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ARTICLEl PREAMBLE 

Section 1.1 Purpose This Agreement is made by and between City of Pataskala, (hereinafter 
"Employer". '"City", "Chief", or "Police Division" and the Ohio Patrolmen's Benevolent 
Association (hereinafter ''Union" or "OPBA", in relation t.o the tClms and conditions of 
employment as set forth in this Agreement for bargaining unit members of the unit covered by 
this Agreement 

ARTICLE2 RECOGNITION 

Section 2.1 Inclu1lon1 The OPBA is recognized by the City as the sole and exclusive 
representative of all Bargaining Units' members in any and all matters ~lating to wages, hours, 
and terms and other conditions of employment, and the continuation, modification, or deletion of 
an existing provision of the collective bargaining agreement between the parties. and the 
resolution of questions arising under this Contract. The F.mployer recognizes the Ohio 
Patrolmen's Benevolent Association as the sole and exclusive representative for all full-time 
lieutenants (hereafter also refemd to as lieutenants) and all full-time sergeants (hereafter also 
referred to as sergeants), in relation to the terms and oonditions of employment as set forth in this 
Agreement for bargaining unit members of the Union covered by this Agreement who work full 
time in the classification of lieutenant or sergeant as certified in SERB Case No. 06-REP-09-
0116. 

Section 2.2 Exdu1ion1 The part-time employees, management level employees, professional 
emplo~ supervisory employees, confidential employees, seaBOnal and casual employees, all 
other employees excluded by the Ohio Collective Bargaining Act, and all other employees are 
specifically not included in the bargaining unit descnbed in Section 2.1 above. 

ARTICLE3 REPRESENTATION/BULLETIN BOARDS/ 
DUES DEDUCTION 

Section 3.1 Dues Deduction Pursuant to Section 41l7.09(B) of the Revised Code, the City 
agrees to deduct OPBA membership dues in the amount certified by the OPBA to the City the 
first pay period of each month, from the pay of any OPBA member requesting the same. 

If a deduction is desired. the member shall sign a payroll deduction form which shall be 
furnished by the OPBA and represented to the appropriate payroll clerk. The City agrees to 
furnish to the Financial Secretary of the OPBA one each calendar month, a warrant in the 
aggregate amount of the deductions made for that calendar month, together with a listing of the 
OPBA members for whom deductions were made. Nothing herein shall prohibit OPBA 
members covered by this Contract from submitting dues directly to the OPBA. 

Section 3.2 Indemnification It is specifically agreed that the F.mployer assumes no obligation, 
financial or otherwise, arising out of provisions of this Article, and the Union hereby agrees that 
it will indemnify and hold the Employer harmless ftom any claimSt actions, or proceedings by 
any employee arising from deductions made pursuant to this Agreement. Once the funds are 
remitted to the Union, their disposition thereafter shall be the sole and exclusive obligation and 
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responsibility of the Union. The parties agree and understand that if an employee(s) files an 
action(s) against the City and/or Union regarding the deductions made under this Article, the 
deductions shall cease immediately. 

Section 3.3 OPBA Bulletin Board The OPBA shall be permitted to maintain a bulletin board 
at the Department Headquarters. OPBA bulletins and material only will be pmnitted to be 
posted on this board. 

Sectiop 3.4 Ballot Box The OPBA shall be permitted, upon prior notification to the Chief of 
Police, to place a ballot box at Department Headquarters for the purpose of collecting members' 
ballots on all OPBA issues subject to ballot. Such box shall be the property of the OPBA and 
neither the ballot box nor its contents shall be subject to the City's review. 

Section 3.5 Baraainin& Unit Meetings The OPBA shall be permitted, upon prior notification 
to the Chief of Police, to hold meetings for the OPBA members in the Bargaining Unit of for all 
Bargaining Unit employees, at Police Headquarters or other City buildi~. room or facility. 
Notification under this Article shall be in writing which shall be forwarded to the City 
Administrator. 

The City agrees to make the requested location available for use by the OPBA on the date and at 
the time specified in the OPBA•s notification to the City unless the location has been previously 
scheduled for other pwposes. However. if it is not practicable for the City to provide the 
requested location to the OPBA, the City will so notify the OPBA and make every effort to 
provide for an alternate meeting location in another City building, room or facility. The City will 
further provide the dates and times of availability for the requested locations. 

Section 3.6 OPBA Budness Representatives of the OPBA shall be permitted to transact 
official OPBA business at departmental work sites at all reasonable times, provided that this 
shall not interfere with or interrupt nonnal departmental operations. 

Section 3.7 Intra-Departmental Mail The OPBA shall be permitted to utilize the intra· 
departmental mail system for the purpose of providing infonnation pertaining to the OPBA 
business or Bargaining Unit representation to members. The OPBA agrees that the use of the 
mail system will be reasonable and limited to providing information that is necessary for the 
nonnal conduct of OPBA business or Bargaining Unit representation. All mail placed into the 
mail system by the OPBA shall be the property of the members to whom it is addressed and 
sealed on the envelope. Such mail shall not be subject to the City's review. 

ARTICLE4 OPBA REPRESENTATION 

Section 4.1 Grievance Representatives The OPBA shall designate one (1) Grievance 
Representative. The OPBA may also designate a Grievance Chairman who may also serve as a 
Grievance Representative. A member and his Grievance Representative shall not lose pay or 
benefits for attendance at scheduled Grievance Hearings, during their duty hours, under the 
Grievance Procedure with prior approval of the Chief or his designee. Grievance 
Representatives shall be allowed adequate time, as approved by the Chief or his designee, on 
duty, with pay to conduct a proper investigation of each grievance. Such approval will not be 

2 



2014 - 2016 Agrccmcnl Between City of Pataskala aod OPBA - Scqeanls and Ucutcnants 

unreasonably withheld. If a grievant is prejudiced by the withholding of such approval such that 
he is denied a reasonable opportunity to appeal his grievance or have it heard, a reasonable 
extension of time shall be granted so that the grievant may timely appeal his grievance or have it 
heard. The OPBA shall notify the Chief, in writing of the names of Grievance Representatives 
and the Grievance Chainnan within thirty (30) days of their appointment. 

Section 4.2 Grievance Chairman The Grievance Chairman shall be an at-large grievance 
coordinator. The authorized functions of the Grievance Chainnan shall include the following: 

A. Attendance at any City-OPBA joint meeting relating to employee relations and/or 
grievances; 

B. Representing the OPBA in investigating and processing grievances m the 
Grievance Procedure; 

C. Replacing a Grievance Representative who is absent or unavailable; 

D. General supervision and coordination of grievances in process, and of Grievance 
Representatives; and 

E. Act as liaison between the Administration and the OPBA on matters concerning 
grievances. 

Section 4.3 Pay Status If a meeting or hearing is held pwsuant to the grievance procedure, an 
employee acting as union representative shall not be compmsated for the time spent at the 
meeting or hearing. The grievant shall not receive compensation if the meeting or hearing is 
held during non-work hours. However, the affected employee or employee acting u a Union 
representative shall not forfeit compensation or benefits if the meeting or hearing is held during 
their normally scheduled hours. 

ARTICLES OPBA TRAINING AND DELEGATES 

Section 5.1 OPBA Training The City, upon reasonable notice by the OPBA, shall pennit 
Grievance Representatives and the Grievance Chainnan to attend annual training sessions not to 
exceed a cumulative total of thirty-two (32) hours, sponsored by the OPBA related to the 
administration and conduct of the grievance/arbitration procedure. Said attendance will be 
granted as leave without pay wless the employee chooses to use vacation or personal leave to 
attend the OPBA training. In addition, the employee may use compensatory time to attend the 
OPBA training to the extent and so long as the City has in effect a policy or policies which 
provides for or allows City employees to accumulate compensatory time. 

Section 5.2 Delegata Duly elected or selected delegates or alternates to the Annual Conference 
of the OPBA. who are in the Bargaining Units shall be allowed reasonable time to attend such 
functions. To the extent any such time is during such delegates' scheduled work hours, they 
shall be given consideration to a schedule rearrangement, or they shall be allowed to use their 
vacation time. The same consideration shall be afforded to a member who serves on the OPBA 
to the extent and so long as the City has in effect a policy or policies which provide for or allows 
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City employees to accwnulate compensatory time. 
ARTICLE 6 MANAGEMENT RIGHTS 

Sectiop 6.1 General Work Rules Except to the extent modified by the provisions of this 
Agreement, the Employer reserves and retains solely and exclusively aU of his legal rights to 
manage the operations of the Police Division of the City of Pataskala. The rights of the 
Employer shall include, but shall not be limited to his rights to establish, change or abolish 
policies, practices, rules, or procedures for the conduct of the Police Division, its employees and 
its service to the citizens of the City, consistent with the provisions of this Agreement. 

Section 6.2 Management Rights The Employer's exclusive rights shall include, but shall not 
be limited to the following except as expressly limited by the terms and conditions set forth in 
this Agreement: 

A. Detennine matters of inherent managerial policy which include, but are not limited to, 
areas of discretion or policies such as the functions and programs of the office, standards 
of services, its overall budget, utilization ofteclmology, and organimtional structure; 

B. To manage and direct its employees, including the right to select, hire, promote, transfer, 
assign, supervise, evaluate, retain, layoff and recall; 

C. Maintain and improve the efficiency and effectiveness of governmental operations; 
D. Determine the overall methods, process. means or personnel by which operations are to 

be conducted including the right to manage and detennine the location, type. and number 
of physical facilities, equipment, programs, and the work to be performed; 

E. Suspend, discipline, demote or discharge for just cause, or transfer, assign, schedule, or 
retain employees and to layoff employees ftom duty due to the lack of work or lack of 
~ reorganization, or abolishment of positions; 

F. To determine the size, composition and adequacy of the work force, to establish, alter and 
change worlc schedules, to establish, modify, consolidate and to detennine staffing 
patterns, including, but not limited to the assignment of employees, qualifications 
required and areas worked; 

G. Detennine the ovenll mission of the office as a unit of government; 
H. Effectively manage the work force; 
I. Take actions to C8lTY out the mission of the Office as a governmental unit; 
J. The right to select and detennine the number and types of employees required, including 

the right to select, hire, promote, transfer, evaluate, and to assign such work to such 
employees in accordance with the requirements determined by the Employer; 

K. The right to establish work schedules and assigmnents and to determine the necessity for 
overtime and the amount and asmanments required thereof; 

L. To promulgate and enforce employment rules and regulations as related to job 
perfonnmce and to otherwise exercise the prerogatives of management; 

M. The right to maintain the security of records and other pertinent information; 
N. The right to deternrine and implement necessary actions in emergency situations; 
0. The right to detennine when a job vacancy exists, the duties and qualifications to be 

included in all job classifications, and the standards of quality and performance to be 
maintained; and 

P. The right to determine the Police Division goals, objectives. programs and services, and 
to utilize personnel in a manner designed to effectively meet these purposes. 
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Section 6.3 Reserved Rlgha The Union recogni7.es and accepts that all rights and 
responsibilities of the Employer not specifically modified by this Agreement or ensuing 
Agreements shall remain the rights and responsibilities of the Employer. 

