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ARTICLE 1 
PURPOSE 

1.01 This Agreement is made between the City of Lakewood, Ohio, hereinafter referred to as 
the "City," and Ohio Patrolmen's Benevolent Association (OPBA), hereinafter refened to as the 
"Union." The "employee" or "employees" where used herein refers to all regular full-time 
employees in the bargaining unit. The purpose of this Agreement is to provide a fair and 
responsible method of enabling employees covered by this Agreement to participate, through 
Union representation, in the establishment of terms and conditions of their employment and to 
establish a peaceful procedure for the resolution of all differences between the parties. 

ARTICLE2 
RECOGNITION 

2.01 The OPBA is recognized as the sole and exclusive representative for a bargaining unit 
of all regular full-time C01Tections Officer employees in the Department of Public Safety for the 
purpose of establishing terms and conditions of employment. The City will not recognize any 
other union, organization or person as the representative for any of the Corrections Officer 
employees. 

ARTICLE3 
NON-DISCRIMINATION 

3.01 Both the City and the Union recognize their respective responsibilities under the Federal 
and State Civil Rights Law, fair employment practice acts, and other similar constitutional and 
statutory requirements. Therefore, both the City and the Union hereby reaffirm their 
co111111itments, legal and moral, not to discriminate in any manner relating to employment on the 
basis of race, color, religion, sex, national origin, age, disability, gender identity/expression, 
genetic information, military status, veteran status, sexual orientation, union membership or 
activity, or ancestry. 

3.02 The City recognizes the right of all Corrections Officers to be free to join the Union. 
The City agrees that there shall be no discrimination, interference, restraint, coercion or reprisal 
by the City against any employee or any applicant for employment because of Union 
membership. 

ARTICLE4 
CHECK-OFF 

4.01 The Employer agrees to deduct from the wages and salaries of bargaining unit members 
dues required by the OPBA by payroll deduction. All members of the bargaining unit shall either 
become dues paying members of the OPBA or, as a condition of continued employment, remit to 
the OPBA a fair share fee in the amount set by the OPBA, per person, per month, in accordance 
with the provisions of Ohio Revised Code 4117.09(c), starting with the sixty first (61st) day of 
employment with the employer or the execution date of this Agreement, whichever comes first. 
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4.02 Dues Fair Share Fees shall be paid over by the employer once each month to the OPBA 
at 10147 Royalton Road, Suite J, N01ih Royalton, Ohio 44133, or such other address as set by 
the OPBA from time to time. 

4.03 An employee shall have the right to revoke such authorization by giving written notice 
to the City and the Local Union Treasurer at any time during the fifteen (15) day period 
preceding the termination of this Agreement, and the authorization card shall state clearly on its 
face the fight of an employee to revoke during that period. 

4.04 The City's obligation to make deduction shall tenninate automatically upon timely 
receipt of revocation of authorization or upon te1mination of employment or transfer to a job 
classification outside the bargaining unit. 

4.05 The Union will indemnify and save the City harmless from any action growing out of 
deductions hereunder and commenced by an employee against the City (or the City and Union 
jointly). 

4.06 All bargaining unit employees who are not members of the Union shall pay a fair share 
fee to the Union in the amount of the dues as set by the OPBA from time to time. 

4.07 The deduction of the fair share fee from any earnings of the employee shall be 
automatic and does not require a written authorization for payroll deduction. 

4.08 Payment to the Union of fair share fees shall be made in accordance with the regular 
dues deductions as provided herein. 

ARTICLES 
MANAGEMENT RIGHTS 

5.01 Except as specified otherwise in this Agreement, the City has the right and 
responsibility to: Determine matters of inherent managerial rights which include, but are not 
limited to, areas of discretion or policy such as the functions and programs of the City, standards 
of services, its overall budget, utilization of technology and organizational structure; direct, 
supervise, evaluate and hire employees; maintain and improve the efficiency and effectiveness of 
the City's operations, including the right to reorganize, discontinue, enlarge or contract any work 
to private industry; manage the operations and determine the overall methods, process, means or 
personnel by which the City's operations are to be conducted; demote, suspend, discipline, 
discharge for just cause, layoff, transfer (including the assigllll1ent and allocation of work), 
assign, schedule, promote or retain employees; determine the adequacy of and direct the work 
force; determine the overall mission of the City as a unit of government; effectively manage and 
direct the work force and operations; take actions to carry out the mission of the City as a 
governmental unit; control the premises and facilities, and dete1mine the number and location of 
facilities; promulgate and enforce reasonable employment rules and regulations; introduce new 
and/or improved equipment, methods and/or facilities; determine the size, duties and work 
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methods of the work force; determine the manner in which the work is to be processed or to be 
subcontracted to outside, independent companies; and detennine staffing patterns, including but 
not limited to, assignment of employees, numbers employed, duties to be performed, 
qualifications required and areas worked. 

5.02 The foregoing is subject to the restrictions and regulations governing the exercise of 
these rights as are expressly provided herein. 

ARTICLE6 
NO STRIKE 

6.01 The Union shall not, directly or indirectly, call, sanction, encourage, finance, and/or 
assist in any way, nor shall any employee instigate or participate, directly or indirectly, in any 
strike, slowdown, walkout, concerted "sick" leave or mass resignation, work stoppage, picketing, 
or interference of any kind at any operation or operations of the City. 

6.02 Violations of Section 6.01 of this Article shall be proper cause for discipline up to and 
including termination. 

6.03 The Union shall, at all times, cooperate with the City in continuing operations in a 
normal manner and shall actively discourage and endeavor to prevent or terminate any violation 
of Section 6.01 of this Article. In the event any violation of Section 6.01 of this Article occurs, 
the Union shall immediately notify all employees that the strike, slowdown, picketing, work 
stoppage, or other interference at any operation or operations of the City is prohibited and is not 
in any way sanctioned or approved by the Union. Furthermore, the Union shall also immediately 
advise all employees to return to work at once. 

6.04 The City shall not lock out any employees for the duration of this Agreement. 

ARTICLE? 
BULLETIN BOARDS 

7.01 The City shall provide the Union with a locked bulletin board, provided that: 

A. Such bulletin board shall be used only for posting notices bearing the written approval 
of the Associate of the Union or an official representative of the OPBA and shall be 
solely for Union business; and 

B. No notice or other writing may contain anything political, controversial or critical of 
the City or any other institution or of any employee or other person; and 

C. Upon request from an appropriate official of the City, the Union will innnediately 
remove any notice or other writing that the City believes violates Sub-paragraphs 1 and 
2, but the Union shall have the right to grieve such action through the grievance 
procedure. 
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7 .02 Keys shall be provided only to the Associate and the Chief of Police. 

ARTICLES 
UNION REPRESENTATION 

8.01 One (I) employee selected by the Union to act as Union Representative for the purpose 
of processing and investigating grievances under the grievance procedure shall be known as an 
Associate. The Associate may have an alternate who shall act in his absence. 

8.02 No Union meetings or other Union activities shall take place during working hours 
without prior approval of the Administrative Captain or the Chief of Police, provided that an 
Associate may discuss a grievance with an employee and his supervisor, during the final one-half 
(1/2) hour of the shift or at a time more convenient to both parties. 

8.03 The OPBA shall have access to all meeting areas of the Employer at reasonable times 
and only so far as any OPBA meetings do not interfere with the employer's business. 

8.04 OPBA Staff Representatives or Associates shall have reasonable visitation privileges to 
the Employer's facilities, public or otherwise for the purpose of administering this Agreement. 

8.05 OPBA will be authorized an aggregate of forty ( 40) hours of paid leave, per calendar 
year, for the OPBA Associate to use at any time during the year to attend OPBA functions, such 
as conventions, educational meetings or seminars. The City shall make other reasonable 
provisions for authorizing vacation leave, holidays or the use of accrued ove11ime for the 
members to attend said functions in addition to the above mentioned fo11y ( 40) hours. 

8.06 OPBA Associates shall attend to the administration of this Agreement (grievances and 
negotiation sessions) on a no loss/no gain basis. 

8.07 The OPBA shall be permitted to place ballot boxes at facilities for the purpose of 
collecting members' ballots on approval or disapproval of Union issues and the election of 
officers and delegates of the Union. 

ARTICLE9 
DISCIPLINE 

9.01 In the event that an employee is suspended or discharged, he will be advised of the 
reasons for such action. He will be advised of his right to have his Union Associate present and, 
upon request, will be permitted to discuss his suspension or discharge with the Associate in an 
area made available by the City before being required to leave the premises. An employee who is 
suspended or discharged shall be mailed a written notice within forty eight ( 48) hours stating the 
reasons for whatever disciplinary action has been taken. Notices of suspension and discharge 
may be hand-delivered on City premises with a copy being sent to the Union. A copy of said 
notice shall also be provided to the employee's Local Union Associate within forty eight (48) 
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hours. All disciplinary action may be appealed by the employee tlu·ough the gnevance 
procedures outlined herein. 

9.02 In imposing discipline on a cmrnnt charge, the City will not consider any infractions 
which occurred more than thitty six (36) months previously. 

9.03 In the event that an employee has been recommended for suspension or discharge, prior 
to any action being taken on such a recommendation, a pre-disciplinary conference will be 
scheduled to afford the employee an opportunity to offer an explanation of the alleged conduct. 
The City shall notify the employee and his Associate of the date and time of the conference and, 
upon request, the employee shall be pennitted to privately discuss his suspension or discharge 
with the Associate in an area made available by the City. 

ARTICLE 10 
GRIEVANCE PROCEDURE 

10.01 It is mutually understood that the prompt presentation, adjustment and/or answering of 
grievances is desirable in the interest of sound relations between the employees, the OPBA and 
the City. The procedures specified in this Article are intended to provide a system for fair, 
expeditious and orderly adjustment of the grievances of employees of the Division of Police. 

10.02 A "grievance" is any dispute or difference between the City and the OPBA, which 
concerns the interpretation and/or application of and/or compliance with any provision of this 
Agreement including all disciplinary actions, which result in a monetary loss to the employee, 
except for those involving discharge of non-certified and probationary employees. 

10.03 The following procedure shall apply to all grievances arising under this Agreement: 

Step I: An employee who has a grievance should meet with his shift officer-in-charge 
to attempt to resolve the grievance on an infonnal basis. 

Step II: If the grievance is not resolved in the infonnal manner described in Step I, a 
written grievance must be filed with the Administrative Captain within ten 
(10) working days of the alleged violation of this Agreement. Within ten (10) 
working days after the filing of the grievance, a meeting will be held among 
the appropriate representatives of the City, members of the grievance 
committee and the aggrieved employee(s). Within ten (10) working days of 
this meeting, the City shall issue a written answer to the grievance. 

Step III: If the grievance is not satisfactorily settled in Step II, the aggrieved 
employee(s) or the Union may appeal the Step II answer to the Chief of Police 
or his designated representative within ten (10) working days after the Step II 
answer was issued. Such appeal shall be in writing and include a copy of the 
original grievance, and shall specify the reason why the aggrieved 
employee(s) or the Union believes the Step II answer is unacceptable. Within 
ten (10) working days after receipt of the appeal, a grievance meeting shall be 
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scheduled with the Chief of Police or his designated representative, who shall, 
within ten (10) working days after the close of such meeting, issue a written 
answer to the grievance. 

