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AGREEMENT

THIS AGREEMENT is made and entered into by and between the City of Lakewood, Ohio,
hereinafter referred to as the “City,” and the Lakewood Association of Firefighters, Local #382 of the
International Association of Firefighters, AFL-CIO, hereinafter referred to as the “Association.” The
term “member” or “members,” where used in this Agreement, refers to all classified sworn members of
the Division of Fire, excluding the Chief of Fire and one (1) officer from the rank of Assistant Chief
designated by the Chief as the Executive Assistant Chief, and excluding all other employees
represented by other unions.

It is the purpose of this Agreement to achieve and maintain harmonious relations between the City and
the Association, to provide the City with the finest, most efficient and most effective firefighting force
possible; to provide the maximum protection for life and property; to provide a fair and responsible
method of enabling members covered by this Agreement to participate through Union representation in
the establishment of terms and conditions of their employment; and to establish a peaceful procedure
for the adjustment and resolution of differences which may arise under this Agreement between the
parties.

The male pronoun or adjective where used herein refers to the female also, unless otherwise indicated.

ARTICLE 1
RECOGNITION

1.01 The City hereby recognizes the Lakewood Association of Firefighters, Local #382 of the
International Association of Firefighters, AFL-CIO, as the sole and exclusive agent and representative
of all classified members, excluding the Chief of Fire and the Executive Assistant Chief of the
Division of Fire in the City of Lakewood, for the purpose of collective bargaining and representation
with respect to wages, hours, and all other terms and conditions of employment, pursuant to 4117 et
seq. Ohio Revised Code.

ARTICLE 2
CHECK OFF

2.01 The City shall deduct, each month, dues from the pay of members covered by this Agreement,
provided that any member shall have the right to revoke such authorizations, pursuant to the provision
of Section 4117 of the Ohio Revised Code. The City shall transmit to the Association, on or before the
fifteenth (15“’) working day of the following month, all monies withheld during each month, along
with a list of all members for whom deductions have been made, and, upon receipt, the Association
shall assume full responsibility for the disposition of all funds deducted.

2.02  All members of the Division of Fire who are not members of the Lakewood Association of
Firefighters, Local #382 of the International Association of Firefighters, AFL-CIO, shall have
deducted from their pay a fair share fee according to the by-laws of the Association.



ARTICLE 3
WAGES AND HOURS

3.01 Effective January 1, 2014, all firefighters shall receive a two percent (2%) wage increase.
Effective January 1, 2015, all firefighters shall receive a two percent (2%) wage increase. Effective
January 1, 2016, all firefighters shall receive a two percent (2%) wage increase.

3.02 Differential.

A.

Firefighter Grade I (22 years of service) shall receive three (3) percent above Firefighter
Grade L.

Firefighters detailed as Assistant Mechanics, Fire Inspectors, shall receive a ten (10)
percent base pay above that of Firefighter Grade 1 with less than twenty two (22) years of
service.

Fire Captains and Fire Marshals shall receive a twenty (20) percent base pay above that of
the Firefighter Grade I with less than twenty two (22) years of service.

Assistant Chiefs shall receive a fifteen (15) percent base pay above that of Fire Captains
and Fire Marshals.

3.03  Acting Pay.

A,

Members who are assigned to perform the duties of a next higher ranked member (Captain,
Assistant Chief) will receive the rate of pay for the job the member is filling.

Assignment for Acting Captain or Acting Assistant Chief shall first be based upon an
active promotional list of the next lower rank by shift. In the event no active promotional
list exists for the rank of Assistant Chief or Captain, selection for Acting Assistant Chief or
Acting Captain shall be made by the Chief, Division of Fire; said selection being one (1)
member from among the three (3) senior members in the next lower rank by shift provided
the member has two (2) years of experience in that grade. In the event no active
promotional list for Captain exists, selections for Acting Captain shall be made by the
Chief, Division of Fire, from one (1) member from among the three (3) most senior
Firefighter Grade I members on the shift indicating their desire for said assignment. In the
event no one indicates their desire, the individual finishing highest per shift on the most
recent promotional list for that position shall be detailed.

3.04 The City will provide the following annual stipends for members who maintain certification as
an Emergency Medical Technician (B-Basic) and/or Emergency Medical Technician (P-Paramedic).
Effective January 1, 2006, the stipend will be paid as two (2) lump sum payments, and payment will be
made in the employee’s regular paycheck on the first payday following April 15" and October 15™.




A. EMT-(B-Basic) - $625.
B. EMT (P-Paramedic) - $1,250.

3.05 The City will provide a stipend of $500 to all members for HazMat Operations certification.
The stipend will be paid in the employee’s regular paycheck on the first payday following May 15™,

ARTICLE 4
LONGEVITY ALLOWANCE

4.01 Al regular, full-time members of the Division of Fire shall receive a semi-annual longevity
allowance, based upon the number of continuocus full years of service, including interim military
service, as determined on the dates of June 15" and December 15", in accordance with the following
semi-annual schedule: Such payment to be made in the employee’s regular paycheck on the first
payday following June 15™ and December 15™.

5 Years $250.00 16 Years $800.00
6 Years $300.00 17 Years $850.00
7 Years $350.00 18 Years $900.00
8 Years $400.00 19 Years $950.00
9 Years $450.00 20 Years $1,000.00
10 Years $500.00 21 years $1,050.00
11 Years $550.00 22 Years $1,100.00
12 Years $600.00 23 Years $1,150.00
I3 Years $650.00 24 Years $1,200.00
14 Years $700.00 25+ Years $1,250.00
15 Years $750.00
ARTICLE 5
UNIFORM MAINTENANCE

5.01 The City will supply and replace for every member of the Division of Fire a helmet, protective
hood, fire coat, spanner wrench, boots, gloves, bunker pants, face pieces and other personal fire
fighting equipment which may be required. All of the above supplied equipment shall be of an
approved design and construction, and every member shall be expected to maintain and handle this
equipment with reasonable care.

5.02 The City will pay to every member a uniform maintenance of $500.00 on the last pay of March
and September of each year. Payments will be made in the employee’s regular paycheck.

5.03 A new member will receive a lump sum uniform maintenance payment of $1,000.00 within
sixty (60) days of the date of hire. Upon successful completion of the departmental probationary
period, the member shall receive a uniform maintenance payment of $1,000.00. Thereafter, the
uniform allowance will be paid in accordance with Section 5.02 above.



5.04 Members whose uniform items are damaged or stolen in the line of duty shall report such
damage or theft to their immediate supervisor. If it is determined by the Chief of the Division of Fire
that the items cannot be reasonably repaired, the replacement or repair of the items will be at no cost to
the member.

ARTICLE 6
OVERTIME

6.01 Any member who is recalled to work for an emergency after leaving their regular shift shall be
paid for at least three (3) hours or all time worked, whichever is greater. An emergency call back is
defined as an immediate need for personnel to be assigned during an incident, All emergency recalls
shall be mandatory. Where particular skills, such as fire prevention, are required, only such personnel
are to be called back, Call back credit for emergencies will begin at the time the telephone call is
received. If there is a reduction in firefighters, as a result of an out-of-city emergency which causes
manpower to fall below the established City minimum, the City will call back personnel to reach the
necessary minimum. If there is a reduction in firefighters causing the number of firefighters to be
below City minimum as a result of a long term commitment of three (3) hours or more outside of the
City, the City will call back personnel to reach the necessary minimum.

6.02  Scheduled overtime to attend meetings, training classes and other non-emergency functions, by
order of the Chief or a designee, or any holdovers from the previously scheduled shift, shall be paid at
the rate of one and one-half (1-1/2) for a minimum of one (1) hour or the actual time worked,
whichever is greater, and shall be mandatory unless excused for just cause,

6.03 Compensation owed for all overtime work shall be accrued in an overtime account of each
member at the rate of one and one-half (1-1/2) times the actual time worked, subject to the minimum
credit for call back referred to above. Members in the Division of Fire may elect, at their option, to
receive overtime or a compensatory time off basis at the rate of one and one-half (1-1/2) times the time
worked or to be paid for overtime in the check for the pay period in which overtime was worked.
Longevity, the Hazmat Operations Certification stipend, and EMT pay pursuant to Article 3.04 shall be
included in the overtime rate calculation, but will not be included in compensatory time earned from
non-overtime eligible sources, such as perfect attendance and holiday pay. Payment shall be made at
the rate of one and one-half (1-1/2) times the current hourly rate.

6.04  For the purpose of overtime accumulation, the following schedule shall be applied.

A. Members with one hundred (100) hours or less of overtime in this account shall have the
option to convert to cash all hours accrued as outlined in Paragraph C below. Furthermore,
those hours in this account converted to cash may be replaced up to, but not more than, one
hundred (100) hours. However, any member with more than one hundred (100) overtime
hours accrued in their regular account at this time will automatically be paid down to one
hundred (100) hours, whether requested or not.




B. All official court overtime duty ordered by the Director of Public Safety, the Director of
Law or Assistant Prosecutor of the City of Lakewood, the Judge or Clerk of the Lakewood
Municipal Court or Common Pleas Court, or in response to a subpocna or similar writ
commanding appearance in a criminal or quasi-criminal case arising out of an incident
while on duty as a member of the Lakewood Division of Fire, shall be compensated at the
rate of time and one-half (1-1/2) for all time worked in excess of their regularly scheduled
workweek.

