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ARTICLE 1 PURPOSE

1.01 This Agreement is made between the City of Lakewood, Ohio hereinafter referred to as
the “City,” and Ohio Fraternal Order of Police, Ohio Labor Council, Inc. (FOP/OLC), hereinafter
referred to as the “Union.” The “employee” or “employees” where used herein refers to all
regular full-time employees in the bargaining unit. The purpose of this Agreement is to provide
a fair and responsible method of enabling employees covered by this Agreement to participate
through Union representation in the establishinent of terms and conditions of their employment
and to establish a peaceful procedure for the resolution of all differences between the parties.

ARTICLE 2 RECOGNITION

2.01 The FOP/OLC is recognized as the sole and exclusive representative for a bargaining unit
of all regular full-time Dispatcher employees in the Department of Public Safety for the purpose
of establishing terms and conditions of employment. The City will not recognize any other
Union, organization, or person as the representative for any of the Dispatcher employees.

ARTICLE 3 NON-DISCRIMINATION

3.01 Both the City and the Union recognize their respective responsibilities under the Federal
and State Civil Rights Laws, fair employment practice acts, and other similar
constitutional and statutory requirements. Therefore, both the City and the Union hereby
reaffirm their commitments, legal and moral, not to discriminate in any manner relating
to employment on the basis of race, color, religion, sex, national origin, age, disability,
gender identity/expression, genetic information, military status, veteran status, sexual
orientation, union membership or activity, or ancestry.

3.02 The City recognizes the right of all Dispatchers to be free to join the Union. The City
agrees there shall be no discrimination, interference, restraint, coercion, or reprisal by the City
against any employee or any applicant for employment because of Union membership.

ARTICLE 4 CHECK-OFF

4,01 The Employer agrees to deduct from the wages and salaries of bargaining unit members’
dues required by the FOP/OLC by payroll deduction. All members of the bargaining unit shall
either become dues paying members of the FOP/OLC, or as a condition of continued
employment, remit to the FOP/OLC a fair share in the amount set by the FOP/OLC per person
per month in accordance with the provisions of Ohio Revised Code 4117.09(c), starting with the
sixty-first (61%) day of employment with the employer or the execution date of this Agreement,
whichever comes first.

4,02 Dues Fair Share Fees shall be paid over by the employer once each month to the
FOP/OLC at 222 East Town Street, Columbus, Ohio, 43215, or such other address as set by the
FOP/OLC from time to time.




4.03 An employee shall have the right to revoke such authorization by giving written notice to
the City and the Local Union Treasurer at any time during the fifteen (15) day period preceding
the termination of this Agreement, and the authorization card shall state clearly on its face the
right of an employee to revoke during that period; and

4.04 The City’s obligation to make deduction shall terminate automatically upon timely
receipt of revocation of authorization or upon termination of employment or transfer to a job
classification outside the bargaining unit.

4.05 The Union will indemnify and save the City harmless from any action growing out of
deductions hereunder and commences by an employee against the City (or the City and Union
jointly).

4.06 All bargaining unit employees who are not members of the Union shall pay a fair share
fee to the Union in the amount of the dues as set by the FOP/OLC from time to time.

4.07 The deduction of the fair share fee from any earnings of the employee shall be automatic
and does not require a written authorization for payroll deduction.

4.08 Payment to the Union of fair share fees shall be made in accordance with the regular dues
deductions as provided herein.

ARTICLE S MANAGEMENT RIGHTS

5.01 Except as specified otherwise in this Agreement, the City has the right and responsibility
to: Determine matters of inherent managerial rights which include, but are not limited to,-areas
of discretion or policy such as the functions and programs of the City, standards of services, its
overall budget, utilization of technology and organizational structure; direct, supervise, evaluate
and hire employees; maintain and improve the efficiency and effectiveness of the City’s
operations, including the right to reorganize, discontinue, enlarge or (contract any work to
private industry) manage the operations and determine the overall methods, process, means or
personnel by which the City’s operations are to be conducted; demote, suspend, discipline, or
discharge for just cause, or layoff, transfer, (including the assignment and allocation of work),
assign, schedule, promote or retain employees; determine the adequacy of and direct the work
force; determine the overall mission of the City as a unit of government; effectively manage and
direct the work force and operations; take actions fo carry out the mission of the City as a unit of
government; control the premises and facilities, and determine the number and location of
facilities; promulgate and enforce reasonable employment rules and regulations; introduce new
and/or improved equipment, methods and/or facilities; determine the size, duties and work
methods of the work force; determine the number of shifts required and work schedules;
establish, modify, consolidate or abolish jobs (or classifications); determine the manner in which
the work is to be processed (or to be subcontracted to outside independent companies) and
determine staffing patterns, including, but not limited to, assignment of employees, numbers
employed, duties to be performed, qualifications required and areas worked.



5.02 The foregoing is subject to the restrictions and regulations governing the exercise of these
rights as are expressly provided herein.

ARTICLE 6 NO STRIKE

6.01 The Union shall not, directly or indirecily, call, sanction, encourage, finance, and/or assist
in any way, nor shall any employee instigate or participate, directly or indirectly, in any strike,
slowdown, walkout, concerted “sick” leave or mass resignation, work stoppage, picketing, or
interference of any kind at any operation or operations of the City.

6.02 Violations of Section 6.01 of this Article shall be proper cause for discipline up to and
including termination.

- 6.03 The Union shall at all times cooperate with the City in continuing operations in a normal
manner and shall actively discourage any endeavor to prevent or terminate any violation of
Section 6.01 of this Article. In the event any violation of Section 6.01 of this Article occurs, the
Union shall immediately notify all employees that the strike, slowdown, picketing, work
stoppage, or other interference at any operation or operations of the City is prohibited and is not
in any way sanctioned or approved by the Union. Furthermore, the Union shall also 1mmed1ately
advise all empioyees to return to work at once.

6.04 The City shall not lock out any employees for the duration of this Agreement.
ARTICLE 7 . BULLETIN BOARDS
7.01  The City shall provide the Union with a locket Bulletin Board, pfovided that:
A. Such Bulletin Board shall be used only for posting notices bearing the written
- approval of the Associate of the Union or an official representative of Ohio

Fraternal Order of Police Labor Council, and shall be solely for Union business.

'B. No notice or other writing may contain anything political, controversial or critical
of the City of any other institution, or of any employee or other person.

C. Upon request from an appropriate official of the City, the Union will immediately
remove any notice or other writing that the City believes violates
Subparagraphs A and B, but the Union shall have the right to grieve such action
through the grievance procedure.

7.02  Keys shall be provided only to the Associate and the Chief of Police.
ARTICLE 8 UNION REPRESENTATION
8.01 One (1) employee selected by the Union to act as Union Representative for the purpose

of processing and investigating grievances under the Grievance Procedure shall be known as an
Associate. The Associate may have an alternate who shall act in his or her absence.



8.02 No union meetings or other union activities shall take place during working hours
without prior approval of the Administrative Captain or the Chief of Police, provided that an
Associate may discuss a grievance with an employee and his or her supervisor, during the finale
one-half (1/2) hour of the grieved and/or Associate’s shift or at a time more convenient to all
concerned parties.

8.03 The FOP/OLC shall have access to all meeting areas of the Employer at reasonable times
and only so far as any FOP/OLC meetings do. not interfere with the Employer’s business.

8.04 FOP/OLC Staff Representatives or Associates shall have responsible visitation privileges
to the Employer’s facilities, public or otherwise for the purposes of administering this
Agreement.

8.05 FOP/OLC will be authorized an aggregate of forty (40) hours of paid leave, per calendar
year, for the FOP/OLC Associate to use at any time during the year to attend FOP/OLC
functions such as conventions, educational meetings or seminars. The City shall make other
reasonable provisions for authorizing vacation leave, holidays or the use of accrued overtime for
the members to attend said functions in addition to the above mentioned forty (40) hours.

8.06 FOP/OLC Associates shall attend to the administration of this Agreement (grievances
and negotiation sessions) on a no loss/no gain basis.

8.07 The FOP/OLC shall be permitted to place ballot boxes at facilities for the purpose of
collecting members’ ballots on approval or disapproval of union issues and the election of
officers and delegates of the union.

ARTICLE 9 DISCIPLINE

0.01 In the event that an employee is suspended or discharged, he or she will be advised of the
reasons for such action. He or she will be advised of his or her right to have his or her
Union Associate present and, upon request, will be permitted to discuss his or her
suspension or discharge with the Associate in an area made available by the City before
being required to leave the premises. Unless provided with written notice prior to leaving
the premises, an employee who is suspended or discharged shall be mailed a written
notice within forty-eight (48) hours, stating the reasons for whatever disciplinary action
has been taken. Notices of suspension and discharge may be hand-delivered on City
premises, with a copy being sent to the Union. A copy of said notice shall also be
provided to the employee’s local Union Associate within forty-eight (48) hours. All
disciplinary action may be appealed by the employee through the grievance procedures
outlined herein.

9.02 In imposing discipline on a current charge, the City will not consider any infractions,
which occurred more than thirty-six (36) months previously.



9.03 In the event that an employee has been recommended for suspension or discharge, prior
to any action being taken on such a recommendation, a pre-disciplinary conference will be
scheduled to afford the employee an opportunity to offer an explanation of the alleged conduct.
The City shall notify the employee and his or her Associate of the date and time of the
conference and, upon request, the employee shall be permitted to privately discuss his or her
suspension or discharge with the Associate in an area made available by the City.

