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This Agreement is entered into by the Hamilton County Sheriff, hereinafter referred to as the
“Employer” and the Benevolent Employees of the Hamilton County-Sheiff, hereinafter referred to as
the “Association,” “the Union,” or “BEHCS,” representing the employees of the Hamilton County
Sheriff’s Office as specified herein,

ARTICLE 1
UNION RECOGNITION

Section 1.1. The Employer recognizes the Union as the sole:and exclusive representative for all full-
time employees in the bargaining unit as set forth in the certification issued by the State Employment
Relations Board in. Case No. 08-REP-09-0156 on April 9, 2009, as amended, and including:

Account Clerk 1, Account Clerk 2, Administrative Sectetaty 1 (except Jessica L. Jones),
Application Anaiyst 1, Business Seivice Officer1, Clerk 2, Computer Programmer/Analyst,
Computer Operator, Correction Classification Specialist, Cottections Instructor, Coutt Data
Entry Operator 2, Data Entry Opetator 2 (spt), Electronic Momnitori ing Division Spécialist,
Identification Technician, Inventory Purchasing Specmhst Mechanic 2, Mechanic 3,
Petsotingl Aide 1, Process Officer 2, Receptionist 2, Secretary 2 (except Joanne Harris),
Network Administrator 2, Social '_Ser‘v’ice‘: Specialist; Station Engineer, Statistics Cletk,
Training Assistant, Data Entry 1 and Data Entry 2. :

but excluding:
All other employees of the Hamilton County Sheriff*s Office.

Section 1.2, TheEmployer will not recognize any other otganizations as the representative for any
employee within the bargaining unit referenced above.

Seetion 1.3. If the Employer determines thatitis necessaty to change the duties of a position within
the bargaining unit, or in the event that the Employer determines that it is necessary to create a new
position within the office, the Employer or his designee shall determine whether the new or changed
position will be included. in ot éxcluded from the bargaihing unit, and shall so advise the Union in
writing of such détermination of status within thirty (30) calendar days.

If the Union disputes the Employer’s determination of status, the Union shall so notify the Employer
in writing within fifteen (1 5) calendar days of receipt of the Employel s notification of determination
of status. The parties shall meet inan attenipt to resolve their disagreement within ten (10) calendar
days following the Union’s notification of disagreement to the Employer,

Ifthe parties agree on the determination of status, it shall be implemented as-agreed by the Employer
and the Union; except that if the change would represent a change to- the bargaining unit or either
party believes it isnot clear whether the change would represent a change to the unit, the parties will
submit a joint petition to the State Employment Relations Board (SERB)to clarify or amend the
bargaining unit. If the parties do not agree, the determination of status shall be subject to challenge
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Section 2.1. The Employer agrees to deduet Association membership dues in accordance with this
Article forallemployees eligible for the bargaining unit following the receipt of a voluntarily signed
authorization submitted by each employee.

Section 2.2, The: Employer agrees to deduct regular Association membership dugs once each pay
period from the pay of any employee in.the bar gaining unit upon receiving written authorization ona
mutually acceptable form sighed individually and voluntarily by the employee: Upon receipt of the
proper authorization, the bmployer will deduct Association dues from the payroll'check forthe next
pay petiod in which dues are normally deducted following the pay peuod in which the-authorization
was received by the Employer.

Section 2.3. For the duration of this Agw’emeﬁt the Employer agrees to remit the dues deducted
from ‘eligible bargaining unit employees® pay; in accordarice with this Article, to the individual
Association officer as designated by the. Association in writing: Such dues shall be remitted after
each pay period.

Section 2.4. Effective upon the-execution of this Agreement any bargaining unit member who has
failed to submit a. voluntarily signed. authorization -or- who revokes a previously submitted
authorlzatlon, shall pay to the Association, throughpayroll deduction, a fair share fee for the duration
of this Agreement. Fair share fees shall also-be-deducted from all new employees hired on or after
the execution of this Agreement. Such fair shave fee shall be deducted before the 61% day following
the beginning of their employment.

This fair share fee is automatic and does not require the written authorization of the employee; or for
the employee o be or remain a member of the Association. The fair share fee shall not exceed the
dues:paid by members of the Association. The fair-share fee shall not be used to finance political
and/or ideological activity, The fair share fee is strictly to finance the proportionate share of the costs
of collective bat gaining, contract administration, and pursuing matters directly affecting wages,
hotirs and other terms and conditions of employment. The Association'shall certify the amount of the
fair share fee to the Employer in writing during Januaty of each year, It is expressly understood that
this provision. is contingent upon the Association presenting the Employer with a rebate and
challenge procedure and an. independentaudit which complies with applicable state and federal law.

Section 2.5, Except-as otherwise provided herein; the parties agree that the Employer assumes no
obligation, financial or otherwise, arising out of the provisions of this Atticle regarding the deduction
of‘Association dues. The Association.agrees that it will indemmnify-and hold the Employer harmless
from any claims;actions or‘proceedings by any employee atising from deductions made by the
Employer in accordance with-and pursuant to this Asticle. Once the funds are remitted to the
Association, their disposition thereafter shall be'the sole and exclusive obligation and responsibility
of the Association.
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Section 2.6, The Employer shall be relieved fiom making such individual dues “check-off”
deductions upon an employee s (1) termination of employment, (2) transfer to a job otherthan-one
covered by the bargaining unit, (3) layoff from work, ) unpaid leave of absence, (5) any pay period
duung which the employee does not earn enough wages for Associationdues to be deducted after all
other deductions are made, or (6) after revocation of dues authorization.

Section 2.7, The:parties agree that neithei the employees nor the Association shall have a claim
against the Employel for errots in the processing of deductions; unless aclaim of error ismade to the
Employer in wiiting within s1xty (60) days after the Association becomes aware of an error is
claimed to have occurred, If it is found that an etror-was made, it will be corrected at the next pay
perfod that the Association dues deductionwould notimally be made by deducting the properamount.

ARTICLE 3
ASSOCIATION REPRESENTATION

Séction 3.1. Counsel to the Association shall be admitted to the Employer’s facilities (in accordance
with the same procedures as other:non-employees entering law-enforcement p1e1mses) with prior
notification to the Employer or designee for the purpose of processing giievances, attending
meetings, or other 1ep1esentanonal activities as permitted in this Agreement, Upon arrival, counsel
shall identify himself to the Employer or designee:

Section 3.2, The Employer shall recognize one (1) eniployee to act as Association Steward per shift;

from the Corrections Division and from the Records Division. The Employer shall-also recognize
one (1). employee to act as Association Steward for each of the following groups: (1) Patrol
Division, (2) Technology and Integrity Division, (3) Administration Dmsmn, (4) Court Services
Division. Stewards from any division may performrepresentational activities for employees inany
other division covered under this Agreement at the request of the represented employee, The
Stewards may perforin such representational activitiesas permitted or required by this Agreement
within the parameters of the Agreement. The Stewards shall be identified by the Association to the
Employer in writing, No emiployee may petform the duties of Steward until written notice of such
employee’s election ot appointment is received by the Employer.

Section 3.3, The Association shall provide to the Employer an official roster of its-officers and
stewards which is'to be kept current at all times and shall include the following:

A.  Name
B. Address
C, Home Telephone Number

D.  Immediate Supervisor

E.  Association Office Held (including area of responsibility)
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No employee shall be recognized by the Employer or designee asan Association steward until the
Association has presented the Employer with written certification of that person’s seléction,

Section 3.4. When it is necessary for an Association 1eprescntatwe to conduct authotized
Association representational activities, he/she shall first request permission from the representative’s
supervisor within the employee’s chain of command, which shall be granted for a reasonable period
of time to conduct such: activities, uriless the telease of the Association’s representative would
unduly disript the oper: ation of the depaitment, it which case the Association’s representative will be

released ‘as soon as it becomes feasible, Recognized Association activities inelude, but are not
limited to the following, so long as they do not distupt and/or initerfere with the operation of the
department, in 'which: case the Association’s representative will be released as:soon-as it becomes

feasible:

A, Investigation and plocessmg of grievances including taking statements from the grievant or
any witnesses, review all pertinent documents (copies of which shall be provided by the
Employer upon ‘the Association’s representative’s vitten request), completion of all
necessary forms, meetmg with the Association’s legal counsel, and. preparation for and

attendance-at all grievance: hearings.

B. _IinW‘stigati_on’ of any written complaint involving a work related health or safety hazard,
injury or death of any member of the bargaining unit.

C. Invcsugatlon of any ptoposed oractual dlsc1phnaxy action including taking statements from
the affected employee and any witnesses, review of all pertinent documents (copies of which
ghall be provided by the Employerupon the Association’s representative’s written request),
and preparation fot. and-attendance atall dlsc1phna1y hearingsas provided forin Article 8 of
this Agreement.. Investigatory interviews prior to the notification -of the intent to take
disciplinary action as provided for i Section 8.5 of this Agreement are not subject to this
paragraph;

D, Any other representational activity specifically authorized by this Agteement, or specifically
authorized in writing by the Employet ot de&gnee

If Association activities, ineluding grievance hearings as provided forinthis Article, are scheduled
during any employee Assoeiation representative’s or other employee’s regular duty hours, such
representatives or employees whose attendance is required by the nature of such designated activities
shall not suffer any loss of pay while:attending such activity. When the Employet or designee
requires the attendance of any employee at such hearings and the hearings are scheduled outside of
such employee’s regulat duty houts, the employee shall receive straight time compensatory time for
all hours at the hearing that are outside the employee’s regular duty hours,

Section 3.5. The Association agréesthat-nio representative of the Association, either employee or

non-gmployee of the Binployer, shall interfere, interrupt, or distupt the normal work duties of
employees, Further, the Association agrees not to conduct meetings (bargaining unit or committee
meetings) 1nvolvmg on-duty employees except to the extent specifically authorized by the Employer
or designee; or by this Agreement. Bargaining unit members shallnot conduet Association business
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(defined as fund-raising activities, sélicitation forméenibership, or distribution of liter @413?@3%81}3%&@
of the Association during the work time of any involved employees. Unauthorized activities shall
cease upon the demsand -of any supervisor, and any failure to cease unauthorized activities may
subject the offending employee(s) to. disciplinary action,

Section 3.6. The Association shall be permitted to utilize the intra-departmental mail system or hand
deliver commutiications inorder to-communicate confidentially with bargaining unit membets.

Section 3.7, The Association shall be petmitted, upon written notificationto the Employer, to place
ballot boxes in. each division or facility for the purpose of collecting employees’ ballots on
Association issues subject to ballot. Ballot boxes and: their contents are the property of the
Association-and shall not be subject to review by the Employer or non-bargaining unit staff.

ARTICLE4
MANAGEMENT RIGHTS

Section 4.1, The Employerpossesses the sole right to operate the office and all management rights
repose in it. The Employer's exclusive rights shall iniclude, but shall not be limited to the following
except as-expressly limited by the terms and conditions set forth in'this Agreement:

A.  Todetermine matters of inherent managerial policy which include but are not limited to areas
of discretion or policy sucli as the functions and programs of the office, standards of service,
its overall. budget, utilization of teclmology, and ‘organizational structure;

B.  Todirect, supervise, evaluate, or hire:employees;

C. To maintain and improve the efficiency and effectiveness of operations and programs;

D. To determine the overall methods, process, means or personnel by which operations are to be
conducted;

E. To :suspend, discipline, demote, or-discharge for just cause, or lay off, transfer, assign,

schedule, promote, or retain employees;

F; To determine the adequacy of the work fotce;

G.  To determine the overall mission of the office as a unit of government;
H.  Toeffectively manage the work force; and
L To.take actions to catry out the mission of the office as a governmental unit.

Section 4.2, The Union ;‘éco’gni‘zes anid accepts that all rights and responsibilities of the Employer
not specifically modified by this Agreement shall remain the function of the Employer:
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ARTICLE 5

LABOR/MANAGEMENT MEETINGS

Section 5.1. In the interest of sound labor/management relations, upon written request of either
party, ona mutually agreeable day and time; the Employer and/or his designated staff members shall
meet as needed w1thm a 1easonable tnne peuod w1th not moxe than thlee (3) baxgammg umt'

pwmote a-more haunomous labor/management relatlonshlp I:nthel party may umte add1t10na1
employees ornon=employees to any labor/management meeting to.address a specific topic. Such
invited person shall-only attend during the discussionof the topic for which he/she was invited,

Section 8.2, Each party will present an agenda to the other party not less than seven (7) calendar
days inadvance of the scheduled meeting: Suchagendawill includealist of matters to be discussed
at the meeting and the names of the: employee and non-employee Union representatives who will be

attending. The employee répresentative must be-a designated Union representative as provided forin
this-Agreement.

