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ARTICLE 1: PREAMBLE AND PURPOSE

1,

This Agreement is between the Clty of Ironton, Ohlo, herelnaﬂa'refenedtnasma'uty'
and Local 771, and Ohlo Coundll 8, American Federation of State; County and Munidpal
Employees, ARL-CIO, herelnafta-refa-redbnuﬂle'lmlon -and has. a5 fts purpose, the
establishinent of wages, hours and. othier. terms: and omdltiom of amplovment for all
bargalning unit empicyees through the process of cullecﬂva bargalning: -

ARTICLE 2: DEFINITIONS

1,

3.

4,

Any reference 1o employees In-this Agresment designates bath sexes, and whenever the
male gender Is used, It shall be construéd to Induda male and female employeas.

The term emptoyee(s) referred to hereln shall mean all employaes in the bargalning unit,

Full~time employees shail be defined as regular emplnym employed on a continuing basis
who wark thirty (30) hours or more per week.

Empiloyees who work less than thirty (30) hours per wnrk week (Lo, tempmary, seasonal
or casual employees) shall be excluded from the hargalning wnlt.

ARTICLE 3: RECOGNITION

L

The Union Is recagnized as the sole and exclusive representative of full-ime employees of
the Gty In_the bargaining unit- dessifications listed In Section. 2 “of this Article. Any
dassifications or positions not fisted: In Section :2 - of. this Articlé -are ‘excluded from the
bangalning unit as are seasonal, tempaorary and casual employess, -

‘The Unlon's exclusive bargalning unit shall include only the following job classifications and
the City shall not recognizs any other Unian as the representativé within such classification:

Other
- Income Tax Clerk.

- Police Clerk

Flood
- Flood Control

Sankation
- Refuse Collector -
- Refuse Truck Drivers

sewer ) :
= Waste Water Treatment Operator Tralnee - -
- Waste Water Treatment Piant Operator T
- Wasta Water Treatment Plant Operator I

1
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Any new employea classification established during the term of this Agreement which Is not
excluded as supervisory, managerial or confidential as defined by ORC Section 4117.01(T),
) or (K} or as defined by ORC Section 4117.01(M) or (0), shall also be nduded In the

Waste Water Treatmant Plant Operator TIX
Laboratory Technidan
Technidan with Ucense
First Class Maintenance/Waste Water Treatment Plant

Crew Leader, Waste Water Coflections
Waste Water Collections Systems Operator Trainee
Waste Water Collections Systems Operator I

Waste Water Coflections Systermns Operator IT
Waste Water Collections Malntenance

Water Supply
- First Class Maintenanos

Meter Reader

Water Distribution/Meter Reader
Water Supply Tralnea )
Water Supply Treatment Operator 1
Water Supply Treatment Operator 1T
Water Supply Treatment Cperator III
Chief Operator - Water Supply
taboratory Technidan

taboratory Technidan with License
Water Clerk 1

Clity Garage Custodian
City Bullding Custodian
Electriclan

bargaining unit.

Water Treatment Operator Tralnee.

Any empioyee hired, transferred or who bumps Into the dassificition of Clear Water
Filtration Operator Tralnee after the effective date of this Agreement will be required to
pursue a course of study to obtain a Class 1 Operator's License,

A,

This will require attendance of dassroom Instruction.
2



5.

-B. This may require the completion of a correspondence course of study in the clear

water fiftration field.

(o This wiil require meeting with the State of Chlo standards for taking the
eamination for a Class I Clear Water Filration Operator's License,

Any new employee andfor bargaining unit member who has not completed the
requirements as listed above for a Class I licensa at the end of twenty-four (24) months, or
refuses to comply with the requirements In A, B or C above will be fald-off by the City,
Bargalning unit members so [ald-off will not have the abiiity to bump for another position
under the terms of Artide 13 (2) or (3} or 4 (A), but may be recalled under Article 13 - 4
(B). Any bargalning unit member so lald-off for failure to comply with A, B or C above shall
be eligible to bid for any posted vacancles (Artide 12 - 3) that they are qualified. Any
employee lald-off under the provision of this paragraph shall have no recourse to the
grievance procedure. The parties may mutually agree to extend the training period for an
additional twelve (12} months,

Waste Water Treatment Operator Tralnee,

Any empioyee hired, transfer or who bumps Inte the dassification of Sewage Treatment
Plant Operator Trainee after the effective date of this Agraement will be required to pursue
amurseofsmdytnobtainaﬂassIOpaamc‘stmsa.

A This wili require attendance of classroom lnstrucﬂon.

B.  This may qumramemmpfeﬂonofamnespandiamemurseofsmdﬂnthem
water treatment fleld.

(oA This will require meeting with the State of Ohlo standards for taking tha
mmknﬁnhra@as!&mgeﬁmmmum.

Any new employea andfor bargaining unit member who has not completed the
requirements as listed abova for a Class I licensa at the end of twenty-four (24) months, or
refuses to comply with the requirements (n A, B or C above will be lald-off by the Gty.
Bargaining unit members so fald-off will not have the abllity to bump for another position
under the terms of Artide 13 (2} or (3) or 4 (A), but may be recalled under Article 13 - 4
(B). Any bargalning unit member so laid-off for fallure to comply with A, B or C above shall
be eligible to bid for any posted vacandes (Articde 12 - 3) that they are qualified. Any
employee lald-off under the provision of this paragraph shall have no recourse to the
grievanca procedure. The parties may mutually agree to extend the tralning period for an
additional twelve (12) months.

Collecton Systems Operator Tralnee.

Any employee hired, transfer or who bumps Into tha dassification of Collection Systems
Operator Tralnee after the effective date of this Agreement will be encouraged to pursue a
course of study to obiain a Class I Operator’s Uicense for wage Increases. Employees who
choose to pirsue a license shall foliow these critera:

3
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A

This may require attendance of classroom [hstruction,

This may require the completion of a correspondence course of study in the waste
water collection system fleld, .

C. This will require meeting with the State of Ohio standands for taking the
eamination for a Class I Collection Systems Operator's License,

License/Certification Pay,

A

The City shall reimburse registered operators for the actual cost of faes to keep
thelr llicenses current.

ARTICLE 41 RESPONSIBILITIES OF THE PARTIES

1

2.

Each of the parties hereto acknowledges the rights and responsibilides of the other party
and agrees to discharge its responsibiiities under this Agreement.

Tha Unlon (s officers and representatives, at all levels} and all employees are bound to
observe the provisiona of this Agreement. In addition to the responsibliities that may be
pravided elsewhere In the Agreement, the following shall be observed.

A,

During the term of this Agreement nefther the Unlon nor any employee shall
Instigate, encourage, sancion or take part In any striks, slowdown or other
stoppage, limitation or Interference with or curtaliment. of work or service and the
City shall not engage in any lockout.

This Agreement will be the sole recourse avallabla to amployees represented by the
Unlon accordingly under Section 4117.10 (A) of the Ohio Revised Code. Members
of the Unlon will no longer have recourse to Rules and Regulations promulgated by
the Ohio Department of Administrotive Services, the State Personnel Board of
Review and/or the O Service Commission.

The sight of the Mayor to discipline an employee for a violation of this Agreement
shall be limited to the fallure of such empioyee to discharge his responsibilides as
an employee and may not In any way be based upon the fallure of such employee
to discharge his responsibiiifes as a representative or officer of the Unlon. The
Unlen has the exclusive right to discipline its officers. and representatives. The
Mayor has the excusive right to discipline his department heads, supesvisars and
emplayees.

The rght of the Mayor to attract and retzin qualified employees by providing those
beneflts compatible with the finandal resources of the Mayor.,



ARTICLE 5: UNION SECURITY/CHECK OFF

1.

5,

6,

The Gty agrees to deduct Union dues in accordance with this Artide for all employees
eligible for the bargaining unit upon the successfid completion of their initlal probationary
periods and upon receipt from the empioyee or the Unlon of an authorization card signed
by the employee for that purpose.

The City agrees to deduct regular dues, inltiation fees or assessments once each month
from the pay of any employee.

Upon recelpt of the proper authorization form, the Clty will deduct the Unlon dues from the

payroll check for the next pay period in which dues are normally deducted following the

pay period [n which the authorization was received by the Gty. Tha Gty must be given a

:[ne:lu (1) month- (30 days) notice for making any changes In any Individual's dues
ctions.

The Qty shall be relieved from making such Individual check-off deductions upon:

A, temination of employment;

B. transfer or promotion to a job other than one coversd by the bargalning unit;
o layolff from work;

D. an agreed leava of absence; or

E. ~ revocation of the chedcoff authotization In accordance with Its terms and with
applicable law. .

Each eligible employee's written authorization for dues deduction shall be honored by the
Gity for the duration of this Agreement, unless the €ligible employee certifies In writing by
certified mall to the City and Loeal 771 that the dues check-off autharization has been
revokad In accordance with Its terms and with applicable laws.

