days to the Sick Leave Bank.

ARTICLE TEN - DISABH ITY ABSENCE

10.01 Disability Leave

A. A leave of absence without pay due to personal ill health or disability
which prevents the Teaching Staff Member from performing normal
teaching duties due to sickness, illness, accident, or personal maternity
(includes the state of being pregnant, miscarriage, abortion, childbirth, and
the recovery there from), or due to the ill health or disability of a Member
of the Teaching Staff Member's direct family (parents, current spouse, or
child) shall be granted. An application for such leave must be filed with the
Superintendent or designee, accompanied by a statement from the attending
physician stating that the leave of absence is required, the nature of the
disability from performing work, and the probable length of the disability.
As permitted by Section 3319.141, Ohio Revised Code, the Teaching Staff
Member may use his/her accrued and unused sick leave or unpaid disability
leave, or any combination thereof.

B. Disability leave shall be granted for the length of time necessary to satisfy
the period of disability, but in no event for more than two (2) school years
(except as provided m O.R.C. 3307.44) in accordance with the application
filed by the Teaching Staff Member and the statement of the attending
physician. An earlier termination of the leave shall be granted provided
two (2) weeks' notice 13 given to the Director of Human Resources. Any
request for extension of leave for disability must be accompanied by a
physician's statement as described in Section 10,01 A above.

C. If granted a leave of absence for personal illness or disability based on a
physician's statement, a medical release authorized by the attending
physician shall be considered one of the conditions for returning to active

duty.

10.02 Disability Retirement
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In accordance with Ohio Revised Code 3307.44, a Teaching Staff Member who
qualifies as a disability retirement under the State Teachers' Retirement System
who was under contract at the time disability retirement was granted by the State
Teacher's Retirement System who has not resigned is deemed to be on leave of
absence during the first five (5) years while on disability retirement. If disability
retirement is terminated by the State Teachers' Retirement Board within this five
(5) vear period, the Teaching Staff Member 1s entitled to be reinstated to active
employment status by the first (1st) day of the next succeeding school year in
his/her previous position and salary or to a position and salary similar thereto.

ARTICLE ELEVEN - TEACHING STAFF MEMBER ABSENCE

11.01 Attendance at Professional Conferences

Teaching Staff Members may attend professional conferences provided for in
ARTICLE TWO of this AGREEMENT.

11.02 Visiting Days

A. A Teaching Staff Member, who submits a writien request to do so, may,
with the approval of the Director of Human Resources be authorized to be
absent from assigned teaching duties without loss of pay, for the purpose of
visttation of other school buildings within the Centerville City School
System.

B. A Teaching Staff Member, who submits a written request to do so, may,
with the approval of the Director of Human Resources with the written
approval (on a form provided by the Administration), in advance, of the
Principal of the school involved, be authorized to be absent from assigned
teaching duties without loss of pay, for the purpose of visitation of school
buildings in other school districts, or for the purpose of visitation of school
buildings operated by private schools.

C. If a substitute is needed, an effort shall be made by the Administration to
secure a substitute for the Teaching Staff Members visiting other schools as
provided in 11.02(A) and (B).

11.03 Personal Leave
A. Three (3) work days of personal leave with no loss of compensation are

available to each Teaching Staff Member during each school calendar year.
In the event that any of these days are not utilized during a school calendar
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year they will be credited to the Teaching Staff Member’s sick leave
balance.

B. A form shall be provided by the Teaching Staff Member’s immediate
supervisor for use of Personal Leave. (See Appendix B).

C. Personal leave shall not be taken on:

The first ten (10) days of the school year;
The last student day of the school year;
A day that school is closed for & professional inservice;

School days preceding or following a school holiday or vacation;

A

School days preceding or following a day that school is closed for
professional inservice (exclusive of parent/teacher conference days);
6. The Mondays and Fridays afier April 30,

Exceptions to 1-6 above include:

1. Extreme extenuating circumstances, as determined by the Director of
Human Resources;

2. An emergency, defined as a very unusual and critical combination of
circumstances which demand immediate action and cannot be
preplanned.

D. The following procedure shall be used:

1. ‘The personal leave form shall be completed and signed by the
Teaching Staff Member at least five (5) work days prior to the leave
and submitted to the Supervisor or Principal.

2. The Principal or Supervisor shall sign the form and forward it to the
Human Resources Director. The Principal or Supervisor shall
arrange for a substitute if appropriate.

3. The Director of Human Resources shall review these forms and
notify the Teaching Staff Member and Supervisor or Principal
immediately if some problem exists relative to 11.03C. If the
Teaching Staff Member and supervisor are not contacted, approval
can be assumed.
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4. If the occasion should arise where five (5) work days’ notice is not
possible, approval may be granted by telephone with submission of
the personal leave form as soon as is reasonable.

5. It is the responsibility of each Teaching Staff Member to record the
number of personal leave days used each school year.

11.04 Funeral Leave

A maximum of two (2) days of funeral leave not chargeable to sick leave
will be granted to Teaching Staff Members for making necessary
arrangements, travel to and from, and attendance at the funeral of an
immediate family member as defined in Article 9.01 A. For the funeral of
persons not defined as immediate family, Teaching Staff Members may
utilize two (2) days of sick leave. A form shall be provided by the
Teaching Staff Member’s immediate supervisor for the use of sick leave.
{See Appendix C} for funeral leave form.

11.05 Appearance in Court
A. Absence in response to subpoena or jury summons:

1. A Teaching Staff Member who is not party to a court case or
administrative hearing who is subpoenaed to appear in a court or
administrative hearing during normal teaching hours will be granted
a leave of absence from normal teaching duties to permit compliance
with the subpoena, provided the Teaching Staff Member meets the
following:

a. Notifies the Building Principal of the building to which the
Teaching Staff Member is assigned within two (2) days after
receipt of a subpoena of 1ts 1ssuance.

b. Submits a statement signed by the Teaching Staff Member to
the Treasurer stating:
(1)  The date(s) and time in attendance at the proceeding.

(2) The actual amount of compensation which was
received as a result of the appearance or, if no
compensation was received, a statement so stating.

C. The amount of any witness fee or other compensation, except
that which is paid specifically for expenses incurred by reason
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of the subpoena, must be remitted by the Teaching Staff
Member to the office of the Treasurer before the end of the
pay period in which the absence occurred or the pay period in
which such monies are received, whichever is the Ilater.
Adherence to this regulation will result in no loss of salary. If
this regulation i1s not followed, the absence will be deemed
non-paid leave absence, and any overpayment to the Teaching
Staff Member may be withheld from the Teaching Staff
Member's next paycheck.

B. Absence in response to jury duty demand:

1.

A Teaching Staff Member who is summoned for jury duty during
normal teaching hours will be granted a leave of absence from
normal teaching duties to permit compliance with the summons,
provided the Teaching Staff Member meets the following:

a. Notifies his/her Building Principal of such fact within two (2)
days of receipt of the jury summons.

b. Submiits a statement signed by the Teaching Staff Member to
the Treasurer stating:

(1} The date(s) and time in attendance at the proceeding.

(2y  The actual amount of compensation which was
received as a result of the appearance or, if no
compensation was recetved, a statement so stating.

C. The amount of compensation, except that which is paid
specifically for expenses incurred by reason of the summons,
must be remitted by the Teaching Staff Member to the office
of the Treasurer before the end of the pay period in which the
absence occurred or the pay period in which such monies are
received, whichever 1s the later. Adherence to this regulation
will result in no loss of salary. If this regulation is not
followed the absence will be deemed non-paid leave of
absence, and any overpayment to the Teaching Staff Member
may be withheld from the Teaching Staff Member's next
paycheck.
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C. Neither the BOARD nor its representatives and/or agents shall cause a
Teaching Staff Member's name to be removed from any list to appear in
court, nor interfere with that Teaching Staff Member's constitutional right
to perform such duty.

11.06 Leaves of Absence (General Provisions

A The following general provisions shall be applicable to all leaves of
absence, compensated or non-compensated, granted under this ARTICLE
unless the specific language in the section of this ARTICLE relating to such
leave of absence contains contrary provisions.

All Teaching Staff Members are encouraged to confer with the Director of
Human Resources before submitting a written application for a leave for
the purpose of reviewing the appropriate leave provisions.

1. With the exception of military leave, a Teaching Staff Member may
neither request nor be granted a leave of absence from the
Centerville City Schools if he/she will be otherwise employed or
becomes employed during the time of such leave of absence, unless
such employment 1s approved in advance of its acceptance by the
Superintendent. Evidence of such concurrent employment shall be
grounds for immediate termination of such leave.

2. Request for such leaves must be submitted in writing. Faitlure to
meet the specified conditions for which a leave has been granted will
be grounds for termination of the leave. A person returming from
leave of absence without pay will be placed on the salary step held
prior to the leave if the leave commences during a school year,
unless otherwise stated in this AGREEMENT, or will be placed on
the next salary step to the salary step held prior to the leave if the
leave commences after completion of a year of teaching credit one
hundred twenty (120) days but prior to the commencement of the
next school year, unless otherwise stated in this AGREEMENT.

3. In the event the leave of a Teaching Staff Member is terminated, the
Teaching Staff Member must return to active teaching status in the
next opening in an available position for which the Teaching Staff
Member is certificated/licensed. Such a Teaching Staff Member
may be recalled to a position as a substitute teacher under a regular
teaching conftract if such a substitute position, may in the opinion of
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the Superintendent, evolve into a regular teaching position for the
remainder of the school year.

Teaching Staff Members shall have the right to return to active
teaching status only at the expiration of the leave. No early
termination of the leave shall be permitted without the specific
approval of the Superintendent. All Teaching Staff Members
returning from a leave of absence granted under this ARTICLE must
either: (a) give written notice to the Director of Human Resources
of their intent to return to work prior to the March 30th of the
calendar year in which the leave expires, or (b) give writien notice
to the Director of Human Resources of their desire to return to work
if any early return from the leave is desired, such notification to be
served at least thirty (30) days prior to the date the Teaching Staff
Member desires to return to active working status. Requests for an
early return will be honored only in the event a position is or
becomes available for which the Teaching Staff Member is certified
and qualified. If no such position becomes available the return of
the Teaching Staff Member will not take place prior to the scheduled
- end of the leave of absence. In the event such notice is not received,
the Teaching Staff Member shall be deemed to have resigned.

Except as provided in Article 11.06 A.3 above, a Teaching Staff
Member returning to active working status following any leave of
absence shall be: (a) returned to the position held prior to the
absence if the absence 1s for not more than sixty (60) consecutive
school days, or (b) returned to a position with status comparable
(excluding supplemental contract status) to that held before the
absence if the absence was for more than sixty (60) consecutive
school days; provided, however, if organizational problems require
it, the Teaching Staff Member may be assigned to any other position
for which he or she is qualified.

Unless otherwise stated in this ARTICLE, all leaves of abgence shall
be granted in either semester or school calendar year increments. In
no event shall the total continuous period of time off due to any
leave of absence or combination of leaves of absence, excluding sick
leave, be for longer than two (2) full school calendar years, if the
leave commences at the start of a school calendar year, or extends
into the third school calendar vear after the school calendar year in
which the leave commenced, if the leave commences during a school
calendar year.
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7. Teaching Staff Members returning from leaves of absence pursuant
to Sections 11.06, 11.08, 11.09, 11.10 and 11.13 shall be obligated to
remain in active teaching status for the amount of time equal to the
length of their recently completed leave of absence before being
agam eligible to apply for any other leave of absence except a
disability leave of absence.

11.07 Child Care Leave

A. A leave of absence without pay for the care of a child (natural bom or
adopted) will be granted to a Teaching Staff Member who has completed
three (3) continuous and complete years of service in the Centerville City
Schools and has been granted a contract for the fourth (4th) consecutive
year and who requests the leave for postnatal care of a child up to the age of
one (1) year. In the case of an adopted child, this age level shall be
increased to the child's age at the time of adoption plus one (1) year or up to
the age of six (6) years which ever is the lesser age.

B. Child care leave shall be granted in either semester or school calendar year
increments only; provided, however, the initial granting of the leave may
occur any time during a school calendar vear, but in no event shall the total
period of time off work due to child care leave, disability leave or sick
leave combined permit the Teaching Staff Member to be off for more than
one (1) full school calendar year after the school calendar year in which the
child was delivered or adopted.

C. All Teaching Staff’ Members returning from a child care leave must either:
(a) give written notice to the Director of Human Resources of their intent
to return to work pritor to the March 30th calendar year in which the leave
expires or (b) give written notice to the Director of Human Resources of
their desire to return to work if an early return from the leave is desired,
such notification to be served at least thirty (30) days prior to the date the
Teaching Staff Member desires to return o active working status. Request
for an early return will be honored only in the event a position is or
becomes available for which the Teaching Staff Member is certified and
qualified. If no such position becomes available the return of the Teaching
Staff Member will not take place prior to the scheduled end of the leave of
-absence. In the event such notice is not received, the Teaching Staff
Member shall be deemed to have resigned.

11.08 Family Care Leave
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A Teaching Staff Member who has completed three (3) years of full time
employment with the Centerville City Schools and has been granted a
contract for the fourth (4%) year may be granted a leave of absence from
full time employment to assume a vacant part-fime position. Such leave
will be granted for the care of a family member.

A Family Care Leave of Absence will be approved on an annual basts and
will be for a maximum of two (2) years. Disputes over the granting of this
leave shall be resolved by the Superintendent and his/her decision is final.
This leave cannot be used to extend any other leave outlined in the
Agreement.

Employment in a part-time position will be in accordance with that job
description and at that rate of pay. Examples of such part-time positions
are: Tutors, Proficiency Intervention teachers and Substituie teachers.

Return to full time employment upon the expiration of the Family Care Leave of Absence
shall be 1n accordance with Article 11.05.

11.09 Military Leave

A.

In accordance with the provisions of Section 3319.14, Revised Code of
Ohio, military leave of absence will be granted to any eligible Teaching
Staff Member who is drafied or recalled to active duty with any branch of
the Armed Services of the United States.

A Teaching Staff Member returning from military service will be returned
to a position comparable to that held before leave and given full credit on
the salary schedule for such service in accordance with Section 3319.14 of
the Ohio Revised Code.

Voluntary reenlistment immediately terminates military leave granted by
the BOARD.

11.10 Leave of Absence for Study or Research

A.

Eligibility

Any Teaching Staff Member who has completed three (3) complete years
of service in the Centerville City Schools, and who has been granted a
contract for the fourth (4th) year of service, may, at the sole discretion of
the BOARD, be granted a leave of absence without pay for study or
research for a full school calendar year.
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B. Leave for professional study will be granted only in units of full school
calendar years.

C.  Application for Leave

All applications for study or research leave shall be submitted in writing by
May 15th of the school year, prior to the beginning of such requested leave
for approval to the Superintendent before being submitted to the BOARD.
The application for such leave shall outline the program of study or
research to be pursued which in general shall include a full college load or
its equivalent and shall show clearly how such study will contribute directly
to improve classroom instruction or improved professional service.

D. Reinstatement

All Teaching Staff Members returning from a leave of absence for study or
research must either: (a) give written notice to the Director of Human
Resources of their intent to return to work prior to March 30th of the
calendar year in which the leave expires or (b) give written notice to the
Director of Human Resources of their desire io return to work if an early
return from the leave s desired, such notification to be served at least thirty
(30) days prior to the date the Teaching Staff Member desires to return to
active working status. Requests for an early return will be honored only in
the event a position is or becomes available for which the Teaching Staff
Member is certified and qualified. If no such pesition becomes available
the return of the Teaching Staff Member will not take place prior to the
scheduled end of the leave of absence. In the event such notice is not
received, the Teaching Staff Member shall be deemed fo have resigned.

E. Credit on Salary Schedule
Upon the recommendation of the Superintendent, credit on the salary
schedule may be granted for time spent in approved study and research.
11.11 Political Leave
A. A Teaching Staff Member has the right to become a candidate for public
office and to serve in such elective office unless there ts specific legal

prohibition.

B. A leave of absence without pay in order to serve in one term of public
office will be granted. Notwithstanding the provisions of Section 11.01,
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such leave of absence shall terminate with the commencement of the school
calendar year immediately after the term of office of the public office;
provided, however, the Teaching Staff Member must no later than March
30th before the commencement of the school calendar year he/she desires
to return fo feaching in the Centerville City Schools, notify the Director of
Human Resources of his’her desire to return to teaching as a condition of
being eligible to return to active employment. In the event such notice is
not received the Teaching Staft Member shall be deemed to have resigned.

11.12 National and State Officers Leave

A. Upon request of the ASSOCIATION, a Teaching Staff Member who has
completed three (3) years of full-time employment with the Centerville
Board of Education, who is eclected to a state or national office of an
affiliated professional organization will be granted a leave of absence.

B. Such leave will be granted only in units of a full school calendar year and
shall not exceed two (2) school calendar years.

11.13 Sabbatical Leave

A. A Teaching Staff Member who has completed five (5) years of full time
employment with the Centerville Board of Education, at the discretion of
the BOARD and the Superintendent may be entitled to the taking of a
sabbatical leave of absence for a period not to exceed one (1) school year.
Sabbatical leave shall be granted only n units of a full semester or a full
school year.

B. All sabbatical leaves are to be granted for the purpose of permitting study
by the certificated/licensed Teaching Staff Member which will benefit the
pupils of the District.

C. All applications for sabbatical leave shall be submitted for approval through
to the Superintendent prior to being submitted to the BOARD. The
application must specify the nature and purpose of the leave of absence and
the plan for professional growth on the part of the Teaching Staff Member.

D. Not more than five percent (5%) of the total Teaching Staff Members of the
School District may be on sabbatical leave at the same time. Leaves will
not be granted unless a satisfactory substitute or replacement teacher 1s
available.
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Teaching Staff Members on a one year sabbatical leave shall receive as
compensation the difference between the salary they would have received
in continued regular service and the following:

Years of Experience Computation Basis
5-10 years BA 0 Step
11 years or more BA 3rd Step

The selection and employment of the replacement shall be the exclusive
prerogative of the BOARD.

Teaching Staff Members participating in the sabbatical leave program will
submit a written report of their professional activities upon their return.

The compensation shall be paid to the certificated/licensed Teaching Staff
Member on sabbatical leave in the same manner as if the Teaching Staff
Member were teaching in the District.

In order that a satisfactory substitute may be employed, it is recommended
that the application for sabbatical leave be filed in the office of the Director
of Human Resources by February 10th of the school year prior to the
school year in which the sabbatical leave is to be taken. Applications filed
later than the regular March meeting of the BOARD may be denied
consideration on that ground alone.

All contract year sabbatical leaves are to start with the fall semester.

The BOARD OF EDUCATION of the School District and the School
District itself are not liable for the payment of any compensation or
damages provided by law for the injury or death of any certificated/licensed
Teaching Staff Member when the injury or death occurs while on sabbatical
leave.

It shall be the responsibility of the certificated/licensed Teaching Staff
Member requesting the sabbatical leave to consult the State Teachers'
Retirement System regarding the effect of such leave on his/her retirement
program.

All provisions of Section 3319.131 of the Ohio Revised Code shall be
followed in all cases of requests for sabbatical leave.
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M.  All Teaching Staff Members will, as a condition for approval for a
sabbatical leave of absence for professional growth, sign a writien
statement to return to service in the Centerville City Schools for a period of
at least one (1) vear immediately following satisfactory completion of the
program for professional improvement within the specified time, or to
refund to the BOARD all of the sums paid by the BOARD to or on behalf
of the Teaching Staff Member during the period of the leave.

N. In the event the Teaching Staff Member fails to return and/or fails to
complete a full year of teaching immediately following completion of the
sabbatical leave, all sums paid by the Centerville City Schools to or on
behalf of the Teaching Staff Member during the sabbatical leave shall be
refunded to the Centerville Schools. The refund requirement will not apply
in case of death of the Teaching Staff Member while on leave or during the
year immediately following the complietion of the program if then under
contract to the BOARD: in cases of illness, injury or disability retirement,
the obligation will be deferred until the Teaching Staff Member can resume
employment.

0.  Upon the recommendation of the Superintendent of Schools eredit on the
salary schedule may be granted for time spent on sabbatical leave.

11.14 Short Term Leave of Absence Without Pay

The continuity which the classroom teacher provides through regular attendance is
highly valued in the educational development of students. However, situations
occur when it 1s in the best interest of the teacher and the school system that said
teacher be granted non-paid leave. The following guidelines are established to
provide for equitable granting of non-paid leave:

A The Teaching Staff Member requesting non-paid leave should submit a
written request in duplicate justifying how this leave will benefit the
Teaching Staff Member one copy to the Building Principal and the other to
the Director of Human Resources. The two administrators will work in
conjunction to render a decision. The decision of the administrators to
accept or deny the request shall be final.

B. Such requests must be submitted at least two (2) weeks prior to the
beginning of the leave. Earlier submission of these requests will be
appreciated. Acceptance or denial will be forwarded as quickly as possible
and no later than five (5) work days prior to the beginning of the leave.
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C. The maximum leave which may be taken off during any school calendar
vear as non-paid leave 1s ten (10) total work days.

D.  Itis required that a suitable substitute will be available and willing to work
the days of the Teaching Staff Member's leave. The substitute must be
approved by the Principal.

E. If a Teaching Staff Member is to be on non-paid Jeave in excess of two (2)
consecutive days, the Principal and/or the Director of Human Resources
may employ the approved substitute to spend one entire day with the
regular Teaching Staff Member immediately prior to the regular Teaching
Staff Member's leave.

b It is required, as in daily substitute procedures, that the regular Teaching
Staff Member will provide helpful items for aiding the substitute teacher
(i.e., student names, available resources and plans for student activities and
learning). -

(G.  Deductions from pay will be made at the Teaching Staff Member's per diem
rate for the number of days a Teaching Staff Member 1s on non-paid leave.

H. This procedure is in no way to supersede or be in conflict with the
provisions of paid sick leave and/or personal days.

L In the event a Teaching Staff Member takes leave without pay, without
permission, such conduct constitutes a basis for action (including
termination) against the Teaching Staff Member.

11.15 Long Term Leave of Absence Without Pay

A. Any Teaching Staff Member who has completed five (5) complete years of
service in the Centerville City Schools and who has been granted a contract
for the sixth (6th) or later years of service, may at the sole discretion of the
BOARD, be granted a special long term leave of absence for not less than
six (6) weeks but not more than a full school year for any of the following
reasons: (1) extended continuous travel, (this does not cover the situation
when a spouse is relocated by his/her employer for a temporary period of
time); (2) teaching in a foreign country; (3) participation in a teacher
exchange program; (4) religious, charitable or cultural commitments; or (5)
for purposes related to securing education or training for a career change.
Such leave of absence must be applied for at least sixty (60) days prior to
the date the leave is desired to commence. Such leave of absence shall be
without pay and without the BOARD providing any benefits during the
period of the leave of absence, provided, however, the Teaching Staff
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Member on such leave of absence may continue all insurance coverage
provided by the BOARD pursuant to the provisions of ARTICLE
EIGHTEEN, Sections 18.08, 18.14 and 18.22.

B. No leave of absence will be granted under this section if the Teaching Staff
Member is eligible for a leave under another provision of this ARTICLE or
for any reason other than the specific reasons indicated in paragraph (A)
above.

C.  No more than five (5) total Teaching Staff Members in the system may be
granted a long term leave of absence in any school year.

11.16 Reserve Duty Leave

Any Teaching Staff Member who is a Member of the Ohio National Guard or any
other military entity covered by Section 5923.05, Ohio Revised Code, who is
called up to active or field duty shall be entitled to a leave of absence while on
such duty with no loss in pay during such period of duty, not to exceed thirty-one
(31) days in any calendar year.

11.17 School Year Definition

The term "school year” is defined to refer to a one (1) year period commencing on
July 1.

11.18 School Calendar Year Definition

The term "school calendar vear" is defined to refer to the school term as set forth
on the adopted school calendar of the Centerville City School District.

11.19 Grandfather Clause Leaves of Ahsence

All leaves of absence granted prior to the effective date of this AGREEMENT
shall continue to be governed by the Teacher Absence Provisions in the
AGREEMENT in effect at the time such leave was granted.

11.20 Family and Medical Leave

A. Teaching Staff Members who: (1) have been continuously employed for at
least one (1) year; and (2) have either: (a) worked for at least 1250 hours
during the twelve (12) month period immediately preceding the date when
the application to take this leave is filed, or (b) were employed under a "full
time" contract during the twelve (12) month period immediately preceding
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the date when the application to take this leave is filed, shall be eligible for
"Family and Medical Leave" in accordance with the Family and Medical
Leave Act, Public Law 1033,

B. Family and Medical Leave may be taken by Teaching Stafl Members who
are temporarily unable to work due to:

(1)  birth of a child where the Teaching Staff Member is needed to care
for such newborn [Child Care Leave, see Section 11.07];

(2)  placement of a child with the Teaching Staff Member for adoption or
foster care [Child Care Leave, see Section 11.07];

(3)  the need for the Teaching Staff Member to care for a spouse, son,
daughter or parent with a serious health condition [Family Care
Leave or see Section 11.08];

(4}  serious health conditions of the Teaching Staff’ Member that make
the Teaching Staff Member unable to perform essential functions of
his/her job (with or without reasonable accommodations for the
disability, if such is required) [Disability Leave, see Section 10.01}.

C. Child Care Leave taken under this section as Family and Medical leave
may commence at any time during the one (1) year period following the
date of birth or date of placement for adoption.

D. No more than twelve (12) weeks of Family and Medical Leave, as such,
will be granted in any twelve (12) calendar month period.

E. . Where the necessity for this leave is foreseeable, the Teaching Staff
Member must give notice by requesting this Leave, in writing, at least thirty
(30) days prior to the onset of the leave. In those situations where the
Teaching Staff Member is unable to give this thirty (30) day notice, notice
of the request for the leave must be given at the earliest time possible,
considering all the circumstances present.

When Family Care Leave or Disability Leave is foreseeable, based on
planned medical treatment, the Teaching Staff Member should fry to
schedule such planned medical treatment during non-asstgned duty time.

