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This lS 

and other tenns 

.1 EMPLOYER: 

1.2 EMPLOYEE: 

PREAMBLE 

between the Board 

of employment. 

Those 

ARTICLE t 

DEFINITIONS 

the 



2.1 

3.1 

3 

3 

ARTICLE 2 

BARGAINING AGENT 

or to 
,..,-...... ,,...,agreements (O.R.C. Section 41l7.03(A)( 4)). 

successor and 
or obligation herein contained, shall be affected, modified, altered, or 

respect whatsoever by the consolidation, merger, annexation, transfer, or 
or by an change or m 
party hereto. 

ARTICLE 3 

NON-DISCRIMINATION 

not practices a"''"""'"' 
on behalf of, or his membership in, the 

against 



5.1 

Union. 

ARTICLE 4 

PAYROLL DEDUCTIONS 

it 

after written 
assessments 
the pay 

period and 

'"''"''-"-Hl•~"' by any Employee 
this Article. Once the funds 

be 

The to remit monthly the amount 
designated financial institution of the Employer's choice 
account of Local 196, Saybrook Professional Fire 

payable to the the Union. 

ARTICLE 5 

FAIR SHARE FEE 

or a 



5.6 

share to the Union 

not to fee 
who, during the months involved, shall 

the objecting 
escrow account 

determination by 
O.R.C. 

to make all legally required deductions m 
share fee. 

The fair share fee shall be deducted the same period and in 
same manner as dues 

to and 
a religion or religious body which has historically held 

objections to joining or financially supporting an employee 
under the the Internal 



Chief or a representative of the Board of Trustees. Except as specifically 
limited herein, all rights are to remain vested the including, 
but not limited to the 

inherent policy which include, but are not 
to areas of policy such as of the 

public Employer, standards of overall 
technology, organization structure; 

evaluate. or hire 

the and effectiveness of 

D. Detennine the overall methods, process, means, or persmmel by which 
governmental operations are to be conducted; 

Suspend, discipline, demote, or for cause, or lay oft~ transfer. 
schedule, promote or retain Employees; 

overall mission of the Employer as a unit of government; 

L Contract 



case of personnel reduction, layoffs shall occur in reverse from 
to most senior. Employees shall be 

the most Employee on 
all on layoff status notice 

to return to 

7.3 defined in this Agreement) shall be layoff 
delivered personally, 

date of the layoff, but notice is given by 
seventeen ( 1 to 

effective date. Layoff notices the reason for the layoff (examples: 
lack of work, lack of etc.). shall be by certified mail, with a 

sent to the 

7.4 All laid-off shall remain on the recall list for a period of seven hundred thirty 
(730) days from the effective dates of their layoffs. An Employee who fails to report 
work within thirty (30) days of the date of certified mailing of a recall notice shall be 
removed from the recall list, and a copy shall be sent to the Union Local. 

shall be solely for notifying the Employer writing of 
···-·····~ address. 

While specifically retaining all management rights, the Employer agrees that it will not 
the layoff procedure to replace Unit members with 

Fighters. 

ARTICLE 8 

PROHIBITION OF STRIKES 



8.5 

9.1 

The Employer will not loek out any member during the 
remains in effect, as the result of any disagreement 

period that this Agreement 
the Union or its members. 

A 

B. 

herein is intended to limit the Employer's right to steps the 
Agreement to prevent a clear and to the public health or 
or continuing. 

ARTICLE 9 

GRIEVANCE & ARBITRATION PROCEDURE 

is to or 
with the Employer on any issues with respect to or on account of: 

The un •• uucu or 
hereof; or, 

The rights, obligations, or liabilities of the n<> 1rr 1 ic·" herein, as to wages, hours and 
tenns and conditions of employment. 

Only one ( 1) subject shall be covered in one ( 1) grievance. A written grievance shall 
position of the grievant, a clear and concise statement 

IB~ ~ or 
place, the specific section of the Agreement alleged to have been violated, the signature 
of the grievant, and the date. 

