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AGREEMENT 

THIS AGREEMENT is entered into by and between Ohio Turnpike and Infrastructure 
Commission (hereinafter referred to as the "Commission") and Teamsters Local Union No. 436, 
affiliated with the International Brotherhood of Teamsters (hereinafter referred to as the 
"Union"), which is the exclusive representative of a bargaining unit including all regular full­
time nonsupervisory field employees in the Toll Operations and Maintenance Departments of the 
Commission, except section clerks and sign shop clerks. 

WITNESS ETH 

WHEREAS, the parties hereto have reached an agreement as a result of collective bargaining, 
and they hereby contract with each other as follows, it being their intent and purpose that this 
agreement shall determine the terms and conditions of employment to prevail and to be observed 
during the period of the agreement. 

ARTICLE 1 - PURPOSE AND INTENT OF AGREEMENT 

1.1 The Commission hereby recognizes the Teamsters Local Union No. 436, affiliated with 
the International Brotherhood of Teamsters, as the sole and exclusive bargaining agent 
for the purpose of collective bargaining on all matters pertaining to wages, hours, terms 
and other conditions of employment for all employees in the bargaining unit for which 
this recognition is accorded and defined in the Certification issued by the State 
Employment Relations Board on March 28, 2002 (Case No. 01-REP-09-0217). 

1.2 This agreement may be amended only by written agreement between the Commission 
and the Union. No verbal statement shall supersede any provisions of this Agreement. 
The Commission will satisfy its collective bargaining obligation before changing a matter 
which is a mandatory subject of bargaining. 

1.3 The Commission shall not enter into any agreement or contract with the Employees 
covered by this Agreement which in any way conflicts with the terms and provisions of 
this Agreement. Any such agreement or contract shall be null and void. 

ARTICLE 2 - MANAGEMENT RIGHTS 

2.1 Except as expressly limited by relevant statutes and codes or prov1s1ons of this 
Agreement, and reserving unto the Commission any and all management rights which, by 
law, may not be bargainable, the Commission shall have and retain, solely and 
exclusively, all other managerial responsibilities, power and authority, which shall 
include, but not be limited to the following: the right to establish reasonable policies; to 
establish, change or abolish job classifications or the job content of any classification; to 
hire, layoff and recall employees to work; to control and regulate the use of machinery, 
equipment and other property of the Commission; to introduce new or improved research, 
development and services; to determine the number and types of employees required and 
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to assign work to such employees in accordance with the operational needs of the 
Commission; and to direct the work force, except as expressly modified or restricted by a 
specific provision of this Agreement 

ARTICLE 3 - UNION RIGHTS 

3 .1 In addition to their regular work duties, stewards shall be permitted a reasonable amount 
of time, without loss of pay to investigate and present grievances and represent 
employees in meetings with employees on Commission premises. Stewards may receive 
and discuss complaints and grievances of employees on Commission premises. Such 
activities shall be permitted, providing they do not interfere with the safe and efficient 
operations of the Commission. Employees having a legitimate need for the services of 
their steward shall notify their supervisor. Before performing his or her duties, the 
steward shall first notify and make mutual arrangements with his or her supervisor. 
Supervisors shall not unreasonably withhold consent. 

3.2 Union representatives shall be permitted access to maintenance buildings and toll plaza 
utility buildings during normal work hours and shall be allowed reasonable contact with 
bargaining unit employees, provided that there is no interference with the safe and 
efficient operation of the Commission. 

3.3 The Union shall furnish the Commission with a written list of stewards, indicating the 
bargaining unit, department and shift to which each is assigned. The Commission shall 
furnish the Union with a list of immediate supervisors, indicating the department and 
shift, if any, to which each is assigned. The parties shall advise of changes in stewards or 
supervisors in writing. 

3 .4 The Commission shall provide one (1) enclosed, locking bulletin board in each 
maintenance building and toll plaza for the use of the Union to publicize meetings, other 
events involving the Union and for other Union business. It is the responsibility of the 
Union to furnish locks and keys and maintain the bulletin boards. 

3.5 Union stewards may be excused without pay for union business absences to attend 
steward council meetings and contract administration training. Union business absences 
shall be limited to a combined maximum of eighty (80) workdays per calendar year. No 
more than one ( 1) trades person, mechanic or incident responder, per location, will be 
excused at the same time. Notice of Union business absences shall be given to the 
Commission by serving written notice on the Director of Administration, with copies to 
each Department Head, together with a list of proposed attendees at least seven (7) days 
in advance. 

3.6 Upon reasonable advance notice of at least forty-eight (48) hours to the appropriate 
department head, the Union shall be pern1itted to conduct on-site employee meetings, up 
to a maximum of four ( 4) one hour meetings per year, per building in the maintenance 
department and up to a maximum of eight (8) one hour meetings per year, per facility in 
the toll operations department. Such meetings may be held provided they do not interfere 
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with the normal operations of the Commission or with the regular work schedules of 
employees. 

ARTICLE 4- UNION DUES - FAIR SHARE FEES 

4.1 Except as noted below, the Commission shall deduct dues and initiation fees from an 
employee's wages upon receipt from the Union of an authorization card bearing the 
signature of the employee. The Union initiation fee of $250.00 shall be deducted in 
$50.00 installments in each pay period until paid in full. 

4.2 Voluntary payroll deductions for DRIVE shall be permitted upon receipt from the Union 
of an authorization card bearing the signature of the employee. 

4.3 The Union shall assess a fair share service fee and an entry fee against employees who 
elect not to become members of the Union and against new employees who do not 
become members of the Union, as provided by the following provisions. The fair share 
service fee and entry fee charged against non-members shall not exceed the amount of 
dues or initiation fee uniformly required of members of the Union. The entry fee shall be 
deducted in $50.00 installments in each pay period until paid in full. 

4.4 For bargaining unit members who do not elect to become members of the Union within 
sixty (60) days following his/her initial day of work, the Commission shall deduct a fair 
share service fee from the employee's wages. No fair share service fee or entry fee shall 
be assessed or collected during the first sixty (60) days following a new employee's 
initial day of work. 

4.5 If any member of the bargaining unit from whom a fair share service fee is charged 
objects to the imposition of such fee either on the grounds that the amount charged is 
inaccurate or that the bargaining unit member is one against whom a service fee may not 
be assessed, this objection shall be raised with the Union and be subjected to the Union's 
internal rebate procedure. 

4.6 All payroll deductions referenced in this Section shall be made during the first payroll 
period each month. Funds shall be transmitted to the Union upon payroll deduction. 
Upon receipt, the Union shall assume full responsibility for the disposition of said funds. 

4. 7 Names and addresses of all new bargaining unit employees shall be provided to the 
Union on a monthly basis. 

4.8 The Union shall indemnify and save the Commission harmless from any and all claims, 
suits, orders or judgments brought or issued against the Commission as a result of any 
action arising out of or resulting from the implementation of this Article. 
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ARTICLE 5 - LIMITATIONS ON NON-BARGAINING UNIT MEMBERS DOING 
BARGAINING UNIT WORK 

5 .1 Supervisors and any other non-bargaining unit personnel, except Summer seasonal 
employees, shall not perform work of bargaining unit employees except work (1) for 
purposes of instructing or training employees; (2) of an experimental nature; 
(3) reviewing new, altered or repaired equipment; (4) in emergency situations, e.g. safety 
of a patron; (5) customer transaction or intervention; (6) equipment or material delivery 
and setup; or (7) coverage for breaks and meals at all gates utilizing two (2) lines per shift 
or less. 

5.2 Summer seasonal employees shall not be used to diminish the work opportunities of 
employees covered by this agreement and shall only be permitted to perform the 
following work: Ready snow and ice equipment, assist maintenance personnel, police 
grounds, clean buildings, and painting. 

ARTICLE 6 - NON-DISCRIMINATION 

6.1 Neither the Commission nor the Union shall unlawfully discriminate against any 
employee of the bargaining unit on the basis of race, sex, color, religion, age, national 
origin, political affiliation, union affiliation and activity, disability, genetic information, 
sexual orientation or any other protected class under federal or state law, or discriminate 
in the application or interpretation of the provisions of this Agreement. In addition, the 
Commission shall comply with all the requirements of the Americans with Disabilities 
Act and the regulations promulgated under this Act. 

6.2 No employee shall be discriminated against, intimidated, restrained, harassed or coerced 
in the exercise of rights granted by this Agreement. 

ARTICLE 7 - SENIORITY 

7.1 Seniority is defined as an employee's total length of continuous employment with the 
Commission. Employees who successfully complete their probationary period shall, for 
purposes of this Agreement, be vested with seniority as of their date of hire. 

7 .2 Seniority shall be broken, and his/her rights to seniority shall cease upon the following: 

a. Voluntary termination of employment; 

b. Discharge for just cause; 

c. Acceptance of other employment while on leave, except for Union Leave, as 
provided herein; 

d. Layoff in excess of twenty-four (24) consecutive months; 
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e. Absence due to illness or injury in excess of twelve (12) consecutive months; or 

f. Except as prohibited by law, absence due to Workers' Compensation injury or 
illness in excess of twelve (12) consecutive months. 

7.3 For employees returning to employment with the Commission pursuant to R.C. § 145.362, 
following a disability leave of absence of less than five (5) years, seniority shall be 
reinstated effective from the last date of employment prior to the disability leave. 

7.4 When an employee whose continuous service has been broken by any of the causes listed 
in section 7.2 above, and is reemployed subsequent thereto, he/she shall be considered a 
new employee of the Commission, unless Section 7.3 applies. 

7 .5 Newly hired permanent employees shall be regarded as probationary employees for the 
first six (6) months of their employment and shall not be entitled to seniority during that 
period. Upon successful completion of this period, the seniority of such employees shall 
be effective as of the date of their last hire. 

7 .6 Absence due to sickness or accident disability or other approved leave of absence shall 
not constitute an interruption of continuous service unless seniority has been broken by 
any of the causes listed in Section 7.2 above and Section 7.3 does not apply. 

7.7 The Commission will semiannually post seniority lists on the Employee Extranet for the 
bargaining unit. A copy of said list shall be forwarded to the Union. Information with 
respect to all personnel matters (i.e., new hires, reclassifications, postings, vacancies, 
and/or seniority lists) shall be made available to all Union Stewards at the various work 
locations affected and shall be forwarded to the Union Hall within ten (10) working days 
of Commission approval. Posting on the bulletin boards of personnel matters will be 
considered as notification to the Union Stewards. 

7.8 The seniority of employees who are hired on the same day shall be determined by 
flipping a coin in the presence of two employees (for whose seniority is to be determined) 
or a Union representative and one supervisor. 

7 .9 Except where amended, seniority shall prevail in filling job vacancies, work assignments, 
layoffs, recall, vacation selection and bumping rights. Pro-rated part-time seniority in the 
full-time bargaining unit shall be used only for vacation selection. 

7 .10 The Commission reserves the right to offer employees by seniority at the affected facility 
a transfer to an adjacent staffed toll plaza or adjacent maintenance building, as applicable, 
where a vacancy exists. If no employee accepts, then the Commission will move forward 
with the layoff action. 

7.11 In the event a layoff becomes necessary, the following shall apply: 
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In toll: 

a. All probationary part-time employees at the affected toll installation shall be laid 
off first; 

b. Then, non-probationary part-time employees by reverse seniority at the affected 
toll installation; 

c. Then, full-time toll employees by seniority who volunteer for the layoff; 

d. Then, all probationary full-time employees at the affected toll installation shall be 
laid off; and 

e. Then, full-time toll employees at the affected toll installation by reverse seniority. 

In maintenance: 

Among all maintenance employees in the work unit where the layoff will occur: 

a. All probationary employees shall be laid off first; 

b. Then, non-probationary employees by seniority who volunteer for the layoff; and 

c. Then, non-probationary employees by reverse seniority. 

d. The employee who is laid off may exercise his/her seniority to bump a less senior 
employee in any other unit if he/she is qualified and has the skill and ability to 
perform the work of the other unit. 

7 .12 When laid-off employees are recalled, the employee with the greatest seniority Tumpike­
wide shall be the first to be called back. It is the employee's responsibility to maintain a 
current address with the Commission. Should the employee fail to return to work within 
three days from the date a notice of recall is given, the employee waives any recall rights 
and loses seniority under Section 7.2 above. Additionally, any employee who refuses a 
recall to his or her former position, loses seniority under Section 7 .2. 

7.13 Employees to be laid off shall be given two (2) weeks' notice or, in lieu thereof, two (2) 
weeks' pay. 

7 .14 Senior qualified employees may exercise their bumping right in the event of layoffs by 
displacing a less senior employee Turnpike-wide. In the event the Commission 
determines that it is necessary to permanently layoff employees, it shall provide the 
Union with a ninety (90) day notice. 
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ARTICLE 8 - VACANCIES 

8.1 Filling of all permanent vacancies and new jobs created during the term of this agreement 
shall be made on the basis of seniority. 

8.2 Whenever a vacancy occurs in the bargaining unit, the Commission will post notice of 
such vacancy for a period of seven (7) calendar days at every installation. 

