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AGREEMENT 

This Agreement is entered into between the City of Lakewood, Ohio, hereinafter referred to as 
the "City," and Western Cuyahoga Lodge No. 25, Fraternal Order of Police, Lakewood Division, 
herein after referred to as the "FOP." 

The purpose of this Agreement is to provide a fair and responsible method of enabling 
employees covered by this Agreement to paiticipate, through representation, in the establishment 
of terms and conditions of their employment, and to establish a peaceful procedure for the 
resolution of all differences between the parties. 

ARTICLEl RECOGNITION 

The Administration recognizes the FOP as the sole and exclusive bargaining representative for a 
unit comprised of all full-time, sworn law enforcement personnel below the rank of Sergeant, 
and a unit comprised of the ranks of full-time, sworn law enforcement personnel, Sergeant 
through Captain, but excluding the Chief of Police, in the City of Lakewood, for the purpose of 
collective bargaining with respect to rates of pay, wages, hours of work, and all other conditions 
of employment. 

ARTICLE2 NON-DISCRIMINATION 

Both the City and the FOP recognize their respective responsibilities under the Federal and State 
Civil Rights Law, Fair Employment Practice Acts, and other similar constitutional and statutory 
requirements. Therefore, both the City and the FOP hereby affitm their commitments, legal and 
moral, not to discriminate, in any manner, relating to employment on the basis of race, color, 
creed, national origin, sex, age, disability, gender identity/expression, genetic information, 
military status, veteran status, sexual orientation, union membership or activity, or ancestry. The 
FOP shall share equally, with the City, the responsibility for applying this provision of the 
Agreement. 

ARTICLE3 CHECK-OFF 

3 .01 The City will deduct, on a monthly basis, dues from the pay of employees covered by this 
Agreement, upon receipt from the FOP of individually, written authorization cards voluntarily 
executed by an employee for that purpose, and bearing the employee's signature, provided that 
any employee shall have the right to revoke such authorization, pursuant to the provisions of 
Section 4117 of the Ohio Revised Code. 

3.02 All employees who are not members of the Western Cuyahoga Lodge No. 25, FOP, 
Lakewood Division, shall have deducted from their pay a fair share fee or, where religious 
conviction dictates, a contribution to a charitable organization acceptable to both the employee 
and the Union may be made. 
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3.03 Deductions under this article shall be made during the first pay period of each month, but 
if the employee's pay for that period is insufficient to cover FOP dues, the City will make a 
deduction from the pay earned during the next period or a subsequent period. 

3.04 All deductions under this article, accompanied by a list of all employees for whom 
deductions have been made, shall be transmitted to the FOP no later than the fifteenth (1511

') day 
following the end of the pay period in which the deduction is made, and, upon receipt, the FOP 
shall assume full responsibility for the disposition of all funds deducted. 

ARTICLE4 MANAGEMENT RIGHTS 

4.01 Except as specified otherwise in this Agreement, the City has the right and responsibility 
to: determine matters of inherent managerial rights, which include but are not limited to, areas of 
discretion or policy, such as the functions and programs of the City, standards of services, its 
overall budget, utilization of technology and organizational structure; direct, supervise, evaluate 
and hire employees; maintain and improve the efficiency and effectiveness of the City's 
operations, including the right to reorganize, discontinue, enlarge or contract any work; manage 
the operations and determine the overall methods, process, means or personnel by which the 
City's operations are to be conducted; suspend, discipline, or discharge for just cause, or layoff, 
transfer (including the assignment and allocation of work) within the division, assign, schedule, 
promote or retain employees; detenninc the adequacy of and direct the work force; determine the 
overall mission of the City as a unit of government; effectively manage and direct the work force 
and operations; take actions to carry out the mission of the City as a governmental unit; control 
the premises and facilities, and dete1mine the number and location of facilities; promulgate and 
enforce reasonable employment rules and regulations; introduce new and/or improved 
equipment, methods and/or facilities; determine the size, duties and work methods of the work 
force; determine the number of shifts required to work schedules; establish, modify, consolidate 
or abolish jobs (or classifications); determine the manner in which the work is to be processed; 
determine staffing patterns, including, but not limited to, assignment of employees, numbers 
employed, duties to be performed, qualifications required and areas worked. 

4.02 The foregoing is subject to the restrictions and regulations governing the exercise of these 
rights as they are expressly provided herein. 

ARTICLES NO STRIKE/NO LOCK-OUT 

5.01 The FOP shall not, directly or indirectly, call, sanction, encourage, finance and/or assist, 
in any way, nor shall any employee instigate or pmiicipate, directly or indirectly, in any strike, 
slowdown, job action, walk-out, conceited "sick" leave, work stoppage, picketing or interference 
whatsoever of any function of the City for the duration of this Agreement. Furthermore, no 
employee shall instigate or participate in any significant change in law enforcement procedures 
not directly authorized by the Chief of Police and the Director of Public Safety, and all lawful 
orders of superior officers shall, at all times, be followed and immediately complied with. 

5.02 Violation of Section 5.01 of this article may be proper cause for disciplinary action up to 
and including discharge. 
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5 .03 The FOP shall, at all times, cooperate with the City in maintaining the normal operations 
in a normal manner and shall actively discourage and attempt to prevent or terminate any 
violations of Section 5.01 hereof. In the event any violations of Section 5.01 of this article 
occurs, the FOP shall immediately notify all employees that said violation is prohibited and is 
not sanctioned or approved by the FOP. Furthermore, the FOP shall also immediately advise all 
employees to return to work at once. 

5.04 The City shall not lock out any employee for the duration of this Agreement. 

ARTICLE6 WORKWEEK/SCHEDULED HOURS 

6.01 For the purpose of this Agreement, a workday for employees, with the exception of 
change-over, training assignment, unit shift, or pre-scheduled overlapping, in pmt or whole 
shifts, shall consist of eight (8) regularly scheduled, consecutive hours during a twenty four (24) 
hour period of time for officers scheduled for eight (8) hour shifts and twelve (12) regularly 
scheduled, consecutive hours during a twenty four (24) hour period of time for officers 
scheduled for twelve (12) hour shifts. A twenty four (24) hour period commences at the 
beginning of a regularly scheduled shift. Furthermore, the normal workweek for full-time police 
officers scheduled for eight (8) hour shifts shall consist of forty ( 40) regular scheduled hours. 
The nornial two week work period for full-time police officers scheduled for twelve (12) hour 
shift shall consist of eighty (80) regularly scheduled hours. 

6.02 A workday for those personnel assigned to training as students or instrnctors shall consist 
of eight (8) regularly scheduled hours during a twenty four (24) hour period of time. 

6.03 Compensation for regularly scheduled twelve (12) hour days shall be at a straight time 
rate of pay. 

6.04 Employees of each bargaining unit within the same grade may, at their request and 
subject to approval of their division commander and the Chief of Police, trade scheduled work 
periods for the purpose of participating in a degree program at an accredited college or 
university, or for participation in training related to their current duties. Such requests shall be 
submitted in a timely manner, through channels, only after the employee has exhausted all other 
alternatives. No employee shall be a pmticipant in such trades in excess of four (4) times within 
any calendar month or twelve (12) times within any calendar year. 

6.05 Current practice of trading days shall be maintained. 

6.06 Employees shall work the following number of hours in a calendar year based on the 
following formula: Total number of days in the calendar year, subtract the number of Saturdays 
and Sundays in that calendar year, multiplied by eight (8) hours. 

2014 365 Days - 104 Saturdays and Sundays x 8 hours = 2088 hours 
2015 365 Days - 104 Saturdays and Sundays x 8 hours = 2088 hours 
2016 366 Days-105 Saturdays and Sundays x 8 hours= 2088 hours 
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ARTICLE? OVERTIME 

7.01 All overtime must be approved by the Chief of Police, or a designated representative, and 
all assigned overtime will be compensated for as provided in this Agreement. 

7.02 Any hours of duty in excess of eight (8) hours for officers working an eight (8) hour shift 
or twelve (12) hours for officers working a twelve (12) hour shift within an employee's regularly 
scheduled workday shall be compensated at the following rates: 

A. Time and one-half (1-1/2) for all hours on duty in excess eight (8) hours or twelve 
(12) hours for officers working a twelve (12) hour shift. 

B. Double time for all hours on duty in excess of twelve hours or sixteen (16) hours for 
officers working a twelve (12) hour shift. 

C. Double time for all hours on duty in excess of eight (8) or twelve (12) for officers 
working a twelve (12) hour shift on the following holidays: 

New Year's Day Memorial Day 

Independence Day Labor Day 

Thanksgiving Day Christmas Day 

Martin Luther King President's Day 

Veteran's Day Good Friday 

D. Any employee scheduled off on any of the above listed ten (10) holidays, who is 
compelled to work, shall be compensated at the rate of double time. 

E. Any employee who is compelled to perform official overtime duty during scheduled 
vacation shall be compensated at the rate of double time in accordance with the 
provisions of this article. 

F. Any continuous time over twelve (12) hours if working an eight (8) hour shift or 
sixteen (16) hours if working a twelve (12) hour shift shall be compensated at the 
rate of double time. 

7 .03 Employees required to work on the following days shall be paid at time and one-half 
(1-1/2) for all hours actually worked on the holiday itself: 

New Year's Day Independence Day 
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Mmiin Luther King Jr. Day Veteran's Day 

President's Day Thanksgiving Day 

Good Friday Christmas Day 

Memorial Day Labor Day 

7.04 All official comi ove1iime duty ordered by the Director of Public Safety, a superior 
officer of the Division of Police, the Director of Law or Assistant Prosecutor of the City of 
Lakewood, the Judge or Clerk of the Lakewood Municipal Comi, or in response to a subpoena or 
similar writ commanding appearance in a criminal, quasi-criminal or civil case arising out of an 
incident while on duty as an employee of the Lakewood Division of Police, shall be compensated 
at the rate of time and one-half (1-1/2), unless previously notified as in Section 7.05, and any 
employee who is compelled to perform such official overtime duty at a time not abutting the 
beginning or end of his regularly scheduled workday, shall receive payment for a minimum of 
tlu·ee (3) hours worked, or actual time worked, whichever is the greater. 

A. An employee who is compelled to repmt in person to a court for trial or to a 
prosecutor immediately before a trial within two and one-half (2-1/2) hours of 
completion of a normally scheduled and fully worked third shift, shall be 
compensated for all time between completion of duty and completion of court 
related overtime, or a minimum of three (3) hours, whichever is greater. 

7.05 When an employee is ordered to repo1i for duty, other than comi, by the Director of 
Public Safety, Chief of Police or superior officer, and the time does not abut the beginning or end 
of the employee's regularly scheduled workday, the employee shall receive compensation for 
three (3) hours of overtime, or actual time worked, whichever is greater, computed at time and 
one-half(l-1/2), unless previously notified not to report for duty. Previously notified shall mean 
personally notified, or a message delivered to a responsible person by telephone, or direct contact 
at the employee's residence, or by leaving an answering machine message by 6:00 p.m. on the 
day before the time directed to repo1i for court duty. 

A. An employee who is compelled to report in person for duty within two and one-half 
(2-1/2) hours of completion of a normally scheduled and fully worked third shift 
shall be compensated for all time between completion of duty or a minimum of 
tlu·ee (3) hours, whichever is greater. 

