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ARTICLE 1

PURPOSE |
This Agreement, enterf:d into by the City of Heaﬂ:., Ohio, heremafttr referred to as the
“Emplﬁjrer or the "City", and the F.O.P., hereinafter referred 10 as thf: "F.O.P.", Ohio Labor
C_ounﬂﬂ, Inc., "Lodge" or "Union", has as its purpose, with regard to the bargaining unit defined
bexein, the following: -
To achieve and maintain a satisfactory and stabiliied employer-employee relationship and
to pramdte- improved work performance. |
To provide for the ﬁeacaﬁll and equitable adjustment Df diﬂ;ﬁrem;es which ﬁla}f arise.
To atﬁ‘act and retajn qualified employees by providing those benefits c.ompaﬁblé with the
ﬁnancial resources of the Emplover. | |
To assure the effectiveness of service hy iﬁrmﬁd.iﬁg an, ﬂi}pﬂrtmait}? for emplo:,rn.:f:s io meet
with the Erﬁplﬂycr to exchange views and opinions on polmles and prncedures affecting the
cu::-nditmns of their emplﬂ‘jf'menf: ‘subject to the applicable pmwsmnﬂ of the State of Ohio Revised
_ Code, State and Federal la,ws, and the Constitutions of the State of Ohio and ’_nha Ummd States of
America. |
i‘-:) gnsures the riéht of every .ﬂ].Ilp:lD}ﬁf.‘;e to fair and tmpartial treatment,
To provide an i;p'pomﬁjﬂr for the F.OP. and the E'mplofer_to negotiate as to: Wagé.s? _

benefits, and canﬂiﬁﬂm of employment.



ARTICLE 2

DEFINITIONS

' For the purpose of this Agemmt, the following definitions shall apply: -

(a}
(b
(e}
(d)

(e}

o

- "Chief" means the Chief of Police for the City, in charge of the Division;

"Commission” means the City Civil Service Commmission,;
"Division" means the City Police Division;
"Emergency” means any situation which is declared by the Mayor of the .Ci‘tj,?r

which jeopatdizes the public health, safety, and the welfare of the City, its

property, andfor 1ts citizens, and requires in the opinion of said Mayor, the

alterations of scheduled work hours, shifts, and/or personnel assighments;
"Employee" mcaﬁs any p.ersr:-n occupying a position which has been determined -
by the State Employment Relations Board as being appropriately within one c;f the
bargaining unit covered hereb};; as set ﬁ:rrth in Article .5.

'“Immedi@ Fa:mil}f". means an etployee's mﬁmt spouss, parents, current
parentsdndéw, current Step—parenfé, children, current step-children, brothers,
siatiers, g;rmdparents, Gim'e,nt gmndpar;‘nts-ﬁ;-law, g;randchilﬂ:ren, half brothers,
half sisters, current brothers-in-law, ':::unéﬁ sisters-in-law, spou.sa's_ sih]ings,

sibling's current spouses, other relatives living in the same household, and any

peréons who the employee can prove has reared that employee for the ﬁ;ajﬂrity of

his childhood;



@

{h)

0

()
®)
)

(m)

"Immediate Supervisor® means. the next pefsan in the line of the chain of
command to which one has to answer fol; his wrong Idﬂing or from whom one
takes orders; |

"Minor Vialations" means those violations which are not of such nature as to
mnsﬁﬁlte erounds for an immediate suspension, reduﬁiajn 1'_11. rank, or dismizsal

for the first offense. The determination of whether a violation constitutes a minor

-~ violation or a sérious violation will be based upon the facts of the case and the

employee's past record;

“.Dral Rﬁpﬁlﬂﬂﬂd" means a verbal m;arning issued in which the éupervisor notes m
the employee's personnel file the date and time and reason(s) the employee was
verbally warmed;

"Personnel Fiia“ shall mean the individual file of personally idenﬁﬁﬁble

information concerning each employee kept in the office of the City Auditor;

' “Pmbﬁﬁﬂnary‘ Employee” means any employes denominated as such in

accordance with provisions of the Cify Charter;
"Serious Violation" means any violation or a series of minor violations which
results in a suspension, reduction of rank or a dismissal;.

';Supan?isnr" means an employee holding thc rank of a Sergeant or .abm_?e;

. "Writien Reprimand” means any official disciplinary action of record which s

- . presented to the employee in writing with -a copy placed in the employee's

' personnel file. This is for disciplinary actions other than days off without pay.



ARTICLE 3

MANAGEMENT CLAUSE

Nothing contained berein will be construed to Testrict any Constitutional, Statutery, o

inherent exclusive appointing authority rights with respect to maiters of general policy.

Section1.  The F.O.P. will recognize the rights and authority of the Emplayer to

-administer the business of the Divigion; and in; addition to other functions and responsibilities

which are not specifically modified by this Agreement, the F.O.P. will recognize the Emi:loyer

- has and will retain the full right and responsibility to direct the operations of the Division, to

promulgate rules of Management, and more particularly, including but not limited to, the

following:

AL

TD manage ‘and direct its empl{:-}*ees including the rights to select, hire, promote
transfer, assign, evaluate, layoff, recall, reprimand, suspend, discharge, or

otherwise discipline for just cause: and to matnfain discipline among employees.

To manage and determine the location, type and number of physical facﬂities,
equipment, programs and the work to be performed.

To determine the Division's goals, objectives, programs and services; and to -
utilize personnel in a manner designed to effectively and E:fﬂmenﬂy meet these

puIposes.

‘To determine the size and the mmpdsiﬁon of the work force and the Division's

crrgamzahr;:-nal strm:tu.re including the ng,ht to lay off amplo}rees from dl.l‘t_V

" To determine the hours of work and Wl:rrk schedules, and to establ:f.sh the werk

force and rules for all employees in accordance with this Ag:reemﬂnt

To enter into an agreement with armther pullucal S'LlhlelSlDH., the fsta’te, or other -
entity whereby the City provides law enforcement services to same or vice versa.

‘To determine when a job wvacancy exists; when and if such vax:aﬁc}' should be

filled; the dotles to be included- in all job c:IE_ts_siﬁcaﬁuns;' and the standards of _.
quality and performance to be maintained.



H. To determine the necessity to schedule overtime and the amoant required thereof,

I To determine the Division budget and uses thereof.
I. To maintain the security of records and other pertinent information.
K. To determine and implement necessary actions in emergency situations.

To set standards of service to be offered to the public according to State law or
State regulations.

Section2.  The F.O.P. recognizes and acoepts that alt rights and responsihilifies of the
Emplioyer not specifically modified by this Agreement or ensuing Agresments will remain the

exclusive function of the Employer,



ARTICIE4

UNION SECURITY
Section 1. As a condition of continued employment with the City, and commencing
on the sixty-first (61st} u:_la}"folloﬂ;ﬂring the beginning of employment, all emﬁlﬂjrees who are not
members of the Union shall pﬁy to the Union, as hereinafter provided, a fairﬂhare.fea, This
provision shall not be interpreted to require any employee to become a member of the Union; nor
shall fair-share fees exceed dues paid by members of the employee organization who are in tﬁe
" same bargaining u:mt | |
Union agrees to prescribe an imternal prﬂqedure to determine a .rabaxc, if any, for
non-members ﬁfhich conforms o a]_l r@quiremeﬁts of law, for those occasions where a
non-member. malces a timely demand upon the 'U.nir:-n Absent arbitrary and capriciuus action, -
such deter:mnanﬂn is conclusive on the parties except that a challenge to such dﬁtermmanon may
be filed ‘Wlt]:l the State Employment Ralahons Board within thirty (30) da};s Df T_he de’termmaﬂcrn.
date specifying the arbitrary or capricious nature of the determination and the Stat_e Employment
Relaﬁons Board shall review the tebate déwﬁmaﬁon and decide Whﬂﬂlf;r it was arbitrafy or .
f:,.apr'ic:ious,_ The deduction of a fair-share fee by the Employee from the payroll check of the
empleyee and its payment to the Un_iﬂn. is- aut;:i-matic and “does not . require the writtﬁn -
amliﬂﬁzat_imn of the Emplﬂjre_é. | |
'The i.uterﬁai rebéte pr.::nc;:durf:_ shall pl.'o*.?:_'lde for a rcbata of expenditires in support of
partisan politics or idﬁoing_ical éauses not .germa.:nﬂ to the wotk. of erﬂplﬁjree_ organizations in the

realm of collective bargaining.



Any public employee who is member of and adheres to established and traditional tenets
© or teachings of a bona fide reﬁ.gi(:-n. or religions body which.has historically held conscientious
.ubj'ecti_cnns o juinjHé or ﬁnanciaﬂy_éupporﬁng an employes Drgaﬁizaﬁon and which is exempt
- from taxation ﬁndcr the provisions of the Internal Revenue Code shall not be required to join or
ﬁﬁanciaﬂj,f support any employee organization as a condition of emplc;,-}!ment. Up.nn submission
of proper proof of Ieligi{}ug conviction to the State Employment Relations Board, the Board shall
declare the 'emplﬂ.ye'a from becoming a member of n.r financially supporting an employee
ﬂrga_nizatibn. The 'eﬁplc-}rae: amount of money equal to such fair share fee to a nonré]iginﬁs
chaﬂtab.le fumi exempt from. taxation under Section 501 (C) (3)_ of the Imternal Revenus Code
mutually agreed upon by the gmployea and the Union's Financial Secretary. The employee shall
furnish to the employee ofganizatinn' wnftan receipts evidencing such payment, and failure to
ma.kv..a such payment or furnish such receipts shall subject the employee to the same sanctions as
would noﬁ-payment :_;n.f dues under this Agreement. |

Wﬂl:uu the above limits, the Emplﬂyer ghall prm?lde a check-off on the wages of any
employee eligible for inclusion in the bargammg unit for the payment of regular monﬂﬂy Umn:m
dues -and/or fau‘ share fees upen receipt of a certlfied list of emplﬂjre-es' from the Flna:ﬂcml
Seeretary of the Um{m desagnahng those Emplﬂ}feeﬁ in the bargaining unit who are subjéct to the -
Union dues and.f’or fair share fee.

With rf:fercnca to barga:imhg unit me:mberé whoa are also Union members, the cErtﬁication
shall be acmmpmed by a V(:-luu,tmljf signed auﬂmrlzatmn of an employeae on a ﬁ:rrm provided
by the Unmn authnrlzmg tha Clty -Auditor to pIDﬂdﬁ a check—off on the wages 0f any Union

member for the payment r:bf regular motthly Union dU.ES. '
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Such written authorization by the employee for dues check-off shall be valid for the

~ dumation of this Agreement unless such authorization is withdrawn by written notice served upen
the City Auditor by the e,mplcr}fr.:aﬂ. An;r costs in making such voluntary eheck—uﬂ", except as
discussed abﬁvc, shall be Er:-rm by the Emplojrer. |

ﬂe total amount of deductions for Union dues and fair share fees shall he remitted
quarterly by the-Emﬁlﬂ}?er to the Financial Secretary Df.' the Union. 'Dnce the funds are remitted.

to the ﬁniqn, their disposition thereafier shall be the sole and exclusive obligation and
| responéihilit}' of the Uni.r:bn_ |

Section 2. Tlﬁ Employer shall be rra]i.wed from making such "check-off" deductions,
whether for ﬂmnﬁ ﬂus:s_or-ﬁiir share fees, upon (a) termination of employment, or (b) transfer to
a job other than one covered by the bargaining ﬁﬁt, or (¢} layoff from wr}rk,.or (d} an ag;reed '
_leaﬁe of absaﬁca, .01' (e) ﬁvacaﬂon of the check-off authorization in accordance with its terms or
a,pl;'rlicaiblf: law, or {f) illegal job action.

Section 3. _. The Employer shall not he obligated to make dues deductions of any kind
from an:,r aﬁlplﬂyee who, during any dues peried mvolved, ﬁhall havé_failed 1o re:“;eive.suﬂicient
ﬁragﬁs to equal the dues d@duc.ﬁons. This rule is also appl.icablﬁ to fﬁir—shafa féa sinmﬁons. :

Sectiond.  Nofwithistanding the other Sections of this Arﬁc_lc, it is agreed that nefther

.tha amplo.}reas ner the Union sh.&ll haﬁ.‘re.a claim against tHﬁ_Emﬁlujfgr for errors in the prcrcassiﬁg
of dﬁduétion.s unless a claiﬁ C'_f error i_s_ madzf:, tﬂ. the Employer in writing mthm thirty (30) days
‘after the date such an etvor is claimed to have occurred. If i is found an error was made, it will
be cu:rrreu:_ﬁd at the next pay period that Unir:rn-.dua_s will normally be made. Payroll c:.:nﬂectia.:un of

‘dues and fees shall be anthorized for the exclusive ba:rgﬁining agent only, and no other

8



organization attempting to Tepresent tha. emplovees within the 'bargaining unit as her_ei.n
determined.

Section 5. All dues and fees deductions, at the Employer's optir:-n upon written notice”
by certified maﬂ to the Union Representative, may be cancelled upon the termination date of this
Agreement. All dues Emd fees deductions for any month 1n which Umr:m members ]IlleId‘LlHH}" |
or collectively engage in a strike, may be cancelled af the Emplca}rer 8 o_ptmns without notice to
the Union. | |

Section 6. Subject fo Sf:c_t.iu:.rn 4 above, the Union shall indemnify and hold harmless
the City and its agents from any and. all claims, dem.ands, and expenses ﬁcmﬂ in the defense |
apainst such claims and demands, made by an employee in the bargaining unit against the City or

its agents as a regult of the implementation or application of this Article.



