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AGREEMENT 

THIS AGREEMENT is made and entered into by and between the City of Lakewood, Ohio, hereinafter 
referred to as the "City," and the Lakewood Paramedic Association (LPA), hereinafter referred to as the 
"Association." The term "employee" or "employees," where used in this Agreement, refers to all classi­
fied sworn full-time Paramedics employed by the Division of Fire, excluding all other employees of the 
Division of Fire. 

It is the purpose of this Agreement to achieve and maintain harmonious relations between the City and the 
Association, to provide a fair and responsible method of enabling employees covered by this Agreement 
to patticipate, through Union representation, in the establishment of terms and conditions of their em­
ployment; and to establish a peaceful procedure for the adjustment and resolution of differences which 
may arise under this Agreement between the patties. 

The male pronoun or adjective where used herein refers to the female also, unless otherwise indicated. 

ARTICLE 1 

RECOGNITION 

1.01 The City hereby recognizes the Lakewood Paramedic Association as the sole and exclusive agent 
and representative of all employees, as identified in State Employment Relations Board (SERB), Case 
No. OO-REP-03-0063, excluding all other employees of the Division of Fire, for the purpose of collective 
bargaining and representation with respect to wages, hours, and all other terms and conditions of em­
ployment pursuant to Section 4117, et seq., Ohio Revised Code. 

ARTICLE2 

CHECKOFF 

2.01 The City shall deduct, on a monthly basis, dues from the pay of employees in the LPA bargaining 
unit upon receipt from the LPA of individually, written authorization cards, voluntarily executed by an 
employee for that purpose and bearing the employee's signature, provided that any employee shall have 
the right to revoke such authorization, pursuant to the provisions of Section 4117 of the Ohio Revised 

Code. 

2.02 The City shall transmit to the LPA all monies withheld during each month, along with a list of all 
employees for whom deductions have been made and, upon receipt, the LPA shall assume full responsi­

bility for the disposition of all funds deducted. 

2.03 The parties agree that the City assumes no obligation, financial or otherwise, arising out of the provi­
sions of this Article regarding the deduction of Union dues. The Association hereby agrees that it will 
indemnify and hold the City harmless from any claims, actions or proceedings.by any employee arising 
from the deductions made by the City, pursuant to this Atticle. Once the funds are remitted to the Associ­
ation- their disposition thereafter shall be the sole and exclusive obligation and responsibility of the Un­

ion. 



2.04 The City shall not be obligated to make dues deductions from any employee who, during any dues 
months involved, shall have failed to receive sufficient wages to make all legally required deductions in 
addition to the deduction of Union dues. 

2.05 The patties agree that neither the employees nor the Association shall have a claim against the City 
for errors in the processing of deductions, unless a claim of error is made to the City, in writing, within 
sixty (60) days after the date such an error is claimed to have occurred. If it is found an error was made, it 
will be corrected at the next pay period that the Association dues deduction would normally be made by 
deducting the proper amount. 

ARTICLE3 

WAGES AND HOURS 

3.0!Beginning January 1, 2014, the paiiies agree to eliminate the Community Service Recognition bonus 
as well as Raz Mat Operations Certification stipend. In exchange, the parties agree to the restructuring of 
wages based upon job classification as found in Appendix A. 

Effective January 1, 2015 LPA employees will receive a two percent (2%) increase in base wages. 

Effective Janua1y 1, 2016 LPA employees will receive a two percent (2%) increase in base wages. 

3.02 Employees who are assigned to perform the duties of Paramedic Supervisor shall receive the super­
visor rate of pay for that assignment for all time worked in that classification. Assignment for Acting Par­
amedic Supervisor shall be made by the Fire Chief; said selection being one (I) employee from among 
the three (3) senior employees by shift. An employee working a trade for a Paramedic Supervisor shall 
not be considered for an acting pay assignment. 

3.03 Rates of pay for each year of this Agreement are identified in Appendix A of this Agreement and are 
reflective of the increases identified in Section 3.01 of this Article. 

ARTICLE4 

COMMUNITY SERVICE RECOGNITION 

(Reserved.) 

ARTICLES 

LONGEVITY ALLOWANCE 

5.01 Effective Janumy 1, 2006, all regular, full-time employees of the Division of Fire shall receive a 
semi-annual longevity allowance, based upon the number of continuous full years of service with the Di­
vision of Fire, including interim militaiy service, as determined on the dates of June 15th and December 
15'h in accordance with the following semi-annual schedule: Such payment to be made in the employee's 
regular paycheck on the first payday following June 15th and December 15th. 

5 Years $250.00 13 Years $650.00 21 Years $1,050.00 

6 Years $300.00 14 Years $700.00 22 Years $1,100.00 
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7 Years $350.00 15 Years $750.00 23 Years $1,150.00 

8 Years $400.00 16 Years $800.00 24 Years $1,200.00 

9 Years $450.00 17 Years $850.00 25+ Years $1,250.00 

10 Years $500.00 18 Years $900.00 

11 Years $550.00 19 Years $950.00 

12 Years $600.00 20 Years $1,000.00 

ARTICLE6 

UNIFORM MAINTENANCE 

6.01 The City will supply and replace for every employee of the Division of Fire a helmet, EMS turnout 
coat, goggles, EMS turnout pants and other personal equipment that may be required. All of the above 
supplied equipment shall be of an approved design and construction, and every employee shall be ex­
pected to maintain and handle this equipment with reasonable care. 

6.02 The City will pay to eve1y employee a uniform maintenance of $1,000.00 on or before March 3 lst of 
each year in the employee's regular paycheck. Uniform payments shall be prorated for new hires and ter­
minated/separated employees. At its discretion, the City may implement a policy wherein it provides for 
the replacement of uniforms as an alternative to the annual maintenance allowance. 

6.03 Employees whose unifonn items are damaged or stolen in the line of duty shall report such damage 
or theft to their immediate supervisor. If it is determined by the Fire Chief that the items cannot be rea­
sonably repaired, the replacement or repair of the items will be at no cost to the employee. 

ARTICLE7 

CALLBACKS 

7.01 Any employee who is recalled to work for an emergency after leaving their regular shift shall be paid 
for at least tlu·ee (3) hours or all time worked, whichever is greater. An emergency call back is defined as 
an immediate need for personnel to be assigned during an incident. All emergency recalls shall be manda­
tory. Where particular skills, such as fire prevention, are required, only such personnel are to be called 
back. Call back credit for emergencies will begin at the time the telephone call is received. 

7.02 Scheduled oveitime to attend meetings, training classes and other non-emergency functions, by order 
of the Fire Chief or a designee, or any holdovers from the previously scheduled shift shall be paid at the 
non-scheduled ove1time rate, as identified in Appendix A of this Agreement, for a minimum of one (1) 
hour or the actual time worked, whichever is greater, and shall be mandat01y unless excused for just 
cause. 

7 .03 All official comt ove1time duty ordered by the Director of Public Safety, Director of Law or prose­
cutor of the City, the Judge or Clerk of the Lakewood Municipal Court or Common Pleas Comt, or in 
response to a subpoena or similar Writ commanding appearance in a criminal or quasi-criminal case aris­
ing out of an incident while on duty as an employee of the Division of Fire shall be compensated at the 
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non-scheduled ove11ime rate, as identified in Appendix A of this Agreement, for all time worked in excess 
of their scheduled workweek. 

ARTICLES 

WORKWEEK/OVERTIME 

8.01 The workweek shall be defined as a seven (7) day period and shall begin at 8:30 a.m. on Sunday of 
each calendar week and end at 8:30 a.m. on the following Sunday. For purposes of this Agreement, the 
term "tour" shall be defined as a twenty four (24) hour scheduled period of work. The scheduled work­
week shall consist of an average of 50.4 hours each week over the course of the calendar year. 

8.02 For purposes of this A1ticle, "regular work hours" shall be defined as the fast fmty (40) hours of 
work in a workweek and "scheduled overtime hours" shall be defined as the additional 10.4 hours per 
week of scheduled work and constituting the remainder of the 50.4 hour average workweek. 

8.03 Each employee shall be paid an average weekly salmy that will consist of payment for fo11y ( 40) 
regular hours at the regular rate of pay and 10.4 scheduled overtime hours at the rate of one and one-half 
(1-1/2) times the regular hourly rate of pay. The applicable hourly rates of pay are identified in Appendix 
A of this Agreement. 

8.04 Any non-scheduled hours actually worked in a workweek that are in excess of the scheduled 50.4 
hours per week shall be paid at the non-scheduled overtime rate as identified in Appendix A of this 
Agreement. 

8.05 In lieu of paid overtime employees may choose to accumulate unscheduled overtime in the form of 
Comp time. Comp time will be banked on an hour-for-hour and Y, basis, in accordance with the Fair La­
bor Standards Act. 

If any employee has more than one hundred (100) hours of compensatmy time in his or her comp bank as 
of the last pay of the year all hours over 100 will be paid in their final paycheck of the year at the rate of 
pay it was earned. 

ARTICLE9 

EDUCATIONAL CREDIT 

9.01 The City shall inform employees of any employment related courses or seminars being conducted, 
provided that the City shall continue to have the sole discretion on approving employee requests to attend 
these courses or seminars. The City shall continue to pay the total cost of books and tuition for any em­
ployee achieving a grade "C" or better in any accredited and approved employment related courses. If the 
employee leaves the department within four ( 4) years of such reimbursement, the employee shall have the 
full amount of tuition reimbursement deducted from their final payout or make full reimbursement to the 
City. 

9.02 lfthe department mandates the attendance of an employee to a paiticular course or seminar, the em­
ployee shall be paid at the non-scheduled ove11ime rate, as identified in Appendix A of this Agreement, 
for class time and travel time on non-scheduled workdays, plus all expenses (tuition, lodging, meals, 
mileage, and other related expenses). 
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9.03 Anyone attending a local seminar will be entitled to travel time from the City of Lakewood to said 
location. Local is defined as within a fifty (50) mile radius of the City of Lakewood, which includes the 

City of Akron. 

9.04 For pmposes of this A1ticle, a week commences on Sunday and ends on Saturday. Employees who 

are attending a five (5) day seminar, Monday throngh Friday, will be permitted the calendar day before 
and the. calendar day after as off time. Employees who are attending any other approved, non-local edu­

cational course shall receive eight (8) hours off plus travel time the day before. Upon completion of the 
training, the employee will report to their next regularly scheduled tour of duty. 

ARTICLE 10 

SENIORITY 

10.01 A current seniority list shall be maintained at all times and shall govern the following: 

A. Vacation and holiday selections among the unpromoted ranks will be selected on the basis of 

seniority of the original appointment date. 

