
02-12-15 
13-MED-11-1554 
1286-04 
K31930



TABLE OF CONTENTS 
Page 

PREAMBLE ..................................................... .................................................................................... 1 
ARTICLE 1 PURPOSE AND INTENT .............................................................................................. 1 
ARTICLE 2 RECOGNITION AND UNIT DESCRIPTION ............................................................... 1 
ARTICLE 3 MEMBERSHIP AND DUES CHECKOFF................... ...... ............................................ 1 
ARTICLE 4 UNION REPRESENTATION....................................................... ................................. 4 
ARTICLE 5 MANAGEMENT RIGIITS ........ ......................... ............... ............................................ 5 
ARTICLE 6 GRIEVANCE AND ARBITRATION PROCEDURE ................................. .................. 7 
ARTICLE 7 LABOR-MANAGEMENT COMMITTEE..................................................................... 10 
ARTICLE 8RATESOFPAY .............................................................................................................. 11 
ARTICLE 9HOURS OF WORK AND OVERTIME......................................................................... 16 
ARTICLE 10 EDUCATION INCENTIVE PAYMENTS AND TUITION REIMBURSEMENT........ 19 
ARTICLE 11 TRADE OF TIME .......................................................................................................... 21 
ARTICLE 12 UNIFORMS AND UNIFORM ALLOWANCE ........................... ............... .................. 22 
ARTICLE 13 SICK LEAVE ................................................................................................................. 24 
ARTICLE 14 HOLIDAYS ............................................................................................................ ........ 27 
ARTICLE 15 FAMILY AND MEDICAL LEA VE ACT ..................................................................... 28 
ARTICLE 16 VACATION LEA VE ..................................................................................................... 30 
ARTICLE 17 INJURY ON DUTY ("IOD") PAY ................................................................................ 32 
ARTICLE 18 SPECIAL LEAVE .......... ............. .................................. ...... .............. ........... .................. 34 
ARTICLE 19 PERSONAL LEAVE .................................................................................................. .... 35 
ARTICLE 20 EMPLOYEE GROUP INSURANCE ............................................................................. 36 
ARTICLE 21 SENIORITY ................................................. ........................................................ ........... 38 
ARTICLE 22 REDUCTION IN FORCE, LAYOFF AND RECALL .................................................... 40 
ARTICLE 23 PROMOTIONAL PROCEDURE ................................................................................... 41 
ARTICLE 24 OUTSIDE EMPLOYMENT ........................ .............................................. ..................... 43 
ARTICLE 25 PERSONNEL FILES ..................................................................................... ......... ........ 43 
ARTICLE 26 EMPLOYEE RIGIITS .................................................................................................... 44 
ARTICLE 27 FIRE PROFESSIONALISM ............. ............................................................................. 45 
ARTICLE 28 DISCIPLINE ................................................................................................................... 45 
ARTICLE 29 HEALTH AND SAFETY .................................. ............... ............................... ............... 47 
ARTICLE 30 RULES AND REGULATIONS ...................................................................................... 48 
ARTICLE 31 BULLEflN BOARDS .............. ................................................... ............... .............. ....... 48 
ARTICLE 32 DISCRWINATION ......................................................................................................... 49 
ARTICLE 33 GENERAL PROVISIONS ................................................................................................ 50 
ARTICLE 34 PARENTAL LEAVE ....................................................................................................... 51 
ARTICLE 35 GENDER AND PLURAL ............................................... ................................................. 52 
ARTICLE 36 OLIGATION TO NEGOTIATE...................................................................................... 52 
ARTICLE 37 CONFORMITY TO LAW ............................................................................................... 53 
ARTICLE 38 SUBSTANCE TESTING AND ASSISTANCE .............................................................. 53 
ARTICLE 39 TOTAL AGREEMENT ................................................................................................... 55 
ARTICLE 40 DURATION..... ............... ............. ..................................................................................... 56 

Letter of Agreement - Battalion Chiefs and Fire Lieutenants ..................... ......... .... .... 57 
Addendum A - Performance Incentive Program ........................... .................. ..... ..... 58 

1 



PREAMBLE 

This Agreement is hereby entered into by and between the City of Mentor, hereinafter referred to 
as the "City" and the International Association of Firelighters, Local 1845, AFL-CIO, hereinafter 
referred to as the "Union." 

ARTICLE 1 PURPOSE AND INTENT 

It is the purpose of this Agreement to achieve and maintain harmonious relations between the 
City and the Union; and to provide for equitable and peaceful adjustment of any differences 
which may arise; and to establish wages, hours, and other terms and conditions of employment. 

ARTICLE 2 RECOGNITION AND UNIT DESCRIPflON 

Section 2.1 

The City hereby recognizes the Union as the sole and exclusive bargaining agent with respect to 
wages, hours, and other tenns and conditions of employment, as provided by the State 
Employment Relations Act, for all full-time employees employed in the Fire Department 
occupying the classifications of Firefighter, Fire Lieutenant (Station Officer) and Battalion Chief 
(Shift Commander), excluding all part-time, seasonal and temporary employees. All other 
employees of the City are excluded from the bargaining unit. Said recognition shall continue for 
a term as provided by law. 

ARTICLE 3 MEMBERSHIP AND DUES CHECKOFF 

Section 3.1 

Employees may join or not join the Union as a personal choice. 

Section 3.2 

The City will deduct Union membership dues from the wages of those employees who have 
voluntarily signed dues deduction authorization forms permitting said deductions. Conditions for 
said deductions shall be as set forth in Section 3.3. 
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Section 3.3 

The City will provide a bi-weekly check off of Union membership dues for employees, subject to 
the following conditions: 

a) The Union will provide the City with individual employee dues deduction cards certified 
in writing by both the employee and the Union authorizing a voluntary dues deduction 
for the employee on a bi-weekly basis and the amount of the authorized monthly 
deduction. If the amount once certified is changed, the amount deducted from the 
earnings of an employee who has authorized such deduction shall not be increased or 
decreased until thirty (30) days written notice of such change has been received by the 
City from an authorized officer of the Union. 

b) The Union will provide the City with a current typed listing of the names of members of 
the Union who have authorized that bi-weekly dues deductions be made, the amount of 
bi-weekly dues deduction for each member, and the total bi-weekly deduction for the 
entire membership. This listing shall be signed and dated by an authorized officer of the 
Union. Thereafter, any changes for whatever reason in the typed listing as specified in 
this Section shall be reduced to writing by the Union, signed and dated by an authorized 
officer of the Union and delivered to the City within seven (7) calendar days of such 
change. The City will provide the Union with a monthly record of dues deducted. 

c) Bi-weekly dues deductions will be made in each pay check of each calendar month. 
Should any changes in the typed listing as specified in Section (b) occur during a 
calendar month and result in an employee being added to the bargaining unit, the dues 
deduction provisions of this Article shall not apply to the employee for the calendar 
month in which the change occurs, but shall apply to the following calendar month and 
thereafter until tenninated. Should any changes in the typed listing as specified in Section 
(b) occur during a calendar month and result in an employee being removed from the 
bargaining unit, the dues deduction provision of this Article shall not apply for the 
calendar month in which the effective date of such tennination occurs. 

d) If for any reason a deduction is not made on the pay day in which Union dues are to be 
deducted, a sufficient amount will be deducted on the first pay day of the first subsequent 
month in which the employee has sufficient funds due him to bring his deductions up to 
date. 

e) The Union shall furnish the name, title and address of the authorized person or 
organization to whom the bi-weekly dues deduction payment shall be sent by the City. 

t) The City will forward payment of the total bi-weekly dues deduction and fair share fees, 
but it shall not be responsible for reconciling individual member dues deductions or fair 
share fees. 
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g) The City will provide dues deductions only for eligible employees covered by this 
Agreement. 

Section 3.4 

The City and the Union agree that if any legal challenge is made to the tenns of Section 3.3, that 
both parties will defend its validity until there is a final judgment of the highest court or tribunal 
to which the matter may be pursued. The Union agrees that its counsel will be the lead counsel 
during any such litigation and the City agrees that its counsel will fully cooperate in such 
litigation. 

a) The Union represents to the City that: 

1. It has established an internal rebate or advanced reduction procedure in 
accordance with Section 4117 .09(C) of the Ohio Revised Code; 

ii. A procedure for challenging the amount of the fair share fee has been established 
and will be given to each bargaining unit employee who does not join the Union; 
and 

iii. Such procedure and notice shall be in compliance with all relevant state and 
federal laws and the Constitutions of the United States and the State of Ohio. 

b) Annually, the Union shall provide the City, within (30) days after communicating with 
fair share fee payers, if any, a oopy of each communication, if any, relating to the 
deduction of fair share fees, provided, however, that the Union may delete any 
information which sets forth amounts of monies the Union spends in various categories 
or other specific information not necessary to comply with constitutional requirements. 

Section 3.5 

Any member of the bargaining unit who has completed one (1) year of full-time service and is 
not a member of IAFF Local 1845, shall, as a condition of employment, pay a biweekly service 
charge hereinafter referred to as a "fair share fee." Said fair share fee payment shall be made to 
the Union via payroll deduction, and shall not be subject to the employee' s written permission 
for same. 
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Section 3.6 

For the purposes of this Article, the fair share fee shall be those fees and dues necessary to 
perform the duties of the exclusive representative of the Union in dealing with the City on labor
management issues, as certified by the Treasurer of IAFF Local 1845. It is specifically agreed 
that the Treasurer shall certify, both annually and as changes occur, to the City Finance Director 
the following information: 

a) The amount of regular dues to be deducted in accordance with Section 3.3(b) of this 
Article. 

b) The membership roster of IAFF Local 1845 from which regular dues shall be deducted. 

c) The amount of the fair share fee to be deducted from non-members in accordance with 
Section 3.5 of this Article. 

d) The list of non-member employees from whom the fair share fee shall be deducted. 

Section 3.7 

Any new employee, who becomes subject to the "fair share fee" provisions provided in this 
Agreement, shall be so advised prior to any deductions being made. Said employee shall also be 
advised by the Union of the rebate procedures and his rights of appeal as provided in ORC 
4117.09(c). 

ARTICLE 4 UNION REPRESENTATION 

Section 4.1 

Five (5) members of the Union Negotiating Committee, composed of non-probationary full-time 
employees, shall be entitled to attend all meetings between the City and Union for the purpose of 
negotiating the terms of the collective bargaining agreement. When such meetings take place at a 
time when such members are scheduled to be on duty the five members shall be granted leave 
from duty with pay for attendance at such meetings, but only for the hours they would otherwise 
have worked on their regular work schedule, except when in the sole judgment of the Fire Chief 
such leave from duty will create a shortage of full-time personnel on duty and in such case leave 
will not be granted. The Union will furnish the City Manager with a written list of the members 
of the Committee and will notify the Manager in writing of any changes that may be made. 
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Section4.2 

Two union members in addition to the aggrieved employee or employees shall have the right to 
attend all meetings between the City and Union for the processing of grievances. When such 
meetings take place at a time during which either the Union member or the aggrieved 
employee(s) are scheduled to be on duty, they shall be granted leave from duty with pay for such 
meetings, but only for the hours they would otherwise have worked on their regular work 
schedule, except when in the sole judgment of the Fire Chief such leave from duty will create a 
shortage of full-time personnel on duty in which case such leave shall not be granted and other 
mutually agreeable arrangements shall be made. The Union will furnish the City Manager a 
written list of no more than three (3) members of the Union authorized to process grievances and 
will notify the Manager in writing of any changes that may be made on such lists. 

Section4.3 

The Union president and/or his designee shall be entitled to a maximum of one hundred sixty
eight (168) hours ofleave during the course of this contract to attend union conventions and/or 
seminars. No union leave may be utilized without prior written approval of the Fire Chief and/or 
his designee. In no case shall leave be granted when, in the sole judgment of the Fire Chief or his 
designee, such leave from duty shall create a shortage of full-time personnel on duty. 

ARTICLE 5 MANAGEMENT RIGHTS 

Section 5.1 

The City has and will continue to retain, without limitation, all powers, rights, authority, duties 
and responsibilities heretofore conferred upon and vested in it by the laws and Constitutions of 
the State of Ohio and the United States and the Charter and Ordinances of the City of Mentor. 
The City shall have the sole right, responsibility and prerogative of management of the affairs of 
the City and direction of the working forces, including but not limited to the following: 

a) To manage its affairs efficiently and economically, including the determination of the 
organization, determination of the overall budget, quantity and quality of service( s) to be 
rendered, the control of materials, tools, and equipment to be used and the discontinuance 
of any services, materials or methods of operations. 

b) To determine the care, maintenance and operation of equipment used for and on behalf of 
the purposes of the City. 

c) To introduce new equipment, machinery or processes, change or eliminate existing 
equipment and institute technological changes, decide on materials, supplies and 
equipment and tools to be purchased. 

d) To construct new facilities or to improve existing facilities including the determination of 
number, location and type of facilities and installations. 
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e) To determine the size of the work force and the number of employees assigned to any 
particular job, assignment or operations. 

f) To hire, assign and lay off employees; to direct the work force and establish work 
schedules including lunch periods, rest periods and clean up time. 

g) To establish, combine, or discontinue job classifications and ensure that related work as 
required is performed. 

h) To establish or continue policies, practices and procedures for conduct of operations and, 
from time to time, to change or abolish such policies, practices or procedures. 

i) To discipline and discharge employees for cause and to adopt, revise and enforce rules 
and regulations for the performance of work in accordance with the requirements of the 
City. 

j) To transfer, promote and demote employees from one classification or shift to another 
within the department. 

k) To determine the standards for selection for employment, to select employees for 
promotion or transfer to supervisory or other positions and to determine the 
qualifications and competency of employees to perform available work. 

1) To require employees to maintain a medically acceptable physical fitness condition 
consistent with the duties and responsibilities of the position occupied. 

m) To fulfill all of the City's legal responsibilities. 

Section 5.2 

The rights of the Union are specifically listed in this Agreement, and all subjects not specifically 
listed herein are retained by the City with the understanding that the Union and the employees 
waive the right to grieve or arbitrate concerning the contemplation, approval, application, 
implementation or adoption of any management right listed above or not. 
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ARTICLE 6 GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.1 Definition 

For purposes of this Agreement, a "grievance" shall be defined as a disagreement between the 
City and an employee, or between the City and the Union concerning the interpretation, 
application or compliance with any provision of this Agreement. A grievance shall be resolved 
solely through the procedures specified in this Article. 

