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10.05 Time limits set forth in a grievance procedure shall, unless extended by mutual written
agreement of the City and the Union, be binding on both parties. Failure by the Union to meet
its time limits shall result in the abandonment of the grievance. Failure by the City to meet its
time limits shall result in the grievance advancing to the next step. Working days, as provided in
the grievance procedure, shall not include Saturdays, Sundays or holidays. It is understood that
there shall be written acknowledgment noting the time and date the Union and the City have
received the grievance in each respective step during the grievance procedure. All withdrawals
of grievances by the Union shall be in writing with a copy being sent to the appropriate
Directors.

10.06 There shall be a grievance committee consisting of the Chapter Chairperson, Chief
Steward, Chapter Secretary and applicable steward, and any other person mutually agreed upon.

10.07 Any grievance which has been appealed to arbitration may be referred to grievance
mediation by either party. The parties shall attempt to use a commissioner provided by the
Federal Mediation and Conciliation Service (FMCS) for the purpose of serving as a mediator in
any dispute. If such commissioner is not readily available, the parties may select another
mediator by either mutual agreement or through a list provided by FMCS pursuant to that
organization’s rules of conciliation. The cost for any mediation shall be shared equally by the
parties.

10.08 Mediation efforts shall be informal in nature. The mediator may employ all the
techniques commonly associated with mediation, including private caucuses with the parties. No
verbatim record of the proceeding shall be taken. Formal rules of evidence will not apply and
there will be no procedural constraint regarding the review of facts or arguments. Written
materials presented to the mediator will be returned to the party at the conclusion of the
conference.

10.09 If the grievance remains unresolved at the end of the mediation session, the mediator may
provide an oral (or, if the parties prefer, a written) advisory opinion as to how the grievance is
likely to be decided if it is presented at arbitration. This opinion is non-binding and inadmissible
in any subsequent arbitration proceeding. Nothing said or done by the mediator and no
settlement offer made by a party may be referenced or introduced into evidence at an arbitration
of this grievance.

ARTICLE 11
PROBATIONARY PERIOD

11.01 New full-time employees shall be considered to be on probation for a period of ninety
(90) calendar days and during such probationary period, the City shall have sole discretion to
discipline or discharge such employees, and such actions during this period cannot be reviewed
through the grievance procedure.

11.02 If an employee is discharged or quits while on probation and is later rehired, the
employee shall be considered a new employee and subject to provisions of Section I of this
Article.



11.03 Any City employee who works in a classification outside this bargaining unit shall be
considered a new employee when transferred to this bargaining unit, except those who are
currently members of an AFSCME bargaining unit. Any new employee in this bargaining unit
who has had previous employment with the City of Lakewood shall retain all credits due towards
longevity, vacation and sick leave accumulation.

ARTICLE 12
SENIORITY

12.01 Seniority, for the purpose of layoff, shall be an employee’s uninterrupted length of
continuous service with the City within a classification included in the bargaining unit. An
employee shall have no seniority during the probationary period provided in Article 11, but upon
completion of the probationary period, seniority shall be retroactive to the date of hire.
Management personnel shall not accumulate any seniority while employed outside the
bargaining unit.

12.02 Upon the request of a Chapter Officer, but not more than twice a year, the City shall
provide the Union with a copy of the seniority lists and these lists shall be updated every six (6)
months. The seniority lists shall contain, in order of seniority, the name, division, classification
and date of hire for each employee. The City also shall provide a second list in alphabetical order
containing the employee’s name, address, and telephone number. Seniority shall be broken when

an employee:
1. Quits or resigns.
2. Isdischarged for just and proper cause.
3. Islaid off for a peried of more than twenty-four (24) consecutive months.
4, Fails to report to work when recalled from layoff within five (5) calendar days from
the date on which the certified mail is received by the employee. The City will send

the employee notice by certified mail (to the employee’s last known address as shown
on the City’s records).

5. Is absent without leave for three (3) or more working days, unless a reasonable
excuse for absence is shown.

12.03 Bargaining unit employees appointed to the position of supervisor, shall lose all
bargaining unit seniority rights on the ninetieth (90™) day following their appointment.

12.04 Years of service for purposes of promotion shall be defined as years of service within a
classification included in the bargaining umit,

ARTICLE 13
HOURS OF WORK
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13.01 The normal workweek for regular full-time employees shall be forty (40) hours of work
in five (5) days of eight (8) consecutive hours each day, exclusive of the time allotted for meals,
during the period starting at 12:01 a.m. Sunday to midnight Saturday. An employee’s workday
begins with the commencement of his regular shift. This section shall not be construed as a
guarantee of hours of work per day or per week, and the City reserves the right to establish and
change hours of work, shifts and schedule of hours, provided that this section shall not be
construed to give the City the right to reduce the workweek below forty (40) hours per week for
any full-time, permanent, hourly employee.

13.02 In the event a change in hours of work becomes necessary, due to permanent or seasonal
requirements, or a special project agreed to between the City and the Union, the individual(s)
concerned and the Union shall be advised ten (10) working days prior to the change going into
effect. If the Union requests, the parties shall meet and discuss the reasons for such changes.
Further, if there is a dispute as to the change, the parties will attempt to resolve the dispute. Itis
recognized that the changes will not be made for arbitrary, capricious or discriminatory reasons.

13.03 All employees shall be allowed not less than sixty (60) uninterrupted minutes for a
scheduled lunch period, except for other mutually agreed upon schedules. Employees who
currently work an eight and a half (8 1/2) hour day shall continue to receive a thirty (30) minute
uninterrupted Iunch period as part of their eight and a half (8 1/2) hour day.

13.04 There shall be two (2) fifteen (15) minute rest periods on each shift each workday. The
rest periods, to the extent practicable, will be scheduled during the middle two (2) hours of each
shift, but they may not be scheduled immediately before or after the meal period, or at the start or
end of a shift unless requested by the employee and agreed to by the City. Additionally,
employees working overtime shall be entitled to a fifteen (15) minute break after two (2) hours
of overtime.

13.05 Where two (2) or more employees are qualified to do the job whose hours are being
changed, the City shall request volunteers by seniority. If no employee volunteers, then the least
senior qualified employee shall be required to make the change. :

13.06 Should any part-time employee of the City be classified as full-time into a classification
that they currently hold as part-time and within the same division, they shall be placed on the
salary schedule at a step equal to, or the next higher step, than the employee’s current wage rate.
This wage rate shall be effective beginning the day of appointment into the full-time position.

13.07 The City will not hire any new part-time employees at a rate of pay higher than the
starting wage rate for the same full-time classification in the bargaining unit. Also, the City will
not increase the wages of any part-time employees above the amounts listed in the Wage Scale
for the length of service they obtain.

13.08 AFSCME Admin bargaining unit members’ regularly scheduled hours of work on
Christmas Eve will consist of a 4-hour shift ending no later than 12:30 p.m., which will count at

8 regular hours for payroll purposes. In the event a member is required to work any hours over
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the 4 hours worked due to the needs of the department, he or she will receive 1 regular hour of
comp time for each hour worked beyond 4 hours, to be added to the member’s comp time bank.

ARTICLE 14
OVERTIME — PREMIUM PAY

14.01 All employees shall receive time and one-half (1-1/2) their regular rate of pay for all
hours worked in excess of forty (40) hours in any one (1) workweek, and for all full-time
employees all hours worked in excess of eight (8) hours in any continuous twenty four (24) hour
period, beginning with the commencement of the employee’s shift.

14.02 All employees shall receive time and one-half (1-1/2) their regular rate of pay for all
hours worked on Saturday, Sunday or any holiday as defined herein or in the ordinances, except
those employees who are working on a rotating shift, and those employees normally scheduled to
work on Saturday, Sunday and holidays. All employees who are called back from vacation or
required to work on Thanksgiving, Christmas or New Year’s Day shall receive a rate of two (2)
times their basic pay rate for all hours worked.

14.03 In the event an employee is required to work any seven (7) consecutive days, the
employee shall be compensated at the rate of double (2 times) his regular rate of pay for that
seventh (7"} day, only provided that holiday, vacation or sick leave shall not be counted as days
worked and the member actually worked 48 hours in the preceding 6 days.

14.04 Overtime paid for work performed on a compensated holiday shall be in addition to the
regular time compensated for such holiday, but holiday hours so compensated shall not again be
used in any other overtime computations.

14.05 When two (2) or more types of overtime are applicable to the same hours of work, only
one (1) will be paid. In no cases will overtime be duplicated or pyramided.

14.06 No credit will be allowed or premium payment made for overtime labor unless it is
rendered pursuant to prior order of approval by the division head or other supervisory employee
customarily authorized to grant such approval.

14.07 Employees who work four (4) hours of overtime shall be entitled to a thirty (30) minute
lunch period with pay, scheduled by the Director or designee.

14.08 Except for emergencies, employees who report off from work because they are sick shall
not be eligible for overtime for twenty four (24) hours from the start of the shift from which they
called off sick. Such employees shall not be called for overtime for that period.

14.09 Where the City and the employee agree, overtime may be paid in compensatory time at
the overtime rate.

12




ARTICLE 15
EQUALIZATION OF OVERTIME

15,01 The City shall be the sole judge of the necessity of overtime. When overtime is
necessary, the City shall offer the available overtime to employees in the following order:

Ist-classified employees who normally perform the work on a daily basis, in accordance
to seniority on a rotating basis;

2nd-qualified employees within the division, in accordance with seniority on a rotating
basis;

3rd-qualified employees within the department, in accordance with seniority on a rotating
basis;

4th-qualified employees city-wide, in accordance with seniority on a rotating basis.

15.02 If a sufficient number of employees still have not been obtained, the City may assign the
work to qualified employees from the city-wide seniority list in reverse order of seniority.

15.03 Supervisory employees shall not work bargaining unit overtime if immediately qualified
members of the bargaining unit are available. College and temporary employees shall not work
bargaining unit overtime work.

15.04 A record of all overtime hours worked by or credited to each employee, by classification,
by division, and in a payroll period, shall be recorded on lists by the City and posted in each
division. The lists shall be updated in a timely fashion.

15.05 If an employee is inadvertently passed over for overtime, the employee shall be the next
called until the overtime lost has been worked.

ARTICLE 16
GENERAL LEAVE/PERSONAL LEAVE

16.01 An employee who has completed their probationary period may be granted time off
without pay for a period not to exceed thirty (30) calendar days in duration. Said personal leave
may be granted by the Director of the employee’s department. 1t is agreed that requests for
personal leave will not be denied unreasonably. It is further agreed that the employee requesting
personal leave shall give the City a minimum of two (2) weeks written notice except in cases of
extreme emergencies.

16.02 Should an employee require additional time over the thirty (30) day limit, an additional
written request shall be presented for approval to the Director, with concurrence by the Mayor or
Human Resources Director.
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16,03 An employee shall accumulate seniority only during the first thirty (30) days of their
personal leave of absence.

16.04 Ali leaves of absence must be applied for and granted, in writing, on forms provided by
the City (copy to the employee). An employee will be notified, in writing, within three (3)
working days from the date the application was made, of the approval or disapproval of any
leave of absence. An employee shall accumulate seniority duting any leave of absence except
during personal leaves of absence. Upon returning from leaves of absence, the Union will
receive notification of the employee status.

16.05 Ifit is found that a leave of absence is not actually being used for the purpose for which it
was granted, the City may cancel the leave, direct the employee to return to work and impose
disciplinary action.

ARTICLE 17
LEAVES OF ABSENCE

17.01 Funeral Leave

A. If death occurs among members of the employee’s family, such employee shall be
granted funeral leave without loss of pay, benefits, days off, holidays or vacation, in
accordance with the following schedule (time off must be consecutive and include
the day of the funeral):

1. Spouse, son, daughter, stepchild 10 working days
mother, father, stepparent

2. Brother, sister, grandparent 5 working days
grandparent-in-law, grandchild

mother-in-law, father-in-law,

brother-in-law, sister-in-law,

daughter-in-law, son-in-law,

provided the employee attends the funeral.

B. I the death occurs outside of the continental United States and the employee does
not attend the funeral, one (1) day’s leave will be granted. One (1) day’s leave will
be granted in the event of the death of an aunt or uncle, niece or nephew, provided
the employee attends the funeral. If an individual on funeral leave requests
additional time off, additional days may be granted and charged to sick leave or
vacation at the employee’s option.

