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ARTICLE 1 PURPOSE

1.01  This Agreement is made between the City of Lakewood, Ohio, hercinafter referred to as the
"City," and Ohio Council 8 and Local 1043 of the American Federation of State, County and
Municipal Employees, AFL-CIO, hereinafter referred to as the "Union." The male pronoun or
adjective where used herein refers to the female also, unless otherwise indicated. The term
"employee" or "employees" where used herein, refers to all regular full-time and part-time
employees in the bargaining unit. The purpose of this Agreement is to provide a fair and responsible
method of enabling employees covered by this Agreement to participate through Union
representation in the establishment of terms and conditions of their employment, and to establish a
peaceful procedure for the resolution of all differences between the parties.

ARTICLE 2 RECOGNITION

2.01 The Union is recognized as the sole and exclusive representative for a bargaining unit of all
regular full-time and part-time Department of Public Works employees in the classifications
contained in Appendix A for the purpose of establishing terms and conditions of employment, but
excluding all Foreman Class A, supervisors, professionals (as defined by the collective bargaining
act), office clerical, administrative employees, guards and security (as defined by the Collective
Bargaining Act) and students. The City will not recognize any other union, organization or person as
the representative for any of the Department of Public Works employees in the bargaining unit.

2,02 Notwithstanding Section 2.01 the parties have mutually agreed to add to this bargaining unit
the Traffic Signal Tech T and Traffic Signal Tech I positions. The parties have jointly petitioned
SERB to make these changes.

ARTICLE 3 NON-DISCRIMINATION

3.01 The Employer and the Union agree that there shall be no discrimination against any
employee on account of race, color, religion, sex, national origin, age, disability, gender
identity/expression, genetic information, military status, veteran status, sexual orientation, union
membership or activity, or ancestry. The Employer further states and the Union approves that no
such discrimination shall be practiced against any applicant for employment.

ARTICLE 4 CHECK-OFF

4.01 All employees in the bargaining unit covered by this Agreement who are members of the
Union on the date this Agreement is signed, and all other employees in such bargaining unit who
become members of the Union at anytime in the future, shall, for the term of this Agreement,
continue to be members of the Union, and the City will not honor dues deduction (check-off)
revocations from any such employee except as provided herein.



4.02 The City will deduct regular initiation fees and monthly dues from the pay of employees in
the bargaining unit covered by this Agreement upon receipt of individual authorization cards
voluntarily executed by an employee for that purpose and bearing the employee's signature, provided
that:

4.03  Anemployee shall have the right to revoke such authorization by giving written notice to the
City and the Local Union Treasurer at anytime during the thirty (30) to forty-five (45) days
preceding the termination of this Agreement, and the authorization card shall state clearly on its face
the right for an employee to revoke during that period.

4.04 The City's obligation to make deduction shall terminate automatically upon timely receipt of
revocation of authorization or upon termination of employment or transfer to a job classification
outside the bargaining unit,

4.05 The parties agree that the employer assumes no obligation, financial or otherwise, arising out
of the provisions of this Article regarding the deduction of union dues or fair share fees (agency
fees). The Union hereby agrees that it will indemnify and hold the employer harmless from any
claims, actions or proceedings by any employee arising from deductions made by the employer
pursuant to the Article, unless specifically accepted above.

4.06  All bargaining unit employees who are not members of the Union shall pay a fair share fee to
the Union equal to that deducted from Local 1043 members. The City shall provide each newly hired
bargaining unit employee with a copy of AFSCME's fair share fee (agency fee/union shop) notice.
Such notice shall be presented to each newly hired bargaining unit employee within the first thirty
(30) days of employment. A sufficient supply of fair share fee (agency fee/union shop) notices shall
be provided by AFSCME to the City to allow the City to meet this obligation. The City shall require
that the newly hired bargaining unit employee sign a receipt acknowledging that the notice was
presented. The City shall mail each original receipt to the Ohio Council 8 Regional Office.

4.07 Likewise, employees who do not become members of the Union shall pay a fair share fee,
effective sixty (60) days from the employee's date of hire, as a condition of employment.

4,08 The deduction of the fair share fee from any earning of an employee shall be automatic and
does not require a written authorization for payroll deduction.

4.09 Payment to the Union of fair share fees shall be made in accordance with the regular dues
deductions as provided herein.

4.10 Employees may authorize the City to deduct voluntary contributions to Public Employees
Organized to Promote Legislative Equality (PEOPLE) by payrell deductions (check-off).
Upon receipt of the employee's PEOPLE deduction authorization, the City shall make the
deduction and remit monthly to PEOPLE all such deducted contributions. PEOPLE
contributions shall be deducted and processed separately from dues or fair share deductions.

ARTICLE 5 MANAGEMENT RIGHTS
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5.01 Except as specified otherwise in this Agreement, the City has the right and responsibility to:
1) determine matters of inherent managerial rights, which include, but are not limited to, areas of
discretion or policy such as the functions and programs of the City, standards or services, its overall
budget, utilization of technology and organization structure; 2) direct, supervise, evaluate and hire
employees; 3) maintain and improve the efficiency and effectiveness of the City's operations,
including the right to reorganize, discontinue, enlarge ot contract any work; 4) manage the
operations and determine the overall methods, process, means or personnel by which the City's
operations are to be conducted; 5) suspend, discipline or discharge for just cause; 6) layoff, transfer
(including the assignment and allocation of work) within departments or to other departments,
assign, schedule, promote or retain employees; 7) determine the adequacy of and direct the work
force; 8) determine the overall mission of the City as a unit of government and take actions to carry
out that mission; 9) effectively manage and direct the work force and operations; 10) control the
premises and facilities, and determine the number and location of facilities; 11) promulgate and
enforce reasonable employment rules and regulations; 12) introduce new and/or improved
equipment, methods and/or facilities; 13) determine the size, duties and work methods of the work
force; 14) determine the number of shifts required and work schedules; 15) establish, modify,
consolidate or abolish jobs (or classifications); 16} determine the manner in which the work is to be
processed or to be subcontracted to outside, independent companies; 17) determine staffing patterns,
including but not limited to, assignment of employees, numbers employed, duties to be performed,
qualifications required and areas worked.

5.02 The foregoing is subject to the restrictions and regulations governing the exercises of these
rights as are expressly provided herein.

ARTICLE 6 NO STRIKE

6.01  The Union shall not, directly or indirectly, call, sanction, encourage, finance and/or assist in
any way, nor shall any employee instigate or participate, directly or indirectly, in any strike,
slowdown, walkout, concerted "sick" leave or mass resignation, work stoppage, picketing or
interference of any kind at any operation or operations of the City for the duration of this
Agreement.

6.02 Violations of Section 1 of this Article shall be proper cause for discharge or other
disciplinary action by the City.

6.03  The Union shall, at all times, cooperate with the City in continuing operations in a normal
manner and shall actively discourage and endeavor to prevent or terminate any violation of Section 1
of this Article. In the event any violation of Section 1 of this Article occurs, the Union shall
immediately notify all employees that the strike, slowdown, picketing, work stoppage or other
interference at any operation or operations of the City is prohibited and is not in any way sanctioned
or approved by the Union. Furthermore, the Union shall also immediately advise all employees to
return to work at once.

6.04 The City shall not lockout any employees for the duration of this Agreement.
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ARTICLE 7 BULLETIN BOARDS

7.01 The City shall provide the Union with a locked bulletin board in each of the following
divisions:

A. Refuse and Recycling, Waste Water Treatment Plant, Streets and Forestry, Fleet
Management, Parks and Public Property, Water and Waste Water, and other areas
where time clocks are utilized provided that:

1. Such bulletin boards shall be used only for posting notices bearing the
written approval of the President of the Union or an official representative of
Ohio Council 8, and shall be solely for Union business.

2. No notice or other writing may contain anything political, controversial or
critical of the City or any other institution, or any employee or other person.

3. Upon request from the appropriate official of the City or designee, the Union
will immediately remove any notice or other writing that the City believes
violates the aforementioned, but the Union shall have the right to grieve such
action through the grievance procedure.

7.2 Keys shall be provided only to the Union President, Division Stewards and the Director of
Public Works.

ARTICLE 8 UNION REPRESENTATION

8.01 Employees selected by the Union to act as Union representatives for the purpose of
processing and investigating grievances under the grievance procedure shall be known as
"stewards." Each steward shall have an alternate who shall act in the absence of the steward. The
City will recognize the following stewards:

One Chief Steward

One Steward Fleet Management

One Steward Parks and Public Property/Division of Aging/ Custodian
One Steward Refuse and Recycling

One Steward Streets and Forestry/ Parking Enforcement

One Steward Waste Water Treatment Plant

One Steward Water and Waste Water

8.02 A steward must work in the division and on the shift which the steward represents, and shall
not function as a Union representative elsewhere or on any other shift, except the shifts in the Waste
Water Treatiment Plant. :

8.03  No Union meetings or other Union activities shall take place during working hours without
prior approval of the division head or the Director of Public Works. However, a steward may
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process or discuss a grievance with an employee and/or their supervisor during the final one-half
(1/2) hour of the shift.

8.04 To the extent practicable, local Union officials and stewards shall remain in their divisions
and on their respective shifts during their term of office, and any scheduled divisional or shift
transfers will first be discussed with the Union provided that:

A. This section shall not restrict in any way the right of the City to discharge or suspend
those employees for just and proper cause.

B. This section shall not be construed to give those employees greater seniority for
purposes of promotion, layoff, or recall except as provided in Section 8.07.

8.05 A steward having an individual grievance in connection with their own work may ask for the
Chief Steward to assist in adjusting the grievance with their supervisor.

8.06 The Local Union President or designee shall be allowed to carry out the functions of their
office not more than eight (8) hours per week, provided that such officer gives at least twenty-four
(24) hours’ notice of use of such time to their supervisor or to the supervisor's office unless
emergency situations arise which demand immediate attention.

8.07 When there is areduction in force, the Local Union officers, the Chief Steward and Division
Stewards shall be retained at work regardless of their seniority. If their jobs are not operating, they
will be placed on other jobs that are operating in their respective work areas, provided they are
qualified to perform the available work.

8.08 The City shall provide the Union President with a copy of any new policy letters or work
rules effecting bargaining unit members at least twenty four (24) hours before the notice is given to
the membership.

ARTICLE S DISCIPLINE

9.01 Inthe event that an employee has been recommended for suspension or discharge, prior to
any action being taken on such a recommendation, a pre-disciplinary conference will be scheduled to
afford the employee an opportunity to offer an explanation of the alleged conduct. The City shall
notify the employee and his steward or the Union President (in the event of possible termination) of
the date and time of the conference and, upon request, the employee shall be permitted to privately
discuss their suspension or discharge with the steward or the Union President in an area made
available by the City. An employee who is suspended or discharged shall be mailed a written notice
within forty-eight (48) hours, stating the reasons for whatever disciplinary action has been taken.
Notices of suspension and discharge may be hand-delivered on City premises with a copy being sent
to the Union. A copy of said notice shall also be provided to the employee's L.ocal Union steward
within forty-eight (48) hours. All disciplinary action may be appealed by the employee through the
grievance procedures outlined herein.



9.02 Discipline will be imposed within fifteen (15) working days of the event causing the
discipline, or within fifteen (15) working days of when the supervisor knew ot should have known of
the event, or within fifteen (15) working days of the employee returning to work, whichever is later.
If the employee is subject to a criminal investigation, the fifteen (15) day period shall not start until
the investigation is completed.

9.03 Records of disciplinary actions not involving a suspension shall cease to have force and
effect twelve (12) months after the effective date, providing there is no intervening disciplinary
action taken during the time period. All other records of disciplinary action shall cease to have force
and effect thirty-six (36) months after their effective date, providing that there has been no
intervening disciplinary action taken during that time period.

ARTICLE 10 GRIEVANCE PROCEDURE

10.01 Tt is mutually understood that the prompt presentation, adjustment and/or answering of
grievances is desirable in the interest of sound relations between the employees and the City, The
prompt and fair disposition of grievances involves important and equal obligations and
responsibilities, both joint and independent, on the part of the representatives of each party to protect
and preserve the grievance procedure as an orderly means of resolving grievances, Actions by the
City or the Union, which tend to impair or weaken the grievance procedure, are improper.

10.02 A grievance is a dispuie or difference between the City and the Union, or between the City
and an employee, concerning the interpretation and/or application of and/or compliance with any
provision of this Agreement, including disciplinary actions, and when any such grievance arises, the
following procedure shall be observed.

Step L. The Union steward shall present the grievance, in writing, to the employee's
Operations Manager or designee within five (5) working days after the
employee knew or should have known of the event or within five (5) working
days after the employee returns to work, whichever is later, upon which the
grievance is based. The grievance shall be signed by the employee and the
steward, and the Operations Manager or the designee shall sign and date the
grievance form. The supervisor shall meet with the steward and the
employee(s) within three (3) working days in an attempt to adjust the
grievance. The supervisor shall give a written answer and a copy of the
grievance to the steward, grievant, Ohio Council 8 representative and the
Union President within four (4) working days after the meeting.

Step I If the grievance is unsatisfactorily settled in Step I, the Union may appeal the
grievance, in writing, within five (5) working days after receipt of the Step
answer to the Director of Public Works. The Director, together with the
Operations Manager and other appropriate supervisory personnel, shall meet
with the steward, Chief Steward and Local Union President within three (3)
working days after the grievance has been filed in an attempt to adjust the

8




Step 111.

Step IV,

grievance. It is understood that the parties shall attempt to resolve the
grievance at this step of the grievance procedure (through the process of
negotiated settlements of each grievance). Each party shall be permitted time
to caucus in order to settle grievances (at this step). While it is desirable to
have each grievance seftled or answered in an informal manner at the
meeting, nevertheless, settlement agreements shall be put in writing and
signed by the parties no later than five (5) working days after the Step I
meeting. Likewise, unresolved grievances shall be answered, in writing, by
the Director of Public Works no later than five (5) working days after the
Step Il meeting, and shall be sent to the Union President, grievant, Ohio
Council 8 representative and stewards.