8.3 Bargaining unit employees shall file their bids within the prescribed time limits. 

8.4 The successful bidder shall be awarded the bid position within ten (10) workdays 
following the closing of the bid. If the employee declines two (2) bids, then the 
employee must accept the next bid offered or they cannot bid again for ninety (90) days. 

8.5 The successful bidder shall be given a thirty (30) day trial period, except for skilled trades 
and transfer between departments, which shall be one hundred eighty (180) days, to 
prove their ability to do the job. If an employee is unable to perform duties of a bid 
position, they shall be notified of the reasons and returned to their former position. Such 
employee shall retain the right to grieve the decision to return them to their former 
position, if so desired. 

8.6 Filling of Vacancies in the Toll Department. In tolls, the vacancy shall be filled in the 
following order: 

a. To the most senior full-time bidder at the toll plaza where the vacancy occurs. 

b. If no full-time bidder at the plaza, then to the most senior full-time bidder from 
any of the other toll plazas. 

c. If there are no full-time bidders from any other toll plaza, then laid-off, full-time 
toll collectors will be recalled in order of seniority. 

d. If there are no qualified bidders for a vacancy in toll, then the most senior 
qualified bidder from the Maintenance Department shall be awarded the vacancy 
before a part-time toll collector or new hire fills the vacancy. 

e. If the successful bidder declines, the Commission will continue with the original 
list for selection until a bidder accepts or no bidders are left. 

f. If the successful bidder accepts but bids on another position within 90 days of the 
original award, the replacement for the successful bidder will be selected from the 
original bid list. After the second successful bidder accepts, the position will be 
reposted and rebid if the second successful bidder subsequently leaves the 
position. The ninety (90) days does not start until the successful bidder begins 
working the line that was bid. 
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8.7 Filling of Vacancies in the Maintenance Department. When a vacancy occurs in the 
maintenance department, the vacancy shall be filled in the following order: 

a. To the most senior qualified bidder at the installation where the vacancy occurs. 

b. If there is no bidder from the installation where the vacancy occurs, then the 
vacancy will be awarded to the most senior qualified bidder from any of the other 
installations who bid on the vacancy. 

c. If there are no full-time bidders from any other maintenance building, then laid­
off, full-time maintenance employees will be recalled in order of seniority. 

d. If there are no qualified bidders from the maintenance department, then the 
vacancy will be awarded to the most senior qualified toll collector bidding on the 
vacancy before a new hire fills such vacancy. 

e. If the successful bidder declines, the Commission will continue with the original 
list for selection until a bidder accepts or no bidders are left. 

ARTICLE 9 - DISCIPLINE 

9.1 Disciplinary action shall only be imposed upon an employee for just cause. 

9.2 It is recognized that the degree of the penalty in discipline cases should be in keeping 
with the seriousness of the offense. The Commission and the Union agree to adopt a 
program of progressive discipline for all but the most serious offenses. After the 
Commission has followed the procedure set forth in Section 9.5, discipline for just cause 
shall be issued as follows: 

a. First Offense: The employee shall receive an oral reprimand in the presence of a 
union steward or union agent. 

b. Second Offense: The employee shall receive a written reprimand in the presence 
of a union steward or union agent. 

c. Third Offense: The employee shall receive a three-day suspension m the 
presence of a union steward or union agent. 

d. Fourth Offense: The employee shall be subject to discharge. If discharged, the 
employee shall be notified of the termination and be given a written termination 
notice in the presence of a union steward or union agent. 

The Commission reserves the right to invoke summary discharge without prior warning 
for the most serious offenses; however, should the Commission invoke summary 
discharge, the burden of proof will be on the Commission to show with clear and 
convincing evidence that the seriousness of the offense outweighed the obligation to 
apply the provisions of the above discipline procedure. 
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9.3 The following offenses shall constitute just cause for immediate discharge without 
adhering to progressive discipline procedures: 

a. Insubordination; 

b. Physical assault on a supervisor or any other employee or Turnpike customer; 

c. Theft, embezzlement or conviction of a felony; 

d. Loss of driver's license because of driving on duty under the influence of alcohol 
or controlled substance; 

e. The intentional falsification of official records or medical records; 

f. The unauthorized use, entry, alteration or destruction of computer systems, 
hardware, software or information contained therein; and 

g. Failure to report an accident involving Commission vehicles or equipment by the 
completion of the shift, unless unable to report because of medical reasons. 

9.4 Reprimands and suspensions shall remain effective for a period of twelve (12) months 
from the date of the last occurring offense. The twelve (12) month period shall begin on 
the date of the offense. 

9.5 No employee shall be disciplined or discharged until the union steward is notified, the 
employee is notified of the alleged offense and any evidence in support of the alleged 
offense, and the employee is given the opportunity to respond. 

9.6 All employees shall be entitled to the presence of a union steward in any meeting in 
which an employee reasonably believes that the meeting or matters discussed therein may 
lead to disciplinary action. 

9.7 If the employee is subject to termination, the Union steward and the exclusive 
representative will be notified. If the employee fails or refuses to report to their assigned 
location to receive discipline, the appropriate level of discipline will be served upon the 
employee via Overnight Mail with the Union notified and copied of same. 

ARTICLE 10 - PERSONNEL FILES 

10.1 An employee shall have the right to review the contents of his/her personnel file, other 
than confidential information, including pre-employment material such as references, 
interview sheets and administrative notes received prior to hire. Such review may be 
scheduled by arranging an appointment with the Human Resources Department. Positive 
evaluations and commendations will be included in the personnel file in addition to 
unfavorable evaluations and reprimands. 
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ARTICLE 11 - GRIEVANCE PROCEDURE 

11.1 A "grievance" shall be any complaint, controversy or dispute ansmg between the 
Commission and the Union or any employee or employees concerning questions of 
interpretation or application of the terms, conditions and provisions of this Agreement. 

11.2 An employee who has worked continuously for the Commission for more than sixty (60) 
days may grieve any aspect of this Labor Agreement, except that the discipline or 
discharge of any employee who has not acquired seniority under Article 7 shall be final 
and binding and not subject to the Grievance and Arbitration Procedure. 

11.3 Any grievance arising between the Commission and the Union, or an employee(s) 
represented by the Union, shall be settled in the manner listed below. A Union 
representative may attend any grievance meeting. Class action or serious discipline 
(suspensions or discharges) grievances shall be filed at Step 3. All time limits must be 
followed unless extended in writing by mutual consent of the Commission and the Union. 

Step 1: The employee(s), with or without a Union Steward present, will attempt to 
resolve the grievance by discussion with the employee's supervisor within ten (10) 
calendar days of the time the employee knew or should have known of the events giving 
rise to the grievance. Failure to attempt to resolve the grievance with the immediate 
supervisor at Step 1 will result in the grievance being waived. If no supervisor response 
is given, or if the employee is dissatisfied with the response, or if the meeting is not able 
to be held within ten (10) calendar days, the grieving employee(s) may proceed to Step 2 
of the procedure. 

Step 2: If the grievance is not resolved in Step 1 or in accordance with the time limit 
therein, the grieving employee(s) shall formally present the grievance, in writing, to the 
foreman or toll supervisor. The written grievance must be submitted on a completed 
form provided by the Union. 

The Step 2 meeting shall be held within five (5) calendar days after receipt of the written 
grievance thereof in a meeting between the Business Agent, Steward, Grievant, any 
necessary witnesses, and the Division Superintendent or District Toll Supervisor or 
designee of either. The grievance meeting shall be scheduled at a time so as to minimize 
any impact upon the operation of the business or lost work time by any employee, and 
such meeting may be scheduled either immediately before or after the grievant's 
(grievants') normal working hours. The Division Superintendent or District Toll 
Supervisor or designee of either shall respond to the Business Agent and Steward in 
writing within five (5) calendar days of the Step 2 meeting. No employee shall lose pay 
for their attendance at this meeting if held during normal working hours and shall be paid 
straight time ifthe meeting occurs on employee's day off. 

Step 3: If the grievance is not settled, it shall automatically be appealed to the Executive 
Director or his or her designee at the Step Three (3) meeting. There shall be scheduled 
among the parties at least one Step Three meeting per month to be held on the second 
Thursday of each month, unless otherwise mutually agreed upon by the parties. If the 
Commission provides less than eight (8) hours for the meeting, or all grievances have not 
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been heard, another meeting will be scheduled within one ( 1) calendar week, unless 
another day is agreed to by the parties. The Step Three (3) meeting shall be held at the 
Commission's administrative offices in Berea unless other arrangements are mutually 
agreed upon. The Business Agent, steward and grievant may be present. If the grievance 
concerns discipline, the grievant shall not lose pay for his/her attendance at this meeting 
and shall be paid straight time if the meeting occurs on the grievant' s day off. The 
steward shall be paid for attendance at the Step Three (3) meeting for all grievances. No 
later than five (5) days after the Step Three (3) meeting, a written disposition will be 
provided to the Steward and the Union. 

ARTICLE 12 -ARBITRATION PROCEDURE 

12.1 This procedure will be used to expeditiously process arbitration cases when the Union 
requests, in writing, the processing of the case through arbitration. 

12.2 If the Union is not satisfied with the disposition at Step 3 of the grievance procedure, it 
shall give written notice to the Executive Director of the Commission of its request for 
arbitration within thirty (30) calendar days of the Step 3 disposition. 

12.3 Selection of Arbitrator. The parties shall select an arbitrator from a panel of seven (7) 
potential arbitrators supplied by the Federal Mediation and Conciliation Service 
("FMCS") pursuant to its rules. The parties shall select an arbitrator via alternate strike 
method with either party possessing the right to request a second panel prior to the 
process of striking. A coin flip shall determine who strikes the first name on the panel. 
The name of the arbitrator remaining at the end of the process shall be selected for the 
arbitration hearing. 

12.4 Arbitration Procedure. When an arbitration case is to be processed using this procedure, 
the parties shall meet within five (5) calendar days (excluding Saturdays, Sundays and 
holidays) after written request for use of the arbitration procedure for the following 
purposes: 

a. to determine whether the grievance can be resolved; and 

b. to determine whether either party believes multiple hearing days will be necessary. 

If the grievance cannot be resolved, the arbitrator will be selected using the procedure set 
forth in section 12.3. The hearing date(s) shall be established at the time the arbitrator is 
selected and called and shall be within thirty (30) calendar days of receipt of the notice of 
appointment. 

A transcript of the hearing shall be taken, and the parties will have thirty (30) days from 
the receipt of the transcript to submit briefs to the arbitrator. The arbitrator shall have 
thirty (30) days from the date briefs are received to prepare and issue his/her decision in 
the case. In all other matters, the rules of the FMCS for labor arbitration shall govern the 
procedure. The losing party as determined by the Arbitrator shall be solely responsible 
for the cost of the arbitrator. The parties shall equally split the cost of the court reporter 
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and transcript. The decision of the Arbitrator shall be final and binding. In the event the 
Commission files a legal action to vacate any arbitration award, the Commission shall 
comply with the term of the award during the pendency of such legal action and deposit 
any funds ordered to be paid pursuant to the award with the court. 

The parties may, by mutual agreement, extend the time frames set forth above. 

12.5 The arbitrator shall have no power to add to, detract from, or alter the provisions of this 
Agreement. 

ARTICLE 13 - LEAVES OF ABSENCE 

13.1 Application of Family Medical Leave Act. The Commission will comply with all 
provisions of the Family Medical Leave Act ("FMLA"). Employees on FMLA shall 
receive health insurance in accordance with the Act. The Employee may elect to use any 
accrued vacation at the time of leave under the FMLA. 

13.2 Leave No Pay. Other Leave may be granted without pay. Leave shall not be granted in 
excess of one (1) month but may, under proper circumstances, be renewed from month to 
month, provided that renewals cannot be granted for a total cumulative period of more 
than six ( 6) months. Sick leave will not be cumulative during leave granted hereunder 
nor will vacation credits be earned. Insurance, including dental and vision care coverage, 
will be terminated if the leave results in absence of more than thirty (30) calendar days. 
Such termination shall take effect on the first day of the calendar month following the 
thirty (30) day absence, provided that such insurance coverage will be continued if the 
employee elects to pay the premium cost of the insurance, including dental and vision 
coverage. An employee who has been on leave of absence without pay for more than six 
( 6) months shall be considered terminated, and at that time, the privilege of obtaining 
insurance coverage through payment shall be discontinued subject to the employee's 
rights under C.O.B.R.A. 

13.3 An employee who is not entitled to insurance coverage because he/she is not receiving 
sick leave pay, or is not on leave no pay due to an on-the-job injury, shall nevertheless 
receive insurance, including dental and vision coverage, on the following conditions: 

a. The employee is temporarily and totally disabled due to an illness, including 
pregnancy or an injury not compensable under the Workers' Compensation Act. 

b. Such coverage shall terminate one hundred and eighty (180) days after the 
beginning of such disability. 

c. The employee is not eligible for disability retirement benefits under Ohio Public 
Employees Retirement System. 

d. Satisfactory evidence of temporary total disability is furnished to the Commission, 
including a detailed doctor's report as to the cause and nature of the disability and 
prognosis and as to the expected duration thereof. 
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13.4 Within reasonable limits, and exercising authority prudently, any department head or the 
Executive Director may grant any employee leave, other than vacation or sick leave, 
without pay, when in the opinion of the department head, such action is warranted and 
the work of the department will not be impaired. 

