01-16-14
13-MED-10-1339/1340/1341
0038-02

K30370



ARTICLE

B

L W L2

0~ DN

12

Lol el Ll L L 2
N b e b

-

Final Agreement Between €

TITLE

ity of Delphos and Obio Patrolmen’s Benevolent

2014 - 2076

TABLE OF CONTENTS

Association

PAGE

Preamble/Purpose .o, .
Union Recognition ...t 1
Management RIghtS........ooooiiiiviiiiieec e, !
INOT=DHSCTIMINATION 111t 3
Dues Deduction oo 3
Payroll Deduction ... 4
UNI0M ACHVIEY 1ottt ens 4
Labor Management Confercniee .o...oooviivreeiriieoieiieeceeeeee e 3
Grievance Procedune .ol D
Newly Hired Employees. oo 8
SEIIOTILY oeviriticieeth ettt ettt ettt ettt e st et as e et e e ereenaeeeenees g
Layoffand Recall ..o 8
No Strike - No LockoUt ..o 9
DIISCIPIIE etk 10
Personnel FIle o 10
Traiming/Education ..o, 11
IMIEATY LLEAVE 1viviiiieiiiciisee ettt a s e e e e s s 11
Residence RequiremMent. ..o eeoieoiiii et 11
SICK LBAVE evvvieveeeehirieiis sttt n e s e eaessenasbeeraaes 12
TJUEY LEAVE .ottt 13
Leave of Absence and Bereavement Time oo, 14
JUIY DULY e 14
Health INSUPANCE ..o oottt e s e ae e 15
Hours of Work and Overtime ... 15
VW ACATION ettt et et eie et e e e e eite s eceassesaesesaeses s e e asas e e e e e e ebe e s are e eae e 15
HOBAAYS. .ot evriis bttt 16
Personal Leave.. ..o e 17
Shift Differential....cooviii e 17
L OMZEVITY 1ttt ettt 17
Work out of Ranki ..o 17
Unitorm AHOWANCE .....oovii e eee ettt 18
IMISCEIANEOUS 1vvvei ettt et e et 19
TV AZES 1ot ettt ettt as st ee 21
Civil Service Law oo ceereee e eneane 2
Medical EXaminations ..o eeiierrre o ieeierenteeenecicosiececenroea e 21
Drug/Alcohol Testing ..o ovvieicie i e 22
TEIMIIATION 11ttt cn e s e ennes 24
SIENAUIE PAZE ..ooiiiiiiii i 25

-
4



Final Agreement Between (

Section 1.1: This Agreement is
referred fo as the “Employer”, a1
referred i as the “Union”. It

harmonious relations between the
adjustment of differences that may
conditions of employment for thos

Section 2.1:  The Employer rec
Representative for all employees i
the State Employment Relations
REP-09-0124.

Section 2.2:  Wherever the term

individuals classified as full time

Officers (Dispatchers), including n

Section 2.3:  If the Employer add
may request negotiations regardin
It the Employer and the Unio
Employment Relations Board for
appropriate.

5

Seetion 3.1:  Dxcept as express
Agreement, all statutory and i
management are retained and vest

the rights, in accordance with its s

<

ity of Delphos and Ohio Patrolmen’s Benevolent Association
2014 -2016

ARTICLE 1
AMBLE/PURPOSE

ol
’

PRE )
entered into by and between the City of Delphos, hereinafter
d the Ohio Patrolmen’s Benevolent Association, hereinafler
s the purpose of this Agreement to achieve and maintain
smployer and the Union; to provide for equitable and peaceful
arise, and to establish proper standards of wages, hours, and
> employees included in the Bargaining Unit as defined herein.

ARTICLE 2
UNION RECOGNITION

ygnizes the Union as the sole and exclusive Bargaining
1 the Bargaining Unit as set forth in the certification issued by
Board in Cases 07-REP-09-0122: 07-REP-09-0123 and 07-

‘employee(s)” is used in this Agreement, it shall include only
Police Officers, Sergeants and full time Communications
2w hire trainees.

s new full time job title(s) in the Police Department, the Union
the inclusion of the new title(s) within the Bargaining Unit.
1 ocannot reach agreement, either may petition the State
it clarification or amendment of certification, whichever is

ARTICLE 3
ANAGEMENT RIGHTS

y modified or restricted by a specific provision of the
herent managerial rights, prerogatives, and functions of
ed exclusively in the Employer, including, but not limited to,
le and exclusive judgment and discretion:

<o

18

, suspend, discharge, or otherwise discipline bargaining unit

hnumber of bargaining unit employees to be employed and
k force;

A. To reprimand, warr
employees for cause;

B. To determine the
adequacy of the wor

C. To hire bargaining

direct, and supervis
performance standa

unit employees, determine their qualifications and assign,
> their work, establish caseload sizes and case assignments, set
ds, and evaluate their performance;

S€




Q.

To promote, demo
employees;
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b

e, transfer, layoff, recall to work, and retain bargaining unit

To set the standards of productivity and the services to be rendered:

To maintain and/or
operations;

To determine the p
which operations ar

To set the starting a
worked:

To expand, reduce

improve the efficiency and cffectiveness of governmental
crsonnel, process, methods, means, standards and facilities by
e conducted;

1d quitting time and the number of hours and shifts to be

alter, combine, transfer, assign or cease any job, position

department operation or services;

To control and re
property of the Emy

To mntroduce new o1

To determine the n
all other units of the

ulate the use of machinery, facilities, equipment and other
loyer;

improved methods, materials, machinery, and equipment;

imber, location and operation of departments, divisions, and
Employer;

To issue, amend, and revise reasonable policies, rules, regulations, procedures and

practices;

To take whatever 2
mission of the Emp

To determine mat
programs of the pu
of the Employer anc

To exercise all adc
Ohio Revised Code

To unilaterally proz
current copy of th
When Employer ac
such additions, am
distributed to empl

ction is necessary or advisable to manage and carry out the
oyer;

ers of inherent managerial policy including functions and
lic Employer, standards of services, overall budget, missions
organizational structure;

itional rights and functions reserved to management by the
and federal law; and,

nulgate reasonable work rules. Each employee will be given a
work rules when effective or at the time of employment.
ds to, amends, deletes or otherwise changes its work rules,
ndments, deletions, or changes shall be reduced to writing,
yyees and posted five (5) days prior to implementation. In
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cases of an emerge

immediately.

Section 3.2:  The Union recogniz
which are not expressly modified,

inherent management rights shall re

Section 4.1: The Employer and
and State Laws prohibiting discrim
creed, national origin, or disability
with such laws and regulations.

