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Vision Statement:
The City of Cincinnati and Teamsters Local 100 will encourage and promote cooperation
among all employees to provide the highest level of public service thereby enhancing the
quality of life of the residents in the City of Cincinnati and in Hamilton County.
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PURPOSE
The purpose of this Agreement is to provide a fair and equitable method of enabling
employees covered by this Agreement to participate through Union representation in the
S&za%ﬁzbmsm of the terms and i:f?f‘f“iiﬁ{}i}il of their employment, and the establishment of a
peaceful procedure for the SC&E{}{?? of all differences between the parties, subject to the

laws of the United States, the State of Cﬁm{} and the City of Cincinnati, and all
% & 1 7

governmental adminisirative rules a*}{ﬁ regulations which have the effect of law, except as
otherwise may be superseded or amended %}} “bﬁ parties to this agreement according to
the terms, conditions and provisions herein, as a igzie{i pursuant to the authority granted
under Ohio Revised Code 41 }?j{}{ A). le pronoun or adjective where ﬁb@s’i herein
refers to female also unless otherwise é*ﬁiﬁﬁ‘”iﬁ@, The term "employee” or "employees”
where used refers to all employees in the bargaining unit.
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ARTICLE 1
UNION RECOGNITION

Y he City agrees to recognize and hereby does recognize the Union as the sole and

xclusive collective bargaining a g ent on behalf ef all of the employees of the City
as Esc:z’amai:fﬁz‘ defined with re ‘ , hou 11 other terms or
conditions of employment as set i@ﬁ%ﬁz in the certification issued by the State
Employment Relations Board in case no. 2005-REP-09-0124.
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The term “employees™ as used in this Agreement shail:

1. Include all part-time (‘usﬁgm
Greater Cincinnati Water Work

2. Exclude all management and supervisory employees as defined in R.C
Chapter 4117 and all other employees.

The City will not re {,{gEﬂZS any m‘%} Union as the representative for any

employees within the bargai unit referenced above unless replaced by

ARTICLE 2

UNION DUES/FAIR SHARE/CHECK-OFF DEDUCTIONS

The City shall deduct monthly dues, imitiation fees, and uniformly levied
assessments from the pay of e :g:i oyees in the %az‘ézaéz}igg unit upon zecf:;;}z from

the Union of authorization cards executed by an employee. Amount of monthly
dues shall be certified to the City by the Union.

All employees in the bargaining unit who are not members in good standing of the
Union shall pay a fair share fee > to é_?ae Union. The monthly fz% S’ﬁafs shall be
certified to City Treasurer by the Union and the City mi% m}‘izf ¢ Union of all

" .

e???ﬁ}"ﬁﬁié in fair share. The ésgg tion of the fai
the employee shall be automatic and does not re
payroll deduction.

share fee from i,?zﬁ earnings of
jaire a written authorization for

N
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Within 60 days of the execution of this Agreement, the Union will provide the
City a copy of its fair share fee procedure. One (1) month’s advance ﬁ{‘%ﬁﬁ{? in
writing must be given to the City before any changes will be m ::2 in an
individual’s deductions for dues or fees. The Union will bear all responsibilities

3

for the application of fair share.



D. The City agrees to deduct and submit volun tary employee confributions to
Democratic Republican Independent Voter Education (D.R.LV.E).

D The Union will indemnify and save the City harmless from any action growing
out of deductions hereunder cont E‘i“@*’iﬁfd by an employee or anvone else against
the City or the City and the Union jointly.

ARTICLE 3
TEMPORARY SUBCONTRACTING

The Union acknowledges that the City may, from time to time, use contract employees to
supplement work on a teny parar}’ as needed basis.
The City agrees work normally performed by employees in the bargaining unit shall not

be contracted or subcontracted ieémp&faﬁ?v 1 zﬁess there are insufficient 12}“%;&‘%65 within
the agency fo *g:s erform necessary work, or Jgaﬁmg unit employees do not have the
skill, ability, technical knowledge, or necessary tools and equipment to perform such
work.

The City agrees any temporary confracting or
reduction in hourly rate or regularly sc ézi‘fi uled hgfz
employees or the circumventir ng of any provision of this
bargaining unit.

Temporarily contracted work normally performed by employees in the bargaining aﬁé‘é
which extends beyond one hundred twenty (120) days shall be reported to Teamsters for
review of impact on bargaining unit employees. Once reported to the Union, the %gﬁma
will meet with Teamsters upon request to discuss the issue of temporary subcontracting,

ARTICLE 4
MANAGEMENT RIGHTS

The City retains all management rights and functions 1t essed prior to entering into a
contract with the Union. It is understood that such s@ ] ment rights in iaé& but are

t z:{}:ﬁ‘imsé_ to the ﬁ}?i{}wingi zpe right to direct its wo *zg force, the right to hire,
promote, transfer, discipline or c%*z ge for just cause; to mzfz ate methods to improve
the ei‘is ency of its employees; i determine the gég dules of work and assign available

work, adiﬁg overtime, and pr 0 s, the right to relieve ‘ futy
hecause of lack of work or for other legitimate reasons; to require employees to observe

e
reasonable City rules and regulations except as is restricted by this Agreement.
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ARTICLES
PROBATIONARY EMPLOYEES

A new hire shall work under the provisions of this Agreement, but shall be
consi {Eaez‘si a probationary employee until the employee has S

ompleted a §3§‘f}%§ﬁ{é wary period of 1040 hours worked. Failure
not subject to the grievance process.

An employee shall have no seniority during his/her probationary period, b
successful completion of the initial hire probationary period, the employee ﬁzaﬁ
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be piaceé on the seniority roster and his/her seniority date will be retroactive to
the original date of hire.

The City shall notify the Union of ‘éha—; names of any new emgég ees within
fourteen (1

(14) ¢ alendar days of their date of hire or date of entry into the
classification.

ARTICLE®6
SENIORITY

i

Seniority is defined first as the length of service in the bargaining unit, then in the
Department and then in the City. The seniority date for an mé vidual employee
SET 1 be the first day of his/her last date of hiring except as provided elsewhere in
this article. A new Vz}@ wyee, after completing the probationary period as herein
set forth in this Agreemer ghaié acquire seniority from his first day of hire.

s
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In cases of a tie, seniority will be decided per ranking on t
examination.

When the City determines that there shall be la
Center, the Department will determine from which classifications positions will
be eliminated.  Bargaining unit seniority sa;é | prevail for purposes of layoff and

recall. Layoffs may occur as a result of lack of funds, lack of work, or
abolishment of positions.

