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A RTIC L E I
P REA M B L E

This agreemententered into by the Erie M etropolitan H ou s ing A u thority, hereinafterreferred to as the
Employer, and O hio C ou nc il8 , A meric an Fed eration of S tate, C ou nty and M u nic ipalEmployees (A FS C M E)
A FL -C IO , and its appropriate L oc alUnion, hereinafter referred to as the Union, has as its pu rpos e the
promotion of harmoniou s relations between the Employerand the Union; the es tablis hmentof an eq u itable
and peac efu lproc ed u re for the res olu tions of d ifferenc es ; and the es tablis hmentof rates of pay, hou rs of
work, benefits , s alaries , wages and otherterms and c ond itions ofemployment.

A RTIC L E 2
P L ED GE A GA IN S T D IS C RIM IN A TIO N A N D C O ERC IO N

S ec tion 1 . There s hallbe no d is c rimination or intimid ation by the Employer or the Union agains tany
employee on the bas is of age, s ex, maritals tatu s , rac e, c olor, nationalorigin, d is ability or
members hipornon-members hipin the Union.

S ec tion 2 . P artic u larly, it is the expres s intentof the parties to this A greementthat its hallnot be
interpreted in s u c ha manneras to c ons titu te a violation ofany law.

S ec tion 3. Referenc es to the mas c u line gend erare intend ed to be c ons tru ed to als o inc lu d e the feminine
gend erwhereverthey appearthrou ghou tthe A greement. Referenc es to the mas c u line gend er
are intend ed to be c ons tru ed to als o inc lu d e the feminine gend er wherever they appear
throu ghou tthe A greement.

A RTIC L E 3
REC O GN ITIO N

S ec tion 1 . A . The Employerrec ognizes the Union as the s ole and exc lu s ive bargaining agentforthe
pu rpos es ofes tablis hing rates ofpay, hou rs ofwork, benefits and otherterms and c ond itions of
employmentforallregu larpart-time and fu ll-time employees ofthe Employer.

B . Thos e pos itions inc lu d ed in the bargaining u nitare the following: Case Manager,
Special Project Coordinator/Receptionist, Work Order Clerk/Receptionist, Maintenance
Mechanic 1, 2, and 3, and Inspector. Exc lu d ed from the bargaining u nit are: all
managementlevel, s u pervis ory and c onfid entialemployees as d efined by S . E . R. B . inc lu d ing:
Exec u tive D irec tor, Financ e D irec tor, C hiefA c c ou ntant, A c c ou nt, S ec tion 8 D irec tor, Res id ent
S ervic es D irec tor, S eniorC enterD irec tor, C hiefH ou s ing Ins pec tor, M aintenanc e C oord inator,
S ite S u pervis ors , A d minis trative S ec retary, H igh-Ris e S ec u rity Gu ard and allemployees ofthe
Erie C ou nty S eniorC enter.

C . If a new job is c reated its hallbec ome partof the bargaining u nit, exc eptthos e
exc lu d ed perO . R. C . 411 7 , as d efined above.

If a new pos ition or c las s ific ation is c reated within the agenc y, the Employer s hall
d etermine whetherthe new pos ition orc las s ific ation willbe inc lu d ed in orexc lu d ed from the
bargaining u nitand s halls o ad vis e the Union in writing within thirty (30 )c alend ard ays . If the
Union d is pu tes the Employer's d etermination ofbargaining u nits tatu s , the parties s hallmeetin
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an attemptto res olve theird is agreement. Ifthe parties agree on the d etermination, its hallbe
implemented as agreed by the Employerand the Union.

The parties agree thatpos itions to be inc lu d ed into the bargaining u nits hallbe jointly
petitioned to the S tate EmploymentRelations B oard .

The jointpetition willbe prepared by the GeneralC ou ns elof A FS C M E O hio C ou nc il8 .
B oth parties wills ign s aid petition and the A FS C M E O hio C ou nc il8 GeneralC ou ns elwill
pres entitto the S tate EmploymentRelations B oard .

S ec tion 2 . A . Fu ll-time employees are thos e employees workinga fu llworkweek, d efined as thirty-s ix
(36)hou rs ormore perweek.

B . P art-time employees are thos e employees working les s than thirty-s ix (36) hou rs per
week.

C . Employees willbe paid every two (2)weeks .

A RTIC L E 4
UN IO N RIGH TS

S ec tion 1 . The Employer agrees to permitUnion s taff repres entatives who are notemployees of the
Employer ac c es s to the Employer's premis es . S u c h s taff repres entatives s hall als o be
permitted ac c es s to the Employer's fac ilities for any s c hed u led Union meeting. The Union
agrees thats u c h vis itations s hallnotinterfere with the workd u ties ofthe employees exc eptto
the extentotherwis e au thorized herein. S u c h vis itations s hallbe forthe pu rpos e ofc ond u c ting
Union bu s ines s .

Union repres entatives s hallc ond u c tbu s ines s in s u c h a manner as to avoid d is ru ption(s ).
H owever, the Employer will not d eny Union repres entatives the right to the proper
ad minis tration ofthis A greement.

The Union willbe allowed three (3) u npaid d ays per year for s teward s and offic ers training
d u ring regu larworkhou rs . The employers hallnotu nreas onably d eny req u es ts forvac ation or
leave withou tpay forthis pu rpos e. The Union wills u bmitto the Employerthe d ates and times
fors u c h training atleas tone (1)week in ad vanc e of any s u c h training. The Union wills u bmit
names ofthe S teward s , O ffic ers and Union repres entatives to be involved in s u c htraining.

S ec tion 2 . Upon c onc lu s ion of the employees 'orientation, the Union repres entatives willbe allowed to
meetwithnew employees fora period notto exc eed 30 minu tes .

S ec tion 3. P . E . O . P . L . E . -The Employerwilld ed u c tfrom the payc hec kofallemployees who have s igned
a proper legalau thorization for the P u blic Employees O rganized to P romote L egis lative
Eq u ality (P EO P L E)C ommittee and remitmonthly to the Union alls u c h d ed u c ted monies .

A RTIC L E 5
D UES , D ED UC TIO N S A N D A GEN C Y FEES

S ec tion 1 . The Employeragrees to d ed u c tmembers hip d u es from the wages of Union members u pon
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pres entation ofa written au thorization ind ivid u ally exec u ted by any employee.

S ec tion 2 . A lld u es d ed u c tions s hallbe mad e bi-weekly from the employee's wages . D ed u c tions s hall
c ommenc e with the firs tpay period in whic h d u es are c u s tomarily" d ed u c ted following rec eipt
by the Employerofwritten au thorization.

W ithin twenty-one (21) d ays after the d ed u c tions are mad e, the Employer s hallforward all
d u es to the Union c ontrollerwith an alphabetic allis tofthos e employees forwhom paymentis
mad e, amou ntd ed u c ted , and a c opy of the lis ts hallbe s u bmitted to the Union's L oc al
Treas u rer.

S ec tion 3. The Union s hallnotify the Employerin writing ofthe annu ald u es rate forthe employees in the
bargaining u nit. The Union willals o notify the Employerin writing ofany c hange to thatannu al
d u es rate. The Employeragrees to implementany c hange in the annu ald u es rate within thirty
(30 )d ays afterrec eiptofwritten notic e from the Union.

S ec tion 4. If req u es ted by the Union, the Employer willprovid e to the Union for eac h employee the
amou ntofthe gros s annu alinc ome as reflec ted on the employee's W -2 form rec eived from the
Employerforthe previou s yearand any d eferred ortax-s heltered c ompens ation.

S ec tion 5. S ixty (60 )d ays following the beginning ofemployment, orthe effec tive d ate ofthis A greement,
whic heveris later, employees in the u nitwho are notmembers of the Union s hallpay to the
Union a fair s hare fee as a c ond ition of c ontinu ed employmentwith the Employer. S u c h fair
s hare fee s hallnotexc eed d u es paid by members ofthe Union who are in the bargaining u nit.
The Union s hallnotify the Employerof the fairs hare fee amou nts and of any c hanges in the
fair s hare fee amou nts in the s ame manner as notific ation of amou nts and c hanges in the
amou nts ofd u es d ed u c tions .

Fair s hare fees s hallbe d ed u c ted from the payrollc hec ks of the employees in the s ame
manner as regu lar members hip d u es are d ed u c ted and forward ed by the Employer to the
Union in the s ame manner.