B. Seniority shall be broken when an employee quits or resigns, is discharged, is laid off for more 
than two (2) years, fails to report for work when recalled from layoff within seven (7) days from 

the date on which the employee receives notice ofrecall by certified mail. (It is the member's ob­
ligation to notify the City of any change of address. The City shall forward notice required by this 

Section to the last address supplied by the employee.) 

10.02 Jn the event of a reduction in force, the employees with the greatest seniority shall be retained. 

10.03 For purposes of this Atticle, Appendix B'sets forth the order of seniority for bargaining unit em­

ployees within their respective classifications. 

ARTICLEll 

POSTING OF NOTICES 

11.01 Within ten (10) days of an opening at Station 2 or Station 3, or an opening at Station 1 for the 

promoted ranks, Truck Company 1, and Car 2 driver, which becomes available as a result of resignation, 
retirement, transfer or detailed reassignment as Assistant Mechanic or Fire Inspector, the City shall post a 

notice of said vacancy at each Station for ten (10) consecutive days. Stations shall be staffed as follows: 

Station 1 Station 2 Station 3 
AJC Capt. Capt. 
FF FF FF 
Truck Capt. FF FF 
Unassigned Capt. FF/EMT FF/EMT 
FF FF/P/EMT FFIP 
FF FFIP FFIP 
Mechanic LPA FF/P 
FF/EMT LPA FFIP 
FFIP 
FFIP 
LPA 
LPA 
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11.02 Members who wish to be considered for the assignment shall file a written request with the Assis­
tant Chief no later than the end of the posting period. All applications timely filed will be reviewed by 

the Chief and considered for filling the assignment. Depattment needs, in terms of balancing the experi­
ence, abilities and skill of the members within each firefighting company will govern the selection for the 

assignment. If more than one (I) application fits the depattment' s needs for that assignment, then seniori­
ty will determine the selection. The selection will be made within five ( 5) business days following the 
posting and the vacancy filled. The posting of notices will end when no member requests to fill said va­

cancy. In the event a resultant vacancy exists in a company assignment other than Truck Company 1 after 
the posting period, the City may, at its option, fill said vacancy by reassignment of a Truck Company I 
member or unassigned member without requiring further posting. 

11.03 Members who request and are approved for transfer to a different shift must reselect vacation and 
holiday time from the remaining time available on the new shift, in accordance with department rules and 

regulations. Members who are transferred by depattment mandate, without their request, to a different 
shift may retain vacation and holiday time previously selected or may reselect from the remaining time 
available on the new shift, in accordance with department rules and regulations. 

ARTICLE 12 

LEA YES OF ABSENCE 

12.01 Funeral Leave 

A. After a death occurs within the employee's family, the employee shall be granted funeral leave, with­

out loss of pay, benefits, holidays or vacation time, in accordance with the following schedule: (Calendar 
days off taken must be consecutive and include the day of the funeral.) 

I. Spouse, son, daughter, stepchildren, mother, father, stepparents, mother-in-law, father-in-law -

IO days 

2. Brother, sister, son-in-law, daughter-in-law, grandparents, grandparents-in-law, grand­
son/daughter, brother or sister-in-law - 3 days 

B. Funeral leave may be extended at the discretion of the Chief of Fire, based on individual circumstanc­

es. Such extra time will be utilized out of the employee's paid leave accounts, including holiday, compen­
satmy time, sick leave and vacation. 

12.02 Emergency Leave 

In the case of sudden or serious illness or emergency in the employee's immediate family which renders 

the employee physically unable to report to work, after exhausting every effott to do so due to extraordi­

nary circumstances, and upon securing approval from the Chief of Fire or the designated representative, 
the employee may be granted sufficient time off to aid the family and to complete any urgent business 
concerning the emergency. Upon completion of said emergency, the employee shall immediately reh1rn to 

duty. Final authorization for the absence, and time granted from those accounts, is conditioned upon the 
employee providing the City with acceptable verification of such absence. Jn the event an employee is 

denied emergency leave, said employee shall have the right to appeal that decision directly to the Chief of 
Fire. 
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12.03 Jmy Duty and Comt Leave 

A. An employee called for jmy duty or subpoenaed as a witness shall be granted a leave of ab­
sence for the period ofjmy or witness service and will be compensated pursuant to Atticle 7, Sec­

tion 7.03, for the work absences necessarily caused by the jmy duty or witness duty. To be eligi­
ble for such pay, an employee must present verification of the call in injury duty or witness duty. 

B. An employee called for jury duty shall be granted a leave of absence for the period of jmy ser­

vice beginning twelve (12) hours prior to the slatting time of the notice to repott. Upon comple­
tion of the jmy duty, the employee will repott to their next regularly scheduled tour of duty. 

12.04 Militaiy Leave 

An employee shall be granted a leave of absence for militaty duty in accordance with state and federal 
law, and municipal ordinances. 

12.05 Leaves of Absence Without Pay 

Leaves of absence without pay or other fringe benefits may be granted in accordance with Civil Service 
Rules and Regulations. 

ARTICLE 13 

SICK TIME AND PREGNANCY LEA VE POLICY 

13.01 Employees of the Division of Fire who are sick or injured and unable to report for duty shall repott 
said sickness or ittjmy to the Assistant Chief at least one (1) hour prior to the statt of the employee's 

scheduled shift. The Assistant Chief shall in tum notify the Chief of Fire. 

13.02 For any absence which qualifies under the Family and Medical Leave Act ("FMLA"), paramedics 
must use sick time and other paid time off durit1g FMLA leave, except for an i1tjury which qualifies under 

§ 13 .08. The employee must apply for FMLA for any FMLA qualifying event, including injury leaves. 

13.03 When an employee repotts sick due to a non-work related illness, upon return to work, the employ­

ee must repmt to the Assistant Chief and complete the Cettificate of Illness or Injmy form that is to be 
retained at the Division of Fire. If the employee is injured or sick from work more than seven (7) consecu­

tive calendar days, has undergone an operation or told to have one, suffered an injmy (including non­
work related) which affects or could affect the employee's mobility, physical agility or ability to perform 
their job duties in any way, or contracted any contagious illness which could be transmitted in close living 

quatters or in the course of their job duties, the employee must complete a Attending Physician's State­
ment or attach a statement from their physician to the certificate giving a diagnosis/prognosis, indicating 

that the employee is able to return to regular or temporaty light duties and turn it in to Human Resources 

prior to returning to duty. 

Unless specifically stated otherwise by the proper medical authority, all days off stipulated by the attend­
ing physician as a result of ittjmy or illness are construed to be consecutive calendar days. These docu­
ments shall be submitted to the Division of Human Resources, prior to the day the employee returns to 

work. Whenever an employee is absent due to illness or injmy, that employee will secure permission from 
the Chief of the Division of Fire before leaving the area, except to see a physician. 
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13.04 The City has a right to review the employee's physical and mental status at any time during an em­

ployee's absence to determine whether the employee is actually sick or injured, or the employee has the 

ability to return to work. The City may have the employee examined by a physician, paid by the City, to 

determine whether the employee is actually sick or injured. If authorized by proper medical authority, the 

City may call an employee who is injured on the job to perform temporary light duties, providing that 

work is available and that the employee has the skill and ability to perform the work. Employees who are 

absent due to a non-duty related sickness or injmy may request a temporaty light duty assignment. 

Providing that a tempormy light duty assignment is available, as determined by the Chief, and providing 

the employee possesses the skill, ability and physical stamina to perform the duties required and provides 

written authorization to perform specific duties from his or her attending physician, the employee may be 

given consideration for such an assignment. Any employee on light duty who is working forty ( 40) hours 

per week will have any holiday time taken off equal to one-half (112) of an accrued twenty four (24) hour 

holiday. In the event an employee is unable to return to assume full duties as a Paramedic for a period in 

excess of six ( 6) mouths, the employee shall be required to submit to Human Resources a diagnosis and 

prognosis of the employee's condition, stating whether the employee will or will not be able to resume the 

full duties of Paramedic. 

13.05 Should it be determined by proper medical authority that an employee will not be able to return to 

regular full duties as a Paramedic, the City has the right to require that employee to apply for disability 

retirement. In the event of a difference of opinion as to the employee's mental or physical status, regard­

ing their ability to perform their regular duties, between the employee's physician and the City's physi­

cian, the issue shall be submitted to a third physician specializing in occupational medicine, whose deci­

sion shall be final and binding. Fees and expenses of the physician shall be borne equally by the parties. 

For purposes of this section, an i1tjmy is defined as a traumatic damage to the body, of external origin, 

unexpected and undesigned by the injured person. The aforementioned language is designed to comply 

with the Americans with Disabilities Act. 

13.06 An employee who reports absent from assigned duties due to sickness or injury shall not be permit­

ted to engage in any other outside employment during the period of their absence, nor may the employee 

return to such outside employment until returning to assigned duties or receiving permission from the As­

sistant Chief. The Chief of the Division of Fire shall take such steps as necessmy to prevent the improper 

taking of sick leave. 

13.07 Sick Time 

A. One (I) sick leave day, either earned, taken, used or converted, shall be considered to be a twenty four 

(24) hour period, unless the employee is scheduled to work for a period of less than twenty four (24) 

hours. In such cases, the sick time shall be equal to the scheduled hours and no employees shall be 

charged for sick time on days which the employee is not scheduled for duty. 

B. All employees shall earn sick time at the rate of 4.6 hours for eve1y eighty (80) hours actually worked, 

and may accumulate such sick leave to two thousand four hundred (2400) hours. 

13 .08 Duty Exemption 

A. An employee who suffers a service connected i1tjury or illness incmTed during the course of or arising 

out of employment with the City shall receive their regular earnings for a period not to exceed ten (10) 
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work shifts, subject to the approval of the Fire Chief. The employee will continue to accumulate time dur­
ing this period. 

B. During any such period, the employee shall remain available for and report as directed for any light 
duty assignment for which the treating physician and the Fire Chief determine to be appropriate for the 
employee's physical restrictions and the operational requirements of the Division of Fire. 

C. The employee may request additional periods not to exceed ten (10) work shifts provided said employ­
ee continues to be restricted from regular duty as ce1iified by the treating physician. Additional periods 
will be subject to the approval of the Fire Chief. 

