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ARTICLE |
PURPOSE

This Agreement is made between the Board of Education of the Fairborn City School
District, hereinafter referred to as the “Employer,” and the Fairborn City Schools
Chapter of the Dayton Public Service Union, Local 101, Ohio Council 8, American
Federation of State, County, and Municipal Employees, AFL-CIO, hereinafter referred to
as the “Union” for the purpose of achieving a better understanding between both
parties, and to provide for the peaceful adjustment of differences which may arise.

Any Agreement reached and accepted by the Fairborn Schools Chapter of the Dayton
Public Service Union, Local 101, Ohio Council 8, American Federation of State, County
and Municipal Employees, AFL.-CIO, and the Fairborn City Board of Education shall
supersede any rules, regulations, or practices of the Board which shall be contrary to, or
inconsistent with terms contained in any individual terms of the empiloyment heretofore
in effect.

This Agreement is subject to all existing, applicable State and Federal Laws, provided
that should any change be made in any State and Federal Law which would be
applicable and contrary to any provision contained herein, said provision herein
contained would be automatically terminated and the remainder of this Agreement
shall remain in full force and effect. if any competent jurisdiction determines that any
provision in the Agreement is iflegal, then such provision shall automatically terminate,
and the remainder of the Agreement shall remain in full force and effect.

If any provision of this Agreement is abrogated as a result of the above Section, the
negotiating committees of the respective parties to this Agreement shall meet promptly
and negotiate a lawful replacement for the abrogated provision.

The parties acknowledge that during the negotiations which resuited in this Agreement,
each had the unlimited right and opportunity to make demands and proposals on any
subject within the scope of negotiations. The understandings and agreements arrived at
by the parties after the exercise of the right and opportunity are set forth herein, and
the parties agree that this Agreement constitutes the entire contract between them and
settfes all demands and issues on all matters within the scope of negotiations.

All prior negotiated Agreements not contained herein, and all prior practices, rules or
regulations not contained herein shall not be binding upon the parties to this
Agreement.
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ARTICLE M
RECOGNITION

The Employer recognizes the Union as the sole and exclusive collective bargaining agent
for all employees in the following bargaining unit:

A

All regular non-certified employees of the Fairborn Board of Education employed
in the Transportation Department, Operations Department, and Food Service
Department.

All employees of the Administrative Department are excluded from the
bargaining unit.

This recognition does not include substitute or temporary employees,
supervisory, managerial, or confidential employees or any secretaries to such
persons.

Unien Dues Check-Off

A,

The Employer agrees to check-off on the wages of employees for the payment of
dues to the Union, the dues of the Union, for the period of time indicated in the
PAYROLL DEDUCTION AUTHORIZATION cards, upon presentation of a written
authorization individually completed and signed by any Union member,

Dues will be deducted from each members paycheck the twice per month the
employee is employed. For example: a nine {9) month employee will have
eighteen (18) deductions, a ten (10} month employee will have twenty (20)
deductions, etc.

This procedure wilf be implemented the month following presentation of Payroll
Deduction Authorization cards to the office of Fairborn City Schools Treasurer.

Such authorization shall be considered irrevocable for a period of one (1) year
from the effective date of this Agreement.

Such authorization shall be considered automatically renewable and irrevocable
for successive periods of one (1} year or for the remaining term of this
Agreement, unless such employee advises the Treasurer of the Board in writing
no more than sixty (60) days and not less than thirty (30) days prior to the
expiration date of such Agreement, that it is the will of such employee that such
authorization be revoked.

The Employer agrees not to honor any check-off authorization executed by an
employee in the bargaining unit in favor of any [abor organization or quasi-labor
organization other than the Union.
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G. A notification of a change in bi-monthly membership dues will be specified by
letter from the appropriate officer of Local #101 to the Treasurer, Fairborn City
Schools, thirty {30) days prior to the effective date.

The Union agrees to indemnify and save the Employer harmless against any and all
claims that shall arise out of, or by reason of, action taken by the Employer in reliance
upon any “authorization” cards submitted by the Union to the Employer.

The Board agrees that after sixty (60} days following the beginning of employment, the
employees in the bargaining unit who are not members of the Union, pay a fair share
fee. This arrangement does not require any employee to become a member of the
Union, nor shall fair share fees exceed the dues currently paid by members of the Union
who are in the same bargaining unit. Deductions of the fair share fee shall be automatic
and shall not require a written authorization for payroll deduction.

The Union shall rebate to a non-member employee on a proportional basis, any dues,
monies or fees shown to have been spent by the Union on matters outside the realm of
collective bargaining and representation in accordance with Federal and Chio Law. The
non-member employee shall have all rights described under Section 4117.09 {C} of the
Ohio Revised Code.

The Union agrees that upon receipt of the dues and fair share fee collected by the
Board, that it has the sole and exclusive obligation and responsibility for the distribution
of the funds.

P.E.Q.P.LE. Checkoff The Employer agrees to deduct payments voluntarily autherized
by individual empioyees the public employees organized to promote legislative equality
{P.E.O.P.L.E) fund. Such authorization must be executed by the employee and may be
revoked by the employee at any time by giving written notice to both the Employer and
the Union. The Employer agrees to remit any deductions made pursuant to this section
promptly to the union together with an itemized statement showing the name of each
employee from whose pay such deductions have been made and the amount deducted
during the period covered by the remittance.

ARTICLE IH
COVERAGE

The Union has bargaining rights for all employees in the bargaining unit covered by this
Agreement, on the following subjects:

Wages

Hours

Fringe Benefits
Working Conditions

a0 ouw
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ARTICLE IV
MANAGEMENT'’S RIGHTS

Except to the extent modified by this Agreement, it is understood that the Employer
retains the right to manage direct and control its operations, to the extent permitted by
Ohio law, promulgate reasonable rules and regulations and to exercise management
prerogatives, including but not limited to the following:

1. Determine matters of inherent managerial policy which include, but are not
limited to areas of discretion or policy such as functions and programs of the
public employer, standards of services, it overall budget, utilization of
technology, and organizational structure;

2. Direct, supervise, evaluate, or hire employees;

3. Maintain and improve the efficiency and effectiveness of governmental
operations;

4. Determine the overali methods, process, means, or personnel by which

governmental operations are to be conducted.

5. Suspend, discipline, demote, or discharge for just cause or lay off, transfer,
assign, schedule, promote or retain employees;

6. Determine the adequacy of the work force;
7. Determine the overall mission of the employer as a unit of government;
8. Effectively manage the work force;_
9. Take actions to carry out the mission of the public employer as a governmental
unit.
ARTICLE V

UNION REPRESENTATION

The Union may select one (1) Steward for each department in which they work. The
department in which they work shall be their area of permissible activity. The Steward’s
name and department shall be furnished to the Employer by the Union. Union business,
other than the investigation or processing of grievances, shall not be conducted by the
Union Stewards on school board time, nor shall it, in fact, interfere with the work
assignments of any other employee,
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The Union may select one Chief Steward for the Bargaining Unit. The Chief Stewards
have the same privileges as a Steward, with the added responsibiiity for stewards
assigned to a specific area.

The Staff Representative may consult with the employees in the bargaining unit before
the start of and at the completion of the day’s work, and he shall be permitted access to
work areas at all reasonable times only for the purpose of adjusting grievances, assisting
in the settlement of disputes, and for the purpose of carrying into effect the provisions
and aims of this Agreement. This privilege is extended subject to the understanding
that work assignments are not, in fact, interfered with.

The Chairperson, and the Chief Steward of the Fairborn Schools Chapter shall have the
same privileges accorded to the Steward or Staff Representative by this Agreement,
when it is known that either a Steward or a Staff Representative will be absent or
unavailable.

The Employer agrees to make available, every three (3) months, a list of new
appointments of employees eligible for the bargaining unit, along with their addresses,
classification titles, departments and divisions to which the new employee is assigned.
such list shall be given to the Chapter Chairperson and to AFSCME, Chio Council 8 Staff
Representative.

It is understood that the privileges listed above do not authorize the Union officials to
be absent from their jobs.

Except for probationary employees, the employer shall not discipline an employee
covered hereunder without just cause.

The Chapter Chairperson and the Union Steward of the designated area shall be
notified, in writing, of the date, time and location of any coaching, counseling, meeting
or hearing that could lead to disciplinary action. After the hearing has been conducted,
the Chapter Chairperson and the Union Steward shall receive a copy of the decision.

ARTICLE VI
WAGES AND INSURANCE

Wage rates for all employees in the bargaining unit shall be set forth in Addendums
attached hereto and made a part thereof.

A All school employees covered hereunder who are employees of the Fairborn City
School District will be paid by the hourly rate.

2013-14 School Year- All bargaining unit members will receive a financial
increase according to the 2013-14 DP5SU One-time Payment Schedule. ki is
agreed that the amount of the one-time payment will become part of the
bargaining unit member’s pay.




6.02 A

6.03

2014-15 School Year- Implement the new attached proposed pay scale, effective
July 1, 2014 — June 30, 2016. Each employee is placed on the step and cofumn
equating to the current compensation level, including the 2013-14 one-time
payment. Anyone who falls between two steps will be moved to the next higher
step.

2015-16 School Year- All bargaining unit members will receive one vertical step.
Ne other movement will be made unless such movement is included in a
successor callective bargaining agreement.

All employee payments will be direct deposit and email notification.

Health Care

A,

The Fairborn Board of Education agrees to pay eighty percent (80%) of the

cost of a family plan or a single plan per month of a benefit plan for health care,
for employees working ten (10) months or more. The employee shall pay the
remaining fifteen percent {20%).

The Fairborn Board of Education agrees to pay eighty percent (80%) of the cost
of a single plan selected by the employee per month of a benefit plan for health
care for employees working less than ten (10) months and working twenty (20}
or more hours per week, The employee shall pay the remaining twenty percent
(20%) of the single plan. Should an employee select a family plan, the Board
agrees to pay fifty percent (50%) of the cost of the family contract.

Benefit Plan

A managed health care plan shall be available to all employees covered
hereunder who have enrolied for coverage. All new hires covered hereunder are
eligible for health coverage on the first day of hire.

Employees purchasing coverage beyond that for which the Fairborn Board of
Education provides a contribution will assume all premium.

in order for an employee to be eligible for such Board contribution in 6.03 (A) or
6.03 (B), said employee must agree in writing to have the balance of the
applicable monthly premium due the carrier withheld from the employee’s pay.
The Board contribution will be paid for the eligible employees except for:

1. An employee who has coverage elsewhere, other than individually
purchased coverage or coverage for their dependents onfy under survivor
benefits, or
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2. An employee whose spouse has coverage for themselves and/or their
dependents at the place of employment or other coverage other than
individually purchased coverage.