Step IV: If the grievance is not satisfactorily settled at Step III, the grievance may be 
submitted to the OPBA staff representative. The OPBA staff representative 
will then review the merits of the grievance and decide, not later than fifteen 
(15) calendar days after the City's Step III answer was issued, whether or not 
to recommend further appeal. Should the OPBA staff representative decide 
not to pursue the grievance further, the grievant(s) shall be so info1med and 
the grievance will be withdrawn from the grievance procedure. The OPBA 
staff representative's decision shall be final and binding. Should the OPBA 
staff representative decide to process the grievance futiher, the OPBA may, 
within fifteen (15) days after the City's Step III answer was issued, file an 
appeal with the Mayor or the Mayor's designated representative. Such appeal 
shall be in writing, include a copy of the original grievance and shall specify 
the reason why the OPBA representative believes the Step III answer is in 
error. Grievances involving suspension or termination shall be submitted 
directly to Step IV. The Mayor or the Mayor's designated representative shall 
reply in writing within ten (10) working days from the receipt of that appeal. 

10.04 Arbitration 

A. If the grievance is not satisfactorily settled at Step IV, the OPBA may submit the matter 
to The American Arbitration Association requesting a list of arbitrators from the National 
Academy Panel of Arbitrators of the American Arbitration Association within the time 
limits specified above and shall be subject to the rules of the Association within thirty 
(30) days after the Step IV answer was issued. 

B. The arbitrator selected shall have no authority to add to, subtract from or in any way 
modify any provision of this agreement. 

C. Any fees and expenses of the arbitrator shall be borne equally by the patiies. 

10.05 Time Limitations 

A. To be considered valid, a grievance must be filed in writing within ten (10) working days 
of the occurrence of the alleged violation of this Agreement. A grievance which is not 
timely filed under this provision shall be considered void. 

B. If a grievance is originally filed in a timely manner and the City fails to answer it within 
the prescribed time period at any patiicular step, then the grievance shall automatically 
proceed to the next step of the grievance procedure. 

C. Once a grievance is originally and timely filed, the patiies may, by mutual written 
agreement, extend the time in which to answer or to appeal it to the next step. The parties 
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may also, by mutual written agreement, agree to skip any step of the grievance procedure 
in order to promote the expeditious resolution of any grievance. 

10.06 The OPBA (in its capacity as exclusive representative of the employees covered by this 
Agreement) shall have final authority to withdraw or te1minate the processing of a grievance at 
any step, should the OPBA determine that the grievance lacks merit or justification, or that it has 
been settled or adjusted in a fair and equitable manner consistent with the terms of this 
Agreement, and in the interest of the continuing relationship of the pmiies. 

10.07 The grievance procedure set forth in this Article shall be the sole and exclusive method 
for resolving matters which constitute grievances under this Agreement. Any decisions, results or 
settlements reached under the terms of this grievance procedure, whether reached by an 
arbitrator's decision or at any pre-arbitration step of the procedure, shall be final, conclusive and 
binding upon the City, the OPBA and the employees. 

10.08 The grievance committee shall consist of bargaining unit member(s) designated by the 
OPBA. 

10.09 A labor/management committee consisting of the Director of Human Resources, or his 
designated representative, the Lakewood Chief of Police, or his designated representative, and 
representatives of the Corrections Officers shall meet at least once every three (3) months for the 
purpose of discussing and attempting to resolve any mutual work related problems. 

ARTICLE 11 
PROBATIONARY PERIOD 

11.01 New full-time employees shall be considered to be on probation for a period of one year 
and during such probationary period, the City shall have sole discretion to discipline or discharge 
such employees, and such actions during this period shall not be reviewed through the grievance 
procedure. 

11.02 If an employee is discharged or quits while on probation and is later rehired, they shall be 
considered a new employee and subject to provisions of Section 11.01 of this A1iicle. 

ARTICLE 12 
SENIORITY 

12.01 Corrections Officers, for the purpose of layoff, seniority shall be their continuous service 
with the City. 

12.02 CmTections Officers shall have no seniority during the probationary period, but upon 
completion of the probationary period will receive seniority retroactively to the date of hire. The 
City shall provide the Union with a copy of the seniority list, updated annually. The list shall 
contain, in order of seniority, the name and date of hire of each employee. Seniority shall be 
broken when an employee: 
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A. Quits or resigns. 

B. Is discharged for just and proper cause. 

C. Is laid off for a period of more than twenty-four (24) consecutive months. 

D. Fails to repo1i to work when recalled from layoff within ten (10) working days from the 
date on which the City sends the employee notice by registered mail to the employee's 
last known address as shown on the City's records. 

E. Is absent without leave for three (3) or more working days, unless an excuse for absence 
is accepted, which shall not be unreasonably denied. 

ARTICLE 13 
HOURS OF WORK 

13.01 The workday for a full-time Corrections Officer shall consist of eight (8) regularly 
scheduled, consecutive hours during a twenty four (24) hour period of time that begins with the 
start of the employee's regularly scheduled shift, which includes a thirty (30) minute lunch 
period. During such lunch period, with the permission of the shift connnander, which will not be 
unreasonably denied, Corrections Officers shall be allowed to leave the building for the express 
purpose of obtaining a food order and for no other purpose. If transportation is necessary, it must 
be privately owned. The lunch period shall not be extended. Lunch is to be eaten outside of the 
jail area. The workweek shall commence at 12:01 a.m., on Sunday, and end at midnight, 
Saturday. This section shall not be construed as a gnarantee of hours of work per day or per 
week, and the City reserves the right to establish and change hours of work, shifts and schedule 
hours, provided that this section shall not be construed to give the City the right to reduce the 
workweek below forty ( 40) hours per week for any full-time hourly employee. 

13.02 All employees shall be allowed not less than thiliy (30) uninterrupted minutes for a 
scheduled lunch period, except for emergencies or other mutually agreed upon schedules. 

13.03 There shall be two (2) fifteen (15) minute rest periods on each shift, each workday. The 
rest periods, to the extent practicable, will be scheduled during the middle two (2) hours of each 
shift, but they may not be scheduled immediately before or after the meal period or at the start or 
end of a shift unless requested by the employee and agreed to by the City. Additionally, 
employees working overtime shall be entitled to a fifteen (15) minute break after two (2) hours 
of overtime. 

13.04 Notice of Shift Change 
Any changes in shift scheduling shall be provided at least seventy-two (72) hours in advance of 
the schedule change, except in an emergency or unscheduled absence situation. 
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13.05 Posting of Schedules 
Schedules shall be posted for the next month on the 201

h of the preceding month. 

13.06 Shift Selection 
Management shall have the sole and exclusive discretion to establish what shifts, among the 
following, are staffed: 

1st Shift 
2nd Shift 
3rd Shift 
Swing Shift 

7 a.m. to 3 p.m. 
3 p.m. to 11 p.m. 
11 p.m. to 7 a.m. 
variable 

Subject to the approval of the Chief of Police, whose approval shall not be unreasonably 
denied, existing employees, on a seniority basis, shall be afforded the opportunity to select 

their shift assignment by November 1 of the preceding year. ARTICLE 14 
OVERTIME 

14.01 All oveitime must be approved by the Chief of Police or his designated representative 
and all assigned overtime must be worked and will be compensated for as provided in this 
Agreement. 

14.02 Any hours of duty in excess of eight (8) hours within an employee's regularly scheduled 
work day shall be compensated at the following rates: 

A. Time and one-half (1-1/2) for all hours on duty in excess of eight (8) hours. 

B. Double time for all hours on duty in excess of twelve (12) hours. 

C. Double time for all hours on duty in excess of eight (8) hours on the following holidays: 

New Year's Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Christmas Day 

Martin Luther King, Jr. Day 
Veterans' Day 
Presidents' Day 
Good Friday 

D. Any employee scheduled off on any of the above listed ten (10) holidays, who 1s 
compelled to work, shall be compensated at the rate of double time. 

E. Any employee who is compelled to perform official overtime duty during scheduled 
vacation shall be compensated at the rate of double time in accordance with the 
provisions of this Atticle. 
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14.03 Employees required to work on the following days shall be paid at time and 
one-half (1-1/2): 

New Year's Day 
Independence Day 
Maitin Luther King Jr. Day 
Veteran's Day 
President's Day 
Thanksgiving Day 
Good Friday 
Christmas Day 
Memorial Day 
Labor Day 

14.04 All official court overtime duty ordered by the Director of Public Safety, a superior 
officer of the Police Department, the Law Director or Assistant Prosecutor of the City of 
Lakewood, the Judge or Clerk of the Lakewood Municipal Court, or in response to a subpoena or 
similar writ commanding appearance in a criminal, quasi-criminal or civil case, arising out of an 
incident while on duty as an employee of the Lakewood Police Department shall be compensated 
at the rate of time and one-half (1-1/2), and any employee who is compelled to perfotm such 
official ovettime duty at a time not abutting the beginning or end of his regularly scheduled 
workday shall receive payment for a minimum of three (3) hours worked or actual time worked, 
whichever is greater. 

A. An employee who is compelled to report in person to a court for trial or to a prosecutor 
immediately before a trial within two and one-half (2-1/2) hours of completion or a 
normally scheduled and fully worked third shift, shall be compensated for all time 
between completion of duty and completion of comt related overtime or a minimum of 
three (3) hours, whichever is greater. 

14.05 When an employee is ordered to report for duty by the Director of Public Safety, Chief of 
Police or superior officer, and the time does not abut the beginning or end of the employee's 
regularly scheduled workday, the employee shall receive compensation for three (3) hours of 
overtime or actual time worked, whichever is the greater, computed at time and one-half (1-1/2), 
unless previously notified not to report for duty. Previously notified shall mean personally 
notified, or a message delivered to a responsible person by telephone or direct contact at the 
employee's residence, at least one(!) hour prior to the time directed to report for duty. 

A. An employee who is compelled to repmt in person for duty within two and one-half (2-
1/2) hours of completion of a normally scheduled and fully worked third shift, shall be 
compensated for all time between completion of duty or a minimum of tln·ee (3) hours, 
whichever is greater. 

14.06 Any employee detailed or assigned to attend a job related school, seminar or training 
session outside Cuyahoga County or contiguous county, except probationary employees 
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attending mandatory courses, shall be considered on duty during actual travel time and be 
compensated accordingly, to include travel allowance and reimbursement for meals, m 
accordance with established policy of the City. 

14.07 Any employee, at the time of his retirement, shall receive all terminal leave benefits, 
including accrued overtime, unused vacation time, unused holiday time, accrued longevity, 
accrued unifonn allowance and any other unused compensatory time in one Jump sum payment. 
If an employee dies while in paid status, any terminal leave benefits to his credit, as set forth 
herein, shall be paid in a Jump sum to the surviving spouse, if any, and if there is no surviving 
spouse, then to the estate of the deceased employee. Nothing in this section shall be construed to 
supersede or control policies and procedures of the Public Employees Retirement System. 

14.08 Two (2) hours at straight time shall be authorized for volunteer blood donors. 

ARTICLE 15 
EQUALIZATION OF OVERTIME 

15.01 The City shall be the sole judge of the necessity of overtime. When overtime is required, 
the City shall first offer the available overtime to Corrections Officers who are classified for the 
available work and on regular day off. When there are two or more Corrections Officers 
employed by the City and overtime is created in the corrections unit by the absence of a 
Corrections Officer, the City shall first offer the available ove1time to Corrections Officers on 
the basis of seniority. 