The Employer retains and reserves all rights, power, authority, duty and responsibility confinned 
or invested in it by the laws and constitution of the State of Ohio and/or the United States of 
America. The exercise of any such right, power, authority, duty or responsibility by the 
Employer and the adoption of such rules, regulations, policies as it may deem necessary, and as 
they app1y to employees represented by the Union, shall be limited only by the terms of this 
Agreement. 

In addition, the Union agrees that all of the functions, rights. powcm, respoDSI'bilities and 
authority of the Employer with regard to the operation of its work and business and the direction 
of its work force which the Employer has not specifically abridged, deleted, granted, or modified 
by the express and specific written provisions of this Agreement are, and shall remain. 
exclusively those of the Employer. 

ARTICLE7 NON-DISCRIMINATION 

Seetion 7.1 Joint Pledge The City and the OPBA agree not to discriminate against any member 
of the Bargaining Union on the basis of his or her membership or non-membership in the OPBA, 
nor to discriminate, interfere with, restrain or coerce any employee because of OPBA 
membership or because of or regal'ding his or her activities as an officer or othec representative 
oftheOPBA. 

Section 7.2 OPBA Pleda The OPBA, within the terms of its Constitution and Bylaws, agrees 
not to interfere with the desire of any member of the Bargaining Unit to become and remain a 
member of the OPBA. The OPBA agrees to fairly represent all members of the Bargaining Units 
subject to the provisions and procedures set forth in Section 4117. I I (8)(6) and 4117 .12 of the 
Revised Code. 

Section 7.3 Gender All references in this Contract to the male gender shall be construed to be 
equally applicable to females. 

ARTICLES NO STRIKE-LOCKOUT 

Section 8.1 No Strike The Union will not authorize, instigate, aide, condone or engage in a 
strike, work stoppage, slowdown or other withholding of services. Further, no employee in the 
bargaining unit sha11 autho~ instigate, aid, condone or engage in a strike., work stoppage, 
slowdown, sympathy strike, or other withholding of services. In the event of a violation of this 
Section, the Union will affinnatively act to require employees to return to work and fully 
perform their duties. Notice of violation of this Article may be given to any Union 
representative or employee representative or officer of the Union. The Union recognizes that 
employees who violate this section may be subject to disciplinary action. 
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Section 8.2 No Lockout During the term of this Agreement the Employer shall not lock out 
any member of the bargaining unit. 

ARTICLE9 CONFLICT AND AMENDMENT 

Section 9.1 Conformity to Law The parties intend this Agreement to supersede and replace 
any state and local laws 011 the subjects referenced or covered by this Agreement. Where this 
Agreement makes no specification about a matter, the provisions of applicable law shall prevail. 
If, by operation of law, or by a court of competent jurisdiction. it is found that any provision 
shall be of no further force and effect, the remainder of the Agreement shall remain in full force 
and effect for the Agreement term. 

Section 9,l Revision of Invalid Provisions The parties agree that should any provision of this 
Agreement be found to be invalid, they will attemp~ upon written request from either party, to 
negotiate replacement language on the same matter within thirty (30) days. 

Section 9.3 Amendmenbl to Acreement Amendments and modifications of this Agreement 
may only be made by mutual written Agreement of the parties to this Agreement, subject to 
ratification by the Union and City through City Cmmcil. 

ARTICLE10 SENIORITY 

Section l 0.1 Definition of Seniority As used herein, the term "seniority" shall be defined as 
the continuous uninterrupted length of service or employment as a full-time employee in a 
position covered by this Agreement from the date of last appointment to that position. Service as 
part-time employee or in another non-law enfurcement position for the City shall not be credited 
as seniority. Employees shall not accrue seniority while on unpaid leaves of absence. 

Sectioa 1 O.l Applleatlon of Seniority "Seniority'' shall accrue to all employees covered by 
this Agreement in accordance with the provisions of this Article. Seniority, as defined in Section 
10.1 of this Article, will apply wherever employee seniority rights are established in the terms 
and conditions of the Agreement. The criteria for determining the employee with more seniority 
among two (2} or more employees hired on the same date shall be a coin toss between the 
employees, or a drawing of lots. 

Section 10.3 Breaks in Seryice The following situations shall not constitute a break in 
continuous service but employees shall not accrue seniority while in the status of any of the 
following: 

A. Absence while on approved leave of absence; 
B. Military leave; or; 
C. A layoff of 18 months duration or less. 
D. Periods of disciplinary suspension. 
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The following conditions constitute a break in continuous service for which seniority is lost. 

A. Discharge or removal for just cause; 
B. Retirement; 
C. Layoff for more than 18 months; 
D. Failure to return to work within fourteen (14) calendar days of a recall from 

layoff; 
B. Failure to return to work at the expiration for approved leave of absence; 
F. A resignation or job abandonment; 
G. Absent without leave for more than three (3) working days. 

Section 10.4 Seniority Liit The Employer shall annually prepare a list setting forth the 
present seniority dates for all members in the bargaining unit, such list becoming effective on or 
after the date of execution of this Agreement This list shall resolve all questions of seniority 
affecting employees covered under this Agreement. Disputes as to seniority listing shall be 
resolved through labor-management and must be preaented by the Union or the employee within 
ten ( 10) calendar days after the seniority list is posted. 

If such disputes are not resolved through labor-management meetings, the Union may file a 
grievance. Such grievance must be filed within fourteen (14) calendar days after the seniority 
list is posted. 

ARTICLE 11 WORK RULES 

Section ll.1 Work Rules The City agrees that work rules shall be reduced to writing and 
provided to all covered members in advance of their enforcement. A charge by a member that a 
work rule, General Order, or the like, is in violation of this Contract, or has not been applied or 
interpreted uniformly to all members, shall be a proper subject for a grievance. The City will 
provide the members and make available to the OPBA copies of any revised or new work rules, 
General Orders, and like matters in advance of their intended effective dates. The City will, in 
this regard, maintain all such rules and orders in a central location accessible to the parties upon 
request. 

ARTICLE12 UNIFORMS 

Section 12.l Initial Issue The City shall furnish the basic uniform and equipment (for all 
new employees required to wear same) according to the schedule in Section 12.3. Articles of 
clothing and equipment remains the property of the City and must be turned in when an 
employee is separated from City service. Failure to do so shall result in the value of the missing 
items being withheld from the employee's separation pay. The City shall have the right to 
detennine the supplier of unifonns and equipment. 

Section 12.2 Allowance 

A. Bargaining unit members shall be paid a uniform allowance of $700.00 per calendar year 
payable as a part of that payroll issued for the first pay period in January. 
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The annual amount shalt be prorated to the nearest month of service for those who retire, 
leave City service or become bargaining unit members during the year. 

The unifonn allowance is intended to cover the purchase of those items set forth in the 
unifurm schedule included as a part of this article. In addition. the uniform allowance is 
intended to cover the purchase of clothing appropriate as a function of job assignment 
and other law enforcement related items that an officer may from time to time detennine 
appropriate in the execution of his or her duties. The City has established uniform 
standards and will require replacement of any uniform items considered to be 
inconsistent with established standards. The Chief or his designee shall have the 
authority to order when uniform items are to be replaced. Bargaining unit members are 
respoilS.lble for periodic replacement. 

The amount of the uniform allowance for 2015 and 2016 shall be subject to the parties' 
re-opener per Article 17 ~ Section 17 .1. 

B. It is understood and agreed that the Auditor for the City will include the amount of the 
allowance as additional income as a part of the annual tax reporting of those receiving an 
allowance. It is further understood and agreed that each individual receiving an 
allowance will be responsible for his/her own record keeping and tax reporting associated 
with the expenditures made with the allowance provided. 

C. When uniform changes are mandated by the City, the initial change shall be paid for by 
the City. 

D. The City shall reimburse employees for the reasonable cost of repair or replacement of 
eyeglasses and wrist watches damaged in the non-negligent performance of their duties. 
Such reimbmsement shall not exceed $400.00 for corrective glasses and $150.00 for 
wrist watches. Such reimbursement shall be made available only after all insurance 
claims and payments have been pursued. Employees required to wear civilian clothing in 
the performance of their duty who demonstrate that the clothing was damaged or 
destroyed in the performance of their duty shall be reimbursed for the reasonable cost of 
replacing such clothing. 

E. Uniform items damaged in the discharge of law enforcement duties shall not be charged 
to the employee's maintenance allowance, but shall be replaced by the City. 

Section 12.3 

Trousers 
Shirts, Winter 
Shirts, Summer 
Shoes 
Boots, Winter 
Jacket, Multi-seasonal 
Hat 
Belt 
Name Plates 

Uniform Schedule 

3 
3 
4 
1 
1 pr. 
1 
1 
I 
2 
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Hat Badge 
Breast Badge 
Collar Brass 
Whistle w/chain 
GwiBelt 
Holster 
Firearm 
Rain Cover 
Rain Coat 
Handcuffs 
Handcuff Case 
Beltkeepers 
Gloves 
Key Ring Holder 
Protective Vest 
Flashlight Holder 
FonnsTin 
Magazine Holder 

1 
2 
I set 
1 set 
l 
1 
I 
) 

1 
1 pr. 
1 
1 set (4) 
1 pr. 
I 
1 
1 
1 
I 

The protective vest purchased by the Employer will be a threat level ll vest. The City 
shall replace the protective vest as recommended by the life suggested by the manufacturer of the 
protective vest. 

ARTICLE 13 FIELD TRAINING OFFICERS 

Section 13.1 Due to the importance of having qualified field training officers, the City of 
Pataskala agrees that all officers to be used as a Field Training Officer must be qualified. The 
City of Pataskala shall see that all officers used as a Field Training Officer have successfully 
completed such training as may be appropriate prior to being used as a Field Training Officer. 

Section 13.2 Bargaining unit membmi assigned as a Field Training Officer shall not schedule 
Consecutive days of leave during their period of assigmnent without the sole permission of the 
Chief of Police. Field Training Officers shall be chosen at the sole discretion of the Chief. 
Bargaining unit members assigned as a Field Training Officer shall be compensated SI .SO per 
hour in addition to their regular hourly pay rate for each hour they act as an FTO. 

