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AGREEMENT

THIS AGREEMENT is made and entered into by and between the City of Lakewood, Ohio, hereinafter
referred to as the “City,” and the Lakewood Paramedic Association (LPA), hereinafter referred to as the
“Association.” The terin “employee” or “employees,” where used in this Agreement, refers to all classi-
fied sworn full-time Paramedics employed by the Division of Fire, excluding all other employees of the
Division of Fire,

It is the purpose of this Agreement to achieve and maintain harmonious relations between the City and the
Association, to provide a fair and responsible method of enabling employees covered by this Agreement
to participate, through Union representation, in the establishment of terms and conditions of their em-
ployment; and to establish a peaceful procedure for the adjustment and resolution of differences which
may arise under this Agreement between the parties.

The male pronoun or adjective where used herein refers to the female also, unless otherwise indicated.
ARTICLE 1

RECOGNITION

1.01 The City hereby recognizes the Lakewood Paramedic Association as the sole and exclusive agent
and representative of all employees, as identified in State Employment Relations Board (SERB), Case
No. 00-REP-03-0063, excluding all other employees of the Division of Fire, for the purpose of collective
bargaining and representation with respect to wages, hours, and all other terms and conditions of em-
ployment pursuant to Section 4117, et seq., Ohio Revised Code.

ARTICLE 2
CHECKOFF

2.01 The City shall deduct, on a monthly basis, dues from the pay of employees in the LPA bargaining
unit upon receipt from the LPA of individually, written authorization cards, voluntarily executed by an
employee for that purpose and bearing the employee’s signature, provided that any employee shall have
the right to revoke such authorization, pursuant to the provisions of Section 4117 of the Ohio Revised
Code.

2.02 The City shall transmit to the LPA all monies withheld during each month, along with a list of all
employees for whom deductions have been made and, upon receipt, the LPA shall assume full responsi-
bility for the disposition of all funds deducted.

2.03 The parties agree that the City assumes no obligation, financial or otherwise, arising out of the provi-
sions of this Article regarding the deduction of Union dues. The Association hereby agrees that it will
indemnify and hold the City harmless from any claims, actions or proceedings.by any employee arising
from the deductions made by the City, pursuant to this Article. Once the funds are remitted to the Associ-
ation~ their disposition thereafter shall be the sole and exclusive obligation and responsibility of the Un-
ion.



2.04 The City shall not be obligated to make dues deductions from any employee who, during any dues
months involved, shall have failed to receive sufficient wages to make all legally required deductions in
addition to the deduction of Union dues.

2.05 The parties agree that neither the employees nor the Association shall have a claim against the City
for errors in the processing of deductions, unless a claim of error is made to the City, in writing, within
sixty (60) days after the date such an error is claimed to have occurred. If it is found an error was made, it
will be corrected at the next pay period that the Association dues deduction would normally be made by
deducting the proper amount.

ARTICLE 3

WAGES AND HOURS

3.01Beginning January 1, 2014, the parties agree to eliminate the Community Service Recognition bonus
as well as Haz Mat Operations Certification stipend. In exchange, the parties agree to the restructuring of
wages based upon job classification as found in Appendix A.

Effective January 1, 2015 LPA employees will receive a two percent (2%) increase in base wages.
Effective January 1, 2016 LPA employees will receive a two percent (2%) increase in base wages.

3.02 Employees who are assigned to perform the duties of Paramedic Supervisor shall receive the super-
visor rate of pay for that assignment for all time worked in that classification. Assignment for Acting Par-
amedic Supervisor shall be made by the Fire Chief; said selection being one (1) employee from among
the three (3) senior employees by shift. An employee working a trade for a Paramedic Supervisor shall
not be considered for an acting pay assigniment.

3.03 Rates of pay for each year of this Agreement are identified in Appendix A of this Agreement and are
reflective of the increases identified in Section 3.01 of this Article.

ARTICILE 4

COMMUNITY SERVICE RECOGNITION

(Reserﬁed.)
ARTICLE 5

LONGEVITY ALLOWANCE

5.01 Effective January 1, 2006, all regular, full-time employees of the Division of Fire shall receive a
semi-annual longevity allowance, based upon the number of continuous full years of service with the Di-
vision of Fire, including interim military service, as determined on the dates of June 15th and December
15" in accordance with the following semi-annual schedule: Such payment to be made in the employee’s
regular paycheck on the first payday following June 15th and December 15th.

5 Years $250.00 13 Years $650.00 21 Years $1,050.00

6 Years $300.00 14 Years $700.00 22 Years $1,100.00




7 Years $350.00 15 Years $750.00 23 Years $1,150.00
8 Years $400.00 16 Years $800.00 24 Years $1,200.00
9 Years $450.00 17 Years $850.00 25+ Years $1,250.00
10 Years $500.00 18 Years $900.00
11 Years $550.00 19 Years $950.00
12 Years $600.00 20 Years $1,000.00
ARTICLE 6
UNIFORM MAINTENANCE

6.01 The City will supply and replace for every employee of the Division of Fire a helmet, EMS turnout
coat, goggles, EMS turnout pants and other personal equipment that may be required. All of the above
supplied equipment shall be of an approved design and construction, and every employee shall be ex-
pected to maintain and handle this equipment with reasonable care.

6.02 The City will pay to every employee a uniforin maintenance of $1,000.00 on or before March 3 ist of
each year in the employee’s regular paycheck. Uniform payments shall be prorated for new hires and ter-
minated/separated employees. At its discretion, the City may implement a policy wherein it provides for
the replacement of uniforms as an alternative to the annual maintenance allowance.

6.03 Employees whose uniform items are damaged or stolen in the line of duty shall report such damage
or theft to their immediate supervisor. If it is determined by the Fire Chief that the items cannot be rea-
sonably repaired, the replacement or repair of the items will be at no cost to the employee.

ARTICLE 7
CALLBACKS

7.01 Any employee who is recalled to work for an emergency after leaving their regular shift shall be paid
for at least three (3) hours or all time worked, whichever is greater. An emergency call back is defined as
an immediate need for personnel to be assigned during an incident. All emergency recalls shall be manda-
tory. Where particular skills, such as fire prevention, are required, only such personnel are to be called
back. Call back credit for emergencies will begin at the time the telephone call is received.

7.02 Scheduled overtime to attend meetings, training classes and other non-emergency functions, by order
of the Fire Chief or a designee, or any holdovers from the previously scheduled shift shall be paid at the
non-scheduled overtime rate, as identified in Appendix A of this Agreement, for a minimum of one (1)
hour or the actual time worked, whichever is greater, and shall be mandatory unless excused for just
cause,

7.03 All official court overtime duty ordered by the Director of Public Safety, Director of Law or prose-
cutor of the City, the Judge or Clerk of the Lakewood Municipal Court or Commeon Pleas Coust, or in
response to a subpoena or similar Writ commanding appearance in a criminal or quasi-criminal case aris-
ing out of an incident while on duty as an employee of the Division of Fire shall be compensated at the



non-scheduled overtime rate, as identified in Appendix A of this Agreement, for all time worked in excess
of their scheduled workweek.

ARTICLE 8

WORKWEEK/OVERTIME

8.01 The workweek shall be defined as a seven (7) day period and shall begin at 8:30 a.m. on Sunday of
each calendar week and end at 8:30 a.m. on the following Sunday. For purposes of this Agreement, the
term “touwr” shall be defined as a twenty four (24) hour scheduled period of work. The scheduled work-
week shall consist of an average of 50.4 hours each week over the course of the calendar year.

8.02 For purposes of this Article, “regular work hours” shall be defined as the first forty (40) hours of
work in a workweek and “scheduled overtime hours” shall be defined as the additional 10.4 hours per
week of scheduled work and constituting the remainder of the 50.4 hour average workweek.

8.03 Each employee shall be paid an average weekly salary that will consist of payment for forty (40)
regular hours at the regular rate of pay and 10.4 scheduled overtime hours at the rate of one and one-half
(1-1/2) times the regular hourly rate of pay. The applicable hourly rates of pay are identified in Appendix
A of this Agreement.

8.04 Any non-scheduled hours actually worked in a workweek that are in excess of the scheduled 50.4
hours per week shall be paid at the non-scheduled overtime rate as identified in Appendix A of this
Agreement.

8.05 In lieu of paid overtime employees may choose to accumulate unscheduled overtime in the form of
Comp time. Comp time will be banked on an hour-for-hour and ¥ basis, in accordance with the Fair La-
bor Standards Act.

If any employee has more than one hundred (100} hours of compensatory time in his or her comp bank as
of the last pay of the year all hours over 100 will be paid in their final paycheck of the year at the rate of
pay it was earned.

