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AGREEMENT 

This Agreement, entered into at Steubenville, Ohio, by and between the Steel Valley 
Regional Transit Authority, a duly created regional transit authority existing under the laws 
of the State of Ohio, hereinafter referred to as the R.T.A. and the Amalgamated Transit 
Union, Local 285, hereinafter referred to as the Union, their successors and assigns: 

WITNESSETH: 

WHEREAS, In order that the R.T.A. and the Union may work together in harmony 
and so that any matter which may arise between the Union, its members within the 
appropriate bargaining unit, and the R. T .A. may be settled in an orderly fashion; and 

WHEREAS, The parties hereto recognize that any strike, lockout, or other concerted 
activity, resulting in the inefficient operation of the R.T.A., is highly undesirable not only 
from the standpoint of the R.T.A. and the Union, but more particularly so from the standpoint 
of the general welfare of the citizemy, and 

WHEREAS, It is the desire of both the parties to this agreement to avoid disputes, 
and to bargain collectively with regard to wages, hours, and working conditions in the R.T.A. 
and in further consideration of the covenants and agreements made by each of the parties as 
hereinafter set forth, the parties mutually agree to be legally bound hereby and stipulate as 
follows it being specifically understood and agreed that all the provisions herein are subject 
to the Statutes of the State of Ohio and if any provisions is held or found to conflict with the 
law, regulations or agreements relating thereto, said provision shall not bind either of the 
parties hereto; and 

WHEREAS, It is the intention ofthe-R.T.A. and the Union to incorporate by 
reference within this Agreement the provisions of an .. Agreement Pursuant to Section 13 c) 
of the Urban Mass Transportation Act of 1964, as Amended", which was executed July 23, 
1975 between the American Public Transit Association and the Amalgamated Transit Union, 
AFL-CIO among others, of which agreement the RT.A. and the Union desire to highlight the 
following paragraphs; 
"( 3 ) All rights, privileges and benefits; including pension rights and benefits of employees 
covered by this agreement (including employees having already retired) under existing 
collective bargaining agreements or otherwise, or under any revision or renewal thereof, shall 
be preserved and continued; provided, however, that such rights, under applicable law or 
contract may be modified by collective bargaining and agreement by the Recipient and the 
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2. 

Union involved to substitute other rights, privil~ besefits. Unless otherwise provided, 
nothing in this agreement shall be deemed to restri.ef aity rights the Recipient may otherwise 
have to direct the working forces and manage its business m it deen1S best, in accordance 
with the applicable collective bargaining agreement 

"( 4 ) The collective bargaining right of employees coveR:d by this agreement, including the 
right to arbitrate labor dispute and to maintain union security and checkoff arrangements, as 
provided by applicable laws, policies and I or existing cOllective bargaining~ shall 
be preserved and continued. Provided, however, that this provision shall not be~ 
so as to require the Recipient to retain any such rights·\Wjch exist by~ ()f a.c(jil'ective 
bargaining agreement after such agreement is no longer ia ·effect. · 

"The Recipient agrees that it will bargain collectively with·the Unioil '6f Otherwise arrange for 
the continuation of collecti\tebirgafuing, and that it will enter·~·8gteement with the Union 
or amm.ge for such agreCmeni,fo" :be·~ed into relative to all Subjects which are or may be 
proper subjects of collective barg8ming. .It at any time, appficablcdaw or contracts permit or 
grant to emplo)'ees covered by this agreaBelJt the right to utilize. any economic measures, 
nothing in this agreement shall be deemed to foreclose the exercise of such right 

"( 19 ) This agreement shall be binding upon die successors and assigns of the parties 
hereto, and. no provisions terms or obligations hecein contained shall be affected, modified, 
altered or changed in any respect whatsoever by~ of the arrangements made by or for 
the Recipient to manage and operate the system." 

"Any such person, enterprise, body or agency; whether publicly or privately owned, which 
shall undertake the management or operation of the system, shall agree to be bound by the 
terms of this agreement and accept the responsiOility for full performance of these 
conditions. n 

"( 20 ) The employees covered by this agreement shall continue to receive any applicable 
coverage under Social Security, Railroad Retirement, Public Retirement System, Worker=s 
Compensation, Unemployment Compensation, and the like. In no event shall these benefits 
be worsened as a result of the Project. n 

"( 24 ) An employees covered by this agreement, who is not dismissed, displaced, or 
otherwise worsened in his position with regard to his employment as a result of the Project, 
but who is diSmissed, displaced, or otherwise worsened solely because of the total or partial 
termination of the Project funding, shall not be deemed eligible for a dismissal or 
displacement allowance within the meaning of paragraphs (6) and (7) of the 1975 
agreement." 
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"( 26 ) Any eligible employer not initially a party to this agreement may become a party by 
serving written notice of its desire to do so upon the Secretary of Labor, the American Public 
Transit Association, or its designee, and the Unions signatory hereto or their designee. In the 
event of any objection to the addition of such employer as a signatory, then the dispute as to 
whether such employer shall become a signatory shall be determined by the Secretary of 
Labor."; and 

WHEREAS, Good faith collective bargaining resulted in certain agreements between the 
parties; 

NOW THEREFORE, The R.T.A. and the Union agree a8 follows: 
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ARTICLE II 

PURPOSE AND SCOPE 

A. The fundamental purpose and scope of this Agreement is to establish fair and 
equitable employee and employer protective arrangements throughout the life of this 
Agreement. 

B. Accordingly, the objectives of this Agreement are as follows: 

1. To achieve and maintain a satisfactory and stabilized employer-employee 
relationship and improved work performance; 

2. To provide an established scale for those wage and fringe benefits 
usually agreed upon in employer-employee relationships; 

3. To provide an opportunity for employees to meet with the Management 
directly or through their representative to exchange views and opinions 
on policies and procedures affecting the conditions of their employment; 

4. To provide for the peaceful adjustment of differences which may arise; 

5. To protect the right of every employee to fair and impartial treatment 
pertains to all employees within the bargaining unit defined hereunder, 
except those specifically exempted in a written addendum to this 
Agreement, signed by representatives of both parties, of which at this 
writing there are none. 
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ARTICLE ill 

R.T.A. -RESPONSIBILITIES 

A. It is recognized and agreed that the operation and management of the RT.A. and the full 
direction of the working forces, including the right to hire, suspend or discharge for proper 
cause, transfer, relieve employees from duty for lack of work, 
or other legitimate reasons, is the sole function and responsibility and is vested exclusively in 
the R.T.A. Accordingly, the R.T.A., except as clearly and explicitly abridged by any 
provision of this Agreement, reserves and retains exclusively all of its nonnal and inherent 
rights with respect to the management of the business. 

B.· It is recognized and agreed that the R.T.A. shall both vigorously and carefully exercise 
those powers contained under the laws of the United States, laws of the State of Ohio the 
enabling legislation for the R.T.A. and the R.T.A's By-Laws for the successful 
accomplishment of those purposes set out in its Articles of Incorporation. 

