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ARTICLE I 

PURPOSE 

This Agreement is made between the City of Fairfield, Ohio, hereinafter referred to as the "City'', 
"Management" or "Employer", and the Fraternal Order of Police, Lodge No. 166, hereinafter referred to as the 
"FOP" or "Union" for the purpose of achieving better understanding between both parties and to provide 
peaceful negations pertaining to wages, or compensation, hours of work, conditions of employment and the 
peaceful adjustments of differences which may arise. This Agreement pertains to all sergeants and 
lieutenants of the Fairfield Police Department which shall comprise the bargaining unit for purposes of this 
Agreement. 
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ARTICLE II 

RECOGNITION AND F.O.P. DUES 

SECTION 1.- MANAGEMENT RECOGNITION 

Nothing contained in this Agreement shall alter the authority conferred by law, ordinance, civil service 
rules and regulations, and Fairfield City Charter upon any City official or in any way abridge or reduce such 
authority. This Agreement shall be construed as requiring City officials to follow the procedures, agreements, 
and policies prescribed herein, to the extent they are applicable in the exercise of the authority conferred upon 
them by law. 

SECTION 2.- F.O.P. RECOGNITION 

The City of Fairfield recognizes the Fraternal Order of Police Lodge No. 166 as the sole and exclusive 
bargaining agent for those employees assigned to classifications listed in the Appendices. 

SECTION 3.- "POLICE OFFICER" DEFINED 

The term "officer", "police officer", "police officers", and "employees" as used in this Agreement shall 
refer to sergeants and lieutenants included in this bargaining unit. The term "patrol officer" shall refer to police 
officers performing regular patrol duties on shifts. The term "non-patrol officer" refers to all other police 
officers in this bargaining unit except patrol officers. 

SECTION 4.- UNION DUES AND FAIR SHARE FEES 

A. While this Agreement is in effect, the City agrees to deduct from the earnings of each employee 
covered by this Agreement, the Union dues and Union initiation fees, if any, from each pay period 
beginning sixty (60) days after the start of employment on the basis of individually signed voluntary 
check-off authorization cards on a form to be furnished by the Union. 

B. All employees of the City covered by this Agreement who are not members of the Union pay a fair 
share fee which shall not exceed the Union's periodic dues. The Employer shall deduct the fair share 
fee from the employee earnings the last pay in each and every month beginning sixty (60) days after 
the start of employment for any employee covered by this Agreement. The amount of dues, initiation 
fees, or fair share fee to be deducted from each employee shall be that amount as certified to the City 
in writing by the Financial Secretary of the Union. 

The deduction of a fair share fee by the City from the payroll check of the employees covered by this 
Agreement who are not members of the Union and its payments to the Union is automatic and does 
not require the written authorization of the employee. The amount of dues, initiation fees, or fair share 
fees collected shall be turned over to the Financial Secretary of the Union by the fifteenth (15th) day 
following the deduction. 

C. Failure to pay the fair share fee shall be the basis for legal action against the non-member by the 
Union. Nothing contained herein shall be construed to require that any employee become a member 
of the Union. The Union agrees to comply with all requirements of O.R.C. 4117.09 pertaining to dues 
and/or fair share fees. 

D. It is specifically understood that the only responsibility the City assumes is to deduct the dues, 
initiation fees and fair share fee in the amount specified by the Union and to forward such dues, initia­
tion fees and fair share fees according to the terms of the Agreement. The Union agrees to accept 
full liability financially and legally for any charges which may be filed, fees, penalties, punitive 
damages, costs, and/or back pay liability arising out of the City's actions or inactions involving dues, 
initiation fees and fair share fees. 

E. The Union agrees to save the City, its agents, employees and officials, harmless from any and all 
costs, including witness fees, attorney fees, back pay awards, punitive damages, or any other cost of 
prosecution or defense of any action or inaction, claimed or otherwise, to which the Employer may be 
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liable by virtue of the provisions of this Article. 

F. It is specifically agreed that payment for the above specified reasons shall be made directly from the 
Union to the party, and at no time, shall the Employer pay out any monies for any reason associated 
with the provisions of this Article. 

SECTION 5.- UNION REPRESENTATIVES 

The Employer agrees to reimburse not more than three (3) bargaining unit members of the F.O.P. 
who are appointed as representatives to serve on the F.O.P. Bargaining Committee for time spent in actual 
meetings with the Employer to renegotiate this Agreement where such meetings take place during such 
member's regularly scheduled straight-time hours on the days in question. The employer shall not be 
obligated to pay overtime for such additional hours. The Employer will not reimburse members for any 
expense incurred in fulfilling their positions as representatives on the F.O.P. Bargaining Committee. 

Members so selected will notify their immediate supervisors of their selection, and of all scheduled 
negotiation dates, as soon as such information is made known to the selected members. 

SECTION 6.- LABOR MANAGEMENT COMMITTEE 

The parties agree that there will be a Labor Management Committee, consisting of not more than five 
(5) representatives of the City and five (5) representatives of F.O.P. Lodge#166. The F.O.P. representatives 
may include police officers, sergeants, lieutenants and/or one (1) non-member representative. The 
Committee shall meet to investigate, study, discuss and resolve issues affecting labor-management relations. 
The Committee shall establish its own ground rules which shall include the right of either side to call a 
meeting. 
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ARTICLE Ill 

MANAGEMENT RIGHTS 

The management and direction of the affairs of the City are retained by the City. This includes, but is 
not limited to: the selection, transfer, assignment and layoff of employees, the termination of probationary 
employees, the termination for just cause of other employees; the making, amending and enforcing of 
reasonable work rules and regulations; the securing of revenues of the City; the exercise of all functions of 
government granted to the City by the constitution and statutes of the State of Ohio and the City Charter and 
Ordinances; the determination from time to time as to what services the City shall perform; the establishment 
or continuation of policies, practices or procedures for the conduct of its affairs and, from time to time as to 
what services the City shall perform; the changing or abolition of such practices or procedures; the 
determination of the number of hours per day or week any operation may be carried on; the selection and 
determination of number of employees required; the establishment and changes of work schedules and 
assignments; the contracting for the performance of such work as the City determines advisable and the 
taking of such other measures as the City and/or management may determine to be necessary for the orderly 
and efficient operation of the City; and the determination of the size and composition of the work force. The 
City retains all rights except to the extent this Agreement specifically and expressly provides to the contrary. 
The City will not use this Section to contravene rights granted by this Agreement to members of the bargaining 
unit individually or collectively. 
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ARTICLE IV 

HOURS OF WORK. OVERTIME. PREMIUM PAY 

SECTION 1 .- NORMAL HOURS 

A The normal scheduled work week for patrol officers shall be four (4) days on and two (2) days off. The 
normal work day for this schedule shall consist of eight and one-half (8.5) consecutive hours. 

B. The normal work week for all non-patrol officers shall consist of five (5) normal work days. The 
normal work day for this schedule shall consist of eight (8) consecutive hours. 

C. The normal work day shall consist of first, second, and third shift. The first shift is any shift which 
regularly starts on or after 5:30 a.m. but on or before 9:00 a.m. The second shift is any shift which 
regularly starts on or after 1 :30 p.m. but on or before 4:00 p.m. The third shift is any shift which 
regularly starts on or after 9:00 p.m. but on or before 11 :00 p.m. All shifts for all employees covered 
by this Agreement shall be scheduled for starting times within the hours stated above for first, second, 
or third shift. 

D. Changes in the work shifts shall be made only after thirty (30) days notice has been given to the 
affected officers and immediate supervisor, or at any time the City Manager declares an emergency. 
Changes in an officer's work shift or starting hours may be made with less than thirty (30) days notice 
by mutual agreement between the City and affected officers. 

E. Work schedules shall be posted for patrol officers at least one (1) month in advance. 

F. All police officers shall be paid biweekly for the two-week period ending with the end of third shift on 
the previous Monday morning, and payday shall be Thursday through the pay ending July 13, 2014, 
with the officer's pay stub and deposit advice available by 2:00 p.m. on payday. The next pay will be 
for a one-week period ending on July 20, 2014 and will be paid on July 31, 2014. All subsequent 
biweekly pays will be for the two-week period ending at the end of the regularly scheduled shift for the 
previous Monday morning, and payday shall be on or before the Tuesday of the following week, with 
deposit notices available at 2:00 p.m. on payday. This language is contingent upon approval of said 
language by the other unions. All employees shall have their paychecks directly deposited into their 
personal account at a financial institution of their choice. The employee must provide written 
authorization and instructions for the deposit. The City will endeavor to provide direct deposit with 
local financial institutions but shall not be required to furnish direct deposit with any particular financial 
institution if the City determines that it is impracticable to do so. The City shall have no responsibility 
for any errors or omissions made by the employee's financial institution with regard to the direct 
deposit of the employee's pay or the employee's personal account 

G. For the purpose of formulating work schedules to be effective January 1 and July 1 of each year, all 
patrol officers shall be permitted to select non-rotating shifts by seniority, except as otherwise 
provided hereinafter. The Chief of Police will require each officer to submit his/her shift assignment 
preferences by May 20th for the semi-annual change to be effective on July 1, and by November 20th 
for the semi-annual change effective on January 1. If the Police Chief has good cause to make patrol 
shift assignments not in accordance with seniority, the Police Chief shall so state such cause in the 
written change of shift assignment. The assignment of shifts by the Police Chief contrary to seniority 
shall be presumed valid and if such assignment is grieved by any officer, the burden of proof shall be 
upon the grievant to prove that the cause stated for the assignment by the Police Chief is invalid. 
Officers assigned to non-patrol duties will not be assigned to shifts in accordance with this paragraph 
but will be required to submit shift assignment preferences as outlined above. Those preferences will 
be used in the event an officer assigned to non:patrol duties is reassigned to patrol duties in a new 
work schedule. This paragraph shall not affect the ability of the Police Chief to determine the number 
of officers required on any particular shift at any time, subject to the provisions of paragraph E above. 
However, an officer will be permitted to work the same shift for no less than thirty (30) calendar days, 
except by agreement of the officer or emergency as provided in paragraph E above. For purposes of 
this section, seniority shall be defined as time in the job classification. 
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H. Notwithstanding any other provisions of this agreement, the following provisions shall prevail for 
officers assigned to training: Officers who are assigned to training by a non-City agency or individual 
may be placed on a five (5) day on, two (2) day off eight (8) hour day schedule. Training hours shall 
include travel time and homework. Claimed homework hours must be reasonable and are subject to 
the approval of the Chief of Police. Officers assigned to the training schedule will be guaranteed an 
average of eight (8) hours pay per day for all days on which the officer attends training under this 
section but shall only be paid overtime for hours worked in excess of an average of eight (8) hours per 
day for all days during which such training occurs or forty (40) hours for any five (5) consecutive days 
of training . The shift starting time of an officer assigned to training under this section may be adjusted 
to fit the training schedule. Any adjustment of off days will be mutually agreed. 

