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AGREEMENT 

THIS AGREEMENT is by and between the BOARD OF EDUCATION OF THE 
CENTERVILLE SCHOOL DISTRICT, hereinafter referred to as the "BOARD" and the 
CENTERVILLE CLASSROOM TEACHERS' ASSOCIATION, hereinafter referred to 
as the "ASSOCIATION." 

ARTICLE ONE - RECOGNITION AND TEACHER REPRESENTATION 

1.01 The BOARD recognizes the ASSOCIATION as the exclusive collective 
bargaining representative of the Teaching Staff employed by the BOARD in the 
bargaining unit set forth in Section 1.02. 

1.02 As used in this AGREEMENT, the term "Teaching Staff' is defined as, and the 
bargaining unit covered by this AGREEMENT is defined as: all 
certificated/licensed personnel employed by the BOARD including learning 
disabled, developmentally disabled, speech and hearing tutors or other 
certificated/licensed Staff classified as regular tutors (as opposed to casual tutors) 
who perform their services within Centerville City School District buildings, but 
excluding the Superintendent, Associate Superintendent, Directors, Coordinators, 
Supervisors, Athletic Director, Assistant Athletic Director, School Attendance and 
Family Resource Teacher, Unit Principals, Principals and Assistant Principals, 
Psychologists and Intern Psychologists, Hourly Paid Certificated/Licensed Staff 
(except the learning disabled, developmentally disabled, speech and hearing tutors 
and other regular tutors referenced as being included), all others for whom 
certification/licensure in supervision, pupil personnel, or administration is required 
by the State of Ohio, and all certificated/licensed personnel employed by the 
BOARD who do not perform their duties with respect to pupils' attending schools 
operated and controlled by the BOARD (e.g., Miami Valley School, Incarnation 
School); also, excluded from the bargaining unit shall be all Substitute Teachers, 
Educational Aides, and all noncertificated classified employees such as, but not 
limited to, custodians and maintenance employees, student nutrition employees, 
bus drivers, secretaries, and all other employees for whom teaching 
certification/licensure is not a requirement under Ohio law. 

1.03 Recognition of the ASSOCIATION as the exclusive professional representative 
shall entitle the ASSOCIATION these exclusive privileges: 

A. The privilege to post official ASSOCIATION bulletins on existing faculty 
bulletin boards in faculty lounges or areas reserved for faculty use in school 
buildings. 
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B. The privilege to make announcements with regard to ASSOCIATION 
business at regular faculty meetings; provided, however, such 
announcements should be made after the regular items on the agenda for 
such meeting are concluded. 

C. The privilege to use BOARD owned copiers and/or reproduction machines 
in the various school buildings; provided, however, such machines shall not 
be operated by Teaching Staff Members at times which will interfere with 
their normal teaching duties. 

D. The privilege of payroll deduction of ASSOCIATION dues and fees at no 
cost to the ASSOCIATION or individual Members in accordance with 
ARTICLE FIFTEEN, Section 15.03, of this AGREEMENT. 

E. The privilege to use school building facilities for ASSOCIATION 
meetings; provided, however, the conditions for such use shall be set forth 
in the Use of Building policy of the BOARD in effect at the 
commencement of this AGREEMENT. In accordance with the Use of 
Building policy the ASSOCIATION shall be given priority one status. 

F. The privilege to participate in a cooperative manner with the 
Administration in the new Teaching Staff Members' orientation program. 

1.04 In accordance with and as limited by applicable law, the ASSOCIATION agrees 
to represent all Teaching Staff Members in the bargaining unit without regard to 
race, color, creed, sex, age, national origin, handicap, or Membership or non­
Membership in the ASSOCIATION. 

1.05 A representative of the ASSOCIATION will be permitted to provide input to the 
BOARD during public meetings of the BOARD on any subject on the BOARD 
agenda for such meeting. If the ASSOCIATION desires to have a matter placed 
on the agenda of any BOARD meeting held in public, the ASSOCIATION will 
notify the Superintendent at least six (6) days in advance of the BOARD meeting 
of its desire to do so, indicating the subject which it desires to discuss with the 
BOARD. 

1.06 The Administration will make available to all Teaching Staff Members a directory 
listing the names, addresses, phone numbers and job assignments on record of all 
employees of the BOARD. The target date for the availability of this directory 
will be October 15th of each school year. 

1.07 Bargaining between the ASSOCIATION and the BOARD shall be for all purposes 
as specified below: 
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A. At any time during the negotiations for a successor agreement, but not 
sooner than forty-five ( 45) days prior to the expiration of the Agreement, 
either party may request the services of the Federal Mediation and 
Conciliation Service (FMCS) for the purpose of mediation to assist in 
resolving the remaining issues. 

B. Provided the Agreement has expired, no successor Agreement has been 
ratified, and provided that mediation has been utilized, the Association may 
serve notice and carry out a strike in accordance \v:ith Ohio Revised Code 
4117. 

C. The parties agree that this procedure shall serve as their mutually agreed 
dispute resolution procedure and shall supersede the dispute resolution 
procedure found in Ohio Revised Code 4117.14. 

1.08 The ASSOCIATION shall also be recognized as the representative of the 
Teaching Staff for the purposes of providing input to and communication with the 
BOARD and the Administration concerning BOARD policies andJor 
Administration procedures which are not contained in the negotiated 
AGREEMENT; provided however, except as set forth in paragraphs A B and C 
below, nothing in this AGREEMENT shall restrict or preclude the BOARD and/or 
the Administration from changing or adopting any policy or procedure or teaching 
condition at any time except that such action by the BOARD andJor the 
Administration shall not affect in any way the terms of this AGREEMENT. 

A. The representatives of the BOARD and the representatives of the 
ASSOCIATION shall meet periodically at the request of either party at 
mutually convenient times to discuss matters of mutual concerns which 
may include matters involving clarification of BOARD policies and 
Administrative rules and regulations and contemplated amendments, 
deletions, modifications, or other changes in BOARD policies or 
Administrative rules and regulations which affect andJor involve Teaching 
Staff Members. The purpose of such meeting shall be to provide a vehicle 
of communication between the BOARD, the Administration, and the 
ASSOCIATION. 

B. In the event either the BOARD or the ASSOCIATION desires such a 
meeting, notice of such must be served by the party requesting such a 
meeting at least seven (7) days before the date of the meeting, indicating 
the subject matter which will be presented for discussion during the 
meeting. 

3 

Page 9 of 164 



C. Matters which may be properly processed under the Grievance Procedure 
set forth in this AGREEMENT will not be considered proper subjects to be 
raised under this procedure. 

D. In the event any amendments, deletions, modifications or other changes in 
any existing BOARD policy of administrative rule, regulation or policy 
which affects Teaching Staff Members is under consideration, before such 
amendment, deletion, modification or other change is made, the BOARD 
and/or the Administration, whichever is applicable, will notify the 
ASSOCIATION, in writing, of such contemplated amendments, deletions, 
modifications, or other changes and, thereafter, review and discuss such 
contemplated amendments, deletions, modifications or other changes with 
the representatives of the ASSOCIATION as provided in Section l.08B. 
Such review and discussion shall take place before such amendments, 
deletions, modifications or other changes are adopted. While it is desirable 
to obtain the agreement of the ASSOCIATION to such amendments, 
deletions, modifications or other changes before they are adopted, it is 
recognized to be the prerogative of the BOARD and/or the Administration, 
whichever is applicable, to make such amendments, deletions, 
modifications or other changes; provided, however, such amendments, 
deletions, modifications or other changes will not change the provisions of 
this AGREEMENT. If such agreement cannot be secured, the decision of 
the BOARD and/or the administration, whichever is applicable, with 
respect to the amendments, deletions, modifications or other changes made 
shall be final. 

E. Discussion and Resolution Committee 

A committee shall be established as an aid to communications between the 
parties to this AGREEMENT. The Membership of this committee shall be 
the Superintendent (or designee) and a maximum of nine (9) other persons 
appointed by the Superintendent, and the President of the CCT A (or 
designee) and a maximum of nine (9) additional persons selected by the 
CCTA. Resource persons may be invited to meetings for the purpose of 
giving necessary information. 

The Committee shall meet regularly, once each month, except that meetings 
may be added or cancelled by mutual agreement of the Superintendent and 
the President of CCT A. Prioritized agenda items will be mutually 
developed by the Superintendent and the CCTA President. The party 
submitting an agenda item should provide a brief focus statement for the 
item. The parties are committed to utilize Interest Based principles for 
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problem solving. Each January the Committee will decide upon common 
training issues. This training will occur before the start of the school year. 

The Committee shall attempt to resolve any problems, general or specific, 
which may have system-wide implications and which are brought before 
the Committee by either the Superintendent or the President of the CCTA. 
The Committee will encourage problem solving at the lowest possible 
level. 

If state or federal legislative action impacts wages and/or working 
conditions, the parties will bargain about such issues. If agreement cannot 
be reached, unresolved issues will be subject to the dispute resolution 
provisions of this agreement. 

F. Joint Administration/ Association Groups 

1. Inclusion and Special Needs Group 

A joint Administration/ Association inclusion and special needs 
group will be charged with assessing and revising as needed, the 
plan for implementing services for students with special needs into 
the Centerville City Schools. These revisions will then be reviewed 
by the Discussion and Resolution Committee. The inclusion and 
special needs group will meet in March, June and October of each 
year. 

2. Gifted Students Group 

A joint Administration/ Association gifted students group will be 
formed to develop guidelines for implementing services for gifted 
students in Centerville City Schools. These guidelines will be 
reviewed by the Discussion and Resolution Committee on an annual 
basis. 

3. Integrated Arts Group 

A joint Administration/ Association integrated arts group will meet at 
least three (3) times a year to collaboratively discuss scheduling and 
other issues of concerns. At least one of these meetings will 
coincide with the elementary parent-teacher conference day(s). 

1.09 The BOARD recognizes that the ASSOCIATION performs a valuable service for 
the certificated/licensed Staff in the Unit defined in Section 1.02 The BOARD, 
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therefore, encourages all Teaching Staff Members to become Members of the 
ASSOCIATION and active participants in the activities of the ASSOCIATION. 

1.10 The ASSOCIATION as determined by the President of the ASSOCIATION shall 
be granted a maximum of twelve (12) professional days through ARTICLE TWO 
each school year for the purpose of attending professional meetings, such as, the 
National, Ohio and Western Ohio Education Association meetings that cannot be 
attended after school hours. 

1.11 The President of the ASSOCIATION shall be t,>ranted the following in order to 
perform Association business: 

A. The Board shall release the President of the ASSOCIATION one half day 
per week at no cost to the ASSOCIATION. 

B. The President of the ASSOCIATION will not be assigned any non­
instructional duties. 

C. The President of the ASSOCIATION shall be granted a maximum of 
five ( 5) additional association days annually. The President shall notify 
the Superintendent by filing a professional leave form. 

1.12 Fair Share Fee 

A. The Board shall deduct from the pay of members of the bargaining unit 
who elect not to become or to remain members of the Association, a fair 
share fee for the Association's representation of such non-members 
during the terms of this AGREEMENT. No non-member filing a timely 
demand shall be required to subsidize partisan political or ideological 
causes not germane to the Association's work in the realm of collective 
bargaining. 

Notice of the amount of the annual fair share fee, which shall not be 
more than 100% of the unified dues of the Association, shall be 
transmitted by the Association to the Treasurer of the Board on or about 
September 15 or each year during the term of this AGREEMENT for the 
purpose of determining amounts to be payroll deducted, and the Board 
agrees to promptly transmit all amounts deducted to the Association. 

B. Payroll deduction of such annual fair share fee shall commence on the 
first pay date which occurs on or after January 15th annually. In the case 
of unit employees newly hired after the beginning of the school year, the 
payroll deduction shall commence on the first pay date on or after the 
later of: 
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Sixty (60) days' employment in a bargaining unit position; or January 
15th. 

C. The Treasurer of the Board shall, upon notification from the Association 
that a member has terminated membership, commence the deduction of 
the fair share fee with respect to the former member, and the amount of 
the fee yet to be deducted shall be the annual fair share fee less the 
amount previously paid through payroll deduction. The deduction of 
said amount shall commence on the first pay date occurring on or after 
forty-five (45) days from the termination of membership. 

D. The Board further agrees to accompany each such transmittal with a list 
of the names of the bargaining unit members for who all such fair share 
fee deductions were made, the period covered, and the amount deducted 
for each. 

E. The Association represents to the Board that an internal rebate procedure 
has been established in accordance with Section 4117.09(c) of the 
Revised Code, and that a procedure for challenging the amount of the 
representation fee has been established and will be given to each member 
of the bargaining unit who does not join the Association, and that such 
procedure and notice shall be in compliance with all applicable State and 
federal laws and the Constitution of the United States and the State of 
Ohio. 

F. Upon timely demand, non-members may apply to the Association for an 
advance reduction!rebate of the fair share fee pursuant to the internal 
procedure adopted by the Association. 

G. The Association shall indemnify and save the Board harmless against claims 
that may arise out of or by reason of actions taken or not by the Board or 
Association as a result of either party's efforts to comply with the fair share 
fee provision and procedures established above. The only exception to this 
hold harmless provision is that the Association shall not indemnify and save 
the Board harmless from such a claim if it is established via this Negotiated 
Agreement's grievance procedure that the Board or its agents acted in 
neglect or violation of the fair share fee provision and procedures 
established above. 
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ARTICLE TWO - PROFESSIONAL MEETINGS AND COMMITTEES 

2.01 The BOARD recognizes that professional meetings are important to the growth of 
all Teaching Staff Members in terms of development of new skills, and the 
ultimate beneficiaries are the students in the classroom. Therefore, the following 
procedure shall be followed: 

A. The District's Staff Development Committee is charged with the 
responsibility of providing professional development opportunities and 
experiences throughout the school year, particularly through Summer and 
Winter Institutes. In addition, each building will receive a budget 
allocation on an annual basis to provide opportunities for teachers, 
individually or by team, to pursue professional development specific to 
their needs . 

. B. All Teaching Staff Member requests to attend professional meetings during 
the school day/school year should be submitted to their building principal at 
least three weeks prior to professional development event. Principals may 
allocate up to $200 to defray the cost of the professional development 
experience, exclusive of the cost for substitute coverage. All requests shall 
include information about the purpose of the meeting, location, travel cost, 
registration fees, cost estimates for lodging, food, parking, etc. 

2.02 Committees 

A. Staff Development Committee 

Prior to implementation of newly adopted curriculum and/or technology 
that involves major change, the district will provide release time and/or 
paid time for Staff development. 

A district Staff development committee is in place to plan Staff 
development. The committee shall consist of eight (8) teacher 
representatives selected by CCTA, two (2) per level from elementary, 
middle school, high school, and two (2) at large, one of which shall be 
designated co-chair by the President of CCT A, and four ( 4) administrators 
selected by the Superintendent, one of which will be designated co-chair by 
the Superintendent. Teaching Staff Members will be paid an annual 
supplemental salary stipend of One Thousand Dollars ($1,000.00), and the 
teacher co-chair will be paid an annual stipend of One Thousand Five 
Hundred Dollars ($1,500.00). 
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The committee will plan in-service programs on relevant topics to be 
offered during the school year on Saturday and after school and during the 
summer recess. 

The following in-service obligation will be in effect: 

Grades PreK - 5 teachers - 10 Yz hours 
Grades 6 - 8 teachers - 10 Yz hours 
Grades 9 - 12 teachers - 10 Yz hours 

In-service obligations may be fulfilled by attending staff development 
committee sponsored programs offered during the Summer or Winter 
Institute or by completing an alternative teacher-driven path approved by 
the Staff Development Committee. 

If available, university credit will be offered for in-service workshops to be 
applied toward Professional Growth. If taken for university credit, a 
workshop may not be used to meet any part of the in-service obligation. 

In addition, all staff will have a full inservice day in the fall with half of the 
day being administrator directed and half at the teacher's discretion. A 
spring inservice will also be scheduled and the following obligations will 
apply: 

PreK-5: Yz day of inservice at teacher discretion (3.5 hours in building, 
during the regular work day) 
Middle School: Full day with Yz day administrator directed inservice Yz day 
at teacher discretion 
High School: Full day with Yz day administrator directed inservice Yz day at 
teacher discretion 

B. Mentor Teacher Program 

The joint, permanent district-wide mentoring committee created by the 
BOARD and the ASSOCIATION has developed guidelines that will be 
reviewed, refined, and mutually changed as needed. These guidelines 
appear in Appendix E of this Agreement. 

C. District Evaluation Committee 

A District Evaluation Committee is in place and has developed a Teacher 
Evaluation Program for the District. 
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The Committee shall consist of a minimum of three (3) Teaching Staff 
Member representatives selected by CCTA (from elementary, middle and 
high schools) and a minimum of three (3) administrators selected by the 
Superintendent. The Committee shall be co-chaired by the Director of 
Human Resources and a representative designated by the President of 
CCTA. The Committee will continue to monitor any changes, additions or 
deletions in Article 2 7 and Appendix K. 

D. The Centerville City Schools Local Professional Development Committee 
recommends the granting of licenses for all certified/licensed personnel. 
This committee operates under the ByLaws approved by CCTA President 
and Centerville City Schools Superintendent. 

The CPDC defines professional development as an ongoing process of job 
embedded experiences, course work and equivalent activities which 
contributes to or enhances an educator's professional growth. An educator's 
Individual Professional Development Plan (IPDP) shall be based on 
student, individual, building, and district needs and shall be relevant to 
instruction and/or operation. 

The CPDC exists pursuant to Ohio Rev. Code §3319.22. The Membership 
of the CPDC shall be comprised of teachers who are part of the bargaining 
unit, and district administrators. 

The CPDC will consist of seven (7) Members: 

(1) Four (4) teachers. Teacher Members shall be chosen by the CCTA 
according to CCT A adopted election procedures. One teacher will 
serve as a co-chair and one as recording secretary. All elections will 
be held no later than May of the ·year in which a teacher 
representative's term expires. Teacher representatives shall be: one 
Elementary teacher. one Middle School teacher, one High School 
teacher, and one teacher elected at large to serve as the recording 
secretary. 

(2) Three (3) administrators appointed by the Superintendent. One of 
the appointees will be the Director of Human Resources, who will 
act as Co-Chair. 

Salary for Teacher Members ts $1500 per year and for the recording 
secretary is $2000 per year. 
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ARTICLE THREE - PROFESSIONAL PERSONNEL RECORDS 

3.01 The State Department of Education requires that certain personnel records be kept 
up to date and on file for reference at all times. The BOARD agrees that such 
records shall be maintained on a current basis. These personnel records may 
include: 

A. Application for employment, including references. 

B. Copy of latest contract, properly signed. 

C. Copy of latest salary notice. 

D. . Ohio teaching certificate/license. 

E. Personal and professional data form. 

F. Transcript of college credits showing the official record of the degree 
granted, original or certified copy. 

G. Record of military service. 

H. Teacher evaluations. 

I. Other documentation properly placed in the file. 

3.02 Teaching Staff Members shall be informed of any complaint by a parent, student, 
citizen, and/or administrator which is directed toward them if such may become a 
matter of record. "A matter of record" shall be defined as a written complaint, 
letter of reprimand, or any document, to be included in the Teaching Staff 
Member's personnel file, with the exception of the fmal appraisal form. 

3.03 A. A Teaching Staff Member shall be notified of the intent of the 
Administration to place in his/her personnel file (including personnel files 
maintained by any Building Principal) any material concerning the conduct, 
performance, character or personality of the Teaching Staff Member, and 
shall be provided the opportunity to read any such material prior to its 
being placed in such personnel file. Such opportunity shall be provided at 

]] 

Page 17of164 



least ten (10) days before such material is placed in the personnel file. The 
Teaching Staff Member shall acknowledge that he/she has received the 
material by affixing his signature and the date received to the copy to be 
filed. If the Teaching Staff Member refuses to sign, such refusal shall be 
noted on the material and it may be filed. Signature of a Teaching Staff 
Member shall not indicate agreement with the content of the material, but 
indicates only that the material has been inspected by the Teaching Staff 
Member. In the event the material cannot be given to the Teaching Staff 
Member in person the material may be mailed via certified mail, return 
receipt requested. The Teaching Staff Member shall also have the 
opportunity to reply to such critical material in a written statement to be 
entered in the personnel file. Such reply must be presented to the Building 
Principal within ten (10) days after the material is received by the Teaching 
Staff Member, and the Building Principal shall affix his/her signature and 
the date received thereto, acknowledging that he/she has received the reply. 
Such signature shall not indicate agreement by the Principal with the 
content of the reply. 

B. Any Teaching Staff Member has the right to appeal the administrator's 
decision to the Superintendent, or his/her designee for a review of the 
matter. Such appeal and subsequent review must be held before the 
information becomes a matter of record and is placed in the file. 

3.04 Any complaints directed toward a Teaching Staff Member by a parent, student or 
resident of the school district must be submitted in writing to the building 
principal, if the written complaint is to become a matter of record. The Principal 
shall give a copy to the teacher. The following procedure shall then be followed in 
the interest of resolving such complaints: 

A. If requested by the Teaching Staff Member, a meeting between the 
complainant, complainant's parent(s) if complainant is a student, 
appropriate administrator, and Teaching Staff Member will be held within 
ten (10) school days after the request. 

B. If the complaint is unresolved at such meeting, the Teaching Staff Member 
may request a meeting with the complainant( s) at the next appropriate 
administrative level. Such meeting shall be held within ten (10) school 
days of meeting outlined in step A above. 

C. In the event the complainant(s) refuse to attend any meetings/hearings held 
concerning the complaint, such complaint shall be considered withdrawn 
and will not be made a matter of record. 
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D. All parties may have representatives of their choice present at all levels of 
this procedure. 

3.05 A copy of any commendation directed toward a Teaching Staff Member shall be 
provided to the Teaching Staff Member. If the Teaching Staff Member does not 
want the commendation placed in his/her personnel file, the appropriate 
administrator should be notified within ten (10) days. 

3.06 Anonymous letter(s) or material shall not be placed in Teaching Staff Member's 
file, nor shall they be made a matrer of record. 

3.07 A Teaching Staff Member shall be entitled to a copy, at his/her expense, of any 
material in the file, except for material originally supplied to the Administration 
prior to the employment. 

3.08 A Teaching Staff Member, who may be accompanied by a personal representative, 
may periodically review his/her personnel files (including personnel files 
maintained by the Building Principals). Representative(s) of the Administration 
shall be present during such review. 

3.09 Documentation placed in a Teaching Staff Member's personnel file (including any 
personnel file maintained by a Building Principal) without following the 
provisions of this ARTICLE shall not be used against a Teaching Staff Member 
for any purpose. Any material of a complimentary or critical nature which affects 
a Teaching Staff Member's evaluation, nonrenewal or dismissal shall become the 
subject of documentation in accordance with the provisions of this ARTICLE. 

3.10 Items which are part of the official personnel file of a Teaching Staff Member, as 
defined in Section 3.01 above, and copies of such items which are maintained by 
Administrators in files outside the offices of the Personnel Department, are 
considered the property of the Centerville City School System and are not 
considered the personal property of the Administrator and may not be taken or 
retained by any Administrator for any reason should such Administrator leave the 
employ of the Centerville City School System. 

3.11 Subject to the Public Records Act of Ohio, ORC 149.43, the personnel file 
referred to in this ARTICLE shall be confidential. The Superintendent or designee 
will notify a Professional Staff Member of any request from the public to view or 
copy his/her personnel file under the Public Records Act of Ohio. 

ARTICLE FOUR - BUILDING PROCEDURE 

13 

Page 19of164 



4.01 The Administration can adopt Rules, Regulations and Procedures provided 
however, such Rules, Regulations and Procedures shall not be contrary to any 
specific provision of this AGREEMENT or effect any changes in any provision of 
this AGREEMENT. 

4.02 Each Building Principal v,':ill provide each Teaching Staff Member assigned to the 
building with that school's written Rules, Regulations and/or Procedures during 
the first (!st) week of the school year. 

4.03 1f the Administration determines to adopt any new Rules, Regulations, and/or 
Procedures, or to change existing Rules, Regulations, and/or Procedures, such new 
or changed Rules, Regulations, and/or Procedures shall, prior to the time they 
become effective, be provided in writing to each Teaching Staff Member assigned 
to the building. 

ARTICLE FIVE - FACULTY INVOLVEMENT 

5.01 Faculty meetings are meetings which involve all Teaching Staff Members 
assigned to a building, for such purposes as: school business, teacher-pupil 
relationship, assessment, and/or for any other school-wide purpose identified by 
the Principal or the Superintendent, or by the Principal in cooperation with the 
Teaching Staff Members. 

5.02 The Principal may schedule and require attendance at two (2) regular faculty 
meetings per month. Additional faculty meetings may be scheduled by the 
Principal as dictated by extraordinary conditions, and attendance at such meetings 
may be required. Faculty meetings will be planned so that the anticipated duration 
of a faculty meeting is not more than forty-five (45) minutes. 1n the event any 
meeting extends beyond this forty-five (45) minute target duration, Teaching Staff 
Members should not leave prior to the end of the meeting unless advance 
permission to do so has been given by the Building Principal. 

Curriculum Meetings 

5.03 Curriculum meetings will be scheduled by the Director of Curriculum, or 
designee, and will be held during the teacher work day with release time for the 
Teaching Staff Members involved in such meetings arranged by the Director of 
Curriculum, or designee. 

Team and Department Meetings 
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5.04 Team or department meetings are meetings which involve all Teaching Staff 
Members assigned to a particular team or department, as the case may be, within a 
building. 

5.05 Team or department meetings will be scheduled and planned by the Team 
Leader/Department Head in collaboration with a Principal so that the anticipated 
length of such meetings does not extend more than forty-five (45) minutes. In the 
event any meeting extends beyond this forty-five ( 45) minute target duration, 
Teaching Staff Members should not leave prior to the end of the meeting unless 
advance permission to do so has been given by the Building Principal. The 
reasons for scheduling such meetings should be for the purpose of improving the 
educational program of the Centerville City Schools. All meetings should be 
organized and conducted by all participants in such a way so that this purpose is 
most effectively and expeditiously accomplished. Members of the 
team/department shall expect to meet monthly or as determined by the team 
leader/department head in collaboration with a Principal. 

Instructional Improvement Committee 

5.06 Within each school building, there may be an Instructional Improvement 
Committee or its equivalent. The size of any Committee will be decided by the 
Teaching Staff Members and the Building Principal no later than September 30th 
of each school year. The Membership of any Committee will be selected by all of 
the Teaching Staff Members in the building, utilizing a procedure mutually 
acceptable to the Principal of the building and the Teaching Staff Members in the 
building. An effort will be made to assure that all instructional disciplines at the 
High School and all teams at the Middle and Elementary Schools are represented 
on a Committee. The first meeting of the Committee should be scheduled by mid­
October. 

5.07 The Instructional Improvement Committee or its equivalent will annually 
determine the committees needed in each building. All participation on building 
committees is voluntary. 

5.08 The function of the Instructional Improvement Committee or its equivalent will be 
to provide a vehicle for communication between the Teaching Staff Members and 
the Administration of the building, concerning matters relevant to the building 
and/or team which are not the subject for a grievance. All action taken by the 
Committee (with the exception of Article 5.07) is advisory in nature only; 
however, if a Principal does not accept the recommendation of the Committee, 
his/her rationale for doing so shall be given to the Committee in vvriting. 
Members of the Instructional Improvement Committee or its equivalent shall 
expect to meet monthly or less as determined by the Committee. 
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5.09 Matters which are properly the subject of a grievance shall not be handled with the 
Teaching Staff Instructional Improvement Committee or its equivalent, and shall 
be processed as grievances. 

5 .10 In the event sufficient volunteers to serve on the Instructional Improvement 
Committee or its equivalent are not secured, the Principal shall have the right to 
designate individuals to serve on the Committee; however, an effort will be made 
not to overload any individual with such Committee activities. 

5.11 The meetings covered in the ARTICLE shall not normally be scheduled or held on 
the third (3'd) Thursday of each month, the week of open house, the week of 
curriculum night, the week of end of quarter progress reports, and the week or 
parent teacher conferences. 

5.12 Teaching Staff Members are expected to be regular and punctual in their 
attendance at meetings and to participate in all meetings listed in Article 5. 
Teaching Staff members shall not expect to be excused from attendance. 
Participation is expected in such meetings. A teacher may be excused from a 
particular meeting for reasons satisfactory to the Building Principal; however it is 
not to be expected. A failure to attend and to participate in required attendance at 
school meetings may be a matter of record. 

5.13 Meetings involving state-mandated testing, District informational meetings, high 
school department head meetings, middle school family meetings, IEP, 504, IAT, 
evaluation team meetings, student staffmg, and like meetings are not to be 
considered part of Article Five. 

ARTICLE SIX- SCHOOL OPEN HOUSE/PARENT ORIENTATION MEETING 

6.01 The Building Principal at each school may schedule one fall school open house or 
the fall meeting which is its equivalent per year. A Teaching Staff Member should 
not expect to be excused from such scheduled open house. Absence from a 
scheduled open house may, as determined by the Building Principal, be made a 
matter of record, which will be placed in the Teaching Staff Member's personnel 
file. Participation in such open house may include, but shall not be limited to, 
meeting with parents and guardians of students and conducting programs as 
directed by the Building Principal. 

6.02 The BOARD and the Superintendent and the ASSOCIATION recognize the need 
for parent/teacher communication activities during the school year. Voluntary 
participation in such school sponsored functions is encouraged. 

16 

Page 22 of 164 



6.03 Parent Notification Procedure 

A. Teaching Staff Members will provide the building principal with a parent 
conference schedule, including names and conference times, no later than 
the day prior to the conference. 

B. In case of a Teaching Staff Member's absence, the teacher will notify the 
building principal and the building principal will be responsible for 
notifying parents of the conference cancellations. 

C. The Teaching Staff Member and the principal will determine if it is 
practical to make up the conference. If requested by the Teaching Staff 
Member, a substitute will be scheduled to provide the necessary released 
time. 

ARTICLE SEVEN - SCHOOL CLOSING FOR INCLEMENT WEATHER 

7.01 In case of hazardous road conditions or severe, inclement weather, as determined 
by the Superintendent, either the starting of classes may be delayed, or school 
closed for the day, in either event as determined by the Superintendent. 

7.02 In the event of a school closing because of inclement weather or hazardous road 
conditions, Teaching Staff Members will not be required to report for duty unless 
instructed to do so either individually or as part of a media announcement. It is 
the responsibility of each Teaching Staff Member to listen for media 
announcements regarding school closings for the purpose of ascertaining whether 
Teaching Staff Members are required to report for duty. 

ARTICLE EIGHT - SELECTION OF TEACHING STAFF MEMBERS FOR 
UNIT/DEPARTMENT TEACHING SITUATIONS 

8.01 The parties agree that it is desirable for Teaching Staff Members in a Unit or 
Department where a vacancy exists, as defined in ARTICLE NINETEEN, Section 
19.01 or in situations when a long term substitute teacher will be employed for 
over twenty (20) consecutive school days to be afforded an opportunity to provide 
input to the Building Principal and the Director of Human Resources in the 
screening of applicants for such vacancy. 

8.02 It is recognized to be the province of the BOARD to determine whether any 
applicant shall be employed. It is also recognized that it is the province of the 
Superintendent to make recommendations to the BOARD in this regard. Teaching 
Staff Members in an affected Unit or Department shall be guaranteed the right to 
participate in the selection of Teaching Staff Members for such Units or 
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Departments in accordance with the Policy of the BOARD regarding the 
Recruitment and Selection of Teachers. In lieu of the availability of such 
Teaching Staff Members in a unit or department, the ASSOCIATION President, 
past President or Vice-President shall be notified. 

8.03 In the event the BOARD desires to change the Policy of the BOARD regarding the 
Recruitment and Selection of Teachers during the term of this AGREEMENT, the 
provisions of ARTICLE ONE, Section l.08D shall be applicable. 

ARTICLE NINE - SICK LEAVE 

9. 01 Definitions 

A. Immediate Family The "Immediate Family" includes the father, mother, 
current spouse, child, brother, sister, grandparents, grandchildren, 
stepparent, stepchild, and in-laws bearing any of these relationships, and 
any other person who is a permanent resident of the household of the 
Teaching Staff Member. 

B. Other Relative "Other Relatives" include uncle, aunt, cousm, mece, 
nephew, and in-laws bearing any of these relationships. 

C. Regular Earnings The per diem compensation received by a Teaching Staff 
Member, excluding supplemental and extended time compensation, while 
working on the regular school day assigmnent. 

9.02 Sick Leave 

A. A regular Teaching Staff Member is entitled to an accumulation of one and 
one-quarter (1 Y.) days of sick leave with pay for each calendar month of 
the year employed, whether or not school is in session. This will be a total 
of fifteen (15) days per year. 

B. Each new regular Teaching Staff Member of the Centerville City School 
District shall be credited with five (5) days which may be used as sick leave 
at the beginning of the school year. After four (4) months of continuous 
employment, an additional one and one-quarter (11/4) days will be credited 
to accumulative sick leave for each completed month of employment. 

C. The total unused portion of the armual sick leave allowance shall be 
permitted to accumulate to an unlimited maximum total accumulation. 
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1. No Teaching Staff Member shall forfeit accumulated sick leave days 
during approved leaves of absence. Sick leave accumulation prior to 
a leave of absence shall be credited upon return. 

2. No Teaching Staff Member will be granted additional sick leave 
during a leave of absence. 

3. Upon request a Teaching Staff Member leaving the employment of 
the Centerville City School District will be furnished with an 
accumulated sick leave letter. 

4. A Teaching Staff Member who transfers from the service of any 
public agency in the State of Ohio to that of Centerville City School 
District shall be credited with the unused balance of his accumulated 
sick leave to the maximum days total accumulation allowed. 

5. Part-time teachers shall be granted sick leave for the time actually 
worked, at the same rate as that granted full-time Teaching Staff 
Members. 