ARTICLE 5

RECOGNITION OF BARGAINING AGENT

Secfion 1. T_he; Employer recognizes the FOP/OLC as the exclusive bargaining agent
for all.ﬁﬂl-time, nﬂn-pfohationar}r employees m the.b&rga.ining unit. The unit shall consist of all
full-time Police Digpatchers employed by the City of Heath Police D.Icp'artment, pméu.an’f 1o the
certification _.]'.SS‘I'.IEd an July l[j, 1992 in. State Employment Relations Board Case No.
92-REP-05-0111. | |

Section 2. Each Article of the Agmem.ent shall cover all ﬁlembers of the aforesaid
bargaining 'Lm.if; provided that, without detraction from any of the foregoing, it {s ];'l.ereb}' agreed
~ that only the following Articles of this Agreement shall pertain to probationary full-time Police
Dispatcheré: Articles 1 through llj, 16, 19, 23, 25, 26, 28 th.ru:rugh 31, and 3.?; through 44, and
‘provided ﬁiﬂher that, notwithstanding any reference tca Just cause in iem A of Secﬁﬂn 1 of
Article 3, or otherwise in this Agreement, pl.‘l}baﬁ{mﬂr}f. full-time Police Disﬁamﬁm shall be
~ subject o discipline or discharge. at any ti_rne,.- without right of challenge, for any legal reésnn _
judged sufficient bjr managemerit.

Section 3. Ex(.;luded -- the C.hief of Police, Sergesnts and abﬁve,, Patrol Dfﬁce:rs,'a_pd

all other employess.
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ARTICLE 6
ﬁEGDT[AT.[DNS

Secﬁon 1. ﬂpon written notice from the F.O.P. in accordance with the terms of this
Agreement GDIl.tz.iinﬂd in the Arficle titled, "Duration of Agrement and Related Mattérs,” the
Emﬁlc}rer will meet Wiﬂl .the authorized F.Q.P. representatives to establish the bargaining
guidelines for negotiations. |

The City of ﬁeath shail recognize the designated committee of the F.O.P. consisting of
two .(2} employees elected by the bargaJ.'.uing. unit as defined h@rein, and, at the option of the
Uniuu; one (1) FDP -:mnsultar.:t. ot in ﬂ'.lﬂ bargaining unit as the exclusive Bargaining Agent for
the bargalm_ng unit defined hereinabove. |

Section 2. Provided the Chief is advised in writing at least ﬁ:urt;.F -cight (48) hours in
advance ami further that the Chief finds that Impch requested release from duty is not detrimental
to the operation of the Divisian, the Chief will grant any one elected F.0.P, Officer reléased fime
off for the purpose of attending and cﬂnductmg regular or special mect:mgs of the Lodge.

The Dfﬁcer so released will carry communications radio with him to the said’ meetmg
He wﬂl thus maintain cnntam: with the dispatcher and. will be subjact to call at any time during
said meeting if a need arises. | |

Seciion 3 _ After first obta.lmng the written approval of the Chief or his damgnee time |
off wﬂl be allr:-wcd by the Chief f::sr up to a total of twenty (20) hours for each memher of the
dﬁigx_mted cﬂmnutteg of the F.O.P. as defined herein, ‘m be used for ﬂm.'purpose of attendmg

educational seminars conceming collective bargaining by Dﬁl}; one member of such dﬁsigﬁafed

11



committee. at a time during the 90 days immediately preceding the egpiration of the instant

Agref:mf:ﬁt.

.Secﬁmn 4. Members of the designated committee Silall be credited with an equal
number of hours woiked as to the mumber of hours actually spent in neg.ut:iaﬁqns during the shift
actually being WD?.‘kE‘I:-d, qoncurrantly or, if not :schéduled to wiork that shift, as compensatory time
to be taken as other compensatory time is scheduled, per the practice of the Division at the time

of the commencement of this Agreeﬁlent.

12



ARTICLE7 -

NON-DISCRIMINATION.

Section 1. ﬂa provisions of this Agreement shall be applied equally to all employees
. in the barga:hﬂﬂg unit without ﬂisc;-riuﬁnaﬁan 28 to age, sex, marital ﬁﬁlﬂ, race, color, creed,
national u::-rigiﬁ or political affiliation. The Union shall share equally with the Employer the
resppnsibﬂity for _appl}fmg this provision of the Agrec.méntl..

Séc;tion 2 All references to employees in this Agraameﬁt designaie b{)ﬂ:L Sex;;-::ﬁ, and
wherever the male gender is used, it shall be construed to inchide ﬁﬂe and female emplujfee_s.

Section 3. The Employer agrees not to interfere with .'thf.‘, rights of employees to
bﬁc.ﬂﬁjﬁ! members of ﬁ& Tjnir:m, and there shall bé no discriminatior, i.n;terferencg, restraint, or
coercion by the Employer rar. any Frmployer reﬁresm_taﬁﬁe agaimst an,:} employse because of
Uﬁon membership or ]’_'I'ECEI_..IS.G of any legal employee activity in an pfﬁcial capacif}r on hehﬁ of
the Union. o | o

section 4. The Union recognizes its res;mnsibiliﬁr 25 Bargaining Representative and

agrees to equally represent all employees in the Bargaining Unit without discrimination, -

‘interference, restraint or coercion.
Section 3. The Union agrees not to interfere with the rights of employees to be

nen-union members, subject to the provisions of Article 4 hereinabove.

13 -




AR.TICL.E 8
PROVIDING COPIES OF DRDERS_.V
The Employer agrees to provide the F,ﬁ.P. Officer C(:;(:-Idin,amr. a text of all current
| non-confidential orders, rles and regulations that it has promulgated and which directly affect
members of the bargaining unit w];LEIe such orders, rules and regulations have been reduced to
Writing. |
The Employer further agrees to provide the Officer Coordinater a copy of all future
non-confidential ﬂrde_rs, .mlv.';‘:s and r&gulaﬁons that it promulgates and which directly affect |
members of the bargaining unit thﬁ same have been reduced to wiﬁ.ﬁg. The Employer S]:lall
alsa pr:-st one (1) cop}r on the Division bulletin board,
A copy of all training bulletins aﬁecﬁng the members of the bargaining unit shall also be
posted on the bulletin board. This Article shall nat relieve an employee of his respcmslbﬂltj,r to
follow eﬂtahhshed work ru_les and (:r:rders Whether or not same have been furnished to the Officer

) Cuordi_nator' and posted.
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ARTICLE 9

- OFFICER {ZDDRJI_"}]N;%TDRS.

Section 1. The F.O.P. may appoint a member from the bargaining unit fo be
designated as the Officer Coordinator for the. umit from. which he was appointed. The F.O.P. will
furnish in writing, to thé Chief, the name, address, and phone mumber of such al;ﬂpmintee and the
appointee’s altemate from the unit. The Officer Coordinator, and in his absence his alternate,

will have the following duties:

‘Posting Lodge notices on the bulletin hoard; |

A

B. Repiesenting the Lodge in investigation and processing grievances;
C Replacing a grievance representative who is abéent or. unavailable:
D

Notifying the Emplover of the Lodge intent to invoke any stepé' of the grievance
procedure;

E. 'Genera.ll.jf supervising review of bargaining unit grievances;

F. Acting as liaison between the Employer and the Lodge.

Subject to reasonable Division. staff'mg néeds, the Officer Coordinator or lus alternate will
be released ﬁ_‘om his norrﬁal duty hours upon advance #aﬁﬁcaﬁuﬁ t{) his _.i:mmediarte supervisor to
pa;ticipatel_in meetings and discussions and inveéiigaﬁﬂps with r.e_,gards io the afo'reménﬁﬂm.ed
mattefs without loss of pay or benetits o him.

| Section 2. In the interest of sound Empln}reé&dé.qageﬁﬁnt relations, .there is hereby
established an Emplojref:_ Relations Committee for the Division of _P::n]ic_.e. The Comﬁﬁttee may
meet upon quu;est from eithér pw.an a mut.ua.ll.}f agreeable dé,y and time, but neither pa:ﬁ shall
meet more fo:en than once each month Such meetmgs shall involve not more than three (3]

reprmcntatwes selacted h}f the F.0.P. from the Bargaining Unit 1o dlscmss pf:nd:lng problems.
15



. The F.0.P. and Management shall fumnish each other at least three (3) working days in

advance of the requested meeting, an agenda of the matter to be discussed at the meefing and a
iist of names ﬁrf those representatives who will be atiending. -

The purpose of such meetings shall be to:

A Allow mutual discussion and development of new concepis. in pmfeésiﬂnal police
service. '

B. [Dscuss the administration of this Ag:reémant
C Diiscuss ways to increase productivity and improve efficiency;

D. To consider and discuss health and safety matters pertaining to Bargé,:i_tﬁng Uit
emplovess. : '

The three (3) representativés selected by the FDP shall not be entitled tL;a overtinme
ﬁnmpanﬁaﬁdn for time invﬁlved' in ﬂ]ﬁ meetings contemplated herein.

Section 3. Members of the .desigrlattd committee sﬁall be credited with an equﬂ
' number of hours worked 4s to the number of hours .anfua_ll}r gpent in negﬂﬁaﬁbns during tfle shift
actually being worked .C-OII_G‘IJITEI_II..ﬂ}V or, if _l;tét scheduled to work that. shiff, as CDIHP&IISE.;‘.DI'}’ tirme
to b:' taken as.other compensatory time is scheduled, per the practice of the Division at the fime

of the commencement of this Agreement.
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ARTICLE 10
GRIEVANCE PROCEDURE
Sectif;rn 1. | Defimitiong:

GRIEVANCE--shall mean an aﬂegatic-.n by an adversely affected bargaining unit
employee or the Employer that there hﬁs been a i:reaéh, misinterpretation, or ﬁnpropea:
éppﬁcaﬁun of this Agreement: It is not ihtenr._:led that ﬂle Grievance procedure be used to éffect
cﬁanges in the Articles of thisﬂgreemm.:t or those-matters not covered by ﬂaisﬁgreement'which
are conitrolled by City Ordinances or by thn.e.: provisions of F.ederal.andfor State Laws and/or by the
Unitéd Sta:tcs or Ohio Constitutions

APPOINTING AUTHORITY--The Mayor of the éity.

CﬁLEN]j&R DAYS--M days Monday through Sunday, inclusive, provided that if the
last calmd;a:_- day on which to do an act voder this Article falls on a Saturday, a Sunday, or a
- hélidajr -as observed by ihe City, such last day shall ]:I-E: deemed Ln:stead to be the day next
fl:u.llc;wing that is ﬁot such a Samrﬂ,ay,. a Sunday, or a holiday as ﬂbseﬁéd E}r the City.

-Secﬁﬁﬁ 2. Purpose: -

.Thﬂ purpuée of this Grievance Pn;cadurfz is to set forth a formalized. administrative
| Jprocedure to rasr:nl_ve ﬂrgaﬁizﬁﬁnnal grievances prior to appeal to a quasi-judicial bady.
I’lﬁs.pmcedure'mﬁll give :G_r.ietfants_ a method of resolving their complaints fairly and-
| e:_qieditinuslf within the organizational context _E;If their ;.vr:u*k envimmt, This procedure wﬂl
pérmit amplojf_f:es the opqumnity to seek a remedy to their é{iﬂﬁ&ﬂ:ﬁé without fear of restraint,

interference, discrimination or reprisals.
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Employees are herein granted. the opperfunity to discuss -their grievances with their

supervisors in order to find mutually satisfactory solutions as rapidly as possible. .'

Section 3. - Time Limit:

If a grievance is not presented within a ﬁme limit as set forth above, it shall be deemed
waived. If a grievance is not appealed to the next step within the specified time limit, or an
agreed-on extension thereof, it shall be comsidered settled on the basis of the last answer. [f the
supervisor, the Chief or his/her designee, or the appointing athority does not angwer an appeal
j#ithin a specified time limit, the employaé II’HELY elect to treat thé g;rievénce as denied at that step,
and imined,iat;el}f appeal to the néxt step The time limit on each step may be extended by mutual
v.ﬁtten agreement of the parties involved. | |
Section 4. Procedure (To be followed accordmg to this order): |

Step 1. | . DRAL REPDR —-An, mpiﬂj&é who haz a gtiav_gnce shall ﬁrs‘t Fresent it
" to his immediate supervisor within ten (10) calendar days of the oocurrence of *;1:@ event giving
rise to the grievance. The Supervisor shall give any oral respmﬁ,se to the employee within five (5)
calendar days-after such presentation. If this fails to. resolve the employfzf::’s g,riew_fance, he may _
pur,_siué resolution by processing sa.ici -::D_mplainf th_mugh cach step listed herein.

