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ARna.E 11 PREAMBLE AND PURPOSE 

1. This Agreement Is between the City or lrontoo, Ohio, hereinafter referred ID as the "aty" 
and local ni, and Ohio Council 8, American .Federallon or State; County and Munldpal 
Employe!!o, AR.-00, hereinafter referred ·ID as the 'Union", and has ~.Its purpose, the 
establishment or wages, hours and - tenns and aJndltlons . Of employment for all 
baf9alnlng unit employees through the process or <Xllleclfve bargaining. ,. 

AR1ICLE 2: DEFINillONS 

1. My 11lference ID employees In this Agreement designates both sexes, and whenever the 
male gender Is used, R shall be construed ID Include male and female employees. 

2. The term employee(s) referred ID hettin shall mean all employees Jn the bargaining unit. 

3. Full-time employees shall be defined as regular employees.employed on a continuing basis 
who work thirty (30) hours or more per week. 

'I. Employees Who work less than thirty (30) houlS per work week Q.e., temporary, seasonal 
or casual employees) shall be excluded from the bargalrung urut. 

ARTICLE 3: RECOGNITION 

1. The Union Is recognized as the sole and exdusivl! represent3tlve Of llJl~Ume employees Of 
the City In the bargalllng UM dasslllcdllols l1sb!d In Sedlon 2 or this Artlde. Any 
classlllcaUons or positions not listed In Section 2 or this Artk1e are 8xduded ftom the 
bargaining unit as are sea&onal, temporaiy arid casual employees; 

2. The Union's exclusive bargaining urut shall lndude only the follawlng job dasslflcaUons and 
the Oty shall not recognize any other Union as the rapresentatrve within such dasslftcaUon: 

llllim: 
- Income Tax Cerk 
- Police Clerk 

Bllllll 
- Rood Qmtrol 

Sanitation 
- ReflJse Collector 
- ReflJse Truck Drivers 

S!:mc 
Waste Water Treatment Opntor Trainee 
Waste Water 1l'eatment Plant Opera1Dr I 
Waste Water Treabnent Plant Operator II 
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Waste W-Treatment Plant OperatDr m 
Laboratllly Ted111ldan 
laboratlJry Tedmldan with Ucense 
First Cass Malnb!nance/Waste Water Treatment Plant . 

Cn!lectlgns 
Qew Leader, waste water Conectlons 
- -COllectlons SyStoms Operator Trainee 
Waste W- Collections Sysb!ms OperatDr I 
Wasts -Colledlons Systems OperatDr n 
Waste W- Collections Malnb!nance 

Wa!lr sypgtv 
. Rrst Cass Maintenance 
M-Reader 
- Clstrlbutlon/Meter Reader w- supply Trainee 
W- SUpply Treatment OperatDr I 
- SUpply Treatment Operator n 
Water supply Treatment OperatDr m 
a.1e1 Operator - WBl2r supply 
LaboratDry Ted1111dan 
Labonilx>IY Technldan with Ucense 
W-Oerl<I 

~ 
Laborers 
Ught Equipment Operator 
Heavy Equipment Operator 
Mechanic 
Autnmollve--1 seMceman 
Truck Dr1ven 
Qty Garage CUstDd1an 
Qty BuRdlng CUS!Ddlan 
Becb1dan 

3. /llly new employee d;mlflcatlon established during Ille b!nn of this Agreement whld! ts not 
excluded as supervtsoiy, managerial or mnfldentlal as defined by ORC Sec:Hon 4117.0l(I), 
(J) or (K) or as defined by ORC Sec:Hon 4117.0l(M) or (0), shaR also be lnduded In the 
bargaining unit. 

4. Water Treatment OperamrTralnee. 

/llly employee hired, tn111sf .. red or who bumps Into the dasslflcallon of Oear Water 
FlltratlOn Opera!Dr Trainee after Ille elfecllVe date of this Agreement will be required ID 
pursue a t"OUrse of study to obtain a Cass I OperatDr's Ucense. 

A. This will require attendance of dassroom lnstructkm. 
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. B. This may require the compleUon of a correspondence course of study In the dear 

- tlltTa- ffeld. 

c. This wlU require meeting with the state of Ohio stwlards for taking the 
examlnatton for a Cass I <lear W- Filtration OperalDr's U<ense. 

Any new employee aNVor bargaining unit member who has not completed the 
JOqufrements ae llsllod above for a Cass I Ucense at the end of twenty.four (24) months, or 
refuses ID comply with the reqUremef\IS In A, 8 or C above will be lakl-oll' by tha Cly. 
Bargaining unit members so laid-oft' will not have the abUlty ID bump for another position 
under the terms of Article 13 (2) or (3) or 4 (A), but may be recalled under Article 13 • 4 
(8). Any bargaining unit member so lakkft' for fllUure ID comply with A, B or C above shall 
be eligible ID bid for any posted wcandes (Artim 12 • 3) that they are qualified. Any 
employee lakl-oll' under the provision of this paragraph shall have no recourse ID the 
grievance procedure. The parties may mUlllally agrea ID exbond the training period for an 
addltiooal twelve (12) months. 

S. Waste W-Treatment Operator n.-. 
Any employee hired, transfor or who bumpe fnlD the dasslflcallon of Sewage Treabnent 
Plant Operator Trainee after the efl'edlve data of this Agreement wlO be required ID pursue 
a course of study to obtain a Cass I Operator's License. 

A. 

e. 

c. 

This will require attsndance of daesniom Instruction. 

This may require the completion of a conesponci..a, course of study In tl10 vl8.t. 
water treatment field. r ". 

This wlll requlre meeting with the Stam of Ohio standards for taking the 
exam- for a Cass I Sewage Treabnent OperalDr's Ucense. 

Any new employee and/or bargaining unit member who has not completed the 
JOqUlrements as fisted above for a Class I license at the end of twenty-four (24) mo-. or 
reliJses ID comply with the requlremems In A, B or C above will be laid-oft' by the Cly. 
Bargaining unit members so lald-ofl' will not haw the ablllty ID bump for another -
under the terms of Article 13 (2) ,.. (3) or 4 (A), but may be O!C21fled under Artlde 13 - 4 
(8). Any bargaining unit member so lald-oll' for failure ID comply with A, B ,.. C above shall 
be eligible ID bid for any posted vaaindes (- 12 - 3) that they are quallfted. Any 
emJ>kJiee lald-oll' under the provision of this -ph shall have no recourse ID the 
grievance procedure. The parties may mutually agree ID l!lClllnd the training period for an 
addltiooal twelve (12) months. 

6. C.Ollectlon Systoms Operatnr Trainee. 

Any employee hired, transfer or who bumpe lnlD the dassiflcatfon al C.Ollectlon ~ 
OperalDr Trainee an.r the effecUve data of tills Agreament wlH be encouraged ID pursue a 
course of study ID obtain a Cass I OperalDr's Ucense for wage Increases. Employees who 
choose ID pursue a lk:ense shall follow these crltel1a: 
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A. this may requlra attendance of dassroom li1stnJdlan. 

B. this may require the mmplellan·of a CD11C5jHXidence mwse of study In the WilSbl 
water mllectlan syst2m field •. 

c. this will require meellng with the state of Ohio stBndards for taking the 
exomlnatlan for a Cass I Collection Systems OperalD's Ucense. 

7. UcenseJCertjf1ca Pay. 

A. lhe Clty shall relmbur.;e ieglstJ!red aperatms for the adlJal cast of fees ID keep 
their licenses amont. 

AR11CU! 41 RISPONSIBlUTllll Of THI PARTIES 

1. Eadl al the parties hereto ada1awledges tho rtghts and nispanslbllltles of the other party 
and agraes ID discharge 115 respanslblOtles under this Agraement. 

2. The Union (Its offlcer!I and 1ep1esei1taH11e1, at aD levels) and all employees are bound tD 
ab6eMI the pmlslano of this Agreement. In - ID tho respanslb111tles that may be 
provided e1sewhera In the Agreement, the f'ollawlng shall be abserwcl. 

A. Durtng the teJm of this Agreement neither tho Union nor any employee shall 
Instigate, enmurage, sancdon or tnke part In any strike, slowdown or other 
stoppage, llmftatfon or Interference with or curt:allment or work or service and the 
aty shall not engage In any 1admut. 

B. This Agreement w1l1 be the sale l1!CDlll'Se available ID employees represented by the 
Union aa:ordlngly under 5ectlDn 4117 .10 (A) al the Ohio Revised Code. Membels 
of tho Union w1l1 no longer have l'l!CIJUl'SO ID Rules and Regu1allDns promulgated by 
the Ohio Department al AdmlnlstlaHw Senlk:es, tho state Personnel Boan! of 
Review and/or tho CV11 Servk:e commission. 

c. lhe right of tho Mayor ID discipline an employee for a 'llolatlan al this Agreement 
shall be Umlled ID tho faQura al such employee ID dlscharga his respans!bllltles as 
an employee and may not In any_, bo based upon the faHure al such employee 
ID d1sdwgo his respanstbllltles as a iepresentat1ve or allla!r of the Union. lhe 
Union haa the exclusive rtght ID dlsdpllne 115 afftan and 1ep11se11taHves. the 
Mayor has the exclusive rtght ID discipline his department heads, supervisors and 
employees. 

o. the rtght al the Mayor ID attract and retain qualified employees by providing those 
ben- mmpatlble with tho flnandal IBSDU""5 al tho Mayor. 
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ARTICLe So UNION SECUIUl'Y/CHECK Off 

1. The Oty agrees ID deduct Union dues In acairdance with lhls ~ fur all employees 
eligible fQr the bargaining unit upon the sua:essfUI aJmpletion of their lnltlal probationary 
periods and upon ,_pt from the employee or the Union of on aulhortzallan card signed 
by the employee fQr that purpose. 

2. The Oty agrees ID deduct regular dues, Initiation fees or assessments onca eech month 
from the pay of any employee. 

Upon .-pt of the proper authorization ronn, the Oty will deduct the Union dues from the 
payroll check fur the next pay period In which dues are nonnally deducted following the 
pay period In whlc:l1 the authortzaUon WIS r-.ed by the Oty. 1he Cly must be given a 
one (1) month· (30 days) noUce fur making any dlanges In any indlvldual's dues 
deduclfons. 