The City will cause the dues deducted fram the eflgible bargaining unit employees’ pay to
be remitted along with a list of names for whom the deduction was made once each month
In accordance with this Artide to the Controller, AFSCME Ohlo Coundl 8, 5800 North High,
Warthington, Ohio 43085-2512 within fifteen (15) days of thelr deduction,

It Is specifically agreed by the City and Local 771 that the Gty assumes no obligation,
finandal or otherwise, arising out of the provisions of this Article after the deductions have
been remitted and Local 771 agrees that It will indemnify and hold the City harmless from
any dalms, actions or proceedings by anyone arising from the deductions made by the City
pursuant to the provislons of the Contract. Once Unlon dues are remitted to the Unlon,
thelr deposttion shalt be the sole and exdusive obligation and responsibility of the Unlon.



10.

i1,

12

14,

The City shall not be obligated to make dues deductions from any employee who, during
any dues months Involved, shall have falled to recelve sufficient wages to make all legally
required deductions in addition to the deduction of dues.

It is specifically agreed that neither the employees nor the Unlon shall have dalms against
the Clty for errors in the processing of deductions, unless a cdlaim of error Is mada to the
Clty in writing within sbdy (60) days after the date such an efror was made, It will be

corrected at the next pay perfod that Unlon dues would normaily be deducted by deducting
the proper amount.

All non-probationary employees coverad by this Agreement who are members of the Union
on the effective date of this Agreement shall be required to pay Union dues. Employees
are not required to join the Unlon as a condiion of employment; however, upon
compietion of their probationary period or sixty (60) calendar days whichever Is earler all
employees who are not members of the Unlon shall be required to pay a falr share fee to
the Unlon as a conditon of continued employment. The falr share fee shall be In
accordance with 4117.09 of the Chio Revised Coda,

Falr share fees shall ba deducted and remitted during the same period as dues, as provided
by this Article, provided the employee has recelve sufficient wages during the applicable
pay period to equal the deduction. The deduction of the falr share fee s automatic and
does not require authorization by the employes, as outfined In Chapter 4117 of the Chlo
Revised Code. This arrangement does not require any employee tn become a member of
Local 771, nor shall the falr share fees exceed dues pald by members of Local 771 who are
In the bargaining unit. The falr share fea shall be certified by mall to the City,

The Empioyer will provide the local union and the Ohlo Coundl 8, Athens Reglonal Office a
list of the names and addresses of afl bargaining unit employees effective thirty (30} days
after the execution of this Agreement and every year thereafter.

Any consdentious objections to falr share fiea shall be resolved according to 4117.08 of the
Ohlo Revised Code amd may Intlude an option for the employee to pay an amount equal to
falr share to a non-religlous, chariteble organization as calied for by law. In addition, the
Employer recognizes thet any intemal rebate procedure is a matter between the Unlon and
the employee under 4117.09 ORC.

The Unlon shall notify the City of fts falr share fee appeal procedure and rebate disdosure.

Loca) 771 agrees to hoid the Oty harmless agalnst any and all cialms which may arise In
the City's Implementation of the fair share provisions of this Artide.  The Union also agrees
tn assume full responsibiitty to insure compliance with the requirements of law with respect
to the constitutional rights of fair share fee payers.



ARTICLE 6: UNION REPRESENTATION

1,

The Clty recognizes the right of the Unlon to select the President of the Union to act as the
bargalning unit member's Unlon representative. The Vice President of the Unfon shall act
as alternaba Unlon representative in the absence of the President.

Members of the negotlating committee of the Unlon shail also be authorized to act as
Unlon representatives, upon permission of the City under A below.

A Unlon representatives shall, upon permission of their immadiate supesviser and the
employee's supervisar Invalved In the grievance, be allowed a reasonable time i
take up grievances.

B. Unlon representatives shall process grievances with proper regard for the Cty's
operational needs and work requirements, and shall cooperate in good falth with
tha City In keeping to a minimum the time lost from work due to grievance
handiing.

C The Unilon shall furnish the Clty with a written list of Union representatives and shall
promptly notify the Clty in writing of any changes therein and shall not be permitted
to do Unlon busiress on Cliy time untll the City is notifled.

The accredited representative of the Union shall be permitted to enter the Clty's premises
during working hours, but at no time shall such visitation rights interfere with the work
requirements of any employee or disrupt operations In any way unless expressly permittad
by the City. Permisslon shall be obtalned from the Mayor or from the supervisor of the
area.

ARTICLE 7: MANAGEMENT RIGHTS

A

The Management of the Clty of Ironton has, as it has always had, the exclusive right to
manage the business of the City and to direct the working forces. Management's fallure to
exerdse any of its rights under this Agreement does not Indicate that Management Is
unable to exercisa such rights In the future. The rights of Management indude but are not
limited to the right

1. determine matters of (nherent managerial policy which indude, but are not limited
to, areas of discretion or policy such as the functions and programs of the Clty
Departments, standards of services, lts overall budget, utiiization of technology and
organization structure;

2. direct, supesvise, evaluate and hire employees;

3. maintain and improve the effidency and effectiveness of the City's operations;

4, determine the overall methods, processes, means andfor personnel by which the
City’s operations are to be conducted;

7



F.

. The City shall be the sole judge of the necessity for overtime.

The Clity shall mlalnﬂwasoleandmmdghttommeweeldyanddawm
schedules, All overtime work will be distribited In a falr and reasonable manner
within departments and any employee shall have the right to Inspect the overtime
list, s

Cal-Out Pay.

Whenever an employee Is called out to work other than his regular work schedule, he shall
be pald two (2) hours cali-out pay at his regular rate, (This call out pay does not apply to
scheduled overtime.)  Scheduled overtime Is defined as Hime schieduled or notification 24
haurs prior to the work belng performed.

Overtime records will ba maintained In the bargaining unit departments and sections as
follows:

A

A list for each department. or dassification in order of departmental or dassification
senlority from employees requesting to be put on the list for regular overtime within
the department or dassification, shall be posted In every department and updated

- after each assignment.

A list In order of bargaining unit senjority from employees who request to work
ovestime In any department or dassification, shall be posted In every department
and updated weekly,

Procedure for overtime assignments will be as follows:

A

In cirqumstances which require overtime on dally Job assignments, the employeeg
assigned will continue until the job is completed for the day.

When overtime is required from employees outside the departments, then from
bargalning unit senlority In order of senlority.

When call-out overtime Is required, call-cut In order from:
(1) dassification senlority:

(2) departmental senlorfty; and,

(3) bergalring unit senlority.

If an employee's turn [s by-passed for any reason, he will be given the opportunity
to make up the avertime on the next call. In the event an employee Is Intentionally
passed over the secand consecutive time, he will be. pald for overtime lost.  All
overtime will be on the basis of tumn rather than hours actually worked. An
empluyeﬂghoreﬁ:sedaverﬁmewlllhavemeuvaﬂmemargedandaddedaslfhe
had warked it.

10



E. In case avertime is required to be worked, it shait be offered to the low person §
hours accumulated or worked on the overtime list taking Into conslderation
abliity to perform the work. If all employees refuse the overtime, the jun
quaifled employee will be required to work. Fallure to do so will result in
disdpiinary action being taken by the City agalnst the employes who refused.

Employees are responsible for providing the City a telephone number where they can be
contacted for overtime. The employee shall specify which number the Employer Is to use
to contact the employes,

-

Meal Allowance.

Emgployees who are required to work cvertime after they have worked thelr regular elght
(8) hour or ten (10) hour shift shall b eliglble for the avertime meal or money plans as
follows: ’

A All meals or allowances must be based on overtime whether called out or held over.

B. After thelr regular or scheduled elght (8) hours or ten (10) hours, employees will
recelve 3 meal during this four (4) hour periad or a voucher entitling them o a
$7.00 cash allowance. This will be duplicated for each extra four (4) hours of
overtime In any one day.

[o 1f scheduled to wark un Saturday, Sunday or holidays, the meal allowance starts
after the first twelve (12) hours have been worked and for each four (4) hours
afterwards. A hot meal may be provided If employees desire It befove the twelve
{12) hours pass, if the overime will approach twelve (12) hours duration. The
-supervisor must dedde if four (4) hours or longes will be worked.

D. Meal allowance or maney will also apply on call-out after each four (4) hours of
work.

E, Meal vouchers must be signed by the supervisor and presentad to the Finance
Director for payment within the current pay period.