ARTICLE 14 LABOR MANAGEMENT MEETINGS 

Section 14.1 Meetings The parties recognize that certain subjects are matters of mutual 
interest to the parties. The parties also recognize that the Union may wish to present its views on 
such subjects so that such views may be considered by the Administration. It is not the intent of 
the parties that labor-management committee meetings be used to bypass the normal chain of 
command. Included as a legitimate item for discussion in these meetings shall be the concerns 
and suggestions of the Bargaining Unit regarding conditions of existing equipment and minimum 
safety standards for any new equipment that the City may purchase. At lease five (5) days in 
advance of a scheduled meetin& the OPBA shall submit to the Chief specific items for the 
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agenda. At least three (3} days in advance of a scheduled meeting, the City shall submit to the 
OPBA any additional specific items for the agenda. lt is the intention of the parties hereto that 
such individuals as may be helpful to items to be discussed in such meeting may be in 
attendance, but that in the normal meetings not more than two (2) representatives selected by the 
Bargaining Unit and two (2) selected by the City may attend. The Chief will nonnally attend. It 
is the intention of the OPBA that these meetings be utilized only for the purpose of promoting 
harmonious relationships between the OPBA, its membership and the City and to provide input 
to the Chief on items of concern. It is not the intention of the parties that these meetings be used 
to bypass the nonnal chain of command, and members are expected to attempt to work out issues 
with supervisors prior to raising them at such meetings. 

Section 14.2 Matten Not Within A&reement, Mana1ement Rights Matters involving 
interpretation of the contract shall not be subject to labor-management committee. Nothing 
herein shall be interpreted or construed to waive or preempt management rights set forth under 
Article 6 herein. Decisions of the labor-management committee shall not be subject to the 
grievance procedure unless such decisions violate a section of this Agreement. 

ARTICLE15 GRIEVANCE PROCEDURE 

Section 15.1 Grievance Polley TI1e Chief and the Union recognize that in the interest of 
effective personnel management, a procedure is necessary whereby employees can be assured of 
a prompt, impartial and fair processing of their grievances. 

Section 15.1 Grieyance Deftned, Content, Timellne For Filing A grievance is a claim that 
there has been misinterpretation, meaning, or violation of any of the express, written provisions 
of this Agreement, or a claim arising as the result of disciplinary action. 

Any grievance not resolved at the preliminary step set forth in this Article shall contain: Date 
and time grievance occurred; detailed description of grievance; specific reference to the 
provision(s) of the Agreement allegedly violated, or to the specific disciplinary action; relief 
requested; signature of grievent(s). It is not intended that the grievance procedure be used to 
affect changes or modify this Agreement. 

Secdon 15.3 Disciplinary Action Defined For the purposes of this Agreement, disciplinary 
action is any reduction in pay and/or position, removal, or suspension without pay. Appeals of 
discipline shall commence at "Preliminary Step" as set forth herein unless the parties waive all 
steps and proceed to arbitration. Notwithstanding any other provision of this Agreement, oraJ or 
written reprimands may only proceed through Step 3. 

Seedon 15.4 Grievance Procedure The following are the implementation steps and procedures 
for handling members' grievances: 

A. Preliminary Step 

A member having an individual grievance will first attempt to resolve it 
informally with the supervisor whose action(s) gave rise to the grievance. Such 
attempt at informal resolution shall be made by the member-grievent within seven 
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(7) of the calendar days following the events or circumstances giving rise to the 
grievance having occurred; grievances brought to the attention of the supervisor 
beyond the seven (7) calendar day time limit need not be considered. At this step, 
there is no requirement that the grievance be submitted, or responded to, in 
writing; however, a Grievance Representative may accompany the grievant to a 
meeting with the supervisor should the latter request his attendance. The 
supervisor will respond infonnally within seven (7) calendar days. If the member 
is not satisfied with the oral response ftom the supervisor at this Step, he may 
pursue the formal steps which follow. Before a grievance is placed in writing 
pursuant to Step One, such grievance shall be screened by the Grievance 
Chairman or appropriate alternate. 

B. Step One - Supervisor 

l. When a member has a grievance in which his supervisor's oral response in 
the Preliminary Step is unsatisfactory he may then submit said grievance 
in writing to that supervisor on the grievance form agreed upon by the 
parties. Such form must be submitted to the supervisor within five (5) 
calendar days following the oral response from the Preliminary Step. The 
supervisor shall date stamp the Form on the date of his receipt of it. 
Grievances submitted beyond the five (S) day time limit need not be 
considered. 

2. Within five (.S) of the calendar days of the receipt of the written grievance, 
the supervisor shall affix his written response to the Fonn, date and sign 
his response, and return one copy of it to the grievant. If the aggrieved 
member does not refer to the grievance to the Second Step of this 
Procedure within five (5) calendar days after his receipt of the decision 
rendered in this Step, the grievance shall be considered to be satisfactorily 
resolved. 

C. Ste.p Two - Chief 

1. Should the member-grievant not be satisfied with the answer in Step One, 
within seven (7) calendar days after receipt of the Step One response (or 
seven (7) calendar days after the Step One meeting if no written response 
is received) he may appeal the grievance to Step Two by delivering a copy 
of the grievance fonn, containing the written response at the prior step and 
any other pertinent documents, to the Chief. The Chief or his designee 
shall date the form, accurately showing the date his Office received the 
form. 

2. The Chief or his design.cc shall, within seven (7) calendar days of receipt 
of the written grievance, schedule and conduct a meeting to discuss the 
grievance with the grievant and/or grievance chainnan or his designee. 
The Chief or his designee may bring with him to the meeting the 
member-grievant and appropriate grievance representatives. The Chief 
and the employee may bring any appropriate witnesses. 
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3. Within seven (7) calendar days of the meeting at Step Two, the Chief or 
his designee shall submit his written response to the grievance. 

D. Ste.p Three- Mayor for City Administrator) 

1. Should the member-grievant not be satisfied with the answer in Step Two, 
within seven (7) of his calendar days after his receipt thereof: he may 
appeal the grievance to this Step by delivering or having delivered a copy 
of the Grievance Fonn, containing the written response at the prior Steps 
and any other pertinent documents, to the office of the City Administrator. 
The fonn shall be date stamped upon receipt. A grievance submitted 
beyond the seven (7) working day time limit shall not be considered. 

2. Within fourteen (14) calendar days from his receipt of the Grievance 
Form, the Mayor or the City Administrator shall investigate the grievance, 
and shall schedule and conduct a meeting to discuss the grievance with the 
Grievance Chainnan. All parties involved in the grievance shall be 
notified and in attendance at the grievance meeting. The Grievance 
Chainnan shall bring with him to the meeting the member-grievant and 
appropriate Grievance Representatives. 

3. In the meeting called for at this Step, the Mayor, or the City Administrator 
shall hear a full ex.planation of the grievance and the material facts relating 
thereto. 

4. Within seven (7) calendar days of the meeting of this Step, the Mayor, or 
the City Administrator shall submit to the Grievance Chairman his written 
response to the grievance. The response shall be affixed to the grievance 
form. 

5. Upon written agreement by the memba'-grievant and the Mayor or City 
Administrator, Step Three may be waived. In the event of such waiver, 
the matter shall proceed to arbitration as set forth in Article 31. 

Section 15.S Grieyang Forn The City and the OPBA shall develop jointly a Grievance 
Form. Such Fonns witJ be supplied by the OPBA and made available to all Grievance 
Representatives. 

Section 15.6 Calendar Day For the purpose of counting time, "calendar days" as used in this 
Contract will not include holidays. 

If an office specified for receipt of a grievance or grievance appeal is closed for an entire day, 
which day is the last day of the time period prescribed for the filing of a grievance or grievance 
appeal, then the grievant will be pennitted to file his or her grievance or grievance appeal on the 
next day on which such office is open. 
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Section 15. 7 Resolved Grleyances The Grievance Chairman shall deliver a copy of each 
resolved written grievance to the Chief within five (5) c.alendar days of the grievance resolution. 
Failure to timely deliver a copy of a resolved grievance to the City shall excuse the City from 
any liability or damages for failure to implement the resolution. 

Section 15.8 Timely Proceuing of Grievances Any grievance must be completed and filed 
upon the authoriud grievance fonn agreed to between the parties to this Agreement. Such form 
shall provide for statement of the grievance and its relevant facts; the particular provision of this 
Agreement that are alleged to have been misinterpreted, misapplied or violated; and the remedy 
sought Any grievance not advanced to the next step by the grievant or the Union within the 
time limits in that step, shall be deaned resolved by the Employer's last answer. Any grievance 
not answered by the Employer within the time limits in that step shall automatically proceed to 
the next step. Time limits may be extended by the Employer and the grievant or Union by 
mutual Agreement in writing. 

Section 15.9 Exclusivity This grievance procedure shall be the exclusive method of resolving 
grievances. The parties agree that the State Personnel Board of Review shall have no authority 
over matters subject to this grievance and arbitration procedure. 

ARTICLE 16 LAYOFF AND RECALL 

Section 16.1 Layoff Notttlcation The provisions of Revised Code section 124.321 shall not 
apply for reasons for layoff by the Employer. The Employer may lay off employees for lack of 
funds or work or abolishment of positions. The Employer shall notify the Union and affected 
employees no less than thirty (30) calendar days in advance of the effective date of the layoff or 
job abolishment. The Union agrees to meet with the Fmployer to discuss layoffs. Either the 
Union or the Employer may request a meeting to discuss the layoffs. 

Section 16.2 Layoff The Employer shall determine in which classifications layoffs will occur. 
Layoffs of bargaining unit empJoyees will be by rank/classification. Employees shall be laid off 
within eaclt rank/classification in the inverse order of sm.iority, beginning with the least senior 
and progressing to the most senior up to the nwnber of employees that are to be laid off. With 
layoff displacement, higher rank shall displace lower rank and more senior members shall 
displace those with Jess seniority. 

Section 16.3 Recall Notification The Employer shall provide written notice of recall to the 
affected employees to the employee's last known address. It shall be the respoDSI'hility of each 
employee to keep the Department infonned of his current residence or mailing address. If there 
is a recall, employees who are still on the recall list shall be recalled in the inverse order of their 
layoff. 

Laid off employees shall notify the .Employer of any temporary absence from their regular 
address. 'The Employer agrees that an employee's recall rights shall continue until said 
employee is contacted. until fourteen (14) days have lapsed from the contract, or the employee 
has been contacted and the employee does not respond. 
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Section 16.4 Time Limits for Recall The laid off employee shall have fourteen (14) calendar 
days after mailing or dispatching of said notification in which to exercise his rights t.o recall. 
After the expiration of his time the next employee in tine on the recall roster shall be notified in 
accordance with the above paragraph and be given his right to recall. 