C. It is agreed that the R.T.A. will bargain collectively with he Union or otherwise arrange 
for the continuation of collective bargaining, and that it will enter into Agreement with the 
Union or arrange for such Agreements to be entered into, relative to all subjects which are or 
may be proper subjects of collective bargaining. 

D. The R. T.A. shall notify the Union in writing of all new hires, terminations, layoffs, and 
recalls as they occur, that pertain to employees in the bargaining unit. 
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ARTICLEV 

JOINFi.£sPONStBJLrnES . 
::·-~ 

A. The bargaining rightS ~ to herein shall be:imerpreted to mean that the 
R.T.A. will neither make changes nor make recommendations concerning matters subject to 
the collective bargaining process without first negotiating with the Union and reaching an 
agreement thereon. 

B. It shall be the continuing policy of the R.T.A and'.'t1Je. Union that the provisions of 
the Agreement shall be applied equally to all employees of the· &. T .A. without regittd to race, 
color, religious creed, national origin or sex. The representative:Sm the Union and the R. T.A., 
in all steps of the grievance procedure and in dealings between the parties, shall comply with 
this provision. 
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ARTICLE VI 

UNION SECURIIT 

A. All employees within the bargaining unit who are members of the Union on the 
effective date of this Agreement shall remain members of the Union in good standing. All 
employees hired after the effective date of this Agreement who are part of the bargaining 
unit, shall, after successful completing the 180 day introductoey period become members of 
the Union. · 

B. All temporary and casual employees, supervisors,, confidential employees and 
employees hired for a specific period of time or under a si)ecitic Federal or State Government 
funding are specifically excluded from the bargaining unit 

C. Any expansion of service by the R.T.A., even on a limited basis, shall be subject to 
further negotiation with the Union. 
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ARTICLE VII 

USE OF R.T.A. TIME AND FACILITIES FOR UNION BUSINESS 

A. Union representatives will be permitted reasonable time during working hour to 
investigate and process grievances. No Union business other than as set forth herein shall be 
conducted by Union officials on R.T.A. time, nor shall it in fact interfere with the work 
assignment of the Union official involved. No Union matters shall be conducted during 
overtime work. The Union shall notify the Transit Executive prior to contacting any 
employee on R.T.A. time. 

B. Solicitation of membership, or other internal Union business shall be conducted 
during the non-duty hours of all employees concerned. 

C. The R.T.A. bulletin boards may be used by the Union, but only for the following 
notices: 

1. Recreational and social affairs of the Union; 
2. Union elections; 
3. Union meetings; 
4. Reports of Union committees; 
5. Rulings or policies of the International Union. 

D. Notices and announcements upon R. T.A. bulletin boards shall not contain 
anything political or controversial, or anything reflecting upon the R. T .A, any of its 
employees, or any labor organization among its employees. The R.T.A. will supply space to 
the Union for Union bulletin boards, if the Union so requests. 
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ARTICLEVTII 

UNION DUES 

A. The R. T .A. agrees that a deduction shall be made from all employees within the 
bargaining unit for regular and usual dues of the Union in accordance with authorization 

cards, on file in the RT.A. office, subject, however to Article VJ, Section A. above as 
authorized by Section 9.41 of the Revised Code of Ohio. 

B. Deductions of amounts uniformly required of Union members as certified to the 
R.T.A. by the Local Union Treasurer shall be made from each pay, and the aggregate 
deductions shall be remitted monthly by the 15th day following the end of the month in 
which deductions were made, together with an itemized statement of such deductions, to the 
Treasurer of Local Union # 285 of the Amalgamated Transit Union . 

C. The authorization by an employee for Union dues deductions shall be irrevocable 
for the duration of this Agreement, except that any employee may request revocation of dues 
deductions upon submitting written notice to the R.T.A. and the Union at least fifteen (15) 
days prior to the tennination date of the Agreement 

D. The R.T.A. agrees that if, for any reason, the R.T.A. fails to deduct dues from 
any employee who has signed the deduction card authorization form in any pay period that is 
set for dues, the R. T .A. will deduct said dues in the following pay period. The Union agrees 
that there shall be no liability on the part of the R. T .A. for the collection of any unpaid dues 
due the Union from any employee who, because of absence from work or termination of 
employment, has no wages payable to him or her at the regular time for dues collections. 

E. The fonn for said check-off dues of the Union sha11 be furnished hy the Union. 
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ARTICLE IX 

RIGHTS OF EMPLOYEES 

It is agreed that any employee, excepting the Transit Executive, any assistant 
managers, administrative personal, temporary and casual employees, inclusive of those 
employees during their introductory period , and all non-bus operator employees who may be 
appointed and hired by the R.T.A., shall have the right to join the Union for their mutual aid 
or protection. The Union shall not indulge in restrictions or practices which would deny 
membership because or race, color, creed, national origin or s~ and shall be free of all 
corrupt influences. It is further agreed that there shall be no discrimination among employees 
by virtue of participation or non-participation in Union affairs. 
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ARTICLEX 

UNION REPRESENTATIVES 

A. The Union President and, in his or her absence, · ... ~ ·· .. · 
The shop steward shall be permitted a reasonable time unng 

working hours to investigate and process grievances. An aggrieved employee may request a 
steward, and the steward requested must inform the Transit Executive of the grievant=s name 
and location. 

B. The Union's duly recognized business representative as defined in Article IV, 
Section C (3) or Section D hereinbefore stated, may consult with employees in the assembly 
area before the start of and at the completion of the day=s work, and he or she shall be 
permitted access to work areas at any reasonable time only for the purpose of adjusting 
grievances, assisting in the settlement of disputes, and for the purpose of carrying into effect 
the provisions and aims of this Agreement This privilege is extended subject to the 
understanding that work assignments are not, in fact, interfered with. 

C. It is understood that the privileges listed above do not authorize Union officials to 
be absent from their jobs without authorization granted by the Transit Executive, or, in bis 
absence, by the appropriate representative of the R. T.A. 

D. At any time when the Transit Executive conducts a disciplinary meeting with an 
employee wherein a written reprimand, suspension or dismissal is likely to result, the Transit 
Executive shall give written notice to the employee's right to have a steward present. 
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ARTICLE XI 

DISCIPLINE, SUSPENSION AND DISCHARGE 

Disciplinary action or measures shall include the following and in this order: 

A. Disciplinazy Actions Available 

1. Oral reprimand may be given at any time by the Transit Executive or any 
Supervisor to any employee of the R.T.A. A written record shall be made of the oral 
reprimand and shall be dated and signed by the Transit Executive and filed with the records 
of the R.T.A. and the Union. 

2. Written reprimand may be given at any time and shall clearly state the reasons 
therefor. A copy of the same shall be filed with the records of the R.T.A. and the Union. 

3. It is hereby agreed that the R.T.A. will give notice via the steward to the Union of 
the initiation of any suspension or discharge procedure whenever an employee within the 
appropriate bargaining unit is being suspended or discharged, at least twenty-four (24) hours 
prior to such suspension or discharge, except where the circumstances surrounding same are 
such that action must be immediately taken and notice cannot be given prior thereto. 