7.06 Any employee who makes an off-duty felony arrest or an anest for any offense of 
violence, offense of theft, sex offense or executes an mTest warrant shall receive credit or 
payment for four ( 4) hours of work or the actual amount of hours required, whichever is greater, 
computed at time and one-half (1-1/2). Off duty arrests shall not include an arrest made while 
privately employed in a law enforcement capacity. Ove1iime shall be granted only for 
misdemeanor arrests specified above. 
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7.07 For the purpose of overtime accumulation, the following schedule shall be applied: An 
employee shall start each year (January) with no more than one hundred (100) hours in their 
overtime bank. Payment for hours in excess of one hundred (I 00) hours shall be received in 
January of the following year. 

7.08 To be eligible for overtime withdrawal during the current calendar quarter, employees 
must forward a written request to the Chief of Police between the I st day and the 151

h day of 
January, April, July and/or October. Payment for said overtime shall be made at the current 
salary rate during the months of February, May, August and/or November. 

7.09 Any employee requesting payment for official ovettime duty worked shall submit same, 
in writing, on the designated departmental form. A copy of that request shall be returned to the 
employee with the indication that credit was given and recorded. 

7.10 Any employee detailed or assigned to attend a job-related school, seminar or training 
session outside Cuyahoga County or contiguous counties, except probationary employees 
attending mandatory courses, shall be considered on duty during actual travel time and be 
compensated accordingly to include travel allowance and reimbursement for meals, in 
accordance with established policy of the City. 

7. I I Any employee, at the time of retirement, shall receive all terminal leave benefits, 
including accrued ove1time, unused vacation time, unused holiday time, accrued longevity, 
accrued uniform allowance, and any other unused compensatory time, in one (1) lump sum 
payment. If an employee dies while in paid status, any terminal leave benefits to the employee's 
credit, as set forth herein, shall be paid in a lump sum to the surviving spouse, if any, and if there 
is no surviving spouse, then to the estate of the deceased employee. Nothing in this section shall 
be construed to supersede or control policies and procedures of the Ohio Police and Fire Pension 
Fund, as established and operating, pursuant to the Ohio Revised Code, Chapter 742. 

7.12 Two (2) hours at straight time shall be authorized for volunteer blood donors. 

ARTICLES SENIORITY 

8.01 For the purpose of calculating seniority for layoff, the date of an employee's service shall 
be counted from the employee's latest date of hire or promotion. Seniority shall be broken when 
an employee: 

A. Quits or resigns. 

B. Is discharged for just cause. 

C. Is laid off for a period of more than thitty six (36) consecutive months. 

D. Is absent without leave for three (3) or more working days without notifying the 
Chief or designee. 
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E. Fails to reply to a recall. 

8.02 If, as a result of economic considerations, the City decides to reduce its forces, employees 
covered by this agreement shall be laid off in the following manner, with the least senior 
employee laid off first: 

A. Students. 

B. Temporary and seasonal employees. 

C. Part-time employees. 

D. Employees who have not completed the initial probationary period. 

E. Employees who have completed their initial probationary period. 

I. In the event the seniority of two (2) or more employees is equal, the employees 
shall be laid off according to their initial test scores, pursuant to Civil Service 
Rules. 

2. Should the City eliminate any department positions for any reason, seniority 
shall prevail as set forth above to allow the least senior employee, by rank, to 
bump down into the next lower rank, so long as the employee's seniority 
permits and so long as the senior employee is qualified to fill the position. For 
purposes of §8.02, employees shall not receive seniority credit for time served 
with another employer. 

3. Employees shall be recalled in the reverse order of their layoff. An employee 
on layoff, upon receipt of actual notification, will be given ten (10) calendar 
days' notice of recall from the date on which the City sends the recall notice to 
the employee, by ce1iified mail, to the employee's last know address, as shown 
on the City's records. It is the employee's responsibility to notify the City of a 
change of address. The City will maintain a list of those employees who are 
laid off for a period of three (3) years. During this period of three (3) years, 
new bargaining unit employees shall not be hired until all qualified employees 
on layoff status, desiring to work, have been recalled. 

8.03 Selection of initial vacation preference shall be made on the basis of seniority within any 
particular rank of the Division of Police, as specified within the Department Work Rules. 

8.04 All new employees shall have a probationary period of eighteen (18) months following 
their certification by the Ohio Peace Officer Training Council or, if already certified, eighteen 
(18) months following their swearing in as Patrol Officer. During such period, the employer 
shall have the sole discretion to dismiss the employee without recourse to the grievance 
procedure or to any Civil Service appeal. 
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Where the City has paid for an employee's peace officer training, an employee resigning 
from the City within the first three (3) years of employment is required to reimburse the City for 
such payments. 

8.05 All employees promoted to a higher rank are required to serve a probationary period of 
one (1) year. During this period, the City shall have the sole discretion to demote such employee 
to their previous rank without the employee having any recourse to the grievance procedure or to 
any Civil Service appeal. 

8.06 Ifan employee is off work due to illness or injmy in excess often (10) days during the 
probationary period, the probationary period is automatically extended by the number of days 
off. 

8.07 Years of service, for purposes of promotion, and sick and vacation leave computation, 
shall be defined as years of service only with the Lakewood Division of Police. 

ARTICLE9 WAGES 

9.01 Effective January 1, 2014 all Patrol Officers Grade I shall receive a two percent (2%) 
wage increase on base wages. 

9.02 Effective January 1, 2015, all Patrol Officers Grade 1 shall receive a two percent (2%) 
wage mcrease. 

9.03 Effective January 1, 2016, all Patrol Officers Grade 1 shall receive a two percent (2%) 
wage increase. 

9.04 For wage rate breakdown see Appendix A. 

ARTICLE 10 DIFFERENTIAL 

10.01 Patrol Officer Classification 

A. Patrol Officer (22 years of service) and Safety Education Officer - Three (3) percent 
base pay above Patrol Officer Grade I. 

B. Detective/Investigator - Six (6) percent base pay above Patrol Officer Grade I. 

C. All employees assigned to a position as Field Training Officer (FTO), or to the 
Special Operations Unit shall be paid an additional three (3) percent above Patrol 
Officer Grade 1. Reserve Officers shall be paid an additional three (3) percent above 
their current rate of pay. 

10.02 Ranks Outside Patrol Officer Classification 

A. Sergeants - Nineteen (19) percent base pay above Patrol Officer Grade I. 
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B. Lieutenants - Ten (I 0) percent base pay above Sergeants. 

C. Captains - Thirteen (13) percent base pay above Lieutenants. 

10.03 Patrol Officers at any grade may be assigned as a Reserve Officer. Reserve Officers may 
request a transfer from assignment after three (3) years. Once removed from the position the 
assigned Officer will not be placed back into the position for a period of two (2) years, except 
during times of emergency. 

10.04 The assignment of a Patrol Officer to a higher rated position, such as FTO or 
Investigator, shall not be deemed a promotion under Civil Service or this Agreement, and the 
Chief of Police shall have the sole authority to assign employees to any such position or to 
transfer such employees out of such positions to their previous position and rate of pay. 

ARTICLE 11 ASSIGNMENTS 

11.01 Temporary Assignment 

A. Any employee serving at a temporary rate, or in a temporary position which pays a 
higher rate of pay for a period in excess of thiliy (30) consecutive days, shall receive 
the base rate of pay for that higher rate or position for as long as the employee is in 
that position. 

B. Sergeants who work as Officer In Charge (OIC) and officers who are assigned by the 
Chief to perform the duties of a next higher rank (Lieutenant, Captain, Chief) will 
receive the higher pay for the job the employee is filling, 

11.02 Job Posting 

A. The Chief of Police shall announce, tln·ough roll call and by posting on at least two 
(2) depatimental bulletin boards, any pending vacancy at least seven (7) days prior to filling such 
vacancy. Any employee of the Lakewood Division of Police may request consideration for such 
assignment by applying within the time period, tln·ough channels, to the Chief of Police. The 
Chief of Police shall sign a receipt for such request and return a duplicate copy to the applicant. 
Originals shall be receipted and placed in the applicant's personnel file. 

B. The Chief of Police shall be guided in decisions concerning assignment of employee 
members by the diligence, efficiency, interest, ability, training and other qualities of the 
individual employee as reflected in their personnel file. 

11.03 The City agrees, to the extent possible, that work rules will be reduced to writing and 
provided to all employees in advance of or simultaneously with their enforcement. The City 
further agrees to provide the FOP Chairman copies of revised or new work rules and general 
orders in advance of or simultaneously with their enforcement. 
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ARTICLE 12 LONGEVITY PAY 

12.01 All full-time employees of the Lakewood Division of Police shall be paid, in addition to 
their compensation, additional compensation based on the number of continuous full years of 
service, including interim military service, as determined on the dates of June 15th and December 
15th of each year, computed in accordance with the following semi-annual rate schedule: 

5 Years $250.00 16 Years $800.00 

6 Years $300.00 17 Years $850.00 

7 Years $350.00 18 Years $900.00 

8 Years $400.00 19 Years $950.00 

9 Years $450.00 20 Years $1000.00 

10 Years $500.00 21 Years $1050.00 

11 Years $550.00 22 Years $1100.00 

12 Years $600.00 23 Years $1,150.00 

13 Years $650.00 24 Years $1200.00 

14 Years $700.00 25 Years and Over $1250.00 

15 Years $750.00 

12.02 Longevity payments shall be provided in two (2) equal payments in June and December 
of each year and will be included in the employee's regular paycheck. 

12.03 An employee who terminates their employment on a date which falls between 
determination dates, as set forth in the above section, shall receive a portion of longevity 
compensation, to which the employee is entitled, on a pro-rated basis up to the date of 
termination. 

ARTICLE 13 HOLIDAYS 

13.01 All employees shall receive the following holiday hours (I 12): 

Holiday hours 
Employee birthday hours 
Employee personal hours 

New Year's Day 

Martin Luther King, Jr. Day 

President's Day 

80 
8 
24 

10 

Labor Day 

Veteran's Day 

Thanksgiving Day 



Good Friday 

Memorial Day 

Independence Day 

Christmas 

Employee's Birthday 

Three (3) Personal Days 

13.02 Any employee covered by this Agreement may convert their holidays to holiday hours to 
be used during the calendar year. Any unused holiday hours may be cashed in at the end of the 
year and will be included in the employee's regular paycheck. The personal day earned, 
pursuant to A1iicle 31, Section 31.02, may be converted to holiday hours and cashed in at the end 
of the year. 

ARTICLE 14 VACATIONS 

14.01 All full-time employees who have completed one(!) or more years of service as of June 
I'\ shall earn vacation hours according to the following schedule: 

Weeks Working Hours 

6 8 

II 16 

16 24 

21 32 

26 40 

31 48 

36 56 

41 64 

46 72 

Years of Service Vacation Hours 

I 100 

7 150 

13 200 

19 250 

14.02 Vacation time shall be earned in one (!) calendar year and taken in the subsequent 
calendar year. 

14.03 A vacation week, including all pre-selected holiday weeks, shall be seven (7) consecutive 
days off, plus all abutting RDO's. 

14.04 All vacation time shall be paid at an employee's regular salary rate in effect at the time 
the vacation is taken. 
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14.05 If, due to scheduling, an employee's vacation cannot be taken in the year earned and is 
accumulated and taken in the next subsequent year, the rate of vacation pay shall be at the 
employee's rate of pay in effect during the year taken. 

14.06 Vacation scheduling shall be on an equitable basis consistent with the operating 
requirements of the Lakewood Division of Police subject, at all times, to the approval of the 
Chief of Police. 

