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PART-TIME FIREFIGHTERS' CONTRACT 

ARTICLE 1 - PREAMBLE 

This Agreement is made and entered into by and between the City of Norton (hereinafter 
referred to as the "Employer"), and the International Association of EMT's and Paramedics, 
Nation Association of Government Employees/Service Employees International Union 
(NAGE/SEIU) Local R7-26 representing the Part-Time Firefighters in the City of Norton 
(hereinafter referred to as the "Union"). 

ARTICLE 2 - PURPOSE AND INTENT 

SECTION 1 - In an effort to continue harmonious and cooperative relationships with· its 
employees and to insure the orderly and uninterrupted efficient operation of government, the 
Employer now desires to enter into an agreement reached through collective bargaining which 
will have for its purposes, among others, the following: 

1. To recognize the legitimate interests of the Part-Time Firefighters to 
participate through collective bargaining in the determination of the terms 
and conditions of their employment. 

2. To promote fair and reasonable working conditions. 

3. To promote individual efficiency and service to the citizens of the City of 
Norton. 

4. To avoid interruption of interference with the efficient operations of the 
Employer's business. 

5. To provide a basis for the adjustment of matters of mutual interest by 
means of amicable discussion. 

ARTICLE 3 - RECOGNITION 

SECTION 1 - The Employer hereby recognizes the Union as the sole and exclusive bargaining 
agent with respect to wages, hours, and other terms and conditions of employment, as provided 
by the State Employment Relations Act, for the part-time employees who serve in the categories 
outlined in SERB Case Number 06-REP-11-0169. 

A. Included in the Bargaining Unit: All Part-Time Fire Fighters, Part-Time EMT-B's, 
Part-Time EMT-P's, Part-Time Lieutenants, Part-Time Captains, and Part-Time 
Inspectors. 

B. Excluded from the Bargaining Unit: The Fire Chief and all other employees of the 
City of Norton. 
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ARTICLE 4 - MANAGEMENT RIGHTS 

SECTION 1 - Not by way of limitation of the following, but to only indicate the type of matters 
or rights, which belong to and are inherent to the Employer, the Employer retains the right to: 

A. Hire, discharge, transfer, suspend and discipline the Part-Time Firefighters for 
just cause; 

B. Determine the number of persons required to be employed, laid off or discharged 
for just cause; 

C. Determine the qualifications of the Part-Time Firefighters covered by the 
Agreement; 

D. Determine the starting and quitting time and the number of hours to.be worked by 
the Part-Time firefighters; 

E. Make any and all reasonable rules and regulations; 

F. Determine the work assignments of the Part-Time Firefighters; 

G. Determine the basis for selection, retention and promotion of employees to or for 
positions that are not within the bargaining unit established by this Agreement; 

H. Determine the type of equipment used and the sequence of work processes; 

I. Determine the making of technological alterations by revising either process or 
equipment, or both; 

J. Determine work standards and the quality and quantity of work to be produced; 

K. Select and locate buildings and other facilities; 

L. Establish, expand, transfer and/or consolidate work processes and facilities; 

M. Consolidate, merge or otherwise transfer any and all of its facilities, property, 
processes or work with or to any other municipality or entity or effect or change 
in any respect the legal status, management responsibility of such property, 
facilities, processes or work; 

N. Terminate or eliminate all or any part of its work or facilities. 

SECTION 2 - In addition, the Union agrees that all of the functions, rights, power, 
responsibilities and authority of the Employer in regard to the operation of its work and business 
and specifically abridged, deleted, granted or modified by the express and specific written 
provisions of the Agreement are, and shall remain, exclusively those of the Employer and shall 
not be subject to the Grievance Procedure herein contained. The City specifically retains all of 
its rights contained in Section 4117.08 (c) (1-a). 
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ARTICLE 5 - NO STRIKE/LOCKOUT 

SECTION 1 - The Union hereby affirms and agrees that it will not, either directly or indirectly, 
call, sanction, encourage, finance or assist in any way, nor shall any employee instigate or 
participate, either directly or indirectly, in any strike, slowdown, walkout, work stoppage, or 
other concerted interference with or the withholding of services from the Employer. In addition, 
the Union shall cooperate at all times with the Employer in the continuation of its operations and 
services and shall actively discourage and attempt to prevent any violation of this Article. If any 
violation of this Article occurs, the Union shall immediately notify all employees that the strike, 
slowdown, work stoppage, or other concerted interference with or withholding of services from 
the Employer is prohibited, not sanctioned by the Union and order all employees to return to 
work immediately. The parties recognized that the Employer is responsible for and engaged in 
activities that are the basis of health and welfare of its citizens and that any violation of this 
Article would give rise to irreparable damage to the Employer and the public at large. 
Accordingly, it is understood and agreed that in the event of any violation of this Article, the 
Employer shall be entitled to seek and to obtain immediate injunctive relief, along with the 
Union indemnifying and holding the Employer harmless from any and all costs arising from the 
violation of this Article. 