F. Requests for Family Care Leave must be supported by a health care
provider certification verifying that a serious health condition exists and
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that the Teaching Staff Member 1s needed to care for the family member
and the estimated time needed for such care.

Requests for Disability Leave under this section must be applied for as set
forth in Article Ten, Disability Leave, above, and must be supported by
medical verification as required by that article.

Requests for intermittent or reduced schedule family care leave or reduced
schedule employee disability leave must be further supported by medical
certification as to the necessity and expected duration of the leave; and, for
planned medical treatments, the dates and duration of each treatment.

(1)  The Teaching Staff Members covered by the medical ingurance
program set forth m Article Eighteen, at the onset of a leave secured
under this section, notwithstanding the provisions of Article
Fighteen, may continue to participate in the medical insurance
program during the leave on the same terms and conditions that
would have applied had no leave been taken. The premium portion
payable by the Teaching Staff Member 1s due on the first day of the
month.

{2)  Teaching Staff Members covered by any other insurance programs
set forth in Article Eighteen at the onset of a leave secured under this
article may continue to participate in such programs during the leave
on terms and conditions set forth in Article Eighicen for such
program. The premium portion payable by the Teaching Staff
Member is due on the first day of the month.

No other employment benefits accrue during a family and medical leave.
No other paid leave benefits will be paid if such occur during a family and
medical leave. The length of service of a Teaching Staff Member on an
approved family medical leave of absence shall not be broken, and the time
spent on such leave shall be counted as continuous service.

Where there 18 medical necessity for intermittent leave or reduced schedule
leave or Family Care Leave or Disability Leave, such are available, subject
to agreement between the BOARD and the Teaching Staff Member.
However, the BOARD may require the Teaching Staff Member to transfer
for the duration of the leave to an equivalent position that better
accommodates the proposed intermittent or reduced leave schedule, if such
a position exists within the Teaching Staff Member's area of
certification/licensure. Teaching Staff Members on an intermittent or

39
Page 45 of 164



reduced leave schedule will have their salaries and/or hourly pay reduced to
reflect the hours or days missed due to such leave,

I Teaching Staff Members with accrued but unused personal days or sick
leave days may use such paid leave first as part of any Child Care Leave,
Family Care Leave and/or Disability Leave taken under this Section.

K. When returning from a leave under this Section, the Teaching Staff
Member will be placed in the same position that he/she held before taking
this leave. If the Teaching Staff Member was transferred to accommodate
an intermittent leave or reduced hours leave, the Teaching Staff Member
will be returned to the position he/she held before being transferred for
accommodation of the intermittent leave or reduced hours leave. If family
and medical leave is taken in conjunction with child care leave, as provided
for in Section 11.07, or disability absence as provided in Article Ten, the
provisions of Section 11.06 (A) (4) shall govern the return fo work
conditions for the Teaching Staff Member.

L. It is recognized that the provisions of Article Ten, Section 10.01 (B)
{Disability Leave) and Article Eleven, Section 11.06 provide for leaves
which may be of greater duration than the leave provided in this Section.
Any leave granted under this Section in such situations shall be concurrent
with a leave granted under the other Sections and shall not be in addition to
such other leaves.

ARTICTE TWELVE - SEVERANCE PAY

12.01 Teaching Staff Members leaving the employ of the Centerville City Schools, who
meet the following eligibility requirements may elect to be paid for their unused
and accrued sick leave and personal leave.

12.02 To be eligible to convert such sick leave and personal leave, the Teaching Staff
Member must (1) certify, in writing, on a form provided by the Treasurer,
(Appendix D) eligibility to receive severance pay; and (2) must either:

A, Have taught in the Centerville City Schools for five (5) years, retired from
teaching, and within one hundred twenty (120) calendar days after his/her
last day of paid service with the Centerville City Schools establish his/her
retirement date with and be eligible to collect retirement from the State
Teacher's Retirement System; or

B. Have taught at least twenty (20) vears in the State of Ohio, at least ten (10}
of which were in the Centerville City Schools; or
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C. Have taught at least fifteen (15) years in the Centerville City Schools.

12.03 The formula for payment shall be: one-fourth (1/4) of accrued but unused sick
leave credit. For the purposes of this article, the number of sick days possible for
payment 1s capped at 90 days.

12.04 Severance pay payment shall be calculated by multiplying the per diem rate of the
Teaching Staff Member's pay under the last salary notification issued by the
BOARD to the Teaching Staff Member by the total number of days as determined
by the formula in Section 12.03.

12.05 Payment for sick leave and personal leave on this basis shall be considered to
eliminate all sick leave and personal leave credit accrued by the Teaching Staff
Member at that time.

12.06 Such payment shall be made within sixty (60} calendar days following the last day
of employment.

12.07 If a Teaching Staff Member who is eligible for severance pay in accordance with
the provisions of Section 12.02 above deceases, completion of the required form
certifying eligibility shall be waived and any severance pay he or she 1s eligible to
receive shall be paid to his or her estate upon receipt by the Treasurer of a certified
copy of the death certificate.

12.08 Teaching Staff Members leaving the employ of the Centerville City Schools will
be eligible for an early notification stipend equal to three days of pay at the
teacher's per diem rate, who

1) establish his/her retirement date with the State Teachers' Retirement
System;

2) are eligible to collect from STRS on that established date;
3) submit a letter of resignation to the Centerville Board of Education's
Personnel Office no later than February 1, for a retirement date from

February 1 through July 1 of that year.

The early notification stipend will be paid in the first month the Teaching Staff
Member 1s retived.

ARTICLE THIRTEEN - HEALTH EXAMINATIONS
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13.01 Health examinations, vaccinations and/or tests required by the Ohio Revised Code,
required by the Montgomery County Health Commissioner or required by the
BOARD must be provided without cost to the Teaching Staff Member. If a
Teaching Staff’ Member elects to have a private examination, vaccination and/or
test the Teaching Staff Member will pay the cost and provide a documented
statement of satisfactory completion of the required examination, vaccinations
and/or tests to the BOARD.

ARTICLE FOURTEEN - NONDISCRIMINATION POLICY STATEMENT

14.01 In accordance with and as limited by applicable law, the BOARD agrees to extend
employment opportunity to qualified applicants on a nondiscriminatory basis
without regard to race, color, creed, sex, age, national origin, handicap or
Membership or non-Membership in the ASSOCIATION.

14.02 In accordance with and as limited by applicable law, no Teaching Staff Member
shall, on the basis of sex, be excluded from participation in, denied the benefit of,
or be subjected to discrimination under any educational program or activity
receiving Federal financial assistance.

ARTICLE FIFTEEN - PAYROLL

15.01 The number of days in each payroll period and the basic salanies for the Teaching
Staff Members based upon their contractual year of service which shall be used in
payroll computations shall be as follows:

A. The contract year shall be divided into (26} equal pay periods. The first
pay day will be the second (2nd) Friday of the regular school year unless
modified by a Memorandum of Understanding. Subsequent paydays shall
fall on alternate Fridays throughout the remainder of the school year.

B. All Teaching Staff Members shall participate in direct deposit. Teaching
Staff Members may designate one (1) to four (4} depositories and direct
automatic payroll deposits to banking, savings, and other cligible
institutions. Paycheck stubs will be made available to Teaching Staff
Members through a secure on-line website provided by the district. The
paycheck stubs will be accessible on each pay date and will also contain a
statement history for a one (1) vear time period.

15.02 Normally, payroll deductions are made for federal income tax, state income tax,
and city income tax (as required by law) and the State Teachers' Retirement
System or School Employees' Retirement System. At the option of the Teaching
Staff Member, deductions may be made for insurance, ASSOCIATION dues/fees,
annuities, 457 Plans, United Way, purchase of service from qualified retirement
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systems, and up to four (4) banks or other eligible mstitutions. However, no
Teaching Staff Member shall assign his/her salary or any portion thereof to secure
a loan or guarantee payment of any bill or debt.

15.03 The BOARD agrees to withhold from any available wages earned by any
ASSOCIATION Member commencing the first pay period after the first full
month of school each year, and continuing thereafter for fifteen (15) consecutive
pay periods the Membership dues/fees of such Member as certified to the BOARD
Treasurer by the ASSOCIATION and transmit said dues/fees to the
ASSOCIATION within ten (10) days after their withholding. A signed
"Deduction of Association Dues Authorization and Direction” form voluntarily
completed and executed by an ASSOCIATION Member and timely presented to
the BOARD Treasurer is required. The "Deduction of Association Dues/Fees
Authorization and Direction” may be on either an annual basis or on a continuous
basis as elected by the Member on the form which is executed by such Member.
In the event the Member elects the continuous deduction of dues/fees, such
"Authorization and Direction” continues in full force and effect until revoked.
Any "Authorization and Direction" signed by any Member may be revoked at any
time by such Member upon written notice to the BOARD Treasurer. Upon receipt
of such notice, the BOARD Treasurer will advise the ASSOCIATION of such
revocation. The BOARD Treasurer will deduct Fair Share Fees in accordance
with the provisions of Article 1.12.

15.04 The BOARD agrees to withhold from any available wages earned by any
ASSOCIATION Member commencing the first pay period afier presentation of
the "Fund for Children and Public Education Committee Authorization and
Direction" form and continuing thereafter until revoked, the Fund for Children and
Public Education Committee contribution of such Member and transmit the same
to the ASSOCIATION. Said form shall be voluntarily completed and executed by
an ASSOCIATION Member. It 1s specifically understood that this said
authorization continues in full force and effect until revoked but is revocable at
will by an ASSOCIATION Member upon written notice to the BOARD Treasurer.
Upon receipt of such notice, the BOARD Treasurer will advise the
ASSOCIATION of such revocation.

15.05 IRS 125 Plan

A Section 125 of the Internal Revenue Code allows Teaching Staff Members
to obtain certain selected fringe benefits with pretax dollars.

B. The fringe benefits currently available under the plan are:
1. Part A-Insurance premiums
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15.06

15.07

15.08

16.01

16.02

2. Part B-Medical
3. Part C-Dependent Care

C. The forms shall be submitted to the Treasurer on or before September 1st of
each year.

D. This plan will be available to Teaching Staff Members as long as it 1s made
available by the Internal Revenue Service in its present form or until such
time as it is negotiaied to be removed from this AGREEMENT.

Any dispute which may arise as to whether an ASSOCIATION Member properly
executed or revoked a "Payroll Deduction of Assoctation Dues Authorization and
Direction” form and/or an "Fund for Children and Public Education Committee
Fund Authorization and Direction" form shall be subject to the grievance and
arbitration procedures provided herein.

The ASSOCIATION agrees to indemnify and save the BOARD harmless against
any and all claims that shall arise out of or by reason of any action taken by the
BOARD in compliance with provisions of this ARTICLE with respect to the
deduction of either ASSOCIATION dues, fees or contributions to the Fund for
Children and Public Education Committee.

The Treasurer of the BOARD will forward all monies withheld from employee
pay checks for optional deductions, such as professional dues/fees, tax shelter
annuities, credit union etc., for all designated agencies within {en (10) working
days of the onginal deduction.

ARTICLE SIXTEEN - TRANSKERS

Fach Teaching Staff Member is assigned to a specific position, but may be
transferred to any other position for which he or she is qualified and holds
certification/licensure. The provisions of this ARTICLE will not be used to block
the recall of a Teaching Staff Member who is on suspended contract status
pursuant to the provisions of ARTICLE TWENTY.

A voluntary transfer for any open position in the District may be requested m
writing to the Director of Human Resources by a Teaching Staff Member.

A. A request for transfer does not guarantee that a transfer will be made. Each

request must be considered in terms of available vacancies, number of
transfers requested, and numbers of transfers which have been affected.
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Before new employees are assigned, requests for transfers from qualified
employees (appropriate certification, positive performance evaluations)
shall be seriously considered, which shall include participation in the
Interview process.

B. Teaching Staff Members are encouraged to discuss transfers or their
intention to make transfer applications with the appropriate administrator.

16.03 A, Involuntary transfer of a Teaching Staff Member may be initiated by the
Superintendent or his designate. The Teaching Staff Member shall be
mformed in writing of the reason for the involuntary transfer. Involuntary
transfers usually will be made for the following reasons:

I When a surplus of Teaching Staff Members is created in a
department, unit, or building or due to redistricting of individual
school boundaries.

2. When a new school building 1s opened.

3 Due to reduction or elimination or curtailment of a program or
programs.

4, Reduction of enroliment in a school building.

5. Return of a Teaching Staff Member from any leave of absence.

6. Administrative decision to rearrange team Staffing and/or to realign
Staff.

This ARTICLE is not applicable to school Staff realignment within a building which may
be made at the discretion of the Building Principal, provided such realignment does not
block the recall of a Teaching Staff Member who is on suspended contract status pursuant
to the provisions of ARTICLE TWENTY.

B. Involuntary transfers will usually not be affected if’ voluntary transfers are
available to satisfy the need, if the individuals requesting voluntary fransfer
are, in the opinion of the Superintendent, qualified for the position. When
effecting involuntary transfers for any of the reasons set forth in 16.03A,
the administration shall first consider system seniority. The admintstration
may also consider other factors including, but not limited to: building
seniority; team unit department seniority; certification/licensure; prior
grade and subject level teaching experience; and assignments made when a
Staff Member returns from any leave or suspended contract. If an
involuntary transfer is made other than on the basis of system seniority,
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written rationale for the involuntary transfer will be provided to the
involuntarily transferred teacher.

C. When a Teaching Staff Member is being considered for an involuntary
transfer, he or she will meet with the Principal. If possible, he or she will
meet with the teaching team that will be working with the transferred
Teaching Staff Member. These meetings will take place prior to the
transfer, if possible.

16.04 Provided the provisions of this ARTICLE are followed, the decision of the

Superintendent on transfers, voluntary or involuntary, shall be grieved at level 3 of
the grievance procedure and shall not be subject to arbitration.

ARTICLE SEVENTEEN - ADEQUATE SUPPLY OF MATERIALS

17.01 The Instructional Improvement Committees, or their equivalent, m each school
building, may make recommendations to their Building Principal regarding
acquisitions of teaching materials and supplies to be budgeted for use within the
building, department, or unit involved.

ARTICLE EIGHTEEN - INSURANCE PROGRAM

Preamble

The insurance benefits reflected in this article have evolved from fixed very basic
coverage some years ago to what has become an ever-changing, dynamic, group of health
benefits to follow that present the need for an ongoing review and reevaluation of both
the coverage and the costs. To keep up with this fast-paced situation, the Joint Insurance
Committee was established in 1991 to meet on a regular basis.

Through the earty 1980's, the district coverage was through Blue Cross/Blue Shield with
stable benefit levels and premiums. In the 1980's, federal law required employers to offer
a health maintenance organization (HMOQ) as well as traditional coverage. Until 1991,
the district offered Staff a choice between Blue Cross/Blue Shield and Western Ohio
Health Maintenance Organization.

By 1991, the revolution in health care benefits was in full swing as health care premiums
were skyrocketing and carriers searched for ways to contain costs. As the laws changed
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the district entered into multiyear agreements with Western Ohio HMO (now United) to
be the sole provider of benefits. However, continual changes in benefit level caused the
health insurance committee great concern.

After much study, the commitiee recommended Anthem (formerly Blue Cross/Blue
Shield) be awarded a three year contract commencing January 1, 1996. The package
offered caps on rate increase and stable coverage. During the three years, coverage
changes occurred that were beyond our control.

During 1998, the committee looked at several proposals evaluating benefit levels,
individual out-of-pocket charges and total premium costs. Multivear agreements with
coverage and rate guarantees were no longer available. The committee recommended a
one year contract with Anthem for calendar 1999. Historically, health care contracts ran
simultaneously with the length of the Master Agreement. This 1s no longer possible.
Successor health care contracts must now be negotiated during the hife of this Master
Agreement.

For calendar 2005 the committee recommended the introduction of two plans from
Anthem along with four co-pay tiers. The two plans (basic and current) allowed
subscribers a choice between two schedules of health benefits. The four co-pay tiers
(single, employee with children, employee with spouse, and family) allowed for the cost
of insurance to better reflect the mumber of people being covered. In addition, the
committee recommended a three-year commitment to Anthem Dental with the same four
tiers of premiums.

For calendar 2008, it was agreed that the medical insurance platform would be comprised
of a High Deductible Healthcare Plan (HDHP) and a Health Savings Account (HSA). A
Health Retirement Account (HRA) would be offered to those individuals over the age of
65 that would not otherwise be eligible for an HSA due to IRS regulations. The four tiers
of premium (single, employee/spouse, employee/child(ren), family) would also remain in
effect. In addition the committee recommended a 3 year commitment with Superior
Dental Care with the same four tiers of premium.

While the insurance committee has been replaced by the Discussion and Resolution
Committee, the committee remains committed to vigilantly monitoring the insurance

market in the interest of providing a high level of coverage in a cost efficient manner.

18.01 Medical. Dental and Life Insurance Programs

The following insurance programs shall be available for all Teaching Siaff
Members who have made application for such insurance, who are regular
Teaching Staff Members employed by the BOARD, who either: (1) work at least
thirty-six (36) weeks per year; or have an annual contract with the BOARD.
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A, Medical Insurance Program

1. Effective January 1, 2008, the BOARD shall provide a High
Deductible Health Plan (HDHP) with the following provisions.

Network
Deductible
Single $2,000
Employee+Spouse $4,000
Employee+Children $4,000
Family $4,000
Qut-of-Pocket Maximum
Single $2,000
EmployeetSpouse $4,000
Employee+Children $4,000
Family $4,000
Coinsurance None

Qut-of-Network

$4,000
$8,000
$8,000
$8,000

$10,000
$20,000
$20,000
$20,000

70%

Deductibles for the HDHP shall be no less than the IRS minimum. Eligible health
care expenses apply toward the deductibles and the out-of-pocket maximum

including prescription drugs.

2. Effective January 1, 2008, a Health Savings Account (HSA) shall
be available for each Teaching Staff Member who is a part of the
HDHP. The BOARD shall determine the custodian for the HSA.
Any contribution by the Teaching Staff Member fo ber/his HSA up
to the maximum limits provided by law may, at the member’s
discretion, be made either by payroll deduction or in a lump-sum
payment. The HSA shall be maintained by the indtvidual member
for her/his exclusive benefit and that of her/his beneficiaries.
Distributions of funds from this HSA may be made at any time
upon the discretion of the member. The member is responsible for
substantiating the distribution for qualified medical expenses.

3. Due to IRS regulations for those Teaching Staff Members who are
65 years of age and older and therefore are not eligible for an HSA,
the BOARD shall provide a Health Retirement Account (HRA).
The BOARD shall be the custodian of the HRA. Distribution of

48

Page 54 of 164



funds from the HRA shall be made by the BOARD for qualified
medical expenses received through HDHP.

4. For Teaching Staff Members who are less than 65 years of age, the
BOARD will contribute to each participating members’ HSA
account, an amount equal to eighty-five percent (85%) of the
annual in-network deductible amount applicable to that member’s
insurance plan (single or family). Members may make additional
contributions consistent with IRS regulations by payroll
deduction. BOARD contributions to fully fund the HSA accounts
at their maximum deduction levels will be made in January of each
year. Teaching Staff Members who leave the insurance plan for
any reason during the following twelve-month period will
reimburse the BOARD at the rate of one-twelfth of the BOARD-
paid contribution for each month that the Teaching Staff Member
is no longer in the plan. Teaching Staff Members hired after
January 1 shall receive a pro-rated BOARD contribution based on
the number of months in District employment during the initial
year.

5. For Teaching Staff Members who are 65 years of age or older, the
BOARD will contribute to each participating member’s HRA
account an amount equal to eighty-five percent (85%) of the
annual in-network deductible amount applicable to that member’s
insurance plan (single or family). BOARD contributions to fully
fund the HRA accounts at their maximum deduction levels will be
made in January of each year. Teaching Staff Members who leave
the insurance plan for any reason during the following twelve-
month period will reimburse the BOARD at a maximum rate of
one-twelfth of the BOARD-paid contribution for each month that
the Teaching Staff Member is no longer in the plan. Teaching
Staff Members hired after fanuary 1 shall receive a pro-rated
BOARID contribution based on the number of months in District
employment during the initial year.

B. Cost of Medical Insurance Program

1. Subject to the provisions of B (2) and B (3) below regarding medical
insurance, the foregoing medical insurance program shall be
provided to Teaching Staff Members employed on a full-time basis
with fifteen percent (15%) of the cost being paid by the Teaching
Staff Members and eighty-five percent (8§5%) of the cost of such
insurance paid by the BOARD effective January 1, 2008. The
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foregoing medical insurance shall be provided to Teaching Staff
Members employed on a less than full-time basis but employed
under a regular contract by the BOARD with the BOARD's portion
of the premium cost as determined by taking the salary amount on
the Teaching Staff Members contract as a percentage of a full-time
teaching contract, such percentage being applied against the eighty-
five percent (85%) of the premium cost. Such part-time Teaching
Staft Member shall be responsible for the payment of all premium
cost in excess of the BOARD's contribution toward such cost.
During the life of this Agreement, the BOARD will contribute
eighty-five percent (85%) of the cost of the HSA or HRA and the
Teaching Staff Member will contribute fifteen percent (15%) of the
cost of the HSA or HRA annually.

Effective January 1, 2015, the first fifteen percent (15%) of the
health insurance premium increase will be shared by the BOARD
and the Teaching Staff Member at the premium percentage levels
in place at the time of the renewal.

If the premium increase is greater than 15%, then the Teaching Staff
member portion increases by .3 of a percent for every 1% above
15% and the Board portion decreases by .3 of a percent for every 1%
above 15% with a cap of 80% Board - 20 % Teaching Staff Member
split.

If a premium increase is less than 15%, then the Teaching Staff
Member portion decreases by .15 of a percent for every 1% below
15% and the Board portion increases by .15 of a percent for every

1% below 15% with a cap of 85% Board — 15% Teaching Staff

Member split.

If a premium renewal is less than 0%, then the Teachmg Staff
Member portion decreases by .3 of a percent for every 1% below 0%
and the Board portion increases by .3 of a percent for every 1%
below 0% with a cap of 85% Board — 15% Teaching Staff Member

split.

The Association and the Board agree to meet annually to discuss
renewal bids and cost containment.
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Effective January 1, 2016, the first fifteen percent (15%) of the
health insurance premium increase will be shared by the BOARD
and the Teaching Staff Member at the premium percentage levels
in place at the time of the renewal.

If the premium increase 18 greater than 15%, then the Teaching Staff
member portion increases by .3 of a percent for every 1% above
15% and the Board portion decreases by .3 of a percent for every 1%
above 15% with a cap of 8§0% Board — 20 % Teaching Staff Member
split.

If a premium increase is less than 15%, then the Teaching Staff
Member portion decreases by .15 of a percent for every 1% below
15% and the Board portion increases by .15 of a percent for every
1% below 15% with a cap of 85% Board — 15% Teaching Staff
Member spiit.

If a premium renewal 1s less than 0%, then the Teaching Staff
Member portion decreases by .3 of a percent for every 1% below 0%
and the Board portion increases by .3 of a percent for every 1%
below 0% with a cap of 85% Board — 15% Teaching Staff Member
split.

The Association and the Board agree to meet annually to discuss
renewal bids and cost containment.

Effective January 1, 2017, the first fifteen percent (15%) of the
health insurance premium increase will be shared by the BOARD
and the Teaching Staff Member at the premium percentage levels
in place at the time of the renewal.

If the premium increase 1s greater than 15%, then the Teaching Staff
member portion increases by .3 of a percent for every 1% above
15% and the Board portion decreases by .3 of a percent for every 1%
above 15% with a cap of 80% Board — 20 % Teaching Staff Member
split.

If a premmum increase is less than 15%, then the Teaching Staff
Member portion decreases by .15 of a percent for every 1% below
15% and the Board portion increases by .15 of a percent for every
1% below 15% with a cap of 85% Board — 15% Teaching Staff
Member split.
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If a premium repewal is less than 0%, then the Teaching Staff
Member portion decreases by .3 of a percent for every 1% below 0%
and the Board portion increases by .3 of a percent for every 1%
below 0% with a cap of 85% Board — 15% Teaching Staff Member
splhit.

The Association and the Board agree to meet annually to discuss
renewal bids and cost containment.

Dental Insurance Program

1. The current Dental Expense Insurance program for Teaching Staff
Members and dependents outlined in a Memorandum of
Understanding, is incorporated into this Agreement and shall be in
full force and effect until a successor program is negotiated by the
Discussion and Resolution Committee.

2. The dental insurance provided pursuant to this Agreement shall be
subject to the conditions set forth in any insurance contract secured
by the BOARD, provided, however, if the BOARD elects to change
carriers, any new insurance coverage secured shall be equivalent to
the coverage described in a Memorandum of Understanding,
including the conditions set forth in the insurance contract.

Cost of Dental Insurance Prooram

The foregoing dental msurance program shall be provided to Teaching
Staff Members employed on a full-time basis with ten percent (10%) of the
cost being paid by the Teaching Staff Member and ninety percent (90%) of
the cost of such insurance paid by the BOARD.

Effective Date of Medical and Dental Insurance Programs

Upon completion and filing of the required insurance forms on or prior to
the forty-fifth (45th) day of employment on the active working payroll,
coverage becomes effective on the date of hire or first (1¥) day on active
working payroll, whichever is the later date. Unless a properly completed
application for insurance 1s filed with the Treasurer of the BOARD within
forty-five (45) days of the date the Teaching Staff Member commences
active working status, or returns to active working status from leave,
whichever is applicable, coverage will not be available until the next open
enrollment period.

Life Insurance Program

52

Page 58 of 164



I. The following Life Insurance program shall be provided without cost
to Teaching Staff Members covered by this AGREEMENT on the
date they commence actual employment with the BOARD:

a. Life Insurance in the amount of Ten Thousand Dollars
($10,000.00) or two (2) times the Teaching Staff Member's
annual salary in September of each year (not including
supplementals or extended time), whichever is the greater.

b. Accidental Death and Dismemberment Insurance in the
amount of Ten Thousand Dollars ($10,000.00) or nearest two
(2) times the Teaching Staff Member's annual salary (not
including supplementals or extended time), whichever is
greater. :

C. At age 70 these coverages are reduced to the amount of Ten
Thousand Dollars ($10,000) or one (1) times the Teaching
Staff Member’s annual salary in September of each year (not
including supplementals or extended time), whichever is
greater.