F. Coverage hereunder shall be subject to the provisions of the Master Agreement
with the insurance carrier and such provisions shall include coordination and
subrogation of benefits. Any change in carriers will provide for no less or lapse
of coverage unless otherwise mutually agreed.

G. The carrier for the medical insurance shall be at the choice of the Board. The

Union shall be notified of any change thirty (30) days pricr to the effective date
of any policy change and be given the right to meet and confer with the
Superintendent or his/her designee on any such change. The Board and DPSU
understand and agree that the current Benefit Pian will be modified prior to
October 1, 2013, DPSU agrees to accept the Benefit Plan agreed upon by the
Fairborn Education Association (FEA) for implementation on October 1, 2013,

H. If other FCS bargaining units, non-bargaining units or administrators receive any
additional base compensation and/or any adjustments to their pay scales during
the iife of this agreement, DPSU bargaining unit members will receive the same
adjustments, based upon their current pay scale.

Dental Care and Hearing The Fairborn Board of Education agrees to pay $26.50 per

month to the Ohio AFSCME Care Plan for each employee who enrolls in such coverage
and is covered by this Agreement.

The Fairborn Board of Education agrees to pay the entire premium cost each month for
each non-certified employee a Group Life Insurance, A.D. and D. protection policy in the
following amounts:

A. For all non-certified employees employed for ten {10) months or more,
insurance in the amount of $50,000.

B. For all non-certified employees employed for less than ten {10) months, working
twenty (20} or more hours per week, insurance in the amount of $35,500.

C. For all non-certified employees working less than twenty (20} hours per week,
insurance in the amount of $21,500.

Under Federal Law, commonly known as “COBRA,” the district shall allow employees
who are laid off and the spouses or dependents of deceased, divorced, or legally
separated employees to elect to continue the employers provided medical benefits at
the employee’s group rate plus the serve charge allowed by law for eighteen (18}
months for layoff and far thirty-six (36} months in case of death, divorce or separation.
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The employee is required to provide to the Treasurer’s office, on prescribed forms, the
election of and payment for continued health insurance fifteen {15) days prior to the
date that continued insurance is to take effect.

Payroli Deductions

Deductions shall be made for the foliowing:

Federal Income Tax

Ohio Income Tax

City Income Tax

Ohio School Employees Retirement System

School Income Tax

Other optional deductions include:

Medical Insurance
Tax-sheltered Annuities. Enrollment period for tax-sheltered annuities shall be

the 2" pay date of September and 2™ pay date of February in order to have the
annuities effective for the 1% pay in October and the 1% pay in March.

Wright-Patt Credit Union:

a. Withholding amounts must be designated ten (10) working days prior to
the pay date it will become effective.

b. Deductions may not change between enrollment dates except that a stop
notice may be executed at any time.

United Way

Dues for employee’s Union

U.S. Savings Bonds

Other payroll deductions as required by law

Direct Check Deposit:

A. Direct check deposit shall be authorized for the school year to begin with
the first pay in October, and shall be continuous from year to year unless

8



otherwise revoked in writing. Appropriate application forms will be
available in the office of the Treasurer.

B. If any error is made in the carrying out of the provisions of A. Of the
above, the employee shall cooperate with the Treasurer’s office to
correct the mistake. Repayment of any menies owed shall be done in a
mutually agreed-to fashion.

6.08 SERS PICKUP

The Employer shall designate each employee’s mandatory contributions to the State
Employees Retirement System of Ohio as “pick-up” by the Employer as contemplated by
Internal Revenue Service Rulings 77-464 and 81-36, although they shall continue to be
designated as employee contributions as permitted by Attorney General Opinion 82-
097, in order that the amount of the employee’s income reported by the Board as
subject to Federal and Ohio income tax shall be the employee’s total gross income
reduced by the then current percentage amount of the employee’s mandatory State
Employees Retirement System contribution which has been designated as “picked-up”
by the Employer shall be included in computing final average earnings, provided that no
employee’s total earnings is increased by such “pick-up,” nor is the Employer’s total
contribution to the State Employees Retirement System increased thereby.

A. The pick-up percentage shall apply uniformiy to all members of the bargaining
unit as a condition of employment. The pickup shall apply to all compensation
thereafter.

B. The parties agree that should the rules and regulations of the IRS, or retirement

system change making this procedure unworkable, the parties agree to return,
without penalty, to the former method of employee/employer contributions.

C. Payment for sick leave, personal leave, and severance, including unemployment
and worker’s compensation, shall be based on the employee’s daily gross pay
prior to reduction as basis (e.g., gross pay divided by the number of days
scheduled to work).

D. Such earnings reductions shall not resuit in any earnings which may be less than
any minimum required under State law, a pro rata reduction shall result with the
employee contributing that portion which falls below siich minimum as may be
required by State Law.

E. It is to be understood by the parties that it is the responsibility of each individual
employee to make any necessary adjustments in any other tax-sheltered
annuities he or she has in order to be in compliance with IRS laws and
regulations.



The Employer is not liable, nor will it be held responsible, for any refated legal,
IRS, SERS, or any other agencies’ penalties or decisions concerning this plan, now
or in the future.

The Union agrees to indemnify and save the Board harmless against any and all
claims that shall arise out of, or by reason of, any action taken by the Board in
compliance with the provisions of the Article.

6.09 Section 125 Plan

The benefits provided to employees by Section 125 of the Revenue Act of 1978 shall be
made available to all employees of the bargaining unit. An amount may be set aside
under Section 125 of the Internal Revenue Code to cover the amount paid for eligible
expenses. Neither the Board nor the employee shall incur any fees for the setup,
enrollment, and administrative services provided.

ARTICLE VIl
HOURS OF WORK AND QVERTIME

7.01 Overtime will be paid at the rate of one and one-half (1 }4) times the regular rate of pay
for all hours worked:

A.

702 A

In excess of forty (40) hours worked in any week; or

Except for Bus Drivers driving field trips, in excess of eight (8) hours worked in
any day.

For all regular twelve {12) month employees working in the Operations
Department and Transportation Department the schedule of hours shall consist
of eight (8) consecutive hours of work, five (5] consecutive days per week. In
positions in which employees are required by the Employer to remain on the
school premises, on call for work assignments during their lunch period, this
eight (8) hour period shall include such lunch period, provided, however, that
such employee shall be permitted thirty (30) minutes to eat their lunch on the
premises. in positions on which employees are not required by the Employer to
remain on the school premises on call for work assignments during their lunch
period, this eight (8) hour period shall not include such lunch period.

Cafeteria employees scheduled to work four {4) or more hours shall be
permitted two (2) fifteen (15) minute breaks or thirty (30) minutes for their
lunch period. This lunch period shall be included as part of their work. Cafeteria
employees working less than four {4} hours may eat lunch, but the period of time

10
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will not be included in their work hours. The provisions of Article XXII of this
Agreement shall not apply to cafeteria employees.

C. Transportation — All regular employees of the Transportation Department will
receive no less than four {4) hours per day during the school year. This item
does not obligate the Board to fiil any vacant position.

D. Cafeteria — All regular part-time employees will receive the hours listed for the
school year. This item does not obligate the Board to filt any vacant positions.

A, Employees called upon to work in excess of their scheduled hours in any day or
week, shall not be laid off during their regular scheduled working time to
equalize this overtime.

B. Employees not regularly scheduled to work on Saturday who are called to work
shall be compensated at the rate of time and one-half of their regular rate of pay
for all such hours worked. Such employees will be guaranteed a minimum of
two (2) hours pay.

C. Employees not regularly scheduled to work on Sunday or holidays and are called
in to work, shall be compensated at the rate of double their regular pay for all
such hours worked. The Employer reserves the right to regulate or cancel all
such work including building checks at any time.

D. Emergency call-ins shall be guaranteed a minimum of two (2) hours provided
they are called to work by a duly authorized Supervisor.

E. Employees not completing a full day of work on Friday, will be removed from the
opportunity to work on the weekend (Building checks), unless the employee is
on pre-approved sick leave, funeral leave, or personal day.

Overtime assignments or building check assignments from separate lists will be divided
as equally as is practicable and possible by the immediate supervisors. Employees with
the least amount of charged overtime shall be called first when an overtime opportunity
arises. Time cards will be exposed to public inspection at a central location as selected
by the immediate supervisor, and each employee will ensure that ail regular and
overtime hours are recorded daily as they are worked. It is essential that each
immediate supervisor ask and make a list of employees under his supervision who
desire to work overtime. An employee shall be charged with the number of overtime
hours offered whether he/she refuses or accepts the offer to work. Employees who are
on paid or unpaid leave of any kind and are therefore unavailable to work overtime will
be charged with overtime. No volunteers shall be used in lieu of bargaining unit
employees to avoid paying overtime.

11
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Employees required to work and substantially perform the job duties in a higher
classification on a temporary basis will be paid at a higher rate of pay. For the first thirty
(30) calendar days in the new assignment, the employee will be paid forty cents (40
cents) per hour, and thereafter, if the temporary assignment continues, the employee
will receive his/her current step in the wage grade of the temporary classification for
the duration of the assignment.

In accordance with the provisions of Section 3319.081 {G) of the Ohio Revised Code,
employees covered hereunder shall be paid for ail regular hours of work lost when the
schools are closed by order of the Superintendent due to an epidemic or other public
calamity., Days not worked but for which pay is granted shall be limited to five {5) days
in any school year, unless the State legislature otherwise passes laws sufficient to
reduce the number of required school days in the school calendar. Examples of public
calamity include: {a) tornado, (b) flood, (c) ice, {d) snow, {e) other emergency situations
as determined by the Superintendent of Schoals.

A In the event of an emergency which would necessitate the closing of school, all
personnel who are called in by their supervisor shall report to their duty station
as early as possible and remain on duty until their duty areas are prepared for
the resumption of regular operation to the satisfaction of their immediate
supervisor, or assignment completion. Such time worked shall be added to the
empioyees vacation accrual days up to a maximum of five (5) additional days.
This time will not be credited to the employees vacation accrual until June 1 of
that school year.

For other than twelve (12) month employees, such time worked shall be
compensated by an equal amount of time off as authorized by his/her
supervisor.

B. For calamity days in excess of five (5) days, the employee shall be paid his/her
regular hourly rate when the hours are actually worked — that is, when the day
(s) are made up.

When Operations Department employees are regufarly assigned to work a shift starting
at two o’clock {2:00) p.m. or later, such employees, in addition to the regular rate of
pay, shall receive a night shift differential of twenty five {25¢) cents per hour for each
scheduled hour worked.

ARTICLE VIH
WORKING CONDITIONS

All Employees
12
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Job descriptions for each job classification wili be published by the Employer and
provided to each employee. All job descriptions will be reviewed annually in March by a
joint committee consisting of three (3} Union representatives and three (3) Employer
representatives, and recommended changes will be submitted to the Superintendent of
Schools for approval. In the event a new classification is created, the joint committee
will formulate a recommended job description and rate of pay for the position.

