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AGREEMENT 

THIS AGREEMENT is made and entered into by and between the City of Lakewood, Ohio, 
hereinafter referred to as the "City," and the Lakewood Association of Firefighters, Local #382 of the 
International Association of Firefighters, AFL-CIO, hereinafter referred to as the "Association." The 
term "member" or "members," where used in this Agreement, refers to all classified sworn members of 
the Division of Fire, excluding the Chief of Fire and one (1) officer from the rank of Assistant Chief 
designated by the Chief as the Executive Assistant Chief, and excluding all other employees 
represented by other unions. 

It is the purpose of this Agreement to achieve and maintain harmonious relations between the City and 
the Association, to provide the City with the finest, most efficient and most effective firefighting force 
possible; to provide the maximum protection for life and prope1ty; to provide a fair and responsible 
method of enabling members covered by this Agreement to pmticipate through Union representation in 
the establishment of terms and conditions of their employment; and to establish a peaceful procedure 
for the adjustment and resolution of differences which may arise under this Agreement between the 
parties. 

The male pronoun or adjective where used herein refers to the female also, unless otherwise indicated. 

ARTICLE 1 
RECOGNITION 

1.01 The City hereby recognizes the Lakewood Association of Firefighters, Local #382 of the 
International Association of Firefighters, AFL-CIO, as the sole and exclusive agent and representative 
of all classified members, excluding the Chief of Fire and the Executive Assistant Chief of the 
Division of Fire in the City of Lakewood, for the purpose of collective bargaining and representation 
with respect to wages, hours, and all other terms and conditions of employment, pursuant to 4117 et 
seq. Ohio Revised Code. 

ARTICLE2 
CHECKOFF 

2.01 The City shall deduct, each month, dues from the pay of members covered by this Agreement, 
provided that any member shall have the right to revoke such authorizations, pursuant to the provision 
of Section 4117 of the Ohio Revised Code. The City shall transmit to the Association, on or before the 
fifteenth (151

h) working day of the following month, all monies withheld during each month, along 
with a list of all members for whom deductions have been made, and, upon receipt, the Association 
shall assume full responsibility for the disposition of all funds deducted. 

2.02 All members of the Division of Fire who are not members of the Lakewood Association of 
Firefighters, Local #382 of the International Association of Firefighters, AFL-CIO, shall have 
deducted from their pay a fair share fee according to the by-laws of the Association. 
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ARTICLE3 
WAGES AND HOURS 

3.01 Effective January !, 2014, all firefighters shall receive a two percent (2%) wage increase. 
Effective January 1, 2015, all firefighters shall receive a two percent (2%) wage increase. Effective 
January!, 2016, all firefighters shall receive a two percent (2%) wage increase. 

3.02 Differential. 

A. Firefighter Grade I (22 years of service) shall receive three (3) percent above Firefighter 
Grade I. 

B. Firefighters detailed as Assistant Mechanics, Fire Inspectors, shall receive a ten (I 0) 
percent base pay above that of Firefighter Grade I with less than twenty two (22) years of 
service. 

C. Fire Captains and Fire Marshals shall receive a twenty (20) percent base pay above that of 
the Firefighter Grade I with less than twenty two (22) years of service. 

D. Assistant Chiefs shall receive a fifteen (15) percent base pay above that of Fire Captains 
and Fire Marshals. 

3 .03 Acting Pay. 

A. Members who are assigned to perform the duties of a next higher ranked member (Captain, 
Assistant Chief) will receive the rate of pay for the job the member is filling. 

B. Assignment for Acting Captain or Acting Assistant Chief shall first be based upon an 
active promotional list of the next lower rank by shift. In the event no active promotional 
list exists for the rank of Assistant Chief or Captain, selection for Acting Assistant Chief or 
Acting Captain shall be made by the Chief, Division of Fire; said selection being one (I) 
member from among the three (3) senior members in the next lower rank by shift provided 
the member has two (2) years of experience in that grade. In the event no active 
promotional list for Captain exists, selections for Acting Captain shall be made by the 
Chief, Division of Fire, from one (I) member from among the tlu·ee (3) most senior 
Firefighter Grade I members on the shift indicating their desire for said assigmnent. In the 
event no one indicates their desire, the individual finishing highest per shift on the most 
recent promotional list for that position shall be detailed. 

3.04 The City will provide the following allllual stipends for members who maintain certification as 
an Emergency Medical Teclmician (B-Basic) and/or Emergency Medical Technician (P-Paramedic). 
Effective January I, 2006, the stipend will be paid as two (2) lump sum payments, and payment will be 
made in the employee's regular paycheck on the first payday following April 15111 and October 151

h. 
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A. EMT-(B-Basic) - $625. 

B. EMT (P-Paramedic) - $1,250. 

3.05 The City will provide a stipend of $500 to all members for HazMat Operations ce1iification. 
The stipend will be paid in the employee's regular paycheck on the first payday following May 15111

• 

ARTICLE4 
LONGEVITY ALLOWANCE 

4.01 All regular, full-time members of the Division of Fire shall receive a semi-annual longevity 
allowance, based upon the number of continuous full years of service, including interim military 
service, as determined on the dates of June 15111 and December 15111

, in accordance with the following 
semi-annual schedule: Such payment to be made in the employee's regular paycheck on the first 
payday following June 15111 and December 15111

• 

5 Years $250.00 16 Years $800.00 
6 Years $300.00 17 Years $850.00 
7 Years $350.00 18 Years $900.00 
8 Years $400.00 19 Years $950.00 
9 Years $450.00 20 Years $1,000.00 
10 Years $500.00 21 years $1,050.00 
11 Years $550.00 22 Years $1,100.00 
12 Years $600.00 23 Years $1,150.00 
13 Years $650.00 24 Years $1,200.00 
14 Years $700.00 25+ Years $1,250.00 
15 Years $750.00 

ARTICLES 
UNIFORM MAINTENANCE 

5.01 The City will supply and replace for every member of the Division of Fire a helmet, protective 
hood, fire coat, spanner wrench, boots, gloves, bunker pants, face pieces and other personal fire 
fighting equipment which may be required. All of the above supplied equipment shall be of an 
approved design and construction, and every member shall be expected to maintain and handle this 
equipment with reasonable care. 

5.02 The City will pay to every member a uniform maintenance of$500.00 on the last pay of March 
and September of each year. Payments will be made in the employee's regular paycheck. 

5.03 A new member will receive a lump sum unifmm maintenance payment of $1,000.00 within 
sixty (60) days of the date of hire. Upon successful completion of the depatimental probationary 
period, the member shall receive a uniform maintenance payment of $1,000.00. Thereafter, the 
unifo1m allowance will be paid in accordance with Section 5.02 above. 
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5.04 Members whose uniform items are damaged or stolen in the line of duty shall rep01t such 
damage or theft to their immediate supervisor. If it is determined by the Chief of the Division of Fire 
that the items cannot be reasonably repaired, the replacement or repair of the items will be at no cost to 
the member. 

ARTICLE6 
OVERTIME 

6.01 Any member who is recalled to work for an emergency after leaving their regular shift shall be 
paid for at least three (3) hours or all time worked, whichever is greater. An emergency call back is 
defined as an immediate need for personnel to be assigned during an incident. All emergency recalls 
shall be mandatory. Where particular skills, such as fire prevention, are required, only such personnel 
are to be called back. Call back credit for emergencies will begin at the time the telephone call is 
received. If there is a reduction in firefighters, as a result of an out-of-city emergency which causes 
manpower to fall below the established City minimum, the City will call back personnel to reach the 
necessary minimum. If there is a reduction in firefighters causing the number of firefighters to be 
below City minimum as a result of a long term commitment of three (3) hours or more outside of the 
City, the City will call back personnel to reach the necessary minimum. 

6.02 Scheduled overtime to attend meetings, training classes and other non-emergency functions, by 
order of the Chief or a designee, or any holdovers from the previously scheduled shift, shall be paid at 
the rate of one and one-half (1-1/2) for a minimum of one (1) hour or the actual time worked, 
whichever is greater, and shall be mandatory unless excused for just cause. 

6.03 Compensation owed for all ove1time work shall be accrued in an overtime account of each 
member at the rate of one and one-half (1-1/2) times the actual time worked, subject to the minimum 
credit for call back referred to above. Members in the Division of Fire may elect, at their option, to 
receive ove1time or a compensatory time off basis at the rate of one and one-half (1-1/2) times the time 
worked or to be paid for overtime in the check for the pay period in which ove1time was worked. 
Longevity, the Hazmat Operations Certification stipend, and EMT pay pursuant to Article 3 .04 shall be 
included in the overtime rate calculation, but will not be included in compensatory time earned from 
non-ove1time eligible sources, such as perfect attendance and holiday pay. Payment shall be made at 
the rate of one and one-half (1-1/2) times the current hourly rate. 

6.04 For the purpose of overtime accumulation, the following schedule shall be applied. 

A. Members with one hundred (100) hours or less of overtime in this account shall have the 
option to convert to cash all hours accrued as outlined in Paragraph C below. Fmthermore, 
those hours in this account converted to cash may be replaced up to, but not more than, one 
hundred (100) hours. However, any member with more than one hundred (100) overtime 
hours accrued in their regular account at this time will automatically be paid down to one 
hundred (100) hours, whether requested or not. 
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B. All official court overtime duty ordered by the Director of Public Safety, the Director of 
Law or Assistant Prosecutor of the City of Lakewood, the Judge or Clerk of the Lakewood 
Municipal Court or Collllllon Pleas Court, or in response to a subpoena or similar writ 
commanding appearance in a criminal or quasi-criminal case arising out of an incident 
while on duty as a member of the Lakewood Division of Fire, shall be compensated at the 
rate of time and one-half (1-1/2) for all time worked in excess of their regularly scheduled 
workweek. 

C. Any qualified member covered under this contract may forward a written request to the 
Chief of Fire for payment of accrued overtime hours not later than November 15"' and 
June 15th of each year. Payment of the overtime shall be paid not later than November 30"' 
and June 30th. 

ARTICLE? 
WORKWEEK 

7.01 The workweek shall consist of an average of 50.4 hours each week. Members detailed to work 
fotty (40) hours each week shall be required to work five (5) eight (8) hour days or four (4) ten (10) 
hour days upon approval of the Chief. 

7 .02 Excluding members detailed to work forty ( 40) hours each week, the workweek will be an 
average of 50.4 hours per week. 

ARTICLES 
EDUCATIONAL CREDIT 

8.01 The City shall inform members of any fire related courses or seminars being conducted, 
provided that the City shall continue to have the sole discretion on approving member requests to 
attend these courses or seminars. The City shall continue to pay the total cost of books and tuition for 
any member achieving a grade "C" or better in any accredited fire related courses. 

8.02 If the depat1ment mandates the attendance of a member to a particular course or seminar 
(excluding the state required basic firefighter training course), the member shall be paid one and one
half (1-1/2) times the hourly rate for class time and travel time, plus all expenses (tuition, lodging, 
meals, mileage, and other related expenses). 

