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ARTICLE I 

P URPOSE OF CO:\TRACT 

Section I 
This agreement made and entered into this I st day of April 20 11 , by and between Eastern Ohio Regional Wastewater 
Authority, and its successors, and assigns, hereinafter referred to as the "Authority" and Local Union o. 436-A, of the 
Uti lity Workers Union of America, affiliated with the American Federation of Labor and Congress of Industrial 
Organizations, its successors and assigns, hereinafter referred to as the "Union" or the "Employees". 

Secrion 2 
Whereas. it is the intent and purpose of this agreement to comply with the requirements of Chapter 4117 of the Ohio 
Revised Code. and to set fonh the full and complete understandings and agreements between the panics governing the 
wages. hours, terms and other conditions of employment for those employees included in the bargaining unit as defined 
herein. 

Section 3 
Whereas, the parties have reached an agreement as a result of collective bargaining and for the purpose of facilitating the 
peaceful adjustment of differences chat may arise from ti me to ti me and to promote harmony and efficiency to the end 
that employees, the AJthority, and the general public may mutually benefit, the panies hereto contract and agree with 
each other as follows: 

ARTICLE 2 

U'.\1JO~ RECOGNITI0'.\1 

Section I 
The Authority recognizes the Union as the sole and exclusive representati ve for all employees included in the bargain ing 
unit as cenified by the Ohio State Employment Relations Board in case number 98-REP-09-020 I, dated November 24, 
1998, including: 

Section 2 

Laboratory Analyst/Operator 
Lab Technicians 

Assistant Operators 
Truck Drivers 

Operators 

All positions and classifications not speci fically establ ished herein as being included in the bargaining unit shall be ex­
cluded rrom the bargaining unit subject to the following. Should the Authori ty create a new position or reclassify a 
position presently in the bargaining unit, the Authority agrees to meet with the Union within thiny (30) days to discuss 
the inclusion or exclusion from the bargaining unit, subject to the restrictions in Section 2. If the parties are unable to 
agree to the status of the position, the issue shall be subject to appeal by the Union to the State Employment Relations 
Board pursuant to Chapter 4117 ORC and the SERB rules and regulations. 

Section 3 
Notwithstanding the provisions of this Article, management, confidential, professional. fiduciary, supervisory. casual, 
seasonal. and student employees whose primary purpose is education or training or who work as pan-time employees 
less than fifty (50) percent oft he normal year shall be excluded from the bargaining unit. 

Section 4 
Newly hired probationary employees shall not be el igible to fi le a grievance under this Contract for any disciplinary, 
layoff or discharge action taken by the Authority during their probationary period. 



ARTICLE 3 

PRO BATI0'.\1ARY PERIODS 

Section I 
All newl) hired employees will be required to successfully complete a probationary period. The probationary period 
for new employees shall begin on the first day for which the employee receives compensation from the Authority and 
shall continue for a per;od of one hundred and eighty ( 180) calendar days. A newly hired probationary employee may 
be terminated at any time during his probationary period and :.hall have no appeal O\ er such removal. 

Section 2 
Employees promoted tc positions outside of the bargaining unit, bargaining unit seniority shall be lost. 

Section 3 
Part-time employees who work a portion of each normal working day shall have their probationary period determined 
by the number of calendar days following appointment in the same manner as ful l-time employees. Employees who 
work an irregular schedule or who work less than the normal number of working days per week shall have their 
probati onary period determined on the basis of the number of calendar days actually worked comparable to a fu ll-time 
empl oyee. 

ARTI CLE .S 

:\ IA~AGEME~T 

Section I 
Except as specifically imited herein, the Authority shall have the exclush e right to administer the business of the 
Eastern Ohio Regional Wastewater Authority in addition to all other functions and responsibilities which are required 
by law, Specifically. the Authority's exclusive management 's rights include, but are not limited to the following: 

a. To manage and direct its employees, including the right to select, hire, promote, transfer, assign. evaluate, 
layoff and reca I, or to reprimand, suspend. discharge, or discipline for just cause to maintain order among 
employees: 

b. To promulgate and enforce employment rules and regulations and otherwise exercise the prerogatives of 
management; 

c. To manage and determine the location, type and number of physical facilities, equipment, programs and the 
work to be performed: 

d. To determine the Authority's goals, objectives, programs and services, and to utilize internal personnel in a 
manner designed to effectively meet these purposes: 

e. To determine the s ize, composit ion, and duties of the work force, the number of shifts required to establish 
work schedul es, to establish hours of work, to establ ish, modify, consolidate, or abolish jobs or classifications; 
and to determ ine staffing patterns, incl uding, but not limited to the assignment of employees, duties to be 
performed, qualifications required, and areas worked; 

f. To relieve employees from duty for lack of work, lack of funds, or for any other reason that would imp rove 
the economy or efficiency of the Authority; 

g. To determine when a job vacancy exists, the standards of quali ty and performance to be maintained; 
h. To determine the necessity to schedule ovenime and the amount thereof; 
1. To maintain security of records and other pertinent information; 
j. To determine the overall budget; 
k. To maintain and improve the efficiency and effectiveness of the Authority's operation: and 
I. To determine and implement necessary actions in emergency situations. 

Section 2 
The Gnion recognizes and accepts that all rights and responsibilities of the Authority not expressly restricted herein 
and as permitted by applicable law shall remain the function of the Authority. 
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ARTICLE 5 

Bu LLETlN BOARDS 

Section 1 
The Authority shall continue to maintain bulletin boards in the Administrati\e Office. Operations Room or other 
suitable locations where employees have access to vie" them. The Union shall be provided a reasonable space on such 
bulletin boards for posting information concerning Union meetings, elections, social or other functions . The Union 
agrees it will not post any notices of an inflammatory or controversial nature. 

ARTICLE 6 

PERSON~EL FILES Al'\"D RECORDS 

Section 1 
Any employee shall, upon written request to the Executive Director, have the right to examine the contents of his or 
her personnel file on non-work time. Such files shall be reviewed in the presence of the supervisor and a Union 
representative, if one is requested. Files shall not leave the facility. 

Section 2 
The employee's file shall not be made available to any organization or person other than the Employer without the 
employee's explicit written authorization unless pursuant to court order, subpoena, or as required by statute. 

Section 3 
Employees wishing to dispute the accuracy. relevance, timeliness, or completeness of materials comained in his fi le 
shal I have the right to submit a memorandum to the Executive Director explaining the alleged inaccuracy. Should the 
Executive Director agree with the employee's claim. the Executive Director shall then remove the disputed document 
from the file or attach the employee's rebuttal to the disputed document and signify agreement by initialing each 
indi,idual document. If the Executh e Director does not agree with the employee's claim. the Executive Director shall 
then only include the employee's rebuttal with the original document. 

Section -' 
In the event any discipli ne is disaffirmed or rendered invalid upon the agreement of management and the Union, all 
related documents will be immediately removed from the employee's file. 

ARTICLE 7 

APPLICATTO~ OF STATE Al'\D CJVIL SERVICE LAWS 

Section I 
This Agreement supersedes and replaces all applicable state and local laws that it has authority co supersede and 
replace, including che provisions of ORC Chapter 124. Where this Agreement is silent. the provisions of applicable 
law shal I prevai I. 

Section 2 
~othing contained in this Article 7 shall be deemed to prohibit the Union from processing any grievance with respect 
to discipline, discharge. or forced reductions in the workforce. 

ARTICLE 8 

U:\JOl'i DUES Al\'D CHECKOFF 

Section I 
The Authority agrees to deduct initiation fees and to make monthly payrol l deductions for Union dues upon written 
authorization by the employee, who is a Union member, with his signature witnessed by an elected officer of the Local 
Union it being understood that any authorization for such payroll deducti on shall be entirely voluntary on the pare of 
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the employee and shall be subject to cancellation at any time upon written notice to the Authority by the individual 
employee, such cancellation to be effective on and after succeeding the date of the receipt by the Authority of such 
cancellation. Such deductions shall be made from the first pay in each month and remit such check-off to the Financial 
Secretary. The Authority will deduct the amount authorized by the elected officers of the Gnion. Monthly remittances 
shall be accompanied by an itemized statement showing the name of each Union member and the amount checked off of 
Union dues and'or initiation fees. 

Section 2 
The Union shall indemnify and save the Authority harmless against any and all claims. demands. suits or other forms of 
liability that shall arise out of or by reason of action taken or not taken b) the Authority for the purpose of complying with 
this Article 8 or in reliance on any information furnished thereunder. Once the funds are remitted to the Union, their 
disposition thereafter shal l Je the sole and exclusive obligation and responsibility of the Union. 

Section 3 
The Authority shall be relieved from making individual check-off deductions upon an empl oyee's : (I) termination of 
employment; (2) transfer to a job other than the one covered by the bargaining uni t; (3) layoff from work; (4) an unpaid 
leave of absence; (5) written revocation of the check-off authorization in accordance with this Agreement; or (6) resigna­
tion by the employee from :he Union. 

Section 4 
The Authority shall not be obligated to make dues deductions from any employee who, during any dues months involved. 
shall have failed to receive sufficient wages to make all legally required deductions in addition to the deduction of Union 
dues. 