ARTICLE 9

EDUCATIONAL CREDIT

9.01 The City shall inform employees of any employment related courses or seminars being conducted,
provided that the City shall continue to have the sole discretion on approving employee requests to attend
these courses or seminars, The City shall continue to pay the total cost of books and tuition for any em-
ployee achieving a grade “C” or better in any accredited and approved employment related courses. If the
employee leaves the department within four (4) years of such reimbursement, the employee shall have the
full amount of tuition reimbursement deducted from their final payout or make full reimbursement to the

City.

9.02 If the department mandates the attendance of an employee to a particular course or seminar, the em-
ployee shall be paid at the non-scheduled overtime rate, as identified in Appendix A of this Agreement,
for class time and travel time on non-scheduled workdays, plus all expenses (tuition, lodging, meals,
mileage, and other related expenses).




9.03 Anyone attending a local seminar will be entitled to travel time from the City of Lakewood to said
location. Local is defined as within a fifty (50) mile radius of the City of Lakewood, which includes the
City of Akron,

9.04 For purposes of this Article, a week commmences on Sunday and ends on Saturday. Employees who
are attending a five (5) day seminar, Monday through Friday, will be permitted the calendar day before
and the. calendar day after as off time. Employees who are attending any other approved, non-local edu-
cational course shall receive eight (8) hours off plus travel time the day before. Upon completion of the
training, the employee will report to their next regularly scheduled tour of duty.

ARTICLE 10
SENIORITY
10.01 A current seniority list shall be maintained at all times and shali govern the following:

A. Vacation and holiday selections among the unpromoted ranks will be selected on the basis of
seniority of the original appointment date.

B. Seniority shall be broken when an employee quits or resigns, is discharged, is laid off for more
than two (2) years, fails to report for work when recalled from layoff within seven (7) days from
the date on which the employee receives notice of recall by certified mail. (It is the member’s ob-
ligation to notify the City of any change of address. The City shall forward notice required by this
Section to the last address supplied by the employee.)

10.02 In the event of a reduction in force, the employees with the greatest seniority shall be retained.

~ 10.03 For purposes of this Article, Appendix B sets forth the order of seniority for bargaining unit em-
ployees within their respective classifications.

ARTICLE 11

POSTING OF NOTICES

11.01 Within ten (10} days of an opening at Station 2 or Station 3, or an opening at Station 1 for the
promoted ranks, Truck Company 1, and Car 2 driver, which becomes available as a result of resignation,
retirement, transfer or detailed reassignment as Assistant Mechanic or Fire Inspector, the City shall post a
notice of said vacancy at each Station for ten (10) consecutive days. Stations shall be staffed as follows:

Station 1 Station 2 Station 3
A/C Capt. Capt.

FF FF FF
Truck Capt. FF FF
Unassigned Capt. FF/EMT FF/EMT
FF FE/P/EMT FE/P

FF FF/P FE/P
Mechanic LPA FE/P
FF/EMT LPA FEP
FF/P

FF/P

LPA

LPA




11.02  Members who wish to be considered for the assignment shall file a written request with the Assis-
tant Chief no later than the end of the posting period. All applications timely filed will be reviewed by
the Chief and considered for filling the assignment. Department needs, in terms of balancing the experi-
ence, abilities and skill of the members within each firefighting company will govern the selection for the
assignment. If more than one (1) application fits the department’s needs for that assignment, then seniori-
ty will determine the selection. The selection will be made within five (5) business days following the
posting and the vacancy filled. The posting of notices will end when no member requests to fill said va-
cancy. In the event a resultant vacancy exists in a company assignment other than Truck Company | after
the posting period, the City may, at its option, fill said vacancy by reassignment of a Truck Company 1
member or unassigned member without requiring further posting.

11.03 Members who request and are approved for transfer to a different shift must reselect vacation and
holiday time from the remaining time available on the new shift, in accordance with department rules and
regulations. Members who are transferred by department mandate, without their request, to a different
shift may retain vacation and holiday time previously selected or may reselect from the remaining time
available on the new shift, in accordance with department rules and regulations.

ARTICLE 12

LEAVES OF ABSENCE

12.01 Funeral Leave

A. After a death occurs within the employee’s family, the employee shall be granted funeral leave, with-
out Joss of pay, benefits, holidays or vacation time, in accordance with the following schedule: (Calendar
days off taken must be consecutive and include the day of the funeral.)

1. Spouse, son, daughter, stepchildren, mother, father, stepparents, mother-in-law, father-in-law -
10 days

2. Brother, sister, son-in-law, daughter-in-law, grandparents, grandparents-in-law, grand-
son/daughter, brother or sister-in-law - 3 days

B. Funeral leave may be extended at the discretion of the Chief of Fire, based on individual circumstanc-
es. Such extra time will be utilized out of the employee’s paid leave accounts, including holiday, compen-
satory time, sick leave and vacation.

12.02 Emergency Leave

In the case of sudden or serious illness or emergency in the employee’s immediate family which renders
the employee physically unable to report to work, after exhausting every effort to do so due to extraordi-
nary circumstances, and upon securing approval from the Chief of Fire or the designated representative,
the employee may be granted sufficient time off to aid the family and to complete any urgent business
concerning the emergency. Upon completion of said emergency, the employee shall immediately return to
duty. Final authorization for the absence, and time granted from those accounts, is conditioned upon the
employee providing the City with acceptable verification of such absence. In the event an employee is
denied emergency leave, said employee shall have the right to appeal that decision directly to the Chief of
Fire.




12.03 Jury Duty and Court Leave

A. An employee called for jury duty or subpoenaed as a witness shall be granted a leave of ab-
sence for the period of jury or witness service and will be compensated pursuant to Article 7, Sec-
tion 7.03, for the work absences necessarily caused by the jury duty or witness duty. To be eligi-
ble for such pay, an employee must present verification of the call in injury duty or witness duty.

B. An employee called for jury duty shall be granted a leave of absence for the period of jury ser-
vice beginning twelve (12) hours prior to the starting time of the notice to report. Upon comple-
tion of the jury duty, the employee will report to their next regularly scheduled tour of duty.

12.04 Military Leave

An employee shall be granted a leave of absence for military duty in accordance with state and federal
law, and municipal ordinances.

12.05 Leaves of Absence Without Pay

Leaves of absence without pay or other fringe benefits may be granted in accordance with Civil Service
Rules and Regulations.

ARTICLE 13

SICK TIME AND PREGNANCY LEAVE POLICY

13.01 Employees of the Division of Fire who are sick or injured and unable to report for duty shall report
said sickness or injury to the Assistant Chief at least one (1) hour prior to the start of the employee’s
scheduled shift. The Assistant Chief shall in turn notify the Chief of Fire.

13.02 For any absence which qualifies under the Family and Medical Leave Act (“FMLA”), paramedics
must use sick time and other paid time off during FMILA leave, except for an injury which qualifies under
§ 13 .08. The employee must apply for FMLA for any FMLA qualifying event, including injury leaves.

13.03 When an employee reports sick due to a non-work related illness, upon return to work, the employ-
ee must report to the Assistant Chief and complete the Certificate of Illness or Injury form that is to be
retained at the Division of Fire. If the employee is injured or sick from work more than seven (7) consecu-
tive calendar days, has undergone an operation or told to have one, suffered an injury (including non-
work related) which affects or could affect the employee’s mobility, physical agility or ability to perform
their job duties in any way, or contracted any contagious illness which could be transmitted in close living
quarters or in the course of their job duties, the employee must complete a Attending Physician’s State-
ment or attach a statement from their physician to the certificate giving a diagnosis/prognosis, indicating
that the employee is able to return to regular or temporary light duties and turn it in to Human Resources
prior to returning to duty.

Unless specifically stated otherwise by the proper medical authority, all days off stipulated by the attend-
ing physician as a result of injury or illness are construed to be consecutive calendar days. These docu-
ments shall be submitted to the Division of Human Resources, prior to the day the employee returns to
work. Whenever an employee is absent due to illness or injury, that employee will secure permission from
the Chief of the Division of Fire before {eaving the area, except to see a physician.