8.03 Members volunteering and authorized by the Chief to attend fire related courses shall be 
compensated for all expenses (tuition, lodging, meals, mileage, and other related expenses). 

8.04 Anyone attending a local seminar will be entitled to travel time from the City of Lakewood to 
said location. Local is defined as within a fifty (50) mile radius of the City of Lakewood, which 
includes the City of Akron. 
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8.05 Tuition Reimbursement. 

A. Upon successful completion of the basic probationary period, members may take 
accredited college courses with the approval of the Chief of Fire. The City shall reimburse 
such member the full tuition expense provided the member receives a grade "C" or the 
equivalent at the completion of each course. If the member leaves the department within 
four (4) years of such reimbursement, the member shall have the full amount of tuition 
reimbursement deducted from his final payout or make full reimbursement to the City. 

8.06 For purposes of this clause, a week commences on Sunday and ends on Saturday. Members 
who are attending a five (5) day seminar, Monday through Friday, will be petmitted the calendar day 
before and the calendar day after as off time. Members who are attending any other approved, non
local educational course shall receive eight (8) hours off plus travel time the day before. Upon 
completion of the training, the member will report to their next regularly scheduled tour of duty. 

8.07 Training Comp Bank 

A. Training comp time bank is capped at 100 hours and is accumulated at an hour for hour 
basis. 

B. Training comp time hours can be earned only by attending training off duty on a voluntary 
basis. 

C. Off duty training credited to the training comp time bank must have prior approval of the 
Fire Chief or Training officer. 

D. Requests for off duty training to be credited to the training comp time bank will be 
submitted to the Assistant Chief in charge of training and forwarded to the Fire Chief for 
approval. 

E. Approved off duty training will be credited to the training comp time bank only. Hours in 
the training comp time bank and the regular comp time bank are separate and distinct and 
cannot be transferred from one bank to another. 

F. The most current General Order for the use of comp time will be applied when granting 
comp time from the training comp time bank. 

G. The training comp time bank has no cash value and may only be granted for time off that 
does not cause overtime. 

H. The training comp time bank program will be re-evaluated annually. 
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ARTICLE9 
SENIORITY 

9.01 A current seniority list shall be maintained at all times and shall govern the following: 

A. Vacation and holiday selections among the unpromoted ranks will be selected on the basis 
of seniority of the original appointment date. Promoted members will use rank and 
seniority in rank as the criteria for the selection. 

B. Compensatory time off shall be granted on the basis of seniority of the original 
appointment date provided the request for time off is made more than one(!) scheduled 
shift in advance of the actual beginning of the compensatory time period. If the request is 
made one (I) scheduled shift or less before the beginning of the compensatory time period, 
time off shall be granted on the basis of first-come, first-served, with the first member 
requesting a specific period being granted the same. 

C. Seniority shall be broken when a member (a) quits or resigns, (b) is discharged, (c) is laid 
off for more than two (2) years, ( d) fails to rep01t for work when recalled from layoff 
within seven (7) days from the date on which the member receives notice of recall by 
certified mail. (It is the member's obligation to notify the City of any change of address. 
The City shall fo1ward notice required by this section to the last address supplied by the 
member.) 

9.02 In the event of a reduction in force, the members with the greatest seniority shall be retained 
provided, however, at all times there shall be at least three (3) officers on duty regardless of seniority. 
Members shall be recalled by order of greater seniority. 

9.03 Years of service for purposes of promotion shall be defined as years of service only with the 
Lakewood Division of Fire. 

ARTICLE 10 
POSTING OF NOTICES 

I 0.0 I Within ten (I 0) days of a company assignment opening at Station 2 or Station 3, or an opening 
at Station I for the promoted ranks, Truck Company I, and Car 2 driver, which becomes available as a 
result of resignation, retirement, transfer or detailed reassignment as Assistant Mechanic or Fire 
Inspector, the City shall post a notice of said vacancy at each Station for ten (I 0) consecutive days. 
Stations shall be staffed as follows: 

(See following page) 
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Station 1 
AIC 
FF 
Truck Capt. 
Unassigned Capt. 
FF 
FF 
Mechanic 
FF/EMT 
FF/P 
FF/P 
LPA 
LPA 

Station 2 
Capt. 
FF 
FF 
FF/EMT 
FF/P/EMT 
FF/P 
LPA 
LPA 

Station 3 
Capt. 
FF 
FF 
FF/EMT 
FF/P 
FF/P 
FF/P 
FF/P 

As members of LPA leave employment, the LP A position at Station 2 will be filled with Firefighter 
Paramedics. 

10.02 Members who wish to be considered for the assignment shall file a written request with the 
Assistant Chief no later than the end of the posting period. All applications timely filed will be 
reviewed by the Chief and considered for filling the assignment. Department needs, in terms of 
balancing the experience, abilities and skill of the members within each fire fighting company will 
govern the selection for the assignment. If more than one (1) application fits the department's needs 
for that assigmnent, then seniority will deteimine the selection. The selection will be made within five 
(5) business days following the posting and the vacancy filled. The posting of notices will end when 
no member requests to fill said vacancy. In the event a resultant vacancy exists in a company 
assigmnent other than Truck Company 1 after the posting period, the City may, at its option, fill said 
vacancy by reassigmnent of a Truck Company 1 member or unassigned member without requiring 
further posting. 

10.03 In the event a member is forced to take a posted position without applying for it, he will be able 
to leave said position when any member on the same shift completes his two year probation. The 
member completing his probation shall be assigned to the position. This position shall also be reposted 
at 6 month intervals. 

10.04 Members who request and are approved for transfer to a different shift must reselect vacation 
and holiday time from the remaining time available on the new shift, in accordance with depatiment 
rules and regulations. Members who are transferred by depatiment mandate, without their request, to a 
different shift may retain vacation and holiday time previously selected or may reselect from the 
remaining time available on the new shift, in accordance with department rules and regulations. 

ARTICE 11 
LEA YES OF ABSENCE 

11.01 Funeral Leave. 
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A. If a death occurs within the member's family, the member shall be granted funeral leave, 
without loss of pay, benefits, holidays or vacation time, in accordance with the following 
schedule: (Calendar days off taken must be consecutive and include the day of the 
funeral.) 

I. Spouse, son, daughter, step-children 
mother, father, step-parents, mother-in-law, 
father-in-law 

2. Brother, sister, son-in-law, daughter-in-law, 
grandparents, grandparents-in-law, 
grandson/daughter, brother or 
sister-in-law, parent of minor child 

10 days 

5 days 

B. Funeral leave may be extended at the discretion of the Chief of Fire, based on individual 
circumstances. Such extra time will be utilized out of the member's paid leave accounts, 
including holiday, compensatory time, sick leave and vacation. 

11.02 Emergency Leave. 

A. In the case of sudden or serious illness or emergency in the member's immediate family 
which renders the employee physically unable to report to work, after exhausting every 
effort to do so due to extraordinary circumstances, and upon securing approval from the 
Chief of Fire or the designated representative, the member may be granted sufficient time 
off out of his paid time accounts including holiday, vacation, compensatory time and sick 
time, to aid the family and to complete any urgent business concerning the emergency. 
Upon completion of said emergency, the member shall immediately return to duty. Final 
authorization for the absence, and time granted from those accounts, is conditioned upon 
the employee providing the City with acceptable verification of such absence. In the event 
a member is denied emergency leave, said member shall have the right to appeal that 
decision directly to the Chief of Fire. 

11.03 Jury Duty and Court Leave. 

A. A member called for jmy duty or subpoenaed as a witness shall be granted a leave of 
absence for the period of jury or witness service and will be compensated pursuant to 
Article 6, Section 6.04, Paragraph D, for the work absences necessarily caused by the jury 
duty or witness duty. To be eligible for such pay, a member must present verification of 
the call injmy duty or witness duty. 

B. A member called for jury duty shall be granted a leave of absence for the period of jury 
service beginning twelve (12) hours prior to the starting time of the notice to report. Upon 
completion of the jury duty, the member will report to their next regularly scheduled tour 
of duty. 

11.04 Military Leave. 
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A. A member shall be granted a leave of absence for military duty in accordance with state 
and federal law. 

B. Any member who is temporarily ordered to active duty for training shall receive their 
regular wages for a period not to exceed thirty one (31) days in any calendar year, 
providing the member reimburses the City the total amount of military wages received less 
taxes. 

11.05 Leaves of Absence Without Pay. 

A. Leaves of absence without pay or other fringe benefits may be granted in accordance with 
Civil Service Rules and Regulations. 

ARTICLE 12 
SICK TIME AND PREGNANCY LEA VE POLICY 

12.01 Members of the Division of Fire who are sick or injured and unable to report for duty, or whose 
immediate family member (spouse and children) is sick or injured requiring the employee's absence, 
shall repo1t said sickness or injmy, together with the reasons, to the Assistant Chief at least one (I) 
hour prior to the stmt of the member's scheduled shift. The Assistant Chief shall in turn notify the 
Chief of Fire. 

12.02 For any leave which qualifies under the Family and Medical Leave Act ("FMLA"), members of 
the Division of Fire may use sick time. Employees must apply for FMLA leave for any FMLA
qualifying event. Employees must use sick time and other paid time off during FMLA leaves except 
for injuries which qualify under§ 12.08. 

12.03 When a member reports sick due to a non-work related illness, upon return to work, the member 
must repo1t to the Assistant Chief and complete the Certificate of Illness or Injury fo1m that is to be 
retained at the Division of Fire. If the member is injured or sick from work more than seven (7) 
consecutive calendar days, has undergone an operation or told to have one, suffered an injury 
(including non-work related) which affects or could affect the member's mobility, physical agility or 
ability to perform their job duties in any way, or contracted any contagious illness which could be 
transmitted in close living quarters or in the course of their job duties, the member must complete a 
Ce1tificate of Illness or Injury form and have their physician complete the Attending Physician's 
Statement or attach a statement from their physician to the certificate giving a diagnosis/prognosis, 
indicating that the member is able to return to regular or temporary light duties. 

Unless specifically stated otherwise by the proper medical authority, all days off stipulated by the 
attending physician as a result of injury or illness are construed to be consecutive calendar days. These 
documents shall be submitted to the Depmtment of Human Resources, prior to the day the member 
returns to work. Whenever a member is absent due to illness or injury, that member will secure 
permission from the Chief of the Division of Fire before leaving the area, except to see a physician. 
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12.04 The City has a right to review the member's physical and mental status at any time during a 
member's absence to determine whether the member is actually sick or injured, or the member has the 
ability to return to work. The City may have the member examined by a physician, paid by the City, to 
determine whether the member is actually sick or injured. If authorized by proper medical authority, 
the City may call a member who is injured on the job to perfonn temporary light duties, providing that 
work is available and that the member has the skill and ability to perform the work. Members who are 
absent due to a non-duty related sickness or injury may request a temporary light duty assigmnent. 
Providing temporary light duty assignment is available, as determined by the Chief, and providing the 
member possesses the skill, ability and physical stamina to perform the duties required and provides 
written authorization to perform specific duties from their attending physician, the member may be 
given consideration for such an assigmnent. Any member on light duty who is working forty ( 40) 
hours per week will have any holiday time taken off equal to eight (8) hours. In the event a member is 
unable to return to assume full duties as a firefighter for a period in excess of six (6) months, the 
member shall be required to submit to the Human Resources Director a diagnosis and prognosis of the 
member's condition, stating whether the member will or will not be able to resume the full duties of 
firefighter. Each situation will be reviewed on a case-by-case basis in accordance with the ADA and 
AD AAA. 