3. The Oty shaU be relieved from making such lndMdual ched<-oll' deduclfons upon: 

A. tennlnatlon of employment; 

B. transfer or promotion ID a job other than one mverad by the bargaining untt; 

C. layoll' from wort<; 

D. an agreed leave of absence; or 

E. revocation of the chec:k-olf authoriZatlon In accordance with Its terms and with 
applicable law. 

4. Each eligible em(lkiyee•s wr1tlen autho!1zatlon for dues deducl!on shall be honored by the 
Oty for the duration of lhls Ag,_,,..,, unless the ellglble employee certllles In wrfUng by 
mrtlfted mall ID the Oty and Local 771 that the dues dleck-afl' authorizotjon has been 
revoked In accordance with ltll tenns and with applicable law&. 

5. The Qty wlU cause the dues deducted fi'om the el(!flble bargaining untt em~ pay ID 
be """"""' along with a 1151: of names fQr Whom the dedudlon WIS made onca eadl month 
In acmn:lance wllh this Artlde .to the Controller, AFSCME Ohio COundl 8, 6800 North High, 
WorthlnglDn, Ohio 43085-2512 within ftft2en (15) days of their deduclfon. 

6. It Is spedfk:ally agreed by the Qty and Local 771 that the Cly assumes no obllgiltfan, 
ftmmdal or otherWlse, arising out of the provl51ans of this Article aftEr the deductfans have 
been rem"""' and Local 771 agrees that tt will Indemnify and hold the Cly harmless fi'om 
any claims, eclfans or proceedings by anyone arising from the dedudfons made by the Cly 
pursuant to the provtslons r:K the Contract. Once Union dues are remitted to the Union, 
their deposition shall be the sole and eia:luslve obligation and ll!Sponsiblllly of the Union. 
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7, The City shall not be obllgal!!d ID make dues deductions from any employee who, durlng 
any dues months Involved, shal h""" faOed ID receive sufftdent wages ID make all legally 
required deductions In addlUon ID the deduction of dues. 

8. It Is spedftcally agreed that neither the employees nor the Union shaU - dalms against 
the Cty for errors In the processing ti deductloris, unless a dalm of error Is made tn the 
aty In writing wllilln sixty (60) days aftler the data such an error was made. It wlll be 
tom!ded at the next poy perlod that Union dues would nonnally be deducted by deducting 
the proper amount. 

9. All non-probationary employees oovered by this Agreement who are members of the Union 
on the elledlve data of this Agreement shall be required ID poy Union dues. Employees 
are not required to join the Union as a condition of employment; however, upon 
completlon of their probatlonaiy period or sixty (60) calendar days whld1evor Is earlier all 
employees who are not members of the Union shall be required ID poy a fair share fee ID 
the Union as a c:ondlt!on of mntlnued employment. The fair share fee shall be In 
aaxmlance with 4117.09 ofthe Ohio Revised Code. 

10. Fair share - shall be deducted and remitted durlng the same period as dues, as provided 
by this Artide, provided the employee has receive sullldent wages durlng the applicable 
poy period ID equal the deduction. The deduction of the fair share fee Is eUIDmatlc and 
does not require authortzat:lon by the employee, as autflned In Olapter 4117 of the Ohio 
Revised Code. This amingement does not require any·emp1oyee ID bemme a member of 
Loe.al ni, nor shall the fair share fees exceed dues paid by members of Local nt who are 
In the bargaining unit. lhe fair share ree shall be certified by mall ta the City. 

11. The Employer wl11 provide the local union and the Ohio Council 8, Athens Regional Offtce a 
list of the namos and addresses of an bargaining unit employees eJrectlva thirty (30) days 
alb!r the exeaitlon of this Agreement and fM!<Y year therealb!r. 

12. A1'f cansdentlous objectlone ID fair share fee shall be resolved according to 4117.09 of the 
Ohio Revised Code and may Include an option for the employee tu pay an amount equal ID 
fair shara to a nOl'H'ellglous, charitable organization as cal.m for b'( law. In addition, the 
Empklyer recognizes that any lntemat rebate procedure Is a matter between the Union and 
the employee under 4117.09 ORC. 

13. The Union shall notify the aty of Its fair share fee appeal procl!dure and rebate disclosure. 

14. Local 771 agrees to hold the aty hannless against any and all dalms which may arise In 
the Qty's lmplementatlon of the fair share provisions of this Artide. The Union also agrees 
ID assume full responslblnty to Insure compllance with the requirements of law with respect 
to the constltutlonal 11ght> of fair share fee payers. 
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Alma.E 61 UNION REPRESENTATION 

1. The Cly recognizes the right of the Union ID select the President of the Union to act as the 
bargaining un~ membel's Union representative. The Vice President of the Union shall act 
as .-Union representative In the absence of the President. 

Members of the negoUatlng mmmlllee of the Union shall also be authorized to act as 
Union represenlllllves, upon permission of the at.y under A below. 

A. Union representatives shaU, upon permission of their Immediate supervisor and the 
employee's supervisor Involved In the grtevanc:e, be allowed a reasonable Ume ID 
take up grtevances. 

S. Union representatives shall process grtevances with proper regard fur the Cly's 
--nal needs and wort< requirements, and shaU cooperata In good faith with 
the Clty In keeping to a minimum the Ume lost from wori< due to grtevance 
handling. 

c. The Union shall furnish the Clty with a wr1ttEn Ust of Union representatives and shaU 
promptly notH'y the Cly In wrttlng of any changes therein and shaU not be pennlt!Ed 
to do Union business on Clty Ume until the Clty Is nollfted. 

2. The acaedlled representative of the Union shall be permltll!d to enb!r the City's premises 
durtng wortdng hours, but at no Ume shaU such vi- rights - with the work 
requirements of any employee or disrupt operations In any WBlf unless expressly permltll!d 
by the Cly. Pennlsslon shan be obtained from the Mayor or from the supervisor of the 
area. 

AKl1a.E 7• MANAGEMENT RIGHTS 

A. The Management of the Oty of Ironton has, as It has always had, the exclusive right to 
manage the business al the Cly and to direct the wortdng fon:es. Management's failure to 
exerdse any of ltli rtghts under this Agreement - not lrdQllO that Management Is 
unable to exercise such rtghts In the fUbJre. The rights of Management Include but are not 
llmlled to the rtght to: 

1. detennlne matters of Inherent manageiial pollcy which Include, but are not llmlled 
to, areas of dlsaetkHl or polity such as the functions and programs of the Cly 
Departments, standards of services, ltli overall budget, uUllzatlon of b!chnology and 
organization SbUCture; 

2. direct, supervise, evaluab! and hire employees; 

3. maintain and Improve the efftdency and effectiveness of the aty's operations; 

4. detennlne the overall methods, pmcesses, means and/or personnel by which the 
Cly's operations are to be conducted; 
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E. The cty shall be the sole Judge of the nea!S5lty f'Ur overtime. 

F. The cty shall retain the sole and exdus!w l1ght ID -..1ne weekly and dally work 
sdledules. All CM!111me work will be dlstr1bub!d In a fair and "5!S01111ble manner 
wltl1Jn departments and any employee shaD have the right ID Inspect the overtime 
Ost. 

3. tall-Out Pay. 

Whenever an employee Is called out to watt other than his regular work schedule, he sfulll 
be paid two (2) hours calf.out pay at his regular ram. ('1111s can out pay does not apply ID 
scheduled overtime.) Scheduled overtime Is defined as Ume scheduled or notlfk:at!on 24 
hoin prior ID the work being performed. 

4. Overtime recJHds wlll be maintained In the bargalrlng unit departmenl3 and sedlons as 
f'Ullows: 

A. A list lbr each department or dasslflcaUon In order al depar1menlal or dasslllcaHon 
seniority tram employees req.-ng ID be put on the lilt ftJr regular CM!111me within 
the depar1ment or dasslfkatlon, shall be posted In '"""'I department and updated 

. after each llS!lgnment. 

e. A l1st In on!er of bargaining unit senloltty tram employees who request ID work 
ove111me In any deplltrnent or dasslllcaHon, shall be posted In '"""'I depar1ment 
and updal!d weekly. 

5. Procedure fbr overtime assignments w!O be as follows: 

A. In droJmstances whld'I require overtime on dally job assignments, the employeeg 
assigned will continue unHI the job Is completed lbr the day. 

e. When CJYertlme Is reqU!red from employees OUlslde the departments, then from 
bargaining unit seniority In order of seniority. 

c. When call-out overtime Is required, call-out In order from: 

(1) das5lflcatlon seniority; 

(2) depar1mental seniority; and, 

(3) bargaining unit seniority. 

o. If an employee's tum Is by-passed lbr any reoson, he will be given the opportunity 
ID make up the overtime on the next call. In the ...m: an employee Is lntentlonally 
passed CM!l the second consecutive Hme, he wtn be paid ror CM!111me lost All 
overtime will be on the basis or tum rather than hours actually -· An 
employee who refused ove111me wlll have the CM!111me charged and added as W he 
had worked It. 
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E. In case overtime Is required tD be worked, It shall be offered tD the low person In 
hours aa:wnulated or wod<ed on the overtime list taking lntD mnslderatlon the 
ability to perl'unn the wol1c. If all employees refuse the overtime, tile junior 
quallfted employee will be required to wor1<. FaUure to do so will resut In 
dlsdpllnary a-. being taken by the aty against the employee who refused. 

6. Employees are responsible for providing the aty a telephone number where they can be 
ainlilcb!d for overtime. The employee shall specify whldi number the Employer Is to use 
to amtact the employee. 

7. Meal Allowance. 

Employees who are required to wor1< overtime after they have wort<ed their regular eight 
(8) hour cir b!n (10) hour shift shall be eligible for the overtime meal or money plans as 
fbllows: 

A. All meals"' allowances must be based on overtime whether called out or held over. 

e. Aller their regular or scheduled eight (8) hours or 1211 (10) hours, employees will 
reoelve a meal durlng tills four (4) hour period or a voucher entitling t'1em ID a 
$7.00 msh allowance. 1hls will be duplicated for each extra four (4) hour5 of 
overtime In any one day. 

c. If scheduled to work on 5a11Jrday, 5unday or holidays, the meal allowance star1s 
after the flrst twelve (12) hours have been wod<ed and for OilCh four (4) hours 
afb!rwards. A hot meal may be provided If employees desire ~ before tile twelve 
(U) hours pass, If the overtime wiU approach twelve (12) hours duration. The 
supervtsor must dedde If four (4) hours or longer will be -

0. Meal allowance or money wiU also apply on calklut after each four (4) hours of 
worl<. 

E. Meal vouchers must be signed by the supervtsor and presented ID the Rnance 
Director for payment wllhln the current pay perfod. 