D. In the event that the Bureau of Workers' Compensation (BWC) should disallow an employee's claim 
for benefits, the employee shall be charged with all time lost from work (not including time spent on a 
light duty assignment) against the employee's accumulated sick time, provided the employee has sick 
time available. Should the employee not have a sufficient amount of paid sick time available, the employ­
ee may charge accumulated vacation and/or holiday time. Should the employee not have sufficient paid 
time available to cover either all or part of the time off, up to and including the date the claim is disal­
lowed, then any wages paid to the employee shall be repaid by the employee to the City through payroll 
deduction. 

13.09 In the event an employee becomes or continues to be incapacitated from work by reason of illness 
or i1tjmy after sick time and any other paid time is used up, they may apply for donations of time accord­
ing to the Sick Time Donation policy. 

13. I 0 Retirement and Death Conversion 

A. When an employee retires, resigns or dies from the Division of Fire, either through service or disabil­
ity, and shall have completed ten (I 0) years of service in the Division, the employee, or the estate, shall 
be compensated in cash, based upon the hourly rate for conversion of time to cash at the time of retire­
ment, resignation or death, for one-quarter (1/4) of their unused sick time which they shall have accumu­
lated. However, in no event, shall the accumulated sick time for conversion pmposes exceed two thou­
sand four hundred (2400) hours. 

13.11 Conversion of Sick Time 

A. All employees who have accumulated more than one thousand five hundred (1500) hours of sick time 
may conve1i, on a three (3) to one (l) basis, all hours accumulated in the calendar year over one thousand 
five hundred ( 1500) into a lump sum cash payment in Januaiy of each calendar year, not to exceed a max­
imum of fifty (50) hours in any calendar year. Any conversion made in accordance with this Article will 
be made at the hourly rate for conversion of leave to cash. 

ARTICLE14 

PERFECT ATTENDANCE 

14.01 Except for employees hired on or after Janua1y l, 2010, all full-time employees who complete one­
quarter (114) of a year with perfect attendance from Januaiy lst to March 3 lst; April !st to June 30th; 
July I st to September 30th; October lst to December 31st; take no sick leave time for any reason whatso­
ever, excluding time off as a direct result of an on-the-job injury, lasting no more than four (4) 24-hour 
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shifts (consecutive or intermittent), for each separate and distinct injmy, shall be entitled to receive a di­
rect cash payment for fifteen (15) hours in the following calendar qumter, according to their hourly rate 
for conversion of leave to cash not to include any supplemental pay provided by this Agreement. 

14.02 All full-time employees covered under this contract who complete one (1) year (January !st 

through December 31st) with one ( 1) or less days absent for any reason whatsoever (excluding time off as 
a direct result of an on-the-job injmy lasting no more than four ( 4) 24-hour shifts (consecutive or intermit­

tent) for each separate and district injury, shall be entitled to one (I) tour off during the following year. 
Employees retiring on December 31st who would be entitled to one ( 1) holiday off the next following 

year, shall be pennitted to convert said holiday to cash at their current hourly rate for conversion of leave 
to cash in effect on December 31st. 

ARTICLE 15 

VACATIONS 

15.01 Personnel 

A. Employees who have completed one (I) or more years of service as of June I" shall earn vacation time 
according to the following schedule: 

Years of Service Vacation Tours 

14 through 18 12 

19+ 15 

B. A vacation tour is defined as one (I) twenty-four (24) hour scheduled tour of duty. 

C. For purposes of determining years of se1vice, as identified in Paragraph A above, effective January 1, 

2003, Paramedics shall receive credit for service as a Paramedic with Lakewood Hospital. Said credit for 
this se1vice shall be determined on the basis of a 1 :5 ratio, that is, for eve1y 1.5 full years of se1vice with 

Lakewood Hospital, the employee shall have one (I) full year of credit for purpose of determining years 
of se1vice for vacation accrual. 

15.02 All vacation time shall be taken in the calendar year following the calendar year in which it is 
earned, and vacation time shall not be accumulated. 

15.03 For all employees, in the event an extraordinaiy emergency or extraordinmy circumstances which, 
upon approval of the Fire Chief, necessitates the abandonment of vacation or holiday leave, that leave 

shall be taken later that year if time is available. If it is determined by the City that time is not available, 
then such time may be carried over to the next calendar year and must be taken in that year. Under no cir­
cumstances will the exercise of this provision allow for any conversion of accumulated vacation time in 

excess of the amounts set forth in this Agreement. Accrued time in the vacation account of each employee 
shall be paid at the rate of one-fifty second (1/52) of their current salary for each week, twenty-four (24) 

times their hourly earning rate for each hour, and the appropriate percentage of twenty-four (24) times 
their current hourly rate for each pmtial hour, up to a maximum of twenty-five (25) vacation tours (600 

hours), at the time of the employee's retirement, termination or resignation, or to their state, in case of the 
death of the employee. 
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15.04 Random Selection 

A. Following the general selection procedure, as outlined in the current department general orders, all 
remaining vacation time and individual holiday time will be granted on a first-come, first-served basis if 
one (l) vacation or holiday selection slot is available. 

15.05 Pursuant to Division of Fire rules and regulations governing same: 

A. Commencing in November 2014 and continuing each year thereafter, one employee from this bargain­
ing unit shall be permitted to select vacation or holiday time off each day for the next calendar year. 

ARTICLE 16 

HOLIDAYS 

16.01 Employees of the Division of Fire shall be granted eleven (11) holidays to include New Year's 
Day, President's Day, Good Friday, Easter, Memorial Day, Independence Day, Labor Day, Veteran's 
Day, Thanksgiving Day, Christmas Day, Martin Luther King Jr. Day, plus one (I) twenty-four (24) hour 
off-duty period classified as a personal business day, provided the employee works a full year in which 
the holidays occur. These holidays shall be granted in the form of six (6) twenty-four (24) hour off-duty 
periods to compensate employees for holidays actually worked. These twenty-four (24) hour off-duty hol­
idays may be divided, upon request, into two (2) twelve (12) hour half holidays. All holiday off-duty pe­
riods shall be selected in accordance with the seniority plan. 

16.02 The twenty-four (24) hour personal business day may be selected in one (I) twenty-four (24) hour 
period. 

16.03 Employees may forward a written request no later than December 15th of each calendar year to the 
Chief for payment of up to one hundred forty-four (144) holiday hours in lieu of time off. Payment for 
said hours shall be made the following January and shall be made at their hourly rate for conversion of 
leave to cash, not to include any supplemental pay provided by this Agreement. 

16.04 Employees scheduled to work the actual holiday, excluding the employee's personal business day, 
shall receive a premium pay of one and one-half (1-1/2) their hourly rate for conversion of leave to cash 
for all hours worked. Employees who work four (4) or more consecutive hours in an acting capacity pay 
assignment shall receive premium at the acting rate of pay. Meal time shall not be deducted. 

16.05 Employees must take or convert holiday time during the year in which it is earned and holidays 
shall not be accumulated. 

l 6.06 Employees required to work overtime on New Year's Day, Easter, Thanksgiving and Christmas 
shall be paid at the rate of two (2) times their hourly rate for conversion of leave to cash. 

ARTICLE 17 

MEDICAL COVERAGE AND INSURANCE 

l 7.01 The City agrees to provide for full-time employees and their dependents a choice of health care 
plans, provided the City may change either carriers or delivery systems if the benefits and provider net­
works are comparable to the present plan. The City shall not offer less than two (2) plans: a PPO and 
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HMO selected by the City. The City shall not be required to pay any premium to an HMO in excess of the 
annual monthly costs for the PPO. 

The City has the option to discontinue the 100% plans at any time. If the City continues to offer the 100% 
plans it retains discretion to set the employee premium contributions for those plans. 

17.02 Effective Janua1y 1, 2014, employees shall pay the following monthly amount towards the costs of 
the plan premium or expected costs of such medical or prescription drug plan on a pretax basis. 

Coverage under the 90/10 Plan, monthly employee premium contributions shall be ten percent (10%) for 
family coverage and thitteen percent (13%) for single coverage, based on COBRA rates (medical and pre­
scription drug), with a cap of$125.00 per month for family and $75.00 per month for single. 

Effective January 1, 2015, for employees electing coverage under the 90/10 Plan, monthly employee 
premium contributions shall be ten percent (10%) for family coverage and thirteen percent (13%) for sin­
gle coverage, based on COBRA rates (medical and prescription drug), with a cap of $167.00 per month 
for family and $100.00 per month for single. 

Effective January 1, 2016, for employees electing coverage under the 90/10 Plan, monthly employee 
premium contributions shall be ten percent (10%) for family coverage and thitteen percent (13%) for sin­
gle coverage, based on COBRA rates (medical and prescription drug), with a cap of $180.00 per month 
for family and $125.00 per month for single. 

Premium contributions are based on the City's COBRA rates (including prescription drug premium cost), 
which are set annually. 

The "100%" and the "90/10" Summmy of Benefits and Coverage for 2014, including prescription drug 
coverage, as well as a chart of approved plan design changes to be put into effect during the life of this 
contract are attached hereto as Appendix C. 

17.03 Life Insurance 

The City shall provide a policy of life insurance in the amount of $25,000.00 to every employee of the 
Division of Fire who shall have the right to conve1t said policy at the rates established by the insurance 
carrier upon the employee's termination. The insurance shall be written by a recognized insurance carrier 
and all premium costs shall be borne by the City. 

17.04 Liability Insurance 

Subject to the limits of the policy, whenever an employee is on duty, insurance coverage shall be provid­
ed when said employee of the Division of Fire is operating any vehicle in the performance of assigned 
duties to protect the employee fully against any and all claims arising out of the authorized operation of 
said vehicle. This insurance must cover all claims for properly damage and personal injmy, and shall be 
the sole responsibility of the City to provide and maintain. Additionally, the City will provide full legal 
defense to any employee in any legal action arising out of the authorized operation of said vehicle. 

17.05 Accidental Death and Dismemberment Policy 

The City shall provide an Accidental Death and Dismemberment (AD&D) Insurance Policy for all bar­
gaining unit employees in the amount of$125,000.00. 
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ARTICLE 18 

DISCRIMINATION 

18.01 Both the City and the LPA recognize their respective responsibilities under the Federal and State 
Civil Rights Law, Fair Employment Practice Acts, and other similar constitutional and statuto1y require­
ments. Therefore, both the City and the LP A hereby affirm their commitments, legal and moral, not to 
discriminate, in any manner, relating to employment on the basis of race, color, creed, national origin, 
sex, age, disability, gender identity/expression, genetic information, militaty status, veteran status, sexual 
orientation, union membership or activity, or ancestly. The LPA shall share equally, with the City, the 
responsibility for applying this provision of the Agreement. 