Section 4.2: Al references to e
wherever the male gender is used, i

Section 4.3:  Any alleged violatio
be appealed through the administra
be appealable through the Grieva
involved may discuss such alleged
to resolve the issue(s). Nothing
requirement that an employee may
accordance with City policy, before

Section 5.1:  Upon presentation o
City agrees to deduct the periodic d
from the available wages earned by
Union on or before the third (3rd)
were deducted. This authorizatior
such employee’s written notice to
paycheck.

Section 5.2:  The Union shall ¢
paycheck under Paragraph 5.1 abo
such certification and shall not

certification. The Union shall inde
or demand brought or asserted by
employee’s paycheck the amount ¢

ty of Delphos and Ohio Patrolmen’s Benevolent Association
2014 - 2016

1

ncy, the Employer may change or implement a work rule

e
S5

>s that all matters encompassed in Section 3.1 of this Article,
by this Agrecment or ensuing agreements and all matter of

main the function of the Employer.

ARTICLE 4
ON-DISCRIMINATION

the Union hereby recognize the existence of certain Federal
ination against employees on the basis of age, sex, race, color,
and agree to share equally the responsibility for complying

mployees in this Agreement designate to both sexes, and
shall be construed to include male and female employees.

1 of any Federal or State Law prohibiting discrimination shall
ive and/or judicial procedure established by law and shall not
nce Procedures contained in this Agreement. The parties
iolations prior to the employee filing an appeal in an attempt
contained herein shall be construed to negate any legal
have to report his allegation of discrimination internally, in
proceeding through administrative or other legal channels.

ARTICLE 5
DUES DEDUCTION

"a written deduction authorization signed by an employee, the
ues, initiation fees, and assessments of members of the Union
such employees each month and to transmit the same to the
rorking Friday of the month in the month in which such sums
shall terminate immediately following the City’s receipt of
ancel the deduction of the Union dues from such employee’s

rtify the amounts to be deducted from each employee’s
e and the City shall be entitled to rely upon the accuracy of
e liable to any employee by reason of any error in such
mnify and save harmless the City from and against any claim
any employee by reason of the City deducting from such
rtified by the Union under the provisions of this paragraph.

S]
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Section 5.3: It is agreed that all
good standing, shall be required
employment.  This obligation
probationary period.

Section 5.4:  This provision shall
nor shall the fair share fee exceed
administration of the Collective Be
Employer trom the payroll check o
does not require the written author
the same payroll days that Union du

el

Section 6.1:  The employer agree
monies for U.S. Savings Bond Prog
any deduction court ordered.

Section 7.1: Employees elected
business on duty time with the perr
that Union business does not interf
emergency response.

Section 7.2:  Union Representati
purpose of attending Union confere
be paid by the Union. Only one (
time for Union business.

Section 7.3:  The Employer shall
for authorized Union information,
responsible for posting and/or auth
will be responsible for any material

Section 7.4:  The Police Departm
person in charge, and if more than
may be charged at the Police De
equipment must be approved.

ty of Delphos and Ohio Patrolmen’s Benevolent Association
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>mployees who do not join the Union or remain members in
to pay a fair share fee to the Union as a condition of

shall commence upon the successful completion of the

not require any employee to become a member of the Union
that percentage of the normal dues used by the Union in the
-gaining Agreement. The deduction of a fair share fee by the
" the employee and its payment to the Union is automatic and
zation of the employee. The fee deduction shall be made on
es are deducted.

ARTICLE o
AYROLL DEDUCTION

s to deduct from the employees giving written authorization,
ram, Credit Union, Deferred Compensation, United Way and

ARTICLE 7
UNION ACTIVITY
or appointed to represent the Union may conduct Union
nission of the Supervisor or Safety Service Director provided
ere with the employee's job responsibilities or availability for

Y
o8

es will be permitted up to twenty (20) hours per year for the

nces without loss of pay, however, cost of the conference to
) representative from each classification shall be absent at a

provide at the Delphos Police Department a bulletin board,
notices and activities to be posted. Union officials will be
rizing material to be posted. Neither the Union nor the City
posted that is not Union related.

>nt’s copy machine may be used with prior approval from the
twelve (12) copies are needed. five cents (.05) per copy fee
partment’s discretion.  Any use of any Police Department
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LABOR

Section 8.1:  In the interest of eff
a Labor Management Conference.
other party five (5) calendar days i
shall include an agenda of ite
representatives who will be atten
within ten (10) days of the date req

Seetion 8.2:  The purpose of such
A Discuss the adminis
B. Notify the Union of

Unit employees.
C. Discuss grievances,
Grievance Procedure
D. Disseminate general
I Give the Union Rep
and/or make suggest
K. Discuss ways to incr
G. Consider and discuss

i

ty of Delphos and CGhio Patrelmen’s Benevelent Association
2004 - 2016

ARTICLE 8
TIANAGEMENT CONFERENCE

ective communications, either party may, at any time, request

Such request shall be made in writing and be presented to the
1 advance of the requested meeting date. The written request
15 the party wishes to discuss and the names of those
ing. A Labor Management Conference shall be scheduled
1ested.

meeting shall be limited to:

ration of this Agreement.

changes made by the Employer, which affect the Bargaining
which have not been processed beyond the final step of the
when such discussions are mutually agreed to by the parties,

information of interest to the parties.

resentative the opportunity to share the view of their members
ions on subjects of interest to their members.

ease productivity and improve efficiency.
health and safety matters relating to employees.

ARTICLE 9

GRIEVANCE PROCEDURE

Section 9.1:  The Grievance Pr
grievances that may develop in the
answered and that appropriate actio

Section 9.2:
member that there has been a br
Agreement. The Union may grieve
days of the promulgation of the nev

Section 9.3:  Any grievance not a
be advanced to the next Step of

appealed to the next Step of the |

The term “grievanc

cedure is a formal mechanism intended to assure that
ay-to-day activities of public service are promptly heard and

1, if necessary, is taken to correct a particular situation.

e’ shall mean a claim by the Union or Bargaining Unit

ach, misinterpretation, violation, or misapplication of this

the reasonableness of a work rule within thirty, (30), calendar
or revised work rule.,

nswered by the Employer within the required time limits may
he Grievance Procedure. Any grievance that is not timely
Procedure will be deemed to be settled on the basis of the
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Employer’s answer at the last Step.

consent of the parties, which shall |

Section 9.4:  All grievances mus
be filed using the grievance form n

1. Aggrieved employe
2. Aggrieved employe
3. Date grievance wa

grievance was disct
4. Date grievance was
5. Date and time griev.
6. The location where
7. A description of the
8. Specific Articles an
9. Desired remedy to r

Section 9.5: It is the mutual de
adjustment of grievances, with a no
responsible effort shall be made

grievances at the earliest Step poss
shall be followed:

Step 1: In order for an alleged
grievant, with the appropriate Un

grievance to the Assistant Chief

employee’s knowledge of the occu

case later than ten (10) workdays fi

or designee shall investigate the
employee within three (3) workd:
grievance.

tep 2: If the grievance is not 1
teward, if the former desires, sl
workdays following the Step 1 re
Procedure. The Chief and/or his
meeting, with the aggrieved em;
designee shall investigate and resp
the grievance hearin

S
S

o
Foe

3
@

Step 3: If the grievance is not
steward, if the former desires, ma
grievance to the Safety/Service Di

Director shall have five (5) wot

ity of Delphos and Ohio Patrolmen’s Benevolent Association
2014 - 2016

All time limits on the grievance may be waived upon mutual

be in writing.

contain the following information to be considered, and must
utually agreed upon by both parties.

es’ name and signature;

5 classification;

s first discussed and names of supervisor with whom the
ssed:

filed in writing;

ance occurred:

the grievance occurred;

incidence-giving rise to the grievance;

1 Sections of the Agreement violated,

esolve the grievance.

sire of the Employer and the Union to provide for prompt
inimum amount of interruption of the work schedules, Every
by the Employer and the Union to affect the resolution of
ible. In furtherance of this objective, the following procedure

orievance to receive consideration under this procedure, the
ion Steward, if the former desires, must identify the alleged
of Police or designee within three (3) workdays of the
rrence of the incident that gave rise to the grievance, but in no
llowing the occurrence of such incident. The Assistant Chief
alleged grievance and provide an appropriate answer to the
ys following the date the Assistant Chief was presented the

esolved in Step 1, the employee with the appropriate Union
all reduce the grievance to writing and shall within five (5)
ly, refer the grievance to the Chiet at Step 2 of the Grievance
designee shall have five (5) workdays in which to schedule a
loyee and his Union Representative. The Chief and/or his
ond in writing to the grievance within (5) workdays following

esolved in Step 2, the employee with the appropriate union
within five (5) workdays following the Step 2 reply, refer the
ector at Step 3 of the grievance procedure. The Safety/Service
kdays in which to schedule a meeting with the aggrieved

6
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employee and his union representative. The Safety/Service Director shall investigate and

respond in writing to the grievance

Step 4: Arbitration: If the grieva

a written rec ;ucw{ that the grievance
be submitted within {
answered in Step 3 of the Grieva
Arbitration within the time limits
upon management’s Step 3 reply.

Upon receipt of a request for Arbitr
the Union shall within ten (10) wc

to request a list of seven (7) impa
Service. The parties may specify 1.
the list.

Upon receipt of the list of seven (

requesting the Arbitration shall be

name, and alternate in this manner
shall be designated as the Arbitrat
option to completely reject the list
names, and request another list.

with the rules regulations of the
promptly and issue his decision wi
decision st
Sections of this Agreement in g
applicable law. The Arbitrator sl
change or alter any provision of
language therein in arriving at his
limitations expressed herein. The

submitted for Arbitration and shall
to him or to submit observations
reaching a decision on the issue in

The Arbitrator shall be without a
occurring at any time other than th
award based on rights arising w
Arbitrator shall not establish any
Agreement. In cases of di%charﬁ@
modification of said discipline. Ir
retroactive seftlement fo m<, date

Grievance Procedure and shall als

retroactive period.

ifteen (15) wor

rictly to the interpretatio

within five (5) workdays following the grievance %ma n“xm,

1ce is not satisfactorily settled in Step 3, the Union may make
be submitted to Arbitration. A reque 1 for Arbitration must
kdays (Monday-Iriday) following the date the grievance was
wce Procedure.  In the event the grievance is not referred
prescribed, the grievance shall be considered resolved based

I
AT

ation, the Employer or his designee and the Representative of
rking days following the request for Arbitration jointly agree
‘tial Arbitrators from the Federal Mediation and Conciliation
asonable qualifications for those Arbitrators to be included on

) Arbitrators submitted to the parties by the FMCS, the party
the first to strike a name, the other party shall then strike a
until one (1) name remains on the list. The remaining name
or to hear the dispute in question. Either party shall have the
of Arbitrators provided by FMCS prior to the striking of any
All procedures relative to the hearing shall be in accordance

FMCS. The Arbitrator shall hold the arbitration hearing
hin a reasonable time thereafier. The Arbitrator shall imit his

n, application or enforcement of those specific Articles and/or
iestion.  The Arbitrator’s decision shall be consistent with
all not have the authority to add to, subtract from, modify,
this Agreement, nor add to or subtract from or modify the
etermination on any issue presented that is proper within the
rbitrator shall expressly confine himself to the precise issues
have no authority to determine any other issues not submitted
or declarations of opinion which are not directly essential in
juestion.

thority to order any right or relief on an alleged grievance
> contract period in which such right originated or to make any

der any previous Agreement, grievance or practices. The
new or different wage rates not negotiated as part of this

or suspension, the Arbitrator shall have the authority to order
the event of a monetary award the Arbitrator shall limit any
he grievance was presented to the Employer in Step 1 of the
consider any other income earned by the employee during the
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The question of arbitrability of a ¢
hearing of the grievance, on the
Arbitrator’s jurisdiction. The first
not the alleged gricvance is arbitra
purview of arbitrability, the alleg
Arbitrator.

Awards of the Arbitrator will be fi
list of Arbitrators, services and exp
reporter, if one is requested, shall b

NEY

Section 10.1: All newly hired em
(9) months. A newly hired prob
probationary period and shall have

Section 11.1: Seniority shall be de
Delphos Police Department calcula
broken by only resignation, dischs
failure to report to work on the f
disability leave in excess of thirty-
shall be assigned to the seniority
eligibility list.

I

Section 12.1: When the Emplove
necessary, due to lack of work, 1
operations, or for purposes of rco
notify the affected employees thirt
layoff or job abolishment. Prior to
that the Employer possesses the er
address for purpose of recall notific
is laid off, it will be the employee’s

Section 12.2: The Employer shall d
each classification affected, emplo
the least senior and progressing to

ty of Delphos and Ohio Patrolmen’s Benevolent Association
2014 - 2016

orievance may be raised by either party before the arbitration

grounds that the matter is non-arbitrable or beyond the
question to be placed before the Arbitrator will be whether or
ble. If the Arbitrator determines the grievance is within the
d grievance will be heard on its merits before the same

1al and binding upon both parties. Any cost of obtaining the

nses of the Arbitrator, hearing room and the cost of the court
borne by the losing party.

ARTICLE 10
WLY HIRED EMPLOYEES

loyees will be required to serve a probationary period of nine
itionary employee may be terminated any time during his
o appeal over such removal.