8. Compensatory Ume off opUon at a rate of 1 Y.a for such overtime worked over eight (8) 
hours. For live (5) day employees or anything over b!n (10) hours for four (4) day 
employees may be granted. SUch time will be stored In a aimpensatory Hme bank 
established for stor1ng aa:wnulated overtime. Acaunulations of overtime shall be limited 
to a maximum of 480 hours that may be stored In the aimpensatory bank. Any hours over 
the maximum shall be paid as de1lnad herein. SUch aa:umulated mmpensatory Hme shall 
be illken at the employee's request with Z4 hours notke to the Employer. The Employer 
shall grant such leave If suflldent manpower Is available. Any and all unused 
aimpensatory Hme shall be paid at tho employee's rate of pay upon termlnaHon of 
employment. 
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AllTla.E 101 SENIORITY 

1. 5enlOllly Is the rlght of an employoe tu continue In the employ of the Clty ond tu exen:lse 
lights established by the applkable terms and condlUons of this Agn!ement. Three (3) 
types al senlllllty are established: 

A. Qap!flg!Hgn Senk!r!ty • the employee's length of continuous sarvlce In his current 
dasslflcallon and aimputed ft'cm the last date of enlly Into that dassltlcatlan. 

B. DepartmC!Olill SanJorttv - the employee's length of continuous service In a 
depal1ment within the Clty and aimputed l'nlm the last dab! al enlly Into that 
department lleportmental Senlllllty Will only be used fir seledlon of vacation and 
choice of shift schedule, and pnlaeoc:e on overtime. The departments lnduded 
aie: 

1. Sewer-Wasb!wa!er 7. Wab!r-ng-Wab!rTreatment 
C.OUedlon 

2. Street 8. InCDme Tax 
3. Wab!r Dlstl1butlon 9. Traffic Deportment 
4. Sanitation 10. QvlHan Dlspllther 
5. Rood QJntrol 11. Wab!r AdrnlnlstraUon 
6. w- 12. PUbftc BuHdlngs 

Treatment 

c. Bm!a!nlng Unit San!Dllly • the employee's length of contfnuous servtce with the cty 
of IronbJn,. Ohio, computed from the last date of hire wtth the Oty, In the 
bargaining unit. 

Contlnuous sarvlc:e as used In this Agreement fir the IJWllOSI! of aimputtng 
senlllllty shall be a>nstrued that absence from employment due tu Dines, lnJury, 
approwd leoves of absence, er layoff of less than the employee's bargaining unit 
senlortty shan not cause a break In such contfnuous service. 

2. Senlortty shall be broken or terminated when an employee: 

A. quits; 
B. retires; 
C. Is tonnlnall!d for just cause; 
D. Is laid oft' for a perlod of more than the employee' bargaining unit seniority; or, 
E. a<a!plS employment In • position outside the bargaining unit. 

3. 5enlgrl\y Us!. Elfedlve on the dab! of this Agn!ement and every six (6) months thereafter, 
the cty Will post and provide tu the Union, a seniority list of bargaining unit employees. 
The list shall a>ntaln the employee's names, job dassltlcatlons, and dasslfl<allon, 
departmental and bargaining unit senlllllty dates. 
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4. Whenever seniority Is appllmble tu any terms and candltlons cantalned In this coll-ve 
bargaining agreement and two (2) or more emptoyees are Ued In applicable seniority, the 
followlng llstal seniority rlghts shall prevail: 

A. II two (2) or more employees have the same departmental seniority, bargaining 
unit seniority shall pnMJll. 

B. II two (2) or more employees have the same dmflcaUon senlality, bargaining unit 
senlartty shall prevall. 

C. II two (2) or more employees have the same bargaining unit seniority, the Cly wlll 
go by alphabellcal order In on!er tu detl!nnlne the most senior of the two. 

AKnCU 111 LEAVIS OP ABSENCE 

1. Funeral Leave. 

In case of a death In an employee~ Immediate ramify (husband, wife, parent, mother-In­
law, -..!n-law, chlld, slstlr, -· grandparent, Slep-mDther, step-btother, slep-chlld, 
grandchild, son-In-law, dauw-tn-lawl three (3) days leave - pay shaK be granted for 
the funeral unless such fUneral Is greater than three hundred (300) miles from Ironton, In 
which case five (5) days leave - pay shaU be gm>ted, provided an obltlJary notice Is 
given tu the employee's supervisor CIM!l1rlg the funeral In queslfon. Time off may be 
taken for the funeral of any other relative -out pay. 5pedal cases may be taken up with 
the Mayor. ·· 

My leave In excess of that spedfted In the paragraph above shall be deducbld from 
the employee's sick leove ocaual based upon •ppruval of the sick leave by the 
employee's supeNlsor. 

2. Jury and Witness Service Leave. 

A. A bargaining unit member who Is called for jury or subpoeniled as a witness (except 
for cases In which the bargaining unit member has a personal Interest or such 
witness senilce Is a l1QR,WQl'f( related cMI case) shaU be excused from worl< of the 
days on which he Is to serve. (Service, as used herein, Includes required reporting 
for jury or witness duty when summoned, whether or not he/she Is used.) 

B. Sudl bargaining unit member shall receive, for each day of senilce on which he 
otherwise would have worbd, the dlll'erence between the payment he receives for 
such senilce and his regular rata at pay. 5uch pay wlU be based on the number of 
days such bargaining unit member would have worbd had he not been perfonnlng 
such senilce (plus any holiday In such period which he would not have worked) and 
the pay for each such day shall be his straight Ume hourly rata of earnings durlng 
the last payroll period worked prlor tu such senilce, The bargaining unit member 
wlll present proof that he did serve or report as a juror or was subpoenaed and 
reported as a Witness, and the amount of pay, If any, received therefore. All hours 
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certlfted by the IXlll't past the bargaining unit member's regular hours of work shall 
be reimbursed ID the bargaining unit member In """penumiy ttme fur each hour 
past the bargaining unit member's regular wortiday. 

3. Mllltary Leave. 

A. An employee shall be granb!d an extended leave of absenal without pay ftJr 
requln!d mllltary duty In acmrdance - law, After dlsdiarge, he shell be restored 
ID employment - the aty, upon request, In IKXXll'dance - state and federal 
law. 

B. Employees who a"' drsfted shaR be granb!d leave of absence - pay for the 
purpose of taking mRltary physicals. 

c. Full-time employees of the Cly who ara temporarBy called ID adM! duty (e.g., 
summer training) shall be granb!d a leiM! of absence fur the durattan af such duty 
for a period not ID """'°" fifteen (15) working days In any calendar year. 
However, an employee will i-.e only the dlt!Orence between mDltary pay and 
regular pay, He shall accumulata vacation and sick leave aedlt durtng the pertod af 
suc11r..w. 

D. Employeea on mllltary leave who th....,,.,. ll!lllm ID employment - the cty 
shall """""' retl..ment aedlt fur all ttme spent In adM! mllltary lienllce as may be 
sanctioned by statll and federal law. llle Cly shall not be responsible for any 
monetary pick-up of Public Employees Retlrontent Sysb!rn time. 

4. Union Leave. 

At the request of the Union, a leave of abserta! without pay shall be granted tD any 
employoe selectad for a Union olllce, employed by the Unkln or required ID attend a Union 
conven1lon or perform any other fimctlon on behaW of the Union necessltallng a suspension 
of active employment. 

5. Educatronal Leave. 

An employee'. may be granted a leave or absence without pay for educat:lonal purposes 
relattng ID the opendlons of the Cly. 

6. Unpaid Penonal Leave. 

For those employees who have c:omplebld their probattonary period, personal leaves af 
absence may be granb!d Without pay fur good cause shown for a pertod not ID """'°" 
ninety (90) days. llle gran1lng af such leave will be based on the openllfonal need of the 
employee's department and shall only be granb!d by the Mayor. 
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7. General. 

A. All I..- of absence (and any extension thereof) must be appUed for and granted 
In writing on forms ID be provided by tile Cly. An employee may, upon request, 
return ID work prior ID tho expiration of any leave of absence W such early return Is 
agreed ID by tile Cly. Whan an employee R!bJms ID work after a leave of absence, 
he will be assigned ID tile position which he formerly OCX11pled or ID a similar 
position at tho same rata of pay W his former pooltlon Is not vacant or no longer -B. It ~ Is rOund that a leave of absence Is not actually being used for the purpose for 
which ~was granted tile Cly may ClllCl!I the leave either pmonally or by -
mall at tile last known add...., direct tho employee ID return ID work and Impose 
dlsdpllnary lldlon up ID and lndudlng discharge. 

c. An employee who falls ID return ID work at tile expiration or cancellatton of a leave 
of ai-ica or falls ID seaJl'B an exb!nslon of such leave shall be deemed ID be 
absent wlthoot leave and shall be subject ID loos of seniority and termination. 

B. Sid< Leave Without Pay. 

A. An employee who Is Injured In a work-related accident shall have the optflm of 
receiving leave without pay, and shall not be required ID exhaust his sick leave. 

B. Afb!r an employee has exhausted his sick leave with pay, he shall be granted a 
leave of absence wlthoot pay for a period not ID excaed one (1) year because of 
personal IHness or lnjwy upon request supporb!d by medk3I evidence ..-i:tDry 
ID tht> Cly W tho employee has reported such Ulness or lnjuoy ID his department 
heod or lmmedlalll ....,..,._ by no I- than tho second day of absence. It the 
Illness or lnjuoy mntfnues beyond the one (1) year, tile Cly may grant addlllonal 
sick leave under this paragraph upon req.- An employee on sick leave Is 
expected ID keep tile Cly lnfonned on the _.... of his Illness or lnjuoy as 
circumstances allow. 

9. Sid< Lave With Pay. 

Regular fUIHlma employees of Iha bargaining - wit earn paid sick leave at the ram of 
ten (10) hours per month on the adfva payroll for one hundred twenty (120) hours per 
year. There shall be no llmtt on mnulatlve sick leave. 

A. Sick leave with fUll pay shall be granted ID employees for: 

(1) actual sickness or Injury; 
(2) ainflnement by reason of quaranttna; 
(3) sertoua Dlness of Iha employee's Immediate family; or 
( 4) a visit ID a doclDr or - for nan-routine medical care. 
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B. No paid sick leave shall be granted unless the Clly (supervisor or deslgnab!d 
person) Is noUfted of the sldo1ess at least one (1) hour prtor tD the employee's 
scheduled starting Ume an the nrst day and ....., day lhereoftar of the abeellQ! on 
aa:ount of sldcness, unleoil other am1ngi!lllents are authortzed by the supervisor or 
~ person.· A certlftade frdm a physician must be provided fur any sickness 
extonclng beyond two (2) days. 