All work rules shall be uniformly applied throughout the Fairborn City School District and
will not conflict with any provisions of this Agreement.

Management shall not contract out any work coming under this Agreement not being
performed by any employee, whereby any employee would suffer a reduction of hours
as a result.

Each employee who is not able to report for work at the regular time is required to
notify his immediate supervisor at least two (2} hours in advance. Each employee, who
is absent from work more than one {1} day consecutively because of sickness or other
reasons, will notify his supervisor, as soon as possible, when he wili return to work or
the estimated number of days he will be absent. Failure to provide notification may be
justification for the Employer to take disciplinary action, unless the employee has made
a reasonable effort to call and has been unable to reach his supervisor.

No employee shall suffer any reduction in wages or reduction in benefits because of the
signing of this Agreement.

The Employer agrees to furnish suitable equipment to accomplish tasks assigned to
employees.

On occasion it is necessary for the Employer to hire substitute or temporary employees.
A substitute is defined as a person to work in place of another to perform the same type
of work until the regular employee returns. A temporary employee is defined as a
person to work for a limited time on a specific job. These employees will have none of
the rights of a regular employee as provided in the Agreement with the Union and may
he dismissed anytime their services are not required. Substitute or temporary
employees will earn no rights to permanent regular employee status, but may be
considered for such regular positions which become available. Sick leave cannot be
accrued by substitutes since their employment is irregular and uncertain. Temporary
employees will not earn sick leave unless they are subsequently granted regular
employee status, at which time they wili be credited for all sick leave earned during
their temporary employment.

No newly hired employees who are relatives of Supervisors are to work in the same
building or job location. Relative shall include: Current spouse, father, mother, sister,

13
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brother, child, or parent of current spouse. Also, remote, i.e., grandparent, grandchiid,
half-sister, half-brother, step-sister, step-brother, uncle, niece, nephew, or first cousin.

The Employer and the Union will cooperate in the continuing objective to eliminate
accidents and health hazards. The Employer shall continue to make reasonable
provisions for safety and health of the employee at all schools during their hours of
employment, and shall continue to install such safety devices as may be necessary for
this purpose,

The Employer shall reimburse tuition for non-certified employees participating in job-
related courses in the Fairborn City School Adult Education program or Greene
Vocational School, providing they attend at least 75% of the scheduled classes. This will
be limited to one {1) course per semester and each course must be approved in advance
by the employee’s department supervisor.

In-service meetings — when employees are required to attend in service meetings,
employees attending shall be paid for hours in attendance. Employees will be provided
at least three (3) hours of in-service each fiscal year. The time and content of these
meetings shall be determined by the employer. All employees will have his/her work
year established by the Administration annually on opening day. Employees not
attending a required in-Service Day, must use a |eave day.

Food Service

It is understood that, whenever feasible, part-time employees in the cafeterias will be
rotated between all jobs.

Cook-Managers in the cafeterias are responsible for preparation of all inventories, wark
schedules, and work orders. Other cafeteria workers may assist the Cook-Manager in
these duties but are not required to assume responsibility for these duties except in the
absent of the Cook-Manager.

The Employer agrees that whenever a cafeteria employee is absent from work, the
Cook-Manager will give regular employees of that kitchen who normally work lesser
number of hours the opportunity to work the additional hours. A list will be maintained
by each Cook-Manager of those employees who desire to work additional hours, and
these additional work assignments will be rotated equally among the persons on the list.
A substitute will be called for replacement if the Cook-Manager feels it is necessary on
any particular day. Training will be provided to ensure that all cafeteria employees are
familiarized with each job performed in the cafeteria to facilitate rotating assignments
in the event of employee absence,

Professional Development Certification

14
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All Food Service Department employees employed for the entire school who attain and
retain Professional Development Certification from ASFSA/OSFSA for his/her current
classification shall, in addition to his/her regular rate of pay, be reimbursed for actual
costs of certification fees. Such reimbursement will be paid after proof of payment of
such fees to the Treasurer’s Office. Certification shall be a requirement for cook
managers and first cooks, effective December 31, 2001.

Transportation
The Employer agrees to attempt to equalize driving time for all bus drivers to the extent

possible, to reduce to a minimum switching bus routes and schedules after the start of
the school year, Any anticipated change in routes of 30 minutes or more, shall be
discussed with the Union prior to implementing the change. If 20% of the routes have
changes of 30 minutes or more from the original route pick by the October child count,
there will be a route re-pick by the fast work day of October.

A. The Employer will assign buses to particular routes or schedules which may
demand a particular make or model of school bus, but drivers will select buses
by seniority. All drivers will be notified one (1} month in advance as to the time,
date and designated location for the selection of buses. Management shall be
responsible for supplying lists of schools, bus route write-ups, and a chart with
the hours of each route to a driver and paraprofessional prior to the selection. If
a bus becomes available after the start of the school year, this opening shall be
posted for a minimum of five (5} workdays in order for any interested and
eligible driver to bid on it. The most senior driver or bus aide applying shall be
awarded the bus. No further posting of additional bus openings shall be
required after the initial transfer of the senior driver. The list of buses tc be
selected will include the handicapped buses scheduied by the Miami Valley
Regional Handicapped Center. Drivers must have a physical current for the
forthcoming school year at the time of selecting bus routes.

B. All drivers and para-professionals will be given the opportunity to sign up for
mid-day routes by seniority, at the time of regular route selection. After all mid-
day routes are selected, the other drivers and para-professionals who applied
will be used as substitutes on mid-day routes. If unable to fill a mid-day route
from the drivers or para-professionals on the eligibility list, then the route will be
opened up to all drivers and para-professionals. Mid-day routes will be assigned
in the order that the absent driver notifies the dispatch office. In the event the
mid-day assignment is refused, additional offerings will not be made to the
driver and para-professional who refuse the assignment until the eligibility list is
exhausted.

C. Al drivers shail receive one-half {(1/2) hour additional pay each regular driving
day for the purpose of a daily safety check, cleaning, and warming up the bus,
provided the Supervisor of Transportation certifies that the proper safety check,
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B.62

8.63.

cleaning, and warming up of the bus have been completed each day. The Board
of Education reserves the right to require the services of the driver during the
entire one-half (1/2) hour period.

The initial assignment of the number of hours to be paid to the drivers selecting
a bus at the beginning of the school year will be made by the Supervisor of
Transportation. No driver or paraprofessional will be paid for less than four (4)
hours per day, including the one-half (1/2) hour allowed for the daily safety
check, cleaning, and warming up the bus. The Beard of Education will require
the presence and utilization of the employees services for the full four (4} hour
period each day to warrant payment of the minimum. If, after ten {10) driving
days, a driver feels that his/her work time should be increased, request will be
made in writing to the Supervisor of Transportation to review the routes and
recheck the times assigned. The Supervisor will recheck the times within a
reasonable period of time. In the event the Supervisor determines the time
should be increased, it will be made retroactive to the date on which the time
change occurred. Any driver may appeal the decision of the Supervisor of
Transportation to the Administrative Assistant (Business Affairs) who will make
the final ruling or adjustment of hours.

Discipline of students riding on buses is recognized as part of the driver’s duties.
If drivers are requested to attend meetings resulting from such discipline, and
these hours are in addition to regular paid time, they shall be paid for all time
spent in such meetings.

No bus route or combination of bus routes shall exceed eight (8) hours in any
one normal day, except for field trips.

In order to be eligible to drive a field trip, the driver will not call in sick or call in to
request a personal day. An empioyee with pre-scheduled sick leave, funeral leave, or a
personal day shall be eligible for a field trip on the same day as long as the supervisoris
notified forty eight (48) hours in advance of the appointment or where the employee
attends a funeral. Employee must provide proof of attendance at the medical
appointment or funeral.

The policy for assignments of bus drivers to field trips will be as follows:

A

Two (2) rotation lists will be maintained for assignment of drivers to field trips,
one list will be a day list from 9:00 a.m. to 1:45 p.m. The second list will be for
week nights and weekend days and nights. At the beginning of each semester
these lists will be prepared in order of seniority of regular drivers who request
assignment to each list. Trips will be assigned from these lists in strict rotation.
If a truck is used in conjunction with any field trip, a bus driver will be assigned
from the regular rotation list to drive the truck. Bus drivers shall be notified at
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least forty-eight (48) hours in advance of each field trip, when possible, and shall
receive a copy of the trip ticket with any special instructions noted thereon.

In the event a field trip is canceled after the originally assigned driver and/or
originally assigned driver aide has “shown up” for the trip, the originally assigned
driver and/or originally assigned driver aide shali be paid two {2) hour “show up”
pay. The “show up” pay for drivers shall be at the field trip rate. in no event will
“show up” pay be paid if the Transportation Supervisor or his/her designee has
made a good faith effort to advise the driver and/or aide of the cancellation prior
te “showing up.”

B. The only exception to the above rotation list will be the Employer’s athletic
coaches who will drive athletic trips only on an occasional basis, whenever a
regular driver on the rotation fist is not available.

C. The field trip assignment list will be published Friday of the week previous to the
scheduled trips. No field trips are to be traded among drivers but will be turned
back to the Transportation Office for reassignment. Trading field trips will result
in removal from the field trip list for the remainder of the year. Any driver
previously notified who refuses a field trip will go to the bottom of the rotation
list. Except in case of route conflict, if a driver turns down two (2} trips in a row
after being posted and/or accepted off the same field trip list, he/she will be
removed from the field trip list for the remainder of the semester. Any driver
who fails to report for an assigned field trip without notifying the Transportation
Supervisor may be removed from field trip lists for the remainder of the
semester.

D. Bus drivers assigned to field trips will drive the bus whose number is assigned to
the trip ticket.

E. fn the event of a late request for a trip, or the cancellation by a driver after being
assigned on the weekly field trip assignment list, the lists as set forth in 8.63 (A)
will be used by the Supervisor of Transportation to provide a driver.

F. It is understood that this procedure should provide for equitable assignments of
drivers to field trips, but will not provide equality in the number of hours driven

per month or year.

G. Payment for all field trips will be at the rate of $12.11, effective 1-1-06.
Payment for all field trips will be at the rate of $12.50, effective 1-1-07.

8.64. All bus para-professionals employed for the entire year who attain and retain a
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0.01

9.02

9.03

certificate of permit for his/her current classification shall, in addition to his/her regular
rate of pay, be reimbursed for the actual cost of the certification. Such reimbursement
will be paid after proof of payment of such fees is presented to the Treasurer’s Office.

ARTICLE |X
TRANSFERS, PROMOTIONS AND SEPARATIONS

Vacancy Notices

A notice indicating that a permanent job opening exists shall be prepared in the office of
the Administrative Assistant {Business Affairs) for the positions in the Operations,
Transportation, and Food Service Departments in sufficient copies to be posted in all
buildings for five (5) work days. Each posting will indicate the position, location, number
of hours, and the date of posting. A copy of such postings shall be sent to the Staff
Representative of The Union. The Board will be responsible to post such notices at all
locations designated in writing by the Chapter Chairperson of the Unijon.

