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This Agreement fs. entered. into by the Hamilton County Sheriff, hereinafter refel'red to as. the 
"Employer;' artd the Bemwolent Employees of the Hamilton County Sheriff, hereinafterrefe1Ted to as 
the ''Assqciation," ''the Union/' or "BEHCS;" representing the employees of the Hamilton County 
Sheriff's Office as specified herein. 

ARTlCLEJ 
UN.ION RECOGNITION 

Sectionl.1. The Employer recognizes the Union as the sofoand exclusive representative for all full­
time employees in the bai'gainingunit asset fo1th in the certification issued by the State Employment 
Relations Board in Case No. 08-REP-09-0156 on April 9, 2009, as amended, and including: 

Account Clerk 1, Account Clerk 2, Administrative Secreta1y 1 (except Jessica L. Jones), 
Application Analyst l, Bush1ess Service Offieerl, Clerk 2, Computer Progranuner/Analyst, 
Computet' Operator, Cot'rection Classification Specialist, Corrections Instructor, Court Data 
Entry Operator 2, Data Entry Operator 2 (spt), Electronic Monitoring Division Specialist, 
Identification Teclmfoian, Inventory Purchasing Specialist, Mechanic 2, Mechanic 3, 
Personnel Aide 1, Ptocess Officer2, Receptionist 2, Secretary 2 (except Joanne Harris), 
Network Administrator 2, Social Service Specialist, Station Engineer, Statistics Clerk, 
Ttaining Assistant; Data Entry 1 and Data Entry 2. 

but excluding: 

AH other employees ofthe Hamilton County Sheriffs Office. 

Section 1.2. TheEmployer will not recognize any othet otgani?..ations as the representative for any 
employee within the bargaining unit referenced above. 

Section l.3. If the Ell1ployer dete1mines that it is necessary to cha11ge the duties of a position within 
the bargaining unit, Min the event that the Employer determines that it is necessary to create a new 
position within the office, the Employer or his designee shall determine whether the new or changed 
position will be includedJn or excluded ffoni the bargaining u11it, and shall so advise the Union in 
wl'itirig of such detetmination ofstatus within thirty (30) calendar days. 

If the Union disputestheEmplbycr's detetminatiOn ofstatus,the Union shall so t10tify the Employer 
in writingwithii1 fi,fteen (15) calendar days of receipt ofthe Employer's notification of detennination 
of status.· The parties shall meetin an atten1pt to resolve theii' disagreement within ten (l 0) calendar 
days following the Union's notification of disagreement to the'Employe1·. 

If the partjes agree on the determination of status, it shall be implem.ented as agreed by the Employer 
and the Union; except that if the change wouki rept'esent a change to the bargaining unit or either 
party believes it is not clear whethe1· the change would represent a change to the unit, the patties will 
submit a joint petition to the State Ell1ployment Relations Board (SERB) to clarify or amend the 
bargaining m1it. lf the parties do not agree, the detetmination of status shall be subject to challenge 

1 
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Section 2.l. Tpe ~mployer agrees to deduct Associati9n membership dues in accordance with this 
Article for allemployees eligible for the bargaining unjtfollowing the receipt of a voluntarily signed 
authorization submitted ·by each employee. 

Sectfon 2.2. The· Employer agrees to de:ductregulat Association membership du.es once each pay 
period from the: pay of ~ny en1ployee.in.the bargaining unit upon receiving writtena1Jthorization ona 
mutually acceptable foim signed individually and voluntarily by the employee. Upon receipt of the 
pl'operauthorization, the Eniployer willcteductAssoci~tion dues from the payroUcheck forthe next 
pay period h1 which dues are normally deducted following the pay'periodin whfolttheauthorization 
was received by the Employer. 

Section 2.3. For the duratio'n of this Agreement, the Empfoyer agref;ls to !·emit the dues deducted 
from eligible bargaining, unit employees' pay, Jn accotdartce with this Article, to the individual 
Association officer as designated by tlieAssocfotion hi writing. Such clues shall be remitted after 
eacli pay period. 

Section 2.4. Effective upontheexecution of this Agreement any bargaining unit member who has 
failed. to submit a voluntarily signed. authorization . or who revokes a previously submitted. 
authorization, .shall pay to the Association, throughpayroll deduction, a fair share fee for the duration 
of this Agreement. Fair share fees shall also be deducted from all new employees hired on or after 
the execution of this Agreement. Suchfafr shal'e fee shall be deducted. before the 61 st day following 
the begi1111ing of their employment. 

This fair share fee is automatic.and doe~ not require tl1e written authorization of the employee, or for 
the employee to be or remain a member. ofthe Association. The fair share fee shall not exceed the 
dues paid by members of the As~ociati011. The fair share fee shall not be used to finance political 
and/or ideological activity. The fair share fee is strictly to finance the proportionate share of the costs 
of collective bargaining, contract administration, and pursuing matters directly affecting wages, 
hours and othel' tel'ms and conditions ofemployme11t. The Associa:tion'slmll certify the amountofthe 
fair share fee to the Employer inwdtiug dudng January of each yeal'. It is expressly understood that 
this provision is col'ltingent upon the Association presenting the Employer with a rebate mid 
chalienge procedure artdanindependent audit which complies with applicable state and federal law. 

Section 2.5. Except as otherwise provided herein, the parties agree that the Employer assumes no 
obligation, financial or otherwise, arising outof the provisions of this Article regarding the deduction 
ofAssociation dues. TheAssociation agrees that itwill indemnify and hold the Employer harmless 
from any claims, actions or'proc.:eedings by any employee adsing from deductions made by the 
Employer· in accordance with and pursuant to this Atticle. Once the funds are remitted to the 
Association, their disposition thereafter shall bethe sole and exclusive obligation and responsibility 
ofthe Association. 

{5/512014 AGHAMSF 00133.685.POC} 
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Section 2.6. The Employer shall be relieved from making such individual dues "check-off" 
deductions upon an effiployee's (1) termination ofemployment, (2) transfer to a job otherthan one 
c.overed by the ba1;gaining unit, (3) layoff front workJ4 )unpaid leave of absence, ( 5) any pay period 
<luting whfohtheemployee does not earn enough wagesfor As~ociationduesto be deducted after all 
other dedttcti'otls ate made, or (6) afterrevpqatiQn ofdue~ authorization. 

Section 2.7. The parties agree thatneithei· the emt>loyees J'tOJ' the Association shall have a claim 
againstthe Employer for errorsin. the processing of deductions, llilless adahn of error is.made to the 
Employer in w1'iting within sixty (60) days after the Association becomes aware of an erwr is 
claimed to. have occurred. If it is found that.an etTorwas made, it will be corrected atthe next pay 
period that the Association dues deductioi1 would noriually be made by deducting the properamount. 

ARTICLE3 
ASSOCIATION REPRESENTATION 

Section 3.1. Counsel to the Association shall be admitted to the Employer's facilities (in accordance 
with the same procedures as other non-employees entering law enforcement premises) with prior 
notification to.· the Employer or designee for the purpose of processing gi'ievai1ces, attending 
meetings> or other represe11tational activities as permitted in this Agreement. Upon arrival, counsel 
shall identify himselfto the Employer or designee. 

Sectlon3~2. The Employer shall recognize one ( l) employee to act as Association Steward per shift; 
from the Corrections Divisio11 and from the Records Division. The Employer shall also recqgnize 
one (f) employee to act as Association Steward for each of the following gtoups: (1) Patrol 
Dh'ision,.(2}Technologyand.IhtegrityDivisioti, (3) Administration Divisiol1, (4) Coutt Services 
Division; Stewm·ds from any division niay pe1·fonurepresentatio11al activities for employees in any 
other divisio11 covered under this Agteeme11t at the tequest. of the represented employee. The 
Stewards may perforn.1 such reptesentationaLactivities as penn:itted or required by this Agreement 
within the parameters oftheAgreefo.eilt. The Stewatcls shal1 be identified by the Association tothe 
Employer .in writing. No entployee inay perfor111 the duties of Steward until written notice of such 
employee ~s election or appointh1ent il3 received by the Employer. 

Scction3;3~ The Associatioh shall proviqe to the Employer an official roster of its officers and 
stewal'ds whieh is to be kept cwrent at all times and shallinclude the following: 

A. Name 

B. Address 

C. Home Telephone Number 

D. Ih1mediate Supervisor 

E. Association Office Held (including area of responsibility) 

3 
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No employee shall be recognized by the Employer <:>r designee as,an Association steward uhtil the 
Association has presented the Emp10yer with wtittencertificatfonofthatperso1i's selection. 

Scctiolt 3'4. When it .is necessary for an Association tepresentative to conduct authotized 
Association representational activities, he/she shall f1fst requestpermissionfrorn the l'eptesentative's 
stipervisor within.the employee's chain of command~ whi¢h shall be gi:anted for a reasonable _period 
of time to conduct such activities, u1iless the release of the As$ocjation's representative would 
undidy disrupt the operation of the department, in which case theAssociation's representative will be 
released as soo11 as it becomes feasible. Recognized Association activities include, bt1t are not 
limited to the following, so long as they do not disrupt and/or interfere with the operation of the 
depattment, in which case the AssociatiOh' s representative will be released as soon as it becomes 
feasible: 

A. Investigation and processingof grievancesi11chtdit1g taldng statements from the grievantor 
any witnesses) r.eview all pe1tinent do'cl1t11ehts (copfos of which shall be provided by the 
Employer µp011 the Associatio11's reptes~mtathre's \.Vdtten request). completion of all 
necessa1y forms, meetipg with the Association's legal Gounsel, and. prepai'ation for and 
attendance at all grievance hearings. 

B. Investigatio11 of any written complaint hwolving a wqrk related health or safety hazard, 
injury or death, of any ntember of the bargaining unit. 

c. Investigation of any p1'oposed or actual disciplinaiy action includingtakingstatements from 
the affected employee and any witnesses, review of all pertinent documents (copies of which 
shall be providecl by the Employer upon theAssociation' s representative's written.request), 
and preparation for and attenda11ce at all disciplihaiy hearings as provided for in Article 8 of 
this Agteement. Jn.vestigato1y interviews prior to the notification of the ii1tent to take 
disciplinary action as provided for ii1Section 8.5 .of this Agreement are not subject to this 
p,aragtaph1 

D. Any otherrepresentatiOnftl ~ctivify speciffoallyauthotized by this Agreement, or specifically 
authorized in writing by the Employer or desigrtee. 

IfAssociationactivities, includh~g grievance hearings mrprovided for in this Article, are scheduled 
durhig any employee Asso~iation representative's or other employee's regular duty hours, such 
representatives or employees whose attendance is required by the n&tute of such designated activities 
shall not suffer any loss ofpay while attending such activity. When the Employet or designee 
requlres the attendance of any employee at such hearings and the hearings are scheduled outside of 
such employee's regular duty hours, the employee shall receive straighttime compensatory time for 
all hot1rs at the hearirtgthat are outside the employee's regular duty hours. 

Scctfon .3.5. The Association agrees that no representative offhe Association, either employee or 
Mn-employee of the E111ployet, shall interfere,. interrupt, or disn1pt the normal wo1'k duties of 
emnloye¢S. Further, theAssoeiatioh agrees not to conduct meetings (bargaining unit or committee 
meetings)involvingort-duty employees exceptto the extent specifically authorized by the Employer 

1 or designee, or by this Agreement. Bargaining unit members shall not conduct Association business 

4 
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{defined as fun,d.-raising activities, solicitationfol'membership, or disttib'utionoflite1 .· · fl'9.Mfiti'f=-
of theAssociation during the worktini.e of any involved employees. Unauthorized.activities shall 
cease upon the demand of any stipetvisor, and any failute to cease unauthorized activities may 
subject the offending employee(s)to disclpHrtary action. 

Section 3.6. the Associationsha'.ll b.e permittedtoutiUzetheintra~departmentalmail system or hand 
deliver communications in ord.et lo ·comm,tmicate coitfi.c1e11tially with bargaining. unit members. 

Section 3.7. The As$ociation shaJlbenermitted; upon wdttennotificationto the Employer, to place 
.ballot boxes in each division or facility for the purpose of collecting employees' ballots 011 

Association issues subject to ballot. Ballot boxes an& their contents are the prope1ty of the 
Associatiot1and shaU not be subject to review by the Employer or non-bargaining unit staff. 

ARTICLE4 
MANAGEMENT RIGHTS 

Section 4.1. The Employer possesses the sole ri~ht to. operate the office and all management rights 
repq$e hl it. The Employer's exclusive 1;ights.shall in:clude~ but shall notbe limited to the following 
except as expressly· limited by the. te11ns and conditions set fo1th in this Agreement: 

To determine matters of i!lherent managerial policywhich inctude but are not limited to areas 
of discretion or policy such as the fonctiortsand pm grams of the office, standards of service, 
its overall budget, utilization of technology, and organizational structtn·ei 

B. To direct, supervise, eval\rate., ot hire employees; 

C. To.mairttafri and imp1•ove the efficiency and effectiveness of operations and programs; 

n. To determine the overall m,ethqds, process, means or personnel by which operations are to be 
co11di1cted; 

E. To suspend, diseipline, demote, or discharge for just cause, ot lay off, transfer, assign, 
schedule, promote, orretain employees~ 

F; To determine the adequacy of the work force; 

G. To determine the overall missioiiofthe office as a tinit of government; 

H. To effectively manage the work force; and 

I. To take actions to catry out the mission of the office as a govemmental unit. 

Section 4.2. The Unfon recognizes and accepts that all rights and responsibilities of theE111ployer 
'not specifically modified by this Agreement shall temaii1 thefmwtion of the Employer. 

5 
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Section 5.1. In the intei·estof soJtrtdlabor/management relations, upon written request of either 
party, 011a mutually agreeable day a11dtime,theE1l1ployer and/or his designated staff members shall 
meet as nee4ed within a. reasonable time pedod with nol mote than three (3) bargaining unit 
empJoyee representatives of t4e Union and· Union Co\1nsel to discuss pending ptoblems a11d to 
promotew1Uore harmonious labor/manageme1~t relationship. EHhet party may ·invite additional 
employees or non"'employees to any labor/management meeting to address a specific topic. Such 
invited person shall only attend during the discussion of the topic for which he/she was invited. 

Section 5.2. Each party will present an agenda to the other party not less than seven (7) calendar 
days in advance of the scheduled meeting; Such agendawillinclucle a list of matters to be discussed 
at the meeting andthenames of the employee andno11-employeeUnion representatives who will be 
attending .. The employee representativemust bea designated' Union representative as ptovidecl for in 
this Agreefuellt. 