C. S<Nenlncs pay fur members of the bargaining unit shall be calculated and available 
under the following 1 esb k:1lui m and guidelines: 

1. Blglblnty: . (a) Retirement -Ii bargaining ll~ member must have at least six 
(6) flJll years of Sl!Nk:e with the Clly of IronbJO; b) Death • a bargaining unit 
member must have at least three (3) tiJll years of seNlce with the Clly of 
lrontDn. 

2. Upon seplll1ltlon of employment, · aa:umulated sick leave payment 
calculatlon shaD follow the following fbnnula: 

Bargaining Unit members shall l1!a!M! !DO'!& pay fur (720 hours) of sick 
leave. All aa:umullb!d sick leave above (720 hours) shall be paid at twenty­
five pert:ent (25%) at the Bargaining Unit employee's CUIT!lli: rate of pay. 

3. ltt the end of each calendar year the Clly shaH flJmlsh tD eac:h bargaining 
unit member 1 list which totals all sick leave aa:umulated and used, and the 
a.irrent balance remaining. 

4. A full ttme _Barga!rilng Unit member ·who _has com~ five (5) years or 
moro - as an i!mployH of The Clly of lronllin can deslgnab! and 
nominate a benelldary en!llfed "Sick Leovi! Benelk:lary" by signing, as 
required by the audilDr, the sick leave benelldary fbnn. In the event, and 
only In the event, that suCh WJttton deslgnatloli Is made, such sick leave 
benelldary shall recalW; upon the death of such employee, sick leave 
beneftts tD which such employee may be el1tltled; SUch computation and 
payment tD ba made on deceased employee's rate of pay at the Hme of 
death Umes the number of hour's sick leave ao::rued. 

5. Sick leave Incentive of $85.00 fur each flJll quarter year with '""' usage. All 
bonuses shall be paid by Sl!pllrate check followlng each quai12r, Mardi 31, 
June 30, Septl!mber 30 and December 31. 

10. Paid Personal Leaw. 

Forty (40) personal leaw hours may be scheduled oft' with said employee any Hme d1J11ng 
the calendar year pr<Nided twenty-fOur (24) hours notlal hu been given tD the employee's 
supeiVlsor. These hours must be used du~ng the calendar year and no carry over Is 
pennltted. All requesl! for these days will be on a flrst come, flrst seM! basis. 
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11. Family Medical Leave. 

A. In accordance with the Family and Medical Leave Ad of 1993, bargaining 
unt members who have wor1o!d at least 1,250 hou1& In the post twelve (12) 
montbs shilll be annually entltled tn a mllldmwn of twelve (12) weeks of 
unpaid sick leave for the following reasons: 

(1) tn care for a newborn son or daughll!r; 
(2) for a plaaonent or a ..., or daughtl!r with the bargaining unt member for 

adoption or foster care; 
(3) tD care for a sertously IU spouse, chUd or parent; or 
(4) because of their own serious health c:ondltlan. 

EntlUement tD chUd care shall end upon the child reaching age (1) or twelve (12) 
months aftsr the datl! of adoption or fosler pla""""'1t. 

e. Bargaining unt members must glva the City at least a thirty (30} day notice, or as 
much notlm as ls pradk:able In foreseeable sltuaUons. 

c. Bargaining unt membel& mav at their option, use their aa:umulall!d paid leave 
prior tn USlng unpaid leave, not tn exceed a maxlmwn combination of twelve (12) 
weeks. (for l!lClllllplO: 4 weeks or paid sick leave and 8 weeks of Unpaid leave 
combination.) 

D. Medical certlflcatlon ohall be required In cases where the employee Is requesttng 
leave for his/her aliment tn - leave for the reasons sblll!d above with the 
City having the option of requlrfng second and third opinions. Medical certfficatlon 
shall Include the following: 

(1) appropriate medical fads regarding the oondltton and the necessity for the 
leave; and 

(2) a statement that the bargaining unit member Is unable to perform the 
essential fimc:tlons or his/her position during this period of leave. 

E. Bargaining unit members may be entttled to use family and mecUcal leave on an 
lntennlt!Ent or redumd leave schedule - upon mut!Jal agreement between the 
Employer and the Union and provided all re<Jlfrements have been satlslled. 

(1) When a bargaining unt member uses family and medk:al leave on an 
lntennltlent or reduced leave schedule basis, the City may temporarily 
lm1sfer the bargaining unt member tn an aJtemaUve position with 
equivalent pay and beneftls which would betler aa:ommodatll the recunlng 
periods of leave and not disrupt the services provided tD the public. Upon 
rebJm from leave, the bargaining unt member shaU be restored tD his/her 
fonner position or an equivalent position. 

F. Health Insurance - shall oonttnue during the period or family and medical 
leave, not tn exceed a tnlal of twelve (12) weeks per year, with the ctv paying the 
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Cty's share al the health Insurance premium. The employ_ee must make 
arra~ for payment ID mntlnue his/her portion al the haalth Insurance 
premium, If any. The aty may l'l!CIM!I' any premiums paid If the empl"I!" falls ID 
reb.lm ta work, l.l1lesl the failure to nmm was due ta the conunuance, recurrence 
or onset ar a serlooS health amdlllon or due ID other draJmstonces beyond the 
bargaining unit member's mntn>I. 

G. For the purpose al this Artlde, the followtng deftnlllons shaD apply: 

(1) "Serious Health COl1dlt!on" • an mness. lnjuly, lmpelnnent, or physical or 
menml CXll1dltlon which lnwlves Inpatient care ar three (3) days or more In a 
hospltll, hospice, or resldantlal care fadllty; or mntlnulng treatment al at 
least two (Z) or mora visits or supeMslon by a health care pnMder. 

(Z) "Reduced l.ealle Schedule: • a leaw schedule that reduces the USJal number 
of hours per MX1< week, or hours per wor1< day, of a bargaining un~ 
member. 

(3) 'Worldng Day" shall be the normal scheduled number al hours per work day 
for the employee Q.e., eight (8) hours or ten (10) hours). 

lZ. Injury Ll!ave. 

The aty shall pay the Cty's share of the hospltlllzatlon premiums for any 
bargaining unR member who has been Injured on the job for up ID three (3) 
months over and beyond FMLA. 

ARTIQJ! 121 JOB POSTING, TRANSFER, ASSIGNMENT AND BIDDING PROCmURE 

1. Shift Preference. 

Pl1or ID any posting al vacandes, the aty will oll'er such vacandes ID employees as shift 
preference. The empl"I!" with the greatest departmental senloo1t.y shall have preference 
for the shift. 

2. Vacancy. 

A vacancy Is defined as an opening In the bargaining unit where the aty has creab!d a new 
dasslftcatlon or ho Increased the number of Jobs In an l!Jdstlng dasslllcatlon, or where an 
opening OCDJlS In a dasslftcatlon as the resuR al a promotion, transfer, quit, discharge or 
other tennlnallon al employment. Whenever a vacancy ID be ftlled exists, the posltton 
shall be pos""1 within five (5) days allor the oa:urrence which caused the vacancy and 
ftlled within seven (7) calendar days allor the last day of bidding. 
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J, Posting, Bidding and award 

A. All buildings owned and operated by the Cly shaU be posted with notice of 
ocx:unfng va<ancles and a job bidding form for a minimum at five (5) wor1<1ng days. 
Tho Union wlU be provided a aipy of the notice. 

a. All posted vocandes shaU lrKluda the Initial dam at posting, Job title, location, 
beginning dam of hire, pay ronge and hoUliy rote, the hour> required, the probable 
shift, the flnal dam tn notify the Cly In Witting, the desired quallflcatlons, and the 
Job desa1ptlon for the position. 

C. Employees shaU have the l1ght tn bid for sud! va<ancles. Employees on vacation 
shall be pennltll!d two (2) wortdng days an.r their return tn submit bids or decline 
In wrftlng. 

4. Vacancies and promotions shall be awarded to employees In aa:ordance with the followlng 
sequential order and crtterta. 

A. To the employee applicant who possesses the greatest dailk:aUon seniority In the 
dasslflcetlon whoreln the vacancy - rt two or mare appllcants possess the 
same dasslflcatlon seniority, the bargaining unit senior will be awarded the position. 

B. To the employee applicant who possesses the greatest bargaining un~ senlOlfty and 
who meets the minimum quallllcatlona for the position, II' two or more applk:ants 
are equally quallfted, the employee with the gR!Ob5t bal!lalnlng u~ seniority will 
be awarded the position. · 

If no applications are received from employees, the Qty maintains the right to hire l'rom 
the outside. 

5. Transfer/Assignment. 

A. The Cly shall have the rlght tn b!mporarlly transfer or assign employees tn other 
joba tn 1111 In for absent employees due tn Illness, Vacation or olher leaves of 
absence or tn b!mporarlly llll a vacancy pending posllng and fl111ng at that position. 
SUdl Jransfer or iosslgnment shall not - thirty (30) calendar days. 

B. Employees Jransferred or llS&1gned as presa1bed by this 5ed1on shall be pennltll!d 
prefen!nce by exen:1slng their departmental senlorlty for the ll!mpOrary position In 
the deportment whin their deparlmentaJ seniority Is. II' no departmenJal senior 
employeo(s) desires the ll!rnporory - or assignment, the least department 
senior employee shall be assigned or lrans!l!rted. 

e. When an employee Is b!mporarlly Jransfen'ed or assigned tn another Job 
dasslf1catlon with a higher rate of pay, he shall receive that rabo of pay for all hou1> 
worl<ed In that Job dass1flcaaon W he holds the appnlJ)l'iab! license required for that 
position. When Jranslerred or assigned to another Job dasslftcation with a lower 
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rail! of pay, an employee shall relaln his regular rate of pay of his regular job 
dassfflcatlon. 

c. Bedrlclll Depll1ment. The Bedrlcian, as WOif< beaJmes available, will utilize the 
two (l) street Labon!rs ID il99lst him In hi• duties. The S1n!et Laborers shall be 
scheduled ID assist and shal be called out when needed. HcrNeveJ', any 
oa:u"""""' dur1ng regular WOif< hours where the street Laborers are In the middle 
of a job BBBlgnment and cannot be-, the Bedrldan will nollfy his SupeNlsor 
the need ID caft out a bargaining unit employee ID assist. Al: that Ume, the 
supervisor will can out a bargaining unit employee by using the bargaining unit call­
out list, rotating by..,.,.,. senlorily. 

6. An employee awarded a job In aa:onlancs - this Artlde wlR be provided adequate 
training and will be glwn a reesonable per1od of ume but not more than thllty (30) 
calendar days ID prow he Is qualified 1D hold such job on a permanent basis. If an 
employee cannot PftM! his quallflCllUons -In that per1od of Ume, he will be returned ID 
his ronner job and rail! of pay. 