The employee who has been properly notified by the Department must report to work within 
seven (7) days from the date of receipt of the notification or from the expiration of the fourteen 
(14) day notification period, unless a longer period is provided by the Chief. Employees who fail 
to report for work as specified above shall forfeit their recall rights and the next employee in line 
on the eligibility roster shall be notified. Laid off employees shall have recall rights for twelve 
(12) months from the effective date of layoff. 

Section 16.S Probationary Period Recalled employees shall not serve a probationary period 
upon reinstatement, except that employees serving a probationary period at layoff shall be 
required to complete any such probationary period. 

8ectfon 16.6 Apoeal Any appeal regarding a layoff, reasons for a layoff, or displacements shall 
only be 1hrough the grievance and arbitration procedure of this Agreement beginning at Step 
Two. 

ARTICLE 17 WAGES 

Section 1. Wage Rates. The wage rates for 2015 and 2016; the employee participation amounts 
for major medical and additional imuranoe coverage as set forth in Article 30, Health Insurance, 
Sections 30.2 and 30.3, for 2015 and 2016; the unifollD allowance as set forth in Article 12, 
Unifonns, Section 12.2, for 2015 and 2016; the subject of a longevity payment for bargaining 
unit employees for 201 S and 2016; and the subject of a shift differential payment for bargaining 
unit employees for 2015 and 2016 will all be subject to re--opened negotiations. The re-opener 
shall be commenced by eithec party filing a notice to negotiate with the State Employment 
Relations Board. These negotiations shall be conducted in accordance with Chapter 4117 of the 
Ohio Revised Code except that Section 4117.14 (G) (11) of the Ohio Revised Code shall not 
apply and is expressly waived. 

The negotiations for the re--opencr will commence upon dates to be established by the parties 
during the fourth calendar quarter of 2014. Those negotiations may include only 2015 wages, 
employee participation amounts for major medical and additional insurance coverage. unifollD 
allowance, longevity payment, and shift differential payment subject to a negotiated re-opener 
for 2016 or both 2015 and 2016 wages, employee participation amounts for major medical and 
additional insurance coverage, unifonn allowance, longevity payment, and shift differential 
payment all as detennined through negotiations. 

Sergeants shall be paid in accordance with the following wage scale effective the first full pay 
period in January, 2014: 
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Probationary Sergeant 23.80 

Sergeant (Upon completion of one year) 24.99 

Sergeant (Upon completion of three years) 26.24 

The parties recognize that the above scale represents minimwn wage rates for Sergeants for 
2014. Such shall be amended to reflect that the probationary Sergeant rate is ten percent greater 
than the rate of the highest full-time patrol rate and the middle range Sergeant rate is five percent 
greater than the probationary Sergeant rate and that the top Sergeant rate is five percent greater 
than the middle range Sergeant rate if sudt scale is less than that provided by such formula upon 
the completion of the full-time patrol negotiations. The rates shall not be decreased. 

The parties recognize that the position of Lieutenant is currently not filled. Should the City 
intend to fill the position, the parties shall meet to negotiate the wage rate for the Lieutenant 
position. 

ARTICLE 18 HOURS OF WORK 

Section 18.J Workdav/Workweek The regular workday and workweek for members will be 
determined by the Chief of Police. The regular workweek for members shall be forty (40) hoW"S. 
The nonnal work assignments shall be either five (5) consecutive eight (8.0) hour days with two 
(2) consecutive days off or at the discretion of the Chief; four (4) consecutive ten (10.0) hour 
days with three (3) consecutive days off. The Chief further reserves the right to develop a 
schedule of"l2" how shifts as an alternative to "8 .. or "10" hour shifts. 

A. Scheduling assignments for shift changes or training seminars shall not constitute 
a violation of the consecutive days off provision of this Section. 

B. Members shall not be required to flex time-off or take other leave to avoid 
overtime. 

Section 18.2 Work Period For purposes of wage and hour administration, a regular work 
period shall consist of eighty (80) hours in fourteen (14) consecutive calendar days. This work 
period shall also constitute the pay period. 

Section 18.3 Meal Break Employees will be permitted a paid half-hour ( 1/2) meal break 
during their eight (8.0) hour tour of duty if the present workload pennits. Employees on a meal 
break are subject to immediate call to return to duty. 

ARTICLE 19 OVERTIME 

Section 12.1 Overtime All hours actually worked in excess of forty (40) houn1 in the 
workweek, (so long as the workweek is forty, (40), holD"S based upon .. 8" or "10" bour shifts as 
opposed to "12" hour shifts), shall be compensated at the overtime rate of one and one-half(l-
1/2) times the regular rate of compensation. Vacation time and approved sick time shall be 
included in computing hours worked. 
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Section 19.2 Computation and Payment Overtime shell be computed on a work period basis 
and shall be included in the compensation for the pay period which included the last day of the 
work period. 

Section 19.3 Call-In Pay/Court Pay A member directed to work any portion of a tour of duty 
or appearance in court that is not contiguous with his/her regularly scheduled rate tour of duty 
shall be compensated for a minimum of two (2) hours of pay at the appropriate rate whether 
straight time or overtime. Any member on scheduled vacation or other approved leave including 
scheduled days off who is directed to work or required to appear in court on such day shall 
receive a minimum of four (4) hours of pay at the appropriate rate whether straight or overtime. 

Section 19.4 The Employer will attempt to distribute overtime work in a fair and equitable 
manner, providing that such attempts do not effect the orderly and efficient operation of the 
affected department or division. 

ARTICLE20 COMPENSATORY TIME 

Section 20.1 Compenytory Time A member who is entitled to overtime payment as 
authori7.ed in this Contract may elect, at such time as the overtime is earned, to take equivalent 
compensatory time off, in lieu of cash payment, at a later time. The use of compensatory time 
off must be scheduled through, and approved by, the Chief or his designee. Members may 
accumulate a maximum of eighty (80) hours of compensatory time. Upon request for any reason, 
all accumulated compensatory time shall be paid at the then current rate of compensation. 

Sedion 20.Z ~gmpensatory Time Off A member may take compensawry time off at the 
employees request and the approval of a supervisor. Compensatory time off shall be taken in 
minimum of one hour increments. Members requesting an entire shift or more on compensatory 
time off shall obtain the approval of the Chief of Police or his designee. Such request shall 
nonnally be at least seven (7) days in advance. No employee may utilize more than eighty (80) 
hours of compensatory time in any given calendar year. 

Section 20.3 Suspension of Compen1&torv Time Utilization At the discretion of the Chief 
and due to the operational needs of the department. the practice of utilizing compensatory time 
may be halted during an emergency. Emergency is defined as any man-made or natural disaster 
or any shortage in manpower when such manpower falls below eighty percent (80%) of the 
allocated strength of the division. 

ARTICLE21 HOLIDAYS 

Section 21.1 Holidays The following days arc declared to be holidays which will be observed 
by the members: 

First day of January 
Third Monday in January 
Third Monday in February 
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Last Monday in May 
Fourth day of July 

Fourth Thursday in November 
Twenty-fifth day of December 

Section 21.2 Holiday Pay All members shall receive holiday pay for each of the holidays 
specified in Section 21.1. TI1e rate of pay for each holiday will be equivalent to eight (8) hours 
straight time pay so long as the workday consists of "8" hour shifts. The rate of pay for holidays 
will coincide with the established hours of the workday to "IO" or "12" hours of straight time 
pay if the schedule is modified to alternate shift periods. 

Section 21.3 Holiday Work For each holiday observed on a member's workday, said member 
shall work that holiday and receive one and one-half (I-1/2) pay for all hours worked on that 
holiday in addition to eight (8) hours of holiday pay as set forth in Section 2 I .2. If a member is 
not scheduled to work an obseaved holiday but is directed to do so, the member shall receive 
compensation as set forth herein. Any employee required to work more than eight (8) hours on 
the above listed holidays shall receive one and one-half (1-112) times their nonnal rate of pay for 
overtime hours on the holidays. 

ARTICLE22 VACATION 

Section 22.1 Vacation Accrual Each member, after one full year of completed service with 
the City, and thereafter, shall be entitled to vacation leave with pay at straight time rate, and such 
vacation leave shall acctue to the member each pay period worked according to the following 
schedule and subject to the following accrual limits; 

Bi-Weekly Paid V &cation Accrual 
YEARS OF SERVICE ACCRUAL RATE HOURS LIMIT BALANCE 

Othrough S 3.076 80 140 
6through11 4.6)5 120 180 
12 through 19 6.154 160 200 
20andover 7.693 200 240 

~on 22.2 Sche4ullng and Approval All vacation leave must be scheduled through and 
authorized by the Chief (or designee). Members may take their vacation leave in increments of 
eight (8) hours, or any amount equal to a normal workday if an alternate to "8" hour shifts is 
established, provided, however, that a minimum of forty ( 40) hours must be taken on a 
consecutive hour basis each )'e8l' of employment. The 40 hour block assignment of vacation shall 
be based upon requests submitted during the first week of February of each year. These requests 
will be considered on the basis of classification seniority with due regard for the anticipated 
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needs of the department. Approved 40 hour vacation blocks will not be cancelled except for an 
emergency. For purposes of this section, an emergency includes both those instances where the 
Chief or Mayor declare a present emergency and those verifiable instances of serious injury or 
illness to an employee or his family as defined in Section 24.1. 

Section 22.3 Probationary Emoloyees First year probationary employees shall accrue 
vacation leave as set forth in Section 21.4 and shall be eligible for forty (40) hours of vacation 
leave during the second six (6) months of the probationary period. The consecutive hour 
requirement of Section 22.2 shall not apply to probationary employees. 

Section 22A 'Vagdon Pay Upon Separation A member who concludes employment with the 
City in good standing shall be entitled to compensation at his cmrent rate of pay for all accrued 
and unused vacation leave to bis credit at the time of retirement. Should a member die while in 
paid status, any accrued but unused vacation leave shall be paid in lump swn to the member's 
surviving spouse or otherwise to the estate of the deceased. 

Secdon 22.5 Anpual Conversion An employee may annually convert up to forty (40) hours of 
vacation leave to cash on a 1: 1 ratio of leave to cash. 

Employees exercising such option shall give notice to the City of the amount of hours the 
employee wishes to convert to payment before the third Monday in November. Those 
employees shall be paid before the third Monday in December of the same year. 
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ARTICLE23 SICK LEAVE 

Section 23.1 Sick Leave Accrual All members shall accrue sick leave at the rate of 3.076 
hours for each pay period worked. No sick leave shall accrue dming any period of unpaid leave, 
any period of accNcd sick leave use or during any period of disciplinary suspension. 