13.04 The City has a right to review the employee’s physical and mental status at any time during an em-
ployee’s absence to determine whether the employee is actually sick or injured, or the employee has the
ability to return to work. The City may have the employee examined by a physician, paid by the City, to
determine whether the employee is actually sick or injured. If authorized by proper medical authority, the
City may call an employee who is injured on the job to perform temporary light duties, providing that
work is available and that the employee has the skill and ability to perform the work. Employees who are
absent due to a non-duty related sickness or injury may request a temporary light duty assignment.
Providing that a temporary light duty assigniment is available, as determined by the Chief, and providing
the employee possesses the skill, ability and physical stamina to perform the duties required and provides
written authorization to perform specific duties from his or her attending physician, the employee may be
given consideration for such an assignment. Any employee on light duty who is working forty (40) hours
per week will have any holiday time taken off equal to one-half (1/2) of an accrued twenty four (24) hour
holiday. In the event an employee is unable to return to assume full duties as a Paramedic for a period in
excess of six (6) months, the employee shall be required to submit to Human Resources a diagnosis and
prognosis of the employee’s condition, stating whether the employee will or will not be able to resume the
full duties of Paramedic.

13.05 Should it be determined by proper medical authority that an employee will not be able to return to
regular full duties as a Paramedic, the City has the right to require that employee to apply for disability
retirement. In the event of a difference of opinion as to the employee’s mental or physical status, regard-
ing their ability to perform their regular duties, between the employee’s physician and the City’s physi-
cian, the issue shall be submitted to a third physician specializing in occupational medicine, whose deci-
sion shail be final and binding. Fees and expenses of the physician shall be borne equally by the parties.
For purposes of this section, an injury is defined as a traumatic damage to the body, of external origin,
unexpected and undesigned by the injured person. The aforementioned language is designed to comply
with the Americans with Disabilities Act.

13.06 An employee who reports absent from assigned duties due to sickness or injury shall not be permit-
ted to engage in any other outside employment during the period of their absence, nor may the employee
return to such outside employment until returning to assigned duties or receiving permission from the As-
sistant Chief. The Chief of the Division of Fire shall take such steps as necessary to prevent the improper
taking of sick leave.

13.07 Sick Time

A. One (I) sick leave day, either earned, taken, used or converted, shall be considered to be a twenty four
(24) hour period, uniess the employee is scheduled to work for a period of less than twenty four (24)
hours. In such cases, the sick time shall be equal to the scheduled hours and no employees shall be
charged for sick time on days which the employee is not scheduled for duty.

B. All employees shall earn sick time at the rate of 4.6 hours for every eighty (80) hours actually worked,
and may accumulate such sick leave to two thousand four hundred (2400) hours.

13.08 Duty Exemption

A. An employee who suffers a service connected injury or illness incurred during the course of or arising
out of employment with the City shall receive their regular earnings for a period not to exceed ten (10)




work shifts, subject to the approval of the Fire Chief. The employee will continue to accumulate time dur-
ing this period.

B. During any such period, the employee shall remain available for and report as directed for any light
duty assignment for which the treating physician and the Fire Chief determine to be appropriate for the
employee’s physical restrictions and the operational requirements of the Division of Fire.

C. The employee may request additional periods not to exceed ten (10) work shifts provided said employ-
ee continues to be restricted from regular duty as certified by the treating physician. Additional periods
will be subject to the approval of the Fire Chief.

D. In the event that the Bureau of Workers’ Compensation (BWC) should disallow an employee’s claim
for benefits, the employee shall be charged with all time lost from work (not including time spent on a
light duty assigmment) against the employee’s accumulated sick time, provided the employee has sick
time available. Should the employee not have a sufficient amount of paid sick time available, the employ-
¢e may charge accumulated vacation and/or holiday time. Should the employee not have sufficient paid
time available to cover either all or part of the time off, up to and including the date the claim is disal-
lowed, then any wages paid to the employee shall be repaid by the employee to the City through payroll
deduction,

13.09 In the event an employee becomes or continues to be incapacitated from work by reason of illness
or injury after sick time and any other paid time is used up, they may apply for donations of time accord-
ing to the Sick Time Donation policy.

13.10 Retirement and Death Conversion

A. When an employee retires, resigns or dies from the Division of Fire, either through service or disabil-
ity, and shall have completed ten (10) years of service in the Division, the employee, or the estate, shall
be compensated in cash, based upon the hourly rate for conversion of time to cash at the time of retire-
ment, resignation or death, for one-quarter (1/4) of their unused sick time which they shall have accumu-
lated. However, in no event, shall the accumulated sick time for conversion purposes exceed two thou-
sand four hundred (2400) hours.

13.11 Conversion of Sick Time

A. All employees who have accuinulated more than one thousand five hundred (1500) hours of sick time
may convert, on a three (3) to one (1) basis, all hours accumulated in the calendar year over one thousand
five hundred (1500) into a lump sum cash payment in January of each calendar year, not to exceed a max-
imum of fifty (50) hours in any calendar year. Any conversion made in accordance with this Article will
be made at the hourly rate for conversion of leave to cash.

ARTICLE 14

PERFECT ATTENDANCE

14.01 Except for employees hired on or after January 1, 2010, all full-time employees who complete one-
quarter (114) of a year with perfect attendance from January 1st to March 31st; April 1st to June 30th;
July 1st to September 30th; October 1st to December 31st; take no sick leave time for any reason whatso-
ever, excluding time off as a direct result of an on-the-job injury, lasting no more than four (4) 24-hour



shifts (consecutive or intermittent), for each separate and distinct injury, shall be entitled to receive a di-
rect cash payment for fifteen (15) hours in the following calendar quarter, according to their hourly rate
for conversion of leave to cash not to include any supplemental pay provided by this Agreement.

14.02 All full-time employees covered under this contract who complete one (1) year (January st
through December 3 1st) with one (1) or less days absent for any reason whatsoever (excluding time off as
a direct result of an on-the-job injury lasting no more than four (4) 24-hour shifts (consecutive or intermit-
tent) for each separate and district injury, shall be entitled to one (1) tour off during the following year.
Employees retiring on December 31st who would be entitled to one (1) holiday off the next following
year, shall be permitted to convert said holiday to cash at their current hourly rate for conversion of leave
to cash in effect on December 31st.

ARTICLE 15
YACATIONS
15.01 Personnel

A. Employees who have completed one (1) or more years of service as of June 1¥ shall earn vacation time
according to the following schedule:

Years of Service Vacation Tours
14 through 18 12
19+ 15

B. A vacation tour is defined as one (1) twenty-four (24) hour scheduled tour of duty.

C. For purposes of determining years of service, as identified in Paragraph A above, effective January 1,
2003, Paramedics shall receive credit for service as a Paramedic with Lakewood Hospital. Said credit for
this service shall be determined on the basis of a 1:5 ratio, that is, for every 1.5 full years of service with
Lakewood Hospital, the employee shall have one (1) full year of credit for purpose of determining years
of service for vacation accrual.

15.02 All vacation time shall be taken in the calendar year following the calendar year in which it is
earned, and vacation time shall not be accumulated.

15.03 For all employees, in the event an extraordinary emergency or extraordinary circumstances which,
upon approval of the Fire Chief, necessitates the abandonment of vacation or holiday leave, that leave
shall be taken later that year if time is available. If it is determined by the City that time is not available,
then such time may be carried over to the next calendar year and must be taken in that year. Under no cir-
cumstances will the exercise of this provision allow for any conversion of accumulated vacation time in
excess of the amounts set forth in this Agreement. Accrued time in the vacation account of each employee
shall be paid at the rate of one-fifty second (1/52) of their current salary for each week, twenty-four (24)
times their hourly earning rate for each hour, and the appropriate percentage of twenty-four {(24) times
their current hourly rate for each partial hour, up to a maximumn of twenty-five (25) vacation tours (600
hours), at the time of the employee’s retirement, termination or resignation, or to their state, in case of the
death of the employee.
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15.04 Random Selection

A. Following the general selection procedure, as outlined in the current department general orders, all
remaining vacation time and individual holiday time will be granted on a first-come, first-served basis if
one (1) vacation or holiday selection slot is available.

15.05 Pursuant to Division of Fire rules and regulations governing same:

A. Commencing in November 2014 and continuing each year thereafter, one employee from this bargain-
ing unit shall be permitted to select vacation or holiday time off each day for the next calendar year.

ARTICLE 16
HOLIDAYS

16.01 Employees of the Division of Fire shall be granted eleven (11} holidays to include New Year’s
Day, President’s Day, Good Friday, Easter, Memorial Day, Independence Day, Labor Day, Veteran’s
Day, Thanksgiving Day, Christmas Day, Martin Luther King Jr. Day, plus one (1) twenty-four (24) hour
off-duty period classified as a personal business day, provided the employee works a full year in which
the holidays occur. These holidays shall be granted in the form of six (6) twenty-four (24) hour off-duty
periods to compensate employees for holidays actually worked. These twenty-four (24) hour off-duty hol-
idays may be divided, upon request, into two (2) twelve (12) hour half holidays. All holiday off-duty pe-
riods shall be selected in accordance with the seniority plan.