14.07 Once an employee has made a vacation selection and is thereafter subject to a 
modification of work schedule which affects the employee's regular days off, said employee 
may, at their option, select another vacation period from among those vacation periods remaining 
and consistent with Section 14.06 above. An officer may change scheduled vacation to an open 
week with the following restrictions: The change is at least one (1) day in advance of the 
vacation time requested; the change must not interfere with manpower needs. Vacation changes 
will be considered on a first-come, first-served basis. 

14.08 If an employee is injured in the line of duty and, as a result of said injury, is placed on 
sick leave during any scheduled vacation period, said employee shall be credited with those 
vacation days so affected and, upon return to full-time duty, be permitted to reselect those 
vacation days in accordance with the terms of the Agreement. 

14.09 Employees shall be permitted to accumulate a total of four hundred ( 400) working hours 
of vacation time. Vacation time acquired but not used in excess of four hundred ( 400) working 
hours shall be forfeited on December 31st of each year. 

A. All personnel will be required to use at least eighty (80) vacation hours in every 
year. 

B. Any hours in excess of the hours to which an employee is entitled may be placed 
into a bank for accumulation. 

C. To accumulate vacation, the employee shall complete the required form and forward 
it to the office of the Chief of Police between September 15th and October 1st of the 
year preceding selection. 

14.10 An employee who has notified the Chief of Police, in writing, of their date of retirement 
shall not be required to make a minimum vacation selection, as required in Section 14.09 above. 

14.11 Notwithstanding the provisions of Ohio Revised Code 9.44, in dete1mining service time 
solely for the purpose of the above vacation schedules for employees by the City subsequent to 
December 31, 1992, prior service time with the state or any political subdivision of the state shall 
not be credited to the employee to establish an accrued basis of years of service upon entry into 
City employment. 
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14.12 Following the employee's selection of eighty (80) hours of vacation time, vacation time 
may be taken in one quarter (1/4) hour increments with the approval of the Shift 
Commander 

ARTICLE 15 SPECIAL LEAVES 

15.01 If a death occurs among members of the employee's family (spouse, person living as 
spouse, parent of minor child(ren), son, daughter, stepchild, mother, father, stepparent or person 
acting in loco parentis), such employee shall be granted ten (10) days if on an eight (8) hour shift 
or seven (7) days if on a twelve (12) hour shift, of funeral leave, consecutive and contiguous to 
the death or memorial service, without loss of pay, benefits, days off, holidays or vacation time, 
provided that such leave may be extended within the discretion of the Chief of Police, based 
upon individual circumstances. 

15.02 If a death occurs among members of the employee's family of brother, sister, father-in­
law, mother-in-law, such employee member shall be granted five (5) days if on an eight (8) hour 
shift or three (3) days if on a twelve (12) hour shift, of funeral leave, consecutive and contiguous 
to the death or memorial service, without loss of pay, benefits, days off, holidays or vacation 
time, provided that such leave may be extended within the discretion of the Chief of Police, 
based upon individual circumstances. 

15.03 If a death occurs to a grandfather, grandmother, grandson, granddaughter, brother-in-law, 
grandfather-in-law, grandmother-in-law or sister-in-law, aunt, or uncle, such employee member 
shall be granted two (2) days of funeral leave, consecutive and contiguous to the death or 
memorial service, without loss of pay, benefits, days off, holidays or vacation time. 

15.04 Jmy Duty 
Employee members, while serving upon a jury in any comt of record, shall be paid at their 
regular salary rate for each of their workdays during the period of time so served. Time so 
served shall be deemed active and continuous service for all purposes. In addition to the 
compensation provided for herein, any jury fees paid to the employee/juror shall be retained by 
the employee. 

15.05 Military Leave 
Employee members shall be granted leaves of absence for military duty in accordance with state 
and federal laws and local ordinances. 

15.06 Leaves of absence without pay or other fringe benefits may be granted by the City at its 
discretion. 

15.07 Maternity Leave 
Female employee members shall be granted maternity leave in accordance with the provisions 
applicable to any other illness or non-duty related injury. 
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ARTICLE 16 HEALTH INSURANCE 

16.01 The City agrees to provide for full-time employees and their dependents a choice of 
health care plans, provided the City may change either carriers or delivery systems if the benefits 
and provider networks are comparable to the present plan. The City shall not offer less than two 
(2) plans; a PPO and HMO selected by the City. The City shall not be required to pay any 
premium to an HMO in excess of the annual monthly costs for the PPO. Prior to changing health 
care delivery systems, the City will meet and confer with the FOP. 

16.02 Effective January 1, 2014, for employees electing coverage under the 90/10 Plan, 
monthly employee premium contributions shall be ten percent (10%) for family coverage and 
thirteen percent (13%) for single coverage, based on COBRA rates (medical and prescription 
drug), with a cap of$125.00 per month for family and $75.00 per month for single. 

Effective January 1, 2015, for employees electing coverage under the 90/10 Plan, monthly 
employee premium contributions shall be ten percent (I 0%) for family coverage and thirteen 
percent (13%) for single coverage, based on COBRA rates (medical and prescription drug), with 
a cap of$167.00 per month for family and $100.00 per month for single. 

Effective January 1, 2016, for employees electing coverage under the 90/10 Plan, monthly 
employee premium contributions shall be ten percent (10%) for family coverage and thirteen 
percent (13%) for single coverage, based on COBRA rates (medical and prescription drug), with 
a cap of$180.00 per month for family and $125.00 per month for single. 

16.03 The City retains the right to eliminate the 100% Plan and/or set the premium 
contributions, at levels not to exceed those paid by the City's non-union employees, if it chooses 
to offer such a plan. 

16.04 The City agrees to maintain the current Aid to Preventive Dentistry Plan with fifty (50) 
percent of the total cost paid by the employee. 

16.05 Newly hired employees shall have the option to purchase their selected health care plan at 
current COBRA rates. The health care plan selected shall become effective on the first day of 
the month following their date of hire. 

16.06 The "100%" and the "90/1 O" Summary of Benefits and Coverage for 2014, including 
prescription drug coverage, as well as a chart of approved plan design changes to be put into 
effect during the life of this contract are attached hereto as Appendix B. 

ARTICLE 17 LIABILITY INSURANCE 

17.01 The City shall provide liability insurance (which may be through an insurance carrier, a 
program of self insurance or any combination thereof) for employees, including false arrest 
coverage for a Police Officer regarding occurrences arising out of the perfomrnnce of the 
employee's duties, and such coverage shall be in the minimum amount of $1,000,000.00 per 
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person/$1,000,000.00 per incident/no aggregate for bodily injury, property damage and personal 
injury. The FOP shall be provided copies of such current policies and coverage. 

17.02 Subject to the limits of the policy, insurance coverage shall be provided to each employee 
of the Division of Police operating City owned vehicles to protect the employee fully against any 
and all claims arising out of the authorized operation of said vehicle. This insurance must cover 
all claims for property damage and personal injury, and shall be the sole responsibility of the 
City to provide and maintain. 

ARTICLE 18 LIFE INSURANCE 

18.01 The City will purchase a life insurance policy, which will provide, subject to its tenns, a 
death benefit of at least $175,000 in the event a sworn Police Officer dies in the line of duty. 
The benefit shall be paid in one payment. The policy shall also provide for dismembetment 
coverage. 

18.02 The City agrees to provide life insurance coverage to each employee covered by this 
Agreement in the amount of $25,000.00. 

18.03 The FOP shall be provided copies of such current policies and coverage. 

ARTICLE 19 CLOTHING MAINTENANCE 

19.01 All employees shall receive an annual clothing maintenance of $1000.00, paid in 
installments in March and September. This maintenance allowance shall be pro-rated for new­
hires and employees terminating employment with the City and will be included in the 
employee's regular paycheck. 

19.02 When an employee is newly assigned to a non-uniformed, investigative position in excess 
of thirty-one (31) days, that employee shall receive a supplementary maintenance of $200.00 one 
(1) time and will be included in the employee's regular paycheck. 

19.03 The cost of replacement and/or repair of uniform items damaged in the line of duty will 
be considered as a separate item outside any cash uniform allowance, but subject to the following 
conditions: 

A. Line-of-duty damage shall be repo1ied immediately to the employee member's duty 
supervisor and a written report filed. The supervisor shall investigate the matter and 
file a report and recommendation concurring or not concurring that an item needs 
replacement, and that it should or should not be considered as line-of-duty damage. 
Reports shall be forwarded for approval, through channels, to the Chief of Police. 

B. Employee members whose uniform items are damaged as the result of an action in 
which the person responsible is charged in the Lakewood Municipal Court shall 
advise the Court of the fact, in writing, and will include the amount of the damage. 
A complete notation under "Statement of Facts, etc.," on a citation or as part of a 
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separate report shall satisfy this requirement. Department payment for repair and/or 
replacement shall not be predicated on the ability of the person responsible to pay 
such costs, the finding of the Court or timeliness of the trial. 

C. On approval of the Chief of Police, the employee member shall dete1mine the 
supplier and cost involved and obtain a purchase order from the Chief's secretary. 
No purchase shall be made without a purchase order and no other item(s) beyond 
those approved shall be purchased on that order number. 

D. Should departmental payment be approved and the person responsible indicates a 
willingness and ability to pay such costs, the employee member involved shall make 
an immediate, direct, personal refe1rnl to the Commander, Di vision of 
Administration and Services, who shall accept payment in the name of the City of 
Lakewood, Division of Police. Employee members shall not accept direct payment 
from persons responsible for damage when replacement or repair costs have been 
approved as a departmental expenditure. 

E. No request for replacement or repair costs shall be considered for approval, nor shall 
consideration be given to validation of prior expense for necessary replacement costs 
as the result of an employee member's gross negligence, gross misconduct or 
violation of the rules and regulations of the department. 

19.04 Personal items damaged or lost in the line-of-duty will be eligible for reimbursement 
from the petty cash account. Reimbursement from petty cash will be subject to the policy, 
subject to the requirements in Section 19.03(A) above. 

ARTICLE20 INVESTIGATIONS 

20.01 When an employee is to be interviewed or required to submit reports as a result of a 
citizen's complaint, the employee shall be informed of the nature of such complaint prior to such 
interview or order to submit a report. A copy of all completed complaints and investigations will 
be forwarded to the officer involved. 

20.02 In the event the City is engaged in an investigation of any employee covered by this 
Agreement, the City will issue no news releases or photographs that identify said employee, but 
will refer all inquiries to the City Law Department. 

20.03 If, during or prior only to any inte1rngation session, it appears as though criminal charges 
may result, the employee will be advised of their legal rights, rights to counsel and will be 
afforded the right to have an attorney present at any and all inte1rngation sessions related to the 
specific incident. 

ARTICLE21 PERSONNEL FILES 

21.01 The personnel file for all employees shall be maintained by the Human Resources 
Director for the City of Lakewood. 
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21.02 All permanently appointed employees shall have the right to examine their own personnel 
file (excluding all information related to their probationary period and pre-employment 
screening) during nonnal business hours. Employees will be required to remain in the Human 
Resources Department with a member of the Human Resources staff while reviewing their file. 
Under no circumstances will an employee be allowed to remove an original file from the 
Department of Human Resources. 

21.03 An employee may not remove or alter any documents in their file, but may place written 
clarification, explanation or rebuttal to any of its contents which may be of a negative nature, by 
submitting same, tlu·ough channels, to the Human Resources Director. 