ARTICLE 10 GRIEVANCE PROCEDURE

10.01 It is mutually understood that the prompt presentation, adjustment, and/or answering of
grievances is desirable in the interest of sound relations between the employees, the FOP/OLC
and the City. The procedures specified in this Article are intended to provide a system of fair,
expeditious and orderly adjustment of the grievances of employees of the Division of Police.

10.02 A grievance is any dispute or difference between the City and the FOP/OLC, which
concerns the interpretation and/or application of and/or compliance with any provision of this
Agreement, including all disciplinary actions, which result in-a letter of reprimand or monetary
loss to the employee, except for those involving discharge of non-certified and probationary
employees. Letters of reprimand are not subject to arbitration. |

10.03 The following procedure shall apply to all grievances arising under this Agreement:

Step L An employee who has a grievance should meet with his or her shift
Officer-in-Charge to attempt to resolve the grievance on an informal basis.

Step IL If the grievance is not resolved in the informal manner described in Step I,

‘ a written grievance must be filed with the Administrative Captain within
ten (10) working days of the alleged violation of this Agreement. Within

ten (10) working days after the filing of the grievance, a meeting will be

held among the appropriate representatives of the City, one (1) Union

representative and the aggrieved employee(s). Within ten (10) working

days of this meeting, the City shall issue a written answer to the grievance.

Step I11. If the grievance is not satisfactorily settled in Step I, the aggrieved
employee(s) or the Union may appeal the Step II answer to the Chief of
Police or his designated representative within ten (10) working days after
the step II answer was issued. Such appeal shall be in writing and include
a copy of the original grievance, and shall specify the reason why the
aggrieved employee(s) or the Union believes the Step II answer is
unacceptable. Within ten (10) working days after receipt of the appeal, a
grievance meeting shall be scheduled with one (1) Union representative,
the aggrieved employee(s) and the Chief of Police or his designated
representative, who shall, within ten (10) working days afier the close of
such meeting, issue a written answer to the grievance.



Step IV. If the grievance is not satisfactorily settled at Step III, the grievance may

be submitted to the FOP/OLC Staff Representative. The FOP/OLC Staff
Representative will then review the merits of the grievance and decide, not
later than fifteen (15) calendar days after the City’s Step III answer was
issued, whether or not to recommend further appeal. Should the
FOP/OLC Staff Representative decide not to pursue the grievance further,
the grievant(s) shall be so informed and the grievance will be withdrawn
from the grievance procedure. The FOP/OLC Staff Representative’s
decision shall be final and binding. Should the FOP/OLC Staff
Representative decide to process the grievance further, the FOP may,
within fifieen (15) calendar days after the City’s Step I answer was
issued, file an appeal with the Mayor or designated representative. Such
appeal shall be in writing, include a copy of the original grievance, and
shall specify the reason why the FOP/OLC Representative believes the
Step III answer is unacceptable. Grievances involving suspension or
termination shall be submitted directly to Step IV. The Mayor or
designated representative shall reply in writing within ten (10) working
days from the receipt of that appeal.

10.04 Arbitration

A.

If the grievance is not satisfactorily settled at Step IV, the FOP/OLC may submit
the matter to The American Arbitration Association requesting a list of arbitrators
from the National Academy Panel of Arbitrators of the American Association
within the time limits specified above and shall be subject to the rules of the
Association within thirty (30) days after the Step IV answer was issued.

The arbitrator selected shall have no authority to add to, subtract from, or in any
way modify the provision of this Agreement.

1. Any fees and expenses of the arbitrator shall be borne equally by the parties.

10.05 Time Limitations

A.

To be considered valid, a grievance must be filed in writing within ten (10)
working days of the occurrence of the alleged violation of this Agreement. A
grievance which is not timely filed at each step by the Union under the provisions
of Article 10 shall be considered void.

If a grievance is originally filed in a timely manner and the City fails to answer it
within the prescribed time period at any particular Step, then the grievance shall
aptomatically proceed to the next Step of the grievance procedure.

Once a grievance is originally timely filed, the parties may, by mutual written
agreement, extend the time in which to answer or to appeal it to the next Step.
The parties may also, by mutual written agreement, agree to skip any Step of the



grievance procedure in order to promote the expeditious resolution of any
grievance.

10.06 The FOP/OLC (in its capacity as exclusive representative of the employees covered by
this Agreement) shall have final authority to withdraw or terminate the processing of a grievance
at any Step, should the FOP/OLC determine that the grievance lacks merit or justification, or that
it has been settled or adjusted in a fair and equitable manner consistent with the terms of this
Agreement, and in the interest of the continuing relationship of the parties.

10.07 The grievance procedure set forth in this Article shall be the sole and exclusive method
for resolving matters which constitute grievances under this Agreement. Any decisions, results
or settlements reached under the terms of this Grievance Procedure, whether reached by an
arbitrator’s decision or at any pre-arbitration step of the procedure, shall be final, conclusive and
binding upon the City, the FOP/OLC and the employee.

10.08 The grievance committee shall consist of bargaining unit member(s) designated by the
FOP/OLC. .

10.09 A Labor/Management Committee consisting of the Director of Human Resources, or
designated representative, the Lakewood Chief of Police, or designated representative, and
representatives of the Dispatchers shall meet at least once ever three (3) months for the purpose
of discussing and attempting to resolve any mutual work related problems.

ARTICLE 11 PROBATIONARY PERIOD

11.01 New full-time employees shall be considered to be on probation for a period of one (1)
year and during such probationary period, the City shall have sole discretion to discipline or
discharge such employees, and such actions during this period shall not be reviewed through the
Grievance Procedure.

11.02 If an employee is discharged or quits while on probation and is later rehired, they shall be
considered a new employee and subject to the provisions of Section 11.01 of this Article.

ARTICLE 12 SENIORITY

12.01 Dispatcher, for the purpose of layoff; seniority shall be their continuous service with the
City.

12.02 Dispatchers shall have no seniority during the probationary period, but upon completion
of the probationary period will receive seniority retroactively to the date of hire. The City shall
provide the Union with a copy of the seniority list, updated annually. The list shall contain, in
order of seniority, the name and date of hire of each employee. Seniority shall be broken when
an employee:

A. Quits or resigns.



B. Is discharged for just and proper cause.
C. Is laid off for a period of more than twenty-four (24) consecutive months.

D. Fails to report to work when recalled from layoff within ten (10) working days
from the date on which the City sends the employee notice by registered mail (to
the employee’s last known address as shown in the City’s records).

E. Is absent without leave for three (3) or more working days, unless an excuse for
absence is accepted, which shall not be unreasonably denied.

ARTICLE 13 HOURS OF WORK

13.01 The workday for full-time Dispatchers shall consist of eight (8) regularly scheduled,
consecutive hours during a twenty-four (24) hour period of time that begins with the start of the
employee’s regularly scheduled shift, which includes a thirty (30) minute lunch period. During
such lunch period, with the permission of the shift commander, which will not be unreasonably
denied, Dispatcher shall be allowed to leave the building for the express purpose of obtain a food
order and for no other purpose.

If transportation is necessary, it must be privately owned. The lunch period shall not be
extended. Lunch is to be eaten outside the Dispatch Office. The workweek shall commence at
12:01 a.m. on Sunday and end at midnight Saturday. This section shall not be construed as a
guarantee of hours of work per day or per week, and the City reserves the right to establish and
change hours of work, shifts and schedule of hours, provided that this section shall not be
construed to give the City the right to reduce the workweek below forty (40) hours per week for
any full-time, hourly employee. '

13.02 All employees shall be allowed not less than thirty (30) uninterrupted minutes for a
scheduled lunch period, except for emergencies or other mutually agreed upon schedules.

13.03 There shall be two (2) fifteen (15) minute rest periods on each shift each workday. The
rest periods, to the extent practicable, will be scheduled during the middle of two (2) hours of
each shift, but they may not be scheduled immediately before or after the meal period or at the
start of end of a shift unless requested by the employee and agreed to by the City. Additionally,
employees working overtime shall be entitled to a fifteen (15) minute break after two (2) hours
of overtime.

13.04 Notice of Shift Change. Any changes in shift scheduling shall be provided at least
seventy-two (72) hours in advance of the schedule change, except in an emergency or
unscheduled absence situation.

13.05 Posting of Schedules. Schedules shall be posted for the next month on the 20% day of the
preceding month.



ARTICLE 14 OVERTIME
14.01 All overtime must be approved by the Chief of Police or his designated representative
and all assigned overtime must be worked and will be compensated for as provided in this

Agreement.

14.02 Any hours of duty in excess of eight (8) hours within an employee’s regularly scheduled
workday shall be compensated at the following rates:

A. Time and one-half (1-1/2) for all hours on duty in excess of eight (8) hours.
B. Double time for all hours on duty in excess of twelve (12) hours.

C. Double time for all hours on duty in excess of eight (8) on the following holidays:

New Year’s Day Memorial Day
Independence Day Labor Day
Thanksgiving Day Christmas Day
Martin Luther King, Jr. Day President’s Day
Veterans” Day Good Friday

D. Any employee scheduled off on any of the above listed ten (10) holidays, who is
" compelled to work, shall be compensated at a rate of double time.

Any employee who is compelled to perform official overtime duty during
scheduled vacation shall be compensated at the rate of double time in accordance
with the provisions of this Article.

14.03 Employees required to work on the following days shall be paid at time and one-half
(1-1/2).

New Year’s Day Independence Day
Martin Luther King, Jr. Day Veterans’ Day
President’s Day Thanksgiving Day
Good Friday Christmas Day
Memorial Day Labor Day



14.04 All official court overtime duty ordered by the Director of Public Safety, a superior
officer of the Police Department, the Law Director or Assistant Prosecutor of the City of
Lakewood, the Judge or Clerk of the Lakewood Municipal Court, or in response to a subpoena or
similar writ commanding appearance in a criminal, quasi-criminal or civil case, arising out of an
incident while on duty as an employee of the Lakewood Police Department, shall be
compensated at the rate of time and one-half (1-1/2), and any employee who is compelled to
perform such official overtime duty at a time not abutting the beginning or end of his or her -
regularly scheduled workday shall receive payment for a minimum of three (3) hours worked or
actual time worked, whichever is greater.