Section 5 
The parties agree that neither the employees nor the Union shall have a claim against the Authority for errors in the 
processing of deductions. unless a claim against the Authority of error is made to the Authority in \Hiting within sixty 
(60) days after the date such error is claimed to have occurred. If it is found an error was made. it will be corrected at the 
next pay period that the Union dues deduction would normally be made by deducting the proper amount. 

Section 6 
The rate at which dues are to be deducted shall be certified to the Authority"s Executive Director by the Tre.asurer of the 
Union during January of each year. One (I) month advance notice must be given the Authority·s Executive Director prior 
to making any changes in an individual's dues deduction. 

Section 7 
Employees who do not become members in good standing of the Union, shall pay a fai r share fee to the Union effective 
thirty (30) calendar days from the date of hire as a condition of employment. The fa ir share shall be certified to the 
Authority's Executive Dire::tor by the Treasurer of the Local Union. The deduction of fair share fee from any earni ngs of 
the employee shall be automatic and shall not require written authorization for payroll deduction. Payment to the Union of 
fair share fees shall be made in accordance with the regular dues deductions as provided herein. 

ARTICLE 9 

GRIEVANCE - ARBITRA TJON PROCEDURE 

Section 1 
During the life of this Agreement all disputes or disagreements between rhe Authority and the Union shall be adjusted and 
determined only by the procedures provided herein. 

Section 2 
The term "grievance" shall mean an allegation by a bargaining unit employee and/or the Union that there has been a 
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breach, misi nterpretation, or improper appl ication of this Agreement. It is not intended that the grievance procedure be 
used to effect changes in the Alticles of this Agreement nor those matters not covered by thjs Agreement. Newly hired 
probationary employees shall not be pennitted access to this grievance procedure for any disci pl inary, layoff or discharge 
action taken by the Authori:y during their probationary period. 

Section 3 
All grievances must be pro::essed at the proper step in order to be considered at subseq uent steps of the grievance proce­
dure. The Union may withdraw a grievance at any step by submi tting in writing a statement to that effect, or by permitting 
the time limits at each step to expire without further appeal. In the event any grievance is not appeal ed by the Union 
within the time li mit provided and an e:>.1ension has not been agreed to, or the grievance is withdrawn. the grievance shall 
be considered resolved based upon management's last answer, but shall not be considered as setting a precedent for future 
similar cases. At any step in the grievance procedure, the ti me limit for appealing management's answer and the time li mit 
for appealing the grievance to the next step by the Union may be extended in writing by mutual agreement of the parties. 

Section 4 
It is the mutual interest of the Authority and the Union to provide for prompt adj ustments of grievances, with a minimum 
amount of interruption of the work schedules. Every reasonable effort shall be made by the Authority and the Union to 
effect a fair and equitable resolution of grievances at the earliest step of the procedure possible. There shall be no 
ob ligation to consider any grievance that has not been brought to the Authority's attention withi n fi fteen ( 15) days of the 
occurrence of the event giving rise to the grievance. In fu1therance of this objective. the following procedure shall be 
fo llowed: 

First (Ora l) Step: 
The employee(s) either personally or through a Union Representative, shall discuss the matter with the Operations 
Ma nager. Grievances in this step shall be answered within fi ve (5) days after the meeting is held. 

Second Step: 
If the grievance is not satisfactorily adjusted with the First Step answer, the Union may, within fifteen (15) days, submit a 
written gri evance to the Executive Director. The Grievance form used by the Union must be filled in completely or the 
Authori ty reserves the right to return the Gri evance Form fo r completion. A Second Step meeting shall be scheduled 
within fi fteen (15) days to discuss the grievance. The parties present at this step of the grievance procedure shall normally 
be the Authority Representative(s), the Grievant, one Local Union representative, and a representative from the National 
Union if requested by the Local. This step shall be answered in writing withi n fifteen ( 15) days of the conclusion of the 
meeting. 

Third Step: 
If the grievance is not satisfactorily adj usted with the Second Step answer. the Union may, within fi fteen ( 15) days 
advance the grievance to the Third Step. The intent co advance the grievance shall be in writing and submitted to the 
Authority representative who provided the answer in the Second Step. A Third Step meeting shall be scheduled within 
ti fteen (15) days to discuss the grievance. The parties present at this step of the grievance procedure shall normally be the 
Grievant, two members of the Grievance Committee. the Local Union President, National Union Representative, the 
Authority Representat ive, and the Board of Trustees. This step shall be answered in writing within ten (10) days of the 
conclusion of the meeting. 

Section 5 
A grievance not settled in the Thi rd Step of the grievance procedure may be subject to arbitration, provided notice of 
intent to arbitrate is given in writing by the Union to the Authority within thirty (30) days from receipt of the Third Step 
answer. Such notice of intent to arbitrate shall be made in •vrit ing by the Local Union representative to the Authority 
Representative. The parties shall petition the Federal Mediation and Conciliation Service for an identical list of seven (7) 
arbitrators, to be sent to the Authority representative and the National Union representative. Upon receipt of the list the 
parties, using the alternate strike method shall select an Arbitrator, and notify FMCS of such selection. 
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Section 6 
The question of arbitrabi llty of a grievance may be raised by either party before the arbitration hearing of the grievance on 
the grounds 1hat the marter is non-arbitrable or beyond the arbitrator's jurisdiction. The first question to be placed before 
the arbitrator will be whe1her or not the alleged grievance is arbitrable. If the arbitrator determines the grievance is within 
the purview of arbitrability, the alleged grievance will be heard on its merits before the same arbitrator. 

Section 7 
The arbitrator shall expressly confine themselves to the precise issues submirted for review and shall have no authority to 
determine any other issues not so submirted to them or to submit observations or declarations of opinion which are not 
directly essential in reaching their determination. The proceedings shall be as informal as is compatible with the require­
ments of justice and the arbitrator need not be bound by the common law or statutory rules of evidence and procedure, but 
may make inquiry in the marter through oral testimony and records presented at the hearing, which is best calculated to 
ascertain substantial rights of the parties and to carry out just I y the spirit and provisions of this Agreement. 

Section 8 
The fi ling fees and costs of the arbitration shall be shared equally by the parties. Each party shall fully bear its own costs 
regarding preparation necessary to artend the presentation of the arbitration hearing. 

Section 9 
The arbitrator shal l, withi1 thiny (30) calendar days foll owing the hearing, issue an award. The arbitrator shall not have 
jurisdiction or authority to: 

a. Review provisions of a new contract: 
b. 1ullify. in whole or in pan. any provision of this Agreement: 
c. Add to. detract from or alter in any way. provisions of this Agreement. 

Section 10 
For the purposes of this A11icle. days shall be defined as Monday through Friday of each week, exclusive of Saturdays, 
Sundays or holidays. The time limits established herein may be extended in writing by mutual agreement of the parties. In 
the event the grievance is not appealed to arbitration and the proceedings initiated within the prescribed time limits, the 
grievance shall be considered withdrawn without prejudice :md the Union waives any right to process the grievance 
further. 

Section 11 
Grievances will normally be held Monday through Friday during normal day shift business hours. If the grievance in 
controversy involves more than one employee, the Union will normally select one of the aggrieved employees to partici ­
pate in the steps of the grievance procedure. This wi ll not prohibit the Union from having more than one grievant present 
that it deems necessary to present a fu l I account of the facts . 

Section 12 
' ot withstanding the foregoing, any grievance protesting the discharge of an employee shall be initially submitted within 
ten ( I 0) days of such employee's discharge, at the Third Step of the grievance procedure and fu rther processed to arbitra­
tion in accordance with the provisions of this Article. 

A RTICLE 10 

NO STRIKE - NO LOCKOUT 

Section I 

The Authority and the Unicn realize and agree that a s1rike would create a clear and present danger to the health 
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and safety of the public and that the Agreement provides machinery for the orderly resolution of grievances. The 
parties. therefore. agree to the following: 

a. The Cnion agrees that the Local Union will, within four (4) weeks of the date of the signing of this 
Agreement, serve upon the Employer a wrinen notice, which will list the Union's authorized representative 
who will deal with the Authori ty and make commitments for the Union. 

b. The Union fu11her agrees that neither it , its Officers, Agents, Representatives, or members w ill authorize, 
instigate, cause, aid, condone or participate in any strike including sympathy strikes, work stoppage, slow 
downs, sit downs, refusal to cross a picket line or any other concerted activity which interrupt the operations 
or services of the Authority by its members during the life of this agreement. 

Section 2 
While the union shall undertake every reasonable means to induce such employees to return to their jobs during an) 
such period of unauthorized stoppage of work referenced in Section 1 above, it is specifically understood and agreed 
that the Authority shall ha' e the exclusive and complete right to immediately discipline or discharge any union 
member participating in any unauthorized strike. sympath:; strike, slow down, sit downs, walkout, or any other 
cessation or interferences of work. Bargaining unit members shall have the right to appea l through the provisions of 
this Agreement for disciplinary actions taken by the Authority under this section. 

Section 3 
The Authority agrees that neither it, its Officers, Agents. or Representatives individually or collectively, wi ll 
authorize, instigate. cwse aid. or condone any lockout of members of the Union. unless those members shall have 
violated Section 1 (b) of this article. 