D. Ammal and accumulated sick leave days may be used for absence due to 
personal illness, pregnancy, injury, exposure to contagious disease which 
could be communicated to others, and for absence due to illness or injury in 
the Teaching Staff Member's immediate family or death in the Teaching 
Staff Member's immediate family, or death of other relatives. (Also see 
Article 11.04- Funeral Leave) 

E. A form shall be provided by the Teaching Staff Member's immediate 
supervisor for the use of sick leave (See Appendix A.) 

F. If schools are closed by action of the Superintendent during a sick leave 
period, the Teaching Staff Member shall not be charged with a sick leave 
day. 

G. A Teaching Staff Member who has sick leave absences greater than his/her 
total accumulated sick leave, shall automatically be granted an 
advancement of sick leave, but shall not owe the School District more than 
five (5) days at any one time during the school year. If the Teaching Staff 
Member should subsequently resign, be placed on a leave of absence or 
become deceased before the advancement of used sick leave has been 
earned, such unearned leave days shall be deducted from the adjusted fmal 
pay or claim shall be made to the estate of the deceased Teaching Staff 
Member. 
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H. In the event the sick leave absence is for over twenty (20) but less than 
sixty (60) consecutive school days, three (3) days notice of intent to return 
must be given. In the event the sick leave absence is for over sixty ( 60) 
consecutive school days, at least one (1) weeks' notice of intent to return 
must be given; provided, however, ifthe Teaching Staff Member intends to 
return at the commencement of a school calendar year, notice of such intent 
must be given no later than August I preceding the date of return. 

I. A Teaching Staff Member returning to active working status following any 
absence from work due to sick leave shall be: 

1. Returned to the position held prior to the absence if the absence is 
for not more than sixty (60) consecutive school days. 

2. Returned to a position with status comparable (excluding 
supplemental contract status) to that held before the absence if the 
absence was for more than sixty ( 60) consecutive school days; 
provided, however, that if organizational problems require it, the 
Teaching Staff Member may be assigned to any other position for 
which he or she is qualified. 

9.03 Sick Leave Bank 

A. Effective with the 1992-1993 school year, a Sick Leave Bank shall exist as 
follows: 

The purpose of the Sick Leave Bank is to provide paid days for serious 
personal illness or family illness to contributors to the Bank who have 
exhausted their accumulated sick days and who are experiencing prolonged 
personal or family illness. Allotments will be limited to participating 
employees for use only in cases of illness, injury or nonelective surgery 
occurring under unusual, severe or emergency conditions as determined by 
the Sick Leave Bank Committee (SBC). 

Members may enroll in the Sick Leave Bank during the month of 
September of each school year. 

Upon enrollment, a Member shall contribute one (I) of his/her accumulated 
sick days to the Sick Leave Banlc Days contributed to the Sick Leave 
Bank are non-returnable. 
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Enrollment in the Sick Leave Bank shall be continuous from year to year 
until a Member withdraws. Withdrawals are accepted only during an 
enrollment period and only upon written notice by the Member to the SBC 
of his/her intent to withdraw. 

1. Sick Leave Bank Committee shall be composed as follows: 

a. The Superintendent or his designee. 

b. Three Members appointed by the CCTA President. 

The SBC shall review and approve or deny all applications to 
the Sick Leave Bank. The SBC shall also determine the 
necessity for additional contributions to the Bank and shall 
notify Bank Members of the need for said contributions. 

The SBC shall be responsible for reporting data concerning 
the Sick Leave Bank to the Treasurer. Decisions of the SBC 
are fmal. 

The SBC shall review the operation of the Sick Leave Bank 
annually, and shall make recommendations, if necessary, for 
modifications of the plan to the negotiating teams of the 
ASSOCIATION and the BOARD. 

2. General Procedures 

a. An application for an allotment from the Sick Leave Bank 
will be accepted only from those individuals who have 
contributed to the Bank. 

b. Allotments will be limited to use from personal illness and 
serious illness in the immediate family. A doctor's statement 
is required with the application in order for the request to be 
considered. 

c. An application will be considered only after a Member has 
used all of his/her accumulated personal leave and sick days 
and available sick day advances. 

d. Each illness will be treated as a separate application, as 
determined by the SBC. 
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e. Days allotted from the Sick Leave Bank will be paid at 100% 
of the Member's daily rate of pay. 

f. Once qualified to receive an allotment from the Bank, the 
maximum number of days a Member may receive from the 
Sick Leave Bank shall not exceed 187 days during his/her 
career with the district. The 187-day maximum applies to 
self, current spouse, child, and stepchild. No more than 45 of 
the 187 days shall apply to the following "Immediate Family" 
Members: father, mother, brother, sister, grandparents, 
grandchildren, step-parent, in-laws bearing any of these 
relationships, and any other person who is a permanent 
resident of the household of the Teaching Staff Member. 

g. Allotments from the Sick Leave Bank shall commence on the 
sixth consecutive day of absence for which a Member has no 
accumulated sick days and shall be renewed, upon request 
from the Member and approval of the SBC, each ten (10)­
day-payroll period. The Committee, at its discretion, may 
extend the ten (10)-day-payroll period to thirty (30)-payroll­
period days. 

h. The SBC may require a Member to apply for STRS disability 
as a condition of approval or for continuance of approval. 

1. Allotments from the Sick Leave Bank will be made only for 
absences under a Member's normal teaching contract. 
Allotments will not be made for absences in programs such as 
sunnner school, extended services, or any other part-time or 
second position held by a Member with a full-time contract. 

J. Days may not be received from the Bank for absences due to 
child birth (natural or caesarian section). Utilization of the 
Sick Leave Bank for complications arising from pregnancy or 
child birth may be authorized by the SBC. 

k. Days may not be received from the Bank for absences due to 
disabilities which qualify the Member for Workers 
Compensation personal benefits, unless the Member has 
exhausted all such benefits and his/her own accumulated sick 
days. 
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1. Whenever the total number of available days in the Sick 
Leave Bank falls below thirty (30), the SBC will require the 
Sick Leave Bank emollees to donate up to one (1) additional 
day of their accumulated sick days to the Sick Leave Bank. 

ARTICLE TEN - DISABILITY ABSENCE 

10.01 Disability Leave 

A. A leave of absence without pay due to personal ill health or disability 
which prevents the Teaching Staff Member from performing normal 
teaching duties due to sickness, illness, accident, or personal maternity 
(includes the state of being pregnant, miscarriage, abortion, childbirth, and 
the recovery there from), or due to the ill health or disability of a Member 
of the Teaching Staff Member's direct family (parents, current spouse, or 
child) shall be granted. An application for such leave must be filed with the 
Superintendent or designee, accompanied by a statement from the attending 
physician stating that the leave of absence is required, the nature of the 
disability from performing work, and the probable length of the disability. 
As permitted by Section 3319.141, Ohio Revised Code, the Teaching Staff 
Member may use his/her accrued and unused sick leave or unpaid disability 
leave, or any combination thereof. 

B. Disability leave shall be granted for the length of time necessary to satisfy 
the period of disability, but in no event for more than two (2) school years 
(except as provided in O.R.C. 3307.44) in accordance with the application 
filed by the Teaching Staff Member and the statement of the attending 
physician. An earlier termination of the leave shall be granted provided 
two (2) weeks' notice is given to the Director of Human Resources. Any 
request for extension of leave for disability must be accompanied by a 
physician's statement as described in Section 10.0lA above. 

C. If granted a leave of absence for personal illness or disability based on a 
physician's statement, a medical release authorized by the attending 
physician shall be considered one of the conditions for returning to active 
duty. 

10. 02 Disability Retirement 
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In accordance with Ohio Revised Code 3307.44, a Teacillng Staff Member who 
qualifies as a disability retirement under the State Teachers' Retirement System 
who was under contract at the time disability retirement was granted by the State 
Teacher's Retirement System who has not resigned is deemed to be on leave of 
absence during the first five (5) years while on disability retirement. If disability 
retirement is terminated by the State Teachers' Retirement Board within this five 
(5) year period, the Teaching Staff Member is entitled to be reinstated to active 
employment status by the first (1st) day of the next succeeding school year in 
his/her previous position and salary or to a position and salary similar thereto. 

ARTICLE ELEVEN - TEACHING STAFF MEMBER ABSENCE 

11. 01 Attendance at Professional Conferences 

Teaching Staff Members may attend professional conferences provided for m 
ARTICLE TWO of this AGREEMENT. 

11. 02 Visiting Days 

A. A Teaching Staff Member, who submits a written request to do so, may, 
with the approval of the Director of Human Resources be authorized to be 
absent from assigned teaching duties without loss of pay, for the purpose of 
visitation of other school buildings within the Centerville City School 
System. 

B. A Teaching Staff Member, who submits a written request to do so, may, 
with the approval of the Director of Human Resources with the written 
approval (on a form provided by the Administration), in advance, of the 
Principal of the school involved, be authorized to be absent from assigned 
teacillng duties without loss of pay, for the purpose of visitation of school 
buildings in other school districts, or for the purpose of visitation of school 
buildings operated by private schools. 

C. If a substitute is needed, an effort shall be made by the Administration to 
secure a substitute for the Teaching Staff Members visiting other schools as 
provided in l l .02(A) and (B). 

11. 03 Personal Leave 

A. Three (3) work days of personal leave with no loss of compensation are 
available to each Teaching Staff Member during each school calendar year. 
In the event that any of these days are not utilized during a school calendar 
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year they will be credited to the Teaching Staff Member's sick leave 
balance. 

B. A form shall be provided by the Teaching Staff Member's immediate 
supervisor for use of Personal Leave. (See Appendix B). 

C. Personal leave shall not be taken on: 

1. The first ten (10) days of the school year; 

2. The last student day of the school year; 

3. A day that school is closed for a professional inservice; 

4. School days preceding or follov.'ing a school holiday or vacation; 

5. School days preceding or following a day that school is closed for 

professional inservice (exclusive of parent/teacher conference days); 

6. The Mondays and Fridays after April 30th. 

Exceptions to 1-6 above include: 

1. Extreme extenuating circumstances, as determined by the Director of 
Human Resources; 

2. An emergency, defined as a very unusual and critical combination of 
circumstances which demand innnediate action and cannot be 
preplanned. 

D. The following procedure shall be used: 

1. The personal leave form shall be completed and signed by the 
Teaching Staff Member at least five (5) work days prior to the leave 
and submitted to the Supervisor or Principal. 

2. The Principal or Supervisor shall sign the form and forward it to the 
Human Resources Director. The Principal or Supervisor shall 
arrange for a substitute if appropriate. 

3. The Director of Human Resources shall review these forms and 
notify the Teaching Staff Member and Supervisor or Principal 
innnediately if some problem exists relative to l 1.03C. If the 
Teaching Staff Member and supervisor are not contacted, approval 
can be assumed. 
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4. If the occasion should arise where five (5) work days' notice is not 
possible, approval may be granted by telephone with submission of 
the personal leave form as soon as is reasonable. 

5. It is the responsibility of each Teaching Staff Member to record the 
number of personal leave days used each school year. 

11.04 Funeral Leave 

A maximum of two (2) days of funeral leave not chargeable to sick leave 
will be granted to Teaching Staff Members for making necessary 
arrangements, travel to and from, and attendance at the funeral of an 
immediate family member as defined in Article 9.01 A. For the funeral of 
persons not defined as immediate family, Teaching Staff Members may 
utilize two (2) days of sick leave. A form shall be provided by the 
Teaching Staff Member's immediate supervisor for the use of sick leave. 
(See Appendix C) for funeral leave form. 

11.05 Appearance in Court 

A. Absence in response to subpoena or jury summons: 

1. A Teaching Staff Member who is not party to a court case or 
administrative hearing who is subpoenaed to appear in a court or 
administrative hearing during normal teaching hours will be granted 
a leave of absence from normal teaching duties to permit compliance 
with the subpoena, provided the Teaching Staff Member meets the 
following: 

a. Notifies the Building Principal of the building to which the 
Teaching Staff Member is assigned within two (2) days after 
receipt of a subpoena of its issuance. 

b. Submits a statement signed by the Teaching Staff Member to 
the Treasurer stating: 
( 1) The date( s) and time in attendance at the proceeding. 

(2) The actual amount of compensation which was 
received as a result of the appearance or, if no 
compensation was received, a statement so stating. 

c. The amount of any witness fee or other compensation, except 
that which is paid specifically for expenses incurred by reason 
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of the subpoena, must be remitted by the Teaching Staff 
Member to the office of the Treasurer before the end of the 
pay period in which the absence occurred or the pay period in 
which such monies are received, whichever is the later. 
Adherence to this regulation will result in no loss of salary. If 
this regulation is not followed, the absence will be deemed 
non-paid leave absence, and any overpayment to the Teaching 
Staff Member may be withheld from the Teaching Staff 
Member's next paycheck. 

B. Absence in response to jury duty demand: 

1. A Teaching Staff Member who is summoned for jury duty during 
normal teaching hours will be granted a leave of absence from 
normal teaching duties to permit compliance with the summons, 
provided the Teaching Staff Member meets the following: 

a. Notifies his/her Building Principal of such fact within two (2) 
days of receipt of the jury summons. 

b. Submits a statement signed by the Teaching Staff Member to 
the Treasurer stating: 

( 1) The date( s) and tin1e in attendance at the proceeding. 

(2) The actual amount of compensation which was 
received as a result of the appearance or, if no 
compensation was received, a statement so stating. 

c. The amount of compensation, except that which is paid 
specifically for expenses incurred by reason of the summons, 
must be remitted by the Teaching Staff Member to the office 
of the Treasurer before the end of the pay period in which the 
absence occurred or the pay period in which such monies are 
received, whichever is the later. Adherence to this regulation 
will result in no loss of salary. If this regulation is not 
followed the absence will be deemed non-paid leave of 
absence, and any overpayment to the Teaching Staff Member 
may be withheld from the Teaching Staff Member's next 
paycheck. 
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C. Neither the BOARD nor its representatives and/or agents shall cause a 
Teaching Staff Member's name to be removed from any list to appear in 
court, nor interfere with that Teaching Staff Member's constitutional right 
to perform such duty. 

11.06 Leaves of Absence General Provisions 

A. The following general provisions shall be applicable to all leaves of 
absence, compensated or non-compensated, granted under this ARTICLE 
unless the specific language in the section of this ARTICLE relating to such 
leave of absence contains contrary provisions. 

All Teaching Staff Members are encouraged to confer with the Director of 
Human Resources before submitting a written application for a leave for 
the purpose of reviewing the appropriate leave provisions. 

1. With the exception of military leave, a Teaching Staff Member may 
neither request nor be granted a leave of absence from the 
Centerville City Schools if he/she will be otherwise employed or 
becomes employed during the time of such leave of absence, unless 
such employment is approved in advance of its acceptance by the 
Superintendent. Evidence of such concurrent employment shall be 
grounds for immediate termination of such leave. 

2. Request for such leaves must be submitted in writing. Failure to 
meet the specified conditions for which a leave has been granted will 
be grounds for termination of the leave. A person returning from 
leave of absence without pay will be placed on the salary step held 
prior to the leave if the leave commences during a school year, 
unless otherwise stated in this AGREEMENT, or will be placed on 
the next salary step to the salary step held prior to the leave if the 
leave commences after completion of a year of teaching credit one 
hundred twenty (120) days but prior to the commencement of the 
next school year, unless otherwise stated in this AGREEMENT. 

3. In the event the leave of a Teaching Staff Member is terminated, the 
Teaching Staff Member must return to active teaching status in the 
next opening in an available position for which the Teaching Staff 
Member is certificated/licensed. Such a Teaching Staff Member 
may be recalled to a position as a substitute teacher under a regular 
teaching contract if such a substitute position, may in the opinion of 
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the Superintendent, evolve into a regular teaching position for the 
remainder of the school year. 

4. Teaching Staff Members shall have the right to return to active 
teaching status only at the expiration of the leave. No early 
termination of the leave shall be permitted without the specific 
approval of the Superintendent. All Teaching Staff Members 
returning from a leave of absence granted under this ARTICLE must 
either: (a) give written notice to the Director of Human Resources 
of their intent to return to work prior to the March 30th of the 
calendar year in which the leave expires, or (b) give written notice 
to the Director of Human Resources of their desire to return to work 
if any early return from the leave is desired, such notification to be 
served at least thirty (30) days prior to the date the Teaching Staff 
Member desires to return to active working status. Requests for an 
early return will be honored only in the event a position is or 
becomes available for which the Teaching Staff Member is certified 
and qualified. If no such position becomes available the return of 
the Teaching Staff Member will not take place prior to the scheduled 
end of the leave of absence. In the event such notice is not received, 
the Teaching Staff Member shall be deemed to have resigned. 

5. Except as provided in Article 11.06 A.3 above, a Teaching Staff 
Member returning to active working status following any leave of 
absence shall be: (a) returned to the position held prior to the 
absence if the absence is for not more than sixty (60) consecutive 
school days, or (b) returned to a position with status comparable 
(excluding supplemental contract status) to that held before the 
absence if the absence was for more than sixty ( 60) consecutive 
school days; provided, however, if organizational problems require 
it, the Teaching Staff Member may be assigned to any other position 
for which he or she is qualified. 

6. Unless otherwise stated in this ARTICLE, all leaves of absence shall 
be granted in either semester or school calendar year increments. In 
no event shall the total continuous period of time off due to any 
leave of absence or combination of leaves of absence, excluding sick 
leave, be for longer than two (2) full school calendar years, if the 
leave commences at the start of a school calendar year, or extends 
into the third school calendar year after the school calendar year in 
which the leave commenced, if the leave commences during a school 
calendar year. 

29 

Page 35 of 164 



7. Teaching Staff Members returning from leaves of absence pursuant 
to Sections 11.06, 11.08, 11.09, 11.10 and 11.13 shall be obligated to 
remain in active teaching status for the amount of time equal to the 
length of their recently completed leave of absence before being 
again eligible to apply for any other leave of absence except a 
disability leave of absence. 

11.07 Child Care Leave 

A. A leave of absence without pay for the care of a child (natural born or 
adopted) will be granted to a Teaching Staff Member who has completed 
three (3) continuous and complete years of service in the Centerville City 
Schools and has been granted a contract for the fourth (4th) consecutive 
year and who requests the leave for postnatal care of a child up to the age of 
one (1) year. In the case of an adopted child, this age level shall be 
increased to the child's age at the time of adoption plus one (I) year or up to 
the age of six ( 6) years which ever is the lesser age. 

B. Child care leave shall be granted in either semester or school calendar year 
increments only; provided, however, the initial granting of the leave may 
occur any time during a school calendar year, but in no event shall the total 
period of time off work due to child care leave, disability leave or sick 
leave combined permit the Teaching Staff Member to be off for more than 
one (I) full school calendar year after the school calendar year in which the 
child was delivered or adopted. 

C. All Teaching Staff Members returning from a child care leave must either: 
(a) give written notice to the Director of Human Resources of their intent 
to return to work prior to the March 30th calendar year in which the leave 
expires or (b) give written notice to the Director of Human Resources of 
their desire to return to work if an early return from the leave is desired, 
such notification to be served at least thirty (30) days prior to the date the 
Teaching Staff Member desires to return to active working status. Request 
for an early return will be honored only in the event a position is or 
becomes available for which the Teaching Staff Member is certified and 
qualified. If no such position becomes available the return of the Teaching 
Staff Member will not take place prior to the scheduled end of the leave of 
absence. In the event such notice is not received, the Teaching Staff 
Member shall be deemed to have resigned. 

11.08 Family Care Leave 
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A Teaching Staff Member who has completed three (3) years of full time 
employment with the Centerville City Schools and has been granted a 
contract for the fourth (4th) year may be granted a leave of absence from 
full time employment to assume a vacant part-time position. Such leave 
will be granted for the care of a family member. 

A Family Care Leave of Absence will be approved on an annual basis and 
will be for a maximum of two (2) years. Disputes over the granting of this 
leave shall be resolved by the Superintendent and his/her decision is final. 
This leave cannot be used to extend any other leave outlined in the 
Agreement. 

Employment in a part-time position will be in accordance with that job 
description and at that rate of pay. Examples of such part-time positions 
are: Tutors, Proficiency Intervention teachers and Substitute teachers. 

Return to full time employment upon the expiration of the Family Care Leave of Absence 
shall be in accordance with Article 11.05. 

11. 09 Military Leave 

A. In accordance with the provisions of Section 3319.14, Revised Code of 
Ohio, military leave of absence will be granted to any eligible Teaching 
Staff Member who is drafted or recalled to active duty with any branch of 
the Armed Services of the United States. 

B. A Teaching Staff Member returning from military service will be returned 
to a position comparable to that held before leave and given full credit on 
the salary schedule for such service in accordance with Section 3319.14 of 
the Ohio Revised Code. 

C. Voluntary reenlistment immediately terminates military leave granted by 
the BOARD. 

11.10 Leave of Absence for Study or Research 

A. Eligibility 

Any Teaching Staff Member who has completed three (3) complete years 
of service in the Centerville City Schools, and who has been granted a 
contract for the fourth (4th) year of service, may, at the sole discretion of 
the BOARD, be granted a leave of absence without pay for study or 
research for a full school calendar year. 
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B. Leave for professional study will be granted only in units of full school 
calendar years. 

C. Application for Leave 

All applications for study or research leave shall be submitted in writing by 
May 15th of the school year, prior to the beginning of such requested leave 
for approval to the Superintendent before being submitted to the BOARD. 
The application for such leave shall outline the program of study or 
research to be pursued which in general shall include a full college load or 
its equivalent and shall show clearly how such study will contribute directly 
to improve classroom instruction or improved professional service. 

D. Reinstatement 

All Teaching Staff Members returning from a leave of absence for study or 
research must either: (a) give written notice to the Director of Human 
Resources of their intent to return to work prior to March 30th of the 
calendar year in which the leave expires or (b) give written notice to the 
Director of Human Resources of their desire to return to work if an early 
return from the leave is desired, such notification to be served at least thirty 
(30) days prior to the date the Teaching Staff Member desires to return to 
active working status. Requests for an early return will be honored only in 
the event a position is or becomes available for which the Teaching Staff 
Member is certified and qualified. If no such position becomes available 
the return of the Teaching Staff Member will not take place prior to the 
scheduled end of the leave of absence. In the event such notice is not 
received, the Teaching Staff Member shall be deemed to have resigned. 

E. Credit on Salary Schedule 

Upon the recommendation of the Superintendent, credit on the salary 
schedule may be granted for time spent in approved study and research. 

11.11 Political Leave 

A. A Teaching Staff Member has the right to become a candidate for public 
office and to serve in such elective office unless there is specific legal 
prohibition. 

B. A leave of absence without pay in order to serve in one term of public 
office will be granted. Notwithstanding the provisions of Section 11.01, 
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such leave of absence shall terminate with the commencement of the school 
calendar year immediately after the term of office of the public office; 
provided, however, the Teaching Staff Member must no later than March 
30th before the commencement of the school calendar year he/she desires 
to return to teaching in the Centerville City Schools, notify the Director of 
Human Resources of his/her desire to return to teaching as a condition of 
being eligible to return to active employment. In the event such notice is 
not received the Teaching Staff Member shall be deemed to have resigned. 

11.12 National and State Officers Leave 

A. Upon request of the ASSOCIATION, a Teaching Staff Member who has 
completed three (3) years of full-time employment with the Centerville 
Board of Education, who is elected to a state or national office of an 
affiliated professional organization will be granted a leave of absence. 

B. Such leave will be granted only in units of a full school calendar year and 
shall not exceed two (2) school calendar years. 

11.13 Sabbatical Leave 

A. A Teaching Staff Member who has completed five (5) years of full time 
employment with the Centerville Board of Education, at the discretion of 
the BOARD and the Superintendent may be entitled to the taking of a 
sabbatical leave of absence for a period not to exceed one (1) school year. 
Sabbatical leave shall be granted only in units of a full semester or a full 
school year. 

B. All sabbatical leaves are to be granted for the purpose of permitting study 
by the certificated/licensed Teaching Staff Member which will benefit the 
pupils of the District. 

C. All applications for sabbatical leave shall be submitted for approval through 
to the Superintendent prior to being submitted to the BOARD. The 
application must specify the nature and purpose of the leave of absence and 
the plan for professional growth on the part of the Teaching Staff Member. 

D. Not more than five percent (5%) of the total Teaching Staff Members of the 
School District may be on sabbatical leave at the same time. Leaves will 
not be granted unless a satisfactory substitute or replacement teacher is 
available. 
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E. Teaching Staff Members on a one year sabbatical leave shall receive as 
compensation the difference between the salary they would have received 
in continued regular service and the following: 

Years of Experience 

5-10 years 
11 years or more 

Computation Basis 

BA 0 Step 
BA 3rd Step 

The selection and employment of the replacement shall be the exclusive 
prerogative of the BOARD. 

F. Teaching Staff Members participating in the sabbatical leave program will 
submit a written report of their professional activities upon their return. 

G. The compensation shall be paid to the certificated/licensed Teaching Staff 
Member on sabbatical leave in the same manner as if the Teaching Staff 
Member were teaching in the District. 

H. In order that a satisfactory substitute may be employed, it is recommended 
that the application for sabbatical leave be filed in the office of the Director 
of Human Resources by February 10th of the school year prior to the 
school year in which the sabbatical leave is to be taken. Applications filed 
later than the regular March meeting of the BOARD may be denied 
consideration on that ground alone. 

I. All contract year sabbatical leaves are to start with the fall semester. 

J. The BOARD OF EDUCATION of the School District and the School 
District itself are not liable for the payment of any compensation or 
damages provided by law for the injury or death of any certificated/licensed 
Teaching Staff Member when the injury or death occurs while on sabbatical 
leave. 

K. It shall be the responsibility of the certificated/licensed Teaching Staff 
Member requesting the sabbatical leave to consult the State Teachers' 
Retirement System regarding the effect of such leave on his/her retirement 
program. 

L. All provisions of Section 3 319 .131 of the Ohio Revised Code shall be 
followed in all cases of requests for sabbatical leave. 
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M. All Teaching Staff Members will, as a condition for approval for a 
sabbatical leave of absence for professional grmvth, sign a written 
statement to return to service in the Centerville City Schools for a period of 
at least one (1) year immediately following satisfactory completion of the 
program for professional improvement within the specified time, or to 
refund to the BOARD all of the sums paid by the BOARD to or on behalf 
of the Teaching Staff Member during the period of the leave. 

N. In the event the Teaching Staff Member fails to return and/or fails to 
complete a full year of teaching immediately following completion of the 
sabbatical leave, all sums paid by the Centerville City Schools to or on 
behalf of the Teaching Staff Member during the sabbatical leave shall be 
refunded to the Centerville Schools. The refund requirement will not apply 
in case of death of the Teaching Staff Member while on leave or during the 
year innnediately following the completion of the program if then under 
contract to the BOARD; in cases of illness, injury or disability retirement, 
the obligation will be deferred until the Teaching Staff Member can resume 
employment. 

0. Upon the recommendation of the Superintendent of Schools credit on the 
salary schedule may be granted for time spent on sabbatical leave. 

11.14 Short Term Leave of Absence Without Pay 

The continuity which the classroom teacher provides through regular attendance is 
highly valued in the educational development of students. However, situations 
occur when it is in the best interest of the teacher and the school system that said 
teacher be granted non-paid leave. The following guidelines are established to 
provide for equitable granting of non-paid leave: 

A. The Teaching Staff Member requesting non-paid leave should submit a 
written request in duplicate justifying how this leave will benefit the 
Teaching Staff Member one copy to the Building Principal and the other to 
the Director of Human Resources. The two administrators will work in 
conjunction to render a decision. The decision of the administrators to 
accept or deny the request shall be final. 

B. Such requests must be submitted at least two (2) weeks prior to the 
beginning of the leave. Earlier submission of these requests will be 
appreciated. Acceptance or denial will be forwarded as quickly as possible 
and no later than five ( 5) work days prior to the beginning of the leave. 
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C. The maximum leave which may be taken off during any school calendar 
year as non-paid leave is ten (10) total work days. 

D. It is required that a suitable substitute will be available and willing to work 
the days of the Teaching Staff Member's leave. The substitute must be 
approved by the Principal. 

E. If a Teaching Staff Member is to be on non-paid leave in excess of two (2) 
consecutive days, the Principal and/or the Director of Human Resources 
may employ the approved substitute to spend one entire day with the 
regular Teaching Staff Member immediately prior to the regular Teaching 
Staff Member's leave. 

F. It is required, as in daily substitute procedures, that the regular Teaching 
Staff Member will provide helpful items for aiding the substitute teacher 
(i.e., student names, available resources and plans for student activities and 
learning). 

G. Deductions from pay will be made at the Teaching Staff Member's per diem 
rate for the number of days a Teaching Staff Member is on non-paid leave. 

H. This procedure is in no way to supersede or be in conflict with the 
provisions of paid sick leave and/or personal days. 

I. In the event a Teaching Staff Member takes leave without pay, without 
permission, such conduct constitutes a basis for action (including 
termination) against the Teaching Staff Member. 

11.15 Long Term Leave of Absence Without Pay 

A. Any Teaching Staff Member who has completed five (5) complete years of 
service in the Centerville City Schools and who has been granted a contract 
for the sixth (6th) or later years of service, may at the sole discretion of the 
BOARD, be granted a special long term leave of absence for not less than 
six ( 6) weeks but not more than a full school year for any of the following 
reasons: (1) extended continuous travel, (this does not cover the situation 
when a spouse is relocated by his/her employer for a temporary period of 
time); (2) teaching in a foreign country; (3) participation in a teacher 
exchange program; ( 4) religious, charitable or cultural commitments; or (5) 
for purposes related to securing education or training for a career change. 
Such leave of absence must be applied for at least sixty (60) days prior to 
the date the leave is desired to commence. Such leave of absence shall be 
without pay and without the BOARD providing any benefits during the 
period of the leave of absence, provided, however, the Teaching Staff 
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Member on such leave of absence may continue all insurance coverage 
provided by the BOARD pursuant to the provisions of ARTICLE 
EIGHTEEN, Sections 18.08, 18.14 and 18.22. 

B. No leave of absence will be granted under this section ifthe Teaching Staff 
Member is eligible for a leave under another provision of this ARTICLE or 
for any reason other than the specific reasons indicated in paragraph (A) 
above. 

C. No more than five (5) total Teaching Staff Members in the system may be 
granted a long term leave of absence in any school year. 

11.16 Reserve Duty Leave 

Any Teaching Staff Member who is a Member of the Ohio National Guard or any 
other military entity covered by Section 5923.05, Ohio Revised Code, who is 
called up to active or field duty shall be entitled to a leave of absence while on 
such duty with no loss in pay during such period of duty, not to exceed thirty-one 
(31) days in any calendar year. 

11.17 School Year Defmition 

The term "school year" is defmed to refer to a one (1) year period commencing on 
July 1. 

11.18 School Calendar Year Definition 

The term "school calendar year" is defmed to refer to the school term as set forth 
on the adopted school calendar of the Centerville City School District. 

11.19 Grandfather Clause Leaves of Absence 

All leaves of absence granted prior to the effective date of this AGREEMENT 
shall continue to be governed by the Teacher Absence Provisions in the 
AGREEMENT in effect at the time such leave was granted. 

11.20 Family and Medical Leave 

A. Teaching Staff Members who: (1) have been continuously employed for at 
least one (1) year; and (2) have either: (a) worked for at least 1250 hours 
during the twelve (12) month period immediately preceding the date when 
the application to take this leave is filed, or (b) were employed under a "full 
time" contract during the twelve (12) month period immediately preceding 
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the date when the application to take this leave is filed, shall be eligible for 
"Family and Medical Leave" in accordance with the Family and Medical 
Leave Act, Public Law 1033. 

B. Family and Medical Leave may be taken by Teaching Staff Members who 
are temporarily unable to work due to: 

(1) birth of a child where the Teaching Staff Member is needed to care 
for such newborn [Child Care Leave, see Section 11.07]; 

(2) placement of a child with the Teaching Staff Member for adoption or 
foster care [Child Care Leave, see Section 11. 07]; 

(3) the need for the Teaching Staff Member to care for a spouse, son, 
daughter or parent with a serious health condition [Family Care 
Leave or see Section 11.08]; 

( 4) serious health conditions of the Teaching Staff Member that make 
the Teaching Staff Member unable to perform essential functions of 
his/her job (with or without reasonable accommodations for the 
disability, if such is required) [Disability Leave, see Section 10.01]. 

C. Child Care Leave taken under this section as Family and Medical leave 
may commence at any time during the one (1) year period following the 
date of birth or date of placement for adoption. 

D. No more than twelve (12) weeks of Family and Medical Leave, as such, 
will be granted in any twelve (12) calendar month period. 

E. Where the necessity for this leave is foreseeable, the Teaching Staff 
Member must give notice by requesting this Leave, in writing, at least thirty 
(30) days prior to the onset of the leave. In those situations where the 
Teaching Staff Member is unable to give this thirty (30) day notice, notice 
of the request for the leave must be given at the earliest time possible, 
considering all the circumstances present. 

When Family Care Leave or Disability Leave is foreseeable, based on 
planned medical treatment, the Teaching Staff Member should try to 
schedule such planned medical treatment during non-assigned duty time. 

F. Requests for Family Care Leave must be supported by a health care 
provider certification verifying that a serious health condition exists and 
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G. 

that the Teaching Staff Member is needed to care for the family member 
and the estimated time needed for such care. 

Requests for Disability Leave under this section must be applied for as set 
forth in Article Ten, Disability Leave, above, and must be supported by 
medical verification as required by that article. 

Requests for intennittent or reduced schedule family care leave or reduced 
schedule employee disability leave must be further supported by medical 
certification as to the necessity and expected duration of the leave; and, for 
planned medical treatments, the dates and duration of each treatment. 

(1) The Teaching Staff Members covered by the medical insurance 
program set forth in Article Eighteen, at the onset of a leave secured 
under this section, notwithstanding the provisions of Atticle 
Eighteen, may continue to participate in the medical insurance 
program during the leave on the same terms and conditions that 
would have applied had no leave been taken. The premium portion 
payable by the Teaching Staff Member is due on the first day of the 
month. 

