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AGREEMENT
BETWEEN

THE CITY OF MENTOR

AND

THE OHIO PATROLMEN'SBENEVOLENT ASSOCIATION
Communications Technicians and Corvections Officers

March 31, 2014 through March 30, 2017



Article X RATES OF PAY

10.01 a. Effective March 21, 2014, eimnpiovees shall be paid at a bi-weekly pay rate in
accordance with the following schedule retroactive for empiovees employed upon

ratification:

Classification Step 1 Step 2 Sten 3 Step 4 Step 5
Communications Technician
(Bi-weekiy) 1,542.67  1,61742 170092 1,78%.% 1,371.54
{Annual) 40,109.427 42,052.92 4422382 4649268  48662.64

Correcticns Officers
{Bi-weekiy) 1,542.67 1.61742 1,70092  1.788.18 1.871.64
(Annual) 40,1942 42052.92 4422392 4549268  d48.662.64 |

b. Effective March 31, 2315, emplovees shell receive a 2.00% wage increass
and be paid at a bi-weekly pay rate in accordance with the foilowing schedule:

Classification Step ! Step 2 Step 3 Step 4 Step 5
Communications Technician

(Bi-weekly) 1,573.52 164977 173494 1,823.94  1,609.07 i
{Annual) 4091152 42,894.02 45,108.44 4742244 49.€35.82 '

Corrections Officers

(Bi-weekly) 157352 164977 1,734.94  1,82394  1,909.07
(Annual) 4091152 42.894.02 4510844 4742244 4963582

c. Effective March 31, 2016, employees shall receive a 2.00% wage increase
and be paid at a bi-weeklv pay rate in accordance with the Tollowing scheduls:

Ciassification Step 1 Step 2 Step 3 Step 4 Sten §
Commuanications Technician
(Bi-weekly) 1,604.99  1,682.77  1,769.64  1,860.42  1,947.25
{Annual} 41,729.74  43,752.02  46,510.64 4837092 51,628.50

Corrections Officers

(Bi-weekly) 1,606499  1,682.77 1,769.64 1860.42 194725
(Annual) 41729.74 43775202 4601064 4837092 S0,628.50
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Article XXXII CONFORMITY TO LAW

32.01 This Agreement shall be subject to and subordinated to any applicable present and future
federal and state laws, and the invalidity of any provision(s) of this Agreement by reason of any
such existing or future law shall not affect the validity of the surviving provisions.

32,02 If the enactment of legislation, or a determination by a court of final and competent
jurisdiction (whether in a proceeding between the parties or in one not between the parties but
controlling by reason of the facts) renders any portion of this Agreement invalid or
unenforceable, such legislation or decision shall not affect the wvalidity of the surviving
provisions of this Agreement, which shall remain in full force and effect as if such invalid
provision(s) thereof had not been included herein.

Article XXXIII DURATION

33.01 The Agreement shall become effective at 12:01 a.m. on March 31, 2014, and shall
continue in full force and effect, along with any amendments made and annexed thereto, until

midnight, March 30, 2017.

In Witness Whereof, the parties hereto have set their hand this ggf day of

Docomlun. 2015

FOR THE UNION:
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ADDENDUM A

PERFORMANCE INCENTIVE PROGRAM

A) The measurement period for this plan shall be pay periods having pay dates from
January 1 through Dccember 31.

B) Each qualifying employee would be eligible to receive up to the amount in the following
schedule.

Performance Bonus Based on Average Sick Leave of 40 Hours

Hours of Sick Leave
taken in the 0 <8 <16 <24 <36 <4
Calendar Year

Incentive Payment $500.00 | $400.00 | $300.00 | $200.00 | $100.00 | $50.00

An employee must be rated as standard or above on his/her performance evzaluation to be
eligible for this program.
D. Catastrophic illness shall not be taken into consideration when computing this

performance incentive plan. For purposes of this policy, catastrophic illness shall be
defined as ten (10) consecutive working days of excused sick leave absence.

E. Payment hereunder shall be made in the second pay of March each year.

For the OPBA
(Communications and Corrections Unit) Forpt

Clty Manager ‘ Date
(’M/éaﬁ/ﬁqu 22loq /%y
Police ‘Chiéf Date
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