C. Any qualified member covered under this contract may forward a written request to the
Chief of Fire for payment of accrued overtime hours not later than November 15" and
June 15" of each year. Payment of the overtime shall be paid not later than November 30™
and June 30™,

ARTICLE 7
WORKWEEK

7.01  The workweek shall consist of an average of 50.4 hours each week. Members detailed to work
forty (40) hours each week shall be required to work five (5) eight (8) hour days or four (4) ten (10}
hour days upon approval of the Chief,

7.02  Excluding members detailed to work forty (40) hours each week, the workweek will be an
average of 50.4 hours per week.

ARTICLE 8
EDUCATIONAL CREDIT

8.01 The City shall inform members of any fire related courses or seminars being conducted,
provided that the City shall continue to have the sole discretion on approving member requests to
attend these courses or seminars. The City shall continue to pay the total cost of books and tuition for
any member achieving a grade “C” or better in any accredited fire related courses.

8.02 If the department mandates the attendance of a member to a particular course or seminar
(excluding the state required basic firefighter training course), the member shall be paid one and one-
half (1-1/2) times the hourly rate for class time and travel time, plus all expenses (tuition, lodging,
meals, mileage, and other related expenses).

8.03 Members volunteering and authorized by the Chief to attend fire related courses shall be
compensated for all expenses (fuition, lodging, meals, mileage, and other related expenses).

8.04  Anyone attending a local seminar will be entitled to travel time from the City of Lakewood to
said location. Local is defined as within a fifty (50) mile radius of the City of Lakewocod, which
includes the City of Akron.



8.05 Tuition Reimbursement,

A.

Upon successful completion of the basic probationary period, members may take
accredited college courses with the approval of the Chief of Fire. The City shall reimburse
such member the full tuition expense provided the member receives a grade “C” or the
equivalent at the completion of each course. If the member leaves the department within
four (4) years of such reimbursement, the member shall have the full amount of tuition
reimbursement deducted from his final payout or make full reimbursement to the City.

8.06 For purposes of this clause, a week commences on Sunday and ends on Saturday. Members
who are attending a five (5) day seminar, Monday through Friday, will be permitted the calendar day
before and the calendar day after as off time. Members who are attending any other approved, non-
local educational course shall receive eight (8) hours off plus travel time the day before. Upon
completion of the training, the member will report to their next regularly scheduled tour of duty.

8.07 Training Comp Bank

A,

Training comp time bank is capped at 100 hours and is accumulated at an hour for hour
basis.

Training comp time hours can be earned only by attending training off duty on a voluntary
basis.

Off duty training credited to the training comp time bank must have prior approval of the
Fire Chief or Training officer.

Requests for off duty training to be credited to the training comp time bank will be
submitted to the Assistant Chief in charge of training and forwarded to the Fire Chief for
approval.

Approved off duty training will be credited to the training comp time bank only. Hours in
the training comp time bank and the regular comp time bank are separate and distinct and

cannot be transferred from one bank to another.

The most current General Order for the use of comp time will be applied when granting
comp time from the training comp time bank.

The training comp time bank has no cash value and may only be granted for time off that
does not cause overtime.

The training comp time bank program will be re-evaluated annually.




ARTICLE 9
SENIORITY

9.01 A current seniority list shall be maintained at all times and shall govern the following:

A. Vacation and holiday selections among the unpromoted ranks will be selected on the basis
of seniority of the original appointment date. Promoted members will use rank and
seniority in rank as the criteria for the selection.

B. Compensatory time off shall be granted on the basis of seniority of the original
appointment date provided the request for time off is made more than one (1) scheduled
shift in advance of the actual beginning of the compensatory time period. If the request is
made one (1) scheduled shift or less before the beginning of the compensatory time period,
time off shall be granted on the basis of first-come, first-served, with the first member
requesting a specific period being granted the same.

C. Seniority shall be broken when a member (a) quits or resigns, (b) is discharged, (c) is laid
off for more than two (2) years, (d) fails to report for work when recalled from layoff
within seven (7) days from the date on which the member receives notice of recall by
certified mail. (It is the member’s obligation to notify the City of any change of address.
The City shall forward notice required by this section to the last address supplied by the
member.)

9.02 TIn the event of a reduction in force, the members with the greatest seniority shall be retained
provided, however, at all times there shall be at least three (3) officers on duty regardless of seniority.
Members shall be recalled by order of greater seniority,

9.03  Years of service for purposes of promotion shall be defined as years of service only with the
Lakewood Division of Fire.

ARTICLE 10
POSTING OF NOTICES

10.01 Within ten (10) days of a company assignment opening at Station 2 or Station 3, or an opening
at Station 1 for the promoted ranks, Truck Company 1, and Car 2 driver, which becomes available as a
result of resignation, retirement, transfer or detailed reassignment as Assistant Mechanic or Fire
Inspector, the City shall post a notice of said vacancy at each Station for ten (10) consecutive days.
Stations shall be staffed as follows:

(See following page)



Station 1 Station 2 Station 3

A/C Capt. Capt,
FF FF FF
Truck Capt. FF FF
Unassigned Capt. FEF/EMT FF/EMT
FF FF/PIEMT FE/P
FF FE/P FE/P
Mechanic LPA FF/P
FF/EMT LPA FE/P
FE/P

FF/P

LPA

LPA

As members of LPA leave employment, the LPA position at Station 2 will be filled with Firefighter
Paramedics.

10.02 Members who wish to be considered for the assignment shall file a written request with the
Assistant Chief no later than the end of the posting period. All applications timely filed will be
reviewed by the Chief and considered for filling the assignment, Department needs, in terms of
balancing the experience, abilities and skill of the members within each fire fighting company will
govern the selection for the assignment. If more than one (1) application fits the department’s needs
for that assignment, then seniority will determine the selection. The selection will be made within five
(5) business days following the posting and the vacancy filled, The posting of notices will end when
no member requests to fill said vacancy. In the event a resultant vacancy exists in a company
assignment other than Truck Company 1 after the posting period, the City may, at its option, fill said
vacancy by reassignment of a Truck Company 1 member or unassigned member without requiring
further posting.

10.03 In the event a member is forced to take a posted position without applying for it, he will be able
to leave said position when any member on the same shift completes his two year probation, The
meimber completing his probation shall be assigned to the position. This position shall also be reposted
at 6 month intervals.

10.04 Members who request and are approved for transfer to a different shift must reselect vacation
and holiday time from the remaining time available on the new shift, in accordance with department
rules and regulations. Members who are transferred by department mandate, without their request, to a
different shift may retain vacation and holiday time previously selected or may reselect from the
remaining time available on the new shift, in accordance with department rules and regulations,

ARTICE 11
LEAVES OF ABSENCE

11.01 Funeral Leave.




A

If a death occurs within the member’s family, the member shall be granted funeral leave,
without loss of pay, benefits, holidays or vacation time, in accordance with the following
schedule: (Calendar days off taken must be consecutive and include the day of the
funeral.)

1. Spouse, son, daughter, step-children 10 days
mother, father, step-parents, mother-in-law,
father-in-law

2. Brother, sister, son-in-law, daughter-in-law, 5 days
grandparents, grandparents-in-law,
grandson/daughter, brother or
sister-in-law, parent of minor child

Funeral leave may be extended at the discretion of the Chief of Fire, based on individual
circumstances. Such extra time will be utilized out of the member’s paid leave accounts,
including holiday, compensatory time, sick leave and vacation.

11.02 Emergency Leave.

A.

In the case of sudden or serious illness or emergency in the member’s immediate family
which renders the employee physically unable to report to woik, after exhausting every
effort to do so due to extraordinary circumstances, and upon securing approval from the
Chief of Fire or the designated representative, the member may be granted sufficient time
off out of his paid time accounts including holiday, vacation, compensatory time and sick
time, to aid the family and to complete any urgent business concerning the emergency.
Upon completion of said emergency, the member shall immediately return to duty, Final
authorization for the absence, and time granted from those accounts, is conditioned upon
the employee providing the City with acceptable verification of such absence. In the event
a member is denied emergency leave, said member shall have the right to appeal that
decision directly to the Chief of Fire.

11.03 Jury Duty and Court Leave.

A

A member called for jury duty or subpoenaed as a witness shall be granted a leave of
absence for the period of jury or witness service and will be compensated pursuant to
Article 6, Section 6,04, Paragraph D, for the work absences necessarily caused by the jury
duty or witness duty. To be eligible for such pay, a member must present verification of
the call in jury duty or witness duty.

A member called for jury duty shall be granted a leave of absence for the period of jury
service beginning twelve (12) hours prior to the starting time of the notice to report. Upon
completion of the jury duty, the member will report to their next regularly scheduled tour
of duty.

11.04 Military Leave.



A. A member shall be granted a leave of absence for military duty in accordance with state
and federal law.

B. Any member who is temporarily ordered to active duty for training shall receive their
regular wages for a period not to exceed thirty one (31) days in any calendar year,
providing the member reimburses the City the total amount of military wages received less
taxes.

11.05 Leaves of Absence Without Pay.

A. Leaves of absence without pay or other fringe benefits may be granted in accordance with
Civil Service Rules and Regulations.

ARTICLE 12
SICK TIME AND PREGNANCY LEAVE POLICY

12.01 Members of the Division of Fire who are sick or injured and unable to report for duty, or whose
immediate family member (spouse and children) is sick or injured requiring the employee’s absence,
shall report said sickness or injury, together with the reasons, to the Assistant Chief at least one (1)
hour prior to the start of the member’s scheduled shift. The Assistant Chief shall in turn notify the
Chief of Fire.

12.02 For any leave which qualifies under the Family and Medical Leave Act (“FMLA”), members of
the Division of Fire may use sick time. Employees must apply for FMLA leave for any FMLA-
qualifying event. Employees must use sick time and other paid time off during FMLA leaves except
for injuries which qualify under §12.08.