Section 4 
:"\othing in this Article shall be construed to limit or abridge the Authority's right to seek other available remedies 
provided by law to deal with any violation of this Article or unlawful strikes. 

ARTICLE 11 

HOURS OF WORK AND OVERTIME 

Section I 
This Article is intended to define the normal hours of work per day or per week in effect at the time of this Agreement. 
~othing contained herein shall be construed as pre,enting the Authorit) !Tom restructuring the normal work da) or 
work week for the purpose of promoting efficiency or imprO\ ing services: from establishing the work schedules of 
employees: or establishing part-time positions. This Article is intended to be used as a basis for computing overtime 
and shall not be construed as a guarantee of work per day or per week. 

Section 2 
The normal workweek for employees covered under this Agreement shall be for1y (40) hours inclusive ofa one half 
( 1/2) hour lunch period to be designated by the supervisor. The workweek shall be computed between 11 :01 p.m. on 
Saturday of each cale:idar week and 11 :00 p.m. the fo ll owing Saturday. The normal workday for all employees 
covered under this Agreement shal l be as follows and employees may be assigned three (3) separate shifts. The shifts 
are as follows and shall include two (2) fifteen (15) minute breaks: 

I. Day shift 7:00 a.m. to 3:00 p.m. 
3. Afternoon shift 3:00 p.m. to 11 :00 p.m. 
4. Midnight shift 11 :00 p.m. to 7:00 a.m. 

Section 3 
The workday shall consist of twenty-four (24) hours beginning at the s tart of the employee's scheduled starting time. 

Section 4 
Schedule shall be defined as the regularly scheduled days within the workweek. 
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Section 5 
Shift shall be defined as the regularly scheduled hours of a workday. 

Section 6 
In the event it becomes necessary to change an employee's regular shift, and or schedule, they shall be notified of such 
change at least twenty-four (24) hours in advance. lfthe employee is not notified of such change at least twenty-four (24) 
hours in advance, they shall be paid at time and one half his regular straight time hourly rate for all hours worked on the 
first day of such changed shift or schedule. 

Section 7 
Employees shall be paid by check biweekly. The pay period shall consist of eighty (80) hours and each paycheck will 
denote the employee's gross pay and detail wages withheld for any reason. Errors made on an employee's paycheck less 
that SI 00 wi ll be corrected in the subsequent pay period. In the event an error is in excess of$ I 00. an additional paycheck 
will be issued to correct the discrepancy. 

Section 8 
An employee shall be paid time and one half for: 

a. All hours worked ;n excess of forty (40) hours in the workweek; 
b. All hours worked on the sixth (6th) consecutive day worked in the workweek; 
c. In the event the employee is required by the employer to work 2 consecutive work shi fts covering more than one 

workday, the 13th through 16th hour shall be paid l Yi times the appropriate rate of pay. 
d. The Autho1ity agrees to make every effort to release employees from duty after sixteen (16) continuous hours of 

work taking into consideration the condition of the employee and his ability to continue worki ng. 
e. Whenever an emp1oyee has worked continuously for sixteen ( 16) hours or more and is released from duty by the 

Authority. he sha ll be entitled to an eight (8) hour rest period before he returns to work. If the rest period extends 
into the employee's regular scheduled shift, he shall be excused with pay at his straight time rate for that part of 
their regular scheduled shift necessary to make up the eight (8) hour rest period. Jn the event that an employee is 
required to work during such rest period, he/she shall receive straight time pay for the hours worked in addition to 
their rest period p<.y. 

Section 9 
A call out occurs when an employee who is off duty is called in to perform work. When it is necessary to call out 
employees, supervisory personnel will make such calls. In the event that a call-out for overti me is required due to an 
employee repo1iing off or a pump station alarm condition, the shift operator shall contact a member of EORWA 's 
management ream to repor: the need for a cal I-out. EOR WA management shall then make the appropriate employee call­
out. If the shift operator is unable to reach a member of the management team after 30 minutes, he shall use his best 
judgment in making the appropriate call-out fo ll owing all currently established protocols. Any bargai ni ng unit member 
making a good faith effort to call-out the appropriate employee(s) shall not be held responsible for mak ing an inco1Tect 
call-out. 

Section 10 
Notwithstanding any provision of this Agreement. compensation shall not be paid more than once for the same hours 
(pyramiding) under any provision of this Agreement. 

Section 11 
With the Authoritjs approval, compensatory time may, at the employee's discretion, be taken in lieu of ove1time pay at 
the rate of one and one half ( 1-1 /2) hours for each hour of overtime worked. Compensatory ti me may be accrued up to, 
but not exceed, forty-eight (48) hours. Request for use of compensatory t ime must be made at least forty-eight (48) hours 
in advance of its intended use. Accumulated compensatory time must be taken within one (l) year of the time worked and 
shall be paid at the wage rate in effect at the time the overtime was worked. In the event that an employee does not take 
compensatory time within one year, they will be paid for the outstanding days at the wage rate in effect at the time the 
overtime was worked. A total of two (2) days of compensatory time off shall be taken 011ly during the requesting 
employee's scheduled day shi ft and shall be confined to Monday through Friday of the workweek. The remaining four (4) 
days of compensatory time may be scheduled at the employee's discretion. 
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Section 12 
With the Authority's approval. employees may. by mutual agreement. trade shifts and or schedules provided such trade 
does not result in payment of overtime during such traded hour:-. 

Section 13 
At the completion of the tenth ( IO'h)) consecutive hour of work on an eight hour shift or twelfth (I 2'h) consecutive hour of 
work on a ten hour shift. excluding lunchtime, an employee shall be eligible for a meal allo,,·ance of nine (S9.00) dollars. 

ARTICL E 12 

NON-DI SCRI M INATION I SEXUAL HARASSMENT 

Section I 
teither the Authority nor the Union shall discriminate against any employee on the basis of age. sex. race. color. creed. 

religious belief, national origin. sexual preference. political affiliation, Union activit), or disability as defined under the 
Americans with Disabilities Act. The Union shall share equally with the responsibility for the administration and compli­
ance of this A11icle. 

Section 2 
All references to employees in this Agreement designate both sexes and wherever the male gender is used it shall be 
construed to include male and female. 

Section 3 
The Authority and the Union agree that employees shall not suffer sexual harassment at the workplace. The Union can 
submit a complaint direct ly to the Third Step of the grievance procedure. Such harassment may be considered a violation 
of the 1964 Civi l Rights Act. Sexual harassment is defined as. but not limited. including unwelcome sexual advances, 
requests for sexual favors. and other verbal or physical conduct of a sexual nature when: 

a. Submission of the conduct is either an explicit or implicit term of employment; 
b. Submission to. rejection of, the conduct is used as the basis for employment decis ions affecting the person who 

did the submission or rejection; 
c. Such conduct has the purpose of unreasonably interfering with and individual's work performance or creating an 

intimidating, hostile, or offensive working environment. 
Sexual harassment is not a consenting relationship between adults. 

ARTICLE 13 

JOB BJODING - PROMOTIONS - TRANSFERS 

Section I 
Whenever the Authority determines that a permanent vacancy exists and is to be tilled, a notice of such vacancy shall be 
posted on the employee's bulletin board for ten (10) working days. exclusive of Saturdays, Sundays and holidays. The 
notice shall include the job position open. the job duties, and the minim um qualifications needed for the job. Employees 
may during such posting period submit in writing. a bid for the open position. The Authority shall not be obligated to 
consider any bids submitted after the posted date or any bids not meeting the minimum qualifications for the vacant 
position. An employee who is on vacation, sick leave or otherwise absent from work will be considered to have bid on any 
position posted during his absence. 

Section 2 
Nothing in this Anicle shall be construed 10 limit or prevent the Authority from temporarily filling a vacant position. up to 
thi rty (30) calendar days, at the discretion of the Authority, pending the Authority's determination to fil l the vacancy on a 
permanent basis. 

When an employee is temporarily upgraded to perform the duties of a job classi ti cation carrying a higher rate he shall be 
paid at the annual step level of that higher classification so he is receiving a higher hourly rate for such upgrade. Upgrade 
hours shall be tracked and when such employee has worked a sufficient number of hours to earn advancement to the next 
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higher annual wage step his upgrade pay will be increased to the appropriate step. An employee assigned to the duties of 
job classi fi ca ti on carrying a lower rate of pay shall not have a reduction in his regular houri y rate. 

Section 3 
Employees shall be permitted to exercise their biddings rights under the provisions of this Article for promotions, 
transfers, or demotions prior to hiring new employees from the outside, providing employees submitting bids meet the 
minimum requirements specifi ed for the position. Definitions of such promotions, transfers and demotions are: 

a. A promotion shall be defined as a change from the employee's current classification to a new classification 
carrying a higher rate of pay within the same line of progression. 
i) When an employee is promoted he shall be credited for all upgrade hours worked and shall be placed at the 
appropriate annual step 
ii) In no event when an employee is promoted shall his hourl y rate of pay be less than the hourly rate he was 

receiving prior t::i his promotion. 
b. A transfer shall be defined as a change from a job classification in one line of progression to a job classificat ion 

in another line of progression. 
i) When an employee transfers to a job classification carrying a higher hourly rate of pay he shal l be placed in the 

starting step of his new job classification, or the next step that has an hourly rate greater than the rate he was 
receiving in his previous job classification. 

ii) When an employee transfers to an equi valent job classification in a new line of progression his hourly rate 
shall remain the same. 

iii) When an employee transfers to a job classification carrying a lower hourly rate of pay he shall be placed in the 
top step of his new job classi fi ca ti on. 

c. A demotion shall be defined as a change from the employee's present classi fication to a new classification v.~thin 
the same line of progression carrying a lower rate of pay. 
i) When an employee demotes he shall be placed in the top pay step of his new job classification. 