SECTION 2 - It is further agreed that any violation of the above shall be automatic and 
sufficient grounds for immediate discharge or other disciplinary action as determined solely by 
the Employer, without the employee having recourse to any grievance or appeal procedure herein 
contained. 

SECTION 3 - The Employer agrees that it will not lockout the Part-Time Firefighters, or do 
anything else to interrupt or prevent continuity of service by members of the Bargaining Unit. 

ARTICLE 6 - PROMOTION 

SECTION 1 - Bargaining Unit members seeking promotions within the Bargaining Unit shall 
complete the appropriate written application and submit it to the Fire Chief. The Employer shall 
have the ability to require an examination of anyone seeking a promotion. 

SECTION 2 - Firefighters holding the minimum classification of EMT-P, Firefighter 24 and at 
least three (3) years service shall be eligible for promotion to the ranks of Lieutenant and 
Captain. 

ARTICLE 7 - DETERMINATION OF LEVEL 

For use in this Agreement, the Part-Time Firefighters shall be classified as to their level of 
training and/or rank as follows: 

A. PROBATIONARY EMPLOYEE: a new hire with less than one-year of seniority 
with the City of Norton Fire Department. 

B. EMT-B: A FIREFIGHTER certified by the State of Ohio at an EMT level less 
than that of EMT-P. 
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C. EMT-P: A FIREFIGHTER certified by the State of Ohio as an EMT-P. 

D. LIEUTENANT 

E. CAPTAIN 

ARTICLE 8 - - WORK PERIOD 

SECTION 1 - MONTHLY WORK REQUIREMENTS: 

A. Each Part-Time Firefighter shall be required to work forty-eight hours ( 48) a 
month. Each day of the month shall be broken up into four (4) consecutive six­
hour shifts with the first shift beginning at midnight. All sign ups must be 
completed at least one week prior to the beginning of the next week. The 
Employer may assign Part-Time Firefighters who have not signed up for the 
required number of shifts into open Part-Time slots, provided such assignment 
does not interfere with the individual's primary employment. These assignments 
shall be made consistent with the procedures outlined in Section 2 below. 

B. The schedule will be done the Monday prior to the week being scheduled at 1800 
hrs. If there is to be a variance in this procedure a seventy-two (72) hour notice 
shall be given. 

C. Open shifts will be filled by a lowest hours list. The schedule will be posted on 
Monday prior to the work week, a list of open shifts will accompany schedule. 
Members shall sign up for open shifts prior to Wednesday before work week. 
Members will be notified via E-Mail and Alpha Numeric Page of awarded shift 
on Thursday before work week. 

D. Any hours worked shall count toward the monthly hours worked, but does not 
excuse fue fighters from shifts already assigned. 

E. If a Part-Time Firefighter reports off work due to vacation, the individual shall be 
excused for a number of shifts equivalent to the time he/she is off work. 
Example: If the individual is off for a one (1) week vacation, he/she need only 
work thirty-six (36) hours that month. Illnesses shall be subject to the 
Department's policy on absenteeism. 

F. Part-Time Firefighters who do not work the requisite number of shifts shall be 
subject to disciplinary action up to and including termination. 

SECTION 2 - Shift assignment shall be conducted in the following order: 

A. Lowest hours, but still providing ALS care. A Part-Time Firefighter available to 
work an entire six (6) hour shift talces precedence to an individual available partial 
shift. 
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ARTICLE 9 - UNION ACTIVITIES 

Regular Union meetings may be held on the first Monday of each month at Fire Station 1, 
at the discretion of the Union President, without pay, at a time to be determined at least one week 
prior to the meeting. The Employer will make a concerted effort to avoid scheduling training 
sessions that conflict with the pre-scheduled Union meeting. Meetings may be paged over Fire 
Department paging systems and the Alpha Numeric System. 

ARTICLE 10 - WAGES AND OTHER COMPENSATION 

SECTION 1 - This section specifically excludes attendance at EMT-B school. EMT- P school, 
or the 120 hour or 240 hour Basic Firefighter course. 

SECTION 2 -The Employer shall make a one-time market adjustment of .75¢ per hour effective 
December 31, 2013 for each of the categories of Part-time Firefighters set forth below. 

Firefighter 
EMT-B 
EMT-P 

Effective as of the first pay period after January 1 of each year set 
forth below, Part-time Firefighters shall be entitled to the following 
hourly wage compensation: 

2014 2015 
13.80 13.94 
16.95 17.12 

Lieutenant (240 ff-p) 17.55 17.72 
Captain (240 ff-p) 18.16 18.34 

The parties agree that the Union may request, within thirty (30) 
days of passage of a fire levy in 2016, that the contract be reopened 
for the purposes of discussing wages only. Such negotiations shall 
commence within thirty (30) days of the Union making that 
request. 