12.03 When a member reports sick due to a non-work related illness, upon return to work, the member
must report to the Assistant Chief and complete the Certificate of Illness or Injury form that is to be
retained at the Division of Fire. If the member is injured or sick from work more than seven (7)
consecutive calendar days, has undergone an operation or told to have one, suffered an injury
(including non-work related) which affects or could affect the member’s mobility, physical agility or
ability to perform their job duties in any way, or contracted any contagious illness which could be
transmitted in close living quarters or in the course of their job duties, the member must complete a
Certificate of Illness or Injury form and have their physician complete the Attending Physician’s
Statement or attach a statement from their physician to the certificate giving a diagnosis/prognosis,
indicating that the member is able to return to regular or temporary light duties.

Unless specifically stated otherwise by the proper medical authority, all days off stipulated by the
attending physician as a result of injury or illness are construed to be consecutive calendar days. These
documents shall be submitted to the Department of Human Resources, prior to the day the member
returns to work, Whenever a member is absent due to illness or injury, that member will secure
permission from the Chief of the Division of Fire before leaving the area, except to see a physician.
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12.04 The City has a right to review the member’s physical and mental status at any time during a
member’s absence to determine whether the member is actually sick or injured, or the member has the
ability to return to work. The City may have the member examined by a physician, paid by the City, to
determine whether the member is actually sick or injured. If authorized by proper medical authority,
the City may call a member who is injured on the job to perform temporary light duties, providing that
work is available and that the member has the skill and ability to perform the work. Members who are
absent due to a non-duty related sickness or injury may request a temporary light duty assignment.
Providing temporary light duty assignment is available, as determined by the Chief, and providing the
member possesses the skill, ability and physical stamina to perform the duties required and provides
written authorization to perform specific duties from their attending physician, the member may be
given consideration for such an assignment. Any member on light duty who is working forty (40)
hours per week will have any holiday time taken off equal to eight (8) hours. In the event a member is
unable to return to assume full duties as a firefighter for a period in excess of six (6) months, the
member shall be required to submit to the Human Resources Director a diagnosis and prognosis of the
member’s condition, stating whether the member will or will not be able to resume the full duties of
firefighter. Each situation will be reviewed on a case-by-case basis in accordance with the ADA and
ADAAA.

12.05 Should it be determined by proper medical authority that a member will not be able to return to
regular full duties as a firefighter, the City has the right to require that member to apply for disability
retitement, In the event of a difference of opinion as to the member’s mental or physical status,
regarding their ability to perform their regular duties, between the member’s physician and the City’s
physician, the issue shall be submitted to a third physician specializing in occupational medicine,
whose decision shall be final and binding. Fees and expenses of the physician shall be borne equally
by the parties. For purposes of this section, an injury is defined as a traumatic damage to the body, of
external origin, unexpected and undesigned by the injured person. The aforementioned language is
designed to comply with the American Disability Act.

12.06 A member who reports absent from assigned duties due to sickness or injury shall not be
permitted to engage in any other outside employment during the period of their absence, nor may the
member return to such outside employment until returning to assigned duties or receiving permission
from the Assistant Chief. The Chief of the Division of Fire shall take such steps as necessary to
prevent the improper taking of sick leave.

12.07 Sick Time.

A. One (1) sick time day, either earned, taken, used or converted, shall be considered to be a
twenty four (24) hour period, unless the member is scheduled to work for a period less
than twenty four (24) hours. In such case, the sick time shall be equal to the scheduled
hours and no members shall be charged for sick time on days which the member is not
scheduled for duty.

B. All members shall earn sick time at the rate of 4.6 hours for every eighty (80) hours

actually worked exclusive of trades, and may accumulate such sick time to two thousand
four hundred (2400) hours.
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12.08 Duty Exemption.

A. No member shall be charged for sick time or time off against their accumulated sick time
for any time taken, as a result of an injury or illness incurred while in the lawful
performance of their duties while fighting fires or other related duty activities. For
purposes of this section, an injury is defined as a traumatic damage to the body, of external
origin, unexpected and undesigned by the injured person.

12.09 Retirement and Death Conversion.

A. When a member retires, resigns or dies from the Division of Fire, either through service or
disability, and shall have completed ten (10) years of service in the Division, the member,
or the estate, shall be compensated in cash, based upon the daily earning rate at the time of
retirement, resignation or death, for one-quarter (1/4) of their unused sick time which they
shall have accumulated. However, in no event, shall the accumulated sick time for
conversion purposes exceed two thousand four hundred (2400) hours.

12.10 Conversion of Sick Time Over One Thousand Five Hundred (1500) Hours.

A. All members who have accumulated more than one thousand five hundred (1500) hours of
sick time may convert, on a three (3) to one (1) basis, all hours accumulated in the calendar
year over one thousand five hundred (1500) into a lump sum cash payment in January of
each calendar year.

ARTICLE 13
PERFECT ATTENDANCE

13.01 All full-time members who complete one-quarter (1/4) of a year with perfect attendance from
January 1% to March 31%; April 1 to June 30%; July 1* to September 30%; October 1% to December
31%; take no sick time for any reason whatsocver, excluding time off as a direct result of an on-the-job
injury, lasting no more than four (4) twenty-four (24) hour shifts or seven (7) eight-hour shifts
(consecutive or intermittent) for each separate and distinct injury, shall be entitled to receive a direct
cash payment (included in their regular paycheck) or compensatory time for fifteen (15) hours in the
following calendar quarter, according to their hourly rate. The Fire Marshal shall receive payment
equal to that received by the Fire Captain. The Fire Inspector shall receive payment equal to that
received by the Assistant Mechanic. However, employees who take time off as a result of a serious
injury suffered while fighting a fire shall maintain eligibility during the initial cighteen (18) month
period of treatment for each separate and distinct serious injury.

13.02 All full-time members covered under this contract who complete one (1) year (January 1%
through December 31*) with one (1) or less days absent for any reason whatsoever (excluding time off
as a direct result of an on-the-job injury lasting no more than four (4) twenty-four (24) hour shifts or
seven (7) eight-hour shifts, (consecutive or intermittent) for each separate and distinct injury, shall be
entitled to one (1) tour off during the following year. Members retiring on December 31% who would
be entitled to one (1) holiday off the next following year, shall be permitied to convert said holiday to
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cash at their current hourly rate in effect on December 31, Members working a forty (40) hour work
week shall be entitled to one (1) eight (8) hour holiday. However, employees who take time off as a
result of a serious injury suffered while fighting a fire shall maintain eligibility during the initial
eighteen (18) month period of treatment for each separate and distinct serious injury.

13.03 Employees hired after April 6, 2010 are not eligible for the perfect attendance bonus.

ARTICLE 14
VACATIONS

14,01 Personnel.

A, Members who have completed one (1) or more years of service as of June 1% shall earn
vacation time according to the following schedule:

Years of Service Vacation Tours Must Take Annually
1 through 6 6 2
7 through 12 9 3
13 through 18 12 4
19+ 15 5

B. A vacation tour is defined as one (1) twenty four (24) hour scheduled tour of duty.
Members are considered to be on vacation forty eight (48) hours prior to and after
scheduled vacation and holiday tours, including FLSA days when used in conjunction with
vacation and holiday.

C. As shown above, all members must select one-third (1/3) of the vacation time earned
during the previous calendar year. Members retiring during the calendar year are exempt
from this provision.

14.02 Members Working a Forty (40) Hour Per Week Schedule.

A. Members working a forty (40} hour per week schedule will earn vacation according to the
following schedule:

Years of Service Yacation Hours Must Take Annually
1 through 6 2 50-hour weeks 32 hours
7 through 12 3 50-hour weeks 48 hours
13 through 18 4 50-hour weeks 64 hours
19+ _ 5 50-hour weeks 80 hours

B. As shown above, all members must select approximately one-third (1/3) of the vacation
time earned during the previous calendar year. Members retiring during the calendar year
are exempt from this provision.
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14.03 Accumulation.

A. All members hired prior to January 1, 2014 may accumulate up to, but not exceed, twenty-
two (22) vacation tours (528 hours). All members hired on or after January [, 2014 may
accumulate, but not exceed, twenty (20) vacation tours (480 hours).

B. Accrued vacation time in excess of accumulation permitted in Paragraph A, which is
carried over to the next calendar year, shall be forfeited.

14.04 For all members, in the event an extraordinary emergency or exiraordinary circumstances
which, upon approval of the Chief of Fire, necessitates the abandonment of vacation or holiday leave,
that leave shall be taken later that year if time is available. If it is determined by the City that time is
not available, then such time may be carried over to the next calendar year and must be taken in that
year. Under no circumstances will the exercise of this provision allow for any conversion of
accumulated vacation time in excess of the amounts set forth in this Agreement. Accrued time in the
vacation account of each member shall be paid at the rate of one-fifty second (1/52™) of their current
salary for each week, twenty four (24) times their hourly earning rate for each tour, and the appropriate
percentage of twenty four (24) times their current hourly rate for each partial tour, up to a maximum of
forty seven (47) vacation tours (1128 hours), at the time of the member’s retirement, termination or
resignation, or to their estate, in case of the death of the member.

14.05 Random Selection.

Following the general selection procedure, as outlined in the current department general orders,
all remaining vacation time and individual holiday time will be granted on a first-come, first-
served basis if one (1) or more of the vacation, “K” day or holiday selection slots are available.

14.06 For purposes of this section, the term “member” shall be defined to include members of the
bargaining unit.

A. Three (3) members shall be permitted to select vacations or holiday time off each day
pursuant to current Division of Fire rules and regulations governing same.