Step 2. WRITTEN REPORT--If the oral grigvance presentation fails to settle the
| _grievance, the: etﬁplayee m@f, within ten (10} calendar days of the r;:ceipt of oral qusﬁénse or
‘t;ifhen it was due, Subfnit a Miﬁen grievance rep;art signed by the erﬁplé}fee to. the Chief or
his‘her dcmgnea with a copy to his hargammg unit epresentative, on forms pmwded by the

Emplﬂjrer pmwded ihat if the Empl::i}fer does not so proﬂda such a form, the empln:}yee [ay use
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any other form setting forth the grievance report information required hereby. The grievance

report shall contain 4 description of the.occurrenca_ of the Event giving rise to the grievance, a
citation to the part of this Agreement allegedly breached, mismtetpremﬁ, or misapplied, a
statement of the harm allegedly done, and a r;‘lesm:ipﬁﬂn of the relief sought. Within ten (10}
calendar days afier receiving such grievance the Chief or hisher designee shall fummish the
employee with a written reply on the forms prowvided, w1th a copy o the bargaini.ng unit B
ré:prcsentaﬁvs. | | |

Step Three.  If the written reply to the grievance is not satisfactory to the employee, he
mﬁy, w1ﬂ1m ten (10} calendar days after receiving the reply, - submit ﬁ written appeal to the
appointing aﬁthr:-fit}f and hgz;gaini_ng umit répresentatiﬁe. The appeal to the appointing authority is
iniﬁated by attachjmg a cover letter to the written reports of the employee and the Chief or histher |
designee and then submitiing same to the appointing authority.

T'ilé appointing ﬁu&mrity shall ‘confer with the employee and/or baﬁ‘gain'ing " unit
re:presenitativ&, as ﬁell as the Chief or histher dasignee,. before ren;lcrhlg a'dgqisiﬂn; when an
emﬁlnyeﬂ cu:.wer.ed by this Agreemf.:nt chooses .'tD represe:l:tt himself, no adjustment of the
grievance .‘Wil]. be iﬁcﬂnsiste:nt with the terms of this Agreement, and prior to any oral adjusiment
of any such gri‘.ﬁ_;”ﬁnce, the appropriate FOP g:nevance representative _sha_ill be nr:bﬁ_ﬁ.ed Cr.f his right
to be prf:s.&ﬁt at t_];m.adjustmenﬁ.; Sm:h 'd.c:cisinn shall be reduced to Wi:iﬁng- and shall be delivered
to the empiﬂyee or his baréainﬁxg umit Iel:rresentativg within fifieen .(15). calendar days of the date
on which the ;aﬁpe_al was received by the appoiﬁtiﬁg aﬁthc-.r_it;v; if ﬂ:e emnployee has chosen to
| reprasént himself, a cc-i:y of the written decision shall also be delivered to the FOP within the
m time period. Subject to any right of app.eal- hereunder, such decision shall be final
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Stép Fouwr,  Appeal to Commission or Arbitration:

Employees shall have fifieen (15) calendar days to appeal discipline decisions. L;rf the
" appointing aﬁthorit}r, referred to herein, to the Commission, who shall defermine whether the
occutrence of the event giving rise to the griévancf: falls within its jurisdiction. All such appeals
of discipline grievances must be submittad_ﬁ the bﬂmnﬁssiﬂn in writing staﬁné the basis for
appeal. All other grievances may be appeéled to arbitration as fnrmﬁdbd-withip Step 5. If ﬁ:u: '
tln_mmissiun.détemiueg that it d;c)es h.ave jufisdjctiﬂn-ovér the d.isciplit;e gtievaﬁc:e, the appeal .
may progress in accordance with ﬁe i:mccdu.ral requiremnents of the Commission. Upon request
of any .party to such Cr:mjmissior_t prqcéeding, .m:l_y.heaﬂng hereunder by the Cmm_mjssion
ﬁlvnlﬂng that party shall be conducted in private.

An empl()}?ee; seeking redress _thic-_ugh the Commussion must have first exhausied any
applicable right of appeal oqﬂinﬂd within this grievance procedure. |

Step 3. Appeal aftgr Commission or for ﬂnn-DiscipHne (rigvances:

If the Commission determines that it does not .havajuﬁsdictiﬁn pursuant to Ster;n 4 above,
ﬂ:u: employee may choose to proceed to arbitration, if the FOP give.s its written mﬁcurrance, _by
m.:nﬁf)ﬁng the Appointing Aufhcrrity in wﬁting, of that choice, with a copy of that Written
concurrence from the FC:-P mthm fifteen (15) calemiar days of the Commission’ s issuing its
dctermmatmn to that effect. If the Commission detamunes that it does have junsd:lcnon pursuant
| . 1o Step 4 al:-ra‘ve and the appeal Progresses in accordmc& with the procedural requirements of the
Comm_lssmn o a detcnnlnatmn an the merits [1 e., a demswn on any basis other th,an lack of
._ ]unsdmtmn) the employee may choose f:cr pmcaed to arbltranon if the FOP gwes its written

: cﬂncun'ence, by notifying the Appmntmg Authority, it writing, of that choice, with a cOopy _c:-_f that
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written concurrence from the FOP | within ﬁft.een {15} calendar days of the Commission’s issu;iﬁg _

its determination on the merits of the appeal, and the Emplover may likewise choose to proceed

to arbitration by notifying the emplﬂyfés, in writing, within the same fifteen {15} calendar day.

period of its cheice so to arbitrate. Nothing in this section shall require the FOP to concur in any

desire of an employee to proceed to arbitraﬁﬂﬁ, provided that no such request shall go forward

without éuch concurrence as stated herein, nor shall anything in this section preclude elther an

- employee’s or the Employer’s foregoing such an appeal to an arbitrator hereunder and exercising

instead any right that othersvige would exist under law to appeal directly from the determination

of the Commission to a court as though there were no provisions whatsoever hereunder for

purmiing an arbitration.
Omce either party hag given the other notification of its choice to proceed to arbitration in

accordance with the immediately prmdmg paragraph,. the parties shall attempt fo agree on an

arbitrator. If the employee chose to pursue arbitration, the FOP shall initiate contact with the

Appointing Anthority for this purpose, and if the Employer chose to pursue arbifration, the

Appointing Authority shall inftiate contact with the FOP for this purpose, Tn any event, any such
contact shall be so initiated by the party required fo undertake such initiation within the nest

. twenty (20} calendar days of the giving of notice of the choice to proceed to arbitration pursuant

to the immediately j:aracading paragraph.

Should the FOP .and the Appointing Authority, through any representatives of their

choosing, fail to agree on. an arbitrator, the arbitrator shall be selected in the following manmer: _

T]:Le_Federa] Mediation and Conciliation Service (FMUS) shall be jointly requested to submit a
panel list of seven (7} arbitrators. The parties shall then choose an arbitrator by alternately
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striking names from the list until such fime as one (1) name remains as the arbitrator chosen by

the parties. Prior .m beginning the striking procedure, either party may each reject one (1) list and
submit a request fr;:-'r aﬁofher list from the FMCS. |
If the Commission determined, pursuant 0 Step 4 abr:we that it did not have ]misdic‘uﬂn
the arbitrator shall limit ]ns decizion stmtl‘y o thva mterprataﬁon apphcatmn__, or enforcement of
specr_ﬁc articles in this Agreement and shall not have anthority to add to or to detract from this
: Agieamént or to re,IVerse or modify decisions .of the Employer that are within the Employer’s
discretion. If the Cnmn.:tiss'iun determmined, pth to Step 4 ab;:we, that it did have jurisdiction
and the appeal pmgreséed . aciordance with the Iﬁrucadural requirements of the Commission to '.
a decision on the inerité, the arbitrﬁmr’s 'Eﬂie auﬂlﬁrity shall be .tD def;arminf:'whether that
Cnﬁmﬁssinn decision haé been cleaﬂy and convineingly shown {o be arbitrary and capricious.
The arbitrator shall be requaséed to issue his decision within thirt}r {30) calendar days
~ after the conclusion of testunnn}f and argument or the submission of post—heanng bI'JﬂfS
| whichever is applicable, and that decision shall be final Emd binding upon the emplojree the FOP, :
and the Employer, subject to any right to appeal sw_:h arhltrahﬂ_n decision under Ohio law.
| _The fees and any other costs fr.:rr the services of the arbitrator, the cost of ;f.m}r proofs
produced at the express direction of the..arbi’tmtﬂr, and the cost qf the hearing mc-m,.if any, SE&H
| be bome E}f the losing party. - The fees and costs, if any, r:vf.ar:r_f,?r n@n—émploy&e witnesses shall be
borne by the pérty pélling them. The feés and costs {Jf_ a court reporter shall be paid by the party
requesting ane'_o;: split equa_ﬁj,f by ‘rhe pﬁes if both parties desire a court répcrﬁer OT Tequest .a '
cr;}p}.f of .;?11'1“_5,? transcripts.  Any bargaining unit.memher whose aftendance is reriluircd'fnr such -

hearing shall not lose pay or benefits to- the extent the member’s presence at the hearing is so

22



required during the member’s normally scheduled working hours, nor shall such employee
receive any mmpensaﬁbn or benefits from the Employer insofar as the Emplﬂyeé’é presence at.
the hearing is required outside the émplajree’s normally sc;hedlﬂed Wﬂri{jng hours.

The employes or the FOP ﬁmy cancel an arbiﬁ‘aﬁcrn Once a request fr_:rr same hag been
made by him or -;:ui;ncuﬁed 'ill. by it, and the Employer may likewise caru:;el any arbitration that it
has r@qu;cstcd. Such cancellafion shall be acccmp]i.shed by serving written notice D‘ﬂ.thf:
. arbitrator.  If the aﬁlplﬂyee or the FOP is the cancaliﬁg party, a copy of such notice shall be
served as well up;an the Appointing Authority; if the Emp]dj,rer.is the canceling party, copies of -
such notice shall be served as well upon the employee and the FOP. Any cancellation fee due th%
| aﬂ:iﬁamr. shall be paid E}’ the FOP if the employes ;:aﬁc‘els the arbitration and by the Emplover if
it cancels filﬂ arbitration. |

| Sr:ctmn 3. ._ Records:

The Safﬂty Dﬁectﬂr ;i,.i?ill retain all grievmws, and responses thercto,. in the grievant’s
e:ﬁplnjfee parsonngl file, regardless of the leﬁal at which the wtten g:r-ieﬁm 18 resolved. .&n}r_
nternal oﬁciﬂ or l:u.c_rd}r ﬂuﬂinﬁjd m the grievance procedire, nchuding the Chief, D.l‘ l-].iS.-"}.lf:l‘.
designee if al:;pliﬂable, and Commniission, if applicable, will tum over all records to the Safety
Dhirector upon completion of th_é griévance. Should there be a subseqﬁent request by anfﬂne
other than the gﬂev.a_ut, the aforenamied intemél officials 'r;.n: body, or the cﬁstodian_ of the
grievant’s employee personnel fils to review a gﬁﬁance and raspon;sss thereto in such file, the
gr.ie‘_vam.; shall be promptly notified.

Section §. Subpdena:
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The arbitrator shall have authority to subpoena witnesses pursuant to Section 2711.06 of

Ohio Revised 'Cudé. Upon re&:eiﬁng a request to i3sue a subpoena, the arbitrator shall mﬁta&t
the other pa:r:fy and hear and consider ohjécﬁons to tﬁe Issuance of said subpoena.

Section 7. . Wai;.rer m Case of Emergency:

In cases r:r_f emergency, the time limits for the Employer's ﬁr the Union's submissions or
. fcplif:s On grievances may be suspended.

| Upon the termination of the emergency, should valid grievances exist, they shall be

.ﬁlrther processed in accordance with the provisions outlined in this Article, and shall proceed
from the pé:_rint in the Grievince Procedurs to which they (the gmieva.ﬁc%(s}) had properly .

ﬁmgressed_
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ARTICLE 11

INVESTIGATION OF MIS ﬁDND.UCT » REPORTS;,
DISCLOSURE OF ALLEGATION(S} AND NAME(S)
OF PERSON(S8) MAKING SAME
Secﬁﬂn 1. The City may conduct an investigation of alleged misconduct by an
~ employee and. require written reports from t_hat employee, If anmy such report by that en_:u,pl{:r}.fee
shows o tends to show that that employee has cnrnmiﬁg&fl a crime, the use of ::.*.uc;h report will be
subject to the following: |
a. ~ The report will not be used in any criminal .Iﬁruceedings against the employee ﬁo
prepared it;
b The report may be nsed by the City in taking action and in defending such action
with respect to discharge, ér other discipline, of the employee or any others.
Bection 2, "An employee will b;e: informed of any ﬂlegaticrn that is"'tc.r be relied upon as
grounds f{‘:rr_ disaiﬁlin_.iug the emfnln}fee as. well as the name of the person makhig the allegation. If
the mi_scondﬁct involves a minor ﬁoiaﬁon, such a]legaﬁon a.nd. name MI be so pIOﬁ_ded at the
ﬁme of the interview described in Article 12 herei;lbelc-w upon the request of the emplofea; if _
the misconduct involves a serious violation, such allegation and Tame shall be provided at the
time of the proceeding described in Article 13 héreinbelow upon the request r;:-f the e:tnplﬂffee,
Nﬁmdﬂm@djn.g the foregoing time rza;qujrem&nts; however, in, the .event that, prior to the
inten?iew_ or ﬂ:le prme&diﬁg Just mentioned, ﬂ.ﬂﬂ. City requires 1_.1ndf.‘.r Section ] hﬂrf:ﬂ.f a report from

the employee alleged to have engaged in misconduct, the allegation .and name of the persen
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makimg 1t shail be so provided at the time the report is so required upon-the request of the

employee.