21.04 No unfounded or unsustained complaint shall be placed in an employee's personnel file 
and any disaffim1ed disciplinary action shall be expeditiously removed from an employee's file. 

21.05 Disciplinary actions, other than suspensions without pay, more than two (2) years from 
the date of occunence of the action shall not be used in any current disciplinary action. 
Disciplinary action resulting in a loss of pay or time older than five (5) years from the date of 
such action shall not be used in any current disciplinary action. 

ARTICLE22 FOP MEETINGS 

22.01 The FOP membership of Lakewood may hold official meetings in the offices of the 
Lakewood Division of Police, but no meeting shall interfere with the work operations of the 
division. 

22.02 The FOP will be authorized an aggregate of two hundred (200) hours of paid leave, per 
calendar year, for members of the FOP committee and elected FOP officers to use at any time 
during the year to attend FOP functions, such as conventions, educational meetings or seminars. 
Any unused time remaining at the end of the year may be carried over to the next year(s). The 
City shall make other reasonable provisions for authorizing vacation leave, holidays or use of 
accrued overtime for the employee members to attend FOP functions in addition to the above­
mentioned two hundred (200) hours. 

22.03 Whenever a law enforcement officer in the State of Ohio is killed in the line-of-duty, or a 
member of Lodge No. 25, FOP dies, the Chairman of the FOP Negotiating Committee shall 
designate two (2) FOP members who shall be given one (I) day off each, with pay, to attend the 
funeral and shall be afforded a Lakewood Division of Police marked police vehicle for such 
purpose. 

22.04 The FOP negotiating committee, to be comprised of no more than seven (7) employee 
members, shall be relieved from duty to attend negotiating sessions with City representatives. 
Committee members may be ordered back to duty during a meeting should conditions necessitate 
such action. Off-duty committee members voluntarily perform this function without 
compensation. 
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ARTICLE23 GRIEVANCE PROCEDURE 

23.01 It is mutually understood that the prompt presentation, adjustment and/or answering of 
grievances is desirable in the interest of sound relations between the employees, the FOP and the 
City. The procedures specified in this article are intended to provide a system for fair, 
expeditious and orderly adjustment of the grievances of employees of the Division of Police. 

23 .02 A grievance is any dispute or difference between the City and the FOP which concerns 
the interpretation and/or application of and/or compliance with any provision of this Agreement, 
including all disciplinary actions which result in a letter of reprimand or monetary loss to the 
employee, except for those involving discharge of non-certified and probationary employees. 
Letters of reprimand are not subject to arbitration. 

During that period of time an employee is non-certified and during an employee's 
probationary period, the City shall have sole discretion to discharge such employee, and such 
actions during this period cannot be reviewed through the grievance procedure. 

23.03 The following shall apply to all grievances arising under this Agreement: 

Step I. 

Step II. 

Step III. 

Step IV. 

An employee who has a grievance should meet with their immediate 
supervisor to attempt to resolve the grievance on an informal basis. 

If the grievance is not resolved in the info1mal manner described in Step 
I, a written grievance must be filed with the immediate supervisor within 
ten (10) working days of the alleged violation of this Agreement. Within 
ten (I 0) working days after the filing of the grievance, a meeting will be 
held among the appropriate representatives of the City, member of the 
grievance connnittee and the aggrieved employee(s). Within ten (I 0) 
working days of this meeting, the City shall issue a written answer to the 
grievance. 

If the grievance is not satisfactorily settled in Step II, the aggrieved 
employee(s) or the committee may appeal the Step II answer to the Chief 
of Police within ten (10) working days after the Step II answer was 
issued. Such appeal shall be in writing and include a copy of the original 
grievance, and shall specify the reason why the aggrieved employee(s) or 
the committee believe the Step II answer is in eirnr. Within ten (10) 
working days after receipt of the appeal, a grievance meeting shall be 
scheduled with the Chief of Police, who shall, within ten (I 0) working 
days after the close of such meeting, issue a written answer to the 
gnevance. 

If the grievance is not satisfactorily settled in Step III, the grievance may 
be submitted to the grievance committee. The grievance committee will 
then review the merits of the grievance and decide, no later than thirty 
(30) calendar days after the City's Step III answer was issued, whether or 
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23.04 Arbitration 

not to recommend further appeal. Should the committee decide not to 
pursue the grievance further, the grievant(s) shall be so informed and the 
grievance will be withdrawn from the grievance procedure. The 
committee's decision shall be final and binding. Should the committee 
decide to process the grievance futiher, the FOP may, within thirty (30) 
calendar days after the City's Step Ill answer was issued, file an appeal 
with the Mayor or designated representative. Such appeal shall be in 
wtiting, include a copy of the original grievance and shall specify the 
reason why the committee believes the Step III answer was in error. The 
Mayor or designated representative shall reply in writing within ten (10) 
working days from the receipt of that appeal. 

A. If the grievance is not satisfactorily settled at Step IV, the committee may submit the 
matter to arbitration by giving the City written notice of its intent to arbitrate the 
grievance within thirty (30) working days from receipt of the Step IV answer. The 
City and FOP shall meet to select an arbitrator from the following: Harry Graham, 
James Mancini, Dennis Minni, Nels Nelson or Robert Stein. The arbitrators shall be 
selected on a rotating basis or as agreed by the City and the Union. 

B. The arbitrator selected shall have no authority to add to, subtract from, or in any way 
modify any provision of this Agreement. 

C. Any fees and expenses of the arbitrator shall be borne equally by the parties. 

23.05 Time Limitations 

A. To be considered valid, a grievance must be filed, in writing, within ten (10) 
working days of the occurrence of the alleged violation of this Agreement. A 
grievance that is not timely filed or timely processed by the Union at each Step shall 
be considered void. 

B. If a grievance is originally filed in a timely manner and the City fails to answer it 
within the prescribed time period at any pat1icular step, then the grievance shall 
automatically proceed to the next step of the grievance procedure. 

C. Once a grievance is originally timely filed, the parties may, by mutual written 
agreement, extend the time in which to answer or to appeal it to the next step. The 
patties may also, by mutual or written agreement, agree to skip any step of the 
grievance procedure in order to promote the expeditious resolution of any grievance. 

23.06 The FOP (in its capacity as exclusive representative of the employees covered by this 
Agreement) or the FOP negotiating committee shall have final authority to withdraw or 
terminate the processing of a grievance, at any step, should the FOP or the FOP negotiating 
committee determine that the grievance lacks merit or justification, or that it has been settled or 
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adjusted in a fair and equitable manner consistent with the terms of this Agreement, and in the 
interest of the continuing relationship of the pmiies. 

23.07 The grievance procedure set forth in this article shall be the sole and exclusive method 
for resolving matters that constitute grievances under this Agreement. Any decisions, results or 
settlements reached under the terms of this grievance procedure, whether reached by an 
arbitrator's decision or at any pre-arbitration step of the procedure, shall be final, conclusive and 
binding upon the City, FOP and the employees. 

23.08 The grievance committee shall consist of bargaining unit members designated by the 
FOP. For any discipline or grievance involving union representation, union representatives shall 
represent members of their bargaining unit (patrol or sergeants and above) only. 

ARTICLE24 TRAINING 

24.01 When an employee is assigned to one (1) or more full days of training as an instructor or 
student, such assignment shall be considered as a change of schedule and the duty day shall start 
and be credited in the same manner as a regularly scheduled shift change. 

24.02 When an employee is assigned one (1) or more full days of training, such days shall be 
credited as training days and employees will be relieved of working their regularly assigned 
duties. Fmiher, when an employee is assigned to one (1) or more days of training and is 
scheduled to work the third shift on the day previous to the training day, that employee shall be 
assigned such previous day as a regular day off to be credited against the employee's total 
accumulation for the year and made up as is mutually agreeable with the employee's supervisor. 

24.03 At the employee's option, the employee may elect to do any of the following, provided 
the employee has necessary accumulated time or days to their credit to allow same: 

A. Take the preceding day as a holiday (8 hours), or 

B. Take the preceding day as an ove1iime day (8 hours), or 

C. Be marked as a training day for the preceding day, working the third shift on the last 
training day while being credited only with time actually worked on such third shift. 
The third option would be available only when all training is completed within the 
time the employee is on the third shift. 

24.04 Employees shall not be required nor permitted to work more than twelve (12) consecutive 
hours as a result of scheduled training, except upon direct order or permission of the Chief of 
Police or, in the event of an emergency, any superior officer. 

24.05 A training day will be comprised of eight (8) hours for officers scheduled on a twelve 
(12) hour shift. A training day will be comprised of five (5) hours for officers scheduled on an 
eight (8) hour shift. 
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24.06 When an employee is assigned to training and such assignment conflicts with the 
employee's scheduled time off, the employee may, at the employee's option, reschedule such 
time off as is mutually agreeable with the employee's shift and division commanders. For 
employees assigned training, the City may adjust the employee's work schedule and days off to 
meet depmimental needs. 

24.07 All employees of the Division of Police attending training and/or schooling shall receive 
compensation and assignments in accordance with the provisions set forth in Article 7 of this 
Agreement and the rules and regulations of the Division of Police. 

24.08 Tuition Reimbursement 

A. Upon successful completion of the basic probationary period, employees may take 
accredited college courses with the approval of the Chief of Police. The City shall 
reimburse such employee the full tuition expense provided the employee receives a 
grade of "C" or the equivalent at the completion of each course. If the employee 
leaves the Division of Police within four (4) years of such reimbursement, the 
employee shall have the full amount of tuition reimbursement deducted from their 
final payout or make full reimbursement to the City. 

24.09 Firearms Reimbursement 

A. The City will provide a stipend of $1,250.00 to all full employees of the Lakewood 
Division of Police for proficiency in firearms to be paid in the first pay of the year. 

ARTICLE25 BULLETIN BOARDS 

25.01 The City shall furnish two (2) bulletin boards to be used by the members of the FOP. 

A. Such bulletin boards shall be used only for posting notices bearing the written 
approval of the FOP and shall be solely for FOP business, recreational and social 
activities. 

B. There shall be no notices or other writings posted which contain anything political, 
controversial or critical of the City or any other institution, or any employee or other 
persons. 

ARTICLE26 EVALUATIONS 

26.01 Evaluation Ratings 

A. Every employee shall be evaluated between January and March of each year. The 
employee's signature shall be required on the evaluation rating and such signature 
will verify only that the employee has read the evaluation. No subsequent evaluation 
comments may be made on the record copies once signed by the employee. 
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B. Should an employee desire to respond to any adverse evaluation for purposes of 
clarification or mitigation of the adverse evaluation, said employee may do so in 
writing. The response shall be attached to the evaluation and retained in the 
employee's personnel file for future reference. 

C. Prior to implementing any changes in the present evaluation system, the City will 
meet with the negotiating committee for discussion and input on any changes. 

ARTICLE27 SERVICE WEAPON 

Upon retirement, any employee may purchase their service weapon from the City for 
$50.00, provided that said retirement is not a disability retirement associated with a 
psychological disability, and employees will be given their badge upon retirement. 

ARTICLE28 SICK TIME 

28.01 Effective January 1, 2007, all full-time members of the Division of Police shall be 
entitled to earn sick time at the rate of 4.6 hours for every eighty (80) hours paid and may 
accumulate such sick time to twelve hundred (1200) hours. Sick time may be utilized on account 
of illness or injury of the employee or employee's immediate family member requiring the 
employee's absence. Sick time may also be utilized to care for a pregnant spouse and/or a 
newborn child. 