B. If an officer’s position is left vacant for more than three (3) months which includes an
absence of three (3) or more months for any reason, the following shall govern: If the
officer levels are at the minimum of three (3) with no officer presently on vacation time or
holiday time off, and there is at least one (1) slot available, one (1) officer may select
vacation time or holiday time off.

C. Employees who are not shift personnel assigned to emergency fire or medical response

shall not adversely impact the vacation selections for those employees who are so
assigned.
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14.07 Vacation selection for the entire year will begin no later than November 15, unless mutually
agreed upon, in writing, by both Local #382 and the City of Lakewood.

ARTICLE 15
HOLIDAYS

15.01 Members of the Division of Fire shall be granted eleven (11} holidays to include New Year’s
Day, President’s Day, Good Friday, Easter, Memorial Day, Independence Day, Labor Day, Veteran’s
Day, Thanksgiving Day, Christmas Day, Martin Luther King Jr. Day, plus one (1) twenty four (24)
hour off-duty period classified as a personal business day, provided the member works a full year in
which the holidays occur. These holidays shall be granted in the form of six (6) twenty four (24) hour
off-duty periods to compensate members for holidays actually worked. These twenty four (24} hour
off-duty holidays may be divided, upon request, into two (2) twelve (12) hour half holidays. All
holiday off-duty periods shall be selected in accordance with the seniority plan.

15.02 The personal business day may be selected in one (1) period, or may be divided into lesser off-
duty periods, but may not be taken in increments of less than one-half (1/2) hour.

15.03 Members working a forty (40) hour weck will, whenever possible, be granted the actual holiday
off-duty. However, any member required to work on a holiday shall be granted, at a later time, an
eight (8) hour off-duty period.

15.04 Members may forward a written request no later than December 15™ to the Chief for payment
or conversion to compensatory time of up to one hundred forty four (144) holiday hours in lieu of time
off. Payment for said hours shall be received in January.

15.05 Members scheduled to work the actual holiday, excluding the member’s personal day, shall
receive a premium pay of one and one-half (1-1/2) their regular rate of pay for that day for all hours
worked.

15.06 All members accumulating in excess of fourteen (14) twenty four (24) hour holidays shall
forfeit all time in excess of fourteen (14) twenty four (24) hour holidays. Accrued time in the holiday
account of each member shall be paid at the current hourly rate of the member upon retirement,
termination or resignation, or to the estate in case of the member’s death.

15.07 Members required to work overtime on New Year’s Day, Easter, Thanksgiving and Christmas

shall be paid at the rate of two (2) times their basic wage.

ARTICLE 16
MEDICAL COVERAGE AND INSURANCE

16.01 The City agrees to provide for full-time members and their dependents a choice of health care
plans, provided the City may change either carriers or delivery systems if the benefits and provider
networks are comparable or better than the present plan. The City shall not offer less than two (2)
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plans; a PPO and HMO selected by the City. The City shall not be required to pay any premium to an
HMO in excess of the annual monthly costs for the PPO.

16.02 Effective January 1, 2014, for employees electing coverage under the 90/10 Plan, monthly
employee premium contributions shall be ten percent (10%) for family coverage and thirteen percent
(13%) for single coverage, based on COBRA rates (medical and prescription drug), with a cap of
$125.00 per month for family and $75.00 per month for single in 2014; a cap of $167 per month for
family and $100 per month for single in 2015; and a cap of $180 per month for family and $125 per
month for single for 2016.  The City shall pay the remaining cost of the plan premium or expected
costs of such medical and prescription drug plan. The member contribution shall be withheld via
payroll deduction not later than the first pay period each month,

16.03 The City retains the right to eliminate the 100% Plan and/or set the premium contributions if it
chooses to offer such a plan.

16.04 The 90/10 and 100% Summary of Benefits and Coverage for 2014, including prescription drug
coverage, as well as a chart of approved plan design changes to be effective during the life of this
contract are attached hereto as Appendix C.

16.05 The parties agree that in an effort to reduce hospitalization/medical costs, the Citywide Joint
Medical/Hospitalization Insurance Committee with a representative from the IAFF (Local 382) will be
established and convened at least two (2) times a year to review alternative insurance coverage and
plans and make recommendations to the Employer. As part of this process, the representatives shall
have access to all non-confidential information. The Employer shall have a level one (1) employee as
a representative on the committee and the Employer will require the City insurance representative to
actively participate with the committee.

16.06 Life Insurance.

A. The City shall provide a policy of life insurance in the amount of $25,000.00 to every
member of the Division of Fire who shall have the right to convert said policy at the rates
established by the insurance carrier upon the member’s termination. The insurance shall
be written by a recognized insurance carrier and all premium costs shall be borne by the
City.

16.07 Liability Insurance.

A. Subject to the limits of the policy, whenever a member is on duty, insurance coverage shall
be provided when said member of the Division of Fire is operating any vehicle in the
performance of assigned duties to protect the member fully against any and all claims
arising out of the authorized operation of said vehicle. This insurance must cover all
claims for property damage and personal injury, and shall be the sole responsibility of the
City to provide and maintain. Additionally, the City will provide full legal defense to any
member in any legal action arising out of the authorized operation of said vehicle,

16,08 Surviving Spouse Benefit
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A. The City shall provide an Accidental Death and Dismemberment (AD&D) Insurance
Policy for all bargaining unit members in the amount of $125,000.00. In the event an
employee is killed in the line of duty and the above-referenced AD&D policy does not
apply, then the surviving spouse or estate of said employee shall be compensated in the
amount of $125,000.00. This benefit shall be paid in three (3) equal mstallments over the
course of three (3) years.

ARTICLE 17
DISCRIMINATION

17.01 The City agrees not to discriminate against any member because of activity in behalf of, or
membership in, or lack of membership in the Association. The City and the Association further agree
that there shall be no discrimination against any member because of race, sex, creed, religion, national
origin, disability, gender identity/expression, genetic information, military status, veteran status, sexual
orientation, union membership or activity, or ancestry.

ARTICLE 18
DISCIPLINE

18.01 1In all cases where written and formal charges have been placed against members which could
result in reprimand, loss of off-duty time, suspension, fine or punishment of any kind, the member
shall receive from the Chief of Fire copies of the exact charges filed. In the case of company
discipline, a member may request their immediate supervisor to furnish written and formal charges.
To the extent practical, a hearing shall be held no less than seven (7) days and not later than fourteen
(14) days after the issuance of the charge.

18.02 At the request of the member, the Association may provide appropriate defense for the member
during any hearing of said charges.

18.03 A member against whom disciplinary charges have been placed shall, at their option, be
allowed to call witnesses to testify at the hearing. The Chief of Fire will give their testimony full
consideration when arriving at the findings.

18.04 The Chief of Firc shall issue a decision on the findings within ten (10} days of the hearing and
will supply copies of the decision to the member against whom the charges were placed and to the
Association. On any discipline involving a suspension the date of the suspension shall be specified in
the letter.

18.05 All findings resulting from disciplinary charges shall be appealable under the grievance
procedure (Article 19), beginning with Step 11 of said procedures.

18.06 The time limits set forth in this article may be modified by mutual, written agreement of the
City and the Association.
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ARTICLE 19
GRIEVANCE PROCEDURE

19.01 It is mutually understood that the prompt presentation, adjustment and/or answering of
grievances is desirable in the interest of sound relations between the members and the City. The
prompt and fair disposition of grievances involves important and equal obligations and responsibilities,
both joint and independent, on the part of the representatives of each party to protect and preserve the
grievance procedure as an orderly means of resolving grievances. Actions by the City or the
Association which tend to impair or weaken the grievance procedure are improper.

19.02 A grievance is a dispute or difference between the City and the Association, or between the
City and a member, concerning the interpretation, and/or application of, and/or compliance with any
provision of the Agreement, including all disciplinary actions; and when any such grievances arise, the
following procedure shall be observed,

StepI. A member who has a grievance shall reduce it to writing, sign and submit it to the
Chief of Fire, within seven (7) days after the member has knowledge of the event
upon which the grievance is based. Within seven (7) days of receiving the grievance,
the Chief of Fire shall meet with the grievant and Association representatives in an
attempt to adjust the grievance. Within seven (7) days after the Step | meeting, the
Chief of Fire will supply a written answer to the grievant and to the Association.,

Step II.  If the member’s grievance is not satisfactorily settled at Step I, the Association may
appeal the grievance to the Mayor within seven (7) days after the receipt of the Step |
answer. After receipt of the appeal, the Mayor, or a designated representative, and
Association representatives shall meet to consider the grievance at a time mutually
convenient to all parties, but in no event shall such a meeting commence later than
fourteen (14) days after the appeal of the Step I response. The grievant or grievants
may or may not be present at this meeting. Within seven (7) days of the Step 1I
meeting, the Mayor, or a designated representative, shall furnish the Association a
decision in writing,

Step Il If the grievance is not satisfactorily settled at Step 11, the Association may, within
thirty (30) calendar days after receipt of the Step 1l answer, submit the matter to
arbitration. The Association shall notify the American Arbitration Association and
the City simultaneously of its intent to appeal the grievance to arbitration. Upon
written notice of the Association’s intent to arbitrate a grievance, the American
Arbitration Association shall submit a panel of seven (7) arbitrators to each party, and
the arbitrators will be chosen in accordance with the Association’s then applicable
rules and regulations. The fees and expenses of the arbitrators shall be borne equally
by the parties. Arbitration hearing shall be held in the City of Lakewood, on City

propetty.