(2) Teaching Staff Members covered by any other insurance programs 
set forth in Article Eighteen at the onset of a leave secured under this 
article may continue to participate in such programs during the leave 
on terms and conditions set forth in Article Eighteen for such 
program. The premium portion payable by the Teaching Staff 
Member is due on the first day of the month. 

H. No other employment benefits accrue during a family and medical leave. 
No other paid leave benefits will be paid if such occur during a family and 
medical leave. The length of service of a Teaching Staff Member on an 
approved family medical leave of absence shall not be broken, and the time 
spent on such leave shall be counted as continuous service. 

I. Where there is medical necessity for intermittent leave or reduced schedule 
leave or Family Care Leave or Disability Leave, such are available, subject 
to agreement between the BOARD and the Teaching Staff Member. 
However, the BOARD may require the Teaching Staff Member to transfer 
for the duration of the leave to an equivalent position that better 
accommodates the proposed intermittent or reduced leave schedule, if such 
a position exists within the Teaching Staff Member's area of 
certification/licensure. Teaching Staff Members on an intennittent or 
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reduced leave schedule will have their salaries and/or hourly pay reduced to 
reflect the hours or days missed due to such leave. 

J. Teaching Staff Members with accrued but unused personal days or sick 
leave days may use such paid leave first as part of any Child Care Leave, 
Family Care Leave and/or Disability Leave taken under this Section. 

K. When returning from a leave under this Section, the Teaching Staff 
Member will be placed in the same position that he/she held before taking 
this leave. If the Teaching Staff Member was transferred to accommodate 
an intermittent leave or reduced hours leave, the Teaching Staff Member 
will be returned to the position he/she held before being transferred for 
accommodation of the intermittent leave or reduced hours leave. If family 
and medical leave is taken in conjunction with child care leave, as provided 
for in Section 11. 07, or disability absence as provided in Article Ten, the 
provisions of Section 11.06 (A) ( 4) shall govern the return to work 
conditions for the Teaching Staff Member. 

L. It is recognized that the provisions of Article Ten, Section 10.01 (B) 
(Disability Leave) and Article Eleven, Section 11.06 provide for leaves 
which may be of greater duration than the leave provided in this Section. 
Any leave granted under this Section in such situations shall be concurrent 
with a leave granted under the other Sections and shall not be in addition to 
such other leaves. 

ARTICLE TWELVE - SEVERANCE PAY 

12.01 Teaching Staff Members leaving the employ of the Centerville City Schools, who 
meet the following eligibility requirements may elect to be paid for their unused 
and accrued sick leave and personal leave. 

12.02 To be eligible to convert such sick leave and personal leave, the Teaching Staff 
Member must (!) certify, in writing, on a form provided by the Treasurer, 
(Appendix D) eligibility to receive severance pay; and (2) must either: 

A. Have taught in the Centerville City Schools for five (5) years, retired from 
teaching, and within one hundred twenty (120) calendar days after his/her 
last day of paid service with the Centerville City Schools establish his/her 
retirement date with and be eligible to collect retirement from the State 
Teacher's Retirement System; or 

B. Have taught at least twenty (20) years in the State of Ohio, at least ten (! 0) 
of which were in the Centerville City Schools; or 
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C. Have taught at least fifteen (15) years in the Centerville City Schools. 

12.03 The formula for payment shall be: one-fourth (1/4) of accrued but unused sick 
leave credit. For the purposes of this article, the number of sick days possible for 
payment is capped at 90 days. 

12.04 Severance pay payment shall be calculated by multiplying the per diem rate of the 
Teaching Staff Member's pay under the last salary notification issued by the 
BOARD to the Teaching Staff Member by the total number of days as determined 
by the formula in Section 12.03. 

12.05 Payment for sick leave and personal leave on this basis shall be considered to 
eliminate all sick leave and personal leave credit accrued by the Teaching Staff 
Member at that time. 

12.06 Such payment shall be made within sixty (60) calendar days following the last day 
of employment. 

12.07 If a Teaching Staff Member who is eligible for severance pay in accordance 1vith 
the provisions of Section 12.02 above deceases, completion of the required form 
certifying eligibility shall be waived and any severance pay he or she is eligible to 
receive shall be paid to his or her estate upon receipt by the Treasurer of a certified 
copy of the death certificate. 

12.08 Teaching Staff Members leaving the employ of the Centerville City Schools will 
be eligible for an early notification stipend equal to three days of pay at the 
teacher's per diem rate, who 

1) establish his/her retirement date with the State Teachers' Retirement 
System; 

2) are eligible to collect from STRS on that established date; 

3) submit a letter of resignation to the Centerville Board of Education's 
Personnel Office no later than February 1, for a retirement date from 
February 1 through July 1 of that year. 

The early notification stipend will be paid in the first month the Teaching Staff 
Member is retired. 

ARTICLE THIRTEEN - HEALTH EXAMINATIONS 
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13.01 Health examinations, vaccinations and/or tests required by the Ohio Revised Code, 
required by the Montgomery County Health Commissioner or required by the 
BOARD must be provided without cost to the Teaching Staff Member. If a 
Teaching Staff Member elects to have a private examination, vaccination and/or 
test the Teaching Staff Member will pay the cost and provide a documented 
statement of satisfactory completion of the required examination, vaccinations 
and/or tests to the BOARD. 

ARTICLE FOURTEEN - NONDISCRIMINATION POLICY STATEMENT 

14.01 In accordance with and as limited by applicable law, the BOARD agrees to extend 
employment opportunity to qualified applicants on a nondiscriminatory basis 
without regard to race, color, creed, sex, age, national origin, handicap or 
Membership or non-Membership in the ASSOCIATION. 

14.02 In accordance with and as limited by applicable law, no Teaching Staff Member 
shall, on the basis of sex, be excluded from participation in, denied the benefit of, 
or be subjected to discrimination under any educational program or activity 
receiving Federal fmancial assistance. 

ARTICLE FIFTEEN - PAYROLL 

15.01 The number of days in each payroll period and the basic salaries for the Teaching 
Staff Members based upon their contractual year of service which shall be used in 
payroll computations shall be as follows: 

A. The contract year shall be divided into (26) equal pay periods. The first 
pay day will be the second (2nd) Friday of the regular school year unless 
modified by a Memorandum of Understanding. Subsequent paydays shall 
fall on alternate Fridays throughout the remainder of the school year. 

B. All Teaching Staff Members shall participate in direct deposit. Teaching 
Staff Members may designate one (1) to four (4) depositories and direct 
automatic payroll deposits to banking, savings, and other eligible 
institutions. Paycheck stubs will be made available to Teaching Staff 
Members through a secure on-line website provided by the district. The 
paycheck stubs will be accessible on each pay date and will also contain a 
statement history for a one ( 1) year time period. 

15 .02 Normally, payroll deductions are made for federal income tax, state income tax, 
and city income tax (as required by law) and the State Teachers' Retirement 
System or School Employees' Retirement System. At the option of the Teaching 
Staff Member, deductions may be made for insurance, ASSOCIATION dues/fees, 
annuities, 457 Plans, United Way, purchase of service from qualified retirement 
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systems, and up to four ( 4) banks or other eligible institutions. However, no 
Teaching Staff Member shall assign his/her salary or any portion thereof to secure 
a loan or guarantee payment of any bill or debt. 

15.03 The BOARD agrees to withhold from any available wages earned by any 
ASSOCIATION Member commencing the first pay period after the first full 
month of school each year, and continuing thereafter for fifteen (15) consecutive 
pay periods the Membership dues/fees of such Member as certified to the BOARD 
Treasurer by the ASSOCIATION and transmit said dues/fees to the 
ASSOCIATION within ten (10) days after their withholding. A signed 
"Deduction of Association Dues Authorization and Direction" form voluntarily 
completed and executed by an ASSOCIATION Member and timely presented to 
the BOARD Treasurer is required. The "Deduction of Association Dues/Fees 
Authorization and Direction" may be on either an annual basis or on a continuous 
basis as elected by the Member on the form which is executed by such Member. 
In the event the Member elects the continuous deduction of dues/fees, such 
"Authorization and Direction" continues in full force and effect until revoked. 
Any "Authorization and Direction" signed by any Member may be revoked at any 
time by such Member upon written notice to the BOARD Treasurer. Upon receipt 
of such notice, the BOARD Treasurer will advise the ASSOCIATION of such 
revocation. The BOARD Treasurer will deduct Fair Share Fees in accordance 
with the provisions of Article 1.12. 

15.04 The BOARD agrees to withhold from any available wages earned by any 
ASSOCIATION Member commencing the first pay period after presentation of 
the "Fund for Children and Public Education Committee Authorization and 
Direction" form and continuing thereafter until revoked, the Fund for Children and 
Public Education Committee contribution of such Member and transmit the same 
to the ASSOCIATION. Said form shall be voluntarily completed and executed by 
an ASSOCIATION Member. It is specifically understood that this said 
authorization continues in full force and effect until revoked but is revocable at 
will by an ASSOCIATION Member upon written notice to the BOARD Treasurer. 
Upon receipt of such notice, the BOARD Treasurer will advise the 
AS SOCIA TJON of such revocation. 

15.05 IRS 125 Plan 

A. Section 125 of the Internal Revenue Code allows Teaching Staff Members 
to obtain certain selected fringe benefits with pretax dollars. 

B. The fringe benefits currently available under the plan are: 

1. Part A-Insurance premiums 
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2. Part B-Medical 

3. Part C-Dependent Care 

C. The forms shall be submitted to the Treasurer on or before September 1st of 
each year. 

D. This plan will be available to Teaching Staff Members as Jong as it is made 
available by the Internal Revenue Service in its present form or until such 
time as it is negotiated to be removed from this AGREEMENT. 

15.06 Any dispute which may arise as to whether an ASSOCIATION Member properly 
executed or revoked a "Payroll Deduction of Association Dues Authorization and 
Direction" form and/or an "Fund for Children and Public Education Committee 
Fund Authorization and Direction" form shall be subject to the grievance and 
arbitration procedures provided herein. 

15.07 The ASSOCIATION agrees to indemnify and save the BOARD harmless against 
any and all claims that shall arise out of or by reason of any action taken by the 
BOARD in compliance with provisions of this ARTICLE with respect to the 
deduction of either ASSOCIATION dues, fees or contributions to the Fund for 
Children and Public Education Committee. 

15.08 The Treasurer of the BOARD will forward all monies withheld from employee 
pay checks for optional deductions, such as professional dues/fees, tax shelter 
annuities, credit union etc., for all designated agencies within ten (I 0) working 
days of the original deduction. 

ARTICLE SIXTEEN - TRANSFERS 

16.01 Each Teaching Staff Member is assigned to a specific pos1t10n, but may be 
transferred to any other position for which he or she is qualified and holds 
certification/Iicensure. The provisions of this ARTICLE will not be used to block 
the recall of a Teaching Staff Member who is on suspended contract status 
pursuant to the provisions of ARTICLE TWENTY. 

16.02 A voluntary transfer for any open position in the District may be requested in 
writing to the Director of Human Resources by a Teaching Staff Member. 

A. A request for transfer does not guarantee that a transfer will be made. Each 
request must be considered in terms of available vacancies, number of 
transfers requested, and numbers of transfers which have been affected. 
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B. 

16.03 A. 

Before new employees are assigned, requests for transfers from qualified 
employees (appropriate certification, positive performance evaluations) 
shall be seriously considered, which shall include participation in the 
interview process. 

Teaching Staff Members are encouraged to discuss transfers or their 
intention to make transfer applications with the appropriate administrator. 

Involuntary transfer of a Teaching Staff Member may be initiated by the 
Superintendent or his designate. The Teaching Staff Member shall be 
informed in writing of the reason for the involuntary transfer. Involuntary 
transfers usually will be made for the following reasons: 

I. When a surplus of Teaching Staff Members is created in a 
department, unit, or building or due to redistricting of individual 
school boundaries. 

2. When a new school building is opened. 
3. Due to reduction or elimination or curtailment of a program or 

programs. 

4. Reduction of emollment in a school building. 

5. Return of a Teaching Staff Member from any leave of absence. 

6. Administrative decision to rearrange team Staffing and/or to realign 
Staff. 

This ARTICLE is not applicable to school Staff realignment within a building which may 
be made at the discretion of the Building Principal, provided such realignment does not 
block the recall of a Teaching Staff Member who is on suspended contract status pursuant 
to the provisions of ARTICLE TWENTY. 

B. Involuntary transfers will usually not be affected if voluntary transfers are 
available to satisfy the need, if the individuals requesting voluntary transfer 
are, in the opinion of the Superintendent, qualified for the position. When 
effecting involuntary transfers for any of the reasons set forth in 16.03A, 
the administration shall first consider system seniority. The administration 
may also consider other factors including, but not limited to: building 
seniority; team unit department seniority; certification/licensure; prior 
grade and subject level teaching experience; and assignments made when a 
Staff Member returns from any leave or suspended contract. If an 
involuntary transfer is made other than on the basis of system seniority, 
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written rationale for the involuntary transfer will be provided to the 
involuntarily transferred teacher. 

C. When a Teaching Staff Member is being considered for an involuntary 
transfer, he or she will meet with the Principal. If possible, he or she will 
meet with the teaching team that will be working with the transferred 
Teaching Staff Member. These meetings will take place prior to the 
transfer, if possible. 

16.04 Provided the provisions of this ARTICLE are followed, the decision of the 
Superintendent on transfers, voluntary or involuntary, shall be grieved at level 3 of 
the grievance procedure and shall not be subject to arbitration. 

ARTICLE SEVENTEEN - ADEQUATE SUPPLY OF MATERIALS 

17.01 The Instructional Improvement Committees, or their equivalent, in each school 
building, may make recommendations to their Building Principal regarding 
acquisitions of teaching materials and supplies to be budgeted for use within the 
building, department, or unit involved. 

ARTICLE EIGHTEEN - INSURANCE PROGRAM 

Preamble 

The insurance benefits reflected in this article have evolved from fixed very basic 
coverage some years ago to what has become an ever-changing, dynamic, group of health 
benefits to follow that present the need for an ongoing review and reevaluation of both 
the coverage and the costs. To keep up with this fast-paced situation, the Joint Insurance 
Committee was established in 1991 to meet on a regular basis. 

Through the early 1980's, the district coverage was through Blue Cross/Blue Shield with 
stable benefit levels and premiums. In the 1980's, federal law required employers to offer 
a health maintenance organization (HMO) as well as traditional coverage. Until 1991, 
the district offered Staff a choice between Blue Cross/Blue Shield and Western Ohio 
Health Maintenance Organization. 

By 1991, the revolution in health care benefits was in full swing as health care premiums 
were skyrocketing and carriers searched for ways to contain costs. As the laws changed 
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the district entered into multiyear agreements with Western Ohio HMO (now United) to 
be the sole provider of benefits. However, continual changes in benefit level caused the 
health insurance committee great concern. 

After much study, the committee recommended Anthem (formerly Blue Cross/Blue 
Shield) be awarded a three year contract commencing January 1, 1996. The package 
offered caps on rate increase and stable coverage. During the three years, coverage 
changes occurred that were beyond our control. 

During 1998, the committee looked at several proposals evaluating benefit levels, 
individual out-of-pocket charges and total premium costs. Multiyear agreements with 
coverage and rate guarantees were no longer available. The committee recommended a 
one year contract with Anthem for calendar 1999. Historically, health care contracts ran 
simultaneously with the length of the Master Agreement. This is no longer possible. 
Successor health care contracts must now be negotiated during the life of this Master 
Agreement. 

For calendar 2005 the committee recommended the introduction of two plans from 
Anthem along with four co-pay tiers. The two plans (basic and current) allowed 
subscribers a choice between two schedules of health benefits. The four co-pay tiers 
(single, employee with children, employee with spouse, and family) allowed for the cost 
of insurance to better reflect the number of people being covered. In addition, the 
committee recommended a three-year commitment to Anthem Dental with the same four 
tiers of premiums. 

For calendar 2008, it was agreed that the medical insurance platform would be comprised 
of a High Deductible Healthcare Plan (HDHP) and a Health Savings Account (RSA). A 
Health Retirement Account (HRA) would be offered to those individuals over the age of 
65 that would not otherwise be eligible for an RSA due to IRS regulations. The four tiers 
of premium (single, employee/spouse, employee/child(ren), family) would also remain in 
effect. In addition the committee recommended a 3 year commitment with Superior 
Dental Care with the same four tiers of premium. 

While the insurance committee has been replaced by the Discussion and Resolution 
Committee, the committee remains committed to vigilantly monitoring the insurance 
market in the interest of providing a high level of coverage in a cost efficient manner. 

18.01 Medical, Dental and Life Insurance Programs 

The following insurance programs shall be available for all Teaching Staff 
Members who have made application for such insurance, who are regular 
Teaching Staff Members employed by the BOARD, who either: (1) work at least 
thirty-six (36) weeks per year; or have an annual contract with the BOARD. 
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A. Medical Insurance Program 

I. Effective January 1, 2008, the BOARD shall provide a High 
Deductible Health Plan (HDHP) with the following provisions. 

Network Out-of-Network 
Deductible 
Single $2,000 $4,000 
Employee+Spouse $4,000 $8,000 
Employee+Children $4,000 $8,000 
Family $4,000 $8,000 

Out-of-Pocket Maximum 
Single $2,000 $10,000 
Employee+ Spouse $4,000 $20,000 
Employee+Children $4,000 $20,000 
Family $4,000 $20,000 

Coinsurance None 70% 

Deductibles for the HDHP shall be no less than the IRS minimum. Eligible health 
care expenses apply toward the deductibles and the out-of-pocket maximum 
including prescription drugs. 

2. Effective January 1, 2008, a Health Savings Account (HSA) shall 
be available for each Teaching Staff Member who is a part of the 
HDHP. The BOARD shall determine the custodian for the HSA. 
Any contribution by the Teaching Staff Member to her/his HSA up 
to the maximum limits provided by law may, at the member's 
discretion, be made either by payroll deduction or in a lump-sum 
payment. The HSA shall be maintained by the individual member 
for her/his exclusive benefit and that of her/his beneficiaries. 
Distributions of funds from this HSA may be made at any time 
upon the discretion of the member. The member is responsible for 
substantiating the distribution for qualified medical expenses. 

3. Due to IRS regulations for those Teaching Staff Members who are 
65 years of age and older and therefore are not eligible for an HSA, 
the BOARD shall provide a Health Retirement Account (HRA). 
The BOARD shall be the custodian of the HRA. Distribution of 
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funds from the HRA shall be made by the BOARD for qualified 
medical expenses received through HDHP. 

4. For Teaching Staff Members who are less than 65 years of age, the 
BOARD will contribute to each participating members' HSA 
account, an amount equal to eighty-five percent (85%) of the 
annual in-network deductible amount applicable to that member's 
insurance plan (single or family). Members may make additional 
contributions consistent with IRS regulations by payroll 
deduction. BOARD contributions to fully fund the HSA accounts 
at their maximum deduction levels will be made in January of each 
year. Teaching Staff Members who leave the insurance plan for 
any reason during the following twelve-month period will 
reimburse the BOARD at the rate of one-twelfth of the BOARD­
paid contribution for each month that the Teaching Staff Member 
is no longer in the plan. Teaching Staff Members hired after 
January 1 shall receive a pro-rated BOARD contribution based on 
the number of months in District employment during the initial 
year. 

5. For Teaching Staff Members who are 65 years of age or older, the 
BOARD will contribute to each participating member's HRA 
account an amount equal to eighty-five percent (85%) of the 
annual in-network deductible amount applicable to that member's 
insurance plan (single or family). BOARD contributions to fully 
fund the HRA accounts at their maximum deduction levels will be 
made in January of each year. Teaching Staff Members who leave 
the insurance plan for any reason during the following twelve­
month period will reimburse the BOARD at a maximum rate of 
one-twelfth of the BOARD-paid contribution for each month that 
the Teaching Staff Member is no longer in the plan. Teaching 
Staff Members hired after January 1 shall receive a pro-rated 
BOARD contribution based on the number of months in District 
employment during the initial year. 

B. Cost of Medical Insurance Program 

1. Subject to the provisions ofB (2) and B (3) below regarding medical 
insurance, the foregoing medical insurance program shall be 
provided to Teaching Staff Members employed on a full-time basis 
with fifteen percent (15%) of the cost being paid by the Teaching 
Staff Members and eighty-five percent (85%) of the cost of such 
insurance paid by the BOARD effective January 1, 2008. The 
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foregoing medical insurance shall be provided to Teaching Staff 
Members employed on a less than full-time basis but employed 
under a regular contract by the BOARD with the BOARD's portion 
of the premium cost as determined by taking the salary amount on 
the Teaching Staff Members contract as a percentage of a full-time 
teaching contract, such percentage being applied against the eighty­
five percent (85%) of the premium cost. Such part-time Teaching 
Staff Member shall be responsible for the payment of all premium 
cost in excess of the BOARD's contribution toward such cost. 
During the life of this Agreement, the BOARD will contribute 
eighty-five percent (85%) of the cost of the HSA or HRA and the 
Teaching Staff Member will contribute fifteen percent (15%) of the 
cost of the HSA or HRA annually. 

2. a. Effective January I, 2015, the first fifteen percent (15%) of the 
health insurance premium increase will be shared by the BOARD 
and the Teaching Staff Member at the premium percentage levels 
in place at the time of the renewal. 

If the premium increase is greater than 15%, then the Teaching Staff 
member portion increases by .3 of a percent for every 1 % above 
15% and the Board portion decreases by .3 of a percent for every I% 
above 15% with a cap of 80% Board- 20 % Teaching Staff Member 
split. 

If a premium increase is less than 15%, then the Teaching Staff 
Member portion decreases by .15 of a percent for every I% below 
15% and the Board portion increases by .15 of a percent for every 
I% below 15% with a cap of 85% Board - 15% Teaching Staff 
Member split. 

If a premium renewal is less than 0%, then the Teaching Staff 
Member portion decreases by .3 of a percent for every 1 % below 0% 
and the Board portion increases by .3 of a percent for every 1 % 
below 0% with a cap of 85% Board- 15% Teaching Staff Member 
split. 

The Association and the Board agree to meet annually to discuss 
renewal bids and cost containment. 
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b. Effective January 1, 2016, the first fifteen percent (15%) of the 
health insurance premium increase will be shared by the BOARD 
and the Teaching Staff Member at the premium percentage levels 
in place at the time of the renewal. 

If the premium increase is greater than 15%, then the Teaching Staff 
member portion increases by .3 of a percent for every 1 % above 
15% and the Board portion decreases by .3 of a percent for every 1 % 
above 15% with a cap of 80% Board- 20 % Teaching Staff Member 
split. 

If a premium increase is less than 15%, then the Teaching Staff 
Member portion decreases by .15 of a percent for every 1% below 
15% and the Board portion increases by .15 of a percent for every 
1 % below 15% with a cap of 85% Board - 15% Teaching Staff 
Member split. 

If a premium renewal is less than 0%, then the Teaching Staff 
Member portion decreases by .3 of a percent for every 1 % below 0% 
and the Board portion increases by .3 of a percent for every 1 % 
below 0% with a cap of 85% Board - 15% Teaching Staff Member 
split. 

The Association and the Board agree to meet annually to discuss 
renewal bids and cost containment. 

c. Effective January 1, 2017, the first fifteen percent (15%) of the 
health insurance premium increase will be shared by the BOARD 
and the Teaching Staff Member at the premium percentage levels 
in place at the time of the renewal. 

If the premium increase is greater than 15%, then the Teaching Staff 
member portion increases by .3 of a percent for every 1 % above 
15% and the Board portion decreases by .3 of a percent for every 1 % 
above 15% with a cap of 80% Board-20 % Teaching Staff Member 
split. 

If a premium increase is less than 15%, then the Teaching Staff 
Member portion decreases by .15 of a percent for every 1 % below 
15% and the Board portion increases by .15 of a percent for every 
1 % below 15% with a cap of 85% Board - 15% Teaching Staff 
Member split. 
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If a premium renewal is less than 0%, then the Teaching Staff 
Member portion decreases by .3 of a percent for every I% below 0% 
and the Board portion increases by .3 of a percent for every 1 % 
below 0% with a cap of 85% Board- 15% Teaching Staff Member 
split. 

The Association and the Board agree to meet annually to discuss 
renewal bids and cost containment. 

C. Dental Insurance Program 

1. The current Dental Expense Insurance program for Teaching Staff 
Members and dependents outlined in a Memorandum of 
Understanding, is incorporated into this Agreement and shall be in 
full force and effect until a successor program is negotiated by the 
Discussion and Resolution Committee. 

2. The dental insurance provided pursuant to this Agreement shall be 
subject to the conditions set forth in any insurance contract secured 
by the BOARD, provided, however, ifthe BOARD elects to change 
carriers, any new insurance coverage secured shall be equivalent to 
the coverage described in a Memorandum of Understanding, 
including the conditions set forth in the insurance contract. 

D. Cost of Dental Insurance Program 

The foregoing dental insurance program shall be provided to Teaching 
Staff Members employed on a full-time basis with ten percent (10%) of the 
cost being paid by the Teaching Staff Member and ninety percent (90%) of 
the cost of such insurance paid by the BOARD. 

E. Effective Date of Medical and Dental Insurance Programs 

Upon completion and filing of the required insurance forms on or prior to 
the forty-fifth ( 45th) day of employment on the active working payroll, 
coverage becomes effective on the date of hire or first (1st) day on active 
working payroll, whichever is the later date. Unless a properly completed 
application for insurance is filed with the Treasurer of the BOARD within 
forty-five (45) days of the date the Teaching Staff Member commences 
active working status, or returns to active working status from leave, 
whichever is applicable, coverage will not be available until the next open 
enrollment period. 

F. Life Insurance Program 
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1. The following Life Insurance program shall be provided without cost 
to Teaching Staff Members covered by this AGREEMENT on the 
date they commence actual employment with the BOARD: 

a. Life Insurance in the amount of Ten Thousand Dollars 
($10,000.00) or two (2) times the Teaching Staff Member's 
annual salary in September of each year (not including 
supplementals or extended time), whichever is the greater. 

b. Accidental Death and Dismemberment Insurance in the 
amount of Ten Thousand Dollars ($10,000.00) or nearest two 
(2) times the Teaching Staff Member's annual salary (not 
including supplementals or extended time), whichever is 
greater. 

c. At age 70 these coverages are reduced to the amount of Ten 
Thousand Dollars ($10,000) or one (1) times the Teaching 
Staff Member's annual salary in September of each year (not 
including supplementals or extended time), whichever is 
greater. 

2. All life insurance provided pursuant to this AGREEMENT shall be 
subject to the conditions and provisions set forth in the insurance 
contract secured by the BOARD, provided, however, ifthe BOARD 
elects to change carrier, any new insurance coverage secured shall be 
equivalent to the coverage described in Section 18.01 F (la), (lb), 
(1 c ), including the conditions set forth in the insurance carrier. 

18.02 General Provisions for all Insurance Programs 

A. Appropriate information and application forms will be provided to all new 
Teaching Staff Members by the Treasurer at the time of pre-employment 
processing, and it is desirable that such applications be completed and filed 
at that time if the Teaching Staff Member desires insurance coverage. A 
notification regarding the annual open enrollment will be made. 

B. In the event a Teaching Staff Member desires to change from one type of 
coverage to a different type of coverage (e.g., single to family), the 
Teaching Staff Member must file a new application with the Treasurer of 
the BOARD. For the changed coverage to be effective on the date of the 
change of marital status of the Teaching Staff Member, the new application 
must be on file with the Treasurer of the BOARD before the effective date 
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of the change of marital status. The effective date of changed coverage for 
applications received after the date of change of marital status will be the 
date such application is received at the office of the insurance carrier. 

C. All insurance programs shall be continued for any eligible Teaching Staff 
Member who pays the Teaching Staff Member's portion of the medical or 
dental insurance without cost for the life insurance during any period when 
such Teaching Staff Member is on the active working payroll, compensated 
sick leave, compensated leave of absence (except for any part-pay 
compensated leave of absence), or non-compensated or part-pay 
compensated approved leave of absence of less than thirty (30) days, 
disability leave of absence of less than ninety (90) days, or for Teaching 
Staff Members working only during the regular school year and not 
working during the summer break period, until such Teaching Staff 
Members either resign their employment status or fail to return to active 
working status at the commencement of the next school year. Teaching 
Staff Members on non-compensated approved leave of absence (except 
disability leave of absence) of over thirty (30) days' duration, who desire to 
continue insurance coverage past the period for which the BOARD has 
agreed to continue coverage for the Teaching Staff Member may do so by 
paying the full group premium for such insurance premium to the Treasurer 
of the BOARD on or before the seventeenth (17th) day of the month prior 
to any month such coverage is desired to be continued. Full time Teaching 
Staff Members on approved disability leave of absence of over ninety (90) 
days duration who desire to continue insurance coverage for the Teaching 
Staff Member may do so by paying one-half (1/2) of the full group 
insurance premium for such insurance to the Treasurer of the BOARD on 
or before the seventeenth (17th) day of the month prior to any month such 
coverage is desired to be continued for the remainder of the first year of the 
disability leave. In the case of Teaching Staff Members who work less than 
full-time the Board shall pay one-half (1/2) of the premium it pays when 
such Teaching Staff Member is on the active working payroll. In the event 
such part premium is timely paid by the Teaching Staff Member, the 
BOARD will be responsible for the remaining one-half (1/2) of the full 
group premium for the remainder of the first year of disability leave. In the 
event coverage is discontinued for any period, the Teaching Staff Members 
shall have the right to acquire insurance through the insurance carrier in 
accordance with its policies and coverage cannot be reacquired through the 
BOARD until the Teaching Staff Member returns to active working status. 

D. For the purpose of this ARTICLE, the effective date of the resignation of 
any Teaching Staff Member shall be either: ( 1) the effective date of 
resignation as stated in the letter of resignation, if such effective date occurs 
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during the regular instructional year, or, (2) the day prior to the 
commencement of the next school year where the instructional year has 
been completed by the resigning Teaching Staff Member. 

E. Teaching Staff Members who exercise their right to pay any premium to 
continue any of the foregoing insurances either under provisions of this 
AGREEMENT or under provisions contained in Ohio law or under any 
such rights contained under Federal law shall in no event be required to pay 
more than one-hundred two percent (102%) of any premium of any 
msurance coverage. 

ARTICLE NINETEEN - NOTIFICATION OF VACANCIES AND 
EMPLOYMENT OF RETIRED TEACHING STAFF MEMBERS 

19. 01 A vacancy shall be defined as an open position of employment for all or part of a 
school year for which the Administration has determined that there is a need to 
offer a regular teaching contract. 

19.02 During the regular school calendar year, seven (7) days prior to the filling of any 
teaching, administrative, educational aide or supplementary anticipated openings 
for certificated/licensed Staff, the Director of Human Resources will use e-mail to 
attach a copy of the job posting. This e-mail will be sent to each Building 
Principal to post a "hard copy" in the school office. The e-mail will also be sent to 
the ASSOCIATION President and to each of the ASSOCIATION'S building 
representatives who will post a "hard copy" in the teachers' lounge and/or the 
teachers' workroom. 

A. Any Teaching Staff Member desiring to be considered for any positions 
that may open in the sununer, when schools are closed, should file a letter 
of intent with the Director of Human Resources. 

19.03 Employment of Retired Teaching Staff Members 

The following provisions will apply to the rehire of Teaching Staff Members who 
have retired from the Centerville City Schools, and expressly supersede all 
relevant provisions of the Ohio Revised Code, including but not limited to 
§§3319.11 and 3319.111, and all other applicable Ohio statutes. 
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A. Re-Emolovment. The parties are committed to recruiting and hiring the best 
qualified teachers to fill vacancies. The rehiring of Teaching Staff Members who 
retire from the Centerville City Schools is not automatic. Retired Teaching Staff 
Members must apply for each vacancy for which they wish to be considered, and 
compete with other applicants as a part of the selection process. 

B. Break in Service and Senioritv. Retirement of a Teaching Staff Member from the 
Centerville City Schools will be considered a break in service, and a Teaching 
Staff Member who is then rehired will be considered a new hire with no system 
seniority. 

C. Placement on Salarv Schedule. This provision expressly supersedes Ohio Rev. 
Code §3317.13, Article 30 of this Agreement, and other applicable laws. A retired 
Teaching Staff Member who is rehired will be placed on Step 0 on the Bachelor 
Entry-Level Teacher Salary. The retired teacher will remain on Step 0 and not 
advance for years of experience. 

D. Contract. This paragraph expressly supersedes Ohio Revised Code §§3319.08 and 
3319.11 and other applicable laws. 

1. A retired Teaching Staff Member who is rehired will be employed on a 
limited contract for a term of one (I) year. Such contract will expire 
automatically by its own tem1s at the end of the school year, without the 
necessity of a resignation from the Teaching Staff Member, or without the 
necessity of Board action. Such Teaching Staff Member shall not be 
deemed reemployed when notice of nonrenewal is not given. Any further 
employment of the Teaching Staff Member will be pursuant to Paragraph A 
of this Section. 

2. A retired Teaching Staff Member who is rehired will not be eligible for 
continuing contract. 

E. Evaluation, A retired Teaching Staff Member who is retired will be evaluated in 
the Professional Practice Program. 

F. Severance Pay. If retiring from the Centerville City Schools, a Teaching Staff 
Member must take severance pay at the time of retirement, thereby extinguishing sick 
leave accumulation. A retired Teaching Staff Member who is rehired will be eligible to 
convert sick leave to severance pay upon separation from subsequent employment, if 
such Teaching Staff Member has completed five (5) years of employment as a 
retired/rehired Teaching Staff Member in the Centerville City Schools. A retired 
Teaching Staff Member who is rehired is not eligible for the 
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G. Sick Leave. A retired Teaching Staff Member who is rehired will begin 
employment with zero (0) days of accumulated sick leave, and will accrue and 
accumulate sick leave in accordance with the provisions of Article Nine of this 
Agreement. 

H. Other Fringe Benefits. Retired Teaching Staff Members who are retired will 
receive retirement contributions, insurance, personal leave and all other fringe 
benefits in accordance with this Agreement. 