28.02 When an employee is unable to report for duty because of illness or injury, the employee 
must call and advise the Duty Officer-in-Charge. If the employee is injured or sick from work for 
more than five (5) consecutive days if on an eight (8) hour work schedule or three (3) 
consecutive work days if on a twelve (12) hour work schedule, or incurs an injury to the back, or 
has surgery of any kind, or is advised to have surgery, the employee must have their physician 
complete the Attending Physician Statement or attach a statement from their physician to the 
certificate that indicates that the employee is able to return to regularly assigned duties. Prior to 
being assigned to duty, this document shall be submitted to the Department of Human Resources 
in order that the City may determine if a physical is required. 

28.03 Whenever an employee is absent due to illness or injmy, that employee must secure 
pennission from the Duty Officer-in-Charge before leaving the employee's home. This 
requirement is waived if the Chief receives notification through Human Resources that the 
employee will be off work for an extended period of time due to illness or injury. The 
notification shall include an approximate date for return to duty. 

28.04 An employee who is absent due to illness or injury shall not be permitted to engage in 
any other outside employment during the period of their absence, nor may the employee return to 
such outside employment until the employee is assigned to duty. The Chief of the Division of 
Police shall take such steps as deemed necessary to prevent the improper taking of sick time. 

28.05 No employee shall be charged for sick time or time off against the employee's 
accumulated sick time bank for any time taken as a result of an injury or illness incu!1'ed while in 
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the lawful perfo1mance of their duties, including approved off duty police related jobs within the 
City of Lakewood. However, the City has the right to review the employee's physical and 
mental status at any time during the employee's absence in order to determine the employee's 
ability to return to work. If authorized by proper medical authority, the City shall have the right 
to call the employee to work to perform other light duties. Should it be determined by proper 
medical authority that the employee will not be able to return to normal duties, the City has the 
right to require that employee to apply for disability retirement. In the event of a difference of 
opinion as to the employee's mental or physical status between the employee's physician and the 
City's physician, the issue shall be submitted to a third physician specializing in occupational 
medicine whose decision regarding the ability to perfonn police work shall be final and binding 
on both parties. For purposes of the section, an injury is defined as a traumatic damage to the 
body, of external origin, unexpected and undesigned by the injured person. Claims denied by the 
Bureau of Workers' Compensation (BWC) shall not be eligible for coverage under this section. 
Any payment made prior to such detennination by the BWC shall be deducted from the 
employee's accumulated sick time first. 

28.06 When an employee retires, resigns or dies, either through service or disability, the 
employee or the employee's estate shall be compensated in cash based upon the daily earning 
rate at the time of the employee's retirement, resignation or death, for one-quarter (1/4) of the 
employee's unused sick time hours. 

28.07 Employees who have accumulated more than nine-hundred sixty (960) hours of sick time 
may convert, on a three-to-one basis, all hours accumulated over nine-hundred sixty (960) hours 
into a lump sum cash payment at the end of each calendar year, payment will be made in January 
of each year and will be included in the employee's regular paycheck. The ability to accumulate 
twelve hundred (1200) hours of sick time shall in no way alter the basis of this conversion 
provision. The ability to convert any sick time hours over nine hundred sixty (960) shall remain 
unchanged. 

28.08 In the event an employee becomes or continues to be incapacitated from work by illness 
or injury, after exhaustion of the employee's acquired sick time, they may apply for donations of 
time according to the Sick Time Donation policy leave. If the employee does not receive 
donations adequate to cover the sick time needed, the Mayor may grant further sick leave, up to a 
total of ninety (90) days, in addition to the sick leave acquired as herein provided. 

28.09 Any abuse or patterned use of sick leave/sick time shall be just and sufficient cause for 
disciplinary action. 

28.10 Employees must apply for FMLA after three (3) days of consecutive non-work related or 
work related illness or injury, being hospitalized overnight or when a serious medical condition 
as defined by the FMLA law and regulations causes intennittent time off. Except as set fo1ih in 
§28.05, employees must utilize their sick time and other paid time off during FMLA leave. 

ARTICLE29 LABOR/MANAGEMENT 
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29.01 A Labor/Management Committee consisting of the Mayor of Lakewood, or a designated 
representative, and the Lakewood Chief of Police, or a designated representative, and 
representatives of the FOP shall meet at least once every three (3) months for the purpose of 
discussing and attempting to resolve any mutual work related problems. 

Any members of the Labor/Management Colll111ittee may put a matter on the c0111111ittee's 
agenda at least five (5) working days in advance of a scheduled meeting and both the City and 
FOP shall make every effort to implement the unanimous decisions of the committee. 

29.02 The Labor/Management Committee may, by unanimous agreement of all members, re­
examine any non-economic provision of a valid labor agreement. 

29.03 When the City anticipates the purchase of new or the replacement of current equipment 
for use by individual police perso1111el; e.g., squad cars, radio communication equipment, 
weaponry, they shall, to the extent practicable, notify the Labor/Management Committee at the 
next regularly scheduled meeting, prior to actual purchase or replacement. The 
Labor/Management Committee will only exercise advisory functions in relation to such 
purchases or replacements, and the final authority for such decisions shall remain with the City. 

29.04 The City and Union agree to maintain the highest quality replacement and maintenance 
program possible given available resources, and mutually develop an ongoing maintenance 
program beneficial to both parties. 

ARTICLE30 LEGALITY 

30.0 I It is the intent of the City and the FOP that this Agreement comply in every respect with 
the applicable legal statutes and charter requirements. If it is determined that any provision of 
this Agreement is in conflict with law, that provision shall be null and void and shall not affect 
the validity of the remaining paragraphs of this Agreement. 

ARTICLE31 PERFECT ATTENDANCE 

31.01 All full-time, pe1manent, sworn employees covered under this contract who complete a 
quarter (1/4) of a year with perfect attendance (January 1 to March 31; April 1 to June 30, July 1 
to September 30; October 1 to December 31), with no time absent for any reason whatsoever, 
shall be entitled to receive a bonus equal to twelve (12) hours pay at the employee's current rate 
of salary for each quarter in which no absence is recorded. Vacations, holidays, funeral leave, 
military leave, jury duty/witness leave, union leave and time off as a result of injury or illness 
sustained while employees were responding to calls for service, self-initiated law enforcement 
activities or other activities unique to law enforcement, shall not be counted as days absent. 
Payments to be made in Januaiy, April, July and October of each year. Employees hired after 
August I, 20 I 0 shall not be eligible for the perfect attendance bonus. 

31.02 All full-time, pe1manent, sworn employees covered under this contract who complete one 
(I) year (January 1 to December 31) with no days absent for any reason whatsoever, shall be 
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entitled to an additional eight (8) personal hours off during the following year. Employees hired 
after August 1, 2010 shall not be eligible for the perfect attendance bonus. 

ARTICLE32 DURATION 

32.01 This Agreement represents an understanding between the City and the FOP, and it shall 
be effective as of January 1, 2014, and remain in full force and effect until December 31, 2016. 
However, Article 5 (Preventing Strikes, etc.), shall survive that date and shall continue to be 
effective in its application to Lieutenants and Captains for the duration of the collective 
bargaining relationship between the City of Lakewood and the FOP, Lakewood Division. 
Specifically, in the event the basic bargaining unit of the FOP, Lakewood Division, engages in 
any work stoppage, etc., in the course of any future collective bargaining negotiations, the FOP 
and the Lieutenants and Captains shall continue to work and will perform all duties assigned by 
the Chief of Police. 

IN WITNESS WHEREOF, the patties have hereunto set their hands this / Z -Jt\ day of 

__./=i_ Jo+-im-----"--=-a.:....&...r---'-r..."""""/ _ __ , 2014. 

~ 
For the Western Cuyahoga Lodge No. 25, 
Fraternal Order of Police, 
Lakewood Division: 

Robe1t Zbydnowski 

~~ StevenspaetZel 

FOP COUNSEL: 

J~~ 
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For the City of Lakewood: 

Michael P. Summers, Mayor 

APPROVED AS TO LEGAL Z ESS AND FORM 

~~4---
Kevin M. Butler, Law Director 



APPENDIX A 
WAGES 

2014 2015 2016 
Annual Rate Hourly Rate Annual Rate Hourly Rate Annual Rate Hourly Rate 

Patrolman Grade 
III 
l'' Year $52,984.92 $25.47 $54,044.62 $25.98 $55,125.51 $26.50 

2nd Year $55,773.60 $26.81 $56,889.07 $27.35 $58,026.85 $27.90 

Patrolman Grade 
II 
l'' Year $58,559.22 $28.15 $59,730.40 $28.72 $60,925.01 $29.29 

2nd Year $61,347.90 $29.49 $62,574.86 $30.08 $63,826.36 $30.69 

Patrolman Grade $64,134.54 $30.83 $65,417.23 $31.45 $66,725.58 $32.08 
I 

FTO/Special $66,055.20 $31.76 $67,376.30 $32.39 $68,723.83 $33.04 
Operations 

Reserve 3% Above Current Rate of Pay 3% Above Current Rate of Pay 3% Above Current Rate of Pay 

Safety Education 
Officer/Patrolman 
(22 years of $66,055.20 $31.76 $67,376.30 $32.39 $68,723.83 $33.04 
service) 

Investigator $67,981.98 $32.68 $69,341.62 $33.34 $70,728.45 $34.00 

Sergeant $76,317.42 $36.69 $77,843.77 $37.42 $79,400.64 $38.17 

Lieutenant $83,953.14 $40.36 $85,632.20 $41.17 $87,344.85 $41.99 

Captain $94,861.02 $45.61 $96,758.24 $46.52 $98,693.41 $47.45 
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APPENDIXB 
Medical Mutual of Ohio 100% Plan 

City of Lakewood : Plan 1 
Summary of Benefits and Coverage: Whal This Plan Cover:!! & \Vhat It Costs 

Coverage Period: 0110112014 • 1213112014 

Coverage for: Single or Family I Plan Type: PPO 

~)._- This Is only a summary. If you wan! more deta.~ aboutyoorcoverageandcosts, you can get the oomp.\ele temlS infhepolicyorp!andocurnenta! 
an MedMutualcomtSBC ot by calling 800.5402583. 

What is the overall 
deductible? 

Are there other deductibles 
for 5pecific services? 

b there an out-of-oocket l!mlt 
on my expenses? 

Whal is not included in the 
OUl·Of·OOCket limil? 

$150/sing'.e,$300/family Network 
$150/singfe, 
$300ffamily Non-Network 
Doesn't apply lo roinsurance, copays 
and netHC<k p;e·,·entive care 

No 

Yes, $1,500!sing!e,$3,000ffamijy 
Network 
$1,50-0fsif,Jle, 
$3,000tfa-ni!y Non--Netvork 
Copays, deductbl-es, premiums, 
b.3lance-bJled charg€s and health care 
!tis Ian OOesn't oover. 

Is there an overall annual !imH No 
on what the Insurer pays? 

Does thls plan use a network 
of~? 

Do I ne&d a referral to $ee a 
~? 

Are there services !hi$ plan 
doesn't cover? 

Yes, See MedMutual.com.!SBC or rafl 
B00.540.2583 for rtSt of pa:l:icipatng 
providers. 

No 

Yes 

Question&: Call 800.5402583 or visit us atMedMu!ual.comFSBC. 

