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AGREEMENT

This Agreement is entered into between the City of Lakewood, Ohio, hereinafter referred to as
the "City,” and Western Cuyahoga Lodge No. 25, Fraternal Order of Police, Lakewood Division,
herein after referred to as the “FOP.”

The purpose of this Agreement is to provide a fair and responsible method of enabling
employees covered by this Agreement to participate, through representation, in the establishment
of terms and conditions of their employment, and to establish a peaceful procedure for the
resolution of all differences between the parties.

ARTICLE 1 RECOGNITION

The Administration recognizes the FOP as the sole and exclusive bargaining representative for a
unit comprised of all full-time, sworn law enforcement personnel below the rank of Sergeant,
and a unit comprised of the ranks of full-time, sworn law enforcement personnel, Sergeant
through Captain, but excluding the Chief of Police, in the City of Lakewood, for the purpose of
collective bargaining with respect to rates of pay, wages, hours of work, and all other conditions
of employment,

ARTICLE 2 NON-DISCRIMINATION

Both the City and the FOP recognize their respective responsibilities under the Federal and State
Civil Rights Law, Fair Employment Practice Acts, and other similar constitutional and statutory
requirements. Therefore, both the City and the FOP hereby affirm their commitments, legal and
moral, not to discriminate, in any manner, relating to employment on the basis of race, color,
creed, national origin, sex, age, disability, gender identity/expression, genetic information,
military status, veteran status, sexual orientation, union membership or activity, or ancestry. The
FOP shall share equally, with the City, the responsibility for applying this provision of the
Agreement.

ARTICLE 3 CHECK-OFF

3.01 The City will deduct, on a monthly basis, dues from the pay of employees covered by this
Agreement, upon receipt from the FOP of individually, written authorization cards voluntarily
executed by an employee for that purpose, and bearing the employee’s signature, provided that
any employee shall have the right to revoke such authorization, pursuant to the provisions of
Section 4117 of the Ohio Revised Code.

3.02 All employees who are not members of the Western Cuyahoga Lodge No. 25, FOP,
Lakewood Division, shall have deducted from their pay a fair share fee or, where religious
conviction dictates, a contribution to a charitable organization acceptable to both the employee
and the Union may be made.



3.03  Deductions under this article shall be made during the first pay period of each month, but
if the employee’s pay for that period is insufficient to cover FOP dues, the City will make a
deduction from the pay earned during the next period or a subsequent period.

3.04 All deductions under this article, accompanied by a list of all employees for whom
deductions have been made, shall be transmitted to the FOP no later than the fifteenth (15™) day
following the end of the pay period in which the deduction is made, and, upon receipt, the FOP
shall assume full responsibility for the disposition of all funds deducted.

ARTICLE 4 MANAGEMENT RIGHTS

4.01 Except as specified otherwise in this Agreement, the City has the right and responsibility
to: determine matters of inherent managerial rights, which include but are not limited to, areas of
discretion or policy, such as the functions and programs of the City, standards of services, ifs
overall budget, utilization of technology and organizational structure; direct, supervise, evaluate
and hire employees; maintain and improve the efficiency and effectiveness of the City’s
operations, including the right to reorganize, discontinue, enlarge or contract any work; manage
the operations and determine the overall methods, process, means or personnel by which the
City’s operations are to be conducted; suspend, discipline, or discharge for just cause, or layoff,
transfer (including the assignment and allocation of work) within the division, assign, schedule,
promote or retain employees; determine the adequacy of and direct the work force; determine the
overall mission of the City as a unit of government; effectively manage and direct the work force
and operations; take actions to carry out the mission of the City as a governmental unit; control
the premises and facilities, and determine the number and location of facilities; promulgate and
enforce reasonable employment rules and regulations; introduce new and/or improved
equipment, methods and/or facilities; determine the size, duties and work methods of the work
force; determine the number of shifts required to work schedules; establish, modify, consolidate
or abolish jobs (or classifications); determine the manner in which the work is to be processed;
determine staffing patterns, including, but not limited to, assignment of employees, numbers
employed, duties to be performed, qualifications required and areas worked.

4.02  The foregoing is subject to the restrictions and regulations governing the exercise of these
rights as they are expressly provided herein.

ARTICLE § NO STRIKE/NO LOCK-OUT

5.01 The FOP shall not, directly or indirectly, call, sanction, encourage, finance and/or assist,
in any way, nor shall any employee instigate or participate, directly or indirectly, in any strike,
slowdown, job action, walk-out, concerted “sick” leave, work stoppage, picketing or interference
whatsoever of any function of the City for the duration of this Agreement. Furthermore, no
employee shall instigate or participate in any significant change in law enforcement procedures
not directly authorized by the Chief of Police and the Director of Public Safety, and all lawful
orders of superior officers shall, at all times, be followed and immediately complied with.

5.02  Violation of Section 5.01 of this article may be proper cause for disciplinary action up to
and including discharge.



5.03 The FOP shall, at all times, cooperate with the City in maintaining the normal operations
in a normal manner and shall actively discourage and attempt to prevent or terminate any
violations of Section 5.01 hereof. In the event any violations of Section 5.01 of this article
occurs, the FOP shall immediately notify all employees that said violation is prohibited and is
not sanctioned or approved by the FOP. Furthermore, the FOP shall also immediately advise all
employees to return to work at once.

5.04  The City shall not lock out any employee for the duration of this Agreement.
ARTICLE 6 WORKWEEK/SCHEDULED HOURS

6.01 For the purpose of this Agreement, a workday for employees, with the exception of
change-over, training assignment, unit shift, or pre-scheduled overlapping, in part or whole
shifts, shall consist of eight (8) regularly scheduled, consecutive hours during a twenty four (24)
hour period of time for officers scheduled for eight (8) hour shifts and twelve (12) regularly
scheduled, consecutive hours during a twenty four (24) hour period of time for officers
scheduled for twelve (12) hour shifts. A twenty four (24) hour period commences at the
beginning of a regularly scheduled shift. Furthermore, the normal workweek for full-time police
officers scheduled for eight (8) hour shifts shall consist of forty (40) regular scheduled hours.
The normal two week work period for full-time police officers scheduled for twelve (12) hour
shift shall consist of eighty (80) regularly scheduled hours.

6.02 A workday for those personnel assigned to training as students or instructors shall consist
of eight (8) regularly scheduled hours during a twenty four (24) hour period of time.

6.03 Compensation for regularly scheduled twelve (12) hour days shall be at a straight time
rate of pay.

6.04 Employees of each bargaining unit within the same grade may, at their request and
subject to approval of their division commander and the Chief of Police, trade scheduled work
periods for the purpose of participating in a degree program at an accredited college or
university, or for participation in training related to their current duties. Such requests shall be
submitted in a timely manner, through channels, only after the employee has exhausted all other
alternatives. No employee shall be a participant in such trades in excess of four (4) times within
any calendar month or twelve (12) times within any calendar year.

6.05  Current practice of trading days shall be maintained.

6.06 Employees shall work the following number of hours in a calendar year based on the
following formula: Total number of days in the calendar year, subtract the number of Saturdays
and Sundays in that calendar year, multiplied by eight (8) hours.

2014 365 Days — 104 Saturdays and Sundays x 8 hours = 2088 hours
2015 365 Days — 104 Saturdays and Sundays x 8 hours = 2088 hours
2016 366 Days — 105 Saturdays and Sundays x 8 hours = 2088 hours




ARTICLE 7 OVERTIME

7.01 Al overtime must be approved by the Chief of Police, or a designated representative, and
all assigned overtime will be compensated for as provided in this Agreement.

7.02  Any hours of duty in excess of eight (8) hours for officers working an eight (8) hour shift
ot twelve (12) hours for officers working a twelve (12) hour shift within an employee’s regularly
scheduled workday shall be compensated at the following rates:

A. Time and one-haif (1-1/2) for all hours on duty in excess eight (8) hours or twelve
(12) hours for officers working a twelve (12) hour shift.

B. Double time for all hours on duty in excess of twelve hours or sixteen (16) hours for
officers working a twelve (12) hour shift,

C. Double time for all hours on duty in excess of eight (8) or twelve (12) for officers
working a twelve (12) hour shift on the following holidays:

New Year’s Day Memorial Day
Independence Day Labor Day
Thanksgiving Day Christmas Day
Martin Luther King President’s Day
Veteran’s Day Good Friday

D. Any employee scheduled off on any of the above listed ten (10} holidays, who is
compelled to work, shall be compensated at the rate of double time.

E. Any employee who is compelled to perform official overtime duty during scheduled
vacation shall be compensated at the rate of double time in accordance with the
provisions of this article.

F. Any continuous time over twelve (12) hours if working an eight (8) hour shift or
sixteen (16) hours if working a twelve (12) hour shift shall be compensated at the

rate of double time.

7.03  Employees required to work on the following days shall be paid at time and one-half
{(1-1/2) for all hours actually worked on the holiday itself:

New Year’s Day Independence Day



Martin Luther King Ir. Day Veteran’s Day

President’s Day Thanksgiving Day
Good Friday Christmas Day
Memorial Day Labor Day

7.04  All official court overtime duty ordered by the Director of Public Safety, a superior
officer of the Division of Police, the Director of Law or Assistant Prosecutor of the City of
Lakewood, the Judge or Clerk of the Lakewood Municipal Court, or in response to a subpoena or
similar writ commanding appearance in a criminal, quasi-criminal or civil case arising out of an
incident while on duty as an employee of the Lakewood Division of Police, shall be compensated
at the rate of time and one-half (1-1/2), unless previously notified as in Section 7.05, and any
employee who is compelled to perform such official overtime duty at a time not abutting the
beginning or end of his regularly scheduled workday, shall receive payment for a minimum of
three (3) hours worked, or actual time worked, whichever is the greater.

A. An employee who is compelled to report in person to a court for trial or to a
prosecutor immediately before a trial within two and one-half (2-1/2) hours of
completion of a normally scheduled and fully worked third shift, shall be
compensated for all time between completion of duty and completion of court
related overtime, or a minimum of three (3) hours, whichever is greater.