16.02 The twenty-four (24) hour personal business day may be selected in one (1) twenty-four (24) hour
period.

16.03 Employees may forward a written request no later than December 15th of each calendar year to the
Chief for payment of up to one hundred forty-four (144) holiday hours in lieu of time off. Payment for
said hours shall be made the following January and shall be made at their hourly rate for conversion of
leave to cash, not to include any supplemental pay provided by this Agreement.

16.04 Employees scheduled to work the actual holiday, excluding the employee’s personal business day,
shall receive a premium pay of one and one-half (1-1/2) their hourly rate for conversion of leave to cash
for all hours worked. Employees who work four (4) or more consecutive hours in an acting capacity pay
assignment shall receive premium at the acting rate of pay. Meal time shall not be deducted.

16.05 Employees must take or convert holiday time during the year in which it is earned and holidays
shall not be accumulated.

16.06 Employees required to work overtime on New Year’s Day, Easter, Thanksgiving and Christmas
shall be paid at the rate of two (2) times their hourly rate for conversion of leave to cash.

ARTICLE 17

MEDICAL COVERAGE AND INSURANCE

17.01 The City agrees to provide for full-time employees and their dependents a choice of health care
plans, provided the City may change either carriers or delivery systems if the benefits and provider net-
works are comparable to the present plan. The City shall not offer less than two (2) plans: a PPO and
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HMO selected by the City. The City shall not be required to pay any premium to an HIMO in excess of the
annual monthly costs for the PPO.

The City has the option to discontinue the 100% plans at any time. If the City continues to offer the 100%
plans it retains discretion to set the employee premium contributions for those plans,

17.02 Effective January 1, 2014, employees shall pay the following monthly amount towards the costs of
the plan premium or expected costs of such medical or prescription drug plan on a pretax basis.

Coverage under the 90/10 Plan, monthly employee premium contributions shall be ten percent (10%) for
family coverage and thirteen percent (13%) for single coverage, based on COBRA rates (medical and pre-
scription drug), with a cap of $125.00 per month for family and $75.00 per month for single.

Effective January 1, 2015, for employees electing coverage under the 90/10 Plan, monthly employee
premium contributions shall be ten percent (10%) for family coverage and thirteen percent (13%) for sin-
gle coverage, based on COBRA rates (medical and prescription drug), with a cap of $167.00 per month
for family and $100.00 per month for single.

Effective January 1, 2016, for employees electing coverage under the 90/10 Plan, monthly employee
premiumm contributions shall be ten percent (10%) for family coverage and thirteen percent (13%) for sin-
gle coverage, based on COBRA rates (medical and prescription drug), with a cap of $180.00 per month
for family and $125.00 per month for single.

Premiuin contributions are based on the City’s COBRA rates (including prescription drug premitm cost),
which are set annually.

The “100%” and the “90/10” Summary of Benefits and Coverage for 2014, including prescription drug
coverage, as well as a chart of approved plan design changes to be put into effect during the life of this
contract are altached hereto as Appendix C.

17.03 Life Insurance

The City shall provide a policy of life insurance in the amount of $25,000.00 to every employee of the
Division of Fire who shall have the right to convert said policy at the rates established by the insurance
carrier upon the employee’s termination. The insurance shall be written by a recognized insurance carrier
and all premium costs shall be borne by the City.

17.04 Liability Insurance

Subject to the limits of the policy, whenever an employee is on duty, insurance coverage shall be provid-
ed when said employee of the Division of Fire is operating any vehicle in the performance of assigned
duties to protect the employee fully against any and all claims arising out of the authorized operation of
said vehicle. This insurance must cover all claims for property damage and personal injury, and shall be
the sole responsibility of the City to provide and maintain. Additionally, the City will provide full legal
defense to any employee in any legal action arising out of the authorized operation of said vehicle,

17.05 Accidental Death and Dismemberment Policy

The City shall provide an Accidental Death and Dismemberment (AD&D) Insurance Policy for all bar-
gaining unit employees in the amount of $125,000.00,
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ARTICLE 18

DISCRIMINATION

18.01 Both the City and the LPA recognize their respective responsibilities under the Federal and State
Civil Rights Law, Fair Employment Practice Acts, and other similar constitutional and statutory require-
ments. Therefore, both the City and the LPA hereby affirm their commitments, legal and moral, not to
discriminate, in any manner, relating to employment on the basis of race, color, creed, national origin,
sex, age, disability, gender identity/expression, genetic information, military status, veteran status, sexual
orientation, union membership or activity, or ancestry. The LPA shall share equally, with the City, the
responsibility for applying this provision of the Agreement.

ARTICLE 19
DISCIPLINE

19.01 In all cases where written and formal charges have been placed against employees which could re-
sult in reprimand, loss of off-duty time, suspension, fine or punishment of any kind, the employee shall
receive from the Chief of Fire copies of the exact charges filed. In the case of company discipline, an em-
ployee may request their immediate supervisor to furnish written and formal charges. To the extent prac-
tical, a hearing shall be held no less than seven (7} days and not later than fourteen (14) days after the is-
suance of the charge.

19.02 At the request of the employee, the Association may provide appropriate defense for the employee
during any hearing of said charges.

19.03 An employee against whom disciplinary charges have been placed shall, at their option, be allowed
to call witnesses to testify at the hearing. The Chief of Fire will give their testimony full consideration
when arriving at the findings.

19.04 The Chief of Fire shall issue a decision on the findings within five (5) days of the hearing and will
supply copies of the decision to the employee against whom the charges were placed and to the Associa-
tion.

19.05 All findings resulting from disciplinary charges shall be appealable under the grievance procedure
(Article 20), beginning with Step III of said procedures.

19.06 The time limits set forth in this Article may be modified by mutual, written agreement of the City
and the Association.

ARTICLE 20

GRIEVANCE PROCEDURE

20.01 1t is mutually understood that the prompt presentation, adjustment and/or answering of grievances
is desirable in the interest of sound relations between the employees and the City. The prompt and fair
disposition of grievances involves important and equal obligations and responsibilities, both joint and in-
dependent, on the part of the representatives of each party to protect and preserve the grievance procedure
as an orderly means of resolving grievances.

13



Actions by the City or the Association which tend to impair or weaken the grievance procedure are im-
proper.

20.02 A grievance is a dispute or difference between the City and the Association, or between the City
and an employee, concerning the interpretation, and/or application of, and/or compliance with any provi-
sion of the Agreement, including all disciplinary actions; and when any such grievances arise, the follow-
ing procedure shall be observed.

Step 1. An employee who has a grievance shall reduce it to writing, sign and submit it to the Chief of Fire.
Within seven (7) days of receiving the grievance, the Chief of Fire shall meet with the grievant and Asso-
ciation representatives in an attempt to adjust the grievance. Within seven (7) days after the Step I meet-
ing, the Chief of Fire will supply a written answer to the grievant and to the Association.

Step I1. If the employee’s grievance is not satisfactorily settled at Step I, the Association may appeal the
grievance to the Mayor within seven (7) days after the receipt of the Step I answer. After receipt of the
appeal, the Mayor, or a designated representative, and Association representatives shall meet to consider
the grievance at a time mutually convenient to all parties, but in no event shall such a meeting commence
{ater than fourteen (14) days after the appeal of the Step I response. The grievant or grievants may or may
not be present at this meeting. Within seven (7) days of the Step II meeting, the Mayor, or a designated
representative, shall furnish the Association a decision in writing.

Step II1. If the grievance is not satisfactorily settled at Step 11, the Association may, within thirty (30) cal-
endar days after receipt of the Step II answer, submit the matter to arbitration. The Association shall noti-
fy the American Arbitration Association and the City simultaneously of its intent to appeal the grievance
to arbitration. Upon written notice of the Association’s intent to arbitrate a grievance, the American Arbi-
tration Association shall submit a panel of seven (7) arbitrators to each party, and the arbitrators will be
chosen in accordance with the Association’s then applicable rules and regulations. The fees and expenses
of the arbitrators shall be borne equally by the parties. Arbitration hearing shall be held in the City of
Lakewocod, on City property.

20.03 The Association may select up to two (2) employees to attend the hearing (including officers and
witnesses) who shall not lose any regular straight time pay for the time off the job while attending any
arbitration proceeding.

20.04 In the event a grievance goes to arbitration, the arbitrator shall have jurisdiction only over disputes
arising out of grievances and, in reaching a decision, the arbitrator shall have no authority to add to or
subtract from or modify, in any way, the provisions of this Agreement.