If the grievance is not settled in Step I, the Union may submit the grievance
to the Director of Human Resources no later than five (5) working days after
the Step Il answer is received. The Mayor and/or Director of Human
Resources (the designee), the Director of Public Works and other appropriate
personnel shall convene a meeting with the Union grievance committee
together with a representative from Ohio Council 8. Such meeting shall be
held at a mutually convenient time, but not later than ten (10) working days
after the appeal of the Step 1l answer. Suspensions which are appealed
through the grievance procedure shall be submitted directly to Step 1.
Terminations which are appealed through the grievance procedure shall be
submitted directly to Step IlL

While it is desirable to have each grievance settled or answered in an
informal manner at the meeting, settlement agreements shall be put in writing
and signed by the parties no later than seven (7) working days after the Step
111 meeting, Likewise, unresolved grievances shall be answered, in writing,
no later than seven (7) working days after the Step 111 meeting, and shall be
sent to the Union President with a copy to the Ohio Council 8 representative
and the grievant.

Provided that before a matter is declared to be at an impasse, either party may
refer the grievance to the Mayor. The Mayor shall have seven (7) working
days to render a decision after reviewing the facts and, if necessary, after
hearing oral presentation. The Union may, after receiving the Mayor’s
decision, refer the grievance to Step IV of the contractual
grievance/arbitration procedure. Policy grievances may be submitted directly
to Step I1I of the Grievance Procedure.

If the grievance is not satisfactorily settled at Step 111, the Union shall give,
within six (6) months after receipt of the Step III answer, the City written
notice of its intent to appeal the grievance to arbitration. The City and the
Union shall meet to select an arbitrator from the following panel of
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arbitrators: Nels Nelson, James Mancini, Harry Graham, David Pincus and
Robert Stein. The fees and expenses of the arbitrators shall be borne equally
by the parties. Arbitration hearings shall be held in the City of Lakewood, on
City property. The Union may select up to five (5) members to attend the
hearing (including officers and witnesses) who shall not lose any regular
straight time pay for the time off the job while attending any arbitration
procedure.

10.03 In the event a grievance goes to arbitration, the arbitrator shall have jurisdiction only over
disputes arising out of grievances, and in reaching the arbitrator's decision, the arbitrator shall have
no authority to add to or subtract from or modify in any way the provisions of this Agreement.

10.04 The grievance procedure set forth herein shall be the exclusive method of reviewing and
settling disputes between the City and the Union and/or between the City and employee(s). All
hearings shall start at a mutually agreeable time. The Union may make non-substantive amendments
to the grievance at Steps I, IT and 11I. All decisions of arbitrators and all pre-arbitration grievance
settlements reached by the Union and the City shall be final, conclusive and binding on the City, the
Union and employee(s). A grievance may be withdrawn by the Union at any time during Steps I, 11,
11 or IV of the grievance procedure, and the withdrawal of any grievance shall not be prejudicial to
the positions taken by the parties as they relate to that or any other grievance. The grievant may be
present and participate at each step of the grievance procedure. A copy of the grievance shall be
attached to each grievance answer, withdrawal or scheduling notice.

10.05 Time limits set forth in a grievance procedure shall, unless extended by mutual written
agreement of the City and the Union, be binding on both parties and either party’s failure to meet its
time limits shall result in a decision for the other party. Working days, as provided in the grievance
procedure, shall not include Saturdays, Sundays or holidays. It is understood that there shall be
written acknowledgment noting the time and date the Union and the City have received the
grievance in each respective step during the grievance procedure, All withdrawals of grievances by
the Union shall be in writing with a copy being sent to the Director of Public Works.

10.06 There shall be a grievance committee consisting of the Union President, Vice President,
Chief Steward, Secretary and Division Steward, and any other person mutually agreed upon.

10.07 Any grievance which has been appealed to arbitration may be referred to grievance
mediation by either party. The parties shall attempt to use a commissioner provided by the Federal
Mediation and Conciliation Service (FMCS) for the purpose of serving as a mediator in any dispute.
If such commissioner is not readily available, the parties may select another mediator by either
mutual agreement or through a list provided by FMCS pursuant to that organization’s rules of
conciliation. The cost for any mediation shall be shared equally by the parties.

10.08 Mediation efforts shall be informal in nature. The mediator may employ all the techniques
commonly associated with mediation, including private caucuses with the parties. No verbatim
record of the proceeding shall be taken. Formal rules of evidence will not apply and there will be no

10



procedural constraints regarding the review of facts or arguments. Written materials presented to the
mediator will be returned to the party at the conclusion of the conference.

10,09 If the grievance remains unresolved at the end of the mediation session, the mediator will
provide an oral (or, if the parties prefer, a written) advisory opinion as to how the grievance is likely
to be decided if it is presented at arbitration. This opinion is non-binding and inadmissible in any
subsequent arbitration proceeding, Nothing said or done by the mediator and no settlement offer
made by a party may be referenced or introduced into evidence at an arbitration of this grievance.

ARTICLE 11 PROBATIONARY PERIOD

11.01 New full-time employees shall be considered to be on probation for a period of ninety (90}
calendar days and during such probationary period, the City shall have sole discretion to discipline
or discharge such employees, and such actions during this period cannot be reviewed through the
grievance procedure. '

11.02 [fan employee is discharged or quits while on probation and is later rehired, the employe¢
shall be considered a new employee and subject to provisions of Section I of this Article.

11.03 Any City employee in any department other than Public Works shall be considered a new
employee when transferred to Public Works, except those who are currently members of the
bargaining unit. Any new employee with the Department of Public Works who has had previous
employment with the City of Lakewood shall retain all credits due towards longevity, vacation and
sick leave accumulation.

ARTICLE 12 SENIORITY

12.01 Seniority, for the purpose of layoff, shall be an employee's uninterrupted length of
continuous service with the City. An employee shall have no seniority during the probationary
period provided in Article 11, but upon completion of the probationary period, seniority shall be
retroactive to the date of hire. Management personnel shall not accumulate any seniority while
employed outside the bargaining unit.

12.02 The City shall provide the Union with a copy of the seniority lists and these lists shall be
updated every six (6) months. The seniority lists shall contain, in order of seniority, the name,
division, classification and date of hire for each employee. The City also shall provide a second list
in alphabetical order containing the employee’s name, address and telephone number. Seniority
shall be broken when an employee:

A. Quits or resigns.
B. Is discharged for just and proper cause.
C. Is laid off for a period of more than twenty-four (24) consecutive months.
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D. Fails to report to work when recalled from layoff within ten (10) working days from
the date on which the City sends the employee notice by registered mail (to the
employee's last known address as shown on the City's records).

E. Is absent without leave for three (3) or more working days, unless a reasonable
excuse for absence is shown.

12.03 Bargaining unit employees appointed to the position of supervisor on or after March 1, 1985,
shall lose all bargaining unit seniority rights on the ninetieth (90") day following their appointment.

12.04 Years of service for purposes of promotion shall be defined as years of service with the
bargaining unit.

ARTICLE 13 HOURS OF WORK

13.01 The normal workweek for regular full-time employees shall be forty (40) hours of work in
five (5) days of eight (8) consecutive hours each day, exclusive of the time allotted for meals, during
the period beginning at 12:01 a.m. Sunday to midnight Saturday. An employee's workday begins
with the commencement of his regular shift. This section shall not be construed as a guarantee of
hours of work per day or per week, and the City reserves the right to establish and change hours of
work, shifts and schedule of hours, provided that this section shall not be construed to give the City
the right to reduce the workweek below forty (40) hours per week for any full-time, permanent,
hourly employee.

13.02 In the event a change in hours of work becomes necessary, due to permanent or seasonal
requirements, or a special project agreed to between the City and the Union, the individuals
concerned and the Union shall be advised ten (10) working days prior to the change going into
effect. If the Union requests, the parties shall meet and discuss the reasons for such changes.
Further, if there is a dispute as to the change, the parties will attempt to resolve the dispute. It is
recognized that the changes will not be made for arbitrary, capricious or discriminatory reasons.

13.03 All employees shall be allowed not less than thirty (30) uninterrupted minutes for a
scheduled lunch period, except for other mutually agreed upon schedules.

13.04 There shall be two (2) fifteen (15) minute rest periods on each shift each workday. The rest
periods, to the extent practicable, will be scheduled during the middle two (2) hours of each shift,
but they may not be scheduled immediately before or after the meal period, or at the start or end of a
- shift unless requested by the employee and agreed to by the City. Additionally, employees working
overtime shall be entitled to a fifteen (15) minute break after two (2) hours of overtime. Employees
of the Division of Refuse and Recycling who are required to work overtime at the end of their
reguiar, scheduled work shift shall be entitled to a fifteen (15) minute paid rest period. Employees
may only be required to drive a maximum of fourteen (14) consecutive hours. Upon completion of
fourteen (14) hours, the employee shall he entitled to a rest period of eight (8) continuous hours,
during which time the employee shall not be required to work. However, following twelve (12)
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continuous hours of driving, an employee may request to be relieved and, unless working under
emergency conditions, the employee's request shall be honored.

Any employee required by the City to leave work after sixteen (16) consecutive hours shall be
entitled to a rest period of eight (8) continuous hours, during which time the employee shall not be
required to work. Employees shall have the option of using vacation time or sick leave to cover rest
periods, as referenced in this article, that occur during the employees, regular work hours. The
application of sick hours, in these instances, shall not count against an employee’s attendance
record, attendance bonus, nor shall it accrue toward absenteeism,

13.05 Where two (2) or more employees are qualified to do the job whose hours are being changed,
the City shall request volunteers by seniority. If no employee volunteers then, if practical, the least
senior employee shall be required to make the change.

13.06 The winter second and third shifts shall be offered to the Division of Streets and Forestry
employees who volunteer and who are certified under the salting and plowing guidelines. The
qualified list shall be posted for fifteen (15) days prior to the season.

13.07 Ifan insufficient number of qualified employees volunteer, the City shall assign this work to
the least senior qualified employee and one (1) group leader per shift in the Division of Streets and
Forestry.

13.08 Shift Operators and Plant Attendants at the Waste Water Treatment Plant may trade shifts
with other employees in their own classifications so long as they trade for: 1) a shift in the same
twenty four (24) hour period; 2) within the same pay period; and 3) so long as the trade does not
cause them to work sixteen (16) consecutive hours.

ARTICLE 14 OVERTIME - PREMIUM PAY

14.01 All employees shall receive time and one-half (1-1/2) their regular rate of pay for all hours
worked in excess of forty (40) hours in any one (1) workweek, and for all full-time employees all
hours worked in excess of eight (8) hours in any continuous twenty-four (24) hour period, beginning
with the commencement of the employee's shift.

14.02 All employees shall receive time and one-half (1-1/2) their regular rate of pay for all hours
worked on Saturday, Sunday or any holiday as defined herein or in the ordinances, except those
employees who are working on a rotating shift, and those employees normally scheduled to work on
Saturday, Sunday and holidays. All employees who are required to work on Thanksgiving,
Christmas or New Year's Day shall receive a rate of two (2) times their basic pay rate for all hours
worked.

14.03 Employees who are on vacation are considered to be on vacation for a 24 hour period.
Employees who are required to work due to an emergency while on vacation will receive a rate of
two (2) times their pay rate for all hours worked. An employee who volunteers to work overtime
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during a 24 hour vacation period will be paid at the normal overtime rate of time and one-half (1-
1/2) their regular rate of pay.

In the event an employee is required to work any seven (7) consecutive days, the emplogee shall be
compensated at the rate of double (2 times) his regular rate of pay for that seventh (7") day, only
provided that holiday, vacation or sick leave shall not be counted as days worked, excluding shift
workers at the Waste Water Treatment Plant.

14.04 Overtime paid for work performed on a compensated holiday shall be in addition to the
regular time compensated for such holiday, but holiday hours so compensated shall not again be
used in any other overtime computations.

14.05 When two (2) or more types of overtime are applicable to the same hours of work, only one
(1) will be paid. In no cases will overtime be duplicated or pyramided.

14.06 No credit will be allowed or premium payment made for overtime [abor unless it is rendered
pursuant to prior order of approval by the division head or other supervisory employee customarily
authorized to grant such approval.

14.67 Employees who work four (4) hours of overtime shall be entitled to a thirty (30) minute
lunch period with pay, scheduled by the Director of Public Works or designee.

14.08 Except for emergencies, employees who report off from work because they are sick shall not
be eligible for overtime for twenty-four (24) hours from the start of the shift from which they called
off sick. Such employees shall not be called for overtime for that period.

ARTICLE 15 EQUALIZATION OF OVERTIME

15.01 The City shall be the sole judge of the necessity of overtime. When overtime is necessary,
the City shall offer the available overtime to employees who are classified for the available work
within the same division and shift, in accordance with seniority, on a rotating basis. An employee
shall have the right to waive his right under this provision and will not be eligible for overtime
unless the waiver is withdrawn, in writing, by the employee. If an emergency is declared by the
Mayor, the Director of Public Works or the Acting Director of Public Works, the City shall maintain
the right to require the waived employee to work overtime.

15.02 After classified employees have been offered the overtime, the City shall offer any remaining
overtime to qualified employees in that division, in accordance with seniority, on a rotating basis.

15.03 If an insufficient number of employees accept the overtime work, the City shall then offer
any remaining overtime to qualified employees from the citywide seniority list, in accordance with
seniority, on a rotating basis.

15.04 Ifasufficient number of employees still have not been obtained and the situation constitutes
an emergency (as declared by the Mayor, the Director of Public Works or the Acting Director of
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Public Works), the City may assign the work to qualified employees from the city-wide seniority list
in reverse order of seniority.

15.05 Classified employees who refuse overtime in their current classification shall not be
eligible for overtime in another classification for that same call out.

15.06 Snow Plowing/Salting

A.

When snow plowing/salting overtime is necessary, the City shall offer the available
overtime to employees who are qualified for the available work within the same
division, in accordance with seniority, on a rotating basis. An employee shall have
the right to waive his right under this provision and will not be eligible for overtime
unless the waiver is withdrawn, in writing, by the employee.

If an insufficient number of employees accept the overtime work, the City shall then
offer any remaining overtime to qualified employees from the citywide seniority list,
in accordance with seniority, on a rotating basis.

If an insufficient number of employees accept the overtime work, the City may then
assign the overtime work to qualified employees in reverse order of seniority from
the citywide seniority list.

15.07 Division of Water and Wastewater special provisions for Group Leader and Power Digger
Operator overtime:

A.