Section 5.3. The putpose of labor/management meetings shall be for both parties to: 

A. Discuss the administration.of this Agreement; 

B. Notify the Union of changes made bythe En1ployer which affect bargaining unit eniployees; 

C. Discuss grievances which have11ot been processed beyond the final step of the grievance 
procedure when s\Wh discussim1s are mutually agreed to by the parties; 

D. Disseminate general infop:nation of interest to the patties; 

E. Discuss ways to increase producfrvity and ir:nprove effectiveness, includh1g staff training; 

F. Consider· and discuss health and safety matters relating to employees; and 

G. Discuss' changes ·in work ordersi poHCies; procedures, regulations, standard operating 
procedures; and/or genetal orders. 

Section 5A. It is furthet agreed that if special labot/man:agementmeetings have been requested by 
eithe1·patty, and mutually agreed upon, they shall be convened as soon as possible. 

Section 5.5. If labor/management meetings are scheduled during the normal work shift of any 
bargah1ing u11it eh1ployees provided. for in Section: 5. I, such employees shall not suffer any loss of 
pay forattendil1g such meeting$. 

If labor/management meetings are scheduled outside of the regular duty hours of any bargaining unit 
employees p1:ovided for in Section 5 .1, such employee shall receive straighttime co01pensato1ytime 
for any homs at the meeting thafare outskle the employee's tegular duty hours. 

6 
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Section 6.1. The Employet and the U1rlo11 agree not to tmlawfully discriminate against any 
batgaining unit employee ·with respect to compensation; terms or conditio11s ofe1nploy111e11tbecause 
of such in.diyiqual'srace, cql()r, reJigiop, sex, age, i:i,atipnal orjg~n, disability; ancestry ofany persbn, 
military stah1s, ()l~lJnion membership or non-membership. 

ARTICLE7 
GRIEV:ANCE PROCEDURE 

Section 7.1. The Hamilton County Sheriff and the Association recognize that in the interest of 
ha1monious relations, a procedure is necessary whereby employees can be assured of prompt, 
impa1tialand fair processing of their grievances. Such procedures shall be available to all bargaining 
unit employees and no reprisals of any kind shall he taken· agahist any employee initiating or 
p~uticipatil"lg in the grievance procedure. The gtieval'lce ptocedure shall he the exclusive method of 
resolving both contractual and disciplfoary grievances, except 8$ otherwise provided for in this 
Agreement. · · 

Section7.2. The terri1 "gdevance" shall mean:an allegation by a bai·gainii1g unit employee that there 
bas been a breach, violation, rni::;interptetation, or improper application of this Agreement. It is not 
intendedtbat the grievance procedure'beused to effect changes in the Articles of this Agreement or 
those mattel'S. which are controlled, by the provisior1s ·of Fe<:leral ai1cf/ot State laws and/or by the 
United St~tes or State of Ohio cpnstitutio11s: 

Section 7.3. All grievances must bep1:esented.atJhc;: p1·oper step and t.ime in progtession in order 
to be considered at the next step. · · 

GrievancesinvolvingLevelJor 4 Warnings and/or lostpay discipline shall be initiatedat Step 3 of 
the grievance procedure. Grievances involving.discipline that do not involve Level 3 or 4 Warnings 
and/ot loss of pay shall not be subject to arbitration (Step 4). Discipline or discharge based on a 
felony conviction Withill.the meaning of RC 124.34 shall not be subject to the arbitration procedure. 

The gdevant ot theAssoeiation may withdraw a grievance at any point by submittitig, in writing, a 
state1nent to that effect, or by pe:rmittingthe time requirements at any step to lapse without further 
appeal. 

Any grievance not answered by the Emplbyer's l'epresentatives withhrthe. stipulated time limits may 
be advanced bythe grievant to the next step in the grievance procedure. Time limits set forth herein 
niay only be extended. by mutual, wtitten agreetnent; 

A. grieva).ic;e may be brought by any member of the bargaining unU or by the Associati.on. Where a 
group of bargaining unit employees desires to file a grievance involving a situation affecting more 
than one ( l) member ofthe bargaining unit in a :similar manner, the Association steward will process 
and sign the grievance, and shall so indicate that the' grievance is a group grievance. 

7 
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Wherever used in this procedure, the word ''day" shall inea11 calendar day. Whe11'llmi~?<fflfftf"'Mw!rl1=..dl 
ends on aSatlitday~ Sunday or a holid~ty; the end ofthe thne HmitshaH l'Uh'lflltil the encl of the next 
day which is11ot a Saturday, Sunday or holiday, 

Section 7.4. A grievance mi1st be submitted to the grievance proqedure within fomteen ( 14) calendar 
da:ys after ·a;t1 einployee ·knows ot sho11ld have reasonably known the facts giving rise to the 
grievance, oth~rwise It Will he considered not to have existed. 

Section 7,5, A meinber of the bargaii1:ing \lnit who believes there has been a breach, violation, 
misinterpretation, or iinproper applicatioi1ofthis Agi'eemenlShallcontact theAssociation Steward of 
the bai·gaining ~mit. The Assoi:,iatio11 stewatd shall irtvestiga:te and process on .behalf of the member 
of the bargaining unit (:my valid grievance of a. contractual nature. The Association Executive 
Committee shall determine the appropdateness and validityofa:nallegation before submission to the 
grievance process. In the ev{lnt the Association Executive Committee declines to process the 
grievance; the aggrieved employee and the Ass()ciation steward shall meet with the Association 
Executive Committee for a dete1rnirtation if the aIIegation is ofa co11tractual nature and should be 
Stibmitted<fo the grievance processi 

Section 7.6. Ihorderto be considered atStep 1 of the grievance procedure, an gtievances mi1stbe 
sub1nitted ill writhig;andmust cont.ain the follo:wlng information to be consideted: 

A. Grievant's name, classification, and signature; 

B. Assigned work shift and work area; 

c. Date grievance is being filecl; 

D. Date, time. at1.c:l location of incident giving rise· tO the grievance; 

E. Description ofincidentgiving rise to the grievance; 

F. Section ofthe Agreement alleged to haw been violated; and 

G. Desired remedy to·resolve gri.ewmce, 

The Association and the Employerslrall, no l~ter than thhiy (30) calendar days from the. effective 
date of this Agreenient; establish a mutually agreed: uponstandard fom1 fot the submission of 
grievances; Thereafter, the Association shall be responsible for the distribution of the fonns. 

Section 7. 7. The following are the implementation steps and procedures fo1· handling gdevances: 

Step l: Within the time.fhnit stated herein,the employee shall submit the grievance to the immediate 
no11"'.batgaining uhitsupervisoi· within the gdevant' s chain ofcommand or designee. The immediate 
supervi$Ql' 01· designe~ shall provide a written response to the employee within seven (7) calendar 
days Iollowing the day on which the grievance was subfoittedto him. 

8 
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Step 2: If the grievance is notsettledin Step 1, the gl'ievance shall be sub11xitted to the ~~:ffrl~:et--= 
in the et1iployee' s chain ofcommandor deslgneeWifhiti seven (7) calendar days of the receipt of the 
Stf(p 1 response. The Division Head in the empl()yee*s chain of co1m11a11d or designee shall meet 
with the gdevant and a designated.representative of the Assoc;iation if the grievantdesires Within 
seven (7J calendar days,()f the submission of the gdevi:ince at Step 2 to discuss the grievance. The 
Division Headitlthe enl.ployee,sJ::hafoofcoV'ttnand or designee shall provide a written answer to the 
employee:Within seven (7):calendat days of the meeting~ 

Step 3: If the: ~rievance is not settled at Step 2, the grievance shall be submitted to the Employeror 
designee within seven (7) calendar days of the .grievant's receipt of the Step 2 response. The 
Employer ordesignee shall meetwiththe grievant and a designated representative of the Association 
if the grievant desires within seven(?) calendar days of submission ofthe grievallee to Step 3 to 
discus·s the grievance. The Employer or designee shall provide a written answer to the employee 
within se.ven (7) calendar days of the meeting. 

Step 4: Arbitration, A grievance unresolved atSttip Jmay be submitted to arbitration upon request of 
tl,i~ Association in.accordance with the provisions of Sectiol17.8pf this Article hereinafter set forth. 

Section '7.8. The Association, based. upon the facts ptesented, has the right to decide whether to 
arbitrate a grievance. Withintwe11ty-four (2A) calendar days from the date ofthe final answer on a 
grievance from Step 3, the Associatron shall notify the Ein,ployer ofits intent to seek arbitration over 
an unresolved grievance. The representatives of the patties shall schedule a pre-arbitration 111eeting to 
lJe held wJthintwerity-fom (24) caleridat days after notification of.a requestto arbitrate to begin the 
s.election process.outlined befow. The Association may withdraw its request to arbitrate at any time 
priorto the actual hearing. Any cancellathmfee dtje·tlw arbitrator shall be paid by the pa1iy or parties 
canceling the al'biti'atioh. Any grievance :not submitt~d wifhinthe twenty-fot1r (24) calendar day 
period describedaboveshallhe deerned settlecf9ntl~ehasJs of the last a11swetgiVen bythe Employer 
or representative. 

A. At the pl'e.;arbiti·ation meetingi the representatives shall atternpt to agree on an arbitrator. 
Should the repreS,entatives fail to agree on an arbitrator,the arbitrator shall be selected in the 
followingmam1er: The American Arbitratimi Association (AAA) shall be jointly requested 
to· submit a panel Hst of fifteen (15) arbifrators from ()hi o. The pa1iies shall alternately stdke 
the names ofthe arbitrators until only one (l) hatne reinains. On odd-numbered years, the 
Employer shall strike first; oii even•m.unbered years, the Union shall sti;ike first. Either party 
may once i·eJeet the.listandrequestfrom.AAAanother.Jist of fifteen (15) arbitrators until a 
mµtu(llly agreeable arbitrator is selected. The parties may at any fiine mutually agree to an 
alternate arbitration sel'vice or method of selection of an arbitrator. 

B. If eitherpa1ty challenges the arbitrability of a grievance, it shall notify the other party atthe 
pre-arbitration meeting of.its challenge and intent to raise the issue of arbitrability at the 
arbitration hearing. At the heating, the first question to be plac.ecl before the arbitrator ls 
whethet or not the issue is arbitrable and within his/her jurisdiction to decide. The,arbitrator 
will take the questfon ofarbitrabilityunder~dvisement,and the same arbitrator will heat the 
grievance on its merits. 
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The arbitrator shall li~nit his/het decisio11s .stl'ictly to the interpretation,, tMA e , 
e11forcetner1t ofthe specific Articles ofthis Agreement.He/she may not modify or amend 
the Agreen1erit. 

D. The decision of the arbitrator shall be final and binding on the aggtieved employee, the 
Association, and the Enwioyer. The arbifratorshaH be requested to issue bis/her decision 
within thirty(30) calendar days following the conclusion of testimony and arguments and 
the submission 0,ffirtal briefa. 

E. Tl1efees and auy costs of the services o:fthearbitrator, any cost of selecting the arbitrator, 
and/or any costfo1· facilities sha1Lbe l:>otliC equally by the parties. 

F. Any fees and costs of any 11011"'.etnployee witness shall be borne 'by the party calling such 
witness. Any fees of any cotntreportei' shall be paid by the party requesting such court 
.teportei'; 01· shall be paid equally py ~he paiiies ifbothparties desire a reportel' or request a 
copy of any transcript prepared by $Uch tep01ier. 

G. Any batgahtihg Uhit en)ployee whose attendance is required by the Brtiployer for a 
grievance arbittatioh hearing shall receive fulLpay ,and benefits for all houts that stich 
attendance is required at the applicable rate of pay. Bargaining unit employees whose 
attendance iS reqµfred by eithel' patty shallnot suffe.r any loss of pay for all ho:urs that such 
attendance is reqnit'e.d. 

Sectfon 7.9. When an employee covered by this Agreement cho9ses to represent himself/ herself in 
the grievance procedure provided for in this Article, no ,adjustment of the grievance will be 
inconsi$tent wi.th the tetms of this Agreement. Prior to the adjustment of any such grievance, the 
approp1'iate uqn-enrployee Asso.ciiatfon representative willbe notified in writing of his/her right to be 
present at the adjustment• 

Section 7.1 O. At any step hi, tlie grievahce procedure, except Step 1, the grievant shall be entitled to 
be representect' by .ihe Ass9ciation. Th .the event that theinunediate supervisor or another non­
bargainingc unit,member desires· to, <lisct1ss, cfadfy, ol' question the grievant at Step 1, the gdevant 
shall he entitled to Association· representatiPn at Step l, if he or she tequests representation, before 
any such action,occurs~ . 

ARTlCLE8 
DlSCIPDINE 

Section 8.1, The,tenure of every employee subject to the tei'ms and conditions of this Agreement 
shall be during good behavior and efficient service. No employee shall be reduced in pay and 
ppsitiou, suspended, .removed or discharged except for grounds stated in. this Agreement. The 
Employer may take cliscipliliary actioh against any employee in the bargai11ing unit only fot just 
cause. The Employet n'iay take this type of action for actions oc:cuningwhile the employee is on 
duty; or while wo~·king,,off ... dutydetails~ orworking·uuderthe'coiors of the Employer, orin instances 
where the e1pployee's conduct violates his/het oath, of office or brings disrepute to the Sheriffs 
Office. Progressive disciplineshalFtake into.account the ilature·oftheviolation, the employee's 
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record of discipline, and the eniployee'sxecord of performan9e and conduct. As such~ an employee 
may receive more·than one (1) warning at any level befo!'e progressing to the next level. Forms of 
disciplinary action are as follows: 

A. Level 1 Warning (equivalent to a Counseling;Letter)} 

Level 2 Warning (equivalent to a Wi'itte11 R~primand); 

C. Level 3 Wan1ing (equivalentto a suspeMion of24 work,ing hours or less) 
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D. Level 4 Waining (equivalentto a sQspensfo.n ofmore than 24 working hours), and/or 
redttction in l''Wand/or position; 

E. Discharge. 

Level3 and Level 4 Warningletters encompassipga suspension will include the dates for serving of 
the suspension. Where the charges resulting in lhe·warning are related to absenteeism/tardh1ess, 
inefficienQy; simple 11egligence(9areles.sness), orfailurefoattenCl mandatory.meetings a1id ft.mctions, 
the Employel' may require an employee to w01'ktlu·ough the suspension, at the regular rate orpayfcir 
hours worked, thus the suspension is a paper suspension only~ but shall be. recorded in the 
employee's personnel file in the same manner as a suspension without pay for the purpose of 
recording disciplinaiy actions. With the pern1issio11 of the Shel'iff, a suspended employee may forfoit 

) paid vacation leave or compensatory time for all or paitof' the suspension. 