I. Applicability of Other Contract Provisions. Except to the extent specifically 
addressed in this Article, all provisions of this Agreement apply to retired 
Teaching Staff Members who are rehired. 

ARTICLE TWENTY - REDUCTION OF TEACHING STAFF AND NON­
RENEW AL AND TERMINATION OF TEACHING STAFF MEMBER 

CONTRACTS 

20.01 If the BOARD determines that it is necessary to reduce the number of Teaching 
Staff Members for any school year to a number less than the school year before at 
either the elementary, middle, or high school level, and such reductions cannot be 
accomplished through normal attrition, the BOARD, after considering the 
recommendations of the Superintendent, may make reasonable reductions 
determined by the BOARD, in accordance with the following guidelines: 

A. In making any such reduction, the Board shall proceed to suspend contracts 
in accordance with the recommendation of the Superintendent, who shall, 
within each teaching field affected, give preference to teachers on 
continuing contracts. During the term of this Agreement, such decisions 
will be based on teacher performance measures (professional performance 
scores) obtained through the teacher evaluation process. Teachers within 
each teaching field affected, whose most recent evaluation reflects an 
Ineffective rating, shall be laid off first, followed by teachers with a 
Developing rating, followed by teachers with either Accomplished or 
Skilled ratings. The Board shall give preference within each category to 
teachers with greater seniority. 

B. Staff working in auxiliary service positions in non-Centerville City School 
Buildings shall be deemed employed in the auxiliary service positions only. 

C. Seniority will begin to accrue on the first (1st) day of actual work on the 
Teaching Staff Member's first (!st) contract signed by the BOARD 
President. Part-time Teaching Staff Members shall accrue district seniority 
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prorated on the basis of their part-time service. When two (2) or more 
Teaching Staff Members in the same certification area(s) have equal 
seniority, the first tie breaker shall be the calculation of the continuous 
seniority in the District as determined by the day, month, and year signed 
by the BOARD President on the Teaching Staff Member's first contract. If 
two (2) or more Teaching Staff Members in the same certification area(s) 
remain equal in seniority, the Superintendent shall determine which 
Teaching Staff Member(s) shall be retained and/or recalled, and shall 
provide the affected Teaching Staff Member(s) involved and the 
ASSOCIATION the rationale for the determination. 

D. Suspension of contracts shall occur to tenured teachers only after all non­
tenured teachers in the given teaching field have been suspended. 
Suspension of tenured teachers, when necessary, shall occur in the same 
manner as non-tenured teachers above. 

E. Displacement rights for Teaching Staff Members in active teaching status, 
who have received notice from the Superintendent that their contract may 
be recommended for suspension, shall be limited to areas of the teacher's 
present certification/licensure on file in the Human Resources Office at the 
beginning of each school year. A Teaching Staff Member on a suspended 
contract shall not have the right to bump/displace a Teaching Staff Member 
on active teaching status. 

F. Leaves of absence shall not constitute an interruption in continuous service; 
however, the time that the Teaching Staff Member was on leave will not be 
counted in total years of service in determining district seniority rights. 

G. Seniority shall be lost when a teacher resigns, retires, or leaves employment 
with the BOARD and is not re-employed prior to February 1st of the 
succeeding school year. 

H. Teaching Staff Members whose contracts have been suspended because of 
Staff reductions and who have exhausted their displacement rights, shall be 
deemed to be on layoff and given the right of recall in inverse order of 
suspension of contracts. Recall rights shall be limited to openings in areas 
of the Teaching Staff Member's certification on file in the Personnel Office 
at the time of suspension of the Teaching Staff Member's contract, or 
additional areas of certification obtained after the time of suspension of the 
Teaching Staff Member's contract. Additional areas of certification 
obtained after the Teaching Staff Member commences a lay off may be 
added one time each year between June 1st and June 30th. Notification of 
recall shall be forwarded by certified mail, return receipt requested, to the 
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Teaching Staff Member. A Teaching Staff Member shall have the right to 
refuse to accept recall to the first position recalled to for the remainder of 
that school year. In a subsequent school year, failure of the Teaching Staff 
Member to accept recall under a regular teaching contract to the second 
such position recalled to within fourteen (14) days of the receipt of the 
recall notice or first day of attempted delivery of recall notice shall receive 
the BOARD's obligation to recall. Teaching Staff Members shall be 
responsible for notifying the Personnel Office, in writing, of address 
changes to which the recall notice is to be mailed. The recall notice shall 
be mailed to the last address of record on the records of the BOARD. The 
obligation of the BOARD to recall Teaching Staff Members whose 
contracts have been suspended because of Staff reductions is limited to 
three (3) calendar years after the date of the original suspension. The date 
of the suspension shall be at the end of the contract year in which it occurs. 

I. The BOARD shall have the right to recall a Teaching Staff Member on 
suspended contract status to a position as a substitute teacher but employed 
under a regular teaching contract, if such a substitute position may, in the 
opinion of the Superintendent, evolve into a regular teaching position, said 
change will be for the remainder of the school year. 

J. This reduction in force article will not apply to Teaching Staff Members 
who are employed for less than a fifty percent (50%) teaching contract and 
who have been employed by the BOARD for less than three (3) continuous 
years. The BOARD may non-renew said Teaching Staff Member's 
teaching contracts without recall rights. 

20.02 Termination of a Continuing Contract or a Limited Contract During Its Term 

The continuing contract of a Teaching Staff Member or the limited contract of a 
Teaching Staff Member during its term, may be terminated by the BOARD in 
accordance with provisions of Ohio Revised Code, Section 3319.16. During the 
term of this Agreement, the Board shall not base a decision to terminate a 
teacher's continuing contract or a limited contract during its term on value added 
data or student growth measures. Such decisions may be based on teacher 
performance measures (professional performance scores) obtained through the 
teacher evaluation process. 

20.03 Non-renewal of a Limited Contract at the End of Its Term 

The limited contract of a Teaching Staff Member may be non-renewed at the end 
of its term, by the BOARD in accordance with provisions of Ohio Revised Code, 
Section 3319.11. The Teacher Evaluation Program shall be as set forth in 
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Appendix K of this Agreement. During the term of this Agreement, the Board 
shall not base a decision to non-renew a teacher's limited contract at the end of its 
term on value added data or student growth measures. Such decisions may be 
based on teacher performance measures (professional performance scores) 
obtained through the teacher evaluation process. Evaluations shall be used in 
making non-renewal decisions and may be determinative in those decisions. 

20. 04 When Staff reduction is anticipated, the Superintendent shall give notice of the 
intent to recommend the suspension of contracts to the ASSOCIATION at least 
thirty (30) days prior to BOARD action to reduce Staff. The Superintendent's 
central office Staff and the ASSOCIATION shall confer on the reasons for such 
reductions. 

20. 05 A list shall be prepared and updated annually ranking all tenured teachers in the 
district by seniority, giving areas of certification and present teaching and building 
assignments. A list shall be prepared and updated annually ranking all non­
tenured teachers in the district by seniority, giving areas of certification and 
present teaching and building assignments. Twenty (20) copies of these lists shall 
be given to the ASSOCIATION President by December I of each year. 

20.06 The foregoing reduction of Teaching Staff policy shall not be applicable to 
reductions in the total Teaching Staff Members at either the elementary, middle or 
high school level employed if such reductions are effected through "normal 
attrition". The term "normal attrition" shall be defined to include only 
terminations, resignations, or retirements. 

20.07 The provisions of ARTICLE 28.01 (B) notwithstanding, factual disputes 
concerning seniority, certification, and recall as they apply to this reduction in the 
Teaching Staff article may be made the subject of a grievance and shall be first 
grieved at Level 3 of the grievance procedure. 

20.08 Calculation of Seniority for Reduction in Teaching Staff 

A Base of Calculation 

1. Seniority shall be calculated using a base of one hundred eighty­
seven (187) days for a school calendar year for regular teachers. A 
Staff Member cannot receive more than one ( 1) year of credit in any 
one (1) school calendar year. 

2. Fractional years of seniority will be calculated on a percentage basis 
to be rounded out to the nearest one-hundredth (1/100) on the base 
year of one hundred eighty-seven (187) days. This calculation 
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applies to teachers who began employment after the beginning of a 
school year, or who took approved leave during the school year for 
which there was no accrual of seniority. 

3. Part-time teachers, teachers employed all one hundred eighty-seven 
(187) days but Jess than a full day, will calculate their seniority 
based upon the prorated salary listed on their contract. 

4. Teachers with extended time will have their seniority calculated 
based upon the same one hundred eighty-seven (187) school 
calendar days as all other teachers. Only those days missed in 1, 2, 
or 3 of the above which fall during the one hundred eighty-seven 
(187) school calendar days will be deducted in the seniority 
calculation. Extended days will not be used in calculation of 
seniority. 

B. Seniority Accrual 

I. Seniority cannot be accrued when a teacher is on one (I) of the 
following leaves: 

Child Care Leave (11.07) 
Leave of Absence for Study or Research (I I. I 0) 
Political Leave (11.11) 
National and State Officers (11.12) 
Sabbatical Leave (11.13) 
Long Term Leave of Absence Without Pay (11.15) 

2. The use of unpaid disability leave of fifteen ( 15) days or less in any 
one(!) school calendar year will not result in the loss of seniority. If 
the use of unpaid disability leave exceeds fifteen (15) days, the total 
amount of time spent on unpaid disability leave will be deducted in 
seniority. 

3. Staff Members hired after the beginning of the school calendar year 
will have their seniority begin to be calculated with their first day of 
work. 

4. Teachers on suspended contracts shall neither lose semonty nor 
accumulate additional seniority during the time period of contract 
suspension. Teachers on suspended contract will lose all seniority if 
not recalled in the time limits set forth in ARTICLE TWENTY, 
Section 20.0J(H). 
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ARTICLE TWENTY-ONE - SCHOOL CALENDAR 

21.01 The school calendar for 2014-15 is reflected in Appendices K. The school 
calendars for 2015-16 and 2016-17 school year shall be developed by the 
Administration through negotiations with the ASSOCIATION, which shall 
commence in the fall of 2015. The representatives will negotiate in good faith 
with the object ofreaching agreement on the school calendar; however, if 
agreement on a school calendar following negotiations for a reasonable period of 
time, not less than forty-five (45) calendar days, is not achieved, the 
Administration shall submit a proposed basic calendar to the BOARD; provided, 
however, the ASSOCIATION shall have the right to provide its input to the 
BOARD regarding the basic school calendar during the meeting when the 
Administration submits its proposed basic calendar to the BOARD. The BOARD 
shall have the right to adopt the school calendar, which shall be the basic school 
calendar for the school year. 

21.02 In developing a school calendar, such calendar shall be: 

A. No more than one hundred eighty-seven (187) total days of required 
Teaching Staff Member attendance. 

B. No more than one hundred eighty (180) total teaching days. 

C. The breakdown of these days will be listed on the school calendar each 
year. 

21.03 In the event of an unforeseen emergency situation mandating the closing and/or 
the suspension of school operations, the BOARD shall have the right to change the 
school calendar; provided, however, no change shall increase the maximum days 
set foith in Section 21.02, and before doing so, the ASSOCIATION shall be 
afforded notice and opportunity to discuss the matter with the Administration. 

21.04 A copy of the school calendar shall be posted in each school within one (1) week 
after adoption by the BOARD, and the BOARD shall furnish each employee a 
copy of said calendar after adoption. 

21.05 The Administration shall have the right to schedule additional in-service days, 
other than opening day in-service, and WOEA in-service day, parent-teacher 
conference days, early dismissal days, etc., within the basic adopted school 
calendar. 
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21.06 Within the framework of the negotiated calendar, the grades K-8 conferences for 
each school year will be held according to the following schedule: 

A. There will be two (2) days designated for conferences each fall. Teachers 
will establish their conference schedule to include fifteen (15) hours over 
the two (2) days. At least three (3) of these hours are to occur after 4:00 
p.m. on Day 1 of conferences and at least three (3) of the remaining twelve 
(12) hours are to occur after 4:00 p.m. on Day 2 of conferences. 

B. Middle school conferences will be in accordance with Article 21.06(A) 
Middle school teachers will have one and one-half(l-1/2)-days ofin­
service obligation. 

C. Kindergarten conferences will be held as follows: 
• Fall conferences will be scheduled with. 

--Three (3) days of conferences with substitutes provided for one day 
--Two (2) evenings of conferences 

• The second conference will be scheduled with 
--Two (2) days in the spring with substitute teachers being supplied 
--Two (2) evenings of conferences 

• Kindergarten teachers will have one and one half (1 'h) days of in­
service obligation. 

D. Conferences for Grade 2-5 will be held as follows: 
• Fall conferences in accordance with Article 21.06 (A). 
• One evening conference will be scheduled after the beginning of the 

second semester. At least three (3) hours are to occur after 4:00 p.m. 
• Teachers in Grades 2-5 will have one and one half (1 'h) days of in­

service obligation. 

E. Conferences for Grade 1 will be as follows: 
• Fall conferences in accordance with Article 21.06 (A). 
• One evening conference will be scheduled after the beginning of the 

second semester. At least three (3) hours are to occur after 4:00 p.m. 
• Teachers in Grade 1 will have one and one half (l 'h) days of in­

service obligation. 

F. The Association and Administration will meet to determine a dates for one 
evening conference for second semester for grades 1-5 
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21.07 Within the framework of the negotiated calendar, the high school conferences will 
be held according to the following schedule: 

A. 

B. 

C. 

21.08 A. 

B. 

Early dismissal approximately three (3) weeks before the conferences to 
allow for conference preparation. 

There will be one and one-half days (I 1/2) of conferences. Teachers will 
establish their conference schedule to include three (3) hours after 4:00 p.m. 
on each of the two nights designated for evening conferences and four ( 4) 
hours will be scheduled on the afternoon designated for conferences. 

High School teachers will have one and one half (11-s) days of in-service 
obligation. 

Centerville City Schools reading specialists in grades 1-5 elementary 
buildings will conduct parent-teacher conferences for one ( 1) extra day in 
the fall and one (1) extra day in the spring. Students will attend school on 
these days and remain in their regular classroom. 

Teachers will establish their conference schedule to include twenty one (21) 
hours over the three (3) days, with three (3) of these hours being after 4:00 
p.m. on the night designated for evening conferences. 

Conference schedules for each school year will be negotiated as part of the calendar. 

ARTICLE TWENTY-TWO-TIME TO COMPLETE 
STUDENT PROGRESS REPORTS 

22.01 Teaching Staff Members shall have three (3) school days to complete student 
progress reports after the end of each grading period as defmed by the schoo 1 
calendar. Provision of three (3) days to complete reports shall assure that students 
are provided an opportunity to submit all work to be included in the assessment 
during the grading period, and that Teaching Staff Members shall have time to 
evaluate in a deliberative, professional manner. Teaching Staff Members shall be 
allowed the equivalent of three (3) calendar days, one (1) of which shall be the 
Records and Reports Day, to complete end-of-school-year progress reports. 

22.02 In recognition of the fact that teachers of Kindergarten, Grade 1 and Grade 2 
students utilize a different format for student assessment that includes individual 
assessment data, analysis of running records, and the compilation, maintenance, 
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and analysis of student assessment, the parties agree to compensate said teachers 
for completion of this work outside of the regular work day to a maximum of ten 
(10) hours annually at the curriculum rate of pay. Teachers are required to submit 
the appropriate payroll form to their principal for approval at the end of the first 
and third quarters. 

22.03 1n recognition of the fact that all teachers, pre-K through grade 12, are required to 
complete various assessments and reports, one-half (Yz) day of compensation, 
calculated on the employee's daily rate, will be provided with the addition of Day 
187 in this Negotiated Agreement. 

ARTICLE TWENTY-THREE - PLANNING TIME 

23.01 Elementary Teaching Staff Members grades 2-5 shall have a minimum of Two 
Hundred Ten (210) minutes of planning time each full week of instruction. 
Planning times shall be daily in increments of thirty (30) to forty-five ( 45) 
minutes. Grades K-1 teachers will receive at least the same amount of planning 
time as other elementary teachers. 

Current coordinated fine arts teams will not serve more than two (2) buildings. 
IMC directors/counselors may be part of the Elementary Plan Time rotation 
schedule. 

Art, music, PE, IMC and Special education teachers will be provided Two 
Hundred Ten (210) minutes planning time per week. 

23.02 Each middle school and high school Teaching Staff Member shall have one (1) 
period each day as planning time or the equivalent of five (5) periods of planning 
time each week. 

23.03 Planning time shall be defined as duty-free time not less than thirty (30) minutes in 
length. 

23.04 Planning time does not have to be used exclusively for planning, but may include 
parent telephone calls, parent conferences, meetings with the Building Principal, 
and other related tasks which facilitate Teaching Staff Member's duties. 

23.05 The current high school schedule is one (1) advisory period, five (5) 
teaching/supervision periods, one (1) planning period, one (1) lunch period. Any 
proposed change in the high school schedule is a mandatory subject of 
negotiations. 

ARTICLE TWENTY-FOUR - LENGTH OF WORK DAY/DUTY ASSIGNMENTS 
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24.01 The teachers' work day shall be seven and one-half (7 1/2) hours daily Monday 
through Friday with the exception of scheduled parent/teacher conferences, 
scheduled open house, and meetings called pursuant to ARTICLE FIVE of this 
AGREEMENT. Emergency situations such as fire, inclement weather, late buses, 
etc., can alter the seven and one-half (7 112) hour work day. 

Notwithstanding the foregoing, teachers are expected to be prepared to teach 
classes and are expected to perform teacher duties such as planning, grading 
papers and other teaching activities in accordance with the graded courses of 
learning. 

24.02 Teaching Staff Members have the responsibility to perform work assigrunents 
during the recognized teacher duty day. 

24.03 In making such assignments, the Building Principal will take into consideration, 
among other factors, the teaching load of each Teaching Staff Member, including 
special subject teachers, and any losses in planning time which may have 
occurred, in order to equitably distribute all such assignments. 

24.04 Supplemental duty assigrunents as listed in Appendix H shall be posted. There 
should be no obligation on the part of Teaching Staff Members to apply for or 
accept such supplemental assignments. Refusal of such supplemental assignment 
shall not be cause for discipline, reprimand or adverse evaluation. 

24.05 High School Counselors and Evening Hours 
A. It is understood that CHS Guidance Counselors will attend the following 

meetings: 

1. Freshman Parent Orientation 
2. College Information Night 
3. Financial Aid Night 
4. College and Career Fair 

B. As an additional service to parents and students, Guidance Counselors will 
provide evening programs on a variety of topics. Up to one program per 
year per counselor will be offered. Counselors will be given time off 
proportional to the time worked beyond the work day as defined in the 
MASTER AGREEMENT. 

C. Guidance Counselors will be given proportional time off for individual 
evening conference with parents as determined necessary by the high 
school principal and the Guidance Counselor involved. 
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ARTICLE TVi7ENTY-FIVE-PRINCIPAL ABSENCE 

25. 01 This procedure shall be applicable to the absence of Building Principals in the 
elementary and middle schools, and to the absence of Unit Principals in the High 
Schools. 

25.02 It may be necessary from time to time for a Building-Unit Principal to be absent 
from the building while school is in session. The Principal shall designate one (1) 
Teaching Staff Member in the building to act in his/her capacity during absence. 

25.03 The Principal shall also designate another Teaching Staff Member in the building 
to act in this capacity in the event the Principal is absent and the first designated 
individual is also absent. 

25.04 Such designations shall be made at the opening of school and will be applicable 
for the entire school year. 

25.05 A substitute teacher shall be hired for the assignment of the Teaching Staff 
Member Principal designee, subject to the approval of the Superintendent or 
his/her representative, if the Principal: 
A. Will be out of the District for an entire day; 

B. Cannot be reached by telephone during his/her absence from the building; 

C. Is on sick leave; or 
D. Is on other extended absence approved by the Superintendent. 

25.06 Iu the event of the Principal's absence from the building for any of the reasons 
stated in Section 25.05 the Principal designate should be notified by the Building 
Principal or other authorized person. 

ARTICLE TVi1ENTY-SIX - SUMMER SCHOOL EMPLOYMENT 

26.01 The provisions of this ARTICLE shall be applicable only to summer school 
employment for courses offered for credit (Carnegie Units). 

26.02 On or about April 1, the summer school principals (and department chairpersons 
in high school) should confer to decide tentative summer school curriculum based 
upon students' needs and interests. 

26.03 On or about May 1, a list of tentative courses to be offered and their location 
should be given to the student body. 
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26.04 Summer school principals should send a letter to all Teaching Staff Members 
employed in the regular school year in the levels in which summer school will be 
offered, on or about May 1, outlining the following: 

A. Tentative course offerings; 

B. Tentative location for classes; 

C. Criteria for employment of faculty; 

D. Financial remuneration; 

E. Statement of desire to teach summer school to be signed by the Teaching 
Staff Member and returned to his/her Building Principal on or about May 
10. 

26.05 Employment criteria: Teaching Staff Members who submit a statement of desire 
to teach summer school shall be prioritized with consideration given to the 
following: 

A. Hold valid teaching certificate. 

B. Competence of Teaching Staff Members in the subject matter area as 
determined by the summer school principal (and department chairpersons 
in high schools). 

C. Teaching Staff Members within the school system. 

D. Teaching Staff Members within the academic department. 

E. Teaching Staff Members teaching the particular subject during regular 
school year. 

F. Consideration of: 

1. Past experience in teaching summer school; 
2. Department seniority; and 
3. District seniority. 

G. Intent to continue teaching in the Centerville City Schools. 

26.06 The summer school principal should be prepared to explain to Teaching Staff 
Members why they are in the respective positions on the priority list. 
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26.07 The summer school principal shall recommend to the Director of Human 
Resources a list of Teaching Staff Members to teach summer school. The list v.cill 
be submitted in priority sequence on or about June 1. 

26.08 The Superintendent shall have the sole right to determine whether a program/class 
shall be conducted in the summer school, and whether a program/class once 
started will be discontinued, and his/her decision regarding such matters shall be 
final. 

26.09 The hourly rate for summer school pay shall be calculated at .0009 of the base 
B.A. minimum salary in effect at the termination of the previous regular school 
year. In the event a program/class is commenced and is thereafter discontinued, 
the Teaching Staff Member shall be paid for the hours the program/class was in 
session before it was discontinued. 

ARTICLE TWENTY-SEVEN - TEACHER EVALUATION 

27.01 The teacher evaluation program outlined in Appendix K entitled Teacher 
Evaluation Program is incorporated into this Agreement and shall remain in full 
force and effect until a successor program is negotiated by the Discussion and 
Resolution Committee. The District Evaluation Committee will make 
recommendations to the Discussion and Resolution Committee regarding any 
changes. 

27.02 In the event a Teaching Staff Member does not agree with any evaluation, the 
Teaching Staff Member may file a grievance concerning such evaluation; 
provided, however, such grievance shall not be appealable to arbitration. 

27.03 Application Procedures for Continuing Contract Status are as follows: 

A. A Teaching Staff Member (whether at the end or in the middle of a multiple 
year contract) is eligible for continuing contract consideration ifs/he meets 
the requirements of one of the following scenarios: 

1. The teacher holds a professional, is on active teaching status, and has 
taught for at least three of the last five years in the District; 

2. The teacher was initially issued a teacher's certificate or educator 
license prior to January 1, 2011, holds a professional educator 
license issued under section 3 319 .22 or 3 319 .222 or former section 
3319.22 of the Revised Code or a senior professional educator 
license or lead professional educator license issued under section 
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3319.22 of the Revised Code, is on active teaching status, and has 
taught for at least three (3) of the last five (5) school years in the 
district, and completed the applicable one of the following: 

(a) If the teacher did not hold a master's degree at the time of 
initially receiving a teacher's certificate under former law or an 
educator license, thirty semester hours of coursework in the area 
of licensure or in an area related to the teaching field since the 
initial issuance of such certificate or license; or 

(b) If the teacher held a master's degree at the time of initially 
receiving a teacher's certificate under former law or an educator 
license, six semester hours of graduate coursework in the area of 
licensure or in an area related to the teaching field since the 
initial issuance of such certificate or license. 

3. The teacher never held a teacher's certificate and was initially issued 
an educator license on or after January 1, 2011, holds a professional 
educator license, senior professional educator license, or lead 
professional educator license issued under section 3319.22 of the 
Revised Code, has held such educator license for at least seven 
years, is on active teaching status, has taught for at least three of the 
last five years in the District, and completed the applicable one of 
the following: 

a) lfthe Teaching Staff Member did not hold a master's degree 
at the time of initially receiving an educator license, thirty 
semester hours of coursework in the area of licensure or in an 
area related to the teaching field since the initial issuance of 
that license; 

b) lfthe Teaching Staff Member held a master's degree at the 
time of initially receiving an educator license, six semester 
hours of graduate coursework in the area of licensure or in an 
area related to the teaching field since the initial issuance of 
that license. 

4. A Teaching Staff Member who has taught in another Ohio school 
district is eligible for continuing contract consideration if he/she has 
taught under a continuing contract in another Ohio school district 
and has taught in Centerville for at least two (2) school years and 
meets the requirements of paragraphs 1, 2, and 3 of this section. 
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B. Teaching Staff Members who qualify for continuing contract status under 
Section 27.03A must have all necessary requirements on file with the 
Director of Human Resources and apply in writing for continuing contract 
consideration no later than October 1. These requirements supersede tenure 
eligibility under Revised Code 3319.11. 

C. Teaching Staff Members eligible for a continuing contract will participate 
in the Professional Practice Evaluation Program as defined in Appendix K 
entitled Teacher Evaluation Program. The observations shall be completed 
by May 1 and the fmal evaluation report shall be completed by May 10. 

D. Teaching Staff Members who meet the requirements in 27.03 A, B and C 
will be considered for continuing contract status for the following school 
year with contract status determination being made at the regular May 
BOARD meeting. 

E. A Teaching Staff Member, if eligible for continuing contract under 27.03 A 
may apply for continuing contract consideration prior to October 1 at the 
start of year three (3) under 27.03A.1., at the start of year seven (7) under 
27.03A.2., or at the start of year two (2) under 27.03A.3. 

F. Upon the mutual agreement of a Teaching Staff Member and his/her 
Principal/Supervisor, a Teaching Staff Member may withdraw his/her 
request for a continuing contact and accept a one-year limited contract. 
(Appendix 0) 

27.04 Evaluation forms are included in the District booklet "Administrative Guidelines 
for Teacher Evaluation" and are posted on the Staff Intranet. The substance of the 
evaluation forms cannot be changed without negotiations but the design may be 
modified. 

27 .05 If Ohio statutory law relating to continuing contracts, evaluation, due process or 
termination of limited contract holders whose contracts are not expiring or 
continning contract holders changes during the life of this collective bargaining 
agreement, the parties agree to: (a) meet in effects bargaining at the call of either 
party to determine how, if at all, the evaluation procedure will be changed to 
supersede such law; and (b) to utilize the law to the effect it relates to limited 
contract holders whose contracts are not expiring or continuing contract holders 
whose contracts are not expiring or continuing contract holders until such time as 
an agreement is reached via the effects bargaining. 

ARTICLE TWENTY-EIGHT - GRIEVANCE PROCEDURE 
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28.01 A "grievance" is defined as any question or controversy between any professional 
Teaching Staff Member or the ASSOCIATION with the BOARD and/or the 
Administration concerning the interpretation, application of, compliance with, or 
noncompliance with the provisions of this AGREEMENT; provided, 

A. When a Teaching Staff Member submits a matter to a specific 
administrative agency provided for by the Statutes of the State of Ohio or 
the United States for review or redress of a specific matter (such as 
Worker's Compensation, Unemployment Compensation, E.E.O.C., Civil 
Rights Commission, SERB, etc.), such matter may not be made the subject 
of a grievance and may not be processed as such. 

B. Any decision by the BOARD or any recommendation of the Superintendent 
to terminate or not to renew the contract of any professional Teaching Staff 
Member, whether such professional Teaching Staff Member is under a 
limited contract or continuing contract (See O.R.C., Section 3319.16) with 
the BOARD, may not be made the subject of a grievance and may not be 
processed as such. 

C. lf a specific Section of this AGREEMENT states that a particular decision 
is "final" and/or that a particular matter is not subject to the grievance 
procedure, issues regarding such decisions and/or such matters shall not be 
made the object of a grievance and may not be processed as such. 

28.02 The limits in days under each section shall be counted as calendar days. The 
number of days indicated at each level shall be considered as maximum. The time 
limits may, however, be extended by mutual agreement of the parties concerned, 
expressed in writing. 

28.03 If any grievance is not initiated at Level Two 111'.ithin thirty (30) days after the 
Teaching Staff Member knew of the event or condition upon which it is based, or 
with reasonable diligence should have known of such event or condition, the 
grievance shall be considered waived, shall no longer be deemed a grievance, and 
may not be processed as such. 

28.04 Nothing required by this formal grievance procedure shall be construed as limiting 
the privilege of any Teaching Staff Member having a complaint or problem, to 
discuss the matter informally with the appropriate representative of the 
Administration and having such matter adjusted without intervention and/or 
consultation of the ASSOCIATION; provided the adjustment does not conflict 
111'.ith the terms of the AGREEMENT. 

28.05 The ASSOCIATION may designate its representative for processing grievances. 
Any Teaching Staff Member may consult this representative for assistance; 
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provided, however, any activity of this type shall be conducted at times which will 
not interfere with the pupil contact duties and/or faculty meetings involving the 
Teaching Staff Members involved. 

28.06 All grievances shall be processed as follows: 

A. Level One-Informal Procedure 
Grievances should first be discussed with the lowest level administrator 
appearing to have the authority to resolve the grievance. 

B. Level Two-Formal Procedure 

I. In the event the Grievant is not satisfied with the disposition of the 
grievance at Level One or if no timely disposition has been rendered, 
the grievance may be formally filed with the same administrator. 

Such filing in writing or Appendix I shall be not later than thirty (30) 
days after the Grievant knew of the event or condition upon which it 
is based, or with reasonable diligence should have known of such 
event or condition. 

2. The administrator shall hold a hearing on the grievance within seven 
(7) days after receipt of the written grievance and shall provide a 
written answer to the grievance. Such answer shall be forwarded to 
the grievant within seven (7) days of the hearing. 

C. Level Three 

1. In the event that the grievant is not satisfied with the disposition of 
the grievance at. Level Two, or if no decision has been rendered 
within seven (7) days after the hearing, the grievance may be 
appealed to the Superintendent by filing such grievance with the 
Director of Human Resources. Said appeal must be filed within 
fourteen (14) days of the disposition at Level Two. 

2. The Superintendent or his/her representative( s) shall, within seven 
(7) days of the receipt of the grievance, conduct a hearing of the 
grievance. Within seven (7) days after the hearing, the 
Superintendent or his/her designee shall issue a written decision on 
the grievance along with the basis for such decision. Copies will be 
forwarded to the grievant. 
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3. The grievant shall give the ASSOCIATION a copy of any non­
ASSOCIATION filed grievance that is filed within three (3) days 
after such filing. The administrator shall give the ASSOCIATION a 
copy of any and all answers to such a grievance. 

28.07 If the ASSOCIATION determines to submit the grievance to arbitration, it may do 
so by filing a demand for arbitration with the American Arbitration Association 
(AAA) according to AAA Rules. Such notice must be served within ten (10) days 
after the Level Three answer was issued. The arbitrator shall be without power or 
authority to make any decision which requires the commission of an act prohibited 
by law or which is in violation of the terms of this AGREEMENT. The arbitrator 
shall be without authority to add to, subtract from, or modify the terms of this 
AGREEMENT and may only issue his/her decision with respect to the limited 
issue presented to him/her. The arbitrator's decision shall be in writing and set 
forth his/her findings of fact, reasoning, and conclusions on the issues submitted. 
The decision of the arbitrator is binding on all parties. The costs for the services 
of the arbitrator, including per diem expenses, shall be borne equally by the 
BOARD and the ASSOCIATION. 

28.08 Right to Representation: Auy grievant may be represented by the ASSOCIATION 
in any grievance processed pursuant to the provisions of this AGREEMENT. 

28.09 A grievance may be withdrawn at any level without prejudice or record. 

28.10 The ASSOCIATION, as such, shall have the right to utilize the grievance 
procedure. Such grievances shall be initiated at Level Two Formal Procedure, by 
the ASSOCIATION within thirty (30) days after the ASSOCIATION knew, or 
·with reasonable diligence should have known, of the event or condition upon 
which the grievance is based. In the event the grievance affects Teaching Staff 
Members in more than one building, such grievance shall be filed with the 
Director of Human Resources rather than any lower level administrator. 

28.11 Upon mutual written agreement of the parties to this AGREEMENT, and further 
upon joint submission to AAA, grievances may be arbitrated according to the 
expedited rules of the AAA. 

28.12 All documents, communications and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participants. 

ARTICLE TWENTY-NINE - PROFESSIONAL GROWTH CREDITS AND 
TUITION REIMBURSEMENT 
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29.01 A. 

B. 

Professional Growth Credits for Teaching Staff Members may be earned in 
the following areas: 
1. Graduate College Training; 
2. Travel; 
3. Workshops and Professional Meetings; 
4. Undergraduate College Training; 
5. Other equivalent activities for licensure candidates per C.P.D.C. 

guidelines 

In order to be counted toward credit on the salary schedule Professional 
Growth Credits must be on file in the Personnel Office in the form of a 
transcript, or temporarily, an official grade report by September 15 of the 
school year. 

C. Midyear (second semester) advancement on the salary schedule will be 
granted for Teaching Staff Members who complete the necessary 
professional growth requirements. Teaching Staff Members should request 
midyear advancement to the Director of Human Resources no later than 
December 1. 

Effective January 1, 1980, midyear advancement on the salary schedule will be granted 
those Teaching Staff Members who complete the necessary professional growth 
requirements. Transcripts, or, temporarily, an official grade report, which will effect a 
change in salary at midyear, must be on file in the Personnel Office by January 15 of the 
school year. 

A midyear advancement 1vill be in the amount of one-half (1/2) of the armual professional 
grO\vth increment and shall be payable over the remaining payroll of the Teaching Staff 
Member. 