Section 6.2 Grievance Procedure 

When an employee or the Union believes that a violation of this Agreement has occurred and 
that by reason of such violation his rights have been affected the employee must follow the 
procedure set forth below in presenting the grievance for a determination of its merits. An 
employee who believes he has a grievance shall reduce the grievance to writing, submit said 
grievance to Step 1, unless the Agreement allows otherwise, within ten (10) calendar days of its 
occurrence or the employee's knowledge of its occurrence not to exceed fifteen (15) calendar 
days from the date of the occurrence. 

Step 1 

Step2 

Step 3 

The grievance shall be reduced to writing and presented to the Battalion Chief (Shift 
Commander), or his designee, within ten (10) calendar days of its occurrence or the 
employee's knowledge of its occurrence, not to exceed fifteen (15) calendar days 
from the date of the occurrence. The Battalion Chief (Shift Commander), or his 
designee, may meet with the employee and/or union representative within five (5) 
calendar days from receipt of the grievance in an effort to resolve said grievance. 
The Battalion Chief (Shift Commander) shall render an answer in writing within ten 
(10) calendar days of receipt of the grievance, or within ten (10) calendar days of the 
meeting, if held. The answer shall state whether the grievance is sustained, denied or 
settled and the reasons thereof. 

If a grievance is not satisfactorily settled at Step 1, the union and/or the employee 
may appeal the grievance to the Deputy Chief, or his designee, within ten (10) 
calendar days of the Step 1 answer. The Deputy Chief, or his designee, may meet 
with the employee and/or union representative within five (5) calendar days from 
receipt of the grievance in an effort to resolve said grievance. The Deputy Chief 
shall render an answer in writing within ten (I 0) calendar days of receipt of the 
grievance, or within ten (10) calendar days of the meeting, if held. The answer shall 
state whether the grievance is sustained, denied or settled and the reasons thereof 

If a grievance is not satisfactorily settled at Step 2, the union and/or the employee 
may appeal the grievance to the Fire Chief, or his designee, within ten (10) calendar 
days of the Step 2 answer. The Fire Chief, or his designee, may meet with the 
employee and/or union representative within five (5) calendar days from receipt of 
the grievance in an effort to resolve said grievance. The Fire Chief shall render an 
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Step4 

answer in writing within ten (10) calendar days of receipt of the grievance, or within 
ten (10) calendar days of receipt of the grievance, or within ten (10) calendars days of 
the meeting, if held. The answer shall state whether the grievance is sustained, 
denied or settled and the reasons thereof. 

If a grievance is not satisfactorily settled at Step 3, the union and/or the employee 
may appeal the grievance to the City Manager within ten (10) calendar days of the 
Step 3 answer. The City Manager, or his designee, shall meet with the union 
representative and employee within ten (10) calendar days from receipt of the Step 3 
grievance in an effort to resolve said grievance. The City Manager, or his designee, 
shall render an answer in writing within fifteen (15) calendar days of the meeting. 
The answer shall state whether the grievance has been sustained, denied or settled 
and the reasons thereof. Any grievance involving a class action or discipline that 
results in a loss of pay or benefits may be initially filed at Step 4. 

If the Union is not satisfied with the decision of the City Manager, the Union may appeal the 
grievance to arbitration by notifying the City Manager in writing within fifteen (15) calendar 
days of receipt of the decision of the City Manager. Arbitration of the grievance shall be in 
accordance with the procedure set forth below in Section 6.3. 

Section 6.3 

a) Within fourteen (14) calendar days of the Union providing notice of advancing a 
grievance to arbitration, the parties will attempt to mutually agree upon an arbitrator. If 
such agreement is not reached, a list of seven arbitrators that are members of the National 
Academy of Arbitrators shall be requested from the Federal Mediation and Conciliation 
Services ("FMCS"), from the "sub-regional" area. The arbitrator shall be selected within 
fourteen (14) calendar days of receipt of the FMCS panel, unless mutually extended. To 
select the arbitrator, the FMCS panel names will be stricken alternately, until one name 
remains who shall be designated the arbitrator to hear the grievance in question. 

b) The arbitrator shall have no power or authority to add to, subtract from, or in any manner 
alter the specific terms of this Agreement or to make any award requiring the 
commission of any act prohibited by law or to make any award that itself is contrary to 
law or violates any of the terms and conditions of this Agreement. 

c) The arbitrator shall not decide more than one grievance on the same hearing day or series 
of hearing days except by the mutual written agreement of the parties. 

d) The hearing or hearings shall be conducted pursuant to the Labor Arbitration Rules of the 
American Arbitration Association. 
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e) The fees and expenses of the arbitrator and the cost of the hearing room, if any, shall be 
borne by the party losing the grievance. All other expenses shall be borne by the party 
incurring them. Neither party shall be responsible for any of the expenses incurred by the 
other party. 

t) The arbitrator's decision and award will be in writing and delivered within thirty (30) 
calendar days from the date the record is closed. The decision of the arbitrator shall be 
final and binding upon the parties. 

g) The Union agrees to indemnify and hold the City harmless against any and all claims, 
demands, suits or other fonns of liability that may arise out of any determination that the 
Union failed to fairly represent a member of the bargaining unit during the exercise of his 
rights as provided by the grievance and arbitration procedures herein contained. 

Section 6.4 Miscellaneous 

a) Any decision not appealed by the employee or Union as provided within the time limits 
specified in each step shall be considered settled on the basis of the latest decision and 
shall not be subject to further appeal. Any grievance not answered within the time limits 
specified in each step shall be considered automatically appealed to the next step. 
However, time limits at each step may be extended by mutual written agreement of the 
Union and City Manager. 

b) An employee or employees may use this grievance procedure with or without Union 
assistance. However, under no circumstances may an employee and the City enter into a 
grievance settlement that in any way affects the tenns of the CBA. 

c) No grievance settlement made as a result of the grievance procedure shall contravene the 
provisions of this Agreement. 

d) At any time during the processing of a grievance, should a subsequent grievance be filed 
on substantially the same issue, the City and the Union may agree to combine said 
grievances for the purpose of processing them. 

Section 6.5 

When an employee has a dispute arising from a work rule he or she will comply with said rule 
until the parties agree to amend or rescind the rule or an arbitrator determines that it violates the 
Agreement. 
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ARTICLE 7 LABOR-MANAGEMENT COMMITTEE 

a) A Labor-Management Committee shall, upon the request of either party, meet at least 
once each quarter for the purpose of discussing and/or resolving any mutual work-related 
problems. The attendees and the size of the Labor-Management Committee shall be 
determined by mutual agreement; however, the City Manager or his designee shall be 
entitled to attend any Labor-Management meeting. Any member of the Committee may 
put an item(s) on the agenda. The agenda shall be submitted to the Fire Chief at least 
thirty (30) calendar days in advance of the meeting. The Fire Chief shall attempt to 
resolve agenda items during the thirty (30) day period prior to the meeting and shall 
present a progress report at the time of the labor-management meeting. Provided, 
however, that any member of the Committee may put an additional item(s) on the agenda 
up to ten (10) calendar days in advance of the meeting. Where possible, suggestions 
adopted by the Committee shall be implemented within sixty ( 60) calendar days of 
adoption. When such meetings take place at a time when members of the Union are 
scheduled to be on duty, such members shall be granted leave from duty with pay for 
attendance at such meetings, but only for the hours they would otherwise have worked on 
their regular work schedule, except when in the sole judgment of the Fire Chief, such 
leave from duty will create a shortage of personnel on duty and in such case leave will 
not be granted. 

b) In the event of inconsistencies between the terms of the Agreement and the policies and 
practices of the Department either party may request a meeting, within a reasonable time, 
of the Labor-Management Committee to discuss such inconsistencies. When such 
meetings take place at a time when members of the Union are scheduled to be on duty, 
such members shall be granted leave from duty with pay for attendance at such meetings, 
but only for the hours they would otherwise have worked on their regular work schedule 
except when in the sole judgment of the Fire Chief such leave from duty will create a 
shortage of personnel on duty and in such case leave will not be granted. 
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ARTICLE 8 RATES OF PAY 

Section 8.1 

a. Effective March 31, 2014, employees shall receive a 2.00% wage increase and be paid in accordance with 
the following schedule: 

Starting 
Classification Ram I II Ill IV v VI 

Firefighter 
Bi-weekly $2,02.U8 $2,249.21 $2,370.69 $2,468.85 $2,585.67 $2,708.73 $2,839.58 
Annual $52,631.28 $58,479.46 $61,637.94 $64,190.10 $67,227.42 $70,426.98 $73,829.08 

Fire Lieutenant Bl-weekly $3,035.29 $3,173.22 
(Station Officer) Annual $78,917.54 $82,503.72 

Battalion Chief Bl-weekly $3,363.44 $3,546.15 
(Shift Commander) Annual $87,449.44 $92,199.90 

b. Effective March 31, 2015, employees shall receive a 2.00% wage increase and be paid in accordance with 
the following schedule: 

Starting 
Classificatlon Ram I II Ill IV v VI 

Firefighter Bi-weekly $2,064.77 $2,294.19 $2,418.10 $2,518.23 $2,637.38 $2,762.90 $2,896.37 
Annual $53,684.02 $59,648.94 $62,870.60 $65,473.98 $68,571.88 $71,835.40 $75,305.62 

Fire Lieutenant Bl-weekly 3,096.00 $3,236.68 

(Station Officer) Annual 80,496.00 $84,153.68 

Battalion Chief Bl-weekly 3,430.71 $3,617.07 

(Shift Commander) Annual 89,198.46 $94,043.82 

___________ , __ _ 
c. Effective March 31, 2016, employees shall receive a 2.00'Ye wage increase and be paid in accordance with 

the following schedule: 

Starting 

Classification Rate I II Ill IV v VI 

Firefighter 
Bl-weekly $2,106.07 $2,340.07 $2,466.46 $2,568.59 $2,690.13 $2,818.16 $2,954.30 

Annual $54,757.82 $60,841.82 $64,127.96 $66,783.34 $69,943.38 $73,272.16 $76,811.80 

Fire Lieutenant Bi-weekly 3,157.92 3,301.41 
(Station Officer) Annual 82,105.92 85,836.66 

Battalion Chief 
Bl-weekly 3,499.32 3,689.41 (Shift Commander) 
Annual 90,982.32 95,924.66 
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Section 8.2 

During the term of this Agreement, the pay ranges assigned to the classification and grade set 
forth above in Section 8.1 shall not be reduced by the City Council, nor shall a grievance be filed 
or processed by, or on behalf of, an employee alleging a wage rate inequity except that denial of 
a merit increase may be brought to the attention of the Fire Chief and the City Manager for 
further consideration upon request of the employee. 

Adjustments in wages set forth in this Agreement shall be effective upon the execution of this 
Agreement, provided that an employee subject thereto is actively employed by the City at the 
time of the execution of this Agreement. 

Section 8.3 New Employees 

Original appointment to any position shall be made at the lowest step within the salary range; 
however, the City Manager may make an appointment above the lowest step based on an 
employee's qualifications specified in the class. Advancement shall be within range according to 
the ordinance. An employee in original appointment at the lowest step within range for the 
classification of Firefighter shall be considered for advancement within range from one step to 
the next step after successfully completing twelve (12) months of service. After successfully 
completing the one (1) year probationary period, as determined by his performance evaluation, 
an employee in original appointment to the classification of Firefighter will be advanced to the 
next step within range. 

Thereafter, advancement within range for the above classification from one step to the next step 
shall be based on successful completion of one year of satisfactory service as determined by 
performance evaluation. However, the aforementioned shall not preclude the City from 
advancing an employee more than one step as determined by performance evaluation at the 
City's discretion. 

Section 8.4 Promotion(s) and/or Demotion(s) 

Whenever an employee is promoted or demoted for disciplinary or other reasons, his rate of pay 
shall be increased, or decreased, to the level within the pay range for the new position deemed 
appropriate by the City Manager. Reduction in salary for disciplinary or other reasons shall not 
exceed two steps in the employee's pay range. A promoted employee shall be eligible for a step 
increase within this pay range upon successful completion of his one (1) year probationary 
period. 

12 



Section 8.5 Return to Duty 

When an employee returns to duty in the same class or position after separation from City 
service of not more than one (1) year, providing his separation was not for cause, he shall receive 
the rate of pay corresponding to the rate received at the time of separation, subject to the 
approval of the City Manager. 

Section 8.6 Return to Duty - Military Service 

An employee who leaves the City service to enter active service in the Armed Forces of the 
United States, who returns directly to the City upon separation and within the time period set 
forth in USERRA and who is reinstated to his previous position shall be entitled to receive 
compensation at the rate of pay to which he would have been entitled had his service with the 
City not been interrupted by service in the anned forces. 

Section 8.7 Transfer Rates of Pay 

When an employee is qualified for, and is temporarily transferred to a higher classification he 
shall receive compensation equivalent to the entry level step of the higher classification he or she 
is transferred to. To qualify for the higher rate, the transfer shall be regular and continuous in 
character for a period equal to or more than two (2) complete pay periods. 

When an employee is temporarily transferred to any position in the same or lower class for 
periods not to exceed two (2) complete pay periods, he shall continue to receive his regular rate 
of pay. 

Section 8.8 Maximum Salary Rates 

Whenever any employee reaches the maximum step of pay range, this will be his maximum 
salary until such time as he may be promoted to a higher classification. 

Section 8.9 Pay Periods 

Except where it conflicts with other regulatory provisions, the compensation period for all full 
time salaried employees shall be paid on a bi-weekly basis. In cases where an employee is hired 
or terminates employment with the City between pay periods, compensation will be at hourly 
rates for the grade in which they are placed, or are working, multiplied by the number of hours 
worked to the beginning of the next pay period or the termination of employment whichever is 
applicable. 

The City shall remit all compensation through direct deposit. 
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Section 8.10 Payroll Changes 

Payroll changes for longevity compensation and educational incentive compensation shall be 
effective as of the first day of the bi-weekly pay period following the date of such payroll 
change. 