ARTICLE 19 

DISCIPLINE 

19.01 In all cases where written and formal charges have been placed against employees which could re­
sult in reprimand, loss of off-duty time, suspension, fine or punishment of any kind, the employee shall 

receive from the Chief of Fire copies of the exact charges filed. In the case of company discipline, an em­
ployee may request their immediate supervisor to furnish written and formal charges. To the extent prac­
tical, a hearing shall be held no less than seven (7) days and not later than fourteen (14) days after the is­

suance of the charge. 

19.02 At the request of the employee, the Association may provide appropriate defense for the employee 

during any hearing of said charges. 

19.03 An employee against whom disciplinary charges have been placed shall, at their option, be allowed 
to call witnesses to testify at the hearing. The Chief of Fire will give their testimony full consideration 

when arriving at the findings. 

19.04 The Chief of Fire shall issue a decision on the findings within five (5) days of the hearing and will 

supply copies of the decision to the employee against whom the charges were placed and to the Associa­
tion. 

19.05 All findings resulting from disciplinaty charges shall be appealable under the grievance procedure 

(A1ticle 20), beginning with Step III of said procedures. 

19.06 The time limits set forth in this Aiticle may be modified by mutual, written agreement of the City 

and the Association. 

ARTICLE20 

GRIEVANCE PROCEDURE 

20.01 It is mutually understood that the prompt presentation, adjustment and/or answering of grievances 

is desirable in the interest of sound relations between the employees and the City. The prompt and fair 
disposition of grievances involves impo1iant and equal obligations and responsibilities, both joint and in­

dependent, on the pait of the representatives of each party to protect and preserve the grievance procedure 
as an orderly means of resolving grievances. 
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Actions by the City or the Association which tend to impair or weaken the grievance procedure are im­
proper. 

20.02 A grievance is a dispute or difference between the City and the Association, or between the City 
and an employee, concerning the interpretation, and/or application of, and/or compliance with any provi­
sion of the Agreement, including all disciplinaty actions; and when any such grievances arise, the follow­
ing procedure shall be observed. 

Step I. An employee who has a grievance shall reduce it to writing, sign and submit it to the Chief of Fire. 
Within seven (7) days of receiving the grievance, the Chief of Fire shall meet with the grievant and Asso­
ciation representatives in an attempt to adjust the grievance. Within seven (7) days after the Step I meet­
ing, the Chief of Fire will supply a written answer to the grievant and to the Association. 

Step JI. If the employee's grievance is not satisfactorily settled at Step I, the Association may appeal the 
grievance to the Mayor within seven (7) days after the receipt of the Step I answer. After receipt of the 
appeal, the Mayor, or a designated representative, and Association representatives shall meet to consider 
the grievance at a time mutually convenient to all patties, but in no event shall such a meeting commence 
later than fomteen (14) days after the appeal of the Step I response. The grievant or grievants may or may 
not be present at this meeting. Within seven (7) days of the Step II meeting, the Mayor, or a designated 
representative, shall furnish the Association a decision in writing. 

Step III. If the grievance is not satisfactorily settled at Step II, the Association may, within thitiy (30) cal­
endar days after receipt of the Step II answer, submit the matter to arbitration. The Association shall noti­
fy the American Arbitration Association and the City simultaneously of its intent to appeal the grievance 
to arbitration. Upon written notice of the Association's intent to arbitrate a grievance, the American Arbi­
tration Association shall submit a panel of seven (7) arbitrators to each patty, and the arbitrators will be 
chosen in accordance with the Association's then applicable rules and regulations. The fees and expenses 
of the arbitrators shall be borne equally by the parties. Arbitration hearing shall be held in the City of 
Lakewood, on City property. 

20.03 The Association may select up to hvo (2) employees to attend the hearing (including officers and 
witnesses) who shall not lose any regular straight time pay for the time off the job while attending any 
arbitration proceeding. 

20.04 In the event a grievance goes to arbitration, the arbitrator shall have jurisdiction only over disputes 
arising out of grievances and, in reaching a decision, the arbitrator shall have no authority to add to or 
subtract from or modify, in any way, the provisions of this Agreement. 

20.05 The grievance procedure set fo1th herein shall be the exclusive method of reviewit1g and settling 
disputes behveen the City and the Association, and/or between the City and employee(s). 

All decisions of arbitrators and all pre-arbitration grievance settlements reached by the Association and 
the City shall be final, conclusive and binding on the City, the Association and the members. A grievance 
may be withdrawn by the Association at any time during Step I, II, or III of the grievance procedure, and 
the withdrawal of any grievance shall not be prejudicial to the positions taken by the patties as they relat­
ed to that grievance or any other grievance. 

20.06 Time limits set fotth in a grievance procedure shall, unless extended by mutual written agreement 
of the City and the Association, be binding on both patties. In the event the Union fails to file initially or 
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appeal a grievance to the next step within the time limits provided, such grievance shall be deemed null 
and void. In the event the City fails to answer the grievance within the time limits provided, the grievance 
shall automatically be moved to the next step. Working days, as provided in the grievance procedure, 
shall not include Saturdays, Sundays or holidays. It is understood that there shall be written acknowl­
edgement noting the time and date the Association and the City have received the grievance in each re­
spective step during the grievance procedure. All withdrawals of grievances by the Association shall be in 
writing with a copy being sent to the Chief, Division of Fire, and the Director of Human Resources. 

ARTICLE21 

MANAGEMENT RIGHTS 

21.01 Except as specified otherwise in this Agreement, the City has the right and responsibility to: De­
termine matters of inherent managerial rights, which include, but are not limited to, areas of discretion or 
policy, such as the functions and programs of the City, standards or services, its overall budget, utilization 
of technology and organizational structure; direct, supervise, evaluate and hire employees; maintain and 
improve the efficiency and effectiveness of the City's operations, including the right to reorganize, dis­
continue, or enlarge any work; manage the operations and determine the overall methods, process, means 
or personnel by which the City's operations are to be conducted; suspend, discipline, or discharge for just 
cause, or layoff, transfer (including the assignment and allocation of work) within the division; assign, 
schedule, promote or retain employees; determine the adequacy of and direct the work force; determine 
the overall mission of the City as a unit of government; effectively manage and direct the work force and 
actions to cany out the mission of the City as a governmental unit; control the premises and facilities and 
determine the number and location of facilities; promulgate and enforce reasonable employment rules and 
regulations; introduce new and/or improved equipment, methods and/or facilities; detennine the size, du­
ties and work methods of the work force; determine the number of shifts required to work schedules; es­
tablish, modify, consolidate or abolish jobs (or classifications); determine the manner in which the work 
is to be processed; and determine staffing patterns, including, but not limited to, assignment of employ­
ees, numbers employed, duties to be performed, qualifications required and areas worked. 

21.02 The City, at its discretion, may assign work that may normally be performed by firefighters to bar­
gaining unit employees, provided the employee has been trained and is capable of performing the assign-
1nent. 

21.03 The foregoing are subject to the restrictions and regulations governing the exercise of these rights 
as are expressly provided herein. 

ARTICLE22 

NO STRIKE/NO LOCKOUT 

22.01 The Association shall not, directly or indirectly; call, sanction, encourage, finance, and/or assist, in 
any way, nor shall any employee instigate or participate, directly or indirectly, in any strike, slowdown, 
job action, walkout, concerted "sick" leave, work stoppage, unlawful picketing, or interference of any 
kind at any operation or operations of the City. 

22.02 Any employee(s) who violates Section I of this Atticle shall be subject to discharge or other disci­
plinaty action at the complete discretion of the City, subject to appeal to the Civil Service Commission 
and the courts of law or the grievance procedure. 
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22.03 The City shall not lock out any employee for the duration of this Agreement. 

ARTICLE23 

UNION RIGHTS 

23.01 The City agrees that during working hours, on City owned premises, and without loss of time or 

compensation, Association officers, or their designated representatives, shall be pennitted to: 

A. Post Association notices. 

B. Transmit communications, authorized by the Association or its officers, to the City or its representa­

tives in the Division of Fire. 

23.02 Meetings held for the purposes of negotiating agreements, or for the processing of grievances, will 
be scheduled at a time mutually convenient to all parties. Association officers, or their designated repre­

sentatives, shall be permitted to attend these meetings and will not suffer any loss of time or compensa­
tion if these meetings occur during working hours. Association officers required to attend other official 
hearings or meetings by the City, on City premises, will not suffer any loss of time or compensation if the 

hearing or meeting occurs during working hours. 

23.03 The Association may conduct Union meetings on a quarterly basis, on City property, provided the 
meetings shall be scheduled and conducted so as not to interfere with the effective operation of the divi­

sion. 

23.04 A Labor/Management Committee consisting of the Mayor, or a designated representative, and the 

Chief of Fire, or a designated representative, and the President of the Association, plus one (I) member of 
each shift, shall be established, and this committee shall meet every tln-ee (3) months for the purpose of 

discussing and attempting to resolve any work related problems. 

ARTICLE24 

PROTECTION OF PERSONAL PROPERTY 

24.01 Each employee shall be assigned their own personal lockers. These lockers shall be the sole person­
al responsibility, and no other person shall be permitted access to such lockers, except upon written au­

thority of the employee to whom the locker is assigned. The Chief of Fire shall have the right to order an 
employee to open their locker for inspection in the Chiefs presence. 

An employee required to perform their duties in stations other than their regularly assigned station will be 

provided with lockers for the protection of their personal property. 

ARTICLE25 

SEVERABILITY 

25.01 If any provision of the Agreement, or the application of such provision, should be rendered or de­
clared invalid by any final com1 action or by reason of any existing, amended or subsequently enacted 
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legislation, the remaining parts or pmtion of the Agreement shall remain in full force and effect, and shall 
be otherwise affected by any of the above-named actions. 

ARTICLE26 

PREVAILING RIGHTS 

26.0 I All rights and working conditions enjoyed by the employees at the present time, such as firehouse 

supplies (soap, toilet paper, light bulbs, etc.), firehouse tools (lawn mowers, tools for minor repairs), fae­
house linens, firehouse utilities (heat, light, water) and other similar benefits of the job, which are not in­

cluded in this Agreement, shall remain in full force. 

26.02 For the term of this Agreement, the City shall not diminish the benefits enumerated above. 

26.03 An employee of the Division of Fire shall have the opportunity to examine their own individual 
personnel file once eve1y six (6) months. In order for an employee to have access to their personnel file, 

the employee must give the Human Resources Director one (I) day notice of their request, and the actual 

examination must be in the presence of the Human Resources Director, or designee, Monday through Fri­
day, during normal working hours. 