7.05 When an employee is ordered to report for duty, other than court, by the Director of
Public Safety, Chief of Police or superior officer, and the time does not abut the beginning or end
of the employee’s regularly scheduled workday, the employee shall receive compensation for
three (3) hours of overtime, or actual time worked, whichever is greater, computed at time and
one-half (1-1/2), unless previously notified not to report for duty. Previously notified shall mean
petsonally notified, or a message delivered to a responsible person by telephone, or direct contact
at the employee’s residence, or by leaving an answering machine message by 6:00 p.m. on the
day before the time directed to report for court duty.

A. An employee who is compelled to report in person for duty within two and one-half
(2-1/2) hours of completion of a normally scheduled and fully worked third shift
shall be compensated for all time between completion of duty or a minimum of
three (3) hours, whichever is greater.

7.06 Any employee who makes an off-duty felony arrest or an arrest for any offense of
violence, offense of theft, sex offense or executes an arrest warrant shall receive credit or
payment for four (4) hours of work or the actual amount of hours required, whichever is greater,
computed at time and one-half (1-1/2}, Off duty arrests shall not include an arrest made while
privately employed in a law enforcement capacity. Overtime shall be granted only for
misdemeanor arrests specified above.




7.07 For the purpose of overtime accumulation, the following schedule shall be applied: An
employee shall start each year (January) with no more than one hundred (100) hours in their
overtime bank. Payment for hours in excess of one hundred (100) hours shall be received in
January of the following year.

7.08 To be eligible for overtime withdrawal during the current calendar quarter, employees
must forward a written request to the Chief of Police between the 1% day and the 15" day of
January, April, July and/or October. Payment for said overtime shall be made at the current
salary rate during the months of February, May, August and/or November.

7.09  Any employee requesting payment for official overtime duty worked shall submit same,
in writing, on the designated departmental form. A copy of that request shall be returned to the
employee with the indication that credit was given and recorded.

7.10  Any employee detailed or assigned to attend a job-related school, seminar or training
session outside Cuyahoga County or contiguous counties, except probationary employees
attending mandatory courses, shall be considered on duty during actual travel time and be
compensated accordingly to include travel allowance and reimbursement for meals, in
accordance with established policy of the City.

7.11  Any employee, at the time of retirement, shall receive all terminal leave benefits,
including accrued overtime, unused vacation time, unused holiday time, accrued longevity,
accrued uniform allowance, and any other unused compensatory time, in one (1) lump sum
payment. If an employee dies while in paid status, any terminal leave benefits to the employee’s
credit, as set forth herein, shall be paid in a lump sum to the surviving spouse, if any, and if there
is no surviving spouse, then to the estate of the deceased employee. Nothing in this section shall
be construed to supersede or control policies and procedures of the Ohio Police and Fire Pension
Fund, as established and operating, pursuant to the Ohio Revised Code, Chapter 742.

7.12  Two (2) hours at straight time shall be authorized for volunteer blood donors.
ARTICLE 8 SENIORITY
8.01  For the purpose of calculating seniority for layoff, the date of an employee’s service shall
be counted from the employee’s latest date of hire or promotion. Seniority shall be broken when
an employee:
A. Quits or resigns.
Is discharged for just cause.

B
C. s laid off for a period of more than thirty six (36) consecutive months.
D

[s absent without leave for three (3) or more working days without notifying the
Chief or designee,




E. Fails to reply to a recall.
8.02 If, as a result of economic considerations, the City decides to reduce its forces, employees
covered by this agreement shall be laid off in the following manner, with the least senior
employee laid off first:

A. Students.

B. Temporary and seasonal employees.

C. Part-time employees.
D. Employees who have not completed the initial probationary period.
E. Employees who have completed their initial probationary period.

1. In the event the seniority of two (2) or more employees is equal, the employees
shall be laid off according to their initial test scores, pursuant to Civil Service
Rules.

2. Should the City eliminate any department positions for any reason, seniority
shall prevail as set forth above to allow the least senior employee, by rank, to
bump down into the next lower rank, so long as the employee’s seniority
permits and so long as the senior employee is qualified to fill the position. For
purposes of §8.02, employees shall not receive seniority credit for time served
with another employer.,

3. Employees shall be recalled in the reverse order of their layoff. An employee
on layoff, upon receipt of actual notification, will be given ten (10} calendar
days’ notice of recall from the date on which the City sends the recall notice to
the employee, by certified mail, to the employee’s last know address, as shown
on the City’s records. It is the employee’s responsibility to notify the City of a
change of address. The City will maintain a list of those employees who are
laid off for a period of three (3) years. During this period of three (3) years,
new bargaining unit employees shall not be hired until all qualified employees
on layoff status, desiring to work, have been recalled.

8.03  Selection of initial vacation preference shall be made on the basis of seniority within any
particular rank of the Division of Police, as specified within the Department Work Rules.

8.04  All new employees shall have a probationary period of eighteen (18) months following
their certification by the Ohio Peace Officer Training Council or, if already certified, eighteen
(18) months following their swearing in as Patrol Officer. During such period, the employer
shall have the sole discretion to dismiss the employee without recourse to the grievance
procedure or to any Civil Service appeal.




Where the City has paid for an employee’s peace officer training, an employee resigning
from the City within the first three (3) years of employment is required to reimburse the City for
such payments.

8.05  All employees promoted to a higher rank are required to serve a probationary period of
one (1) year. During this period, the City shall have the sole discretion to demote such employee
to their previous rank without the employee having any recourse to the grievance procedure or to
any Civil Service appeal.

8.06 If an employee is off work due to illness or injury in excess of ten (10) days during the
probationary period, the probationary period is automatically extended by the number of days
off.

8.07 Years of service, for purposes of promotion, and sick and vacation leave computation,
shall be defined as years of service only with the Lakewood Division of Police.

ARTICLE 9 WAGES

9.01  Effective January 1, 2014 all Patrol Officers Grade 1 shall receive a two percent (2%)
wage increase on base wages.

9.02 Effective January 1, 2015, all Patrol Officers Grade 1 shall receive a two percent (2%)
wage increase.

9.03  Effective January 1, 2016, all Patrol Officers Grade 1 shall receive a two percent (2%)
wage increase.

9.04 For wage rate breakdown see Appendix A.
ARTICLE 10 DIFFERENTIAL
10.01 Patrol Officer Classification

A. Patrol Officer (22 years of service) and Safety Education Officer — Three (3) percent
base pay above Patrol Officer Grade 1.

B. Detective/Investigator — Six {6) percent base pay above Patrol Officer Grade 1,

C. All employees assigned to a position as Field Training Officer (FTO), or to the
Special Operations Unit shall be paid an additional three (3) percent above Patrol
Officer Grade 1. Reserve Officers shall be paid an additional three (3) percent above
their current rate of pay.

10.02 Ranks Outside Patrol Officer Classification

A. Sergeants — Nineteen (19) percent base pay above Patrol Officer Grade 1.



B. Lieutenants - Ten (10) percent base pay above Sergeants,
C. Captains — Thirteen (13) percent base pay above Lieutenants.

10.03 Patrol Officers at any grade may be assigned as a Reserve Officer. Reserve Officers may
request a transfer from assignment after three (3) years. Once removed from the position the
assigned Officer will not be placed back into the position for a period of two (2) years, except
during times of emergency.

10.04 The assignment of a Patrol Officer (o a higher rated position, such as FTO or
Investigator, shall not be deemed a promotion under Civil Service or this Agreement, and the
Chief of Police shall have the sole authority to assign employees to any such position or to
transfer such employees out of such positions to their previous position and rate of pay.

ARTICLE 11 ASSIGNMENTS
11.01 Temporary Assignment

A. Any employee serving at a temporary rate, or in a temporary position which pays a
higher rate of pay for a period in excess of thirty (30) consecutive days, shall receive
the base rate of pay for that higher rate or position for as long as the employee is in
that position.

B. Sergeants who work as Officer In Charge (OIC) and officers who are assigned by the
Chief to perform the duties of a next higher rank (Lieutenant, Captain, Chief) will
receive the higher pay for the job the employee is filling,

11.02 Job Posting

A. The Chief of Police shall announce, through roll call and by posting on at least two
(2) departmental bulletin boards, any pending vacancy at least seven (7) days prior to filling such
vacancy. Any employee of the Lakewood Division of Police may request consideration for such
assignment by applying within the time period, through channels, to the Chief of Police. The
Chief of Police shall sign a receipt for such request and return a duplicate copy to the applicant.
Originals shall be receipted and placed in the applicant’s personnel file,

B. The Chief of Police shall be guided in decisions concerning assignment of employee
members by the diligence, efficiency, interest, ability, training and other qualitics of the
individual employee as reflected in their personnet file.

11.03 The City agrees, to the extent possible, that work rules will be reduced to writing and
provided to all employees in advance of or simultaneously with their enforcement. The City
further agrees to provide the FOP Chairman copies of revised or new work rules and general
orders in advance of or simultaneously with their enforcement.




ARTICLE 12 LONGEVITY PAY

12.01  All full-time employees of the Lakewood Division of Police shall be paid, in addition to
their compensation, additional compensation based on the number of continuous full years of
service, including interim military service, as determined on the dates of June 15" and December
15™ of cach year, computed in accordance with the following semi-annual rate schedule:

5 Years $250.00 16 Years $800.00

6 Years $300.00 17 Years $850.00

7 Years $350.00 18 Years $900.00

8 Years $400.00 19 Years $950.00

9 Years $450.00 20 Years $1000.00
10 Years $500.00 21 Years $1050.00
11 Years $550.00 22 Years $1100.00
12 Years $600.00 23 Years $1,150.00
13 Years $650.00 24 Years $1200.00
14 Years $700.00 25 Years and Over $1250.00
15 Years $750.00

12.02 Longevity payments shall be provided in two (2) equal payments in June and December
of each year and will be included in the employee’s regular paycheck.