2. All life insurance provided pursuant to this AGREEMENT shall be
subject to the conditions and provisions set forth in the insurance
contract secured by the BOARD, provided, however, if the BOARD
elects to change carrier, any new insurance coverage secured shall be
equivalent to the coverage described in Section 18.01 F (1a), (1b),
(1c), mcluding the conditions set forth in the insurance carrier.

18.02 General Provisions for all Insurance Progsrams

A.  Appropriate information and application forms will be provided to all new
Teaching Staff Members by the Treasurer at the time of pre-employment
processing, and it ts desirable that such applications be completed and filed
at that time if the Teaching Staff Member desires insurance coverage. A
notification regarding the annual open enrollment will be made.

B. In the event a Teaching Staff Member desires to change from one type of
coverage to a different type of coverage (e.g., single to family), the
Teaching Staff Member must file a new application with the Treasurer of
the BOARD. For the changed coverage to be effective on the date of the
change of marital status of the Teaching Staff Member, the new application
must be on file with the Treasurer of the BOARD before the effective date
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of the change of marital status. The effective date of changed coverage for
applications received after the date of change of marital status will be the
date such application is received at the office of the insurance carrier.

All insurance programs shall be continued for any eligible Teaching Staff
Member who pays the Teaching Staff Member's portion of the medical or
dental insurance without cost for the life insurance during any period when
such Teaching Staff Member is on the active working payroll, compensated
sick leave, compensated leave of absence (except for any part-pay
compensated leave of absence), or non-compensated or part-pay
compensated approved leave of absence of less than thirty (30) days,
disability leave of absence of less than ninety (90) days, or for Teaching
Staff Members working only during the regular school year and not
working during the summer break penod, until such Teaching Staff
Members either resign their employment status or fail to return to active
working status at the commencement of the next school year. Teaching
Staff Members on non-compensated approved leave of absence (except
disability leave of absence) of over thirty (30) days' duration, who desire to
continue insurance coverage past the period for which the BOARD has
agreed to continue coverage for the Teaching Staff Member may do so by
paying the full group premium for such insurance premium to the Treasurer
of the BOARD on or before the seventeenth (17th) day of the month prior
to any month such coverage is desired to be continued. Full time Teaching
Staff Members on approved disability leave of absence of over ninety (90)
days duration who desire to continue insurance coverage for the Teaching
Staff Member may do so by paying one-half (1/2) of the full group
insurance premium for such insurance to the Treasurer of the BOARD on
or before the seventeenth (17th) day of the month prior to any month such
coverage 1s desired to be continued for the remainder of the first year of the
disability leave. In the case of Teaching Staff Members who work less than
full-time the Board shall pay one-half (1/2) of the premium it pays when
such Teaching Staff Member is on the active working payroll. In the event
such part premium is timely paid by the Teaching Staff Member, the
BOARD will be responsible for the remaining one-half (1/2) of the full
group premium for the remainder of the first year of disability leave. In the
event coverage is discontinued for any period, the Teaching Staff Members
shall have the right to acquire insurance through the msurance carrier in
accordance with its policies and coverage cannot be reacquired through the
BOARD until the Teaching Staff Member returns to active working status.

For the purpose of this ARTICLE, the effective date of the resignation of
any Teaching Staff Member shall be either: (1) the effective date of
resignation as stated in the letter of resignation, if such effective date occurs
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during the regular instructional year, or, (2) the day prior to the
commencement of the next school year where the instructional year has
been completed by the resigning Teaching Staff Member.

E. Teaching Staff Members who exercise their right to pay any premium to
continue any of the foregoing insurances either under provisions of this
AGREEMENT or under provisions contained in Ohio law or under any
such rights contained under Federal law shall in no event be required to pay
more than one-hundred two percent (102%) of any premium of any
insurance coverage.

ARTICLE NINETEEN - NOTIFICATION OF VACANCIES AND
EMPLOYMENT OF RETIRED TEACHING STAFF MEMBERS

19.01 A vacancy shall be defined as an open position of employment for alt or part of a
school year for which the Administration has determined that there is a need to
offer a regular teaching contract.

19.02 During the regular school calendar year, seven (7) days prior to the filling of any
teaching, administrative, educational aide or supplementary anticipated openings
for certificated/licensed Staff, the Director of Human Resources will use e-mail to
attach a copy of the job posting. This e-mail will be sent to each Building
Principal to post a “hard copy” in the school office. The e-mail will also be sent to
the ASSOCIATION President and to each of the ASSOCIATION’S building
representatives who will post a “hard copy™ in the teachers’ lounge and/or the
teachers” workroom.

A. Any Teaching Staff Member desiring to be considered for any positions
that may open in the summer, when schools are closed, should file a letter
of intent with the Director of Human Resources.

19.03 Employment of Retired Teaching Staff Members

The following provisions will apply to the rehire of Teaching Staff Members who
have retired from the Centerville City Schools, and expressly supersede all
relevant provisions of the Ohio Revised Code, mcluding but not hmited to
§§3319.11 and 3319.111, and all other applicable Ohio statutes.
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A. Re-Employment. The parties are committed to recruiting and hiring the best
qualified teachers to fill vacancies. The rehiring of Teaching Staff Members who
retire from the Centerville City Schools is not automatic. Retired Teaching Staff
Members must apply for each vacancy for which they wish to be considered, and
compete with other applicants as a part of the selection process.

B. Break in Service and Seniority. Retirement of a Teaching Staff Member from the
Centerville City Schools will be considered a break in service, and a Teaching
Staff Member who 1s then rehired will be considered a new hire with no system
seniority.

C. Placement on Salary Schedule. This provision expressly supersedes Ohio Rev.
Code §3317.13, Article 30 of this Agreement, and other applicable laws. A retired
Teaching Staff Member who is rehired will be placed on Step 0 on the Bachelor
Entry-Level Teacher Salary. The retired teacher will remain on Step 0 and not
advance for years of experience.

D. Contract. This paragraph expressly supersedes Ohio Revised Code §§3319.08 and
3319.11 and other applicable laws.

L. A retired Teaching Staff Member who is rehired will be employed on a
limited contract for a term of one (1) year. Such contract will expire
automatically by its own terms at the end of the school year, without the
necessity of a resignation from the Teaching Staff Member, or without the
necessity of Board action. Such Teaching Staff Member shall not be
deemed reemployed when notice of nonrenewal 1s not given. Any further
employment of the Teaching Staff Member will be pursuant to Paragraph A
of this Section.

2. A retired Teaching Staff Member who is rehired will not be eligible for
continuing contract.

E. Evaluation. A retired Teaching Staff Member who is retired will be evaluated in
the Professional Practice Program.

F. Severance Pay. If retiring from the Centerville City Schoocls, a Teaching Staff
Member must take severance pay at the time of retirement, thereby extinguishing sick
leave accumulation. A retired Teaching Staff Member who is rehired will be eligible to
convert sick leave to severance pay upon separation from subsequent employment, if
such Teaching Staff Member has completed five (5) vears of employment as a
retired/rehired Teaching Staff Member in the Centerville City Schools. A retired
Teaching Staff Member who is rehired is not eligible for the
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Q. Sick Leave. A retired Teaching Staff Member who is rehired will begin
employment with zero (0) days of accumulated sick leave, and will accrue and
accumulate sick leave 1n accordance with the provisions of Article Nine of this
Agreement.

H. Other Fringe Benefits. Retired Teaching Staff Members who are retired will
receive retirement contributions, insurance, personal leave and all other fringe
benefits in accordance with this Agreement.

L Applicability of Other Confract Provisions. Except to the extent specifically
addressed in this Article, all provisions of this Agreement apply to retired
Teaching Staflf Members who are rehired.

ARTICLE TWENTY - REDUCTION OF TEACHING STAFF AND NON-
RENEWAL AND TERMINATION OF TEACHING STAFF MEMBER
CONTRACTS

20.01 If the BOARD deiermines that it is necessary to reduce the number of Teaching
Staff Members for any school vear to a number less than the school year before at
either the elementary, middle, or high school level, and such reductions cannot be
accomplished through normal atirition, the BOARD, after considering the
recommendations of the Supermiendent, may make reasonable reductions
determined by the BOARD, in accordance with the following guidelines:

A. In making any such reduction, the Board shall proceed to suspend contracts
in accordance with the recommendation of the Superintendent, who shall,
within each teaching field affected, give preference to teachers on
continuing contracts. During the term of this Agreement, such decisions
will be based on teacher performance measures (professional performance
scores) obtained through the teacher evaluation process. Teachers within
each teaching field affected, whose most recent evaluation reflects an
Ineffective rating, shall be laid off first, followed by teachers with a
Developing rating, followed by ieachers with either Accomplished or
Skilled ratings. The Board shall give preference within each category to
teachers with greater seniority.

B. Staff working in auxiliary service positions in non-Centerville City School
Buildings shall be deemed employed in the auxiliary service positions only.

C. Seniority will begin to accrue on the first (1st) day of actual work on the
Teaching Staff Member's first (1st) contract signed by the BOARD
President. Part-time Teaching Staff Members shall accrue district semority
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prorated on the basis of their part-time service. When two (2) or more
Teaching Staff Members in the same certification area(s) have equal
seniority, the first tie breaker shall be the calculation of the continuous
seniority in the District as determined by the day, month, and year signed
by the BOARD President on the Teaching Staff Member's first contract. If
two (2) or more Teaching Staff Members in the same certification area(s)
remain equal in seniority, the Superintendent shall determine which
Teaching Staff Member(s) shall be retained and/or recalled, and shall
provide the affected Teaching Staff Member(s) mvolved and the
ASSOCIATION the rationale for the determination.

Suspension of contracts shall occur to tenured teachers only after all non-
tenured teachers in the given teaching field have been suspended.
Suspension of tenured teachers, when necessary, shall occur in the same
manner as non-tenured teachers above.

Displacement rights for Teaching Staff Members in active teaching status,
who have received notice from the Superintendent that their contract may
be recommended for suspension, shall be limited to areas of the teacher's
present certification/licensure on file in the Human Resources Office at the
beginning of each school year. A Teaching Staft Member on a suspended
contract shall not have the right to bump/displace a Teaching Staff Member
on active teaching status.

Leaves of absence shall not constititte an interruption in continuous service;
however, the time that the Teaching Staff Member was on leave will not be
counted in total years of service in determining district seniority rights.

Seniority shall be lost when a teacher resigns, retires, or leaves employment
with the BOARD and 1s not re-employed prior to February 1st of the
succeeding school year.

Teaching Staff Members whose contracts have been suspended because of
Staff reductions and who have exhausted their displacement rights, shall be
deemed to be on layoff and given the right of recall in inverse order of
suspension of contracts. Recall rights shall be limited to openings in areas
of the Teaching Staff Member's certification on file in the Personnel Office
at the time of suspension of the Teaching Staff Member's contract, or
additional areas of certification obtained after the time of suspension of the
Teaching Staff Member's contract.  Additional areas of certification
obtained after the Teaching Staff Member commences a lay off may be
added one time each year between June 1st and June 30th. Notification of
recall shall be forwarded by certified mail, return receipt requested, to the
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Teaching Staff Member. A Teaching Staff Member shall have the right to
refuse to accept recall to the first position recalled to for the remainder of
that school year. In a subsequent school year, failure of the Teaching Staff
Member to accept recall under a regular teaching contract to the second
such position recalled to within fourteen (14) days of the receipt of the
recall notice or first day of attempted delivery of recall notice shall receive
the BOARD's obligation to recall. Teaching Staff Members shall be
responsible for notifying the Personnel Office, i writing, of address
changes to which the recall notice is to be mailed. The recall notice shall
be mailed to the last address of record on the records of the BOARD. The
obligation of the BOARD to recall Teaching Staff Members whose
contracts have been suspended because of Staff reductions is limited to
three (3) calendar years after the date of the original suspension. The date
of the suspension shall be at the end of the contract year in which it occurs.

L The BOARD shall have the right to recall a Teaching Staff Member on
suspended contract status to a position as a substitute teacher but employed
under a regular teaching contract, if such a substitute position may, in the
opmnion of the Superintendent, evolve into a regular teaching position, said
change will be for the remainder of the school year.

J. This reduction in force article will not apply to Teaching Staff Members
who are employed for less than a fifty percent (50%) teaching confract and
who have been employed by the BOARD for less than three (3) continuous
vears. The BOARD may non-renew said Teaching Staff Member's
teaching contracts without recall rights.

20.02 Termination of a Continuing Contract or a Limited Contract During Its Term

The continuing contract of a Teaching Staff Member or the limited contract of a
Teaching Staff Member during its term, may be terminated by the BOARD in
accordance with provisions of Ohio Revised Code, Section 3319.16. During the
term of this Agreement, the Board shall not base a decision fo terminate a
teacher’s continuing contract or a limited contract during its term on value added
data or student growth measures. Such decisions may be based on teacher
performance measures (professional performance scores) obtained through the
teacher evaluation process.

20.03 Non-renewal of a Limited Contract at the End of Its Term
The limited contract of a Teaching Staff Member may be non-renewed at the end

of its term. by the BOARD in accordance with provisions of Ohio Revised Code,
Section 3319.11. The Teacher Evaluation Program shall be as set forth in
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Appendix K of this Agreement. During the term of this Agreement, the Board
shall not base a decision to non-renew a teacher’s limited contract at the end of its
term on value added data or student growth measures. Such decisions may be
based on teacher performance measures (professional performance scores)
obtained through the teacher evaluation process. Evaluations shall be used in
making non-renewal decisions and may be determinative in those decisions.

20.04 When Staff reduction is anticipated, the Superintendent shall give notice of the
intent to recommend the suspension of contracts to the ASSOCIATION at least
thirty (30) days prior to BOARD action to reduce Staff. The Superintendent's
central office Staff and the ASSOCIATION shall confer on the reasons for such
reductions. '

20.05 A list shall be prepared and updated annually ranking all tenured teachers in the
district by seniority, giving areas of certification and present teaching and building
assignments. A list shall be prepared and updated annually ranking all non-
tenured teachers in the district by seniority, giving areas of certification and
present teaching and building assignments. Twenty (20) copies of these lists shail
be given to the ASSOCIATION President by December 1 of each year.

20.06 The foregoing reduction of Teaching Staff policy shall not be applicable to
reductions in the total Teaching Staff Members at either the elementary, middle or
high school level employed if such reductions are effected through "normal
attrition".  The term "normal attrition” shall be defined to inciude only
terminations, resignations, or retirements.

20.07 The provisions of ARTICLE 28.01 (B) notwithstanding, factual disputes
concerning seniority, certification, and recall as they apply to this reduction in the
Teaching Staff article may be made the subject of a grievance and shall be first
grieved at Level 3 of the grievance procedure.

20.08 Calculation of Seniority for Reduction in Teaching Staff
A Base of Calculation

1. Seniority shall be calculated using a base of one hundred eighty-
seven (187} days for a school calendar year for regular teachers. A
Staff Member cannot receive more than one (1) year of credit in any
one (1) school calendar year.

2. Fractional years of seniority will be calculaied on a percentage basis
to be rounded out to the nearest one-hundredth (1/100) on the base
year of one hundred eighty-seven (187) days. This calculation
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applies to teachers who began employment after the beginning of a
school year, or who took approved leave during the school year for
which there was no accrual of seniority.

3. Part-time teachers, teachers emploved all one hundred eighty-seven
(187) days but less than a full day, will calculate their seniority
based upon the prorated salary listed on their contract.

4, Teachers with extended time will have their seniority calculated
based upon the same one hundred eighty-seven (187) school
calendar days as all other teachers. Only those days missed in 1, 2,
or 3 of the above which fall during the one hundred eighty-seven
(187} school calendar days will be deducted in the seniority
calculation. Extended days will not be used in calculation of

seniority.
B. Seniority Accrual
1. Seniority cannot be accrued when a teacher is on one (1) of the

following leaves:

Child Care Leave (11.07)

Leave of Absence for Study or Research (11.10)
Political Leave (11.11)

National and State Officers (11.12)

Sabbatical Leave (11.13)

Long Term Leave of Absence Without Pay (11.15)

2. The use of unpaid disability leave of fifteen (15) days or less in any
one (1) school calendar year will not result in the loss of seniority. If
the use of unpaid disability leave exceeds fifteen (15) days, the total
amount of time spent on unpaid disability leave will be deducted in
seniority.

3. Staff Members hired after the beginning of the school calendar year
will have their seniority begin to be calculated with their first day of
work.

4. Teachers on suspended contracts shall neither lose seniority nor
accumulate additional seniority during the time period of contract
suspension. Teachers on suspended contract will lose all seniority iff
not recalled in the time limits set forth in ARTICLE TWENTY,
Section 20.01(H).
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21.01

21.02

21.03

21.04

21.05

ARTICLE TWENTY-ONE - SCHOOL CALENDAR

The school calendar for 2014-15 is reflected in Appendices K. The school
calendars for 2015-16 and 2016-17 school year shall be developed by the
Administration through negotiations with the ASSOCIATION, which shall
commence in the fall of 2015. The representatives will negotiate in good farth
with the object of reaching agreement on the school calendar; however, if
agreement on a school calendar following negotiations for a reasonable period of
time, not less than forty-five (45) calendar days, is not achieved, the
Administration shall submit a proposed basic calendar to the BOARD; provided,
however, the ASSOCIATION shall have the right to provide its input to the
BOARD regarding the basic school calendar during the meeting when the
Administration submits its proposed basic calendar to the BOARD. The BOARD
shall have the right to adopt the school calendar, which shall be the basic school
calendar for the school year.

In developing a school calendar, such calendar shall be:

A. No more than one hundred eighty-seven (187) total days of required
Teaching Staff Member attendance.

B. No more than one hundred eighty (180) total teaching days.

C. The breakdown of these days will be listed on the school calendar each
year.

In the event of an unforeseen emergency situation mandating the closing and/or
the suspension of school operations, the BOARD shall have the right to change the
school calendar; provided, however, no change shall increase the maximum days
set forth in Section 21.02, and before doing so, the ASSOCIATION shall be
afforded notice and opportunity to discuss the matter with the Administration.

A copy of the school calendar shall be posted in each school within one (1) week
after adoption by the BOARD, and the BOARD shall furnish each employee a
copy of said calendar after adoption.

The Administration shall have the right to schedule additional mm-service days,
other than opening day in-service, and WOEA in-service day, parent-teacher
conference days, early dismissal days, efc., within the basic adopted school
calendar.
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21.06 Within the framework of the negotiated calendar, the grades K-8 conferences for
each school year will be held according to the following schedule:

A

F.

There will be two (2) days designated for conferences each fall. Teachers
will establish their conference schedule to include fifteen (15) hours over
the two (2) days. At least three (3) of these hours are to occur after 4:00
p.m. on Day 1 of conferences and at least three (3) of the remaining twelve
(12) hours are to occur after 4:00 p.m. on Day 2 of conferences.

Middle school conferences will be in accordance with Article 21.06(A)
Middle schoo! teachers will have one and one-half (1-1/2)-days of in-
service obligation.

Kindergarten conferences will be held as follows:

e Fall conferences will be scheduled with.
--Three (3} days of conferences with substitutes provided for one day
--Two (2) evenings of conferences

¢ The second conference will be scheduled with
--Two (2) days in the spring with substitute teachers being supplied
--Two (2) evenings of conferences

s Kindergarten teachers will have one and one half (1}%) days of in-
service obligation.

Conferences for Grade 2-5 will be held as follows:

e Fall conferences in accordance with Article 21.06 (A).

e One evening conference will be scheduled after the beginning of the
second semester. At least three (3) hours are to occur after 4:00 p.m.

e Teachers in Grades 2-5 will have one and one half (12) days of in-
service obligation.

Conferences for Grade 1 will be as follows:

e Fall conferences in accordance with Article 21.06 (A).

s+  Omne evening conference will be scheduled afier the beginning of the
second semester. At least three (3) hours are to occur after 4:00 p.m.

e Teachers in Grade 1 will have one and one half (1) days of in-
service obligation.

The Association and Administration will meet to determine a dates for one
evening conference for second semester for grades 1-5
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21.07 Within the framework of the negotiated calendar, the high school conferences will
be held according to the following schedule:

A.  Early dismissal approximately three (3) weeks before the conferences to
allow for conference preparation.

B. There will be one and one-half days (1 1/2) of conferences. Teachers will
establish their conference schedule to inctude three (3) hours after 4:00 p.m.
on each of the two nights designated for evening conferences and four (4}
hours will be scheduled on the afternoon designated for conferences.

C. High School teachers will have one and one half (1}%) days of in-service
obligation.

21.08 A, Centerville City Schools reading specialists in grades 1-5 elementary
buildings will conduct parent-teacher conferences for one (1) extra day in
the fall and one (1) extra day in the spring. Students will attend school on
these days and remain in their regular classroom.

B. Teachers will establish their conference schedule to include twenty one (21)
hours over the three (3) days, with three (3) of these hours being after 4:00

p.m. on the night designated for evening conferences.

Conference schedules for each school year will be negotiated as part of the calendar.

ARTICLE TWENTY-TWO - TIME TO COMPLETE
STUDENT PROGRESS REPORTS

22.01 Teaching Staff Members shall have three (3) school days to complete student
progress reports after the end of each grading period as defined by the school
calendar. Provision of three (3) days to complete reports shall assure that students
are provided an opportunity to submit all work to be included in the assessment
during the grading period, and that Teaching Staff Members shall have time to
evaluate in a deliberative, professional manner. Teaching Staff Members shall be
allowed the equivalent of three (3) calendar days, one (1) of which shall be the
Records and Reports Day, to complete end-of-school-year progress reports.

22.02 In recognition of the fact that teachers of Kindergarten, Grade 1 and Grade 2

students utilize a different format for student assessment that includes individual
assessment data, analysis of running records, and the compilation, maintenance,
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and analysis of student assessment, the parties agree to compensate said teachers
for completion of this work outside of the regular work day to a maximum of ten
{10) hours annually at the curriculum rate of pay. Teachers are required to submit
the appropriate payroll form to their principal for approval at the end of the first
and third quarters.

22.03 In recognition of the fact that all teachers, pre-K through grade 12, are required to
complete various assessments and reports, one-half (%) day of compensation,
calculated on the employee’s daily rate, will be provided with the addition of Day
187 in this Negotiated Agreement.

ARTICLE TWENTY-THREE - PLANNING TIME

23.01 Elementary Teaching Staff Members grades 2-5 shall have a minimum of Two
Hundred Ten (210) minutes of planning time each full week of instruction.
Planning times shall be daily in increments of thirty (30) to forty-five (45)
minutes. Grades K-1 teachers will receive at least the same amount of planning
time as other elementary teachers.

Current coordinated fine arts teams will not serve more than two (2) buildings.
IMC  directors/counselors may be part of the Elementary Plan Time rotation
schedule.

Art, music, PE, IMC and Special education teachers will be provided Two
Hundred Ten (210) minutes planning time per week.

23.02 Each middle school and high school Teaching Staff Member shall have one (1)
period each day as planning time or the equivalent of five (5) periods of planning
time each week.

23.03 Planning time shall be defined as duty-free time not less than thirty (30) minutes in
length.

23.04 Planning time does not bave to be used exclusively for planning, but may include
parent telephone calls, parent conferences, meetings with the Building Principal,
and other related tasks which facilitate Teaching Staff Member's duties.

23.05 The current high school schedule s one (1) advisory period, five (5)
teaching/supervision periods, one (1) planning period, one (1) lunch period. Any
proposed change in the high school schedule 1s a mandatory subject of
negotiations.

ARTICLE TWENTY-FOUR - LENGTH OF WORK DAY/DUTY ASSIGNMENTS
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24.01 The teachers' work day shall be seven and one-half (7 1/2) hours daily Monday
through Friday with the exception of scheduled parent/teacher conferences,
scheduled open house, and meetings called pursuant to ARTICLE FIVE of this
AGREEMENT. Emergency situations such as fire, inclement weather, late buses,
etc., can alter the seven and one-half (7 1/2) hour work day.

Notwithstanding the foregoing, teachers are expected to be prepared to teach
classes and are expected to perform teacher duties such as planning, grading
papers and other teaching activities in accordance with the graded courses of
learning,.

24.02 Teaching Staff Members have the responsibility to perform work assignments
during the recognized teacher duty day.

24.03 In making such assignments, the Building Principal will take into consideration,
among other factors, the teaching load of each Teaching Staff Member, including
special subject teachers, and any losses in planning time which may have
occurred, in order to equitably distribute all such assignments.

24.04 Supplemental duty assignments as listed in Appendix H shall be posted. There
should be no obligation on the part of Teaching Staff Members to apply for or
accept such supplemental assignments. Refusal of such supplemental assignment
shall not be cause for discipline, reprimand or adverse evaluation.

24.05 High School Counselors and Evening Hours
Al It is understood that CHS Guidance Counselors will attend the following

meetings:

1. Freshman Parent Orientation

2. College Information Night
-3 Financial Aid Night

4. College and Career Fair

B. As an additional service to parents and students, Guidance Counselors will
provide evening programs on a variety of topics. Up to one program per
year per counselor will be offered. Counselors will be given time off
proportional to the time worked beyond the work day as defined in the
MASTER AGREEMENT.

C. Guidance Counselors will be given proportional time off for individual
evening conference with parents as determined necessary by the high
school principal and the Guidance Counselor involved.
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ARTICLE TWENTY-FIVE - PRINCIPAL ABSENCE

25.01 This procedure shall be applicable to the absence of Building Principals m the
elementary and middle schools, and to the absence of Unit Principals in the High
Schools.

25.02 It may be necessary from time to time for a Building-Unit Principal to be absent
from the building while school ts in session. The Principal shall designate one (1)
Teaching Staff Member in the building to act in his/her capacity during absence.

25.03 The Principal shall also designate another Teaching Staff Member in the building
to act in this capacity in the event the Principal is absent and the first designated
individual is also absent.