Classified overtime for Group Leaders and Power Digger Operators shall be
designated as a water job, sewer digging job, sewer maintenance job or metering job
and shall be offered in the following order, in accordance with seniority, on a
rotating basis. An employee shall have the right to waive the right under this
provision and will not be eligible for overtime unless the waiver is withdrawn, in
writing, by the employee.

I. The Group Leader or Power Digger Operator who ordinarily work with the
crew that performs that work.

2. Other members of that crew.

3. Other Group Leaders or Power Digger Operators in the division.

4 Other qualified employees in the division.

5 Other qualified employees citywide.

If a sufficient number of employees still have not been obtained and the situation
constitutes an emergency (as declared by the Mayor, the Director of Public Works or
the Acting Director of Public Works), the City may assign the work to qualified
employees from the city-wide seniority list in reverse order of seniority.
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15.08 Once the Mayor, the Director of Public Works or the Acting Director of Public Works has
declared an emergency, the appropriate steward or Union President shall be notified within twenty-
four (24) hours.

15.09 A record of all overtime hours worked by or credited to cach employee, by classification, by
division, and in a payroll period, shall be recorded on lists by the City and posted in each division,
The lists shall be updated in a timely fashion

15.10 Supervisory employees shall not work bargaining unit overtime if members of the bargaining
unit are available. College and temporary employees shall not work bargaining unit overtime work.

15.11 When overtime is necessary, and the overtime is a continuous extension of the regular
workday, and does not exceed one (1) hour and thirty (30) minutes, those employees working at the
work site at the end of the workday shall be offered the overtime without regard to provisions set
forth herein, if those employees offered the overtime refuse, if an emergency is declared by the
immediate supervisor, they shall finish the assignment (work the overtime). An emergency is
defined as an impairment in City services or operations, which cannot wait or be delayed until the
beginning of the next regular workday. The steward shall be notified of the declared emergency
within twenty-four (24) hours in that division.

15.12 If the employee is inadvertently passed over for required overtime, the employee shall be
guaranteed the actual overtime lost and the employee shall be the next called until the overtime lost
has been worked, and his name shall be placed on the call-out list as though the employee was not
passed over. If an employee is passed over for overtime three (3) times in a rolling year, as
determined by an upheld grievance, the employee will be paid on an hour-for-hour basis for the
overtime lost on the third or subsequent instance,

15.13 When scheduled overtime becomes necessary, the employee shall be advised of the amount
of overtime to be worked, however, if the employee is no longer needed for the scheduled time for
any reason (ie, weather conditions, job completed, unable to continue job) than the employee will be
paid for time worked or up to 4 hours, whichever is longer. Scheduled OT does not need to be
offered in 4 or 8 hour increments. If an employee requests to leave the job site after working the
scheduled amount of overtime, the employee's request shall be granted unless they are working
under declared emergency conditions.

ARTICLE 16 GENERAL LEAVE/PERSONAL LEAVE

16.01 Anemployee who has completed their probationary period may request time off without pay
for a period not to exceed thirty (30) calendar days in duration. Said personal leave may be granted
by the Division Operations Manager, provided concurrence and approval are obtained from the
Director of Public Works. It is agreed that request for personal leave will not be denied
unreasonably. Itis further agreed that the employee requesting personal leave shall give the City a
minimum of two (2) weeks written notice, except in cases of extrenme emergencies.
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16.02 Should an employee require additional time over the thirty (30) day limit, an additional
written request shall be presented for approval to the Director of Public Works, with concurrence by
the Mayor or Human Resources Administrator.

16.03 An employee shall accumulate seniority only during the first thirty (30) days of their
personal leave of absence.

16.04 All leaves of absence must be applied for and granted, in writing, on forms provided by the
City (copy to the employee). An employee will be notified, in writing, within three (3) working days
from the date the application was made, of the approval or disapproval of any leave of absence. An
employee shall accumulate seniority during any leave of absence except during personal leaves of
absence. Upon returning from leaves of absence, the Union will receive notification of the employee
status.

16.05 Ifitis found that a leave of absence is not actually being used for the purpose for which it
was granted, the City may cancel the leave, direct the employee to return to work and impose
disciplinary action.

ARTICLE 17 LEAVES OF ABSENCE

17.1 Funeral Leave

A. If death occurs among members of the employee's family, such employee shall be granted
funeral leave without loss of pay, benefits, days off, holidays or vacation, in accordance
with the following schedule (time off must be consecutive and include the day of the
funeral):

1. Spouse, son, daughter, stepchild, mother, father, stepparent = 10 working days

2. Brother, sister, grandparent, grandparent-in-law, grandchild, mother-in-law, father-
in-law, brother-in-law, sister-in-law, daughter-in-law, son-in-law, Provided the
employee attends the funeral = 5 working days

B. If the death occurs outside of the continental United States and the employee does not
attend the funeral, one (1) day's leave will be granted. One (1) day's leave will be granted
in the event of the death of an aunt or uncle, niece or nephew, provided the employee
attends the funeral. If an individual on funeral leave requests additional time off, additional
days may be granted and charged to sick leave or vacation at the employee's option.

17.02 Jury Duty/Witness Duty Leave

A.  All employees shall be entitled to leave when subpoenaed for a court
appearance or jury duty by the United States, the State of Ohio, or any court
of record during regular working hours, unless such court appearance is in
connection with the employee’s personal business (e.g. traffic court, divorce

17



17.03 Military Leave
A.

proceedings, etc.) This section shall not apply to employee’s who appear in
court on behalf of the City as part of their employment, as such appearances
are compensated as hours worked.

Employees eligible for Jury/Witness Duty Leave may keep any payment
earned for such court time and be paid the employee’s applicable hourly rate
for all time spent on such leave. If the matter is in Lakewood Municipal
Court, the employee shall forfeit any payment to the Finance Department.
Employees shall return to work for any remaining hours of the work shift
upon release form such court duty. If any employee is called to appear in
court or is called to jury duty, outside the employee’s regularly scheduled
working hours or while on authorized paid leave, all monies received as
compensation for such court service shall be retained by the employee.

An employee shall be granted a leave of absence for military duty in
accordance with state and federal law.

A regular employee of the City who is temporarily called to active duty
(e.g., summer training) shall be granted a leave of absence for the duration
of such active duty and shall be paid at the employee's regular pay for a
period not to exceed one hundred and seventy-six (176) hours in any
calendar year, and shall accumulate vacation and sick leave credit during the
period of such leave. An employee called or ordered to the uniform service
for a period in excess of one hundred and seventy-six (176) hours in any
calendar year as a result of an executive order of the President of the United
States or an act of Congress, is entitled to a leave of absence and shall
receive pay for each bi-weekly pay period as follows:

l. The difference between the employee's regular gross monthly wages
and the sum of the employee's gross uniform pay and allowances
received during that bi-weekly period; or

2. Five hundred dollars ($500.00), provided that such payments do not
result in an amount that exceeds the employee's gross wages for the
period as a City employee.

Employees returning to work after completion of temporary military duty
shall supply their supervisor with a copy of official orders. Prior to active
duty for training with the Reserve or National Guard, the responsibility of
notifying the City, in writing, of the pending absence is solely that of the
employee. Prior to the rehiring of individuals placed on extended active duty
for training, a copy of orders stating such release must be presented to the
Office of Human Resources.
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D. Employees on military leave who thereafter return to employment with the
City shall be reinstated at the current, applicable rate for his job, provided
that the employee, who completes their active duty obligation (without
voluntarily re-enlisting or extending that obligation) are entitled to their
previous position according to the following schedule:

LENGTH OF TOUR DAYS TO NOTIFY EMPLOYEER
1 —30 Days Next Business Day
31— 180 Days 14 Days
181+ Days 90 Days
ARTICLE 18 MATERNITY/SICK TIME PAY

18.01 Effective January 1, 2002, all employees shall earn sick time pay at the rate of 4.6 hours for
every eighty (80) hours paid and may accumulate such sick time to nine hundred and sixty (960)
hours. Sick time pay may be utilized on account of illness or injury incapacitating the employee
from working and requiring the employee's absence or to care for sick or injured, pregnant, ot
newborn members of the employee’s immediate family. Immediate family for the purpose of this
Article shall be defined as spouse (including same sex domestic partner), son, daughter, stepchild
(including the children of a same sex domestic partner), mother, father or stepparent.

18.02 If the employee is absent from work for more than two (2) consecutive days, the employee
must complete a Certificate of Illness or Injury form and have their physician complete the
Attending Physician's Statement or attach an acceptable statement from the physician to the
Certificate that indicates that the employee is able to return to regularly assigned duties.

18.03 Any abuse or patterned use of sick time shall be just and sufficient cause for disciplinary
action.

18.04 Probationary employees shall receive no sick time during their probationary peried, but will
receive credit upon expiration of the probationary period for all time spent as a probationary
employee.

18.05 In the event an employee becomes or continues to be incapacitated from work by illness or
injury, after exhaustion of his acquired sick time, they may apply for donations of time according to
the Sick Time Donation policy.

18.06 Sick Time and Conversion

A. Employees may accumulate one hundred and twenty (120) days (960 hours) of
unused sick time and they shall be allowed to convert twenty-five (25) percent
of said sick time into a lump sum cash payment, up to a maximum of thirty
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(30) days of pay, upon retirement, resignation or death. This lump sum sick
time conversion payment will be made within thirty (30) days after retirement,
resighation or death. Any employee, at the time of their retirement, shall
receive all terminal leave benefits, including vacation time, unused holiday
time, accrued longevity or other unused compensatory time in one (1) lump
sum payment.

B. If an employee dies while in paid status, any terminal leave benefits to the
employee's credit, as set forth herein, shall be paid pursuant to any order issued
by the Probate Court or pursuant to the request of the trustee of the employee’s
trust.

18.07 Conversion of Sick Time Over One Hundred and Twenty (120) Days

A.  All employees in the Department of Public Works who have accumulated
more than one hundred and twenty (120) days of sick time may convert on a
three (3) to one (1) basis all days accumulated over one hundred and twenty
(120) days into a lump sum cash payment at the end of each calendar year.

18.08 An employee must apply for FMLA leave after three (3) days of consecutive non-work-
related or work-related illness or injury, being hospitalized overnight or when a serious medical
condition as defined by the FMLA law and regulations causes intermittent time off, The City will
notify employees regarding this obligation.

ARTICLE 19 SICK LEAVE WITHOUT PAY

19.61 A full-time, permanent hourly employee who has completed their probationary period shall
be granted a leave of absence without pay (except to the extent the employee may be entitled to sick
pay), for a period not to exceed six (6) months, because of personal illness or injury. Each situation
will be evaluated on a case by case basis in accordance with the ADA and other Federal law. The
employee may (at the employee's option) use any vacation pay prior to going on sick leave without

pay.

19.2 Ifan employee is off work for an extended period (in excess of six (6) months) due to injury,
or illness, the City may require that employee to be examined by a physician who specializes
in occupational medicine. Each situation will be evaluated on a case by case basis in
accordance with the ADA and other Federal law. The physician's decision regarding the
ability to perform the essential functions of the job or the reasonable accommodation to
perform such functions will be final and binding. Should it be determined by proper medical
authority that the employee will not be able to return to work, perform the essential functions
of the job and no reasonable accommodation exists which would allow the employee to
continue working, the City shall have the right to require the employee to resign and apply
for disability retirement.
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ARTICLE 20

UNION LEAVE

20.01 At the request of the Union, a leave of absence with pay may be granted to any employee
selected for a Union office, employed by the Union, or required to attend a Union convention, or
perform any other function on behalf of the Union necessitating a suspension of active employment
for a period not to exceed two (2) days per contract year, The granting of such a leave will be based
upon the operational needs of the employee's department.

20.02 The City agrees to the granting of a leave of absence without pay for one (1) employee
selected by the Union to be employed by the Union under the following conditions:

A,
B.

ARTICLE 21

Leaves of absence shall not be longer than one (1) year in duration.

All fringe benefits of the selected individual shall be terminated one (1)
month following the start date of the leave of absence and shall be reinstated
one {1) month prior to the employee's return.

The selected employee shall not be permitted on City property to conduct
any Union activity without written agreement,

The selected employee shall not be entitled to accumulate any seniority
during the employee's absence, and the employee's service time with the
City shall be adjusted accordingly with days absent.

Should a job posting be required to replace the selected employee on the
leave of absence, the job posting shall indicate the position to be filled as
temporary in nature.

Upon completion of the leave of absence, the selected employee shall be
returned to the position held prior to his leave of absence with all benefits
and wages intact, and the employee's replacement shall return to his
previous job.

LAYOFFS

21.01 Whenever it is necessary for the City to reduce its bargaining unit forces, employees shall be
laid off in the following order:

A,
B.
C.

Students.
Temporary and seasonal employees.

Employees who have not completed their probationary period.

Part-time employees.
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E.  Employees by citywide seniority in the classification to be laid off in reverse
order of seniority,

21.02  All employees shall be laid off on the basis of seniority within the categories enumerated
above. The City will layoff the employee(s) who has the least amount of seniority. If the seniority of
two (2) or more employees is equal, the employees shall be laid off alphabetically, “Z” to “A.”
Employees with greater citywide seniority may bump less senior employees in classifications whose
work they are qualified to perform. Employees who become subject to layoff or bumping shall be
given reasonable notice.

21.03 Inthe event of a layoff, the City will advise the Union of the need for the layoff of bargaining
unit employees. The City will layoff all employees noted in Section 21.01, Subsections A through C
of this Article, before it lays off any regular employees. Therefore, if it is necessary to layoff regular
employees as defined in Section 21.01 of this Article, Subsection D, it shall meet with the Union to
review the seniority status of those scheduled for layoff.

21.04 In the event the City needs to fill the vacated positions, it shall do so on a temporary basis.
The City shall post such temporary vacancies pursuant to the provisions noted in Article 23. Further,
such vacancies will be posted at the same time that the City advised the Union of the need for a
layoff, as defined above.