17.02 Jury Duty/Witness Duty Leave
A. A full-time employee called for jury duty or subpoenaed as a witness shall be
granted a leave of absence with pay for the period of jury or witness service. To

be eligible for such pay, an employee must present certification of their call to
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jury duty or witness duty. Only when jury duty or witness duty is in Lakewood
Court, shall the employee reimburse the City any monies received from the Court.

B. The parties expressly agree that the concept of jury duty pay is for the employee
to be able to serve jury duty without the loss of compensation for such time, and
not to provide a windfall for employees called to jury duty. Accordingly, jury
duty pay will be calculated to ensure that the employee does not lose any straight-
time compensation he/she would have earned absent jury service.

17.03 Military Leave

An employee shall be granted a leave of absence for military duty in accordance with state and
federal law.

ARTICLE 18
MATERNITY/SICK LEAVE WITH SICK TIME PAY

18.01 All employees shall earn sick time pay at the rate of 4.6 hours for every eighty (80) hours
paid and may accumulate such sick time to nine hundred and sixty (960) hours. Sick time pay
may be utilized on account of illness or injury incapacitating the employee from working and
requiring the employee’s absence or to care for sick or injured, pregnant, or newborn members of
the employee’s immediate family. Immediate family for the purpose of this Article shall be
defined as spouse (including same-sex domestic partners), son, daughter, stepchild (including the
children of a same-sex domestic partnership), mother, father or stepparent

18.02 If the employee is absent from work for more than two (2) consecutive days, the
employee must complete a Certificate of lllness or Injury form and have their physician complete
the attending physician’s statement or attach an acceptable statement from the physician to the
certificate that indicates that the employee is able to return to regularly assigned duties.

18.03 Any abuse or patterned use of sick time shall be just and sufficient cause for disciplinary
action.

18.04 Probationary employees shall receive no sick time during their probationary period, but
will receive credit upon expiration of the probationary period for all time spent as a probationary
employee.

18.05 In the event an employee becomes or continues to be incapacitated from work by illness
or injury, after exhaustion of his acquired sick time, they may apply for donations of time
according to the Sick Time Donation policy.
18.06 Sick Time and Conversion
A. Employees may accumulate one hundred and twenty (120) days of unused sick time
and they shall be allowed to convert twenty five (25) percent of said sick time into a

lump sum cash payment, up to a maximum of thirty (30) days of pay, upon
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retirement, resignation or death. This lump sum sick time conversion payment will
be made within thirty (30) days after retirement, resignation or death. Any
employee, at the time of their retirement, shall receive all terminal leave benefits,
including vacation time, unused holiday time, accrued longevity or other unused
compensatory time in one (1) lump sum payment.

B. If an employee dies while in paid status, any terminal leave benefits to the
employee’s credit, as set forth herein, shall be paid pursuant to any order issued by
the Probate Court or pursuant to the request of the trustee of the employee’s trust,

18.07 Conversion of Sick Time Over One Hundred and Twenty (120) Days

A. All employees who have accumulated more than one hundred and twenty (120)
days of sick time may convert on a three (3) to one (1) basis all days accumulated
over one hundred and twenty (120) days into a lump sum cash payment at the end
of each calendar year.

18.08 An employee must apply for FMLA leave after three (3) days of consecutive non-work-
related or work-related illness or injury, being hospitalized overnight or when a serious medical
condition as defined by the FMLA law and regulations causes intermittent time off. The City
will notify employees regarding this obligation.

ARTICLE 19
SICK LEAVE WITHOUT PAY

19.01 A full-time, permanent hourly employee who has completed their probationary period
shall be granted a leave of absence without pay (except to the extent the employee may be
entitled to sick pay), for a period not to exceed six (6) months, because of personal illness or
injury. Each situation will be evaluated on a case by case basis in accordance with the ADA and
other Federal law. The employee may (at the employee's option) use any vacation pay prior to
going on sick leave without pay.

19.02 If an employee is off work for an extended period (in excess of six (6) months) due to
injury, or illness, the City may require that employee to be examined by a physician who
specializes in occupational medicine. Each sitvation will be evaluated on a case by case basis in
accordance with the ADA and other Federal law. The physician's decision regarding the ability
to perform the essential functions of the job or the reasonable accommodation to perform such
functions will be final and binding. Should it be determined by proper medical authority that the
employee will not be able to return to work, perform the essential functions of the job and no
reasonable accommodation exists which would allow the employee to continue working, the City
shall have the right to require the employee to resign and apply for disability retirement.

ARTICLE 20
UNION LEAVE
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20.01 At the request of the Union, a leave of absence without pay may be granted to one
employee per calendar year who is either, (1) selected for a Union office, (2) employed by the
Union, (3) required to attend a Union convention, or (4) perform any other function on behalf of
the Union necessitating a suspension of active employment for a period not to exceed two (2)
days per contract year. If the employee is the President, Vice President, Secretary, Treasurer, or
Recording Secretary of Local 1043, the leave shall be with pay. The granting of such a leave will
be subject to the operational needs as determined by the employee’s department head.

20.02 Based upon its operational needs, the City may grant a leave of absence without pay for
one (1) employee selected by the Union to be employed by the Union. Such leave will be subject
to the following conditions:

A,

Leaves of absence shall not be longer than one (1) year in duration. On the
366™ day after such leave began, the employee will no longer have
seniority under this Agreement. If the leave occurs durin% leap year then
the employee will no longer have seniority after the 367" day after such
leave began.

All fringe benefits of the selected individual shall be terminated upon the
start date of the leave of absence and shall be reinstated upon the
employee’s return. However, the employee will continue to be eligible for
medical insurance according to the plan document.

The selected employee shall not be permitted on City property to conduct
any Union activity without written agreement.

The selected employee shall not be entitled to accumulate any seniority
during the employee’s absence, and the employee’s service time with the
City shall be adjusted accordingly with days absent.

Should a job posting be required to replace the selected employee on the
leave of absence, the job posting shall indicate the position to be filled as
temporary in nature,

Upon completion of the leave of absence, the selected employee shall be
returned to the position held prior to his leave of absence with all benefits
and wages intact, and the employee’s replacement shall return to his
previous job.

ARTICLE 21
LAYOFFS AND RECALL

21.01 Whenever it is necessary for the City to reduce its bargaining unit forces, employees shall
be laid off in the following order:

A, Students.
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B. Temporary, seasonal and part-time employees.
C. Employees who have not completed their probationary period.

D. Employees by city-wide seniority in the classification to be laid off in the reverse
ordet of seniority.

21.02 All employees shall be laid off by classification on the basis of seniority within the
categories enumerated above. The City will lay-off by classification the employee(s) who
has/have the least amount of seniority. If the seniority of iwo (2) or more employees is equal, the
employees shall be laid off alphabetically, “Z” to “A.” Employees with greater city-wide
seniority may bump less senior employees in classifications whose work they are qualified to
perform without substantial additional training. Employees who become subject to layoff or
bumping shall be given reasonable notice.

21.03 In the event of a layoff, the City will advise the Union of the need for the layoff of
bargaining unit employees. The City will layoff all employees nofed in Section 21.01,
Subsections A and B of this Article before it lays off any regular employees. Therefore, if it is
necessary to layoff regular employees as defined in Section 21.01 of this Article, Subsections C
and D, it shall meet with the Union to review the seniority status of those scheduled for layoff,

21.04 Employees shall be recalled in the reverse order of their layoff so long as the employee
can perform the work without substantial additional training. An employee on layoff will be
given five (5) calendar days’ notice of recall from the date on which the certified mail is received
by the employee. The City will send the recall notice to the employee, by certified mail, to his
last known address, as shown on the City’s records. It is the employee’s responsibility to notify
the City of a change of address. The City will maintain a list of those employees who are laid off
for a period of two (2) years, During this period of two (2) years, new bargaining unit employees
shall not be hired until all qualified employees on layoff status desiring to work have been
recalled.

ARTICLE 22
PROMOTION/JOB BIDDING

22,01 When Management announces that a vacancy has occurred in a job in the bargaining unit,
or a new job is created, the City shall post notice of the opening for seven (7) consecutive
working days, on bulletin boards set forth in Article 7 of this Agreement and in the Public Works
Department bargaining unit. The notice shall contain the job title, rate of pay, division, brief job
description, minimum qualifications, essential functions and the requirement for testing, if
appropriate. Al applicants applying for a position at the same time shall be given the same test,
if any, and all interviews shall be standardized. In the event testing is required, all applicants
shall be given the same written and/or practical test. The Union shall receive a copy of each job
posting at or before the time of posting. Employees who wish to be considered for the posted job
must file a written application with the manager of the division where the vacancy exists not later
than the end of the posting period. Applicants from outside the bargaining unit must meet the
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same qualifications as posted for bargaining unit applicants. If neither bargaining unit nor non-
bargaining unit applicants meet all of the qualifications, and the City decides to revise the
qualifications, the City shall re-post the revised qualifications within the bargaining unit before
offering it to outside applicants.

22.02 The administration shall provide a receipt for all applications timely filed. All applicants
will be reviewed by the City and the job awarded within ten (10) working days on the basis of
experience, skill, and ability to perform the work in question. The City may reject any and all
bids, if in its judgment, the applicant(s} are not qualified (as defined above) for the job. If the
skill, ability and experience of two (2) or more employees are substantially equal, seniority shall
govern. Applicants from the Public Works Department bargaining unit shall be considered only
if no qualifying member of this bargaining unit employee has applied; Public Works unit
employee applicants, though, shall be considered before non-employee applicants. By the end of
the tenth (10“1) working day, a notice shall be posted showing the name of the applicant selected
for the opening and the date the applicant is scheduled to start at the new position, or indicating
that no employee was selected. In the event no bargaining unit employee is selected, each
employee who bid will receive a written notice explaining his or her non-selection. As soon as a
selection is made, the City shall provide the Union with a list of employees who bid, with each
person’s date of hire, along with the name of the employee selected. If the Union believes an
employee has not been given due consideration for a promotion, the Union may submit a written
Step 111 grievance to the Human Resources Director within five (5) calendar days. Upon receipt
of the grievance, the Human Resources Director will conduct a hearing pursuant to Article 10.

22.03 An employee awarded a job under these provisions may be required to successfully
complete a physical examination and, upon completion of the aforementioned, will be given
reasonable help and supervision, and shall be allowed a reasonable period of time to qualify, but
not more than (90) calendar days. The employee will be considered to have qualified on the new
job when the employee has satisfactorily performed the required duties with no more supervision
than is required by other qualified employees on the same or similar jobs, and when the
employee’s record, as to quality and quantity of work, meets the standard applicable to the job.
The employee shall be notified, in writing, the date of the employee’s qualification. If the
employee failed to qualify, the employee shall be returned to the employee’s former job. An
employee who successfully bids into a new division will retain bargaining unit seniority.

22.04 No employee shall be eligible for promotion under these provisions who has not
satisfactorily completed the required probationary period.

2205 An employee who wins a bid under this Article shall be prohibited from bidding for one
(1) calendar year from the date the award is announced.

22.06 Employees who are on layoff may bid under this Article.
22.07 All interviews for posted positions shall be held on paid time and shall be face-to-face.

22.08 Applicants from this bargaining unit shall be considered for Public Works Department
bargaining unit positions only if no qualified members of that bargaining unit have applied;
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Administrative Unit employee applicants, though, shall be considered before non-employee
applicants.

22.09 An employee promoted to a classification with a rate of pay higher than their current
classification shall be placed at the next tier higher than their current rate of pay. An employee
awarded a position equal to their current rate of pay shall enter into the pay scale at the tier that is
equal to what they are currently being paid. An employee awarded a position with a pay rate
fower than their current classification shall be placed at the highest tier of the new classification.

ARTICLE 23
HOLIDAYS

23,01 Ali full-time, hourly employees shall be entitled to the following paid holidays:

New Year’s Day Thanksgiving Day

Martin Luther King Jr., Day Day After Thanksgiving
President’s Day Christmas Day

Good Friday Employee’s Birthday
Memorial Day | Three (3) Personal Holidays
Independence Day Labor Day

23.02 No employee shall be compensated for holiday pay unless the employee works or is
available for work on the employee's regularly scheduled workday immediately preceding and
immediately following said holiday, unless excused because of vacation, funeral leave, jury duty,
or because of illness or injury where an employee presents a note from a doctor immediately
upon return to work. An employee who reports for work thirty (30) minutes or less late on the
regularly scheduled day before or following a holiday shall be docked for the amount of time
tardy and will not lose the holiday pay.