7. The department head wlR provide the employee awarded a job - a cheddlst of the 
nonnal routine duties that will be required at the end of sixty (60) calendar days for the 
employee ID malniBln the assignment. An employee who Is awarded a job under the 
bidding procedure can be given a -- preliminary "'5t ID detennlne W he can 
perform the basic l\Jnctlons of the job. 

ARllCLI 131 LAYOFP, JOI ABOLISHMl!NT AND RECALi. PROCEDURES 

1. Notice. 

In the event It Is necessary to redum the work force due tD a lade. of work or funds, 
afl'eded employees and the union will be provided wrltD!n nouce of lnl!!nt at least thlity 
(30) calendar days pl1or ID such reducUon. 

2. Reclu<Uon. 

Whenever a reduction In the work farce oa:urs, the followlng order of layoff or abolishment 
will be lmplemenl!!d: 

A. All seasonal, ll!mporary, casual, pn:ibeUonary and part-Ume employees In the 
dassfflcatlon where the layoft' oa:urs will be laid off ftrst; 

B. Tilereafter, any further necessary reduction In the work force shall be made In the 
Inverse order of bargaining unit senlorl\y exdudlng required Rcensed positions Imm 
among employees In the afl'eded dasslflCllUon(s). 
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3. Bumping Rights. 

Employees displaced as a result at a reducllon In the WOik forte shall have the right ID 
exercise their bargaining unit senlortty ID bump In artier: 

A. 111e employee with less bargaining unit senlortty In ll1'f other dasslflcallon for which 
the displaced employee II quallfted, exdudlng ""fUfred Rc:ensed positions, 

Employeeo who bump within -cation wlll retain 1!lelr - at pay. Employees who 
bump lnlD a lower rated d"55lflcatlon wlll be paid at the - at pay of the dasslflcatlon 
lntn which he bumps. 

4. Recall Rights. 

A. No vacancies wlll be posted or ftlled In the jobs at employeeo who have been 
dlsplaced aa a result at a reduction In the work fun:e untll such employees' recall 
rights are ""'1austlod. 

e. Employeeo wlll be recalled In the order at bargaining unit seniority (most senior 
recaled ftrst) ID their former jobs or ID jobs for which they are """'"""· whenever 
openings occur. Employeeo shall maintain roalll rights for a period of the 
employee's ba111alnlng unit seniority fl1lm the date at layofl' or Job abollshment. 

c. The Cly shall serve - - at recan by cerlllled man, relllm receipt 
requesl2d, ID the employee's last knaNn eddress. 111e emplayoe shall have 
fourteen (14) calendar days fi'om receipt at notke ID report ID work. 

s. A laid off emplayoe may, upan request, receM! payment for all earned but unused 
vacation, as qtJddy as possible, but not ra. than flftl!en (15) days after the layoft'. An 
employee who has not receM!d pay for unllled vacation by the end at the calendar year 
and Is sUR In layoff status win autcmatk:ally be paid for his remaining vacation ame at the 
end of said calendar year. · 

AR11CLI! 141 ESTABLISHMENT OP NEW POSITIONS OR NEW Ml!THOD OP OPERATION 

1. If substantial changes In the method of operaUan, tools, or equipment or a job occur, or If 
a new job Is established which would approprlately be lnduded In the bargaining unit, as 
deftned In this Agreement, then the wage - for such job shaR be determined by the 
Mayor. Before putting such rail! lnlD effect, the Cly shaR meet with the Union ID negollate 
the - for the position; In the event the parties are unable ID agree upan a rate for the 
dasslftcatlon, the Cly may put the rail! lnlD eft'ed: - any further delay. 

2. Thereafter, the Union can ftle a grievance on the &Ingle Issue of whether the rats 
esblbRshed by the Mayor Is reasonable or unreaaonable, and If the grievance Is submltb!d 
ID arbltraaon, the.- shall haw the authority ID set a new rate If he determines that 
the rail! set by the Mayor Is unreasonable. 
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AR1ICl.E 151 PROIAUONARY PERIOD 

I. The probationary pel1od for all newly hired employees shaU be ninety (90) work days. 
When hired, the employee wlll be paid eighty pen:ent (80%) of the rate for the job for 
which he wu hired. Indlvklual'll l'l1l!s of pay wlll then progress In aa:ortlance with 
Appendix B of this Agreement. W such position Is so listed, or ID flJ1I pay In the event of a 
sldlled posllfon not listed In Appendix B. 

2. A new employee shall have no authority rights unUI compleUon of the probaUonary period 
at which ume the new employee wlll be credited with seniority from the original date of 
hire. 

3. During or at the end of the probatlonary period, the Cly shall have the right ID 121fimlnate 
the new employee and such tennlnatlon shall not be subject ID appeal through the 
gl1evanca procedure of this Agreement. 

4. During the probaUonary pertod, none of the provl~ons of this Agreement are applicable ID 
new employees exr:ept as noted In any other Articles of this Agreement. 

5. All employees who are promoted wUI serve a sblly (60) _, day probaUonary perlod. 
'l11e employee may rellJn1 ID his former pos11fon prtor ID the 611" day by his own request or 
that of his employer, Once the employee Is retumed ID his former posllfon by the 
employer or himself, he/she cannot bid on the same position for a period of six (6) months. 

ARnCU! 18: CONTRACnNG OUT 

1. No job U1at Is normslly perfonned by, or which can reasonably be expetlEd ID be 
perfonned by a Cly employee may be aintracted out or sub<Xl111racted. This also applies 
ID any Cly employee c:apob1e of doing the work on layoff status, provided that the 
employee Is ready to assume duties within 24 hours written noUce, unless otherwise 
agreed upon In wrltlng by the Unions and the Cly of lronlDn. 

2. Pennanent Cly employees shall perfonn all work normslly perft>nned by the regular Cly 
work force except as provided In this Agreement. 

ARllCLI 17: HIALTH AND SAF&TY 

A Health and Safety Committee wlll be established, with equal representalJon li'om the 
Union and the Cly, ID d1SCllSS, review and Implement safety standards. 

The Cly shall provide, at no CXJSt, ID bargaining unit employees, HepaUUs A. HepaUUs B, 
Tetanus, Aue and T .e. vaa:lnaUons. 'l11e vaa:lnatlons wUI be ol!'ered within b!n (10) days 
of mgnment ID such posllfon. Employees shaD be noUfted at the Ume of hln! that the 
vaa:inatlons are required. (The only exception Is a dodDr's statement saying the employee 
has already received or cant receive because of health Issues.) 
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AK11CU! 111 DISCIPUNI 

A. Purpose, 

The Cty - that 1 member of the IJor9alnlng unit shaH not be peremplllrtly dlscherged 
after the ell'edlve dats of this Agreement, but that In 111 lnstanoas In which the Mayor may 
mnc:lude that a bargaining unit member's mnducl: may jusUl'y suspension or discharge, the 
bargaining u~ member shell ftrst be .._ded. Such lnltlal .._.ion shall be for not 
more thin five (5) working days. No dlsdpllne shaD be taken against eny employee except 
for Just aiuse. 

B. Pnxedure. 

!. The bargaining unit member and his/her Union representalM! shel be gl\len 1 
statement In wrtt!ng pmmptly, but not I- then twenty-four (24) hall's from the 
Hme of the suspension, as ID the reason(s) for the suspension. The Cty shell make 
an efftJrt ID mmmunk:ate the reason(s) ID the bargaining unit member and his/her 
representative ~or ID the start ofthe suspension, 

2. Compllll'llS concerning suspensions of four (4) wor1clng deys or less shaD not 
require a heertng before the Mayor, but lnsll!ld shell be Initiated In the semnc:I st2p 
ofthe ~evanai procedure- the department head. 

3. It the Initial suspension Is for five (5) wartdng deys the bargaining unit member 
may, du~ng this per1od of lnltlel suspension, W he believes he has been unjuslly 
dealt with, request 1 heertng bel'ore the Mayor such ma-ent rep1esentaHves 
present that the Mayor may choose and such Union 1ep1esalta'dftlB as the Union 
may d1oosa. 

•· Such hearing sheD be held -In the IM! (5) working day suspension 
~od. The per1od for the heertng may be -.ided bv mubJal agreement 
of the parties. 

(!). In the event the heartng Is not held or requestl!d -In the IM! (5) 
working days referred tn above, the mayor shall Issue his dedslon on 
the case -In IM! (5) wartdng deys and the effeclEd bergalnlng 
unit member may thereaftl!lr present a grievance at any time within 
""' (5) working deys from the ming of the Mayor's decision - the 
bargaining unit member and the Union; such ~evanai shall be 
Introduced at the third st2p of the ~evance procedure. 

b. At the suspension heartng the facts mncemlng the case sh•ll be mode 
available to both parties. 

c. After such heartng the Mayor shell conclude within five (5) working deys 
whether ID mnvert the suspension lnlD discharge or -.id, reduce, sustain 
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or revoke the suspension. U the SUSjlel15fon Is revolted, the bargaining unit 
member shaH be returned ID wari< and shall .-ve full ccmpensatkm at lllls 
regular rate of pay for Ille time lost. If the SUSjlel15fon Is sustained, 
extended or converted lnlD discharge, Ille bargaining unit member may, at 
any Ume-ln b!n (10) WOl1dng days l'rom the flDng ofthe Mayors decision, 
allege and present a grievance ID be Introduced at Ille llllnl step of Ille 
grievance procedure. 

C. Dlsdpllnary ac:Hon lnvolvlng suspensions shall be maintained In the bargaining unit 
membel's personnel fllo for two (2) years. Olsdpllnary adfan lnwlvlng verbal or wrttl2n 
warnings and/or reprimands wtU be removed at Ille end of one (I) year providing no 
Intervening dlsdpllnary adfan has oa:um!d. 

D. A probaUonary bargaining untt member does not have ll!COUISO ID Ille gi1avance procedure 
for his removal durlng his probaUonary period on Ille lnlUal employment. 

ARTIQ.E 191 GRIEVANCE PROCl!DURE 

A grievance Is a dispub! or dlfl'erence between the Illy and Ille Union, or between tile city 
and an employee, Clllla!mlng the lnterprelallon and appllcaUon of any provision of 11115 
Agreemen~ Including any dlsdpllnary action as provided herein, and when any such 
grievanoo arises, the following procedure shall be observed. 

All preparation lllrough the cnmplellon of wr1lb!n gi1avances will be done on Ille 
employee's nonworldng time (olller lllan meetings sat forth In 11115 procedu,..). 