13.5 Absence without permission of the department head or Executive Director shall be cause 
for disciplinary action, and repeated absence shall be just cause for dismissal. 

ARTICLE 14 - MILITARY LEA VE 

14.1 An employee who is a member of the active organized reserve of the Army, Navy, Air 
Force, Marines or Coast Guard of the United States or of the National Guard while under 
competent orders for active military duty, shall be granted leave with regular pay for not 
more than a total of one hundred seventy-six (176) hours in any calendar year. 

Any employee called or ordered to military duty for more than one (1) month because of 
an executive order issued by the President of the United States or by Act of Congress will 
be paid the lesser of the following: 

a. The difference between the employee's gross monthly wage or salary and the sum 
of the employee's gross uniformed pay and allowances received that month; or 

b. Five Hundred Dollars ($500.00). 

The Commission shall abide by all state and federal laws, regulations and executive 
orders concerning military leave, i.e., O.R.C. Section 5923.05 and Title 38 USC Sections 
4301-4333, and shall not diminish any rights granted thereby. 

ARTICLE 15 - LABOR/MANAGEMENT RELATIONS COMMITTEE 

15.1 The Commission and the Union shall establish a joint committee for labor management 
relations. When committee meetings are scheduled during a participant's regularly 
scheduled working hours, there shall be no loss of pay for attendance at such meeting for 
up to a maximum of seven (7) employees. Employees will be reimbursed mileage for 
travel to and from such meeting if the Commission does not offer transportation. 

15.2 There shall be a Labor/Management Relations Committee established that shall meet up 
to three (3) times per year to discuss matters, other than individual grievances. Any 
proposed agenda items must be exchanged by the Union President and the Director of 
Administration or such other position designated by the Executive Director at least three 
(3) days prior to any scheduled meeting. In no event shall either party's number of 
representatives exceed eight (8) members. 
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ARTICLE16-SAFETY 

16. l There shall be two (2) joint committees on safety and health, one from the toll operations 
department and one from the maintenance department. Three (3) members of each 
committee shall be from non-supervisory personnel and selected by the Union, and three 
(3) members of each committee shall be from administration and selected by the 
Executive Director. Each committee shall select a chair. Each committee shall meet at 
the request of either the Union or management representatives, but except in cases of 
emergency, committees shall not meet more often than once each calendar quarter. Items 
to be included on an agenda should be submitted with the request for the meeting. When 
committee meetings are scheduled during a participant's regularly scheduled working 
hours, there shall be no loss of pay for attendance at such meeting. Employees will be 
reimbursed mileage for travel to and from such meeting if the Commission does not offer 
transportation. 

16.2 The Commission shall provide equipment, safety devices and accessories required for the 
job. The Commission shall maintain all equipment in safe operating condition and shall 
comply with all requirements of law applicable to equipment used by its employees. If a 
complaint is made concerning the condition of such equipment, the equipment shall be 
investigated by the appropriate supervisor, together with a mechanic, as soon as 
practicable, and if the supervisor finds the equipment to be unsafe, the Division 
Superintendent will be notified, and the equipment shall be put in safe condition or 
removed from use until it is put in safe condition. 

16.3 The Commission will promptly give notice to the Union President of an accident that 
occurred on the Turnpike resulting in an employee death or life-threatening injury. 

16.4 The Commission shall comply with all local, state and federal health and safety laws and 
regulations. No employee will be expected to perform work that is unsafe. Should an 
employee complain to the supervisor that the work requires the employee to be in an 
unsafe or unhealthy situation in violation of accepted safety rnles, the matter shall be 
promptly investigated by the Commission. If investigation discloses an unsafe condition, 
corrective action shall be taken immediately. Further, no retaliatory or discriminatory 
action shall be taken against any employee who reports the condition. 

16.5 Commission employees shall use proper care in the operation of all vehicles, in the 
operation of all equipment and to comply with all applicable laws, rnles and regulations 
pertaining to operations. 

16.6 Employees shall report as soon as possible to their immediate supervisor any accident in 
which they are involved and, except for injury which prevents such action, shall make 
written report to their supervisor when requested to do so by their supervisor, giving full 
details and explanation of the accident. In accidents involving damage to vehicles, 
persons or property, such accidents shall be investigated, where appropriate, by the 
Highway Patrol. Failure to report an incident/accident within twenty-four (24) hours may 
result in disciplinary action. 
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16. 7 Accidents shall be classified by the administration following investigation as chargeable 
or non-chargeable. If it is concluded that the employee was negligent and that the 
accident was the result of the employee's negligence, the accident shall be classified as a 
chargeable accident. 

16.8 Employees shall not be held financially responsible for loss or damages unless gross 
negligence has been demonstrated. 

16.9 The Commission shall provide the required forms for the purpose of reporting losses, 
faulty equipment and accidents. 

16.10 The Commission will provide training and/or other information on hazardous materials 
employees encounter on the job. All employees shall have access to information on all 
toxic substances in the workplace pursuant to current OSHA and/or PERRA regulations. 

16.11 The Commission shall provide first aid materials in each maintenance building and toll 
plaza. 

16.12 The Commission shall be responsible for maintaining clean, sanitary and safe facilities. 

16.13 Employees shall promptly be notified of and be permitted to answer or return incoming 
emergency phone calls via the Commission's telephones. 

ARTICLE 17 - USE OF VEHICLES ON COMMISSION BUSINESS 

17 .1 The Commission provides an automobile pool to furnish transportation for those 
employees who are required to use an automobile on Commission business. Employees 
who may use private vehicles on Commission business will not be compensated for such 
use, except when such use has been specifically authorized. Such authorization for the 
use of private vehicle will be given only when no Commission vehicle is available. 
Authorization for the use of private vehicles may be given only by the Executive Director 
or persons specifically designated by him to exercise such authority. When an employee 
is directed and authorized to use his or her private vehicle on Commission business, the 
employee will be reimbursed at the rate per mile, as permitted by the IRS, for the use 
thereof and, in addition, will be reimbursed for the necessary tolls or parking charges paid 
in the course of such use, upon submission of a standard expense voucher. 

17.2 Prior to the use of private automobiles on Commission business and/or the use of the 
Commission-owned vehicles, it is the employee's responsibility and obligation to inform 
the Commission if they do not possess a valid driver's license and/or carry automobile 
liability insurance, pursuant to Ohio Revised Code, Section 4509.51. 
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ARTICLE 18 - GENERAL PROVISIONS 

18.1 Subcontracting. The Commission shall not subcontract work that is presently being done, 
or which has been traditionally done by bargaining unit members, in any circumstances 
which result in the permanent layoff of bargaining unit members. 

18.2 Separation of Employment. In the event of separation of employment, an employee shall 
receive payment for all wages due and the established proportion of earned, but unused, 
pre-1992 sick leave and all previously accrued vacation leave within thirty (30) days of 
date of separation. Payment for post-1992 sick leave will be made to employees who 
retire in accordance with Section 28.18. 

Calculation of and payment for unused sick and vacation leave shall be in accordance 
with the applicable Sections of this Agreement. 

ARTICLE 19 - DRUG AND ALCOHOL TESTING 

19.1 An employee may be required to undergo medical testing under the following 
circumstances: 

a. There is reasonable suspicion to believe, based on specific objective facts that an 
employee is under the influence of alcohol or drugs or has used such substances 
on Commission property. Such reasonable suspicion must be documented in 
writing and supported by two (2) witnesses whenever possible; 

b. The Employee is involved in a work-related accident involving a commercial 
motor vehicle, and the accident involved the loss of human life; 

c. The employee is involved in a work-related accident resulting in personal injury, 
injury to others, or damage to any property; 

d. The employee has had a prior positive test for a controlled substance or an alcohol 
test with a Blood Alcohol Content ("BAC") of .04 or greater; or 

e. The employee is involved in a work-related accident involving any motor vehicle, 
and the employee receives a citation for a moving traffic violation arising out of 
the accident. 

Further, all employees whose duties include activities that impact on the safety of 
coworkers or the public will be subject to random testing. Testing procedures shall be 
consistent with CDL testing requirements. 

19.2 If there is a positive test for a controlled substance, or an alcohol test with a BAC of .04 
or greater, the employee shall not receive disciplinary time off from work for the first 
instance of such positive result. 
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19.3 Upon notification to the Commission of a positive test result, the employee shall be 
immediately placed on leave, no pay status, pending a report from a Substance Abuse 
Professional that the employee may return to work. On the second occasion an employee 
tests positive, employment with the Commission shall be terminated. Failure to comply 
with the Substance Abuse Professional' s recommendations will also result in termination 
of employment. 

19.4 Any employee returning to work after a positive test shall be subject to unannounced 
follow-up testing for a period of one (1) year unless a longer period is recommended by 
the Substance Abuse Professional. 

19.5 The Commission shall give the Union reasonable notice of random drug testing and 
permit a Business Agent to observe the process in which employees are selected for 
random testing. Should the employees selected not be tested on the day of random 
selection, the Business Agent shall affix his/her signature to the random list generated. 

ARTICLE20-ATTENDANCE 

20.1 Attendance at work is important. Frequent absences, tardiness or early departures disturb 
the schedules of your co-workers as well as disrupt the Commission's efficient operation. 
Failure to meet attendance expectations will result in affirmative steps to encourage 
compliance with basic attendance standards. Repeated failure to meet attendance 
expectations will lead to discipline, up to and including termination. 
Attendance shall be measured on a point basis. Employees will be charged with points 
for a variety of conduct. Points will be accrued over a rolling twelve (12) month period. 
The following schedule describes how points shall be issued: 

a. Absenteeism. 

(i) Excused Absences (Greater than four (4) hours): Each period of 
consecutive, excused absence greater than four (4) hours shall count as 
one (1) point, except as excluded in subparagraph d. 

(ii) Excused Absences (Four (4) hours or less): Each excused absence of four 
(4) hours or less shall count as one-half (1/2) point, except as excluded in 
subparagraph d. 

(iii) Unexcused Absences: Each unexcused absence shall count as two (2) 
points. Each consecutive day of unexcused absence shall count as a 
separate occurrence of unexcused absence. 

(iv) Unreported Absence: Each unreported absence shall count as four (4) 
points. Each consecutive day of unreported absence shall count as a 
separate occurrence of unreported absence. 
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b. Tardiness. Failure to be at work on time or to be ready to work at the appointed 
time shall be charged as one (1) point ifthe tardy is for more than one-quarter (1/4) 
hour and one-half (1/2) point ifthe tardy is one-quarter (1/4) hour or less. 

c. Early Departure. 

(i) Leaving work more than four (4) hours before the conclusion of the 
scheduled shift or assigned overtime shall count as one ( 1) point, except as 
excluded in subparagraph d. 

(ii) Leaving work four (4) hours or less before the conclusion of a scheduled 
shift or assigned overtime shall count as one-half (1/2) point, except as 
excluded in subparagraph d. 

d. Exclusions. An employee shall not be charged with any points for the first five 
(5) occurrences of excused absence. Additionally, an employee shall not be 
charged with absences approved as vacation, "H" days, union leave, military 
leave, jury duty leave, personal leave or for absences which qualify as leave under 
the Family and Medical Leave Act or the Americans with Disabilities Act or for 
an absence due to an allowed workers' compensation claim. 

e. The following schedule describes the affirmative steps which shall be taken in the 
event an employee accrues points during the rolling twelve (12) month period: 

4 Points: 

6 Points: 

8 Points: 

10 Points: 

Written reminder of the attendance policy and the employee's 
status thereunder. 

Formal attendance counseling. 

Three (3) day administrative suspension. 

Termination. 

Any employee absent for twelve (12) consecutive months or subject to Section 
13.2 of this collective bargaining agreement shall have his/her employment 
terminated. 

ARTICLE 21 - NO STRIKE/NO LOCKOUT 

21.1 During the term of this Agreement, the Commission shall not lockout, and the Union and 
members of the bargaining unit shall not engage in any strike, work stoppage, 
interference with work or slow down, which violates R.C. § 4117. Any employee 
engaging in a strike, work stoppage, interference with work or slow down in violation 
hereof, during the life of the labor agreement, shall be subject to a discipline penalty up to 
and including discharge. 
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Should any strike, work stoppage, interference with work or slow down occur, the Union 
shall take immediate action to terminate such action, including notifying all bargaining 
unit members to immediately cease and desist. 

ARTICLE 22 - PROTECTION OF INDIVIDUAL RIGHTS 

22.1 Except in the case of a strike action and/or picketing relevant thereto, which is in 
violation of the terms and provisions of this Agreement, employees may refuse to cross 
or work behind any primary authorized picket line of the International Brotherhood of 
Teamsters. Any employee who so refuses shall not be subject to discipline or discharge 
under the terms of this Agreement. 

