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ARTICLE 1
AGREEMENT/PURPOSE

1.01 This Agreement, entered into by the County of Summit Sheriff’s Office,
hereinafter referred to as the “Sheriff and/or Employer,” and Ohio Council 8 and Local 1229,
both of the American Federation of State, County and Municipal Employees, (AFSCME), AFL-
CIO, hereinafter referred to as the “Union.”

1.02 The parties acknowledge that during the negotiations which resulted in the
agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any matter or subject not removed by law or regulation from the area of collective
bargaining pursuant to O.R.C. Chapter 4117, and that the understanding and agreements arrived
at by the parties after the exercise of those rights and opportunities are set forth in this
agreement. The provisions of this agreement constitute the entire agreement between the parties,
and all prior agreements, oral or written, are hereby cancelled and prior practices may be
cancelled at the Employer’s discretion.

ARTICLE 2
RECOGNITION

2.01 The Employer hereby recognizes the Union as the sole and exclusive
bargaining representative of employees of the Summit County Sheriff’s Office for the purpose
of collective bargaining in any and all matters relating to wages, hours, benefits, terms and all
conditions of employment in the certified bargaining unit as follows:

INCLUDED:

All employees in the following classifications: Account Clerk I & II; Civil
Cletk T & 1; Clerk Typist 1 & II; Data Entry Operator I & II; Fiscal
Officer I; Inmate Services Worker I & II; Jail Registrar I & II; Laundry
Worker I; Receptionist I & II; Records Specialist; Secretary I, II & III; and
SORN Administrator.

EXCLUDED:

All empioyees in the following classifications: Administration Office
Manager (Secretary to Sheriff- one (1) employee - confidential); Inmate
Services Supervisor; Assistant Sheriffs; Sheriff Inspector; Communication
Technician Supervisor; General Counsel; Director of Administration (two
(2) employees); Assistant Director of Administration; Fiscal Officer H;
Community Relations Specialist; Community Relations/Training Officer;
Chief Jail Registrar; Assistant Account Clerk Supervisor (one (1)
employee - confidential); Mental Health Coordinator; and Secretary III
(one (1) employee - confidential - Secretary to Director of
Administration/Personnel Labor Relations); Administrative Assistant to
the Assistant Sheriff for Corrections; Administrative Assistant to the
Assistant Sheriff for Operations; and Administrative Assistant to the
Assistant Sheriff for Administration.












the Employer or his designated representative reserve the right,
during such emergency, to assign employees to work without
regard to their employment classifications.

g Scheduled vacations may be suspended if the employee has not
taken the vacation at the point of the emergency; however,
employees currently on vacation at the time of an emergency may
volunteer to reschedule their vacation to assist during this
emergency with no loss in vacation accrual.

ARTICLE 5
NON-DISCRIMINATION

5.01 The Employer and the Union agree not to discriminate against any bargaining
unit employee with respect to compensation or terms and conditions of employment, because of
such individual’s race, color, creed, religion, sex, sexual orientation, gender identity, age,
national origin or disability. Nothing in this agreement shall provide any additional rights,
privileges, recourse or remedy other than those already provided by state or federal law.

5.02 All references to employees in this agreement designate both sexes, and
whenever the male gender is used, it shall be construed to include male and female employees.

ARTICLE 6
SEXUAL HARASSMENT

6.01 The Employer and the Union agree that an employee shall not suffer sexual
harassment at the work place. Such harassment is considered a violation of the 1964 Civil Rights
Act.

6.02 The parties are subject to the Employer’s policy prehibiting harassment and
discrimination.
6.03 The parties agree that covered employees are subject to the Harassment Policy for

Summit County Sheriff’s Office Policy and Procedure.