SECTION 2.- OVERTIME AND PREMIUM PAY 

A The rate of one and one-half (1-1/2) times the regular rate of pay shall be paid to Sergeants and 
Lieutenants for all work performed in excess of regular scheduled hours as expressed by a work 
schedule. 

B. Police Officers who have worked a regularly scheduled third shift just prior to a day they are 
scheduled to appear in court before 12 o'clock noon, may remain on duty and be paid at the rate of 
one and one-half (1-1/2) times his/her regular rate of pay, until their court appearance is concluded, 
subject to the following conditions: 

1. While on duty during this period, the employee shall be permitted up to thirty (30) minutes of 
break time for meals or other personal business if desired, before 9:00 a.m. 

2. Police Officers on duty under this Section shall be available to perform police related duties 
as assigned by the shift supervisor. Such assignment shall not be as the designated primary 
officer for a beat or work area. 

3. There shall be no minimum number of guaranteed hours of work or pay for any officer under 
this Section. 

C. The rate of one and one-half (1-1/2) times the regular rate of pay shall be paid to patrol officers for all 
regularly scheduled work hours in excess of eight and one-half (8.5) hours in any twenty-four (24) 
hour period. This Section applies only to the double back work shifts which occur during shift change. 

SECTION 3.- PYRAMIDING OF PREMIUM AND/OR OVERTIME PAY 

The allowance of overtime or premium payment on any hour for which a police officer receives 
overtime or premium compensation eliminates that hour from consideration for overtime or premium payment 
on any other basis. If the time worked falls under two or more overtime and/or premium pay classifications, 
the higher rate shall prevail. 

SECTION 4.- CALL-IN PAY 

A Sergeant or Lieutenant who is called into work outside his or her normal work shift shall be paid one 
and one-half (1-1 /2) times the regular rate of pay which regular rate includes any shift premium attributable to 
the officer's regularly scheduled shift assignment. The Sergeant or Lieutenant shall be entitled to work his or 
her regular shift at the officer's regular rate of pay. An officer called in on a designated holiday will be paid at 
the rates specified in Article VI, Section 1, and in accordance with the following provisions which apply to all 
call-ins and court appearances. 

A Police Officers called in to work or for court appearance shall receive a minimum of three (3) hours 
per call-in, providing the call in is three (3) or more hours prior to the officer's normal work shift. 

B. Police Officers called in to work or for court appearance shall receive one-half (1/2) hour travel time 
from home to work provided the hours worked do not abut the officer's regularly scheduled work shift 
and the overtime hours worked are less than eight (8) hours. 
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SECTION 5.- ASSIGNMENT OF OVERTIME 

A police officer who is offered and accepts overtime work will be obligated to report at the start of 
overtime hours on the same basis as his/her normal shift. 

SECTION 6.- COMPENSATORY TIME 

A. In lieu of overtime pay, Sergeants and Lieutenants may, upon their request, be granted compensatory 
time off if approved by the Chief of Police. Compensatory time shall be earned under this Section at 
the rate of one and one-half (1-1/2) hours for each hour of overtime worked. A request for 
compensatory time off under this Section must be made at least three (3) days prior to the requested 
time off, unless waived by the Chief of Police. Compensatory time totaling eight (8) hours or less may 
be carried without limitation on the time in which it must be taken. Compensatory time totaling more 
than eight (8) hours must be used within sixty (60) days after the time exceeding eight (8) hours is first 
accumulated. If not taken within time, it is forfeited subject to the following exception. In the event 
that the City denies the opportunity to take the compensatory time within the sixty (60) day period, 
then the City must pay the accumulated compensatory time requested, or allow another sixty (60) 
days in which to take the compensatory time off. 

7 



SECTION 1.-WAGE RATES 

ARTICLEV 

WAGES AND OTHER PAY 

A. The wage rates which shall be effective during the contract period of April 1, 2014 to March 31, 2017 
are set forth in attached Appendix A, B and C. 

SECTION 2.- SHIFT PREMIUMS 

A. Officers assigned to normal work days on a second shift work schedule shall have their base hourly 
rate increased by $.65 per hour. The resulting rate shall be the base rate for all work hours, paid 
leave hours, and any overtime worked by the officer. 

B. Officers assigned to normal work days on a third shift work schedule shall have their base hourly rate 
increased by $. 75 per hour. The resulting rate shall be the base rate for all work hours, paid leave 
hours, and any overtime worked by the officer. 

8 



ARTICLE VI 

HOLIDAYS, HOLIDAY/PERSONAL LEAVE. AND ELIMINATION OF PREMIUM PAY FOR SUNDAY 

SECTION 1.- HOLIDAYS 

A. The following thirteen (13) days will be the only designated holidays under this agreement: 

New Year's Day 
Martin Luther King Day 
President's Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Eve Day 
Christmas Day 
New Year's Eve Day 

- January 1 
- Third Monday in January 
- Third Monday in February 
- Friday preceding Easter Sunday 
- Last Monday in May 
- July 4 
- First Monday in September 
- Second Monday in October 
- Fourth Thursday in November 
- Friday after Thanksgiving Day 
- December 24 
- December 25 
- December 31 

B. Officers required to work on a designated holiday will be paid at one and one-half (1-1/2) times the 
regular hourly rate. 

C. On any other special day the City closes its offices, other than days closed to honor agreements with 
other bargaining units, officers will be paid two and one-half (2-1 /2) times the regular hourly rate. All 
other officers will be compensated eight and one-half (8-1/2) hours of straight time. An officer that 
was scheduled to work but was on approved paid leave on such a special day will not have said day 
charged to their leave bank. 

D. For all holiday pay under this contract, a holiday begins at the start of first patrol shift on the holiday 
and ends twenty-four and one-half (24.5) hours later. 

E. An officer who is scheduled off for the holiday but is called in to work shall be paid as follows: (i) The 
officer shall be paid two and one-half (2-1 /2) times the normal hourly rate for the hours worked outside 
the officer's regular shift hours; or, (ii) The officer shall be paid one and one-half (1-1/2) times the 
normal hourly rate for the hours worked within the officer's regular shift hours. 

F. An officer scheduled to work on a holiday shall be paid one and one-half (1-1/2) times the normal 
hourly rate for the hours worked within the officer's regular shift hours and two and one-half (2-1/2) 
times the normal hourly rate for the hours worked outside the officer's regular shift hours. Regular 
shift hours are defined as an officer's normal work day for any shift beginning on a designated holiday 
and including more than half of said shift hours within the twenty-four and one-half (24.5) hour holiday 
period, provided such shift shall conform to the regular shift starting times specified in Article IV, 
Section 1, Paragraph C. An officer held over from a non-holiday (or a different holiday) shift into the 
holiday hours shall be entitled to overtime at the rate of two and one-half (2-1/2) times the officer's 
normal hourly rate. An officer held over after the end of the holiday period into a non-holiday shift 
shall be entitled to overtime at the rate of one and one-half (1-1/2) times the officer's normal hourly 
rate for the non-holiday hours worked. 

SECTION 2.- HOLIDAY/PERSONAL LEAVE 

The City will grant employees one hundred thirty six (136) hours of holiday/personal leave time off per 
calendar year at straight time which the employee can take off work in lieu of having scheduled holidays and 
personal days off and/or holiday premium pay in excess of the one and one-half (1-1/2) time rate. Said 
holiday/personal leave may only be taken provided twenty-four (24) hours advance notice of the request has 
been given to the supervisor and the requested time off does not create a requirement for overtime operation. 
Holiday/personal time off may be granted with less than twenty-four (24) hours notice at the supervisor's 
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discretion. Holiday/personal leave for new employees will be earned on the basis of thirty-four (34) hours 
personal leave for each completed calendar quarter worked during the remainder of the first calendar year of 
employment. All other employees will be credited with one hundred thirty six (136) hours of holiday/personal 
leave on January 1 of each year. Holiday/personal leave may be accumulated by an employee up to a total of 
two hundred seventy two (272) hours and may be used in conjunction with an employee's vacation with 
approval of the department head. Personal leave accumulated in excess of two hundred seventy two (272) 
hours shall be lost. Personal time off shall be taken in a minimum of fifteen (15) minute increments. 

Once each calendar year an employee may sell back up to 110.5 hours (i.e., the holiday portion) of 
accrued holiday/personal leave at the employee's current hourly rate of pay. Said compensation will be paid 
with the normal payroll but, ifthe compensation is forforty(40) or more hours, it shall be issued as a separate 
payment for said pay period. 