S ec tion 6. O therthan to make the d ed u c tions d es c ribed in this A rtic le and forward the s ame to the Union,
the Employer as s u mes no ad d itionalobligations regard ing the d ed u c tions d es c ribed in this
A rtic le. O nc e the fu nd s are remitted to the Union, theird is pos ition s hallbe the s ole and exc lu s ive
obligation and res pons ibility ofthe Union. The Union agrees to ind emnify and hold harmles s the
Employerfrom any c laims , ac tions orproc eed ings by any employee aris ingfrom ac tions taken or
not taken by the Employer pu rs u ant to this A rtic le. In the event of any legal ac tion or
ad minis trative c laim agains tthe Employeras a res u ltof the d ed u c tion of fairs hare fees by the
Employer, the Union s hallbe obligated to provid e a d efens e forthe Employerand ad minis trators
throu gh attorneys s elec ted by the Union. The Employerand ad minis trators agree to ac c eptthe
attorneys s elec ted by the Union forthe d efens e ofany ac tion orc laim . The Union's obligation to
ind emnify forlegalfees s hallbe limited to fees and expens es inc u rred by attorneys s elec ted by
the Union. The Employerand ad minis trators may s elec tattorneys in ad d ition to thos e provid ed
by the Union attheirown expens e, however, the Union s hallnotbe obligated to pay legalfees
and expens es ofany attorneys nots elec ted orapproved by the Union.
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A RTIC L E 6
M A N A GEM EN T RIGH TS

S ec tion 1 . Unles s a pu blic employeragrees otherwis e in a c ollec tive bargainingagreement, nothing in
C hapter411 7 ofthe Revis ed C od e impairs the rightand res pons ibility ofeac h pu blic employer

to:

D etermine matters ofinherentmanagerialpolic y thatinc lu d e, bu tare notlimited
to areas ofd is c retion orpolic y s u c h as the fu nc tions and programs ofthe pu blic
employer, s tand ard s of s ervic es , its overallbu d get, u tilization of tec hnology,
and organizationals tru c tu re;

D irec t, s u pervis e, evalu ate, orhire employees ;

M aintain and improve the effic ienc y and effec tivenes s of governmental
operations ;

D etermine the overall method s , proc es s , means , or pers onnel by whic h
governmentaloperations are to be c ond u c ted ;

S u s pend , d is c ipline, d emote, or d is c harge for ju s tc au s e, or layoff, trans fer,
as s ign, s c hed u le, promote, orretain employees ;

D etermine the ad eq u ac y ofthe workforc e;

D etermine the overallmis s ion ofthe employeras a u nitofgovernment;

Effec tively manage the workforc e;

Take ac tions to c arry ou tthe mis s ion ofthe employeras a governmentalu nit.

S ec tion 2 . The employeris notreq u ired to bargain on s u bjec ts res erved to the managementand d irec tion
of the governmentalu nitexc eptas affec twages , hou rs , terms and c ond itions of employment,
and the c ontinu ation, mod ific ation, ord eletion ofan exis ting provis ion ofa c ollec tive bargaining
agreement.

A RTIC L E 7
W O RK RUL ES W O RKIN G C O N D ITIO N S

S ec tion 1 . N ew work ru les orc hanges in exis ting work ru les s hallnotgo into effec tu ntilthe Union has at
leas t ten (10 ) d ays ad vanc e notic e. A n exc eption to this wou ld be to ens u re work
ru les /regu lations are in c omplianc e withthe law.

S ec tion 2 . W orkru les s hallbe applied u niformly throu ghou tthe bargainingu nit.

S ec tion 3. C opies ofany exis tingworkru les s hallbe provid ed to the Union.
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S ec tion 4. The Union agrees thatthe Employerhas the rightto es tablis hreas onable workru les . S aid ru les
s hallnots u pers ed e the provis ions ofthis A greement.

A RTIC L E 8
D IS C IP L IN E P RO C ED URE

S ec tion 1 . Employermay verbally, orby e-mail, notify an employee of the need to take c orrec tive ac tion.
H owevers u c h notific ation s hallnotbec ome partofthe employee’ s pers onnelfile u nles s fu rther
d is c iplinary ac tion is nec es s ary. If the employee fails to take c orrec tive ac tion, then the
employers halltakes s teps as s etforthin S ec tion 2 ofthis A rtic le.

S ec tion 2 . The Employers hallnottake d is c iplinary ac tion agains tan employee withou tju s tc au s e.

A . W here appropriate, princ iples of progres s ive and c orrec tive d is c ipline willbe followed ,
u s ing warnings and s u s pens ions ofappropriate lengthpriorto d is c harge.

B . W hen an employee is to be d is c iplined , the c harges s hallfirs tbe red u c ed to
writing and given to the employee and u nion pres id ent.

C . A pre-d is c iplinary c onferenc e s hallbe c ond u c ted within five (5)working d ays of
the d ate the employee rec eived the c harges , u nles s the parties mu tu ally agree to extend the
time limits .

S ec tion 3. If a res olu tion c annotbe reac hed between the Employer and the Employee d u ring the pre-
d is c iplinary c onferenc e, a d is c iplinary hearing s hallbe c ond u c ted within three (3)working d ays
afterthe pre-d is c iplinary c onferenc e, u nles s the parties mu tu ally agree to extend the time limits .

S ec tion 4. The employee s hallhave the rightto be repres ented by a Union repres entative atany pre-
d is c iplinary c onferenc e orhearing. W here s u c h pre-d is c iplinary c onferenc es orhearings are
s c hed u led d u ring a Union repres entative's work time, no more than one (1)employee Union
repres entative s hallbe releas ed withou tlos s ofpay to attend a pre-d is c iplinary c onferenc e or
hearing. W itnes s es s hallnots u fferharas s mentorfac e retaliation from eitherthe Employeror
the Union fortheirtes timony.

S ec tion 5. The parties agree thatwhen the c harges involve a s eriou s offens e s u c h as , bu tnotlimited to,
being u nd er the influ enc e of d ru gs or alc oholic beverages , phys ic al violenc e, or gros s
ins u bord ination, an employee may be s u s pend ed withou t pay pend ing c ompletion of
inves tigation; provid ed thatpriorto the s u s pens ion withou tpay, a pre-d is c iplinary c onferenc e is
s c hed u led before the D irec tororhis d es ignee with the employee repres ented by the Union.
The employermay s u s pend an employee withpay atthe employer's reas onable d is c retion.

S ec tion 6. W hen filing a grievanc e, the grievanc e s hallbe s u bmitted to the nextlevelofs u pervis ion from
whic h the d is c ipline was impos ed within (5) working d ays , as ou tlined in the grievanc e
proc ed u re.

S ec tion 7 . D eletion ofD is c iplinary A c tion from Employee’ s P ers onnelFile

A . W hen an employee has notbeen d is c iplined fortwelve (12)c ons ec u tive
months , priorverbalwarnings s hallnotbe c ons id ered in d etermining progres s ive d is c ipline or
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promotion and the reportof verbalwarning s hallbe removed from employee’ s pers onnelfile
and d es troyed .

B . W hen an employee has notbeen d is c iplined foreighteen (1 8 )c ons ec u tive
months , priorwritten warnings s hallnotbe c ons id ered in d etermining progres s ive d is c ipline or
promotion and the written warning s hallbe removed from employee’ s pers onnelfile and
d es troyed .

C . W hen an employee has notbeen d is c iplined fortwenty-fou r(24)
c ons ec u tive months , prior s u s pens ions s hallnotbe c ons id ered in d etermining progres s ive
d is c ipline or promotion and the reportof s u s pens ion s hallbe removed from employee’ s
pers onnelfile and d es troyed .

S ec tion 8 . D u e P roc es s Rights

A . If an employee is being interviewed in an inves tigation thatmay lead to d is c iplinary
ac tion agains tthe employee, the employee may req u es ta Union repres entative to be
pres ent.

B . C harges mu s tbe s pec ific enou gh forthe employee to u nd ers tand the c harges and the
fac ts thatled to the c harges .

S ec tion 9. Verbalreprimand s s hallbe given in private.