21.05 If no one bids on the vacancies, or if there are no eligible employees in other classifications,
or if there are insufficient bidders, the City may fill such vacancies, in order of inverse seniority, as
long as the employee is considered qualified to perform the available work and as long as the
employee is not in the same job classification,

ARTICLE 22 RECALL FROM LAYOFF

22.01 Employees shall be recalled in the reverse order of their layoff. An employee on layoff will
be given ten (10) calendar days' notice of recall from the date on which the City sends the recall
notice to the employee, by certified mail, to his last known address, as shown on the City's records.
(It is the employee's responsibility to notify the City of a change of address.) The City will maintain
a list of those employees who are laid off for a period of two (2) years. During this period of two (2)
years, new bargaining unit employees shall not be hired until all qualified employees on layoff status
desiring to work have been recalled, except that this restriction shall not apply to licensed personnel
employed at the Waste Water Treatment Plant.

22.2  Employees involuntarily transferred to the Division of Refuse and Recycling shall be
returned to their original division and classification in reverse order of the transfer when the
assignment to the Division of Refuse and Recycling is no longer required.

ARTICLE 23 PROMOTION - JOB BIDDING

23.01 When Management announces that a vacancy has occurred in a job in the bargaining unit, or
a new job is created, the City shall post for five (5) consecutive working days, on bulletin boards
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within each division of the bargaining unit, notice of the opening. The notice shall contain the job
title, rate of pay, division, brief job description, minimum qualifications, essential functions and the
requirement for testing, if appropriate. If for the duration of the negotiated agreement testing has
been previously required for a position, testing shall be required for all subsequent applicants,
although the test may change to meet new conditions. All applicants applying for a position at the
same time shall be given the same test and all interviews shall be standardized. In the event testing is
required, all applicants shall be given the same written and/or practical test. The Union shall receive
a copy of each job posting at or before the time of posting, Employees who wish to be considered for
the posted job must file a written application with their Operations Manager not later than the end of
the posting period. Applicants from outside the bargaining unit must meet the same qualifications as
posted for bargaining unit applicants. If neither bargaining unit nor non-bargaining unit applicants
meet all of the qualifications, and the City decides to revise the qualifications, the City shall re-post
the revised qualifications within the bargaining unit before offering it to outside applicants.

23.02 The administration shall provide a receipt for all applications timely filed. All applicants will
be reviewed by the City and the job awarded within ten (10) working days on the basis of
experience, skill, ability and seniority to perform the work in question, provided that the City may
reject any and all bids, if in its judgment, the applicant(s) are not qualified (as defined above) for the
job, If the skill, ability and experience of two (2) or more full-time employees are substantially
equal, seniority shall govern. If the skill, ability and experience of any combination of full- or part-
time employees are substantially equal, the full-time employee(s) shall be given preference. By the
end of the tenth (10th) working day, a notice shall be posted showing the name of the applicant
selected for the opening and the date the applicant is scheduled to start at the new position, or
indicating that no employee was selected. In the event no bargaining unit is selected, each employee
who bid will receive a written notice explaining their non-selection. As soon as a selection is made,
the City shall provide the Union with a list of employees, who bid, with each person's date of hire,
along with the name of the employee selected. If the Union believes an employee has not been given
due consideration for a promotion, the Union may submit a written Step I11 grievance to the Director
of Human Resources within five (5) calendar days. Upon receipt of the grievance, the Director of
Human Resources will conduct a hearing pursuant to Article 10.

23.03 An employee awarded a job under these provisions must successfully complete a physical
examination and, upon completion of the aforementioned, will be given reasonable help and
supervision, and shall be allowed a reasonable period of time to qualify, but not more than (90)
calendar days. The employee will be considered to have qualified on the new job when the employee
has satisfactorily performed the required duties with no more supervision than is required by other
qualified employees on the same or similar jobs, and when the employee's record, as to quality and
quantity of work, meets the standard applicable to the job. The employee shall be notified, in
writing, the date of the employee's qualification. If the employee failed to qualify, the employee
shall be returned to the employee's former job. An employee who successfully bids into a new
division will retain bargaining unit seniority.

23.04 No employee shall be eligible for promotion under these provisions who has not

satisfactorily completed the required probationary period.
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23.05 Any employee shall be prohibited from bidding successfully on more than two (2) job
postings during any calendar year.

23.06 The City agrees that employees who are on layoff may bid on promotions and will be
permitted to call the Department of Human Resources to make inquiry as to their status and position
on the recall list.

23.07 All interviews for posted positions shall be held on paid time, shall be face-to-face, and shali
be attended by the steward from the division where the opening exists, if the steward is an applicant
for the position, all interviews shall be attended by the Chief Steward.

23.08 Permanent assignment to the Division of Streets and Forestry shall require a Class A CDL,
and permanent assignment to the Division of Refuse and Recycling shall require a Class B CDL.
Permanent assignment to the Division of Fleet Management shall require a Class A CDL plus tanker
and passenger endorsements.

23.09 An employee promoted to a classification with a rate of pay higher than their current
classification shall be placed at the next tier higher than their current rate of pay.

An employee awarded a position equal to their current rate of pay shali enter into the pay scale at the
tier that is equal to what they are currently being paid.

An employee awarded a position with a pay rate lower than their current classification shall be
placed at the highest tier of the new classification.

ARTICLE 24 HOLIDAYS
24.01 All full-time, hourly employees shall be entitled to the following paid holidays:

New Year's Day Labor Day

Martin Luther King Jr. Day Thanksgiving Day
President's Day Day After Thanksgiving
Good Friday Christmas Day

Memorial Day Employee's Birthday
Independence Day Three (3) Personal Holidays

24.02 Noemployee shall be compensated for holiday pay unless the employee works or is available
for work on the employee's regularly scheduled workday immediately preceding and immediately
following said holiday, unless excused because of vacation, funeral leave, jury duty, or because of
illness or injury where an employee presents a note from a doctor immediately upon return to work.
An employee who reports for work thirty (30) minutes or less late on the regularly scheduled day
before or following a holiday shall be docked for the amount of time tardy and will not lose the
holiday pay.
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24.03 Whenever any such holiday falls on Saturday, the preceding Friday shall be regarded as the
holiday, and when any such holiday falls on Sunday, the Monday following shall be regarded as the
holiday. When a holiday falls on the regularly scheduled workday of a shift worker, the employee
shall be entitled to take, at the employee's option, the day before or after the holiday, or another day
off. Shift Operators and Plant Attendants at the Waste Water Treatment Plant shall take their
holidays, excluding personal days and birthdays, within ninety (90} days of when they occur. Any
holidays not taken within this time frame shall be paid to the employee at the regular straight time
rate.

24.04 The granting of paid holidays herein does not prevent the City, as an employer, from
requiring any employee to report for work or to work on any holiday, if necessary, by reason of
emergency or to carty on essential municipal functions. For the purpose of this section, an
emergency is defined as any impairment to City services or operations, which cannot be delayed
until the next workday.

24,5 The day after Thanksgiving shall not apply to individuals working in the Division of Refuse
and Recycling or the Division of Waste Water Treatment Plant, who will receive an extra
personal day, provided they give forty-eight (48) hours notice, and approval will be based on
operational needs of the City.

24.6 Employees shall be permitted to use their birthday holiday in the same manner as their
personal holidays anytime within the calendar year. Employees who utilize their birthday
holiday and sever employment prior to their birthday shall repay the time to the City.

ARTICLE 25 YACATIONS

25.01 Each full-time employee who has been continuously employed by the City for one (1) year or
more shall be entitled to vacation with pay on reaching his anniversary date based on the following
schedule:

1 Year 80 Hours

7 Years 120 Hours
13 Years 160 Howurs
19+ Years 200 Hours

25.02 Inapplying the above, all regular time worked will serve as a basis for vacation calculations.
Regular time not worked but compensated by reasons of holiday, vacation or sick leave payments
hercof and regular time neither worked nor directly compensated by the City, but for which an
employee received Workers' Compensation because of injury sustained in the course of employment
by the City shall be included in vacation time calculations.

25.03 Vacation time shall be earned in one (1) calendar year and taken in the subsequent calendar
year, except that an employee's paid vacation leave shall be adjusted (or pro-rated) to reflect time
spent on unpaid leave(s) of absence totaling thirty (30) days or more (i.e., for each thirty (30) days
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spent on unpaid leave of absence, an employee shall lose one-twelfth (1/12) of regular paid vacation
leave.

25.04 Anemployee may accumulate a total of fifty (50) working days of vacation time, excluding
all vacation time earned in the anniversary year in which the cumulated vacation is taken. Vacation
time acquired but not used in excess of fifty (50) working days shall be forfeited by an employee. If
an employee is terminated (voluntarily) prior to taking his vacation, the employee shall receive the
pro-rated portion of any fully earned but unused vacation leave at the time of separation from
employment,

25.05 All vacations shall be granted and taken at such times as shall be mutually agreeable to the
employee and the employee's manager insofar as possible. Where they are unable to agree, the
decision of the division head shall govern. The manager shall permit the vacation to be taken on
other than consecutive days. Each manager, on or about December 1* shall prepare and post in an
accessible location, a vacation schedule so devised as to cause minimum interference with normal
operations of the division. In the event of conflict between employees in regard to scheduled
vacation time, bargaining unit seniority shall control. Lists shall be provided so employees may give
their preference, according to seniority. The period to submit requests for scheduled vacation
(February 15" to December 31%) shall be the preceding December 1% to the following February 15,
[f requests are not made by February 15", then that vacation request shall he treated as unscheduled
vacation and seniority no longer governs. The period between January 1% and February 14" shall be
considered, as unscheduled vacation and seniority shall not apply. All scheduled vacation requests
shall be given answers, in writing, within three (3) working days of Febraary 15", All unscheduled
vacation requests shall be approved/disapproved, in writing, within three (3) working days

25.06 In case of the death of a City employee, the unused vacation leave, to the credit of any such
employee, shall be paid pursuant to state law: 1) to the surviving spouse; 2) to any one (1) or more of
children over the age of 18; 3) to the mother or father of the deceased, preference being given to the
order named or to the employee's estate.

25.07 If a recognized holiday falls within an employee's vacation leave, the employee shall not
be charged for vacation leave for that day.

25.08 Notwithstanding the provisions of Ohio Revised Code 9.44 or any other statute or ordinance,
employees hired before January 1, 1995, shall be credited with service time with the State or any
political subdivision of the State. Employees hired after January 1, 1995, shall be credited only with
service with the City of Lakewood.

ARTICLE 26 WAGLES

26.01 Effective January 1, 2014 all bargaining unit wage rates shall be increased by two percent
(2%, as specified in Appendix A of this agreement.

26.02 Effective January 1, 2015, all bargaining unit wage rates shall be increased by two percent

(2%), as specified in Appendix B of this Agreement.
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26.03 Effective January 1, 2016, all bargaining unit wage rates shall be increased by two percent
(2%) as specified in Appendix C of this Agreement,

26.94 Effective January 1, 2014 the 12 month and 24 month step of wage schedule for the Mechanic
— Fleet Management will be adjusted to the 12 month and 24 month step wage schedule of the
Mechanic — WWTP and the Filter Press Operator position will be adjusted to the wage schedule of
the Semi-Truck Driver.

ARTICLE 27 LONGEVITY COMPENSATION

27.01 Effective January 1, 2006, all full-time, hourly employees shall be paid in addition to their
regular compensation, additional compensation based upon the number of continuous full years of
service, including interim military service, as determined on the dates of June 15™ and December
15" of cach year in accordance with the following schedule:

5 Years $250.00 13 Years $650.00 21 Years $1,050.00
6 Years $300.00 14 Years $700.00 22 Years $1,100.00
7 Years $350.00 15 Years $750.00 23 Years $1,150.00
8 Years $400.00 16 Years $800.00 24 Years $1,200.00
9 Years $450.00 17 Years $850.00 25 Years $1,250.00
10 Years $500.00 18 Years $900.00

1 Years $550.00 19 Years $950.00

12 Years $600.00 20 Years $1,000.00

27.02 Longevity payments shall be provided in two (2) equal payments in June and December of
each year and will be included in the employee’s regular paycheck.

27.03 Anemployee who terminates their employment on a date which falls between determination
dates as set forth in the above section, shall receive that portion of longevity compensation to which
the employee is entitled on a pro-rated basis up to the date of termination.

ARTICLE 28 CALL-IN PAY

28.01 A full-time employee who is called in to work at a time when the employee is not regularly
scheduled to work and not adjacent to their normal shift shall be compensated for at least four (4)
hours of work at the employee's applicable overtime rate of pay. This article does not apply to
scheduled overtime. For purposes of this article, scheduled overtime will mean work mutuaily
agreed to at least 8 hours prior to the start time of the work.

ARTICLE 29 STAND-BY/ON-CALL PAY

29.01 Anemployee shall receive two (2) hours pay at the employee's regular straight time hourly
rate for every eigit (8) hours of required stand-by duty, by the City. The City shall allow a
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reasonable time in which to reach employees on stand-by. This pay shall be paid in addition to any
hours that an employee is required to work on that day.

ARTICLE 30 SPECIAL ASSIGNMENTS

30.01 An hourly employee who is temporarily assigned to duties for which a higher wage is
provided during any part of a regular time day shall be paid the regular time rate applicable to such
duties for all of the regular time worked on such day at the rate for the special assignment next
highest to his regular rate but not less than the twelve (12) month rate for the special assighment, If
the assignment continues into or is made during overtime, the employee shall be paid the overtime
rate applicable to such duties for the period of such overtime assignment. [f by reason of multiple
assignments, two (2) different rates of pay become applicable for the same day, the employee shall
be paid the higher rate.

30.02 If an employee works a normal workday at a higher job rate and then is called to work
overtime at a different and lower job rate, the employee will receive time and one-half (1-1/2) pay
for the overtime at the employee's regular rate or the special assignment rate, whichever is higher, If
an employee normally works at a specific job seventy (70) percent of the time in any pay period, the
employee shall receive a specific job rate for the entire pay period, including vacation, sick leave
and holidays.

30.03 No employee shall be assigned to duties for which a higher wage is provided who has not
completed the required probationary period, as provided in Article 11, unless no other employee in
that division is available to perform the assignment. An employee on probation shall not perform the
assignment of an employce on layofT.

30.04 Non-bargaining unit personnel shall not be assigned to perform bargaining unit work if such
assignment causes a layoff, job abolishment, or is such that the assignment eliminates a person in a
temporary special assignment to a classification.