Section3. An eﬁplnyas réqlleste-d m writing to submit a. written report per this
Article wﬂl submit said report within three (3) days, excluding Satuxda}'s,. Sun&ﬁys, and
Holidays, tﬁ the Chief. Failure to J;umply shall be considered a serious vi:-:nla,ﬁon aﬁd wall regult

mn disciplinary action.
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ARTICLE 12

MINOR VIOLATIONS
An employee who hgs allegedly committed a minor violation shall be interviewed by his -
immediate supervisor or the Chief pri;:br to the.Emplr:r}fer's issuing an oral or wﬁtten IEPI'iIIlEiIld..
Such interview does not require the presence of a third partj,r This Article does not relieve the
Empl;;lfer of the requirement to in.foﬁn th; employee of his or her right to union representation if

there is reason to believe he or she may be subject to discipline.
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ARTICLE 13

SERIOUS VIOLATIONS

sm_ﬁén L A charge for a serious violation will be in writing stating the alleged
violation against the employee. Such employee will be given & true copy of the charge, In
addition, .such emplovee will glso be given & written nﬁtice adviging the Emplosree that he will
appear at a proogeding at a certain time and place before the Chief or the appm:nﬁng anthority fo:r
a predisciplinary hearing. At such time and place, the employee will be permitted o have present
511 appmpriaté reprasent#tive, In any case of reduction, suspension, GII‘ removal, the appointing
authority will furnish such employee with a copy of the proposed order of reduction, suspension,
or removal Whicﬁ- order will state the 'reasr;ms therefore; further, the employee shall receive an
oral or WI'ltf.EIl summary or evidence in support r:rf such reasons. The gmployes or his
.reprf:sentanve shall be gwen an uppﬂrmmty to res;::ﬂnd thereto and that response shaﬂ be
mnsldered by the City before it determines whether o ﬁnahza modify, or withdraw such order.

Sectlc_nn 2. Nnmth_stand:u_jg thﬁ'fnregamg, when the nature of f:he charge against an
- employee is determined by the léit}’ tu::r.» be such as 10 make it inaﬁpmpria,tf: for h_lm to péffr:brm g
dlltlf;s pending a declsmn on & reduﬂnon s'uspensmn or removal, the f:mplﬂ},ree may be rehvaved
from duty mthout ccrmpmsanon unt:ll such decision is made; however (1) no- emp]oyee shall be
o relieved without compensation mntil a.ﬁer he has been given notice of the charge against him, -
an expianaﬁmn of the City's ﬂlen-existing evidéncé ai:d an r:rppumuﬁty to ;haﬂenge same bef::nra
ar to provide an axplanahon to the Chief or the appﬂmtmg authon’ty and {2) no d.lSClleIlal'}-’
action of remrd shall be taken nntil suc]:l, decision to chSclp]Jne is so made. An}f emplr:ryee who is

so relieved, whu. iz capable of performing hlS duties, and who i is later found to be innocent of thf:
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charge agams‘t him shall be entitled to receive the net lost wages due to being so relieved at a

reasonable time upon the employee's refurning o work.. Any emplr_:-}fr:c who 18 50 reliaved, who
is capable of performing his duties, and who is_.latﬂr.fc-und to be innocent of the charge against
hirn shall be entitled to receive the ﬁat lost wages due to being so relieved at a .raasonable ﬂme.
- upon the emﬁlu}fae‘s retuning to work. | |
Section3. A copy of the order of any suspensich, reduction, or Iemnva; pursuant to
Section | will be provided to the employee within seven (7) days of the decision referenced

herein
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ARTICLE 14

REPRIMANDS
Upon request of the employee, oral repri_tﬁands aver two (2) years old shall be mﬁidered
confidential and rf:mm;'ed from an employes's pérsonnel file an;:l shall not be cons.idered in any
subseéuent dis;:ipﬁnﬂry actions providing there are 1o intervening ::T.isc.iplinary z.wtians during the |

two (2) year period.
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ARTICLE 15

ORDER OF DISCIPLINARY ACTION
The principles of pmg;ressive disciplinary action shall be followed w1ﬂ1 respect to minor
violations such: as, but not necessarily limited to, tardiness aﬁd excessive absenteeism. Where
the Employer dﬂf&l‘lﬂi;lﬂs appropriate, the progression of disciplinary action for miner violations
shall include in order the following: oral reprimand, wrtten .rePdman'& and suspension for the

game or similar offenses prior to dismissal.
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ARTICLE 16

FERSONNEL FILE

Section 1. Every employee will be allowed to revisw the contents of his personnel
ﬂ]ﬁ at all reasonable times daring the ragula& business hours of the City Anditor's office. Any
emﬁl:’:r:;ee wishing to reﬁew his file will mﬁi{l& a ‘wriften. request to said office, which wi]l.then
~ permit the employee to examine the file.

Sécﬁﬂn 2.~ An employee may designate an appmp.riatf: representative to review hig
personnel file in accordanee with Seetion 1. Represeﬁtatives will pfese::t a written notarized
authorization to the Cify Audit;ar's uﬂ"i@ as & condition of access to an individual's personnel file.

Section3.  For the du:ré,tion of tlﬁs Agreement, and any extensions thereof, if an
employee, upon examination of his persormel file, di;i:utes the accﬁ@y in those documents to
Tai.f.h_ich he ﬂas aC0Es8, the ampld}ree may request the Division, in 1u;'-Tif;iJ:Lg, i investigate thf:
. djSputed information. The Division will within five (5} days, exclusive of S.aturday, S.T;ltfld'r?;ji’: and
| Hglia{la:,rs, aﬁtr receiving the request ﬁm:_u the empl@ee, make a reasanablé invéstigaﬁon of the
| msputm:l in_fri_rrﬁlation. _and,. will an]fj;f the employee of the results of the investigation ﬁnd- the
action to be.implmnemed with respect fo the djspute;:l information. The City Aﬁdimr's. office will
dEIETLE anf information that is i;ound_t{)' be inaccurate, |

| If after such dﬂtﬂﬂninﬁﬂt.ll’l.ﬂlﬁ erﬁi}lnyea is nn::t. satisfied, he may write a brief statement of
his pﬂsiﬁ.ﬂn on the d.LSputed infﬂrniaﬁﬂn, and such statement will be attached to the file. o amy
mhsequént transfe..r, repﬂrt, or dissern_inaﬁmﬁ of the disputed infunﬁ&tipn that ﬁclms a
statemeﬁt bjr thé'e:mplﬁ}rf:c, the Eﬁplnyer_m@. include a statement thaj: it has reasonable gmﬁnds
to believe that the disputs is ﬁiﬁqlﬂus‘; or ﬁi_elevaﬁt and the -reasc;rns for this .l:.-eliéf. -. |
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Section 4. This Article is written In accordance with Chapter 1347 of the Ohio

Revized Code and may be amended upon mutnal agreement of the parties hereto so as to compl}f.
with any future amendments ¢or rules adopted and promulgated with respect to the above

mentioned chapter.
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ARTICLE 17

UNSUESTANTT_ATED OR UNPROVED ALLEGATIONS
No information relating to alleged misconduct of any employee shall be placed in his.
personnel fils until afier compliance with applicable Inferview and/or mex:'[:i__ng. pm_ceduras
r;quirf:d by Mcles 12 and I3 hereof. Until such compliance occurs, mu.:h information regarding
alleged mismﬁduct shall be kept separate from the personnel file and shall rémain, confideniial

according to. L,
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ARTICLE 18

PERFORMANCE EVALUATION
The signature .of an emploves shall be required on an annual perforqjanﬂe evaluation,
Such signature will mean only that the empioyee has read the evaluation. Once signed by the
employee, no comments, corrections, deletions, subsfitutions or additicrﬁs may be made to the
| employee's evaluation report without permitting the mplnﬁe to read such report and agéﬂn sign

the same.
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ARTICLE 19

PROFESSIONAL TRAINING
- The City.wﬂl supply any and all materials necessary for traiming requﬁed and.f’o:r ordered
by it for any employee(s). The Citf,r will malke a@able a minimum of two (E)Idajrs of school per
vear, ﬁér dispatcher, .fDI; traimng purposes, in addition to TAC training and Dispateher Trahuhlg

_D_fﬁﬂer ("DTO") training.
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- ARTICLE 20-

STAﬂDNDJG AND TRANSFER OF PERSONNEL

Section 1. :Subjecf to the authority of the Mayor as Safety Director, the Chief or an
employee acting in his stead shall have éxclﬂsive control of the stationmg aJ:p::l transfer of all
employees unless otherwise modified by this Ag;rgen:neuﬁ Any s’fat.iﬂnmg.andfor U'énsfer. which is

not a result of work -related reasﬁné shall be subject fo the grievance procedure. |
Section 2. - Employees of the 'Bargainipg' Unit shall be ;f:ntitled fo mﬁiﬁdua] shift
preference of shifts currently scheduled. Such preference shall be WIth respect 1o seniority of the
employee. Shift preference forms shall be made available by the E_mployer for use by memhe;s. _
of the bargaining umit. An employee uﬁﬁﬁng'seninrity to changs Sthts shall remain on the
selected shift for a period of one (1) yéar before again being penmtted to ‘LIf:llLZE semiority for shift
preference.  Such change shall be effective January. ] of any particular yeﬁ to terminate
December 31 of E;u_ch year. Shift preference for_rn.s_.sha.ll bt; filed mth the Chief not less than .
thirty (30) days ﬁrim‘ to the effective date involved and shall be _si,lbjel'.:,t to the paramount needs of

the Diﬁsién 2% deténnined:by the Chief or the Ma:;fcrr as Safety Dir_ectu:-r..

' S.e,ctjré-n 3. When an employee is l;cmoved from his or her job due to shift pféfarealce,
said employee shéll‘ ha,ve fourteen (14} days. ﬂorp December 1 to uﬁliz.f:_ his or her seniority for

reassignment.
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ARTICLE 21

ADVANCE NOTICE OF MDDIF.ICATIUNI OR.
ELIMINATION OF POSITION{S) OR CLASSIFICATIONS(S)

In the absence of an emergency, the City will notify the F.O:P. in writing and thirty (307
days in advance of implementation of any determination, that it has made to modify substantially

the funchions of, or {0 elimunate, any emplu}feé position(s) or classification(s}.
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ARTICLE 22

SENICRITY
In exercising hié exclusive c;ontrr:-l' under Section 737.06, Ohio Revised Code, the Chief
shall give C(.JD.E]'.dEI.'ﬂIiDn to the scninrity.af the applicaﬁts in making a;ssignxnents. “When all other
- criteria are equal, as determined by the C}Jjef, seniarity will be the deciding factor,
Neniority shall be based on continuous service as a dispatcher in, Heath.
- Shift praferenéc-, rest days, vacation requests, and holiday requests will be granted based

on seniority consistent with the terms of this agreement.
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ARTICLE 23

IFéLSE CLAIMS

An einple}fee whe 1s goilty of submitting a false claim fr:-r. benefits is subject to
discipliﬁary action by the City, including discharge, andfﬁr the Wit.hh;::l'ding D.f benefit paymenfs. _
An employee who is on i]:tj'ur_;gF or sick leave, ot 3pecia‘_l' ot chil{i care leave, and.al; the same ti:n:ﬁe 18
working for another employer or is eu,gagﬁi; in work for ﬁnanciﬁl gain. for himself is deemed
prima facie to have made such a false claim for benefits unless priﬂr. to smlsh work for another or
' iﬁ self-employment he obtains from his appointing anthority Writtér_; approval to do so, provided
that this prﬁsumptiﬂn shall not apply to any employee on special or child care leave who so ‘WDI:]IE

only oceagionally and sporadically.
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ARTICLE 24

TENURE AND PROMOTION

. Except insofar as Ohio Revised Code Section 41 17.08(B) prohibits bargaining -
coneerfing s.amﬂ and thus precludaé any agreement in s_uch regard from bei_n.g binding, the parties
agres that the .tenure., and promoﬁnn.wiﬂﬂn the bargaining units, of every émpleyee shall be
according to rules 30.10, 30.30, 40 (except 40.43, 40.431, 40.46, 40.47, and 40.48), 50, and 60 of
‘the Civil Service Commission and General Order 34 of the Heath Police Department, or its

ENCCEsIor.
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ARTICLE 25

NO STRIKE/NO LOCKOUT

hasﬁuﬁh as _thié Agreeﬁeﬂf provides for the -::_rdi:ﬂy reselution of grievances, the
Employer anci tile F .D;P. recognize thcﬁ mtual re@ponsibi.ﬁﬁés 1o provide for _lehtemlpted
services to fhr:: citiz&ns of the City; Therefore, with respect to this Agreémant and the bargaining
unit, unless and until a court shall determine all or any part hereof to be invalid as apphed to the
F.O.P. and/or the Employer or shall determine the certification of ﬂ:le barg,a:.mng unit’s
representative ar the law under which such certification occurred to be mvahd:

Section 1. The FOUP. agrees to abide by ﬂlﬂ provisions set forth in the Chio
 Collestive Bargaining Law as' put into effect in April, 1984, with any amendmenss thereafier or
hareafttr made. |