29.02 Defmition of Areas 

A. Graduate College Training 

Each semester hour of college credit granted by a recognized graduate 
school after a Teaching Staff Member has earned a Bachelor's Degree shall 
be one ( 1) credit. 

B. Travel 

Tentative approval must be received from the Superintendent before travel 
should be undertaken for professional growth credit. The applicant must 
document that such travel will contribute to the cultural and/or professional 
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trammg of the Teaching Staff Member in the area for which he/she 
presently is assigned teaching responsibilities. 

Upon completion of the travel experience, the Teaching Staff Member must 
submit a written report to the Superintendent citing his experiences and 
how they have contributed to his/her cultural and/or professional training. 
The Superintendent will then evaluate these experiences and reach a 
recommended decision to the BOARD as to whether or not they may apply 
toward professional growth. 

Commencing with the 1999-2000 school year one-third (1/3) credit shall be 
awarded for each week of travel. No credit is permitted for fractions of 
weeks. A maximum of one (1) travel credit per Class Vanda maximum of 
one (1) travel credit per Class III is all that will be permitted. 

C. Workshops and Professional Meetings 

Credit for attendance at workshops and professional meetings which would 
apply toward professional growth credit shall be of a nature for which 
college or university credit is not secured, and which contributes directly to 
the teaching effectiveness of the Teaching Staff Member. The Teaching 
Staff Member should secure tentative approval from the Superintendent 
before attending the workshop or professional meeting if he/she hopes to 
receive professional growth credit for such attendance. Upon completion of 
the workshop or professional meeting experience, the Teaching Staff 
Member must submit a written report to the Superintendent citing his/her 
experiences and indicating in what manner these experiences have 
contributed to his/her own individual professional growth. The 
Superintendent will then make an evaluation of these experiences and reach 
a recommended decision to the BOARD as to whether or not they may 
apply toward professional growth. One-third (1/3) credit toward 
professional growth shall be awarded for each ten (10) hours' workshop or 
professional meeting experience. There shall be no limit to the number of 
credits earned per growth block. 

D. Undergraduate College Training 

Each semester hour of undergraduate college training shall be worth one­
half (112) credit. To receive professional growth credit, this college work 
must have been done after the Teaching Staff Member has received his/her 
first initial provisional teaching certificate. This work must be applicable 
toward a recognized college degree or other certification requirement 
whether the Teaching Staff Member is seeking a degree or not. A transcript 
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must be on file in the Personnel Office just as in the case of graduate credit, 
if such hours are to count toward a professional growth block. There shall 
be no limit to the number of credits earned in this manner during a 
professional growth block. 

E. Other Equivalent Activities for Licensure Candidates per C.P.D.C. 
guidelines 

"Other equivalent activities" originated in Ohio legislation SB 230, Teacher 
Education and Licensure Standards, Chapter 330124 of the administrative 
Code. Other equivalent activities are to be related to classroom teaching 
and/or the area of licensure as approved by the local professional 
development committee (C.P.D.C. in Centerville). The C.P.D.C. has 
confirmed the equivalent activities category exists to encourage initiative, 
exploration, and professional leadership. A maximum of fifteen (15) other 
equivalent activities credit (semester hour) per Class V and a maximum of 
ten (10) other equivalent activities credit (semester hour) per Class III is all 
that will be accepted. 

29.03 It is understood that in order for the items set forth in 29.02 A., B., and/or C., 
above to apply toward professional growth credit, no expenses for registration, 
tuition, texts, class materials, travel expenses, board or room will be incurred by 
the BOARD. Release time without loss of pay for professional meetings or 
workshops will be approved when less than or equivalent to two (2) working days 
(16 hours) are requested. 

29.04 Projects funded by the State or Federal monies which are related to professional 
growth and require local matching of funds should be submitted to the 
Superintendent for review related to the granting of credit for participants. 
Approval by the Superintendent will allow the forwarding of the request to the 
BOARD for final disposition. 

29.05 In the event a Teaching Staff Member does not agree with the recommendation of 
the Superintendent to the BOARD or the decision of the BOARD with respect to 
the granting of professional growth credits, the Teaching Staff Member may file a 
grievance concerning such matter; provided, however, such grievance shall not be 
appealable to arbitration. 

29.06 Graduate Tuition Reimbursement 

A. The Board will allocate a pool of $45,000 annually to be used by Teaching 
Staff Members on the Bachelor's Degree (Class III of the Salary Schedule) for 
graduate tuition reimbursement. Teaching Staff Members are eligible for 
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reimbursement up to a maximum of $600 annually for graduate level course 
work leading to an initial Masters Degree in education or their area of 
certification/licensure. Reduced tuition through Summer Institute hours is not 
eligible for tuition reimbursement. If during a year, more than seventy-five 
(75) Teaching Staff Members are approved for reimbursement, the pool will be 
equally divided among all approved Teaching Staff Members. 

B. Graduate tuition reimbursement shall be made to the Teaching Staff Member 
on the second pay in December for course(s) taken which conclude between 
September 1 and August 31 of the previous school year. Payment will be 
made for tuition expense only and will not include payment for such items as 
books, materials, laboratory fees, meals, parking fees, application fees, 
graduation fees, internet hookup, or other miscellaneous fees. 

C. To be eligible for graduate tuition reimbursement, Teaching Staff Members 
must meet the following criteria: 

1. Graduate tuition reimbursement applies only to graduate level 
coursework taken after the Teaching Staff Member's employment by 
the Board. 

2. Written application for reimbursement must be submitted to the 
Personnel office by September 15 of the reimbursement year 
accompanied by an official college transcript or temporarily, an official 
grade report indicating successful completion of the course(s) and a 
receipt showing payment to the university. 

3. The Teaching Staff Member must take the coursework and be employed 
by the Board at the time of reimbursement. 

D. The parties agree to delete Article 29.06 from the Agreement effective 
September 1, 2011 due to the elimination of the requirement to attain a Masters 
Degree for licensure. If the requirement to attain a Masters Degree for 
licensure should be reinstated by the Department of Education or a legislative 
body, Article 29.06 will immediately be reinstated as an active Agreement 
article. 

ARTICLE THIRTY - COMPENSATION 

30.01 The compensation of regular Teaching Staff Members covered by this 
AGREEMENT is reflected in Appendix G. 

A. Longevity 
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A Teacillng Staff Member employed in the Centerville City Schools will 
receive an increment equal to .055 units for Class I, .08 units for Class III 
(based on the BA base), and .08 units for Class V (based on the MA base) 
upon the completion of the 15th, 19th, 23rd, 27th, and 31st year of service 
in the Centerville City Schools. 

B. Experience Credit 

A Teaching Staff Member commencing employment with or being re­
employed by the Centerville City Schools shall not be placed above Step 7 
on the salary schedule. 

In entering the Centerville City Schools, one hundred twenty (120) days of 
teaching within a regular school year ending June 30 as an elementary or 
secondary Teaching Staff Member shall count as a year of experience for 
placement on the salary schedule. For those who have been substitute 
teachers, the days substituted preceding placement on the regular salary 
schedule shall count as a part of the one hundred twenty (120) days 
required for determining a year's teacillng experience. 

Credit on the salary schedule shall be given for active military experience, 
not to exceed five (5) years; military service must be eight (8) continuous 
months of service to be recognized as a year of authorized experience. 

Teaching experience in an overseas dependent school operated by one (1) 
of the U.S. Armed Forces or the U.S. State Department and an elementary 
or secondary school operated by a state agency, approved by the State 
Board of Education, may be counted as authorized experience. 

One (1) year of credit on the salary schedule may be given for teaching 
experience at the college or university level if such experience is one 
hundred twenty (120) days or more in one (1) school year. Not more than 
five (5) years of credit for college or university experience can be given to a 
Teacillng Staff Member. 

One (!)year of credit may be given for every year (ten [10] continuous 
months) of trade or business experience to an industrial arts, vocational 
shop, or related subject Teaching Staff Member employed in a vocationally 
funded position. Not more than five (5) years of trade or business 
experience can be given to a Teaching Staff Member. 
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One (1) year of credit may be given for every year (ten [10] continuous 
months) of working experience to an occupational therapist or physical 
therapist provided this work experience took place after the occupational 
therapist earned a bachelor's degree and completed the curriculum as 
required by the Council on Medical Education and Hospitals of the 
American Medical Association in occupational therapy; and provided this 
work experience took place after the physical therapist earned a bachelor's 
degree and was the holder of an Ohio Medical Board License in physical 
therapy. In addition to the above stated work related credit for occupational 
or physical therapists the Superintendent may, at his/her discretion, grant 
additional credit if he/she deems it necessary. 

C. Classification of Teaching Staff Members on Salary Schedule 

Class I 

Class III 

Teaching Staff Members who have not received a Bachelor's 
Degree. 

Teaching Staff Members with a Bachelor's Degree from a 
recognized college. 

Class III + 10 Professional Growth Credits 
Teaching Staff Members who have a Bachelor's Degree from 
a recognized college and have ten (10) professional growth 
credits received after obtaining the Bachelor's Degree. 

Class III + 20 Professional Growth Credits 
Teaching Staff Members who have a Bachelor's Degree from 
a recognized college and have twenty (20) professional 
growth credits received after obtaining the Bachelor's Degree. 

Class III + 3 0 Professional Growth Credits 

Class V 

Teaching Staff Members who have a Bachelor's Degree from 
a recognized college and have thirty (30) professional growth 
credits received after obtaining the Bachelor's Degree. 
Teaching Staff Members with a Master's Degree from a 
recognized college. 

Class V + 10 Professional Growth Credits 
Teaching Staff Members who have a Master's Degree from a 
recognized college and have ten (10) professional growth 
credits received after having obtained the Master's Degree. 

Class V + 20 Professional Growth Credits 
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Teaching Staff Members who have a Master's Degree from a 
recognized college and have twenty (20) professional growth 
credits received after having obtained the Master's Degree. 

Class V + 30 Professional Growth Credits 
Teaching Staff Members who have a Master's Degree from a 
recognized college and have thirty (30) professional growth 
credits received after having obtained the Master's Degree. 

D. Salary Procedures Partial School Year Teaching Staff Members 

Effective January I, 1968, Teaching Staff Members employed in the 
Centerville City School System for at least one (I) semester of a given 
school year will, if tendered a contract for a subsequent school year, be 
awarded a year's credit on the Teaching Staff Member's salary schedule. 

For Teaching Staff Members who leave the system and return, two (2) or 
more partial years of teaching experience in the Centerville City Schools 
will be added together to ascertain the number of full years of teaching 
experience when determining the proper placement on the salary schedule. 

E. Teachers with less than seventy-five percent (75%) time who have advisory 
responsibilities will receive three (3) days of compensation at the teacher's 
daily rate. 

F. The BOARD and the ASSOCIATION mutually agree that Teaching Staff 
Members at the elementary and middle school levels may be contracted as 
teachers for one (I) hour per day. The rate of reimbursement shall be 
calculated at one of seven and one-half hours (13.3%) of the appropriate 
placement on the teacher salary schedule provided for each hour contracted. 

3 0. 02 National Board Certification 

Upon written verification of earning National Board Certification from the 
National Board for Professional Teaching Standards a one-time stipend of 
$3,500.00 will be awarded to the Teaching Staff Member who receives National 
Board Certification while in the employ of Centerville Schools. 

30.03 In-Service and Curriculum Compensation 

The compensation for teaching staff members who work outside of their regular 
workday for in-service or curriculum shall be $25.00 per hour. 
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30.04 Department Head Stipend and Summer Compensation 

The compensation for Department Heads of English, Math, Science and Social 
Studies will be $3,000.00. This compensation will be offered in the form of an 
extracurricular contract. This compensation is in addition and separate from the 
extra plan period of the High School Department Heads. 

The compensation for summer work will be the maximum of fifty (50) hours per 
English, Math, Science, Social Studies department head at the curriculum hourly 
rate for that school year. 

30.05 Counselor Additional Extended Time and Summer Compensation 

The extended days for Counselors will be provided as outlined below. This 
compensation will be offered in the form of a supplemental contract. 

High School Department Head Counselor 
High School Counselor 
Middle School Counselor 
Elementary School Counselor 
Prevention Counselor/Social Worker 
Intervention Counselor 
Career Pathways Coordinator/Counselor 

15 days 
12 days 
10 days 
5 days 
10 days 
15 days 
15 days 

Counselors who were compensated at the per diem rate at some time in the past 
will again be compensated at the per diem rate for the appropriate number of days 
as listed above. 

Counselors who have always been compensated at the curriculum hourly rate of 
pay 1vill continue to be compensated at that rate for the appropriate number of 
days as listed above. 

ARTICLE THIRTY-ONE - CIVIL DISTURBANCES 

31.01 In the event of a civil disturbance in or near school buildings when school is in 
session, the following procedures shall be followed: 

A. The first Teaching Staff Member to recognize such a potential civil 
disturbance shall immediately notify the Building Principal of such 
disturbance. 

B. The Superintendent shall determine whether classes will continue as 
scheduled. 
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C. If the matter of the disturbance is such that in the opinion of the Building 
Principal, students might be in some degree of physical danger, the 
Teaching Staff Member responsible for such students will be directed to 
move them to an appropriate, safe area inside the school building and to 
remain with the students. 

31.02 Teaching Staff Members whose rooms or teaching stations are adjacent to or 
otherwise close to a building entrance or exit should attempt to Jock such entrance 
or exit from the inside of the building during any civil disturbance. 

31.03 Teaching Staff Members are responsible for the students who are under their 
charge until such time as students are dismissed from the building. 

31.04 Within the limitations of this ARTICLE, each Building Principal will develop a 
procedure for his or her school building, which procedure, after approval by the 
Superintendent, shall be provided each Teaching Staff Member in the building at 
the beginning of the school year. If any changes are made in this procedure during 
the school year, such changes shall also be provided to each Teaching Staff 
Member in the building at the time of adoption. 

ARTICLE THIRTY-TWO - COOPERATING TEACHER 

No Teaching Staff Member shall be assigned a student teacher without the 
Teaching Staff Member's consent. 

ARTICLE THIRTY-THREE- S.T.R.S. TAX DEFERRED PLAN 

A. Effective July 1, 1983, the BOARD agrees to provide a tax deferred plan on 
employee contributions to STRS. 

B. It is understood that it is the responsibility of each individual teacher to 
make any necessary adjustment( s) in any other tax sheltered annuities 
he/she has in order to be in compliance with IRS Jaws and regulations. 

C. The BOARD is not liable nor will it be held responsible for any related 
legal, IRS, STRS, or any other agencies' penalties or decisions concerning 
this plan now or in the future. 

D. The ASSOCIATION agrees to indenmify and save the BOARD harmless 
against any and all claims that shall arise out of or by reason of any action 
taken by the BOARD in compliance with provisions of this ARTICLE. 
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ARTICLE THIRTY-FOUR-TRAVEL REIMBURSEMENT 

34.01 Any Teaching Staff Member required in the course of his/her employment to drive 
a personal automobile will be reimbursed for such usage at the rate established by 
the BOARD for use of vehicles for all employees of the Centerville City Schools 
for mileage as approved by the Superintendent. 

34.02 Reimbursement shall be made by check separate from payroll checks and shall not 
be reported as income on the Internal Revenue Form W2. 

34.03 Travel expense repmts must be kept. Entries should be posted promptly and 
reports turned in at the end of each calendar month to the Superintendent. 

34.04 In requesting travel expense, the Teaching Staff Member should indicate the date 
of travel, destination, and mileage. 

34.05 Travel expense between a Teaching Staff Member's home and the school building 
or office to or from which he/she travels at the beginning and end of the school 
day will not be included in travel expense allowance. 

ARTICLE THIRTY-FIVE - CLASS SIZE AND TEACHING LOAD 

35.01 A timely effort will be made to balance, achieve and maintain equality in class 
size and teacher workload within grade level and/or subject area within each 
building. 

The number of pupils assigned to any unit or classroom by the Administration 
shall not exceed the capacity of the teaching facilities. If either the 
ASSOCIATION or a Teaching Staff Member believes that there is an imbalance 
or overload in either an individual class size, or the total teaching load of a 
Teaching Staff Member, the following procedure will be used: 

A. The ASSOCIATION shall refer the problem in writing to the Building 
Principal for resolution. 

B. If the alleged imbalance or overload is not resolved, the ASSOCIATION 
shall refer the problem to the Superintendent or his designee for resolution. 

A. The Superintendent's resolution of the alleged imbalance or overload is 
fmal. 

35.02 Collaborative Process-Subject to Article 35.01 Above 
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A. Building principals will continue to involve Teaching Staff Members in a 
collaborative effort to develop building schedules. 

B. Unresolved issues of class size, balance, loads and scheduling will be 
handled within the framework of the Discussion and Resolution Committee 
meetings. 

C. Central office administrators will meet with the CCTA Building 
Representatives in the spring and fall of each year regarding class size 
projections. 

D. For the High School the following process will also apply: 

1. The Discussion and Resolution Committee will get information 
about the scheduling process from the High School Principal 
beginning in January. 

2. The Discussion and Resolution Committee will meet to discuss the 
scheduling process after the department heads have turned in their 
departmental schedules. 

3. The Discussion and Resolution Committee will meet to discuss the 
scheduling process when preliminary class rosters are available. 

4. The Discussion and Resolution Committee will meet after school 
starts during either the last week in September or the first week in 
October to evaluate the scheduling process. 

B. The Association and administration will meet and discuss new education 
delivery options and equate how they relate to class size, teaching load, 
student contact time, plarming time and collaboration. 

F. Teaching Staff Member load will also be addressed by the joint 
administration/association groups as outlined in Article 1.08 F. 

ARTICLE THIRTY-SIX- RELEASED TIME FOR PARTICIPATION ON 
DISTRICT-WIDE COMMITTEES 

36.01 The following shall hold their meetings on school time: Curriculum Committees, 
Textbook Adoption Committees, Assessment Committee. Members of these 
committees shall be provided released time to attend .their meetings. The 
committee Members shall make necessary arrangements to assure that a substitute 
is provided to replace them when a committee meeting is held. 
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36.02 Due to the compos1t10n of the following committees, and the indeterminable 
nature of their tasks, Members of the Curriculum Advisory Council shall not be 
provided released time or compensation to attend meetings. 

ARTICLE THIRTY-SEVEN -AIDES 

37.01 It shall be the sole prerogative of the Superintendent to determine the allocation 
and utilization of aides. Building administrators and staff will be encouraged to 
collaborate regarding the utilization of aides in their buildings. 

37.02 The Criteria which will be considered in determining such allocation and 
utilization shall be: 

A. the type of program in the unit, school, or department, 

B. the particular expectations of the position, and 

C. the number of pupils to be served. 

ARTICLE THIRTY-EIGHT - TUTORS 

38.01 The term "tutors" as used in this AGREEMENT shall refer only to 
certificated/licensed Staff classified as learning disabled, developmentally 
disabled, speech and hearing tutors and/or other certificated/licensed Staff 
classified as regular tutors (as opposed to casual tutors) who perform their services 
in Centerville City School District Buildings. Certificated/Licensed Staff 
Members who perform tutorial services outside the buildings of the Centerville 
City School District (e.g., at a residence or hospital) and/or casual tutors shall not 
be deemed included within this definition. 

38.02 A. Tutors shall be compensated on an hourly rate of .0009 of the base teacher's 
salary at Class III, Step 3, for tutors holding a Bachelor's Degree and Class 
III, Step 6 Bachelor's Degree for tutors holding a Master's Degree. The 
annualized compensation will be determined by expected student need, as 
calculated by the Director of Pupil Services to include Articles 38.06 and 
38.07. 

38.03 Tutors shall be entitled to receive coverage under the insurance program described 
in ARTICLE EIGHTEEN using the following insurance co-pay formula: 

A. Tutors working three (3) hours or less on an average basis as projected by 
the tutor's schedule as of the 1st of each month shall pay the negotiated co­
pay plus 60% of the remaining premium. 
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B. Tutors working more than three (3) hours but less than five (5) hours on an 
average basis as projected by the tutor's schedule as of the 1st of each 
month shall pay the negotiated co-pay plus 45% of the remaining premium. 

C. Tutors working five (5) hours or more but less than seven (7) hours on an 
average basis as projected by the tutor's schedule as of the 1st of each 
month shall pay the negotiated co-pay plus 20% of the remaining premium. 

D. Tutors working seven (7) hours or more on an average basis as projected by 
the tutor's schedule as of the 1st of each month shall pay the negotiated co­
pay of the premium. 

38.04 For purposes of ARTICLE TWENTY a tutor shall have seniority only as a tutor. 
Should a certificated/licensed Teaching Staff Member who is employed as a tutor 
subsequently become a regular classroom teacher under a regular teaching 
contract, such individual's non "tutor" seniority shall commence and date from the 
date of such other employment and shall not include any service time as a tutor. 

38.05 It is understood and agreed that not all ARTICLES of this AGREEMENT are 
applicable to Tutors. 1n addition to this ARTICLE, the following ARTICLES of 
this AGREEMENT shall be deemed applicable to Tutors: 

ARTICLE ONE, Section 1.02 only 
ARTICLE THREE 
ARTICLE FOUR 
ARTICLE FIVE 
ARTICLE SEVEN 
ARTICLE NINE 
ARTICLE TEN 
ARTICLE ELEVEN, Sections 11.03, 11.04 and 11.07 only 
ARTICLE TWELVE 
ARTICLE THIRTEEN 
ARTICLE FOURTEEN 
ARTICLE FIFTEEN 
ARTICLE SEVENTEEN 
ARTICLE EIGHTEEN (Subject to the limitations in 38.03 above) 
ARTICLE NINETEEN 
ARTICLE TVl"ENTY (Subject to the limitation in 38.04 above) 
ARTICLE TWENTY-ONE 
ARTICLE TWENTY-TWO 
ARTICLE TWENTY-SIX 
ARTICLE TWENTY-SEVEN 

87 

Page 93 of 164 



ARTICLE TWENTY-EIGHT 
ARTICLE THIRTY-ONE 
ARTICLE THIRTY-TWO 
ARTICLE THIRTY-THREE 
ARTICLE THIRTY-FOUR 
ARTICLE FORTY 
ARTICLE FORTY-ONE 

38.06 Tutors shall be provided weekly planning time based upon the following 
guidelines: 

A. Tutors working three (3) or fewer hours per day on a weekly average shall 
have a paid one (1) hour planning period per week. 

B. Tutors working more than three (3) hours per day, but fewer than five (5) 
hours per day on a weekly average shall have a paid two (2) hour planning 
period per week. 

C. Tutors working five (5) or more hours per day on a weekly average shall 
have a paid two and one-half (2 Vz) hour planning period per week. 

38.07 Tutors shall be provided "professional support" time in order that they may attend 
regularly scheduled parent-teacher conferences; provide IEP preparation time with 
classroom teachers; to attend building-level in-service and Staff meetings; and, 
participate in Staffings. The formula for compensation is as follows: 

A. Tutors working three or less hours per day on a weekly average would 
receive one half hour (1/2) per week, 20 additional hours per year at their 
hourly rate. 

B. Tutors working more than three hours per day on a weekly average would 
receive one hour (1) per week, 40 additional hours per year at their hourly 
rate. 

ARTICLE THIRTY-NINE - COVERAGE FOR ABSENT STAFF MEMBERS 

39.01 The Administration will make a diligent effort to provide a substitute whenever a 
Teaching Staff Member, school library Staff Member, or aide is absent. When a 
substitute cannot be secured (either a substitute aide or a substitute teacher) a 
Teaching Staff Member may be requested by the Building Principal to waive 
his/her planning period to assume the responsibilities of either an absent Teaching 
Staff Member, library Staff Member, or aides in lieu of a substitute. The Principal 
will keep a record of the times when each Teaching Staff Member has accepted 
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such responsibilities. The purpose of this record shall be to assist in equitably 
rotating such requests among the available Teaching Staff Members in the 
building for the class period involved. 

ARTICLE FORTY - DRUG FREE WORKPLACE 

It is the policy of the Board of Education of the Centerville City Schools to 
maintain a drug-free workplace in full compliance with the Drug-Free Workplace 
Act of 1988. To ensure the health, safety and wellbeing of all employees of the 
Centerville City Schools, all employees will adhere to the following: 

1. Unlawful manufacture, distribution, dispensation, possession, use or being 
under the influence of controlled substances (drugs) is prohibited any time, 
during working hours or after, when employees are on Centerville City 
Schools premises or while engaged in Centerville City Schools activities 
off school District premises. 

2. No employee shall report to work, return from a break, drive any vehicle 
owned by Centerville City Schools, or drive any vehicle on business for 
Centerville City Schools while under the influence of alcoholic beverages 
or drugs. 

3. The use, possession, transport, selling or purchase of alcoholic beverages 
while engaged in activities on Centerville City Schools premises or during 
a Centerville City Schools sponsored function is prohibited. 

4. Where this policy has been violated, the employee may elect to seek 
rehabilitation through an approved treatment program, provided the 
employee is otherwise eligible for continuing employment. A Re-Entry 
Agreement, which will include an understanding that the employee will 
cooperate in all recommended treatment(s) and abstain from the use of any 
mffid altering substance, must be signed by an employee electing this 
Rehabilitation Option. Rehabilitation in lieu of discipline is available only 
one (1) time during any employee's tenure of employment. Rehabilitation, 
whether undertaken voluntarily or in lieu of discipline, shall be entirely at 
the employee's expense, and without pay, except as may be covered by 
applicable group health plan terms, sick leave policies and other leaves of 
absence policies. 

5. Violation of this policy will result in appropriate disciplinary measures 
being taken which may include termination. 

For the purposes of this policy, 
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1. "Controlled Substance" shall be defined as narcotics, including opiates and 
opium derivatives, hallucinogenic substances, depressants, stimulants and 
any other substance included within the definition of "controlled substance" 
as set forth in ORC 3719.01; 

2. "Distribution" shall include dealing in, shipping, transporting or delivering 
a controlled substance; 

3. "Dispensing" shall include selling, leaving with, giving away or delivering 
a controlled substance; 

4. "Workplace" shall be defmed as any school building, school property, 
school-owned vehicles or school-approved vehicle used to transport 
students to and from school or school activities, or off school property 
during any school-sponsored student-related activity, event or function. 

In order to achieve and maintain a drug-free workplace, the Board hereby declares that, 
as a condition of employment with the District, each employee shall: 

1. Abide by the terms of this policy; and 

2. Notify the Superintendent of any criminal drug statute conviction for a 
violation occurring in the workplace no later than five days after such 
conviction of school employee. 

The Superintendent is further directed to take one of the following actions with respect to 
any employee who is so convicted within 30 days of receiving notice of such conviction: 

1. Taking appropriate personnel action against such employee, up to and 
including termination; or 

2. Requiring such employee to part1c1pate satisfactorily m a drug abuse 
intervention or rehabilitation program. 

Centerville City Schools recognizes that chemical dependency is a disease which is a 
progressive but treatable condition from which a person can successfully recover and lead 
a productive life. Employees are encouraged to obtain drug abuse education or 
prevention information available on a voluntary, non-threatening and confidential basis 
that will not jeopardize an individual's status as an employee. Centerville City Schools 
support employees' intentions to obtain assistance for problems related to substance abuse 
in the following ways: 
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1. There will be available for all Centerville City Schools employees at least 
one educational opportunity per year to inform employees about the 
hazards of substance abuse, rehabilitation option, and Centerville City 
Schools' policies on substance abuse. Such may take the form of in­
services, seminars, meetings or similar functions. 

2. The Personnel Office will maintain information on employee benefits 
available to assist in resolving substance abuse problems as well as in 
formation on community resources for addressing such problems. This 
information will include alcohol and drug counseling, rehabilitation and 
reentry programs available to employees. 

3. A copy of this policy will be distributed to all Staff annually through the 
Personnel Office. 

Confidentiality 

Information provided to administrative personnel as to any problem related to alcohol and 
other drug abuse or chemical dependency shall be considered part of the employee's 
medical record, and shall be CONFIDENTIAL. Except as may be required by law, no 
person may discuss or otherwise divulge any information concerning such matters. 

ARTICLE FORTY-ONE - DISTANCE LEARNING AND ONLINE CLASSES 

41.01 Development 
Instructors who participate in the development of district online courses are 
expected to: 
A. Each semester course must have 15 weekly modules that reflect the typical 

classroom and discussion time plus the common assignment and 
participation time expected as homework. 

B. Each module is expected to include a module overview, learning activities 
and resources 

C. Each semester course must have at least four to five face-to-face meetings 
with the students. Face-to-face meetings include but are not limited to 
video conferences, lab experiences, classroom lectures and testing, and or 
fieldtrips. 

D. Each course must include a semester project or exam at the end of each 
semester. 

41.02 Delivery 
Instructors who participate in delivering an online course are expected to: 
A. Manage and update learning activities and resources for weekly modules 
B. Provide opportunities for students to ask questions and receive assistance 

with course materials and concepts 
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C. Monitor student weekly by providing feedback on assignments, posting 
points earned, and checking online logs 

D. Schedule resources and materials needed for face-to-face meeting with 
students 

E. Submit grade reporting to the high school for posting. 

41.03 Compensation for the development of a course is: 
Each new online course will have a one time initial development 
supplemental stipend of $1000 per semester of the course being written. 

41.04 Compensation for the delivery ofa course is: 
District bargaining unit members who teach Distance Learning courses 
shall be compensated in the following manner: 

Compensation is based on a semester course: 
Teaching class size Total compensation 
1-6 students $1, 000 
7-12 students $2,000 
13-18 students $3,000 

Bargaining unit members who participate in the Distance Learning and Online 
programs shall receive during the length of this memorandum a stipend that is 
based on a portion of an amount that approximates 1/5 ofB.A. Step 1 for teaching 
a full year course. Semester courses and teaching loads vvill determine pay by the 
compensation statement. 

Instructors develop and deliver the online course outside of the regular school day. 
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ARTICLE FORTY-TWO -DURATION, NEGOTIATIONS 
AND IMPLEMENTATION 

41.01 The provisions of the AGREEMENT shall be effective from March 3, 2011, and 
shall continue in full force and effect through March 2, 2014. 

41.02 If any provision of this AGREEMENT or any application of this AGREEMENT 
to any of the Teaching Staff Members who are covered by this AGREEMENT is 
found to be contrary to law, then such provision or application shall not be deemed 
valid except to the extent permitted by law, but all other provisions of this 
AGREEMENT shall continue in full force and effect. 

41.03 The negotiation teams agree to meet prior to January 1, 2014, to discuss the 
negotiation process for a successor agreement. 
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Centerville City School District Appendix A 

11: APPLICATION FORSICKI2E*VE II 

Employee ___________ School/Dept.. _________ Date Submitted ______ _ 

The undersigned person is hereby making application for the use of sick leave as provided in Revised Code 
3319.141, and that the use of such sick leave is justified for the following reason: 

1. Reason for Use of Leave: 

A. __ Personal Illness D. 

B. __ Pregnancy E. 

C. __ Personal Injury 
F. 

Exposure to Contagious Disease 

Illness, Injury or Death in 
Immediate Family 

Death of Other Relatives 

2. If A, B, C or Dis checked above, ~'as medical attention required? 

Yes No 

3. If "Yes", please state the name and address of the physician and the dates consulted. 

Name _______ . ______________________________ _ 

Address ____________________________________ _ 

Date(s) consulted _________________________________ _ 

4. If E or F is checked above, please give the name, address and relationship of such members of your 
immediate family or other relatives: 
Name __________________________________ _ 

Address __________________________________ _ 

Relationship to you--------------------------------

5. I hereby request ________ day(s) of sick leave beginning ________ ~Alvf/PM on 

____________ ,,and ending _____ AM/PM on ___________ . 
(Date) (Date) 

Signature of Employee 

OFFICE USE 

Approved D *Disapproved D Date ______ Administrator __________ _ 

*Reason(s) for disapproval: _______________________________ _ 

SECRETARY: Attach to Payroll Attendance Sheet 
Revised 10/96 
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Appendix B 
Centerville City School District 

(I APPLICATION FOR PERSONAL LEA VE JI 

Employee __________ School/Dept. _____ Date Submitted ____ _ 

The undersigned person is hereby making application for use of personal leave as provided in 
the AGREEMENT between the Centerville City Board of Education and the Centerville 
Classroom Teachers' Association, ARTICLE XI, Section 11.03 "Personal Leave-" 

hereby request ___ day(s) of personal leave, beginning ___ ~A.M./P.M. 

________ , 20 __ ,and ending ----~A.M./P.M. ______ _ 
(Date) (Date) 

20 __ _ 

Signature of Employee 

The Director of Human Resources/Business shall review this form and notify the employee and 
supervisor or principal immediately if some problem exists relative to Article XI Section 11. 03. If the 
employee and supervisor are not contacted, approval can be assumed. 

OFFICE USE 

Administrator/Date 

Approved D *Disapproved D by ____________________ _ 

Director of Human Resources/Date 
*Reason(s) for disapproval: _______________________ _ 

SECRETARY: Route to Director of Human Resources 

Rev. 11110 
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11. 03 Personal Leave: 

A Three (3) work days of personal leave with no loss of compensation are available to each 
Teaching Staff Member during each school calendar year. In the event that any of these days 
are not utilized during a school calendar year, they will be credited to the Teaching Staff 
Member's sick leave balance. 

B. A form shall be provided by the Teaching Staff Member's immediate supervisor for use of 
Personal Leave. (See Appendix B). 

C. Personal Leave shall not be taken on: 

1. The first ten ( 10) days of the school year; 

2. The last student day of the school year; 

3. A day that school is closed for a professional inservice; 

4. School days preceding or following a school holiday or vacation: 

5. School days preceding or following a day that school is closed for professional inservice 

(exclusive of parent/teacher conference days); 

6. The Mondays and Fridays after April 30•. 

D. Exceptions to "C" above include: 

1. Extreme extenuating circumstances, as determined by the Director of Human Resources; 

2. An emergency, defined as a very unusual and critical combination of circumstances 

which demand immediate action and cannot be preplanned. 

E. The following procedures shall be used: 

1. The personal leave form shall be completed and signed by the Teaching Staff Member at 

least five (5) work days prior to the leave and submitted to the Supervisor or Principal. 