30.05 Stewards on special assignment shall clock in and out at their regular work site unless
mutually agreed otherwise.

30.06 Special assignments shall not exceed thirty (30) days unless mutually agreed otherwise
between the City and the Union.

30.07 All special assignments shall be documented in writing listing the duration of such special
assignment, and a copy given to the Local Union President.

ARTICLE 31 HOSPITALIZATION AND INSURANCE

31.01 Effective January 1, 2014, monthly employee premium contributions shall be ten (10)
percent for family coverage and thirteen (13) percent for single coverage, based on COBRA rates
(medical and prescription drug), with a cap of $125.00 per month for family and $75.00 per month
for single.
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Effective January 1, 2015, monthly employee premium contributions shall be ten (1¢) percent for
family coverage and thirteen (13) percent for single coverage, based on COBRA rates (medical and
prescription drug), with a cap of $167.00 per month for family and $100.00 per month for single.

Effective January 1, 2016, monthly employee premium contributions shall be ten (10) percent for
family coverage and thirteen (13) percent for single coverage, based on COBRA rates (imedical and
prescription drug), with a cap of $180.00 per month for family and $125.00 per month for single.

31.02 Health Insurance Plan design changes described in Appendix D have been agreed to for the
period of this contract.

31.03 The City agrees to provide for full-time employees and their dependents a choice of health
care plans provided the City may change either carriers or delivery systems if the benefits and
provider networks are comparable to the present plan. The City shall not offer less than two (2)
plans; a PPO and HMO selected by the City. The City shall not be required to pay any premium to
an HMO in excess of the annual monthly costs for the PPO. Prior to changing a health care plan or
delivery systern, the City shall meet and confer with the Union.

31.04 The City retains the right to eliminate the 100% plan and/or set the premium contributions if
it chooses to offer such a plan.,

31.05 In 2014 the City shall contribute to the AFSCME Care plan $204.00 per month for each full-
time, hourly employee within the bargaining unit. Said contribution shall provide supplemental
coverage as follows:

Component Cost

Dental (Level 2A) $ 34.00 per month

Hearing Aid $ .50 per month

Life Insurance 3 7.50 per month

Vision (Level 2) $ 12.00 per month

Prescription Drugs $150.00 per month (ends 12-31-2014)
Total $204.00 per month

Additional prescription needs for a plan participant who exceeds the $2,000.00 AFSCME maximum
prescription coverage shall be covered under the Major Medical component of the health care plan
or the City's self-funded program on a twenty percent (20%) co-pay basis. The AFSCME Health
Care Plan must provide written certification to the Office of Human Resources that the plan
participant has exceeded the $2,000.00 annual maximum.
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31.06 Beginning January 1, 2015 the City shall contribute to the AFSCME Care plan $54.00 per
month for each full-time, hourly employee within the bargaining unit. Said contribution shall
provide Dental, Life Insurance, Vision and Hearing Aid coverage through the AFSCME Care Plan.

31.067 AFSCME Public Works Unit Members will move to the City’s Prescription
coverage effective Janvary 1, 20135, and the City’s contribution for prescription drugs under section
31.05 shall cease. Effective January 1, 2015 members who are not enrolled in a City sponsored
health insurance plan may purchase the Pharmacy benefit as a standalone plan at 10% of the
COBRA Rate for family coverage or 13% of the COBRA rate for single coverage. (See the
standalone prescription plan and rate structure in Appendix D.)

31.08 Newly hired employees shall have their health care plan become effective on the first day of
the month following their date of hire,

ARTICLE 32 UNIFORMS

32.01 The City shall provide each current employee seven (7) uniforms and shall provide each new
hired employee with seven (7) uniforms upon completion of their probationary period. In accordance
with Section 2 of this Article, the City shall replace all uniforms that are no longer wearable due to
fair wear and tear, and those uniforms damaged in the line of duty that cannot be repaired. The
damaged or worn uniforms must be turned in prior to new uniforms being issued. The City shall
provide daily changes of coveralls for employees in the Water Maintenance and Waste Water
Collection Divisions, and for employees of the Waste Water Treatment Plant and all mechanics, The
City will also provide cleaning services, if any, for the Parking Meter Attendant's uniform.

32.02 The City shall continue to provide additional uniforms annually, pursuant to the current point
system. Employees assigned to the Division of Fleet Management, the Division of Waste Water
Treatment Plant and mechanics in the Division of Refuse and Recycling are eligible to expend four
hundred (400) points and all other employees may expend five hundred (500) points per calendar
year. Points may also be used to purchase boots and insulated coveralls in addition to the current
offerings

32.3 Employees hired on or before December 31, 2009 shall receive an annual uniform
allowance in the amount of Four Hundred Dollars ($400.00) to be paid in the month of
January. Employees hired after December 31, 2009 shall not receive this cash payment.

ARTICLE 33 TOOLS AND EQUIPMENT

33.1 The City shall provide all tools and equipment to employees for the proper and safe operation
of their jobs.

ARTICLE 34 SAFE WORK PRACTICES
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34.01 There shall be joint, divisional Union/Employer safety committees for the purpose of
discussing safety related problems. Such committees shall be comprised of two (2) Union members
and two (2) members of Management. The safety committees shall meet on a quarterty basis during
working hours, or more often whenever the need arises, at any time. The City shall provide safety
equipment and maintain proper safeguards for the employees. Executive level safety concerns shalil
be addressed during the quarterly executive labor/management committee meetings.

34.02 The City's Operations Manager (Fleet Management) shall certify all vehicles purchased used
that the vehicles are road worthy.

34.03 The City agrees to limit outside work during extremes in weather, such as excessive heat,
cold, wind chill factor, severe storms, high winds, lightning and other severe weather conditions. In
the event weather conditions exist during which outside work may be limited, an Operations
Manager or supervisor in charge at the time, should, upon request by the Union President or
designee, investigate and make a determination whether or not there is a "severe weather condition"
in a timely manner. If there is a dispute as to whether a "severe weather condition" exists, the Union
President or designee may request a "work limitation" by the Director of Public Works or designee.
Nonetheless, employees may be required to work outside in such conditions during an emergency
which is defined as an impairment in City services or operations which cannot be delayed until the
beginning of the next regular workday. Any dispute regarding the declaration of "severe weather
condition" which cannot be resolved may be submitted to Step III of the grievance procedure.

34.04 In the event an emergency is declared by the Director of Public Works or designee, the
Union President shall be notified within twenty four (24) hours,

ARTICLE 35 FOUL WEATHER GEAR, GLOVES, BOOTS

35.01 The City shall provide foul weather gear, gloves and boots to all employees for the proper
performance of their jobs. In addition, the City shall also provide gloves to the employees in the
Division of Refuse and Recycling.

ARTICLE 36 SHI¥FT PREMIUM

36.01 Full-time employees who work four (4) hours or more as part of a regular shift assignment
between the hours of 3:30 p.m. and 8:30 a.m., or who work a regular rotating shift, shall receive a
shift premium for all regular hours worked according to the following schedule: 1) $.45 Second
Shift; 2) $.50 Third Shift; 3) $.75 Rotating Shifts,

ARTICLE 37 JOB CLASSIFICATION

37.01 If substantial changes in the method of operation, tools or equipment of a job occurs, or if a
new job is established which has not been previously classified, the City shall meet with the Union
for the purpose of negotiating a rate of pay and classification or placing the job in an existing
classification. In the event the City and the Union are unable to reach an agreement on the issue, the
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City shall establish a temporary rate and classification and will promptly notify the Union in writing.
Thereafter, the Union may file a grievance in Step IV of the grievance procedure. Any award of the
arbitrator shall be retroactive from the date the City placed the rate into effect. Any rate and
classification mutually agreed to by the City and the Union, or decided by the arbitrator, shall
become part of the wage agreement attached hereto.

37.02 No employee may maintain dual classification.

ARTICLE 38 MISCELLANEOUS

38.01 Prior to awarding a subcontract, the City will notify the Union of subcontracts entered into
by the Department of Public Works and will confer with the Union concerning the effect, if any, on
the bargaining unit. In the event of a declared emergency, the City may at its discretion, enter into a
subcontract without prior notice to the Union. However, the City shall meet with the Union within
one (1) workday after the contract has been awarded,

Prior to subcontracting any work (and before putting out a Request for Proposals for such work) the
City agrees to meet with the Union to discuss alternatives to subcontracting. Upon request, the City
shall provide the Union with any cost information, performance audits, specifications, or other
information it requires to propose an effective alternative to subcontracting. The City will consider
the Union’s “bid” or alternatives in good faith along with all other bids it may receive. Whether to
accept the Union’s bid or that of a subcontractor is within the discretion of the City.

38.02 The City shall make office space available to the Union for the purpose of conducting Union
business.

38.03 If the City anticipates using welfare recipients, workfare participants or other such public
assistance recipient participants to perform bargaining unit work, it will advise the Union and
negotiate the effects on the bargaining unit or any welfare-to-work initiative prior to implementing
the initiative.

38.04 It is agreed that a joint training committee shall be formed for the purpose of discussing
potential training needs and opportunities. The committee shall consist of equal members from
Management and the Union. This committee shall meet at least quarterly within executive
labor/management meetings.

38.05 It is agreed that there shall be at least two (2) workdays in a calendar year set aside for
training within the division. This is not a guarantee that all employees will be trained. The manager
of the division shall post a volunteer list for training within the division bulletin boards. The
volunteer list shall show the training to be offered, the date of the training and the number to be
accepted. This list shall be posted at least ten (10) working days before the training is to take place.
Picks for training shall be made by seniority first among the classified, second within the division
and last city-wide among those who have applied.
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38.06 The City shall offer training annually for employees wishing to obtain Commercial Driver
Licenses (CDL) A, B, C or endorsements. Training shall be conducted on duty. The class size shall
be limited by Management and operational needs.

ARTICLE 39

A.

The employer shall reimburse the employee the cost of the first CDL an
employee obtains, plus any endorsements to that license and any testing
necessary to obtain it. In the event an employee leaves the employment of the
City for any reason whatsoever (excluding death) within two (2) years of
receiving training, licensing or endorsements at expense, the City shall deduct
from the employee's final pay the cost of training, licensing and endorsements.

In the event an employee is required to possess a CDL as a condition of
employment and loses their license for any reason whatsoever, or receives
more than eight (8) violation points, or fails any required testing, the employee
shall be removed from their current position and temporarily reclassified fora
period not to exceed ninety (90) days or such longer period as determined by
the City, providing a position exists with the Department of Public Works.
Such reclassification shall supersede the job posting procedure and may result
in a reduction of wages, but shall not result in a promotion or increase in per
hour rate of pay. When reclassified, the employee shall be placed in the wage
tier for that position based upon the employee's date of hire.

If no position is available or the employee is unable or refuses to perform the
assigned duties, the employee shall be laid off without the right to bump other
regular full-time or part-time employees. If the employee is able to obtain a
CDL and has less than eight (8) violation points within ninety (90) days, or
such longer period as determined by the City, the employee shall be returned to
their previous classification.

If the employee is unable to obtain the CDL within the prescribed time limits,
the position shall be posted bargaining unit wide. Once the vacant position has
been posted and filled, the employee on layoff status shall be recalled pursuant
to the terms outlined in Article 23, Recall from Layoff, of the current
negotiated agreement.

ATTENDANCE BONUS

39.1  All full-time, hourly employees, hired on or before December 31, 2009, who complete a
quarter of a year with perfect attendance from January 1™ to March 31%; April 1% to June
30™; Tuly 1% to September 30™; October I* to December 31%; with no time lost for any
reason Whatsoever, excluding time off as a direct result of an on-the-job injury resuiting in
an absence of seven (7) workdays or less (consecutive or intermittent) for each separate and
distinet injury (even if FMLA-qualifying), during the initial twelve (12) month period of
treatment, shall be entitled to receive a bonus of twelve (12) times their hourly rate for each
quarter in which no time absent is recorded. Vacations, holidays, funeral leave, military
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leave, jury duty/witness leave, and Union leave shall not be counted as days absent.
Tardiness, FMLA leave, personal leave, sick leave without pay, sick leave with pay; and
workplace injuries exceeding seven (7) workdays (continuous or intermittent) regardless of
the reason, shall be counted as time absent.

39.2  All full-time, hourly employees covered under this contract who complete one (1) year
(January 1 to December 31} with no days absent for any reason whatsoever shall be entitled
to an additional eight (8) personal hours off during the following year. Vacations, holidays,
funeral leave, military leave, jury duty/witness leave, and Union leave shall not be counted
as days absent. Tardiness, FMLA leave, personal leave (Article 16), sick leave without pay,
sick leave with pay, and any workplace injuries exceeding seven (7) workdays (continuous
or intermittent), regardless of the reason, shall be counted as time absent.

39.03 Employees hired after December 31, 2009, shall not be eligible for these bonuses.
ARTICLE 40 SPECIAL LICENSES

40.01 Employees that maintain the below listed licenses shall receive additional annual merit pay,
in equal installments, upon receipt of the following licenses issued by the state:

Class 1 Water Distribution License $500.00
Class I1 Water Distribution License $1,000.00
Class I Waste Water Treatment License $750.00
Class I1 Waste Water Treatment License $1,000.00
Class 111 Waste Water Treatment License $1,500.00
Class IV Waste Water Treatment License $2,000.00
Class | Laboratory Technician License $750.00
Class II Laboratory Technician License $1,000.00
Class Il Laboratory Technician License $1,500.00
ISA Certified Arborist $500.00
Pool Operator Certification $500.00
Class | Water/Waste Water Collection License $500.00
Class 1l Water/Waste Water Collection License $1,000.00
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ASE Certifications (Fleet Mechanics) $250.00/each to a Max of
$2,500.00

40.02 The City will pay the required fees for the purposes of testing and maintaining licenses which
are required for the employee’s current position. Payment for testing and maintaining of CDL
licenses is excluded from this provision, except as may be made pursuant to Article 38.06.

40.03 Employees working in a position that utilizes a Commercial Driver License (CDL) shall
receive a one (1) time lump sum payment each year of $50.00, payable on the first regular pay date
in March.