A. An employee who is compelled to report in person to a court for trial or to a
prosecutor immediately before a trial within two and one-half (2-1/2) hours of
completion of a normally scheduled and fully worked third shift, shall be
compensated for all time between completion of duty and completion of court
related overtime or a minimum of three (3) hours, whichever is greater.

14.05 When an employee is ordered to report for duty by the Director of Public Safety, Chief of
Police or superior officer, and the time does not abut the beginning or end of the employee’s
regularly scheduled workday, the employee shall receive compensation for three (3) hours of
overtime or actual time worked, whichever is the greater, computed at time and one-half (1-1/2),
unless previously notified not to report for duty. Previously notified shall mean personally
notified, or a message delivered to a responsible person by telephone or direct contact at the
employee’s residence, at least one (1) hour prior to the time directed to report for duty.

A. An employee who is compelled to report in person for duty within two and one-
half (2-1/2) hours of completion of a2 normally scheduled and fully worked third
shift, shall be compensated for all time between completion of duty or a minimum
of three (3) hours, whichever is greater.

14.06 Any employee detailed or assigned to attend a job related school, seminar or training
session outside Cuyahoga County or a contiguous county, except probationary employees
attending mandatory courses, shall be considered on duty during actual travel time and be
compensated accordingly, to include travel allowance and reimbursement for meals, in
accordance with established policy of the City.

14.07 Any employee, at the time of his or her retirement, shall receive all terminal leave
benefits, including accrued overtime, unused vacation time, unused holiday time, accrued
longevity, accrued uniform allowance and any other unused compensatory time in one lump sum
payment. If an employee dies while in paid status, any terminal leave benefits fo his or her
credit, as set forth herein, shall be paid in a lump sum to the surviving spouse, if any, and if there
is no surviving spouse, then to the estate of the deceased employee. Nothing in this section shall
be construed to supersede or control policies and procedures of the Public Employees Retirement
System.

14.08 Two (2) hours at straight time shall be authorized for volunteer blood donors.
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ARTICLE 15

EQUALIZATION OF OVERTIME/CALL-BACK HOLDOVER
PROCEDURE

15.01 The City shall be the sole judge of the necessity of overtime. When overtime is required,
the City shall first offer the available overtime to employees who are classified for the available
work in accordance with the following:

A. OVERTIME OF FOUR (4) OR MORE HOURS

1.

Contact the Dispatchers scheduled RDO on that shift that day and offer
overtime. If not available:

By senioﬁty, contact the Dispatchers on other shifts scheduled RDO that day
and offer overtime. If not available:

. Offer a maximum of four (4) hours overtime by seniority (high to low) to
Dispatchers working the next shift. If refused:

Offer a minimum of four (4) hours overtime by seniority (high to low) to
Dispatchers on duty. If refused:

Contact a swing shift Dispatcher working that day and offer the opportunity to
change his or her work hours that day to cover the available overtime. If
refused:

Require least senior Dispatcher to stay a minimum of four (4) hours.

. Require least senior Dispatcher to report for duty a maximum of four (4)

hours prior to regular scheduled shift.

When an unscheduled absence occurs in the Communications Center and the
Patrol Shift Officer-in-Charge is to utilize the call-back procedure, the OIC is
to first offer available overtime to Full-Time Dispatchers according to the
procedure specified in the Dispatchers’ contract. Upon following the
procedure, prior to requiring a Dispatcher to hold over and requiring a
Dispatcher to report early, the OIC shall contact a PTD fo see if they are able
to cover the shift.

Should the Dispatcher volunteer to work a scheduled regular day off as
provided in Subsections A and B, the number of hours to be worked shall be
agreed upon by the Administrative Captain or designee and no additional
overtime shall be added except as agreed upon by the volunteer, pursuant to
established policy.

10. If, due to reduced staffing levels, Dispatchers are required to work extended

periods of overtime duty to fill positions, the Chief of Police may approve the
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use of Police Officers as Dispatchers on a limited basis. To perform this
function, Police Officers utilized in the Dispatch Center must be qualified and
trained, not called in on overtime and not adversely impact patrol staffing.

B. OVERTIME OF LESS THAN FOUR (4) HOURS

1. Offer available overtime by seniority (high to low) fo Dispatchers on duty. If
refused:

2. Offer available overtime by seniority (high to low) to Dispatchers working the
next shift. If refused:

3. Require the least senior Dispatcher on duty to work the available overtime.

15.02 A record of all overtime hours worked by each employee shall be recorded on a list by
the City on a payroll period basis.

15.03 If qualified and trained, police officers on restricted duty status can fill openings in the
communications center if needed. Police officers must be on regular scheduled duty, not called
in for overtime to fill such vacancy.

ARTICLE 16 GENERAL LEAVE

16.01 All leaves of absence must be applied for and granted in writing on forms provided by the
City (copy to the employee). An employee will be notified in writing within three (3) working
days from the date the application was made of the approval or disapproval of any leave of
absence. A full-time employee shall accumulate seniority during any leave of absence, except
during personal leaves of absence. Upon returning from leaves of absence, the Union will
receive notification of the employee’s status. No leave will be granted for working other
employment.

16.02 Ifitis found that a leave of absence is not actually being used for the purpose for which it
was granted, the City may cancel the leave, direct the employee to return to work, and impose
disciplinary action up to and including termination. The City has the right to refuse any request
for general leave of absence.

ARTICLE 17 LEAVES OF ABSENCE

17.01 If a death occurs among members of the employee’s immediate family (spouse, person
living as spouse, parent of a minor child(ren), son, daughter, stepchild, mother, father,
stepparent, and any person acting in loco parentis), such employee member shall be
granted ten (10) days funeral leave, consecutive and contiguous to the death or memorial
service without loss of pay, benefits, days off, holidays, or vacation time, provided that
such leave may be extended, within the discretion of the Chief of Police, based on
individual circumstances.
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17.02 If a death occurs among members of the employee’s family of brother, sister, father-in-
law, or mother-in-law, such employee member shall be granted five (5) days funeral
leave, consecutive and contiguous to the death or memorial service, without loss of pay,
benefits, days off, holidays, or vacation time, provided that such leave may be extended
within the discretion of the Chief of Police, based on individual circumstances.

17.03 If a death occurs to a grandfather, grandmother, grandfather-in-law, grandmother-in-law,
grandson or granddaughter, brother-in-law, or sister-in-law, aunt or uncle such employee
member shall be granted two (2) days funeral leave, consecutive and contiguous to the
death or memorial service, without loss of pay, benefits, days off, holidays or vacation
time.

17.04 Employee members, while serving upon a jury in any court of record, shall be paid at the
employee’s regular salary rate for each of the employee’s workdays during the period of time so
served. Time so served shall be deemed active and continuous service for all purposes. In
addition to the compensation provided for herein, any jury fees paid to the employee/juror shall
be retained by the employee.

17.05 Employees shall be granted a leave of absence for military duty in accordance with State
and Federal laws and local ordinances.

ARTICLE 18 MATERNITY/SICK TIME WITH PAY

18.01 All employees shall earn sick time at the rate of 4.6 hours for every eighty (80) hours
actually worked and may accumulate such sick time to nine hundred sixty (960) hours.

18.02 For any leave which qualifies under the Family and Medical Leave Act ("FMLA™),
members of the Dispatchers Unit may use sick time.

18.03 Employees must apply for FMLA regarding FMLA-qualifying events such as an absence
of more than three (3) consecutive days due to non-work related or work related illness or injury,
being hospitalized overnight or when a serious medical condition, as defined by FMLA law and
regulations, causes intermittent time off. Except as set forth in Section 18.08, employees must
utilize their sick time and other paid time off during FMLA leave.

18.04 Sick time shall be utilized on account of illness or injury incapacitating the employee or a
member of their immediate family from working and requiring the employee’s absence.

18.05 When an employee is unable to report for duty because of illness or injury, the employee
must call and advise his or her Duty Officer-in-Charge If the employee is injured or sick from
work for more than three (3) consecutive days, or incurs an injury fo his or her back, or has
surgery, of any kind, or is advised to have surgery, he or she must have his or her physician
complete the Attending Physician Statement or aftach a statement from his or her physician that
indicates he or she is able to return to regularly assigned duties. Prior to be assigned to duty, this
document shall be submitted to the Department of Human Resources to determine if a physical is
required.
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18.06 Whenever an employee is absent due to illness or injury, that employee must secure
permission from the Duty Officer-in-Charge before leaving his or her home.

18.07 An employee who is absent due to illness or injury or FMLA shall not be permitted to
engage in any other outside employment during the period of his or her absence, nor may he or
she return to such outside employment until he or she is assigned to duty. The Chief of the
Division of Police shall take such steps as he deems necessary to prevent the improper taking of
sick leave.

18.08 No employee shall be charged for sick time against his or her accumulated sick time bank
for any time taken as a result of an Injury or illness incurred while in the lawful performance of
his or her duties. However, the City has the right to review the employee’s physical and mental
status each thirty (30) days of his or her absence in order to determine his or her ability to return
to work to perform other light duties. Should it be determined by proper medical authority that
the employee will not be able to return to normal duties, the City has the right to require that
employee to apply for disability retirement. In the event of a difference of opinion as to the
employee’s mental or physical status between the employee’s physician and the City’s chosen
physician, the issue shall be submitted to a third physician specializing in occupational medicine
whose decision regarding the ability to perform his or her regular duties shall be final and
binding on both parties. For purposes of this section, an injury is defined as a traumatic damage
to the body, of external origin, unexpected and undersigned by the injured person.