ARTICLE 11
SENIORITY

termined by uninterrupted continuous full-time service in the
ed from the date of employment. Continuous service shall be
rge, retirement, layoffs in excess of thirty-six (36) months,
irst day following the expiration of a leave of absence, or
ix (36) months. Employees with the same employment date
list in order of their ranking cligibility on the civil service

ARTICLE 12
AYOFF AND RECALL

r determines that a long-term layoff or job abolishment is
ack of funds, reasons of substantial or material change in
rganization for reasons of economy or efficiency, they will
v (30) calendar days in advance of the effective date of the
he effective date of the layoff, affected employees will ensure
wployee’s current phone number, email address, and mailing
ation. If any of this information changes while the employee
responsibility to update this information with the Employer.

etermine in which classification(s) layoffs will occur. Within
ees will be laid off in order of their seniority beginning with
the most senior up to the number of employees to be laid off.




Final Agreement Between C

The Employer will lay off all pai
classification layoffs occur prior to

Part-time, temporary and/or auxil
replace such laid off employees.

shall consist of police officers, serg

Section 12.3: When employees a
classification. The Employer shal
needed. The Employer shall reca
most senior employee in the classi
number of employees to be recall
thirty-six (36) months after the effe

Section 12.4: When the Employe
previous classification, but not nec

Section 12.5: Notice of recall fro
sending notice to the emplovee b
fulfilled its obligations by mailing:
the last mailing address provided b

Section 12.6: In the case of a lon
calendar days following the date of
notify the Emplover of his intentio
following receipt by registered retu
unless a different date for returning

N

Section 13.1: Inasmuch as this Ag

third party, the City and the U
uninterrupted services to the citizen

Therefore:  The Union agrees il
employees covered by this Agreem
in any strike or work stoppage for
Union by telephone of any strike-re

Section 13.2: The City agrees that
or collectively, will authorize, ins

Union as a result of a labor dispute

ity of Delphos and Ohio Patrolmen’s Benevolent Association

2014 - 2016

part-time, temporary and/or auxiliary employees within the
laying off bargaining unit members.

ary employees in other classifications shall not be used to
‘lassifications shall be defined as set forth in Section 2.2 and
eants and communications officers (dispatchers).

re laid off, the Emplover shall create a recall list for each
recall employees from a layoff within each classification as
I such employees according to seniority, beginning with the
ication and progressing to the least senior employee up to the
ed.  An employee shall be eligible for recall for a period of
ctive date of the layoff.

r recalls persons off the list, they shall be recalled to their
ssarily to the shift on which they were working when laid off.

m a long-term layoff shall be made by phone, email and by
y registered mail. The Employer shall be deemed to have
he recall notice by registered mail, return receipt requested, to
' the employee.

-term layoff, the recalled employee shall have fourteen (14)
receipt by registered return receipt mail of the recall notice to
1 to return to work and shall have fourteen (14) calendar days
n receipt mail of the recall notice in which to report for duty,
to work is otherwise specified in the notice.

ARTICLE 13
STRIKE - NO LOCKOUT

yreement provides for the orderly resolution by an impartial
ion recognize their mutual responsibility to provide for
s of Delphos.

at neither it, its officers, agents, representatives, nor any
nt will authorize, instigate, cause, aid, condone, or participate
he duration of this Agreement. The City agrees to notify the
ated activity.

neither it, its officers, agents, nor representatives, individually
igate, cause, aid or condone any lockout of members of the
with the Union.
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ARTICLE 14
DISCIPLINE

Section 14.1: Prior to any disciplinary meeting with an employee, the employee shall be notified
of the employee’s right to have a Union steward present. When such meeting is to be a meeting
wherein a disciplinary action of suspension or dismissal may result, the supervisor shall give
written notice of any possible charges to the employee forty-eight (48) hours prior to the meeting.
The notice shall also advise the employee of the employee’s right to have a Union Representative
present at the meeting. The Employer shall bring disciplinary action against employees within ten
(10) work days for minor offenses and sixty (60) work days for major offenses, from the time the
Employer first becomes aware of an incident which would give rise to the disciplinary action, if
feasible. In the event these time frames are impractical due to pending investigations or other
business concerns, the Employer will notify the Union of the delay and the approximate time
frame for disciplinary action, if any.

Section 14.2: For disciplinary procedures, which result in suspension or discharge, the Union
shall have the right to have a representative of their choice present at these meetings if requested
by the employee.

Section 14.3: All disciplinary action shall be for just cause and will be commensurate with the
severity of the offense. Discipline will take into account the nature of the violation, the
employee’s record of performance and conduct, past disciplinary actions, and other appropriate
considerations.

Section 14.4: Employees shall be able to appeal any disciplinary actions involving suspension or
dismissal through the grievance procedure contained herein. This shall be the exclusive
procedure and the Civil Service Commission shall not have jurisdiction over such appeals.

Section 14.5: An employee who is placed on paid administrative leave by the Employer may not
appeal such action through the grievance and arbitration procedure.

ARTICLE 15
PERSONNEL FILE

Section 15.1: An employee shall have access to his personnel folder, upon reasonable notice to
the custodian thereof. Such access to Personnel records shall be within two (2) business days of
said request. An Employee shall have access to his/her personnel file during normal office hours
of the custodian of the records. The employee may be accompanied by his/her representative in
such inspection. An employee may request copies of materials in his personnel file; however, the
employee shall bear the cost of duplication.

Section 158.2: Records of oral and written reprimands shall cease to have force and effect or be

considered in future discipline matters one (1) year after their effective date, providing there are
no similar intervening disciplinary actions taken during that time period.

10
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Records of suspension, demotion or discharge shall cease to have force and effect or be
considered in future discipline matters one (1) year after their effective date, providing there are
no similar intervening disciplinary actions taken during that time period. Upon request of the
employee, outdated disciplinary records shall be removed from the personnel file,

ARTICLE 16
TRAINING/EDUCATION

Section 16.1: The City will provide a list of courses available for each department of the Delphos
City Police force. The City shall bear the cost of these courses, subject to the budget set by the
City and Chief of Police.

courses, up to forty, (40) hour(s). It shall be the employee’s responsibility to make arrangements
for compensable time off for any time over forty, (40) hour(s).

Section 16.3: All regular full time employees shall have the option of selecting at least forty (40)
hours training courses from the approved list, for the life of this Agreement.

Seetion 16.2: The City shall pay the employees regular rate of pay for time spent at these training

Section 16.4: The City will be responsible for the full cost and all time spent for any mandatory
training. This Section 16.4 does not apply to Sections 16.1, 16.2, and 16.3.

ARTICLE 17
MILITARY LEAVE

Section 17.1: The Employer shall grant a leave of absence, without pay, to an employee who
enters active service in the Armed Forces of the United States and subsequent re-employment
rights in accordance with existing law.