Sécﬁ_ﬂn 2. The Employer agrees to. 'ab.ide' b}’.f.he pruﬁsi;ins set If'crrﬂ:l 111 ﬁe thn _
Collective Barg,ai:njng _L;a,w as put into aﬂe;:t in April, 1984, With'_ﬁﬂ}f amendmenits théreaﬂtr or

hereafter made.
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ARTICLE 26

LEAVES: SICKNESS, MILITARY, SPECIAL aAND CHILD CARE

Section 1.  Sickness. Fach emplovee shall be entitled for each completed eighty (80)
hours of sewi.ce to sick_leava of four and six-tenths (4.6) hnﬁrs with pay. Employ;:es may use
sick leave, upon approval of the Iespénsihle aﬂnﬁiﬁsﬁaﬁy& officer of the Citf, for ahsence due to
persenai i]]_m;:,ss, injury, exposure fo mnmgiﬂm disease which could be mﬁmuﬁcated‘ 1o 01‘11'&1'. _
emplnyees,‘ and to illness, ﬁljury, or death in the empln}fee‘é immmediate family requirlng. the
Empléjfee‘s pfesence. Unused sic.lé leave shall be cumulaﬁve and shall have no limii;. _The;
previously accumulated sick leave ﬂf'an.'emplﬂj?ee whe has been separated from the public
service with the City may be placed to his credit upon his reemployment in the p}_.lb]ic Service,
pr-:)ﬁded._that such réemplﬁymenf takes place within taﬁ tlﬂ] years of the date on which the
employee was last terminated from public service. An employee who transfers from one public
agency to émplayment with the City shall b;: credited with the unused balance of his accomulated
sick leave ﬁ&}fsf The Ma}mr or the Chief may require an cmplu}réa to ﬁ_u_*._rﬂsh. a satisfactory
m‘ittén, signed, étatemént 0 Justlfy the use of .si.::k leave. If medical attention is required, a
o cer‘tiﬁéate gtating the nature c;f the illness from a licensed physieian'majr b.e required to justify the
use; of sick leave. Falsification of either written, signed statement or a physician's ceirﬁﬁcate sh.all.
be g._rrh;bunds. for rcn:_l.mral ﬁoﬁ eﬁlpléjfment, | |

. _The. ﬂpI.JICpri_BIE:. Aadministrative gﬁthr:rrify may requir_e an employee 1o , tﬂi(f: a:n
' axa_ﬁﬁmﬁon; conducted by a Ipnmall}f Iagreed to, licensed physician (which agreement: sh,a_[l not

be uﬁreasana]:ul}r withheld), to determine the employee's physical or mental capability to p_arfcrrm
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the duties of the employes's pdsiticrn, If found not qualified, the employee may be placed on sick

leave or injury leave. The cost of such examination shall be paid by the Employer,
Time spent on special or child care leave shall not be included in determining duration of
employment for sick legve accrual purposes.

Section 2. - Military. Any employee who is a member of the National Guard of li}hiu '

u:;r the armed forces of the United States and is required to undergo ﬁéld training therein shall be
granted a leave of absence with full pa‘_si.r and beneﬁts for the period of such field training, As
used herein, "full pay" shall mean that the City sﬁéll pay the difference between the employee's
base hourly rate for a basic work week and the employee's military satary, This paid leave of _'
absence shall be in addition to his vacation leave_ but shall not exceed twenty-two (22] days of
~ eight (8) hours or one hundred sev.enty-_six (176) howurs in any fiscal year. Excai:ﬂ: through the ﬁse
of as:pum_ulated vacation or personal leave .days, the City shall not otherwise pay ftlI.' any period of
éen’ice in the National Guard_ﬂf Ohio or the mﬁad force:s of the United States, provided that
: nothiﬁg herein shall in any way affect any right that an empioyea may have under federal andfor
state law.m reﬁtrﬁ 1o émpluj&nent with the C.ity after s.ucli service with all protections pra.:-ﬂc.led

by such law.

Section 3. Snn;:cial Léa.ve of Absence. An etnplc;yf:e ‘.WhD- 13 tempﬁl:a_rlljr, either
‘mentally or physically, iﬁcapacitated to perform his duties, ..;C]'II:' who desires to engage in a course
of study such as ‘wili increase his usefulness ::rn _his_ return to the service, may, if the appointing
autlmri@ approves and obtains thﬁ.mncu.rrenc.f: r:-f thc City Cr:mnci.l, be gxanted.s.ﬁecia] lea*.ve Df
abgence mt]mut pay, accrual of beueﬂ’ts o Gﬂmpen,salmn of anY kind for a period Dﬂt axccf:dmg |

Fx (6) months An}r mnployee asking for a speclal laave vmh::nu;t pay shall submit his reqmsT: in



writing, stating the reasons why, in his opinion, the request should be granted, the date when he

desires the leave to begin and the probable date of his return to duty. ]_'.fthe appointing authority

should find it necessary to fill a position that is vacant by reason of special leave, the appointing
authority may ndt:ify the absent employee that the leave has been curtailed, and if the ﬁmplﬂfee

shall be subject to removal.

Section 4. . The Family and Medical Leave Act of 1993, Notwithstanding amything to
the contrary ]:Ler;in, effective February 5, 1994, employees and the City shall each have all Df;
their respective rights and obligations under the Family and Medical Leave Act of 1993 in

supplementation, of any provision of this Agreement.
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ARTICLE 27

CONVERSION OF SICK LEAVE CREDIT

Any employee with ten (10} or more years of service with the City shall be entitled to
recetve a cash payment based on the employee's rate of pay at.reﬁ:rgmeat equivalent to one-half
(1/2} of thé employee's accrued but unused sick leave af retireraent.. All nva.w employees, not on
Heath's payroll as of April 1, 1?93,_51‘1&11 be entitled to recéive a cash payment under this Article
eqlﬂvaleﬁt to one-half (lﬂj of an amount of accrued but unused sick leave, such payment not to |
exceed one Th::nu.sand .fr:-rty i1 ,04.[‘!) hours, at retitement

The tentu “retitement” as used in this Section shall iqclude death. In the event of death, if
the .f._'amplcr}fae would otherwise qualify for the cash paymf.:nt 'ﬁ_rwided in this section, then in that
event, such payment shall be made to the su:rﬁving spouge of the employee and if there is no
- SurvIving spéuse, them 10 the estate of the employee. | |

Subjex:‘t to the foregoing paragraph, . only those employees whose effecﬁ\;fé date .Df

reti:em;er.ﬂ:. with thra; Public Emplq_;.}regs' Reﬁ.reﬁ:ent System. -:)f_..Dh_i::r is ﬁﬂ later than one hunﬁred '
twenty (120) days after the last paid day of service or the last day of an approved unpaid leave of
_ absence with the Cit},r.shall. be dt.':f.‘,ﬂ’.?lﬁd to have rctire.d and el'igiﬁle to be paid for such accrued but

tmnsed sick leave credit.
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ARTICLE 28

WIURYILE#VE

Section 1. To be placed on injury leave; and receive t_he. benefits set forth in this
Article, an employee has the burden of proving that any disease or injury'suffered by him ﬁ?‘as
1ncu1‘red in thc course of or arising out of his employment with l‘.he lej.-” ami was not caused _
pﬁmanly by his own neghgence or other migconduct, and he must mpﬂrt his injury to the Chief
lmmediaiely upon the oceurrence of the event causing the injury (or, if physically unable to do
80, 45 300N as the employee becomes so able). | | )

Section 2. Suhject to the foregoing and Section 7 below, an}?‘ emplovee who qualifies
fﬂr temporary tofal disability payments thmugh the Bureau of Workers' Compensation for an
in-service occupational disease or injury arising out of his employment _with the City shall be
placed on paid injury leave at his base hourly rate for a basic work week during the first ninety
.{9!]) calgn&ar days following such injury, provided that such .emplo}rea_agreas. to reimbu:rse the
City in the amount c.:f all temporary total disability pa}fnients received during those ninety (500,
days and. i that end signs a wﬁtte:: agreement ':_:.Ij.;rgacﬁng all such temporary total disa].:-ﬂ.ity. |
. payments from said Bu:re;au to him be mailed in care of the City at the City's address.

Section 3., An f:mpluyée on injury leave as sforesaid :Eh&ﬂ be entitled to rehﬁmtament
: at the g,rride and step of pay received Immedlateljf prior to his reﬁ.lrn from’ such leave as
datamuned b}r the appommlg a,uthﬂnty upon appmval of his appllcaﬁnn l:-‘_v the appmntmg '
auﬂmrlty to return to work.

‘Section 4 The City shall .es’f:al.:llish such forms and procedures as are nécéssary 1o .

properly dﬂmm’fﬂnt and carty out the prr.avisi.ons. of ﬂﬁs Article. | .
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Section 5. An employee shall be entitled to credit for all time accumulated during

injury leave in determining f:lig:'_lbility for salary step advancement and benefits where fenure is a
~ factor. |

Section 6. An employee may wiilize sick leave in Lieu of or in addition to injory leave.

Section 7. MNotwithstanding the foregoing, am;,r employee otherwise qualified for
imjury or sick leave whom the Chief detemﬁnes to be capable of performing ligh.f or restricted
duties at any time. after an injury hay be assigned to. perform soch duties in lieu of being pLaced.
on injury or sick lﬁ-j:aw; An employee who objeets to _su;;h assignﬁlent shall have the right o an
examination by a ph}fsi;::ian' appointed and paid for by the Employer, and that pirysician’s
dctcrﬁﬁnaﬁan of the emploves's capability or incapability io ﬁerf-::uun such light ar r_es_tricted

 duties shall be final as to the employee's gligibility for injury or sick leave.
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ARTICLE 29

FUNERAL LEAVE
In the event of a death in the immediate family of an employee, the employee may use
paid sick leave in the fﬂllom‘__lﬂg.mannf:r, provided that the Chief may require reasonable proof

before guch leave may be so nged:

A, In the event the funeral is to take place in the Staie of Ohio, an employes may use
three (3) days of leave, as required for atfending the funeral, and/or making
funeral arrangements. '

B. In the event the funeral is to take place outside the State of Ohio, an employee
may use five {3) days of leave for the foregoing Purposes.

C. Sick leave in excess of the above allotted time may be approved by the Chief for
the foregoing purposes. '
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ARTICLE 30
INSURANCE FOR EMPLOYEE AND DEPENDENTS

Section 1, The Employer shall make available, dring the term of this Agreement, either
healih insurance through a carriesror a partially self-funded major medical i}l&ﬂ. I_f the Employer
Sélf.—ﬁmﬂs a5 just desdriﬁad, claims will he paid through a thj;rd—.parfy administrator, hired by the
. Employer, and a “stop loss” policy wall be purchased b}? the Employer to protect the bit}* and the
Employees on claims in an amount determined b}r the City. Coverage shall be available en a
single or farmily coverage basis, and deductibles, co-pays, cotinsurance, and maxima shall be at
the levels provided at the conclusion of the parties® collective barga:lmng agreement 1m.m¢d1atel}f
Ipreced:lng this Agreement. The Employer shall pay all of the pl‘ﬂmﬂ]ﬂl for such health i insurance,

or all of the cost fcur such self-funded plan with stop loss policy, except that, through a deduchan-
in the stated amount wth each paycheck (but not any third pa}rchecks in a gingle mcrnth]

Employees- hawng mverage through such insurance or self ﬁ_lnded plan with stop loss pelicy
shall pay as & percentaga of the amount of the premim:u, for same or of the total cost to the
' Emﬁloyer for such self-funded plan with stop loss policy, aé allocated to Emplﬁyeea t;:n a single
.or family coverage monthly basis, the amount of ten pcrt:snt_.(lﬂ%j for coverage, deducted in a
_ pn;;rportianﬁte amount  with each paycheck and as described hemhmﬂﬁr, provided that
ﬁfobaﬁﬂnary' Employees and first and sécﬂhd year nun-prnbatinﬁw Eﬁploy%s (i.,e,, Emp'lcryea.s |
who are then paid- as first or seccrnd year non—prnbanonary Dlspatchers under Article 40 below) :

shall pay a reduced percentage rate of eight percent {E%) tather than ten percent (lﬂ%} as’ .
.othermsa pmwdf:d herem, and prcmded further that, nomﬂlstandmg anything otherwise to the

. confrary in the f{)regc:-m.g, no Emp]oyea who pa}rs the amaunt af tem percent {1{]%) af premmm
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for coverage shall be required to pay more than $59.00 per month for single coverage or $144.12

per month for family coﬁeragt, and no Employee who pays the reduced am.-:}unt of eight percent
{8%) of premium for covérage shall be required fo pay more than $47.20 per month fc.rr single
coverage or $115.30 per month for family coverage. The calculation and deduction of the
Employees’ aforesaid percentage shares to be paid as described herein beginming in the month of
November shall befl_:-ased on the amount of ﬂ:Le; Employer’s premium for such health insurance, or
the total cost for such self-funded plan with stop loss policy, for the plan year from Qctuher lst
through September 3(th that iﬁcludté that Nﬂvembar.' The Employer shall establish a Section
125 Plan for the exclusive purpose of allowing Employees to pay their portion of mmnance
premiums under this sec:ti{rm, and undér Section 4 of this Article, on a;p;c-tax basis, such Plan to
remain in effect so iong as laws and Intermal Revenue Service rules conceming same remain
substantially unchanged.

‘ The policies, procedures and reqﬁireﬁents .éhall be prepared and maintained by the .
Emplr:-jrf.:r 111 the office of the City Auditor; with copies alscr. to be avaﬂable io Employees. _

Section 2. Fach employee shall receive, at the expense of 'I:]JE».EJ].I_[.JICI}’.ET, a Thirty
Tilousand Dollar ($3{],Dﬂﬂ,{};ﬂ]. term I_ifé insurance policy, subject to a reduction to two thausa::_ld
five hundred dellars (§2,500.00) at age srz-;veﬁty (70)if and as permitted by law.