18.09 When an employee retires, resigns or dies, either through service or disability, he or she
or his or her estate shall be compensated in cash based upon the daily earning rate at the time of
his or her retirement, resignation or death, for one-quarter (1/4) of his or her unused sick time.

18.10 Employees who have accumulated more than one hundred and twenty (120) days of sick
time may convert on a three-to-one basis all days accumulated over one hundred and twenty
{120) days into a lump sum cash payment at the end of each calendar year. Paymert to be
received during the month of January. The lump sum is part of the employee’s regular check.

18.11 In the event an employee becomes or continues to be incapacitated from work by illness or
injury, after exhaustion of his or her acquired sick time, they may apply for donations of time
according to the Sick Time Donation policy.

18.12 Any abuse or patterned use of sick time shall be just and sufficient cause for disciplinary
action.

ARTICLE 19 SICK LEAVE WITHOUT PAY

19.01 A full-time, hourly employee who has completed their probationary period may be
granted a leave of absence without pay (except to the extent they may be entitled to sick pay) for
a period not to exceed six (6) months because of personal illness or injury. The employee may,
at their option, use any vacation pay prior to going on sick leave without pay. The City will abide
by the provisions of the Federal Family Medical Leave Act.
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ARTICLE 20 PERSONAL LEAVE

20.01 A full-time employee who has completed their probationary period may be granted time
off without pay for a period not to exceed thirty (30) calendar days in duration. Said personal
leave shall be granted by the Administrative Captain, provided concurrence and approval are
obtained from the Chief of Police. It is agreed that a request for personal leave will not be
unreasonably denied. It is further agreed that the employee requesting personal leave shall give
the City a minimum of two (2) weeks’ written notice, except in cases of extreme emergency.

20.02 Should an employee require additional time over the thirty (30) day limit, an additional
written request shall be presented for approval to the Chief of Police, with concurrence by the
Mayor.

20.03 An employee shall not accumulate seniority during personal leave of absence.

20.04 Employees found to be using the personal leave for purposes other than for the T€280nSs
granted shall be subject to discipline up to and including termination.

20.05 An employee may not take an extended personal leave in order to work another job.
ARTICLE 21 LAYOF¥S

21.01 Whenever it is necessary for the City to reduce its forces, Dispatcher shall be laid off in
the following order:

A. Employees who have not completed their probationary period.,
B. Employees who have completed their probationary period.

C. In the event of a lay-off, all affected employees shall be given two (2) weeks
advance notice of said lay-off.

21.02 All employees shall be laid off on the basis of seniority within the categories enumerated
above. The City will layoff the employee(s) who has the least amount of seniority. If the
seniority of two (2) or more employees is equal, the employees shall be laid off alphabetically,
t(Z”‘ to “A”.

21.03 In the event of a layoff, the City will advise the Union of the need for the layoff of
bargaining unit employees. The City will layoff all employees in the order noted above, before it
lays off any regular employees. Therefore, if it is necessary to layoff regular employees as
defined above, it shall meet with the Union to review the seniority status of those scheduled for
layoff. In the event the City needs to fill the vacated positions, it shall do so on a temporary
basis by offering this temporary work first to the bargaining unit employees in the affected areas.
The City shall post such temporary vacancies pursuant to the provisions noted. Further, such
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vacancies will be posted at the same time that the City advises the Union of the need for layoff as
defined above.

21.04 If no one bids on the vacancies, the City may fill such vacancies in order of inverse
seniority as long as the employee is considered qualified to perform the available work.

ARTICLE 22 RECALL FROM LAYOFF

22.01 Full-time employees shall be recalled in the reverse order of their layoff. An employee
on layoff will be given fifteen (15) work days’ notice of recall from the date on which the City
sends the recall notice to the employee, by certified mail, to his or her last known address as
shown on the City’s records. (It is the employee’s responsibility to notify the City of a change of
address.) The City will maintain a list of those employees who are laid off for a period of thirty-
six (36) months. During this period of thirty-six (36) months, new bargaining unit employees
shall not be hired until all qualified employees on layoff status desiring to work have been
recalled.

22.02 Any employee recalled requiring additional training to meet the position’s qualifications
shall be trained at the City’s expense, and this training shall occur and be completed within one
(1) year of said recall. “

ARTICLE 23 PROMOTION/JOB BIDDING

created, the City shall post for five (5) consecutive days on the Dispatcher bulletin board, a
notice of the opening. The notice shall contain the job title, rate of pay, and brief job description
and minimum qualifications. Employees who wish to be considered for the posted job must file
a written application with the Administrative Captain not later than the end of the posting period.

23.02 The Administration shall provide a receipt for all applications timely file. All
applications will be reviewed by the City and the job awarded as soon as possible but not later
than within twenty (20) working days on the basis of experience, skill and ability to perform the
work in question; provided that the City may reject any and all bids, if in its judgment, the
applicant(s) are not qualified (as defined above) for the job, but any such applicant may grieve a
rejected bid by using the Grievance Procedure of this Agreement. If the skill, ability and
experience of two (2) or more employees are substantially equal, seniority shall govern. By the
end of the twelfth (l?fh) working day, a notice shall be posted showing the name of the applicant
selected for the opening and the date the applicant is scheduled to start at the new position or
indicating that no employee was selected. In the event no bargaining unit employee is selected,
each employee who bid will receive a written notice explaining his or her non-selection. The
Union shall receive a copy of each job posting at or before the time of posting. As soon as a
selection is made, the City shall provide the Union with a list of employees who bid, with each
person’s date of hire, along with the name of the employee selected.

23.03 An employee awarded a job under these provisions will be given reasonable help and
supervision and shall be allowed a reasonable period of time to gualify, but not more than sixty

16



(60) calendar days. The employee will be considered to have qualified on the new job when he
or she satisfactorily performs the required duties with no more supervision than is required by
other qualified employees on the same or similar jobs, and when his or her record as to quality
and quantity of work meets the standards applicable to the job. If he or she fails to qualify, he or
she shall be returned to his or her former job.

23.04 No employee shall be eligible to bid for any position in the Department of Safety who has
not satisfactorily completed the required probationary period.

23.05 Any employee shall be prohibited from bidding successfully on more than two (2) job
postings during any calendar year.

23.06 The City agrees that the employees who are on layoff may bid on promotions and will be
permitted to call the Department of Human Resources to make inquiry as to their status and
position on the recall list.

ARTICLE 24 HOLIDAYS

24.01 All employees shall receive the following paid holidays:

New Year’s Day Labor Day

Martin Luther King, Jr. Day - President’s Day
Veterans’ Day Thanksgiving Day
Good Friday Christmas Day
Memorial Day Employee’s Birthday
Independence Day -~ - Three (3) Personal Days

24.02 Any employee covered by this Agreement may convert their holidays to accumulated
time to be used during the calendar year. No more than eighty (80) holiday hours may be cashed
in at the end of the year. Any unused holiday hours in excess of eighty (80) will be forfeited.
The personal day earned, pursuant to Article 41, Section 41.02, may be converted to holiday
hours and cashed in at the end of the year separately from other holidays. This is paid as part of
the employee’s regular payroll check.

24.03 Any employee covered by this Agreement may convert holidays to accumulated time to
be used or cashed in during the calendar year.
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ARTICLE 25 VACATIONS

25.01 All full-time employees who have completed one (1) year or more of service as of
June 1% shall earn vacation hours according to the following schedule:

Weeks Working Days
6 1

11 2

16 3

21 4

26 " 5

31 : 6

36 ‘ 7

41 | 8

46 9

Years of Service Vacation Weeks
1 2

7 3

13 4

20 5

25.02 Vacation time shall be earned in one (1) calendar year and taken in subsequent calendar
year.

25.03 A vacation week shall be seven (7) consecutive days off.

25.04 All vacation time shall be paid at the employee’s regular rate of pay in effect at the time
the vacation is taken.

25.05 If, due to scheduling, an employee’s vacation cannot be taken in the year earned and is

accumulated and taken in the next subsequent year, the rate of vacation pay shall be at the
employee’s rate of pay in effect during the year taken.
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25.06 Vacation scheduling shall be on an equitable basis consistent with the operating
requirements of the Lakewood Police Department and subject, at all times, to the approval of the
Chief of Police.

25.07 Once an employee has made a vacation selection and is thereafter subject to a
modification of work schedule which affects the employee’s regular days off said employee may,
at his or her option, select another vacation period from among those vacation periods remaining
and consistent with Section 25.07 above. A Dispatcher may change scheduled vacation to an
open week with the following restrictions: The change is at least thirty (30) days in advance of
the vacation time requested; the change must not interfere with manpower needs; and the change
must be approved by the Department of Law. Vacation changes will be considered on a first
come, first served basis.

25.08 If an employee is injured in the line of duty, and as a result of said injury is placed on

sick leave during any scheduled vacation period, said employee shall be credited with those
vacation days so affected, and upon return to full-time duty be permitted to reselect his or her
vacation days in accordance with the terms of this Agreement.

25.09 Dispatchers shall be permitted to accumulate a total of fifty (50) working days of
vacation time. Vacation time acquired but not used in excess of fifty (50) days shall be forfeited
on December 31% of each year.

