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Administration (ADM): 

Association (HEA): 

Board (BOE): 

Substitute: 

Days: 

District (HCSD): 

Members of the 
Bargaining Unit (MBUs): 

ORC: 

Parties: 

Teams: 

Part-Time MBUs: 

DEFINITIONS 

An employee classified as a supervisor or management level 
employee pursuant to Article l .Ol(C) of this Agreement 

The Hudson Education Association (HEA), an affiliate of the Ohio 
Education Association (OEA) and the National Education 
Association (NEA) 

The Board of Education of the Hudson City School District 

A teacher employed to replace an MBU teacher on leave 

A calendar day, exclusive of Saturdays, Sundays, and legal holidays 

The Hudson City School District 

Individual Small Group Instruction Teacher 

Certificated personnel as defined in Section 4117.01 of the ORC 
and who are included in the bargaining unit 

Ohio Revised Code 

The Hudson Education Association (HEA) and the Hudson City 
School District Board of Education (BOE) 

Negotiating teams representing the HEA and the BOE 

MBUs working less than the maximum number of hours worked 
by an employee in a given job classification or position 
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ARTICLE I. RECOGNITION 

1.01 RECOGNITION 

A. The BOE recognizes the HEA as the sole and exclusive representative and 
negotiating agent for certificated personnel as defined in ORC 4117.01(1), whom 
hereinafter are referred to as "MB Us." 

B. Those excluded from the bargaining unit shall be limited to supervisor and 
management level employees, substitute teachers, teacher aides, noncertificated 
employees, and personnel paid through Auxiliary funds. 

C. "Supervisor and Management Level Employees" shall be defined as persons who 
by contract and certification are Superintendent, Assistant Superintendent, 
Directors, Principals, Assistant Principals, Certified District Supervisors, 
Administrative Coordinators, Athletic Director, or any other certificated employee 
who has the authority to hire, transfer, suspend, layoff, recall, promote, discharge, 
assign, reward, or discipline other employees; to responsibly direct them; to adjust 
their grievances; or to effectively recommend such action if the exercise of that 
authority is not of a merely routine or clerical nature, but requires the use of 
independent judgment; provided, however, that employees who are Department 
Chairpersons, Consultants/Coordinators, or teachers shall not be deemed 
Supervisors, but shall be members of the HEA's bargaining unit. 

D. No teacher as defined in ORC 3319.09 shall be designated as a Supervisor or a 
Management Level employee unless he/she is employed under a contract 
governed by ORC 3319.01 or 3319.02, and: 

1. Is assigned to a position for which a certificate is required by ORC 
3319.22(£), (F), (G), (H), (J), (L) and (M). 

2. Is a Supervisor certified under ORC 3319.22(1). 

E. Forms located in the Appendix to this Agreement shall be posted and made 
accessible to MBUs on the District's electronic network. 

1.02 DURATION OF BARGAINING RECOGNITION 

A. Recognition of the HEA as the sole and exclusive representative of the MBUs as 
defined above shall be for the term of this Contract, without challenge, as 
provided for in ORC 4117.04(A) and 4117.05(B), and will continue, thereafter, 
until and/or unless a challenging employee organization is legally successful in 
gaining exclusive representation rights as provided for and in strict compliance 
with the provisions set forth in ORC 4117.05 and 4117.07. 

B. Petitions for elections may be filed with the State Employment Relations Board 
(SERB) no sooner than one hundred twenty (120) days or later than ninety (90) 
days before the expiration date of this Agreement, or after the expiration date, 
until such time as the Parties enter into a new written Agreement. 
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ARTICLE II. BARGAINING PROCEDURES 

2.01 TRADITIONAL NEGOTIATIONS PROCEDURE 

A. Makeup of Teams 

N egotiatious will be conducted through meetings of negotiators selected by the 
BOE and negotiators selected by the HEA. 

B. Scope of Bargaining 

The Parties shall bargain all matters pertaining to wages, hours, and/or terms and 
other conditions of employment, the continuation, modification, deletion of 
existing provisions, and/or any other items mutually agreed upon, except to the 
extent included within Section 18.02 and Section 18.03, or as otherwise set forth 
herein (Management Rights and Contract Supremacv/Contrary to Law). 

C. Bargaining Timelines 

If either of the Parties desires to negotiate, it shall notify the other Party, in 
writing, not more than two hundred (200) days nor less than ninety (90) days prior 
to the expiration of this Contract. By mutual agreement, the parties may follow a 
different timeline for negotiations. Upon receipt of written request for the 
opening of negotiations, the Parties jointly shall notify SERB that the impasse 
procedures identified in the Current Agreement will be employed exclusively in 
place of the procedures alternately provided under ORC 4117.14 and related 
sections. 

D. Negotiations Schedule 

I. At the opening session, the Parties shall submit their initial proposals. Topical 
listings of items proposed for negotiations ("a laundry list") shall constitute a 
clear failure of compliance with this requirement and shall be disregarded. No 
new item shall be submitted by either Party after the opening of negotiations, 
except by mutual consent. 

2. Further meetings shall be held at the request of either of the Parties. 
Negotiation sessions shall be held at times not requiring absence from 
regularly scheduled assignments; however, this provision may be changed by 
mutual consent. Meetings shall be in Executive Session unless otherwise 
mutually agreed. 

3. Other rules for conducting negotiations which are deemed necessary and not 
covered by this Article, upon mutual agreement, may be discussed and may be 
agreed upon at the first session. 
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E. Information 

The Parties agree to furnish, upon written request and in a reasonable time, 
available information concerning the financial status of the HCSD and such other 
available information as will assist the Parties in the development and evaluation 
of proposals. Requests from the HEA shall be directed to the Superintendent, and 
requests from the BOE shall be directed to the HEA President. Access to 
available information in such form as it may exist constitutes compliance with this 
provision, and neither Party is obligated to develop data or information not in 
existence or to reword, redraft, summarize, compute, or otherwise develop data or 
information in other than its existing form. 

F. While Negotiations Are in Progress 

1. Caucus: Either team may call a caucus at any time. If either team believes 
that such a caucus would extend beyond thirty (30) minutes, it may request 
that the negotiations sessions be recessed until a later time. 

2. Item Agreement: As negotiation items receive tentative agreement, they shall 
be reduced to writing and initialed by a representative of each Party. No item 
so initialed shall be considered final until agreement has been reached on the 
entire package. 

3. Schedule of Meetings: Until all meetings are completed, each meeting shall 
include a decision upon an agreed time and place for a subsequent meeting. 

4. Media: Statements to the media may be issued by either Party. A copy of any 
media release shall be furnished to the other Party at the same time and by the 
same method. 

5. Joint Study Committees: During the course of negotiations, joint study 
committees may be created by mutual consent of the teams. At the time the 
study committee is created, its purpose and assignment shall be stated and a 
time set for a report of its finding to the teams at a regular session. 

6. Progress Reports: Progress reports may be made to the represented bodies by 
either team. 

G. Agreement 

1. When tentative agreement is reached on all the items being negotiated, a final 
written copy shall be prepared for the consideration of the Parties. In the 
event either Party rejects the tentative agreement, at least one (1) more 
meeting shall be held prior to utilizing the mediation processes specified in 
this Article. 

2. The tentative agreement shall first be submitted to the HEA membership for 
ratification, and all members of the HEA's team shall recommend and urge 
approval. If the HEA ratifies the Agreement, its President shall affix his/her 
signature. The BOE shall then receive written certification that the 
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Agreement has been accepted or rejected by a majority of the membership of 
the HEA voting on the issue. 

3. Upon approval by the HEA, the tentative agreement shall be submitted to the 
BOE at its next regular or special meeting for its approval, and all of the 
members of the BOE' s negotiation team shall recommend and urge approval. 

4. Upon official adoption by the BOE, the Agreement shall be signed by the 
spokesperson for each Party, the HEA President and the BOE President. The 
resulting Agreement shall constitute the Contract of the Parties. 

H. Impasse 

In the event that the Parties are unable to reach agreement on all issues within the 
time limitations as provided in Section 2.0l(C), either Party may declare the 
unresolved issues to be at impasse. The Parties will seek to resolve the impasse 
through mediation in accordance with ORC 41l7.14(C)(l), by requesting that the 
Federal Mediation and Conciliation Service (FMCS) appoint a Federal Mediator 
for the purpose of assisting the Parties, except that in the event that FMCS is not 
available, then SERB shall provide a Mediator under ORC 4117.14(C)(2). Said 
mediation shall be the final step of impasse resolution. 

ARTICLE III. GRIEVANCE PROCEDURE 

3.01 GRIEVANCE POLICY 

A grievance procedure shall be available to all MBU s, and no reprisals of any kind shall 
be taken against any MBUs initiating or participating in the grievance procedure. 

3.02 DEFINITIONS 

A. A "grievance" is an alleged violation, misinterpretation, or misapplication of the 
written provisions of this Agreement. 

B. The "grievant'" is an MBU or the HEA when two (2) or more MBUs have a 
gnevance. 

C. A "party in interest" is any person who may be required to take action, or against 
whom action may be taken, in order to resolve a grievance. 

D. "Days" shall be calendar days exclusive of Saturdays, Sundays and days within 
the contract year when school is not in session. 

3.03 RIGHTS OF THE GRIEVANT AND THE HEA 

A. The HEA will designate one ( 1) or more representatives for processing grievances 
in each building. The name of the designated representative(s) shall be given to 
the Principal of the building concerned, and to the Superintendent, within one (I) 
week after such designation. 
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B. An aggrieved MBU, at his/her choosing, may appear on his/her own behalf, or 
may be represented at any or all steps of the grievance procedure by the 
designated representative and/or the HEA. 

C. Decisions rendered at each formal level will be made in writing on the forms 
hereto attached, setting forth the decision and the reasons therefore, and will be 
transmitted promptly to both Parties and the aggrieved MBU. 

D. No records, documents, or communication concerning a grievance will be placed 
in the personnel file of the MBU. Records of the grievance will be kept 
confidential to the degree permitted by law. 

E. All grievances shall be filed at Level One with the Administrator who has the 
authority to make a decision. 

F. Hearings held under this procedure shall be conducted at a time and place which 
will afford a fair and reasonable opportunity for all persons, including witnesses, 
entitled to be present to attend. 

G. The HEA, as such, shall have the right to file a grievance, if the subject matter 
involved concerns: 

1. An alleged violation of the Negotiated Contract as respects rights or privileges 
granted to the HEA, its officers, or its representatives, as such; 

2. An alleged violation of the Negotiated Contract as respects a matter affecting 
two (2) or more MBUs. 

H. Nothing in this Contract shall bind the HEA from exerc1smg discretion in 
resolving to pursue, or not to pursue, a grievance at any level. A grievance may 
be withdrawn at any level with prejudice (i.e., that the grievance cannot be 
refiled). 

I. The Parties agree that any dispute which is the subject of a grievance is to be 
resolved through the grievance procedure of this Agreement. A grievance may 
also be put in abeyance and taken out of abeyance by the mutual agreement of 
both parties. 

3.04 TIME LIMITS 

A. The number of days indicated at each step is considered a maximum. The time 
limits specified, however, may be extended by written agreement of the Parties 
and theMBU. 

B. If any grievance is not initiated at Level One within thirty (30) days after the 
grievant knew or reasonably should have known of the event or condition upon 
which it is based, the grievance shall be considered waived, shall no longer be 
deemed a grievance, and may not be processed as such. However, if a condition 
is recurring, the thirty (30) day time limit will be applied to the most recent 
occurrence. 
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C. All grievances must be appealed to the next formal level within ten (I 0) days 
following the rendering of the decision at the prior level. Failure to do so shall 
deem the grievance settled on the basis of the disposition at the previous level. 
Failure at any step of these procedures to communicate the decision on a 
grievance within the specified time limits shall automatically entitle the grievant 
to proceed to the next level. 

3.05 PROCEDURE 

A. Level One 

An MBU with a grievance should first discuss a possible grievance with his/her 
Immediate Supervisor or Principal, either individually or with a representative, to 
try to resolve it. The MBU must complete the grievance form (Appendix A) 
within the thirty (30) day timeline prescribed in Section 3.04(B). Within ten (10) 
days, the Supervisor or Principal shall issue a written decision and shall give a 
copy to the HEA unless the timeline has been extended pursuant to Section 
3.04(A). 

B. Level Two 

I. In the event that the grievant is not satisfied with the disposition of the 
grievance at Level One, he/she may, within ten (I 0) days, complete Grievance 
Form as found in Appendix A, and, file the grievance at Level Two with the 
Superintendent or designee. 

2. The Superintendent or designee will, within ten (I 0) days, conduct a hearing 
concerning the grievance. Participants at the hearing shall include the 
Superintendent or designee, Principal/ Administrator, grievant, HEA 
representative, and any other person who may be able to give information to 
help resolve the grievance. Within ten (10) days from the close of the hearing, 
the Superintendent shall issue a written decision to the grievant and shall give 
a copy to the HEA, unless this timeline has been extended pursuant to Section 
3.04(A). 

C. Level Three 

I. In the event that the grievant is not satisfied with the disposition of the 
grievance at Level Two, he/she may, within ten (10) days, file the grievance at 
Level Three. 

2. The BOE/designee will, within ten (10) days, conduct a hearing concerning 
the grievance. Participants at the hearing shall include the BOE, 
Superintendent or designee, Principal/ Administrator, grievant, HEA 
representative, and any other person who may be able to give information to 
help resolve the grievance. Within ten (I 0) days from the close of the hearing, 
the BOE shall issue a written decision to the grievant and shall give a copy to 
the HEA, unless this timeline has been extended pursuant to Section 3.04(A). 
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D. Level Four 

1. If the grievant is not satisfied with the disposition of the grievance at Level 
Three, the grievant (through the HEA) may request a hearing before an 
arbitrator. 

2. The grievant's request for arbitration shall be made within ten (I 0) days 
following rendering of the disposition of the grievance in Level Three. The 
grievant's request for arbitration shall be made in writing to the 
Superintendent. Within ten (I 0) days following receipt by the Superintendent 
of the grievant's request for arbitration, the BOE or its designee and the 
grievant shall mutually petition the American Arbitration Association (AAA) 
to provide both Parties with a list of arbitrators. The arbitrators will be 
selected in accordance with the Voluntary Labor Arbitration Rules of the 
AAA. 

3. Once the arbitrator has been selected, he/she shall proceed with the arbitration 
on the grievance in accordance with the Voluntary Labor Arbitration Rules of 
the AAA. The arbitrator shall have the authority to consider only a single 
grievance or several grievances involving a common question of interpretation 
or application. 

4. The arbitrator shall hold the necessary hearing promptly and issue the decision 
within such time as may be agreed upon. The decision shall be in writing and 
a copy sent to both Parties and the grievant. The decision of the arbitrator 
shall be binding on the three (3) Parties: the BOE, the HEA, and the grievant. 

5. The arbitrator shall not have the authority to add to, subtract from, modify, 
change or alter any of the provisions of this Collective Bargaining Agreement, 
nor add to, detract from, or modify the language therein in arriving at a 
determination of any issue presented that is proper within the limitations 
expressed herein. The arbitrator shall expressly confine himself/herself to the 
precise issues(s) submitted to him/her, or to submit observations or 
declarations of opinion which are directly essential in reaching the 
determination. 

6. The arbitrator shall in no way interfere with management prerogative 
involving BOE discretion, nor limit or interfere in any way with the powers, 
duties, and responsibilities of the BOE under its policies, applicable law, and 
rules/regulations having the force and effect of law. The costs for arbitration 
shall be shared equally by the Parties. 

3.06 MISCELLANEOUS 

A. If the HEA Executive Committee decides at any level of the grievance procedure 
that a grievance is without merit or that an equitable answer has been given, it 
may withdraw its support. The grievants may seek, individually, further 
satisfaction through other channels. 
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B. Nothing contained herein will be construed as limiting the right of any MBU 
having a complaint or problem to discuss the matter informally with any 
appropriate Administrator and having the grievance adjusted without intervention 
of the HEA, provided the adjustment is not inconsistent with the terms of this 
Contract and the HEA has been given the opportunity to be present at such 
adjustment and to state its views. 

C. The HEA may have a witness present at all formal steps of the grievance to 
represent the interests of the HEA. (See Appendix A for the Grievance Form.) 

D. The President of the HEA or the Grievance Chairperson, or designee, and the 
grievant, shall be given released time to attend grievance hearings at each step of 
the grievance procedure, if hearings are held during business hours. This time 
shall include travel time to and from buildings. 

ARTICLE IV. HEA RIGHTS 

4.01 RIGHTS GRANTED TO THE HEA 

A. The use of building facilities for MBUs, without fee, upon the submission of a 
request for building use in accordance with normal BOE policy. 

B. The use of BOE-owned equipment, supplies or materials, as long as it does not 
interfere with the instructional program or operation of HCSD. The cost for any 
expendable supplies will be supplied by or paid for by the HEA. 

C. The use of the inter-school mail system, e-mail, and other electronic networks in 
accordance with BOE Policy in the school offices to distribute HEA bulletins, 
newsletters, or other communications as long as it does not interfere with the 
instructional program or operation of the HCSD. 

D. The use of designated bulletin boards in teacher lounges or workrooms to 
disseminate information to MBUs. 

E. The use of the District's communication network and related equipment as long as 
it does not interfere with the instructional program or operation of the HCSD. 
Any fees or toll charges associated with such calls shall be paid to the BOE by the 
HEA. 

F. The President of the HEA or designee may visit schools. Upon arrival, the HEA 
President or designee shall notify the Principal of his/her presence in the building 
and the purpose of his/her visit. Visits to schools must not interfere with teaching 
and other duties assigned by the BOE and the ADM or with other school needs. 

G. In accordance with ORC 121.22, the BOE will provide to the HEA President an 
electronic copy of all BOE meeting agendas. Upon request, all financial reports 
which may be made available to the public will be provided to the HEA President 
in a timely manner. 
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H. HEA spokespersons as such may address the BOE at regular BOE meetings and 
participate in discussions at BOE meetings as may other interested citizens. 
Through the Superintendent and from the President of the BOE, HEA 
spokespersons may, in advance, request permission to make formal presentations 
at BOE meetings. HEA spokespersons will, in fact, be speaking for the HEA. 

I. There shall be a bank of twenty-four (24) days per school year, no more than nine 
(9) of which may be used by the president and no more than nine (9) of which 
may be used by the president-elect (vice president) for Association business or to 
attend OEA/NEA/NEOEA events. All other days shall be allocated to MBUs by 
the HEA president to attend OEAINEAINEOEA events. Additional days or 
events recommended by the HEA president may be approved by the 
Superintendent. No more than eight (8) MBUs may be on Association business 
on any given day. 

4.02 RIGHT TO FAIR SHARE FEE 

A. Fair share fee applies to current members ofHEA as of May 1, 2009 and to new 
hires for 2009-2010 school year and thereafter, but not to current bargaining unit 
members who were not members ofHEA as of May I, 2009. 

B. Payroll Deduction of Fair Share Fee 

The employer shall deduct from the pay of members of the bargaining unit who 
elect not to become or to remain members of the Hudson Education Association, a 
fair share fee for the Union's representation of such non-members during the term 
of this contract. 

C. Notification of the Amount of Fair Share Fee 

Notice of the amount of the annual fair share fee, which shall not be more than 
100% of the unified dues of the Union, shall be transmitted by the Union to the 
Treasurer of the Board on or about September 30th of each year during the term of 
this contract for the purpose of determining amounts to be payroll deducted, and 
the employer agrees to promptly transmit all amounts deducted to the Union. 

D. Schedule of Fair Share Fee Deductions 

Payroll deduction of such annual fair share fees shall commence on the first pay 
date which occurs on or after January 15th annually. In the case of unit employees 
newly hired after the beginning of the school year, the payroll deduction shall 
commence on the first pay date on or after the late of: 

I. Sixty (60) days employment in a bargaining unit position or 
2. January 15th 
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E. Transmittal of Deductions 

The employer further agrees to accompany each such transmittal with a list of the 
names of the bargaining unit members for whom all such fair share fee deductions 
were made, the period covered and the amounts deducted for each. 

F. Procedure for Rebate 

The Union represents to the employer that an internal rebate procedure has been 
established in accordance with Section 41l7.09(C) of the Revised Code and that a 
procedure for challenging the amount of the representation fee has been 
established and will be given to each member of the bargaining unit who does not 
join the Union and that such procedure and notice shall be in compliance with all 
applicable state and federal laws and the Constitutions of the United States and 
the State of Ohio. 

G. Entitlement to Rebate 

Upon timely demand, non-members may apply to the Union for an advance 
reduction/rebate of the fair share fee pursuant to the internal procedure adopted by 
the Union. 

H. Indemnification of Employer 

The HEA on behalf of itself and the OEA and NEA agrees to indemnify the 
employer for any cost of liability incurred as a result of the implementation an 
enforcement of this provision provided that: 

I. The employer shall give a ten {10) day written notice of any claim made or 
action filed against the employer by a non-member for which indemnification 
may be claimed; 

2. The HEA shall reserve the right to designate counsel to represent and defend 
the employer; 

3. The employer agrees to (I) give full and complete cooperation and assistance 
to the HEA and its counsel at all levels of the proceeding, (2) permit the HEA 
or its affiliates to intervene as a party if it so desires, and/or (3) to not oppose 
the HEA or its affiliates' application to file briefs amicus curiae in the action; 

4. The employer acted in good faith compliance with the fair share fee provision 
of this Contract; however, there shall be no indemnification of the employer if 
the employer intentionally or willfully fails to apply (except due to court 
order) or misapplies such fair share fee provision herein. 
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ARTICLE V. TEACHER RIGHTS 

5.01 PERSONNEL RECORDS 

A. The official personnel file of each MBU shall be maintained in the administrative 
office of the HCSD and in accordance with Chapter 1347 of the ORC. Any 
person (other than supervisory personnel as identified in accordance with Article 
1.0l(C), or their secretaries) who desires to review the personnel records of an 
MBU of the certificated or support staff shall submit a written request to schedule 
a time for the review. All reviews by individuals shall be conducted in the office 
where the records are maintained and the Superintendent or designee shall be 
present during the review to answer any questions that may be raised regarding 
the records. The MBU shall be notified if the request is from an individual other 
than supervisory personnel. 

B. An MBU has the right, upon written request, to review the contents of his/her 
personnel file and to receive copies of any documents contained therein at a cost 
not to exceed the actual costs of reproduction. The first copy of any document 
shall be provided at no cost. The MBU is entitled to be accompanied by an 
individual of his/her choice during such review. Written request for review of any 
MBU"s file shall be directed to the Superintendent or designee. This right to 
review contents does not apply to preemployment information which predates the 
Privacy Act of 1974 or to documents for which the MBU previously has signed a 
written waiver or right to access. 

C. A copy of any document shall be provided to the MB U at the time of the inclusion 
of such document in his/her personnel file. 

D. If the MBU disputes the accuracy, relevance, timeliness or completeness of 
information about himself/herself maintained in the file, he/she may request that 
the Superintendent or designee investigate the current status of the information. 
The ADM shall, within a reasonable time after receiving that request, make a 
reasonable investigation to determine if the disputed information complies with 
ORC 1347.0S(F) and notify the MBU of the results of the investigation and the 
action to be taken with respect to the disputed information. If the MBU is not 
satisfied with that determination, the MBU is entitled to have included in his/her 
personnel file a brief statement of his/her position on the disputed information 
and/or to include in the file a notation that the MBU protested that the information 
is inaccurate, irrelevant, outdated, or incomplete. 

E. Any such statements or notations incorporated in personnel files by MBUs shall 
be included in any subsequent transfer, report or dissemination of the disputed 
information. The Superintendent retains the right to include with the statement or 
notation of the MBU, a statement that he/she has reasonable grounds to believe 
the dispute is frivolous or irrelevant and to include the reasons for such belief. 

F. In the event an MBU wishes to add/delete information in his/her personnel file, a 
written request shall be submitted to the Superintendent. Additions/deletions of 
information will be made in accordance with Ohio Revised Code. 
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5.02 PROTECTION OF MBUS 

A. The BOE shall make reasonable efforts to provide MBUs with a safe and healthy 
workplace and shall maintain its facilities in accordance with all Local, State, and 
Federal laws governing the health and safety of workers. 

B. As set forth in the Ohio Department of Education's Policy on Positive Behavior 
Interventions and Support, and Restraints and Seclusions which was adopted on 
January 15, 2013, every effort will be made to prevent the need for the use of 
restraint and seclusion of students. Restraint or seclusion shall not occur except 
when there is an immediate risk of physical harm to the student or others, and 
shall occur only in a manner that protects the safety of all children and adults at 
school. 

1. The District will provide all staff members with basic training about conflict 
de-escalation procedures, the dangers of restraint and seclusion, and 
procedures for contacting fully trained and certified staff when behavioral 
crises occur. This training will be recurrent and will be provided to new staff 
during orientation. 

2. An adequate number of personnel in each building will be trained in crisis 
management, including de-escalation techniques and the use of physical 
restraint and seclusion procedures and a list of the school's personnel who 
have been trained through the crisis intervention program will be circulated to 
the staff Whenever possible, these trained staff members will be called upon 
to administer physical restraint in situations where a student's behavior poses 
a threat of immediate, serious, physical harm to self and/or others. 

C. Notwithstanding B, above, nothing precludes any teacher from using reasonable 
force to protect students, other persons, or themselves from assault or immediate 
risk of serious, physical harm. The MBU shall immediately report all such 
instances, as well as any cases of assault on himself/herself in connection with 
his/her employment, to his/her Principal or Immediate Supervisor, in writing, 
giving in detail the circumstances thereof. 

5.03 PROFESSIONAL MEETINGS AND CONFERENCES 

MB Us wishing to attend any professional conference, meeting, or convention shall 
file a written request to the Superintendent or designee through the Building 
Principal. After the Building Principal has reviewed and made a recommendation 
regarding the request, he/she will forward it to the Superintendent who, at his/her 
discretion, may grant such request with full deduction of pay or with no deduction. 
MB Us sent to such conferences as representatives of the BOE shall have no 
deductions in pay. The Superintendent or designee will evaluate requests for 
reimbursement, if any, for each approved trip. 

13 



5.04 ADMISSION TO SCHOOL ACTIVITIES 

A. Two (2) complimentary nontransferable admissions for dramas, musicals, and 
sporting events may be obtained from the appropriate director. These free passes 
are good for one date only, and a pass must be obtained for each event. 

B. Such passes are not available and will not be issued for benefit-type functions 
designed to raise funds for school-related and charitable activities. 

C. MBUs who accept such passes may be called upon to help maintain student 
discipline at the event. 

5.05 RIGHT TO HEA REPRESENTATION 

An MBU has the right to HEA representation at any meeting with an Administrator. 

5.06 COMPLAINTS 

A. If an administrator receives a complaint about a teacher, the administrator shall 
advise the complainant to discuss the matter with the teacher and give the teacher 
the opportunity to correct any possible error or misunderstanding. Either the 
teacher or the complainant may request the administrator be present. If the 
complainant refuses to discuss the matter with the teacher, then the administrator 
may set up a meeting involving the complainant and/or the teacher as well as the 
administrator to attempt to resolve the issue. If the complainant refuses to give 
his/her name or refuses to attend the aforementioned meeting, then the complaint 
will not be placed in the bargaining unit member's official personnel file. Nor 
will disciplinary action be taken based on an anonymous complaint that has not 
been substantiated through an investigation. 

B. Any complaint shall be brought to the teacher's attention if it is of major 
importance, or which may become part of the personnel file. An anonymous 
complaint may lead to an investigation, but the anonymous complaint cannot 
become part of the official personnel file. If a complaint becomes a part of the 
official personnel file of the teacher, the teacher shall have the opportunity to 
rebut the complaint in writing. 

5.07 PUBLIC RECORDS 

MBUs will be notified when public records requests are made of e-mails, grade 
distribution or any other document created by the MBU or which the MBU has authored. 
The MBU has the right to receive the public record in the same manner that it is 
dispersed to the public. There will be no cost to the MBU for receiving such record. 

5.08 FINGERPRINTING FOR LICENSE RENEWAL 

Fingerprinting for renewal oflicense to be done on site and paid for by the Board. 
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ARTICLE VI. LEAVES 

6.01 ASSAULT LEAVE 

A. The BOE will provide up to a maximum of twenty (20) school days Assault 
Leave to an MBU who is absent due to a physical or mental disability resulting 
from an assault by a person(s) which occurs in the course of an MBU's BOE 
employment. The MBU will be maintained on full-pay status during the period of 
such absence (up to a maximum of twenty (20) school days) under the following 
provisions: 

I. The MBU who has been assaulted must furnish a written, signed statement on 
forms provided by the BOE to justify use of Assault Leave. (See Appendix 
B). 

2. Should assault leave extend beyond three (3) days, medical attention is 
required, and a certificate from a licensed physician stating the nature of the 
disability and its duration, shall be provided before Assault Leave can be 
approved for payment. 

B. Falsification of either a written, signed statement or a physician·s certificate may 
be grounds for suspension or termination of employment under ORC 3319.16. 

C. Assault Leaves granted under these regulations shall not be charged under Sick 
Leave earned or earnable under ORC 3319.141, or leave granted under 
regulations adopted by the BOE pursuant to ORC 3319.08. 

D. If the MBU is physically disabled by the assault for longer than twenty (20) 
school days, the Superintendent may approve an extension of Assault Leave and 
require a second medical opinion to substantiate such leave extension, unless the 
BOE at its discretion wishes to extend such leave. 

E. If an MBU"s absence resulting from assault is covered by Workers' 
Compensation, the BOE shall provide the additional compensation that will 
provide said MBU with the same income he/she was receiving at the time of 
his/her assault. In the event a delayed award by Workers' Compensation results 
in a total combined payment to the MBU which results in an amount equal to or 
more than the MBU's normal per diem rate, the excess payment will be returned 
to the BOE. The MBU shall be required to file a police report, unless the parties 
mutually agree to waive this requirement. 

F. Any exception beyond the above must be recommended by the Superintendent 
and approved by the BOE. 

6.02 EXTENDED ILLNESS AND/OR DISABILITY LEA VE 

A. An MBU who is granted a leave of absence for extended illness and/or disability 
shall receive any and all insurance fringe benefits to which he/she would 
otherwise be entitled as an employee of the BOE for a period of six (6) months 
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from the initial date of absence. This six ( 6) month period where fringe benefits 
are given shall run concurrently with FMLA leave and the first twelve (12) weeks 
of extended illness and/or disability leave shall also be considered leave under 
FMLA. 

B. It is recognized that an MBU has a right under Federal law to continue fringe 
benefit coverage at the MBU's expense for a time specified by law. This period 
shall run from the initial date of absence. After the FMLA period described 
above, the MBU shall be entitled to all rights under the law to continued coverage 
at his/her expense. 

C. Such coverage shall cease if and when the MBU receives disability retirement 
payments from the State Teachers' Retirement System (STRS). 

6.03 MILITARY LEAVE 

A. Rights 

MBUs are entitled to all rights provided under the ORC and the Uniform Services 
Employment and Reemployment Rights Act. 

B. Compensation 

I. An MBU who is a member of the Ohio National Guard, Ohio Naval Militia, 
or Military Reserve shall be granted a paid leave of absence for up to thirty­
one (31) days during each contract year. This leave will be granted only in the 
event that the MBU is called into active service. 

2. An MBU called into active service for a period in excess of thirty-one (31) 
days shall be paid the difference between his or her military pay and regular 
salary that would have been earned for service in the HCSD. This pay will 
continue for a period of up to five ( 5) years. 

C. Reinstatement 

1. An MBU returning from military leave of three (3) years or less shall be 
reinstated to the same classification and position held prior to the leave. 

2. An MBU returning from military leave greater than three (3) years shall be 
reinstated to the same classification, but may be assigned to a different 
position. 

3. For purposes of seniority and placement on the salary schedule, up to five ( 5) 
years of absence due to military leave shall be counted as though the MBU's 
service had been performed at the HCSD. 
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6.04 PARENTAL LEAVE OF ABSENCE 

A. CONDITIONS 
An MBU who is about to become the parent of a newborn, or who is the parent of 
an infant under one (I) year of age, or who is an adoptive or foster care parent 
may request and be granted a Parental Leave of Absence without pay or benefits 
upon compliance with the conditions set forth below. 

1. The Parental Leave of Absence shall be for up to the balance of the school 
year (in accordance with Section 4 below) in which delivery is expected or de 
facto custody of a child being adopted is received (or prior to receiving such 
custody if necessary to fulfill the requirements for adoption), except that an 
extension of one (I) school year shall be granted if delivery or custody is 
expected after March 1 and such extension is requested by the MBU no later 
than April 15 preceding the year for which such extended leave is requested. 

2. Prior to the thirtieth (30'h) day in advance of the beginning of the requested 
date of the Parental Leave, the MBU shall file a written leave of absence 
request with the Superintendent. This request shall include: 

a. A statement regarding the expected date of delivery; or, in the case of 
adoption, the expected date of receipt of custody; 

b. Date on which leave is requested to begin; and 
c. Anticipated date of return to service. 

3. Parental Leave may be extended by the BOE for one (I) additional school 
year, upon the request of the MBU to the Superintendent, made not later than 
the April 15 preceding the year for which such extended leave is requested. 

4. Subsequent to receipt of custody of the infant or end of pregnancy, application 
for reinstatement may be made by the MBU at any time during the school year 
and the MBU may be reinstated no later than the beginning of the next 
succeeding school year or earlier by mutual agreement. 

5. Upon return from an approved Parental Leave, the MBU shall be entitled to 
reinstatement in a similar position, if such position is available, with the same 
contractual status the MBU held prior to the leave. If, however, a similar 
position is not available, the MBU will be assigned to any other position for 
which the MBU is certified. 

6. Parental Leave shall not interrupt the MBU's continuous employment status 
as it applies to seniority. Advancement on the salary schedule in the year 
following the Parental Leave shall occur if the MBU worked one hundred 
twenty (120) or more days during the year of the leave. 

7. A Parental Leave shall not exempt an MB U from decisions regarding 
contractual renewals relating to MBU' s appraisal and/or staff reduction. 
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8. Where the group insurance policy permits, an MBU on Parental Leave 
may continue to participate in such benefits by advance payment, on a 
monthly basis, of the total premiums for such benefits. 

9. Because an MBU is on Parental Leave, he/she will not be denied the 
opportunity to be considered for substitute duty in the schools. 

Note: See Section 6.10 

6.05 PERSONAL LEA VE 

A. Personal Leave is designed to permit MBUs to be absent from duties to take care 
of personal matters that cannot be reasonably handled in any other way or at any 
other time. 

B. Personal Leave may not be used on the following days, except in unusual 
circumstances with prior approval of the Superintendent or designee: 

1. On the day before or the day after a holiday or vacation; 
2. To extend a trip; 
3. On the first or last day of school; or 
4. Parent/Teacher conference days. 

C. Personal leave may not be used for any leave purpose which is exclusively 
governed by another provision of this Agreement nor may it be used for leisure, 
recreational purposes, to interview for another job, or to work at another job, 
including self-employment. 

D. A two (2) day written notice shall be required prior to the use of any Personal 
Leave by any member of the bargaining unit except in emergency situations. A 
maximum of five percent (5%) of the bargaining unit may be on personal leave at 
the same time which shall be administered on a first-come, first-served basis. 

E. The following conditions govern the use of Personal Leave: 

I. Except as provided in E(3) below, Personal Leave shall not exceed two (2) 
days in any service year. 

2. Absence on approved Personal Leave shall not be charged against Sick Leave. 

3. A maximum of one (1) day of unused Personal Leave in a school year may be 
added to the immediate next school year. Any additional unused days in a 
school year shall be added to the MBU's accumulated sick leave. 

F. Personal Leave Procedures 

1. Certificated personnel requesting Personal Leave shall use the approved 
online process. 
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2. MBUs are not required to state a reason for the use of such leave. 
However, requests for Personal Leave may not be for a prohibited purpose 
as described in section C and may not be one of the days restricted in 
Section B (unless granted by the superintendent or designee as indicated in 
section G). 

G. The Superintendent or designee may grant additional personal leave either paid or 
unpaid to the MBU at his/her discretion. 

6.06 SABBATICAL LEA VE 

A. Definition 

"Sabbatical Leave" is defined as a leave of absence granted by the BOE to an 
MBU for a period not to exceed one (I) school year to permit the MBU to engage 
in professional activities which will be mutually beneficial to the MBU and the 
HCSD. At the discretion of the BOE, Sabbatical Leave will be granted for the 
purpose of strengthening or improving the instructional program of the HCSD. If 
approved by the BOE, such leave shall be with partial pay equal to the difference 
between the salary he/she would have earned (exclusive of extracurricular, 
extended time or Department Head compensation) and the salary paid to the MBU 
employed as a replacement, plus insurance coverages in accordance with this 
Agreement. Retirement deductions will be computed on the full base salary, 
while other applicable deductions will be made in accordance with the normal 
procedure. 

B. Eligibility 

Eligibility for leave shall be considered in accordance with the following: 
I. An MBU may be considered for leave after six (6) years of service in the 

HCSD. 

2. The number ofMBUs on Sabbatical Leave in any one (I) school year will be 
limited to one(!) from each building; however, that number may vary at the 
discretion of the BOE. 

3. The MBU must have displayed superior instructional competence and a strong 
curriculum orientation. Additionally, he/she must have displayed recognized 
leadership in instructional and curriculum areas. 

4. Not later than March 1, an MBU requesting such leave shall submit to the 
Superintendent a written request along with a plan for professional growth. 
The BOE will provide a written response to the MBU within sixty (60) 
calendar days of the date of submission. 

5. The MBU must sign an agreement to return to service in the HCSD for two 
(2) consecutive years following his/her return from Sabbatical Leave, unless 
causes beyond the control of the MBU prevent such a return to service. At the 
conclusion of the leave, the MBU must present written evidence that the plan 
of professional growth previously submitted was followed and completed. 
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6. If service of the MBU returning from Sabbatical Leave is terminated by the 
MBU before the end of two (2) years following such return, a salary refund to 
the BOE must be made proportional to the amount of service not actually 
rendered. This refund will include amounts paid by the BOE for retirement, 
insurance, and other fringe benefits. Such refunds will be deducted from the 
MBU's pay in accordance with a schedule established by the Treasurer. 

7. Sabbatical Leave for less than a full school year will be considered by the 
BOE only if a satisfactory replacement can be obtained. 

8. An MBU returning from Sabbatical Leave will not forfeit retirement or 
experience credit. Upon return from Sabbatical Leave, he/she will assume 
his/her proper position on the current salary schedule, plus any additional 
hours earned, and will return to the same position or one similar to his/her 
prior assignment. If the same or similar position is not available, he/she will 
be assigned to another position for which he/she is certified. 

6.07 SICK LEAVE 

A. All MBUs are, by law, granted fifteen (15) days Sick Leave per year, accumulated 
at a rate of one and one-fourth (1-1/4) days per month or proportional in 
accordance to the work assit,'I!ITlent of the MBU. The accumulation of Sick Leave 
shall be unlimited. Deduction for sickness in excess of accumulated Sick Leave 
and deduction for unexcused absence will be made from the pay period following 
the absence. Sick leave accumulation for ISGITs shall be calculated on the basis 
of the ISGIT's daily assignment. 

B. Sick Leave may be used for any absence of the MBU due to personal illness, 
injury, exposure to contagious disease which could be communicated to others, 
disability due to pregnancy, and for absence due to illness, injury, or death in the 
MBU's immediate family. (ORC 3319.141) 

C. An MBU may use accrued sick leave immediately following childbirth. Absent 
medical verification of the need for a longer leave, the use of sick leave following 
childbirth will not exceed six weeks from the date of delivery for routine delivery 
and eight weeks from the date of delivery for a Cesarean delivery. 

D. For the care of a spouse/partner/baby following the birth of a baby, an MBU may 
use up to ten days of accrued sick leave within the two weeks following the date 
of delivery. If an MBU requires more than ten days, he/she must provide medical 
verification of the need for a longer leave. 

E. For purposes of this Agreement, "immediate family" includes parent, grandparent, 
son, daughter, brother, sister, or in-law bearing any of these relationships, spouse 
or any individual who is a member of the MBU's immediate household. 

F. Deductions from the Sick Leave credit of an MBU for applicable absences shall 
be in full days, half days, or a proportionate portion of a day, in accordance with 
the work assignment of the MBU. 
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G. The BOE will advance Sick Leave to MB Us who have not yet earned or have 
exhausted Sick Leave. The amount of Sick Leave advanced shall be equal to, but 
shall not exceed the amount the MBU would earn during the remainder of the 
school year in which it is granted. This advance must be exhausted before an 
MBU can access the sick leave bank. 

6.08 SICK LEA VE BANK 

A. Statement of Purpose 

The purpose of the Sick Leave Bank is to provide Sick Leave to contributors to 
the Sick Leave Bank in cases of incapacitating personal illness or in cases of 
illness of spouse or child after the MBU's accumulated Sick Leave has been 
exhausted. 

B. The Sick Leave Bank will be administered by the Sick Leave Bank Committee 
along with the Superintendent or designee. The Sick Leave Bank Committee 
shall be a committee of five (5) persons, two (2) appointed by the Superintendent 
and three (3) appointed by the HEA President. 

C. Membership Eligibility 

All MBUs are eligible to contribute to the Sick Leave Bank. 

D. Eligibility for Drawing Leave 

In order to use the Sick Leave Bank, an MBU must have used all of his/her 
accumulated sick days. Contributors will then be permitted to apply for Sick 
Leave from the Sick Leave Bank for reasons as stated in Section 6.07(B). 

E. MBUs may elect to contribute one-half (Y,) day from their accumulated Sick 
Leave to become eligible for benefits. The eligibility period will last for the 
duration of the Agreement or until all days have been depleted, whichever comes 
first. 