The City shall provide ‘5"6 Union with a current seniority list within fifieen {

days after the signing of this Agreement. In %é event revisions are made n
= e
seniority list, a new list shall be iur%pg%é to the Union.
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Any employee who leaves the bargaining unit but remains in City service shal
retain his/her bargaining unit seniority accrued as of the date of such leave
however, bargaining unit seniority shall not continue to accumulate while the

employee is out of the bargaining unit. Upon the return of such employee to the
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bargaining unit, he/she will again begin to accumulate seniority as of the date of
return
E An employee shall | niority for any of the following reasons

{c) Failure to return to work after a layoff within s Vs a
notified in writing to report to work, by certified mail addressed to his/her

fast known address.
(d) Not being recalled from a layoff within 36 months.

y shall give the Union, the emplovee, or employees involved at least two
(2) weeks notice in writing of any proposed layoffs.

G, Once management determines to fill an open position in the bargaining unit, the
osition and associated work schedule shall be announced via e-mail.  Bids will

p

be accepted for two weeks and be filled %gzﬁé on semioritly, performance and
attendance. Employees shall be assigned to their new position no later than ¢
weeks after the bid has been accepted. Management reserves the right to schedule

probationary employees at maﬁagbm nt’s discretion.

]
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H Layoff and recall within the bargaining unit shall be governed solely by this
article. The parties explicitly waive the ;g‘:}zzimﬁs of Ohio Revised Code, Section
124.321-124.328 and the City’s Civil Service Rule 12 regarding layoff and recall

ARTICLE 7
NO STRIKE - NO LOCKOUT PROVISION / UT
LIABILITY

ION

The Union agrees not to call, conduct, ratify or approve a strike or work st f‘gg}ag& of
Union members in the bargaining unit covered by this Agreement during the term hereof,
except as otherwise provided herein,

stoppage by any employee within the bargaining unit, not
Jnion agrees that it w;;} fm;“ﬁéiﬁiﬁf}f {after notification by
rsonal ike is in progress, which mﬁa
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for e served upon the %@zsiwsa agent or any officer of L

100 3%%%2%?}’ for the strike and order f'zf: striking sﬁgaicews*\; to
return to work and otherwise cooperate with the City in terminating promptly such strike
or W



Any employee engaging in an ﬁﬁaﬁ‘mziz&n strike or other form of work fm;H; age shall
lose all Pm;zkvmeﬁé and grievance procedure rights under this Agreement and the {
a;:,&s% in no way to question the right a;}f %f: {, ity to discipline or discharge any smzﬁ{syeé

engaging in such ac ;‘é} during the life of this Agreement.
If the Union immedi Ez tely takes action as provided above, the City agrees that it will not
bring action g 1st the Union to establish r Squ}i‘&iﬁdi% for such unauthorized strike or
work stop B,zii > Union shall be relieved of all responsibility.
It is understood and agreed that an employee’s membership in the Union in and of itself
shall not make such employee an agent of the Union
The City agrees not to lockout any employees for the duration of this Agreement.
It is further mutually agreed that the Union shall, within tzxe:; (2) weeks from the é%aae of
execution of this Agreement, serve upon the City a written list of the Union’s authorized

fé}:};‘esagi@iv who will deal with the City, make commitments for the Union gener Ei .
I ular, have the sole 3@‘{%&;‘;{1 o act for the Union in calling or é*}ﬁ’m@ﬁ
strikes or any stoppages of work, and it is further agreed that Mﬁi 'nion shall not be liable
for any such activities unless so a{z‘:u@rvgaé %z the named persons having the autl {33‘&%}: I
is further agreed that in :12 cases of an unauthorized strike, slowdown, walkout, or any
unauthorized cessation vork in violation of this Agreement, the Union shall not be
liable for damages re Czﬁm‘zg from such unauthorized acts of its members. It is further

s
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agreed that the Union shall undertake every reasonable means to induce such emplovees
to return to their jobs d é'ézzg any such period g* unauthorized stoppage of work
mentioned above. The City in such unauthorized action shall retain its rights to engage in
such disciplinary action with reference to such unauthorized acts as is reasonable under
all circumstances subject, however, to the grievance procedure herein

ARTICLE 8
STEWARDS

The City recognizes the right of the Union to select local stewards and alternate stewards

o S
to represent the employees on grievances arising under this Agreement, in disciplinary

proceedings and in labor-management meetings. The alternate steward shall act as
steward when the steward is absent from work.

Unless waived in writing, there shall be a steward or alternate Siéw*@?’é present whenever
the City meets with the employee about discipline or to conduct investigatory interviews,

If a steward or alternate steward is unavailable, the employee may designate a bargaining
unit member who is available at the time of the meeting to represent him/her. Meetings
or interview shall not begin until the steward, alternate steward or designated bargaining

unit member is present.



Stewards and alternates have no authority to take strike action or any other action
interrupting the City’s business, except as authorized by official action of the Union. The
City recognizes these limitations u p{m the authority of stewards and their alternates, and

shall not hold ti}& Union liable *;r;f any unaut thorized acts. The City in so recognizing
such limitations shall have the auth 3 to impose proper discipline, including discharge,
in the event the s f: /ard has taken unauthorized strike action, slowdown or work stoppage

in violation of thi Agrafzmem

Stewards will attemipt to conduct Union business ina a manner that minimizes inte erfe
with the performance of their job duties. Stewards shall zsi::ﬁ; c
City time without permission of the immediate supervisor. The steward or alternate must
notify the supervisor upon leaving and ééas an approximate ti n. If the steward
or alternate is unable to return at the time given, a call made notifying the
supervisor of additional time needed. The supervisor shall not unreasonably deny a
request to conduct Union business. Such time g‘a@?{i c@ziﬁg{:iiﬁg Union business during
the steward’s or alternate’s regular working hours shall be paid hours w
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The Union shall furnish current lists of 2 i stéa’*z’ﬁs and alternate stewards to the City

Human Resources Department and Greater Cincinnatt Water Works. The Union will
notify the City Human Rﬁ‘%“‘ﬂfﬁﬁ‘t Sa’%?amﬁmi nd {sz%a@zf:; éﬁéﬁsén&aé Water Works of
any changes in the above within thirty (30) working days of its occurrence

attend Union meetings, workshops, conferences, training, ;z;,, cal §€~u %a %ﬁzs 2“;3 Union.

ARTICLE 9
CORRECTIVE ACTION
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Al Tks Eme:m rao@m? s the right of the City to take ¢

B No employee shall b & sciplined (except for oral and written reprimands) without
a pre-disciplinary meeting unless the employee specifically waives the meeting in
writing. ?;‘f:«ézscégéégary meetings shall be conducted by the Department Head or
designee. In cases of serious misconduct, an employee may be st ispended without
pay pending a pre-disciplinary meeting. Such suspensions shall be subject to the
grievance procedure.

C. Discipline must be issued to an employee within fifty (50) work days of the date the
supervisor becomes aware of the precipitating incident. However, this is not required in

cases inv E%;?g %’iaia{i{}ns 9? ié%&zﬁzszmdi tions 25 {Sexual Ea?aﬁgmegt}, 49

e at
{(Workplace Violence), or 55 (Offensive/Derogatory Comments), this time
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nvolving an investigation by a law

up to eight-five (85) working days.
enforcement agency, there will be no time limit for completion of the investigation.