25.04 Such designations shall be made at the opening of school and will be applicable
for the entire school year.

25.05 A substitute teacher shall be hired for the assignment of the Teaching Staff
Member Principal designee, subject to the approval of the Superintendent or
his/her representative, if the Principal:

A. Will be out of the District for an entire day;

B. Cannot be reached by telephone during his/her absence from the building;

C. Is on sick leave; or
D. Is on other extended absence approved by the Superintendent.

25.06 In the event of the Principal's absence from the building for any of the reasons

stated in Section 25.05 the Principal designate should be notified by the Building
Principal or other anthorized person.

ARTICLE TWENTY-SIX - SUMMER SCHOOL EMPLOYMENT

26.01 The provisions of this ARTICLE shall be applicable only to summer school
employment for courses offered for credit (Camegie Units).

26.02 On or about April 1, the summer school principals (and department chairpersons
in high school) should confer to decide tentative summer school curriculum based
upon students' needs and mterests.

26.03 On or about May 1, a list of tentative courses to be offered and their Jocation
should be given to the student body.
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26.04 Summer school principals should send a letter fo all Teaching Staff Members
employed m the regular school year in the levels in which summer school will be
offered, on or about May 1, outlining the following:

26.05

26.06

A.

B.

Tentative course offerings;

Tentative location for classes;

Criterta for employment of faculty;

Financial remuneration;

Statement of desire to teach summer school to be signed by the Teaching

Staff Member and returned to his/her Building Principal on or about May
10.

Employment criteria: Teaching Staff Members who submit a statement of desire
to teach summer school shall be prioritized with consideration given to the

following:

A Hold valid teaching certificate.

B. Competence of Teaching Staff Members in the subject matter area as
determined by the summer school principal (and department chairpersons
in high schools).

C. Teaching Staff Members within the school system.

D. Teaching Staff Members within the academic department.

E. Teaching Staff Members teaching the particular subject during regular
school year.

F. Consideration of:

L. Past experience in teaching summer school;
2. Department seniority; and
3. District seniority.
G. Intent to continue teaching in the Centerville City Schools.

The summer school principal should be prepared to explain to Teaching Staff
Members why they are in the respective positions on the priority list.
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26.07 The summer school principal shall recommend to the Director of Human
Resources a list of Teaching Staff Members to teach summer school. The list will
be submitted in priority sequence on or about June 1.

26.08 The Superintendent shall have the sole right to determine whether a program/class
shall be conducted in the summer school, and whether a program/class once
started will be discontinued, and his/her decision regarding such matters shall be
final.

26.09 The hourly rate for summer school pay shall be calculated at .0009 of the base
B.A. minimum salary in effect at the termination of the previous regular school
year. In the event a program/class is commenced and is thereafter discontinued,
the Teaching Staff Member shall be paid for the hours the program/class was in
session before it was discontinued.

ARTICELE TWENTY-SEVEN - TEACHER EVALUATION

27.01 The teacher evaluation program outlined in Appendix K entitled Teacher
Evaluation Program is incorporated into this Agreement and shall remain mn full
force and effect until a successor program is negottated by the Discussion and

Resolution Committee. The District Evaluvation Committee will make
recommendations to the Discussion and Resolution Committee regarding any
changes.

27.02 In the event a Teaching Staff Member does not agree with any evaluation, the
Teaching Stafl Member may file a grievance concerning such evaluation;
provided, however, such grievance shall not be appealable to arbitration.

27.03 Application Procedures for Continuing Contract Status are as follows:

A. A Teaching Staff Member (whether at the end or in the middle of a multiple
year contract) is eligible for continuing contract consideration if s/he meets
the requirements of one of the following scenarios:

1. The teacher holds a professional, ts on active teaching status, and has
taught for at least three of the last five vears in the District;

2. The teacher was mnitially tssued a teacher’s certificate or educator
license prior to January 1, 2011, holds a professional educator
license issued under section 3319.22 or 3319.222 or former section
3319.22 of the Revised Code or a senior professional educator
license or lead professional educator license 1ssued under section
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3319.22 of the Revised Code, is on active teaching status, and has
taught for at least three (3) of the last five (5) school years in the
district, and completed the applicable one of the following:

(a) If the teacher did not hold a master’s degree at the time of
initially receiving a teacher’s certificate under former law or an
educator license, thirty semester hours of coursework in the area
of licensure or in an area related to the teaching field since the
initial issuance of such certificate or license; or

(b) If the teacher held a master’s degree at the time of initially
receiving a teacher’s certificate under former law or an educator
license, six semester hours of graduate coursework in the area of
licensure or in an area related to the teaching field since the
initial issuance of such certificate or license.

The teacher never held a teacher’s certificate and was initially issued
an educator license on or after January 1, 2011, holds a professional
educator license, senior professional educator license, or lead
professional educator license issued under section 3319.22 of the
Revised Code, has held such educator license for at least seven
years, i on active teaching status, has taught for at least three of the
last five years in the District, and completed the applicable one of
the following:

a) If the Teaching Staff Member did not hold a master’s degree
at the time of initially receiving an educator license, thirty
semester hours of coursework in the area of licensure or in an
area related to the teaching field since the inifial issuance of
that license;

b) If the Teaching Staff Member held a master’s degree at the
time of initially receiving an educator license, six semester
hours of graduate coursework in the area of licensure or in an
area related to the teaching field since the initial 1ssuance of
that license.

A Teaching Staff Member who has taught in another Ohio school
district is eligible for continuing contract consideration if he/she has
taught under a continuing contract in another Ohio school district
and bhas taught in Centerville for at least two (2} school years and
meets the requirements of paragraphs 1, 2, and 3 of this section.
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B. Teaching Staff Members who qualify for continuing contract status under
Section 27.03A must have all necessary requirements on file with the
Director of Human Resources and apply in writing for continuing contract
consideration no later than October 1. These requirements supersede tenure
eligibility under Revised Code 3319.11.

C. Teaching Staff Members eligible for a continuing contract will participate
in the Professional Practice Evaluation Program as defined in Appendix K
entitled Teacher Evaluation Program. The observations shall be completed
by May 1 and the final evaluation report shall be completed by May 10.

b. Teaching Staff Members who meet the requirements in 27.03 A, B and C
will be considered for continuing contract status for the following school

year with contract status determination being made at the regular May
BOARD meeting.

E. A Teaching Staff Member, if eligible for continuing contract under 27.03 A
may apply for continuing contract consideration prior to October 1 at the
start of year three (3) under 27.03A.1., at the start of year seven (7) under
27.03A.2., or at the start of year two (2} under 27.03A.3.

E. Upon the mutval agreement of a Teaching Staff Member and his/her
Principal/Supervisor, a Teaching Staff Member may withdraw his/her
request for a continuing contact and accept a one-year limited contract.
(Appendix O}

27.04 Evaluation forms are included in the District booklet “Administrative Guidelines
for Teacher Evaluation” and are posted on the Staff Intranet. The substance of the

evaluation forms cannot be changed without negotiations but the design may be
modified.

27.05 If Ohio statutory law relating to continuing contracts, evaluation, due process or
termination of limited contract holders whose contracts are not expiring or
continuing coniract holders changes during the life of this collective bargaining
agreement, the parties agree to: (a) meet in effects bargamning at the call of either
party to determine how, if at all, the evaluation procedure will be changed to
supersede such law; and (b) to utilize the law to the effect it relates to limited
contract holders whose contracts are not expiring or continuing contract holders
whose contracts are not expiring or continuing contract holders until such time as
an agreement 1s reached via the effects bargaining.

ARTICEE TWENTY-EIGHT - GRIEVANCE PROCEDURE
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28.01 A "grievance" is defined as any question or controversy between any professional
Teaching Staff Member or the ASSOCIATION with the BOARD and/or the
Administration concerning the interpretation, application of, compliance with, or
noncompliance with the provisions of this AGREEMENT; provided,

A. When a Teaching Staff Member submits a matter to a specific
administrative agency provided for by the Statutes of the State of Ohio or
the United States for review or redress of a specific matter (such as
Worker's Compensation, Unemployment Compensation, E.E.O.C., Civil
Rights Commission, SERB, etc.), such matter may not be made the subject
of a grievance and may not be processed as such.

B. Any decision by the BOARD or any recommendation of the Superintendent
to terminate or not to renew the contract of any professional Teaching Staff
Member, whether such professional Teaching Staff Member is under a
limited contract or continuing contract (See O.R.C., Section 3319.16) with
the BOARD, may not be made the subject of a grievance and may not be
processed as such.

C. If a specific Section of this AGREEMENT states that a particular dectsion
is "final" and/or that a particular matter 1s not subject to the grievance
procedure, issues regarding such decisions and/or such matters shall not be
made the object of a grievance and may not be processed as such.

28.02 The limits in days under each section shall be counted as calendar days. The
number of days indicated at each level shall be considered as maximum. The time
limits may, however, be extended by mutual agreement of the parties concerned,
expressed in writing.

28.03 If anv grievance is not initiated at Level Two within thirty (30) days after the
Teaching Staff Member knew of the event or condition upon which it 1s based, or
with reasonable diligence should have known of such event or condition, the
grievance shall be considered waived, shall no longer be deemed a grievance, and
may not be processed as such.

28.04 Nothing required by this formal grievance procedure shall be construed as limiting
the privilege of any Teaching Staff Member having a complaint or problem, to
discuss the matter informally with the appropriate representative of the
Administration and having such matter adjusted without intervention and/or
consultation of the ASSOCIATION; provided the adjustment does not conflict
with the terms of the AGREEMENT.

28.05 The ASSOCIATION may designate its representative for processing grievances.
Any Teaching Staff Member may consult this representative for assistance;
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provided, however, any activity of this type shall be conducted at times which will
not interfere with the pupil contact duties and/or faculty meetings involving the
Teaching Staff Members involved.

28.06 All grievances shall be processed as follows:

A, Level One-Informal Procedure
Grievances should first be discussed with the lowest level administrator
appearing to have the authority to resolve the grievance.

B. Level Two-Formal Procedure

1. In the event the Grievant is not satisfied with the disposition of the
grievance at Level One or if no timely disposition has been rendered,
the grievance may be formally filed with the same administrator.

Such filing in writing or Appendix I shall be not later than thirty (30)
days after the Grievant knew of the event or condition upon which it
is based, or with reasonable diligence should have known of such
event or condition.

2. The administrator shall hold a hearing on the grievance within seven
(7) days after receipt of the written grievance and shall provide a
written answer to the grievance. Such answer shall be forwarded to
the grievant within seven (7) days of the hearing.

C. Level Three

1. In the event that the grievant is not satisfied with the disposition of
the grievance at_Level Two, or if no decision has been rendered
within seven (7) days after the hearing, the grievance may be
appealed to the Superintendent by {iling such grievance with the
Director of Human Resources. Said appeal must be filed within
fourteen (14) days of the disposition at Level Two.

2. The Superintendent or his’/her representative(s) shall, within seven
(7) days of the receipt of the grievance, conduct a hearing of the
grievance. Within seven (7) days after the hearing, the
Superintendent or his/her designee shall issue a written decision on
the grievance along with the basis for such decision. Copies will be
forwarded to the grievant.
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3. The grievant shall give the ASSOCIATION a copy of any non-
ASSOCIATION filed grievance that 1s filed within three (3} days
after such filing. The adminustrator shall give the ASSOCIATION a
copy of any and all answers to such a grievance.

28.07 If the ASSOCIATION determines to submit the grievance to arbitration, it may do
so by filing a demand for arbitration with the American Arbifration Association
(AAA) according to AAA Rules. Such notice must be served within ten (10) days
after the Level Three answer was 1ssued. The arbitrator shall be without power or
authority to make any decision which requires the commission of an act prohibited
by law or which is in violation of the terms of this AGREEMENT. The arbitrator
shall be without authority to add to, subtract from, or modify the terms of this
AGREEMENT and may only 1ssue his/her decision with respect to the limited
issue presented to him/her. The arbitrator's decision shall be in writing and set
forth his/her findings of fact, reasoning, and conclusions on the issues submitted.
The decision of the arbitrator is binding on all parties. The costs for the services
of the arbitrator, including per diem expenses, shall be borne equally by the
BOARD and the ASSOCIATION.

28.08 Right to Representation: Any grievant may be represented by the ASSOCIATION
in any grievance processed pursuant to the provisions of this AGREEMENT.

28.09 A grievance may be withdrawn at any level without prejudice or record.

28.10 The ASSOCIATION, as such, shall have the right to utilize the grievance
procedure. Such grievances shall be initiated at Level Two Formal Procedure, by
the ASSOCIATION within thirty (30) days afier the ASSOCIATION knew, or
with reasonable diligence should have known, of the event or condition upon
which the grievance is based. In the event the grievance affects Teaching Staff
Members in more than one building, such grievance shall be filed with the
Director of Human Resources rather than any lower level administrator.

28.11 Upon mutual written agreement of the parties to this AGREEMENT, and further
upon joint submission to AAA, grievances may be arbitrated according to the
expedited rules of the AAA.

28.12 All documents, communications and records dealing with the processing of a
grievance shall be filed separately from the personnel files of the participants.

ARTICLE TWENTY-NINE - PROFESSIONAL GROWTH CREDITS AND
TUITION REIMBURSEMENT
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29.01 A, Professional Growth Credits for Teaching Staff Members may be earned in
the following areas:

Graduate College Training;

Travel;

Workshops and Professional Meetings;

Undergraduate College Training;

Other equivalent activities for licensure candidates per C.P.D.C.

guidelines

Al

B. In order to be counted toward credit on the salary schedule Professional
Growth Credits must be on file in the Personnel Office in the form of a
transcript, or temporarily, an official grade report by September 15 of the
school year.

C. Midyear (second semester) advancement on the salary schedule will be
granted for Teaching Staff Members who complete the necessary
professional growth requirements. Teaching Staft Members should request
midyear advancement to the Director of Human Resources no later than
December 1.

Effective January 1, 1980, midyear advancement on the salary schedule will be granted
those Teaching Staff Members who complete the necessary professional growth
requirements. Transcripts, or, temporarily, an official grade report, which will effect a
change in salary at midyear, must be on file in the Personnel Office by January 15 of the
school year.

A midyear advancement will be in the amount of one-hall’ (1/2) of the annual professional
growth increment and shall be payable over the remaining payroll of the Teaching Staff
Member.
29.02 Definition of Areas
A. Graduate College Training
Each semester hour of college credit granted by a recognized graduate
school after a Teaching Stafl’ Member has earned a Bachelor's Degree shall
be one (1) credit.
B. Travel
Tentattve approval must be received from the Superintendent before travel

should be undertaken for professional growth credit. The applicant must
document that such travel will contribute to the cultural and/or professional
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training of the Teaching Staff Member in the area for which he/she
presently 1s assigned teaching responsibilities.

Upon completion of the travel experience, the Teaching Staff Member must
submit a written report to the Superintendent citing his experiences and
how they have contributed to his/her cultural and/or professional training.
The Superintendent will then evaluate these experiences and reach a
recommended decision {o the BOARD as to whether or not they may apply
toward professional growth.

Commencing with the 1999-2000 school year one-third (1/3) credit shall be
awarded for each week of travel. No credit is permitted for fractions of
weeks, A maximum of one (1) travel credit per Class V and a maximum of
one (1} travel credit per Class I 1s all that will be permitted.

Workshops and Professional Meetings

Credit for attendance at workshops and professional meetings which would
apply toward professional growth credit shall be of a nature for which
college or university credit is not secured, and which contributes directly to
the teaching effectiveness of the Teaching Staff Member. The Teaching
Staff Member should secure tentative approval from the Superintendent
before attending the workshop or professional meeting if he/she hopes to
receive professional growth credit for such attendance. Upon completion of
the workshop or professional meeting experience, the Teaching Staff
Member must submit a written repost to the Superintendent citing his/her
experiences and indicating in what manner these experiences have
contributed to his/her own individual professional growth. The
Superintendent will then make an evaluation of these experiences and reach
a recommended decision to the BOARD as to whether or not they may
apply toward professional growth.  One-third (1/3) credit toward
professional growth shall be awarded for each ten (10) hours' workshop or
professional meeting experience. There shall be no limit to the number of
credits earned per growth block.

Undergraduate College Training

Each semester hour of undergraduate college training shali be worth one-
half (1/2) credit. To receive professional growth credit, this college work
must have been done after the Teaching Staff Member has received his/her
first imitial provisional teaching certificate. This work must be applicable
toward a recognized college degree or other certification requirement
whether the Teaching Staff Member is seeking a degree or not. A transcript
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must be on file in the Personnel Office just as in the case of graduate credit,
if such hours are to count toward a professional growth block. There shall
be no limit to the number of credits earned in this manner during a
professional growth block.

E. Other Equivalent Activities for Licensure Candidates per C.P.D.C.
guidelines

"Other equivalient activities" originated in Ohio legislation SB 230, Teacher
Education and Licensure Standards, Chapter 330124 of the administrative
Code. Other equivalent activities are to be related to classroom teaching
and/or the area of licensure as approved by the local professional
development commitiee (C.P.D.C. in Centerville). The CP.D.C. has
confirmed the equivalent activities category exists to encourage initiative,
exploration, and professional leadership. A maximum of fifteen (15) other
equivalent activities credit (semester hour) per Class V and a2 maximum of
ten (10) other equivalent activities credit (semester hour) per Class IH is all
that will be accepted.

29.03 It is understood that in order for the items set forth in 29.02 A., B., and/or C,,
above to apply toward professional growth credit, no expenses for registration,
tuition, texts, class materials, travel expenses, board or room will be incurred by
the BOARD. Release time without loss of pay for professional meetings or
workshops will be approved when less than or equivalent to two (2) working days
(16 hours) are requested.

29.04 Projects funded by the State or Federal monies which are related to professional
growth and require local matching of funds should be submitted to the
Superintendent for review related to the granting of credit for participants.
Approval by the Superintendent will allow the forwarding of the request to the
BOARD for final disposition.

29.05 In the event a Teaching Staff Member does not agree with the recommendation of
the Superintendent to the BOARD or the decision of the BOARD with respect to
the granting of professional growth credits, the Teaching Staff Member may file a
grievance concerning such matter; provided, however, such grievance shall not be
appealable to arbitration.

29.06 Graduate Tuition Reimbursement
A. The Board will allocate a pool of $45,000 annually to be used by Teaching

staff Members on the Bachelor’s Degree (Class I of the Salary Schedule) for
graduate tuition reimbursement. Teaching Staff Members are eligible for
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reimbursement up to a maximum of $600 annually for graduate level course
work leading to an initial Masters Degree in education or their area of
certification/licensure. Reduced tuition through Summer Institute hours 1s not
eligible for tuition reimbursement. If during a year, more than seventy-five
(75) Teaching Staff Members are approved for reimbursement, the pool will be
equally divided among all approved Teaching Staff Members.

B. Graduate tuition reimbursement shall be made to the Teaching Staff Member
on the second pay in December for course(s) taken which conclude between
September 1 and August 31 of the previous school year. Payment will be
made for tuition expense only and will not include payment for such items as
books, materials, laboratory fees, meals, parking fees, application fees,
graduation fees, internet hookup, or other miscellaneous fees.

C. To be eligible for graduate tuition reimbursement, Teaching Staff Members
must meet the following criteria: S

L. Graduate tuition reimbursement applies only to graduate level
coursework taken after the Teaching Staff Member’s employment by
the Board.

2. Written application for reimbursement must be submitted to the

Personnel office by September 15 of the retmbursement year
accompanied by an official college transeript or temporarily, an official
grade report indicating successful completion of the course(s) and a
receipt showing payment to the university.

3. The Teaching Staff Member must take the coursework and be employed
by the Board at the time of reimbursement.

D. The parties agree to delete Article 29.06 from the Agreement effective
September 1, 2011 due to the elimination of the requirement to attain a Masters
Degree for licensure. If the requirement to attain a Masters Degree for
licensure should be reinstated by the Department of Education or a legislative
body, Article 29.06 will immediately be reinstated as an active Agreement
article.

ARTICLE THIRTY - COMPENSATION

30.01 The compensation of regular Teaching Staff Members covered by this
AGREEMENT is reflected in Appendix G.

A. Longevity
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A Teaching Staff Member employed in the Centerviile City Schools will
receive an increment equal to .055 units for Class I, .08 units for Class 11T
(based on the BA base), and .08 units for Class V (based on the MA base)
upon the completion of the 15th, 19th, 23rd, 27th, and 31st year of service
in the Centerville City Schools,

Experience Credit

A Teaching Staff Member commencing employment with or being re-
emploved by the Centerville City Schools shall not be placed above Step 7
on the salary schedule.

In entering the Centerville City Schools, one hundred twenty (120) days of
teaching within a regular school year ending June 30 as an elementary or
secondary Teaching Staff Member shall count as a year of experience for
placement on the salary schedule. For those who have been substitute
teachers, the days substituted preceding placement on the regular salary
schedule shall count as a part of the one hundred twenty (120) days
required for determining a year's teaching experience.

Credit on the salary schedule shall be given for active military experience,
not to exceed five (5) years; military service must be eight (8) continuous
months of service to be recognized as a year of authorized experience.

Teaching experience in an overseas dependent school operated by one (1)
of the U.S. Armed Forces or the U.S. State Department and an elementary
or secondary schoo! operated by a state agency, approved by the State
Board of Education, may be counted as authorized experience.

One (1) year of credit on the salary schedule may be given for teaching
expenience at the college or university level if such experience is one
hundred twenty (120) days or more in one (1) school year. Not more than
five (5) years of credit for college or university experience can be given to a
Teaching Staff Member.

One (1) year of credit may be given for every year (ten [10] continuous
months) of trade or business experience to an mndusirial arts, vocational
shop, or related subject Teaching Staff Member employed in a vocationally
funded position. Not more than five (5) years of trade or business
experience can be given to a Teaching Staff Member.
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One (1) year of credit may be given for every year (ten [10] continuous
months) of working experience to an occupational therapist or physical
therapist provided this work experience took place after the occupational
therapist earned a bachelor's degree and completed the cumiculum as
required by the Council on Medical Education and Hospitals of the
American Medical Association in occupational therapy; and provided this
work experience took place after the physical therapist earned a bachelor's
degree and was the holder of an Ohio Medical Board License in physical
therapy. In addition to the above stated work related credit for occupational
or physical therapists the Superintendent may, at his/her discretion, grant
additional credit if he/she deems it necessary.

Classification of Teaching Staff Members on Salary Schedule

Class I Teaching Staff Members who have not received a Bachelor's
Degree.

Class HI Teaching Staff Members with a Bachelor's Degree from a
recognized college.

Class Il +10 Professional Growth Credits
Teaching Staff Members who have a Bachelor's Degree from
a recognized college and have ten (10) professional growth
credits received after obtaining the Bachelor's Degree.

Class ITI + 20 Professional Growth Credits
Teaching Staff Members who have a Bachelor's Degree from
a recognized college and have twenty (20) professional
growth credits received after obtaining the Bachelor's Degree.

Class [ + 30 Professional Growth Credits
Teaching Staff Members who have a Bachelor's Degree from
a recognized college and have thirty (30) professional growth
credits received after obtaining the Bachelor's Degree.

Class V Teaching Staff Members with a Master's Degree from a
recognized college.

Class V + 10 Professional Growth Credits
Teaching Staff Members who have a Master's Degree from a
recognized college and have ten (10} professional growth
credits received after having obtained the Master's Degree.

Class V + 20 Professional Growth Credits
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Teaching Staff Members who have a Master's Degree from a
recognized college and have twenty (20) professional growth
credits received afier having obtained the Master's Degree.

Class V + 30 Professional Growth Credits
Teaching Staff Members who have a Master's Degree from a
recognized college and have thirty (30) professional growth
credits received after having obtained the Master's Degree.

Salary Procedures Partial School Year Teaching Staff Members

Effective January 1, 1968, Teaching Staff Members employed in the
Centerville City School System for at least one (1) semester of a given
school year will, if tendered a contract for a subsequent school year, be
awarded a year's credit on the Teaching Staff Member's salary schedule.

For Teaching Staff Members who leave the system and return, two (2) or
more partial years of teaching experience in the Centerville City Schools
will be added together to ascertain the number of full years of teaching
experience when determining the proper placement on the salary schedule.

Teachers with less than seventy-five percent (75%) time who have advisory
responsibilities will receive three (3) days of compensation at the teacher's
daily rate.

The BOARD and the ASSOCIATION mutually agree that Teaching Staff
Members at the elementary and middle school levels may be contracted as
teachers for one (1} hour per day. The rate of reimbursement shall be
calculated at one of seven and one-half hours (13.3%) of the appropriate
placement on the teacher salary schedule provided for each hour contracted.

30.02 National Board Certification

Upon written verification of earning National Board Certification from the
National Board for Professional Teaching Standards a one-time stipend of
$3,500.00 will be awarded to the Teaching Staff Member who receives National
Board Certification while in the employ of Centerville Schools.

30.03 In-Service and Curriculum Compensation

The compensation for teaching staff members who work outside of their regular
workday for in-service or curriculum shall be $25.00 per hour.

81

Page 87 of 164



30.04 Department Head Stipend and Summer Compensation

The compensation for Department Heads of English, Math, Science and Social
Studies will be $3,000.00. This compensation will be offered in the form of an
extracurricular contract. This compensation 1s in addition and separate from the
extra plan period of the High School Department Heads.

The compensation for summer work will be the maximum of fifty (50) hours per
English, Math, Science, Social Studies department head at the curriculum hourty
rate for that school year.

30.05 Counselor Additional Extended Time and Summer Compensation

The extended days for Counselors will be provided as outlined below. This
compensation will be offered in the form of a supplemental contract.

High School Department Head Counselor 15 days
High School Counselor 12 days
Middle School Counselor 10 days
Elementary School Counselor 5 days
Prevention Counselor/Social Worker 10 days
Intervention Counselor 15 days
Career Pathways Coordinator/Counselor 15 days

Counselors who were compensated af the per diem rate at some time in the past
will again be compensated at the per diem rate for the appropriate number of days
as listed above.

Counselors who have always been compensated at the curriculum hourly rate of
pay will continue to be compensated at that rate for the appropriate number of
days as listed above.

ARTICLE THIRTY-ONE - CIVIL DISTURBANCES

31.01 In the event of a civil disturbance in or near school buildings when school is in
session, the following procedures shall be followed:

A The first Teaching Staff Member to recognize such a potential civil
disturbance shall immediately notify the Building Principal of such
disturbance.