B. Times for Disciplinary Action 

1. Disciplinary action may be imposed upon any employee only for failing to fulfill 
his or her responsibilities as an employee, and may be imposed upon any employee at any 
time determined necessary by the Transit Executive. If a reprimand is determined necessazy 
by the Transit Executive, it shall be done in such a manner so as not to emb81T8Ss an 
employee before the general public. Disciplinary action involving a suspension or a discharge 
may be processed at the third step of the grievance and arbitration procedure, except as 
provided elsewhere in this Agreement. Oral or written reprimands exceeding six ( 6) in 
nwnber in any one calendar year for any one employee will be processed through the 
grievance procedure as set forth in this Agreement. 

2. In special cases such as thievery~ being under the influence of alcoholic beverages 
or controlled substances during working hours, physical violence, gross violation of safety 
measures that may endanger life or limb or other individual or gross insubordination an 
employee may be suspended immediately by or with the authorization of the Transit 
Executive, pending a hearing and such hearing must be conducted promptly between the 
Union and the Employer. 
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C. Remedies for Unjust Suspension or Discharge 

1. Any employee found to be unjustly suspended or discharged shall be reinstated with 
full compensation for all lost time and with full restoration of all other rights and conditions 
of employment. 
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ARTICLE XII 

GRIEVANCE AND ARBITRATION PROCEDURE 

A. A grievance is any unresolved question or dispute regarding the conditions of 
employment, excluding those matters covered by Charter, and all existing Statutes of the 
State of Ohio and Ordinances of the City of Steubenville, Ohio and Village of Mingo 
Junction, Ohio as may be applicable. 

B. Procedure: 
Step 1. A grievance must be presented orally to the immediate Supervisor 

within five (5) business days after the occurrence, or after it has become known to the 
employee, whichever is later. The employee may be accompanied, if he or she so requests, 
by a duly-authorized Union representative. If the grievance remains unresolved after five 
business days, it shall be reduced to writing by the aggrieved party and presented to the 
Transit Executive within I 0 business days from the date of presentation to the immediate 
supervisor. 

Step 2. The Transit Executive shall respond in writing with a copy to the 
employee and the Union within ten (10) business days. If the grievance remains unresolved 
or no response is received, it maybe presented to the President of the Board of Trustees in 
writing inclusive of all the infonnation provided to the Transit Executive within five (5) 
working days after the response from the Transit Executive is due. The President of the 
Board of Trustees shall call a meeting of the employee, the Transit Executive, Legal Council 
and the Shop steward in order to attempt to resolve the grievance. 

Step 3. Any grievance involving the interpretation, application or 
enforcement of the provisions of this Agreement, which has not been satisfactorily settled in 
the foregoing steps of the grievance procedure, may be arbitrated, provided a request for 
arbitration is made in writing within fifteen (15) days after the meeting provided in Step 2. 

C. Grievance Time Limits 

Any an all time limits specified in the grievance procedure may be waived by 
mutual agreement of the parties. In the event that the R.T.A. fails to respond to any 
aggrieved employee or the employee's Union Representative in any steps of the grievance 
procedure, within the time limits, such non-response shall be deemed a ruling in favor of the 
grievant or Union. If the Grievant fails to respond in any step of the grievance procedure, 
such non-response shall be deemed as the Union=s decision to withdraw the grievance. The 
non-response, however, shall be without prejudice to the right to bring a subsequent 
grievance involving a different aggrieved employee, but involving the same type occurrence, 
or transaction, as in a former grievance. 
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D. Arbitration 

The arbitration procedures shall be conducted by an Arbitration Board, to be selected 
by the R.T.A. and the Union within fifteen (15) days after notice has be given. The 

Arbitration Board shall be composed of one person to be selected by the R.T.A. and one 
person to be selected by the Union; and these two shall select a third person from a list of 
arbitrators supplied by the American Arbitration Association, which third person shall act as 
Chairman of the Arbitration Board. 

Should there be a dispute as to the selection of the Arbitration Board Chairman, each 
party to the dispute shall submit a list of three names. The names of these individuals shall be 
crossed off as unacceptable with each party taking turns as to choice of name for rejection. 
The first choice is to be decided by the flip of a coin by a disinterested party. 

The Arbitration Board shall prepare to hear the dispute and arrange for a hearing of 
the parties within two (2) weeks following the selection of the Arbitration Board Chairman. 

The decision of the Arbitration Board shall be final and binding on both parties and 
the Arbitration Board Chairman shall issue the decision of the Arbitration Board within two 
(2) weeks after the conclusion of the testimony and argument. If enabling legislation enacted 
by a public body is required to satisfy the award, the Arbitration Board shall be limited to 
recommending the necessary legislation. 

Each party is responsible for their own expenses incurred in the processing of an 
Arbitration. The Union and the R.T.A. shall share equally the cost of the American 
Arbitration Association Arbitrator's services. 

No Arbitration Board shall have jurisdiction or authority to: 

1. Arbitrate provisions of a new Agreement; 
2. Nullify, in whole or in part, any provisions of this Agreement; 
3. Arbitrate any items covered by Civil Rules, Regulations and Procedures 

or any other items which had previously been excluded under the terms of the Agreement; 
4. Add to, detract from, or alter in any way, provisions of this Agreement; 
5. Decide whether a particular dispute is a proper subject for the grievance 

procedure; 
6. Decide any issue relating from an action or occurrence which takes place prior to 

the execution of this Agreement, and no arbitration detennination or award shall be made by 
any arbitrator which grants any right or relief for any period of time whatsoever prior to the 
execution date of this Agreement. 

Either party may substitute for its selected representative on the Arbitration Board 
at any step of the arbitration procedure. 
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ARTICLE XIII 

HOURS OF WORK 

A. Normal Working Day: Eight (8) hours per day shall constitute a normal working 
day. The maximum spread time from beginning to end of a day's assignment, including all 
paid brakes, shall be ten (10) hours. 

B. Normal Work Week: A Normal work week shall consist of five (5) normal 
working days, with a total of forty ( 40) hours per normal work week. 

C. Guaranteed Maximum Hours of Work: Each full time bus operator is guaranteed a 
normal work week as a minimum. Each part time bus operator is guaranteed a minimum of 
eighteen (18) hours of work per work week. 

D. Timing of the Work Week: The work week begins and ends at 2:00 a.m. Sunday. 
Each work week begins at 2:00 a.m. 

E. Overtime: Hours worked in excess of eight (8) hours per work day, hours worked 
at a time beyond ten (10) hours following start of work in any work day, and hours worked 
beyond forty ( 40) hours per work week shall be paid at the overtime rate of pay, provided that 
there shall be no double counting or pyramiding in the event an hour worked exceeds more 
that one of the stated limits where overtime begins. The overtime per hour rate of pay shall 
be one and one half (1 1/2) times the regular per hour rate of pay. 