SECTION 3.- ELIMINATION OF PREMIUM PAY FOR SUNDAY 

All regularly scheduled hours worked on Sunday shall be paid at each officer's straight time hourly rate 
as specified in this contract. The members of the bargaining unit acknowledge that additional pay increments 
negotiated as a part of the contract dated April 1, 1999, through March 31, 2002 were accepted by the 
bargaining unit as payment in full for discontinuing the prior practice of paying a premium rate for hours 
worked on Sunday. 
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ARTICLE VII 

VACATION 

SECTION 1.-VACATION EARNED 

A. Each full time employee, after service of one year with the City not including prior employment with 
the State of Ohio or any other political subdivision of the State of Ohio, shall have earned and will be 
due upon the completion of said first year of employment with the City, and annually thereafter, eighty­
two hours of vacation leave with full pay. One year of service shall be computed on the basis of 
twenty-six biweekly pay periods. "Annually thereafter" as set forth above shall be interpreted in such a 
way as to allow employees to take their vacation any time between January 1 and December 31, 
regardless of when that employee's anniversary date falls, after one completed year of service with 
the City. 

1. A full time employee with seven or more years of service with the City shall have earned and 
is entitled to one hundred twenty-four hours of vacation leave with full pay. 

2. A full time employee with fourteen or more years of service with the City shall have earned 
and is entitled to one hundred sixty-six hours of vacation leave with full pay. 

3. A full time employee with twenty-four years of service with the City shall have earned and is 
entitled to two hundred eight hours of vacation leave with full pay. 

4. Each additional five (5) year period of service with the City after twenty-four (24) years will 
add forty-two (42) hours to the employee's annual vacation leave. 

B. After one year of service with the City as set forth in subsection A. hereof, annual vacation leave shall 
be credited to each employee on January 1 of each year. If during the calendar year, an employee 
attains enough years of service to entitle him or her to an additional week of vacation, such additional 
vacation leave shall be credited to the employee on his/her employment anniversary date. 

C. Employees shall forfeit their right to take or to be paid for any vacation leave to their credit which is in 
excess of the accrual of three years. Such excess leave shall be eliminated from the employee's 
leave balance. 

D. An employee who was previously employed by the State of Ohio or any political subdivision of the 
State of Ohio, earning vacation credits currently, is entitled to have his/her prior service with any of 
these employers counted as service with the City, for the purpose of computing the amount of his/her 
vacation leave, except that such prior service with the State of Ohio or any political subdivision of the 
State of Ohio may not be counted toward the completion of the first year of employment with the City 
which is a requirement for an employee to be eligible for vacation leave as set forth in subsections A. 
through D. hereof. 

SECTION 2.- PRO-RATED VACATION PAY 

An employee who terminates and who has been in the employ of the City for one or more years shall, 
if eligible, receive pay for any vacation to which he/she is entitled by Section 1 of this Article, if such vacation 
has not been taken, up to three (3) years vacation. 

SECTION 3.- VACATION ACCUMULATION. CONVERSION OF SICK LEAVE. SCHEDULING 

A. The above schedule is in addition to any recognized holiday which may fall within an employee's 
vacation period. If a holiday falls within an employee's vacation period, the employee shall receive an 
additional day off in conjunction with his/her vacation period and shall not receive an additional day's 
pay for that day. 
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8. Vacation time earned cannot be accumulated in excess of three (3) years. Vacation time 
accumulated in excess of three (3) years will be lost. 

C. Each year an employee with an unused sick leave hours balance as of December 31 may convert up 
to forty (40) hours of that balance to vacation leave hours on a one for one (1 :1) basis. An employee 
opting for such a conversion shall make written application to the Finance Department during the 
month of December; such applications must be received in the Finance Department no later than 
December 31 . 

D. Selection of vacation shall be by seniority and shift. There shall be a schedule posted by the 15th of 
January of each year so an employee may make his/her selection between January 15 and March 15 
of each year; however, after March 15, vacations can then only be changed with approval of 
supervisor and on "open dates". If the employee decides to split his/her vacation, he/she may do so, 
but only after everyone has had a chance to pick a date for their vacations . The second choice will 
also be by seniority. 

E. After the vacation dates are selected, a vacation request form must be submitted to the supervisor not 
more than thirty (30) or less than fifteen ( 15) days prior to the scheduled starting date. Vacations may 
be canceled anytime up to the vacation date and rescheduled on open dates. Emergency and other 
situations will be handled without regard to the above procedure by the officer and his/her supervisor. 

F. Vacations of three (3) days or less duration may be scheduled without regard to the above with 
approval of squad commander and Police Chief. 

G. Vacation leave shall be taken in a minimum of fifteen (15) minute increments. 

SECTION 4.- PAYMENT FOR UNUSED VACATION UPON RETIREMENT 

Upon separation from City service for retirement, a Sergeant or Lieutenant shall be entitled to 
compensation at his/her current rate of pay for all lawfully accrued and unused vacation leave, to his/her credit 
at the time of separation, up to three (3) years accumulation. 
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ARTICLE VIII 

SENIORITY 

SECTION 1.- DEFINITION 

A. Seniority shall mean the period of time measured in years, months, and days that an employee has 
accumulated while permanently appointed to this position. 

B. City service or length of service shall be defined as a period of time, measured in years, months, and 
days, that an officer has accumulated as a permanent appointee in the service of the City. 

C. It is agreed that a probationary officer, or a provisionary or a temporary officer, shall have his/her job 
classification seniority and his/her City service dated from his/her date of hire, provided he/she 
received a permanent appointment without a break in service. 

D. All officers shall serve a probationary period of six (6) months and can be removed from the service 
during this period, subject to provisions of the Ohio Revised Code. 
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ARTICLE IX 

LEAVES AND LEAVES OF ABSENCE 

SECTION 1 .- LEAVES OF ABSENCE 

Leaves of absence without pay may be granted in accordance with the Civil Service Commission 
Rules and Regulations. 

SECTION 2.- REINSTATEMENT 

An employee absent from work because of any service connected occupational illness or injury as 
determined by the Industrial Commission, shall be entitled to reinstatement at the same rate of pay received 
immediately prior to the date of such illness or injury plus any contractual increases, upon approval of his/her 
application to return to work. 

SECTION 3.- FUNERAL LEAVE 

A. An employee will be granted funeral leave totaling three (3) scheduled working days without using sick 
leave, for such time as may be necessary for the purpose of attending the funeral of a member of 
his/her immediate family. An employee will be paid his/her normal straight time hourly rate for any 
such funeral leave. 

B. To be eligible for payment, an employee must produce some evidence of said death in the form of a 
public notice or its equivalent. For the purposes of this section "Immediate Family" shall be construed 
to mean husband, wife, child, mother, father, brother, sister, stepchild, stepmother, stepfather, 
grandmother, grandfather, grandchild, great-grandmother, great-grandfather, mother or father of wife 
or husband, foster parents, foster child residing in the officer's home, son-in-law, daughter-in-law, 
grandmother or grandfather of wife or husband, brother-in-law or sister-in-law. In addition, an officer 
will be granted funeral leave for one other person who has resided in the officer's household for a 
period of one year prior to the date of death. 

SECTION 4.- MILITARY LEAVE 

Permanent public employees of the City of Fairfield who are performing military duty shall receive pay 
in accordance with Ohio Revised Code Section 5923.05, but shall not receive payments in excess of those 
required by Ohio Revised Code Section 5923.05. "Permanent public employee" and "military duty'' as used in 
this section are as defined in Ohio Revised Code Section 5903.01. 

SECTION 5.-SICK LEAVE PROVISIONS 

A. One hundred two (102) hours of sick leave shall be granted to each officer on January 1 of each year. 
There will be a maximum accumulation of one thousand twenty (1,020) hours of sick leave. 
Accumulated sick leave in excess of one thousand twenty(1,020) hours shall be paid by the City on a 
one-for-one basis prior to February 1 of any year. Sick leave may be used upon approval of the 
appropriate administrative officer of the City for any of the causes set forth below: 

1. Absence due to personal illness. 
2. Absence due to personal injury. 
3. Exposure to contagious disease which could be communicated to other employees. 
4. Serious illness or injury or death in the employee's immediate family which for this section 

shall include: husband, wife, father, mother, sister, brother, son, daughter, in-laws, foster 
parents, and step parents. 

5. Pregnancy. 

B. Sick leave shall be taken in a minimum of fifteen (15) minute increments. 

SECTION 6.- PAYMENT FOR ACCRUED BUT UNUSED SICK LEAVE UPON RETIREMENT 

A. Retirement means disability or service retirement from the City of Fairfield, Ohio, under any state or 
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municipal retirement system applicable to the City of Fairfield, from which the employee will begin 
drawing benefits immediately. Payment for accumulated unused sick leave of employees in the 
bargaining unit who retire shall be made as follows: 

1. An employee who retires from the City with ten (10) or more full years of service with the 
State of Ohio and political subdivisions of the State of Ohio, or any combination thereof, shall 
be paid in cash for one-fourth (1/4) the value of his/her accrued but unused sick leave credit. 
Payment under this section shall not exceed the value of two hundred fifty five (255) hours of 
accrued but unused sick leave. 

2. An employee who retires from the City with ten (10) or more full years of service with the City 
of Fairfield shall be paid in cash for the value of his/her accrued but unused sick leave. 

B. Payments under the above Sections shall be based upon the employee's rate of pay at the time of 
retirement and eliminates all sick leave credit accrued but unused by the employee at the time 
payment is made. Upon the death of an employee entitled to a payment under this Section, such 
payment shall be made to the surviving spouse or his/her heirs. Upon the death of a present 
employee of the City, the surviving spouse or heirs of the employee shall be paid for the value of the 
accrued unused sick leave of the employee at the time of death, whether or not the employee would 
otherwise have been entitled to payment under this Section. 

C. A one hundred two (102) hour sick leave bank will be established for all new officers that will be 
available for their use in order to be paid if they have not accumulated sufficient sick leave and are off 
work. This bank is for the first year of employment only, and must be repaid in future years from sick 
leave accumulated. 