B. The Superintendent shall determine whether classes will continue as
scheduled.
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C. If the matter of the disturbance is such that in the opinion of the Building
Principal, students might be in some degree of physical danger, the
Teaching Staff Member responsible for such students will be directed to
move them to an appropriate, safe area inside the school building and to
remain with the students.

31.02 Teaching Staff Members whose rooms or teaching stations are adjacent to or
otherwise close to a building entrance or exit should attempt to lock such entrance
or exit from the inside of the building during any civil disturbance.

31.03 Teachmg Staff Members are responsible for the students who are under their
charge until such time as students are dismissed from the building.

31.04 Within the limitations of this ARTICLE, each Building Principal will develop a
procedure for his or her school building, which procedure, after approval by the
Superintendent, shall be provided each Teaching Staff Member in the building at
the beginning of the school year. If any changes are made in this procedure during
the school year, such changes shall also be provided to each Teaching Staff
Member in the building at the time of adoption.

ARTICLE THIRTY-TWO - COOPERATING TEACHER

No Teaching Staff Member shall be assigned a student teacher without the
Teaching Staff Member's consent.

ARTICLE THIRTY-THREE - S.T.R.S. TAX DEFERRED PLAN

A. Effective July 1, 1983, the BOARD agrees to provide a tax deferred plan on
employee contributions to STRS.

B. It is understood that it is the responsibility of each individual teacher to
make any necessary adjustment(s) in any other tax sheltered annuities
he/she has in order to be in compliance with IRS laws and regulations.

C. The BOARD is not liable nor will it be held responsible for any related
legal, IRS, STRS, or any other agencies' penalties or decisions concerning
this plan now or in the future.

D.  The ASSOCIATION agrees to indemnify and save the BOARD harmless
against any and all claims that shall arise out of or by reason of any action
taken by the BOARD in compliance with provisions of this ARTICLE.
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ARTICLE THIRTY-FOUR - TRAVEL REIMBURSEMENT

34.01 Any Teaching Staff Member required in the course of his/her employment to drive
a personal automobile will be reimbursed for such usage at the rate established by
the BOARD for use of vehicles for all employees of the Centerville City Schools
for mileage as approved by the Superintendent.

34.02 Reimbursement shall be made by check separate from payroll checks and shall not
be reported as income on the Internal Revenue Form W2.

34.03 Travel expense reports must be kept. Entries should be posted promptly and
reports turned in at the end of each calendar month to the Superintendent.

34.04 In requesting travel expense, the Teaching Staff Member should indicate the date
of travel, destination, and mileage.

34,05 Travel expense between a Teaching Staff Member's home and the school building

or office to or from which he/she travels at the beginning and end of the school
day will not be included in travel expense allowance.

ARTICLE THIRTY-FIVE - CLASS SIZE AND TEACHING LOAD

35.01 A timely effort will be made to balance, achieve and maintain equality in class
size and teacher workload within grade level and/or subject area within each
building.

The number of pupils assigned to any unit or classroom by the Administration
shall not exceed the capacity of the teaching facilities. If either the
ASSOCIATION or a Teaching Staff Member believes that there is an imbalance
or overload in either an individual class size, or the total teaching load of a
Teaching Staff Member, the following procedure will be used:

A.  The ASSOCIATION shall refer the problem in writing to the Building
Principal for resolution.

B. If the alleged imbalance or overload 1s not resolved, the ASSOCIATION
shalt refer the problem to the Superintendent or his designee for resolution.

Al The Superintendent's resolution of the alleged imbalance or overload is
final.

35.02 Collaborative Process-Subject to Article 35.01 Above
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Al Building principals will continue to involve Teaching Staff Members in a
collaborative effort to develop building schedules.

B. Unresolved issues of class size, balance, loads and scheduling will be
handled within the framework of the Discussion and Resolution Committee
meetings.

C. Central office administrators will meet with the CCTA Building
Representatives in the spring and fall of each year regarding class size
projections.

D. For the High School the following process will also apply:

1. The Discussion and Resolution Committee will get information
about the scheduling process from the High School Principal
beginning in January.

2. The Discussion and Resolution Committee will meet to discuss the
scheduling process after the department heads have tumed in their
departmental schedules.

3. The Discussion and Resolution Committee will meet to discuss the
scheduling process when preliminary class rosters are available.

4. The Discussion and Reselution Committee will meet after school
starts during either the last week in September or the first week in
October to evaluate the scheduling process.

B. The Association and administration will meet and discuss new education
delivery options and equate how they relate to class size, teaching load,
student contact time, planning time and collaboration.

F. Teaching Staff Member load will also be addressed by the joint
admintstration/association groups as outlined in Article 1.08 F.

ARTICLE THIRTY-SIX - RELEASED TIME FOR PARTICIPATION ON
DISTRICT-WIDE COMMITTEES

36.01 The following shall hold their meetings on school time: Curriculum Commitiees,
Textbook Adoption Committees, Assessment Committee. Members of these
committees shall be provided released time to attend their meetings. The
committee Members shall make necessary arrangements to assure that a substitute
is provided to replace them when a committee meeting 1s held.
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36.02 Due to the composition of the following committees, and the indeterminable
nature of their tasks, Members of the Curriculum Advisory Council shail not be
provided released time or compensation to attend meetings.

ARTICLE THIRTY-SEVEN - AIDES

37.01 It shall be the sole prerogative of the Superintendent to determine the allocation
and utilization of aides. Building administrators and staff will be encouraged to
collaborate regarding the utilization of aides in their buildings.

37.02 The Criterta which will be considered in determining such allocation and
utilization shall be:

A. the type of program in the unit, school, or department,
B. the particular expectations of the position, and
C. the number of pupils to be served.

ARTICLE THIRTY-EIGHT - TUTORS

38.01 The term "tutors” as wused in this AGREEMENT shall refer only to
certificated/licensed  Staff classified as learming disabled, developmentally
disabled, speech and hearing tutors and/or other certificated/licensed Staff
classified as regular tutors (as opposed to casual tutors) who perform their services
m Centerville City School District Buildings.  Certificated/Licensed Staff
Members who perform tutortal services outside the buildings of the Centerville
City School District (e.g., at a residence or hospital) and/or casual tutors shall not
be deemed included within this definition.

38.02 A. Tutors shall be compensated on an hourly rate of .0009 of the base teacher's
salary at Class I, Step 3, for tutors holding a Bachelor's Degree and Class
I, Step 6 Bachelor’s Degree for tutors holding a Master’s Degree. The
annualized compensation will be determined by expected student need, as
calculated by the Director of Pupil Services to include Articles 38.06 and
38.07.

38.03 Tutors shall be entitled to receive coverage under the msurance program described
m ARTICLE EIGHTEEN using the following insurance co-pay formuta:

A. Tutors working three (3) hours or less on an average basis as projected by
the tutor's schedule as of the 1st of each month shall pay the negotiated co-
pay plus 60% of the remaining premium.
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B. Tutors working more than three (3) hours but less than five (5) hours on an
average basis as projected by the tutor's schedule as of the 1st of each
month shall pay the negotiated co-pay plus 45% of the remaining premium.

C. Tutors working five (5) hours or more but less than seven (7) hours on an
average basis as projected by the tutor's schedule as of the 1st of each
month shall pay the negotiated co-pay plus 20% of the remaining premium.

D. Tutors working seven (7) hours or more on an average basis as projected by
the tutor's schedule as of the 1st of each month shall pay the negotiated co-

pay of the premium.

38.04 For purposes of ARTICLE TWENTY a tutor shall have seniority only as a tutor.
Should a certificated/licensed Teaching Staff Member who is employed as a tutor
subsequently become a regular classroom teacher under a regular teaching
contract, such individual's non "tufor” semority shall commence and date from the
date of such other employment and shall not include any service time as a tutor.

38.05

It is understood and agreed that not all ARTICLES of this AGREEMENT are
applicable to Tutors. In addition fo this ARTICLE, the following ARTICLES of

this AGREEMENT shall be deemed applicable to Tutors:

ARTICLE ONE, Section 1.02 only

ARTICLE THREE

ARTICLE FOUR

ARTICLE FIVE

ARTICLE SEVEN

ARTICLE NINE

ARTICLE TEN

ARTICLE ELEVEN, Sections 11.03, 11.04 and 11.07 only
ARTICLE TWELVE

ARTICLE THIRTEEN

ARTICLE FOURTEEN

ARTICLE FIFTEEN

ARTICLE SEVENTEEN

ARTICLE EIGHTEEN (Subject to the limitations in 38.03 above)
ARTICLE NINETEEN

ARTICLE TWENTY (Subject to the limitation in 38.04 above)
ARTICLE TWENTY-ONE

ARTICLE TWENTY-TWO

ARTICLE TWENTY-SIX

ARTICLE TWENTY-SEVEN
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ARTICLE TWENTY-EIGHT
ARTICLE THIRTY-ONE
ARTICLE THIRTY-TWO
ARTICLE THIRTY-THREE
ARTICLE THIRTY-FOUR
ARTICLE FORTY
ARTICLE FORTY-ONE

38.06 Tutors shall be provided weekly planning time based upon the following
guidelines:

A. Tutors working three (3) or fewer hours per day on a weekly average shall
have a paid one (1) hour planning period per week.

B. Tutors working more than three (3) hours per day, but fewer than five (5)
hours per day on a weekly average shall have a paid two (2) hour planning
period per week.

C. Tutors working five (5) or more hours per day on a weekly average shall
have a paid two and one-half (2 '2) hour planning period per week.

38.07 Tutors shall be provided "professional support” time in order that they may attend
regularly scheduled parent-ieacher conferences; provide IEP preparation time with
classroom teachers; to attend building-level in-service and Staff meetings; and,
participate in Staffings. The formula for compensation 1s as follows:

A Tutors working three or less hours per day on a weekly average would
receive one half hour (1/2) per week, 20 additional hours per year at their
hourly rate.

B. Tutors working more than three hours per day on a weekly average would

receive one hour (1) per week, 40 additional hours per year at their hourly
rate.

ARTICLE THIRTY-NINE - COVERAGE FOR ABSENT STAFF MEMBERS

39.01 The Admimnstration will make a diligent effort to provide a substitute whenever a
Teaching Staff Member, school library Staff Member, or aide is absent. When a
substitute cannot be secured (either a substitute aide or a substitute teacher) a
Teaching Staff Member may be requested by the Building Principal to waive
his/her planning period to assume the responsibilities of either an absent Teaching
Staff Member, library Staff Member, or aides in lieu of a substitute. The Principal
will keep a record of the times when each Teaching Staff Member has accepted
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such responsibilities. The purpose of this record shall be to assist in equitably
rotating such requests among the available Teaching Staff Members m the
building for the class period mvolved.

ARTICLE FORTY - DRUG FREE WORKPELACE

It is the policy of the Board of Education of the Centerville City Schools to
maintain a drug-free workplace in full compliance with the Drug-Free Workplace
Act of 1988. To ensure the health, safety and wellbeing of all emplovees of the
Centerville City Schools, all employees will adhere to the following:

1. Unlawful manufacture, distribution, dispensation, possession, use or being
under the influence of controlied substances (drugs) is prehibited any time,
during working hours or after, when employees are on Centerville City
Schools premises or while engaged in Centerville City Schools activities
off school District premises. '

2. No employee shall report to work, return from a break, drive any vehicle
owned by Centerville City Schools, or drive any vehicle on business for
Centerville City Schools while under the nfluence of alcoholic beverages
or drugs.

The use, possession, transport, selling or purchase of alcoholic beverages
while engaged in activities on Centerville City Schools premises or during
a Centerville City Schools sponsored function is prohibited.

2

4. Where this policy has been violated, the employee may elect to seek
rehabilitation through an approved treatment program, provided the
employee is otherwise eligible for continuing employment. A Re-Entry
Agreement, which will include an understanding that the employee will
cooperate in all recommended treatment(s) and abstain from the use of any
mind altering substance, must be signed by an employee electing this
Rehabilitation Option. Rehabilitation in lieu of discipline is available only
one (1) time during any employee's tenure of employment. Rehabilitation,
whether undertaken voluntarily or in lieu of discipline, shall be entirely at
the employee's expense, and without pay, except as may be covered by
applicable group health plan terms, sick leave policies and other leaves of
absence policies.

N

Violation of this policy will result in appropriate disciplinary measures
being taken which may include termination.

For the purpeses of this policy,
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1. "Controlled Substance” shall be defined as narcotics, including opiates and
opium derivatives, hallucinogenic substances, depressants, stimulants and

any other substance included within the definition of "controlled substance"
as set forth in ORC 3719.01;

2. "Distribution” shall include dealing in, shipping, transporting or delivering
a controlied substance;

3. "Dispensing" shall include selling, leaving with, giving away or delivering
a controlled substance;
4, "Workplace" shall be defined as any school building, school property,

school-owned wvehicles or school-approved vehicle used to transport
students to and from school or school activities, or off school property
during any school-sponsored student-related activity, event or function.

In order to achieve and maintain a drug-free workplace, the Board hereby declares that,
as a condition of employment with the District, each employee shall:

1. Abide by the terms of this policy; and

2. Notify the Superintendent of any criminal drug statute conviction for a
violation occurring in the workplace no later than five days after such
conviction of school employee.

The Superintendent s further directed to take one of the following actions with respect to
any employee who 1s so convicted within 30 days of receiving notice of such conviction:

1. Taking appropriate personnel action against such employee, up to and
including termination; or

2. Requiring such employee to participate satisfactorily in a drug abuse
intervention or rehabilitation program.

Centerville City Schools recognizes that chemical dependency is a disease which is a
progressive but treatable condition from which a person can successfully recover and lead
a productive life. Employees are encouraged to obtain drug abuse education or
prevention information available on a voluntary, non-threatening and confidential basis
that will not jeopardize an individual's status as an employee. Centerville City Schools
support employees' intentions to obtain assistance for problems related to substance abuse
in the following ways:

90

Page 96 of 164



1. There will be available for all Centerville City Schools employees at least
one educational opportunity per year to inform employees about the
hazards of substance abuse, rehabilitation option, and Centerville City
Schools' policies on substance abuse. Such may take the form of in-
services, seminars, meetings or similar functions.

2. The Personnel Office will maintain information on employee benefits
available to assist in resolving substance abuse problems as well as in
formation on community resources for addressing such problems. This
information will include alcchol and drug counseling, rehabilitation and
reentry programs available to employees.

3. A copy of this policy will be distributed to all Statf annually through the
Personnel Office.
Confidentiality

Information provided to administrative personnel as to any problem related to alcohol and
other drug abuse or chemical dependency shall be considered part of the employee’s
medical record, and shall be CONFIDENTIAL. Except as may be required by law, no
person may discuss or otherwise divulge any information concerning such matters.

ARTICLE FORTY-ONE — DISTANCE LEARNING AND ONLINE CLLASSES

41.01 Development
Instructors who participate in the development of district online courses are
expected to:
A. Each semester course must have 15 weekly modules that reflect the typical
classroom and discussion time plus the common assignment and
participation time expected as homework.

B. Each module 1s expected to include a module overview, learning activities
and resources
C. Each semester course must have at least four to five face-to-face meetings

with the students. Face-to-face meetings include but are not limited to
video conferences, lab experiences, classroom lectures and testing, and or
fieldtrips.

D. Each course must include a semester project or exam at the end of each
semester.

41.02 Delivery
Instructors who participate in delivering an online course are expected to:
A.  Manage and update learning activities and resources for weekly modules
B. Provide opportunities for students to ask questions and receive assistance
with course materials and concepts
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C. Monitor student weekly by providing feedback on assignments, posting
points earned, and checking online logs

D. Schedule resources and materials needed for face-to-face meeting with
students

E. Submit grade reporting to the high school for posting.

41.03 Compensation for the development of a course 1s:
Each new online course will have a one time initial development
supplemental stipend of $1000 per semester of the course being written.

41.04 Compensation for the delivery of a course 1s:
District bargaining unit members who teach Distance Learning courses

shall be compensated in the following manner:

Compensation is based on a semester course:

Teaching class size Total compensation
1-6 students $1,000
7-12 stadents $2,000
13-18 students $3,000

Bargaining unit members who participate in the Distance Learning and Online
programs shall receive during the length of this memorandum a stipend that is
based on a portion of an amount that approximates 1/5 of B.A. Step 1 for teaching
a full year course. Semester courses and teaching loads will determine pay by the
compensation statement.

Instructors develop and deliver the online course outside of the regular school day.
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ARTICLE FORTY-TWQO - DURATION, NEGOTIATIONS

AND IMPLEMENTATION

41.01 The provisions of the AGREEMENT shall be effective from March 3, 2011, and
shall continue in full force and effect through March 2, 2014,

41.02 If any provision of this AGREEMENT or any application of this AGREEMENT
to any of the Teaching Staff Members who are covered by this AGREEMENT is
found to be contrary to law, then such provision or application shall not be deemed
valid except to the extent permitted by law, but all other provisions of this
AGREEMENT shall continue m full force and effect.

41.03 The negotiation teams agree to meet prior to January 1, 2014, to discuss the
negotiation process for a successor agreement.
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Centerville City School District Appendix A

Empioyee School/Drept. Date Submitted

The undersigned person is hereby making application for the use of sick leave as provided in Revised Code
3319.141, and that the use of such sick leave is justified for the following reasomn:

L. Reason for Use of Leave:

A, Personal Tness D. Exposure to Contagious Disease

B. Pregnancy E. Miness, Injury or Death in

Immediate Family
C. Personal Injury
F. Death of Other Relatives

2. If A, B, C or D is checked above, was medical atiention required?

Yes No
3. If "Yes", please state the name and address of the physician and the dates consulted.
Name
Address

Date(s) consulted

4, If E or F is checked above, please give the name, address and relationship of such members of your
tmmediate family or other relatives:
Name

Address

Relationship fo you

3. [ hereby request day(s) of sick leave beginning AM/PM on

. and ending AM/PM on
(Date) {Date)

Signature of Employee

Approved D *Disapproved D Date Admintstrator
*Reason(s) for disapprovai:

SECRETARY: Attach to Payroll Attendance Sheef

Revised 10/96
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Appendix B
Centerville City School District

Employee

School/Dept.

Date Submitted

The undersigned person is hereby making application for use of personal leave as provided in
the AGREEMENT between the Centerville City Board of Education and the Centerville
Classroom Teachers' Association, ARTICLE Xl, Section 11.03 "Personal Leave.”

i hereby request day(s) of personal Ileave, beginning AM./P.NL

, 20 , and ending AM./P.M,.
{Date) (Dafe)

Signature of Employee

The Director of Human Resources/Business shall review this form and notify the employee and

supervisor or principal immediately if some problem exists relative to Article X! Section 11.03. If the
empioyee and supervisor are not contacted, approval can be assumed.

OFFICE USE

Administrator/Date
Approved D *Disapproved |:| by

Director of Human Resources/Date
*Reason(s) for disapproval:

SECRETARY. Roufe fo Director of Human Resources
Rev, 1 1/10
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11.03 Personal Leave:

A Three (3) work days of personal leave with no loss of compensafion are available to each
Teaching Staff Member during each schoo! calendar year. in the event that any of these days
are not utilized during a school calendar year, they will be credited to the Teaching Staff
Member's sick ieave balance.

B. A form shall be provided by the Teaching Staff Member's immediate supervisor for use of
Personal Leave. (See Appendix B).

C. Personal Leave shall not be taken on:
1. The first ten {10} days of the school year;
The last student day of the schoal year;
A day that school is closed for a professional inservice;

School days preceding or foliowing a school holiday or vacafion;

L O o

School days preceding or following & day that scheol is closed jor professional inservice
{exclusive of parentiteacher conference days);
6. The Mondays and Fridays after April 30".

D. Exceptions to "C” above include:
1. Exireme extenuating circumstances, as determined by the Director of Human Resources;
2. An emergency, defined as a very unusual and critical combination of circumstances

which demand immediate action and cannot be preplannad.

E. The following procedures shall be used:
1. The personal lzave form shall be completed and signad by the Teaching Staff Member at
jeast five (5) work days prior to the leave and submitied to the Supervisor or Principal.
2. The Principal or Supervisor shall sign the form and forward it tc the Human Resources
Director. The Principal or Supervisor shall arrange for a substitute if appropriate.
3. The Director of Human Resources shall review these forms and notify the Teaching
Staff Member and Supervisor or Principal immediately if some problem exists relative

te 11.03C. If the Teaching Staff Member and Supervisor or Principat are not contacted,
approval can be assumed.

4. [f the occasion should arise where five (5) wark days’ nofice is not possible, approval
may be granted by telephone with submission of the personal ieave form fo follow as
$00N as is reasonabie.

5. ltis the responsibility of each Teaching Staff Member to record the number of

personal leave days used each school year.

98
Fage 104 of 164




Centerville City School District Appendix C

Emplovee School/Dept. Drate Submitted

The undersigned person is hereby making application for the use of FUNERAL LEAVE as provided in
Article 11.04 and that the use of such fineral leave is justified for the following reason:
1. Reason for Use of Leave:
A Death in Immediate Family
Two (2) work days of funeral leave with no loss of compensation are available to each staff
member upon the death of an immediate family member. The term "immediate family” as vsed in
this section refers to the teaching staff member's immediate family as defined in ARTICLE NINE,
Section 9.01.

B. Death of Non-Immediate Famity Member

For the funeral of a non-immediate family member, Staff members can utilize two days from their
accumulated sick leave.

2. If “A” is checked above:

Please state the name and address of Immediate Family Member
Name
Address
Relationship to you

3.If“B” is checked above:
Piease state name and address of Non-immediate family member:

Name

Address

Relationship to you

4. 1  Thereby request day(s) of funeral Ileave  beginning
AM/PM on . and ending AM/PM

on .

Signature of Employee

OFFICE USE
Approved Disapproved by

Administrator/Date

Approved Disapproved by
Director of Human Resources

*Reason(s} for disapproval:

9.01 Defintions:

A Immediate Family: The "Immediate Family" includes the father, mother, current spouse, child, brother, sister,
grandparents. grandchildren, siepparent, stepchild, and in-laws bearing any of these relationships, and any other person
whe is & permanent resident of the houschold of the Teaching Staff Member.

B. Other Relatives: "Other Relatives” include uncle, aunt, cousin, niece, nephew, and in-laws bearing any of these
rolationships

SECRETARY: Route to Director of Human Resources
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Centerville City School District

Appendix D

NAME DATE

t hereby apply for conversion of my unused and accrued sick leave pay and unused
personal leave to severance pay. | understand that o be eligible to convert such sick
leave | must either:

A Have worked in the Centerville City Schools for five (5) years, retired from
working, and within one hundred twenty (120) calendar days after my last day of
paid service with the Centerville City Schoots, established my retirement date
and am eligible to collect retirement from the State Teachers Retirement System
or the School Employees Retirement System; or,

B. Have been employed in the State of Ohio for at least twenty (20) years, at least
fen (10) of which were in the Centerville City Schools; or

C. Have been employed at least fifteen (15) years by the Centerville City Schoois.

| hereby certify that | meet the eligibility requirements set forthinA___.B__ ,orC__
above. (please check one)

| understand that severance aliowance will be paid to me in one amount based on the
following formula (Article 12.03):

The formula for payment shall be: one-fourth {1/4} of accrued but unused sick
ieave credit plus unused and personal leave up to one hundred twenty (120)
days pius one-fifth (1/5) of the balance of accrued but unused sick leave credits
plus unused personal leave in excess of one hundred twenty {120) days to the
maximum accumulation permitted in ARTICLE NINE, Section 2.62 C. For the
purposes of this article, the number of sick days and personal days possible for
payment is capped at 80 days.

| understand that acceptance of Severance Pay eliminates all sick leave and personal
leave credit accrued by me while employed at the Centerville City Schools.

Signature Pate
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IL

APPENDIX E
CENTERVILLE CITY SCHOOL DISTRICT
MENTOR TEACHER PROGRAM-GUIDELINES
ENTRY YEAR TEACHER

A. An entry year teacher is defined as a teacher new to the Centerville City
Schools who has two (2) or fewer vears of experience as a classroom teacher
within the last ten (10) vears. Each entry year teacher will be assigned a
mentor,

B. Teachers with more experience who are new to the district and wish to
participate in the mentor program may coniact the Personnel Office.
Assignment of a mentor will be based on availability of resources.

MENTOR TEACHER

A. Mentor teachers must have three (3) years teaching experience including two
(2) vears in Centerville City Schools and preferably at least one (1) vear in the
building where they wish to be assigned as a mentor.

B. Mentors must compiete the district's High Performance Mentoring Workshop
and the district's Pathways to Praxis Success Workshop.

C. The mentor teacher/entry year teacher tfeam will have up to eight (8) days of
released time available for mentoring activities, scheduled mentor and/or entry
year teacher meetings, professional development and other appropriate
experiences. Released time may be scheduled as full day or half day sessions
only. Requests must be made through the building principal. A written
summary of how the time was spent will be part of the process.

D. The mentor and entry year teacher are required to observe each other at least
one time per quarter. This clinical observation should last at least one class
pertod and include pre- and post- observation conferences. A minimum of
one-half released day per quarter will be required to be used by the mentor
teacher and the entry year teacher to complete at least one (1) observation and
one (1) conference.

E. The mentor teacher will keep a log of specific meetings with the entry-year
teacher specifying the date, time, and pertinent factors, This log is only a
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Appendix E
Page 2

record of fact. The mentor teacher will send a copy of the log to the
chairman of the District Mentor Comumitiee each quarter.

F. Compensation for the mentor teacher will be One Thousand Dollars
($1,000.00) for each contractual year. In order to qualify for the
supplemental pay, the mentor must complete the school year as a mentor.
In the event the mentor teacher completes only part of the vear, payment to
the mentor teacher will be pro-rated. The Director of Human Resources
will evaluate the performance of the mentor teacher in meeting the
requirements of the supplemental contract according to standard established
by the District Mentor Committee.

G. The District Mentor Committee will be responsible for planning the
evaluation of the mentor teacher program. Input from the mentor teacher
and entry level teacher will contribute to this process.