Section 8.2. Tncompetelicy1 inefficiency, dishonesty, substance abuse, immoral conduct, 
insubordination,, discourteous treatment of the;public, neglect of duty, absence without leave, or a11y 
co11dt1ct unbecoming a public employee dl' any other acts of m.is!easa.nce, malfeasance, or 
nOhfeasance shall be cause fol' clisciplina1y action. Ano11ymoµs complaints with no cottoborntive 
evidence shall not be cause fol' disciplirtal'y action. · 

S.el.!tion 8.3. Except in hlstances where an employee is charged with a serious offense, discipline 
will be applied in a pl'Ogressive and uniform mam1er. No employee will receive a Level 3 or 4 
Watning, be l'ethtced in pay a11d/or position or be discharged without first having had the opportunity 
for a pre-discip1inaey conference. The employee and the Union Counsel will be given a one hundred 
twenty (120) h011r advance nqtice ofthe conference, with a description of the charges. A copy of the 
completed Intem:aLAffail'sreportwill be available (if one exists); uponrequest, to the employee at 
the time of notification of the charges. Notice to the Union Counsel will be by facsimile. 
Continuances will be permitted provided xeasonablenoticeis given, and Will not be mueasonably 
denied.The purpose of the conference is to give the employee at1d his t'epresentative an opportunity 
to re~pond to the charges; There i.s. no requirement for the Elnployer to present witnesses at the 
conference. 

The employee must choose to: (l) appear atthe disciplina1y conference and presei1t an oral or 
written statement in his/hel' defense; (2) appear, at the disciplinary conference an:d have one (l) 
chosen.representative present an oral or written stateine11tiiihis/her defense; cir (3) electin writing to 
waive his/her opportunity to have a disciplinary conference. Faihll'e of the employee to elect ail.cl 
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pursue one (1) ofthese three {3) optknis will b.e deemed a waiver of the employ· e s ng. tt<> the 
disciplinary conference. 

At the disciplinary confere11ce, the e1nployee 111ay pte$ent icmy testim9ny, witness, or docunwnts 
which exphtin whether or not the allegecltniscondµct occµtred. 

The employee or his/her representi:ttiye will qe pennitted to confront anclcross examine witnesses, if 
presented, subject to the hecidng oftice1·'srightto reasonably limitthe length and extent of such cross 
examinatio.1,1. A wdttenteporf: wiJlhe preparedbyJhe hearing officer cortclnding whether or not the 
alleged .misconduct o.ccutrecl, The EmpJoyer will decide what discipline, if any, is appropriate. A 
copy of the hearing officer' srepq1t will be provided to the employee within five ( 5) calendar days 
fo1Iowing its preparation. 

Section 8.4. Level 3 Wamings~ Level 4 War11.ings, reduction iii pay and/or position and discharge 
may be appeale<l through the grievance pmcedul'e. Level 1 and 2 Warnings may be grieved tlu·ough 
the grievance procedure, but are not subject to the arbitration procedtn·e. 

Sectfou 8,5. Whenever the Etripl6yel' or designee(s) ihterviews, questions, 01·intet1"0gates bargaining 
unitmembers in refetence to alleged or suspectedhiisconduct, eithet in preliniinazy investigatio11s or 
in disciplinrity hea1fogs, the following conditions shall apply: 

A. Employees being questioned as witnesses shallb.eso informed. 

B. When at1 employee who is suspected of misconduct is interviewed, questioned, or 
intet:rogated regarding such misconduct, he/she shall be apprised of the nature of the 
suspett~d misconduct as it is known at that time and bis/her right to have the opportunity to 
have a BEHGS tepresentative ot a tepresentative of his or her choice present to advise 
hitti!her during tbei11terview; qllestio11i11g, or interrogation; 

C. Prior to questioning, employees (i~cluding witnesses) shall be informed that failure to 
respon4 orfaHure to respond truthfully may result in disciplinary action for insubordinatfon 
or dishonesty• 

D. Preliminary investigations· may be tape recotded. Foi'n1al disciplinary conferences shall be 
tape recorded by the hearhig officer. A copy of the recotding shall, at the l'equest of the 
charged employee, be provided to the employee within forty-eight( 48) hour$ of the close of 
the conference. With notice to the Employer, the employee 1nay als.o record the confetence. 

E. Prelhninary investigations and disciplinary con.ferences shall be held either during an 
employee's scheduled working hours or ata timein reas.onable proximity to his/her shift. 

F. Qttestionh1gsessions shal1'1:>e forreasonable periods and shall allow for personal necessities 
andtest period, it being µnderstoocl that there shall be no period of continuous questioning 
exceeding <me (1) hour without provision for a ten ( lQ) minute rest break. 
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No employee shall be subjected ~o abusive language during questioning. No promise of 
reward shall be made as an inducement to answer questions. 

H. Results ofa polygraph exan1hlatioh, vofoe stress analysis, or similar technology may not be 
used in arbitration under this Agreement. 

Section 8.6. A11y employee required by the Employer to attend an investigatory interview or 
disciplinary confei·ence outside of his scheduled \.votldng hours shallbe paid for all such tim:e. 

Section .8.1. Any emplOyee charged with or underiudfotme11tfon1 felony, who is not disciplined or 
dischargedby the Eiuployer, inay ~ep1aced onaleave ofabsence withoutpay until resolution of the 
coutt p1·oceedings; An employee may use accrued but unused v&cation, holiday, ot compensatory 
time during the leave. An employee found guilty by the td.alcourt ofa felony, shall be s:ununarily 
discharged. Where the erppfoyee is found not guilty 0fthe charges, the employee may be s~1bjectto 
discipline puxsmmt tp ~he terms of this Article, but he/she shall. be paid for all lost $traight time hours 
and shall have any vacatio11, holiday, and/or compensatory time used· restored to his/her credit. 

Where the charges are reduced Jo a misderneanor•the employee shall be reinstated to paid status, 
effective the next dayfollowing the reduction; however,he/shemay be subjectto discipline pursuant 
to the terms of this.Article and he/she shall not be eligible for restoration ofvacationj holiday, 
personal and/ol' compensato1ytHne;.or any lost straight time.hours. The Employer shall continue to 
pay the.Employer's portion of insurance premhltn.s duringthe unpaid. leave. of absence. 

Section 8.8. Anonymous co111plaints with no corroborative evidence shall not be cause for 
disciplinary action. 

ARTICLE9 
PERSONNEL FILES 

Section 9.1. Each employeerrtay inspect his/het official personnel file maintained by the Employer. 
Inspection ofthe individual's personn:el .file sha!fbe. by scheduled appointment requested in wxiting 
or by phone call to the Employer or designee. · · · 

Appointments shaltbe during H1e rngular scheduled work hours of the administrative staff ofthe 
Employer. A11 employee shall be entitled to have a represelltative of his/her choice accompany 
him/henluring suchreview. A..q.y employee may copy documents in his/her official personnel file; 

Section 9.2. lfan unfavorable statement or notation is;inthe employee's official personnel file, the 
employee may place a statement ofrebuttal or explanation in the file. No anonymous material of any 
~pe shall be included in the employee's official persontlelfile. 

Section 9 ;3, Records of.Level l Warnings shall cease to have force and effect one ( 1) year after the 
. . 

date of issuance, provided no intervening discipline has occmTed. Records of Level 2 and 3 
Warnings shall cease to have force and effecttwo (2) years fron1 the date ofissuance, provided no 
intervening discipline has occurred. 

13 



( ) 

\ 
) 

) 

\,iV011'tVHUt• 

VOL 334 

APR 30 2014 
!MAGEi.\ \'>"1~lf.o 

Records of Level 4 Warn.ings shall cease tg have force and effect five (5)years TOm e a e o 
issuailCe, ptovid¢d t10 illtefve11iggdiscipllne has occurred;. In the event of h1tervening dh~oipljne, the 
·inte1vening dispipUne wi.ll notredµce the rete11tiort periodfor prior discipline and all active records 
of pdot disciplirte>shallremajn in force, and effecttintll at least the end ofthe retentiQn period for the 
i'ecord. ofthe most recent issuance of disoiplh1e. 

For example, employee receivesLevel 1 wawing January 1, 2006 and Level 20ctober 1, 2006 and 
Level 4 on July. f, 2008 w-tecotds ·of Level 1,. Level 2 and Level 4 all remain in effect untiUune 30, 
2013. 

Another example: employee teceives Level 4 WamingJune l, 2006 and Level 1 on April 1, 2008 
(Sheriffshows inercy), Level I record expires March3J, 2009, but record ofLevel 4remains until 
May 31, 2011. 

This all assumes no other discipfo~e. 

Sectfon .9.4,: The Empl()yet will not.Qjscloseitems fl:om an employee's official personnel file that 
are prohibited from disclosure under current law. 

ARTICLE10 
PROBATIONARY PERIOD 

SectionJ 0.1. Eve1y newly hired employee shall be reqilfred to successfully complete a probationary 
period. The probationary period shall begin on the first day for which the employee receives 
comp.ensation from the Employer and shall continue fol' a pe1fod of one (l) calendar year. An 
employee serying an initial probationary period may be tetmitlated at any time and shall have no 
right to appeal the termination. 

Section 10.2. Any employee promoted or hired h1to .anothet posjtion within the same bargaining 
unit shall be requfred to successfully Qotnplete a pro.bationaiy period of one (1) year. An employee 
serving a pron1otional probatiohal'Y period whose performance is judged unsatisfacto1y shall be 
returned to his /her former cla'ssification. · · 

Section 10.3. An employee who, While serving a pr9bationary period, misses twenty-two (22) or 
.rllore work daysdtieto·illness or i).ijuiy,mayhavethe probationary period extended by the.length of 
the illness or injm·y atthe discretion of the Employe1'. Such extension may not exceed the length of 
the· ol'iginar prohationaty period,; 

Sectioii 10.4. The Employer may extend the probationaiyperfods described in Sections 10.l and 
10.2 foradditio11al assessment. Such extension shall not exceed sixty (60) calendat days. 
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Section 11.1. Seniority shall accrue to aU employees 'in accordance withjhe provisions of this 
Attic le. Seniority, as defined.in Sectionll .2 of this ;\liicle, will apply wherever employee seniority 
rights are established. frithe terms and conditions of this Agreement. 

Sectioit 11.2; . ''Seniority,; shall be computed on the basis of uni,ntenupted length of continuqus 
setvlc,ei11positionscovered by thehargain:ingurt.it. ''Rank Seniority'' shall be computed on the basis 
of uninterrupted fo11gth of continuous service hi.aJ>articuiar classification. 

Section. ll.3. The·f0Jlovvh1g situations shall rtotconstittite a break in continuous service: 

A. 

B. 

c. 

D. 

E. 

Absence while on approved leave of abs.ence; 

A\)se1~ce while on approved sjckleaveor disability leave; 

Militaiy leave; 

Layoffless than or equal to the tecaH period; 

Transfer or promotion out of the bargi!ining unit or classification so long as the e1nployee 
retums within one (lJyear. 

An employee who is promoted or voluntarily transfer~ to a c1iffere11t classification within the 
batgairtlngunit and/or an employee on promotionalprobationshall continue to accumulate seniority 
for time ·spent in their previous classification; provided continucms service fa 11ot broken by the 
s1tuatioi1s Hsted below •. · 

Section llA. 'fhefollowing situations constitute breaks in continuous service for which seniority is 
lost: 

A; Discl:lru:ge or removal for just cause; 

B. Retirement; 

C. Liiyoffformore than the rec.all petio4; 

D; Failure to return to work within ten (l 0) cale11dar days of a recall from layoff; 

E. Failure to return to work at tlw expb;ation of leave of abse1we; 

F. Resignation. 
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Section .U.S. Any empfoyee whoJs transfen:ed. or:pron19ted out of the barg. · MAG~ it'm· ~~dl 
returns after a period of absence hi excessofone{l)year sha:ll fowe his/her seni(}rity computeq ·only 
on the.basis of time previously served ii'l the bargaining unit. 

Section ll.6. Once eve~ytwelve {1.2.) months, the senfodty list shall be e~mailed to bargaining unit 
employees and the Asspciation reptesentatlve, audit shall be placed on the intranet. 

Section 11. 7. Emplqyees laid off shall retain their.seniority for the recall period. 

ARTICLEl2 
VACANCIES AND PROMOTIONS 

Section.12.1. The patties agl'ee thatall appointnwnts and promotions to vacanciesin classifications 
covered by this Agreement shall be filled in accordance with this Article> by the ptomotion or 
appointment of the most .qualified applicant. 

Section 12.2 .. Whenever the Employer dete1mines. that a permanent vacancy exists within the 
bargaining· unit, the notice dfVacancy Will :be' poste<t on the intranet and .shalt be e~mailed ·to 
bargain.Ing unit employees. The noticedfsucli:vacanoyshall.contaJn the minimum characteristics, 
j<)bduties~ and pay range;fQtthe vaca11cy .. Dlldng the:posting period., anyone wishing to apply fot the 
vacuntpositioJ,l~hall do so.bysubmittingawtitteitapplication to the Employer. The Employer shall 
not be obligated to cc>nsider any at>Plicatio11s submitted after the posting date or applications from 
probationary employees or applicants who do not meet the minimum qualifications of the job. The 
Employer shall· awatd the position to the applicant who is most qualified. In any case where the 
Association appeals the Employe1·' s decl$ion.regardfog the fillillg ofa position~ the Association has 
the burd(;m of proving that the selected apt;licartt was not the most qualified. 

Section 12~3. Nothing in this Article shall be construed to limit or prevent the Employer from 
ten1potarily filling a vacanrpqsition for Up to tiirtety (90) calendar days wi thoutfollowing the above 
procedutes; pendingtheenwloyer's dete1111ination to fill the vacancy on a pemmnent basis. In the 
eve11tofa shift change~ employees shall notbe assigned fo anotherclassi:ficationfotmore than a total 
ofthirty (30)workingdays peryear. If no shift change is reqt!ired, employees shall not be assigned 
to a1iothe1' classiflcationfor more than a total of forty-five (45) working days pet year. 