F. MBUs employed on or before the beginning of this Agreement may elect to enroll 
in the Sick Leave Bank within thirty (30) days of the ratification of this 
Agreement. For the duration of this Agreement, newly employed MBUs will 
contribute one-half (Y,) day to the Sick Leave Bank and will be automatically 
enrolled in the Sick Leave Bank by October 15 in the year in which they are 
employed for the duration of the term of this Negotiated Agreement, or until a re­
enrollment period is required under 6.08(0). 

G. If the balance in the Sick Leave Bank reaches zero (0), a re-enrollment period of 
fifteen (15) calendar days will automatically occur. 

H. Procedures to Draw Upon the Bank 

An application obtained from the Sick Leave Bank Committee for an allotment 
from the Sick Leave Bank will be accepted. (See Appendix C for the Sick Leave 
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Bank Application Fonn.) A doctor's statement is required with the application in 
order for the request to be considered. 

I. Once qualified to receive an allotment from the Sick Leave Bank, the maximum 
number of days an MBU may receive from the Sick Leave Bank shall not exceed 
thirty (30) days during an eligibility period. Allotments from the Sick Leave 
Bank shall commence when all sick leave, including advanced sick leave, is 
exhausted. 

J. The Sick Leave Bank Committee shall review and approve or deny all 
applications to the Sick Leave Bank. Decisions of the Committee are final. 

K. The Chairperson of the Sick Leave Bank Committee shall be responsible for 
reporting data concerning the Sick Leave Bank to the Treasurer of the HCSD. 

L. The Sick Leave Bank Committee shall review the operation of the Sick Leave 
Bank annually, and make recommendations, if necessary, for modifications of the 
plan to the Parties. 

6.09 JURY DUTY LEA VE 

The MBU will be excused for jury duty. These days will not be charged to the MBU in 
any form. 

6.10 FAMILY AND MEDICAL LEAVE 

The Board shall comply with current law on Family and Medical Leave. 

6.11 WITNESS LEAVE 

The MBU will be excused when required to appear in court or official government 
hearing in response to a subpoena or direction of proper authority for HCSD-related 
business. Such time will not be charged to the MBU in any form. 

6.12 BEREAVEMENT LEAVE 

Accrued sick leave may be used for any absence of the MBU due to death in the MBU's 
immediate family (parent, grandparent, son, daughter, brother, sister, or in-law bearing 
any of these relationships, spouse or any individual who is a member of the MBU's 
immediate household). Accrued personal leave may be used due to death in the MBU's 
immediate family where the MBU does not have sick leave available, and for any deaths 
outside of the MBU's immediate family. 

6.13 ADOPTION LEA VE 

An MBU is eligible to use a maximum of thirty (30) work days of accrued sick leave 
and/or personal leave upon adoption of a non-school age child (or a maximum of ten (10) 
work days for a school age child). Up to ten (I 0) days of accrued leave may be used prior 
to the receipt of custody of the child for "process" related obligations; however, accrued 
personal leave must first be used for process related leave prior to use of accrued sick 
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leave. Adoption leave must be concluded no later than six weeks after the date custody is 
received. If both adoptive parents are Board employees, either or both may use accrued 
sick/personal leave under this provision with the understanding that the combined sick 
leave taken by both will not exceed thirty (30) days for non-school age children or ten 
(I 0) days for school age children. 

ARTICLE VII. CONDITIONS OF EMPLOYMENT 

7.01 MBUS' CONTRACT YEAR 

A. The MBUs' contract year shall be one hundred eighty-five (185) days which will 
consist of the following: 

1. 180.5 instructional days for students; 
2. Two (2) Records Days, one at the end of each semester; 
3. Two (2) days prior to the opening of school for students; one (I) preparation day 

and one(!) Inservice Day planned jointly by the HEA and the ADM; and 
4. One-half (I /2) records day at the end of the first grading period. 

B. MBUs will be provided up to five (5) hours for scheduled professional activities 
on North Eastern Ohio Education Association (NEOEA) Day and up to five (5) 
hours on President's Day. The professional activities may include professional 
development/training, record keeping, exploration of new programs, collaboration 
time with colleagues, data analysis, and technology training. The professional 
activities will be planned collaboratively with the administration and HEA. 
Attendance is voluntary and will be compensated at the summer school/curriculum 
development rate per Section 13.05. 

C. In addition to the above scheduled days, prior to the opening of school, newly 
employed MBUs shall attend orientation meetings or conferences developed by 
the ADM. 

D. The contract work year for ISG!Ts shall be one hundred eighty-five (185) days. 

7.02 LENGTH OF MBUS' DAY 

A. MBUs shall arrive in sufficient time to perform their duties prior to the student 
day and remain after school to oversee the orderly dismissal of students, and 
conduct scheduled student or parent conferences. 

B. The MBUs' schedules and salaries anticipate that MBUs will arrive before or 
remain after the instructional day to attend faculty or other professional meetings 
that had been planned prior to that particular student day. 

C. Beginning with the 2010-2011 school year, the length of the elementary student 
day shall be increased from 6.50 hours to 6. 75 hours. The additional fifteen (15) 
minutes will be used to extend student lunch times. The length of the middle 
school student day shall be 7.0 hours and the length of the high school student day 
shall be 7.0 hours. 
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D. Every MBU shall be provided a thirty (30) minute, duty-free, uninterrupted lunch. 

E. Annually, no later than May I, each ISGIT will be notified of his/her assignment 
and work schedule for the next school year. This written notification will contain 
the following data: 

I. Salary notice, including the number of workdays for the next school year and 
work assignment calendar, student contact days and hours per day, preparation 
time, parent/teacher conference days, records days, professional 
development/in-service days, and open house, if any is scheduled for the 
ISGIT. 

2. The assignment as prescribed above shall remain in place through October. 
During October, the daily work schedule of all ISG!Ts may be adjusted with 
more or less hours, based upon the needs of the District. 

7.03 MEETINGS 

A. Administrators will endeavor to schedule only such items for inclusion in the 
Building Meeting Agenda as cannot be presented in another manner (memo, 
individual conference, etc.). Use of technology is encouraged to reduce the 
number of meetings with MB Us. 

B. Announcements concerning HEA activities may be made by HEA representatives 
at staff meetings. 

C. When a meeting/conference is scheduled, it is the expectation that a MBU will be 
provided oral or written notice of the date, location, purpose and estimated length 
of the meeting/conference. 

7.04 CALENDAR 

The responsibility for the construction of the school calendar rests with the BOE. Such 
calendar will be reviewed annually and input will be accepted from the HEA. 
Recommendations shall be made in writing to the Superintendent by January 15 of each 
school year for the following year calendar. Any changes which must be made to the 
school calendar after it has been established will be discussed with the President of the 
HEA prior to the BOE making said changes. 

7.05 PREPARATION/CONFERENCE TIME 

A. MBUs assigned to Grades PreK through Grade 5 shall have an average minimum 
of two hundred (200) minutes per week of preparation and conference time during 
the student day. Reasonable effort will be made to equitably distribute assigned 
preparation and conference time throughout the week. 

B. MBUs assigned to Grades 6-8 will have a minimum of five (5) periods or two 
hundred (200) minutes per week preparation and conference time, whichever is 
greater. Should the Sixth Grade in the future become part of an elementary 
building, preparation time for the Sixth Grade will conform to the schedule 
established above for Grades PreK through Grade 5. 
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C. MBUs assigned to Grades 9-12 shall have preparation and conference time as 
follows: 

I. On non-block days, the MBU will be assigned one full period for preparation 
and conference time. 

2. On block days, the MBU will be assigned a duty for the equivalent of a 
maximum of half of the duty period. The other half of the duty period will be 
used for preparation and conference. The MBU's duty period will occur on 
one block day and the preparation and conference period will occur on the 
other block day each week (unless the MBU approves of them both being on 
the same day). 

D. Preparation and conference time shall be scheduled in blocks of not less than 
twenty-five (25) minutes. 

E. Special subject MBUs PreK through Grade 5 shall have no more than one (I) 
twenty-five (25) minute block of preparation and conference time per week 
scheduled outside the student day. 

F. Conferences between the MBU and the Administrator will be scheduled 
cooperatively. 

G. All other conferences will be scheduled at the discretion of the MBU. MBUs will 
make every effort to cooperatively schedule conferences with parents. 

H. See Section 13.16 for preparation and conference time for ISG!Ts. 

7.06 TRAVEL TIME/TRAVELING MBU 

A traveling MBU shall have a minimum of twenty (20) minutes between ending a class at 
one school and beginning a class at another school. Exceptions to this provision shall 
occur only when both Parties agree. Every effort shall be made to insure adequate 
preparation and set-up time between classes. 

7.07 CLASS SIZE 

The Board of Education recognizes the importance of small classes and will make 
reasonable attempts to achieve class size of I :24 teacher-pupil ratio at all levels if space 
and financial conditions permit. The Board recognizes the responsibilities associated 
with special needs students and will be sensitive in their placement of these students in 
regular classrooms based on an evaluation of the students' needs and corresponding 
instructional modifications and accommodations. The Board recognizes that when 
assigning special needs students there will be consideration given regarding enrollment 
numbers and student needs. 

7.08 RELIEF HELP 

A. No teachers shall be assigned lunch time supervision or noon playground duty. 
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B. Twenty (20) minutes after the final dismissal bell at each elementary building, all 
remaining bus riders will be gathered in one location. One (I) teacher will 
supervise these late riders, if needed, and see them safely on the bus. The Board 
will pay Fifteen Dollars ($15.00) per duty and the staff in each building will 
develop the plan for implementation in the building during the third week of 
school. Accurate records will be maintained by the teacher in charge. To insure 
student safety, the Principal may direct additional staff members to assist if the 
Principal (ADM) or designee deems the situation to be unsafe. 

7.09 ROOM EOUIPMENT 

A desk, chair, and a filing cabinet will be provided for each MBU at a location that is 
readily accessible. 

7.10 SUBSTITUTE TEACHERS 

A. Substitute teachers will be provided for all MBUs who are absent from school, 
including the special areas of Music, Art, Physical Education and Library, 
provided qualified substitute teachers are available. In cases mutually agreed 
upon by the Superintendent, Principal, and the MBU involved, other 
arrangements may be made to cover MBU absence. 

B. No MBU is obligated to substitute for another MBU and is not required to obtain 
a substitute. 

7.11 CRIMINAL RECORDS CHECK LAW 

The HCSD adheres to the Criminal Records Check Law as outlined in the ORC 3319.39. 
In the event that an MBU is tentatively approved by the BOE while the criminal records 
check is pending, and the results of the investigation are returned indicating a 
disqualifying crime, the Parties agree to terminate said MBU immediately. 

7.12 PROFESSIONAL LEARNING COMMUNITIES 

Time will be included in the MBU (teachers") work day that will provide for 
collaboration, monitoring of data and other activities focused on improvement in student 
performance. Professional Leaming Community ("PLC") time may be used for 
professional development or training with approval of the Building Principal. One (I) 
PLC meeting per month will be dedicated to analysis of student data (individually or 
collectively in small group). The MBUs will share with the PLC a summary of the data 
analyzed, observations regarding the data, and impact on instruction. 

ARTICLE VIII. CONTRACTS 

MBUs will be given a contract executed by the Treasurer of the BOE, or a salary 
statement executed by the Treasurer. Such contract salary statement shall specify the job 
title, contract period, and the dollar amount to be paid. 
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8.01 LIMITED CONTRACTS 

Each new full-time MBU will be issued a one-year contract. Subsequent one-year 
contracts may be issued to each reemployed MBU during a three-year probationary 
period. Following three (3) successive one-year contracts, a reemployed MBU may be 
issued a two-year contract which may be followed by successive three-year contracts 
until such time as that MBU becomes qualified for a continuing contract. 

8.02 CONTINUING CONTRACTS 

A. The issuance of continuing contracts will be governed by the provisions of ORC 
3319.11 except as modified by this section. 

B. An MBU who may become eligible for continuing contract status shall forward a 
letter to the Superintendent prior to September 30 of the school year in which 
continuing contract consideration is being requested before a continuing contract 
may be granted. Failure to comply with the September 30 requirement shall defer 
continuing contract status consideration until April of the school year in which the 
September 30 notice requirement has been met by the MBU. The MBU who has 
forwarded the letter can waive the right to be considered for a continuing contract 
by withdrawing the letter, deferring consideration for a subsequent year by 
resubmitting the letter in accordance with this paragraph. 

C. In the event the Superintendent believes an extended limited teaching contract 
[not to exceed two (2) years] is warranted for a bargaining unit member who is 
otherwise eligible for a continuing contract, the member will receive written 
notice at least five (5) working days prior to any Board action and an 
improvement plan will be developed in accordance with Article XI addressing the 
reasons for the recommendation. The Board must act on an extended limited 
contract with written notice given to the member on or before June I. The parties 
agree the Board may bypass the procedures under Section 3319.1 l(I) of the Ohio 
Revised Code and issue an extended limited teaching contract upon the 
Superintendent's recommendation without first entertaining a recommendation 
for a continuing contract. Upon subsequent reemployment of the member after 
the expiration of the extended limited contract, only a continuing contract may be 
entered into. If the Board does not give the member written notice of its 
affirmative action on the extended limited contract on or before June I, the 
member is deemed reemployed under a continuing contract at the same salary 
plus any increment provided by the salary schedule. The member is presumed to 
have accepted employment under the continuing contract unless the member 
notified the Board in writing to the contrary on or before June 1, and a 
continuing contract shall be executed accordingly. 

8.03 SUPPLEMENTAL CONTRACTS 

A. Supplemental contracts shall be one (I) year contracts. Certified and qualified 
MBUs will be given first consideration to fill supplemental positions. First 
consideration shall be defined as the right to an interview but no applicant shall be 
entitled to a position merely due to his/her employment status. 
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B. All supplemental limited contracts including regular supplemental and extended 
time contracts shall automatically expire at the end of the activity or by April 30 
of each school year, whichever is later. The procedural due process and 
evaluations requirements contained in ORC 3319.11 shall not apply to 
supplemental or extended time contracts. 

8.04 NONRENEW AL/TERMINATION 

A. Nonrenewal 

I. Nonrenewal of limited teaching contracts for all teachers in the HCSD shall be 
in accordance with ORC 3319.11 and as otherwise set forth in this Section 
8.04A. 

2. In order to nonrenew a limited teaching contract for poor performance, the 
MBU must have been placed on a performance improvement plan (Appendix 
E) consistent with Article XL 

3. The MBU's procedural and appeal rights are governed by ORC 3319.11 and 
are not subject to the grievance process. 

B. Termination 

The contract of an MBU may not be terminated by the BOE except for good and 
just cause as prescribed by ORC 3319.16 and 3319.161. MBU's procedural and 
appeal rights are governed by the Ohio Revised Code and termination is not 
subject to the grievance process. 

8.05 DISCIPLINARY ACTION 

Discipline shall normally be progressive. At any stage in the procedure outlined herein, 
an MBU may request to have a representative of his/her own choosing at his/her own 
expense assist and/or represent the MBU. 

A. When an act of omission, or violation of BOE Policy, or violation of the law on 
the part of an MBU which could result in disciplinary action is thought to have 
occurred, the building principal shall investigate the facts and circumstances 
informally and discuss the incident(s) with the MBU. Minor first time infractions 
should normally be resolved through informal discussions, which may include an 
oral or written warning or reprimand by the Building Principal. 

B. More serious infractions or repetitious incidents shall be reported to the 
Superintendent or designee through the MBU's supervisory channel. The 
Superintendent or designee shall investigate the facts and circumstances 
informally and may refer the matter back to the Building Principal for resolution, 
impose discipline as outlined below or refer the matter to the Superintendent or 
designee or BOE for resolution. 

C. If, in the judgment of the Superintendent or designee, the matter is referred to 
him/her, an act of omission or violation of BOE Policy or violation of the law has 
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occurred which warrants disciplinary action, he/she may discipline the MBU by 
oral or written reprimand and/or suspension without pay for a period not to 
exceed three (3) working days. Suspension for any period may only be imposed 
after an informal hearing at which the MBU and/or his/her representative shall 
have been afforded the opportunity to be heard, to call witnesses, or to question 
witnesses concerning the incident or matter being investigated. The MBU shall 
be notified of the time and place of any such informal hearing three (3) calendar 
days in advance. 

D. Any suspension imposed shall be referred automatically to the BOE at its next 
regular or a special meeting for review and confirmation. The BOE may confirm, 
reduce, or vacate the suspension. 

E. During any hearing conducted before the BOE, the MBU shall have the right to 
be represented by an individual of his/her choice at no cost to the BOE, to present 
evidence and/or witnesses, to question witnesses, and to make a sworn or unswom 
statement to the BOE. The BOE shall cause a transcript of the hearing to be made 
at BOE expense if demotion or discharge has been recommended. An MBU may 
request a copy of the transcript at a cost not to exceed the cost of reproduction. 

F. Final action on any discipline, suspension or dismissal by the BOE shall be taken 
by BOE resolution in open session. A copy of the resolution shall be provided to 
the MBU by certified mail. 

8.06 EXTRACURRICULAR ADVISORY COMMITTEE (EAC) 

A. The EAC shall meet when new positions are created to establish the specific 
percentage of BA-0 base salary for the position. 

B. The Extracurricular Advisory Committee (EAC) shall consist of four ( 4) 
members, two (2) of whom shall be HEA members appointed by the HEA, and 
two (2) appointed by the BOE. The Athletic Director shall serve as an ex officio 
member and participate in discussions relating to Athletic Coaches. 

8.07 SUPPLEMENTALS REVIEW COMMITTEE 

A. Supplemental programs and compensation as defined in 13.08 and 13.13 will be 
reviewed according to the schedule below: 

1. Academics (during bargaining for the Negotiated Agreement beginning July 1, 2014) 
2. Athletics (during 2014-2015 school year) 
3. Fine Arts (during 2015-2016 school year) 
4. Clubs/Activities (during2016-2017 school year) 

B. The following parameters will be in place for each review: 

1. Academics will be reviewed during bargaining and the results will be included 
in this Negotiated Agreement. 
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2. The Athletics, Fine Arts and Clubs/ Activities review committees will be 
created by the Superintendent/Designee and HEA President and approved by 
the Leadership Team. 

3. The Athletic, Fine Arts and Clubs/Activities review committee will receive a 
charge, timeline and parameters as recommended by the Superintendent/Designee 
and approved by the Leadership Team. 

4. The recommendations of each review committee will be forwarded to the 
bargaining teams to finalize a Memorandum of Understanding (MOU). 

5. The HEA and BOE must ratify each MOU. 

6. Upon ratification, each MOU becomes part of this Negotiated Agreement. 

ARTICLE IX. VACANCIES AND TRANSFERS 

9.01 POSTING OF VACANCIES 

A. Notice of any instructional (including summer school) or administrative vacancies 
within the certificated staff of the HCSD shall be posted by the Superintendent's 
office on all faculty bulletin boards and on the network for five (5) days prior to 
the completion of interviews for such positions. A copy of these notices shall also 
be sent to the HEA President. All qualified MBU s who apply in writing for an 
MBU-posted position will be interviewed. 

B. For vacancies which arise during the summer months, notices will be posted on 
the school district website and e-mailed to all MBUs at their school district e-mail 
address at least five (5) days prior to the completion of interviews. 

9.02 VO LUNT ARY TRANSFER 

A. An MBU wishing to transfer from one building to another within the HCSD or 
from one subject area to another, may make a request to this effect as follows: 

I. The MBU wishing to transfer shall file a request, in writing, with the Building 
Principal not later than April I. The Building Principal shall forward this 
request to the Superintendent or designee. 

2. As soon as practicable, but not later than July 10, the Superintendent or 
designee shall notify the MBU requesting the transfer and the Principal of the 
building where the MBU is currently assigned as to the disposition of the 
request. In acting on requests for transfer, the following criteria will be 
considered: 

a. Individual qualifications; 
b. Instructional requirements; 
c. Staff availability and experience mix. 
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3. In cases where more than one (I) MBU has requested transfer to the same 
position and the criteria indicated in a, b, and c, above, are considered by the 
Superintendent/Designee to be equal, the preference in assignment or transfer 
shall be given to the MBU with the greatest number of years of service in the 
HCSD. 

9.03 INVOLUNTARY TRANSFER 

A. Notice of an involuntary transfer or reassignment will be given to MBUs as soon 
as practicable and, except in cases of emergency, not later than July 10. 

B. Upon notification of an involuntary transfer of an MBU, a meeting will be held 
with the MBU and the ADM regarding the transfer. The MBU reserves the right 
to waive the meeting. 

9.04 ASSIGNMENT 

The Superintendent reserves the right to make all assignments, including transfers, 
whether initiated by the MBU or the ADM, with the best interests of the students as the 
prime criterion. 

ARTICLE X - INSURANCE PROVISIONS 

10.01 FULL-TIME/PART-TIME STATUS DEFINED 

For purposes of this Article only, the term "ti.Ill-time" shall mean MBUs on full salary for 
the MBU's class and step. "Part-time" MBUs are those whose assignment is expressed 
as a percentage of full-time. Those MBUs whose assignment is less than .5 time do not 
receive the insurance benefits outlined in this Article. Those whose part-time assignment 
is .5 time or greater receive benefits as outlined below. 

10.02 LIFE INSURANCE 

All full-time MBUs will be provided with a minimum of Twenty Thousand Dollars 
($20,000) of Convertible Term Life Insurance with Accidental Death and 
Dismemberment benefits, or an amount equal to each full-time MBU's annual base salary 
expressed to the nearest One Thousand Dollars ($1,000), whichever is greater. Part-time 
MBUs will be provided with either a minimum of Ten Thousand Dollars ($10,000) of 
Convertible Term Life Insurance, including Accidental Death and Dismemberment 
benefits, or an amount equal to each part-time MBU's annual base salary expressed to the 
nearest One Thousand Dollars ($1,000), whichever is greater. Premiums for such life 
insurance coverages will be paid by the BOE. The BOE shall allow individual MBU s to 
purchase additional amounts of coverage through payroll deduction, provided the number 
of MBUs electing to take advantage of this opportunity is adequate to meet the 
requirements of the insuring company and such coverage is available through the 
insurance carrier providing the foregoing coverage. 
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10.03 HOSPITALIZATION INSURANCE 

A. The BOE agrees to provide Hospitalization Insurance essentially equal to the 
coverage currently in effect in the HCSD. The HEA shall be provided a certified 
copy of the insurance contract specifically outlining detailed coverage provisions 
and any changes or revisions thereof. 

B. The PPO Plan shall contain an annual deductible amount of Two Hundred Dollars 
($200.00) per individual and/or Four Hundred Dollars ($400.00) maximum per 
family. After payment of the annual deductible, the benefits under the Medical 
Insurance Plan shall be paid on an eighty percent/twenty percent (80%/20%) 
coinsurance basis of the reasonable and customary charges for all Hospitalization 
and Major Medical covered expenses for in-network charges. Out-of-network 
charges shall be paid seventy percent/thirty percent (70%/30%). In a calendar 
year, the coinsurance will change to one hundred percent (100%) whenever an 
MBU's deductible is met and copayment(s) exceed Five Hundred Dollars 
($500.00) for single coverage or One Thousand Dollars ($1,000.00) for family 
coverage in expenses for either the MB U, covered dependents, or both in 
combination. Coverages are offered as follows, with the MBU paying fifteen 
percent (15%) of the annual premium for each coverage through December 31, 
2015, and then seventeen percent (17%) effective January 1, 2016, and eighteen 
percent (18%) effective January 1, 2017 for: single; MBU and spouse; MBU and 
dependent children; and family (MBU, spouse and dependent children). Part time 
MBUs will pay the same annual premium as full time MBUs, in addition to 
paying a prorated portion of the remainder of the premium based upon the 
percentage assignment of the MBU (i.e. a 50% MBU member will pay the 
applicable premium plus 50% of the remainder of the premium). 

C. Any MBU or covered dependent who reaches age sixty-five (65) during the life of 
this Contract shall have the option to continue the medical coverage then in effect 
or to select medical coverage under Medicare. If the BOE-provided coverage is 
continued, it shall be the primary payer of medical benefits and Medicare shall be 
secondary. If Medicare is selected as primary, there shall be no secondary 
coverage paid by the BOE. In most cases, it is to the MBU's advantage to 
continue BOE-provided coverage. This provision constitutes the notification to 
members required by the Equal Employment Opportunity Commission rules, and 
no further notification shall be made by or required of the BOE. 

D. The Board will provide access to flu shots on-site at no cost to the MBU. 

E. Coverage will also include one (1) hearing aid per ear, capped at $2,000 every 
two (2) years. 

F. An MBU who elects to have no medical coverage for a year shall receive an 
annual payment of Four Hundred Fifty Dollars ($450.00) in April. Selection of 
the Plan in Paragraph B, above, or the alternative in Paragraph D, above, shall be 
made prior to the beginning of each school year in June. Once a Plan has been 
selected, that Plan shall remain in effect until the next school year. However, an 
MBU who elects no coverage may subsequently elect one of the Plans during the 
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year if he/she has a change in marital status through death, dissolution, divorce or 
marriage, or if a spouse becomes unemployed. 

G. A husband and wife, both working for the BOE, may not both elect family 
coverage. One will receive coverage as the MBU and the other shall be covered 
as a dependent. The MBU's spouse covered as a dependent shall be eligible for 
reimbursement to opt out of the medical insurance Plan. Nothing in this Section 
shall be construed to prevent a MBU or spouse from maintaining an independent, 
personal, private health or accident insurance plan. 

H. Elective surgery will be covered at fifty percent/fifty percent (50%/50%) 
coinsurance unless the following conditions are met: 

I. The member or covered dependent must obtain a second medical opm1on 
from a licensed practitioner of his/her choice. The opinion does not need to 
confirm the need for the elective surgery but must be available for evaluation 
by BOE. 

2. The practitioner performing the surgery must submit in advance to the carrier, 
on a form provided by the carrier, a request for predetermination of the length 
of the hospital stay. Upon receipt of this determination, the plan will cover 
only those days unless there are unforeseen complications certified by the 
practitioner. 

3. Hospitalization coverage shall not provide any benefits for Friday or Saturday 
prior to surgery unless the surgery is scheduled on Monday. 

4. Nothing in this provision shall apply to emergency surgery recommended by a 
licensed practitioner. 

I. Prescription Drug Insurance 

1. Pharmacy 

The BOE agrees to provide for the MBU or covered dependent(s) prescription 
drug insurance, with co-pays as prescribed below. In a calendar year, the 
coinsurance will change to one hundred percent (100%) whenever the 
prescription drug co-pays, as prescribed below, exceed Five Hundred Dollars 
($500.00) for single coverage and One Thousand Dollars ($1,000.00) for 
family coverage. 

Generic 
Preferred 
Non-Preferred 

2. Mail Order Maintenance Drugs 

$15.00 
$20.00 
$30.00 

The BOE agrees to provide for the MBU or covered dependent for 
maintenance drugs through a Mail Order Maintenance Drug Service provider, 
with co-pays as prescribed below. In a calendar year, the co-insurance will 
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change to one hundred percent ( 100%) whenever the prescription drug co­
pays, as prescribed below, exceed Five Hundred Dollars ($500.00) for single 
coverage and One Thousand Dollars ($1,000.00) for family coverage 

Generic 
Preferred 
Non-Preferred 

$30.00 
$40.00 
$60.00 

J. Well child care shall be provided and shall include scheduled immunizations and 
office visits for eligible dependent children from birth to age! 8. This benefit will 
be provided consistent with other medical benefits. 

K. Preventive Care 

The health care shall provide for the following preventive services at the payment 
percentage listed in the Schedule of Coverage after satisfaction of the calendar 
year deductible. 

I. One ( 1) routine papanicolaou (PAP) smear per calendar year for women over 
the age of 18. 

2. One (I) routine mammogram for women age 35-39, every two (2) years for 
women age 40-50, and every year for women over 50 years of age. 

3. Charges incurred once every three (3) years for pathology, X-ray or radiology 
services rendered to detect prostate cancer for men over the age of 40. 

4. Charges incurred once every three (3) years for the pathology, X-ray or 
radiology services rendered to detect colon or rectum cancer for men or 
women over the age of 40. 

5. The Board shall pay the reasonable and customary cost, not to exceed $250.00 
per occasion, of a periodic physical examination to be performed by a 
practitioner of the MBU's choice with the following frequency: Employees 
under 40 years old, once between the 33'd and 37th birthday; employees 
between 40 and 50, once every three years; employees over 50, once every 
two years or annually if recommended by MBU's doctor. 

L. Employee Assistance Program CEAPl 

I. The HCSD will provide an Employee Assistance Program (EAP) for MBUs 
who are experiencing personal difficulties. The purpose of the program is to 
assist MBUs in obtaining help to resolve such problems in an effective and 
confidential manner. This program recognizes that the primary obligation is 
to seek assistance and to resolve the problem rests with the MBU. 

2. All MB Us of the HCSD whose assignment is .5 time or more are eligible for 
this benefit. Those MBUs whose assignment is less than .5 time are not 
eligible for the Employee Assistance Program. 
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10.04 DENTAL INSURANCE 

A. Dental Insurance Option I-Delta Dental "High" Plan 

I. The BOE will provide Dental Insurance coverage equal to the Delta Dental 
Plan High Plan [100/80/60/60% co-insurance; Twenty-Five Dollar ($25.00) 
deductible single, Fifty Dollar ($50.00) deductible family; Two Thousand 
Five Hundred Dollar ($2,500) calendar year maximum; Two Thousand Five 
Hundred Dollars ($2,500.00) Orthodontia lifetime maximum]. 

2. MBUs shall pay fifteen percent (15%) of the premium cost for any coverage 
chosen. For part-time MBUs, the BOE will pay the full cost of single 
coverage up to One Hundred and Forty ($140.00) and family coverage 
(single/dependent) up to Two Hundred Thirty-Two Dollars and Fifty Cents 
($232.50). 

B. Dental Insurance Option 2-Delta Dental "Low" Plan 

I . The BOE will provide dental insurance coverage equal to the Delta Dental 
Low Plan [Class "A" procedure deductibles none, payment percentages are 
I 00%; Class "B" procedure deductibles are Twenty-Five Dollars ($25.00) per 
individual and Fifty Dollars ($50.00) per family, payment percentages are 
I 00% of ''Dental Schedule Amount;" Class "C" procedure deductibles are 
Twenty-Five Dollars ($25.00) per individual and Fifty Dollars ($50.00) per 
family, payment percentages are 100% of "Dental Schedule Amount," One 
Thousand Five Hundred Dollar ($1,500) calendar year maximum for Class 
"A," Class "B," and Class "C" procedures combined; One Thousand Dollar 
($1,000) Orthodontia lifetime maximum.] 

2. MBUs shall pay fifteen percent (15%) of the premium cost for any coverage 
chosen. For part-time MBUs, the BOE will pay a pro-rata amount for 
coverage equal to the percentage assignment of the part-time MBU. 

3. MBUs will have an opportunity to open enroll in the Delta Dental plans to 
take effect January, 2015. 

C. JSGJT eligibility for insurance shall be prorated for medical/dental insurance as 
per other part-time MBUs. 

D. If, during the life of this Contract, a Preferred Provider Organization (PPO) 
becomes available for the delivery of dental services, an MBU may elect this 
coverage as an alternative at a cost to the BOE not to exceed the cost for the 
regular Plan above. Any additional cost shall be paid by the MBU through 
payroll deduction. 

10.05 VISION INSURANCE 

A. The BOE shall offer a plan of vision insurance. 

B. A summary of vision insurance benefits, together with co-pays and premium 
costs, is contained at Appendix F. 
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10.06 SPECIAL PROVISIONS 

A. All insurance coverages except life insurance, here listed, shall be provided single 
or family coverage at the option of the MBU. 

B. All insurance provisions extend year-round for all MBUs. Full BOE-paid 
insurance provisions will extend to the end of the month in which the employee 
either retires, or voluntarily resigns, with the exception ofMBUs who are rehired 
retirees. Pursuant to Article 17.05, insurance provisions shall extend year-round, 
so as to include insurance coverage for rehired retirees during the summer months 
when school is not in session. The BOE shall cease to offer insurance coverage 
through the summer months to retirees if a retiree is not rehired for the succeeding 
schoo 1 year. 

C. Those MBUs who retire or voluntarily resign shall have the right to receive their 
total payment of salary in the month in which they retire or voluntarily resign. 

D. The BOE will offer a Flex 125 plan to all employees. The BOE agrees to pay all 
costs for MBU s who enroll in the plan. 

E. Claims for mental/substance abuse conditions are processed on the same basis as 
any other illness. 

F. There is no coverage for fertility but the Board will attempt to negotiate discounts 
on a case by case basis. 

G. ISGIT Insurance Eligibility 

The Spring notification of the next year's assignment shall be used as the basis for 
determining eligibility for medical and dental insurance for the entire next school 
year. notwithstanding any changes to an JSGIT's work assignment made in 
October, pursuant to Section 7.02(E)(2) above. An increase in the hours as a 
result of the October adjustment, if sufficient enough in accordance with the 
Negotiated Agreement, shall deem an ISGIT eligible for medical and dental 
msurance coverage. 

10.07 WELLNESS INITIATIVE 

MBUs who participate in each of the following aspects of the wellness program -- (!)an 
annual Body Mass Index (BM!); (2) an annual physical examination, and (3) an annual 
health risk assessment, will not be subject to the increase in premium share for the 
subsequent calendar year. For example, if an MBU participates in the wellness program 
in the 2015 calendar year, the premium share will remain at fifteen (15%) instead of 
seventeen (17%). If that MBU chooses not to participate in the wellness program in the 
2016 calendar year, the MBU will pay the eighteen (18%) premium. Newly hired MBUs 
will be subject to the premium in effect at time of hire and will have the same opportunity 
to remain at that premium if the MBU participates in the wellness program. Should an 
MBU choose not to participate in each aspect of the wellness program, the premium 
share will be that in effect for the calendar year following the year in which the MBU did 
not participate. The Board will provide opportunities for MBUs to participate in the 
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wellness program on site at no charge and will consider documentation of participation 
from January I to December 31 to satisfy the wellness components. 

ARTICLE XI. TEACHER APPRAISAL/EVALUATION 

11.01 GUIDING STATEMENTS OF THE TEACHER EVALUATION PROCESS 

A. The most important elements of the educational program are the professional 

educators and the students they instruct. 

B. The evaluation process shall look at the whole teacher and shall be conducted 
openly, consistently, and with full knowledge of the employee. This process 

considers the evidence in each standard area across the arc of the entire year, 

taking into account observations, all conferences, and daily interactions. It is 
particularly important to consider trends in the teacher's performance over time. 

C. The evaluation process promotes reflection, using multiple measures to guide 
professional development, to inform instruction, and to assist teachers and 

administrators in identifying and developing best educational practices. 

D. It is the responsibility of the evaluator to make recommendations and to assist the 

evaluatee in the implementation of these recommendations. 

E. The educational attainments and successes of students are the shared 
responsibility of students, parents, teachers, administrators, and the Board of 

Education. In this context, teachers recognize their shared responsibility for 
students accomplishing grade level subject objectives contained in the courses of 

study. 

F. Accomplished practitioners should have the opportunity to assume greater 
influence over the evaluation process as it relates to their continued professional 
growth. 

11.02 DEFINITION OF TEACHER 

A. The Ohio Teacher Evaluation System (OTES) applies to any person employed 

under a teacher's license or a professional teacher's certificate in accordance with 

law and who spends at least 50% of his or her time providing student instruction. 

B. MBUs who are employed as a Library/Media Specialist, School Counselor, School 

Psychologist, Therapeutic Specialist, Curriculum Coordinator, Long-term Substitute, 

and other identified personnel who have contact with students but do not fall under 
the definition of teacher under ORC shall be evaluated using the same procedures for class­

room teachers using agreed upon forms found in Appendix D of the negotiated contract. 
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11.03 DEFINITION OF CREDENTIALED EVALUATOR 

Observations and appraisals may be conducted by the MBU's principal, assistant 
principal, or by the appropriate certificated and credentialed administrators who are 
employees of the Hudson City Schools. In the event of exigent circumstances (which 
preclude the assigned evaluator from completing the evaluation), the Superintendent will 
consult with the HEA president prior to making a reassignment. 

11.04 EVALUATION PROCEDURE AND TIMELINE 

A. Assignment of Evaluator: By September 15th of each year, each teacher shall be 
notified, in writing, of the name of his/her evaluator. In the case ofa new MBU 
employed after this date, the notification shall be within thirty (30) calendar days 
of the effective hire date. 

B. Observations: The first observation shall be completed no later than the week 
prior to the end of the first semester per the District calendar and subsequent 
observations by May 1st. 

C. New MBUs: The district shall inform each new MBU of the evaluation 
procedures by September 15th or within thirty (30) calendar days of their 
effective hire date. Each new MBU shall be evaluated every year for the first 
three (3) years of employment in the district regardless of rating. 

D. All MB Us: One evaluation cycle shall be conducted and completed by May I st 
and the MBU being evaluated shall receive a written report of the results of this 

evaluation by May I 0th. 

E. ·'Accomplished" MB Us with student academic growth measures of average or 
higher with three (3) years or more in the District: Following an Accomplished 
rating and a student growth measure of average or higher, the MB U shall be 
exempt from the evaluation cycle the subsequent two years. 

F. "Skilled·• MBUs with student academic growth measures of average or higher 

with three (3) years or more in the District: Following a skilled rating and a 
student growth measure of average or higher, the MBU shall be exempt from the 
evaluation cycle the subsequent year. 

G. Any teacher who was on an approved leave for 50% or more of the school year 
will not be subject to the evaluation process and any portion of the evaluation 
process that may have been completed prior to accumulation of the leave will not 

be reported. 

H. Any teacher who has submitted a notice on or before December 1 of the intent to 
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retire will not be subject to the evaluation process and any portion of the 
evaluation process that may have been completed prior to submission of the 
notice will not be reported. 

I. Any teacher who will skip an evaluation cycle per paragraphs E or F above may 
request to be placed on the normal evaluation cycle. Such requests must be 

submitted to the Superintendent/designee by September 15. 

J. Any teacher who skips a normal evaluation cycle per paragraphs E or F above 

will receive one formal observation and post-observation conference during the 

off-cycle year. 

K. Final Summative Rating Report: No later than ten (10) work days following the 
final observation or Student Growth Measure review, whichever comes later in 

the year, and before the final summative rating is submitted, a conference shall be 

held between the MBU and the evaluator. A draft copy of the Final Summative 
Rating Report for the MBU's annual evaluation shall be given to the MBU at least 

twenty-four (24) hours prior to the meeting. Within five days after the conference, 
the appraisal shall be finalized, and a written copy of the results shall be provided 

to the MBU. The MBU's signature shall not indicate agreement or disagreement, 

but only that the MBU has received a copy of the report. 

L. eTPES: Teachers shall verify accuracy of information in eTPES. Notification to 
teachers will be provided if the Superintendent changes any information in 

eTPES. 

11.05 EVALUATION CYCLE 

To assess Teacher Performance on Standards, credentialed evaluators shall use evidence 
gathered by completing, at a minimum, the evaluation cycle: two pre-observation 
meetings; two formal, scheduled observations of at least 30 minutes each; multiple 
walkthroughs; two post-observation meetings; and other informal observations. Teachers 
who are being considered for non-renewal will have at least three (3) formal 
observations. Data gathered throughout the evaluation cycle shall be used to determine a 
holistic rating of Accomplished, Skilled, Developing, or Ineffective using the 
Performance Rubric. This rating shall account for 50% of an MBU's overall effectiveness 

rating, except for those MBUs who are excluded from Student Growth Measures. The 

District shall use the OTES tools created by the Ohio Department of Education. 
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A. Observation Requirements 

1. Pre-Observation Conferences 

A pre-observation conference shall be scheduled with the MBU prior to each 
formal observation. This pre-observation conference shall allow the MBU to 
present and discuss with the evaluator evidence of Instructional Planning, 
Instruction and Assessment, and Professionalism as identified in the Teacher 
Performance Evaluation Rubric. The pre-observation conference shall provide 
the MBU an opportunity to identify areas in which he/she would like focused 
feedback from the evaluator (Pre-Observation Form -Appendix D). 

2. Observation 

a. At least two (2) formal, scheduled observations shall be conducted to 
support the evaluation cycle. A formal observation shall last a 
minimum of thirty (30) consecutive minutes. 

b. If the evaluator feels additional observation(s) are required to answer 
performance questions, additional observation(s) may be conducted. 

c. Recommendation for nonrenewal of a contract shall be made with no 
less than three (3) formal observations conducted within the current s 
chool year. 

d. An MBU may request an informal observation at any time in addition to 
those required by the evaluation cycle. 

e. For the 2014-15 school year, at least one walkthrough per observation; 
during the 2015-16 school year and subsequent school years, at least two 
walkthroughs per observation. 

f. Any MBU who has received a final summative rating of 

"Accomplished" on his/her most recent evaluation and has been an 
MBU for three (3) years or more shall be exempt from the evaluation 
cycle the following year. In the subsequent evaluation year, after the 
exempt year, all standard evaluation timelines shall apply. There will be 

two observations of which the MBU can decide ifs/he will have two (2) 
formal observations or one (I) formal observation and one (I) 

alternative project using District-created criteria and collaboratively 
agreed upon between MBU and evaluator (Observation Form -
Appendix D). 
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3. Post-Observation 

a. A post-observation conference shall be held within ten (I 0) work days 

of the formal observation unless either the MBU or the evaluator is 
absent or unavoidably detained by an emergency situation. The MBU 
shall receive a copy of the completed rubric at least one (I) work day 
prior to the meeting with the evaluator. The MBU will have the 
opportunity to provide evidence to support individual criteria ratings or 
overall performance rating scores. Such evidence shall be noted and 
shall be documented on the MBU's formal written evaluation. 
Submission may or may not change rating. 

b. Statements of reinforcement and refinement shall be provided in written 
form. 

c. If the deficiency(ies) lead toward a rating of"developing" or 
"ineffective", the evaluator and the MBU shall collaboratively develop a 
written improvement plan (Performance Improvement Plan Form -

Appendix E). 