ARTICLE 7
MANAGEMENT RIGHTS

7.01 The Union recognizes that, except as otherwise expressly limited in this
agreement, it is the exclusive function of the Employer to:

a. Determine matters of inherent managerial policy, inciuding area of
discretion of policy such as functions and programs, standards of
services, overall budget, use of technology, and organizational
structure;



b. Direct, supervise, evaluate, or hire employees;
c. Maintain and improve efficiency and effectiveness or operations;

d. Determine the overall methods, process, means, or personnel by
which operations are to be conducted,

e. Suspend, discipline, demote, or discharge for just cause, layoff,
transfer, assign, schedule, promote, or retain employees;

f. Determine the adequacy of the work force;
g. Determine the overall mission of the Department;
h. Effectively manage the work force; and,

i Take actions to carry out the mission of the Department as a
governmental unit.

7.02 The Employer is not required to bargain on subjects reserved to the management
and direction of the governmental unit except as affect wages, hours, terms and conditions of
employment, and the continuation, modification, or deletion of an existing provision of a
collective bargaining agreement. A public employee or exclusive representative may raise a
legitimate complaint or file a grievance based on the collective bargaining agreement.

7.03 The above listed management rights shall in no event contravene the terms of this
agreement and shall be subject thereto. Management shall have all other rights and prerogatives,
including those exercised in the past, subject only to the express restrictions on such rights, as
provided in this Agreement.

ARTICLE 8
WORK RULES

8.01 The Union shall be notified of any revisions and/or newly initiated rules and
regulations of the Employer at least seven (7) days prior to the effective date. In the event that
the rule or regulation is required to prevent or correct an immediate threat to public safety or
security, it may be initiated with immediate notice. The Union and the Employer shall meet
regarding such rules and regulations upon request of the Union. Such meeting will be scheduled
within a reasonable time mutually acceptable to the Union and the Employer. The President of
Locai 1229 AFSCME and Chapter Chairperson will be notified of the final revisions and/or
newly initiated rules and regulations of the Sheriff on the same date that supervisors are notified
of said rules and regulations. Such rules will be equitably applied to ali employees.



ARTICLE 9
UNION NEGOTIATING COMMITTEE

9.01 Employee members of the AFSCME Negotiating Committee shall be permitted
reasonable time off, during normal scheduled working hours, without loss of pay, for the purpose
of participating in meetings related to collective bargaining with the Employer. The number of
employees paid under this provision shall not exceed two (2).

5.02 The Union shall notify the Employer, in writing, of the members of the AFSCME
Negotiating Committee and the Employer shall notify the Union, in writing, of members of the
Employer’s Negotiating Committee.

ARTICLE 10
UNION REPRESENTATION

10.01 Employees selected by the Union to act as Union Representatives for the purpose
of investigating and processing grievances under the grievance procedure of this agreement shall
be known as Stewards. Each Steward shall have an alternate who shall act as the Steward when
the regular Stewards are unavailable. The Union shall notify the Sheriff in writing of the persons
designated as Union Representatives, including the Local Union President, Chapter Chairperson,
Stewards and Alternate Stewards, and/or when changes occur in these positions.

10.02 This bargaining unit shall be represented by three (3) Union Steward or an
Alternate Steward in the absence of the Steward with one (1) steward designated in each area
where bargaining unit employees are assigned. In addition to the authorized Steward, the Chapter
Chairperson’s or the Local Union President in the absence of the Chapter Chairperson,
authorized function shall also include the following:

a. Replace absent Stewards or Alternate Stewards in processing
grievances under the grievance procedure.

b. Represent the Union at the third step of the grievance procedure.

e Represent the Union or employees under any other provisions of
this Agreement.
10.03 The Chapter Chairperson or Steward who needs to leave his/her assigned work

area during work hours, in connection with the investigation or processing of grievances and/or
appeals, shall be excused for a reasonable amount of time without loss of pay, as long as the
absence does not interfere with the work assignment.

The Chapter Chairperson and Stewards shall be excused to leave work without
loss of pay to represent a member(s) of the Union at scheduled hearings. The Chapter
Chairperson shall be excused for a reasonable amount of time during working hours without
loss of pay for the purpose of conducting normal Union business upon notification to the
Employer and provided prior authorization has been obtained from the immediate supervisor.






at a mutually agreed upon time.