15.02 A record of all overtime hours worked by each employee shall be recorded on a list by 
the City on a payroll period basis. 

ARTICLE 16 
GENERAL LEA VE 

16.01 All leaves of absence must be applied for and granted in writing on forms provided by the 
City (copy to the employee). An employee will be notified in writing within three (3) working 
days from the date the application was made of the approval or disapproval of any leave of 
absence. A full-time employee shall accumulate seniority during any leave of absence except 
during personal leaves of absence. Upon returning from leaves of absence, the Union will receive 
notification of the employee's status. 

16.02 If it is found that a leave of absence is not actually being used for the purpose for which it 
was granted, the City may cancel the leave, direct the employee to return to work and impose 
disciplinmy action up to and including termination. The City has the fight to refuse any request 
for general leave of absence. 

ARTICLE 17 
LEAVES OF ABSENCE 
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17.01 If a death occurs among members of the employee's immediate family (spouse, person 
living as spouse, parent of minor child(ren), son, daughter, stepchild, mother, father, stepparent, 
and any person acting in loco parentis), such employee member shall be granted ten (I 0) days 
funeral leave, consecutive and contiguous to the death or memorial service, without loss of pay, 
benefits, days off, holidays or vacation time, provided that such leave may be extended within 
the discretion of the Chief of Police, based on individual circumstances. 

17.02 If a death occurs among members of the employee's family of brother, sister, father-in
law, mother-in-law, such employee member shall be granted five (5) days funeral leave, 
consecutive and contiguous to the death or memorial service, without loss of pay, benefits, days 
off, holidays or vacation time, provided that such leave may be extended within the discretion of 
the Chief of Police, based on individual circumstances. 

17.03 If a death occurs to a grandfather, grandmother, grandfather-in-law, grandmother-in-law, 
grandson, granddaughter, brother-in-law or sister-in-law, aunt, or uncle, such employee member 
shall be granted two (2) days funeral leave, consecutive and contiguous to the death or memorial 
service, without loss of pay, benefits, days off, holidays or vacation time. 

17.04 Employee members, while serving upon a jury in any court of record, shall be paid at the 
employee's regular salary rate for each of the employee's workdays during the period of time so 
served. Time so served shall be deemed active and continuous service for all purposes. In 
addition to the compensation provided for herein, any jury fees paid to the employee/juror shall 
be retained by the employee. 

17.05 Employees shall be granted a leave of absence for military duty in accordance with State 
and Federal laws and local ordinances. 

ARTICLE 18 
MATERNITY/SICK TIME - LEA VE WITH PAY 

18.01 All employees shall earn sick time at the rate of 4.6 hours for every eighty (80) hours 
actually worked and may accumulate such sick leave to nine hundred sixty (960) hours. 

18.02 For any leave which qualifies under the Family and Medical Leave Act ("FMLA"), 
members of the Conections Officers Unit may use sick time. 

18.03 Employees must apply for FMLA regarding FMLA-qualifying events such as an absence 
of more than three (3) consecutive days due to non-work related or work related illness or injury, 
being hospitalized overnight or when a serious medical condition, as defined by FMLA law and 
regulations, causes intermittent time off. Except as set f011h in Section 18.07, employees must 
utilize their sick time and other paid time off during FMLA leave. 

18.04 Sick time shall be utilized only on account of illness or injury capacitating the employee 
from working and requiring the employee's absence. 
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18.05 When an employee is unable to repo11 for duty because of illness or injury, the employee 
must call and advise his Duty Officer-in-Charge and complete a Ce1tificate of Illness or Injury 
Form. If the employee is injured or sick from work for more than five (5) consecutive days, or 
incurs an injury to the back, or has surgery of any kind, or is advised to have surgery, he must 
complete a Certificate of Illness or Injury Form and have his physician complete the Attending 
Physician Statement or attach a statement from his physician to the Certificate that indicates he is 
able to return to regularly assigned duties. Any documents containing medical information must 
be sent to Human Resources not to the Police Department. Prior to being assigned to duty, this 
document shall be submitted to the Department of Human Resources in order that the City may 
determine if a physical is required. 

18.06 Whenever an employee is absent due to illness or injury, that employee must secure 
permission from the Duty Officer-in-Charge before leaving his home. 

18.07 An employee who is absent due to illness or injury whether their own or an eligible 
family members, shall not be permitted to engage in any other outside employment during the 
period of his absence, nor may he return to such outside employment until he is assigned to duty. 
The Chief of the Division of Police shall take such steps as he deems necessary to prevent the 
improper taking of sick time. 

18.08 No employee shall be charged for sick time or time off against his accumulated sick time 
bank for any time taken as a result of an injury or illness incurred while in the lawful 
performance of his duties. However, the City has the right to review the employee's physical and 
mental status each thhty (30) days of his absence in order to determine his ability to return to 
work. If authorized by proper medical authority, the City shall have the right to call the employee 
to work to perform other light duties. Should it be determined by proper medical authority that 
the employee will not be able to return to normal duties, the City has the right to require that 
employee to apply for disability retirement. In the event of a difference of opinion as to the 
employee's mental or physical status between the employee's physician and the City's physician, 
the issue shall be submitted to a third pmty physician specializing in occupational medicine 
whose decision regarding the ability to perform his regular duties shall be final and binding on 
both pmties. For purposes of this section, an injmy is defined as a traumatic damage to the body, 
of external origin, unexpected and undesigned by the injured person. 

18.09 When an employee retires, resigns or dies, either through service or disability, he or his 
estate shall be compensated in cash based upon the daily earning rate at the time of his 
retirement, resignation or death, for one-quarter (1/4) of his unused sick time. 

18.10 Employees who have accumulated more than one hundred and twenty (120) days of sick 
time (960 hours) may conve11 on a three-to-one basis all days accumulated over one hundred and 
twenty (120) days into a lump sum cash payment at the end of each calendar year. Payment to 
be received as pmt of the employee's regular pay check during the month of January. 

13 



18.11 In the event an employee becomes or continues to be incapacitated from work by illness 
or injury, after exhaustion of his acquired sick time, the employee may apply for a Sick Time 
Donation as stated in the Personnel Policy and Procedure manual. 

18.12 Any abuse or patterned use of sick time shall be just and sufficient cause for disciplinary 
action. 

ARTICLE 19 
SICK LEA VE WITHOUT PAY 

19.01 A full-time, hourly employee who has completed their probationary period may be 
granted a leave of absence without pay (except to the extent they may be entitled to sick pay) for 
a period not to exceed six (6) months because of personal illness or injury. The employee may, at 
his or her option, use any vacation pay prior to going on sick leave without pay. The City will 
abide by provisions in the Federal Family and Medical Leave Act. 

ARTICLE20 
PERSONAL LEA VE 

20.01 A full-time employee who has completed their probationary period may be granted time 
off without pay for a period not to exceed thitty (30) calendar days in duration. Said personal 
leave shall be granted by the administration officer, provided concurrence and approval are 
obtained from the Chief of Police. It is agreed that a request for personal leave will not be 
unreasonably denied. It is further agreed that the employee requesting personal leave shall give 
the City a minimum of two (2) weeks' written notice except in cases of extreme emergency. 

20.02 Should an employee require additional time over the thitty (30) day limit, an additional 
written request shall be presented for approval to the Chief of Police with concurrence by the 
Mayor. 

20.03 An employee shall not accumulate seniority during personal leaves of absence. 

20.04 Employees found to be using the personal leave for purposes other than for the reasons 
granted shall be subject to discipline up to and including termination. 

ARTICLE21 
LAYOFFS 

21.01 Whenever it is necessary for the City to reduce its' forces, Co!Tections Officers shall be 
laid off in the following order: 

A. Employees who have not completed their probationary period. 

B. Employees who have completed their probationary period. 
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C. In the event of a layoff, all affected employees shall be given two (2) weeks advance 
notice of said layoff. 

21.02 All employees shall be laid off on the basis of seniority within the categories enumerated 
above. The City will layoff the employee(s) who has the least amount of seniority. If the 
seniority of two (2) or more employees is equal, the employees shall be laid off alphabetically, 
"Z" to "A." 

21.03 In the event of a layoff, the City will advise the Union of the need for the layoff of 
bargaining unit employees. The City will layoff all employees in the order noted above, before it 
lays off any regular employees. Therefore, if it is necessary to layoff regular employees as 
defined above, it shall meet with the Union to review the seniority status of those scheduled for 
layoff. In the event the City needs to fill the vacated positions, it shall do so on a temporary basis 
by offering this temporary work first to the bargaining unit employees in the affected areas. The 
City shall post such temporary vacancies pursuant to the provisions noted. Further, such 
vacancies will be posted at the same time that the City advises the Union of the need for layoff as 
defined above. 

21.04 If no one bids on the vacancies, the City may fill such vacancies in order of inverse 
seniority as long as the employee is considered qualified to perfo1m the available work. 

ARTICLE22 
RECALL FROM LAYOFF 

22.01 Full-time employees shall be recalled in the reverse order of their layoff. An employee on 
layoff will be given fifteen (15) work days' notice of recall from the date on which the City 
sends the recall notice to the employee by ceitified mail to his last known address as shown on 
the City's records. (It is the employee's responsibility to notify the City of a change of address.) 
The City will maintain a list of those employees who are laid off for a period of thirty-six (36) 
months. During this period of thirty-six (36) months, new bargaining unit employees shall not be 
hired until all qualified employees on layoff status desiring to work have been recalled. 

22.02 Any employee recalled requiring additional training to meet the position's qualifications 
shall be trained at the City's expense and this training shall occur and be completed within one 
(1) year of said recall. 

ARTICLE23 
PROMOTION/JOB BIDDING 

23.01 When a vacancy occurs on any shift in a job in the bargaining unit or a new job is 
created, the City shall post for five (5) consecutive days on the Corrections Officer bulletin 
board, a notice of the opening. The notice shall contain the job title, rate of pay, a brief job 
description and minimum qualifications. Employees who wish to be considered for the posted 
job must file a written application with the Administrative Captain not later than the end of the 
posting period. 
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23.02 The administration shall provide a receipt for ail applications timely' filed. All 
applications will be reviewed by the City and the job awarded as soon as possible but not later 
than within twenty (20) working days on the basis of experience, skill and ability to perfonn the 
work in question, provided that the City may reject any and all bids, if in its judgment, the 
applicant(s) are not qualified (as defined above) for the job, but any such applicant may grieve a 
rejected bid by using the grievance procedure of this Agreement. If the skill, ability and 
experience of two (2) or more employees are substantially equal, seniority shall govern. By the 
end of the twelfth (12th) working day, a notice shall be posted showing the name of the applicant 
selected for the opening and the date the applicant is scheduled to start at the new position, or 
indicating that no employee was selected. In the event that no bargaining unit employee is 
selected, each employee who bid will receive a written notice explaining his non-selection. The 
Union shall receive a copy of each job posting at or before the time of posting. As soon as a 
selection is made, the City shall provide the Union with a list of employees who bid, with each 
person's date of hire, along with the name of the employee selected. 