ARTICLE 41 LEGALITY

41.01 If a court of competent jurisdiction invalidates any provision of this Agreement, that
provision shall be null and void, but that determination shall not affect the validity of the remaining
paragraphs of this Agreement. In the event a provision is determined unlawful, the Agreement shall
be reopened on that provision and the City and the Union shall meet within thirty (30) days for the
purpose of negotiating a lawful alternative provision.

ARTICLE 42 PERSONNEL FILES

42.01 The personnel files for all employees shall be maintained by the Director of Human
Resources of the City of Lakewood.

42.02 All permanently appointed employees shall have the right to examine their own personnel
file (excluding all information related to their probationary period) with two (2) working days
advance notice. Such request shall be forwarded through channels to the Director of Human
Resources.

42.03 An employee may not remove or alter any documents in their file but may place written
clarification, explanation or rebuttal to any of its contents, which may be of a negative nature, by
submitting it through channels to the Director of Human Resources.

42.04 No unsubstantiated complaint shall be placed in an employee's personnel file and any
disaffirmed disciplinary action shall be expeditiously removed from an employee's file.

42.5  Information in an employee's personnel file shall be considered confidential, subject to
current law, and shall not be released to any outside agency or person without the signed
consent of the employee.

ARTICLE 43 INJURY ON DUTY

43.01 Anemployee who suffers an injury or illness incurred during the course of and arising out of
employment with the City shall receive their regular straight time earnings for a period not to exceed
seven (7) calendar days following the initial date of injury. Any such time paid by the City shall not
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be chargeable to accrued sick leave provided that the employee has reported the injury and sought
treatment in accordance with the City's injury reporting procedures,

43.02 Should an employee re-aggravate the same injury within six {6) calendar months of the initial
date of injury, the employee shall receive their regular straight time earnings for a period not to
exceed three (3) working days. Such time shall not be chargeable to accrued sick leave provided that
the employee has reported the injury and sought treatment in accordance with the City's injury
reporting procedures. If the employee does not re-aggravate the same injury within six (6) months of
the initial date of injury, any future such injury shall be covered under Section 1 above.

43.03 Should a claim be disallowed by the Ohio Bureau of Workers' Compensation (OBWC) for an
injury because it was not a work related injury, any payment made by the City prior to such
determination by the OBWC shall be deducted from the accumulated leave credits commencing with
sick leave first.56

ARTICLE 44 LABOR/MANAGEMENT COMMITTEE/SAFETY COMMITTEE

44.1 Labor/Management committees and Safety committees shall continue to meet quarterly at
both divisional and executive (departmental} levels. The Executive Labor Management
Cominittee shall consist of the Director of Human Resources, the Public Works Director, the
Operations Managers, the Union Executive Board, the Ohio Council 8 Staff Representative,
one rotating steward, and any other necessary parties,

ARTICLE 45 MILEAGE

45,01 All employees required to use their personal vehicles in the performance of their duties for
the City, shall be reimbursed for actual work-related mileage at the IRS rate for mileage for business
use.
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APPENDIX A
Wage Rates per Year 2014
2014
Start
Group |
Body Painter Welder
Carpenter
Electrician
Group Leader
Sidewalk Inspector
2014
Group I Start
Mechanic - Fleet Management
Street Sweeper Operator {with Mechanical component)
Asphalt Maintainer
Bricklayer
Building Park Maintenance
Finish Painter
Front End Loader
Meter Maintenance Crew

Pool Technician / Building Park Maintenance

Sidewalk Crew
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$23.36
$23.36
$23.36
$§23.36

$23.36

$23.69
$23.69
$22.57
$22.57
$22.57
$22.57
$22.57
$22.57
$22.57

$22.57

2014

12 Months
$24.07
$24.07
$24.07
$24.07
$24.07

2014

2014
24 Months
$25.85
$25.85
$25.85
$25.85
$25.85
2014

12 Months 24 Months

$24.13
$23.88
§22.75
§22.75
§22.75
$22.75
§22.75
$22.75
$22.75

§22.75

$24.93
$24.14
$23.01
$23.01
$23.01
$23.01
$23.01
$23.01
$23.01

$23.01



Street Line Painter Sign Maker
Street Sweeper Operator

Tree Crew

Welder

Power Digger Operator

2014
Group lll Start

Sewer Digger Crew

Sewer Maintenance Crew

Streets / Construction Maintenance

Tow Motor Tractor

Tractor Operator

Vac-All Operator

Vac-Con Operator

Water Maintenance Crew

Refuse Driver

Traffic Signal Tech il

2014
Group IV Start
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$22.57
$22.57
$22.57
$22.57

$§22.57

$21.99
$21.99
$21.99
$21.99
$21.99
$21.99
$21.99
$21.99
$21.99

$21.99

$22.75
§22.75
$22.75
$22.75

$22.75

2014

12 Months
$22.16
$22.16
$22.16
$22.16
$2ﬁ.16

$22.16
$22.16
$22.16
$22.16
$22.16

2014
12 Months

$23.01
$23.01
$23.01
$23.01

§23.01

2014
24 Months

$22.41

$22.41

$22.41

$22.41

$22.41

$22.41

$22.41

$22.41

$22.41

§22.41

2014
24 Months



High Ranger

Leaf Vacuum Machine Operator
Roller Operator

Water Meter Reader

Brush Chipper Operator

2014
Group V Start
Groundskeeper
Bob Cat Operator
Concrete Mixer Operator
Parking Meter Attendant
Traffic Signal Tech |
2014
Group Vi Start

Chief Mechanic

Lab Technician

Mechanic - WWTP

Instrument Technician

Machinist

Semi-Truck Driver
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§21.50
$21.50
$21.50
$21.50

$21.50

$19.90
$19.46
$19.46
$19.90

$19.90

$24.70
$23.37
$23.37
$23.37
$22.57

$22.57

12 Months

12 Months

$21.66 §21.82
$21.66 $21.82
$21.66 $21.82
$21.66 $21.82
$21.66 $21.82

2014

24 Months
$20.24 $20.97
$19.67 $20.53
$19.67 $20.53
§20.24 $20.97
$20.24 $20.97

2014

24 Months
$25.44 $27.20
$24.13 $24.93
$24.13 524,93
$24.13 $24.93
$22.75 $23.01
§22.75 $23.01




Filter Press Operator $22.57
Maintenance Worker - WWTP $22.57
Maintenance Worker $21.24
Shift Operator $21.24
Assistant Lab Technician $19.90
Plant Attendant 519.47
2014
Group Vi Start
Cushman Operator - Refuse & Recycling $20.80
Concrete Saw Operator $19.70
2014
Start 6 Months 12 Months
Custodian $15.84 $16.19 $16.51
Laborer - Refuse & Recycling $15.56 $15.91 $16.24
Laborer $15.56 $15.91 $16.24
Cleaning Person 514.80 $15.16 $15.53
APPENDIX B
Wage Rates per Year 2015

Group |
41

§22.75
§22.75
§21.95
§21.95
$20.61

$20.17

2014
12 Months

$20.97

$20.08

24 Months

$16.86
$18.36
$18.36

$15.87

2015
Start

$23.01
$23.01
$22.66
$22.66
$21.34

$20.91

2014
24 Months

$21.10

$20.76

36 Months

$17.61

$20.46

$20.27

$16,58

2015 2015
12 Months 24 Months



Body Painter Welder

Carpenter

Electrician

Group Leader

Sidewalk Inspector

Group Il

Mechanic - Fleet Management

Street Sweeper Operator (with Mechanical component)

Asphait Maintainer

Bricklayer

Buitding Park Maintenance

Finish Painter

Front End Loader

Meter Maintenance Crew

Pool Technician / Building FPark Maintenance

Sidewalk Crew

Street Line Painter Sign Maker

Street Sweeper Operator

Tree Crew

42

$23.83
$23.83
$23.83
§23.83
$23.83
2015

Start
$24.17
$24.17
$23.02
$23.02
$23.02
$23.02
$23.02
$23.02
$23.02
$23.02
$23.02
$23.02

$23.02

$24.55
$24.55
$24.55
$24.55
$24.55
2015
12 Months
$24.62
$24.36
$23.20
$23.20
$23.20
§23.20
$23.20
$23.20
$23.20
$23.20
$23.20
$23.20

$23.20

$26.36
$26.36
$26.36
$26.36
$26.36
2015
24 Months
§25.43
$24.63
$23.47
$23.47
$23.47
$23.47
$23.47
$23.47
$23.47
$23.47
$23.47
$23.47

$23.47




Welder

Power Digger Operator

Group Il

Sewer Digger Crew

Sewer Maintenance Crew

Streets / Construction Maintenance

Tow Motor Tractor

Tractor Operator

Vac-All Operator

Vac-Con Operator

Water Maintenance Crew

Refuse Driver

Traffic Signal Tech It

Group IV

High Ranger

Leaf Vacuum Machine Operator

Roller Operator

43

$23.02

$23.02

2015
Start

$22.43
$22.43
$22.43
$22.43
$22.43
$22.43
$22.43
$22.43
$§22.43
$22.43
2015

Start
$21.93
$21.93

$21.93

$23.20

$23.20

2015
12 Months

$22.61
§22.61
$22.61
§22.61
$22.61
$22.61
§22.61
$22.61
$22.61
$22.61
2015
12 Months
$22.10
$22.10

$22.10

$23.47

$23.47

2015
24 Months

$22.86
$22.86
§22.86
§22.86
§22.86
$22.86
$22.86
$22.86
$22.86
$22.86
2015
24 Months
$22.25
$§22.25

$22.25



Water Meter Reader

Brush Chipper Operator

Group V
Groundskeeper
Bob Cat Operator
Concrete Mixer Operator
Parking. Meter Attendant

Traffic Signal Tech |

Group VI
Chief Mechanic
Lab Technician
Mechanic - WWTP
Instrument Technician
Machinist
Semi-Truck Driver
Filter Press Operator
Maintenance Worker - WWTP

Maintenance Worker

t

44

$21.93
$21.93
2015
Start
$20.30
$19.85
$19.85
$20.30
$20.320
2015
Start
$25.20
$23.84
$23.84
$23.84
$23.02
$23.02
$23.02
$23.02

$21.66

$22.10
$22.10
2015
12 Months
$20.64
$20.06
$20.06
§20.64
$20.64
2015
12 Months
$25.95
| $24.62
$24.62
$24.62
$23.20
$23.20
$23.20
$23.20

$22.39

$22.25
$22.25
2015
24 Months
$21.39
$20.94
$20.94
$21.39
$21.39
2015
24 Months
$27.75
$25.43
$25.43
$25.43
$23.47
$23.47
$23.47
$23.47

$23.12



Shift Operator
Assistant Lab Technician

Plant Attendant

Group VI
“Cushman Operator - Refuse & Recycling

+ Concrete Saw Operator

2015

Start 6 Months 12 Months
Custodian $16.15 .$16.51 $16.84
Laborer - Refusei  $15.87 $16.23 - $16.56
Laborer $15.87 $16.23 $16.56
Cleaning Person $15.10 $15.46 $15.85

45

$21.66

$20.30

$19.86

2015
Start

$21.21

$20.09

$22.39
$21.03
$20.57

2015
12 Months

$21.39

$20.49

24 Months 36 Months

$17.20
$18.73
518.73

$16.19

$17.96
$20.87
$20.67

$16.91

$23.12
$21.77
$21.33

2015
24 Months

$21.53

$§21.17




APPENDIX C

Wage Rates per
Year 2016

Group |

Body Painter Welder

Carpenter

Electrician

Group Leader

Sidewalk Inspector

Group lI

Mechanic - Fleet Management

2016
Start
$24.30
$24.30
$24.30
$24.30
$24.30
2016
Start

$24.65

Street Sweeper Operator (with Mechanical component) $24.65

Asphalt Maintainer

Bricklayer

Building Park Maintenance

Finish Painter

Front End Loader

Meter Maintenance Crew

Pool Technician / Building Park Maintenance

46

$23.48
§23.48
$23.48
$23.48
$23.48
$23.48

$23.48

2016

12 Month
$25.04
§25.04
$25.04
$25.04
$25.04
2016

12 Month
$25.11
$24.84
$23.66
$23.66
$23.66
$23.66
$23.66
$23.66

$23.66

2016
24 Month
$26.89
$26.89
$26.89
$26.89
526.89
2016

24 Month
$25.94
$25.12
$23.94
$23.94
$23.94
§23.94
$23.94
$23.94

$23.94




Sidewalk Crew

Street Line Painter Sign Maker
Street Sweeper Operator

Tree Crew

Welder

Power Digger Operator

Group Il
Sewer Digger Crew
Sewer Maintenance Crew
Streets / Construction Maintenance
Tow Motor Tractor
Tractor Operator
Vac-All Operator
Vac-Con Operator
Water Maintenance Crew
Refuse Driver

Traffic Signal Tech i

Group IV

High Ranger

47

$23.48
$23.48
$23.48
$23.48
$23.48
$23.48
2016

Start

$22.88
$22.88
$22.88
$22.88
$22.88
$22.88
$22.88
$22.88
$22.88
$22.88

2016
Start

$22.37

$23.66
$23.66
$23.66
$23.66
$23.66
$23.66
2016
12 Month
$23.06
$23.06
$23.06
$23.06
$23.06
$23.06
$23.06
$23.06
$23.06
$23.06

2016
i2 Month

$22.54

$23.94
$23.94
$23.94
$23.94
$23.94
$23.94
2016
24 Month
$23.31
$23.31
$23.31
$23.31
§23.31
§23.31
§23.31
$23.31
$23.31
$23.31

2016
24 Month

$22.70



Leaf Vacuum Machine Operator

Roller Operator

Water Meter Reader

Brush Chipper Operator

Group V

Groundskeeper

Bob Cat Operator

Concrete Mixer Operator

Parking Meter Attendant

Traffic Sighal Tech |

Group VI

Chief Mechanic

Lab Technician

Mechanic - WWTP

Instrument Technician

Machinist

‘Semi-Truck Driver

Filter Press Operator

48

$22.37
$22.37
$22.37
§22.37
2016

Start

$20.70
$20.25
§20.25
$20.70
$20.70
2016

Start

$25.70
$24.31
$24.31
$24.31
$23.48
$23.48

§23.48

§22.54
$22.54
$22.54
$22.54
2016

12 Month
$21.05
$20.46
$20.46
$21.05
$21.05
2016

12 Month
$26.47
$25.11
$25.11
$25.11
§23.66
$23.66

$23.66

$22.70
$22.70
$22.70
$22.70
2016

24 Month
$21.82
$21.36
$21.36
$21.82
$21.82
2016

24 Month
$28.30
$25.94
$25.94
$25.94
$23.94
$23.94

$23.94




Maintenance Worker - WWTP

Maintenance Worker

Shift Operator

Assistant Lab Technician

Plant Attendant

Group VI

Cushman Operator - Refuse & Recycling

Concrete Saw Operator

2016
Start
Custodian $16.48
Laborer - Refuse & Recycling =~ $16.18
Laborer $16.18
Cleaning Person $15.40

6 Months

$23.48 $23.66

$22.09 $22.84

$22.09 $22.84

$20.70 $21.45

$20.26 $20.98

2016 2016

Start 12 Month

$21.64 $21.82

$20.49 $20.90

12 Months 24 Months
$16.84 $17.18 $17.54
$16.55 $16.89 $19.10
$16.55 $16.89 $19.10
$15.77 $16.16 $16.51

49

$23.94

$23.58

$23.58

$22.20

$21.75

2016

24 Month

$21.96

$21.60

36 Months

$18.32
$21.29
$21.09

$17.24



Appendix D

Medical Mutual of Ohio 100% Plan

City of Lakewood : Plan 1

Summary of Benefits and Coverage: What This Plan Covers & What it Costs

Coverage Period: (170172014 - 12/3412014
Coverage for: Single o Family | Plan Type: PPO

Thisis only a summary liyou wart mare de'as abom youroomage and msts youungelthe omrp!ete termsmhe pofe”ymp!andowmmlal
HedbutualcomSC o1 by cating B00. B0253. _ _ _ : _

$450/sing; SSOOIIsnu?yNetmtk :

You must pay 2!l the costs up bo e deductible amount before his plan begins 1o pay for covered -

for spscific services?