Written reprimands must be issued within 25 workdays of the supervisor becoming aware
of the incident leading to the written reprimand. In instances where a verbal or written
reprimand results iz*: m a pre-disciplinary meeting, the twenty-five (25) workin

day time limit does not apply. Oral reprimands shall not be i:zz‘a%esf i ﬁ

4‘%) (m

grievance/arbitration procedure. Written @g}ﬂmuﬁdg are not subjec f,@ the
aﬁ:;iraa@ﬁ process.

D. Emplovees are entitled to, and can {*?}iy use Union representation (Limited to

Sie@&fé@ Presidents, and Teamsters Union Business z{ ;:r sentatives), to

Yﬁ?f%‘iﬁ“ﬁf them. This representation may occur at any corrective action m i’fﬁ%féﬁ‘“
westigation that could reasonably lead to discipline against the employ

m%sﬁga&& s and meetings m‘ﬁ &a‘;gamzn: unit members shall be conducte »::Si 'z
accordance with the Supervisor’s Corrective Action Manual, which is issued by
The ?Jé;}&ﬁm@fﬁ of Hamaﬁ R{:aa@ es. In the event there is no Union
representation to participate in an investigation or meeting, the emplovee may use
a bargaining unit co-worker as a representative. ’ngéweex may waive
representation at any corrective action meeting or investigation that could
reasonably lead to discipline against the employee.
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E. Oral and written rag;z‘zma ds s?zz‘;ii be removed from the emplovee’s personnel
records after one (1) year provided no other corrective measures have been issued
within that year. All other corrective action (except dismissal) aﬁa& be removed
from the employee’s records after three years provided no suspension or other
af‘i.i{}‘fi greater than a written reprimand has been sustained against the employee in

at three year period.

ARTICLE 10
GRIEVANCE - ARBITRATION

The City and the Teamsters strive ’ii} promote ﬁ&isai positive and @g@gm
labor/management relations and to maintain that as a mainstay of its institutional culture,
Civil and professional interactions among all members of m @agemeﬂg Union siﬁ{:zaﬁs
and employees are essential to support the efficient delivery of municipal servie
Therefore, the parties are highly encouraged to resolve through discussions any
grievances as defined herein.

A grievance shall be defined as a dispute involving questions of interpretation or
application of the specific terms this Agreement. Having a desire to create and

maintain labor harmony ‘geiz?eeﬁ {;ﬁ em, the parties hereto agree that they will promptly
t ‘ance between them.

ng
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Failure of probation shall not be subject to the gr rbitration procedure. Oral
reprimands shall not be Sf.;b%eaj o the gfié"s’aﬁ{iﬁf?@biﬁaﬁi}ﬁ procedure. Written
reprimands are not subject to the arbitration process.

stup%ﬁm}‘ penalties resulting in suspensions of 24 hours or less (or equivalent
penalties) shall be subject to the grievance and arbitration process. Disciplinary penalties
resulting in \um;;éﬁx;{}hs greater than 24 hours {or equivalent ;assm;i es) may be appealed
through the f*wvaé ce/arbitration process or at the employee’s option, through the Civil
Service Commission, but not both.

Should grievances arise between the paﬁzeg? this Agreement or between the employee
overed herein and the City, the aggrieved party t f{% s Agreement or employee or
employees, as the case may be, shall use the follo ng procedure as the sole means of
resolving said grievances in the %‘@i lowing manner:

The grievance must cite the specific Article and Section allegedly violated in the

!%Q:‘éemeﬁ The written grievance must also include the remedy sought to correct the
alleged grievance.

&
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f there is an employee (or employees) who believe they have been aggrieved,
e/she with the steward or a witness ‘*1 11 first notify their immediate supervisor
éyf a potential grievance within 5 working days of knowledge. Disputes
@z‘c::mms written reprimands shall be brought to the next %}zgf’z st level of
supervision over Whi °h the written reprimand was issued. The supervisor/manager

will respond verbally mzﬁ;r% ve (5} working days of such meeting,
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Step 2. Failing to resolve the grievance in accordance with Step 1, the Union may then
reduce such grievance to writing and Q%ﬁ%m%{ it to the ?“*’ESQ}?{E Head or designe
no later than 15 working dayvs of knowledge. The Union steward and/or business
representative and Division Head or designee shall meet to attempt to resolve the
grievance within ten (10} working days from receipt of written grievance. The
Division Head or designee shall provide a written response within 5 working days
of the Step 2 meeting.

Step 3. If the grievance is not resolv ei at Step 2, the Union may E’ﬁi}iﬁfﬁt; a Step 3 meeting
with the ﬁsgaﬁm%m Director within 5 working days from re 'ii‘i of the Step 2

response. The Union S?szxazj and/or business ﬁgr@g&ﬁiﬁ’ e and Director or
designee shall meet to rievance within ten (10) working

b TP or e bl
The Director or designee shall
:
i

1

e Un ;
t answer, **@;saai ii’;@ grievance ‘2@ the
he City Human -Resources Director o
designee shall meet with a designated Union representative in an attempt to

e
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resolve the grievance and shall render an answer in writing stating the reasons for
granting or denying the grievance within 10 working days after the Step 4
meeting. The City Human Resources Director or designee xxim heard the
grievance shall mail or personaily deliver the Step 4 answer to the employee, the
employee’s Local Union Steward, and Teamster’s Local 100 Business

Representative.

O
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Step 5. Mediation. Grievances, which are subject to arbitration and have not been
satisfactorily resolved at bz&g} 4 must be submitted to mediation before arbitration
unless agreed to move directly to arbitration by both the Lfﬁﬁﬁ and the City. The
union may, ;ﬁﬁhm ten { §§ working days after the receipt of the step 4 answer
submif the grievance to the Human Resources Director or Desi gnee for grievance
mediation.

In recognition of the desirability of resolving disputes by mutual ag é‘&iﬁﬁ’? Teamsters
Local 100 and the City of siimm:m&z hereinafter ref e “parties,’ ma’maj

e
agree to the following policies and procedures for the mediation of grievances pending
arbitration.
L. Absent mutual agreement grievance mediation is available to the ;3 artie
after S ?} 3 of the grievance process, but only for grievances involvin
contract in r@z@fs‘é%&? rievances and disciphi Ii nary grievances involv g‘g
sus;;eﬁsim s of 24 hours or greater (or equivalent loss of pay or vacatio
Should free mediation services that are agreeable to both parties be no
longer available, the mediation step will be discontinued.
2. All grievances will be referred to mediation unless the parties mutually

agree not to mediate a particular grze%faﬁse

The parties shall mutually agree to a mediator to serve in the capacity
grievance mediator from the Federal Mediation and Conciliation Service
or the State Employment Relations Board., The mediator must be an
experienced mediator ar z{iar Bz‘biiféii}i W ?}z mediatory skills. The
mediator may not serve as an arbitrator for the same issue for which he o
she is a mediator.

(™
Jomeny.