23.03 An employee awarded a job under these provisions will be given reasonable help and 
supervision and shall be allowed a reasonable period of time to qualify, but not more than sixty 
(60) calendar days. The employee will be considered to have qualified on the new job when he 
satisfactorily performs the required duties with no more supervision that is required by other 
qualified employees on the same or similar jobs, and when his record as to quality and quantity 
of work meets the standards applicable to the job. Ifhe fails to qualify, he shall be returned to his 
fmmer job. 

23.04 No employee shall be eligible to bid for any position in the Depaiiment of Safety who has 
not satisfactorily completed the required probationary period. 

23.05 Any employee shall be prohibited from bidding successfully on more than two (2) job 
postings during any calendar year. 

23.06 The City agrees that employees who are on layoff may bid on promotions and will be 
pern1itted to call the Human Resources Office to make inquiry as to their status and position on 
the recall list. 

ARTICLE24 
HOLIDAYS 

24.01 All employees shall receive the following paid holidays: 

New Year's Day 
Labor Day 
Matiin Luther King Jr. Day 
Veteran's Day 
President's Day 
Good Friday 
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Memorial Day 
Independence Day 
Thanksgiving Day 
Christmas Day 
Employee's Birthday 
Three (3) Personal Days 

24.02 Any employee covered by this Agreement may convert their holidays to accumulated 
time to be used during the calendar year. No more than eighty (80) holiday hours may be cashed 
in at the end of the year. Any unused holiday hours in excess of eighty (80) will be forfeited. The 
personal day earned, pursuant to Article 40, Section 40.02, may be converted to holiday hours 
and cashed in at the end of the year separately from other holidays. 

24.03 Any employee covered by this Agreement may convert holidays to accumulated time to 
be used or cashed in during the calendar year. 

ARTICLE25 
VACATIONS 

25.01 All employees who have completed one (1) year or more of service as of June 1, shall 
earn vacation hours according to the following schedule: 

Weeks 
6 
11 
16 
21 
26 
31 
36 
41 
46 

Years of Service 
1 
7 
13 
20 

Working Days 
1 
2 
3 
4 
5 
6 
7 
8 
9 

Vacation Weeks 
2 
3 
4 
5 

25.02 Vacation time shall be earned in one (1) calendar year and taken in the subsequent 
calendar year. 

25.03 A vacation week shall be seven (7) consecutive days off. 
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25.04 All vacation time shall be paid at the employee's regular rate of pay in effect at the time 
the vacation is taken. 

25.05 If, due to scheduling, an employee's vacation cannot be taken in the year earned and is 
accumulated and taken in the next subsequent year, the rate of vacation pay shall be at the 
employee's rate of pay in effect during the year taken. 

25.06 Vacation scheduling shall be on an equitable basis consistent with the operating 
requirements of the Lakewood Police Department and subject at all times to the approval of the 
Chief of Police. 

25.07 Once an employee has made a vacation selection and is thereafter subject to a 
modification of work schedule, which affects the employee's regular days off, said employee 
may, at his option, select another vacation period from among those vacation periods remaining 
and consistent with Section 25.06 above. A Conections Officer may change scheduled vacation 
to an open week with the following restrictions: The change is at least thi1ty (30) days in advance 
of the vacation time requested; the change must not interfere with manpower needs; and the 
change must be approved by the Department of Law. Vacation changes will be considered on a 
first come, first served basis. 

25.08 If an employee is injured in the line of duty and, as a result of said injury, is placed on 
sick leave during any scheduled vacation period, said employee shall be credited with those 
vacation days so affected and, upon return to full-time duty, be permitted to reselect his vacation 
days in accordance with the terms of this Agreement. 

25.09 Employees hired prior to March 1, 1990, shall be permitted to accumulate a total of fifty 
(50) working days of vacation time. Vacation time acquired but not used in excess of fifty (50) 
days shall be forfeited on December 31st of each year. 

A. All personnel will be required to use at least ten (10) vacation days in every year. 

B. Any days in excess of the days to which an employee is entitled may be placed into a 
bank for accumulation. 

C. To accumulate vacation, the employee shall complete the required form and forward it to 
the office of the Chief of Police between September 15th and October !st of the year 
preceding selection. 

25.10 Any employee hired after February 28, 1990, shall be required to take all vacation hours 
in the calendar year following the calendar year in which earned. 

25.11 An employee who has notified the Chief of Police, in writing, of his date of retirement, 
shall not be required to make a minimum vacation selection as required in Section 25.09 above. 

18 



25.12 Notwithstanding the provisions of the Ohio Revised Code 9.44 in dete1mining service 
time solely for the purpose of the above vacation schedules, for employees employed by the 
City, State or any political sub-division of the State shall not be credited to the employee to 
establish an accrued basis of years of service upon entry into City employment. 

25.13 Following their selection of two (2) weeks vacation time, vacation time may be taken in 
one (I) hour increments with the approval of the Administrative Captain and affected Shift 
Commander. 

ARTICLE26 
WAGES 

26.01 Effective January I. 2014 there shall be a 2% wage increase. All full-time employees 
shall be paid at the following hourly rate: 

COii 
COi 

Start 
$15.33 

6 Months 
$16.30 

1 Year 
$17.26 

2 Years 
$18.22 

3 Years 
$19.17 
$19.55 

26.02 Effective January 1, 2015 there shall be a 2% wage increase. All full-time employees 
shall be paid at the following hourly rate: 

COii 
COi 

Start 
$15.64 

6 Months 
$16.63 

1 Year 
$17.61 

2 Years 
$18.58 

3 Years 
$19.55 
$19.94 

26.03 Effective January 1, 2016, there shall be a two percent (2%) wage increase. All full time 
employees shall be paid at the following hourly rate: 

COii 
COi 

Start 
$15.95 

6 Months 
$16.96 

1 Year 
$17.96 

2 Years 
$18.95 

3 Years 
$19.94 
$20.34 

26.04 The City will provide a stipend of $500 to all full-time employees covered by this 
Agreement for proficiency in "LEADS." Additionally, the City will provide an additional 
$.80/per hour for LEADS proficiency. 

26.05 For the purposes of this agreement, the classification "CO I" shall mean a corrections 
officer with at least ten (10) years' service in the unit, and "CO 11" shall mean a corrections 
officer with less than ten (10) years' service in the unit. 

ARTICLE27 
LONGEVITY COMPENSATION 
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27.01 All full-time employees of the bargaining unit shall be paid semi-annually, with the first 
pay in June and December of each year, in addition to such salary or compensation that may be 
provided by this Agreement, additional compensation based on the number of continuous full 
years of service, including interim military service, as determined on the dates of June 15th and 
December 15th of each year, computed in accordance with the following semi-annual rate 
schedule: 

5 Years $250.00 13 Years $650.00 21 Years $1,050.00 
6 Years $300.00 14 Years $700.00 22 Years $1,100.00 
7 Years $350.00 15 Years $750.00 23 Years $1,150.00 
8 Years $400.00 16 Years $800.00 24 Years $1,200.00 
9 Years $450.00 17 Years $850.00 25+ Years $1,250.00 
10 Years $500.00 18 Years $900.00 
11 Years $550.00 19 Years $950.00 
12 Years $600.00 20 Years $1,000.00 

ARTICLE28 
CALL-IN PAY 

28.01 A full-time employee who is called in to work at a time not abutting the beginning or end 
of his regularly scheduled work shift shall receive payment for a minimum of tlu·ee (3) hours 
worked at time and one-half (1-1/2) or actual time worked, whichever is greater. 

28.02 When an employee is required to work at a time he is not regularly scheduled and such 
duty abuts his regularly scheduled shift, the employee shall be paid the actual time worked at the 
rate of time and one-half (1-112) his n01mal rate of pay. 

28.03 Any Conections Officer called in to duty shall report within one (1) hour of personal 
notification to do so. 

ARTICLE29 
STAND-BY PAY 

29.01 An employee shall receive two (2) hours pay at time and one-half(1-l/2) his hourly rate 
if required to be on stand-by duty by the City. The City shall allow a reasonable time in which to 
reach employees on stand-by. This pay shall be paid in addition to any hours that an employee is 
required to work on that day. 

A. In the event it is necessary to place an employee on stand-by, the stand-by assignment 
shall be offered in order of seniority to all off-dnty employees. The decision to place a 
Conections Officer on stand-by shall be made by the Administrative Captain or his 
designee to the Conections Officer. 
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B. In the event no employee voluntarily accepts the offer, the stand-by assignment shall be 
assigned to the least senior off-duty employee available. 

C. Employees on stand-by shall be, and remain, immediately accessible for telephone 
contact and ready and able to report for work within one (1) hour of said telephone 
contact. 

D. A "stand-by" ove1time form shall be completed by the immediate supervisor who notified 
the employee of their stand-by assignment, noting the time and date of same. The 
employee shall sign the form, if he is available. 

E. Stand-by assignments shall not exceed eight (8) continuous hours within a twenty-four 
(24) hour period, beginning with the start of the stand-by assignment. 

ARTICLE30 
HOSPITALIZATION AND INSURANCE 

30.01 The City agrees to provide for full-time members and their dependents a choice of 
health care plans, provided the City may change either carriers or delivery systems if the benefits 
and provider networks are comparable to the present plan. The City shall not offer less than two 
(2) plans; a PPO and HMO selected by the City. The City shall not be required to pay any 
premium to an HMO in excess of the annual monthly costs for the PPO. Prior to changing health 
care delivery systems, the City will meet and confer with the FOP. 

30.02 Appendix C outlines the 2014 Medical Mutual of Ohio plans and provides a summary of 
plan design changes agreed to for the remainder of this contract, and is incorporated herein by 
reference. 

30.03 Effective January 1, 2014, for employees electing coverage under the 90/10 Plan, 
monthly employee premium contributions shall be ten percent (10%) for family coverage and 
thirteen percent (13%) for single coverage, based on COBRA rates (medical and prescription 
drug), with a cap of$125.00 per month for family and $75.00 per month for single. 

Effective January 1, 2015, for employees electing coverage under the 90/10 Plan, monthly 
employee premium contributions shall be ten percent (10%) for family coverage and thirteen 
percent (13%) for single coverage, based on COBRA rates (medical and prescription drng), with 
a cap of$167.00 per month for family and $100.00 per month for single. 

Effective January 1, 2016, for employees electing coverage under the 90/10 Plan, monthly 
employee premium contributions shall be ten percent (10%) for family coverage and thirteen 
percent (13%) for single coverage, based on COBRA rates (medical and prescription drug), with 
a cap of$180.00 per month for family and $125.00 per month for single. 
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30.04 The City retains the right to eliminate the 100% Plan and/or set the premium 
contributions if it chooses to offer such a plan. 

30.05 The City shall pay the remaining cost of the plan premium of expected costs of such 
medical and prescription drug plan. The member contribution shall be withheld via payroll 
deductions not later than the first pay period of each month. 

30.06 The City agrees to maintain the cmTent Aid to Preventive Dentistry Plan with fifty 
percent (50%) of the total cost paid by the employee. 

30.07 The City agrees to provide coverage of life insurance to each employee covered by this 
agreement in the amount of $25,000.00. 

30.08 The "l 00%" and the "90/1 O" Summary Benefit and Coverage Descriptions, including 
prescription drug coverage which will be effective January l, 2014, are attached hereto. (See 
Appendix C.) 

