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ARTICLE 1 PURPOSE 

1.01 This Agreement is made between the City of Lakewood, Ohio hereinafter referred to as 
the "City," and Ohio Fraternal Order of Police, Ohio Labor Council, Inc. (FOP/OLC). hereinafter 
referred to as the "Union." The "employee" or "employees" where used herein refers to all 
regular full-time employees in the bargaining unit. The purpose of this Agreement is to provide 
a fair and responsible method of enabling employees covered by this Agreement to participate 
through Union representation in the establishment of terms and conditions of their employment 
and to establish a peaceful procedure for the resolution of all differences between the parties. 

ARTICLE2 RECOGNITION 

2.01 The FOP/OLC is recognized as the sole and exclusive representative for a bargaining unit 
of all regular full-time Dispatcher employees in the Department of Public Safety for the purpose 
of establishing terms and conditions of employment. The City will not recognize any other 
Union, organization, or person as the representative for any of the Dispatcher employees. 

ARTICLE3 NON-DISCRIMINATION 

3.01 Both the City and the Union recognize their respective responsibilities under the Federal 
and State Civil Rights Laws, fair employment practice acts, and other similar 
constitutional and statutory requirements. Therefore, both the City and the Union hereby 
reaffirm their commitments, legal and moral, not to discriminate in any manner relating 
to employment on the basis of race, color, religion, sex, national origin, age, disability, 
gender identity/expression, genetic information, military status, veteran status, sexual 
orientation, union membership or activity, or ancestry. 

3.02 The City recognizes the right of all Dispatchers to be free to join the Union. The City 
agrees there shall be no discrimination, interference, restraint, coercion, or reprisal by the City 
against any employee or any applicant for employment because of Union membership. 

ARTICLE4 CHECK-OFF 

4.01 The Employer agrees to deduct from the wages and salaries of bargaining unit members' 
dues required by the FOP/OLC by payroll deduction. All members of the bargaining unit shall 
either become dues paying members of the FOP/OLC, or as a condition of continued 
employment, remit to the FOP/OLC a fair share in the amount set by the FOP/OLC per person 
per month in accordance with the provisions of Ohio Revised Code 41l7.09(c), starting with the 
sixty-first (61 5t) day of employment with the employer or the execution date of this Agreement, 
whichever comes first. 

4.02 Dues Fair Share Fees shall be paid over by the employer once each month to the 
FOP/OLC at 222 East Town Street, Columbus, Ohio, 43215, or such other address as set by the 
FOP/OLC from time to time. 

1 



4.03 An employee shall have the right to revoke such authorization by giving written notice to 
the City and the Local Union Treasurer at any time during the fifteen (15) day period preceding 
the termination of this Agreement, and the authorization card shall state clearly on its face the 
right of an employee to revoke during that period; and 

4.04 The City's obligation to make deduction shall terminate automatically upon timely 
receipt of revocation of authorization or upon termination of employment or transfer to a job 
classification outside the bargaining unit. 

4.05 The Union will indemnify and save the City harmless from any action growing out of 
deductions hereunder and commences by an employee against the City (or the City and Union_ 
jointly). 

4.06 All bargaining unit employees who are not members of the Union shall pay a fair share 
fee to the Union in the amount of the dues as set by the FOP/OLC from time to time. 

4.07 The deduction of the fair share fee from any earnings of the employee shall be automatic 
and does not require a written authorization for payroll deduction. 

4.08 Payment to the Union of fair share fees shall be made in accordance with the regular dues 
deductions as provided herein. 

ARTICLES MANAGEMENT RIGHTS 

5.01 Except as specified otherwise in this Agreement, the City has the right and responsibility 
to: Determine matters of inherent managerial rights which include, but are not limited to, areas 
of discretion or policy such as the functions and programs of the City, standards of services, its 
overall budget, utilization of technology and organizational structure; direct, supervise, evaluate 
and hire employees; maintain and improve the efficiency and effectiveness of the City's 
operations, including the right to reorganize, discontinue, enlarge or (contract any work to 
private industry) manage the operations and determine the overall methods, process, means or 
personnel by which the City's operations are to be conducted; demote, suspend, discipline, or 
discharge for just cause, or layoff, transfer, (including the assignment and allocation of work), 
assign, schedule, promote or retain employees; determine the adequacy of and direct the work 
force; determine the overall mission of the City as a unit of government; effectively manage and 
direct the work force and operations; talce actions to carry out the mission of the City as a unit of 
government; control the premises and facilities, and determine the number and location of 
facilities; promulgate and enforce reasonable employment rules and regulations; introduce new 
and/or improved equipment, methods and/or facilities; determine the size, duties and work 
methods of the work force; determine the number of shifts required and work schedules; 
establish, modify, consolidate or abolish jobs (or classifications); determine the manner in which 
the work is to be processed (or to be subcontracted to outside independent companies) and 
determine staffing patterns, including, but not limited to, assignment of employees, numbers 
employed, duties to be performed, qualifications required and areas worked. 
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5.02 The foregoing is subject to the restrictions and regulations governing the exercise of these 
rights as are expressly provided herein. 

ARTICLE6 NO STRIKE 

6.01 The Union shall not, directly or indirectly, call, sanction, encourage, finance, and/or assist 
in any way, nor shall any employee instigate or participate, directly or indirectly, in any strike, 
slowdown, walkout, concerted "sick" leave or mass resignation, work stoppage, picketing, or 
interference of any kind at any operation or operations of the City. 

6.02 Violations of Section 6.01 of this Article shall be proper cause for discipline up to and 
including tennination. 

. 6.03 The Union shall .at all times cooperate with the City in continuing operations in a normal 
manner and shall actively discourage any endeavor to prevent or terminate any violation of 
Section 6.01 of this Article. In the event any violation of Section 6.01 of this Article occurs, the 
Union shall immediately notify all employees that the strike, slowdown, picketing, work 
stoppage, or other interference at any operation or operations of the City is prohibited and is not 
in any way sanctioned or approved by the Union. Furthermore, the Union shall also immediately 
advise all employees to return to work at once. 

6.04 The City shall not lock out any employees for the duration ofthis Agreement. 

ARTICLE7 BULLETIN BOARDS 

7.01 The City shall provide the Union with a locket Bulletin Board, provided that: 

A. Such Bulletin Board shall be used only for posting notices bearing the written 
approval of the Associate of the Union or an official representative of Ohio 
Fraternal Order of Police Labor Council, and shall be solely for Union business. 

· B. No notice or other writing may contain anything political, controversial or critical 
of the City of any other institution, or of any employee or other person. 

C. Upon request from an appropriate official of the City, the Union will immediately 
remove any notice or other writing that the City believes violates 
Subparagraphs A and B, but the Union shall have the right to grieve such action 
through the grievance procedure. 

7.02 Keys shall be provided only to the Associate and the Chief of Police. 

ARTICLES UNION REPRESENTATION 

8.01 One (1) employee selected by the Union to act as Union Representative for the purpose 
of processing and investigating grievances under the Grievance Procedure shall be known as an 
Associate. The Associate may have an alternate who shall act in his or her absence. 
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8.02 No union meetings or other union activities shall take place during working hours 
without prior approval of the Administrative Captain or the Chief of Police, provided that an 
Associate may discuss a grievance with an employee and his or her supervisor, during the finale 
one-half (1/2) hour of the grieved and/or Associate's shift or at a time more convenient to all 
concerned parties. 

8.03 The FOP/OLC shall have access to all meeting areas of the Employer at reasonable times 
and only so far as any FOP/OLC meetings do not interfere with the Employer's business. 

8.04 FOP/OLC Staff Representatives or Associates shall have responsible visitation privileges 
to the Employer's facilities, public or otherwise for the purposes of administering this 
Agreement. 

8.05 FOP/OLC will be authorized an aggregate of forty (40) hours of paid leave, per calendar 
year, for the FOP/OLC Associate to use at any time during the year to attend FOP/OLC 
functions such as conventions, educational meetings or seminars. The City shall make other 
reasonable provisions for authorizing vacation leave, holidays or the use of accrued overtime for 
the members to attend said functions in addition to the above mentioned forty (40) hours. 

8.06 FOP/OLC Associates shall attend to the administration of this Agreement (grievances 
and negotiation sessions) on a no loss/no gain basis. 

8.07 The FOP/OLC shall be permitted to place ballot boxes at facilities for the purpose of 
collecting members' ballots on approval or disapproval of union issues and the election of 
officers and delegates of the union. 

ARTICLE9 DISCIPLINE 

9.01 In the event that an employee is suspended or discharged, he or she will be advised of the 
reasons for such action. He or she will be advised of bis or her right to have bis or her 
Union Associate present and, upon request, will be permitted to discuss his or her 
suspension or discharge with the Associate in an area made available by the City before 
being required to leave the premises. Unless provided with written notice prior to leaving 
the premises, an employee who is suspended or discharged shall be mailed a written 
notice within forty-eight ( 48) hours, stating the reasons for whatever disciplinary action 
has been taken. Notices of suspension and discharge may be hand-delivered on City 
premises, with a copy being sent to the Union. A copy of said notice shall also be 
provided to the employee's local Union Associate within forty-eight (48) hours. All 
disciplinary action may be appealed by the employee through the grievance procedures 
outlined herein. 

9.02 In imposing discipline on a current charge, the City will not consider any infractions, 
which occurred more than thirty-six (36) months previously. 
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9.03 In the event that an employee has been recommended for suspension or discharge, prior 
to any action being taken on such a recommendation, a pre-disciplinary conference will be 
scheduled to afford the employee an opportunity to offer an explanation of the alleged conduct. 
The City shall notify the employee and his or her Associate of the date and time of the 
conference and, upon request, the employee shall be pennitted to privately discuss his or her 
suspension or discharge with the Associate in an area made available by the City. 

ARTICLE 10 GRIEVANCE PROCEDURE 

10.01 It is mutually understood that the prompt presentation, adjustment, and/or answering of 
grievances is desirable in the interest of sound relations between the employees, the FOP/OLC 
and the City. The procedures specified in this Article are intended to provide a system of fair, 
expeditious and orderly adjustment of the grievances of employees of the Division of Police. 

10.02 A grievance is any dispute or difference between the City and the FOP/OLC, which 
concerns the interpretation and/or application of and/or compliance with any provision of this 
Agreement, including all disciplinary actions, which result in· a letter of reprimand or monetary 
loss to the employee~ except for those involving discharge of non-certified and probationary 
employees. Letters of reprimand are not subject to arbitration. 

10.03 The following procedure shall apply to all grievances arising under this Agreement: 

Step I. 

Step II. 

Step III. 

An employee who has a grievance should meet with his or her shift 
Officer-in-Charge to attempt to resolve the grievance on an informal basis. 

If the grievance is not resolved in the informal manner described in Step I, 
a written grievance must be filed with the Administrative Captain within 
ten (10) working days of the alleged violation of this Agreement. Within 
ten (10) working days after the filing of the grievance, a meeting will be 
held among the appropriate representatives of the City, one {l) Union 
representative and the aggrieved employee(s). Within ten {10) working 
days of this meeting, the City shall issue a written answer to the grievance. 

If the grievance is not satisfactorily settled in Step II, the aggrieved 
employee(s) or the Union may appeal the Step II answer to the Chief of 
Police or his designated representative within ten {10) working days after 
the step II answer was issued. Such appeal shall be in writing and inclµde 
a copy of the original grievance, and shall specify the reason why the 
aggrieved employee(s) or the Union believes the Step II answer is 
unacceptable. Within ten {10) working days after receipt of the appeal, a 
grievance meeting shall be scheduled with one (1) Union representative, 
the aggrieved employee(s) and the Chief of Police or his designated 
representative, who shall, within ten ( 10) working days after the close of 
such meeting, issue a written answer to the grievance. 
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Step IV. 