SECTION 7.- RECUPERATIVE LEAVE 

A. The City of Fairfield will grant to the officers of the Police Department up to a total of one (1) calendar 
year recuperative leave with full pay after use of five (5) consecutive work days accumulated sick 
leave, if available, for any disabling injury or illness which may be from time to time incurred by such 
officers while on active duty and which is directly caused by conditions of employment and which 
occurred within the scope of employment as a police officer. The City may decide to waive the 
requirement to use sick leave, but a City decision not to waive the requirement to use sick leave shall 
not be subject to grievance under this contract. Aggravations or reoccurrences of an injury or illness 
shall not result in recuperative leave in addition to the one (1) calendar year provided in this section. 
Recuperative leave under this section shall not be used for periods of less than five (5) consecutive 
work days for original injuries or illnesses or aggravations or reoccurrences thereof. In order to be 
eligible for such recuperative leave or a continuation thereof for an aggravation or reoccurrence of an 
injury or illness, it shall be necessary that the injured or ill officer obtain a statement from a licensed 
physician stating that such officer, because of such injury or illness, cannot perform the regular or 
ordinary duties of a police officer and that in the opinion of the licensed physician, based upon 
reasonable medical probability, the injury or illness was incurred while on active duty, was directly 
caused by conditions of employment and occurred within the scope of employment as a police officer. 
Said physician shall also provide a statement of the anticipated duration of the disability. Upon 
request of the City, an officer shall submit to a physical examination by a licensed physician selected 
by the City for a second opinion on the officer's injury or illness and eligibility for recuperative leave 
and/or permanent disability. If the opinions of the City's examiner and the employee's examiner are 
in conflict, either the City or the employee may appeal the determination to an examiner agreed upon 
by the first two. All relevant records and information will be made available to the third examiner, 
whose opinion shall be final as it relates to the specific issues originally prompting the first required 
examination. The cost of the third examination shall be shared equally between the City and the 
employee. Both the City and the employee shall receive complete copies of all reports, findings, and 
recommendations of the third examiner. 

B. All police officers on recuperative leave under this section shall also apply for workers' compensation 
medical benefits. Gross payments by the City under this section shall be reduced by the amount of 
any worker's compensation wage benefits or disability insurance benefits received by such Police 
Department member which arises from full or partial contributions made by the City of Fairfield. The 
City shall continue to pay the officer's full salary until worker's compensation benefits are received by 
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the officer. The payments by the City will be adjusted for any back award of worker's compensation 
benefits at the time such benefits are received by the officer. Any officer who is on recuperative leave 
under this section for at least thirty (30) consecutive calendar days shall have his/her sick leave time 
credited with the number of sick days used as a result of such injury or illness before the 
commencement of recuperative leave. If it is determined by the City's physician or the officer's 
physician, that the officer is permanently disabled so as to be unable to perform the regular or 
ordinary duties of a police officer, then the officer shall promptly submit a proper applicatior:i for 
disability retirement to the Police and Firemen's Disability and Pension Fund. The officer shall provide 
to the City copies of all correspondence and documentation provided to the Police and Firemen's 
Disability and Pension Fund. The officer shall also sign a release to enable the City to obtain 
information from the Police and Firemen's Disability and Pension Fund regarding the status of his/her 
retirement application and/or will assist the City in obtaining such information. The determination of 
disability retirement eligibility by the Police and Firemen's Disability and Pension Fund shall be binding 
upon the officer and the City. Any officer who is determined to be eligible for disability retirement shall 
retire immediately. If the officer applies for disability retirement under the Police and Firemen's 
Disability and Pension Fund, the recuperative leave shall continue until the officer has been on 
recuperative leave a total of one (1) calendar year, to include all recuperative leave prior to filing for 
disability retirement, or until the effective date of disability retirement, whichever occurs first. In no 
case shall any officer be continued on recuperative leave under this Section for more than one (1) 
calendar year total. 

C. Officers on recuperative leave under this section shall be entitled to their normal vacation, personal 
leave and uniform allowance, unless they are on leave under this section for more than six (6) 
continuous calendar months, in which case the officer's vacation, personal days and uniform 
allowance shall be reduced in proportion to the total period for which they were on leave under this 
section. (Example: If an officer were on leave under this section for seven (7) continuous months, his 
annual vacation, personal days and uniform allowance for the calendar year in which his leave under 
this section ended, would be reduced by seven-twelfths (7/12).) In the further event that there is a 
basic uniform change (i.e,, not merely a seasonal uniform change) while an officer is on leave under 
this section, there shall be no proration of the uniform allowance after six (6) months and the officer 
shall receive his/her full uniform allowance. The uniform allowance of an officer on leave under this 
section shall not be paid with the other officers' uniform allowance, but shall be paid upon the officer's 
return to active duty so as to allow the City to prorate the uniform allowance payment, if necessary. If 
an officer retires without returning to active duty, no accrued uniform allowance or accrued personal 
leave will be paid. Officers on leave under this section shall not be entitled to any holiday pay, in 
addition to their normal pay. Officers on recuperative leave under this Section shall not engage in any 
employment or occupation in which the officer identifies himself or herself as a police officer during 
such recuperative leave. An officer on recuperative leave shall continue to receive any shift 
differential pay on the basis of the officer's shift assignment when the recuperative leave began; 
however, to the extent that such officer is able to attend a court proceeding or similar duty while on 
recuperative leave, the officer shall not be entitled to additional pay for such duty. 

D. In cases where the police officer can recover lost wages from a third party, the City of Fairfield shall 
be subrogated to those wages paid during recuperative leave, and the police officer shall pay to the 
City of Fairfield such wages upon recovery from the third party. 

SECTION 8.- PATERNITY/MATERNITY LEAVE 

The City will provide up to three (3) days of paid paternity/maternity leave to a police officer who 
personally, or whose spouse, gives birth to a child, or adopts a child age one (1) year or less. The leave may 
be taken within the two (2) week period following the birth of a child or the day the newly adopted child arrives 
at the police officer's home. The police officer will be paid only for those scheduled days of work the police 
officer is absent as a result of this leave. Police officers will not be paid for days scheduled off which fall in the 
approved leave period described above. 

SECTION 9.- INDEPENDENT PHYSICAL OR MENTAL EXAMINATION 

A. The City may require a physical or mental examination of an employee ifthe City gives a reason(s) in 
writing to the employee for the required examination. If the City requires the physical or mental examination 
and the employee is removed from duty, the employee shall be placed on paid administrative leave or 
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recuperative leave, if applicable. When the results of the examination are available, the City shall determine 
the employment status of the employee subject to the employee's rights to contest such action under the 
terms of this contract. 

B. Whenever an employee presents a doctor's diagnosis in justification of any medical leave, a doctor's 
certification to return to work or a request for any reasonable accommodation due to the employee's physical 
or mental limitations, the City may require the employee to have a physical or mental examination by a 
physician or psychologist selected by the City. The results of the examination will be provided to the City and 
the employee and the City will pay the fee for the examination. 

C. If the opinions of the City's examiner and the employee's examiner are in conflict, either the City or the 
employee may appeal the determination to an examiner agreed upon by the first two. All relevant records and 
information will be made available to the third examiner, whose opinion shall be final as it relates to the 
specific issue( s) originally prompting the first required examination. The cost of the third examination shall be 
shared equally between the City and the employee. Both the City and the employee shall receive complete 
copes of all reports, findings and recommendations of the third examiner. 

D. If it is determined that the officer is permanently disabled so as to be unable to perform the regular or 
ordinary duties of a police officer, then the officer shall promptly submit a proper application for disability 
retirement to the Police and Firemen's Disability and Pension Fund. The officer shall provide to the City 
copies of all correspondence and documentation provided to the Police and Firemen's Disability and Pension 
Fund. The officer shall also sign a release to enable the City to obtain information from the Police and 
Firemen's Disability and Pension Fund regarding the status of his/her retirement application and/or will assist 
the City in obtaining such information. The determination of disability retirement eligibility by the Police and 
Firemen's Disability and Pension Fund shall be binding upon the officer and the City. Any officer who is 
determined to be eligible for disability retirement shall retire immediately. 
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ARTICLEX 

ATTENDANCE INCENTIVE AWARD AND ELIMINATION OF LONGEVITY PAY 

SECTION 1.-ATTENDANCE INCENTIVE AWARD 

A. Each permanent, full-time employee shall be paid an annual incentive award of $225.00 if the 
employee achieves perfect work attendance. 

B. This benefit will be paid on or before January 15 of the year following the year of perfect attendance. 

C. Employees absent from work due to vacation, holiday leave, funeral leave, personal days, attendance 
at seminars, training functions, or other duty-related absences from the normal work schedule shall 
not be considered absent from work for purposes of this benefit. 

D. The period for measuring such attendance record shall commence on the first day of the first pay 
period paid in a calendar year and end on the last day of the last pay period paid in the same calendar 
year. 

C. Newly employed and separating employees shall be eligible for a prorated benefit based upon one­
twelfth (1/12) of the award, as merited by the employee's attendance for each completed service 
month. To receive credit for a service month, the employee shall have worked in that entire month. 

SECTION 2.- ELIMINATION OF LONGEVITY PAY 

The members of the bargaining unit acknowledge that additional pay increments and steps negotiated 
as a part of the contract dated April 1, 2002, through March 31, 2005 were accepted by the bargaining unit in 
lieu of the prior practice of paying longevity pay. 
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ARTICLE XI 

PENSION, INSURANCE. AND DEFERRED COMPENSATION PLANS 

SECTION 1.-PENSION PLAN 

The City will "pick-up" police contributions to the Police and Firemen's Disability and Pension Fund by 
the "salary reduction method" in accordance with IRS regulations. 