Section 23J Accrual Limitadpps An employee with the City may accumulate aCCIUed sick 
leave up to a maximum amount of nine hlllldred sixty (960) hours. Any employee who has, prior 
to the effective date established herei~ accrued hours in excess of nine hundred sixty (960) hours 
shall retain those hours accumulated but shall not accrue additional hours beyond the limitation 
established herein. 

Sectton 23.3 Use of Sick Leave A member may use sick leav~ upon approval of the 
Chief, for absence due to personal illness, pregnancy, injury, exposure to contagious disease for 
which could be communicated to other employees; and for illness, injury in the member's 
immediate family (this determination to be within the authority of the Chief); and for necessary 
medical, dental or optical consultation or treatment when the same cannot be obtained during off 
duty time. 

Section 23A Sick Leave Verification At least one (I) hour before starting his/her shift, a 
member on sick leave shall infonn the on·duty supervisor of the fact, except in the case of 
provable inability to make a telephone call. Except in cases of suspected abuse, a member will 
not be routinely required to furnish upon returning to duty a physician's certificate evidencing 
that the absence was for one of the reasons set forth in Section 2 above, for absences of two (2) 
consecutive days or less. The member may be required to furnish such a certificate following an 
absence in excess of two (2) consecutive working days. Members shall be required in all cases 
to furnish a written, signed statement upon appropriate department form to justify the use of sick 
leave. 

Section 23.5 Abase of Sick Leave In the event that a member is suspected of abusing sick 
leave, the City may require the member to justify his/her use of sick leave by obtaining a 
physician's certificate, at City expense, from a physician designated by the City. In addition, or 
in the alternative, the City may require the member to obtain a certificate from his own doctor at 
the member's own expense, or othec verification of illness or injury acceptable to the Chief. for 
any of all future absences for which sick leave is claimed within a period of six (6) consecutive 
months. 

A. Grounds for suspicion of abuse shall includ~ but not limited to, infonnation 
received by the City that the Bargaining Unit member is, or was, during any time 
for which sick leave is claimed: 

1. Engaging in other employment; 

2. Engaging in strenuous physical exercise of recreation, including work 
around the horn~ other than as ordered or recommended by a doctor; 

3. Present in a tavern or other place inconsistent with a claim of illness or 
injury; 
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4. Absent from home or place of oonfinement or convalescence when called 
or visited by representatives of the City, except in ~ where the member 
can produce verification (such as hospital or medical clinical admissions 
or treatment slip or a receipt for the purchase of medicines from a 
pharmacy or a reasonable explanation) that his absence was for reasons 
directly related to the treatment of his illness Ol' injury. 

B. Any member who is suspected of abusing sick leave shall be <X>llftonted with such 
suspicion by his supervisor and given an opportwrity to explain his use of sick 
leave prior to being required to produce a physician's certification for future 
absences as set forth above. 

Section 23.6 Minimum Charge to Sick Leave Absence for a fraction of a day that is 
chargeabl 1 e to sick leave in acconlance with this provision shall be dlarged in increments of not 
less than two (2) hours. Members who, after reporting to work, are then sent home on sick leave 
shall be charged for actual hours absent. 

Section 23.7 Sick Leaye Credit on Retum Service A member who is laid off or on 
unpaid disability leave will, upon reinstatement to service, be credited for any unused sick leave 
existing at the time of bis layoff or leave. 

Section 23.8 Pay of Accumulateci Slck Leave All employees at the time of their 
retirement, in good standing, shall receive payment based on the members' straigb.Mime rate of 
pay at retirement for one-fourth (1/4) of the member's accrued but unused sick leave. up to a 
maximum of one-fourth (114) of nine hundred sixty (960) hours. No employee shall be entitled 
to payment in excess of one-fourth (1/4) of the employee's accrued but unused sick leave or in 
excess of one-fourth (1/4) of nine hundred sixty (960) hours, which.over is less. 

ARTICLE24 OTHER LEAVE 

Section 24.1 Bereavement Leave In the event of the death of a member's mother, father, 
sister. brother, cmrent spouse, child, current mother-in-law, current father-in-law, current step 
children, current daughter-in-law, current son-in-law, current stepmother or stepfather, legal 
guanlian or person who serves in loco parentis, the member shall be granted up to three (3) 
working days with pay to attend the funeral. 

In the event of the death of a member's grandparents, grandchildren. current brother-in-law, 
current sister-in-law or any other relative of the member residing in the member's home, the 
member shall be excused for one (1) day with pay. The City may request proof of death and of 
the relationship in question. Any additional relatives covered by City policies and procedures 
shall be included with this bereavemcot section. Such additional relatives included shall be 
within the one (1) day of excused leave as opposed to the three (3) day leave. 

If additional time is necessary for bereavement purposes, the member may use up to one (1) day 
of sick leave for a death occurring in the State, and up to three (3) days of sick leave for a death 
occurring out of state. Sick leave usage is appropriate for death of individuals listed in this 
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Section. For the death of an immediate family member, the Chief may extend the amount of 
time an employee may be off to come out of the employee's sick leave bank. 

Section ~.2 Jury Duty Leave A member, while serving upon a jury in any court of record, 
will be paid his regular salary for each of his workdays during the period of time so served. 
Upon receipt of payment for jury servi~ the member shall submit jury duty fees to the Chief 
who will then deposit sum funds with the City. 

Section 24.3 JnJun Leave A member that is injured on duty shall, in the sole discretion of the 
Chief, be eligible for injury leave for a period of up to thirty (30) calendar days from the date of 
injury. This time shall not come ftom the employee's sick leave bank. The Chief, upon approval 
of the City Administrator, may extend this injury ]eave up to ninety (90) calendar days from the 
date of injury. 

ARTICLE25 LEA YES OF ABSENCE/MILITARY LEA VE 

Section 25.1 Leave of Abllence The Employer, in its sole discretion, may grant a leave of 
absence without pay to any employee for a maximwn duration of three (3) monfus for any 
personal reasons of the employee. Such a leave may be renewed or extended beyond three (3) 
months at the sole discretion of the Chief. 

The authorization of a leave of absence without pay is a matter of administrative discretion. The 
Employer will decide in each individual c.ase if a leave of absence is to be granted. Denial of 
leaves shall not be appealable to the grievance proc.edure. The granting of any leave of absence 
is subject to approval of the Employer. Except for emergencies, employees will advise the 
Employer sixty (60) days prior to commencement of the desired leave so that the various agency 
functions may proceed properly. 

If a leave of absence is granted for a specific purpose and it is discovered that the leave is not 
being used for such purpose, the Employer may cancel the leave and direct the employee to 
report to work. 

Section 25.2 Military Leaye Military leave shall be provided to employees in a manner 
consistent with federal and state laws governing military leave usage. 

ARTICLE26 EDUCATIONAL INCENTIVE COMPENSATION 

Section 26.01 Any employee who is enroJled in an accredited program leading to an 
associate's degree may request financial assistance for the costs of tuition, boob and other 
required course materials under the following conditions: 

A. Any employee desiring employer participation in an associate' s degree Program 
must submit appropriate evidence of current enrollment in good standing in such 
program to the Chief or his designee. Good standing is considered to be a 
cumulative grade point average of 2.0 on a 4.0 scale or an equivalent measure 
thereof. 
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B. Participation or employer assistance shall be limited to SOC'Ai of the costs of tuition, 
books and other required course materials up to a maximum amount equal to 
$1,500 in any twelve-month period. 

C. Participation can be either upon completion of a period of study, course and/or 
semester or quarter or in advance of actual payment in the discretion of the Chief. 
Advance payment shall be limited to tuition or other fees and shall be available 
only upon presentation of appropriate invoice or billing statement from the 
institution or facility offering the associates degree program. 

Section 26.02 Upon presentation of sufficient documentation to establish that the employee 
has completed the first quarter, semester, term or other grading cycle of a degree program in 
"good standing" as established in this Article, any employee enrolled in and actively pursuing an 
associate's degree from an accredited institution and who is in good standing in such a program 
shall be entitled to $.25/hour additional compensation to be added to that employee's base 
compensation amount as incentive compensation for pursuing such degree. 

Secdon 26.03 Any employee who satisfactorily completes an associate degree program and is 
awarded an associate's degree from an accredited institution, or provides evidence of such 
degree, shall be entitled to $.SO/hour additional compensation to be added to that employee's 
base compensation amount as incentive compensation for obtaining such degree. 

Section 26.04 Any employee who is enrolled in an accredited program leading to a bacllelor•s 
degree may request financial assistance for the costs of tuition, books and other required course 
materials under the following conditions: 

A. Any employee desiring employer participation in a bachelor's degree program 
must submit appropriate evidence of current enrollment in good standing in such 
program to the Chief or his designee. Good standing is considered to be a 
cumulative grade point average of 2.0 on a 4.0 scale or an equivalent measure 
thereof. 

B. Participation or employer assistance shall be limited to 5001' of the costs of tuition, 
books and other required course materials up to a maximum amount equal to 
$2,000 in any twelve-month period. 

C. Participation can be either upon completion of a period of study, course and/or 
semester or quarter or in advance of actual payment in the discretion of the Chief. 
Advance payment shall be limited to tuition or other fees and shall be available 
only upon presentation of appropriate invoice or billing statement from the 
institution or facility offering the bachelor's degree program. 

Section 26.0S Upon presentation of sufficient documentation to establish that the employee 
has completed the first quarter, semester, tenn or other grading cycle of a degree program in 
"good standing" as established in this Article, any employee enrolled in and actively pursuing an 
bachelor's degree from an aocredited institution and who is in good standing in such a program 
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shall be entitled to $. 75/hour additional compensation to be added to that employee's base 
compensation amount as incentive compensation for pursuing such degree. 

Section 26.06 Any employee who satisfactorily oompletes a bachelor's degree program and is 
awarded a bachelor's degree from an accredited institution, or provides evidence of such degree, 
shall be entitled to S 1.00/hour additional compensation to be added to that employee's base 
compensation amount as incentive compensation for obtaining such degree. 

Section 26.07 Any employee who is enrolled in an accredited program leading to a master's 
degree or above may request financial assistance for the costs of tuition, books and other 
required oourse materials under the fullowing conditions: 

A. Any employee desiring employer participation in a master's degree program or 
above must submit appropriate evidence of cun-ent enrollment in good standing in 
such prognun to the Chief or his designee. Good standing is considered to be a 
cwnulative grade point average of 2.0 on a 4.0 scale or an equivalent measure 
thereof. 

B. Participation or employer assistance shall be limited to SOOA. of the costs of tuition, 
books and other required course materials up to a maximum amount equal to 
$2,000 in any twelve-month period. 