Seéﬁ@n 3. The Em?im}ref shall provide, during the term of this f_%g,reamem-, disability
insurance c::nve.rage to the same degree as was proﬁ&ed to the Emp]o}rf:és du:riﬁ_g the year
immediately :ﬁrﬁgé;dMg this ﬁg“reemeni.._ -

© Section 4, " “The City shall enter into an agreement “dﬂl'D_;-lm I:nentéi Plan of Bﬁﬂ-tﬂ
provide covara,gé as set forth in A{[Spﬁ!ﬂdb( A to this Agreement. The City sha.li_ i;\mﬁde éuch
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_coverage for each employee on an emplovee only basis at no cost to the employee, except that the

maxinmumn amovnt that the City shall be required to pay for same shall _he $32.09 p& month per
employes. Employees may purchase via payroll deduction family coverage (i.e. ,. employ;ea and
one dﬂpandént or employee and two or more dapendcnts} at Thf:ir cost above the cost of employee
only coverage so long .as guch coverage is available. Nothing herein shall preclude the Ci;t}f: from
choosing to change dental insurance carriers so long as the leirei_ of benefits is at. [east
substantially comparable fo T:hat set forth in Appendix A.

Section 5. There shall be an insurance cnmmittéﬂ: that shall consist of one (1) member
from each of the City’s recogmzed bargaining unit, appointed by the representative of each such
unit for such periad as that representative shﬂl' determine .([:.)rm'ided thgt if the- representative of
any it chueéesl not to have any member from that unit partic:ipatf:., thf:_m;s.u.rance cornmittee

shall operate without any such member), and I__];ﬂ more than five (5). other members .{.ﬂﬂt from any |
recogﬁimd bargaining mﬁt} appointed by .thn: Ma}.r_o'r for mmh'.parii::d a3 he shall dﬁtcrmmn:‘;; _ﬁm
Mayor sha]l..alsa desig;natg which of lus appointees shall SETVE AS the.cummjttee chair. ..The
.mrmnitl.;ﬂe shall ﬁleet_ at least one hundred twenty {1215?) dé}fs in advancg of any insurance
contract rcr]laverfraﬁ;wal and at _ other timv;as at the call of Th;: _éhﬁir. The cr:-rnm.ittae’s
responsibilities. shall i.ncludé-, monitoring insurance costs and reviewing and recommending -
modifieation .0‘.f benefits, provided that ﬁd such mﬂdiﬁﬂa,ﬁﬂn of benefits shall take efféx:’t if
contrary to thg express provisions of this Agreement unlesé ;:ax:h. of the parties to this Agreemnent

consents in writing.
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ARTICLE 31

PROFESSIONAL LIABILITY
The City Ehall ﬁlainta_in, at its expense, an msurance policy designed to prm_’i:de prntectia.:rn
against professional liability with substantially thé same liability coverage, and in at least the
same .coverage amn.unt of two million dollaré ($2,000,000), as that maintained on March 31,
1996, or it may self-insure to provide such protection, provided that nothing herein shall preclude
the City’s changing its ingurance carrier for the foregoing as long as the liability coverage and

- amount comply with the requirements hereof,
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ARTICLE 32

LONGEVITY
© Section 1. As a means of rewarding employees for loyal service and to serve as an
incentive for retaining good employees, a longevity payment shall be made by the following |
Schﬂdﬂﬂ and gudelines. A.nnual longevity payments shall be made by two separate checks to all
full-time bﬁrgaiﬁing unit members who have. cnmpleted at least five (3) years of continuous
service, and who shall be in the employ of the City, as of November 30th of the calendar year in
which the first of such oo payments is made. T]:LEI first such paymr:nt Shaﬂ be made during the
~ first half of the month of Diecember of each year a_m:l shall he in ﬂw amount set forth in items A
and B below (based upon years of continnous ﬁJll—t:lm& service as of Nﬂvember 3th); the second
such pa}?mmlf shall be made at the fime of the second payroll in the month of Febrouary of the
next following calendar year and-shall be calculated by dividing ﬂ:te ammunt in the December |
| longevity payment by the total number of hours WDI’kEd in the calendar year in which that
Dmember longevity payment was made a_nd mulupl}?mg the result by one-half (%) the number of
Dvarﬁme,.hours worked in the calendar year in WM that Decembef'lpngevity payment was
made. The amount of the December ln:).ngeﬁty_ payment shall be as follows:
1. | After five {5} }'.aars of saﬁdca, each employee shall reéeivé $300.00,
2. For each additional year thereafter, each emplﬂ}ree shall receive an additional ﬁfty
dollars ($50.00) per }?ear as per the f::-llﬂwmg schedule
5 years — ém:r; 14 f,rea_rs - §1250, e years - $1700;
6 vears -- 35[!; . 15 years -- SIISHID;. o 24 years -- $1750;
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7 years -- § 900; 16 years -- $1350; 25 years -- $1800;

E vears -- § 950, ' 17 years -- $1400; 20 years -- $1850;

B years —- $1000; 18 years -- $1450; 27 years -- $1900;

10 years -- §1050; - 19 years —-§1500); 28 years -- $1950;

11 years —$1100; 20 vears -- $1550; 20 years -- 32000;

12 years -- $1150; 21 wyears -- $1604; 30 years -- $2050.
I3 wears -- §1200; 22 years -- 51650,

Military leave, special leave, and child care leave as defined m Article 25 of this
Agreement, while not considered as a break in service with the City, shall not be included in
_ dﬂtﬂrmﬁﬁng service time for the cash payment computed under this Section,

Section 2. - Emplovees who retire consistent with the term "retirement” as such is nzed
in the last two ﬁ:aragraphs of Article 27 hereof) during any year for which longevity payments
- shall be due such employee under this plan and who, Eeéaus‘e of such retirement, shall not be in
the employment of the City as of November 30 of that particular year shall, nevertheless, receive
a pro rat{a longevity pa,jme_nt 'fcrr that vear based on the number of full months of emf:lﬁment
+ from the last Df;cernhﬁr 1 to the last paid day of service prior to the employee's reﬁreﬁlent'. Such

payment shall be made af the same fime as other lqngevit}r payments are made.
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ARTICLE 33

VAC&TIDNS

Section 1. Employees who have completed one (1} vear of paid servia.;*,a shall be
entitled to paid vacation at their hage Il:u:?ﬂ.).;rl.“jfr rate under Arﬁcl? 40, rounﬂﬁd off to the nea.rest cent
per hour, ;m:cm:ding to tilﬁ following schedule: . )

One Y;a:r 80 Howurs
Eight Years 120 Hours
Fifteen Years 160 Hours
Twenty Years 200 Hours

RBection 2, The sawiqe year for all wacabhon cﬂmputaticrns_ S]_Tla.]._-l. be ha._v;ed on the
calendar year (Tanuary 1 through Decermber 3 1.

In any yéar in wiﬂich an employee ha;. afl a_universa.r}r date of enoployvment (other than a
first such ANTIVErSary) thaat entails an increase in vacation accmal Eéca,use of é.ftaiﬂng one of the
years set forth in the above schedule {i.e., eight yéars, fifteen years, or twenty vears), a pro rata
amount of the addifional Vacanr:-n to be granted (f e, a pro rata amount of thé differsnce between
the previous va;::atifr;:m acerual level and_ the new Vﬁca_ﬁon accrual lwé]) shall be credited to an
employee at t_he start. of the pay périﬂd, HIEX'_t fn#.ll.owin.g the f:mplo}ree;s a.ﬁni‘m:sﬁry date of
employment.” To be _r;ﬁligibla for such c.rediﬁug, tha;_ empln:)}c*eé .must deliver written nnﬁﬁcatiuﬁ to

the payroll department of such. éligibilitﬁr 1o earlier than sixty (60} days before the start of the pay

"For example, an employee who began work on October 1, 1965 would have histher eighth year o
of employment anniversary on October 1, 2003, Because one-quarter of the calendar year would
then remain, the amount of additional vacation to he credifed to the employee would be ten (10)
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period next following the employee's anniversary date of employment, provided that an employee

who doeg not deliver such wrtten notification at least seven (7) days before the start of the pay
peﬁqd next fﬂllom?ing the ﬁnpl'nfee’s amuversary date of employment shall not be cred:lted with
the additional vacation described in this pé:agraph until the start’ of the pay period that next’
begins at least seven {7) aays after such written notification is delivered, and provided further -
that an employes Shﬂll.nﬂt be aredited with the addiﬁﬂnal'tfacaﬁcrn described in this paragraph
unless the employee gwes written notlﬂc:ancrn as set forth herein no lalm than sixty (6[}) days
aftf:r the emploves's anniversary date of employment.

Rection 3. Employees who h,ave not completed one yaér's service shall i::e entitled to
eight (8) homé .vaca,ﬁon for é&x;h month worked or on paid sta,tus durmg t.h,_a,t.ﬁ.rﬂt year, not to
exceed eighty {EU) hours vai:_aﬁun... |

| Seeﬁﬂn.ﬂl. - Vacahon time will nﬁnnally be tal.{en dm'mg the year following accrual.
W’hﬂl‘ﬁ dueto a héa,w burden of work or ﬁnde,r é:;iccpﬁﬂnal circumstances, vacation Tuine cannot
: _. be prachcallj,r taken, an employee may be permitied to carry over up o forty (40} hours vacation’
to the next vear, pmvlded that prier appruval is obtained ﬂcrm the Chief and thc Mayor. An
E:mployef: shall not elect td wu:rrlc_' and receive additional pay for his allocated vacation fime.
without prior approval of the Mayor. Ne employee shall elect to receive pay in liew r:rf fime off
except as provided herein.

Sr:ctir:-ﬁ 5. - At the time of separation from service, an emplﬂ}ree Shall be entlﬂed tD

vacation pay frar anj,r accrued vacamn leave for which he is entitled.

-

hours (i e,,.'ﬂt b4 [120;3[3_?]}. That amount would be credited to the employee at the stait of the pay
period next following October 1, 2003, subject to the notification requirements set forth above,
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Section 6. Vacatidn_ requests shall be made in writing delivered to the Chief,

preferably thirty (30) days in advéncg when practical .buf:.not feq_tﬂred when the shift can be
coverad, If requests are cnnt&mpﬂranénusl}r made and none has yet .bean approved, the order of
any approval of such réqur,sts will be that the most senior request(s) will be granted before any
1&35 senior request{s). Once a request has heen apprwed, that approval shall not be withdrawn
on the basis that a more senior employes has requested the same date(s).

Section7.  Time spent on special leave or child cére: leave shall n;:)t be included in
determining duration .le | employment for vacation acerual purposes, nor shall such time he

included in determimng seniority for vacation scheduling purposes.
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ARTICLE 34

FERSONAL DAY
_ S.ection 1. Eﬂl:-]:l.. emplovee shall he entitled to fcrui 1) pm‘sqna,l leave days c:empufned
af his base hourly .rate, rounded off to the n;aarest ;:aj;t per haﬁ, in addition to scheduled holidays.
| Section 2. Use of this day shall be approved by the Chief or his daéi@ee, subject to
conditions Ea_]lowi:r_Lg for proper staffing raqﬁrements. These leave days mmust i:e used during the
calendar vear for which they are granted or otherwise be lost. No cash comﬁénsaﬁc-n in [iew of

actual time off ghall be given for this day for any reason.
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ARTICLE 35

HOLIDAYS
Section1.  The following h@lidays are those which shall be Iemg'nized. and observed
il the bargaining uﬁt per Section 2 hereinbelow following the dert;a this Agreement is effective:
New Year's Day {January 1)

Martin Luther King Day {Third Monday in January)

President's Day {Third Monday in February)
Memotial Day - (LastMonday in M@)
Independence Day (Tuly 4)
Labor Day (First Monday in Septeﬁlbe:r)
Columbus Day (Second Mondagr in October)

" Veterans Day _ (November l 1}
Thmﬂcsg;vmg Day {Fourth Thursday in November)
Christmas b@ - (December 25)

Any Other Day Designﬁted by Official Action of the City Council and/or
Proclanlaﬁnn of the Ma_}rcrr

Sectia.l.l 2. .Emplo}reas Wﬁo work thf:ﬁ‘ regularly scheduled work day Mdiatél}r
prior to and immediately after & holiday, or if they are on any compensated leave, shall recei.ve
.p.a}r for such holiday at their base hourly rate, Employess who work om a ﬁolia;la}' sha]l.rec;ive, '
twm.-anti .;::-nea—hé.lf (2%%) ﬁmes, their base howrly rate for any holiday hours worked. T’Eose .
'employees.wﬂn.do not work on a holiday will recéive ﬂ.lE?iI' bage .l'muﬂy tate at 'af_f:ﬁaight fime. -In
addition, l.:u:rljdé.,y hours. worked on what Tf‘_-ftfrlild Ee considf;read an eﬁﬁl@e&’s rest day and holiday
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hours worked in excess of a regular shift would be paid at three {3) iimes the hourly rate in Leg

of two and one-half (234} times the hourly rate.