Section 8.11 Longevity Compensation 

In addition to regular compensation, longevity pay increments will be paid to the employee 
according to the following schedule: 

Years of Service Annual Bi-Weekly 

5 $400.14 $15.39 
6 $500.24 $19.24 
7 $600.08 $23.08 
8 $750.10 $28.85 
9 $900.12 $34.62 

10 $1000.22 $38.47 
11 $1100.06 $42.31 
12 $1200.16 $46.16 
13 $1300.00 $50.00 
14 $1350.18 $51 .93 
15 $1450.02 $55.77 
16 $1550.12 $59.62 
17 $1650.22 $63.47 
18 $1750.06 $67.31 
19 $1850.16 $71.16 
20 $2000.00 $76.92 
21 $2100.00 $80.77 
22 $2200.00 $84.62 
23 $2300.00 $88.46 
24 $2400.00 $92.31 
25 $2500.00 $96.15 

Continuous service shall be based on the employee' s anniversary date of employment as a 
regular full-time employee of the City. Longevity compensation shall commence with the first 
day of the bi-weekly pay period following such anniversary date. 
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Section 8.12 Acting Pay 

a) Firefighters who temporarily assume the duties of a fire lieutenant (station officer) in 
accordance with departmental policy and who perform such duties for a period exceeding 
eight (8) hours on a 24-hour shift shall be entitled to receive $35.00 per 24-hour shift for 
such duty. No more than $35.00 shall be paid out by the City for acting duty pay per 
acting lieutenant position in any 24-hour shift. 

b) Fire Lieutenants (station officers) who temporarily assume the duties of a Battalion Chief 
in accordance with departmental policy and who perform such duties for a period 
exceeding eight (8) hours on a 24-hour shift shall be entitled to receive $45.00 per 24-
hour shift for such duty. No more than $45.00 shall be paid out by the City for acting 
duty pay per acting Battalion Chief position in any 24-hour shift. 

Section 8.13 Paramedic Assignment 

a) An assignment to work in a paramedic capacity shall be voluntary for employees hired 
prior to January 1, 1984 only and shall be made in a manner determined by the Fire 
Chief An employee appointed prior to January 1, 1984 who is assigned to work in a 
paramedic capacity may request to have such assignment terminated by submitting a 
written request to the Fire Chief. The City will make every reasonable effort to find a 
replacement for such employee and shall make a reassignment once a qualified 
replacement is available unless the Fire Chief determines that a reassignment should be 
made sooner. Provided, however, that should the City elect to compensate an employee 
at his regular hourly rate of pay for time spent based upon credit hours earned while off 
duty in fulfilling the initial educational and clinical requirements for certification as a 
paramedic, such employee shall be required to serve in a paramedic capacity for at least 
thirty-six (36) calendar months unless determined otherwise by the Fire Chief 

b) Certified employees assigned to work in a paramedic capacity, who are actually working 
in such capacity, and who are full-time employees hired before May 1, 1993 shall receive 
certification pay as follows: 

Beginning with the first month of paramedic service: 
Upon completion of one (1) year of paramedic service: 
Upon completion of two (2) years of paramedic service: 

$15.39 per bi-weekly pay period 
$30.77 per bi-weekly pay period 
$46.16 per bi-weekly pay period 

c) Effective as of the date of the execution of this contract, certified full-time employees 
hired after May 1, 1993, shall receive Certification Pay in the amount of nineteen dollars 
and twenty-three cents ($19.23) per bi-weekly pay period up to a total of five hundred 
dollars ($500.00) annually. 
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Section 8.14 Staff Assignment 

Employees assigned to work in staff assignments (Fire Prevention, Training Officer, and Public 
Education Officer) shall be paid $69.24 bi-weekly as bonus pay for the period of time actually 
worked in said staff assignment.s. Said bonus shall not be made available for light duty 
assignments to staff assignment positions (Fire Prevention, Training Officer, and Public 
Education Officer). 

Section 8.15 Special Teams 

The City acknowledges the importance of training for its Special Teams. To that end, the City 
agrees to make reasonable effort.s to schedule an average of eight (8) hours per month or ninety
six (96) hours a year training for each team. At least once a year, the Team Commander shall set 
the goals and the proposed schedule of training for the team and present them to the Fire Chief 
for approval and implementation. 

ARTICLE 9 HOURS OF WORK AND OVERTIME 

Section 9.1 

The regular work week for all line-duty employees shall average forty nine and eight tenths 
( 49 .8) hours per week over a one (1) year period. The overtime payment rate for all line-duty 
employees will be governed by this 49.8 hour per week regular work week average. Each work 
cycle shall consist of twenty-seven (27) calendar days. "Kelly" days shall be granted in 
accordance to departmental leave policy. A "Kelly Day" is defined as a twenty-four (24) hour 
shift off duty for a line-duty employee, falling on a regular reoccurring basis. 

Section 9.2 

a) The regular work week for all staff-duty employees shall be forty ( 40) hours per week. 

b) Upon agreement of the employee assigned to the Public Education position and the City, 
the hours of work will, in lieu of the staff assignment bonus pay, consist of 49.8 hours 
per week line duty schedule with a "flex" option within the pay period to meet program 
scheduling needs. If at any time the City determines that the demands of the position will 
revert to a forty ( 40) hour staff schedule, the employee assigned to the Public Education 
position will have the option to return to a line duty shift position. If the position revert.s 
to a forty ( 40) hour staff position, the staff assignment bonus shall be reinstated as in 
Section 8.14. 
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Section 9.3 No Guarantee 

The foregoing does not guarantee any minimum number of hours or days of work or pay, or limit 
the number of hours or days of work that may be required. 

Section 9.4 

For purposes of this Article, overtime refers to hours actually worked by an employee in excess 
of the normally scheduled work week, as established in Section 9.1 and Section 9.2, except as 
provided in Section 9.9. Paramedic and Emergency Medical Technician training hours, as 
required by the State of Ohio or Medical Director to maintain certification, and as approved by 
the Fire Chief or his designee, qualify for overtime payment on the same basis as other hours 
worked. Other state required certification maintenance programs, as approved by the Fire Chief 
or his designee, qualify for overtime payment on the same basis as hours worked. Such approval 
shall not be unreasonably denied. Overtime approval may be denied if a bargaining unit member 
previously failed, during the certification period at issue, to participate in required certification 
training offered by the City while the bargaining unit member was on duty and available. 

This Section shall also apply when employees as a result of their duties or subpoena must appear 
in court at times other than during their regular scheduled shift. When an employee is called back 
for emergency duty, he shall receive compensation at one and one half times his regular base rate 
of pay for all hours actually worked with a minimum of three (3) hours pay at one and one half 
times his regular base rate of pay. 

Section 9.5 

a) Overtime payment at one and one half (1-112) times the regular base hourly rate of pay 
will be paid to employees for all authorized hours actually worked in excess of the 
normally scheduled workweek except as provided in Section 9.4, 9.9, and 9.10. 

b) The City shall have the right to require an employee to work an overtime assignment 

c) Employees reporting on the morning shift for Memorial Day, Fourth of July, 
Thanksgiving, Christmas, and New Years Day shall be paid one and one-half time for all 
hours actually worked on these shifts. Employees called in for overtime fill on any of 
these five (5) shifts shall receive compensatory time at a one-half time rate in addition to 
1 112 time pay. 

Section 9.6 

Employees who have earned overtime may credit such overtime to compensatory time-off at the 
same rate it was earned up to a maximum of one-hWldred eighty hours (180) for Line employees 
and to a maximum of one-hundred, twenty-four (124) hours for staff duty employees. Upon 
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being credited with the maximum amount of hours allowable for the position, the employee must 
take compensatory time-off before any additional overtime may be accumulated and credited as 
earned compensatory time-off. The employee must request compensatory time-off in writing at 
least forty-eight ( 48) hours in advance of the period such time-off shall be desired. No 
compensatory time may be taken without the approval of the Fire Chief Compensatory time 
shall be taken only in segments authorized by the Fire Chief, or his designee. A maximum of 
forty-eight ( 48) hours compensatory time per workday will be allowed. The creation of overtime 
will not be grounds for denial of compensatory time. Unused compensatory time may be cashed 
in once per year during the first full pay period in December up to a maximum of forty-hours 
(40) for Line employees and up to a maximum of twenty-hours (20) for Staff duty employees. 

Section 9.7 

So far as practical without reducing efficiency or work performance the City will attempt to 
distnl>ute overtime assignments among employees in the same position classification provided 
the employees are qualified in the opinion of the City to perform the specific overtime work 
required. 

Section 9.8 

Employees shall be given as much advance notice as possible prior to the start of an overtime 
assignment, unless unforeseen and/or emergency situations prohibit the City from giving such 
notice. 

Section 9.9 

Voluntary time spent on civic or department duties shall not be included in the computation of 
overtime. 

Section 9.10 

In the event there has been or is occurring an 'emergency condition' declared by the City 
Manager which includes, but is not limited to tornadoes, conflagration or community disaster, 
any employee may be ordered to work overtime in order to secure the peace, health, safety and 
welfare of the citizens and the properties of the City. In such cases compensation shall be at time 
and one-half ( 1 Yi) the regular base hourly rate of pay for hours worked. 

Section 9.11 

There shall be no pyramiding of overtime. 
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ARTICLE 10 EDUCATIONAL INCENTIVE PAYMENTS AND TillTION 
REIMBURSEMENT 

Section 10.1 Tuition Reimbursement 

A tuition reimbursement program shall be established for the purpose of encouraging employees 
to upgrade their competence in work related functions in order to increase the effectiveness and 
efficiency of City services. Courses eligible under the tuition reimbursement program shall be 
limited to those offered by an accredited institution and related to the employee's position with 
the City unless otherwise authorized by the Fire Chief and City Manager. Such courses shall not 
interfere with the proper and effective performance of the employee's duties. 

Section 10.2 Eligibility 

The tuition reimbursement program shall be made available to regular full-time employees 
appointed after March 9, 1980. To be eligible for tuition reimbursement an employee must: 

a) Have completed his probationary period. 

b) Obtain written approval from the Fire Chief and the City Manager of the course to be 
taken prior to registering for the course. 

c) Successfully complete the course with a grade of "B" or higher and submit an official 
written record of the grade attained and work completed. 

d) Be in the City's employment at the time of completing and being reimbursed for such 
approved course work. Courses shall not be eligible for reimbursement if taken by an 
employee on City time. 

Section I 0.3 

Extent and Type of Reimbursement Tuition reimbursement shall be made in the following 
manner: 

a) Fifty percent (50%) of employee tuition costs only shall be reimbursed by the City upon 
successful completion of a course when such course work is in an approved degree 
program and such course work is deemed by the City Manager to have an indirect value 
to the employee and the City in performance of the employee's duties. 

b) One hundred percent (100%) of employee tuition costs shall be reimbursed by the City 
upon successful completion of a course when such course work is deemed by the City 
Manager to have a direct value to the employee and the City in the performance of the 
employee's duties. 
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In all cases, reimbursement shall be for tuition only and shall not include the cost of books or 
other educational materials. Tuition reimbursement shall be capped at the current cost per credit 
hour as that being charged by Cleveland State University for undergraduate tuition/instruction 
only. The City will only reimburse up to twelve (12) credit hours completed per employee per 
calendar year. 

Section 10.4 

The Fire Chief with approval of the City Manager shall promulgate appropriate rules and 
regulations for the implementation of this Article. 

Section 10.5 

All regular full-time employees employed by the City of Mentor prior to November 4, 2011 
shall be entitled to advanced education incentive pay as follows: 

a. An annual payment of twelve hundred dollars ($1,200.00) shall continue to be paid to any 
employee who, prior to November 4, 2011, was awarded a Bachelor's Degree in a fire 
technology or fire administration course of study approved by the City Manager and 
awarded by an accredited degree-granting institution of learning. 

b. An annual payment of six hundred dollars ($600.00) shall continue to be paid to any 
employee who, prior to November 4, 2011, was awarded an Associate's Degree in a fire 
technology or fire administration course of study approved by the City Manager and 
awarded by an accredited degree-granting institution of learning. 

c. Advanced education payments provided for in this section shall be paid in two (2) 
payments in each calendar year - one (1) on the first pay date in December and one (1) 
on the first pay date in June. 

d. No other employee shall be entitled to Education Incentive Pay (Degree Pay). 
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ARTICLE 11 TRADE OF TIME 

Section 11.1 

With prior approval of the Fire Chief or his designee, employees may have the right to exchange 
shifts subject to the following provisions: 

a) A request for a trade of time shall be submitted for approval in writing to the Fire Chief 
or his designee by the employee requesting such trade of time at least one (1) shift prior 
to the beginning of such trade unless otherwise approved by the Fire Chief or his 
designee. A request for a trade of time must be signed by both employees involved. 

b) The Fire Chief or his designee shall be notified by the employees involved in a trade of 
time at least one (1) shift prior to repayment of a trade of time, unless otherwise 
approved by the Fire Chief or his designee. 

c) Employees involved in a trade oftime must be of equal rank and similarly qualified. 

d) A particular trade of time may only be made with one other employee subject to 
provisions of this Article. 

e) Under no circumstances shall the City be required or obligated to insure repayment of 
time under provisions of this Article. 

Section 11.2 

It shall be the continuing responsibility of a scheduled employee to ensure that a qualified 
regular full-time employee reports for work on his shift in the event that a trade of time has been 
requested and authorized. Any employee substitution in a trade of time must be authorized by the 
Fire Chief or his designee. 

Section 11.3 

The total number of hours worked in a given workweek shall not, for the purpose of computing 
overtime pay, include hours worked as a result of a trade of time. 

Section 11.4 

The Department will make every effort to unifonnly apply and interpret the provisions of 
this Article to all regular full-time employees under similar circumstances. 

Section 11.5 

An employee abusing provisions of this Article may be subject to disciplinary action and 
the suspension of trades of time. 
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ARTICLE 12 UNIFORMS AND UNIFORM ALLOWANCE 

Section 12.1 

a) The City shall furnish the following initial issue uniform items, or comparable items as 
determined by the City, to a regular full-time employee as soon as possible after original 
appointment to the Mentor Fire Department: 

3 uniform shirts 

2 uniform shirts (dress) 

3 uniform trousers 

1 rescue coat 

1 uniform tie 

I pair uniform shoes or boots 

3 uniform tee shirts (short sleeve) 

1 uniform belt 

I badge 

1 nameplate 

I paramedic pin 

3 golf shirts 

I knit cap 

I flashlight and battery 

1 pair of sweat pants 

1 sweat shirt 

2 pair of sweat shorts 

I set ofbedding (fitted, flat, pillowcase) 

b) The City shall furnish the following uniform items to a regular full-time employee upon 
completion of his probationary period. 

1 dress uniform coat 

1 dress uniform trousers 

1 pair dress shoes 

I uniform hat 

I hat badge 

c) If a Mentor Fire Department part-time employee is appointed to a full-time position, the 
City shall furnish that employee any of the items listed above not already provided to the 
part-time employee. 

d) For newly hired employees, at the completion of six (6) months, the City shall provide 
$250.00 for the maintenance of uniforms. The City will provide an annual payment of 
$1,550.00 for each non-probationary, full-time employee for the maintenance of 
uniforms. 