Section 17.2: An employee who is a member of a reserve military unit of the United Stafes or a
member of the Ohio National Guard, and who is in the military service on ficld training, or active
duty, will be given necessary time off with pay for such training for a period not to exceed
thirty-one (31) days in any one (1) calendar year. However, the maximum number of hours for
which payment can be made in any one (1) calendar year is one hundred and seventy-six (176)
hours. An employee shall be required to submit a copy of the employee’s orders with such
requests for leave. The Employer shall, upon satisfactorily submitted evidence, pay the employee
the difference between the employee’s military pay and the employee’s normal pay.

ARTICLE 18
RESIDENCE REQUIREMENT

Section 18.1: Any employee will reside as a condition of employment either in the county where
the subdivision is located or in any adjacent county in the state.

Section 18.2: Within nine (9) months of being hired all employees must comply with this
section. An extension may be granted by the Safety/Service upon receiving written request.
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Section 18.2: Within nine (9) months of being hired all employees must comply with this
section. An extension may be granted by the Safety/Service Director upon receiving written
request.

Section 18.3: Failure to comply after the specific amount of time may result in dismissal.

Section 18.4: All full time employees must be residents of the State of Ohio. All full time
employees may live in any county that is contiguous to Van Wert and Allen Counties. Any full
time employee who at the enactment of this amendment lives outside the adjacent counties shall
be considered grandfathered.

ARTICLE 19
SICK LEAVE

Section 19.1: For each completed hour in active pay service, an employee earns .0385 hours of
sick leave. Active service may be defined as hours worked and hours where the employee
receives compensation such as holiday, vacation time, personal days, sick days, etc. When sick
leave is used, it shall be deducted from the employee’s credit on the basis of one for one.

Section 19.2: If an employee is off on sick leave longer than three (3) consecutive calendar
scheduled days of work, a doctor’s certificate stating the nature of the illness or injury from the
employee’s treating physician will be required. The Employer may require a doctor’s certificate
for sick leave absences of less than three days if abuse of leave is established.

Section 19.3: Any employee who is to be absent on sick leave shall report such pending absence
not less than one (1) hour prior to the start of the shift.

Section 19.4: Employees with an accumulated balance of 1040 sick leave hours may elect one of
the following options at the end of each calendar year with respect to sick leave credit above the
1040 hours.
1. Carry forward the entire balance.
2. Receive a cash benefit.  The cash benefit shall equal one (1) hour at the
employee's current rate of pay for every two (2) hours of unused sick leave above

the 1040 hours accumulated sick leave balance.

3. Carry forward a portion of the balance in excess of the 1040 bank and receive a
cash benefit for the remainder of the balance.

Cash benefits as listed above shall be paid the first pay period of December of the year being
calculated.

Section 19.5: Upon an employee reaching a service retirement under the Police and Fireman’s
Disability Pension Fund and/or the Public Employees Retirement System, each employee shall be
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Seetion 19.6: Upon an employee reaching a service retirement under the Police and Fireman’s

F

Disability Pension FFund and/or the Public Employees Retirement System, each employee shall be
entitled to receive as payment at the employee’s current rate of pay, a sum equal to 25% of the
employee’s accumulated sick leave balance for all hours accumulated prior to June 16,1986,

Section 19.7: An employee with more than one (1) year of full-time service who exhausts all
accrued sick leave may use accrued vacation for sick leave purposes. If the leave is for the
employee to care for the employee’s own serious health condition, to care for the employee’s
spouse, child or parent who has a serious health condition, or because of the birth, adoption or
foster placement of a child, the employee shall be entitled to a Family and Medical Leave of up
to twelve (12) weeks per year. The employee’s available paid leave (sick and vacation) must be
exhausted and is included in the twelve (12) week total. It is intended that this Section comply
with the Family and Medical Leave Act of 1993 and that the parties shall take such actions as to
ensure compliance.

ARTICLE 20
INJURY LEAVE

Section 20.1: An employee injured in the line of duty and who makes application for Worker’s
Compensation payments may elect to use the employee’s accrued vacation time prior to receiving
payments from Workers” Compensation. Employees may sign an agreement directing all
Workers’” Compensation payments to the Employer as reimbursement for such payments and
shall have the employee’s vacation time re-credited upon receipt of the Worker's Compensation
payments by the Employer. Payment of injury leave in this manner shall not exceed the period of
time authorized for payment by the Bureau of Workers” Compensation. The maximum period
for any injury leave benefits under this Article shall be twelve (12) months.

Section 20.2: Employees are prohibited from receiving payment for sick leave while
simultaneously receiving payment from Workers' Compensation.

Section 20.3: Any employee who is permanently separated from service with the Employer due
to a service connected occupational disability in connection with and arising out of employment
with the City of Delphos, compensated by the Ohio Bureau of Workers® Compensation, shall
receive a lump sum payment for one-half (/%) of the employee’s accumulated but unused sick
leave. The designated beneficiary of any employee who dies as a result of such a disability shall
receive payment for the full balance of the accumulated but unused sick leave. Such injuries
shall not include any self-inflicted injuries or injuries due to voluntary intoxication or drug use or
abuse.

Section 20.4: At the request of the Emplover, the injured employee will file a BWC claim for
medical coverage only. The injured employee filing a claim for medical coverage only shall

receive his regular bi-weekly rate of pay for the period of disability.
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ARTICLE 21
LEAVE OF ABSENCE AND BEREAVEMENT TIME

Section 21.1: Any employee desiring a leave of absence must apply in writing to his/her
immediate supervisor at the earliest possible date prior to the requested starting date of the leave.
Employees requesting military, personal, or family and medical leaves of absence shall be
required, under normal circumstances to submit a request for the leave no later than thirty, (30),
days prior to the requested starting date of the leave. (This requirement may be waived if unusual
circumstances prevail). Other leaves of absence such as sick leave, injury leave, bereavement
leave, and medical leave will usually require processing after the employee has already taken
time off the job. Time off work due to the following reasons does not require leave request:
training required by the City, sicknesses of non-job related injury not requiring the employee to
be off more than three (3) calendar days; holidays or bereavement leave approved under the
provision of the City Bereavement Leave policy.

Section 21.2: Bereavement Leave

A. Fach full time employee of the City shall be given leave of absence with full pay
up to three (3) work days in the event of the death of the employee’s father, mother,
father-in-law, mother-in-law, step-father, step-mother, spouse, child, an unborn child past the
first trimester, sister, brother, stepchild, grandparents of employee or employee’s spouse,
son-in-law, daughter-in law, or grandchild, sister-in-law, brother-in-law, aunt, uncle, and legal
guardian or other person who stands in the place of a parent (in loco parentis). It is understood
that this provision is not to be interpreted as an automatic three (3) days off with pay, especially
if appropriate arrangements can be made in a lesser amount of time. The bereavement leave
described above shall not be charged against the employee’s accrued sick leave. In cases where
travel distances are such as to require additional time, and employee may use an additional two
(2) days of sick leave to extend their bereavement leave to a maximum of five (5) days.