F. Call Outs: When any bus operator is called out to work an overtime piece, all call 
outs shall pay a minimum of two (2) hours and the procedures contained in Article XIlI, 
section E, hereinbefore stated, shall be used where calculating whether pay is at regular or at 
the overtime rate. 

G. Charter Work: Charter and tripper service work shall be paid from the time the 
bus operator leaves the garage until the time of return. Hours worked in charter and tripper 
service shall be cumulative with normal hours worked, and the procedures contained in 
Article XIII, section E above, shall be used where calculating whether pay is at regular or 
overtime rate. 

H. Priority For Available Work Pieces: Part time bus operators shall be given priority 
in order of seniority for any work until each part time operator in twn has accumulated eight 
(8) work hours in a work day, has reached the maximum daily spread time often (10) hours, 
or has accumulated forty ( 40) work hours in a work week, whereupon, priority for such 
pieces shall shift to the full time bus operators in order of seniority. In an emergency or when 
otherwise agreed to by the union, the Transit Executive or the Transit Executive ' s designate 
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may take a call out, charter or tripper piece, provided that in all cases except when otherwise 
agreed to by the Union, he or she relinquishes the piece as soon as a bus operator becomes 
available. (See Exhibit A dated 11110105 which is attached hereto and made a part hereof as 
if fully rewritten herein and is to be considered to be a part of this agreement.) 



ARTICLE XIV 

BUS OPERATOR QUALIFICATION 

A: All persons who operate R. T.A. motor buses must meet minimum 
qualifications, including the following: 

20. 

1. Submit to and adhere to the Substance Abuse Policy adopted by the Steel Valley 
Regional Transit Authority Board of Trustees. 

2. Be a minimum of 21 years of age( which age has been established by the insurance 
carrier extending bus liability coverage as the preferred minimum age for bus operators), hold 
a valid motor operators license in any state and a valid CDL (Commercial Driver's License) 
issued by the State of Ohio, and have a minimum total of five (5) years of driving experience. 

3. Be physically qualified to drive a bus as determined by a physician or physicians 
employed by the R. T.A., at its expense, to initially, periodically or situationally determine 
this physical qualification. 

4. Be a safe operator within limits as defined by the insurance carrier extending bus 
liability coverage to the R.T.A. as judged from the accident record of the individual operator 
as maintained by the State of Ohio or any state in which an operator may have been licensed. 

B. Any employed bus operator who fails at any time to meet the qualifications in 
Article XIV, Section A above, shall be suspended immediately by the Transit Executive until 
such time as said qualifications are regained. 

C. No person shall be newly employed who does not instantly meet the qualifications 
in Article XIV, Section A above. · 
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ARTICLE XV 

BUS OPERA TOR RESPONSIBILITIES 

A. It shall be the duty of the bus operator to operate his or her bus in a professional 
manner, maintaining a high standard of personal appearance and adhering as closely as 
possible to the time schedule and exactly to the route and stops of the assigned run. No bus 
operator shall ever leave a time stop earlier than time shown on the schedule. 

B. It shall be the duty of the bus operator to report to the garage and to the Supervisor 
at designated leaving time of his or her run. In the event that a bus operator is to report off, 
a minimum two (2) hour notice, and if possible an eight (8) hour notice, before the 

designated leaving time shall be given by the bus operator the Supervisor at the garage or at 
the Supervisor=s residence. 

C. The bus operator shall be alert to breaches of good order and discipline of 
passengers on the bus, and shall enforce the R.T.A.=s rules for such good order and 
discipline. Should this prove impossible, the bus operator shall contact the Transit Executive 
or the transit Executive=s designate by radio or telephone and shall operate as instructed until 
the disturbance is quelled or until police arrive. 

D. The bus operator shall take constant notice of cleanliness and operating conditions 
of the bus, and shall report unacceptable cleanliness conditions, vehicle miles and any 
apparent mechanical malfunctions on the pre-trip or post-trip inspection report as applicable. 
to the Transit Executive or the Supervisor. In the event of a mechanical malfunction which 
would endanger the bus or its passengers should the bus be moved, the bus operator shall 
stop the vehicle in a safe location, shall contact the Supervisor by radio or telephone, and 
shall do as instructed until the situation can be resolved, usually by the dispatch of a 
replacement bus, which the bus operator shall use to resume the run. 

E. It shall be the duty of each bus operator on each run on which an accident occurs, to 
report the accident as speedily as possible by radio or telephone to the Transit Executive, and 
if the Transit Executive is unavailable, directly to the police and emergency medical services. 
Such duty shall include posting warning devices to prevent further accidents, insofar as 
possible, caring for injured or trapped persons, and so far as possible, taking a list of names 
and addresses of all witnesses, whether passengers or not. Bus operators shall make no 
statements regarding possible fault in the accident, but shall report the facts as the bus 
operator knows them, to the police or authorized investigators only. The Transit Executive 
may assign a bus operator to act for a specified number of hours on behalf of the R.T.A. with 
reference to any accident in which he or she is involved as bus operator, and the R.T.A. shall 
pay him or her at the rate per hour applicable to him or her that day in accordance with 
Article Xia Section E above. 
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ARTICLE XVI 

SELECTION FOR AND PROMOTION TO RUNS 

A. Upon commencement of service by the R.T.A., bus operators shall be selected from 
among the available full time and part time pieces of wo~ and such selection shall occur in 
order of seniority of Union membership. 

B. Bus operators may select from among the available full time and part time pieces of 
work on the first day of February each year, such selection to occur in order of seniority of 
Union membership. 

C. When any piece is known to be open for a period of fifteen (15) days, except for 
vacation periods, there shall be a temporary selection of runs, such selection to be confined to 
those bus operators younger in Union membership then the bus operator whose run is open. 
Absences caused by sickness or other leaves of absence which last less than fifteen (15) days 
shall be considered as A call out A pieces from day to day. 



WAGES AND BENEFITS: 

A. Pay Progression: 

0 days - 90 days 
91 days - 1 year 

After the end of the year 

111114 
$17.95 

ARTICLE XVII 

111114 
NIA 

l/1/15 
$18.31 

111115 
NIA 

111116 
$18.68 

1/1/16 
NIA 

23. 

It is agreed by the R. T.A. and the Union that the above described paragraph shall 
be amended for all employees accepting eligible permanent positions after January 1, 2008 
to read as follows: 

A. Pay Progression: 

0 days - successful completion 

Successful Completion of 
Introductory period - I year 
I year to 2 years 
Beyond 2 years 

111114 
NIA 

12.13 
14.45 
17.95 

111115 
NIA 

12.37 
14.74 
18.31 

111116 
NIA 

12.62 
15.03 
18.68 



B. Holiday benefits shall be paid for the following holidays: 

New Year's Day 
Martin Luther King Day * 
Presidents Day * 
Good Friday* 
Memorial Day 
Independence Day 
Labor Day 
Veterans Day * 
Thanksgiving Day 
Christmas Day 

3 Personal Days-Provided that the R.T.A be given five (5) working days 
notice prior to an operator taking said personal days 

24. 