ARTICLE 23 - WORKERS' COMPENSATION AND UNEMPLOYMENT 
COMPENSATION 

23.1 An employee who claims Workers' Compensation indemnity benefits and Sick and 
Accident benefits shall not be entitled to receive both benefits at the same time, but shall 
be permitted to apply for Sick and Accident Benefits during the pendency of any claim 
petition or other litigation filed by an employee because of the denial of Workers' 
Compensation benefit to him. If the employee is subsequently found to be entitled to 
receive Workers' Compensation benefits, the Commission shall be entitled to receive a 
credit from the benefits awarded for all Sick and Accident benefits or sick leave it has 
paid to the employee. In these circumstances, sick leave hours shall be reinstated to the 
employee in an amount equal to the temporary total disability credit. 

23 .2 The Commission has elected to provide coverage for its employees under the provisions 
of the Workers' Compensation Act as a self-insurer. This benefit provides for 
compensation and payment of medical expenses for every employee who receives an 
injury which is compensable under the law. 

23.3 If the injury causes total disability and is compensable under the Workers' Compensation 
Act, sick leave benefits will not be paid for any period of total disability so compensable, 
except that an employee may elect, within ten (10) days of the injury, to use accumulated 
sick leave or sickness and accident benefits, rather than temporary total benefits. Should 
the employee exhaust accumulated sick leave or sickness and accident benefits, he/she 
may apply for temporary total indemnity benefits under the Workers' Compensation Act. 

23.4 In the event that an employee is injured during the course and scope of employment and 
the injury prevents the employee from completing the workday, the Commission shall 
pay said employee full pay for the entire day of the injury. The Commission also 
provides transportation, for an employee who is injured on the job, to and from the 
doctor's office or the hospital on the day of the injury. If the doctor is of the opinion that 
the injured employee is unable to return to work on the day of the injury, the employee 
shall receive pay for the full day, regardless of the hours worked prior to the injury, and 
the day shall not be considered as or charged to sick leave. 
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23.5 Sick leave and vacation leave will continue to accumulate during an absence due to an 
on-the-job injury for a maximum of twelve (12) months from the date on which the 
absence first occurs because of the injury. However, insurance coverage will be 
continued at Commission expense until such time as it is determined that the employee is 
permanently and totally disabled or until such time as it is determined that the employee, 
although not permanently and totally disabled, will not be physically capable of returning 
to work for the Commission, at which time insurance coverage will, after notice to the 
employee, be terminated. 

23.6 An employee who has returned to his/her regular duties after sustaining a compensable 
injury and who is required by the employee's physician of record to receive additional 
medical treatment during his or her regularly scheduled working hours, shall receive his 
or her regular hourly rate of pay for such time, which shall be chargeable to his/her sick 
leave. 

23.7 The Commission has also elected to provide coverage for its employees under the Ohio 
Unemployment Compensation Act. 

23.8 Employees shall be paid for any time actually missed at work because the employee was 
required to submit to an examination requested either by the Industrial Commission or 
the Commission. 

ARTICLE 24 - JURY DUTY 

24. l Each full-time employee of the Commission who may be summoned as a juror in the 
employee's respective community and who, because of such required absence from the 
employment with the Commission would not otherwise be entitled to pay by the 
Commission, shall, during such period of absence from duties as employee of the 
Commission, be entitled to regular pay from the Commission, for any such period of 
absence from work with the Commission because of required jury duty, upon providing 
prior to the employee's jury service, satisfactory evidence that the absence from 
employment with the Commission is required because of jury duty. 

24.2 The Comptroller will issue to the employee a check for the employee's regular wages 
when the Comptroller has been furnished with satisfactory evidence, as hereinbefore 
required, and the employee has submitted the endorsed jury duty check to the 
Commission. 

ARTICLE 25 - COURT APPEARANCE 

25.1 When an employee is required to appear in court for the purpose of testifying because of 
any incident or event he or she may have been involved in while in the Commission's 
service during working hours, such employee shall be reimbursed in full by the 
Commission for all earning opportunity lost because of such appearance. 
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ARTICLE 26 - VACATION LEA VE 

26. l Each regular full-time employee shall accrue vacation leave at the scheduled rate below. 
Employees are credited with accrued vacation leave on a biweekly pay period basis. The 
accrual is calculated on straight-time hours worked or approved paid leave taken during 
the biweekly pay period. 

Employees that have worked eighty (80) straight-time hours or have worked and/or have 
been on an approved paid leave equal to an amount of eighty (80) hours during the pay 
period shall be credited with the full amount of vacation accrual for the period. 
Employees paid for less than eighty (80) straight-time hours will be credited with a 
prorated amount of leave according to the schedule. 

Years of Service Maximum Biweekly Maximum Annual 
Completed Accrual Rate Accrual Rate 
Less than 4 years 3.08 80.08 
4 years 3.39 88.14 
5 years 3.70 96.20 
6 years 4.00 104.00 
7 years 4.31 112.06 
8 years 4.62 120.12 
9 years 4.93 128.18 
10 years 5.24 136.24 
11 years 5.54 144.04 
12 years 5.85 152.10 
13 years 6.16 160.16 
14 years 6.47 168.22 
15 years 6.77 176.02 
16 years 7.08 184.08 
17 years 7.39 192.14 
18 years or more 7.70 200.20 

26.2 Preference for the time when vacations are to be taken shall be exercised in accordance 
with seniority in each installation, as previously defined herein in Article 7, "Seniority." 
Seniority will be the basis for determining vacation preferences for both the first and 
second period selected, should any employee wish to divide vacation over two (2) or 
more periods. In the Maintenance Department, there shall be a third and fourth period for 
selection. In no event shall vacation leave consequent upon previous years of 
employment be authorized prior to January 1 of any calendar year. 

26.3 Employees in toll operations may take their vacations at any time during the calendar 
year. In the Toll Department, eighteen percent ( 18%) of the employees (for purposes of 
this section, eighteen percent (18%) shall be computed by rounding up to the next whole 
number when the percentage applied equal . 5 persons or greater) in any installation (but 
in no case, less than one (1) employee) shall be permitted to have their vacations at the 
same time, unless the department head determines that a greater percentage will not 
interfere with the normal functioning of the Turnpike. For purposes of vacation 
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selection, the schedule will be displayed, and employees will have within the next 
scheduled work shift after notification of their turn to make vacation selections. An 
employee may elect to call the Toll Supervisor to make a selection. 

26.4 Between November 1 and March 31, not more than two (2) employees from any 
maintenance section installation may take their vacation at the same time, except incident 
responders and mechanics, who shall have their own vacation schedule. Between April 1 
and October 31, a maximum of five (5) section roadway employees from any 
maintenance section installation may take their vacation at the same time, provided no 
more than two (2) employees from the crew responsible for overtime are scheduled on 
vacation at the same time. No more than one (1) building checkman/roadway from each 
maintenance installation can be scheduled on vacation at any time. No more than one (1) 
sign shop employees can be scheduled on vacation at any time except during the summer 
(the first Monday after the last Friday in April through October 31) two (2) sign shop 
employees can be scheduled. The incident responders and mechanics at each section 
installation may have no more than one ( 1) person in each work unit on vacation leave at 
any time during the year. Division personnel shall be limited to one (1) employee on 
vacation at a time per work unit, per division, except that in any division, sufficient 
skilled tradesmen shall be available to perform the necessary functions of the craft. 

There shall be one (1) initial vacation posting period in the Maintenance Department for 
each calendar year. 

26.5 Following the initial vacation selection process referenced above, should an employee 
have accrued but unused vacation leave, such leave may be requested at least forty-eight 
(48) hours in advance in toll and twenty-four (24) hours in advance in maintenance, 
subject to the approval of the Department Head, in accordance with the provisions 
specified in Sections above. Partial day vacations may not be less than one-half (1/2) 
day. In toll, such requests may not be made more than thirty (30) days in advance of the 
requested vacation, unless the request is for a vacation of five (5) or more consecutive 
vacation days or an exception is provided by the Department Head. 

Seniority shall be the determining factor in granting such vacation leave requests when 
the requests are submitted thirty (30) or more days prior to the beginning of the desired 
period. Requests made within thirty (30) days prior to the beginning of the desired period 
shall be granted on a first-come, first-served basis. 

26.6 Once vacation is scheduled, it must be taken during that time, unless the employee 
cancels the vacation at least forty-eight (48) hours in advance in toll and twenty-four (24) 
hours in advance in maintenance of the scheduled start of the vacation, or the employee is 
unable to take the vacation because of an illness verified by a doctor's certificate. 

If an employee cancels vacation, the available vacation dates shall be posted, and 
employees will have an opportunity to bid on those newly available dates on the basis of 
seniority. 
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26. 7 An employee shall receive a final payment for all accrued vacation leave not taken or 
converted to pay at the time of separation regardless of the reason for separation. 
Vacation leave paid at the time of separation is not considered to be "earnable salary" 
under OPERS and contributions will not be withheld. 

26.8 Any employee who is entitled to less than five (5) vacation days with pay during his/her 
first year of employment may, at the option of the employee, be allowed to obtain a 
vacation leave, with the additional workdays of leave without pay, to make a total of five 
(5) days vacation. 

26.9 Whenever a holiday occurs during the vacation leave, that day shall not be charged as a 
day of vacation. 

26.10 An employee who loses time because of an allowed Industrial Claim arising out of 
employment with the Commission shall have the lost time counted as hours worked in 
computing the employee's vacation benefits for up to twelve (12) months, subject to the 
provision of Section 23.5. 

26.11 In determining the qualifications for vacation and the length thereof, prior service with 
the State of Ohio, or any of its political subdivisions shall be treated as service with the 
Commission, provided satisfactory evidence of the length of such service is furnished to 
the Commission, and vacation was earned during such service. 

26.12 Deferment of Annual Vacation Leave. Employees may defer to the following year 
accumulated, but unused workdays of vacation. Such deferment shall not exceed four ( 4) 
times the number of days of annual vacation to which the employee would be entitled 
during the year in which such deferment is made had the employee taken no vacation 
during such year, and provided further that days of vacation thus deferred from one year 
to the next may again be deferred, subject to the limitation set forth in the preceding 
prov1s1on. Where an employee has the maximum accumulation at the end of any 
calendar year, the employee may elect to take payment in lieu of vacation under Section 
26.15 for the vacation earned during that year, but not awarded until the first day of the 
next calendar year. 

26.13 Payment in Lieu of Vacation. An employee may, on an annual basis, convert to pay an 
amount equal to the amount of hours that an employee accrues in a calendar year. Such 
election(s) must be made in the year prior to the year of the accrual (e.g., employee 
makes an election in 2013 for 2014 accrual). Once an election is made, the election may 
not be revoked for any reason. However, if the employee's vacation leave balance is less 
than the number of hours elected, only those vacation hours remaining will be converted 
to pay. 

Payment for converted vacation leave will be made in January following the year of the 
accrual, and will be paid using the employee's rate of pay in effect on the last day of the 
pay period during which payment is made. 

- 23 -



The maximum amount of the converted vacation leave that can be considered "earnable 
salary'', under the OPERS Annual Conversion Plan, is the amount that the employee 
accrues in the calendar year, less any amounts taken during the calendar year. The 
payment will be subject to OPERS contributions in addition to any applicable income tax 
withholding. 

ARTICLE 27 - HOLIDAYS 

27 .1 The following holidays shall be observed: 

a. January 1 
b. Third Monday in January 
c. Third Monday in February 
d. Good Friday (that is, Friday before Easter) 
e. Last Monday in May 
f. July 4th 
g. First Monday in September 
h. Second Monday in October 
L November 11 
J. Fourth Thursday in November 
k. December 25 

In addition, any day appointed and recommended by the Governor of Ohio or the 
President of the United States shall be observed as a holiday. 

For employees whose work week is Monday through Friday, when any of the aforesaid 
holidays fall on Saturday, the Friday immediately preceding shall be observed as the 
holiday, and when any of the aforesaid holidays fall on Sunday, the Monday immediately 
succeeding shall be observed as the holiday. 

27.2 Toll collectors will be required to work their normal schedule, regardless of the holiday, 
if such services are necessary in the operation of the Turnpike. When the holiday falls on 
a day that the employee is scheduled to work, the employee will receive holiday pay in 
addition to being paid at the rate of one and one-half (1-1 /2) times for the hours actually 
worked on the calendar holiday, or receive pay at the rate of one and one-half (1-1/2) 
times the regular rate of pay and an additional day off to be taken within the succeeding 
twelve (12) months, as scheduling will permit. In the event a toll collector is required to 
work on a calendar holiday which falls on the toll collector's regularly scheduled "R" day, 
said toll collector shall receive two and one-half (2-112) times the regular hourly rate for 
overtime hours worked, and said employee will be entitled to an additional day off to be 
taken within the succeeding twelve (12) months, as scheduling will permit. If the 
calendar holiday falls on one of said employee's scheduled days off, said employee will 
work their normal schedule and will receive eight (8) hours holiday pay at straight-time. 
Toll collectors will be permitted to use up to two (2) "H" days in conjunction with 
scheduled vacation for both the first and second vacation periods, subject to the limits 
contained in Section 26.3. Incident responders, instead of taking a day off as determined 
by their supervisor, may have the day added to their vacation. 
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Requests for "H" days will be answered within three (3) working days after they have 
been received. 