12.05 Should it be determined by proper medical authority that a member will not be able to return to 
regular full duties as a firefighter, the City has the right to require that member to apply for disability 
retirement. In the event of a difference of opinion as to the member's mental or physical status, 
regarding their ability to perform their regular duties, between the member's physician and the City's 
physician, the issue shall be submitted to a third physician specializing in occupational medicine, 
whose decision shall be final and binding. Fees and expenses of the physician shall be borne equally 
by the parties. For purposes of this section, an injury is defined as a traumatic damage to the body, of 
external origin, unexpected and undesigned by the injured person. The aforementioned language is 
designed to comply with the American Disability Act. 

12.06 A member who rep01ts absent from assigned duties due to sickness or injury shall not be 
permitted to engage in any other outside employment during the period of their absence, nor may the 
member return to such outside employment until returning to assigned duties or receiving permission 
from the Assistant Chief. The Chief of the Division of Fire shall take such steps as necessary to 
prevent the improper taking of sick leave. 

12.07 Sick Time. 

A. One (1) sick time day, either earned, taken, used or conve1ted, shall be considered to be a 
twenty four (24) hour period, unless the member is scheduled to work for a period less 
than twenty four (24) hours. In such case, the sick time shall be equal to the scheduled 
hours and no members shall be charged for sick time on days which the member is not 
scheduled for duty. 

B. All members shall earn sick time at the rate of 4.6 hours for every eighty (80) hours 
actually worked exclusive of trades, and may accumulate such sick time to two thousand 
four hundred (2400) hours. 
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12.08 Duty Exemption. 

A. No member shall be charged for sick time or time off against their accumulated sick time 
for any time taken, as a result of an injury or illness incurred while in the lawful 
perfonnance of their duties while fighting fires or other related duty activities. For 
purposes of this section, an injury is defined as a traumatic damage to the body, of external 
origin, unexpected and undesigned by the injured person. 

12.09 Retirement and Death Conversion. 

A. When a member retires, resigns or dies from the Division of Fire, either through service or 
disability, and shall have completed ten (10) years of service in the Division, the member, 
or the estate, shall be compensated in cash, based upon the daily earning rate at the time of 
retirement, resignation or death, for one-quaiter (1/4) of their unused sick time which they 
shall have accumulated. However, in no event, shall the accumulated sick time for 
conversion purposes exceed two thousand four hundred (2400) hours. 

12.10 Conversion of Sick Time Over One Thousand Five Hundred (1500) Hours. 

A. All members who have accumulated more than one thousand five hundred (1500) hours of 
sick time may convert, on a three (3) to one (1) basis, all hours accumulated in the calendar 
year over one thousand five hundred (1500) into a lump sum cash payment in January of 
each calendar year. 

ARTICLE 13 
PERFECT ATTENDANCE 

13.01 All full-time members who complete one-quarter (1/4) of a year with perfect attendance from 
January 1st to March 31st; April 1st to June 30th; July 1st to September 30th; October 1st to December 
31 "; take no sick time for any reason whatsoever, excluding time off as a direct result of an on-the-job 
injmy, lasting no more than four (4) twenty-four (24) hour shifts or seven (7) eight-hour shifts 
(consecutive or intermittent) for each separate and distinct injury, shall be entitled to receive a direct 
cash payment (included in their regular paycheck) or compensatory time for fifteen (15) hours in the 
following calendar quatter, according to their hourly rate. The Fire Marshal shall receive payment 
equal to that received by the Fire Captain. The Fire Inspector shall receive payment equal to that 
received by the Assistant Mechanic. However, employees who take time off as a result of a serious 
injury suffered while fighting a fire shall maintain eligibility during the initial eighteen (18) month 
period of treatment for each separate and distinct serious injury. 

13.02 All full-time members covered under this contract who complete one (1) year (January l't 
through December 31 ") with one (1) or less days absent for any reason whatsoever (excluding time off 
as a direct result of an on-the-job injury lasting no more than four (4) twenty-four (24) hour shifts or 
seven (7) eight-hour shifts, (consecutive or intermittent) for each separate and distinct injury, shall be 
entitled to one (1) tour off during the following year. Members retiring on December 31st who would 
be entitled to one (1) holiday off the next following year, shall be permitted to convett said holiday to 
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cash at their current hourly rate in effect on December 31". Members working a forty (40) hour work 
week shall be entitled to one (1) eight (8) hour holiday. However, employees who take time off as a 
result of a serious injury suffered while fighting a fire shall maintain eligibility during the initial 
eighteen (18) month period of treatment for each separate and distinct serious injmy. 

13 .03 Employees hired after April 6, 2010 are not eligible for the perfect attendance bonus. 

ARTICLE 14 
VACATIONS 

14.01 Personnel. 

A. Members who have completed one (1) or more years of service as of June 1" shall earn 
vacation time according to the following schedule: 

Years of Service 
1through6 

Vacation Tours 
6 

Must Take Annually 
2 

7 through 12 9 3 
13 through 18 
19+ 

12 
15 

4 
5 

B. A vacation tour is defined as one (1) twenty four (24) hour scheduled tour of duty. 
Members are considered to be on vacation fo1ty eight ( 48) hours prior to and after 
scheduled vacation and holiday tours, including FLSA days when used in conjunction with 
vacation and holiday. 

C. As shown above, all members must select one-third (1/3) of the vacation time earned 
during the previous calendar year. Members retiring during the calendar year are exempt 
from this provision. 

14.02 Members Working a Forty (40) Hour Per Week Schedule. 

A. Members working a forty ( 40) hour per week schedule will earn vacation according to the 
following schedule: 

Years of Service Vacation Hours Must Take Annually 
1through6 2 50-hour weeks 32 hours 
7 through 12 3 50-hour weeks 48 hours 
13 through 18 4 50-hour weeks 64 hours 
19+ 5 50-hour weeks 80 hours 

B. As shown above, all members must select approximately one-third (1/3) of the vacation 
time earned during the previous calendar year. Members retiring during the calendar year 
are exempt from this provision. 
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14.03 Accumulation. 

A. All members hired prior to January 1, 2014 may accumulate up to, but not exceed, twenty
two (22) vacation tours (528 hours). All members hired on or after January 1, 2014 may 
accumulate, but not exceed, twenty (20) vacation tours (480 hours). 

B. Accrued vacation time in excess of accumulation permitted in Paragraph A, which is 
carried over to the next calendar year, shall be forfeited. 

14.04 For all members, in the event an extraordinary emergency or extraordinary circumstances 
which, upon approval of the Chief of Fire, necessitates the abandonment of vacation or holiday leave, 
that leave shall be taken later that year if time is available. If it is determined by the City that time is 
not available, then such time may be carried over to the next calendar year and must be taken in that 
year. Under no circumstances will the exercise of this provision allow for any conversion of 
accumulated vacation time in excess of the amounts set forth in this Agreement. Accrued time in the 
vacation account of each member shall be paid at the rate of one-fifty second (l/5211d) of their current 
salary for each week, twenty four (24) times their hourly earning rate for each tour, and the appropriate 
percentage of twenty four (24) times their current hourly rate for each partial tour, up to a maximum of 
forty seven (47) vacation tours (1128 hours), at the time of the member's retirement, termination or 
resignation, or to their estate, in case of the death of the member. 

14.05 Random Selection. 

Following the general selection procedure, as outlined in the current department general orders, 
all remaining vacation time and individual holiday time will be granted on a first-come, first
served basis if one (1) or more of the vacation, "K" day or holiday selection slots are available. 

14.06 For pmposes of this section, the term "member" shall be defined to include members of the 
bargaining unit. 

A. Tlu-ee (3) members shall be pe1mitted to select vacations or holiday time off each day 
pursuant to cmTent Division of Fire rules and regulations governing same. 

B. If an officer's position is left vacant for more than three (3) months which includes an 
absence of three (3) or more months for any reason, the following shall govern: If the 
officer levels are at the minimum of three (3) with no officer presently on vacation time or 
holiday time off, and there is at least one (1) slot available, one (!) officer may select 
vacation time or holiday time off. 

C. Employees who are not shift personnel assigned to emergency fire or medical response 
shall not adversely impact the vacation selections for those employees who are so 
assigned. 

14 



14.07 Vacation selection for the entire year will begin no later than November 15, unless mutually 
agreed upon, in writing, by both Local #382 and the City of Lakewood. 

ARTICLE 15 
HOLIDAYS 

15.01 Members of the Division of Fire shall be granted eleven (11) holidays to include New Year's 
Day, President's Day, Good Friday, Easter, Memorial Day, Independence Day, Labor Day, Veteran's 
Day, Thanksgiving Day, Christmas Day, Martin Luther King Jr. Day, plus one (!) twenty four (24) 
hour off-duty period classified as a personal business day, provided the member works a full year in 
which the holidays occur. These holidays shall be granted in the foim of six (6) twenty four (24) hour 
off-duty periods to compensate members for holidays actually worked. These twenty four (24) hour 
off-duty holidays may be divided, upon request, into two (2) twelve (12) hour half holidays. All 
holiday off-duty periods shall be selected in accordance with the seniority plan. 

15.02 The personal business day may be selected in one(!) period, or may be divided into lesser off
duty periods, but may not be taken in increments of less than one-half (1/2) hour. 

15.03 Members working a foity (40) hour week will, whenever possible, be granted the actual holiday 
off-duty. However, any member required to work on a holiday shall be granted, at a later time, an 
eight (8) hour off-duty period. 

15.04 Members may forward a written request no later than December 151
h to the Chief for payment 

or conversion to compensatory time of up to one hundred f01iy four (144) holiday hours in lieu of time 
off. Payment for said hours shall be received in January. 

15.05 Members scheduled to work the actual holiday, excluding the member's personal day, shall 
receive a premium pay of one and one-half (1-1/2) their regular rate of pay for that day for all hours 
worked. 

15.06 All members accumulating in excess of fourteen (14) twenty four (24) hour holidays shall 
forfeit all time in excess of fomieen (14) twenty four (24) hour holidays. Accrued time in the holiday 
account of each member shall be paid at the current hourly rate of the member upon retirement, 
termination or resignation, or to the estate in case of the member's death. 

15.07 Members required to work overtime on New Year's Day, Easter, Thanksgiving and Christmas 
shall be paid at the rate of two (2) times their basic wage. 

ARTICLE 16 
MEDICAL COVERAGE AND INSURANCE 

16.01 The City agrees to provide for full-time members and their dependents a choice of health care 
plans, provided the City may change either carriers or delivery systems if the benefits and provider 
networks are comparable or better than the present plan. The City shall not offer less than two (2) 
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plans; a PPO and HMO selected by the City. The City shall not be required to pay any premium to an 
HMO in excess of the annual monthly costs for the PPO. 