The parties agree that, on or before July 1, 2014, each employee shall utilize direct deposit for all 
payroll checks with the exception of checks where it is necessary to pay via paper check as 
determined by the Employer's Finance Department. 

SECTION 3 - The Employer shall inform any third party desiring to utilize standby services of 
Union employees that the rate to be charged is and will be $28.00 per person per hour. 

SECTION 4 - Each employee shall be entitled to receive longevity pay, payable as a single 
lump sum as of the second pay period beginning in December (based upon the employee's 
completed service on December 1 of that year) pursuant to the following schedule: 

Completed Service 
5 years but less than 6 years 
6 years but less than 7 years 
7 years but less than 8 years 

Annual Amount 
$176.00 
$193.50 
$211.00 
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8 years but less than 9 years 
9 years but less than 10 years 
10 years but less than 11 years 
11 years but less than 12 years 
12 years but less than 13 years 
13 years but less than 14 years 
14 years but less than 15 years 
15 years but less than 16 years 
16 years but less than 17 years 
17 years but less than 18 years 
18 years but less than 19 years 
19 years but less than 20 years 
20+ years 

$228.50 
$246.00 
$263.50 
$281.00 
$299.00 
$316.50 
$334.00 
$369.00 
$404.00 
$439.50 
$474.50 
$509.50 
$585.50 

ARTICLE 11 - OVERTIME COMPENSATION 

SECTION 1 - Any work performed by a member of the Bargaining Unit in excess of forty (40) 
hours within the standard work period shall be paid in accordance with the Fair Labor Standards 
Act. 

SECTION 2 - Part-Time Firefighters called in by the Fire Chief or Shift Commander shall 
receive a minimum of one (1) hour's pay per call-in. Total time worked in excess of one hour (1) 
shall be calculated to the next nearest quarter (1/4) hour. 

ARTICLE 12 - PAYMENT TO WORK HOLIDAYS 

Effective with the execution of this Agreement, Part-Time Firefighters who work on any of the 
eleven ( 11) holidays listed below shall be paid at the rate of time-and-one-half their appropriate 
hourly rate as listed in Article 11, Section 2 preceding. 

1) NEW YEAR'S DAY 7) THE DAY AFTER THANKSGIVING 

2) PRESIDENT'S DAY 8) CHRISTMAS DAY 

3) MEMORIAL DAY 9) COLUMBUS DAY 

4) INDEPENDENCE DAY 10) MARTIN LUTHER KING DAY 

5) LABOR DAY 11) CHRISTMAS. EVE 

6) THANKSGIVING DAY 

ARTICLE 13 - UNIFORMS 

SECTION 1 - Part-time firefighters shall be entitled to a uniform maintenance allowance for the 
purpose of purchasing items, including shoes or boots, approved by the Employer. 
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SECTION 2 - Effective January 1, 2014, a part-time firefighter who has met the minimum hour 
requirements set forth in Article 8, Section l(A) for 75% or more of the preceding 12 month 
period ending the last day of January each year and who has been on the Employer's roster for 
that entire 12 month period shall be entitled to an annual uniform allowance in the amount of 
$1,100. That uniform allowance shall be paid by the Employer in the month of February. A 
part-time fuefighter, in his or her first year of employment, shall be entitled to a pro rata share of 
that uniform allowance (based upon the remaining months through the next January) after first 
meeting the minimum hour requirements set forth in Article 8, Section l(A). That pro rata 
amount shall be paid to that employee in the month following the meeting of those minimum 
hour requirements. 

ARTICLE 14 - INSURANCE COVERAGE 

The Part-Time Firefighters shall be included under the liability insurance policies carried and 
paid for by the Employer as well as Worker's Compensation insurance coverage and any other 
state or federally mandated coverages. The Part-Time Firefighters shall receive no insurance 
benefits other than those described above. 

ARTICLE 15 - SICK LEA VE 

Part-Time Firefighters shall not be entitled to paid sick leave. 

ARTICLE 16 - MILITARY DUTY 

Any Part-Time Firefighter who is called to military service shall be reinstated as a member of the 
Fire Department upon application within ninety (90) days of his release from active duty. They 
shall retain their previous rank and seniority in the Fire Department. 

ARTICLE 17 - DUES AND DEDUCTIONS 

SECTION 1 - During the term of this Agreement, the Employer will deduct Union dues for the 
International Association of EMT's and Paramedics, NAGE/SEIU Local R7-26 provided that the 
time of such deduction, there is in the possession of the Employer a current, written and signed 
authorization for the deduction of dues for the employee, all subject to State and Federal laws. 
Union dues will be sent to The International Association of EMT's and Paramedics Attn: 
comptroller, 159 Burgin Parkway, Quincy, MA 02169. Previously signed authorizations shall 
continue to be effective until revoked in writing. 