4. Walkthroughs 

a. A walkthrough is a short, informal visit to a classroom lasting a 
minimum of three (3) minutes and a maximum of twenty (20) minutes. 

b. Documentation from walkthroughs will be used to provide evidence to 
support an MBU's perfonnance rating. 

c. MB Us will be provided written feedback after walkthroughs within five 
( 5) work days. 

5. Electronic Equipment 

Electronic devices shall not be used to video/audio record in gathering evidence 
for evaluation. Video recording for the Resident Educator Program, Master 
Teacher, National Board, etc., will not be used for evaluation purposes. 

11.06 STUDENT GROWTH MEASURES 

A. To assess Student Growth, teachers will use value-added data, vendor assessments 
approved by ODE and/or Student Leaming Objectives to calculate an overall 
student growth score. These scores will fall into one of three (3) categories: 
Above Average Growth, Expected Growth or Below Average Growth. The 
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percentage that Student Growth Measures will account for an MBU's overall 

effectiveness rating will be as prescribed in Ohio Revised Code. 

B. In determining student growth measures, the Board adopts the Ohio Department 
of Education's Ohio Teacher Evaluation System (OTES), which calculates 

student growth by assessing achievement for an individual student occurring 
between two (2) points in time. A student who has forty-five (45) or more 

excused and/or unexcused absences for the school year (or 25% of the total 

instructional days) will not be included in the student growth measure calculation. 

C. In general, the Board will utilize the following categories to determine this aspect 

of an MBU's evaluation, depending upon the MBU involved. An MBU will be 

assigned to one of these four categories: 

I. Al =Teachers instructing in value-added subjects exclusively; 

2. A2=Teachers instructing in value-added courses, but not exclusively; 

For these teachers, value added will be used for the student academic 
growth factor in proportion to the part of a teacher's schedule of courses 

or subjects for which the value-added progress dimension is applicable. 
Teachers with multiple subjects that have value-added data will be issued 
reports for a composite of reading and math; for other assessments 

(approved vendor and local measures), the assessment data measures 
should be representative of the teacher's schedule. 

3. B=Teachers instructing in areas with Ohio Department of Education 
approved vendor assessments with teacher-level data available; 

4. C=Teachers instructing in areas where no teacher-level value-added or 
approved vendor assessment available. The District shall use locally­
determined Student Growth Measures for C teachers. Student Growth 

Measures may be comprised of Student Leaming Objectives (SLOs) 

and/or non-Value-Added vendor data. 

D. An SLO must be based upon the following criteria: Baseline and Trend Data, 

Student Population, Interval oflnstruction, Standards and Content, Assessment(s), 

Growth Targets, and Rationale for Growth Targets. Teacher or teacher teams will 

develop SLOs in collaboration with evaluator. Teachers will administer pretests 

for the SLO by September 30th. The SLO form, including student data and 

growth targets, shall be submitted to the evaluator no later than October 15th. 

E. Data from these approved measures of student growth will be scored on five ( 5) 

levels in accordance with the Ohio Department of Education/OTES guidance and 

converted to a score in one of three (3) levels of student growth: 
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1. Above (90% of students meeting or exceeding growth), 
2. Expected (60-89% of students meeting or exceeding growth), or 
3. Below (59% or less of students meeting or exceeding growth). 

F. The annual Final Summative Rating of Educator Effectiveness rating will utilize a 
rolling three (3) year average when available of SGM data with the educator 
performance rating from the current year. An educator evidencing approved leave 
(e.g. FMLA, Maternity, Parental, or other Board approved leave) in consultation 
with the evaluator may defer consideration of student growth measures to a 
subsequent year or modify the SGM' s expectations. 

11.07 STUDENT GROWTH MEASURES CALCULATOR 

Educator Category Value-Added% Vendor Assessment% LEA Measures: SLOs Total 
=50% 

Al: Value Added 50% 0% 50% 
Subjects 
Exclusively 

A2: Value Added proportional to proportional to 50% 
Subjects but Not schedule schedule 
Exclusively 

B: No Value Added 10% 40% 50% 
Subjects but ODE 
Approved Vendor 
Assessments 

C: No Value Added 50% 50% 
or ODE Approved 
Vendor 
Assessments 

D: Exceptions case-by-case case-by-case 50% 
(course length too according to ODE's according to ODE's 
short, too few Business Rules for Business Rules for 
students, on! y use Student Growth Student Growth 
ODE Approved Measures Measures 
Vendor 
Assessments, etc.) 

11.08 PROFESSIONAL GROWTH PLAN 

A. Using three years of rolling data, when available, MBUs whose performance 
rating indicates above-expected levels of student growth must develop a 
professional growth plan and choose their credentialed evaluator from the Board­
approved building evaluator list. 
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B. Using three years of rolling data, when available, MBUs whose performance 
rating indicates expected levels of student growth must develop a professional 
growth plan collaboratively with their credentialed evaluator from the Board­
approved evaluator list. 

C. Professional Growth Plans shall include the following components: 
1. Identification of area( s) for future professional growth 
2. Specific resources and opportunities to assist the teacher in enhancing skills, 

know ledge and practice 
3. Growth plans are due by October 15th 
4. Any self-evaluation tool is reflective and shall not be shared 

11.09 CORRECTION OF DEFICIENCIES/IMPROVEMENT PLAN 

A. Improvement Plans are developed in response to ineffective and/or developing 
ratings in performance and/or below expected levels of student growth, using 
three years of rolling data, when available. The Improvement Plan is intended to 
identify specific areas for improvement of performance and for identifying 
guidance and support needed to help the educator improve. In addition, a plan of 
improvement may be initiated at any time during the evaluation cycle by the 
evaluator based on deficiencies in performance as documented by evidence 
collected by the evaluator. When an improvement plan is initiated, the 
administrator identifies no more than two areas of concern to be addressed at one 
time. 

B. The evaluator will: 

J _ Develop a written plan within a reasonable amount of time after deficiencies 
are noted in the evaluation that shall address correction of the documented 
deficiencies and shall include a reasonable time period for correction, and the 
means to gather evidence of progress or lack of progress. 

2. Determine strategies, additional education and/or professional development 
needed to improve in the identified area( s ). District resources and assistance 
will be made available and may include but are not limited to peer 

observations, professional development, and the assignment of a mentor. If 
used, a mentor shall not be required, directed, or expected to make any 
recommendation regarding the continued employment of the teacher or be 
required, directed, or expected to divulge information from the written 
documentation or confidential instructional mentor/teacher discussions. A 
mentor shall not be required to assist in writing or implementing the 
Improvement Plan. 
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11.10 RETENTION/PROMOTION/REDUCTION/RECALL PROCESS 

Retention, promotion, reduction, or recall shall be based in part on the teacher's final 
summative rating. However, for the 2014-15, 2015-16, 2016-17 school years decisions 
will be based on the teacher evaluation side of the OTES model and not based on student 
growth data. Seniority will be used only when evaluations are comparable. The three 
comparable categories are: I. Accomplished and Skilled; 2. Developing; 3. Ineffective. 
Notwithstanding the above, retention and promotion decisions may be based on 
information other than that provided through the OTES model consistent with Ohio 
Revised Code 3319.11, 3319.16, 3319.161. 

11.11 REMOVAL OF POORLY PERFORMING TEACHERS 

Removal of poorly performing teachers through non-renewal and/or termination will be 
in accordance with section 8.04 of this Agreement, notwithstanding the MBU's 
summative rating. 

ARTICLE XII. REDUCTION IN FORCE 

12.01 PROCEDURES FOR IMPLEMENTATION 

When the BOE determines it necessary to reduce the number of certified teaching staff 
positions due to, for example, declining emollment or budgetary considerations, the 
following procedure shall apply: 

A. The number of MBUs affected by a Reduction in Force (RIF) will be kept to a 
minimum, whenever possible, by not employing replacements for MBUs who 
retire or resign, or whose limited contracts are not renewed. 

B. At least fifteen (15) calendar days before implementing a Reduction In Force 
through this procedure, the BOE shall give written notice to the HEA, through its 
President, of its intent to effect a Reduction In Force not to begin sooner than the 
first day of work of the next school year. At the next BOE meeting following 
such notice, the HEA shall be given the opportunity to address the BOE in 
executive session to present, both orally and in writing, its views on the proposed 
Reduction In Force. 

C. "RIF" shall mean that an MBU will be placed in an inactive state of employment 
from an active state of employment through suspension of contract. 

D. RIF shall be accomplished in each certification/licensure area, first among MBUs 
working under limited contract status and then among MBUs working under 
continuing contracts. Seniority shall not be a basis for determining the order of a 
Reduction in Force except when deciding between MBUs who have comparable 
evaluations. The three comparable Categories are (1) Accomplished/Skilled, (2) 
Developing, and (3) Ineffective. Reductions in the affected area of licensure shall 
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be made starting with the most junior limited contract MBU in Category 3, and 
shall proceed sequentially, moving to limited contract MBUs in Categories 2 then 
1, based on seniority within each group, before proceeding to MBUs with 
continuing contracts in the affected area of licensure. The same sequence will 
then apply to continuing contract MBUs, beginning with the most junior 
continuing contract MBU in Category 3 and proceeding sequentially through 
Categories 2 then 1. Seniority shall be accumulated from the first day worked 
during the MBU contract year as a regular full time or part time MBU employed 
under a regular teaching contract, excluding New Teacher Orientation. Work 
under a supplemental contract, extended time, or hourly work assigned to the 
MBU before the first day of regular work in the MBU contract year will not be 
used to establish the first day worked. In the event of a tie, seniority shall be 
established by the earliest BOE hire date. If there is still a tie, it shall be broken 
by coin toss or equivalent random process. 

E. The names ofMBUs and their contract status shall appear in order of seniority on 
a list in their areas of certification. Continuing contract teachers shall be more 
senior than limited contract teachers. 

F. MBUs whose contracts are suspended as part of a Reduction In Force shall have 
the right of restoration to service with the HCSD in reverse order of layoff in 
keeping with contract status and area of certification/licensure if and when 
teaching positions become vacant or are created for which any such MBUs are or 
become qualified. 

G. MBUs whose contracts are suspended as part of a Reduction In Force shall be 
notified in writing not later than July l S'h by the Superintendent within fifteen 
(15) calendar days preceding the date of BOE action. Such notice shall specify 
the reasons for the anticipated RIF. An MBU who receives this notice may elect 
to be released from his or her contract, effective immediately, by giving written 
notice to the Superintendent. This supercedes ORC 3319.15. Those MBUs 
affected by a Reduction In Force shall be placed on a recall list compiled from the 
seniority list described above. 

H. MBUs with continuing contracts shall remain on the recall list indefinitely or until 
they resign, retire, or refuse the teaching positon for which they are qualified. 
Limited contract teachers shall remain on the recall list for twenty-seven (27) 
calendar months after the last day of regular teaching in the HCSD or until they 
resign, retire, refuse the teaching position for which they are qualified. 

I. On or about January 1 of each school year, the Superintendent will provide the 
HEA with the list showing the seniority of each MBU employed by the BOE and 
will, thereafter, promptly notify the HEA of any changes in the list. 

J. Notice of recall to an MBU affected by a Reduction In Force will be given by 
certified mail to the last address given to the BOE by the MBU. A copy of the 
notice of recall will be given to the HEA. If the MBU fails to respond within ten 
(10) calendar days after the date the notice was sent, he/she will be deemed to 
have refused the position offered and, thereby, forfeits all rights contained in this 
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prov1s10n. MBUs may reject substitute, part time or a lesser paying position and 
retain all rights to be recalled to a full time, equal pay position. 

K. All benefits to which an MBU was entitled at the time of his/her RIF, including 
unused accumulated Sick Leave and credits toward sabbatical eligibility, will be 
restored to him/her upon return to active employment; and he/she will be placed 
upon the proper step of the salary schedule for his/her experience and education. 
An MBU will not receive increment credits for time spent on RIF, nor will such 
time count toward the fulfillment of time requirements for acquiring continuing 
contract status. 

L. Regular MBUs and ISGJTs shall be treated as separate and distinct classifications 
of teachers and none shall have the right to displace a person from the other 
classifications in the event of RIF. ISGITs shall, however, have seniority within 
their classification and will follow the same order of Reduction in Force and 
Recall as regular MBUs. 

M. Authorized leaves of absence whether paid or unpaid, shall not be considered as a 
break in continuous service, and shall count as service time in the accumulation of 
seniority. This change as of September 1, 2009, shall not have retroactive effect. 

ARTICLE XIII. COMPENSATION 

13.01 SALARY SCHEDULES 

A. The BA-0 base will mcrease as follows: 2.25% 2014-2015; 2.0% 2015-2016; 
1.75% 2016-2017. 

B. For the 2014-2015 school year MBUs shall advance a longevity step on the 
salary schedule. For the 2015-16 and 2016-17 school years, MBUs who receive a 
Skilled or Accomplished summative performance rating on the teacher evaluation 
side of OTES for the applicable school year based on the most current evaluation 
shall advance a longevity step on the salary schedule for that year. MBUs who 
receive a Developing or Ineffective summative performance rating on the teacher 
evaluation side of OTES for the applicable school year based on the most current 
evaluation shall not advance a longevity step on the salary schedule for that year. 

C. MB Us are eligible to advance in column placement based upon additional training 
for the duration of the current contract period. 

D. The negotiating teams will establish a committee to study and make 
recommendations for a performance based salary structure for consideration and 
ratification by the HEA and the Board. It is the goal of the HEA and Board to 
restructure the current compensation system and develop a performance based 
salary structure that will take effect with the successor agreement on July 1, 2017. 
In the event a successor agreement is not ratified and approved by July 1, 2017 
and there is a need to roll over the current agreement beyond June 30, 2017, any 
index movement will be held in abeyance with the understanding the new 
performance based salary structure will be retroactive to July 1, 2017. No MBU 
will receive less compensation in the 2017-18 school year than the MBU received 
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in the 2016-17 school year as a result of the new performance based salary 
structure. All MBUs, regardless of eligibility for performance based 
compensation, will receive any across the board base salary increases that may be 
negotiated in the successor agreement. 

E. MBUs employed in the vocational program will be given credit on the salary 
schedule, according to State regulations, which will equate seven (7) years of 
professional trade experience with Step A, Class IV, on the salary schedule. Each 
two (2) years of professional experience will be considered comparable to one (I) 
year of teaching experience on the B.A. schedule. Each year, thereafter, 
vocational teachers employed on this basis will progress on the salary schedule as 
other MBUs (see 13.01, B). Advancement on the longevity steps for the 2015-16 
and 2016-17 school years will be subject to the same criteria as in paragraph B, 
above. 
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HUDSON CITY SCHOOL DISTRICT TEACHER SALARY INDEX SCHEDULE 

STEP IV IVA IVB v VA VB vc VI 
BACH BA+l5 BA+30 MAST MA+l5 MA+30 MA+45 PhD/EdD 

AIO 1.0000 1.0363 1.0727 1.0909 1.1272 1.1636 1.1936 1.2363 

Bii 1.0363 1.0727 1.1090 1.1386 1.1757 1.2156 1.2456 1.2926 

C/2 1.0727 1.1090 1.1454 1.1864 1.2242 1.2676 1.2976 1.3489 

D/3 1.1454 1.1818 1.2181 1.2818 1.3212 1.3717 1.4117 1.4616 

E/4 1.1818 1.2181 1.2545 1.3295 1.3696 1.4237 1.4637 1.5179 

F/5 1.2181 1.2545 1.2909 1.3773 1.4181 1.4757 1.5157 1.5742 

G/6 1.2909 1.3272 1.3636 1.4727 1.5151 1.5798 1.6298 1.6868 

H/7 1.3272 1.3636 1.4000 1.5205 1.5636 1.6318 1.6818 1.7432 

l/8 1.3636 1.4000 1.4363 1.5682 1.6121 1.6838 1.7338 1.7995 

J/9 1.4000 1.4363 1.4727 1.6159 1.6606 1.7358 l.7858 1.8558 

K/10 1.4727 1.5090 1.5454 1.7114 l.7576 1.8399 1.8899 1.9684 

Lil I 1.5090 1.5454 1.5818 1.7591 1.8060 1.8919 1.9419 2.0247 

M/12 1.5454 1.5818 1.6181 l.8068 1.8545 1.9439 1.9939 2.0811 

N/13 1.5818 l.6181 1.6545 1.8545 1.9030 1.9960 2.0460 2.1374 

0/14 1.6545 1.6909 1.7272 1.9500 2.0000 2.1000 2.1500 2.2500 

P/15 1.6545 1.6909 I. 7272 2.0000 2.0500 2.1500 2.2000 2.3000 

Q/18 1.7045 1.7409 1.7772 2.0500 2.1000 2.2000 2.2500 2.3500 

R/21 1.7545 1.7909 1.8272 2.1000 2.1500 2.2500 2.3000 2.4000 

S/24 1.8045 1.8409 1.8772 2.1500 2.2000 2.3000 2.3500 2.4500 

T/27 1.8545 1.8909 1.9272 2.2000 2.2500 2.3500 2.4000 2.5000 
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Step 
A/O 
B/1 

C/2 
D/3 

E/4 

F/5 

G/6 

H/7 
1/8 
J/9 

K/10 

L/11 
M/12 
N/13 

0/14 
P/15 
Q/18 

R/21 

5/24 

T/27 

HUDSON CITY SCHOOL DISTRICT TEACHER SALARY SCHEDULE 
2014-2015 SCHOOL YEAR 

IV IVA IVB v VA VB vc VI PHD 

40,003 41,455 42,912 43,640 45,092 46,548 47,748 49,456 

41,455 42,912 44,364 45,548 47,032 48,628 49,828 51,708 

42,912 44,364 45,820 47,460 48,972 50,708 51,908 53,960 
45,820 47,276 48,728 51,276 52,852 54,872 56,473 58,469 

47,276 48,728 50,184 53,184 54,788 56,953 58,553 60,721 

48,728 50,184 51,640 55,097 56,729 59,033 60,633 62,973 

51,640 53,092 54,548 58,913 60,609 63,197 65,197 67,478 

53,092 54,548 56,005 60,825 62,549 65,277 67,277 69,734 

54,548 56,005 57,457 62,733 64,489 67,358 69,358 71,986 
56,005 57,457 58,913 64,641 66,429 69,438 71,438 74,238 

58,913 60,365 61,821 68,462 70,310 73,602 75,602 78,742 

60,365 61,821 63,277 70,370 72,246 75,682 77,682 80,995 
61,821 63,277 64,729 72,278 74,186 77,762 79,763 83,251 
63,277 64,729 66,185 74,186 76,126 79,847 81,847 85,503 
66,185 67,642 69,094 78,006 80,007 84,007 86,007 90,007 

66,185 67,642 69,094 80,007 82,007 86,007 88,007 92,008 

68,186 69,642 71,094 82,007 84,007 88,007 90,007 94,008 

70,186 71,642 73,094 84,007 86,007 90,007 92,008 96,008 

72,186 73,642 75,094 86,007 88,007 92,008 94,008 98,008 

74,186 75,642 77,094 88,007 90,007 94,008 96,008 100,008 
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Step 
A/O 
B/1 
C/2 

D/3 

E/4 

F/5 
G/6 

H/7 

1/8 
J/9 

K/10 

L/11 
M/12 
N/13 
0/14 

P/15 
Qj18 

R/21 

5/24 

T/27 

HUDSON CITY SCHOOL DISTRICT TEACHER SALARY SCHEDULE 
2015-2016 SCHOOL YEAR 

IV IVA IVB v VA VB vc 
40,803 42,284 43,769 44,512 45,993 47,478 48,703 
42,284 43,769 45,251 46,458 47,972 49,600 50,824 

43,769 45,251 46,736 48,409 49,951 51,722 52,946 

46,736 48,221 49,702 52,301 53,909 55,970 57,602 

48,221 49,702 51,187 54,248 55,884 58,091 59,723 

49,702 51,187 52,673 56,198 57,863 60,213 61,845 
52,673 54,154 55,639 60,091 61,821 64,461 66,501 

54,154 55,639 57,124 62,041 63,800 66,582 68,623 

55,639 57,124 58,605 63,987 65,779 68,704 70,744 

57,124 58,605 60,091 65,934 67,758 70,826 72,866 

60,091 61,572 63,057 69,830 71,715 75,074 77,114 

61,572 63,057 64,542 71,777 73,690 77,195 79,235 

63,057 64,542 66,023 73,723 75,669 79,317 81,357 
64,542 66,023 67,509 75,669 77,648 81,443 83,483 

67,509 68,994 70,475 79,566 81,606 85,686 87,727 
67,509 68,994 70,475 81,606 83,646 87,727 89,767 
69,549 71,034 72,515 83,646 85,686 89,767 91,807 

71,589 73,074 74,555 85,686 87,727 91,807 93,847 

73,629 75,114 76,596 87,727 89,767 93,847 95,887 

75,669 77,155 78,636 89,767 91,807 95,887 97,927 
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VI PHD 

50,445 

52,742 

55,039 

59,638 

61,935 

64,232 

68,827 

71,128 

73,425 

75,722 

80,317 

82,614 

84,915 

87,212 

91,807 

93,847 

95,887 

97,927 

99,967 

102,008 



Step 
A/O 
B/1 
C/2 
D/3 
E/4 
F/5 
G/6 
H/7 
1/8 

J/9 

K/10 
L/11 
M/12 
N/13 
0/14 
P/15 
Q/18 

R/21 

5/24 

T/27 

HUDSON CITY SCHOOL DISTRICT TEACHER SALARY SCHEDULE 
2016-2017 SCHOOL YEAR 

IV IVA IVB v VA VB vc 
41,517 43,024 44,535 45,291 46,798 48,309 49,555 
43,024 44,535 46,042 47,271 48,812 50,468 51,714 

44,535 46,042 47,554 49,256 50,825 52,627 53,873 
47,554 49,065 50,572 53,217 54,852 56,949 58,610 
49,065 50,572 52,083 55,197 56,862 59,108 60,769 
50,572 52,083 53,594 57,181 58,875 61,267 62,927 
53,594 55,101 56,613 61,142 62,902 65,589 67,664 

55,101 56,613 58,124 63,127 64,916 67,748 69,823 
56,613 58,124 59,631 65,107 66,930 69,906 71,982 
58,124 59,631 61,142 67,087 68,943 72,065 74,141 

61,142 62,649 64,160 71,052 72,970 76,387 78,463 
62,649 64,160 65,672 73,033 74,980 78,546 80,622 
64,160 65,672 67,179 75,013 76,993 80,705 82,781 
65,672 67,179 68,690 76,993 79,007 82,868 84,944 
68,690 70,201 71,708 80,958 83,034 87,186 89,262 
68,690 70,201 71,708 83,034 85,110 89,262 91,338 

70,766 72,277 73,784 85,110 87,186 91,338 93,413 

72,842 74,353 75,860 87,186 89,262 93,413 95,489 

74,918 76,429 77,936 89,262 91,338 95,489 97,565 

76,993 78,505 80,012 91,338 93,413 97,565 99,641 

52 

VI PHO 

51,328 

53,665 

56,002 

60,681 

63,019 

65,356 

70,031 

72,373 

74,710 

77,047 

81,722 

84,060 

86,401 

88,739 

93,413 

95,489 

97,565 

99,641 

101,717 

103,793 



13.02 SALARY SCHEDULE ADV AN CEMENT 

A. Annual Increment 

I. Salary increases as indicated on the salary schedule are contingent exclusively 
upon the re-employment of the teacher for an additional year or years and 
subject to the contingencies reflected in Section 13.01 above. 

2. To be credited with a year's experience on the salary schedule, a teacher must 
have served at least 120 days in a given year. Anything less than 120 days 
will not be considered in calculating service credit. [Note: change references 
in the salary schedules from "Step Years" to "Steps"]. 

3. Service credit for part-time or halftime teaching which involves 120 or more 
days will be evaluated by the Superintendent for purposes of placement on the 
salary schedule at the time of employment or advancement to a full-time 
position. 

4. The Superintendent has the discretion to place newly hired teachers on the 
salary schedule at a step that will enable the district to compete with other 
districts for top candidates. 

B. Changes in Salary Classification as a Result of Advanced Training 

1. For the purpose of this section, advanced training is defined as graduate level 
course credit confumed by the college or department of education of an 
accredited college or university. 

2. It is the sole responsibility of the MBU to submit evidence of the successful 
completion of additional training to the Superintendent's office. Evidence 
will be accepted until October 31 for adjustment retroactive to the beginning 
of the first semester. The only form of evidence acceptable will be the official 
transcript prepared by the college or university awarding the course credit. 

3. Advanced training beyond the Bachelor's level shall be earned subsequent to 
receiving the Bachelor's Degree and a teaching certificate/license from the 
State of Ohio. Advanced training beyond the Master's level shall be earned 
subsequent to rece1vmg the Master's degree, and teaching 
certification/licensure. 

4. Graduate level course credit earned from a department or college other than 
the education department will be evaluated by the Superintendent or designee 
as to its application based upon the teacher's specific assignment. It is 
advisable that this review take place in advance of enrollment in the course or 
class in question. 

5. Graduate hours applicable toward advancement on the salary schedule will be 
accepted and applied toward appropriate increments once each year at the 
beginning of the first semester. The MBU is responsible for providing official 
transcripts of completion of additional training from an accredited institution. 
Evidence will be accepted until October 31 for adjustment retroactive to the 
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first semester. No changes in salary shall be made until notification is 
received by the Treasurer and accepted by the BOE. Evidence received after 
October 31 will be effective for salary purposes at the beginning of the next 
school year. 

13.03 MASTERS DEGREE+ 45 SEMESTER HOURS BONUS 

The Masters Degree + 45 Semester Hours annual bonus ($500.00) of the preceding 
Negotiated Agreement [Section 13.02(A)] is discontinued, except that it shall continue to 
be paid to any ISGIT MBU or MBU who is placed on the Phd. salary column who 
received the bonus in the 2008-2009 school year. The bonus is superceded by the 
Masters Degree + 45 Semester Hours column which now appears on the salary schedule. 
Any hours earned after September 1, 2009, toward any column must comply with the 
language in Article 13.02; however prior to September I, 2009, college courses 
sponsored by the HCSD in cooperation with a college or university shall apply to the 
MA+45 bonus regardless of whether the MBU took the course for credit; this is assuming 
that the HCSD-sponsored college course is in the MBU's assigned teaching field or in a 
directly related field. 

13.04 EXTENDED SERVICE 

A. Extended service is considered to be additional time worked before or following 
the regular school year which demands the same type of professional training and 
education required to perform the MBU's duties during the school year. 
Examples: library work, counseling, band, etc. 

B. All extended service must have the prior approval of the Superintendent or be 
clearly indicated in the MBU's contract. 

C. MBUs employed beyond the regular school year on extended service will have 
their salaries prorated on a daily basis for the additional time worked. Extended 
service salary will be calculated on the basis of one hundred eighty-five (185) 
days which is the number of days in the MBUs' contract year. 

D. This Agreement does not apply to newly employed MBUs who are required to 
attend meetings or conferences developed by the ADM for orientation prior to the 
opening of school. 

13.05 SUMMER SCHOOL AND CURRICULUM DEVELOPMENT 

MBUs employed beyond the regular school year for summer school or curriculum 
development will be paid at the rate of 0.000651 of the Base Salary (BA-0), if they are 
below Step 7 on the salary schedule; and at the rate of0.000814 of the Base Salary (BA­
O,) if they are at Step 7 or above on the salary schedule or will be at Step 7 for the 
following school year. These amounts shall be increased the same percentage and at the 
same time as increases to the BA-0 Base Salary. 
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13.06 MILEAGE 

Mileage reimbursement will be allowed MBUs assigned to more than one building for 
interbuilding travel, for approved BOE business including approved attendance at 
professional meetings, and for travel required to purchase necessary classroom supplies 
not available from regular BOE supply sources, e.g., Family and Consumer Science 
materials. Such reimbursement will be at the rate established by the Internal Revenue 
Service (IRS). Should the IRS rate change, such change will become effective on 
January 1 of the year following the change in rate. 

13.07 SEVERANCE PAY 

A. MB Us under contract with the BOE for a minimum of one hundred twenty (120) 
days per year shall, upon death or retirement from active service under the 
provisions of the State Teachers Retirement System (STRS), be paid one-fourth 
(1/4) of their accrued but unused Sick Leave for the first one hundred forty-four 
(144), days up to a maximum of thirty-six (36) days severance allowance, plus 
one (I) day of severance pay for every eight (8) accumulated Sick Leave days in 
excess of one hundred forty-four (144), to a maximum of thirty-six (36) additional 
days severance allowance. Severance pay shall not exceed a total of seventy (72) 
days. 

B. The rate for severance compensation will be equal to the per diem rate, exclusive 
of extended service and supplemental contracts, at the time of death or retirement 
from active duty. In the case of retirement, this payment shall be made upon 
certification of approval of retirement benefits by STRS provided, however, that 
the retirement be effective within three (3) years of the last day of service. Such 
payment shall be made only once to any MBU. 

C. Accumulated Leave Plan 

Severance pay will be made through payroll to all members of the bargaining unit 
under the age of 55 within thirty (30) days following the submission of proof of 
their first retirement payment from STRS. (These employees are not eligible to 
participate in the Accumulated Leave Plan,) 

All MBUs turning 55 or older in the calendar year in which they retire, shall take 
part in the Accumulated Leave Plan for Public Employees. It is understood that 
the vendor used by the Treasurer's office for this retirement plan does not charge 
a fee for the transmittal. 

I. If a retiring member is a part1c1pant in the Accumulated Leave Plan, the 
employer contribution shall be made in a lump sum to the company on his/her 
behalf under the Accumulated Leave Plan in an amount equal to the lesser of: 

a. The total amount of the participant's severance pay, or 
b. The maximum contribution amount allowable under the terms 

of the Accumulated Leave Plan. 
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2. To the extent that an Accumulated Leave Plan participant's pay exceeds the 
maximum amount allowable under the Accumulated Leave Plan for a calendar 
year, the excess amount shall be payable to the retired employee in a lump 
sum within 30 days following the payment made to the Accumulated Leave 
Plan. 

3. If a member is entitled to have a contribution paid to an Accumulated Leave 
Plan and dies prior to such contribution being paid to the Plan, the 
contribution shall be paid to the estate of the deceased member. 

13.08 DEPARTMENT CHAIRS AND BUILDING-LEVEL CONTENT FACILITATORS 

A. Department Chairs in grades 9-12 shall be compensated on an annual rate based 
on the size of the department as follows: 

Department Size by 

Full-time Equivalency 

3 
5 
7 
9 
11 or More 

% of Base Salary 

7% 
8% 
9% 

10% 
11% 

Department Chairs shall include Mathematics and Computer Science, English, 
Science, Social Studies, Fine and Applied Arts (Art, Music, Industrial 
Technology, Photography, Career Education and Business), Foreign Language, 
Physical Education/Health, Special Education and Guidance. 

B. BUILDING LEVEL CONTENT FACILITATOR (K-8) 
Building Level Content Facilitator shall be compensated on an annual rate based 
on the number of grade levels and the number of teachers as follows: 

I. Grades K-8: one (I) Mathematics Content Facilitator and one (I) 
Language Arts Content Facilitator per grade level at 4.5% of the BA-0. 

2. Grades K-1: one ( 1) Science Content Facilitator and one (I) Social Studies 
Content Facilitator at 3.5% of the BA-0. 

3. Grade 2: one (1) Science/Social Studies Content Facilitator at 3.5% of the 
BA-0. 

4. Grade 3: one (1) Science/Social Studies Content Facilitator at 3.5% of the 
BA-0. 

5. Grades 4-5: one (I) Science Content Facilitator and one (I) Social Studies 
Content Facilitator at 3.5% of the BA-0. 

6. Grades 6-8: one (I) Science Content Facilitator and one (1) Social Studies 
Content Facilitator at 5.25% of the BA-0. 
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7. Technology Content Facilitators: one (1) per building, K-8. Grades K-1 at 
3.5% of BA-0; Grades 2, 1.75% of BA-0; Grade 3, 1.75% of BA-0; 
Grades 4-5, 3.5% ofBA-0; Grades 6-8, 5.25% ofBA-0. 

8. Special Education Content Facilitators: one (I) per building, K-8. Grades 
K-1 at 3.5% ofBA-0; Grades 2, 1.75% ofBA-0; Grade 3, 1.75% ofBA-0; 
Grades 4-5, 3.5% ofBA-0; Grades 6-8, 5.25% ofBA-0. 

9. Unified Arts Content Facilitators: one (I) for Grades K-5* at 9.50% of 
BA-0; one (I) for Grades 6-8 at 5.25% ofBA-0. 

*Unified Arts Content Facilitator calculation: Grades K-1at2.50% of 
BA-0; Grade 2, 1.75% ofBA-0; Grade 3, 1.75% ofBA-0; Grades 4-5, 
3.5% ofBA-0. 

BLCFs shall include Mathematics, Language Arts, Social Studies, Science, 
Unified Arts (Physical Education/Health, Art, Music, Industrial Technology, 
Computers, Family and Consumer Science, Foreign Language) and Special 
Education. 

13.09 NUMBER OF PAY PERIODS 

A. Normally, MBUs shall be paid in twenty-six (26) bi-weekly payments. 

B. An MBU planning extensive travel or advanced schooling during the summer 
months may request through the Superintendent, by May 1, to receive his/her 
remaining school year salary in one (1) payment following the last regular pay 
during the instructional year. Normal deductions as outlined in 13. l O(A) will be 
made from this one (I) payment for the remaining pay days of the school year. 

B. Supplemental Compensation Payment Procedure 

I. If a supplemental contract season begins before September 1, then the 
payments will be paid in two lump sums unless the employee returns an 
election form indicating they preferred to be paid over twenty-six (26) pays. 

2. If a supplemental contract season begins after September 1, but before 
November 15, then the payments will be paid in two lump sums unless the 
employee returns an election form indicating they prefer to be paid over 
twenty (20) pays. 

3. If a supplemental contract season begins after November 15, but before 
February 14, then the payments will be paid in two lump sums unless the 
employee returns an election form indicating they prefer to be paid over 14 
pays. 

4. Seasonal supplemental contract employees not employed elsewhere in the 
District will be paid in one (I) lump sum payment upon completion unless we 
receive written notification of a preference for two payments. 
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5. Where supplemental pay is paid in two (2) equal installments, one payment 
shall be made approximately half way through the term of duties, with the 
second payment after the completion of duties as defined in the supplemental 
contract. 

6. Mentor, Intervention Team and National Board Certification payments will be 
paid in a single lump sum payment at the end of the school year and shall be 
paid on or before June 30. 

13.10 PAYCHECKS 

All MBUs will be paid by electronic bank deposit. 

13.11 PAYROLL DEDUCTIONS 

A. MBUs may authorize payroll deductions to be made by the Treasurer for payment 
of yearly dues and/or fees to the following: 

1. Hudson Education Association 
2. Ohio Education Association 
3. National Education Association 
4. North Eastern Ohio Education Association 
5. Departments of the Ohio Education Association as found on the yearly 

enrollment form. 

Five percent (5%) of the total amount shall be deducted in each of twenty (20) 
pays (two per month) commencing with the first pay in October. An MBU whose 
payroll deductions commence after the first pay in October will have his or her 
total dues/fees prorated through the remaining pays from which deductions will 
be made. An MBU whose employment with the HCSD is terminated before the 
end of Payroll deductions will have the balance of the Association dues/Service 
Fee deducted from his or her last paycheck. 

B. Other deductions in each pay period include: 
1. Health Insurance 
2. Savings Bonds 
3. Annuities 
4. Credit Union 
5. EPAC 
6. Flexible Spending Plan 125 
7. STRS Service Credit Purchase 

Credit Union and/or Annuities shall be forwarded to the MBU's individual 
account no later than three (3) working days after the scheduled payday. 

C. The Association agrees that all MBUs will contribute one dollar ($1.00) per pay, 
through payroll deduction, to support the Hudson School Levy campaign. This 
shall automatically expire on August 31, 2012. 
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13.12 ANNUITIES 

A. Any MBU wishing to purchase a tax sheltered annuity may have the payments 
deducted from his/her salary by authorizing the Treasurer of the BOE to make 
payments to the annuity plan. Authorization for such payment should be given to 
the Treasurer no later than ten (I 0) days before such payment is to begin. 

B. A minimum of five (5) MBUs must enroll with a specific tax sheltered annuity 
plan in order to qualify for this payroll deduction. 

C. Any MBU who, at the time of employment, is enrolled in a tax sheltered annuity 
plan shall be eligible for payroll deduction for the purpose of making payments to 
that annuity plan. 

D. Each MBU is responsible for determining the amount of payroll deduction for tax 
sheltered annuities, and shall hold the Board harmless from any taxes, penalties or 
interest resulting from any deductions exceeding limits established by the Internal 
Revenue Code and regulations. 

13.13 EXTRACURRICULAR COMPENSATION 

A. Coaches, Assistant Coaches, and other Extracurricular Advisors will be 
compensated at a percentage of the Class IV (B.A. Degree) minimum salary in 
accordance with the accompanying Extracurricular Schedule of Compensation. 
Years of service in the HCSD in a coaching or advisory position will be 
recognized on the following basis: 

Years of Service (in position) 

0 - 4 years 
5 - 8 years 
9 - 11 years 
12 - 14 years 
15 & Over Years 

% of Extracurricular Stipend 

100% 
110% 
120% 
130% 
140% 

B. Assistant Coaches, if advanced to Head Coach, shall receive credit for fifty 
percent ( 50%) of their years of service as an Assistant for computation of years of 
service as Head Coach. The Superintendent may grant partial or full credit for 
years of service if an Advisor transfers from one activity to another clearly related 
activity. The Superintendent will evaluate and may grant partial or full credit to a 
Coach or Advisor for years of service in a similar position performed in another 
school district. 
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EXTRACURRICULAR SCHEDULE OF COMPENSATION 

Academic Decathlon High School 5.00% 
Academic Decathlon, Ast High School 3.00% 
Annual Advisor (Yearbook) High School 6.00% 
Annual Business Manager High School 2.00% 
Band Director, Concert (3) High School 8.00% 
Band Director, Marching High School 17.50% 
Band Director, Marching, Ast (2) High School 11.00% 
Baseball Coach Boys' High School 11.00% 
Baseball Coach Boys' Ast (3) High School 8.00% 
Basketball Coach Boys' High School 16.00% 
Basketball Coach Boys' Ast (3) High School 10.00% 
Basketball Coach Girls' High School 16.00% 
Basketball Coach Girls' Ast (3) High School 10.00% 
Bowling Coach High School 10.00% 
Business Club High School 7.00% 
Bowling Coach Ast High School 8.00% 
Cheerleaders, Co-advisor - Var High School 8.00% 
Cheerleaders, Co-advisor - N High School 8.00% 
Cheerleaders, Co-advisor - Fresh High School 8.00% 
Chess Club High School 3.00% 
Cross Country Coach Boys High School 9.00% 
Cross Country Coach Boys Ast High School 7.00% 
Cross Country Coach Girls High School 9.00% 
Cross Country Coach Girls Ast High School 7.00% 
Debate/Speech Coach High School 11.00% 
Debate/Speech Coach, Ast (2) High School 10.00% 
Digital Video Production Club High School 16.00% 
Drama Coach High School 14.00% 
Drama Coach, Ast High School 8.00% 
Field Hockey Coach. Girls' High School I 1.00% 
Field Hockey Coach Girls' Ast (3) High School 8.00% 
Football Coach High School 17.50% 
Football Coach, Ast. (9) High School 11.00% 

Golf Coach Boys' High School 9.00% 
Golf Coach Boys' Ast High School 7.00% 
Golf Coach Girls' High School 9.00% 
Golf Coach Girls' Ast High School 7.00% 
Gymnastic Coach Girls' High School 13.00% 
Gymnastic Coach Girls' Ast High School 8.00% 
HUDDLE High School 6.00% 
Ice Hockey Coach High School 11.00% 
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EXTRACURRICULAR SCHEDULE OF COMPENSATION 

Ice Hockey Coach, Ast (2) High School 9.00% 

Jazz Ensemble I High School 3.00% 

Jazz Ensemble II High School 2.00% 

Jazz Lab High School 1.00% 

Key Club Advisor High School 7.00% 

Lacrosse Coach, Boys' High School 11.00% 

Lacrosse Coach Boys' Ast (3) High School 8.00% 

Lacrosse Coach Girls' High School 11.00% 

Lacrosse Coach Girls' Ast (3) High School 8.00% 

Leadership Co-advisor (3) High School 4.00% 

Model UN Advisor High School 6.00% 

Model UN Advisor Ast High School 3.00% 

Music Director, Vocal High School 10.00% 

National Honor Soc Co-advisor (2) High School 3.00% 

Orchestra (Strings) High School 9.00% 

Soccer Coach Boys' High School 13.00% 

Soccer Coach Boys' Ast (3) High School 8.00% 

Soccer Coach Girls' High School 13.00% 

Soccer Coach Girls' Ast (3) High School 8.00% 

Softball Coach Girls' High School 11.00% 

Softball Coach Girls' Ast (3) High School 8.00% 

Student Environmental Activities High School 3.00% 

Student Gov, Co-adv/Graduation High School 6.50% 

Student Government, Co-advisor (5) High School 5.10% 

Student Newspaper Advisor High School 6.00% 

Student Newspaper Assistant High School 4.00% 

Swim Team Coach High School 13.00% 

Swim Team Coach Ast (3) High School 8.00% 

Swim Team Coach Ast (Diving) High School 8.00% 

Tennis Coach, Boys' High School 11.00% 

Tennis Coach Boys' Ast High School 8.00% 
Tennis Coach, Girls· High School 11.00% 

Tennis Coach Girls' Ast High School 8.00% 

Track Coach Boys' High School 11.00% 

Track Coach Boys' Ast (3) High School 8.00% 

Track Coach Girls' High School 11.00% 

Track Coach Girls' Ast (3) High School 8.00% 

Volleyball Coach Girls' High School 11.00% 

Volleyball Coach, Ast. Girls' (3) High School 8.00% 

Weight Tmg Sprvsr, Fall High School 4.50% 

Weight Tmg Sprvsr, Winter High School 4.50% 

61 



EXTRACURRICULAR SCHEDULE OF COMPENSATION 

Weight Tmg Sprvsr, Spring High School 4.50% 
Weight Tmg Sprvsr, Sunnner High School 4.50% 
Wrestling Coach High School 16.00% 
Wrestling Coach Ast (3) High School 9.00% 
Athletic Supervisor Fall Middle School 17.50% 
Athletic Supervisor Winter Middle School 15.00% 
Athletic Supervisor Spring Middle School 15.00% 
Basketball Coach Boys' 7th Middle School 8.00% 
Basketball Coach Boys' 8th Middle School 8.00% 
Basketball Coach, Girls' 7th Middle School 8.00% 
Basketball Coach, Boys· 8th Middle School 8.00% 
Cheerleaders, (Co-Advisor- Fall) Middle School 3.00% 
Cheerleaders, (Co-Advisor-Winter) Middle School 3.00% 
Cross Country Coach Middle School 8.00% 
Cross Country Coach Ast Middle School 6.00% 
Drama Coach Middle School 2.00% 
Field Hockey Coach Middle School 8.00% 
Field Hockey Coach Ast Middle School 6.00% 
Football Coach 7th Middle School 8.00% 
Football Coach 7th Ast (3) Middle School 6.00% 
Football Coach 8th Middle School 8.00% 
Football Coach 8th Ast (2) Middle School 6.00% 
Jazz Lab MS Middle School 1.00% 
Lacrosse Coach Girls' Middle School 8.00% 
Lacrosse Coach Girls' Ast Middle School 6.00% 
Music Director Instrumental Middle School 4.00% 
Music Director Instrumental Ast (2) Middle School 3.00% 
Music Director, Vocal Middle School 6.00% 
Power of the Pen Middle School 3.00% 
Soccer Coach Boys' Middle School 8.00% 
Soccer Coach Boys' Ast (2) Middle School 6.00% 
Soccer Coach Girls' Middle School 8.00% 

Soccer Coach Girls' Ast Middle School 6.00% 
Student Council, Advisor (I) Middle School 5.00% 

Track Coach Boys' Middle School 8.00% 
Track Coach Boys' Ast (2) Middle School 6.00% 
Track Coach Girls' Middle School 8.00% 
Track Coach Girls' Ast (3) Middle School 6.00% 

Volleyball Coach Girls' 7th Middle School 8.00% 

Volleyball Coach Girls' 8th Middle School 8.00% 

Wrestling Coach Middle School 9.00% 
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EXTRACURRICULAR SCHEDULE OF COMPENSATION 

Wrestling Coach Ast (2) 
Yearbook, Co-advisor (2) 
Choir, 5th grade 
Instrumental Music 
Music Concerts, 4th grade (2) 
New Generation Singers 
Orchestra 
Senior Lead Mentor 
Other Lead Mentors 
Resident Educator Mentors 
Resident Educator Mentors 
Mentors/New to District 
Mentors/New to Building 

13.14 RETIREMENT 

Middle School 
Middle School 
East Woods 
East Woods 
East Woods 
East Woods 
East Woods 

Year I & 2 
Year3&4 

7.00% 

2.50% 

2.00% 
2.00% 

2.00% 
2.00% 

1.00% 
9.0% 
7.0% 
6.0% 

3.0% 
3.0% 

1.5% 

A. As an employee of the BOE, a percentage of the MBU's gross pay will be 
deducted from the MBU's check and deposited in the MBU's account with the 
State Teachers Retirement System (STRS). The BOE then matches this amount 
with a percentage of the MBU's gross pay, which is also deposited in the MBU's 
account with the STRS. All percentage deductions shall be in accordance with 
STRS regulations. 