B. The three (3) day bereavements leave referred to in Paragraph (A) Article 21.2
shall mean consecutive days, one of which shall include the day of the funeral.

ARTICLE 22
JURY DUTY

Section 22.1: Employees called for jury duty shall receive full pay for the first three (3) days of
jury duty during which the employee was regularly scheduled to work. If an employee serves
more than three (3) days, the employee shall receive the difference in money between the
employee's regular pay and the employee's jury duty pay upon submission of pay vouchers for
jury duty service to the payroll office. If an employee is excused from jury duty during a
regularly scheduled workday of the employee, the employee shall return to work.

Section 22.2: If an employee is subpoenaed to appear in court for any case representing the City
of Delphos or the employee in the employee’s official capacity, the employee shall continue to
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receive the employee's normal pay if on duty or shall receive the employee’s normal overtime
rate of pay if off duty

ARTICLE 23
HEALTH INSURANCE

Section 23.1: During the term of the negotiated agreement, the Health Insurance Board, with
approval of the Board of Control, shall establish the following for City emp loy{,ua. (1) the level
of health insurance benefits; (2) employee premium costs, if any; and, (3) employee deductibles
and co-payments, if any. The level of benefits, costs, deductibles and co-payments for bargaining
unit employees will be the same as those for non-bargaining unit employees.

Section 23.2: The Union may appoint one (1) member from the bargaining unit to the health
insurance board. All health insurance board members will have an equal vote except that City
council may appoint one non-voting member to the health insurance board.

ARTICLE 24
HOURS OF WORK AND OVERTIME

Section 24.1: The standard workweek for employees shall not exceed forty, (40), hours.

Section 24.2: All full time employees will receive one and one-half (1-1/2) times their regular
rate of pay for hours worked above their normal forty, (40), hours.

Section 24.3: Call-In Pay: Whenever an employee is recalled to work at a time other than their
posted work schedule, necessitating additional travel to and from work, they will be paid for a
minimum of two (2) hourg of pay at the standard rate of pay. However, any work required prior
to start of a scheduled shift is not covered by this minimum pay.

Section 24.4: All shift and rotations shall be arranged or scheduled, as by past practice, where

past practice does not control, the Chief of the Department will decide. Overtime opportunities

that arise during the routine scheduling of shifts will be offered to employees in the affected
classifications before being offered to employees in other classifications.

ARTICLE 25
VACATION

Section 25.1: All full time employees, will after completing one (1) year of service, according to
the employee’s original date of a hire, or adjusted date of hire, be credited with vacation time as
follows:

(A)  Two (2) weeks vacation for each employee who has worked one (1) year, but less
than six (6) years.
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(B)  Three (3) weeks of vacation for each employee who has worked six (6) years but
less than eleven (11) years.

(C)  Four (4) weeks of vacation for each employee who has worked eleven (11) years
or more,

Section 25.2: Hach employee may split ten (10) days of vacation time per year into separate days
off or multiple days off. Vacation requests of two, (2), or less consecutive days shall be
submitted five (5) days in advance of the requested time off. Vacation requests of three, (3), or
more consecutive days shall be submitted twenty-one, (21), days in advance of the requested time
off. Scheduling of vacation will be limited to no more than one (1) street officer off on vacation
or personal leave on any shift, and no more than one (1) dispatcher off on vacation or personal
leave on any day. If the City employs fewer than nine (9) full time street officers then no more
than two street officers shall be off on vacation or personal leave on any day. Vacation time may
be scheduled from November 1 to November 30 for the next calendar year or throughout the
year. Department seniority will be used to schedule up to two (2) weeks of vacation during the
November 1 to November 30 time frame for the next calendar year. Beginning December 1 of
each year the remaining vacation for the next calendar year can be scheduled on a first come first
serve basis. Employees will not be denied vacation leave requests simply because the leave will
result in overtime.

ARTICLE 26

HOLIDAYS
Section 26.1: Full-time employees in the Bargaining Unit shall receive eight (8) hours of holiday
pay for each of the following holidays regardless of whether or not the employee is scheduled to
work on the holiday.

New Year’s Day President’s Day

Good Friday Memorial Day

Independence Day Labor Day

Thanksgiving Day Friday after Thanksgiving Day
Christmas Eve Christmas Day

Section 26.2: If an employee is required to work on any of the recognized holidays listed above,
they shall receive one and one-half (1-1/2) times their hourly rate for all hours worked.

Section 26.3: Full-time employees in the Bargaining Unit who are required to work on July 4,
Thanksgiving, or Christmas shall receive two and one-half (2}%) times their regular hourly rate
for all hours actually worked on those holidays. (i.e.: straight time holiday pay for all hours
actually worked plus one and one-half (1%4) times their hourly rate for all hours actually worked).
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ARTICLE 2
PERSONAL L %AVE

Section 27.1: After completion of one year of service, all full-time employees are entitled to
thirty-two (32) hours of personal leave per year. Leave shall be used in eight-hour increments.
Scheduling of such days shall be subject to the prior approval of the Police Chief, Assistant
Police Chief or, in their absence, an appointed designee. Personal leave shall be used in the
calendar year received. No more than one (1) street officer shall be off on vacation or personal
leave on any shift, and no more than one (1) dispatcher ﬁ;hall be off on vacation or personal leave
on any day. If the City employs fewer than nine (9) full time street officers then no more than
two (2) street officers shall be off on vacation or personal leave on any day. Unused and/or
unscheduled personal leave shall be cashed out during the first pay period that includes
December 1%

Section 27.2: After completion of twenty-five years of service, all full-time employees shall
receive an additional forty hours of personal leave at their seniority date of hire. The additional
~ . - . . - . 45t
forty hours shall be used or cashed out during the first pay period that includes December 1°

ARTICLE 28
SHIFT DIFFERENTIAL

Section 28.1: Shift differential pay shall be paid for all full time employees working evening and
night shifts.

Section 28.2: Employees working the evening (4:00 p.m. to 12:00 p.m.) shift shall be paid fifty
cents (.50) per hour in addition to regular rate of pay.

Section 28.3: Employees working the night (midnight to 8:00 a.m.) shift shall be paid sixty cents
(.60) per hour in addition to their regular rate of pay.

Section 28.4: Above shifts must actually be worked to entitle the employee to this premium rate
of pay.

ARTICLE 29
LONGEVITY PAY

Section 29.1: Employees shall be granted longevity pay after the completion of one (1) year of
service with the Employer, based on five cents ($.05) per hour per year of service.