4, The mediator will be asked to provide a schedule of available dates. Cases
will be scheduled in a manner which assures that the mediator will be able
‘iﬁ handle multiple cases on each date, unless otherwise mutually agreed.

5. The grievant shall have the right to be present at the mediation conference

The Department and the Union may each have no more than three (3)
representatives as participants in the mediation effort. ’?he Human Resources
Department shall have at least one (1) representative as a participant in the
mediation effort. Persons z‘f};f senting the parties must %fz vested with full
authority to resolve the issues being considered.

[
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The mediator may employ all the techniques commonly associated with
mﬁc%ia z@ , *mﬂzéi“g ;};i%"aﬁ% caucuses with the parties. The taking of

: g
xamination of witnesses shall not be permitted, and no
verbatim re {”}i‘i of the proceeding géaﬁ be taken. Tha purpose of the
mediation effort is to reach a mzzizzaﬁy agreeable resolution of the dispute.
There will be no procedural .xa;zszmz sre g“r{jing the review of facts and
arguments. There shall 0 mzai vidence rules. Written materials

presented to the mediator wiié be returned to the party presenting them at
ihs conclusion of the mediation conference.

Mediation efforts will be informal in nature and shall not include written
opinions or recommendations from the mediator unless mutually agreed to
by the parties and the mediator. Inthe event that a gr%ava;z‘se ugch has
been mediated is appeale i

arbitration proceeding o
not held.
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At the mediation conference the mediator shall first seek to assist the
parties in reaching a mutually satisfactory settlement of the grievance
which is within the parameters of the collective bargaining agreement. If
a settlement is reached, a settlement agreement will be entered into writing
at the mediation conference. The mediator shall not have the authority to
compel the resolution ‘fa gréezfaﬁaé.

if?
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ved at t ‘28 efzé of é‘zs me é‘i tion conference
y eithe r a verbal opinion as
to how the grievance is likely to be éﬁgsde:ﬁ if it is p}:@f ited at aﬁ;z izm

If a settlement is m? reached, the Union may appeal the grievance to

arbitration. All ap;‘s cable time limits for a@pﬁ&:ééng a grievance to
arbitration contained i 'ﬁg “g?‘a:ameﬁ‘i shall

commence on the \iax { the mediation x}m,fe

The dates, times and places of mediation conferences will be determined

S
by mutual agreement of the parties. Ea{*;‘é ;f”’ty shall designate a
representative responsible for scheduling mediation conferences.

’i;aﬁ{‘ﬁ Grievance re subject to arbitration and have not been
ctorily resolved at | i o arbitration upon request of

mm in accordance v ' fgg%e:. The Union, based upon
ts p aﬁ has th arbitrate a grievance. Within
en {ES‘} calendar éags fror - date il answer on such grievance under
5 in the g ievance proc 1 1l notify the City of its intent to
arbitration over an representatives of the parties



(the Union and the City) shall schedule a meeting to be held within thirty (30)
calendar days after notification of a request to arbitrate to b ,'
procedures outlined below. The Union may withdraw its request to arbitrate at
any time prior to the actual hearing. The party canceling th aé\ ation shall pay
any cancellation fee due the arbitrator. Any grievance not S"%}Wizi ted within 1&;
fifteen (15) calendar day period described above shall be deemed resolved bas

on the last answer given by the City or its representative(s).

The time Eémiﬁg set forth in ibx grievance procedure may be extended by mutual
agreement of the City and the Union. All such extensions must be in writing and shall not
be unreasonably denied by eit E her party. | i 1 1

manner, the Union may move the grievance to the next step of the grievance procedure.

%f% receipt of a request to arbitrate, a representative of eac v {
City) shall attempt to agree on an arbitrator. Should the representatives fai
"bii m‘ ih& mg;raé ?\éeé a@m %ﬁﬁ Q@ﬁciﬁaii&,; Service (FMCS) shall i?%‘ ’glﬁﬁy

(7) arbi ;‘f e gar{éei 5%@?3 fﬁeﬁ s%z@a*a

a”bi’iféﬁéﬁﬁ Sﬁ‘ziﬁﬁg fir: ? m' such ¢

the parties. Prior to beginning the striking e

and submit a request for another list from the FMCS. The afbiizaza imiz Eiﬁ;;‘i his

decisions strictly to the interpretation, application or enforcement of specific articles in

this Agreement.

The question of az%i?,za%)ééi‘z}f of a grievance may b re th

arbitration hearing f:f *?’%ﬁ gri zms on the grounds that the matier is non-arbitrable or
ore ¢
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beyond the arbitrator E‘:‘S{EE» The first guestion to be placed befi hé arbitrator
will be whether the f; ged grievance is a&rﬁmi‘ If deemed arbitrable, the alleged

g. rievance will be heard on its merits before the same arbitrator at a sep afzzfc hearing
unless mutually agreed otherwise.

The decisions of the arbitrator shall be final and binding upon both parties and ali
bargaining unit members, ‘3"“ made in accordance wfﬁ* the ; isdiction and authority
granted to the arbitrator pursuant to this Agreement. The arbitrator shall not establish any
new or different wage rates not ;;sgezz&ﬁcé as a part of this A%G@ ment. The arbitrator
shall have no right to amend, modify fmi fy, ignore, add to, or ss;%&ac* from the
provisions of this Agreement. % cases o dgxxsaz{fs *usg:vsﬁsii}ﬁ or reduction, the
arbitrator shall have the authority to award wémwﬁff\n of said discipline.

u..
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The fees and expenses of the
Furthermore the aggrieved employ

President and any necessary a%{ﬂf‘zsg% sh ah not iese any regi
time off the job while attending an a fin

’3'% rator shall be bome equally by the City and the @msz;
ployee, his Local Union %?ewafff and the Local Union
lar straight-time ?f:s 0
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All monetary grievances that have been resolved either
shall be paid within four (4) bi-weekly pa
owed. If the City iazis to pay a monetary
City shall pay interest on the amount owec

liguidated damages to each affected grievant,

by ¢ gfz sion or through settlement
1y pe the determination of the amount
grievance in accordance with this section, the
d at the rate of 10% compounded monthly as

ARTICLE 11

Should the City f@x{iﬁ“ﬁ any employee to give bond, cash bond shall not be compulsory
and any gz:‘e;z‘zm involved shall be paid %3‘5; the City. The primary o hl% gation o procure
the bond shall be on the City. If the City cannot arrange for a bond within ninety g?z;}
days he must so notify the employee in writing, Failure to so notify shall relieve the
employee of the bonding requirement. If proper notice is given, the employee shall be

allowed thirty 3 )] éa} from the date of such notice to make his own bonding

requirements, standard premiums only on said bond to be paid by the City. A standard
premium %‘z&i b e that premium paid by the City for bonds applicable to all other of its
employees in similar classifications. Any excess premium is to be paid by the employee,
Cancellation of a bond after once iss *sé shall not E}E cause for discharge, unless the bond
is cancelled for cause which occurs during w f&ﬁﬁ hours or due to the employee having
given a fraudulent statement in obtainin m}%