B. For purposes of the schedule of salaries (relating to payment of MBU's salary) of 
this Agreement, total annual salary or salary per pay period for each MBU shall 
be the salary otherwise payable under this Agreement. The total annual salary or 
salary per pay period of each MBU shall be payable by the BOE in two (2) parts: 
(I) deferred salary and (2) cash salary. An MBU's deferred salary shall be equal 
to that percentage of said MBU's total annual salary or salary per pay period 
which is required from time to time by the STRS to be paid as an employee 
contribution by the BOE to STRS on behalf of said MBU as a pick-up of the 
STRS employee contribution otherwise payable by said MBU. An MBU's cash 
salary shall be equal to said MBU's total annual salary or salary per pay period 
less the amount of the pick-up for said MBU, and shall be payable, subject to 
applicable payroll deductions, to said MBU. The BOE's total combined 
expenditures for the MBUs' total annual salaries or salaries per pay period 
otherwise payable under this Agreement, as amended (including pick-up 
amounts), and its BOE contributions to STRS shall not be greater than the amount 
it would have paid for those items had this provision not been in effect. 

C. The BOE shall compute and remit its BOE contributions to STRS based upon 
total annual salary per pay period, including the pick-up. The BOE shall report 
for Federal and Ohio Income Tax purposes as an MBU's gross income, said 
MBU's total annual salary or salary per pay period less the amount of the pick-up. 
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The BOE shall compute income tax withholding based upon gross income as 
reported to the respective taxing authorities. 

D. The pick-up shall be included in the MBU' s total annual salary or salary per pay 
period for the purpose of computing daily rate of pay, for determining paid salary 
adjustments to be made due to absence, or for any other similar purpose. 

E. The pick-up shall apply to all payroll payments made after the adoption of this 
Agreement. 

13.15 INTERVENTION TEAM COMPENSATION (Grades K-8) 

In the event a building utilizes an Intervention Team outside of the work day, the core 
Intervention Team may be comprised of up to five (5) positions as designated by the 
building principal. The first three (3) positions to be filled will be the psychologist, 
guidance counselor, and the intervention coach. Each core team member shall receive an 
annual supplemental salary as follows: Grades kindergarten through five, Nine Hundred 
Dollars ($900.00); and grades six through eight, Six Hundred Dollars ($600.00). 

13.16 ISGIT COMPENSATION SCHEDULE 

A. A full-time ISGIT shall follow the same work day as a full-time teacher at the 
assigned building, including all responsibilities and will be paid based upon the 
ISGIT salary schedule. For part-time ISG!Ts, the Board agrees to pay a 
percentage of the salary that the IS GIT would earn under a full-time contract as 
set forth below. 

B. For ISG!Ts assigned to the high school, the percentage will be calculated using 
the daily instructional assigmnents 1 of a full-time teacher at that building (e.g. six 
periods), and will be assigned a proportionate amount of non-classroom duties, 
lunch, and planning time. For example: The salary of a high school ISGIT who is 
assigned 3 periods will be calculated as follows: 

Instructional time: 3 of 6 periods = .50, which means the ISGIT will be 
considered .50 of full-time. The ISGIT will be given prorated planning time of Y2 
period and a prorated lunch of Y, period. 

C. For ISG!Ts assigned to a K-5 building, the percentage will be calculated using a 
daily average of 335 instructional minutes (405 minute student day, less 40 
planning minutes, and 3 0 minutes for lunch) and will be assigned a proportionate 
amount of lunch and planning time. For example: The salary of a K-5 ISGIT who 
is assigned 150 minutes of instructional time will be calculated as follows: 

Instructional time: 150/335 = .447 or .45, which means the ISGIT will be 
considered .45 of full-time. The ISGIT will be given prorated planning time of 18 
minutes (.45 x 40) and a prorated lunch of 14 minutes (.45 x 30). 
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D. For ISGITs assigned to the middle school, the percentage will be calculated using 
a daily average of 350 instructional minutes ( 420 minute student day, less 40 
planning minutes, and 30 minutes for lunch) and will be assigned a proportionate 
amount of lunch and planning time. For example: The salary of a middle school 
ISGIT who is assigned 150 minutes of instructional time will be calculated as 
follows: 

Instructional time: 150/350 = .429 or .43, which means the ISGIT will be 
considered .43 of full-time. The ISG IT will be given prorated planning time of 17 
minutes (.43 x 40) and a prorated lunch of 13 minutes (.43 x 30). 

E. The planning and lunch for an ISGIT that is scheduled at the beginning or end of 
their workday may be taken offsite. Also, any planning time given to an IS GIT 
during the day will be scheduled in blocks of not less than 15 minutes. 

1 For pU1poses c?f 13.16, "instructional assignments" includes all assigned responsibilities 
during the student day, excluding planning time and lunch. 

F. JSGIT Service Credit 

I. ISG!Ts shall receive years of service credit on the compensation schedule 
for up to five (5) years of full-time service in accredited Ohio schools, 
based upon a minimum of one hundred twenty (120) days working at five 
( 5) hours per day. 

2. If an !SGIT is subsequently hired as a teacher by the Board, he/she shall 
be granted up to five (5) years of full-time (120 days/6 hours per day) for 
placement on the regular teachers' salary schedule. 

3. Advancement on the longevity steps for the 2015-16 and 2016-17 school 
years will be subject to the same criteria as in paragraph 13.01 B, above. 
[Note: change references in the salary schedules from "Step Years" to 
"Steps"]. 

SEE FOLLOWING PAGE FOR ISGIT SALARY SCHEDULES FOR 
2014-2015, 2015-2016 & 2016-2017 
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HUDSON CITY SCHOOL DISTRICT ISGIT SALARY SCHEDULE 2014-2015 SCHOOL YEAR 

Step TB TB+30 TM TM+30 
0 32,693 33,921 35,758 37,395 

1 33,921 35,318 37,366 39,019 
2 35,166 36,699 38,944 40,660 

3 36,410 35,091 40,476 42,312 

4 37,610 39,564 42,068 43,920 

5 38,882 40,934 43,646 45,558 

6 40,126 42,326 45,179 47,195 

7 41,324 43,751 46,757 48,443 
8 42,629 45,148 48,351 50,458 

9 43,842 46,574 49,913 52,110 

10 45,102 47,940 51,549 53,740 
11 46,316 49,379 53,023 55,372 

HUDSON CITY SCHOOL DISTRICT ISGIT SALARY SCHEDULE 2015-2016 SCHOOL YEAR 

Step TB TB+30 TM TM +30 

0 33,429 34,684 36,563 38,236 
1 34,684 36,113 38,207 39,897 

2 35,957 37,525 39,820 41,575 

3 37,229 35,881 41,387 43,264 

4 38,456 40,454 43,015 44,908 

5 39,757 41,855 44,628 46,583 

6 41,029 43,278 46,196 48,257 
7 42,254 44,735 47,809 49,533 

8 43,588 46,164 49,439 51,593 

9 44,828 47,622 51,036 53,282 

10 46,117 49,019 52,709 54,949 

11 47,358 50,490 54,216 56,618 

HUDSON CITY SCHOOL DISTRICT ISGIT SALARY SCHEDULE 2016 2017 SCHOOL YEAR -
Step TB TB +30 TM TM+30 

0 34,097 35,378 37,294 39,001 

1 35,378 36,835 38,971 40,695 

2 36,676 38,275 40,617 42,406 

3 37,974 36,598 42,214 44,129 

4 39,225 41,263 43,875 45,806 

5 40,552 42,692 45,521 47,515 

6 41,849 44,144 47,119 49,222 

7 43,099 45,630 48,765 50,524 

9 45, 725 48,574 52,057 54,348 

10 47,039 49,999 53,763 56,048 

11 48,305 51,500 55,300 57,750 

Note: TB denotes Bachelor's Degree; TM denotes Master's Degree 
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13.17 ADDITIONAL COMPENSATION FOR NATIONAL BOARD CERTIFICATION 
AND MASTER TEACHER 

1. MBUs who have been designated as having National Board Certification shall 
receive a lump sum additional armual compensation of four percent (4%) of 
the BA-0 salary, so long as they remain employed as a classroom teacher in 
the District and maintain the National Board Certification. In addition, any 
MBU successfully earning National Board Certification and/or successfully 
renewing National Board Certification will be reimbursed for the application 
and/or renewal fees, via the tuition assistance fund in Article XV. 

2. An MBU who acquires Master Teacher status before attaining National Board 
Certification shall receive a one-time lump sum compensation equivalent to 
3.0% of the BA-0 in effect at the time of acquiring Master Teacher Status. 
MBUs who are successful in renewing the Master Teacher Status will receive 
a $250 stipend. 

ARTICLE XIV. OTHER PROGRAMS AND PROVISIONS 

14.01 MENTOR PROGRAMS 

The Mentor Program is for first-year entry level teachers and teachers new to the Hudson 
Schools. A Mentor may also be provided to teachers new to a building, if appropriate. 

A. Definitions 
For purposes of this Agreement, the pertinent terms shall be defined as follows: 

1. Mentor Teacher: A teacher who will provide formative assistance. 

2. Entry-Year Teacher: A teacher in the first year of employment in the district 
under a teaching or educational personnel certificate who will be provided 
formative assistance by a Mentor Teacher. 

3. Resident Educator Program: A program for beginning teachers which will 
provide Ohio's newest educators with coaching, mentoring, and guidance that 
are critical to improving their skills, knowledge and student achievement. The 
program is designed to assist educators in achieving a 5-year professional 
educator license. The Program is exclusively for licensure determination and 
shall not replace the negotiated Teacher Appraisal/Evaluation system. The 
Resident Educator Program will be evaluated annually. 

4. Resident Educator: A resident educator is a teacher employed under a 
resident educator license. 

5. Resident Educator Mentor: A resident educator mentor is a teacher trained 
and assigned to provide professional support to a resident educator following 
the guidelines and protocols of the Resident Educator Program. 

6. Formative Assistance: Assistance which is diagnostic and designed to yield 
information that will help Entry-Year Teachers and Resident Educators 
identify specific areas for skill enrichment. Formative assistance consists 

67 



of collaboration among professionals to provide adequate diagnosis and 
assistance to support individual professional achievement. Mentor Teachers 
will not be a part of the evaluation process of the Entry-Year Teacher or 
Resident Educator. 

B. Lead Mentor Commitee 

The Committee will include lead mentors representing elementary, middle, high 
school, and administrators, with a majority of Committee members being MBUs. 
The Committee chairperson shall be the Senior Lead Mentor. 

1. Committee members shall be provided release time to attend Committee 
meetings, training or professional development. 

2. The Committee and Building Principal shall select teachers who will act as 
Resident Educator Mentors. 

3. The Committee shall retain records of its meetings, decisions, actions and 
recommendations to the extent permitted by law. 

C. Lead Mentors 

1. All Lead Mentor openings will be posted. 

2. Lead Mentors shall provide an orientation for all Mentors regarding mentoring 
responsibilities. 

D. Resident Educator Mentor 

1. The Resident Educator Mentor shall carry out the Resident Educator Program 
in conjunction with the Resident Educator as developed by the Ohio 
Department of Education. 

2. The Resident Educator Mentor does not have a formal evaluative role. The 
mentor's role is to support the growth of the Resident Educator as an 
instructional mentor through formative assessment tools. 

3. The Resident Educator Mentor and Resident Educator's professional 
relationship shall be regarded as highly confidential. No Mentor Teacher shall 
be requested or directed to divulge information from the written 
documentation, or confidential Mentor/Resident Educator discussions nor be 
involved in the writing of an action plan ifthere are performance deficiencies. 

4. Each Resident Educator shall be granted release time for direct mentoring 
activities and shall be coordinated by the Building Principal. 
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E. Mentor Selection Criteria And Process 

The following criteria will be used in selecting Mentors: 
1. Respected for educational leadership skills; 
2. Continued involvement in professional growth opportunities; 
3. Well organized; 
4. Strong interpersonal relationship skills; 
5. Demonstrated knowledge and use of effective teaching techniques; 
6. Similar or same subject area/grade level as the Mentee. 

14.02 SPECIAL NEEDS: IEP/504 PLAN PROVISIONS 

A. Each MBU with responsibility for the education of a student on an IEP/504 Plan 
shall: 

1. Have the opportunity to provide input into the development of the IEP/504 
Plan. 

2. Have access to each respective student's safe and secure file which are housed 
in each building's safe and secure files. 

3. Have the right to request a meeting at any time to review and consider 
IEP/504 services and accommodations. 

B. Training 

The Board shall strive to make available the opportunity for inservice training to 
MBUs during the regular school year and day to assist in addressing the legal and 
education needs of disabled students in a general education classroom 
environment. 

C. Specialized Health Care Provisions 

MBUs other than nurses shall not be requested or required to provide custodial 
care services to any student. Custodial care services are defined as long-term 
health needs and not emergency assistance required by a student. 

D. Support Services 

The Board shall provide individualized supplementary aids and services and the 
personnel necessary to provide or perform any supportive services which may be 
required by any student's IEP/504 Plan. 

E. IEP/504 Plan Development And Meetings 

I. Any MBU needing to attend to an IEP/504 Plan meeting held during the 
MBU's day shall be released from other responsibilities. 

2. Each MBU, including ISGITs, responsible for the development of IEPs can 
use three (3) days of consultation/collaboration time to develop IEPs and/or 
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hold IEP meetings. Each qualifying MBU may choose to use contract days 
for this purpose. MBUs must receive prior administrative approval for this 
time. The provisions of Article VI, Section 6.05(B) on personal leave shall 
apply to the scheduling of the days. The work need not be done at school 
buildings. 

3. In lieu of the foregoing, MBUs may elect to be paid for two (2) hours for each 
IEP written to a maximum of thirty-six (36) hours, paid at the hourly rate 
established by Section 13.05. MBUs must make an election to use either the 
three days consultation/collaboration time, or be paid for IEP writing as set 
forth herein. The election must be made not later than October 30 each school 
year. 

4. Any MBU who is required to attend an IEP that extends more than 1.25 hours 
outside of the student day shall be compensated at the summer 
school/curriculum development rate per section 13.05, calculated in fifteen 
(15) minute increments. Alternatively, by mutual agreement of the teacher 
and Building Principal, the teacher may receive compensatory time in lieu of 
the extra pay, also calculated in fifteen ( 15) minute increments for time that 
extends more than 1.25 hours outside of the student day. Any compensatory 
time not used by the end of the school year will be paid out in the first pay in 
July. Documentation must be submitted by June 15. 

5. The Leadership Team will investigate the feasibility of centralizing the 
scheduling of JEP meetings. 

F. Special Education Committee 

I. A Special Education Committee is established consisting of (a) the Director of 
Pupil Personnel Services, (b) an administrative representative from each 
building appointed by the Superintendent!Designee, (c) an MBU 
representative from each building appointed by the HEA, and (d) one at-large 
MBU appointed by the HEA. The Special Education Committee shall 
establish by-laws. 

2. The Superintendent/Designee may release other MBUs to attend all or part of 
committee meetings. 

3. The purpose of the committee shall be to aid in collaborative problem solving 
and communication on special education issues for the benefit of the District. 
The discussions held by this Committee shall not be construed as negotiations. 

4. Meeting minutes will be distributed. 

5. The Committee will meet at least three (3) times a year with release time 
scheduled for up to one-half (1/2) day but subject to extension to a full day if 
deemed necessary by the Superintendent!Designee. Additional meetings may 
be scheduled at the request of one of the parties. Arrangements are to be 
made in advance and an agenda shall be submitted with the request. Matters 
considered taken up at the meeting shall be limited to those included in the 
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agenda. The agenda shall be jointly prepared by Director of Pupil Services or 
designee and HEA appointed at-large representative. By mutual agreement, 
items may be added to the agenda. 

6. All special education documents will be made available electronically to all 
MB Us. 

G. Consistency With Law 

Any provision in the Article that is inconsistent with federal and state laws or 
regulations governing the education of disabled students shall be null and void. 

14.03 LEADERSHIP TEAM 

A. A Leadership Team is established, composed of an equal number of members 
appointed by the HEA and members appointed by the BOE. 

B. The purpose of the committee shall be to aid in problem solving and 
communication on issues for the benefit of the district. Its procedures shall be 
created and maintained in bylaws. The discussions held by this committee shall 
not be construed as negotiations. 

C. The parties shall meet regularly or at the request of one of the parties. 
Arrangements are to be made in advance and an agenda shall be submitted with 
the request. Matters considered taken up at the meeting shall be limited to those 
included in the agenda. By mutual agreement, items may be added to the agenda. 

14.04 LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE (LPDC) 

A. The purpose of the Hudson City School District's LPDC is to review coursework 
and other professional development activities completed by certified/licensed staff 
within the district for renewal of certificates or licenses. 

B. The LPDC shall consist of a maximum of eleven (11) members. A majority of 
the members shall be teachers who shall be selected from each school by the 
Association. The remaining members may be a combination of administrators 
from the district office and/or from the building level who shall be selected or 
appointed by the Superintendent/Designee. 

C. The number of meetings in any one year will meet the needs of licensure renewal. 
MBUs will be provided either release time or compensation at the summer school 
and curriculum development rate per section 13.05. 

D. Comprehensive by-laws of the LPDC are maintained and reviewed annually by 
the LPDC and are made available electronically to MBUs. Any proposed changes 
to the by-laws must be approved by a majority of the LPDC members. 
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14.05 MASTER TEACHER CERTIFICATION 

A Master Teacher demonstrates excellence inside and outside of the classroom through 
consistent leadership and focused collaboration to maximize student learning. A Master 
Teacher strives for distinguished teaching and continued professional growth as specified by 
The Ohio Standards for the Teaching Profession. 

A. The Purpose of the Master Teacher Committee is to: 

1. Facilitate the Master Teacher application process 
2. Confirm candidates• eligibility 

3. Review applications 
4. Determine the District's Master Teachers 

B. Membership, Oualifications, Compensation 

1. The Master Teacher Committee will consist of at least five (5) members. The 
committee will consist of a majority of Master Teachers and may include 
building and central office administrators and board members as appropriate. 
Committee members will be compensated through release time or at the 
summer school and curriculum development rate per section 13.05. 

2. The teacher members of the committee will be selected by the application 
process with the final approval of the HEA President. The 
Superintendent/Designee will appoint the administrative seats. The 
committee will attempt to maintain a balance in building representation, years 
of service, and teaching disciplines. Committee members who discover they 
are unable to fulfill their role as an active committee member may withdraw 
by notifying the chair(s) in writing. 

3. Teacher members of the committee will be comprised of current Master 
Teachers (which includes current National Board Certified Teachers). 

4. Comprehensive by-laws of the Master Teacher Committee are maintained and 
reviewed annually by the Master Teacher Committee and are made available 
electronically to MBUs. Any proposed changes to the by-laws must be 
approved by a majority of the Master Teacher Committee. 

ARTICLE XV. TUITION ASSISTANCE 

The Board will appropriate the amount of $50,000 annually for the term of this contract 
for the purpose of assisting teachers to earn approved college credit in connection with 
their professional responsibilities with the District. A maximum of $10,000.00 of any 
unused funds may be carried over from one year to the next. 
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15.01 COURSE WORK CRITERIA 

A. Course work must be pre-approved by the Superintendent and must be graduate 
level in college or university approved for teacher training by the Ohio 
Department of Education. Correspondence courses, workshops not for graduate 
credit, and/or CEU s will not be considered for approval, nor will any course for 
which a teacher is receiving any kind of financial aid or other consideration. 

B. Course work must be in the area of a teacher's present certification/license unless 
such course work is in a certification/licensure area designated as one of need for 
the District and approved by the Superintendent. The decision of the 
Superintendent shall be final and not subject to challenge through the grievance 
procedure or otherwise. 

15.02 ELIGIBILITY 

A. Eligible applicants must have been an employee of the Board for one (I) school 
year unless waived for specific educational reasons at the discretion of the 
Superintendent. The decision of the Superintendent shall be final and not subject 
to challenge through the grievance procedure or otherwise. 

B. Teachers obtaining tuition assistance shall be obligated to remain with the District 
for a minimum of one (I) school year following the completion of the course 
work. Any voluntary separation by the teacher prior to this time will result in the 
obligation of the teacher to repay the full amount of the tuition assistance, within 
thirty (30) days of the separation from employment. 

15.03 PROCEDURE 

Interested applicants must submit a Tuition Assistance Request Form for approval prior 
to the beginning of the course work for which the teacher is requesting reimbursement. 
The maximum reimbursement per year will be for twelve (12) quarter hours or eight (8) 
semester hours. Once tuition assistance is approved, reimbursement will be processed by 
the Treasurer prior to the end of the fiscal year and only upon receipt on or before June I 
of the fiscal year of an official transcript indicating that the teacher obtained a minimum 
grade of "B" in the course(s) or "Pass" in the case of a Pass/Fail course and paid receipt 
showing actual costs incurred. 

15.04 REIMBURSEMENT 

A. Reimbursement for approved tuition reimbursement hours will take place once 
per year between June 1 and June 30. There will be no carryover of any unused 
portion of the appropriated amounts for tuition assistance. 

B. The rate of reimbursement shall be the lesser of the actual tuition cost or $200.00 
per quarter hour/$300.00 per semester hour. The $50,000 appropriated annually 
will be divided by the total number of approved prorated hours for the fiscal year, 
in years when the amount requested for reimbursement exceeds the amount 
appropriated. (It is possible that reimbursement may be less than $200.00 per 
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quarter hour/$300.00 per semester hour depending on how many total classes are 
taken by teachers in a fiscal year.) 

ARTICLE XVI TECHNOLOGY USE 

16.01 MBUs will make reasonable efforts to monitor student internet usage in class to assure 
students are adhering to the usage agreement signed by students and parents and where 
such efforts are made, MBU s shall not suffer disciplinary action. 

16.02 The Administration will not regularly monitor email/use of internet unless the District has 
a business purpose for doing so. 

16.03 The HEA shall select teachers to serve on the Technology Committee, including the 
Technology Coordinator. The Board technology policy will be reviewed annually by the 
committee and recommendations for changes will be presented to the Superintendent. 

16.04 The BOE shall train all MBUs on the District's technology/acceptable use policy. In 
addition, the Technology Committee will determine on an annual basis the updates and 
training for MBUs regarding technology. 

ARTICLE XVII HIRING OF RETIREES 

17.01 Where a teaching vacancy exists which the Board may fill by hiring a properly certified 
teacher, the Board may consider and employ a Retiree for any such vacancy upon the 
recommendation of the Superintendent. For purposes of this Article, a Retiree is an 
individual who has retired as an MBU employed by the Board and has attained service 
retirement status with the State Teachers Retirement System and is otherwise qualified by 
certification and background for public school teaching in Ohio. 

17 .02 A Retiree shall be paid at step 5 of the appropriate training column, regardless of years of 
service in any Ohio public or private school, and so long as employed by the Board shall 
not advance on the salary schedule based on years of service. This section shall expressly 
supercede Chapter 3317 of the Ohio Revised Code. 

17.03 A Retiree shall receive a one-year limited teaching contract which shall expire 
automatically at the end of the stated term provided that the Retiree has received a written 
notice of nonrenewal not later than April 30. Continuation of the employment of a 
Retiree through offering a new one-year limited contract shall be at the election of the 
Board and upon recommendation of the Superintendent, provided that timely notice of 
nonrenewal has been given. The requirements of Article XI of the Negotiated Agreement 
shall not apply to Retiree limited contracts. A Retiree is not eligible for a continuing 
teaching contract regardless of years of employment as a Retiree with the Board. The 
parties specifically waive all rights for such employees pursuant to ORC 3319.11 and 
3319.111. 

17 .04 A Retiree shall accumulate and may use sick leave in accordance with Article VI of the 
Negotiated Agreement, but shall not be entitled to severance pay under Article XIII of the 
Negotiated Agreement or under law upon conclusion of employment as a Retiree. 

74 



17.05 A Retiree shall be entitled to part1c1pate in insurances provided to bargaining unit 
members under Article X of the Negotiated Agreement. 

17.06 A Retiree shall not accumulate seniority in the bargaining unit, but has the right of recall 
in the event of a suspension of the retiree's contract under Article XII of the Negotiated 
Agreement, or under ORC 3319.17. 

17.07 A Retiree is eligible for a supplemental contract only on recommendation of the 
Superintendent. This supercedes ORC 3313.53. 

17.08 The Board and the HEA expressly intend that this Article supercede any differing or 
inconsistent terms of the Negotiated Agreement or provisions of the Ohio Revised Code 
which pertain to teacher employment, including but not limited to terms, provisions and 
statutes pertaining to teacher salary and salary schedule advancement, contract status, 
duration of contract, procedural requirements for contract non-renewal, evaluation 
requirements related to teacher contract non-renewal, reduction in force, seniority and 
severance pay. 

ARTICLE XVIII GENERAL 

18.01 COMPLETE AGREEMENT 

This Agreement, including Appendices, supercedes and cancels all previous Agreements, 
verbal or written or based upon alleged past practices, between the Parties, and 
constitutes the entire Agreement between the Parties. Any amendment or Agreement 
supplemental hereto shall not be binding upon either Party unless executed in writing by 
the Parties to this Agreement. 

18.02 MANAGEMENT RIGHTS 

A. Subject to the provisions of this Agreement, the BOE retains the rights, powers, 
duties, and obligations of management conferred upon and vested in it by law and 
specifically ORC 4117.08(C), including the management and operation of the 
HCSD, the selection of personnel, the establishment of courses of instruction and 
student programs, and the delegation of authority. 

B. The BOE has the final authority and responsibility for the implementation of the 
instructional program. MBUs, individually and collectively, are under the 
direction and supervision of the BOE and its administrative staff. 

18.03 CONTRACT SUPREMACY/CONTRARY TO LAW 

A. This Agreement supercedes and prevails over all statutes of the State of Ohio 
[except as specifically set forth in ORC 4117.10 (A)], and all policies, rules, and 
regulations of the BOE with respect to the specific matters set forth herein, unless 
otherwise specified herein. 

B. If the State Employment Relations Board or any Court of competent jurisdiction 
determines, after all appeals or time for appeals have been exhausted, that any 
provision in this Agreement is unlawful, such provision will be automatically 
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terminated but all other provisions of the Agreement will remain in full force and 
effect. 

C. The parties shall meet within ten (10) days after the final determination to bring 
the Agreement into compliance with respect to the provision \Vhich has been held 
unlawful. 

18.04 INDIVIDUAL RIGHTS 

Nothing included in this Agreement shall restrict or deny to any MBU rights provided by 
la\\" or statutes, rulings, and regulations of the State or Federal government. 

18.05 AVAILABILITY OF AGREEMENT 

An electronic copy "ill be made available to all MBUs. Upon request. a printed copy 
will be made available at no cost to the MBU. 

18.06 DURATION OF AGREEMENT 

The Agreement shall be in effect on July L 2014 and shall continue in full force and 
effect until midnight. June 30. 2017. 

18.07 NO REPRISAL CLAUSE 

A. 'rhcrc shall be no reprisals of an.y kind against any student, parent. con1111unity 
member. the I !EA. or MBUs by the BOE or ADM because of support for or 
participation prior to or during the strike \\'hich occurred fron1 February 5, 1998 
through its conclusion. 

B. There shall be no reprisals by the HEA, its members or MBUs against the BOE, BOE 
111cn1bcrs, ADrvL students, teachers. parents or con11nunity members \vho attended 
school. worked and/or supported the BOE prior to or during said strike. 

ARTICLE XIX SIGNATURES 

IN WITNESS WHEREOF, the Parties have caused this Agreement to be executed on the day 
and year first mentioned above. 

HUDSON EDUCATION ASSOCIATION 
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HUDSON CITY SCHOOL DISTRICT 
Grievance Form - Level: 

Grievance No.: 

APPENDIX A 

Assignment: ___________ _ 

Date Received by District: ---------
Date of Hearing: __________ _ 

Section of Master Agreement claimed to have been violated, misapplied, and/or misinterpreted: 

Statement of Grievance: 

Remedy Requested: -----------------------------

Signature of Aggrieved Date 

Disposition Rendered: 

Signature of Person Rendering Disposition Date 

Date Received by Grievant: __________ _ 

I hereby request/do not request that the grievance be forwarded to Level __ . (If "request," 
next level form must be attached.) 

Signature of Grievant Date 
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HUDSON CITY SCHOOL DISTRICT 
ASSAULT LEA VE FORM 

APPENDIXB 

Employee's Name------------------ Date __________ _ 

Employee Number ________ _ School ________ _ 

Date of Assault D Accident Report completed 

Written Statement --------------------------------

Medical Attention was was not __ required. 

If medical attention was necessary, complete the following: 

Name of Physician (Print) _______________ _ 
(Attach any necessary certifications from physician stating nature of the disability and duration) 

Office Address ___________________ _ 

Assault leave was taken - Date/s ---------

#of Work Day/s -------- and/or# of Hours----------

Assault Leave is being requested in accordance with ORC 3319.143 and/or the Negotiated Agreement -

Date/s ----------------

#of Work Day/s _______ _ and/or# of Hours _________ _ 

Employee's Signature. ___________________ _ 

Supervisor's Signature __________________ _ 

Superintendent or designee _________________ _ 

cc: Pupil Services 
Business Office 
Human Resources 
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HUDSON CITY SCHOOL DISTRICT 
Sick Leave Bank Application 

APPENDIXC 
Page 1 

Name _____________________ ~School _______ _ 

Home Address -----------------------------City Zip 

Employment Status: 
Part-time --- Full-time __ _ 

Before applying for the Sick Leave Bank, you must meet the following criteria: 
Used or will have used all sick days yes no 

Last paid sick day (check with payroll) 

Supplied a Physician's Statement. __ yes __ no 

Understand and agree to how the school district will use and disclose medical information 
___ yes ___ no 

Current member of Sick Leave Bank. ___ yes __ no 

After completing the above qualifications: 
First day to miss work for this absence ____ _ 

Number of days requesting ____ (not to exceed thirty (30) days) 

Sick Leave Bank days should begin I / ___ _ 
month day year 

The above requested days are needed for the following reason: 

A statement from my physician is also attached. 

Applicant Signature ________________ _ Date --------

Return this form to Sick Leave Bank Committee Chairperson 

Approved __ Disapproved __ Effective Date --------

Sick Leave Bank Committee Chairperson Administrative Representative 
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HUDSON CITY SCHOOL DISTRICT 
Sick Leave Bank Application 

Attending Physician's Statement 

APPENDIXC 
Page2 

Patient's Name (please print) -----------------------

Nature of sickness or injury: 

Give dates hospitalized, if any, and name and address of hospital: 

Date admitted Date discharged -------- ---------
Hospital Name _________ Address 

To your knowledge, what is the earliest date this patient was treated for this condition? 

How long was or will the patient be unable to work? ---------------

Date the patient able to return to work ___________________ _ 

ls the patient still under your care? ___ yes no 
---

Physician Signature Date ----------------- ------~ 

Print Physician Name _______________ _ 

Address ____________________ City _________ _ 

Phone -----------

Return to Sick Leave Bank Com1nittee 
c/o Office of Human Resources 
2400 Hudson-Aurora Road 
Hudson, Ohio 44236 
330-653-1369 
330-653-1474 (FAX) 
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HUDSON CITY SCHOOL DISTRICT 
Sick Leave Bank Application 

APPENDIXC 

Page3 

This form must be completed after using Sick Leave Bank Days 

(Appropriate form/s, including Family Medical Leave Form and absence 
forms must also be completed for entire period of absence) 

Complete the personal information and fmward this form to Payroll. Payroll will complete the 
Usage of Sick Leave Bank Days and return the form to you. Sign the form and send it to the 
Sick Leave Bank Committee Chairperson via Human Resources. 

Name __________________ _ Employee# _______ _ 

School: -------------
Home Address -----------------------------City Zip 

Home Phone -------------

Usage of Sick Leave Bank Days: 

First day to miss work for this absence ____ _ 

Sick Leave Bank days began--~--
date 

Last Sick Leave Bank day used. _____ _ 
date 

Total number of days used -----

Payroll Designee Signature ______________ _ Date -------

Employee Signature ________________ _ Date -------
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Ohio Teacher Evaluation System 

Self-Assessment Summary Tool Nome 
-------------~ 

Directions: Teachers sh-ould record evidence to indiaite strengths and areas for growth for each standard Then, look across 

all of th@ standa,.ds: holistically and identify two priorities for the upcomlns yc"2ir. Note thc:;c two priotltie:s with .t:heck meirk~ D1Jte ---------------
), 

Stand:ird Stren""u At"it!;n1 rur Growth hlorltles (Check 2) 

; i! 
• Knowledge or how students leam and of student development 
• IJndl!ntanding nf wht1t "ih•df"'nh lc:r1ow and are able to do 

:;; . • Higli eKDe<:tations for all students .., .,, 
c~ • Respect for all scudents f! ~ 
~ • ldent;fication, instructicn and lnte!Vi?ntioni for special pot>ulatlons 

-

N ..... 
• l(nowl11dgo of contGnt 

.., 0 • Use of content- specif re instn.Jttlonal strategies to teacll concepts and skiJLc;; 
~ . • Knowledee af school and dl,.trirt r-11rrlr11h1m rrlnrltif>~ :.nd Chio "!'cademic content 1tandards .. -
~ -c 0 • Relationship of knowledge within the discipline to otller content areas s u 
V> • Connection of contenl to life -experiences and career O?DOrtunlUes 

Mi ~ 
• l<nowledg:e of assessment types 

.., "' • Use afvaded dlasnos.tlc, forrn;:it[vc ond summ<itivc .:issc~sm~nts 
~ E 

• Analysis of data to monitor student progre-ss and to plan, dlfferenUate, ancl modify instruction ~ ~ 
c • 

• Cnmmunir;itlnn nf r1>~ult<; s ~ 

~ " • Inclusion of stlldent seH-assessmentand goaketting 
• Alle:nm~nt tri .;:cht'.'U'.'11 ~nrl dktrirt prinritiP.S ~nd onio <IC<ld~mic r.onterit n~ndard~ 

it g 
• Use of student information to plan and deliver in:Structlon 
• communication of clear leamlna a:oals 

~ tl • Appllcation of knowledge of how students learn to imtruction.al design and delivery .::: 2 
.ffi ~ • Dlfferentlat!on of Instruction to support learnirtg needs of a 11 students 
V> - • Use of activities to promote independence- and problem-solving 

• Use of varied resources to support learner needs 

.. e • Fair and equitable treatment of all .studenb 
~ M ~ • ere iltion af a uffii IP;11rl"llng .. nvtronmtont 
~ .:: E 
• c c • Use of strategies to motivate students to work productively and assume responsibility for learning .., • 0 
c • • 

• Creation of li!arningsltuations for lr.deiien<lent and collaborative work .'!! ~ ~ 
~ w • Ma"~ntenarice an environment that is conducive to Jearr.ing for all students 

~~ 
• Cle;ar and effective communication 

iD .g :'.l • Shared responslblrlty with parent';/ caregivers to support student learning 

1! s '§ • Collaboration with other teat hers. ildm·inistrator:s, sd1ocl llnd dhtr1ct staff 
• D E • Collaboration with loca.1 commtJnity agencies 
~ !! E 
.~ :-q .C? 

" i! ~ "' 
• Unde,.standing of and adherence to professional ethics, policies and legal codes 
• E"nr;agement In continuous, l)Uroose:ful professionar develot>rnenl 

::! ~ ·2 ~ • Desire to serve as an agenl of chang:@", seeklrig p{)Sitive impact an tf!o;iching quality and student 
ilX!o..?J achievement 
~ f ~~ ' 
VIU.0::!0 
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PROFESSIONAL GROWTH PLAN -~(· 
As ;i result of theevalu;itton process. teachers and evitl~tors should focus on attelcrating and continuing tmcltergrowth tArough l)(Ofesslonal development. Profe·sslonal 
devclopment ~hould be lnclivldua Ii zed to the needs of the teacher, and specifically relate to t'lis{her areas of r-efmem ent as. identified in the teachers' evaluation. The evaluator 
should recommend prores.sKiBal developrnentl)pportunlbes, GMCI support the teacher by providing resources !e.g., time, fiAandal). Goals for thie vearwill be re\llewed during 
the 5llmmattve Evaluation Conference. Submit no later than October 15"'. Approvof by 11dmintst1otor 110 later than November 1'1· 

D 
D 

Self-Directed- Lhlng three years of rolling data,whenavaibble. MBUs whose perfcrmu\Ce ratinglndldl!l above-expected levels of studel!ltgrcwth must develop 
a professional rrcwth plaM a~d choose their uede:nlialed r'laluator from the Board appro.,,ed bulldlng e.iahJoitor list. 

Collaborative - Using three ye;irs mf rolllng d<1ta, when au;;Nable, MBUs wkose performance rating indicates expected I l!W:fs of student growth must develop 
• profes!lonat growth pl•n collabon111vel)' \llrllth th ell ..-.J edenll.dlell t!Vctl uatu.. £rum thil:! Soard <1pprovod b-.illdlng ewluator list. 

Tea,her~~~~~~~~~~~~~~~ ~v:ilu:it"r 

Annut1I Focus ll;Ut Arss for Prof~nl2!MI §[26!l!J Professtonal Growth Plal'L Res.ufts 
These are addressed by the evaluator <'S approprlate fcx this Record supports nP.eded, re1:ources, goal statement refle<tion and results 
teac:~e:r. dates profesMonal development 

""'" Comments during conference with teaeher 
dis,ussed and f!Vah1ator are made ap"ropriate to the 

n11gdJ. of th g ti::iachcir. 