12.03 An employee who terminates their employment on a date which falls between
determination dates, as set forth in the above section, shall receive a portion of longevity

compensation, to which the employee is entitled, on a pro-rated basis up to the date of
termination,

ARTICLE 13 HOLIDAYS

13.01 All employees shall receive the following holiday hours (112):

Holiday hours 80

Employee birthday hours 3

Employee personal hours 24
New Year’s Day Labor Day
Martin Luther King, Jr, Day Veteran’s Day
President’s Day Thanksgiving Day

10



Good Friday Christmas
Memorial Day Employee’s Birthday
Independence Day Three (3) Personal Days

13.02 Any employee covered by this Agreement may convert their holidays to holiday hours to
be used during the calendar year. Any unused holiday hours may be cashed in at the end of the
year and will be included in the employee’s regular paycheck. The personal day earned,
pursuant to Article 31, Section 31.02, may be converted to holiday hours and cashed in at the end

of the year.
ARTICLE 14 VACATIONS

14.01  All full-time employees who have completed one (1) or more years of service as of June
1, shall earn vacation hours according to the following schedule:

Weeks Working Hours
6 8
11 16
16 24
21 32
26 40
31 48
36 56
41 64
46 72
Years of Service Vacation Hours
1 100
7 150
13 200
19 250

14.02 Vacation time shall be earned in one (1) calendar year and taken in the subsequent
calendar year.

14.03 A vacation week, including all pre-selected holiday weeks, shall be seven (7) consecutive
days off, plus all abutting RDO’s.

14.04 All vacation time shall be paid at an employee’s regular salary rate in effect at the time
the vacation is taken.

11




14.05 If, due to scheduling, an employee’s vacation cannot be taken in the year earned and is
accumulated and taken in the next subsequent year, the rate of vacation pay shall be at the
employee’s rate of pay in effect during the year taken.

14.06 Vacation scheduling shall be on an equitable basis consistent with the operating
requirements of the Lakewood Division of Police subject, at all times, to the approval of the
Chief of Police.

14.07 Once an employee has made a vacation selection and is thereafter subject to a
modification of work schedule which affects the employee’s regular days off, said employee
may, at their option, select another vacation period from among those vacation periods remaining
and consistent with Section 14.06 above. An officer may change scheduled vacation to an open
week with the following restrictions: The change is at least one (1) day in advance of the
vacation time requested; the change must not interfere with manpower needs, Vacation changes
will be considered on a first-come, first-served basis.

14.08 If an employee is injured in the line of duty and, as a result of said injury, is placed on
sick leave during any scheduled vacation period, said employee shall be credited with those
vacation days so affected and, upon return to full-time duty, be permitted fo reselect those
vacation days in accordance with the terms of the Agreement.

14.09 Employees shall be permitted to accumulate a total of four hundred (400) working hours
of vacation time. Vacation time acquired but not used in excess of four hundred (400) working
hours shall be forfeited on December 31% of each year.

A. All personnel will be required to use at least eighty (80) vacation hours in every
year.

B. Any hours in excess of the hours to which an employee is entitled may be placed
into a bank for accumulation,

C. To accumulate vacation, the employee shall complete the required form and forward
it to the office of the Chief of Police between September 15™ and October 1% of the
year preceding selection.

14.10 An employee who has notified the Chief of Police, in writing, of their date of retirement
shall not be required to make a minimum vacation selection, as required in Section 14.09 above.

14.11 Notwithstanding the provisions of Ohio Revised Code 9.44, in determining service time
solely for the purpose of the above vacation schedules for employees by the City subsequent {o
December 31, 1992, prior service time with the state or any political subdivision of the state shall
not be credited to the employee to establish an accrued basis of years of service upon entry into
City employment.

12



14.12 Following the employee’s selection of eighty (80) hours of vacation time, vacation time
may be taken in one quarter (1/4) hour increments with the approval of the Shift
Commander

ARTICLE 15 SPECTAL LEAVES

15.01 If a death occurs among members of the employee’s family (spouse, person living as
spouse, parent of minor child(ren), son, daughter, stepchild, mother, father, stepparent or person
acting in loco parentis), such employee shall be granted ten (10) days if on an eight (8) hour shift
or seven (7) days if on a twelve (12) hour shift, of funeral leave, consecutive and contiguous to
the death or memorial service, without loss of pay, benefits, days off, holidays or vacation time,
provided that such leave may be extended within the discretion of the Chief of Police, based
upon individual circumstances.

15.02 If a death occurs among members of the employee’s family of brother, sister, father-in-
law, mother-in-law, such employee member shall be granted five (5) days if on an eight (8) hour
shift or three (3) days if on a twelve (12) hour shift, of funeral leave, consecutive and contiguous
to the death or memorial service, without loss of pay, benefits, days off, holidays or vacation
time, provided that such leave may be extended within the discretion of the Chief of Police,
based upon individual circumstances.

15.03 If a death occurs to a grandfather, grandmother, grandson, granddaughter, brother-in-law,
grandfather-in-law, grandmother-in-law or sister-in-law, aunt, or uncle, such employee member
shall be granted two (2) days of funeral leave, consecutive and contiguous to the death or
memorial service, without loss of pay, benefits, days off, holidays or vacation time,

15.04 Jury Duty

Employee members, while serving upon a jury in any court of record, shall be paid at their
regular salary rate for each of their workdays during the period of time so served. Time so
served shall be deemed active and continuous service for all purposes. In addition to the
compensation provided for herein, any jury fees paid to the employee/juror shall be retained by
the employee.

15.05 Military Leave
Employee members shall be granted leaves of absence for military duty in accordance with state
and federal laws and local ordinances.

15.06 Leaves of absence without pay or other fringe benefits may be granted by the City at its
discretion. :

15.07 Maternity Leave

Female employee members shall be granted maternity leave in accordance with the provisions
applicable to any other illness or non-duty related injury.
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ARTICLE 16 HEALTH INSURANCE

16.01 The City agrees to provide for full-time employees and their dependents a choice of
health care plans, provided the City may change either carriers or delivery systems if the benefits
and provider networks are comparable to the present plan. The City shall not offer less than two
(2) plans; a PPO and HMO selected by the City. The City shall not be required to pay any
premium to an HMO in excess of the annual monthly costs for the PPO. Prior to changing health
care delivery systems, the City will meet and confer with the FOP.

16.02 Effective January 1, 2014, for employees electing coverage under the 90/10 Plan,
monthly employee premium contributions shall be ten percent (10%) for family coverage and
thirteen percent (13%) for single coverage, based on COBRA rates {medical and prescription
drug), with a cap of $125.00 per month for family and $75.00 per month for single.

Effective January 1, 2015, for employees electing coverage under the 90/10 Plan, monthly
employee premium contributions shall be ten percent (10%) for family coverage and thirteen
percent (13%) for single coverage, based on COBRA rates (medical and prescription drug), with
a cap of $167.00 per month for family and $100.00 per month for single.

Effective January 1, 2016, for employees electing coverage under the 90/10 Plan, monthly
employee premium contributions shall be ten percent (10%) for family coverage and thirteen
percent (13%) for single coverage, based on COBRA rates (medical and prescription drug), with
a cap of $180.00 per month for family and $125.00 per month for single.

16.03 The City retains the right to eliminate the 100% Plan and/or set the premium
contributions, at levels not to exceed those paid by the City’s non-union employees, if it chooses
to offer such a plan.

16.04 The City agrees to maintain the current Aid to Preventive Dentistry Plan with fifty (50)
percent of the total cost paid by the employee.

16.05 Newly hired employees shall have the option to purchase their selected health care plan at
current COBRA rates. The health care plan selected shall become effective on the first day of
the month following their date of hire.

16.06 The “100%” and the “90/10” Summary of Benefits and Coverage for 2014, including
prescription drug coverage, as well as a chart of approved plan design changes to be put into
effect during the life of this contract are attached hereto as Appendix B.

ARTICLE 17 LIABILITY INSURANCE
17.01 The City shall provide liability insurance (which may be through an insurance carrier, a
program of self insurance or any combination thereof) for employees, including false arrest

coverage for a Police Officer regarding occurrences arising out of the performance of the
employee’s duties, and such coverage shall be in the minimum amount of $1,000,000.00 per
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person/$1,000,000.00 per incident/no aggregate for bodily injury, property damage and personal
injury, The FOP shall be provided copies of such current policies and coverage.

17.02 Subject to the limits of the policy, insurance coverage shall be provided to each employee
of the Division of Police operating City owned vehicles to protect the employee fully against any
and all claims arising out of the authorized operation of said vehicle. This insurance must cover
all claims for property damage and personal injury, and shall be the sole responsibility of the
City to provide and maintain.

ARTICLE 18 LIFE INSURANCE

18.01 The City will purchase a life insurance policy, which will provide, subject to its terms, a
death benefit of at least $175,000 in the event a sworn Police Officer dies in the line of duty.
The benefit shall be paid in one payment. The policy shall also provide for dismemberment
coverage.

18.02 The City agrees to provide life insurance coverage to each employee covered by this
Agreement in the amount of $25,000.00.

18.03 The FOP shall be provided copies of such current policies and coverage.
ARTICLE 19 CLOTHING MAINTENANCE

19.01 All employees shall receive an annual clothing maintenance of $1000.00, paid in
installments in March and September. This maintenance allowance shall be pro-rated for new-
hires and employees terminating employment with the City and will be included in the
employee’s regular paycheck.

19.02 When an employee is newly assigned to a non-uniformed, investigative position in excess
of thirty-one (31) days, that employee shall receive a supplementary maintenance of $200.00 one
(1) time and will be included in the employee’s regular paycheck.

19.03 The cost of replacement and/or repair of uniform items damaged in the line of duty will
be considered as a separate item outside any cash uniform allowance, but subject to the following
conditions:

A. Line-of-duty damage shall be reported immediately to the employee member’s duty
supervisor and a written report filed. The supervisor shall investigate the matter and
file a report and recommendation concurring or not concurring that an item needs
replacement, and that it should or should not be considered as line-of-duty damage.
Reports shall be forwarded for approval, through channels, to the Chief of Police.

B. Employee members whose uniform items are damaged as the result of an action in
which the person responsible is charged in the Lakewood Municipal Court shall
advise the Court of the fact, in writing, and will include the amount of the damage.
A complete notation under “Statement of Facts, etc.,” on a citation or as part of a
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separate report shall satisfy this requirement. Department payment for repair and/or
replacement shall not be predicated on the ability of the person responsible to pay
such costs, the finding of the Court or timeliness of the trial.

C. On approval of the Chief of Police, the employee member shall determine the
supplier and cost involved and obtain a purchase order from the Chief’s secretary.
No purchase shall be made without a purchase order and no other item(s) beyond
those approved shall be puichased on that order number.