ARTICLE 30
WORK OUT OF RANK

Seetion 30.1: Any employee, who is required to perform at a higher rank and performs those
duties for five (5) days or more, shall be paid at the elevated rate.
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ARTICLE 31
UNIFORM ALLOWANCE

Section 31.1  Employees, upon original appointment, shall have a complete set of uniform
requirement provided at the Employer’s expense (appendix attached). Following completion of
the first year of employment, sworn officers and dispatchers shall be entitled to a one-time
allowance of one-hundred and fifty dollars ($150.00). After the second (2" year of
employment, sworn Officers shall be entitled to an annual allowance of five hundred fifty dollars
($550) and Dispatchers two hundred dollars ($200). The K-9 Officer shall be entitled to one
hundred dollars ($100) for the K-9 to be used for K-9 equipment, i.e.: balls, leashes, etc.

Section 31.2  Articles of clothing and equipment shall remain the property of the City unless
otherwise specifically agreed within this Agreement.

Section 31.3  Equipment articles lost, stolen or damaged through negligence shall be replaced
by the employee. Clothing damaged or destroyed from a single incident in the line of duty will
be repaired or replaced by the Employer at a reasonable cost, so long as it can be shown there
was no negligence by the employee.

Section 31.4  Eye glasses or contacts, watches or other personal property damaged from a single
incident in the line of duty will be repaired or replaced by the Employer at reasonable cost so
long as it can be shown there was no negligence by the employee.

Section 31.5  After the initial assignment of a bullet proof vest to uniformed officers, the City,
no sooner than a five (5) year schedule, will purchase a replacement bulletproof vest over and
above the annual uniform allowance. If the City purchases body armor the employee is expected
to wear the armor during normal duty hours, Employee may waive the purchase of replacement
armor.

POLICE DEPARTMENT'S UNIFORM LIST
UNIFORMED OFFICERS

1.) Uniform Pants (5) 13.) Pants Belt (1)

2.) Uniform Winter Shirts (5) 14.y Raincoat (1)

3.) Uniform Summer Shirts (5) 15.) Rain Cap (1)

4.y All Season Jacket (1) 16.y Tie Clasp (1)

5.) Five Point Winter/Summer 17.) Name Plate (2)

6.) 1 Duty Bag 18.) Emblems for Shirts and Jackets
7.y Black Tie (1) 19.) Ticket Book (1)

e



Final Agreement Between City of Delphos and Ohio Patrolmen’s Benevolent Association
2014 - 2016

8.) Shoes or Boots (1) 20.) Metal Folders (1)
9.) Complete Leather Nylon Sct 21,y Bulletproof vest (Type 2)
10.) Mock Turtleneck With DPD Embroidery (2)  22.) Winter Gloves (1 pair)
1) Winter Hat (1) 23.) Handcuffs, Hinged or Chained (1 pair)
12.) ASPT Type Baton (after certification) (1) 24.) Flashlight

DISPATCHERS

1.) Slacks or Skirt (5) 7.) Shoes or Boots (1)

2.y Winte irts (5) 8.) Name Bar (1)

3.) Summer Shirts (5) 9.) Pants Belt (1)

4.y All Season Jacket (1) 10 Tie (D)

5.) Sweater Vest or Blazer (1) 11.y Emblems for Shirts and Jackets

6.) Mock Turtleneck With DPD Embroidery (2)

Section 31.6 Employees, upon initial appointment to a special duty assignment, shall be
provided with any uniform and equipment items that are required by the Chief for that
assignment. i.e.:. Bike Jacket, SRT Uniform, etc.

ARTICLE 32
MISCELLANEOUS

Section 32.1: Examination Leave: Time off with pay shall be allowed employees to participate
in City of Delphos civil service tests or to take a required mandatory examination, pertinent to
their employment, before a state or federal licensing board. No employee shall be unnecessarily
called away from an ongoing promotional exam by the Employer. If such occurs, the employee
shall be allowed to take a test for the same position.

SAFETY
Section 32.2: Safety Policy: The Employer shall make reasonable provisions for the safety,

health and welfare of its employees. The Union agrees to work cooperatively in maintaining
safety in the Police Department.
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Section 32.3: Safe Equipment: The Employer will furnish and will maintain in good working
condition the necessary tools, facilities, vehicles, supplies and equipment required for members
to safely carry out their duties.

Section 32.4: The employees accept the responsibility to maintain work areas in a safe and
proper manner and accept the responsibility to follow all safety rules and safe working methods
of the Employer. All unsafe working conditions shall be reported by the employee to the next
higher authority in charge as soon as any unsafe working conditions are known.

CONTRACTING OUT

Section 32.5: The Union recognizes the right of the Employer to provide by contract for the
delivery and/or performance of services normally provided by bargaining unit employees or to
eliminate all or part of its work or facilities. In the event the Emplover decides to contract out or
eliminate any of these services, it agrees to notify the Union thirty, (30), days in advance to
negotiate a separation agreement.

CONFORMITY TO LAW

Section 32.6: This Agreement supersedes and replaces all pertinent statutes and civil service
rules and regulations over which it has authority to supersede and replace.  This Agreement shall
constitute the full and complete understanding between the parties in regard to wages, hours,
terms or conditions of employment. If a court of competent jurisdiction declares any provision of
this Agreement to be unenforceable by law, such provision shall be of no further force and effect,
but the remainder of the Agreement shall remain in full force and effect.

Section 32.7: The parties agree that should any provision of this Agreement be found to be or
become invalid, they will, upon written request by either party, schedule a meeting within thirty
(30) days at a mutually agreeable place and time to negotiate alternate language on the same
subject matter.

Section 32.8: An officer, who honorably retires from active duty after ten (10) or more years of
service, may purchase their duty weapon from the Employer for one dollar ($1.00).

Section 32.9: A paid designation of Detective is hereby established. This designation shall be
separate from that of Patrol Officer, and shall have its own wages. Said position shall not be
patrol classified and shall not be in the Civil Service. The designation of Detective shall be a
person included in the bargaining unit.

All detectives appointed after June 2008 shall be chosen by the majority vote of the Chief of
Police and all Sergeants including any acting Sergeants. Any tie vote will be broken by the
Safety-Service Director. The Chief of Police has sole discretion to remove the detective from the
position but may not exercise that discretion in an arbitrary or capricious manner.
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ARTICLE 33
WAGES

Section 33.1:

1°T YEAR (2014) (0-6 YEARS) (AFTER 6 YEARS)
Dispatcher: - 16.67 16.81
Patrolman: 18.78 18.98
Sergeants: 20.40 20.60
Detective: 20.15 20.35

On or around November 1, 2014, the parties agree to re-open Article 33 to negotiate wages for
years 2015 and 2016. The reopener is subject to the provisions of O.R.C. Chapter 4117. The
Union agrees to execute an extension agreement pursuant to R.C. 4117.14(G)(11) for the 2015
and 2016 wage reopener negotiations, should the Employer request such extension.