III.  PROCEDURES FOR MATCHING MENTORS AND ENTRY YEAR
TEACHERS

A. Mentor teachers who have completed district approved mentor training
have a professional commitment to serve as a mentor, if requested, within a
period of three (3) years following completion of the mentor training.

B. The Personnel Office will supply the District Mentor Committee with a list
of available mentors, and a list of new hires will be sent to the Chairperson
of the District Mentoring Committee as they become available. The
committee will meet as needed to complete the matching process. A
quorum of three members of the committee is needed and must include a
teacher member from the level to which the entry teacher is being assigned.

C. The committee, with input from the building or unit principal, will
determine the best possible "fit" between the entry year teacher and the
mentor. The following selection criteria will be used for matching with
priorities considered in this order.

Building Assignment
Certification/Licensure

Subject Matter/Grade Level
Previous Mentoring Assignment

i e
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Appendix E
Page 3

5. Educational Philosophy
6. Personality

A classroom teacher in the entry year teacher's buiiding shali receive
preference over a teacher from another building. Special feachers (i.e.
counselors, IMC directors, music, art) may receive consideration for their
field of specialty. In the event that an entry year teacher has a split
assignment (more than one building) a primary mentor teacher may be
assigned and specific duties may be assigned to a secondary mentor and the
payment will be pro-rated.

The name of the recommended mentor will be sent to the building
principal. If the recommended mentor is approved, the principal will pass
the recommendation on to the Mentoring Committee with supportive
information. The committee will review the match and determine their
final recommendations which will be forwarded to the Superintendent via
the Personne! Office.

Upon approval by the Superintendent, the mentor teacher selected by the
committee will be recommended to the BOARD of Education for a
supplemental contract. An appointment fo a position as a mentor teacher
shall be for one (1) vear only, and no mentor teacher shall serve more than
one (1) entry year teaching during the school year.

APPEAT PROCESS

In the event an entry year teacher and the assigned mentor are not compatible, the
following procedures shall be followed:

A

The entry vear teacher or the mentor teacher will contact a commitiee
member to help resolve any problem that may exist. All contacts with the
consultant and/or the committee member will remain confidential .

If attempts by the entry year teacher and/or mentor to resolve the problem
are not successful, the entry year teacher and/or mentor teacher may submit
a Request for Re-assignment to the District Mentoring Committee who will
recommend approval or develop a plan of action.
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Appendix E
Page 4

C. In the event there 1s no satisfactory resolution of the problem, the District
Mentoring Committee will recommend to the Superintendent that the
supplemental contract be revoked. The committee will choose another
mentor from the available mentor teachers using the same criteria and
procedures outlined in the matching process.

V. DISTRICT MENTOR COMMITTEE

A. The District Mentor Committee consists of the following:
I. Elementary teacher representative
2. Middle school teacher representative
3. High school teacher representative
4. Building principal
5. District curriculum representative
6. Director of Human Resources

B. Teacher representatives who have completed the University of Dayton
course EDT 513 or other approved mentor training programs will be
appointed by CCTA. Mentor experience preferred.

C. Administrators will be appointed by the Superintendent, administrators
with completion of the University of Dayton course EDT 513 or other
approved mentor training program preferred.

D. The District Mentor Committee will appoint cadre leaders to provide the

educational component for the mentor program. The cadre will also serve
as a liaison between entry year teachers and the District Mentor Commitiee.
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CENTERVILLE CITY SCHOOLS
TEACHERS SALARY SCHEDULE

Effective Juiy 1, 2014 - June 30, 2015

BA BA+10* BA+20* BA+30*
Years Index Pay Years Pay Years Pay Years Pay
0 1.000 37,340 0 38,740 0 40,141 0 41,541
1 1.050 39,207 1 40,607 1 42008 1 43,408
2 1.100 41,074 2 42 474 2 43,875 2 45,275
3 1.150 42,641 3 44 341 3 45,742 3 47,142
4 1.200 44 808 4 46,208 4 47,609 4 48,009
5 1.250 46 675 5 48,075 5 49 478 5 50,876
6 1.300 48 542 8 46,042 6 51,343 6 52,743
7 1.350 50 408 7 51,809 7 83,210 7 54,610
8 1.400 52,276 8 53,676 8 55.077 8§ 58,477
9 1.450 54,143 9 55,543 9 56,944 9 58,344
10 1.500 56,010 10 57,410 10 58,811 10 60,211
11 1.560 58,250 11 58,651 11 61,051 11 62,451
12 1.640 81,238 12 62,638 12 64,038 12 65,438
13 1.720 684,225 13 65,625 13 67.025 13 68,426
|ongevify
15 &7,212 15 68,612 15 70,012 15 71,413
19 70,198 19 71,598 19 72,99% 19 74,400
23 73,188 23 74,586 23 75,988 23 77,387
27 76,173 27 77,673 27 78,873 27 80,374
31 79,160 31 80,560 31 81,960 31 83,361
MA MA+10* MA+20" MA+30*
Years index Pay Yeaars Pay Years Pay Years Pay
4] 1.150 42,941 1] 44 341 0 45,742 0 47 142
1 1.205 44 595 i 46,395 1 47,795 1 48,195
2 1.260 47,048 2 48,449 2 49 848 2 51,249
3 1.315 49,102 3 50,502 3 51,903 3 53,383
4 1.370 51,156 4 52,556 4 53,956 4 55,357
5 1.425 53,210 5 54,610 5 56,010 5 57,410
6 1.480 55,263 & 58,663 5] 58,064 6 58,454
7 1.535 57,317 7 58,717 7 80,117 7 61,518
8 1.580 59,371 8 60,771 8 62,171 8 63,571
9 1.645 61,424 g 62,825 9 64,225 9 65,625
10 1.700 83,478 10 64,878 10 66,279 10 67,679
11 1.785 65,605 11 67,305 11 68,706 11 70,108
12 1.850 89,078 12 70,479 12 71,880 12 73,280
13 1.935 72,253 13 73,653 13 75,053 13 76,454
Longevity
15 : 75,688 15 77,088 15 78,488 15 79,889
19 79,123 19 80,523 19 81,823 19 83,324
23 82,5658 23 83,958 23 85,358 23 86,759
27 85,993 27 87,393 27 88,793 27 90,194
31 89,428 31 90,828 31 92,228 31 93,620

* Graduate Semester Hours (15 Qir. = 10 Sem./1 PG)
Professional Growth: 1 PG is .0375 of Base, 2 PG is .075 of Base, 3 PG is 1125 of Base (included in Schedule)

Longevity Steps: After compleiing 15,18, 23, 27, 31 years continuous service:
Bachelors .08 Bachelors Degree Base = $2,987 (Included in Scheduie)
Masters .08 of Masters Degree Base = §3,435 (included in Schedule)
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CENTERVILLE CITY SCHOOLS
CLASS | - NON DEGREE SALARY SCHEDULE
Effective July 1, 2014 - June 30, 2017

Experience Salary Base 1-Jul-14 1-Jul-14 1-Jul-16
index 37,340 37,900 38,469
0 0.850 31,739 32,215 32,699
1 0.895 33,419 33,921 34,430
2 0.940 35,100 35,626 36,161
3 0.985 36,780 37,332 37,892
4 1.030 38,460 39,037 39,623
5 1.075 40,141 40,743 41,354
6 1.120 41,821 42,448 43,085
7 1.165 43,501 44,154 44,816
8 1.210 45,181 45,859 46,547
9 1.255 46,862 47,665 48,279
10 1.300 48,642 49,270 50,010
11 1.355 50,596 51,355 52,125
12 1.410 52,649 53,439 54,241
13 1.465 54,703 55,524 56,357
l.ongevity

15 56,757 57,609 58,473
19 58,811 59,694 60,589
23 60,865 61,779 62,705
27 62,919 63,864 64,821
31 64,973 65,949 66,937

Longevity Steps: After completing 15,19, 23, 27, 31 years continuous service - .055 OF Base (Class |, Step 0)
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CENTERVILLE CITY SCHOQLS
TEACHERS SALARY SCHEBRULE
Effective July 1, 2015 - June 30, 2816

BA BA+10* BA+20 BA+30*
Years Index Pay Years Pay Years Pay Years Pay
0 1.000 37,900 0 38,321 0 40,743 0 42,164
1 1.050 39,795 1 41,216 1 42 638 1 44 059
2 1.100 41,890 2 43,111 2 44 533 2 45,954 :
3 1.150 43,585 3 45,006 3 46,428 3 47,849
4 1.200 45,480 4 46,901 4 48 323 4 49,744
5 1.250 47,375 5 48,796 5 50,218 5 51,639 5
6 1.300 49,270 5 50,691 6 52,113 6 53,534
7 1.350 51,165 7 52,586 7 54,008 7 55,428
8 1.400 53,060 8 54,481 g 55,903 8 57,324
9 1.450 54,955 9 56,376 9 57,798 9 58,219
10 1.600 56,850 10 58,271 10 59,693 10 61,114
11 1.560 59,124 i1 60,545 11 61,957 11 63,388
12 1.640 62,156 12 63,577 12 B4 99% 12 66,420
13 1.720 85,188 13 66,809 13 68,031 13 69,452
Longevity
15 68,220 15 68,641 15 71,083 15 72,484
19 71,252 19 72,873 19 74 065 19 75,516
23 74,284 23 75,705 23 77,127 23 78,548
27 77,316 27 78,737 27 80,159 27 81,580
31 80,348 31 81,769 3 83,191 31 84,812
MA MA+107 MA+20* MA+30~
Years index Pay Years Pay Years Pay Years Pay
0 1.150 43,685 0 45,006 0 46,428 0 47,849
1 1.205 45,670 1 47,091 1 48,612 1 49 933
2 1.260 47,754 2 49175 2 50,597 2 52,018
3 1.315 49,838 3 51,260 3 52,681 3 54,102
4 1,370 51,923 4 53,344 4 54,766 4 56,187
5 1.425 54,008 5 55,429 5 56,850 5 58,271
6 1.480 56,092 <] 57,513 6 58,935 5] 60,356
7 1.535 58177 7 59,598 7 61,018 7 62,440
8 1.590 60,261 8 61,682 g 63,104 8 64,525
9 1.645 82,346 9 63,767 8 65,188 9 66,808
10 1.700 64,430 10 65,851 10 67,273 10 68,694
11 1.765 66,894 11 68,315 11 68,736 11 71,157
12 1.850 70,115 12 71,536 12 72,958 12 74,379
13 1.935 73,337 13 74,758 13 76,179 13 77,600
[.ongevity
15 76,824 15 78,245 15 79,666 15 81,087
18 80,311 14 81,732 19 83,153 18 84,574
23 83,798 23 85,219 23 86,540 23 38,081
27 87,285 27 88,706 27 96,127 27 91,548
31 90,772 31 92,193 31 93,614 31 95,035

* Graduate Semester Hours (15 Qtr. = 10 Sem./1 PG)
Professional Growth: 1 PG is .0375 of Base, 2 PG is .075 of Base, 3 PG is .1125 of Base {Included in Schedulg)

Langevity Steps: After completing 15,19, 23, 27, 371 years continucus service:
Bachelors .08 Bachelors Degree Base = $3,032 {Included in Schedule)
Masters .08 of Masters Degree Base = $3,487 (Included in Schedule)
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CENTERVILLE CITY SCHOCLS
TEACHERS SALARY SCHEDULE
Effective July 1, 2016 - June 30, 2017

BA BA+10* BA+20* BA+30*
Years index Pay Years Pay Years Pay Years Pay_
0 1.000 38,468 0 35,912 0 41,354 0 42 797
1 1.050 40,352 1 41,835 4 43.278 1 44 720
2 1,100 42,316 2 43,758 2 45201 2 48,644
3 1.150 44,239 3 45,682 3 47125 3 48,567
4 1.200 46,183 4 47,605 4 49,048 4 50,491
5 1.250 48,086 5 48 529 5 50,571 5 52,414
6§ 1.300 50,010 8 51462 8 52,895 [ 54,337
7 1.350 51,833 7 53,376 7 54,818 7 56,261
8 1.400 53,857 8 55,299 8 56,742 8 58,184
9 1.450 55,780 9 57,223 ‘9 58,665 9 80,108
10 1.500 57,704 10 59,146 10 60,589 10 62,031
11 1.560 60,012 11 61,454 11 62,897 11 54,338
12 1.640 63,089 12 64,532 12 65,974 12 87,417
13 1.720 68,167 13 67,608 13 69,052 13 70,494
Longevity
15 68,245 15 70,687 15 72,130 15 73,672
19 72,323 19 73,765 19 75,208 19 76,650
23 75,401 23 76,843 23 78,286 23 79,728
27 78,479 27 79,921 27 851,364 27 82,806
3 81,557 31 82,999 31 84,442 31 85,584
MA MA+10* MA+20 MA+30"
Years index Pay Years Pay Years Pay Years Pay
0 1.150 44 239 4] 45,682 0 47,125 0 48,567
1 1.205 46,3558 1 47,798 1 49,240 1 50,683
2 1.260 48,471 2 49,914 2 51,356 2 52,799
3 1.315 50,587 3 52,029 3 53,472 3 54 914
4 1.370 52,703 4 54,145 4 55,588 4 57,030
5 1.425 54,818 5 58,261 5 57,704 5 59,146
6 1.480 56,934 6 58,377 6 59,818 5 61,262
7 1.535 58,050 7 60,493 7 51,935 7 63,378
8 1.590 61,166 8 52,608 8 64 051 8§ 65,493
9 1.645 83,2682 9 64,724 9 66,167 9 67,609
10 1.700 85,367 10 66,840 10 68,282 10 68,725
11 1.765 67,898 11 68,340 11 70,783 11 72,226
12 1.85C 71,168 12 72,610 12 74,053 12 75,495
13 1.935 74,438 13 75,880 13 77,323 13 78,765
Longevity
15 FI97T 15 79,419 15 80,862 15 82,304
19 81,518 19 82,958 19 84,401 18 85,843
23 85,055 23 86,497 23 87,940 23 89,382
27 58,584 27 90,036 27 91,478 27 92,921
31 92,133 31 93,575 31 85,018 31 98,460

* Graduate Semester Hours (15 Qtr. = 10 Sem./1 PG)
Professionat Growth: 1 PG is .0375 of Base, 2 PG is .075 of Base, 3 PG is .1125 of Base (included in Scheduie)
Longevity Steps: After completing 15,19, 23, 27, 31 years confinuous service:

Bachelors .08 Bachelors Degree Base = $3,078 (Included in Schedule)
Masters .08 of Masters Degree Base = $3,539 (Included in Schedule)
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2014-2015
2015-2016
2016-2017

APPENDIX G

EXPLANATION OF SALARY SCHEDULES

1.5% Base Increase
1.5% Base Increase
1.5% Base Increase
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APPENDIX H
SUPPLEMENTAL DUTY STIPENDS

L During the term of this AGREEMENT, the following compensation schedule shall be in
effect for the supplemental duties indicated.

I Nothing in this AGREEMENT shall obligate the BOARD to offer any or all of the
supplemental duty contracts specified in A above.

HI.  Elementary/Middle School and High School incremental steps for interscholastic and High
School co-curricular.

A.  Effective 1992-93 school year, an incremental step equal to 10% of the supplemental
contract will be available to a supplemental contract holder who has completed five
(5) years of experience in that program area in grades six through twelve. Ex-
perience from one program is not transferable to another. Experience in a
comparable public or private school 6-12 program may count toward the five years
of experience.

B.  Effective the 1993-94 school year, a second incremental step equal to 10% of the
suppiemental contract will be available to a supplemental contract holder after ten
(10) complete years of experience in that program area in grades six through twelve.
Experience in one program area is not transferable to another program. Experience
in a comparable public or private school 6-12 program may count toward a
maximum of five (5) vears of experience.

C. Increments do not apply fo club activities at any level, middle school
interschool/intramural activities or elementary/middle school co-curricular, theater,
chorus or musical activities.

V. The Superintendent agrees to meet with the CCTA in April to review the supplemental
contracts the district will advertise. The Superintendent agrees to have follow-up meetings
with the CCTA as needed to accommodate changes in the supplemental contract list. The
Superintendent agrees to provide a listing of the supplemental contract opportunities at the
high school, middle school, and elementary school to the CCTA leadership.

The Negotiation Team agrees to review in May tentative Supplemental Contracts for the
next school year at a Discussion and Resolution Committee meeting. Any suppiemental
contracts which are added or deleted after that date will be discussed at a Discussion and
Resolution Committee meeting prior to the issuance of a contract.

V. Fach spring all supplemental duty positions not held by Teaching Staff Members will be
considered vacant and posted in accordance with the Agreement. In filling supplemental
duty positions preferential consideration shall be given to qualified Teaching Staff
Members in the district.
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Superintendent agrees to provide a listing of the supplemental contract opportunities at
high school, middle school, and elementary school to the CCTA leadership.

The Negotiation Team agrees to review in May tentative Supplemental Contracts for the
next school year at a Discussion and Resolution Committee Meeting. Any supplemental
contracts which are added or deleted after that date will be discussed at a Discussion and
Resolution Committee meeting prior to the issuance of a contract.
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SUPPLEMENTAL POSITIONS

% of Base Salary

HIGH SCHOOI. / Athletic

Athletic Event Supervision / Fall or Winter 0.04250

Athletic Trainer {C) 0.1765%

Baseball, Head Coach 0.1402¢

Baseball, Varsity Assistant 0.07245

Raseball, Reserve Coach 0.07245

Baseball, Freshman Coach 0.06005

Basketbalt (B or G), Head Coach 0.17099

Basketball (B or G), Varsity Assistant 0.10306

Basketbail (B or G), Reserve Coach 0.11942

Basketbal! (B or G), Freshman Coach 0.10306

Bowling (B or G) / Head Coach 0.08592

Cross Coundry (B or ), Head Coach 0.08895

Football Coach, Head Coach 0.17659
Football Coach, Assistant Coach 0.11942 !
Football Coach, Freshman Head Coach 0.11942

Football Coach, Freshman Assistant Coach 0.09834

Golf (B or (G}, Head Coach 0.08895

Golf (B or G}, Assistant Coach 0.05662

Gymnastics, Head Coach 0.14029
Gymnastics, Assistant Coach 0.07245
Ice Hockey, Head Coach 0.14029

Lacrosse (B or G), Club Sport 6.01625

Scorebeard, Video Board Operator 0.04115

Soccer (B or G), Head Coach 0.17099

Soccer (B or G), Assistant Coach 0.10306

Softball, Head Coach 0.1402%

Softball, Reserve Coach 0.07245

Softball, Freshman Coach 0.06005

Sports Assistant 0.05425

Swimming {C), Head Coach 0.10633

Swimming (C), Assistant Coach 0.07245

Tennis (B or G), Head Coach 0.08592

Tennis (B or (), Assistant Coach 0.05662

Tennis (B or G), Freshman Coach 0.05662

Track (B or (), Head Coach 0.14029

Track (B or G), Assistant Coach 0.07245
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% of Base Salary

Volleyball (B or 3), Head Coach
Volleyball (B or ), Reserve Coach
Volleyball (B or G), Freshman Coach

Weight Training/Football (Sumimer)

Wrestling, Head Coach

Wrestling, Reserve Coach

Wrestling, Freshman Coach
Wrestling, Freshman Assistant Coach

HIGH SCHOOL / Co-Curricular
Cheerleader Advisor Coordinator
Cheerleader Advisor, Squad

Class Advisor, Coordinator -- Commencement
Class Advisor, Coordinator — Homecoming Dance
Class Advisor, Freshman, Sophomore, Junior, Senior
Coeds, Director

Drama Clab

Fall Play Director

Fall Piay Set Design & Construction Director
Fall Play Costumer

Forensics, Debate Director

Forensics, Speech Director

Forensics, Assistant Director

Jazz Band, Director

Jazz Band, Assistant Director

Jazz Band, Color Guard Director

Jazz Band, Percussion Director

Jazz Ensemble I, II, I & Pep Band

Musical Director

Musical Choreographer

Musical Costumer

Musical Orchestra Director

Musical Vocal Director

Musical Set Design & Construction Director
Radio Broadcast, Coordinator

Talent Show

Theater Lighting Director

Theater Make-up Director

Theater Producer

Theater Program Marketing Director

Theater Props and Prop Room Director
Theater Sound/Video Director

Theater Ticket Sales Coordinator

Winter Guard, Director

Winter Guard, “A Class”™ Director

Winter Percussion Ensembie, Director

‘Winter Percussion Ensemble, “A Class”™ Drumline
Winter Play Costumer

Winter Play Director

Winter Piay Set Design & Construction Set Director (combined)

111

0.10633
0.06005
0.05429

0.01625

0.15740
0.10633
0.08592
0.05662

0.05684
0.02409
0.01625
0.00957
0.02714
0.13286
0.02584
0.05662
0.05290
0.01081
0.13286
0.13286
0.10306
0.1765%
0.10632
0.10632
0.10632
0.02104
0.06288
0.02739
0.01198
0.02739
0.05107
0.05520
0.06463
0.01206
0.10425
0.01708
0.02739
0.03737
0.02163
0.05213
0.01708
0.10633
0.08198
0.10633
0.08138
0.01081
0.05662
0.05290
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% of Base Salarv

HIGH SCHOOL / Club Advisors

The following is a listing of club activities usually offered at CHS. If a chob will be inactive for a scheol year, an alternate club

activity may bhe substituted with the agreement of both parties.
Academic Quiz Club

AFS Joternational Club

Animal Outreach

Book Club

Chess Club

Class Officers Assembly Coordinator
Creative Ties Chab

DestiNation IrnagiNation, Coach
DestiNation ImagiNation, Coordinator
Diversity Council

Film Club

Foreign Language Club (French, German, Sign Language, Spanish)

Hockey Stat Keepers

interact Club

Jazz Combo

Junior States of America

Key Club

Kids Voting

Math Ciub

Mock Trial Club

Muse Machine

National Honor Society Advisor
National Honor Society, Assistant
Octagon Club

S.A.D.D. (Students Against Destructive Decisions)
Science Club

Science Olympiad

Spirit Club

Technology Club

We the People Club

Wrestling Statistician

MIDDELE SCHOOL SUPPLEMENTAL POSTIONS

Athletic Event Supervision (combined Fall & Winter salaries)
Cheerleader Advisor Coordinator
Cheerleader Squad Advisor

Interscholastic

Basketball (B or G) 8" Grade Head Coach
Basketball (B or G) 7% Grade Head Coach
Cross Country

Football 7% or 87 Grade Head Coach
Football 7% or 8" Grade Assistant Coach
Golf (C)

Softball, Head Coach

Softball, Assistant Coach

Track, Head (C)

Volleybal (G), 7" or 8" Grade Head Coach
Wrestling Coach

0.01623
0.01625
0.01625
0.01625
0.01625
0.01625
0.01625
0.00400
0.00400
0.01625
0.01625
0.01625
0.01625
0.01625
0.01625
0.01625
0.01625
0.01625
0.01625
0.02584
0.01625
0.02584
0.00546
0.01625
0.01625
0.01625
0.01625
0.01625
0.01625
0.01625
0.01625

0.03638
0.03200
0.01345

0.05698
0.05698
0.025301
0.06682
0.06227
0.02925
0.03624
002501
0.03624
0.03624
0.05698
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% of Base Salary

Interschool

Bowling, Coordinator or Coach 0.02429
Golf 0.02429
Volleyball Coordinator 0.02429
Volleybali Coach 0.02429
Intramurals

Basketball 0.01339
Cross Training 0.01359
Track Coach 0.01339
Track Coordinator 0.01359
DISTRICT

MUSIC RELATED SUPPLEMENTAL POSITIONS

Centerville Youth Orchestra, Director 0.05182
Centerville Youth Orchestra, Assistant Director 0.03247
Flem./Middle Extended Choral & Group Experience 0.02584
Elementary Henors Orchesira, Director 0.042006
Elementary Honors Orchestra, Assistant Director 0.02584
Elementary/High School Strings 6.01625
Instrumental Extended Group Experience 0.02584
Middle School Honors Band / Director 0.05182
Middle School Honors Band / Assistant Direcior (.01625
Middle School Dramas, Musicals & Talent Show 0.02584
High Schoel Exiended Choral Experience 0.01625

Building System Operatars {SYSOP, Web and Gradebook Specialist) 0.03582

DestiNation ImagiNation, District Coordinator 0.06954

ELEMENTARY /MIDDLE SCHOOL CLUB LEVEL ACTIVTIES

Club Contract 0.01625
DestiNation ImagiNation, Coach 0.00400
DestiNation ImagiNation, Coordinator 0.00400
Elementary Intervention Assistance Team 0.01625

HOUREY RATE (based on HU/¢ .0009)
CHS Stody Table

First Aid & CPR Training

K-1 Enrichment

MS Band / Noontime Activity

Elementary/Middie School/High School Incremental Steps for Interscholastic and HS Co-Curricular

An incremental step equal to 10% of the supplemental contract will be available 10 a supplemental contract holder whe has completed five (5} vears
of experience in that program arez in grades six through twelve. A second incremental step equal to 10% of the supplemental contract will be
available to a supplemental contract holder after ten (10) complete vears of experience in that program area in grades six through twelve. Experience
in a comparable public or private school 6-12 program may count toward a maximum of five {5) years of experience
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4/16/2014

High School Athletics

Supplementals

Position % of Base
Athletic Event Supervision / Fall or Winter 0.04250
Athletic Trainer - Vacant 0.17659
Baseball, Head Coach 0.14029
Baseball, Varsity Assistant 0.07245
_Baseball, Reserve Coach 0.07245
Baseball, Freshman Coach 0.08005
Basketball (B or G), Head Coach 0.17099
Baskethall (B or é), Varsity Assistant 0.10308
Basketball (B or G), Reserve Coach 0.11942
Basketball (B or G), Freshman Coach 0.10306
Bowling (B or G}, Head Coach 0.08592
Cross Country (B or G), Head Coach 0.08895
Foothall Coach, Head Coach 0.17659
Foathall Coach, Assistant Coach 0.11942
Football Coach, Freshman Head Coach 0.11942
Football Coach, Freshman Assistant Coach 0.05854
Golf (B or G), Head Coach (.088095
Golf (B or G), Assistant Coach 0.05662
Gymnastics, Head Coach 0.14029
Gymnastics, Assistant Coach 0.07245
Ice Hockey, Head Coach 0.10633
Lacrosse (B or G), Head Coach 0.106833
Lacrosse (B or G). Varsity Assistant 0.06005
Lacrosse (B or G), Head JV Coach 0.06005
Lacrosse (Bor @), Assistant JV Coach 0.05429
_Scoreboard, Video Board Operator 0.04115
Soccer (B or G), Head Coach 0.17099
Socecer (B or G), Assistant Coach 0.10308
Softhall, Head Coach (.14029
Softball, Reserve Coach 0.07245
Softball, Freshman Coach 0.08005
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High School Athletics

4/10/2014

Supplementals

Position % of Base [ 2014-2015
Sports Assistant 0.05429
Swimming (C), Head Coach 0.10633
Swimming (C), Assistant Coach 0.07245
Tennis (B or G), Head Coach 0.08502
Tennis (B or G), Assistant Coach 0.05662
Tennis (B or G), Freshman Coach 0.05662
Track (B or G), Head Coach 0.14029
Track (B or G), Assistant Coach 0.07245
Volleyball (B or G), Head Coach 0.10633
Volleyball (B or G), Reserve Coach 0.06005
Volleyball (B or G), Freshman Coach 0.05429
Weight Training / Foothall (Summer) - Vacant 0.01625
Wrestling, Head Coach 0.15740
Wrestling, Reserve Coach 0.10833
Wrestling, Freshman Coach 0.08592
Wrestling, Freshman Assistant Coach D.05662

Base salary

$37,340

$38,469

$37,900

* INCREMENTAL STEPS FOR HIGH SCHOOL ATHLETICS, MIDDLE SCHOOL INTERSCHOLASTICS and HIGH SCHOOL CO-CURRICULAR

After completihéﬁve (5} years of experience in that prograrﬁ'érea in grades six through twelve, an incremental step equal to 10% of the base

supplemental amount will be added to a supplemental contract amount.