The preceding paragxapiz shall mean that i.i!mp].D}'E:ﬁS who work their regular.l'y_ scheduled
work day immediately prior tﬂ.m_d immeﬁiaf:eljr afer a hr.:bﬁda}r, c::.r if ﬁey_ are on any cﬂmpez]sa_fed
leave, shall receive pay for such 'holjday at their base hourly rate, provided that employees who
work on g holiday shall instead receive in lieu of holiday pay for any hours so workéd, {(a) two
“and one-half (2%2) times their base howrly rate for any holiday hours worked that they would
otherwise be regularly scheduled to perform on such day Were. 1t not observed as éi holiday and
(b) three (3) times their hourly rate.as defined in Article 40 of this Agreement in lieu of holiday
pay for any hours of such work that they would not otherwise be regmlarly scheduled to perform

on such day were it not observed as a holiday. -
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Section 3. If an employee has a customary schedule and a holiday falls on the

employes’s regular dé}? bff, no request for _t'lme off on such holiday shall be necessary. If an
emplﬁyee does not have a customary schedule or a.holida}f falls on én_emplﬂyee’s reg“;llar day to
.wmkj the emplﬂfyee ghall work unless a request for time off is S’uhl:ﬁiﬂed_ in writing thirty (30)
;:13.}*5 in aﬂv@ce Em';ﬂ. gramted, pm“.?‘i;:led that if so granted, such requests for time off shall be
granted based on senfority, and provided further that this shall nnt.rcquire the granting of a.
request to a more senior employee if a less senior emplﬁ}ree’s request for such day off has

previously been granted,
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ARTICLE 36

CLASSIFICATION
Only bargaining unit memibers ot part-time dispatchers shall perform the duties of a
dispatcher in the Heath City P{‘J]it:é Bepartment except in the case of an emergénc;}r,
COvertime radio time, or dispatcher duty, shall be offered to full or part-time. dispatchers

except in the case of the two hours at the beginning or conelusion of a shift and in emergencies.
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ARTICLE 37

UNIFORM ALLOWANCE
All employees shall be entitled to receive Five Hundred Thirty Dollars {$530:00) per year
to be used as an allowance to purchase, maintain and clean uniforms, payable ence a year by the

close of business on January 20.
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ARTICLE 33

DVERTIME PAY
| Section 1. An ﬂﬁp]ﬂ}fﬁﬁ shall receive overtime pay at a mate of one and one-half
{1-1/2) times the employee's base hourfy zate per Section 1 of Article 40 hereof (as such base
hquxly rate has been rounded off to the nearest cent per hourj and any differential under Arﬁgl_e
.43 hereof applicable to that employee for each hour of work that is performed in any pay period
“heginning on or aﬂar the effective date of this Agreement per Section 1A of Article 42 hersof é.nd '
ﬂﬁ exceeds forty (_413) héuxs of work In any one weelk. |

Section 2 Personnel called in for c;veftime not contiguous to their regularly assig:ned
shift shall receive a minimum of three (3) hr:ru:rs of overtime pay, prc-wderi that this minimum
shall mot apply if the reason the employes is called in is sither (a) for complstion or cnrrf:cﬁon of
- work that ]:u: should have perfunnad during rcgula;r hours but did not do so through l:us oW fault

or negligence or (‘I::) for a d.lSClpL‘LEI,aI}’ matter Invralwng that emplﬂ‘fee |
Section 3. Notwithstanding any .cc:ntrar}r provision in the foregeing, an empln:)_jfee
. entitled to receive mverﬂme pay under Scc.tion. 1 may, upon the appmval’ of the Chief anﬂ in lieu
of geﬂ:lr@ such pa}r, elect withift one (1) day of the end of the pay period in which such overtime
was sarmed o rac:elve compensamr}r time off from regular duty at Thv: rate of one and one- half
‘hours off f& eaﬂh and any such hour of overtime so worlced,_pmwded that such COINPEnsatory
time off (a) shall ﬁt accumule.me to a t{ﬁﬁi ﬂf.mﬂre& than oné hundred. twéntj,r (120) hours for a_ﬁ}r
' employes, (b) shall not be. used ata time that would cause undue disruption i].:‘_’l the Division, and
_(c:): may be purchased Ial;- any time by the City at the hight.a.r of the employee's then p.res'e;l'lt base
hmﬁrly rate and aﬁ}r differeutiai undef Article 43 hefemf applicable to that employee or his avérage |
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base hourly rate and ary differential under Article 43 hereof applicable to that employes during

the past three years, and provided further that an employee who gives written notice to the
payroll departrﬁenf , an c;r before July 1** during a calendar year, of bis'her choice to cancel and |
be paid for up to fifty (50} hours of his/her acerued but nmused compenéatury time off shall be-so
paid for same, no later than the first payroll in Decembér of that calendar year, at hishfhv..ﬁ base
hourly rate appli-:;ﬁblﬁ a_T:. the time of such payment. In the event of an emergency occurring as to
an employee ;’:Lftﬂr s'he has given written notice of isther choice to cancel and be paid for E
COmMPENsatary time off as just described, the employee “Tiﬂ be allowed to withdraw such cholce
if, pﬂor to December 1 of the year of such choice, sfh; gives to the Mayor a writfen with_dmﬁal
request-that sets forth the emergency reason(s) fr:u; same _a.nd the Mayor approves such request,
provided that the Mayor's appruva._l_ shall not be-unreasonably withheld.

Section 4. No Employee shall be anﬁﬂ_ed tcr witness. f;ees- received for app@a;iné;'as a
wimess. in court or before; a grand Jury Such fees shall be immediately given to the Chief by
such employee for depgsit into the General FLmd of Employer. o

Section 5. Sui:jeot to the paramouﬁt need to mai:lfltain.effecﬁve operations within the
Division, the City sha]l uge gﬂﬂ.d faith t_afﬁ:lrts to rotate, fo the eﬁent praﬁﬁ_dal and necessary to
avoid gross disparities.among employee within the same cla.é;sifi_eat_ic-n who, in ﬂJ:ID_V signed writing
constituting reasﬁnable ﬁbtiﬂe, ha*r.'a informed the .Chief of their desire to work same, the
assig[meﬁf of all overtime w:_aric that is either prescheduled or results from a call-in because .{‘Jf o
illness -or other unfﬂ_réseen absence, including but 110.1’: ]_imitf:ci to spec_i_al details, reasonably
esﬁmﬂtéd t::i. last: longer than two (2} consecutive hours. It is understood that fhe written no_fice -
rf:qmired,. herein shﬁﬂ' be submitied not more than thu“t}.! {30} nor fewér than twenty (20} days
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before January 1 of, and shall be applicable to, each calendar year that ﬂlis.Agmemenf:is in

effect. It is understﬂﬂﬁ furﬂler that this seﬂtiﬂp shall not apply to assigmments of either (a}
invas.tigatiuns, imcluding but not limited to undercover work, or (b) activities requfrﬁlg
specialized training, qualifications, and/or experience. It is underst.:md still further that (a) any
scheduling that would othersvise constifute a violation of this section and that is undertaken by an
.employee assigned by the C]ﬁef to schedule overtime in accordance herewith shall no’;: be a
-ﬁr:rlaﬁcrn but (b} in the event that an employee makes a writien complaint to the Chigf, supported
by reasonably adequate dﬂcument:a.l,ﬁﬂn, that an employee S0 assigned by the Ch_ivaf to schedule
overtime hereunder has not undertaken such sc;:heﬁulmg in accordance herewith, the Chief sha_:ll
make a reasonable a'ﬁort.in good faith to pi‘ccludt thai scheduling employee's not acting in
accordance with this. s\ecﬁén in £he futl'.lre.. Finaliy, nothing herein shall in any way detract from
the Cit};'s auﬂlbrit_}? to mandate that overtime shall be v.r.urked, at any titne that it determines, p;a-,r

subsection IH of Article 3 of this Agreement, that it is necessary to schedule same.
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ARTICLE 39

WORK WEEK

The hasic work week for employees is hereby established at forty (40} hours per week.
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ARTICLE 40

SALARY
Section 1, On and from Aprﬂ 1, 2014, to March 31, 2015, employees shall ‘be paid at
the fr;:-llc:-wmg base hr:-url}r rates, rounded off to the nearest cent per hour

Base Hﬂllﬂjr " Approximate

Description of Position - o Rate Anmualized Pay
Dispaicher | | |
Pmbaﬁcnary : $10.5886 to $22,024.13 fo
$16.7342 $34,806.97
First year non-probationary $19.3536 $40.255.45
Second year nﬂn~pfﬂ1:;atiuﬁér}r : - $21.8403 $45,427.70
Third and subsequent years non-probationary ~ $24.3270 $50,600.16

' Section 2. On and from Apal 1, 2015 through March 31, 2016, employees shall be
paid. at the following base hourly rates, rounded off to the nearést cent per hour:

' ' _ Base Houwly Approximate
Deseription of Position B o Rate ~ Annualized Pay

_ Dispatcher
Pr.rabatidn,ai}f _ _ | : - $10.8003t0 $22;464;61 to
: - : $17.06088 $35,503.11
First year non-probationary S $19.7407 $41,060.56
Second year nﬂn-prubaﬁunary _ ' - §222771 o $46_,336.25-
’['h.er and suhsequent years nunapmbananmy $24 8136 85 1:,6 12.16°
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Section 3. On and from April i,- 2016 through March 31, 2017, employees shall be

paid at the following bhase hourly rates, rounded off to the nearest cent per hour:

Description of Position

Dispatcher

_ Probationary

First year non-probationary -
Second year non-probationary

“Third and subsequent years ﬁon—pmbaﬁﬂna_rjr
Section 4. :

70

Base Hourly
Rate

F11.0163 10
$17.4102

$20.1355

$22.7226

3253098

Approximate
Annualized Pay

$22.913.50 ta
$36,213.17

$41,881.77
$47.262.98

$52,644.40



ARTICLE 41

COPIES OF AGREEMENT
- The City will provide, at no cost to the employees, a copy of this Agreement to each

employes of the Union within sixty (60} days of the date this Agreement is effective.
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ARTICLE 42

DURATION OF AGREEMENT AND RELATED MATTERS
" Bection 1. This Agreement shall be effective on the date of mutual ratification and
shall rema:m .in eff;ct through March 31, 3017.

Section 2. If either party desires to modify, amend or ferminate this Agreementt, it
..shall give. written notice of such infent no earlier than ninet}; (90" days prior to-the expiratioﬁ daie
of ﬁs Agreement. Such notice shall be by certified mail with return rr:ce'ip.t. The pﬁrt:ies shall
COMNIMENCE nagﬁtiaﬁons within iwo (2) calendar weeks upon receiving notice of intent.

Secﬂﬂn 3. The parties acknowledge that du_riﬁg the negotiations which resultﬁd.in ﬁﬁs
Agréemeﬁt, each had the unlimited right to make demands and proposals dn_ any subject matfer .
not removed by .law from the area of collective bargaining, and that the undﬁrsfandings ﬂlld.
_ag:néement arrived at by the p;ﬂrﬁes after the exercise of tilﬂ right an.d opportunity are set forth in
this Agraem&_nt. .’I'hér.afora, the .'Employfzr and the F.O.P. fﬂf thf:'life of this Agreement, .eav_::h. -
.vdlu::.ltaﬁl}r and 'unequivocéllj,r _waives the right, and each agrees .thaf the other shall not 1_::::.
abligated to ba:rgainjng mll:ctively or individually with respect to any subject or matter referreci
to oT cﬁvsfcd in this .ﬁgraemf:nt, or with .reépact to any subject o.r matter nét SPECiﬁC;all}f referred
tﬂ. or m?éred m ﬂus Agreement, even: thongh such subjec_ts or mafters may not have been within -

the kncrwleﬂga of v.?_f.ither or both p;l;rﬁes at ’_fhe time they negotiated or signed this Agreement.
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ARTICLE 43

DIFFERENTIALS

Section 1. Employees regularly scheduled to work from 4:00 pm to 12:00 midnight
shall recerve an additional 50 cents per.hr:ru.r in salary compensaﬁﬁn.

Section 2. Employees regularly scheduled tﬁ work from miduig_ht to 8:00 am. shall
receive an additional 60 cents per hour in salary compensation.

Section 3. Employees regularly sch.f:duleﬂ to work hours diﬂ’ﬂraﬁt fram aith@r Section
1 or Section 2 above but the majority of whnz;ée regulatly scheduled hours fall withiu.Sectiﬂn 1 or
Section 2 above shall be deemed covered by such section for all of their hours, as applicable,
provided that, if regularly scheduled hours are evenly split between shifts, the employee shall b.e |
deemed to work on that shift with the highe; differential.