Section 5.3, The purpose of labor/management meetings shall be for both parties to:
A.  Discuss the administration of this Agreemeiit;
B.  Notify the Union of changes made by-the Employer which affect bargaining unit employees;

C. Discuss grievances which have not been processed beyond the final step of the grievance
‘procedure when such discussions.are mutually agreed to by the parties;

D. Disseminate general infotmation of interest to-the parties;
E. Discuss ways to increase productivity and im'proveef fectiveness, including staff training;
F. Consider-and: discuss-health and safety matters relating to-employees; and

G.  Discuss changes in work orders, policies; procedures, regulations, standard opetating
procedures, and/ot general orders.

S_ecﬁon 5.4, Itis further agreed that if special labor/management meetings have been requested by
eithei-paity, and mutually agreed upon, they shall be convened.as soon as possible,

Section 5.5. If labor/management meetings are scheduled duting the norimal work shift of any
bargaining unit employees provided for in Section 5.1, such employees shall not suffer any loss of
pay for.attending such meetings.

If labor/management meetings are scheduled outside of the regular duty bours of any bargaining unit

employees provided for in Section 5.1, such employee shall receive straight time compensatory time
for any hours at the meeting that are outside the employee’s regular duty houts.

{515/2014. AGHAMS1:00133685.D0C }




COMRS MIN
, VOL 334
~ APR 30 2014
ARTICLE 6 mace( 12749

NON-DISCRIMINATION

Section 6.1. The Employer and the Union agree not to urlawfully discriminate against any
bargaining unitemployee with respect to.compens ation, terms or conditions of employment because
of such individual’s race; color, religion; sex; age, national origin, disability, ancestry of any person,
military:status, or Union membership ot non-membership.

ARTICLE 7
GRIEVANCE PROCEDURE

Section 7.1. The Hamilton County Sheriff and the Association recognize that in the interest of
harmonious relations, a procedure is necessary whereby employees can be assured of prompt
impartial and fair processing of their grievances, Such procedures shall be available to all bargaining
unit employees and 1o reprisals of any kind shall be taken against any employee initiating or
participating in the grievance procedure, The gt ievance piocedure shall be the exclusive method of
,lesolvmg both contractual and disciplinaty grievances, except as otherwise provided for in this
Agresment.

Section 7.2. The term “grievance” shall mean-an allegation by a bargaining unit employee that there
has been a breach, violation, misinterpretation, or improper application of this Agreement. It is not
intended that the grievance procedure be used to effect changesin the Articles of this Agreement or
those matters which are controlled by the: ‘provisions of Federal and/or State laws and/or by the
United States or State of Ohio constitutions:

Section 7.3, All grievances:must be:presented at the proper step and time in progression iri order
to be considered at'the next step.

‘Grievances involving Level 3.or 4 Warnings and/or lost pay discipline shall be initiated at Step 3 of
the grievance procedure: Grievances involving discipline that donotinvolve Level 3 or 4 Warnings
and/or loss of pay-shall:not be subject to arbitration (Step-4), Discipline or discharge based on a
felony conviction within the meaning of RC 124.34 shall not be subject to the arbitration procedure.

The grievant or the Association may withdraw-a gtievance at atiy point by submitting, in writing, a
statement to that effect, or by permitting the time requirements at any step to lapse without further

appeal.

Any grievance not answered by the Employer’s representatives within the stipulated time limits may
be advanced by the grievant to the next step in the grievance procedure. Time limnits set forth herein
miay only be extended by mutual, written agreement,

Asgrievance may bc brought by any member of the bargaining unit or by the Association, Where a
group of bargaining unit employees desires to file-a;grievance involving a situation affecting more
than one (1) member of'the bargaining unit ina similar manner, the Association steward will process
and sign the grievance, and shall so indjcate that the grievance’is a group grievance.
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Wherever used in this procedure; the word “day” shall mean calendar day. Wheng
ends on‘a Satutday, Sunday ora holiday; the end of the fime limit shall run-until the end of the Hiext
day which isnot a Satutday, Sunday or holiday.

Section 7.4, A grievance muist be submitted to the grievance procedure within fourteen (14) calendar
days after an employee knows or should have redsonably known the facts giving rise to the
grievance,-othierwise it will be considered not to have existed.

Seetion 7.5: A member of the bargaining unit who believes there has been a breach, violation,

mxsmtemletatlon, or improper application.of this Agleement shall contact the Association Steward of
the bargaining unit. The Association steward shall investigate and procéss on behalf of the member
of the bargaining unit any valid grievance of a contractual nature. The Association Executive
Committee shall determine the appropriateness and validity of anallegation before submission to the
gnevance process: In the event the Association Executive Commiittee declines to process the

grievance; the aggtieved-employee and the Association steward shall meet with the Association

Executive Committee-for a determination if the allegation is of a contractual nature and should be
submitted to the grievance process,

Section 7.6, I order to be considered at Step 1 of the grievance procedure, all grievances must be

submitted in wiititig.and must contain the following information'to be considered:

A, Grievant’s name, classification, and signature;

B. Assigned work shift-aiid work area;

C.  Date grievance is being filed;

D. Date, time and location of incident givingtise to:the grievance;
E. Description of 'i_ncid_ent_:givi"ng rise to-the _g(ri-evanc‘:'e;

E, Sectionrof the Agreement alleged to have been violated; and

G. Desired remedy to-resolve grigvance.

Thé_As:‘sociiatibn and the Bmployer-shall, no.later than thirty (30) calendar days from the effective
date of this Agreement, establish a mutually agreed upon standard form for the submission of
grievances. Thereafter, the Association shall be responsible for the distribution of the forms.

Section 7.7. The following are the implementation steps and procedures for handling gtievances:

Step 1: Within the tite linit stated herein, the eniployee shall submit the grievance to the immediate

nof-batgaining unit supervisor within the grievant’s chain of command or designee. The immediate
supervisor or designee shall provide a written response to the employee within seven (7) calendar
days following the day on which the grievatice was submitted-to him,
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Step 2: If the grievance is not settled in Step 1, the grievance shall be submitted to the T 'MAGE
inthe employee s chain of command ot designes withis seven (7 calendar days of the 1ece1pt of the

Step 1 response, The Division Head in the émployee’s chain of command or designee shall meet

with the grievant and a designsited répresentative of the Association if the grievant desires within
seven (7) calendar days:of the submission of the grievance at Step 2 to discuss the grievance. The
Division Head ini the: employee s chaitvof command or designee shall provide a-written answer to the
employee within seven (7) calendar days of the meeting,

Step 3: If the grievance isnot settled at Step 2, the grievance shall be submitted to the Employer ot
des1gnee within seven (7) calendar days of the grievant’s receipt of the Step 2 response. The
Employer or designee shall meet withthe grievant and a designated representative of the Association
if the grievant desites within seven (7)-calendar days of submission of the grievance to Step 3 to
discuss the grievance: The Employer or designee shall provide a written answer to the employee
within seven (7) calendar days of the meeting.

Step 4: Arbitration. A grievance unresolved at Step 3.may be submitted to arbitration upon request of
the Association in accordance with the provisions of Section 7.8 of this Article hereinafter set forth,

Section 7.8. The Association, based upon the facts presented, has the right to decide whether to
arbitrate a grievance. Within. twenty-fout (24) calendar days from the date ofthe final answer ona
grievance from Step 3, the Association shallnotify the Employer of its intent to seek arbitration over
an unresolved grievance. The représentatives of the patties shallschedule a pre-arbitration inceting to
beheld withintwenty-four (24) calendar days after notification ofia request to arbitate to beginthe
selection process.outlined below. The Association may withdraw its request to arbitrate at any time
priorto the actual higaring. Any cancellationfee duethe arbitrator shall be paid by the party or parties
canceling the atbitration. Any grievance not submitted within the twen’cy-fom (24) calendar day
period described above shall be deemed settled onthe basis of the last answer given by the Employer

of representative.

A. At the ple~a1b1t1at10n meeting, the representatives shall attemipt to agree on an arbitrator.
Should the representatives fail to agree-on anarbitrator, the arbitrator shall be selected in the
following manner: The American Arbitiation Association (AAA) shall be jointly requested
to'submit a:;panel list of fifteen (15) atbitiators from Ohio. The patties shall alternately strike
the names of the atbitrators until only one (1) tiame remains. On odd-numbered years, the
Enmiployer shall strike first; on even-numbered years, the Union shall strike first. Either party
may once reject the list-and: 1equest from AAA another list of fifteen (15) arbitrators untila
mutually agreeable arbitrator is selected. The parties may at-any time mutually agree to-an
alernate arbitration service or method of selection of an arbityator,

B. If either paity challenges the arbitrability of a grievance, it shall notify the other party at the
p1e-a1b1t1at10n meeting of'its challenge and intent to raise the issue of arbitrability at the
axbmatlon heaung At the he'umg, he ﬁrst questxon to be p accd befme the a1b1t1ator is

w111 take the ques,_tl.on of albll_l‘ablhty undm gdvxsement .and the same.albltlatot wxl_l h_eau the
grievance-on its merits,
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(64 The arbitrator shall. limit his/her decisions strictly to: the intérpretation, »
enforcement of the specific Articles of this Agreement, He/she may not modxfy or amend
the Agreemierit.

D. The decision of the arbittator shall be final and binding on the aggtieved employee, the

Association, and the Employer: The »arbih‘afo.t*'-,shall be requested to issue his/her decision
within thirty (30) cdlendar days following the conclusion of testimony and arguments and
the submission of final briefs.

E. The fees and-any costs of the services of the-atbitrator, any cost of selecting the arbitrator,
and/or any cost-for Facilities shall be borne equally by the patties.

F, Any fees and costs of any non-employee-witness shall be borne by the party calling such
withess. Any fees of any court:repoiter shall be paid by the party requesting such court
teportet, or:shall be paid equally by the parties if both parties desire a reporter of requesta
copy of any transeript prepared by such reporter.

@. .Any balgammg unit employee whose attendance is required by the Employer for a
grievance arbitiation hearing shall receive full ‘pay and benefits for all hours that such
attendance i§ required -at the applicable rate of pay. Bargaining unit employees whose
attendance:is requned by sither patty shall not suffer any loss of pay for all hours that such
attendance is required.

Section 7.9, When an employee covered by this Agreement chooses to represent himself/ herselfin

the gievance procedure provided for in this Article, no -adjustment of the grievance will be

inconsistent with the terms of this Agreemient. Prior to th1¢ adjustment of any such grievance, the
appropriate.,ngn—employee Association representative will be notified in writing of his/herright to be
present at the adjustment,

Seetion 7.10. At any step in the: grije‘vaﬁce:prdc_e_ilburé,_,exoép’t Step 1, the grievant-shall be entitled to
be represented by the Association. In the event that the imimediate supervisor or another non-
bargaining unit:member desires to discuss; clar lfy, ot-question the gricvant at Step 1, the grievant
shall be entitled to Associationrepresentation at Step 1, if he or she réquests representation, before
any such-dction.occurs:

ARTICLE 8
DISCIPLINE

Section 8.1, Thetenure of every employee subject to the teims and conditions of this Agreemeit
shall be during good behavior and efficient service. No employee shall be reduced in pay and
position, suspended, removed ot discharged except for grounds stated in this Agreement. The
Employer may take dlsmphnary action against any employee in the bargaining unit only for just
cause. The Employer may take this type of action for actions occurting while the employee is on
duty, or while wmkmg off-duty details, or working under‘the:colors of the Employer, or in instances
where the employee’s conduct violates his/her oath. of office or brings disrepute to the Sheriff’s
Office. PLleessxve, diseipline:shall take into accotint the nature of the violation, the employee’s
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1ecoxd of dxsmplme, and the employee s 1ec01d of pelfmmance and conduct As such, an employce

d;sclp_lm_ary actxon are as _fol_lows'

"~
As Level 1 Warning (equivalent to-a Counseling Letter); _
. APR 30 2014
B. Level 2 Warning (equivalent to-a Written Reprimand); ' _
g (eq Reprimend), inace &L(2-18-13
C.  Level 3 Warhing (equivalent to a suspension of 24 wotking hours ot less)
D. Level 4 Watning (equivalent to a suspension of ‘more than 24 working hours), and/or

reduction in pay-and/or position;
E. Discharge.

Level 3 .and Level 4 Warning letters encompassinga suspension will include the dates for serving of
the suspension. Where-the charges resulting in the-warning are related to absenteeism/tardiness,
inefficiency, simple negligence (catelessness), ot failure to attend mandatory meetings and functions,

the Employer may require-an employee to work through the suspension, at the regular rate of pay for
hours worked, thus the suspension is a paper suspenswn only, but shall be recorded in the
employee’s personnel file in the same manner as' a suspension without pay for the purpose of
recotding disciplinary actions. Withthe permissionof the Sheriff, a suspended employee may forfeit
paid vacation'leave or compensatory timé for all or part of the suspension.