12.02 The proposed agenda will be determined at the time the meeting is scheduled.
Items not included on the agenda may be discussed if mutually agreed to by the Employer and
the Union.

12.03 The following list represents matters that may be discussed at labor/management
meetings:

a. The administration of this agreement;

b. To disseminate information of interest to the parties;

c. To discuss ways to increase productivity and improve

effectiveness; and

d. To consider and discuss health and safety matters relating to
employees.
12.04 Special labor/management meetings may be convened by mutual consent of

the parties to discuss a matter(s) that needs to be handled prior to a regular quarterly meeting.

ARTICLE 13
PROBATIONARY PERIOD

13.01 Newly hired employees shall be considered on probation for a period of one
hundred eighty (180) calendar days. A probationary employee who has lost work time due to
illness or injury may have his probationary period extended by the length of illness or injury. A
new hire probationary employee will be evaluated once during the first half of the probationary
period and once during the second half of the probationary period; however, such employee
may be terminated any time during his probationary period and shall have no right to appeal the
termination under this agreement. A new hire probationary employee will be provided a copy
of his probationary evaluations, if any.

13.02 The Employer will furnish the Union a list of new hires each month showing
name, address, date of hire, starting rate, department and classification. The Empioyer shall also
furnish this same information to the Union, at least bi-weekly, for employees who have
completed this probationary period, been terminated, promoted or transferred.

13.03 Promotional and trial probationary period.

a. Any bargaining unit employee who successfully bids upon and is
appointed to another job classification in the bargaining unit, or
any Office Clerical bargaining unit employee who successfully
bids upon and is appointed to a Communication Technician
position, shall have a trial period of ninety (90) calendar days.






who become employed in bargaining unit covered classifications, shall be considered as new
employees for purposes of seniority under provisions of this agreement. However, such
employee shall receive all credit for accumulated sick leave, vacation, retirement or other type
benefits that are accrued by service time or hours worked.

An employee who leaves the bargaining unit for a non-bargaining unit position
shall have his/her seniority frozen. If such employee returns to the bargaining unit within a
period of six (6) months, such seniority shall be reinstated. However, the employee shall
matntain all credit (bargaining unit and non-bargaining unit) for vacation, retirement, longevity,
sick leave, and other benefits of this type that are accrued by service time or hours worked.

a. For purposes of layoff, Summit County Sheriff, AFSCME 1229 (Office/Clerical and
Communication Technician Unit only) seniority will be utilized.

ARTICLE 15
LAYOFF AND RECALL

15.01 Reasons for layoff shall be for lack of work, lack of funds, or abolishment of
position(s). Should layoff become necessary, the Union and the Employer shall meet to discuss
alternatives to layoff. In the event of a layoff, the Employer shall notify the affected employees
thirty (30) calendar days in advance of the effective date of the layoff. Any such notice shall
contain the effective date of the layoff the reason for layoff, and a copy of this notice shall be
provided simultaneously to the Union. For purposes of layoff, Summit county Sheriff,
AFSCME 1229 (Office/Clerical and Communication Technician unit only) seniority will be
utilized.

Whenever it becomes necessary to reduce the work force, and the Employer determines
which department and classification are affected, layoff shall occur in the following manner:

a. Any temporary, casual, or seasonal employees within the
department and classification shall be first to be laid off.

b. Any probationary employees within the department and
classification shall be next to be laid off.

c. Any part-time employees within the department and classification
shall be next to be laid off.

d. Promoted employees who have not completed their trial period.
. Next to be laid off will be full-time employees, starting with

employees with the least seniority, with the classification affected.
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who exercised their bumping rights on layoff status have been
recalled. Employees on layoff shall be notified and offered an
opportunity to bid on any job vacancies the Employer intends to
fill pursuant to Article 16 - Job Vacancies.

1. If the Union Chapter Chairperson is a member of this bargaining
unit, he/she shall remain at the top of seniority lists for layoff and
recall purposes. Such Union Chapter Chairperson shall be
designated in writing to the Director of Personnel.