I: Within seven (7) calendar event the grievance, the 
member or members discuss the event with the Chief, discussion shall be 



is not 
within thirty (30) 

matter to arbitration. Upon written 

settled at Step 3 of the 
days the completion of 

grievance, the parties each designate a f"Pr"•f"P<cPffr'1t1 

to 
who will attempt to 

the 

seven 
names from the list until one arbitrator remains. 

( C) The function of the arbitrator shall be of a judicial and not a legislative nature. 
Any decision rendered arbitrator must The decision of the r.rh,+ .. ., 

be final and on both parties. 

(D) 
any 

(E) Any decision by an arbitrator, which is outside the scope 
power as outlined by shall and void and not binding on 

alter, or 

the arbitrator's 
party. 

consent 



l 0.2 OUTSIDE ASSISTANCE: The Union reserve the right to up to two (2) Union 
members present for the purpose advising them as well 
as legal counsel if by the 

UNION BUSINESS/RIGHT OF VISITATION. Authorized representatives of the 
to co1ne the 

premises of the purpose of 
and conducting lawful Union between the a.m. and 

11 :00 p.m. on Monday through Friday, between a.m. and 11 p.m. on 
Saturday or Sunday; provided, however, that the Union shall either the Fire Chief, 
~ on 

premises at Station 
be to of the 

UNION MEETINGS. The Union shall be entitled to meet and conduct business at the 
Fire Station between hours of 7:00 a.m. and 11 :00 p.m. on Monday through Friday, 
and between 7:00 a.m. and 11 :00 p.m. on Saturday or provided, however, that 
the Union shall the Fire Chief at least twenty-four hours' advance notice, if possible, 
of the date that Station No. 1 shall be utilized or at the conclusion of the if the 
twenty-four 
reason, then 

notice was not possible. If the Fire Chief is unavailable for any 
be to of the three (3) 

meetings shall not be held in any other buildings or upon any other grounds owned 
by the Employer without prior pennission from the Board of Trustees. Departmental 
operations shall take precedence over such meeting, and shall be held 
such a as to Departmental activities. 

It is 
shall be provided within 

the dissemination 

that for the 



ARTICLE 11 

GENERAL PROVISIONS - CORRECTIVE ACTION 

11 1 it to 

11.2 agreement between 
the 

I 1.3 COURT Employee who is scheduled to work and is required to appear 

11 

before a Court, Judge, Justice, Magistrate or Coroner (i.e. by Subpoena or summons for 
duty), or a Saybrook Township/Saybrook Fire Department related case, shall be 

entitled to receive their regular rate of pay for all time which the Employee is required to 
be attendance. Any compensation paid to the Employee for service as a juror or 

be to court leave 
not 



1 L6 
associated 
children 
reason of the Employees' to 

by a licensed by the Township. 

11.7 CONTINCATION OF 

11.8 PANEL 

the Trustees, and the Panel shall meet from 
request of either Cnion or the Employer to discuss and to attempt to 
related safety concerns. Either party desiring to hold such a 

agenda for such IT1~•Pt1rri 

a 
that it shall be held within ten (I 0) days of the date the notice is delivered unless the 

mutually agree upon a later date. 



ARTICLE 12 

DISCIPLINE 

l I where the Employee is question is found to 
shall a 

manner. 

without reduced in rank or or 

at:,rrees that all discipline shall be carried out in a private and 
limitations upon which be following the 

set under Section 505.38 Ohio, the nrr.~nT•'~ 
Employee elects that alternative under Paragraph 12.8 of this Section). 

12.4 the disciplinary action taken by the could have as a possible result the 
suspension, reduction, or tennination of the affected Employee, then the Employer shall 

a Notice of Pre-Disciplinary Conference to Employee. The Notice must state the 
Employee, the date and approximate time of the alleged misconduct, the 

and 
be not 

the date of the Notice. 

to 
at forty-eight ( 48) hours after the 

be sent to the Employee's home by 
sent to 

Employee is not 
which 
of the 



A If the Fire Chief or his designee acted as the hearing officer, then 
he shall issue a written finding to the Employee, with a copy sent 
to the Union, identifying the charges 
or not he finds the charges were substantiated, 

the discipline is to be imposed. 

copies to 
charges made 

were 
two (72) hours thereafter, notify the affected Employee in writing 
of the discipline to imposed, if a copy sent to the 