D. Should departmental payment be approved and the person responsible indicates a
willingness and ability to pay such costs, the employee member involved shall make
an immediate, direct, personal referral to the Commander, Division of
Administration and Services, who shall accept payment in the name of the City of
Lakewood, Division of Police. Employee members shall not accept direct payment
from persons responsible for damage when replacement or repair costs have been
approved as a departmental expenditure.

E. No request for replacement or repair costs shall be considered for approval, nor shall
consideration be given to validation of prior expense for necessary replacement costs
as the result of an employee member’s gross negligence, gross misconduct or
violation of the rules and regulations of the department.

19.04 Personal items damaged or lost in the line-of-duty will be eligible for reimbursement
from the petty cash account. Reimbursement from petty cash will be subject to the policy,
subject to the requirements in Section 19.03(A) above.

ARTICLE 20 INVESTIGATIONS

20.01 When an employee is to be interviewed or required to submit reports as a result of a
citizen’s complaint, the employee shall be informed of the nature of such complaint prior to such
interview or order to submit a report. A copy of all completed complaints and investigations will
be forwarded to the officer involved,

20.02 In the event the City is engaged in an investigation of any employee covered by this
Agreement, the City will issue no news releases or photographs that identify said employee, but
will refer all inquiries to the City Law Department.

20.03 If, during or prior only to any interrogation session, it appears as though criminal charges
may result, the employee will be advised of their legal rights, rights to counsel and will be

afforded the right to have an attorney present at any and all interrogation sessions related to the
specific incident.

ARTICLE 21 PERSONNEL FILES

21.01 The personnel file for all employees shall be maintained by the Human Resources
Director for the City of Lakewood.
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21.02 All permanently appointed employees shall have the right to examine their own personnel
file (excluding all information related to their probationary period and pre-employment
screening) during normal business hours. Employees will be required to remain in the Human
Resources Department with a member of the Human Resources staff while reviewing their file.
Under no circumstances will an employee be allowed to remove an original file from the
Department of Human Resources.

21.03 An employee may not remove or alter any documents in their file, but may place written
clarification, explanation or rebuttal to any of its contents which may be of a negative nature, by
submitting same, through channels, to the Human Resources Director.

21.04 No unfounded or unsustained complaint shall be placed in an employee’s personnel file
and any disaffirmed disciplinary action shall be expeditiously removed from an employee’s file.

21.05 Disciplinary actions, other than suspensions without pay, more than two (2) years from
the date of occuirence of the action shall not be used in any current disciplinary action.
Disciplinary action resulting in a loss of pay or time older than five (5) years from the date of
such action shall not be used in any current disciplinary action.

ARTICLE 22 FOP MEETINGS

22.01 The FOP membership of Lakewood may hold official meetings in the offices of the
Lakewood Division of Police, but no meeting shall interfere with the work operations of the
division.

22,02 The FOP will be authorized an aggregate of two hundred (200) hours of paid leave, per
calendar year, for members of the FOP committee and elected FOP officers to use at any time
during the year to attend FOP functions, such as conventions, educational meetings or seminars.
Any unused time remaining at the end of the year may be carried over to the next yeai(s). The
City shall make other reasonable provisions for authorizing vacation leave, holidays or use of
accrued overtime for the employee members to attend FOP functions in addition to the above-
mentioned two hundred (200) hours.

22.03 Whenever a law enforcement officer in the State of Ohio is killed in the line-of-duty, or a
member of Lodge No. 25, FOP dies, the Chairman of the FOP Negotiating Committee shall
designate two (2) FOP members who shall be given one (1) day off each, with pay, to attend the
funeral and shall be afforded a Lakewood Division of Police marked police vehicle for such
purpose.

22.04 The FOP negotiating committee, to be comprised of no more than seven (7) employee
members, shall be relieved from duty to attend negotiating sessions with City representatives.
Committee members may be ordered back to duty during a meeting should conditions necessitate
such action.  Off-duty committee members voluntarily perform this function without
compensation.
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ARTICLE 23 GRIEVANCE PROCEDURE

23.01 It is mutually understood that the prompt presentation, adjustment and/or answering of
grievances is desirable in the interest of sound relations between the employees, the FOP and the
City. The procedures specified in this article are intended to provide a system for fair,
expeditious and orderly adjustment of the grievances of employees of the Division of Police.

23,02 A grievance is any dispute or difference between the City and the FOP which concerns
the interpretation and/or application of and/or compliance with any provision of this Agreement,
including all disciplinary actions which result in a letter of reprimand or monetary loss to the
employee, except for those involving discharge of non-certified and probationary employees.
Letters of reprimand are not subject to arbitration.

During that period of time an employee is non-certified and during an employee’s
probationary period, the City shall have sole discretion to discharge such employee, and such
actions during this period cannot be reviewed through the grievance procedure.

23.03 The following shall apply to all grievances arising under this Agreement:

Step I An employee who has a grievance should meet with their immediate
supervisor to attempt to reselve the grievance on an informal basis.

Step I1. If the grievance is not resolved in the informal manner described in Step
1, a written grievance must be filed with the immediate supervisor within
ten (10) working days of the alleged violation of this Agreement. Within
ten (10) working days after the filing of the grievance, a meeting will be
held among the appropriate representatives of the City, member of the
grievance committee and the aggrieved employee(s). Within ten (10)
working days of this meeting, the City shall issue a written answer to the
grievance.

Step 111 if the grievance is not satisfactorily settled in Step II, the aggrieved
employee(s} or the committee may appeal the Step 11 answer to the Chief
of Police within ten (10) working days after the Step II answer was
issued. Such appeal shall be in writing and include a copy of the original
grievance, and shall specify the reason why the aggrieved employee(s) or
the committee believe the Step Il answer is in error, Within ten (10)
working days after receipt of the appeal, a grievance meeting shall be
scheduled with the Chief of Police, who shall, within ten (10) working
days after the close of such meeting, issue a written answer to the
grievance.

Step IV. If the grievance is not satisfactorily settled in Step I11, the grievance may
be submitted to the grievance committee. The grievance committee will
then review the merits of the grievance and decide, no later than thirty
(30) calendar days after the City’s Step Il answer was issued, whether or
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not to recommend further appeal. Should the committee decide not to
pursue the grievance further, the grievant(s) shall be so informed and the
grievance will be withdrawn from the grievance procedure. The
committee’s decision shall be final and binding. Should the committee
decide to process the grievance further, the FOP may, within thirty (30)
calendar days after the City’s Step III answer was issued, file an appeal
with the Mayor or designated representative. Such appeal shall be in
writing, include a copy of the original grievance and shall specify the
reason why the committee believes the Step III answer was in error. The
Mayor or designated representative shall reply in writing within ten (10)
working days from the receipt of that appeal.

23.04 Arbitration

A.

C.

If the grievance is not satisfactorily settled at Step I'V, the committee may submit the
matter to arbitration by giving the City written notice of its intent to arbitrate the
grievance within thirty (30) working days from receipt of the Step IV answer. The
City and FOP shall meet to select an arbitrator from the following: Harry Graham,
James Mancini, Dennis Minni, Nels Nelson or Robert Stein. The arbitrators shall be
selected on a rotating basis or as agreed by the City and the Union.

The arbitrator selected shall have no authority to add to, subtract from, or in any way
modify any provision of this Agreement.

Any fees and expenses of the arbitrator shall be borne equally by the parties.

23.05 Time Limitations

A,

To be considered valid, a grievance must be filed, in writing, within ten (10)
working days of the occurrence of the alleged violation of this Agreement. A
grievance that is not timely filed or timely processed by the Union at each Step shall
be considered void.

If a grievance is originally filed in a timely manner and the City fails {o answer it
within the prescribed time period at any particular step, then the grievance shall
automatically proceed to the next step of the grievance procedure.

Once a grievance is originally timely filed, the parties may, by mutual written
agreement, extend the time in which to answer or to appeal it fo the next step. The
parties may also, by mutual or written agreement, agree to skip any step of the
grievance procedure in order to promote the expeditious resolution of any grievance.

23.06 The FOP (in its capacity as exclusive representative of the employees covered by this
Agreement) or the FOP negotiating committee shall have final authority to withdraw or
terminate the processing of a grievance, at any step, should the FOP or the FOP negotiating
committee determine that the grievance lacks merit or justification, or that it has been settled or
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adjusted in a fair and equitable manner consistent with the terms of this Agreement, and in the
interest of the continuing relationship of the parties.

23.07 The grievance procedure set forth in this article shall be the sole and exclusive method
for resolving matters that constitute grievances under this Agreement. Any decisions, results or
settlements reached under the terms of this grievance procedure, whether reached by an
arbitrator’s decision or at any pre-arbitration step of the procedure, shall be final, conclusive and
binding upon the City, FOP and the employees.

23.08 The grievance committee shall consist of bargaining unit members designated by the
FOP. For any discipline or grievance involving union representation, union representatives shall
represent members of their bargaining unit {patrol or sergeants and above) only.

ARTICLE 24 TRAINING

24.01 When an employee is assigned to one (1) or more full days of training as an instructor or
student, such assignment shall be considered as a change of schedule and the duty day shall start
and be credited in the same manner as a regularly scheduled shift change,

24,02 When an employee is assigned one (1) or more full days of training, such days shall be
credited as training days and employees will be relieved of working their regularly assigned
duties, Further, when an employee is assigned to one (1) or more days of training and is
scheduled to work the third shift on the day previous to the training day, that employee shall be
assigned such previous day as a regular day off to be credited against the employee’s total
accumulation for the year and made up as is mutually agreeable with the employee’s supervisor.

24.03 At the employee’s option, the employee may elect to do any of the following, provided
the employee has necessary accumulated time or days to their credit to allow same:

A. Take the preceding day as a holiday (8 hours), or
B. Take the preceding day as an overtime day (8 hours), or

C. Be marked as a training day for the preceding day, working the third shift on the last
training day while being credited only with time actually worked on such third shift,
The third option would be available only when all training is completed within the
time the employee is on the third shift.

24.04 Employees shall not be required nor permitted to work more than twelve (12) consecutive
hours as a result of scheduled training, except upon direct order or permission of the Chief of
Police or, in the event of an emergency, any superior officer.