Section 8.2, Incompetenicy, mefﬁcwncy, dishonesty, ‘substanice abuse, immoral conduct,
-~ insubordination, discourteous treatment of the: :public, neglect of duty, absence without leave, or aily
coniduct unbecoming a public employee i any other acts of misfeasance, malfeasance, or
rionifeasance shall be cause for disciplinary action. Anonymous complaints with'no corroborative
evidence shall niot be cause for disciplinary action.

Section 8.3. Except i instances where an .employee is charged with a serious offense, discipline
will be applied in a progressive and uniform manner, No employee will receive a Level 3 or 4
Watning, be reduced inpay and/or position or be discharged without first having had the opportunity
fora pre-diseiplinary conference. The employee and the Union Counsel will be given a one hundred
twenty (120) hour advance notice of the conference; with-a description of the charges. A copy of the
completed Internal Affairs report will be available (if one exists), upon request, to the employee at
the ‘time of notification of the charges. Notice to the Union Counsel will be by facsimile.
Continuances will be permitted provided reasonablenotice is:given, and will not be unreasonably
denied. The purpose of the conference is'to give the employee-and histepresentative an opportunity
to respond to the charges. There is no requitement for the Employer to present witnesses at the
conference,

The employee must choose to: (1) appear at'the disciplinary conference and present an otal or
written statemient in his/her defenise; (2) appeat’at the chscxplmaly conference and have one (1)
chosen representative-present an:or al-or written stateinent ity his/her defense; or (3) elect in writing to
waive his/her opportunity to have a disciplinary conference. Failure of the employee to elect and

1.1
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pursue one (1) of these three (3) optionis will be deeed a waiver of the employ~ e’s ugtto S the
disciplinary conference,

At the disciplinary confererice, the employee may present any testimony, witness, or documents
which explain whether or not the allgged: mlsconduot occurred.

The employee.or his/het representative will be permitted to-confront and cross examine witnesses, if
presented, subject to the hearing officet’s right to reasonably limitthe length and extent of suchi cross
examination, A written report will be prepared’by the hearing officer concluding whether or not the
alleged misconduct occurred. The Employer will decide what:discipline, if any, is-appropriate. A
copy of the heating officer’s report will be provided to the employee within five (5) calendar days
following its preparation.

Section 8.4, Level 3 Warnings, Level 4 Warnings, reduction in pay and/or position and discharge
may be appealed through the grievance procedure. Level 1 and 2 Warnings may be grieved through
the grievance procedure; but are not subject to the arbitration procedure,

Section 8.5. Wheneverthe Employer ot desigriee(s) interviews, questions, or intetrogates bargaining
unit members inréference to alleged or suspected misconduct; either in pr eliminary investigations or
in disciplinary hearings, the following conditions shall apply:

A.  Employees being questioned as witnesses shall be'so informed.

B. When an employee who is suspected of misconduct is interviewed, questioned, or
mteuogated regarding such misconduet, he/she- shall be apprised of the nature of the
suspected misconduct as it is known.at that time and his/her right to have the opportunity to
have a BEHCS tepresentative ot a representative of his or her choice present to advise
him/ber during the interview; questioning; or interrogation.

€. Priorto questioning, employees (including witnesses) shall be informed that failure to
respond orfailure to respond truthfully may result in disciplinary action for insubordination
or dishonesty:

D. Prehmmary mvestlgatxons may be tape 1ec01 d’ed' F’Oimal disciplmary conferences shall be
charged employee, be pr ov1ded to the employee w1thm forty eight (48) homs of the close of
the conference. With notice to the Employer, the employee may also record the conference.

E. Pieliminary investigations and disciplinary conferences shall be held either during an
employee’s scheduled working hours or 4t.a time in reasonable proximity to his/her shift.

F.  Questioning sessions shall be forreasonable periods and shall allow for personal necessities
and rest period, it being understood that there shall be no period of continuous questioning
exceeding one (1) hour without provision for a ten (10) minute vest break.
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G. No employee shall be subjected to abusive language: during questlonmg No promise of
reward shall be:made-as an inducement to.answer questions.

H. Results of-a polygraph examination, voice §tress analysis, orsimilar technology may not be
used.in arbitration undeér this Agreement.

Section 8.6, Any employee required by the Employel to attend an investigatory interview or
disciplinary conference outside of his scheduled working hours shall be paid for all such time.

Section 8.7. Any employee charged with or underindictment fora felony, who is not disciplined or
dlscharged by the Empioyel may beé placed on aleave of absence without pay until resolution of the
coutt proceedings: An employee may use acerued but unused vacation, holiday, or compensatory
time during the leave. An employee found guilty by the trial court of a felony, shall be summarily
discharged. Where the employee is found not gullty of thecharges, the employee may be:subject to
discipline pursuant to the terms of this Article, but he/she shall be paid for all lost straight time hours
and shall have any vacation, holiday, and/or compensatory time used restored to his/her credit,

Where the charges are reduced to a misdemeanor:the:employee-shall be:reinstated to paid status,

effective the next day following the reduction; however, he/she:may be subject to dlsclplme pursuant
to the terms of this.Article and he/she shall not be ehglble for restoration of yacation, hohday,
personal-and/or compensatory time; or-ahy Tost stralght time houts. The Employer shall continue to
pay the Employer’s portion of insutance premiiums during the unpaid leave of absence.

Section 8.8. Anonymous complaints with no corroborative evidence shall not be cause for
disciplinary action.

ARTICLE 9
PERSONNEL FILES

Section 91, Each employee may inspect his/her official personnel file maintained by the Employer.
Inspection of the individual’s personnel file shall be by scheduled appointment requested in writing
or by phone call to the Employer or designee.

Appointments shall be during the regular scheduled work hours of the administrative staff of the
Employer. An employee shall be entitled to have a representative of his/her choice accompany
him/her during such review. Any employee may copy documents:in his/her official personnel file:

Section 9.2, If an unfavorable statement ornotation isinthe employee’s official personnel file, the
employee may-place a statement of rebuttal or explanation in the file. No anonymous material of any
type:shall be included in the employee’s official-personnel file.

Section 9.3, Records of Level 1 Warnings shall cease to have force and effect one (1) year after the
date of ‘issuance, pxov1ded ‘1o ‘intervening: dlsmplme has oceuired. Records of Level 2 and 3
Warnings shall céase to have force and effect two (2) years from the date of issuance, provided no
intervening discipline has occurred,
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Records of Level 4 Warnings shall cease to have force and effect five (5) years Tiom the date of
issuance, provided no intervening discipline has occurred. In the event of intervening discipline, the
intervening discipline will notreduce the retention pétiod for prior discipline and all active records
of prior diseipline'shall remain in force and effectiuntil at least the end of the retention period for the
record of the most recent issuance-of discipline,

For example, employee receivesLevel 1 warning January 1, 2006 and Level 2/ October 1, 2006 and

Level 4-on July 1,2008--tecords of Level 1, Level 2 and Level 4 all remainiin effect until-Tune 30,

2013.

Another example: employee feceives Level 4 Warning:June 1, 2006 and Level 1 on April 1, 2008
(Shexiff shows mercy), Level 1 record expires Marchi 31, 2009, but recotd of Level 4 temains until
May 31, 2011,

Thig all assumes no other discipline.

Section9.4. The Employer will not.disclose items from ah employee’s official personnel file that

ate prohibited from disclosure under current law.

ARTICLE10
PROBATIONARY PERIOD

Section 10.1. Every newly hired employee shall be required to successfully complete a probationary

petiod. The probationary period. shall begin-on the first day for which the employee receives
compensation from the Employer and shall continue for a period of one (1) calendar year. An
employee serving-an initial probationary period may be terminated at any time and shall have no

right to appeal the termination,

Seetion 10.2. Any employee promoted o hired into:another position within the same bargaining
unit shall be required to sudcessfully complete a probationary period of one (1) year. Anemployee

serving a promotional probationaty. period whose performance is judged unsatisfactory shall be
returned o his /her former classification

Seetion 10.3. An employee who, while serving a probationary period, misses twenty-two (22) or

Hiore work days diie toillness or injury, may have the probationary petiod extended by the length of
the illness ot injury at the discretion of the Employer.. Suchextension may not exceed the length of

the otiginal pr o‘bano,naxy period.

Section 10.4. The Employer may extend the probationary petiods desctibed in Sections 10.1 and
10.2 for additional assessment. Such extension shall notexceed sixty (60) calendar days.

14
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Section 11.1, Seniority shall acerue to-all employees in accordance with the provisions of this
Article. Senior ity, as-defined in Section'11.2 of this Artiele; will apply whereveremployee: seniotity
rights are established in thie terms and coriditions of this Agreement.

Sectmn 11.2, “Seniority” shall be computed: on the:basis of uninterrupted length of continuous
servicein posmons covered by the bar, gaining Uit “Rank Seniority” shall be computed on the basis
of uninterrupted length of continuous service ina. patticular classification.

Seetion 11.3. Thefollowing situations shall riot-constitute a break in continuous service:

A, Absence while on approved leave of absence;

B.  Absence whileonapproved sick leave or disability leave;
C, Military leave;.
D Layoff less than or equal to the recall period;

E. Transfer or promotion out of the bargaining unit or classification so long as the employee
returns within one (1) year,

An employee who is promoted or voluntarily transfers to a different classification within the

bargaining unit and/oran employec on promotional probation shall continue to accumulate seniority
for time 'spent in their previots elassification, provided continuous service is not broken by the

situations listed below..

Section 11.4. The following situations constitute breaks in continuous service for which seniority is
lost:

A:  Dischaige or removal for just cause;
B. Retirement;

C. Layoff for more than the recall period;

D.  Failuretoreturn to work within ten (10) calendar days of a recall from layoff;
E. Failure to-return to work at the expiration of leave of absence;
E. Resignation.

15
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Section 11.5, Any empleee whovis transferred orpromoted out of the bargairi T :
returns aftera period of absence in excess of one (1) year shall have his/her seniotity: computed only
on the basis of time previously served in the bargaining unit.

Section 11.6. Oneeevery twelve (12) moriths, the seniority list shall be e-mailed to bargaining unit
employees and the Association 1epxesentat1vc, and it shall be placed on the intranet.

Seetion 11.7. Employees laid off shall retain their seniority for the récall period.

ARTICLE 12
VACANCIES AND PROMOTIONS

Seetion 12.1, Thepasties agree that all appointments and promotions to vacancies:in classifications
covered by this Agreéement shall be filled in accordanee with this Article, by the promotion or
appointrent of the most qualified applicant,

Section 12,2, Whenever the Employer determines-that-a permanent vacancy exists within the
balgammg unit, the rotice of” vacancy will be posted on the intranet and shall be ¢-mailed to
bargaining unit employees. Thenotice of suich vacancy-shall contain the minimum characteristics,
jobduties; and pay range forthe vacaiicy. Dt ring the posting period, anyone wishing to apply for the
vacant position shall do so by submitting a wiittenapplication to the Employer. The Employer shall
not besobligated to consider any applications submitted after the posting date or applications from
probationary employees or applicants ' who do not ineet the minimum qualifications of the job. The
Employer shall-award the position to the applicant who is most qualified. In any case whete the
Association appeals the Employet’s decision regarding the filling ofa position, the Association has
the burden of proving that the selected applicant was not the most qualified.

Section 12.3. Nothing in this Article shall be construed to limit or prevent the Employer from
temporatily filling a vacantposition for up to ninety (90) calendar days without following the above
pxoceduxes pending the-employer’s determination to fill the vacancy on a permanent basis, In the
event of & shift change, employees shall not be assigned to another classification for more than a total
of thirty (30) working days per year. If no shift change is required, employees shall not be assigned
to another-classification:for more than a total of forty-five (45) working days per yeat.

Notwithstanding the above, in the event of an extended medical leave, all persons in the affected.
classification(s) shall rotate. for the 30-or 45 days as set forth above,

Section 12.4. Any newly promoted émployee within the bargaining unit, failing to successfully
complete his/her promotional probationaiy period, will be returned to his/her previously held
classification at the current rate of pay for that classification. Such return to former position does not
restrict the Employer from disciplining an employee for misconduct,
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ARTICLE 13 ._
LAYOFF AND RECALL Lnence 41:78-09

Seetion13.1. When the Employer determines that a layoffis necessary due to lack of work, lack of
funds, efficiency in operations, or job abolishment, the Employer shall notify affected employees
fifteen (15) calendat days in advanceof the effective date of layoff., The Employer, upon request of
the Association, agrees to discuss, with representatives of the Association, the impact of the layoffon
bargaining unitemployces. In the eventa bargaining unit employee that was promoted within the
bargaining vnit is "1ot1ﬁed of a layoff w1th1n a yea1 of the pxomotlon and thele 1s a less senior
employee inthe lald
senior employee in the Teiid. off employee § pllOl class1ﬁcat10n Any layoff in the bar gammg unit
shall be conducted by classification in accordance with overall'seniority, and bumping rights shall be
instituted in accordance by overall seniority, as defined in Article {1 of this Agreement.