19.03 The Association may select up to two (2) members to attend the hearing (including officers and
witniesses) who shall not lose any regular straight time pay for the time off the job while attending any
arbitration proceeding
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19.04 In the event a grievance goes to arbitration, the arbitrator shall have jurisdiction only over
disputes arising out of grievances and, in reaching a decision, the arbitrator shall have no authority to
add to or subtract from or modify, in any way, the provisions of this Agreement,

19.05 The grievance procedure set forth herein shall be the exclusive method of reviewing and
settling disputes between the City and the Association, and/or between the City and member(s). All
decisions of arbitrators and all pre-arbitration grievance settlements reached by the Association and the
City shall be final, conclusive and binding on the City, the Association and the members. A grievance
may be withdrawn by the Association at any time during Step 1, II, or III of the grievance procedure,
and the withdrawal of any grievance shall not be prejudicial to the positions taken by the parties as
they related to that grievance or any other grievance.

19.06 Time limits set forth in a grievance procedure shall, unless extended by mutual written
agreement of the City and the Association, be binding on both parties. In the event the Union fails to
file initially or appeal a grievance to the next step within the time limits provided, such grievance shall
be deemed null and void. In the event the City fails to answer the grievance within the time limits
provided, the grievance shall automatically be moved to the next step. Working days, as provided in
the grievance procedure, shall not include Saturdays, Sundays or holidays. It is understood that there
shall be written acknowledgement noting the time and date the Association and the City have received
the grievance in each respective step during the grievance procedure. All withdrawals of grievances by
the Association shall be in writing with a copy being sent to the Chief, Division of Fire, and the
Director of Human Resources.

ARTICLE 20
MANAGEMENT RIGHTS

20.01 Except as specified otherwise in this Agreement, the City has the right and responsibility to:
Determine matters of inherent managerial rights, which include, but are not limited to, areas of
discretion or policy, such as the functions and programs of the City, standards or services, its overall
budget, utilization of technology and organizational structure; direct, supervise, evaluate and hire
members; maintain and improve the efficiency and effectiveness of the City’s operations, including the
right to reorganize, discontinue, or enlarge any work; manage the operations and determine the overall
methods, process, means or personnel by which the City’s operations are to be conducted; suspend,
discipline, or discharge for just cause, or layoff, transfer (including the assignment and allocation of
work) within the division; assign, schedule, promote or retain members; determine the adequacy of and
direct the work force; determine the overall mission of the City as a unit of government; effectively
manage and direct the work force and actions to carry out the mission of the City as a governmental
unit; control the premises and facilities and determine the number and location of facilities; promulgate
and enforce reasonable employment rules and regulations; introduce new and/or improved equipment,
methods and/or facilities; determine the size, duties and work methods of the work force; determine the
number of shifts required and work schedules; establish, modify, consolidate or abolish jobs (or
classifications); determine the manner in which the work is to be processed; and determine staffing
patterns, including, but not limited to, assighment of members, numbers employed, duties to be
performed, gualifications required and areas worked.
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20.02 The foregoing are subject to the restrictions and regulations governing the exercise of these
rights as are expressly provided herein.

ARTICLE 21
NO STRIKE/NO LOCKOUT

21.01 The Association shall not, directly or indirectly, call, sanction, encourage, finance, and/or
assist, in any way, nor shall any member instigate or participate, directly or indirectly, in any strike,
slowdown, job action, walkout, concerted “sick™ leave, work stoppage, unlawful picketing, or
interference of any kind at any operation or operations of the City.

21.02 Any member(s) who violates Section 21.01 of this article shall be subject to discharge or other
disciplinary action at the complete discretion of the City, subject to appeal to the Civil Service
Commission and the courts of law or the grievance procedure.

21.03 The City shall not lock out any member for the duration of this Agreement.

ARTICLE 22
UNION RIGHTS

22.01 The City agrees that during working hours, on City owned premises, and without loss of time
or compensation, Association officers, or their designated representatives, shall be permitted to:

A. Post Association notices.

B. Transmit communications, authorized by the Association or its officers, to the City or its
representatives in the Division of Fire.

22.02 Meetings held for the purposes of negotiating agreements, or for the processing of grievances,
will be scheduled at a time mutually convenient to all parties. Association officers, or their designated
representatives, shall be permitted to attend these meetings and will not suffer any loss of time or
compensation if these meetings occur during working hours. Association officers required to attend
other official hearings or meetings by the City, on City premises, will not suffer any loss of time or
compensation if the hearing or meeting occurs during working hours,

22.03 The Association may conduct Union meetings on a quarterly basis, on City property, provided
the meetings shall be scheduled and conducted so as not to interfere with the effective operation of the
division. When the Association holds a meeting off City property in the City of Lakewood, one (1)
officer of the Association, who is working at the time the meeting is held, may attend the meeting
without suffering any loss of time or compensation, provided that the officer’s absence does not result
in the division being inadequately manned, and that the officer will respond immediately, if called at
the Association meeting, to return to work.,
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22.04 A Labor/Management Committee consisting of the Mayor, or a designated representative, and
the Chief of Fire, or a designated representative, and President of the Association, plus one (1) member
of each shift and one (1) officer representative, shall be established, and this committee shall meet
every three (3) months for the purpose of discussing and attempting to resolve any work related
problems.

ARTICLE 23
RESIDENCY REQUIREMENTS

23.01 The residency requirements for members of the Division of Fire, established pursuant to rulings
made in the United States District Cowt for the Northern District of Ohio Eastern Division (Civil
Action Number C87-287) and Codified Ordinance, Section 149.171, are no longer binding, Therefore,
the residency requirement will not be imposed upon any current members of the bargaining unit.

ARTICLE 24
PROTECTION OF PERSONAL PROPERTY

24.01 Each member shall be assigned their own personal lockers. These lockers shall be the sole
personal responsibility, and no other person shall be permitted access to such lockers, except upon
written authority of the member to whom the locker is assigned. The Chief of Fire shall have the right
to order a member to open their locker for inspection in the Chief’s presence. A member required to
perform their duties in stations other than their regularly assigned station will be provided with lockers
for the protection of their personal property.

ARTICLE 25
SEVERABILITY

25.01 If any provision of the Agreement, or the application of such provision, should be rendered or
declared invalid by any final court action or by reason of any existing, amended or subsequently
enacted legislation, the remaining parts or portion of the Agreement shall remain in full force and
effect, and shall be otherwise affected by any of the above-named actions.

ARTICLE 26
PREVAILING RIGHTS

26.01 All rights and working conditions enjoyed by the members at the present time, such as
firehouse supplies (soap, toilet paper, light bulbs, etc.), firchouse tools (lawn mowers, tools for minor
repairs), firchouse linens, firechouse utilities (heat, light, water) and other similar benefits of the job,
which are not included in this Agreement, shall remain in full force.

26.02 For the term of this Agreement, the City shall not diminish the benefits enumerated above.
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26.03 A member of the Division of Fire shall have the opportunity to examine their own individual
personnel file once every six (6) months. In order for a member to have access to their personnel file,
the member must give the Director of Human Resources one (1) day notice of their request, and the
actual examination must be in the presence of the Director of Human Resources, or designee, Monday
through Friday, during normal working hours.

26.04 Trading Time.

A. A member may trade time if the change does not interfere with the operation of the
Division of Fire. Trading of four (4) hours or less must have the approval of the member’s
immediate supervisor. All other trades must have the approval of the Assistant Chief. All
trades are limited to members of the same rank.

26.05 The City shall be responsible for all permit work involving repair of buildings, plumbing,
electric, HVAC, or any work beyond the routine daily care and up keep of such buildings or grounds.

ARTICLE 27
AGREEMENT SUPERSEDES

27.01 Any City ordinance, Division of Fire rules, regulations, general and special orders, Civil
Service regulations and verbal orders that directly conflict with express terms of this Agreement shall
be superseded by this Agreement.

ARTICLE 28
OBLIGATION TO NEGOTIATE

28.01 The City and the Association acknowledge that during negotiations, which preceded this
Agreement, each had the unlimited right and opportunity to make demands and proposals with respect
to any subject or matter not removed by law from the area of collective bargaining/negotiations and
that the understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement.

28.02 Therefore, for the life of this Agreement, the City and the Association each voluntarily and
unqualifiedly waive the rights, and each agrees that the other shall not be obligated to negotiate
collectively with respect to any subject or matter referred to or covered in this Agreement.

ARTICLE 29
SAFETY COMMITTEE

29.01 There shall be one joint Safety Committee in the City of Lakewood, Division of Fire,
composed of two (2) members selected by the Association, and one (1) member selected by Lakewood
Paramedics Association and two (2) members selected by the Fire Chief. At least one member of the
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Safety Committee shall be an officer. Minutes of meetings shall be maintained by the Committee and
forwarded to the Fire Chief.

29.02 The Safety Committee shall meet quarterly, or more or less often by mutual consent, and such
meetings shall be scheduled at the time established by the Chief of the Division of Fire, Fire Marshal
or designee, who shall preside at all meetings.

29.03 The purpose of these meetings will be to discuss problems and objectives of mutual concern,
concerning safety and health conditions of the Division of Fire,

ARTICLE 30
PRIOR SERVICE CREDIT

30.01 Effective July 5, 1987, the City shall permit any member hired prior to July 5, 1989, who has
formerly been employed as a full-time, permanent member by any legitimate governmental
subdivision, local, county or state, to carry over such previous service for the purpose of vacation
selection. Such member’s vacation will be determined by adding the combined length of service the
member has with the City of Lakewood and any other governmental body. This provision shall not
cover new members hired under this Agreement.