20.05 The grievance procedure set forth herein shall be the exclusive method of reviewing and settling
disputes between the City and the Association, and/or between the City and employee(s).

All decisions of arbitrators and all pre-arbitration grievance settlements reached by the Association and
the City shall be final, conclusive and binding on the City, the Association and the members. A grievance
may be withdrawn by the Association at any time during Step I, II, or Il of the grievance procedure, and
the withdrawal of any grievance shall not be prejudicial to the positions taken by the patties as they relat-
ed to that grievance or any other grievance.

20.06 Time limits set forth in a grievance procedure shall, unless extended by mutual written agreement
of the City and the Association, be binding on both parties. In the event the Union fails to file initially or
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appeal a grievance to the next step within the time limits provided, such grievance shall be deemed null
and void. In the event the City fails to answer the grievance within the time [imits provided, the grievance
shall automatically be moved to the next step. Working days, as provided in the grievance procedure,
shall not include Saturdays, Sundays or holidays. It is understood that there shall be written acknowl-
edgement noting the time and date the Association and the City have received the grievance in each re-
spective step during the grievance procedure. All withdrawals of grievances by the Association shall be in
writing with a copy being sent to the Chief, Division of Fire, and the Director of Human Resources.

ARTICLE 21

MANAGEMENT RIGHTS

21.01 Except as specified otherwise in this Agreement, the City has the right and responsibility to: De-
termine matters of inherent managerial rights, which include, but are not limited to, areas of discretion or
policy, such as the functions and programs of the City, standards or services, its overall budget, utilization
of technology and organizational structure; direct, supervise, evaluate and hire employees; maintain and
improve the efficiency and effectiveness of the City’s operations, including the right to reorganize, dis-
continue, or enlarge any work; manage the operations and determine the overall methods, process, means
or personnel by which the City’s operations are to be conducted; suspend, discipline, or discharge for just
cause, or layoff, transfer (including the assignment and allocation of work)} within the division; assign,
schedule, promote or retain employees; determine the adequacy of and direct the work force; determine
the overall mission of the City as a unit of government; effectively manage and direct the work force and
actions to carry out the mission of the City as a governmental unit; control the premises and facilities and
determine the number and location of facilities; promulgate and enforce reasonable employment rules and
regulations; introduce new and/or improved equipment, methods and/or facilities; determine the size, du-
ties and work methods of the work force; determine the number of shifts required to work schedules; es-
tablish, modify, consolidate or abolish jobs (or classifications); determine the manner in which the work
is to be processed; and determine staffing patterns, including, but not limited to, assignment of employ-
ees, numbers employed, duties to be performed, qualifications required and areas worked.

21.02 The City, at its discretion, may assign work that may normally be performed by firefighters to bar-
gaining unit employees, provided the employee has been trained and is capable of performing the assign-
ment,

21.03 The foregoing are subject to the restrictions and regulations governing the exercise of these rights
as are expressly provided herein.

ARTICLE 22

NO STRIKE/NO LOCKOUT

22.01 The Association shall not, directly or indirectly; call, sanction, encourage, finance, and/or assist, in
any way, nor shall any employee instigate or participate, directly or indirectly, in any strike, slowdown,
job action, walkout, concerted “sick” leave, work stoppage, unlawful picketing, or interference of any
kind at any operation or operations of the City.

22.02 Any employee(s) who violates Section I of this Article shall be subject to discharge or other disci-
plinary action at the complete discretion of the City, subject to appeal to the Civil Service Commission
and the courts of law or the grievance procedure.
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22.03 The City shall not lock out any employee for the duration of this Agreement.
ARTICLE 23

UNION RIGHTS

23.01 The City agrees that during working hours, on City owned premises, and without loss of time or
compensation, Association officers, or their designated representatives, shall be permitted to:

A. Post Association notices.

B. Transmit communications, authorized by the Association or its officers, to the City or its representa-
tives in the Division of Fire.

23.02 Meetings held for the purposes of negotiating agreements, or for the processing of grievances, will
be scheduled at a time mutually convenient to all parties. Association officers, or their designated repre-
sentatives, shall be permitted to attend these meetings and will not suffer any loss of time or compensa-
tion if these meetings occur during working hours. Association officers required to attend other official
hearings or meetings by the City, on City premises, will not suffer any loss of time or compensation if the
hearing or meeting occurs during working hours.

23.03 The Association may conduct Union meetings on a quarterly basis, on City property, provided the
meetings shall be scheduled and conducted so as not to interfere with the effective operation of the divi-
sion.

23.04 A Labor/Management Committee consisting of the Mayor, or a designated representative, and the
Chief of Fire, or a designated representative, and the President of the Association, plus one (1) member of
each shift, shall be established, and this committee shall meet every three (3) months for the purpose of
discussing and attempting to resolve any work related problems.

ARTICLE 24

PROTECTION OF PERSONAL PROPERTY

24.01 Each employee shall be assigned their own personal lockers. These lockers shall be the sole person-
al responsibility, and no other person shall be permitted access to such lockers, except upon written au-
thority of the employee to whom the locker is assigned. The Chief of Fire shall have the right to order an
employee to open their locker for inspection in the Chief’s presence.

An employee required to perform their duties in stations other than their regularly assigned station will be
provided with lockers for the protection of their personal property.

ARTICLE 25

SEVERABILITY

25.01 If any provision of the Agreement, or the application of such provision, should be rendered or de-
clared invalid by any final court action or by reason of any existing, amended or subsequently enacted




legislation, the remaining parts or portion of the Agreement shall remain in full force and effect, and shall
be otherwise affected by any of the above-named actions.

ARTICLE 26

PREVAILING RIGHTS

26.01 All rights and working conditions enjoyed by the employees at the present time, such as firehouse
supplies (soap, toilet paper, light bulbs, etc.), firchouse tools (lawn mowers, tools for minor repairs), fire-
house linens, firehouse utilities (heat, light, water) and other similar benefits of the job, which are not in-
cluded in this Agreement, shall remain in full force.

26.02 For the term of this Agreement, the City shall not diminish the benefits enumerated above.

26.03 An employee of the Division of Fire shall have the opportunity to examine their own individual
personnel file once every six {6) months. In order for an employee to have access to their personnel file,
the employee must give the Human Resources Director one (1) day notice of their request, and the actual
examination must be in the presence of the Human Resources Director, or designee, Monday through Fri-
day, during normal working hours.

26.04 Meal Hours

A. Employees of the Division who are on duty New Year’s Day, Easter Sunday, Thanksgiving Day and
Christmas Day shall be guaranteed two (2) hours off for meal hours. This meal bonus shall be eliminated
effective Januvary 1,2011 per the conditions outlined in Section IS.OS-B.

26.05 Trading Time

A, An employee may trade time if the change does not interfere with the operation of the Division of Fire.
Trading of four (4) hours or less must have the approval of the employee’s immediate supervisor. All oth-
er trades must have the approval of the Assistant Chief. All trades are limited to employees within the
bargaining unit.

ARTICLE 27

AGREEMENT SUPERSEDES

27.01 Any City ordinance, Division of Fire rules, regulations, general and special orders, Civil Service
regulations and verbal orders that directly conflict with express terms of this Agreement shall be super-
seded by this Agreement.

ARTICLE 28

OBLIGATION TO NEGOTIATE

28.01 The City and the Association acknowledge that during negotiations, which preceded this Agree-
ment, each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining/negotiations and that the un-
derstandings and agreements arrived at by the parties after the exercise of that right and opportunity are
set forth in this Agreement.
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28.02 Therefore, for the life of this Agreement, the City and the Association each voluntarily and unquali-
fiedly waive the rights, and each agrees that the other shall not be obligated to negotiate collectively with
respect to any subject or matter referred to or covered in this Agreement.

ARTICLE 29

SAFETY COMMITTEE

29.01 There shall be one joint Safety Committee in the City of Lakewood, Division of Fire, composed of
two (2) members selected by Local 382, and one (1) member selected by LPA and two (2) members se-
lected by the Fire Chief. At least one member of the Safety Committee shall be an officer. Minutes of
meelings shall be maintained by the Committee and forwarded to the Fire Chief

29.02 The Safety Commitfee shall meet quarterly, or more or Jess often by mutual consent, and such
meetings shall be scheduled at the time established by the Chief of the Division of Fire, or designee, who
shall preside at all meetings.

29.03 The purpose of these meetings will be to discuss problems and objectives of mutual concern, con-
cerning safety and health conditions of the Division of Fire.