Goal 1: Student Actuevement/Outcomes for Students D Growth ~demonstrated and performance stalldards 
are bein~ met 

Goal S-tatement: D Growth Phan is COr'ltinued for the following 
speaf1ed trm1~J1nc: 

Evidence lndlc!lltors: D I\ new G~I h::i~ bc!!n scncr.:itcd 

Goal 2 : Teacher PerfOrman« -a;; the Ohio Standards for ttie D Growth ls demonstrated and l)l!tfomianc:e standards 

Teaching Profession ;,re be:lng met 

Goal Statetnent: LJ Growth Plan is continued for the followlng 
s~fied ttl'l'leDne: 

Evldence lnthr:ators: D A new Goal Aas b(len generated 

AreilS. or Refinement as lndi<atecl In previous sumrnative 

evaluation (as appll~le) 

fvalu.ator Signe tu re Date -r~~che~ Signature Date 

-----------------------------
cva1u1tor ~l!lnatUn Uab:! Teadler Signature 0.t• 

The siWJOtures above 'flerlfy that the tear:h~onrJ e110/untor have discussed this Profession-al Growth Pion. Gocls will b-e revirwfd fll fir!'! hPgi11nin9 of the y~arn11d duriri9 the Hnol Summat111e meeting. 
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S-t1)d~?r'.L L·22rn!n;~ •.~)fJjt-:·:::.-lt\<~ !SL()) T~'·11p!,:::·i_L~_, 
: ::.;·* ··:m. 
-~ ... -

i"!11•, ; ,_ t>Jp:oc•: ; ·2:•:_1 :,·, .' •-' L'· r'r '! ·r._-1. . ' :e:fc -.• ·, :.1 .-,_~ · ;J· '_,, ~-- ,', ·,-·1:.•!r) :':_·Ch-~-· J .'i· · 

i11Llr11:! ,·,o 1',1!c· r: c~o1-- ,, .,.., 1, .,.-: 1 ,'_-, ~.-,,-,., ,,'li~('r;;(:•· "': .:':;r,_·i •I'"/." '·. (''<t r, · 

Teacher Name: Content Area and Course(s:): 

Grade Level(s): Academic ye<ir: 

Please use the guidance provided in addition to this template to develop components of the student learning objective and populate each component in the 
space below. 

Baseline and Trend Data 

What i11formatlon Is being used to inform the creation of the SLO ond establish the amount of growth that should toke pface? 

Student Population 

Which .students wrJI be ;ncluded in this SLO? Jnr!ude course, grade level, and number of students. 

Interval of Instruction 

What is the duration of the course that the SlO wl/f cover? JncJude beginning and end dates. 
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Standards and Content 

What content wUI the SLO target? To what related standards Is the Sf.O aligned? 

Ac:.Q>o;<;mPnt(~) 

What assessment(s] wHI be 11sed to measure student orowth for this SLO? 

Growth Target(s) 

Con.sider;ng all available data and content requirements, what growth target(s) can students be expected to reach? 

Ratiunaltt rur Growth Target(:!ii) 

What Is your rationale for setting the above tal"gct(:;) for student growth within th{! interval af i11Struction? 
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SLO Scoring Template 
............ 

... ~ .. 
·•iOt< 
-~·-

The template may be used to organize data for SLOs. 

1. First, the teacher adds the name or idoentification numb er for each student into the worksheet. Addition~! rows may be adCed as needed. 
2. Then, the teacher enters each student's bas:el1ne score. lhlS may be tram a combination of data points and available information such as scores on the 

assessment administered at the beginning of the school year or from the previous year /cl::iss if available, or other measures that help to set the baseline 
of the student performance. 

3. Next, uS-ing their completed SLO template as a guide, the teac.her enters each student's established growth target. 
4. The teacher enters the fin.al performance data for each student. 
5. The teacher enters if each- individual s.tudent exceeded( met the growth target by answering yes or no. 
'6. Once all the relevant Information has been entered rn the worksheet, attainment of the students" growth targets and overall teilcher rating of student 

growth measures on this SLO will need to be computed. 

Teacher Name: 5<:hool: 
-- -·· 
SLOTrtle: 

5tuden1 Name Student Number 

-

12/l/12 

Assessment Name (if available): 

Basehne score Growth Target 

. 

. 
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Final Sc:ore 
Exceeds/ Meets 

Target? (yes/ no) 

Oh• I Deparlnlenl 
10 ,, Education 



Student Name Student Number Oasellne Score 

- . -----

---- --~· 

.. 

% of students th;it 
Numerical 

e'ltCeeded/ met Descriptive Ra.tint Rating 
e:rowth tare:et 

Fiuc1I SLO Pctcenlilge 

90- 100 Mo.st l:ffcd:ive s % Exceeding/Meetfng T<11gli!t 

80-89 Above Averaee 4 % Below Target: % 

70. 79 Average 3 

60- 69 Approaching Avg. 2 

59 or less least Effective 1 

Submit no lote1 than October 15'•. Approval by administrator no later thCJl'J November 1•L 

;,.211112 
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Growth 
Target 

.·. 

" 

Exceeds/ Meets 
Final Score Target? 

Ives/no) 

NUMERICAL RATltllG 

OFSLO: 

Oh• J 0.1wt mont 10 ,, Education 



• * >t- .,..ff..,. 
•. f.:/ * 

Submit no later than October 15th. Approval by administrator no later than November l'r. ~ 

SLO Approval Form 

Name: 

SLO Team (Teachers' Names): 

Subject: 

Grade: 

SLO Focus Area: 

Based on the administrator's review, the SLO approval status is one of the following: 

D Approved 

o The SLO has met the criteria and the expectations outlined in the SLO guidance checklist. 
o The teacher(s) have focused on the ·'right'' goals. 
o The SLO covers the course content and identifies the students who truly need to improve. 
o The SLO logically related to improved student learning. 
o The SLO leads to more equality of educational opportunities for all students. 
o The SLO does not lead to unintended consequences, such as the curriculu1n beco1ning 

lrnacceptably narrowed. 

D Not Approved 
o The SLO does not meet the criteria and the expectations outlined in the SLO guidance 

checklist. The SLO requires further development in the areas identified here. After these 
areas have been sufficiently addressed, the SLO will be approved. The areas requiring 
further development are as follows: 

Baseline and Trend Data 
Student Population 
Interval of Instruction 
Standards and Content 

D Assessment(s) 
D Growth Target(s) 
D Rationale for Growth Target(s) 

Teacher's Signature: ----------------- Date: --------

Administrator's Signature: ________________ Date: --------
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Ohio Teacher Evaluation Svstem Guldin!l 

• • ·4i·· Pre- and Post· Conference Questions -"••~-

Pre-Observation Planning and Lesson Reflection Resource Questions 

The questions provided 3r'e intended to guide lhinlting and conversetion; every quesctlon n-.ay not be a•lS.wt:n:ru u1 rcli:vant for tNEry observatlon 

INOTRU~TIONAL f~NNINO RESOURCl:.3 (5tandara 2: content/ stand.artf 4: instruction) 
FOCUS {Standard 4: Instruction) . 1Nf1at resourcesfmaterials will be used in Instruction? . vvna1 1s the locus for the lesson? • How will lechnoklgy be integrated into lesson delivery? . \Nhat ccn1ent will students know/understand? What skills will 1hey 

demonstrate? CLASSROOM ENVIRONMENT !Strndard 1: Students I Standard 5: . VVtu1.l stC11ndards. aR!' addressed In the pl"nned inslruction? Learning Environment) . l/ilhy is this learning important? . How will the environrnenl support all students? 

I : How wt:ll different grouping strategres be used? 
ASSESSMENT DATA (Standard 3: Assessment) How lhin safely in the dassroom be ensorecf? . V\lhat assessment dala was examined tio inform ttiis. lesson planning? . How,,.,;:11 respect for an be modeled and laught? . Whal ooes pre-assessment data indicate about stude-nt !earning needs? 

ASSESSMENT OF STUDENT LEARNING (Standard 3: Ascessment} 
PRIOR. CONTENT KNOWLEOGE!SEQ!.!~QJ;:/CONNECTIONS (Standard 1: . How will yoL1 Ched< for l.lndersli!nding during lhe lesson? 
Students I Standard 2: Content f Standard 4: Instruction) • What specific prcducts or demonstrations wlll assess stooent learning f . VVhat ptior kl'K>Wledge do students need? achievement of goals forinstrucnon? 

• What are the conneclions to previous and future learning? • How will you ensure ttiat students understand how they are doinQ and 

• How does this tesson connect to slude11ts' real-life e)o(penences and/or support students' setf-ass-essrnent? 
possible careers? • How will you use as~eSf:ment dm;i to inform your nert steps? . How does it conned to olher discipfines"? 

KNOWLEDGE OF STUDENTS (Standard 1: SttJdents) . What should the evatuator t..T1ow about the 5tude111 populaCk.111? (St1~ Dt1ld E;[3Q[!;i;3§;10NIAL Rg:PON31BllJIJliS 

Measures lnvenf-0ry for the Classroom} , COLLABORATIQ!l ll!lQ !<QMMUNICATION (Standard 6) . How ls "this a developmentally appropriate Learn1 ng act1v1ty'l I • How CIC you collaborate wi1h ooleagues? . How do you worl< with others when there i$ a pro-blem? . What is your communicatJon s1)11e with students? VVith families? With 
r.nlf~~a I IR<:? 

INS!!!YCIIQ!! §, M;§ESSMENT . Jn what ways do you seele the perspectives or others.? Give an example. 
I E;SSON pELIYERY (Standard 2= Contont J Standard 4:: lnairuction) 

• How wrll the goals for learning be communicated to students? fBQEE~~IQNM, Bli~fQ!l§J]i!ILITY AND GROWT!:l !Standard TJ . W1otl insiluutiU11e11 strategies and rnell1od5 will be used lo engage s~udents . HDWllo you apply krl-OW!edge gained fl'Om otl'lere)Cl)el1ences In your 

and promote independent teaming and problem solving? teadiing? . VVhat strategies -will be used to make sure atl students achieve lesson . Discuss ways you reflect al'ld' anaryze yoor teach Ing. 

goals? . Whet a re some oroactive ways you further your own professional growth? . How Will content-specific concepts, assum?ttons, and skills be 1augtil? 
nlFFFRFNTIATION (Sf:;1nrl;1rrl 1 · Sturten~ I St:.ndard d: lns:tn1ctron) . How will the illstrudional slrategles address all students' leamJ..,g needs? . I low will the le~:!Nn engage and chaltefl9e ::.tuden1:; of all level:;.7 . How will the developnientar gap3 be addressed? 
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Classroom Walkthrough and Informal Observation Form 

Walkthroughs are 3 to 20 minutes in length; at feast ane walkthrough per observation should be conducted during the 2014-2015 school yeor and at least two wafk·throughs per 

obs~rvations thereafter until the expiration of the contract. 

Teacher Name: Evaluator Name: 

Date: Gradelsl/Subject Areas(s): 

Time Walkthrougfi Begins: Time Walkthrough Ends: 

Mode of Instruction (e.g. whole class, lecturer small group}: Where is Teacher In the Room: 

Oassroom Culture: 

Directions: This form serves as a record of an informal walkthrou gh by the teacher's evaluator. The evaluator wtll likely not observe all the teachlng elements listed below in 

any one informal observation. This record, along with records of .additional Informal observations, will be used to inform the summative evaluatlon of the teacher. 

·~~!~~~lf~1~~~~i~l~~:E3~~~f~Ali¥0~-'lY~tf!?~~}fJt~.£it~Il~1'41~~~~1i~fK~1t%mt~;ri~~~1~t· 

learning Olltcomes and soals are clearly communicated to students 

Instruction Is developmentally ap~~~~~~~e ··-· I ~~son con~ent 1~ link~ to previous and future learning 

1..1ossroom 1earn1ng env1ro11ment ts safe and conducjve to learning 

Varied Instructional tools and strategies reflect student needs and learning objectives Teacher provides students with tim!:!ly and responsive feedback 

Content presented is accurate and grade app.-op.-i:ate Instructional time is used effectively 

Teacher connects lesson to real-life applications Routines support leam1ng goals and ac.tlvltles 

Instruction :and lesson actlvltle.s are accessible and challenging for students Multiple methods of assessment of student learning are utilized to guide instruction 

Other: Other: 

:$~~J~~.l'§:1 lil''""''""'""'l?ffe.'".·. "'"' '. •··.·•. u·· A. ·ro· 'R's·s· u· ·M· "M' .• A •• R.Y•c·o·M·· ·M·· ·E·NIS· · "'o·"R'fR"EE· ·LE· -,,..1'"' ·q·;.r»•n .. ·a·.··N· ($. l''"''""';i:''''~'.""''''''1:io.·'> ~''"'""""'"'"'""''"''"""""'"'' I , i;i~~::>-~;r.~·'"'~t, '°''W'.~1.i::.v_,,,L _ , •. l , , . . . , . '· . . .. "' .. --'· _iwt v,1;;; · u_~ .. _ _.,.,~'""'"··":~,.,,,1:.·-""'.·i"~'';:c::,.-,,r:.-:;:"'"§f·~f,~l'1.W~~~~rJ!1Jl'.1"'.t-,.¥""""'""""''"'~~-,.," 

Evaluator's signature; Jll Photocopy to the teacher provided to teacher 
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OTES TEACHER PERFORMANCE EVALUATION RUBRIC DEVALUATION DossERVATION ·~<t. 

Teacher: I Evaluator: I Date: I Time: I Subject: 

- --
. INSTRUCTIONAL PLANNING . 

Focus For Learning 
1Sl<1m.l<11t.l 4; l11:.llu1:LlotT) Soun~ of l'v1denc1!; PT!!-CDllfort?nce. 

D Ineffective Ooeveloping Dskilled 0 Accomplished 
The tEathl?r does not demonstrate a clear focus for The teacher communlcalei a focus for studen1 The teache-t demorutrates ii focus for sludf!l1t The teach et es!abthhes challe-ngtng and measurable 
.;tu.-ioonl l•JOrnina. LP::irn"'e nhl•ct1v115 <11re too 1111:.rnlne, d111V<11Gp" lo:u~msobj(te-1~ tl\;it ;ire lcnrn'ftS. with opp ro~illllt-e le1tm1ng objoecti...es th.i:ot i;ooli::i) for :sludcnl le.;1rnln.;. l11<1l <1Ni;11) wHl1 1111:'! Ohro 
general lD .i;uicle le.sson planning and are approprl;rte for students. and reference the OhiD lndudl'! me-;i~urabJe BGal(s) fol'" stttdent learning stan-dards <1nd reflect a ra.nge of student lelrner 
ina~propriate for 1he students, and/or do net s[ll.ndards but do l'Jot tndude measurable goals. arign~ wilh H1eOMostandi!lrds. The teae.her neer;ts. The te<icherdef1KI nstntes how the aoa.l(i) fit 
ref..-rcmce the OIUio st;;inctarcls.. demMstrates the imporbnc:: of the gcal ilnd iU Into the broader unit, co.L1rse, and school goals. for 

aporoorialP.nt"~~ for students. content learnlne and skills. -
~vldence: 

.. --·· -

P11~~ I 1 
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--
INSTRUCTIONAL PLANNING ·. 

Assessment Data 
{5tandard J: Assessment) ::.ourcl!s of 1:.wiaence: Pre-Conterence 

0 Ineffective Ooeveloping Oskilled DAccompllshed 
The teacher does not~lan for theilssessment of The teadl~t explains the: c ht1racteristk:.s, use-'>. af!d ThP. t ... -;i.-h!or rlPmntl<t<~P~ ;in unri,.r<t<>ndinll th:at Tho tcixh~r purpo1af\!lly plani aueumct1U ;iil\d 
student tearnlng or doet not analyze stuftnt lim.t°'livns of various diagnostic, form;;itivl?, ;il'M:f asses.srnent ls a me;ins of evaluating and supporting diffe1ent1ates assess:nientcho-la?s 1a. match tt1e full 
learnirlg d;it.3 to Inform lessen pl01ns. ~ummatille MSMsml!nb but do.u Mt consislenllv student learning throt1Ah e~d:ively In corpora ling range of student needs, abll~IU, and tearnlns 

ir.c:orpor;ite t~is tnowledg:e Into ~~on pl<inning. dlagncstlc, formative:, and/or summative styles, inoorporatlng a range of approprla~ 
;:a~$.g.i;~morit~ tn1n lo-s~on pl::ml'lll'IG· ding,.ostiC', forrnlrtiu. •lld .svmniativc U51US01ent.i; 

irito l~sson plans. 
The teacher doos not use or Ol'lly t.1ses. one measure Thi! tl!athCTUSC$ more than one measure of The tc11r.ht'r trtlJJloys a variety of formal and SU.1d1mtleamin111 need.Ii are accurately ldentifll!d 
of student performance. studmt performance, but dces not approprtately inforl'rl&l <issessment tcchniquM to coll«t evidence through"" analysis of student data; the teacl:let 

v'"'ry .;u:'H,,,.,,t!><'.lt appro:td1es, or ttH! l!!:teher m:iv of ~tud~nt~' ltnowledsc :Jnd skills and analyze5 dUJ uses •sse:ssme11t data to ldentlfy st1.1de11l ~l1c11gth:. 
h<M? d'iffJCulty ;malvr:'1ng di!ta to effectively inform to effPCtlvely friform instructfonill plannll\g and ill\d .areas. fo.r stud!nt Srcwth. 
insttuctional planning and deli11ery. delivery, 

Evidence: 

-+·· --

Paee I 2 
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. INSTRUCTIONAL PLANNING 

Prior Content Knowledge[ Seguence[Connection 
[31o111-i.i1~ 1: st~dent~; Stand;,rd z: C(Jmem; :itanaartl 4: 1nstruct1Gn) :ioutCl?S ot Evidence: Pre-Conference 

01neffectlve D Developing I Oskme<1 D Accomplished i 
Tl'se te:ictier's lesson does nc>t build on er c;onnec.l to The teacher makes an anemot to connect the I Th""""" m""' '"'""" ••'•'"""""""''"'"' Tha ta:ichor uns tho Input ~r.d c:ontrlluttkl~ of 
student~· prior knowledge, or the ~eacher may give lesson to studenls' priOrknowledgc, to previou\ with students.' prior knowled11.e- and future famm~. oo.lteoaaoes, and othet" prolesskM\als In 
11n e-.-planatioo thott I§ illoglal or lnticcuratfl as tG lt!-ssons or fLJ1ure le~rnlng but is not ccmpfetr.lv lea ming-both e~s>lititlv to students <ind within the understanding eilch learner's pr'°r kMwlecle@ and 
how the content connects to pr"'lous and future SlJC:C:MSful. I '~~SOI"\ supporting their development. The tucher m<1kies 
leamlnR. ' 

rncal'lil'l,gful t1nd relev11l'lt COfttttc.liion~ bctwca:n 

lesson content ;ind other dlsclpnnes and n!!ill·world 
experiences and tar@~u as well a.s prepcires 
opporwnitieJ f01 sludenl:!o to 9P:P'lv '9mingfrom 
dl~rent conte'1l~re;u to s.of..oe .,_roblems. 

The teaclier Dlilns and ~equerte.e'> ir1structiion to The teaehei plar.s and se:qull!flces lnstructlon that 
iriclude the important content, co11Geptl, and reftects an LinderstanQ.,g of the prereQulslte 
proce.,;ses In sd'lool and dlstrlet currk:ulum priorities relationsh~ among: the important content 
::mlf In .(;t.:>te :1.t0>nd:ird~. col'loepn, arid procttses in school and dl!ttl(t 

cuulculum prioritiesdlnd in staw.standardsaswell 
as multiple pathways for leamliig depending on 
studient need$. The teacher 1cclll'at'e.~ eicplains how 
the l!'.:~50" fits Within ~h-e :rtructure of the dl~~lioe. 

·--·~---- --
Evidence: 

Pa1lf~ I 3 
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.. INSTRUCTIONAL P'IANNING -
Knowledge of Students 

(Standard 1: Students) Source.ls of Evidence:: Analysis of Student Datil, Pre-Confer@nce 

D Ineffective Ooeveloping Dskilled D Accomplished 
The teacher dt!'monstrates a lack of famlllarlly With The teieher demonstr:a.tl!Si some fsirniliarity with The tead'lcr demonstrates familiarity wit'1 s~udtnls' The teacher demonstrates an understiinding ot the 
studenu' backgrounds and has made no atrf'mpt5 students' bcictcgrouod knowtedge and Experil?nces b;JC:kground mowledRe and experiena!s and puroose and value of lf'11rnlng 11hn11t ~hrrllf'nt<i:' 

to flt'ld this Information. and describes ooe procedurP tned to obtain this descr\b~ multiple- pro~ures used to obtalrt thk background (!Xpa-lenc:es, demonstrates familiarity 
information. inform;ttlon. with l!;JCh stude-nt's b.ack.grourid lcnowledg4:! and 

ei:perienc.es, and de.scribe~ multlple prcced1tfl!s 
u ~ to cibta ·m th'!$ inEormr.tian. 

The teaclier's plan tor lftstruc.th:!n docs not The iCacher's lnstr~Ctlonal plan draws LtPOn 11 The teacher's instructional plan draws UfKlll an The l1!acher'.s ana.fvsiS of student<iala !student 
demonstrate an understanding of students' partial anatvsis of s1udenls' dNr.lol'!ment. readille'ss il[CUfi'lll!analysi.s or the Uudetrts' d~loproon.t, development, stut:Mnt leaming and preferred 
development, preferred lea ming s"tyles, and/Ot' for le:.rning. prefarred learnlJ'l@l styles, or readiness for Jcarnlng. preferred learnlng style~ 11nd leart1ing styles, and student backgrounds/prior 
student backgrounds/prl0t 1Pilrpe11ence5. bacitgrourid.<; aond prior experiences aM/orthe pfa-n b<ld:Rround.s and mior l!KPerle11ces. experi~nC:P.:d au:ur-.trlv r:rmnf'd<: th'! r:fatil to 

i! faappropria.tely tailored to the .spm:ific popul21tlon specific Instructional sttategies and plan1. 
of studenu in the classroom. 

The teaditt plans for and can artic1Jlate speclfic 
!ltl'1!11!!:gil>!!, cM!l"nt. i1ndrlP-liv~rv thllt Will mt>@! t~ 

needs of individl&ill su.rd1tntsand groups of student~ 

Evidence: 

-·-···-~ 

Parl~ 14 
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---- --- --
INSTRUCTION AND ASSESSMENT 

Lesson Delivery 
{SW11\l .. nJ :t C1;1n.tl'"t; 51<111d<trd 4: 1nsrnu .. r1on;sranc1ard i:i: i:.011acorauon and LommtJnrcauonJSourc~s otE:vidence: Formal Ob-rervaticm, C:lasnoomWalkthro111ti'i'1nformal Observdtlons 

D Ineffective D Developing Oskilled D Accomplished 
The teache(:s explanations are undear. in«iht::rent. Teacher eJCPICll'lf§tlons arf!' ;:ir_cur<1tP. and tPn•r;:olly Tc>,rh<>r <>vrbr1't"'111 arv cki;ir ;ind :;iccur-;otQ. ThG Te:tc:her ~bt1:1tions ::itc c:lclll', cohuent, end 
or Inaccurate, aoo are generally lt'leffective i11 clear but the teacher mav not fully cla.-lfy 1e-ad1er Ule'!. developmentally appropriate prec1se. The teacher uses well-timed, lndivklualized, 
building student undt?rstandlng. The rnacMr uses information b&sed on students' question& about strategies and language dt'Slgricd to actively de'tl'elopme"t~lly appropriate- strategies and 
language that falls to engage students, is con lent 01 instructloM for le;iorning activities or the encoi..uage independent_. creative. <1nd critkal fangu~ge designf':cf to actlviely e'-Coutaat 
ina111>roori.all! lo thr t.ont@nl, andfnr rli~n1ir~~ t~;11eh@or rn~y 11«e ~om.a l;in.gu::igg th::it Is th;.,1c;"B· ic'ldoef)tr>d'l:nt, ,;;rc•tive, •nd \rit[t;o1[thl11Uiqi. 
independl!:nt or crcatNie thinking. developmentally inappropirlare, le.adir.g to lnchJdinB the 3pPropnate use of C3uestlons and 

eonrusion or II mltins discti ssion. discuuion 1echoiques.. 
The teacher f;iUs to addNi!SS student conrtision or Tile teacher re-ieitplaln5 to pies when students show The teadier effu:tJ:ivefy addresses COJ1fusicn by re- The teacher acc11ra1etv anticipates confusV:ln by 
fro~r:it1"" :ind does not uso!! effectM! quertlonlne; .:;onfu~~n, but iJ not <11lw.ll~ able to pfioYk:le an C'J1pl3~.,;.,8 topics 1111hen 11$lcec! 11111d ensuring pruentlnig ~ifoirnaliuu i11 mullip~ f1;1rrmtb ond 
techniques during the lesson. lhe le$son is afmost effectr.te alternative e1plaS1ation. The tl!'achP.r under~tandlng. The teather empl~effective, clarifying content before stisdents ask qu6tlons. 
entlrely tf:!~her-d!red@d. attempts to employ putposeful questionlng ;wrpo~eful QL.teslionlng t~niquc~ during The teacht!r devetops hlBMtve-! understanding 

tl!l':hniques, btJt mi!V confuse stodtnts with th<! instruction. The lesson iS a balance of teacher· through effective US1!"5 ofvarled ie'vek of quesUons.. 
phra!OIJ'\S or tlmlrig of ciuc~-tkcm:i.. The lesson ;s directed lnstructlo" ti I'd studc-nt-led lfra,.,,.in5. The le;i;so.., is :Sluo.fW::••l-lo::d, witlt Uic t'l;"-~her in the 

primarily teKher-directed. 
~-. 

role of facilitator. 

Evidence: 

- . - ~ 

Paee I S 
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INSTRUCTION ANO ASSESSMENT .. 
Differentiation 

fSt;indard l: Stt.ld~"ts; Slandard 4: lnsttucticn) Sources ofEvld~: f'te-Conference, Formal Observation, Classroom Wcifkthroughs/1nforma1 Qbservatlons 

0 Ineffective D Developing Oskilled DAccomplished 
The reacher does not atb!mpt to make thelenon The t;<tther relk!s on a slnigle nrateay or atternat~ The teachet supports the le:unin& ne!!ds or 5t1.1dents The teacher matches strategies, materfals, and/or 
accessible ;and challensina for most .student$, or ,:et of materials to make tbc lesson accessible to throuen a variety of strategies., m.lt!?flals, and/or p.acltlft to st~ents' 1nt:1Mdual needs, to make 
attempts are di:,o.,elopment<illy inappropriate. most students thougti some students may not l>e p~fn~ t~al make tearnlng ill:Cli!'~slb~ and leamlr1s accesslble and chathmglngfor all students 

abJe to aa:ess -certain part$ of tl\e lessOt"t and/of c~allcPGinB for t~e group. fn the dassroom. The teachereffectillelv ~e5 
some may not be thallenged. independent, collaboratN~ and wllole·dass 

ln~cructlo'1 tc $Uppcrt lncflllldual learning gl)31$ and 
prmrldM vark!d aptions for how students wll 
demo1u1ra~ masterv. --

Evidence: 

--

Paille l 6 
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IN<;TRUCTION AND ASSESSMENT 

Resources 
{Sta!'ldard 2: Content; St<lndard 4: lnstrottio,..) 59urc:es of Evide1"1cc: Pre·Conferwcl!, fonti<ll Observ11lion, Clas:s.room Wall(throug1;~/1nformal Obr.~rvtrtions 

Orneffective Doeveloping Oskilled DAccompllshed 
lnstructioroltl materrals and resources used for The 1eacher uses oporoprlilte lnstructlo11a1 materta!~ rnstruc:tional matl!rials and resottrc~s ~re alif!~ to lnstnicUo..,;:il m;teri.ill:5 <1nd resources are aligned to 
instru"1ion ilre oot relevant to the lesson or are lo support learn Ing coals. hut 111av not meet the lnsuucllonal purposes and are approprn1te for lnstrucltonal purposes.. are Vitried ;md ap1:1ro1:1rlate 
Inappropriate ror students. lndMd1.1al st!ldlents' learning nvJes/needs or actively 'itudents' learning styles and needs, actNely to abrnty (~els or st\ldent5, ;uid actively encase 

en"......., them in le::irnlnl!'. eneginl!: student:S. them in owner5h1o of their lea-min". 

Evidence: 

-----

Paee I 7 

98 



INSTRUCTION AND ASSESSMENT 

Classroom Environment 
[St<tl"ldilrd 1: Student§; Sta!'\dard S: learnh1g Envimoment; Snndard 6: Colli!bor..tiQn andComm1.1nicaticlnl Sot1rt:e.S or Evidente: Pre-Conferen«', Form.;il Obsesvation, ClaS!iroom WalkthroughsJlnformalObservatlons 

DI neffecti ve Ooeveloping Dskllled 0Accomplished 
Tl\ereis little or no evidem:e ofa 1JQsi1lve rapport The teacher k fair in the treatment of ~ludents :md The te<icher has podtlve rapport with students .'.Ind Thi! tea~er has posilffl! rapport v.itth students and 
b~l~en U1e tni;her and sluden3. For e)(tlmple, establishes a basic rapoor1 with them. For eomll'le, demonstratl!'S re.Sf)KI for ~nd inter~ ill all demonstrates respect for and Interest In lnd!Wdual 
tnete;acher may respol'ld diSrespe<tfully to students the teacher addresses students' c:iuestlons ~ students. For e1campfe, the teacher make:s ~ student< eKs>erit!'nces, 1houghts and opnion,, For 
or lgno.-e their que5tfons or commenu. comments but does not l!\qulre ab our their over<ill conta.ctand t(lnnecb with individual students. example, the teacher responds crvtetlv, lndiridU<11lly, 

we~·being. il'ld sensltivetvto stsJdentconfuslon or dn.treu. 
ltiere are ao evidenl r.outinr:5 or ruotedures; Routmesand proced11res ~r~ in place, but the Rou1lnes and procedures run s.moothly throuEhout Routines :.1~wel~Ul:bfishl!d aiM:t orderly and 
st11d!!nts seem urtclear ~boiJt whill they shouk1 be teacher may lnapftroprlately orompt etr diren 1he lesson. and stlJ~nts ;.ssume age·approprttte students lnitliu~ l'l!!Sponsibility fo,- the effklent 
doing or are Idle. studerits when lhey are unclear or idle. levels of respon:slbiltty for the efficient operation of oper:uiOn oflke classroom. 

tM el:iuroom. ' 
Tran51ticns are Inefficient with cottslderable The teacher tr~nsitions between le:;unlng activrtles, TranUllons are efficient 3~ 0oeeur smootlilv. There Trans1tions iilre seamless as the teacher effect:ivelv 
instructional time lost. Lessons progress too slowlv but occaslon:;ilfv lcses some lnstructlon;oil time;,.. the is evidenr;e of varied IC!oimlng sitLJations (whole maxim Ires lmtrucUonal time and combYtes 
orqlllddy so students .;re: frequentty disengaged. pr«ess. cln.s. coopcratHe teamlng, .smallgroupand independent ro11aoborative, and w®le-clus 

lr1dependent work). learnin• $iluttM>ns. 
11ll'! teacher creates a learninR en.,..ironment that Thu~ teacher welcomes commun.ic=atlon fro/'11 families The teacher l!'ntaees In two-wav communication The teacher e~ in two--wav. ongoin1 

allows for little or n<a communfelllion er and replles In a timely mannl!r. and offers a variety of vcltmt~r opportvnitle:s :;ind communication with famtltes that results in actir.te 
engal;efrlent with families. activltk!s for Famiiies to support student leernlog. volunteer, IX!mmUnitY, and famllv P•rt'°"rshtps 

which <ontribule lo student leaominc and 
devtlooment 

t'-fxpectations for beh!Nlor <1rti not l!StabJls~ or a re Appropriate e:icpectations for behilvior are A dassroom management system has been A clasnaom man;sament sysb!m h;u: been 
inappropriate and/or no monitoring of behlwior.s established. but some expectations arE undear Of" Implemented that Is approprlat~ ollf1d responsive to deiiped, implemented, and ildj11sU!d with student 
occu~. lhe teacher res:poncls to nils behavior do not address the needs Gf individual students. classroom iilnd individual M.eds of students. Clear input and is appropriate for the dmroom and 
in:l(lprnPfiatelv. Thei leacher incot'ISistenUV' monilors beh:Mor. m:pec t<ltiansfor student beh:IVfor are evident. lndlvldual d11deont N'l!d~. Stud*ftt"it ano ,.r.ttv.>1y 

Monitorlnt! of student beha\lfor Is consistent. encouraged to take respons.1btlity for their bt!h:a11ior. 
appropr~te. and e.ffiective. The 'eac:Aer uses researth-bit2cl strategies to 

~n disf\lplive behillvior5 01nd ~inforce: posltfve 
b@havlor~ 

Evidence: 

-

P~Qe I 8 

99 



. .,_. 

INSTRUCTION AND ASSESSMENT 

Assessment of Student Learning 
(Standard 3: A~~.~srrient) Sources of Evidence~ P~·COnferel'l~ Formal Ob~f!rvation, C1Mvoom WalkthrfJllghs/Jnformal O~rvation:i., Post-C.cmference 

D lneffecti ve D Developine Dsku1 .. d 0Accompllshad 
The teacher does not routinely me assessment:i. to Tcilthn uses assess:menrs to ~asure studet<1t The te-acht!r uses .;issessment d:ata to ldP.ntlfy Tue te:acber uses aS'Se!Sment data to identify 
meawre s1~nt mastery. mai;tery, but may 11ot differenliato i11slruction studellls' strengths a11d n~eds, and modifies aOO students' strensths ;ind nl!!@ds. :and modifies .and 

b<t5e<I on this ~nform:ation. diffl!!renttltes irastruction ac;cordingly, although the diffcfentiate$ instruction accordingly, as well as 
macn er may no1 l:)t <i»te to <il"ltit•p3tt 1tam1ng eGmrne5: 1;li1ssraom assessment results to reveal 
obs1acles. trends and patterns in individ~I and group progress 

arxf to antklpate learning obst<icle:s. 
The 1eac~r rarely or never checks lhe studen1i;' T~ teactier dtecks for student 1tt11~rsl<'11'ld1ng a11d The leacher c~ks for underst.andin,; at key The teacher cont1nually checks for undetstandlns 
u11detstaodt11g of content. Ttle teamer falls lrt ,,-.awe maw~ attemJ.YtS to adiust innruct1on accon:l1ngly, niom€!ots and rrklkcs ildjustments 10 lnrtnictton and makes aclfustmenH accordingt-, (whole·dass or 
adjt1stments in response to st11dMtconfusion. bu1 these adjustment~ mavcau~ 5c>rrie ;iddiUonal (wllole·cl<is.s Of indivldual stude11ts). The teacher lnd\vldual swdentsj, When an expbnatlOr'I is not 

confu$ion. responds to studen1 misunder;tandings by effectNety leadJns: students to understoind the 
providing ;ddi11onal datil;catiori. content, lhe teacher illcljusts quktly and !l!ilmlessly 

within thll!! ~n ilnd YSel an illtemative way to 
uplaln the concept 

The teacher persists in using a particular itrategy The teacher gathe~ and 1.uesstudent da1a from a The 1e-acMr galhers and usel studeflt data from :i By uslngswden.t data from avartetyofSOum!!S, the 
for responlffns to mtsunderstandln£!l, even when few SOutUs to c~ ;1ppropriate instructional variety of sourtl!s. to choose and implement teather approprlately adapCs lnstruclloool metl'lods 
data sugg@st the ;:ipprooich Is nots 11Cceeding. s.trall'!Bles for groups. of stlldenls. :appropriat4i nt$trutt:lonal strategies for groups of and materials and paces !taming activities to meet 

students.. thl! noeedsorlndMdt1:11I studenu aswellasthoE! 
wfloll! c.tass. 

Teaeher does not prO\l'ide studtna wHh feedback Studet1ts reC'llive ~s•on al or Jimlled feedback The teacher providl!s substantlvl'!, speclfic, and Thi'! teacher pro...lde:s sub:nantlvl!", Jpeelt'k. and 
abotlt their Je;aming. abclut their performar.ce from theteadM!r. timelyfeedb:1ckof mid@nt progtt!s to studf!l'its, timely feedbitek to st\ldents, firrUlie" and other 

families, ;md oth1!t school penanniel whlle sthool personnel while m:akltalning confidentlallty. 
malntalnlng toorldenUallty. The teacher prcwldes the opportunity for stu,dents 

10 engage In self-11sseunu!nt and show aw:ireness 
of their own strengths and weaknesses. The te-achtr 
11~s swdent anessrnent results to ntftttt on his or 
her own teachlngand to mor.itor teaching 
strategies and behaviars in relaticrn to student 
suecess. 

Evidence: 

PaeE! 19 
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PROFESSIONALISM . ·. . .. : '< 

Professiona I Resl!onslblllties 
[Standard 6: Collaboration and Communication; Stanclurd 7: l'roresslonill Responsibility andGrowtll} 

'>011rro1!( l'lfF"l('I'""'~"'· PMfo(tin":tl ~lo"3ma.,t ll"l:in ci~tmll~mentPl:in; P~ Confcte"c:e, Port Cmfcr~nce. ~ilylrttetac.tlon ..nth Otheu 

D1neffective Doeveloping Dskllled DAccomplished 
The teecher b.il.s to wmmunicate clearly with The teacher u~n a variety of strategies to Th@ teacher uses @ffec:tive communlati011 Thi! teadler cornmu n lcates effec:tiYelv with 
stuCfeMs. and families er collilborate effectiv-el,. With co-mmunicate wltl't Jtudeil ts and famiBes and stra1eeles with students and f-ammes arid works students, families, and .cotteagul!'S, The tead\f!r 
proftissloo.;I coUeoigulK. collaborate wtth colleagues, butt'1eS@: :lflplOt!l(he~ effect ivcly wilh collequei, lo examine prcblem5 of colfabora,es with calleagues to Improve persOtlal 

may not always bt!> appro11riilte for a p;!rticul;ir practice, ;nilly.ft! stud~twork, and ldentllfy a!UI team oract~ by Fitcititating professlonal 
sltu1tion or IM:hieve the intended outcome. t<1rgeted s.trat@gies. dialogul!,. paer obseivaflon i!ll'\d IMdbad. Jleer 

coachh'I• and other coJill!W.9 h!<1mlne.act1vttle-s. 
The teacher fails lo ttndt!'n.tan.d and follow The tead!er understands and follows district The teaGher meets ethlcal and professton;a1 Thi!: tl!11duH me-els ethical profes.sional 
ree:ufatlori:s. policies., and agreements.. pell~ and state and fuderal reaulallcns at a r.!'spo nsibilities witti Integrity and t,Qnerty. The 1esponsibifities and help:i colleagues access a-nd 

minimi!ll leW!I. le<icMr models a-nd upholds dlstrkt pollde~ a11d interpret laws and pollcil!s and understtnd thl!:ir 
state OH1d federal regulatlons. implicoltlans in the classroom_ 

The l.!'acher hik tDdemonstqte l!!llidenceofan The teacher identifies strengths and areas for iheteaeher sets data-based short~ and long·ll!',m The teachi!!r set.5 and .rt-g:ularly modlr1U short.-.and 
abir.ty toaccur.1t@fy~en performance alld 10 growth to dP.velop and implementtitr£eted goills professional goal$ and takes action to me'4!t tl)ese IOng-term Ptofessional goals based i>n 3eif-
appropriately Identify lln!'llS of professlonal Forpro(eSSion~I growth. l!;oals. assessment and anaf\Jsis ofstudl!nt teamine 
dewlonment evidence. -
Evidence: 

--·---

Pa11e I 10 
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Statement of Reinforcement: 

Statement of RPfinPmP.nt· 

Teacher Signature: Date: 

Signature means that J have seen rh;s report but not that I necessarily agree with it. 

Evaluator Signature: Date: 

Pa2e 111 

102 



Ohio Teacher Evaluation System 

Teachers Name: School 

Final Summative Rating ofTp;irher Effectiveness 

Profidency on Standards 50% INEFFECTIVE 

Cumulative Performacice Rating LJ (Holistic Rating using Performance Rubric) 

Areas of reinforcement/refinement: 

Student Growth Data 50% AELOW EXPECTED 

GROWTH 

Student Growth Measure of Effectiveness D 
Areas of rejnforcement/refinement: 

Final Summatlve (Overall) Rating INEFFECTIVE 

I l 

D Check here if Improvement Pli!n has been recommended. 

Teacher Signature Date Evaluator Signature 

The signatures above Indicate the teacher and evaluator have discussed the Summative Rating. 

Final Summative Rating 

School Vear 

DEVELOPING SKILLED 

0 D 

EXPECTED GROWn< 

D 

DEVELOPING SKILLED 

I l f l 

••• ~~"' ·-. ~ .......... _ 

ACCOMPLISHED 

D 

ABOVE EXPECTED 

GROWTH 

D 

ACCOMPLISHED 

I l 

Date 

Note: The teacher may provide addition~! inform::itlon to the cvoluo'.ltOr within 10 working days Qf the re.i:eipt oftlii$ form, .and may request a second conference 
with the evaluator. Anyaddftfonal information will become part of the summative record. Ctlallenges may be made according to the local contract agreement. 
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APPENDIX D-1a 
HUDSON CITY SCHOOL DISTRICT: TEACHER: EVALUATION/OBSERVATION FORM 

Teacher: School: Evaluator: Date: --------- ------------- -------
Grade Level/Subject: School Year: ------------
Starting Time: Ending Time: _______ _ Check one D Evaluation D Observation 

Present Contract Status 
Check one: D One Year Limited Contract D Two Year Limited Contract D Three Year Limited Contract D Continuing Contract 

D A: Pl dP ,f 
Rating Evidence* 

A1 
Demonstrating 
knowledge of students 

Selecting instructional 
A2 goals, benchmarks 

and indicators 

Al 
Demonstrating 
knowledge of content 

Designing coherent 
A4 instruction and 

pedagogy 

AS 
Assessing student 
learning 

•Please attach additional pages if more space is necessary. 

Ratings: A =Accomplished S = Skilled D = Developing I = Ineffective NIO = Not Observed 
Ratinas of Accomplished or Skilled need not be supported bv a narrative of evidence. 
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APPENDIX D-1 b 
HUDSON CITY SCHOOL DISTRICT: TEACHER: EVALUATION/OBSERVATION FORM 

Teacher: School: ________ _ Evaluator: ------------ Date: -------

Domain B: Classroom Environment - - ------- -- ------------ - ----------- ·-

Rating Evidence* 

Creating an 
B1 environment of 

respect and rapport 

Establishing a culture 
B2 for learning and 

achievement 

B3 Managing classroom 
procedures 

B4 Managing student 
behavior 

BS Organizing physical 
space 

•Please attach additional pages if more space is necessary. 