ARTICLE 31
UNION LEAVES

31.01 The President and/or designee shall be permitted to attend no more than five (5) conferences
per year, combined, without loss of compensation (i.e., both members attending the same conference
will constitute two conferences of the available five conferences for the year). The President, or
designee, shall be permitted to attend Northern Ohio Firefighter Association meetings, subject to
manning requiremments.

ARTICLE 32
PROBATIONARY MEMBERS

32.01 New, full-time members shall be considered to be on probationary period for two (2) years and,
during such probationary period, the City shall have sole discretion fo discharge such members without
recourse through the grievance procedure or appeal to any Civil Service Commission, provided that the
Union may represent the member at any disciplinary hearing. The City shall provide advance
notification to the Union of any such disciplinary hearing.

32.02 Members promoted to any rank above Firefighter Grade I will be on a probationary period for
one (1) calendar year.
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32.03 All entry-level probationary members will undergo training, evaluation, testing and a board
review to determine suitability for a permanent position.

32.04 A probationary period may be extended for members who are absent for more than ten (10)
tours for a period equal to their total time of absence.

32.05 Entry level, probationary members will be assigned to work five (5) eight (8) hour days during
their first two calendar weeks of employment for orientation training unless otherwise sent to their
state required training school.

32.06 Probationary members are ineligible for consideration under Article 10, Posting of Notices.

32.07 All members shall provide the Fire Chief with the names, addresses and telephone numbers of
all off-duty employers.
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APPENDIX A

MINIMUM STAFFING PER VEHICLE

A Company shall be defined as a group of Members:

Under the direct supervision of an officer;
Operating with one piece of fire apparatus;
Continuously operating together; and

Arriving at the incident scene on a fire apparatus.

o L P2 —

Each Engine Company shall be staffed with a minimum of four (4) Firefighters:
1. (1) Captain or Acting Captain
2. (1) Driver/Operator
3. (2) Firefighters/Firefighters-EMTs/Firefighters-Ps
Truck 1 shall be staffed with a minimum of four (4) Firefighters
1. (1) Captain or Acting Captain
2. (1) Driver/Operator
3. (2) Firefighters/Firefighters-EM Ts/Firefighters-Ps

Each Squad shall be staffed with a minimum of two (2) Emergency Medical Technicians, one of which
must be qualified as an EMT-P

Car #2 shall be staffed with a minimum of two Firefighters:

1. (DAssistant Chief or Acting Assistant Chief
2. (D)Driver/Staff Aide
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Firefighter Grade III
1% Year
2" Year

Firefighter Grade 11
1% Year

2" Year
Firefighter Grade 1

Firefighter Grade 1
(22 Years of Service)

Electrician/Mechanic
and Fire Inspector

Captain/Fire Marshal

Assistant Fire Chief

2014

APPENDIX B
WAGES

Annual Rate Hourly Rate

2015
Annual Rate Hourly Rate

2016
Annual Rate  Hourly Rate

$47,511.60
$56,300.94

$58,901.94
$61,500.90

$64,131.48

$66,056.22

$70,545.24
$76,959.00

$88,502.34

$18.13
$21.48

$22.47
$23.47

$24.47

$25.20

$26.92
$29.37

$33.77

27

$48,461.83
$57,426.96

$60,079.98

$62,730.92

$65,414.11

$67,377.34

$71,956.14
$78,498.18

$90,272.39

$18.49
$21.91

$22.92
$23.94

$24.96

$25.71

$27.46
$29.95

$34.45

$49,431.07
$58,575.50

$61,281.58
$63,985.54

$66,722.39

$68,724.89

$73,395.27
$80,068.14

$92,077.83

$18.86
$22.35

$23.38
$24.42

$25.46

$26.22

$28.01
$30.55

$35.14



APPENDIX C

Medical Mutual of Ohio 100% Plan

City of Lakewood : Plan 1

Summary of Benefits and Coverage: Whiat This Plan Covers & What it Costs

Coverage Period: 01042014 - 1213172014
Coverage for: Single or Famiy | Plan Type: PRO

This is onlya summary Ifyou want moré deiaﬂ about yaur oovewge and cosls, you can get the mp{etetemts in she pokcy or plan dowmenl al
3 MedHutual cmﬂSBC orby cafing 800 &02583 o

What s the overall -

$150/sing'e, $3001'famhy Ne&wrk

You must pay all the costs up to méﬂgdu_qﬂﬂﬁnwﬁ before fis plan begins fo pay for covered .
SENICes you tse. Check your poficy or plan documerdt 1o see when the deduetible starls over -

for specifie services?

'] $150single, - .
deductible? ;390 f?;:?ﬂ‘y Nor-Network {usualy, bul ol always, Janvary 1sD. See the dlart starﬁng ot page 2 for ho'« much ,rou pay for :
Lo Doesnit apgly 0 coinsusance, copays - ODVﬁfed SeNICes aﬂer you meetmedeductlbig e .
and nefwark preventive care
Are there other deductibles jNo - - SRR You don't have fo meet deductibles for specific serwces butsee tbe ohan sarting on page Zfor

othes costs for services this plan covers.

i3 there an out-of-pocket fimit
on my expenses?

Yes, $1,560/ng’%,$3,000/amily
Network

The gut-of-packet fimit is the mast you could pay during 2 coverage penod (usually one year) for
your share of fhe cost of covered services. This Emd helps you plan for health care expenses.

of providars?

$1,5005ingle,
$3,600/famzly Non-Network
. K , daductbles, premiums, . i
Wl:aifis no: l??‘lusfe;d in the gnﬁ bited char gega e health care Even though you pay these expenses, fhey don'l count foward the pul-of-pocket limit.
gut-ofpocket Fmit ihis plan doesn't cover.
s there 2n overall anngal limit {No 02 .| The chart slarﬁng an page 2 describes any %amis on whal the plan wiE pay fors pecif‘ covered
on what the lasurer pays? i services, such as office vists,
Does this plan use a petwork | Yes, See MedMulual.com'SBC or ca | If vou use an in-network doctor or other health care provider. this plan vill pay some or all of the

8605402583 for fist of partisipating
providers,

costs of covered services. Be aware, your innefwork doctor o: hospltal may use an outof-network
provider for some seivices. Plans use the term in-network, prefesred. or particpating for providers

Do I need a referraf to see a
ofs

No

L Youaansee&aegmjﬂ;;ywdmsemhouﬂpemssmfmmﬁmpian o

mhﬁrm&ememartsiarhngmpageﬂothmthsplan pa)sdﬁamihndsofp_mx]_d_e;;.

Are there services this plan
deasn't cover?

Yes

Some of the services this plan doesa'l cover are lisled on page 5. See your policy of plan document

for additional informabion about axeledad services

Questions: Cal 800.640.2583 or visit us st MedMuheal com/3BC.

if you aren clear abold any of the underfined lerms used in this form, see the Glossary. You can view the Glossary

al Medhutual com/SBE or calt 800.540.2583 fo reguest a copy.

Page 1 of §
S{LA3EEER
BEH13318523R5504.0723
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City of Lakewood : Plan 1 Coversge Period: 01104/2014 - 123412014
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family | Plan Type: PPO

-+ Copavments are fixed dolfar arounts {for example, $15) you pay for covered hea'th care, usually when you receive the service.
+  Coinsurance is your share of the cosls of & coveted service, calu'ated as a percent of the gllowed anrount for the setvice. For example, if the glan's .
© - allowed amount for an OJezmght hospital say is 31 GOO you: comsurancg payment of 20% would be SZBO This may change rfyou haven’t met your

- geductible.
+  The amount he plan pays for covered semvices is based on the Mmm 1f an out-of- aﬂhso;k mcharges more than the a};g,sml
. amount. you may have fo pay the diference, For example, ¥ en out-of-network hospital c.harges $1.500 for an overnight sla,' and the g&mﬂ_ﬁmm s
$1,000, you may have 1o pay the $500 difference. (This is called balance biling 3. .
= This plan may encourage you lo use Network providers by charging yeu lower ,dg_du;hb]ﬁs_._m_ay_mmu and mjmmn_c_&amounls

0% coinsurance

freat an inj ryo arge after dedvc :

If you visit a health care
" provider's office of clinic

Specza!’st visil | Ha charge after deductbie | 30% ooinsurance
1 Other practitoner office visit Ho chaige afler deductiie | 30% coinsurance
~. o1 {Chisopraclc) S S b
-~} Otner praciifionet office visit Not Covered

°t {Acupunclure} I S N
 Preventive carel scfeenmgi No chaige Nol Coveted ——(ONE—es
- immunizalion

LLe i Diagnosbciesi {x- ré',r] B L chaigg aﬁer déduchb‘e 30% coinsurance ) _;—L;noneku
Ityou havp a fest 7 Diagnosiic fesf (oo wolkl , V4 cobsurance
' S 4 Imaging (GTIFET scans, HRIs) i Ho charge afler deductble : 30% coinsurance

" Prescripion Drug Coverage “Hot Covered by Medical - Not Covered

if you neéd drugs'to treai_ :

your illness or condition :. 3 _ iCartler
I yw hgve ou{paﬂem i G i Facﬂrty fee (e g ambua!ory su:gery iNe charge after deductble | 30% consurance onoRe——
surgory - it enlen) S

U Phys;csan!surgeoni’ees (OIApal*eni) i No charge after deducth' | 30% coinsurance
Questions: Calt 800.540 2583 or vist us at MedMutual com/SBC. Page ? oS
If you arent clear aboul any of the undesined {emms used in this form, see the Glassary. You can view the Glossary f&;gv&f@
at MedMutual.com/SBG or cal 8006.540.2583 1o request a sopy. BENTIZI55E3 )3;9,10‘;..23
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City of Lakewood ; Plan 1
Summary of Benefits and Coverage: What This Plan Covers & What i Costs

Coverags Petiod: 61/101/2094 - 12:3172014

No charge alter deductl

i you need immediate - - Emergency medical lramporlahon

: No charge afler deductible  a0% mmsurance

medical attention . - o : Urgen care

] Fac?fly fee (e.g., hospial room)

o charge afler deductile

Ko chazge afler deduckble 3 30%% oomsmance_ -

30% coinsurance

lyou have 2 hospitéf stay - -

Physician{ swigzon fee inpatient)
fu

tentatBehavioral health outpatient
senvices

o charge alter deductble * 30% coinsurance.