A RTIC L E 9
GRIEVA N C E P RO C ED URE

S ec tion 1 . A grievanc e is a d is pu te thatmay aris e between the parties , regard ing the applic ation or
interpretation ofthis A greement. Itis the mu tu ald es ire ofthe EM H A and the Union to provid e for
the promptad ju s tmentofgrievanc es in a fairand reas onable manner, with a minimu m amou ntof
interru ption ofthe works c hed u les . Every reas onable efforts hallbe mad e by both parties to effec t
the res olu tion ofgrievanc es atthe earlies ts teppos s ible.

A n employee may have a Union repres entative atany s tepofthis grievanc e proc ed u re ifthey s o
d es ire. N o labororganization orrepres entative of the employee otherthan thos e d es ignated by
the Union may repres entthe employee orbe pres entd u ring any s tepofthe grievanc e proc ed u re.
In fu rtheranc e ofthis objec tive, this proc ed u re s hallbe followed .

S tep1 . W hen a d is pu te aris es between the parties there s hallbe an informalmeeting
with the employee, s teward /offic er, s u pervis or, within five (5)working d ays of the employer's
knowled ge ofoc c u rrenc e withthe intentofres olvingthe d is pu te.

S tep2 . If the grievanc e is u nres olved in S tep I, the grievanc e s hallbe red u c ed to
writing and s hallbe pres ented to the D irec tororhis d es ignee by the employee within five (5)
working d ays afterthe meeting atthe previou s s tep. The D irec tor s hallc onvene a meeting
with the employee and s u pervis orto d is c u s s the parties 'pos itions . The D irec tors hallis s u e a
written d ec is ion within ten (10 )workd ays afterthe meeting.
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Step3 M ed iation B y mu tu alagreement, grievanc e med iation may be u tilized by the
parties after S tep 2 of the Grievanc e P roc ed u re is c ompleted . Either party may req u es tto
med iate by forward ing a written req u es tto the otherparty within ten (10 )fifteen (15)workd ays
following the S tep 2 ans wer. If the C ou nty and the Union mu tu ally agree to med iate, the time
lines forfiling a req u es tforarbitration willbe s u s pend ed s u bjec tto the med iation proc ed u re. A
party refu s ing med iation mu s tgive written notic e of refu s alto the other party within ten (10 )
workd ays ofthe rec eiptofthe req u es tto med iate. Ifmed iation is refu s ed , applic able time limits
forappealing a grievanc e to arbitration c ontained in this c ollec tive bargaining agreements hall
c ommenc e on the d ay the refu s alnotic e is rec eived .

The parties agree to u s e the s ervic es of the Fed eralM ed iation C onc iliation S ervic e
(FM C S ), the S tate Employee Relations B oard (S ERB )orothermu tu ally agreed u pon med iation
s ervic e. N otic es of med iation req u es ts are to be s igned by both parties and forward ed to the
med iator by the moving party. S hou ld the availability of a med iator u nnec es s arily d elay the
proc es s ing ofa grievanc e, in the opinion ofthe Union, then the Union may withd raw its c ons ent
to med iation by notifying the other party in writing. The grievanc e may then proc eed to
arbitration. Either party may withd raw its c ons entto med iate by notifying the other party in
writing within ten (10 )workingd ays .

The Union may be repres ented atthe med iation by the P res id ent, the C hiefS teward ora
S teward d es ignated by the P res id ent, the grievantand a repres entative of A FS C M E O hio
C ou nc il8 . The Employermay in its d is c retion, d etermine the nu mberand the makeu p of its
repres entatives . Eac h party s hallhave one princ ipals pokes pers on atthe med iation c onferenc e,
who s hallhave the au thority to res olve the grievanc e.

A ny written materialthatis pres ented to the med iator s hallbe retu rned to the party
pres enting thatmaterialatthe termination of the med iation c onferenc e. The med iator may,
however, retain one c opy ofthe written materialto be u s ed s olely forthe pu rpos es ofs tatis tic al
analys is .

P roc eed ings before the med iator s hallbe informalin natu re. The pres entation of
evid enc e is notlimited to thatpres ented atthe grievanc e proc eed ings , the ru les ofevid enc e will
notapply and no rec ord ofthe med iation c onferenc e s hallbe mad e.

The med iatorwillhave the au thority to meets eparately with eitherM anagementorthe
Union, bu twillnothave the au thority to c ompelthe res olu tion ofthe grievanc e.

S tep4. A rbitration. S hou ld any grievanc e remain u ns ettled after exhau s ting the
aforementioned proc ed u re, the employee and the Union s hall, if they d es ire, d emand
arbitration within ten (10 )d ays afterfailing to s ettle the grievanc e as ou tlined in S tep 2 . The
arbitrators hallbe appointed by mu tu alc ons entof the parties . The d ec is ion of the arbitrator
s halld raw its es s enc e from the c ollec tive bargaining agreement, and s hallbe finaland bind ing
u pon both parties . The arbitrators hallnotbe empowered to ru le c ontrary to, amend , orad d to
oreliminate any ofthe provis ions ofthis c ontrac t.

S ec tion 2 . The grievant, witnes s es , L oc al P res id ent, or his d es ignee and one A FS C M E S taff
Repres entative willbe permitted to attend arbitration hearings withou tlos s ofpay.

S ec tion 3. The arbitrators hallbe s elec ted in the following manner: The Fed eralM ed iation and C onc iliation
S ervic e (FM C S )s hallbe req u es ted to s u bmita panellis tof s even (7 )arbitrators from FM C S
A rea (O hio). The parties s hallalternately s trike the names of the arbitrators u ntilonly one
name remains . Eac hparty s hallhave the opportu nity to rejec tone lis ts u pplied by the
FM C S and req u es tanotherlis tofs even (7 )names attheirexpens e.

S ec tion 4. A llexpens es inc id entalto the s elec tion and partic ipation of the arbitratorwillbe paid by the
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los ing party. Fees forwitnes s es orc ou rtreporters s hallbe paid by the req u es tingparty.

S ec tion 5. A lltime lines s hallbe s tric tly ad hered to. Ifthe employerfails to timely res pond to a grievanc e,
the d is pu te willau tomatic ally move to the nextlevelof the grievanc e proc ed u re. Extens ions
s hallbe in writing by mu tu alagreement.

A RTIC L E 10
P RO B A TIO N A RY P ERIO D

S ec tion 1 . P robationary P eriod : The probationary period fornew maintenanc e employees s hallbe ninety
(90 )c alend ard ays . The probationary period fornew c as e workers , intake/rec eptionis t, and
ins pec tors , s hallbe one hu nd red twenty (120 ) d ays . A ny employee who c ompletes his
probationary period s hallbe c ons id ered a regu laremployee. N ew hire employees s hallhave a
ten (10 %)perc entred u c tion ofemployee’ s pay d u ringthe employee’ s probationary period .

The performanc e ofthe probationary employee s hallbe evalu ated atleas tonc e d u ringthe firs t
s ixty (60 ) c alend ar d ays of s aid period . The s u pervis or will obs erve the probationary
employee's performanc e atleas tonc e d u ring the probationary period . The extens ion of the
probationary period s willbe atthe employer's d is c retion. Extens ions of probationary period s
s hallbe in writing and s hallnotexc eed thirty (30 )c alend ard ays . A newly hired probationary
employee may be terminated atany time d u ring his probationary period and s hallhave no
ac c es s to the grievanc e proc ed u re to appeal-any d is c ipline. A fters ixty (60 )c alend ard ays of
employment, the new employee willbe eligible for Union members hip and repres entation
regard ing allmatters exc epttermination.

S ec tion 2 . P romotionalprobationary period s hallbe for s ixty (60 ) c alend ar d ays . Employees s hallbe
evalu ated atleas tonc e on orabou tthe 30 th d ay ofs aid 60 d ay period . Employees who d o not
pas s theirpromotionalprobationary period willbe retu rned to theirformerpos ition, ifitremains
available. D emoted employees will s erve a s imilar probationary period . The employer's
d ec is ion to remove a promoted ord emoted employee d u ring theirprobationary period s hallnot
be arbitrary. D emoted employees s hallnothave a ten (10 %) perc entred u c tion d u ring their
probationary period .

A RTIC L E 11
S UB C O N TRA C TIN G

The Employerc an s u bc ontrac tprovid ed s u c h s u bc ontrac ting d oes notd irec tly res u ltin the layoffof
B argainingu nitemployees .