Transfers

A A transfer is defined as a movement of an employee within the same
classification and pay grade which results in a change in work location or shift.

B. Any employee desiring a transfer must submit a letter of request to the
Administrative Assistant {Business Affairs) within five {5) work days of the
posting.

C. Each request for transfer will be considered in order of department seniority, but
will take into account the best interest of each employee applicant and the
Employer. Approval of request will be at the discretion of the Employer.

D. Only one (1) transfer per school year will be allowed within the school system for
accommodating an employee applying for a job opening within a classification
which occurs upon termination of an employee or creation of a new position.

Promotions

A A promotion is defined as a change in position for which the employee would

receive an increase in hourly wages, an increase in hours worked per week, or an
increase in months worked per school year, with the potential for greater
income.

B. Within five (5) work days after the posting, employees may apply for the job
opening by sending a letter to the Department Head indicated on the job notice.
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D.

Candidates for prometion shall include both District and non-District appiicants,
and will be evaluated on the basis of previous experience in the field of
promotion, demonstrated effective performance, including attendance,
leadership skills, and appropriate recognition of departmentat or district
seniority,

1. if the senior current employee who applies for the promotion is not
recommended by the Business Manager to the Superintendent for
selection, he or she may request review by a District Review Committee,
comprised of three administrators designated by the Superintendent,
which shalt include, when applicable, the receiving principal, the director
of personnel, and the sending administrator or other principal. Such
Review Committee shall review the selection process, and make
recommendation to the Superintendent to confirm or reverse the
Business Manager's recommendation

2. The Review Committee shail function at the request of the affected
employee prior to filing a grievance. If no review is requested, the
selection decision is not subject to the grievance procedure. If a review is
requested, and the employee is dissatisfied with the results of the
review, a grievance may be filed at Step 3 of the Grievance Procedure,
and the time limits for filing such grievance will be ten {10} work days
after the Board acts on the Superintendent’s recommendation for filling
the vacancy.

The Chapter Chairperson will be notified of all jobs that are filled and given the
names of the employee or employees who have earned the job within five (5)
work days of awarding the job.

9.04 Reduction in Force. When the Employer decides it is necessary to reduce the work
force, it shall be done in the following manner:

A

The reduction shall be done by Departments.

All probationary, temporary, seasonal, provisionai, and part-time employees
shall be first laid off.

If it is then determined necessary to lay off regular employees, such lay off shall
be done by seniority, with the least senior employees, by job classification within
each department, being the first laid off.

A list of employees to be laid off, or recalied {with their date of departmental
senijority) shail be provided to the Union as early as possible prior to the action
taken. Employees, who have been laid off, shall have recalf rights of twenty-four
{24} months.
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9.05

9.06

Seniority

A.

Job Classification Seniority — Shall be defined as the length of service by an
employee with the Employer, in a particular job classification, as computed from
the employee’s date of hire into such job classification until such time as the
employee leaves such job classification. Job classification seniority shall be
retained by the employees who leave their Job classifications, but remain in the
bargaining unit, only for the purposes of layoff and recall. For purposes of job
classification as it relates to this section, Addendurn No. 1 denotes job
classification.

Department Seniority — Shall be defined as the length of service by an employee
with the Employer, in a particular department, as computed from the
employee’s date of hire into such department until such time as the employee
leaves such department. Department seniority shall be retained by the
employees who leave their department, but rernain in the bargaining unit, only
for the purpose of layoff and recall. For purposes of Department Seniority, there
will be three {3) departments covered by this section:

1. Food Service Department
2. Operations Department
3. Transportation Department

System Seniority -- Shall be the length of service by an employee with the
Employer as computed from the empioyee’s most recent date of hire.

A break in service shall be defined as occurring when an employee resigns, is
terminated, retired, or has an approved unpaid leave of absence without having
achieved one hundred and twenty (120) work days or more in any school year,
i.e., July 1-June 30. During such an unpaid leave of absence, seniocrity is retained
as of the day the employee goes on leave and then picks up the day of return to
paid status (there shall be no gain or loss during such an approved unpaid leave
of absence).

An employee on Worker’'s Compensation resulting from an on-the-job injury may
count the days toward achieving the one hundred and twenty (120} work days.

An employee who retires, resigns, or is terminated and subsequently rehired by
the Board shail be deemed as a new hire. Previous seniority shall not be
combined with the seniority from the last date of hire.

Probationary Period
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10.01

10.02

A. New employees and employees hired after a break in seniority shall be regarded
as probationary employees for the first ninety (50) calendar days of
employment. After completing such ninety {90} calendar day period of
employment, probationary employees shall be placed on the seniority listin the
order of their last date of hiring.

B. Probationary employees may be dropped from the payroll at the sole discretion
of the supervisor at any time during their probationary period.

C. The above procedure shall not be used for the purpose of discrimination against
any employee on account of membership or non-membership in the Union.

D. New employees will not be eligibie to receive personal leave or emergency leave
during their ninety (90) calendar day probationary period.

E. Newily promoted employees shall be placed on a ninety {90} calendar day trial
period. Any employee serving in such a ninety (30) calendar day trial period who
does not meet the requirements of the job shall be returned to his/her original
position or one of equal grade.

ARTICLE X
HOLIDAYS

All full-time twelve {12} month employees shall be paid holiday pay computed at the
number of hours they are regularly assigned to work, not to exceed eight (8) hours at
their applicable rate of pay for each of the following holidays:

New Year’s Day

Martin Luther King, Jr. Day
Presidents Day

Good Friday

Memorial Day
Independence Day {Fourth of July)
Labor Day

Thanksgiving Day

Friday after Thanksgiving
December 24™

Christmas Day

If any of the above holidays fall on a Saturday, the preceding Friday will be observed as
the holiday. in the event the holiday falls on Sunday, the following Monday shall be
observed as the holiday. In order to be eligible for pay for the paid holidays set forth in
this Article, employees must be in a pay status on the day preceding and the day
following the holiday.
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10.03

11.01

11.02

11.03

11.04

11.05

Employees who work less than twelve {12) months, shall be paid holiday pay computed
as the number of hours they are regularly assigned to work, not to exceed eight (8)
hours of their applicable rate of pay for each of the following holidays:

New Year’s Day Friday after Thanksgiving Day
Martin Luther King, Ir. Day Christmas Day

President’s Day

Memoaorial Day

Labor Day

Thanksgiving Day

ARTICLE XI
VACATION

Each full-time non-certified employee of the Employer who is employed for eleven (11)
months or more per year, after service of one {1} calendar year, shall be entitied, during
each year thereafter while continuing in the employment of said Employer, to vacation
leave with full pay for two (2) calendar weeks (.833 days per month accumulation),
excluding legal holidays. Any employee continuing in the employ of the Employer for
eight (8) years of service, shall be entitled to vacation leave with full pay for three (3}
calendar weeks (1.25 days per month accumulation), excluding legal holidays. Any
employee continuing in the employ of the Employer for twenty (20) or more years of
service shall be entitled to vacation leave with full pay for four (4) calendar weeks {1.667
days per month accumulation), excluding legal holidays. Years of service is defined as
completed years of service.

Vacations may be taken any time during the year subject to approval by the employee’s
immaediate supervisor. If two or more employees request vacation at the same time,
the most senior employee will be given preference.

So long as employees take one-half (1/2) of their vacation time in one (1) week intervals
during Winter, Spring, and Summer breaks, the remaining vacation allowance may be
taken one {1) day at a time. Vacation requests must be submitted at least one {1) week
prior to the intended day (s) off. The time for submitting vacation requests may be
waived by the employee’s immediate supervisor.

Time spent in a [ess than 11 or 12 month capacity does not go toward years of service
for purposes of vacation earnings when employees later become 11 or 12 month
employees.

Employees may accumulate and carry over up to two (2) years of vacation
accumulation. At time of separation, an employee is entitled to compensation at the
employee’s current rate of pay for all unused vacation leave to the employee’s credit up
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12.01

12.02

12.03

12.04

12.05

12.06

to a maximum of vacation leave accrued for the immediately preceding two years in
addition to the prorated portion of earned but unused vacation leave for the current
year.

ARTICLE XII
SICK LEAVE

Fach employee covered hereunder shall receive sick leave credits at the rate of one and
one fourth (1 %) days per calendar month of completed service, i.e., fifteen {15) days
credit for a full year’s service.

At the close of each school year, the unused portion of the annual sick leave shall be
placed in reserve. Such reserve shall be uniimited.

An employee who is transferred from the service of any public agency of the State of
Ohio shall be credited with the unused balance of his accumulated sick leave in
accordance with appiicable law.

Absence from work on non-work days shall be considered sick feave and shali have no
effect on the employee’s sick leave credits.

An employee eligible for sick leave may be granted such leave with full normal pay when
absent for the following reasons: for personal illness, pregnancy, injury, exposure to
contagious disease which could be communicated to other employees, or care of a
member of the immediate family due to illness as follows: spouse, minor dependents,
child, aged parents, or spouse’s immediate family, or death in the employee’s
immediate family. Exceptions to full normal pay will occur if the work day is altered
because of changes in the schoal day, for example: a parent/teacher conference day
would alter the number of routes a bus driver would drive thus reducing the work day
to the minimum guaranteed.

Severance Pay - Each regular employee of the Fairborn Board of Education with ten (10)
or more years of service with the Fairborn city Schools or who has attained the age of
fifty-five (55), or who retires through the School Employees Retirement System, may
elect to be paid for one-third (1/3) of his/her accrued but unused sick leave
accumulation up to 243 days, not to exceed eighty-one (81) days pay. Such payment
shall be based on the employee’s rate of pay at the time of retirement or severance.
Payment for sick leave on this basis shall be considered to eliminate all sick leave credit
accrued by the employee at that time. Such payment shall be made only once to any
employee.,

Employees gualifying under the terms of this policy must file, at the time of retirement
or severance, a written statement to the Treasurer of the Board requesting such
payment. The payment will be subject to all taxes, but no retirement will be deducted.
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12.07 Donation of Sick Leave for Catastrophic lliness or fnjury

Each employee of the school district, certified or classified, may contribute one day of
his/her accumulated sick leave to a designated full-time employee who is out of sick
leave and faces a catastrophic illness or injury as certified in writing by the physician or
the close family member of the employee.

The operational procedure shall be as follows:

A The employee facing such iiness or injury shall request of the administrative
assistant for personne! that such a plea be made publicly to the employee
groups.