Section 13.2. Inthe event an employee is notified of a layoff if the employee worked in a different
classification in the:same bargaining unit within the previous three (3) years, and thete is a less
senior employee in the Taid off employee’s prior classification; the laid off employee may displace
the less'senior employee in the laid.offemployee’ 's priorclassification. Anyemployeewho displaces
pursuant to this Section shall be paid at the rate-assigned to the classification he displaces into.

Section 13.3. Employees who are laid off shall be placed on a recall list for a period of three (3)
years. If'there is arecall, employees who:are still on therecall list shall be recalled, in the inverse
order of their layoff. Any recalled employee requiring additional training to meet the position
qualifications in existence at the time of recall must sat1sfaotonly complete the additional training
requirements within twelve (12) months of the recall. Any training tequired in this Section shall be
at-the Employer’s expense.

Section 13.4. Notice of recall shall be sent:to the employee by certified mail. The Employer ot
designee shall be deemed to have fulfilled its obligations by mailing. the recall notice by certified
mail, return receipt requested, to thelast: mailing dddress provided in writing by the employee. It is
the responsibility of the eniployee to advise the Employer in writing of any change of address, phone
number, and/or name during his orher layoff period.

Section 13.5. The recalled employee shall have ten (10) calendar days following the date of receipt
or attempted delivery of the récall notice-to notify the Employer orhis designee of the employee’s
intention to teturn to work, and shall have fourteen (14) calendar days following the receipt or
attempted delivery-of the recall notice in which to report for duty; unless.a different and later date for
returning to work'is otherwise specified in the notice.

ARTICLE 14.
BULLETIN BOARDS

Section 14.1, The Employeragreesto provide a bulletin board in agreed upon areas of the facilities
for use by the Association.
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posted or removed by:an Association representative as provided forin Article 3 of this Agreement.
It is understood that no mateifal may be posted on any Association bulletinboard at any time-which
¢ontain the following:

A, Personal attacks on any other member or any: other employe;

B.  Scandalous, scurtilous or derogatory attacks upon the Employer, orany other governmental
units or officials;

C. Attacks on and/or favorable comments regarding a candidate for public office.

Section 14.3. No Association materials of any kind may be posted anywhere in the Employer’s
facilities or on the Employet’s equipment except on the bulletin boards designated for use by the
Association..

Section 14.4. Uponrequestof the Employer or designee, the Association shall cause the immediate
remaval of any material posted in violation of this article.

ARTICLE 15
WORK RULES AND GENERAL ORDERS

Section 15.1, Every bargaining unit-employee shall be issued (or have aceess to) a copy of the
following:

1. Cuitent Hamilton County Shetiff’s Office “Rules, Regulations and Disciplinary
Piocess.”

2. All current General Orders: Adininistrative anid Operational.

Section 15.2. All changes to the items listed in Section 15.1 ‘that affect the bargaining unit
employees shall be e-mailed to bargaining unit employees and shall be placed on the intranet,

Section 15.3. Either party may request that all changes in work rules, regulations, standard operating
procedures, and/or general ordersor other written directives of these types be placed on the agenda
of any Labor/Management meeting. :Such discussion at the Labor Management meeting shall be only
for the purpose of'providing an explanation of such change, and to answer any questions concerning
such change, ' '

Section 15.4. The Employer agrees that all work rules, regulations, standaid operating procedures,
and/or general orders-orother written directives of these types shall be applied uniformly within the
group or groups of employees to-whom they-are applicable.

18
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HEALTH AND SAFETY naace LAY TA->

Section 16.1. It is agreed that the health and safety of the work force is a prime concern and
responsibility of both parties. Therefore, the Employer accepts its responsibility to provide safe
working conditions, equipment; and workmg methods for its employees. The employees acceptthe
responsibility to follow all safe working methods and all wiitten aid distributed safety rules.

Section 16,2, ‘Eaclvemployee: shall be-provided with information as part of orientation, in-setvice
training, and o an as needed basis about communicable diseases to which he/she may be exposed in
the petformance of his/her duties. Information shallinclude the symptoms of the diseases, modes of
transportation, inethods of self-protection, and recommendations for immunization where
appropriate. Employecs who, as part of their _]Ob duties, have direct contact with an individual who
lag been diagtiosed with hepatitis or TB, may receive hepatitis B vacoine ancl antibody testing and/or
TB testing and treatiment at no cost to the'employes.

Section 16.3. All alleged unsafe working conditions and health hazards must be reported in writing

‘dnectly to the: employee s Division Head with a copy through the chain of command as soonas such
conditions are known. Theemployee’s Division Head shall investigate the condition and deterfine

aspromptlyas Wan_anted whethet such condition does infact present a significant threat to the safety
of the employee(s) involved and if indicated, initiate appropriate corective action. Within seven (7)
calendar days following the completion of his/her investigation, the employee’s Division Head shall

provide a witten determination of his/her findings to the employee who requested the investigation,
the Labor/Management Committee; and to-the Sheriff or designee.

Seetion 16.4. Upon receipt.of the Division Head’s response as provided for in:Sec’tion:16.3 above, if
an employee feels that any alleged: unsafe working condition or health hazard has not been

satisfactorily addressed, he/she may submit a written notice of histher conceriis to the

Labor/Management Committee. Tiié_; La'bor/Ma‘na'geméht Comrnittee as provided for in Article Sof
this Agreement shall schedulea special meeting, Such special Labor/Management meeting shall be

convened as soon as practical following the receipt of such written iiotice. No other subject may be
discussed at such special Labor/Management meeting without mutual consent of the parties.

The Labor/Managément Committee shall, within fourteen (14) calendar days of meeting, file a
written teport with the Employel Such report shall contain the results of the meeting ineluding any
tecommended corrective action. The Employel ot -designee shall respond in writing to the

Labor/Management ‘Committee within fourteen (14) calendar days following receipt of the

Labor/Management Committee’s tepott. The Labor/Management Committee shall inform the
émployee who initiated thereport of its recommendations-and the Employer’s response.

ARTICLE 17
DRUG AND ALCOHOL TESTING

Section 17.1. Drug testing may be conducted on employees duting their duty hours uponreasonable
suspicion, by random computer selection, randomly-atthe discretion of the Employer ot designee by
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computer selection for bargaining unit personnel:inspecial asmgnments of othérwise as p1ov1ded in

this Article. Alcohol testing will be cotidiieted while on duty oiily upon reasonable suspicion.

Reasonable suspicion that an-employee used ot is using a controlled substance or alcohol in an
unlawful or abusive maniner may be based upon butnot limited to:

A, Observgﬁle_ phenomniena, such as direct observation of drug or alcohol use or possession
and/or the physical symptoms of being under the influence of a drug or alcohol;

B. A patterniof abnormal conduct or erratic behavior, including abnormal leave patterns;
G,  Amrest or conviction for a drug or alcohol-related offense, or the identification of an
employeeas the focus ofa criminal investigation into illegal drug or alcohol possession, use,

ortrafficking;

D. Information provided either by reliable and credible sources or independently corroborated;

E. Evidence that aiemployee has tampered with a previous diug test;

F.  Factsorcircumstances developed in the course.of an authorized investigation'of an accident

orunsafe working practices.
The supervisor shall document the reasons for requiring a reasonable suspicion drug and/or alcohol
test. . A copy-of the document shall be provided to the Association representative, upon request, if the
Employer initiates the discipline process.

Seetion 17.2. Drug/alcohol testing shall be conducted solely for administrative purposes and the

result obtamed shall not be used incriminal proceedings. Under no circutnstances may theresults of

drug/alcohol screening ortesting be released to arthird party foruse in a criminal prosecution against
the affected employee. The following procedure shall not preclude the Employer from other

administrative action, but such actions shall not be based solely upon the initial reagent results:alone.

Section 17.3. All drug-screening tests:shall be conducted by laboratories meetiiig the standards of

the Substance Abuse -and Mental Health Services Administration, No test shall be considered

positive until it has been confitmed by a gas chromatoglaphy/mass spectrometty (GCIMS). The

procedures utilized by the Employer and testing laboratory shall include an ev1dent1a1y chain of

custody control and:split sample testmg All procedures shall be outlined in writing and this outline

shall be followed in:all situations atising under this Article.

to detect dnvers opemtmg a motor vehicle under the mﬂuence orin acccndance with the Depaz tment
of Transportation: (DOT) regulations for employee CDL: testing, A positive result shall entitle the
Emiployer to proceed with: sanctlons as set forth in this Article. A positive result for purposes of
alcohol testing shiall be defined-as “,04-or above.” Howevet, any detectable level of alcohol may
subject the employee to disciplinary action.
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Section 17.5. The results: of any testing shall be delivered to the employes te! AT e
En1ploye1 Prior to-repoiting a positive resulton a confirmatory drug test to the Employet, the
Medical Review Officer (MRO) shall review the documentation to-ensure that the test results wete
obtained using the approved protocol methods. An employee whose confirmatory test result is
positive shall have the right to request from the vendora certified copy of the testing results in'which
the vendor shall affirm that the test results were obtained using theapproved protocol methods. The
employee shall provide a signed release for-disclosute of the testing results to the Employex A
representative for-the bargaining unit shall have a right of access to the results-upon request to the
Employer with the writfen consent of the employee. Refusal to submit to the testing provided for
uniderthis Agreement may be grounds for d;_s,._cl_pl_me

Seetion 17.6.

A, If a-drig screening testis positive; a confirmatory-test shall be conducted utilizing the fluid
from. the primaty sample.

B. If a drug screening confirmation test is positive, the employee may, and at the employee’s
expense, have the split sample tested by a SAMSHA certified laboratoty in the manner
prescribed above. This request’ shall be-presented to the MRO within seventy-two (72) houits
of being notified of a positive result.

c, The results of this confirmatory test, whether positive ornegative, shall be determinative,

D, A list of three (3) testing laboratories shall be maintained by the Employer. These

laboratories shall conduct any testlng directed by the Employer. The Employer shall obtain
the approval of the bargaining unit representative as to any laboratories put on this list, which
approval:shall not be unreasonably withtield.

Section 17.7. Ifthe testing required above has prodyced a positive result, the Employermay require
the employee to participate in any rehabilitation or detoxification program that is covered by the
eniployee’s health-insurance or by the County’s Employee Assistance Program (EAP), Discipline
allowed by the positive findings provided for above shall be deferred pending rehabilitation of the
etiiployee within a reasonable period,

Section 17.8. An employee who participatesin a rehabilitation or detoxification progtam shall be
allowed to uise sick time, compensatory time; vacation leave, and personal days for the period of the
rehabilitation ot detomﬁcatlon program.Ifno suchleave credits ate available, the employee shall be
placed on medical leave of absence without pay for the period of the rehabilitation or detoxification
program. Upon completlon of such program, and a negative result on a return-to-duty test, the
employee ‘shall be returned to his: former posmon Such.employee may be subject to periodic
retesting upon-his return to hig position fora: penod of one (1) year from the date of his return to
work. Any employee ina rehabilitation ordetoxification program in-accordance with this Atticle will
not lose any seniority or benefits should it be niccessary for the employee to be placed on medical
leave: of absence without pay, fora petiod not to exceed ninety (90) calendar days.
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Section 17.9, If the employee refuses to undergo rehabilitation or detoxification, orif he fails:to
complete a program-of rehabilitation; or if he tests positive durmg a retesting within one (1) year
aftei his return to work-from such a progran, the employee shall be subject to disciplinary action,
including removal from his position-and termination of his employment,

Section 17 10. CoSts of alI d1ug smeemng tests and confirmatmy tests shall be borne by the

at the _employee s expense

Section 17.11. ‘The Employer may conduct up to four (4) tests of an employee during the one (1)
year petiod after the employee has completed a rehabilitation or detoxification program as p10v1ded
above. The Employer may conduct mote follow up tests of an employee during this period upon the
recommendation-of the substanice abuse professional. Tests conducted under this Section shall be at
the Employer’s expense.

Section 17.12. The provisions of this Aiticle shall not require the Employer to offer a
rehabilitation/detoxification program to any employee more: than once.