Section 4 
The following shall be defined as lines of progression within the Authority: 

a. Laboratory Technician 
b. Assistant Operator (Sludge Farm) - Truck Dri ver 
c. Assistant Operator (Operations) - Operator (Operations) 
d. Assistant Operator (Col lection) - Operator (Collection) 
e. Assistant Operator (Maintenance) - Operator (Maintenance/Monitor) 
f. Operator (Collection) or Operator (Operations) - Laboratory Analyst/Operator 

Section 5 
Bids shall be awarded as follows: 

a. Promotions shall be awarded to the seni or qualified bidder in the next lovver job classification withi n the line of 
progression where the opening exists. In the event there are no bidders or bidders fa il to meet the mini mum 
qual ifications for the job from the lower job classifi cation within the line of progression, the senior qualified bid­
der from outside the line of progression shall be awarded the job. 

b. Transfers shall be awarded to the seni or qualified bidder from other li nes of progression. 
c. Demotions shall be granted to the senior quali fied bidder in the next higher job classification withi n the li ne of 

progression. 

Section 6 
Once the determination has been made that a vacancy exists and is to be fi lled, the Authority agrees to post the selection, 
if any, within fifteen ( 15) working days, exclusive of Saturdays, Sundays and holidays. The Authority shall fill such 
vacancy within ten ( I 0) working days, excluding Saturdays, Sundays and holidays after posting the selection. The 
Authority may cancel a job posting any time prior to the time it posts the name of the successful bidder. 

Section 7 
An employee who is awarded a promotion, transfer or demotion bid under this Articl e may elect to return to his former 
job classification without prej udice, anytime during the first ninety (90) working days of his promotion. Additionall y, in 
the event the Authority determines that the employee is incapable of performing the new duties they may elect to return 
the employee during the fi rst ni nety (90) working days, without prej udice, to his former job classification. 
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ARTICLE 14 

HOLIDAYS 

Section I 
The following holidays shall be observed and shall be official holidays for employees covered under this Agreement. 

New Year's Day Memorial Day Independence Day Labor Day 
Thanksgiving Day Christ mas Day Friday after Thanksgiving 

Section 2 
Employees shall be entitled to holiday pay for each of the holidays listed above in accordance with the provisions of this 
Article. Holidays shall be ::ibserved on their actual date unless specified otherwise in this Article. 

Section 3 
For employees whose regular schedule does not include Saturday and Sunday, (i) holidays fa iling on Sunday shall be 
observed on the Monday immediately following the hol iday, (ii) holidays falling on Saturday shall be observed on the 
Friday immediately preceding the holiday. 

Section .t 
An employee who does not work on a recognized holiday shall receive eight (8) hours or ten (10) hours pay at their 
regular hours straight time pay at their regular rate of pay for the holidays observed on their day off regardless of the day 
of the week on whi ch they are observed. 

Section 5 
All employees who work on a recognized holiday shall receive eight (8) hours or ten (I 0) hours holiday pay at the straight 
time rate at their regular rate of pay in addition to straight cime pay at their regular rate of pay for all hours worked on the 
holiday. Employees worki:ig outside of their regular schedule will be paid at the rate of two and one half(2 Y.) times their 
straight time pay rate. 

Section 6 
An employee who is not in active pay status on both the scheduled day immediately prior to the holiday and the scheduled 
day immediately following che holida) shall not be paid for that holida). 

Section 7 
In the event a holiday occurs while an employee is on vacation, such vacation day shall not be charged against the 
employee's vacation leave. An employee must note on leave sl ;p if wanting paid both vacation and holiday pay. 

Section 8 
In addition to the holidays enumerated above each employee shall be entitled to four (4) personal days off, with eight 
hours or ten hours pay. in each calendar year. Personal days may be split into Yi days. To the extent possible personal days 
will be scheduled 48 hours in advance. 
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ARTICLE 15 

VACATION 

Section l 
Full-time bargaining unit employees are entitled to vacation with pay after one (1) year of continuous service with the 
Authority. The amount of vacation leave an employee is entitled shall be based on maintaining an active pay status or 
being on workers compensation leave resulting from an i1~ury received whi le working for the Authority. Employees on an 
approved unpaid leave of absence shall not incur a break in seniority, but shall not accrue vacation time while on such 
leave. Newly accrued vacation leave is not available for use until it appears on the employee's earnings statement and on 
the date the funds are made available. For the purposes of vacation and personal days accrued and taken; a year is 
considered as the dates covered on the employee's W-2 as reported yearly on the employer's Form 941. 

YEARS OF SERVICE 
I year but less than 5 
5 years but less than 14 
14 years but less than 21 
21 years or more 

Section 2 

ELIGJ BLE FOR 
2 weeks vacation 
3 weeks vacation 
4 weeks vacation 
5 weeks vacation 

RA TE OF ACCRUAL 
3.1 hrs. per pay period 
4.6 hrs. per pay period 
6.2 hrs. per pay period 
7. 7 hrs. per pay period 

Vacation leave shall be taken by an employee between the year it was accrued and the next anniversary date of employ­
ment. An employee may elect to accumulate vacation from year to year; such accumulation of vacation shal l be limited to 
a maximum of three (3) years. 

Section 3 
Additional vacation leave is not accrued through the accumulation of paid overtime. 

Section 4 
In the event a holiday falls within an employee's scheduled vacation period, such employee shall not be charged a 
vacation day for the holiday. Employees taking a vacation day on a holiday shall be paid vacation pay and holiday pay. 

Section 5 
Vacations may be taken in periods of one week or more, or up to ten (I 0) individual days with forty-e ight ( 48) hours prior 
notice to the Authority provided the days or periods chosen meet v.~th management approval. Individual days may be split 
into Yi days. A vacation period is defined as 5 consecutive work days for day shift employees and 6 or 7 consecutive work 
days for afternoon and midnight employees. Vacations shall be scheduled in accordance with the workload requirements 
of the individual work units. All vacation request dates are subject to prior approval of the Executive Director. Senior 
employees shall be given preference in scheduling vacation provided such requests are submitted no later than April l of 
any calendar year. Requests for vacation received after April I of any calendar year shall be granted on a first come first 
serve basis. 

Section 6 
Employees who desire to receive a vacation pay in advance wi ll notify the Executive Director by filling out the 
appropriate form at leasr two (2) weeks prior to the start of his scheduled vacation. 

Section 7 
Employees who terminate employment for any reason shall be entitled to pay for al l accrued and unused vacation time. Jn 
the event an employee die~. his accrued and unused vacation pay shall be paid to his surviving spouse or if there is not 
surviving spouse his estate. 

Section 8 
In addition. staiting January 1. 20 I 5 the employee's actual birthday will be an additional vacation day. In the event the 
birthday falls on a scheduled day off the employee must take the next scheduled work day as his bi1thday (vacation) day. 
This single birthday (vacation) day does not count in employees individual vacation day count. 
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ARTICLE 16 

SICK LEAVE - WORKERS' COMPEi\SATION AND BEREAVEMENT LEAVE 

Section 1- Crediti ng of Sick Leave 
Sick Leave credit shall be earned at the rate of 4.6 hours for each eighty (80) hours of service in active pay status with the 
Authority. Active pay status shall include paid vacation and paid sick leave. but shall not be earned dw·ing a leave of 
absence or layoff. Unused sick leave shall accumulate without limit. Newly accrued sick leave is not available for use 
until it appears on the employee·s earning statement and on the date the funds are made available. Upon retirement or 
death of an employee. any unused sick leave shall be paid at the rate of twenty ($20.00) dollars per day up to a maximum 
of three hundred (300) days. 

Section 2 - Expiration of Sick Leave 
In the evem illness or disability continues beyond the time covered by an employee's earned sick leave, the employee may 
be granted a leave without pay. Any employee desiring to extend sick leave following expiration of sick leave credit. to be 
charged to his vacation, must make such request in writing to the Authority before the end of pay period the request is 
representing. 

Section 3 - Charging of Sick Leave 
Sick leave shall be charged in minimum units of one half(Y:?) hour. It is understood that the operation of the Authority will 
not be unreasonably disrupted in any manner as a result of Medical/Dental appointments. Employees shall anempt to 
schedule Medical/Demal appointments duri ng non-\\'orking hours. An employee shall be charged for sick leave only for 
the days upon which he would otherwise have been scheduled to work. Sick leave payment shal I not exceed the normal 
fony (40) hour workweek earnings. Employees on paid sick leave shall be considered on acthe pa) status and as time 
worked for computing ovenime. Should an injur) or disability continue beyond the time earned or credited for sick leave, 
the employee may be gran:ed personal leave without pay. 