26.04 Meal Hours 

A. Employees of the Division who are on duty New Year's Day, Easter Sunday, Thanksgiving Day and 

Christmas Day shall be guaranteed two (2) hours off for meal hours. This meal bonus shall be eliminated 

effective Janua1y 1,2011 per the conditions outlined in Section IS.OS-B. 

26.05 Trading Time 

A. An employee may trade time if the change does not interfere with the operation of the Division of Fire. 
Trading of four (4) hours or less must have the approval of the employee's immediate supervisor. All oth­

er trades must have the approval of the Assistant Chief. All trades are limited to employees within the 
bargaining unit. 

ARTICLE27 

AGREEMENT SUPERSEDES 

27.01 Any City ordinance, Division of Fire mies, regulations, general and special orders, Civil Service 
regulations and verbal orders that directly conflict with express terms of this Agreement shall be super­

seded by this Agreement. 

ARTICLE28 

OBLIGATION TO NEGOTIATE 

28.01 The City and the Association acknowledge that during negotiations, which preceded this Agree­
ment, each had the unlimited right and oppmtunity to make demands and proposals with respect to any 

subject or matter not removed by law from the area of collective bargaining/negotiations and that the un­
derstandings and agreements arrived at by the parties after the exercise of that right and oppo1tunity are 

set fmth in this Agreement. 

17 



28.02 Therefore, for the life of this Agreement, the City and the Association each voluntarily and unquali­
fiedly waive the rights, and each agrees that the other shall not be obligated to negotiate collectively with 
respect to any subject or matter refe1Ted to or covered in this Agreement. 

ARTICLE29 

SAFETY COMMITTEE 

29.01 There shall be one joint Safety Committee in the City of Lakewood, Division of Fire, composed of 
two (2) members selected by Local 382, and one (I) member selected by LPA and two (2) members se­
lected by the Fire Chief. At least one member of the Safety Committee shall be an officer. Minutes of 

meetings shall be maintained by the Committee and forwarded to the Fire Chief 

29.02 The Safety Committee shall meet quarterly, or more or less often by mutual consent, and such 
meetings shall be scheduled at the time established by the Chief of the Division of Fire, or designee, who 

shall preside at all meetings. 

29.03 The pmpose of these meetings will be to discuss problems and objectives of mutual concern, con­
cerning safety and health conditions of the Division of Fire. 

ARTICLE30 

UNION LEAVES 

30.01 The president, or designee, shall be permitted to attend at least one (I) conference per year without 

loss of compensation. 

ARTICLE31 

NOTIFICATION CONCERNING OTHER EMPLOYERS 

31.01 All employees shall provide the Fire Chief with the names, addresses and telephone numbers of all 

off-duty employers. 
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ARTICLE32 

DURATION OF AGREEMENT 

32.01 This Agreement shaU be effective as of the date of ratification J anuaiy I, 2014, and shall remain in 
full force and effect until the 31st day of December, 2016. It shall automatically be renewed from year to 

year thereafter, unless either pa1ty shall have notified the other, in writing, on or before September 15th, 
before the aimiversary date, that it desires to terminate, modify or amend the Agreement, and negotiations 

shall then commence no later than October 15th. 

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands the Z-1~y of /),e, f!.f~r-
2013. 