ARTICLE 18 ”
HOURS OF WORK AND OVERTIME

Section 18.1. The work schedule of each bargaining unit employee shall be determined by the
Employer, but shall remain consistent with current practice exceptas provided herein, Batgaining
unit employ.e_es shall be given one hundred and s_xx_t_y clght (168) houis notice of any non-emergeney
work:schedule changes unless such advance notice is imp actical. All employees shall receive one
69 hour of paid tiitie for lunch/break per day. If an employee works less. than his or her full
scheduled shift but at least four (4) hours-of his-or her scheduled shift, he or she shall receive thirty
(30) minutes of paid time for hinch/breaksper day. No tunch/break shall be required if the employee
works. less than four (4) houts of his or her scheduled shift. Where the Employer requires a
classification of employegs withina depeu tment to-work on Saturdays or Sundays, the weekend hout's
shall be evenly distributed amongst the: employees within: each: shift, except in the Corrections
Division Classification, Records and Property Units.

The-work period fot all employees in the bargaining unit shall commenceat 12:01. AM on Thursday
and continue for seven (7) consecutive days'to end at 11:59 PM on:the following Wednesday.

The employee’s normal base bi-weekly pay shall be calculated by dividing his annual base pay in
effect at the time by twenty six, and the employee’s regular base hourly rate shall be calculated by
dividing that number by eighty (80). There shall be no pyramiding of overtime for the same hours
wotked or for premium hour paid (i.e.; couit time, call-out time, ete,).

Each depattmetit within each division shall maintain a forced-overtime list, starting in inverse order
of setiiotity. Whete the employees within adepartment are forced to work overtime, the employees
shall be forced to wotk the overtime equally by assigning the forced overtime to the employse
'highes‘t: on'the foregd-overtime:list, unless another: c_r_nplqyee wvolunteers for the overtime. Afteran
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employee is either forced to work overtime or volunteers:to-work overtime, the employee shall be
moved to the bottom of the forced-overtime list.

A.  Becauseemployees currently assigned to the Corrections Division, Classification, Records
-and Property Units (weekend:shift volunteers) have made formal requeststo be permanently
assigned to weekend worl assignments, other employees assigned to these Units are excused
from the requitement above that weeketid hours shall be: évenly distributed amongst-the
employees of each shift, with the understanding that weekend shift houts that become
necessary to fill due to absence of 'a weekend-shift volunteer, will be evenly distributed
amongst the remaining employees of that shift.

B.  In‘the event that any weekend-shift volunteer founally rescinds his/her request to be
permanently ‘assigned to ‘weekend shift work, or is othetwise no longet assigned ot is
otherwise unavailable to-work his/hercurrent work/shift assignment, the parties shall meet to
determine whether the currently assigned employees can agree on permanent weekend
assignments, based on the seniority of those involved. Ifthe currently-assigned employees
cannot agree on. permanent weekend assignments; all weekend hours will be evenly
distributed-amongst the employees assigned to that unit:and:shiftas provided in Section 18.1,
above.

Section 18.2. Allhours in paid status in excessof an employee’s:scheduled work day, or in‘excess
of forty (40) hours in a séven(7) day activity period shall be considered overtime and shall be
compensated at the rate of one and one-half (12) times the regular straight time hourly rate of pay.
The straight time hourly rate of pay for computation of overtime is determined by dividing the
employee § blweekiy s'alary by e1ghty (80) Thcle shall be no py1 amldmg of overtime for the same

schedule sha!l not bc ohanged to. avold the payment of ovel“tlme, unless mutually ag1 eed to. Pay for
ovettime shall be paid no later than. the pay petiod. following the pay period during which the
oveitime occuired. When overtime is cancelled, the Employer must provide at least one (1) hour
notice to the employee’s phone fiumbet 6f" record, In the event the Employer fails to provide theone
(1) hour notice, the employee shall receive one(1) hour of paid tine.

Section 18.3. Employees may elect, in lieu of overtime pay, to accept compensatory time.
‘Compensatory time shall be credited at the rate of one and one-half (12) houss off for each one (1)
hour of overtime worked. Compensatory time may be accumulated by an employee, but only to a
maximum calendar year balance of one hundred sixty (160) hours, then any future overtime hours
shall be compensated with oveitime pay. Further; an employee may only earn up to one hundred
sixty (160)hours of compensatory time per-calendaryear, The following rights and conditions shall
‘exist:as they pertain to: compensatory time:

A.  Theelection of overtime pay or compensatory time is solely the right of the employee, and
he/she shall so indicate his/her election when reporting the overtime worked;

B. Requests for compensatory time off shall be honored subject to the aperational needs of the
department;
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C. Requests for compensatory time off must be submitted in-advance of the time

D. The Employer shall provide not less than sixteen (1 6) hoursadvance notice to an employee
of ariy Employer scheduled compensatory time off;

E. Once an employee has reported to work, compensatory time must be used only by mutual

agreemenit of the employee and the Employet;

F. Compensatory time off requested by an employee which hasbeen approved and scheduled,
shall not be canceled except whenunanticipated operations needs of the Department would
require it;

G.  Requests for compensatory time:off in conjunction with vacation shall be honored;

H. Any-employeemay elect to convertall orpart of his/her accrued compensatory time balance.
existing -as of August 31 of each year to cash, payable by sepatate check no later than
September 30.of each year, Payment shall be inade at the tate of pay existing at the time of
cash-in. An employee may carty ovet no tore than one hundred sixty (160) hours of
compensatory time to-the next calendat year,

Section 18.4. With the priot appioval of the Employer ot designee, an employee may exchange days

offoi'work shift assighments with another employee. Such exchanges shall ot affect the pay status
of either employec except that an eniployee who works an exchange and is requited to wotk
overtime shall teceive the ovettiftie compensation.

Upon request of an employee, and with prior approval.of the Employer or des1gnee, any employee

may work scheduled time off in excharige for additional time off'to be scheduled in the work period,
without receiving any additional compensation,

Seetion 18 5. Any employee who, while it an on-call status, is required to remain on the Employer’s

premises, orat his/her home or other specific location to-await a call when needed, is considered as
‘being unable to use the-time effectively for his/her own purposes and shall be considered to be

working during the entire time he/she is-on-call.

Seetion 18.6. The donning and doffing of uniférms is notcompensable and shall not be included as
time worked for determination-of overtime.

Section 18.7. When the Employer determines that it'is necessary fora bar ‘gaining unit employee to

work:overtime, the provisions-of this Section shall apply. The Employer may offer overtime in any
amounts necessary-(e.g., 2 hout, 4 hour, etc.).

A.  Ovettime opportunities shall be equitably distributed, based upon work load, opetations, and
overtime wotked by/offered to employees. Tnithe sole discretion of the applicable supetvisor,
and. on a case-by-cése basis, probahonaly emiployees may be allowed to work overtime
»oppofmm_n_es
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B. When the Employer learns that it will haveto hold an employee overon Seetove

n Yorcadover _n G the
Employer:shall notify the affected employee within, one (1) hour of when the Employcr
becomes aware of the need.

ARTICLE 19
WAGES

Section 19.1. Effective thepay: petiod whichineludes January 1,2014, the annualized pay levels for
all balgammg unit employees shall be as provided in Appendix 1.

Section 19.2. The listing:of hourly wage ratesis nota guarantee of annual earnings, but is shown
only-as the basis for calculating;bi-weekly, and overtime rates of pay.

Section 19.3. Wages for contract years 2015 and 2016 shall be determined as follows:

There shall be no general increase to the wage scale in Appendix 1 for calendar year 2015, The
Union shall have the: option toreopen wages for calendar year2016. The Union shall be required to
notify the Employer in writing of its decisioti to re:opén on or before August 1, 2015,

Section 19.4. Longevity payxshaill become effective in calendar year 2011, and no retroactive
longevity pay shall be provided for any period prior'to January 1,2011: Beginning on the firstday of
the pay period within which an. emple oyee completes the requited number of years as computed on the
basis of uniiitertupted length of continuous setvice in positions within the Sheriff’s: Office, he/she
will receive an automatic adjustment in hisfher rate-of pay equal to and in accordance with the
following:

Ten (10) years.of service.. s ...One:petcent (1.0%)
Fifteen (15) yeats of $8IVICE . cvvrvvavrnn 'Qne and ong-half percent (1.5%)
Twenty (20) years:of Service... . veis o TWo percent (2%)

The-amount of the-adjustment will be-added to the employee’s tate:of pay,

Section 19.5. Any employee assigned to perform a:majority of theregular work duties of a different
classification within the bargaining unit in excess of ten (10) consecutive scheduled work days shall
receive the rate of pay associated with that classification for all hours assigned if such pay is greater
than.the employee’s regular rate-of pay.

ARTICLE 20
COURT TIME/CALEL-IN TIME

Seétion 20.1. Whenever an employee is: 1equned to appear on.off duty time (excluding those
instances of temporary shift chiange) befote any official coutt or‘before the Proseeutor for pretrial
confc1ence on matters pertaining to-or arising from the employee’s official-duties, the employee shall
1ece1ve three (3) homs pay at the overtxme 1ate fm euch qppean anccs If‘ an employee appeals before

(1) appea1ance duung any g1ven off—duty day, such eXCEss tlme or addmonal appea;ances shall be
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compensated at oneand one-half (12) times the employee’s normal howdly rate-of pay for all time
spent in such-appearances.

Section 20.2. An employee called in to work at a tiie otitside hisfher 1egulaxly scheduled-shift,
which call<in'does not-abut his/her repularly scheduled shift, shall be'paid a minimum of three (3)

houts at the overtime rate of pay. T COMRSH avgN
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Section 21.1; The Employel shall make available to all bargaining unit employees the same major
medwal/hcspﬁal care insuianee plans, life insurance plans, and dental plansthat are available tonon-
bargaining unit Hamilton Co unty Board of Commissioners’ employees. If such non-bargaining unit
Hamilton County Board of Cominissioneis’ employees are required to pay-a portion of insurance
ptemiums, the:same premium contribution levels shall also apply to bargaining unitemployees. All
insurance requirements (e; g., fees, contributions, co-payments, surcharges, ete.), specified for non-
bargaining unit Hamilton County Board of Commissioniéi§’ employees, shall also be applicable to
bargaining unit employees.

Section 21.2. All insurance: plemmm contributions provided for in this Article shall be through
payroll deductlons

ARTICLE 22
HOLIDAYS

Seetion 22.1. Scheduled paid holidays shall be as-follows:

*New Year's Day January 1%

Martin Luther King Day: Third Monday in January
Présidents Day Third Monday in Februaty
Meiorial Day Last Monday inMay
*Independence Day July 4™

Labor Day First Monday in September
*Veterans Day November 11"

Thanksgiving Fourth Thursday in November
Day after Thanksgivirig Fiiday Following Thanksgiving
*Christrrias Deceniber25th

*Inthe event these holidays fall on a S‘a_turday-'or?Sunday-, the holiday will be observed by employees
that work a Monday through Friday schedule in the same manner as other non-essential Sheriff’s
Office employees (Friday or Monday).

Seetion 22.2. Bargaining unitemployees that do.not work'a Monday through Fiiday schedule shall
obsérve the hohday on the actual date of occurrence. Employees shall be paid for eight (8) hours at
their stralght time hourly rate foreach holiday listed in Section 22.1 when no work is performed on
such holiday.
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Section22.3. Employees:who work on any ofthe holidays provided for in this Article: shhattréveir=-
in addition to their regular wages for all hours actually worked within the twenty-four (24) hom
petiod of the holiday, an.amount equal to-one and one-half (1 14) hour paid for each one (1) hour
worked up-to a maximum of eight (8) hours pay (at the 1. % rate), provided that a majority of the
assigned work schedule was worked within the twenty-four (24) hour petiod of the holiday:

Section 22.4. Holiday pay shall be paidion the paycheck which follows the pay period in'which the
holiday occurred.

ARTICLE 23

Section 23.1, Full-time batgaining unit employees initially employed prior to July 5, 1987 shall earn
vacation leave according to their number of yeats of service with the Employer and ‘any political
subdivision -of the State of Ohio as follows, and full-time bargaining unit employees initially
employed on.or after July 5, 1987 shall éarn vacation leave:-according to their number of years of
service with the Employer and any Couity servicein the State of Ohio; asfollows:

A. One (1) year of service coripleted but less than six (6) years completed; Rate of
accumulation is 3.1 hours per pay period.

B. Six (6) years of service c-'_:‘Om_plete'd but less than twelve (12) years of service completed;
Rate of accumulation is 4.6 hours per pay petiod.

C. Twelve (12) years of service completed but less than. eighteen (18) years of service
completed; Rate of aceumulationis 6,2 hours per pay peiiod.