NqtwithsW1dii1gthe above1 inJhe event of(:ln extended.medical leave, all persons in the affected 
classification(s) shall rotatefbl' the 30 or45 days as set forth above. · 

Section 12.4. Any newly promoted employee within the bargaining unit, failing to st1ccessfully 
complete his/her promotional probationary pedod, will be returned to his/her· previously held 
classifi~ation atthe .cmrentrate of pay for that classification. Sucluetum to former position does not 
restrict the Employer from. disciplining an employee for misconduct. 
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SectionJ3.l. When the Employer determ.ines tlwt a.layoff is l)ecessary due to lack of work, lack of 
funds, efficiency in operations, or job abolishment, the. Employer shall notify affected employees 
fifteen (15) calendar days in advance of the effective dateoflayoff. The Employer, upon request of 
theAssocfatfon, agrees to discuss, With representatives oftheAssoCiatfon,the impact of the layoff on 
bargaining unit employees. In the eve.tita bargainii1g unit employee that was promoted within the 
bargaining unit is l1()tlned of a layoff withi11 a year of the prdmotiort and there is a less senior 
employee in the laiCl:.off'employee's p1for dassificathm, thelaid off employee may'displace the less 
senior employee in the la.id off employee's prior classification. Any layoff in the bargaining unit 
shall be condll,cted by classificatioirin accordancewith overall'seni()dty, and<btlmpiilgrights shall be 
instituted in accordance by ove:raU seniority; as defined in Aiticle 11 of this Agreement 

Section 13.2. In the event an employee is notified of a layoff, if the employee worked in a different 
clas$ification in the. sante bargafnfog. unit within the previous three {3) years, and there is a less 
seniot e11tplqyee i11 theJaid of'f~mployee' s pri91' cla,ssifi,c~tion,, the laid off employee may displace 
the less senior employee in the:l~idoff employee's prior classification. Any employee who displaces 
pursuant'to this Sectio.11 shall be Pttid at the rate.assigned to the classification he displaces into. 

Section 13.3. Employees who are laid off shall be placed on a l'ecall list for a ·period of three (3) 
years. If there is a recall, employees who are still on.the recall list shall be recalled, in. the inverse 
order oftheir layoff. Any recalled employee requiring additional training to meet the position 
qualifications in existence atthetimc ofrecallmust satisfactorily complete the additional training 
requirements within twelve (12) months of therecall. Any training required in this Section shall be 
at the Employe1'~s expense. 

Sectfon .13.4. Notice of recall shall.besentto the employee by certifiedmail. The Employer ot 
designee shall be deemed to have fulfilled· its obligatfons by mailing> the recall notice by certified 
mail, returnreceiptrequested, to the.lastmailfrig address ptovided in writing by the employee. It is 
the responsibility of the e1hployee to advise the.Employerin writing of any change of address, phone 
number, and/or na1ne durh1g his orJ1e1' layoff period. 

Sectioni3.5. The recalled employee shall haveten (10) calendar days following the date ofreceipt 
or attempted delivery of the te.call 11oticeto notify the En1ployer or his designee oft he employee's 
intentiM to return to work, and shallhave fotuteen (1.4) calendar days following the receipt or 
attempted delivery of the recall notice in which to report for dl1ty; unless a cliffe.rent and later date for 
retmning to wprkjs otherwise specifie<J in the nqtice. 

ARTICLE14 
BULLETIN BOARDS 

Section 14.1. The Employeragrees to provide a bulletin board in agreed upo1rareas of the facilities 
tor use by the Association. 
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Section 14.2. AILAssocfati0n notices of any kh1d posted <m the bulletin boards igne 
posted or·ten1oved by· an Association n:~presentati ve as provideq for in Article 3 of this Agreement. 
It is understood thatno materfalmay be posted on any Association bulletin board atany time which 
contah1the·.fo1Iowing: 

A. Personal attacks on any othet member or any other employee; 

B. Scandalous, sc:un·Hous or. derogatmy attacks upon the Employer, or any othergovernmental 
units or officials; 

C. Attacks on and/orfavonlble comments regarding a cancl,idate for public. office. 

Section 14.3. No Assochitio11 materials of any kind may be p0sted anywhere in the Etuployer's 
facilities or on the Employer's equipment exc<mt 011 t}le bulleti~1boatds 9esignated fot use by the 
Association. 

Section14A~ Upo11r9quest of the Employerordesig11ee,the Assoctation shall caµse the immediate 
removal of any material posted in violation ofthis article, 

ARTICLE 15 
WORK RULES.AND GENERAL ORDERS 

Section 15.1. Every bargaining unit employee shall be issued (or have access to) a copy of the 
following: 

1. Cui'l'ei1t Hamilton County Sheriffs Office "Rules, Regulations and Disciplinary 
Pl'ocess.n 

2.. All cli11'e1it General Orders: Ad111inistrntive arid Operatfonal. 

Section 15.2. All changes to the items listed in Section 15 .J that afrect the bargaining unit 
employees shall be ·e'"'.mailed to bargainh1g u11it employees a.nd shall be placed on the hitranet. 

Section15,3. Either party mayrequf)st that all changes in work rules, regulations, standard operating 
procedures; and/Qr genetal <;>tders or otherwl'itten directives of these types be placed on the agenda 
of any Labor/Manage111e11t meeting. Such disc\1sskm at the LabotManagernent meeting shall b~ only 
for the purpose ofprovidiug an explanation ofsµch change, find to a!lswe1· ai1yquestions concerning 
such. change. 

Section 15.4. The Employer agrees that all work rules, regulations, standard operating prncedures, 
and/or general orders or other written directives of these types shall be applied uniformly within the 
group or groups of employees to whom they are applicable. 
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Section 16.t It fa agreed that the health and safety of the work force is a prime concern and 
r~sponsibility of both p~1ties. Therefore, the Employer accepts its responsibility to provide safe 
working co11ditions, eqµipment, and working methods for its employe.es. The employees acceptthe 
respo11sibility to follow all safe workifig methods: and all written and distributed safety rules. 

Section 16.2. Each employee shalLbe pxovided wititinforma:tiot1 as part of oxfon.tation, in-service 
training, and 011 an.as needed basis aboutcommunicable diseases to which he/shemf.ly be exposedin 
the petfo1•rna11ce of his/her duties. Iil:fotmatio1tshallinclude the ·symptoms of the diseases, modes of 
transportatio111 methods of self-protection, .and recommendations fot immunization where 
appropriate. Eniployees who .• aspai,toftheitjob dl.ldes, have ditect contact with an individual who 
has been diagnosed with hepatitis or TB, may receive hepatitisB vaccine and antibody testing and/or 
TB testit1g and treatment atJ10 cost to thc·employee. 

Section 16.3, All alleged u11safe WQ~kfog conditicms and health hazards must be reported in writing 
directly to the empfoyee' s IJivisionBead witlt a copy tlu·ough the chainofcommand as soon as such 
con:ditfonsateknown. The employeels Division Head shall investigate the condition and dete11nine 
as ptomptlyaswanaiited whethet such condition does infactpresentasigni:ficantthreatto the safety 
ofthee1:nptoyee(s)involved and if indicated, imtiateappropriate con:ective action. Within seven (7) 
calendar days following the completionofJ:iis/her investigation, the employee'sDivision Head shall 

) provide a written detennitiationofhis/her findings to the employee who l'equested the investigation, 
the Labot/Management Committee, and to the Sheriff or designee . 

. Section 16.4, Upo11 receiptofth,e Division Head'sresponse as provided for in Section 16.3 above, if 
an. e1nployee feels t}lat f.lny alleged• unsafe wotkirtg condition or :health hazard has not been 
sat.isfactodly addressed, he/she may sitbrrtit a written notice of his/her conceriis to tbe 
L(lbor/Management Committee. The Labor/Management Committee as provided for in Article 5 of 
this Agreementshall.schedtile aspecialmeeting. Sitch specialLabot/Matlageinent meeting shall be 
convened as sooi1 as practical following. the receipt of such written i1otlcc. No othet subject rnay be 
discussed.at such specialLabor/Managernent meeting without m\1hial consent of the parties. 

The Labor/Man:age111ent Committee shtlll, within f0tnteen (14) calendar days· of meeting, file a 
written report with the Employer. Stich teport shall contain the results of the meeting including ai1y 
recommended corte.ctive action. The Employer or de$ignee shall tespond in writing to the 
Labor/Ma1iageme11t Co1runjttee within fourteen (14) calendar days following receipt of the 
Labor/Management· Committee's report. The Labor/Manage1mmt Committee shall inform the 
employee who initiated the report of its reconnne11dations and the Employer's· respo.nse. 

ARTIGtEl7 
DRUGAND ALCOHOL TESTING 

SecthmT7.1 •. Drug testing may be conducted on employees durillg their duty hours uponreas011able 
suspicion, by random computer selection, randomly atthe discretion of the Employer or designee by 
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computer .st:;lectionfor bargainingunitperso1111el.inspecial assignn~ents,or otherwiseasptovided in 
this Article. Alcohol testing will be conducted while on duty only upon reasonable suspicion. 

Reasonable stispicfo11 that ah.employee used ot is usit1g a controlled substance ot alcohol i11 an 
utllaWful or abusive matit1ermay be based upon blitnot limited to: 

A. Obsel'vable phenomena, such as dii:ect observatio11 of drug or alcohol use or possession 
and/or the.physical sy111ptoms of being uncler the influence of a cl.mg or alcohol; 

B. A. pattern of abnormal conductor el1'atic behavior1 including ~bnormalleave patterns; 

C. Anest or c.onviction for a drng or alcohol ... related offense, or the identification of an 
employee as thefocus ofa criminal investigation into illegal drug or alcohol possessfon, use, 
or trafficking; 

D. Information provided either by reliable a11d credible sources or independently corroborated; 

.E. Evidence thatatt,employee has tampel'ed witha·previous dl'i1g test; 

F. Facts or circumstances developedinthe:courseofan authorized investigationofam accident 
or unsafe working practices. · 

The supervisor shall docµme1ltthe reasons for requb:ing a re.asonable slispicion drug and/or alcohol 
test. A copy of the document shall be providedtothe Association representative, upon request, if the 
Etnployet irtitlates the discipliiwprocess. 

Sectfon 17.2. Drqg/alc()hol testing ,shall be conducted solely for administrative purposes and the 
.result obfainedshalLnot be used in crim;itl~ proceedi;t,1gs. Under no ciTcumstances maytheresults of 
~frt1g/alcol10l screening 01·testing bei:eleased to athird party for use in a criminal prosecution against 
the affect¢d emplpyee. The following pr9~edure sh.all ~10t preclude the Employer from other 
·administrative· action, but st~chactions shall not be based solely upon the.initial reagent results alone. 

Section17.3. All drug screening tests shall be conducted by laboratories meeting the standards of 
the Substance Abuse and Mental Health Services Administration. No test shall be considered 
positive until it has been confitmed by a gas chromatography/mass: spectrometry (GC/MS). The 
procedures utilized by the Emj'.>loyet and testing fabotatory shall include an evidtmdaty chain of 
custody control and split sample testhig. All procedures shall he outlilied in wdting Md this outliue 
shall be followedJnaU situatfons. al'isil1g undet this A1ticle. 

Section 17.4. Alcoholahd drugtesthig shall be done fo accordance with the law of the State of Ohio 
to detect' drivers operathtg a motor vehicle under thefofhlence.odn accordance with the Department 
of Tra11spottatio1t (DOT) regulations for employee CDLtesting. A positive resi1lt shall entitle the 
E1nployer to proceed with sanctions as set forth in thfa Article. A pqsitive result for ptnposes of 
alcohol testingshall be defined as ''.04 or above.'' Howevel', ali,y detectable level of alcohol may 
subject the etnpfoyee to disciplinary action. · 
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Sechon l7.5, . The results of any testing shall be delivered to the erilployee te .. ie 
Employer. Prior to repol'tinRa positive result on a cqnfinnatmy dtug test to the Einployer, the 
Medical Review Qffi¢ei' (MRQ) shallreviewt):le documentatio11to ensure thatthetesttesttltswere 
obtafoed using the approved ·p1;otocolmethods. An ~mployee whose confitmato1y test tesult is 
posi;ti:ve shall have the l'ight toreqlJest.from the vendor a certified copy of the testing results in which 
the vend.Qr shaJI a,ffi1111 that th(;')' testresults wete obtainedusingtheapproved protocobnethods. The 
employee sha,llprovide ii·signed release foi: diSclosure.o:fthe testing re~mlts to the E111pfoye1:. A 
representative forth~ bargaini11~ ttnit shall have a rlght·ofa¢Cess to the results upon request to the 
Employer with the written consent of the employee. Refusal to submit to the testing provided for 
ttrtderthis Agreement inay be grnunds fo.r disdplirte. 

Section 17.6. 

A. If a drug screening test is positive; a con:fim)atorytest shall be conducted utilizing the fluid 
:from the,pdniary sarliple. 

B. If a drng screenit1g confirmation test is positive, the employee may, and at the employee's 
expense, have the split sample tested by a SAMSHA certified laboratory in the manner 
prescribed above. This tecr.uesfshall be presented to the MRO within seve11ty.two (72) hmtrs 
of being 11otified. of.a positive reslllt. 

C. The results ofthis confirmatory test, whether positive or negative, shall be detetminative. 

D. A list of three (3) testing faboratodes shall be rnaintained by the Employer. These 
labpratpries shall condtict at1y testing directed by the Employer. The Employer shall obtain 
the approval of the hargaini11gmtit representative as to.any laboratories put on tllis list, which 
approvatsJ.iall no the QnreasciMoiy·withhelci. 

Section 17. 7. If the testing reqtJ.ired· a'Qoye has1~toducedapositiveresult, theEmployel' may reqx1ire 
the etnployee to participate in any rehabilitation ot' detoxification program that is covered by the 
employee's health insurance or by the County's Employee.Assfatm1ce Program (EAP). Discipline 
allowed by the positive findings provided for above shall be deferred pending rehabilitation of the 
eii1ployee within a.reasonable period. 

Section 17.8. An employee who partidpates in a rehabilitation or detoxification progmm shall be 
allowed to llse sick time1 co111pe11sato1y time, vacation leave) a11d personal days for the period of the 
rehabilitation or detoxification pl'dgram.Jf no such.leave credits ax~ available, the employee shall be 
placed on medical leave of absence wlthoutpay for th~ period ofthe1« .. ~habilitation or detoxification 
program. Upon completiot1 of such progi·am, and a negative result on a return~to·duty test, the 
employee shall be returned to' his former position. Such employee may be S(Jbject to periodic 
retesting upon his return to. his position for a period of one (1) year from the date of his retmn to 
work. 1\lwemployeein al'ehabilitation 01· detoxificatio11 program in.accordancewiththis Article will 
not lose a11y sen:iority or benefits should it be tiecessary for the. employee to be phwed on medical 
leave of a:bsenoe without pay, for a. pedod notto exceed ninety (90) calendar days; 
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Section 17.9. If Uw employee refu$eS fo imdetgo: rehabilltation or detoxification, ofif he fails·fo 
complete a programofrehabilitatior~, Ql'. if:he tests .positive di1ring.a retesting Within one (1) year 
afte1; his l'eturn to workfronl s1icl1J1 progl'11m, the employee shall be subject to disciplinary action, 
incfodhlg temoval from his position and tennination ofhis employinent. 

Section l..7.10. Costs of all dtug screening tests and confirmato1y tests shall be borne by the. 
Employer except that rettun~to~dutytests and anytesUnitiated·atthe request of the employee shall be 
at the employee's expense. 