Any disciplinary action which includes any suspension from work without pay, reduction 
in pay, or tennination, shall be subject to the grievance procedure this and 
in such event the Union or affected Employee shall commence such directly at 
Step 3 within ten (I 0) calendar days of the date of delivery of, or in the case of certified 

the date of mailing of the notice of the suspension, reduction, or tennination. 
of a shall not or postpone the the disciplinary action. 

the discipline an or a 
the affected Employee shall have the right to present a written explanation or response, 
which be included in the Employee's personnel for so long as the record the 
disciplinary action is U<U.HH•CHH'-U• 

purposes of imposing progressive discipline 
to immediate 

1) 



ARTICLE 13 

U~JFORMS 

13.1 to provide turn-out 

a. b. One ( 1) fire coat 
c. d. One (1) 
e. f One ( 1) 
g. h. (1) 
I. J. One ( 1) folding wrench 

be Additionally, 
provide all current any new who successfully completes his/her probationary 
period with one ( 1) EMS response four season jacket with reflective striping and the words FIRE 

in bold reflective print on the back, at a cost detennined current vendor 
acknowledges that the purchase this jacket by Employer is made on a "one time" 

for and unless is rendered unusable while the Employee is 
13.5 an Employee must utilize his 

to 

13.2 UNIFORMS. The Employer to replace, at no cost to the Employee, items of turn-
labeled (a) through (f) above, inclusive, which are 



13.5 

13 

13.7 

14.1 

March 15 and September 15 
week-long period scheduled by the 

Orders for uniforms will be taken a 
All 

employees their 
order form to enable the 

Each Employee shall, 
inspection a complete 

request of the Fire Chief or Chief, present for 
and turn-out in good and serviceable condition. 

mandated by a 
shall be 

ARTICLE 14 

HOLIDAYS 

State or Federal regulations, 
with the Union prior to 



(16) or twenty four (24) hour increments. Days taken by the Employees as holiday time 
must be requested a minimum of seven (7) calendar days advance, and not be substituted 
for another day once scheduled, except the case of an employee's request 

be upon by the no later than two (72) hours from the receipt of the 

When no part 
to 

The approval or 
Representative. 

same holiday time, the 
Chief on a cPv'1r.,.,h 

to 
employee is available to fill the time request, Bargaining Unit Employee 
Chief a full-time employee to fill the request at applicable rate of 

this shall be at sole or his 

B. (24) hour Employees' holiday shall start at 7:00 a.m. day of the 
holiday and end at 7:00 a.m. the following day, when the Employee is required to work 

the observed holiday. Twenty-four (24) hour Employees scheduled to work on the 
observed be paid one and one half ( 1 times rate pay. 

If an employee is not scheduled to 
will receive no 



(2.0) their regular rate of For purposes of this 
contact shall be defined as telephone, phone, etc. 

who are held over on a runs an observed shall 
compensated for their work on such observed holiday at rate of double time 

the and the will not count as one 

ARTICLE 15 

SICK LEAVE 

15. l HOURS. Each Employee shall be charged for 
is which 

accumulated sick leave time. Employees will be informed of their accumulated sick 
leave on a periodic basis. \Vhen an Employee has used all accumulated sick leave, all 
benefits will cease, but medical and life will to end of the 

NON-DUTY BENEFITS. Any Employee a non-duty 
pay. Sick leave will be used for the purposes: 

or or 

Illness the 

occur while the Employee is 
to 



F. 

return to 

have 
the 

be examined by the Employer's 
to return to duty. 

more than fifteen ( 1 
Employee to provide periodic status 

to the If an 
Management reserves the 

by the Employer's to determine 
duty. 

a 

to 

the 
30 

to 

continue to accumulate sick leave at his or her rate per month. 

an or her to an 
observed holiday, that holiday will be charged as holiday time and not as sick 
leave time. 

that an Employee 
will be 

required to fill out 
time off 

leave works for compensation 
grounds for tennination. 

to supply a report or 
be 

order to be 

available 
or 



by the Fire Chief and Board of Trustees, an Employee will 
compensatory time or compensation in accordance with the provision 
Labor off-duty spent to 

Employer's required levels of certification or to meet and .,,~ .. .,,,~,, 
certification levels. 