Sacticrn 4, Employess assi-gned _ to swing shift shall receive the addjﬁoﬁal
mnipm_saﬁ.an for that .particul.a.r' :;.hift for which they performed their duﬁés as assigned .in
secﬁoﬁs 1 and 2 of this aricle. On an:yf paﬁitmlﬂ gwing shift assig;l:nmen.t:, if the hours of that
assignment are different from the shift hours described in éiﬂler Section 1 or Seetion 2, the
assignﬁlem' shall be deemed \E’ithi.ﬂ:ﬂlﬁ shift in thCIS.E sections in wﬁich the majuﬁt}f of assigned
hours fa.lls,. provided that if the hours are evenly split between shifts, the assignment shall be
deemed to be in that shift with the higher differential” | |

Section .5  Employees assigﬁed as the TAC di.spatchi:':r shall receive an ﬁditionﬂ 55

cents per hour in sal.ary compensation,
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ARTICLE 44

TUITION REIMBURSEMENT

Tt:- the extent authorized in advance in writing by the Chief and the Mayor, employees
shail be raﬁnbursed bf,f the Employer for tuition, books, and conrse materials for courses in Police
Science, criminal justice, police administration, law enforcement, busiﬁess, "behavioral science,
i:ﬂmiﬁﬂnicatians, -or public administration at any college ‘accredited by an acc.rediﬁug '
organization r;amgniied by the State of Ohwo Baarﬁ of Regents, In order to be eligible for
rf:imbursameﬁt, an employes must pasé under a pass-fail system or receive a grade of “C” or
better under an A-F system. An employee who terminates employment with the Employer withinl
two (2) years of c:omplet‘mu. of 2 course reimbursed u:mjgr this section shall reimburse the
'Emplqycr on a pro rata basis. The Employer may deduct the pro rata reimbursement from ﬂ:_if:

employee’s final pay.
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ARTICLE 45
SAVINGS CLAUSE

If any prﬂvisiﬁns of this Agreement, or the application of such provisions, should be
rendered or declared invalid by any court action or be invalid by reason of any existing ar "
subsequently enacted legislation or civil service rules and regulations; the remmnmg parts or
portions of this Agreement shall remain in full force and effect. Unless Ohic Revised Code
Chapter 4117 no longer governs. one or both of the parties., ANy ?mvisions declared imvalid by
such actions shall be re-opened for negotiation by the City and the F.O P,

The Employer aﬁd the F.O.P. agree that during the pendency of any sucﬁ négr;:-tiations
occurring during ﬁm term of this Agreement the former will not canse or permit any change in
the wage rates or other tenins _aﬁd conditions of employment (including all grievance procedures
and other procedural righfs'and protections) set forth herein without the express, written consent
of the F.O.P., except as may otherwise b_e required by law. Any such éhange as a cnnseciuﬁnce of -
such invalidity will occur oﬁljr as o result of an Agremnant with the Union aﬁdfor as a result of an
~ award by a Conciliator andjcrr as a result of anj,r other process expressly apprnved bji' the Union,
Ulﬂf:SS otherwise mqu:l_red b}-’ law. The effeotwe date of any such change not required by law- wﬂl
be that agreed upon by the City and the Umcrn or tha date ordered by a Conciliator in cmnphance

| WTth Dhm Revised Cndc Sectmn 4117, 14(Gj
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ARTICLE 46

MID-TERM BARGAINING

Section 1. So long as the docirine anﬁﬂunced in Toleda City 'S.éhool District Board of
Edusation, SERB Case No..2001-05, governs the parties, then If, d’uﬂng the term of the Contraet,
nﬁd-terﬁ bargaining is required under Chio Revised Code Section 4i 17, the parties shall meet
and bargain as provided hérein, except where immnediaté action is required due to (1) exigent
Gircumstaﬁcas ﬂlat. were unforeseen at the time of negotiaﬁuﬁs, or (2) lag@s]ative action taken by a
higher level legislative body after the .a,grf:f:mf:nt became effective and requires & change o
t;“fr:-.nfon.n to the statute. If the City takgs immediate action due to "exigent circumstances" ar.
"legislative a;r:atir;:-n“ as noted above, ﬂllS Article does not liinit tﬂa Union's rights l:;efore the State
Emplc;}mant Relations Board.

In the event.ﬂle Cit}f finds it necessary to implement material change(s) during thf: term nf
this Contract to a manl_iatf;iry é.ubja-;t of bargaining,.and such changes are neither cantel.npls;ted m
a prmfisi.on of tilis Céntras:t nar ;:Ithﬂl"ﬁ?iSE within the autEﬂrity-of the City to adr;}pt.ﬁnjlaxeraﬂy,'
the. City sha.ll notify the FOP/OLC of the prﬂﬁﬂsed change(s). The FOP/OLC may, .witlﬁn ten
(10} Galéni:lar days of such nofice, submit a writien demand to ba.rgain T:Ee' effects of the
imi:-l&mentation of the material changes aﬂ'ectiﬁg members ::-f ﬂle-Eérgajning unit unless such
ch@ges are mnt;mp'lated in a provision df this Contract or uthemﬁ;se w1thm the authority.of the |
City to adopt wnilaterally. | |
Secﬁ;:m 2. Should the FDPIQLC request negi:-t._i.aﬁqns. as set forth in the _immadia;tely
preﬁéding paragraph, the parties sﬁaﬂ ergage .ill good f&ith_bargainiﬁg for a peried of not. more
than seven (?j days unless that time is_. _mumail}r extended. .B.;rgainil;t_g shall b¢ conducted E}F |
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tearmns consisting of not more than four (4} persons, unless a larger number is mutually agreed to

by the City and the FOP/QLLC.

Secﬁon-s, If the ba:gahuhé teams have not reached agreement by tb,e ¢end of the bargaining

perir:rd,. the parties Iﬁ&jﬁ agree to engage in mediation for a peried of not more than ten (1 'Dj! days,

or unti] a resolution {s reached or impasse is declared by either party, whichever .ﬁrst oocurs. The

mediator s;ha]_l be assigned by tﬁe State Employment Relations Board, unless the parties mutually '

" agree on a mediator. |

' Sécﬁﬂﬁ 4. If ﬂle parties have not reached agreement by the end of the bargaining period or, if
mutually a.g;reed. to, the mediation period of upen declaration of impasse by Efl.ThE‘J:' party, the City
may implement its last offer to l_thﬁ; Union. If the City elects to s0 iiﬂplerﬁent, ﬁ]:l_e Union .m_ay .f:If:('}t
to submit the unresolved issue(s) to arbitration. In the alternative, the City may elect to submit
the unresolved issue(s) o arbitrﬁﬁoﬁ é,nd maintain the sﬁms quo until the arbitration award is
izsued. .The. arbitrator shall be selected a:mi fhe hearing candu:;ted in .ax:;::_ordancc with thé .
Provisions .ﬂutlined below, If the City elects to maintain the status quo pending arbitration and
the Union then elects to decline arbitration of the d.ispute;, the City r'na:y implement i’t.s last offer to
the {Inion.
Section 3. Once the Union elects to submit the unresolved issues to bindiné arbitration, the

| pmﬁes shﬂl be confined o a choice of the last r:t.Eer of each party on ea§h i_s.sue submitted. -

1. Arbitrator. An arbi;ﬁafor may be chosen by murtual agreement, or .ﬁbgem'
mutual a;g:reenient; by soliciting a list of '_sevan (7} arbitrators whé are a regident of the
State .of D:.l.]i.ﬂ from the State .E_l:npl.ﬂ}rment Relaﬁq.:nns Board, ﬂe. FOF/OLC and the City
";;vill 'sélé.ct"an arlfrirtratqr from the list by alternate striking of naﬁes, ana, the arbitrator will
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be notified of his or her selection mﬂ'u.u five (5} days of the receipt of the list. The party .

choosing first will be decided by toss of a coin

2. Atbitration Guldﬂhnes, The fr:rl]owmg gmdﬂ]m&s shall apply to arbitration

. proceedings under this Article:

a | The par’ries..shall endeavor to arrange for an arbitration hearing. to be held
nit later than tweﬁty {EI;]) days after the selection of the arbitrator. Mot later than
five (5} days before the arbitration hearing, each of the parties shall Sllf.;‘rl'rﬂf.fﬂ the
arbitrator and the opposing party a written report summarizing the. unresolved
issue(s), sach pa;rty's final offer as to ihe izsue(s), and the rafionale for their
position(s).
b. At the arbifration heaxin.g, the arE.iﬁ“atqr may. hear testimony ﬂﬂ.m the
parties and accept other evidence relevant to the issues 111 dispute. |
C. After the hearing, the arbitrator shall resolve the di.gpute between the City
and the FOP/OLC by selecting, on an issue—bﬁssua hasis, from bétween each of
the pérfy's final offers, taﬁng into mnsidﬂ_'atinﬁ the f;allowin.g:
{1} Past ag_reerhents inehareen the parﬁe.s;
{i1} .C{)mparlmm {'Jf tl}e issues sﬁbmiﬁed to arbitraﬁnn and each party's
fl;ual offer as to Eﬂi}h i.ssus: w1th the wages, hours, and terms and mndiﬁ(;ins
of employment generally pcrévaﬂj.ng. ir;' Dispatcher units of similar size -

operating under similar circumstances;
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{iii}y  The interests and welfare of the public, the ability of the City to

ﬂu;a_nce and adnu.u:ls‘ter the ..issues proposed, and the effect of the

adjustments on the normal standard of public service;

{iv)  The lawful authority of the City;

{v)  The stipulations of the parties;

{viy  Such other factors as may be releﬁant to thé arbitrator’s decision.
d. Within thirty ({30) calendar days of receipt of the ﬁrbitrator's decision, the
City shall either: [a}. tmplement the modifications in the conditions of employment
n a-:;cc-rﬁan-::e with, the arbitrator's decision, ot (B) aban.dc-ﬁ the propr:r_sed changes
in ’F]:[a conditions of employment and mainiain or revert to the stﬁtug que.
3. Arhitration Costs — The cost of fhf: arbitration procedure shall be paid by the

losing pa:ty* however, each party shall be responsible for ité own aftorney's and/or

consuliant's fees.
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APPENDIX A

DELTA DENTAL PLAN OF CHIO

. DeltaPremier Rate Quotations and Specific Plan Characteristics

For

CITY OF HEATH RE-QUOTE

Plan D

We are pleased to offer the following plan specifications and rates for your review, These rates
are valid for the effective-date listed below and are based on the census data you provided. Any
appreciable change i your censes data could result in an increase or decrease in these rates. The
final rates are guaranteed for a one-year or a two-year non-refention contract from, the effective
date of the agreement if accepted by December 15, 1999,

PLAN EFFECTIVE DATE - October T, 1999

DEFINITION OF SUBSCRIBER - Al full-time employees who choose the dental plan. . -

" PLAN SPECIFICATIONS - -

Class 1 Béneﬁts

Diagnostic Services

Preventive Services _
Emergency Palliative Treatment
Radiographs: :
Sealants

Oral Surgery : .
Minor Restorative Services
Periodontics a
Endodontics _

Class I Béneﬁt's
Prosthodontics

+ -+ Major Restorative Services
Clags ITI Benefits L
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Delta Dental Pays

100%
100%
100%
80%
80%
80%
R0%
80%

80%.

Delta Dental Pays

50%
50%

Delta Dental Pﬁ}rs

Patient Pays
(%
(%
(0%
20%
20%
2004
2%
2%
2004 _
Patient Pays

5004
50%

Pafient Pays



‘Orthodontics (to age 19) 50% S0%

DeftaPremier Plem D continued

The plan specifications are subject to Delta Dental’s standard exclusions and limitations. A
complete listing is included in the group contract and Subs-.:nber certificate and can be obtained
from your Delta Dental raprasentaﬁva

MAXIMUM PAYMENT - §1.000 per person total per calendar year on Clags I and Class I
Benefits. Delta Dental’s payment for Class ITT Benefits will not exceed a lifetime maximum of
$1,000 per eligible person.

. DEDUCTIBLE LIMITATIONS - §50 dedl_lbtible per person total per calendar j}fea: limited to a
maximum deductible of $100 per family per calendar year on the balance of Class I and Clags IT
Benefits. The deductible does not apply to the services covered at 100 percent or Class 11T
Benefits. ' -

RATES - The rates for Class L, II, and Il Benefits are as fr;:-llc-ws:.

Rates per subscriber per month -

. : 1 Vear 2 Year
Employes only $21.46 _ $22.38
Employee and one dependent 541.54 _ $43.28
Employee and two or mare dependents : §77.22 $80.22

These rates assume we will provide your group with a supply of our standard subscriber
materials. We will send these materials to your group for distribution to your members.

* Again, the plan specifications described above are subject to Delta Dental’s standard exclusions

~and limitations. Any modification to our standard exclusions and lumtartmns may require a

change to the quoted rates.

ENROLLMENT - These rates are contingerit upon the enrollment of 29 employees or a
minimum of 75 percent of the eligible employees and their dependents whichever is greater. At
least 50 percent of the cost of employse coverage will be paid by the employer and the balance
paid by the employee (including the cost of dependent cnvera,gaj Orthodontic beneﬁts raq_ulre a
H].II].IIIIUIII enrollment of 25 subscribers.

k Unlegs this is a Section 125 plm emplovess and their dependents who enroll in, the dental plan
are required to remain enrolled for a minimum of 12 months. Any employee or dependent who
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drops the dental plan may not re-enroll at a later date. If this is a Section 125 plan, an election
may be revoked or changed at any time if the change {s the result of a change in family status as
defingd ynder Internal Revenue Code Section 125,

DeftaPremier Plan D comntinued

OTHER - Delta Dental plans are available only fo organizations on a group basis or to a
definable segment of the organization. All members of the defined group are eligible for the
dental cate. : '

Sealants are payable only for the ocelusal surface of first permanent molars for patients up to age

nine and second permanent molars for patients up to age 14. The surface must be free from
caries and restorations. Sealants are payable once per tooth per Lfetime.
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SIGNATURES

IN WITNESS WHEREOF, the parties hereto have set their hands to this Agreement, this

24 dy of Moveimfer 2014,
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