Section 17~11. The Employer tnay conduct up to four (4)tests of an employee during the one (l) 
year period aftetthe employee has cotnpleted a l'ehabilitation or detoxification program as provided 
above. The Employer mayconductmote follow up tests of an employee during this period upon the 
rec;o111mencfation.9f the substance. abt1se professiohal.Tests conducted under this Secti011 shall beat 
tlw ,Employer's expense; 

Section 17, 12. The provisions of this Article shall no.t reqttlre the Employe1· to offer a 
rehabiljtati()flidetoxiflcation progtam tq at,y eniployee tnore than once. 

ARTICLE18 
HOURS ORWORKAND OVERTIME 

Section 18.l. The work schedule 9f each bargaiuirtg unit employee shall be determined by the 
Employer> but shall remain consiste11twith cutrentpractice exceptas provided herein. Bargaining 
unit employees shall be given one hundred and sixty eight 068) hours notice of any non~emergency 
workschedule changes unless snchadvancenoticeisimptactical. All employees shall receive one 
(1) hour of paid time for lunch/break per day. If an enwloyee works. less than his 01' her full 
scheduled' shift butat leastfour(4) hours>of his or he1· scl1ed11led shift, he or she shall teceive thirty 
(30) mit1t.Jtes of paid tin1efor lurtch/breakper day. No lunch/break shall. be required if the einp loyee 
works less than four (4) hours of his or he1" scheduled shift. Where the Etnployer requires a 
classification ofemployeessvithinadepartmenttowork on SaWrdaysor Sundays, the weekend ho ms 
shaU be (;lVetHy distdbtited amongst the employees within. each shift, except in the Corrections 
Division Classification, Records ai1d Prope1ty Units. 

Theworkperiod fotall emplqyees in the bargainingunit shall commence at 12:0 l/\.M on Thursday 
and continue for seven (7) c.onsecutive days to encfat 11:59 PM on the following Wednesday. 

The employee's normal bas.e bi.;weekly pay shaH be calculated by dividing his annual base pay in 
effect at the time by twenty six, and the employee's regular base hourly tate shall be calculated by 
divldingthat number by eighty ($0). There'Sha:ll be no f'yramiding of overtime for the same hours 
worked ol' forpremium]mm· p'.\id{i.e.; cou1t time, call-out time, etc.). 

Each depattmeiitwithineaoh division shall maintain a forced-overtitne list, starting ininverse order 
ofseriiority. Whete the einployeeswithinadepartment are forced to work overtime, the employees 
shall be foi'ced to work the overtime equally by assigning the forced overtime to the employee 
highest 011 the forced-overtime list, unless anotherempl()yee vohmteersfor the overtime. Aftet au 
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employee is either forced to work overtime or volunteers' to wotkove1time, the employee shall be 
moved to the bottom of the forced-overtime list. · 

A. Because employees cunently assigned to the Con·ections Pivision, Classification, Records 
atid Propetty Units (weekend.,shiftvolunteers) have madeformal requests to bepe1marnmtly 
assigned to weekend workassignments~,other employees assigned to these Units are excused 
front the requirement above that weeketid hours shall M evenly distributed amongst'the 
employees 6f each shift, with the understanding that weekend shift houts that become 
rtecessa1yto fill due.. to absence ·of'a weekefid"'.shift volunteer, will be evenly distributed 
ani.ortgst the remaining employees of that shift. 

B. ill, the ewnt that ~my Weekend-sbift voluntee.1' formally rescinds his/her request to be 
pei:manel1tlY assigned to weekend shift work:; or is otherwise no longer assigned or is 
othenvise unavailable to work his/her current work/shlftassigt1fl1en:t, the parties shall ineet to 
determine whether the currently assigned employees can agree cm petmanent weekend 
assignments, based on the seniority of those involved. Ifthe cm1·ently-assigned employees 
cannot agree on permanent weekend assignments; all weekend hours will be evenly 
distributed amongst the employees assigned to thatunit and shift as provided i11 Section 18. l, 
above. 

Sedion.18.2. All homs in paid statu$ in excess ofan employee's scheduled work day, or in excess 
of forty ( 40) hours in a seven (7) day activity period shall be considered ove1time and shall be 
compensated at the rate of one and one-half (12) times the regular straight time hourly rate of pay. 
The straight time hourly rate of pay for computation· of overtime is detc1mined by dividing the 
employee.'s biweekly salary by eighty (80). There shall be no pyramiding ofoverthne for the same 
houi's Worked or for premiumhours .. paid (i.e» comttime, call~out time, etc.). The employee's work 
schedule shall.not be cha11ged to avoid.the.paymetltof ovelii~e; unles.s mutually agreed to. Pay for 
overtime shall be paid no later than the pay pei'iod. foflowing the pay period during which the 
ovei'time occurr~d. When ovettilnels cancelled~ the Employer inustprovide atleast one (1) hour 
notfce to the employee's phone rtu11iber of record. In the event the Employer fails to provide the one 
(1) hournotlce, the employee shall receive 01ie(l) hour of paid thlie. 

Section .18~3. Employees may elect, in lieu of overthne pay, to accept compensatory time. 
Compensatory time shall be credited at the rate of ot1e and one-half ( 12) hours off for each one (1) 
hour of ove1iime worked. Compensatory time .may be accumulated by an employee, but only to a 
maximum calendar year balance of o11e hund1·ed sixty(160) hours, then any future overtime hours 
shall be compMsated with overtime pay. Fu1ther, an employee may only earn up to one hundred 
sixty (160)hours of compensa,tory thne per calendar yea.t. The following rights and conditions shall 
exist as they pertain tocompensatory ~ime: · · 

A, The electio11 of ove1time pay or compensat9ry tilne is solely the right of the employee, and 
he/she shall s0 :indicate his/her election when reporting the ovettime worked; 

B. Requests for compensato1ytime off shallbe honored subject to the operational needs of the 
depa1tment;· · 
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Requests for compepsato1y time offmust be stJbmitted in advance of the:timeJ,,l'~MA~GreErsi:. ~::=="'=-

D. The Employer shall provide not less than sfx:teen (l6)J10urs advance notice to an employee 
of any Employer.scheduled compensatory time off; 

E. Once art employee has reportedto work, compc;:nsatory time must be used only by mutual 
agreement of the employee and the Eniployer; 

F, dompensatol'y time offrequested'byan.e1111)10yee whichhasbeen approve<;l and scheduled, 
shaffnotbe canceled except when una11ticipated open1tions needs of the Department would 
l'.equire it; · 

G. Reqtiests for compensatory ti111e off in conjt1nctionwith vacationshall be honored; 

H. Anyemployepmay elect to convertall or'part ofhis/her accruedco111pensat01ytimebalance 
existing as of At1gust 31 of each year to cash, payable by sepai'ate check no later than 
September 30 ofeachyear. Payment shall be made at the tate ofpay existing at the time of 
cash-Jn. An employee rilay carry ovei'. nci rilore than one hundred sixty (160) hours of 
c01npetfoatorytime to the iicxt calendar year. 

Section 18.4. Wft. h .th. eprior ap. P. tov.al o.f t. he E. · .m. p.t.oyer orde.sig·,· .n. ·.e. e, a:n em.pl·o.ye.e may exchang. e. days 
offoi·work shift assignments with another employe·e. Such exchanges shall i1ot affect the pay stau1s 
of either employee, except that an einployee Who works ah exchange a11d is required to work 
ove1time shall teceive the ovettiine compensation. 

Uponrequest of an employee~ and withpl.'iotapprovalof the Employer or designee, any employee 
111ayworkscheduled time offinexchartgefora:ddhional time off to be scheduled in the work period, 
withoutreceiving any additional <;:ol11pe11s~tio11. 

Sectionl 8.5~. Any employee who, while.in an on~cal1 status, is required to rema:fo on the Employer's 
premises, or at his/hethotne or otherspecific locationto awaita call \vhen needed, is considered as 
being unable to use the time effectively for his/her own purposes and shall be considered to be 
working duringJhe entire ti111e he/she is on ... call. 

Section 18.6; The donning and <l<:>ffing of µnifonns is not compensable and shall not be included as 
time wotked for detennination:nf ove1time. 

Section18.7. WhenJhe Employer determinesthatitis necessaiy for a bargaining unit employee to 
workovertime, the provisions ofthis Section shall apply. The Eri1ployer may offer overtime iii a:ny 
amounts necessary(e.g., 2 hom\ 4 hour, etc.). 

A. Ovettime oppo1tunitiesshall be equitably distributed, .based upon work load, operations, and 
overtime worked by/offered to e1nployees,Jitthe sole discretion of the applicable supe1•visor, 
and on a. case-by~case basis, probationaiy employees !nay be allowed to work oveitime 
opportunities. 
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When the Employer lea,rnsthittitwlll ha veto hold an employee over on ntie, the 
Employer shall notify the affected employee withitt one (1) hour of wheh the Employer 
becomes aware of the need~ · ·· 

ARTICLE19 
WAGES 

Sedionl9.1. Effective the.payperiod whicldncludes January 1, 2014, the annualized pay levels for 
all. bargaining unitemployees shall be as· provided in Appendix L 

Section 19.2, The listing0of hourly wage rates is not a guararitee Qf annual earnings, but is shown 
ot1ly as the basis for calculating~l?i-weekly, and overtime rates of pay. 

Section 19.3. Wages for contract years20l5 an.d 2016 shall be determined as follows: 

There shall be no general increase to the wage scale in Appendix 1 for calendar year 2015; The 
Union shall have the option to reopen wages for calendar year 2016. The Union ~hall be required to 
notify the Employer in writing.o:t'its decision to re•open on or before August 1, 2015. 

Section i.9.4. Longevity pay shall become effective in calendar year 2011, and no retroactive 
longevity pay shall be provided for any.period pdor:to Jatrnary 1, ·2011; ·Beginning on the first day of 
the pay periodwithin which an, employee completes the required number of years as computed on the 
basis of unii1te1tut>ted length ofcontilmous service inpositfons within the Sheriff's Office, he/she 
will receive an automatic adjustment in his/her rate of pay equal to and in accordance with the 
following: 

Ten (10) yeats of setvice ....................... bne,perce11t (1.0%) 
Fifteen (15) years; ofservic¢ ..... , .......•..... ;Qne and one;. half percent (LS%) 
Twenty (20)year$ ·of service .. ; ....• ! • , •• , , ••• /I\vo percent (2%) · 

The amount of the adjustment will be added to the.employee~s l'(lte of pay. 

Section 19.5. Any employee.assigned to perform a:majority of the regular work duties of a different 
classificationwfthin the bargaining unitin excess often ( 10) consecµtivescheduled work days shall 
receive the rate ofpay associated withthat classific.ationfor all h:ours assignedif such pay is greater 
than the employee~s regular rate ofpay. 

ARTICLK20 
COURT TIME/CALL· IN TIME 

Section 20~1. Whenever an einployee is required to at,pear Ott off duty time (excluding those 
instances oftempora1y shift change) before any official cou11 01 .. befote the Pl'osecutor for pretrial 
co1iference on matte.rs pe11ainit1gto or arising from theemployee'sbfficialduties, the employee shall 
i'ecei.ve thtee (3) houts,payatthe overtimetate.fot' such appeat'iu1ces. If an employee appears before 
a courrox at pretriaLconferenced:'ormore than three (3) hours~ or is requited to make more than one 
(1) appeatance' during arty given off-d.uty day, such excess time or additional appearances shall he. 
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compensated atone ~ipd one .. half (12} times the employee's normal hourly rate of pay for all time 
spent in suchappearances. 

Section 20.2. An employee callc;:d i11 tp Wotkat}t tih1e outside his/her regularly scheduled shift, 
which call~ in does not abufhjs/he1· regularly.scheduled shift, shall be paid a minimum of three (3) 
hours at the overtime rate of pay, """"'""""""c~o~M'""'Rs~.M~1N~""""'i1 
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Section 21.L The E111ployer shallmakeavailableto allbargaining urtitemployeesthesame major 
medical/hospital cate. insutance plans, life insurance plans, and dental plans that are available to ·n011.,. 

bargaining 11nit Hamilton CountyBoard of Conuriissioners' employees. If such non~bargahiinguriit 
Hamilton County Board of Cotnlhissioners' employees are required to paya portion of insurance 
ptemiums, the:satne premium cohtdbutiorilevels shall also apply to bargaining unit-employees. All 
insurance tequh:emonts(e,g., fees, contributions, co"payme11ts:. surcharges, etc.); specified fot non~ 
ba1·gaining unit Eramilton County Boatd ofCommissionet8' employees, shall also be applicable to 
bargaining unit employees, 

Section 21.2. All insuta11ce premium co11tributio11s provided for in this Article shall be th1'ough 
payroll ·deductions. 

ARTICI,E 22 
HOLIDAYS 

Secdon 22.1. Schedtile~l paid holidays shall be as fbllows: 

*New Year~sDay 
MartinLuther King Day 
Presidents Day 
Mem:otial Day 
*Independence Day 
Labo1• Day 
·*Veterans Day 
ThanksgiVi11g 
pay afterThauksgiving 
*Qbdstma$ 

J an1.Jary lst 

Third Mot1dayin Jammry 
Tl:litd.Mondayin Febrwny 
LastMonday in Ma:y 
July 4th 

First Monday in September 
November 11th 

FourthTI111rsday in November 
fiiday Following Thanksgivh1g 
December 25th 

*In the eventthese holidays fall on a Saturday or Sunday, the holiday' wiII be observed by employees 
that work a Monday through Fl'idaY schedule in the same manner as other .tion.,.essential Sheriff's 
Office employees (Friday or Monday). 

Section 22.2. Bargaining uniternplqyees thatdo.not worka Monday through Friday schedule shall 
observe the holiday on th~ actual date ofoccurtence. Employees shall be.paid. for eight (8) hours at 
their straight time hourly rate for eac11 holiday listed hi Section2Z.1 ·when no work is performed on 
such holiday. 
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) Section.22.3. Employees who workon any of the holid.aysprovided for in this Article sl 
1 

, 

in additlo11 to their regidar wages for all hours actually worked within the twe11ty-fot1r (24) hour 
period oftbe holiday, an amount equal to one and one-half (1 %) hour paid fo1· each 011e (l) hour 
worked up to a ma~hn\tttl ofeiglit (8) hotJrs pay (at the L Yi rate), provided that a majol'ity of the 
assignedwork schedule was worked within the twenty-fout (24)hour period of the holiday. 

) 

Sectfon 22.4, Holiday pay shall be paid on the paycheck which follows the pay period in which the 
holiday·occun'ed. 