Whatis the overall " | $150fsing’e, ] services you vse. Ched your policy of plar document fo see when the daductible stars over
dedustible? §300Hamiy Normemo;k {usualty, bul not a'ways, Jaswary 15)). See the chart sta;tng o page 2 !o; hw. much ycvu ;\ay FOf
Doasnt apply o coinsurance, copays wve(ed semc&c aﬁer you zneei the @dggm_}l
ond pedwork prevertive care - :
At there other deductibles - | No - . L ] You domt have to meet deductibles For spemﬁc seniices, buisee the chast starlmg on page 2for.

other costs for services ihis plan covers.

1s there an put-of-pocket limit
on my expenses?

Yes, $1,600/shy'% $3.000famdy
Network

$1,500/single,

$3,0007Famity Honfiebwok

The gut-of-pocket timit i the most you colid pay during a toverage period (usualy one year) for
your shate of the cost of covered services. This B helps you plan for hea'th care expenses.

Copays, deductbles, premiums,

on what the insurer pays?

leatfls no; i?f']u?l:;d Inthe | e biled charges and heatth care | EYEnthough you pay hese expenses, they don't count ioward the gui-of-pocket limit.
e ——_ s plan ossnt cover.
I there an overai apnuallimit Mo 2

The chard stading on page 2 destrbes any fimits on what i?\e plan mﬂ pay fors gecm cove;ed
senvices, such as office visils. ’ ;

Doea this plan use a petwork
of providers?

Yes, See Medhutual com!SBC or call
800.540.2583 for Bst of partcipatng
providers.

IT you use an in-network doctor or ofher health care provider, this plan wil pay some of el of the
costs of sovered services, Be aware, your innetwork doctor or hospital may use an oud-ol-network
provider for sme senvces. Plans use the temm in-netwosk, preferred, of parbicipatng for groviders.
in their pateeork. See the marisiar{mgmpagezmrhwﬂmplan pays g 6‘ﬁeren1 kndsafm_dm.

Do I need 2 referral to see a
aliat?

Ko -

Ycucansee the spacialisd you dmse vﬁiho.r( pemssson frcsmhs plan

A there services this plan
doesn't cover?

Yes

Some of the services this plan dossn't cover ate fisted an page 5. See your policy or plan document

for addonal infermaton sbout excluded services

Questieny: Call 809.540.2583 or vis# us at MedMulual com!SBC.

If you aren't chear about any of the undedined ferms used in this form, see the Glossary. You can view the Glossary

at MedMulual.com/SBC or cal 800.540.2583 to request a copy.

Page I ot §
et en
BENT3TSEE3300800023
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City of Lakewood ; Plan 1

Summary of Benefits and Coverage: What This Pian Covers & What it Coats

Coverags Feriod: 011012014 - 1213112044

Coverage for: Single or Famiy | Plan Typs: PPO

«  Copayments are fixed dollar amounts {for example, $15} you pay for covered health cate, usualy when you receive the service.
+  Lolsurange is your share of fhe cosls of a covered sarvice, calculated as a percent of the gllpwad amount for the service. For example, if the plan's
. aliowed amount tor an overmghl haspﬁal s!ay is Si BOO your coinsurance pa;menl of 20% ‘M}Lﬁd be $260. Th;s may change |1‘,wou haventrnet your -

o dedughigle. -
+ :The amount the p!an pays for covered services Is based on he gllowed ameunt. Fan cul-of-network proyldar charges more than the gllovred :
- ameunt you may have fo pay the diference. For example, if an out-of-network hospital charges $1,500 for an oveinight stay and the ﬂmumﬂm is
$1,000, you may have to pay the $500 difference, (This is cated balance billing) ~ ..
This plan may encaurage you fo use Nebwark providers by charging you lower Mwmgmg and mmmm amounls.

) ifyou visita heaith carg -
prowde:'a ofﬁceo i

i youhave atest

“Ifyou need drugs to reat

“yelr iinzss or condition

Questions: Gall B00.540.2583 or vist us at MedMizlual comv58C,
1 you aren’l clear aboul any of the underined terms used in this foim, see the Glossary. You can view the Glossary

al Medhiutual comiSBC or cal 800.

540.2683 fo request a copy.

51

; Primary tare visil to treal an iniury 0r | No charge after deductible | 30% colnsutance ~ROfE
Speciaisivisd I 'ho charge after deduc ~pone——
Ofher practitioner office visd No charge after deductble : 36% consurance oone———
{Ghiroprachic} i
Other practtioner office visi Mot Covered Excluded Service
; Preventive carel steening! No chatge - Not Covered N ', —
{ immunization !
Hagnostic test {x-ray) Ho cha:ge aftet deductble | 30% co'nsurance
ngnosiz les oo wok] o nha:ge “ier deoctbe :.30% consurance"_":m SO S et SR
Tscans '.mls} Ho thatge aiter deductible | 30% coinsurance ¢ —none——
 Brescriplion Drug Coverage Not Covered by Meiicat Net Covered
Carrier
Faclily fee {e.g, ambulalory surgery | Mo tharge after deductible | 30% consurance
Ysurgeon fees (Outpationt) | No charge afler deductbie. | 30% corsurance

BENT3ME




Coverzge Period; $101/2014 - 123172014
Ceveraga for: Single o Femiy | Plan Typs: PPO

City of Lakewood : Plan 1
Summary of Benefits and Coverage: What This Plan Covers & What it Costs

: II' yoit ieed immediate
medical attention

ffyod have mental hoalth,
" behavloral health, or -
*'substance abuse negds :.::

ifyou are pregnant

W jrc}h'n'e'ed héip 1ecovering .-
. orhave gthes npeciat healah '

Emetgeficy room services

mergency medeal ﬂanspoﬂabm '

o
Na charge aﬂer deduchble .

ity #ze fe.q., hospital teom)

<3 Physitian/ su;geon fee (’mpa!m—n[)

r{bwcha;ﬁé et dedictble | 30% coinsurance

; services {dng use)

. De.m’ery and ali m
: Humeﬁhéahh e
1 Rehabiidation servises (Physical

i1 Therapy)

entaBehavioral health outpatient
SEIViCes

. Mentafehavioral heaith Fpatent
 services

Benefits paid based Sri'wze.spondmé medical benefis

. { Substance use disorder inpatient

L Subsiance use Gisorder ouﬁoaiem Benefis pa:d based on wrespor;dmg medical benedts
4 sewvioss (skohodsm) e o S
i1 Subslance use disorder oulpatient @ Benefits paif based on corresponding medical benefls | - none——
1 services (duug Use) -
stance use disorder inpalient Berefls pald based on corresponding medicat benefls | —-nong—-
55| services (akcholism) s ;

" Beneffs paid baved on corresponding medical benefits

' Habiglation services (Occupational

i Skiled nursing care

- Therapy)

Thetapy)

Questions: Co BOD.540 2583 of visd us al MedMukialcom/SBC.
IFyou areni ciear aboud any of the undedined lerms used in this form, see e Glossary. You can view the Glossary
at MedMutual com/SBC or ca 800 5402583 to request a copy,

City of Lakewood ; Plan 1
Summary of Benefits and Coverage: What This Plan Covera & What it Costs

Teyecare i

Habiltation services (Speech

I\-o chatge affer deduc plo 3% oomsuranee

“Ne charga aﬁar deduclible

L 30% ComSYrance

Ho. c?\azge afler deductbis | 39% cONsUrante

No charge afier deductble 3{)% coinsurance

Mo charge aller deductble

% coinsurance

| W% colnsurance

0% coinsurance

Nodharge afier deductble [ ——pone—

Page 3ofB
54835622
BEI32IEE232502400023

Coversge Ferlod: G1i01/2044 - 1813172014

Coverage for: Single or Family | Plan Type: PPO

Nof Covered

Not Coreted
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City of Lakewood : Plan 1 Coverage Period: 10112014 - 1203172014
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Famify { Plan Type: PPO

Excluded Services & Other Covered Sarvices:

Services Your Plan Does NOT Cover (This isn't 2 complete list. Check your policy or plan document for other gxcluded sepvices }

< Acupunciure +  Heaning Aids +  Roatine Fye Care {Adull)
+  Cosmefc Surgery «  Infertidfy Treatment «  Routice Fool Care
= Denftal check-up (Chid) +  long-Yerm Care «  Weight Loss Programs

Dental Gare (Adult) Non-emergency care when lravelng outside the
Glasses us.

Other Covered Services (This isn't a complete list. Chack your policy or plan decument for other covered services and your costs for these services.)
Bariatric Surgery «  Chiropractic Care = Private-Duty Nutsing

Your Rights to Continue Coeverage:

If you lase coverage undes the plan, then, depending upon the cecumstances, Federal and State laws may provide profections thaf allow you to keep heaith coverage. Any
such rights may be limfed in duration and vl recufre you lo pay a premium. which may be significanty higher than the premium you pay whie covered under the plan.
Ciher fimitations on your rights to continue coverage may also apply.

For more information on your rights o continue coverage, coatact the plan at 800.540.2583. You may also contact your state insurance depatiment, the U,S.i{}eparf.meni of

Labor, Employee Benefils Security Administration at 868,444 3272 or www.dol.goviebsa, or the U.S. Department of Health and Human Services al B77 287.2323 X61585 of
VAR OG0 GITS GOV

Questions: Cal 800.540.2583 or visit us at MedMutualcom/SBC, Page $ of
if your aren't clear about any of the undesined terms used in this form, see the Glossary. You can view the Glossary e

ERLREGY
at MedMutual comiSBE or call 800.540.2583 lo request a copy. 5;}4!33!95@335@?&:%;

ke

City of Lakewood : Plan 1 Coverage Period: $101/2014 - 123172014
Summary of Bensfits and Coverage: What This Plan Govers & What it Gosts Coverage for: Single o Family | Plan Type: PPO

Your Grievance and Appeals Rights:

If you have a complaint or are dissatisfied wilh a denizl of coverage for claims under your plan, you imay be able to appeal o file 3 grievance. For questions about your
rights, this nolice, or assielance, you can confact the plan al 800.540.2583. You may also confact the Departrent of Labor's Emplayee Benefits Security Administration
at 866.444 EBSA {3273) or www dol govlebsamealthreform.

Does this Coverage Provide Minimum Essential Coverage?

The Affotdabls Case Act requires most peopie lo have health care coverage that qualifies as “mininium essenlal coverage.” This plan or polley does provide minimem
essential coverage,

Does this Coverage Meet the Minimum Value Standard?

The Affordablz Care Act establishes a minimum value standard of banefits of a health plan. The minimum value standard is 80% (ackuatial valug). This health coverage
does meet the minimum value standard for the benefits it provides.
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Medical Mutual of Ohio 90/10 Plan
CITY OF LAKEWOOD ; Plan 2 -~ MO LO Plan

Summary of Coverage: What This Plan Covers & What it Costs

Coversgeton & | Plen Typar FRO

H%dﬁf!u&‘

Thisis anty E Summary [ wuwant moie deta ] aboul your mfera»ge and mﬂts yﬂu an get me mrrq:ri Qe t—rms in ﬁ]e |:o!|cy o plan dowment at
b 27400, -

ling H00

Vikat ls. the ov.e.ra.ll

; Smfsmgle $60&‘famﬂy Network R
-1 $300!single, SGO&farriﬂy Mon-Metwork

| You must pay alt the costs up to ihe dedustible amount before this plan begins b pay for covered -

services you use. Theek your poticy of plan decument 1o see when the deductible stars over

deductibla? Daesnt apoly to coinsurance, Copays (usuatly, but nol always, January 1sf). See he chait nta'hng on pageQ w hoa‘ n‘uch you pa, E}r o
: IR : end petwark preventive cars covered senvices afer youmeet i deduatitle. R
Arethere other deductibey | No -7 T : You don't have to meef deductibles ferspecnfusmm bulsee the cheh'lsmmﬂg on P3§‘3 2
{for specific services? - pe - . cther costs for services this plan covers.
is there an ouf-of-pockethmit | Yes, $1700/single, $3400/ amily The out-of-pocketiimi is he most you could pay during acoverage period (usually one year) for
on my expenses? Metwork your share of ihe costof covered sendees. This fimit hielps you plan for heatth care expanses.
42,0005in0te,
44,0005y Non Network

VWhat is notincluded In the
out-of-pocket limit?

Deduchibles, premivms, balance-bifled
charges and heaith care s plan
doestt cover.