L’f"‘.z..‘

ARTICLE 12
FITNESS FOR DUTY EXAMINATIONS AND
IDENTIFICATION FEES

A. Fitness for Duty g‘{a}’z@ﬂa’i{}ﬁ% The City shall hav@ the right to require medical
or ﬁ%ﬂzﬁaﬁ}bg cal examinations at the City’s expense. The City reserves the right
to select its own medical examiner or physician Ef ,.hs Union disagrees with the
results of the examination, the Union mz:@ have the employee reexamined at the

In the event of disagreement between the physician or medical examiner selected
by the City and the physician or me é cal examiner selected %} Lm Union, the two
parties will agrﬂe to the selection of a third physician or medical examiner. This
physician or medical examiner’s ag‘:éﬁiﬁm shall be final and bix ﬁ ng on the City,
the Union, a ci the employee. The expense of the third physician or medical
examiner shall be équa* y divided between the City and the iﬁ;ﬁ"?i@'ﬁé& This
process shall also apply to disputes regarding employee’s physician’s verification

of illness

b
o}
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The City recognizes that the Union has a res spons sibili
unit members, To facilitate this purpose, it is

Staff Representatives may make reasonable use of
and fax nac chines t
City’s work. Th

Should the City find it necessary to require employees to
carry or record iz? personal identification, the emplovees shall comply such
requirements. The initial cost of such personal identification shall be borne by the
City. Employees are responsible for identification cards issued to them. Lost or
stolen cards must be reported to the emplovee’s supervisor immediately. A lost or
stolen electronic key card will be replaced once within a four-year period without

1 fee will be charged to the employee for each

ARTICLE 13
NON-DISCRIMINATION

The City and the Union agree not (o discriminate against any individual with
f&gpse:z m hiring, compensation, terms or conditions of employment ﬂecasxa of
such individual’s race, color, religion, sex, age or national origin, nor will they
limit, segregate or classify smpi&yeﬁg in any way to deprive any iﬁéi%éﬁﬁi
Qm?im’fe of employment tz}g,&gor‘amzi ies because gi race, color, reli éﬁ& $ex,

or national origin, or engage in any s}éizﬁf discriminatory acts prohibited by law.
This article also covers employees with a qualifis j iiSabiﬁ‘iV under the A”mrzfam
with Disabilities Act.

The City shall not interfere with, reﬁ*&z or coerce the employees covered by this
Agreement because of membership in or activity on behalf of the Union. Any
employee acting in any official Union capacity whatsoever shall not be
éiscréﬁzéﬁaté against for his/her acts as such officer of the Union so long as such
acts do not interfere with the daily operations of the City’s business.

,m

The City and the Union recognize ﬁza% the non-discrimination iﬁii‘vif}i(}ﬁ‘* in this
Article are o1 é;; enforceable outside of this Agreement and shall not be subject to

ARTICLE 14
BULLETIN BOARD

ity to communicate with isafgam%g
agreed that Local Officers and the Union

e-mail, telephone, inter-office mail,
to communicate so long as the use does not unduly interfere with the
City Manager and/or the Human Resources Director retain the right to

©
§ L)
éisaﬁﬁﬁﬁﬁ@ this practice if it should cause undue interference with City work.

-
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The City agrees to ;ﬁzm%i{iﬁ locked bulletin board and a suitable space for the bullet

board in an appropriate and accessible location where employ le, as approv egﬁ
by the City. The City will consider requests for changes or additions to such locations
where appropriate. Postings by the Union on such boards are to be confined to official
business of the Union. Union agrees that it will not ;gs:s 1y material, which would be
derogatory to any individual, City ag;‘: 1Y, OF %hz&z constitutes campaign material for or
against any person, organization or fac on therec i;aﬁ}p ign material does not include
announcements of information regardi ‘ﬁé internal ca mpaﬁgn elections of the Union. The

¥

tany

C/}

J‘

Union will limit the postings of {f ion notices to such bulletin boards.

ARTICLE 15
SALE AND TRANSFER

(public emplover) or private contractors. When such transfer of city services zr’*ga@s
bargaining unit employees who could be moved to a new employer or face job
elimination (public/private), the City will notify the Union at least thirty (30) ng ;}riar
to the effective date of transfer whenever sufficient time permits or earli

possible. The City and Union will meet to discuss the mutual interests of en eyse j{}%}
security, terms and conditions of employment, continued union recognition, and other
issues of mutual concern. It is understood that this contract will transfer and extend to the
successor political subdivisions (public employer) or private contractors.

ARTICLE Eé
SEPARABILITY AND SAVINGS

If any article or section of the Agreement is declared invalid, unlawful or msgfﬁz'z:aabi:
by reason of any ex zimﬁ or subsequently enacted federal or state legislation or by virtue

of any judicial ruling, a bcn articles and sections of this Agreement ﬁ}a;; remain in full
force and effect for Eie é&?"{ida}ﬂ of this Agreement. In the event of invalidation of any
article or section for such reason, the City and the Union agree s.@ meet within thirty (30)
days of the invalidation for the purpose of renegotiating said article or section.

-
e
72
b
!
W
=
e
-
2,
!
m»«
A{ﬂﬁ,.
O
Ww%
M
!
&
.
W

With a;;?masai of the City or authorized representative, é&’gﬁl ized agents of the Union
kS
15

shal 3*;1&? reasonable access to the City’s establishment during routine business hours for
the purpose of adjusting disputes, investigating working a:@ﬁééﬁzsﬁg and ascertaining that



the Agreement is bein , that there is no interruption of

the City’s working schec 1{;&

ARTICLE 18

WAGES AND GENERAL WAGE INCREASES

Classification Step Hourly Rate
Customer Relations Representative 1 $18.53
Customer Relations Representative 2 51885
Customer Relations Represeniative 3 $198.39
Customer Helations Representative 4 $19.58

A. Effective upon the rat ﬁs&i‘isﬁ of this agreen ﬁé‘;‘{ a&«@mﬁi ees i;“} the bargaining unit will
receive a one and Ezaéf percent {1.5%) ac
to the pay period beginning October
the AFSCME union receives thelr increase, ff% 3@2@?§2§E‘s§% ‘wéf;i} the parking %e& ?Uﬁieﬁ’*%&‘?

B. Effective on October 26, 2014, all-employees in the bargaining unit will receive a one pﬁft&ﬁi
{1%) across the board increase in their wages. However, zf any other City Bargaining Unit

receives a cost of living increase or a lump sum/signing §§§>n§$ in excess of 1% effective i 'zz "?‘QE 4,
Teamster members will receive 3%‘:# difference between that amount and the 1% already r

effective on October 26, 2014,

{..
i
fodt

C. Effective on October 25, Z*{;‘iif ail mg;xkfw, ees in the bargaining unit will receive a one percent
{1%) across the board increase in ﬁi@i“ iﬁ ctive on April 24, 2016, all employees in the
bargaining unit will fgca’v . ,} across the board éi’s@y&as;e in their wages.