SECTION 2 - Dues deductions shall be made on a monthly basis, and paid to the International 
Association ofEMT's and Paramedics, NAGE/SEIU Local R7-26 with the Employer providing a 
list of those employees for whom dues deductions have been made. 

SECTION 3 - The Union and the Part-Time Firefighters shall indemnify and save the 
City/Employer harmless against any and all claims, demands, suits or other forms of liability that 
arise out of by reason of action taken or not taken by the Employer for the purpose of complying 
with any of the provisions of this Article. 
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SECTION 4 - All members of the Bargaining Unit, as identified in Article 3 of this Agreement, 
shall either (1) maintain their membership in the Union, or (2) pay a service fee to the Union in 
an amount not to exceed the annual dues for membership in the Union, as a condition of 
employment. 

SECTION 5 - In the event that a service fee is to be charged to a member of the Bargaining 
Unit, the Employer shall deduct such fee in the same manner as dues are deducted as specified in 
Article 4 of this Agreement, entitled "Dues Deduction". 

ARTICLE 18 - TRAINING REIMBURSEMENT 

SECTION 1 - The Employer agrees to pay the part-time firefighter tuition costs when due for 
all state certified fire and EMS training programs, excluding firefighter, EMT-B or EMT-P 
certification courses. Additionally, the City agrees to pay the tuition cost when due for any other 
Fire, EMS, or other Fire Service related training programs after prior approval by the Employer. 

SECTION 2 - Notwithstanding Section 1 above, the Parties are in agreement that the Employer's 
approval of tuition cost payment(s) is dependent upon budgetary concerns and the Employer's 
ability to obtain grants and/or other funding. 

SECTION 3 - However, the Union recognizes the high cost of tuition for this training. 
Therefore, the Union on behalf of the Part-Time Firefighters, agrees that any Part-Time 
Firefighter will reimburse the City of certain tuition costs advanced on their behalf as follows: 

A. The Firefighter will repay the City 100% of tuition costs advanced by the City for 
their certification as Firefighters. EMT-B or EMT-P or any other training 
requested by the Firefighter, if the Firefighter fails to satisfactorily complete such 
course(s). This repayment obligation may be imposed upon the Firefighter who 
fails to satisfactorily complete such course(s) and who cannot demonstrate good 
cause for the non-completion of said courses. 

B. The Firefighter will repay the City 75% of tuition costs advanced by the City of 
their certification as Firefighters, EMT-B or EMT-P, if the Firefighter voluntarily 
terminated his employment with one (1) year of completion of such courses. 

C. The Firefighter will repay the City 50% of tuition costs advanced by the City for 
their certification as Firefighter, EMT-B or EMT-P, if the Firefighter voluntarily 
terminated his employment within two (2) years of completion of such courses. 

SECTION 4 - When an employee is denied a request for payment by the Employer, the 
employee may file a written appeal to a committee consisting of the Fire Chief, Administrative 
Officer and a member of the Union. The committee will meet to discuss any appeals filed by a 
member of the Union. 

SECTION 5 - Travel, lodging and meal expenses shall be paid and/or reimbursed according to 
the City of Norton Policy (ies). 

11 



ARTICLE 19 - LABOR-MANAGEMENT COMMITTEE 

SECTION 1 - There shall be a Labor-Management Committee consisting of up to three (3) 
Union Representatives, and up to three (3) Employer Representatives. 

SECTION 2 - Upon mutual agreement, the Committee shall meet at the request of either party, 
to discuss matters of mutual concern, excluding issues subject to the Grievance Procedure or 
topics of collective bargaining, unless the parties mutually agree to discuss these issues. 

SECTION 3 - Service on this committee shall be without pay, except for Part-Time Firefighters 
on duty at the time of such meeting(s ). 

ARTICLE 20 - NON-DISCRIMINATION 

SECTION 1 - The Employer agrees not to discriminate against any employee because of age, 
race, sex, color, creed, national origin, marital status, sexual preference, political affiliation, 
political activity, or persons with disabilities. 

SECTION 2 - The Employer recognizes the right of all employees to be free to become a Union 
member and to participate in Union activities. Therefore, the Employer agrees there shall be no 
discrimination, interference, restraint, coercion, or reprisal by the Employer against any 
employee because of Union membership or because of Union activity. 

SECTION 3 - Wherever the male pronoun or adjective is used herein, the female is also 
intended unless otherwise indicated. 

ARTICLE 21 - CORRECTIVE ACTION 

Section 1 - Employees Covered By Procedure. 
This procedure shall apply to all non-probationary Bargaining Unit Employees. 

Section 2 - Just Cause. 
Discipline, including reprimands, shall be imposed only for just cause. 

Section 3 - Suspension Pending Investigation. 
An Employee may be suspended at any time during the disciplinary procedure at the sole 

discretion of the Employer. 