After completing ten (10) years of experience in that program area in grades six through twelve, an i

ncremental step equal to 20% of the bas

supplemental amount wilt be added to a supplemental contract amount.

Experience in a comparable public or private school 8-12 program may couni towards a maximum of five (5 years of experience.
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High School Co-Curricular 4/10/2014

Supplementals

Position %ofBase| | 2014-2015] | 2015-2016] | 2016-2017
Cheerleader Advisor, Coordinator 0.05684 | :
Cheerleader Advisor, Sguacd 0.02409

Class Advisor, Coordinator (Commencement) 0.01625

Class Advisor, Coordinator (Homecoming Dance) 0.00957

Class Advisor, {Freshman, Sophomore, Junior, Senior) 0.02714

Coeds, Director 0.13286

Drama Club - Vacant 0.02584

Fall Musical, Director (new 08-09) o 0.05662

[Fall Musical, Choreographer {new 08-09) 0.02739

Fall Musical, Costumer (new 08-09) 0.01081

Fall Musical, Orchestra Director (new 13-14) 0.01663

Fall Musical, Set Design & Construction Director {new 08-09) 0.05250

Fall Musical, Vocal Director {new 08-09} 0.05107

Fall Play, Director 0.05662

Fall Play, Set Design & Construction Director 0.05290

Fall Play, Costumer 0.01081

Forensics, Debate Director 0.13286

Forensics, Speech Director 0.13286

Forensics, Assistant Director C.10306

Jazz Band, Director 0.17659

Jazz Band, Assistant Director 0.10632

Jazz Band, Celor Guard Director 0.10632

Jazz Band, Percussion Director o 0.10632

Jazz Ensembie i, I, 11, & Pep Band 0.02104

Musical, Director | 0.06288 o
Musical, Choreographer 0.02739

Musical, Costumer 0.01157

Musical, Orchestra Director 0.02739

Musical, Set Design & Construction Director i 0.05919

Musical, Vocal Director 0.05107

PAC Manager & Sound/Lighting Specialist (new 08-09) M BeeslSo0n B STRO00
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0/20
High School Co-Curricular 4/10/2014

Supplementals
Position % of Base | 2014-2015 _J 2015-2016 2016-2017
Radio Broadcast, Coordinator 0.06463 i
Talent Show 0.01206
Theater, Make-up Director - Vacant 0.01708
Theater, Producer 0.01658
Theater, Program Coordinator (new 13-14) | 0.02584
Theater, Progra;rn Marketing Director | 0.03737
Theater Props-and Prop Reom Direster  DELETE 0.02163
TFheaterSound/Video Director 006213
Theater, House Manager / Ticket Sales Coordinator 0.01708
Winter Guard, Director C.10633
Winter Guard, "A Class" Director - Vacant 0.08138
Winter Percussion Ensemble, Director 0.10633
Winter Percussion Ensemble, "A Class" Drumline - Vacant £.08138
Winter Play, Costumer 0.01081
Winter Play, Director 0.05662
Winter Play, Set Design & Construction Set Director (Combined) 0.05290C
A |

Base salary 837,340 $37,900 538,469

A S5000 from General Funds; 510,000 from PAC Revenues

* INCREMENTAL STEPS FOR HIGH SCHOOL ATHLETICS, MIDDLE SCHOOL INTERSCHOLASTICS and HIGH SCHOOL CO-CURRICULAR

| || S [

After completing five (5) years of experience in that programgrea in grades six through twelve,an incremental step equal te 10% of the base

supplemental amount will be added to a supplemental contract amount. !
After completing ten (10) years of experience in that program area in grades six through twelvé_, ain ncremental step equal to 20% of the base
supplemental amount will be added to a supplemental contract amount. i
Experience in a comparable public or private school 6-12 program may count towards a maximum of five (5) years of experience.
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High School Club Advisors

Supplementals

Position % of Base ‘ 2014-2015J_] 2015-2016 2016-2017
Academic Quiz Club 0.01625 ‘ ;
Animal Quireach - Vacant 0.01625
Book Club 0.01625
Chess Club 0.01625
Class Officers Assembly Coordinator C.01625
Creative Ties - (11th Grade - Vacant) 12th Grade 0.01625
Destination imagiNation, Coach 0.00400|
Destination ImagiNation, Coordinator C.00400
Diversity Council 0.01625
Environmental Club 0.01625
Film Club - Vacant 0.01625
Foreign Language Club {French, German,(Sign language - Vacant), Spanish] 0.01625
Hockey Stat Keepers - Vacant 0.01625
Interact Club 0.01625
International Student Club {renamed from AFS Internt] Club) 0.01625
Jazz Combo - Vacant 0.01625
Key Club 0.01625
Kids Voting 0.01625
[Math Ciub 0.01625
Mock Trial Club 0.02584
Muse Machine 0.01625
National Honor Society Coordinator 0.02584
National Honor Society, Assistant (East, South, West Unit) 0.00549
Octagon Club 0.01625
Ohio Model United Nations 0.01625
Poetry Club 0.01625
S.A.D.D. (Students Against Destructive Decisions) 0.01625
Science Academic Club 0.01625
Science Olympiad 0.01625
Spirit Club 0.01625

4/10/2014
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High School Club Advisors 4/10/2014

Supplementals
Position % of Base 2014-2015 - 2015-2016 2016-2017
Technology Cluby - Vacant 0.01625 &)
We the People Competition (formerly Junior States of America) -Vacant| 0.01625
Wrestling Statistician 0.01625
Base salary $37,340 $37,900 538,469




Middle School Athletic Event Supervisor and Cheerfeader Advisors

4/10/2014

Supplementals

Position %ofBase | | 2014-2015| | 20152016 | 2016-2017
Athletic Event Supervision (Combined Fall & Winter Salaries) 0.03638| [’ 4
Cheerleader Advisor, Coordinator 0.03200 i :

Cheerleader Advisor, Squad 0.01345

Base Salary

537,340

$37,900

38,469

INCREMENTAL STEPS FOR HIGH SCHOOL ATHLETICS, MIDDLE SCHOOL INTERSCHOLASTICS and HIGH SCHOOL CO-CURRICULAR

|

|

After completing five (5) years of é;perience in that program area in grades six through twelve, an incremental step equal to 10% of the base

supplemental amount will be added to a supplemental contract amount.

After completing ten (10) years of experience in that program area in grades six through twelve, an incremental step equal to

20% of the base

supplemental amount will be added to a supplemental contract amount.

Experience in a comparabie public or private school 6-12 program may count towards a maximum of five (5) years of experience.
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Middle School Interscholastics 4/10/2014

Supplementals

Position % of Base I 015 L_J
Basketbal! (B or G) 8th Grade, Head Coach 0.05698
Basketbalt (B or G) 7th Grade, Head Coach 0.05698
Cross Country 0.02501
[Footba!l 7th or 8th Grade, Head Coach 0.06682
Football 7th or 8th Grade, Assistant Coach 0.06227
Golf {C) (0.02925
Softball, Head Coach o 0.03624
Softball, Assistant Coach 0.02501
Track, Head (C) 0.03624
Volleyball (G), 7th or 8th Grade, Head Coach 0.03624
Wrestling Coach 0.05698

Base salary $37,340 537,900 538,469

|
* INCREMENTAL STEPS FOR HIGH SCHOOL ATHLETICS, MIDDLE SCHOOL INTERSCHOLASTICS and HIGH SCHOOL CO-CURRICULAR

| | ] ] [

After completing five (5) years of experience in that program area in grades six through twelve, an incremental step equal to 10% of the base
supplemental amount will be added to a supplemental cantract amount.

After completing ten {10} years of experience in that program area in grades six through twelve, an incremental step equal to 20% of the base

supplemental amount will be added to a supplemental contract amount.

Experience in a comparable public or private school 6-12 program may count towards a maximum of five (5) years of experience,
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Middle School Intramurals

Supplementals

Position % of Base 2014-2015 2015-2016 2016-2017
Interschool

Bowling, Coach or Coordinator 0.02429

Golf 0.02429

Volleyhall, Coach or Coordinator 0.02429

Intramural

Baskethall 0.01359

Cross Training 0.01355

Track, Coach or Coordinator 0.01359

I ) Base salary $37,340 | . $37,900 $38,469

4/10/2014
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District
Supplementals
Poslition % of Base 2014-2015 2015-2016 2016-2017
Music Related
Centerville Middle School Small Ensembles, Director 0.05182
Centerville Middle School Small Ensembles, Assistant Director 0.01625
Centerville Youth Orchestra, Director 0.05182
Centerville Youth Orchestra, Assistant Director 0.03247
Elem/Middle Extended Choral & Group Fxperience 0.02584
Elementary Honors Orchestra, Director 0.04206
Elementary Honors Drchest;5; Assistant Director 0.02584
Elementary/High School Strings 0.01625
Instrumental Extended Group Experience OR 0.01625
Instrumental Extended Group Experience 0.02584
Middie School Honors Band, Director 0.05182
Middie School Honors Band, Assistant Director 0.01625
Middie School Dramas, Musicals, Talent Show OR 0.01625
Middle School Dramas, Musicals, Talent Show 0.02584
High School Extended Choral Experience 0.01625
Miscellaneous
Building System Operators (SYSOPS, Web and Gradehook Specialists) 0.03582
Destination imagiNation, District Cocrdinator 0.06954

Base salary

537,340

537,900

$38,469

4/10/2014
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EL MS Club Level Activities

Supplementals
Position % of Base| | 2014-2015 | | 2015-2016 | | 2016-2017
Club Contract 0.01625 L
Destination ImagiNation, Coach 0.00400
Destination imagiNation, Coordinator 0.00400}
Elementary Intervention Assistance Team 0.01625| ,
i Base salary 37,340 $37,900 $38,469

4/10/2014
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Hourly Rate

Supplementals

Position / Hourly Rate % of Base

CHS Study Table 0.0009

First Aid and CPR Training 0.0009

K-1 Enrichment 0.0009

MS Band / Noontime Activity 0.0009

SAT & ACT Prep Classes 0.0009

Base salary

$37,340

537,900

538,469

4/10/2014
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APPENDIX |

GRIEVANCE LEVEL TWO/THREE

Name of Grievant: Date of Filing:

Statement of Grievance:

Specific Contract Section(s) allegedly violated:

Request for Relief:

Grievant's Signature

Received by/Date: /

Level Two Response

Respondent's Signature/Date
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CENTERVILLE CITY SCHOOLS 2014-2015

Approved March 24, 2014 Board of Education Meeting Official Calendar
Indicates all schoois closed
AUGUST 2014 SEPTEMBER 2014 CCTOBER 2014
i T W T F | _M T W T F 1] T w T F

_/—\ug 4-8 New Teachers’ Orientation Sept 1 Labor Day Oct 13 Columbus Day - Closed
Aug 11-12  Prof Inserv Days - Closed Sept 26 Prof Inserv Day - Closed E

Aug 13 School Open for Students Attendance EL/MS 45
Days HS 45
NOVEMBER 2014 DECEMBER 2014 JANUARY 2015

M__T W T F M T W T F

1 2

San 1.2

EL & MS Parent/Tetr Conf e i Winter Break
No Schi for EL & MS Attendance EL/MS 40 Jan 19 Martin Luther King Day
Nov 26-28 Thanksgiving Break Days HS 4z
Dec 22-31  Winter Break =
FEBRUARY 2015 MARCH 2015 APRIL 2015
M T W T F M T W T M T W T F

Feb 12* Inserv for HS Pmt-Tchr Conf Y} Apr 1-3 Spring Break
11:70 am HS dismissal Attendance EL/MS 47 Apr 17 Prof inserv Day - Closed

Feb 13 Prof Inserv Day - Closed Days HS 45
Feb 16 Presidents' Day Observation Mar 27 Prof inserv Day - Closed

Feb 26 HS Parent-Teacher Conf Mar 30-31  Spring Break >
11:10 am HS dismissal

Feb 27 HS Parent-Teacher Conf
No School for High Schoof

MAY 2015 JUNE 2015 JULY 2015
M T W T F i T W T F M T W T F
1 2 3 4 5 1 2 3
8 9 10 11 12 . 5 7 8 g 10
15 18 17 18 19 13 14 15 16 17
22 23 24 25 26 20 21 22 23 24
s : 28 30 27 28 29 30 31
Graduation
Memorial Day EL/MS HS
Last Day for Students Days of instruction 178 178 i
Parent Teacher Conferences (2) U6 117 )(.5 212)(.5 2/26)(2/27}
Attendance E{/MS 48 inservice (2) 8M2 w26 | 812 926
Days HS 46 Total Student Days 182 182
May 29 Prof tnserv Day - Closed Other Teacher Days (5 inservice days) 811  2/13 3427 4127 5128
Total Teachar Days 187 | 187

The Ohio Revised Code requires districts to designate five possible make-up dates. [ the five (5) day calamily day allowance is exceeded, designated
dates are February 13 & 18, May 28, June 1 & 2 The Superintendent will announce which, if any, of these dates will be used as make-up days.
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APPENDIX K

TEACHER EVALUATION PROGRAM

L. The Teacher Evaluation Program will result in an effectiveness rating of
“Accomplished,” “Skilled,” “Developing,” or “Ineffective™ in accordance with the State
Board of Education framework. An effectiveness rating is based on the following two
categories: 1) Teacher Performance; and 2) Student Growth Measures. Fifty percent (50%)
of the evaluation will be attributed to teacher performance measures and fifty-percent (50%)
will be attributed to multiple measures of student growth.

Teacher Performance and Student Growth Measures ratings shall be combined to reach a
summative evaluation rating for each teacher.

Teacher Performance for all programs will be based upon professional goals and classroom
observations as delineated in the Administrative Guidelines for Teacher Evaluation.

The Teacher Performance eva}uation"pfdé’fam is a differentiated system that consists of four

phases designed to provide beginning and veteran professionals- with—developmentally
appropriate support. The Four (4) Programs and those who qualify for each are:

The New Teacher Program — Resident Educators and “New-to-District Teachers”™
will participate in the New Teacher Program. A Resident Educator is any teacher who holds an
Ohio Resident Educator License and has not completed the Ohio Resident Educator Program.
Resident Educators initially hired by the District will reside in the New Teacher Program for
four vears.

New-to-District Teachers will be defined as any teacher who is a new employee of the district
and has spent one or more years teaching under a five (3) year Ohio Professional License. New-
to-District Teachers will participate in the New Teacher Program for a minimum of one year and
a maximum of two years.

The Professional Practice Program — A Professional] Practice Teacher is any teacher
who has successfully completed the New Teacher Program, or whose employment preceded the
establishment of the New Teacher Program. Professional Practice Teachers qualify for
participation in The Professional Practice Program when they achieve an Annual Performance
Rating of Accomplished or Skilled.

The Distinguished Practice Program — A Distinguished Practice Teacher is any
teacher who receives an annual performance rating of Accomplished. Distinguished Practice
Teachers qualify for participation in The Distinguished Practice Program as long as they
maintain an annual evaluation rating of Accomplished.

The Peer Assistance & Reflection Program (PAR) — A PAR Teacher is any teacher
who receives an annual performance rating of Ineffective, or received annual performance
ratings of Developing for two consecutive years. The goal of the program is to provide PAR
Teachers with relevant professional development to help them achieve a “Skilled” level of
performance and a return to the Professional Practice Program.

116
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The following New Teacher and Professional Practice Program Evaluation
Timekline will apply:
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The following Distinguished Practice Program Evaluation Timeline will
apply:
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The following Peer Assistance and Reflection (PAR) Program Evaluation .
Timeline will apply: =

PAR Improvement
Plan
By October 15

Mid-Year Progress
- Review
November 15 -
January 15

119
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Student Growth Measures comprise fifty percent (50%) of the teacher’s final performance rating.
Value-Added Data, data from Student Learning Objectives or a combination of the two will be
used to determine a teacher’s final Student Growth Measure based upon the chart below:

Al: Teacher Value Added
(Exclusively)

Teacher Value-Added - 50%

AZ: Teacher Value Added
(Proportionate)

Value Added Proportionate
to schedule — 20%

Student Learning
Objectives — 30%

C: LEA Measures

LEA Measures — 50%

Teachers who do not fall into one of the above charted categories will have their
evaluation based on their professional goals as delineated in the Administrative Guidelines

for Teacher Evaluation.

IL. Teachers move from program to program as delineated in the Administrative
Guidelines for Teacher Evaluation. During the term of this Agreement, the Board and its
administrators shall not base a decision to reduce, non-renew, terminate, or deny a
continuing contract to a teacher on value added data or student growth measures. The Board
and its administrators may base such decisions on teacher performance measuores
(professional performance scores) obtained through the teacher evaluation process.
Evaluations conducted under this evaluation program shall be used in making retention and
promotion decisions and may be determinative in those decisions. Seniority shall not be a
basis for retention decisions, except when making a decision between teachers who have
comparable evaluation results.

A teacher who receives a final summative rating of “Developing™ or “Ineffective™ will be subject
to remediation and/or removal as delineated in the Administrative Guidelines for Teacher

Evaluation.

IL Teaching Staff Members Being Considered for a Continuing Contract

Teaching staff members being considered for a Continuing Contract should refer to
Article 27.03 in the Master Agreement.
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APPENDIX L

WITHDRAWAL OF REQUEST FOR CONTINUING CONTRACT, WAIVER
AND ACCEPTANCE OF ONE YEAR LIMITED CONTRACT

L am eligible for continuing
contract status in the Centerville City School District as of April,

I withdraw my request for continuing contract, and waive continuing contract status at
this time. I waive the normal requirement that the Centerville Board of Education first
vote publicly to reject a continuing contract for me. I agree to accept a one-year limited
contract for the school year.

My waiver relates only o my current eligibility for a continuing confract and to the
procedure for 1ssuance for a one-year limited contract. I do not waive any other rights.

I understand that the Superintendent will be recommending to the Board at a meeting in
April, that [ be re-employed for the school year on a
one-year limited contract. 1 understand that I will be eligible for continuing contract
status again 1 April,

Name

Date Signed
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MEMORANDUM OF UNBERSTANDING

Health Insurance Plans

The Centerville City Schools Board of Education (Board) and the Centerville Classroom
Teachers Association {Association) hereby enter into this Memorandum of Understanding. This
Memorandum shall be treated as part of the Agreement between the parties dated March 17,
2014 to June 30, 2017 as if written therein. The foliowing terms and conditions of this
Memorandum are as follows:

The parties agree that the Summary of Benefits (attached to this Memorandumy)
from Anthem Blue Cross, reflect the benefits and limitations of the health plan for
the Centerville City Schools.

These benefit levels exist in a contract with Anthem Blue Cross which is in effect
January 1, 2014 through December 31, 2014. Successor plans are subject to
Article 18 C, 2 a, b, and c.

All other provisions of the negotiated agreement between the parties hereto not altered by this
Memorandum of Understanding are to remain unchanged.

In agreement and witness to all of the above, the Admintstration and the Association respective
agents place and date their signatures.

Centerville City Schools Centerville Classroom
Teachers Association

Dr. Thomas J. Henderson, Superintendent Brian Cayot, President

Date Date
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Your Summary of Benefits

Anthem &§

Centerville City Schools
Lumenos Health Reimbursement Accounts
Effective 1/1/2011

Pleasa note: As we receive addifional guidance and clarffication from the U. 8. Department of Healih and Human
Services, we may be reguired to make additional changes to your benefiis.

' mployer Ha h Rmmrsement ccoui
Contribution: Single: $2,000 Family: $4,000

Deductible

e Including Office Jurgeries, allergy serum,
allergy tnjections and aliergy lesting

Famity coverage requires the family deductible to be met Single: §2,000

before coinsurance applies. The singie deductible Family: 4,000

does not apply fo family coverage. Network and Non-

Neltwork deductibles ars combined,

Qut-of-Pocket Limit Single: 2,000 Single: $4,000
Family: $4,000 Family: §8,000

Physician Home and Office Services 0% 30%

sombined) Uniimited days except for:

o 60 days for physical medicine/rehal {[imit
incledes Day Rehabilitation Therapy Services
on an oufpatient basis)

o 180 days for skilied nursing facillty

Preventive Care Services No copaymenticoinsurance 30%
Services include but ars not limited to;
Rouitne Fxams, Mammograms, Pslvic Exams, Pap
testing, PSA tesls, Immunizations, Annual diabelic eye
exam, Raufine Vision and Hearing exams
o Physician Home and Office Visits
o Other Outpatient Services @
Hospital/Altemative Care Facility
Emergency and Urgent Care
o Emergency Room Services @ Hospital % 0%
(facilityfother covered services)
(copayment walved I admiited)

o Urgent Care Center Services 0% 30%
Inpatient and Quipatient Professional Services 0% 30%
include but are not limited to:

¢ Medical Care visits {1 per day), intensive

Medical Care, Concurrent Care, Consultations,
Surgery and administraiion of genaral
anesthesia and Newborn exams
inpatient Facility Services (Network/Non-Netwark 0% 30%

Blue 4.0

Certervills BT RRA S0B.det

124

Anthen Blue Cross ang Blus Shield is the Tade name of Communty Insurance Company.
An mispendent licensee of the Bie Croaa and Bive Shield hasooiaban.
ERzpstered marks Blus Cross and Biue Shirld Assocmtion.
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Your Summary of Benefits

Outpatient Surgery HospitallAlternative Care Facility
o Surgery and administration of
general anesthesia

Other Gutpatient Services 2%
{Network/Nan-netwark combined)
including but not fimited to:
o Non Surgical Quipatient Servicss
For example: MRIs, C-Scans,
Chemotherapy, Ultrasounds and
other diagnostic outpatient services.
o Home Care Services Unlimited
(excludes 1V Therapy}
o Durabie Medical Equipment and Crthotics
Unlimifed {excluding Prosthetic Devices, Limbs
and |
Medical Supplies)
Frosthelic Devices Unlimited
Proslhelic Limbs Unlimited
o Physical Medicine Therapy Day
Refiabilitation programs
o Hospice Care 0% 0%
o Ambilance Services 0% 0%
Accidental Dental Services $3,000 limft Copayments/Coinsurance 30%
{network and non-natwork combined) based on setting where
coversd services
are received
Cutpatient Therapy Services
{Combined Network & Non-Ketwork limits apply)
e Physician Home and Office Visits 0% 30%
o Ciher Quipatient Services @ 0% 30%
HospitalfAlternative Care Facilily
| Limits apply to:’ _:
o Cardiac Rehabilitation 35 visits |
o Pulmonary Rehabilitation 20 visits
o Physicat Therapy: 30 visits
o Occupational Therapy: 30 visits
o Manipuiation Therapy: 12 visits
o Speech therapy: 20 visits
Behavieral Health Services: 0% 30%
fiental lliness and Substance Abuse!
o inpailent Facilily Services
o Physician Home and Office Vistis
o (ther Outpatient Services @
HospitaliAltemative Care Facility
Human Organ and Tissue Transplanis 0% 3%
& Acquisition and transplant procedures,
harvest and storage.

Page 145 of 164




Your Summary of Benefits o

: Presriptm Drug

o Network Retail Pharmacies: 0% 30%:2 . i
{3C-day supply} ' |
includes dizbetic test strip

o Anthem Rx Direct #ail Service: 0% Not coversd

(80-day supply}

includes dizbetic test strip
- Specialty medications are limited up to 2 30 day supply
regardiess of whether they are retail or mail service
- Membar may be responsibie for additional cost when
nat selecting the available generic drug

Wedicare Rx - Wrap

Lifetime Maximum

Unlimited Unlimited

Notes:

¢ Al deductibles, capayments and coinsurance apply ioward the out-cl-pocket maximum including prescription drugs. {Excindes Non-netwark
Humen Organ and Tissve Transplants),

o Dedysiibie(s) apply to coversd services lizied with a percentage (%) coinsurance.