Compensatory time off option at a rate of 1V for such overtime warked over elght (8)
hours. For five (5) day employees or anything over ten (10) hours for four (4) day
employees may be granted. Such tme will be stored in a compensatory tme bank
estabilshed for stodng accumulated overtime. Accumulations of avertime shall be limited
to a maximum of 480 hours that may be stored in the compensatory bank. Any hours over
the maximum shall be paid as defined hereln. Such accumulated compensatary time shall
be taken at the employee's request with 24 hours notice to the Employer. The Employer
shall grant such leave If suffident manpower Is avaflable. Any and all unused
compersatory time shall be pald at the employee’s rate of pay upon termination of
employment.

11



ARTICLE 10t SENIORITY

1.

!s the right of an employee to continue in the employ of the City and to exercise
rights established by the applicable terms and conditions of this Agreement. Three (3)
types of senlority are establlshed:

A Classification Sentority - the employee's length of continuous service In his current
classification and computed from the [2st date of entry Into that dassiffication.

B. Departmentat Senlorty - the employee's length of continucus service In a
department within the City and computed from the lest date of entry Into that
department. Departmental Senlotity will onty be used for selection of vacation and
cholca of shift schedule, and preference on overtime. The departments included

are:

1. Sewer-Wastewater 7. Water Processing-Water Treatment
Callection

2, Street a. Income Tax

3. Water Distribution 9. Traffic Department

4, Sanitation 10, Civiflan

5. Fleod Control 11,  water Administration

6. Wastewater 12,  Public Bulidings
Treatment

C.  Pamaining Unik Seniority - the employee's length of continuous service with the City
of Ironton, Ohlo, computed from the last date of hire with the Gty, In the
bargaining unit. :

Continuous service as used In this Agreement for the purpose of computing
senlorfty shall be construed that absence from employment due to Hiness, Injury,
approved leaves of absence, or layoff of less than the employee's bargaining unit
seniority shall not cause a break In such continuous service.

Senlority shall be broken or terminated when an employee:

quits;

reties;

Is terminated for Just cause;

is lald off for a period of more than the employee' bargaining unft senfority; or,
accepts employment In a position outside the bargelning unit.

mono>

Senjority List. FEffective on the date of this Agreement and every six (6) months theresfter,
the City will post and provida to the Unlon, a senlotity list of bargaining unit employees,
The [list shall contaln the employee's names, job classificetions, and dassification,
departmental and bargalning unit senlority dates,

12



4,

Whenever seniority is applicable to any terms and conditions contalned In this collective
bargaining agreement and two (2) or more employees are tied In applicable senlority, the
following !isted senlority rights shall prevail:

A, ¥ two (2) or more employees have the same departmental senlority, bargaining
unit senlority shall prevall,

B. 1f two (2) or more employees have the same dassification senlority, bargaining unit
senlority shall prevall.

C. If two (2) or more employees have the same bargalning unit seniority, the City will
go by alphabetical order in order to determine the most senlor of the two.

ARTICLE 11: LEAVES OF ABSENCE

1.

Funeral Leave,

In case of a death In an employee's immediate family (husband, wife, parent, mather-In-
law, father-in-law, child, sister, brother, grandparent, step-mather, step-brother, step-child,
grandchlid, son-In-law, daughter-in-law) three (3) days leave with pay shall be granted for
the funeral uniess such funeral |s greater than three hundred (300) miles from Ironton, In
which case five (5) days leave with pay shall be granted, provided an ebltuary notice Is
given to the employee's supervisor covering the funeral In question. Time off may be
Iakenfurmemnu'alafanyoﬂﬂmiaﬁvemmuutpay Special cases may be taken up with
the Mayar., -

Any leave In excess of that spedified In the paragraph above shall be deducted from
the employee’s sick leave acoual based upon approval of the sick lesve by the
employee's supervisor.

Jury and Wiitness Sarvice Leave.

A, A bargalning unit member who [s called for jury or subpoenaed as a witness (except
for cases In which the bargaining unit member has a personal interest or such
witness service Is a non-work related civll case) shall be excused from work of the
days on which he Is to serve. (Service, as used hereln, indudes required reporting
for jury or witness duty when summoned, whether or not he/she 1s used.)

8. Sudh bargaining unit member shall recelve, for each day of service on which he
otherwise would have worked, the difference between the payment he recelves for
such service and his regular rata of pay. Such pay will be based on the number of
days such bargaining unit member would hava worked had he not been performing
such service (plus any hollday In such period which he would not have worked) and
the pay for each such day shail be his stralght time hourly rate of eamings during
the tast payroll perlod worked prior to such service, The bargalning unit member
will present proof that he did serve or repart a5 a juror or was subpoenaed and
reported as a witness, and the amount of pay, If any, received therefore. All hours

13



3.

cartified by the court past the bargaining unit member’s regular hours of work shall
be reimbursed to the bargaining unit member In compensatory time for each hour
past the bargaining unit member’s regular workday.

Militery Leave.

A An employes shall be granted an extended leave of absence without pay for
required military duty In accordance with law.  After discharge, he shall be restored

to employment with the City, upon request, In accordance with state and federal
law.

B. Employees who are drafted shall ba granted leave of absence with pay for the
purpose of taking military physicals. :

C. Full-ime employees of the City who are temporarily called to active duty (e.g.,
summer training) shall be granted a leave of absence for the duration of such duty
for a perfod not o exceed fifteen (15) working days in any calendar year.,
However, an employee will recelve only the difference between military pay and

regular pay. He shall accumulata vacation and sick leave credit during the period of
such leave.

D. Employees on mifftary leave who thereafter retum to employment with the Clty
shall recelve retirement credit for all me spent In active military service as may be
sanctionad by state and federal law. The Chy shall not be responsible for any

" monetary pick-up of Publlc Emplayees Retfrement Systen time, -

Unlon Leave.
At the request of the Unlon, a leave of absence without pay shall be granted to any
employee selected far a2 Unlon office, employed by the Unlon or required to attend a Unlon

corwention or perform any other function on behalf of the Unlon necessitating a suspension
of active employment.

Educational Leave,

An employee may be granted a leave of absence without pay for educational purpeses
relating to the operations of the Clty.

Unpaid Personal Leave.

For those employees who have completed thelr probationary period, personal leaves of
absence may be granted without pay for good cause shown for a period not to exceed
ninety (30) days, The granting of such leave will ba based on the operational need of the
employee's department and shall anly be granted by the Mayor.
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General.

C.

All leaves of absence (and any extension thereof) must be applied for and granted
In wiiting on forms to be provided by the Gty. An employee may, upon request,
retum to work prior to the expiration of any leave of absence If such eary retum Is
agreed to by the City. When an employee retums to work after a leave of absence,
he will be assigned to the position which he formerly occupled or to a simliar
position at the same rate of pay if his former position |s not vacant or no |onger
exdsts,

If It Is found that a leave of absence Is not actually belng used for the purpose for
which it was granted the City may cancel the leave alther persanally or by certified
mali at the iast known address, direct the employea to retum to work and impose
disciplinary action up to and incuding discharge.

An employes who falls to retumn to work at the expiration or cancellation of a leave
of absenca or fails to secure an extension of such leave shall be deemed to be
absent without leave and shall ba subject to loss of senlority and termination.

Sick Leave Without Pay.

A

B.

An employes who Is Injured in a work-related accident shall have the option of
recelving Jeave without pay, and shall not be required to exhaust his sick [eave.

After an employee has exhausted his sick leava with pay, he shall be granted a
leave of absence without pay for a period not to exceed one (1) year because of
personal liness or njury upon request supparted by medical evidence satisfactory
to the City if the employea has reported such lliness or Injury to his department
head or iImmediate supervisor by no later than the second day of absence. If the
{liness or Injury continues beyand the one (1) year, the City may grant additional
sick leave under this paragraph upon request. An employee on sick leave is
expected to keep the Oty Informed on the progress of his lliness or Injury as
drcumstances allow.

Sick Leave With Pay.

Regular ful-ime employees of the bargaining unit wil eam pald sick |eave at the rate of
ten (10} hours per month on the active payrall for one hundred twenty (120) hours per
year. Thera shall be na limit on cumulative sick leave.

A

Sick Jeave with full pay shall be granted to empioyea for:

(1)  actual sickness or Injury;

(2) confinement by reason of quarantine;

(3)  serlous lliness of the empioyes's immediate family; or

(4) avisit to a doctor or dentist for non-routine medical care.



10.

No pald sick leave shail be granted unless the Ctty {supaervisor or- designated

person) [s notifled of tha sickness at least one (1) hour prior to the employee's

schedided startivig e on the first-dey and every day thereafter of the absence on
account of sickness, unless other arfangemeits are authortzed by the supervisor or

persom. - A certificate from a physiclan must be provided for any sickness

designated
extending beyord two (2) days.