Requests for ''H" days must be made no more than thirty (30) days or less than forty­
eight ( 48) hours in advance. 

27.3 In the event a full-time Maintenance employee is called out to work on a holiday, the 
employee shall receive, in addition to holiday pay, one and one-half ( 1-1/2) times the 
regular hourly rate for the first eight (8) hours worked which shall include one (1) hour 
for travel time. In no case shall the employee receive less than three (3) hours pay for 
call out time and one (1) hour travel time, all at one and one-half (1-1/2) times the regular 
hourly rate. Should the employee work more than eight (8) hours on a holiday, including 
travel time, the hours in excess of eight (8) hours between the hours of 12:01 a.m. and 
midnight on the holiday shall be paid at two and one-half (2-1 /2) times the normal rate. 

If the call out is for snow and ice removal, the Maintenance employee will not be 
compelled to do work other than that related to snow and ice removal and will be allowed 
to leave when the storm or threat of a storm is over and the work related to snow and ice 
removal is completed. 

Anyone working on the holiday, other than those employees covered by Section 27.2 
shall have the option of either receiving holiday pay for the first eight (8) hours of paid 
time or adding those hours paid between 12:01 a.m. and midnight on the holiday up to a 
maximum of eight (8) hours to vacation leave with an equal reduction in the holiday pay. 
The election of receiving holiday pay or vacation leave in lieu of the holiday pay must be 
made at the time of clocking out from the call out. In no event shall an employee called 
out receive less than time and one-half (1-1/2) for up to the first eight (8) hours of pay. 

27.4 Holiday pay shall be equivalent to the employee's normal compensation for an eight (8) 
hour day. 

27.5 Under no circumstances will an employee receive holiday pay if the employee is on 
unpaid leave for any portion of the workday preceding or following the holiday, provided 
the unpaid leave exceeds thirty (30) minutes. 

27.6 An employee receiving temporary total disability compensation as a result of an on-the­
job injury shall receive the difference between his/her holiday pay and the temporary 
total disability compensation, if any, in addition to the temporary total disability 
compensation. 
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ARTICLE 28 - SICK LEA VE 

28.1 Full-time employees of the Commission shall accrue sick leave at a rate of 4.62 hours for 
each eighty (80) hours of work or approved paid leave taken beginning with the first day 
of employment with the Commission. An initial credit of forty ( 40) hours sick leave will 
be advanced to a new full-time employee and will be charged against sick leave 
subsequently earned. 

28.2 The Commission shall provide a sickness and accident insurance plan for employees 
which shall pay sixty percent (60%) of an employee's regular hourly rate after fifteen (15) 
workdays of continuous absence for twenty-six (26) weeks. Employees must first use 
sick leave for the first fifteen (15) workdays of absence or for any absence shorter than 
fifteen (15) workdays. An employee shall have the option of using forty percent ( 40%) 
accumulated sick leave while the employee is using the sickness and accident benefit. 
The employee will not be subject to a second fifteen ( 15) workday waiting period if the 
absence is the result of the same injury or illness and occurs within a twelve (12) month 
period of the first day of sickness and accident benefits. However, the maximum benefit 
an employee will receive in any twelve (12) month period will be twenty-six (26) weeks. 

28.3 Leave with full pay because of sickness or because of death in the family may be granted 
to full-time employees of the Commission. Upon approval of the department head, an 
employee may use sick leave due to the employee's own illness, injury or exposure to 
contagious disease which might reasonably be expected to be communicated to other 
employees, or for limited absence due to emergency caused by illness of or injury to 
members of the employee's immediate family (which is interpreted to mean spouse living 
in the same household, parent(s) and dependent children), or for absence due to death in 
the employee's family as follows: 

a. Employee shall be granted up to four ( 4) workdays sick leave upon death of father, 
mother, husband, wife, son or daughter and one (1) day paid bereavement leave, 
not deducted from sick leave, for the day of the funeral. 

b. Employee shall be granted up to two (2) workdays sick leave for death of 
grandparents, father-in-law, mother-in-law, foster or step parent, brother, sister, 
son-in-law, daughter-in-law, brother-in-law, sister-in-law or grandchildren to 
attend the funeral and one (1) day paid bereavement leave, not deducted from sick 
leave, for the day of the funeral. 

c. Employee shall be granted additional workdays sick leave if considerable travel 
or other extenuating circumstances involved in attending funeral are deemed 
necessary by the department head. 

d. The obituary notice shall satisfy documentation requirements. 

28.4 Requests for sick leave must be supported by a medical certificate or other acceptable 
evidence in the following instances: 

a. Any grant of sick leave of three (3) or more consecutive workdays. 
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b. Pattern absenteeism. 

c. Suspected abuse of sick leave. 

Such certificate need only state the employee has been under the physician's care and 
was unable to work, or the employee was required to care for an immediate family 
member. In addition, it must set forth the date the employee is able to return to work, 
including any work restrictions. 

28.5 When an employee is absent for more than three (3) workdays as a result of illness or 
injury, the department head may require a medical examination by a doctor designated by 
the Commission before the employee may return to work. Providing the employee 
complies with the notification requirements of the following paragraph and the 
Commission doctor confirms the employee's ability to return to regular work, the 
employee shall return to work and shall be paid for the days missed between the date the 
employee would have returned to work, but for scheduling of an examination by a 
Commission doctor and the time of the Commission doctor's approval of return to work. 

28.6 It shall be the responsibility of the employee to determine from their doctor, as far in 
advance as possible, the date on which the doctor anticipates the employee will be able to 
return to work, or the date which may be scheduled for a final medical examination, by 
the employee's doctor, prior to the employee's return to work, and to notify the 
supervisor of this anticipated date so the Commission may schedule the medical 
examination with a minimum loss of time. Should the employee have prior notice of the 
aforementioned anticipated date of return to work, or of final medical examination and 
fail to make timely notification to their supervisor, the payment provided in the preceding 
paragraph shall not apply. 

28. 7 When an employee is absent for a period of seven (7) workdays or more on account of 
illness or injury (regardless of whether such illness or injury is or is not covered by 
workers' compensation or sick leave), the department head may require the employee to 
submit evidence of inability to return to work and may require an examination by a 
doctor designated by the Commission. 

28.8 Any conflicts in diagnosis between the Commission's doctor and the employee's doctor 
shall be referred to an impartial doctor. The impartial doctor shall be mutually selected 
by the Commission and the Union. Exam costs of the impartial doctor shall be paid for 
by the Commission. The decision of the impartial doctor shall be final and binding on 
both parties. 

28.9 Medical examinations required by the Commission shall be paid for by the Commission. 
In case of a required visit to the Commission's doctor pursuant to Sections 28.6 and 28.8, 
the employee shall be paid mileage from home to the doctor's office and return at the rate 
specified in Section 1 7 .1 upon submission of a standard expense voucher. 
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28.10 Medical examinations required pursuant to this Section or required as a condition of or in 
employment shall not be used other than to determine the employee's physical/mental 
condition or to contribute to the health and well-being of the employee. 

28.11 An employee is not deemed to be on sick leave on a day which is observed as a holiday. 

28.12 Employees will not be eligible to use sick leave for any day on which an employee fails 
to report off until after the employee's starting time. When that occurs, the employee 
will be charged with a tardy and will be docked for any time not worked on that day. 

28.13 Employees in the maintenance department may use the answering machine in each 
maintenance building to report off. 

Once an employee calls in to report off sick to an answering machine or incident 
responder, the employee will not need to call back to report the sickness to the supervisor. 
However, if an employee cannot leave a message on the answering machine or with the 
incident responder, the employee shall contact the Berea Radio Room to report off. 

28.14 An employee who shall receive or be entitled to Ohio Workers' Compensation with 
respect to any portion of sick leave, shall receive such leave in accordance with the 
provisions of Article 23, "Workers' Compensation and Unemployment Insurance." 

28.15 Each department head shall administer sick leave within the department equitably, but 
with diligent regard for the fact that the Commission grants such leaves only to ease 
hardship and not as part of the earnings of employment to which an employee is entitled 
as a matter of right as the employee is to vacations. Sick leave is not to be granted, 
except when an employee is unable to work because of illness or accident or in cases of 
sickness or death in the employee's family, as set forth elsewhere in this Article. 

28.16 Employees may defer unused accumulated sick leave hours to the following year subject 
to the carryover limits below. 

1. SICK LEA VE ACCUMULATED ON OR AFTER JULY 1, 1992. 

Sick leave accrued on or after July 1, 1992 that is unused will carryover each year and 
may continue to accumulate to a total of one thousand two hundred (1,200) hours 
during 2014; one thousand one hundred (1,100) hours during 2015; and one thousand 
(1,000) hours during 2016. 

2. SICK LEA VE ACCUMULATED PRIOR TO JULY 1, 1992. 

Sick leave accrued prior to July 1, 1992 that is unused will continue to carryover each 
year, except as used by the employee after the employee has used all accumulated 
sick leave earned after July 1, 1992. 
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28.17 An employee may on an annual basis convert to pay an amount equal to the amount of 
sick leave hours that an employee accrues in a calendar year. Such election( s) must be 
made in the year prior to the year of the accrual (e.g., employee makes an election in 
2013 for 2014 accrual). Once an election is made, the election may not be revoked for 
any reason. 

Payment for converted sick leave will be made in January following the year of the 
accrual and will be paid at fifty percent ( 50%) of the employee's rate of pay in effect on 
the last day of the pay period during which payment is made. 

The maximum amount of the converted sick leave that can be considered "earnable 
salary", under the OPERS Annual Conversion Plan, is the amount that the employee 
accrues in the calendar year, less any amounts taken during the calendar year. The 
payment will be subject to OPERS contributions in addition to any applicable income tax 
withholding. 

An employee with five (5) or more years of service that has elected to convert all of the 
sick leave accrued during the year may also elect to convert any amount of their unusued 
sick leave accumulated from prior years, except that the election of unused sick leave 
hours accumulated prior to July 1, 1992 cannot exceed ten percent (10%) of the June 30, 
1992 balance and as long as the full amount of this additional sick leave conversion 
payment is deposited to the employee's deferred compensation account with the Ohio 
Public Employees Deferred Compensation Program. The payment will not be subject to 
OPERS contributions but will be subject to any applicable income tax withholding. 

The number of sick leave hours converted to pay will be reduced, if necessary, so that a 
minimum of 120 hour balance remains in the employee's sick leave accrual after the 
conversion is processed. 

28.18 An employee separating employment with the Commission that has unused accumulated 
sick leave earned prior to May 13, 1992 and is separating employment under 
circumstances other than for disciplinary reasons, is entitled to receive payment for such 
sick leave as follows: 

Over 20 years, but less than 25 years 80% of total accrued, but unused sick leave 

Over 25 years 90% of total accrued, but unused sick leave 

An employee retiring from the Commission that has accumulated unused sick leave 
earned on or after May 13, 1992, and is separating employment with the Commission, 
shall be eligible to receive payment for fifty percent (50%) of unused accumulated sick 
leave only if all of the following conditions are met: 

• The employee must have over five (5) years of service as a regular, full-time 
employee of the Commission on or before the date of separation. 

• The employee is retiring under the Ohio Public Employees Retirement System. 
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• The Commission has received approval of the retirement from the Ohio Public 
Employees Retirement System on or before the date of separation. 

Payment will be computed using the employee's wage or salary rate in effect on the date 
of separation. 

28.19 In the event an employee dies on a date when said employee would have qualified for 
payment under Section 28.18, the payment the employee would have received had said 
employee retired or terminated in good standing on the date of death shall be paid to the 
employee's surviving spouse, if any, and if not, to the employee's estate. 

ARTICLE 29 - PERSONAL LEA VE 

29 .1 Employees having one (1) or more years of employment shall be entitled to two (2) days 
of personal leave off per calendar year. Personal leave shall be charged against sick leave. 

29.2 Employees shall provide twenty-four (24) hours notice of intent to use personal leave in 
maintenance and forty-eight ( 48) hours in toll. In emergency situations, requests may be 
granted with a shorter notice. 

29.3 Personal leave shall not be accumulated. 

29.4 Requests for the use of personal leave shall not be unreasonably denied. 

ARTICLE 30 - HOSPITALIZATIONS, SURGICAL AND MAJOR MEDICAL 
BENEFITS AND DENTAL AND VISION CARE COVERAGE 

30.1 All regular full-time employees of the Commission receive, effective the first day of the 
month following completion of thirty (30) days of active service, a medical insurance 
plan that includes dental, prescription drug and vision care benefits. 