Such payments, when due, shall be included in the employee's regular paycheck for the 
second pay period of March. 
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e) The City will not provide an initial uniform issue for special team members. However, 
the City will provide a list of acceptable clothing/uniform items for special team 
members. The special uniform maintenance payments listed below will be paid annually 
during the second pay period in March and will be included in eligible employees' 
regular paycheck. 

The City will pay employees who are active members of the following special teams the 
following annual amounts in addition to their regular uniform maintenance payments: 

Section 12.2 

Technical Rescue 
HazMat Technician 
Water/Dive Rescue 
Fire/ Arson Investigation 
Fire Inspector 
Bomb Squad 

$200.00 
$200.00 
$200.00 
$200.00 
$200.00 
$150.00 

The City shall furnish protective equipment as is deemed necessary by the Fire Chief. The City 
shall replace such equipment items as found necessary upon its inspection and approval, such 
replacement to be at the City's expense except that equipment damaged or lost through the 
employee's negligence or wrong-doing shall be replaced at the employee' s expense. The City 
will make every reasonable effort to furnish protective equipment to a regular full-time employee 
as soon as possible after original appointment. 

Section 12.3 

If an employee terminates employment with the City after receiving a cash uniform allowance 
for that year, the City may withhold a prorated portion of said cash uniform allowance from his 
final paycheck, said proration to be calculated based on the employee's termination date. 
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ARTICLE 13 SICK LEA VE 

Section 13 .1 

Authorized sick leave shall be considered to be absence from duty authorized by the Fire Chief 
for the following reasons: 

a) Non-occupational illness, physical incapacity, pregnancy, or non-compensable bodily 
injury of the employee. 

b) Quarantine because of contagious disease upon presentation of a certificate from the 
attending physician. 

c) Illness of a member of the employee's immediate family requiring the presence of the 
employee up to a maximum of ninety-six (96) hours of accumulated sick leave in a 
calendar year. Additional sick leave for this purpose in special cases may be authorized 
by the City Manager. The Fire Chief shall present such recommended authorization to 
the City Manager for his consideration before such leave is granted. For purposes of this 
provision, immediate family shall be taken to mean spouse, child, step-child, or parent; 
additionally, any step-parent or sibling living in the employee's home. 

Section 13 .2 

a) Sick leave will not be allowed when absence is due to the use of narcotics, intoxicants or 
willful misconduct. 

b) An employee who is on sick leave or disability leave who is self-employed or works for 
another employer is subject to disciplinary action up to an including discharge. 

c) Any abuse of sick leave shall be just and sufficient cause for disciplinary action. 

Section 13.3 

In order to have an absence counted as sick leave, the employee on the first day of absence due 
to illness or injury and on each day thereafter shall notify an appropriate person within the 
department, as detennined by the Fire Chief, of his illness or injury at least one (1) hour prior to 
starting time of his regular shift, if not hospitalized, or sick leave will not be allowed. Should the 
illness or injury prevent the employee from making such notification, then it will be the 
responsibility of his designee to comply with this notification requirement. Upon his return to 
duty the employee shall submit a written, signed sick leave request to the Fire Chief for approval. 
Failure to notify the appropriate person within the department shall result in denial of a claim for 
said sick leave. 
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Section 13.4 

The City may require proof of illness for any authorized sick leave. In the judgment of the Fire 
Chief, proof of sick leave may include a signed doctor' s certificate or other proof of illness or 
injury from the physician of the employee or physician of a member of his immediate family as 
defined in this Article whichever is applicable indicating the nature and duration of the illness or 
injury. Proof of illness or injury will not normally be required for sick leave of less than two (2) 
consecutive working days unless determined otherwise by the Fire Chief. Proof of illness or 
injury will be required to be submitted to the City Manager for approval of sick leave of two (2) 
or more consecutive working days, unless the illness or injury is of such a nature that the City 
Manager waives the requirement to furnish a qualified doctor's certificate. When required by the 
City Manager such doctor's certificate shall be submitted to the Manager no later than six (6) 
days after the commencement of illness or injury stating the nature and probable length of 
disability. 

Section 13.5 

Where sick leave extends beyond three (3) consecutive working days for line duty personnel and 
nine (9) consecutive working days for staff personnel, the employee will be required to provide 
the City with a medical release from his physician prior to returning to "active" employment. 

Section 13.6 

Unless prohibited by law, the City Manager reserves the right, upon reasonable cause to require 
an employee to submit to a physical or psychological examination by a doctor of the City's 
choice, and at the City's expense. In the event of a finding that the employee is "unfit for duty," 
the employee shall have the right to submit a report of a doctor selected and paid by the 
employee which offers an opinion that the employee is "fit for duty." In the event of such 
submission by the employee, the City and the employee shall agree upon a third doctor to make 
an independent evaluation. The opinion of the mutually selected doctor as to the employee's 
"fitness for duty" shall be final and binding upon both the City and the employee. 

Section 13. 7 

Sick leave for full-time line, duty employees shall be earned at the rate of 5.727 hours for each 
biweekly pay period. For staff employees, sick leave shall be earned at the rate of 4.62 hours for 
each biweekly pay period. 

25 



Section 13.8 

Any employee who retires or terminates his employment with less than ten (10) years of full
time service to the City of Mentor will not be entitled to accwnulated sick leave, except due to 
death in the line of duty, in which case the employee's estate shall be paid fifty percent (50%) of 
the value of his unused accrued sick leave credit earned while employed by the City of Mentor at 
his current base rate of pay. 

Section 13.9 

In the event an employee with more than ten (10) years of full-time service to the City of Mentor 
dies in the line of duty, the employee's estate will be paid fifty percent (50%) of the value of his 
unused accrued sick leave credit earned while employed by the City of Mentor to a maximum of 
fifty percent (50%) of two thousand eight hundred eighty hours (2,880) at his current base rate of 
pay. 

Upon retirement or death (not in the line of duty) of a regular full-time employee with ten (10) or 
more years of full-time service to the City of Mentor, one third (1/3) of the value of his unused 
accrued sick leave credit earned while employed by the City of Mentor up to a maximum of one 
third (1/3) of two thousand eight hundred eighty hours (2,880) shall be remitted on the basis of 
his current base rate of pay to the employee or his estate. In all cases, payment shall only be 
made once and shall eliminate all sick leave credit accrued by the employee. 

Section 13 .10 

In case of death in a full-time employee' s immediate family, defined as any relative living in the 
household of the employee, and spouse, child, parent, parent-in-law, grandparent, grandchild, 
daughter/son-in-law, step-parent, sibling, sibling's spouse, spouses' sibling, and the child of the 
employee's spouse or domestic partner, the employee will be entitled to take up to twenty-four 
(24) hours paid leave, without charge to sick leave, and up to twenty-four (24) hours of 
accumulated sick leave with pay. Paid leave and sick leave for this purpose shall be granted to 
an employee who is actually in attendance at the funeral or engaged in activities in connection 
therewith. 
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ARTICLE 14 HOLIDAYS 

Section 14.1 

a) Full-time line duty employees shall be granted paid leave equivalent to six (6) working 
days per calendar year at their regular base rate of pay in lieu of holiday pay. 

b) Full-time staff-duty employees shall be entitled to receive one day's pay at the regular 
rate for each of the following holidays: New Year's Day, Martin Luther King, Jr. Day, 
President's Day, Memorial Day, Fourth of July, Labor Day, Veteran' s Day, 
Thanksgiving Day, the day following Thanksgiving Day, Christmas Day, plus two 
additional holidays to be determined by the City Manager each year by administrative 
memo. Paid leave shall be allowed in lieu of pay for a holiday when work is scheduled 
on a holiday or ifthe employee's scheduled day off falls on the holiday. 

c) If, due to scheduling, holidays cannot be taken during the year earned, they may 
accwnulate and be taken off in the subsequent calendar year. Days so scheduled must be 
with the approval of the Fire Chief and authorization of the City Manager. 

d) To be eligible to receive the holiday an employee must work his scheduled shift before 
and after the holiday. For purposes of this Section, a regular full-time employee on 
authorized leave shall be considered to have worked. 

e) In the event that an employee is on authorized sick leave the day prior to or following 
paid leave as specified in this Article, proof of illness shall be required unless otherwise 
determined by the Fire Chief. 

f) Line employees may, at their discretion, sell back up to three (3) tours of holiday time 
and staff employees may, at their discretion, sell back two (2) City holidays, to be paid in 
December of each year. 
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ARTICLE 15 FAMILY AND MEDICAL LEAVE ACT 

Section 15.1 

Employees are entitled to the benefits set forth in the Family and Medical Leave Act of 1993 (as 
amended) ("FMLA"), and as set forth herein below. 

Section 15.2 

Any FMLA~qualifying leave taken by an employee, whether paid or unpaid-for the following 
reasons, shall be applied against the employee's FMLA leave entitlement to twelve (12) work 
weeks ofleave during the twelve (12) month period. 

(1) The birth of a son or daughter, and to care for the newborn child; 

(2) The placement with the employee of a son or daughter for adoption or foster care; 

(3) To care for the employee's spouse, son, daughter, or parent with a serious health 
condition; and, 

( 4) Because of a serious health condition that makes the employee unable to perform 
the functions of his or her job. 

Section 15 .3 

The annual rolling twelve (12) month FMLA leave period shall commence and be measured 
backward from the date the employee uses any FMLA leave. 

Section 15.4 

Any provisions under sick leave, leave of absence, funeral leave, etc. that are found to be 
improved benefits as compared to the Family and Medical Leave Act shall not be reduced to 
comply with said Act. 

Section 15.5 

No employee shall lose seniority during the period of paid time off which is attributable 
to the Family and Medical Leave Act. 

Section 15.6 

An employee requesting leave must provide the City with the appropriate Certification form. 
Employees who wish to use FMLA leave for any qualifying reason must fill out a leave request 
form thirty (30) days or more prior to the date they wish the leave to commence. In cases where 

28 



the leave was unforeseeable, the form should be submitted as soon as possible before the 
requested leave is to commence and in any case within five (5) days after the leave begins. 
Questions will be answered and certification forms are available at the Human Resources office 
and an employee must return such forms within fifteen (15) days or as soon as practicable. 

Employees must comply with FMLA leave requirements, including medical certification and 
reasonable leave request notice. Taking of leave may be denied if FMLA requirements are not 
met. 

Section 15.7 

Sick leave events which continue two (2) work weeks or more will require completion of a WH 
Form 380 Form. 

Section 15.8 

Eligible employees will be required to re-certify their request for FMLA leave every thirty (30) 
days. 

Section 15.9 

Leave for the birth of the employee's child or adoption of a child by the employee or jointly with 
another or for the placement of a child in foster care with the employee or jointly with another 
may not be taken on intermittent or reduced schedule. 

Section 15 .10 

Employees on unpaid FMLA leave will be obligated to pay the employee share of health care 
premiums on the regular pay day. The City of Mentor will cease to pay the City's share of the 
premium if the employee's payment is more than thirty (30) days late. 

Section 15.11 

The parties agree that the City reserves any and all rights and privileges granted to Employers 
underFMLA. 
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ARTICLE 16 VACATION LEA VE 

Section 16.1 

All regular full-time employees shall be eligible for vacation leave paid at the regular base rate 
on the basis of time earned or accrued in accordance with the following schedule: 

Length of Continuous Service 

LINE-DUTY EMPLOYEES 

24-Hour Tours Rate of Earned Vacation 

Up to Five (5) years 
Five (5) years up to Ten (10) years 
Ten (10) years up to Fifteen (15) 

Fifteen (15) years 
Sixteen (16) years 
Seventeen (17) years 
Eighteen (18) years 
Nineteen (19) years 
Twenty (20) years up to Twenty-five (25) years 
Twenty-five (25) years and over 

5 
8 
10 
10.5 
11 
11.5 
12 
12.5 
13 
15 

4.615 hours bi-weekly 
7.385 hours bi-weekly 
9.231 hours bi-weekly 
9.692 hours bi-weekly 
10.154 hours bi-weekly 
10.615 hours bi-weekly 
11.077 hours bi-weekly 
11.538 hours biweekly 
12.000 hours bi-weekly 
13.846 hours bi-weekly 

STAFF-DUTY EMPLOYEES 

Length of Continuous Service 

Up to Five (5) years 
Five (5) years up to Ten (10) years 
Ten (10) years up to Sixteen (16) years 
Sixteen (16) years 
Seventeen (17) years 
Eighteen (18) years 
Nineteen (19) years 
Twenty (20) years up to Twenty-five (25) years 
Twenty-five (25) years and over 

30 

Rate of Earned Vacation 

3.08 hours bi-weekly 
4.62 hours bi-weekly 
6.15 hours bi-weekly 
6.46 hours bi-weekly 
6. 77 hours bi-weekly 
7.08 hours bi-weekly 
7.38 hours bi-weekly 
7.69 hours bi-weekly 
9.23 hours bi-weekly 



Section 16.2 

a) The following shall apply to vacation leave: 

A regular full-time employee may carry over a maximum of one calendar week of his 
earned vacation days from one year to the next and to accumulate vacation leave up to the 
following maximum units: 

LINE-DUTY EMPLOYEES 

One (1) year up to Five (5) years 
Five (5) years up to Ten (10) years 
Ten (10) years up to Fifteen (15) years 
Fifteen years up to Twenty-five (25) years 
Twenty-five (25) years and over 

STAFF-DUTY EMPLOYEES 

One (1) year up to Five (5) years 
Five (5) years up to Ten (10) years 
Ten (10) years up to Fifteen (15) years 
Fifteen (15) years up to Twenty-five (25) years 
Twenty-five (25) years and over 

185 hours 
232 hours 
302 hours 
348 hours 
417hours 

120hours 
160 hours 
200hours 
240 hours 
280 hours 

b) Vacation leave shall be determined by length of continuous service. 

c) Vacation leave shall not be granted during any probationary period or unauthorized work 
stoppage. 

d) Choice of vacation dates by employees shall be granted whenever practicable without 
jeopardizing the work requirement of the Fire Department as determined by the Fire 
Chief. The policy established will address the contractual leave days of the members. 
Seniority within rank shall prevail when requested vacation dates conflict, in accordance 
with the policy established by the Fire Chief. The Labor Management Committee will 
annually schedule a meeting for no later than November 15 of each year to review leave 
policies of the Department. At this meeting a date will be established when leave 
requests must be scheduled for the upcoming year. 

e) If an employee terminates employment in good standing, he shall be entitled to be paid 
for any unused accrued vacation time. On the death of an employee entitled to an unused 
accrued vacation allowance, the allowance shall be paid to his estate. 

f) To be granted vacation leave, an employee must submit a prior written, signed request to 
the Fire Chief or his designated representative for approval in accordance with the policy 
established by the Fire Chief. 
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g) In the event that an employee is on authorized sick leave the day prior to or following 
vacation time, proof of illness for such sick leave shall be required unless otherwise 
waived by the Fire Chief 

h) For cash out purposes only, an employee with twenty (20) or more years of service with 
the City of Mentor will be permitted to cash out up to four hundred and thirty-two (432) 
hours of accrued but unused vacation time (if available). 