Severanica pay for mesnbers of the bargalning unlk shall bé calcilated and avallable
under the following restrictions and guidelines:

1.

Bliglbliity: - (a) Retirément - A hargalnlng unit meniber must have at |east six
{6) full years of service with the City of Ironton; b) Death - a bargalning unit
membermuﬁ:haveatleastmraeﬁ)ﬁmmsufsmvlmvﬂmmedtyuf
Tronton.

Uponsapataﬁon of -employment, - ‘accmulated  sick  leave payment
calcutation shall fnlbwﬂle following formula:

Bargalning. Unit manbers shall raceive 100% for (720 hours) of sick
leave. All acoumutated sick leave above (720° huum) shall-be paid at tweity-
five percent (25%) at the Bargalnlrlg Unit unployee's current rate of pay.

At the end of each cilendar year medtyshallmrnlshumadmargalnlng
unit member a list which tntais all sick leava accumulated and used, and the

- current balance remalnrng

A full. ime' Bargaliing Unit: miember who has. completed five (5) years or

-morumlueasanempiomofThedtvnfnunlnncandalgnateaM
"nominate a benefidary entitied: “Sick Leave' Benefidary™ by signing, as

" required by the auditor, mesldtleavabeneﬂdarvﬁsrm Intheevent,and
“only In the event; that sudh written designation 15-made, such sick leave

benefidary shall receive, ‘upon the death of such: employes, sick leave
benefits to which such employee may be entitled. Such computation and
payment to ba made on deceased employee’s rata of pay at the time of
death thnes the number of hour's sick leave accrued.

Slek leave incentive of $85.00 for each full quarter year with zero usage. - Al
banuses shall be pald by separate check follawing each quarter, March 31,
June 30, September 30 and December 31

Paid Personal Leave,

Forty (40) personal leave hours may be schieduled’ oﬂ' with sald employee any time during
the calendar year provided twanty-four (24) hours notice has been given to the employee's
supervisor. Thes# hours must be. used ‘during. the calendar year and no carry over is
permitted. Al requests for these days will be an-a first come, first serve basls.
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11.

Family Medical Leave.

A

[

In accordance with the Family and Medical Leave Act of 1993, bargalning
unit members who have worked at least 1,250 hours in the past twelve (12)
months shail be annually entitled to a maximum of twelve (12) weeks of
unpald sick leave for the following reasons:

{1}  to care for a newbormn son or daughter;

(2) for a placament of a san or daughter with the bargalning unit member for
adoption or foster care;

(3) tocare for a serlously Il spouse, child or parent; or

@)  because of thelr own serlous health condition.

Entitlement to child care shall end upan the child reaching age (1) or twelve (12)
months after the date of adoption or faster placement,

Bargalning untt members must give the City at least a thirty (30) day notce, or as
much notice as [s practicable In foresesable situations,

Bargaining unit members may at thelr option, use thelr accumutated pald leave
prior to using unpald leave, not to exoeed a maximum combination of twelve (12)
weeks. (For example: 4 weeks of pald sick leave and B weeks of unpald leave
combination.)

Medical certification shall be required In cases where the employee s requesting
leave for his/her aliment to substantiata leave for the reasons stated above with the
City having the option of requiring second and third opinions. Medical certification
shall Include the following:

{1y appropriate medical facts regarding the condition and the necessity for the
leave; and

(2) astz:tementmatmebargalnlngumtmembalsunablelnperhnnma
essential functions of his/her position during this period of leave.

Bargalning unit members may be entitled to usa family and medical leave on an
Intermittent or reduced [eave schedule basls upon mutual agreement between the
Employer and the Union and provided all requirements have been satisfted.

(1) When a bargalning unit member uses familly and medical leave on an
Intermittent or reduced leave schedule basls, the City may temporarily
transfer the bargaining unit member to an aftemative position with
equivalent pay and benefits which would better accommodate the recurring
periods of leave and not disrupt the senvices provided to the public. Upon
retumn from leave, the bargaining unit member shall be restored to his/her
former pasition or an equivalent position.

Health Insurance benefits shall continua during the perfod of famlly and medical
leave, not to exceed a total of twelve (12) weeks per year, with the City paying the
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12,

City's share of the health Insurance premium. The employee must make
arrangements for payment to continue hisfher portlon of the health. insurance
premium, If any. The City may recover any premiums paid if the employee falls to
retum ta work, unless the fallure to return was due to the continuance, recurrence
or onset of a serfous health condition or due to other dreumstances beyond the
bargalning unit member’s control.

G. For the purpose of this Article, the following definitions shall apply:

(1) “Serlous Heaith Condition” - an [iiness, Injury, impairment, or physical or
mental condition which Involves inpatient care of three (3} days or morein a
hospital, hosplce, or residential care fadfity; or continuing treatment of at
least twa {2) or mora visits or supervision by 2 health care provider,

‘() “Reduced Leave Schedule: - a leave schedule that reduces the usual number

of hours per work week, or hours per work day, of a bargalning unit
member,

(3) “Working Day” shall be the narmal scheduled number of hours per wark day
for the employee (l.e,, eight {8) hours or ten (10) hours),

Injury Leave,

The City shall pay the Qty's share of the hospitalization premiums for any
bargaining unit member wha has been injured on the job for up to three (3)
months over and beyond FMLA.

ARTICLE 12: JOB POSTING, TRANSFER, ASSIGNMENT AND BIDDING PROCEDURE

1.

Shift Prefarence.

Prior tn any posting of vacandes, the City will offer such vacandes to employees as shift

preference. The employee with the greatest departmentat senlority shall have preference
for the shift.

Vacancy.

A vacancy is defined as an opening [n the bargaining unk where the City has created a new
‘dassification or has Increased the number of jobs In an exdsting classification, or where an
opening oceurs I a classification as the result of a promotion, transfer, quit, discharge or
other termination of employment. Whmavammymbeﬁlledm,maposlﬂon

. shall be posted within five (5) days after-the occurrence which caused the vacancy and

filled within seven (7) calendar days after the fast day of bidding.
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Posting, Bidding and award

A

All buildings owned and operated by the shall be posted with notice of
occunring vacancies and a job bidding form for a minimum of five (5) working days.
Tha Unlon will be provided a copy of the natice.

All posted vacancles shall indude the Initial date of posting, job titie, location,
beginning date of hire, pay ranga and hourly rate, the hours required, the probable
shift, the final date to notify tha Oty In writing, the desired quaiifications, and the
Job description for the position.

Employees shall have tha right to bld for such vacancles, Employees on vacation
shall be parmitted two (2) working days after thelr return to subwnit bids or dedine
in writing.

Vacandes and promotions shall ba awarded to employees In accordance with the foliowing
sequential order and critera.

A

To the employee applicant who possesses tha greatest dassification senlority In the
dassification wherein the vacancy exists. If two or more applicants possess the
same classification seniority, the hargalning unit senlor will be awanded the position.

‘To the employes applicant who possesses the greatest bargaining unit seniority and
who meets the minimum qualifications for the pasition. If two or more applicants
are equally qualified, the employee with the greatest bargalning unit seniority will
be awarded the pasition.

If no applications are recelved from employees, the City malntains the right to hire from
the outside,

Transfer/Assignment.

A

The City shall have the right to temporarlly transfer or assign employees to cther
jobs to fill In for absent empiovees due to Hlness, vacation or other leaves of
absence or to temporarily fill a vacancy pending posting and filling of that posttion.
Such transfer or assignment shall nat exceed thirty (30) catendar days.

Empilayees transferred or assigned as presaibed by this Section shali be permitted
preference by exerdsing thelr departmental senlority for the temporary position In
the department where thelr departmental senlorty Is.  If no departmental senior
employee(s) desires the temporary transfer or assignment, the least department
senlor employee shall be assigned or transferrad.

When an employee Is temporarlly transfened or assigned to anocther job
dassification with a higher rate of pay, he shall recelve that rate of pay for all hours
worked In that job dlassification If he holds the appropriate iicense required for that
posiion, When transferred or assigned to another Job classification with a lower
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rate of pay, an employee shall retain his regular rate of pay of his regular job
classification.

C. Blecirical Department. The Blectriclan, as work becomes avallzble, will utilize the
two (2) Street Labarers to assist him in his dutles. The Street Laborers shall be
scheduled to assist and shal be called out when needed. However, any
occurrences during regular work hours where the Street Laborers are In the middle
of a job assignment and cannot, be released, the Electrician will notify his Supervisor
the need to call out a bargaining unit employes to assist. At that time, the
Supervisor will call out a bargalning unit employee by using the bargaining unit call-
out list, ratating by master senlority,

An employee awarded a job In accordance with this Article will be provided adequate
training and will be given a ressonable period of time but not more than thirty (30)
calendar days to prove he [s qualifled to hold such job on a parmanent basis. I an
employee cannot prove his qualifications within that period of time, he wiil be retumed to
his former job and rate of pay.