24.05 A training day will be comprised of eight (8) hours for officers scheduled on a twelve

(12) hour shift. A training day will be comprised of five (5) hours for officers scheduled on an
eight (8) hour shift.
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24.06 When an employee is assigned to training and such assignment conflicts with the
employee’s scheduled time off, the employee may, at the employee’s option, reschedule such
time off as is mutually agreeable with the employee’s shift and division commanders. For
employees assigned training, the City may adjust the employee’s work schedule and days off to
meet departmental needs.

24.07 All employees of the Division of Police attending training and/or schooling shall receive
compensation and assignments in accordance with the provisions set forth in Article 7 of this
Agreement and the rules and regulations of the Division of Police.

24.08 Tuition Reimbutrsement

A.

Upon successful completion of the basic probationary period, employees may take
accredited college courses with the approval of the Chief of Police. The City shall
reimburse such employee the full tuition expense provided the employee receives a
grade of “C” or the equivalent at the completion of each course. If the employee
leaves the Division of Police within four (4) years of such reimbursement, the
employee shall have the full amount of tuition reimbursement deducted from their
final payout or make full reimbursement to the City.

24,09 Firearms Reimbursement

A.

The City will provide a stipend of $1,250.00 to all full employees of the Lakewood
Division of Police for proficiency in firearms to be paid in the first pay of the year.

ARTICLE 25 BULLETIN BOARDS

25.01 The City shall furnish two (2) bulletin boards to be used by the members of the FOP.

A. Such bulletin boards shall be used only for posting notices bearing the written
approval of the FOP and shall be solely for FOP business, recreational and social
activities.

B. There shall be no notices or other writings posted which contain anything political,
controversial or critical of the City or any other institution, or any employee or other
persons.

ARTICLE 26 EVALUATIONS

26.01 Evaluation Ratings

A.

Every employee shall be evaluated between January and March of each year. The
employee’s signature shall be required on the evaluation rating and such signature
will verify only that the employee has read the evaluation. No subsequent evaluation
comments may be made on the record copies once signed by the employee.
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B. Should an employee desire to respond to any adverse evaluation for purposes of
clarification or mitigation of the adverse evaluation, said employee may do so in
writing. The response shall be attached to the evaluation and retained in the
employee’s personnel file for future reference.

C. Prior to implementing any changes in the present evaluation system, the City will
meet with the negotiating committee for discussion and input on any changes.

ARTICLE 27 SERVICE WEAPON

Upon retirement, any employee may purchase their service weapon from the City for
$50.00, provided that said retirement is not a disability retirement associated with a
psychological disability, and employees will be given their badge upon retirement.

ARTICLE 28 SICK TIME

28.01 Effective January 1, 2007, all full-time members of the Division of Police shall be
eatitled to earn sick time at the rate of 4.6 hours for every eighty (80) hours paid and may
accumulate such sick time to twelve hundred (1200} hours. Sick time may be utilized on account
of illness or injury of the employee or employee’s immediate family member requiring the
employee’s absence. Sick time may also be utilized to care for a pregnant spouse and/or a
newborn child.

28.02 When an employee is unable to report for duty because of illness or injury, the employee
must call and advise the Duty Officer-in-Charge. If the employee is injured or sick from work for
more than five (5) consecutive days if on an eight (8) hour work schedule or three (3)
consecutive work days if on a twelve (12) hour work schedule, or incurs an injury to the back, or
has surgery of any kind, or is advised to have surgery, the employee must have their physician
complete the Attending Physician Statement or attach a statement from their physician to the
certificate that indicates that the employee is able to return to regularly assigned duties. Prior to
being assigned to duty, this document shall be submitted to the Department of Human Resources
in order that the City may determine if a physical is required.

28.03 Whenever an employee is absent due to illness or injury, that employee must secure
permission from the Duty Officer-in-Charge before leaving the employee’s home. This
requirement is waived if the Chief receives notification through Human Resources that the
employee will be off work for an extended period of time due to illness or injury. The
notification shall include an approximate date for return to duty.

28.04 An employee who is absent due to illness or injury shall not be permitted to engage in
any other outside employment during the period of their absence, nor may the employee return to
such outside employment until the employee is assigned to duty. The Chief of the Division of
Police shall take such steps as deemed necessary to prevent the improper taking of sick time.

28.05 No employee shall be charged for sick time or time off against the employee’s
accumulated sick time bank for any time taken as a result of an injury or illness incurred while in
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the lawful performance of their duties, including approved off duty police related jobs within the
City of Lakewood. However, the City has the right to review the employee’s physical and
mental status at any time during the employee’s absence in order to determine the employee’s
ability to return to work. If authorized by proper medical authority, the City shall have the right
to call the employee to work to perform other light duties. Shouid it be determined by proper
medical authority that the employee will not be able to return to normal duties, the City has the
right to require that employee to apply for disability retirement. In the event of a difference of
opinion as to the employee’s mental or physical status between the employee’s physician and the
City’s physician, the issue shall be submitted to a third physician specializing in occupational
medicine whose decision regarding the ability to perform police work shall be final and binding
on both parties. For purposes of the section, an injury is defined as a traumatic damage to the
body, of external origin, unexpected and undesigned by the injured person. Claims denied by the
Bureau of Workers® Compensation (BWC) shall not be eligible for coverage under this section.
Any payment made prior to such determination by the BWC shall be deducted from the
employee’s accumulated sick time first.

28.06 When an employee retires, resigns or dies, either through service or disability, the
employee or the employee’s estate shall be compensated in cash based upon the daily earning
rate at the time of the employee’s retirement, resignation or death, for one-quarter (1/4) of the
employee’s unused sick time hours.

28.07 Employees who have accumulated more than nine-hundred sixty (960) hours of sick time
may convert, on a three-to-one basis, all hours accumulated over nine-hundred sixty (960) hours
into a lump sum cash payment at the end of each calendar year, payment will be made in January
of each year and will be included in the employee’s regular paycheck. The ability to accumulate
twelve hundred (1200) hours of sick time shall in no way alter the basis of this conversion
provision. The ability to convert any sick time hours over nine hundred sixty (960) shall remain
unchanged. :

28.08 In the event an employee becomes or continues to be incapacitated from work by illness
or injury, after exhaustion of the employee’s acquired sick time, they may apply for donations of
time according to the Sick Time Donation policy leave. If the employee does not receive
donations adequate to cover the sick time needed, the Mayor may grant further sick leave, up to a
total of ninety (90) days, in addition to the sick leave acquired as herein provided.

28.09 Any abuse or patterned use of sick leave/sick time shall be just and sufficient cause for
disciplinary action,

28.10 Employees must apply for FMLA after three (3) days of consecutive non-work related or
work related illness or injury, being hospitalized overnight or when a serious medical condition

as defined by the FMLA law and regulations causes intermittent time off. Except as set forth in
§28.05, employees must utilize their sick time and other paid time off during FMLA leave.

ARTICLE 29 LABOR/MANAGEMENT
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29.01 A Labor/Management Committee consisting of the Mayor of Lakewood, or a designated
representative, and the Lakewood Chief of Police, or a designated representative, and
representatives of the FOP shall meet at least once every three (3) months for the purpose of
discussing and attempting to resolve any mutual work related problems.

Any members of the Labor/Management Committee may put a matter on the committee’s
agenda at least five (5) working days in advance of a scheduled meeting and both the City and
FOP shall make every effort to implement the unanimous decisions of the committee.

29.02 The Labor/Management Committee may, by unanimous agreement of all members, re-
examine any non-economic provision of a valid labor agreement.

29.03 When the City anticipates the purchase of new or the replacement of current equipment
for use by individual police personnel; e.g., squad cars, radio communication equipment,
weaponry, they shall, to the extent practicable, notify the Labor/Management Committee at the
next regularly scheduled meeting, prior to actual purchase or replacement.  The
Labor/Management Committee will only exercise advisory functions in relation to such
purchases or replacements, and the final authority for such decisions shall remain with the City.

29.04 The City and Union agree to maintain the highest quality replacement and maintenance
program possible given available resources, and mutually develop an ongoing maintenance
program beneficial to both parties.

ARTICLE 30 LEGALITY

30.01 Tt is the intent of the City and the FOP that this Agreement comply in every respect with
the applicable legal statutes and charter requirements. If it is determined that any provision of
this Agreement is in conflict with law, that provision shall be null and void and shall not affect
the validity of the remaining paragraphs of this Agreement.

ARTICLE 31 PERFECT ATTENDANCE

31.01 All full-time, permanent, sworn employees covered under this contract who complete a
quarter (1/4) of a year with perfect attendance (January 1 to March 31; April 1 to June 30, July 1
to September 30; October 1 to December 31), with no time absent for any reason whatsoever,
shall be entitled to receive a bonus equal to twelve (12) hours pay at the employee’s current rate
of salary for each quarter in which no absence is recorded. Vacations, holidays, funeral leave,
military leave, jury duty/witness leave, union leave and time off as a result of injury or illness
sustained while employees were responding to calls for service, self-initiated law enforcement
activities or other activities unique to law enforcement, shall not be counted as days absent.
Payments to be made in January, April, July and October of each year. Employees hired after
August 1, 2010 shall not be eligible for the perfect attendance bonus.