Yoo must pay all !he costs up to the~ amoont before lhls plan beg~s to pay for covered 
se;vices yoo use. Oleck 'jQIJf poficy or pl.an document to see v.tien the ~starts over 
(usually, but not at .... ays, January fst). See the chart starting oo page 2 for ha.v much you pay fur 
w-1ered se!Vices after you meet the~-

You oon·t have to meet deductibles for spedfic. services, but see the dlart sta.r!ing on page 2 for 
other costs for services this plan covers. 

The pvt-of.pock;,f Um!! is t'ie mos.I you oou'.-0 pay dl.lfing a w.-erage periOO (usu a~ one year) for 
)'O'Jr share of the cost of covered servk:es. This fimit helps you p!an for heaTh care expenses. 

Even though you pay these expenses, they don"! count krhard the out-of-pocket limit. 

The chart starting on page 2 describes any limits on what lhe plan Viii! pay for specific cowed 
services, such as office visits. 

tf~'ou use an in-net.vOO: doctor or o!her t.ealth care oroVider this plan ~'ll pay some or au of the 
oosts of rotered services_ Be a-n-are, your io-netn'Ofk doctor or hospital may use an out-Of-netN«k 
~for some serv~. Plans use the le.in in-netA'Ofk, muil. or participating for~ 
in their~- See the chart starting on page 2 fot how this plan pa J'S different kinds of~-

Your.an see lhe~ you chJose v.ithoul permission from !his pf an. 

Some of ltte services lh:S ptan doesn't cover are Es led on page 5. Seeyoor policy or p!an document 
for additional inforrnatlon about • 

II you aren't clear about any of the underHned terms used in !his form, see the Glossary. Yoo can view lhe Glossary 
at Med Mutual.com/SBC or ca~ 800.540.2583 to request a copy. 

Pagt-1 ofS 
6~493.~f'~ 

8Ell1~19%3-~59~{0)L3 
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City of Lakewood : Plan 1 
Summary of Benefits and Coverage: \Vhat This Plan Covers & What it Cosf$ 

CoverJ-ge Period: Ol!Oti2014 • 1213112:014 

Coverage for: Single or Farniy I Plan Type: PPO 

Copavmenb are fixed dmlar amounts (for example. S15) you pay for covered hea~h cme, usualty when you receive the service. 
Cojnsurgoce is your share of the costs of a covered service, ca!cula!ed as a percent of the al!owed amounl for the servile, For example, if the p!an's 
allowed amount for an oYernighthospital stay is $1,000, your coinsurance payment of20% would be $200. Thls mayc.hange if you haveni met your 
dedycl!ble 
The amount the plan pays for covered sendces is based on the a!!owed amount. 1f an out-0!-nehvork~ charges more than the .a1l2m 
iDl2JUll. you may have to pay the difference. For example, if en out--0f11et.vork hospital charges $1,500 for an overnight stay and the al towed amoun! is 
$1,000, }'-OU may ha>'e lo pay the $500 difference. (Th:s is car<€<'.I balance billing.) 
This p'.an may encourage Y-OU to use Nef\.'lork IUQ.'il.[ill by charging you IO'h'er d.<!ductib!e! copayments and cojnsurance amounts. 

W!!t!f!'R 'W"'·1.1i1.1:111.1awr.1.1.1:11 
If you visit a health care 
provider's office or clinic~ 

If you have a test 

If you need drug$ to treat 
your illness or condition 

If you have outpatient 
surgery 

; Primary care vLtjt to treat an injury or 
! irness 

No tharqe aftH deductb!e 30% coinsurance 

l Speciar!St ~·is rt - -- --- ---- --- - -- ------:NO-clliiQe titter deduciJb!e 30% winsurnnce 
30% colnsurance ; Other practit!Oiier offiCe \~Sit · No charge after deducUb:e 

] (Chiropractic) 
i Other practitioner office visrt 
l (Acupuncture) 
i Preventive caret screei1in9f 
i Immunization 
~ OJagfioStic test (x-rciYY 
i Diagnostic test (b!ood work) 
pmag·ing-(CTiPEr-scans·.--;.tRISf 
I PresCriPt!On O'rug- cOver<ige 
I 

Not Cnvered 

No charge Nol Covered 

N_o_char_~~ -~-~e-~_d_~~-~~-~-- 30% coinsurance 
--~~--~~-~~~-a-~~r __ d_~_~ti-~~- --30% coinslirance 
No chmge after deducf:ble 30% coinsurance 
·Nol Covered by Medical Not Covered 

j Carrier 

! Facility fee {e.g., ambulatory surgery No charge after deduct\b!e 30% winsurance 
! center) 

!_f~y~~~-<i_n!s_u!_~n fee~_(()lltp~_t~n!)___ _!'!?_£11_~-'.~-~-~~~_r_i:J~~~~-b.~- 30% colnS'Jrance 

Que3tion3: Ca!! 800.5402583 or visit us at MedMutuatcorru'SBC. 
If you aren"l clear about any of the underuned terms used in this form, see the Glossary. You can view the Glossary 
al MedMutuatc.omlSBC or cafl B00.540.2583 to request a copy. 
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; -----none-----
--none--

j Excluded Service 

: -~none----

-----none~-­

Excluded Service 

-----none--

Plg-e 2 ofS 
~~93'0~· 
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j 
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_J 
I 
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City of Lakewood : Plan 1 
Summary of Benefits and Coverage: What This Plan Covers & What It Costs 

Coverage Period: 01/0112014 · 121311:2014 

Coverage for: Single or Family I Plan Type: PPO 

't'"1
::'·

1·'·'·f f 'W 
If you need Immediate 
medical attention 

If you have a hospital stay 

If you have mental health, 
behavioral health, or 
substance abuse needs 

If you are pregnant 

If you need help recovering 
or have other apecial health 
needs 

'. __ Emerge_n_cy room __ ~e_rvices j__ _ _ __________ ~~--~~-'.9_e_~~er de_d~ctib!e 
-Emergency ·me-~~f_!i~-i~~a}§_~- _J No charge aft~r-~~~~-~~-- 30% coinsura~-~ _ _______ --none--
- Urgenf care j No charge after dedocbb!e 30% coinsurance --none----

-_Facility f_~ _{e_._9:~ hospila~!~J__ j No cha1ge ~fte_r ded~tibfe 30% coinsurance --none---
Physician/ su1geon fee (inpatienf) rNo charge ane1 demifible- --30% COinsurance --none-- ... ··- - --- .. 

-Meii~3i!Behavi0ra1 hea1th- OUii)aiienl--1--Be-neritS P3ld based on-C-Otre·sr;;ntlifiQ med~! beiiefdS--,-==Oone--
, seNJces ' 
t\elit3LBcliaVforal health ifii}3·tie·nr--j"Bent-f1ii-P3\d based on·cooespon<fmg me<Jica! t>enefrtS -~none-

'. services I 
Substanc.e use disorder ou!p<itienl Benefits paid based on corresponding medic.a! benefrts --none--

-~~-ryi-~ (alcoholism) _ _ _ __ _ '. ~~~=~~~ u~:frder outpatient --1- Benefits-paid based ori-tmleSpOrtdirlg med~! benefdS ---none---

Substance use dtSorder inpatient .':! Benefits paid based on corresponding med;ca! benefds 
. services (akoholism) 
; Substance use disorder inpatient 
~ se_rvi(;f:S_(d_~g_\j~aj __ _ 
Lf!~~aJ_~~!l_nd postnatal care 
' DetNer1 and a~ in_pati~nt se_rv]ces 
; Home health care 
: Rehab~~atioil services (Physical 
1 Therapy) _______________________________ _ 
J Habi~lation services (Occupational 
1 Therapy) 
i Habi!:!a!lon seriireS'-(SpeeC.ti 
j Therapy} 
j Skilled nursing care 
I DUr;lbie meatcaTeqU-f.rnenl 
,-Hosp1ceser11ke --

Benef~s paid based on couespond!ng medical benef~s 

i No charge after deducbb!e 30% coinsurance 
-{ NO-_Charge-after ~ouc_t_bie - -30%-ro;;sut 30ce 
_ j _ No charge after deductible 
i No cllarge a-rief-ded"1Kib!e 30% coinsuf3Cice 

I No charge afferdedli<fjbJe . 30% oomsurance 

I No charge after d~litili!e 30% coins.urance 
i 
I 
I 
i 

20% rolnsurance 
--- ------ - -26% coinsurance ---

+.--none----

-·--·-none----

--none----
--none--
----none-----

Questions: Call 800.5402583 or vis~ us at MedMulual.comlSBC. 
Pa~ 3of8 

s.:~ns~~ 

6EN1BH5?2-%99-t--00-)23 

H you aren't clear about any of the u-nderlir1ed terms used in this form, see the Glossary. Yoo can view the Glossary 
al MedMutual.com/SBC or caY 800_5-40.2583 to request a oopy. 

_j 

City of Lakewood : Plan 1 
Summary of Benefits and Coverage; What This Plan Cover& & What ft Costs 

Coverage Period: 01!0112014 • 12131i2014 

Coverage for: Sing.le or Family I Plan Type: PPO 

If your child needs dental or 
eye care 

Eye exam (Ch~d) 
GlasseS ------------.,. 

Denl?l __ check-up (Child) __ _ 

! No charge_ 
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i 30% oofnsmance 
hf<lt CO;-ered 
Nol Covered 

----none----
-Excluded SeP.f.e _____ ---
Excluded Service 



City of Lakewood : Plan 1 
Summary of Benefits and Coverage: What This Plan Covers & What ii Costs 

Cove1<'lge PBriod: 01[0112014 • 1213112014 

Coverage for: S!ngfe or Family I Plan Type: PPO 

Excluded Services & Other Covered Services: 

Services Your Plan Does NOT Cover (This Isn't a complete list. Check your policy or plan document for other excluded services.) 
Acupundure Hearing Aids Routine Eye Care (Aduli) 
Cosmetc Surgery !nfeftility Treatment Routine Foot Care 
Dental check-up (Chad) Long-Term Gare \\'eight loss Pcograms 
Dental Care (Adult) Non-emergency care i'ihen traveling outside the 
Glasses U.S. 

Other Covered Servi~s {This isn'ta complete list. Check your policy or plan document for other covered services and your costs for these services.) 
Bariatrlc Surgery • Chiropractic Care • Private-Duty Nursing 

Your Rights to Continue Coverage: 

If you lose c.o'lerage under the plan, then, depending upon the circumstances, Federal and State la·n'S may provide protections that allo"h' you to keep health coverage. Any 
such r'ights may be limited in duraflon and wi!I require you 11> pay a~ v.ti.ich may be significant~/ higher than the premium you paywh?ce covered under the plan. 
Other limitations on your rights to coofinue coveiage may a!so apply. 

For more Information on your rig his to continue coverage, coolacl the plan at 800.540.2583. You may also contac:I your state insurance departmenl the U.S. Department of 
labor, Employee Benefits Security Administration al 866.444.3272 or www.dol.gov/ebsa, or the U.S. D<lpartment of Health and Human Services at 877.267 2323 X61565 or 
w.vw.cci!o.cms.gov. 

Questions: Ca!l 800.~0.2583 or vis~ us at MedMutuaLCQffi/SBC. 
If you aren't clear about any of the underlined lem1s used in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/SBC or ca~ 800.540.2583 lo request a copy. 