10.04 Arbitration 

If the grievance is not satisfactorily settled at Step III, the grievance may 
be submitted to the FOP/OLC Staff Representative. The FOP/OLC Staff 
Representative will then review the merits of the grievance and decide, not 
later than fifteen (15) calendar days after the City's Step III answer was 
issued, whether or not to recommend further appeal. Should the 
FOP/OLC Staff Representative decide not to pursue the grievance further, 
the grievant(s) shall be so informed and the grievance will be withdrawn 
from the grievance procedure. The FOP/OLC Staff Representative's 
decision shall be final and binding. Should the FOP/OLC Staff 
Representative decide to process the grievance further, the FOP may, 
within fifteen (15) calendar days after the City's Step III answer was 
issued, file an appeal with the Mayor or designated representative. Such 
appeal shall be in writing, include a copy of the original grievance, and 
shall specify the reason why the FOP/OLC Representative believes the 
Step III answer is unacceptable. Grievances involving suspension or 
termination shall be submitted directly to Step IV. The Mayor or 
designated representative shall reply in writing within ten (10) working 
days from the receipt of that appeal. 

A. If the grievance is not satisfactorily settled at Step IV, the FOP/OLC may submit 
the matter to The American Arbitration Association requesting a list of arbitrators 
from the National Academy Panel of Arbitrators of the American Association 
within the time limits specified above and shall be subject to the rules of the 
Association within thirty (30) days after the Step IV answer was issued. 

B. The arbitrator selected shall have no authority to add to, subtract from, or in any 
way modify the provision of this Agreement. 

1. Any fees and expenses of the arbitrator shall be borne equally by the parties. 

10.05 Time Limitations 

A. To be considered valid, a grievance must be filed in writing within ten (10) 
working days of the occurrence of the alleged violation of this Agreement. A 
grievance which is not timely filed at each step by the Union under the provisions 
of Article 10 shall be considered void. 

B. If a grievance is originally filed in a timely manner and the City fails to answer it 
within the prescribed time period at any particular Step, then the grievance shall 
automatically proceed to the next Step of the grievance procedure. 

C. Once a grievance is originally timely filed, the parties may, by mutual written 
agreement, extend the time in which to answer or to appeal it to the next Step. 
The parties may also, by mutual written agreement, agree to skip any Step of the 
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grievance procedure m order to promote the expeditious resolution of any 
grievance. 

10.06 The FOP/OLC (in its capacity as exclusive representative of the employees covered by 
this Agreement) shall have final authority to withdraw or tenninate the processing of a grievance 
at any Step, should the FOP/OLC determine that the grievance lacks merit or justification, or that 
it has been settled or adjusted in a fair and equitable manner consistent with the terms of this 
Agreement, and in the interest of the continuing relationship of the parties. 

10.07 The grievance procedure set forth in this Article shall be the sole and exclusive method 
for resolving matters which constitute grievances under this Agreement. Any decisions, results 
or settlements reached under the terms of this Grievance Procedure, whether reached by an 
arbitrator's decision or at any pre-arbitration step of the procedure, shall be final, conclusive and 
binding upon the City, the FOP/OLC and the employee. 

10.08 The grievance committee shall consist of bargaining unit member(s) designated by the 
FOP/OLC. 

10.09 A Labor/Management Committee consisting of the Director of Human Resources, or 
designated representative, the Lakewood Chief of Police, or designated representative, and 
representatives of the Dispatchers shall meet at least once ever three (3) months for the purpose 
of discussing and attempting to resolve any mutual work related problems. 

ARTICLE 11 PROBATIONARY PERIOD 

11.01 New full-time employees shall be considered to be on probation for a period of one (1) 
year and during such probationary period, the City shall have sole discretion to discipline or 
discharge such employees, and such actions during this period shall not be reviewed through the 
Grievance Procedure. 

11.02 If an employee is discharged or quits while on probation and is later rehired, they shall be 
considered a new employee and subject to the provisions of Section 11.01 of this Article. 

ARTICLE 12 SENIORITY 

12.01 Dispatcher, for the purpose of layoff; seniority shall be their continuous service with the 
City. 

12.02 Dispatchers shall have no seniority during the probationary period, but upon completion 
of the probationary period will receive seniority retroactively to the date of hire. The City shall 
provide the Union with a copy of the seniority list, updated annually. The list shall contain, in 
order of seniority, the name and date of hire of each employee. Seniority shall be broken when 
an employee: 

A Quits or resigns. 
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B. Is discharged for just and proper cause. 

C. Is laid off for a period of more than twenty-four (24) consecutive months. 

D. Fails to report to work when recalled from layoff within ten (10) working days 
from the date on which the City sends the employee notice by registered mail (to 
the employee's last known address as shown in the City's records). 

E. Is absent without leave for three (3) or more working days, unless an excuse for 
absence is accepted, which shall not be unreasonably denied. 

ARTICLE 13 HOURS OF WORK 

13.01 The workday for full-time Dispatchers shall consist of eight (8) regularly scheduled, 
consecutive hours during a twenty-four (24) hour period of time that begins with the start of the 
employee's regularly scheduled shift, which includes a thirty (30) minute lunch period. During 
such lunch period, with the permission of the shift commander, which will not be unreasonably 
denied, Dispatcher shall be allowed to leave the building for the express purpose of obtain a food 
order and for no other purpose. 

If transportation is necessary, it must be privately owned. The lunch period shall not be · 
extended. Lunch is to be eaten outside the Dispatch Office. The workweek shall commence at 
12:01 a.m. on Sunday and end at midnight Saturday. Tiris section shall not be construed as a 
guarantee of hours of work per day or per week, and the City reserves the right to establish and 
change hours of work, shifts and schedule of hours, provided that this section shall not be 
construed to give the City the right to reduce the workweek below forty ( 40) hours per week for 
any full-time, hourly employee. 

13.02 All employees shall be allowed not less than thirty (30) uninterrupted minutes for a 
scheduled lunch period, except for emergencies or other mutually agreed upon schedules. 

13.03 There shall be two (2) fifteen (15) minute rest periods on each shift each workday. The 
rest periods, to the extent practicable, will be scheduled during the middle of two (2) hours of 
each shift, but they may not be scheduled immediately before or after the meal period or at the 
start of end of a shift unless requested by the employee and agreed to by the City. Additionally, 
employees working overtime shall be entitled to a fifteen (15) minute break after two (2) hours 
of overtime. 

13.04 Notice of Shift Change. Any changes in shift scheduling shall be provided at least 
seventy-two (72) hours in advance of the schedule change, except in an emergency or 
unscheduled absence situation. 

13.05 Posting of Schedules. Schedules shall be posted for the next month on the 20th day of the 
preceding month. 
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ARTICLE 14 OVERTIME 

14.01 All overtime must be approved by the Chief of Police or his designated representative 
and all assigned overtime must be worked and will be compensated for as provided in this 
Agreement. 

14.02 Any hours of duty in excess of eight (8) hours within an employee's regularly scheduled 
workday shall be compensated at the following rates: 

A. Time and one-half (1-1/2) for all hours on duty in excess of eight (8) hours. 

B. Double time for all hours on duty in excess of twelve (12) hours. 

C. Double time for all hours on duty in excess of eight (8) on the following holidays: 

New Year's Day Memorial Day 

Independence Day Labor Day 

Thanksgiving Day Christmas Day 

Martin Luther King, Jr. Day President's Day 

Veterans' Day Good Friday 

D. Any employee scheduled off on any of the above listed ten (10) holidays, who is 
compelled to work, shall be compensated at a rate of double time. 

Any employee who is compelled to perform official overtime duty during 
scheduled vacation shall be compensated at the rate of double time in accordance 
with the provisions of this Article. 

14.03 Employees required to work on the following days shall be paid at time and one-half 
(1-1/2). 

New Year's Day Independence Day 

Martin Luther King, Jr. Day Veterans' Day 

President's Day Thanksgiving Day 

Good Friday Christmas Day 

Memorial Day Labor Day 
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14.04 All official court overtime duty ordered by the Director of Public Safety, a superior 
officer of the Police Department, the Law Director or Assistant Prosecutor of the City of 
Lakewood, the Judge or Clerk of the Lakewood Municipal Court, or in response to a subpoena or 
similar writ commanding appearance in a criminal, quasi-criminal or civil case, arising out of an 
incident while on duty as an employee of the Lakewood Police Department, shall be 
compensated at the rate of time and one-half (1-1/2), and any employee who is compelled to 
perform such official overtime duty at a time not abutting the beginning or end of his or her 
regularly scheduled workday shall· receive payment for a minimum of three (3) hours worked or 
actual time worked, whichever is greater. 

A. An employee who is compelled to report in person to a court for trial or to a 
prosecutor immediately before a trial within two and one-half (2-1/2) hours of 
completion of a normally scheduled and fully worked third shift, shall be 
compensated for all time between completion of duty and completion of court 
related overtime or a minimum of three (3) hours, whichever is greater. 

14.05 \Vhen an employee is ordered to report for duty by the Director of Public Safety, Chief of 
Police or superior officer, and the time does not abut the beginning or end of the employee's 
regularly scheduled workday, the employee shall receive compensation for three (3) hours of 
overtime or actual time worked, whichever is the greater, computed at time and one-half (1-1/2), 
unless previously notified not to report for duty. Previously notified shall mean personally 
notified, or a message delivered to a responsible person by telephone or direct contact at the 
employee's residence, at least one (1) hour prior to the time directed to report for duty. 

A. An employee who is compelled to report in person for duty within two and one­
half (2-1/2) hours of completion of a normally scheduled and fully worked third 
shift, shall be compensated for all time between completion of duty or a minimum 
of three (3) hours, whichever is greater. 

14.06 Any employee detailed or assigned to attend a job related school, seminar or training 
session outside Cuyahoga County or a contiguous county, except probationary employees 
attending mandatory courses, shall be considered on duty during actual travel time and be 
compensated accordingly, to include travel allowance and reimbursement for meals, in 
accordance with established policy of the City. 

14.07 Any employee, at the time of his or her retirement, shall receive all terminal leave 
benefits, including accrued overtime, unused vacation time, unused holiday time, accrued 
longevity, accrued uniform allowance and any other unused compensatory time in one lump sum 
payment. If an employee dies while in paid status, any terminal leave benefits to his or her 
credit, as set forth herein, shall be paid in a lµmp sum to the surviving spouse, if any, and if there 
is no surviving spouse, then to the estate of the deceased employee. Nothing in this section shall 
be construed to supersede or control policies and procedures of the Public Employees Retirement 
System. 