16.02 Effective January l, 2014, for employees electing coverage under the 90/10 Plan, monthly 
employee premium contributions shall be ten percent (10%) for family coverage and thirteen percent 
(13%) for single coverage, based on COBRA rates (medical and prescription drug), with a cap of 
$125.00 per month for family and $75.00 per month for single in 2014; a cap of $167 per month for 
family and $100 per month for single in 2015; and a cap of $180 per month for family and $125 per 
month for single for 2016. The City shall pay the remaining cost of the plan premium or expected 
costs of such medical and prescription drug plan. The member contribution shall be withheld via 
payroll deduction not later than the first pay period each month. 

16.03 The City retains the right to eliminate the 100% Plan and/or set the premium contributions if it 
chooses to offer such a plan. 

16.04 The 90/10 and 100% Summary of Benefits and Coverage for 2014, including prescription drug 
coverage, as well as a chart of approved plan design changes to be effective during the life of this 
contract are attached hereto as Appendix C. 

16.05 The parties agree that in an effott to reduce hospitalization/medical costs, the Citywide Joint 
Medical/Hospitalization Insurance Committee with a representative from the IAFF (Local 382) will be 
established and convened at least two (2) times a year to review alternative insurance coverage and 
plans and make recommendations to the Employer. As part of this process, the representatives shall 
have access to all non-confidential information. The Employer shall have a level one (1) employee as 
a representative on the committee and the Employer will require the City insurance representative to 
actively participate with the committee. 

16.06 Life Insurance. 

A. The City shall provide a policy of life insurance in the amount of $25,000.00 to every 
member of the Division of Fire who shall have the right to convert said policy at the rates 
established by the insurance carrier upon the member's termination. The insurance shall 
be written by a recognized insurance catTier and all premium costs shall be borne by the 
City. 

16.07 Liability Insurance. 

A. Subject to the limits of the policy, whenever a member is on duty, insurance coverage shall 
be provided when said member of the Division of Fire is operating any vehicle in the 
performance of assigned duties to protect the member fully against any and all claims 
arising out of the authorized operation of said vehicle. This insurance must cover all 
claims for property damage and personal injury, and shall be the sole responsibility of the 
City to provide and maintain. Additionally, the City will provide full legal defense to any 
member in any legal action arising out of the authorized operation of said vehicle. 

16.08 Surviving Spouse Benefit 
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A. The City shall provide an Accidental Death and Dismemberment (AD&D) Insurance 
Policy for all bargaining unit members in the amount of $125,000.00. In the event an 
employee is killed in the line of duty and the above-referenced AD&D policy does not 
apply, then the smviving spouse or estate of said employee shall be compensated in the 
amount of $125,000.00. This benefit shall be paid in three (3) equal installments over the 
course of three (3) years. 

ARTICLE 17 
DISCRIMINATION 

17.01 The City agrees not to discriminate against any member because of activity in behalf of, or 
membership in, or lack of membership in the Association. The City and the Association further agree 
that there shall be no discrimination against any member because of race, sex, creed, religion, national 
origin, disability, gender identity/expression, genetic information, military status, veteran status, sexual 
orientation, union membership or activity, or ancestry. 

ARTICLE 18 
DISCIPLINE 

18.01 In all cases where written and formal charges have been placed against members which could 
result in reprimand, loss of off-duty time, suspension, fine or punishment of any kind, the member 
shall receive from the Chief of Fire copies of the exact charges filed. In the case of company 
discipline, a member may request their immediate snpervisor to furnish written and fonnal charges. 
To the extent practical, a hearing shall be held no less than seven (7) days and not later than fourteen 
(14) days after the issuance of the charge. 

18.02 At the request of the member, the Association may provide appropriate defense for the member 
during any hearing of said charges. 

18.03 A member against whom disciplinary charges have been placed shall, at their option, be 
allowed to call witnesses to testify at the hearing. The Chief of Fire will give their testimony full 
consideration when arriving at the findings. 

18.04 The Chief of Fire shall issue a decision on the findings within ten (10) days of the hearing and 
will supply copies of the decision to the member against whom the charges were placed and to the 
Association. On any discipline involving a suspension the date of the suspension shall be specified in 
the letter. 
18.05 All findings resulting from disciplinary charges shall be appealable under the grievance 
procedure (Article 19), beginning with Step III of said procedures. 

18.06 The time limits set fotth in this mticle may be modified by mutual, written agreement of the 
City and the Association. 
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ARTICLE 19 
GRIEVANCE PROCEDURE 

19.01 It is mutually understood that the prompt presentation, adjustment and/or answering of 
grievances is desirable in the interest of sound relations between the members and the City. The 
prompt and fair disposition of grievances involves important and equal obligations and responsibilities, 
both joint and independent, on the part of the representatives of each pmiy to protect and preserve the 
grievance procedure as an orderly means of resolving grievances. Actions by the City or the 
Association which tend to impair or weaken the grievance procedure are improper. 

19.02 A grievance is a dispute or difference between the City and the Association, or between the 
City and a member, concerning the inte1pretation, and/or application of, and/or compliance with any 
provision of the Agreement, including all disciplinary actions; and when any such grievances arise, the 
following procedure shall be observed. 

Step I. A member who has a grievance shall reduce it to writing, sign and submit it to the 
Chief of Fire, within seven (7) days after the member has knowledge of the event 
upon which the grievance is based. Within seven (7) days of receiving the grievance, 
the Chief of Fire shall meet with the grievant and Association representatives in an 
attempt to adjust the grievance. Within seven (7) days after the Step I meeting, the 
Chief of Fire will supply a written answer to the grievant and to the Association. 

Step IL If the member's grievance is not satisfactorily settled at Step I, the Association may 
appeal the grievance to the Mayor within seven (7) days after the receipt of the Step I 
answer. After receipt of the appeal, the Mayor, or a designated representative, and 
Association representatives shall meet to consider the grievance at a time mutually 
convenient to all parties, but in no event shall such a meeting col1llllence later than 
fomieen (14) days after the appeal of the Step I response. The grievant or grievants 
may or may not be present at this meeting. Within seven (7) days of the Step II 
meeting, the Mayor, or a designated representative, shall furnish the Association a 
decision in writing. 

Step III If the grievance is not satisfactorily settled at Step II, the Association may, within 
thhiy (30) calendar days after receipt of the Step II answer, submit the matter to 
arbitration. The Association shall notify the American Arbitration Association and 
the City simultaneously of its intent to appeal the grievance to arbitration. Upon 
written notice of the Association's intent to arbitrate a grievance, the American 
Arbitration Association shall submit a panel of seven (7) arbitrators to each party, and 
the arbitrators will be chosen in accordance with the Association's then applicable 
rules and regulations. The fees and expenses of the arbitrators shall be borne equally 
by the parties. Arbitration hearing shall be held in the City of Lakewood, on City 
propetiy. 

19.03 The Association may select up to two (2) members to attend the hearing (including officers and 
witnesses) who shall not lose any regular straight time pay for the time off the job while attending any 
arbitration proceeding 
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19.04 In the event a grievance goes to arbitration, the arbitrator shall have jurisdiction only over 
disputes arising out of grievances and, in reaching a decision, the arbitrator shall have no authority to 
add to or subtract from or modify, in any way, the provisions of this Agreement. 

19.05 The grievance procedure set forth herein shall be the exclusive method of reviewing and 
settling disputes between the City and the Association, and/or between the City and member(s). All 
decisions of arbitrators and all pre-arbitration grievance settlements reached by the Association and the 
City shall be final, conclusive and binding on the City, the Association and the members. A grievance 
may be withdrawn by the Association at any time during Step I, II, or III of the grievance procedure, 
and the withdrawal of any grievance shall not be prejudicial to the positions taken by the parties as 
they related to that grievance or any other grievance. 

19.06 Time limits set forth in a grievance procedure shall, unless extended by mutual written 
agreement of the City and the Association, be binding on both parties. In the event the Union fails to 
file initially or appeal a grievance to the next step within the time limits provided, such grievance shall 
be deemed null and void. In the event the City fails to answer the grievance within the time limits 
provided, the grievance shall automatically be moved to the next step. Working days, as provided in 
the grievance procedure, shall not include Saturdays, Sundays or holidays. It is understood that there 
shall be written acknowledgement noting the time and date the Association and the City have received 
the grievance in each respective step during the grievance procedure. All withdrawals of grievances by 
the Association shall be in writing with a copy being sent to the Chief, Division of Fire, and the 
Director of Human Resources. 

ARTICLE20 
MANAGEMENT RIGHTS 

20.01 Except as specified otherwise in this Agreement, the City has the right and responsibility to: 
Determine matters of inherent managerial rights, which include, but are not limited to, areas of 
discretion or policy, such as the functions and programs of the City, standards or services, its overall 
budget, utilization of technology and organizational structure; direct, supervise, evaluate and hire 
members; maintain and improve the efficiency and effectiveness of the City's operations, including the 
right to reorganize, discontinue, or enlarge any work; manage the operations and determine the overall 
methods, process, means or personnel by which the City's operations are to be conducted; suspend, 
discipline, or discharge for just cause, or layoff, transfer (including the assignment and allocation of 
work) within the division; assign, schedule, promote or retain members; determine the adequacy of and 
direct the work force; determine the overall mission of the City as a unit of government; effectively 
manage and direct the work force and actions to carry out the mission of the City as a governmental 
unit; control the premises and facilities and determine the number and location of facilities; promulgate 
and enforce reasonable employment rules and regulations; introduce new and/or improved equipment, 
methods and/or facilities; determine the size, duties and work methods of the work force; determine the 
number of shifts required and work schedules; establish, modify, consolidate or abolish jobs (or 
classifications); determine the manner in which the work is to be processed; and determine staffing 
patterns, including, but not limited to, assignment of members, numbers employed, duties to be 
perfonned, qualifications required and areas worked. 
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20.02 The foregoing are subject to the restrictions and regulations governing the exercise of these 
rights as are expressly provided herein. 

ARTICLE21 
NO STRIKE/NO LOCKOUT 

21.01 The Association shall not, directly or indirectly, call, sanction, encourage, finance, and/or 
assist, in any way, nor shall any member instigate or participate, directly or indirectly, in any strike, 
slowdown, job action, walkout, concerted "sick" leave, work stoppage, unlawful picketing, or 
interference of any kind at any operation or operations of the City. 

21.02 Any member(s) who violates Section 21.01 of this miicle shall be subject to discharge or other 
disciplinary action at the complete discretion of the City, subject to appeal to the Civil Service 
Commission and the courts of law or the grievance procedure. 

21.03 The City shall not lock out any member for the duration of this Agreement. 

ARTICLE22 
UNION RIGHTS 

22.01 The City agrees that during working hours, on City owned premises, and without loss of time 
or compensation, Association officers, or their designated representatives, shall be permitted to: 

A. Post Association notices. 

B. Transmit communications, authorized by the Association or its officers, to the City or its 
representatives in the Division of Fire. 