The department head will provide the employee awarded a Job with a checkdist of the
normal routine duties that will be required at the end of sixty (60) calendar days for the
employee to maintain the assignment. An employee who s awarded a job under the
bidding procedura can be given a standardized preliminary test to determine If he can
perform the basic functions of the Job,

ARTICLE 13: LAYOFT, JOB ABOLISHMENT AND RECALL PROCEDURES

1.

Notice.

In the event It Is necessary to reduce the work force due to a lack of work or funds,
affected employees and the Unlon will be provided written notice of Intent at least thirty

(30) calendar days prior to such reduction.

Reduction.

Whenever a reduction In the wark force oocurs, the following order of layoff or abollshmant
will be implemented:

A. All seasonal, temporary, casual, probationary and part-ime employees In the
classification where the layeff ocours will be lald off first;

B. Thereafter, any further necessary reduciion In the work force shall be made In the

Inverse grder of bargaining unit senlority excluding required llcensed positions from
among employees In the affected dassification(s).
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5.

Bumping Rights,

Employees displaced as a result of 3 reduction In the work force shall have the right to
exercise their bargaining unit senfority to bump In order:

A, The employes with less bargalning unit seniority In any other dassification for which
the displaced employee is qualified, excluding required ficensed posiitons.

Employees who bump within dassification will retaln their rate of pay. Employees who
bump into a lower rated dassification will ba paid at the rate of pay of the classification
[rmbo which he bumps,

Recall Rights.

A No vacancies will ba posted or fllled In the jobs of employees who have been
displaced as a result of a reduction in the work forca untll such employees' recall
rights are exhausted.

B. Employees will be recalled In the order of bargalning. unit senlority {most senlor
recatied first) to their former jobs or to jobs for which they are qualified, whenever
-openings occur. Employees shall maintain recall rights for a period of the
emplwee‘s bargalining unit seniority from the date of layoff or Job abalishment.

C. The City shall serve written notioe of recall by certifled mall, retum recelpt
requested, tn the employee's last known address. The employee shall have
fourteen (14) calendar days from receipt of notica to repart to work.

A lald off employee may, upon reqguest, receive payment for all eamed but unused
vacation, as quickly as possible, but not later than fifteen (15) days after-the layoff. An
employea who has not received pay for unused vacation by the end of the calendar year
and s still In layoff status will automatically be pald for his remaining vacation time at tha
end of sald calendar year.

ARTICLE 14: ESTABLISHMENT OF NEW POSITIONS OR NEW METHOD OF OPERATION

1.

If substantial changes in the method of operation, tools, or equipment or a job occur, or if
& new Job Is established which would appropriately be induded in the bargaining unit, as
defined in this Agreement, then the wage rate for such job shalf be determined by the
Mavyor. Before putting such rate Into effect, the City shall meet with the Unlon to negotiata
the rate for the position; in the event the parties ara unable o agree upon a rate for the
dassification, the ity may put the rate into effect without any further defay,

Thereafter, the Union can file a grievance on the single issue of whether the rats
established by the Mayor Is reasonable or unreasonable, and If the grievance Is submitted
to arbitration, the arbitrator shall have the authority to set a new rate if he determines that
the rate set by the Mayor s unreasonable,
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ARTICLE 15: PROBATIONARY PERIOD

1,

3

The probationary period for all newly hired employees shall be ninety (90) work days.
When hired, the employee will be paid eighty percent (80%) of the rate for the job for
which he was hired. Individual's retes of pay will then progress in accordance with
Appendix B of this Agreement, if such position Is so iisted, or to full pay In the event of a
skilled position not listed In Appendix B.

A new employee shall have no authority Hghts untll completion of the probationary perled

at which time the new employse wiil be credited with senlority from the original date of
hire.

During or at the end of the probationary period, the City shall have tha right to ter6minate
the new empioyee and such termination shail not be subject to appeal through the
grievanca procedure of this Agresment.

During the probationary petiod, none of the provisions of this Agreement are applicable to
new employees except as noted In any other Artides of this Agreement.

All employees who are promoted will serve a sixty (60) calendar day probationary perlod.
The employee may retum to his former position prior to the 60® day by his own request or
that of his employer, Once the employee Is retumed to his former position by the
amployer or himself, ha/she cannct bid on the same position for a period of six (6) months.

ARTICLE 18: CONTRACTING OUT

1.

No job that Is normally performed by, or which can reasonably be expected to be
performed by a Clty employea may be contracted out or subcontracted. This also appiles
to any City employes capable of doing the work on fayoff status, provided that the
employee is ready to assume duties within 24 hours written notice, unless otherwise
agreed upon In writing by the Unlons and the City of Ironton.

Permanent City employaes shall perform all work normally performed by the regular Gy
work forca except as provided In this Agreement.

ARTICLE 17: HEALTH AND SAFETY

A Health and Safety Committea will be established, with equal representation from the
Union and the Clty, to discuss, review and implement safety standards,

The City shall provide, at no cost, to bargaining unit employees, Hepalitis A, Hepatitis B,
Tetanus, FAue and T.B. vacdnations. The vacdnatons will be offered within ten (10) days
of assignment to such position. Employees shall be notifled at the ime of hire that the
vaccnations are required. (The only exception Is a doctor's statement saying the employes
has already recelved or can’t recefve because of health issues.)
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ARTICLE 18; DISCIPLINE

A

Purpose,

The City agreea that a member of the bargaining unit shall nct be peremptorly discharged
after the effective date of this Agreement, but that in all Instances In which the Mayor may
conclude that a bargaining unit member's conduct may justify suspension or discharge, the
bargalning unit member shall first be suspended. - Such Initlal suspension shall be for not

mare than five (5) working days. No discpline shall be taken against any employea except
for just cause,

Procedure.

1.

The bargaining unft member and hisfher Union representative shall be given a
statement In writing promptly, but not later than twenty-four (24) hours from the
time of the suspension, as to the reason(s) for the suspension. The City shalt make
an effort to communicate the reason(s) to the bargaining unit member and his/her
representative prior to the start of the suspension.

Complaints concaming suspensionis of four- (4) working days or less shall not
require a hearing before tha Mayor, but instead shall be inftlated in the second step
of the grievance procedure with the department head.

1 the Initial suspenslon s for flve (5) working days the bargaining unit member
may, during this period of Initial suspension; Iif he belfeves he hes been unfusty
deatt with, request a hearing before the Mayor such management

representatives
present that the Mayor may choose and such Unlon representatives as the Unlon
may choosa,

a Such hearing -shall be held within the -five (5) worldng day suspension
pericd. The period for the hearing may be extended by mutual agreement
of the parties,

(1} In the event the hearing Is not held or requested within the five (5)
working days referred to above, the mayor shall Issue his dedslon on
the within five {5) working days and the effected bargalning
unit member may thereafter present a grievance at any time within
five (5) working days from the filing of the Mayor's dedislon with the
bargalning. unit member and. the Unfon; such grievance shall be
Introduced at the third step of the grievance procadure,

b. - At the suspension hearing the facts conceming the shall be madea
avallable ta both parties.

¢ After such hearing the Mayor shall conclude within five (5) working days

whether to convert the suspension Into discharge or extend, reduce, sustzin
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or revoke the suspension. If the suspension Is revoked, the bargaiing unit
member shall be returned to work and shall receive full compensation at this
regular rate of pay for the time lost. If the suspension Is sustalned,
extended or converted Into discharge, the barpaining unit member may, at
any tine within ten (10) working days from the filing of the Mayors decision,
allege and present a grievance to be Introduced at the third step of the
grievanca procedure,

C. Disdplinary action involving suspensions shall be maintained in the bargalning unit
member's personnel file for two (2) years, Discplinary action Involving verbal or written
wamings andfor reprimands will be removed at the end of one (1) year providing no
intervening disciplinary action has occurred.

D. A probationary bargaining unit member does not have recourse to the grievance procedure
for his remaval during his probationary period on the Inftial employment.

ARTICLE 19: GRIEVANCE PROCEDURE

A grievance s a dispute or difference between the City and the Union, or between the dity
and an employea, conceming the Intarpretation and appiication of any provision of this
Agreement, Including any disclplinary action as provided herein, and when any such
grievance arises, the following procedure shall be observed.

Al preparation through the completion of written grievances will ba done on the
employee's nonworking time (ather than meetings set forth In this procedure), .