Exc eptin emergenc ies , the Employerwillc ontac tthe Union S teward orL oc alP res id entforinpu tbefore any
d ec is ion to s u bc ontrac tregard ing non-rou tine work is mad e. H owever, inpu tis notreq u ired fortas ks ou ts id e
the bargaining u nitjob d es c riptions . The Union willbe notified before any s u bc ontrac ting oc c u rs exc eptin an
emergenc y. In an emergenc y, the Union willbe notified within five (5)workd ays afterthe job s tarts .

This s ec tion d oes notapply to s itu ations where fu nd ing s ou rc e polic y prec lu d es it.
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A RTIC L E 12
EVA L UA TIO N O F EM P L O YEES

S ec tion 1 . A llemployees willbe evalu ated atleas tannu ally. A n originaland c opy ofthe evalu ation willbe
given to eac h employee fors ignatu re and d ate. Employees willhave the rightto attac h their
written c omments to theirevalu ation ifthey s o d es ire. O riginals ofthe evalu ation willremain in
the pers onneloffic e witha c opy retained by the employee.

A RTIC L E 13
L A YO FF A N D REC A L L

S ec tion 1 . L ayoffP roc ed u re. In the eventitbec omes nec es s ary to layoffemployees , its hallbe d u e to the
lac k of work, financ ialreas ons , or program c hanges . Regu lar fu lltime employees s hallbe
given ten (10 )working d ays written notic e oflayoffind ic ating the c irc u ms tanc es thatmad e the
layoff nec es s ary. In the eventan employee is laid off, he or s he s hallhave the option to
rec eive paymentfor earned bu tu nu s ed vac ation, and for any ac c u mu lated s ic k leave and
c omptime forwhic hhe ors he is eligible.

The Employers hallnotify the Union as early as pos s ible u pon the d etermination thatlayoffs
are nec es s ary. The Employer and the Union agree to meet and d is c u s s in whic h
c las s ific ation(s ) the layoff(s ) willoc c u r and the nu mber of employees to be laid off. The
Employer and the Union agree to d is c u s s other alternatives to layoff whenever pos s ible,
inc lu d ing the red u c tion ofnormalworkhou rs perweekforemployees .

S ec tion 2 . Rec all. Employees s hallbe plac ed on a rec alllis tfortwelve (12)months . W ithin thatperiod ,
s aid employees may be rec alled when the c irc u ms tanc es lead ing to their layoff no longer
exis ts . Employees s hallbe given fou rteen (14)c alend ard ays notic e ofrec allwitha c opy s entto
the Union. Itis the employee's res pons ibility to notify the employerofany ad d res s and /orphone
nu mberc hanges . A rec alled employee mu s thave the ability and q u alific ations to perform the
d u ties ofthe pos ition.

S ec tion 3. A n employee who is laid off, whetherinitially oras a res u ltofa bu mp, may bu mpan employee
with les s c las s ific ation s eniority, provid ed the employee is q u alified to perform the d u ties ofthe
c las s ific ation as d etermined in ac c ord anc e with exis ting q u alific ations , and provid ed the
employee pos s es s es the lic ens e and /orc ertific ation nec es s ary forthe c las s ific ation. "Q u alified
to perform d u ties " s hallmean thatthe employee pos s es s es the knowled ge, s kill, ability and
q u alific ations to perform the work. For pu rpos es of this provis ion, the c las s ific ations are: (1)
S ec tion 8 C as e M anager; (2)P u blic H ou s ing C as e M anager; (3)Intake W orker, Rec eptionis t,
W orkO rd erC lerk; S pec ialP rojec ts C oord inator; (4)M aintenanc e; and (5)Ins pec tor.

S ec tion 4. N othing in this provis ion s hallprohibit the employer from c omplying with fu nd ing s ou rc e
d irec tives .

A RTIC L E 14
S EN IO RITY

S ec tion 1 . D efinition. S eniority s hallbe d efined as the employee's totals ervic e within the B argainingUnit.
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S ec tion 2 . Upon req u es t, the Employers hallprovid e the Union witha c u rrents eniority lis t.

A RTIC L E 15
L O S S O F S EN IO RITY

The s eniority of the employee s hallbe c ons id ered broken and the employee c ons id ered
terminated forthe followingreas ons :

A . Q u itorres ignation.

B . D is c harge forc au s e.

C . Failu re to reportto work within five (5)working d ays after being properly notified of a
rec allwhile laid off. Rec allnotic e willbe s entby c ertified mailto the employees 'las t
ad d res s ofrec ord . Itis the employee's res pons ibility to timely ad vis e the employerofany
ad d res s c hange.

D . Failu re to retu rn to workats c hed u led expiration ofleave ofabs enc e.

A RTIC L E 16
TRA IN IN G

S ec tion 1 . In-s ervic e trainings hallbe provid ed to aid employees to gain effic ienc y in theirwork.

S ec tion 2 . Employee trainings hallbe a fu nc tion ofevery s u pervis or.

S ec tion 3. O ffthe job training offered by a tec hnic als c hoolorc ollege may be paid forby the A u thority
withapprovalofthe Exec u tive D irec torand athis orhers ole d is c retion.

A RTIC L E 1 7
C A L A M ITY P A Y

S ec tion 1 . W hen S and u s ky C ity and /or Erie C ou nty offic es are c los ed d u e to s evere weather,
employees may c hoos e to u s e available leave, inc lu d ing leaves withou tpay, and eithernotc ome into work
orleave work early. Thos e employees who, nevertheles s , c ome to work orremain atwork s hallrec eive
theirregu larrates ofpay. In the eventthata levelthree (3)type emergenc y is d ec lared and the employer
d oes notopen, employees willbe paid theirregu larrate ofpay fortheirregu larly s c hed u led hou rs .

S ec tion 2 . In the eventthe Exec u tive D irec torc los es the entire agenc y, and M aintenanc e pers onnelare
req u ired to work while other employees are allowed to go home or notreportto work, M aintenanc e
pers onnels hallrec eive ad d itionalc ompens ation atthe rate of time and one half foreac h hou rworked . A
d ec is ion to c los e one offic e loc ation, d u e to c ond itions atthats ite, d o notapply to bargaining u nitmembers
who workatotheragenc y loc ations .



A greementB etween
EM H A and O H IO C O UN C IL 8 (A FSC M E)A FL -C IO

P age 11

A RTIC L E 1 8
H O L ID A YS

S ec tion 1 . Fu lltime and part-time employees s hallbe paid and obs erve the followingholid ays peryear:

N ew Years Eve L aborD ay
N ew Years D ay C olu mbu s D ay
M artin L u therKing D ay Veterans D ay
P res id ents D ay Thanks giving D ay
Good Frid ay Frid ay afterThanks giving
M emorialD ay C hris tmas Eve
Ind epend enc e D ay C hris tmas D ay

S ec tion 2 . In the eventthatany of the above holid ays falls on S atu rd ay, the Frid ay prec ed ing s hallbe
taken as the holid ay. S hou ld the holid ay fallon S u nd ay, the M ond ay followings hallbe taken as
the holid ay.

S ec tion 3. H olid ay P ay. A n employee s hallearn regu lar s traighttime for a holid ay. In ad d ition, an
employee s hallearn one and one-halfpay forhou rs ac tu ally worked on a holid ay.

A RTIC L E 19
S TA N D B Y P A Y/C A L L IN P A Y

S ec tion 1 . M aintenanc e employees c alled in willbe paid a minimu m of two (2)hou rs pay perc allou tat
time and one half(1 ½).

S ec tion 2 . M aintenanc e employee willbe paid $50 . 0 0 foreac hweekon-c all.

S ec tion 3. M aintenanc e employees as s igned to weather-related s tand by willbe paid one (1) ad d itional
hou rperweek.

S ec tion 4. M aintenanc e M ec hanic employees as s igned to on-c allhave the option to take theirworkvehic le
home foru s e on agenc y bu s ines s only. P ers onalu s e ofthe agenc y eq u ipmentmay be c au s e
ford is c iplinary ac tion.

S ec tion 5. M aintenanc e employees c alled in on a holid ay willbe paid a minimu m oftwo hou rs pay perc all
ou tatd ou ble time.