Menfa/Behavioral heatth inpatient
senvices B
Substance use disorder outpatient
rvices (aloholism)

ifyou have mentai health, -
behavioral health, or -
*-substance abuse needs -

i services (drug use)

: Substante use disorder |nanent
5 {atcohiolism}

nce use disorder inpatient

tenataland postnatalcare

:; Substance use disorder outpafienl |

" Benefits paid based on coresponding medical benefits

Benefits paid based on coresponding medical benefils

Renelits paid based on corresponding medical benefils |

" Benefits paid based on corresponding medical benefis

“Benefits paid based on corresponding medica! benefits

Benefils paid baseéoncmrespondng medical benefls | ———nong—.—

e TONE———

e T

i “Zlnong——

Coverage for: Single or Family | Plan Type: PPO

30% coinsurance

"I you are pregnant ;-:'

Home health care B
~{ Rehabiitation setvices (Physical

: | Therepy) )
{ Habifitation services (Occupationat
erapy}

If you need help récovermg
© of have other speclal hea!tﬁ
- needs BN

Delivery and all inpatient services  : No cha

No charge afler deductie  30% coinswrance

) Nochargeaﬂerdeduchb!c o —

Ho cha:q&aﬂer deducthle 30% coinsurance ———IORE e
NG

No chage after deduclible " 90% comsurance

Hatibtation services {Speec.h
Therapy)
Skilled nursing care

Durable medcal equipment

| o chatge affer deductble

" 30% coinsurance

[ Hospice service

Questions: Call 800.540 2583 ot vist us at MedMulualeom/SBC.

No charge afterdeducﬁble o B

if you aren'i clear about any of the urderined terms used in this form, see the Glossary. You can view the Glossary

at MedMurual.comiSBG or cal 800.540.2583 to tequest a copy.

City of Lakewood : Plan 1

Summary of Benefits and Coverage: What This Plan Covers &

BENTI31053

Page 30f§
834435009
IEGRID0723

Coverage Period: 03/01/2014 - 12/31/2014

What it Costa

Coverage for: Single oz Family | Plan Type: PPO

; Eye exam (Chid)

!f your chl!d_ needs dentai or E Glasses

_iNocharge

30% eo urance .
NolCmered

eye care - -1 Dental chack- -up (Chlld}

T Cos. el

——RR—_ .
Excluded Service

“Excluded Service
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City of Lakewood . P]an 1 Coversge Peried: 010112044 - 123112014
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family | Plan Type: PPO

Excluded Services & Other Covered Services:

Services Your Plan Does NOT Cover (This lan't 2 complete list. Check your polley or plan decument for other gxcluded services.)

+ Acupunclure = Hearing Alds «  Routine Eye Care (Adull)
«  Cosmetic Surgery +  Infertility Treaiment »  Routine Foot Care

+  Denlat check-up (Chid} - Llong-Termm Gare +  WeightLoss Programs

+  Denfal Care (Adult) «  HKon-emergency care when traveling oulside the

+ Glasses U8,

Other Covered Services {This isn’t a complete list. Check your policy or plan document for other covered services and your ¢osts for these services.)
+  Barialric Surgery = Chiropractic Care »  Private-Duly Nursing

Your Rights to Continue Coverage:

I you lose coveraga under the plan, then, depending upon the circumstances, Federal and State laws may provide protections that alicw you to keep health coverage. Any
such fighls may be im#ed in duration and will require you 1o pay a premlum, which may b significantly higher than the premium you pay while covered under the plan.
Other limitations on your righls o continue coverage may also apply.

For more information on youz rights to conlinue coverage, contact the plan at 860.5402583. You may also contact yow slate insurance depariment, the 1.5. Depariment of

Labor, Employee Benefils Security Administrafion at 864.444 3272 or www.dol goviebsa, or the U.S. Department of Health and Human Services ot 877 287 2323 X61565 or
W W.CCED TS GOY.

Questions: Call 804.540 2583 or visit us at MedMuiual comiSBC. Pros 5 of §
if you arenl clear about any of the undetined terms used in this form, see the Glossary. You can view the Glossary s

{49350
at Medhutual com/SBC o cal B0.540.2583 Lo request a copy. e s s

City of Lakewoad : Plan 1 Coverage Period: 0170472014 - 1213112014
Summary of Benefits and Coverage: What This Plan Covers & What it Cosls Coverage for: Single o Family | Plan Type: PPO

Your Grievance and Appeals Rights:

If you have a complaint o7 are dissatisfied with a denial of coverage for claims under your plan, you may be able to appeal or file a grlevance. For questions aboul your
fights, this notice, or assistance, you can contact the plan at 800,540 2583, You may also conlacl the Degariment of Labor's Employee Benefils Securnily Adminisiration
a1 866.444 EBSA (3273) or www.dol.goviebsamhealthreform.

Does this Coverage Provide Minimum Essential Coverage?

The Affordable Care Acst requires most people (o have health care coverage that qualifies a5 “minimum essentisi coverage.” This plan or pelicy does provide minimum
essential coverage.

Does this Coverage Meet the flinimum Value Standard?

The Affordable Care Act establishes a minimum value standard of banefils of a healih plan. The minimum value standard is §0% {acivarial value). This health coverage
does meet the minimum value standzrd for the benefits it provides,
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Medical Mutual of Ohio 90/10 Plan

CITY GF LAKEWOOD : Plan 2~ M40 LO Plan

Summary of Coverage; What This Plan Covers & What it Coste

sdanunry i

Coverspe for: Singls or Femdly § Flan Typa FFO

Thisis onlya summary i you want mafe delail abotﬂ you! mferage and ousls yt;u can gett’ne oonmle(e ferms in iﬁe pﬁhcf orpian documenl a! i
; Medhulual com'S8C o bf oaling 8002320400, - - -0

", -1 $300/singte, §500/amiy Networ . - | Y0U musl pay all e cosis up o me deductible amount before Hils plan begins i pay for covered .-
Whatfa lhe overaii -] $300/single, $600amity NonNetwork sendces you use. Chedk your poticy of plan document to se2 when e dedustible starts over -
dedyctible?. - “} Dosant app}yki w-nsuranca, copays {usualry, but not always, January 150. See the chart startmg an pa‘\,e 2 !or hovvmuch yﬂu pay for
and network prevertive care. - - tovered senvices afier you meet the deductible. :
Asethere other deductibles jKo - : You don't have fo meet deductibles for specmcsemces butsee lhe chad sfamng on page 2 !or
for epecific services? Con | cther costs forservices s plan covers.

Is thers an out-of-pocket Tmi

Yes, $1700/single, $34007amily

The put-of-packet im# is the mest you could pay during a coversge period {usualfy one y'ea{) for

of iy expenaes? Network your share of the cost of coverad serdces. This st helps you plan for hiealth care expenses.
$2,0005ingle,
$4,0005amilyNon-Nebrork
@al is not Included Inthe | LEductbles, premurs, balencebilled | poy o on vy pay these expenses, hey dor't count loward the gui-of-pocket imi
oltof-peckel limit? charges and heafth care this plan
out-ol-pocket limit doesnt cover,
ls thereanoyeralla_;m_uai[m_«;g Ko .- 7| The chat slamngonpage Zdescnbﬁ any hmstsmwba!ﬁze plaﬂ wllpagiwgmi_ce.ered '
on what the insurer pays? : serviges, such ag office visits, ~ - .
Does thia plan use & nefwork i Yes, See MedMubialoomySBG orcall | Hyou use an in-network doctor or ofher health care proyider, (is plan will pay some or all of the
of providers? 8002327400 fr alistof parfcipating | costs of covered services. Be aware, your in-network docior orhospital may use an out-olnetwork

providers.

providesfor some sendces. Plans use the term insietwork, ieferred, or partcipatng for providers

intheir nefwork See the cha starding on page 2 for how this plan pays different kinds ¢f providers.
et

doesn't cover?

Dolneedarcleraltoscea [ No You can see the speclalist you choose withewt peméssion fom this plan,
specialiat? o DR TRRE A rraacR SRR
Arethere services this plan ! Yes Soma of the services this plan doesn't cover are fisted later in the document See your policy of plan

document for addidonal information about excluded services.
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City of Lakewood : Plan 2

Summary of Benefits and Coverage: What This Plan Covers & What It Costs

Coverage Perlod; 017042014 - 1203172014

Coverage for: Single or Family | Plan Type: PPO

«  Copayments are fixed dotiar amounts {for example, $15) you pay for coverad health care, usually when you receive the service. = - '
«  Coinsurance is your shate of the costs of a covered service, calcutated as a percent of the gllowed gmount for the service, For examp!e ifthe plan s

" allowed gmount for an oxemlght husplta! stay is $1,000, yaur comauranco payment of 20% would be $200. This may ohange |fyou haven't met yt}ur ‘

dedustible.