A STEP 1

An employee who has a grievance shall take It up orally with his Immedlate supervisor,
either alone or accompanled by a Unlon representative, If the employee so wishes, within
five (5) working days after the employee has knowledga of the event(s) upon which his
grievance Is based, and the Immediate supervisor shail give his answer to the employee
and the Unlon representative (if the representative was present at Step 1) within three (3)
working days after the grievance Is orally presented to him.

B. STEP 2

If the employea's grievance [s not satisfactorily settled at Step 1, the grievance shall, within
five (5) working days after receipt of the step 1 answer, be reduced to writing and filed
with the employee’s depariment head setting forth the complete detalls of the grievance
(l.e., the facts upan which It is based, the approximate time of the occurrence, the rellef or
remedy requested and specific rule or rules violated and dated and signed by the employee
and his Unlon representative). The department head shall meet with a represantative of
the Unlon and the grievant within five (5) working days after the grievance has been filed,
and a written answer shall be given to the Union within five (5) working days after the Step
2 meeting.
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STEP3

' umemmmummmsewdumzdmmmm procadure, the Union
may, within seven (7) working days after. the receipt of the Step 2 answer, appeal in

- wifting to..the ‘Mayor.  -Theé::Mayor or:his designatad :representative shall meet with

representatives of the Union within seven (7) working: days aftér the grievance Is submittad
to the Mayor and a written answer shall be given-to the Union within seven (7) days after-
the Step 3 meeting.

Grievances must be appesied to arbitration within thirty (30) calendar days after the Step 3
- answer Is recelved, or thirty (30) calendar days following mediation.

" STEP 4~ MEDIATION

ummmhmmmmums Hleummsmavappealmegrlevanm

__to 'mediation:with hotice to- thé: City. - The' parties: will:use Federal Mediation Concillation

. Services (PMCS) and follow: FMCS guldalines: - FMCS curfently-offérs mediation at no cost to

‘the parties;; Should FMCS:changa s policy; the parties: shall: re-negotiate the mediation

. mmmmmnmummhammmmmmpamm

. settiements - . Nelther. party can use: medlation against the ‘other party In arbitration.
Mediatidn Is an informal setting.

ARBITRATION

1. mﬁnmmagﬂmbmmmarblmﬂonmearbhmrshanhave
jurisdiction, power and authority orily over disputes arising out of grievances as to
the: Inteypretation. and/or application of and/or compllance with- provisions of this
Agreement - Including: all - disciplinary -actioits;@nd. Wy reaching his decsion the

. ammmrdlaﬂhmmauu\oﬁtytoaddtoormctﬁumurmodWInanyway
- any.of the: provisions of this Agréefient. - The arbitrator shall Issue a dedision within
‘thirty (30) mlmdarday: amarsubmlslun of the case to him.

2. Nldedmdammmmmwlabwe,mdalwatﬂuauungﬂmm
settiaments reached by the Unioh and the Qty shall be final,. condlusive and binding
on the City, the Union|and the employees; provided; however,‘that a grievanca may
be withdrawn by the: Union: at any tme and:the withdrawal of any grievance shall
nutbeprejud!dalhﬁtepﬁiﬁuutahbvﬂmparﬂaasﬁleyrelatemmat
grievance or any future grievances.

3 Time Limits.

a. . The tme imis set forth In the gﬂsvanua pronedum shalf unless extendad

. -'--bvmmlwﬂttmagreemeutoftheutyandﬁuumon,bebindlngmdw

. grievance not imely presénted orﬂmelyprooesaedmereaﬂ:er stiall not ba
considered a grievance under this Agreement and shall not be arhitrable,
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6.

b.  If any grievance Is not answered by the City within the tme limits set forth
In this Agreement, the grievanca shall automatically be appealed to the next
Step of the grievance procedure.

C. In computing tha tima for presenting, answering or appealing a grievance,
Saturdays, Sundays and holldays shali not be counted as workdays.

If a grievance |s posted for arbitration, the Unlon and the Clty shall request a panel
of Chio based arbitrators from the federal Mediation and Condllation service (FMCS)
or the Arbitration Mediation Services (AMS). The cast of such arbltration shall be
bome by the losing side; hawever, if the losing party cannot be determined, the
arbitrator shall order the costs to be shared by the City and the Unlon and shall set
down thls apportdonment as part of the dedslon. Should efther party dedde to
withdraw prior to arblitration, the party withdrawing shall pay any costs incunved.
Either party shall hava the right to reject up to one (1) list of arbitrators before
selecting an arbltrator, If this rejection of the FMCS, AMS or any other mutually
agreeduponagencyllstlsmadepﬂurtnmedatemshﬂenames.mepany
rejecting the list will be responsible for paying ﬂnnmpanelfromFMCSoranv
other mutually agreed upon agency. The party who canceis an arbltration shalt be
responsible for the costs of the cancellation. If mutually agreed to cancel, the cost
will be spilt

The Union shall strike one name from the panel of arbltrators, and the City shall
strike one name. This procedure will continue untll one name remains. This
procedure will take place within tan (10) working days of the recelpt of the panel of
arblirators.

The matter In dispute shall be submitted to the arbitrator In the form of a joint
submission by the parties and shall define the Issue or Issues to be arbitrated. Any
grievance submitied to arbitration shall be heard as soon as possible. The dedsion
of the arbitrator shall be final ard binding on the parties, and the arbitrator shall be
requested to Issue his decislion within thirty (30) calendar days after the conclusion
of testimony and arguments.

If the arbitrator's decision awards the payment of back wages covering the periad
of the employee's separation from the City’s payroll, that amount so awarded shall
be less eamed wages from whatever source,

Either party may have a transcribed record made of the arbitration hearing at its
own expense provided it makes coples avallable without charge to the ather party
and the arbitrator.

The Unlon may Iniate, at Step 3 of the grievance procedurs, a pollcy grievance
that affects any number of employees, but only cne employee grievant and the
Unton officer may process the grlevance,



ARTICLE 20:
A

G

HOLIDAYS

Holidays

1.

All regular full time employees shall be entitied to the below listed holidays with
pay.

New Year's Day

Martin Luther King Day
Presidents* Day

Good Friday
Memorfal Day
Independence

Labor Day

Veterans' Day -
Thanksglving Day

Day After Thanksgiving
Chwistmas Eve

Christmas

In addition to the above City wide holidays, members of the bargaining unit will be
granted an additional day off on their birthday, which may be scheduled by sald
employee anytime during the calendar year.

Employees are automatically entitted to any holiday given In of the above
Iisted hollcays, :

For employees not requiady scheduled for weekend shifis, If any of the listed
holidays falls on a Sunday, the following Monday will be observed as the holiday, IF.

any of the holldays falls on a Saturday, the preceding Friday shall be obsarved as
the haliday,

Hollday Efigibiity

1.

1.

A new bargaining unit member must have no less than thirty (30) days of work
since his Iast hire to ba eligible for holiday pay for holldays not worked,

To be entitted to holiday “straight-time pay”, an employee must ba In active pay
status (Le., receives pay) on his first scheduled day before and after the hollday.

Hollday Pay

1.

Eligible amployees as set forth above shall recetve elght hours of stralght- time pay
for hoildays or tan (10) hours If regularly scheduled for ten (10} hour shifts.

Any employee required to work on a hollday shall recelve one and one-half (1%4)
times his regular rate of pay for all hours worked up to elght (8) hours, or ten (10)
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ARTICLE 21:

1,

3

5.

haurs if regulariy scheduled for a ten (10) hour shift on the holiday, In addition to -
the pay set forth In Section (C)(1).

Any employee required to work on a hollday shall recelve two and one-half (2'4)
times bis regular rate of pay for all hours worked in excess of elght (8) hours, or
ten (10) hours If regulary scheduled for a ten (10) hour shift on the hollday, In
addition to the pay set forth In Sections (C)(1) and (C)(2).

Any employee that [s regularly scheduled to work weskends (Saturday and Sunday)
shall recelve hollday pay for the actual holiday.

In the event that a holiday observation fall upon an employee’s regularty scheduted

day off, holiday pay for such time shall not be counted for the purpose of
determining overtime status for the pay peried.

VACATIONS

All regular full time employees shall be granted the following vacation leave with full pay
for each year based upon thelr length of City service as follows:

YEARS OF SEBVICE VACATION

One (1) year but less than Twa (2) weeks
six (8) years

Six (6) years but less than Three (3) weeks
elevan (11) years

Elaven (11) years but less than Four (4) weeks
twenty (20) years

Twenty {20) years Five (5) weeks

Each employeeama-reach!ng twenty (20) years of service shall receive five (5) weeks plus
one (1) day, 'and shall recelve an additional day for sach two (2) years of service to a
maximum of six (6) weeks.

Employees who have been deprived of part or all of their vacation by the City will be pald
for vacation days due them at tha end of the year.