A RTIC L E 20
VA C A TIO N L EA VE

S ec tion 1 . Vac ation L eave pay s hallbe earned by allfu ll-time and part-time employees ata rate of:

Fu llTime L engthofS ervic e Vac ation L eave Entitlement
1 year+1 d ay to 5 years 8 hou rs /month(12 d ays )
5 years +1 d ay to 9 years 10 hou rs /month(15 d ays )
9 years +1 d ay to 13 years 12 hou rs /month(18 d ays )
13 years +1 d ay 14 hou rs /month(21 d ays )

P artTime
1 year+1 d ay to 6 years 4 hou rs /month(6 d ays )
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6 years +1 d ay 5 hou rs /month(7 . 5 d ays )

S ec tion 2 . P robationary employees may nottake vac ation leave, bu tleave willac c ru e d u ring s aid period .
P os tprobationary employees withles s than 1 yearmay take ac c ru ed vac ation leave.

S ec tion 3. O ne (1) week of vac ation may be paid to an employee with more than s even (7 ) years of
s ervic e and two (2)weeks ofvac ation may be paid to an employee with more than thirteen (13)
years ofs ervic e ifd eemed within the bu d getary c ons traints ofE . M . H . A . S u c h payou ts s hallnot
have P ERS c ontribu tions d ed u c ted .

S ec tion 4. Employees , generally, s hallbe enc ou raged to take annu alvac ations to the extentof the
amou ntofvac ation leave ac c ru ed , withpriorapprovalfrom the Exec u tive D irec tor.

S ec tion 5. Vac ation leave nottaken by employees may be ac c u mu lated , notto exc eed 29 working d ays
(232 hrs ). A tthe end ofthe fis c alyear, any exc es s s hallbe forfeited orc an be c as hed into the agenc y ata 2
to 1 ratio. H owever, to d o this , the following c riteria mu s tbe met:

A . O ne (1)week(40 hrs )ofvac ation mu s tbe taken in the firs ts ix (6)months ofthe fis c al
year.

B . O ne (1)week(40 hrs )ofvac ation mu s tbe taken in the s ec ond s ix (6)months ofthe
fis c alyear. Ifthis time is to be u s ed in the las tmonth of the fis c alyear, itmu s tbe s c hed u led
priorto the beginning of the las tq u arterof the fis c alyear, if pos s ible, if s c hed u ling and work
req u irements permit.

S ec tion 6. A n employee who is permanently s eparated s hallbe paid in a lu mps u m forany ac c u mu lated
vac ation leave athis c u rrentrate of pay, exc ept, where his d is mis s alis d u e to malfeas anc e.
S eparation forpu rpos es ofthis s u b-paragraphs hallinc lu d e enteringmilitary s ervic e.

A RTIC L E 21
S IC K L EA VE

S ec tion 1 . Employees may u tilize their s ic k leave for illnes s or ac c id ent, inc lu d ing s ic knes s /ac c id ents
involving immed iate family members , as d efined below. S ic kleave s hallbe ac c u mu lated atthe
rate of10 hou rs /monthor1¼ d ays permonth(d efined as paid employmentforfifteen c alend ar
d ays )forfu lltime employees and 5 hou rs /monthforparttime employees .

S ec tion 2 . Ifs ic kleave is u s ed u p, an employee c an d raw on u nu s ed vac ation leave.

S ec tion 3. In no events hallan employee be paid fors ic kleave nottaken exc eptas provid ed .

S ec tion 4. A d vanc es of u nearned leave may be granted to fu lltime employees who have been in pay
s tatu s forthree years . This willbe d one atthe Employer's d is c retion notto exc eed 15 d ays in
any one c alend aryear.

S ec tion 5. A ny employee s ic k formore than three d ays willbe req u ired to s u bmita d oc tor's c ertific ate.
S ic k leave being u s ed for family illnes s willbe immed iate family only i. e. , s pou s e, parents ,
c hild ren and fos ter c hild ren or grand parent. L eave withou tpay s hallnotbe u nreas onably
d enied forotherfamily members 'illnes s es .
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S ec tion 6. A c c u m u lated s ic kleave offers as s u ranc e thatin time ofs ic knes s an employee willrec eive pay
when u nable to work. Its hou ld be u s ed with c are s o thatin the eventof a s eriou s extend ed
illnes s , the maximu m ac c u mu lated s ic kleave is available.

S ec tion 7 . The Employerallows the paymentu pon retirementforac c u mu lated s ic kleave afterten ormore
years ofs ervic e. O ne fou rth ofthe ac c u mu lated s ic kleave notto exc eed thirty (30 )d ays willbe
paid onc e to any employee.

A RTIC L E 22
FA M IL Y L EA VE D IS A B IL ITY L A W S

N othing c ontained in this A greements hallpreventthe Employerfrom c omplying withthe req u irements
of fed eralor s tate laws pertaining to hand ic ap or d is ability or d ealing with family or med ic alleaves of
abs enc e. Its hallnotbe a violation of this A greementfor the Employer to exerc is e the d is c retion given
employers u nd erthe Family and M ed ic alL eave A c t.

A RTIC L E 23
JURY D UTY

A llemployees of the bargaining u nit, while s erving u pon a ju ry in any c ou rtof c ompetentju ris d ic tion
thatc an req u ire the employee's appearanc e, s hallbe paid his orherregu lars alary fors u c h period oftime,
provid ed the employee retu rns to the EM H A any payments rec eived throu gh the c ou rtfor his or her
s ervic es . P aymentby the c ou rtto the employee fortravelexpens es atthe prevailing rate may be retained by
the employee. The employee s hallreportto workimmed iately following d is mis s alfrom ju ry d u ty d ay by d ay,
u nles s d is mis s aloc c u rs after12 : 0 0 p. m .

A RTIC L E 24
L EA VE W ITH O UT P A Y

A tthe employer's d is c retion, leave withou tpay may be granted notto exc eed two (2) months in
anyone c alend ar year. Employees d o notac c u mu late other leave benefits while on leave withou tpay or
FM L A .

A RTIC L E 25
M A TERN ITY L EA VE

A n employee who has been employed for a period of one year is eligible for maternity leave for a
period notto exc eed three (3)months . M aternity leave is leave withou tpay, exc eptthos e employees who
have u nu s ed s ic k orvac ation leave thatmu s tbe taken. A n employee on maternity leave willhave retention
rights to their pos ition for the pres c ribed three month period . Their replac ement, d u ring leave, willbe
c las s ified as a temporary employee.

A RTIC L E 26
FUN ERA L L EA VE

A three-d ay fu neralleave s hallbe granted to the employee as a res u ltof the d eath of any of the
following family members of the employee or the employee’ s s pou s e. Family member s hallbe d efined as :
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M other, Father, S tep-M other, S tep-Father, B rother, S is ter, C hild , Fos ter C hild , S pou s e, Grand parents ,
Grand c hild ren, M other & Father-in-L aw, B rother & S is ter-in-L aw. O ne extra d ay for fu neralleave willbe
granted forfu nerals ou ts id e ofErie C ou nty. In ad d ition, one extra d ay offu neralleave s hallbe granted to the
employee ifthe fu neraltakes plac e more than of20 0 miles from S and u s ky, O hio.

A one-d ay fu neralleave s hallbe granted to the employee as a res u ltof the d eath of the employee’ s
au ntoru nc le.

D oc u mentation ofthe relations hipmu s tbe s u bmitted in ord erto be paid fortime off. N o fu neralleave
willbe ac c u mu lated . L eave withou tpay and req u es ts for vac ation s hallnotbe u nreas onably d enied for
attend anc e atfu nerals forfamily members notid entified above.

A RTIC L E 2 7
M IL ITA RY L EA VE

A n employee who leaves his pos ition to enter military s ervic e in time of war or any period of
nationalemergenc y as d ec lared by the P res id entin c onnec tion with nationald efens e orby reas on ofbeing
d rafted s hallbe c arried on the rolls in a military leave s tatu s . Upon his honorable d is c harge from military
s ervic e, he s hallbe entitled to be res tored to his s ame pos ition orto a pos ition eq u ally ac c eptable to him for
whic h he is q u alified , provid ed he applies forre-employmentwithin 90 d ays afterhis d is c harge orbefore
the expiration of any s tatu tory rightto re-employment, if later. M ilitary leave of abs enc e with pay, in
ac c ord anc e with the nu mberofc alend ard ays eac h c alend aryearpermitted by exis ting S tate and Fed eral
law, willbe granted to permanentemployees who are res ervis ts of the A rmed Forc es ormembers of the
N ationalGu ard engaged in ac tive d u ty, training, ormilitary aid to enforc e the law.