C. Participation can he either upon completion of a period of study, course and/or 
semester or quarter or in advance of actual payment in the discretion of the Chief. 
Advance payment shall be limited to tuition or other fees and shall be available 
only upon presentation of appropriate invoice or hilling statement from the 
institution or facility offering the master's degree program. 

Section 26.08 Upon presentation of sufficient documentation to establish that the employee 
has completed the first quarter, semester, tam or other grading cycle of a degree program in 
"good standing" as established in this Article, any employee enrolled in and ac.,1ively pursuing a 
master's degree or above from an accredited institution and who is in good standing in such a 
program shall be entided to $1.25/hr. additional compensation to be added to that employee's 
base compensation amount as incentive compensation for pursuing such degree. 

Section 2'.09 Any employee who satisfactorily completes a master's degree program and is 
awarded a master's degree from an accredited institution, or provides evidence of such degree, 
shall be entitled to $1.50/hour additional compensation to be added to that employee's hue 
oompensation amount as incentive compensation for obtaining such degree. 

Section 2'.10 Any employee who terminates his employment within one (I) year of receiving 
any financial assistance provided by this Article, shall refund any such funds received. 
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INVESTIGATION, DISCIPLINE PROCEDURES, 
PERSONNEL RECORDS 

Section 27.1 Criminal Investlptiona A bargaining unit member who is to be questioned as a 
suspect in any investigation where criminal charges may result shall be advised of his 
constitutional rights in accordance with the law. 

Any employee under indictment, arrested for a crime, or otherwise charged with the violation of 
any criminal statute who is not disciplined or disdlarged by the Employer, may be p1aced on a 
leave of absence without pay until resolution of such charges. An employee may use accrued 
vacation or holiday time during the leave. An employee who is found guilty by any court of 
competent jurisdiction or who enters into a plea Agreement as a consequence of any criminal 
charges shall be summarily discharged, notwithstanding any appeal the employee may pursue. 
Alternatively, the Employer may take disciplinary action against the employee which action shall 
be subject to appeal by the employee pursuant to the provisions of this Agreement. 

Section 27,2 Internal Investjgatlou Bargaining unit members required to respond to 
questions during internal investigations shat~ when applicable, be informed of their 
constitutional rights and responsibilities. Before a bargaining unit member may be charged with 
insubordination or like offense for refusing to answer questions or participate in an investigation, 
he shall be advised that such conduct, if continued, may be the basis for such a charge. All 
members shall be obligated to cooperate in any investigation conducted. 

At any time a fonnal investigation concerning a bargaining unit member occurs wherein 
disciplinary action of reootd (reprimand of record, suspension, reduction, or removal) will or 
may result, the member will be notified when he is first questioned, that such result is possible. 

When a bargaining unit member suspected of a violation is being interviewed, such interview 
shall be recorded at the request of either party by the requesting party. If recordings are made 
the other party shall be provided a copy. 

Nothing herein shall be construed as restricting members of the bargaining unit from reporting 
violations of Deparbnental rules or policy committed by other members of the bargaining unit. 
All employees of the bargaining unit shall be responsible for reporting violations of Department 
rules and regulations, statutes, and appropriate standards of conduct. 

If any of the procedures of this Article are violated, such violations shall be subject to the 
grievance procedure. 

Section 27.3 

A. Anonymous Complaints 

l. An anonymous complaint is any oral reporting or unsigned written reporting 
re~ng the conduct of an officer. An anonymous complaint shall not be, in and 
of itself, the basis for any action against an employee. 

2. When any anonymous complaint is made against a member and there is no 
corroborative evidence of any kind, the complaint shall be cJasSified as unfounded 
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and the accused member shaJl not be requited to submit a written report or submit 
to questioning. The Department may, however, investigate the complaint and, if 
corroborated, it may become the accusing party and pursue discipline under the 
tenns of this Agreement. 

B. Written Complaints 

A written complaint is any writing regarding the conduct of an officer which is signed by the 
complaining party. Written complaints will ordinarily be investigated fully. In such cases the 
accused member may be required to submit a written report and submit to questioning. 
However, when any citizen complaint is filed more than the sixty (60) calendar days after the 
date of the alleged event complained o~ and where the complain~ if true, could not lead to a 
criminal charge, such complaint shall be classified as unfounded and the accused member shaJl 
not be required to submit a written report or submit to questioning; but, he shell be notified orally 
or in writing of such claim. 

Section 27.4 Corrective Action The tenure of every employee subject to the terms of this 
Agreement shall be dwing good behavior and efficient service. The Employer may take 
disciplinary action against any employee in the bargaining unit only for just cause. The 
Employer may take disciplinary action for actions which occur while an employee is on duty, or 
which occur while an employee is worldng under the color of the Employer, or on or off duty in 
instances where the employee's conduct violates his oath of office or violates the rules end 
regulations of the Employer or engages in conduct unbecoming a police officer. Fonns of 
disciplinary action include: 

A. Documented oral reprimand 
B. Written reprimand 
C. Suspension without pay or loss of holidays or vacation. The Chief has the 

authority t.o implement a suspension without pay as a disciplinary action. Should 
the Chi~ in his sole discretion, determine to allow an officer to substitute an 
equal nwnber of vacation days or holiday days for a suspension, the choice of 
such substitution shall be made by the officer. The Chief will not unilaterally 
substitute vacation or holiday periods for suspension periods. 

D. Reduction in rank or classification 
E. Discharge 

Section 27.5 Progrellive Action The principles of progressive disciplinary action will 
nonnally be followed with respect to minor offenses. The progression, where appropriate, may 
include a documented oral reprimand, written reprimand, and a suspension for the same or 
related minor offenses prior to dismissal. In those instances where more severe discipline is 
warranted, the Employer may discipline the member according to the severity of the incident, up 
to and including termination/discharge. 

Seetio• 27.6 PreclilciDDnm Meetings Upon completion of an investigation and prior to a 
predisciplinary meeting with the Chief or his designee, a member will receive a written statement 
of charges. At the predisci.plinary meeting, the charged bargaining unit member or his 
representative will be allowed to present his defemM'esponse. 
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Predisciplinary meetings will be conducted by the Chief or his representative selected by the 
Employer. The employee may choose to: 

A. Appear at the meeting tD present oral or written statements in his/her defense; 
B. Or appear at the meeting and have one (1) chosen representative ~t oral or 

written statements in defense of the employee; or 
C. Elect in writing to waive the opportunity to have a predisciplinary meeting. 

Failure tD elect and pursue one of these three options will be deemed a waiver of the employee's 
rights to pmlisciplinary meetings. 

At the predisciplinary meeting. the Employer representative will ask the employee or his 
representative to respond to the allegations of misconduct which were outlined to the employee. 
At the meeting. the employee may present any testimony, witnesses, or documents which explain 
whether or not the alleged misconduct occurred. The employee shall provide a list of witnesses 
and the name and occupation of his representative, if any, to the Employer as far in advance as 
possible, but no later than forty-eight ( 48) hours prior to the predisciplinary hearing. It is the 
employee's responsibility to notify his witnesses that he desires their attendance at the hearing. 

A written report will be prepared by the Employer representative. A copy of the representative's 
report will be provided to the employee, and the Union representative within five (5) days 
following its preparation. The Employer will decide what.discipline, if any, is appropriate. 

Section 27.7 Discipline Records In any case in which an oral reprimand, written reprimand, 
suspension, or dismissal is overturned on appeal or otherwise rendered invalid, all documents 
relating thereto will be removed from the personnel file of the member. All such records 
removed from the personnel file for the reasons outlined above shall not be considered in future 
disciplinary action or promotional considerations. All removal of records shall be in accordance 
with Ohio law. Every member shall be allowed to review his personnel file at any reasonable 
time upon written request to the Employer and in the presence of the Employer or his designated 
representatives. The City shall abide by and follow provisions of Ohio Revised Code Chapter 
1347 and O.R.C. Section 149.43. 

If, upon examining his personnel file, any bargaining unit member has reason to believe that 
there are inaccuracies in documents contained therein, he may write a memorandum to the 
Employer explaining the alleged inaccuracy. 

lf the Employer concurs with the member's contentions. he shall remove the faulty document 
from the personnel file or otherwise append to such document any statements or materials which 
would serve to correct or modify such document. If he does not concur with the contentions of 
the member, he will attach the member's written memorandum to the document in the file. 

Section 27.8 Appeal of Dlldpllne Oral and written reprimands may only be appealed 
through Step 3 of the grievance procedure. All other disciplinary actions may be appealed to 
mbitration. All discipline is governed by Article 26. 

Seed.on 27.9 Seniority Any suspension imposed shall be deducted :from the employee's 
seniority date. 
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Section 27 .10 Conduct of Investigation Any investigations. interviews, or other disciplinary 
procedures shall be conducted in a professional and private manner by all parties. Discussions or 
any public statements regarding completed disciplinary matters shall be conducted 
professionally. For purposes of this Agreement, ••completed disciplinary matters" occurs upon 
completion of investigation and pre--disciplinary procedures. 

Secdon 27 .11 Prior discipline may be utilized to establish that an employee had knowledge of 
the standard of conduct expected. Record of prior discipline shall be maintained as follows: 

(A) 1 year for documented oral reprimand 
(B) 2 years for written reprimands 
(C) 3 years for suspensions 

Records will be removed from an employee's file upon a lapse of the retention schedule. Any 
record outside of the period covered by the retention schedule shall not be utilized in subsequent 
disciplinary considerations or promotions. 

Section 27.12 Use of Polrgraplu An employee may, upon not less than twenty-four (24) 
hour advance notification, be required to submit to a polygraph and/or CVSA examination as a 
part of an investigation conducted by the Employer. A polygraph and/or CVSA examination 
will be ordered when appropriate to a particular investigation as determined by the Chief based 
upon his conclusion that such an examination is justified. When utilized a polygraph and/or 
CVSA examination will be limited in scope to the purpose of the investigation which prompted 
the determination that its use was appropriate. The failure or refusal to submit to a polygraph 
and/or CVSA examination may be considered grounds for disciplinary action. 

Section 27 .13 Union Representation The employee shall have, at his reques~ the presence of a 
Union representative, including stewards or officers of the local Union, any time during a 
disciplinary action, disciplinary investigation. or disciplinary interview of an employee. If the 
Union representative is not available immediately, the Employer and the Union representative 
shall agree to a time convenient for both parties. Such request may not unreasonably delay an 
investigation. 

ARTICLE28 PROBATIONARY PERIOD 

Section 28.1 Requirement to Serve Probationary Period Every newly hired employee or 
employee appointed to a position in the bargaining unit covered by this Agreement shall be 
required to successfully complete a probationary period. This probationary period requirement 
shall apply to all individuals hired or employed regardless of prior service with the Department. 