}w.

However, if any ot cives a cost of liv ving increase or a lump
ﬁamfségmﬁ:; bonus in excess 3{ “@‘3’!« gﬁeﬂiz n 201 S SE‘ or to October 23, 2016, Teamster
nembers will receive the difference between é*r t amount and the percentage increase already

Cf),"""‘

ifaeiir”é effective on October 26, 2015.

ARTICLE 19
HOURS OF WORK AND OVERTIME

The regularly sche
Monday through Fr

4 5 3

duled work week shall be approximately twenty-eight (28) hours
iday but may vary based on operational needs.

oo

Management reserves the right to schedule employees based on operational needs. Work
schedules which may include de Sg ited funch and break periods shall be established by
the supervisor. gpervzszeﬁ will provide at least two weeks notice before a permanent

3 i H 1 PO e G
work schedule change is implemented.



1e at the rate of 4m me aﬁé one-half the regular rate shall be paid for
y hours per work week (from 12:01 am Mon
y pyramiding of ov

all howurs

day through

AL

rertime.

ARTICLE 20
CALL-IN TIME

Whenever an employ
her/his regular *}ggs?{
he/she shall be guaran
the case involved.
Whenever an employee is called out

shall be paid for all hours worked at the

i3k

out to w i}ﬁ‘; vithout prio

appropriate straight time or premium rate

¢ notice at times other than
é%i@ﬁgi travel to and from work,
aight time or ime depending upon

w

1e regular shift, he/sh

‘i;}s{

IS

ARTICLE 21
RESIDENCY

féﬁié%ﬁﬁ}’ requirements as

All employees in the %ar;ainéﬁg unit shall comply with

established by City C ouncil or the City Manager and subject to applicable State law.
ARTICLE 22
. s ey
HOLIDAYS

For all emplovees in the bargaining unit the following holidays will be observed.

1. New Year’s Day

2. Martin Luther King’

3. President’s Day (3™ Mor
Memorial Day (Last M

L oo

Independence E}u}
Labor Day (1¥* Mor
Veterans Day

Th

£ i3

r;}

%0 = o

3 Lt rs ﬁ’év e : 1
anksgiving Day (4" Thursday in Nove

9. Day After Thanksgiving
10.  Christmas Day
11.  Birthday Holiday

Al “mployees will be given holiday
scheduled to work. Employees w

mber)

pay ff%f‘ any observed holiday that they ar
vill not receive holiday pay if the observed

o

P,



v falls on an é‘fﬁ;}imss‘f
vy pay will receive an amo
f«j employee’s s

normal off day. Any emplovee who receives
unt of holiday pay that is equivalent to the
tandard hours of work.

B. In order to qualify for a ho i e employee must work their scheduled
work day v which immediatel s and their scheduled work day which

immediately follows the holida

, XC cept in ¢a

ses of approved leave.

C Employees called to work on any of the above listed holidays shall be paid at two
(2) times the regular rate for all hours worked in addition to holiday pay as
identified in Section A

D. The birthday holiday will be granted to employees at the beginning of pay period
two (2) each year and may be taken at any time prior to the end of pay period one

(1) of the following year with the appro
1 *i

FC@ the pur

cal ?ﬁﬁé ki car.

ARTICLE 23

or thereafter
;}ﬁ{}f to %ﬁfs?‘v ;i'fg‘i pay period are not eli gz‘@

val of the ;mm&;;aﬁ& supervisor. This day
e e ;ésﬁ};,};} ’gfi&zﬁ of the foll ve

rpose of the Bi rthday Holiday, new hires
gﬁiﬁﬁaxf if hi gf‘z“* birthday falls dﬁz‘iﬁg the first
New employees whose birthdays fall

oliowing year and not

for the Birthday Holiday in that

LEAVE WITHOUT PAY

Each permanent part-time emplovee will be granted

Pay Period 1 based on the following schedule:

Length of Service

i
[y]
L
)
-
g
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&’TJ oo,
.
LY
Mt Lt

d leave without pay at the beginning of

R

Annual Leave Without Pay Shift
Hours Granted per payroll year

P

56*



Hours can not

be accumulated from vear to vear,

Upon ratification of this contract, current employees earning hours of unpaid leave that
are at a higher rate than the above amounts will continue to earn those rates. All
employees hired after ratification will earn unpaid leave at the above rates.

Once a reque

test fo

leave without pay is approved, it shall not be changed without the

T leave
written consent of the involved employee.

A.  SCHEDULED LEAVE WITHOUT PAY (LWP): ANNUAL DECEMBER
ROUND

All %ﬁgﬁiﬂéﬂ& unit employees interested in requesting scheduled leave
without pay for a miﬁémaﬁz of 28 consecutive regularly scheduled shift
hours {zzzs:mazns holiday hours) during the following year must declare
their intent in writing to the scheduling supervisor (through e-mail, no
specific leave without pagf dates required) by close @f’ %axme%s on
December 1 or the closest business day following. Over the following
five {;“ business days, each employee who declared intent wi }i meet with
the scheduling supervisor (in order of bargaining unit seniority) to make
their specific requests for the year. The appropriate leave forms will be
completed and approved or denied at this meeting. Once the highest
bargaining unit seniority e concludes their meeting, the next
highest %sa;;gamzﬁ unit seni ployee will complete the process and
so on uniil all %‘-@sze ning é.s’zzi s&ﬁ};ﬁ%{ oyees have made their requests and
have been approved or denied.

e

g

&

All bargaining unit employees inferested in reguesting sched «

without pay for a minimum of 18 consecutive re&aé rly scheduled hours

(including holidays) during the following year must declare their intent in
writing to the Q:}“i‘éiﬁmg superv isor (through e-mail, no specific leave

i
without pay dates required is‘é} close of busi sf;: L‘?@@%&Eiﬁu‘ 8 or the closest

mﬂ

business day following. Over the following five (5) business é@}@ each
employee who declared intent w ill meet with i**z scheduling supervisor (in
order of bargaining unit seniority) to make their specific requests for the

year. The appropriate leave ?‘Jﬁ?ﬁ will be completed and approved or
denied at this meeting. Once the highest ?:}a;gamm unit seniority
m;ég}*eﬁ concludes their meeting, the next highest bargaining unit

iority emplovee will complete the process and so on until all
b argaining unit employees have made their requests and have been
approved or denied.

4

\J"}

All bargaining unit sm;ﬁg}f@es interested in requesting vacation for a
minimum of one re g la E‘»; scheduled day during the following vear must
declare their intent in writing to the scheduling supervisor (through e-mail,
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no g;""iﬁg leave without pay dates r
December 15 or the closest kus;z‘ 85 é
five (5) business days, each emplove ?{;
the scheduling supervisor (in order ¢ )
their specific requests for the year } ?‘”}‘pﬁ&‘%ﬁ ig ave form will be
completed and approved or é@ﬁifﬁu at this f’ls::e,fzdb Once the highest
bargaining unit seniority emplovee concludes their meeting, the next
highest baz‘gaitﬁ“ nit seniority employee will complete the process and
so on until all bargaining unit employees have made their requests and
have been agpf‘@ ed or denied.