Section 4 - Notice of Pending Disciplinary Action. 
The specific act(s) for which discipline is being considered and/or imposed shall be 

specified in writing in the Notice of Discipline to the employee. The Notice shall contain a 
reference to dates, times and places if possible. Where the Employer seeks as a penalty the 
imposition of a suspension without pay, demotion, reduction in rank and/or termination, the 
Notice of Discipline shall be served on the Employee a minimum of seven (7) working days 
prior to the pre-disciplinary hearing. Said Notice shall be accompanied by a written statement 
that includes: 

A. the date and time of the pre-disciplinary meeting; 
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B. the Employee has a right to object by filing a grievance within seven (7) working 
days of receipt of the Notice of Pending Disciplinary Action; 

C. the grievance procedure provides for a hearing by an independent arbitrator as its 
final step; and, 

D. the Employee is entitled to represe~tation as provided in Section 5 (A). 

Section 5 - Rights During Disciplinary Actions. Employees have the following rights when 
involved in discipline: 

A. Representation. An Employee shall be entitled to representation by a Union 
representative or an attorney, at the Employee's expense, at any time after the 
Employee receives the Notice of Pending Disciplinary Action .. If the Employee 
chooses to decline Union representation, the Employee shall execute a "Waiver of 
Representative" form found at Appendix A of the Agreement and the Employer 
shall forward such form to the Union. The Union shall retain the right to be 
present at any disciplinary hearings notwithstanding a "Waiver of Representation" 
form. 

B. Criminal Investigation. If an Employee is questioned as a suspect in any 
investigation of a known pending criminal charge, such Employee shall be 

- advised of the appropriate constitutional rights prior to questioning. 

C. Recording Devices. No recording device, stenographic or other record shall be 
used during questioning unless the Employee is advised in advance. If the 
questioning is recorded, the Employee may request a transcript. 

Section 6 - Employee's Response. If an Employee receives the Notice provided in Section 4, 
such employee shall have five (5) working days to respond to such allegations if the Employee 
so chooses. The employee may waive this right to respond, in writing. 

Section 7 - Notice of Disciplinary Action. Upon the conclusion of the meeting, if the Employer 
believes that just cause exists, discipline shall be imposed. The affected Employee shall be 
notified in writing of the discipline·. The Employee may file a grievance at Step 2 of the 
grievance procedure within (7) working days following the day the Employee receives the 
Notice of Disciplinary Action. Nothing contained herein shall prohibit the Employer and the 
Employee from mutually agreeing to informally meet to attempt to resolve the issue during the 
(7) day period described herein. A suspension without pay and/or termination of an Employee 
shall only be imposed concurrent with or subsequent to the Employer's decision at Step 2 of the 
grievance procedure. 

Section 8 - Resignation. An Employee may resign at any time following the receipt of the 
Notice of Pending Disciplinary Action provided in Section 4. Any such resignation will be 
processed in accordance with the Employer's Rules and Regulations, and the Employee's 
employment shall be terminated. 
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Section 9 - Failure to Appeal. Failure to file a Step 3 grievance within the above time limit shall 
be construed as an agreement to the disciplinary action by the affected Employee and the Union. 
All subsequent appeal rights shall be deemed waived. 

Section 10 - Settlement. A disciplinary matter may be settled at any time. The terms of the 
settlement shall be construed as an agreement to the disciplinary action by the affected Employee 
and the Union. All subsequent appeal rights shall be deemed waived. 

Section 11 - Civilian Complaints. Complaints of a non-criminal nature which is made about an 
Employee, either orally or in writing, shall be handled by the Supervisor, or his designee with 
thirty (30) days of such complaint. Failure to comply within the prescribed time will cause the 
complaint to be null and void. If the complaint against the Employee is unfounded or if he is 
found innocent at a formal or informal hearing nothing will be placed in the Employee's 
personnel file. Anything pertaining to the complaint that is already in the employee's file shall be 
removed and not referred to. 

Section 12 - Records of Discipline. Records of disciplinary action shall cease to have force and 
effect to be considered in future disciplinary matters after a 12-month period. 

ARTICLE 22 - GRIEVANCE PROCEDURE 

SECTION 1 - Should any dispute or grievance arise between the Employer and an employee or 
Employer and Union, including the interpretation and/or application of, or compliance with, any 
provision of this Agreement, including disciplinary action, shall be processed as described 
below: 

SECTION 2 - The time limits provided for in this Article may be extended by mutual agreement 
of the Employer and the Union. "Working days" as used in this Article shall not include 
Saturdays, Sundays, or Holidays. Any grievance not presented within the time limits of any step 
shall not thereafter be considered a grievance under this Agreement. Failure to provide a timely 
answer under any Step of the Grievance Procedure shall entitle the employee or the Union to 
proceed to the next step. Any disposition of a grievance between the Employer and the Union 
shall be final, conclusive, and binding on the Employer, the Union and the employees. The 
Union shall have the right to withdraw any grievances from the Grievance Procedure, and the 
withdrawal of any grievances shall not be prejudicial to the positions taken by the parties as they 
relate to that grievance or any other grievances. 