ARTICLE 17 

BEREAVEMENT LEAVE 

17.1 Employee covered by this Abrreement shall be entitled to paid leave from 

be granted 
the Fair 

or exceed 
local, 

maximum of twenty-four (24) work hours to for or attend the an 
"extended member as defined in this Agreement. 

With the prior approval of the Fire Chief additional paid bereavement leave 

For the purpose this section, an Employee's "extended family'' includes the following 
grandparent, step-children, 

brother, mother-in-law, 
or 

household members regularly residing with Employee. 

request a leave of absence a person outside 
With approval 

the Employee may use holiday, or 
~~~E~~~~oo ~ 

ARTICLE 18 

INSURANCE 



All employees and their family members who are insured under the hospitalization 
prescription of the MMO PP ACA Bronze 5000 Plan shall be eligible to be 
reimbursed for their network deductible and as is 
hereinafter provided, under the Employer's Health (the 
"HRA"). The include the following hP11P1~1t 

run on a calendar 

eligible employees and their shall 
to reimbursement for their network deductible and co-msurance 

prov1s1ons taking single 
shall be entitled to a $5,000.00 Base HRA which shall be fully funded 

Additionally, employees taking shall be 
for reimbursement in the amount of up to $1,3 50.00 for the Wellness HRA. The 
exact amount of the employee's reimbursement under the Wellness HRA shall be 

by employee's successful completion components of the 
Wellness Program as established under the Public Employee Benefits 
Association, PEBA Wellness Plan. Employees taking family coverage shall be 
entitled to a $10,000.00 Base HRA which shall be fully funded by the Employer. 

amount 
amount of the employee's reimbursement 
detennined by the employee's successful 

Program as established 
PEBA Wellness Plan. 

shall eligible 
exact 

under the Wellness HRA shall be 
of the components of the 



18.6 the m 
to the effective date 

18. 7 As further consideration for the receipt of the wage 
members, to reopen negotiations 

are 

the amount 
cost of the premiums to be paid 

to select the to 

event Cost MMO PP ACA ~~.,~~··= 
2015 or 16 exceed the actual cost for providing health insurance 
of the unit for the prior plan 

ARTICLE 19 

\VORKHOURS 

19. I 

WORKING HOURS -

Twenty-four 
of 



ARTICLE 20 

WAGES 

rates will to 

EMT-B 
$1 $1 $18.04 

5 1 20.34 
10 19.96 20.34 20.74 
15 20.24 20.64 21.06 

20.54 20.96 21.36 

l $17.96 
5 

10 
15 20.76 21.18 21.58 

21.06 21 21.90 

extra 



employed by a governmental Overtime shall be compensated on the 
basis of quarter-hours (15 thereof actually worked over; except 
that who are to work out their shift shall receive a 

one (1) hours' pay if required to work less than one (I) full hour. 
otherwise provided in this Employees shall at the rate 
and ( 1.5) their regular hourly rate 

at Section 20.1 or Hourly Rate 
Section 20.2 B., for follO\ving: 

A. 

c. 

end a 
over was approved 

by the Fire Chief, Assistant Chief, or person in charge of the shift. 

Any an is requested or 
means of a call-out to report to work during off-duty hours 
(recalled to duty). 

However, early or late clock punching by Employees, who are not 
required to do so, shall not in entitlement for overtime. 

'11Wv'-U on to to 
ninety-six (396) hours per calendar year. 

Any Employee who does not want to be placed on fill-in list 
the proper fonn so 

Employees 
( 1.5) times their base rate 

shall be compensated at one and 
applicable. 



ARTICLE 21 

VACATION 

21.1 covered Agreement 

CONTINUOUS YEARS OF 

1 - 4 

years and over 

to the following 

VACATION TIME 
24-HOUR EMPLOYEES 

2 (l 
3 (168 hours) 
4 weeks (216 hours) 
5 weeks (288 hours) 
6 weeks (360 hours) 

21.2 After the first vacation taken by an Employee, Employee's anniversary 
purpose of scheduling vacations shall be January 1 of each succeeding year. 

21.3 UNUSED VACATION TIME 

l I If an is separated from good 

for the 

retirement, or layoff), the Employee shall be entitled to be paid for any unused 
vacation time. 

1.2 On an Employee amount 
of such vacation shall be paid to 

21 