A. All personnel will be required to use at least ten (10) vacation days in every year.

B. Any days in excess of the days to which an employee is entitled may be placed
into a bank for accumulation.

25.10 An employee who has notified the Chief of Police in writing of the date of retirement,
shall not be required to make a minimum vacation selection, as required in Section 25.09 above.

25.11 Notwithstanding the provisions of the Ohio Revised Code 9.44 in determining service
time solely for the purpose of the above vacation schedules for employees employed by the City,
State or any political sub-division of the State, shall not be credited to the employee to establish
an accrued basis of years of service upon entry into City employment.

25.12 Following their selection of two (2) weeks vacation time, vacation time may be taken in
one (1) hour increments with the approval of the shift commander.

ARTICLE 26 WAGES

26.01 There shall be a two percent (2%) wage increase effective on January 1, 2014. All full-
time employees shall be paid at the following hourly rate:

19




Start 6 Months 1 Year 2 Years 3 Years
. $16.56 $1742 $18.66 $19.69 $20.72

26.02 Effective January 1, 2015, there shall be a two percent (2%) wage increase. All full-time
employee shall be paid at the following hourly rate:

Start 6 Months 1 Year 2 Years 3 Years
$16.89 $17.77 $19.03 $20.08 $21.13

26.03 Effective January 1, 2016, there shall be a two percent (2%) wage increase. All full-time
employees shall be paid at the following hourly rate:

Start 6 Months 1 Year 2 Years 3 Years
$17.23 $18.13 $19.41 $20.48 $21.55

The City will provide a stipend of $500 to all full-time employees covered by this Agreement for
proficiency in “LEADS.” This stipend will be paid in Jamuary of each year. Additionally, the
City will provide an additional $.75/per hour for LEADS proficiency, and the performance of

Matron duties. '

ARTICLE 27 LONGEVITY COMPENSATION

2701 All full-time employees of the bargaining unit shall be paid semi-annually, with the first
pay in June and December of each year which will be included in the employee’s regular
pay, in addition to such salary or compensation that may be provided by the Agreement,
additional compensation based on the number of continuous full years of service,
including interim military service, as determined on the dates of June 15™ and December
15" of each year, computed in accordance with the following semi-annual rate schedule:

5 Years $250.00 13 Years  $650.00 21 Years $1,050.00
6 Years $300.00 14 Years  $700.00 22 Years  $1,100.00
7 Years $350.00 15 Years $750.00 23 Years $1,150.00
8 Years $400.00 16 Years $800.00 24 Years $1,200.00
9 Years $450.00 17 Years $850.00 25+ Years $1,250.00
10 Years  $500.00 18 Years  $900.00

11 Years  $550.00 19 Years  $950.00

12 Years $600.00 20 Years $1,000.00
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ARTICLE 28 CALL-IN PAY

28.01 A full-time employee who is called in to work at a time not abutting the beginning or end
of his or her regularly scheduled work shift shall receive payment for a minimum of three (3)
hours worked at time and one-half (1-1/2) or actual time worked, whichever is greater.

28.02 When an employee is required to work at a time he or she is not regularly scheduled and
such duty abuts his or her regularly scheduled shift, the employee shall be paid the actual time
worked at the rate of time and one-half (1-1/2)his or her normal rate of pay.

28.03 Any Dispatcher called in to duty shall report within one (1) hour of personal notification
to do so.

ARTICLE 29 STAND-BY PAY

29.01 An employee shall receive two (2) hours pay at time and one-half (1-1/2) his or her
hourly rate if required to be on stand-by duty by the City. The City shall allow a reasonable time
in which to reach employees on stand-by. This pay shall be paid in addition to any hours that an
employee is required to work on that day.

A. In the event it is necessary to place an employee on stand-by, the stand-by
assignment shall be offered in order of seniority to all off duty employees. The
decision to place a Dispatcher on stand-by shall be made by the Administrative
Captain or designee to the Dispatcher.

B. In the event no employee voluntarily accepts the offer, the stand-by assignment
shall be assigned to the least senior off-duty employee available.

C. Employees on stand-by shall be, and remain, immediately accessible for

telephone contact and ready and able to report for work within one (1) hour of
said telephone contact.
D. A “stand-by” overtime form shall be completed by the immediate Supervisor who

notified the employee of their stand-by assignment, noting the time and date of
same. The employee shall sign the form, if he or she is available.

E. Stand-by assignments shall not exceed eight (8) continuous hours within a
twenty-four (24) hour period, beginning with the start of the stand-by assignment.

ARTICLE 30 SPECIAL ASSIGNMENTS

30.01 Non-bargaining unit employees shall not be assigned to perform bargaining unit work if
such assignment causes a layoff, job abolishment, or displaces bargaining unit employees from
their regular job assignments on a regular basis. Qualified and trained employees may be used to
fill openings on an emergency basis due to the resignation, termination or sick leave of
Dispatchers.
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ARTICLE 31 HOSPITALIZATION AND INSURANCE

31.01 The City agrees to provide for full-time members and their dependents a choice of health
care plans, provided the City may change either carriers or delivery systems if the benefits and
provider networks are comparable to the present plan. The City shall not offer less than two (2)
plans; a PPO and HMO selected by the City. The City shall not be required to pay any premium
to an HMO in excess of the annual monthly costs for the PPO. Prior to changing health care
delivery systems, the City will meet and confer with the Union. .

31.02 Effective January 1, 2014, for employees electing coverage under the 90/10 Plan,
monthly employee premivm contributions shall be ten percent (10%) for family coverage and
thirteen percent (13%) for single coverage, based on COBRA rates (medical and prescription
drug), with a cap of $125.00 per month for family and $75.00 per month for single.

31.03 Effective January 1, 2015, for employees electing coverage under the 90/10 Plan,
monthly employee premium contributions shall be ten percent (10%) for family coverage and
thirteen percent (13%) for single coverage, based on COBRA rates (medical and prescription ’
drug), with a cap of $167.00 per month for family and $100.00 per month for single.

31.04 Effective January 1, 2016, for employees electing coverage under the 90/10 Plan,
monthly employee premium contributions shall be ten percent (10%) for family coverage and
thirteen percent (13%) for single coverage, based on COBRA rates (medical and prescription
drug), with a cap of $180.00 per month for family and $125.00 per month for single.

31.05 The City retains the right to eliminate the 100% Plan and/or set the premium
contributions if it chooses to offer such a plan.

31.06 The City shall pay the remaining cost of the plan premium of expected costs of such
medical and prescription drug plan. The member contribution shall be withheld via payroll
deduction not later than the first pay period of each month.

31.07 The chart below reflects the changes to premmm contribution as well as plan design
changes.

Employee
Percent of premium
employee contribution
premium not-to-exceed
Year Plan contribution amount Plan design change
MMO Deductible stays at $300;
90/10 13% $75 out-of-pocket maximum
2014 single decreases to $1,700
MMO Deductible stays at $600;
90/10 10% $125 out-of-pocket maximum
family decreases to $3,400
2015 MMO Deductible increases to
90/10 13% $100 $500; out-of-pocket max
single increases fo $1,800
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MMO Deductible increases to
90/10 10% $167 $1,000; out-of-pocket max
family increases to $3,600
MMO Deductible stays at $500;
90/10 13% $125 out-of-pocket max

2016 single increases to $2,000
MMO Deductible stays at $1,000;
90/10 10% $180 out-of-pocket max
family increases to $4,000

31.08 The City agreeé to maintain the current Aid to Preventive Dentistry Plan with fifty (50)
percent of the total cost paid by the individual.

31.09 Newly hired employees shall have the option to purchase their selected health care plan at
current COBRA rates, The health care plan selected shall become effective on the first day of
the month following their date of hire.

31.10 The City agrees to provide coverage of life insurance to each employee' covered by this
Agreement in the amount of $25,000.00, effective July 1, 2002.

31.11 The “100%” and the “00/10” Summary Plan Descriptions, including prescription drug
coverage, are attached hereto. (See Appendix A, attached)

ARTICLE 32 UNIFORMS/MAINTENANCE

32.01 All full-time employees shall receive an annual uniform allowance of $625.00. Such
uniform allowance shall be paid semi-annually on March 31% and September 30™ of each year or
at the next succeeding payroll date which will be included in the employee’s regular pay.
Uniform allowance payments shall be pro-rated for new-hires and employees separating from
employment with the City. ‘

ARTICLE 33 TOOLS AND EQUIPMENT

33.01 The City shall provide all tools and equipment to employees for the proper and safe
operation of their jobs.

ARTICLE 34 SAFE WORK PRACTICES

34.01 If at any time an employee is found to be in the possession of or is know to have
consumed illegal drugs or alcohol during the workday or at any work site, or has seemingly
reported to work under the influence of alcohol or drugs, or has reported to work with the odor of
an alcoholic beverage on his or her breath, or becomes disoriented or incoherent, the employee is
to be immediately transported to Lakewood Hospital for an immediate evaluation.

34.02 Appropriate disciplinary action will be taken against any employee found to be under the
influence, and as a condition of employment shall sign a statement of understanding and agree to
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cease using alcohol and/or illegal drugs, and will also agree to enter into an alcohol/drug
rehabilitation program under the direction of the Human Resources Director.

ARTICLE 35 SHIFT PREMIUM

35.01 All full-time employees who work four (4) hours or more as part of a regular shift
assignment between the hours of 2:30 p.m. and 6:30 a.m. shall receive a shift premium of forty-
five (45) cents per hour for all hours worked during the second shift, and fifty (50) cents per hour
for all hours worked during the third shift. In addition, all employees who work a regular
rotating shift shall receive a fifty-five (55) cent per hour shift premium for all regular hours
worked. Employees regularly assigned to first or “day” shift, and second or evening shift, shall
receive the third shift premium for all overtime hours worked during the third shift. Employees
assigned to the first and second shifts will not receive the third shift premium for hours they
work on third shift as a result of a time trade with another employee.