ARTICLE31 
UNIFORMS/MAINTENANCE 

31.01 All full time employees shall receive an annual uniform allowance of $600.00. Such 
unifonn allowance shall be paid in March and be included in the employee's regular pay check. 
Uniform allowances shall be prorated for newly hired employees and employees separating from 
employment. 

ARTICLE32 
TOOLS AND EQUIPMENT 

32.01 The City shall provide all tools and equipment to employees for the proper and safe 
operation of their jobs. 

ARTICLE33 
SAFE WORK PRACTICES 

33.01 If at any time an employee is found to be in the possession of, or is known to have 
consumed illegal drugs or alcohol during the workday or at any work site, or has seemingly 
reported to work under the influence of alcohol or drugs, or has reported to work with the odor of 
an alcoholic beverage on his breath, or becomes disoriented or incoherent, the employee is to be 
illllllediately transported to Lakewood Hospital for an illllllediate evaluation. 

33.02 Appropriate disciplinary action will be taken against any employee found to be under the 
influence and, as a condition of employment, shall sign a statement of understanding and agree 
to cease using alcohol, and will also agree to enter into an alcohol/drug rehabilitation program 
under the direction of the Human Resources Administrator. 
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ARTICLE34 
SHIFT PREMIUM 

34.01 All full-time employees who work four (4) hours or more as patt of a regular shift 
assignment between the hours of 2:30 p.m. and 8:30 a.m. shall receive a shift premium of forty
five ( 45) cents per hour for all hours worked during the second shift. In addition, all employees 
who work a regular rotating shift shall receive a fifty-five (55) cent per hour shift premium for 
all regular hours worked. Employees regularly assigned to first or day shift, and the second or 
evening shift, shall receive the third shift premium for all overtime hours worked during the third 
shift. Employees assigned to the first and second shifts will not receive the third shift premium 
for hours they work on third shift as a result of a time trade with another employee. 

ARTICLE35 
JOB CLASSIFICATION 

35.01 If substantial changes in the method of operation, tools or equipment of a job occurs, or if 
a new job is established which has not been previously classified, the City shall meet with the 
Union for the purpose of negotiating a rate of pay and classification or placing the job in an 
existing classification. In the event the City and the Union are unable to reach an agreement on 
the issue, the City shall establish a temporary rate and classification, and will promptly notify the 
Union in writing. Thereafter, the Union may file a grievance in Step 4 of the grievance 
procedure. Any award of the arbitrator shall be retroactive to the date the City placed the rate 
into effect. Any rate and classification mutually agreed to by the City and the Union, or decided 
by the arbitrator, shall become part of the wage agreement attached hereto. 

ARTICLE36 
INVESTIGATIONS 

36.01 When an employee is to be interviewed or required to submit repotts as a result of a 
citizen's complaint, the employee shall be informed of the nature of such complaint prior to such 
interview or order to submit a report. 

36.02 In the event the City is engaged in any criminal investigation of any employee covered by 
this Agreement, the City will issue no news releases or photographs which identify said 
employee, but will refer all inquiries to the appropriate Prosecutor's Office. 

36.03 If during, or prior only to, any interrogation session, it appears as though solely criminal 
charges may result, the employee will be advised of their legal rights to counsel and will be 
afforded the right to have an attorney present at any and all interrogation sessions related to the 
specific incident. 
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ARTICLE37 
PERSONNEL FILES 

37.01 The personnel files for all employees shall be maintained by the Human Resources 
Director for the City of Lakewood. 

37.02 All full-time employees of the bargaining unit shall have the right to examine their own 
personnel file (excluding all infonnation related to their probationary period and pre
employment screening). Employees will be required to remain in the Human Resources 
Depat1ment with a member of the Human Resources staff while reviewing their file. Under no 
circumstances will an employee be allowed to remove a file from the Department of Human 
Resources. 
37.03 An employee may not alter any documents in their file but may place written 
clarification, explanation or rebuttal to any of its' contents which may be of a negative nature by 
submitting same, tlu·ough channels, to the Human Resources Director. 

37.04 No unsubstantiated complaint shall be placed in an employee's personnel file and any 
disaffirmed disciplinary action shall be expeditiously removed from an employee's file. 

ARTICLE38 
CONFLICT WITH LAW AND SEP ARABILITY 

38.01 The parties intend this Agreement to supersede and replace any state and local laws on 
the subjects covered by this Agreement. Where this Agreement makes no specification about a 
matter, the provisions of applicable law shall prevail. If, by operation of law or by a com1 of 
competent jurisdiction, it is found that any provision shall be of no further force and effect, the 
remainder of the Agreement shall remain in full force and effect for the Agreement term. 

38.02 If it is determined by a court of final jurisdiction that any provision of this Agreement is 
in conflict with the law, that provision shall be null and void and shall not affect the validity of 
the remaining articles of this Agreement. 

38.03 In the event of an unlawful detennination of a section or article of this Agreement, that 
section or article shall be reopened and the City and Union shall meet within thirty (30) days to 
negotiate a lawful alternative provision. If the parties cannot resolve the issue among themselves 
within thitty (30) days of the first meeting, the parties shall submit the issue to arbitration 
pursuant to the terms of Article 10, Paragraph I0.04. 

ARTICLE39 
TRAINING ASSIGNMENT 

39.01 The employer may assign an employee the responsibility of training another bargaining 
unit employee. The employee assigned responsibility for training shall receive $250.00 for each 
year such responsibility is assigned. 
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39.02 An employee temporarily assigned to a classification excluded from the bargaining unit 
shall maintain his seniority and grievance fights within the bargaining unit for the period of said 
assignment. 

ARTICLE40 
PERFECT ATTENDANCE 

40.01 All full-time employees covered under this contract who complete a calendar quarter 
(1/4) of a year with perfect attendance (January 1 to March 31; April 1 to June 30; July 1 to 
September 30; and October 1 to December 30), with no time absent for any reason whatsoever 
(excluding time off as a direct result of an on-the-job injury lasting no more than seven (7) eight
hour shifts (consecutive or intermittent) for each separate and distinct injury), shall be entitled to 
receive a bonus equal to twelve (12) hours' pay at his current rate of salary, for each calendar 
quarter (1/4) in which no absence is recorded provided that said twelve (12) hours' of pay at the 
cunent rate of pay does not exceed $250.00. These payments will be included in the employee's 
regular paycheck. Vacations, holidays, funeral leave, military leave, jury duty/witness leave and 
union leave shall not be counted as days absent. However, employees who take time off as a 
result of a serious injury, suffered as a result of a physical altercation with an inmate, shall 
maintain eligibility during the initial eighteen (18) month period of treatment for each separate 
and distinct serious injmy. Employees hired after August 1, 2010 shall not be eligible for the 
perfect attendance bonus. 

40.02 All full-time, permanent employees covered under this contract who complete one (1) 
year (January 1st through December 3 lst) with no time absent for any reason whatsoever 
(excluding time off as a direct result of an on-the-job injury lasting no more than seven (7) eight
hour hour shifts, consecutive or inte11'1littent, for each separate and distinct iajury), shall be 
entitled to an additional personal day off during the following year. However, employees who 
take time off as a result of a serious injury, suffered as a result of a physical altercation with an 
inmate, shall maintain eligibility during the initial eighteen (18) month period of treatment for 
each separate and distinct serious injury. Employees hired after August 1, 2010 shall not be 
eligible for the perfect attendance bonus. 

ARTICLE41 
TUITION REIMBURSEMENT 

41.01 Upon successful completion of the basic probationary period, employees may take 
accredited college courses with the approval of the Chief of Police. The City shall reimburse 
such employees the full tuition expense provided the employee receives a grade of "C" or the 
equivalent, at the completion of each course. If the employee leaves the Department within five 
(5) years of such reimbursement, the employee shall have the full amount of tuition 
reimbursement deducted from his final payout or make full restitution to the City. 
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ARTICLE42 
COMMUNICABLE DISEASES 

42.01 The City recognizes its obligation to be responsive to the employee's needs regarding 
col1ll1lunicable diseases. Detailed policy and procedures shall continue to be in place regarding 
proactive preventative measures. This policy and procedure shall be available to each bargaining 
unit member. It shall discuss and describe treatment of citizens and the precautions which should 
be practiced for one's self-protection. Said policy and procedures shall be updated as often as 
new infonnation is made available. 

42.02 The City shall issue members all equipment and supplies necessary to reasonably protect 
the member from contracting communicable diseases within the work environment. The City 
agrees to cooperate with members with terminal illness seeking to utilize the pension system 
disability program and/or retirement system that provides viable options for that affected 
employee. 

ARTICLE43 
MISCELLANEOUS 

43.01 All full-time employees on the swing shift shall have a minimum of six (6) "RDO" days 
off each month. 

43.02 Reinstatements 

A. Bargaining unit employees who have completed their probationary period and who have 
terminated their employment for reasons not related to a disciplinary matter may be 
reinstated to their previous position, at the discretion of the City, within one (I) year of 
the date of termination. 

B. For pmposes of initial placement in the wage scale, a reinstated employee will be 
credited with one (1) month for each three (3) full months of prior service in the job 
classification with the City of Lakewood, and will be placed at the appropriate point on 
the wage schedule in recognition of said prior service (e.g., an employee with 42 months 
of prior service in the classification would be placed at the 12 month rate). Thereafter, the 
employee will advance through the wage schedule to any higher step upon the 
completion of six (6) month service increments. 

C. Reinstated employees shall be required to successfully complete a six (6) month 
probationary period. 

D. In accordance with Article 25 (Vacations), Section 25.12, reinstated employees shall be 
credited with prior service with the City of Lakewood exclusively for the purposes of the 
accrual of vacation time. 
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ARTICLE44 
DURATION 

44.01 This Agreement represents an understanding between the City and the Union, and it 
shall be effective from January 1, 2014 through December 31, 2016 and thereafter from year to 
year unless at least ninety (90) days prior to said expiration date, or any anniversary thereof, 
either pm1y gives timely written notice to the other of an intent to negotiate on any or all of its 
provisions. If such notice is given, negotiations shall be promptly commenced and this 
Agreement shall remain in full force and effect until an amended Agreement is agreed to or, on 
or after December 31, 2016, either pm1y gives fom1een (14) days' notice of an intention to 
terminate this entire Agreement. 

IN WITNESS WHEREOF, the patties have hereunto set their hands this !/- day of 
J)tce tMb1J1. , 2013 . 

. APPROVED AS TO LEGAL CORRECTNESS AND FORM 

Kevin M. Butler, Law Director 

1732-09-07 
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Appendix A 

OTHER AGREEMENTS 

(Reserved.) 

Effeetive Ajlril I, 200 I, Correetions Offieers will work the following shifts: 

!st Shift 
~~~~~~~~~~--,L"~Shift 

~~~~~~~~~~---c> ... Shift 
Sv;ing Shift 

7 a.m. 3 p.m., 3 p.m. 11 p.m., 11 p.m. 7 a.m., 11 a.m. 7 p.m. 

In eonjunetion with the establishment of the 3rd shift, existing Correetions Offieers, on a 
seniority basis, shall be afforded the opportunity to seleet their shift assignment. 

In reeognition of the establishment of a 3rd shift, Con-eetions Offieers who are assigned to work 
on said shift shall be paid a shift premium of fifty (50) eents per hour. 