SECTION 3 - Employee Union witnesses, the grievant and employee Union representatives 
shall not lose pay for attendance during grievance or arbitration proceedings. 

SECTION 4 - A policy grievance, which affects all or a substantial group of employees and 
arising from the same event or set of facts, may initially be presented by the Union at Step 2 
(Fire Chief) of the Grievance Procedure. Grievances involving the discharge or suspension of an 
employee, or any other running-back-pay liability case, may be brought initially to Step 3 
(Administrative Officer) of the Grievance Procedure. 

SECTION 5 - All grievances, with the exception of events m Section 4 above, shall be 
processed as follows: 
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Step I - Immediate Supervisor 
A Part-Time Firefighter who feels he/she has a grievance shall first present his or her 
grievance either orally or in writing to his or her immediate Supervisor. Said presentation 
shall be within five (5) working days of the events leading up to the alleged grievance. 
The immediate Supervisor shall respond within five (5) working days. 

Step 2 - Fire Chief 
If the grievance is not resolved at Step 1 by the immediate Supervisor the Part-Time 
Firefighter may reduce the grievance to writing and submit it to the Fire Chief within five 
(5) days of the immediate Supervisor's response. The Parties would encourage an 
informal resolution at this step. The Chief shall meet with the Employee and his/her 
representative and shall answer the Employee's grievance within five (5) working days. A 
representative having an individual grievance in connection with his/her own work may 
ask for a designee to assist him in adjusting the grievance with the Fire Chief.· 

Step 3 - Administrative Officer 
If the grievance is not satisfactorily settled at Step 2, the grievant may, five (5) working 
days after receipt of the Step 2 answer, have his/her grievance reduced in writing on a 
Step 3 Grievance Form and filed by the Union with the Administrative Officer. The Step 
3 Grievance Form shall set forth the details of the grievance (namely, the facts upon 
which it is based, the time of occurrence, the relief or remedy requested, and the section 
or sections of this agreement alleged to have been violated), dated and signed by the 
employee and Union representative. The Administrative Officer shall schedule a meeting 
with the grievant and his union representative, together with the Fire Chief, to review the 
matter within five (5) working days after the grievance has been filed. At the conclusion 
of this meeting, the Administrative Officer shall provide a written answer to the Union, 
with a copy sent to the aggrieved employee within ten (10) working days after such 
meeting. 

Step 4 - Arbitration 
If the grievance is not satisfactorily settled at Step 3, it may be submitted for Arbitration 
upon request of the Union in accordance with Article 24, Arbitration, of this Agreement. 

ARTICLE 23 - ARBITRATION PROCEDURE 

SECTION 1 - Should any grievance not be settled satisfactorily at Step 3, the Union may, within 
thirty (30) working days of the receipt of the Step 3 answer, submit a request for arbitration to 
the Employer. The Union shall submit a request to the American Arbitration Association (AAA) 
for a panel of seven (7) qualified Ohio arbitrators. If the parties are unable to mutually agree 
upon an arbitrator from this panel, they shall strike names alternately, with the party's right to 
strike the first name to be determined by a flip of a coin. All decisions of the arbitrators 
consistent with their jurisdiction, power and authority as set forth herein, and all pre-arbitration 
grievance settlements reached by the Employer and the Union shall be final, conclusive and 
binding on the Employer, the Union and the employees. The arbitrator shall render a written 
decision to the parties within thirty (30) working days of the close of the hearing. 
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SECTION 2 - The arbitrator shall have no power or authority to add to, subtract from, or in any 
manner alter the specific terms of this Agreement, or to make any award that itself is the 
commission of any act prohibited by law, or to make any award that itself is contrary to the law 
or violates any of the terms and conditions of this Agreement. 

SECTION 3 - The arbitrator shall not decide more than one (1) grievance on the same hearing 
day or·series of hearing days, except by the mutual written agreement of the parties. 

SECTION 4 - The hearing(s) shall be conducted pursuant to Rules of Voluntary Arbitration of 
the America Arbitration Association. 

SECTION 5 - The fees and expenses of the arbitrator and the cost of the hearing room, if any, 
shall be borne by the party losing the grievance. All other expenses shall be borne by the party 
incurring them. Neither party shall be responsible for any of the expenses incurred by the other 
party. 

SECTION 6 - The arbitrator's decision and award will be in writing and delivered within thirty 
(30) days of the date the record is closed. The decision of the arbitrator shall be final and binding 
upon the parties. 