23.03 Whenever any such holiday falls on Saturday, the preceding Friday shall be regarded as
the holiday, and when any such holiday falls on Sunday, the Monday following shall be regarded
as the holiday. When a holiday falls on the regularly scheduled workday of a shift worker, the
employee shall be entitled to take, at the employee’s option, the day before or after the holiday,
or another day off. Any holidays not taken within this time frame shall be paid to the employee
at the regular straight time rate.
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23.04 The granting of paid holidays herein does not prevent the City, as an employer, from
requiring any employee to report for work or to work on any holiday, if necessary, by reason of
emergency or to carry on essential municipal functions. For the purpose of this section, an
emergency is defined as any impairment to City services or operations which cannot be delayed
until the next workday.

23.05 Employees shall be permitted to use their birthday holiday in the same manner as their
personal holidays anytime within the calendar year. Employees who utilize their birthday
holiday and sever employment prior to their birthday shall repay the time to the City.

ARTICLE 24
VACATIONS

24.01 Each full-time employee who has been continuously employed by the City for one (1)
year or more shall be entitled to vacation with pay on reaching his anniversary date, based on the
following schedule:

1 Year 80 Hours
7 Years 120 Hours
13 Years 160 Hours

19+ Years 200 Hours

24,02 In applying the above, all regular time worked will serve as a basis for vacation
calculations. Regular time not worked but compensated by reasons of holiday, vacation or sick
leave provisions hereof, and regular time neither worked nor directly compensated by the City,
but for which an employee received Workers” Compensation because of injury sustained in the
course of employment by the City shall be included in vacation time calculations.

24.03 Vacation time shall be earned in one (1) calendar year and taken in the subsequent
calendar year, except that an employee’s paid vacation leave shall be adjusted (or pro-rated) to
reflect time spent on unpaid leave(s) of absence totaling thirty (30) days or more (i.e., for cach
thirty (30) days spent on unpaid leave of absence, an employee shall lose one-twelfth (1/12) of
regular paid vacation leave).

24.04 An employee may accumulate a total of fifty (50) working days of vacation time,
excluding all vacation time earned in the anniversary year in which the accumulated vacation is
taken. Vacation time acquired, but not used, in excess of fifty (50) working days shall be
forfeited by an employee. If an employee is terminated (voluntarily) prior to taking his vacation,
the employee shall receive the prorated portion of any fully earned, but unused vacation leave at
the time of separation from employment.

24.05 All vacations shall be granted and taken at such times as shall be mutually agreeable to
the employee and the employee’s Supervisor insofar as possible. Where they are unable to
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agree, the deciston of the division head shall govern. The Supervisor shall permit the vacation to
be taken on other than consecutive days. Each Supervisor, on or about December 1%, shall
prepare and post in an accessible location, a vacation schedule so devised as to cause minimum
interference with normal operations of the division. In the event of conflict between employees
in regard to scheduled vacation time, bargaining unit seniority shall control. Lists shall be
provided so employees may give their preference, according to seniority. The period to submit
requests for scheduled vacation (March 15™ to December 31*") shall be the [preceding December
1* to the following March 15" 1f requests are not made by March 15", then that vacation
request shall be treated as unscheduled vacation and seniority no longer governs, The period
between January 1% and March 14" shall be considered as unscheduled vacation and seniority
shall not apply. All scheduled vacation requests shall be given answers, in writing, within three
(3) working days of March 15, All unscheduled vacation requests shall be
approved/disapproved, in writing, within three (3) working days.

2406 In case of the death of a City employee, the unused vacation leave to the credit of any
such employee, shall be paid pursuant to state law: 1) to the surviving spouse; 2) to any one (1)
or more of children over the age of 18; 3) o the mother or father of the deceased, preference
being given to the order named or to the employee’s estate.

24.07 If a recognized holiday falls within an employee’s vacation leave, the employee shall not
be charged for vacation leave for that day.

24.08 Notwithstanding Ohio Revised Code section 9.44 or any other statute or ordinance,
employees hired before January 1, 1995, shall be credited with service time with the State or any
political subdivision of the State. Employee hired after January 1, 1993, shall be credited only
with service with the City of Lakewood.

ARTICLE 25
WAGES

25.01 Effective January 1, 2014, all bargaining unit wage rates and individual wage rates listed
in the “special group” of the wage scale shall be increased by two percent (2%).

25.02 Effective Janvary 1, 2015, all bargaining unit wage rates and individual wage rates listed
in the “special group” of the wage scale shall be increased by two percent (2%).

25.03 Effective January 1, 2016, all bargaining unit wage rates and individual wage rates listed
in the “special group” of the wage scale shall be increased by two percent (2%).

25.04 Effective January 1, 2014, the wage schedule for the Inventory Coordinator position shall

be adjusted to the wage schedule of the Administrative Assistant II and the Animal Control
Officer position shall be adjusted to the wage schedule of the Tax Auditor.

ARTICLE 26
LONGEVITY COMPENSATION
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26.01 All full-time, hourly employees shall be paid in addition to their regular compensation,
additional compensation based upon the number of continuous full years of service, including
interim military service, as determined on the dates of June 15™ and December 15™ of each year
in accordance with the following schedule:

5 Years $250.00 13 Years  $650.00 21 Years  $1,050.00
6 Years $300.00 14 Years  $700.00 22 Years $1,100.00
7 Years $350.00 15 Years  $750.00 23 Years  $1,150.00
8 Years $400.00 16 Years  $800.00 24 Years  $1,200.00
9 Years $450.00 17 Years  $850.00 25 Years  $1,250.00
10 Years  $500.00 18 Years  $900.00

11 Years  $550.00 19 Years  $950.00

12 Years  $600.00 20 Years  $1,000.00

26.02 Longevity payments shall be provided in two (2) equal payments in June and December
of each year and will be paid in the employee’s regular pay check.

26.03 An employee who terminates their employment on a date which falls between
determination dates, as set forth in the above section, shall receive that portion of longevity
compensation to which the employee is entitled on a pro-rated basis up to the date of
termination.

ARTICLE 27
CALL-~IN PAY AND ON-CALL PAY

27.01 Call-In Pay: A fuli-time employee who is called in to work at a time when the employee
is not regularly scheduled to work shall be compensated for at least four (4) hours of work at the
employee's applicable overtime rate of pay.

27.02 On-Call Pay: An employee shall receive one (1) hour pay at the employee's regular
straight time hourly rate for every eight (8) hours of required stand-by duty by the City. The City
shall allow a reasonable time in which to reach employees on stand-by. This pay shall be paid in
addition to any hours that an employee is required to work on that day.

ARTICLE 28
SPECIAL ASSIGNMENTS

28.01 An hourly employee who is temporarily assigned to duties for which a higher wage is
provided during any part of a regular time day shall be paid the regular time rate applicable to
such duties for all of the regular time worked on such day at the rate for the special assignment
next highest to his regular rate but not less than the twelve (12) month rate for the special
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assignment. If the assignment continues into or is made during overtime, the employee shall be
paid the overtime rate applicable to such duties for the period of such overtime assignment. If by
reason of multiple assighments, two (2) different rates of pay become applicable for the same
day, the employee shall be paid the higher rate.

28.02 If an employee works a normal workday at a higher job rate and then is called to work
overtime at a different and lower job rate, the employee will receive time and one-half (1-1/2)
pay for the overtime at the employee’s regular rate or the special assignment rate, whichever is
higher. If an employee normally works at a specific job seventy (70) percent of the time in any
pay period, the employee shall receive a specific job rate for the entire pay period, including
vacation, sick leave and holidays.

28.03 No employee shall be assigned to duties for which a higher wage is provided who has not
completed the required probationary period, as provided in Article 11, unless no other employee
in that division is available to perform the assignment. An employee on probation shall not
perform the assignment of an employee on layoif.

28.04 Non-bargaining unit personnel shall not be assigned to perform bargaining unit work if
such assignment causes a layoff, job abolishment, or is such that the assignment eliminates a
person in a temporary special assignment to a classification.

28.05 An employee who has successfully bid out of a position shall not receive a special
assignment to that position unless the employee volunteers for the position or no other qualified
employee is available.

28.06 Stewards on special assignment shail report in and out at their regular work site unless
mutually agreed otherwise.

28.07 Special assignments shall not exceed thirty (30) days unless mutually agreed otherwise
between the City and the Union.

ARTICLE 29
HOSPITALIZATION AND INSURANCE

29.01 The City agrees to provide for fuil-time employees and their dependents a choice of
“00/10™ health care plans, including, dental and prescription drug coverage provided the City
may change either carriers or delivery systems if the benefits and provider networks are
comparable to the present plan. The City shall not offer fewer than two (2) plans; a PPO and
HMO selected by the City. The City shall not be required to pay any premium to an HMO in
excess of the annual monthly costs for the PPO. Prior to changing a health care plan or delivery
system, the City shall meet and confer with the Union.

29,02 The City agrees to maintain the current Aid to Preventive Dentistry Plan with fifty (50)
percent of the total cost paid by the employee.
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29.03 In 2014 the City shall contribute to the AFSCME Care plan $170.00 per month for each
full-time, hourly employee within the bargaining unit. Said contribution shall provide
supplemental coverage as follows:

Component Cost
Hearing Aid $.50 per month.
Life Insurance $7.50 per month.
Vision (Level 2) $12.00 per month.
Prescription Drugs $150.00 (ends 12-31-2014)
Total: $170.00 per month.

Additional prescription needs for a plan participant who exceeds the $2,000.00 AFSCME
maximum prescription coverage shall be covered under the Major Medical component of the
health care plan or the City's self-funded program on a twenty percent (20%) co-pay basis. The
AFSCME Health Care Plan must provide written certification to the Office of Human Resources
that the plan participant has exceeded the $2,000.00 annual maximum.

29.04 Beginning January 1, 2015 the City shall contribute to the AFSCME Care plan $20.00
per month for each full-time, hourly employee within the bargaining unit. Said contribution shall
provide Life Insurance, Vision and Hearing Aid coverage through the AFSCME Care Plan.

29.05 AFSCME Administrative Unit Members will move to the City’s Prescription coverage
effective January 1, 2015, and the City’s contribution for prescription drugs under section 29.03
shall cease. Effective January 1, 2015 members who are not enrolled in a City sponsored health
insurance plan may purchase the Pharmacy benefit as a standalone plan at 10% of the COBRA
Rate for family coverage or 13% of the COBRA rate for single coverage. (See the standalone
Prescription plan and rate structure in Appendix C.)

29.06 Newly hired empioyees shall have their health care plan become effective on the first day
of the month following their date of hire,

29.07 Effective January 1, 2014, monthly employee premium contributions shall be ten (10)
percent for family coverage and thirteen (13) percent for single coverage, on a pre-tax basis,
based on COBRA rates (medical and prescription drug), with a cap of $125.00 per month for
family and $75.00 per month for single.

Effective January 1, 2015, monthly employee premium contributions shall be ten (10) percent for
family coverage and thirteen {13) percent for single coverage, based on COBRA rates (medical
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and prescription drug), with a cap of $167.00 per month for family and $100.00 per month for
single.

Effective January 1, 2016, monthly employee premium contributions shall be ten (10) percent for
family coverage and thirteen (13) percent for single coverage, based on COBRA rates (medical
and prescription drug), with a cap of $180.00 per month for family and $125.00 per month for
single,

Health Insurance Plan design changes described in Appendix C have been agreed to for the
period of this contract,

The City shall pay the remaining cost of the plan premium. The employee contribution shall be
withheld via payroll deduction on the first and second pay period of each month,

The City may discontinue offering the “100%” medical plans. However, if the City continues to
offer these plans, it retains discretion to set the employee premium contributions for these plans.

ARTICLE 30
WORK CLOTHING, TOOLS AND EQUIPMENT

30.01 The City always has and will continue to supply employees with the tools, equipment and
gear necessary to perform the work.

30.02 As has been its historical practice, the City will continue to comply with all federal, state
and local requirements that relate to this Article.

30.03 In the event the City determines that any classification of employees covered by this
agreement must wear any article of clothing while working, such as a shirt or jacket indicating
the employee’s status as a City employee, the City will supply such clothing in such quantity and
at such frequency as it deems appropriate,

30.04 Any dispute that arises as to this Article shall be deferred to the LMC.

ARTICLE 31
SAFE WORK PRACTICES

31.01 There shall be joint, divisional Union/Employer safety committees for the purpose of
discussing safety related problems. Such committees shall be comprised of two (2) Union
members and two (2) members of Management. The safety committees shall meet on a quarterly
basis during working hours, or more often upon mufual agreement. Executive level safety
concerns shall be addressed during the quarterly executive labor/management committee
meetings.