It is hereby agreed by the R. T.A. and the Union that this paragraph shall be amended 
for all employees accepting eligible permanent positions after January 1, 2008 to read as 
follows: 

B. Holiday benefits shall be paid for the following holidays: 

New Year's Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Christmas Day 

It is further agreed that no holidays shall be paid to an employee who has less than 
one year service with the R. T .A. Once an employee completes one year of service with the 
R.T.A. , said employee shall be entitled to be paid for said holidays. In addition, should said 
employee work on any holiday with a one bus schedule said employee shall be entitled to the 
regular wage said employee is entitled to receive along with holiday pay for that day. 

Such holiday benefits shall consist of the number of hours in the particular regular 
working day, paid at the regular wage rate, in exchange for no work on the specified holiday. 
In the event that a bus operator it is required by the R.T.A. to drive on one of the specified 

holidays, he or she shall be paid in addition to Holiday Pay described above, at straight time 
for all regularly scheduled hours up to eight (8) hours, and at time and one-half (1 112) for all 
hours of work in excess of eight (8) hours. No employee who fails to work his or her 
regularly scheduled piece on the work day immediately preceding and the work day 
immediately following one of the specified holidays shall be entitled to holiday pay for that 
holiday. 
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* Bank Holidays that fall on Saturday or Sunday will be observed on the said day 
without compensation. Bank Holidays that fall on a weekday will be observed on said day 
with compensation. Low operator will operate on a Saturday schedule with compensation for 
time worked in addition to regular scheduled pay. · 

**Demand Response operator will fill-in on Personal Days. Part Time Driver or 
Transit Executive or designee will take Demand Response run on said days. 

It is agreed by the R. T.A. and the Union that the last sentence of the first paragraph, 
hereinbefore stated, shall be amended for all employees accepting eligible permanent 
positions after January I, 2008 to read as follows: 

No employee who fails to complete his or her regularly scheduled work on the work day 
immediately preceding and the work day immediately following one of the specified holidays 
shall be entitled to holiday pay for that holiday. 

C. Sick Leave Benefits 

Definitions: Sick Leave 

a. "Active pay status" means the conditions under which an employee is eligible to 
receive pay, and includes, but is not limited to, vacation leave, sick leave, and personal leave. 

b. "No pay status" means the conditions under which an employee is ineligible to 
receive pay and includes, but is not limited to, leave without pay, leave of absence, and 
disability leave. 

c. "Full-time employee" means an employee whose regular hours of duty total eighty 
in a pay period, and whose appointment is not for a limited period of time. 

d. Sick Leave Accrual 

All employees shall accrue sick leave accrual at the rate of sixteen (16) days year. 
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Employees that are on approved leave of absence or receiving Worker's 
Compensation benefits shall be credited with those sick leave hours which they normally 
would have accrued upon their approved return to work. 

Sick leave shall be granted to employees who are unable to work because of illness or 
injury of the employee or a member of his/her immediate family living in the employee's 
household or because of medical appointments or other ongoing treatment. The definition of 
"immediate family'' for purposes of this Article shall be: spouse, significant other ("significant 
other" as used in this Agreement, is defined to mean one who stands in place of a spouse, and 
who resides with the employee), child, step-child, grandchild, parents, step-parents, mother-in­
law, father-in-law, son-in-law, daughter-in-law, grandparents, great grandparents, brother, 
sister, step-siblings, brother-in-law, sister-in-law or legal guardian or other person who stands 
in the place of a parent. 

Sick leave may be granted to care for an employee's child/parent(s) regardless of 
whether or not the child/parent(s) is currently living in the same household, but in cases in 
which both parents are employed by the R.T.A., only one parent may be granted sick leave to 
care for a child at home on the same day. 

A period of up to ten (10) working days of sick leave will be allowed for parenting 
during the postnatal period or following an adoption. 

The amount of sick leave charged against an employee's accrual shall be the amount 
used, charged in units of one-hour. Employees shall be paid for sick leave used at their 
regular rate. After employees have used all of their accrued sick leave, they may, at the 
employer's discretion, use accrued vacation, or personal days or may be granted leave without 
pay. 

e. Notification 

When an employee is sick and unable to report for work, he/she will notify hislher 
immediate supervisor or designee no later than a minimum of two (2) hours, and if possible up 
to eight (8) hours before starting time, unless circumstances preclude this notification. The 
Employer may request a statement, from a physician who has examined the employee or the 
member of the employee's immediate family, be submitted within a reasonable period of time. 
Such physician's statement must be signed by the physician or his/her designee. Where 
staffing requires advance notice, the call must be made at least ninety (90) minutes prior to the 
start of the shift or in accordance with current practice, whichever period is less. Failure to 
notify the Employer in accordance with the provisions of this paragraph shall result in the 
employee forfeiting any rights to pay for the time period which elapsed prior to notification 
unless unusual extenuating circumstances existed to prevent such notification. 
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If sick leave continues past the first day, the employee will notify his/her supervisor or 
designee of the anticipate duration of the absence. The employee is responsible for 
establishing a report-in schedule that is acceptable to the supervisor for the anticipated 
duration of the absence. If an acceptable schedule is not established the employee will notify 
his/her supervisor every day pursuant to R.T.A. reporting procedures. 

f. Sick Leave Policy 

The purpose of this policy is to establish a consistent method of authorizing employee 
sick leave defining inappropriate use of sick leave and outlining the discipline and corrective 
action for inappropriate use. The policy provides for the equitable treatment of employees 
without being arbitrary and capricious while allowing management the ability to exercise its 
administrative discretion fairly and consistently. 

It is the policy of the R.T.A. to not unreasonably deny sick leave to employees when 
requested. 

It is also the policy of the R.T.A. to take corrective action for wiauthorized use of sick 
leave and/or abuse of sick leave. It is further the policy of the R. T.A. that when corrective 
and/or disciplinary action is taken, it will be applied progressively and consistently. 

It is the desire of the R.T.A. that when discipline is applied it will serve the purpose of 
correcting the performance of the employee. 

I. Definition 

a Sick Leave 

Absence granted per negotiated contract for medical reasons. 

ii. . Unauthorized use of sick leave: 

a. Failure to notify supervisor of medical absence; 
b. Failure to complete standard sick leave form; 
c. Failure to provide physician=s verification when required; 
d. Fraudulent physician verification. 

iii. Misuse of sick leave: 
Use of sick leave for that which it was not intended or provided. 

iv. Pattern abuse: 
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performance, the R.T.A. Transit Executive or designee will proceed with progressive 
discipline up to and including tennination. 

vi. Pattern Abuse 

If an employee abuses sick leave in a pattern, per examples noted in the section under 
definitions {not limited to those listed), the R.T.A. Transit Executive or designee may 
reasonably suspect pattern abuse. If it is suspected, the R.T.A. Transit Executive or designee 
will notify the employee in writing that pattern abuse is suspected. The R.T.A. Transit 
Executive or designee will use the "Pattern Abuse" form for notification. The notice will also 
invite the employee to explain, rebut, or refute the pattern abuse claim. Use of sick leave 8or 
valid reasons shall not be considered for pattern abuse 

vii. Carry-Over 

All sick leave not used by said employee during the calendar year shall be placed in 
accrual for the benefit of said employee. The maximum amount of time that can be accrued 
by each employee is Seven Hundred Fifty (750) hours. 