Ratings: A = Accomplished S = Skilled D = Developing I = Ineffective N/O = Not Observed 
Ratinqs of Accomplished or Skilled need not be supported bv a narrative of evidence. 
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HUDSON CITY SCHOOL DISTRICT: TEACHER: EVALUATION/OBSERVATION FORM 

Teacher: School: 

Domain C: Instruction 
Rating 

C1 
Communicating clearly 
and accurately 

Demonstrating 

C2 
effective instructional 
strategies and lesson 
design 

Providing techniques 
C3 to extend student 

thinking 

Monitoring student 

C4 
understanding and 
providing effective 
feedback 

cs Engaging students in 
learning 

- --

•Please attach additional pages if more space is necessary. 

Ratings: A =Accomplished 

---------

S =Skilled 
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Evaluator: -------------

Evidence* 

I = Ineffective 
a narrative of evidence. 

APPENDIX D-1c 

Date: -------

N/O = Not Observed 



APPENDIX D-1d 
HUDSON CITY SCHOOL DISTRICT:TEACHER: EVALUATION/OBSERVATION FORM 

Teacher: School: ________ _ Evaluator: ------------ Date: -------

D · D: Prof1 JR, 'bilif 
RatinQ Evidence* 

D1 Reflecting on teaching 

D2 
Maintaining accurate 
records 

Growing and 
D3 developing 

professionalism 

D4 
Showing 
professionalism 

DS 
Communicating with 
families 

D6 
Contributing to the 
school and district 

•Please attach additional pages if more space is necessary. 

Ratings: A = Accomplished S = Skilled D = Developing I = Ineffective N/O = Not Observed 

Evaluator 

If initialed, comments are attached 

Ratings of Accomplished or Skilled need not be supported by a narrative of evidence. 

Date 
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Certified Person (Signature means that I have seen this 
report, but not that I necessarily agree with it. 

Date 



APPENDIX D-1e 
DOMAIN A - TEACHER: PLANNING AND PREPARATION 

Accomplished Skilled Developin!I Ineffective 
A1: Teacher demonstrates thorough Teacher demonstrates thorough Teacher demonstrates partial Teach er makes little or no attempt to 
Demonstrating knowledge of knowledge of students' backgrounds, knowledge of students' backgrounds, knowledge of students' backgrounds, acquire knowledge of students' 
students skills, interests; exhibits multiple ways skills, interests; uses this knowledge skills, and interests; attempts to use backgrounds, skills, or interest and 

of acquiring this knowledge; uses this to plan for groups of students. this knowledge in planning for the does not use such information in 
knowledge to plan for individual student class as a whole. planning. 
learnina. 

A2: Teacher's instructional goals reflect Teacher's instructional goals meet Teacher's instructional goals are of Teacher does not identify significant 
Selecting instructional goals, high-level learning relating to curriculum adopted benchmarks and indicators; moderate value or suitability for instructional goals that are unsuitable 
benchmarks and indicators framework/ standards; and demonstrate they reflect opportunities for students in the class, consisting of a for students, or are stated only as 

efficacy in multiple disciplines; they are integration and demonstrate combination of goals and activities, instructional activities. 
adapted, where necessary, to the differentiation for groups or individual with some differentiation for groups or 
needs of groups or individual students. students. individual students. 

A3: Teachers knowledge of the content is Teach er demonstrates solid Teacher's content knowledge Teacher displays little understanding 
Demonstrating knowledge of extensive, demonstrating seamless understanding of the content, its represents developing understanding of the subject or structure of the 
content connections with other disciplines; prerequisite relationships. and but does not extend to connection discipline. 

showing evidence of a continuing connections with other disciplines; with other disciplines or to correct 
search for improved practice. Teacher student misconceptions are possible student misconceptions. 
actively builds on knowledge of addressed. 
prerequisites and addresses 
misconceptions when describing 
instruction or seeking causes for 
student misunderstandina. 

A4: All of the elements of the instructional Most of the elements of the Some elements of the instructional The various elements of the 
Designing coherent instruction and design support the stated instructional instructional design support the stated design support the stated instructional instructional design do not support 
pedagogy goals, engage students in meaningful instructional goals and engage goals and engage students in the stated instructional goals of 

learning, and show evidence of student students in meaningful learning; the meaningful learning while others do engaging students in meaningful 
input. Teacher's lesson or unit is highly lesson or unit has clearly defined not. Teacher's lesson or unit has a learning, and the lesson or unit has 
coherent, has a clear structure. and structure and reflects extensive recognizable structure demonstrating no defined structure or content 
reflects extensive pedagogical pedagogical knowledge. developing understanding of related pedagogy. 
knowledae. oodaaogical knowledae. 

AS: Teacher's plan for student assessment Teacher's plan for student Teacher's plan for student Teacher's approach to assessing 
Assessing student learning is fully aligned with the instructional assessment is significantly aligned assessment is partially aligned with student learning contains no clear 

goals, contains clear assessment with the instructional goals, with clear the instructional goals and includes criteria or standards, lacks 
criteria/ standards that are for students differentiated assessment criteria and criteria and standards that are not congruence with the instructional 
but also show evidence of student standards for students. Teach er uses entirely clear for individual or groups goals, and is inappropriate for 
participation in their development. assessment to plan for groups of of students. Teacher uses the students. Teacher has no plans to 
Students monitor their own progress in students or individuals. assessment to plan for future use assessment results in designing 
achievina the aoals. instruction for the class as a whole. future instruction. 
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APPENDIX D-1f 
DOMAIN B - TEACHER: CLASSROOM ENVIRONMENT 

Accomplished Skilled DevelopinQ Ineffective 
81: Classroom interactions are highly Classroom interactions reflect general Classroom interactions, both between Classroom interactions, both between 
Creating an environment of respect respectful, reflecting genuine worth and warmth and caring, and are respectful teacher and student and among teacher and students, and among 
and rapport caring toward individuals. Students of the cultural and developmental students, are appropriate and free students, are generally negative or 

themselves ensure maintenance of high differences among groups of from conflict but may be inappropriate and characterized by 
levels of civility among members of the students. characterized by occasional put-<lowns or conflict. 
class. inconsistencies. 

82: Teacher creates an environment in The classroom environment The classroom environment reflects a The classroom environment reflects 
Establishing a culture for learning which students feel empowered to take represents a genuine culture for developing culture for learning, with only a minimal culture for learning, 
and achievement responsibility for their learning in the learning, with clear commitment to the modest expectations for student with only modest or inconsistent 

classroom by being committed to their subject on the part of both teacher achievement, adequate teacher expectations for student achievement, 
work, initiating improvements to their and students, high expectations for commitment to the student, and some little teacher commitment to the 
products, and holding the work to the student achievement, and student commitment to the subject. subject, and litUe student commitment 
highest standard. Teacher commitment to work. to the work. 
demonstrates a passionate 
commitment to the subiect. 

83: Classroom routines and procedures are Classroom routines and procedures Classroom routine and procedures Classroom routines and procedures 
Managing classroom procedures seamless in their operation, and have been established and function have been established but function are either nonexistent or inefficient, 

students assume considerable smoothly. unevenly or inconsistently, with some resulting in significant loss of 
responsibility for their smooth loss of instructional time. instructional time. 
functioninq. 

84: Student behavior is entirely appropriate, Teach er is aware of student behavior, Teach er makes an effort to establish Student behavior is disruptive; there 
Managing student behavior regardless of instructional format, with has established clear standards of standards of conduct for students in are no clear expectations in any 

evidence of student participation in conduct for different instructional different instructional formats, instructional fonmat, no monitoring of 
setting expectations and monitoring fonmats, and responds to student monitors students' behavior, and student behavior, and inappropriate 
behavior. Behavior expectations are misbehavior in ways that are responds to student misbehavior, but response to student misbehavior. 
well-established and monitoring is appropriate and respectful of the these efforts are not always 
subtle and preventive. Teacher's students. These efforts are usually successful. 
response to student misbehavior is successful. 
sensitive to individual student's needs. 

85: Teacher's classroom is safe, and the Teacher's classroom is safe, and Teacher's classroom is safe, and Teacher makes poor use of the 
Organizing physical space teacher uses the physical environment learning is accessible to all students, essential learning is accessible to all physical environment, resulting in 

to facilitate learning for all students. the physical resources support students. Physical resources do not unsafe or inaccessible conditions for 
educational activities and student interfere with educational activities some students that interferes with 
learning. and student learning. lesson activities and/or student 

learning. 
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APPENDIX D-1g 
- - - - - - -DOMAIN C - TEACHER: INSTRUCTION 

Accomplished Skilled Developina Ineffective 
C1: The teacher makes the learning goals The teacher makes the learning goals The teacher makes vague references The teacher makes no reference to 
Communicating clearty and and instructional procedures clear for and instructional procedures clear for to learning goals and instructional learning goals and instructional 
accurately the students. Teacher's oral and the students. Teacher communicates procedures are clear to some procedures are unclear. Teacher's 

written communication is clear and clearly and accurately to students, students. Teacher's oral and written oral and written communication 
expressive, anticipating possible both orally and in writing. communication contains no errors, contains errors or is unclear or 
student misconceptions. but may not be completely inappropriate to students. 

appropriate or may require further 
explanations to avoid confusion. 

C2: Teacher employs an extensive Teacher employs an expanded Teacher employs a limited repertoire Teacher exhibits no knowledge of 
Demonstrating effective repertoire of instructional strategies to repertoire of instructional strategies to of instructional strategies, exhibits appropriate instructional strategies 
instructional strategies and lesson accurately present content. exhibits accurately present content, exhibits limited knowledge of curricular and assumes no responsibility for 
design knowledge of curricular resources to knowledge of curricular resources to resources to provide an uneven students' failure to understand. 

provide a logical lesson structure provide a logical lesson structure lesson structure. Teacher accepts Teacher exhibits no knowledge of 
alloiMng for student reflection and allowing for student closure ensuring some responsibility for student's curricular resources and provides an 
closure ensurinq comprehension. comprehension. failure to understand. illogical lesson structure. 

Cl: Teacher uses activities or strategies Teach er uses activities or strategies Teacher uses activities or strategies Teacher makes inadequate use of 
Providing techniques to extend that are specifically designed to actively that consistently reflect high-level that reflect an attempt at some high- activities or strategies which reflect 
student thinking engage students to think independently, questions, true discussion, and level questions, true discussion, and low-level questions, little true 

creatively, or critically about content participation by most students. evokes moderate student discussion and limited student 
being taught. To ensure participation. participation. 
understanding, this knowledge is 
applied to problems never before 
encountered. 

C4: Teach er demonstrates a variety of Teacher effectively monitors student Teacher makes attempts to monitor Teacher makes no attempts to 
Monitoring student understanding effective monitoring techniques and understanding, offering timely, high- student understanding iMth only monitor student understanding nor to 
and providing effective feedback offers timely, high-quality feedback, quality feedback, which students use occasional feedback provided to provide feedback to students. 

which students use in their learning. in their learning. Teacher is highly students. Teacher demonstrates Teacher adheres to the instruction 
The teacher is highly responsive to responsive to students' interests and some flexibility and responsiveness to plan and shows little flexibility in spite 
students' interests and questions, questions, making lesson students' needs and interests during of evidence of poor student 
making lesson adjustments, if adjustments, if necessary, to ensure a lesson. understanding or students' lack of 
necessarv. to ensure student success. student success. interest. 

CS: Students are highly engaged Students are actively engaged Some students are actively engaged. Few students are engaged in active 
Engaging students in learning (motivated) in critical thinking throughout the lesson, with Teacher provides some activities or learning, as a result of inappropriate 

throughout the lesson making material appropriate activities, materials, and materials of uneven quality, activities or materials, poor 
contributions to the representation of instructive representations of content inconsistent representations of representation of content, and pacing. 
content, the activities, and the and suitable pacing of the lesson. content, or inconsistent pacing. 
materials. The pacing of the lesson 
allows for student reflection and 
closure. 
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APPENDIX D-1h 
DOMAIN D - TEACHER: PROFESSIONAL RESPONSIBILITIES 

Accomplished Skilled Developing Ineffective 
01: Teacher's reflection on the lesson is Teacher reflects accurately on the Teacher's reflection on the lesson is Teacher does not reflect accurately 
Reflecting on teaching highly accurate and perceptive, citing lesson, citing general characteristics, generally accurate, and teacher on the lesson or propose ideas as to 

specific examples of strengths and and makes some specific suggestions makes global observations as to how how it might be improved. 
areas for improvement; teacher draws about the strengths of the lesson and it might be improved. 
on an extensive repertoire to suggest how it might be improved. 
alternative strateaies. 

02: Teacher's system for maintaining Teacher's system for maintaining Teacher's system for maintaining Teacher has no system, or an 
Maintaining accurate records accurate instructional and/or non- accurate instructional and/or non- instructional and/or non-instructional inadequate system, for maintaining 

instructional records is efficient; the instructional records is efficient, and records is accurate but not accurate instructional and/or non-
teacher can readily access said teacher can readily access said consistently efficient. instructional records, resulting in 
records, and utilizes these records to records providing required student errors and confusion. 
provide frequent formal and informal progress reports. 
student proqress reports. 

03: Teacher seeks opportunities for Teacher meets the IPDP goals and Teacher's participation in professional Teacher does not participate in 
Growing and developing professional development to enhance positively participates in district development activities is limited to professional development activities, 
professionalism content knowledge and peda-gogical required professional development. those that are required and/or even when such activities are clearly 

skill, and shares this knowledge in an convenient. needed for the development of 
attempt to benefit the over-all learning teaching skills and provided by the 
environment. district. 

04: Teacher assumes a leadership position Teacher makes genuine/successful Teacher's attempts to serve students Teacher's sense of professionalism is 
Showing professionalism in ensuring that school practices and efforts to ensure that all students are based on current research are low, and teacher contributes to 

procedures (based on current research) well served based on current genuine but inconsistent. practices that are self-serving or 
ensure that all students are honored in research. Teacher adheres to harmful to students. Teacher fails to 
the school. Teacher assumes building and/or district expectations consistently adhere to building and/or 
additional personal responsibility for and guidelines. district expectations and guidelines. 
non-assigned tasks that extend beyond 
building and/or district guidelines. 

05: Teacher uses multiple methods to Teacher complies with school Teacher complies with school Teacher does not comply with school 
Communicating with families communicate frequently and sensitively procedures for communicating with procedures for communicating with procedures for communicating with 

with families; successfully engages families, uses multiple methods to families, responds to family-initiated families, provides little or no 
them in the instructional program. communicate, initiates family contacts, and makes an effort to information to families and makes no 

contacts, and makes a significant engage families in the instructional attempt to engage them in the 
effort to engage families in the program. instructional program. 
instructional proaram. 

06: Teacher makes a substantial Teacher maintains positive Teacher's relationships with Teacher's relationships with 
Contributing to the school and contribution to school and district relationships with colleagues; takes colleagues are cordial. Teacher colleagues are negative or self-
district events and projects assuming initiative to participate in school and occasionally participates in school serving. Teacher avoids being 

leadership with colleagues and takes district events/projects. events/projects as defined in job involved in district events/projects as 
advantaae of communitv resources. descriotion. defined in iob descriotion. 
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APPENDIX D-2a 
HUDSON CITY SCHOOL DISTRICT: COORDINATORS: EVALUATION/OBSERVATION FORM 

Teacher: School: ------- Evaluator: ___________ _ Date: -------
Grade Level/Subject: School Year: ------------
Starting Time: Ending Time: ------- Check one D Evaluation D Observation 

Present Contract Status 
Check one: D One Year Limited Contract D Two Year Limited Contract D Three Year Limited Contract D Continuing Contract 

D A: Pl ... dP - -,- -
t; 
Rating Evidence* 

Demonstrating knowledge of 

A1 
current trends in specialty 
area and professional 
develooment 
Demonstrating knowledge of 

A2 
the school's program and 
levels of teacher's skill in 
deliverina that proaram 
Maintain knowledge of current 

A3 
laws related to assigned areas 
and supports Board of 
Education policies 
Establishing goals for the 

A4 
instructional support program 
appropriate to the setting and 
the teachers served 

Demonstrating knowledge of 
A5 resources, both within and 

beyond the school & district 

Planning the instructional 

A6 
support program, integrated 
with the overall school 
proaram 

Developing a plan to evaluate 
A7 the instructional support 

program 

•Please attach additional pages if more space is necessary. 

Ratings: A = Accomplished S =Skilled N/O = Not Observed 
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APPENDIX D-2b 
HUDSON CITY SCHOOL DISTRICT: COORDINATORS: EVALUATION/OBSERVATION FORM 

Teacher: School: --------- Evaluator: ------------ Date: ______ _ 

Domain B: Classroom Environment 
Ralina Evidence* 

Creating an 

81 
environment of trust 
and rapport 

Establishing a culture 

82 
for ongoing 
instructional 
improvement 

Establishing clear 
procedures for 

83 teachers to gain 
access to instructional 
support 

Establishing and 
maintaining norms of 

84 behavior for 
professional 
interactions 

Organizing physical 
BS space for workshops 

or training 

• Please attach additional pages if more space is necessary. 

Ratings: A = Accomplished S = Skilled D = Developing I = Ineffective N/O = Not Observed 
Ratinas of Accomplished_<>< Skilled_11_eed not_l>e supported by a narrative of evidence. 
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APPENDIX D-2c 
HUDSON CITY SCHOOL DISTRICT: COORDINATORS: EVALUATION/OBSERVATION FORM 

Teacher: School: --------- Evaluator: ------------ Date: -------
Domain C: Instruction 

Rating Evidence* 

Collaborating with 
teachers In the design 

C1 of instructional units 
and lessons 

Engaging teachers in 
C2 learning new 

instructional skills 

C3 
Sharing expertise with 
staff 

Locating resources for 

C4 
teachers to support 
instructional 
improvement 

Demonstrating 
cs flexibility and 

responsiveness 

•Please attach additional pages if more space is necessary. 

Ratings: A • Accomplished S • Skilled D • Developing I • Ineffective N/O • Not Obseived 
Ratinas of Accomplished or Skilled need not be supported bv a narrative of evidence. 

114 



APPENDIX D-2d 
HUDSON CITY SCHOOL DISTRICT: COORDINATORS: EVALUATION/OBSERVATION FORM 

Teacher: School: 

D f1 bil 
Ralina 

01 Reflecting on practice 

Preparing and 
02 submitting budgets 

and reports 

Coordinating work 
03 with other 

coordinators 

Works cooperatively 
04 with district 

administrators 

Participating in a 

05 professional 
development 
community 

Engaging in 
06 professional 

development 

Showing 

07 professionalism, 
including integrity and 
confidentiality 

•Please attach additional pages if more space is necessary. 

Ratings: A= Accomplished 

Evaluator 

If initialed, comments are attached 

---------

S =Skilled 

Date 
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Evaluator. Date: 
------------~ -------

Evidence* 

N/O = Not Observed 

Certified Person (Signature means that I have seen this 
report, but not that I necessarily agree with it. 

Date 



APPENDIX D-2e 
DOMAIN A-COORDINATORS: PLANNING AND PREPARATION 

Accomplished Skilled Developinq Ineffective 
A1: Coordinator's knowledge of specialty Coordinator demonstrates thorough Coordinator demonstrates basic Coordinator demonstrates little or no 
Demonstrating knowledge of area and trends in professional knowledge of specialty area and familiarity with specialty area and familiarity with specialty area or 
current trends in specialty area development is wide and deep; trends in professional development. trends in professional development. trends in professional development. 
and professional development coordinator is regarded as an 

expert/knowledgeable resource by 
colleaoues. 

A2: Coordinator is deeply familiar with the Coordinator demonstrates thorough Coordinator demonstrates basic Coordinator demonstrates little or no 
Demonstrating knowledge of the school's program and works to shape knowledge of the school's program knowledge of the school's program knowledge of the school's program 
school's program and levels of its future direction and actively seeks and of teacher skill in delivering that and of teacher skill in delivering that and of teacher skill in delivering that 
teacher's skill in delivering that infonmation as to teacher skill in that program. program. program. 
Proaram orooram. 
A3: Coordinator's knowledge of government Coordinator possesses knowledge of Coordinator displays awareness of Coordinator demonstrates little or no 
Maintain knowledge of current regulations and Board of Education and follows government regulations governmental regulations and Board knowledge of government regulations 
laws related to assigned areas and policies is extensive. and Board of Education policies. of Education policies. and ignores Board of Education 
supports Board of Education policies. 
policies 
A4: Coordinator's goals for the instructional Coordinator's goals for the Coordinator's goals for the Coordinator has no clear goals for the 
Establishing goals for the support program are highly appropriate instructional support program are instructional support program are instructional support program, or they 
instructional support program to the situation and the needs of the clear and are suitable to the situation rudimentary and are partially suitable are inappropriate to either the 
appropriate to the setting and the staff. They have been developed and the needs of the staff. to the situation and the needs of the situation or the needs of the staff. 
teachers served following consultations with staff. 

administrators and colleaoues. 
AS: Coordinator actively seeks out new Coordinator is fully aware of Coordinator demonstrates basic Coordinator demonstrates little or no 
Demonstrating knowledge of resources from a wide range of sources knowledge of resources available in knowledge of resources available in knowledge of resources available in 
resources, both within and beyond to enrich teacher's skills in the school and district and in the the school and district for teachers to the school or district for teachers to 
the school and district implementing the school's program. larger professional community for advance their skills. advance their skills. 

teachers to advance their skills. 
A6: Coordinator's plan is highly coherent, Coordinator's plan is well designed to Coordinator's plan has a guiding Coordinator's plan consists of a 
Planning the instructional support taking into acccunt the competing support teachers in the development principle and includes a number of random collection of unrelated 
program, integrated with the demands of making presentations and of their instructional skills. worthwhile activities, but some of activities, lacking coherence or an 
overall school program consulting with teachers, and has been them do not fit with the broader goals. overall structure. 

developed following consultation with 
administrators and teachers. 

A7: Coordinator's evaluation plan is highly Coordinator's plan lo evaluate the Coordinator has a rudimentary plan to Coordinator has no plan to evaluate 
Developing a plan to evaluate the sophisticated, with extensive data to program is organized around clear evaluate the instructional support the program or resists suggestions 
instructional support program provide evidence and a clear path goals and the collection of evidence program. that such an evaluation is important. 

toward improving the program on an to indicate the degree to which the 
onooino basis. qoals have been met. 
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APPENDIX D-2f 
DOMAIN B - COORDINATORS: THE ENVIRONMENT 

Accomplished Skilled Developing Ineffective 
81: Relationships with the coordinator are Relationships with the coordinator are Relationships with the coordinator are Teachers are reluctant to request 
Creating an environment of trust highly respectful and trusting, with respecttul, with some contacts cordial; teachers do not resist assistance from the coordinator, 
and respect many contacts initiated by both initiated by teachers. initiatives established by the fearing that such a request will be 

teachers and administrators. coordinator. treated as a sian of deficiencv. 
82: Coordinator has established a culture of Coordinator promotes a culture of Teachers do not resist the offerings of Coordinator conveys the sense that 
Establishing a culture for ongoing professional inquiry in which teachers professional inquiry in which teachers support from the coordinator. the work of improving instruction is 
instructional improvement initiate projects to be undertaken with seek assistance in improving their externally mandated and is not 

the suonort of the coordinator. instructional skills. imoortant to school imorovement. 
83: Procedures for access to instructional Coordinator has established clear Some procedures (for example, When teachers want to access 
Establishing clear procedures for support are clear to all teachers and procedures for teachers to use in registering for workshops) are clear to assistance from the coordinator, they 
teachers to gain access to have been developed following gaining access to support. teachers, whereas others (for are not sure how to go about it. 
instructional support consultation with administrators and example, receiving informal support) 

teachers. are not. 
84: Coordinator has established clear Coordinator has established clear Coordinator's efforts to establish No norms of professional conduct 
Establishing and maintaining norms of mutual respect for norms of mutual respect for norms of professional conduct are have been established; teachers are 
norms of behavior for professional professional interaction. Teachers professional interaction. partially successful. frequently disrespectful in their 
interactions ensure that their colleagues adhere to interactions with one another. 

these standards of conduct. 
BS: Coordinator makes highly effective use Coordinator makes good use of the The physical environment does not Coordinator makes inadequate use of 
Organizing physical space for of the physical environment, wijh physical environment, resulting in impede workshop activities. the physical environment, resulting in 
workshops or training teachers contributing to the physical engagement of all participants in the insignificant access by some 

arrangement. workshop activities. participates, time lost due to 
substandard use of training 
equipment, or little alignment between 
the physical arrangement and the 
workshop activities. 
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APPENDIX D-3a 
HUDSON CITY SCHOOL DISTRICT: LIBRARY/MEDIA SPECIALIST: EVALUATION/OBSERVATION FORM 