ARTICLE23 
VACATlON 

Section 23.1. Ftill-'time bargaining unit employees initially employed prior to JniyS, 1987 shall earn 
vacatfon leave according to their number of years of service with the Employer and any political 
s11bdivisio11 of the State of Ohio as follows, and. fuUwtime bargaining unit employees initially 
employed on or after July 5, J 987 shall eamvacation leave according to their numbe1· of years of 
service with the Employer arid any Couhty service in the State9f Ohl(); as follows: 

A. Q11e (1) yeai' o:f se:rvice completed btit less than six {6) years completed; Rate of 
accumtllation is 3.J hours per pay period. 

B. Six (6) years of service completed but less than twelve (12) years ofservice completed; 
Rate of accumulation is 4;6 h0111·s per pay pedocL 

C. Twelve (12} years of servic¢ complete<l but less than eighteen (18) years of s()rvice 
completed; Rate ofacctun.ulationis 6.2 hours per pay petlod. 

D. Eighteen (18) years of' servic(.) completeq but less than twenty-five (25) years of service 
completed; Rate:.of accumuJation is 7,7 hotu'$ pc:ir pay period. 

E. Twenty-five {25) yeal's or more of service completed; Rate of accumulation is 9 .2 hours per 
pay period. 

Section 23.2. Vacation credit accrues while.inanyEmployer;.paidleavestaHts ·(including vacation, 
militaryl¢av((, a11d sick leave). No vacation credit is eamed while an employee isin 110 pay status, 
incluging layoff, unpaid leave of absence, and disciplinary suspensiol;) or while the employee is in 
overtime stah~s. Pro-rated vacation ci'editis give11 for any pait ()fa pay period. Eighty (80) hours 
vacation creditis added aJ the completion of one (1} year ofservice. 

Section 23.3. Vacation leave may be taken in one-half(.5) hourincrementssubject to the provisions 
of this section; Reql1ests ·fot vacation leave shall he J11ade in writing. by the employee to the 
emplqyee's superv:isotptior to any use. of'vacation leave. 

Section 23.4 •. The Enipfoyer shall physicallypo'Sta vacation calendar in eachbargah1ing unit wotk 
Division; Section~ or Unit{d~pendit1gonwhiCh.s111a:llest designationis applicable) during themonth 
of October of eachyear •. Employees mayrequest, priot to Decembet 31, the dates for the following 
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calendar year on which they prefer to us.e theh'accu111tdated vacation. For vacation r IMAG · · 

prior to December 31 (for the foUowing cJde11daryear); at least one (1) e111ployee on each shift, in 
each applicable designation,. shall be eligible to be .granted vac.ation leave at a time, sul:iject to 
employees' rank seniority and subjecHo. specific operatio11al 11e.eds reduced to writin~. Batgainiug 
unit work Divisions, Sectio11s, and Units as they existed O!l September 14, 2010, ate described ht 
Appendix 2. Once silch vacation leave is granted, it shall not be cancelled by the Employer, 
emetgencfos excepted. 

A. After Deceniber 31, vacation requests shall be honored solely on the basis of the order of 
application, and withoiit regard t6 rank seniority. · VacationJeave selected after December 31 
may be in incre.me11ts of one~half (.S}hotir. 

B. An employee who has received approval. of his/her vacation request made prior to December 
31 (for the following calendat year), ai1d is snbsequentlyfavoluntarily reassigned, shall not 
lose his/her rightto that approved vacatio11 request ·· 

Requests·for leave ofanytypewill pe put in writing on a tequestfor leave fomi.. Any supervisor 
who de1iies a request for leave shall st~bmitthe reason for such denial in writing t6 the employee. 
Vacation requests submitted after December 31 shall be apptoved or denied within seven (7) 
calendardays 6f thetequest. Vacationfoave requested after December31.shall nofbe unreasonably 
denied. 

For the Property Section, a vacation schedule will be posted for each shift. Vacation may be taken 
by one (1) person per shift, based on seniority. Once a vacation request is submitted, the request 
must be approved or denied within seven (7) calendal' days, and vacation requests shall not be 
unreasonably denied. This policy shall also apply to Jail Recotds Intake once thatsection attains a 
full cohJplententof five {5) persons assigned to alLtliree (3) shifts. 

Sectfon 23.5. Any employee who sepai'ates fron:tservice.shaltbe paid for any earned but unused 
vacation leave at the current rate of pay. · 

Section 23.6. A.11 empl0yee may accumulate a11d Catty over vacation leave for up to three (3) years. 
The maximum amount that a11.emplqyee<1n,ay have to his or her credit at any onetime is the portion 
ofany earned but unused vacation leave for the cwtentyeatJn additio1ito the earned but unused 
vacationJeaveforthe three (3) years intmediately preceding the last atmiversary date of employment. 
Excess vacation shall be forfeited. 

Section 23.7. Any employee hospitalized while on. vacatiot1 shall, upon request, and upon 
submission ofsufficient evidence of the hospitalization, be, entitled to cfou1ge his/hel' vacation status 
to sick leave for all days hospitalized· and any subsequent days necessary for recovery. Upon 
subm:ission of the request with evidence, any vacation charged to the employee for the duration of 
the illness shall be restored to his/her credit. 

Sectfon23.8. Vacation balances shall be shown on an employee's regular paycheck. 
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Section 24.l. l3ar~aini11g unit :emplqyees shall accme sick leave credit at the rate of four and six­
tenths (4.6)h()urs for each eighty (&O) hOlll'S of service,. or while inactive pay status (i;e., during paid 
vacation and sic1deave). Sick leave cred.it shall not accrue during any unpaid leave or disciplinary 
suspension, or while the employee is in overtitne status. 

Advance use of sick leave shall not be granted. Siek leave is accumulative without limit. 

Secfion 24.2. Sick Jeave shall be granted to an employee, upon approval qy the Employer, for the 
following reasons: 

A. Illness, injmy or pregnancy-related conditions of the employee, 

B. Exposure of an employee to contagious dise.ase which could be co1mnunic:ated to and 
jeopardize the health of other employees. 

C. Examination of the em1,loyee, including medical, psychological, dental, or optical 
¢~nlhlhi.ation, by an appropriate practinonet; when suclt~n exaniinati9g cannot be scheduled 
during hoJ;l-.Work hqurs. Time allotted fot exai;niQ:ations shall be limited to the time 
reasonably necessmy to attend such appointme1.1t. 

D. Peath of a member of the employee's inunediate family; Such usage shall be limited to a 
reasonably necessary tjme, i1ot to exceed three (3) days, One of the days must be the date of 
the foneral. An employee may use op.e (l}d&y of sick leave to attend the funeralof a relative 
noti~1cluqed>in the definition ofammediate fatrtily. 

E. Illness, injury or pregnancy" related contlltion of a member of the employee's immediate 
family wherethe employee's presenceis reasonably necessary for the health and welfare of 
the employee or affected family member. 

F. Examination, inc hiding medical, psychological, dental or optical examination of a member 
ofthe employee's immediate family by anappropriate practitioner where the employee's 
prese11ceis reasonably necessary, and wbe11 si1ch examination cann9t be scheduled during 
11on~wotk h@rs, 

For the purpose of this Ai'.ticle, the definition of immediate family shall be: mother, father, son, 
dau,ghtet, bro.ther, sister; spouse, grandparent,.granc1child,mother/father/daughter/son/sistedbrother~ 
in':'law, step-son, step;,cqaughte1\ step-father, step-mother, QJ'. legal gµardian or other person who 
stands.in place of a pa,rent(foco parentis). 

Section 24.3. When an emplqyee is unable to report to work due to illness or injury, he/she shall 
notify his/her hnmediate supervisor or other designated person at least one ( 1} hour priorto the time 
he/she is scheduled tq report to wo.rk, unless extenuating .circumstances prohibit, on each day of 
absence, unless other atTangements are made with the employee's supervisor. 
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Section 24.4. Upon return.to wol'k an3:111Jployee shall complete anapplicatfofl forsiek leave fotln to 
justify the use ()fsick leave. the Employer m~y, When an eh1plqyee utilizes sick leave for medical 
appoiqtments; or where an al;>sence is for four (4) consecutive days or more; or for any sick.leave 
usage that ex9eeds forty (40) hours within A c~endar year, require the employee to fumish a 
certificate from a physician,. dentist, or qtherJicensecl practitioner stating the iiature of the illness, 
itajuty, treatment .and prognosis. For any absence when (ln e111ployee provides w1·itten, signed 
c:ertification froni a physfoian, dentist, or otherlice11sed practitioner indicating that the employee or 
farnily rnemberwas ill and seen, the Employer Will hot tniteasonably infer abuse of the employee's 
contractual or statutory siek leave entitlerne11t oi• any irnproper.neglectof duty. 

Section 24.5. Sick leave usage, when apptoved, shall be chal'gedin minimmn units ofone~lmlf (.5) 
hour increments. In order to receive pay for sick leave usage, fill eniployee must comply with all 
departtne'htal rules and regulations governing application and use. Falsification of an applicationfor 
sick leave or practitioner's sta.tem~ntshall. be gt·ourtds for disciplina1y action. Excessive and/or 
abusive use of sick leave benefits may resµlt.in the denial of sick leave benefits and/or disciplinary 
action. 

Section 24.6. An employee with ten (lO):otmoteyettts of service with theBmployer ot ten (10) or 
more years of public service with political sgbdivisiot;is of tli,e Statt:: of Ohio who tetiresfrom active 
servicewith theEtnpfoyet, shall be pafclJor fifty percenf,(50%) of'the value of his/her accrued but 
unused sick leave up to a m:aximumpayn1e1,tofeighthund~·ed ($00) hours. Payment shall be based 
upon the employee's rate of pay at the time of retirement. 

Section 24.7. Abuse, misi1se, or pattem of abuse of sick leave benefits may result in the employee 
beingplacecl on Administrative Sick Leave. Watch (ASLW) and/or may result in disciplinary action. 
No employee shall be placed on ASLW untilth.e employee has been afforded the opportunity for a 
hearing before a responsible administrative officer. 

Section 24.8 •. An employee who does not use any of his/her sickleave in any period consisting of 
four{4) consecutive months shaILbe granted one (l) day(personal day) of extra time off for each 
four (4) month period. Each four (4) i11onth period begins with the first day following the last 
incident of sick leave t.1sage and ends one hundred twenty-two. (122) consecutive cale11dar days later. 

Personal dayst1rnstbe tised within otie (1) year ofthe date ofearning,. otherwise they shall be paid. 
Employees.most be hrpay status:toteceive credittowttrd earning ofpersonal days. Periods of injury 
leave; leaves ofabsence, layoff, disciplinary suspemdon,. etc. shall not be counted. 

Personal leave sbalLbe c:hai:ged ht minimum units of one-half (Y2) hour increments. An employee 
desiring tQ use personal leave shall notifyhis/herfrtnnediate supervisor or other designated person at 
least one (l) lmut priqrtQ the personal leave. 

Section 24.9, Siqkleave balances shall be shown on an employee's regular paycheck. 

Section 24.10. Upon the death of an t:ltnployee's spouse, child, mother, father, sister, brother, 
grandparent, grandchild, mother.fa-law, ot fathe1..:in-law, the Employer shall grant bereavement leave 
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in ]jeu of the use of sick leave as providedforinSection24.2(D). B.ereavementlea · . a. e 1m1te 
to aTeasonably 11ecessaty time not to exceed five ( 5} calendar days. One of the days, nmst be the date 
of the funetal. Bereavemet1t leave shall not:b'e deducted from anysick leave balance. 

Sectfoii,24;11.,Incaseofdeath of an active employee with ten.(10).or 111ore yeatsofservicewith the 
Employer bl' ten(lO)bIJllO.l'e years ofpubli~tservice withpolitiqal subdivisjons of the State of Ohio, 
the. en1})loyee ts acCl!l1}1,lfated 'sick leave $111'ilJ be; converted to a lump Sl1111 paymentat ·one hundred 
percent (i00%) of .its value, payable to the .emplqyee's designated beneficiary, or where no 
beneffoiaty is de&i~ated,to the employee'&; e~tate, upon E\PPlication by the executor of the estate. 

;A1lTlCLJ£ 25 
OC(;UPATIONALINJURY LEAVE 

Section 25.t. In the event of an occupationalinjmyor an occupational illness incuned as a ditect 
result of perfonning an assigned function within the scope of the eniployee1s classification, which 
illness or injury is not the result of the irtjtired employee1s negligenc.e, recklessness, or self-infliction 
by an employee, and t1pon the employee's application, the Employer may grant the employee, 
begihning on the. eighth (8th) calendar· day :of'absence· or on the first (lst) day the employee is 
admitted to a hospitalas anJn~patie11t,. whfoheverJs earlier, Occupational Irijury Leave (OIL) with 
full pay fora period not to exceed one lmndtedtwenty-five (125) work days. The authorization of an 
OIL is a matter ofadmii1isttative discretion, and the Employer will decidein each individual case if 
OIL is to be granted. The gt"antfng of() IL shall not be unreasonably de.Wed. The Employer, at his 
sole.disctetion, may extend anX)lL, The Employer's failure to extend a leave shall not be subjectto 
the grievance procedure. 

·Section 25.2. Illnesses considered.corn:ntort <'.ll' l'outine among the general public (e.g .. cold, flu, 
chickel1 poXt'etc;)shall noten{ltle an. employee to. OIL. Unusual and serious illnesses (e.g. hepatitis, 
tubetcu1Qsi$, etc.) and 11stress·relate4° p$ychological and physkgil conditio11s ~md illnesses (e.g. 
ne)lrQs~s. psychoses, deptessl0n, hypertension, sfrokeiheq1t disease; etc:) mayentitlean employee to 
OIL orily ifincun·ed ln accoi·<lance with the conditi911s: set forth in· Section 25. l above. 

Section 25.3. An employee applying for OIL hereunder, shall authorize the release to the Employer 
ofall. medical info1111ation pertinent only to the occupational injury 01· ilJness possessed by the 
emplqyee's treating·physician(s) and treatmentfacility(ies), if so reqttested by the Employer or his 
designee, ai1d/or shall agree to be exatiiined by alfoertsed medical practitioner selected and paid for 
by the Employer. 

Section 25.4. Any employee cfaiming an occupational illness or injttty under this Article shall file 
Workers' Compensation clahn as soo11as possible. Upon approval of the claim an OIL granted on 
the eighth (8th) day of absence shall bemaderettoactiveto the first (lst) day of aQsen~e,.and any sick 
leave, compensatory time, orvaeation leave used by the employee duting the first eight (8) days of 
absence shalfbe restored to his or her credit. The employee shall remit to the Employer all income 
benefits paid by Workers~ Compensatfon fot· the pedod during which the employeereceived full pay 
from the Employer Whileon OIL. ltrth¢ event the Workers' Co1npe11sation claim is denied, the 
employee shall tevertto sick leave status,·and shall be charged with sick leave, compensatory time, 
aiid/or vacation leave for all time paid by the Employer for OIL. 
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( .) Sectfoll:25.S. It is undetstood and agreed that.the Employer's obligati911 underthis.~1m~mfffk=-­
the difference betwee11 the e11wl9yee's regular rate ofpay and the amount of income benefits 
available to the employee' from Workers' Compensation, and:that OIL is not indieu of Wotke1's' 
Compel,lsatfo11 benefits. 