Upon retirement or resignation from employment, it is agreed that the hours accrued 
to said employee shall be purchased from the employee at a rate of fifty percent (50%) of the 
current hourly rate of pay. 

It is hereby agreed by the R. T.A. and the Union that the above described Section C 
shall be amended for employees accepting eligible permanent positions after January 1, 2008 
to read as follows: 

C. Leave Benefits 

1. Definitions. 

a. ··Active pay status" means the conditions under which an employee is eligible to 
receive pay, and includes, but is not limited to, vacation leave, sick leave and personal leave. 

b. ''No pay status" means the conditions under which an employee is ineligible to 
receive pay and includes , but is not limited to, leave without pay and leave of absence. 

c. "Full-time employee" means an employee whose regular hours of duty total eighty 
in a pay period and whose appointment is not for a limited period of time. 
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Leave Accrual. 

All full-time employees on Active pay status shall accrue paid leave at the following 
rates: 

rates: 

Nwnber of Years 
of Service 

Less than One (I) Year 
1-2 

Greater than 2 

Regular Work Days 
of Paid Leave 

None 
12 days paid 
24 days paid 

All part-time employees on Active pay Status shall accrue paid leave at the following 

Number ofY ears 
of Service 

Less than One ( 1) Year 
1 - 2 
2-3 

Greater than 3 

Regular Work Days 
of Paid Leave 

None 
6 days paid 
12 days paid 
18 day paid 

Paid Leave shall be available to the employee each year except the first (1st) year 
wherein credit is received at the end of the last day of that year and none accrues before. 

3. Other Compensation. 

A period of up to ten ( l 0) working days of leave will be allowed for parenting during 
the postnatal period and following an adoption. Payment during such absences will be limited 
to the amount of paid leave hours accrued. 

4. Paid Leave Used as an Employee Sick Benefit. 

The amount of time charged against an employee's accrual shall be the amount used, 
charged in units of one-hour. Employees shall be paid for leave used at their regular rate. 
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en an employee is sick and unable to report for work, he/she will notify his/her 
· ate supervisor or designee a minimum of two (2) hours, and if possible up to eight (8) 

_/ before starting time, unles~ ~cumstances pr~lude this notification. The Employer may 
·. request a statement, from a phys1c1an who has exammed the employee or the member of the 

employee's immediate family, be submitted within a reasonable period of time. Such 
physician's statement must be signed by the physician or his/her designee. Failure to notify 
the Employer in accordance with the provisions of this paragraph shall result in the employee 
forfeiting any rights to pay for the time period which elapsed prior to notification unless 
unusual extenuating circumstances existed to prevent such notification 

If sickness continues past the first day, the employee will notify his/her supervisor or 
designee of the anticipated duration of the absence. The employee is responsible for 
establishing a report-in schedule that is acceptable to the supervisor for the anticipated 
duration of the absence. If an acceptable schedule is not established, the employee will notify 
his/her supervisor every day pursuant to the above R. T. A. reporting procedures. 

Sick absences of three consecutive days shall require physician verification of illness 
or injury. A physician verification will only be considered valid if provided utilizing the 
attending physicians fonn containing their pre-printed name and signed by the attending 
physician or their authorized representative. A physician's verification shall be provided 
within three (3) days after returning to work or payment for the time off shall be withheld. 

5. Paid Leave Used as a Vacation Benefit. 

A vacation list shall be posted by December 1st of each year and shall be picked by 
January 1st of each year. Vacation requests shall be honored in order of seniority. Only one 
operator shall be scheduled for vacation during each work week. Operators requesting less 
than a full week in any given week shall be considered in order of seniority after all operators 
have been provided an opportunity to schedule a full week. For purposes of scheduling, a 
week containing a holiday shall be considered a full week. 

6. Paid Leave Used for Other Leaves of Absences. 

a. Personal Time: The amount of time charged against an employee's accrual shall be 
the amount used, charged in units of one hour. Utilization of paid leave as personal time of 
eight (8) hours or less shall require advanced notice and approval of the Supervisor. 
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D. Group Hospitalization and Life Insurance Benefits shall include group coverage by 
the R.T.A. for a maximum of seven (8) union employees. Neither any bargaining unit 
employee in excess of the number hereinbefore stated nor any employee within the one 
hundred eighty (180) day Probationary Status shall be entitled to group hospitalization or life 
insurance benefits. 

The determination of family or single coverage shall be established by the legal status 
of the employee. Any amounts in excess of the amounts hereinbefore stated including but not 
limited to all co-pays, deductibles, coverage and costs of coverage as well as any other costs 
shall be the sole responsibility of the employee. 
Employees shall be granted the opportunity to buyout of hospitalization coverage. Said 
decision shall be made at the beginning of the benefit year and shall be for a full year unless 
change in life circumstances acceptable to the insurance company would allow said employee 
the opportwrity to be covered under the group hospitalization plan. Said employee shall be 
entitled to a stipend of Two Hundred Fifty Dollars ($250.00) per month for each and every 
month that the buyout is in effect. 

It is hereby agreed by and between the Union and the R.T.A that employees shall be 
responsible for paying Seven (7%) of the cost of hospitalization during the period of the 
Contract. 

It is further agreed by the Union and R.T.A. that any new employee hired after January 
1, 2011, who would otherwise be entitled to group hospitalization under the tenns of this 
Contract shall be entitled to group hospitalization at the single rate. Said employee shall still 
be responsible for the payment of Seven (7%) percent of the cost of said hospitalization. In 
addition, said employee shall be entitled to upgrade their hospitalization to a higher standard. 
However, all additional costs shall be the responsibility of said employee. 

The employee and employer hereby agree to establish a committee made up of two (2) 

ATU union members, two {2) management employees and one {l) member !AMA W union 
member to determine the policy of group hospitalization which will be selected by the 
employees and paid for by the employer as hereinbefore stated. Any reduction in the plan cost 
as selected by the committee will not affect the contribution levels of the R.T.A. for each 
employee who is covered under the terms of this agreement, excepting a reduction which 
occurs as a result of an employee opting from family to single coverage. The decision of the 
committee by mutual agreement shall have the right to select the extent of coverage and shall 
retain the option to change the carrier or the extent of coverage during the period of this 
agreement. 

This section shall be subject to a re-opener provision. Said negotiations regarding this 
section shall begin no later than August 1, 2014. 
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F. The R.T.A. may grant extended sick leave, without compensation to any employee 
sending a physicians certificate of that employee's physical incapacity, which extends beyond 
the allotted maximum time of paid sick benefit days, and shall pennit such employee to take 
paid vacation days earned, if such certificate is provided. The R.T.A. may permit any 
employee on extended sick leave to pay fees or costs of group hospitalization and life 
insurance coverage, unless said arrangement is unacceptable to the insurance coverage carrier. 