2. The Principal or Supervisor shall sign the form and forward it to the Human Resources 

Director. The Principal or Supervisor shall arrange for a substitute if appropriate. 

3. The Director of Human Resources shall review these forms and notify the Teaching 

Staff Member and Supervisor or Principal immediately if some problem exists relative 

to 11.03C. If the Teaching Staff Member and Supervisor or Principal are not contacted, 
approval can be assumed. 

4. If the occasion should arise where five (5) work days' notice is not possible, approval 

may be granted by telephone with submission of the personal leave form to follow as 

soon as is reasonable. 

5. It is the responsibility of each Teaching Staff Member to record the number of 

personal leave days used each school year. 
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Centerville City School District Appendix C 

Etnployee ___________ SchooVDept. _________ Date Submitted _____ _ 

The undersigned person is hereby making application for the use of FUNERAL LEA VE as provided in 
Article 11.04 and that the use of such funeral leave is justified for the following reason: 
I. Reason for Use of Leave: 

A. __ Death in Immediate Family 
Two (2) work days of funeral leave with no loss of compensation are available to each staff 
member upon the death of an immediate family member. The term nimmediate family" as used in 
this section refers to the teaching staff member's immediate family as defined in ARTICLE NlNE, 
Section 9.01. 

B. ___ Death ofNon-lmmediate Family Member 

For the funeral of a non-immediate family member, Staff members can utilize two days from their 
accumulated sick leave. 

2. If"A" is checked above: 
Please state the name and address of Immediate Family Member 

Name _____________________________________ _ 
Address ____________________________________ _ 

Relationship to you ________________________________ _ 

3. If"B" is checked above: 
Please state name and address ofNon-immediate family member: 

Name _____________________________________ _ 
Address ____________________________________ _ 
Relationship to you ________________________________ _ 

4. hereby request day(s) of funeral leave beginning 
-------~AM/PM on ___________ ~· and ending _____ AM/PM 
on ------------

Signature of Employee 

OFFICE USE 
Approved __ Disapproved __ by ________________________ _ 

Administrator/Date 

Approved __ Disapproved ___ by _________________________ _ 
Director of Human Resources 

*Reason(s) for disapproval: __________________________ _ 

9.01 Definitions: 

A Immediate Family: The "Immediate Family" includes the father, mother, current spouse, child, brother, sister, 
grandparents. grandchildren, stepparent, stepchild, and in-la\VS bearing any of these relationships, and any other person 
who is a permanent resident of the household of the Teaching StaffMcmber. 

B. Other Relatives: "Other Relatives" include uncle, aunt, cousin, niece, nephe•v, and in-laws bearing any of these 
relationships 

SECRETAR1': Route to Director qf Hunian Resources 
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Centerville City School District Appendix D 

I hereby apply for conversion of my unused and accrued sick leave pay and unused 
personal leave to severanoe pay. I understand that to be eligible to convert such sick 
leave I must either: 

A. Have worked in the Centerville City Schools for five (5) years, retired from 
working, and within one hundred twenty (120) calendar days after my last day of 
paid service with the Centerville City Schools, established my retirement date 
and am eligible to collect retirement from the State Teachers Retirement System 
or the School Employees Retirement System; or, 

B. Have been employed in the State of Ohio for at least twenty (20) years, at least 
ten (10) of which were in the Centerville City Schools; or 

C. Have been employed at least fifteen (15) years by the Centerville City Schools. 

I hereby certify that I meet the eligibility requirements set forth in A_, B_, or C_ 
above. (please check one) 

I understand that severance allowance will be paid to me in one amount based on the 
following formula (Article 12.03): 

The formula for payment shall be: one-fourth (1 /4) of accrued but unused sick 
leave credit plus unused and personal leave up to one hundred twenty (120) 
days plus one-fifth (1/5) of the balance of accrued but unused sick leave credits 
plus unused personal leave in excess of one hundred twenty ( 120) days to the 
maximum accumulation permitted in ARTICLE NINE, Section 9.02 C. For the 
purposes of this article, the number of sick days and personal days possible for 
payment is capped at 90 days. 

I understand that acceptance of Severance Pay eliminates all sick leave and personal 
leave credit accrued by me while employed at the Centerville City Schools. 

Signature Date 
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APPENDIXE 

CENTERVILLE CITY SCHOOL DISTRICT 

MENTOR TEACHER PROGRAM-GUIDELINES 

I. ENTRY YEAR TEACHER 

A. An entry year teacher is defined as a teacher new to the Centerville City 
Schools who has two (2) or fewer years of experience as a classroom teacher 
within the last ten (10) years. Each entry year teacher will be assigned a 
mentor. 

B. Teachers with more experience who are new to the district and wish to 
participate in the mentor program may contact the Personnel Office. 
Assignment of a mentor will be based on availability of resources. 

IL MENTOR TEACHER 

A. Mentor teachers must have three (3) years teaching experience including two 
(2) years in Centerville City Schools and preferably at least one (1) year in the 
building where they wish to be assigned as a mentor. 

B. Mentors must complete the district's High Performance Mentoring Workshop 
and the district's Pathways to Praxis Success Workshop. 

C. The mentor teacher/entry year teacher team will have up to eight (8) days of 
released time available for mentoring activities, scheduled mentor and/or entry 
year teacher meetings, professional development and other appropriate 
experiences. Released time may be scheduled as full day or half day sessions 
only. Requests must be made through the building principal. A written 
summary of how the time was spent will be part of the process. 

D. The mentor and entry year teacher are required to observe each other at least 
one time per quarter. This clinical observation should last at least one class 
period and include pre- and post- observation conferences. A minimum of 
one-half released day per quarter will be required to be used by the mentor 
teacher and the entry year teacher to complete at least one (I) observation and 
one (I) conference. 

E. The mentor teacher will keep a Jog of specific meetings with the entry-year 
teacher specifying the date, time, and pertinent factors. This log is only a 
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Page 2 

record of fact. The mentor teacher will send a copy of the log to the 
chairman of the District Mentor Committee each quarter. 

F. Compensation for the mentor teacher will be One Thousand Dollars 
($1,000.00) for each contractual year. In order to qualify for the 
supplemental pay, the mentor must complete the school year as a mentor. 
In the event the mentor teacher completes only part of the year, payment to 
the mentor teacher will be pro-rated. The Director of Human Resources 
will evaluate the performance of the mentor teacher in meeting the 
requirements of the supplemental contract according to standard established 
by the District Mentor Committee. 

G. The District Mentor Committee will be responsible for planning the 
evaluation of the mentor teacher program. Input from the mentor teacher 
and entry level teacher will contribute to this process. 

Ill. PROCEDURES FOR MATCHING MENTORS AND ENTRY YEAR 
TEACHERS 

A. Mentor teachers who have completed district approved mentor trammg 
have a professional commitment to serve as a mentor, if requested, within a 
period of three (3) years following completion of the mentor training. 

B. The Personnel Office will supply the District Mentor Committee with a list 
of available mentors, and a list of new hires will be sent to the Chairperson 
of the District Mentoring Committee as they become available. The 
committee will meet as needed to complete the matching process. A 
quorum of three members of the committee is needed and must include a 
teacher member from the level to which the entry teacher is being assigned. 

C. The committee, with input from the building or unit principal, will 
determine the best possible "fit" between the entry year teacher and the 
mentor. The following selection criteria will be used for matching with 
priorities considered in this order. 

I. Building Assignment 
2. Certification/Licensure 
3. Subject Matter/Grade Level 
4. Previous Mentoring Assignment 
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5. Educational Philosophy 
6. Personality 

Appendix E 
Page 3 

D. A classroom teacher in the entry year teacher's building shall receive 
preference over a teacher from another building. Special teachers (i.e. 
counselors, IMC directors, music, art) may receive consideration for their 
field of specialty. In the event that an entry year teacher has a split 
assignment (more than one building) a primary mentor teacher may be 
assi1o'lled and specific duties may be assigned to a secondary mentor and the 
payment will be pro-rated. 

E. The name of the recommended mentor will be sent to the building 
principal. If the recommended mentor is approved, the principal will pass 
the recommendation on to the Mentoring Committee with supportive 
information. The committee will review the match and determine their 
final recommendations which will be forwarded to the Superintendent via 
the Personnel Office. 

F. Upon approval by the Superintendent, the mentor teacher selected by the 
committee will be recommended to the BOARD of Education for a 
supplemental contract. An appointment to a position as a mentor teacher 
shall be for one (1) year only, and no mentor teacher shall serve more than 
one (1) entry year teaching during the school year. 

IV. APPEAL PROCESS 

In the event an entry year teacher and the assigned mentor are not compatible, the 
following procedures shall be followed: 

A. The entry year teacher or the mentor teacher 1vill contact a committee 
member to help resolve any problem that may exist. All contacts with the 
consultant and/or the committee member will remain confidential . 

B. If attempts by the entry year teacher and/or mentor to resolve the problem 
are not successful, the entry year teacher and/or mentor teacher may submit 
a Request for Re-assignment to the District Mentoring Committee who will 
recommend approval or develop a plan of action. 
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C. In the event there is no satisfactory resolution of the problem, the District 
Mentoring Committee will recommend to the Superintendent that the 
supplemental contract be revoked. The committee will choose another 
mentor from the available mentor teachers using the same criteria and 
procedures outlined in the matching process. 

V. DISTRlCT MENTOR COMMITTEE 

A. The District Mentor Committee consists of the following: 

I. Elementary teacher representative 
2. Middle school teacher representative 
3. High school teacher representative 
4. Building principal 
5. District curriculum representative 
6. Director of Human Resources 

B. Teacher representatives who have completed the University of Dayton 
course EDT 513 or other approved mentor training programs will be 
appointed by CCT A. Mentor experience preferred. 

C. Administrators will be appointed by the Superintendent, administrators 
with completion of the University of Dayton course EDT 513 or other 
approved mentor training program preferred. 

D. The District Mentor Committee will appoint cadre leaders to provide the 
educational component for the mentor program. The cadre will also serve 
as a liaison between entry year teachers and the District Mentor Committee. 
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BA 
Years Index ~ 

0 1.000 37,340 
1 1.050 39,207 
2 1.100 41,074 

3 1.150 42,941 

4 1.200 44,808 
5 1.250 46,675 
6 1.300 48,542 

7 1.350 50,409 
8 1400 52,276 
9 1.450 54,143 

10 1.500 56,010 
11 1.560 58,250 
12 1.640 61,238 
13 1.720 64,225 

Longevity 
15 67,212 
19 70,199 
23 73,186 
27 76,173 
31 79,160 

MA 
Years Index ~ 

0 1.150 42,941 
1 1.205 44,995 
2 1.260 47,048 
3 1.315 49,102 
4 1.370 51,156 
5 1.425 53,210 
6 1.480 55,263 
7 1.535 57,317 
8 1.590 59,371 

9 1.645 61.424 
10 1.700 63,478 
11 1.765 65,905 
12 1.850 69,079 
13 1935 72,253 

Longevity 

15 75,688 
19 79,123 
23 82,558 
27 85,993 
31 89.428 

CENTERVILLE CITY SCHOOLS 
TEACHERS SALARY SCHEDULE 

Effective July 1, 2014 -June 30, 2015 

BA+10* BA+20* 
Years ~ Years ~ 

0 38,740 0 40,141 
1 40,607 1 42,008 
2 42,474 2 43,875 
3 44,341 3 45,742 
4 46,208 4 47,609 
5 48,075 5 49.476 
6 49,942 6 51,343 
7 51,809 7 53,210 
8 53,676 8 55.077 
9 55,543 9 56,944 

10 57.410 10 58,811 
11 59,651 11 61,051 
12 62,638 12 64,038 
13 65,625 13 67,025 

15 68,612 15 70,012 
19 71,599 19 72,999 
23 74,586 23 75,986 
27 77,573 27 78,973 
31 80,560 31 81,960 

MA+10* MA+20* 
Years ~ Years ~ 

0 44,341 0 45,742 

1 46,395 1 47,795 

2 48.449 2 49,849 
3 50,502 3 51,903 
4 52,556 4 53,956 
5 54,610 5 56,010 
6 56,663 6 58,064 
7 58,717 7 60,117 
8 60,771 8 62, 171 
9 62,825 9 64,225 

10 64,878 10 66,279 
11 67,305 11 68.706 
12 70,479 12 71,880 
13 73,653 13 75,053 

15 77,088 15 78,488 
19 80,523 19 81,923 
23 83,958 23 85,358 
27 87,393 27 88,793 
31 90,828 31 92,228 

BA+30* 
Years 

0 
1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 

15 
19 
23 
27 
31 

MA+30* 
Years 

0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 

15 
19 
23 
27 
31 

•Graduate Semester Hours (15 Qtr. = 10 Sem./1 PG) 

Professional Growth: 1 PG is .0375 of Base, 2 PG is .075 of Base, 3 PG is .1125 of Base (Included in Schedule) 

Longevity Steps: After completing 15, 19, 23, 27, 31 years continuous service: 

Bachelors .08 Bachelors Degree Base= $2,987 (Included in Schedule) 
Masters .08 of Masters Degree Base = $3,435 (Included in Schedule) 

~ 
41,541 

43,408 
45,275 
47,142 

49,009 
50,876 
52,743 
54,610 
56.477 
58,344 
60,211 
62.451 
65,438 
68,426 

71.413 
74,400 
77,387 
80,374 
83,361 

~ 
47,142 

49,195 
51,249 
53,303 
55,357 
57,410 
59,464 

61,518 
63,571 
65,625 
67,679 
70,106 
73,280 
76,454 

79,889 
83,324 
86,759 
90,194 
93,629 
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Experience Salary Base 
Index 

0 0.850 
1 0.895 
2 0.940 
3 0.985 
4 1.030 
5 1.075 
6 1.120 
7 1.165 
8 1.210 
9 1.255 
10 1.300 
11 1.355 
12 1.410 
13 1.465 

Longevity 
15 
19 
23 
27 
31 

CENTERVILLE CITY SCHOOLS 
CLASS I - NON DEGREE SALARY SCHEDULE 

Effective July 1, 2014 - June 30, 2017 

1-Jul-14 
37,340 

31,739 
33,419 
35, 100 
36,780 
38,460 
40, 141 
41,821 
43,501 
45, 181 
46,862 
48,542 
50,596 
52,649 
54,703 

56,757 
58,811 
60,865 
62,919 
64,973 

1-Jul-14 
37,900 

32,215 
33,921 
35,626 
37,332 
39,037 
40,743 
42,448 
44, 154 
45,859 
47,565 
49,270 
51,355 
53,439 
55,524 

57,609 
59,694 
61,779 
63,864 
65,949 

Longevity Steps: After completing 15,19, 23, 27, 31 years continuous service - .055 OF Base (Class I, Step 0) 

1-Jul-16 
38,469 

32,699 
34,430 
36, 161 
37,892 
39,623 
41,354 
43,085 
44,816 
46,547 
48,279 
50,010 
52, 125 
54,241 
56,357 

58,473 
60.589 
62,705 
64,821 
66,937 

Page 112of164 



BA 
Years Index f'fil'_ 

0 1.000 37,900 
1 1.050 39,795 
2 1.100 41,690 
3 1.150 43,585 
4 1.200 45,480 

5 1.250 47,375 

6 1.300 49,270 
7 1.350 51,165 

8 1.400 53,060 
9 1.450 54,955 

10 1.500 56,850 
11 1.560 59.124 
12 1.640 62,156 
13 1.720 65,188 

Longevity 

15 68,220 
19 71,252 

23 74,284 
27 77,316 

31 80,348 

MA 
Years Index f'fil'_ 

0 1.150 43,585 
1 1.205 45,670 
2 1.260 47,754 
3 1.315 49,839 
4 1.370 51,923 
5 1.425 54,008 

6 1.480 56,092 
7 1.535 58.177 
8 1.590 60,261 
9 1.645 62,346 

10 1.700 64,430 
11 1.765 66,894 
12 1.850 70,115 
13 1.935 73,337 

Longevity 

15 76,824 
19 80,311 
23 83,798 
27 87,285 
31 90,772 

CENTERVILLE CITY SCHOOLS 
TEACHERS SALARY SCHEDULE 

Effective July 1, 2015 - June 30, 2016 

BA+10* BA+20* 
Years f'fil'_ Years f'fil'_ 

0 39,321 0 40,743 

1 41,216 1 42,638 
2 43.111 2 44,533 
3 45.006 3 46,428 

4 46,901 4 48,323 
5 48,796 5 50.218 
6 50,691 6 52,113 
7 52,586 7 54,008 
8 54,481 8 55.903 
9 56,376 9 57,798 

10 58,271 10 59,693 
11 60,545 11 61,967 

12 63,577 12 64,999 
13 66,609 13 68,031 

15 69,641 15 71,063 
19 72,673 19 74,095 
23 75,705 23 77,127 

27 78,737 27 80,159 

31 81,769 31 83,191 

MA+10* MA+20* 
Years f'fil'_ Years f'fil'_ 

0 45,006 0 46,428 

1 47,091 1 48,512 

2 49,175 2 50,597 

3 51,260 3 52,681 
4 53,344 4 54,766 
5 55,429 5 56,850 
6 57,513 6 58,935 
7 59,598 7 61,019 
8 61,682 8 63,104 

9 63,767 9 65,188 
10 65,851 10 67,273 
11 68,315 11 69,736 
12 71.536 12 72,958 
13 74,758 13 76,179 

15 78,245 15 79,666 
19 81,732 19 83,153 
23 85,219 23 86,640 
27 88,706 27 90,127 
31 92,193 31 93,614 

BA+30* 
Years 

0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 

15 
19 
23 
21 

31 

MA+30* 
Years 

0 
1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 

15 
19 
23 
27 
31 

•Graduate Semester Hours (15 Qtr. = 10 Sem./1 PG) 

Professional Growth: 1 PG is .0375 of Base, 2 PG is .075 of Base, 3 PG is .1125 of Base (Included in Schedule) 

Longevity Steps: After completing 15, 19, 23, 27, 31 years continuous service: 

Bachelors .08 Bachelors Degree Base= $3,032 (Included in Schedule) 
Masters .08 of Masters Degree Base = $3,487 (Included in Schedule) 

!'i!Y_ 

42,164 
44,059 

45,954 
47,649 
49,744 
51,639 
53,534 
55,429 
57,324 
59,219 
61, 114 

63,388 
66,420 

69,452 

72,484 

75,516 
78,548 
81,580 
84,612 

f'fil'_ 
47,849 
49,933 
52,018 
54,102 

56,187 
58,271 
60,356 
62,440 

64,525 
66,609 
68,694 
71,157 
74,379 
77,600 

81,087 
84,574 
88,061 
91,548 
95,035 
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BA 
Years Index Efill 

0 1.000 38,469 

1 1.050 40.392 

2 1.100 42,316 

3 1.150 44,239 

4 1.200 46,163 
5 1.250 48,086 
6 1.300 50,010 
7 1.350 51,933 
8 1.400 53,857 
9 1.450 55,780 

10 1.500 57,704 
11 1.560 60,012 
12 1.640 63,089 
13 1.720 66,167 

Longevity 
15 69,245 

19 72,323 
23 75,401 
27 78,479 

31 81,557 

MA 
Years Index Efill 

0 1.150 44,239 
1 1.205 46.355 
2 1.260 48,471 
3 1.315 50,587 
4 1.370 52,703 
5 1.425 54,818 
6 1.480 56,934 
7 1.535 59,050 
8 1.590 61,166 
9 1.645 63,282 

10 1.700 65,39! 
11 1.765 67,898 
12 1.850 71,168 

13 1.935 74,438 

Longevity 
15 77.977 
19 81,516 
23 85,055 
27 88,594 
31 92,133 

CENTERVILLE CITY SCHOOLS 
TEACHERS SALARY SCHEDULE 

Effective July 1, 2016 -June 30, 2017 

BA+10* BA+20* 
Years Efill Years Efill 

0 39,912 0 41,354 

1 41,835 1 43.278 
2 43,758 2 45.201 
3 45,682 3 47,125 
4 47,605 4 49,048 
5 49,529 5 50,971 
6 51,452 6 52,895 
7 53,376 I 54,818 

8 55,299 8 56,742 
9 57,223 9 58,665 

10 59,146 10 60,589 
11 61,454 11 62,897 
12 64,532 12 65,974 

13 67,609 13 69,052 

15 70,687 15 72,130 
19 73,765 19 75,208 
23 76,843 23 78,286 
27 79,921 27 81,364 

31 82,999 31 84,442 

MA+10* MA+20* 
Years Efill Years Efill 

0 45,682 0 47,125 

1 47,798 1 49,240 
2 49,914 2 51,356 
3 52,029 3 53,472 
4 54,145 4 55,588 
5 56,261 5 57,704 
6 58,377 6 59,819 
7 60,493 7 61,935 
8 62,608 8 64,051 
9 64,724 9 66,167 

10 66,840 10 68,282 
11 69,340 11 70,783 
12 72,610 12 74,053 
13 75,880 13 77,323 

15 79,419 15 80,862 
19 82,958 19 84,401 
23 86,497 23 87,940 
27 90,036 27 91,479 
31 93,575 31 95,018 

BA+30* 
Years 

0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 

15 
19 
23 
27 
31 

MA+30* 
Years 

0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 

15 
19 
23 
27 
31 

*Graduate Semester Hours (15 Qtr. = 10 Sem./1 PG) 

Professional Growth: 1 PG is .0375 of Base, 2 PG is .075 of Base, 3 PG is .1125 of Base (Included in Schedule) 

Longevity Steps: After completing 15,19, 23, 27, 31 years continuous service: 

Bachelors .08 Bachelors Degree Base= $3,078 (Included in Schedule) 
Masters .08 of Masters Degree Base= $3,539 (Included in Schedule) 

Efill_ 

42,797 
44,720 
46,644 
48,567 
50,491 
52,414 

54,337 
56,261 
58,184 
60,108 
62,031 
64,339 
67,417 

70,494 

73,572 
76,650 
79,728 
82,806 

85,884 

Efill 
48,567 
50,683 
52,799 
54,914 
57,030 
59,146 

61,262 
63,378 
65,493 
67,609 
69,725 
72,226 
75,495 
78,765 

82,304 
85,843 
89,382 
92,921 
96,460 
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2014-2015 
2015-2016 

2016-2017 

APPENDIXG 

EXPLANATION OF SALARY SCHEDULES 

1.5% Base Increase 
1.5% Base Increase 
1.5% Base Increase 
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APPENDIXH 

SUPPLEMENTAL DUTY STIPENDS 

I. During the term of this AGREEMENT, the following compensation schedule shall be in 
effect for the supplemental duties indicated. 

II. Nothing in this AGREEMENT shall obligate the BOARD to offer any or all of the 
supplemental duty contracts specified in A above. 

III. Elementary/Middle School and High School incremental steps for interscholastic and High 
School co-curricular. 

A. Effective 1992-93 school year, an incremental step equal to 10% of the supplemental 
contract will be available to a supplemental contract holder who has completed five 
(5) years of experience in that program area in grades six through twelve. Ex­
perience from one program is not transferable to another. Experience in a 
comparable public or private school 6-12 program may count toward the five years 
of experience. 

B. Effective the 1993-94 school year, a second incremental step equal to 10% of the 
supplemental contract will be available to a supplemental contract holder after ten 
(10) complete years of experience in that program area in grades six through twelve. 
Experience in one program area is not transferable to another program. Experience 
in a comparable public or private school 6-12 program may count toward a 
maximum of five (5) years of experience. 

C. Increments do not apply to club activities at any level, middle school 
interschool/intramural activities or elementary/middle school co-curricular, theater, 
chorus or musical activities. 

IV. The Superintendent agrees to meet with the CCTA in April to review the supplemental 
contracts the district will advertise. The Superintendent agrees to have follow-up meetings 
with the CCTA as needed to accommodate changes in the supplemental contract list. The 
Superintendent agrees to provide a listing of the supplemental contract opportunities at the 
high school, middle school, and elementary school to the CCTA leadership. 

The Negotiation Team agrees to review in May tentative Supplemental Contracts for the 
next school year at a Discussion and Resolution Committee meeting. Any supplemental 
contracts which are added or deleted after that date will be discussed at a Discussion and 
Resolution Committee meeting prior to the issuance of a contract. 

V. Each spring all supplemental duty positions not held by Teaching Staff Members will be 
considered vacant and posted in accordance with the Agreement. In filling supplemental 
duty positions preferential consideration shall be given to qualified Teaching Staff 
Members in the district. 
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Superintendent agrees to provide a listing of the supplemental contract opportunities at 
high school, middle school, and elementary school to the CCTA leadership. 

The Negotiation Team agrees to review in May tentative Supplemental Contracts for the 
next school year at a Discussion and Resolution Committee Meeting. Any supplemental 
contracts which are added or deleted after that date will be discussed at a Discussion and 
Resolution Committee meeting prior to the issuance of a contract. 
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SUPPLEMENTAL POSITIONS 

IDGH SCHOOL I Athletic 
Athletic Event Supervision I Fall or Winter 
Athletic Train er ( C) 

Baseball, Head Coach 
Baseball, Varsity Assistant 
Baseball, Reserve Coach 
Baseball, Freshman Coach 

Basketball (B or G), Head Coach 
Basketball (B or G), Varsity Assistant 
Basketball (B or G), Reserve Coach 
Basketball (B or G), Freshmao Coach 

Bowling (B or G) I Head Coach 

Cross Country (B or G), Head Coach 

Football Coach, Head Coach 
Football Coach, Assistant Coach 
Football Coach, Freshman Head Coach 
Football Coach, Freshman Assistant Coach 

Golf (B or G), Head Coach 
Golf (B or G), Assistant Coach 

Gymnastics, Head Coach 
Gymnastics, Assistant Coach 

Ice Hockey, Head Coach 

Lacrosse (B or G), Club Sport 

Scoreboard, Video Board Operator 

Soccer (B or G ), Head Coach 
Soccer (B or G), Assistant Coach 

Softball, Head Coach 
Softball, Reserve Coach 
Softball, Freshman Coach 

Sports Assistant 

S"omming (C), Head Coach 
Smmming (C), Assistant Coach 

Tennis (B or G), Head Coach 
Tennis (B or G), Assistant Coach 
Tennis (B or G), Freshman Coach 

Track (B or G), Head Coach 
Track (B or G), Assistant Coach 

% of Base Salarv 

0,04250 
0,17659 

0.14029 
0.07245 
0.07245 
0.06005 

0.J 7099 
0.10306 
0.11942 
0.10306 

0.08592 

0.08895 

0.17659 
0.11942 
0.11942 
0.09854 

0.08895 
0.05662 

0.14029 
0.07245 

0.14029 

0.01625 

0.04115 

0.17099 
0.10306 

0.14029 
0.07245 
0.06005 

0.05429 

0.10633 
0.07245 

0.08592 
0.05662 
0.05662 

0.14029 
0.07245 
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Volleyball (B or G), Head Coach 
Volleyball (B or G), Reserve Coach 
Volleyball (B or G), Freshman Coach 

Weight Training/Football (Summer) 

Wrestling, Head Coach 
\\lrestling, Reserve Coach 
Wrestling, Freshman Coach 
Wrestling, Freshman Assistant Coach 

IDGH SCHOOL I Co-Curricular 
Cheerleader Advisor Coordinator 
Cheerleader Advisor, Squad 
Class Advisor, Coordinator- Com1nencement 
Class Advisor, Coordinator- Homecoming Dance 
Class Advisor, Freshman, Sophomore, Junior, Senior 
Coeds, Director 
Drama Club 
Fall Play Director 
Fall Play Set Design & Construction Director 
Fall Play Costumer 
Forensics, Debate Director 
Forensics, Speech Director 
Forensics, Assistant Director 
Jazz Band, Director 
Jazz Band, Assistant Director 
Jazz Band, Color Guard Director 
Jazz Band, Percussion Director 
Jazz Ensemble I, II, Ill & Pep Band 
Musical Director 
Musical Choreographer 
Musical Costumer 
Musical Orchestra Director 
Musical Vocal Director 
Musical Set Design & Construction Director 
Radio Broadcast, Coordinator 
Talent Show 
Theater Lighting Director 
Theater Make-up Director 
Theater Producer 
Theater Program Marketing Director 
Theater Props and Prop Room Director 
Theater Sound/Video Director 
Theater Ticket Sales Coordinator 
\\Tinter Guard, Director 
Vlinter Guard, "A Class" Director 
Winter Percussion Ensemble, Director 
Winter Percussion Ensemble, "A Class" Drumline 
Winter Play Costumer 
Winter Play Director 

% of Base Salary 

0.10633 
0.06005 
0.05429 

0.01625 

0.15740 
0.10633 
0.08592 
0.05662 

Winter Play Set Design & Construction Set Director (combined) 

0.05684 
0.02409 
0.01625 
0.00957 
0.02714 
0.13286 
0.02584 
0.05662 
0.05290 
0.01081 
0.13286 
0.13286 
0.10306 
0.17659 
0.10632 
0.10632 
0.10632 
0.02104 
0.06288 
0.02739 
0.01198 
0.02739 
0.05107 
0.05920 
0.06463 
0.01206 
0.10425 
0.01708 
0.02739 
0.03737 
0.02163 
0.05213 
0.01708 
0.10633 
0.08198 
0.10633 
0.08138 
0.01081 
0.05662 
0.05290 

111 

Page 119of164 



% of Base Salarv 

HIGH SCHOOL I Club Advisors 
The following is a listing of club activities usually offered at CHS. 
activity may be substituted with the agreeinent of both parties. 
Academic Quiz Club 
AFS International Club 
Animal Outreach 
Book Club 
Chess Club 
Class Officers Assembly Coordinator 
Creative Ties Club 
DestiNation ImagiNation, Coach 
DestiNation ImagiNation, Coordinator 
Diversity C.ouncil 
Film Club 
Foreign Language Club (French, German, Sign Language, Spanish) 
Hockey Stat Keepers 
Interact Club 
Jazz Combo 
Junior States of America 
Key Club 
Kids y~ oting 
Math Club 
Mock Trial Club 
Muse Machine 
National Honor Society ,l\dvisor 
National I-Ionor Society, Assistant 
Octagon Club 
S.A.D.D. (Students Against Destructive Decisions) 
Science Club 
Science Oly1npiad 
Spirit Club 
Technology Club 
We the People Club 
Wrestling Statistician 

MIDDLE SCHOOL SUPPLEMENTAL POSTIONS 
Athletic Event Supervision (combined Fall & Winter salaries) 
Cheerleader Advisor Coordinator 
Cheerleader Squad Advisor 

Interscholastic 
Basketball (B or G) 8'h Grade Head Coach 
Basketball (B or G) 7'h Grade Head Coach 
Cross Country 
Football 7ili or 8th Grade Head Coach 
Football 7tn or gth Grade Assistant Coach 
Golf(C) 
Softball, Head Coach 
Softball, Assistant Coach 
Track, Head (C) 
Volleyball (G), 7" or 8ili Grade Head Coach 
Wrestling Coach 

112 

If a club will be inactive for a school year, an alternate club 

0.01625 
0.01625 
0.01625 
0.01625 
0.01625 
0.01625 
0.01625 
0.00400 
0.00400 
0.01625 
0.01625 
0.01625 
0.01625 
0.01625 
0.01625 
0.01625 
0.01625 
0.01625 
0.01625 
0.02584 
0.01625 
0.02584 
0.00549 
0.01625 
0.01625 
0.01625 
0.01625 
0.01625 
0.01625 
0.01625 
0.01625 

0.03638 
0.03200 
0.01345 

0.05698 
0.05698 
0.02501 
0.06682 
0.06227 
0.02925 
0.03624 
0.02501 
0.03624 
0.03624 
0.05698 
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Interschool 
Bowling, Coordinator or Coach 
Golf 
Volleyball Coordinator 
Volleyball Coach 

Intramurals 
Basketball 
Cross Training 
Track Coach 
Track Coordinator 

DISTRICT 
MUSIC RELATED SUPPLEMENTAL POSITIONS 
Centerville Youth Orchestra, Director 
Centerville Youth Orchestra, i\ssistant Director 
Elem.IMiddle Extended Choral & Group Experience 
Elementary Honors Orchestra, Director 
Elementary Honors Orchestra, Assistant Director 
Elementary/High School Strings 
Instrumental Extended Group E:x.'}Jerience 
Middle School Honors Band I Director 
Middle School Honors Band I Assistant Director 
Middle School Dramas, Musicals & Talent Show 
High School Extended Choral Experience 

% of Base Salary 

0.02429 
0.02429 
0.02429 
0.02429 

0.01359 
0.01359 
0.01359 
0.01359 

0.05182 
0.03247 
0.02584 
0.04206 
0.02584 
0.01625 
0.02584 
0.05182 
0.01625 
0.02584 
0.01625 

Building System Operators (SYSOP, Web and Gradebook Specialist) 0.03582 

DestiNation lmagiNation, District Coordinator 0.06954 

ELEMENTARY I MIDDLE SCHOOL CLUB LEVEL ACTIVTIES 

Club Contract 
DestiNation ImagiNation, Coach 
DestiNation lmagiNation, Coordinator 
Elementary Intervention Assistance Team 

HOURLY RATE (based on ID/O .0009) 
CHS Study Table 
First Aid & CPR Training 
K-1 Enrichment 
MS Band I Noontime Activity 

0.01625 
0.00400 
0.00400 
0.01625 

Elementary/Middle School/High School Incremental Steps for Interscholastic and HS Co-Curricular 
An incremental step equal to 10% of the supplemental contract will be available to a supplemental contract holder who has completed five (5) years 
of experience in that program area in grades six through twelve. A second incremental step equal to 1 Oo/o of the supplemental contract will be 
available to a supplemental contract holder after ten (10) complete years of experience in that program area in grades six through twelve. Experience 
in a comparable public or private school 6-12 program may count toward a maximum of five (5) years of experience 
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High School Athletics 
Supplementals 

Position 0/o of Base 
Athletic Event Supervision I Fall or Winter 0.04250 
Athletic Trainer - Vacant 

Baseball, Head Coach 

Baseball, Varsity Assista~t 0.07245 

Baseball, Reserve Coach 0.07245 

Baseball, Freshman Coach 0.06005
1 

__ , 

Basketball (B or G), Head Coach 0.17099 

Basketball (B_()r G), Varsity Assistant 0.10306 

Basketball (B or G), Reserve Coach 0.11942 

Basketball (B or G), Freshman Coach 0.1_()306 

Bowling (B or_G), Head Coach 

Cross c;ountry (B or G), Head Co_a_c_h ___ -"----
Football Coach, Head Coach 0.176_ 

Football Coach, Assistant Coach 

Football Coach, Freshman Head Coach 0.11942 
- -··-·· 
Football Coach, Freshman Assistant Coach 0.09854 
-- ·--···-- -·----
Golf (B or G), Head Coach 0.08895 

Golf (B or G), Assistant Coach 0.05662 

Gymnastics, Head Coac_~ 0.14029 

Gym_~astics, Assistant Co_ach 0.07245 

Ice Hockey, Head Coach 

Lacrosse (B or_ G), Head Coach 

Lacrosse (B or G), Varsity Assist_a_n_t ____ -+--

Lacrosse (B or G), Head JV Coach 

Lacrosse (B or G), Assistant JV Coach 

Scoreboard, Video Board Operator 

Socci:r (B or G), Head Coache:._ _____ _ 

Soccer (B or G), Assistant C?a __ c_h _____ -+_ 
Softball, Head Coach 
Softball, Reserve Coach 

Softball, Freshman Coach 

0.06005 

0.05429 

0.10306 

0.14029 
0.07245 

0.06005 

4/10/2014 

L_____--1----+----j 
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High School Athletics 
4/10/2014 

Supplementals 

Position I % of Base 

Sports Assistant I 0.05429 
Swimming (C), Head Coach 0.10633 

Swimming (C), Assistant Coach 0.07245 

Tennis (B or_<:;), Head Coach 0.08592 
Tennis (B o.r .. <:;). Assistant Coach 0.05662 

Tennis (B or G),_!'reshman Coach 0.05662 
.--=t_ .. __ _ 

Track (B or G), Head Coach _____ ____ _ 0.14029 
Track (B or G), Assistant Coach ___ ... ____ 0.07245 
Volleyball (B or G), Head Coach 0.10633 

Voll_eyball (B or G), Reserve Coach O:IJ.()_()_()_5 
Volleyball (B or G), Freshman Coach ·------ 0.05429 
Weight Training I Football (Summer) -Vacant 0.01625 

Wrestling, Head_ Coach 0.15740 
Wrestling, Reserve Coach __ 0.10633 

Wrestling, Freshman Coach 0.08592 
!Wrestling, Freshman Assista-nt Coach 0.05662 

------------+------1--+-----·---------f-1 .. 1.---··-·--_______j 
Base salary $37,340 $37,900 $38,469 

f-------------------+------+-+-------1--~ .. - "--------

•INCREMENTAL STEPS FOR HIGH SCHOOL ATHLETICS, MIDDLE SCHOOL INTERSCHOLASTICS and HIGH SCHOOL CO-CURRICULAR 
--- --·-·-···· - ------

After completing five (5) years of experience in that program area in grades six through twelve, an incremental step equal to 10% of the base 

supplemental fl_r1_wunt ~ii be added to a supplemental co~tract amount. --J I I I I I I I 
·---- - J ___________ l~---1 

After completing ten (10) years of experience in that program area in grades six through twelve, an incremental step equal to 20% of the base 
- -- ---------,...--

supplemental amount will be ad~-~-d to a supplemental contract amount. 