Section 25;6. In lieu ofgranting OIL, the Employer, may assign the employee to light duty with the 
approval of, and within the limitations set by, the eniplbyee's treating physician. 

ARTICLE26 
DONATED TIME 

Section 26.1. All bargaining unitenl.plbyees shall b,e eligible fqt donated vacation leave, personal 
leave and compensatory time benefits, upon written request, tq relieve hardship resulting from 
extended illness. the Doi1ated Tune progra11tfol' this bargaining 1,lllit is limited to donation and use 
among the employees within this bargaining imit. 

Section 26.2. Any employee wishj11g to vohmtarily donate accrued bt1t unused vacation leave, 
persottal leave an(l/or compensato1y tinie to such recipient shall submit a written authorization to 
hisi'hetsup:etvisbtlisting the name of the. beneficiary \Vith the. number of hours to be donated. 

in no ¢ase wiltdonated dme be used to extend the recipient employee's period of active duty beyond 
a. tecol11J:11ended date of retirement as established by any physician or goveritmenta:I body having 

) authority to gtarlt or mandate such retirement 

A,nydonated yacation leave, personal leave or compensatorytime processed and not needed by a 
recipient diieto retirement, return to duty,, or otherreason, shall be returned tb the d011or. 

Donated vacation leave, personal leave Ol' compensatory titne shall be donated hour-fol'-hol.ir without 
consideration to cash value. 

Section 26.3 •. Members shall also .be eligible to participate in any County-wide Donated Time 
ptogra1I1 based upon the County's policyforpatticipation and use. Members shall be subject to any 
restrictions in the Cbunty-Wide;ptograin, including, but notJimitedto; restrictions on the types of 
leave which may be donated and/or llsed. 

ARTJCLE27 
UNIFORMS AND EQUIPMENT 

Section 27.1. The Employer shall supply at no cost to the employee all uniforms and equipment 
requited by thQ Employer, excluding socks and underwear, inquantities specified by the Etnployet. 

Section 27.2. All bargaining unif employees that ai·e required to wear a particular shoe. shall be 
providedwlthshQ.es ina style as required by the Employer. The Employer shall provide replacement 
footwe.~ra~ neede.d. 
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Section 27.3. All uniforms and eg1iipment issued.by the Empldyer are the property o he Employer 
and shall~ l!pontem1inati<:>n ofe111ploy:mentofan employee, be.returned to the Employer in.condition 
issued~ allowing foi' teas()nable wear an:dtear, ·pdor to the: isst1a11ce ofany final co1npe1wation to the 
employee. Any i.~sµi;:d, He:m which ~s abuse.cl, ·dest:rqyed or lost by ah employee shall either be 
replaced or paid for ·atthe ct111'ent mar,ket value 'by the ewployeei at the 01,tioh of the employee. 

Sectfon27.4. Employees that arenqtjsstred uniforws by the Employer shall adhere to the following: 

Male.Personnelshall wear bu~inessattire; ofconservativec()lo~· and design, i11clusive of: 

(a) Suitcoator sport coat 
(b) St11ttro11sers or dress trousers 
(c) Dress shht with collarand tie 
(d) Ttousefbelt and buckle shall not be gaudy or offensive 
(e) Socks in keeping with ctmservative busihess attire 
(f) Dress shoes, highly shined where applicable 

Female Personnel shall wear conservative, professional atid business attire which may consist of: 

(a) btess, skitt;d1«:~ss pants, orpants.uit and blouse 
(b) Practical and ptofcssional office style footwear 

Section 27.5, Where ai1 employee supplies evidence that he/she hM sustained damage (other than 
norl1lal wear and tear}to personal property while petforming the duties ·of his/her assigned work, 
provided th~t such damage was not the xesulf of willful n1:t~use or 11egligence 011 the part of the 
. empfoyee, the Employei· shall :reinibtlrse tl:le employee :£,qr the cost of necessaiy · repafrs or 
replacement up to a i:naxill1J.llll .of two hu11.dre.d dollars ($WO.OQ)per year, but no more than fifty 
qolla,rs ($50.00) Jor. jewelry itell1S. The employee shall present the damaged property for the 
Employer's inspection prior to· the repa.ir or replacement ofsaid property.Repair orreplacement of 
said property shall be at the Employer's option. Any court ordered restitution received by an 
employee.as compensation for damage to his/her. personal property shall be remitted to. the Employer 
up to the an1ount the Etnployer has paid heteunder. 

Section 27.6. In the event bfdail'lage to prescription eye.glasses (inclt1ding frames), c011tact lenses, 
denf:tll'es and other ot'al prosthesis,.which damage occurs in the active discharge of an employee's 
duties, theEmployer shall pay the difference, ifaily, between the atnountof reimbursemeilt :from the 
Ohio Bureau ofWotkers' Compensation and the actual cost ofrepair or replacement. 

ARTJCL.E28 
EXP ENS.ES 

Section:28.1. When anemployee's. di1fyt:equireshim/herto travel outside of Hamilton Cou11ty (and 
he or sh<ds authorized forsUCh travel); the Employer shall reimburse the employeefot all reasonable 
and tlePess~ny expenses actually incnrred by the employee in the performance of his/bet duty, 
including, butnotlimited to, expenses iuctnred for me~ls, lodging and patking, subjectto ~tablished 
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Section. 28~2. When. an employee is autho1faed by the EmPl()yet to tr::wel 011tside of H:mnilton 
County on; official business and. to drive his/hei' own 11utomobile, the Employer shall reimburse the 
emple>yee in an amount which corresponds.t()·Section 162 of.the Jpternal Revenue Code for all miles 
actually drive11 for official business by the employee. 

Sectiou28.3, When an empfoyet'fs duty requites hill.1/her to utilize his/her personal vehicle (such as 
fotcourt appearances), the Employer shall reiniburse the employee for all miles actually driven by 
the employee in his/het a\ltomobile at the rate per n1Ue that is in effect, and for actual parking 
expenses. 

Section 28.4. All travel anp ex1)enses authorfaed or required by the Employer for official business 
shall be subject to the policy for reimbursement of expenses for trnvel on official comity business as 
established by the Hamiltoil. Copnty Board of Commissioners, as revised. on Ol/O 1/09. 

ARTICLE29 
TRAINING 

Section29.1, All trainingfyq11ired ofatid attthorized. fofan ei:nplOyee by the Employer (i11cht.ding all 
fi~es associ.ated with CDL and'HAZMATe11dorse1hent) shallbe paid fotby the Employer. All such 
requited and authorized training shall be counted as time worked, i.ncluding driving time to Md from 
training sites located outside of Hamilton County. 011 multiple-day training sessions where the 
employee has been authorized by the Employer to remain at or near the training site overnight, the 
days ip, training which do not requite traverto the site from. Hamilto11 Col,ll1ty or to Hamilton Cmmty 
from the site shaILbe counted as regtdarwork days, notto exceed eight (8) hours. There shall be no 
pyramiding of overtime.for the same hours worked ot fot pr~mium.homs paid. 

Sectfon 29.2. The Etliployet shalt pay for all necessary, reasonable, authorized and approved 
expenses incideritto such training for.required meals, lodging, parking, mileage, tuition and fees in 
accordance with the provisions of the expenses Article of this Agreeinent. 

Section.29.3. Alfbai:gaining unit employees shall be eligible· to participate in the Hamilton County 
Tuition Reimbursement Program under Jhe same terms and. conditions, and with the same benefits, 
applicable to the other nqn .. batg~in\t1g µnit employees of the Hamilton County Board of 
Commissioners. 

ARTICLE JO 
LEAVE OF ABSENCE 

Section 30J. TheEmpl9yer may grant an· unpaid.leave of absence to any bargaining unit employee 
for a duration of s~x (6) months for any personal reasons Of the employee. Such leave m:ay be 
extended upon request to and with the approvalofthe Employer. 
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and employees have no right to such leave .. The Etriployer will decide in each individual case 
if a leave of absence is to· be grartted. 

B. The granting of any ieave of absence js subjectto the approval• ofthe Employer. Exceptfo1· 
emergencies; employees will advise the Employer sixty (60) calendar days prior to the 
co1m11ence111e11tofthe desired le(tv<fSo tbatthe varicms departtnental functions may proceed 
properly. 

G. Upon completion of a leave of absence, the employee is to be returned to his same 
classification in an available assignment. Employees on an unpaid leave of absence are 
sµbject to all layoff and recall provisions of Article l3 of this Agreement. 

D. Anemployeemayretu111 to woikbeforethe scheduled expiration ofleave asrequestedby the 
employee and agreed to bytheEmployer. 

E. The Employer shduldsend a wdtten remil1der to the employee at least two (2) weeks prior to 
the 0end of the unpaid leave of absence. ff ah empfoyee rails to retum to work at the 
expiration of his l'equested unpaid leave of absence, such employee, absent extenuating 
citct1mstances, shall be removed fromhis:pqsitionand shall not receive seniority time forthe 
pedod of the leave. 

F. An el.nployee who has been granted art unpaid leave ofabsence fot personal reasoris shall not 
accrue vacation leave, persom\l leave, holidays, or sic}( leave during such unpaid leave of 
absence. 

G. An unpaid leave ofabsence for personal reasons is unavailable as fong as the individualhas 
any qualifying paid lea,ve or FMI,A leave available. Further, such unpaid leave ofabsence 
fc:>r personal reasons~Jfapproved; \Yill be concurrent with, riot in addition to, leave granted 
imderthe Familya,nd Medical Leave Act of 1993, ifapplicable. 

Section 30.2. Childbitth/Adoption Leave 

An employee may take up to five (5) consecutive scheduled work days as leave during the period 
immediately following the birth or adoptibn of a child. Wtitten requests for this purpose must be 
submitted to the Employer. Such reqllests shall 1iot be unreasonably denieCl. S\tch leave shall be 
deducted from accn1ed hut utii1sed sick leave if available -othetwlse the eniplbyee must cover the 
time With other qttalifyingpaid leave (e.g~ vacation) or take the time as unpaid leave. Requests for 
additional til11e beyond. the five (5) days will be stibject to the same provisions a& are normally 
applic'able to the type of leave requested (e.g. sick leave, FML, etc.). 

Family ahd Medical Leave: 

An employee who meet$ the eligibility xequite111entl'l for Family and Medical Leave may apply for 
su¢h leave .. The Employer will approve leave, requests as requfrec{ by the Act, provided that except 
as prohibited by the Act, the Employer may do the. following: deny requests that the Act does not 
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t,equire be approved; requit'e medical certificatfons; request medical examinations (which m:ay 
include p$ycllolt)gica\ ~xaminations) inJ1dclitfot1 to anyJrtfoJ,'Jflation ot certifications prnVided by the 
employee;, pJaqe emplqyees onFamHy mid Mec!ical Leave if'tbey are unable to apply or fail to apply 
butare.otherwise qiialified fof' l31JCh leaye; reqult:e that employees Jt$e pai4 leave before unpaidleave 
and offsetthe paid]eaveagainstthe Farnily andM<;!dica1Leave entitlement; require employees to pay 
their share of premiums for insurance coverage while o.n unpaid :Fam:ily and Medical leave; take 
disciplinary action against employees who do not comply with the Employer's policies and 
ptoceduresfor administi'ating.Faniily and Medial Leave; coordinateJhe adminisfrationofFamily and 
Me.dical Leave with.theJEmployer's administrationofothettypes ofleave; and place an employee 
who has exhausted Family atid Medical Leave and who is stHI l1nable to perform the essential 
functior1s of the ,position on unpaid Disability Leave ot proceed to DisabilitySeparation. Employees 
are subject to the En1p1oyees policies and proceditres on Fatnily and Medical Leave, as amended, 
unless such policies or proced1ires are inc.onsistenJ with this labot.agreement. 

Section 30.,3. All.employees who are members ofthe.Ohlo OrganizedMilitia, ormembers of other 
rese.tve components oftheA11ned Fam.es of the tJnite.d States·including the Ohio NationalG1mrd ate 
entitled to ·.01(} greatet of those rnilita1y leaxe beneffts ptoviclec\ l11the Hamilton County Board of 
Co1nmissioners Policy Manual or Qhfo .Revisecl C9de Chapters 5903 and 592J. 

Employees are requil'ed to submit to the Emp1oyei- an order ot statement from the appropriate 
militaiy qonunande1· of evidence of such duty; There is no l'Cquirement that the service he in one (1) 
continuous period oftime. 

Section 30.4. Medical Examination: 

The Employer may require an employee to undergo a.medic;al examit1atio11 that is related to the 
employee's job and based on a business necessity when the Employer deems the examination 
necessary to confirman en1ployee's eligibility for sickleave, FML, Disability Leave, or Disability 
Separation. The Employer may also require such anexam to deterniine the employee's eligibility to 
retum from any sick leave, Disability Leave, or Disability Separation, where the employee is 
returning after having exhausted Family and Medical Leave (prwheretheteturning employee is not 
eligible for FML}. The examination shall be atthe Employer's expense. Where the Employer is 
tequiring the exmnination to certify an employees eligibility for Family and Medical Leave (the 
!"ML Hsecond tipini<>n"), the Employer's selection ofahealth care pmvider ·shall be in accordance 
with the tegulati<ms governing Family and Medical Leave. However, where the examination is to 
detet:inine an employee's: eligibility for sick leave, Disability Leave, etc., following the employee's 
exhaustion ofFamHY 1111d Medical Leave.: ox .in a sHuatio11 where the employee is not eligible for 
Family and Medical Leave, th.e selection of the 11ealth care provider shaU be within the sole 
discretion of the Employer. 

The Employer may place an employee found to be unable to perfo11n the essential functions of his 
position on unpaid Family and Medical Leave; or if the employee is not eligible for or has exhausted 
any available FamilyandMedicalLeave, the Emplqyermayplace the employee on unpaid Disability 
Leave:or disability separate the employee, all as provided for in this Sect1on. 
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A physically or mentally incapacitated elnployee who has completed }1is probationaty period may 
request ali unpaid Disability Leave. APisability Leave for a petiod not to exceed one (l) year may 
be granted when the disability continues beyondtbe use of allaccrned buturn1sed eligible leave, The 
employee must furnisl1 satisfacto1yrn,edical,proofpfsuchdisabi1ity along with his written request for 
unpaid'JJisability· Leave, Tbe employee m11st al,so b,e: · 

A. Hospitalized or institutionalized; 

B. Ol1aperiod of convalescencefollowingh0spitaliza.tio11 or institutionalization authorized by a 
physician atthe ·hospital or institution; or 

C. Declared incapacitated for the perfomrnnce of the duties of his position by a licensed 
physician. 

It is the employee's responsibility to teqwst a11 un:paid .. Oisa1'ility Leave since suc}1 leave is rrot 
granted automatically, althot1gh the Employer.may place the employee on.Disability Leave· if the 
e1nployer has satisfacto:r:y certificaticm Jrcm1 a licensed physichm th.at the employee is unable to 
perfol'nrthe essential functions ofhis orhetposition with orwithout a reasonable accommodation. 