on 



period, will result the employee's loss 
to the vacation calendar to the next 

to the bottom of the 

4. Within ten ( 10) calendar days 
the 

more 
the Fire 

one ( l) on 

tum, and Chief will proceed 
employee. An employee who 

Only under special and with the Fire Chiefs an 
Employee be granted one day or one shift of vacation. 

Employees that are off on vacation or a Holiday 
the employee notifies the Fire Chief 

work. 

It is 
prov1s10ns 

or ""'v""''-l 

ARTICLE 22 

SA VIN GS CLAUSE 

ARTICLE 23 

FILES 

be called fur fill in duty 
are not available to 



D. All Employee reviews should be conducted a manner to avoid disruption of the 
Employer's operations. 

An Employee may provide written authorization for an individual other than the 
to review said Employee's m this Article. 

F. material the personnel files be 
for documents. 

limited to, individual 
or 

pertaining to hiring, promotion, demotion, transfer, layoff, and tennination . 

. 3 the extent pennitted by personnel files and information shall be confidential, 

. 5 

may not be used or dhulged for purposes not connected with the Saybrook Township 
Fire Department, except with the written consent of the Employee affected. 

If an reason to believe there are inaccuracies in documents contained in his 
or her personnel file, the Employee may write a memorandum explaining his or her 
position and have attached to the documents in question . 

information. 

ARTICLE 24 

FAMILY MEDICAL LEA VE 

bound by the terms and conditions 
to 



ARTICLE 25 

DRUG TESTING 

Cnion and Employees recognize that 
1s a to public and 

Township. Therefore, all agree to the terms 
and conditions of the township's Drug and Alcohol Testing Policy and the procedures set 
forth therein. The and acknowledge the willful failure 

with and abide by the terms of the policy shall subjection such 
not 

discipline against the Employee for violation of the Drug and Alcohol 
will undertaken in accordance with procedural due and all 

ARTICLES 26 

NEGOTIATIONS PROCEDURE 

All negotiations shall be conducted by the members of each party's negotlatmg team 
which shall consist a maximum of three (3) persons. Each negotiating team shall 

a 
members of each negotiating team shall remain the same throughout negotiations. The 
Union reserve the right to have present, for the purpose of advising them during 
negotiations, such outside as it deems necessary. 

All negotiating sessions shall be held in private, with only 
team the Employer Union nrf'CP1nt 



signed by the 
responsible 

Only 
over the non-

1 0 \Vhen a tentative is reached between both teams on all Union shall 
present the tentative •TrPPlTIPTn and recommend its ratification by the membership, 
the Employer's team the tentative and its 

the Employer. 

11 

an on an or 
request alternative dispute settlement procedures as outlined in Section 4117.14 ORC. 
Upon negotiation timelines put forth by SERB be 

(30) at a 

ARTICLE 27 

TERM OF AGREEMENT 

L 



SIGNATURES 

This Agreement, upon mutual signing, shall remain unchanged and unaltered in any 
respect whatsoever by either the Employer, the Union, or any agents, employees, or members of 
either, during the term hereof. Any additions, deletions, or amendments shall be made only after 
a meeting between the Union and the Employer, and must be mutually agreed upon. 

This Agreement shall be automatically renewed from year to year after its expiration 
unless either party notifies the other of its desire to modify the Agreement, by written notice 
delivered to the other of its desire to modify the Agreement, by written notice delivered to the 
other not more than one hundred twenty (120) days nor less than ninety (90) days prior to the 
expiration of the term of the Agreement. 

In the event that such notice or notices arc given, negotiations shall commence not later 
than sixty ( 60) days prior to the expiration of the term of the Agreement. 

Entered into and executed this ____ day of __ ~_J=-
1 

·-=~-~-~='_:__;:"-""·---' 2014. 

FOR THE EMPLOYER: FOR THE~: 

Ashtabula County Prosecutor 

29 of29 