LAKEWOOD PARAMEDIC ASSOCIATION CITY OF LAKEWOOD 

~~------~~~---------
Michael Summers, Mayor 

~~~~----------
Matthias Burke, Comm. Member Kevin Butler, Law Director 

~-~~~~~~-;~;:~;~es 
--~~---~~------------------
Scott Gilman, Fire Chief 
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APPENDIX A 

2014 

CLASSIFICATION Average Regular Regular Scheduled Scheduled Non-
Annual Sal- Hourly Annual Overthne OT Annual Scheduled 
ary Rate Rate Rouly Rate Rate Overthne 

Hourly Rate 

Paramedic Supervi- $70,544.00 $24.42 $50,791.68 $36.52 $19,752.32 $50.87 
sor 

Para111edic $57,824.00 $20.02 $41,633.28 $29.94 $16,190.72 $41.70 

2015 

Paramedic Supervi- $71,954.88 $24.91 $51,807.51 $37.25 $20,147.37 $51.89 
sor 

Para1nedic $58,980.48 $20.42 $42,465.95 $30.54 $16,514.53 $42.53 

2016 

Paramedic Supervi- $73,393.98 $25.41 $52,843.66 $38.00 $20,550.31 $52.93 
sor 

Paran1edic $60,160.09 $20.82 $43,315.26 $31.15 $16,844.83 $43.38 
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APPENDJXB 

Paramedic: 

McDonald 

Flynn 

Sidell 

Tippie 

Davey 

Rufo 

Russell 

McKay 

Mitzel 

Paramedic Supervisor: 

Burke 

Mackin 

Monahan 

BARGAINING UNIT SENIORITY ROSTER 

21 



APPENDIXC 

Medical Mutual of Ohio 100% Plan 

City of Lakewood : Plan 1 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Coverage Period: D1i0f!2014 • 12/J.112014 

Coverage for. SITTgk or Family I Plan Type: PPO 

_J 'ii._ This is only a summary. lfyouwantrrrne detail aboutyoorcovtrageand costs, yoo can~t lhecomp!etelerms ln lhe po~f orplan document at 
~ Me-OMutual.romlSBC or by eating 800.5402583. 

\.'that is the overall 
deductible? 

Are there other deduetibles 
for spedfic :services.? 

ls there an out-of.pocket limit 
on my expenses? 

Whal is not included in the 
out-of·pockel limit? 

$150fsing:e,$300Jlamily Net'NOrk 
$150fsing\e, 
$300/family Non-Network 
Doesn't app.'y to coinsurance, copays 
and netNock preventive care 

No 

Yes, $1,500/single,$3,000lfami!y 
Network 
$1,500ising!e, 
$3,GO<llfamitj Non-Network 
Copays, dedoctb!es, premiums, 
balance.Wied charges and hea~th c.are 
llis .an doesn1 w.-er. 

Is there an overall annual Umtt No 
on what the Insurer pays? 

Does this plan use a network Yes. See MedMutuaLconVSBC or call 
of~? 800.5402583 for list of participating 

provideJS_ 

You mus! pay all the costs up to the~ all'f:)U!)t bef0te this p!an begins to pay for coveted 
se.'Vices you use. Check your policy or plan document to seev.hen the~ starts over 
(usually, but not a~1i11ys, January 1st). See lhe chart s!arting oo page 2 for how much you pay for 
ro.·ered seriiees after you meet the~-

You don't have to meet deductibles tor specific services, but see the chart starting on page 2 for 
other costs for servk.es this plan covers. 

The out-of.Msket Hmtt is !he most you cOOd pay during a coverage period (usua!ty one year) for 
your share of the cost of oo>'efed swices_ Thls fmithe!psyou plan for hea!th care expenses_ 

Even thoogh you pay these expenses, they don't count lol'l~d the out-<if-oocket limit 

The chart starting on page 2 describes any limits on v;hal the- plan wi!l pay for speclfic covered 
services, such as office visits. 

If you use an in-netr.'Olt doctor or other health care provider this plan v.iU pay some or au of lhe 
costs of ro~ered se;vices_ Be aware, your ln-netr.'Ol"k doctor or hospita! may use an oul-Of-netf.'Drk 
~for some seN'.ces. Plans use the term io--net.vOfk, ~ or participating for~ 
in ~ir .n.e..l::tl2lk. See the chart starting on page 2 for ha& this plan pafs diffe.-erit kinds of~· 

Do I need a referral to see a N-0 Yoo can see theWililillyoo choose without permission from this plan. 
apftcia~Hs~l?~~~~~-;~~~~~~~~~~+-~~~~~~~~··~~~~~~~~~~~~~~~~--J 
Are there services this plan Yes 
doesn't cover? 

Questions: Ca!I B00.5402583 or visit us al MedMutual.com!SBC, 

&me of the services this p!,an doesn't oove; are listed on page 5. See your polk;y or p!an document 
for a:!6;00rml inforrnatlon about exehJdftd srzyjces 

II you a1en'lciear about any of the underl:ned terms used in llts form, see the Glossary. You can view the Glossary 
at MedMutua!.rom/SBC or ca\l 800.540.25S3 lo request a copy. 

P~,g~lofS 

5~~93-59$1 

B81H319!'..'BS-5i;(4--0))2.'.I 
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City of Lakewood : Plan 1 
Summary of Benefits and Coverage: Whal This Plan Covers & \'/hat it Coats 

Covr:rage PHlod: 0110112014 • 12i3 \!2-014 

Coverage for: Single or Family I Plan Type: PPO 

Copayments are fixed <fo1!ar amounts (for example, $15) you pay for CO\'ered heafth care, usu air/ when you rece.'ve lhe service. 
Cojosuranee is your sha1e of the costs of a covered se!Vk;e, calculated as a perrenl of the allowed amounl for !he service. For examp!e, if the plan's 
allowed amount for an ovemght hospital stay is $1,000, your coinsurance payment of 20% would be $200. Th1s may c.ha'lge if you haven't met your 
dedyclib!e 
The amount the plan pays foc wvered services is based on the allowed amoupl. tf an out-of.network~ charges more than the~ 
.am.2Wl1.. you may have to pay the dJference. For example, if an out--0f.-network hospital charges $1,500 for an o\'etnight stay and the a!lowgd amount ls 
$1,000, you may have lo pay the $500 differenre_ {This is called balance b!!ling.) 
This plan may encourage )IOU to use Net1r'Ork~ by charging you !o'11·er deductjh!es copayrnents and i;olnft!1ranrift amounts. 

rt.1··1··'·'·1'·5'!12 '!'·'·;1'',),'"'·t·'''"·'* 
If you vl&ll a health care 
provider's office or clinic 

If you have a test 

If you need drugs to treat 
your illness or condition 

If you have outpatient 
surgery 

j Primary care visit to treat an injury or I No charge after deduc&ble 30% coinsurance 

I Inness --·-·-- l -··--
i Specialist_ yl~~-- ----------·- j No charge after deductible 30% coinsurance 
l Otmr practifoner office visit ------- - I No charge after deduchb!e 30% coinsurance 
i (Chitopraclk:) l 
! Otmr practit.-Ofi'er office viS~· 
1 (Acup_uncture) 
1 Preventive car"ei sCT€efiTrig/ ---! NO cha1ge 

Not Covered 

l immunization i 
l Dia90ostic test (x-raYj - -- ---- --- ----;-No charge afiei d€d0Ctib!e 30% coinsurance 

l Diagnostic test {blood work) ! No charge after deductib!e 30% coinsurance 
1-liila9fii9 (GT/PET scanS: MRls) j f.f0.Ch3iije·aftei-dedUCMi!e 
! Prescription 01ug 'Coverage ! Not Covered by Medical 

! Carrier 

30% roinsuiance 
Nol Covered 

r F8d~Y ree·{e~g.~·a-mbUiaiOiY"Surgery No charge afterdeductJb!e 30% coinsmance 
l center) 
! ~~-~i~_l~~~-~r9_e_Oiltees_-(OU{p3t;eiii) No ch~~e af!~~-~~~~~~- "3!l~;rcofnSUfaiice 

Ques!icns: Ca!l 800.5402583 or visit us at MedMutual.com!SBC. 
If you aren't clear about any of the underlined te1ms used in this form, see the G!ossary. You can view the Glossary 
al MerlMutuaLcom!SBC or ca~ 800.540.2583 \o request a c.opy. 
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----none--- I 
____ J 

I 

: Excluded Service 

: ---none--

: ----none-­
-~none---

i--~none--

. Excluded Service 

---none----

-~none---

P-'g"2ofS 
5049159'..-9 

8E1l13Jl~~.flJB5994.{'·::-023 
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City of Lakewood : Plan 1 Coverage Petlod: 01/0112014 • 12!~11:2014 

Coverage for: Slng!e or Famil'j I Plan Type: PPO Summary of Benefits and Coverage: What Thie Plan Covers & Vlhat it Costs 

If you need immediate 
medical attention 

If you have a hospital stay 

If you have mental heaUh, 
behavioral health, or 
substance abuse needs 

If you are pregnant 

If you need help recovering 
or have other special health 
needs 

1?'!.),j_f,j,\,fJl4f,jij.),\ .• 

l_~!!!_~~~~_cy_!~ -~eri.ces ! No ci1a1ge after deductible 
; Emergency medical transporlatOO I No c-h~tQe ii_itei_ ifo-dUc!Jb·ie 30%t.OlOSUfance 
;-lirgeflf cire I No charge after deductible 30% cotnsvrance 
i Facility ree '(e_g_, tio'SPliiii'OOID)"' - j No _charg_e_~fter~~OC~b!e- ~Q_~ E1_JJ~2~!-~~~ 

---none--
-----none---
---none-~ 

--l10n€--

----none--
--none--

)PhY$-\Cian/ SUrgeon fee Qrlpalient) j No charge after ~OClible- 30% coinsurance 
n~l€'fi{a~ffiehi\1Qidi-ht31th-Q~dtieflt ! Benefits paid based on corresponding medical benerns 

t _~_e:l'J_l~ -------------- --------- ------ ---- - i - ----------- -- -- -----
! MentaVBehaviorat health inpatient I Benefits pald based on co11esponding medical benefits 

I 
--none--

i services 
rsut>stance-·use dtsor-der 0tr1patlent 
i services (ak:-Ohofism) 
j"SUbS!ii'nce··usedlSOrd€:r ou1patient-
! _s_ervices {drug use) 
I Substance use disorder inpa~nl 
l se_rvices (alcoholism) 

! Benef1tS p;i;d- b.isfd on correspondiilQ-iiled!Ca! -b€ilefrtS------_none-­

Benefifo pa:<! ba-seclOri cofresporiding·mearcar&enerrts-- -=----none-­

B.enef.ts pa:~ based 0-il-COffiSPQl!difi9-nied;c3! benefits --none--

Benefits paid based on corresponding med;ca\ benefrts -----none----l Substance use disorde1 inpatient 
j services (drug u_se) 
j Prenatal and postnatal care ] No ch3rge-aftetdtid0Ctib!e - -30%_CO_lnsurailce - ------none----
COeliVii(y-ilrid-iiU-iOPiltien·t-services j_No charge ~ft~r d_~uc~'J:)Je 30% coinsurance -- - ,-------none---
i Homehealth_care__ - _____ l ____________ --- -t·fo-th3rgt'afterdeducbble ----none---

! RehabLJ!ation services (Physlca! ! NO Charge atter dedi.iCtbie-- --36%Coinsurance ----none----
l __ Therapy) ! 
i Habi!1tation sm·ices (Occupational I No charge after deducfib~e 30% colnsurance 
l Jhe!<JPY) ----- --- --- -- ------ ------------ ----- - --
] Habi~tation seivices {Speech -! N~-Chiifge after dedu<;fib!e 30% roITTsmance 

, --none----

--none--
;_i:~i:r;_ipy}___________________ ! 
j Skilled nu1sing care - - -- - l 20% coinsurance ---none--

--none-~ 

--none--
l [)_urab1e medical equipment 
. i t l:f_o_spi~~~i:_ryi0'. ______________________ 1 

20% coinsurance 
~o charge after deductible 

Questions: Ca~! 800.5402593 or vis!1 us at MedMutual.com!SBC. 
Page 3 of 8 

5-Y.-?:•5£-~to\ 

BEH l~J 1 !5?!8-5.,,-!-4-0(1()2J 

!f you aren't clear about any of the underlined terms used in this form, see the G!ossart. You can view the G!-Ossary 
at Med Mutual.com/SBC or caR 800.540.2583 to request a copy. 

City of Lakewood : Plan 1 
Summary of Benefits and Coverage: 'Whal This Plan Covers & What ii Costs 

If your child needs dental or 
eye care 

j Eye exam (Child) 

L~!~~-~~_s _________ ------ -- ---
j _Dentar check-0e (Child)_ 

j No charge 

i 
I 
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Coverage Period: 01!0112014-12!31!2014 

Coverage for: Single or Family I Plan Type: PPO 

30% winsurance 
No!Co11ered 
Not Covered Excluded Service 



City of Lakewood : Plan 1 
Sumn1ary of Benefits and Coverage: What This Plan Covers & What II Costs 

Excluded Services & Other Covered Services: 

Coverage. Period: 01i0ii2014 • 12;'3112014 

Coverage for: Single or Family I Plan Type: PPO 

Services Your Plan Does NOT Cover (This isn't a complete list. Check your policy or plan document for other excluded services.) 

Acupunci.me Hearing Aids Routine Eye Care {Adult) 
Cosmetic Su'.gery lnfertJ1ity Treatment Rooline Fool Cme 
Dental check.up (Child) long-Term Care Weight Loss Programs 
Dental Care (Adult) "''on-emergency care v.tien traveling outside the 