ARTICLE 30

UNION LEAVES

30.01 The president, or designee, shall be permitied to attend at least one (1) conference per year without
loss of compensation.

ARTICLE 31
NOTHICATION CONCERNING OTHER EMPLOYERS

31.01 All employees shall provide the Fire Chief with the names, addresses and telephone numbers of all
oft-duty employers.

18







APPENDIX A

2014
CLASSIFICATION | Average Regular Regular Scheduled Scheduled Non-
Annual Sal- | Hourly Annual Overtime OT Annual | Scheduled
ary Rate Rate Houly Rate | Rate Overtime
Hourly Rate
Paramedic Supervi- $70,544.00 | $24.42 $50,791.68 $36.52 $19,752.32 | $50.87
sor -
Paramedic $57,824.00 | $20.02 $41,633.28 $29.94 $16,190.72 | $41.70
2015
Paramedic Supervi- $71,954.88 $24.91 $51,807.51 $37.25 $20,147.37 $51.89
sor
Paramedic $£58,980.48 | $20.42 $42,465.95 $30.54 $16,514.53 | $42.53
2016
Paramedic Supervi- $73,393.98 $25.41 $52,843.66 $38.00 $20,550.31 $52.93
sor
Paramedic $60,160.09 | $20.82 $43,315.26 $31.15 $16,844.83 | $43.38
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APPENDIX B

Paramedic:
McDonald
Flynn
Sidell
Tippie
Davey
Rufo
Russell
MeKay

Mitzel

Paramedic Supervisor:

BARGAINING UNIT SENIORITY ROSTER

Burke

Mackin

Monahan
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APPENDIX C

Medical Mutual of Ohio 100% Plan

City of Lakewood : Plan 1

Summary of Benefits and Coverage: Whal This Plan Covera & What it Costs

Coverags Perlod: CLO1/2014 - 12154/2014
Coverags fori Single or Famiy | Plan Type: PPO

This is on!y a summary, It you wani e detaﬁ about your ooveiage ans:i costs yw can get the wﬂmele terms in lhe pu‘fcy or p’an document at
l.iedMutua! oom:‘SBC of by cafing 600 54@2533 B : o

$150/single, $300/family Neiwork

Yot must pay el the costs up to the deductible amount before hs plan begins 1 pay for covered

for specific services?

What ia the overall $150single, ) 1 sevioes you use. Check your policy or plan documment fo see when the deductible starts over
deductibie‘? B | $300/tamity Non-Netwark : {usually, but not always, January 1st). See the charl s'arbng on pagez forhcm much }ﬁau pay fm'
. Doesrt agply to coinsurance, copeys covered sewmsaﬁefyaumeetﬂme_dﬂus_ﬁ_, A : o
and network preventive care
Are there other deduchblea No &7 0 ' You don't have to meet deductibles for speciic senvices, bul see e chart starting on page 2 for

other costs for services this plan covers.

1s there an out-of-pockat Hmit
on my gxpendss?

Yes, $1,500/single, $3,0004amily
Metwork

$1,500single,

$3,000/amily Non-Hetwork

The put-of-pocket mit is e most you cowd pay during a coverage period (usualy one year) for
your share of the cost of covered sewices. This Imit kelps you plan for heatth care expenses,

Wha is nof inctuded in the

Copays, deductbles, premiums,

Even though you pay fhese expenses, they dorl count loward the out-of-pocket limit.

on what the Insurer pays?

— batance biled charges and healih care
otit-of-pocket limit? {his plan doeso'{ cover.
{3 there an overall gnpual limit { No - ; o The chart staring on page 2 describes any Emi is on What the plan wilt pay %ar geciﬁ cmered

services, such as office visits.

Does this plan use @ petwork

of providers?

Yes, See hedMutual conVSBC or call
8005402583 for lislof participating
providers.

#you use an in-neteork doctor or other health care provider, this plan wil pay some or ali of e
costs of covered services. Be aware, your m-aetwork doclor o hosgilef may use an out-ol-natwork

provider for some senvices. Plans use e lemm innetwork, preferred, of participsting for providers

Doineed areferral toseea

No

o Youcanseeme;pg_dﬂmyoumocsemﬁwmpemssmfmmmspfan T

in their petwork See the chart siartmg on page 2 for how tis plan pays & dﬁa’eﬂt Tﬂnc‘s ofnm}gm

Are there services this plan
doesn't cover?

Yes

Somea of the services this plan doesn{ cover are listed on page 5. See your policy of plan document
for additoral informaton about exeludad servichs

Questions: Call 800.540 2583 or vis# us al HedMuleal comiSBC.

If you aren't clear about any of the undesdined terms used in this form, see the Glossaty. You can view the Glossary

at Medhutual com/SBC or calf 800 540 2583 do request a copy.

?129 ! of 2
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Cgty of Lakewoad : Plan 1 Coverage Perdod: CLOH2014 - 1270312034
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single of Family | Plan Type: PPO

v Copayments are fixed dolar amaunts (for example, $15) you pay for covered heafth care, usually when you receive he service.
» . Colnsurance is your share of the costs of a covered service, caloulated as a pefcent of the allowsd smount for the service, For example, if the plan's
‘allowed amount ﬁor ah ovenght hospital siay is $1,000, yout comsurance payment of 23% would be $2DG Th s may change if you haven't niet your

" dedycliple.

+ * The amount lhe plan pays for covered services is based on the;ﬂmﬁ,mgum Ifan outof network mﬁ_ﬁ charges maote than the ,a.],lgm
amount. you may have fo pay the diference. For example, if an out-of-network hospﬂa charges 51 500 for an overnight stay and the gum_d_a_mm i

. 31,000, you may have to pay the $500 difference_{This is catled balence billing )

«  This plan may encourage you fo use Network providers by chatging you fower geductibles, copaymeants aad golnsurapce amounts.

i LT it Primary care visit to treat an injury of { No charge after deduchble . 30% coinsurance
- W you visit a health care - ifness
provider's office o7 clinic ... 'Specialist visi No charge after deductible : 30% coinsurance — none——
: e L Olher pracitoner office visE {'No cirargs alter deducttle | 30% coinsurance ——NOne—--
.1 (Chiropraglic) S TR T N SR
it Other pracl;mner office visit Rot Cove.‘ed Excluded Service
A% Acupunalure) " I &
i 1 Preventive caref screeaing/ No charge i Not Govered [ A —
- Immmunization . o ,

RSN % Diag No charge after deductible : 30% coinsurance E-munone—--—
lyouhaveatest "~ " .l Diagnostictest(bloodworkl '} No charge affer deductble | 30% coinsurance | —nong
I S AR Imagang (CT{PET scans, MRIS) o charge aller deducfb!e 36% g:omsurance -——mne—-
It you need drugs tofreal. 0 Prescription Drug C(Nemg& Not Covered Excluded Service

yout iEine_ss_or condition

Fac&ﬂy fee (e.q., ambulatory surgery No charge after deductble | 30% coinsurance
: ! genter)

it yeu hava outpatlent :

surge
s 7} Physicianisurgeon fees (Outpaten) | Mo charg fer e - 30% coinsurance

Questions: Call B0G 548 2583 or vistt us at MedMutual com!SBC, Page 2 of§

If you arent clear about any of the underined terms used i this form, see the Glossary. You can view the Glossary AT

at MedMutual comf3BC of cad 800.540.2583 1o request a copy. BEN1A31 550335004 00033
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City of Lakewood : Plan 1 Covarage Peried: 0470112014 - 123172614

Summary of Benefits and Coverage: What This Plan Covers & What it Cosls Coverage for: Single or Family | Plan Type: PPO