ARTICLE 34
CIVIL SERVICE

Section 34.1: The Civil Service Commission shall retain jurisdiction regarding original
appointments including the conduct and grading of civil service examinations, the rating of
candidates, the establishment of eligible lists from the examinations and original appointments
from the eligible lists. The Civil Service Commission shall also conduct and grade promotional
examinations and provide a list to the Employer showing each employee’s test score. All other
matters relative to bargaining unit employees previously under the jurisdiction of the Civil
Service Commission shall be controlled exclusively by the terms of this Agreement. The parties
further agree that those subjects specifically addressed throughout this Agreement shall be
appealable only through the Grievance Procedure contained in this Agreement, and shall not be
appealable to the Civil Service Commission.

ARTICLE 35
MEDICAL EXAMINATIONS

Section 35.1: The Employer may require an employee to take an examination based on
reasonable cause, conducted by a licensed medical practitioner, to determine the employee’s
physical or mental capability to perform the essential functions of the employee’s classification.
If found not able to perform the essential functions, the employee may request available sick
leave, vacation, or disability leave with the right to return within two (2) years. The cost of such
examination shall be paid by the Employer. If the employee disagrees with the determination, he
may be examined by a medical practitioner of his choice at his expense. If the two reports
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contlict a third opinion shall be rendered by a neutral party chosen by the Employer and the
employee and paid for by the Employer. The physician shall limit the report to the Employer to
the issue of whether the employee is capable of performing the essential functions as identified
by the Employer,

Refusal of an employee to submit to an examination will be considered as insubordination and
may be grounds for discipline.

If an employee after examination is found to be unable to perform the essential functions of his
position, the employee may utilize accumulated unused sick leave or other leave benefits
(including but not limited to workers” compensation, if eligible).

If an employee refuses to go on a leave status or refuses to request paid or unpaid leave, the
Employer may place the employee on unpaid disability separation. Such separation shall continue
for a period of two (2) years unless the employee is certified as being able to return to work by a
physician. If the employee is not able to return to work by the end of that two (2) year period, he
or she shall be deemed permanently separated from employment with the employer. The
Employer shall have the right to have the employee examined prior to his return.

Any cost for examinations required by the Employer shall be paid by the Employer. Employees
shall have the right to submit examination reports to the Employer, which would respond to the

-

questions of an employee’s ability to perform the essential functions of his position.

ARTICLE 36
DRUG/ALCOHOL TESTING

Section 36.1: Drug/Alcohol testing may be conducted on employees (pre-hire, pre-promotional,
post-accident, reasonable suspicion, periodic or random). Any employee notified by the Police
Chief or designee that he has been chosen for testing will have not more than twenty-four, (24),
hours to submit to the testing, except in cases of extenuating circumstances.

All drug screening tests shall be conducted by medical laboratories meeting the standards of the
National Institute of Drug Abuse and the National Institutes of Health, No test shall be
considered positive until it has been confirmed by a Gas Chromatography/Mass Spectrometry
full scan test. The procedures utilized by the Employer and testing laboratory shall include an
evidentiary chain of custody control. All procedures shall be outlined in writing and this outline
shall be followed in all situations arising under this Article.

Alcohol testing shall be done to detect employees working under the influence. A positive result
of .04 or higher shall entitle the Employer to proceed with sanctions as set forth in this Article.
Alcohol testing may be done by in-house breath test apparatus as approved by the Ohio
Department of Health or by blood urine testing as approved by the appropriate state agency.

The results of the testing shall be delivered to the Employer and the employee tested.  An
employee whose confirmatory test result is positive shall have the right to request a certified copy

N
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of the testing results in which the vendor shall affirm that the test results were obtained using the
approved protocol methods. The employee shall provide a signed release for disclosure of the
testing results. Refusal to submit to the testing provided for under this Agreement may be
grounds for discipline.

l. If a screening test is positive, a confirmatory test shall be conducted utilizing procedures
sct forth by a certified laboratory.

2. In the event the second test confirms the results of the first test, the Employer may
proceed with the sanctions as set forth in this Asticle.

3. In the event that the second test contradicts the result of the first test, the employee shall
be given the benefit of the doubt and no sanctions shall be imposed.

4. In the event that any two results are positive, the employee is entitled to have the sample
tested in the manner prescribed above at the employee’s expense. The results of this test,
whether positive or negative, shall be determinative.

The Employer shall maintain a list of three (3) testing laboratories. These laboratories shall
conduct any testing directed by the Employer.

If, after the testing required above has produced a positive result, the Employer may take
disciplinary action and/or require the employee to participate in any rehabilitation or
detoxification program that is covered by the employee’s health insurance. An employee who
participates in a rehabilitation or detoxification program shall be allowed to use sick time,
compensatory days, vacation leave and personal leave days for the period of the rehabilitation or
detoxification program. If no such leave credits are available, the employee shall be placed on
medical leave of absence without pay for the period of the program. Upon completion of such
program and upon receiving results from a retest demonstrating that the employee is no longer
abusing a controlled substance, the employee may be returned to the employee’s former position.
Such employee may be subject to periodic retesting upon the employee’s retwn to their position
for a period of one (1) year from the date of the employee’s return to work. Any employee in a
rehabilitation or detoxification program in accordance with this Article will not lose any seniority
or benefits, should it be necessary for the employee to be placed on medical leave of absence
without pay for a period not to exceed (90) days. If the employee refuses to undergo
rehabilitation or detoxification, or if the employee tests positive during the testing within one (1)
year after the employee’s return to work from such a program, the employee shall be subject to
disciplinary action, including removal from the employee’s position and termination of the
employee’s employment.

Costs of all drug alcohol screening tests and confirmatory tests shall be borne by the Employer,
except that any test initiated at the request of the employee shall be at the employee’s expense.
The employer may conduct four (4) tests of an employee during the one (1) year period after the
employee has completed a rehabilitation or detoxification program as provided above.
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ARTICLE 37
TERMINATION

Section 37.1: The provisions of this Agreement unless otherwise provided for herein, shall
become effective 1/1/2014, and shall remain in full force and effect through 11:59 p.m. on
12/31/2016, and from Agreement year to Agreement year thereafter unless either party hereto
shall, no earlier than ninety (90) calendar days, but no later than sixty (60) calendar days prior to
the conclusion of the Agreement year, give notice to the other party, in writing, of a desire to
change, alter, or amend any portion of this Agreement.
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