ARTICLE 17 INJURY ON DUTY ("IOD"l PAY 

Section 17.1 

a) Any regular full-time employee of the Fire Department who sustains an mJury or 
contracts an occupational disease as those terms are defined in R.C. §4123.01 in the 
course of and arising out of his or her employment with the City and is temporarily and 
totally disabled shall continue to receive his or her full salary and health insurance 
benefits during the period of temporary total disability ("IOD Pay"); except if any such 
employee then has completed 25 years of service and/or becomes eligible for a pension, 
then IOD Pay may cease. In view of the emergency nature of fire department work, IOD 
Pay under this Article shall continue for up to six (6) consecutive calendar months from 
the date of injury contingent upon submission of medical evidence of continuing 
temporary and total disability. Said payments may continue for an additional six ( 6) 
months at the sole and exclusive discretion of the City Manager or designee. In no event 
shall said payments continue for more than one (1) year from the date of injury. 

b) The City Manager may require at regular intervals of three (3) months written proof of 
continuing disability from the employee's physician, or every thirty (30) days if the 
condition so requires, and the City Manager may also require an examination of the 
employee by a physician of the City Manager's choice to determine the extent and 
probable duration of the disability. If such examination concludes that the employee is 
physically able to return to his or her regularly assigned full-time duties or any light duty 
assignment within his or her physical restrictions, the City Manager will direct the 
employee to return to work on his next regularly scheduled shift or on a date determined 
by the City Manager. An employee medically cleared to return to work in any capacity is 
not eligible for IOD Pay. Failure to return as directed will be considered as voluntary 
termination unless an appeal is filed with the City Manager. 

c) In the case of an injury or illness arising out of and/or during the course of 
employment with the City of Mentor which causes the employee to be temporarily and 
totally disabled and unable to report for work, his sick leave shall not be charged. 
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d) Employees seeking IOD Pay must submit an Ohio Bureau of Workers' Compensation 
form MEDC0-14 completed and signed by a physician which designates them as 
temporarily and totally disabled to the City to be eligible for IOD Pay. Failure to submit 
a complete, signed MEDC0-14 form may result in denial of IOD Pay. The MEDC0-14 
will be proof of continuing disability as required by Section 17(a). 

e) An employee may not receive IOD Pay for time taken off work to attend appointments 
related to the at-work injury after he or she is deemed fit to return to his or her regularly 
assigned duties or any light duty assignment. An employee may receive flex time to 
accommodate necessary follow-up medical appointments related to an at work injury or 
occupational disease if approved by the Fire Chief or his designee. 

Section 17 .2 

All employees shall report an injury or occupational disease incurred while in the discharge of 
his duties to his Battalion Chief (Shift Commander), a Deputy Fire Chief or the Fire Chief as 
soon as possible after its occurrence, but no later than the end of the regular work schedule of the 
day in which such injury or occupational disease occurs or becomes manifest. In the event of an 
injury or occupational disease incurred in the discharge of his duties an employee shall submit a 
complete report of such incident on a Workers' Compensation Report of Injury form within 
seventy-two (72) hours of its occurrence unless otherwise excused from doing so by his shift or 
unit commander. Failure to submit a complete report of a job connected injury or occupational 
disease as specified herein shall be grounds for disciplinary action and denial of the claim and or 
IODPay. 

Section 17 .3 

An employee working a light duty assignment on a 40 hour per week basis due to injury or 
illness which is the direct result of a certified job related injury with the City of Mentor, shall 
continue to accrue all benefits at the 49.8 hour per week rate for a period not to exceed three 
months. In such cases, disability leave will be charged for those hours between 40 and the 
number of hours the employee would otherwise have worked on his normal 24 on/48 off 
schedule (i.e., either 48 or 72) subject to the provisions of Section 17.1 ( c ). 

Sick leave may not be used in lieu of IOD Pay in instances when the employee is cleared for 
light duty by a physician, and the City has light duty available consistent with the employee's 
physical limitations, and requests that the employee perform such light duty assignment. An 
employee working in a light duty status may use sick leave for injuries or illnesses unrelated to 
an injury or illness not subject to IOD Pay. 
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Section 17.4 

The City shall withhold IOD Pay to any employee who is guilty of submitting a false claim or 
abuse of the privileges covered in this Article or who engages in employment for another 
employer, including self-employment, while receiving IOD Pay. Such actions shall be grounds 
for disciplinary action and the employee will be required to reimburse the City for IOD Pay 
improperly received. 

Section 1 7 .5 

Employees receiving temporary total disability payments from Bureau of Workers Compensation 
are not entitled to any additional paid leave benefits of any kind during the period for which the 
employee is receiving payments. If such payments from the Bureau of Workers Compensation 
are received by the employee, the employee shall remit said payments to the city. 

ARTICLE 18 SPECIAL LEAVE 

Section 18.1 

The Fire Chief may with the written approval of the City Manager authorize an employee to be 
absent for personal reasons without pay or other economic benefits, for a period not to exceed 
five (5) working days in a calendar year. 

Section 18.2 

a) The City Manager may authorize special leaves of absence, with or without pay or other 
economic benefits, for a period not to exceed three (3) calendar months in any one (1) 
calendar year for the following purposes: 

1. Emergency military service in the Armed Forces of the United States. 

2. Urgent personal business requiring the employee's attention for an extended 
period such as settling estates, fire or natural disaster. 

3. Liquidating a business, service on a jury and attending Court as a witness and for 
purposes other than the above that are deemed beneficial to the City service. 

b) The City Manager may authorize special leaves of absence, with or without pay or other 
economic benefits, for a period not to exceed one (1) calendar year, for attendance at 
college, university, business school or other academic institutions as may be authorized 
for the purpose of training in subjects related to work of the employee, and which will 
benefit the employee and the City service. 
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Section 18.3 

Except where circumstances will not permit, requests for special leaves, as provided in Section 
18.1 and 18.2, will be presented in writing to the Fire Chief at least ten (10) working days in 
advance of the proposed effective date of the leave. Approved leave will he granted in writing 
and will specify the period ofleave authorized. Failure to return on the specified day during such 
leave will be considered automatic termination. Engaging in other employment during such leave 
without prior written approval of the City Manager will be considered automatic termination. 
Section 18.4 

An employee on leave without pay shall not accrue vacation or sick leave, provided, however, 
that an employee entering or leaving active work status under the provisions of this Article shall 
receive the full bi-weekly accruals for sick leave and vacation if he works or is on paid leave 
status for two (2) or more twenty-four (24) hour shifts (or forty (40) or more hours if in a staff 
assignment) for a given pay period. An employee on leave without pay for more than 30 days 
shall not accrue service toward longevity compensation, vacation accrual, or seniority. All 
unauthorized and unreported absences shall be considered absence without leave and deduction 
of pay shall automatically be made for the period absent. Absence without notice or 
authorization for three (3) consecutive working days shall be considered voluntary termination. 

ARTICLE 19 PERSONAL LEA VE 

Section 19 .1 

Employees who have successfully completed 1 year of service shall be entitled to one (1) 
working day per calendar year for personal leave. Said personal day shall not be charged to the 
employee' s accumulated sick leave. 

(NOTE: Employees assigned to work in staff positions shall receive two (2) personal days per 
year, provided they have successfully completed one (1) year of service. Neither personal day 
shall be charged to the employee' s accumulated sick leave.) 

Section 19.2 

To be eligible to take a personal day, employees must provide the Chief with a written signed 
request for personal leave at least twenty-four (24) hours in advance for approval, unless 
otherwise authorized by the Chief or his authorized representative. 
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ARTICLE 20 EMPLOYEE GROUP INSURANCE 

Section 20.1 

Employees are eligible to subscribe to the following employee group insurance plans upon 
appointment: 

a) The City shall provide hospitalization and medical benefits substantially comparable to 
that provided by the City of Mentor health care plan. 

b) The City shall provide a prescription drug plan that has a co-payment of fifteen dollars 
($15.00) for generic drugs and a copayment of twenty-five ($25.00) for name brand 
drugs. 

c) The City shall provide a prescription drug plan that has a co-payment of fifteen dollars 
($15.00) for covered generic drugs, and twenty-five dollars ($25.00) for covered 
formulary drugs, and sixty dollars ($60.00) for covered non-formulary drugs. 

d) If a prescription is available through the City's mail order prescription drug plan, covered 
individuals are encouraged to use the mail order plan. For all maintenance-type 
prescription drugs (i.e., the prescription drug is required to be taken for 90 days or more), 
and the covered individual does not use the mail order process for that prescription, the 
co-payment required at the time of purchase at a retail phannacy for the prescription will 
be thirty dollars ($30.00) for covered generic drugs and fifty dollars ($50.00) for covered 
formulary drugs, and one hundred twenty dollars ($120.00) for covered non-formulary 
drugs, effective at the time of the third, 30-day fill of the prescription (i.e., the first two 
30-day maintenance-type prescriptions at a retail pharmacy will be at the regular co
payment rates and the third 30-day maintenance-type prescription at a retail pharmacy 
will be at the increased co-payment rate). The City will take steps to ensure that covered 
individuals are notified of the applicability of this provision to their individual 
prescriptions and when failure to use the mail order prescription drug plan will result in 
increased co-payments. 

e) The City shall provide dental and orthodontia coverage with the schedule of benefits, 
conditions, and limitations in accordance with the terms of the group plan purchased (or 
the plan adopted, if self funded). 

t) Accidental death or dismemberment insurance coverage in the amount of twelve 
thousand ($12,000.00) dollars, with eligibility and the coverage amount for employees 
age sixty-five (65) and older to be in accordance with the terms of the group policy. 

g) Term life insurance coverage in the amount of forty thousand ($40,000.00) dollars, with 
eligibility and the coverage amount for employees age sixty-five (65) and older to be in 
accordance with the terms of the group policy. 
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h) Due to the hazard of blood borne pathogens and infectious disease exposure to 
firefighters and EMS personnel who respond to emergency medical and hazardous 
materials incidents and as a result of the State of Ohio Workers' Compensation Plan not 
allowing a workers' compensation claim for exposure only, the City agrees to pay for 
blood testing and related immediate treatment necessary to determine if an infectious 
disease has been contracted. If an infectious disease has in fact been contracted due to a 
work-related incident exposure, the claim will then be submitted to the Ohio Bureau of 
Workers' Compensation for determination of allowance and subsequent benefits. 

Section 20.2 

The City reserves the right to change insurance carriers or self-insure at its discretion, providing 
such benefits are substantially comparable to those being presently provided. Effective January 
2006, a committee shall be established to review health care proposals in anticipation of the 
City's yearly health care renewals. This committee shall include a representative chosen by the 
Union. 

Section 20.3 

Upon execution of this Agreement, the City will provide health insurance under the following 
provisions: 

a. The employer will pay ninety (90%) and the employee will pay ten percent (10%) of the 
monthly healthcare premium cost without a cap. 

b. An annual deductible of two hundred dollars ($200.00) for single coverage and four 
hundred dollars ($400.00) for family coverage. The deductibles will not be applied to 
health care services defined as "preventative" by the health care provider. 

c. Ten percent (10%) coinsurance for all services up to a maximum of four hundred dollars 
($400.00) for single coverage and eight hundred dollars ($800.00) for family coverage 
per year. 

d. A co-pay of fifteen dollars ($15.00) per visit for office visits to any provider of medical 
services and twenty dollars ($20.00) per visit to any medical specialist. 

e. A co-pay of seventy-five dollars ($75.00) per visit for the employee and each covered 
individual to an emergency room. 

f. All additional cost to provide healthcare coverage for over age dependent children shall 
be at the employee's expense. 

37 



ARTICLE 21 SENIORITY 

Section 21.1 

a) All newly hired employees shall be required to serve a probationary period of one year. 
Management reserves the right to extend probation an additional six ( 6) months if it 
deems necessary. In no case shall the probationary period extend beyond eighteen (18) 
months unless mutually agreed otherwise. 

b) Firefighters shall successfully complete the minimum basic fire training required by the 
State of Ohio during their first year of employment. 

c) During the employee's probationary period the City shall have the sole discretion to 
discipline or discharge such employee(s) and any such action shall not be appealable 
through any grievance or arbitration procedure contained herein or to any Civil Service 
Commission except that such employee(s) who have served twelve (12) months of the 
probationary period shall be allowed to appeal disciplinary action, excluding discharge or 
tennination. 

d) All newly promoted employees will be required to serve a promotional probationary 
period of one (1) year. During such period the City shall have the sole discretion to 
demote such employee to his previous position and any such demotion shall not be 
appealable to any grievance or appeal procedure contained herein or to any Civil Service 
Commission. 

Section 21 .2 

The seniority rights of employees shall be based upon length of continuous service only and shall 
be determined from the date such employees were officially appointed to the Department as 
regular full-time firefighters. 

Section 21.3 

No employee shall attain seniority rights under this Agreement until he has successfully 
completed his probationary period. Upon successful completion of the employee's probationary 
period, his seniority shall date back to the date of his original employment as a regular full-time 
member of the Department. 
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Section 21.4 

Whenever more titan one person is appointed to the Department on the same day, the seniority of 
each individual as it relates to otlters appointed the same day, shall be determined by tlteir 
relative position on the examination, witlt the greatest seniority being granted to tlte individual 
standing highest on the list amongst those appointed and so on down in tltat order. 

Section 21.5 

If an employee is discharged or quits while on probation and is later rehired, he shall be 
considered a new employee and shall be subject to the provisions of Section 21.1, above. 

Section 21.6 

Length of continuous service witlt tlte City means uninterrupted continuous service witlt the Fire 
Department from the date of employment or from tlte date of re-employment. Continuous service 
with the City shall govern service requirements for economic and non-economic benefits 
including but not limited to advancement within tlte compensation schedule, vacations, holidays, 
retirement, leaves of absence, and longevity. 

Section 21.7 

Approved leaves of absence, with or witltout pay, of thirty (30) calendar days or less duration, 
shall not interrupt continuous service and shall not be deducted from total service time. 

Section 21.8 

Approved leaves of absence, without pay, in excess of thirty (30) calendar days, except for 
extended service witlt the Armed Forces of tlte United States, shall be deducted in computing 
total service, but shall not serve to interrupt continuous service, except as provided in Article 18, 
Section 18.4 (Special Leave). 