ARTICLE 24 - UNPAID LEA VE OF ABSENCE 

SECTION 1 - A Part-Time Firefighter who has completed one (1) year of continuous service 
with the Employer may be granted an unpaid leave of absence. Such leave shall not exceed a 
three (3) month period of time. At no time shall more than three (3) Part-Time Firefighters be on 
leave of absence at the same time. A Part-Time Firefighter may receive more than one (1) leave 
of absence in any five (5) year period, or a leave of absence of greater than three (3) months 
duration for good cause, which shall include illness, injury or emotional distress. Under no 
circumstances shall the Fire Chief be required to grant a leave when three (3) Part-Time 
Firefighters are already on leave of absence. At the sole discretion of the Fire Chief, any of the 
above restrictions may be waived. 

SECTION 2 - All leaves of absence must be applied for by the Employee in writing. The Fire 
Chief shall provide the Employee with a written reply within ten (10) days of the Employee's 
request. Except in cases of emergency, all leaves shall be applied for at least thirty (30) days in 
advance of the start of such leave of absence. Along with the request for leave, the Part-Time 
Firefighter shall apply any and all available documentation in support of such leave of absence 
request, including medical proof where appropriate. 

ARTICLE 25 - LAYOFF AND RECALL 

SECTION 1 - Layoffs 
Part-Time Firefighters may be laid off for lack of work or lack of funds. Should a layoff become 
necessary, the Union and the Employer shall meet to discuss alternatives to a layoff. Whenever it 
becomes necessary to reduce the work force, the Employer shall layoff in the following manner: 

A. Any probationary Part-Time Firefighters within the department will be the first to 
be laid off. 
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B. All layoffs due to lack of work or funds shall be conducted using reverse seniority 
with the lowest senior Firefighter laid off first regardless of classification as to 
full-time or part-time. 

SECTION 2 - Notice of Layoff 
The Employer will provide thirty (30) days advance notice of a layoff to those employees 
affected by the layoff. Any such notice shall be provided simultaneously to the Union. Such 
notice shall contain effective date of layoff and reason for layoff. 

SECTION 3 -Recall 

A. Recall of employees on layoff status shall be in the reverse order of layoff. 
Notification of recall shall be first attempted by telephone and confirmed by 
certified mail. 

a. An employee shall have recall rights for three (3) years. 

b. Employees must provide the Employer with current contact 
information to include address and phone number in order to 
remain eligible for recall. 

ARTICLE 26 - RETENTION OF BENEFITS 

All of the Employer's ordinances, rules, regulations, resolutions, benefits and practices, etc. shall 
remain in full force and effect during the life of this agreement, except to the extent that such 
ordinances, rules, regulations, resolutions, benefits and practices, etc., conflict with the terms of 
this Agreement, in which case the terms of this Agreement shall be deemed as superceding such 
ordinances, rules, regulations, resolutions, benefits and practices, etc. 

ARTICLE 27 - TOTAL AGREEMENT 

This Agreement represents the entire agreement between the Employer and the Union and unless 
specifically and expressly set forth in the express written provisions of this Agreement, all rules, 
regulations, benefits, and practices previously and presently in effect may be modified or 
discontinued at the sole discretion of the Employer, without any such modifications or 
discontinuance being subject to any grievance or appeal procedure herein contained. 

ARTICLE 28 - LEGISLATIVE IMPLEMENTATION 

It is agreed by and between the parties that any provision of this Agreement requiring legislative 
action to permit its implementation by amendment of law or by providing the additional funds 
therefore, shall not become effective, until the appropriate legislative body has given its 
approval. 
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ARTICLE 29 - DURATION AND EXECUTION 

SECTION 1 - DURATION 

This Agreement shall become effective at 12:01 AM, on January 1, 2014 and shall continue in 
full force and effect, along with any amendments made and annexed hereto, until midnight, 
December 31, 2016 and thereafter until the parties enter into a new contract or terminate 
relations. 

SECTION 2 - EXECUTION 

Agreed to by the Parties this S -fl.. day of 

FOR THE CITY OF NORTON 

~ftuhW{wv 
VALERIE WAX C 
ADMINISTRATIVE 

CIDEFMI 
FIRE CHIEF 

~ 
LAURA STAROSTA 
FINANCE DIRECTOR 

k ,2014.· 
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FOR THE UNION 

Per Ken Skaggs, IAEP Nat'I Rep 
Valid contract with two members signatures 

and ratification by the Union 

JOSEPH KUNKEL 
PRESIDENT 

~ --~· TI~OT~i~A~I~~ 
CHIEF SHOP STEW ARD 



APPENDIX A - WAIVER OF REPRESENTATIVE 

I, (please print name), hereby acknowledge that I 
have been advised of my rights as they pertain· to impending disciplinary actions that may be 
taken against me, and that I hereby execute this waiver, of my own free will absent any coercion 
by anyone involved. 