The above eonstitutes the entire agreement relative to the reinstatement of employees and-the 
establishment of a 3rd shift for Correetions Offieers. 

FOR THE CITY: 

FOR THE Ul'HON: 
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(Reserved.) 

AppendixB 

SIDE AGREEMENT 
BETWEEN THE 

CITY OF LAKEWOOD 
AND 

CORRECTIONS OFFICERS 

This agreement is entered into between the City of Lake·.vood and the Fraternal Order of 
Police/Ohio Labor Council on behalf of the Corrections Officer Bargaining Unit. 

The paiiies agree to the following relative to the reinstatement of Daniel R-0snak, a former 
Corrections Officer, or for other former Corrections Officer reinstatements that may occur in the 
future, and certain other matters related to the work schedule of Corrections Officers: 

REINSTATEMENTS: 

Bargaining unit effifJloyees who have completed their probationary period and who have 
terminated their employment for reasons not related to a disciplinary matter may be reinstated to 
their previous position, at the discretion of the City, within one (1) yeai· of the date of 
termination. 

For purposes of initial placement in the 'Nage scale, a reinstated employee will be credited "vith 
ene (1) month for each three (3) full months of prior service in tho job classification with tho 
City of Lakewood, and will be placed at the appropriate point on the "''age schedule in 
recognition of said prior service (e.g., an effifJloyee with 42 months of prior service in the 
classification would be placed at the 12 month rate). Thereafter, the employee will advance 
through the wage schedule to any higher step upon the completion of sill (6) month service 
increments. 

Reinstated employees shall be required to successfully complete a six (6) month probationary 
period. 

In accordance with Article 25 (Vacations), Section 25.12, reinstated employees shall be credited 
with prior service with the City of Lakewood eirnlusively for the purposes of the accrual of 
vacation leave. 
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Appendix C 
Medical Mutual of Ohio 100% Plan 

City of Lakewood : Plan 1 
Summary of Benefits and Coverage: Whal Th!9 Plan Covers & What It Cosb 

CovN.age Period: Ottit/2014 • 1213112014 

Coverage for: Single or Family I Plan Type: PPO 

~~ This is only a summary. If you want rooredetai1 aboutyourcovf:fage and costs, ~'OU can gel !he rornp!ete terms in !he poficyorplandoc.urnenl al 
.._ MedMu!uatoonlSBC or by ca~ing 800.5402583. 

V/hat ls the overall 
deductible? 

Are there other deductibles 
for specific services? 

I$ there an out-of-oocket limit 
on my expenses? 

Whal is not Included in !he 
out-of-pocket limit? 

$150/sing!e,$300Jfamily Net11ork 
$160!sfng!e, 
$300/family Non-Network 
Doesn't a pp.)' lo coimurance, copays 
and neto\'Oi'k pre·1en&1e care 

No 

Ye.s, $1,500.lsingle,$3,000lfamily 
Net.vork 
$1,500/single, 
$3,000lfan-dly Non-lle~i.'Olk 
Copays, deductibles, premiums, 
ba~ance-b]!ed charges and health care 
this an doesn't w;er. 

Is there an overall annyat ljmit No 
on what the Insurer pays? 

Does this plan use a network 
of~? 

Do I need a referral to see a 
W<iiJW? 

Yes, See MedMutual.comlSBC or cal! 
800.540.2583 for!istofparticipating 
providers. 

Are there services lhli~ plan Yes 
doesn't cover? 

Questions: Call 800.540.2583 or vis\t us atMedMufual.comfSBC. 

You must pay all the costs up to the~ amount before !his plan begins to pay for wvered 
servk'.es you use_ Check your policy or p'.an OCicumeot to see 'llhen the ~slarls over 
(U5Ualfy, but not afwa'jS, January 1st}. See the diartstarting oo page2 for ha,.,· much yoo pay for 
00'/ered servre after you meet the deductible. 

You don't ha•1e lo meet deductibles for specific services, but see the chart starting on page 2 for 
other costs for serv'iees this plan covers. 

The 21rf;of.poshf!t Umtt Is the most you could pay during a w1erage period {usua!fy one year) for 
your share ol the cos! of oo·.'ered services. This rm~ helps you plan for hea~h care expenses. 

EW!n though you pay these expenses, they doo'I count toward the out-of-pocket limit. 

The chart sla1ting on page 2 desCl'ibes any fanits on what the plan will pay for specific cove1ed 
services, such as office vis!ls. 

If you use an in-net Nork dodor or other heal1h care provider this- plan V•iU pay some or a9 of the 
costs of co·,·aed sewices. Be <rware, your in-netNOrk doctor m hosp~al may use an ool-Of-net.'.'Ofk 
~for some sel\'ices. Plans use the term in-net.vOfk, ~or participa!Jng for Rill'.islill. 
in their~- SN! ihe chart starting oo page 2 for how this plan pays d.iferent kinds of~· 

You can see the~ :fJ!J choose without permission from this plan. 

Some of !he services this p!an OOesn't cover are listed on page 5. See your p:i!by m p!an document 
for a:ldif.cml inforrnat-on about exc!y®d swy!Cfs 

II you aren't dear about any of !he underlined terms used Jn this form, see !he Glossary. You can view the Glossary 
al MedMutua!.comfSBC or caU 800.540.2583 lo request a copy. 

P.ag<" l ofS 

BEN \3319533£5994-£''))2.) 
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City of Lakewood : Plan 1 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Coverage Period: 01!0112014 · 12131'2014 

Coverage for: Single or Family I Plan Type: PPO 

Copavment<J are fixed do!!ar amounts (for example, $15) you pay for covered he a ah care, usuaKy when you receive the service. 
Cojn5urance is your share of the costs of a covered service, calculated as a percent of the aOowed amount for the servit.e. For example, if !he plan's 
allowed amount for an o...-ernight hospital slay is S 1,000, your coinsurance payment of 20% would be $200. Thi:s may change if }'00 haven't met your 
dedycfible 
The amount the p!Bn pays for covered services is based on the allowed amount. If an out-of-network~ charges more than lhe ~ 
i!lWUll. you may have to pay the difference. For example, if an out-of-net,.,urk hosp:tal charges $1 ,500 for an overnight stay and the allowed amount is 
$1,000, you may have fo pay the $500 difference. {This is caf!ed balance bi!ljng.) 
This plan may encourage you to use Net>'Jork~ by charging you fO"lo'er dftdup!ibfe!t cpnaymenlq and coinsurance amounts. 

If you visit a health care 
provider's office or c!lnlc ; No charge Biter de.1iJ;::-~b:e 

---- -- - ---------.-

; Specialist vis~ 
;-o-ther-pracilfuner-01rtce-V1sf------
; {Chl:ropractic) 

30% coinsurance ------none----

If you have a teat 

If you need drugs to treat 
your illness or condition 

If you have outpatient 
surgery 

;· other·pratilifuner offiee-~~s~-
'._ {A_cup_unc_tu_re l _____ _ 
: Preventive care/ screening/ 

immunization 
D~gnosf.c test (x-ray) 
Diagncshc test (blood work) 
lmag:ng (CT/PET scans, MR!s) 

; Prescript-On Drug Coverage 

NOCharg-e after deduCtb:e -·-30-%-cOITTsurance 

No charge 

No charge after deducfitr.e 
No charge after dedocfib1e 
No charge after deducfb1e 
Not Covered by Me<lica! 

__ G<:irrier 

Not Covered 

30% coinsurance 
30% coinsurance 
30% coinsuiance 
NotCo"{ered 

Fadity fee (e.g., ambulalO!'f surgery No charge after deduc~b'.e 30% coinsurance 
cente_r) 
Physician/surgeon fees (Outpalienl) No charge after dedlJ{.lb'.e 30% coinsurance 

Questions: Call S00.&';02583 or vis~ us al MedMutuatcom,iSBC. 
If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can vieN the Glossary 
at MedMulual.com/SBC or call 800_540.2583 to request a copy. 
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---none--

Excluded Service 

---none----

--none--

----none-
Excluded Service 

--none--

--none--

P~ge 2:cfS 
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City of Lakewood : Plan 1 
Summary of Benefits and Coverage: Whal Thia Plan Covers & \\!hat it Coats 

Covernge Period: 01i0112014 -1213112014 

Coverage for: Single or Family I Plan Type: Pf'O 

If you need Immediate 
medical attention 

If you have a hospital stay 

If you have mental health, 
behavioral health, or 
JJubatance abu'e needs 

If you are pregnant 

If you need help recovering 
or have other :ipecial health 
needs 

!5U@1'711! 
; Emergency room services No charge after deducUble 
~ _E~1e1g~riCY me"dK:a!-ifan~~-~~!_?_~ i _No _charge after deducfi~1e 30% coinsurance 
, Urgent care - -T NO charge after ctedoctb1€ 30% coinsurance 
i-Fii~irtY iee·{~-9-~ -hospital room) J r{O-Chaige-a-rter-de<{~_[_bie 30% coinsurance 
i"Ph~itcfurlfSUfgemaee-(!rii)3tieiii) i No- charge after deductb!e-- 30% e-0insurance 
l i.1eOta!!Behaviorii1 tiea1tti-0JpatJei1f r--Benefrts pa)d h3Sed on wrresporidiiiQ-rii-edfalbe-tlf:fiiS 
! services. ____ L 
j ~e~:~~~':_°~~~-~-~ ~~af~nt J BenefJs pa~ hased-~-~:~~~-~-~:~ __ med~f&eneru-s-
; Substance us.e dis.vrder oulpatienl 
! s_e/Yices{a!ccltlof_i_sm) 
j -SUbS!i:irlce_ U_s.e d1iorder outpatient 
l__se01i_ces i_d_ru_g_ use) 
i Substi:in-ce-use-dlSOider inpatient 
: s_e_iy_i_~-{~)~?_li_~fl!) __________ _ 
' Subslilnte use disorder inpatient 
~services {drug use) 

Benefits pa;d based on wresponding medic-:il benef~s 

Benefits pa:d basedon·correSPQnd'10Qffiedicai benefits 

Benefits pald ba"Sed on-COlrespon&ngmed!cai benems 

: Prenatal and postnatal care j No charge after deductible 30%. roin-surance 
( DeliVery and a9 _inpatien(S~i0C~~~ ----l No ch_arge aft'er_ deducbble _ 30%_ c-O_iii_sUrance 
; Home health care - !------ No ct1arge after deduCbb!e -
( RehabK1ilti_OO_i.eiV!reS (Physlcal I No charge after-dediiC~b;e- ----3-0%·CO-insurance 
! Therapy) I ----
l Hab!!1lation smices {Occupational 
, _D>e_rapy} 

i No charge after dedoct:b1e 30% coin-.urance 

: Habi~lation ser."ices (S~h 
!.Jht:rapy) 
'i Skilled nurs·mg care 
1-ourabie-med_iei}I equ_~IT!_e_~_!_ 
! Hospice service 

i 

_l _ -----------

----- ---1 

30% coln'>tlrance 

20% coinsurance 
20% c.oinsurance 

--- --------
No charge after d€ducbb!e 

Questions: Ca9 800.540-2583 or vis~ us alMedMutual comJSBC. 
If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutua!.com/SBC or call 800.540_2583 to request a copy. 