Section 4 - Uses of Sick leave 
Employees may be granted leave upon the approval of their supervisor for the following reasons: 

a. Illness or injury o:'the employee or a member of his immediate family. For the purpose of this Section. definition 
of "immediate family" for sick leave shall be defined as spouse. mother, father, child, stepchild, and domestic 
partner. 

b. Medical, dental or optical examinations or treatment of employee or a member of his immediate family which re­
quires the employee's attendance and cannot be scheduled during non-working hours: 

c. Exposure to a contagious disease that could be communicated to other employees: 
d. Pregnancy and or ::hildbinh and other conditions related thereto. 

Section 5 - Defini tion of Immediate Family for Bereavement 
For the purpose of this Section. "immediate family" is defined as: spouse. mother. father. brother, sister, child. stepchild. 
grandchild. domestic partner. grandparent, mother-in-law. father-in-law. sister-in-law. brother-in-law. daughter-in-la\\'. 
son-in-law. legal guardian or other person who stands in the place of a parent (loco parent is). 

Section 6 - Notification by Employees 
When an employee is unable tO report 10 work. he shall notify the plant no later than one half ( Vi) hour prior to his 
scheduled starting time on each day of his absence. unless emergenc) conditions make it impossible. Employees who are 
unable to report to work d1..e to being late or tard) shall notify the plant no later that one half (Yi) hour after his scheduled 
starting time. unless emergency conditions make it impossible to do so. Jn the event emergency conditions make repo11ing 
off for tardiness or absenteeism impossible, such repo11 off shall be made as soon as is reasonably practical. 

Section 7 - Abuse of Sick Leave 
Employees failing to comp.y with sick leave rules and regulations shall not be paid and disciplinary action may be taken. 
Application for sick leave with intent to defraud shall result in dismissal and shall result in refund of salary or wages paid. 

Section 8 - Physician's Statemen t 
Should medical attention be required, the employee may be required to furnish a statement from the licensed physician 
notifying the Authority that the employee was unable to perform his duties. Where sick leave is requested to care for a 
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member of the employee's immediate family, the AUthority may require a physician's statemem certifying that the 
presence of the employee is necessary to care for the ill family member. 

Section 9 - Physician's Exa mination 
The Authorit) may require an employee to submit to an examination conducted by a licensed physician of the Amhority's 
choice to determine the employee's capability to perform the duties of the emplo)ee's position. In the event the Authority 
physician finds the employee is not capable. the employee may provide a statement from a physician of his choosing. at 
his expense. disputing the decision of the Authority's physician. Should the ph)sician's opinions be in conflict, the 
Authorit) and employee shall mutuall) agree to a third physician whose opinion shall be final and binding. The employee 
may use sick leave or personal days until a determination is made; in the absence of sick leave or personal days the 
employee will be granted leave without pay only until a determination is reached. The Authority shall pay the cost of such 
third physical examination. In the event the employee is found to be unable to perform his duties. such employee wil l be 
placed on sick leave or disabi lity leave. 

Section 10 - Sick Leave and Vacation Credit During Leave 
Employees on leave of absence without pay shall not earn sick leave or vacation leave. 

Section 11 - Workers Compensation Leave 
Employees who become injured on the job shall be paid at the rate of the job being performed at the time of injury. Such 
pay shall be for the full e:ght (8) or ten (JO) hours on the date of injury providing the anending physician states the 
employee is not able to return to work on the date of injury. In the event the attending physician determines that the 
employee is able to return t:> \VOrk, the employee shall be paid for the ti me lost on the day the i1~ ury occurred at the rate of 
pay for the job the employee was performing at the time of injury. 

Section 12 - Bereavement Leave 
In the event of death of a member of an employee's immediate family. as defined under Section 5 of this Article. the 
employee shall be entitled to three (3) days paid leave for bereavement. In the event of the death of an employee·s aunt or 
uncle. the employee shall b~ entitled to one ( I) day paid leave for bereavement. 

ARTICLE 17 

SENIORITY 

Section I 
Seniority is defined as the length of continuous service with the Authority. 

Section 2 
Seniority shall be computed on the basis of last hiring date of uninterrupted length of continuous service with the 
Authority. A termination of employment lasting less than thirty-one (3 1) days sha ll not constitute a break in continuous 
service. Once continuous service is broken, unless the employee is reinstated within thi11y-one (3 l) days, the employee 
sha ll lose al I previous accumulated seniority. 

Section 3 
An approved leave of absence does not constitute a break in continuous service provided the employee follows the proper 
procedures for such leave a:ld returns to active employment immediately following the expiration of such leave. 

Section 4 
The Authorit) shall post a seniorit) list once every twelve ( 12) months showing the continuous service of each employee. 
One ( l) copy of the seniorit) list shall be furnished to the Union upon request. Any objections to the posted seniority list 
or the list furnished to the Union must be presented to the Authority within ten ( 10) calendar days of the posted date or 
said list shall be deemed to be valid by all parties. Employees on vacation, sick leave or other approved leave of absence 
at the time the seniority list is posted shall have ten (JO) calendar days afler return from such leave to file an objection to 
his supervisor. In the event no objections are filed within the ten (10) day period specified in this Section, the seniority 
posting shall be deemed valid and acceptable. 
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Section 5 
Employees who are hired on the same day will be placed on the seniority list in alphabetical order according to their 
surname on their date of hire. 

ARTICLE 18 

LAYOFF AND RECALL 

Section 1 
When the Authority determines a reduction in the work force is necessary due to lack of work or lack of fu nds. the 
Authority shall notify the affected employees as far in advance as poss ible. and in no event less than twenty-four (24) 
hours in advance. All pati-tirne, temporary, and probationary employees shall be laid off before any regular fu ll-time 
employees are laid off. 

Section 2 
The Authority shall determine in which line of progression(s), classifications(s) and in which work location(s) the layoff 
wi ll occur and shal l give the affected ernployee(s) two (2) calendar days written notice of thei r layoff, indicating their 
right to bump. 

Section 3 
Within each classification affected, employees wi ll be reduced in accordance with their continuous service seniority. An 
affected employee may exercise hi s bumping rights in accordance with any of the following: 

a. Any employee may exercise his seniority to accept a voluntary layoff up to 90 calendar days. In the event a 
sufficient number of employees are not obtained on a voluntary basis, the following shall apply: 
I. An affected employee may exercise his seniority to bump the least senior employee in another line of 

progression with the same rate of pay for which he is qualified and capable of performing the available work 
without any additional trai ning or; 

2. An affected employee may exercise his seniority to bump the least senior employee, in the next lower job 
classification ir. hi s line of progression or; 

3. An affected employee may exercise his seniority to bump the least senior employee in another line of 
progression. with a lower rate of pay, for which he is quali fi ed and capable of performing the avai lable work. 

Employees displaced as the result of the above shal l have the same bumping rights as the affected employee who 
displaced them and the process shall continue until such time as an employee is unable or chooses not to exercise his 
bumping rights. 

Section 4 
The affected employee(s) shall have two (2) calendar days in which to submit their wri tten request to exercise thei r right 
to bump less senior employee(s) in accordance with the procedure set fonh in Section 3 above. 

Section 5 
Employees who are laid off shall be placed on a recall list for a period of thirty (30) months. If there is a recall, employees 
who are still on the recall list shal l be recall ed in the inverse order of their layoff, provided they have the minimum 
qualifications to perform the work in the job classification and line of progression to which they are recalled. 

Section 6 
Notice of recall from a long-term layoff shall be sent to the employee by certified or registered mail with a copy to the 
Union. The Authority shal l be deemed to have fulfilled its obligations by maili ng the recall notice by registered mail , 
return receipt requested. to the last mailing address provided to the Authority by the employee. 

Section 7 
In the case of long term layoff, the recalled employee shall have five (5) calendar days following the date of receipt of the 
recall notice to notify the Authority of his intention to return to work and shall have ten ( l 0) calendar days following the 
mailing date of recall notice in which to report for duty. unless a different date for returning is otherwise specified in the 
notice. 
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Section 8 
The Authority, upon request from the Union, agrees to discuss with representatives of the Union the impact of the layoff 
on bargaining unit employees. The above layoff procedure may be modified by mutual agreement of the pa1iies. 

Section 9 
The Authority agrees that ii wi ll not employ outside contractors to perform work ordinarily and customarily performed by 
bargaining unit employees when the employment of such outside contractors would result in and directly relates to the 
layoff~ demotion, or reduction of regularly scheduled hours for its regular employees. Fw1her the Authority agrees it will 
not hire outside contractors pa11-time, temporary, or regular full-time employees while regular employees are on layoff 
with recall rights who are qual ified and capable of performing such work. 

ARTICLE 19 

DISCIPLINE AND DISCHARGE 

Section I 
The Authority agrees that no employee shall be reduced in pay, suspended, or discharged except for just cause. 

Sect ion 2 
Except in instances where the employee is found guilty of gross misconduct. discipli ne will normally be applied in a 
corrective, progressive and uni form manner for related violations. 