A. STEP! 

An employee who has a grievance shall take It up orally with his Immediate supervisor, 
either alone or accompanied by a Union representative, If the employee so wishes, within 
five (5) worldng days after the employee has knowledge of the event(•) upon which his 
grievance Is based, and the Imm- supervisor shall give his answer ID the employee 
and the Union -·-(II' the representative was present at Step 1) wllhln ll1ree (3) 
worldng days after Ille grievance Is orally presented ID him. 

B. mP2 

If Ille employee's grievance Is not sallsfadm11y ~ at Step I, the grievance shall, wtthln 
five (5) wort<lng days after receipt or the step I answer, be "'®ced ID -ng and flied 
- the empla;ee's depal1ment head setting forth the ccmplete details or the grievance 
O.e., Ille facts upon which tt Is based, Ille approximate Ume or the oa:urr.nce, the relief or 
remedy requested and spedtlc rule or rules lllolated and dated and signed by the employee 
and his Union representative). The department head shall meet - a representative of 
Ille Union and Ille grle\nlnt -In five (5) woridng days after the grievance has been flied, 
and a writlen answer shall be given ID Ille Union -In five (5) wort<lng days afb!r the Step 
2 meeting. 
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C. SICP3 

If ihe grtevara Is not -c:llX1ly SO!ttled It Step ·2 of the grfevince procedure, tile Union 
may, wfthln seven (7) -1c1ng· days after the receipt of the SIEp 2 answer, appeal In 
writing .ID ·the Mayor; "1111> Mayor '"'· his ~ <represi!l11lltf shall meet with 
representatives of the Union within seven (7) wortc1ng·days at1er the grievance Is submltti!d 
ID the Mayor and a wl1tlen answer shall be gfven.ID the Union within seven (7) days after 
the S1!!p 3 meeting. 

Grievances must be ;ijJpeeledlD arbitration within thirty (30) calendar days after the Step 3 
answer Is .-.ed, or thirty (30) calendar days follOWlng mediation. 

D. SICP 4 - MEDIATIDN 

It the gr1evlince Is not ~rflv sOttled It 5b!p 3, the UnionS may appeal the grievance 
ID rnedlalfan wfth i10dai ID the City, The j>a-· WIB Use Federal Medlalfan C<>ndllalfan 
SeMc:es (FMCS). and follow FMCS guldellnd.. • FMCS dlm!nily·olli!ls mediation at no <mt ID 
the partf ... i Should FMCS cl1anga 119 policy; the j>artles shall r&negotlate the medlalfan 
""""""' The medlatDr shaH lsslstthe partfeS and haa nil llllthortly ID ftJrce the parties lnlD -ement. - party can use medlalfan against the other party In arblbatlan. 
Mediation Is an Informal -ng. 

E. ARBITRATION 

1. In the event a grt;....,.., Is sub.nflti!d ID. •- the arbllralDr shall have 
jurlsdlttlon, power and allthoo1ty ooly over disputes mlslng out of grtevanas aa ID 
the lnlJ!i fA etallon and/or appllcalfon of and/br compliance with provisions of this 
Agreement Including •all dlsdpllnaty lldlon9; and In • reaching his dedslon the 
a-.shaU.hlMI no lillthol1ty to add ID 0rsubtract 1"'m·or modify In any -r 
any.of the provisions of this Agreliriant. The atb- shall Issue a -slon within 
thirty (30) calendar days after submission of the case ID him. 

2. All decisions of atbl11alDnl mnslSt wfth IH above, and al ·pn;.aitHralfon grievance 
settlements read1ed by the Union and the aty :sh.1!11 be "ftnal,_. Ct111dusf\<e and binding 
on the City, the Unlon!lnd the employi!es; plavlded;· hliwever, thllt a grtevance may 
be withdrawn by the Union at any Ume anchhe Withdrawal or any grievance shall 
not be prejudldal ID the pooftlons taken by the parUes aa they relate ID that 
grievance or any Muro grtevances. 

3. Time Umlts. 

a. The Ume Hmb set forth Ill the grievance procedure shall, unless exb!nded 
by mutual written ag- or the City and the. Union, be binding and any 
grtevance not thnely presented ar Umi!ly processed ti!-, shal not be 
considered a grtevance under tl1ls Agreement and shall not be atbltrable. 
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b. If any grievance Is not answered by the City within the ume limits set fDrth 
In this Agreement; the grtevance shall automatk:ally be appealed Ill the next 
Sbop of the grtevance procedure. 

c. In computing the time for presenting, answering or appealing a grievance, 
Salll!tlays, SUndays and holidays shall not be munted as woriolays. 

4. If a grtevance Is posted far arbltrallon, the Union and the City shall request a panel 
of Ohio based arblbators from the federal Mediation and Condi-. seivl<e (FMCS) 
or the Arbitration Mediation 5ervlc:es (<IMS). lbe mst of such arbitration shaU be 
borne by the loslng side; however, If the IDSlng party cannot be determined, the 
arbltratnr shall order the CXJSts Ill be shared by the City and the Union and shall set 
down this apportionment as part of the dec151on. Should either party decide Ill 
withdraw prior Ill arbitration, the party withdrawing shall pay any aJSts Incurred. 
Either party shaU have the right Ill reject up Ill one (1) list of arbitrators before 
selectlng an arbltratDr, W this rejection of the FMCS. AMS or any other mutually 
agn!ed upon agency Ost Is made prior Ill the dam Ill strike names, the party 
rejecting the list will be responslble for paying for the new panel from FMC:S or any 
other mutually agreed upon agency. The party who cancels an arb-on shall be 
responsible for the CXJSts of the cancellaUon. If mutually aweecf Ill cancel, the mst 
Will be split. 

5. The Union shall sb'ike one name from the panel of arbitrators, and the Cty shall 
strike one name. This procedure will continue untll one name remains. This 
procedure will - place within bin (10) worldng days of the receipt of the panel of 
arbitrators. 

6. The matter In dlspubl shall be submitted Ill the arbltralllr In the fonn of a Joint 
subm1551on by the parties and shall define the Issue or Issues Ill be arbltrabld. Any 
grievance submitted to arbitration shall be heard as soon as possible. The dedslon 
of the arbltramr shaU be final and binding on the parties, and the arbltratDr shall be 
requested Ill Issue his decision -In thirty (30) calendar days afblr the a>nduslon 
of blstlmony and arguments. 

7. If the arbitratDr's - awards the payment of back wages aivertng the period 
of the employee's separation from the Qty's payroll, that amount so awarded shall 
be less earned wages fmm whatever source. 

8. ether party may have a transcribed record made of the arbitration hearing at Its 
own expense provided ~ makes copies available without dlarge Ill the other party 
and the atbttrator, 

9. lbe Union may Initiate, at Sbop 3 of the grtevance procedure, a policy grtevance 
that affeds any number of employees, but only one employee grtevant and the 
Union officer may process the gr1evance. 
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AK11CLE 20: HOUDAYS 

A. Holidays 

!. All regular full Ume employees shall be entitled ID the below llsb!d holidays wlUt 
poy. 

New Year's Day 
Martin Luther King Day 
Prosidents'Day 
Good Friday 
Memorfal Day 
Independence Day 
labor Day 
V-Day 
ThanlcsgMng Day 
Day /llter ThanksgMng 
01t1stmao Eve 
Oulstmas 

2. In addlUon ID the alxJve Oty wide holidays, members of the bargaining unit will be 
granted en addlUonal day off '"' their birthday, which may be scheduled by said 
employee anytime during the calendar year. 

3. Employees are autumlltlcally entitled ID any holiday given In excess of the above 
listed holidays. 

4. For employees not regulllrly scheduled for weekend shifts, If any of the llsl2d 
holklays falls <M1 a 5unday, the fbllowlng Monday will be observed as the holiday. If 
any of the holidays falls on a satunlay, the prea!dlng fl1day shall be observed as 
the holiday. 

B. Holiday Blglblllty 

1. A new bargaining unit member must have no less than thirty (30) days of work 
since his last hire ID be eligible for holiday poy for holidays not worked. 

1. To be entitled ID holiday "sbalght-Ume pay", an employee must be In active pay 
status (I.e., receives pay) on hts first scheduled day before and after the holiday. 

C. Hallday Pay 

!. 81glble employees as set forth above shall receive eight hours of slnllght- time poy 
for holidays or ll!n (10) hours If regularly scheduled for ll!n (10) hour shifts. 

2. Any employee required ID work on a holiday shall receive one and one-half (1 'h) 
Umes his regular rabo of pay for all hours worked up ID eight (8) hours, or ten (10) 
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hours W regularly scheduled fur a ten (10) hour shift on the holiday, In addition Ill 
the pay set furlh In Sedfon (C)(1). 

3. Ally em~ required ID wori< on a holiday shall l1!Celve two and ane-haW (2'h) 
Umes his regular rate of pay for all hours wor1<ed In exresa of eight (Bl hours, or 
ten (10) hours W regularly sdleduled for a ten (10) hour shift on the hollday, In 
addlUon ID the pay set forth In 5ectlons (C)(I) and (C)(2). 

4. Ally employee that Is regularly scheduled ID wOJ1< weekends (Saturday and Sunday) 
shall rece1Ve hollday pay for the actual holiday. 

s. In the event illat a holiday abse!vatlon fall upon an employee's regularly scheduled 
day off, holiday pay for such Ume shall not be CtJUnted for the PIJJllOSB of 
determining overtime statue for ille pay period. 

ARnCL.E 21; VACAnDNS 

I. All regular full Ume employees shall be granted ille following vacation leave wlill l'UU pay 
for each year' based upon their length of cty seovla! as follows: 

YEARS Of SERVICE 

One (I) year but less then 
six (6) years 

SJx (6) years but less than 
eleven (11) vears 
Seven (II) years but less illan 
twenty (20) years 

Twenty (20) years 

VACATION 

TWo (2) Weeks 

111 ... (3) weeks 

Four(4) weeks 

Ave (S) weeks 

2. Each employee after reaching twenty (20) years of service shall l1!Celve live (S) weeks plus 
one (I) day, 'and shall l1!Celve an addlUonal day for each two (2) years of service ID a 
maximum of six (6) weeks. 

3. Employees who have been deprived of part or all of 111elr vacation by il1e Cty will be paid 
for vacation days due them at the end of the year. 

4. If an employe's vacaUon Is canceled by the Oty, the employee wlfl not be required to take 
his vacation at another date unless he so chooses. 