ARTICLE 36 JOB CLASSIFICATION

36.01 If substantial changes in the method of operation, tools, or equipment of a job occurs, or
if a new job is established which has not been previously classified, the City shall meet with the
Union for the purpose of negotiating a rate of pay and classification or placing the job in an
existing classification. In the event the City and the Union are unable to reach an agreement on
the issue, the City shall establish a temporary rate and classification and will promptly notify the
Union in writing. Thereafter, the Union may file a grievance to Step IV of the Grievance
Procedure. Any award of the arbitrator shall be retroactive to the date the City placed the rate
into effect. Any rate and classification mutually agreed to by the City and the Union, or decided
by the arbitrator shall become part of the wage agreement attached hereto.

ARTICLE 37 INVESTIGATIONS

37.01 When an employee is to be interviewed or required to submit reports as a result of a
citizen’s complaint, the employee shall be informed of the nature of such complaint prior to such
interview or order to submit a report.

37.02 In the event the City is engaged in an investigation of any employee covered by this
agreement, the City will issue no news releases or photographs which identify said employee, but
will refer all inquiries to the appropriate Prosecutor’s office.

37.03 If during, or prior only to, any interrogation session, it appears as though solely criminal
charges may result, the employee will be advised of their legal rights to counsel, and will be
afforded the right fo have an attorney present at any and all interrogation sessions related to the
specific incident.

ARTICLE 38 PERSONNEL FILES

38.01 The personnel files for all employees shall be maintained by the Director of Human
Resources for the City of Lakewood.
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38.02 All full time employees of the bargaining unit shall have the right to examine their own
personnel file (excluding all information related to their probationary period and pre-
employment screening), once every six (6) months and with two (2) working days advance
notice.

Such request shall be forwarded through channels to the Director of Human Resources.
Employees will be required to remain in the Human Resources Department with a member of the
Human Resources staff while reviewing their file. Under no circumstances will an employee be
allowed to remove a file from the Department of Human Resources.

38.03 An employee may not remove or alter any documents in their file but may place written
clarification, explanation or rebuttal to any of its contents which may be of a negative nature, by
submitting same, through channels, to the Director of Human Resources.

38.04 No unsubstantiated complaint shall be placed in an employee’s personnel file and any
disaffirmed disciplinary action shall be expeditiously removed from an employee’s file.

ARTICLE 39 CONFLICT WITH LAW AND SEPARABILITY

39.01 The parties intend this Agreement to supersede and replace any state and local laws on
the subjects covered by this Agreement. Where this Agreement makes no specification about a
matter, the provisions of applicable law shall prevail. If, by operation of law, or by a court of
competent jurisdiction, it is found that any provision shall be of no further force and effect, the
remainder of the Agreement shall remain in full force and effect for the Agreement term.

39.02 Ifitis determined by a court of final jurisdiction, that any provision of this Agreement is
in conflict with the law, that provision shall be null and void and shall not affect the validity of
the remaining articles of this Agreement.

39.03 In the event of an unlawful termination of a section or article of this Agreement, that
section or article shall be reopened and the City and Union shall meet within thirty (30) days to
negotiate a lawful alternative provision. If the parties cannot resolve the issue among themselves
within thirty (30) days of the first meeting, the parties shall submit the issue to arbitration
pursuant to the terms of Article 10, Section 10.04.

ARTICLE 40 TRAINING ASSIGNMENT

40.01 The employer may assign an emplioyee the responsibility of training another employee.
The employee assigned responsibility for training shall receive $250.00 for each year such
responsibility is assigned. '

40.02 An employee temporarily assigned to a classification excluded from the bargaining unit
shall maintain his or her seniority and grievance rights within the bargaining unit for the period
of said assignment.



ARTICLE 41 PERFECT ATTENDANCE

41.01 All full-time employees covered under this contract who complete a calendar quarter
(1/4) of a year with perfect attendance (January 1 to March 31; Aril 1 to June 30; July 1 to
September 30; and October 1 to December 31), with no time absent for any reason whatsoever
(excluding time off as a direct result of an on-the-job injury lasting no more than seven (7) eight-
hour shifts (consecutive or intermittent) for each separate and distinct injury), shall be entitled to
receive a bonus equal to twelve (12) hours’ pay at his or her current rate of salary, for each
calendar quarter (1/4) in which no absence is recorded provided that said twelve (12) hours’ of
pay at the current rate of pay does not exceed $250.00. Vacations, holidays, funeral leave,
military leave, jury duty/witness leave and union leave shall not be counted as days absent.
However, employees who take time off as a result of a serious injury, suffered as a result of a
physical altercation with an inmate, shall maintain eligibility during the initial eighteen (18)
month period of treatment for each separate and distinct serious injury.

41.02 All full-time, permanent employees covered under this contract who complete one (1)
year (January 1% through December 31%) with no time absent for any reason whatsoever -
(excluding time off as a direct result of an on-the-job injury lasting no more than seven (7) eight-
hour shifts, consecutive or intermittent, for each separate and distinct injury), shall be entitled to
an additional personal day off during the following year. However, employees who take time off
as a result of a serious injury, suffered as a result of a physical altercation with an inmate, shall
maintain eligibility during the initial eighteen (18) month period of treatment for each separate
and distinct serious injury.

41.03 Employees hired after August 1, 2010 shall not be eligible for a perfect attendance bonus.
ARTICLE 42 TUITION REIMBURSEMENT

42.01 Upon successful completion of the basic probationary period, employees may take
accredited college courses with the approval of the Chief of Police. The City shall reimburse
such employees the full tuition expense provide the employee receives a grate of “C” or the
equivalent, at the completion of each course. If the employee leaves the Department within five
(5) years of such reimbursement, the employee shall have the full amount of tuition
. reimbursement deducted from the employee’s final payout or make full reimbursement to the
City,

ARTICLE 43 COMMUNICABLE DISEASES

43.01 The City recognizes its obligation to be responsive to the employee’s needs regarding
communicable diseases. Detailed policy and procedures shall continue to be in place regarding
proactive preventative measures. This policy and procedure shall be available to each bargaining
unit member. It shall discuss and describe treatment of citizens and the precautions which
should be updated as often as new information is made available.

43.02 The City shall issue members all equipment and supplies necessary to reasonably protect
the member from contracting communicable diseases within the work environment. The City’
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agrees to cooperate with members with terrinal illness seeking fo utilizé the pension system
disability program and/or retirement system that provides VLable options for that affected
employee.

ARTICLE 44 MISCELLANEOUS
44.01 Al full-time employees shall have a minimum of six (6) “RDO” days off cach mionth.
AR’I‘ICLE 45 DURATION

4501 This Agreement represents an understanding between the CItY and the Unioh and it shall
be: effective frony; Januaty 1, 2014 through Decernber 31, 2016, and thereafter from year to year
unless at least nmety (90) days prior to said - expxration date, or any anhiversaty theréof, either
party gives timely wiitten notlce to thé other of an infent fo negotiafe on any or all of iis
provisions. If such notice is given, negoﬁauons shafl be prompﬂy ceinmenced and this
Agreement shall remain in full force and effect until an amended Agresment 1§ agreed ta of; on
ot after December 31, 2013, either party gives. fourteen (14) days® notice of an intention to
terrinate this enfire Agrecment.

IN WITNESS WHERECF, the patties have hereutito set their hands this.__day of February,
2014. ’

FORTHEUNON  ,

Chuck"Wilson, Union.Rep.

//Zméu é&ﬁ@

o Mlchaal P. Summers, Mayor .

W/ Mallg {Potice | Chistine A. Sykorh’
Jean ousefi; HR/Dire W Tricia A. Komora
@mdm + 0. (@C{Ov
Bridget A. Roda

APPROVED AS TO LEGAL CORRECTNESS AND FORM.

Kevin M Bnﬁer, ifa.w Ij’irectcn'
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APPENDIX A

Medical Mutual of Ohio 100% Plan

City of Lakewood ; Plan 1
Summary of Benefits and Coverage: What This Plan Covers & What it Costs

Coversgs Pariod: VEDHEEL - 12312014
Coverage for: Single or Famfly | Plan Type: PPO

Is there an out-af-nocket fimit
on my expenses?

Yen, $1,500/single, 53,000/family
Network

$t.500/single,

$3,000amily Non-Hetwork

The mﬁf_ngmmms the most you could pay dufing & coverage perfod {usually ong year) for
your share of the cust of covered sendces. This Emwi helps you plan for healfh care expenses.

What is not included in the
out-sf-pocket Hmit?

Capays, deductbles, premiums,
balance-billed charges and health care
{his plan doesn’ cover,

Even though you pay these expenses, they don't count loward the out~ot-pocket limit.

Does thas plan use a nefwork
of ?

Yes, See Medhutusl comfSEC or calt
800.540.2583 for fist of parficipating
providers.

1 youw use an in-network dactor or other health care provider, this plan wilf pay some or aiéc«f the
costs of covered services. Be aware, your innefwork doclor o hospital sy se an oub-ofnatwork
Mfw some serdces, Plans use the ferm in-nntv.vors: W or parﬁcipating for wm

Are there services this plan
doesnt cover?

Sorme of the services this pian doesrt cover are listed on page 5. Ses your policy or plan document

for additional information about gxcluded gorvices

Questions: Galf §09.540.2583 ot vist us at MedMutual.com/SBC.

If you aren't clear about eny of the undetiined lesms used in fis form, see the Glossary. You can view the Glossary

af Medhulual com/SRC or call 800.540.2583 fo request a copy.