A RTIC L E 2 8
L A B O R M A N A GEM EN T M EETIN GS

S ec tion 1 . W eekly, or as need ed , ata mu tu ally reas onable agree d ay and time, the Union P res id ent,
Vic e P res id entand other pertinentUnion repres entatives may meetwith the Employer to
d is c u s s matters of polic y, s ettle d is pu tes , and generally pres erve a good labormanagement
relations hip.

S ec tion 2 . In the interes tofenhanc ing prod u c tivity, the parties may agree to exc hange agend a(s )at
leas tthree (3)d ays in ad vanc e ofthe agreed u pon d ate ofthe meeting(s ). H owever, the
parties may mu tu ally agree to d is c u s s otheritems thatmay c ome u patthes e meetings .

S ec tion 3. L abor/M anagementmeetings are notintend ed to be negotiation s es s ions to alteroramend the
bas ic agreement.

A RTIC L E 29
S A FETY /H EA L TH

S ec tion 1 . Employees s hallbe provid ed s afe, s anitary, and healthfu lworking c ond itions and mu s tfollow
allru les pertainingto s afety.

S ec tion 2 . Employees s hallallbe c overed by W orkers 'C ompens ation. The Employer s halld is play a
c ertific ate ofc overage and c omplianc e as req u ired by O hio law.
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S ec tion 3. Firs tA id Kits and Fire Extingu is hers s hallbe loc ated ateac happropriate works tation(s )and on
s pec ific eq u ipment.

S ec tion 4. The Employer s hallfu rnis h appropriate protec tive pers onaleq u ipmentfor the jobs as s igned .
The maintenanc e employees s hallbe reimbu rs ed u pto one hu nd red d ollars ($10 0 . 0 0 )annu ally
forthe pu rc has e ofou terwearinc lu d ing boots , gloves , hats , C arharttB ibs , etc . Reimbu rs ement
s hallbe paid u pon s u bmis s ion ofrec eiptto the Employer.

S ec tion 5. The Employers hallprovid e a s afety trainingprogram forallemployees atthe A u thority.

S ec tion 6. The Union willas s is tthe Employerin variou s training ofemployees where req u es ted .

A RTIC L E 30
JO B D ES C RIP TIO N

The Employeragrees thatJob D es c riptions s hallac c u rately reflec tthe d u ties being performed by the
ind ivid u alemployees .

A RTIC L E 31
D RUG A N D A L C O H O L P O L IC Y

S ec tion 1 . The mis u s e ofd ru gs and alc oholimpairs employee health and A genc y prod u c tivity, and res u lts
in u ns afe working c ond itions for all employees . Erie M etropolitan H ou s ing A u thority is
c ommitted to maintaining a prod u c tive, s afe, and healthy workenvironmentfree ofu nau thorized
d ru g or alc oholu s e. In lightof this c ommitment, the A genc y has promu lgated the D ru g and
A lc oholP olic y (" P olic y")s etforthbelow, whic hs hallapply to allA genc y employees .

S ec tion 2 . A ny employee who u nlawfu lly u s es , is u nd er the influ enc e of, c ons u mes , pos s es s es ,
manu fac tu res , s ells orotherwis e d is tribu tes alc oholora c ontrolled s u bs tanc e while on the job,
d u ring breaks , on agenc y property, orwhile c ond u c ting agenc y bu s ines s off premis es willbe
s u bjec tto d is c iplinary ac tion u pto and inc lu d ing d is mis s al.

S ec tion 3. Reas onable s u s pic ion d ru g tes ting may be performed and s hallbe c ond u c ted in ac c ord anc e
withthe proc ed u res and s tand ard s promu lgated by the Fed eralD ru g Free W orkplac e A c t, u nd er
the following c ond itions :

A . W here there is reas onable s u s pic ion thatthe employee to be tes ted engaged in illegal
d ru g u s age as d efined herein orhas c ons u med alc ohol.

B . The reas onable s u s pic ion mu s tbe bas ed u pon s pec ific obs ervation.

C . Inves tigation mu s tbe c ond u c ted by a s u pervis ory levelemployee.

D . Reports of illegald ru g u s age oralc oholu s age mu s tbe d oc u mented , in writing, atthe
time ofobs ervation oras s oon as pos s ible thereafter.

E . The term "reas onable s u s pic ion" is d efined as follows : aberrantor u nu s u alon-d u ty
behavior, appearanc e, orod orofan ind ivid u alemployee thatis :

i. B as ed on pers onalobs ervation.
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ii. Inves tigated by a s u pervis or.

iii. The type of behavior that is rec ognized and ac c epted as s ymptoms of
intoxic ation orimpairmentc au s ed by c ontrolled s u bs tanc es oralc ohol.

F. The C ompany may als o u nd ertake laboratory tes ting ofemployees u nd erthe following
c irc u ms tanc es :

i. A s a partofits pre-employments c reeningprogram ;

ii. Following an employee's involvementin a s eriou s ac c id entorinc id entin whic h
s afety prec au tions were violated ;

iii. Upon evid enc e of mis u s e of u nau thorized d ru gs or alc ohol (for example,
pres enc e of mariju ana s moke, paraphernalia, or alc ohol c ontainers ) in an
employee's work area or area c ontrolled or u s ed exc lu s ively by an employee;
and

iv. W hen an employee is inju red d u ringworkingtime.

S ec tion 4. N othing in this agreements hallbe c ons tru ed to limitthe employer's applic ation of any ru les
and /or regu lations promu lgated pu rs u antto the Fed eralD ru g Free W orkplac e A c tor from
exerc is ing any d is c retion there u nd er. Forpu rpos es ofthis A rtic le, the term "W orkplac e" s hall
inc lu d e any A genc y bu ild ing, A genc y property, A genc y vehic le orapproved vehic le (inc lu d ing
employee's own vehic le)u s ed forany A genc y related ac tivity, eventorfu nc tion orany other
loc ation thatthe employee mu s ttravelwhile in the c ou rs e ofc ond u c ting A genc y bu s ines s .

S ec tion 5. A s a c ond ition ofemployment, eac hemployee s hallnotify the Exec u tive D irec torofa c onvic tion
of any c riminald ru g s tatu te no laterthan five (5)d ays afters u c h c onvic tion. A ny arres tfora
d ru g offens e wills u bjec tthe employee to d is c ipline u pto and inc lu d ingtermination.

S ec tion 6. The employer will es tablis h a D ru g A warenes s P rogram to inform employees abou t:

A . This polic y;

B . The d angers ofd ru gabu s e in the workplac e, and

C . A ny available d ru g c ou ns eling orrehabilitation programs .

S ec tion 7 . A llemployees willbe informed of the Employer's tes ting polic y priorto its implementation. A ll
new employees willbe provid ed withthis information when initially hired .

S ec tion 8 . The Employers hallpay the c os ts ofalltes ts , exc eptthe d ru g tes ts ec u red by an employee. A n
employee ord ered to take a tes ts hallbe paid foralllos twork time d u e to tes ting, u nles s they
failthe tes t.
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A RTIC L E 32
H A RA S S M EN T P O L IC Y

S ec tion 1 . Itis Employer's polic y thatallEmployees are res pons ible foras s u ring thatthe work
plac e is free from s exu al, rac ial, and oru nlawfu lharas s ment. B ec au s e ofEmployer's
s trong d is approvalofoffens ive orinappropriate behavioratwork, allEmployees mu s t
avoid any ac tion orc ond u c tthatc ou ld be viewed as haras s ment. S ome examples of
s u c h ac tion are: 1) u nwelc ome s exu alad vanc es ; 2) req u es ts for s exu alfavors ; 3)
employmentd ec is ions influ enc ed by an Employee's refu s alto s u bmitto haras s ment;
and 4) ac tions that s u bs tantially interfere with work performanc e or c reate an
intimid ating, hos tile oroffens ive workenvironment.