Section 21.9 

An employee will lose all seniority and continuous service with the City if such service is 
interrupted for any of the following reasons: 

a) He quits or retires. 

b) He is discharged for just cause. 

c) He fails to return to work at tlte end of an approved leave of absence. 

d) He fails to return to work from layoff witltin fourteen (14) calendar days from date of 
recall. 

e) His layoff is continuous for a period of twenty-four (24) consecutive montlts. 
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Section 21.10 

The City shall maintain a roster of employees arranged according to seniority as defined in this 
Article showing name, date of official appointment, date of promotion, if applicable, and 
position class, and shall furnish a copy to the Union by February 1 of each year. 

ARTICLE 22 REDUCTION IN FORCE, LAYOFF AND RECALL 

Section 22.1 

Whenever the City shall determine to reduce its force in the Fire Division based on a lack of 
work or funds or for causes other than those constituting grounds for discipline, such changes 
shall be made in accordance with the following sections. 

Section 22.2 

The City shall determine the rank and/or classification and number of employees to be laid-off. 
The Employer will notify the Union and affected employees fourteen (14) calendar days prior to 
the effective day of displacement of layoff. During the fourteen (14) day period, the Employer 
and the Union shall meet to discuss the City's action, upon request of either party. 

Section 22.3 

In the event of a reduction in force, employees in the Fire Department will be laid-off in inverse 
order of their seniority with the Department. 

Section 22.4 

Except as provided in Section 21.9( e) length of continuous service will accrue during periods of 
layoff. 

Section 22.5 

In the event that a position in the Fire Department above the rank/classification of Firefighter is 
to be laid-off or displaced, the incumbent in the higher rank with the least amount of seniority 
within the Department shall be reduced to the next lowest rank/classification and shall displace 
the employee with the least seniority within the Department in such rank/classification. 
Displacement by rank/classification shall continue based on seniority within the Department 
until the rank of Firefighter is reached through the displacement process. 

Section 22.6 

The Employer shall notify affected employee(s) in writing either by hand delivery or certified 
mail at least fourteen (14) calendar days prior to the date of displacement and or layoff. 
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Section 22. 7 

Employees who have been reduced in rank or laid-off shall be placed on a recall list in order of 
prior rank and seniority within the Department for a period of two (2) years. If within a two (2) 
year period of an employee's reduction in rank or layoff, the City determines to re-establish and 
fill vacated ranking positions, demoted employees will be placed into the next ranking position 
that becomes available based on seniority within the Department or recalled. 

Section 22.8 

Affected employees shall be notified in writing by the Employer of their eligibility for 
reinstatement upon the Employer determining to re-establish a ranking position or recall to such 
positions. Written notice shall be hand delivered or sent certified mail. Affected employees 
shall have ten (10) calendar days from the date of receipt within which to notify the Employer, in 
writing, of their acceptance or rejection of the offer of return to a ranking position or 
reinstatement. Failure of the employee to notify the Employer of his decision shall be considered 
a rejection of the offer of return to a ranking position or reinstatement. Employees shall be 
required to return to service within fourteen (14) calendar days of notice to return to service. 

Section 22.9 

Any employee reinstated or reemployed under this Article shall not serve a probationary period 
upon reinstatement or reemployment except that an employee demoted or laid-off during an 
original or promotional probationary period shall continue their probationary period. 

Section 22.10 

Nothing in the above shall limit or be construed to limit the right of the City to continue its use of 
and determine the number of part-time Fire Department personnel that may be required to 
provide maximum fire protection service. 

ARTICLE 23 PROMOTIONAL PROCEDURE 

Section 23 .1 

All promotions from the position of Firefighter to Fire Lieutenant (Station Officer); from Fire 
Lieutenant (Station Officer) to Battalion Chief (Shift Commander); and from Battalion Chief 
(Shift Commander) to Deputy Fire Chief shall be made in accordance with the following 
provisions, notwithstanding any Civil Service Laws or Regulations that may be inconsistent 
herewith. 

Section 23.2 

A Civil Service exam(s) shall be given and a promotional list of successful applicants shall be 
compiled in accordance with the Rules and Regulations of the Civil Service Commission. 
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Section 23.3 

Following the establishment of a certified Civil Service list, whenever a vacancy exists, a 
promotional committee shall be created. The composition of the committee, for promotion to the 
position of Fire Lieutenant (Station Officer) or Battalion Chief (Shift Commander) shall consist 
of five (5) persons as follows: the Fire Chief or his designee, one other member designated by 
the City, and two (2) members selected by the bargaining unit by whatever means they choose, 
and an Arbitrator mutually agreed upon or selected from an American Arbitration panel. 

The five-member committee shall interview the candidates under consideration (3 for 1 vacancy; 
5 for 2 vacancies; 7 for 3 vacancies; etc.) All committee members shall be aware of the rank 
order of the candidates with the top ranking candidate receiving first consideration for the vacant 
position. The committee shall maintain the right to recommend a lower ranking candidate for 
appointment by the City Manager to the vacant position, however. 

For promotion to Deputy Fire Chief, a four member promotional committee shall be fonned and 
shall consist of the City Manager, the Fire Chief, a Deputy Fire Chief, and a Union 
representative. The Union representative shall act in a non-voting capacity. The three voting 
members of the committee (The Fire Chief, the Deputy Fire Chief, and the City Manager) shall 
evaluate the candidates and recommend the individual it deems most qualified for the position 
out of a grouping of three (3) applicants for one position (five applicants for two positions; seven 
applicants for three positions, etc.), in the order of the Civil Service list. 

Section 23 .4 

The committee shall develop its own procedures to fairly and adequately evaluate the candidates, 
review personnel files and interview candidates. Such committee shall be created and meet 
within thirty (30) days of the establishment of the Civil Service list, if possible. If the committee 
chooses to review personnel files of the candidates, committee members are to maintain strict 
confidentiality of the contents thereof as well as all discussions of the committee regarding 
individual candidates. 

Section 23.5 

The committee shall conduct similarly-structured oral interviews of the individuals being 
interviewed. The committee shall evaluate the individuals and recommend the individual it 
deems most qualified for the position out of a grouping of three (3) applicants for one position 
(five applicants for two positions; seven applicants for three positions, etc.), in the order of the 
Civil Service list. 

Votes taken by the committee shall be by secret ballot and the only results released shall be the 
name( s) of the candidate( s) being recommended for appointment. 
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If requested by the candidate, feedback will be provided regarding his strengths and 
shortcomings relative to the promotional evaluation process. The Fire Chief or his designee or a 
designee of the City Manager shall provide such feedback. 

ARTICLE 24 OUTSIDE EMPLOYMENT 

Section 24. l 

With proper written notification to the Fire Chiefs office, employees may engage in outside 
employment under appropriate circumstances providing the scope of such employment does not 
result in a conflict of interest, subject the City to embarrassment or public criticism, or demean 
the image of the Mentor Fire Department. Such outside employment shall not conflict or 
interfere in any manner with the employee's ability to effectively and impartially perform the 
duties of his position and the total amount of employment shall not interfere with the employee's 
ability to properly perform his duties during his scheduled working hours. The employee will 
provide the Fire Chief's office in writing with the name, address and telephone number of his 
outside employer, or, in the case of self-employment, his self-employment telephone number, so 
that he may be contacted if necessary. If an employee's outside employment is detrimental to the 
City, it shall be terminated upon notification in writing to the employee by the City Manager. 
Any employee who engages in employment outside of his regular working hours shall be subject 
to call to perform his regular duties first. 

ARTICLE 25 PERSONNEL FILES 

The City shall maintain a complete personnel file for each employee and an employee shall have 
the right to receive a copy of material placed therein. 

a) An employee shall have access to his official personnel file located in the City 
Manager's office during regular hours of that office upon giving a written request to the 
Fire Chief twenty-four (24) hours in advance and provided that there shall be no undue 
interference with the normal routine of the Fire Department and City Manager's office. 
Under no circumstances shall the personnel files be removed from the City Manager's 
office by the employee, and his access to the file shall be only in the presence of 
someone in authority in that office. 

b) If an employee's personnel file is duly subpoenaed in accordance with law, the employee 
shall be notified at the earliest possible time. 

c) An employee may request that information be included in his official personnel file 
provided that such information relates to his employment with the City. Such request 
shall be made to the City Manager's office for approval by the City Manager or his 
designee. 
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d) The Union Executive Board shall have access to the official personnel file of an 
employee at reasonable times during regular office hours, after having given reasonable 
notice to the Fire Chief as provided in (a) above and provided it first shall have obtained 
and provided the Fire Chief with the express written approval of that employee. 

ARTICLE 26 EMPLOYEE RIGHTS 

When any complaint or charge arising out of the employee's performance of official duties being 
investigated would constitute a crime under local, State or Federal law, no statement shall be 
taken from the employee nor shall he be interrogated, except in accordance with the following 
procedure: 

a) The employee shall first be advised of the criminal charge(s) against him either by the 
Chief or his commanding officer, and he shall be advised of his right against self 
incrimination and his right to legal counsel. 

b) The employee shall be informed of the nature of the investigation prior to any 
interrogation. Such charges shall be reduced to writing and given to the employee who 
shall acknowledge receipt in writing. 

c) Interrogating sessions shall be for reasonable periods and shall provide for personal 
necessities and rest periods as may be necessary. The complete interrogation shall be 
recorded, including rest periods, and there shall be no unrecorded question or statement. 

d) If the employee under interrogation is under arrest, or is likely to be placed under arrest, 
he shall be completely informed of all his rights prior to the commencement of the 
interrogation. 

e) The employee under interrogation shall not be subjected to offensive language or 
threatened. No promise or reward shall be offered as an inducement to answering any 
questions. 

f) The interrogation shall be conducted at a reasonable hour, preferably at a time when the 
employee is on duty unless the seriousness of the investigation mandates an immediate 
interrogation. 

g) The employee will be advised if any type of recording device is to be used to record or 
transcribe any conversation during the interrogation. 

h) The employee will be informed of the rank, name and command of the officer in charge 
of the interrogation, the interrogating officer, and all persons present during the 
interrogation. 

44 



i) No personal infonnation concerning the employee, nor photographs will be given to the 
press or news media without his written consent, unless required by law. 

ARTICLE 27 FIRE PROFESSIONALISM 

Section 27.1 

The City Manager, Fire Chief and employees of the Mentor Fire Department recognize that the 
fire service is a profession that is dedicated to and responsible for the preservation of life and 
property in the community. As such, the parties agree that differences shall be resolved by 
peaceful, appropriate and lawful means without interruption of the established responsibilities 
and activities of the department. There shall be no interruption of fire services, for any cause 
whatsoever by the Union or the employees it represents, nor shall there be any concerted effort 
by them not to report for duty, nor shall they absent themselves from their work, stop work or 
abstain in whole or in part from the full, faithful and proper performance of the duties of their 
employment, or picket the City's premises. There shall be no strikes, sit-downs, slowdowns, 
feigned illnesses, stay-ins, stoppages of work or any acts that interfere in any manner or to any 
degree with the services of the City. 

Section 27.2 

Any employee who engages in any activity prohibited by Section 26.1 shall be subject to 
disciplinary action by the City up to and including discharge. 

ARTICLE 28 DISCIPLINE 

Section 28. l 

The City and Union agree that the department may review or inquire of any employee's 
performance relative to investigative, enforcement and fire-rescue techniques, reports, attitude or 
other duty-related activities. Such review or inquiry shall not be deemed to be a disciplinary 
inquiry or hearing. 

Section 28 .2 

a) Discipline shall be imposed for just cause. 

b) Any disciplinary charge(s) brought by the City against an employee must be provided in 
writing to the employee within a reasonable time period following discovery of the 
alleged offense within which investigation and presentation of the charge(s) will be 
made. 
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c) In the event the City intends to discipline an employee, a pre-disciplinary hearing before 
the Fire Chief or his designee shall be offered. The City shall provide notice of the 
hearing, which shall include a description of the charges and the allegations giving rise to 
the charges. Notice of the pre-disciplinary hearing shall be provided at least forty-eight 
( 48) hours in advance of the hearing, unless emergency circumstances require shorter 
notice. An employee shall have the right of Union representation at any such pre
disciplinary hearing. At hearing, the Fire Chief or his designee shall restate the 
allegations and charges against the employee and provide the employee an opportunity to 
respond. An employee may waive their right to a pre-disciplinary hearing. 

d) Upon conclusion of the pre-disciplinary hearing, the Fire Chief or his designee shall have 
five (5) calendar days in which to issue his or her decision, unless extended by mutual 
agreement. A copy of the findings shall be provided to the employee, the Union, and the 
City. 

e) The City, Union or employee shall have the right to use a recorder or stenographer during 
any disciplinary hearing, with the cost, if any, to be assumed by the party actually 
requiring such record. A party recording such a disciplinary hearing shall give notice of 
such to the other parties. 

Section 28.3 

Any employee who is found guilty of charges and subject to suspension, dismissal or demotion 
shall have the right to request a hearing before the Safety Director or designee. Such request 
shall be made in writing by the employee to the Safety Director or designee within seven (7) 
calendar days of notice of disciplinary action. The Safety Director or designee shall hold such 
hearing within ten (10) calendar days of his receipt of such written request. 

The hearing will be informal in nature with the employee, member of the Union Negotiating 
Committee, if represented, and Fire Chief or designee present. Such hearing shall be closed to 
the public including the press, unless it is mutually agreed by the parties that it be an open 
hearing, or unless it is determined by the City Law Director that such closed hearing is a 
violation of State law. The Safety Director or designee may uphold, increase or reduce the 
severity of punishment should this, in his judgment, be warranted. 

Section 28.4 

Any employee who is found guilty of charges and subject to dismissal, demotion or suspension 
(or any other discipline that results in a loss of pay or benefits) may appeal such discipline by 
filing a grievance directly to the City Manager at Step 4 of the grievance-arbitration procedure, 
which shall be the sole and exclusive method of resolving such disputes. The grievance should 
be filed with the City Manager within ten (10) calendar days of receipt of the Fire Chiefs 
decision, or filed with the City Manager within ten (10) calendar days after receipt of the 
decision of the Safety Director if a hearing under Section 28.3 is requested. 
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Section 28.5 

In situations where an official documented reprimand is to be given an employee, the employee 
may request that an on-duty shift officer be present. Such officer shall be called to attend if 
available at the time such reprimand is to be given. This Section shall only apply when such 
reprimand is given at a departmental facility under non-emergency conditions. 