SECTION 2.-HEAL TH AND DENTAL BENEFITS PLAN 

A. The specific benefits of the Health and Dental Benefit Plan for the members of the bargaining unit 
shall be as currently established, subject to modification by the Employee/Management Health and 
Dental Benefits Plan Committee as hereinafter provided. The Union will select two members from its 
bargaining unit to serve on an Employee/Management Health and Dental Benefits Plan Committee. 
The Committee shall be composed of eleven (11) members: two (2) representatives from the Local 
20 bargaining unit, two (2) representatives from the Fraternal Order of Police Lodge #166 (one from 
each bargaining unit), two (2) representatives from the A.F.S.C.M.E. bargaining unit, two (2) 
representatives from the IAFF Local 4010 bargaining unit, two (2) management representatives and 
one (1) exempt employee appointed by the City Manager. A majority of the Committee shall 
constitute a quorum and it may take action or make recommendations only by majority vote of its 
entire membership. The Committee shall have the authority to alter or reduce health and/or dental 
benefits once annually in accordance with the time requirements of the Plan Provider, the Center for 
Local Government Benefits Cooperative, and/or the Third Party Administrator; however, the vote to 
approve such changes shall require a majority of the groups with each bargaining unit casting one 
vote and the three non-bargaining unit members casting one vote. The Committee will invite all 
covered employees to attend an informational meeting concerning proposed changes with a number 
of such meetings scheduled and held (as determined appropriate by the Committee) prior to voting on 
such changes. The Committee and the City Manager shall both have the authority to select the Plan 
Provider, membership in the Center for Local Government Benefits Cooperative, and/or the Third 
Party Administrator and to determine appropriate levels of reinsurance for any plan, except that both 
the Committee and the City Manager shall have the authority to veto any change in the Plan Provider, 
membership in the Center for Local Government Benefits Cooperative, and/or the Third Party 
Administrator or the levels of reinsurance proposed by the other. The Finance Director will provide 
the pertinent information in and available to his office to the Committee to assist them in their 
decisions and recommendations. Nothing in this paragraph shall restrict the Committee from offering 
more than one level of medical or dental coverage which may be selected by an employee based on 
levels of coverage and cost. 

B. Except as provided hereinafter, after a member of the bargaining unit has been employed by the City 
for a period of ninety (90) days, the City will pay into the Employees Benefit Trust Fund of the City of 
Fairfield, Ohio, monthly an amount equal to 85% (84% effective August 1, 2015) (83% effective 
August 1, 2016) of the total monthly cost for that employee's family or single coverage (or any other 
coverage option approved by the Committee}, as applicable. The employee's total monthly 15% (16% 
effective August 1, 2015) (17% effective August 1, 2016) share of the total monthly cost shall be 
deducted in two equal installments each month from the payroll checks of the member on a pre-tax 
basis and paid into the Employees Benefit Trust Fund of the City of Fairfield, Ohio. The total monthly 
cost shall be as established by the Plan Provider, the Center for Local Government Benefits 
Cooperative, and/or the Third Party Administrator of the Plan each plan year in accordance with all 
applicable laws and shall include any administrative fees associated with coverages provided. All 
funds paid or deposited into the Employees Benefit Trust Fund of the City of Fairfield may be 
expended only for the costs of providing health and dental benefits. A new employee may participate 
in the Health and Dental Plan at his/her own expense (100%) during the first ninety (90) days of 
employment. 

If an employee selects coverage under a High Deductible Health Plan (HDHP) which qualifies the 
employee to make contributions to a Health Savings Account (HSA), the City will deposit into the 
employee's HSA each year on or about August 1st a lump sum contribution of $1,800 for an 
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employee with single coverage or a lump sum contribution of $3,600 for an employee with coverage 
including the employee and other family members, provided that the City contribution to an 
employee's HSA shall not exceed 90% of the annual deductible applicable to the employee's 
coverage nor be less than 50% of the applicable annual deductible. 

Effective August 1, 2015, the City's annual contribution to the Employees Benefit Trust Fund for any 
employee shall be limited to 84% (83% effective August 1, 2016) of the total cost of the High 
Deductible Plan (HDHP), the HSA fee, and the dental plan in addition to the applicable health savings 
account (HSA) contribution based upon the level of the plan selected by the employee. Any employee 
who remains on or elects the traditional (non-HDHP) health/dental plan after August 1, 2013 shall be 
responsible for the additional cost of such traditional plan, if any, which shall be paid by payroll 
deduction in addition to the 15% (16% effective August 1, 2015) (17% effective August 1, 2016) 
employee share. 
The following two exceptions to the above rule shall apply: 

a. New employees who are eligible for health/dental benefits shall be provided the traditional 
(non HDHP) plan without paying the additional cost above the HDHP plan as outlined above, 
but only until the start of the next plan year for which the employee was eligible to enroll in the 
HDHP plan. Thereafter, the above-stated additional cost shall apply to the new employee if 
he or she remains on the traditional (non-HDHP) plan. 

b. If an employee is legally required to provide the traditional (non-HDHP) health/dental plan for 
a covered dependent, the employee shall not be required to pay the additional cost of the 
plan above the 15% (16% effective August 1, 2015) (17% effective August 1, 2016) as 
outlined above. "Legally required" means ordered by a court or other legal authority having 
jurisdiction over the employee. The employee must provide appropriate proof of such order 
and that the employee did not agree or consent to such an order. 

C. A member of the bargaining unit may decline participation in the Health and Dental Benefits Plan 
provided that the participation requirements Citywide for all plans included in the Health and Dental 
Benefits Plan package can be achieved without the member's participation. Members declining 
participation in the Health and Dental Benefits Plan shall be compensated twelve hundred dollars 
($1,200) for such non-participation during a full twelve month plan year. said compensation for non­
participation will be paid during the first calendar month following the end of the applicable plan year. 
On a form provided by the City, members shall execute a written declination of coverage which 
acknowledges that the City shall have no responsibility or liability for the health or dental benefits or 
expenses of the employee or his/her dependents and that re-enrollment in the plan(s) shall be subject 
to the provisions of the respective health or dental benefits plan. Compensation for non-participation 
shall not be paid to an employee who receives coverage as the spouse of another City employee. 

D. The City will provide health insurance and group life insurance until the expiration of all vacation 
leave, sick leave, recuperative vacation leave and leaves of absence. 

SECTION 3.-GROUP LIFE INSURANCE 

The City will provide, at no cost to each employee, group life insurance consisting of $50,000 coverage on 
each employee. An employee may purchase, at his/her own expense, $10,000 of life insurance on the 
employee's spouse and $10,000 on each eligible child. In addition, Police Officers will be permitted to 
purchase additional units of life insurance as an add-on to the existing City provided policy, if allowed by the 
insurance company. Such additional life insurance will be at the Officer's own expense. 

SECTION 4.- DEFERRED COMPENSATION PLAN 

A voluntary deferred compensation plan by payroll deduction will be provided by the City. 
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SECTION 5.- DISABILITY INSURANCE 

The City will work with the Employee/Employer Health and Benefits Committee to arrange for 
employees to be offered short term and long term disability insurance. The Committee will select an 
insurance provider after considering the various alternatives. It must be recognized that insurance carriers 
require specific levels of employee participation by all City employees in order to provide disability insurance 
coverage. Unless there is sufficient participation by employees the insurance cannot be provided. 

This coverage will be fully funded by the participating employees. The City will arrange for payroll 
deductions and for the other necessary administration to make the insurance available. 
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ARTICLE XII 

ALCOHOL AND DRUG TESTING 

The City and the Union agree that all employees covered by this bargaining unit shall be subject to a 
program of reasonable suspicion testing, random testing, post-accident testing, and return to duty and follow­
up testing to identify any alcohol misuse or use of controlled substances without a licensed physician's written 
prescription in accordance with the following provisions. 

Purpose: 

Procedure: 

A. General 

The purpose of this program is to aid in the prevention of accidents and injuries from the 
misuse of alcohol or the use of controlled substances by employees of the City. 

1. The misuse of alcohol and the use of controlled substances can cause grave harm to not 
only the person using the substance but also to fellow employees and citizens. The effects of 
alcohol misuse or drug use are magnified when the individual is responsible for safety­
sensitive functions. 

2. This program prohibits any alcohol misuse that could affect the performance of an employee 
on the job. This includes: 

a. Use on the job (except as may be required in the performance of duties by a police 
officer); 

b. Use during the four hours before reporting for duty; 
c. Having prohibited concentrations of alcohol in the system while on duty; 
d. Use during eight hours following an accident; and; 
e. Refusal to take a required test. 

4. This program prohibits any controlled substance use without a licensed physician's written 
prescription. 

5. This program mandates that employees be subject to pre-employment testing, reasonable 
suspicion testing, random testing, post-accident testing, return to duty and follow-up testing. 

6. The testing procedures utilize an evidential breath device for alcohol testing and urine 
specimen collection for controlled substance testing. Every effort will be made to protect the 
employee and the integrity of the testing processes, to safeguard the validity of the test 
results, and to insure that the results are attributed to the correct employee. Alcohol testing 
will be performed using breath testing devices approved by the National Highway Traffic 
Safety Administration (NHTSA) and operated by certified Breath Alcohol Technicians (BAT). 
Controlled substance testing will be conducted by a Department of Health and Human 
Services (DHHS) certified testing laboratory. 

7. Before performing an alcohol or controlled substances test under this program, the City will 
notify an employee that the alcohol or controlled substances test is required under this 
program. 

8. Any questions regarding the language, implementation, or consequences of this program 
shall be brought to the attention of the Assistant City Manager or Human Resources Director, 
and are subject to the grievance and arbitration procedures and/or civil service law and 
procedure as applicable pursuant to this agreement. 