14.08 Two (2) hours at straight time shall be authorized for volunteer blood donors. 
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ARTICLE 15 EQUALIZATION OF OVERTIME/CALL-BACK HOLDOVER 
PROCEDURE 

15.01 The City shall be the sole judge of the necessity of overtime. When overtime is required, 
the City shall first offer the available overtime to employees who are classified for the available 
work in accordance with the following: 

A. OVERTIME OF FOUR (4) OR MORE HOURS 

1. Contact the Dispatchers scheduled RDO on that shift that day and offer 
overtime. If not available: 

2. By seniority, contact the Dispatchers on other shifts scheduled RDO that day 
and offer overtime. If not available: 

3. Offer a maximum of four (4) hours overtime by seniority (high to low) to 
Dispatchers working the next shift. If refused: 

4. Offer a minimum of four ( 4) hours overtime by seniority 01igh to low) to 
Dispatchers on duty. If refused: 

5. Contact a swing shift Dispatcher working that day and offer the opportunity to 
change his or her work hours that day to cover the available overtime. If 
refused: 

6. Require least senior Dispatcher to stay a minimum of four (4) hours. 

7. Require least senior Dispatcher to report for duty a maximum of four (4) 
hours prior to regular scheduled shift. 

8. When an unscheduled absence occurs in the Communications Center and the 
Patrol Shift Officer-in-Charge is to utilize the call-back procedure, the OIC is 
to first offer available overtime to Full-Time Dispatchers according to the 
procedure specified in the Dispatchers' contract. Upon following the 
procedure, prior to requiring a Dispatcher to hold over and requiring a 
Dispatcher to report early, the OIC shall contact a PTD to see if they are able 
to cover the shift. 

9. Should the Dispatcher volunteer to work a scheduled regular day off as 
provided in Subsections A and B, the number of hours to be worked shall be 
agreed upon by the Administrative Captain or designee and no additional 
overtime shall be added except as agreed upon by the volunteer, pursuant to 
established policy. 

10. If, due to reduced staffing levels, Dispatchers are required to work extended 
periods of overtime duty to fill positions, the Chief of Police may approve the 
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use of Police Officers as Dispatchers on a limited basis. To perform this 
function, Police Officers utilized in the Dispatch Center must be qualified and 
trained, not called in on overtime and not adversely impact patrol staffing. 

B. OVERTIME OF LESS THAN FOUR (4) HOURS 

1. Offer available overtime by seniority (high to low) to Dispatchers on duty. If 
refused: 

2. Offer available overtime by seniority (high to low) to Dispatchers working the 
next shift. If refused: 

3. Require the least senior Dispatcher on duty to work the available overtime. 

15.02 A record of all overtime hours worked by each employee shall be recorded on a list by 
the City on a payroll period basis. 

15.03 If qualified and trained, police officers on restricted duty status can fill openings in the 
communications center if needed. Police officers must be on regular scheduled duty, not called 
in for overtime to fill such vacancy. 

ARTICLE 16 GENERAL LEA VE 

16.01 All leaves of absence must be applied for and granted in writing on forms provided by the 
City (copy to the employee). An employee will be notified in writing within three (3) working 
days from the date the application was made of the approval or disapproval of any leave of 
absence. A full-time employee shall accumulate seniority during any leave of absence, except 
during personal leaves of absence. Upon returning from leaves of absence, the Union will 
receive notification of the employee's status. No leave will be granted for working other 
employment 

16.02 If it is found that a leave of absence is not actually being used for the purpose for which it 
was granted, the City may cancel the leave, direct the employee to return to work, and impose 
disciplinary action up to and including termination. The City has the right to refuse any request 
for general leave of absence. 

ARTICLE 17 LEAVES OF ABSENCE 

17.01 If a death occurs among members of the employee's immediate family (spouse, person 
living as spouse, parent of a minor child(ren), son, daughter, stepchild, mother, father, 
stepparent, and any person acting in loco parentis ), such employee member shall be 
granted ten (10) days funeral leave, consecutive and contiguous to the death or memorial 
service without loss of pay, benefits, days off, holidays, or vacation time, provided that 
such leave may be extended, within the discretion of the Chief of Police, based on 
individual circmnstances. 
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17.02 If a death occurs among members of the employee's family of brother, sister, father-in­
law, or mother-in-law, such employee member shall be granted five (5) days funeral 
leave, consecutive and contiguous to the death or memorial service, without loss of pay, 
benefits, days off, holidays, or vacation time, provided that such leave may be extended 
within the discretion of the Chief of Police, based on individual circumstances. 

17.03 If a death occurs to a grandfather, grandmother, grandfather-in-law, grandmother-in-law, 
grandson or granddaughter, brother-in-law, or sister-in-law, aunt or uncle such employee 
member shall be granted two (2) days funeral leave, consecutive and contiguous to the 
death or memorial service, without loss of pay, benefits, days off; holidays or vacation 
time. 

17. 04 Employee members, while serving upon a jury in any court of record, shall be paid at the 
employee's regular salary rate for each of the employee's workdays during the period oftime so 
served. Time so served shall be deemed active and continuous service for all purposes. In 
addition to the compensation provided for herein, any jury fees paid to the employee/juror shall 
be retained by the employee. 

17.05 Employees shall be granted a leave of absence for military duty in accordance with State 
and Federal laws and local ordinances. 

ARTICLE 18 MATERNITY/SICK TIME WITH PAY 

18.01 All employees shall earn sick time at the rate of 4.6 hours for every eighty (80) hours 
actually worked and may accumulate such sick time to nine hundred sixty (960) hours. 

18.02 For any leave which qualifies under the Family and Medical Leave Act ("FMLA"), 
members of the Dispatchers Unit may use sick time. 

18.03 Employees must apply for FMLA regarding FMLA-qualifying events such as an absence 
of more than three (3) consecutive days due to non-work related or work related illness or injury, 
being hospitalized overnight or when a serious medical condition, as defined by FMLA law and 
regulations, causes intermittent time off. Except as set forth in Section 18.08, employees must 
utilize their sick time and other paid time off during FMLA leave. 

18.04 Sick time shall be utilized on account of illness or injury incapacitating the employee or a 
member of their immediate family from working and requiring the employee's absence. 

18.05 When an employee is unable to report for duty because of illness or injury, the employee 
must call and advise his or her Duty Officer-in-Charge If the employee is injured or sick from 
work for more than three (3) consecutive days, or incurs an injury to his or her back, or has 
surgery, of any kind, or is advised to have surgery, he or she must have his or her physician 
complete the Attending Physician Statement or attach a statement from his or her physician that 
indicates he or she is able to return to regularly assigned duties. Prior to be assigned to duty, this 
document shall be submitted to the Department of Human Resources to determine if a physical is 
required. 
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18.06 Whenever an employee is absent due to illness or injury, that employee must secure 
permission from the Duty Officer-in-Charge before leaving his or her home. 

18.07 An employee who is absent due to illness or injury or FMLA shall not be permitted to 
engage in any other outside employment during the period of his or her absence, nor may he or 
she return to such outside employment until he or she is assigned to duty. The Chief of the 
Division of Police shall take such steps as he deems necessary to prevent the improper taking of 
sick leave. 

18.08 No employee shall be charged for sick time against his or her accumulated sick time bank 
for any time taken as a result of an injury or illness incurred while in the lawful performance of 
his or her duties. However, the City has the right to review the employee's physical and mental 
status each thirty (30) days of his or her absence in order to determine his or her ability to return 
to work to perform other light duties. Should it be determined by proper medical authority that 
the employee will not be able to return to normal duties, the City has the right to require that 
employee to apply for disability retirement. In the event of a difference of opinion as to the 
employee's mental or physical status between the employee's physician and the City's chosen 
physician, the issue shall be submitted to a third physician specializing in occupational medicine 
whose decision regarding the ability to perform his or her regular duties shall be final and 
binding on both parties. For purposes of this section, an injury is defined as a traumatic damage 
to the body, of external origin, unexpected and undersigned by the injured person. 

18.09 When an employee retires, resigns or dies, either through service or disability, he or she 
or his or her estate shall be compensated in cash based upon the daily earning rate at the time of 
his or her retirement, resignation or death, for one-quarter (114) of his or her unused sick time. 

18. l 0 Employees who have accumulated more than one hundred and twenty (120) days of sick 
time may convert on a three-to-one basis all days accumulated over one hundred and twenty 
(120) days into a lump sum cash payment at the end of each calendar year. Payment to be 
received during the month of January. The lump sum is part of the employee's regular check. 

18.11 In the event an employee becomes or continues to be incapacitated from work by illness or 
injury, after exhaustion of his or her acquired sick time, they may apply for donations of time 
according to the Sick Time Donation policy. 

18.12 Any abuse or patterned use of sick time shall be just and sufficient cause for disciplinary 
action. 

ARTICLE 19 SICK LEA VE WITHOUT PAY 

19.01 A full-time, hourly employee who has completed their probationary period may be 
granted a leave of absence without pay (except to the extent they may be entitled to sick pay) for 
a period not to exceed six (6) months because of personal illness or injury. The employee may, 
at their option, use any vacation pay prior to going on sick leave without pay. The City will abide 
by the provisions of the Federal Family Medical Leave Act. 
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ARTICLE20 PERSONAL LEAVE 

20.01 A full-time employee who has completed their probationary period may be granted time 
off without pay for a period not to exceed thirty (30) calendar days in duration. Said personal 
leave shall be granted by the Administrative Captain, provided concurrence and approval are 
obtained from the Chief of Police. It is agreed that a request for personal leave will not be 
unreasonably denied. It is further agreed that the employee requesting personal leave shall give 
the City a minimum of two (2) weeks' written notice, except in cases of extreme emergency. 

20.02 Should an employee require additional time over the thirty (30) day limit, an additional 
written request shall be presented for approval to the Chief of Police, with concurrence by the 
Mayor. 

20.03 An employee shall not accumulate seniority during personal leave of absence. 

20.04 Employees found to be using the personal leave for purposes other than for the reasons 
granted shall be subject to discipline up to and including termination. 

20.05 An employee may not take an extended personal leave in order to work another job. 

ARTICLE21 LAYOFFS 

21.01 Whenever it is necessary for the City to reduce its forces, Dispatcher shall be laid off in 
the following order: 

A. Employees who have not completed their probationary period. 

B. Employees who have completed their probationary period. 

C. In the event of a lay-off, all affected employees shall be given two (2) weeks 
advance notice of said lay-off. 

21.02 All employees shall be laid off on the basis of seniority within the categories enumerated 
above. The City will layoff the employee(s) who has the least amount of seniority. If the 
seniority of two (2) or more employees is equal, the employees shall be laid off alphabetically, 
"Z" to "A". 

21.03 In the event of a layoff, the City will advise the Union of the need for the layoff of 
bargaining unit employees. The City will layoff all employees in the order noted above, before it 
lays off any regular employees. Therefore, if it is necessary to layoff regular employees as 
defined above, it shall meet with the Union to review the seniority status of those scheduled for 
layoff. In the event the City needs to fill the vacated positions, it shall do so on a temporary 
basis by offering this temporary work first to the bargaining unit employees in the affected areas. 
The City shall post such temporary vacancies pursuant to the provisions noted. Further, such 
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vacancies will be posted at the same time that the City advises the Union of the need for layoff as 
defined above. 

21.04 If no one bids on the vacancies, the City may fill such vacancies in order of inverse 
seniority as long as the employee is considered qualified to perform the available work. 

ARTICLE22 RECALL FROM LAYOFF 

22.01 Full-time employees shall be recalled in the reverse order of their layoff An employee 
on layoff will be given fifteen (15) work days' notice of recall from the date on which the City 
sends the recall notice to the employee, by certified mail, to his or her last known address as 
shown on the City's records. (It is the employee's responsibility to notify the City of a change of 
address.) TI1e City will maintain a list of those employees who are laid off for a period of thirty­
six (36) months. During this period of thirty-six (36) months, new bargaining unit employees 
shall not be hired until all qualified employees on layoff status desiring to work have been 
recalled. 

22.02 Any employee recalled requiring additional training to meet the position's qualifications 
shall be trained at the City's expense, and this training shall occur and be completed within one 
(1) year of said recall. 