B. Additionali thirty (30) day increments may be requested and granted with

approval of the Superintendent/Designee and the DPSU Chapter
Chairperson/Vice Chairperson.

o Each employee willing to donate up to two {2} days of sick leave, as long as
he/she has at least {80} or rore hours of sick leave, shall notify the Treasurer’s
Office.

D. The days shall be deducted on a first-come first-served basis, and notice will be
given by the treasurer to the employee donating sick leave, if such sick leave is
used.

E. Donated sick leave days will not be repaid, and will be permanently subtracted

from the employee donating such days.
F. Each individual donation shall not exceed two days per donee/doner, per year.
The use of donated sick leave days by the person making the request will be limited to
personal illness and only, and, in order for a request to be considered, a doctor’s

statement must be submitted along with the request.

The Superintendent or his/her designee along with the chapter chairperson and vice
chairperson shall determine who is eligible, and his/her judgment shall be final.

ARTICLE Xilt
ASSAULT LEAVE

13.01 A An employee who is physically disabled by a physical assault as a result of the
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performance of duties for the Board shall be entitled to Assault Leave. This leave
will not be available to an employee who provoked the assault, nor if the assault
is caused by another employee and said assault is not related to job
performance.

B. When an assault results in absence from duty for medical reasons, absence shall
be at no loss of pay. Assault leave shali be for a maximum of twenty-five {25)
days per employee per occurrence, and may be extended by the Board. Absence
with assault leave shall not be charged against sick leave.

C. Medical verification may be requested to be furnished to the applicable
supervisor. The Board shall have the right to conduct a2 medical examination on
an employee. In such event, the Board shall pay the full cost of the examination.

D. Employees shall immediately repart assaults to the Principal/supervisor and shall
supply all information to the principal/supervisor regarding the assauit.
Employees are encouraged to pursue all school and/or legal action possible
against the party (ies) responsible.

ARTICLE XIV
PERSONAL/EMERGENCY LEAVE

14.01 Personal Leave - Each non-certified employee of the Employer is authorized three (3)
days of personal ieave each contract year. This leave is not cumulative from year to
year. This leave shall not be used during the first or last week of the school year, nor
shall it be used on school days preceding or following a school holiday or school
vacation, unless the absence results from a situation beyond the control of the
employee.

The purpose of personal leave is to enable employees to handle business that normally
cannot be handled at any other time or for emergency reasons. The intent is not to give
the employee a “day off.”

The employee shall notify his/her supervisor at least two (2) full days in advance, when
possible, but will notify the supervisor prior to the beginning of the day the leave is to
be taken if prior notification is not possible. For personal leave invoiving more than one
(1) day, a five {5) day notice shall be given. This leave can be taken in nothing less than
one-half (1/2) day increments.

14.02 A. 12-Month Employees. In the event a 12-month employee uses no personal
and/or emergency leave during a school year, and uses no sick leave during a
school year, but has perfect attendance, the employee shall receive five {5) days
of pay as a perfect attendance incentive, paid by the end of June as additional
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compensation. If such employee is absent one day during a school year due to
personal, emergency, or sick [eave, the employee shall receive four (4) days of
pay as an attendance incentive, paid by the end of June as additional
compensation.

9-Month Employees. In the event a 9-month employee uses no personal and/or

emergency leave during a school year, and uses no sick leave during a school
year, but has perfect attendance, the employee shall receive five (5} days of pay
as a perfect attendance incentive, paid by the end of June as additional
compensation.

Donation of sick leave pursuant to Article 12.07 of this Agreement will not be
charged as a sick leave use for purposes of incentive eligibility.

This provision shall become effective at the commencement of the 1999-2000
school year.

ARTICLE XV
LEAVE OF ABSENCE

15.01 Leaves of Absence without pay for reasons of health will be granted after sick leave is
expired. Length of leave will not normally extend beyond the present contract year, but
may be extended upon recommendation of the employee’s doctor. Upaon return from
any sick leave and/or leave of absence without pay, the employee will be reinstated in
his/her old position, or if not available, one of equal grade. These [eaves shall be
without pay after expiration of sick leave.

15.02 An eligible employee shall be granted up to twelve {12) weeks of Family and Medical
Leave Act Leave in accordance with federal law. Such leave shall be in conjunction with
and not in additicn to other available [eave.

15.03 A.

Employees on leave of absence for health reasons will be granted the

same insurance coverage as eligible for during regular employment for a period
of three (3) months after sick leave accumulation has expired. After the three {3}
month period, employees are eligible for the same insurance provided the
employee pays the full cost of such insurance options the employee wishes to
remain in effect. Payment shall be made to the Treasurer by the twentieth {20')
day of each month preceding the coverage period. This benefit shall be in effect
until the end of the employee’s annual employment period but no more than
twelve {12) months.

Employees on a leave of absence for other than health reasons, for a period not
to exceed twelve (12) months, may elect to continue their present insurance
program at their own expense, provided the employee pays the full amount to

26



the Treasurer by the twentieth (20™) day of each month preceding the coverage
period.

15.04 All leave of absence requests must be in writing and approved by the Board of

16.01

fducation.

ARTICLE XVI
LEGAL PROCESS ABSENCE

Employees covered hereunder selected as a juror or ordered to appear

for jury selection, and who appear in court pursuant to such selection or order,
shall be paid the regular earnings due such persons, provided the provisions set
forth in “E” of this section are met.

The employee subpoenaed as a witness in court shall, except in situations where
they are a party, litigant or witness against the board, be paid the regular
earnings due such person, provided the provisions set forth in “E” of this section
are met.

Leave shali be extended for only such time as is necessary for the jury or witness
duty uniess otherwise excused by the appropriate supervisor.

Paid leave for witness duty leave under the policy shall be limited to ten (10)
days in any school year.

The employee receiving a summons or subpoena applicable hereunder must, in
order to be eligible for such paid leave, present to their supervisor within forty-
etght {48) hours of receipt of the summaons or subpoena, the request for such
leave along with supporting documents. The amount of any fee received
pursuant to jury or witness duty shall be remitted to the treasurer within two (2)
weeks following receipt of same,

ARTICLE XV
CONVENTION LEAVE

17.01 A convention [eave of absence shall be granted upon request, to Union officers for the

purpose of attending Union conventions and conferences, provided, however:

The union will be granted sixty {60) hours of leave for the purpose of attending
training provided by the Union during any one (1} year of this agreement. Said
employee shall provide five {5) days notice to the Business Affairs Office.
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That the ieave shall be on a without pay basis except for the Union Chapter
Chairperson or the Union Vice Chairperson who shall be on an no less or gain in
pay status for up to five (5) days.

That a written notice specifying the names of the employees attending the
convention or conference is furnished by the Union at least two (2) weeks in
advance of the period desired.

ARTICLE XVHI
MILITARY LEAVE

18.01 The Board will follow applicable state and federal law with respect to military leaves of
absence. The Board shall allow up to twenty-four (24} days per year for reserve duty.

19.01 A.

ARTICLE XiX
DISCIPLINARY PROCEDURE

The Superintendent or his/her designee may suspend, demote, or terminate an
employee for just cause.

Prior to suspending, or terminating an employee, the Superintendent or his/her
designee shall provide the employee, Union steward and the Chapter
Chairperson with a written notice advising the employee of the reason(s) being
considered for the disciplinary action.

If a non-probationary employee is suspended for more than three (3) days or
terminate the employee shall have the right to file a grievance challenging the
discipline. Terminations shall be appealed directly to Step 3 within ten (10)
calendar days following the order of termination.

At any time a supervisor conducts a disciplinary meeting with an employee,
wherein disciplinary action of record is likely to result (repr'imand, suspension, or
dismissal), the employee shall have the right to have a Union representative
present. A twenty-four (24) hour advance notice of the hearing and notice of the
charges being investigated shall be provided to the employee, Union Steward
and the Chapter Chairperson prior to discipline. If dismissal is imminent, the
supervisor shall give written notice to the employee of impending action against
him or her, and that a Union representative is available to accompany him/her at
the disciplinary hearing. The supervisor and the employee will have the right to
request the presence of a Union Steward or Staff Representative in any case
involving discipline. Discipline will be only for just cause for those employees
who have completed their probationary period.
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E. Whenever it is necessary to discipline any employee, the Superintendent or
his/her designee agrees to do so in private. If requested by the Union, a Board
Hearing will be convened only for the termination of an employee.

F. A written reprimand will be removed from an employee’s personnel fife after
twenty-four (24) months from the date of the reprimand when an employee
requests removal in writing and has received no other reprimand within this 24
month period. The written request will not become a part of the personnel file.

G. Verbal or written reprimands shall be subject to the grievance procedure, but
shall be subject to arbitration.

Written record of a suspension will be removed from an employee’s personnel
file after forty-eight {48) months from the last day of the suspension when an
employee requests removal in writing and has received no reprimand or other
suspension within this 48 month period. The written request will not become a
part of the personnel file.

ARTICLE XX
GRIEVANCE PROCEDURE

20.01 There shall be an earnest, honest effort to settle disputes and controversies promptly. If
any disputes or controversies between an employee and the Employer and/or the Union
and the Employer with respect to the interpretation or application of this Agreement, or
the rights, obligations or liabilities of the parties herein, then such controversies or
differences shall be handled as follows:

The employee shall first discuss his complaint with his supervisor and attempt to resolve
the dispute.

Step 1 - In the event the dispute is not resolved in accordance with the above
paragraph, the aggrieved employee, with his steward present, shall deliver his grievance
in writing, signed by the employee and the chief steward to immediate supervisor
outside the bargaining unit within ten (10) calendar days after the employee has
knowledge of, or should have knowledge of, the incident upon which the alleged
grievance is based. Such immediate supervisor will schedule a hearing with the grievant
and his/her steward, or if not available, another Union representative, within seven (7)
work days after receipt of written grievance. (The Staff Representative shall not be
considered “another Union representative” in this step only, unless the chief steward,
other available stewards, or chairman are not available.) Such immediate supervisor will
answer the grievance in writing within five (5) workdays after said meeting, with a copy
given to the grievant and to his/her representative. If the employee is not satisfied with
the written answer of the immediate supervisor, he may refer the grievance to Step 2 of
the grievance procedure. If the employee does not refer this grievance to Step 2 of the
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grievance procedure within five (5) workdays after receipt of the decision rendered in
this step, it shall be considered to be satisfactorily resolved. Step 1 may be omitted by
mutual consent of the immediate supervisor, the grievant and his steward, if the
grievance is beyond the purview of and control of the immediate supervisor, in which
case, it will be forwarded to Step 2 by such immediate supervisor.