Poge Tofd
Begasues
BERIIZOMINALER0NIT
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City of Lakewood : Plan 1

Summary of Benefits and Coverage: What This Plan Covers & What it Costs

a4, e6%

Coverage Period (LD 2014 - 122342004

Coverage for: Single or Farally | Plan Type: PPO

+  Copayments are fixed dofar amourls (for exarple, $15) you pay for covered health care, usually when you receive the service.
«  Coinsuranee is your share of the costs of a covered service, calculated as a percent of the allowed amount for the service. For exampie, if the plan’s
allowed amount for an ovesnight hospitel stay is $1,000, your goinsurance payment of 20% would be $200. This may change if you haven' met your

deductitle
+  The amount the plan pays for covered services is based or the zllowed amouns. i an out-ofnetwork provider charges more than the gllowed
amaount. you may have fo pay the difference. For example, if an oul-of-nefwork hospital charges $1.500 for an overnight stay and the aliowed smount is
§1,000, you may have fo pay the $500 difference. (This s called balance billing ;
< Tais plan may encourage you fo bse Netrotk providers by charging you fower deductibles, copayments and coinsurance amounts.

Primary care visit fo treat an injury or | No chaege after deductible | 30% coinsurance | e O

iness .

Specialist visi - . No charge after ceductible ; 30% coinsurance e e ——

Other prastitioner office visk - No chatge after deductible | 30% coinsurance B L e

{Chiropraclic} ]

Other practilioner office visk ot Covered Excluded Service

{Acupunclure) )

Preventive caref screening! No chage ot Covered e { Qoo

immunzafion : .

Diagrostic test {x-ray) : Ho charge affer deductible | 30% colnswance Ll

Diagnostic test (blood work) | N charge after deguctible | 30% coinsurance ——nohe——

Irnaging {CT/PET scans, MRIs) No charge afier deductible | 30% coinswance — DN

Prestription Drug Coverage Not Covered by Medicat Not Covesed Excluded Service
Carrier

Fachily fee te.g.. ambulatory surgery | No charge affer seductible 30% coinsurance e YOG

center} )

Physicianisurgeon fees (Oufpatient) | No charge afier deductivle | 30% coinsurance | —none——

Questions: Call 800 .540.2583 or vis us at MedMutualcomiSBC,

I you aren't clear about any of the undesined tesms used in this form, see the Glossary. You cah view the Glossary

at Mediutuat comfSBG or calt 860.540.2582 {o request a copy,
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City of Lakewood : Plan 1

Summary of Benefits and Coverage: What This Plan Covers & What it Costs

Coverats Period CUR044 « 123472044 |

Coverage forr Single o Family | Plan-Type: PPO

Emergency 100 services No charge afier deduclible
Emergency medical fransportation | No charge affer deductible | 30% cojnsurance
Jrgent cate e No charge after deducible | 30% colnsurance e IO
Faciity fee {e.5.. hospital room} No charge afer deductble  30% consurarice Y - S—
Physicianf stirgeon fee (inpelient} | No charge afier deductble 30% coinsUrance e Of Y —
Menta/Behavioral health oulpatienl  : Benefits pald based on corresponding medicat benefils | ——nong——m
rvices o
entalliehavioral healih mpatent Benelits paid hased On COTESNONBING MEdical DENEHS | —honE—
serices :
Substarice use disorder outpatient Benefits paid based on coresponding medica! benefls | ——none—
Services (aimho!ism) ) i
Substance use disorder outpatient Benefls paid based on corresponding medical benefils | —nong—-
services [drug use) !
Substance use disorder inpatient | Benefils paid based or corresponding medical benefils | ——none—
services {alcohalism) ) .
bst; use disorder mpations Benefits paid based on corresponding medical benefits | ——fiote
sepvices {drug use}
Prenalal and postnatal care No charge after deductible : 30% coinsurance e TR
Defwery and all inpatient services No charge after deduckble | 30% coinsurante P L
Home health care No charge affer dedustible ——NORG———
Rehabiiation services (Physical Ho charge affer deductidle | 30% coinsurance ———nong——-
Therapy)
abilitation services [Ocotpational | | Mo charge afier deductiole | 30% Coinsurance OG-
herapy) . . :
Hgigﬁtp;ﬁon senvices {Speech 1o charge affer deductible - 30% coinsurance e T Y e
Therapy) . i
Skilled nursing care 20% coinsurance O~
Durable medical equipment 20% coinsurance I
Hospice service No charge after deductible e SRR
Questions: Gall 860.540.2583 or visH us al MedMutual comiSBC, Paps 2 of B
1€ you aren’ clear about any of the undegined tems used in. this form, see the Glossary. You can view the Glossary ) '"éjm;_.,a
at Medhutuat comiSBC or call 800.540.2583 fo request a copy. By

City of Lakewood : Plan 1
Summary of Benefits and Coverage: What This Plan Covers & What it Costs

Coverage Perfod; $104/2014 - {2i3172014

Coverage for: Single o; Family | Plan Type: PPO

No tharge 30% coinsurante IO
Glagses ot Covered Excluded Service
Derital check-up (Child) Not Govered Excluded Service
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City of Lakewood : Plan 1 | Coverags Rerod: STUH2014 - 127212034
Summary of Benefits and Coverage: What This Plan Covers & What it Casts Coverage for:_ Single or Family | Plan Typs: PPO

Exchided Services & Other Covered Services:

Services Your Plan Boes NOT Cover {This isn't a complete list. Check your policy or plan decument for other gxcluded services.)

«  Actipunciure «  Hearing Alds «» Routine Eye Care (Adull)
»  Cosmefic Surgery < Infertlily Treaiment +  Routine Foot Care

- Dental check-up {Child} - Long-Temm Care - WeightLoss Programs

«  Dental Care {Adulf} - Non-emergency cate when fraveling oulside the

« Glasses us.

Other Covered Services {This o't a complete list. Check your policy or plan document for other covered services and your costs for these services.}
~  Bariatric Surgery - Chiropractic Care +  Privale-Duty Nursing

Yeur Rights to Continue Coverage:

o you lose coverage under the plan, then, depending upon the crcumstances, Federaf and State laws may provide profecfions that allow you to keep health coverage. Any
such sights may be limiied in durafion and will require you to pay a premium. which may be significanlly higher than the premium you pay while covered under fhe plan.
Other tinilations on your rights to conlinue coverage may also apply.

For more information on your rights to continue coverage, contact the plan at 850.540.2585. You may also vontact your state insurance depariment, the U.S. Uepartment of

Labor, Employee Benefits Security Administrafion at 868.444 3272 or www.dol. goviebsa, or the U.S. Depariment of Health and Human Services al 877.267 2322 X61565 or
wwi.ColD.oms gov. ’

Questions: Call 800.540.2583 or visif us af MedMutual com/SBG,

Poase 5 of
If you aren't clear aboul any of the underined fests vsed in this form, see the Glossary, You can view the Glossary - 5;;;;@
at MedMuiual com/SBC of call 800.540.2583 to requesta copy. ot

BEMISHRECAAEIBA-H0T3

city of Lakewood 4 P[an 1 Covarage Perjod: 8112014 - 123902014
Summary of Benefits and Coverage: What This Plan Covers 8 What it Costs Coverage for: Single or Family | Plan Type: PPO

Your Grigvance and Appeals Rights:

T you have a complaint or are dissalicfied with a denial of covesage for claims under your plan, you may be able fo appesl or file a grievance. For questions about your
rights, this nofice, or assistance, you can contact: the plan at 800.540.2683. You may aiso contact the Department of Labor's Employee Benefils Securify Administration
at 866.444 EBSA (3273} or www._dol.goviebsathealthreform,

Does this Coverage Provide Minimum Essential Coverage?

Tha Affordable Care Act requires most people fo have health care coverage thal qualifies as “minimum essential coverage.” This plan or policy does provide minimum
essendial coverage.

Does this Coverage Neet the Winimum Value Standard?

The Affordable Care Act establishes a minimum value standard of benefits of a heatth plan. The minimum value standard is 60% {actuarial value]. This heelth coverage
does meet the minlmum value standard for the benefits # provides.
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Medical Mutual of Ohio 90/10 Plan

CITY OF LAKEW

Summary of Coverage: &

- Plan 2 ~ 880 LO Plan

tThis Plan Sovers L 9W8at it Costn

Is there an out-of-pocketiimi

Yes, $1700/singie, $3400 amify

out-of-pocket limit?

on my expenses? Network your share of the cost of covered services, This finll helps you plan for haalth care expenses.
$2,000/single,
$4,0005arily Noni-Netwark

Vehat is ot included in the Deductibles, premiums, halance-bilied

charges and health case this plan
doesnt cover.

Even though you pay hese expenses, they dont count toward e put-of-pockef Tmit.

Does this plan nse a network
of providers?

Yes, See Medhutual.cordSBC or call
8002327400 for atist of paricipaling
providers.

# you use aa in-network doctor or other heafth gare provider, this plan wif pay some of altof the
costs of coverzd services, Be aware, your in-network docfor arhospilal may use an out-obnetwark
provider for some sendces. Plans use the ternvin-network, preferred, or participating for providers
inheir petwork, See the char starling on page 2 for howthis plan pays difierent kinds of providers

Are there services this plan
dovan't cover?

Yes

Some of the sendces this plan doesnt cover are fisted fater in the document See your policy or plan
dosurrent for additional information about excluded services.

Qpesfions Cofl ¥
#you st o
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Cit}{ of Lakewood : Plan 2 Coverage Parfod; 61812614 - 1203108014
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Farily | Plan Type: PFO

«  Copayments are fixed dollar amounts (for exemple, $451 you pay for covered health care, usually when you receive the servics.