+  The amount the plan pays for covared servicesis based o lhe ﬂjmmmggm if 20 out-of. ne%mork D,E.Q!Léﬂl chalges more than the M
amount. vou may have io pay the difference. For example, if an out-of-nefwork hospital charges SI 500 for an ovemrght stay and the aﬁgm_ammm is
$1,000, you may have to pay the 3500 difference. (This is called balance biiling) - Yo

«  This plan may encourage you fo use Network providars by charging you lower mmm._qggumm; and <colnurance amounts

nmary ¢are visi ta Ireat an injury or

coinsurance

% congurance

if you visit a health cate - *7.{ jiness
provider’s office or clinie | Speciiis vist 10% colnsurance. 30% coinsurence. | —-nome—
s -1 TUE0U 1 Other practitioner office visd '{0% ceinsurance 30% comsurance | —e—nORE e

.| (Chiropeactic) S ST B S

{ Other practitioner office visit Not Covered : Excluded Service
s | tAcupuncturey S
i Preventive care/ SC!eBﬂmgI Na charge Nol Covered
2t immanization i _
S s Daagnostnc 1est(x-ray} ! 10% coinsurance : 30% coinsurance

IFyouhaveatest ‘Diagnostic test {blood workj 0% comsuiance 0% colnstrance

“ Imaging (CTIPET scans, MRIs)

B A ~110% coinsurance ¢ 36% coinswance wememDONE——
fyou need drugs fo treat - - Prescription Drug Cozerage {Not Covered by Hedical Nol Covered Exduded Service
your iliness or condition & - ; Carrier ;

;g you have outpatlenl ' Facrhty fee (e g ambulalwy surgery H 1{} coinsurance 9% coinstrance { o none———
surgery : : center) 777777777 i o ;

% coinsurance

: 30% coinsurance

Guestions: Call 800.540.2583 o visit us at MedMutual.com/SBC.

If you arer't clear about any of the underined terms used in this form, s2e the Glossary, You can view the Glossary

at MedMutual comrSBC or cafl 800 540.2583 fo request a copy.
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City of Lakewood : Plan 2 Coverage Period: 04/01/2644 - 121312014
Summary of Benefits and Coverage: What This Pizn Covers & What if Costs Coverage for: Single or Family | Plan Type: PPO

" j Emergency 1oom Senvices

If you need immediate *
medical aﬂenﬁon

; Urgentcare -
Facﬂ:ty fee (eg hospﬂal room)

Ifyou have a hoapita! a!ay o

T senices e e
 MenlalBehavioral heath ;npahent Benefils paid based on corresponding medical benedfits
L sendces

. | Substance use disorder oufpetieni | Benefis paid based on corresponding medical benefts  -—non¢—
1 semvices {alcoholism)

. Substance use disorder oulpatieni | Benefifs paid based on cotresponding medical benefls —mome——
services (dniguse) e

- Substance use disorder mpahent Benefits paid based on cotresponding medical henefits
. -1 services (alcohofism
" - Substance use diso i
sevices{druguse) 4

if you have mental heatth,
tehavioral heaftih, or ..
substance abuse needs -

-i:fydu are pregnant_ - i

if ou need heE ;—e‘oo\;e.rm B Sein S NS REREE S FROR ottt
wy;, ave other s:ec1a| h ealga -t Rehabitfation services {Physical 18% coinsurance
1o Therapy)

needa R —
IR Habiftation services (Occupational | $0% coinsurance

.- Therapy) [ S
Skilled nursing care !

. | v Dbl medial
T Hespiceseee 4 WReohswence

Questions: Ca 800.540.2583 or visil us at MedMutual.comiSBC. Page 3ol §
I you aren’t ¢lear about any of ihe underined terms used in this form, see the Glossary. You can view the Glossary fﬂa«‘m
at Medhutual com/SBC or caf 800.540.2583 {o request a copy. BENI 33153541 30008

City of Lakewood : Plan 2 Coverage Petiod: 0§/04/2014 - 1218172014

Summary of Benefits and Coverage: What This Plan Covers & What ii Costs Coverage for: Single or Family | Plan Type: PPO

. fecomsu noe
NolCovered )
 NotCovered

if your child needs denlal or 'EG fasses
eyedare | oenfa) checkup (Chilg})
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City of Lakewood : Plan 2 Goverage Pericd: (10112044 - 12i34/2014
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Shgle of Family | Plan Type: PPO

Excluded Services & Other Covered Services:

Services Your Plan Does NOT Cover {This lan't a complete fist. Check your policy or plen document for other gacluded services

«  Acupunciure +  Hearing Aids +  Routine Eye Care (Adull)
+  Cosmefic Surgery + Infertility Treatrment + Routins Foot Care
«  Dental check-up (Chid) +  Long-Term Care « Weight Loss Programs

+  Dental Caze (Adult) Non-emergency care when kaveling outside the
«  Glasses Us.

Cther Covered Services (This isn't a complete list. Check your policy of plan document for other covered services and your costs for these services.
«  Bariafric Suigery »  Chiropractic Care +  Private-Duty Nursing

Your Rights to Continus Coverage:

Ifyou lose caverage under the plan, then, depending upon the cacumstances, Federal and Stats faws may provide profectons that allow you to keep health foverage. Any
such tights may bz $imited iy duration and will require you lo pay 3 premium. which may be significantly higher than the premium you pay whie covered under the plan.
Other Fmitations on your righls {o continue coverage may also apply.

For more informaYon on your righls fo continue coverage, cofactthe plan af 800540 2583 Yeu may also contact your state insurance deparfment, the U.S. Department of

Labor, Employee Benefits Security Administration al 868.444 3272 o wwa dotgoviebsa, of the 1.S. Depariment of Health and Human Senvices al 877.287 2323 X61565 or
WWW.CSEO,LMS GOV,

Questions: Call 600.540.2583 of visit us al MedMuiualcomiSBC. Pive 5 of i
If you aren’t clear about any of the ynderined tesms used in {hés form, see the Glossary. You can view the Glossary =
al MedMutuat com/SBC o2 call 800 540.2583 to request a copy. N

City of Lakewood ' Plan 2 Coverage Period: 0170172094 - 1203172044
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for. Single of Famdy | Plan Type: PPO

Your Grievance and Appeals Rights:
If you have & complaint or are dissatisfied with a denidl of coverage for claims under your plan, you may be able o appes] or file a arisvanes. For questions about your

rights, this nofice, of assislance, you can contact the plan at 800.549.2583. You may also contact the Depanment of Labor's Employee Benefits Secusity Administration
at 866.444 EBSA (3273) or www.dof goviebsamhealihreform.

Does this Coverage Provide Minimum Essential Coverage?

The Affordable Cate Act requires most people to have health care coverage that guaiifies as “minimum essential coverage.” This plan or policy does provide minimum
easential coverage.

Does this Coverage Meet the Minimum Value Standard?

The Affardable Care Act establishes a minimum value standard of benefits of a health plan. The minimum vatue standard is 60% (acluarial value). This health coverage
doss mest the minimum value standard for the benefits it provides,
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CATAMARAN Rx: Non-AFSCME Pharmacy Coverage  Coverage Period 1-1-2014 -12-
31-2014

Summary of Benefits and Coverago: What this Plan Covers & What il Costs Coverage for; PLAN A = MMO Hi 100% Plan
PLAN B = MMO Lo 90/10 Plan

Limitation's & Excaptions’

Plan B: Retail - 34 dnysupp]y

Plari B: §10 - Rerzd/ §23 - it :
Mait Same s In. | pail - 00 day supply

;| Generic drugs Plan Ar §5 — Retad/ Network g‘l]az A Remii! « 34 day supply Mail -
312,56 — M Ay suppey
R s BT PhnB - Retail = 34@;:};}5_ T
m;?ﬁ 32{3 Relaﬁlsw Qm"nam Tn= ¢ | Mail'~ 90 day supply

: ‘Network .. | Plan A: Retalt - 34 day supply Madl - .
fl;?a} 3_[0 Rc‘mi/sﬁ o - ‘Jﬂda)’ suppiy

rabout lLrgs,ggph_e\ Phn B: Retail - 34 day ruppl}

Ple B: §35 — ltered/ Mail - 90 day supply

Nonprefereed brand drags ;?;lﬂgm :\;\;;11 iza:\;::’skln- gg&zﬁ _’;S ﬁ;:;l;] = 34 day supply Mad -
] . : R _-,.“7 Gl g Specialbty medications must be lled |
Specialiy dregs - . : - | Same ga Retail -~ 70 ::n{w“::k e | iheough Specialty phasmacy with the
. e : ' S ;oo SRR 0| qame day supply as retadl (34 days)
SUMMARY OF PLAN DESIGN CHANGES
: Employee
Percent of premium
employee contribution
premium not-to-exceed _
Year Plan contribution amount Plan design change
MMO ‘ Deductibie stays at $300;
90/10 13% $75 out-of-pocket maximum
2014 single decreases to $1,700
MMO Deductible stays at $600;
90/10 10% $125 out-of-pocket maximum
family : decreases to $3,400
MMO Deductible increases to
80/10 13% $100 $500; out-of-pocket max
2015 single increases to $1,800
MMO ' Deductible increases to
90/10 10% $167 $1,000; out-of-pocket max
family increases to $3,600
MMO Deductible stays at $500;
80/10 13% $126 out-of-pocket max
2016 single increases to $2,000
' MMO Deductible stays at $1,000;
90/10 10% | $180 out-of-pocket max
family increases to $4,000
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