31.02 The City shall certify that all vehicles purchased used are road worthy.
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31.03 The City may limit outside work during weather extremes, such as excessive heat, cold,
wind chill factor, severe storms, high winds, lightning and other severe weather conditions. In
the event the Chapter Chairperson or designee, believes an extreme weather condition exists,
he/she may request that the appropriate manager make a determination whether or not a "work
limitation" should be declared. The granting of such work limitation is within the discretion of
management.

31.04 Any dispute regarding the necessity of a work limitation which cannot be resolved may
be submitted to Step HI of the grievance procedure. Employees who disagree with the
Department's determination as to the necessity of a work limitation must follow the "work and
grieve” doctrine.

ARTICLE 32
SHIFT PREMIUM

32.01 Any bargaining unit employee whose weekly shift consists of more than twenty hours
worked after 5:00 p.m. in any twenty-four (24) hour day (12:01 a.m. thru 12:00 a.m.) will receive
a shift differential of 45¢ for all hours worked after 5:00 p.m.

ARTICLE 33
JOB CLASSIFICATION

33.01 If substantial changes in the method of operation, tools or equipment of a job occurs, or if
a new job is established which has not been previously classified, the City shall meet with the
Union for the purpose of negotiating a rate of pay and classification or placing the job in an
existing classtfication. In the event the City and the Union are unable to reach an agreement on
the issue, the City shall establish a temporary rate and classification and will promptly notify the
Union in writing. Thereafter, the Union may file a grievance in Step IV of the grievance
procedure. Any award of the arbitrator shall be retroactive to the date the City placed the rate
into effect. Any rate and classification mutually agreed to by the City and the Union, or decided
by the arbitrator, shall become part of the wage agreement attached hereto.

33.02 No employee may maintain dual classification.

ARTICLE 34
MISCELLANEOUS

34.01 Prior to awarding a subcontract, the City will notify the Union of subcontracts entered
into by the City that affect bargaining unit work and will confer with the Union concerning the
effect, if any, on the bargaining unit. In the event of a declared emergency, the City may, at its
discretion, enter into a subcontract without prior notice to the Union. However, the City will
meet with the Union within one (1) workday after the contract has been awarded.

Prior to subcontracting any work (and before putting out a Request for Proposals for such work),
the City agrees to meet with the Union to discuss alternatives to subcontracting. Upon request,

the City shall provide the Union with any cost information, performance audits, specifications, or
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other information it requires to propose an effective alternate to subcontracting. The City will
consider the Union’s “bid” or alternatives in good faith along with all other bids it may receive.
Whether to accept the Union’s bid or that of a subcontract is within the discretion of the City.

34,02 The City shall make office space available to the Union on an as needed basis for the
purpose of conducting Union business.

34.03 If the City anticipates using welfare recipients, workfare participants or other such public
assistance recipients/participants to perform bargaining unit work, it will advise the Union and
negotiate the effect on the bargaining unit or any welfare-to-work initiative prior to
implementing the initiative.

34.04 The City shall pay the cost of the test and any license or renewal fees for any employee
required to be a notary public.

34.05 Commercial Driver’s License

A. In the event an employee is required to possess a CDL as a condition of
employment, the employer shall reimburse the employee the cost of the first CDL
an employee obtains and any renewals, plus any endorsements to that license and
any testing necessary to obtain it. In the event an employee leaves the
employment of the City for any reason whatsoever (excluding death) within two
(2) years of receiving training, licensing or endorsements at expense, the City
shall deduct from the employee’s final pay the cost of training, licensing and
endorsements.

B. In the event an employee is required to possess a CDL as a condition of
employment and loses their license for any reason whatsoever, or receives more
than eight (8) violation points, or fails any required testing, the employee shall be
removed from their current position and temporarily reclassified for a period not
to exceed ninety (90) days or such longer period as determined by the City,
providing a position exists within the bargaining unit. Such reclassifications shall
supersede the job posting procedure and may result in a reduction of wages, but
shall not result in a promotion or increase in per hour rate of pay. When
reclassified, the employee shall be placed in the wage tier for that position based
upon the employee’s date of hire.

C. If no position is available or the employee is unable or refuses to perform the
assigned duties, the employee shall be laid off without the right to bump other
regular full-time or part-time employees. If the employee is able to obtain a CDL
and has less than eight (8) violation points within ninety (90) days, or such longer
period as determined by the City, the employee shall be returned to their previous
classification.

D. If the employee is unable to obtain the CDL within the prescribed time limits, the
position shall be posted bargaining unit wide. Once the vacant position has been
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posted and filled, the employee on layoff status shall be recalled pursuant to the
terms outlined in Article 21, Layoff and Recall, of the current negotiated
agreement.

ARTICLE 35
ATTENDANCE BONUS

35.01 All full-time, hourly employees hired on or before December 31, 2009, who complete a
quarter of a year with perfect attendance from January 1% to March 31%; April 1% to June 30®;
July 1% to September 30", October 1% to December 31%; with no time lost for any reason
whatsoever, exciuding time off as a direct result of an on-the-job injury resulting in an absence
of seven (7) workdays or less (consecutive or intermittent) for each separate and distinet injury
(even if FMLA-qualifying), during the initial twelve (12) month period of treatment, shall be
entitled to receive a bonus of twelve (12) times their hourly rate for each quarter in which no
time absent is recorded and will be paid in the employee’s regular pay check. Vacations,
holidays, funeral leave, military leave, jury duty/witness leave, and Union leave shall not be
counted as days absent. Tardiness, FMLA leave, personal leave (Article 16), sick leave without
pay, sick leave with pay, and any workplace injuries exceeding seven (7) workdays (continuous
or intermittent), regardless of the reason, shall be counted as time absent.

35.02 All full-time, hourly employees covered under this contract who complete one (1) year
(January 1 to December 31) with no days absent for any reason whatsoever shall be entitled to an
additional eight (8) personal hours off during the following year. Vacations, holidays, funeral
leave, military leave, jury duty/witness leave, and Union leave shall not be counted as days
absent. Tardiness, FMLA leave, personal leave (Article 16), sick leave without pay, sick leave
with pay, and any workplace injuries exceeding seven (7) workdays (continuous or intermittent),
regardless of the reason, shall be counted as time absent.

35.03 Employees hired after December 31, 2009 shall not be eligible for these bonuses.

ARTICLE 36
SPECTAL LICENSES

36.01 Employees working in a position that utilizes the below listed licenses shall receive
additional, annual merit pay, in equal installments and will be paid in the employee’s regular pay
check, upon receipt of the following licenses issued by the state:

Chief Building Official License $1,000
Master Plumber’s License $1,000
Plumbing Inspector’s License $1,000
Electrical Inspector’s License $1,000
Class HI Field Inspector’s License $1,000
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Class I Water/Wastewater Collection License $500

Class I1 Water/Wastewater Collection License $1,000
Licensed Independent Social Worker $500
Licensed Social Worker $500
Certified Home Health Aide $200
Licensed Professional Counselor _ $500
Communications Technician License $1,000
Certified Chemical Dependency Counselor III $500
Registered Sanitarian $500
Certified Lead Risk Assessor $500
Leads Proficiency in Police Department $500
Notary Public $50

36.02 Employees working in a position that utilizes a Commercial Driver License (CDL) shall
receive a one (1) time lump sum payment each year of $50.00, payable on the first regular pay
date in March and will be paid in the employee’s regular pay check.

ARTICLE 37
LEGALITY

37.01 If a court of competent jurisdiction invalidates any provision of this Agreement, that
provision shall be null and void, but that determination shall not affect the validity of the
remaining paragraphs of this Agreement. In the event a provision is determined unlawful, the
Agreement shall be reopened on that provision and the City and the Union shall meet within
thirty (30) days for the purpose of negotiating a lawful alternative provision.

ARTICLE 38
PERSONNEL FILES

38.01 The personnel files for all employees shall be maintained by the Human Resources
Director for the City of Lakewood.

38.02 All permanently appointed employees shall have the right to examine their own personnel
file (excluding all information related to their probationary period) with two (2) working days
advance notice. Such request shall be forwarded through channels to the Human Resources
Director.
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38.03 An employee may not alter or remove any documents in their file but may place written
clarification, explanation or rebuttal to any of its contents which may be of a negative nature, by
submitting it through channels to the Human Resources Director.

38.04 No unsubstantiated complaint shall be placed in an employee’s personnel file and any
disaffirmed disciplinary action shall be expeditiously removed from an employee’s file.

38.05 Information in an employee’s personnel file shall be considered confidential, subject to
current law, and shall not be released to any outside agency or person without the signed consent
of the employee.

ARTICLE 39
INJURY ONDUTY

39.01 An employee who suffers an injury or illness incurred during the course of and arising
out of employment with the City shall receive their regular straight time earnings for a period not
to exceed seven (7) calendar days following the initial date of injury. Any such time paid by the
City shall not be chargeable to accrued sick leave provided that the employee has reported the
injury and sought treatment in accordance with the City’s injury reporting procedures.

39.02 Should an employee re-aggravate the same injury within six (6) calendar months of the
initial date of injury, the employee shall receive their regular straight time earnings for a period
not to exceed three (3) working days. Such time shall not be chargeable to accrued sick leave
provided that the employee has reported the injury and sought treatment in accordance with the
City’s injury reporting procedures. If the employee does not re-aggravate the same injury within
six (6) months of the initial date of injury, any future such injury shall be covered under Section
1 above.

39.03 Should a claim be disallowed by the Ohio Bureau of Workers® Compensation (OBWC)
for an injury because it was not a work related injury, any payment made by the City prior to
such determination by the OBWC shall be deducted from the accumulated leave credits
commencing with sick leave first,

39.04 Employees injured on the job may not choose to use their sick time in lieu of Workers’
Compensation paid benefits. Employees may use their own sick time to suppiement the OBWC
payment up to 100% of their regular base pay.

ARTICLE 40
LABOR/MANAGEMENT COMMITTEE
SAFETY COMMITTEE

40.01 Labor/Management committees and Safety committees shall continue to meet quarterly at
both divisional and executive (department) levels.

40.02 The Union and the City will each designate their representative(s) for these committees.
The maximum representation for either party at the divisional level will be two (2) persons. The
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maximum representative(s) for either party at the executive level will be four (4) persons, which
will include one (1) representative from Ohio Council § for the union.

40.03 The agenda for each meeting shall be determined by request of either party.

ARTICLE 41
MILEAGE

41.01  All employees required to use their personal vehicles in the performance of their duties
for the City shall be reimbursed for actual work-related mileage at the IRS rate for mileage for
business use.

ARTICLE 42
TUITION REIMBURSEMENT

42.01 Employees will be entitled to tuition reimbursement benefits as defined in the City’s
Policy and Procedure Manual.

42,02 Where an employee must attend training (or continuing education units) to obtain or
maintain a license or certification required for his/her classification, the City shall pay the full
cost for the employee’s registration or attendance at that training. Travel time and time spent at
such training shall be considered time worked and the employee shall be paid his/her appropriate
hourly rate.

ARTICLE 43
DURATION

43.01 This Agreement represents an understanding between the City and the Unijon, and it shall
be effective from January 1, 2014 through December 31, 2016, and thereafter from year to year
unless at least sixty (60) days prior to said expiration date, or any anniversary thereof, either
party gives timely written notice to the other of an intent to negotiate on any or all of its
provisions. If such notice is given, negotiations shall be promptly commenced and this
Agreement shall remain in full force and effect until an amended Agreement is agreed to or, on
or after December 31, 2016, either party gives fourteen (14) days’ notice of an intention to
terminate this entire Agreement,
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‘ @ STATE OF OHIO
k . STATE EMPLOYMENT RELATIONS BOARD
In the Matter of
Ohio Council 8, AFSCME, AFL-CIQ,
Employee Qrgantzation,
and
City of Lakewood,
Employer.

Case Numbesr: 05-HEP-10-0154

AMENDMENT OF CERTIFICATION

Before Vice Chalrman Gillmar and Board Member Verich: November 22, 2005.