ARTICLE 23 PROMOTION/JOB BIDDING 

23.01 When a vacancy occurs on any shift in a job in the bargaining unit, or a new job is 
created, the City shall post for five (5) consecutive days on the Dispatcher bulletin board, a 
notice of the opening. The notice shall contain the job title, rate of pay, and brief job description 
and minimum qualifications. Employees who wish to be considered for the posted job must file 
a written application with the Administrative Captain not later than the end of the posting period. 

23.02 The Administration shall provide a receipt for all applications timely file. All 
applications will be reviewed by the City and the job awarded as soon as possible but not later 
than within twenty (20) working days on the basis of experience, skill and ability to perform the 
work in question; provided that the City may reject any and all bids, if in its judgment, the 
applicant(s) are not qualified (as defined above) for the job, but any such applicant may grieve a 
rejected bid by using the Grievance Procedure of this Agreement. If the skill, ability and 
experience of two (2) or more employees are substantially equal, seniority shall govern. By the 
end of the twelfth (lzth) working day, a notice shall be posted showing the name of the applicant 
selected for the opening and the date the applicant is scheduled to start at the new position or 
indicating that no employee was selected. In the event no bargaining unit employee is selected, 
each employee who bid will receive a written notice explaining his or her non-selection. The 
Union shall receive a copy of each job posting at or before the time of posting. As soon as a 
selection is made, the City shall provide the Union with a list of employees who bid, with each 
person's date of hire, along with the name of the employee selected. 

23.03 An employee awarded a job under these provisions will be given reasonable help and 
supervision and shall be allowed a reasonable period of time to qualify, but not more than sixty 
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(60) calendar days. The employee will be considered to have qualified on the new job when he 
or she satisfactorily performs the required duties with no more supervision than is required by 
other qualified employees on the same or similar jobs, and when his or her record as to quality 
and quantity of work meets the standards applicable to the job. If he or she fails to qualify, he or 
she shall be returned to his or her former job. 

23.04 No employee shall be eligible to bid for any position in the Department of Safety who has 
not satisfactorily completed the required probationary period. 

23.05 Any employee shall be prohibited from bidding successfully on more than two (2) job 
postings during any calendar year. 

23.06 The City agrees that the employees who are on layoff may bid on promotions and will be 
permitted to call the Department of Human Resources to make inquiry as to their status and 
position on the recall list. 

ARTICLE24 HOLIDAYS 

24.01 All employees shall receive the following paid holidays: 

New Year's Day Labor Day 

Martin Luther King, Jr. Day President's Day 

Veterans' Day Thanksgiving Day 

Good Friday Christmas Day 

Memorial Day Employee's Birthday 

Independence Day Three (3) Personal Days 

24.02 Any employee covered by this Agreement may convert their holidays to accumulated 
time to be used during the calendar year. No more than eighty (80) holiday hours may be cashed 
in at the end of the year. Any unused holiday hours in excess of eighty (80) will be forfeited. 
The personal day earned, pursuant to Article 41, Section 41.02, may be converted to holiday 
hours and cashed in at the end of the year separately from other holidays. This is paid as part of 
the employee's regular payroll check. 

24.03 Any employee covered by this Agreement may convert holidays to accumulated time to 
be used or cashed in during the calendar year. 
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ARTICLE25 VACATIONS 

25.01 All :full-time employees who have completed one (1) year or more of service as of 
June 1st shall earn vacation hours according to the following schedule: 

Weeks Working Days 

6 1 

11 2 

16 3 

21 4 

26 5 

31 6 

36 7 

41 8 

46 9 

Years of Service Vacation Weeks 

1 2 

7 3 

13 4 

20 5 

25.02 Vacation time shall be earned in one (1) calendar year and taken in subsequent calendar 
year. 

25.03 A vacation week shall be seven (7) consecutive days off. 

25.04 All vacation time shall be paid at the employee's regular rate of pay in effect at the time 
the vacation is taken. 

25.05 If, due to scheduling, an employee's vacation cannot be taken in the year earned and is 
accumulated and taken in the next subsequent year, the rate of vacation pay shall be at the 
employee's rate of pay in effect during the year taken. 
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25.06 Vacation scheduling shall be on an equitable basis consistent with the operating 
requirements of the Lakewood Police Department and subject, at all times, to the approval of the 
Chief of Police. 

25.07 Once an employee has made a vacation selection and is thereafter subject to a 
modification of work schedule which affects the employee's regular days off said employee may, 
at his or her option, select another vacation period from among those vacation periods remaining 
and consistent with Section 25.07 above. A Dispatcher may change scheduled vacation to an 
open week with the following restrictions: The change is at'least thirty (30) days in advance of 
the vacation time requested; the change must not interfere with manpower needs; and the change 
must be approved by the Department of Law. Vacation changes will be considered on a first 
come, first served basis. 

25.08 If an employee is injured in the line of duty, and as a result of said injury is placed on 
sick leave during any scheduled vacation period, said employee shall be credited with those 
vacation days so affected, and upon return to full-time duty be permitted to reselect bis or her 
vacation days in accordance with the terms of this Agreement. 

25.09 Dispatchers shall be permitted to accumulate a total of fifty (50) working days of 
vacation time. Vacation time acquired but not used in excess of fifty (50) days shall be forfeited 
on December 31st of each year. 

A. All personnel will be required to use at least ten (10) vacation days in every year. 

B. Any days in excess of the days to which an employee is entitled may be placed 
into a bank for accumulation. 

25.10 An employee who has notified the Chief of Police in writing of the date of retirement, 
shall not be required to make a minimum vacation selection, as required in Section 25.09 above. 

25.11 Notwithstanding the provisions of the Ohio Revised Code 9.44 in determining service 
time solely for the purpose of the above vacation schedules for employees employed by the City, 
State or any political sub-division of the State, shall not be credited to the employee to establish 
an accrued basis of years of service upon entry into City employment. 

25.12 Following their selection of two (2) weeks vacation time, vacation time may be taken in 
one (1) hour increments with the approval of the shift commander. 

ARTICLE26 WAGES 

26.01 There shall be a two percent (2%) wage increase effective on January 1, 2014. All full­
time employees shall be paid at the following hourly rate: 
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6Months 1 Year 2 Years 3 Years 

$ 16.56 $ 17.42 $ 18.66 $19.69 $20.72 

26.02 Effective January 1, 2015, there shall be a two percent (2%) wage increase. All full-time 
employee shall be paid at the following hourly rate: 

6Months 1 Year 2 Years 3 Years 

$16.89 $17.77 $19.03 $20.08 $21.13 

26.03 Effective January 1, 2016, there shall be a two percent (2%) wage increase. All full-time 
employees shall be paid at the following hourly rate: 

6Months I Year 2 Years 3 Years 

$17.23 $18.13 $19.41 $20.48 $21.55 

The City will provide a stipend of $500 to all full-time employees covered by this Agreement for 
proficiency in "LEADS." This stipend will be paid in January of each year. Additionally, the 
City will provide an additional $. 75/per hour for LEADS proficiency, and the performance of 
Matron duties. · 

ARTICLE27 LONGEVITY COMPENSATION 

27.01 All full-time employees of the bargaining unit shall be paid semi-annually, with the first 
pay in June and December of each year which will be included in the employee's regular 
pay, in addition to such salary or compensation that may be provided by the Agreement, 
additional compensation based on the number of continuous full years of service, 
including interim military service, as determined on the dates of June 15th and December 
15th of each year, computed in accordance with the following semi-annual rate schedule: 

5 Years $250.00 13 Years $650.00 21 Years $1,050.00 

6 Years $300.00 14 Years $700.00 22 Years $1,100.00 

7Years $350.00 15 Years $750.00 23 Years $1,150.00 

8Years $400.00 16 Years $800.00 24 Years $1,200.00 

9Years $450.00 17Years $850.00 25+ Years $1,250.00 

10 Years $500.00 18 Years $900.00 

11 Years $550.00 19 Years $950.00 

12 Years $600.00 20Years $1,000.00 
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ARTICLE28 CALL-IN PAY 

28.01 A full-time employee who is called in to work at a time not abutting the beginning or end 
of his or her regularly scheduled work shift shall receive payment for a minimum of three (3) 
hours worked at time and one-half (1-112) or actual time worked, whichever is greater. 

28.02 When an employee is required to work at a time he or she is not regularly scheduled and 
such duty abuts his or her regularly scheduled shift, the employee shall be paid the actual time 
worked at the rate of time and one-half (1-1/2)his or her normal rate of pay. 

28.03 Any Dispatcher called in to duty shall report within one (1) hour of personal notification 
to do so. 

ARTICLE29 STAND-BY PAY 

29.01 An employee shall receive two (2) hours pay at time and one-half (1-1/2) his or her 
hourly rate if required to be on stand-by duty by the City. The City shall allow a reasonable time 
in which to reach employees on stand-by. This pay shall be paid in addition to any hours that an 
employee is required to work on that day. 

A. In the event it is necessary to place an employee on stand-by, the stand-by 
assignment shall be offered in order of seniority to all off duty employees. The 
decision to place a Dispatcher on stand-by shall be made by the Administrative · 
Captain or designee to the Dispatcher. 

B. In the event no employee voluntarily accepts the offer, the stand-by assignment 
shall be assigned to the least senior off-duty employee available. 

C. Employees on stand-by shall be, and remain, immediately accessible for 
telephone contact and ready and able to report for work within one (1) hour of 
said telephone contact. 

D. A "stand-by" overtime form shall be completed by the immediate Supervisor who 
notified the employee of their stand-by assignment, noting the time and date of 
same. The employee shall sign the form, if he or she is available. 

E. Stand-by assignments shall not exceed eight (8) continuous hours within a 
twenty-four (24) hour period, beginning with the start of the stand-by assignment. 

ARTICLE 30 SPECIAL ASSIGNMENTS 

30.01 Non-bargaining unit employees shall not be assigned to perform bargaining unit work if 
such assignment causes a layoff, job abolishment, or displaces bargaining unit employees from 
their regular job assignments on a regular basis. Qualified and trained employees may be used to 
fill openings on an emergency basis due to the resignation, termination or sick leave of 
Dispatchers. 
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ARTICLE31 HOSPITALIZATION AND INSURANCE 

31.01 The City agrees to provide for full-time members and their dependents a choice of health 
care plans, provided the City may change either carriers or delive1y systems if the benefits and 
provider networks are comparable to the present plan. The City shall not offer less than two (2) 
plans; a PPO and HMO selected by the City. The City shall not be required to pay any premium 
to an HMO in excess of the annual monthly costs for the PPO. Prior to changing health care 
delivery systems, the City will meet and confer with the Union .. 

31.02 Effective January 1, 2014, for employees electing coverage under the 90/10 Plan, 
monthly employee premium contributions shall be ten percent (10%) for family coverage and 
thirteen percent (13%) for single coverage, based on COBRA rates (medical and prescription 
drug), with a cap of$125.00 per month for family and $75.00 per month for single. 

31.03 Effective January 1, 2015, for employees electing coverage under the 90/10 Plan, 
monthly employee premium contributions shall be ten percent (10%) for family coverage and 
thirteen percent (13%) for single coverage, based on COBRA rates (medical and prescription · 
drug), with a cap of $167.00 per month for family and $100.00 per month for single. 

31.04 Effective January 1, 2016, for employees electing coverage under the 90/10 Plan, 
monthly employee premium contributions shall be ten percent (10%) for family coverage and 
thirteen percent (13%) for single coverage, based on COBRA rates (medical and prescription 
drug), with a cap of$180.00 per month for family and $125.00 per month for single. 