Experience in a comparable public or private school 6-12 program may count towards a maximum of five (5) years of experience. 
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High School Co-Curricular 
Supplementals 

1
Posilion . '!~_()!Base 

Cheerleader Advisor, Coordinator 0.05684 

Cheerleader Advisor, Squad 0.024_1l_'l_i__ 

_c:l_as_s Advisor, Coordinator (Commencement) 0.01625 

Class A~visor, Coordinator (Homecoming Dance) 0.00957 

Class Advisor, (Freshman, Sophomore!_Junior, Senior) .... 0.02714 

Coeds, Director 0.13286 
---- - ----

Drama Club - Vacant 0.02584 

~a_ll Musical, Director (ne\\I 08-09) .. 0.05662 

Fall Musical, Choreographer (new 08·09) ... 0.02739 

Fall Musical, Costur!ler (new 08-09) ... 0.01081 

Fall Musical, Orche_s_tra Director (new 13-14) _ 0.0166.3_ 

Fall Musica~ Set Design & Constructiori .. Director (new 08-09) 0.05290 

Fall Musical, Vocal Director (new 08-09) 

Fall Play, Director 

Fall Play, Se!_Design & Construction Direc __ t_o_r _______ _ 

Fall Play, Costumer 

Forensics, Debate Director 
--·---

Forensics, Speech Director 0.13286 
---------- ---~-

Forensics, Assistant Director 0.10306 
---------· 

Jazz Band, Director 

Jazz Band, Assistant Director 

Jazz Band, Color Guard Director 

Jazz Band, Percussion Director 

Jazz Ensemble I, II, Ill, & Pep Band 

Musical, Director 

Musi_cal, Choreographer 

Mi:_~~-ca!, Costumer 

Musical, Orchestra Di!_e_c_to_r ______ _ 
Musical, Set Des!~n & Construction Direc_tor 

Musi_cal, Vocal Director. 

0.17659 
----
0.10632 

0.10632 

0.10632 

0.02104 

0.06288 

------+--0.011~ 
0.02739 

-------j-~ 

0.05919 

0.05107 

PAC Manager & Sound/Lighting Specialist (new 08-09) A 

4/10/2014 
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Supplementals 

Position 
Radio Broadcast, Coordinator 

Talent Show 

Theater Lighting Qirect?r 

Theater, Make-up Director - Vacant 

Theater, Producer 

Theater, Program Coordinator (new 13-14) 

Theater, Program Marketing Director 

High School Co-Curricular 

%of Basel_J 
0.06463 '""' 
0.01206 

- - - - - -- . - - - - -

Theater, House Manager/ Ticket Sales Coordinator 0.01708 
---- -·---·-

Winter Guard, Director 0.10633 
Winter Guard, "A Class" Director - Vacant 0.08138 

Winter Percussion Ensemble, Director 0.10633 
Winter Percussion Ensemble, "A Class" Drumline - Vacant 0.08138 
------· ---· 
Winter Play, Costumer 0.01081 
Winter Play, Director 0.05662 

Winter Play, Set!l_~sign & Construction Set Director (CombinedL.__ 0.05290 

4/10/2014 

Base salary " I $37,340 I I $37,900 I I I $38,469 

A $5000 from General Funds; $10,000 from PAC Revenues 

* INCREMENTAL STEPS FOR HIGH SCHOOL ATHLETICS, MIDDLE SCHOOL INTERSCHOLASTICS and HIGH SCHOOL CO-CURRICULAR 
-, - -- ,-----·· --- ---··r 

i _________ I 

After completing five (5) years of experience in that program area in grades six through twelve, ·an incremental step equal to 10°/o of the base 

,;-u-pplemental amount will be adde_d t~ a supplemental contract amount. --.---

-·--- -· --·-- ·---~~1------c~~-----~-~----~-----l 
After completing ten (10) years of experience in that program area in grades six through twelve, an incremental step equal to 20% of the base 

supplemental amount will be added to a supplemental contract amount. ---j I I -~-·--- I I I 1 

Experience in a comparable public or private school 6-12 program may count towards a maximum of five (5) years of experience. 

Page 125 of 164 

! ~ ! 



High School Club Advisors 
Supplementals 

Position I 0/o of Base 

Academic Quiz Club l 0.01625 

Animal Outreach· Vacant I 0.01625 

Book Club I 0.01625 

Chess Club I 0.01625 

Class Officers Assembly Coordinator 0.01625 
-~·-·-·-···- .. ·-·.,.·--·----------··~·--·---·---~----~-----·------· 
Creative Ties· (11th Grade· Vacant) 12th Grade 0.01625 

Destination lmagiNation, Coach 0.00400 
Destination lmagiNation, Coordinator I 0.00400 

Diversity Council I 0.01625 

Environmental Club I 0.01625 
Film Club· Vacant I 0.01625 

Foreign Language Club (French, German,(Sign Language· Vacant), Spanish! 0.01625 

Hockey Stat Keepers· Vacant 

Interact Club 

International Student Club (renamed from AFS lnterntl Club) 

Jazz Combo· Vacant 

Jynior g\ates of America 

0.01625 ,_ _____ , I---

0.01625 

0.01625 

0.01625 

G.G162a 

Key Club I 0.01625 

~~:~~j:~g 1--~~i~~{ 
Mock Trial Club I 0.02584 

Muse Machine I 0.01625 

National Honor Society Coordinator 0.02584 

National Honor Society, Assistant (East, South, West Unit) 0.00549 
Octagon Club 0.01625 , ____ , ____ ._ ___ _ 
Ohio Model United Nations 0.01625 

Poetry Club I 0.01625 

S:!l.~:D. (Students Against Destructive Decisions) 0.()1:_62_? 
Science Academic Club 0.01625 

,s.<=i~.'1.c."l)lympiad I 0.01625 
Spirit Club 0.01625 

4/10/2014 
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High School Club Advisors 
4/10/2014 

Supplementals 

Position °/o of Base 
----~-----·--

Technology Club - Vacant 0.01625 

We the People Competition (formerly Junior States of America) -Vacant 0.01625 

Wrestling Statistician 0.01625 

Base salary $37,340 $37,900 $38,469 

l:ii 
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Middle School Athletic Event Supervisor and Cheerleader Advisors 
4/10/2014 

Supplementals 

Position % of Base j~014-2015ti 201i5-20ft16li 2t01j16·1201117 ~thletic Event Supervision ((_ombined Fall & Winter Salaries) 0.03638 ___ _, 

Cheerleader Advisor, Coordinator 0.03200 
'i}-------1 

Cheerleader Advisor, Squad ____ ·---·· 0.01345 _ '''f------1 

f--------·'"- -- - ·----

r-------- _ Base Salary ____ $37,340 $37,900 $38,46_9 +-----

----------- · ----- !-·-------- ---------1 

----------1-- ------ ·'''"""" '""""' -----···· 

--·-·· ---- ---·----

___ - ··---I-----+--+-----+----+ 

- ------~----1--+-------t--t-------+----~ 

1--------- ···- ---------1--+-------t--t-------+----~ 

__ ._ - --· -·--------+-f-------+--+-----f---------1 
···- ---·-··1-------j--j------f--------1 

-- - -

-· . --- ---.. ·----+-f-------+--+-----f---------1 
-- .. ~-----+-----1 

c-------· - --

--------------· -.----·----

---- -- -··--- --··--·--· 

INCREMENTALSTEPS FOR HIGH SCHOOL ATHLETICS, MIDDLE SCHOOL INTERSCHOLASTICS and HIGH SCHOOL CO-CURRICULAR 

After-CO~p-letlng five (5) years ~f--~~perience in that program ar_:a in grades six through twel~e-~--~-~--incremental step equal to 10°/o of the base -----

supple menta I amount will be ad9ed to a supplemental contra~!_a_m_o_u,n,t. ____ -+-+--------+---+--------t--+------+-----1 

---- ---·--- ---------~~~----~----j 

After completing ten (10) years of experience in that program area in grades six through twelve, an incremental step equal to 20% of the base 

supplem~.ntal amount will be ad~ed to a suppiemental contract amount. .. __ ------·T .... 

Experience in a comparable public or private school 6-12 program may count towards a maximum of five (5) years of experience. 
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Middle School lnterscholastics 
4/10/2014 

Supplementals 

Position I 0/o of Base 
Basketball (B or G) 8th Grade, Head Coach 0.05698 

Basketball (B or G) 7th Grade, Head Coach 0.05698 ____ ,, ___ . "'-------------
Cross Country 0.02501 
··- ----~~-- . 
Football 7th or 8th Grade, Head Coach 0.06682 

Football 7th or 8th Grade, Assistant Coach 0.06227 
-~·--- ___ ,, ----··---·--·-·--~----

Golf (C) 0.02925 

Softball, Head Coach 0.03624 

Softball, Assistant Coach 0.02501 

Track, Head (C) 0.03624 

VolleyballJ.(il, 7th or 8th Grade, Head Coach 0.0_3_624 

Wrestling Coach 0.05698 

·----------------------+--------+---+--------+---+---~----+---t--------t-------j 

Base salary $37,340 $37,900 $38,469 

*INCREMENTAL STEPS FOR HIGH SCHOOL ATHLETICS, MIDDLE SCHOOL INTERSCHOLASTICS and HIGH SCHOOL CO-CURRICULAR 
••- - '""'' ·- T 

After completing five (5) years of experience in that program area in grades six through twelve, an incremental step equal to 10°/o of the base 

sup.plemental amount ,;;ill.be added to a sup~l~mental contract amount. ···r .. · 1· [ [ [ [ [ I 

After completing ten {10) years of experience in that program area in grades six through twelve, an incremental step equal to 20o/o of the base 

supplementai ~,:;,~~-~twill be addecj to a supplemental contract a;;,·.;-~~!. --~ 

Experience in a comparable public or private school 6-12 program may count towards a maximum offive (5) years of experience. 
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Middle School fntramurals 
Supplementals 

Position 0/o of Base 2014-2015 I I 2015-2016 
e----- ----- ---.-·-- ~--

lnterschool 

Bowling, Coach or Coordinator 

Golf 

Volleyball, Coach or Coordinator 
-------------

Intramural 
Basketball 

Cross Training 
Coach or Coordinator 

0.02429 
···--
0.02429 
---
0.02429 

0.01359 

0.01359 
0.01359 

2016-2017 

1--· ... Basesalaryl I I $37,340 1 · . I $37,900 r--r--·$3s,469-

4/10/2014 
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District 
Supplementals 

Position 
--·-·-·-·--------------------- __ ,'~_c>!_~.">;.lll_J~14-21J_:i_:;_ --
Music Related 
Centerville Middle School Small Ensembles, Director =:a~osi-~2J lrrmw''"~ I --~--~-~-.--' 

Centerville Middle School Small Ensembles, Assistant Director 

Centerville Youth Orchestra, Director 

Centerville Youth Orchestra, Assistant Director 

~le_m/rvii~~le Extended Choral & Group Experience 

0.01625 

0.05182 

0.03247 

0.02584 

Elementary Honors ()i:c~_estra, Director 0.04206 

Elementary Honors O~~~~stra 1 Assistant Director 0.02584 

Elementary/High School Strin~_s 0.01625 
Instrumental Extended Gr_()UP Experience OR 0.01625 

Instrumental Extended Group Experience 0.02584 

Middle School Honors Band, Director 0.05182 

Middle School Honors Band, Assistant Director 0.01625 

Middle School Dramas, Musicals, Talent Show OR 0.01625 

Middle School Dramas, Mu_sicals, Talent Show I 0.02584 

High Scho_ol Extended Choral Experience 0.01625 

Miscellaneous 

B[Jilding System Operators (SYSOPS, Web and Gr~c]Ee_~ook Specialists) 0.03582 

Destination I magi Nation, District Coordinator 0.06954 

----------------+------! -~·-1----·-~---~----·-
$37,340 Base salary 

4/10/2014 

2016-2017 

$37,900 $38,469 
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EL MS Club Level Activities 
Supplementals 

Position 

Club Contract 

Destination lma~iNation, Coach 

Destination lma_giNation, Coordinator ________ -----+----

Elementary Intervention Assistance Team 

Base salary $37,340 

! ,, 

4/10/2014 

$37,900 $38,469 
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Hourly Rate 
4/10/2014 

Supplementals 

,_P_()Sition I Hourly Rate ___ ___ % of Base 

CHS St_u_9y Table _ __ 0.0009 
First Aid and CPR Training 0.0009 

K-1 Enrichment 0.0009 

MS Band/ Noontime Activity O,()_O~-, 
SAT & ACT Prep Classes 0.0ml!!_I--

Base salary $37,340 $37,900 $38,469 
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APPENDIX I 

GRIEVANCE LEVEL TWO/THREE 

Name ofGrievant: ___________ Date of Filing: ________ _ 

Statement of Grievance: -----------------------

Specific Contract Section(s) allegedly violated: ______________ _ 

Request for Relief: ________________________ _ 

Grievant's Signature 

Received by/Date: _____________ / ___________ _ 

Level Two Response 

Respondent's Signature/Date 

114 
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CENTERVILLE CITY SCHOOLS 
Approved March 24, 2014 Board of Education Meeting 

AUGUST 2014 
M T 

Aug 4-8 
Aug 11-12 
Aug 13 

w T F 

New Teachers' Orientation 

Prof lnserv Days - Closed 

School Open for Students 

NOVEMBER 2014 

EL & MS ParenVT chr Conf 

No Sehl for EL & MS 

Nov 26-28 Thanksgiving Break 

FEBRUARY 2015 

Feb 12• 

Feb 13 
Feb 16 
Feb 25• 

Feb2r 

M 

lnserv for HS Pmt-Tchr Conf 

11.-10 am HS dismissal 

Prof lnserv Day - Closed 

Presidents' Day Observation 

HS Parent-Teach er Conf 

11:10 am HS dismissal 

HS Parent-Teach er Conf 

No School for High Schoof 

MAY 2015 
T w T 

May 23 Graduation 

May 25 Memorial Day 

May 28 Last Day for Students 

Mf!~~~~~~[~~~~11i~~~ 
Attendance EUMS 46 
Days HS 46 

May 29 Prof lnserv Day - Closed 

SEPTEMBER 2014 

Labor Day Sept 1 
Sept 26 Prof lnserv Day - Closed 

DECEMBER 2014 

IIDl§1i;.~~IT<b~~Vilt~ 
Attendance EUMS 40 
Days HS 42 

Dec 22-31 Winter Break ---1 

MARCH 2015 

~l~~~;g':i1!L'£TJ~l~~itJ:r~ 
Attendance EUMS 47 
Days HS 45 

Mar 27 Prof lnserv Day - Closed 

Mar 30-31 Spring Break ---1 

JUNE 2015 
M T w T F 
1 2 3 4 5 
8 9 10 11 12 
15 16 17 18 19 
22 23 24 25 26 
29 30 

Days of Instruction 

Parent Teach er Conferences (2) 

lnservice (2) 

Total Student Days 

Other Teacher Days (5 inservice days) 

Total Teacher Days 

2014-2015 
Official Calendar 

CJ1ndicates all schools closed 

OCTOBER 2014 

Oct 13 Columbus Day - Closed 

~:~1~~[~0JlNK€lt~qrrn~11~~i:~DE~ 
Attendance EUM S 45 
Days HS 45 

JANUARY 2015 
T W 

Winter Break Jan 1-2 
Jan 19 Martin Luther King Day 

APRIL 2015 

Apr 1-3 
Apr17 

Spring Break 

Prof lnserv Day- Closed 

JULY2015 
M T w T F 

1 2 3 
6 7 8 9 10 
13 14 15 16 17 
20 21 22 23 24 
27 28 29 30 31 

EUMS HS 
178 178 I 

11/6 11/7 (.5 2/12)(.5 2126)(2/27 

8/12 9/26 8/12 9/26 

182 1&2 

8/11 2/13 3127 4/27 5/29 

187 187 

The Ohio Revised Code requires districts to designate five possible make-up dates If the five (5) day calamity day allowance is exceeded, designated 

dates are February 13 & 16, May 29, June 1 & 2 The Superintendent will announce which, if any, of these dates wlll be used as make-up days. 
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APPENDIXK 

TEACHER EVALUATION PROGRAM 

I. The Teacher Evaluation Program will result in an effectiveness rating of 
"Accomplished," "Skilled," "Developing," or "Ineffective'' in accordance with the State 
Board of Education framework. An effectiveness rating is based on the following two 
categories: 1) Teacher Performance; and 2) Student Growth Measures. Fifty percent (50%) 
of the evaluation will be attributed to teacher performance measures and fifty-percent (50%) 
will be attributed to multiple measures of student growth. 

Teacher Performance and Student Growth Measures ratings shall be combined to reach a 
summative evaluation rating for each teacher. 

Teacher Performance for all programs will be based upon professional goals and classroom 
observations as delineated in the Administrative Guidelines for Teacher Evaluation. 

The Teacher Performance evaluation-program is a differentiated system that consists of four ____ _ 
phases designed to provide beginning and veteran professionals- with--developmentally 
appropriate support. The Four (4) Programs and those who qualify for each are: 

The New Teacher Procram - Resident Educators and "New-to-District Teachers" 
will participate in the New Teacher Program. A Resident Educator is any teacher who holds an 
Ohio Resident Educator License and has not completed the Ohio Resident Educator Program. 
Resident Educators initially hired by the District will reside in the New Teacher Program for 
four years. 

New-to-District Teachers will be defined as any teacher who is a new employee of the district 
and has spent one or more years teaching under a five (5) year Ohio Professional License. New­
to-District Teachers will participate in the New Teacher Program for a minimum of one year and 
a maximum of two years. 

The Professional Practice Program - A Professional Practice Teacher is any teacher 
who has successfully completed the New Teacher Program, or whose employment preceded the 
establishment of the New Teacher Program. Professional Practice Teachers qualify for 
participation in The Professional Practice Program when they achieve an Annual Performance 
Rating of Accomplished or Skilled. 

The Distinguished Practice Program - A Distinguished Practice Teacher is any 
teacher who receives an annual performance rating of Accomplished. Distinguished Practice 
Teachers qualify for participation in The Distinguished Practice Program as long as they 
maintain an annual evaluation rating of Accomplished. 

The Peer Assistance & Reflection Program (PAR) - AP AR Teacher is any teacher 
who receives an annual performance rating of Ineffective, or received annual performance 
ratings of Developing for two consecutive years. The goal of the program is to provide PAR 
Teachers with relevant professional development to help them achieve a "Skilled" level of 
performance and a return to the Professional Practice Program. 

]]6 
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The following New Teacher and Professional Practice Program Evalnation 
Timeline will apply: 

• Ne0,Teiicher Prog1od/11 Plaii·· 
· · • (GroWtli \lilmproyement) 

B,)'>Qctoper 15 ·· · · 

117 
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The following Distingnished Practice Program Evalnation Timellne will 
apply: 

1J8 
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The following Peer Assistance and Reflection (PAR) Program Evaluation 
Timeline will apply: 

PAR Improvement 
Plan 

By October 15 

··Rbl1nd:1observatlonsctoctota'I atJeast90cminutes·• 

Mid-Year Progress 
Review 

November 15 -
January 15 

---,--

·.Teachers •re-ad,,,inisterStudent Growth .Ass¢ssn)ent(s). • 
· ····.·.•a~a•submit scc)rest() t~eir·e~all1ato\with1nfive (5)> 

· work days _By Ap~il 20 · · 

Rour\a 2 obs~rvationsfofodfat l~a5t9om1niii:es 
,.... pri~r i:o.JVl~v1 

. f:;/1'irlsu/1JirJotive 
. Evaluation 'conference 
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Student Growth Measures comprise fifty percent (50%) of the teacher's final performance rating. 
Value-Added Dat~ data from Student Learning Objectives or a combination of the two will be 
used to determine a teacher's final Student Growth Measure based upon the chart below: 

Al: Teacher Value Added Teacher Value-Added - 50% 
(Exclusively) 

A2: Teacher Value Added Value Added Proportionate Student Learning 
(Proportionate) to schedule - 20% Objectives - 30o/o 

C: LEA Measures LEA Measures - 50% 
- -- - --

Teachers who do not fall into one of the above charted categories will have their 
evaluation based on their professional goals as delineated in the Administrative Guidelines 
for Teacher Evaluation. 

II. Teachers move from program to program as delineated in the Administrative 
Guidelines for Teacher Evaluation. During the term of this Agreement, the Board and its 
administrators shall not base a decision to reduce, non-renew, terminate, or deny a 
continuing contract to a teacher on value added data or student growth measures. The Board 
and its administrators may base such decisions on teacher performance measures 
(professional performance scores) obtained through the teacher evaluation process. 
Evaluations conducted under this evaluation program shall be used in making retention and 
promotion decisions and may be determinative in those decisions. Seniority shall not be a 
basis for retention decisions, except when making a decision between teachers who have 
comparable evaluation results. 

A teacher who receives a fmal summative rating of "Developing" or "Ineffective" will be subject 
to remediation and/or removal as delineated in the Administrative Guidelines for Teacher 
Evaluation. 

III. Teaching Staff Members Being Considered for a Continuing Contract 

Teaching staff members being considered for a Continuing Contract should refer to 
Article 27.03 in the Master Agreement. 

120 
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APPENDIXL 

WITHDRAWAL OF REQUEST FOR CONTINUING CONTRACT, W AIYER 
AND ACCEPTANCE OF ONE YEAR LIMITED CONTRACT 

I, am eligible for continuing 
contract status in the Centerville City School District as of April, ____ _ 

I withdraw my request for continuing contract, and waive continuing contract status at 
this time. I waive the normal requirement that the Centerville Board of Education first 
vote publicly to reject a continuing contract for me. I agree to accept a one-year limited 
contract for the school year. 

My waiver relates only to my current eligibility for a continuing contract and to the 
procedure for issuance for a one-year liruited contract. I do not waive any other rights. 

I understand that the Superintendent will be recommending to the Board at a meeting in 
April, that I be re-employed for the school year on a 
one-year limited contract. I understand that I will be eligible for continuing contract 
status again in April, _____ _ 

121 
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MEMORANDUM OF UNDERSTANDING 

Health Insurance Plans 

The Centerville City Schools Board of Education (Board) and the Centerville Classroom 
Teachers Association (Association) hereby enter into this Memorandum of Understanding. This 
Memorandum shall be treated as part of the Agreement between the parties dated March 17, 
2014 to June 30, 2017 as if written therein. The following terms and conditions of this 
Memorandum are as follows: 

The parties agree that the Summary of Benefits (attached to this Memorandum) 
from Anthem Blue Cross, reflect the benefits and limitations of the health plan for 
the Centerville City Schools. 

These benefit levels exist in a contract with Anthem Blue Cross which is in effect 
January 1, 2014 through December 31, 2014. Successor plans are subject to 
Article 18 C, 2 a, b, and c. 

All other provisions of the negotiated agreement between the parties hereto not altered by this 
Memorandum of Understanding are to remain unchanged. 

In agreement and witness to all of the above, the Administration and the Association respective 
agents place and date their signatures. 

Centerville City Schools 

Dr. Thomas J. Henderson, Superintendent 

Date 

Centerville Classroom 
Teachers Association 

Brian Cayot, President 

Date 
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Your Summary of Benefits 

Centerville City Schools 
Lumenos Health Reimbursement Accounts 
Effective 111/2011 

Ptease note: As we receive additional guidance and clarification from the U.S. Department of Health and Human 
Services, we may be required to make additional changes to your benefits. 

I Employer Health Reimbursement Account 

e: $2,0DO Family: $4,000 : Contribution: Sing! 

i Deductible 

'. Family coverage requ ires the family deductible to be met 
pplies. The single deductible before coinsurance a 

does not apply to fam 
Network deductibles a 
Out~of-Pocket Limit 

i!y coverage. Network and Non-
re combined. 

Physician Home a11d Office Services 
1.ce Surgeries, allergy serum, , o Including Offi 

1 allergy injec ti-ans . .§:~-~ ~llergy testing 
ices 
re not limited to: 

I Prevenf:ive care Serv 
I Services include but a 

mograms, Pelvic Exams, Pap Routine Exams, Mam 
testing, PSA tests, lm 
exam, Routine Vlsion 

munizations, Annual diabetic eye 
and Hearing exams 

o Physlctan Ho me and Office Visits 
tient Services @ o Other Outpa 

--· HospitallAlte 
Emerge-ncy and Urg 

rnative Care Facility 

ent Care 
Room Services@ Hosplta! o Em.ergency 

(facilityJoth 
(copayment 

--•-~_r_9_~!~~ 
Inpatient and Outpa 
Include but are not Jim 

er covered services) 
waived if admitted) 
Center Services 

tient Professional Services 
ited to: 

e visits (1 per day), Intensive c> Medical Car 
Medical Car 
Surgery and 
anesthesia a 

e, Concurrent Care, Consultations, 
administration of general 
nd Newborn exams 

Inpatient Facility Se 

comblned) Unlimited 
rvices (Network/Nori-Network 
days except for: 

Q 60 days for p hysical medicine/rehab (limit 
lndudes Day 
on an outpat 

Rehabilitation Therapy Services 
ient basls) 

0 180 .E~!l-~~ skilfe~ nursing facility 

Blue 4.0 

Gl!fltmille 2Cl11 HPJ.SOO.doc 

124 

I 

Single: $2,000 
Family $4,000 

·--""·--··· ·-
Single: $2,000 I Single: $4,0.00 
.~amilr $4,000 Family $8,000 
O"' " 30% 

~-

No copaymentlcoinsurance 30% 

I 

----· 

I 0% 0% 
I 

' ! 
30% i 

10% - ·------·-, 
. 0% 30% 

I 

0% 30% 

"" 

A11tiw111 Blua CR>S>ar>;l Bloo Shield is tile <ratje name \If C!"'lmuohy lnsurai>:;• Company 
Im 01tl:;f"Jodent lir:en'ee of •he Bt.,,Cro"a md BiL'« Sl1ielli llssoo1aiHlrc 
®He[!<llernrl marks Bloo C= ~nd BllJB Shield As.ociallon, 

' 
I 

I 
I 
I 

' 

I 
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Your Summary of Benefits 

! 30% 
o Surgery arid administration of 

Outpatient Surgery HospitaHAlternative Care Fac:JIUty 1 0% 

general anesthesia -----~-----~--------------·----
Other Outpatient Services 0% ! 30% 
(Network/Non-network combined) 
including but not limited to· 

o Non Surgical Outpatient Services 
For exam pie: MR ls, C-Scans, 
Chemotherapy, Ultrasounds and 
other diagnostic outpatierd services. 

o Kame Care Services Unlimited 
{excludes IV Therapy) 

o Durable Medical Equipment and Orthotics 
Unlimited {excluding Prosthetic Dev~ces, Limbs 
acd 
Medical Supplies) 

o Prosthetic Devices Unlimited 
o Prosthetic Limbs Unlimited 
o Physical Medlcine Therapy Day 

Rehabilitation programs 
o Hospice Care 
o Ambulance Services 

Accidental Dental Services $3,000 limit 

(network and non-network combined) 

Outpatient Therapy Services 
(Combined Network & Non-Network limits apply) 

o Physician Home and Office Visits 
o Other Outpatient Services @ 

Hospital/Alternative Care Facility 
Limits apply to: 

o Cardiac RehaDilitation 36 visits 
o Pulmonary RehaDilitation 20 visits 
o Physical Therapy: 30 'Visits 
o Occupational Therapy~ 30 visits 
o Manipuiation Therapy: 12 visits 

0% 
0% 
Copayment:s/Coin suran ce 
based on setting where 
covered services 
are received 

0% 
0% 

~~ ------ ···-·····-·····-!1 
30% 

30% 
30% 

I 

o Speech therapy: 20 v"IJ~it~'--- -----+------------.--
3

0"'• _____ 

1
i. 

Behavioral Health Services: 0% ,, 
Menial Illness and Substance Abuse1 

o Inpatient Facllfty Services 
o Physician Home and Office Visits 
o Other Outpatient Services @ 

e----H_o~sp_ital/Alternative Car~ F~_C.!l~~t ___ ------t---------------c---------··-- "' 
Human Organ and Tissue Transplants 0% j 30% 

o Acquisition and transplant procedures, 
harvest and storage. 
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Your Summary of Benefits 

f •• ! ; • • 

Prescription Drugs 
o Network Retai! Pharmacies: 

(30-day supply) 
Includes diabetic test strip 

o Anthem Rx Direct Mail Service: 
(90-day supply) 
Includes d~abetic test strip 

- Specialty medications are limited up to a 30 day supply 
regardiess of whether they are retail or mail service 
~Member may be responsible for additional cost whe-ri 
not selecting the available generic drug 

Medicare Rx~ Vi/rap 

I Lifetime Maximum 

Notes: 

0% 

0% 

Unlimited 

! 30%2 
' 

Not covered 

======--,LU-nli-m-ite_d __ _ 

o All deductibles, copayments and coinsurance apply iclwarcl !'.le out-cl-pocket maximum including prescription drngs. {~ciudes Nort-oelwotk 
Human Organ and Tlssue Trnnspiants). 

o DeductiblE!(s) apply to covered .services listed with a percentage(%) coinsurance. 
o Deductible applies to all prescription drug expenses. Once the deductible is met the appropriate copayment1coinsurance applies. 
o Once !he family deductible is satisfied by either one member or all memhers collectively, then the additional percentage coinst1rance will be 

required before the family out-ol-pock:e! is satisfied. Dees not apply to emhedded deductible plans. 
o Network and non-network deductibles are combined. Network and non-network coinsurance a11d out-of-pocket maximums are separate and do not 

accumulate toward each o1her. 
o Dependent Age: to end of th& month which the cfiild attains age 2{i 

o 0% means no co-insurance up to the maximum allowable amount Hawe11er, when choosing a Non-network pmviJ:ler, t.'le member is responsible for 
any balanced~ after the plan payment. 

o Benefit period"' calendar year 
o The maximum allowable HR A rollover co11tribulion amount will be either three times yOlir employer health accoun1 c:cntribution or unllmite<l. 
o For employers that se~ect calendar )'ear benefits and have an effecliv.e elate o'ther than January 1, the Employees H RA Employer Contribliiion 

will be pro rated based upon the number of months enralled in the plan. 
O Behavioral Heaith SeNices: Mental Health and Substance Abuse ber:iefils provided in accorr:ance with Federal Mental Health Parity. 
o Preventive Care Services that meet tbe requirements oi federal and state law, including cert.ain scre8nings, immunizations and physician visits. 
o Preventive Prescription Drugs ihat meei the requirements or federal and staie law, 

1 We enrourage you to contact Our Mental Health Subcontractor to assure the use of appropriate proa:idures, setting and medical necessity. Refer to Scheduieal :!enefils 
lo~ limitatioris. 
2 Rx rmn-nelwork diabefa::fasthmaticsupplles not covered exc..~t d~betic te::tstrips. 

