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ARTICLE 1
AGREEMENT

Section 1.1 Purpose

This Agreement, entered into by the City of Marion, Ohio, hereinafter referred to as the
"City" and the Marion City Communications Officers/Community Service Technician
Bargaining Unit of the FOP/OLC hereinafter referred to as the "Union" has as its purpose
the following:

A. To promote cooperation, orderly, constructive and harmonious relations
between the City, its Employees and the Union.

B. To comply with the requirements of Chapter 4117 of the Ohio Revised Code;
and to set forth the full and complete understanding and agreement between the
parties governing wages, hours, terms and other conditions of employment for
those employees included in the bargaining units as defined herein; and,

C. To establish a procedure for the peaceful resolution of grievances.

This Agreement supersedes all previous Agreements (either written or oral) between the
City and the Union.

It is understood that the use of headings before Articles is for convenience only and that
no heading shall be used in the interpretation of said Article nor affect any interpretation

of any Article.

Section 1.2 Modification of Agreement

The express provisions of this agreement may be changed only by mutual agreement
between the parties. Negotiated changes shall be reduced to writing, dated and signed by
the parties to this agreement. Neither party shall attempt to achieve the alteration of the
Agreement by recommending changes in, additions to, or deletions from it by means of
Ordinance or Resolution. Any alleged attempts to do so shall be subject to the Grievance
Procedure under Article 8 hereof, rather than by statutory proceedings under Chapter
4117, Ohio Revised Code.

Section 1.3 Savings Clause

Should any portion of this Agreement contained herein be declared invalid by operation
of law, or by a court of competent jurisdiction, such invalidation of such part or provision
shall not invalidate the remaining portions hereof and they shall remain in full force and
effect. In addition, within fwenty (20) calendar days following the effective date of such
declaration of invalidity, the parties shall meet in an attempt to medify such provision to
comply with the applicable law.




ARTICLE 2
RECOGNITION

Section_2.1 Recognition

The City hereby recognizes the Fraternal Order of Police, Ohio Labor Council as the sole
and exclusive bargaining agent for the purpose of collective bargaining of all wages,
hours and other terms and conditions of employment for all full-time employees to
include all full-time communication officers and all permanent part-time communications
officers and all permanent community service technicians employed by the City of
Marion and certified by the State Employment Relations Board in case number
89-REP-05-0111.

Section 2.2 Exclusions .
All positions and classifications not specifically established therein as being included in
the bargaining unit shall be excluded from all bargaining units.

Section 2.3 Coverage
All articles of this Agreement shall cover all classifications with the Bargaining Unit
unless otherwise excluded by the specific language within a specific article.

ARTICLE 3
SECURITY

Section 3.1 Dues Deduction

The City agrees to deduct Union membership dues in the amount certified to be correct
by the Union to the City from the pay of those Union members who individually request
in writing that such deductions be made.

Al such deductions shall be made from the first pay period of each month and the City
agrees to furnish to the Union's office in Columbus, Ohio, once each calendar month a
check in the aggregate amount of the deductions made for that calendar month together
with a list of members from whom deductions were made.

Section 3.2 Fair Share Fee

Any employee, both present and future, who is not a member of the Union, shall as a
condition of employment, pay a monthly service charge equivalent to the dues paid by a
member of the Union to be deducted by the City from the pay of the employee and
forwarded to the Union, pursuant to Section 3.1 hereof. Any such deduction shall be
subjected to the provisions set forth in the Ohio Revised Code, Section 4117.09.

Section 3.3 Additional Provisions

1t is further agreed that the Union shall defend, and save the City harmless against any
and all claims, demands, suits, or other forms of liability which may arise out of or be by
reason of action taken or not taken by the City in fulfilling the obligations imposed on the
City under Sections 3.1 and 3.2 hereof, except for failure to forward deducted dues per













Section 6.2 Release Time

Bargaining Unit members shall be granted time off without loss of pay or benefits, to
perform union functions up to a maximum of fifteen (15) days per year, each year for the
duration of this Agreement. Five (5) additional days will be granted during the year of
contract negotiations. One (1) member will be able to attend the ammual O.L.C.
conference and such release time shall not count against the above listed days.

Section 6.3 Conditions of Release

As a condition for the use of release time under the above Section 6.2, the Bargaining
Unit Chairman shall provide a written request to the Chief at least fourteen (14) days in
advance of the date when the member(s) desires to utilize any release time in excess of
two (2) hours. The Chairman shall notify the shift supervisor at least two (2) hours in
advance when members desire to utilize any release time up to two (2) hours,

Every attempt should be made to avoid overtime for union release time. None of the
Union activities under Article 6 shall be conducted on City paid overtime, nor if City paid
overtime hours are required to fill the vacancy of the Bargaining Unit Chairman unless
first approved by the Chief of Police.