31.05 The City retains the right to eliminate the 100% Plan and/or set the premium 
contributions if it chooses to offer such a plan. 

31.06 The City shall pay the remaining cost of the plan premium of expected costs of such 
medical and prescription drug plan. The member contribution shall be withheld via payroll 
deduction not later than the first pay period of each month. 

31.07 The chart below reflects the changes to premium contribution as well as plan design 
changes. 

y ear Pl an 
MMO 
90/10 

2014 sinale 
MMO 
90/10 
family 

2015 
MMO 
90/10 
single 

Percent of 
employee 
premium 

t "b . conn ut1on 

13% 

10% 

13% 

Employee 
premium 
contribution 
not-to-exceed 
amoun t Pl d . h an es1an c anae 

Deductible stays at $300; 
$75 out-of-pocket maximum 

decreases to $1,700 
Deductible stays at $600; 

$125 out-of-pocket maximum 
decreases to $3,400 
Deductible increases to 

$100 $500; out-of-pocket max 
increases to $1,800 
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MMO Deductible increases to 
90/10 10% $167 $1,000; out-of-pocket max 
family increases to $3,600 
MMO Deductible stays at $500; 
90/10 13% $125 out-of-pocket max 

2016 sinqle increases to $2,000 
MMO Deductible stays at $1,000; 
90/10 10% $180 out-of-pocket max 
family increases to $4,000 

31.08 The City agrees to maintain the current Aid to Preventive Dentistry Plan with fifty (50) 
percent of the total cost paid by the individual. 

31.09 Newly hired employees shall have the option to purchase their selected health care plan at 
current COBRA rates. The health care plan selected shall become effective on the first day of 
the month following their date of hire. 

. . 

31.10 The City agrees to provide coverage ofJife insurance to each employee covered by this 
Agreement in the amount of$25,000.00, effective July 1, 2002. 

31.11 The "100%" and the "90/10" Summary Plan Descriptions, including prescription drug 
coverage, are attached hereto. (See Appendix A, attached) 

ARTICLE32 UNIFORMS!MAINTENANCE 

32.01 All full-time employees shall receive an annual uniform allowance of $625.00. Such 
uniform allowance shall be paid semi-annually on March 31st and September 30th of each year or 
at the next succeeding payroll date which will be included in the employee's regular pay. 
Uniform allowance payments shall be pro-rated for new-hires and employees separating from 
employment with the City. 

ARTICLE33 TOOLS AND EQUIPMENT 

33.01 The City shall provide all tools and equipment to employees for the proper and safe 
operation of their jobs. 

ARTICLE34 SAFE WORK PRACTICES 

34.01 If at any time an employee is found to be in the possession of or is know to have 
consumed illegal drugs or alcohol during the workday or at any work site, or has seemingly 
reported to work under the influence of alcohol or drugs, or has reported to work with the odor of 
an alcoholic beverage on his or her breath, or becomes disoriented or incoherent, the employee is 
to be immediately transported to Lakewood Hospital for an immediate evaluation. 

34.02 Appropriate disciplinary action will be taken against any employee found to be under the 
influence, and as a condition of employment shall sign a statement of understanding and agree to 
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cease using alcohol and/or illegal drugs, and will also agree to enter into an alcohol/drug 
rehabilitation program under the direction of the Human Resources Director. 

ARTICLE35 SHIFT PREMIUM 

35.01 All full-time employees who work four (4) hours or more as part of a regular shift 
assignment between the hours of2:30 p.m. and 6:30 a.m. shall receive a shift premium of forty­
five (45) cents per hour for all hours worked during the second shift, and fifty (50) cents per hour 
for all hours worked during the third shift. In addition, all employees who work a regular 
rotating shift shall receive a fifty-five (55) cent per hour shift premium for all regular hours 
worked. Employees regularly assigned to first or "day" shift, and second or evening shift, shall 
receive the third shift premium for all overtime hours worked during the third shift. Employees 
assigned to the first and second shifts will not receive the third shift premium for hours they 
work on third shift as a result of a time trade with another employee. 

ARTICLE36 JOB CLASSIFICATION 

36.01 If substantial changes in the method of operation, tools, or equipment of a job occurs, or 
if a new job is established which has not been previously classified, the City shall meet with the 
Union for the purpose of negotiating a rate of pay and classification or placing the job in an 
existing classification. In the event the City and the Union are unable to reach an agreement on 
the issue, the City shall establish a temporary rate and classification and will promptly notify the 
Union in writing. Thereafter, the Union may file a grievance to Step N of the Grievance 
Procedure. Any award of the arbitrator shall be retroactive to the date the City placed the rate 
into effect. Any rate and classification mutually agreed to by the City and the Union, or decided 
by the arbitrator shall become part of the wage agreement attached hereto. 

ARTICLE37 INVESTIGATIONS 

37.01 When an employee is to be interviewed or required to submit reports as a result of a 
citizen's complaint, the employee shall be informed of the nature of such complaint prior to such 
interview or order to submit a report. 

37.02 In the event the City is engaged in an investigation of any employee covered by this 
agreement, the City will issue no news releases or photographs which identify said employee, but 
will refer all inquiries to the appropriate Prosecutor's office. 

37.03 If during, or prior only to, any interrogation session, it appears as though solely criminal 
charges may result, the employee will be advised of their legal rights to counsel, and will be 
afforded the right to have an attorney present at any and all interrogation sessions related to the 
specific incident. 

ARTICLE38 PERSONNEL FILES 

38.01 The personnel files for all employees shall be maintained by the Director of Human 
Resources for the City of Lakewood. 
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38.02 All full time employees of the bargaining unit shall have the right to examine their own 
personnel file (excluding all information related to their probationary period and pre­
employment screening), once every six (6) months and with two (2) working days advance 
notice. 

Such request shall be forwarded through channels to the Director of Human Resomces. 
Employees will be required to remain in the Human Resources Department with a member of the 
Human Resources staff while reviewing their file. Under no circumstances will an employee be 
allowed to remove a file from the Department of Human Resources. 

38.03 An employee may not remove or alter any documents in their file but may place written 
clarification, explanation or rebuttal to any of its contents which may be of a negative nature, by 
submitting same, through channels, to the Director of Human Resources. 

38.04 No unsubstantiated complaint shall be placed in an employee's personnel file and any 
disaffirmed disciplinary action shall be expeditiously removed from an employee's file. 

ARTICLE39 CONFLICT WITH LAW AND SEPARABILITY 

39.01 The parties intend this Agreement to supersede and replace any state and local laws on 
the subjects covered by this Agreement. Where this Agreement makes no specification about a 
matter, the provisions of applicable law shall prevail. If, by operation of law, or by a court of 
competent jurisdiction, it is found that any provision shall be of no further force and effect, the 
remainder of the Agreement shall remain in full force and effect for the Agreement term. 

39 .02 If it is determined by a court of final jurisdiction, that any provision of this Agreement is 
in conflict with the law, that provision shall be null and void and shall not affect the validity of 
the remaining articles of this Agreement. 

39.03 In the event of an unlawful termination of a section or article of this Agreement, that 
section or article shall be reopened and the City and Union shall meet within thirty (30) days to 
negotiate a lawful alternative provision. If the parties cannot resolve the issue among themselves 
within thirty (30) days of the first meeting, the parties shall submit the issue to arbitration 
pursuant to the terms of Article 10, Section 10.04. 

ARTICLE40 TRAINING ASSIGNMENT 

40.01 The employer may assign an employee the responsibility of training another employee. 
The employee assigned responsibility for training shall receive $250.00 for each year such 
responsibility is assigned. 

40.02 An employee temporarily assigned to a classification excluded from the bargaining unit 
shall maintain his or her seniority and grievance rights within the bargaining unit for the period 
of said assignment. 
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ARTICLE41 PERFECT ATTENDANCE 

41.01 All full-time employees covered under this contract who complete a calendar quarter 
(114) of a year with perfect attendance (January 1 to March 31; Aril 1 to June 30; July 1 to 
September 30; and October 1 to December 31), with no time absent for any reason whatsoever 
(excluding time off as a direct result of an on-the-job injury lasting no more than seven (7) eight­
hour shifts (consecutive or intermittent) for each separate and distinct injury), shall be entitled to 
receive a bonus equal to twelve (12) hours' pay at his or her current rate of salary, for each 
calendar quarter (1/4) in which no absence is recorded provided that said twelve (12) hours' of 
pay at the current rate of pay does not exceed $250.00. Vacations, holidays, funeral leave, 
military leave, jury duty/witness leave and union leave shall not be counted as days absent. 
However, employees who take time off as a result of a serious injury, suffered as a result of a 
physical altercation with an inmate, shall maintain eligibility during the initial eighteen (18) 
month period of treatment for each separate and distinct serious injury. 

41.02 All full-time, permanent employees covered under this contract who complete one (1) 
year (January 1st through December 31st) with no time absent for any reason whatsoever 
(excluding time off as a direct result of an on-the-job injury lasting no more than seven (7) eight'­
hour shifts, consecutive or intermittent, for each separate and distinct injury), shall be entitled to 
an additional personal day off during the following year. However, employees who take time off 
as a result of a serious injury, suffered as a result of a physical altercation with an inmate, shall 
maintain eligibility during the initial eighteen (18) month period of treatment for each separate 
and distinct serious injury. 

41.03 Employees hired after August 1, 2010 shall not be eligible for a perfect attendance bonus. 

ARTICLE42 TUITION REIMBURSEMENT 

42.01 Upon successful completion of the basic probationary period, employees may take 
accredited college courses with the approval of the Chief of Police. The City shall reimburse 
such employees the full tuition expense provide the employee receives a grate of "C" or the 
equivalent, at the completion of each course. If the employee leaves the Department within five 
(5) years of such reimbursement, the employee shall have the full amount of tuition 
reimbursement deducted from the employee's final payout or make full reimbursement to the 
City. 

ARTICLE43 COMMUNICABLE DISEASES 

43.01 The City recognizes its obligation to be responsive to the employee's needs regarding 
communicable diseases. Detailed policy and procedures shall continue to be in place regarding 
proactive preventative measures. This policy and procedure shall be available to each bargaining 
unit member. It shall discuss and describe :treatment of citizens and the precautions which 
should be updated as often as new information is made available. 

43.02 The City shall issue members all equipment and supplies necessary to reasonably protect 
the member from contracting communicable diseases within the work environment. The City· 
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agrees to coope,rate with members with tetmin.hl illness seeking to utilize the pension system 
disability prpgram and/or r~tirement sy~tem that provides viable. options for that affected 
employee. 

ARTICLE44 MISCELLANEOUS 

44.0l All full~fime employees shall have a rnini¢lil.n or' six (6) "Rbff' days offeachnionth. 
. . . . . . 