Procertification: 
Members ara encouraged to always obtain prior approval when using non-nel'Nork providers. Precerfilica!ion wrn help avoid any Lmnscessary reduction in benefits 
for non-covered or non-medically necessary services. 

Grandfathered Heatth Plan 
We beiteve this coverage is a 'grandfathered health plan• under the Patient Protocfion and Affordable CareAij, (the Affordable Gare Act). As 
permitted brihe Affordable Gare Act, a grandfathered health plan can preserve certain basic heallh cov8f89e thai was a.ready in efiectwhen iha1: law 
was enact&:!. Beif'G a ~randfathered health Plan .means that you> plan may no: iridllde certain cartsumer pmtecl.ions of the Aflorciable Cara Act that appty to olher plart>, 
fur example, the requirement for the provi8ion of pre11enlive fiealtr. servk.es without any cost sharir1g. However, .grand lathered health p0ns must r:omply with 
certain ciher wnsumer protections in tho Affordable Care Ad:., tor example, the elimination o! fffe!lme limits on benefits. 

Questions regarding wfiich protections apply and which protections cto nol apply ID a gramlfalhered health pian anc' what might cause a plar. ID change 
from grandfathered :iealth pian status can be directed to the plan administrator or your Employer. 

You may also contact the Employee Benefits Sec:urily Administration, U.8. Department of Labor at 1-006-444-3272 orwww.dol.goviebsa!hea!threform. 
This website has a table summarizing which protections do and do not appty \L'l grandfathered heaJlh plans. 
You may also wnlaci:the U.S. Deriartmem of Health .and Humar, Services atwww.healthreform.gov. 
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~~-Y_o_u_r_s_u_m_m_a_ry~of_B_e_n_e_fi_ts~~~~~~~~~~~J 
ThiE smrmary of tisnsiful io inlendOO to be a brief outiine of coverage. The ooiirn prmrislons DfbemITT!s and e;icclusions are rnil\airleri In the Grrmp Conlraat, Certlfirate and 
SGlieouie C1f Benefits. In the event ot a conHicl tietween the Group Contract and tilis description. the term:; of the Group Contract will prevail. 

Benefit information contained herein is not final, pending approval by the Ohio Department of ln-a-urance 
B)' signing this Summary ofBerieills, I agree 10 the benefus for the product S<Jlecie:I as of the eff&etlve date lndica!ed, 
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Your Summary of Benefits 

Centerville City Schools 
Lumenos Health Savings Accounts 
Effective 111/2011 

Anthem.+.\1 

Please note: As we receive additional guidance and clarification from the U.S. Department of Health and Human 
Services, we may be required to make addiHonal changes to your benefits 

Deductibl-e 
Family coverage requires the family deduciible to be met 
before coinsurance applies. The single deductible 
does not apply to family coverage. Network and Non­
Nelwork deductibles are combined. 

Single: $2,000 
Family: $4,DOO 

f------
Out-of-Pocket Limit I Sing~e: $2,000 

; Family: $4,000 

exam, Routine Vision and Hearing exams 
o Phys·1cian Home and Office Visits 
o Other Outpatient Services @ 

i ____ Hospital{.~lter~"~~~-.Q!'!~~- .. ~acility __ _ 
i Emergency and Urgent Care 
1 o Emergency Room Services 

I 0% 

! (facility/other covered services) 

1 (copayment waived if admitted) ! 
] o Urgent Care ~~!!!er Sei"ic~-~-- I 0% 
] Inpatient and Outpatient Professional Services --1-03----------·-
! Include but are riot limited to: i 

o Medical Care visits (1 per day), Intensive 
1

1 

Medical Care, Concurrent Care, Consultations, 
Surgery and administration ot general 

0% 

30%. 

30-% 

e--___ anesthe~_ia_a_nd~_e_w_bo_r~__!.~_am_s __ -----~--------··-·------] ----------·-·-·--·---~c 
lnpatient Facility Services (NetworkJNon-Network i 0% J 30% ' 

combined) Unlimited -days except for: I , 
I o 60 days ior physical medfcinelrehab I 

{limit Includes Day Rehabilitation Therapy l 

Services on an outpatient basis) 1 

. o 180 days for skllied nursing facility ! 
30% r Outpatient Surgery Hospital/Alternative Care Facility 1-03··------~ 

i o Surgery and administration of 

c----~a_eneral anesth.cecs~ia~--

1 Blue 4.0 --·--· ··-----------··-----·---------- --------------··· 

C..nl:l!r'<iOa 2011 HSASOB.doc 
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Allthlim Btl>!l Cross and BIL•e. Shi!lld ifi tne lrarle name ofAntti..111 Insurance !'.:ompo<>es, Inc. lr>depen<iertllCS>lsee 
ot!n~ Biu.. Cross o'1d Bl~e ~ Aser:imaliorc @ ANTiiEM ts a ra~ISIBrOO tradErn8'>< of Anlhom lns;rano• 
Como.anieil, Irr.:. The Blu~ erws aml Bl·;~ Shiel~ narrmand.;l'fllrls a-e l"l!'Jistewl rnam o! ltl!l B.., Ciuss ami 
Blue Shield Associilfioo. 
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Your Summary of Benefits 

Other Outpatien1 Services (Network/Non-network I D% 30% 
combined) including but not limited to: 

I 
0 Non Surgical Outpatient Services 

For example: MRls, C-Scans, 
Chemotherapy, Ultrasounds and ' 
other diagnostic outpatiant services. 

0 Home Care Services Unlimited (excludes IV 
Therapy) 

0 Durable Medical Equipment and Orthotics 
Unlimited (excluding Prosthetic Devices, Limbs 
and Medical Supplies) 

0 Prosthetic Devices Unlimited 
0 Prosthetic Limbs Unlimited 
0 Physical Medicine Therapy Day 

Rehabilitation programs 
0 Hospice Care D% 0% 
0 Ambulance Services D% 0% 

Accidental Dental Services $3,000 llrnit 0% 30% 
{Combined Network and Non-network) 

··~-~--··--·--

Outpatient Therapy Services 
{Combined Network & Non-Network limits apply) 

• Physician Home and Office Visits 0% 30% 

• Other Outpatient Services @ 0% 30% 
Hospital/Alternative Care Facility 

Limits apply to; 
0 Physical therapy: 30 visits 
0 Occupational therapy; 30 visits 

• Manipulation therapy: 12 visits 
0 Speech therapy; 20 visits 
0 Cardiac Rehabilitation: 36 visits 
0 Pulmonary Rehabmtatlon: 20 visits 

Behavioral Health Service 0% 30% 
Mental Illness and Substance Abuse1: 

• Inpatient Facility Services 

• Inpatient Professional Services 
0 Physician Home and Office Visits {PCP/SCP} 
0 Other Outpatienl Services, Outpatient Facility 

I 
@ Hosp!lal/Altetnative Care Facility, 
Outpatient Professional 

--··---~: 
rman Organ and Tissue Transplants 0% 

130% 
. . o Acquisitio-n and transptant procedures, 
·-···-- harvest and storage. 

--··---------~-----' 
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Your Summary of Benefits 

Prescription Drugs 

o Network Retail Pharmacies: 

(30-day supplyj 
lncludes diabetic test strip 

o Anthem Rx: Direct Mail Service: 
(90-day supply) 
Includes diabetic test strip 

0% 

0% 

-Speclalty rnedication.s are limited up to a 30 day supply 
regardless of whether they are retail or mail service. 

-Member may be responsible for additional cost when I 

Medicare Rx - Wrap 

30%2-

Nol covered 

n-o! selecting the available generic drug. J 
Lifetime Maximum -----+--· ---- --------------f 

unnmrted --· n_l_im_i_te_d _________ --f 

Notes-: 
o All deductiblas and coins1nan-ce apply toward Lhe out-of-pocket maximum including prescription drugs (Excludes Non-network Human Organ and 

Tissue Transplams). 
o Oeductibte(s) appiy to covered services listed with c;. percentage(%) coinsurance. 
o Deductible applies to all prescription drug expenses. Once the deductible is met the appropriate copaymentfcoinsurance applies. 
o Network ar,d non-network deductibles, coinsurnm:e and out-of-pocket maximums are separ.ale and do not accurnolale toward each other. 
o Dependent age: to and of the month ~1h1ch the child attains <:ge 25 
o No copaymentlcoinsurance means nc deductlbl.a/copaymentlcainsurance up to !he maximum allowable amount. 0% means no (:()insurance up tc the 

maximum allowable amounl However. when choosing a Non-network provider, the member is rnsponsible for 
any balance due after '.he plan payment 

o Benefit period = calendar year 
o Behavioral Health Serv!c&S: Menta! Health and Substance Abuse benefrts provided in accordance with Federal Mental Health Parity. 
o Pre11entive Care Services t~a: meet the rnquiremems of federal and state !aw, including certain screenirigs, immunizal1ons and physician visits, 
Q Preventive Prescription Drugs fuat mee-1- \he requirements of foderal and state law, 

1 We encourage you to oontact Our llitenlal Health Subcontractor to assure 1he use ol appropriate procedures, setting arid medical necessity. Re1erro Schedule of Benefits 
for limttafions. Behavioral Heallf: Services {Mental Health and Substance Abuse) tisnofits provided in accr:mlance with Federal Mental Heallll Partly. 
2 Rx non-network diabeticl<'lsthmatic suppli€s no! covered except diabetic test strips. 

Precertific:ation: 
Members are err::ouraged to always obtain prior approval when using non-ne1wor'1' providers. Precertffi::ation will help avoid any unnE1CeSSary TEduciion in benefits 
for non-covered ur non-medicaity neCBssary servlcas. 

Gramlfathered Health Plan 
We believe Jhis coverage is a "grandfathered health plan' under the PatiBn! Proteiiion and Atford;:ible Care Act (the Affordable Gare Act). Alo 
permitted b)' fue Affordable Care Acl, a grandfathered health plan can pre5€Ne certain basic health coverage that W$ alreaa:y in effec: when that law 
was enacted. Being a grandfathered health olan mMnB that your plan may Ml inciude certain ::=:insumerproteciions of the .Affordable Care Act that appl;'W other plans, 
tor example. the requirementforlhe provision of preventive health services wlth<iul any cost.sharing. However, grandfa!hernd health piaris must c:Gmply wilh 
certain other consumer protections in th€ Afforciabl€ Gare Act for exarnp~, lhe elimination of lifetime limits on benefits. 

Questions regarding which protections af)ply and \'thich protections do not appty kt a grandfathered health plan 8nd whal might cause a plan to change 
from grandfathered health plan stab.ls can be directed to tile plan administ'amr or your Emp1oyer. 

You may atso conlact the Employee Benefits Se~rily Administralion, U.S. Departmeni or Labor al 1-866-444-3-272 orwww.dol.g:ov/ebsalhealthreform. 
Th ts website has a table summarizlng which ~rolections do and do not apply to grandfathered healtn plans. 
Yoo may also contact the U.S. DBpartmentof Health and Human Services at www.healthrefarm.gov. 
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Your Summary of Benefits 

This sumrna1y of benefit; Is intem:!ed to tie a brief oumne of ooverage. The entire provisions of benefits and exclusions are contained in the Gm up Contract Certikate 1md 
Sc~oou~ of Benefits. In the everrt of a t:nnmct between the Group Contract and this descripticn, the terms of ftle Group Contract will prevail. 

Benefit infonnation eontained herein ls not final, pending approval by the Ohio Department of Insurance 
By signing this Summary of Be1~ts. I agree to the benefits far the product seleClad as of!OO effEctI~e date lndjcate::i. 

------·-··---·--··-·1-~1e---------·-, 

7- ?-:;. - ~t')/ o I 

D"' 

-----·---··-----------------------
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Anthem.+.V. 
Centerville City Schools 
Proposed Effective Date: 1/1/2011 Broker Name: McGahan Brabender 

LumenosHM Blue4.U 

::E¥P£ 0E !!IS~~ • ,• , ; ,P"~ .. lf:ealth .. , "~"~Dental " ". 1\'i'iion • ·Tq!J!I 
Employee $ 419.73 $ - $ $ 419.73 

Employee/Spouse $ 885.87 $ $ $ 885.87 

Employee/Child $ S22.29 $ $ $ 822.29 

Employee/Children $ 822.29 $ - $ - $ 822.29 

Family $ 1,40L91 $ $ $ 1,401.91 

Lumenos H.SA. Blue 4.0 

TXPE OEPlltliN ,. • , . ~ "' ,4' Health " " · ~1, Dental \'lSion . '" :rotal . . 
Employee $ 419.73 $ . $ - $ 419.73 

Empkiyee/Spouse $ 885.87 $ $ $ 885.87 

Employee/Child $ 822.29 $ $ . $ 822.29 

Empl-oyee/Children $ 822.29 $ - $ - $ 822.29 

Family $ 1.401.91 $ - $ - $ 1,401.91 

By signing this Rate Auth-0rlzri.tion fotm, I .agree to the applicable rates and fur the attached summary of benefits selected as ufth~ 
effective date indicated 

A~roup ~l/,~.!..'f~ l/{c- " . /, p{ "(,,.__.-
Underwrlting signaHn-e 
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De>' 
~/ :J- J--/ n;, ,,.. D 

Dm 

Aulli= U.oLol '°""'&' ~ un • ·-by Anlhcm El"'C""'-'J<l Btu£'°''"' 

D<l&l_.V~;on~li=..,,..;,~ F"""""-'t._<H""HhMw.l"'°"O\ S)''"""· 10<" • 

.IU>lb.mBluoc=• OD<!B"" lliold ~Ibo""'"'"""'' o<:D.ma.int:y ln"""""°""'f"'ll' 

"""'°"~l""""""r"'"rn="""""~o.JEll.wSbioll~ 
~<=lmoililll""Cro>'>nd 31>f-S!Jfeli~"""'i'""" 
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MEMORANDUM OF UNDERSTANDING 

Dental Insurance Plan 

The Centerville City Schools Board of Education (Board) and the Centerville Classroom 
Teachers Association (Association) hereby enter into this Memorandum of Understanding. This 
Memorandum shall be treated as part of the Agreement between the parties dated March 17, 
2014 to June 30, 2017 as if written therein. The following terms and conditions of this 
Memorandum are as follows: 

The parties agree that the List of Covered Dental Services (attached to this 
Memorandum) from Superior Dental Care, Inc. reflect the benefits and limitations 
of the dental plan for the Centerville City Schools. 

These benefit levels exist in a contract with Superior Dental Care Incorporated 
which is in effect January 1, 2014 through December 31, 2014 and will be 
negotiated at the end of the existing dental plan year. 

All other provisions of the negotiated agreement between the parties hereto not altered by this 
Memorandum of Understanding are to remain unchanged. 

In agreement and witness to all of the above, the Administration and the Association respective 
agents place and date their signatures. 

Centerville City Schools 

Dr. Thomas J. Henderson, Superintendent 

Date 

Centerville Classroom 
Teachers Association 

Brian Cayot, President 

Date 
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SDC's Features and Highlights 

!lo waiUnq Periods 
Covered services may De considered for benefit as soon-as yoo coma 
mtofilelisl 

No missioo looth provision 
-eovers ~Mees furreplacementof mlssing.leelh. 

Oil line Dentist Directory 
-Visk www.superiorden!al.oorn and-cllck-on the 'Find A Denlist' icon 
and searcil under !he Preferred plan 1}pa 

.Member Services m>ura 
1~mo Mooday~rough Hiday. 

Laruest Regional-Network of.Dentists and SJ)eeiatlsts 
Ea:::h year sac adds rumdre!ls of demists arid specia~sts to our 
netwark. With !hls vast selecilon, yoti're -Stre to find one dose to 
home, d.orschool. 

Dental Benefit Ustof Covered Services: 

PREVENTIVE SERVICES 

Initial and periodic oral ·examfiatioos, .supplementa_ry 
bitewing x.-,ays,_-iKOPh~a:m (cieanlt19 lif tee!!i), am! !opiGal 
ftuuride appkation {Mice fer earn seMre in miy 12 
conSecu!ive months). NOTE: If both rntev&g and Panorex 
X1a)'S are-d_o~, baneftts are pakl oo !he basis of full. 
mouth x..rays lmder Maintenance-Services. 

Emergency treatment lo; _pami ll1\1 ernagency oral 
.axamlna~ons. 

Space: malnlainers Iha! replace 11ernaturely-!os!. teetil :fol" 
t:hl1iiren underage 19. 

X-ray mmina!ions, indudingMI mouth (one se! eadl.38 
consecufive montts}. 

BASIC SERVICES 

-Specialist ExaminatiollS - one per amtrad -period fur ·emloOOntics, 
periodontics, or .oral surgery. 

Maintenance-Services 
Mar139ernent1if-aCtl!e infections and-oral lesions (\llOUflds or stll1:!S in !he 
moutti). 
Routine fillln95-{io restore diseasOO or acddental~ broken lee!h). Riings 
may be made of am1lgam, sificate, acrylic, ~ynthelic pomela~. or 
c(lllllOSitematertats,. 
El-ldodontlcs (plooedures to prevent !fld treat diseases. of the dental pulp), 
indudog root OM; treabnen( direcl pulp cappmg, and ~ioo;'. 
Repairofremovable·dentures. _ 
Rerementaiion of CWM'lS,.inieys, onl~,.and.bridges. 
Fixed bridge repftirs. 
TieniUre a~ustrnents-and refming al·least;;b: months Bfier their insia~alion 
.(on:E eacil 36.consectilive moo!hs} 
Pil and fissure sealanls oo wmtt.Ted and noo-decayed areas of !)OSleOO' 
teeth are rovered only !or .children ~ndar ~e 19 lDi'n eam _36 

"'""'""''""!tis} 
Oral Surgical Savices 
T.Dolhexiraclions. 
i\/JmedomJ~up removal of fua apex •IP of fue Id root). 
Removal of a root of a multi-rooted tooth aOO iis related crown portion, or a 
rootrese...1im 
General anesttiesla im:onnedlon-wfth !he above smices. 

Periodontal Services {diagnoslic and trealment of gurndiffasaj 
Gaj~otomy{rem:ivm of 91'" fi•ue lllOOlllilhe neci<s of file "'1h). 
Gl@voplasij• {the recootoumg of gum ~ssue~ 
Gi~val turettage (removal nf diseas.."11 gumiis5ue). 
Periotlon!al scaling anO root.planning 
Oss&DUS :s!EIJSIY {surgery performed·on lhe alveolar"bons, inciudirv;rfiap 
entry.arldciosura). 
Mucogirlgivoplastlc·surg.ery . 
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MAJOR SERVICES 

Camjilet Restorative Services 
lnlsys, mleya, and crown testorsiioris for dHed or ~Cenlally 
broken ieelh. CIOMI reStmllioos include post ~d r:cre andior 
cro11m bal~p when appropriate. These resloraOOns are covered 
on~ if regular fiffings would no! restore yoor lel!lt! adequately (rut. 
part ala bridgaj. 
Porcelain or other venelli'" c:rowris and ponlics placed on the molars 
Ml be µaid the same as a full castgtjd crown lli cast gold pJntic. 
Replacements fti inlayo., onkiys -and crown r&ioraiions installed 

wtiie this c:over~e was in efied:, bllt on~· if tt cannot be repaired and 
is at least 5-yeais okl. 

Prosthetic Servii:n...s 
Initial inslalla!ion of dentures .(full or par!ial)-and lhe lli!ia! ilslaHation 
of bridges. Brid_gswork means a .false tooth or false teeth fixed t. 
ealil end to ""1~ lea!h 
Repla:ements fur denhles or bri~eri instaReO whlle this 
coverage was in effect or the eddiiion of false Jee111 to these 
·-f4l!lftaneea,.oot on~ if ooo of !he fo!Ol'ling comitio$ exists: 
t A denture: or bri~ cannol be repaired and the appliance is 
atleast5)'3•Jiltl 
2. The eXisiing denture 1s an 1mmediale tmporary denlure-whidl 

must 00 repts::ed llithin 1 year. 
1 Yoo ha\!& had mcra teelh emcted. 

ORTHODONTIC SERVICES 

C~·inciui:les orth!Xloofic proceOures·under a 'Treatment'Plan' 
that has boon evaluated throtJgh a pre-detennirialioo oi benefits by 
SOC. The derrtist pw~ding this seMce must supply SOOwith films 
and study models upon request. 

The one-fime Recoo!IDiagW fee shall consist of the ini~at exam, 
diagnoois and consultation, x..rar;, and study models. This fee can 
be .sutmitted for p,Wnent separately from the treatment ~an and will 
apply to !he membel's lffslime maximum. Payments loc orth:xionlic 
traatment iWl be maae monfitly beginning .Sfterihe first montti Uf 
treatment, and continue for the estimated dtEatioo db treatme11t 
plan, a> lorig as the palien1 is a member of SDQ ana ln aciive 
~ent Pa!ientslnrelenlionarenotwvered. 

For °"1o00ntic.ireaimeni.in progress a! !he time-of .eligibify, SDC 
\WI review the. ini!ial es!imate of treatment monlhs and Iola! :cost to 
determitie benefft efgibiflly. This .calculalion wii be based on 1l'e 
appropriate ~an percsntaga, 1JP to il11! ~an's allowatie ortOOdcm!ic 
liletifl! maXimlrn, and for the remaining months -of estimated 
traatmant B_ereft!s will automa~ !emliriate v.ttan the. palient 
"""tobaeligibo. 
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ExClusions 
The fallowing items are not covered under SOC dental plans 
unless .your plan indicates otherwise on the reverse side of this 

document 
1 :Services- performed for cosmetic reasons, including personalization 
or characterization of dentures 2. Services or supplies that are 
considered experimental .according to standard dental practice 3. 
Services or procedures started prior to the effective date-of coverage. 
Prosthetic devices and crowns will not be covered ff impressions are 
taken before the ·effective ·date of coverage 4. Seniices or procedures 
completed after the.date of termination, unless stated elsewhere in this 
certificate 5. Missed ttppolntment ci"!arge 6. Replacement of lost or 
stolen prosthetic devices unless It is after the limitation date 7. 
Analgesics or other drugs and prescriptions B. _Hospital related 
charges:9 .. Appliances or restorations,_ oth~t than full dentures, for the 
primary purpose of increasing vertical dimension or restoring occlusion 
10. Any restoration done for reasons of erosion, abrasion, and/or wear 
1"1. Veneers 1"2. lntays and related services 13. Crown 'lengthening 14. 
Services for educational purposes 15. Splinting 16. Services .covered 
under Wmkers--Compensation, Federal or State agencies 17. Services 
perfonned by other than a licensed dentist, except for le,gally 
delegated services·to a licensed dental bygieriist or licensed expanded 
functions auxillary 18. Surgery, treatment- and x-rays- for· -

Craniomandibular disorders (TMJ) 19. Orthognathic surgery 20. 
Crowns or Onlays for teeth where there Is no :opposi11g -tooth 21. 
Laboratory charges 22. Services performed on a tooth with poor 
pro_gnosis 23. Covera.ge for permanent crowns ·and prosthetics for 
members under the age of 17 24. Services performed for which no 
payment would normally .be required 25. Temporary/Provisional 
Services 26. Pre-Orthodontic extractions; but, only-when the selected 
plan includes no orthodontic benefits. 27. Implants and .related 
services 28. Appliances or .devices such as occlusar guards, bite 
planes, tongue thrust, etc, used for the primaiy purpose of correcting 
harmful habits sudl as: grinding or clenching of teeth, tongue thrust, or 
thumb sucking, etc. 

General SOC Information 
Warning: If you or your 'family members are covered by 
more than one healthcare plan, you may not be able to 
collect benefits from both plans, Each plan may require you 
to follow Its rules or use specific doctors and hospitals, and 
it may be impossible to comply with both plans at the same 
time, Before you enroll in this plan, read all of the rules very 
carefully and compare them with the rules of any ,other plan 
that covers you or your family, 

©September 2009 
Special List of Covered Services 
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Pre~deterroinafign of Benefits 
Pre-determination of Benefits is necessary ff services are for $400.00 or 
more- or for periodontal servlces. Alternate benefits may be received when 
there is more than one acceptable course of treatment. In this situation, 
SDC will provide benefits based on_ the least expensive, professionalty 
aCcepted treatment. If you and your dentist choose a more expensive 
treatment, the additional cost Will be your responsibility. All services are 
·subject to the policies and procedures ·of SOC. 

Coordination gf Benefits 
SDC coordinates benefits with other carriers .and with other SDC plans. 
SDC follows-the rules established by state law for Coordination of Benefits 
to decide which plan pays first SDC's payment is based on ihe type of 
plan and the amount the other plan has benefited. The objective is -to 
make sure ·the combined payments of-all plans are no more than your 
actu_a1 bills.. 'The birthday rule applies. for covered dependents - whichever 
parenfs birthday comes first in the ,calendar· year is considered the primary 
earner. If a divorre has occurred, the plan follows the div~ decree. 

Copftyment fgr cojnsyrancel 
Copayment is the out-0f-pocket expenses that are directly payable by a 
member to the deritist. The copayment is based on a percentage of the 
Allowable Amount assi_gned to an-eligible service arid may be requested 
by the denlist at the time of service. The co payment is ralculated after the 

· -· deductible has been assessed, ff applicable. 

Certificate of Coyerage 
Your Certificate of Coverage is on file with your employer or You may call 
·our omce·to reqaest a cqpy. Additional access is provjded on Ol!f website 
at www.superiordentaLcom under the Members tab and in the Member 
Support pttge as well as in Superior Diredt Connect, -your online resource 
and accpurrt management tool. lmpo,rtarif: information addressed in the 
·certificate of Coverage includes: claims appeal procedures, exclusions, 
coordination of benefit _rules, contact information for SDC's Member 
Services Team, for -State Departments of Insurance, for State Dental 
Associations and more. Access to SDC's Notice of Privacy Practices ts 
also provlded at the Member Support Center_ 

SDC'S DENTAL PLAN ADD-ON'S 
SOC-offers two·speCial bonus features at no additional 
charge! 

SMILERIDERrM 
Dentists who·pafticipate in ourSmilerider program offer a 1_5%.discount for 
elec:tlve services. such .as teeth whitening, verieers, bonding and porcelain 
facings. This discount.comes with_ the SDC -dental plan-at no additional 
_charge. 

EyeMed Yisipn Care® 
SQC offers a vision discount plan thrnugh EyeMed Vtsion Care. This 
program offers significant savings and ±here are no limfurtions on the 
frequency cif use. 

Superior Dental Care 
6683 Centerville Business Pkwy. 

Centerville, OH 45459 

Toll Free:·aoct-762.3159 Ph: '937.438.0283 Fax:_937 291.8695 
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l\1EMORANDUM OF UNDERSTANDING 
2010-2011 School Year 

(Special Education) 

The Centerville City Schools Board of Education (Board) and the Centerville Classroom 
Teachers Association (Association) hereby enter into this memorandum of understanding 
to be effective for the 2010-2011 school year. 

This memorandum shall be treated as part of the Agreement between the parties dated 
March 3, 2011 to March 2, 2014 as if written therein. The terms and conditions of this 
memorandum are as follows: 

1. Each building principal and Special Education Coordinator will organize and facilitate 
a building planning meeting in the spring for the upcoming school year. Up to one day of 
released time may be provided annually for this building planning. The purpose of this 
meeting is to gather input from representative general education teachers and intervention 
specialists regarding services for students with disabilities. 

At the elementary level the special education coordinator will meet with special 
· education staff to discuss the needs of the students and recommendations. This 
information will be shared with the principal for the development of the master schedule. 
A Building planning meeting will be held at each elementary school in mid-May and will 
include the special education coordinator, principal, guidance counselor, and teacher 
representatives (general ed. and special ed.) to address needs of students receiving special 
education services for the upcoming school year. All teachers will be invited and 
encouraged to give input and attend the building planning meeting as the teachers' 
schedules permit, i.e., teacher planning time or after school if the meeting is still in 
process. 

At the middle school level the special education coordinator will compile information 
from the current student IEPs to assist in determining the number of sections of each 
course that is needed. The coordinator will verify the accuracy of this information with 
the special education staff prior to sharing it with the building principal for the 
development of the building master schedule. A Building planning meeting will be held 
at each middle school and will include the special education coordinator, principal, 
guidance counselor, and teacher representatives (general ed. and special ed.). 

At the high school the special education coordinator will meet with special education 
staff to determine the amount of course sections needed for the upcoming school year. 
The special education coordinator and special education department chair will share this 
information with the high school principal and other department chairs to determine the 
placement of co-taught sections of classes within the master schedule. Documented 
attempts will be made to notify co-teaching teams of their teaching schedule prior to the 
first scheduled day for teachers. Efforts will be made to provide training to new co­
teaching pairs. 
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Additional planning time may be provided prior to the start of school as requested by the 
building principal or special education coordinator. Building personnel will be notified 
of changes to special education programming prior to any IEP meetings that address said 
changes and prior to any parent and/or public notification of said changes unless 
extraordinary circumstances present themselves. 

2. Teachers may be provided or request specific training and/or information in order to 
prepare for students with unique IEP needs. Requests should be snbmitted to the special 
education coordinator. Training may be provided as release time or paid time at the 
curriculum rate during the summer or school year. 

3. When classes are tanght in a collaborative manner for the first time (for example: a 
teacher new to inclusion or when curriculum for collaborative classes changes) 
reimbursement for summer curriculum work may be available. Prior approval must be 
requested from the Director of Student Services. 

4. Intervention Specialists and their general education inclusion partners will be provided 
release time or paid time at the curriculum rate not to exceed 4.5 days or 33.75 hours per 
school year. Every effort should be made to utilize the paid time option so that teachers 
can remain in their classrooms to deliver the planned curriculum and instruction to their 
students. This time is in addition to the regularly scheduled planning time addressed in 
the Master Contract. Uniqne situations requiring additional collaborative planning 
between multiple general education teachers and a special education staff member may 
be requested through the Director of Student Services. During the 2010-2011 school year 
all requests for this time should be submitted to the Special Education Coordinator who 
will review with building Principal, in order to conduct a time study. 

5. Special education staff members are entitled to request up to 17.5 hours for IEP 
writing. The following options are available: 

a) Requesting paid time (curriculum rate) outside the school day, not to exceed 
17 .5 hours per year. 

b) Requesting a combination of paid and release time, not to exceed 10 hours 
paid time (curriculum rate) and 7.5 hours release time per year. 

All requests for release time and/or paid time should be submitted to the special 
education coordinator who will review the request with the building principal. Unique 
situations for which a special education staff member is requesting additional paid/release 
time to write IEPs may be submitted for consideration to the special education 
coordinator who will review the request with the Director of Student Services. Every 
effort should be made to utilize the paid time option so that the teaching staff members 
can remain in the classroom to deliver the planned curriculum and instruction to students. 

6. All teachers in grades K-8 will be provided with a list of all students receiving special 
education services assigned to them. This list will be provided by the intervention 
specialist, building principal, or special education coordinator by the end of the first day 
of school. Teachers in grades 9-12 will be provided a list of all students receiving special 
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education services assigned to them by the end of the fifth day of school. Lists will be 
provided by the intervention specialist responsible for the student's IEP. It must be 
understood that the list may change based upon students enrolling in or withdrawing from 
the district. 

7. An IEP summary or written accommodations will be completed and distributed to 
general education teachers by the end of the fifth day of the school year by the 
intervention specialist. For students placed on an IEP after the beginning of the school 
year or for students new to the district, the IEP summary or written accommodations will 
be distributed to the general education teacher in one week's time by the intervention 
specialist. Comments may be made on student report cards that reflect these IEP 
accommodations/modifications. 

8. All students receiving special education services and who require paraprofessional 
support in the general education classroom may have consideration for that same support 
when in integrated arts classes. The final detennination considering schedules and 
appropriate resources will rest with the IEP team. 

9. Cross building sharing to address inclusionary practices, curriculum adaptations, and 
transition is important. Teachers may contact the Student Services Department for 
facilitation of the meeting. For this purpose teachers may schedule a meeting outside of 
the school day and be compensated at the curriculum rate for a maximum of 3.5 hours 
annually. At the time facilitation for such a meeting is requested, the names of the 
teachers involved should also be given to the Student Services department to obtain 
school board approval. Teachers will tum in payroll sheets immediately following the 
meeting. 

10. The impact of inclusion on pupil/teacher ratios may be a factor in determining class 
sizes. The type of adaptations, the degree of presence of a special needs teacher in a given 
class, and the availability of special education paraprofessionals may also be considered 
important factors when considering pupil/teacher ratios and inclusion assignments. 
Staffing can be considered at any time during the school year as needs change. Any staff 
member or a representative of the association who is concerned about pupil/teacher ratios 
can pursue Article 3 5 of the Master Agreement. 

11. Vihen the number of students with special education needs impacts school facilities. 
the principal and special education coordinator will consider input from affected teaching 
staff when deternlining how space is utilized. 

12. Special education and/or general education staff working with students who 
demonstrate physically aggressive behaviors will be provided training in crisis prevention 
intervention techniques. 

13. Teachers required to complete alternate assessments shall consult with their special 
education coordinator regarding paid/released time to plan and/or complete the 
assessments. Teachers will be compensated at the rate of 1 hour per Content Standard 
Entry per student that can be taken as release time, paid-time at the curriculum rate or a 
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combination of the two. All requests for this compensation (paid, release time or a 
combination of both) must be submitted to and approved by the special education 
coordinator. Unique situations requiring additional time may be requested through the 
Director of Student Services. 

14. In the event of any disagreement concerning the application or use of this 
Memorandum of Understanding between the parties to this agreement, the superintendent 
will settle the dispute and his decision shall be final. This Memorandum of 
Understanding is not subject to the grievance procedure. 

All other provisions of the negotiated agreement between the parties hereto not altered by 
this Memorandum of Understanding are to remain unchanged. 

In agreement and witness to all of the above, the Board and Association respective agents 
place and date their signatures. 

Centerville City Schools Centerville Classroom Teachers Association 

Dr. Thomas Henderson, Superintendent Brian Cayot, President 
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