22.02 Meetings held for the purposes of negotiating agreements, or for the processing of grievances, 
will be scheduled at a time mutually convenient to all pmiies. Association officers, or their designated 
representatives, shall be permitted to attend these meetings and will not suffer any loss of time or 
compensation if these meetings occur during working hours. Association officers required to attend 
other official hearings or meetings by the City, on City premises, will not suffer any loss of time or 
compensation ifthe hearing or meeting occurs during working hours. 

22.03 The Association may conduct Union meetings on a quarterly basis, on City property, provided 
the meetings shall be scheduled and conducted so as not to interfere with the effective operation of the 
division. When the Association holds a meeting off City property in the City of Lakewood, one (I) 
officer of the Association, who is working at the time the meeting is held, may attend the meeting 
without suffering any loss of time or compensation, provided that the officer's absence does not result 
in the division being inadequately manned, and that the officer will respond immediately, if called at 
the Association meeting, to return to work. 
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22.04 A Labor/Management Committee consisting of the Mayor, or a designated representative, and 
the Chief of Fire, or a designated representative, and President of the Association, plus one (1) member 
of each shift and one (I) officer representative, shall be established, and this committee shall meet 
every tluee (3) months for the purpose of discussing and attempting to resolve any work related 
problems. 

ARTICLE23 
RESIDENCY REQUIREMENTS 

23.01 The residency requirements for members of the Division of Fire, established pursuant to rulings 
made in the United States District Comi for the Northern District of Ohio Eastern Division (Civil 
Action Number C87-287) and Codified Ordinance, Section 149.171, are no longer binding. Therefore, 
the residency requirement will not be imposed upon any current members of the bargaining unit. 

ARTICLE24 
PROTECTION OF PERSONAL PROPERTY 

24.01 Each member shall be assigned their own personal lockers. These lockers shall be the sole 
personal responsibility, and no other person shall be permitted access to such lockers, except upon 
written authority of the member to whom the locker is assigned. The Chief of Fire shall have the right 
to order a member to open their locker for inspection in the Chiefs presence. A member required to 
perform their duties in stations other than their regularly assigned station will be provided with lockers 
for the protection of their personal property. 

ARTICLE25 
SEVERABILITY 

25.01 If any provision of the Agreement, or the application of such provision, should be rendered or 
declared invalid by any final court action or by reason of any existing, amended or subsequently 
enacted legislation, the remaining parts or p01iion of the Agreement shall remain in full force and 
effect, and shall be otherwise affected by any of the above-named actions. 

ARTICLE26 
PREVAILING RIGHTS 

26.01 All rights and working conditions enjoyed by the members at the present time, such as 
firehouse supplies (soap, toilet paper, light bulbs, etc.), firehouse tools (lawn mowers, tools for minor 
repairs), firehouse linens, firehouse utilities (heat, light, water) and other similar benefits of the job, 
which are not included in this Agreement, shall remain in full force. 

26.02 For the term of this Agreement, the City shall not diminish the benefits enumerated above. 
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26.03 A member of the Division of Fire shall have the opportunity to examine their own individual 
personnel file once every six (6) months. In order for a member to have access to their personnel file, 
the member must give the Director of Human Resources one (1) day notice of their request, and the 
actual examination must be in the presence of the Director of Human Resources, or designee, Monday 
tlu·ough Friday, during normal working hours. 

26.04 Trading Time. 

A. A member may trade time if the change does not interfere with the operation of the 
Division of Fire. Trading of four (4) hours or less must have the approval of the member's 
immediate supervisor. All other trades must have the approval of the Assistant Chief. All 
trades are limited to members of the same rank. 

26.05 The City shall be responsible for all permit work involving repair of buildings, plumbing, 
electric, HV AC, or any work beyond the routine daily care and up keep of such buildings or grounds. 

ARTICLE27 
AGREEMENT SUPERSEDES 

27.01 Any City ordinance, Division of Fire rules, regulations, general and special orders, Civil 
Service regulations and verbal orders that directly conflict with express terms of this Agreement shall 
be superseded by this Agreement. 

ARTICLE28 
OBLIGATION TO NEGOTIATE 

28.01 The City and the Association acknowledge that during negotiations, which preceded this 
Agreement, each had the unlimited right and oppottunity to make demands and proposals with respect 
to any subject or matter not removed by law from the area of collective bargaining/negotiations and 
that the understandings and agreements arrived at by the patties after the exercise of that right and 
opp011unity are set fotth in this Agreement. 

28.02 Therefore, for the life of this Agreement, the City and the Association each voluntarily and 
unqualifiedly waive the rights, and each agrees that the other shall not be obligated to negotiate 
collectively with respect to any subject or matter referred to or covered in this Agreement. 

ARTICLE29 
SAFETY COMMITTEE 

29.01 There shall be one joint Safety Committee in the City of Lakewood, Division of Fire, 
composed of two (2) members selected by the Association, and one (I) member selected by Lakewood 
Paramedics Association and two (2) members selected by the Fire Chief. At least one member of the 
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Safety Committee shall be an officer. Minutes of meetings shall be maintained by the Committee and 
forwarded to the Fire Chief. 

29.02 The Safety Conm1ittee shall meet quarterly, or more or less often by mutual consent, and such 
meetings shall be scheduled at the time established by the Chief of the Division of Fire, Fire Marshal 
or designee, who shall preside at all meetings. 

29.03 The purpose of these meetings will be to discuss problems and objectives of mutual concern, 
concerning safety and health conditions of the Division of Fire. 

ARTICLE30 
PRIOR SERVICE CREDIT 

30.01 Effective July 5, 1987, the City shall permit any member hired prior to July 5, 1989, who has 
formerly been employed as a full-time, permanent member by any legitimate govermnental 
subdivision, local, county or state, to carry over such previous service for the purpose of vacation 
selection. Such member's vacation will be determined by adding the combined length of service the 
member has with the City of Lakewood and any other governmental body. This provision shall not 
cover new members hired under this Agreement. 

ARTICLE31 
UNION LEAVES 

31.01 The President and/or designee shall be petmitted to attend no more than five (5) conferences 
per year, combined, without loss of compensation (i.e., both members attending the same conference 
will constitute two conferences of the available five conferences for the year). The President, or 
designee, shall be permitted to attend Northern Ohio Firefighter Association meetings, subject to 
manning requirements. 

ARTICLE32 
PROBATIONARY MEMBERS 

32.01 New, full-time members shall be considered to be on probationary period for two (2) years and, 
during such probationary period, the City shall have sole discretion to discharge such members without 
recourse through the grievance procedure or appeal to any Civil Service Commission, provided that the 
Union may represent the member at any disciplinary hearing. The City shall provide advance 
notification to the Union of any such disciplinary hearing. 

32.02 Members promoted to any rank above Firefighter Grade I will be on a probationary period for 
one (I) calendar year. 
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32.03 All entry-level probationary members will undergo training, evaluation, testing and a board 
review to determine suitability for a permanent position. 

32.04 A probationary period may be extended for members who are absent for more than ten (10) 
tours for a period equal to their total time of absence. 

32.05 Entry level, probationary members will be assigned to work five (5) eight (8) hour days during 
their first two calendar weeks of employment for orientation training unless otherwise sent to their 
state required training school. 

32.06 Probationary members are ineligible for consideration under Article 10, Posting of Notices. 

32.07 All members shall provide the Fire Chief with the names, addresses and telephone numbers of 
all off-duty employers. 
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ARTICLE33 
DURATION OF AGREEMENT 

\ 

33.01 This Agreement shall be effective as of January 1, 2014, and shall remain in full force and 
effect until the 31 51 day of December, 2016. It shall automatically be renewed from year to year 
thereafter, unless either party shall have notified the other, in writing, on or before September l 5tt1, 
before the anniversary date, that it desires to terminate, modify or amend the Agreement, and 
negotiations shall then commence no later than October 15111

• 

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands the ~ 3rdday of 

T.21.. .c..Utttiakr- ' 2013. 

LAKEWOOD ASSOCIATION OF FIREFIGHTERS, 
LOCAL #382 OF THE INTERNATIONAL 
ASSOCIATION OF FIREFIGHTERS, AFL-CIO 

APPROVED AS TO LEGAL 
CORRECTNESS AND FORM 

Kevin Butler, Law Director 
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CITY OF LAKEWOOD 

Scott Gilman, Fire Chief 



APPENDIX A 

MINIMUM STAFFING PER VEHICLE 

A Company shall be defined as a group of Members: 

I. Under the direct supervision of an officer; 
2. Operating with one piece of fire apparatus; 
3. Continuously operating together; and 
4. Arriving at the incident scene on a fire apparatus. 

Each Engine Company shall be staffed with a minimum of four (4) Firefighters: 

I. (I) Captain or Acting Captain 
2. (1) Driver/Operator 
3. (2) Firefighters/Firefighters-EMTs/Firefighters-Ps 

Truck I shall be staffed with a minimum of four ( 4) Firefighters 

I. (I) Captain or Acting Captain 
2. (1) Driver/Operator 
3. (2) Firefighters/Firefighters-EMTs/Firefighters-Ps 

Each Squad shall be staffed with a minimum of two (2) Emergency Medical Technicians, one of which 
must be qualified as an EMT-P 

Car #2 shall be staffed with a minimum of two Firefighters: 

I. (I )Assistant Chief or Acting Assistant Chief 
2. (1 )Driver/Staff Aide 
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APPENDIXB 
WAGES 

2014 2015 2016 
Annual Rate Hourly Rate Annual Rate Hourly Rate Annual Rate Hourly Rate 

Firefighter Grade III 
1'' Year $47,511.60 $18.13 $48,461.83 $18.49 $49,431.07 $18.86 
211

d Year $56,300.94 $21.48 $57,426.96 $21.91 $58,575.50 $22.35 

Firefighter Grade II 
1'' Year $58,901.94 $22.47 $60,079.98 $22.92 $61,281.58 $23.38 
211

d Year $61,500.90 $23.47 $62,730.92 $23.94 $63,985.54 $24.42 

Firefighter Grade I $64,131.48 $24.47 $65,414.11 $24.96 $66,722.39 $25.46 

Firefighter Grade I 
(22 Years of Service) $66,056.22 $25.20 $67,377.34 $25.71 $68,724.89 $26.22 

Electrician/Mechanic 
and Fire Inspector $70,545.24 $26.92 $71,956.14 $27.46 $73,395.27 $28.01 

Captain/Fire Marshal $76,959.00 $29.37 $78,498.18 $29.95 $80,068.14 $30.55 

Assistant Fire Chief $88,502.34 $33.77 $90,272.39 $34.45 $92,077.83 $35.14 
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APPENDIXC 

Medical Mutual of Ohio 100% Plan 

City of Lakewood : Plan 1 
Summary of Benefits and Coverage: wnat This Plan Covers & What it Costs 

Coverage Period: 0110112014. 1213112014 

Coverage for: Single or Family I Plan Type: PPO 

J'it, This Is only a summary. /fyouwantrooredelaliaboutyour co~'efage and oos!s,you cangetlhecomple!eterms in the pollcyorplandoeumenlat 
4A Me<lMutual.com!SBC or by ca'fingB00.5402583. 