Step 2 — The grievance shall be referred in writing to the Administrative Assistant
{Business Affairs) by the Chief Steward. The Administrative Assistant {Business Affairs)
will review the grievance and conduct a hearing at which the Chief Steward, or if not
available, another Union representative, along with the grievant and his/her supervisor
will be present, within seven (7) workdays after receipt of the written grievance. The
Administrative Assistant {(Business Affairs) will reply in writing within five (5) workdays
after the meeting with a copy of the answer given to the grievant and his/her
representative. If the employee is not satisfied with the written answer, the employee
may refer his grievance to Step 3 of the grievance procedure. If the grievance is not
referred to Step 3 within five {5) workdays of receipt of reply from the Administrative
Assistant {Business Affairs), it shali be considered to be satisfactorily resolved.

Step 3 - The grievance, along with all correspondence shall be submitted to the
Superintendent of Schools. The Superintendent of Schools or his representative shail
investigate the grievance and schedule a grievance meeting within ten (10} workdays.
The grievant will be present, and the Board and the Union may each have no more than
four (4) representatives at the grievance meeting. Both the Union and the Board have
the right to call such witnesses as are necessary in the investigation of the grievance.
The Superintendent of Schools shall reply to the Union and the grievant in writing within
seven (7) workdays after the completion of the grievance meeting. If the answer of the
Superintendent of Schools is not satisfactory to the Union, the grievance may be
appealed to the Arbitration Procedure (Step 4). If the written notice of intent to file
under the Arbitration Procedure is not received by the Superintendent of Schools ten
{10) days after receipt of his reply to the grievance, it shall be considered to be
satisfactorily resolved. Termination of an employee may be appealed to the Board of
Education prior to submitting to arbitration.

Step 4 — Arbitration Procedure

A. Within ten {10} workdays after the written notice of intent to file under the
Arbitration Procedure, the Superintendent or his authorized representative and
not more than two (2) other representatives of the Board, and the Staff
Representative or his authorized representative and not more than two (2) other
representatives of the Union, shall meet for the purpose of attempting to resolve
the dispute and/or selecting an impartial arbitrator. if no agreement is reached
at this meeting, a joint letter requesting Federal Mediation and Conciliation
Service to submit the names of five (5) arbitrators will be signed and mailed.
Upon receipt of such names, the Union and the Board shall alternately cross off
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one name until one name remains, that person being sefected as the arbitrator.
A date for arbitration shall be set as soan as possible in accordance with the
wishes of the Board, the Union, and the availability of the arbitrator.

All decisions of the Arbitrator shall be final and binding upon all parties
participating. Both the Union and the Board shall share equally afl expenses and
fees of the Arbitrator and other expenses incident to the arbitration hearing.
Arhitrator shall not have the authority to add to, subtract from, or modify any
provisions of this Agreement.

It is understood that the time limits imposed in this Article may be extended at
any Step by mutual consent in writing. Like-wise, any step in the grievance
procedure may be eliminated by mutual consent in writing. It is further
understood that the word “day” as used in the Grievance Procedure is defined ta
mean “workday” unless otherwise specified.

The grievance as prepared in Step 1 shall be prepared in four (4) copies by he
grievant on forms provided by the Union and given to the immediate supervisor
under Step 1, the immediate supervisor shall make distribution of said copies as
follows:

1 copy to the Administrative Assistant {Business Affairs).

1 copy to the Superintendent of Schools.

The fourth (4™) copy shall be retained by or forwarded to the employee or his
representative.

if, through inadvertence, a copy is not distributed pursuant to the above, it shall
not prejudice the grievance.

The Board or the Union, based on the facts presented, has the sole right to
decide whether to arbitrate or appeal any grievance.

The parties may, by mutual agreement, waive any steps or any of the time limits
of this Article. The waiver must be in writing and signed by both parties.

For purposes of administering this Article, working days means a day Monday
through Friday that is not a Board holiday.

If the Step 1, 2, or 3 answers are not provided to the Union within the time limits

provided above, the Union may, at its option, proceed to the next step of the
grievance procedure,

31



21.01

21.02

21.03

21.04

22.01

22.02

22.03

22.04

ARTICLE XXI
BULLETIN BOARD

The Union shall be permitted use of the builetin boards in each school for the purpose
of posting notices concerning official Union business.

Builetin boards located in non-teaching employees work areas may be used by the
Union for posting notices of the following types:

Recreational and social events.

Elections and election results.

General membership meetings and other related business meetings.
General Union business of interest to members.

PowoNE

All notices shall be approved by management prior to posting, however, such approval
shall not be unreasonably denied.

The Union shall be permitted use of the school system mail service for the distribution
of notices to be posted in the schools, provided a designated Union member in each
building is responsible for the posting.

Only Union officers are allowed to remaove any Union material from the bulletin board.

ARTICLE XXII
BREAK PERIOD

Employees working over three {3) consecutive hours on any work day shail be entitled
to a fifteen (15} minute break on such days, to be scheduled by their immediate
supervisor.

Employees who work eight (8) hours and six and one-half {6 %) hours on any workday,
shall be entitled to a fifteen {15) minute break period in the morning and a fifteen {15)
minute bregk period in the afternoon. Na other breaks shall be permitted.

All breaks will be taken on the job site unless permission is given by the immediate
supervisor to do otherwise.

The Board agrees that no meetings will be scheduled during the breaks or lunch times.
The Board may request the voluntary attendance of employees at meetings conducted
for the benefit of employees or the Employer. No reprisal will be taken against any
employee who fails to attend these voluntary meetings.

ARTICLE XXHI
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LABOR MANAGEMENT COMMITTEE

in the interest of sound employee relations, a joint committee of six {6), haif of whom
shall represent the Employer, and haif of whom shall represent the Union, will convene
from time to time for the purpose of discussing subjects of mutual concern, not subject
to the grievance procedure set forth in this Agreement.

Such meetings shall not exceed one (1} each sixty (60) days and shall be held on a
regular date to be established by the parties. Additional meetings may be called by
either party with the mutual consent of the other party.

It shall be the express purpose of this joint committee to build and maintain a climate of
mutual understanding and respect in the solution of common problems.

A Union representative and an Employer representative shall alternately chair the
meetings. Each party shail submit to the other, at least five {5) days prior to the
meeting, an agenda of items which such party desires to discuss in the meeting. A
record of the meeting shall be kept and any resolution of agenda items shall be
distributed to members of the committee within ten {10) workdays.

ARTICLE XXIV
APPRAISAL RATING

Appraisal rating reports shall be issued annually for all full-time and all part-time
employees. If a supervisor gives a satisfactary or unsatisfactory rating, it shall be
discussed with the employee. If the employee receives an unsatisfactory rating, a
signed copy of the appraisal rating shall be furnished to the employee. If the employee
is not satisfied with his/her unsatisfactory rating, it then shall be subject to the
grievance procedure, but shall not be subject to arbitration.

ARTICLE XXV
NO DISCRIMINATION

The Employer and the Union agree not to discriminate in any manner against any
employee as a result of, or because of his/her membership or non-membership in the
Union, or on the basis of race, age, sex, creed, religion, color, national origin, marital
status, or handicap, and will comply with all laws and regulations of the Congress, of the
Department of Health, Education and Welfare, the State of Ohio, and of the State
Department of Education.

Request for sexual favors, and other verbal or physical conduct of a sexual nature
constitute sexual harassment. When 1) submission to such conduct is made either
explicitly or implicitly a term or condition of an individual's employment, 2) submission
to or rejection of such conduct by an individual is used as the basis for employment

33



26.01

26.02

26.03

26.04

26.05
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26.07

decisions affecting such individual, or 3} such conduct has the purpose or effect of
unreasonably interfering with an individual’s work performance or creating an
intimidating, hostile, or offensive working environment.

Any accusations of sexual harassment must be verifiable and based on first person
information.

ARTICLE XXV
NEGOTIATION PROCEDURE

Submission of Issues: Issues proposed for negotiations shall be submitted in writing at
the first meeting by the party requesting negotiations. The other party shall submit
their issues at the second meeting. No issues may be submitted following the initial
presentations except by mutual agreement between the two parties. Timetables are set
forth in Article XXVH, Duration of Agreement, of the Contract.

Negotiating sessions will be scheduled for a date and time jointly agreed upon. Either
party may cancel with proper notice in time to notify all members of the negotiating
team. Meetings shall be at a prearranged location that has been agreed to by both
negotiating committees.

The Employer and the Union shall be represented at all negotiating meetings by a team
of negotiators not to exceed five (5) members, to be named by each side at the first
negotiation meeting. All negotiations shall be conducted exclusively between said
teams.

All press releases to the news media will be jointly submitted by the Empleyer and the
Union’s chief negotiators.

Both parties will attempt to reach an agreement as soan as possible. Tabled proposals
that are accepted and agreed upon will be typed and prepared for initialing at the next
meeting. Once an offer is prepared and accepted, all prior offers are canceled.
Agreement on any specific item is tentative pending acceptance, by either side, of the
total package.

Ratification by the Employer and the Union membership of the tentative Agreement
makes it final.

If it appears that the parties have reached an impasse, the parties shall jointly request
the assistance of the State Mediation Service or other mutually agreed upon mediation
service to assist the parties in resolving the impasse. The use of such mediation service
shall be the exclusive impasse remedy used by the parties prior to the expiration date of
this Agreement or a mutually agreed upon extension of the current Agreement.
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Nothing contained herein shall restrict the rights of the Union as set forth in Section
4117.14 (D) (2}, ORC, provided the Union has given the Board and SERB a prior ten (10}
day written notice of its intent to strike on or after the expiration date of this
Agreement. Such notice shall contain the day and time that the action will commence,
provided, however, the parties may extend such date and time by written agreement.

Supervisors are authorized to alter work schedules to allow negotiating team members
an opportunity to attend negotiation meetings, provided there is no interruption or
delay of daily work and the employee concerned works the required daily hours. The
Board of Education will not pay for any time off the job that employees spend at
negotiation meetings.

ARTICLE XXViI
NO STRIKE NO LOCKOUT

It is agreed that during the life of this Agreement, there shall be no lockout on the part
of the Employer, nor any strike, stoppage, slowdown, or other interruption of work for
any cause whatsoever by the employees or the Union.

The Union agrees that it will not encourage, sanction, or approve any strike, stoppage,
slowdown, or other interruption of work during the life of this Agreement. On the
contrary, the Union will actively discourage and publicly denounce any strike, stoppage,
slowdown, or other interruption of work in violation of this Agreement.

Any authorized strike, stoppage, slowdown, or other interruption of work during the life
of this Agreement shall constitute cause for discharge or other disciplinary measures of
the employee or employees who actively participate therein or are responsible thereof.

Such notices as required by State Law shall be given to include the date and hour of a
work stoppage at expiration of a contract or any agreed to extension of the contract.