D. Bightéen (18) years of service completed but less'than twenty-five (25) years of service
completed; Rate.of accumulation is 7.7 hours pet pay period.

E. Twenty-five(25) years or more of service completed; Rate of accumulation is 9.2 hours per
pay period.

Section 23.2. Vacation credit accrues while in-any Employer-paid leave status (mcludmg vacation,
military Tleave, and sick leave), No vacation credit is earned while an employee is'in no pay status,
mcludmg layoff unpald leave of absence, and dismplmary suspensmn or whlle the employee is in

vaoanon cxcdlt 13 added at t_he c_omplenon of one (1) yeat of SG_IVICC

Section 23.3. Vacation leave may be taken in one-half (.5) hourinerements subject to the provisions
of this section. Requests for vacation leave shall be made in writing by the employee to the
employee’s supervisot ptior to any use of vacation leave.

Section 23.4, The Employer shall physxcally post avacation calendar in each bargaining unit work
Division, Section, or Unit (depending onwhich: smallest designationisapplicable) during the month
of October of each year. Employees may request, prior to Decembex 31, the dates for the following
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calendar year on which they prefer to use-theiracoumulated vacation, For vacation requestsTiade™

prior to December 31 (for the following calendar year); at least one (1) employee on each shift, in
each applicable designation;. shall be-eligible to be granted vacation leave at 4 time, subjeot to
employees” rank seniority and subject to.specific operational needs teduced to writing, Bargaining:
unit wotk Divisions, Sections, and Units-as they existed on September 14, 2010, are described in
Appendix 2. Once stich vacation leave is granted, it shall not be cancelled by the Employer,
emergencies excepted.

A, After December 31, vacation requests shall be honored solely on the basis of the order-of
application, and without regard to tank seniotity. Vacation leave selected after December 31
may be in increments of one-half (.5) hour.

B. An employee who has received approval of his/her vacation request made prior to December

31 (for the following calendar year), and is subsequently-involuntarily reassigned, shall not
lose his/her right'to that approved vacation request.

Requests-for leave of any type-will be put in writing on a tequest-for leave form. Any supervisor
who.denies a request for leave shall submit the reason for such denial in writing to the employee.
Vacation requests submitted after December: 31 shall be approved or denied within seven (7)
calendar days of the réquest: ‘Vacation leave requested after Deceniber 31 shall not be unreasonably
detiied.

For the Propeity Section, a vacation schedile will be posted for each shift. Vacation may be taken
by one (1) petson per shift, based on senior ity. Once a vacation request is submitted, the request
must be approved or denied within seven (7) calendar days, and vacation requests shall not be
unreagonably denied, This policy shall also apply to Jail Records Intake.once that section attains a
full complement of five (5) persons assigned to-all three (3) shifts.

vnc_atlon ieaye at_ the cmrent 1at,e of :p:ay

Section 23.6, An employec may-accumulate and carty over vacation leave for up to three (3) years.
The maximum amount that an employeemay have to his orhei or edit at any one time is the portion
of-any earned but unused vacation leave for the curtent year in addlnon to the earned but unused
vagation leave for the three (3) years immediately preceding the last anniversary date of employment,
Excess:vacation:shall be forfeited.

Sectiqn 23,7, Any employee hospitalized while on. vacation 'shall, upon request, and upon
submission-of sufficient evidence-of the hospitalization, be entitled to ¢hange his/her vacation status

to sick leave for all days hospitalized and any subsequent days necessary for recovery. Upon

subxﬁiiSSion of the requést with evidence, any vacation charged to the employee for the duration of
the illness:shall bérestored to his/her credit.

S.’e'cﬁ‘tfm‘ﬁi-ZS.S. Vacation balances shall be shown on an employee’s regularpaycheck.
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SICK LEAVE

Section 24,1, Bargaining unit: employees shall accrue sick leave credit at the rate of four and six-
tenths (4 6) hou1s fm each elghty (8 0) homs of service, or whlle in actwe pay status (1 e durmg> paid

suspens1on, or wh1le the employee is in overtlme status

Advanceuse of sick leave shall not be granted. Sick leave is accumulative without liiit.

Section 24,2, Sick leave shall be granted to an-employée, upon apptoval by the Employet, for the

following reasons:
A. Illness, injury or pregnancy-related conditions of the employee,
B. Exposure of an employee to contagious disease which. could be communicated to and

jeopardize the health of other employees.

€.  Examination of the employee, including medical, psychological, dental, or optical
examingtion, by an appropriate practitioner, when suchran examination cannot be scheduled
during non-work howrs. Time allotted for examinations shall be limited to the time
teasonably necessary to attend such _appqmtmept

D. Death of a meniber of the employee’s immediate family. Such usage shall be limited to.a
reasonably necessary time, not to exceed three (3) days, One of the days must be the date of
the funeral. An employee may-use one (1)-day of sick leave to atiend the funéral ofa relative
not includedin the definition ofimmediate famiily.

E. Illness, injury or pregnancy-télated condition of a member of the employee’s immediate
family where the-employee’s presence is reasonably necessary for the health and welfare of
the employee or affected family member..

F. Examination, including medical, psychological, dental or'optical examination of a member
of the employee § immediate family by an:appropriate: practitioner where the employee’s
presence is teasonably necessary, and when such examination cannot be scheduled during
tion-work houts.

For the purpose of this Atticle, the definition of immediate fami’ly shall be; mother, father, son,
daughter, brother, sister; spouse, grandparent, grandchild, mother/father/daughter/son/sister/brother-

in-law, step-son; stepsdaughft'et, step-father, step-mother, or legal guardian or other person who
stands in place-of a parent (loco parentis).

Section 24.3. When an employee is unable to-report to work due to illness or injury, he/she shall

notify his/her immediate supervisor or other designated person at least one (1) hour prior to the time

he/she is scheduled to report to work, unless extenvating circumstances prohibit, on each day of

absence, unless other arrangements are made with the employee’s supervisor,
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Sectlon 24 4. Upon xeturn to woxk an: employee shall complete an, apphcatlon f01 stck Ieave f01 m to
appomtments 01 wheze an absence is fm four (4) consecutlve days o1 NMore; or f01 any s1ck Ieave
usage that exceeds forty (40) hours within a calendar year, require the employee to: furnish a
certificate from-a physician, dentist, orother licensed practitioner stating the nature of the illness,
injuty, treatment and prognosis. For any absence when an employee provides written; signed
certification fronia physician, dentist, or otlier licensed practitioner indicating that the employee or
family meémber was ill and seen, the Employer will hot unieasonably infer abuse of the employee’s
contractual or statiitory sick leave-entitlemert oiany improper negléctof duty.

Section 24.5. Sick leave usage, when approved, shall be chargedin minimum units of one-half(.5)
hour increments, In order to receive pay for sick leave usage, an enployee must comply with all
departimental rules and regulations governing application and use. Falsification of an application for
sick leave or practitioner’s statement shall be grounds for disciplinary action, Excessive and/or
abusive use of sick leave benefits: may resultin the.denial of sick leave benefits and/or disciplinary
action.

Section 24.6. An employee with fen (10)-or more years of service with the Employer ot ten (10) or
more yeals of pubhc set vxce W1th polmcal eubdwmons of the State of Oth who 1et1ros from aotlvo

‘unused su_:k Ieave up_ to a maxnmum pa,ymen_t _o_f e;ght hundzed (_800) hours Payment s_hall be based

upon the employee’s rate of pay-at the time of retirement.

Seetion 24.7. Abuse, misuse, or-pattern of abuse-of sick leave benefits may result in the employee

‘being placed on Administrative Sick Leave Watch (ASLW) and/or may result in disciplinary action.

No employee shall be placed on ASLW until the employee has been afforded the opportunity for a
hearing before a responsible administrative officer.

Section 24.8. An employee who does ot use any of his/her sick leave in any petiod consisting of
foir (4) consecutive months shall be granted-one (1) day-(personal day) of extra time off for each
fout (4) month period, Each four (4) month period begins with the first day following the last
incident of sick leave usage and ends one hundred twenty-two (122) consecutive calendar days later.

Personal days must be nsed within otie (1) year of the date of eammg, otherwise they shall be paid,
Employees must be in pay statusito teceive credit toward earning of personal days. Periods of injury
leave; leaves of absence, layoff, disciplinary suspension, etc. shall not be counted.

Personal Jeave shall be charged in minimum units of one-half (¥2) hour increments. An employee
desiring to use personal leave shall notify his/her imediate supervisor or other designated person at
least-one (1) hour priorto the personal leave.

Section 24.9. Sick leave balances shall be shown on an employee’s regular paycheck.

Section 24.10. Upon the ‘death of an employee’s spouse; child, mother, father, sistet; brother,

grand_par_enf‘, grandchild, mothet-in-law; or father<in-law, the Employer shall grant beréavement leave
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inliewof theuse of sick leave as provided for in Section 24.2(D). Bereavement leaVEShalT Be Timted
to areasonably-hiecessaty time not to exceed five. (5) calendar days. Oneof the days must be the date
of the funeral. Bereavement leave shall not'be deducted fiom any- sxek leave balance:

Section 24.11, In case of death of an active:employee with ten (10) or more years of service with the
Employet or ten (10) or.niore years of public service with political subdivisions of the State of Ohio,
the employee’s: accumulated sick leave shall be converted to'a lump sum payment at one-hundred
percent (100%) of its value, payable to the employee’s designated. beneficiary, or where no
beneficiary is designated, to:the employee’s estate; upon application by the executor of the estate.

ARTICLE 25
OCCUPATIONAL INJURY LEAVE

Section 25.1. In the event of an-oceupational injury or an occupational illness incurred as a direct
result of pelfomning an assigned function within the scope of the employee's classification, which
illness orinjury is not the tesult of the injured employee's negligenice, récklessness, or self-infliction
by an employee, and- upon the employee's apphcatlon the: Employer may grant the employee,
beginning -on the. exghth (8th) calendat day of absence or on the first (Ist) day the employee is
admitted to a hospital as an tir-patient, whichever is-earliet, Occupatlonal Injury Leave (OIL) with
full pay fora period not to exceed onie hundred twenty-five (125) work days. The authorization of an
OIL is a matter of administiative discretion, and the Employer will decidein each individual case if
OIL is to be granted. The granting of OIL shall not be unreasonably denied. The Employer, at his
sole discretion, may éxtend an'OIL. The Bmployer’sfailure to extend a leave shall not be subject to
the grievance procedure.

‘Section 25.2. Illiiesses considered.common or routine among the genelal publie (e.g. cold, flu,
chicken pox,:etc ) shall notentitle:an employee to OIL. Unusual and setious illnesses (e.g: hepatitis,
‘ubetculosis, efe.) and "stress-related” psychological and physical conditions and illnesses (e.g.
neuroses, psychoses dep1ess1on hypertensmn, stxoke, heaﬂ dlsease, et ) may: enutle an employee to

Section 25.3. An employee applying for-OIL hereunder, shall authorize the release to the Employer
of all medical information pertinent only-to ‘the occupational injury ot illness possessed by the
employee's treating physician(s) and treatment facility(ies), if so requiested by the Employer or his
designee, and/orshall agree to be examined by alicensed medical practitionei selected and paid for
by the Employer.

Section 25.4. Any employee claiming an occupational illness-or injury undet this Article shall file
Workers® Compensation claim as soon:as possible. Upon approval of the claim an OIL granted on
the eighth (8™) day-of absence shall be made retroactive to the first (1%)day of absence, and any sick
leave, compensatory time, of vacation leave used by the employee duiing the first eight (8) days of
absence shall be restored to his-or her eredit. The employee shall remit to the Employer all income
berefits paid by Wotkers® Compensation for the period during which the employeeteceived full pay
from the Employei while-on OIL. In‘the event the Workers’ Compensation claim is denied, the
employee shall revert to sick leave status, and shall be charged with sick leave, compensatory time,
aiid/or vacation leave for all time paid by the Employer for OIL.
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Section 25.5. Itis understood and agreed that the Employer’s obligation under this W¥hSh-s-onty
the difference between the. employee s regular rate of pay and the amount of income Benefits
available to the employee: from Workers® Compensation, and that OIL is not in: liew of Woikers’
Compensation benefits.

Scction 25.6. In lieu of granting OIL, the Employer hay assign the employee to light duty with the
approval of; and within the limitations et by, the employee's treating physician.