G. The R.T.A. shall reimburse all bus operators for the cost of their CDL 
{Commercial Drivers License.) 

H. Employees shall be entitled to tenn life insurance benefits in the amount of Fifty 
Thousand Dollars ($50,000.00) per employee which shall be paid solely by the R.T.A. 
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c. Vacation list must be posted by December 1st of each year and picked by January 
1st of each year. Vacation request shall be honored in order of seniority. All earned vacation tim7t be used during the calendar year. 

d. It is further agreed by and between the Union and the R.T.A. that each member of 
the bargaining unit shall be entitled to, at least, one week of vacation during the summer 
months which is hereby defined as being the' months of June, July, and August. 

K. Bereavement: Employees shall be granted scheduled time off with pay up to a 
maximum of five (5) days of up to eight (8) hours each when a death occurs in the employees' 
immediate family. For the purpose of this provision, immediate family shall include the 
employee's wife, husband, children, father, mother father-in-law, mother-in-law, sister and 
brother. An employee will be entitled to one (1) scheduled day of pay up to a maximum of 
eight (8) hours on the day of the funeral if the employee is scheduled to work and death occurs 
to one of the employee's grandparents or grandchildren. Proof ofrelationship may be required 
if the R.T.A. cannot establish proof ofrelationship prior to payments being made. The Transit 
Executive shall operate the bus during bereavement period, and will relinquish the piece as 
soon as a bus operator becomes available. 

L. AJI bus operators shall be covered by the Ohio Public Retirement System. All 
other bus operators - and if such Ohio PERS coverage proves unavailable, then all bus 
operators shall be covered under the Social Security Administration's Federal Insurance 
Contribution Act ( FICA ) and shall be subject to the provisions thereof. 

It is further agreed by and between the R.T.A. and the Union that the 0.5% increase 
in the Public Employee retirement System Contribution effective January 1, 2008, shall be 
·picked up by the company beginning with said date and continuing through the life of this 
contract. 

M. Longevity: Longevity benefits shall be paid to the employee according to the 
following schedule wherein the employee receives longevity credit for each completed 
numbered year of service except for the first (1st) year of service with the R.T.A. and its 
predecessors. The schedule for longevity is as follows: 

Number of Years 
Of Service 

1 through 5 years 
6 years or over 

Longevity Benefits 

$100.00 
$100.00 plus $25.00 for every year 

beginning with the 6th year. 



Longevity payments shall be paid in the first full pay in December of each year. 

N. There is granted as part of this agreement, a signing bonus of$450.00 per 
employee covered under this agreement, due and payable upon signing of the same. 
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0. The benefits under this agreement shall be subject to being reopened should 
conditions warrant the same being required. Said reopening provision under the terms of this 
agreement can be made at the request of either party. 
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ARTICLE XVIII 

LAY-OFFS 

When there is a lack of funds or work that requires a reduction of the bus operator 
work force, such lay-offs shall be Wldertaken by the R.T.A. in reverse order of seniority with 
the Union. 



37. 

ARTICLE XIX 

EFFECT OF AGREEMENT 

A. It is understood and agreed that the services performed by the bus operators 
included in this Agreement are essential to the public health, welfare and safety. The Union, 
therefore, agrees that there shall be no interruption to the work for any cause whatsoever; nor 
shall there be any work slow down or any other interference with these services during the 
tenn of this Agreement and any extensions or renewals thereof. The R.T.A. will do nothing to 
provoke interruptions of, or prevent such continuity of performance by said employees, insofar 
as such performance is required in the normal and usual operation of the RT A. 

B. It is understood that this Agreement is subject to all applicable provisions which 
are normally included in labor-management agreements in private industry. It is agreed that 
the parties hereto shall be bound by such provisions, both as they now exist and as the same 
may be amended and supplemented from time to time. 
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ARTICLE XX 

TERMS 

A. This Agreement shall be effective as of the first (I st) day of January, 2014, and 
shall remain in force and effect for the period of time extending through the thirty-first (31st) 
day of December, 2016. This Agreement shall be subject to renegotiation from the first (1st) 
day of August, 2016; such renegotiations to be consummated no later than the thirtieth (30th) 
day of September, 2016; in a new Agreement to conunence the first (1st) day of January 
2017. 

Signed at Steubenville, Ohio this ~ day of ~ , 2014. 

THE AMALGAMATED TRANSIT UNION STEEL VALLEY REGIONAL 1RANSIT AUTHORITY 
LOCAL285 

Mark Sanders Susan Hogue 
Business Representative/Union President President, Board of Trustees 

@/~~ .. 
William Graham ,/ .· 
Union Secretary 

Approved as to legal form id correctness by: 

~~- ~ 
Thom~ Attorney at Law 



• EXHIBIT A 

November 1 o. 2005 

Subject: Aireemmt-FuD Tmie Scheduled Weekend Wodcand Utillmtion of Casual 
Driven · 

The following Outlines the b&tic ..-neat and underst1ruHna between AlU Local 285 
end SVllTA Mmaancntm jdmtifiocl ia the mrcdna of lQIW'lOOS. Pr-=at ll dais 
meetina were Mmk Sanders wl James Swemqeo reprcamdng ATIJ Local 28S md 
F~ Bovina ml Tom Wilson npacmfina SVR.TA. This meetina foDows the 
withdrawal of a &rievanoe repnUna m,1intio.n of full time c:mplo,ee on a rotatma 
ICbedule to include weet mds and the creation of a 9eCO.Dd pea11•nent Aro pat time 
driwr poaition. . . 

l) This 1p1u&Jt betHm A'JU Locel 215 and SVRTA Dll DOI imply or he 
comtruecl a a w.iwr of SVR.TA mma,emmt riahtl to develop nu.. ad 
IMlfllOW cbedula utilizina aD ...n.ble AlU emplo)'ees 11 nece•my. 
Fd«uNR. SV&TAcaWwsiwb' R1C1:VC1 1bc riPt •.........,a me«iaa work 
ldledule to iaalude tbe ntiljntic>n of fUll time driwn Oil week enda lbould it 
beoomemce 1ry. 