15.02 Recall of employees on layoff status shall be in the reverse order of layoff.
Notification of recall shall be first by telephone (to be confirmed the same day by mail). Each
employee recalled from layoff shall be given a seven (7) day notice of recall by certified mail to
their last known address as shown on personnel records.

An employee who fails to report to work on the date specified in the recall letter
shall be deemed to have declined re-employment and the employee shall lose all recall and
employment rights.

An employee shall have recall rights for eighteen (18) months or employee’s
seniority, whichever is less.

15.03 In the event of layoff, an employee may choose to exercise rights of voluntary
layoff under the following conditions:

a. Prior to the actual layoff, employee(s) must notify the Employer in
writing of their decision to be considered for any voluntary layoff

b. The volunteer with the most seniority shall be laid off first.

&, An employee who chooses voluntary layoff will have recall rights
as provided in section 15.02.

15.04 The Employer agrees that no bargaining unit employee shall be laid off, have his
normal work week shortened, or experience a reduction in his hourly rate of pay, so that the
Employer can assign a welfare recipient, workfare participant, or other such public assistance
recipient/participation to perform the duties of such individual employee’s position.

ARTICLE 16
JOB VACANCIES
16.01 Job Postings: When the Employer intends to fill a vacancy in an existing job or a

new job within the bargaining unit, employees desiring to bid on such job may do so as follows:

a. Notice of vacancy or new job shall be posted on all Union bulletin boards for
seven (7) calendar days from the date the job opening has been posted. Notice
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working within the same job classification. A qualified probationary employee may be called in
or assigned overtime work, if permanent qualified employees are unavailable for such work.

a. Overtime work shall be offered and distributed as equitably as
practical within each department to all qualified employees who
have completed their probationary period and working within the
same job classification. A qualified probationary employee may be
called in or assigned overtime work, if permanent qualified
employees are unavailable for such work.

b. On January 1 of each succeeding year of this agreement, charged
overtime hours shall revert to zero (0). Imitial overtime
assignments, at the beginning of the new year, will be offered by
order of seniority to qualified employees within the classification.
Once all employees in the classification have been offered
overtime opportunities, using this procedure, the offering of
overtime opportunities shall then revert to an offering of overtime
on a low hour basis to the extent practical.

On each occasion, the opportunity to work overtime shall be
offered to the employee within the job classification who has the
least number of overtime hours to his credit at that time. If,
however, this employee does not accept the assignment or cannot
be contacted, or fails to work it, the hours offered will be recorded
and will be part of the total hours to the extent practical. The
employee with the next fewest overtime hours to his credit shall
then be offered the overtime assignment. If the Employer
inadvertently fails to offer overtime to an employee as outlined
above, such employee shall be offered the next available overtime
opportunity.

If sufficient employees within a classification do not accept an
overtime assignment/opportunity, the Employer may select a
qualified employee from outside the classification or may require
the least senior employee in the classification on the shift to work
overtime. On the next occasion, the employee who is the next least
senior employee in the classification on the shift will be required to
work the overtime. This procedure will continue until all
employees in the classification and on the shift have been required,
in the inverse order of their seniority, to work overtime. The
procedure will then start again with the least senior employee in
the classification on the shiff.

¢. It shall not be necessary for the Employer to follow the procedure

set forth in this section in selecting employees to work overtime
when the Employer does not have sufficient notice of at least three
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6. Labor Day First Monday in September

7. Columbus Day Second Monday in October
8. Veteran’s Day Eleventh day in November
0. Thanksgiving Fourth Thursday in November

10. Day after Thanksgiving  Fourth Friday in November

11, 2 Personal Days To be taken at a time mutually agreed
upon between the employee and
supervisor

12. Christmas Day Twenty-fifth day in December

13. Employee’s Birthday To be taken at a time that is mutually
agreed with by the supervisor within the
calendar year or it will be added to their
vacation accumulation.

Any other day designated by act of the County Executive in conjunction with County
Council will also be considered as a paid holiday.