DO{NATED’ TIME

Section 26.1. All bargaining unit employees shall be: eligible for donated vacation leave, personal

leave and compensatory time. benefits, upon ‘written request, to relieve hardshlp resulting: from
.extended illness. The Donated Time program for this bargaining unit is limited to donation and use
among the employees within this bargaining unit,

Section 26.2, Any employee wxshmg to voluntarily donate accrued but unused vacation leave,
personal Jeave and/or compensatory tine to such recipient shall submit-a written authorization to
hisfhier supervisor listing the name of the beneficiary with the-number of hours to be.donated,

Tnno ¢ase will donated time be used to extend the recipientemployee”s period of active duty beyond
a recommended date of retirement as established by any physician o1 governmental body having
authority to grant or mandate such retirement.

Any donated vacation Keave pelsonal Icave or compeh‘satox ¥ ‘time pl'ocess’ed and not necde‘d by a

Donated vacation leave, personal leave ot compensatory titme shall be donated hour-for-hour without
consideration to-cash value.

Section 26.3. Members shall also be eligible to. participate in any County-wide Donated Time

program. based upon the County®s policy for par ticipation and use. Members shall be subject to any

restrictions in the County-wide, program, mcludmg, but not limited to, restrictions on the types of
leave which may be donated and/or used.

ARTICLE 27
UNIFORMS AND EQUIPMENT

Section_27.1. The Employer shall supply at no cost to-the employee all uniforms and equipment
1equnred by the Employer, excluding socksand underwear, in quantities specified by the Employer.

Section 27.2. All bargaining unit'employees that are required to wear a particular shoe shall be
‘provided with:shoes ina style as required by the Employer. The Employer shall provide replacement
{footwear as needed.
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Seetion 27.3. All uniforms and equipment issued by the Employer are the pr operty ofthe Employe:t
and shall, “upontermination of employment ofan employee, be returned to the Extiployer in condition
issued, allowmg for teasonable wearand tear, prior to the'issuance ofany final comperisation to the
employee Any issued item which is abused, destr oyed or lost by an employee shall eithei be
replaced or paid for at the current matket value by the-employes;, at the option of the employee.

Section27.4, Employees that aie not issued uniforms by the Employer shall adhere to the following:
Male-Personnel shall wear business:attire, of conservative color-and design, inclusive of:

(@)  Suit:coator sport coat

(b) Suittrousers or dress trousets

(6)  Dress shiit with collar-and tie

(d)  Trouser belt-and buckle shall not be gaudy or-offensive
(&)  Socks inkeeping with conservative business attire

()  Dress shoes, highily shined where applicable

Female Personnel shall wear consetvative, professional and business attire which may consist of:

(8)  Dress, skirt, dress pants, or pantsuit and blouse
(b)  Practical and professional office style footwear

Section 27 5 Wherc an empl'oycc‘ supplies evidence fhat’ he/s’he has s’u'st"li'ned damage (othel than
p10v1dcd that such damage Qas not the 1esult of wdlful mlsuse or neghgence on the palt of the
employee; the Employm shall reimburse the employee for the cost of necessary repairs or
1ep1acement up toa maxzmum of two hund1ed dollats ($200 00): per year but no more than ﬁﬁy
Employer s mspcéﬁbn pnm tor the repan or 1eplacement of sald pxopex“ty Repau or replacement of
said property :shall be at the Employer’s option. Any court ordered restitution received by an
employee as compensation for damage to histher personal property shall be remitted to the Employer
up to the amount the Employer has paid hereundet.

Section 27.6. In the event of dainage to pt: escription eye: glasses (including frames), contact lenses,
dentures and other:oral prosthesis, which damage occurs in the active dischatge of an employee’s
duties, the Employet: shall pay the difference, if any, between the amount of reimbursement from the
Ohio Bureau of Workers” Compensation and the actual cost of repair or replacement.

ARTICLE 28 -
EXPENSES

Section 28.1. When aneniployee’s duty tequireshim/her to travel outside of Hamilton County (and
hieor she is authorized forsuch travel), the Employer shall reimbutse the employee fot all reasonable
and necessary expenses actually incurred by the employee in the performance of his/her duty,
including, butnot limited to, expenses incurred for meals, lodging andpa1k1ng, subject to established
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limits:and rates; upon presentation to the Employer of réceipts showing the employe®s payii
§ 81‘116.

Section 28.2, When an employee is authotized by the Employer to fravel outside of Hamilton
County on-official business and to diive his/her own automobile, the Employer shall reimburse the
employee in an amount which corresponds to:Section 162 of the Internal Revenue Code forall miles
actually-driven for official business by the employee.

Section 28.3, Whenan employee’s duty requires himvher to utilize his/her personal vehicle (such as

foicoutt appealances), the Employet shall reimburse the-employee for all miles actually diiven by
the employee in his/her-automobile at the rate per mile that is in effect, and for actual parking
experses,

Section 28:4. All travel and expenses authorized or required by the Bmployer for official business
shall be subject tothe policy for reimbursement of expensesfor travel on official county business as
established by the Hamilton County Board of Commissioners, as revised.on 01/01/09.

ARTICLE 29
TRAINING

Section’29.1, All training required ofand authotized foran, employee by the Employer (including all
fees associated with CDL-and HAZMAT endorsenient) shall be paid for by the Employel All'such
requited and authorized training shall be counted as time wotked, including driving time to and fiom
training sites located outside of Hamilton County. On multiple-day training sessions where the
employee has been authorized by the Employet to remain at or near the training site overnight, the
days in training which do not requite tiavel to the site from Hamilton County or to- Hamilton Courity
from the site shall be counted ag regular work days, not'to exceed eight (8) hours, There shall be no
pytamiding of overtime for the same hours worked or for premium hours paid.

Section .29.2, The Eﬁl‘ployel shall pay for all necessary, reasonable, authorized and approved

expenses incident to stich trammg for requited meals, lodging, parking, mileage; tuition and fees in
accordance with the provisions of the expenses Article of this Agreement.-

Séetion.29.3. All'bar; gaining unit employees shall beeligible to participate in the Hamilton County

Tuition Reimbursetent Program under the same termsiand- condmons, and with the same benefits,
apphcable to the other non-bargaining unit employees of the Hamilton Counity Board of
Commissioners.

ARTICLE 30
LEAVE OF ABSENCE

Section 30.1. The Employer may grant an-unpaid leave of absence to any bargaining unit employee
for a duration of six (6). months for any personal reasoiis of the employee. Such leave may be
extended upon request to and with the approval of the Employer:
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A, The authorization of a-leave of absence without pay is a mattet of adininistrative dise
and employees have no right to such leave. The Employer will decide ineach 111d1v1dua1 case
if a.leave of absence is to be granted.

B. The: glantmg of any leave of absence is subject to the:approval of the Employer. Except for
emergencies, employees will :advise the Employer sixty (60) calendar days prior to the
commencement of the desired leave so that the various departmental functions may proceed

propetly.

C. Upon. completion ‘of a leave of -absence, ‘the .employee is to- be returned to his same
classification in an available assignment. ‘Employees on an unpaid leave of absence are
subject to all layoff and recall provisions of Article 13 of tlis Agreement.

D. Anemployee may-return to work béfore the scheduled expiration of leave asrequested by the
employee and agreed to bythe Employer.

E. The Employer should send a written reminder to the employee at least two (2) weeks prior to
the ‘end of the unpaid leave of absence. If an employee fails to return to work at the
expiration of his requested unpaid leave of absence, such employee, absent extenuating
circumstances, shall beremoved from his:position and shall not receive seniority time for the
period of the leave.

F. At employee who has been granted an unpaid leave of absence for personal reasons shall not
acetue vacation leave; personal leave, holidays, or sick leave during such unpaid leave of
absence,

G, Anunpaid leave of absence for personal reasons is unavailable as long as the individual has
any qualifying paid leave or FMLA leave available. Further, such unpaid leave of absence
for personal reasons; if approved, will be concutrent with, not in addition to, leave granted
under the Family-and Medical Leave Act of 1993, ifapplicable.

Section 30,2, Childbirth/Adoption Leave

An employee may take up to five:(5) consecutive scheduled woik days as leave during the period
immediately following the birth or adoption of a child. Written tequests for this purpose must be
submitted to the Employer. Such requests:shall not be unireasonably denied. Such leave shall be
deducted from accrued but unused sick leave if available -otherwise the enmployee must cover the
time. with other qualifying paid leave (e.g. vacation) or take the time as unpaid leave. Requests fot
additional time beyond the five (5) days will be subject to the same provisions as are normally
applicable to the type-of leave requested (e.g: sick leave, FML, etc.).

Family and Medical Leave:
An gmiployee who meets the-eligibility requitements for Family and Medical Leave may apply for

such leave,. The Employer will approve leave requests as required by the Act, provided that except
as prohibited b.y the Act, the Employer may do-the following: deny requests that the Act does not
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tequite be approved; require medical certifications; request medical examinations: (Wthh may
include: psycholo gical examinations) inaddition to any information or cettifications provided by the
employee; place employees on Family and Medical Leave if they are unable to apply-or fail to apply
but are otherwise qualified for such leave; requite that employees use paid leave before unpaid leave
and offset the paid leave against the Family and Medical Leave entitlement; require employees to pay
their share of premiums for insurance coverage while on unpaid Family and Medical leave; take
disciplinary action against employees who do not comply with the Employer’s policies and
proceduresfor administeating. Family and Medial Leave; coordinate the administration of Family and
Medical Leave with the -rnployel sadministration: ofothe1 types ofleave; and place an employee
who has exhausted Family and Medical Leave and who is still unable to perforin the essential
funetions of the position on unpaid stablhty Leave ot proceed to Disability Sepatation. Employees
are subject to the Employer’s policies and procedures on Family:and Médical Leave, as amended,
uniless such policies or procedures are inconsisterit with this labotagreement,

Section 30.3. Allemployees who ate memibers of the Ohio Organized Militia, or members of other
resetve components of the Armed Forces of the United States including the Ohio National Guard ate
entitled to the greater of those military leave benefits provided in the Hamilton County Board of

Commissioners Policy Manual or Ohio Revised Code Chapters 5903 and 5923,

Employees are required to submit to the Employer-an order or statement from the appropriate
military commander of evidence of such duty. There isno requirement that the service be in one (1)
continuous period of time.

Section 30:4. Medical Examination:.

The Employer may require an employee to undergo-a medical examination that is related to the
employee’s job and based on: a business: necessity when: the Employer deems the examination
necessary to confirm an employee’s ehglblllty for sick leave, FML, Disability Leave, or Disability
Separation, The Employer may.also requite such anexam to determine the employee’s eligibility to
returni from any sick leave, Disability Leave, or Disability Separation, where the employee is

returning after having exhausted Family and. Medical Leave (or where the teturning employee is not
eligible for FML). The examination shall be at thie Employer’s-expense. ‘Where the Employer is
requiring the examination to certify an employee’s eligibility for Family and Medical Leave (the
FML “second opinion”), the Employer’s sélection of a health care provider shall be in accordance
with the regulations govetning Family and Medical Leave. However, where thi¢ examination is to
determine an employes’s: eligibility for sick leave, Disability Leave, etc., following the employee’s
exhaustion of Family and Medical Leave; or in a situation where the employee is not.eligible for
Family and Medical Leave, the selection of the health care provider shall be within the sole
discretion of the Employer, '

The Employer may place an employee found to be unable to perform the essential functions of his
position-on unpaid Family and Medical Leave; or if the employee is not eligible for or has exhausted
any available Family-and Medical Leave, the Employermay place the employee on unpaid Disability
Leave or disability separate the employee, all asprovided for in this Section.
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Disability Leave, Disability Separation, and PERS Disability:

A physmally or mentally mcapatmtated employee who has completed his probationaty period may
b’lhty Leave for a period not to exceed one (1) year may
be granted when the dnsabxhty contmues beyond the use of all accrued butunused eligible leave, The
employee must furnish satisfactory medical proofiof such disability along with his written request for
unpaid Disability Leave: The employee must also be:

A, Hospitalized or institutionalized;

B. Onaperiod of convalescence .vfol"lowing hospitalization or ifstitutionalization authorized by a
physician atthe hospital or institution; or

C. Declared incapacitated for the performance of the duties of his position by a. licensed
physician.

It is the employee’s responsibility to request an unpaid Disability Leave since such leave is not
granted automatically, although the Employer:may place the employee on Disability Leave if the
employer has satisfactory certification from a licensed physician that the-employee is unable to
perform the essential functions of his or her position with or without a reasonable accommodation.

Atany time after the employee has. exhausted Family and Medical Leave and accrued but unused
sick leave, and the Employer determines that: the employee is unable to perform. the essential
functions of the employee’s job, with.or without a reasonable accommodation, and the Employer has
declined to approve any additional leave (e:g. the Employer has determined that additional leave
would notbea reasonable-accommodationunder the circumstances), and the employee has not been
‘granted PERS Disability, the Bmployermay separate the employee from service with the Bmployer.
Amemployeesso separated has no reinstatement rights, except to the extent that the patties may not
supersede contrary PERS laws under this Agreement.