Section 3 
Progressive discipline shall take into account the nature of the violation. the employee's record of all prior discipline and 
the employee's record of performance and conduct. 

Section 4 
The Authority agrees not to discharge or suspend without pay an employee without fi rst ananging for a predisciplinary 
conference. The conference shall be scheduled no earlier than seventy two (72) hours after the time the employee is 
notified of the charges and that such conference will be held. The affected employee may be placed on paid administrative 
leave pending the hearing at the Authority's discretion. The hearing shall be conducted by a neutral party or member(s) of 
the Board of Trustees, and the charged employee may have his Union representative present. Any costs associated with 
the neutral pa11y for the predisciplinary conference shall be borne by the Authority. Such conference must be conducted 
within a reasonable time from the date in which the Authority gains knowledge of the incident(s) that it deems to be a 
violation of conduct. The Union shall be notified through its Representative or his designee that charges have been 
brought against the employee. 

Section 5 
The employee shall be notified in writi ng of the findings of the Hearing Officer conducting the predisciplinary conference 
within five (5) calendar days after such conference has been held. Copies of the findings shall be submitted to the Local 
Union. If, as a result of the predisciplinary conference, any discipline is warranted, the employee shall be notified in 
writing of the disciplinary action within five (5) calendar day<; of receipt of the Hearing Officer's report. A copy of the 
disciplinary action taken by the Authority shall be submined to the Local Union President. 

Section 6 
An employee may waive his right to a predisciplinary hearing by submitting a signed written waiver to the Authority and 
the Union. 

Section 7 
Appeals from either discharge or suspension must be submitted to the Authority in the form of a grievance \.vi thin ten ( I 0) 
calendar days of the date of receipt of the disciplinary action notice. Such appeal shall be heard at the Third Step of the 
grievance procedure. 
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Section 8 
Records of suspensions shal l cease to have force and effect or be considered in future disciplinary matters twenty-four 
(24) months after their effective date providing there are no intervening disciplinary actions taken during that time period. 
Oral and written reprimands shal l be on record for twelve ( 12) months only. At the request of the employee, the Authority 
agrees ro remove outdated 11aterial from the employee's personnel file in accordance with the time li mits of thi s Section. 

Section 9 
The Authority agrees that all disciplinary procedures shal l be carried out in private and professional manner. 

Section 10 
The Authority shall make available to the Union copies of all suspension, discharges and predisciplinary notices and 
reports. 

ARTICLE 20 

WASH-UP TIME 

Section 1 
Employees shall be permitted a reasonable time, not to exceed twenty (20) minutes, at the end of each workday before 
their scheduled quitting t:me for wash-up. Wash-up time shall be utilized for personal clean-up and shall not be 
considered free t ime whid: the employee can use for other purposes. Wash-up time is not accumulative and wil l only be 
allowed when the work schedule permits. 

Section 2 
Employees shall be at their assigned work area at their scheduled starti ng times. The changing of clothes prior to the 
employee's scheduled starting time is not considered as wash-up time and shall be accomp lished prior to the employee's 
shift start time in order that the employee is at his assigned work area at the start of his scheduled sta11ing time. 

ARTICLE 21 

ABSENTEEISM AND TARDINESS 

Section 1 
In the event an employee is unable to report to work, he shal l notify the plant no later than one half (Yi) hour prior to his 
scheduled starting time or: each day of absence. unl ess emergency conditions make it impossible. Tardiness must be 
repo11ed no later than one J-:alf (Yi) hour after the scheduled starting time or as soon as reasonably practical thereafter. 

Section 2 
Any employee who is absent three or more days without prior approval or failing to report off will be considered as 
having voluntarily resigned, resulting in rennination of employment. 

Section 3 
Absenteeism or tardiness that is unexcused or excessive in the judgment of the Authority may be just cause for 
disciplinary action up to and including discharge. 

Section 4 
An employee requesti ng time off will be required to complete a form, supplied by the Authority, indicating the reason, 
such as vacation, jury duty, mi I itary, compensatory, or unpaid leave, and the hours and/or days off requested off. 

SECTION 22 

MIUTARY LEAVE 

Section l 
The provisions of State and Federal law shall prevail for all aspects of military leave including request for and return from 
such leave. 
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ARTICLE 23 

MATERNITY LEAVE 

Section 1 
Upon request to the Authority, which is suppo1ted by satisfactory medical evidence, an employee who becomes pregnant 
shall be granted maternity leave of absence without pay. lf she wishes, the employee may use any or all of her accrued 
sick leave and vacation leave for pregnancy before going on maternity leave prior to the birth of the baby, and for the 
recovery period, subject to the terms and conditions of Article XVI. Sick Leave. 

Section 2 
Should the maternity leave of absence exceed six (6) months, the employee may request and be granted a disability leave. 
The Authority may request satisfactory medical evidence to ens ure the employee is capable of performing the duties of 
her job, if it has reason to believe the employee's pregnancy is inhibiting her abi lities. Should the employee be unable to 
secure such medical evidence the Authority may order in writing, that sick leave, vacation, or maternity leave at an earlier 
date be selected by the employee. 

ARTICLE24 

UNION LEAVE 

Section 1 
The Union shal l be entitled to fifteen ( 15) days per year for its members or representatives to attend Union functions, 
meetings, or conventions. Such year shall be defined as January l to December 31 of a given year during the term of this 
Agreement. The Authority may decline to release more than two (2) Union members or representatives during the same 
period of ti me if such rele3.se wi ll negatively affect operational req ui rements. Such time shall be granted to at1end such 
functions for the Union provided notice is given in writing to the Authority as far in advance as possible. Such leave shall 
be without pay. However, vacation may be used at the employee's option. 

ARTICLE 25 

SEYERABILITY CLA USE 

Section I 
Should any part of this Agreement or any provisions contained herei n be declared invalid by operation of law or by a 
tribunal of competent j urisdiction, it shall be of no further force and effect, but such invalidation of such pa1t or provision 
shall not invalidate the remaining portions hereof and they shall remai n in full force and effect. 

Section 2 
In the event that any provisions of this Agreement are determined invalid, the parties shall meet as soon as is practical, but 
not later than thirty (30) days, in an effo11 to negotiate a legal alternative provis ion on the same subject matter. 

ARTICLE 26 

SAFETY 

Section I 
The Authority shall be in compliance with all OSHA safety regulations that apply to the safety of bargaining unit person­
nel. 

Section 2 
Req uired safety eq ui pment shall be fmnished at the employer's expense. An annual safety boot all owance of SI I 0 wi ll be 
provided to all employees during each calendar year. 
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Section 3 
The Authority agrees to purchase one (1) wi nter jacket for each employee from a vendor of the Authority's choosi ng for 
contract year A pri I I, 20 I 4 through March 3 l, 2017. 

Section -t 
The Authority shall recognize a safety comminee of three (3) Union and three (2) Arnhority representatives \\ho shall 
meet quarterly for the power of communicating safety suggestions, discussing safety issues and reviewing any accidents 
of safety related incidents. 

Section 5 
The Authority shall condu:t safety meetings on at least a monthly basis with al l employees. 

ARTICLE 27 

DUTY INJURIES 

Section I 
On-duty injuries shall be handled in accordance with the present rules and regulations of Ohio Workers' Compensat ion 
Law. 

Section 2 
All employees who are injured or who are involved in an accident during the course of their employment shall file an 
accident report. No maner how sl ight the incident. all injuries must be reporied to the appropriate supervisor. Upon 
request, the employee shall be furn ished a copy of any and all reports fi led as the result of an on the job accident or injury. 

Section 3 
Pursuant to the rules and regulations of the Bureau of Workers' Compensation and to the extent permined b) law. the 
Authority shall allow an employee to use accrued paid sick leave and vacation time while the employee is on Workers' 
Compensation leave. Upon return from Workers' Compensation leave, such employee shall be credited with sick leave 
used as permitted by the Ohio Workers' Compensation Law. 

ARTIC LE 28 

PERSONA L VEHICLE USE 

Section I 
If the employer requires an employee to use hi s/her personal vehi cle or the Employer does not provide a vehicle for use by 
an employee on Authority '::>Usi ness, said employee sha ll be compensated for mileage at the allowable IRS rate. 

ARTICLE 29 

EDUCATIONA L ASSISTANCE 

Section I 
The Authority shall continue the educational assistance program for all bargaining unit employees who have completed 
their probationary period. -:'he courses should be state sponsored and relate to the fields of wastewater. wastewater works 
operators certificates I. II. III. and IV. laboratory training, collection system operations, or operators and continuing opera­
tion. Classes shall pertain to the job duties of his 1her position or any usual and customary temporary position. 

Section 2 
To be eligible for reimbursement for educational assistance, the employee must: 

a. Receive approval for attendance from supervis ion prior to the start of the course; 
b. Provide evidence of attendance at the event; 
c. Provide evidence that he has successfully completed the course: 
d. Submit evidence of payment of meals. lodging, and mileage prior to reimbursement. Meal allowances shall only 

be reimbursed when the class attended is located further than 20 miles from the treatment plant; 
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e. No1 have previously taken the course. 
ARTICLE 30 

EMERGENCY W AIYER 

Section I 
In cases of emergency declared by the President of the United States. the Governor of the State of Ohio. The Board of 
Trustees of the Eastern Ohio Regional Wastewater Authority, the Federal or State Legislature, such as acts of God, civil 
disorder, the following conditions of this Agreement shall automaticall y be suspended: 

a. Time lim its for Management's reply or the Union's filing of grievances; administration of pred isciplinary confer­
ences and: 

b. All work rules anC/or agreements and practices relating to the assignment of all Authority employees. 