I unqualifiedly waive my right to representation by the Union and will hold them harmless and 
without responsibility to any resultant action that may or may not result from my decision to 
secure outside legal counsel or in representing myself before the Employer in this action. 

Signature 

Signed this __ day of _______ , 2003 

Witnessed By: 

8236180 1 064239.0038 
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MEMORANDUM OF UNDERSTANDING 

CITY OF NORTON 

AND 

THE INTERNATIONAL ASSOCIATION OF EMT'S AND PARAMEDICS R7-26 

(1) Agreement effective from January 1, 2014 through December 31, 2016. 

(2) Change Article 6 by adding the following after the existing language in Section 1: 

The Employer shall have the ability to require an examination of 
anyone seeking a promotion. 

(3) Change Article 8, Section l(E) by striking the words "illness or" from the frrst sentence 
of that Section and adding the following after the existing language in Section l(E): 

Illness shall be subject to the Department's policy on absenteeism. 

(4) Change Article 10, Section 2 to read: 

Firefighter 
EMT-B 
EMP-P 

The parties agree that the Employer shall make a one-time market 
adjustment of .75¢ per hour effective December 31, 2013 for each 
of the categories of Part-time Firefighters set forth below. 

Effective as of the first pay period after January 1 of each year set 
forth below, Part-time Firefighters shall be entitled to the following 
hourly wage compensation: 

2014 2015 
13.80 13.94 
16.95 17.12 

Lieutenant (240 ff-p) 17.55 17.72 
Captain (240 ff-p) 18.16 18.34 

The parties agree that the Union may request, within thirty (30) 
days of passage of a frre levy in 2016, that the contract be reopened 
for the purposes of discussing wages only. Such negotiations shall 
commence within thirty (30) days of the Union making that 
request. 



(5) The parties agree that, on or before July 1, 2014, each employee shall utilize direct 
deposit for all payroll checks with the exception of checks where it is necessary to pay 
via paper check as determined by the Employer's Finance Department. 

( 6) Add a new Section 3 to Article 10: 

Section 3. The Employer shall inform any third party desiring to 
utilize standby services of Union employees that the rate to be 
charged is and will be $28.00 per person per hour. 

(7) Add a new Section 4 to Article 10: 

Section 4. Each employee shall be entitled to receive longevity 
pay, payable as a single lump sum as of the second pay period 
beginning in December (based upon the employee's completed 
service on December 1 of that year) pursuant to the following 
schedule: 

Completed Service 
5 years but less than 6 years 
6 years but less than 7 years 
7 years but less than 8 years 
8 years but less than 9 years 
9 years but less than 10 years 
10 years but less than 11 years 
11 years but less than 12 years 
12 years but less than 13 years 
13 years but less than 14 years 
14 years but less than 15 years 
15 years but less than 16 years 
16 years but less than 17 years 
1 7 years but less than 18 years 
18 years but less than 19 years 
19 years but less than 20 years 
20+ years 

Annual Amount 
$176.00 
$193.50 
$211.00 
$228.50 
$246.00 
$263.50 
$281.00 
$299.00 
$316.50 
$334.00 
$369.00 
$404.00 
$439.50 
$474.50 
$509.50 
$585.50 

(8) Replace the existing language in Article 13 with the following: 

Section 1. Part-time fuefighters shall be entitled to a uniform 
maintenance allowance for the purpose of purchasing items, 
including shoes or boots, approved by the Employer. 

Section 2. Effective January 1, 2014, a part-time firefighter who 
has met the minimum hour requirements set forth in Article 8, 
Section l(A) for 75% or more of the preceding 12 month period 
ending the last day of January each year and who has been on the 
Employer's roster for that entire 12 month period shall be entitled 

2 



to an annual uniform allowance in the amount of $1,100. That 
uniform allowance shall be paid by the Employer in the month of 
February. A part-time frrefighter, in his or her first year of 
employment, shall be entitled to a pro rata share of that uniform 
allowance (based upon the remaining months through the next 
January) after first meeting the minimum hour requirements set 
forth in Article 8, Section 1 (A). That pro rata amount shall be paid 
to that employee in the month following the meeting of those 
minimum hour requirements. 

(9) Revise Article 18 by changing "Association" to Union" throughout. 

(10) Change the frrst sentence of Article 18, Section 1 as follows: 

The Employer agrees to pay the part-time firefighter tuition costs 
when due for all state certified frre and EMS training programs, 
excluding frrefighter, EMT-B or EMT-P certification courses. 

(11) Employer shall pay each employee, within thirty (30) days of the Union's ratification and 
final execution of a restated collective bargaining agreement containing these terms, a 
one-time bonus of$500.00. 

(12) All other provisions of the existing contract between the parties shall remain in force. 

For the Union: For the City: 

1/(Ju;J 1fl(' t~ 

8265392 _1 064239.0069 

3 