Glasses U.S. 

Other Covered Services {This isn't a complete list. Check your policy or plan document for other covered services and your cost.'! for these .services.) 
Bariatric Surgery Chiropractic Care • Pfriale..Outy Nursing 

Your Rights to Continue Coverage: 

If you lose coverage under the plan, then. depending upon the circumstances, Federal and State laws may provide protections that allmv you lo keep health coverage. Any 
such rights may be limited in duration and v.ilJ require you t-o pay a J2ffiiliwn, Y.hich may be significantly hfgher than !he premium you pay whYe CO;'ered under the plan. 
Other flmiti!ions on your rights to rontinue coverage may also apply. 

For more information on rour rights io continue coverage, contact the plan at 800.540-2583. You may also contact your stale insurance department the U.S. Department of 
Labor, Employee Benefits Secunty Admiri'1slrati<m at B00.444.3272 or wttn.dol.go-·r/ebsa, or the U.S. Department ofHea~h and Human Services at 871-267.2323 X61565 or 
•1t1ww.cciio.cms_gov. 

Questions: Call 800.540.2583 0< visit us at MedMutual.com!SBC. 
If you aren't clear about any of the undetiined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutua!.comfSBC or c:aD 800.540.2583 to request a copy. 

City of Lakewood : Plan 1 
Summary of Benefits and Coverage: What Thls Plan Covers & What it Costs 

Your Grievance and Appeals Rights: 

PageSofS 
fC-!93~!":<~ 

E8iBJ !~59.J3S&;!~-C\>)23 

Covtlrsgf; Ptiriod: 01<'~112014 -12:131!2014 

Coverage for: Sing!eor Family I Plan Type: PPO 

lf you have a complalnl or are dissatisfied with a denial of coverage for claims under your plan, yoo may be able lo .!.12..e!iJ. or file a grievance. For questions about your 
rights, this notice, or assistance, you can contact: the plan al B00.5402583. You may also contact the Department of labor's Employee Benefits Security Administration 
al 866.444.EBSA (3273) or YNN1.do!.gov/ebsalhealthrefom1. 

Does this Coverage Provide Minimum Essential Coverage? 

The Affordable Gare Ad requ~es most people lo have health care coverage that quafifies as "minimum essential coverage." This plan or policy does provide minimum 
essential coverage. 

Does this Coverage Meet the Minimum Value Standard? 

The Affordable Care Act es!abflshes a minimum value standard of benefits of a health plan. The minimum va!ue standard is 60% (actu3rial value). This health coverage 
does meet the minimum value standard tor the benefits it provides. 
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Medical Mutual of Ohio 90/10 Plan 

CITY OF LAKE,W()QJ;l : Plan 2 - MMO LO Plan 
Summary of Coverage: Wh5t This Plan Cover$ & \'lhet ii Cosh CovHaga for; Sin}e or F;:;.rrdf J Plan Type: PP0 

f A This_ ls only a summary'. lfyouwant morn detail about your ooverage and oos.15, you can gellhe complete leITTJS in the policy Of plan doo.ur.entaf 
j _ _ __ _ 1r~!fMN?1WJ»'.9J?.C_9J~~W.UJllil~9-Q'"4~?I1Q.Q 

What b the overall 
deductible? 

Are there <>lher deductibles 

!~ __ s_~~~--~~~~:!~ ... 
Is there an out-of·pocketlim~ 
on my expenses? 

\'/hat is not included In the 
oul--of-pocket limit? 

! $300Jsingla,$600ifamily Network 
i $300!sing!e,$600!famify Non-Net>,o.·ork 
i Doesnl apply lo ro4nsuranre, oopays 
! and m~t ... urk preventive care 

1 No 

J 
I Yes, $1700/sing!e,$3400/farmly 

I Netwm_ 
, $2,000.ls:ngle, 
i $4,0001farrilyNo-n-.N€twork 
! Oeo'uctJb!es, prem;ums, balance-billed 
I charges and health care this p!an 
! doesn't rover. 

Is there an overaH annual limit i No 
on what the inaurer pays? j 

You 1TJUSt pay all lhe costs up b ID.~ deductible amount be lore this plan begins lo pay br covereU 
serviws you use. Check ~uur policy or plan document lo see v.hen !tll} deductible starts over 
(usually, but not at Nays, January 1st). See !he chart starting on pa]e 2 ror how ffilJch you pay for 
oovered seMces after you me€1 !tt~ deductible. 

You don't ha·1e to meet deductibles for specific servlces, but see the chart starting on page 2 for 
other cools for services this plan covers. 

The out.of.pocket limit is tt,e roost yw oould pay during a ro·.'€rage period (usua:1y one year) ror 
your share of the ro:.t of covered services This !irr~I helps you plan for health care er_pfnses_ 

Even though )'OU pay these e,q.ienses, they don't rount ton-a rd !h.~. oul-of-pockel limit 

The chart starling oo page 2 descriOOs ar.y limits onwha.tthe plan willpayfQI'~~ covered 
ser•ices, such as office visits. 

Does this plan use a network I Yes, See MedMJtual.001wSBC or call If you use an in-I1et,.,urk doc.'or or other health 9Rsprovider !his plan vAll pof some or a!J of the 
of providers? 'I 800 232.7.400 Kir a hst of participabng cosls of one red s-~Ni-ces. Be aware, )-..::>UI in-net1,"0rk doctor or hospital may use an out--0~net1.-01k 

pro\riders provider fur some sel\'ires. Plans use the tenn in-.net>\urk,. preferred or partcipating Kir providers 
l in their net.vork See the chart starting on page 2 fJr hoNlhis- plan pays different IUnds gt providers. 

!---------,)··-----------~---------------------------< 
Do I need a referral to see a i No You can see !he specialist you choose v.i!hout permission from this p!an. 

i specialist? 
>-=~~~---·---:"---·------------1------------------------------e 
Are there services this plan i Yes Sorne of Iha ser>ic.;s this pl:in doesn't 001·er are listed lalerin the document Sea your policy or plan 
doesn't cover? I document ror ac!d6ona! information ~QQW..~filuded services_ 
~------~------·------- ------------

Questions: C"'i f;C-) 232. 7400 U ·:isit ll5 2.1 t.1t>dHHll!J! ce;rn:SSG. 
lfF-"'J atn t c!s-;.r c:tl00u! "'''i Cifth~ tddf-<l tem1s used h t!.i5 fcan_ stt- !Le G!~'Ssr.;\ YoJ t<tn ·,;e-1. \he Gl0ss1:r1 
<:l L1e;J~,\1tu.:d ccom,38(; c.r eeii $i}}2'.:!2 74')0 tor<e.:,ue;;t 8 COj)f. 
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City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What This Plan Covers & Whal it Costs 

Coverage Period: C1!01i2014 • 12i31i2014 

Coverage for: Single or Family I Plan Type: PPO 

Copayments are fixed dollar amounts (for example, S 15) ~'OtJ pay for covered health care, usualfy ·when you receive the service. 
Cg!nourance is your share of the costs of a covered service, calculated as a percent of the a!!owed !!mount for the service. For example, if the plan's 
allowed amount for an overnight hospital stay is $1,000, your coinsurance payment of 20% would be $200. Thls may change if you haveni met your 
dedut!ib!e 
The am-0unl the p!an pays for covered services is based on the allowed amount_ If an out-0f-nehi,'Ofk ~charges more than the .ill2m 
m.wi1,. you may have to pay the difference. For example, if an out-0f-net.vork hospital charges S 1,500 for an overnight stay and the a!loWf!d amount is 
St,000, you may have to pay the $500 difference_ (This is caUed balance bjWng.) 
This plan may encourage j'OU to use Netv.'Ork lll2lld.w. by charging you lower deduclib!es copayments and coinsurance amounts . 

If you visit a health care 
provider's office or clinic 

1!.'!11ilT''1f 
l Primary care visit to treat an injury <lr 
l illness 
i-speciatrsi- .~-sit" 

; Other pracMioner <lffice visit 
i (Chiropractic) 

110% coinsurance 

j 10% coinsurance 

J 10% coinsurance 

30% coinsurance 

30% coinsurance 
30% coinsurance 

.. -~-TI'.-2.TN·t1r·_'_a_rt1+rn e 
-·---none---·-

; ----none-­
' ----none---

i -ouiei pracUt!Oner <lffice visit 
l (A_cupuncture) ·1 Not Ccivered Excluded Service 

If you have a teat 

If you need drugs to treat 
your illness or condition 

If you have outpatient 
aurgery 

; Preventive care/ screening! . -- - -- rFiO-Gharge·· 
L i_\"!l_rlllln_¢a_~iQrl __________ _ _l_ 
i Diagnostic lest (x---ray) ! 10% coinsurance 
L_Diagnoslic lest (blood work) _ ! 10~~~oins~~ance 
~!_n~~~~-_l~-~~~-~~ ~-~n_s_, __ ~~l~j--
l Prescripbon Drug Coveiage 
L __ _ 

~ Fac~ity fee (e.g., ambulatory surgery 
j_cenfer) 
j Physician/surgeon fees {Outpatient) 

i __ 10% _coinsu_rance 
!I Noi Covered by Medical 
, Carrier 

j 10% coinsurance 
j ---
J 10% coinsurance 

Questions: Ca!! 800.540_2583 or visit us al MedMutuaLrom!SBC. 

NotC<lvered 

30% roins.uran-ce i ----none---
30%-comsuran·ce·- · --- ---- -;-=:~=none---

---303--oornsurance .... -none-.. --
___ - - -- --·- - -------- -----

N<lt Covered Ex duded Service 

30% coinsurance ----none---

30% coinsurance ----none---

!f you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.comiSBC or call 800.540.2583 to request a copy. 

Pngt ~ cfS 
f:J493S%-:;: 

as-11331n3-:;-:; ~ 1 :s-frJ02S 
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City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What This Plan Covers & What it Coste 

Coverege PBrlod; 0110112014. 12131i2014 

Coverage for: Slngte or Family I Plan Type: PPO 

If you need Immediate 
medical attention 

If you have a hospital stay 

tt'~iW'Mf ilLltllll#"RmMI 
L~-l!!~!IJ_e~£!'-!~-~~-~~~------ ____ No charge after deductible 
J Emergency me~~!-~~~~-~~-~~~-- j 10% colnsurance : 30%-WiilsuranC'e- -
i Urgent core ---r10%~00illi_u_ffili-ce-------- 30% coinsurance 

fF3CilfyfiieTe.g-_~--h0$pit<il roOOi) !-10% coinsurance - 30% colnsurance 
I Phys!ci.an/surgeonfeefmpatienij T 10%c-OinSurance i 30%cOIOsuranW 
j ~.lenta-trBehavioriil heatth ou!palier1t I Benefits pald based on corresponding medical ~nefrts 

--·none--
----none---

-:--=-=~~-=-~~-=------- ------------- -- l 
--none--
--nooe--
---none--

j services _ _ ) 
1 Mental!Behaviora! health inpatient I Benefits' Pald hiiSe<fOn·corresponding-med:CafbenetitS ___ -·--none-~ 
! services ! 

If you have mental health. 
behavioral health, or 
substance abuse needs 

If you are pregnant 

Uyou need help recovering 
or have other special health 
needs 

j ;~~:7a:~0dii:~~er ou~uen1 · · r Berlefrts-Pi~ ~~~~~:~c~~~:~~~~~-:l"~~~~iS-
j ;~~~~~~e u~i;rder outPatteni I_ Benefits pa» b~~-~-o~~-~::~~:~--~~~-~nefits 
j ~~~~:~~l~~~~~f~; in~a~~-f-- __ _J__~~-:~~1~- ~-~~--~::~--~-~-::e~~~~~n~ med~! benerrts 
l Substance use disorder inpatient ! Benefits pa:d based on corresponding medical benefrts 
i services {drug us_e) ____ L_ __ . ____________________________________________________ _ 
j Prenatal and posfnat81 care I 10% coinsurance : 30% coinsurance 
!-Deii~·ery arid"afmpatientseNJCT;S --- r-i-0%-COlrlSUrance 30% ootnsurance 
[~~~-~~~i~ _(:iir~ l -- -ro%-c-0cnsura-oce·--
! Rehab~itationservices{Physical ) l0%coinsurance l 30%-Co"insurait-ce 

1 -~bjtfiJon-SeNk.es-(Oixupationa! 110% coinsurance 30% oolnsurance 
!Jh~(?PY)__ . 
j Habmtation services (Speech 110% coinsurance 
! Therapy) 
L?_~_il_~d-~~-rs-~~-~~e_____________ _ I _ 
! Durable medical equipment ! 
L8:~-~P!~-~~--- I 

3-0% roinsurance 

20% coinsurance 
20% coinsurance 
10% coinsurance -

Questions: Call 800.540.2583 or visit us al MedMu!uatcornlSBC. 
If you aren't clear about any of the underlined terms used in this form, see the G!ossa1y. You can view the Glossary 
at MedMu!ual.oom/SBC or caU 000.540.258.3 to request a copy. 

--none--

--nooe--

--none---

----none---
----none---
---none---

---none----

--oone--
---none---
---none---

Page 3 of 8 

City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What Thls Plan Covers & What It Costs 