No charge after deductible

| Emergency room services
No chatge after deductle | 30% coinsuzance

" [fyou need immediate

medicatatiantion - " {igentcare | No charge after doductble | 30% comnsurance ,
Facityfee (e 9, hospital oom) | No charge after doductible  30% comsurance )
Physician/ surgeon fee (npalient) | No charge after deductible | 30% comsurance
| Menta¥Behaviorat heallh owfpatient | Benelts paid based on comresponding medical benefts | —-none-——
! services
2L MentaVBehavioral heatih inpatient Benefits paid based on conresponding medical benefls  — none——
! semvices
‘| Substance use disorder outpationt | Benefits paid based on comresponding medical benelis | — none—
R i .71 senvices {alcohahism) R
Ifyod have mental heslth, Suhgtance use disorder oulpatient Benefis paid based on corresponding medical benefits e RONg-e
_behavioral health, 6r . Sewvices{drguse) b . - .. o
substance abuse needs - | Substance use disodet inpatient Benefis paid based on cerresponding medical benefils | ——nong—
L Coiserdeesislooholismy 1 S .
1 Subslance use disordst inpatient | Benefifs paid based on coresponding medical benefits | --—-—nOnE———
Llni s sanvices (drug use) b S
i you dre pregnant, - 1P alal | Nochage afler deductible  30% colnsurance | oo none----
e e Dag et Delivery and alt inpatient services Ko charge after deductble : 30% coinsurance :
H you need help recovering - onereatheate 4 Nocharge afler deducthle
of have other special health .- ?:hab%iaﬁon sarvges (Physical Ko charge afler deduckble ;30% coinsurance
. B erap;
resda, [  Habioon Senices (Occupaioral | o chago afer deductble | 308 canswance e r—
= Thetapy} SN R,
- Habiftation services {Speech Ho charge afler dedughble | 30% coinsutance —none—-—
: Thetapy} SR SO
. SWiednusingtare G 20% coinsurance s e LT ORI e
i Durablemedicsiequpment - OO%conswance

o { Hospice senvice T Ne charge after de

Questions: Cat 800.540 2583 or visit us at MedMutualeony$BC. Pace 3 of 8
if you aren't clear about any of the vnderined terms used in this lorm, see the Glossary. You can view the Glossary ;,}J;R s
al MedMutual.com/SBC or cal 800.544.2583 to request a copy. BE133185030 9‘; -

Coverags Period: 0820422014 - £2/21/2014

City of Lakewood : Plan 1
Summary of Benefils and Coverage: What This Plan Covers & What it Costs Coverage for: Single of Famiy | Plan Yype: PPO

- e O i Eye exam {Chiid) - Vg(Nrocharg - : e - ) -
your childnesds dentalor | Grosses T 1T NotCoverd Exctdad Serce |
YO LAIE s o "4 Dental check-Gp {Child) ! Not Covered " Excluded Senvice o
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City of Lakewood : Plan 1 Covetage Perlod: 050172014 - 127312044
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Sing'e or Family | Plan Type: PPO

Excludad Services & Other Covered Services:

Services Your Plan Doga NOT Sover (This isn't a complets list. Check your policy o1 plan document for other excluded services.)

Acupunciure = Hearing Aids = Routine Eye Care {Adully
«  Cosmetc Sugery < Infertdity Trealment »  Routine Fool Care
+  Dental chesk-up (Chid) - long-Term Care »  Weight Loss Programs
»  Dental Care {Adull) «  Non-emergency care when fraveling eutside the
«  Glasses Us. ’

Other Covered Services [Thisisn'ta combleta list. Check your policy or plan document for other covered services and your costs for these services)
«  Bariatic Surgery = Chiropractic Care = Private-Duly Nursing

Your Rights to Continue Coverage:

Ifyou lose coverage under the plan, then, depending upon the circumstances, Federal and State laws may provide prolections thal allow you fo keep heallh coverage. Any
such rights may be limited in duration and will require you to pay a premium. which may be significanfly higher than the premium you pay whie covered under the plan,
Other Emitations on your rights to confinue coverage may also apply.

For mote information on your righls fo continue coverage, contact the plan at 840.540 2583, You may also contact your stale insutance department, the U.S. Depariment of

Labor, Employee Benefits Secunly Adminisiration at 868 444 3272 or www.do! gowiehsa, or the LS. Depariment of Hesfth and Human Services al 877 2672323 X61565 of
WHw.CCED.CMS Qov,

Questions: Call £90.540.2583 oz visit us at MedMuival com/SBC.

If you aren't clear about any of the underiined terms used in this form, see the Glossary. You can view the Glossary Paf;;;{,i
at MedMutual.com/SBC or cald 800.540.2583 to request 3 copy. BEI 133 1050 33555400023
City of Lakewood : Plan 1 Coveraye Padod: DL1/2014 - 123172018
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family | Plan Type: PPO

Your Grievance and Appeals Rights:
I you have a compisnt or are dissalisfied with 2 denial of coverage for claims under your plan, you may be able lo appeal or e a grievance. For questions about your

rights, this notice, or assislance_you can contact the plan at 880 540 2583, You may a'so conlact the Depardment of Labor's Employee Benefits Secunty Adminisiration
al 865 444 EBSA (3273} or www dol coviebsathealthreform.

Does this Coverage Provide Minimum Essentiat Coverage?

The Affordable Cate Act requires most people o have healih care coverage that qualifes as "minimum essential coverage.” This plan or poficy does provide minimum
essential coverage.

Does this Coverage Meet the Minimum Value Standard?

The Affordable Care Aol establishes a minimum value siandard of benefils of a health plan. The minimum value standard is 60% {acfuarnial value). This heallh coverage
does meet the minimum value standard for the benefils it provides.
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Medical Mutuaal of Ohio 90/10 Plan

CITY OF LAKEWOOD : Plan 2 ~ {10 1.0 Plan

Summary of Coverage: What This Plan Covers & Whet i Costy

ap

v } Plan Typa: PF

Coverage for Single or Fomd

7 Thls Is onlya summary rfymr want mose de{asl abﬂut your coverage. and cosls, you can gellhe conm!ete tenms in the pelu:y orplan dow:r.ental
edtiubial comy$30 g by calling 800.2327400. R e T T e

You must pay all the costs up b e deductible amount belore this plan begins o pay for covered

. S | $300isingle, $600Tamily Network © -
Whatls theoverall . ) Swoasigte 5500;,,%;1; NonNetwork services you use, Check your policy or plan document 1o see when fhe deductible stads over -
deductible? v ‘| Goesnt apply fo co-insurance, copays {usually, but not afways, January 18}, See the chart starhng on pa;ez for how much you pay fur ;
_ ca " and netmrk pre ,emwe care wvered services afier you meed e daductivle. -
Are there other deduciib!ea i No ; You don't have tp meet deductibles for specrﬁc Serviges, butsee!he ohari staﬁmgon page 2for
_fgr fpeciﬁc gervicea? s ofhar cosls for services this plan covers.

Is there an gut-of-pocket limit
on my expensas?

Yes, $1700/single, $3400/ famly
Natwork

$2.0005ngle,

$4,060amily Non-Network

thz out-of pocketmit is the most you could pay during a coverage period (usuaily one year) Bor
yotrr share of the cost of covered services. This limit helps you plan for health care expenses.

What is not included in the
out-of-pocket lmit?

Deductbles, prenvums, halance-hifled
charges and health care this plan

Even though you pay these expenses, they don't count foward the auf—of-pocked limit

Is there an overall annual Bmit
on what the inaurer pays?

doesn Cover.
No :

The chard s%amng on page 2 descnb% any }m‘uks oqa.'hanhep!an m!lpayfg mﬂ_ co.ered -
services, such as office visits. : i

Does thiv plan use a neftwork
of providers?

Yes, Seeifedibitual conSBC or calf
B0 2327400 for alist of parficipating
providers,

§you use an in-network docior or other health care provider, this plan will pay some or all of the
cosls of covered services. Be aware, your in-netwerk doclor or hospital may use an oul-ofnetaork
provider fsr some senvices. Plans use the tem in-network, preferred, or paricipating for providers
intheir netwerk. See the chart slarfing on page 2 for howthis plan pays different kinds of growders

Do Inesd arclerraltosesa - {No v You cansee :ha g lahs you ‘thoose mlhoul pem'sssqon Imm fiis plan.

specialist?

Arethere gervicea this plan | Yes Some of tha senices this plan doesn't cover are lisled later in the document Sez your poficy of plan
doesn't cover? document for addiienal information aboul excluded services.

wat ey SEC.