S ec tion 2 . Intentionally or u nintentionally, people may s ay things , make ges tu res ; or perform
otherac tions thatc ou ld be haras s mentu nd erthe C ivilRights A c t. Itis a d iffic u ltand
s ens itive problem to d etec tand d ealwith; yet, itc annotbe c ond oned by anyone. A ny
Employee who has a c omplaint of haras s ment at work by anyone, inc lu d ing
S u pervis ors , c oworkers , or vis itors mu s tbring the problem to the attention of the
Employer. A s appropriate, the employee s hou ld firs t d irec tly inform the pers on
engaging in haras s ing c ond u c tthatthe c ond u c tis offens ive and mu s ts top, whic h
plac es the pers on on notic e to d is c ontinu e the offens ive behavior. Employees s hou ld
bring their c omplaints to their immed iate S u pervis ors . If the Employee wou ld be
u nc omfortable bringing theirc omplaints to theirimmed iate S u pervis ors , he may go to
another S u pervis or within the s u pervis ory c hain of c ommand or to the Exec u tive
D irec tor.

S ec tion 3. A llc omplaints willbe promptly hand led with the appropriate privac y s afegu ard s .
Upon fu lland c omplete inves tigation of a haras s mentc omplaint, the appropriate
c orrec tive ac tion willbe taken. The c orrec tive ac tion c an be d is c iplinary meas u res ,
u pto and inc lu d ingd is c harge.

A RTIC L E 33
H O S P ITA L IZA TIO N /M A JO R M ED IC A L

S ec tion 1 . H ealth Ins u ranc e. The Employer s hall provid e health ins u ranc e for all eligible
employees and their d epend ents . Employees who are eligible for health ins u ranc e
are thos e fu lltime employees who are regu larly s c hed u led forthirty-s ix hou rs ofwork
perweekfortheirnormally s c hed u led workyear. The premiu ms forthes e employees
willbe paid by the Employer, paying 8 0 % of the c os tof the premiu m and the
employee paying 20 % ofthe c os tofthe premiu m .

S ec tion 2 . Vis ion Ins u ranc e. The Employers hallmake available to employees and employee's
d epend ents , optionalvis ion ins u ranc e. The Employer s hallpay 40 % of the c os tof
the premiu m and the employee paying 60 % .

S ec tion 3. D entalIns u ranc e. The Employers hallmake available to employees and employees
d epend ents optionald entalins u ranc e forthe employee and eac h of the employee's
d epend ents . The Employer s hallpay 40 % of the c os tof the premiu m and the
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employee paying 60 %

S ec tion 4. L ife Ins u ranc e. The Employer s hall provid e, at the Employer's c os t, life
ins u ranc e c overage for eac h employee in the amou ntof Fifty Thou s and D ollars
($50 , 0 0 0 ). Employees s hallbe given the option to pu rc has e ad d itionalamou nts of
ins u ranc e forthems elves , s pou s e and c hild ren pu rs u antto plan eligibility.

S ec tion 5. C overage. The ins u ranc e c overage s hallc over employees d u ring their eligible
employment. Thereafter, employees willbe offered ins u ranc e bas ed on C O B RA
eligibility.

S ec tion 6. Ineligible Employees . Temporary employees and employees who have les s than
thirty-s even and a half (37 . 5)s c hed u led hou rs of work perweek fortheirnormally
s c hed u led workyearare noteligible forins u ranc e c overages provid ed in this A rtic le.
The s ame willbe mad e available to them, attheirown expens e, if allowed by the
ins u ranc e c arrier.

A RTIC L E 34
W A GES

The hou rly rate forallemployees c overed u nd erthis agreementwillbe inc reas ed by one and one-half
perc ent(1 . 5%)foryearone ofthis agreement. (i. e. Ju ly 1 , 2 0 14)

The hou rly rate forallemployees c overed u nd erthis agreementwillbe inc reas ed by one and one-half
perc ent(1 . 5%)foryeartwo ofthis agreement(i. e. Ju ly 1 s t, 2 0 15)

The hou rly rate for allemployees c overed u nd er this agreementwillbe inc reas ed by one perc ent
(1% )foryearthree ofthis agreement(i. e. Ju ly 1 s t, 2 0 16)

A RTIC L E 35
C O N TRA C T A D M IN IS TRA TIO N TRA IN IN G

In ord erto enhanc e the properad minis tration ofthis agreement, the parties are enc ou raged
to s c hed u le jointtraining for managers /s u pervis ors , L oc alUnion Exec u tive B oard M embers and
S teward s forthe properad minis tration ofthe C ollec tive B argaining A greement. Ifthe training is held
d u ring regu larworking hou rs , no employee s halls u ffera los s in pay. S aid meeting s hallnotextend
beyond one-halfd ay withou tpay.

A RTIC L E 36
B UL L ETIN B O A RD S

The Employer s hallprovid e B u lletin B oard s in eac h work loc ation, inc lu d ing the C entral
O ffic e. Thes e bu lletin board s may be u s ed by the Union only to annou nc e Union meetings , training
orparties . O theritems are s u bjec tto the approvalofthe Exec u tive D irec tor.
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A RTIC L E 37
TA B L E O F O RGA N IZA TIO N

The Employeragrees to provid e the Union with c opies of the table of organization of EM H A
wheneverc hanges are mad e.

A RTIC L E 38
M IS C EL L A N EO US P RO VIS IO N S

S ec tion 1 . TravelA llowanc e. Ifan employee u s es his orherprivate vehic le on the job, he ors he
s hallbe reimbu rs ed atthe c u rrentIRS s tand ard permile formiles d riven while on the
job.

S ec tion 2 . P hys ic als . W hen itis nec es s ary and req u ired by the Employer for an employee to
have a phys ic al examination, the phys ic ian s hall be s elec ted and paid by the
employer. W hen as a res u ltof employment, itis nec es s ary for an employee to be
inoc u lated agains tc ontagiou s d is eas es , the Employers hallreimbu rs e s aid employee.
The employee may u tilize his or her family d oc tor for this pu rpos e, whic h mu s tbe
verified . Employees may be reimbu rs ed for an annu alinflu enza vac c ination in the
amou ntnotto exc eed $20 . 0 0 u pon s u bmis s ion ofproperd oc u mentation.

S ec tion 3. The Employeragrees thateac h employee's ac c u mu lated s ic ktime and vac ation leave
willappearon the employee's pay s tu b eac hpay period . .

S ec tion 4. Training. W hen d etermined nec es s ary and at its s ole d is c retion, the Erie
M etropolitan H ou s ing A u thority willprovid e training to as s is temployees to d o theirjob
and keeppac e withc hanges in tec hnology.

S ec tion 5. C red itUnion. The Employer agrees to d ed u c tfrom an employee’ s payc hec k u pon
written au thorization any monies forany bankorc red itu nion.

S ec tion 6. The employeragrees to c ontinu e a d eferred c ompens ation plan.

A RTIC L E 39
B ID P RO C ED URE

A n employee c an bid on any vac antbargaining u nitpos ition forwhic h he ors he is q u alified .
H owever, preferenc e willbe given to the mos ts eniorq u alified bid d erin the d epartmentwhere the
vac anc y oc c u rs . The pos ition s hallbe pos ted forthree (3)c ons ec u tive workd ays in alld epartments .
B argaining Unitapplic ants who expres s interes tin a pos ted job after the pos ting d ead line has
pas s ed , s hallbe given c ons id eration eq u alto thatofany ou ts id e c and id ate.

A RTIC L E 40
W O RK D A Y /W O RK W EEK

S ec tion 1 . The s tand ard workd ay and workweeks hallbe eight(8 )hou rs a d ay, forty (40 )hou rs
per week, M ond ay throu gh Frid ay. A lternative s c hed u les may be d etermined and
enforc ed by d epartmentforoffic e pers onnel.
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S ec tion 2 . There willbe a one-half (1/2)hou r u npaid lu nc h. There s hallbe two (2)fifteen (15)
minu te paid breaks , one to be taken in the mid d le ofthe firs thalfofthe d ay, and one
to be taken d u ring the s ec ond half of the d ay. N otwiths tand ing d es ignated break
period s , s u ffic ientoffic e c overage mu s tbe maintained atalltimes . D is c retion to
approve s u c h breaks in c ons id eration of s taffing need s remains with the immed iate
s u pervis or.

S ec tion 3. Exc eptwhere an employee is regu larly s c hed u led to work on S atu rd ay or S u nd ay,
S atu rd ay and S u nd ay is d efined as the weekend for allpu rpos es of the C ollec tive
B argaining A greement.