What is the overall 
deductible? 

Are there other deductibles 
for specific services? 

Is there an out-of-pocket limit 
on my expenses? 

Whal 1$ not included in the 
oul·of-oockel limit? 

$150/sing'ie,$300/family Netwmk. 
$150/slng!e, 
$300/famity Non-Network 
Doesn't app!;lo ccinsU1:ance, copays 
and net.i:ork preventive care 

No 

Yes, $1,500!s1ng!e,$3,0001fam~y 
Net1rurk 
S1,500/sinj]!e, 
$3-,00G/fain1y No11-Net>1.'0rk 
Copays, deductb!es, premiums. 
ba1ance-b1!ed charges and hea~ rae 
this tan doesn't w.'er. 

Is there an overall annual limil No 
on what the Insurer pays? 

Does this plan use a nehvork 
of .2.W.islill.? 

Yes, See MedMufual.rom.ISBC or Gai1 
800_5402593 for !isl of participatng 
pro'.iders. 

You must pay all the costs up to the~ amoonl before !his plan begins to pay for covered 
services you use. Checil your policy or plan document to see v.tien the ~starts rNer 
(wJalf/, but not afa-ays, January 1st). See the chart starting on page 2 for hO'N m!Xh you pay for 
covered seri.-ces after you meet the deductible. 

You don't have lo meet deductibles for specific services, but see the chart starting on page 2 for 
other costs for services this rJan covers_ 

The oul:0f.pocket Hmij is the most you could pay dw".ng a wterage periOO (usually one year) for 
your share of !he emf of covered serv'iees. This linl~ he'.ps you p!an for health care expenses. 

Even though ~'OU pay these experr*S, they don't count loward file out-of-pocket !imH. 

The chart starting on page 2 describes any limits on what the plan v.11! pay for specific covered 
serV.-ces, such as office ~·isits. 

If you use an in-network doctor or o!he: health care provider. this plan v,il! pay some or aft of the 
costs of covered ser.-i;.es. Be a--Nate, your ln-net1'1'0fk doctor or OOspita! may use an out--Of-net.~'Ork 
~ fo; some se;vices_ Plans use the term in---net.vork, ~ or parOOpating for~ 
in their~ See !he chart starting on page 2 fo; hcrN this Ian pays (Hferent kinds of~-

Clo I nee<! a referral to see- a No You can see !he~ you choosev.'ithoul pecmission from lhis pf.an. 
~~·~?~~~~~+-~~~--~~~~~!--~~ 
Are there services this plan 
doesn't cover? 

Yes Some of the Sffi'ffi this ~an doesn't rove; are listed oopage 5. See your ~~or plan ~nt 
for additional informafion about . · 

Questions: Call 800.540.2583 or vls~ us at MedMu!ual.com!SBC. 
If you aren't dear about any of the underlined terms used in this form, see the Glossary. You can vie-.v the Glossary 
at MedMutual.comlSBC or c.all 800.540.25B3 lo request a copy. 
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City of Lakewood : Plan 1 
Summary of Benefits and Coverage: What This Plan Covers & \\'hat it Costs 

Coverage Period: 01l01i2014·121~112014 

Coverage for: Single or Family I Plan Type: PPO 

Copayments are fixed d-O!!ar amounts (for example, $15) ~'OU pay for CO\'ered hea'th care. usually when you receive the seriire. 
Cojnsuranee is your share of the costs of a CO'Jered service, calcutated as a percent of the allowed amount for the service. For example, if the p!.an's 
allowed amount for an overnight hospfial stay is $1,000, you1 ¢Oinsuranee payment of 20% would be $200. This may c.hange if you haven't met your 

~-
The amount the plan pays for covered services is based on the allowed amount_ If an out-of-net1\'0fk ~charges more than the~ 
i.Dl2l!.ll1. you may have to pay the difference. For example, if an out-of-network hospital charges S 1,500 for an overnight stay and lhe allowed pmgunl is 
$1,000, you may have to pay the $500 difference. {This is caUed ba!anee b!!l!nq.) 
This plan may encourage you lo use Net11ork ~by charging you lower deductibles copaymenl9 and colnsmance amounts. 

fj·i.,).,\.!1!.'f!'t! 
If you visit a health ~are 
provider's office or c!lnlc 

If you have a test 

If you need drugs to treat 
your illness or condition 

If you have outpatient 
surgery 

1!::i!Hf '7'i! 
tfii~:~ry ~r~:~~t-1~ treat an injury-~~-J-~~~~-rge after ded~t-~~ 30% roinsurance 

! Speciafist_vis~ _ J No charge after deduct~~- 30% coinsurance 

I ~~-~~;:~!~ner offK;e vi.sit ____ _I_ ~o charge after--~~~~~~~ -30% coinsurance 

: Other practitioner office visit Not Co;·ered 
l_(AcµptJ~_ture)_ ___ _ 
! Prev-entive-Carel screening! 
: immunization 
[ OiagOOstiC-tf"Sl(X-ray) 
I "f5iiig®St!C lest_(_blood WOi~r---

fjfna~ _(~!~~!- ~-~ns. fiRls} 
\ Prescription Drug Coverage 

--fNQ charge 
i 

------r-NO-Charg_e _~fier dedUCtb~ 
, · i No charge aftefde<fUc.tb'.e 

~NO ctia;geafter deductb'e 
rNOi COvered by MediC3i _____ _ 
~Carder 

·-Not Coveted 

30% coinsurance 

30% coinsur,1nce 
Not Covered 

l Faclity-ie-e-(e~g·.;·ambulatory surgery l"NO-cliarge after deduZtbte- 30% coinsurance 
l center) 
i_~~l~-~-!_a_~surgeon fees __ (Q~-~~~_nl) ! No c.harge_~f!~~-~-d!!_c_tb'e 30% coinsurance 

Questions: Ca!! 800.5402583 or visit us at MedMutuatc:om!SBC. 
If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
al MedMutuaLoom!SBC or cal 800.540.2583 to request a copy. 
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----none-- I 

---·--none--
--none--

Exduded Service 

--none--

--none---
--none--
---·none-----
EXdUded ServiCe -

---·--none--

---none----
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City of Lakewood : Plan 1 
Summary of Benefits and Coverage: What This Plan Covers & What it Cosfa 

Cove-rage Period: 0110112014 • 1213112014 

Coverage for: Single or Famil'/ I Plan Type: PPO 

If you need immediate 
medical attention 

If you have a hospital stay 

[_~~~~rgen~_rtmm_~~~s _______ _ _ __ No charge after deductible 
j Emergency medical transportation -:--NO 'cli3rge-atter deduC.ti1i:e ---3{i"% Wiiisurii:i!Ge __ _ 
: UtQeriiCa;e ------------ -- ! No charge aftet deducEb:e -30%-Winsurdrl_ie __ _ 
f "FaCil_it}t_ fe_{:_(e_.g_.,_ h~~pjt_31-room_) i t:o tharge attei deducfib!e 30% coinsurance 
rf_~Ys1rnn1 sur~_ree 0npatlent) t ffo C11ar~:~~~r-dedtiCti_~:~ 30% coinsurance 
i MentaYBehavioral health outpatient Benefits paid based on correspondmg medical benefits 
l services 

:---none-
---none-----
--none----
---none----
----none---

f Mentat1Beha~iota!"t1eatth inpatierif-
' sertic.es 

Benefits paid based on corresponding medical benefits --none---

If you have mental health, 
behavioral health, or 
$Ubstance abuse n~ds 

If you are pregnant 

If you need help recovering 
or have other special health 
needs 

; SUbs-tanre use disorder outpatient 
L~~!Yices (a~!i_~f!l_l_ ___ _ 
1
1 Substance use d"1sorder outpatient 

services {drug use) 
Substance use disorder Inpatient 
se_rvi~es {a!cohofism) 
Substance use disorder inpatient 
servi_ces (_dru9 __ !1~e) 

i PrenafaTafid postnatal care 
CDelivery arid Siiiiij;atient.sen-ic€S 

j Hom~~~-l_t!J5are ________ _ 
: Rehab~itabon services (Physical 
'.Therapy]______ _ _ __________ _ 
; Habllita!ion services (Occupafional 
l Theiapy) 
~ Hab11fuifuii-Services {SPeecl1 
t Therapy) 
I Skilled nursing care 
i" ~u_riible med-iCaf_~~~~m_ent 
1 Hospice service 

Questions: Ca\l 800.5402583 or visit us at MedMutuatcom/SBC. 

Benefrts paid based on correspon1Jng medical benefits 

Benefrts pa'id based on corresponding med!Ca! benefits 

Benefits pald based on corresponding medical benefrts 

Benefrts paid based on corresponding medical benefits 

i No charge after deductib!e 30% coinsurance 
- i-No Chari)e-8fier deduc~bie _____ 30% coinsmance 

No charge after deductible 
i NO-ctl3-r9e after dedOCLbie 30%-00iilSUrance 

i NQ charge after deduct Me 30%WfrlSUl-ance 

NO-ci-iaige afferdedUclble 30%-00\nsurance 

20% coinsurance 
2ti%_Co.insurance 

No charge after deductible 

ff you aren't dear aboul any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutua!.com/SBC or caff B00.540.2583 to request a copy. 

--none----

----none----

----none----

--~none--

------none--
---none~-

---none---
--none---

-----none----

-----none----

--·-none---
, --none--
------none--

City of Lakewood : Plan 1 
Sum1nary of Benefits and Coverage: V/hat This Plan Covers & What it Costs 

Coverage Period: 01i0112014 -1213112014 

Coverage for; Single or Family I Plan Type: PPO 

If your child needs dental or 
eye care 

Eye eXafri-(Chl~dJ ----

Glasses 

Denl~-~-~~~k-up (Childl__ 
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30% coinsurance 
Not Covered 
NofCO~~ered 

"E!_]·'·l1f'·1f1.1z_'"1_i_].1.1.1_7 
: --none---
: Exduded SeNiCe 

Excluded Service 



City of Lakewood : Plan 1 
Summary of Benefits and Coverage: What This Plan Covers & \Vhal ii Cosls 

Excluded Services & Other Covered Services: 

Cov;;ir~gB Peri~d: 0110112014 • 121-3112014 

Coverage for: Single or Family I Plan Type: PPO 

Services Your Plan Does NOT Cover {This Isn't a complete lisl Check your po!Jey or plan document for other excluded services.) 

Acupuncture Hearing Aids Routine Eye Care (AdulQ 
Cosnl€tic Surgery Infertility Treatment Routine Fool Care 
Dental check-up (Child) Long-Tenn Care Weight loss Programs 
Dental Care (Adult) Non-emergency care v.tien traveling oulside the 
Glasses U.S. 