31.02 Al full-time, permanent, sworn employees covered under this contract who complete one
(1) year (January 1 to December 31) with no days absent for any reason whatsoever, shall be
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Patrolman Grade
111

1% Year

2™ Year
Patrolman Grade
I

1% Year

2™ Year

Patrolman Grade
I

FTO/Special
Operations

Reserve

Safety Education
Officer/Patrolman
(22 years of
service)
Investigator
Sergeant

Lieutenant

Captain

2014
Annual Rate

$52,984.92

$55,773.60

$58,559.22
$61,347.90

$64,134.54

$66,055.20

$66,055.20

$67,981.98
$76,317.42
$83,953.14

$94.,861.02

APPENDIX A

WAGES
2015
Hourly Rate  Annual Rate
$25.47 $54,044.62
$26.81 $56,889.07
$28.15 $59,730.40
$29.49 $62.574.86
$30.83 $65,417.23
$31.76 $67,376.30

3% Above Current Rate of Pay

$31.76

$32.68
$36.69
$40.36

$45.61

26

$67,376.30

$69,341.62
$§77,843.77
$85,632.20

$96,758.24

2016

Hourly Rate  Annual Rate
$25.98 $55,125.51
$27.35 $58,026.85
$28.72 $60,925.01
$30.08 $63,826.36
$31.45 $66,725.58
$32.39 $68,723.83

3% Above Current Rate of Pay

$32.39

$33.34
$37.42
$41.17

$46.52

$68,723.83

$70,728.45
$79.400.64
$87,344.85

$98,693.41

Hourly Rate

$26.50

$27.90

$29.29
$30.69

$32.08

$33.04

3% Above Current Rate of Pay

$33.04

$34.00
$38.17
$41.99

$47.45



APPENDIX B
Medical Mutual of Ohio 100% Plan

City of Lakewood : Plan 1 Coverags Period: 03101/20%4 - 12/31:2014

Summary of Benefits and Coverage: What This Pian Covers & What it Costs

Coverage for: Single or Family | Plan Type: PPO

This Is only a summary. Ifyou want more deted about ywr oor.erage and costs, }ﬁu can gel the comp.lete Ieams inthe p&i&y o p:an docl.lment at
MedMu%uaicomeBCorb;cai‘mgSGOStiozm : . e L

Vihat s the overalt

Siﬁﬂ.’smge $3BDﬁamﬂy Nehvurk - :

You must pay all the costs up to the deductible amount before this plan begins to pay brcﬁuereé

$160/sing’e, - : SEIVICES YOU USE. C&iecxyw poicy of plan document fo see when the deductible starls over

deduclible?. =~ e $300!fam1meNetwork {usually, but nof always, January Tst). Seeﬂ'tedzaﬁsiamngonpageﬂwhm mu&you payfor
P Doest apply lo colnsurance, copas - owe:ed SErViES aﬂer you meeithe_ﬁ.d_u_gt}zl& .. .
; and netuork pfe‘ entive care o

Are there other deductibles | Ne - - 7 | You donl have ta mee%g_gg,ug_tltﬂ_es,for specific sewvives, but see the chart slaﬁmgon page 2for
for specific servicea? <+ ) ofther costs for services this plan covers. 3
Is there an gut-obpocket imit | Yes, $1,500/single $3,000famly The put-of-pocket Emit is the most you coutd pay during a coverage pasiod {usually one year) for
on Ry expenses? Netweork your share of the cost of coveted services, This kmi helps you plan for health care expenses.

§1,500/smle,
$3,0007amify Non-etwork

Vhat is notincluded in the

Copays, deduclbles, premiums,

Even though you pay these expenses, they don't count toward the oub~of-pocket limit,

out-of-pockst limil? ﬁ?ﬁﬁ;{ wg; and health care
fs there an everal gmnualfimit 8o o " The chart slartng onpage? descraaes any lmlts on whai fe plan will pay for geclﬂ covefed
on what the insurer pays? | - services, such as affice visits. N

Does this plan use 3 network

of providera?

Yes, See MedMutual com?SBC of call
80.540.2583 for fist of participatag
providers.

If yes use an in-network doclor or other health care provider, this plan will pay some of &l of the
costs of covered services. Be aware, your in-network doclor or hospita! may use an out-ob-network
proyldet for some senvices. Plans use the tem in-network, peferred. or partiopating for providats
in their network See the dlartsiamngon pagerthowﬂ&S plan pays d&ﬁereni kmdsofwﬂgm

Do!needaréferra_t toseea
fallat? 2 :

o

: youganseemmﬂgjyoudmsemﬁmtpenmmfmmwspsan

Are there seqvices this pian
doesn't cover?

Yes

Sonwe of te services this plan doesn't cover are isted on page 5. See your poficy of plan doCument
for additioral information abouf gxgluded seryices

Questions: Gall 800.540.2583 or visil us at MedMutual.conSBC.

Fyou ateni clear about any of the underiined terms used in this form, see the Glossary. Yeu can view the Glossary

at MedMutual.corvSBC of call 809.540.2583 to request a copy.

Page [ of §
54938003
BENEA3105G3R50-G3023
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City of Lakewood : Plan 1 Coverage Period: L1DT2014 - 123172019
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or FamBy | Plan Type: PPO

© «. Copayments are fixed doliar amounts (for example. $15) you pay for covered health care, usually when you receive the service. -~ :
+ Coinsurance is your share of the costs of a covered service, cakulated as a percent of the allowed amount for the setvice, Fot example, if the p!ans
allowed amoum for an overnight hasmta] slay is $1,0600, your coinsurance payment 0!20% would be $200. This may change if you havent met your

© deductible.

.+ The amount the plan pays for covered senices is based on the ﬂm:;d_amg_um fan 9uw!-nvtmrk provider charges mme than lhe ,augmd, o
amount. you may have fo pay the diference. For example, ¥ en out-of-network hospital charges 51 500 for an mermgh: slay and the ﬂwumm is
$1,000, you may have to pay the $500 difference. {This is called balasce billing ) L

+  This plan may encourage you lo use Network providers by charging you lower Mucilh[&a..&em&mﬁnli and ﬂm:ﬂmamounts.

Y|
) : o : Primary care visi to freal an injury or | No charge after deductble | 30% coinsurance
{Fyou visita health care " § jiness
_provider's office or ¢linle . Igpaans visit No chatge afler deductble | 30% coinswtance | ——— ONg —---—
T R 4 Other practoner office visi Mo charge afier deductible | 30% coinsurance S, U
-1 {Chiroprectic) i .
1 Dther prad}tmner office visi Hat Cavered Excluded Service
-t Preventve carel No charge ¢ Net Covered e B e
R ) Nao charge afler deductible  30% coinsurance L L —
Wyouhavealest . .. "/ fiagnosiic test(boodwork) ' No charge affer deductbie  30% coinsurance —none——
R Imaging (CT/PET scans, MRIs) No charge affer deducfble | 30% colnsurance Bt L L e
If you need drugs to treat P;escrip%son Drug Cwerage . Not Covered by Medical Not Govered Excluded Service
yourilinessoreondition " 1 ORI e
l!you have ompaﬁem L Faclity fee {e.g., ambulatory surgery - No charge affer deductbe  30% coinsurance O e
Burgery L center) e e e e e e
- ths;c:ansurgeon fees (Dzﬂpalren!} No charge after deductble | 30% coinsurance —nene——
Questions: Caf 800 5402583 or visit us at MedMutual com/SBC. Pree 3 of 8§
If you arenl clear aboud any of the underfined terms used in this form, see the Glossary. You can view the Glossary A,
at MedMutual comfBBC or call 880.540.2583 Lo reqa&sta LOpy. AEH 3RS 1\5934',0‘}:;53
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Ci{y of Lakewood : Plan 1 Coverage Perlod: 64/042044 - 1213112614
Summary of Benefits and Coverage: What This Plan Covers & What i Costs Coverage for: Single of Family | Plan Type: PPD

MErGERcy [00MN SENICEs No charge afler deduct
mergency medica fransporiation & No tharge after deductble : 3% copsurance
on care Ho charge after deductble : 30% comnsurance
e Faciity fee {e.g., hospital reem) Mo charge after deductble | 30% camsuranoe__ _ T
; Physician/ surgeon fee {inpatieni} Na charge after dea‘ucfb‘.e 30% coinsurance :
\entalBehavioral haalth oufpatient | Benefits paié based on comesponding medical benefils |
ervites
{entalBehavioral health inpaben Benefils pad based on comesponding medical benefr
ervices i
ubstence Use disorder oulpabeﬂt BeneHis paid based on comesponding medical benefits —
* seqvices {atcoholism) R e gk .
ubstance use disorder ouripatient Benelits paid based on cowesponding medical benefts | ——none—-
ervices {dnug use] B T e e e e
ubstance use disorder inpatient Benefils paid based on corresponding medical benefts | ——-none——
envices (alcoholism) -
: Substance use disorder inpatient

I you need inmediate .
. madu:at attenbon :

:!f you havea haapshlstay

il y&u havé méntai ﬁeaith,
behavieral haaith, or -
subsla nee abuse needs :

" Benefits paid based on comesponding medical benefls | ——none——

No tharge aftar deductbk L 30% co,nsurance -
 No charge aﬂe; deductb}er L 30% oomsurance

. if.v_du areprogrant :. o

: !Eyou need help recoverang '-
or hava other apeclal heaith i

| No charge alter deductble  30% coinsu
-:naeds : :

' 'No charge affer deductble | 30% eoinsurance

sbishalion services (Speech
Therapy) . R L
Skilled nursing care o 2% coinsurance

uraple medical equspmeﬂ! o 20% coinsurance

';VVHosplce_____ i Nochargeaﬁerdmégﬁcﬁ___

No charge aftey deductble 30% comnsurance

Questlons: Call 800.540.2583 or vist us at MedMutual com/SBC.
1 you azen't clear about any of the undedined terms usad in this ferm, see the Glossary. You can view the Glessary
at MedMutuat com/SBC or cal 800 540.2583 to request a copy.

Paga 3of §
H483555%
BEN13I1E33300630023

City of Lakewood : Plan 1 Coverage Period: 91/01/2014 - 1203472014
Summary of Benefits and Coverage: What This Plan Covers & What i Casts Coverage for: Sing'e or Family | Plan Type: PPO

exam (Chid)
lasses
; !al check up (cm d}

* 1 your child nceds dental or |

_ Noi Covered
“eye care

Mot Govered

6
| Den
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City of Lakewood : Plan 1 Coverage Period: 010112014 - 1253472014
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family | Plan Type: PPO

Excluded Services & Other Covered Services:

Services Your Plan Does NOT Cover (This lsn't a complete list. Check your policy or plan document for other excluded services.) .

«  Acupunclure +  Hearing Aids «  Rouline Eye Care (Adull}
- Cosmetic Surgery «  Inferiflity Treatment = Rouline Fool Cate

«  Dental check-up (Chid) +  Llong-Term Care = Weight Loss Programs

= Derfal Care {Adull) +  HNonemergency cate when traveling oulside the

+ Glasses Us.

Other Covered Services (This isn't 2 complefe list. Check your policy or plan document for other covered sarvices and your costs for these sarvices.)
+  Baralric Surgery = Chiropractic Care +  Private-Dufy Nuising

Your Rights to Continue Coverage:

i you kose coverage undar the plan, then, depending upon the circumsiances, Federal and State laws may provide pratections that allow you fo keep health coverage. Any
such rights may be linv#ed in duration and will require you {o pay & premfum. which may be significantly higher than the prensium you pay while covered under e plan.
Ciher imitalions on yout rights to continue coverage may also apply.