5
T

s following. Over the following
0 é 5:23;&; intent zaf'z Il meet with

equired) by close of business on
31
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Decisions to grant or deny December Round requests will be rﬁaéﬁ by the
scheduling supervisor, taking into consideration xg%f ng requirements
needed to meet customer service demands for any particular day or week.
The general rule for the December Round will be to allow o f Gﬁ any
given day, 5% of the active personnel in the bargaining unit, rounded to
the nearest y&ieiﬁ& number (1. 1 2

(ie. up to 1.4 = 1 person; 1.5 to Zié = 2
personsh.

SCHEDULED LEAVE WITHOUT PAY: OUTSIDE DECEMBER ROUND

Bargaining unit employees may request leave without pay outside the December
Round, regardless of whether or not they fzam ipate in the December Round.

2]

Employees may re >quest %ea& mzﬁsgz pay of 18 or
hours (including holidays) anyvtime during the vear. , A
approved or denied on a first come first served basis by the scheduling
supervisor and returned to the emplovee within 5 working days. Decisions
pertaining to ﬁfaﬁim,& or denying these requests will be based upo

= £

appropriate staffing level needs to achieve customer service goals.

s}

Employees maj,f request leave without pay of 18 hours or less no earlier
than 30 days in advance of the requested i ave date. These requests will
be approved or dfsz’zief on a first come first served basis by the scheduling
supervisor. Supervisors will make every attempt to Tﬁx?&ﬁd to the request

as soon as possible, but cannot guarantee disposition of the request unless

it is reg ‘zzésisé 6 days in advance, in which case, ?’sf: request will be

approved or éeﬂéeé Wi‘iﬁ"&?‘ 5 working days. Every effort will be made to
ests even if submitted as late as 24 %z,@urs in advance.

grant or iem vacation time will be made based on staffing

needs to achieve customer service goals.

If an employee requests leave gz‘fi%}{*u’ pay but that time is not av czz lable,

the employee may request to b Si;sé on the section calendar as “on

. Ef that time ‘eammt available through the cancellation of

without pay by a b argaining unit employee, the bargaining

L
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uni eg:;g*i@% ee who first requested stand-by status may be granted the time

emplovee requests leave without pay but that time is not av aE&bm
he employee may find another bargai ng unit employee who is willing to
cover the time. Such arrangements require supervisory approval.

-
b e

bty

¢

o
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e. Decisions to grant or deny requests outside December Round will be made
by the scheduling supervisor, 33 hg  into  consideration  staffing
requirements needed to ?’éﬁi”i a,,;sf;@?zgé‘ 3&:;@@;5 demands for any particular
day or week. The general rule will be to allow a maximum of 10% of FTE
gm‘fuvuez Relations Repr fegemm@’eg off on any given day. This guideline
is for the total CRR complement and is not limited to Teamster
er §§ oyees.

{ﬁ

w

7

Requests for employee es ’;aa%:’mg vacation plans requiring deposits 535; or reservations

more than 90 days in advance ff%r f?zs f‘;r t quarter of the following year may be approved
or denied on a case bk case basis outside the process described above. E&;ew will be
be rare. Employees who make vacation plans,

treated as exceptions and are e‘s:p\, eé to
deposits and/or reservations without first gaining approval do so at their own f}s% and will
receive no special consideration.

C. UNSCHEDULED LEAVE WITHOUT PAY: EMERGEN

Absence due to illness, maternity, adoption, death of an immediate family member, jury
duty or witness in {EM‘% as d i f;d bﬁ;em shall not be counted against the annual %&aw

without pay shift hours granted to each bargaining unit member.

a. Same Day Reqi ¥ hall call the designated office
number gasﬁaénézzﬁg supervisor) and either speak to the schedulin
supervisor or leave a message to request approval for leave as early as
possible to allow for reassignment of the work. The employee must talk to
the “‘“éée{.,a%lnc supervisor no later than the scheduled start of the
employee’s shift. In the event that the scheduling supervisor is not
available, the employee must speak to another supervisor in the Call
Center. Requests shall not be considered as approved until approval is

i 1sible supervisor.

uests.  The employee s

é‘m
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b. Verification for leave without pay for absence éme to 1& ess. For purposes
of this Article physician shall icense [ level ;
provider who is providing the treatment. Xérifzﬂim e‘f illness for other
family members may include physician, school principle or designee,
licensed day care provider, or other licensed health care : '
purposes of this Article, family members are defined by FMLA.



Five (5) or more instances: An employee with five (5) or more instances
of absence due to illness, either their own illness or that of a family
member during the 12 month period beginning and ending with the
@mg‘si&%’eﬂ’? annual performance rating date, will be required to provide a
physician’s verification of illness and inability to work or provide
verification of the illness of the involved family member.

E}ﬁraé@:ﬁ of Instance: In any instance of absence due to illness that
xceeds three (3) consecutive workdays, the supervisor may ask for a
§§ 1ysician’s verification.

beginning and ending with the rz}**%i{%‘% ee’s an m&i performance rating date,
when an {‘:‘ﬁ}??ﬁvee”‘ accumulation of absence due to illness usage totals
80 hours, either their own illness or that of a family member, regardless of

the number of instances, the sz,:pgz :i\& may review the usage and choose
to request a physician’s verification for any subsequent usage during the

12 month period,

Patterned usage: When an employee shows a pattern of usage of absence
due to illness as evidenced for example by a frequency or pattern
contiguous to weekends, holidays, or vacation, a physician’s v rii cation
of illness and inability to x&@f*k will be required after three (3} instances
during the 12 month period beginning and ending with the employee’s
annual Be?i{w‘*ﬁashs rating date.

employees, then medical certification requirements in this article shal
apply to such paid leave.

If future state law provides for ?;;aié sick leave for bargaining unit
i

Jury Duty. An emplovee ; W ¢
absence for the peri Qd G‘E f ry service and will be compensated for the
difference between | jury duty pay for work abse
necessarily cause duty. To be eligible for jury duty pay an
employee must present to ‘3}3 City a Jurv Pay voucher showing a period of
jury service and the amount of jury pay received. An employee working
other than z%ze day shift that is called for jury duty shall be transferred to
the day shift for the duration of the jury service.

el
(9]
“h
oA

Witness In Court. When an employee is called as a witness in a private
case, he is not paid aﬁiegg the call arises from his City f:iﬂg:s% oym @ﬂi orasa
result of a *'a‘m{:-é a issued by the Prosecutor's ai%a or the %323 ce
Division for a work related activity (e.g., Employee observed an accider
while on the job; festifying from official records). Witness fees must %ﬂ

[
[



turned into the department for deposit with the City Treasurer if the
employee is paid his regular salary.