In cases of written reprimands, copies of such written reprimands shall be issued directly to the 
employee, either in person or through certifiable service. Employees who have received a verbal 
or written reprimand may appeal such disciplinary action directly to the Fire Chief, at Step 3 of 
the grievance-arbitration procedure. The grievance should be filed with the Fire Chief within ten 
(10) calendar days of receipt of the reprimand. 

ARTICLE 29 HEALTH AND SAFETY 

Section 29.1 

Both parties to this Agreement hold themselves responsible for mutual cooperative enforcement 
of safety rules and regulations. 

Section 29.2 

A Joint Health and Safety Committee shall be formed by the City and the Union. Said 
Committee shall consist of not more than three (3) representing the Union and three (3) 
representing the City, and shall meet as necessary to review or recommend safety and health 
conditions. Union members authorized to represent the Union at meetings of the Joint Safety 
Committee will be paid for time spent at such meetings, but only for the hours they would 
otherwise have worked on their regular work schedule, except when in the sole judgment of the 
Fire Chief such leave from duty will create a shortage of full-time personnel on duty in which 
case such leave shall not be granted and other mutually agreeable arrangements shall be made. 

Section 29 .3 

The City agrees to make every reasonable effort to maintain in safe working condition facilities 
and equipment provided and required by the City to carry out the duties of each position. 
Employees shall take proper precautions and follow established safety procedures to ensure 
maximum safety in operating and handling equipment and materials used in the performance of 
their duties. Defects in such equipment and materials which may constitute a safety hazard, as 
well as unsafe conditions or procedures, shall be reported through the chain of command to the 
Fire Chief. 
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ARTICLE 30 RULES AND REGULATIONS 

Section 30.1 

When existing departmental rules and regulations are changed or new rules and regulations are 
established, they shall be posted prominently on the fire station bulletin board. The City further 
agrees to furnish each employee with a copy of all existing and/or new departmental rules and 
regulations which are the property of the City. New employees shall be provided with a written 
copy of departmental rules and regulations at the time of appointment. 

Section 30.2 

The City will make every effort to uniformly apply and interpret departmental rules and 
regulations and written departmental policies and procedures to all regular full-time employees 
under similar circumstances. 
Section 30.3 

Departmental rules and regulations shall not apply to off-duty conduct of regular full-time 
employees except when such conduct affects the integrity and effective and efficient operation of 
services provided by the Mentor Fire Department and the City. 

Section 30.4 

Whenever possible, new departmental rules and regulations and changes to existing departmental 
rules and regulations shall be posted on the fire station bulletin board at least one shift prior to 
their implementation. 

ARTICLE 31 BULLETIN BOARDS 

Section 31.1 

The City shall provide space on bulletin boards at locations designated by the City in each full
time fire station to be used by the Union for posting notices of interest to its members. 

Section 31.2 

The Union will supervise the placement of material on bulletin board space provided to the 
Union subject to the approval of the City. Only material authorized by the Union President will 
be posted thereon. Such information shall not be inflammatory or derogatory of the City or its 
employees. The City will call to the attention of the Union any posted material it considers 
inflammatory or derogatory or otherwise inconsistent with the spirit of this Article and the Union 
will have the material removed. 
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ARTICLE 32 DISCRIMINATION 

Section 32.1 

Neither the City nor the Union shall discriminate against any employee because of such 
employee' s race, color, religion, sex, age or national origin, or because such employee is 
disabled or based upon any other classification protected by federal, state or local law. The City 
and the Union will attempt to reasonably accommodate employees with disabilities and with 
religious requirements necessitating accommodation subject to such accommodation causing the 
City and/or the Union an undue hardship. The City and the Union expressly prohibit any form of 
retaliatory action against any employee availing him or herself to the benefits of this Article. 

Section 32.2 

The Union expressly agrees that membership in the Union is at the option of the employee and 
that they will not discriminate with respect to representation between members and nonmembers. 

Section 32.3 

All employees must behave in a professional manner and that all employees are responsible for 
assuring that the workplace and any work related setting are free from sexual and other illegal 
workplace harassment. Other illegal workplace harassment includes any type of harassment 
based on color, race, creed, religion, sex, age, national origin, marital or veteran status, disability, 
handicap or any other classification protected by federal, state and local law. 

In support of this Section, the City expressly prohibits offensive or inappropriate behavior at 
work, including, but not limited to: (a) unwelcome sexual advances; (b) requests for sexual 
favors; and/or (c) all other verbal or physical conduct of a sexual or otherwise offensive nature 
where: (i) submission to such conduct is made either explicitly or implicitly a term or condition 
of employment; (ii) submission to or rejection of such conduct by an individual is used as the 
basis for employment decisions affecting such individual; (iii) such conduct has the purpose or 
effect of creating an intimidating, hostile or offensive working environment. 

Other illegal harassment consists of unwelcome conduct (verbal, non-verbal, physical) that 
denigrates, shows hostility or aversion toward an individual or his/her relatives, friends or 
associates because of race, color, gender, pregnancy, national origin, religion, age, disability 
status, military status, veteran status or any other status protected by law. Examples of 
prohibited conduct include: epithets, slurs, negative stereotyping and written/graphic material or 
jokes that show hostility or prejudice. 

Any employee who has a complaint of sexual or other illegal harassment at work by anyone, 
including supervisors, co-workers, or visitors, must bring the problem to the attention of the City 
Manager's office. Upon receipt of such complaint, the City will undertake an investigation 
ensuring confidentiality to the maximum extent possible. Should the investigation result in a 
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finding of harassment of one employee by another employee or employees, disciplinary action as 
defined in Article 27, up to and including termination, will be taken against the offending 
employee( s ). 

The City expressly prohibits any form of retaliatory action against any employee availing him or 
herself to the benefits of this policy. This includes, but is not limited to, making complaints or 
participating in an investigation concerning sexual and other illegal workplace harassment. 

ARTICLE 33 GENERAL PROVISIONS 

Section 33 .1 Fire Station Conditions 

a) The City and Union agree to make every reasonable effort to maintain fire stations in 
clean, safe and sanitary condition. 

b) The City agrees to provide and make available all supplies required, in the opinion of the 
City, in the day to day maintenance and upkeep of all fire stations. When needed, 
requests for such items shall be made by the Fire Lieutenant (Station Officer) for 
approval by the Fire Chief. 

c) Furniture, beds, appliances and other furnishings in the fire stations, as determined by the 
Fire Chief, will be maintained in good condition to insure durability and quality. Dishes 
and silverware will be of good quality, as determined by the Fire Chief, and replaced 
when damaged or broken, such replacement to be at the City's expense unless the need 
for replacement is the result of negligence of the employee. Upon determination by the 
City that the main TV NCR in each station needs replacement, the City will pay 1/3 the 
cost of a comparable replacement. 

d) Once each calendar year the City shall provide to the Union a list of major repairs to 
facilities and equipment which have been approved in the budget appropriation for that 
year. Such major repairs shall be performed under outside contract except when an 
emergency condition requires that regular full-time employees perform such major 
repairs as are necessary to meet the emergency conditions. Questions or problems 
regarding major repairs may be brought to the Labor-Management Committee for 
discussion at the request of either party. 

Section 33.2 Shift Transfers and Temporazy Assignments 

a) Whenever possible, at least two (2) shifts notice shall be given in the event that a regular 
full-time employee is to receive a regular transfer from one shift to another shift. 

b) The City will provide locker space for a regular full-time employee temporarily assigned 
from one station to another. A regular full-time employee temporarily assigned from one 
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station to another will be provided with transportation to such temporary assignment if 
determined to be necessary and appropriate by the on-duty Battalion Chief (Shift 
Commander). 

Section 33.3 Fire Response 

An off-duty firefighter shall be considered to be acting in the line of duty when he responds to 
any situation within the City of Mentor requiring that he render assistance as a firefighter. In this 
event the ranking officer on duty shall be notified as soon as possible. 

ARTICLE 34 PARENTAL LEA VE 

Section 34.1 Introduction 

The employer, upon written request of an affected bargaining unit employee, shall grant such 
employee a leave of absence without pay, after the employee exhausts all accrued, paid leave and 
subject to the following. 

Section 34.2 Length of Leave 

Leaves of absence shall be limited to the period of time that the atfocted employee is unable to 
perform the substantial and material duties of the employee' s position. This period may include 
reasonable predelivery, delivery, and recovery time, as certified by a physician, not to exceed six 
(6) months. If the employee is unable to return to active work status within six (6) months, such 
employee may be granted a reasonable extension. 

Section 34.3 Physician's Certificate 

An affected employee requesting a leave of absence without pay must present, at the time the 
request is made, a physician's certificate stating the probable period for which the employee will 
be unable to perform the substantial and material duties of the employee's position due to 
pregnancy, childbirth or related medical conditions. 

Section 34.4 Sick Leave Usage 

An affected employee shall use all the employee's accumulated sick leave credit only for the 
period of time, as certified by the physician's certificate that the employee is unable to work as a 
result of pregnancy, childbirth or related medical conditions, prior to obtaining an unpaid leave. 
An employee using sick leave credit shall not be prevented from receiving a leave of absence 
without pay for the remainder of the period as defined above. 
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Section 34.5 Vacation Leave Usage 

An affected employee shall use all of the employee's accumulated vacation leave at any time 
prior to or following childbirth, prior to obtaining an unpaid leave. 

Section 34.6 Reauest for Leave 

Requests for leave of absence, sick leave, personal leave or vacation leave made pursuant to this 
Article is ad.ministered by the City and its internal line of supervision. 

ARTICLE 35 GENDER AND PLURAL 

Section 35.1 

Whenever the contract so requires, the use of words herein in the singular shall be construed to 
include the plural, and the words in the plural, the singular, and words whether in the masculine, 
feminine or neuter gender shall be construed to include all of said genders. By the use of either 
the masculine or feminine genders it is understood that said use is for the purpose of convenience 
only and it is not to be interpreted to be discriminatory by reason of sex. 

ARTICLE 36 OBLIGATION TO NEGOTIATE 

Section 36.1 

The City and the Union acknowledge that during negotiations which preceded this Agreement, 
each had the unlimited right and opportunity to make demands and proposals with respect to any 
subject or matter not removed by law from the area of collective bargaining/negotiations and that 
the understandings and agreements arrived at by the parties after the exercise of that right and 
opportunity are set forth in this Agreement. 

Section 36.2 

Therefore, for the life of this Agreement, the City and the Union each voluntarily and 
unqualifiedly waives the right, and each agrees that the other shall not be obligated to negotiate 
collectively with respect to any subject or matter referred to, or covered in this Agreement, or 
with respect to any subject or matter not specifically referred to or covered in this Agreement, 
even though such subjects or matters may have been within the knowledge or contemplation of 
either or both of the parties at the time they negotiated and signed this Agreement. 
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ARTICLE 37 CONFORMITYTOLAW 

Section 37.1 

This Agreement shall be subject to and subordinated to any applicable present and future federal 
and state laws, and the invalidity of any provision(s) of this Agreement by reason of any such 
existing or future law shall not affect the validity of the surviving provisions. 

Section 3 7 .2 

If the enactment of legislation, or a determination by a court of final and competent jurisdiction 
renders any portion of this Agreement invalid or unenforceable, such legislation or decision shall 
not affect the validity of the surviving provisions of this Agreement, which shall remain in full 
force and effect as if such invalid provision(s) thereof had not been included herein. 

ARTICLE 38 SUBSTANCE TESTING AND ASSISTANCE 

38.01 Drug and alcohol screening/testing shall be conducted upon reasonable susp1c1on. 
Reasonable suspicion means that the employer possesses facts that give rise to reasonable 
suspicion that an employee is currently or had recently been engaging in the improper use 
of illegal drugs, controlled substances or improper use of alcohol. Improper use of 
controlled substances shall be defined as use other than as directed by a physician or 
illegal use. Drug screening/testing shall be conducted solely for administrative purposes 
and the results obtained shall not be used in any criminal proceedings. Under no 
circumstances may the results of drug screening or testing be released to a third party 
except for administrative purposes. The following procedure shall not preclude the 
employer from other administrative action. 

38.02 All drug and alcohol screening tests shall be conducted by a SAMHSA-certified drug 
testing laboratory. The procedure utilized by the test lab shall include a chain of custody 
procedures and mass spectroscopy confirmation (GC/MS) of any positive initial 
controlled substance screening. 

38.03 Drug and alcohol screening tests shall be given to on-duty employees to detect the use of 
alcohol and improper use of a controlled substance as defined by the Ohio Revised Code. 
If the initial breath screening for alcohol is positive, a confirmation breath alcohol is 
required at the time of testing. If the initial screening for drugs or controlled substances is 
positive a confirmatory test of the original sample by the gas chromatography-mass 
spectrophotometer method (GC/MS) shall be conducted by the testing lab. Negative 
specimens are disposed of three days after a report has been sent. A split of a positive 
specimen are held for one year after the first report goes out. In the case of incapacitation, 
the drug alcohol screening may be based on a blood sample drawn by appropriate 
medical personnel. The employee may have a second confirmatory (GC/MS) test done on 

53 



the split specimen of the original specimen at a second SAMHSA-certified drug testing 
laboratory in the State of Ohio of his choosing, at his expense. This test shall be given 
the same evidentiary value as the previous tests. If at any point the results of the drug 
testing procedures conducted by the City specified in this Article are negative (employee 
confirmatory tests are not applicable) all further testing and administrative sections 
related to drug/alcohol testing shall be discontinued. Negative test results shall not be 
used against an employee in any future disciplinary action or in any employment 
consideration decision. 

38.04 Upon the findings of positive for a controlled substance by the chemical tests, the 
employer shall conduct an internal investigation to detennine if facts exist to support the 
conclusion that the employee knowingly improperly used a controlled substance or was 
under the influence of alcohol while on-duty. Upon the conclusion of such investigation, 
an employee who has tested positive for the presence of drugs or alcohol pursuant to this 
Section shall be referred to an employee assistance program or detoxification program as 
determined by appropriate medical personnel unless the employee has previously tested 
positive for and been found by the employer to have knowingly engaged in the improper 
use of a controlled substance, refuses to participate in the EAP or counseling, or some 
other unusual and/or exceptional facts exist so as to bypass the EAP, in which case the 
Employer shall have the right to disciplinary action. An employee who participates in a 
rehabilitation or detoxification program shall be allowed to use accrued paid leave for the 
period of detoxification program. If no such leave credits are available, such employee 
shall be placed on a medical leave of absence without pay for the period of the 
rehabilitation or detoxification program. Upon completion of such program and a retest 
that demonstrates the employee is no longer improperly using a controlled substance or 
alcohol, the employee shall be returned to his position. Such employee may be subject to 
periodic random retesting at the discretion of the Employer upon his return to this 
position. Any employee in the above-mentioned rehabilitation or detoxification 
programs will not lose any seniority or benefits should it be necessary that he be required 
to take a medical leave of absence without pay for a period not to exceed ninety (90) 
days. 