Ohio Council 8, AFSCME, AFL-CIO {(Employee Organization) is the Board-certified
axclusive reprasantative of certain employees of the City of Lakewood (Employar). The
partlas Jointly filed a Petition for Amendment of Ceartification seeking to amend the existing
unit to reflect certaln negetlated changea. The Board approves the petition and amends
the unit, which is now described as follows;

included: Sae Attachment.
Excluded: Sea Attachmaent,

It is 8o directed.
GILLMOR, Vice Chalrman and VERICH, Board Mambar, concur,

CRAfG WYTON. EXECUTIVE DIRECTOR
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Ameaendment of Certification
Case No. 05-REP-10-0164
November 22, 2005

Page 2

You are hereby notified that an appeal may be perfacted, pursuant to Ohio Revised Code
§ 119.12, by filing a notice of appeal with the Board at 65 Easl State Street, 12th Fioor,
Coblumbus, Ohio 43215-4213, and with the Frankiln County Commeon Pleas Court within
fitaen days after the malling of the Board's directive.

| cartify that this document was filed and a copy served upon each parly and the

rapresentative of each party by certifled mall, retum recelpt requested, this & = day

of T4 ce 0w fed) | z00s,

%’M A DD %u\;—/

FTONYA D. JONESL/
ADMINISTRATIVE ASSISTANT

DAMAY 1 1-Z22DH7T

35



@ Included:  All full-time employees of the City of Lakewood including:

Accounting Manager;
Accounting Speclalist;
Activitles Coordinator;
Administrative Assistan{ |;
Administrative Assistant II;
Animal Contral Officer;
Animal Shelter Supervisor;
Agsistant Home Health Aide;
Bultding Inspector 1
Building Inspector 2;
Chief Surveyor;
Code Compliance Speclallst;
Code Complance Supervisor;
Communications Techniclan;
Community Developinent Program Coordinator;
Community Development Project Specialiat;
Community Relations Specialist;
Customer Service Representative;
Customer Service Supervisor;
Engineering Technician;
Environmental Health Speciallst;
Grants/Community Relations Coordinater;
@ Grants Administrator;
Home Health Aide;
Human Resources Specialist;
Human Services Case Manager;
Informafion Systems Coordinator;
Information Systema NetworkAnalyst;
Information Systems Programmer/Analyst;
Information Systems Support Specialist;
Inventory Coordinator;
Juvenile Dlversion Program Coordinator;
Litter Contro] Officer;
MicrofIm Techniclany;
Office Assistani;
Outreach Driver;
Qutreach Speclalist;
Bayroll Specialish;
Planning Asslstent;
Police Data Entry Clerk;
Programa Coordinator;
Programs Supetvisor;
Public Works Programs Coordinator;
Purchasing Coordinator;
Purchasing Manager;
@ Statf Assistant;
Tax Collection Manager;
Tax Collection Specialist;
Traffic Signal Technician I;
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, ) Traffie Signal Technician IL;
Transportation Supervisor; and
Yolunteer Services Supervisor,

Bxcluded: Al management-level employees, supervisory, professional, and confidential employees, as
defined in the Acy; and all seasonal and casual employees as defined by the State Employment
Retatlons Board; all elected officials; and all part-time employees; incheding:

Accounting Supervisor;
Administrative Agsistant to the Mayor;
Assfstant Building Commissioner;

Assistant Director/ Finance;

Assistant Director/Hutman Services;
Assistant Director/Planning & Development;
Asslstant Directot/Safety;

Asslstani Iee Rink Manager;

Assiatant Law Director/Prosecutor I;
Assistant Law Directox/Prosecutor I

Budget Analyst;

Building Commissioner;

Chief Asslstant Law Director;

Chief Prosecutot;

City Engineet;
Civil Service/ Medical Program Coordinator;
Clinlcal Manager;

@ Director of Finanice;

Director of Human Services;

Director of Law;

Director of Planning & Development;

Director of Public Works:

Environmental Health Coordinator;

Executive Assistant Mayor/Community Relations;
Executive Asalstant to the Mayor;

Flre Chief;

Firat Assistant Law Director;

Health Commissioner;

Human Resources Adminlstrator;

LS, Manager;

Legal Seceetary;

Nursing Supervisor;

Fublic Health Nurse I;

Nutrition Supervisor;

Police Chief;

Program Manager; .
Project Manager;

Public Works Divislon Manager;

Public Works Unit Manager; and

Senfor Center Manager,

@\lole: Hold indicates a corrected Htle; Ifalics Indicates an added classification,
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Clagsifications Added fo Inclusions
Human Resources Specialist

Payroll Specialist

Information Syatems Support Specialist

syl to Be D
Nutrition Specialist
{Position was never in existence)

1 { C
Budget Analyst
Programs Manager

Inclusions

Building Inspector

Building Inspector 11

Grant/Commaunity Relations Coordinator
Information Services Coordinator
Information Services Network Analyst
Information Services Programmer/ Analyst
Juvenite Diviglon Program Coordinator
Tax Collection Specialait

Traffice Signal Techniciain Il

BExclusions:

Assistant Buldling Commissioner
Assistant Director/Plan & Development
Asalsant Jee Rink Manager

Asgslatatnt Law Director/Prosecutor If

* 11, Affected job classifications and Number of employees in each:

lo
2 employees
1 employee
1 employce

umber of B
0 employees

1 employee
2 employees

Correct Clasgification Title

should be Building Ingpector &

should be Building Inspector 2

should ba Grants/Community Relations Coordinator
showld be Information SBystema Coordinator

should be Information Systems Network Analyst
should be Information Systems Programmer/ Analyst
should be Juvenile Diverslon Program Coordinator
should be Tax Collection Speclatiat

ghould be Traffic Signel Technieian Il

should be Assistant Building Commissioner

should be Asslstant Director/Planning & Development
should be Assistant Ice Rink Manager

should be Asslstant Law Director/Prosecutor 1T
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Appendix B Wages

2014 AFSCME Admin Wage Rates

GROUP X
TAX COLLECTION MANAGER
PURCHASING MANAGER

GROUPI

BUILDING INSPECTOR 2

CODE COMPLIANCE SUPERVISOR
ENVIRONMENTAL HEALTH SPECIALIST

GRANTS ADMINISTRATOR

HUMAN SERVICES CASE MANAGER
TRANSPORTATION SUPERVISOR

VOLUNTEER SERVICES SUPERVISOR
INFORMATION SYSTEMS NETWORK ANALYST
INFORMATION SYSTEMS PROGRAMMER ANALYST

GROUP Nl

ACCOUNTING MANAGER

BUILDING INSPECTOR 1

COMMUNITY DEVELOPMENT PROGRAM COORDINATOR
GEOGRAPHICAL INFORMATION SYSTEM TECHNICIAN
GRANTS/COMMUNITY RELATIONS COORDINATOR
PROGRAMS COORDINATOR

CHIEF SURVEYOR

COMMUNITY DEVELOPMENT PROSECT SPECIALIST
COMMUNITY RELATIONS SPECIALIST

PAYROLL SPECIALIST

ACCOUNTING SUPERVISOR

GROUP Il

ANIMAL SHELTER SUPERVISOR

INFORMATION SYSTEMS COORDINATOR
INFORMATION SYSTEMS SUPPORT SPECIALIST
OUTREACH SPECIALIST

PLANNING ASSISTANT

PROGRAMS SUPERVISOR

COMMUNICATIONS TECHNICIAN
PURCHASING COORDINATOR

39

2014

Start

$51,923.98
$51,923.98

548,777.06
$48,777.06

$48,777.06
$48,777.06
$48,777.06
$48,777.06
$48,777.06
$48,777.06
$48,777.06

$46,679.13
546,679.13

$46,679.13
$46,679.13
$46,679.13
$46,679.13

$46,679.13

$44,581.18
$44,581.18
$44,581.18
$44,581.18

$40,385.31
$40,385.31
$40,385.31
$40,385.31
$40,385.31
$40,385.31
$40,385.31
$40,385.31

2014

1st Yr. Annv.

$54,808.64
$54,808.64

$51,486.90
$51,486.90
$51,486.90
$51,486.90
$51,486.90
$51,486.90
$51,486.90
$51,486.90
$51,486.90

$49,272.42
$49,272.42
$49,272.42
$49,272.42
$49,272.42
$49,272.42
$49,272.42

$47,057.91
$47,057.91
$47,057.91
$47,057.91

$42,628.94
$42,628.94
$42,628.94
$42,628.94
$42,628.94
$42,628.94
$42,628.94
$42,628.94

2014
2nd Yr.
Annv

$57,693.30
§57,693.30

$54,196.74
$54,196.74
$54,196.74
$54,196.74
$54,196.74
$54,196.74
$54,196.74
$54,196.74
$54,196.74

$51,865.69
$51,865.69
$51,865.69
$51,865.69
$51,865.69
$51,865.69
$51,865.69

$49,534.66
$49,534.66
$49,534.66
$49,534.66

$44,872.56
$44,872.56
$44,872.56
$44,872.56
$44,872.56
$44,872.56
$44,872.56
$44,872.56



GROUP |V

ADMINISTRATIVE ASSISTANT i $38,287.37
PUBLIC WORKS PROGRAMS COORDINATOR $38,287.37
INVENTORY COORDINATOR $38,287.37
ENGINEERING TECHNICIAN $36,189.43
ACTIVITIES COORDINATOR $36,189.43
CUSTOMER SERVICE SUPERVISOR $36,189.43
JUVENILE DIVERSION PROGRAM COORDINATOR $36,189.43
TAX AUDITOR $36,189.43
ANIMAL CONTROL OFFICER $36,189.43
GROUP V

CODE COMPLIANCE SPECIALIST $34,091.49
LITTER CONTROL OFFICER $34,091.49
OUTREACH DRIVER $34,091.49
ACCOUNTING SPECIALIST $34,091.49
ADMINISTRATIVE ASSISTANT | $34,091.49
GROUP VI

COMMUNITY RESOURCE SPECIALIST $30,944.59
STAFF ASSISTANT $30,944.59
POLICE DATA ENTRY CLERK $30,944.59
CUSTOMER SERVICE REPRESENTATIVE $28,846.65
MICROFILM TECHNICIAN $28,846.65
TAX COLLECTION SPECIALIST $28,846.65
OFFICE ASSISTANT $24,650.78
HOME HEALTH AIDE $24,650.78
ASSISTANT HOME HEALTH AIDE $23,601.18
SPECIAL GROUP

John Hribar ACCOUNTING MANAGER

Loraine Lee ADMINISTRATIVE ASSISTANT |

Meegan McKenna ADMINISTRATIVE ASSISTANT Il

Laura Schuerger ADMINISTRATIVE ASSISTANT Il

Polly Wilson ADMINISTRATIVE ASSISTANT 1I

Melissa Garrett COMMUNITY RELATIONS SPECIALIST
Sam Elkurd GRANTS/COMMUNITY RELATIONS COOR.
Robert Korpa HUMAN SERVICES CASE MANAGER

Mary Lolli OUTREACH DRIVER

$40,414.45
$40,414.45
$40,414.45

$38,199.96
$38,199.96
$38,199.96
$38,199.96
$38,199.96
$38,199.96

$35,985.47
$35,985.47
$35,985.47
$35,985.47
$35,985.47

$32,663.74
$32,663.74
$32,663.74

$30,449.24
$30,449.24
$30,449.24

$26,020.26
$26,020.26

$24,913.01

2014
$52,903.01
$38,637.03
$49,040.48
$49,040.48
$43,292.35
$50,456.58
$52,903.01
$57,491.67
$41,895.83

$42,541.53
$42,541,53
542,541.53

$40,210.48
$40,210.48
$40,210.48
$40,210.48
$40,210.48
$40,210.48

$37,879.44
$37,879.44
$37,879.44
$37,879.44
$37,879.44

$34,382.87
$34,382.87
$34,382.87

$32,051.84
$32,051.84
$32,051.84

$27,389.74
$27,389.74

$26,224.23




2015 AFSCME Admin Wage Rates

GROUP X
TAX COLLECTION MANAGER
PURCHASING MANAGER

GROUP |

BUILDING INSPECTOR 2

CODE COMPLIANCE SUPERVISOR
ENVIRONMENTAL HEALTH SPECIALIST

GRANTS ADMINISTRATOR

HUMAN SERVICES CASE MANAGER
TRANSPORTATION SUPERVISOR

VOLUNTEER SERVICES SUPERVISOR
INFORMATION SYSTEMS NETWORK ANALYST
INFORMATION SYSTEMS PROGRAMMER ANALYST

GROUP I

ACCOUNTING MANAGER

BUILDING INSPECTOR 1

COMMUNITY DEVELOPMENT PROGRAM COORDINATCOR
GEOGRAPHICAL INFORMATION SYSTEM TECHNICIAN
GRANTS/COMMUNITY RELATIONS COORDINATOR
PROGRAMS COORDINATOR

CHIEF SURVEYOR

COMMUNITY DEVELOPMENT PROJECT SPECIALIST
COMMUNITY RELATIONS SPECIALIST

PAYROLL SPECIALIST

ACCOUNTING SUPERVISOR

GROUP Il

ANIMAL SHELTER SUPERVISOR

INFORMATICN SYSTEMS COORDINATOR
INFORMATION SYSTEMS SUPPORT SPECIALIST
OUTREACH SPECIALIST

PLANNING ASSISTANT

PROGRAMS SUPERVISOR

COMMUNICATIONS TECHNICIAN
PURCHASING COORDINATOR

41

2015

Start

$52,962.46
$52,962.46

$49,752.60
$49,752.60
$49,752.60
$49,752.60
$49,752.60
$49,752.60
$49,752.60
$49,752.60
$49,752.60

$47,612.71
$47,612.71
$47,612.71
$47,612.71
$47,612.71
$47,612.71
$47,612.71

$45,472.80
$45,472.80
$45,472.80
$45,472.80

$41,193.01
$41,193.01
$41,193.01
$41,193.01
$41,193.01
$41,193.01
$41,193.01
$41,193.01

2015

1st Yr. Annv.