«  Coinsurance is your share of the costs of & covered service, calculated a5 a percent of the: alfowed amount for the service. For example, if the plan's
atlowed amount for an overnight hospltal slay is $4,000, your ceinsurance payment of 20% would be $200. This may change if you haven' met your

&

+  The amount the plan pays for covered sewvices is based on the gllowed amount. Hf anout-of-network grovider charges more than the gliowed
amgunt. you may have fo pay the diffeence. For example, if an out-of-network hospifal charges $1,500 for an cvemight stay and the allowed amount is
%1,000, you may have to pay the $500 difference. {This is called bglance billing )

« This piara may encourage yed io use Nefwork providers by charging you fower deductibles, copayments and goinaurance amounts.

coinsurance
] " 16% comsurance 30% comsurance - 00—
iier praciitioner office visit 10% coinsurance 36% coinsurance F e NN e
Chiropractich
the praciifioner office vis# Not Covered Excluded Service
Acupuncture) ) )
reventive caref screening! : No charge Not Covered B 11011
mmurizalion
iagnostic lest {x-ray) 10% coinsurance 30% coinsurance N
iagnostic test (biood work) 10% coinsuanse 30% coinsurance T {1134
maging (CTIPET scans, MRIs) : 10% coinsuranse 30% coinsgrance DL L
reseription Thug Coverage Not Covered by Medical  : Not Covered Excluded Service
rrisr )
acdlity fee {e.q., ambulzlory surgery | 10% coinsurance : 39% coinsurance O 111
enter) .
hisiclanfsurgeon fees {Cufpatient) £ 10% coinsurance 1 30% coinsuratice R L1 R
Questions: Calf 8005402583 or visit us af MedMufual.comiSBC. Page *off
¥ you aren’t cleat aboul any of the underiined tetms used in this form, see the Glossaty. You can view the Glossary ’f’a 453:;&&9
al Mediitual.comiSBE or call 800.540.2583 to request a copy. aamses@a‘«aem:am&za
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Cify of Lakewood : Plan 2

Summary of Benefits and Coverage: What This Plan Covers & What it Costs

Coverage Fertod: STOHETE - 12BU20H4

Coverage for: Single or Family | Plan Type: PPO

Questions: Call 800.540 2583 or visit us at MedMuteat comiSBC.

MEGENsY 1O0M Services No charge after deductibie
miergency medical fransportation 10% coinsurance 3% comstrance L L —
Urgent care ) 10% coinsurance 30% coinsurance oM
Facility fee (e.q,, hospiat room) 10% soinsurance 30% coinsurance RSN e ¢l
hysicland surgeon fee (inpatient) 10% coinsurance 30% coinsurance ———One——
MentaifBehavioral hicalth oulpafient Benefits paid based on corespanding medical benefils | ——nong—-
eIvices
entai/Behavioral realth inpatient Benefits paid based on coresponding medicat benefils | —-—none——
services
Substance use disorder oulpaient Benefits paid based on corresponding medicad benefits | ——nong——
erges {alooholism) - e SV R
Substance use disorder culpatient Benefis paid based on coresponding medical bengfils | ———1ORE——e
services (g tse}
Substance use disorder inpatient Benetits paid based on corresponding medicel benefts | —nong-——
sewvices falooholism) ] .
Substance use disorder inpatient Benehts paid based on comespanding medical benefts | ——none—
seices {drug use)
renatal and postnatal care 10% coinsurance 30% coinsurance i
efivery and af inpatient services 10% cuinsurance 30% coinsuratce L 1
me health care 10% cainswance L L
ehablitalion services {Physicat 40% colhsurance 30% coinsurance e YORE
herapy)
ahiliiztion services (Ocoupational | 10% coinsurance 30% coinsurance e OO
herapy)
abilifation services (Speech 10% comsurance 30% coinsurance P YO e
BEIBOYY e .
Skifled nussing care 20% coinsiwancs ¢, £ —
Durable medical equipment 20% coinsurance e fY O e
Hospice service 10% coinsuranca R 515 e
i you aren't clear about any of ifie underfined terms used in this form, see the Glossary, You cen view the Glossary
BEHI21E

at MedMuluel comSBC or call 806 540.7583 fo request a copy.

City of Lakewood : Plan 2
Summary of Benefits and Coverage: What This Pian Covers & What it Coots

Coverage Paviod: $1074E014 - 12342014

Coverags for: Single or Family | Plen Type: PPO

Glasses

Not Ct;veied

Exciuded Seryice

Dental check-up (Child)

Nof Covered

Excluded Service
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City of Lakewood : Plan 2 Coverage Perfot: BHK1/2014 - 12/31120%4
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family [ Plar Type: PPO

Excluded Services & Other Covered Services:

Services Your Plan Does KOT Cover {This isn't a complete list, Check your policy or plan document for other excluded services )
+  Acupunciure

«  Hearing Aids - «  Roudine Eye Care (Adult]
~  Cosmefic Surgery - Inferliiity Treatment +  Routing Foot Gare
«  Dental check-up {Chid) «  Long-Tenn Care +  Weight Loss Programs
»  Dental Gare (Adull} .

Non-emergency care when traveling oufside the
«  Glasges us,

Other Covered Services {This lsn't @ complets list. Check your policy or plan document for other covered services and your costs for these services.}
- Bariatric Surgery «  Chisopractic Care - Private-Duty Nursing

Your Rights to Continue Coverage:

Hyou lose coverage under the plan, then, depending upon the crcumstances, Federal and State laws may provide protecions fhet aliow you to keep health coverage. Any
such rights may be limifed in duration and will require vou o pay 3 premium, which may be significantly higher than the premium you pay while covered under the plan.
Other fimitations on your rights to confinue coverage may 250 apply.

For more information on your rights to condinue coverage, contact the plan af 860.546.2563, You may also contact your state insurance department, the U.S. Depariment of

Labor, Employee Benefits Securify Adminisiration at 866 4443272 or wwwe.dol goviebsa, or the LS. Department of Health and Humar Services at 877 267 2323 X61585 or
www.celio.cms.goy.

Questions: Geft 800.540.2583 or visi us aof MedMufual com/3BC. Paoe 5 0f 5
¥ you aren't clear about any of the underfined terms used in this form, see the Glossary. You can view the Glossary . gsg ﬂsf:i -
&l MedWutual.comiSBE or cafl 800.540.2583 to request a copy. e

EENTB3{RE38E513-00025

City of Lakewood : Plan 2 Coverage Poriod: 610172014 - 123/20%4
Summary of Benefits and Coverage: What This Plan Covers & What i Costs Coverage for: Singlz or Famiy | Plan Type: PPO
Your Grievance and Appeals Rights:

if you hiave a complaint or are dissatisfied with 2 denia! of coverage for claims under your plan, you may be able lo appeal o Hle & grievance. For guestions aboud your
#ighfs, this notice, or assistance, you can confact: the plan ai §00.540.2683. You may also conlact the Department of Labor's Employee Benefits Security Administration
at 836.444. EBSA (3273} orwwe dol goviebsatheaithreform.

Does this Coverage Provide Minimum Essential Coverage?

The Affordable Care Act requires most people {o have healfh care coverage thaf qualifies as “minimurs essential coverage.” This plan or policy does provide minitnum
essential coverage.

Does this Coverage Meet the Minimum Value Standard?

The Affordable Care Act esteblishes a minimum value standard of benefits of @ health plan. The minimum value standard is 60% {actuarial velue). This health coverage
does meet the minimum value standard for the benefits it provides,
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CATAMARAN Rx: Non-AFSCME Pharmacy Coverage  Coverage Period I-1-
2014 -12-31-2014

Suminary of Benefits and Coverage: What this Plan Covers & What it Costs Coverage for: PLAN A= MMO H| 100% Plan

lunt B: Reetail - 34 cduy supply

Plagk Br §70 - Retsily $25 - Wit o 80 oy sopply

s s Mait Same gs In- ; , .
Geaeric drogs Plan 4! §5 — Retzil/ Menwork Plan A Rewail ~ 34 duy supply dail —

$1256 = Malt 90 day supply

y ”PimB Reétall - 34 doy supply. -
0 day supply - - L
it 34 da) supy]y Mfuim o

Pécf&:éﬁiﬁrébd:@{mgs ,:;” .

Phan B: Rmz:il ) day snppbr

Mail — 90 day supply

Plane A: Retsil — 34 day supply Mail ~
0 day supply

Phan B: $35 ~ ftenit/
Now-prefessed brand drogs $8T5 - Muil

Phan A: N/A Newwork

vpcmh thiienticor rmast be (led -
trpdugh: Shecialty phatenacy with the:
sAmE :3ay f«u'wpi;. as totail 134 daesy |

pecislty drugs

Chart of Premium Contributions and Plan Design Changes

Employee
Percent of premium
employee contribution
premium not-to-exceed
Year Plan contribution amount Plan design change
MMO Deductible stays at $300;
90/10 13% $75 out-of-pocket maximum
2014 single decreases to $1,700
MMO Deductible stays at $600;
90/10 10% $125 out-of-pocket maximum
family decreases to $$3,400
MMO Deductible increases o
80/10 13% $100 $500; out-of-pocket max
2015 single increases to $1,800
MMO ) Deductible increases to
90/10 10% $167 $1,000; out-of-pocket max
family increases to $3,600
MMO Deductible stays at $500;
90/10 13% $125 out-of-pocket max
2016 single increases to $2,000
MMO Deductible stays at $1,000;
90/10 10% $180 out-of-pocket max
family - increases to $4,000
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