City of Lakewood : Plan 1 
Summary of Benefits and Coverage: Whal This Plan Covers & What It Costs 

Your Grievance and Appeals Rights: 

P.1.ge5ofB 
W?n5£>99 

Cove.t~gn Period: 01.'01t.2014·12i31/2014 

Coverage for: Single or Family I Plan Type: PPO 

lf you have a oomp1a·m1 or me dissatisfied with a denial of coverage for dairns under your plan. you may be able to !..RR.tll or file a grievance. For questions about your 
rights, this notice, or assistance, you can contact: !he plan at 800.540.2583. You may a!so contact the Department of labor's Employee Benefits Security Administration 
al 866.444.EBSA (3273) or Wl't"i\'_dol.govlebsalheatthreform. 

Does this Coverage Provide Minimum Essential Coverage? 

The Affordable Care Act 1equires most people to have health care coverage that qua~fies as "minimum essential (;(lVerage: This plan or pollcy does provide minimum 
essential cover-age. 

Does this Coverage Meet the Minimum Value Standard? 

The Affordable Care Act e.s!ab!ishes a minimum value standard of benefits of a health plan. The minimum value standard is 60% {actuarial value). This health coverage 
does meet the minimum value standard for the benefits it provides. 
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Medical Mutual of Ohio 90/10 Plan 

CITY OF LAl\EIJV(J(JJ) : Plan 2 - lilMO LO Plan 
Summary of Coverage: \\'hat This Pl;in covtrs & \'t'h~! it Costs Coven;;ie for; 8'r.g1e co F<'rr<'ly I P!an Typo: PFO 

__ ,,_,. __ 
-·-··· ----· A This is only a summary. If you want m;e deta~ about your ooverage and cos!s, you tan get !he romplete terms ln the poficy or plan document at 

M~s!M~_wm'.filtQ_9£~El~AA!!QQ.i~ll4.9Q; 

.. • . ,I• 

You must pay all the oosts up to J!:llu!.~.<!!l.~fillk amount bekire this p!an begins to pay ki1 rovered I 
$300.lsingle,$600.'famity NetwO!k ! What b the overall $300!single,$600'farni/y Non-Network servires you use. Check your poiicyor plan <locurnent b s..."-e v.hen.!!:w .. deducbb!(i s!arts o'tE!r 

deductible? Docsnl apply lo ro-fosuranre, repays (U5Ua0y, but not al1tays, Janut!!y 1s!). See the chart starting on page 2 klr how much you pay br 

I and net.mrk preventive care oovered services after you meet~-deductible. 

Are there other deductibles i No You don't ha«eto meetdeductib!ei for spe<:ificsmices, but see the cha.1startirig on page 2for 

I for specific setvices? other coots for services this plan co-•ers. 
f---.-.-..-'-·----

i ls there an out-of-pocket limit I Yes, $1700.fsing!e,$3400'fam:ly The- out-of-pocketlilnit is the most you oould p3'/ during a 00·1e1age period (usually one year) kif I on my expenses? ! Network your share of the ros! of OO>ered services. This limit helps you plan ror health rare expenses. 
i $2,000/single, I i $4,000JamilyNon-NetNOrk i 

What Is not Included In the ! Deductibles, preniums, balonre-billed Even though you pay these expenses, they <fun't oount toward !!J_g oul-of-pockel limit i 
i charges and health caie this p1an 

I 
out-of·12ockel limit? j doesn't ro>-e.L 

J No 
-

l9 there an overall annual limit The chart starting on ~e 2 descrites any limits on what the plan wi:r payfQf.~ co'o'ered 
on what the insurer pays? l services, such as office visits. j 

Does this plan use a network I Yes, See MedU.1tua\oom'SBC or call If you use an in.-net-1.-mk. doctor or other health S{lf~--provider, this plan v.ill pily some or a!I of !he I 
of providers? i 800232-7400 kir a li:>t of participating oosts of covered services. Be a1•a1e, your in.-net..,-ork dodor or hospital may use an out-of-nr:lviOrk I i providers_ provider for some servires_ Plans use the lfrm in·net,i,urk,_ preferred. or participating !or providers 

In !heir network_ See the c:harl starting on page 2 klr howlhis plan pays different kinds Q!_provlders. i ·---· I -·-·-

I No 

·-.. ··-· --- ·---1 Do I need a referral to see a You can see the speclali3t you choose ....-ilh<>ut permission from ihts plan. 
spedaJilt? 

-
' Are there services this plan I Yes Some of the seriices this plan de-e:..i't OO'ler are listed later in the document See your policy or plan 

I doesn't cover? dowment k:lr addifiooal inki1m.1~on !:!Mill ex~lud!a! serv~es. 

Qu~.stions: C::'i [{(i_2:32.740) <;-,; o·isrt us;,\ 1Ae6!,1vtu:d.cxi1tSBC. 
1f \-'UJ ~.nm1 de;,1 81::-uul >:ny o1 the bddtiJ ioms 'JSFd iri ths frnm. see the G!c,ssar; You co<n ;·i&.vthe GbssBr)' 
2.t t.1e::l~.~v-t•J;,;Lcc-rnrsE<~ ct cs'I £<('0!.r~2 .74C\1 !o rS'.;'RS! a i:cpy 
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City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

COVHt;g1; PHiod: -01f01!2014 • I2i31i2014 

Coverage for: Sing!e or Family I Plan Type: PPO 

,Jk, This is only a summary. tfyou wantroore detatlaboutyour coverage and costs, youcangetthecomp!ete terms inthepo!icyorp!an doo.lment at 
._ MedMutualtom1SBC or b'f calling 800.5402583. 

What Is the overall 
dedudible? 

Are there other deductibles 
for spedfic services? 

Is there an oul-of·Mcket limit 
on my expenses? 

Whal is not Included in the 
out-of-pocket limit? 

$300fslng!e,$600/fami!y Network 
$300fsingle, 
$$00/famil'f Non-Network 
Doesn't apply to coinsurance, copays 
am net ... oo: preventive care 

Yes, $2,000/slngle.$4,000!family 
Network 
$2,000.'single, 
$4,000lfamily tbn--Net..,,ork 
Copays, deduclbles, premiums, 
balance-bJ!ed charges and heatth care 
this ran doesn't rover. 

Is. there an overall annual ljmit No 
on what the insurer pays? 

Does this. plan use a net'lotk 
of~? 

Do I need a referral to eea a 
W<iiJiol? 
Are there services this plan 
doesn't cover? 

Yes, See MM:Mutua!.corn.ISBC or cal! 
300.540.2583 for list of partcipatng 
providers. 

Yes 

Questions: Call 800.5402583 or visit us at MedMutuaLcom!SBC. 

You must pay an the costs up to the~ amount before this plan begins lo pay for ccwered 
services. you use. Check your i:dicyot pran document to see v.hen the ~starts O'let 

{usually, but not always, January 1st}. See the chart starting on page 2 for how much yoo pay for 
rovered servic.es after you meet the deductible. 

You don't ha·1e lo meet deductibles for specific services, bul see lhe chart starting on page 2 for 
other costs for services this p!an covers. 

The out.pf.pocket UmU is !he ITKISI you cou[d pay during a cover{l(Je perkid (usoafy one year) for 
your share of the cost of covered servi<:es. This Emit hetps you plan for hea'.th care expenses. 

Even lhwJh you pay these expenses, they don't count lo-ward !he out-of-oockel Hmit 

The chart starting on page 2 describes any limits- on ¥ffial !he plan will pay for specific covered 
setvlces, such as office visits. 

If you use an in-net Nork doctor or other health care orovlder this plan vr~! pay some or a» of the 
costs of covered seNices. Be aware, your in-net.rork doctor or hospital may use an out-of-nel:h'Ol"k 
~for some services. Plans use the term ln-neti<OO:, ~ or partidpaling for~ 
in their M.M2rk. See the chart starting on page 2 fO!" hO'N this plan pays different kinds of~· 

You can see the~ you choose without pemission from !his plan. 

Some of the seNices th's plan doesn't WJer are fisted on page 5. See yout policy or p!an document 
for additional informafoo about excluded seryjces 

ll ~·ou aren"t clear about any of the underlined terms used in this form, see the G!ossary. You can view· the Glossary 
at MedMutual.comlSBC or ca! 800.540.2583 to request a copy. 

P.;ge- l of S 
~'423-S(.9~ 

8EN1331S63993')-!3-fr))25 
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City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What This Plan Covers & \Vhat it Costs 

Covtrsge PC;r!od: 01i-01J2014 -12i31!20l4 

Coverage for: Slngfe or Family! Plan Type: PPO 

Copayments are fixed dol!ar amounts {for example, $15) you pay for covered health care, usuaOywhen you receNe lhe service. 
Colns11rance is your share of the costs of a covered seNice, calculated as a percent of the al!gwd gmount for the service. For example, if the plan's 
allowed amount for an overnight hospital stay is $1,000, your c:oinsurance paymenl of20% would be $200. This may change lf you haven1met your 
deducUble 
The amounl the plan pays for covered services is based on the allpwed gmpynt. If an out-0f-net,.,,ork ~charges m01e than the~ 
.iDW.l.D.t you may have to pay the lflfference. For example, if an oul-0f-netNOrk hospital charges $1,500 for an overnight stay and the a!!gwed amount is 
$1,000, you may have to pay the $500 difference. (This is called balance bt!!ing_) 
This plan may encourage you to use Netv.'Ork ~by charging you IO'J.'ef deductjbles copaymen!s and colmrnrance amounts. 

fj,l:i!,.!.i,l'T''IW 

If you visit a health care 
provider's office or clinic 

If you have a teat 

If you need drugs to treat 
your illness or condition 

1i::'101•m1r 
l Primary care vis!! to treat an injury or 
1 illness 
[ Specialist visit 
; Olher practitioner office vis~ 
[_{Chiropractic) 
f Other practitioner office visit 
Ll~~_y_p_~~Ju~l 
: Preventive caret screening/ 
1 immunization 
f013Qno_slic test (x..ray) 
; DiagnOslic tesl {b!oo<l WOikj 
r-10ag1ng:(CTIPET ~scans::tiRISY 
i Prescription Drug Coverage 
i 

j 10% coinsurance 30% coinsurance 

j 10% coinsurance 
J 10% coinsurance 
I 

30% coinsurance 
30% C-Olnsurance 

I Not Covered 

]"NO charge 
i 
i" 10%-00insurance 
i-10%-comsurance 
j 10% coinsurance 
I Not Covered by Medical 
I Carrier 

Not Covered 

30% coinsurance 
30% c-OlilSurance 
30% coinsurance 
Not Covered 

--------- ------------ ------------- --

If you have oulpatlent 
surgery 

l Facirrty fee (e.g., ambulalory surgery 
; ~~_n_te_rJ_ _________ _ 
1 Phys_icianls~_r~eo~ fee_~ _{c:Mpatienl) 

Questions: Call 800 . .540.2583 or visit us al MedMufual.com/SBC. 