22.02 To be entitled to holiday pay, an employee must be on the payroll (actually
receive pay) during the week the holiday falls. An employee who does not work on a holiday
shall receive eight (8) hours pay at his regular rate of pay, if the employee is on the payroll
during the week the holiday falls.

Employees who are required to work on a holiday shall receive one and one-half
(1%2) times their reguliar rate of pay for hours worked in addition to eight (8) hours holiday pay or
eight (8) hours of compensatory time, at the employee’s option. The employee must work the
last scheduled work day before the holiday and first scheduled work day after the holiday in
order to receive holiday pay or compensatory time. In the event that an employee is absent due to
sickness for either or both days, verification, acceptable to the Employer, must be provided with
a doctor’s slip in order for the employee to receive pay or compensatory time for said holiday.

22.03 When a holiday falls on a Saturday, the preceding Friday shall be observed as a
holiday. When a holiday falls on a Sunday, the following Monday shall be observed as a holiday.
Employees in classifications that either work in a continuous operation, or a non-Monday
through Friday schedule, shall observe the holiday on the dates specified in Section 1 above.

22.04 If a holiday falls during an employee’s approved vacation period, he shall be paid
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23.05 An employee may request to receive cash payment for unused vacation of not
more than ter (10) days per year and calculated at ninety (90%) percent of the employee’s
current rate of pay. Approval of the request shall be subject to the Employer’s availability of
funds. For the purposes of this section, availability of funds  shall mean those funds that are
within the monies budgeted to the Sheriff within any annual appropriation, and which may
legally be utilized for such purpose. An employee must submit such request by November 1* of
each year and shall be notified of such approval or disapproval by November 15™,

23.06 A part-time employee will be permitted to take unpaid leave for vacation
purposes. The amount of such leave shall be equivalent to the amount of time the employee is
normally scheduled to work during a two (2) week period. The procedure for requesting such
leave shall be the same as that outlined for full-time employees in Section 23.03 of this Article.

ARTICLE 24
CALL BACK PAY

24.01 A full-time employee who has finished his shift and left the premises shall be
given at least four (4) hours pay or four (4) hours work at the appropriate overtime rate of pay
when called back to work within the same work day.

24.02 A part-time employee who has finished his shift and left the premises shall be
given at least two (2) hours pay or two (2) hours work at the appropriate rate of pay when called
back to work within the same work day.

ARTICLE 25
REPORT IN PAY

25.01 A full-time employee who reports to work on a scheduled work day shall be
provided eight (8) hours work in the employee’s classification. If such work is not available, the
employee shall be provided work, if available, in a different classification.

If no work is available for the employee, the employee shall be paid four (4) hours
pay.

25.02 A part-time employee who reports to work on a scheduled work day, and if such
work is not available, the employee shall be paid one (1) hour’s pay for reporting to work.

ARTICLE 26
SICK LEAVE

26.01 Sick leave shall be defined as an absence with pay necessitated by: 1) illness or
injury to the employee; 2) exposure by the employee to a contagious disease communicable to

other employees; and/or 3) serious illness, injury or death in the employee’s immediate family.

26.02 All employees shall earn sick leave at the rate of four and six-tenths (4.6) hours
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service, provided that such re-employment takes place within ten (10) years of the date on which
the employee was last terminated from public service. An employee who transfers from one (1)
public agency to another shall be credited with the unused balance of this accumulated sick leave
up to the maximum of the sick leave accumulation permitted in the public agency to which the
employee transfers.

26.11 No sick leave may be granted to an employee upon termination of employment
except as follows:

An employee who retires from active service with the Employer shall be paid for
sick leave conversion pursuant to the policy of Summit County, (i.e., 50% of accumulated
unused sick leave not to exceed 90 days (720 hours)).

26.12 The Employer agrees to permit a full time employee to take two (2) personal sick
days per calendar year, with such time being deducted from the employee’s sick leave balance.
Sick time must be available for usage in erder to use this leave. Such day(s) must be pre-
approved by the Employer.