5. Scheduling 

A. Vacation schedules shall be posted In each department no later illan Man:h I of 
eadl year. The senior employees wlU have preference. Normally no vacation of 
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less than one (1) week may be bllo!n by any employee. However, vacations or less 
than one (1) week may be authortzed by the employee's ~head based on 
forty...rght (48) hounl notice. Olanges In vacallon schedules may be changed W 
agreeable ID the aty, ·In such caseo, at least (3) days notice must be given ID the 
Oty. In cases r:I emergency, the aty may grant vacations of one (1) week or more 
ID the employees, 

B. An employee who falls ID makl!I his vacation appllaotlon du!tng the apptip~ate 
period WOI be given his vacation lesw without regard ID seniority based upon when 
his applk:atlon was made. 

C. If a recognlm:I holiday falls within an employee's vacation leave, the employee shall 
rave an addltlonal paid vacation day In Heu orthe hollday (either at the beginning 
or at the end or his vacation). 

AR11CU! 221 INSURANCE 

1. Hospitallzatlon 

A, The City 5hall pay effectlw Aprtl 1, 2007 95'1& for all Bargaining Unit members who 
have mmpleted their · Initial probationary period or the monthly premiums for 
hospitB-, surglail, and major medical plan. The employee shall be responolble 
for the balance or the premium for the plan they select from those avatlable. 

B. The City 5hall continue ID by ID make avallable ID non-retired bel!lalnlng unit 
members and their eligible dependents substantlelly slmllar group health and 
hospltll- Insurance mverage and beneftts as exists In the Cly's mnwntlonal 
Insurance plan. The City reserves Iha right ID change or provide alternate 
Insurance can1..., health maintenance ~nlzatlons, or - levels or ID -· 
Insure as It deems appropriate for any fOrm or portion or 1nsun1nce coverage 
refen'ed ID In this Artlde, so long as Iha new mverage and benefits are 
subslantlelly slmllar to the cnnventlonal Insurance which predated this Agreement. 
The oty will not be responsible for changes unllab!nllly Imposed by an Insurance 
provider In benefits, cu-payment provisions or deductlble so long as !he oty uses Its 
best etrortB tD minimize dlanges by lna.imbent lnsunince providers ftom one plan 
year to another. DUltng Iha """"' or this Agreement, If changes to the benefit 
lnsuranoe polldes provided by the City are lnslltllb!d for employees not covered by 
this Agreement, the aty agrees ID i!ddltlonaUy grant those changes to bel!lalnlng 
unit members covered by this Agreement. 

c. The parties agree to study and lnstlbJta cost containment measures relattve tD 
Insurance coverage so long as the basic level of Insurance beneffts remains 
substantially similar ID lhs curront coverage which may Include but not be limited 
ID: 

1. mandalDry second opinions for electfve surgery; 
2. pre-admission and continuing -- review; 
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3. scheduling Of admissions except Jn emergency situations; and 
4. outpatient elecHve surgery for certain designated surgical procedures. 

D. The exlsnt of coverage under the Insurance pollces refem!d ID In this Agreement 
shall be governed by the 12rms and condlttons set ftH1h In said polldes or plans. 
Aro( questions or disputes converting said Insurance polldes or plans or beneftts 
thereunder shall be resolved In aa:ordance with the t2rms and condlttons set ftH1h 
In said pollcles or plans. The failure of any Insurance canler(s) or plan 
admlnlstralDr(s) ID provide any benefit for which It has contracted or Is obllgab!d 
shall result In no Dablllty ID the Oty, nor shall such failure be considered a breach 
by the Oty of any obllgatton undert>lcen under this or any other Agreement. 
However, nothing In this Agreement s11an be construed ID relieve any Insurance 
canler(s) or plan admlnlstnllDr(s) frum any llabillty It may have ID the Oty, 
bargaining unit member or benendary of any bargaining unit member. 

2. AFSCME Care Plan. 

The Oty will conbibute $68.75 per month fur each bargaining unit employee who has 
aimpleled his new hire probationary period ID the Ohio AFSCME care Plan. Dental IIA, 
Ufe, Presa1ptton Drug, Vision, Hearing and Legal. 

3. The Oty ogrees ID Institute an IRS 125 plan fur members of the bargaining urit. 

4. Bargaining unit membens are entttied to hospbllzatlon after the comptetlon Of the Initial 
probationary period. 

ARTJCLI! 231 WAGES AND HNEflTS 

1. Wages 

A. 1. The Bargaining Unit shall receive a thirty cent ($.30) wage lnaease elfecUve 
April 15, 2014. 

The Bargaining Unit shall receive a thirty cent ($.30) wage Increase elfecUve 
Ap11115, 2015. 

There shaU be a wage reapener In the third year of the Agreement, Aprll, 
2016. 

2. The pay rates are llsled In Appendix A and Appendix B, as attached hereto 
and lnClllJIOl1lled by reference herein. 

B. Employees hired Into positions In the bargaining unit after February 1, 1900 will be 
paid In acmrdance - the pay scale llsled In Appendix B: entry level Is at 80%, at 
6 months 90%, at 1 year the employee will be paid the filU rate of the position. 
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c. In lieu of a pid<-up of OPt:RS. employees' mnb1butlons, the Employer shall pay a 
one-time base wage Increase of two and one quarter (2.25%) pera!l1t. 

D. When employees are· using their pl1vate ""'11des for WOl1< related purposes ID 
at1Snd !raining; seminar or Dll1er matlln as directed and approved by Cly Coondl 
and/CJ" the Mayor, the employee will be 111mbursed mllesgo at the cwrent federal 
tax 1'1111! and for meals. Reim~ ID be made by Ananca Dlrec:tnr with 
current pay pertod with "'°'Mng Wlft:tl!n pruol' of expendllures. 

E. i.angeY1ty Inaease: Ead1 bargaining unR member wlH receive l cent per hour 
adjustment ID their bask: houity 1'1111! multlplJed by the number of mmpieb!d years 
of servk:e with tho Cly. 

f, Emplll)'HO upon their annlversaly date and mmplellon of 28 years of run seMc:e 
with the Cly of lnlntDn shal rece1ve a payroll bonus of $1,000. Employees upon 
their •nnlwrsary date and mmpletlon of 29 years of fUll seMc:e with the Cly of 
lrontDn shall receive a JIBYl1lll bonus of $1,000, Employees upon their annMo!ary 
dais and mmpletlon of 30 years of run - with the Cly of lnmtDn shall receive 
• payrnll bonus of $1,000 •. No bonus wlll be given beyond 30 years of run seMce 
with the Cly of lrontDn ... win be retroadlw for years prevlously mmpleted. Bonus 
pay w1l1 be Issued In the ftrst paydteck following the employee's anniversary date. 

2. Cothlng Allawanca. 

A. The Cly shall pay for aH emplll)'HO who WOl1< sann.tlon, mechanics, automotive 
serviceman, wastewater callectlons, flood conb'al, water dlsbtbutlon meter reader, 
water ftltratkm, wastewater, and streets a dothlng anowance of four hundred 
dollars ($400) e for the year 2014, paid by sope1'll1I! check cklr1ng February of each 
year of this Agreement. Employees shall rece1ve five hundred dollars ($500.00) for 
the year 2015. 

B. The Cly wlll pravlde,. Insofar as practlcal, adequate protec:tlva dathlng (gloves, 
boo19 and rain gesr) for all employees of tho Cly required ID perform outside wortc. 

c. The Cly shall pay ID AF!DIE Cerlcal employees a aum of two hundred dollars 
($200.00) as a clothing allowanoa for the year 2014, and two hundred ftfty dollars 
($250.00) as a dothlng allowance for the year 2015. 

D. lhere shall be a reopener on dothlng allowance In the third year of the Agreement, 
April, 2016. 

3. Tool Allowance, 

A. Employees In the dasslflcallon of mechanic, eledr1dan and autDm<>Hve serviceman 
wlll be entitled ID a one hundred twenty-five dollar ($125) per month tool 
allowance. 
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The conb1butlon amount will be certlfted ID the Employer by the Union. Monies deducted shall be 
remitted ID the Union within fMo (5) ID flftl!en (15) days of the dab! they are deducted. Payment 
shall be made ID the Troasurer of PEOPLE and transmitted ID AFSCME, AR.-CIO, P.O. Box 6533i, 
WashJngton, D.C. 20035. The payment wtll be aa::ompanled by an alphabellcal Ust of the names 
of those employees fGr whom a deduction was made and the amount of the deduction. This list 
must be separate fnxn the Ust of employ-. who had union dues deducted and the list of 
employees who had fair share fees deducted. 

M employee shaU have the ri!#ll ID revo1ce such autllorfzatlon by giving written notlce ID the 
Em plover and the Union at any time. 

The Employei's obllgatlon ID mal<B dedu-.i shall tennlnals automatlcally upon receipt of 
revocation of authorization or upon b!rmlnatlon of employment or uansler ID a job dasslflcatlon 
outside the bargaining W11I:. 

All PEOPLE conb1butlons shall be made as a deductlon separate from the dues and fair share fee 
ded..-is. 

The Union shall hold the cty hannless fnxn llablllty a~~ng out of any acllon taken by It or omitted 
by It In compliance with or In an atb!mpt ID comply with the prov1s1one of this sectlon. Such dues 
and assessmenJs shall be 1Jansmltted by the Qty ID the Controller of Ohio Councll 8 within the ftrst 
calendar week after such dedudfons are made. 

ARTICLE 27: DURAnON 

1. This Agreement c:onstitutes the entire contract between the aty and the Union and settles 
all demands and Issues with respect ID au matters subject tn mlledlva bargaining. 
Therefcre, the Qty and the Union, fGr the duratlon of this Agreement, waive the righ~ and 
each agrees that the other shall not be obligated, ID bargain collectlvely with respect ID 
any subject or matter which Is subject ID colledlva bergalnlng whether or not such subject 
or matter Is spedllcally referred ID herein. This Agreement shall be binding upon both 
parties hereto together with thalr respective sua:essors and mgnees fGr the duratlon of 
this Agreement 

2. This Agreement shall bemme e1fecllve as of April 15, 2014, except as otherwise Indicated 
herein, and shall remain In eflect up ID and lndudlng April 14, 2017, and shall 
automatlcally renew Itself ft-om year to year thereafter unless written noUce tD tennlnate or 
amend this Agreement Is ~ by either party ID the other at least sixty (60) days pr1or ID 
April 14, 2017, or prior ID the date of expiratlon of any annual rel1elVal hereof. 

3. If notlce of b!rmlnatlon shall be given, negotlatlons fGr a new agreement shall take place 
during the sixty (60) days prfor ID the explratlon of this Agreement. 