38.05 If the employee refuses to undergo rehabilitation or detoxification, or if he fails to 
complete a program of rehabilitation, or if he tests positive at any time within three (3) 
years after his return to work upon completion of the program of rehabilitation, such 
employee shall be subject to disciplinary action. Except as otherwise provided herein, 
costs of all drug or alcohol screening tests and confirmatory tests shall be borne by the 
Employer. For the purpose of this Article, ''periodic" shall mean not more than twelve 
(12) times per year, except that drug and alcohol tests may be perfonned at any time upon 
"reasonable suspicion" of improper use. 

38.06 No drug testing shall be conducted without the authorization of the Fire Chief or his 
designee. If the Chief orders, the employee shall submit to a toxicology test in 
accordance with the procedure set forth above. Refusal to submit to toxicology testing 
after being ordered to do so may result in disciplinary action. Records of drug and 
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alcohol testing shall be kept in the office of Hmnan Resources and shall be kept 
confidential except as provided by the Ohio Public Records laws, however, test results 
and records may be used in future disciplinary actions as set forth in the Article. 

38.07 The employee shall be given a copy of the positive results from the laboratory performing 
the testing before any discipline is imposed. 

38.08 Employees that purposely make false accusations pursuant to this Section shall be subject 
to discipline including but not limited to discharge. Records of disciplinary action or 
rehabilitation resulting from positive test results may be used in subsequent disciplinary 
actions for a period of four (4) years. 

Section 39.1 

This Agreement represents the entire agreement between the City and the Union and unless 
specifically and expressly set forth in the written provisions of this Agreement, all rules, 
regulations, benefits and practices previously and presently in effect may be modified or 
discontinued at the sole discretion of the City, except that any such modifications or 
discontinuances of a benefit or the administration of a benefit adversely affecting the bargaining 
unit as a whole, may be referred to the Labor-Management Committee prior to implementation, 
excluding emergencies. 

Section 39.2 

Prior to the submission of any issue to the Labor-Management Committee, pursuant to Section 
38.1, above, such issue must be presented to the Union' s Negotiating Committee, which shall 
determine whether the issue is, or is not, submitted to the Labor-Management Committee. 
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ARTICLE 40 DURATION 

Tiris Agreement shall be effective upon execution and shall remain in full force and effect 
through March 30, 2017. If either party wishes to renew or modify this Agreement, said party 
shall give written notice to the other party no later than 180 days prior to the termination date of 
its wish to renew or modify the Agreement and to negotiate such modification. If the request is to 
modify, the notification shall include a list of the Articles to be modified and the modifications 
requested as well as any new proposals. The requesting party shall also send a copy of the 
request to modify and a copy of the existing Agreement to the State Employment Relations 
Board. 

The parties shall meet at a mutually agreeable time thereafter to discuss the proposals and to 
establish negotiating procedures to be followed. 

If fifty (50) days before the expiration date of this Agreement, the parties have been unable to 
reach agreement, either party may request the State Employment Relations Board to intervene as 
provided in Section 4117.14 (C)(2) and succeeding paragraphs or the parties may develop 
mutually agreeable procedures for resolving outstanding issues in dispute. 

In Witness Whereof, the parties hereto have set their hand this _ _ day of _ _ _ _ ---" 2015. 

For IAFF, Local 1845 For the City of Mentor 

Chief Negotiator Kenneth J. Filipiak, City Manager 

Anthony J. Zampedro, Assistant City Manager 

Robert Searles, Fire Chief 

Richard Hennig, Law Director 

Thomas M. Grabarczyk, LRM, Inc. 
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LETTER OF AGREEMENT 
REGARDING BATIALION CHIEFS (SHIFT COMMANDERS) 

AND 
FIRE LIEUTENANTS (STATION OFFICERS) 

During the course of negotiations between the City and the International Association of 
Firefighters, Local 1845, discussions were held regarding the supervisory role of Fire 
Lieutenants (Station Officers) and Battalion Chiefs (Shift Commanders) and the importance of 
those roles in the Mentor Fire Department. Based upon these discussions, the parties agree to the 
following: 

1. The positions of Fire Lieutenant (Station Officer) and Battalion Chief (Shift Commander) 
are recognized as ones of responsibility in providing adequate, knowledgeable and 
effective supervision in the department while effectively and impartially administering 
the policies and procedures of the Mentor Fire Department. Accordingly, employees 
holding the rank of Fire Lieutenant (Station Officer) or Battalion Chief (Shift 
Commander) shall continue to perform their duties as supervisors in an impartial and 
responsible manner regardless of whether or not they election to become a member of the 
International Association of Firefighters, Local 1845. 

For IAFF Local 1845 

Chief Negotiator 
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For the City of Mentor 

Kenneth J. Filipiak, City Manager 

Anthony J. Zarnpedro, 
Assistant City Manager 

Robert Searles, Fire Chief 

Richard Hennig, Law Director 



ADDENDUM A 

PERFORMANCE INCENTIVE PROGRAM 

1. The measurement period for this Plan shall be pay periods having dates from 
January 1 through December 31. Payment to employees qualifying under this 
program shall be made the second pay date in March of each year. 

2. Each qualifying line duty member would be eligible to receive up to the amount in the 
following schedule: 

Performance Bonus Based on Average Workweek of 49.8 Hours 

Accumulated hours of sick leave 
as of last pay date in December 

961 or more 
481 - 960 
240- 480 

Shifts of sick leave 
taken in current year 

0 1 

$200 $150 
$150 $100 
$100 $ 50 

3. Each qualifying staff duty member would be eligible to receive up to the amount in the 
following schedule: 

Performance Bonus Based on Average Workweek of 40 Hours 

Accumulated hours of sick leave 
as of last pay date in December 

961 ormore 
481 - 960 
240-480 

Hours of sick leave taken 
in current year 

0 <8 <16 <24 

$200 
$150 
$100 

$150 
$100 
$ 50 

$100 
$ 50 
$25 

$50 
$25 
$0 

4. An employee must be rated as standard or above on his/her performance evaluation to 
be eligible for this program. 

5. Catastrophic illness shall not be taken into consideration when computing this 
performance incentive plan. For pmposes of this policy, catastrophic illness shall be 
defined as ten (10) consecutive working days of excused sick leave absence. 

For IAFF Local 1845 For the City of Mentor 

Chief Negotiator Kenneth J. Filipiak, City Manager 

Anthony J. Zampedro, Assistant City Manager 

Robert Searles, Fire Chief 

Richard Hennig, Law Director 
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ARTICLE 49 DURATION 

This Agreement shall be effilcbve upon execotion and shall remain in tbll fiJrce and effect 
tbroush Mardi 3~ 2017. If eitbcl' party wiBlDI to n:l1CW' or modify this .Apic:mmt, sllid party 
ahaD givo writtm notice to 1he other party no liter tbllD 180 daYI pri« to the tmnimti<J11 dlte of 
m wish to rmew or modify the Asmmmt and ID DGgOtiate such modification. If the requeat ia to 
modifyt the natification abaU include a lilt of the Adidcs to be modified and 1bc modificat:iooa 
reqwted as wdl as any new piopoaals. Tho rcqwtiDg pmty ahaJJ also amd a copy of the 
request to modify and a copy of the exisdns Agrecmmt to the S1Ble Bmploymmt Rdatiom 
Board. 

The pmtiel lhall meet at a mutually agreeable time tbaelftm' ID di8cuu the propouls and to 
erabliah negotiating procedunll fD be followed. 

If fifty (50) days bdn the capilation date of this Apanmt, the parties have been unable to 
n:adl agrmnmt, either party may iequmt the State &nploymmt Rdations Boanl 1o inta:vmc 11 
prol'ided in Section 4117.14 (C)(2) and suro:wling pmagrapbs or the putim may develop 
mutually llfCClble prooedmal for reaolving outltmldiug iSIWll in dispute. 

Jn Witness Wheniot: the parties hereto have IClt their band this~ day o~ , 201S. 

~9-~ 
~ . .. 

~~ :r . 



LE1 l'.HR OF AGBHRMENT 
REGARDING BATTALION QJIRFS CSHIFICO~ 

AND 
FIRE IJRUTRNANIS CSTATION OFFICERS) 

During the COUl'IC of ..,Oationa Wween die City and the Intemltional Aaaociation of 
Firelisl*n, Local 184S, dilc'1aimt were hdcl regmding the suparYilory roJe of Fire 
Utvtenems (Station Ofticm) and :S-Hon Chic& (Shift Commandcn) and 1he importance of 
1hoee roles m the Mmtor F~ Departmmt. Baaed upon im. ditculaioD8, the parties agree to the 
following: 

1. The positions of Pim Umtmant (Station Officer) and Battllliao Chief (Shift Commander) 
am recoaibml a ow of ftlllJIODlll"bility in povidins adequate. Jmowlodpablo ad 
affective mpervilion in the dcprtma:it while tdfecliydy and impartially ldministmng 
the policies and plOCCdures of the Mentor Fire Dcpmbnmt AccontinalY. anployecs 
holding tho rak of Pim Limtmlnt (Station OJBccr) or BaUllim Cbiaf {Shift 
('.ornnwndtr) lhall cont:imJc to pa;furm their duties u aupcni8on in an 1mpaltial md 
IaipclllllDle manner- mpnllcu of whetha' or not they election to become a manbcl" of the 
lntanational AllOCiation of Firefisbta'a, .Loc:al. l 84S. 
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ADDENDUM A 

PERFORMANCE INCENTIVE PROGRAM 

1. Tb~ pariodhddt Pima DU be-,.ypr.aiocll bmna dmllll from 
Itmmy 1 tbmucb DDcedler 31. P.,..r ID emplo)W qUllifyma under dda 
pqrmn DU be ..SO tbe-=cllld P9Y dlle in.Miida of wh ,,_.. 

2. &ch qmW)iq line daty mi:mber waaJd be elf8iblc to nan. up., die llDOaDt in die 
&>!Jowina IChecfnk: 

Priim•lll'*' Boalll s.MCl aoAftl'lll' WOikWoek of '49.8 Houm 

Anonma>atN hoara of sick.aw 
u oflut pay .. in Decmnber 

961 er more 
481- 960 
240- 4IO 

Sbifla of lic:k lilave 
tmnincumat~ 

0 1 

S200 $150 
S150 SlOO 
$100 $50 

3. ea qaaBfyiq llaff" cJaty mcaiMr would bo ctisible eo rocem, up to die macnmt m 1be 
tilowins~ 

Pedbn......., BamJI B...s CD A'YClli90 WOlb!Olk of 40 Honn 

Homa of abw llkllll 
.AovmJ-ted Uas of Ii*~ inoumllt J'lll' 
u of lllt pay due fa December 0 <8 <16 <M 

$200 $150 $100 $50 
$150 $100 s 50 ~ 
$100 s '° s 25 s 0 

4. Ao mtployee mast bended u llWKllld or~• hillla' pdmmnce eva1ulioll to 
be eti&IDle for dlfa P"OJnlDL 

s. Cllllulmpbic ilhal PD not bo tKr:n ildo «nwi4i•lllian .._ (!!Cdq•dbc tbfa 
pmfi•n••:o iacead¥e plan. For papcwof tbit policy, c:Klllttusi* m.. DU be 
dcdlled u am (JO) •aimcwdvo wad:iDa da)os of cxcwd lick Jeaw ..._, 
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AGREEMENT 

Between 

THE CITY OF ~!ENTOR 

and 

THE MENTOR PROFESSIONAL FIREFIGHTER'S ASSOCIATION 

Ll\!TERNA TI01'1AL A.SSOClATlON OF FIREFIGHTERS, LOCAL 1845 

March 3 ~., 2014 

through 

March 30, 2017 



ARTICLE 8 RA TES OF l~A X 

a. EffecHv•! March 31, 2014, employees shall !";!Ct>.ive a 2.00% wage incn~as~ a.nd be paid in accordani:c with 
the following schedule: 

Classlfi~ation 

Firefighter 

Fire Lieutenant 
(Station Officer) 

Battalion Chief 
(Shift Commander) 

Bi-week!y 
Annual 

Bi-weekly 
Annual 

Bi-weekly 
Ar,rual 

Starting 
Rate 

$2,024.28 $2,2.49.21 

~52,631.28 $5r.,479.46 

S3,03f.29 
S7P,917.54 

S3,36~ .44 

$87,449.44 

II Ill IV v VI 

$2,370.6~ $?.,468.35 $~,5B5 .67 $2,708.73 $2,839.38 

$6\637.94 $64,190.1 0 $67,227.42 $7U,421i.98 $73,829.08 

tl 173.22 

$82,503.72 

$3,546.15 

$~2. 199.90 

b. Effective March 31, 1015, Employees 5hall receive a 2.00% w:\gt' rncrease a11d hr~ paid in accordance with 
the following schedule: 

Starting 
Classification Rate I II Ill IV v VI 

Firefighter Bi-weekly $2,064.77 $2,294.19 $2,418.10 $2,518.23 $2,637.38 ~2,762.90 $2,896.37 

Annual $5Z:,684.02 $59,648.94 $62,&70.60 $65,473.98 $f8,511 .<1e $71,835.40 $75,305.62 

Fire Lieutenant Bi·weci':ly 3,096.0C $3,226.GB 

(Station Officer) Annu=il 80,496.00 $84,153.6& 

Battalior Chief Bi-weekly 3,430.71 $3,617.07 

(Shift Commander) Annual 39,198.46 $94,C43.82 

c. EffectiW! March 31, 2016, employees _,;hall receive a 2.00% \\age incn.:ase 1md bl.' paid in ac~ordan~e with 
the following schedule: 

Starting 

Classification Rate I II Ill IV v VI 

Firefighter Bi-weekly $2, 106.07 $2,340.07 $2,466.46 $2,568.59 $2,690.13 $2,818.16 $2,954.30 

Annual $54.757.82 $60,841.112 $64,127.96 $66,783 3.d. $GS,9,t3.38 $73,272.16 ~76,811.80 

Fire Lieutenant Bi-we£~1y 3,157.S2 3,301.41 
(Station Officer) Annual l12,105.92 85,836.66 

Battalion Chief 
Bi·weekfy 3,499.32 3,689.41 (Shift Commander) 
Annual 90,982.32 95,9:t4.66 
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