ARTICLE 27
LEAVES OF ABSENCE

27.01 Court Leave: The Employer shall grant full pay where an employee is
summoned and appears for any jury duty or subpoenaed and appears as a witness (outside the
scope of his employment) by any court or other adjudicatory body as listed in this article. All
compensation for such duty shall be reimbursed to the Employer for disbursement to the County
Treasurer, unless such duty is performed totally outside of normal working hours. An employee
released from jury or witness duty, at least two (2) hours prior to the end of his scheduled work
day, shall report to work for the remaining hours.

Employees will honor any subpoena issued to them, including those from
Workers’ Compensation and the State Personnel Board of Review. Employees will not receive
pay when appearing in court for criminal or civil cases, when the case is being heard in
connection with the employee’s personal matters (such as traffic court, divorce proceedings,
custody, appearing as directed with juvenile, etc.) These absences will be leave without pay or
vacation at the discretion of the employee.

An employee shall request prior approval for court leave in order for such leave to
be granted.

27.02 Military Leave. All employees who are members of the Ohio National Guard, the
Ohio Defense Corps, the State and Federal Militia, or members of other reserve components of
the Armed Forces of the United States are entitled to leave of absence from their respective
duties and to the difference between their regular rate of pay for such time as they are in the
military service, or field training, or active duty for periods not to exceed a total of one hundred
seventy-six (176) hours in one (1) calendar year. Leave in excess of one hundred seventy-six
(176) hours in one (1) calendar year shall be leave without pay, or vacation at the option of the
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employee. Employees are required to submit to the Employer an order or statement from the
appropriate military commander as evidence of such duty. There is no requirement that the
service be in one (1) continuous period of time. Employees who are members of those
components listed above will be granted emergency leave for mob, riot, flood, civil defense, or
similar duties when so ordered by the Governor of the State of Ohio, to assist civil authorities.
Such leave will be without pay if it exceeds authorized military leave for the year. The leave will
cover the official period of the emergency.

27.03 Unpaid Medical Leave. If an employee becomes unable to perform the
essential functions of his or her position due to disabling injury, illness or other medical
condition, including pregnancy, he or she shall be given a medical leave of absence, upon
presentation of proper medical documentation. Such leave shall not exceed one hundred
eighty (180) days. The employee, at his or her option, may utilize any or all accrued sick
leave and vacation leave prior to requesting an unpaid leave. Any family and medical leave
granted for the same or a related disabling illness, injury, or condition shall be tolled against
the one hundred eighty (180) days maximum duration. Except as required by the FMLA,
benefits shall not continue or accrue during an unpaid medical leave.

If the employee is unable to return to active work status within the one hundred
eighty (180) days, due to the same disabling illness, injury, or condition, the employee will be
given a disability separation.

If the employee has been granted a disability retirement, the requirements for
reinstatement shall be in accordance with the rules of the Public Employees Retirement System.

If a medical examination is requested by the Employer, the Employer shall bear
the cost of the examination.

27.04 Education Leave and Educational Schedule Change.

a. Leave without pay may be granted for a maximum period of one
(1) year for the purpose of education or training which would be of
benefit to the employee and the County. Consideration will alse be
given to voluntary service in a governmentally sponsored program
of public betterment. Renewal or extension beyond the one (1)
year period may be permitted. Employees who notify the Employer
of their intent to return to work shall be considered for the next
available opening for which they are qualified.

b. An employee who wishes to take educational classes which would
benefit the employee and the Employer may temporarily trade
work schedules with another employee to attend such educational
classes in accordance with the following:

1. Such trades must be voluntary and limited to empioyees in
the same classification and status (i.e., full-time or part-
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time).

2. Such trades may not involve employees who are
completing probationary or trial periods.

3. Such trades may not interfere with the operational
needs of the Employer.

4, Such trades will be limited to the period of time that
the employee is enrolled in the classes.