ARTICLE 7
NO STRIKE-NO LOCKOUT

Section 7.1 No Strike

Inasmuch as this Agreement provides machinery for the orderly resolution of grievances,
inchuding resolution by an impartial third party, the City and the Union recognize their
mutual responsibility to provide for uninterrupted services to the citizens of Marion.
Therefore:

The Union agrees that neither it, its officers, agents, representatives, or any employees
covered by this Agreement will authorize, instigate, cause, aid, condone or participate in
any strike, work stoppage, or abstinence in any form from delivery of services for the
duration of this Agreement. When the City notifies the Union at it's Columbus office
and/or the local Bargaining Unit Chairman orally or by telephone, verified by FAX
message or certified mail, that any employee covered by this Agreement is engaged in
any strike activity, the Union notifies striking employees that they are required to return
to work and they refuse, then they become subject to the provisions of Chapter 4117 of
the Ohio Revised Code.

Section 7.2 Ne Lockout

The City agrees that neither it, its officers, agents or representatives, individually or
collectively, will authorize, instigate, cause, aid or condone any lockout of members of
the Union as a result of a labor dispute with the Union provided that Union members are
not in violation of Section 7.1 of this Article.










D.

Within ten (10) calendar days of the meeting in this Step, the Chief or
designee shall submit to the Grievance Chairman the written response to
the grievance.

STEP 3

A.

Should the member-grievant not be satisfied with the answer in Step 2
within ten (10} calendar days thereafter he may appeal the grievance to the
Step 3 by delivering a copy of the Grievance Form, containing the written
responses at the prior Steps and any other pertinent documents, to the
office of the Safety/Service Director or designee. The Safety/Service
Director or designee shall date the Form, accurately showing the date his
office received the Form.

Within ten (10) calendar days of his receipt of the grievance Form, the
Safety/Service Director or designee shall investigate the grievance, and
shall schedule and conduct a meeting to discuss the grievance with the
Grievance Chairman. The Grievance Chairman may bring the
member-grievant and the appropriate Grievance Representative to the
meeting.

In the meeting called for at this Step, the Safety/Service Director or
designee shall hear a full explanation of the grievance and the material
facts relating thereto.

Within ten (10) calendar days of the meeting in this Step, the
Safety/Service Director or designee shall submit to the Grievance
Chairman the written response to the grievance.

STEP 4

If the member-grievant is not satisfied with the answer in Step 3, the
0.L.C. may:

Within ten (10) calendar days, by mutual agreement, request the matter
be mediated through the S_E.R.B. grievance mediation process.

Within twenty-one (21) calendar days appeal to arbitration as shown in
Step 4 paragraph C. below. When applicable, time in both paragraphs A
and B will run concurrent.

Within ten (10) calendar days of receipt of intent to file under the
grievance arbitration procedure, the City and the O.L.C. shall by joint
letter solicit a list of seven (7) arbitrators from the Federal Mediation
and Conciliation Service. The parties shall alternately strike names of






Section 8.11 Access to Documents/Materials

All documents and other materials upon which the City relies as the basis for action taken
that gave rise to the grievance shall, upon request, be furnished to the Union. The Union
will, upon request, furnish to the City all documents and other materials upon which it
relies as the basis for its position on the grievance.

ARTICLE 9
LAYOFF AND RECALL/PROBATIONARY PERIOD

Section 9.1 Seniority List
A seniority list for the bargaining unit shall be kept by the City and shall be updated
yearly. A copy shall be available for inspection in a Jocation designated by the Chief.

Section 9.2 Lavoff Notification

When the City determines that a layoff or job abolishment is necessary, they shall notify
the affected employees fourteen (14) calendar days in advance of the effective date of the
layoff or job abolishment. The City, upon request from the Union agrees to discuss, with
representatives of the Union the impact of the layoff on bargaining unit employees.

Section 9.3 Lavoff

The City shall determine in which classifications layoffs will occur and layoffs of
bargaining unit employees will be by seniority regardless of full time or part time
employment status. Employees shall be laid off within each classification in order of
seniority, beginning with the least senior and progressing to the most senior up to the
number of employees that are to be laid off. In the event two (2) or more employees
began work on the same day, their respective appointment times shall determine seniority
listing.

Section 9.4 Recall Notification

Notice of recall shall be sent to the employee, by certified mail. The City shall be
deemed to have fulfilled its obligations by mailing the recall notice by certified mail,
return receipt requested, to the last address provided by the employee.

Section 9.5 Time Limits

The recalled employee shall have fourteen (14) calendar days following the date of
mailing of the recall notice to notify the City of the intention to return to work and shall
have twenty-one (21) calendar days following the mailing date of the recall notice in
which to report for duty, unless a different date for returning to work is otherwise
specified in the notice.

Section 9.6 Probationary Period

Each newly appointed member of the Bargaining Unit shall serve a probationary period
of one (1) year from the date of appointment, except the probationary period will extend
day for day any sick or injury leave hours. The first step increase will be given when the
probationary period has been successfully completed.
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Recalled employees shall not serve a probationary period upon reinstatement from a
layoff, except that employees serving a probationary period at lay-off shall be required to
finish such probationary period.

Probationary employee's evaluations will be reviewed at the labor management
committee meetings.

ARTICLE 10
ORDINANCES, RULES AND REGULATIONS

Section 10.1 Ordinances
The City agrees, upon request, to furnish the Union with a copy of any ordinance
pertaining to the Bargaining Unit, which is pending before the Marion City Council.