9. All testing and split sam pie procedures shall be in accordance with the standards in effect for 
the testing of holders of Commercial Drivers Licenses as of April 1, 2002. Testing of samples 
under this program shall not be performed by any law enforcement agency. 
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B. Definitions: 

For purposes of this program, the following definitions shall apply: 

1. The term illegal drug means drugs and controlled substances, the possession or use of 
which is unlawful, pursuant to Federal, State, and local laws and regulation. 

2. The term controlled substance includes any illegal drug and any drug that is being used 
illegally, such as a prescription drug that was not legally obtained or not used for its intended 
purposes or in its prescribed quantity. The term does not include any legally obtained 
prescription drug used for its intended purpose in its prescribed quantity unless such use 
would impair the individual's ability to safely perform safety-sensitive functions. 

3. The term controlled substance abuse includes excessive use of alcohol as well as 
Oprescribed drugs not being used for prescribed purposes, in a prescribed manner, or in the 
prescribed quantity. 

4. The term safety sensitive functions includes all tasks associated with the duties of sworn 
police officers. 

5. The term while on duty means all time from the time the employee begins to work or is 
required to be in readiness for work until the time she/he is relieved from work and all 
responsibility for performing work. 

C. Prohibitions: 

1. Alcohol concentration. No employee shall report to duty or remain on duty requiring the 
performance of his/her official duties while having an alcohol blood concentration of 0.02 or 
greater. 

2. Alcohol possession. No employee shall be on duty while the employee possesses alcohol 
(except as may be required in the performance of duties by a police officer). 

3. On-duty use. No employee shall use alcohol while on duty (except as may be required in the 
performance of duties by a police officer). 

4. Pre-duty use. No employee shall report for duty within four hours after using alcohol. 

5. Use following accident. No employee required to take a post-accident alcohol test under this 
program shall use alcohol for eight hours following an accident, or until he/she undergoes a 
post-accident alcohol test, whichever occurs first. 

6. Controlled substance use. No employee shall report for duty or remain on duty requiring the 
performance of police duties when the employee uses any controlled substance, except 
when the use is pursuant to the instructions of a physician who has advised the employee 
that the substance does not adversely affect the employee's ability to safely perform his/her 
duties. An employee is required to inform his/her supervisor of any therapeutic drug use. 

7. Controlled substance testing. No employee shall report for duty or remain on duty if the 
employee tests positive for controlled substances. 

8. Refusal to submit to required alcohol or controlled substances test. No employee may refuse to 
submit to a required alcohol or controlled substance test. Employees notified of alcohol or 
controlled substance tests will immediately submit to such testing as directed by his/her 
supervisor. Failure to submit to testing as directed by the employee's supervisor shall 
constitute refusal to submit to the testing. An employee refusing to undergo such tests will 
not be permitted to remain on duty and will be treated as having failed the prescribed alcohol 
or drug test. 
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D. Tests Required: 

1. Pre-employment. Prior to the first time an employee performs safety sensitive functions for 
the employer, the employee must undergo testing for alcohol and controlled substances. 
This requirement pertains to all new hires and existing employees transferred to a position 
requiring the employee to perform safety sensitive functions. The City is under no obligation 
to hire an applicant who fails a drug or alcohol test. 

2. Post Accident Testing. As soon as practical after an accident involving an employee on duty, 
an employee may be tested for alcohol and controlled substances. An accident is defined as 
one which involves the loss of human life or the employee receives a citation under state or 
local law for a moving traffic violation arising from the accident. An employee who is subject 
to post-accident testing shall remain readily available for such testing or shall be deemed by 
the City to have refused to submit to testing. The required testing shall not delay necessary 
medical attention for injured people following an accident or prohibit an employee from 
leaving the scene of an accident for the period necessary to obtain assistance in responding 
to the accident, or to obtain necessary emergency medical care. 

3. Random testing. At a minimum, 5% of the average number of police officers in the City 
workforce will undergo annual alcohol testing. The minimum annual percentage rate for 
random controlled substance testing is 25% of the average number of police officers in the 
City workforce. The selection of police officers for random alcohol and controlled substances 
testing shall be made by a scientifically valid method provided by the City's drug-testing 
facility. Under the selection process used, each police officer shall have an equal chance of 
being tested each time selections are made. 

4. Reasonable suspicion testing. Employees are required to submit to testing based on 
"specific, contemporaneous, articulable observations concerning the appearance, behavior, 
speech or body odors of the employee." Said observations shall be reduced to writing as 
soon as practical after an employee is ordered to report for such testing. Reasonable 
suspicion testing is authorized during, just preceding, or after a period of the work day the 
employee is required to be drug or alcohol free. 

5. Return to duty testing. After an employee fails to take or pass an alcohol or controlled 
substance test, the employee will be required to undergo and pass another test before the 
employee is permitted to return to duty. 

6. Follow-up testing Employees who are reinstated after evaluation for alcohol misuse and/or 
use of controlled substances shall be subject to unannounced follow-up testing as directed by 
a substance abuse professional (minimum of 6 tests during the first 12 months after the 
return to work). 

E. Consequences For Violating Alcohol and Drug Prohibitions: 

1. Each employee who has engaged in conduct prohibited by this program shall be advised by 
the City of the resources available to the employee in evaluating and resolving problems 
associated with the misuse of alcohol and use of controlled substances, including the names, 
addresses, and telephone numbers of substance abuse professionals and counseling and 
treatment programs. 

2. Alcohol. Following a determination that the employee has violated the alcohol prohibitions, 
including having a test result of 0.04 BAC or greater, the employee must be removed from, 
and cannot return to, duty until, at a minimum: 

a. The employee undergoes and completes at his/her expense, evaluation, and where 
necessary, rehabilitation within ninety (90) days of the initial positive test; 

b. A substance abuse professional determines and signs a statement (see Section F 
below) that the employee has successfully complied with any required rehabilitation 
and is fully able to return to duties and; 
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c. The employee undergoes at his/her own expense, return to duty test administered by 
the City with the result of less than 0.02 BAC; 

d. The employee undergoes at his/her own expense, follow-up testing, administered by 
the City, after the return to work as directed by the substance abuse professional (a 
minimum of 6 tests in the first 12 months following the return to work). 

An employee with an alcohol concentration of 0.02 or greater, but less than 0.04, will not be 
permitted to return to duty for a minimum of 24 hours and must undergo a return to duty test 
administered by the City with the result of less than 0.02 BAC within 48 hours of the initial 
test. 

3. Drugs. Following a determination that an employee has misused controlled substances, as 
determined through testing, this program requires that an employee be removed from duty 
until, at a minimum: 

a. The employee undergoes and completes, at his/her expense, evaluation and, where 
necessary, rehabilitation within ninety (90) calendar days of the initial positive test; 

b. A substance abuse professional determines that the employee has successfully 
complied with any required rehabilitation, that the substance abuse professional 
signs a statement indicating the employee is fully able to return to his/her duties, and 
the employee takes, at his/her own expense, a return-to-duty test with a verified 
negative test result. 

c. The employee undergoes at his/her own expense, follow-up testing administered by 
the City, after the return to work as directed by the substance abuse professional (a 
minimum of 6 tests in the first 12 months following the return to work). 

4. The employment of any employee governed by this program who tests positive for alcohol 
and/or controlled substances after return to duty following an initial positive alcohol and/or 
controlled substance test shall be subject to disciplinary action in accordance with the terms 
of this collective bargaining agreement. 

F. Return To Work Certificate: See Appendix D. 

G. Acknowledgment of Program and Materials: 

Each employee shall acknowledge that he or she has received a copy of the foregoing Alcohol and 
Drug program, including a copy of the Return to Work Certificate, has read its contents, has received 
information concerning the effects of alcohol and controlled substances use on an individual's health, 
work, and personal life; signs and symptoms of an alcohol or a controlled substance problem; and 
available methods of intervening when an alcohol or a controlled substance problem is suspected, 
including confrontation, referral to an employee assistance program and/or referral to management; 
and understand that he or she may be disciplined for failure to comply with the foregoing program in 
accordance with the terms of this collective bargaining agreement. Upon receipt of the foregoing 
information, each employee shall execute a written receipt for the same. 
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ARTICLE XIII 

MISCELLANEOUS 

SECTION 1.- EDUCATIONAL ASSISTANCE 

A. The expenses for permanent full-time employees who are required or requested by the City Manager 
to attend training schools, seminars, or other instructional or educational programs including examina­
tions to increase their knowledge and further their competency in their occupation with the City, shall 
be paid by the City as follows: 

1. Registration fees, tuition or charges for the training school, seminar, or educational or other 
instruction program. 

2. Reimbursement for meals at the rate established by City policy and adopted by City 
ordinance. 

3. Mileage reimbursement for car expenses when an employee is not provided a City-owned 
vehicle, at the rate established by City policy and adopted by City ordinance. Bus, train, or air 
fare at tourist rate is provided for lengthy trips, when such method of travel is approved by the 
City Manager. 

4. Single occupancy hotel or motel charge. 

5. Salary or hourly rate will be paid when schools, etc., are attended during employee's normal 
work day. 

6. Travel pay for time actually spent in travel to and from schools, etc., shall be paid at the 
employee's normal hourly rate or at one and one-half (1-1/2) times the normal rate, 
depending upon whether such travel time is over and above employee's normal scheduled 
work hours. 

B. Checks are to be issued in advance of the attendance of the employee for 1, 2, & 4 of Section 2. 
Expenses shall be verified by the employee submitting an itemized expense account for Items 1, 3, & 
4 within fifteen (15) days of completion. 

Item 2 shall be paid only when Item 4 is required. However, the City will reimburse the employee 
lunch money at the GSA per diem rate for the area or nearest area where the training is located. This 
pertains only to lunch expenses for one day training schools or seminars where lunch is not included 
in the registration or admission cost. 