2) AJpowl of 1hil aar-neot recopizee SVRTA empJoyi:D.t of DOD bmpiniDa 
--~employod-•Ollloiaa ..... 11-oempto,.. ~. 
--cwl" DD be eumpt ma .U coanct proviliom pnnridcd in the cunent 
..... C"J"ing time pl'O'risiam lpdfied UDdclr A1Uc1e XIV, Bu Opeiator 
Qualifimtioaa wt.may be U.S .a lllblti1utea far tb8 Tm.it BDcutiw or 
........ in IUch )ftYisions proWfina nwnapmmt tile CJA'OltUDity to majnfajn 

~ W'Vicea 1hrou8h 6e operaticJB of SVKTA w:bicla 

3) It ii ftlCOID;m by boch parties fhil pool of-c.ual" bus operaton will be 
·ntilind to provide qnaJified ad traim:d perlOllDCI as ldditioaal or Mplacement 

-~=- ~- . . . ~ .,. ... - ~ -:-t.t pcnom.c:J WJIWD us blzpiaiua &mif .. ~ 1* IL ~mlll C&llK OI' __... ........ 
4) Jt ii recopia:d by both parties the ud.lization of~" driverll doea not waive 
~ reapon11Dilitiea repn:liq 1be overtime provisioas of the contract. 
Mmaaammt will pnMde barpiniq unit penonnel pimity for opportunitiat to 
wmt poteasial owrime as dley may deYelop. Howewr, a DGD NIJ>Oll# witbin a 
ieuoaeble time period by berpiDiDa unit penonnei will be comidered II a 
refUlal of the poteatial ow:rtimc and~ may miJiz.e such -c.uuaJ" 
dril'al u they may be available. Management will provide lflvanced ICbeduJina 
of ~le" hours u they cab be identified. Gmnlly, a n0n respome by 
bmpinina unit personnel will exist at 7:00 a.m. ·on Wednesday for ideotified 
"available,. hours within the next work week. At such time, manapment may 
utim .. casual .. drivers as necessary to complete the scbedule. When a barpining 
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I. Except for new employees during the introductory period, the R.T.A. shall provide 
each employee a set of uniforms consisting of the following: 

I. Five (5) shirts 
2. Five (5) pants 
3. One (I) jacket 
4. One (1) hat 

Each employee of the Union shall be required to wear the uniforms at any time while 
working for the R.T.A. It is the responsibility of each employee to keep uniforms neat and 
clean at all times, and to return such uniforms to the R.T.A. upon tennination. 

J. Vacation: Vacation benefits shall be paid to the employee according to the 
following schedule wherein an employee receives vacation credit for each nwnbered year of 
service on a pro-rated basis throughout each year except the first (1st) year wherein vacation 
credit is received at the end of the last day of that year and none accrues before: 

Number of Years 
of Service 
1through5 
6 through 10 

11 through 15 
16 through 20 
21 and over 

Regular Work Weeks 
of Vacation 
2 weeks paid 
3 weeks paid 
4 weeks paid 
5 weeks paid 
6 weeks paid 

a. All employees having prior employment commencing with Steubenville Bus 
Company to date, and provided that said prior employment has been continuous up to date of 
this Agreement, inclusive of time the buses did not operate, shall retain that credit of service 
years for vacation benefit purposes. No vacation benefits earned prior to employment by the 
R.T.A. shall be allowed or paid for by the R.T.A. A part time bus operator shall accrue 
vacation credit on a prorated basis as his or her work week compares to a normal work week. 

b. Any bus operator may retain and use any earned vacation benefits for a period of 
one ( 1) year following the end of the year of service in which such benefits were earned. If 
not used within the specified year, such earned vacation benefits shall lapse and be lost by the 
bus operator. 

It is agreed by the R. T.A. and the Union that Section J and subsections "a" and "b" 
shall be deleted in their entirety for all employees accepting eligible permanent positions after 
January J, 2008 as the benefits are included in Section C (Leave Benefits), hereinbefore 
stated. 
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~ -· . .. 
unit mPo1ee is• a ii UDlble to-lq)Olt to work. "C.lsual" ~may be 
utilied by mpiDmt when:upon the availability of. Jlll1 time~ Clll not 
be wand IDd/or die)' hPc been already beal nreiped m 8 hour shift. 

S) In 1bc ·cwat 1"4lioml JOUleln to he.Jiiowideds·tbe ntilintioa of'\wual,. dtiwn 
lball be IUiject to ...... with A1t1.LocaJ 215 piorto die implcmadltkm•of 
IUah routa wbedier being )XOvided OD a W'JMDY or onpina . ..._ 

Bwd .,_the lbow and aiwa tbe .wmc-1·.awpw pnwidecl b1 tbc lddidoa al 
a .u1MI part time A nJ Local 215 driver, 1he fbJJawia& will become effective IS of 
Sunday., No\'CllllJer 13, 2005: 

1) The llDdenf aty IJmitl, FCJUdh 8net, Miaao, and Pll8 ta•'lit maees will 
exclude......, ... Suaday 8ervioe ~ pnMdiae ..... JWI dmc 
operators oJectina mcla..,... a Monday tbna Friday 'Wt riedulc. 

2) Mmao denllOme BdLnW Service,.......,,...,,, ... mquiled Holiday 
llrvice tima will be .ut betw.a the two pmt 1ime A1U opw••• 
dll'pwted 11 OJICllltm' A ad opwmor B. 'Die_... pll't time ctmw ...Ube 
des"rsted as cpr#m.A uatil_. lime a . . . of bem 

3) 

11lis clciP•1 •aat la -.raed to between die pll'ties II _..,m•iw oftbe.....,. 
pnwidecl at tbe •••· Tbe Jiml domncmt .. approwd by IJOCb ..-wiP w 
JR>rided ·-~ DI' edtf 1 dum to 6e cw.- ouataact. 

For A nJ Local 215: 

• ,. 



.. • , .•. . _ -:-,..- __ -·· - •-:t-• "' .,.,.... • ~ Ul\¥!1;11J nay DC 
11tililed'by ......-ioat wbereupon the availability of a pmt time~ can not 
be .ured lbdlor tbCy llaw been aln:ady been U9iped a 8 hour lhift. 

5) In the ewm tdctitioml JOUies _, IO·bepnwided, lbe •"Hndon of"CllUll* cldwas 
Dll be subject to ncrdadon widi A1U Local 215 priorto the iqW:madldion of 
IUChmatca whether being poWled on a Wlaponay·or..,ma bail. 

Bwd .-.-above wt aha IS 8dcfitbW,~ pnwidecl bY die addition of 
a wmtt pm time Aro Local 21s driver, the fi>llawiD& will bewme etrectM u of 
Sunday, November 13. 2005: 

1) 1be •ndenf aty Limit1. Fomtb Stn9e1t. Minp, amt Psa 1rmllit _..will 
exchlde s.aurday wl......, •SaYice dFeoliwl)' JlftJ\'l '• *-1111 .. 
...... electing ........ MaadaytmuFrmy ... IChodule. 

2) ... aft&ill>GD, .......... Service, Slltuaday, S.•-tay, ad nquiled Holiday 
... times wlll be .,ut beht• ID the two .-rt time A11J ....... 
-·p•ed • opeallor A ..S opa:ID: B. 'Die IClliar pmt tiamdliwr *8 t. 
cle ·a std u qn rotor A uadl time a • of · bem 

Tms ~ ... is ..... to betw- tbe pllties. lahll•tdi'l'C of die ll'eemml 
pnwidecl at tile IDI rti• 11ae filllll doc! ..... U tlpJllOwd by both pmdes will br 
po1'idad 11m,,,,..,,_,or ......... to6e CllllMll& CCMitlM. 

F« A 1U Local 285: 

,, 