4. There shall be a reopener In Aprtl, 2016 for wages, health Insurance and clothlng allowance 
only. 



ARIJCl.I! 28: ALCOHOL AND DRUG TWSTING 

a. It Is the policy of the oty Or lrcntDn that the public has the absolute rfght ID expect 
penons employed by tile dty will be free from the .,,,_ of drugs and alcohol. The cty, 
as the. employer, has tile rfght ID expect Its employes ID roport for work ftt and able for 
duty and ID set a POS!tlW example for the community. The purposes of this policy shall be 
achieved In such manner as not ID \llolillle any esmbllshed constitutional ~ghts of the 
employees. 

b. Employees shaU be prohlbitl!d !Tom: 

1. COnsumlng or possessing alcohol at any Hme du~ or just ~ ID beginning of 
the WOl1cday or anywhera on any Cly premises or job sites, Including Cly buildings, 
properties, vehldes and the employee's personal vehlde while engaged In cty 
business; 

2. Possessing, using, selling, purchasing or delivering any IDegal drug at any Hme and 
at any plaai exi:ept as may be necessary In tile performance of duty. 

c. When tile cty has reasonable suspldon ID believe that: 

1. an employee ls being affected by the use of alcohol; or 

2. has abused prescrfbecl drugs; or 

3. has used Illegal drugs, 

The Cly shall have tile right ID require tile employee ID subm~ ID alcohol or drug b!sllng 
as set fOrttl 1n this Agreement. The aty may also require an employee tD randomly submit 
to alcohol or drug testing. 

SUpervtsors of the Qty shall be trained to recognize symptoms of alcohol and/or drug use. 

D. W1111tn ~ght (48) hours of tile Hme the employee Is orderad ID b!sllng autl10!1zl!d by 
this Agreement, tile Cly shall provide tile employee with a wr1tb!n noHCI! -ng forth the 
facts and lnfi!nmces which form the bosls of the onler ID test. Refusal ID subm~ ID such 
b!st may subject tile employee ID dlsdpllne, but the employee's taking of the tEst shall not 
be mnstrued as a waiver of any objection or rights that he or she may possess. 

E. In conducting the b!sllng autl10l1zl!d by this Agreement, the cty shall: 

1. Use only a dlnlcal laboratx>ry or hospital fildllty which Is certlfted by the State of 
Ohio ID perform drug and/or alcohol b!sllng. 

2. Established a dalm Qt aJstody procedure for both the sample collectton and tesUng 
that wDI ensure the Integrity of the Identity of each sample and b!st resiJt. 
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3. COiiect sufficient sample of the same bodily fluid or material fi'om an employee ID 
allow for lntual screening, a conftnnatDry test, and a suflldent amount to be set 
aside reserved for I- testing If request2d by the employee. 

1. COiiect samples In such a manner as ID preseove the lndMdual employee's ~ght ID 
p!1vacy whlle l~ng a high degree of security for the sample and Its - ftom 
adu-. Employees shall not be wlb1essed by anyone while sullmltllng a 
sample except In drcumslBnces where the labaralDly or fadllty does not have a 
"dean ""'m" for submltllng samples or where there Is reasonable suspldon that the 
employee mey atlempt ID comp1t1111lse the aa11racy of the testing pnxedure. 

s. Conftnn any sample that Is positive In Initial S<Jl!0111ng far df\lgs by testing the 
second portion of the same sample by gas chromalDgraphy/mass spectllJll1etry 
(GCJMS) or an equivalent or better sdentlflcally aa:uralB and aa:epted method that 
provides quantltallve data about the deb!dEd drug or drug metal>olltes. 

6. Provide the employee tested with an opparb.mlty to have the addltfonal sample 
tested by a dlnk:al lobonllDry or hcopltal fadUty of the employee's choosing, at the 
employee's own expense, provided the employee notlftes the aty within seventy­
two (72) bOIDS of .-vtng the results of the test. 

7. Require !hot the laboralDry or hospital fadUty report ID the Cty that a blood or 
u~ne sample Is positive only If both the Initial screening and conftnnatlon tl!st are 
positive for a partlcular drug. The parties agree that should any lnfonnatlon 
concerning such testing or the results thereof be oblalned by the Cty Inconsistent 
with the un-ndlngs e>q>ressed herein V.e., bllUng far testing that reveals tho 
nature or number of tests administered), the aty wlU not use such lnformatton In 
any manner or form adverse ID the employee's lntsrests. 

8. Require that with regard ID alcohol b!sllng, for the purpose of deb!rmlnlng whether 
the employee Is under the lnftuenao of alcohol, test results showing an alcohol 
concentratton of .050 or more based upon the grams of ilcohol per 100 mllllmeters 
of blood be conslden!d positive. 

9. All test results and acHons taken under or pu""'ant ID this Artlde shall be kept 
conftdentlal In aax>rdance with stab! and federal law. 

Provide each employee tested with a copy of all lnfonnatlon and reports rea!lved by 
the Cty In connection with the testing and the results. 

10. Insure that no employee Is the subject of any adverse employment action except 
emergency b!mporary reassignment or relief of duty d~ng the pendency of any 
b!sllng pnxedure. 

If the screening test and conftnnatnry test are positive, the Employer may dlsdpllne 
the employee unless the employee enrolls In a rehabilitation or -callon 
program. Such dlsdpllne will be In acxordance with this Agreement. 
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Ir dlsclpllnary action Is not taken against an empkrjee based In whole or part upon 
the results of a drug or almhol test, the Unkxl and/or the employee, with or 
without the Union, shall have the right to flle a grievance """""11ng any testing 
pennltll!d by this Agreement, contesting the bosl• fur the order to submit to the 
test, the right to test, the edmlnlslnitlon at the tests, the sign-nee and aa:wacy 
of the test, or any other alleged vlolatlon of this Agreement. SUch grievances shall 
be Cllll1menced at step 2 of the grievance procedure. FIJl1her, If dlsdpllnary adlon 
Is taken against an employee bosed In part upon the .....ns of a test, then the 
Union and/or. the employee, with or without the Union, shall have the right to flle a 
grtevanc:e an:emlng any portion of the teat. Any evldenm """""11ng tEst results 
whldl Is obtlllned In violation of the standards oontalned In this Artkle shall not be 
admlsslble In any dlsdpllnary proceeding lnvclvlng the employee. 

F. The aty shall take no adverse employlMM actton against any employee who voluntarily 
seeb treatment, anmsellng or other support l'or an alcohol or drug related prdllem, other 
than the aty may require reassignment of the employee with pay If he Is unfit fur duty In 
his current assignment. The foregoing Is conditioned upon: 

1. The employee agreeing to appropriate treatment as detl!rmlned by the physldan(s) 
Involved; 

2. The employee dlsconUnues his use of Illegal drugs or abuse of alcohol; 

3. lite employee mmpl- the oourse of treatment presa1bed, Including an "after­
care• group far a ~ of twelve (12) months; 

4. The employee agrees to submit to random testing during hours of work during the 
period of "after-care.,, 

Employees who do not agree to or act In aa:Drdanca with the foregoing shall be subject to 
dlsclpllne, up to and Including discharge. This Ar11de shall not be c:onatrued as an obllgalfon on 
the part of the aty to retain an employae on active status throughout the pariod of rehabUltat!on If 
It Is appropriately _,,,lned that the employee's current usa of alcohol or drugs preyents such 
lndMdual from parfannlng the duties of his/her position or whose continuance on active status 
would c:onstltllla a direct threat to the property and safely of others. Such employee shall be 
alfortled the opportunity, at his/her option, to use aDDJmulated paid leave or take an unpaid leave 
of absence pending treatment. 

37 



AgreedtDtills ;/dayof w 
FOR AFSCMI, OHIO COUNCIL 8 
LOCAL#771 

Ricky J 

FOR 1111 CDY OP IRONTON, OHIO 

="k!~,,.i-"'"". J,_..f;JJ__,=· ""'1t.>=--- FOR 111E IRONTON CDY COUNCIL; 
Rid< Miiier 

~d~ 
Sandra S. Shonbom, AFSCME Rep. 

APPROVED AS TO CONTENT: 

Mark McCown 
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APPliNDIXA: WAGIRA'IU 

Q esmyenoN currant Aprtl, 2014 Aprl~2015 

A_.. 2013 "-30 *-30 
a.ERICAL POSITlONS 

Income Tax Cerk $14.60 $15.23 $15.53 

waterCerkl $14.87 $15.50 $15.BO 

PollceCerk $14.60 $15.23 $15.53 

UNSl<lllBl LABOR POSmONS 

Cly Garage CustDdl•n $14.70 $15.33 $15.63 

Laborer $14.70 $15.33 $15.63 

Cly BuHdlng CUstodlan $14.70 $15.33 $15.63 

Automotive-General Senlkeman $14.87 $15.50 $15.80 

RefuseColledllr $14.99 $15.63 $15.93 

Rrst Cass Molnll!nance/Palnt-Slgn $15.13 $15.77 $16.07 

SKlUEI P051TIONS 

RoodQmtml $15.35 $16.00 $16.30 

Truck Cl1ver $15.29 $15.93 $16.23 

Refuse Truck DrM!r $15.49 $16.14 $16.44 

Light Equipment Operator $14.87 $15.50 $15.80 

Heavy Equipment $15.54 $16.19 $16.49 

Mechanic $15.54 $16.19 $16.49 

-Reader $15.37 $16.02 $16.32 

Water Dlsb1buUon Meter Reader $15.37 $16.02 $16.32 

UCENSeD P05IJIONS 

Cllef OperalXJr W- Supply $16.55 $17.22 $17.52 

Becb1dan $17.67 $18.37 $18.67 
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Water Supply Treatment OperalDr I $15.57 $16.22 $16.52 

wast1! Wall!r Treatment OpenjtDr I $15.57 $16.22 $16.52 

Waste Wall!r Colledlons Systems OpenjtDr I $15.57 $16.22 $16.52 

Wamr supply Treatment Operalxlr II $16.60 $17.27 $17.57 

wastl! Wall!r Treatment Operalllr II $16.60 $17.27 $17.57 

Waste Wall!r Colledlons Systems Operalllr 11 $16.60 $17.27 $17.57 

Trainees $14.99 $15.63 $15.93 

Laboralllry Tech Cl/atl!ir/Wasm Wall!r) $15.67 $1632 $16.62 

Laboratory Technldan with LJcense $16.60 $17.27 $17.57 

Oi!w Leader C11astB Wall!r Colledlons) $18.38 $19.119 $19.39 
Rrst:Cass Maln}Wasm Wall!r $15.13 $15.77 $16.07 Treatment Plant 
WllSte Wall!r Colledlon Malnll!nance $15.37 $16.02 $16.32 

wamr supply Treatment Operamr m $17.10 $17.78 $18.08 

Waste Water Treatment Operalllr m $17.10 $17.78 $18.08 