1_2J·11tI-_1_ 1J·_t_~_1 ·11rw111·• 
: --none--- I ---------none----
-----oone-----

: --none--

--none---

--none----

----none----

--none---

----none--
--none--

' ------none---
--none---

--none--

-----none---

--none--
----none----
--nooe--

P~g-e 3 of8 
K-tn5~'.""il 
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City of Lakewood : Plan 1 
Summary of Benefits and Coverage: Whal Thls Plan Covers & What It Costs 

Coverage Period: 01i01i2014 -1213112014 

Coverage for: Slng!e or Family I Plan Type: PPO 

'%WM'%1'1 
If your child needa dental or 
eye care 

l!:"t''''jf 
l_~y-~~~~-_lC:h!!?J_ 
! Glasses 
j Dental c!ieck:up (Child) 

:r1:1.l:!.,,!:\,ljlij·l·MH e 
l No charge 30% wmsurance 

Not Covered 
----none-- ! 
Excluded SeiV!Ze- I 

Not Covered Excluded Service - --J 
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City of Lakewood : Plan 1 
Summary of Benefits and Coverage: Whal This Plan Covers & What it Costs 

Excluded Services & Other Covered Services: 

Coverage Period: Ofl0ti2014 • t2i31/2014 

Coverage for: Single or Family/ Plan Type: PPO 

Services Your Plan Does NOT Cover {This isn't a complete list. Check your policy or plan document for other excluded services.) 

Acupuncture Hearing Aids Routine Eye Gare (Adu!!) 
Cosmetic Surgery JnfertmtyTreatmen! Routine Foot Care 
Dental check-up {Child} Long-Term Gare t1Veight Loss Programs 
Dental Care (Adult) Non.eme19ency care when travefang outside the 
Glasses U.S. 

Other Covered Services (This Isn't a c<.1mplete list. Check your policy or plan document for other covered servlces and your costs for these services.) 
Bariatric Surgery • Chiropractic Care Privale-Outy Nursing 

Your Rights to Continue Coverage: 

If you lose coverage under the p!an, then, depending upon the circumstances, Ferleral and Stale laws may provide protections that allo'N you to keep health coverage. Any 
such rights may be limited in duration and v.ill require you lo pay a ~. v.hlch may be sfgnifican!ly higher than the premium you pay wh?e covered under the plan 
Other ~mihtions on your rights to continue coverage may also apply. 

For more informa!i-On on your rights to continue coverage, conlact the plan at 800.540-2583. You may also contact your stale insurance department the U.S. Department of 
Labor, Employee Benefi!s Security Adminis\ratjon at 866.444.3272 orw..,w.dol.go·o/ebsa, or the U.S. Department of Health and Human Services at877 287.2323 X61565 or 
w1.-'w.cciio.cms.gov. 

Questions: CaU S00.540-2583 or visit us al MedMutual.com/SBC. 
If you aren't clear about any of the underfned terms used In this form, see the Glossary. You can view the Glossary 
al MedMutua!.comlSBG or ca~ 800.540.2583 to request a copy_ 

City of Lakewood : Plan 1 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Your Grievance and Appeals Rights: 

Pa~SofS 

&:.".4?3U/'1'$ 
BEN0319593S5?~-0Xln 

Coversg1' Period: 011(1112014·1213112014 

Coverage for: Single or Fam~y I Plan Type: PPO 

lf you have a CQmplalnt or are dissatisfied with a denial of coverage for claims under your p\an, you may be able to .!R.M!J. or file a grie:vance. For questions about your 
rights, this notice, or assistance, you can CQntact the p!an al 800.540.2583. You may also contact the Department of Labor's Employee Benefits Security Adm;nistration 
al 866.444.EBSA (3273) or .,.....,.,.,,_dol.gov/ebsalhealthrefom1. 

Does this Coverage Provide Minimum Essential Coverage? 

The Affordable Care Act requires most people lo have health care coverage that qualifies as 'minimum essential CO\'erage." This plan or policy does provide minimum 
essential coverage. 

Does this Coverage Meet the Minimum Value Standard? 

The Affordable Gare Act eslab!ishes a minimum va!ue standard of benefits of a health plan. The minimum value standard is 60% (actu:uia\ \'alue). This health coverage 
does meet the minimum value standard for the benefits it provides. 
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Medical Mutual of Ohio 90/10 Plan 

CITY OF Lf\Ki:W,QQD: Plan 2 - r.1MO LO Plan 
Summary of Coverage: \'tnal Th/$ Pl~n coveroi & \'.'hat it Co$ta 

_d-'11,_ This Is only a summary. lfyou v.ant more detail about your ooverage and oosts, you can get the c.otq:1lete terns in !he policy or plan document al 
~ M0 .. M1Ai,Jftl,~f!}:'.§?S{~QL~Y~Cf!l.U!m.~-®~-f-~lJ-1:Q,Q, 

What is the overall 
deductible? 

$300tsingle,$60U'family Network You must pay a!l lhe costs up to ltl:?. deductiblearoount bekire this plan begins lo pay for o:wered 
$300!sirigle,$600!family Non-Netv.'ork ser.ices you use. Chedc your poky or plan OO<:umenl b see v.tien !ht deductible starts O\~r 
Doesn\ apply bl aHnsurance, oop<rJS {usually, but not ahvays, January 1sQ. See the c.hart starting on pa-,;ie 2 fur how !Tlllc.h you pay ror 
and rli!twork preventive care oo;'efed services after you meet !h?.~-

Are there other deductibles l No Yoo don't have to meet deductibles for specific services, but soothe cha1 starting on pag<i 2 for 
for specific services? 1 othaf costs for services this plan CO'ier.>. 
r--~-------0-------------r---------------------·-----"- ·-· ·--~·---·----·-~-
"there an out<if-pocketlimit I Yet, $1700!sing!e,$3400!'family 
on my expenses? i Network 

i $2,000lsingle, 
! $4,000.lfarrjlyf\lon-NetNOrk 

i Deducti!:;!es, premiums, balance-billed 
What ls not lnclud!XI In the I cha'.ges and heal1h care this p!an 
out-0f-pockel limit? I dnesnl ooi·er_ 

b there an overall annual limit No 
on what the insurer pays? 

Does this plan use a network Yes, See MedlhJbJal oorriSBC or call 
of providers? 800232-7400 for a li5! of participating 

providers_ 

Do I need a referral to soo a 
speclaflsl? 

No 

The out-of.pocket rim it is the most you oou\d pay during a 001·erage peti-Od (usually one year) ror 
your share of the cost of rovered serdces. This limit helps you plan fo1 health c.are expenses. 

E·,-en though you pay these expenses, they don·t rount lo\'la:d .!IJg out-<if:Pocket limil 

The chart starting oo page 2 describes any limitsoowha!the plan wmpay(Ot~ CO'iered 
services, such as office '.'is its. 

If you use an ln-net>'!Urk d-Oe;-0r or olher hearth fa-..-@_ provider th ls plan 'hill pay some or all of the 
costs of oo·•ered sen ires. Be aware, your in-net..vofk doc!or or hospital may use an oul-o~n-et-NOrk 
provider for some services. Plans use the term in.fletn'Ork~ or partcipatir19 for providers 
in !heir network_ See the di art starting on page 2 for how !his plan pa is different kinds ~J_providers. 

You can see the specialist you ciioose v.ilh-Oul pemission from !his plan. 

Are there service.s this plan ! Yes Some of the s.er.ires this plan doesn't rover are listed later in the ckiwment See your policy or plan 

' Ld~o~"c:::"'~'~o~,~·~•? _____ L_ ___________ LdoC:C:ru~m~•~o~t~b~•e~;~d~i:>~oo~e~H~oo~""::::::8'®~··CC.',~t,o~.e¢=·=''='=w=d=ed""~'=~=i=".'_='-·-----------·~~ 

QlJGStlons: Cs:i &D0.2::t2.7·1C{l o <"ioi; •J$ c;\ L1::'.'.l?.lv1uci:.cc-4n'S8C. 
If }'CAI «rc11·1 clcin d.;{)Ut <:ilf of the !x:kbd tu ms <fS( d m lhi;, fc.'Jl _ u<o-e \!;.; 0.ie<%<1.~j You CU\ ·,;!';·-:; \h-e GL~':\'2><~•} 
st Med!/uh.:·~i C(ff,.'$8C u c«il 8GO. 2'.32-74iJJ to re:;ut-st ;i C\fi/ 
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City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What This Plan Covers & What ii Costs 

Coverage Pttiod: 0Jf0t12014 -1213112014 

Coverage for: Single rn Family I Plan Type: PPO 

,Ji< This is only a summary._ If you want m:>re deta~ about your coverage and costs, you can get !he complete terms in the por;cy or plan document at 
.-:n MedMutual.runlSBC or tJ/ calrITTg 800.540.2583. 

'Nhat is the overall 
deductible? 

Are there other deductibles 
for specific seivices? 

Is there an out·of·Docket limit 
on my expenses? 

What is not included in the 
oul·of·pockel limit? 

$300/single,SSOO!family Network 
$300/single, 
$600/famlly Non-Network 
Doesn't apply to coinsurance, ropays 
and netl.'O!'k preventive care 

No 

Yes, $2,000/single,$4,000/fam~y 
Net.vork 
$2,000/siogle. 
$4,000/family N(;n·Nefa'llrk 
Cq:iaJ'S, deduct-O!es, premiums, 
ba~nre-b.Jled cha;ges and hea'th care 
this .an doesn't w;er. 

Is there an overall annual limit No 
on y,flat the Insurer pays? 

Does this plan use a neh'fork 
of~? 

Do I need a referral lo see a 
=Will? 
Are there services this plan 
doesn't cover? 

Yes, See MedMutual.oomlSBC or call 
B00.540-2583 for fist of partcipatng 
providers. 

No 

Yes 

Questions: Call 800.540.2583 or \~sit us at MedMutual.com.ISBC. 

You must pay all the costs up lo the~ amount before this plan begins to pay for w;ered 
services ~'OU use. Check yoor poricy or plan document to see v.hen the ~starts r:Nf:I 

(usually, but oota}Nays. January 1$\). $ee the chart starting on page 2 foc ho'.v much yoo pay for 
rovered servic.es after you meet the deductible. 

You don'tha1e to meet deductibles for specific services, but see the chartslarting on page 2 for 
o!her costs for services this plan covers. 

The out.of.oocket Hmil is the most you could paf during a rover age period (usu any one year) for 
your share of the cost of w.·ered services. This End helps YQU plan for hea~ care expenses. 

Even though you pay these expef!S"'..s, they don't count loward the out-of-oocket limit. 

The chart sforting on page 2 describes any limits on \.\hat the plan wiff pay for spedflc covered 
services, such as office v'i:s!ts. 

It you use an in--netwo;k doctor or o!her health rare provider. this plan v.~ll pay some or an of the 
costs of rove.ed services. Be ffNare, your in-ne~ ... 'Ork doctor or hospital may use an out-of-network 
~for some services. Plans use the term lfl.ne!v.wk, mrwt. or participa~ng for~ 
in their~- See the chart starting on e 2 for hO'"'' this plan pa dfferent kinds of~. 

You can see-lhe~yoo dlooseYiithoul pemissioo from this p!an. 

Some of the serf.res this p!an 0oeso·1 covet are fisted oo page 5. See your policy or p!an document 
for additional information about exc!udftf servite1 

If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can View the Glossary 
at MedMutua!.comfSBC or cai 80-0_540 2583 to request a copy. 