5. Such trades may not result in the payment of
overtime.

6. The employees must notify the Employer of their
desire to temporarily trade work schedules at least
fourteen (14) clays in advance of the date that the
classes are scheduled to begin (see Appendix D for
Educational Schedule Change Form).

27.05 Workers’ Compensation Injury I.eave. In cases of compensatory industrial
illness or injury, as determined by the Bureau of Workers’ Compensation, a leave of absence
shall be granted provided such leave is supported by medical documentation which states that
the employee is not medically fit to return to full duty. Such leave shall continue for the
duration of the illness or injury - providing such does not exceed two (2) years. No paid leave
credits shall accumulate during this or any unpaid leave.

The Employer agrees to continue to provide hospitalization insurance benefits (the
employee must pay his/her portion of the imsurance premiums), and benefits provided under
the Ohio AFSCME Pians, at the agreed upon amount and levels, for up to six (6) months for any
employee who experiences a compensatory industrial illness or injury as outlined above.

27.06 Union Leave. Duly selected Union delegates or alternates to the annual
convention of Ohio Council 8, and the biennial convention of AFSCME, AFL-CIO, shall be
granted time off without pay for the purpose of participating in such convention. The Union shall
give to the Employer at least two (2) weeks advanced, written notice of the employees who will
be attending such conventions as herein provided, and shall be limited to no more than a total of
two (2) from Communication technician and Office and Clerical Union (one (1) from each unit),
except when unusual circumstances exist and approval has been obtained from the Sheriff or his
designee. The employees so affected shall notify their immediate supervisors immediately upon
their notification.

Union employees with one (1) year of seniority elected to Union positions or selected to
work for the Union, which takes from their employment with the Employer, shall at the written
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28.01

employee may be required to furnish proof of death, proof of
relationship to the deceased, and proof of attendance at the funeral.

ARTICLE 28
MEDICALLY RESTRICTED EMPLOYEE

This contract shall comply with the Americans with Disabilities Act (ADA). An
employee that has a disability covered by ADA and who is unable to perform the essential
functions of the employee’s regular classification after the Employer has exhausted all options to
provide a reasonable accommodation according to the Act, if requested by the employee, may be
provided employment in a vacant position if the Employer chooses to fill the vacancy, (within
the Office/Clerical Unit or Communication Technician Unit at the appropriate rate of a pay for
that position), compatible with the employee’s disability. This does not waive an employee’s
rights to their previous classification if medically able to return to work. This clause supersedes

job vacancies; however, it does not affect or supersede layoff-recall provisions.

29.01

ARTICLE 29
TRAINING PROGRAM

The Union proposes to discuss a program to provide on the job training in order
that bargaining unit covered employees have the necessary skill to perform work in more
technical, skilled jobs within the same classification and higher paying job classifications in

order to advance themselves.

30.01

ARTICLE 30
POLITICAL ACTIVITY

Recognizing the right of all citizens to engage in the electoral
process and/or political activity, the Employer agrees that it shall
not be considered a violation of this agreement nor cause for
discipline or termination because of involvement of bargaining unit
covered employees in the electoral process and/or political activity
during non-working hours.

Bargaining unit employees shall not run for any Summit County
political office.

No bargaining unit employee shall be required to participate in any
political activity.

This will serve to confirm the parties’ understanding relative to the
federal statute prohibiting the activities provided for/allowed under
Paragraph A of Article 30 of the collective bargaining agreement.
In such cases, it is understood and agreed that the Employer will
advise the employee and the Union of the existence of any
positions with such prohibitions.
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The Employer shall provide any employee believed to be acting in
violation of the federal law notice or of said violation. Within
fourteen (14) days, the employee shall either cease such activity or
provide the Employer with evidence that such activity does not
violate the federal law. If the employee has not ceased such
activity after the fourteen (14) days, and the Employer still
believes the employee is acting in violation of federal law, the
Employer shall once again advise thé employee to cease such
activity within seven (7) days or be subject to discipline, up to and
including discharge.