If an employee's vacation Is canceled by the Gity, the employee will not be reguired to take
his vacation at another data unless he so chooses.

Scheduling

A.

Vacation schedules shall be posted In each department no iater than March 1 of
each year. The senlor employees will have preference, Nomally no vacation of
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ARTICLE 22:

less than one (1) week may be taken by any employee, However, vacations of less
than one (1) week may be authorized by the employee's department head based on
forty-eight (48) hours notice. Changes In vacation schedules may be changed If
agreeabla to the City, -In such cases, at feast (3) days notice must be glven to the
City. In cases of emergency, the City may grant vacations of one (1) week or more
to the employees.

An employee who falls to maka his vacation appiication during the appropriate
period will be given his vacation lesve without regard to senlority based upon when
his application was made,

If a recognized hollday falis within an employee’s vacation leave, the employee shall
receive an additional pald vacation day In lleu of the holiday (efther at the beginning
ar at the end of his vacation).

1 Hospitalization

A,

The City shall pay effective April 1, 2007 95% for 2ll Bargaining thit members who
have completed. their Inidal probationary periad- of the monthly premiums for
hospitalization, surgical, and major medical plan. The employee shafl be responsible
for the balance of the premium for the plan they sslect from those avallable.

The City shall continue to ty to meke available to non-retired bargalning unit
members and thelr eligible dependents substantally simfar group heatth and
hospitalization Insurance coverage and benefits as exisis in the City's conventional
Insurance plan. The CRy reserves the right to chiange or provide attemnate
Insuranca carriers, heatth maintenance organizations, or benefit levels or to self-
Insure as it deems appropiate for any form or portton of Insurance coverage
referred to In this Atide, =0 long as the new coverage and benefis are
substantially similar to the conventional Insurance which predated this Agreement.
The City will not be responsibla for changes unfiaterally imposed by an Insurance
provider n benefits, co-payment provisions or dedeictible so long as the Clty uses its
best efforts to minimize changes by Incumbent Insurance providers from one plan
year to another. Curng the terms of this Agreement, if changes to the benefit
insurance poildes pravided by the City are instituted for employees not covered by
this Agreement, the Gty agrees to additionally grant those changes to hargalning
unit members covered by this Agreement.

The parties agree o study and Institite cost containment measures relative to
insurance coverage long the basic level of insurance benefits remains

substantially similar to the current coverage which may Include but not be limited
114

1. mandatery second opinions for elective surgery;
2. pre-admission and continuing admission review;
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D.

3. scheduling of admissions excapt In emergency situations; and
4 outpatient elective surgery for cartaln designated surgical procedures,

Tha extent of coverage under the Insurance polices referred to in this Agreement
shall be governed by the terms and conditfons set forth In said policles or plans,
Any questions or disputes converting sald insurance policies or plans or henefits
thereunder shall be resolved In accordance with the terms and conditions set forth
in sald polides or plans. The failure of any Insurancs camier(s) or plan
administrator(s) to provide any benefit for which it has contracted or is obligated
shall result in no Uabdlity to the City, nor shall such fallure be considered a breach
by the City of any obligation undertaken under this or any other Agreement.
However, nothing In this Agreement shall be construed to relleve any Insurance
canier{s) or plan administrator(s) from any llabliity t may have to the City,
bargaining unit member or beneficiary of any bargalning unit member.

AFSCME Care Plan,

The City will contribute $68.75 per month for each bargalning unlt emplayee who has
completed his new hire probationary period to the Ohio AFSCME Care Plan, Dental IIA,
Life, Prescription Drug, Vislon, Hearing and Legal.

The City agrees to institute an IRS 125 plan for members of the bargaining unit,

Bargaining unit members are entitted to hospitailzation after the completion of the Infdal
probationary period.

ARTICLE 23: WAGES AND BENEFITS

1

Wages
A

1. The Bargalning Unit shall recelve a thirty cent ($.30) wage Increase effective
April 15, 2014.

Tha Bargaining Unit shall recelve a thirty cent ($.30) wage Increase effective
Aprll 15, 2015.

There shall be a wage reopener In the third year of the Agreement, April,
2016.

2. The pay rates are listed in Appendix A and Appendix B, as attached hereto
and Incorporated by reference hereln.

Employees hired Into posiions In the bargaining unit after February 1, 1990 will be

pald In accordance with the pay scale listed In Appendix B: entry leve! s at 809, at
6 months 90%, at 1 year the employee will be paid the full rate of the position.
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2

D.

F.

In lieu of a pick-up of OPERS employees' contributions, the Employer shall pay a
one-tme base wage Increase of two and one quarter (2,25%) percent.

When employees are: using thelr private vehides for work related purposes to
attend training, seminar or other matters as directed and approved by City Coundlt
and/or the Mayor, the employee will ba refmbursed mileage at the current federal
tax rate and for mesls. Reimbursement to be made by Finance Director with
current pay period with recelving wiitten proof of expenditures,

Increase: Each bargaining unit member will recelve 1 cent per hour

Longevity
adjustment to their basic hourly rate multipfied by the number of completed years
of service with the Gty.

Employees. upon thelr anniversary date and completion of 28 years of full service
with tha Gty of Truriton shall recelve a payrofl bonus of $1,000. Employees upon
thelr anniversary date and completion of 29 years of full service with tha City of
Tronton shall recelve 4 payroll bonus of $1,000, Empioyees upon thelr anniversary
date and completion of 30 years of full service with the City of Ironton shall receive
a payroll bonus of $1,000.  No bonus will be given beyond 30 years of full service
with the City of Ironton or will ba retroactive for years previously completed. Bonus
pay wiil be Issued in the first paycheck following the employee’s anniversary date,

Clothing Allewance,

A.

The City shall pay for all employees who work sanitation, mechanics, automotive
serviceman, wastewater collections, flood control, water distribution meter reader,
water filtratlon, wastewater, and streets a dothing allowance of four hundred
dollars ($400) & for the year 2014, pald by separate check during February of each

year of thia Agreement. Employees shall recetve five hundred dollars ($500.00) for
the year 2015,

Tha City will provide, insofar as praciical, adequate protective dothing (gloves,
boots and ratn gear) for all employees of the City required to petform outside wark,

c The City shall pay to AFSCME Clerical employees & sum of two hundred dollars
{$200.00) as 2 clothing allowance for the year 2014, and two hundrad fifty dollars
{4$250.00) as a dothing allowanoe for the year 2015.

D.  There shall be a reopener on dothing allowarice In the third year of the Agreement,
April, 2016,

Teal Allowance,

A

Employees In the dassification of mechanlic, electriclan and automotive sarviceman

will be entitled to a one hundred twenty-five dollar ($125) per month tool
allowance,
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The coniribution amount will be certified to the Employer by the Unjon. Monles deducted shall be
remittad to the Unlon within five (5} to fifteen (15) days of the date they are deducted, Payment
shall be made to the Treasurer of PEOPLE and transmitted to AFSCME, ARL-CIO, P.O. Bax 65334,
Washington, D.C. 20035, The payment wiil be accompanied by an alphabetical list of the names
of those employees for whom a deduction was made and the amount of the deductfon. This list

-must be separate from the list of employees who had unlon dues deducted and the list of

employees who had falr share fees deducted.

An empioyee shall have the right to revoke such authorization by glving written notice to the
Employer and the Unlon at any time.,

The Employer’s obligation to make deductions shall terminate automatically upon recelpt of
revocation of authorization or upon termination of employment or transfer to a job dassification
outslde the bargaining unit,

All PEOPLE contributions shall be made as a deducticn separate from the dues and fair share fee
deductions.

The Unlon shall hold the City hanmnless from llabllity arising out of any action taken by It or omitted
by it In compllance with or In an attempt to comply with the provisions of this section. Such dues

and assessments shall be transmitted by the City to the Controller of Ohlo Cound| 8 within the first
calendar week after such deductions are made.

ARTICLE 27: DURATION

1

This Agreement constitutes the entire contract between the Gty and the Union and setes
all demands and !ssues with respect to all matters subject to collective bargalning.
Therefore, the Gty and the Unlon, for the duration of this Agreement, walve the right, and
each agrees that the other shall not be obligated, to bargaln collectively with respect to
any sublect or matter which Is subject to collective bargalning whether or nat such subject
or matter Is specifically referred to hereln. This Agreement shall be binding upon both
parties hereto together with thelr respective successors and assignees for the duration of
this Agreement.

This Agreement shall become effective as of April 15, 2014, except as otherwise Indicated
herein, and shall remain In effect up to and Induding Aprl 14, 2017, and shall
automatically renew itself from year to year thereafter unless written notice to terminate or
amend this Agreement Is given by either party to the other at feast sixty (60) days prior to
April 14, 2017, or prior to the date of expiration of any annual renewal heraof,

If notice of termination shall be given, negotiations for a new agreement shall take place
during the shdy (60) days prior to the explration of this Agreement.