C. In the event of overpayment of estimated expenses, the employee shall deliver payment for the 
difference when filing his/her expense account. In the event of underpayment, the City shall issue a 
check for the difference on or before the date of the paycheck of the employee for the next pay 
period. 

SECTION 2.- UNIFORM ALLOWANCE 

Police Officers will be paid the sum of One Thousand ($1,000.00) as a uniform allowance payable by 
February 1 of each calendar year. If a member receives the allowance and voluntarily terminates his/her 
service during the year, a prorated portion of the allowance based upon the date of voluntary termination must 
be repaid to the City. 

In addition to the above uniform allowance, officers assigned to non-patrol, Squad 4 duties which 
require them to wear civilian clothing shall receive an additional Three Hundred Dollars ($300.00) per calendar 
year. Officers who are appointed to or leave non-patrol, Squad 4 duties which require them to wear civilian 
clothing, shall receive from the City or must repay to the City a prorated portion of the additional clothing 
allowance amount, respectively, based upon their date of assignment. 
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In the event that any part of a police officer's uniform is damaged in the line of duty, the City shall 
reimburse the employee for the cost of repair or replacement so long as the damage is not due to normal wear 
or the officer's misconduct or negligence. The amount of the reimbursement may be less than the full amount 
based upon the age or condition of the article prior to the damage. The decision of the Police Chief or 
designee as to reimbursement or the amount thereof shall be final and not subject to grievance. In cases 
where the police officer can receive restitution from a third party, the police officer shall notify the court of 
jurisdiction, insurance company, and/or other applicable authority and diligently seek such restitution, and such 
restitution shall be paid to the City upon recovery from the third party. 

SECTION 3.- DUTY WEAPON AND BADGE UPON RETIREMENT 

Upon retirement, with at least fifteen (15) years of continuous service with the City of Fairfield, the City 
will give to the retiring Police Officer his/her duty weapon and uniform badge. 

SECTION 4.- RESIDENCY 

Employees shall reside anywhere within Butler County or any contiguous county in the State of Ohio, 
(i.e., Preble County, Montgomery County, Warren County, and Hamilton County) as well as in Clermont 
County. 

SECTION 5.- PROMOTIONAL PROCEDURE 

A A vacancy in the rank of Lieutenant will be filled by the highest ranking candidates on the Civil Service 
eligibility list which list shall be based upon the results of an assessment center procedure adopted by 
the Civil Service Commission. The parameters of the assessment center shall be subject to review 
by the Labor Management Committee prior to adoption by the Civil Service Commission. 

B. If a vacancy occurs in the rank of Lieutenant and there is no eligible list for such rank, the Civil 
Service Commission shall, within ninety (90) days of that vacancy, complete the assessment center 
competitive promotional examination and establish an eligible list. After the examination has been 
held and an eligible list established, the Commission shall forthwith certify to the appointing officer the 
name of the person on the list receiving the highest rating. Upon the certification, the appointing 
officer shall appoint the person so certified within ten (10) days from the date of the certification. If 
there is a list, the Commission shall, when there is a vacancy, immediately certify the name of the 
person on the list having the highest rating, and the appointing authority shall appoint said person 
within ten (10) days from the date of the certification. 

SECTION 6. - RESIGNATION OR RETIREMENT 

A The City expects, and the Union agrees, that employees shall make an effort to provide the City with 
at least two weeks written notice of the employee's separation from service due to resignation or 
retirement. 

B. Effective January 1, 2015, an employee who separates from City service and provides the City with a 
minimum of six (6) months binding written notice of resignation or retirement shall be paid a notice 
incentive of one thousand five hundred dollars ($1,500) with their final pay provided that the employee 
does not use more than fifty percent (50%) of the total of the employee's most recent annual accruals 
of vacation leave, sick leave, and personal leave during the employee's final six (6) months of 
employment. Standard procedures for approval of leave time will be observed. 

C. Effective January 1, 2015, an employee who separates from City service, who does not qualify for the 
notice incentive under paragraph B, and provides the City with three (3) months binding written notice 
of resignation or retirement shall be paid a notice incentive of seven hundred fifty dollars ($750) with 
their final pay provided that the employee does not use more than twenty-five percent (25%) of the 
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total of the employee's most recent annual accruals of vacation leave, sick leave, and personal leave 
during said three (3) month period. Standard procedures for approval of leave time will be observed. 

D. In order to qualify for either of the incentives described in paragraph B or C above, the employee must 
actually separate from City service on the date specified in the written notice of resignation or 
retirement unless the date is extended by mutual agreement of the City and the employee. 

E. The City will provide a standard form to be used by employees who wish to qualify for either of the 
incentives described in paragraphs B or C above in order to assist employees in meeting all elements 
for the written notice required. 
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ARTICLE XIV 

GRIEVANCE PROCEDURE 

SECTION 1. - SCOPE OF GRIEVANCE PROCEDURE 

The purpose of this Grievance Procedure is to establish effective machinery for the fair, expeditious 
and orderly adjustment of grievances in the Fairfield Police Department. A grievance is a complaint involving 
the alleged violation, misinterpretation or misapplication of the terms of this written Agreement. This grievance 
procedure and the following arbitration article do not apply to disciplinary matters which shall be determined in 
accordance with civil service law and procedure. 

SECTION 2.- REPRESENTATION. CLASS GRIEVANCES 

A. A grievance may be brought under this procedure by one or more aggrieved officers. The aggrieved 
officer may, at Steps 2-4 below, bring a grievance representative. The representative selected by an 
aggrieved officer may consist of any of the following persons: 

1. An official of the Fraternal Order of Police. 

2. An attorney of the officer's choice. 

3. Any other person of the officer's choice. 

B. Any grievance brought by one or more officers that affects all officers, or all officers of one rank, shall 
be submitted directly to the Chief at Step Two. 

SECTION 3.- TIME LIMITATIONS 

A. The aggrieved officer shall bring the grievance to his/her immediate supervisor at Step 1, below, 
within two (2) working days of its occurrence; or, if at the time the officer is unaware of the grievance, 
within two (2) working days of his/her knowledge of its occurrence. A grievance not brought within the 
time limits prescribed for every step, shall not be considered timely and shall be void. In the event 
that a grievance is not responded to within the time limits prescribed by the appropriate management 
representative at each Step, the aggrieved officer shall make a written request for the response. 

If the appropriate management representative does not respond within five (5) calendar days after the 
written request for the response, the grievance shall be deemed valid. The time limits prescribed 
herein may be waived by mutual agreement, in writing, by the aggrieved officer, and the appropriate 
management representative at each Step. 

B. For purposes of grievance filing times, immediate supervisor shall mean the highest ranking officer of 
the squad who is working at the time the grievance is filed. In the event that a grievance is filed with a 
sergeant or senior officer under this Section, the sergeant or senior officer shall not rule on the 
grievance, but shall transmit the grievance to the lieutenant of the squad, or, in the absence of a 
lieutenant, to the Chief of Police. In that case, the lieutenant or Chief of Police shall have five (5) days 
after their receipt of the grievance to rule in accordance with Step 1 below. 

SECTION 4.- STEPS 

A. Step 1 - The aggrieved officer shall meet with his/her immediate supervisor within the prescribed time 
limits, and orally discuss the grievance. The immediate supervisor shall make a decision and orally 
communicate this decision to the aggrieved officer within five (5) working days from the initial 
presentation of the grievance. Every effort shall be made by the officer and the immediate supervisor 
to resolve the grievance at this level. 

B. Step 2 - If the grievance is not resolved in Step 1, the aggrieved officer shall submit a written 
grievance to the Chief of Police within five (5) working days following the supervisor's oral response. 
The written grievance at this Step and all Steps thereafter, shall contain the following information; (1) 
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a statement of the grievance; (2) the facts upon which it is based; (3) the remedy or judgement 
sought; and ( 4) the signature of the aggrieved officer. The Chief of Police shall respond in writing to 
this grievance within five (5) working days of its receipt. The written response at this Step, and 
management responses at all Steps thereafter, shall contain the following information: (1) an 
affirmation or denial of the facts upon which the grievance is based; (2) an analysis of the validity of 
the grievance; (3) the remedy or adjustment, if any, to be made; ( 4) the signature of the appropriate 
management representative. The Chief of Police shall retain one copy of the grievance and 
disposition and forward one copy to the City Manager's Representative or City Manager. 

C. Step 3 - City Manager's Representative. 

1. Should the aggrieved officer not be satisfied with the answer he or she received in Step Two 
within three (3) working days after his or her receipt thereof, he or she may refer grievance in 
an original and two copies to the City Manager's Representative. 

2. The grievance at this Step shall be submitted to the City Manager's representative in writing, 
using the form supplied by the F.O.P. 

3. The member-grievant may choose the appropriate unit steward or the authorized 
representative of the appropriate unit steward and/or a non-employee, duly accredited 
representative of the F.O.P. to accompany him/her to the meeting at this Step. The City 
Manager's representative may request the attendance of any other person(s) as he/she 
deems necessary. 

4. The City Manager's representative shall respond to this grievance in writing with his or her 
answer reproduced on the original and all copies of the grievance form and shall return the 
original and one (1) copy thereof to the aggrieved officer within ten (10) working days after 
his/her receipt of the grievance forms. 

D. Step 4 - City Manager. 

I. Should the aggrieved officer not be satisfied with the written answer he or she received in 
Step Three, within three (3) working days after his or her receipt thereof, he or she may 
submit the original of the grievance form and one (1) copy to the City Manager and request 
that the meeting contemplated by this Step Four be scheduled. 

2. Upon receipt of the original and one ( 1) copy of the written grievance form, the City Manager 
shall have them time-stamped to show the date of his or her receipt of them and shall 
schedule a meeting to be held within five (5) working days of his/her receipt of the grievance 
form. 