For more informatien on your rights {o continue coverage, conlacl the plan al 830.540.2583. You may also confact your state inswrance department, the U S, Depariment of
Labor, Employee Benefits Security Administration at 868.444.3272 or www.dol govlebsa, or the U.S. Dapatiment of Health and Human Senvices at 877.267 2323 X61565 ot
WNW.CCHO GINS.QOV,

Questions: Calf B00.540.2583 or visit us af MedMutual comySBC.
If you aren't clear about any of the undedined tems usad in this form, see the Glossaty. You can view the Glossary
at MedMutual. com/SBC of call 800.540.2583 1o request a copy.

Cjty of Lakewood : Plan 1 Coversgs Perlod: 01042014 - 12/31/2014
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Famiy | Plan Type: PPO

Your Grievance and Appeals Rights:
If you have a complaint or are dissatisfied with a den’al of coverage for dlaims under your plan, you may be able to appeal of file a grigvance. For questions aboud your

fights, this notice, or assisfance, you can condact fhe plan at 800.540.2083. You may also contact the Depariment of Labor’'s Employee Benefils Secunfy Adninistration
at 866 444 EBSA (3273) o2 wwrw dol goviebsaheatthreform.

Does this Coverage Provide Minimum Essential Coverage?

The Affordable Care Act requires mos! people o have health care coverage thal qualifies as “minimum essential coverage.” This plan or policy does provide minimum
saaential coverage.

Does this Coverage Meet the Minimum Value Standard?

The Affordable Gare Ac establishes & minimum value slandard of benefils of a health plan. The minimum vatue standard is 60% {aciuarial valse). This healih coverage
does meet the minimum value standard for the benafits it provides.
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Medical Mutual of Ohio 90/10 Plan
CITY OF LAKEWOOD ; Plan 2 ~ MO0 LO Plan Goversos Frvied: denusry Sel - Becomber 398t

Summary of Coverage: What This Plan Covers & What it Cost Goverage for, Siagle o Ferdly | Plan Type: PFO

" This is cnly a snmmary ¥ you want more deta abeutynur caverage and costs, you ean get:ne cﬂmplete s in the polx.y erplan docunmni at ::: B
I.'A:_dﬁu;b_@l OnSHC or by ol 800 29140, _ G

- o $300/single, $600/Tarly Network | You iustpay all e costs 6p fo 2 deductible amouit belore B plan begins 1 pay fos covered -
Whatls the overalf ...~ " $300ising! e'sGOQ‘farnity NonNetwork | $¢Mices youusa. Chieck your paiicy or plan document b see when fig dedyglible sfarts ever - -

deductble? ©-- L T poasny o SUTENCE, COpa; (usually, but not always, January 1sl). See the chat s!arhng on page 2 br haw munh yau pay for
o R L and?}réh:gjctire::;ﬁrjfe care “p fs covered sendces sfier you meef e deducub[g -
Are there other deductibles No S N T You dorl have to mest deductibles for specﬁ:csemces hnsee lhe cha:t starting on page 2fo:
for apecific services? ] e B athar cosis for services ihis plan covers. )
Is there an out-of.pocketlimit | Yea, $17007single, $3490/ amily The out-oi-pocket imit is the most you could pay duting a caverage period (usually one year} for
oh my expenaes? Nedwork your share of the cost of coverad serdces. This limit helps you plan for health care expenses,
$2.0005singte,
$4,0005amily Non-Network

Ceduztibles, premiuims, balance-billed , ] .
. ol s ¥ .
What is not Included inthe charges and healt cate this plan Even though you pay Hiese expenses, they don't count loward fhe gut~of-pocket imit

out-of-pocke! limit? doesnt cover.

fs therean o}rerai% annual Hm'ﬂ No :-7 . Lo ] The cha:t starting on page 2 describes any Isnuis onwhatthe p!an '-'.lipafiof E i[ig covered

onwhatthe lnsurerpays? -~/ . oo oo i services, suchas office visits. R .

Does this plan use & network | Yes, Sce MedhutnatcomSBC orcall | If you use an in-nebwork dockor or other health care provider, this glan will pay some or afl of e

of providers? 8002327400 for alistof parlicipating | costs of covered senvices. Be aware, your in-netwark dock}f e{hospalal may use an autobnatrork
providers. provider fr some services. Plans use the term in-network,_preferced. or paricipating for providers

in their network Seethe charl siaring on page 2 for how this plan pays duﬁereni kinds oi grovkiers

Dolneedareferratioscea . [No = 0 1T gy cansee the saeciaﬁs yo.mhoose mmouipsmssmn a‘omihrspla‘t R :

speciafist? : L

Are there services this plan | Yes Some of the serdces this plan doesn't cover are listed later inihe document See your policy or plan

docant cover? document for addifonal informabon ahout sxeluded services.
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City of Lakewood : Plan 2

Summary of Benefits and Coverage: What This Plan Covers & What i Costs

Coversge Period: 0176172044 - 123112014
Coverage for: Single or Famiy | Plan Type: PPO

MedMutualoom!SBG or by caﬁ‘mg 8005402583,

What Is the overall.

_. Szowsmg!e Sﬁoﬁﬂaméy Ne%work

© | services you use. Check your policy of plan document fo see when the daductible starts over

You must pay all the costs up to the deductlble amount before this plan begins lo pay for covered

for specific services?

: - { $300/singte,
deductible? - - . iswfar,ﬁ} iy Hon Retwork | {usually, but not atways, Janoary 1. See the chari starnng o mge 2 an‘ howmum youpaylfor. -
R | Doesnt apply to coinsurance, a:\pafs covered services aﬂer yau meet ihae ggucixb e
R - | and network p;evermve carg : .
Are there other daddcﬁblés e H You donthaze fo mee{ ds-ducub!es for speqfc sevices, but see Ihe Ch&}’i stamng on pageZ For__

other costs for services this plan covers.

fs there an puf-of-pocket Himit
on my expenses?

Yes, $2,600/single $4,000Family
Netwark

$2,000/single,

$4,000/zmly Hon-Hetwerk

The gui-pf-pocked limit is the mast you could pay during a coverage period {usualiy one year} for
your share of the cost of covered services. This lmé helps you plan for hiealth care expenses.

What is pot fnefuded in the
out.of pocket limit?

Cepays, deductbles, premiums,
balance-bifled charges and heatth care
this plan doesrt cover.

Even though you pay these expenses, they don't count foward the out—of—pocket limit.

i3 there an overall gnayal limit
on what the insurer pays?

o,

| The chart slarting on page 2 describes any l;m}is oh what ﬂxe p‘an wit pa y fors gecﬁ' coveted

services, such as office visits.

Does this plan use a network
of providers?

Yes, See Mediutuat comSEE or calt
800.540.2583 for list of participatng
providers.

If you use anin-network doclor or other health care provider, this plan will pay some or e of the
costs of covered services, Be aware, your in-network doclor of hospital may use an out-of-refwork
providar for some senvices. Plans use the term in-network, preferred or particpating for providers

Do I need a referral io se0a.

specialist?

in their network See the chast starting on page 2 for haw this plan pays dfferent Imds ofmgxmw,
You mseeihe;pgﬁjlm{you choasemﬂwulpemssm §rom§nsplaﬂ :

Are there services this plan
doesn't cover?

Yes

Some of the services this plan doesn't cover are fisted on page 5. See your poficy of plan document
for additional information aboul excluded services,

Questions: Call 800.540.2583 or visit us at MedMutual com/SBC.

If you arent clear aboul any of the underiined terms used in this form, see the Glossary. You can view the Glossary

at MedMulual. com/SBC or call 8§00.545 2583 to request a copy.

Paze l of 8
EN4335590
SRS

ENIIFIES

32



Cify of Lakewood * Plan 2 Coverage Porlod, 010172014 - 1223172014
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family § Plan Type: PPO

+ Copayments are fixed dolfar amounts {for example, $15) you pay for covered health care, usually when you receive the Senvice.
« - Coinsurance is your share of the cosis of a covered service, cakulated as a percent of the allowsd gmolind for the service. For example, if the pEan s
. slfowed amount for an overnigh{ hospital stay is $1,000, your coinsurance paymen! of 20% would be $200. This may change if you haven't mel your

« - The amount the plan pays for covered services is based on the gllowed amount. i an out-of-netwosk provider charaes more than the alipwed

- - amount you may have to pay the difference. For example, f an oul-of-nefwork hespital charg es $1.500 for an owmght stay and the a,ugmﬁ_gmgym is -
81,600, you may have to pay the $500 difference. (This is called balance billing )

- This plan may encourage you {o use Network providars by charging you lower deductibles, copayments and ggj_nm amounts.

.3 Primary care visil to freaf an injury or | 10% colnsurance

: IRt j30 coinsurance
it you visit a health cate - jiness :

Diagnoslic lest {x-tay) TUTi0% consurance | 30% coinswrance
Diagnostic test {blood work} 10% ceinsurance _30% coinswrance -
Imaging {GTIPET scans, MRIs) 10% coinsurance | 30% coinsance | e
Pfescnplm Dmg Cmerage " { Not Govered by Medical  : Nol Covered Excluded Service

providers office orclinie .- Speciaistvist | 10% coinsurance  30% ceinsurance
S R Oter practibionet office visi 10% coinsurance : 30% eoinswrance
o *:; (Chiropractc) e e
HREE Other practitioner office visit Not Covered Excleded Service
s (Acupuncture) s s . — _ ;
= Preventive caref screening! No charge : Not Covered e AIONE—-——
o immenization :
ifyou have a teat

i yoﬁ'neeéi drugs' to freat §

your illness or cond_itlor_i i Carier L

e you have Ompat]en! £ Facifty fee (e.g, ambulalory swgery | 10% coinsurance . 30% coinsurance Cnene— T

aufgery ; =2 center) : : e
i Physiclan/surgeon fees (Oufpatient) | 50% coinsurance - 30% coinswance e

Questions: Call 800.540 2583 or visi us at Medhlubual com/SBC. Pase % of §

i you aren’l clear about any of the undedined ferms used in this form, see the Glossary. You can view the Glossary .gns:;asm "

at MedMutual.com/SBG or call 800.540.2583 to requesi a copy. EERAS ILE R LN
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City of Lakewood ' Plan 2 Coverage Perlod: 0105/2014 - 12134/2014
Summary of Benefits and Coverage: What This Plan Covars & What it Costs Coverage for: Single or Family | Plan Type: PPO

: s Emeigency room services No charge after deductble Neng—-—— §
Ifyou need immediate - . e R s oration 10% coinsurance 50% coinsurance S Y,V — i
medzcai aﬂenhon v E ’ !