Coveragf! Period: 01i01!2014 • 1213112014 

Coverage for: Single or Family I Plan Type: PPO 

If your child needs dental or 
eye care 
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City of Lakewood : Plan 2 
Sumn1ary of Benefits and Coverage: What This Plan Covers & What it co,.ts 

Excluded Services & Other Covered Services: 

Coveu.g<i Period: 0110112014 -1213112014 

Coverage for: Single or Family I Plan Type: PPO 

Services Your Plan Does NOT Cover (This isn't a complete !isl Check your policy or plan document for other excluded services.) 

Acupuncture Hearing Aids Routine Eye Care (Adult) 
Cosmetic Surgery lnfertifltyTreatmenl Routine Fool Care 
Dental check-up (Child) Long-Term Care Weight loss Programs 
Dental C01re (Adult) Non-emergency care when traveling outside the 
Glasses U.S. 

Other Covered Services (This isn't a complete !Isl Check your policy or plan document for other covered services and your costs for these services.) 
• Bariatric Surgery • Chiropractic Care PrF>'ale-Duty Nursing 

Your Rights to Continue Coverage: 

If you lose coverage under the p!an, lhe-n, depending upon the circumstances, Federal and Slate !a'l.'S may provide protections that allow you to kEep heffith coverage_ Any 
such righls may be fim~ed in duration and vi'ill requ~re you to pay a~ Y.ihich may be significantly higher than the premium you pay wh~e covered under the p!an. 
Other fimltations on your rights to continue covernge may also apply. 

For more information on your rights lo continue coverage, contact the plan al 800.540.25&3. You may also contact your state insurance departmenl the U.S. Department of 
lal>or, Employee Benefits Security Administrat~ at 866.444.3272 or ww.v.dol.gov/ebsa, or the U.S. Department of Health and Human Services al877.267.2323 X615B5 or 
Y..w.v.cc!lo.cms.gov. 

Que$tlOn$: Call 800.540.2583 or visit us at MedMutual.com/SBC. 
!! you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
al MedMutua1.com/SBC or cal! 800.540.2583 lo request a copy. 

City of Lakewood : Plan 2 
Summary of Benefits and Coverage: What Thi$ Plan Covera & What it Co$ls 

Your Grievance and Appeals Rights: 

Pag.s 5 ofS 
5:f.:93W:19 

BEf~ 1X>1 ?Nsg3013--<.'J\(125 

Coverage Period: 0110112014. 12!31i2014 

Coverage for: Single or Family I Plan Type: PPO 

If you have a complain! or are dissatisfied with a den fa! of coverage fm claims under your plan, you may be able to~ or file a grievance. For questions about your 
rights, th ls notice, or assistance, you can contact: the plan at 800.5402583. You may also contact the Department of Labor's Employee Benefts Security Administration 
at 866.444.EBSA (3273) or wNN.dolgovfebsatllealthreform. 

Does this Coverage Provide Minimum Essential Coverage? 

The Affordable Care Act requires most people lo have health care c~werage that quaHies as "minimum essential coverage: Thi$ plan or policy does provide minimum 
essential coverage. 

Does this Coverage Meet the Minimum Value Standard? 

The Affo1dable Care Act establishes a minfmum value standard of benefits of a health plan. The minlmum va1ue standard is 60% (actuarial value}. Tuts health co~·erage 
does meel the minimum value standard for the benefits it provides. 
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CATAMARAN Rx: Non-AFSCME Pharmacy Coverage 
2014 -12-31-2014 

Coverage Period 1-1-

Summary ofBern'!fits and Coverage: Whatth!s Plan Covers & Wha:tit Costs Coverage for: PLAN A= MMO Hi 100°.'4 Plan 
. PLAN B = MMO Lo 90110 Pion 

SUMMARY OF PLAN DESIGN CHANGES 

y ear Pl an 
MMO 
90/10 

2014 single 
MMO 
90/10 
family 
MMO 
90/10 

2015 single 
MMO 
90/10 
family 
MMO 
90/10 

2016 single 
MMO 
90/10 
family 

Percent of 
employee 
premium con­
t "b f n u ion 

13% 

10% 

13% 

10% 

13% 

10% 

Employee 
premium con­
tribution not­
to-exceed 
amoun t Pl an d h es1gn c ange 

Deductible stays at $300; 
$75 out-of-pocket maximum de-

creases to $1, 700 
Deductible stays at $600; 

$125 out-of-pocket maximum de-
creases to $3,400 
Deductible increases to 

$100 $500; out-of-pocket max 
increases to $1,800 
Deductible increases to 

$167 $1,000; out-of-pocket max 
increases to $3,600 
Deductible stays at $500; 

$125 out-of-pocket max increas-
es to $2,000 
Deductible stays at $1,000; 

$180 out-of-pocket max increas-
es to $4,000 
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APPENDIXD 

LETTER OF UNDERSTANDING 

(Reserved.) 

For p11rposes of proving pa:i1nent m1der Atiiele 13 (Siek and Pregnaney LeEP1e), Seetions 9 and I 0, Artiele 
14 (Perfeet Altendanee), ans Artiele I e (Holisa:i·s), Seetions 3 ans 4, it is 11nseffitees that hom·Jy rate of 

pay shall be ealeulated as fellov1s: 

Ammal Rate (as in Appendii' A) divides by 2620.8 hems - hmll'I)' rate fer eo1wersion of leave to eash. 

S ignes by: 

Herbert J. Tippie 

Miehael J. Monahan 

Matthais F. Bnrko 

La·Nrenee E. ~'!!·oz 

Kevin W. R~ynolds 

9 17 02 
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APPENDIXE 

LETTER OF UNDERSTANDING 

Employees assigned to perform the duties of Paramedic Supervisor, in accordance with Article 3 (Wages 
and Hours), Section 2, shall be paid for such time worked as follows: 

Paramedic Supervisor Average Annual Salary divided by 2080 =Hourly Average Rate 

Paramedic Average Annual Salary divided by 2080 =Hourly Average Rate 

Difference= Acting Pay Supplement 

Signed by: 

Herbert J. Tippie 

Michael J. Monahan 

Matthais F. Burke 

Lawrence E. Mroz 

Kevin W. Reynolds 

9-17-02 
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APPENDIXF 

MEMORANDUM OF UNDERSTANDING: 

LABOR/MANAGEMENT CONFERENCE RESOLUTION 

As a result of the various fact-finding determination and related issue resolution in the recently 
concluded contract negotiations between the City of Lakewood and the two unions that represent employ­
ees in the Division of Fire, questions arose concerning the definite character of the prohibition against 
"trading time" between members of the two different collective bargaining units, members of Internation­
al Association of Firefighters and members of the Lakewood Paramedics Association. 

The City of Lakewood has proposed this memorandum of understanding to clarify its understand­
ing of the issues: 

I) "Trading time" between members of the two different units, i.e. between Firefighter member and 
Paramedic member, or vice-versa, is prohibited; 

2) "Professional com1esy" time concerns staying over or coming early to accommodate service to 
the public and to alleviate problems at shift change, and it is not considered by the City of Lake­
wood or its employee Unions to be "trading time." 

3) Professional courtesy is not presumed to extend longer than ninety (90) minutes, since most shift 
change situations and accommodations for difficulties can be accomplished in less than ninety 
(90) minutes; 

4) Professional comtesy, as defined as defined in subparagraph 2) above, is expressly to be allowed 
between members of the two different collective bargaining units, ie. A Firefighter member may 
extend or receive "professional comtesy" to or from a Paramedic unit member, and Vice Versa. 

5) It remains the obligation of eveiy employee of the Division of Fire, for the good order of the 
force, to take reasonable steps to assist in maintaining adequate staff manning, and to prevent the 
foregoing authorized "professional courtesy" from lapsing into prohibited "trading time" between 
members od the different units. Full communication to supervising officers is an essential ele­
ment of that obligation. 

The City of Lakewood and its undersigned authorized union representatives remain committed to re­
solving amicably issues of this character in all ways possible and reasonable for the good order of the 
force and the continued high quality service to the citizens of the City of Lakewood. 

APPROVED: 

Signed by Lawrence Mroz, Chief; David Dargay, IAFF President; Herbe11 Tippie, LPA President 

4-12-06 
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APPENDIXG 

(Reserved.) 

15.G4 Random Se!eetion 1· "' .R the eurrent depa11ment geRera! or 
! . eedure as out mett fi 

' Following the geReral se eetwu pro> : . ' ! I I'd , time vii!! be granted on arst eome, 
'" . . . . . · · · · El mE11v1dua. cio ' 8) · bl 
ders all remaiRmg vaeat1011 time aR , . ho!iElay se!eetion slots are ava1la e. 

' • • £ ne E 1) or more of the vaeatlOR ot fi t ser•ed basts tr o GI · t 

rs, ' . h liEla"s sueh as Easter, Thanksgiving,cins 
· f meal bonus OR eertam 0 ' ' h da •s due to the 

mas DB)' aRd J>!ew ~ear's DB)''. HO f:I ~o~~dl:~B)' time m8)' be granted OR these day~ after ~eal 
manpower shortage ti ·Nou!d e1eate. a , " 'I ble bases upon minimum man11mg tequne 

. pleted if suffieie11t manpo'Ner is a' a1 a ' hours ai e eom . 

meiWr. " I , " shall be defiRed to ineluEle members of the--&ar-£ h · etioR the term emp O) ee 15 95 For purposes art is se ' . . . . 
. . I F. . Fighter bargammg u11tt. . 

gaiRing untt aRd tlen e . . ff aeh BB)' pursuant to Divt 
. 'tt El to seleet vaeatio11s or hohd8)' time o e Three EJ) employees shall be pe11ni e , . . 

I t . go"ernmg same. sio11 of Fire rules a11d regu a 1011s, 
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APPENDIX H 

LETTER OF UNDERSTANDING 

The City, and the Lakewood Paramedic Association, agree to the following change to the MOU on staffing levels. 

The City shall adjust the CAD system to change Zone 23 (area south of Madison from Halstead east W l l 7th to be 
covered by Squad 1. Further Squad 2 will be the primary Squad for all BLS runs at 14300, 14306 and 143 12 Detroit 
Avenue. Squad 2 will also cover Zone 28 the area west of Woodward Avenue and south Madison Avenue. 

In the event that there are only two (2) LPA members on duty both LPA members shall be assigned to Squad I. 

In the event that an LP A member assigned to Squad I is on extended scheduled time off a member of LPA that is 
assigned to Squad 2 shall be detailed to Squad I for those shifts. 

q1anges in staffing that occur after the statt of shift will not require ~ealignment of staffing. 

Staffing Distribution 
Number of Personnel 

TRUCK 1 4 · 5 4 5 4 5 
SQUAD4 2 .. .. o .. 
CAR2 2 2 
SQUAD 1 2 2 

ENG4 4 4 

ENG2 4 4 
SQUAD2 2 2 

ENG3 4 4 
SQUAD3 2 2 

TOTAL 26 25 

LAKEWOOD PARAMEDIC ASSOCIATION 

DATE: 
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0 2 2 0 
2 2 2 2 
2 2 2 2 

4 0 0 0 

4 4 4 4 
2 2 2 2 

4 4 4 4 
2 2 2 2 

24 23 22 21 

CITY OF LAKEWOOD 

Scott Gi lman 

Fire Chief 

~ 
Kevin Butler 
Law Director 

4 
0 
2 
2 

0 

4 
2 

4 
2 
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APPENDIX I 

ME-TOO SIDE LETTER 

The City agrees that if in its negotiation of the 2014-2016 contracts, it negotiates with another union a 
higher base wage increase (Art, 3, §3,01) or a more favorable health insurance plan-design or lower pre­

mium contributions, these modifications will be applied to this bargaining unit, Arbitration decisions shall 
not trigger this me-too obligation. 

Kevin Butler, Law Director 

~ I 

Date 
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