Teacher: School: 
~~~~~~~~ 

Evaluator: 
------------~ 

Date: -------

School Year: ------------Grade Level/Subject: 

Starting Time: Ending Time: -------- Check one D Evaluation D Observation 

Present Contract Status 
Check one: D One Year Limited Contract D Two Year Limited Contract D Three Year Limited Contract D Continuing Contract 

Domain A: Planning_!nd f>reparation 
Rating Evidence* 

Demonstrating knowledge of 

A1 
literature and current trends in 
library/media practice and 
information technology 

Demonstrating knowledge of the 

A2 
school's program and student 
information needs within that 
program 

Establishing goals for the 
AJ library/media program appropriate to 

the setting and the students served 

Demonstrating knowledge of 

A4 
resources, both within and beyond 
the school and district, and access to 
such resources as interlibrary loan 

Planning the library/media program 
AS integrated with the overall school 

program 

A6 
Developing a plan to evaluate the 
library/media program 

•Please attach additional pages if more space is necessary. 

Ratings: A= Accomplished S = Skilled D = Developing I = Ineffective N/O = Not Observed 
Ratinqs of Accomplished or Skilled need not be supported bv a narrative of evidence. 
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APPENDIX D-3b 
HUDSON CITY SCHOOL DISTRICT: LIBRARY/MEDIA SPECIALSIT: EVALUATION/OBSERVATION FORM 

Teacher: School: ________ _ Evaluator: Date: -------
Domain B: Classroom Environment 

Rating Evidence* 

Creating an 

81 environment of 
respect and rapport 

Establishing a culture 
82 for investigation and 

love of literature 

Establishing and 
83 maintaining library 

procedures 

84 Managing student 
behavior 

Organizing physical 
85 space to enable 

smooth flow 

• Please attach additional pages if more space is necessary. 

Ratings: A =Accomplished S =Skilled N/O = Not Observed 
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APPENDIX D-3e 
- -· - . -- --- - - - - - -- - -- --- - - - -- -- - - --- - -- -- - - - - - -DOMAIN A- LIBRARY/MEDIA SPECIALISTS: PLANNING AND PREPARATION 

Accomolished Skilled Develooina Ineffective 
A1: Drawing on extensive professional Library/media specialist demonstrates Library/media specialist demonstrates Library/media specialist demonstrates 
Demonstrating knowledge of resources, library/media specialist thorough knowledge of literature and limited knowledge of literature and of little or no knowledge of literature and 
literature and current trends in demonstrates rich understanding of of current trends in practice and current trends in practice and of current trends in practice and 
library/media practice and literature and of current trends in information technology. information technology. information technology. 
information technoloav information technoloav. 
A2: Library/media specialist takes a Library/media specialist demonstrates Library/media specialist demonstrates Library/media specialist demonstrates 
Demonstrating knowledge of the leadership role within the school and thorough knowledge of the school's basic knowledge of the school's little of no knowledge of the school's 
school's program and student district to articulate the needs of content standards and of students' content standards and of students' content standards and of students' 
needs within that program students for information technology needs for information skills within needs for information skills within needs for information skills within 

within the school's academic program those standards. those standards. those standards. 
based on content standards. 

A3: Library/media specialist's goals for the Library/media specialist's goals for Library/media specialist's goals for Library/media specialist has no clear 
Establishing goals for the media program are highly appropriate the media program are clear and the media program are rudimentary goals for the media program, or they 
library/media program appropriate to the situation in the school, to the age appropriate to the situation in the and are partially suitable to the are inappropriate to the situation in 
to the setting and the students of the students, and to diverse learning school and to the age of the students. situation in the school and the age of the school or the age of the students. 
served abilities, and have been developed the students. 

following consultations with students 
and colleagues. 

A4: Library/media specialist is fully aware of Library/media specialist is fully aware Library/media specialist demonstrates Library/media specialist demonstrates 
Demonstrating knowledge of resources available for students and of resources available for students basic knowledge of resources little or no knowledge of resources 
resources, both within and beyond teachers and actively seeks out new and teachers in the school, in other available for students and teachers in available for students and teachers in 
the school and district, and access resources from a wide range of sources schools in the district, and in the the school, in other schools in the the school, in other schools in the 
to such resources as interlibrary and of varying types to enrich the larger community to advance program district, and in the larger community district, and in the larger community 
loan school's program for the diverse needs goals. to advance program goals. to advance program goals. 

of students. 
AS: Library/media specialist's plan is highly Library/media specialist's plan is well Library/media specialist's plan has a Library/media program consists of a 
Planning the library/media program coherent, taking into account the designed to support both teachers guiding principle and includes a random collection of unrelated 
integrated with the overall school competing demands of scheduled time and students in their information number of worthwhile activities, but activities, lacking coherence or an 
program in the library, consultative work with needs. some of them don't fit with the overall structure. 

teachers, and work in maintaining and broader goals. 
extending the collection; the plan has 
been developed after consultation with 
teachers supporting academic content 
standards and the diverse needs of 
students. 

A6 Library/media specialist's evaluation Library/media specialist's plan to Library/media specialist has a Library/media specialist has no plan 
Developing a plan to evaluate the plan is highly sophisticated, with evaluate the program is organized rudimentary plan to evaluate the to evaluate the program or resists 
library/media program imaginative sources of evidence and a around clear goals and the collection library/media program. suggestions that such an evaluation 

clear path toward improving the of evidence to indicate the degree to is important. 
oroaram on an onaoina basis. which the aoals have been met. 
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APPENDIX D-3f 
DOMAIN B - LIBRARY/MEDIA SPECIALISTS: THE ENVIRONMENT 

Accomplished Skilled Develooina Ineffective 
B1: Interactions among the library/media Interactions, both between the Interactions, both between the Interactions, both between the 
Creating an environment of respect specialist, individual students, and the library/media specialist and students library/media specialist and students library/media specialist and students 
and rapport classroom teachers are highly and among students, are polite and and among students, are generally and among students, are negative, 

respectful, reflecting genuine warmth respectful, reflecting general warmth appropriate and free from conflict but inappropriate, or insensitive to 
and caring and sensitivity to students' and caring, and are appropriate to the may be characterized by occasional students' cultural backgrounds and 
cultures and levels of development. cultural and developmental displays of insensitivity or lack of are characterized by sarcasm, put-
Students themselves ensure high levels differences among groups of responsiveness to cultural and downs, or conflict. 
of civility among students in the library. students. developmental differences among 

arouos of students. 
B2: Library/media specialist. in interactions Library/media specialist, in Library/media specialist goes through Library/media specialist conveys a 
Establishing a culture for with both students and colleagues, interactions with both students and the motions of performing the work of sense that the work of seeking 
investigation and love of literature conveys a sense of the essential nature colleagues, conveys a sense of the the position, but without any real information and reading literature is 

of seeking information in all curricular importance of seeking information commitment to it. not worth the time and energy 
areas and reading literature. Students and reading literature. required. 
appear to have internalized these 
values and make these skills an integral 
part of their work. 

BJ: Media center routines and procedures Media center routines and procedures Media center routines and procedures Media center routines and procedures 
Establishing and maintaining (for example, for circulation of (for example, for circulation of (for example, for circulation of (for example, for circulation of 
library procedures materials, working on computers, materials. working on computers, materials, working on computers, materials, working on computers, 

independent work) are seamless in independent work) have been independent work) have been independent work) are either 
their operation, with students assuming established and function smoothly. established but function sporadically. nonexistent or inefficient, resulting in 
considerable responsibility for their Library assistants are clear as to their Efforts to establish guidelines for general confusion. Library assistants 
smooth operation. Library assistants role. library assistants are partially are confused as to their role. 
work independently and contribute to successful. 
the success of the media center. 

B4: Standards of conduct are clear, with Standards of conduct appear to be It appears that the library/media There is no evidence that standards 
Managing student behavior evidence of student participation in clear to students, and the specialist has made an effort to of conduct have been established, 

setting them. Library/media specialist's library/media specialist monitors establish standards of conduct for and there is little or no monitoring of 
monitoring of student behavior is subtle student behavior against those students and tries to monitor student student behavior. Response to 
and preventive, and response to standards. Library/media specialist's behavior and respond to student student behavior is repressive or 
student misbehavior is sensitive to response to student misbehavior is misbehavior, but these efforts are not disrespectful of student dignity. 
individual student needs. Students take appropriate and respectful to always successful. 
an active role in monitoring the students. 
standards of behavior. 

BS: Library/media specialist makes highly Library/media specialist makes Library/media specialist's efforts to Library/media specialist makes poor 
Organizing physical space to effective use of the physical effective use of the physical make use of the physical environment use of the physical environment, 
enable smooth flow environment, resulting in clear signage, environment, resulting in good traffic are uneven, resulting in occasional resulting in poor traffic flow, confusing 

excellent traffic flow, and adequate flow, clear signage, and adequate confusion. signage, inadequate space devoted 
space devoted to work areas and space devoted to work areas and to work areas and computer use, and 
computer use. In addition, book computer use. general confusion. 
displavs are attractive and invitina. 
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APPENDIX D-3g 
DOMAIN C - LIBRARY/MEDIA SPECIALISTS: DELIVERY OF SERVICE 

Accomplished Skilled Developing Ineffective 
C1: Library/media specialist acquires Library/media specialist acquires Library/media specialist acquires Library/media specialist does not 
Integration of infonmation across extensive and detailed information detailed information about the sufficient but limited information about acquire sufficient information about 
curricular areas about the Academic Content Standards Academic Content Standards for the Academic Content Standards for the Academic Content Standards for 

for each curricular area and grade level each curricular area and grade level each curricular area and grade level each curricular area and grade level 
and regularly and consistently and regularly incorporates the and sufficiently incorporates the and does not regularly inccrporate the 
incorporates the principles of the Ohio principles of the Ohio Dept. of principles of the Ohio Dept. of principles of the Ohio Dept. of 
Dept. of Education - GESL into every Education - GESL into each of these Education - GESL into each of theses Education - GESL into the curricular 
curricular area in an onaoina manner. areas. areas. areas. 

C2: Library/media specialist selects Library/media specialist adheres to Library/media specialist is partially Library/media specialist fails to 
Maintaining and extending the materials for the collection thoughtfully district or professional guidelines in successful in attempts to adhere to adhere to district or professional 
library collection in accordance and in consultation with teaching selecting materials for the collection district or professional guidelines in guidelines in selecting materials for 
wtth the school's needs and within colleagues, and periodically purges the and periodically purges the collection selecting materials, to weed the the collection and does not 
budget limitations collection of outdated material. of outdated material. Collection is collection, and to establish balance. periodically purge the collection of 

Collection is balanced among different balanced among different areas and outdated material. Collection is 
areas and types of resources. types of resources. unbalanced among different areas 

and tvoes of resources. 
C3: Library/media specialist initiates Library/media specialist initiates Library/media specialist collaborates Library/media specialist declines to 
Collaborating with teachers in the collaboration with classroom teachers collaboration with classroom teachers with classroom teachers in the design collaborate "th classroom teachers 
design of instructional units and in the design of instructional lessons in the design of instructional lessons of instructional lessons and units in the design of instructional lessons 
lessons and units, locating additional resources and units. when specifically asked to do so. and units. 

from sources outside the school. 
C4: Students are highly engaged in Students are engaged in enjoying Only some students are engaged in Students are not engaged in enjoying 
Engaging students in enjoying enjoying literature and in learning literature and in learning information enjoying literature and in learning literature and in learning information 
literature and in learning information skills in authentic learning skills because of effective design of information skills due to uneven skills because of poor design of 
infonmation skills tasks based on diverse abilities and activities, grouping strategies, and design of activities, grouping activities, poor grouping strategies, or 

take initiative in ensuring the appropriate materials. strategies, or partially appropriate inappropriate materials. 
enoanement of their neers. materials. 

C5: Library/media specialist is proactive in Library/media specialist initiates Library/media specialist assists Library/media specialist declines to 
Assisting students and teachers in initiating sessions to assist students sessions to assist students and students and teachers in the use of assist students and teachers in the 
the use of technology in the and teachers in the use of technology in teachers in the use of technology in technology in the library/media center use of technology in the library/media 
library/media center the library/media center using current the library/media center including the when specifically asked to do so. center 

technology tools including the use of use of "searching skills" and helping 
"searching skills" and helping with other "th other technology related 
technology related instruction to instruction. 
enhance student learnino. 

C6 Library/media specialist is continually Library/media specialist makes Library/media specialist makes Library/media specialist adheres to 
Demonstrating flexibility and seeking ways to improve the revisions to the library/media program modest changes in the library/media the plan, in spite of evidence of its 
responsiveness library/media program and makes when they are needed. program when confronted "th inadequacy. 

changes as needed in response to evidence of the need for change. 
student, parent, or teacher input. 
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APPENDIX D-3h 
DOMAIN D - LIBRARY/MEDIA SPECIALISTS: PROFESSIONAL RESPONSIBILITIES 

Accomplished Skilled Developing Ineffective 
01: Library/media specialist's reftection is highly Library/media specialist's reflection Library/media specialist's reflection Library/media specialist does not 
Reflecting on practice accurate and perceptive, citing specific provides an accurate and objective on practice is moderately accurate reftect on practice, or the reflections 

examples. Library/media specialist draws on description of practice, citing specific and objective without citing specific are inaccurate or self-serving. 
an extensive repertoire to suggest alternative positive and negative characteristics. examples and with only global 
strategies and their likely success. Library/media specialist makes some suggestions as to how it might be 

specific suggestions as to how the improved. 
media orooram mioht be imoroved. 

02: Library/media specialist anticipates teacher Library/media specialist honors Library/media specialist's efforts to Library/media specialist ignores 
Preparing and submitting needs when preparing requisitions and teacher requests when preparing prepare budgets are partially teacher requests when preparing 
reports and budgets budgets, follows established procedures, and requisitions and budgets and follows successful, responding sometimes to requisitions and budgets or does not 

suggests improvements to those procedures. established procedures. Inventories teacher requests and following follow established procedures. 
Inventories and reports are submitted on time. and reports are submitted on time. procedures. Inventories and reports Inventories and reports are routinely 

are sometimes submitted on time. late. 
03: Library/media specialist is proactive in reaching Library/media specialist engages in Library/media specialist makes Library/media specialist makes no 
Communicating with the out to parents and establishing contacts with outreach efforts to parents and the sporadic efforts to engage in outreach effort to engage in outreach efforts to 
larger community outside libraries, coordinating efforts for mutual larger community. efforts to parents and the larger parents and the larger community. 

benefit. community. 
04: Library/media specialist makes a substantial Library/media specialist participates Library/media specialist's Library/media specialist's 
Participating in a contribution to school and district events and actively in school and district events relationships with colleagues are relationships with colleagues are 
professional community projects and assumes leadership with and projects and maintains positive cordial, and the specialist participates negative or self-serving, and the 

colleagues. and productive relationships with in school and district events and specialist avoids being involved in 
colleagues. projects when specifically requested. school and district events and 

projects. 
05: Library/media specialist actively pursues Library/media specialist seeks out Library/media specialist's participation Library/media specialist does not 
Engaging in professional professional development opportunities and opportunities for professional in professional development activities participate in professional 
development makes a substantial contribution to the development based on an individual is limited to those that are convenient development activities, even when 

profession through such activities as offering assessment of need. or are required. such activities are clearly needed for 
workshops to colleagues. the enhancement of skills. 

06: Library/media specialist can be counted on to Library/media specialist displays high Library/media specialist is honest in Library/media specialist displays 
Showing professionalism hold the highest standards of honesty and standards of honesty and integrity in interactions with colleagues, students, dishonesty in interactions with 

integrity and takes a leadership role with interactions with colleagues, students, and the public; respects copyright colleagues, students, and the public; 
colleagues in ensuring there is no plagiarism or and the public; adheres carefully to laws. violates copyright laws. 
violation of copvrioht laws. convrioht laws. 

07: Library/media specialist regularly reviews all Library/media specialist is familiar Library/media specialist has basic Library/media specialist is not 
Policies and Procedures board-adopted policies regarding materials with all board adopted policies understanding of board adopted completely familiar with board 

selection, challenges, acceptable use, regarding materials selection, policies regarding materials selection, adopted policies regarding materials 
including of controversial materials. Specialist challenge, acceptable use, inclusion challenge, acceptable use, including selection, challenge, acceptable use, 
actively solicits staff input in development and of controversial materials. Specialist of controversial materials. Specialist including of controversial materials. 
revision of such policies. Specialist is aware of follows legal guidelines in regard to attempts to follow legal guidelines in Specialist has insufficient knowledge 
and closely follows and interprets legal these policies. regard to these policies. of legal guidelines in regard to these 
quidelines regardinq such issues. oolicies. 
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APPENDIX D-4a 
HUDSON CITY SCHOOL DISTRICT: RELATED SERVICES STAFF: EVALUATION/OBSERVATION FORM 

Teacher: School: Evaluator: Date: ------- ~----------- -------
Grade Level/Subject: School Year: 

~-----------

Starting Time: Ending Time: ------- Check one D Evaluation D Observation 

Present Contract Status 
Check one: D One Year Limited Contract 0 Two Year Limited Contract D Three Year Limited Contract D Continuing Contract 

Domain A: Planning and Preparation 
Rating Evidence* 

Demonstrating knowledge & 
A1 skill in the specialist therapy 

area 

A2 
Acquiring of information about 
individual learners 

Establishing individual goals for 

A3 
the therapy program 
appropriate to the setting and 
the students served 

Demonstrating knowledge of 
A4 district, state, & federal 

regulations and guidelines 

Demonstrating knowledge of 
AS resources, both within and 

beyond the school and district 

AS 
Using variety of diagnostic 
assessments 

Planning the therapy program, 

A7 
integrated with the regular 
school program, to meet the 
needs of individual students -

• Please attach additional pages if more space is necessary. 

Ratings: A= Accomplished S = Skilled D = Developing I = Ineffective N/O = Not Observed 
Ratinas of Accomplished or Skilled need not be supported bv a narrative of evidence. 
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APPENDIX D-4b 
HUDSON CITY SCHOOL DISTRICT: RELATED SERVICES STAFF: EVALUATION/OBSERVATION FORM 

Teacher: School: Evaluator: Date: --------- ~--------- -------
Domain B: Classroom Environment 

Rating Evidence* 

Establishing rapport 
81 with students 

82 Organizing time 
effectively 

Maintaining 

83 established 
procedures for 
referrals 

Establishing standards 
84 of conduct in the 

treatment center 

Organizing physical 

85 space for testing of 
students and 
providing therapy 

•Please attach additional pages if more space is necessary. 

Ratings: A = Accomplished S =Skilled I = Ineffective N/O = Not Observed 

129 



APPENDIX D-4c 
HUDSON CITY SCHOOL DISTRICT: RELATED SERVICES STAFF: EVALUATION/OBSERVATION FORM 

Teacher: School: 
--------~ 

Evaluator: ___________ _ Date: -------
Domain C: Instruction -- -- ~ --

Rating Evidence* 

Responding to referrals 
C1 & evaluating student 

needs 

Developing and 

C2 implementing treatment 
plans to maximize 
students' success 

Utilizing appropriate 

C3 transitions between 
activities and/or 
sessions 

C4 
Communicating with 
families 

C5 
Collecting information; 
writing reports 

Demonstrating 
cs flexibility and 

responsiveness 

•Please attach additional pages if more space is necessary. 

Ratings: A= Accomplished S = Skilled D = Developing I = Ineffective N/O = Not Observed 
Ratinas of Accomplished or Skilled need not be supported by a narrative of evidence. 

130 



APPENDIX D-4d 
HUDSON CITY SCHOOL DISTRICT: RELATED SERVICES STAFF: EVALUATION/OBSERVATION FORM 

Teacher: School: ________ _ Evaluator: ------------- Date: -------
D · D: Prof• IR "bilif 

Ratin!l Evidence* 

D1 Reflecting on practice 

Collaborating with 
D2 teachers and 

administrators 

Maintaining an 
D3 effective data-

management system 

Participating in a 
D4 professional 

community 

Engaging in 
D5 professional 

development 

Showing 
professionalism, 

D& 
including integrity, 
advocacy, and 
maintaining 
confidentialitv 

• Please attach additional pages if more space is necessary. 

Ratings: A= Accomplished S = Skilled D = Developing I= Ineffective N/O = Not Observed 

Evaluator 

If initialed, comments are attached 

Ratin!ls of Accomplished or Skilled need not be supported bv a narrative of evidence. 

Date 
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Certified Person (Signature means that I have seen this 
report, but not that I necessarily agree with it. 

Date 



APPENDIX D-4e 
DOMAIN A-RELATED SERVICES STAFF: PLANNING AND PREPARATION 

Accomplished Skilled Developing Ineffective 
A1: Specialist demonstrates extensive Specialist demonstrates thorough Specialist demonstrates basic Specialist demonstrates little or no 
Demonstrating knowledge and skill knowledge and skill in the therapy area. knowledge and skill in the therapy knowledge and skill in the therapy knowledge and skill in the therapy 
in the specialist theraov area area. area. area. 
A2: The therapist acquires extensive and The therapist acquires detailed The therapist acquires little The therapist does not acquire 
Acquiring of infonmation about detailed information about individual information about individual students knowledge or information about knowledge of individual students as 
individual learners students as learners from a variety of as learners from a variety of sources, individual students as learners from a learners. 

sources, and in an ongoing manner and and/or in an ongoing manner. limited number of sources. 
uses that knowledge to plan an 
effective and individualized program for 
each student. 

A3: Specialist's goals for the individual Specialist's goals for the individual Specialist's goals for the individual Specialist has no clear goals for the 
Establishing individual goals for therapy program are highly appropriate therapy program are clearly therapy program are rudimentary and individual therapy programs or they 
the therapy program appropriate to to the situation in the school, to the age appropriate to the situation in the are partially suitable to the situation are inappropriate to either the 
the setting and the students served of the students, address individual school, to the age of the students and and to the age of the students. situation or to the age of the students. 

learning styles and have been address individual learning styles. 
developed following consultations with 
administrators and teachers. 

A4: Specialist's knowledge of special Specialist demonstrates knowledge of Specialist demonstrates basic Specialist demonstrates little or no 
Demonstrating knowledge of education laws and procedures is special education laws and knowledge of special education laws knowledge of special education laws 
district, state, and federal extensive; specialist takes a leadership procedures. and procedures. and procedures. 
regulations and guidelines role in reviewing and revising district 

policies. 
AS: Specialist demonstrates extensive Specialist demonstrates thorough Specialist demonstrates basic Specialist demonstrates little or no 
Demonstrating knowledge of knowledge of resources for students knowledge of resources for students knowledge of resources for students knowledge of resources for students 
resources, both within and beyond available through the school or district available through the school or district available through the school or available through the school or 
the school and district and in the larger community. and some familiarity with resources district. district. 

outside the district. 
A6: The therapist selects and administers a The therapist selects and administers The therapist selects and administers The therapist is unable to select 
Using variety of diagnostic variety of diagnostic instruments and diagnostic instruments and a limited number of diagnostic appropriate diagnostic instruments. 
assessments procedures based on the student's procedures based on the student's instruments without consideration of 

developmental level, areas of concern, developmental level. areas of concern team/parent input. 
and team/parent input. The therapist and team/parent input. The therapist 
gathers information on how the gathers information on how the 
student's developmental disorder student's developmental disorder 
affects educational pertormance from a affects educational pertormance from 
variety of sources. limited sources. 

A7: Specialist's plan is highly coherent and Specialist has developed an Specialist's plan for students has a Specialist's plan for students consists 
Planning the therapy program, preventive and serves to support individual plan that includes the guiding principle and includes a of a random colleclion of unrelated 
integrated with the regular school students individually, within the broader important aspects of work in the number of worthwhile activities, but activities, lacking coherence or an 
program, to meet the needs of educational program. setting. some of them don't fit with the overall structure. 
individual students broader goals. 
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APPENDIX D-4f 
DOMAIN B - RELATED SERVICES STAFF: CLASSROOM ENVIRONMENT 

Accomolished Skilled Developing Ineffective 
81: Specialist interactions with all students Specialist's interactions with students Specialist's interactions with students Specialist's interactions with students 
Establishing rapport with students demonstrate a positive, caring rapport are positive and respecttul; students are both positive and negative; the are negative or inappropriate; 

and mutual respect. Interactions are appear comfortable in the testing and specialist's efforts at developing students appear uncomfortable in the 
inclusive and appropriate. Students treatment center. rapport are partially successful. testing and treatment center. 
seek out the specialist, reflecting a high 
degree of comfort and trust in the 
relationship. 

82: Specialist demonstrates excellent time- Specialist exercises good judgment in Specialist's time-management skills Specialist exercises poor judgment in 
Organizing time effectively management skills, accomplishing all setting priorities, resulting in clear are moderately well developed; setting priorities, resulting in 

tasks in a seamless manner; teachers schedules and important work being essential activities are carried out, but confusion, missed deadlines, and 
and students understand their accomplished in an efficient manner. not always in the most efficient conflicting schedules. 
schedules. manner. 

83: Established district procedures for all Established district procedures for Procedures for referrals are vague. Established district procedures for 
Maintaining established aspects of referral and testing protocols referrals and for meetings and The details are not always clear or referrals have not been 
procedures for referrals are clear to everyone and have been consultations with parents and consistent. communicated; when teachers want 

incorporated into the building /AT administrator are clear to everyone. to refer a student for special services, 
process. they are not sure how to qo about it. 

84: Standards of conduct have been Standards of conduct have been Standards of conduct appear to have No standards of conduct have been 
Establishing standards of conduct established for the testing and established for the testing and been established for the testing and established and specialist disregards 
in the treatment center treatment center. Specialist's treatment center. Specialist monitors treatment center. Specialist's or fails to address negative behavior 

monitoring of students is subtle and student behavior against those attempts to monitor and correct during evaluation or treatment. 
preventive, and students engage in standards; response to students is negative student behavior during 
self-monitoring of behavior. appropriate and respecttul. evaluation and treatment are partially 

successful. 
85: The testing and treatment center is The testing and treatment center is The testing and treatment center is The testing and treatment center is 
Organizing physical space for highly organized and is inviting to well organized; materials are moderately well organized and disorganized and poorly suited to 
testing of students and providing students. Materials are convenient available when needed. moderately well suited to working with working with students. Materials are 
therapy when needed and are prepared for use students. Materials are difficult to usually unavailable. 

providing a seamless transition find/access when needed. 
between activities. 
Therapist makes good use of the 
buildinq space provided. 
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APPENDIX D-49 
DOMAIN C - RELATED SERVICES STAFF: INSTRUCTION 

Accomplished Skilled Develooina Ineffective 
C1: Specialist is proactive in responding to Specialist responds to referrals and Specialist responds to referrals when Specialist fails to respond to referrals 
Responding lo referrals and referrals and makes highly competent makes thorough assessments of pressed and makes adequate or makes hasty assessments of 
evaluating student needs assessments of student needs. student needs. assessments of student needs. student needs. 

C2: Specialist develops comprehensive Specialist's individual plans for Specialist's plans for students are Specialist fails to develop treatment 
Developing and implementing individual plans for students, finding students are suitable for them and are partially suitable for them or plans suitable for students, or plans 
treatment plans to maximize ways to creatively meet student needs aligned with identified needs. sporadically aligned with identified are mismatched with the findings of 
students' success and incorporate many related elements. needs. They are not always assessments. 

individualized to specific student 
needs. 

C3: The therapist establishes procedures The therapist establishes and directs The therapist establishes procedures The therapist does not establish 
Utilizing appropriate transitions for managing seamless transitions procedures for transitions. No for some transitions. Minimal procedures for transitions. 
between activities and/or sessions incorporating student responsibility. No instructional time is lost. instructional time is lost. Considerable instructional time is lost. 

instructional time is lost. 
C4: Specialist secures necessary Specialist communicates with families Specialist's communication with Specialist fails to communicate with 
Communicating with families permissions adhering to required and secures necessary permission for families is partially successful; not families and secure necessary 

timelines and communicates with evaluations adhering to required always adhering to required permission for evaluations or 
families in a manner highly sensitive to timelines, doing so in a manner deadlines; permissions are obtained, communicates in an insensitive 
cultural and linguistic traditions. sensitive to cultural and linguistic but there are occasional insensitivities manner. 
Specialist reaches out to families of traditions. to cultural and linguistic traditions. 
students to enhance trust. 

CS: Specialist is proactive in collecting Specialist collects all the important Specialist collects most of the Specialist neglects to collect 
Collecting information; writing important information, interviewing information on which to base important information on which to important information on which to 
reports teachers and parents if necessary; treatment plans; reports are accurate base treatment plans; reports are base treatment plans; reports are 

reports are accurate and clearly written and appropriate to the audience. accurate but lacking in clarity and not inaccurate or not appropriate to the 
and is tailored for the audience. always aooropriate to the audience. audience. 

C&: Specialist is continually seeking ways to Specialist makes revisions in the Specialist makes modest changes in Specialist adheres to the plan or 
Demonstrating flexibility and improve the student's individual student's individual treatment plan or the student's individual treatment plan program, in spite of evidence of its 
responsiveness treatment plan or program and makes program when they are needed. or program when confronted with inadequacy. 

changes in response to student, parent evidence of the need for change. 
or teacher input. 
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APPENDIX D-4h 
- - - - -- - - - - - - -- -- - -- - - - ------ - ---DOMAIN D - RELATED SERVICES STAFF: PROFESSIONAL RESPONSIBILITIES 

Accomplished Skilled Oevelonina Ineffective 
01: Specialist's reflection is highly accurate Specialist's reflection provides an Specialist's reflection on practice is Specialist does not reflect on practice, 
Reflecting on practice and perceptive, citing specific examples accurate and objective description of moderately accurate and objective or the reflections are inaccurate or 

that are not fully successful for at least practice, citing specific positive and without citing specific examples, and self-serving. 
some students. Specialist draws on an negative characteristics. Specialist with only global suggestions as to 
extensive repertoire to suggest makes some specific suggestions as how the program might be improved. 
alternative strategies. to how the therapy program might be 

imoroved. 
02: Specialist seeks out teachers and Specialist initiates contact with Specialist is available to staff for Specialist is not available to staff for 
Collaborating with teachers and administrators to confer regarding teachers and administrators to confer questions and planning and provides questions and planning and declines 
administrators cases, soliciting their perspectives on regarding individual cases. background material when requested. to provide background material when 

individual students. requested. 
03: Specialist has developed a highly Specialist has developed an effective Specialist has developed a Specialist's data-management system 
Maintaining an effective data- effective data-management system for data-management system for rudimentary data-management is either nonexistent or in disarray; it 
management system monitoring student progress and uses it monitoring student progress and uses system for monitoring student cannot be used to monitor student 

to adjust treatment when needed. it to adjust treatment when needed. progress and occasionally uses it to progress or to adjust treatment when 
Specialist uses the system to adjust treatment when needed. needed. 
communicate with teachers and 
parents. 

04: Specialist makes a substantial Specialist participates actively in Specialist's relationships with Specialist's relationships with 
Participating in a professional contribution to school and district school and district events and colleagues are cordial, and specialist colleagues are negative or self-
community events and projects and assumes a projects and maintains positive and participates in school and district serving, and specialist avoids being 

leadership role with colleagues. productive relationships with events and projects when specifically involved in school and district events 
colleaaues. asked to do so. and oroiects. 

05: Specialist actively pursues professional Specialist seeks out opportunities for Specialist's participation in Specialist does not participate in 
Engaging in professional development opportunities and makes professional development based on professional development activities is professional development activities, 
development a substantial contribution to the an individual assessment of need. limited to those that are convenient even when such activities are clearly 

profession through such activities as and required. needed for the development of skills. 
offerinQ workshops to colleaQues. 

06: Specialist can be counted on to hold Specialist displays high standards of Specialist is honest in interactions Specialist displays dishonesty in 
Showing professionalism, the highest standards of honesty, honesty, integrity, and confidentiality with colleagues, students, and the interactions with colleagues, students, 
including integrity, advocacy, and integrity, and confidentiality and to in interactions with colleagues, public, plays a moderate advocacy and the public and violates principles 
maintaining confidentiality advocate for students, taking a students, and the public and role for students, and does not violate of confidentiality. 

leadership role with colleagues. advocates for students when needed. norms of confidentiality. 
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APPENDIX D-Sa 
HUDSON CITY SCHOOL DISTRICT: SCHOOL COUNSELORS: EVALUATION/OBSERVATION FORM 

Teacher: School: --------- Evaluator: ____________ _ Date: -------

Grade Level/Subject: School Year: ------------
Starting Time: Ending Time: _______ _ Check one D Evaluation D Obseivation 

Present Contract Status 
Check one: D One Year Limited Contract D Two Year Limited Contract D Three Year Limited Contract D Continuing Contract 

Domain A: Planning and Preparation 
Rating Evidence* 

Acquiring information 
A1 about individual 

students 

A2 
Using acquired 
information 

Establishing goals for 
the counseling program 

A3 appropriate to the 
setting and the students 
seived 
Demonstrating 
knowledge of state and 

A4 
federal regulations and 
of resources both within 
and beyond the school 
and district 

Planning the counseling 

AS 
program, integrated with 
the regular school 
program 

• Please attach additional pages if more space is necessary. 

Ratings: A = Accomplished S = Skilled D = Developing I= Ineffective N/O = Not Obseived 
Ratings of Accomplished or Skilled need not be supported bv a narrative of evidence. 
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APPENDIX D-5b 
HUDSON CITY SCHOOL DISTRICT: SCHOOL COUNSELORS: EVALUATION/OBSERVATION FORM 

Teacher: School: --------- Evaluator: -------------
Date: ______ _ 

Domain B: Classroom Environment 
Rating Evidence* 

Creating an 

B1 environment of 
respect and rapport 

Establishing a culture 
B2 for productive 

communication 

Bl Managing routines and 
procedures 

Establishing standards 
of conduct and 

B4 contributing to the 
culture for student 
behavior throughout 
the school 

BS Organizing physical 
space 

* Please attach additional pages if more space is necessary. 

Ratings: A= Accomplished NIO = Not Observed 
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APPENDIX D-5c 
HUDSON CITY SCHOOL DISTRICT: SCHOOL COUNSELORS: EVALUATION/OBSERVATION FORM 

Teacher: School: --------- Evaluator: ____________ _ Date: ______ _ 

Domain C: Instruction 
Ralina Evidence* 

C1 Assessing student needs 

Assisting students and 
teachers in the 

C2 
formulation of academic/ 
social, and career plans, 
based on knowledge of 
student needs 
Providing feedback to 

C3 
students regarding 
progress toward 
developmental goals 

Using counseling 
C4 techniques in individual 

and classroom programs 

cs Connecting resources to 
meet needs 

cs Assessing student 
engagement 

C7 
Demonstrating flexibility 
and responsiveness 

•Please attach additional pages if more space is necessary. 

Ratings: A = Accomplished S =Skilled D = Developing I = Ineffective N/O = Not Observed 
Ratinas of Accomplished or Skilled need not be supported bv a narrative of evidence. 
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APPENDIX D-Sd 
HUDSON CITY SCHOOL DISTRICT: SCHOOL COUNSELORS: EVALUATION/OBSERVATION FORM 

Teacher: School: --------- Evaluator: 
-----------~ 

Date: ______ _ 

Domain D: Professional Res1 onsibilities 
Rating Evidence• 

01 Reflecting on practice 

Maintaining records and 
02 submitting them in a 

timely fashion 

03 Communicating with 
families 

04 Participating in a 
professional community 

05 Engaging in professional 
development 

Implementing knowledge 
06 from professional 

development 

07 Showing professionalism 

•Please attach additional pages if more space is necessary. 

Ratings: A = Accomplished S = Skilled D = Developing I = Ineffective N/O = Not Observed 
Ratin~s of Accomplished or Skilled need not be suooorted bv a narrative of evidence. 

Evaluator Date 

If initialed, comments are attached 
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Certified Person (Signature means that I have seen this 
report, but not that I necessarily agree with it. 

Date 



APPENDIX D-5e 
DOMAIN A- SCHOOL COUNSELORS: PLANNING AND PREPARATION 

Accomplished Skilled Developing Ineffective 
A1: Counselor acquires extensive and detailed Counselor acquires detailed Counselor acquires some knowledge Counselor does not acquire 
Acquiring information information about individual students from a information about individual students about individual students from a knowledge of individual students. 
about individual students variety of sources. and in an ongoing manner. from a variety of sources, and in an variety of sources and in an ongoing 

ongoina manner. manner. 
A2: Counselor clearly communicales how Counselor clearly communicates how Counselor planning shows little Counselor planning shows no 
Using acquired information planning incorporates consideration for the planning shows consideration for the awareness of students' academic awareness of students' academic 

students' academic needs and learning students' academic needs and needs and learning styles, interests, needs and learning styles, interests, 
styles, interests, cultural heritage and learning styles, interests, cultural cultural heritage and community cultural heritage and community 
community backgrounds as demonstrated heritage and community backgrounds backgrounds as demonstrated backgrounds that would typically be 
through all of the following: 'Flexible as demonstrated through most of the through some of the following: demonstrated through the following: 
grouping; 'Activities that invite student following: 'Flexible grouping; 'Flexible grouping; 'Activities that 'Flexible grouping; 'Activities that 
interaction and choice; 'Strategies that 'Activities that invite student inter- invite student interaction and choice; invite student interaction and choice; 
address various learning styles, special action and choice; 'Strategies that 'Strategies that address various 'Strategies that address various 
needs and cultural heritage; 'Presentations address various learning styles, learning styles, special needs and learning styles, special needs and 
and/or individual ccnferences that address special needs and cultural heritage; cultural heritage; 'Presentations cultural heritage; 'Presentations 
strengths and gaps in student background, 'Presentations and/or individual and/or individual conferences that and/or individual conferences that 
knowledge and skills. Counselor analyzes conferences that address strengths address strengths and gaps in address strengths and gaps in 
and uses achievement data and other and gaps in student background, student background, knowledge and student background, knowledge and 
assessment results to plan services to meet knowledge and skills. Counselor uses skills. There is little evidence that the skills. There is no evidence that the 
individual/group needs. achievement data and other assess- counselor uses achievement data or counselor uses achievement data or 

ment results to plan services to meet other assessment results to plan other assessment results to plan 
individual/Qroup needs. services for students. services for students. 

A3: Counselor's goals for the counseling program Counselor's goals for the counseling Counselor's goals for the counseling Counselor has no clear goals for the 
Establishing goals for the are highly appropriate to the situation in the are clear and appropriate to the program are rudimentary and are ccunseling program, or they are 
counseling program school and to the age of the students. They situation in the school and to the age partially suitable to the situation and inappropriate to either the situation or 
appropriate to the setting are developed following consultations with of the students. The counselor the age of the students. The the age of the students. The 
and the students served students, parents, and colleagues. The designs activities that are aligned to counselor designs activities that counselor designs no activities that 

counselor designs activities that are aligned the goals and provide opportunity for provide limited opportunity for allow students to meet the goals. 
to the goals and provide opportunity for students to meet the goals. students to meet the goals. 
students to meet the Qoals. 

A4: Counselor's knowledge of governmental Counselor displays awareness of Counselor displays awareness of Counselor displays little or no 
Demonstrating knowledge regulations and of resources for students is governmental regulations and of governmental regulations and of knowledge of governmental 
of state and federal extensive, including those available through resources for students available resources for students available regulations and of resources for 
regulations and of the school or district and in the community. through the school or district, and through the school or district, but no students available through the school 
resources both within and some familiarity with resources knowledge of resources available or district. 
beyond the school and external to the school. external to the school. 
district 
A5: Counselor's plan is highly ccherent and Counselor's plan includes the Counselor's plan has a guiding principle Counseling program consists of a 
Planning the counseling serves to support not only the students important aspects of counseling in the and includes a number of worthwhile random collection of unrelated 
program, integrated with individually and in groups, but also the school setting. activities, but some of them don't fit with activities, lacking coherence or an 
the reaular school proaram broader educational proaram of the school. the broader school goals. overall structure. 
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APPENDIX D-5f 
DOMAIN B - SCHOOL COUNSELORS: THE ENVIRONMENT 

Accomplished Skilled Developing Ineffective 
B1: Students seek out the counselor, Counselor's interactions with students Counselor's interactions are a mix of Counselor's interactions with students 
Creating an environment of respect reflecting a high degree of comfort and are positive and respectful; and the positive and negative; the counselor's are negative or inappropriate; and the 
and rapport trust in the relationship. Counselor counselor actively promotes positive efforts at encouraging positive counselor does not promote positive 

teaches students how to engage in student-student interactions. interactions among students are interactions among students. 
positive interactions. partially successful. 

B2: The culture in the school for productive Counselor promotes a culture Counselor's attempts to promote a Counselor makes no attempt to 
Establishing a culture for and respectful communication between throughout the school for productive culture throughout the school for establish a culture for productive 
productive communication and among students and teachers, and respecttul communication productive and respecttul communication in the school as a 

while guided by the counselor, is between and among students and communication between and among whole, either among students or 
maintained by both teachers and teachers. students and teachers are partially among teachers or between students 
students. successful. and teachers. 

B3: Counselor's routines for the counseling Counselor's routines for the Counselor has rudimentary and Counselor's routines for the 
Managing routines and procedures center or classroom are seamless, and counseling center or classroom work partially successful routines for the counseling center or classroom work 

students assist in maintainino them. effectively. counselino center or classroom. are nonexistent or in disarray. 
B4: Counselor establishes clear standards Counselor establishes clear Counselor's efforts to establish Counselor establishes no standards 
Establishing standards of conduct of conduct for counseling sessions, and standards of conduct for counseling standards of conduct for counseling of conduct for students during 
and contributing to the culture for students contribute to maintaining sessions and makes a significant sessions are partially successful. counseling sessions and makes no 
student behavior throughout the them. Counselor takes a leadership contribution to the environment of Counselor attempts, with limited contribution to maintaining an 
school role in maintaining the environment of civility in the school. success, to contribute to the level of environment of civility in the school. 

civilitv in the school. civilitv in the school as a whole. 
BS: Counseling center or classroom Counseling center or classroom Counselor's attempts to create an The physical environment is in 
Organizing physical space arrangements are inviting and arrangements are inviting and inviting and well-organized physical disarray or is inappropriate to the 

conducive to the planned activities. conducive to the planned activities. environment are partially successful. planned activities. The counseling 
Students contribute ideas to the The counseling center is well The counseling center is not center is disorganized and materials 
physical arrangement. The counseling organized and materials are available completely well organized and are not available when needed. 
center is highly organized and allows when needed. materials are difficult to find when 
for efficient use of lime during needed. 
counseling. Materials are convenient 
when needed. 
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APPENDIX D-5g 
DOMAIN C - SCHOOL COUNSELORS: DELIVERY OF SERVICE 

Accomplished Skilled Develooina Ineffective 
C1: Counselor conducts detailed and Counselor assesses student needs Counselor's assessments of student Counselor does not assess student 
Assessing student needs individualized assessments of student and knows the range of student needs are perfunctory. needs, or the assessments result in 

needs to contribute to program needs in the school. inaccurate conclusions. 
olannina. 

C2: Counselor helps individual students and Counselor helps students and Counselor's attempts to help students Counselor's program is independent 
Assisting students and teachers in teachers formulate academic, teachers formulate academic, and teachers formulate academic, of identified student needs. 
the fonnulation of academic/social, personal/social, and career plans based personal/social, and career plans for personal/social, and career plans are 
and career plans, based on on extensive knowledge or the specific groups of students. partially successful. 
knowledge of student needs needs of the students and teachers. 
C3: The counselor provides substantive, The counselor provides accurate and The counselor provides little feedback The counselor provides no feedback 
Providing feedback to students accurate and specific feedback to specific feedback to students about to students about their progress to students about their progress 
regarding progress toward students about their progress toward their progress toward academic, toward academic, career, and toward academic, career, and 
developmental goals academic, career, and personal/social career, and personal/social personal/social developmental goals. personal/social developmental goals. 

develoomental goals. developmental aoals. 
C4: Counselor uses an extensive range of Counselor uses a range of counseling Counselor displays a narrow range of Counselor has few counseling 
Using counseling techniques in counseling techniques to help students techniques to help students acquire counseling techniques to help techniques to help students acquire 
individual and classroom acquire skills in decision making and skills in decision making and problem students acquire skills in decision skills in decision making and problem 
programs problem solving for both interactions solving for both interactions with other making and problem solving for both solving for both interactions with other 

with other students and future planning. students and future planning. interactions with other students and students and future planning. 
future plannina. 

CS: Counselor connects with other Counselor connects with other Counselor's efforts to connect Counselor does not make 
Connecting resources to meet programs and agencies both within and programs within the school or district services with other programs in the connections with other available 
needs beyond the school or district to meet to meet individual student needs. school are partially successful. programs in order to meet student 

individual student needs. needs. 
C6: Counselor makes a thoughtful and Counselor makes an accurate Counselor makes an accurate Counselor makes an inaccurate 
Assessing student engagement accurate assessment of the level of assessment of the level of student assessment of the level of student assessment of the level of student 

student engagement, addressing engagement and makes adjustments. engagement. engagement. 
specific examples of positive and/or 
negative student actions and makes 
effective adjustments. 

C7: Counselor is continually seeking ways Counselor makes revisions in the Counselor makes modest changes in Counselor adheres to the plan or 
Demonstrating flexibility and to improve the counseling program and counseling program when it is the counseling program when program, in spite of evidence of its 
responsiveness makes changes as needed in response needed. confronted with evidence of the need inadequacy. 

to student, parent, or teacher input. for change. 
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APPENDIX D-5h 
- ----- ---- - - - - - - - - - - - - - - -- - - -- - - - - - - - - - - - - -- -- - -- - - - - - - -- - -- -DOMAIN D - SCHOOL COUNSELORS: PROFESSIONAL RESPONSIBILITIES 

Accomolished Skilled Oevelooina Ineffective 
01: Counselor's reflection is highly accurate Counselor's reflection provides an Counselor's reflection on practice is Counselor does not reflect on 
Reflecting on practice and perceptive, citing specific examples accurate and objective description of moderately accurate and objective practice, or the reflections are 

that are and are not fully successful for practice, citing specific positive and without citing specific examples, and inaccurate or self-serving. 
students. Counselor draws on an negative characteristics. Counselor with only global suggestions as to 
extensive repertoire to suggest makes some specific suggestions as how it might be improved. 
alternative strategies. to how the intervention program might 

be improved. 
02: Counselor's approach to record Counselor's reports/student file Counselor's reports/student file Counselor's reports/student file 
Maintaining records and keeping is highly systematic and comments, records, and comments, records and comments, records and 
submitting them in a timely fashion efficient and serves as a model for documentation are accurate and are documentation are generally accurate documentation are missing, late, or 

colleagues in other schools. submitted in a timely manner. but are occasionally late. inaccurate resulting in confusion. 
03: Counselor is proactive in providing Counselor provides thorough and Counselor provides limited though Counselor provides no infonmation to 
Communicating with families extensive information to families about accurate information to families about accurate information to families about families, either about the counseling 

the counseling program and about the counseling program as a whole the counseling program as a whole program as a whole or about 
individual students through a variety of and about individual students. and about individual students. individual students. 
means. 

04: Counselor makes a substantial Counselor participates actively in Counselor's relationships with Counselor's relationships with 
Participating in a professional contribution to school and district school and district events and colleagues are cordial, and counselor colleagues are negative or self-
community events and projects and assumes projects and maintains positive and participates in school and district serving, and counselor avoids being 

leadership with colleagues. productive relationships with events and projects when specifically involved in school and district events 
colleaaues. reauested. and proiects. 

05: Counselor actively pursues professional Counselor seeks out opportunities for Counselor's participation in Counselor does not participate in 
Engaging in professional development opportunities and makes professional development based on professional development activities is professional development activities, 
development a substantial contribution to the an individual assessment of need. limited to those that are convenient or even when such activities are clearly 

profession through such activities as are required. needed for the ongoing development 
offerina workshops to colleagues. of counseling skills. 

06: Counselor consistently implements and Counselor consistently implements There is minimal evidence that the There is no evidence that the 
Implementing knowledge from applies the knowledge gained through the knowledge gained through counselor implements knowledge counselor implements knowledge 
professional development professional development. professional development. gained through professional gained through professional 

development. development. 
07: Counselor can be counted on to hold Counselor displays high standards of Counselor is honest in interactions Counselor displays dishonesty in 
Showing professionalism the highest standards of honesty, honesty, integrity, and confidentiality with colleagues, students, and the interactions with colleagues, students, 

integrity, and confidentiality and to in interactions with colleagues, public; does not violate confidentiality. and the public; violates principles of 
advocate for students, taking a students, and the public; advocates confidentiality. 
leadership role with colleagues. for students when needed. 
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APPENDIX D-6a 
HUDSON CITY SCHOOL DISTRICT: SCHOOL PSYCHOLOGISTS: EVALUATION/OBSERVATION FORM 

Teacher: School: --------- Evaluator: ___________ _ Date: -------

Grade Level/Subject: School Year: ------------
Starting Time: Ending Time: -------- Check one D Evaluation D Observation 

Present Contract Status 
Check one: D One Year Limited Contract D Two Year Limited Contract D Three Year Limited Contract D Continuing Contract 

Domain A: Planning and Preparation 
Rating Evidence* 

Demonstrating valid 
A1 assessment and 

interpretation 

Demonstrating 
knowledge of child 

A2 and adolescent 
development and 
psychopathology 

Demonstrating 
A3 collaborative problem 

solving 

Demonstrating 
knowledge of state 

A4 
and federal regulations 
and of resources both 
within and beyond the 
school and district 

Demonstrating 
AS sequential problem 

solving 

•Please attach additional pa es if more space is necessa . 
Ratings: A= Accomplished S =Skilled I = Ineffective N/O = Not Observed 
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APPENDIX D-6b 
HUDSON CITY SCHOOL DISTRICT: SCHOOL PSYCHOLOGISTS: EVALUATION/OBSERVATION FORM 

Teacher: School: Evaluator: Date: 
~~~~~~~~- ~~~~~~~~~~~- -------

Domain B: Classroom Environment -----

Rating Evidence* 

Establishing rapport 
81 with students 

Establishing a culture 

82 for positive mental 
health throughout the 
school 

Maintaining 

83 established 
procedures for 
referrals 

Establishing standards 
84 of conduct in the 

testing center 

Organizing physical 

85 space for testing of 
students and storage 
of materials 

•Please attach additional pages if more space is necessary. 

Ratings: A= Accomplished S =Skilled N/O = Not Observed 
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APPENDIX D-6c 
HUDSON CITY SCHOOL DISTRICT: SCHOOL PSYCHOLOGISTS: EVALUATION/OBSERVATION FORM 

Teacher: School: Evaluator: Date: 
~-------~ 

~~~~~~~~~~~~- -------

Domain C: Instruction -- - - -- -- - -- - - -

Ralina Evidence* 

Responding to referrals; 
C1 consulting with teachers 

and administrators 

Evaluating student needs 
in compliance with 

C2 National Association of 
School Psychologists 
(NASP) guidelines 

CJ Chairing evaluation team 

Works with the team to 

C4 
plan interventions to 
maximize students' 
likelihood of success 

cs Using quality-methods 
and timelines 

Maintaining contact with 

cs physicians and 
community mental health 
service providers 

Demonstrating flexibility 

C7 
and responsiveness in 
working with the IAT team 
and/or educational team 

• Please attach additional pages if more space is necessary. 

Ratings: A =Accomplished S =Skilled NIO = Not Observed 
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APPENDIX D-6d 
HUDSON CITY SCHOOL DISTRICT: SCHOOL PSYCHOLOGISTS: EVALUATION/OBSERVATION FORM 

Teacher: School: 

Domain D: Professional Responsibilities 
Rating 

01 Reflecting on practice 

02 Communicating with 
families 

03 Maintaining accurate 
records 

Participating in a 
04 professional 

community 

Engaging in 
05 professional 

development 

06 
Showing 
professionalism 

• Please attach additional pages if more space is necessary. 

Ratings: A= Accomplished 

Evaluator 

If initialed, comments are attached 

-------

Date 
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Evaluator: Date: ---------- -------

Evidence* 

I = Ineffective 
a narrative of evidence. 

N/O = Not Observed 

Certified Person (Signature means that I have seen this 
report, but not that I necessarily agree with it. 

Date 



APPENDIX D-6e 
- - ---- --- - - - - - - - - - - - - - - - - - - - - - - - - -- -- -- --- - - - -- -- - - --- - - - - - - - -DOMAIN A- SCHOOL PSYCHOLOGISTS: PLANNING AND PREPARATION 

Accomolished Skilled Develooina Ineffective 
A1: The school psychologist selects one or The school psychologist selects an The school psychologist uses the The school psychologist uses the 
Demonstrating valid more assessment instrument(s) to assessment instrument that is valid, same assessment instrument for all same assessment instrument for all 
assessment and interpretation enhance the validity of their evaluation, given the age, culture, primary children regardless of their age, children regardless of their age, 

given the age, culture, primary language, language and suspected disability of cultural, primary language, and cultural, primary language, and 
and suspected disability of the child. He the child. He or she administers the suspected disability. He or she suspected disability. He or she 
or she administers the assessment assessment instrument(s) in a administers the assessment in a administers the assessment in a 
instrument(s) in a standardized fashion standardized fashion and is able to haphazard and non-standardized haphazard and non-standardized 
and provides an accurate interpretation. discuss the limitations of the fashion. The school psychologist fashion. The school psychologist 
The school psychologist discusses and instrument, when asked. offers limited interpretation of the offers no interpretation of the results. 
includes a written statement regarding the results. 
limitations of the instrument in cases 
where validity or reliability is in question. 

A2: Psychologist demonstrates extensive Psychologist demonstrates thorough Psychologist demonstrates basic Psychologist demonstrates little or no 
Demonstrating knowledge of knowledge of child and adolescent knowledge of child and adolescent knowledge of child and adolescent knowledge of child and adolescent 
child and adolescent development and psychopathology and development and psychopathology. development and psychopathology. development and psychopathology. 
development and knows variations of the typical patterns. 
psychopatholoav 
A3: The school psychologist communicates in The school psychologist communicates The school psychologist The school psychologist does not 
Demonstrating collaborative observable and measurable terms. The problem situations in observable and communicates problem situations in communicate problem situations or 
problem solving school psychologist asks guiding measurable terms. Target behaviors basic terms. Target behaviors that definitions remain vague. Target 

questions to help the team prioritize are identified that represent the level of represent the level of performance behaviors, representing the level of 
problems/behaviors to address target performance the student will need to the student will need to reach are performance the student will need to 
behaviors. Interventions and assessment reach to meet expectations. vague. reach to meet expectations, are not 
procedures are identified to allow the specified. 
student access to the aeneral curriculum. 

A4: The school psychologist has extensive The school psychologist refers to The school psychologist The school psychologist 
Demonstrating knowledge of knowledge of and refers to specific specific federal and state rules verbally demonstrates little knowledge of demonstrates no knowledge of 
state and federal regulations federal and state rules verbally and in and in writing, using appropriate terms specific federal and state rules. He or specific federal and state rules. He or 
and of resources both within writing, using precise terms when needed when needed in public and nonpublic she has a limited understanding of she is not aware of the requirements 
and beyond the school and in public and nonpublic school settings school settings (across a wide range of the requirements of informed consent, of informed consent, confidentiality, 
district (across a wide range of ages and ages and disability conditions). He or confidentiality, and due process. The and due process. The school 

disability conditions). He or she ensures she ensures that informed consent has school psychologist is able to discuss psychologist is not able to discuss the 
that informed consent has been obtained been obtained from parents and/or the basic concepts of IDEA. basic concepts of IDEA. 
from parents and/or guardians, including guardians, including clear and concise 
clear and concise explanations of explanations of confidentiality and due 
confidentiality and due process. The process. The school psychologist is 
school psychologist has a thorough able to discuss the essential concepts 
knowledge of IDEA including the of IDEA including the definition of LRE 
definition of LRE and FAPE. and FAPE. 
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AS: The school psychologist, with the The school psychologist, with the The school psychologist The school psychologist 
Demonstrating sequential problem-solving team, clearly and problem-solving team, clearly and communicates little to a sequential communicates nothing to a sequential 
problem solving accurately communicates a sequential accurately communicates a sequential problem-solving approach to problem-solving approach to 

problem-solving approach in which problem-solving approach in which clarify/identify academic and clarify/identify academic and 
academic and behavioral concerns are academic and behavioral concerns are behavioral concerns and to analyze behavioral concerns and to analyze 
clarifiedAdentified and analyzed as to how clarified/identified and analyzed as to how and why they are occurring. how and why they are occurring. 
and why they may be occurring. how and why they may be occurring. Interventions are developed but not Interventions are not developed or 
Organized documentation of interventions Interventions are suggested but not monitored. monitored. 
(i.e., who did what by when) and their thoroughly discussed as part of the 
outcomes are used for intervention intervention planning. 
planning. 
The school psychologist guides the 
teacher through the problem-solving 
model. 
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APPENDIX D-6f 
DOMAIN B - SCHOOL PSYCHOLOGISTS: THE ENVIRONMENT 

Accomplished Skilled Developing Ineffective 
81: Students seek out the psychologist, Psychologist's interactions with Psychologist's interactions are a mix Psychologist's interactions with 
Establishing rapport with students reflecting a high degree of comfort and students are positive and respecttul; of positive and negative; the students are negative or 

trust in the relationship. students appear comfortable in the psychologist's efforts at developing inappropriate; students appear 
testing center. rapport are partially successful. uncomfortable in the testing center. 

82: The culture in the school for positive Psychologist promotes a culture Psychologist's attempts to promote a Psychologist makes no attempt to 
Establishing a culture for positive mental health among students and throughout the school for positive culture throughout the school for establish a culture for positive mental 
mental health throughout the teachers, while guided by the mental health in the school among positive mental health in the school health in the school as a whole, either 
school psychologist, is maintained by both students and teachers. among students and teachers are among students or teachers, or 

teachers and students. partially successful. between students and teachers. 
83: Established district procedures for all Established district procedures Procedures for referrals are vague. Established procedures for referrals 
Maintaining established aspects of referral and testing referrals and for meetings and The details are not always clear or have not been communicated; when 
procedures for referrals protocols, are clear to everyone and consultations with parents and consistent. teachers want to refer a student for 

have been incorporated into the administrators are clear to everyone. special services, they are not sure 
building IAT process. how to go about it. 

84: Standards of conduct have been Standards of conduct have been Standards of conduct appear to have No standards of conduct have been 
Establishing standards of conduct established in the testing center. established in the testing center. been established in the testing center. established, and psychologist 
in the testing center Psychologist's monitoring of students is Psychologist monitors student Psychologist's attempts to monitor disregards or fails to address 

subtle and preventive, and students behavior against those standards; and correct negative student behavior negative student behavior during an 
engage in self-monitoring of behavior. response to students is appropriate during an evaluation are partially evaluation. 

and respecttul. successful. 
BS: Psychologist makes good use of the The testing center is well organized; Materials in the testing center are The testing center is disorganized 
Organizing physical space for space provided. The testing center is materials are stored in a secure stored securely, but the center is not and poorly suited to student 
testing of students and storage of highly organized, inviting to students. location and are available when completely well organized, and evaluations. Materials are not stored 
materials and allows for efficienUeffective use of needed. materials are difficult to find when in a secure location and are difficult to 

time during testing. Materials are needed. find when needed. 
stored in a secure location and are 
convenient when needed. 
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APPENDIX D-69 
DOMAIN C - SCHOOL PSYCHOLOGISTS: DELIVERY OF SERVICE 

Accomplished Skilled Developin~ Ineffective 
C1: Psychologisl consults frequently with Psychologist consults frequently with Psychologist consults on a sporadic Psychologist fails lo consult with 
Responding to referrals; colleagues, contributing own insights colleagues, tailoring evaluations to basis with colleagues, making colleagues or to tailor evaluations to 
consulting with teachers and and tailoring evaluations to the the questions in the referral. partially successful attempts to tailor the questions in the referral, 
administrators questions in the referral. evaluations to the questions in the 

referral. 
C2: Psychologist selects, from available Psychologist administers appropriate Psychologist attempts to administer Psychologist resists administering 
Evaluating student needs in assessments that are most appropriate evaluation instruments to students appropriate evaluation instruments to evaluations, selects instruments 
compliance with National to the referral questions and conducts and ensures that all procedures and students but does not always follow inappropriate to the situation, or does 
Association of School information sessions with colleagues to safeguards are adhered to faithfully. established time lines and not follow established procedures and 
Psychologists (NASP) guidelines ensure that they fully understand and safeguards. guidelines. 

comply with procedural time lines and 
safeQuards. 

C3: Psychologist assumes leadership of the Psychologist assumes leadership of Psychologist assumes leadership of Psychologist declines to assume 
Chairing evaluation team evaluation team and takes initiative in the evaluation team as a standard the evaluation team when directed to leadership of the evaluation team. 

assembling materials for meetings. expectation; prepares detailed ETRs. do so, preparing adequate ETRs. 
ETRs are prepared in an exemplary 
manner. Psychologist contributes 
annrooriately to IEPs. 

C4: Psychologist works with the team to Psychologist works with a team to Psychologist works with a team to Psychologist fails to work with the 
Works with the team to plan develop comprehensive plans for develop plans for students that are develop plans for students that are team to plan interventions suitable to 
interventions to maximize students, finding ways to creatively suitable for them and are aligned with partially suitable for them or are students, or interventions are 
students' likelihood of success meet student needs and incorporate identified needs. sporadically aligned with identified mismatched with the findings of the 

manv related elements. needs. assessments. 
CS: The school psychologist routinely The school psychologist provides The school psychologist provides The school psychologist provides 
Using quality-methods and provides substantive, accurate, spec'IT'1c, accurate, specific, and timely limited basic feedback to students insufficient and/or inaccurate 
timelines and timely feedback to students about feedback to students about their about their progress toward the goals feedback to students about their 

their progress toward the goals of the progress toward the goals of the of the session. Feedback is provided progress toward the goals of the 
session. The school psychologist session. The school psychologist in a timely manner. session. Feedback is not provided in 
provides feedback using a variety of provides feedback using a variety of a timely manner. 
methods and facilitates student self- methods. 
assessment. 

C6: Psychologist maintains ongoing contact Psychologist maintains ongoing Psychologist maintains occasional Psychologist declines to maintain 
Maintaining contact with with physicians and community mental contact with physicians and contact with physicians and contact with physicians and 
physicians and community mental health service providers and initiates community mental health service community mental health service community mental health service 
health service oroviders contacts when needed. oroviders. providers. oroviders. 
C7: Psychologist is continually seeking Psychologist makes revisions in the Psychologist makes modest changes Psychologist adheres to the plan or 
Demonstrating flexibility and ways to improve the treatment treatment program/intervention plan in the treatment program/intervention program, in spite of evidence of its 
responsiveness in working with programnntervention plan and makes when it is needed. plan when confronted with evidence inadequacy. 
the IAT team and/or educational changes as needed in response to of the need for change. 
team student, parent, or teacher input. 
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APPENDIX D-6h 
DOMAIN D - SCHOOL PSYCHOLOGISTS: PROFESSIONAL RESPONSIBILITIES 

Accomplished Skilled Developing Ineffective 
01: Psychologist's reflection is highly Psychologist's reflection provides an Psychologist's reflection on practice is Psychologist does not reflect on 
Reflecting on practice accurate and perceptive, citing specific accurate and objective description of moderately accurate and objective practice, or the reflections are 

examples that were not fully successful practice, citing specific positive and without citing specific examples, and inaccurate or self-serving. 
for at least some students. negative characteristics. with only global suggestions as to 
Psychologist draws on an extensive Psychologist makes some specific how it might be improved. 
repertoire to suggest alternative suggestions as to how the 
strategies. intervention program might be 

improved. 
02: Psychologist secures necessary Psychologist communicates with Psychologist's communication with Psychologist fails to communicate 
Communicating with families permissions and communicates with families and secures necessary families is partially successful; with families and secure necessary 

families in a manner highly sensitive to permission for evaluations and does permissions are obtained, but there permission for evaluations or 
cultural and linguistic traditions. so in a manner sensitive to cultural are occasional insensitivities to communicates in an insensitive 
Psychologist reaches out to families of and linguistic traditions. cultural and linguistic traditions, manner. 
students to enhance trust 

03: Psychologist's records are accurate Psychologist's records are accurate Psychologist's records are accurate Psychologist's records are in disarray; 
Maintaining accurate records and legible, well organized, and stored and legible, well organized, and and legible and stored in a secure they may be missing, illegible, or 

in a secure location, They are written stored in a secure location. location. stored in an unsecured location. 
to be understandable to another 
qualified professional. 

04: Psychologist makes a substantial Psychologist participates actively in Psychologist's relationships with Psychologist's relationships with 
Participating in a professional contribution to school and district school and district events and colleagues are cordial, and colleagues are negative or self-
community events and projects and assumes projects and maintains positive and psychologist participates in school serving, and psychologist avoids 

leadership with colleagues. productive relationships with and district events and projects when being involved in school and district 
colleagues. specifically requested. events and projects. 

05: Psychologist actively pursues Psychologist seeks out opportunities Psychologist's participation in Psychologist does not participate in 
Engaging in professional professional development opportunities for professional development based professional development activities is professional development activities, 
development and makes a substantial contribution to on an individual assessment of need. limited to those that are convenient or even when such activities are clearly 

the profession through such activities are required. needed for the ongoing development 
as offerinQ workshops to colleaques. of skills. 

06: Psychologist can be counted on to hold Psychologist displays high standards Psychologist is honest in interactions Psychologist displays dishonesty in 
Showing professionalism the highest standards of honesty, of honesty, integrity, and with colleagues, students, and the interactions with colleagues, students, 

integrity, and confidentiality and to confidentiality in interactions with public, plays a moderate advocacy and/or the public and violates 
advocate for students, taking a colleagues, students, and the public role for students, and does not violate principles of confidentiality, 
leadership role with colleagues. and advocates for students when norms of confidentiality. Psychologist displays dishonesty in 
Psychologist's reports and required needed. Psychologist's reports and Psychologist's reports and required reports and required forms, 
forms are credible and accurate. required forms are credible and forms are credible and accurate. 

accurate. 
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APPENDIX D-7a 
HUDSON CITY SCHOOL DISTRICT: TECHNOLOGY COORDINATORS: EVALUATION/OBSERVATION FORM 

Teacher: School: Evaluator: Date: 
~~~~~~~~- ~~~~~~~~~~~~ 