Shos v Urgent care B 10% oomsarance 30% coinsuranice L el
i you have a hoapi!ai stay 1 Faciily fee (e.g., hospda! room) 18% coinsuranice | 30% coinsurance - ———Tne——
L Phys:ﬁam' su1geon fee (mpahenl) 16% coinsurance : 30% coinswrance R (4141 - S
. MentatBehavioral heatth oulpatien Benefits paid based on coresponding medical benefds - ———none———
-1 senvices
“. | MentalBehavioral heatth inpatient | Benefils pald based on coresponding medical benefls ~ ——none——
services i
Substance use disorder oulpatient Benefis paid based on correspending medical benefts  -——fona-———
TS services (akoholsm) I _
".Yf.’“: h éve nﬁentai h'é'alt.h, .14 Subslance use disorder vutpatent Henzhits paid based on coresponding medics! benefts  ———none——
bshavioral health, or - . - senvices (drug yg._e) oo - - :
substance abues needs - - Subsiance use disorder inpatient Benefits paid based on coresponding medicat benefils  —none——
G Sa0n senvices (alooholism) L -
i Substance use disorder inpatient Benefits paid based on comesponding medical benefds  -——none——-
ST ' services (drug use)
i you are iar_égﬁani B ;?P{enatal and postniglal care ... J0% coinsurance 3% coinsatance  ———fone——
T S T Defzaeryand all mpahen%semces 10% cainsurance ;30*-3 coinsurance —--finE——
tyou e bl vecaioring - LomepeatfGare T T i oisunance e
of have olher speci aE heaith o Rehabififation services {Physical 10% coinsurance : 30% colnsurance ——hone—
naeds i Theragy) ; e ‘ . -
. Habtation services {0ccupaﬁonal 16% coinsurance . 30% colnsurance s L1 { -
{ Habstation senvices (Speech 15% coinsurance 30% consurance B L 1
. Therapy)
: Bkilled nursing care 20% coinsiance L hng——
Qu'ab!e med cal eqmpmenl - ' 0% coansufance o ' ) S, S,
cspice service ) N ) % mlnsu;aﬂoe ) "'f'——--ﬁone--fr B
Questions: Call 800.540 2583 or visit us at MedMutual.com/SBC. Pace 3 of
If you aren't clear about any of the undetined ferms used in this form, see the Glossary. You can view (he Glossary A
at MedMutual.comfSBC or calf 800.540.2583 fo request a copy. BENS I 0650304 200025
City of Lakewood : Plan 2 Coverags Period: 05/04/2014 - 1213172014
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single o Family | Plan Type: PPO

" i Eye exam {Chid} | Ho charge
Ifyou:child soods den!aim EGasses R e T e

et Do cewes T bt |
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City of Lakewood ' Plan 2 Coverage Poried: 1012014 - 1283472014
Summary of Benefits and Coverage: What This Plan Covars & What it Costs Coverage for: Single er Famiy | Plan Type: PPO

Excluded Services & Other Covered Services:

Services Your Plan Does NOT Cover (This isn't a complete list,” Check your palicy or plan document for other excluded ssrvices.)

+ Acupunciure +  Hearing Aids . = Routing Eye Cate {Adult)
= Cosmelic Surgery « Infertility Treaiment » Rouline Feot Care

= Denfal check-up {Chid) +  long-Teim Care +  Weight Loss Programs

»  Denfal Care {Adult) +  Non-emergency cate when lravefing oulside the

+  Glasses LS.

Other Covered Seivices (This isn't a complete Hat. Check your policy or plan document for other covered services and your costs for these services.)
+ Bariatric Surgery +  Chuopraclic Care «  Private-Duty Nursing

Your Rights to Continue Coverage:

I you lose coverage under the plan, then, depending upon the circumstances, Federal and Stale laws may provide protections that allaw you to keep health coverage. Any
such righls may be mied in duration and will requie you fo pay a premium. which may be sigrificantly highe: than the premium you pay whie covered under the plan.
Other Fmitations on your rights {o continue coverage may also apply.

For more Information on your rights lo continue coverage, contact the plan at 800.540.2583. Youmay also contact yout slate insurance depariment, the U.S. Depadment of
Labor, Employee Benefits Securily Adminisiration at 866 444 3272 er www.dol goviebsa, or the U.S. Department of Health and Human Services at 877 287.2323 X61565 or
WWW.CCRD.CME. GOV,

Questions: Call 800540 2583 o visit us at MedMutual.com!SBC.
1 you aten't clear aboul any of the underlined lerms used in this form, see the Glossary. You can view the Glossary
at MedMutual.comiSBC or call 800.540.2583 fo request a copy.

City of Lakewood : Plan 2 Coverage Period: 617172014 - 1213172014
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Goverage for: Single or Famiy | Plan Type: PPO

Your Grievance and Appeals Rights:
If you have a complaint or are dissatisfied with a denial of coverage for claims under your plan, you may be able to appeal o: file a grievance, For questions aboul your

rights, fhis nofice, or assistaace, you can coniact: the plan al 806.540.2583. You may also conlack the Department of Labar's Employee Benefits Secusity Administrabon
at 866444 EDSA (3273) or www.dol.goviebsatheaiiheform.

Does this Coverage Provide Minimum Essental Coverage?

The Afiordable Care Act requires most people to have heatth care coverage that quatifies as “minimum essenbal coverage.” This plan or policy dees provide minimum
egsential coverage,

Does this Coverage Meet the Mintmum Value Standard?

The Affordable Care Act establishes a minimum value standard of benefits of a healih plan. The minimum value slandard is §0% {actuarial value). This healtk coverage
does meet the minimum value standard for the benefits It provides,
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CATAMARAN Rx: Non-AFSCME Pharmacy Coverage Coverage Period 1-1-2014 -12-31-2014

Summaty of Berefits and Caveraga: What this Plan Covers & What it Costs Coverage for: PLAN A = MMO Hi 106% Plan
PLAN 8 = MMO Lo 50/10 Plan

H Retadl ~ 34 day supply
Mzl - 90 day supply

Plan B: $10 — Retwd/ §25 -

s Mail Same as In- AL SRA i e ires a_
Generic dougs Flan At §5 — Reis/  Nework 19‘(1;3 A Remlli w B day supply Mail
1250 - Mal AF 20ppY

| Pln B:$20 < Resadl/§50 |

'.Ill'lyou nced drogy
dseal yout ilipess

... iDPhm B: Retaid < 34 day supply
Saitre s - Mail - 90 day eapply

nikiti Prefeired brand dewgs | ;;hi&i_ $10 - ﬁ;.-miiﬁzi Metwork . | Pla Ar Retail - 34 day sapply Muil - ;-
. ' '—;t{z:;l. R 00 day supply - ¢
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SUMMARY OF PLAN DESIGN CHANGES
Employee
Percent of premium
employee contribution
premium not-to-exceed
Year Plan contribution amount Plan design change
MMO Deductible stays at $300;
90/10 13% $75 out-of-packet maximum
2014 single decreases to $1,700
MMO Deductible stays at $600;
90/10 10% $125 out-of-pocket maximum
family decreases to $3,400
MMO Deductible increases to
90110 13% $100 $500; out-of-pocket max
2015 single increases to $1,800
MMO Deductible increases to
9010 10% $167 $1,000; out-of-pocket max
family increases to $3,600
MMO Deductible stays at $500;
90/10 13% $125 out-of-pocket max
2016 single increases to $2,000
MMO Deductible stays at $1,000;
90/10 10% $180 out-of-pocket max
family increases to $4,000
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APPENDIX C
FUNERAL LEAVE MEMORANDUM OF UNDERSTANDING
(to be appended hereto)
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF LAKEWOOD
AND THE WESTERN CUYAHOGA LODGE NO. 25,
FRATERNAL ORDER OF POLICE, LAKEWOOD DIVISION

The parties agree that for the duration of their collective bargaining agreement effective
January 1, 2014, Section 15.03, within Article 15, Special Leaves, shall be interpreted so as to
permit emplo;fee members two (2) days of funeral leave, consecutive and contignous to the death
or memorial service, without loss of pay, benefits, days off, holidays or vacation time, if a death
occuts to a niece or nephew in addition to those other persons listed in that section.

Within the period of time during which this memorandum of understanding is effective,
the parties shall gauge its impact on operations, placing them in a position to determine whether
funeral leave for nieces and nephews shall be permitted as a part of the subsequent collective

bargaining agreement.

(The signature page follows.)

L emsrEitas,
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For the Western Cuyahoga Lodge No. 25,
Fraternal Order of Police, Lakewood Divi-

For the City of Lakewood: - —————siont— -
W%& MA\QQ’
Michael P. S¥mmers, Mayor Robert Zbydhowski

By: £ Zfﬂ%/ﬁ/ By _See DT T T

Timothy J. Magey, Police Chief Steven Spactzel

A \/ . i3 7 \c
BL {QH/I\L/[ Youz%fﬂgblec?@ By: '?éﬁ)é ? J MD

By: 5, M
Approved as to correctness and legal form:

By: G%M%\ By: _Mpr~(2. by / _
v

Law Director

By: 2 & g




Proposal To The City Of Lakewood
From Fraternal Order Of Police Lodge #25
Patrol Officers And Promoted Units
November 20, 2013

Me-Too Provision:

The City agrees that if in its negotiations of 2014 labor confracts, it negotiates with another union
a higher base wage increase or a more favorable health insurance plan-design (including lower
premiom contributions and/or a lesser out of pocket maximum), these modifications will be
applied to this bargaining unit. Arbitration decisions shall not trigger this me-too obligation.
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APPENDIX D
‘ME-TOO’ MEMORANDUM OF UNDERSTANDING
(to be appended hereto)
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