ARTICLE45 DURATION 

45.01 This Agreement represertJs an ufidersfani:!irtg between !he City and the Union and it shall 
be effectiv~ from;.J~uazy l, 2014 throµgh Decettib¢t 31; 20H5, and thereaft~r from year to y.eai: 
unle,Ss at least ninety (90) days prfor to said expiration qg.t~. e>r .1.my anniversary fueteof,. either 
p~ give$ th:n.dy written nbtlce ·t0 the other of ari intent fo negotiate on any l)r all of its 
prqvi~ion~.. lf ..suoh notice· fo given, negotiatfo.ns ' shaH be ptot:iiptiy commenced and this 
AgreepieJ;lt. shall refi1ain ip. fuU f6rce and ~(f ~ct· untif @1-atne~ded · Agr!!¢inent is agreed to or~ on 
or after Deceni:ber 31~- 2013.~ eHher party gives- foµrte¢p, (14) da.y.$' noticei of·~ intentiq~ to 
te~te th1~ -entire Agreement. · 

IN W1TNESS WHE:REbr. the .Pattie~ have he,reuhto set their hands thfa-_day of February, 
2014.. . . . 

mb 

Tr1Cia A. Kmi16ril 

APPROVED AS TO LEOAL CORRECTNESS AND FORM. 

citi~ 
Kevin M Butler, L~w D1rector 
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APPENDIX A 

Medical Mutual of Ohio 100% Plan 

City of Lakewood : Plan 1 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Cover<ge P<irh~d: (11/tiil~514 • t2!3ti2014 

Coverage for: Single or Famny f Plan Type: PPO 

ls there an out-of-pocket timit 
on my expemie'? 

What is not lnc!uded in the 
out-of-poeilet fimit7 

Does this plan use a network 
of~? 

Yea, $1,500lsingle,S3,0001family 
Nelworil 
S1,6()0/sin9le, 
$3,~00lfamily Noo-Met.wrk 
Copays, deductmles, premiums, 
balance-billed charges and hea\lh care 
!his an doesnt cover. 

xou >lOn\ tave t~ 111etit deductible; r9r specific servi~s. but see jhe mart Starting (lf) pa!Je2r~; j 
olliiii rostsiorser.~ces !his pl!in Co\iers. ' . . ... . . . . . . .. .. . . . . 

The oM-pocfie! !imtt ls the most you could pay during a CO\letage pelio:l (tisuatli• one year) for 
your share of the=! of rovered services. This ~mit helps you plan for health care expense$. 

Even !hough you PJlY lhese expenses, they don't count toward the out-of-pocket limit. 

fhe'~artsfurtfrlg on page .2 desGrfues anyfoiits on what lhe plan will pay for spaclfle' cov~~e!l'T 
s~(Yic;is, sud] as office visits. . . . . . . . . . . ·. . . . . .. . . . . .. . . . . . . . .......... . 

If you use an in-net.vork doctor or other heal!h care provider. this plan will pay some or alto! 1he 
rosls of coveied services. Be aware. your in-nelwork doctor or hospilal may use an out-Of-oolwork 
~for some services. Plans use the teim in-ne!wor!;.~ or parlidpating for~ 
in their 1llliYi.!lrt. See !he chart starting on pa~e 2 for how !his plan pa;<s different kinds of~-

Yo~i:a~ ~~ fu(! ~Pficia!iqtyoudIDqse willroutpermls$lcin fron\ this plan, 
!·==="-•"'"-"•;;12i:>~ •: .. ,' • ; :·,:~ :~.-~~ --,~~~-:..W::_~~>-w;,;.,._;~--~~~:-~ .. ,.~~:.~: !• :·:: :· •: :: ~J..~~~~L" :• :. : .. " •; -~•~:~~w~~-'~-:-~~~~-·=_• ·~-wJ_· •: -· ~£~:~l:: " 

Are there services this plan Y e'5 Some of the sertices this plan doesn't cover are listed on page 5. See yoor policy Qr plan document 
doe$n'f cover? for additional inlO!!J13lioo about 

Questions: Cal! 800.540.2583 orvisn us at MedMutuatcomJSBC. 
tfyou aren't clear about any of the underlined lemi$ used in lhis form, see !he Glossary. You can view the Glossary 
at MedMulua!.mmlSBC or call 800.540.25B31o request a copy. 
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City of Lakewood : Plan 1 
Summary of Benefits and Coverage: What This Pinn C"vera & What it Costs Ccverage for: Single or Family ! Plan Type: PPO 

Co payments are fixed dollar amounts (for example, $15) you pay for covered health care, usually when yau receive 1he ser.r;ce. 
Cojnsyrance is your share oi 1he rosts of a covered se!Vice, calculated as a percent of the allowed amount for the service. For example. if the plan's 
allcwed amount for an mremight hospital stay is Si ,000, your coinauranee payment of 20% would be $200. This may change if you haven't met your 

~ 
• The amount the plan pays for covered services is based on the a!(owed amount. If an out-of-network~ charges more than the~ 

lllll2Wl1. you may have !o pay lhe diffe;ence. For example, if an wt-<if-neb.vorkhospilal charges $1,50Q for an ovemightstayandfhe a!!oW amoyn! is 
S1 ,000, you may have ro pay !he S500 difference. (This is called balance b!ll!ng.j 
This plan may encourage you fo use Net~!O'rk JU.2.l!i.dm by charging you tower deductibles eopayments and i;ojnsuranCf! amounts. 

·----'-' _----n_~_e==---··--···--·------·-·····-···· 
--none-- i 
~~----------·--·-----.... J 

: Exduded Service [ 
.,..,..,vw.--..,,......,,..,,_,...,,. __ ..,_.L.,,,:...., . .......,,._.,,.,,. . .,,,..,"""""''...,,.,V,,.,..,,.......,. .... .,.,, .. ,_,_,.....,.,.,.......,....,_,_,._,_,,...,...,,,.,.,,._.. • ..,,~1•'->'·"·"' .. .,,v•>w••J•~w~-'AA.,_~,..,,...,.,..,~,.,_,,..,,.,.~,.,..,,.,.,.,,,..,,...,,,..,....,..,,,__J 
el screening/ ~ No charge j Nol Covered j --none- ! 

.... ,..,,,_,_.,.,.,,,,......, _ __,,, .. ,..,..,._...,,,..L,,..,.....,,,.,,,..,,...,,,.,,..,.._..,.,.,,, .• ,,,.,,.,.....,,_,,,,, .. ,.,,_,,.,,.~-~...--.,.,: •. , ... ..,~.~-··~-~-··A~"'·-4··-·~--~--,...._.....,_,..,_,..,..., ... , .......... ~.~~·~···•-·~~ 
ay) [ No charge alter deducilble i 30% coinsurance ! --none-- l - .... ~_.....,,,.,, . ..,_,_,,,,,,._,_, ___ .,,w,._~,,-,---~-. .... -"""•~<V""'·"""'"'"'"~''·'''''''"'"_.,,,.... •• ,,..,...,.,,..,,.,,.,..... _ _,...,..,,.,..__.._~~~·~-~ 

.·---·[ N~!]~_!l3li!~~£~~~j~~~.1:.,C:. _____ .i.::=~~~--:::::::..,,",.,., ... __ ,~ .. ,.,, .......... -l 
) 1 No charge after deductible ! 30% coinsurance ! --none--- l 

escripuon Drug.Coverage____ i NOtCovere<i'by.l;fed'iC£r··rN'Otcovelect ___ -r&ctudedService "'""'""'"""''-·--·-·"! 
_,,,,._ .... _. ___ ,, ____ , __ ,, __ ...... J .. f.i!!L~!..., ..... _ .. _________ _j ______ .,,,, ___ ~--·--·---j··-·---"""'·--·-·-··-: .... ____ .J 

____ ,, ___ ,._._,. _________________ ,,,... _____________________ . ______ _, ____ ,, _____ , ___ ·--·-··------··-··---·-···---·---···----------, 
Facility fee (e.g .• ambulatory surgery l No charge after oeductible : 30% coinsurance l --none- l 
center) r ' : ·-----·------"""'"'"""''"''"·"""'••·-----------------.... -. .,, .. _ ..... ,,_, _________________ , ___ ,, ____ .,,_. ______________ , ___ ,_! 

. -~~~~lsuig~on f~~JC?.~P.~'.e-~~-L~:>3-':,~r~ afte~~~~~-.1..~~-~.:E.~~~!~.. ; --no~~-==----------' 

Questions: Call 800 .540 .2583 or ~isft us al MedMutuaLcom/SBG. 
If you aren't clearaboutany<>f lhe underlined 1emis used in 1his foml, see 1he G!oosary. You can view the Glossary 
a! MedMutuatcomlSBC orcalf800.5402583 to request a copy, 
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City of Lakewood : Plan 1 
Summary of Benefits and Coverage: What This Plan Covero & What it C<:lsts Coverage for: Single or Fami!y[ Plan· Type: PPO 

room ser;ices j No charge after deducUb!e ! ---none-- . 

~;~~ii:t~~~~ 
· outpatient j Benefits paid based on corresponding. merfical benefds ; --none--- · ·· · · ·· · ! 

~:11~.:~~-a1··"~:J"s:er~~~:~:~-~:::~:~::~=:r~:::~~t~=~-C--~-=~~~~-~~::_·:·~·=-~J 
~;~;:;~1~~;;;::~-:~:.:~:~_1 ___ J_~:~fit~-~~:.~~-~:~-~:-~~:~:din~~~i:~~~-~~~~--L=~=--"-··-,.-·-···----··--J 
Substance use disorder outpatient j Benefits paid based: on corresponding medical benefrts : --none- l 
~~s<:~.i~MIY.~~l. ......... .--.. ~.--.. ~-~ ..... ,, ... ,,."""'"'"''"'·----------·-·-··""··--------·---------)"_,_,, __ ., ________ ,. _________ , ........ j 
Substance use disorder inpatient i Benefits pald based on corresponding medical benefits : --none- t 
_s~i£e~_i~!~~(l°-S.1J1) ... ,. .. _____ _, __ .. _____ J .... -... ,, ......... ,. ... _. __ ,. _________ ,, ____ ,, ......... ,. ........ _ ........... _._ ........... ,,.L ............... ,, ...... _____ , ________ .. ,_ ....... J 
Substance use disorder inpalienl ~ Beneiits paid based on corresponding medical benefits i --none-- i 
s~~~J2!~,9-~~.£L .... , _____ J_, ___________ .. _____ ,, ........ -.... -----------···-,-·-·-J--.---------·----.. ·------_J 
Pri:_~~~~__E?sln~~l~;,~,,.-... - ... -L':!.~-~~:ge a~i.~':~~c,t!~_:._ \ 30~-~~~!~~~-------.1.::::::.'.!?~~==----·--·-···--·------l 
Def1very and all inpaiient services 1 No charge atlei deductible i 30% roinsurance j --none-- l 
H"omefleaiiii·c;;;;;···- -·----------·r-------·--·--··· .. ·-N'~-cii';;1ge-·affui'cie'rlllciiliie·---------· ... T==rnme-==-----·-----------------! 
Re!lili)ijifaifonser\~S{Physicaf'""""TN{;'Ci-,arge affer deducfiilfe!"3o% OOfriSurance"'"'"""-···-; -none-.:.-:-_ -------·-------------4 

services (Occupational ··-···!'Nociiarge affer"ii;;dildiiiie''··-·3ff%-c0insurance··········-······· 1==,~one:::=--··············-···············: .. -! 
.,,~,..._....,..:. .. ,.,~,N~•·,-~,, . ..,.v-... ·-·~-L,.M_..........,.,..,...,....,,,_,_.,._.,_., .... ,....,_..._.,,..,,........,.....,._· -~--.~,,..,...N __ , __ ,..,,_, __ ,_..,1,.,.,.,,...,,.....,,, .. ,,~1.,,.,, .. ._,,,~,,,,,,,....,.,,,, ... ,....,,".,,...·~-·,,...,_,....._,_,.._.J 

Habilitalion services (Speecil [ No cflarge alter deductible 30% coinsurance i --none-- i 
Tht:@PYl ......................................................... L.............. .. .... _ ..... .-.......................................................... -............... .1. ............................................................................. l 
Skilled nursing care 1 20% winsurance j --l10lle--- i 

.. ,,_,,__,.,.,,,,.,,..>"-'>'>'"'"•-.••----•M>W••~••--.,_.,,_;.,.,.,r,-~e•>-<-.,..,_,..,......,.,._.,_......,....,.,,,_.,.:...,~,,,"<N'·,-.:•°""""""'•'"""_,,..,., __ ,~·•.,.,,,,.,,,,-,:'<•~;'""'°"'"''""i'"'"'"'~'""""'"~,.....;.o,>-1•---~,...,...,,,,.~,.,,..;.,.,,.,.~,·/..,_,.,,,,,""'"",_.·,_; 

Durable medical equipment · l 20% coinsurance . . ! --none-- . j 

i-~~servi_~~=::::::.-=::=~=::I~~~:===H~-ciiaj~arie!:~~~~~.!J~~-~:=-~==::~=~~1~~-.:~==---------=·-.. 1 

Que$tions: Canso0.540.2583 or\lisll us ai MedMutua!.com/SBC. 
If you aren't clear about any of the underlined temls used in 11lis form. see the Glossary. You can view the Glossary 
at MedMutua!.comlSBC or call 800.540.2583 to request a copy. 