¢ Deductiblz apnlies 1o all presoriplion drug expenses, Once the deductible is met the appronrats copaymenlicoinsurance applies,

@ Once the family deductible is satisfied by sither ane member or all members collectively, ther the additlonal percentage soinserance will be
requlred before the family out-of-pocket is satisfied, Deess not apply to embedded deductinle plans,

o Matwork and non-nateork dedustibies are combirsd. Network and non-network coinsurance and auf-of-pecket maximums are separate and do not

~ accumulate toward sach othar, ‘

o Dependent Age: to end of the month which the child attzins age 28

© (% means ro coinsuranse up to e maximum altowable amount. However, when choosing a Mor-nefwork oroviger, the member is responsible for
any balance dus after the plan payment.

o  Benofit period = caisndar year

@  The maximum allowable H R A roliover contribution amount will be elther three times your empioyer health ascoun! ceniribuiion or unlimited.

Q  Foremployers that sekect calendar year benefits and have an effeciive date other than January 1, the Employees H R A Empioyar Sontribution
will ba pro rated based upon the number of months enrailed in the plan.

@ Behavioral Heaith Sarvices: Mental Health and Substance Abuse benefits provided in accerdance with Federal Mental Health Pailiy.

0 Proventive Care Services that meet the requirements of federal and state taw, including certzin screanings, immurizations and physizian visits.

©  Preventive Prescription Drugs that meet the requiramenits of federal and siate law,

1 We encotrage you o coniact Cur Mental Health Subcontactor to assure the Use of appropriate procadures, seffing and medical necessity. Refer to Schedule of Sensfits
for limitatians,
2 R non-network disbeficfasthmaic supplies not rovared except dlabefic test sirips.

Precertification:
Members are encouraged to always obtain prior approval when using non-natwork providets. Precerffication wil help avoid any unnecessary reduciion in benefits
for aon-coverad of non-medically necessary servites.

Crandiatherad Health Plan

We heiteve this coverage is a "grandfathered beaftiy plan® under the Patient Protecfion and Affardable Care Act {the Affordable Care Act). As

permitted by the Affardable Gare Azl 2 prandfathered heatth plan can preserve certain basic heall coverage that was airsady in effeci when that law

was enacked, Being a grandfathered health plan means that your plan may not indiude cerlain consumar prateclions of the pffordable Care Act that apply to other plans,
for exampie, the requirement for the provision of prevendive health sarvices wittout any cost sharng. However, grandiathered health plans must comply with

caftain cther consumer proteciions in the Affordable Care Act, for example, the elimination of [fetime fimits o benefits. ‘

Questions regarding which profetfions apply and which protesiions do not apoly 1o a grandfaiheret healf plan and whal might ceuse a plar. o change
from grandfathered health pian stalus can be directed to the plan administrator or your Employer,

You may alsa comtact the Employes Bensfits Semuitty Administration, 1.5, Department of Labor at 1-856-444-3272 or www.col gowebsaheathreiorm.

This website has a table summarizing which profections do and do net apply to grandfathered healih plans.
You may alse contact the U.E. Dapanment of Health and Humar: Services atwway_hegithrefomn.gov.
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Your Summary of Benefits

This sumrmary af benefiis is intendad fo be & brisf outiine of coverage. Tha enfire provisions of benefits and exclisions are conigined in the Group Coniract, Gertificate and
Scheduie of Benefits. i the event of & confiict between the Group Gontract and (his descriplion, the terms of e Graup Gonract will prevail.

Benefit information contained herein s not final, pending approval by the Ohio Depariment of Insurance
By stuning this Summary of Benefils, [ agree i the benefits for the product selecied as of the sfiectve dafe indicated.

Author, signature [Eapplicas 7 Date )
it ¢ . j-'%"(?x/’{:;"‘;ffw"’ G d g 1O O
Undzriting signaturs (f g icable) Date
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Your Summary of Benefits

Anthem 5%

Centervilie City Schools
Lumenos Health Savings Accounts
Effective 1/1/2011

Please note: As we receive addilional guidance and ¢larification from the U.&. Depariment of Health and Human
Services, we may be required to make additional changes to your benefits

Deductihie
Famity coverage requires ihe family deduciible ic be met
beiore coinsurance applies. The single deductible

does not apply to family coverage. Network and Non-
Network deductibies are combinsd,

Single: $2,000
Family: $4,000

Single: $2,000
Family: $4,000

Oui-of-Pocket Limit

Single: $2,000
Family: $4,000

Single: $4,000
Family: $8,000

Physicizn Home and Office Services
o Including Office Surgeries, allargy serum,
allergy injections and allergy iesiing

0%

30%

Preventive Care Services

Services include but are not limited to:

Roufing Exams, Mammograms, Pelvic Exams, Pap
testing, PSA tasts, Immunizations, Annual diabetic eye
. exam, Reutine Vision and Hearing exams

o Physician Home and Office Visits

o Dther Quipatient Services @

Mo copaymentcoinsurance

30%

Hospital/Atternative Care Facifity
Emergency and Urgent Care
& Emergency Roam Services
{fazility/other covered services)
{copayment waived if admittad)
o Urgent Care Center Services

0%

0%

0%

30%

Inpatient and Qutpatient Professional Services
Ingiude bul are pot fimited to;
o Medical Care visits (1 par day), intensive
Medical Care, Concurrent Care, Consultations,
Surgery and administration of general

anesthesia and Newborn exams

0%

30%

inpatient Faciiity Services (Network/Non-Netwark
combined) Unlimited days except for
o B0 days for physical medicineirahab
fiimit Inclydes Day Rehadlilation Therapy
Services on an oufpaiient basis)
& 180 days for skilied nursing facility

0%

| 30%

Qutpatient Surgery HospitaliAlternative Care Facility
o Surgery and administration of
ganefal anesthesia

Tow

30%

Blug 4.0

Centereflis 2011 HSA S0B.dos

prthem Bhia Cross and Blire Shiald is the yade nzme of Anthem Insurznce Gompanies, inc. Indepesdertlicensee
pftne Blua Cross anté Blue Shickd Assnciation. @ ANTHEM ks a req|stersd radermark of Antirsm Ins:rence
. The Bluz Cross wnd Blug Shiskd names and symbels are segistered maris of the Bree Crss 3s0

Comeanes, |
Elue Shicld Assamaon.
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Your Summary of Benefits

Other Cutpatient Services (Network/Non-natwork 0% 30%
combined) including but not limited to:
o Non Surgical Cutpalient Services
For example: MRIs, C-S6ans,
Chemofherapy, Uitrasounds and
other diagnostic oufpatient services,
o Home Care Services Unlimiled {(excludes [V
Therapy}
o Durahie Medical Equipment and Qrihatics
. Unlimited {excluding Prosthetic Devices, Limbs
: and Medical Supplies)
e Prosthetfc Devices Unlimited
: e Prosthelic Limbs Uniimited
e Physical Medicine Therapy Day
i Rehabilitation programs
o Hospice Care 0% 0%
o Ambulance Services 0% 0%
Accidental Denfal Services $3,000 limit 0% 30%
{Combined Metwork and Non-network )
Cutpatient Therapy Services
{Combined Network & Non-Network limits apply)
o Physician Home and Office Visits 0% 30%
o Other Outpatient Services @ 0% 30%
HospitalfAlternative Gare Facility !
Limits apply to;
o Physical therapy: 30 visits
o Ocoupational therapy, 30 visits
o Manipulation therapy: 12 visits
o Speech therapy: 20 visits
o Cardiac Rehabilitation: 36 visits
o Pulmonary Rehabilitation: 20 visits
Behavioral Health Service 0% 30%
. Msntal litness and Substance Abusa!,
g o |Inpatient Facility Services
o [npatieni Prefessional Services
o Physician Home and Office Visits (FCPISCP) ;
o Other Quipatient Services, Ouipatient Facility ‘
@ Hesphal/Alternative Care Fagility, i
Ouipatient Professional
Kuman Organ and Tissue Transplants 0% 30%
e Acqguisition and transptant procedures,
harvest and storage,
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Your Summary of Benefits

¢ Prescription Drugs
o Network Retail Pharmacies: 0% I 30%:

{30-day supply}
includes diatetic test strip ‘
o Anthem Rx Direct Mail Service: 0% Mot covared
(80-day supphy)
includes diabetic test strip
-Specialty medications are limited up to a 20 day supply
regardiess of whether they are retail or mail service,

-Member may be respansibie for addftionat cost when
not selecting the availabla generic drug.
Medicare Rx - Wrap

Lifetime Maximum Unlimited Unlimited

Notes:

© Al detuctiblas ant coinsurante apply toward he out-of-pockel maximum including prescription drugs. {Excludes Mon-nefwork Human Crgan and
Tissue Transplanis}.

o Deductivle(s) apply to sovered services listed with & percentage {%) coinsurance.

©  Deductible applies to all prescription drug expanses, Onge the daductible is met the appropriate copeyment/coinsuranca applies.

o Neiwork and non-network deductibles, coinsurance and out-of-pocket maximums are separate and do not ascumulgie foward each other,

& Dependent age: to end of the month which the child aftains zge 2B

© ko copaymendisolnsurance means ne deductible/copaymentfcainsurance up to the maximuem allowabie gmount, 9% means no eoinsurance up to the
maximum afewable amount. However, when choosing a Nan-network provider, the member is responsibie for
any batance due after *he plan payment.

©  Benefit pericd = calendar year - .

©  Behavioral Heallh Sanvicas: Mental Heabth and Subslance Abuse banefits provided in accordance with Federal Mental Health Parity.

©  Preventive Care Sarvices that meet the regquirements of jedaral and state law, inciuding cerfain screenings, ilnmunizafions and physician visits,

©  Preventive Prescripiion Drugs that meet the requiraments of federal and state law,

1 We encouraga you ta contect Our Menisl Healfh Subcontractr fo assurs ihe use of appropriste procedures, setting and medical necessity. Retarto Schedule of Benafiz
forfimitations. Behaviosal Hezlt: Services (Mental Healfn and Substance Abuse) benelits provided in accordance with Federal Menial Health Pasity.
2 R nonenetwiork diabeticfasthenatio supphes nol sovered except diabetic test sirps,

Procertifization:
hiembers are encauraged to abways obtain prior approval when using non-netwosk providars. Precerfification will help svold any unnecessary reduction in benefits
for non-covered or non-miedically necessary servicas.

Grandfathered Health Plan

Ws believa s coverage is 2 "grandiatherst healih plan” under the Patient Proieciion and Alferdable Care Act (the Affordabie Care Act), As

permittad by fhe Affordable Car Act, a grandfathered health plan can preserve certain basic health coverape that was already in effest when that law

was snacted. Being a grandiathared health plan means {hat your plan may nat include certain zonsumer profections of e Afferdatie Cams Adt that apply to other plans,
for example. the requiremen for the provision of preventive healt: senvices withoul any cost sivaring, However, grandiatitered healih plans must comply with

certain other consumer protections in the Affomabls Cars Act, for example, the elimination of ifeime limits on benefits.

Questions reganding which protections apply and which protections do not apply & & grandfathered haalih plan and what might causs a plan i change
fram grandfathered bealth plan staius can be diecid to e plan adminiskator or your Empioyer.

You may also cantact the Employes Benefits Security Administration, £LE, Deparimeni of Labor at 1-866-444-3272 or www.dol govfebsahealthrsform.

Thiz website has a fable summarizing which protections do anet do not apply b grandfathered health plane.
You may also contagt the U.S. Department of Health and Human Services at www.healthreform.gov.

Page 150 of 164



Your Summary of Bengfils

This summary of banefits Is infended to be a brief cutine of coverage. The entire provisions of benefits and exclusions are canained in the Graup Goniract, Cetfificate and
Schedule of Banafiig. In the event of 8 conflici betwaen the Group Contract and this descripficn, the terms of fhe Group Contract will prevail.

BenefT information contained hereit Is nol final, pending approval by the Ohio Depariment of Insurance
By signing this Summary of Bauefits, | agree to fhe banefils for the product selecied as of the effective date Indicated.

Aufhorized group signature {{fappicable ! Daie
7%,4{1-? (7 Mm,———— Y- rroro

Underwrifng signature (F 3fflicabie) | Dale
i
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Centerville City Schools

Anthem. 22

Proposed Effective Date:

Lumenos HRA

Employes
Employes/Spouse
Employee/Child

Broker Name: MoGohan Brabander

e 4.0

419,73

§ 5 N 415.73
$ 885.87 3 § 88:.87
5 §22.29 3 § 822,29
3 82229 5 & 82229
5 1,4G1.91 % B 140191

£10.73

$ 418.73 3 $

$ $85.87 $ $ 885.87
$ $22.29 $ g §22.20
$ $22.29 $ 5 822.29
$ 1,401.91 $ - 1% 1,401.91

By signing this Rate Authorization foem, 1 agree w the applicable rates and for the attached

cffective date mdicated.

summary of benefits selected as of the

Authorizedronp sig - ' Date
/P ; ZQL—JQ/“JM‘“ LS b v
Underwriting signattire Date

Anthem onlab aoversge § unAzwitnn by Amhem Blue Cnes spd Bras Snieid )

Dyl ang Wizjo, mdministalioe. service ptwido by Folth Miagemes: Syrens, o
sizthem Blup Creas uad B bkinkd i the wers name of Commialy Infisess Cospay.
A independiznd |iommsme of the Rlus Crews mnd B Shivkt Avstotistion

SR srurtks Rise Cross and Sive Shield asecistio
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MEMORANDUM OF UNDERSTANDING

Pental Insurance Plan

The Centerville City Schools Board of Education (Board) and the Centerville Classroom
Teachers Association (Association) hereby enter into this Memorandum of Understanding. This
Memorandum shall be treated as part of the Agreement between the parties dated March 17,
2014 to June 30, 2017 as if written therein. The following terms and conditions of this
Memorandum are as follows:

The parties agree that the List of Covered Dental Services (aftached to this
Memorandum) from Superior Dental Care, Inc. reflect the benefits and limitations
of the dental plan for the Centerville City Schools.
These benefit levels exist in a contract with Superior Dental Care Incorporated

which is in effect January 1, 2014 through December 31, 2014 and will be

negotiated at the end of the existing dental plan year.

All other provisions of the negotiated agreement between the parties hereto not altered by this
Memorandum of Understanding are to remain unchanged.

In agreement and witness to all of the above, the Administration and the Association respective
agents place and date their signatures.

Centerville City Schools Centerville Classroom
Teachers Association

Dr. Thomas I. Henderson, Superintendent Brian Cavot, President

Date Date
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Exciugions
The foliowing Tems are not covered ender :SDC dental plans
uniless your ptan indicates otherwise on the reverse side of this
document,

1.Serdces performed for cosmetic reasons, including personalization
or characterizalion of :denfures 2. Services or supplies that are
considered experimental according o standard dental practice 3.
Senvices.or procadures started prior to the effective date-of coverage.
Prosthetic devices and crowns will not be covered if impressions are
taken before fhe effective date of coverage 4. Services or procedures
completed afier the.date of iermination, uniess stated elsewhere it this
certificate 5. Missed appolwtment charge 6. Replacement of lost or
stolen prostheiic devices uniess it is after the limitaiion date 7.
Analgesics or other drugs and prescriptions 8. Hospital related
charges 8. Appliainces or restorations, other than full dentures, for the
pitmany purpase of ingreasing verdical dimension or nestoring oogciusion
16..Any restoration dorie for reasons of erosion, abrasion, andfor wear
1. Veneers 12. Inlays and related senvices 13. Crown jengthening 14:
Services for educations! purposes 15. Splinting 16. Services covered
under Workers-Compensaiion, Federal or State agencies 17. Services
performed by other than a licensed dentist, except for legally
delegated services o 3 licensed desital hygienist or licensed expanded

functions auxifiary t8. Surgery, trestment and x-rays for =~

Craniomandibular disorders (TMJ) 18. Orthognathic surgery 20.
Crowns or Orniays for feeth where there is no oppesing tooth 21.
Laboraiory charges 22, Services performed on @ tooth with poor
prognosis 23. Coverage for permanent crowns and prosthiefics for
metnbers under the age of 17 24. Semvices performed for which no
payment would normally be required 25. Temporary/Provisional
Saervices 26. Pre-Orthodontic exiractions; b, only when the selected
plan inciudes no orthodentic benefits. 27. Implanis and related
sefvices 28. Applances or devices such a8 acclusal guards, bite
planes, fongue thrust, ele. useéd for the primaty purpose of cormecting
hamiul habits such as: grinding or clenching of feeth, ongue. thrust, or
fhumb-sucking, etc. )

General SDC Information

Warning: If you :or your Tamily members are covered by
more than one healthcare plan, you may nof be :able o
collect benefits from both plans. Each plan may require you
1o Tollow its ruies or use spacific doctors and hospitals, and
it may be impossible fo comply with both plans at the same
fime. Before you enroll in this plan, read-all of the rules very
carefully and compare them with the niles of any other plan
that covers you or your family.

€ September 2003
Special List of Covered Services

Pre-deterrnlnatmn of Elsnaﬁts is necessary if services are for $400.00. or
more or for pericdontal services: Allernate bensfits may. be racsived when
{frare is more than one acceptable course of treaiment. In this siuation,
SDC will provide benefits based on_ the least expensive, professionaliy
accepted freatment. If you :and your deniist choose & miore- axpensive
freament, the additional cost will be- your responsibility. All services are
Subject te the poitcles and procedures of SDC.

SDC coordlnates beneﬁts \Mﬂ': other carriers :and with other SDC plans.
BDC follows the rules established by state law for Coordination of Beneflts
to decide which plan pays fist. SDC's payment is based on the type of
plan and the amount the other pian has benefited. The objective is ip
make sure the combined payments of-all plans are no more than your
actual bills. The-birthday rule applies. for covered dependents — whichever
parent’s birthday.comes first in the calendaryear 15 considered the.primery
camier. [fe diverce has DDGL!lTBd the plan foliows the divorce decree.

Copayment is the out-cf pocket expenses that are direclly payable by &
member 1o the deriist. The :copayment is based ona percentage of the
Allowabie Amount assigned fo an eligbie service and may be requested
by the dentist at the fime of service. The copayment is caloulated after the

- dsducﬁble has been assessed, ﬁappﬁmble.

Your Cerbﬁcate of Coverage is on file-with your :employer or you may call
‘our office to request a copy.  Additional access is provided on our website
at: www.supariordental.com under the Members tab and in the Member
‘Support page as well -as in Superior Direct Connect, -your onling resource
and account managemerit toof.  Important information addressed in. the
Cerifficate 0f Coverags indudes: daims appeal procedures, exchisions;
coondinalion of benefit miles, contact information for SDC's Member
Senices Team, for ‘State Depsriments of insurance, for Stste Dental
Associations and more. Access to SDC’s Nofice of Privacy Practices is
also-provided at the Member Support Center.

BDC’S DENTAL PLAN ADB-ON’S
‘SDC offers two special bonus feztures at no additional
charge!

Denfists-who parficipate in our Smilesider program offer & 15% discount for
elective services such .as {seth whitening, veneers, bonding and porcelain
facings. This discount. comes with the SDC dental plan at ne addilional
rharge

SDC oﬁers a vision dtsmunt plan through EyeMed Vision Care. This
program offers significant sevings and there are no limitations on. the
frequency of use.

Superior Denial Care
6683 Cemterville Business Pkwy.
Ceniervilie, OH 45459

Toll Free: 800762.3158 Ph: 937.4380283 Fax:937.291.86895
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MEMORANDUM OF UNDERSTANDING
2010-2011 School Year
(Special Education)

The Centerville City Schools Board of Education (Board) and the Centerville Classroom
Teachers Association (Association) hereby enter into this memorandum of understanding
to be effective for the 2010-2011 school vear.

This memorandum shall be treated as part of the Agreement between the parties dated
March 3, 2011 to March 2, 2014 as if writter; therein. The terms and conditions of this
memorandum are as follows:

1. Each building principal and Special Education Coordinator will organize and facilitate
a building planning meeting in the spring for the upcoming school year. Up to one day of
released time may be provided annually for this building planning. The purpose of this
meeting is {o gather mput from representative general education teachers and interveniion
specialists regarding services for students with disabilities. ' e
At the elementary level the special education coordinator will meet with special
-education staff to discuss the needs of the students and recommendations. This
information will be shared with the principal for the development of the master schedule.

A Building planning meeting will be held at each elementary school in mid-May and will
include the special education coordinator, principal, guidance counselor, and teacher
representatives {general ed. and special ed.) to address needs of students receiving special
education services for the upcoming school vear. All teachers will be invited and
encouraged to give input and aftend the building planning meeting as the teachers’
schedules permit, i.e., teacher planning time or after school if the meeting is still in
process.

At the middle school level the special education coordinator will compile information
from the current student IEPs to assist in determining the number of sections of each
course that 1s needed. The coordinator will verify the accuracy of this information with
the special education staff prior to sharing it with the building principal for the
development of the building master schedule. A Building planning meeting will be held
at each middle school and will include the special education coordinator, principal,
guidance counselor, and teacher representatives (general ed. and special ed.).

At the high school the special education coordinator will meet with special education
staff to determine the amount of course sections needed for the upcoming school year.
The special education coordinator and special education department chair will share this
information with the high school principal and other department chairs to determine the
placement of co-taught sections of classes within the master schedule. Documented
attempts will be made to notify co-teaching teams of their teaching schedule prior to the
first scheduled day for teachers. Efforts will be made fo provide training to new co-
teaching pairs.
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Additional planning time may be provided prior to the start of school as requested by the
building principal or special education coordinator. Building personnel will be notified
of changes to special education programming prior to any IEP meetings that address said
changes and prior to any parent and/or public notification of said changes unless
extraordinary circumstances present themselves.

2. Teachers may be provided or request specific training and/or mformation in order to
prepare for students with unique IEP needs. Requests should be submitted to the special
education coordinator. Training may be provided as release time or paid time at the
curriculum rate during the summer or school year.

3. When classes are taught in a collaborative manner for the first time (for example: a
teacher new to inclusion or when curriculum for collaborative classes changes)
reimbursement for summer curriculum work may be available. Prior approval must be
requested from the Director of Student Services.

4. Intervention Specialists and their general education inclusion partners will be provided
release time or paid time at the curriculum rate not to exceed 4.5 days or 33.75 hours per
school year. Every effort should be made to utilize the paid time option so that teachers
can remain in their classrooms to deliver the planned curriculum and instruction to their
students. This time is in addition to the regularly scheduled planning time addressed in
the Master Contract. Unique situations requiring additional collaborative planning
between multiple general education teachers and a special education staff member may
be requested through the Director of Student Services. During the 2010-2011 school year
all requests for this fime should be submutted to the Special Education Coordinator who
will review with building Principal, in order to conduct a time study.

5. Special education staff members are entitled to request up to 17.5 hours for IEP
writing. The following options are availabie:

a) Requesting paid time (curriculum rate) outside the school day, not to exceed
17.5 hours per year.

b} Requesting a combination of paid and release time, not to exceed 10 hours
paid time (curriculum rate) and 7.5 hours release time per year.

All requests for release time and/or paid time should be submitted to the special
education coordinator who will review the request with the building principal. Unique
situations for which a special education staff member is requesting additional paid/release
time to write IEPs may be submitted for consideration to the special education
coordinator who will review the request with the Direcior of Student Services. Every
effort should be made to utilize the paid time option so that the teaching staff members
can remain in the classroom to deliver the planned curriculum and instruction to students.

6. All teachers in grades K-8 will be provided with a list of all students receiving special
education services assigned to them. This hist will be provided by the intervention
specialist, building principal, or special education coordinator by the end of the first day
of school. Teachers in grades 9-12 will be provided a list of all students receiving special

137
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education services assigned to them by the end of the fifth day of school. Lists will be
provided by the intervention specialist responsible for the student’s IEP. It must be
understood that the list may change based upon students enrolling in or withdrawing from
the district.

7. An TEP summary or written accommodations will be completed and distributed to
general education teachers by the end of the fifth day of the school year by the
intervention specialist. For students placed on an IEP after the beginning of the school
year or for students new to the district, the IEP summary or writien accommodations will
be distributed to the general education teacher in one week’s time by the intervention
specialist.  Comments may be made on student report cards that reflect these IEP
accommodations/modifications.

8. All students receiving special education services and who require paraprofessional
support in the general education classroom may have consideration for that same support
when in integrated arts classes. The final determination considering schedules and
appropriate resources will rest with the IEP team.

9. Cross building sharing to address inclusionary practices, curriculum adaptations, and
transition is important. Teachers may contact the Student Services Department for
facilitation of the meeting. For this purpose teachers may schedule a meeting outside of
the school day and be compensated at the curriculum rate for a maximum of 3.5 hours
annually. At the time facilitation for such a meeting is requested, the names of the
teachers involved should also be given to the Student Services department to obtain
school board approval. Teachers will turn in payroll sheets immediately following the
meeting.

10. The impact of inclusion on pupil/teacher ratios may be a factor in determining class
sizes. The type of adaptations, the degree of presence of a special needs teacher in a given
class, and the availability of special education paraprofessionals may also be considered
important factors when considering pupil/teacher ratios and inclusion assignments.
Staffing can be considered at any time during the school year as needs change. Any staff
member or a representative of the association who is concerned about pupil/teacher ratios
can pursue Article 35 of the Master Agreement.

11. When the number of students with special education needs impacts school facilities,
the principal and special education coordinator will consider input from affected teaching
staff when determining how space is utilized.

12. Special education and/or general education staff working with students who
demonstrate physically aggressive behaviors will be provided training in crisis prevention
intervention techniques.

13. Teachers required to complete alternate assessments shall consult with their special

education coordinator regarding paid/released time to plan and/or complete the

assessments. Teachers will be compensated at the rate of 1 hour per Content Standard

Entry per student that can be taken as release time, paid-time at the curriculum rate or a
138
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combination of the two. All requests for this compensation (paid, release time or a
combination of both) must be submitted to and approved by the special education
coordinator. Unique situations requiring additional time may be requested through the
Director of Student Services.

14. In the event of any disagreement concerning the application or use of this
Memorandum of Understanding between the parties to this agreement, the superintendent
will settle the dispute and his decision shall be final. This Memorandum of
Understanding is not subject to the grievance procedure.

All other provisions of the negotiated agreement between the parties hereto not altered by
this Memorandum of Understanding are to remain unchanged.

In agreement and witness to all of the above, the Board and Association respective agents
place and date their signatures.

Centerville City Schools Centervilie Classroom Teachers Association
Dr. Thomas Henderson, Superintendent Brian Cayot, President
Date Date
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