ARTICLE XXVHI
DURATION OF AGREEMENT

This Agreement shall be effective on July 1, 2014, and remain in effect through June 30,
2016 and thereafter for successive periods of twelve (12} months uniess either party
shall give the other written notice of its intention to terminate this Agreement not more
than one hundred twenty {120) days and not less than ninety {90) days prior to the
expiration date of June 30, 20186, or the end of any yearly extension period. Within ten
(10) days of the receipt of the request to negotiate a meeting shall be held at a time
mutually agreeable to the parties.
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28.02 At the expiration of this contract, the Board agrees not to repudiate the collective
bargaining agreement and there will be no salary adjustments/increases, horizontally or
vertically, without agreement from both parties.
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IN WITNESS, WHEREQF, the parties hereto have set their hands this 1" day of July, 2014.

FAIRBORN BOARD OF EDUCATION DAYTON PUBLIC SERVICE UNION
LOCAL 101, OHIO COUNCIL 8

o de b~

Dave Scarberry
Superintendent

Ed Gibboens, Director
Business Affairs and
Classified Personnel

D Fe

Tess Little
President, Fairborn Board of Education

@: ;c}ott Thomasson
Chief Negotiator

MEsentative
By' ] @wfm*_

Richard Bourne
Chapter Chairperson

By mfévexé,é’
T rr‘/SpurIock T
ice-Chapter Chairperson

syl Do Tl

Don Miller
Chief Steward

By Z:m»:{ f%////:’—z/

TJammie Reed
Steward

By %ﬂ(j’&d/
/s Josh Brown
Member




,2014-2016 Pay Scale

STEP GRADES GRADE4 GRADE3 GRADEZ GRADE1 COGK FIRST GENERAL GENERAL
Carp.Elec. Head Cust (2)* {1)* {0)* MGR. COOK HELPER II HELPER
Plum.Mec Handyper Custodian Bus Driver BusAid CG

1 51526 $1476 S$13.64 $1368 51019  $13.73  $12.30 51165 $9.53
2 $1550 51500 $13.88 $13.92 $10.33  $1397 $12.54 51189 $9.77
3 $15.74  $1524 %1412 51416 $1057 S$1421  $1278 51213 $10.01
4 51598 51548 $14.36 $14.40 $10.81  $1445  513.02 51237 $10.25
5 $16.22 51572  $14.60 S$1464 $11.05 $1469 $13.26 $12.61  $10.49
6 S$16.46 51596 $14.84 $14.88 51129 $1493  $1350 $12.85 $10.73
7 $1670 51620 $15.08 $15.12  $11.53  $15.17  S$13.74 $13.09  $10.97
8 S$i694 $1644 51532 51536 S$11.78  $15.41 $13.98 $1333 S11.21
9 $17.18 $1698 $1556 $15.60 $12.02 $1565 $14.22  $1357  $11.45
10 $17.42 $1692 $15.80 $15.84 5$12.26 $15.89 51446 $13.81  511.69
11 $17.66 $17.16 $1604 $16.08 $1250 $1613 $14.70 $14.05 51193
12 $17.90 S$17.40 S$16.28  $16.32 S$12.74 $16.37 51494  $1429  $12.17
13 $18.14 51764 51652 $1656  $12.99 $16.61 51518 51453 $12.41
14 $18.38 $17.88 $16.76 $16.80 $13.23 $16.85 51542 $14.77  $12.65
15 $1862 $18.12 $17.00 $17.04 $1347 51709 51566 $1501  $12.89
16 $18.86 $1836 $17.24 $17.28 $13.71 $17.33  $1590 $15.25  $13.13
17 5$19.10 %1866 S$17.48  $17.52  S$13.95 S17.57 $16.14 51549  513.36
18 $19.34 51884 $17.72 $17.76 51419 $17.8B1 51638 $1573  $13.61
19 51958 519.08 $17.96 S$18.00 S$14.43 51805 $1662 51597 51385
20 $19.82 $1932 $1820 51824 $1467 51829 S1686  S$1621 $14.09
21 $2006 $19.56 $1844 $18.48 51491  $1853 $17.10 $1645  $14.33
22 52030 $19.80 51868 51872 $15.15 $18.777  $1734  $1663  $14.57
23 $2054 $20.04 51892 $1896 $1539 $1901 $17.58 $1693 $14.81
24 52078 52028 $19.16 $1920 $1563 $19.25 S517.82  $17.17  $15.05
25 $21.02 52052 515940 $19.44  $15.87 51949  518.06 S$1741  515.29
26 $21.26 $20.76  $19.64 $19.68 $16.11 $19.73  S1B30 51765  $15.53
27 %2150 $21.00 $19.88 $1992 S$1635 $19.97 $51854  $17.89  $15.77.
28 $21.74 52154 $20.12 $20.16 $16.59 $2021 $18.78 $1813  $16.01
29 $21.98 $21.48 $20.36 S20.40 $1683 52045 $19.02  $1837  $16.25
30 $22.22 '$21.72 52060 $2064 $17.07 $2069 $19.26  $1861  $16.49
31 S$2246 52196 520.84 $2088 $17.31 52093 $1950 $i885  $16.73
32 $22.70 $22.20 $21.08 $21.12  $17.55 $21.17  $19.74 $19.09  $16.97
33  $2294 S$22.44  $21.32  $2136 $17.79 $2141 51998 $1933  $17.21



ADDENDUM D — Medical Plan — Summary of Benefits

Your Summary of Benefits e Athem. kEa )

Fairhorn City Schools

Blue Access® {(PPO)
Effective 16/1/2013
C d Be B0
Deductible (Single/Famity) $150/$300 $300/$600
Qut-of-Pocket Limit {Single/Family) $1,500/53 000 $3,000/36.000
Physician Home and Office Services (PCPISCP) $25/%30 30%
Primary Care Physiclan (PCPY/

Specialty Care Physiclan (SCP)
Including Office Svrgeries and allergy serum:

o allergy injections {PCP and S5CP) No Cost Share 0%
o alergy testing 5% 30%
o  MRAs, MRIs, PETS, C-Stans, Nuclear 5% 30%

Cardivlogy Imaging Siudies,
non-maternity related Ulirasounds
B and pharmaceutical products
Preventive Care Services

o Ssrvices included but not Bmited fo: Roufine
medical exams, Mammograms, Peivic Exams,
Pag testing, PSA tesls, [mmunizations, Avnual
diabetic eye exam, Hearing screenings and No Cost Share 30% -
Visien screenings which are limited to Sereening
tasts ). 8. Sneflen eye chart} and Ceular Phote
‘screening.

Emergency and Urgent Care
Emergency Room Services $100 $100
o facilityfother covered services
{copayment walved if admitted)
Urgent Care Center Services $25 30%
o MRAs, MRis, PETS, C-Scans, Nucisar 5% 0%
Candiology maging Studies,
Noa-malemity refeted UDitrasounds
and pharmacsutical produsts

o Allergy injoctions No Cost Shars 30%
o AHergy testing 5% 30%
Inpatient and Outpatient Professional Services 5% 30%

Include bat are not limited fo:
o Madicat Cara visis (1 per day}, inlensive
Medical Gare, Concurrent Care, Consultafions,
Surgery and administration of generul
anesthesla and Newborm exams

Blus £ 0

Favoorn Chy Sclwoole Bius Atiins § 0 Surmary of Bunotta 1201 13- Addionst Option Soa



Your Summary of Benefits

“Covered Bepkfits = -

Inpatient Facility Services {Network/Non-Natwark
combined) Unlimied days excapt for:
o 60 days for physicat medicina/rebab (limit

includes Day Rehabilitation Therapy Services
on an outpalient basis)
o Unlimited days for skilled nursing fachlity

T Narwerk D c. T

Hor-Network *-

Outpatient Surgery Hospilzl/Alternative Care Facility
o Surgery and administration of
genaral anesthesia

30%

Other Outpatient Services including but not fimited to;

o Mon Surgleal Qutpalient Services fer example:
MRIs, C-Scans, Chemotherapy, Utrasounds,
and other diagnostic sutpatlent services,

o Home Cars Services 160 visits {axcludes iV
Thiarapy} (Network/MNon-Natwork combined)

o Durable Medical Equipment, Orthetics znd
Prosthefics

a  Physical Medicine Therapy Day
Rehahilitation programs

o Hospice Care

o _Ambulance Services

5%

No Cost Share
%

30%

No Cost Shara
5%

Outpatient Therapy Services
{Combined Network & Non-Network limts)
© Physician Home and Office VisHs [PCP/ISCP}
o Other Qutpatient Services @
Hospital/Aternativa Care FacEity
Limis apply to:
o Cardiec Rehabilitation Upfimited
o Pulmonary Rehabllitstion Unlimited
o Physical Therapy: 60 visits
o Ooccupational Therapy: 60 visits
o Manipuletion Therapy: 18 visils
o Speech therapy: 40 visits

$25/530
5%

30%
30%

Accidental Dental: Unlimited

Copayments/Coinsurance
based on sefting where
tovered services

ar recalved

J0%

Behavioral Health:
Mental Hiness and Substance Abuse?
o Inpatlent Facillfy Services
&  Physiclan Home and Offlce Visits (PCPISCP)
o Other Outpalient Services, Ouipatient Facility
@ Hospital/Alternative Care Faciity,
Quipatient Professional

Benefils provided in
acoordance with Federal
Menfal Health Parity

3%%

Human Organ ant! Tissue Transplants?
o Acquisition and transplant procedures,
harvesf and storage,

No Cosl Share

50%




Your Summary of Benefits

Covered Benefils T - R Do e tonNetwork
Preseription Drugs
Network Tier struclure equals 17213

@ Nefwork Retail Pharmacies: $10/3307850 50%, min. $50°
{30-day supply)

o Home Delivery Service: 1 $20560/8100 - Not covared
{90-day supply)

Out of Pocket Limit: Nona
‘Mamber may be responsible jor add?ﬂonal cosf when not
.aalecting the avaltable generic drug.

Requires the use of Home Delivery after the 3rd redail fif
of the same prascription,

Medicara Rx - Wrap

Noles:

©  Fjat doliar copaymens sre excivded trom the oul-ol-packet Hmita, Also Preseription Drug deductiblesicopayments/coinsurance and Non-network
Human Organ end Tissue Trensplants ane excluded from the aut-oi-pocket Hmits.

o Deduclible(s) apply only lo oovered madical services listed with a p (%) I g 036 However, tha deducliols does nof
apply to Emergency Room Sesvices where a copayment E [%t) minsumnce applfes and may nal apply tn somme Befiavioral Hozlth services where
colnsurance appltes

o Network end Non-nelwork deduethlas, sopaymanis, opitsurance and ou-of-pogkat maximums ere separale and do a0l accumulate toward
each other,

©  Depéndent Age: 1o end of the month which the child aftaina age 26

o Specallst copaytment s appiicable to all Spaclalists axciuding Ganeral Physicians, mternist, Pedlatrictans, OBGYNs and Gerlatrics of any olhar
Network Provider as allowed by the plan,

a  When akorgy Injections are rendered with a Physiclans Home and Qtifica Visll, onty the Difice Vis oos? shere applies. Whea the Office Visit tost
share (v & % coinsurance, deductible and zolnsurence apply ta allargy Infections

o No cosl share {NCS) means no deductibie/copaymentjcoinsurance up to the maximum allowable amouni, (% mezns ne colnsurence up
to the maxs fiowable amount. He , when choosing a Hor-network provider, the member is responcibie for any baance die after e
plan paymest.