Section 18.2 Length of Probationary Period The probationary period shall begin on the first 
day as a :fulltime lieutenant and/or sergeant for which the employee receives compemation ftom 
the Employer and shall continue for a period of one ( 1) calendar year. A probationary employee 
who has lost worlc time due to illness or injury for more than ten (10) work days shall have his 
probation period extended by the length of the illness or injury. The probationary period may be 
extended for an additional six (6) calendar months. In this even, the Chief shall provide thirty 
(30) calendar days notice of his intent to extend. A probationary employee will be notified in 
writing of the employee's status at the completion of the employee's probationary period. 
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Section 28.3 Apueals by Probadonarv Period Employees A new hire probationary employee 
may be terminated any time during his probationary period and shall have no right. to appeal of 
the termination under the grievance procedure of this Agreement or to any other forum. In all 
non-disciplinary matters the probationary employee is entitled to Union representation including 
the grievance procedure. 

Section 28A Promotional ProbaUonary Period Any member promoted into a higher rank 
shall be required to succcssfblly complete a promotional probationary period of one (1) calendar 
year. A member seiving a promotional probationary period whose performance is judged 
unsatisfactory may be returned to his former rank. A return to former rank during the first six (6) 
months of a promotional probationuy period is not appealable so long as the newly promoted 
officer has had the opportunity to complete an agreed upon first line supervisory school. A 
return to fonmr rank in the absence of such opportunity is appealable. By written agreement the 
City and any newly promoted officer may waive the completion of first line supervisory school 
in which event a return to former rank during the first six (6) months of the probation is 
appealable. The one (I) year promotional probationary period may not be extended. Appeals 
under this section shall be governed by Article 14, Grievance Procedure. The employee will be 
notified in writing of the employee's status at the completion of the employee's probationary 
period. 

ARTICLE29 MEDICAL EXAMINATIONS 

Section 29.1 Esamination1 - General Examination of employees to determine their ability to 
perform the material and substBntial duties of their position and assignment may be required of 
employees. Examinations shall be required for employees when ordered by the Chief or the 
designee. Examinations may be either periodic or as the Employer may require. If found not 
qualified, the employee may request available sick leave or vacation or medical leave without 
pay with the right to return. 

Section 29.2 Health and Safety Examinations are intended to guard the health and safety of 
employees and will be ordered only when necessary, as a precautionary measure, periodically to 
ensure the health of employees or when, in individual situations, the Employer has reasonable 
concern for an employee's ability to perfonn the material and substantial duties of his position. 

Section 29.3 Inability To Perform If an employee, after a medical examination, is found to be 
unable to perform the material and substantial duties of his position, then the employee may 
utilize accumulated unused sick leave or other leave benefits (including but not limited to 
workers' compensation, if eligible). If an employee applies for disability retirement benefits, the 
Employer will support that application. However. this provision may not be considered an 
admission or agreement for workers' compensation benefits. 

Section 29.4 Retum Employees requesting return from disability separation must submit 
documentation of their ability to perfonn the material and substantial duties of their 
classifications. The Employer may request an examination prior to return to work. 

Section 29.S Cost of E:xamlpatiolQ Any costs for examination required by the Employer shall 
be paid by the Employer. Employees shall have the right to submit examination reports to the 
Employer which would respond to the questions of an employee's ability to perfonn the material 
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and substantial duties of his position. If the employee disagrees with said detennination he may 
be examined by a physician of his choic.e at his expense. If the two (2) reports conflict a third 
opinion shall be rendered by a neutral physician chosen by the first two (2) physicians whose 
decision shall not be appealable to the grievance procedure. The neutral physician's cost shall be 
shared equally by the employee and the Employer. 

Section 29.6 ReqalrellleJlfl Refusal of an employee to submit to an examination will be 
considered as insubordination and shall be growds for discipline which may include dismissal. 

ARTICLE30 HEALTH INSURANCE 

Section 30.1 Malor Mecllcal IB!urance The Employer shall offer group major medical 
insurance coverage for each employee in the classified services of the City. It is agreed and 
understood that the schedule of benefits for employees shall be as set forth in the health plan 
offered by the City, including all conditions and payments specified or required by individual 
carriers/providers of the health insurance plan. 

It is further agreed and wderstood that dwing the term of this Agreement, individual 
carriers/providers may, through no fault of the City, Union. or employees, cease coverage. 
Additionally, it is agreed and understood that during the tmn of this Agreement., specific 
carriers/providers under the plan may unilaterally institute or modify payments or conditions 
which modifications will be required for subscription to the plan provided by that 
carrier/provider. 

It is further agreed and understood that the Employer may modify the tenns of the insurance 
coverage and may reduce coverage levels if such reductions are made to maintam or reduce 
costs. Furthermore, modifications to co-payments and/or deductibles under the City shall not be 
deemed a modification of coverage. 

Section 30.2 PremiUIDI Employees in the classified service wilt be required to contribute 
through payroll deduction to the premium for the major medical health plan in the amount 
established in the City plan. It is understood that employees will be required to contribute a 
maximum of I 00/0 of the monthly premium amounts for single coverage, employee and child 
coverage or family coverage. 

Employees shall be notified in advance of any modifications in premium contributions. The City 
will notify the Union of any proposed changes in employee premimn contributions and agrees to 
meet with the Union to discuss such changes in advance of such changes becoming affective. 

The employee participation amounts for 2015 and 2016 shall be subject to the parties' re-opener 
per Article 17, Section 17.1. 

Section 30.3 Additional ln1111'81lce Coverage Employees of the City shall be provided 
with the opportunity to obtain insurance coverage for dental, vision and life policies under such 
tenns and conditions as are afforded to all employees within the City. An employee's 
participation in such plans is optional. Alt employees will who participate in such plans will be 
required to contribute through payroll deduction to the premium for the plans as determined by 
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the City. The contribution rate for 2014 shall be 10% of the premium costs for the plans. 

The employee participation amounts for 2015 and 2016 shall be subject to the parties' re-opener 
pea- Article 17, Section 17.1. 

Sediop 30.4 Ellgibilfty Employees in the classified service shall be eligjble for health 
insurance coverage after completion of the waiting period established by the health insurance 
plan. Employees who have a spouse employed by the City, whether with the Employer or 
another office in the City, who is eligible for and/or who has coverage under the City plan shall 
be eligible for family or dual (two person) coverage under the plan or as otherwise allowed by 
the City plan. The coverage will be designated for one employee of the City under the City 
health plan. 

ARTICLE31 WAIVER IN CASE OF EMERGENCY 

Section 31.1 Waiver of Gdeygg and Job A.saignmenp In cases of emergency declared by 
the President of the United States, the Governor of the State of Ohio, the City of Pataskala 
Mayor or the Federal or State Legislature, such as acts of God or civil disorder, Articles 11, 14, 
15, 18, 30, and 31 of this Contract may be temporarily suspended by the City in addition to 
individual sections or articles identified within the text of such sections as well as any 
restrictions prohibiting the City from assigning job duties to members outside of their 
classifications. 

Sutton 31.2 Termination of Emeraeney Upon the termination of the emergency any 
suspended articles or sections shall be restored to full effect. 

ARTICLE32 SAFE EQUIPMENT 

Section 32.1 Safe Ea•ment The City will furnish and will maintain in the best possible 
working condition, within the limits of its financial capability, the necessary tools, facilities, 
vehicles, supplies and equipment required for members to safely carry out their duties. Members 
are responsible for reporting unsafe conditions or practi~ and for properly using and caring for 
tools, facilities, vehicles, supplies and equipment provided by the City. 

ARTICLE33 APPLICATION OF CIVIL SERVICE LAW 

Section 33.1 Application of Ciyll Service Law Except as expressly otherwise provided in 
this Agreement or specifically excepted from the scope of oollcctive bargaining by the provisions 
of Revised Code Chapter 4117, civil service laws contained in Revised Code Chapter 124, 
Sections 124.01 through 124.56, provisions of R.C. §325.19 and any other matter referenced in 
this Agreement shall not apply to employees in the bargaining unit. It is expressly understood 
that the Ohio Department of Administrative Services 8ft4 the State Personnel Board of Review 
and the Personnel Board of Review of The City of Pataskala shall have no authority or 
jurisdiction as it relates to employees in the bargaining unit 

ARTICLE34 EXTRA DUTY 
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Section 34.1 Whether a request for law enforcement services is a maner of "extra duty" or 
otherwise, is to be determined solely by the Chief in his discretion. All extra duty assignments 
shall be approved by the Chief of Police, and shall be posted and filled by a roster of all fulltime 
officers who volWltarily want to be placed on the roster. The roster shall start with the most 
senior officer and end with the officer who has the least tenure with the City of Pataskala. The 
Police Administration shall use this list in offering all extra duty assignments in an effort to 
provide extra assignments as equally as possible among the officers wishing to be placed on this 
roster. 

Seetion 34.l Officers are moved from the top of the list to the bottom of the list if they accept 
an extra duty assignment or they tum down an assignment that they would be available to work. 
An officer is unavailable to wotk an extra duty assignment because of regular work assignment, 
court appearances, or other matters directly related to his or her nonnal duties. The officer 
would remain at the top of the list and have first chance at the next extra duty assignment wider 
such conditions. 

In no event shall an officer remain on the list during any period of disciplinary suspension. An 
officer who has been suspended shall be removed from the list and upon return to work shall be 
placed at the bottom of the list 

Any officer who accepts an extra duty assignment but fails to satisfactorily complete that 
assignment shall be removed from the list for a period of sixty days from the date of the 
assignment and shall be placed at the bottom of the list upon reaching eligibility for ~listing. 

ARTICLE JS ARBITRATION 

Section 35.1 If the member-grievant is not satisfied with the answer in Step Four, within 
fourteen (14) calendar days after receipt of the Step Four respons~ (or fourteen (14) calendar 
days after the Step Four meeting if no response is received) the Union may appeal to arbitration 
by serving the Employer a written notic.e of intent to arbitrate. 