Even though you pay these expenses, biey dont court foward the out-of-pocket Emit

s thera an overal ahm':a.i limit
onwhatths nsuser pays? .

Mo

: "1 The chaeri sterhngon me 2descnbes &y lxmntsonvsratihe plan mllpaygp_[ _g_ec_ﬁ; w.ered .

services, such as office visils.

Does this plan use a network
of provide:s?

Yes, SeeMedMutual comSEC or call
8002327400 for alist of pardivipating
providers.

co3ts of covered ssrvices. Be aware, your in-nefwork dodo orhospﬂal may use an o;t-ot-nemrk
praviderfor some senices. Plans use the ferm innetwork,_preferred, of participating for providers

in l‘heif nefwork. Seethe d’ad sfarhng on page 2 for how this plan pays dﬁe.enl kinds g{ggovidgra.

Bolneedue!erraltoseaa Nq_'3_.- s [ You cansee lhe $becl la you cmosewmoutpermsmn fro*nmlsplan
specialisl? <" BRI ;
Arelhere services this plan  (Yes Some of fhe services this plan doesn’f cover are lised later in %e docunent. See your palicy or ghan

doesi't cover?

document for addfonal inormation ahoul excluded services.

i, 529 the Glossary. You can viey the Clossary
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City of Lakewood : Plan 2

Summary of Benefits and Coverage: Wha This Plan Covers & What it Costs

Covarage Period: 017012044 - 1213412014
Coverage for: Smgle or Family } Plan Type: PPO

#

This is only a summary, ifyow wank moxe delal about wwowerage and oesis yz}u can gei the mmpleie lerrns in me poh:y er pan down)enl a[
x Mediulual comy38C or by ca‘?ng 800.540.2581. : :

$300singe, $600amily Neiﬂork S

You musi pay all the costs up lo e doductible amoeun before this plan begins to pay for covered

for specific services?

Whatis the overaii $300!sing’e, | services you use. Chetk Your policy or plan document fo see when the deductible starts over .-
deduchb!e? $500:Tamily Nan—HeMork | {usually, butnoia‘v-ays January 1st). Sze the chart aarMQmpegleorhow muchywpay fa' L
Doesat app?ytocmnswmce, 009&":’5 w.ered semca aﬂer you mazt the deductlb!g L
U and network preventive care 0 e
Are there other deductibh_),s RERE RO P : You don thave Eo meel deductibles fo; specfﬁc semces bul see the c%lart slanang on page 2 for

Mo '

other costs for services this plan covers

Is there an cut-sf-oocket limit
on my expenses’?

Yes, $2,000/sing%,$4,000 famiy
Network

The gut-of-pocket limit is the mast you coudd pay duting a coverage pericd (usualy one year) for
your share of the cost of covered services. This Emit helps you plan for hea'th care expenses.

o what the Insurer pays?

§2,000%ingte,
$4,000amey Hon-Netaork
. . Copays, deductbles, premiums, ) ) L ,
Wl;at;s no; I;u;{!uie;d in the batance-biled charges and heath care Even though you pay Hese expenses, they don't count toward the cut-of-pocket limit.
oub-ol-pocket Amit? s plan doesnt cover.
1 there an overall annust limit . -1 The chart starting on page 2 describes any Idmls on v.hat fe p’an wik pay for pgciﬁ cmered

Mo

services. such as office visits,

Does this pfan use a network

of providers?

Yes, See Mediulual com/SBC or c2ll
8005402583 for st of parfitipating
paviders.

Ifyou use an innetwork decto: or ofher heatth care provider, fis plan witl pay some o af of the
costs of covered services. Be aware, your innefwork dodor or hospilal may use an outofnebvork

providar for seme sendces. Pians use the term innetwork, preferred or parlicipatng for providers

Do Ineed a referral to see a

in &ermk See ﬁled‘»arlsta:tmg on page 2 fc-thmv this plan pays diffetent kinds eim,
chmseeﬁe;m&ujwudmse%ﬁmﬁwmssmfwmﬁnsdan Ll :

Are there services this plan
doesn't cover?

Yes

Some of fhe services this plan doesn'l cover ase Iisted on paga 5. See your poficy or plan document
for additonal information about gxcluded services

Guestions: Gall 800.540.2583 or visi vs al MedMulual com/SBC.

If you aren't clear abous any of the underined terms used in this form, see the Glossary. You can view the Glossary

al MedMutual comfSBG or call 800.540.2583 lo request a copy.

Page L of §
e
BEN 1331583235301 3-00025

55



Cify of Lakewood : Plan 2 Coverage Perisd: 010572014 - 123112014

Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for; Single or Family | Plan Type: PPO

+ - Copsyments are fixed dolfar amatnls {{or example, $15) you pay for covered heaith care, usualy when you receive the service.
.+ Colnsurance is your shaie of the cosls of a covered service, caloula'ed a5 a percent of the aligwed amoynt for the service For example, if the plan's
aligwed amourt for an overnight hospﬁal stay is $1,000, your golnsurance payment of 20% woulé be $209. This may change if you havent mel your

. doductible.

+ The amounl the p?an pays for co.emf services is based on the Mmm fan ommmwk mmafges more than the gﬂmﬁ :
2meynt you may have o pay the ddference. For example, if an out-of nefwork hospital charges $1,6001or an afermghis!a,r and tie W B
$1,000, you may have fo pay the $500 difference. {This is calied balance billing } :

+ this plan may encourage you to use Network providers by charging you fower Qﬂdﬂdﬂg&mmmmm;and ;gi[z:_m_amamounis

0% coinsurance

10% coinsurance

. If you visit a health care

: provider's office of.elinie " 1 gpeciaftvisi 10% coinsurance 30% coinsurance B Ll
RER ‘Other praciiioner office vist 10% coinsurance 0% coinsusance — none——
{Chirapractic) T SO S NS
Other practiioner office visd Not Covered

(Acupunchure) e
. Preventive carel screening! No charge Nol Covered
immueation S S
Dz.gnost!c fesl (x—ray] 16%. cemsurar;ce 30% comsurance

If Y??-‘-‘*?"i??@’“: L Diag 1% coinsurance 30% coinswance ; PR,V Y S
SR e __lmagng(CT.’PET SCans, MRIs) 10% cainsurance 30% coinsirance e TG
“Iryou need drugs 1o treat - . Prescriglion Drug Coverage Hioi Covered by Medical | Not Covered Excluded Service

yourlBnessorcondition i o pfawer L e
“ityou have outpaugng { Fackly foe (e.q. ambulatory surgery | 10% coinswrance. 30% colsUrance

i centef)

; surgery ; I O
: i Physici anfsurgeon {ees (Oulpatient} | 10% colnswance 30% colnsurance
Questions: Call 800.540.2683 or visit us at MedMutual com/SBC. Pase 2 of 8
It you aren't clear about any of the undesdined kerms used in this form, sea the Glossary. You can view the Glossary A a3
at MedMutual com/SBC of call 860.5640.2583 fo request a copy. BENIS31E5 10 | 20005
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Coverage Poricd: 014012044 - 120342014

City of Lakewood ! Plan 2
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for Single of Famiy | Plan Type: PPO

EMmEgency 100 Sernices No charge after deductble
+ Emergency medical transportation 10% comsurance 30% coinsurance
i3 Urgenl care 10% coinsurance 30% coinsurance

; Facfity fee (e g., hospital mom} '_ 10% comsu!ance ...} 30% coinsutance

1t you need immediate
-medica atonion’

i surgeon fee (mpa!zent) "V 10% comsurance " 30% consurance
Mentalehavioral heatth oufpatient g Benelits paid based on conespending medical benefs

i services B S . -

£ MenlalBehavioral health inpafient Benefits paid based on comesponding medical benefifs

SOMVCES

Substance use disorder cutpatient Benefils pald based on corresponding medical benefits |

services (alzoholism) ‘ :

Subslance use disorder oulpal:enl

i3 senices (drug use) ot e et
;i Substance use disorder inpatient Berefifs paid based on coresponding medical benefis | —none———

L services (akoholism) T
.{ Substance use disorder inpatient “"Benefits paid based on comesponding medical benedis

senvioes {diug vse}

Hyouhava s hoapltalstay

Benelts paid based on comesponding medical benefils

“fyou have mental h:eslth
" behavioral health, or..
- substance abuse needs -

_ _I_f_yqujﬁ?e'pregnﬁént CENCUNT Prenalel and postnalalcare [ 10% comsurance T 30% colsurance
RIS T : De!wery and af inpatienl servces 0% coinsurance 30’96 coinsurance
++.4 Home health care 0% coinstirance
if ouneedhel recoverin . et
y p ; 9 - Rehabtaton services (Physical 10% coinsurance : 3035 ceinsurance

1 Therapy} R ]
1 Habtation senices (Occupatonal | 10% coinswance 30% coinsurance
Therapy)

Habi#ation services {Speech 1 10% comsurance 30% coinsutance | —eeefiOfRm o

{Skilkd nursing care B S el , STURERECEEE
1 Durablz medical equipment 20% ceinsurance P —

+ Hospice service B } 10% coinsurance . L L ]
Questiens; Call §3{.540 2583 or visd us al MedMutval com!3BC. Pace 3 of R
iFyow arerd clzar about any of the underlined lesms used in tis form, see the Glossary. You can view the Glossary lgy;z» w0
at MedMutual com/SBC or call 800 540.2583 1o request a copy. LAITRANIBGNS

Coverags Period: 01012014 - 121172014

City of Lakewood : Plan 2

Summary of Bensfits and Coverage: What This Plan Covers & What it Cests Coverage for: Single o Family | Pian Type: PPO

_ | Eye exam (Chidd) No charge 0% coinsurange | ———ROMR——— ._..._--.-——--_—E
"?“h'”"e"d'de""“" I Nof Covered Exduded Senice |
eyecars 27 ] Dental check up (Chi T MeGovered T Exchuded Servce ]
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C“Y of Lakewood : Plan 2 Covelags Period: 01042044 - 1213172014
Summary of Benefits and Coverage: What This Plan Covers & What it Goats Coverags for: Single or Famidy | Plan Type: PPO

Excluded Services & Other Covered Services;

Services Your Plsn Does HOT Cover {This isn't a complate tist. Check your podicy or plan document for other excluded services.)

«  Acupunciure +  Heanng Aids = Routine Eye Care (Adulf)
« Cosmebc Surgery = Inferddity Treatment »  Roaline Fopt Care

»  Dental check-up {Chid) »  Long-Tem Care = Weight Loss Programs

= Dental Care {Adull} »  Non-emergency care when travefing oulside the

» Glassas [13:3

Othet Covered Services (This len't a complete list. Check your policy or plan document for other covered services and your costs for these services.)
+  Bariatric Surgery +  Chimpractic Care + Private-Duty Nursing

Your Rights fo Continug Coverage:

If you Jose coverage under the plan, then, depanding upon the circumsiances, Federal and Slate laws may provide profections that al'ow you to keep health coverage. Any

stch rights may be lmded n duration and will requie you o pay a premium, which may be sigrifcantly higher than the premium you pay whie covered urder the plan.
Other Emilations an your rights to continue coverage may also apply.

For more informebon on your rghls to contnue coverage, confact the plan at 800.848 2583, Yeumay also conlact your stale insuzance department, the U.5. Deparlment of

Labor, Emplayee Benefils Securty Administration 2t 866.444.3272 or www.dof govlebsa, or the U.5. Depariment of Health and Human Senvices at 877 267 2323 X61585 or
WHPN CT0.CINS.GOV.

Quastions: Call 800.540.2583 or visit us at Med\utual cam/SBC,

If you aren’t clear about any of the undarined tesms used in this form, see the Glossary. You can view the Glossary P“,g'f‘;f;;
al Medhutual comiSBE or call 800.540.2583 {o request a copy. o

BENIBMBRFEENEDM2E

City of Lakewood : Plan 2 Coveraae Peried: (170172014 - 12342044
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single of Famdy | Plan Type: PP
Your Grisvance and Appeals Rights;

If you have a complaint or are dissatisfed with a denial of coverage for claims under your plan, you may be able to appeal or file a grievance. For questions about your

rights, this nofice, or assislance, you ¢an contact the plan al 800 540 2583, You may aiso confact the Depariment of Labor's Employee Benefils Secunly Administraion
a1 856,444 EBSA (3273) or www dotgoviebsahealttveforn.

Boes this Coverage Provide Minimum Essential Coverage?

The Affordzble Care Act requires mos! people to have health care coverage that qualifies as "minimum essential coverage.” This plan or poliey does provids minimum
sssential coverage.

Droes this Coverage Meet the Minimum Value Standard?

The Affordable Care Act establishes a minimum value standard of benefils of a hea'th plan. The minimum value slandaid is 0% {actuanial value} This health coverage
does meet the minirmum value standzrd for the benefits # provides.
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CATAMARAN Rx: Pharmacy Coverage Coverage Period 1-1-2015 through 12-31-2016

Common Medical Services You Your cost Limitations and Exceptions
Event May Need
If you need drugs to
treat your illness or Generic Drugs $5 Retail Retail = 34 day supply
condition. $12.50 Mail Order | Mail order = 90 day supply

) Preferred brand | $10 Retalil Retail = 34 day supply ;
More Information drugs $25 Mail Order Mail order = 90 day supply
about prescription drug
coverage is avaliable $10 Retal Specialty medications must be filled
www.catamaranx.com Specialty drugs | $25 Mail Order through Specialty pharmacy with 34

day supply

SUMMARY OF PLAN DESIGN CHANGES

Employee
Percent of premium
employee contribution
premium not-to-exceed
Year Plan contribution amount Plan design change
MMO Deductible stays at $300;
90/10 13% $75 out-of-pocket maximum
2014 single decreases to $1700
MMO , Deductible stays at $600;
90/10 10% $125 out-of-pocket maximum
family decreases o $3400
MMO ' Deductible increases to
90110 13% $100 $500; out-cf-pocket max
2015 single increases to $1800
MMO Deductible increases to
90/10 10% $167 $1,000; out-of-pocket max
family increases to $3600
MMO Deductible stays at $500;
90/10 13% $125 out-of-pocket max increases
2016 single to $2000
MMO Deductible stays at $1,000;
90/10 10% $180 out-of-pocket max increases
family to $4000
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