30.2 These benefits are furnished to specified dependents of an employee as well. There shall 
be three options for a medical insurance plan, a 90/10 Preferred Provider Organization 
(PPO) Plan, an 80/20 PPO Plan, and a High Deductible PPO with Health Savings 
Account (HSA). The employee portion of the premium payment will be as follows: 

Plan A 

PlanB 

90/10 coverage $400/$800 deductible for 2014; 
$500/$1000 for 2015 and 2016 

2014 employee contribution $34 single, $68 2-person, $99 family 
2015 employee contribution $54 single, $88 2-person, $119 family 
2016 employee contribution $74 single, $108 2-person, $139 family 

80/20 coverage - $200/$400 deductible 
Employee contribution level 10% 
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Plane High Deductible Plan with HSA 
$2,500/$5,000 deductible 
Commission will contribute $600 single/$900 2-person/$1,200 annually 
to the employee's Health Savings Account 
Employee contribution level 5% 

The prescription drug plan for Plans A and B will reflect a $7 deductible for generic 
drugs, a $15 deductible for formulary drugs where no generic drug is available and a $25 
deductible for non-formulary drugs when a generic drug is available. For Plan C, 
prescription drug coverage is covered at 80/20 after the deductible is reached. 

30.3 The details of the coverage are explained in the summary plan descriptions (SPDs), 
which are provided annually to employees during open enrollment in accordance with the 
Affordable Care Act. 

30.4 Employees eligible for medical insurance who decide to opt for no coverage shall be paid 
One Hundred Dollars ($100.00) per month. This option is available for any employee 
who provides proof of insurance from an alternate source. 

30.5 The Commission will establish a cafeteria plan under Internal Revenue Code ("IRC") 
Section 125, which is intended to permit employees to (a) elect to be eligible for the cash 
payment of One Hundred Dollars ($100.00) if the employee does not elect the coverage; 
or (b) pay for required employee contributions for medical insurance premiums on a pre­
tax basis. The terms of the cafeteria plan shall be determined by the Commission, and the 
Commission shall be permitted to interpret and operate it as the Commission shall deem 
necessary for compliance with IRC Section 125 and applicable regulations (including 
proposed regulations) and rulings thereunder. To the extent required for compliance with 
IRC Section 125, the Commission may also provide for restrictions on the timing of the 
benefit elections of employees and dependents under the health insurance plan. 

ARTICLE 31 - GROUP LIFE AND ACCIDENTAL DEATH AND DISMEMBERMENT 
INSURANCE 

31.1 Each full-time employee is entitled to group life insurance of $50,000 with a double 
indemnity feature included for accidental deaths. In addition, benefits are provided for 
dismemberment, and, in the event the employee becomes totally and permanently 
disabled before age sixty ( 60), the insurance remains in effect, even though the total 
disability necessitates termination of employment. Details of the benefit are included in 
the Certificate of Coverage, a copy of which is provided to all employees. 

31.2 The insurance provided is not affected by workers' compensation and is in addition to 
anything payable because of an on-the-job injury. 

31.3 This policy is available without medical examination, and in the event an employee 
leaves employment with the Commission, he/she may convert the policy, or any portion 
thereof, without medical examination. 
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ARTICLE 32 - OHIO PUBLIC EMPLOYEE RETIREMENT SYSTEM 

32.1 By statute, enacted by the General Assembly of Ohio, all employees, including part-time 
employees, of the Commission qualify and therefore automatically become members of 
the Ohio Public Employees Retirement System. Under the provisions of this law, the 
Commission must pay into the Retirement System an amount determined by the 
Retirement Board from time to time, as provided in statute. Such contributions are 
required in order to insure the liberal monthly benefits that are guaranteed to each 
employee upon retirement. Currently, the Commission is required to deduct 10% from 
the employee's earnings and contribute an additional 14.0% of the total amount earned by 
member employees which are paid into the fund. 

32.2 The benefits and operation of this Ohio Public Employees Retirement System are more 
fully set forth and explained in detail in "A Handbook for Members," published by the 
Ohio Public Employees Retirement System. Space does not here permit us to set forth 
the operation of this plan in detail. 

32.3 OPERS Salary Reduction Pick-Up. In accordance with the requirements of Section 
414(h)(2) of the Internal Revenue Code (the "Code") and regulations and rulings 
thereunder, the Commission shall "pick-up" the employee contributions that are required 
to be deducted from the earnable salary or wages of employees who are covered by this 
Agreement and are members of the Ohio Public Employees Retirement System 
("OPERS"). Such pick-up shall not alter the amount of or character of contributions that 
are required to be made to OPERS by the Commission and by OPERS covered 
employees pursuant to Chapter 145 of the Ohio Revised Code; shall, to the extent 
permitted by the Code, be treated as excludable from the salary, wages or earnings of the 
covered employees for any other part of this Agreement. The Commission shall report to 
the Internal Revenue Service, the State of Ohio, and any other taxing authority as it is 
required to do so by law or regulation. 

ARTICLE 33 - UNIFORMS 

33.1 Uniforms for toll operations and maintenance personnel will be furnished by and remain 
the property of the Commission. Uniforms shall be sized and appropriate to the gender of 
the wearer. Uniforms shall be worn at all times when employees are on duty. The cost of 
all uniform items and the cost of maintaining and cleaning of uniform items shall be 
borne by the Commission. 

33.2 There will be two (2) different types of uniforms provided for toll operations personnel, 
one (1) for winter and one (1) for summer. Toll collectors may wear shorts as part of the 
summer uniform. Toll collectors may request to substitute one (1) or more pair of 
trousers with shorts. 

33.3 Work gloves will be furnished to maintenance employees with the cost to be borne by the 
Commission. 

33.4 The Commission shall furnish maternity uniforms. 
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33.5 Within six (6) months of execution of this collective bargaining agreement, a Uniform 
Committee comprised of three (3) representatives from the Commission and three (3) 
representatives of the Union shall meet to discuss all issues pertaining to uniforms. 

33.6 The Commission will reimburse Maintenance employees up to $125.00 once per calendar 
year as a boot allowance. To be eligible for reimbursement, employees must present a 
receipt to Human Resources showing date of purchase in the calendar year being 
requested and type of work boot. A separate check will then be issued to employees for 
reimbursement. 

ARTICLE 34 - HOURS OF WORK (MAINTENANCE) 

34.1 The work week shall begin at 12:01 a.m. on Sunday and end at 12:00 midnight on the 
following Saturday. It is agreed that the Commission is permitted to start the 11 :00 p.m. 
Saturday shifts. 

34.2 Employees who are scheduled to work in a given week and are available for work shall 
be guaranteed forty (40) hours of work for that week. 

34.3 The normal working hours, except for incident responders, mechanics and clerical 
personnel, shall be as follows: 

a. 7:00 a.m. to 3:00 p.m. for day shift employees and 9:00 p.m. Monday to 7:00 a.m. 
Friday for scheduled Night Work - from the Monday after the last Friday in 
April through October 15. 

b. 8:00 a.m. to 4:00 p.m. - from October 16 through the last Friday in April 

The creation of shifts, other than described above, such as for emergencies may be 
allowed, as long as such change is not being made to limit the overtime opportunities of 
the affected employees. 

34.4 Lunch and Break Periods. All employees in the Maintenance Department shall be 
entitled to a thirty (30) minute paid lunch period and two (2) ten (10) minute break 
periods, one in the first four ( 4) hours of the shift and the other in the second four ( 4) 
hours. 

34.5 Wash Up Time. Employees handling herbicides or other toxic materials shall be 
provided adequate time to wash up before their lunch period. 

34.6 The work schedule of Maintenance employees shall be posted two (2) weeks prior to its 
inauguration and once posted no employees' schedule shall be changed without the 
consent of the employee. 

34.7 Employees who report to work as scheduled and are then informed that they are not 
needed shall receive their full days' pay at regular rate. 
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34.8 The work week of incident responders shall be five (5) consecutive days worked, 
followed by two consecutive days off in accordance with a pre-established schedule, 
eight (8) hours per day, forty (40) hours per week. 

The normal working hours for incident responders will be from 8:00 a.m. to 4:00 p.m., 
4:00 p.m. to midnight and midnight to 8:00 a.m., October 16 through the last Friday in 
April; and from 7:00 a.m. to 3:00 p.m., 3:00 p.m. to 11:00 p.m. and 11:00 p.m. to 7:00 
a.m., the Saturday after the last Friday in April through October 15, with an allowance of 
thirty (30) minutes for lunch each day. 

34.9 The normal working hours (except for incident responders) shall be eight (8) hours per 
day, Monday through Friday, followed by two (2) consecutive days off, forty (40) hours 
per week, with an allowance of thirty (30) minutes for lunch each day, which shall not be 
interrupted, except, if necessary, because of an emergency. 

The normal working hours (i.e., start time) of mechanics and clerical personnel may be 
varied to meet the reasonable operational needs of the Commission. 

34.10 The lunch period will be arranged by the supervisor between the fourth and sixth hours of 
work, except in the event of an emergency, making this impractical, in which case, the 
supervisor will rearrange the lunch period as required by the emergency. An employee 
working alone will obtain permission from the immediate supervisor before taking a early 
or late lunch break. 

34.11 Snow and Ice Schedule. 

a. During the snow season, October 16 through the last Friday in April, there shall 
be established two crews for all maintenance personnel performing snow and ice 
operations. 

b. The schedule for the snow and ice season (October 16 - the last Friday in April) 
shall be noon to midnight (Crew A) and midnight to noon (Crew B). Unless snow 
and ice is declared, the schedules shall be 8:00 a.m. to 4:00 p.m. 

c. No crew shall be required to report earlier than their noon or midnight starting 
times in cases where snow and ice operations have been declared. 

d. Four weeks prior to the start of the snow and ice season, employees shall select, 
by seniority, their scheduled shift and shall remain on that shift until January 15. 
The employees shall select, by seniority, their schedule shift for January 16 - the 
last Friday in April by December 15. The implementation of the January 16 - the 
last Friday in April scheduled shift shall be effective January 16, or the first day 
thereafter in which snow and ice is not in force. It is understood that an employee 
cannot exercise seniority for this bid, unless qualified. 
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e. In any week in which the Commission declares snow and ice, the Roadway B 
crew shall remain at the snow and ice starting times for the rest of the week. 
When the threat of a storm is over, the Roadway A crew shall return to normal 
start times and division and sign shop shall return to their assigned positions and 
start times. 

f. The Commission shall give notice of implementing the snow and ice operations 
by 4:00 p.m. whenever possible. On the first day in any week which snow and ice 
operations are required, Crew A shall end their shift at noon and return to work at 
4:00 p.m. and work from 4:00 p.m. to midnight and shall receive one (1) hour 
paid travel time ifthe employee returns to work at 4:00 p.m. 

g. Call out for snow and ice pursuant to Section 27.3 does not trigger snow and ice 
for the rest of the holiday week unless snow and ice had been scheduled during 
the same week before the holiday. 

34.12 Scheduled Night Work Operations. 

a. During scheduled night work operations, employees will normally be scheduled for 
four ( 4) 10-hour consecutive shifts during the period of May 15 through September 
15. 

b. Employees will have the opportunity to bid by seniority for scheduled night work 
operations on each Friday prior to the scheduled night work operations commencing 
for each one-week period. The Commission will post the roadway operations work 
to be performed with each one week schedule. 

c. If inclement weather or other emergencies occur preventing scheduled night work 
operations to continue, employees will remain on the schedule for the remainder of 
the week. 

d. Employees who bid on scheduled night work operations will be paid a shift 
differential of five percent (5%) per hour during all scheduled night work hours. 

ARTICLE 35 - OVERTIME (MAINTENANCE) 

3 5 .1 All employees shall be entitled to receive one and one-half (1-1/2) times their regular 
hourly rate of pay for all hours worked in excess of eight (8) hours in any workday or 
forty ( 40) hours in a work week. 

35.2 Overtime work must be at the direction of and approved in advance by the employee's 
immediate supervisor. 

35.3 If the work week of a maintenance employee who is regularly scheduled to work Monday 
through Friday is temporarily rescheduled to include Saturday and Sunday, the Saturdays 
and Sundays will be at overtime pay. 

- 35 -



35.4 When overtime work results in continuous service past midnight (11 :00 p.m., the 
Saturday after the last Friday in April through September 15), the hours worked after 
midnight (11:00 p.m., the Saturday after the last Friday in April through September 15) 
will be considered as part of the previous workday. When an employee is requested to 
work overtime hours in addition to regularly scheduled hours for a given day, the 
employee shall work all of the employee's scheduled hours on both that day and the day 
after, in addition to the overtime hours. 

35.5 In the event an employee is required to work through his/her paid lunch period and/or 
break period(s), and said periods are unable to be scheduled in accordance with Section 
34.10, the employee shall be compensated at the rate of one and one-half (1-1/2) times 
their regular hourly wage for the lost lunch and/or break. 

35.6 Overtime work being paramount of importance in the operation and maintenance of the 
Turnpike, all employees shall work a reasonable amount of overtime when required to do 
so by their supervisors. 