City of Lakewood : Plan 1 
Summary of Benefits and Coverage: What This Plan Cov~rs & What it Cost$ 
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City of Lakewood : Plan 1 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Excludl:\d Services & Other Covered Services: 

Cov1mge F'B~i¢d: 01ifi!i2014-1Zi11j2014 

Coverage for: Single or Family 1 Plan Type: l'PO 

Service.; Y. our Plan Does NOT Cover (This isn't a complete lfat. Check your policy or plan document for other eyduded $6rvicB;>.) 

AcUpuncture 
Cosmetic Surgery 
Dental check-llp (Childi 
Denfal Care (Adult) 
Glasses 

Hearing Aids 
Infertility T rea!ment 
long-T eITTt Care 
Non~mergcncy care when traveling outside lhe 
U.S. 

Routine Eye Care (Adult) 
Routine Foot Care 
Weight loss Programs 

Other Covered Servic~ {This isn't a complete list. Check your policy or pfan document for other covered servicee and your costs for these servicea.} 
• Barialric Surgeiy • Chifl'lpractic Care • Private-Duty Nursing 

Your Rights to Continue Coverage: 

lf you lose coverage under lhe plan, then, depending urxin the circumstances, Federal and Slate laws may prmide protections that allow you to keep health coverage. Any 
such tights may be limned in duration and will require ¥oU lo pay a~ which may be signiiican\lf higher man the premium you pay while covered under the plan. 
Other limlla!ions on your rights to continue coverage ma)' also apply. 

For rn()re infonnation on your lighls lo continue coverage, contact !he plan at 800.54(}.2583. You may also cor;!acl your stale insurance department, the U.S. Department of 
Labor, Employee Ilene fits Security Administration al 866.444 .3272 or www.dol.gov/ebsa. or the U.S. Department of Health and Human Services at 877.267 2323 X61565 or 
www.ccito.cms.gov. 

Q<1estion~: Ca!! 800.540.2583 or visit us at MedMutual.comlSBG. 
lf you aren't clear about any of the unde:lined W.ms used in 1his form, see the Glossary. You can view the Glossary 
at MedMUlua1.com/SBC or call 800.540.2583 to request a oopy. 

City of Lakewood : Plan 1 
Summary of Benefrts and Coverage: What This Plan Covers & What it Costs 

Your Grievance and Appeals Rights: 

.P;i;ge 5 ofS 
W4%=59&Y 

:SEN1¢"~~~::?W&5W4··~co:ri 

Co.varage Period: Q1101120i4-· 12iS1!2~H 

Coverage for: Single or Famiiy I Plan Type: PPO 

If you have a complaint or aie dissatisfied with a denial of coverage for claims under your plan. i•ou may be able ro appeal or file a grievance. For ques!ions about your 
lights, !his notice, or assistance, you can contact !he plan at 800 .540.2583. You may also conta.ct lhe Department of Labor's Employee Benefits Securil>/ Adminisirafion 
at 866.444.EBSA (3273) or www.doi.gov/<:bsalhealthreform. 

Does this Coverage Provide Minimum Essential Coverage? 

The Affordable Care Act requires most people to have health care coverage Iha! qualifies as "minimum essenhl COVllroge: Thie plan or policy doe$ provide minimum 
essential coverage. 

Does this Coverage Meet the Minimum Value Standard? 

The Affordable Care Act es!abfishes a minimum value standard of benefits of a health plan. The minimum va!ue standard is 60% {actuarial 11alue). This health coverage 
does meet the minimum value standard for the benefits it provides. 
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Medical Mutual of Ohio 90/10 Plan 

CITY OF l.A!5J;;WQQQ,,; Plan 2 - MfviO LO Pl«tt 
Summa rt of Covera9 e: Wn«t This Pten Cir1-0ro ~ Wlt~t it coow 

.. · .. JhiS is~nlya ~~~milrY.lfrou~antirare rletail abouly;,Jr •• 
t(,,~<Jl,;&iiitSBCj!Jii...CjJJlin9 $0fr2].fl.1il.Q/ . . ··· .. 

_!he8s&·u?·•11f~<i~<llictib'1e.amoU~tbi:idreit;i~~1a11tl<;gin5Jri··. 
; .Ghed<yoµr ~olicy or, plan Q(,c;ufTh:1Jt lo see-~ !\!~;.deductible· S30(lfsilll1ta;S?t)~itairii1y No •. 

boesii't~pply ~w,insiir~~ce: ropil) ·· 
aiiu~iiiVro* ;iieventive •care> · · • 

. •....... iways,\lanuaryfstj. seethe Gi!att siamng <>n page2 rorhowmut!J youpay r 
f()v~te,<l.~r~i~a~(Y?~rrte~Jhl?.~!lductibl~. ;• · ··················· H •• • • • ·•· ····•· •• • •• 

. ·· · · ';: •< • :;::;;_i[_••. ::,;~-1~J~1~)~.e-~io-6_•_';;_;f_•~-·~--·~.~p:nb:~.-~.:.~incsefiic~,bul.~~~~~e-chartstarfi:ngtiiiJlai!e2ioc "'-''-"-''-'-'=·~-'-"~=c.:.c..=·'t· ~·:: ... ; . .:;·~:;·~,,-""• :.c:.c:.c:.c;;.;;..;=.:.;..;~-'"'-'-'-·~+""""""-'-"""""""""--""'-"'~~ ........ .c..---"""-~'-'--'-'---~~~"""""""""--"-"-"""--"~·-'"'·;·'-::~·;::.'.·"<·-.~::·~·:.':~::t./?}:))~{i.:t~ 
! Is there an out-of-pocket!imlt Yes, $1700fslngle,$3400/family i The out-of-pocket limit is the fll<lst you coultl pey during a roverage period (usu all: one year) bf 
! en my expensell? Network ! )'llUr share of lhe rost of covered services. This limil helps j•ou plan for health care eKP'lnses. 
i $2,000/single, i 
L.--·········--------·--.. ··--··· .. ·••··· $4,000lfarniil'Non-Net-"JOrlc i , 

i-· .. ;·~;~~iiff:~:=~~~ 
· • :.·:::· ·, :•_•;;T~f!tl'ic,e,i;suc~iJs'offu;e.\iisifo:. · • " · ''"'''" , .. ,,.. 

; of providers? 00.232.7400 for a list of panicipaung i ros1s of oovmd seMces. Be aware. your in-network docior otho-spital rr,ay use an oukl~network .
1 

: Does this plan use a network ~es, See MedMutuat rom/SBC or call i If you use an in-netNOrk dod!>rorolher heallh f!!r.~ provider, this plan w1!1 pay some or atlof lhe 

i l'O'!ders. i providerfor some semres Plans use !he leim in-networt preferred or par!icipa6ng for providet5 , 
! : in 1lleir networK See the chart starting on page 2 for howlhls plan pa,>s different kinds pJ_provider$. i 
r;;·--·~ a refe;;;;;~;-;--- ~--·-- .. ·-·-----·-----1 Y~:~;~-111-;~~~:;~;·:~::;;;;;;~ssio~-;om this Ian. ----~---:-::~····j 
l.ii~ .......... _ ..... '...2:2··':·; .. ••:•;:_: . .L... . .:;. .. i~.L ... : .. ~.1.LL-.'.2L.~L2L'.IU:2:.~.}; .. ::.1;52I.~~,.·.:.,....'....':~'~~!.'.i·~:..iL.~~~:.L.~~ .. S~.~ .. L ... ~.-:.L:~.:L~~t~:~~l:'.':;1 
l Are there service3 till$ plan Yes ! Someoilhe ser.ices this plan doesn't oover are lisied later in lhe document See your policy or plan ! 
i doesn't eover? ! document fur additional information !!!!9..!lt excluded services. i 
!.,.........,., .......... ....---... -._,,_ ... ______ ., ___ ·--·--··"-·-~·~ .... --................. _ .... ~ ....... -···-.·---·-·--·-·--···.:.-------···---·--·-........ -·-·--·_.,.,.,.,_,__.,.......,_.,.__-... , ...... -~-----~ ··--··-·- ·····--.. -·--··--.. --·--· .. -----.... ·---· :'.J 

Cm-c;sikms:: CsH 8.{}:),2~2.74CiD or vir.rituB z.t Mecltvlt~tu~.c~q-r/BBC. 
~fyou anm1 dt:0r!?.lr.~1t err; cf th~ bdifntl: tarns us~d. i:i nir-s'.·:~'ffi'l'. ~~ l:he Gk;~(~:y. Y{a;can vfrtw lh'6' G!i .. ~arf 
at Medf:.,fatUi'&L curn!SBC or ~il 81)1}7..32_74DG to r~V(::St l-l -co;;f. 
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City of Lakewood : Plan 2 Cow;rng<' Period: i11i011W14· 12:13112014 

Coverage fur; Single ot Family I Plan Type: PPO Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Copayments are fixed dollar amounts (for example, $15) \'OU pay for covered health care. usuatly when you recerve the service. 
Coinsyrance is your share of the wsts of a rovered service, calculated as a percent ol the alkwod amount for the service. For example. if fue plan's 
allowed amount for an overnight hospital slay is S1,000, your coinsurance payment of 20% would be $200. This may change if you havenl met your 

~ 
The amount the plan pays for covered se.vices is based on the al!owzl gmount. If an out-<lf-1JC-tv1ork ~charges more than the~ 
.llm.l!.IW.t, you may have to pay the difference. For example, if an out--0f-ne!Work h()spital cllarges S1 ,500 for an overnight stay and !he af!QwP.d amount is 
$1,000, you may have to pay the $500 di!ference. {This is called balance bOling.) 
This plan may encourage you lo use: Network~ by charging you tower deduc!lble9 c12payments and coinsurance amounts. 