Section 2 
Upon termination of the emergency, should valid grievances exist, they shall be processed in accordance with the provi­
sions outlined in 1he grievznce procedure of this Agreement and shall proceed from the point in the grievance procedure to 
wh ich they (the grievances) had properly progressed. 

ARTICLE 31 

EVI PLOYEE ASSISTANCE PROGRA:vI 

Section I 
The Authority shall have avai lable to all employees a certified Employee Assistance Program Counselor. Confidentiality 
of the employees who voluntarily or by referral use the services of the EAP will be strictly maintained by the parties. 

ARTICLE 32 

J URY DUTY 

Section 1 
Employees shall receive full pay for regularly scheduled working hours on any day when the employee is required to 
appear before any court for jury duty by the United States, the State of Ohio or any political subdivision. Any compensa­
tion received by an employee shall be remined to the Authority. unless such duty is performed tocally outside scheduled 
\\'Orking hours. It is understood that in the event an employee is released from jury duty prior to 1 :00 p.m .. the employee 
shall report to work for the remaining hours after being given a reasonable time to prepare for work duties. 

Section 2 
Employees shall not be ernitled to paid court leave when appearing in court for criminal or civil cases, when the case is 
being heard in connection with the employee's personal maners, such as traffic cotlJ1. divorce proceedings. custody. 
appearing as directed with a juvenile. etc. Such leave shall be considered leave without pay. vacation, or personal days, as 
scheduled in advance with ;he Operations Manager. 

Section 3 
In order to be excused, the subpoenaed employee must notify the Operations Manager or hi s designee within a reasonable 
time after receipt of notice of selection for jury duty and must furnish a written statement from the appropriate court 
official. In order to be elig.ble for payment the employee must furnish a \\Tinen statement \erifying the date served and 
the amount of pay received. 

Section 4 
An employee who is on an :tuthorized vacation and who is required to serve on jury duty during his vacation may have his 
vacation extended by the number of days he is required to serve, provided such employee complies with the applicable 
provisions of this Article, including proper notice to the Operations Manager or his designee. 

20 



Section 5 
When an employee scheduled to work other than the day shift is summoned for jury or court service, the Authority shall 
change the employee's shift to days for those days he may be required to serve on such jury or court service. 

ARTICLE 33 

INCLEMENT WEATHER 

Section I 
In the event the Belmont County Sheri ff declares a level II I Snow Emergency resulting in the closing of all county roads, 
and employees who in their own situation are unable to report for work must follow the provisions set forth under Arti cle 
21, Absenteeism and Tard'. ness, and may. subject to approval. utilize vacation or compensatory time for payment of lost 
earnings. In the event such level JI I Snow Emergency is downgraded to a level I I or I, later in the day, and during the shift 
in which the employee has repo11ed off, such employees on the shift affected should contact the Authority for instructions 
as to whether they shoul d repo11 for the remainder of their shift. 

ARTICLE 34 

RETIREMENT 

A. The Authority shall pa1ticipate in the Public Employees Retirement System (PERS) and shall contribute the 
employer's required percentage, currently 14%, of each member's gross wages to hi s reti rement account. 

8. In addition the Authority will pay one hundred percent ( 100%) of the employee's required contribution, currently 
10%. to his retirement account. Said funds are to be credited to the individual member's account in the same 
manner as if the fL.nds had been withheld from the member directly. The effect of this stratagem is to reduce the 
employee's income for federal and state tax purposes. 

ARTICLE 35 

DEFERRED COMPENSATION 

A. The Authority shall continue in effect the Eastern Ohio Regional Wastewater Authority Deferred Compensation 
Plan (Plan). Bargaining unit employees may participate in the Plan by meeting eligibi lity requirements and fi lling 
out the appropriate Participation Agreement. 

ARTICLE 36 

DEDUCTIONS - CREDIT UNION 

A. The Authority shall continue in effect payroll deductions for employees who authorize such deductions, to the 
Steel Works Community Federal Credit Union. Withholding payments wil l be made biweekly. 

ARTICLE 37 

MEDICAL INSURANCE 

The Authority will offer to all bargaining unit employees and their eligible dependents Hospitalization, Basic Surgical, 
Major Medical, Prescription Drug, Dental and Vision Insurance. 

A. HOSPITALIZATION, SURGICAL. MAJOR MEDICAL. PRESCRIPTION DRUG 
I. Bargaini ng unit employees and their eli gible dependents may elect Hospitalization, Basic Surgical , Major 

Medical. and Prescription Drug coverage under Health America. 
2. For the term of 4/1 /2014 through 11/30/2014 the coverage provided shall remain at the same level as is 

cun-ently in effect unless changes are required under federal or state Jaw or the health care provider. 
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3. Effective 4/1/14 until 11 /30/ 14, employees shal l be responsible for all co-pays required by the health care 
provider. Thjs shall include any co-pay changes required by the health care provider 4/ 1/ 14 through 11 /30/1 4. 

4. For the health plan year starting December I, 2014 through ovember 30, 2015 the coverage provided shal I be 
the Ohio Gold Premier PPOS 1,000/$2,000 unless changes are required under federa l or state law or the health 
care provider. The union agrees to pay (by employee deduction) 13.32% on the estimated total premium of 
$166,619.28for11 employees. If the premium increases per employee the union will pay one half of increase 
times the J 3.32'!o shared cost ratio. The employer will pay through a third pa11y up to$ J ,000 single and up to 
$2.000 family deductible in accordance with federal, state and the third party provider rules and regulations. 
The employer vv il l not reimburse employees for any unused deductible amounts. 

5. For the health plan year starting December l, 2015 •hrough ovember 30, 2016 the coverage provided shall be 
the Ohio Gold Premier PPOSJ ,000/$2,000 unless changes are required under federal or state law or the health 
care provider. For health plan year starring December I. 2015 through November 30, 2016 the uruon agrees to 
pay (by employee deduction) 13.32% of total premium. The employer will pay through a third pa1ty the $1 ,000 
single and the $2,000 family deductible in accordance with federal, state and the third pa11y provider rules and 
regulations. The employer will not reimburse employees for any unused deductible amounts. 

6. For the health plan year staning December l, 2016 through November 30, 20 17 the coverage provided shal I be 
the Ohio Gold Premier PPO$ l ,000/$2,000 unless changes are required under federal or state law or the health 
care provider. For health plan year starting December 1, 2016 through November 30, 2017 the uruon agrees to 
pay (by employee deduction) 13.32% of total premium .. The employer will pay tlu·ough a third pa1ty the 
S 1,000 single and the $2.000 family deductible in accordance with federal. state and the third party provider 
rules and regulations. The employer will not reimburse employees for any unused deductible amounts. 

7. The uruon will be given the aggregate premium from the Authority for each health plan year and the union 
agrees to submit a list to the Executive Director by October 15•h of each year listing each employee and their 
individual payroll deduction. 

8. Coverage for health and prescription drug coverage shall be effective on the employee's first day of 
employment. 

9. Employees elec1ing to opt out of health insurance coverage will be paid an additional S 150.00 monthly for 
those opting out of family coverage and $50.00 monthly for those opting out of sing! 

ARTICLE 38 

DENT AL INSURANCE 

I. Bargaining unit employees and their el igible dependents may elect Dental Insurance coverage under the Delta 
Dental Plan of Ohio. 

2. For the term of :his Agreement the Dental coverage provided shall remain at the same level as is current ly in 
effect. 

3. For the team of this Agreement the Authority shall pay the full premium cost of the above coverage. 
4. Coverage under the Delta Dental Plan of Ohjo shall become effective on the first day of the month fo llowing 

the employee's date of hire 

ART1CLE39 

VISION lNSURANCE 

l. Bargaining unit employees and their eligible dependents may elect Vision Insurance coverage under the Vision 
Insurance Plan. 

2. For the term of rhis Agreement the Vision coverage provided shall remain at the same level as is currently in 
effect. 

3. For the term of this Agreement the Authority shall pay the full premium cost of the above coverage. 
4. Coverage under the Vision Insurance Plan shall become effective on the first day of the month follO\\~ng the 

employee's date of hire. 
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ARTICLE 40 

LIFE INSURANCE 

I. Bargaining unit employees who have completed ninety (90) days of continuous employment shall be provided 
thirty thousand ~$30,000) dollars of life insurance. In the event of accidental death the level coverage shall be 
sixry thousand (S60.000) dol lars, with a pro-rata amount paid in the case of dismemberment. 

2. Principal Life insurance is the current provider of the Life Insurance coverage. For the term of this Agreement 
the benefit levels shall remain equivalent to those currently in effect. 