Atany time after the employee has .. exhm1sted Family and MedicalLeave and accrued but unused 
sick leave, and the Employer determh1es that the employee is unable to perform the essential 
functions ofthe employee' sjob, with or withouta reasonable accommodation, and the Employer has 
declh1ed to :approve any additional leay:e (e;g. the Employer has deterniin.ed that additional leave 
wcmld·not'be a reasonal)le accommodation under the circumstances), and the employee has not been 
grantedJ)ER.$ I),isabilily;fhe Bmployermay separate the en1ployeefrom service with the Employer, 
Art e111ployee'&O separated has no reinstatemen:trights, except to ·the extent that the patties may not 
super~ed,e col}traryPERS laws under thfa Agreetnent. 

The Employer should send a.written reminder to the en1ployee at least two (2) weeks prior to the 
expiration of his Disability Leave; Ah employee who does not retul'11 from Disability Leave, who 
formally resigns, or takes a PERS Disability (c:iisabiHty benefits) shall be separated by personnel 
actiott with the designation "Failure to Retul'll from Disability Leave.;, 

An employee who has been gtanted a Disability Leave shall notaccrue vacation leave, sick leave, 
pel'sonal leave, holidays, during>Sll(.~h a Disability Leave. 

When an employe¢ is ready to return to woikfrom an unpaid disability leave, he shall furnish a 
stateniertt bya ph)'siciM reh~asing the employee as able to return to full time and full capacity duty. 
The ErnplQyermayteguil'ean employeeto be exa111ined by a lice11sed physician at the expen·se of the 
Employer as provided ab~we. EmployerrequiredDisability Leave or Disability Separation may be 
appeale~l tlu;ougl1 the grievance and ar})itration procedures. 
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If employee applies for PERS Disability·a11d itfa granted or the Employer snbmits employee for 
PER8Disability and itis.granted, effective on or aftel'the date the employee has exhausted any 
available Farnily and Medical Leave; or such other date a$ PERS may allow, the employee shall be 
placed on PERS Disability acco1'dingly. . 

Secdol130.5. The Employer shall grant fuUpay where an e1nployee is summoned fol' anyjmyduty 
orstibpoetJ.aed as awitness( outside the scope of his.employment) by any courtor other adjudicatory 
body as listed in this section. All compensation received by the employee for such duty shall be 
reimbursedto .the Employei' unless such dntyis perfol'litedtotally outside the nmmalworking hours 
of the empfoyee, Art employee released from jury en• witness duty prior to the end of his scheduled 
work day shall n~po11 to wotk for the reinainiughotirs. Etl1JJloyees Willhonor any subpoena issued to 
them, h1cludlngthosef1·om·tl1e Ohio .l3uremrof Wotkers' Compensation (OB WC), the Ohio Bureau 
of Employee Services (OBES), and the State Employment Relations B.bard (SERB). 

The provisions of tltls Section shall not apply to e111plqyees appearing in co mi fot cd1ninal or civil 
cases when the ca.seis beipg heard·in .connec,\io11 with the emp!Qyee's personal matters,. st1cb as 
ttafffocourt, divorce proceedings, custody,.appearlng as directecfwithajuvenile, etc. These absences 
would be leave without pay, compensatow time, earned day off, or vacation at the discretion of the 
employee. An employee shall request prior approval for court leave;. in order for such leave to be 
granted. 

ARTICLE31 
SEVERABILITY 

Sectfon3Ll. This Agrech1ent snpersedes and teplaces·all applicable state and local laws which it 
hM the attthotity to sopetsedean_d.replace. Whete this Agreementis silent, the provisions of the 
applfoable law shall 1)revail. Jf a court Of competent jurisdiction finds any provision of this 
Agre¢rnent to be conttaiy to any applicable statute, siJch ptovision shall be of no further force and 
effect, but theternainder of th¢ Agreement shall tet1Jai:n in fullfof'Ce and effect. 

Section 31.2~ The partie$f{gre(;Hhat shoulclanyprovision of this Agreement be found to be invalid, 
they will sched\1le a. meeting within thi1fy (30) calendai' tlays at a mut\rnJly agteeable time to 
negotiate,,,alternative language on the $ame subj¢ct mattet. 

~RTICL)t32 
WAIVER IN CASE OF EMERGENCY 

Section 32.1. In case$ of emergency declared by the £'resident of the United States, the Governor of 
the State of Ohio, the Hamilton County Sheriff, FEMA; the local EMA, the Director of Homeland 
Security, the federal Secreta1y of Health and Human Services; or the Federal or State Legislature, 
such as acts of God or civil disorder, the following conditions of this Agreement may be temporarily 
suspended by the Employer: 

A. Time limits for the processing of grievances; and 
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B. All wotkrules and/or agreements and practicesrel~ting tofhe assignment of e1nployees. 

Section 32.2 •. Op011the tefmination of the emergency, should valid grievances exist, they shall be 
processedin accordance withtheprovisiorts outlined in the griev~mce procedure of this Agreement 
and shallproceedfroxnthe poin:tinthe grievance procedureto which such gdevance(s) had properly 
progressed, prior tp the emergency. 

ARTICLE33 
PERFORMANCE EVALUATIONS 

Section 33.1. All.performf{nce evaluation policies atl<l procedures as established by the E111ployer 
shall be:reasonably relatecl to job fimctions at1d, shallbe applied to bargaining t1nit employees h1 a 
consistent and equitable manner. 

Section 33.2. When an employee has w9rkec1 under the direction of more than one (1) primary 
supervisor dming any evaluation period, the input of eaQh primaiy supervisor shall be c011sidei·ed hi 
thepteparation oftheperfonnance evaluation. An evaluatfonshall not bealteted aftel'theemployee 
has in.itially received his/her evaluation, unless the employee is offered a detailed explahation for the 
alteratfon. 

Section 33.3. The tesults of any performance evahu1tion sflall not be subject to the grievance 
procedure provided for in this Agreement. Any disclplinary action taken solely on the results of any 
perfo1111ance evaluation(s) may be subject to the grievai1ce ·ptocedute as provlded for in this 
Agreement. 

Section 33.4. Nott--prdbationary employees who demonstrate marginal performance may, at the 
discretion of the E111ployer, be subject to specfaLevaluationsih order to correct and improve their 
performance.and avoid. disciplinary action. 

ARTICLE 34 
CIVIL SERVICE COMPLAINCE 

Section 34.1. It is expressly understood that the Ohio Depa1t111ent of Administrative Services and 
the State Perso1mel.Board of Review shall have n:o authority or jurisdiction as itrelates to the express 
provisions of this labor. agreement; an:d the pi·ovfaions of this labor agteell1e1it shall ptevail over 
conflicting rules of such agencies. I11acpqrc1anc;e withthe provisfo1is of Ohio Revised Code Section 
4117~ 1 O(A), all provisions qf this Agreement ate intended to supel'sede and/or prevail over 
conflicting provisionsfoundin Q.ItC~ Section.s 124.0l through 124.56. 

Section 34.2. The Empl()yer agrees that whenever an employee separates from service, or is 
othei'wise temoved.from the qi:1rgaj11ing,unit that aletter c1escdbi1lg1ength ofaervice and appropriate 
benefits shallbesent fo the County.Personnel Department. Should the employee become.employed 
in Ohfo public setvieewithin a periodoften{lO) years from the time of.separation, upon written 
request from. the employee, theEmployer shall certify tothe new Employer an information televant 
to lehgth of service and appropriate benefits. 
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Section 35.1. The pmvisions of this Agreementsha11 be effective upon execution by the parties, 
exceptas.otherwisespecificallyprovided, andsliaU ,remain in full force and effe:cttluough December 
31; 2016. 

Section 35.2. If either party desires to modify or awe,n<:l this Agreement, it shall give written notice 
ofsuch intent to the othet party no earlierthan onelnm.~ll'ed twenty (120) calendar days prior to the 
expfration date~ and no fatet than sixty (60) calendar days pl'ior to the expin1tio11 date of this 
Agree111entasptovidedforinSectio1135.1 ofthlsluticle. Sudrnoticeshall be bycertjfiedmail with 
retttm receiptre·quested. The pa1ties. shall commence·negotiations within thirty (30) calendar days 
tiport receiving notification of intent as ptovicled.forin this Section. 
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IN WITNESS WHERE. O~F the parties have hereunto signed by their authorized representatives as of 
this~ day of MA__ , 2014. 

' 
FOR HAMILTON COUNTY SHERIFF FOR THE BEHCS 

Jim Neil 
Hamilton County Sheriff 

g)~t'-~ 
David E. Helm 

Br tt A. Geary 
Labor Relations Consult 

FOR THE HAMILTON COUNTY 
BOARD OF COMMISSIONERS 

Christi~ 
County Administrator 

APPROVED AS TO FORM: 

Assistant Prosecuting Attorney 
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Vice President; Bargaining Team Member 

Bargaining Team Member 

~(epi;. L~arus, Esq. 
Hardin, Lazarus & Lewis, LLC 



APPENDlXi 
WAGE TABLE 

HAMILTON COUNTYSHERIFF'S OFFICE 
.BENEVOLENT UNION ~AYSCALE 

EFFEC1'JVE·Wf1'H THE FIRST PAY PERIOD WHICH ·INCLUDES .JANUARY l, 2014 

SUPPORT SERVICES.....: TECHNIClAN 

co •. M'R.· s MIN ~-VOL 334 
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(Includes AccounfClerk I; Account Clerk2; Clerk 2; DEO 1; DE02; Mechanic 1 [NEW]; Personnel Aide J; 
Receptionist; Statistics Clerk; Training Asst.) 

E 15,00 
1 16.25 
2 17.25 
3 18;25 
4 19.25 
5 20:75 

SDPPORT SERVICES- SPECIALtST 
(Includes Admfo. Secretary; B\1siness Services Officer I; Computer Operator; Corrections Class. Specialist; 
Correction Instruct<>ri Court DataEnlry 2; ID Tech; Inv. PurclJ.asing Specialist; Process Officer 2; Secretary 2; Social 
Services specialist; Mechanic 2/3; EMO Specialist) 

E 17.00 
I 18.75 
2 20.50 
3 22.25 
4 24.00 
5 25.[5 

SUPPORT SERVlCES·-JT 
(Includes Applications Atwlyst; Cotilputer Ptogra1nme1'/A1~\llyst; Network Adm in. 2) 

E 24.00 
1 26.00 
2 28.00 
3 30.00 
4 32.00 
5 34.00 

Upon i!l1p!eme1Uation for 2014, employees move to the .step that is closest, but not lower than their ctment hourly wage 
(arid 11othighet than.the highest $tep ), before computing Jo11gevity; those etnployees ex:ceeding the highest step in the new 
pay grade will be·frozen at their curre11tr1ltes until the pay grades catch up to their rates. Effective Jam1ary 1, 2015, 
employees would.nmve to the i1ext higher step, if applicable, in the pay grades 011 their amilversary dates. All new 
employees afterJanuary l, 2014, wotildcStart atEntry Level and move to yeilfotie (1 )after completion of one (!).year of 
service.; and then continue to move through the steps on theiranniversarydates. Any employee moving from one pay 
grade to ahigher pay grade would go to the cfosest.step thatwouldnofbe a decrease in pay; befo1·e computing longevity. 
As stat~d i.11 Article 19 (Vj ages), Section IP .3, there shall be no gen.era! inci-ease to the pay grades above for calendar 
year 2015, Fol'Z014, those employees it1th~ positim1s ofStatistics Cler}< and Business Services Officer 1. who do not 
receiw any general base .rate increase)11 20J4 willreceiye a lt1mp smn.payment of.$5Q.0.00 on or before July l, 2014, 
subjectto anynotrtial focal, st11te, a11d federal deductions, otany deductions mandated by faw, Such amounts are not an 
increase on the employees' lfaserates of pay. For 2Ql$, en1ployees itrthe positions of Account Clerk 2,Statistics Clerk, 
Business Services Officer. l, and CotilputerPrQgram Analysts \Voultl receive a ltmip sum amount equaling 3.46% of their 
base rate of pay, and such amount, calculated on an armualized basis, shall be paid ihe last pay period ofFebrnary,2015, 
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VOL 334 

APR 30 2014 

43 
{S/5/2014 AGHl\MSF 00133685.DQC.} 



) 

Divisions 

TID 

Pattol 

Adminish·ation 

Records 

Cou1t Services 

Co11·ections 

OCD 

EMD 

APPENDIX2 

WORK DIVISIQN$,$Jl:C'fl0'NS, AND UNITS 

Sections 
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lilformationSysteilis ··":'---·"--··"--7 Techs, System Admin., Programmers 
RECI 
Inteinal Aff'airs 

Support·Services ---------·--------~ Garage, Office .Support 
Ctihlinallt1Vestigations 
A(fntlnisfraii<m 

Fiscal 
Employee Services 

Central Warrants 
Bureau .. ofRecords 
Identification ·""·"":·-"·--··----·--;-~ ID Techs, Process.ing Specialists 

Civil Ptocess 
Fugitive Warrants 
Admhiistration 
Garage 

Edtlcation 
Classification 
Soclal.:Setvices 
l>rop:erty -----------------------------7 Prope1:ty,Jntake, Visiting 
Jail Recoi:ds -----.----·--·-----------~ Intake, Records 
Administration ---------------------7 Commissa1y, Purchasing, Fiscal 

Imnate Accoi:mts, .Mail Room 

(Tlte. Stat/011 Engineet and Trainiitg Assistant do notliave a specific work division, section, or 
llltit.) 
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FOR HAMILTON COUNTY SHERIFF 

Jim Neil 
Hamilton CoU,nty Sheriff 

Keith L. C1epper 
Labor Relations Administrative Assistant 

iti~ry~ 
Labot Relations Consultant 

FOR THEHAMILTON COUNTY 
BOARD OF COMMISSIONER$ 

Chl'ist1anSigmmi 
County Adminh.1trator 

APPROVEDASTO FORM: 

Assistant Prosecuting Attomey 
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FOR THE BEHCS 

ent; Batgaining Team Member 

Vic.e President; Bargaining TeamMember 

Batg;aining Team Member 

Team Member 
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