Other Covered Services (This isn't a complete llst Check your policy or plan document for other covered services and your costs for these service&.) 
• Bariatric Surgery Chiropractic Care • Private-Duty Nursing 

Your Rights to Continue Coverage: 

If you lose coverage under the plan, then, depending upon the circumstances, Federal and Slate laws may provide protections that allow you to ke€p health coverage. Any 
such rights may be fimited in duration and vdl requ;re you lo pay a Q1fill1lwn. VITiich may be significantly higher than the premium you pay while covered under the plan 
Other limitations on your rights to continue oovernge may also apptj. 

For more information on your rights to continue coverage, contact the plan at 800.5402583. You may also contact your slate insurancedepartmenl the U.S. Department of 
labor, Employee Benefits Se<:urity Administration at&00.444.3272 or WW"N.dot.gov/ebsa, orlhe U.S. Department of Health and Human Services a\8772672323 X61565 or 
W«N.ccijo.cms.gov. 

Questions: Call 800.540.2583 or visit us at Med Mutual.corn/SBC. 
!f you aren't clear about any of the underlined terms used in this form, see the Glossary. Yoo can view the Glossary 
at MedMu!ual.comfSBC or can 800.540.2583 lo request a copy. 

City of Lakewood : Plan 1 
Summary of Benefits and Coverage: Whal This. Plan Covers & What it Cos.ts. 

Your Grievance and Appeals Rights: 

P.>.g{· 5 ofS 
5C-4'!3Sm 

BElll 331~5838:&94-0-:0}2.3 

Coversge Period: 01.'01!2014·1213112014 

Coverage for: Singfeor Family I Plan Type: PPO 

!f you have a complaint or are dissatisfied with a denial of coverage for dalms under ~'our p!an, you may be able to~ or file a~. For questions aboul y-0ur 
rights, this notice, or assistance, you can contact the plan al 800_540.2583. You may also contact the Department of Labor's Employee Benefits Security Administration 
at 866.444.EBSA (3273) or w.v,,,•.dol.gov/ebsa/healthrefonn. 

Does this Coverage Provide Minimum Essential Coverage? 

The Affordable Care Act requires most penple to have health care coverage that qualifies as "minimum essential coverage.' This. plan or policy does provide minimum 
es11ential coverage. 

Does this Coverage Meet the Minimum Value Standard? 

The Affordable Care Act establishes a mfnimum value standardof b..."nefits ofa health plan. The minimum value standard is 60% (actuarial value). This health ooverage 
does meet the minimum value standard for the benefits it provides. 
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Medical Mutual of Ohio 90/10 Plan 

CITY OF L/\KE;WQQ[): Plan 2 - MMO LO Plan 
Summary of Coverage; \'lhd This Plan Covers&_ \'tnat ii Coste Co·;ct~ge for: Si%iB or F.:-rn:ly ! Plan Typ$: PPO 

Ji.~, This Is only a summary. lfyouv<ant more de!a~ about your ro"J-erage and oosls, you cari get the complete ferms in the poiicyorplan dowment at 
_. MNMt@..ill,wm~,-Qt~J,_@lli!J.9.~®2Jlli9.Q, 

What is the overall 
deducbble? 

J $300/sing!e,SSOO'fami!y Network You must pay all !he CQsls up lo Yi!!. deductible amount bekire this plan begins lo pay for OO'iered 
i $300lsingle,$600:'famity Non-Network services you use. Ched; }'Our policy or plan document ID see when !ht deduebble starts O\ler 
J OoeSll't apptyro co-fas.uranre, oop<r~ (usually, but not always, January lsfJ. See the di art starting on page 2 br howm!lfll you pay ror 
\and net,<,'Ork pre·;enfi'ie care oove1ed seMces after you me€t !11?. deductible. 

Are there other deductibles j No You don't have to meet detluctibfes for speciftc services, OOtsoo the chai starting on Pff:Je 2 for 
! 

for specif~c services? ____ ! ~---------- ----+--- ccsls for:mrvices this plan cov~.:---··-----

i Yes, $1700!single,$3400ffam;Jy The out-of-pocket rim It Is lfle most you could pay during a oo·;erage period {usua~fy one year) for Is there an oul-of.pocketlimit 
on my expenses? i Networl< your share of !he rost of ro1'cred ser.1ces. This lirnil. hi:ips y<iu plan !Or healih c.are expenses. 

I $2,000,'sing!e, 
\----------· i $4,00-0:ia!f.ilyNon.f\/ef'liOrk 

Whal is not Included In the i Deductibles, premiums, !m!ance.Qilled Even !hough you pay these expenses, they don't oount !ow aid !!Jg ou!-of-pocket Um it i cha•ges and health care this p!an 

~·='='~=:'='•='='=cl=l=im=l~t?'.._ __ _j!~doe~~~'~"'""~~'~--------t-----------------·~----------------1 
b there an overall annual funit r No 
on what the insurer pays? l 

Does this plan use a network 
of providen? 

! Yes, See Med Mutual oomSBC or call 
\ 800232-7400 br a list of partictpaling 
/ providers_ 

! 

The chM startirig on page 2 describes any limits oo what the plan will p;r/ for.~ co·;ered 
services, such as office Ylsits. 

!I you use an in-net#Ork doctor or other health i&~...P!2.YMfil:. this plan v.ill pa/ some or all of the 
oosts of w·;ere<l senices_ Be aware, your ln-netnurk dodor orh-Ospita! may use an out-of.network 
provklerfor wme s.ervices. Plans use the term in.net1,urkJlreferred or parfcipaling for providers 
in !heir~- See-the d!art s!arting on pE1ge 2 for how this plan pa,s dilferent kinds9t1!!2.~-

1----------f------~-------~1 

l No You can see lhe .spedlf1St you choose v.ithoul pemi!»ion from this plan. Do I nee-cl a referral to see a 
.spe-ciaf13t? ' 
Are there services this plan 
doesn't «>Ver? 

!Yes 
i 

Qu~sllons; Cs:i fCG.2821100 c--r •i$~ •.:$ z,t Hsd!,hiv;i!,r;ml'SBC:. 

Some of the ser,ices this plan does.n't OO'iet are listfd later in the dowment See }'OLir policy or plan 
document for a'.ldiJonal infonmti-on St\.!:Q.\!!. exc-fuded services. 

If yt{I 8!811'! ::.:l~f:J £!:~u[ (;ny c-f1hs !x.'kbj Ism;, u~~d iFl this fl)trll, S&B lhB Gb,>st:r:{ YGU (_·~n ;ieN!lt<J Gl2"'5S81j 
~-1 UsdUu~J;·i CCfrci$8G Oi C?Ji -'.'.(lf} 232.7.fS-0 !0 ·e~Ut-<'\ " cc.p:r 
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City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What This Plan Covers & \\lhat It Coats 

Coverage Period: Ofi01i2014 • 1213112014 

Coverage for: Single or Farn~y I Plan Type: PPO 

Cooayments are fixed dollar amounts {for example, $15) you pay for covered health care. uo;,uaUy when you receive the service. 
Cojnsurance is your sha1e of the costs of a covered service, calculated as a percent of the a!!gwed amount for the service. For example, if the plan's 
allowed amount for an overnight hospital stay is $1,000, your coinsurance payment of 20% would be $200. This may change if you haven't met your 

~-
The amount the plan pays for covered services is based on the al!oWf!d amount If an out-0f.net...-ork ~charges more than the~ 
illl2Y.ll1. you may have lo pay the difference. For example, if an out-0f-net\\'Qrk hospltal charges $1,500 for an overnight stay and the allowed amount is 
$1,000, you may have to pay the $500 difference. (This is called balance bj!!ing_) 
This plan may encourage you to use Network~ by charging you !O',.,'€f dedycUb!!ls copavmenb and cojnaurance amounts. 

't1
11
1

11
1·1:1ifif '1f 

If you visit a health care 
provider's office or clinic 

If you have a test 

If you need drugs to treat 
your illness or condition 

If you have outpatient 
surgery 

Wt'zi:mir Ml!Bll!"lllMililm 
[ Primary care visit to treat an injury or l 10% coinsurance 
I illness l 1-specianst vi Sn______ ----- j ~10%-Winsura-nce 
i Other practttioner office visit ! 10% coinsurance 
] (Chiropractic) 
I Other pracMioner office visit 
l (Acup1:1_~~_ture) 
f Preventive careJ-soeentng/ 
l imm_uot.?!l_ti_on _____ _ 
I D_iag_nos_~ _ti;_st_{x.:r_ay)_ 
fOfuQnostic test (blood \i/Ofk)
l 1ma91fl9fCTiPET-sGallS)~iRts_)_ -

I 
I No Charge 

!0% coinsurance 
H1% coITTsU/ance 

! 1~-~-~9ii\SUfa!_l~--

: 30% coinsurance 

30% colnsurance 

Not Covered 

Nol Co'iered 

30% coinsurance 
30%- colilSurance 

! PreSCriPuOn orUQ-COvernge ____ ---

' 
1 Nol Covered by Medical 
l ca_u_~r___ _ ____ _ 

30% coinsurance 
Nol Covered 

j Fac!!ity fee (e.g., ambulatory surgery i 10% coinsurance 

t~;~!-~an;s-urg~-~-~-t~S-(otrte~tierilf -i-io% coiriSUiallce 

30% coinsurance 

30% coinsurance 

Questions: Call S00.540.2583 or visit us at MedMutual.comJSBC. 
If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
al MedMutua!.c:om/SBC or caU 800_540.25S3 to request a copy. 
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1 ,12.1.1,1-r,1:1.1sH*1,1.1i1.3 
----none--

~-none-

--none-~ 

Excluded Service 

----none--

--none---
---none-~ 

-----none----
Exctuded Service 

--~none----

--~none---

Page 2 ofS 
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City of Lakewood : Plan 2 Covinage Period: 01/0!i2014 · 12i3112014 

Coverage for: Single or Fam~y I Plan Type: PPO Summary of Benefits and Coverage: Whal This Plan Covers & What it Costs 

W.i:''"'·'·''fff'f 
If you need Immediate 
medical attention 

If you have a hospital stay 

If you have mental health, 
behavioral health, or 
substance abuse needs 

If you are pregnant 

If you need help recovering 
or have other special health 
needs 

11.:ll!tf ''1! iid'lt.;Jt!!"'ll!Wli!J '19'\,J.l.1.!!l.IJtJ,.!t\,J •. _, 

j Emergency ioom services I No charge after deductiOle --none-·--
1-Emeigency fie dial tf3nsp{irti:iti{in l 10% com!~rance :~~b-% coin_~~~ance 
j U_~g~,ni-?are ___ :~::-::· ----~,. I 10%_coinsurance 30% coinsurance 
i Faca_rty fe{_! (e.g.,_ hospital fOOOJ_)_ -- --j 10% COmsurance j 30% rofnsurance 

---none---
--none----

-----none--I Phys!Clan! sur9eofl fee (irl!)ii!Jent) -i-~o~_coinSUlailc_e ! 30% coinsurance 

r~~e~:~~~viora~~~ealth o~~Tent I- B-ffiefits pa-~ based on corresrOflding med!Ca! benefriS ----none----

1 MentaliBehavioral health inpatient j--Senefits pa1d tiase~:iO-il correSPoriding ffied1ca1 tei-le-frtS --none--
L_~_ervices______ ________ _ _______ _ 
j Sub-stance use disorder outpatient 