$55,904.81
$55,904.81

$52,516.63
$52,516.63
$52,516.63
$52,516.63
$52,516.63
$52,516.63
$52,516.63
$52,516.63
$52,516.63

$50,257.86
$50,257.86
$50,257.86
$50,257.86
$50,257.86
$50,257.86
$50,257.86

$47,999.07
$47,999,07
$47,999.07
547,999.07

$43,481.52
$43,481.52
$43,481.52
$43,481.52
$43,481.52
$43,481.52
$43,481.52
$43,481.52

2015
2nd Yr.
Annv

$58,847.17
$58,847.17

$55,280.68
$55,280.68
$55,280.68
$55,280.68
$55,280.68
$55,280.68
$55,280.68
$55,280.68
$55,280.68

$52,903.01
$52,903.01
$52,903.01
$52,903.01
$52,903.01
$52,903.01
$52,003.01

$50,525.35
$50,525.35
$50,525.35
$50,525.35

$45,770.02
$45,770.02
$45,770.02
$45,770.02
$45,770.02
$45,770.02
$45,770.02
$45,770.02



GROUP IV

ADMINISTRATIVE ASSISTANT i $39,053.12
PUBLIC WORKS PROGRAMS COORDINATOR $39,053.12
INVENTORY COORDINATOR $39,053.12
ENGINEERING TECHNICIAN $36,913.22
ACTIVITIES COORDINATOR $36,913.22
CUSTOMER SERVICE SUPERVISOR $36,913.22
JUVENILE DIVERSION PROGRAM COORDINATOR $36,913.22
TAX AUDITOR $36,913.22
ANIMAL CONTROL OFFICER $36,913.22
GROUP V
CODE COMPLIANCE SPECIALIST $34,773.32
LITTER CONTROL OFFICER $34,773.32
OUTREACH DRIVER $34,773.32
ACCOUNTING SPECIALIST $34,773.32
ADMINISTRATIVE ASSISTANT | $34,773.32
GROUP VI
COMMUNITY RESOURCE SPECIALIST $31,563.48
STAFF ASSISTANT 531,563.48
POLICE DATA ENTRY CLERK $31,563.48
CUSTOMER SERVICE REPRESENTATIVE 529,423.58
MICROFILM TECHNICIAN $29,423.58
TAX COLLECTION SPECIALIST $29,423.58
OFFICE ASSISTANT $25,143.79
HOME HEALTH AIDE $25,143.79
ASSISTANT HOME HEALTH AIDE $24,073.85
SPECIAL GROUP
John Hribar ACCOUNTING MANAGER
Loraine Lee ADMINISTRATIVE ASSISTANT |
Meegan McKenna ADMINISTRATIVE ASSISTANT 1|
Laura Schuerger ADMINISTRATIVE ASSISTANT 1I
Polly Wilson ADMINISTRATIVE ASSISTANT Il
Melissa Garrett COMMUNITY RELATIONS SPECIALIST

Sam Elkurd GRANTS/COMMUNITY RELATIONS COOR.

$41,222.74
$41,222.74
$41,222.74

$38,963.96
$38,963.96
$38,963.96
$38,963.96
538,963.96
$38,963.96

$36,705.18
$36,705.18
$36,705.18
$36,705.18
$36,705.18

$33,317.01
$33,317.01
$33,317.01

$31,058.23
$31,058.23
$31,058.23

$26,540.67
$26,540.67
$25,411.27

2015
$53,961.07
$39,409.77
$50,021.29
$50,021.29
$44,260.20
$51,465.72
$53,961.07

$43,392.36
$43,392.36
$43,392.36

$41,014.69
$41,014.69
$41,014.69
$41,014.69
$41,014.69
$41,014.69

$38,637.03
$38,637.03
$38,637.03
$38,637.03
$38,637.03

$35,070.53
$35,070.53
$35,070.53

$32,692.87
$32,692.87
$32,692.87

$27,937.54
$27,937.54
$26,748.72




Robert Korpa HUMAN SERVICES CASE MANAGER

Mary Lolli OUTREACH DRIVER

2016 AFSCME Admin Wage Rates

GROUP X
TAX COLLECTICN MANAGER
PURCHASING MANAGER

GROUP I

BUILDING INSPECTOR 2

CODE COMPLIANCE SUPERVISOR
ENVIRONMENTAL HEALTH SPECIALIST

GRANTS ADMINISTRATOR

HUMAN SERVICES CASE MANAGER
TRANSPORTATION SUPERVISOR

VOLUNTEER SERVICES SUPERVISOR
INFORMATION SYSTEMS NETWORK ANALYST
iINFORMATION SYSTEMS PROGRAMMER ANALYST

GROUPII

ACCOUNTING MANAGER

BUILDING INSPECTCOR 1

COMMUNITY DEVELOPMENT PROGRAM COORDINATOR
GEOGRAPHICAL INFORMATION SYSTEM TECHNICIAN
GRANTS/COMMUNITY RELATIONS COORDINATOR
PROGRAMS COORDINATOR

CHIEF SURVEYOR

COMMUNITY DEVELOPMENT PROJECT SPECIALIST
COMMUNITY RELATIONS SPECIALIST

PAYROLL SPECIALIST

ACCOUNTING SUPERVISOR

GROUP Il

ANIMAL SHELTER SUPERVISOR

INFORMATION SYSTEMS COORDINATOR
INFORMATION SYSTEMS SUPPORT SPECIALIST
OUTREACH SPECIALIST

PLANNING ASSISTANT

PROGRAMS SUPERVISOR

43

2016

Start

$54,021.71
$54,021.71

$50,747.66
$50,747.66
$50,747.66
$50,747.66
$50,747.66
$50,747.66
$50,747.66
$50,747.66
$50,747.66

$48,564.96
$48,564.96
$48,564.96
$48,564.96
$48,564.96
$48,564.96
$48,564.96

546,382.26
$46,382.26
$46,382.26
$46,382.26

$42,016.88
542,016.88
$42,016.88
$42,016.88
542,016.88
$42,016.88

$58,641.50
$42,733.74

2016

1st Yr. Annv,

$57,022.91
$57,022.91

$53,566.97
$53,566.97
$53,566.97
$53,566.97
$53,566.97
$53,566.97
$53,566.97
$53,566.97
$53,566.97

$51,263.02
$51,263.02
$51,263.02
$51,263.02
$51,263.02
$51,263.02
$51,263.02

$48,959.05
$48,959.05
$48,959.05
$48,959.05

$44,351.15
$44,351.15
$44,351.15
$44,351.15
$44,357.15
$44,351.15

2016
2nd Yr.
Annv

$60,024.11
$60,024.11

$56,386.29
$56,386.29
$56,386.29
$56,386.29
$56,386.29
$56,386.29
$56,386.29
$56,386.29
$56,386.29

$53,961.07
$53,961.07
$53,961.07
$53,961.07
$53,961.07
$53,961.07
$53,961.07

$51,535.86
$51,535.86
$51,535.86
$51,535.86

$46,685.42
$46,685.42
$46,685.42
$46,685.42
$46,685.42
$46,685.42



COMMUNICATIONS TECHNICIAN $42,016.88
PURCHASING COORDINATOR $42,016.88
GROUP IV
ADMINISTRATIVE ASSISTANT I $39,834.18
PUBLIC WORKS PROGRAMS COORDINATOR $39,834.18
INVENTORY COORDINATOR $39,834.18
ENGINEERING TECHNICIAN $37,651.48
ACTIVITIES COORDINATOR $37,651.48
CUSTOMER SERVICE SUPERVISOR $37,651.48
JUVENILE DIVERSION PROGRAM COORDINATOR $37,651.48
TAX AUDITOR $37,651.48
ANIMAL CONTROL OFFICER $37,651.48
GROUPV
CODE COMPLIANCE SPECIALIST $35,468.79
LITTER CONTROL OFFICER $35,468.79
OUTREACH DRIVER $35,468.79
ACCOUNTING SPECIALIST $35,468.79
ADMINISTRATIVE ASSISTANT | $35,468.79
GROUP VI
COMMUNITY RESOURCE SPECIALIST $32,194.75
STAFF ASSISTANT $32,194.75
POLICE DATA ENTRY CLERK $32,194.75
CUSTOMER SERVICE REPRESENTATIVE $30,012.06
MICROFILM TECHNICIAN $30,012.06
TAX COLLECTION SPECIALIST $30,012.06
OFFICE ASSISTANT $25,646.67
HOME HEALTH AIDE $25,646.67
ASSISTANT HOME HEALTH AIDE $24,555.32
SPECIAL GRQUP
John Hribar ACCOUNTING MANAGER
Loraine Lee ADMINISTRATIVE ASSISTANT |
Meegan McKenna ADMINISTRATIVE ASSISTANT I
Laura Schuerger ADMINISTRATIVE ASSISTANT If
Polly Wilson ADMINISTRATIVE ASSISTANT i

44

$44,351.15
$44,351.15

$42,047.19
$42,047.19
$42,047.19

$39,743.24
$39,743.24
$39,743.24
$39,743.24
$39,743.24
$39,743.24

$37,439.28
$37,439.28
$37,439.28
$37,439.28
$37,439.28

$33,983.35
$33,983.35
$33,983.35

$31,679.39
$31,679.39
$31,679.39

527,071.48
$27,071.48
$25,919.50

2016
$55,040.30
$40,197.96
$51,021.71
$51,021.71
$45,145.40

$46,685.42
546,685.42

$44,260.21
$44,260.21
$44,260.21

$41,834.98
$41,834.98
$41,834,98
$41,834.98
$41,834.98
$41,834.98

$39,409.77
$39,409.77
$39,409.77
$39,409.77
$39,409.77

$35,771.94
$35,771.94
$35,771.94

$33,346.73
$33,346.73
533,346.73

$28,496.29
$28,496.29
$27,283.69




Melissa Garrett COMMUNITY RELATIONS SPECIALIST $52,495.03

Sam Elkurd ‘ GRANTS/COMMUNITY RELATIONS COOR, $55,040.30
Robert Korpa HUMAN SERVICES CASE MANAGER 559,814.33
Mary Lolli QUTREACH DRIVER $43,588.42

45



APPENDIX C

Medical Mutual of Ohio 100% Plan

City of Lakewood : Plan 1

Summary of Benefits and Coverage: What This Plan Covers & What it Costs

Coveragy Perlod. GHAO2014 - §2/3170014
Coverage for: Single of Family | Plan Type: PPO

Y

Thisis only a summary. ff you wml more de!a& abou! }wz coverage and cosis you can gel the com;\ete terms in the psﬁay o p@n dowmenl ai
Med’&uma! comiSBC or by ca S . ) -

¥ing 800 5402583

$150!smge $3OU!famﬂy Net#ork -

| You must pay alt the costs up 1o the deductinlas amount before this planbegins o pay:ombveged

services you use. Check your policy or plan document to see when the daduclible start

for specific services?