Grade Level/Subject: School Year: 
~~~~~~~~~~~-

Starting Time: Ending Time: 
~~~~~~~~ 

Check one D Evaluation D Observation 

Present Contract Status 
Check one: 0 One Year Limited Contract 0 Two Year Limited Contract 0 Three Year Limited Contract 0 Continuing Contract 

Domain A: Planning and Preparation 
Ralina Evidence* 

Demonstrating knowledge of 

A1 
current trends in specialty 
area and professional 
development 

Demonstrating knowledge of 

A2 
the school's program and 
levels of teacher's skill in 
delivering that program 

Maintain knowledge of current 

A3 
laws related to assigned areas 
and supports Board of 
Education policies 

Establishing goals for the 

A4 
instructional support program 
appropriate to the setting and 
the teachers served 

Planning the instructional 

AS 
support program, integrated 
with the overall school 
program 

Developing a plan to evaluate 
A7 the instructional support 

program 

• Please attach additional pages if more space is necessary. 

Ratings: A = Accomplished S = Skilled D = Developing I = Ineffective NIO = Not Observed 
RatinQs of Accomplished or Skilled need not be SUDDOrted bv a narrative of evidence. 
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APPENDIX D-7b 
HUDSON CITY SCHOOL DISTRICT: TECHNOLOGY COORDINATORS: EVALUATION/OBSERVATION FORM 

Teacher: School: --------- Evaluator: ____________ _ Date: -------

Domain B: Classroom Environment 
Ratinq Evidence* 

Creating an 

B1 environment of trust 
and rapport 

Establishing a culture 

B2 for ongoing 
instructional 
improvement 

Establishing clear 
procedures for 

B3 teachers to gain 
access to instructional 
support 

Establishing and 
maintaining norms of 

B4 behavior for 
professional 
interactions 

Organizing physical 
BS space for workshops 

or training 

•Please attach additional pages if more space is necessary. 

Ratings: A = Accomplished S =Skilled I= Ineffective NIO = Not Observed 
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APPENDIX D-7c 
HUDSON CITY SCHOOL DISTRICT: TECHNOLOGY COORDINATORS: EVALUATION/OBSERVATION FORM 

Teacher: School: ________ _ Evaluator: 
-----------~ 

Date: -------

Domain C: Instruction 
Rating Evidence* 

Collaborating with 
teachers in the design 

C1 of instructional units, 
lessons and web 
pa a es 

Engaging teachers in 
C2 learning new 

instructional skills 

CJ 
Sharing expertise with 
staff 

Locating resources for 

C4 
teachers to support 
instructional 
improvement 

Demonstrating 
cs flexibility and 

responsiveness 

cs Network 
administration 

• Please attach additional pages if more space is necessary. 

Ratings: A = Accomplished S = Skilled D = Developing I = Ineffective N/O = Not Observed 
Ratings of Accomplished or Skilled need not be supported bv a narrative of evidence. 
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APPENDIX D-7d 
HUDSON CITY SCHOOL DISTRICT: TECHNOLOGY COORDINATORS: EVALUATION/OBSERVATION FORM 

Teacher: School: ________ _ Evaluator: ____________ _ Date: _______ _ 

--···-··· -· .. -·---·-··-· .. _ ..... ._ .. _._., ... --
Ratina Evidence* 

01 Reflecting on practice 

02 Preparing and submitting budgets 
and reports 

Develops a system for asset 

03 management Coordinates and 
assists with software review and 
purchases 
Coordinates hardware/ software 

04 installation and supervises the 
maintenance and repair of district 
hardware 
Coordinates "Help Desk" 

05 procedures, institutes and 
oversees the technology aide and 
student technolonu teams 

06 Coordinating work with other 
coordinators 

07 Works cooperatively with district 
administrators 

08 Participating in a professional 
development community 

09 Engaging in professional 
development 

Showing professionalism, 
010 including integrity and 

confidentialitv 
~ 

*Please attach additional pages if more space is necessary. 

Ratings: A =Accomplished 

Evalualor 

If initialed, comments are attached 

S = Skilled D = Developing I = Ineffective N/O = Not Observed 
Ratinas of Accomplished or Skilled need not be supDorted bv a narrative of evidence. 

Date 
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Certified Person (Signature means lhat I have seen this 
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APPENDIX D-7e 
DOMAIN A-TECHNOLOGY COORDINATOR: PLANNING AND PREPARATION 

Accomplished Skilled DevelopinR Ineffective 
A1: Technology coordinator's knowledge of Technology coordinator demonstrates Technology coordinator demonstrates Technology coordinator demonstrates 
Demonstrating knowledge of specialty area and trends in thorough knowledge of specialty area basic familiarity with specialty area little or no familiarity with specialty 
current trends in specialty area professional development is wide and and trends in professional and trends in professional area or trends in professional 
and professional development deep; coordinator is regarded as an development development development 

expert bv colleaoues, 
A2: Technology coordinator is deeply Technology coordinator demonstrates Technology coordinator demonstrates Technology coordinator demonstrates 
Demonstrating knowledge of the familiar with the school's program and thorough knowledge of the school's basic knowledge of the school's little or no knowledge of the school's 
school's program and levels of works to shape its future direction and program and of teacher skill in program and of teacher skill in program and of teacher skill in 
teacher's skill in delivering that actively seeks information as to teacher delivering that program. delivering that program. delivering that program. 
program skill in that program. 
A3: Technology coordinator's knowledge of Technology coordinator possesses Technology coordinator displays Technology coordinator demonstrates 
Maintain knowledge of current government regulations and Board of knowledge of and follows government awareness of governmental little or no knowledge of government 
laws related to assigned areas and Education policies is extensive. regulations and Board of Education regulations and Board of Education regulations and 'ignores Board of 
supports Board of Education policies. policies. Education policies. 
policies 
A4: Technology coordinator's goals for the Technology coordinator's goals for Technology coordinator's goals for Technology coordinator has no clear 
Establishing goals for the instructional support program are highly the instructional support program are the instructional support program are goals for the instructional support 
instructional support program appropriate to the situation and the clear and are suitable to the situation rudimentary and are partially suitable program, or they are inappropriate to 
appropriate to the setting and the needs of the staff. They have been and the needs of the stall, to the situation and the needs of the either the situation or the needs of the 
teachers served developed following consultations with stall, staff. 

administrators and colleaaues. 
A5: Technology coordinator actively seeks Technology coordinator is fully aware Technology coordinator demonstrates Technology coordinator demonstrates 
Demonstrating knowledge of out new resources from a wide range of of knowledge of resources available basic knowledge of resources little or no knowledge of resources 
resources, both within and beyond sources to enrich teacher's skills in in the school and district and in the available in the school and district for available in the school or district for 
the school and district implementing the school's program. larger professional community for teachers to advance their skills. teachers to advance their skills, 

teachers to advance their skills. 
A6: Technology coordinator's plan is highly Technology coordinator's plan is well Technology coordinator's plan has a Technology coordinator's plan 
Planning the instructional support coherent, taking into account the designed to support teachers in the guiding principle and includes a consists of a random collection of 
program, integrated with the competing demands of making development of their instructional number of worthwhile activities, but unrelated activities, lacking 
overall school program presentations and consulting with skills, some of them do not fit with the coherence or an overall structure. 

teachers, and has been developed broader goals. 
following consultation with 
administrators and teachers. 

A7: Technology coordinator's evaluation Technology coordinator's plan to Technology coordinator has a Technology coordinator has no plan 
Developing a plan to evaluate the plan is highly sophisticated, with evaluate the program and district rudimentary plan to evaluate the to evaluate the program/agenda or 
instructional support program and extensive data to provide evidence and technology agenda is organized instructional support program and resists suggestions that such an 
district technology agenda a clear path toward improving the around clear goals and the collection district technology agenda. evaluation is important 

program on an ongoing basis. of evidence to indicate the degree to 
which the ooals have been met 
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APPENDIX D-7f 
DOMAIN B -TECHNOLOGY COORDINATOR: THE ENVIRONMENT 

Accomplished Skilled Developing Ineffective 
81: Relationships with the coordinator are Relationships with the coordinator are Relationships with the coordinator are Teachers are reluctant to request 
Creating an environment of trust highly respectful and trusting, with respecttul, with some contacts cordial; teachers do not resist assistance from the coordinator, 
and respect many contacts initiated by teachers. initiated by teachers. initiatives established by the fearing that such a request will be 

coordinator. treated as a sign of deficiency. 
82: Technology Coordinator has Coordinator promotes a culture of Teachers do not resist the offerings of Technology Coordinator conveys the 
Establishing a culture for ongoing established a culture of professional professional inquiry in which teachers support from the coordinator. sense that the work of improving 
instructional improvement inquiry in which teachers initiate seek assistance in improving their instruction is externally mandated and 

projects to be undertaken with the instructional skills. is not important to school 
sunnort of the coordinator. improvement. 

83: Procedures for access to instructional Technology Coordinator has Some procedures (for example, When teachers want to access 
Establishing clear procedures for support are clear to all teachers and established clear procedures for registering for workshops) are clear to assistance from the coordinator, they 
teachers to gain access to have been developed following teachers to use in gaining access to teachers, whereas others (for are not sure how to go about it. 
instructional support consultation with administrators and support. example, receiving informal support) 

teachers. are not. 
84: Technology coordinator has established Technology coordinator has Technology coordinator's efforts to No norms of professional conduct 
Establishing and maintaining clear norms of mutual respect for established clear norms of mutual establish norms of professional have been established; teachers are 
nonms of behavior for professional professional interaction. Teachers respect for professional interaction conduct are partially successful. frequently disrespecttul in their 
interactions ensure that their colleagues adhere to with teachers, staff and students. interactions with one another. 

these standards of conduct. 
85: Technology coordinator makes highly Technology coordinator makes good The physical environment does not Technology coordinator makes 
Organizing physical space for effective use of the physical use of the physical environment, impede workshop activities. inadequate use of the physical 
workshops or training environment, with teachers contributing resulting in engagement of all environment, resulting in insignificant 

to the physical arrangement. participants in the workshop activities. access by some participates; time lost 
due to substandard use of training 
equipment, or little alignment between 
the physical arrangement and the 
workshop activities. 
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APPENDIX D-7g 
DOMAIN C -TECHNOLOGY COORDINATOR: DELIVERY OF SERVICE 

Accomplished Skilled Developing Ineffective 
C1: Technology coordinator initiates Technology coordinator initiates Technology coordinator collaborates Technology coordinator declines to 
Collaborating with teachers in the collaboration with classroom teachers collaboration with classroom teachers with classroom teachers in the design collaborate with classroom teachers 
design of instructional units, in the design of instructional lessons, in the design of instructional lessons, of instructional lessons, units and web in the design of instructional lessons, 
lessons, and web pages units, and web pages offering units and web pages offering pages offering appropriate technology units and web pages. 

appropriate technology integration appropriate technology integration integration information when 
infonnation, locating additional information. specifically asked to do so. 
resources from sources outside the 
school. 

C2: Teachers are highly engaged in All teachers are engaged in acquiring Technology Coordinator's efforts to Teachers decline opportunities to 
Engaging teachers in learning new acquiring new instructional skills and new instructional skills. engage teachers in professional engage in professional learning. 
instructional skills take the initiative in suggesting new learning are partially successful, with 

areas for growth. some participating. 
C3: The quality of the technology The quality of the technology The quality of the technology Technology coordinator's model 
Sharing expertise with staff coordinator's model lessons and coordinator's model lessons and coordinator's model lessons and lessons and workshops are of inferior 

workshops is uniformly high and workshops is uniformly high and workshops is mixed, with some of quality or are not appropriate to the 
appropriate to the needs of the appropriate to the needs of the them being appropriate to the needs needs of the teachers, administrators, 
teachers, administrators, and support teachers, administrators, and support of the teachers, administrators, and and support staff being served. 
staff being served, while conducting staff being served. support staff being served. 
extensive follow-up work with all 
groups. 

C4: Technology coordinator is highly pro- Technology coordinator locates Technology coordinator efforts to Technology coordinator fails to locate 
Locating resources for teachers to active in locating resources for resources for instructional locate resources for instructional resources for instructional 
support instructional improvement instructional improvement for teachers, improvement for teachers when improvement for teachers are partially improvement for teachers, even when 

anticipating their needs. asked to do so. successful; reflecting incomplete specifically requested to do so. 
knowledoe of what is available. 

CS: Technology coordinator is continually Technology coordinator makes Technology coordinator makes Technology coordinator adheres to 
Demonstrating flexibility and seeking ways to improve the support revisions to the support program modest changes to the support his/her plan, in spite of evidence of 
responsiveness program and makes changes as when it is needed. program when confronted with inadequacy. 

needed in response to student, parent, evidence of the need for change. 
or teacher input. 

C6: Technology coordinator consistently Technology coordinator effectively Technology coordinator oversees and Technology coordinator does not 
Network administration administers to the district network oversees and assists with district assists with district network oversee or assist the district network 

needs. Is knowledgeable about network administration. Coordinates administration and coordinates administration, provide outside 
coordination with outside professional outside professional technical support outside professional technical support professional technical support 
technical support services and the services. Works with district web when there is a problem. Works with services nor work with the district web 
district web master to ensure the master to monitor and coordinate district web master when asked to do master. 
district's technoloov ooals are met. district website. so. 
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APPENDIX D-7h 
- - --- --- - - - - - - -- - - - - - - - - - - - -- - ---- --------------- -------------DOMAIN D - TECHNOLOGOY COORDINATOR: PROFESSIONAL RESPONSIBILITIES 

Accomolished Skilled Develooina Ineffective 
01: Technology coordinator's reflection is Technology coordinator's reflection Technology coordinator's reflection Technology coordinator does not 
Reflecting on practice highly accurate and perceptive, citing provides an accurate and objective on practice is moderately accurate reflect on practice, or the reflections 

specific positive and negative examples. description of practice, citing specific and objective without citing specific are inaccurate or self-serving. 
Coordinator draws on an extensive positive and negative characteristics. examples and with global suggestions 
repertoire to suggest alternative Coordinator makes some specific as to how it might be improved. 
strategies, accompanied by a prediction suggestions as to how the support 
of the likely consequences of each. program might be improved. 

02: Technology coordinator anticipates and Technology coordinator's budgets are Technology coordinator's efforts to Technology coordinator does not 
Preparing and submitting budgets responds to teacher needs when complete, anticipating all prepare budgets are partially follow established procedures for 
and reports preparing budgets, following expenditures and following successful, anticipating most preparing budgets and submitting 

established procedures, and suggesting established procedures. Reports are expenditures and following reports. Reports are routinely late. 
improvements to those procedures. always submitted on time. established procedures. Reports are 
Reports are submitted on time. sometimes submitted on time. 

03: Technology coordinator creates an Technology coordinator has Technology coordinator maintains Technology coordinator does not 
Develops a system for asset extensive system for managing district developed a system for asset some district assets and assists with manage district assets and does not 
management Coordinates and technology assets. The coordinator management and coordinates and software review and purchase when assist with software review or 
assists with software review and effectively coordinates and assists with assists with software review and asked to do so. purchases. 
purchases software review and purchase to purchases. 

ensure the technology needs of the 
district are always progressive. 

04: Technology coordinator continually Technology coordinator continually Technology coordinator continually Technology coordinator does not 
Coordinates hardware/ coordinates hardware/software coordinates hardware/software coordinates hardware/software coordinate hardware/software 
software installation and installation and effectively supervises installation and effectively supervises installation and effectively supervises installation nor supervises the 
supervises the maintenance and the maintenance and repair of district the maintenance and repair of district the maintenance and repair of district maintenance and repair of district 
repair of district hardware hardware ensuring the technology hardware. hardware when informed of the need. hardware. 

needs of the district are consistently 
met at all levels. 

5: Technology coordinator effectively Technology coordinator effectively Technology coordinator organizes the Technology coordinator does not 
Coordinates "Help Desk" organizes the "Help Desk" procedures organizes the "Help Desk" procedures "Help Desk" procedures when time organize help for teachers, 
procedures, institutes and leading to prompt assistance for and oversees the technology aide allows and occasionally provides administrators or students of the 
oversees the technology aide and teachers, administrators, and students. and student technology teams. technology support for teachers, district. 
student technology teams The coordinator ensures all district administrators, and students. 

personnel have beneficial technology 
support through the aide and student 
technoloav programs. 

06: Technology coordinator takes a Technology coordinator initiates Technology coordinator responds Technology coordinator makes no 
Coordinating wor1< with other leadership role in coordinating projects efforts to collaborate with other positively to the efforts of other effort to collaborate with other 
coordinators with other coordinators within and coordinators serving as a resource coordinators within the district to coordinators within the district. 

beyond the district. person for other district committees. collaborate. 
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Accomplished Skilled Developing Ineffective 
07: Technology coordinator seeks out Technology ccordinator actively Technology coordinator collaborates Technology coordinator does not or 
Works cooperatively with district opportunities to collaborate with district participates with district with district administrators when avoids working with district 
administrators administrators maintaining positive administrators building positive specifically requested to do so administrators. 

relationships while taking a leadership relationships for the benefrt of the 
role to benefit the district. district. 

08: Technology coordinator makes Technology coordinator participates Technology ccordinator's Technology coordinator's 
Participating in a professional substantial contributions to actively in school/district events and relationships with colleagues are relationships with colleagues are 
community school/district events and projects while projects while maintaining positive cordial. The coordinator participates negative or self-serving. The 

assuming a leadership role with and productive relationships with in school/district events and projects coordinator avoids being involved in 
colleagues. colleagues. when specificallv requested. school/district events and oroiects. 

09: Technology coordinator actively Technology coordinator seeks out Technology ccordinator's participation Technology coordinator does not 
Engaging in professional pursues professional develop-men! opportunities for professional in professional development activities participate in professional 
development opportunities and makes a substantial development based on an individual is limited to those that are ccnvenient development activities, even when 

contribution to the profession through assessment of need. or are required. such activities are clearly needed for 
such activities as participating in state the enhancement of skills. 
or nation-al conferences to keep 
abreast of new developments in 
technoloov. 

010: Technology coordinator can be counted Technology coordinator displays high Technology coordinator is honest in Technology coordinator displays 
Showing professionalism, on to hold the highest standards of standards of honesty and integrity in interactions with colleagues and dishonesty in interactions with 
including integrity and honesty and integrity and takes a interactions with colleagues and respects the norms of confidentiality. colleagues and violates norms of 
confidentiality leadership role with colleagues in respects the nomns of confidentiality. ccnfidentiality. 

respectina the norms of confidentialitv. 

161 



Appendix E 

162 



Ohio Teacher Evaluation System 
lmproivement Plan 

Teacher Name: 

School Year: Building: 

* « *. 
I 

~ ,,(/, 
mprovement Plan ~-· 

Grade LevPl/S11hjPrt· 

Date of lmprov@mPnt Pl;;in l.onf~ref'lce: 

Written improvement p~ans are to be developed .in the circumstances when an educator makes bet ow ex-pected academic growth with his/her students AND/OR. rMoives an 
overall ineffectlve rating or an ineffective rating on anv of the components of the OT£Ssvstem. The ouroose of the improvemP..nt plt1on i"' to identify specific deffc:iencies in 
performance and foster growth throuah professional development af1d tare:eted support. If correcti~ arti()no;; .'tl'"P nint m;irfe wi1hiri the time as specified in th• lmprOVQmiOnt 
pl.an, a recommendation may be made fc>r dismissal or to continue on the plan_ 

Section 1: Improvement Statement- Ust specific areas for impr<>vement as related to the Ohio Standards for the TP;ir:hine Prnf~~slon. Attach documenUition. 

Performance Standard(s} Ac:ldressed in tflis Plan Date{s) lmQ_rovement Area or Coocern Observed Specific StatEment of the Concern: Areas of Improvement 

I of Parf• fi bl f• Indicate wh lllb di h -
Oeg:inning Detc Ending Date Level of Perfot n-1.anc.e 

speciflcally Describe successful improvement TargetCs) 
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Ohio Teacher Evaluation System 
Improvement Plan (continued) 

Section 3: Speclflc Pl;mn of Action 

~ . 
• ~.e· 

Jo; ~J"-t-

lmprovement Plan ·~ 

Describe iFl detail specific plans of ar.tion that must be taken by the teacher to improve his/her p~rformance. Indicate the sources of r:vidence thcit will be used to docum,nt the 
completion of the Improvement plan. 

Actions to be laken Sources of Evidence that will tie Examined.,,_ ____________________ --1 

.. ~-

Section 4: Assistance and Professional Development 

Describe in detail specific supports that wlll be providec:l ais well as oppon;_unities for profe_i;;..:i_o!"'_~I devPlopment, 

D:it@ for this Improvement Pl~n to bg EvaluatQd: 

Teacher's Signature Dat.e Ev;aluators SignaturP. Oate 

Tile evaluators signature on this form verifies that the pr"pt!' procedures CIS detoiled frt rhe locaf cantrcct have been folJowed. 
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Ohio Teacher EvaltJation System 
Improvement Plan: Evaluation of Plan 

~* . '-. 
iC ,fll"/ * 

Improvement Plan ~-

Teacher Ncm111t:. (;rade Level/Sub1ect: 

School Year: Building: Dat@ of EvahJ<ition: 

The improv~@nt plan will be evaluated at the end of the time s.pecified in the pia.-.. Ovtcome~ fr-om tlie improveme-nt plan demonstratl!: the following 11c::tion to bl!: taken; 

D I mprovemeM ls cfemoristratec:f and perform a nee stcinctards are met to a satisfactory level ot pertormance..-

0 The lml)rovement Plari stiould cunti!lue for time soettfied: 

D Dis mis!.al is recommended. 

c.omments: PtO'V1de jUStification forrecommel1Clat1on ll'ldlcated above anod attacn evicience to s.uppart recommended CQurse of action. 

I ha"Je r~ie wed this evatuatHJn and discussed 1l with my eval11ator. My signature 111dicotes that I have been actvised o-f my per{ormonc.l! status; 1t does not neressurily impry tho t I 
aaree with this evaluotfott. 

Teacher's Signature uate t:valuator" s ::.1gnature Date 

Th! evo/uoror's signature on th;sform verifies tllot tile proper proced4Jres as detailed in the local contract have been followed. 

*The acceptable level of perfor-ma!'lce vBri!!:i dependinR on the teacher':s ve.ao<:s of experience. Teach.ers in residency- soecifkally In Years 1 through 4 are el!Pected to perform at 

ti-le Developir.s Jevel or 3tJove. &cperten.ced tcxhcr.s-with five or more ycor!: of cxpcricncc ~re cxp~ctcd to meet rhc Proficient level or abo"ile. 
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HUDSON CITY SCHOOL DISTRICT 
SUMMARY OF INSURANCE COVERAGE 

APPENDIXF 

A. Life Insurance 

B. Supplemental Life Insurance 
Employees can purchase up to $200,000 in $10,000 increments paid through payroll deductions Effective 
January 1- enrollment in November for coverage effective January I. 

C. Medical Insurance 
1. Effective on hire date - enrollment must take place within (thirty) 30 days of hire date 
2. No pre-existing conditions clause 
3. PPO - Directory available online 
4. Deductible 

a. Individual $200 
b. Family $400 

5. Out-of-Pocket Maximum 
a. Individual $500 
b. Family $1,000 

6. Unlimited lifetime maximum 
7. Co-insurance 80% I 20% In-Network 

8. 
9. 

Outpatient Surgery 
Prescription Drugs 

a. Pharmacy 

70% I 30% Out-of-Network 
I 00% of usual and customary 

The BOE will provide for the MBU or covered dependent(s) prescription drug insurance, 
with co-pays as prescribed below. In a calendar year, the coinsurance will change to one 
hundred percent (I 00%) whenever the prescription drug co-pays, as prescribed below, 
exceed Five Hundred Dollars ($500.00) for single coverage and One Thousand Dollars 
(S 1,000.00) for family coverage. 

Generic 
Preferred 
Non-Preferred 

b. Mail Order Maintenance Drugs 

Co-pavments 
$15.00 
$20.00 
$30.00 

The BOE will provide for the MBU or covered dependent for maintenance drugs through a 
Mail Order Maintenance Drug Service provider, with co-pays as prescribed below. In a 
calendar year, the co-insurance will change to one hundred percent (100%) whenever the 
prescription drug co-pays, as prescribed below, exceed Five Hundred Dollars ($500.00) for 
single coverage and One Thousand Dollars ($1,000.00) for family coverage. 

Generic 
Preferred 
Non-Preferred 
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Co-payments 
$30.00 
$40.00 
$60.00 



APPENDIX F (Cont'd) 

10. Cost for Participation 
a. Coverages are offered as follows, with the MBU paying fifteen percent (15%) of the annual 
premium for each coverage through December 31, 2015, and then seventeen percent (17%) effective 
January 1, 2016, and eighteen percent (18%) effective January 1, 2017 for: single; MBU and 
spouse; MBU and dependent children; and family (MBU, spouse and dependent children). 

b. Part time MBUs will pay the same annual premium as full time MBUs, in addition to paying a 
prorated portion of the remainder of the premium based upon the percentage assignment of the MBU 
(i.e. a 50% MBU member will pay the applicable premium plus 50% of the remainder of the 
premium). 

D. Dental Insurance (Note: Refer to Dental Benefit Highlights for both plans at the end of Appendix F) 

l. Dental Insurance Option I-Delta Dental "High" Plan 

a. The BOE will provide Dental Insurance coverage equal to the Delta Dental Plan High Plan 
[100/80/60/60% co-insurance; Twenty-Five Dollar ($25.00) deductible single, Fifty Dollar 
($50.00) deductible family; Two Thousand Five Hundred Dollar ($2,500) calendar year 
maximum; Two Thousand Five Hundred Dollars ($2,500.00) Orthodontia lifetime maximum]. 

b. MBU's shall pay fifteen percent (15%) of the premium cost for any coverage chosen. For part­
time MBUs, the BOE will pay the full cost of single coverage up to One Hundred and Forty 
($140.00) and family coverage (single/dependent) up to Two Hundred Thirty-Two Dollars and 
Fifty Cents ($232.50). 

2. Dental Insurance Option 2-Delta Dental "Low'· Plan 

a. The BOE will provide dental insurance coverage equal to the Delta Dental Low Plan [Class 
"A" procedure deductibles none, payment percentages are 100%; Class "B" procedure 
deductibles are Twenty-Five Dollars ($25.00) per individual and Fifty Dollars ($50.00) per 
family, payment percentages are 100% of "Dental Schedule Amount;" Class "C" procedure 
deductibles are Twenty-Five Dollars ($25.00) per individual and Fifty Dollars ($50.00) per 
family, payment percentages are 100% of "Dental Schedule Amount," One Thousand Five 
Hundred Dollar ($1,500) calendar year maximum for Class "A," Class "B," and Class "C" 
procedures combined; One Thousand Dollar ($1,000) Orthodontia lifetime maximum.] 

b. MB Us shall pay fifteen percent (15%) of the premium cost for any coverage chosen. For part­
time MBUs, the BOE will pay a pro-rata amount for coverage equal to the percentage 
assignment of the part-time MBU. 

E. Opt Out 
1. Receive a $450.00 (payable in April) for not participating in medical plan 
2. Can have dental coverage, no medical coverage, and still receive opt out 
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APPENDIX F (Cont'd) 

F. Flex Plan 
1. Allows set aside pre-tax dollars for: 

a. Charges not covered under the benefit plans, such as medical or dental deductible, vision 
care, etc. 

b. Child care reimbursement 
2. Regulated by the IRS and administered in accordance with IRS rules -

Emollment in November for participation effective January 1 
3. Payroll deduction (24 pays) 
4. Administration fee paid by the Board 

G. Open Emollment 
Can change coverage each year with sign-up in May and coverage changes effective July 1. 

H. The BOE shall offer a plan of vision insurance. A summary of the vision insurance benefits, together with 
co-pays and premium costs, is as follow: 

SUMMARY OF VISION INSURANCE COVERAGE 

\'SP Choice Preferred Pro, id er Open Access Schedule 
WellVision Exam® 

Lenses: 
Single Vision 
Lined Bifocal 
Lined Trifocal 

Lenticular Lenses 

Frame 

Covered After Co-pay 

Covered After Co-pay 
Covered After Co-pay 
Covered After Co-pay 
Covered After Co-pay 

up to $130 
Elective Contact Lenses* 
N ecessar Contact Lenses 

up to $130 
Covered in Full 

*Contact lenses are in lieu of lenses and frame. 

I. Exam, one per 12 month period 
Lenses, one per 12 month period 
Frame, one per 24 month period 

2. Co-pay: $10, office visit 
$25, optical hardware 

3. Premium: MBU only, Board-paid 

Eye Exam 

Lenses: 
Single Vision 
Lined Bifocal 
Lined Trifocal 

Lenticular Lenses 

Frame 
Elective Contact Lenses* 
Necessa Contact Lenses 

MBU plus one family member, $11.22 per month 
Family, $18.06permonth 
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up to $45 

up to $30 
up to $50 
up to $65 
up to $100 

up to $70 
upto$105 
up to $210 



SUMMARY OF DENT AL INSURANCE 

DENTAL DENTAL OF OHIO HIGH PLAN 

Delta Dental PPO (Point-of-Service) 

DENTAL BENEFIT HIGHLIGHTS 
Coverage effective July 1, 2014 

Diagnostic and Preventive Services -
exams, cleanings, fluoride, and space 
maintainers 

Emergency Palliative Treatment - to 

temporarily relieve pain 

Sealants - to prevent decay of permanent 

teeth 

Brush Biopsy - to detect oral cancer 

Radiographs - X-rays 

Periodontal Maintenance - cleanings 

following periodontal therapy 

Minor Restorative Services - fillings and 

crown repair 

Endodontic Services - root canals 

Periodontic Services - to treat gum disease 

Oral Surgery Services - extractions and 

dental surgery 

Other Basic Services - misc. services 

Relines and Repairs ·to bridges, dentures, 

and implants 

Major Restorative Services • crowns 

Prosthodontic Services - bridges, dentures 

and implants 

Orthodontic Services • braces 

Orthodontic Age Limit 

PPO 
Dentist 

100% 

100% 

100% 

100% 

100% 

100% 

80°/o 

80o/o 

80°/o 

80% 

80% 

80°/o 

60% 

60% 

60% 

Plan Pays 

Premier 
Dentist 

100% 

100% 

100% 

100% 

100% 

100% 

80% 

80% 

80°/o 

80°/o 

80°/o 

80°/o 

60% 

60°/o 

60% 

No Age Limit 
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Non-
participating 

Dentist* 

100% 

100% 

100% 

100% 

100% 

100% 

80°/o 

80% 

80°/o 

80% 

80% 

80°/o 

60% 

60% 

60% 

APPENDIX F (Cont'd) 



APPENDIX F (Cont'd) 
'When you receive services from a Nonparticipating Dentist, the percentages in this column indicate the 
portion of Delta Denial's Nonparticipating Dentist Fee that will be paid for those services. The 
Nonparticipating Dentist Fee may be less than what your dentist charges and you are responsible for that 
difference. 

Maximum Payment - $2,500 per person per total per calendar year on diagnostic & preventive, basic services, 
and major services. $2,500 per person total per lifetime on orthodontics. 

Deductible - $25 deductible per person total per calendar year limited to a maximum deductible of $50 per 
family per calendar year on all services except diagnostic and preventive services, emergency palliative 
treatment, sealants, brush biopsy, X-rays, periodontal maintenance, and orthodontic services. The deductible 
met under the previous carrier for the period January 1, 2014, through June 30, 2014, will be applied to the 2014 
calendar year deductible with Delta Dental. It is the subscriber's responsibility to provide Delta Dental with 
adequate documentation of the deductible met under the previous carrier. 

DENTAL DENTAL OF OHIO LOW PLAN 

Delta Dental PPO (Point-of-Service) Plan Pays 

DENTAL BENEFIT HIGHLIGHTS PPO Premier 
Non-

Coverage effective July 1, 2014 Dentist Dentist 
participating 

Diagnostic and Preventive Services -
exams, cleanings, fluoride, and space 100% 100% 100% 
maintainers 

Emergency Palliative Treatment - to 
100% 100% 100% 

temporarily relieve pain 

Sealants - to prevent decay of permanent 
100% 100% 100% 

teeth 

Brush Biopsy - to detect oral cancer 100% 100% 100% 

Radiographs - X-rays 100% 100% 100% 

Periodontal Maintenance - cleanings 
100% 100% 100% 

following periodontal therapy 

Minor Restorative Services - fillings and 
50°/o 50°/o 50°/o 

crown repair 

Endodontic Services - root canals 50% 50°/o 50°/o 

Periodontic Services - to treat gum disease 50o/o 50°/o 50°/o 

Oral Surgery Services - extractions and 
50°/o 50°/o 50°/o 

dental surgery 

Other Basic Services - misc. services 50°10 50°10 50°10 

Relines and Repairs - to bridges, dentures, 
50% 50% 50% 

and implants 

Major Restorative Services - crowns 25% 25% 25% 

Prosthodontic Services - bridges, dentures 
25% 25% 25% 

and implants 

Orthodontic Services - braces 50% 50% 50% 

Orthodontic Age Limit 
1 "" 

No Age Limit 
"v 



• When you receive services from a Nonparticipating Dentist, the percentages in this column indicate the 
portion of Delta Dentaf's Nonparticipating Dentist Fee that will be paid for those services. The 
Nonparticipating Dentist Fee may be fess than what your dentist charges and you are responsible for that 
difference. 

Maximum Payment· $1,500 per person per total per calendar year on diagnostic & preventive, basic services, 
and major services. $1,000 per person total per lifetime on orthodontics. 

Deductible . $25 deductible per person total per calendar year limited to a maximum deductible of $50 per 
family per calendar year on all services except diagnostic and preventive services, emergency palliative 
treatment, sealants, brush biopsy, X-rays, periodontal maintenance, and orthodontic services. The deductible 
met under the previous carrier for the period January 1, 2014, through June 30, 2014, will be applied to the 
2014 calendar year deductible with Delta Dental. It is the subscriber's responsibility to provide Delta Dental 
with adequate documentation of the deductible met under the previous carrier. 
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The GEA will lead the way for continuous improvement of public education while advocating/or men1bers and the learners the_v serve. 

State Employment Relations Board 
65 E. State St., 1 ih Floor 
Columbus, OH 43215-4213 

Re: Hudson Education Association 
-and- Hudson City Schools 

Negotiated Agreement 

Dear Board Members: 

September 16, 2014 

Please be advised that the Hudson Education Association, affiliated with the Ohio 
Education Association (OEA) and the National Education Association (NEA), and the 
Hudson City Schools have successfully bargained their current contract, a copy of 
which is enclosed herewith. 

Very truly yours, 

~ flzl~1r-11,-IAfl'/ 
Lee Ernest Blanden 
Labor Relations Consultant 

LEB/dm 
Enclosure (Negotiated Agreement) 
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