P'eciiill;;tv-i~it·-----·---·--· .. --- 1 303·;;;1;;£;J;;;;:;;; ....... ____ ~: ~one.:.="·-·-·-· .. -· ........... "".l 
iher'praciltioner"ciii1'ce;_;r51c g 1 o%"coinsiirance"'"" : 30% coinsurance ; ==none-- .. .. . . ..... , 

ci~~W!~\i?;n;;o-ffi;;e-vr;1r·------·l·---····· .. ········ .. ···-- .. ·-·-w-cit clvered'··-· .............. - .... -.)&Ciui!ed"seiVTce·--··-----.. ·· ......... ~ 
i~4fl!!.11f~~)--... - ........ - .............. J .. __________ ........... - .......... ., ...... ~ ...... ,. ___ .. _____ ............ L_ ..... - ... -"' ....... ,. ....................... -·~-..J 
Preventive cared screening! j No charge j No! Covered j --none-- J 

~~~i~11x~'iaY1-------··l·103·c;;i;;;7;;;;;;;;-··-·-·-rw%"coiii-;il1a.~;;··-----+=-rione.=-----·--·· .. ·I 
oiagnoSliC'iesf(blood workf--·--·no%"'c;1sutance---:-30%oofusurance"-··--·--r=.::;;orie--=--·-··-·--·-·--·1 
1magiriQ"(Cr7PE'fsca~s~i~Risf-·--1w% coinsiiriince---· .. --r·so% coi~surance----·-r:=none-::=-·---------1 

'firesCri;;tlonoru(i-Cc;:;{;;:a9;-·-............ tw-01co~Jeree by Meilica-r·-Tr:i'Otco~ere'd ______ TEX"Ciude'dservlce ................ ------1 
.--.....------w.-.. ·~·-·"""""''"""'-·---L~rrier .... - .. ~J .. ,.,.,.,,_,,_,,,__ _ _.,_.,..,..............~--J..._~__. ..... ..,.,,, .. .,,. .. .,,w .. "·~··-'·"'·"·-~·-·~~-~ .. ~--~J 

Questions: Call 800.54-0.2583 or visit us al MedMutual.comlSBC. 
If you aren't clear about any of the underlined terms used in this form, see the Gl(}ssaty. You can view the Glossary 
at MedMutuaLcom/SBC or call 800.540.258S to request a copy. 
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City of Lakewood : Plan 2 
Summary of Benefits and Coverage: Wh3! This Plan Covers & What it Costs 

Ci;mm1ge: Period; -011011Z~14 - i1!31!2014 

Coverage for. Single or Family [Plan Type: PPO 

room services ; No charge after deductible 1 --none-- i 
~~~§E~~~:e~~~?~.==+r~:&§§2~.§t~§~~~~::.~:::::.::u[~!:?I~~§l·0c:~=:~::::~J:::.3€€C=:---·~-,,,::::::=J 

1 10% coinsurance . ! 30% coinsurance i --none-- j 

e~~~~~~~~~~=:=+if~ ~~:~~~~==::~:~:::=K~~~~:~~~::::::==~+~~:; .. --=-. ---,--~~~~1 
MentailBehaviorai'heaiihouiPailentTBenefits iiai(fiiasetf"oli corresp-:mding rrietiicafiienefits i -n7'ne--=---···--· .. ,,.,,,.,,..,,_,,_1 
S~£~., . .,_ .. ,., ................ ,. ....... , __ , ___ L._,,"_ .. ,, ......... ~---~,,----·---..... ,, .. ,, .. ,. ... ---_L ______ .,,_,_,,,,,,,,,,,,, .. ,, ....... ,,,, .. ,,.J 
Men!a!/Behnvioral health inpatient j Benefits paid based on corresponding medical benefils ; --none-- ! 
sef\~ces ; ' i 
·s.ib5tanc-e·1is-e«liso~'deroliliia1;;;r- i B~·?a:ZrEase<i-or;co-rr;s-p~ndin!J·;n·e<ll-caTii;;·;;eiitS-r==rn;r;e=:··-··-·-··"'··-··-··---: 
sef\<ices (alcoholislT)) ! . . . . . . . .. . . . i .. . . .. . . i 

~~~;.~;~~~~~~:~oufPaue:_J~::~:~~~:~~:·onCOOe5p;n::~_::::'.ben~~l,,_::=~~:.::~~-·:~-~~·~:·~~-~:=] 
Substance use disorder inpatient j Benefits paid. based on corresponding medical benefits i --none----- ' 
se1vices (alcoholism i ! ; 

~~K~~__i~~~J 
Home health care ) 10% coinsurance i ---none-- • J 
"Reii3b~!Vices'iril¥sicar·-T100Ai coinsu7ance .............. T3o%'Cilil1Silrance-... -... --.T::=;;;;:;--=·----.--~~: 

.. Tlte.§P.Yi.._ ................. ,, ................ ,, ........... L ........... - ......................... ,, ............ ,,.L ......... ,, ..... ,, .. _ ......... ,, .................... L ...... ,, .......... _.,, ................ ,,-~ .. ,, .. ,, ..... ,, .......... i 
Habiirtaiion services (Occupational i 10% coinsurance i 30% coinsurance : ----norie--

.IlleraE)'.) ____ ............. , .. ~.-----L---------··,, .. -J. ...... -.--.. -·--.. -... · .. ··-l._ .. _____ ... _ .. _ 
Habiliiaiion services (Speech i 10% coinsurance ! SO% coinsurance ! --none---
Th~P1L ... ,_ ..... , ............. ,,· ................. J. ____ ,, ____ ... _ ...................... ..J. .. - .... --·--·-·-·--···· ........... ...J .. ________ ,,,,. .. ______ ·~---l 
Skilled nu:sing care I 20% coinsurance j --none-- r 

~~~f.~=~~~~~~~::~~~:E:~~==::::~~~~~-~~:·=:=::::~==:=~=t~~~==~~:~=~=:~:=:~i 
Questi~$: Call 800.540.2583 or visit us at MedMutuaLcomlSBC. 
If you aren't clear ab(>ul any of the tmde.rlined terms used in this fumi, see lhe Glossary. Yau can view 1he Glossary 
at MedMuleal.cO!lllSBC er can 800.540,2583 to request a copy. 

City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What Thk. Plan Covers & What it CoGts 
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City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Excluded Services & Other Covered Services: 

Coverng-s P~dot!: ~ii\i112M4 • '!21:Sti2()14 

Coverage for: Single or Family [ Plan Type: PPO 

Services Your Plan Ooes NOT Cover {This i$n't a Cl>mplete ]i$t. Check your policy or plan document for other excluded service.,) 

Acupunciure 
Cosmetic Surgeiy 
Dental check-up (Child} 
Dental Care (Adult} 
Glasses 

Hearing Aids 
Infertility Trea!menl 
Long-Tenn-Care 
Non~mergency care when traveling outside the 
U.S. 

Rou1ifl€ Eye Care (Adult) 
Routine Foot Cate 
Weigh! Loss Programs 

Other Covered Service~ {This l&n'! a complete list. Check your policy or plan document for other covered services and your costs for these serviceo.) 
• Bariatric Surgery · • Chimpraclic Care • Private-Duty Nursing 

Your Rights to Continue Coverage: 

lf you lose coverage underlhe plan. then, depending upon the circumstances, Federal and State laws may pro\'lde protections ihat allow you fo keep health coverage_ Any 
such rights may be limtted in duration and will require you to pay a~ which may be significantly higher than the premium you pay while covered under the ploo. 
Olher !imltalions on your r'.ghts lo con~nue coverage may also apply. 

For more information on your righls to cooiinue coverage, contactlhe plan at 800.540.2563. You may also contact your slate insurance department, the U.S. Department of 
Labor, Employee Benefrts Securify Administration at 866.444.3272or1•11w1.do!.govlebsa, orlhe U.S. Department ofHealih and Human Ser>lices at 877.2&7.2323 X61565 or 
www.cciio.cms.gov. 

Questions: Can 800.540.2583 or visft us at MedMulual.oomlSBC. 
li you aren1 clear about any of tl!e undertined terms used in this form, see the Giossary_ You can view the Glossar1 
at MeilMutual.comlSBC or call 800.540.2583 lo request a copy. 

City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What Thia Plan Cove~ & What ii Cosfa 

Your Grievance and Appeals Rights: 

Prig<> 5 of & 
ii04935%9 

SEHiZ-$19€3..~93G;1~-(l0D25 

Cimmige Period: 01iO'fl2ni4- 1213'i!Wi4 

Coverage for: Single or Fam~y ! Plan Type: PPO 

If you have a complain! or are dissatislled with a denial of coverage tor craims under your plan. you may be able to agPe•I or me a grievane\t For questions aboul your 
rights, !his notice, or assistance. you can contact the plan a! 800.540.2583. You may also contact the Department of Labor's Employee Benefits Security Administration 
at 866.444.EBSA (3273) orwww .doLgov!ebsalheallhreforrn. 

Does this Coverage Provide Minimum Essential Coverage? 

The Affordable Care Act requires most people to have heal!h care coverage 1hat qualifies as "minimum essenffal coverage: This plan or poli~y does provide minimum 
essential eoverage. 

Does this Coverage Meetthe Minimum Value Standard? 

The Affordable Care Acl estabfishes a minimum value slandard of benefits of a health plan. The minimum value standard is 60% {actuarial value). This hea!lh Cll'Jerage 
does meet the minimum value $landard for the benefit$ It provides, 
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CATAMARAN Rx: Non-AFSCME Pharmacy Coverage 
2014 -12-31-2014 

Coverage Period 1-1-

Summary of Benefits and Coverage: What this Plan Covers & Wh<l.t it Cor;ts Coverage for. PLAN A = MMO Hi 100% Plan 
. PLAN B = Ml\110 lo 90110 Plan 

Chart of Premium Contributions and Plan Design Changes 

y ear Pl an 
MMO 
90/10 

2014 single 
MMO 
90/10 
family 
MMO 
90/10 

2015 sinole 
MMO 
90/10 
family 
MMO 
90/10 

2016 single 
MMO 
90/10 
family 

Percent of 
employee 
premium 

t "bf conn u1on 

13% 

10% 

13% 

10% 

13% 

10% 

Employee 
premium 
contribution 
not-to-exceed 
amoun t Pl d an h es1gn c ange 

Deductible stays at $300; 
$75 out-of-pocket maximum 

decreases to $1, 700 
Deductible stays at $600; 

$125 out-of-pocket maximum 
decreases to $$3,400 
Deductible increases to 

$100 $500; out-of-pocket max 
increases to $1,800 
Deductible increases to 

$167 $1,000; out-of-pocket max 
increases to $3,600 
Deductible stays at $500; 

$125 out-of-pocket max 
increases to $2, 000 
Deductible stays at $1,000; 

$180 out-of-pocket max 
increases to $4,000 
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II 

ST A TE OF OHIO 
ST A TE EMPLOYMENT RELATIONS BOARD 

IN THE MATIER OF: 

FRATERNAL ORDER OF POLICE, 
OHIO LABOR COUNCIL, INC., 
EMPLOYEE ORGANIZATION, 

and, 

CITY OF LAKEWOOD, 
EMPLOYER. 

} 
} Case No(s): 13-MED-09-1173 
} (Dispatchers) 
} 
} 
} 
} 
} 
} 

FILING OF THE COLLECTIVE BARGAINING AGREEMENT 

Pursuant to Board Rule 4117-09-07, the F.O.P. Ohio Labor Council Inc. hereby files 

the Collective Bargaining Agreement executed between the parties in the above captioned 

case(s). The Contract Data Summary Sheet is attached. 

Respectfully Submitted, 

~VJR m f;uu lJ;l_ 
Tara M. Crawford 
Paralegal 
F.O.P., O.L.C.I. 
222 East Town Street 
Columbus, Ohio 43215 
614-224-5700 

cc: Mr. Jon M. Dileno, jmd@zrlaw.com 
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