Whatis ihewerasi i $150%single, - .
deductlble‘? ) 5300ﬁam}yNon—Ne{work | {usually, but not ataays, January 1s). Seemechansiamngmpageﬂomﬂh muchyoupayfor o
ol Doesntapp?gtocoerﬁumoe wpays mferedserv.oesaﬁe:yuumeithededucua[e SR :
| and network preventive care - S : :
Are thera other deductintes | No VO | You dont have to mee! deduetlbles for specific semces bulsee lhecha'tsianmgonpageﬂor

other costs for services this plan covers,

I3 there an out.of-pocket fimit
on my expenses?

Yes, $1,500/single §3,000%amily
Network

$1,600/ingle,

$3,000/family Hon-Hetwork

The put-of-pocket Himif is the masl you coutd pay during a coverage perod (usually one year) for
your share of the cost of covered services. This imi helps you plan for hea'th care expenses.

Whai is not included in the
out-of-pocket limit?

Copays, deductbles, premiums,
batance-blted chargss and heatth care
this plan doesn'l cover.

Even though you pay these expenses, they dont count toward the out-of-pocket Hmit

Is there an overall anaual timit

on what the inswier pays? -

No

‘| services, such as office visits. -

The chart sia:hng on page 2 desaibes any kmits on what the plan w‘ii pay !ur Qecaﬁ oe\.ered

Does this plan tse a pebyvork

of providers?

Yes, See Medbutual comiSBC or calt
8002.540.2503 for list of parficipatng
providers,

ityout use an in-netsork doctor of ofher heaith care provider, this plan will pay some or & of the
costs of covered services. Be aware, your in-network doclor or hospial may use an oulof-nateork
providar for some senvices, Plans use the term innetwork, preferred o participating for previders
in their natwork. See the chart siartmg on page 2 for hmv thts plan pays eﬁﬁ&eﬂt finds ofmdgr_a.

doesn't cover?

Do!need a referral to seea e You n seelhe ;geﬂg[mwudmse mt%mui pemssmn [romihjsgﬁan
goecialist? - : : '
Are there sepvices this plan | Yes Some of the services this plan doesn’t cover are listed on page 5. See your policy o plan document

for additional mformaton about gxcluded servizes

Guestions: Call 800.540 2583 or visit us at Medhutual com/SBC,

if you aren' clear about any of lhe underlined terms used in Uis form, see the Glossary, You can view the Glossary

al Mechtutual.com!SBC or cal 8005402583 to request a copy.

Page 1 of 8
[k 7]
BEN1XI1553300025 40623
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CRy of Lakewood : Plan 1 Coverage Period: £1/0472044 - 121302014
Summary of Benefits and Coverage: What This Plan Covers & What H Costs Coverage for: Single or Family | Plan Type: PPO

..+ Copayments are fixed dollar amounts {for example, $15) you pay for covered health care, usually when you receive the senvice.
a - Coinsurance is your share of the cosls of a covered service, cakulated as a percent of the allowed amount for the service. For example, if the plan's
allowed amount foz an ove:mghl hospe[al siay is $1,000, your toinserance paymeni of 20% would be $200. This may change if you haven met your -

- doductible
©x The amouni the p}an pays for covered senvices is based on the ﬂmmm H an out-of-network Rrevider charges more ihan the gllowed .
© - amount. you may have lo pay the difference, For example, if an oul-ef-network hospilal dwrges $1 590 fo: an o.errughi stay and the gﬁgxi,ﬁ,d_gmm .
" 51,060, you may have lo pay the $500 difference. (This is cafled balance billing } : .
= This plan may encotnrage you lo use Network providers by charging you lower mmm_gmmg and sgingum aniouris.

0 chatg

G

< f you visita heaith are
) prowder $ oiﬂce or c!mic

Speqahsl visit ‘No cha:ge aliler deductble 30% comsmance RN
-1 Other pracifioner office visi Mo chasge after deductble 30% colnsurance L nOng—
4 {Chiropraclic) e, -
1t Gliver practiioner office visk Rl Covered Excluded Service
i (Acupunclure) B e . .
Pieventive carel screening? | No charge Not Govered J— T
immunization : |

SRR Dot sk (eragy Nocha?geaft e T - e -——mﬂe—-— S
’ |_¥ you _have .’ _legl_ g Diagneste fest (biood work) No charge afler deductble  30% coinswance B

G : Imaging (CT/PET scans, MRis) | o charge affer deductble | 30% coinsurance ‘
: l! you neeé drugs fo l{eal -1 Prascription Drug Coverage ! Nol Covered by Medical Not Covered | Excluded Servise
you; |Einess or condiffen. = S o i Camer !

‘_F_éc_,:_i_t;f’éﬁéfg:, arﬁiauiéio:y%u;gezy Nérc}hérge'éf't*ér deductble  30% coinsurance
‘1 center)

5 Ph;s_-qam'su;geon fees. (Ou{palem} No charge afier__deduﬁﬁp}gwi E’lﬂ‘}gcf_znsurance _

_: Ifyou have ou!palient
: surgery :

Questions: Calf 800.540 2583 or visit us al MedMuluat com!S8C.,

S
It you arent clear aboul any of the undedined terms used in this form, see the Glossary. You can view the Glossary ° "'ff ;;5,‘3
al Mediutual com/SBG o cad 800.540.2583 lo request a copy. BENIAAI8ESRES c,",* 40000
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City of Lakewood : Plan 1
Summary of Benefits and Coverage: Whai This Plan Covers & What It Costs

“IFyou need imfnedia!e :
- medtcal atienhon

If you have a honpltai s!ey

ifyou have mental heaith
- bshavieral health, or -
_subslan_ce ai_wae heeds

'._If_yozi_ gr_e.pr_e_gn'ani i

f yéﬁ need help ;eéovefing B
.or have other spec:a! health
need: . i

Coverage Pariod; 04/01/2094 - 1213172044
Coverage for: Single oz Family | Pfan Type: PPO

‘Emergenty medical hanspariation
Urgent care
Faciity fze {e.q.. hospdal roam)

- MentaBehavioral Reslth ouipatient |

services

services (alcoholismj B
‘Substance use disorder outpatient
services (drugusey
Subslance uss disorder mpabeni

‘MentalBehavioral heaflh inpafent
H seﬂﬂﬂes 1
s Substance Use disorder oulpatent

i

" Benefits pad based on corresp:on& r;g medical benefls | ——nofe——
" Benefifs pad based on correspanding medical benefis _‘ S nope
Benefits paid based on comespording medical benefs '-"Z'—':}dné;;l“ e
i " Benefis paid based on conesponding medicat benefls T —none—
Benefts paid based on comesponding medical benefts : -——none—-

No chaige afier deductble | 30% Gomswance
Ho charge afler deductible | 30% coinsurance —none——--
o chaige aﬂer deductbre : 30% coln nope——-

e deductble 30% coin: rone

Benefifs paid based on co:respbﬁdhig' medical benefis | -

: .?\.(i‘ChZEgE o a0 c.um SR
patfentsemces No oharge eﬁer deductiie (0% co
“{ Home health care Mo charge after deductih‘re
“! Rehabiitation serdces (Phys:ca No charge after deductbie | 30% coinsurance
-+ Therapy) . e
Habiftation services (Occupationaf | No charge after deductble | 30% coinsurance

Therapy)

% Habilfation services (Speech
: Therapy)

T ¢ Shilled nursmg care

No charge after deducthle : 30%" oinsurance

20% ooensurance i

Purable f_ned:c& equnpment

" 20% ocinsurance

Hosplce 5

“Nocharge after deductble

Questions: Ca¥ 500.540 2583 or visit us al Mediutualcom/SBC,

If you aren'l clear aboul any of the urderiined terms used in this form, see the Glossary. You can view the Glossary

at Nediuival com/SBG o cad 800.540.2583 (o request a copy.

City of Lakewood : Plan 1

Summary of Benefits and Coverage: What This Plan Covers & What It Costs

if your child needs. dentai af
. eye care. . &

'{ Dental checkup (Child)

Eyeexam{Chig)

Page dof 8
RIS
BENTIIISHRRSTRR-00023

Coverage Perlod; 01/01/2044 - 1273172014
Coverage for; Single of Family ] Plan Type: PPO

Nocharge Bo%oeinsurance | —-TRONg—— o ;
NolCovered T ExcudedSerie
Not Govered : Excluded Service |
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City of Lakewood : Plan 1 Coverags Peried: 010472014 - $2/51i2014
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for; Single or Famiy | Plan Type: PPO

Excluded Services & Other Covered Services:

Services Your Plan Does NOT Cover (This Jan't a complete ist. Check your policy or plan document for other excluded services }

+  Acupuncture «  Hearng Alds +  Routine Eye Care {Adull)
+  Cosmefc Surgery +  Infedtdity Treatment +  Routine Foot Care

«  Dental check-up (Child) »  Llong-Term Care = Weight Loss Programs

+  Denlal Care (Adulty +  Non-emergency care when travefing ouiside the

«  Glasses ) us.

Other Covered Services {Thia Isn't a complete fist. Check your pelicy or plan decument for other covered services and your costs for these services.)
« Bariatric Surgery »  Chirapractic Care +  Private-Dufy Nursing

Your Rights to Continue Coverage:

i you lose coverage undet the plan, then, depending upon the circumstances, Fedetat and Stale laws may provide protections thal alkvw you te keep health coverage. Any
such rights may be Fmited in duration and will require you to pay a premium. which may be significantly higher than the premium you pay whie covered undes the plan.
Other fmitations on your sights {o conlinue coverage may also apply.

For more information on your rights to continue coverage, conltacl the plan at 800 540.2583. You may also contact your stale insusance department, the U5, Deparment of
Labor, Employee Benefits Secunty Administralion at 866.444 3272 or www.dol.goviebsa, or the U.S. Depariment of Health and Human Services at 877 267 2323 X61565 or
WWW.CCED.CMS.Q0Y.

Questiona: Call 800.540.2583 or visil us at MedMutuatcom/SBC,
If you aren’t clear about any of the undertined terms used in this form, see the Glossary. You can view the Glossary
at MedMutual com!SBC or ca 860.540.2583 1o request a copy.

Page iof &
50433500
BEHI331S053 057 0002]

City of Lakeweod : Pgan 1 Coverags Period: 01/01/2014 - 12131720644
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Covarage for: Single or Famiy | Plan Type: PPO

Your Grievance and Appeals Rights:
If you have a complaint or are dissatisfied with a denial of coverage for claims under your plan, you may be able to gopeal or file 2 grievance. For questons about your

rights, this notice, or assistance, you can contact the ptan at 800 540.2583. You may also contast the Deparimend of Labor's Employee Benefits Security Administration
al 866 444 EBSA (3273) or www dobgoviebsahealihrefom.

Does this Coverage Provide Minimum Essential Coverage?

The Affordable Care Ack requires most people fo have health care coverage that gualifies as "minimum essential coverage,” This plan or policy dees provide minimum
essential coverage.

Does this Coverage ieet the Minimum Value Standard?

The Affordable Gare Act eslsblishes a minimum value standard of benefils of a healih plan. The minimum vahwe standard is 60% (actuarial value). This health coverage
does meet the minimum vafue standard for the benefits if provides.
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Medical Mutaal of Ohio 90/10 Plan

CITY OF LAKEWOQD ; Plan 2 - MO LO Plan

Summary of Coverage: What This Plzn Covers & What it Costs

Coversge for: Single or Fanily | Plen Typy PRO

Thisis Olﬂy a summary if you wanl more detafi about your ooverage and oosts you can get ihe oomplele lerms n ihe puhcy o p!an documeni at
h Medtiutual arySBC o by caling: 802227400, o

Vhat is the overall -
deductible? .’

- $300single, 5600’farmly Network
i1 $300/single, $800Tamily RonNetwork
-1 Doesnt apply o codnsurance, copays

“{ and nehvork preventive care :

1 You must pay ail the costs up 1o the deductible amount before this plan begins o pay for meered

sepdces you use, Chedk yout pohcyor plan document fo see when the dedustible starls over -
(usually, but not always, January 159 See the chart slarﬁr@ on page z Fur how muoh you pay ﬁor
covered serices am:r you meel me Qﬁdﬁﬂk

Arethere olher deducliblea
for specific services? R

Ko

Youdon t have ta, mee%d&duchbfea for speclﬁc servxm butsee 1he chart startmg on page 2 fef :

olner costs forservices tis plan covers.

Is there an out-of-pocket imit
on my expenses?