Pi.ge 1of8 
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City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What This Piao Covers & What it Costs 

Coverage Period: 01fOV2014·12131!2014 

Coverage for: Single or Family J Plan Type: PPO 

Copaymente are fixed dollar amounts (for example, $15) you pay for covered health care, usualf'J when you receive the serv'ice. 
Cgjosurnoce is your share of the costs of a cove1ed service, calculated as a percent of the a!!owed amount for the service. For example, if the plan's 
allowed amount for an overnight hospital stay is S1,000, your coinsurance payment of 20% would be $200. This may change if you haven't met your 
sftduclib!e 
The amount the plan pays for covered services is based on the allowed amount If an oul-0f-netv;ork~ charges more than the .ill™"'1 
i.lll.Q.!,LDJ.. you may have to pay the dJference. For example, if an out-0f--netNOrk hospital charges $1,500 for an overnight stay and the allowed amount is 
$1,000, you may have lo pay the $500 difference. (This is called balance b!!!!ng_) 
This plan may encourage you lo use Network lll2.Y.kl.w. by charging you kr.ver deduclib!es copaymeots and cojnsuraor;e amounts. 

If you visit a health care 
provider's office or clinic 

If you have a test 

If you need drugs to treat 
your illness or condition 

If you have outpatient 
surgery 

,., .• 
~ Primary care visit to ti eat an injury or 
t illness 

110%CO!nSur3rite ____________ -- 30%coinsurance 

j Specialist visrt 
'. Other practitioner offJCe visit 
I (Chiropractic} __________________________ _ 

r 10% c<;;ns·urance-
! 10% coinsurance 

30% coinsurance 

' 
l Other pracliboner office visit 
l (Acupun_ctur_e)_ 

-----T- Not Covered 

l Preventive careFSCi€eii-ifiQ/ 
; immunlzation ! DiagnOsiic- teSt (X4.3Yf _________ _ 

r ora-g·~-~ ~~~~-~~~~-~~~}~_ 
- Imaging (CT/PET scans, MRls) ! PrescriptiOn Drug Coverage 

-~l~-~~arge 
! _1_0% c_oinsurance 
! 10% coinsurance 
:--10% cOinsu~ance 
I Not Covered by Medical 
i _ Q~_r,r_i~_r _________________________ _ 

; Facility fee (e.g., ambulatory surgery I 10% coinsurance 

i _~;~21an1sUrQe-On-teeS(OU1-~a¥en1) --/-10% coinsur~nce 

30% coinsurance 
·30·%-cilfrlSUiance 

Nol Co·rered 

30% coinsurance 

Questions: Call 800.540.2583 or vis~ us al MedMutual.comlSBC. 
If you aren't clear about any of the underlined le1ms used in this form, see the Glossary. You can vlew the Glossary 
at MedMutua!.comfSBC or caff 000_540.2583 lo request a copy. 
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----nooe----

---none----
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City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Covttr<ige Pwiod: 01.'0112014·1213112014 

Coverage for: Single 01 Family I Plan Type: PPO 

m':!''"''l'$'T''r 
U you need immediate 
medical attention 

If you have a hospital stay 

If you have mental health, 
behavioral health, or 
substance abuse needs 

If you are pregnant 

WBMR?i! 
L_~_~1_e!~~-~~_!~'!1-~-~-rv-~~~------ No charge after deductible 
I Emergency medical transportatfon I 10% cotnsurance --31}%-COiriSU/aOCe 
J_u_rg_enlCiJ'.C - --- f 10%coinsurance -30%colnsurance 
l Facility fee {e.g., hospital room} [ 10% coiilsurance 30% coinsurance 
j Physidan! surgeon·re-~-"(inpdi!eii-Q - -l-10%C_OJnSUtari~ -----3-0%-iXliiiSU-rilriGe--
\ ~leritaUBehaviOral he<ilih Outpatient ! Benefits pald based on corresponding medical benefrts 
I services ! I Menla!f8ehavioral health Inpatient 
1 seMces 
l Substance use' disorder outpatient 
l_s_~~i-~s __ (~~ho!is_m) 
! Substance use disordef outpatient 
L~-~_ryi_c_e~ _(~-~'9- ~~~)_ 
j Substance use disorder inpalient 
l_~_i;['{i_~_s_ (<!b.o_fl5.lfism} 
j Substance use disorder inpatient 
!__s_~iyi-~~ _{~_(lJg _use) 
j Prenatal and postnatal care 
~ Deli';ery and all inpatient services 
! Home health care 

Bro::frts pa-0 based on corresponding medical benefrts 

Benefits pald based on corresponding medical benefits 

Benefits pa'Kl based on corresponding med1cal benefits 

Benefits paid based on corresponding medical benefrts 

Benefits pa!d based on correspondmg medical benefits 

' ! 10% coinsurance 30% coinsurance 
30% coinsurance 

10% coinsurance 
! 10% coinsurance 

l Rf:habilrtation se-rVlces-(PhYsic.31 ! i0% coiflsuranCe · 30% coinsurance 

ra·l·ln.t !,j.fJ\it'·i·):!-• 
--none-·-
--none--
--none--

--none---

--none--

--none--

--none--

---none--

---none---
--none---
--none---
--none--

If you need help recovering 
or have other sped al health 
needs 

II ~~~:JJon serviCes (OCCupauooa1 --~T0~1-COlrlSUfiirlCe 30% roinsurancie - ---- --- ---- -.:...=~~-none---
_j 

Therapy) J_____ _ __ _ j Habilitati-On serv!GeS.(Spe.;cti____________ I 10% coinsurance 

I The_rapy) ______________ _ 
j Skilled nursing care 

l Durable medical equipment 
J Hospice service 

Que:Jtions: Ga!I 800.540.2583 or visit us at MedMutuaLcomlSBC. 

20% coinsurance 
20% colnsurance 

If you aren't clear about any of ihe underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.comJSBC or ca~ 800.540.2583 lo request a copy. 

City of Lakewood : Plan 2 
Summary of Benefits and Coverage: Whal This Plan Covers & Whal it Costs 

If your child needs dental or 
eye care 

Eye exam {Child) G1asses----------
l Dental check-u_p_ {Child}_-
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--none--
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City of Lakewood : Plan 2 
Summary of Benefits and Coverage: \Vhat This Plan Covers & What it Costs 

Excluded Services & Other Covered Services: 

Coverage Period: 01:0112014 -121~112014 

Coverage for: Single or Fami!y I Plan Type: PPO 

Services Your Plan Does NOT Cover (This isn't a complete list. Check your policy or plan document for other excluded services.) 

Acupuncture Hearing Aids Routine Eye Care (Adult) 
Cosmetic Surgery lnferl~ily TreaUnenl Routine Fool Care 
Dental check-up (Ch~d) Long-T em1 Care Weight loss P1ogrnms 
Oen ta! Care (Adutt) Non-emergency care v .. hen trave~ng outside the 
Glas5es U.S. 

Other Covered Services (This isn't a complele list. Check your policy or plan document for other covered services and your costs for these services.) 
Bariatric Surgery Chiropractic Care Prf~ale-Duty Nursing 

Your Rights to Continue Coverage: 

If you lose coverage unde; the p!an, then, dep{!nding upon the citcumslances, Federal and State laws may provide protec~ons that allow you to keep hea'.lh c.o~·erage. Any 
such rights may be Jim~ed in duration and will 1equire you to pay a Jlli.Dlhl.m, y,ilich may be significant!'j higher than the premium you pay wh~e covered under the p!an. 
Other tmilalions on your rights to continue coverage m:iy also apply. 

For more information on your rights lo continue coverage, contact the plan at 800.540.2583. You may a!so contact your stale insurance department, the U.S. Department of 
labor, Employee Benefits Sect.irity Administration alS00.444.3272 or ·1rnw.do!.gov/ebsa, or the U.S. DepartmentofHeaith and Human Services a\877 2672323 X61565 or 
v.vtN.ccho.cms.gov. 

Questions: Call 800.5402583 or visit us at MedMutuaLcom!SBC. 
!f you aren't cif:ar about any of the unde~lned terms used in this form, see the Glossary. You can view the Glossary 
al MedMutual.com/SBC or can 800.540.2583 to request a copy. 

City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Your Grievance and Appeals Rights: 

Pige5ofS 
~~~"'1'.19 

8EN1:n1~53"';~3013-((•)"25 

Coverage PDriod: 01101f2014. 1213112014 

Coverage for: Single or Family I Plan Type: PPO 

If you have a e-0mplalnt or are dlssafisfied with a denlal of coverage for claims under your plan, you may be able t-0 ~or file a grievance. For questions about your 
rights, this notice, or assistance. you can contact the plan al 800.5402583. You may also contact the Department of laboi's Employee Benefts Security Administration 
at 886.444.EBSA (3273) or 'hWW.dolgov/ebsa!healthreform. 

Does this Coverage Provide Minimum Essential Coverage? 

The Affordable Care Act 1equires most people to have health care CO\'erage that quatifies as "minimum essential coverage." This plan or policy does provide minimum 
essential coverage. 

Does this Coverage Meet the Minimum Value Standard? 

The Affordable Care Act establishes a minimum value slandard of benefits of a health plan. The minimum va1ue standard is 60% (actuarial value). This health c.overage 
does meet the minimum value i;tandard for the benefits it provides. 
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CATAMARAN Rx: Non-AFSCME Pharmacy Coverage Coverage Period 1-1-2014 -
12-31-2014 

Summary of Benefits and Coverage: What thls Plan Cover$ & What it Costs Coverage ror: PLAN Ai:; MMO Hi 100°/o Plan 
Pl.AN B = MMO Lo 90110 Plan 

SUMMARY OF PLAN DESIGN CHANGES 

Year Plan 
MMO 
90/10 

2014 sinale 
MMO 
90/10 
family 
MMO 
90/10 

2015 sinale 
MMO 
90/10 
family 
MMO 
90/10 

2016 sinale 
MMO 
90/10 
family 

Percent of 
employee 
premium 
contribution 

13% 

10% 

13% 

10% 

13% 

10% 

Employee 
premium 
contribution 
not-to-exceed 
amount Plan design change 

Deductible slays at $300; 
$75 out-of-pocket maximum 

decreases to $1700 
Deductible stays at $600; 

$125 out-of-pocket maximum 
decreases to $3400 
Deductible increases to 

$100 $500; out-of-pocket max 
increases to $1800 
Deductible increases to 

$167 $1,000; out-of-pocket max 
increases to $3600 
Deductible stays at $500; 

$125 out-of-pocket max 
increases to $2000 
Deductible stays at $1,000; 

$180 out-of-pocket max 
increases to $4000 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN 

CITY OF LAKEWOOD, OHIO 

AND 

OHIO PATROLMEN'S BENEVOLENT ASSOCIATION 

CORRECTIONS OFFICER UNIT 

The City of Lakewood ("City") agrees that if in its negotiations of 2014 labor conh·acts it 
negotiates with another union a higher base wage increase or a more favorable health insurance 
plan-design (including lower premium contributions and/or a lesser out-of-pocket maximum), 
these modifications will be applied to this bargaining unit. Arbitration decisions shall not trigger 
this "me-too" obligation. 

AGREED: 