3. The aggrieved officer may choose the appropriate unit steward or the authorized 
representative of the appropriate unit steward to accompany him or her to the meeting at this 
Step. In addition, the aggrieved officer may choose a non-employee, duly-accredited 
representative of the F.O.P. to attend this meeting. 

4. Upon completion of the Step Four meeting, the City Manager shall determine whether the 
Step Three answer is consistent with this Agreement, Employer policies, applicable 
provisions of the Ohio Revised Code, Civil Service Statutes, the Fairfield Charter, and the 
Rules of the Fairfield Civil Service Commission. 

5. The City Manager shall render his/her decision in writing on both copies of the grievance and 
return a copy to the aggrieved officer and to the appropriate representative of the F.O.P. 
within five (5) working days after the meeting with the aggrieved officer. 
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ARTICLE XV 

ARBITRATION 

SECTION 1. 

Should an aggrieved officer, after receiving the written answer to his or her grievance at Step Four of 
the Grievance Procedure, still feel that the grievance has not been resolved to his or her satisfaction, he or 
she may, upon approval of the FOP, request that the grievance be heard before an arbitrator. The FOP must 
make written application to the City Manager for arbitration within thirty (30) calendar days of receipt of the 
written answer from the City Manager at Step Four. It is understood that the FOP shall make the 
determination as to whether any grievance is appealed to arbitration. 

SECTION 2. 

Within fifteen ( 15) working days following submission of the application for arbitration, a designated 
representative of the City and a designated representative of the FOP will consult and attempt to resolve the 
dispute and/or select an impartial arbitrator by mutual agreement. In the event no agreement is reached at 
this meeting, the parties will, by joint letter, request the American Arbitration Association or another mutually 
agreeable arbitration service to submit a list of arbitrators. The parties shall select the arbitrator utilizing AAA 
rules. 

All fees and expenses of the arbitrator will be equally divided between the parties. Each party shall 
bear the expense of its own non-employee witnesses. The employer agrees to allow the aggrieved officer and 
a reasonable number of relevant employee witnesses time off with pay, if necessary, at the regular rate to 
attend the arbitration hearing. 

SECTION 3. 

Only disputes involving an alleged violation, misinterpretation, or misapplication of a specific term of 
this agreement shall be subject to arbitration. Questions of arbitrability shall be decided by the arbitrator. 

The decision and award of the arbitrator shall be final and binding upon the FOP, the City and the 
aggrieved officer(s). The arbitrator shall issue a decision within thirty (30) calendar days after conclusion of 
the hearing, unless the parties agree otherwise. 

SECTION4. 

In the event a grievance goes to arbitration, the arbitrator shall have jurisdiction only over disputes 
arising out of grievances as to the misinterpretation and/or misapplication of the provisions of this Agreement 
(excluding disciplinary actions which are subject to civil service and not arbitration}, and/or compliance with the 
provisions of this Agreement, and in reaching his or her decision the arbitrator shall have no authority to add to 
or subtract from or modify in any way any of the provisions of this Agreement. 
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ARTICLE XVI 

NO STRIKE 

A. Neither the F.0.P. nor any member of the bargaining unit included in this contract shall take part in, 
cause, or aid any strike, slowdown, picketing except informational picketing which does not interfere 
with the operations of the City, or any other interference with the operations of the City during the term 
of this Agreement. This Section shall pertain to strikes, slowdowns, picketing and interference with 
the work of this bargaining unit only. In addition to other rights and remedies prescribed by law, the 
City shall have the right to discharge or otherwise discipline any employee violating this Section, in 
accordance with Civil Service law and regulations. 

B. If there is an unauthorized strike, work stoppage, interruption or impeding of work, the F.O.P. together 
with its officers and agents, shall publicly denounce said violation, disclaim approval, order those 
taking part in such violation to return to work immediately, and instruct all interested employees of the 
City or other employees that said strike is not authorized and that work shall be continued. If these 
steps are followed, there shall be no financial liability on the part of the F.0.P., or any of its officers or 
agents, for such violation. 
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ARTICLE XVII 

MODIFICATION 

A. The provisions of this Agreement shall be conclusive as to all bargainable matters relating to wages, 
hours of work, and working conditions except that rates of pay for new classifications are bargainable. 
Therefore, the City and the F.O.P., for the lifetime of the Agreement, each agree that the other shall 
not be obligated to bargain collectively with respect to any subject matter referred to or governed by 
this Agreement unless the City and the F.O.P. mutually agree to alter, amend, supplement, enlarge, 
or modify any of its provisions. 

B. Should any provision of the Agreement be found to be in violation of any federal, state or municipal 
law, Civil Service rule, or order by a court of competent jurisdiction, or federal or state administrative 
ruling, all other provisions of this Agreement shall remain in full force and effect for the duration of this 
Agreement. 
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ARTICLE XVIII 

AGREEMENT 

The provisions of this Agreement shall be effective April 1, 2014, and shall remain in full force and 
effect to and including March 31, 2017, except as otherwise provided herein. 

IN WITNESS WHEREOF, the parties hereto have caused their names to be subscribed by their 
authorized representatives on this 'J+"h day of A-pri l , 2014. 

FOR THE FRATERNAL ORDER 
OF POLICE, LODGE #166 

R. Jess tative) Hardin, Lazarus 
& Lewis, L'LC 

Robert D. Corner II 

lib/ j!__?Hh 

Kevin P. Rednour (Sergeant) 

Jee M ~rague (Sergeant) 
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APPROVED AS TO FORM: 



APPENDIX A 

Base Hourly Wage Rates for April 1, 2014, through March 31, 2015: 

Sergeant with less than five years service on department ... ................................................ $37. 70 per hour 

Sergeant with five years service on department.. ........................................... .................•... $38.45 per hour 

Sergeant with ten years service on department... .............. .... .................. ............................ $39.21 per hour 

Sergeant with fifteen years service on department... ........... ........ ....... ...... .............. ..... ....... . $39.95 per hour 

Sergeant with twenty years service on department ............. .................... .. .......................... $40.71 per hour 

Lieutenant with less than five years service on department ..................... ......................... ... $42.24 per hour 

Lieutenant with five years service on department.. .............. ........... ........ ...... ................... .... $43.10 per hour 

Lieutenant with ten years service on department ................ ... .... ..... ..... ......... ..... .. ...... ... .. .... $43.94 per hour 

Lieutenant with fifteen years service on department ........................................................... $44. 78 per hour 

Lieutenant with twenty years service on department.. ......... ..... ............ ..... .. ........................ $45.61 per hour 
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APPENDIXB 

Base Hourly Wage Rates for April 1, 2015, through March 31, 2016: 

Sergeant with less than five years service on department ..... .. ............. ... ... .................... ..... $38.83 per hour 

Sergeant with five years service on department.. ................. .. ................... .. .................. ..•... $39.60 per hour 

Sergeant with ten years service on department... ......................................................... ....... $40.39 per hour 

Sergeant with fifteen years service on department.. .. .. ........ .... .. .... .. ......... .... ....... ........ ........ $41 .15 per hour 

Sergeant with twenty years service on department ........... .... .............................................. $41.93 per hour 

Lieutenant with less than five years service on department ................................................. $43.51 per hour 

Lieutenant with five years service on department.. .............. .... .... .. ............ .. ........... .. .. ......... $44.39 per hour 

Lieutenant with ten years service on department ............. .... ... .................. ...................... .... $45.26 per hour 

Lieutenant with fifteen years service on department ........... .... ................... ... ...................... $46.13 per hour 

Lieutenant with twenty years service on department.. ...... .... ...................... .... .......... .. .. .... ... $46.98 per hour 
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APPENDIXC 

Base Hourly Wage Rates for April 1, 2016, through March 31, 2017: 

Sergeant with less than five years service on department .. .. .... .............. ................... ........ .. $39.99 per hour 

Sergeant with five years service on department.. .................................... ... ......................... $40. 79 per hour 

Sergeant with ten years service on department... ................ ....... ......................................... $41.60 per hour 

Sergeant with fifteen years service on department.. ............................................................ $42.39 per hour 

Sergeant with twenty years service on department ............................................................. $43.18 per hour 

Lieutenant with less than five years service on department ................................................. $44.81 per hour 

Lieutenant with five years service on department.. ....... ....... .. .................. ......... .............. .. ... $45. 72 per hour 

Lieutenant with ten years service on department ................ ..................... .. ................... .. .... $46.62 per hour 

Lieutenant with fifteen years service on department ........... ........................ ................... ... .. $47.51 per hour 

Lieutenant with twenty years service on department.. ...................................................... ... $48.39 per hour 
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APPENDIXD 

CITY OF FAIRFIELD, OHIO - RETURN TO WORK CERTIFICATE 

I, -----------------' a licensed physician (Medical Doctor or Doctor of 

Osteopathy), a licensed or certified psychologist, social worker, employee assistance professional, or 

addiction counselor certified by the National Association of Alcoholism and Drug Abuse Counselors 

Certification Commission, certify that----------- has full and unrestricted permission 
(Name of Employee) 

to return to his/her duties as a police officer for the City of Fairfield on ----------
(Date of Return) 

I also certify that ___________ has completed a program of assessment and rehabilitation, 
(Name of Employee) 

if required. I also certify that as a part of this certification to return to work __________ _ 
(Name of Employee) 

must have unannounced follow-up testing for alcohol and/or controlled substances as follows (minimum of 6 

tests in the first 12 months after returning to work): 

-----------agrees if he/she tests positive for alcohol and/or controlled substances in 
(Name of Employee) 

the future, he/she shall be subject to disciplinary action in accordance with the provisions of the collective 

bargaining agreement with the City of Fairfield. 

Signature of Doctor, Counselor, etc. Signature of Employee 

Typed Name Typed Name 

Address Address 

City, State, Zip City, State, Zip 

Telephone Number Telephone Number 

Date Date 
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