There shall be a reopener In Aprif, 2016 for wages, health insurance and clothing allowanca
only, ’



ARTICLE 28: ALCOMOL AND DRUG TESTING

C

It is the policy of the City of Ironton that the public has the absolute right to expect
persons employed by the dty will ba free from the effects of drugs and alcohol. The City,
as the employer, has the right to expect it employees to repost for work fit and able for
duty and to set a positive eampla for the community. The purposes of this policy shall be
achleved In such manner as not to violate any established constitutional rights of the
employees,

Employees shall be prohibited from:

1. Consuming or possassing alcohol at any Hme during or just prior to beglnning of
the workday or anywhiera on any City premises or job sites, Induding City bulldings,
properties, vehides and the employee’s personal vehide while engaged in Clty
business;

2. Possessing, using, selling, purchasing or delivering any Ilegal drug at any time and
at any place except as may be necessary in the performance of duty.

When the Gy has reasonable suspicion to belleve that:

1. an employee is belng affected by the wse of aléohul; or
2. has abused prescribed drugs; or

3 has used lilegal drugs,

The City shall have the right to require the amployee to submit to alcohal or drug testing
as set forth In this Agreement. The City may also require an employee to randomly submit
to alcohal or drug testing.

Supervisors of the City shall be trained o recognlze symptoms of alcohol and/or drug use.

Within forty-eight (48) hours of the time the employee Is ordered to testing authorized by
this Agreamertt, tha City shall provide the employee with a written notice setting forth the
facts and Inferences which form the basls of the order to test. Refusal to subtnit to such
test may subject the employee to discipline, but the employee’s taking of the test shall not
be construed as a waiver of any ohjection or rights that he or she may possess.

In conducting the testing autherized by ﬂﬂs Agreement, the City shall:

1 Use only a dlinical labaratory or hospital fadlity which Is certifled by the State of
Ohio to perform drug and/or alcohol testing.

2 Established a dalm of custody procedure for both the sample collection and testing
that wili ensure the integrity of the identity of each sample and test result.
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5.

9,

10.

Collect sufficient sampie of the same bodily fiuld or material from an employee to
allow for inltal screening, a confirmatory test, and a suffident amount to be set
aslde reserved for later testing If requested by the employee.

Collect samples in such a manner as to preserve the Individual employee’s right to
privacy while insuring a high degree of security for tha sampte and Its freedom from
adulteration. Employees shall not be witnessed by anyone while submiting a
sample except in droumstances where the [aboratory or fadiity does nat have a
“clean room” for submitting samples or where there Is reasonable suspicion that the
employee may attempt to compromise the accuracy of the testing procedure.

Confirm any sample that Is positive In Initial screening for drugs by testing the
second portion of the same sample by gas chromatography/mass spectromatry
(GC/MS) or an equivalent or better sdentifically accurate and accepted method that
prevides quantitative data about the detected drug or drug metaboiites.

Provide the employee tested with an opportunity to have the addiional sample

tested by a dinica! laboratosy ar hospital facllity of the employee's choosing, at the
employee’s own expense, provided the employee notifles the City within seventy-

Mum)hnm'sofrecalvmgmeramsofmem

Require that the laboratory or hospital fadliity report to the City that a bloed or
urine sample Is positive only if both the Initlal screening and confirmation test are
pasitive for a particular drug. The parles agree that should any Information
conceming such testing or the results thereof be obtained by the City Inconsistent.
with the understandings expressed hereln (l.e., biling for testing that reveals the
natire or number of tests administered), the City will not use such Information In
any manner or form adverse to the employea’s interests,

Require that with regard to alcohol tasting, for tha purposa of determining whether
the employee is under the Influence of alcohol, test results showing an alcohol
concentration of .050 or mare based upon the grams of alcchol per 100 milimeters
of blood ba considered positive,

All test results and actons taken under or pursuant to this Article shall be kept
confidential In accordance with state and federal law.

Provide each esmployee tested with a copy of all information and reports received by
the City In connection with the testing and the resuits.

Insure that no employee Is the subject of any adverse employment-action except
emergency temporaty reassignment or rellef of duty during the pendency of any
testing procedure,

If the screening test and confirmatory test are positive, the Employer may discipline

the employee unless the emplayee enrolls In a rehabilitation or detoxification
program. Such disdpline will be In accordance with this Agreement.
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If disciplinary action s not taken against an employee based In whole or part upon
the results of a drug or alcohol test, the Unlon andfor the employee, with or
without the Unlon, shall have the right to file a grievance conceming any testing
permittad by this Agreement, contesting the basis for the order to submit to the
test, the right to test, the administration of the tests, the significance and

of the test, or any other alleged violation of this Agreement. Such grievances shall
be commenced at Step 2 of the grievance procedure, Further, If discplinary action
Is taken against an employee based In part upon the results of a test, then the
Unifon and/or the employee, with or without the Unlen, shall have the right t file a
grievance conceming any portion of the test, Any evidence concerning test results
which Is obtained In violation of the standards cortained In this Article shall not be
admissible In any discplinary proceeding [nvolving the employee.

F. The City shall take no adverse employment action agalnst any employee who voluntarlly
seeks treatment, counseling or other support for an alcohol or drug related problem, other
than the City may require reassignment of the empioyea with pay If he is unfit for duty in
his current assignment. The foregoing Is conditioned upon:

1.

4,

The employee agreeing to appropriate treatment as determined by the physician(s)
Involved;

The employee discontinues his use of lllegal drugs or abuse of alcohol;

The employee completes the course of treatment prescribed, Induding an “after-
care” group for a perlod of twelve (12) months;

The employee agrees to submit to random testing during hours of work during the
period of "after-care.”

Employees who do not agres to or act in accordance with the foregoing shall be subject to
discipine, up to and Including discharge, This Article shall not be construed as an cbligation on
the part of the Cty tn retain an employea on aciive status threughout the period of rehabliitation If
It Is appropriately determined that the employee’s current use of alcohol or drugs prevents such
individual from performing the duties of his/her position or whose continuance on active status
would constitube a direct threat to the property and safety of others. Such employee shall be

afforded the opportunity, at his/her option, to use accumulated pald leave or take an unpald leave
of absence pending treatment.
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APPENDIXA: WAGE RATES

CLASSIFICATION

Current | April, 2014 | April, 2015

‘ Aprit, 2013 $.30 $.30
CLERICAL POSITIONS
Income Tax Clerk $14.60 $15.23 $15.53
Water Clerk I $14.87 $15.50 $15.80
Police Clerk $14.60 $15.23 $15.53
UNSKILLED LABOR POSITIONS
City Garage Custodlan $14.70 $15.33 $15.63
Laborer $14.70 $15.33 $15.63
City Bufiding Custodian $14.70 $15.33 $15.63
Automotive-General Serviceman $14.87 $15.50 $15.80
Refusa Collector $14.99 $15.63 $15.93
First Class Malntenance/Palnt-Sign $15.13 $15.77 $16.07
SKILLED POSITIONS
Flood Control $15.35 $16.00 $16.30
Truck Driver $15.29 $15.93 $16.23
Refuse Truck Driver $15.49 $16.14 $16.44
Light Equipment Operator $14.87 $15.50 $15.80
Heavy Equipment $15.54 $16.19 $16.49
Mechanic $15.54 $16.19 $16.49
Meter Reader $15.37 $16.02 $16.32
Water Distribution Meter Reader $15.37 $16.02 $16.32
LICENSED POSITIONS
Chief Operator Water Supply $16.55 $17.22 $17.52
Elechrician $17.67 $18.37 $18,67
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Water Supply Treatment Operator I

$15.57 $16.22 $16.52
Waste Water Treatment Operator I $15.57 $16.22 $16.52
Waste Water Collections Systems Operator 1 | $15.57 $16.22 $16.52
Water Supply Treatment Operator I1 $16.60 $17.27 $17.57
Waste Water Treatment Operator I $16.60 $17.27 $17.57
Waste Water Collections Systems Operator I | $16.60 $17.27 $17.57
Tralnees $14.99 $15.63 $15.93
Laboratory Tech (Water/Wasts Water) $15.67 $16.32 $16.62
Laboratory Technidan with Licensa $16.60 $17.27 $17.57
| rew Leader (Waste Water Collections) $18.38 §19.00 $15.39
B ame Main/Waste Water $15.13 $15.77 $16.07
[ Waste Weter Collection Malntenance $15.37 $16.02 $16.32
Water Supply Treatment Cperator IIT $17.10 $1778 $18.08
Waste Water Treatment Operator IiT $17.10 $17.78 $18.08