©  PCPis a Network Provider wha Is a prectioner ihat specislizes in lamly practice, pamerad practice, intemal medicna, pedialrics,
obsletricsigynesalogy, geriatrics of any other Nelwork provider 25 allowss by the plan.

©  SCPis a Network Provider, other than a Primary Cara Physiclan, who provides services within a deslgnated specially sres of prectce,

©  Ceriain diabatk: and asihmatic stpplies have no deduchiblefeopaymentiesin up to the maximurs sllowable 2mount al nelwork phartsacies
inciuding diabatic lest sirips. ’ )

° Benufh pericd = mlendaf

] [Diagnestic} are no copaymenticoi In Network ofiice and cutpafient factity setfings,

©  Behavioral Heakh Services: Menia! Kaalth ~nd Substance Abiise besigfity provided bn eocordance with Feder: Mental Haalth Parity.

©  Preventive Care Services (het mest the requirements of Tederat and state law, incloding osriein kngs, izafions and physician vislts
ara covered,

2 s Bncouays you o review the Schedule of Benafts for Brviadons,
3 Kidniey and Cermaa e troaled the Samo as any ether fliness and sebjact to He madical benekts,
5 R non-nefwork dishebckstmnic supples nct covered oxcap dabellc tast stipe.

Precerification:
Mersbers ere encoureged fo ahvays obliatn prior approval when wsing nos-nefwor providors, Preoortication will help e momber know H the senvices ale torsidered not
medically necessary,

Pre-exisfing Exclus ko Pecod:
W il rol prowide benafit for services, supples or charDes ko exvy pre-existing condtion for the tme period spacifid beioss (subject ko HIPAA pariabilly requirements and
eciutdes mombers g 2ge 1H):




Your Summary of Benefits

11 monttes ahor Lva thambior’s el dae

Aspre-adsfing condiion ks 2 condifion (reental or phivecal) which was presant and for which medical adviee, dugnosis, care o lreatmen] wars facommended of Bosvad
witidr; thes 6-month: pariod endiag on tha member's anvoliment dat, Pregnency and domeslic viddence ate nol caprldered a pre-axisting condiion. Genedic Infomation may
ol e used ae o condithon In the absemce of a dlagnasis,

This summiary of banfits has been opdaied ko comply wilh foderal snd mais Facis ks, inchuding ap siont. of the recently enected fuderal kealth tars refarm
I, As we receive additiovral qukdance B clafcsier.on the niew hea care miom bws fiom tha L).5. DepamnontofH-amand Human Servions, ananmedoflabnr
and Intarnal Revenus Senics, we may be raquired o make addifional changas 16 tis summeary of bonehs.

This summary of banefls Is interded 1o be & ivtef oubing of coverage, Tha enfire provisiong of berefits and sxciusions ar contained in te Gmap Gontradt, Certifase, and
Schedule of Benafte. b the ovenl of 3 conflict betwean the Sroup Contracl and this daseripon, tha ferms of e Group Contract wi¥ prewal,

Ing his Surrenacy uramﬁn,rqrzmhlmm for the produst seiaciod £y of e eifective date Indicaled.

Aulialoe s SgnAe ffpplcahi] (//L‘L /4/ SRS . o 330293 7

Umam signafure i epplcable) Dae




ADDENDUM E — Dental Plan — Summary of Benefits

Anthem. &%
Dentaf Blue 300

Group Name Fairborn City Schools
Effective Date: 10/01/2013

Good nsws—your .

Is ol and easy lo Use. Detal caverage you £ai eourt on,

This beneft summery oufines Dental Blue lets yos visit any denfist ar spacialist you want—with lowsr costs whan you chooss cna

g:n mmf o your wili?h o exensiva reatioral network, To Gad a providsy, simaly bog oq o anthem.com,

ahout what's covered s We're here to help.
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MEMORANDUM OF UNDERSTANDING

In consideration of the respective rights, obligations and liabilities of the parties hersto, the
sufficiency of which is hereby acknowledged, the Fatrbom Board of Education (hereinafter
“Board®} 2nd American Federation of State, County and Municipal Employees, Ohio Council 8
and the Fairborn Board of Education Chapter of Local 101, AFL-CIO (hereinafter “Union™) agree
to the following:

With respect to Article Vill, Working conditions, Section 8.63 (G) of the colledlive bargaining
agreement between the parties, effective January 1, 2001 through December 31, 2003, shall be
amended {o read as follows:

A Payment for all field trips will be at the rate of $8.88 per hour for all hours worked in any
weel; for ail hours in excess of forty (40) hours worked In any week, the fieid tip rate
shall be $13.32 per hour.

This Memorandum shail terminate on December 31, 2003. Dated at Fairbomn, Ohio this & 2
day of September, 2001,

FOR THE FAIRBORN BOARD OF EDUCATION  FOR AFSCME OHIO COUNCI. 8
AND FAIRBORN BOARD OF EDUCATION

DAWPVVINWPDOCTSAMSIFAIRSCH.MOU
Saplember 25, 2001 (8-SEam)

CFWTERZC?DCALT 1, DPSU, AFL-CIO -
BY: bjf

pmermg —

b i



8.32

8.33
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MEMORANDUM OF UNDERSTANDING

_Food Service

It is understood that, whenever feasible, General Heipers will be rotated between all jobs
pertaining to the General Helper Job Description.

The Employer agrees that whenever a General Helper /General Helper [V Catering
Manager is absent from waork the Cook-Manager will give all General Helper I'General
Helper I/Catering Manager cployees of that kitchen who normally work lesser sumber
of hours the opportunity to work the additional hours in that classification, A list will be
maintained by each Cook-Manager of those employees who desire to work additional
hours, and these additional work assignments will be rotated equally among the persons
on the {ist. A substitute will be called for replacement if the Cook-Manager feels it is
necessary on any partictdar day. ’

The Employer agrees that whenever the First Cook is absent from work the Cook-
Manager will give all General Helper 1/General Helper Il/Catering Manager employees
of that kitchen who normally work lesser nurnber of houts the opportumty to work the
addifional hours in the First Cook classification. A list will be maintained by each Cook-
Mauager of those employees who desire fo work additional hours, and these additional
work assignments will be rotated equally among the persons on the list. The Empléyer
agrees that whenever the Cook-Manager is absent from waork the Cook-Manager will give
the most senior First Cock the opportunity to work the additional hoors in that
classification. In the case of kitchens that have two First Cooks, the Cook-Manager will |
give the most senior First Cook the opportunity to work the additional hours and if
declined, the Cook-Manager will give the next senior First Cook the opportunity to work
the additional hours in that classification. Rotation does not apply when there are two
First Cooks at that kitchen.

Training will be provided to ensire that all cafeteria employees are familiarized with,
cach job perfored in the cafeteria to facilitate rotating assigniments n the event of
employee absence. .

All Food Service Depariment employees employed for the entire school who attain and
retain Professional Development Certification from SNA and SNA of Ghio for histher

“gurrent classification shall, in addifior 1o his/her regular rafe of pay, be reimbarsedfor - T 7

actual costs of certification fees. Certification shall be a requirement for Cook-Managers
and First Cooks, effective December 31, 2001.

P. Scott Thomasson . Date

Dave Scarberry Date

Staff Representative Superintendent

Kyle Hutchinson Date Ed Gibbons Date
Chapter Chairperson Business Manager



Enclosure 18

MEMORANDUM OF UNDERSTANDING

- This Memarandum of Understandi ing is entered into by AFSCME, Chio Council 8, D.P.5.U.,
Lacat 101 and the Fairbom Board of Education an or around October 1 but no later than
October 7, 2003. Al hus dnivers will rebid ?a@ sed upon seniarity.

N T Sl e
Dave Searberry, Superintendent _ P. Seoft Thomasson Sterff Representative

Ed Gibbens, Business Manager Ky Hutchinson, Chapter Chairperson

Date: | ﬁ! lb!tﬂ}  Date: &G0

e e e i =
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MEMORANDUM OF UNDERSTANDING
he Fairbom Board of Education, AFSCME Ohio

exfice Union Local 101. Shirdey Moorefield and .
odians employed by the Board., Shirley

Moorefield shall become dtwelve-month custo & dctober 5, 2006.
Christiana Berry shall be aliowed to becomea twelve-month ebstodian. Whenever
C!_u-isﬁana vacates the nine-month position, i shall be posted a4 a twelve-month position.

This Agrezment is entered into by’
Counci] 8, and the Dayton Pulijic

. : QJ&M § [!22?37 o
P. Scott Thomasson Date Dave Scarberry Datz ~ i

Staff Representative : Wt
‘ / 7 i

Kyle Hutchinson Date - Ed Gibbans e
Chapter Chairperson Business Manager



This agreement is entered between Fairbom Board of Education and DPSU as a
seftlement to grievance filed in reference to OBl [n the future, all postings for OB1 will

fist the number of vacancies.
o 2.

5czott Thomasson, Staff Representative ' Ed Gibbons, Business Manager

G LiogtlolV A
Gary£amphg#ll, Vice Chaiperson Date / ¢




MEMORANDIIM OF UNDERSTANDING

This agreement is entered into by AFSCME Ohio Council 8, Local 101 and the Fairbor Board of

Education.

This is to clarify 7.01 B) of the collective bargaining agreement. Any Bus Driver and/or Aide that works
in excess of eight (8) bowrs in any day, excluding a field trip, shall be paid at a rate of one and one-half

(1-1/2) times their rcgular rate of pay for all hours worked.

Field trip rate of pay is addressed m 8.63 (). Effective for the 2007.2008 school year.

oy Donid Foaagonsr

I

P. Scott Thomasson Treasurer/CFG EFD

Staff Representative

AFSCME Ohio Conncil &

Richard Bourne, Chairpérson Board President :

AFSCME Local 101 . ]
Superintendent i

Slzol0s shdeg
Date Date L



MEMORANDUM OF UNDERSTANDING

This Memorandom of Understanding is entered into by AFSCME Ohig Coancil 8, Pavton
Public Service Unign, Loca]l 101 and the Fairborn Board of Education.

1 ‘When a member of the Operations day crew is off, the night crew employees shali be -

offered the opportunity to work the day shift before any sub is used.  This shall be done by
seniority. If no employee on the night crew is willing to work the day shift, then a sub shall be

used.

During the sumumer months, in-service, holidays, and other days that the schools are
closed, all Operations employees shall work the same schedule as the day crew in histher

assigned butlding,

2.