35.7 When overtime work is required, the overtime shall be divided as equally as practicable, 
without interfering with operations, among the employees at each maintenance work unit, 
as follows: 

(i) Maintenance Section Roadway Personnel 
(ii) Maintenance Section Mechanics 
(iii) Maintenance Incident Responders 
(iv) Division Plumbers 
(v) Division Electricians 
(vi) Division Carpenters 
(vii) Division Technicians 
(viii) Division Mechanics 
(ix) Division Clerical Personnel 
( x) Landscape Crew 
(xi) Building Checkman 
(xii) Building Checkman/Roadway 
(xiii) Sign Shop Personnel 
(xiv) Division Sign Shop 
(xv) Backup Building Check Man 
(xvi) Division Vehicle and Equipment Services/Roadway 

35.8 For this purpose, an overtime roster shall be kept and shall be posted in a conspicuous 
location at each maintenance building. The roster shall remain posted until a revised 
roster is substituted at the end of each pay period. An effort will be made to equalize 
overtime in each maintenance building on a daily basis unofficially. When snow and ice 
has been declared and the crew has been subdivided, overtime will be equalized 
unofficially within the respective subdivided unit until such time that the crew is 
combined. This roster shall contain a daily distribution of overtime and show the 
distribution of overtime during each quarter. Equalization of overtime shall carry over 
from one quarter to the next, except from the fourth quarter to the first quarter of the 
following year, on a net basis. For the first quarter of each year the equalization roster 
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will be reset to zero. All overtime offered to and refused by an eligible employee will be 
shown on the roster as overtime offered and will be charged against the employee as 
overtime worked for the purpose of computation. 

Overtime charged to an employee shall be: 

a. All overtime worked by an employee. 

b. Instances of scheduled overtime assigned to but not performed by an employee. 

c. Instances when an attempt was made to have an employee perform nonscheduled 
overtime work, and the employee refused to accept the nonscheduled overtime, or 
where a telephone call was placed to the telephone number provided by the 
employee, with no response, or a message was delivered to the person answering 
the phone or to an answering machine, advising of the nonscheduled overtime 
work. 

d. Instances in which the employee would have been offered overtime, but was not 
because of absence of the employee for any reason. 

e. A new employee shall be credited with an amount of overtime hours equal to that 
of the employee with the highest number of hours on the equalization list within 
his/her work unit, as listed in Section 35.7, at the installation and be treated 
equally from that point on. 

35.9 Non-Snow and Ice Overtime by Crew. 

a. Two (2) separate crews for overtime purposes for all maintenance personnel, shall 
be established and, except in cases of emergency, the crews will be subject to 
being called out for overtime during the period from the Monday after the last 
Friday in April through October 15. The two (2) crews will alternate overtime 
responsibility for call outs and call backs for two (2) week periods, except that 
during the first two (2) week period shall be one (1) week alternating periods. 
Ordinarily, the off crew will not be required to work more than two (2) hours 
beyond the end of the shift for the completion of assigned work. The crew that 
does not have overtime responsibility for call outs and call backs will only be 
subject to call out or call back when there are insufficient employees available to 
perform the work or when required by an emergency. All maintenance personnel 
on the crew that does not have overtime responsibility will not be charged with 
unavailability for overtime. 

b. Division personnel not assigned to snow and ice shall remain on the two (2) week 
alternating schedule. 

c. The change from one (1) crew's call out period to the other crew's call out period 
shall occur at the end of the regular shift on Friday, unless Friday is a holiday, in 
which case, it shall be at the end of the regular shift on the previous day. 
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35.10 The press of work, or, on occasion, emergencies necessitate that employees be available 
for overtime work, in some cases on short notice. Notice of the possibility of overtime 
should be given as early in the shift as possible. Whenever practicable, notice of 
emergency overtime requirements will be given prior to the end of the shifts, and, if 
possible, notice of non-emergency overtime shall be given not later than the conclusion 
of the lunch break. 

35.11 Break Periods. 

a. A ten (10) minute break period shall be provided for each two (2) hours of 
overtime worked. When practicable, the break period shall be taken at the 
beginning of the overtime period and repeated at the beginning of each successive 
two (2) hour period, unless otherwise instructed. Employees working overtime 
hours shall also be entitled to an additional one-half (1/2) hour paid lunch if the 
overtime hours exceeds five (5) hours or more. 

b. In the event it is not practicable, the supervisor shall arrange the break period 
during the two (2) hour period, but if a two (2) hour period is worked and no 
break provided, payment as overtime shall be made for the break not taken. If the 
work period is less than two (2) hours, the employee shall not be entitled to 
another break period. 

35.12 Unless approved or excused by supervisory personnel for good cause, refusal of or 
unavailability for overtime work shall be deemed sufficient cause for disciplinary action, 
including dismissal. 

The disciplinary action taken will be determined by taking into consideration the reasons 
for the refusal to perform overtime and, if the employee is unavailable because of prior 
commitment, such as a doctor or dentist appointment, no disciplinary action will be taken. 

35.13 If a full-time employee who is ordered to report for work on any day other than a normal 
or a scheduled workday and other than a holiday and does report, the employee shall 
receive one (1) hour travel time and shall receive not less than three (3) hours pay for the 
call out. All hours credited to the employee, including travel time, shall be at one and 
one-half ( 1-1 /2) times the regular hourly rate. If the call out is for snow and ice removal, 
the employee will not be compelled to do work other than that related to snow and ice 
removal or for an emergency and will be allowed to leave when the storm or threat of a 
storm or emergency is over and the work related to snow and ice removal is completed. 

35.14 A full-time maintenance employee who is released after having completed his/her normal 
workday and then is called back to work, shall receive one (1) hour travel time, in 
addition to three (3) hours minimum call out time. All hours credited to the employee, 
including travel time, shall be at the overtime rate or one and one-half (1-1/2) times the 
normal rate. 

35.15 Time Changes. In those instances involving change of time from Eastern Standard to 
Eastern Daylight Time and vice versa, payment will be made in accordance with the 
following: 
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a. Where the change in time results in hours worked beyond eight (8) hours, the 
employee will be paid for all such hours worked in excess of eight (8) hours at the 
rate of one and one-half (1-1/2) times the regular hourly rate. All such hours of 
work shall be computed in calculating the right to overtime pay. 

b. Where the change in time results in hours worked that are less than eight (8) hours, 
no loss of pay will result. However, for the purpose of calculating overtime pay, 
only the hours of actual work will be considered. 

ARTICLE 36 - GENERAL WORKING CONDITIONS (MAINTENANCE) 

36. l The Commission shall make a reasonable effort to permit all work assignments in 
Maintenance to be awarded by seniority. In the event previously bid work assignments 
cannot be performed because of weather, equipment breakdown or other unforeseen 
conditions, the affected employees may be reassigned. 

36.2 The Commission shall make every reasonable effort to train all newly appointed or 
transferred Maintenance employees on the operation of snow and ice equipment. 

36.3 Water and Rest Room Facilities. Safe chilled drinking water shall be provided to all 
employees. Employees shall have access to a port-a-john when working at a location 
away from their maintenance building, or if rest room facilities are not available, the 
Commission shall provide transportation to a rest room upon request of the employee. 

36.4 The Commission will reimburse employees for any job-related training and/or education 
received through accredited trade schools, technical schools, and/or colleges under the 
terms, conditions and limits outlined in the Commission's Educational Assistance Policy. 

ARTICLE 37 - HOURS OF WORK (TOLL) 

37.1 The work week shall begin at 11:01 p.m. on Saturday and end at 11:00 p.m. on the 
following Saturday. 

37.2 Employees who are scheduled to work in a given week and are available for work shall 
be guaranteed forty ( 40) hours of work for that week. 

37.3 The normal work shift shall consist of eight (8) consecutive hours in a pre-established 
work schedule consisting of five (5) days during the work week. 

37.4 The normal working hours shall be as follows: First shift shall commence between 
10:00 p.m. and 12:00 a.m.; Second shift shall commence between 6:00 a.m. and 8:00 a.m.; 
Third shift shall commence between 2:00 p.m. and 4:00 p.m. Starting times shall be set 
within the established above-referenced windows, but with respect to employees on fixed 
schedules, once set, the starting time cannot be altered prior to the rebid of the entire 
schedule. 
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37.5 The work schedule of full-time toll collectors shall be posted fourteen (14) days prior to 
its inauguration at each toll installation, and once posted, no employee's schedule shall be 
changed without the consent of the employee. To the extent possible, all lane 
assignments shall be rotated equitably on a daily basis. 

37.6 Toll Schedules. 

a. Toll collectors shall be entitled to two (2) weekends off in each twenty-eight (28) 
day schedule. At least one (1) weekend shall be a Saturday and Sunday. One (1) 
weekend may be a Friday and Saturday. For first shift only, one (1) weekend may 
be a Sunday and Monday. 

b. Toll collectors at each interchange will be given the opportunity to bid on their 
preferred schedule based upon their seniority. The exact starting times shall be 
available for review before bidding on the schedule begins. The periods to be bid 
will be from the first twenty-eight (28) day schedule beginning in January until 
the end of the first twenty-eight (28) day schedule ending in January the 
succeeding year. Bidding will normally be made approximately eight (8) weeks 
prior to the start of the schedule and shall be posted by November 1 of each year. 
In the event a schedule is rebid under paragraph (e), after September 1, a new 
schedule shall not be bid for the upcoming year. When bidding on preferred 
schedules, toll collectors at the interchange will bid on all openings based on 
seniority. Bidding will continue until all available lines have been taken. 

c. Collectors shall bid on schedules within the next scheduled work shift after 
notification of their tum to select. 

d. After bidding on the preferred schedule has taken place, any openings will be 
filled effective at the beginning of the next twenty-eight (28) day schedule by 
bidding at the location, and any vacancy thereafter will be filled either by an 
employee bid or by a new hire. 

e. If there is a change in a schedule at an interchange, the schedule will be rebid. 

37.7 Ten (10) minute paid rest periods per half shift and a thirty (30) minute paid meal period 
per shift will be provided, subject to the following: 

a. Toll collectors may take rest and meal periods at such times as are assigned by 
their supervisor, with due consideration of the necessity for processing traffic 
without undue delay at any time. 

b. Toll collectors shall not leave the premises during the meal period. The meal 
period may be interrupted due to increased interchange traffic, and collectors are 
subject to call in order to maintain a smooth traffic flow. 
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c. If the meal break or rest break cannot be provided, employees shall be 
compensated at one and one-half (1-1/2) times their regular rate of pay for said 
time. Employee breaks begin once the employee enters the toll building. 

37.8 No more than thirty-four percent (34%) of all lines Turnpike wide may be rotational 
pursuant to Side Letter A. 

37.9 Any employee called in to report to work on any day other than their regular scheduled 
day shall receive not less than four ( 4) hours of pay for the call out, all such hours paid at 
the rate of one and one-half (1-1/2) times their regular rate of pay. 

ARTICLE 38 - OVERTIME (TOLL) 

38.1 All toll collectors shall be paid time and one-half ( 1-1/2) times for all hours worked past 
eight (8) hours in a day or forty ( 40) hours in a week. 

38.2 Overtime assignments in the Toll Operations Department shall be given to full-time 
employees over part-time employees insofar as practicable. 

a. In circumstances where overtime is contiguous (immediately before or after a 
shift) and for four hours or less, it will be offered to the eligible full-time 
collectors on that shift at the installation according to the equalization roster and 
consistent with Section 38.3. If no eligible full-time collector accepts the 
overtime, the Commission can force overtime of full-time collectors by reverse 
seniority. Should there be no full-time collector on the shift to be offered 
ove1time, the Commission may use whatever means necessary to meet its needs. 

b. Other overtime will be offered to eligible full-time collectors according to the 
equalization roster and consistent with Section 38.3 and then to part-time 
collectors. If neither accepts the overtime, the Commission can force overtime of 
full-time collectors by reverse seniority. If it is necessary to hold over a collector 
because of a delay in the arrival of the person assigned the fill-in or overtime, the 
Commission may hold over following the same procedure as in paragraph a above. 

c. No collector will be eligible for overtime if there is not at least the equivalent of a 
shift break from the end of work to the start of the next scheduled shift. 

d. Nothing in this section is intended to limit the Commission's right to schedule or 
call out part-time collectors when it does not place the collector into overtime 
status. 

e. If at least two (2) days of vacation leave are taken either the day before, day after, 
or surrounding the "R" day(s), then a full-time toll collector cannot be forced to 
work ove1time. 
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38.3 For full-time collectors, there shall be prepared in each toll installation a "By Pass List" 
to be posted on the first day of March, June, September and December in each 
installation upon which the employee shall enroll for the purpose of being skipped when 
certain assignments are made. The list shall be broken down into two (2) categories of 
overtime which arise: 

a. Call-backs after employees have been released or extension of shift; and 

b. Day off or weekend assignments. 