Secdon JS.2 Within fourteen (14) calmdar days of the Employer's receipt of the notice of 
intent to file under the grievance arbitration procedme, the OPB~ by letter, solicit nominations 
for arbitrators from the Federal Mediation and Conciliation Services to hear the arbitration. 
Upon receipt of such list of arbitrators the parties may meet and attempt to select one (1) 
arbitrator from the list. Both parties shall have the option to strike the entire panel of proposed 
arbitrators. This option to strike may be exercised by both parties once in any one (I) grievance. 
If either party does not choose to strike the entire panel of proposed arbitrators, but the parties 
fail to agree on the selection of one (1) arbitrator, the parties shall then proceed to alternately 
strike one (I) name each from the list Determination regarding which party shall have the 
privilege of striking a name from the list first shall be resolved by the toss of a coin. The 
individual whose name remains on the list after the other six (6) names have been removed ahall 
be the arbitrator. The Federal Mediation and Conciliation Servi~ (hereafter, ••FMCS") shall be 
informed of the individual selected and request that such arbitrator be assigned to the grievance. 
The arbitrator shall arrange with the parties, the date, time and place of the meeting. The parties 
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may mutually agree upon an arbitrator without requesting a list from the FMCS. 

Section 35.3 Arbitration proceedings shall be conducted under the voluntary labor arbitration 
ruJes of the FMCS, except as modified by the provisions of this Agreement. The arbitrator shall 
conduct a fair and impartial hearing concmting the grievance, hearing, and recorded testimony 
fiom both parties. The arbitrator shall hear only one grievance at a time unless both parties agree 
to consolidate two (2) or more grievances. After a dispute on which the arbitrator is empowered 
to rule hereunder has been referred to him, such dispute may be withdrawn by either party. 

Section 35.4 The fees of the arbitrator shall be borne by the losing party. The expense of any 
non-employee witnesses shall be borne, if at all, by the party calling that witness. The fees of a 
court reporter shalt be paid by the party asking for one, howeva-, such fee shall be split equally if 
both parties desire a reporter. If both parties desire a transcript, the costs of such transcript shall 
be split equally by the parties. Any other costs, such as rental for facilities, shall be paid as 
agreed by the parties on a case by case basis. The grievant, the Union representative, and 
employee witnesses called by either party who appear at an arbitration hearing during their 
normal worldng hours shall not suffer any loss in pay. Member witnesses, other than the 
grievant and grievant representative, called by the Union, will be pennitted time off, with pay, to 
testify at an arbitration hearing if such time is during regularly assigned working hours, provided 
that the needs of the City, the Police Division and the safety of the citizenry of the City are not 
compromised. 

Disputes may only be submitted to arbitration during the life of this Agreement. No issue 
whatsoever may be arbitrated or subject to arbitration unless such issue results from an action or 
occurrence which takes place during the effective dates or agreed extensions of this Agreement. 

No decision by an arbitrator shall infringe upon the obligation of the City as expressed or 
intended by the provisions of Ohio law. 

Either party may raise the issue of arbitrability before the arbitrator. In the event such issue is 
~ the first quefiion to be addressed by the arbitrator shall be whether the grievance is 
arbitrable. 

The arbitrator shall net change wage rates already in effect pursuant to this Agreement No 
award of any arbitrator shall be retroactive for a period prior to the date of the filing of a 
grievance. The arbitrator shall conduct a fair and impartial hearing concerning the grievance, 
hearing and recording testimony from both parties and applying the rules of the American 
Arbitration Association. The arbitrator shall not have the authority or power to add to, subtract 
from, disregard, alter or modify any of the terms or provisions of this Agreement. The arbitrator 
shall not grant relief that extends beyond the termination date of this Agreement. It is expressly 
understood that the de.cision of the arbitrator, within his/her function and authority as set forth 
herein, shall be final and binding upon both parties. The arbitrators decision and award shall be 
in writing and will state the rationale for the decision. 

ARTICLE36 NEGOTIATIONS 

Section 36.1 Negotiations Committees The OPBA and the City have the right to select their 
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own Negotiations Committee and to change Committee members at will. The OPBA team will 
consist of no more than four (4) participants of which two (2) will be Bargaining Unit members, 
and two (2) OPBA representatives. The City shall compensate Bargaining Unit team members if 
on duty at their straight time homly rate. 

Section 36.2 Good Faith Bargaining The parties are obligated to bargain collectively with one 
another in a good faith effort to reach agreement. 

Section 3§,3 Information The parties are obligated to provide each other with relevant 
financial and other infonnation, as requested, which is necessary for each party to develop 
proposals and oounterproposals and to negotiate in good faith. All requests for data shall be in 
writing. 

Section 36.4 Private Meetings The parties agree to negotiate in private meetings. Meetings 
will be held on the premises of the City. Sessions will commence at a mutually agreeable time. 
Sessions will normally be for three (3) boms maximmn duration. Nothing herein shall prohibit 
the parties from mutually consenting to ex.tend the sessions. The date and time of the next 
negotiating session shall, if possible, be agreed upon before the close of each session. 

Section 36,5 Chief Negotiator There shall be only one (1) spokesperson (the chief negotiator) 
for each party, except that he or she may on occasion request one of his or her team members to 
address a specific issue or issues. 

Seetl.op 36.6 Mee1:1ne Notes Each party may informally keep its own minutes or written 
records of the negotiations. No official transcript of the negotiations will be maintained. No 
mechanical recording devices shall be used during negotiations meetings. 

Section 36.7 Proposals At the initial negotiations meeting. the City and the OPBA will present 
their initial non--economical proposals. After the non-economic issues are resolved or they have 
reached a point where they should be carried over into economic negotiations, the City and the 
OPBA will present their respective economic proposals. Nothing herein precludes eitha- party, 
by mutual agreement, from making a preliminary written submission of its proposals to the other 
party prior to the initial meeting. 

Section 35.8 CaucullAdjoarnment Either party, through the Chief Negotiator, has the right to 
call a caucus at any time or to adjourn the negotiations session. 

Section 36.9 News Media/Public It is agreed that during negotiations neither party will issue a 
statement to the news media. If, in the nonnal conduct of negotiations, such press release should 
become appropriate upon any scheduled fact-finding, the content must be mutually acceptable. 

Section 36.10 Tentative Agreement 

A. Articles. or where appropriate, sections of articles agreed to by the parties will be 
reduced to writing, duplicated, dated and signed by the parties as tentative 
agreements. 

B. It is \Dlderstood that such tentative agreements are not finally resolved, nor shall 
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they be binding on either party, until such time as agreement is reached on the 
entire Contract Agreement by the City requires ratification by City Council. 

Section 36.11 Ratification Procedurea The Negotiating Committee shall submit to City 
Collllcil a request for approval of funds necessary to implement the agreement reached by the 
Negotiation Committees and for approval of any other matter requiring the approval of City 
Council at the first regularly scheduled Council Meeting immediately following the date upon 
which the parties finalize an agreement. The City Council must approve or reject the submission 
as a whole, and the submission shall be deemed approved if the Council fails to act within thirty 
(30) days after the City submits the Contract. When so approved by Council and bargaining unit 
members, the Contract is binding upon the City, City Council, the OPBA and the members of the 
bargaining units. 

ARTICLE37 DISPUTE RESOLUTION 

Section 37.1 Dbpute Resolution The parties agree that the negotiations for a successor 
agreement will be conducted in accordance with the dispute settlement procedure set forth in the 
Ohio Revised Code Chapter 4117, lllllcss the parties mutually agree to vary said procedure 
during negotiations for a successor agreement. 

Section 37.2 Continuation of Current Agreement The parties agree that this Agreement 
continue in full force and effect for a period after the expiration date of this Agreement, until a 
successor agreement has either been reached or implemented. 

ARTICLE38 RESIDENCY 

Section 38.1 Due to the nature of law enforcement, the provision of safety services and the 
expectations of the com1mmity served, certain reasonable limitations on the proximity of an 
officer's choice of residence to the central police station are necessary. Without unduly 
interfering with an officer's choice, aJI empJoyees of the department are expected to reside 
within a thirty (30) mile radius of the central station provided, in addition, that within that radius 
an officer is able, under nonnal conditions and within posted speed limitations, arrive at the 
central station within thirty (30) minutes of departure from bis or her residence. 

All new employees of the department shall, within ninety (90) days of the conclusion of any 
probationary period, reside within the mileage and time radius set forth herein. For good cause 
shown an extension of an additional six (6) months may be provided upon written request that 
sets forth the specific reasons for the request. 

Any current employee who changes residence shall reside within the mileage and time radius set 
forth herein. 

It is understood by the City and the Union that the mileage and time radius set forth herein 
contemplates normal driving conditions within posted speed limitations as those terms are 
generally understood. There are a nwnber of events possible that may preclude a fair application 
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of the time radius to a particular day or officer. Such events include traffic mishaps, roadway 
construction. inclement weather and such other infrequent or unanticipated events. As sue~ the 
failure of an officer to meet the time limitations set forth herein on any given particular occasion 
shall not, in the absence of additional information evidencing neglect, form the basis for 
discipline. Should frequent fitllure to meet the time limitations oceur, such failure will be 
investigated as to cause and remedy prior to the imposition of discipline. 

ARTICLE39 DURATION, ENTIRE AGREEMENT, AND 
SUBSEQUENT NEGOTIATIONS 

Section 39.1 Duration The provisions of this Agreement unless otherwise provided for herein. 
shall become effective on January 1, 2014, and shall remain in full force and effect until 11:59 
p.m., on December 31, 2016. 

Section 39.2 Subsequent Negotf8tlon1 If either party desires to modify or amend this 
Agreement, it shall give written notice of such intent no earlier than one hundred twenty (120) 
calendar days prior to the expiration date, and no later than ninety (90) calendar days prior to the 
expiration date of this Agreement. Such notice shall be by regular mail or email. 

Section 39.3 Entire Avgment The parties acknowledge that during the negotiations which 
resulted in this Agreement, each had the right and opportunity to make demands and proposals 
with respect to any subject mattec not removed by law from the area of collective bargaining and 
that the understandings and Agreements arrived at by the parties hereto after the exercise of 
those rights and opportunities set forth in this Agreement The provisions of this Agreement 
constitute the entire Agreement between the Employer and the Union. and all prior Agreements, 
practices, and policies conocming the subject matter provided for herein. either oral or written. 
are hereby canceled. 

ARTICLE40 EXECUTION 

Section 40.1 Waiver Therefore, both parties, for the lite of this Agreement, voluntarily and 
unequivocally waive the right, and each agrees that the other shall not be obligated, to bargain 
collectively or individually with respect to any subject or matter referred to or covered in this 
Agreement or with respect to any subject or matter not specifically referred to or covered in this 
Agreement even though such subjects or matters may not have been within the knowledge of 
either or both parties at the time they negotiated or signed this Agreement. 

Section 40.2 Sigatures In witness whereof, the parties have executed this Agreement as of the 
__ day of 2014, in Pataskala, Ohio. 
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&lVO-fkcL 
Marie Volcbeck 
OPBA Attorney 

AndyWau erg 

36 

Rufus . Hurst 
Legal Counsel on behalf of 
City of Pataskala 