I 10% coinsurance 
j ____ , - -·--

30% c.oinsurance 

]_ 1~% coinsurance 30% coinsurance 

If you aren't clear aboulany of the unde1lined terms used in this fo1m, see the Glossary. You can view the Glossary 
al MedMutual.com/SBC or can 800.540.25&3 to requesla copy. 
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--none--
--none--

Excluded Service 

---none----

--none--
---none--
---none---
Excluded Service 

--none--
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City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What This. Plan Covers & What it Costs 

Coveragtl Period: 01,'0li2014 - 1213112014 

Coverage for: Single or Family I Plan Type: PPO 

1!.t'''''! Bltli'.!Jt·"l1B*fli& !?''·1·'t''1•1"'·w!·'·'" 
If you need Immediate 
medical attention 

If you have a hospll31 stay 

If you have mental health, 
behavioral health, or 
GUb!llance abu~rn needll 

If you are pregnant 

If you need help recovering 
or have other special health 
needs 

; Emergency room services No charge after deductible ----~_e_=--::~-~-- __ _ _ j 
rEil!~f~ri_ij:0e_~~(~~~~~~atfun- f lo·%-COiniUr3nce - ------~~~O~_~inSUra~~~~- --none--- l 
, Urgent care j 10% colnsurance 30% coinsurance ----none---- l 
i :t~-~i!!!t_f~:(~:~_:! __ ~?~P-~~!:~~!~- !-i0% ·cornsurance '30% oolnsurance 
: Physician/ surgeon fee (inpatient) ----Tf0%"COITTSUrance·- -------3-0%COiiiSUranre-

~-none--

----none---
;-MeniauBehav1ora1-helilth"Ou~-ati-ent - : BerlefrtS-pajd-baSe<f o·n-Wiff:spOnd1n9 m-edlCa1 berierrts ---none----
, services __ j __ 
! Mentat!&hiViora1 health inpatient ae-nefrtSP-akl ~secron-correspo-naing-mea1ea1 benefits ____ -- ----none--· -
, services 
fSUbStance·u-s·e- di-sOrder--OU!s)a-~ent ---aenerrts-Paid base-don-c0rr€SPQ"ilding medical benerrts 

; ~}~~~~::~ff /deroolpa'ent .. 1 Be:frts paid ~se<on :rresponding medical benefrts 

1 Substance use disorder inpatient Benefits paid b3sed on corresponding medical benefrts 
; serv_ice_s _(a_kohotism) 

Substance use disorder inpatient 
__ g~_!)j§_s_(q~ _u~_e) 
; Prenatal and postnata! care 

Benefits pald based on corresponding medical benefrts 

i 10_% C-Oinsurance 
j 10% coinsurance '. Delivery and all inpatient s~~ices 

;-Home-11ea-1til"care --- -,----_---- ~------ ----
! Reh3bif.1ation services {Physic.a! j 10% coinsurance 

: 30% colnsurance 
- 30~~ COrfisurance 

10% c.oinsurance 

i Therapy) 
i Hab:Jitation services (Occupational 
i The1_apy) 
i Habililation services (Speech 
~ __ ll\e_r_apy) 
i Sk.il!M nuffiln-Q- care 

i Durable medical equipment 

l Hospice- service 

! 10% coinsurance 

110% colnsuraiice 

30% roinsurance 

30% coinsurance 

30% coinsurance 

- -1 -- -------------------- 20%coinsurance 

I 20% coinsurance 
-I !0% coinsurance 

---none----

----none---
--··none~-

---none--
~-11-0fle~-

---none--

----none----

---oone~-

-----none-~ 

-----oone---

I 
-~ 
I 

Questions: Call 800.5402583 or visit us at MedMutual.c.omlSBC. Page 3 ofS 
5-':Wcl-3'599\l 

BEN1331 ~K:'-R:<Oi3-{(•)25 

If you aren't clear about any of the underfaied terms used in this form. see the Glossary. You can view the Glossary 
at MedMutual.comfSBC or caB 800.540.2583 to request a copy. 

City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What This Plan Cov~rs & Whal it Costs 

If your chlld needs dental or 
eye care 

34 

NotCove1ed 

Coverag11 Period: Oli01/i014·1213112014 

Coverage for. Single or Family I Plan Type: PPO 

Excluded Service 



City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Excluded Services & Other Covered Services: 

COV(lttoge Pr::riod: 01101/2014 • 12i31i2014 

Coverage for: Sing!e or FamITy I Plan Type: PPO 

Services Your Plan Does NOT Cover {Thls isn't a complete list. Check your policy or plan document for olher excluded services.) 

Acupuncture 
Cosmetic Surger,o 
Dental check-up (Chld) 
Denial Care (Adult) 
Glasses 

Hearing Aids 
lnfertil~y Treatment 
Long-Term Care 
Non.emergency care when lfave!ing outside the 
U.S. 

Routine Eye Care (Adult) 
Routine Foot Ca1e 
Weight loss Programs 

Other Covered Services (This isn't a com pie-le llst. Check your policy or plan document for other covered l3ervlces and your coats for these services.) 
• Bariatric Surgery • Chiropractic Care • Private-Duty Nursing 

Your Rights to Continue Coverage: 

lf you lose coverag-e under the p!an, then, depending upon the circumstances, Federal and Stale laws may provide protections that a!low you lo keep health coverage. Any 
soch rights may be limijed in duration and v.111 require you lo pay a ~ 'Ntlic.h may be significantly highe1 than the premium you paywh~e covered under lhe plan. 
Other ~mitations on your rights to continue covernge may also apply. 

For mote information on your rights to cootinue coverage. contact lh-e p!an al 800.5401583- You may also contact your state insuranc.e department the U.S. Department of 
labor, Employee Benefits Se<:urily Administration at 866-444.3272 or 'NWN.dol.gov/ebsa, or the U.S. Department of Health and Human SeNices al 877 267.2323 X61565 or 
WNN.e<:flo.cms.gov. 

Quesllonll: Call 800.540.2583 or visit us at MedMutual.com!SBC. 
!f you aren't ciear a boot any of the underlined terms used in !his form, see the Glossary. You can view the Glossary 
al MedMutual.comlSBC or caQ 800.540.2583 lo request a copy. 

City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Your Grievance and Appeals Rights: 

P:i.gt'SofS 
i.:0:e\~-3S'?il3 

EEIJB319B3E30\3-00'.i2.5 

Coverage Period: {11f{l1J2014 • 12131i2014 

Coverage for: Singfe or Fam:ty I Plan Type: PPO 

If you have a cump!ainl or are dissatisfied with a denial of coverage for cialfns under j'-OUr plan. you may be able to~ or file a grievance. For queslions about your 
rights, !his notice, or assistance, you can contact the plan al 800.5402583. You may also con\acl the Department of labor's Employee Benefits Security Admlnl:slration 
al 866.444.EBSA (3273) or W'N"N.dol.gov/ebsalhealthreform. 

Does this Coverage Provide Minimum Essential Coverage? 

The Affordable Care Acl requires most people lo have health care coverage that quaftfies as ·minimum essential coverage.' This plan or policy does provide minimum 
essential coverage. 

Does this Coverage Meet the Minimum Value Standard? 

The Affordable Care Act establishes a minimum value standard of benefits of a heallh plan. The minimum value s!andard is 60% (actuarial value). This health coverage 
does meet the minimum value standard for the benefits it provides, 
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CATAMARAN Rx: Non-AFSCME Pharmacy Coverage Coverage Period 1-1-2014 -12-31-2014 

Summary of Bern~-fits and Coverage: What thls Plan Covers & What it Costs Coverage for: PLAN A= MMO Hi 100o/o Plan 
PLAN B = MMO Lo 90110 Pl•n 

i.,,, ,- . . ! , - -· , r ", ·, 
'·. • · , ' - ' " • '.', - ;· ,Y<iurOos!lfYou 
Cqt,nmon 1 - , , ' , ~, , : 1

, 'Use:aq , _ 
MofJital t;yent , Sorvlces Vo_u May N~ed ' ; _- ' , ' ' ti-network 
:. :' '~ ' \ ' , ' , , ;'.'"' - ' 1 ' - J ,!' . 'Provider, 
J,.l' 1 '1J.. --~- - '-,-.,,,.,~, ~~ '' 

(I Gmri< onw 

' 

SUMMARY OF PLAN DESIGN CHANGES 

Percent of 
employee 
premium 

Employee 
premium 
contribution 
not-to-exceed 

Pho B; Retail - '.H day ~11pply 
h-fail - 90 d).y s11pplr 
Plm A: Retail " 3-l- tby $\•pply i\hil -
90 &t)' $Upply 

____ ,, ..... -------·--··-------·1 Ph11 B: Retiul - 34 <.fay supply 
Jvb_11-~ 90 rliy _fqllrir 
Pb1i A: Ri:rail - 34 d~y Hlpply Mllil ~ 
90 tfa)' supply 1 

' _,, __ --~ -------------------! 
! l)hu B: R<'C:lil - 34 d:ir supply 1' 

1 fl.fail -90 d;iy ~upplr 
' l'L1.11 A: Retail - 3--t day suprlr ~fail -

90day ~upplr 

y ear Pl an t "b f con ri u ion amoun t Pl an d h esu:m c am:1e 
MMO Deductible stays at $300; 
90/10 13% $75 out-of-pocket maximum 

2014 sinale decreases to $1,700 
MMO Deductible stays at $600; 
90/10 10% $125 out-of-pocket maximum 
family decreases to $3,400 
MMO Deductible increases to 
90/10 13% $100 $500; out-of-pocket max 

2015 sinale increases to $1,800 
MMO Deductible increases to 
90/10 10% $167 $1,000; out-of-pocket max 
family increases to $3,600 
MMO Deductible stays at $500; 
90/10 13% $125 out-of-pocket max 

2016 sini:ile increases to $2,000 
MMO Deductible stays at $1,000; 
90/10 10% $180 out-of-pocket max 
family increases to $4,000 
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APPENDIXC 
FUNERAL LEAVE MEMORANDUM OF UNDERSTANDING 

(to be appended hereto) 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN THE CIIT OF LAKEWOOD 

AND THE WESTERN CUYAHOGA LODGE NO. 25, 
FRATERNAL ORDER OF POLICE, LAKEWOOD DIVISION 

The parties agree that for the duration of their collective bargaining agreement effective 

January 1, 2014, Section 15.03, within Article 15, Special Leaves, shall be interpreted so as to 

permit employee members two (2) days of funeral leave, consecutive and contiguous to the death 

or memorial service, without loss of pay, benefits, days off, holidays or vacation time, if a death 

occurs to a niece or nephew in addition to those other persons listed in that section. 

Within the period of time during which this memorandum of understanding is effective, 

the parties shall gauge its impact on operations, placing them in a position to determine whether 

funeral leave for nieces and nephews shall be permitted as a part of the subsequent collective 

bargaining agreement. 

(The signature page follows.) 



For the City of Lakewood: 

BT~~ 
By: a ti. 

Timofuy J. M ·Y, Police Chief 

Approved as to correctness and legal form: 

By: ~fl1&fi~-
Law Director 

For the Western Cnyahoga Lodge No. 25, 
Fraternal Order of Police, Lakewood Divi­
sion~· 

By~~~ 
Robert ZbYQWSki 

By: ~sp;,5/J 
Steven Spaetzel 

' 

By: '/ilJd- l?._4,_.;) 

By: £3,~ 



Me-Too Provision: 

Proposal To The City Of Lakewood 
From Fraternal Order Of Police Lodge #25 

Patrol Officers And Promoted Units 
November 20, 2013 · 

The City agrees that if in its negotiations of 2014 labor contracts, it negotiates with another union 
a higher base wage increase or a more favorable health insurance plan-design (including lower 
premium contributions and/or a lesser out of pocket maximum), these modifications will be 
applied to this bargaining unit. Arbitration decisions shall not trigger this me-too obligation. 

4, /t11~ 1_,~ f)1fl<>t.f>I'(_ 
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APl'ENDIXD 
'ME-TOO' MEMORANDUM OF UNDERSTANDING 

(to be appended hereto) 
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