S ec tion 4. The s tand ard workd ay forM aintenanc e M ec hanic s s hallbe from 7 : 30 A M to 3: 30 P M
withtwo (2)fifteen (15)minu te paid breaks .

A RTIC L E 41
P ERS O N A L D A YS

B argaining u nitmembers are entitled to three (3) paid pers onald ays per c alend ar year.
N otific ation of u s e of pers onaltime mu s tbe mad e to managementatleas tpriorto the s tartof the
workd ay forwhic hpers onaltime is beingreq u es ted .

A RTIC L E 42
N O C A L L /N O S H O W

Employees who failto c ome to workorc allin pu rs u antto proc ed u re fortwo (2)c ons ec u tive workd ays
willbe c ons id ered to have aband oned theiremployment.

A RTIC L E 43
TRA VEL

S ec tion 1 . B argaining Unit employees may perform offic ialtravelu pon au thorization by the
Exec u tive D irec tor. Eac h trip to a d es tination ou ts id e of the loc alju ris d ic tion of the
loc alagenc y (exc eptto RegionalorA rea O ffic e and to nearby c ommu nities to c arry
ou t normaloperating fu nc tions ) s hallhave prior au thorization approving the trip
es s entialto its programs . L oc alagenc y attend anc e atc onferenc es , c onventions and
meetings s hallbe limited to the nu mber of pers ons nec es s ary to c over the meeting
ad eq u ately.

S ec tion 2 . Trans portation c os ts for au thorized bargaining u nitemployees to travelon offic ial
bu s ines s s hallbe paid by the employer. A irline (tou ris torc oac h)orfirs tc las s railand
P u llman ac c ommod ations (lowerberth, roomette, orparlorc ars et), if ad vantageou s ,
s hallbe s tand ard means oftrans portation.

S ec tion 3. O vernighttravelers willrec eive the EM H A B oard approved s tipend in effec tatthe time
oftravelto c overmeals and inc id entals .
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Ju s tific ation may be req u ired forany extraord inary expens es . A d etermination willbe
mad e by the Exec u tive D irec tor, at his s ole d is c retion, whether the expens e is
allowable.

A RTIC L E 44
O VERTIM E RA TES /EQ UA L IZA TIO N

The following overtime rates s hallbe obs erved . A ny ac tu alwork performed after forty (40 )
hou rs of work performed in a workweek s hallbe c ompens ated foratthe rate of time and one half
(1½ ). O vertime willbe c ompu ted on the bas is of hou rs ac tu ally worked inc lu d ing time s penton
vac ation, fu neral, pers onalleave, and /or holid ays . Time s penton s ic k leave willc ou ntonly on
approvalofa s u bmitted leave form plu s a phys ic ian’ s s lipverifyingthe s ic ktime.

A RTIC L E 45
N O S TRIKE /N O L O C KO UT

S ec tion 1 . The Union agrees thatd u ring the term of this A greementitwillnotc allors u pportor
partic ipate in any work s toppage or s trike by the employees of this bargaining u nit
agains tthe Employer. W ork s toppage or s trike s hallinc lu d e s ympathy s trikes , s it-
d owns , s tay-ins ors lowd owns , and any c es s ation orinterru ption ofwork. Informational
pic keting is notprohibited by this A rtic le s o long as the employees engaged in the
informationalpic keting are notd oings o on theirworktime.

S ec tion 2 . The Employer agrees that d u ring the term of this A greement it willnot loc kou t
employees .

S ec tion 3. A s toppage of work by employees in good faith bec au s e of d angerou s oru nhealthfu l
working c ond itions atthe plac e of employmentwhic h are abnormalto the plac e of
employments hallnotbe d eemed a violation ofthis A rtic le.

S ec tion 4. The Union and the employees are notprohibited from s u pporting a s trike or work
s toppage by employees ou ts id e ofthe bargaining u nits o long as the employees in the
bargaining u nitare notwithhold ing s ervic es from the Employer.

A RTIC L E 46
S EVERA B IL ITY

S ec tion 1 . S hou ld any partof this A greementor any provis ions c ontained herein be d ec lared
invalid by a tribu nalof c ompetentju ris d ic tion, and /or fed eralor s tate legis lation,
governmentalregu lation, orc ou rtd ec is ion, its hallbe ofno fu rtherforc e and effec t, bu t
s u c h invalid ation of a partor provis ion of this A greements hallnotinvalid ate the
remainingportions and they s hallremain in fu llforc e and effec t.

S ec tion 2 . In the eventany provis ion herein is s o rend ered invalid , u pon written req u es tofeither
party hereto, the Employer and the Union willmeetpromptly for the pu rpos e of



negotiating a lawful alternative provision within thirty (30) working days. Only that 
issue or provision terminated shall be the subject of the negotiations to replace it. 

ARTICLE 47 
WAIVER 

The parties acknowledge that during the negotiations that resulted in this Agreement, each 
had the unlimited right and opportunity to make demands and proposals with respect to any subject 
or matter not removed by law from the area of collective bargaining and that the understandings and 
agreements arrived at by the parties after the exercise of that right and opportunity are set forth in 
this Agreement. Therefore, each voluntarily and unqualifiedly waive the right, and each agree that 
the other shall not be obligated to bargain collectively with respect to any subject or matter referred 
to, or covered in this Agreement, even though such subjects, or matters, may not have been within 
the knowledge or contemplation of either or both of the parties at the time that they negotiated or 
signed this Agreement. It is further agreed that neither party has relinquished any rights or given up 
any position or affected its right to interpret the collective bargaining agreement by the withdrawal or 
modification of proposals made during the course of negotiations leading to this Agreement. 

ARTICLE 48 
COUNTERPARTS 

This Agreement shall be executed in one or more counterparts signed by an authorized officer 
of each party, and when so executed, each counterpart shall be deemed to be an original and such 
counterparts together shall constitute one and the same instrument. 

ARTICLE 49 
DURATION 

This Agreement is effective 12:00 a.m. March 1, 2014, and shall remain in full force and effect 
until 11 :59 p.m. on February 28, 2017. At the end of such period this Agreement shall be renewed 
automatically for periods of one ( 1) year unless either party gives written notice of a desire to modify, 
amend, or terminate some at least sixty (60) but not more than ninety (90) days prior to expiration of 
the contract period in which event the Agreement shall terminate. 

FOR OHIO COUNCIL 8, AFSCME, AFL-CIO 

By: 

David L. Blyth, AFSC 
Ohio Council 8 

By: #{f£~ 6 

~mber~ctor 
By: ~ · 

Jam ~eral CbSei 

Agreement Between 
EMHA and OHIO COUNCIL 8 (AFSCME) AFL-CIO 
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ATTACHMENT A

BARGAINING UNIT WAGE RANGE FOR CONTRACT TERM BARGAINING UNIT WAGE INCREASE SCHEDULE

POSITION/DESCRIPTION
WAGE RANGE

FYE 2015 (EFFECTIVE 07/01/2014 THROUGH
06/30/2015

BASE CAP 1 . 5% IN C REA S E FO R A L L P O S ITIO N S

C A S E M A N A GER* $2 8 , 0 0 0 . 0 0 $37 , 0 0 0 . 0 0

IN TA KE /REC E P TIO N IS T $21 , 50 0 . 0 0 $26, 50 0 . 0 0 FYE 2016 (EFFECTIVE 07/01/2015 THROUGH
06/30/2016)

M A IN TEN A N C E M EC H A N IC
II $33, 50 0 . 0 0 $39, 0 0 0 . 0 0 1 . 5% IN C REA S E FO R A L L P O S ITIO N S

IN S P EC TO R $33, 50 0 . 0 0 $39, 0 0 0 . 0 0

W O RK O RD ER C L ERK $2 8 , 0 0 0 . 0 0 $36, 0 0 0 . 0 0 FYE 2017 (EFFECTIVE 07/01/2016 THROUGH
06/30/2017)

1% IN C REA S E FO R A L L P O S ITIO N S

* FS S /H O M EO W N ERS H IP C A S E M A N A GER W A GE IS D ETERM IN ED UTIL IZIN G C A S E
M A N A GER RA N GE W ITH A N IN C REA S E B A S ED O N A D D ITIO N A L FUN D IN G REC EIVED
FRO M TH E D EP A RTM EN T O F H O US IN G A N D URB A N D EVEL O P M EN T (H UD ).