1
1 -BeOerrts p-ciid"-based on corresPQOd\ng medical benefits ---none----

! servite:-s (aJcoholism) 
~ s-Uhslanre use-disOrdef"Outpatieiif I "se/1€fiis paid"b"ase{i"on correspo-nCHilg ine_d_iiirhen€-frts___ --none--
L!>_eNir.e~_ (4_fJ.19 us_~)______ _____ _ 
\Substance use disorder inpatient I' Benefi1s pa·;d based on corresponding medical benefrts --none---
! s_e_rfices_ {a_Jcohorism) 
1 Siibstance USe disord€TlnpatienC- i' BfilBfrtS paid-liiised on couespondiilg medcifte"ntfrts ---none----
j seNices (drug use) 
f Prenat.3! and postfl3°1a1 care___ I 10-% coinsurance 
i Del~:e;y and in!OPaiierlt services ---i--1o% comSUrance 
) H_i_l!le hea~tti __ ~e -:~---__ __ _ ------_ __ ! --:-~- _:___ __ _ --~-
l Rehabil~ation services (Physical l 10% coinsurance 
i _Th~rapy) J _______ _ __ 
j Hfibt111atiOO-seCv1ceS"{OCCupatiOr1af- 110-% coinsurance 
j_The:rapy) i _______ _ __ _ 
! H8b!!itati-011S-eNices -(Speew 110% coinsurance 
l__T_he1apy)___ _ _ __ _ 
! Skilled nursing care j 
1 0Urab1e me"di"Ca1 equ~ITi-efit ! 
h-~-0-~pice s-efViGe ---- · 

30% coinsurance 
' 30% coinsurance 

-10% cOi~suranre 
30% coinsurance 

30% colnsu1ance 

' 26% Co1~suranee 
20% coinsurance 
10% coinsurance 

--none----
-----none---
----none---
--~none---

------none--

--~none--

----none---
-----none--

Questions: Gall 800.540-25B3 Of visit us al MedMutuatcomlSBC. 
Po>:ge 3 ofS 

5')4~_359~9 

BEN1~31%~-:<'c0)l.3-{}))25 

If you aren't clear about any of lhe underFned terms used In lhis form, see the Glossary. You can view the Gklssary 
at MedMu!ual.comfSBC Of call 800.540.2583 lo request a copy. 

City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What This Plan Covers & Whal ii Costs 

If your child needs dental or 
eye care 
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Cover.ige Period: Ofi01i2014-12i3112014 

Coverage for: Single or Fam~y I Plan Type: PPO 



City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Excluded Services & Other Covered Services: 

C<werage Period: 0!!0112014 · 12131i2014 

Coverage for: Single or FamRy I Plan Type: PPO 

Serviees Your Plan Ooei NOT Cover (This Isn't a complete fisl Check your policy or plan document for other excluded services.) 
Acupunclure Hearing Aids Routine Eye Care (Adult) 
Cosmefic Surgery lnferti!ityTreatment Routine Foot Gare 
Dental check-up (Ch~d) Long-Term Care Weight Loss Programs 
Dental Caie (Adult) Non-emergency care v.'hen traveling outside the 
Glasses U.S. 

O!her Covered Services (This isn't a complete list. Check your policy or plan document for other covered services and your costs for the&e services.) 
Bailable Surgeiy • Chiropractic Care Private-Duty Nurs!ng 

Your Rights to Continue Coverage: 

If you Jose coverage under the plan, then, depending upon !he circumstances, Federal and State laws may provlde pro!ectons that a\\Qw YoU lo keep health coverage. Any 
such rights may be !im~ed in duration and will require you lo pay a ~. which may be signilican!!y higher than the premium you pay\vhile covered under the p!an 
Other fimifations on your rights to continue coverage may also apply. 

For more information on your rights to continue coverage, contact the plan at 800_540_2583. You may also contact your state insuranc.e departmenL the U.S. Department of 
labor, Employee Benefrt.s Security Administration al 866.444.3272 ormth'.dol.go·l/ebsa, or the U.S. Department of Health and Human Services al 877.287 2323 XS1565 or 
v.w11.ccOO.cms.gov. 

Questions: Ca!! 800.540.2583 or visit us at MedMutual.comJSBC. 
If you aren't clear aboul any of the underlined terms used in this form, see the Glossary. You can vie'-N the Glossary 
at MedMutual.com/SBC Of cal! 800.540.258-3to1equest a copy. 

City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Your Grievance and Appeals Rights: 

P;;.g:e 5of3 
$~935'?9"l 

E.Eti1~1%3--9-9YJ13--0-'.1)25 

CO\'Ntlg~ Period: 01101!:2014 • 1213112014 

Coverage for: Single or Family I Plan Type: PPO 

If you have a c.omplaint or are dissatisfied with a denial of coverage for claims under your plan, you may be able to~ or file a qtievanee. For questions about )'<IU! 

rights, !his notice, or assistance, you can contact the plan al 800.540.2583. You may also contact the Department of Labor's Employee Benefits Security Administration 
al 866.444.EBSA (3273} or Y.".VW.dotgovlebsalllea!threform. 

Does this Coverage Provide Minimum Essential Coverage? 

The Affordable Care Act requires most people to have health care coverage that qua~fies as 'minimum essential coverage.' This plan or policy does provide minimum 
essential coverage. 

Does this Coverage Meet the Minimum Value Standard? 

The Affordable Care Act eslabflshes a minimum value standard of benefits of a health plan. The minimum value standard is 60% (actuarial value). This health coverage 
does meet the minimum value &landard for the benefits ii provides. 
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CATAMARAN Rx: Non-AFSCME Pharmacy Coverage 
31-2014 

Coverage Period 1-1-2014 -12-

Summary or Benefits and Coverago: What thls Plan Cover$ & VVhat ll Costs Coverage for: PLAN A= MMC Hi 100% Plan 
PLAN B = MMO Lo 90110 Plan 

• . · · 1 · . Your Cost If 1' , .. ·,. . , , , . , YQurCqstffYou, YOuUs&an 
1 0M0!l".'"0 '!: Sorvicos You May Need ' lnUsetwan k Out~of~ t Limitations & Exceptions 

od1cnl ... vent ~ne or network J 
, ,_ , , ... --· , ' _ _ Pro_vtder Provider 1 _ _ , 

Plan B: $10- Rt't~1l/ $23 • I 
G<'ncric drugs 

M~fl Same as In· 
PJ~n A: $S-_Rct9il/ l Nctwotk 

~-~2.50 -=~:: _____ _l _________ ,_ 
Phn B: $20 ...;. Ret:ill/$5Q & _ . f 

MI . _ _durrn~ n-
_, a. · -· -N~tw<Jtk 
Plan A: $Hl- Rctnil/$2S 
-M.J . 

~fail - 90 d.l}' s\1pply 
Plan A: Retail - 34 day supply ~bi\ -
90 Jay -!!UppJy 

Phn B: Rettil - 34 Jay 5llppl)' 
.Mm - 9o a~y ~~rrlr 
Pla.11 A: ltctnil - 34 OOy sup1)Jy t.foil ~ 
90 J~Y supply 

SUMMARY OF PLAN DESIGN CHANGES 

y ear Pl an 
MMO 
90/10 

2014 sinqle 
MMO 
90/10 
family 
MMO 
90/10 

2015 single 
MMO 
90/10 
familv 
MMO 
90/10 

2016 sinale 
MMO 
90/10 
familv 

Percent of 
employee 
premium 

"b contri ution 

13% 

10% 

13% 

10% 

13% 

10% 

Employee 
premium 
contribution 
not-to-exceed 
amount 

$75 

$125 

$100 

$167 

$125 

. $180 
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Pl h an design c ange 
Deductible stays at $300; 
out-of-pocket maximum 
decreases to $1,700 
Deductible stays at $600; 
out-of-pocket maximum 
decreases to $3,400 
Deductible increases to 
$500; out-of-pocket max 
increases to $1,800 
Deductible increases to 
$1,000; out-of-pocket.max 
increases to $3,600 
Deductible stays at $500; 
out-of-pocket max 
increases to $2,000 
Deductible stays at $1,000; 
out-of-pocket max 
increases to $4,000 



APPENDIX D Revision of September 8, 2008 Memorandum of Understanding 

Letter of Understanding 

The City, and the Lakewood Association of Firefighters, Local #382, agree to the following change to the MOU on staffing 
levels. 

The City shall adjust the CAD system to change Zone 23 (area south of Madison from Halstead east W 11 ?lh to be covered 
by Squad 1. Fu11her Squad 2 will be the primary Squad for all BLS runs at 14300, 14306 and 14312 Detroit Avenue. Squad 
2 will also cover Zone 28 the area west of Woodward Avenue and south Madison Avenue. 

In the event that there are only two (2) LPA members on duty both LPA members shall be assigned to Squad 1. 

In the event that an LPA member assigned to Squad I is on extended scheduled time off a member of LPA that is assigned 
to Squad 2 shall be detailed to Squad I for those shifts. 

Changes in staffing that occur after the start of shift will not require a realignment of staffing. 
· Staffing Distribution · 

Number of Personnel 
TRUCK I 1 ~ 1 5 

SQUAD4 2 Q Q 2 
.CAR.2 .. 2 .. . 2 2 2 
SQUAD 1 ~ 2 2 2 
ENG4 4 4 4 0 
ENG2 4 4 4 4 
SQUAD2 2 2 2 2 
ENG3 1 1 4 4 
SQUAD3 2 2 2 2 

TOTAL 26 25 24 23 

4 5 
2 0 
2 2 
2 2 
0 0 
4 4 
2 2 
4 4 
2 2 

22 21 

LAKEWOOD ASSOCIATION OF 
FIREFIGHTERS LOCAL #382 

CITY OF LAKEWOOD 

Scott Gilman 

4 
0 
2 
2 
0 
4 
2 
4 
2 

20 

;;p~~ 
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Kevin Butler 
Law Director 
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APPENDIX E - EMS Supervisor Acting Pay Memorandum of Understanding 

The City, and the Lakewood Association of Firefighters, Local #382, agree to the following MOU on 
acting pay for EMS Supervisor. 

On days in which there is not an LPA member on duty to fill the Acting Supervisor position a senior 
Firefighter/Paramedic on duty shall be designated as the Acting EMS Supervisor. That member shall 
be paid at a rate 10% above the normal pay scale. 

Assignment for Acting Paramedic Supervisor shall be made by the Chief, Division of Fire, from one 
(1) member from among the three (3) most senior Firefighter Paramedics on the shift indicating their 
desire for said assignment. 

The pa11ies agree to make the terms of this MOU a part of the negotiations for the collective bargaining 
agreement for the period following December 31 , 2016. 

LAKEWOOD ASSOCIATION OF FIREFIGHTERS 
LOCAL #382 

:?:!;;!;:::~ 
President, Local #382 
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CITY OF LAKEWOOD 

l>~/J~ 
Scott Gilman 
Fire Chief 

~~-
Kevin Butler 
Law Director 