=

<)

Corrective Action For Abuse. T is understood that the City retains iis
rights to utilize corrective acfion in cases of abuse whic
documented ar é investigated.

ARTICLE 24
PERFORMANCE INCENTIVE PAYMENT

All non-probationary bargaining unit employees shall be paid $200.00 annually provided
they received a Meets Expectations/Valued Employee rating on their most recent annual

performance evaluation or $350.00 provided they r a,g;eé an Exceeds Expectations on
their most rec emﬁ annual performance evaluation.

Performance incentive payments shall be paid on or about the first day of December of
each vear with a regular paycheck.

o

n case of the employee’s resignation with proper n notice, death or retirement, the
pez‘farmﬁ;c& incentive payment shall be pro-rated with the amount based on the most
ecent annual performance evaluation on file.

\«uh

Applies beginning with the 2008 performance evaluations. All performance incentive pay
will be eliminated effective January 1, 2015.

ARTICLE 25
TUITION REIMBURSEMENT

Bargaining unit employees who are regularly scheduled to work 28 hours are eligible for
i ,

8]
100% tmition reimbursement 5@ r achieving a grade of A in an approved course, 80%
tuition reimburse mﬁm for receiving a grade of B in an approved course, and 60% tuition
reimbursement for achieving a grade of C in an approved course. In courses that are
graded on a pass/fail basis, 80% tuition reimbursement will be granted for a passin g,

ent
grade, and 0% tuition reimbursement for a failing grade. Reimbursement ff‘sz‘ up to
credit hours is available per academic session under the following conditions
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The City and the Union will meet regularly as necessary.

The course is job-related to the employee’s current position or to his future City
development a&i g omotion.

ngﬁ&gg for reimbursement i is filed before course r g istration using the designated
k]

form, The reimbursement is only for tuition expenses and agﬁg}fﬁveé iab courses.
éﬁ% monies received through grants and Jor 5{:%;{}35?5%3%;33 that reduced the

employee’s tuition expenses will mean that the amount ret ﬁ“bui‘sazéss is equally
lo wreé Itis not mf: wded for an emﬁ@z ee to receive reimbursement for tuition in
excess of the employee’s cost of the tuition. Lab fees, ete. are not reimbursable.
Funds from the Agenc 3‘5 ‘mjégﬁ must be available. If a '*;g:zzzﬁé by his or her
department, an employee may receive 60% of the reimbursement amount upon

course approval by the Human Resources Director. The ?ﬂa; e shall be
reimbursed at course completion based on grade achieve

é eceipt of tuition payment and a grade report is submitted within 30 days after
ra

he academic session ends. A grade of at least “C” or equivalent must be
achieved in each course.

g

The Human Resources Department will monitor for ¢ zs@&ca and fairness, and
will meet with Teamsters and employees when requested. Final és:iemzma,zgm

regarding course f“i%a@dﬁé@ or accreditability sh ‘% ‘oe made by the Human
Resources Director.

The rate of reimbursement shall be capped at the undergraduate credit hour rate at
the University of Cincinnati. In no event shall | y
more than twelve (12) quarter hours or eight (8) semester hours per calendar year.

Employees will be required to remain s"ﬁ“?ﬁ{s} d with the City for a minimum of
two (2) years after receipt of the last reimbursement payment. If an employee
leaves City employment prior to the expir {3{1 of that two (2) year period, he/she
will be required to refund the City a pro rata amount. Exceptional cases will be

' a
reviewed by the Human géﬁi}’&}i“i@% Director on a case-by-case basis
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ARTICLE 26
LABOR MANAGEMENT COMMITTEE

least ten (10} days prior to

5

At
the meeting date, an agenda will be w’@mzﬁcd by e%ixi er party outlining the items to be
discussed. The purpose is to maintain open communications between the parties.
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ARTICLE 27
PERFORMANCE REVIEW

The City and th e Union jointly recognize the importance of a fair, {ji}if'“ii‘ ely based
performance review system. They further recognize that such a system is important in
developing a gzgiz performance work environment. A supervisor must discuss the
performance e’ﬁg}e&aﬁan with the employee at the beginning of the evaluation period and
keep the employee informed of his/her g?iﬁfé‘%i throughout the rating period. Every

bargaining unit employee must be given a performance rating once a year

Performance ratings will be giv ven to employees in a timely manner. If not sa* iiiﬁfﬁhj

employees who are due a step increase with their performance review shall receive the

step increase retroactive fo their performance review date,

L only be e gr ranted to employees who achieve an overall
?3

- on their performance review.

-
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A salary step up if applicable wi

Meets Expectations™ or higher rating
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‘mployees who receive an overall “Does Not Meet Expectations”
£, ‘E

er is:}zmagce review may grieve the rating through the grievance process bfsgzi;:;;ng
tep 2 through Step 3 ‘
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Employee evaluations not completed within 30 days of the due date will automatically
receive a ""‘méﬁ s expectations” rating.

ARTICLE 28
NEW PART TIME CLASSIFICATIONS

The City shall promptly notify the Union of its decision to create any new part time
classifications within the {E reater Cin czurm%:z Water Works pertaining to work of a nature
performed by employees in the bargai ;ﬁg unit. If the new part time classific aﬁze}ﬁ isa
suceessor title to a ;}?ﬁ t;m classification covered by the Agreement and tl 1e job duties
are not significantly altered or changed, the new part-time classifi ‘aﬁ@f} shall
automatically become a part of this Agreement. The City and the Union shall meet to
negotiate the appropriate wage rate.

ARTICLE 29
FILLING VACANCIES

All new employees who ta%eﬁ a har@&iﬁifw unit position after the ratification of this
Agreement cannot voluntarily transfer or otherwise ‘ﬁ&fi" the position for another City
position for at least 12 mor i;haz from the first day in the



ARTICLE 30
DURATION OF AGREEMENT

This Agreement shall become effective on (October 27, 2013), and shall continue in full
force and effect to and including October 22, 2016, and this Agreement shall continue in
full force and effect from year to year thereafter unless written notice of desire to cancel

annual expiration date of any subsequent vear.



In Witness Whereof, the parties hereto have duly executed this

Agreement on the 27/

For Teamsters Local 100:
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Sam gzﬁfeaié: Secretary/Treasurer
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E%Eg,&%ﬁm@gszg Elected Union Steward
of Customer Service Representatives,

Teamsters Local 108
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For the City of Cincinnati:
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fgﬁ A f% 5‘&% 5?55?5;.@

Andrew Dudas, Senior Management
Analyst

Thomas Seward

Senior Human Resources Analyst

93

day of November 2013,

For the City of Cincinnati:

5‘“” égafi” {5 ,f@fw% ;;?fé gg‘g;gé g/i;};

Milton Dohoney, Jr., City Manager
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Iy, Eﬁgmﬁgv‘éf Humazan

Resources
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’%3;}@ i}imﬁ Assistant Director of

Eamgﬁ Hesources

?%éimz ’%gﬂ%zfﬁ -y,
Customer Contact Center Manager
Water Works
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