& This will serve to confirm the parties' understanding that the
Employer agrees to deduct from the wages of any employee who is
a member of the Union a P.E.O.P.L.E. deduction as provided for in
a written authorization. Such authorization must be executed by
employee and may be revoked by the employee at any time by
giving written notice to both the Employer and the Union. The
Employer also agrees to remit any deductions made pursuant to
this provision promptly to the Union together with an itemized
statement showing the name and of each employee from whose
pay such deductions have been made and the amount deducted
during the period covered by the remittance.

ARTICLE 31
SAFETY AND HEALTH

31.01 The Employer shall make reasonable provisions for the safety and health of the
employees on the Employer’s premises during hours of employment.

31.02 The Employer agrees to provide a safe and healthful work place. Unsafe and/er
unhealthy conditions that are substantiated and brought to the attention of the Employer will be
reviewed and corrected within a reasonable period of time.

ARTICLE 32
BULLETIN BOARDS
32.01 The Employer shall provide, for the Union, bulletin boards for posting of the
following notices.
a. Recreational and social affairs of the Union.
b. Union meetings.
e Union elections.
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39.02 When the Employer determines that a schedule vacancy exists in a classification
that operates in a Department or Bureau on more than one (1) schedule, the schedule vacancy
shall be offered to the other employees in the classification in order of seniority. If no employee
chooses to accept the schedule vacancy, the Employer may assign the schedule vacancy to the
employee with the least seniority.

ARTICLE 40
EMERGENCY PAY

40.01 When an emergency is declared by the Sheriff necessitating a building closure,
employees shall be paid in accordance with Section 21.09.

ARTICLE 41
SAVINGS CLAUSE

41.01 Should any article, section, or portion thereof, of this agreement be held unlawful and
unenforceable by a final court of competent jurisdiction, such decision shall apply only to the
specific articles, sections, or portions thereof, directly specified in the decision. The parties agree
to immediately meet and negotiate substitute langnage for the invalidated article, section, or
portion thereof.

41.02 In the event that appeals to any such decision are filed, such specific article,
section or portion thereof, affected by the decision shall continue in effect until the appeals
process is completed.

ARTICLE 42
SUBSTANCE ABUSE PREVENTION POLICY AND PROCEDURES

42.01 All employees shall be subject to the Summit County Substance Abuse
Prevention Policy and Procedures.

ARTICLE 43

PRINTING OF CONTRACT

43.01 It is agreed that the Employer will print the Collective Bargaining Agreement and
provide sufficient copies to the Union.

ARTICLE 44

DURATION
44.01 This Collective Bargaining Agreement shall remain in full force and effect from

April 1, 2014 through March 31, 2017, inciusive, and shall automatically renew itself from
year to year thereafter, except that either party may serve notice of desire to modify or amend at
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APPENDIX C
LETTER OF UNDERSTANDING
REGARDING GRIEVANCE PROCEDURES

This will serve to confirm the parties’ understanding relative to an employee’s
right to individually pursue a grievance in accordance with Section 4117.03 of the Ohio Revised
Code. In doing so, any such employee will be required to sign a waiver releasing the Union from
representation and acknowledging that he/she may not be represented by any outside
representatives (see Attachment A).

It is also understood and agreed that any proposed adjustment made to an
individually pursued grievance shall not be inconsistent with the terms of the collective
bargaining agreement then in effect and the Union representatives shall be present at the
adjustment unless they decline such opportunity in writing.

It is further understood and agreed that any adjustment of an individually pursued
grievance will not be construed as precedent nor will it be cited by either party in connection
with any other grievance.

For the Employer For AFSCME 1229
Director of Administration Staff Representative
Date signed: Date signed:
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APPENDIX D
EDUCATIONAL SCHEDULE CHANGE

We, the undersigned employees, are requesting an-educational schedule change in accordance
with Article 27.04, of the Collective Bargaining Agreement. The purpose of this request is to
permit (employee name) to attend the following educational class or classes.

Such class(es) is scheduled to begin on (date)andendon  (date).
Signed by:
(Name) (Date)
(Name) (Date)
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