Yes, $1700/single, $2400Family
Network

$2,0005ngle,

$4 600 5amity Non Nebvork

The out-of-pocketim¥ isthe most you could pay during a coverage period (usually ane year) for
youy share of the onst of coverad services. This imdit hefps you plan for health cate expenses.

What Is niot Inciuded In the
out-cf-pocket limif?

Deductitles, premums, balance-billed
charges and health care this plan

E£ven though you pay these expenses, they don't count foward the out-of-pocket Bmit

doesnt tover.

ls there an overahmyﬁ!_ﬁmi__ No | The cha:t siartmg on page Zdﬁcnb% any frrltsmwhatihepiaﬂ wull pa*,rIQt wiﬁ cowered -
on whatthe insurer pays? .- E senvices, such as office visits.
Does thia plan use & network | Yes, See MedMulualoorSBG orcall | If you use an in-network dacior or other heatth care provider, this plan will pay some or all of the
of previders? 0002327406 for alist of paricipating | costs of coveted sendces. Be aware, your in-nefwork docior of hospital may use an outoLnebwork
providers. provider for some services. Plans use the term in-network, preferred, of partcipating for providers

in their petwork. See the chad starling on page 2 for how this plan pays dlffereﬂl klnds 91’ Qrowﬁgg.
Dolneada relerrai foseaa IHNo You can. 5ee the g spe claha ynu dmsn miheui pemssnon Erom ﬁus pan
speciabat? -7 B
Are there services this plan | Yes Some of the sendces this plan doesn't cover are listed later inhe documant. See your policy of plan
dosan’t cover? docurnent for addions! infermatien about excluded services.

shlutual comSBC.
us%:% in s fem
requsst a sl

sary. You cen view e Glossay
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City of Lakewood : Plan 2 Coverage Period: 0170172014 - 1213472013
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family | Plan Type: PPO

-+ Copayments are fixed dolfar amounts {for example, $15} you pay for covered health care, usually when you receive the service,
o Colnayrance is your share of the costs of a covered service, calculated as a percent of the gllowed amount for the savice. For example, if the plan's -
. allowed amount for an oveemght hospata! stay is S1 000, your coinsurancg payment nl 20% would be $200. This may change if you haven‘t me! your

* dedyctible,
+.. The amount the plan pays for covered senvices is based on %he mmimgym 1f an out-of- nehwk provider charges more than the M
amgun. you may have to pay the diiference. For example, if an out-of-network hospzia&cha:ges $1.500 for an oxetmghi slay and the gﬁgm_amgum;s
. $1,000, you may have fo pay the $500 difference, (This is cafled balange billing } . o _
« " This plan may encourage you fo use Network provigarg by charging you kower dﬁﬂuﬁhblﬁ%ﬂmmm&and ggjmmmamean!s

L SRR Primary care visit 1o lreat an injury or {1 §0% coinsurance 30% poinsurance
‘I you visit a health care . illness
pravider's office ovelinfe - - Speciafistvist ~{10% comsurance 30% comnsorance )
: ' - Olher praclitioner office vist 10% coinsurence 30% coinsurance
(Chiropeactic) . S — — N
i1 Other practioner offica visit ' Nof Covered | Excluded Service
o {Aeupuncture) S SOOI,
't Preventive corel saeenmgf ; 'No charge " Not Covered | e POTIE
- ; Immunzation — S — S
RO .1 Diagnostic tesl(x—zay 10% comsurance P36% coinsurance
If you have a test .| Diagnostic lest {blood work} | {0%coinsurance  © 30% coinsurance R
SR “0v Imaging {CT/PET scans, MRls) 10% colnsurance 1 30% ceinsurance e NORR——
you need drugs totreat - " Prescription Drug Goverage “Not Cavered by Medical | Nof Covered | Excluded Setvice
your ilingss o7 condition.” , S £ ;. S PR ; -
you have puip'a'iient_-. : Faciity fee {e.q., ambuiatory surgery | 10% coinsurance . 30% coinsurance | ——hone——
surgery oLl center) : o

0% colnsurance

E icganisurgeon fees (Outpatient) ! 50% coinsur

Questions: Call 800.540.2583 or visit us at Medhutual com/SBC.
I you aren't clear ghoul any of the undedined terms used in this form, see the Glossary. You can view the Glossary
at Medutual.com/SBG or calf 800.540.2583 fo request a copy.
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Covaraga Perod: OU0VERTS - 4203112014

City of Lakewood : Plan 2
Summary of Benefits and Coverage: What This Plan Covers & What if Cosfs Coverags for: Single or Family | Plan Type: PPO

¥ oh-NE
No charge afler deductble

' L X Emergency io0m sepvices
If you need immediate - Emergency medical ranspodation | 10% coinsurance 30% coinsurance T e T
'-'.?e.d:]glgﬁe-ﬁhon ent care o 10% colnsurance 30% coinsurance L i
Hyouhaveaospuisty | oty e feg. hosglioon) | O consurnce  Wheanswenee | —rene
RN R Physician/ sugeon fee (inpatient) 14% coinsurance | 30% coinsurance | TN e

"1 MentaYBehavioral heatth oulpafien! | Benefils paid based on comespornding medical beneits  ———none———
services e
Menial/Behavioral heaith inpabient Benzfis paid based on corresponding medical benelts  —none—

“-{ Substance use disorder cutpatient Benefts paid based on comesponding medical benefils - ~-——none—
SRR services (akcoholism) e e e
i Qou ha_vé ;'ﬁ_e'ntafl he élfﬁ; =23 Subslance use disorder sulpatient Benefits paid based on corresponding medica! benefls - -——nong———

Lop o senvices (diug use) e e s

':::::ai:ﬁ:;:f:'n;ds' ] Substance use disorder inpatient Berefifs paid based on comespording medical benefds
elen e D sendces {alcoholism) . s

=71 Subslance use disorder inpatient | Benefits pa'd based on corresponding medical benefits

AR -1 services {drug use}
If you: ate pregnant | P o W%consuance 30% coinswance
ST . Defvery and all i 0% colasurance | 30%coinsurance
I you resd help recovering - omeealtcare 1 10% coinstrance A TTTROR—
‘of have olherspécia!heatm*:'f: Rehabittation services (Physical 10% coinsurance : 30% coinsurance
needs it Therapy) oy B ) )
RN Habiitation services (QOccupaional | 10% comsurance : 30% coinsurance
Therapy) . b s e
| Habtation services (Speech 10% coinsurance | 30% coinsvrance  -—mone———

CUTREEPYY b . I

“ 1) Skilled nussing cate 20% coinsurance B I

- { Durable medical equipment [ 20% coinsurance L

CciHospiceserviee ] Wkcdmsuance o -npone——
Questions: Call 860.540.2583 or visit us al MedMulual.com/SBC. Page 3 of §
If you aren’t clear about any of the underined terms used in this form, see the Glossary. You can view the Glossary .5%31;35&09
at MedMutual com/SBC of cad BOB.540.2583 fo request a copy. BENT3 M 355230800025

City of Lakewood : Plan 2 Coverags Peviod: 01/H1/2054 - 12342614

Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Singe of Famiy | Plan Type: PPO

L : EYE €x ¢ | 30% coiasurance
i your chikd noods dontal ot - [Gasses T Not Gosered Excluded Service
SYECAIE L LT Dental checkup (Chid)  MNolCovered | Excluded Service
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City of Lakewood : Plan 2 Coversge Period: 01042044 - 12:31/2044
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single ot Family | Plan Type: PPO

Excluded Services & Other Covered Services:

Serviees Your Plan Does NOT Cover (This isn't a complete list, Check your policy or plan document for other gxcluded services.)

+  Acupunclure = Hearng Alds +  Rouline Eye Care (Adulf)
+  Gosmebe Surgery «  Infertifty Treatment + Routine Fool Care

«  Dental check-up (Chid) +  long-Tem Care »  WeightLoss Programs

+  Dental Caze (Adult) - Non-emexgency care when fravelng oulside the

¢+ Glasses Us.

Othar Covered Services {This isn't 2 complele list. Check your policy of plan document for other covered services and your costs for these services.)
+  Bariatric Surgery «  Chiropractic Care »  Privale-Duty Nursing

Your Rights to Continue Coverage:

If you lose coverage undat the plan, then, deperding upon the circumstances, Federal and State Jaws may provide protections that allow you to keep health coverage. Any

such righls may ba imied in duration and will require you fo pay a premiunt. which may be significantly higher than {he premium you pay whie covered under the plan.
Ciher imitations on your rights o conlinue Coverage may also apply.

For more information on your rights fo continue coverage, contact the plan al 800.5406.2583. You may also contact your state insurance department, the U8, Gepartment of

Labor, Employee Benefils Security Administration at 886.444.3272 or www.dalgoviebsa, or the 1.5, Depariment of Health and Human Services al 877.267.2323 X81565 o
WWN.CCEO.CMS. GOV,

Questlons: Call 800,540.2583 or visit us at MedMutual. com/SBG. Page 5 0f 8
if you azer't clear about any of the underlined ferms usedin this form, see the Glossary. You can view the Glossary e 8 e

443555
al MedMutual comiSBC or call §060.540.2583 te request a copy. 58“33‘9:3,;?:}‘:?;23353

City of Lakewood : Plan 2 Coverage Period: 0110172014 - 421342014
Summary of Benefits and Coverage: What This Plan Covers 8 What it Gosts Caverage for: Single or Family | Plan Type: PPO

Your Grievance and Appeals Rights:

if you have a complaint or are dissatished with a denia! of coverage for claims undar your plan, you may be able to appeal or file a grievance. For questions about your
rights, this nofice, or assistance, you can contact the plan at 800 5402583, You may also contact the Depariment of Labor's Employee Benefls Security Administration
al 686.444 EBSA (3273} or wwrw dol goviebsaheatthreform.

Does this Coverage Provide Minimum Essential Coverage?

The Affordable Gare Act requires most people 1o have health care coverage that guatfies as "minimum essential coverage.” This plan or policy does provide minimum
essential coverage.

Does this Coverage Meel the Minimum Value Standard?

The Affordable Care Act establishes a minimum value stendard of benefils of a health plan. The minimum value standard is 60% {actvarial value). This health coverage
does meet the minimum value standard for the benefits it providas.
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CATAMARAN Rx: Pharmacy Coverage Coverage Period 1-1-2015 through 12-31-2016

Common Medical | Services You Your cost Limitations and Exceptions
Lvent May Need

If you need drugs to

treat your illness or Generic Drugs $5 Retail Retail = 34 day supply

condition.

More Information
about prescription
drug coverage is
available at
www.catamaranrx.com

$12.50 Mail Order

Mail order = 90 day supply

Preferred brand | $10 Retail Retail = 34 day supply
drugs $25 Mail Order Mail order = 90 day supply
$10 Retail Specialty medications must be filled
Specialty drugs | $25 Mail Order through Specialty pharmacy with 34

day supply

SUMMARY OF PLAN DESIGN CHANGES

Percent of
employee
premium

Employee
premium
contribution

not-to-exceed

Year Plan contribution amount Plan design change
MMO Deductible stays at $300;
80/10 13% $75 out-of-pocket maximum
2014 single decreases to $1,700
MMO Deductible stays at $600;
90/10 10% $125 out-of-pocket maximum
family decreases to $3,400
MMO Deductible increases to
90/10 13% $100 $500; out-of-pocket max
2015 single increases to $1,800
MMO Deductible increases to
90/10 10% $167 $1,000; out-of-pocket max
family increases fo $3,600
MMO Deductible stays at $500;
90/10 13% $125 out-of-pocket max
2016 single increases to $2,000
MMO Deductible stays at $1,000;
90110 10% $180 out-of-pocket max
family increases to $4,000
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Memorandum of Understanding
(Time Clocks)

This is an understanding between AFSCME Local 1043 (Administrative Chapter) and
Ohio Council 8 (hereinafter “Union™), and the City of Lakewood (hereinafter “City”) regarding
discipline based on the use of time clocks. In resolution of this issue, the City and the Union do
hereby agree to the following:

The City agrees that before any discipline can be administered
based on the use of time clocks, the City will meet and confer with
the Union regarding a time clock policy.

FOR LOCAL UNION 1043: FOR THE CITY:
Administrative Chapter

Eugene A. Byrne, Chapter Chair Kevin M. Butler, Law Director

FOR OHIO COUNCIL 8:

William Nowel, Staff Representative
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