These two categories are to be considered independent of each other. An employee may 
renew or withdraw his or her name from either or both of these categories during the first 
week of January, the first week of April, the first week of July and the first week of 
October for any year. Employees so enrolled will not be asked to work or be assigned 
such overtime for as long as their names remain enrolled unless all available eligible 
employees capable of performing such work without undue hardship are insufficient in 
number to meet the Commission's need, in which case the Commission shall require 
these individuals to work. The employees who sign the By Pass List shall be ineligible 
for the equalization of overtime work. However, such employees are required to work 
when the Toll Plaza Supervisor has determined that an emergency exists or when it is 
necessary to force overtime and any aforesaid employees who leave work or fails to 
report to work when so requested by the Toll Plaza Supervisor or any Assistant Toll 
Plaza Supervisor shall be subject to disciplinary action, including termination. A new 
employee made a full-time employee or an employee withdrawing his or her name from 
the By Pass List shall be credited with an amount of overtime hours equal to that of the 
employee with the highest number of hours on the equalization list at the installation and 
be treated equally from that point on. 

38.4 Time Changes. In those instances involving change of time from Eastern Standard to 
Eastern Daylight Time and vice versa, payment will be made in accordance with the 
following: 

a. Where the change in time results in hours worked beyond eight (8) hours, the 
employee will be paid for all such hours worked in excess of eight (8) hours at the 
rate of one and one-half (1-112) times the regular hourly rate. All such hours of 
work shall be computed in calculating the right to overtime pay. 

b. Where the change in time results in hours worked that are less than eight (8) hours, 
no loss of pay will result. However, for the purpose of calculating overtime pay, 
only the hours of actual work will be considered. 
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ARTICLE 39 - GENERAL WORKING CONDITIONS (TOLL) 

39.1 Employees shall have the right to sit when not conducting lane duties in the toll booths. 

39.2 Each toll booth shall be equipped with anti-stress fatigue mats. 

39.3 Upon request from the Union, the Commission shall review any particular problems 
raised with respect to staffing at the Labor/Management Relations Committee. 

ARTICLE 40 - SUCCESSORS 

40.1 In the event the Commission sells, leases, transfers or assigns the operation of the Ohio 
Turnpike, the Commission will require the successor or party who acquires the Ohio 
Turnpike to recognize the Union, employ such former employees of the Commission as it 
deems necessary for its operation and to accept this Agreement until at least its expiration 
date, with the exception of those terms exclusively for public employees should the 
successor or acquirer be a private employer. The provisions contained herein shall be 
considered void if they violate any law. 

ARTICLE 41 - WAGES 

41.1 Bargaining unit employees shall receive a one thousand one hundred dollar ($1, 100) one­
time payment in February 2014. The hourly wage rates for full-time nonsupervisory 
employees in the maintenance department and toll operations department, in effect 
January 1, 2014, including Level 1, defined as being "New Hire Six (6) Month 
Probationary Period," after a minimum of six ( 6) months in Level 1, who are retained and 
advanced to Level 2, are as follows: 

Toll Collector TCOI l 

Toll Collections Department 

Level I 

19.50 

Level2 

21.59 
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Level3 

22.92 

Level4 

23.98 

Level 5 

24.41 



Maintenance Department 

Level 1 Level2 Level3 Level 4 Level 5 Level6 

M.W. Class II MW221 
M.W. Class II MW218, 
MW220, MW225, 
MW230, MW235, 
MW236,MW240,MW280 19.50 21.59 22.92 23.98 24.41 
M.W. Class III MW325, 
MW327,MW329,MW341 19.50 21.59 22.92 23.98 24.41 

M.W. Class IV MW425, 
MW428,MW433,MW442 20.21 22.38 23.77 25.05 25.55 

M.W. Class IV-A 
(Technicians) M4A24, 
M4A54, M4A64, M4A74, 
M4A84, M4A94, M4A97 20.45 22.64 24.06 25.27 25.85 

M.W. Class V MW555, 
MW565,MW575, 
MW585,MW595,MW598 20.67 22.94 24.60 25.85 26.38 

M.W. Class VI MW626 22.03 24.44 26.24 26.72 27.26 

Div. Stores Clerk DSC23 22.58 25.05 26.59 27.87 29.09 30.41 

Asst. Division Stores 
Clerk DSC24 20.18 22.33 23.72 24.80 25.89 26.98 

Maintenance Clerk MTC26 15.79 17.42 18.50 19.20 20.02 20.95 

Level increases are automatic and based upon longevity one year between each level 
from Level 2, through Level 5 or 6, and will be effective the first payroll period after 
reaching the appropriate step. 

41.2 The hourly wage rates for full-time nonsupervisory employees in the maintenance 
department and toll operations department, in effect January 4, 2015, including Level 1, 
defined as being "New Hire Six (6) Month Probationary Period," after a minimum of six 
(6) months in Level 1, who are retained and advanced to Level 2, are as follows: 

Toll Collections Department 

Level 1 Level2 Level3 Level4 Level5 

Toll Collector TCO 11 19.89 22.02 23.38 24.46 24.90 
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Maintenance Department 

Lev ill Level2 Level 3 Lev~L1 Level 5 Level§. 

M.W. Class II MW221 
M.W. Class II MW218, 
MW220, MW225, 
MW230, MW235, 
MW236, MW240, MW280 19.89 22.02 23.38 24.46 24.90 
M.W. Class HI MW325, 
MW327,MW329,MW341 19.89 22.02 23.38 24.46 24.90 

M.W. Class IV MW425, 
MW428,MW433, MW442 20.61 22.83 24.25 25.55 26.06 

M.W. Class IV-A 
(Technicians) M4A24, 
M4A54, M4A64, M4A 74, 
M4A84, M4A94, M4A97 20.86 23.09 24.54 25.78 26.37 

M.W. Class V MW555, 
MW565, MW575, 
MW585,MW595, MW598 21.08 23.40 25.09 26.37 26.91 

M.W. Class VI MW626 22.47 24.93 26.76 27.25 27.81 

Div. Stores Clerk DSC23 23.03 25.55 27.12 28.43 29.67 31.02 

Asst. Division Stores 
Clerk DSC24 20.58 22.78 24.19 25.30 26.41 27.52 

Maintenance Clerk MTC26 16.11 17.77 18.87 19.58 20.42 21.37 

Level increases are automatic and based upon longevity one year between each level 
from Level 2, through Level 5 or 6, and will be effective the first payroll period after 
reaching the appropriate step. 

41.3 The hourly wage rates for full-time nonsupervisory employees in the maintenance 
department and toll operations department, in effect January 3, 2016, including Level 1, 
defined as being "New Hire Six (6) Month Probationary Period," after a minimum of six 
(6) months in Level 1, who are retained and advanced to Level 2, are as follows: 

Toll Collections Department 

Level 1 Level 2 Level3 Level4 Level 5 

Toll Collector TCO 11 20.29 22.46 23.85 24.95 25.40 
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M.W. Class II MW221 
M.W. Class II MW218, 
MW220, MW225, 
MW230, MW235, 
MW236, MW240, MW280 
M.W. Class III MW325, 
MW327,MW329,MW341 

M.W. Class IV MW425, 
MW428,MW433, MW442 

M.W. Class IV-A 
(Technicians) M4A24, 
M4A54, M4A64, M4A74, 
M4A84, M4A94, M4A97 

M.W. Class V MW555, 
MW565, MW575, 
MW585,MW595, MW598 

M.W. Class VI MW626 

Div. Stores Clerk DSC23 

Asst. Division Stores 
Clerk DSC24 

Maintenance Clerk MTC26 

Maintenance Department 

20.29 

20.29 

21.02 

21.28 

21.50 

22.92 

23.49 

20.99 

16.43 

22.46 

22.46 

23.29 

23.55 

23.87 

25.43 

26.06 

23.24 

18.13 

23.85 

23.85 

24.74 

25.03 

25.59 

27.30 

27.66 

24.67 

l 9.25 

24.95 

24.95 

26.06 

26.30 

26.90 

27.80 

29.00 

25.81 

19.97 

25.40 

25.40 

26.58 

26.90 

27.45 

28.37 

30.26 

26.94 

20.83 

31.64 

28.07 

21.80 

Level increases are automatic and based upon longevity one year between each level 
from Level 2, through Level 5 or 6, and will be effective the first payroll period after 
reaching the appropriate step. 

41.4 Longevity Pay. An employee having more than five (5) years of service as a regular full­
time employee of the Commission shall receive, in addition to the employee's base rate, a 
longevity increment as follows: 

a. Over 5 years, but less than 10 years·--- 2% of the base pay rate 

b. Over 10 years, but less than 15 years -- 4% of the base pay rate 

c. Over 15 years, but less than 20 years - 6% of the base pay rate 

d. Over 20 years, but less than 25 years - 8% of the base pay rate 

e. Over 25 years - 10% of the base pay rate 
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The adjustment to the wage or salary rate of the qualifying employee shall be effective on 
the first payroll period following the qualifying anniversary date of the employee. 

41.5 Temporary Assignment. When a maintenance employee is designated by the department 
head to act as assistant maintenance foreman, the employee will be paid at the Level 
Three (3) wage rate of the assistant maintenance foreman for the first eight (8) hours of 
each day of the period during which the employee performs the duties of such higher 
classification - the period to be designated by the department head. For the 
performance of such duties in excess of eight (8) hours each day, the employee shall be 
paid at the rate of one and one-half (1-1/2) times the employee's regular base rate. 
Designations will not be unreasonably withheld. 

In the maintenance department, qualified employees will continue to be appointed on a 
temporary basis to take over the position of the assistant maintenance foreman during 
times of vacation or sickness. There will be no discrimination against any employee on 
account of membership or non-membership in a Union or because of the Union 
member's position as a steward in the Union. Where all other factors are equal, an 
employee who served temporarily as an assistant maintenance foreman in the past will be 
given the opportunity in the future, even though the employee may be a Union steward, 
should the necessity for a temporary promotion exist. 

If an employee works a full shift or longer in a higher classification to replace an 
employee who is absent due to vacation or illness, the employee will receive the higher 
classification rate of pay. 

41.6 Tool Allowance. In addition to their regular houriy rate, mechanics shall receive an 
additional hourly rate of $.15 as a tool allowance. 

41. 7 All employees shall be required to use direct deposit to receive their paychecks beginning 
with the first paycheck in February 2014. 

ARTICLE 42 - SA VIN GS 

42. l Should any part of this Agreement be declared invalid by operation of law or by a 
tribunal of competent jurisdiction, the remainder of the Agreement will not be affected 
thereby, but will remain in full force and effect. In the event any provision is thus 
rendered invalid, upon written request of either party, the Commission and the Union will 
meet promptly and negotiate a mutually satisfactory modification within thirty (30) days. 

ARTICLE 43 - DURATION 

43.l This Agreement shall continue in full force and effect for the period January 1, 2014 
through December 31, 2016 and shall constitute the entire Agreement between the parties. 
All rights and duties of both parties are specifically expressed in this Agreement. 
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This Agreement concludes the collective bargaining for its term, subject only to a desire by both 
parties to agree to amend or supplement it at any time. 

/ ilZ!!. Signed this _ _,_, __ z_~-- day of February, 2014 

Dennis Kashi, Business Agent 
Teamsters Local Union No. 436 
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, xecutive Director 
pik:e and Infrastructure Commission 

Robin arlin, rector of Administration/OED 
Ohio Turnpike and Infrastructure Commission 

f<af-bllu,_ k)~ 
Kathleen Weiss, General Counsel 
Ohio Turnpik and tructure Commission 

1: 
Martin Seekely, CF omptroller 
Ohio Turnpike and Infrastructure Commission 

{Wu4_ ~--
Sharon Isaac, Director of Toll Operations 

hio Turnpike and Infrastructure Commission 

Anthony Y aco ucci, Chief Engineer 
Ohio Turnpike and Infrastructure Commission 



Side Letter A 
From The Ohio Turnpike and Infrastructure Commission 

to the 
Teamsters Local Union No. 436, 

Affiliated with the International Brotherhood of Teamsters 

Rotational Shifts 

The Commission agrees that it will undertake good faith efforts, when and where possible, 
to reduce the number of rotational shifts and reduce the number of different rotational shifts 
assigned to its full-time toll collectors. This is in addition to the Commission's agreement that 
the number of rotational shifts will constitute no more than 34% of total shifts across the whole 
of the Toll Operations Department. 
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Side Letter B 
From The Ohio Turnpike and Infrastructure Commission 

to the 
Teamsters Local Union No. 436, 

Affiliated with the International Brotherhood of Teamsters 

Toll Scheduling 

The Commission commits to review the schedule during the term of this agreement for 
preferred bidding and the schedule for individual toll plazas as they come up for rebid to 
determine if the number of six day lines can be reduced. The Commission continues to commit 
to reduce the number of six day lines during the term of this Agreement so that fewer lines have 
more than five consecutive days. 
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Side Letter C 
From The Ohio Turnpike and Infrastructure Commission 

to the 
Teamsters Local Union No. 436, 

Affiliated with the International Brotherhood of Teamsters 

New Technology- Full-Time Toll Collectors 

Should new technology, machinery or equipment which is introduced during the life of 
this Agreement result in a reduction in force for full-time toll collectors, it is the intent of the 
Commission to attempt to make such reduction through attrition. However, if attrition does not 
accomplish the necessary reduction, the Teamsters and the Commission shall meet to negotiate 
other options. 
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