The Employer should send a written remindei-to the employée at least two (2) weeks prior to the
expiration of his Disability Leave. ‘An-employee who does not return from Disability Leave, who
formally resigns, or takes'a PERS Disability (disability benefits) shall be separated by personnel
actioty with the designation “Failure to Return from Disability Leave.”

An employee who has been: granted a Disability Leave shall not accrue vacation leave, sick leave,
petsonal leave, holidays, during such a Disability Leave.

statement by a physxctan 1e1easmg the employee as able toreturn to full tine and full capacity duty
The Employer may require an employee to be examined by a licensed physician at the expense of the
Employer as provided above. Employer required Disability Leave or Disability Separation may be
app,ealed through the: grievance and atbitration procedures.
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If employee applies for PERS Disability-and it:is granted or the Employer submits employee for
PERS Disability-and it is.granted, effective on or after the date the: employee has exhausted any
available Family and Medical Leave, or such ofher date as PERS may allow, the employee shall be
placed on PERS Disability accordingly..

Section 30,8, ‘The Employer shall grant full: pay where an employee is summoned for any jury duty
or subpoenaed as awitness (outside the scope of his employiient) by any courtor other adjudicatory
body as listed in fhis section. All compensation received by the employee for such duty shall be
reimbursed to the Employer unlesssuch duty is perfoimed totally outside the normal working hous
of the.employee. An employee released from juty or wittiess duty piior to the end of hisscheduled
work dayshall teport to waik for the remaining hours. Employees will honor ariy subpoena issued to
them, including those frot the Ohio Bureau of Wotrkers’ Compensation (OBWC), the Ohio Bureau.
of Employee Sexvices (OBES), and the State Employment Relations Board (SERB),

The provisions of this Section shall not-apply to.employees appearing in court for eximinal or-¢ivil
cases when the case is being heard in connection with the employce s personal matters, such as
traffic court, divoree proceedings, custody, appearing as directed withra juvenile; etc. These absences
worild be leave without pay, compensatory time, earned day-off, or vacation at the discretion of the
employee. An employee shall request prior approval for court leave; in order for such leave to be
granted.

ARTICLE 31
SEVERABILITY

Section 31.1, ‘This Agreement supetsedes and teplaces all applicable state and local laws which it
has the authority to supersede and replace. ‘Where this Agreemeént is silent, the prov131ons of the
applicable law shall ‘prevail. 1f a couit of competent. jurisdiction finds any provision of this
Agreement to be conttary to any applicable statute, such plovxslon shall be of nio further force and
effect, but the remainder of the Agreenient shall femain in full force and effect.

Section 31.2. The parties agree that should any provision of this Agreemient be found to be invalid,
they will schedule a meeting: within thirty (30) calendar days at a mutually agreeable time to
negotiate:alternative language on the:same subject matter.

ARTICLE 32
WAIVER IN CASE OF EMERGENCY

Section 32.1. Incases of emergency declared by the President of the United States, the Governor.of
the State of Ohio, the Hamilton County Sheriff, FEMA, the local EMA, the Director of Homeland
Secutity, the federal Secretary of Health and Human Services, or the Federal or State Legislature,
such as acts of God orcivil disorder, the following conditions ofthis Agreement may be tempoxarﬂy
suspended by the Employer:

A.  Time limits for the processing of grievances; and
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B. All work rules and/or-agreements and practices relating to-the assignment of employees.

Section 32.2, Upon the termination of the emergency, should valid grievances exist, they shall be
processed in-accordance with the p10v1s1ons outlined in the grievance procedure of this Agreement
and shall proceed from the point inthe grievance piocedure to which such grievance(s) had properly
plogressed piiot to the emergency,

__ ARTICLE33
PERFORMANCE EVALUATIONS

Section 33.1. All performance evaluation policies and procedures as established by the Employer
shall be reasonably related to job functions and shall be applied to-bargaining unit employees in a
consistent and equitable manner.

Section 33.2. When an employee has worked under-the ditection of more than one (1) primaty
supervisor during any evaluation period, the input of each primary supervisor shall be consider ed in
the preparation ef the performance evaluation, An evaluation shall not be altered after theemployee
has initially received his/herevaluation, unless the employee is offered a detailed explanation for the
alteration.

Seetion 33.3, The results of any performance evaluation shall not be subject to the grievance
procedure provided forin this Agreement. Any disciplinary action taken solely on the results of any
performance. evaluation(s) may be: subject to the grievance procedure as provided fot in this
Agreement, ’

Sect‘ion.33.4. :Noilepmfbaﬁona‘ry employees who demonstrate marginal performance may, at the
discretion of the Employer, be subject to special-evaluations in order-to correct and improve their
performance and avoid disciplinary action,

ARTICLE 34
‘CIVIL SERVICE COMPLAINCE

Section 34.1. It is expressly understood that the Ohio Department of Administrative Services and
the State Personnel Board of Review shallhave nio authdfit}r or jurisdiction as it relates to the express
p10v1s10ns of thls 1ab01 agxeement anc'l the plovis'i’ons of th‘i’s la‘bOr ag1eement sh'all p1eva11 over

4117. IO(A), all p10v1310ns of thls Agleement ate mtended to supexsede and/m p1eva11 over
conflicting provisions:found in O.R.C, Sections 124.01 through 124.56.

Section 34.2. The Employer agrees that whenever an employee separates from service, or-is
otheitwise removed from the bargainingunit thata letter describing length of service and appropriate
benefits shall be:sent to the County Personnel Department. Should the employee become: employed
in'Ohio pubhc service:within a period of ten (10) years from the time: of separation, upon written
request from the employes, the Employer shall cextify to the new Employer all information relevant
to-length of service and appropriate benefits.
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Section 35.1, ‘The provisions of this Agreement shall be effective upon execution by the parties,
exceptas-otherwise specifically provided, and shall remain in full force and effect through December

31,2016,

Section 35.2. If either party.desires to modify or amend this Agreement, it shall give written iotice
of such intent to the other party fio earlier than-one hundied twenty (120) calendar days prior to the
expiration date, and no later than sixty (60): calendar days prior to the expiration date of this
Agreementas provided forin Seétion 35.1 of this:Article. Suchnoticeshall be by certified mail with
refurn recelpt requested. The parties shall commeénce negotiations within thirty (30) calendar days

upon receiving notification of intent as provided for in this Section.
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IN WITNESS WHEREOF, the parties have hereunto signed by their authorized representatives as of

this 18_ day of MA%\

, 2014.

FOR HAMILTON COUNTY SHERIFF

<Jun Ned

Jim Neil
Hamilton County Sheriff

Korddd 3 (Do

Keith L. Clepper

Labor Relations Administrative Assistant

David E. Helm

Assistant Human Resources Director

Brétt A. Geary " ag
Labor Relations Consult

FOR THE HAMILTON COUNTY
BOARD OF COMMISSIONERS

WM

Christian Sigman
County Admlmstrator

APPROVED AS TO FORM:

JV(A/L&;
V

Assistant Prosecuting Attorney
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FOR THE BEHCS

Lil £ Qoo

President; Bargaining Team Member

= m (o

Vice Pre&dent Bargammg Team Member

el D Chusthe

Bargalnlng Team Member L

Bargaining Team Member

jaHm /c.Jfo

Bargaining Team Member

Bargaining Team Member

/\Xf AQ

§ﬁaph5'n S. Lazarus, Esq.
Hardin, Lazarus & Lewis, LLC
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HAMILTON COUNTY SHERIFF'S OFFICE
BENEVOLENT UNION PAYSCALE:
EFFECTIVE WITH THE FIRST PAY PERIOD WHICH INCLUDES JANUARY 1,2014

SUPPORT SERVICES ~ TECHNICIAN
(Ineludes Account Clerk 1;:Account Clerk:2; Clerk 2; DEO1; DEO2; Mechanic | [NEW]; Personnel Aide 1;
Receptionist; Statistics:Clerk; Training Asst.)

E 15.00:
1 1625
2 17.25
3 1825
4 19.25
5 20.75

SUPPORT SERVICES — SPECIALIST

(Includes Admin. Secretary; Business Services Officer 1; Computer Operator; Corrections Class. Specialist;
Correction Instructor, Court Data Entry. 2; ID"Tech; Inv. Purchasmg Specialist; Process Officer 2; Secretary 2; Social
Services Specialist; Méchianic 2/3; EMD Speecialisty

E 17,00
I 18.75
2 20.50
3 22.25
4 24.00
3 25.75

SUPPORT SERVICES —IT } o
(Includes Applications Analyst; Computer Programmer/Antalyst; Network Adin. 2)

E 24.00°
1 26.00
2 28,00
3 30.00
4 32.00°
5 34,00

Upon implementation for 2014, employees inove to-the step that is closest, but riot lower than their current hourly wage
(and notHigher thian the higliest step); befors computmg longevity; those employees exceeding thie highest step in the new
pay grade will be'frozen at thigir current rates until the pay grades catch up:to their rates. Effective Janvary 1; 2015,

employeés would move to the:ext-higher step, if applicable, in the ) pay grades on their anniversary dates. All new
employees after January 1,2014; would startat Entiy Level and move to yearone:(1).after completion of one (1) year of
service; and then continue to move:through the steps on their-anniversary dates. Any employee moving from one pay

grade to a higher pay grade would go to the closest step that would not be'a decrease inpay, before computing longevity,

As stated in-Article 19 (Wages), Section 19.3, there shall:be no.general increase to the pay. grades above for calendar
year 2015 Fox 2014,those employees in, the‘posmons of Statistics'Clerk-and Business Services Officer 1 who donot
récéive-any general base rate increase Ii 2014 will receive a lunip sum-payment of $500.00 on or before July 1, 2014,

subject to any normal local, state; and federal deductions; ofany déductions mandated by law: Such amonnts arenot an
increase on the employees’ base tates of pay. For 2015, employees in‘the posxuons of Account Clérk 2, Statistics Clerk,

‘Business Services Officer I, and Computer Program Analysts-wouldreceivea lunip suinamount equaling 3.46% of their
base rate of pay, and such-amount, calculated on-an-annualized basis, shall bepaid the last pay period of February, 2015,
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« > subject o va_nyllic}rmalll,qcal,f‘:s_,t'_ate,,,and’ federal deductionis, or-any.deductions mandated by law. Suclramounts arenotan
increase ori the employees® base rates.of pay. Further, only employees actively employed on the date of éxecution of the
agreemientwill be-eligible for any back pay.
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Divisions

TID
Patrol.

Administration

Records

Court Services

Cotrections

OCD

EMD

Property

APPENDIX 2

‘WORK DIVISIONS, SECTIONS, AND UNITS

Sections

' RS MIN
GO

APR 30 2014

et A4

Units

Information Systems. --s--m<sss--=> Techs, System Admin,, Programmers

RECI }
Internal Affairs

Criminal Tnvestigations
Administration

Fiscal
Employee Services

Central Warrants
Bureau.of Records

Identification es-swess

Civil Piocess
Bugitive Warrarits
Administration
Garage

Education
Classification
.Services

Support Services wm--esemwm—emeey  Gatage, Office Support

«===» D Techs, Processing Specialists

Jail Records

= Property, Intake, Visiting
= Intake, Records

Administration

-+ Commissary, Purchasing, Fiscal

Inimate Accounts, Mail Room

(The Station Engineer and Training Assistant do-not have a specific work division, section, or

unit,)

{5/512014 AGHAMSE6D133685,D0C }
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IN WITNESS'WHEREOF, the parties have hereunto sigied by their authorized representatives as of

this /5 day of

FOR HAMILTON COUNTY SHERIFF

d W\ |

AM& , 2014,

Jim Neil
Hamilton County Sheriff

Kelth L. Clebper | o
Labor Relations Administrative Assistant

-

FOR THE BEHCS

PrgSident; Bargaining Team Member

f"\ 7] /\‘”\/
VAR

Viee President; Bargaining Team Member

D . Clutho

David E. Helm
Assistant Human Resources Director

A (

‘Bargaining Team. Member

rett A. Geary
Labor Relations Consultant

FOR THE HAMILTON COUNTY
BOARD OF COMMISSIONERS

/ MWM /% V.S V2,

'mestlan Sigman
County Administrator

A_’PPROVED‘A-S’TO FORM:

Wuc

melpil_

Bargaining Team Member

b Avney
<Befgammg Team Member

ngfu \féim: sl

Bargaining Team Member

/L re

St 6hen S. Lazarus, Esq.
lardin, Lazarus & Lewis, LLC

Assistant Pr osecutmg Attorney
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