Section 10.2 Rules and Regulations

The City agrees that Rules, Regulations, Policies and Procedures of the Bargaining Unit
shall be furnished to all members of the bargaining units on CD once each year. A
written form of the rules and regulations, policies and procedures will be available in the
communications room. The rules and regulations, policies and procedures shall be
maintained on the server at the Marion Police Department.

To the extent possible the City agrees that amendments fo the Rules, Regulations,
Policies and Procedures shall be provided to the Union in written form fourteen (14) days
in advance of their implementation. The Union may request a meeting of the
Labor-Management Committee to see clarification or to present alternative viewpoints
with respect to such amendments.

The Rules, Regulations, Policies and Procedures shall be applied and interpreted
consistently by the City and may not violate any provision of this Agreement.

Nothing herein shall be construed in any manner as a limitation on the City's right to
initiate or alter its work rules, policies or directives.

ARTICLE 11
INVESTIGATIONS AND DISCIPLINE

Section 11.1 Infernal Investigations
A. Employees shall be informed of basic facts of an incident prior to any

questioning, and shall be informed to the extent known at that time,
whether the investigation is focused on the member for potential charges.
This paragraph is not applicable in the case of an investigation of alleged
criminal activity.

12















Written responses promised by the City representatives during such meetings to items
raised by Union representatives will be submitted to the Union representatives who attend
such meeting within five (5) calendar days after such meeting, unless the parties mutually
agree to a time extension. Written responses promised by the Union representatives
during such meetings to items raised by City representatives will be submitted within five
(5) calendar days after such meeting, unless the parties mutually agree to a time
extension. The Union may submit a written report as a result of such meetings.

ARTICLE 14
EQUIPMENT, TRAINING AND WORKING CONDITIONS

Section 14.1 Safety Policy

The City agrees to maintain in safe working conditions all facilities, vehicles and
equipment furnished by the City to carry out the duties of each bargaining unit position,
but reserves the right to determine what those facilities, vehicles and equipment shall be.
The Union agrees to work cooperatively in maintaining safety for the bargaining unit
members.

Section _14.2 Safe Equipment A
The City agrees to discuss safety conditions and practices with the employees and the
Union. Employees are responsible for reporting unsafe conditions or practices, for
avoiding negligence, and for properly using and caring for facilities, vehicles, supplies
and equipment provided by the City utilizing the Labor/Management committee.

Section 14.3 Training

The City agrees to supply training materials and equipment for such training as is
required by the State or City as a condition of employment. The employee must meet all
State mandated requirements as a condition of employment. In-house and other needed
training will be supplied, as needed, and will be determined by discussion in a
Labor/Management committee meetings.

Section 14.4 Meal Periods

Each employee of the bargaining unit shall be granted a meal period during each regular
work shift. Those employees required to remain on duty and on call during their meal
period, shall have the meal period considered as part of their standard workday schedule.
One (1) employee may leave the Communications Center (up to thirty (30) minutes) for
meal purposes when three (3) or more communications officers are on duty. At all times
two (2) employees must remain in the Dispatch Center.
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Section 23.2  Sick Leave

A.

For each completed eighty (80) hours in active pay status, an employee
earns 4.6 hours of sick leave. (Active pay status may be defined as hours
worked, hours on approved paid leave, and hours on paid sick leave.) The
amount of sick leave time any one (1) employee may acquire is unlimited.
Sick leave shall be charged in minimum units of one (1) hour. Employees
absent on sick leave shall be paid at the regular rate.

Employees who transfer between departments, or agencies, ot from other
public employment, or who are reappointed or reinstated within ten (10)
years of prior public service employment will be credited with any unused
balance of sick leave. All employees will be eligible for payment of sick
leave upon retirement up to a maximum of one-third (1/3) of the
accumulated hours, up to a limit of seven hundred twenty (720) hours.
When an employee(s) passes away while in active employment, the
surviving spouse or others, as spelled out in Section 2113.04 ORC, will be
eligible to receive sick leave payment for which the decedent would
otherwise bave qualified. Such payments shall be based on the rate of pay
of the employee at that time per Article 17, Section 1. On December 1 of
each year each employee may ¢lect to transfer to compensatory time or
vacation time according to the following schedule providing at least
two hundred forty (240) hours remains in their sick leave accumulation.

Tracking for sick leave use under this Section shall begin the day after the
cut off date for the last sell back.

Eight (8) hours or less used Eighty (80) bours to comp time or

vacation time

More than eight (8) hours but not more than

sixteen (16) hours used vacation time

More than sixteen {16) hours used Fifty (50) hours fo comp time or

vacation time

B. Sick leave may be requested for the following reasons:

1. Iness of the employee or injury/illness/death of the employee's
immediate family where the employee's presence is reasonably
necessary.

2. Exposure of employee or a member of the employee's immediate

family to a contagious disease which would have the potential of
jeopardizing the health of the employee or the health of others.

3. Medical, dental, or optical examinations or treatment of employee

or such examinations or treatments to a member of the employee's

29

Sixty-five (65) hours to comp time or













