3. For the term oft1js Agreement the Authority shall pay the full premium cost of the above coverage. 

All Assistant Operators 
Annual Step l 
Annual Step 2 
Annual Step 3 

All Operators - Lab Technicians 
Annual Step l 
Annual Step 2 
Annual Step 3 

Truck Driver 

HOURLY WAGE RATE SCALE 

Effective 
April 1. 20 14 

SlS.02 
Sl7.08 
S2 l.68 

S20.84 
S23.40 
$25.35 

$23.02 

Effective 
Apri I I. 20 15 

£15.43 
$17.55 
$22.28 

S2 l.4 l 
S24.05 
$26.05 

$23 .65 

Shift Premiums 
Afternoon Shift 
Night Shift 

4/ 1114-3/3 1/ 17 
$ .40 
$ .45 

The shift premiums wi ll be paid to any employee actually assigned to fill the afternoon or night shift. 

CERTIFlCA TE PREMIUMS 

Effective 
April I. 2016 

$ 15.85 
$18.03 
$22.89 

S22.00 
$24.71 
$26.76 

$24.30 

Certificate Premiums shall be included in the employee's base rate, and shall be included in calculating ove1time. pension 
and other benefits. 

Assistant Operators Annual Step I Annual Step 2 Annual Step 3 
Class I Certificate .34 .40 .67 
Class 2 Certificate .69 .80 l. 16 
Class 3 Certificate 1.03 1. 20 1.55 
Operators 
Class I Certificate .50 .55 .70 
Class 2 Ce11ificate I. I 0 1.12 1.21 
Class 3 Certificate 1.5 1 1.52 1.80 

23 



ARTICLE 41 

TERM OF AGREEMENT 

Section I 
This agreement shall be effective April l, 20 14 and shall remain in full force and effect until midnight March 31, 
2017. 

Section 2 
Should ei ther party des:re to modify or amend this Agreement, it shall g ive wri tten notice of such intent no earlier than 
ninety (90) calendar dzys prior to the expiration date of this Agreement. Such notice shal l be by certified mail with 
return receipt. The parties shall commence negotiations upon receiving notice of intent. 

Section 3 
Should either party desire tO terminate this Agreement they shall give written notice by certified mail with return 
receipt to the other pany, Len (10) calendar days in advance of the desired termination date whjch shall not be before 
the termination date provided for in section l above. 

Section .t 
The parties acknowledge that during the negotiations which resulted in this Agreement, each had the unlimited right to 
make demands and prcposals on any subj ect matter not removed by law from the area of collective bargaining, and 
that the understandings and agreements arrived by the parties after the exercise of that right and opportunity are set 
forth in this Agreemen:. Therefore, the Authority and the Union, for the life of thi s Agreement, each voluntari ly and 
unequivocall y waives the right, and each agrees that the other shall not be obligated to bargain col lectively or 
individually with respect to any subject matter referred to or covered in this Agreement, or with respect to any subject 
matter not specifically referred to or covered in this Agreement, even though such subj ects or matters may not have 
been within the knowledge of either or both parties at the time they negotiated or signed this Agreement. 

Section S 
This Agreement consti tutes the entire Agreement between the patties. 

EASTERN OHIO REG IOi'AL WASTEWATER AUTHORITY 
AND UTIUTY WORKERS UN ION OF AMERICA, LOCAL436-A 

LETTER OF UNDERSTANDING 

During the 1999 negot1at1ons for a Collective Bargaining Agreement, the Eastern Ohio Regional Wastewater 
Authority and the Util ity Workers Union of America, Local 436-A have agreed to meet within 90 days of ratificati on 
of the Agreement to discuss and develop a Drug and Alcohol Policy. 

To fac ilitate the development of the Policy it is agreed a Drug and Alcohol Committee will be establ ished. The 
Authority and the Union may each appoint two (2) Committee members who shall be responsible for arriving at a 
mutual ly acceptable Po.icy. 

It is further agreed that the Policy shall include the following: 
I . A testing procedure that includes, testing by a certified laboratory, chain of custody verification, spli t 

samples, split sample testing at the employee's request and written test results. 
2. An Employee Assistance Plan that allows emp loyees either voluntari ly, or as the resul t ofa positive drug or 

alcohol test, to seek treatment for their ii lness. 
3. Provisions that all matters related to voluntary treatment or positive test results wil l be handled on a need to 

know basis and otherwise be hel d in strict confidence. 
4. Empl oyees testing positive on the first occasion will be placed on sick leave until they are rel eased to return 

to work. 
5. When a test is positive and an employee requests the split sample tested. such test wi ll be at the employee's 

expense, except when the second test is negative, then the Authority shall pay for the test. 
6. A statement that the parties wi ll make every effort to ensure that an employee, who is temporari ly unable to 

perform the duties of his job, as the result of a Drug or Alcohol problem, is afforded an opportunity to 
continue emplc•yment in a job he is capable of perform ing, until such time as he is capable of performing his 
regular duties. 
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EASTER'.'/ OHIO REGIONAL WASTEWATER AUTHORITY 
AND UTILITY WORKERS UNION OF AMERICA, LOCAL 436-A 

LETTER OF' U'.'IDERSTA'.'IDING 

As a result of the 1999 negotiations the Authority and the Union have agreed to the following: 
I. Jn accordance with the provisions for lines of progression in the Collective Bargaining Agreement the job 

classification Operator (\laintenance/Monitor) has been established. 
2. The Authority will be writing new qual ifications and job specifications for the Operator 

(Maintenance'Monitor) that wil I expand the duties and responsibilit ies of the job classifica tion. 
3. Upon completion of such new qualifications and job specifications the Authority and the Union will meet to 

determine if such new duties warrant an increase in the Operator (Maintenance/Monitor) hourly rate of pay. 
4. It is funher agreed that in the event the Operator (:\1aintenance :\ lonitor) is off work. at the discretion of the 

Authority, the Assistant Operator (\laintenance) may be upgraded to the Operator (Operations) rate of pa), 
unless the Assistant Operator (\faintenance) is performing the duties of the Operator (1'1aintenance/Monitor). 
in which case he shall be upgraded to the Operator (Maintenance/Monitor) rate of pay. 

OVERTIME AGREEMENT 
LOCAL 436-A AND 

EASTER:\' OHTO REG IO'."AL WATER ALTHORITY 

It is the purpose of this Agreement to ensure that overtime work is equitably distributed among bargaining unit 
emplo) ees. 

I. The Authority shall maintain and update daily an overtime roster fo r each line of progression. The roster shall 
reOect a total of ove11ime hours offered and worked. plus overtime hours offered and declined. When an 
employee is offered and declines an ove11ime opportunity he shall be charged with same number of hours 
worked b) the emplo)ee who accepted the ovenime opponunity. 

2. In the C\ em an employee is not contacted personall:. he shal I not be charged for overtime worked. When a 
call-out is being made and the employee is not home the supervisor will identify himself and the reason for his 
call to the person answering or an answering machine. 

3. There are three types of overtime opportuniti es defined as fo llows: 
a. Prescheduled - when an employee is asked whi le at work to report to work on a regularl y schedul ed day 

off or prior to his next regularly scheduled shift. 
b. Continuous - when an employee is asked to continue working beyond his normal quitting time. 
c. Call-Out - when an employee is contacted v. hile off dut) and asked to report immediate!}. or at a later 

time but prior to his next regularly scheduled shift. or on a regular!) scheduled da) off. An) call-out shall 
be paid a minimum of 3 hours. 

-+. When the need to work overtime becomes necessary the Authority will first offer the oppo11un ity to 
employees, in order of their standi ng on the overtime roster, in the line of progression where the need exists. 
In the event the employee accepting the opponunity performs the duties of a higher job classification he wi 11 
be paid up grad~ as wel I as the appropriate O\ erti me rate. 

5. In the e' em a ;ufficient number of employees in the line of progression do not accept such opponunity. the 
Authority will :hen ask the low 0\ enime employees in the job classification needed, capable of performing the 
work. from all :>ther lines of progression. 

6. In the event a sufficient number of employees from the job classification in the other lines of progression do 
not accept the opportun ity, the Authority wil l then ask the low overt ime employees, capable of performing the 
work, in all other j ob classifications. 

7. In the event the required number of employees have not accepted the overtime opportunity the Authority may 
assign the least senior employee in the line of progression and the job classification needed who must accept. 

8. This Agreement is entered into by the parties to equally distribute overtime opportunities and ma) be 
amended by mutual agreement after a trial period of six (6) months. 
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FOR THE lJ~JON: 

Donald P. Opatka, Region Ill Director 
Utility \Vorkers lJnion of America 

b,,,~.!{l 
President, Local 436-A 

<~/?-Cfo~ 
Scott 0. Antonik 
Local 436-A 

<;6Mu1~~A 
aut W. Russe II, Jr• rJff. 

Local 436-A 
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I 

/,hi111 -;J 11Jt/;u:_ __ 
Valerie D. Moore 
Executive Director 

~#//,!~ 
Vincent R. Gallagher/ 
President 

. . I 
/ i ," -" /·' 
~ / / ,/-/ ,L,-f,/ 
,G.~ y.,/ ( / ,,. /,, 

/ LC<-.~!c..1 ·\ .h1Xlv...:J./ 

Frank G. Giv~ · -
Vice President 
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