4 in his fon, see lhe

23t 8 COpY.
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Cjty of Lakewood : Plan 2 Coverage Perled: (142614 - 1273122014
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Famiy | Plan Type: PPO

-« Copayments are fored dotiar amounts (for example, $16) you pay for covered hiealth care, usually when you receive the service,
« . Colpsyranee is your share of the costs of a covered service, cakeulated as a percent of the altowed ameunt for the service. For example, it the plan's
- allowed amount for an everright hospital stay is $1,000, your colhsurance payment of 20% would be $200. This may change if you haventmet your -

deduclible,
s The amount tbe plan pays for covered serwces is based on the BMM If an out-ol netwofk provider charges more t?lan the allowed
- amount. you may have fo pay the difference. For example,  an oub-of-network hospital charges $1,500 for an ouermghi stay and the gﬂmm_amm Is :
41,000, you may have lo pay the $500 difference. (This is cated balance hilling ) : :
»  This plan may encourage you to use Network providerg by charging you lower ﬁmﬂm_ggnmm and ,lemmgg amounls

D ; consurance 0% coinsurance
If you visita heaith care . " = ¢ janass i
Pprovider's office o7 clinle - Spec;a!léms;t T T 0% consurance. 30% coinsurance ——npne—-
COALAR U S T Olner practtioner office visit 10% coinsurance 30% cainsurance — R0 — -
{Chiropractic) . . e
=s Other practitioner office visit ; Not Covered Exciuded Service
-1 thcupunchure} i S S —
' Preventive carel screening/ No charge NotCovered e IO e
S Biagnostic test (x-tay} 10% coinsurance 30% coinsurance — - TIOTE—— -
lyou !‘3"9_%*_9’! "'B;agnasnc fest {biood u\mk) T 10% coinsurance | 30% coinsurance - ——i0ne——
o 2157 { Imaging (CT/PET scans, MRis) 10% coinsurance ] §3D%_cohjsurance__ e nong——
If you need drugs to ireat Prescription Drug Coverage " 'Nol Covered by Medical ot Covered Exduded Sepvice
your itlness or conditlon * " Corrier =
If your haye ougpanent o ::-_ - FaC?‘ﬁ}' fee (e.g.,' ambU!athy surgery 8% consurance . 30% coinsurance — RN :
surge;y s centery e e ;
'+ Physician‘suzgeon fees (Outpatient) 0% coinsurance ¢ 30% coinsurance L L =
Questions: Cati 800.540.258] or visit vs at MedMutualcom/SBC. Pﬂ_é 2008

i you aren’t clear about any ¢f the undetlined terms used in this form, see the Glossary. You can view the Glossary
2l MedMutual.com/SBG of call 800.540.2583 to request a copy.

'S
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City of Lakewood : Plan 2
Summary of Benefits and Coverage: What This Plan Covers & What it Costs

Coverege Perdod: 01012044 - 1273172014

Coverage for: Single or Family | Plan Type: PPO

- ST T EMErgency roem Services [No charge after deductible -NORe——
Hyou need immediale - "3 Preinency medical vansportation | 10% colnsusance 30% colnsurance — DM ——
medical atteation . ilgentcsre 10% coinsurance W% coinstirance <——nong———
If you heve a hospita] stay | Faciily fee {e.g. hospilal room} 7":10% coinsurance | 30% coinsurance g
Ty s Physscsam‘ surgeon fee (mpabent} 0% coinsurance 30% coinsurance L o
©+% MentalBehavioral heaith autpatient | Benefils paid based on corresponding medical benefds © ——-nione——
i sevices
Mental/Behavioral heatth mpatient | Benefils paid based on coresponding medical benefts  ——none—— -
senvices
" 1 Subslance use disorder nufpafient | Benefis paid based on conespending medical benefls  ———none——
DIl . o : » | senvices {a}mhorsﬂ'l) SRS S . -
I you have mental hesith, Subslance use disorder outpatien] Benafits paid based on coresponding medical benefts  ——none—
behavioral health, or - | Semicesidmuguse) I _ _ ‘ e e
substance abuse needs Subsiance use disorder znpaﬁen! Benefits paid based on corresponding medical benefils  ———none——
e senvices {alcoholism) S .
. Substance use disordey inpabent Benefils paid based on cotresponding medical benefits  ———none———
L ; . seivices {drug usej o ]
Ilyou_afe prégnénf : “{ Prenatal and postnatal care 10% coinsurance | 30% coinsurance =N
Lo Delivery and al inpafient sendces | 10% coinsurance . 30% coinsurance TR
Jtyou n;ee dhelp ;eco\'.;ér'in.é Home health care L 10% coinsurance e NN
or have other speclal health Rehabiitation services {Physical 10% coinsurance | 30% colnsurance e RO e
needs i il i Therapy} G : :
S . Hab itation services (Occupationat {0% cofnsurance 0% cainswance ——ne——
| Thetapy} S :
Hatditation services (Speech 10% comsurance | 30% coinswance ———TRe—-——
Therapy} I :
Skitied nursmg care 29% comsurance o ——ppe——
Durable medical equipment ) 20% coinsurance o o —none———
Hospice service .. A0% coinswrance R

Questions: Call §30.540 2583 or visil us al MedMulval somSBC,

If you arent cear about any of the underined terms used in this form, see the Glossaty, You can view the Glossary

al Medhutual. comfSBG or call 860.540.2583 fo request a copy.

City of Lakewood : Plan 2
Summary of Benefits and Coverage: What This Plan Covers & What it Costs

Page 3of §
£53935909

BEH1GSEEEE 3300025

Coverage Perlod: 01012044 - 1213172014

Coverage for: Single or Famiy | Plan Type: PPO

Eve exam {Chid)

0% comswance ]

lfyour chlid needs dantal or Glasses

Covered

eye care;’

1 Dentat checkup (Chid)

NolCovered

Excfuded Service
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ng of Lakewood : Plan 2 Coverage Perfod: 01/0172614 - 126312014
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family | Plen Type: PPO

Excluded Services & Other Covered Sarvices:

Services Your Plan Does NOT Cover (This ian't a complete Hist. Check your policy or plan document for other exetuded services.) -

+  Acupunciure «  Hearing Aids = Routine Eye Cate (Adult)
+  Cosmelic Surgery +  Inferiitity Treatment «  Rouline Foot Care

+  Dental check-up {Chid) +  Long-Term Care +  WeightLoss Programs

+  Denta} Care (Adui} = Non-emergency cate when traveling oulside the

« Glasses us.

Other Covered Services (This isn't 2 complete list. Check your policy or plan document for other covered services and your costs for these services,)
> Basalrie Surgery «  Chiropractic Care +  Private-Duty Nursing

Your Rights fo Continue Coverage:

1 you lase coverage under the plan, then, depending upon the crcumstances, Federal and Siate laws may provide prolections tha! allow you to keep hea'th coverage. Any

such rights may be imded in duration and will require you o pay a premium. which may be significantly higher than the premitm you pay whie covered undar the plan.
Other Emitations on your rights fo continve coverage may also apply.

For more infermation on your righls to continue coverage, contact the plan at 800.540.2583. You may also contact your state insurance depariment, the U.5. Depardment of

Labor, Employee Benefils Securily Adminisiration al 888.444 3272 or wyew dol.govlebsa, or the 11.5. Depariment of Health and Human Services at 877.257.2323 X61565 o
Wiw.CCHO.CMS gov.

Guestions: Call 800.540.2583 or visit us at Medhiutual com/SBC.

I you aren’t clear about any of the underined tetms used in (his form, see the Glossary. You can view the Glossary plf;:?\:fi
at MedMutual com/SBC or call 860.540.2583 fo request a copy. iy

BEN133126339301 300025

C“y of Lakewood : Plan 2 Coverage Period: Q1042014 - 1213172044
Summaiy of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single oz Famiy | Plan Type: PPO
Your Grievance and Appeals Rights:

If you have a complaint or are dissalisfied wilh a deniat of coverage for claims under your plan, you may be able o appea| or file a grievance. For questions about your
nghis, this nofice, or assistance, you can confact: the plan al B00.540.2583. You may also conlact the Department of Labor's Employee Benefits Security Administration
at 866 444 EBSA (3273) or www dol goviebsahealhreform.

Does this Coverage Provide Mintmum Essantial Coverage?

The Affordable Care Act requizes most people to hiave health care coverage that quatfies as “minimum essential coverage.” This plan or policy does provide minimum
essential coverage.

Does this Coverage Meet the Minimum Value Standard?

The Affordable Care Act establishes & minimum value slandard of benefits of a health plan. The minimum value slandard is 60% (acluarial value). This health coverage
does meet the minimum vafue stardard for the banefits it provides.
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CATAMARAN Rx: Non-AFSCME Pharmacy Coverage

2014 -12-31-2014

Coverage Period 1-1-

Suramaty of Benefits and Coverags: What this Plan Covers & What it Costs Coverage for: PLAN A = MMO Hi 100% Plan

alboit pﬁm‘m
: .d_u_tgsmm
avatable
',wu_ A \catama

Genene drugs

Prefecced bind drugs .

312 50 Mat

. ,l’J:mB 320 Rclm]!SSO

Pan B $10 ~ Rewwil/ §25 -
Mail
Flan A1 §5 — Rewail/

Ml
Plan A SE{J RcrmUSZS
“Mad

+1 Non-preferred brand drags

Plan B: §35 — Retall/

Specalty dnegs R

Same a3 In-
Mezwork

Same asin..
MNetwark @ -

: Nchvﬁfk o

Mail - 90 day supply
Plan A: Retadl ~ 34 day supply Mail —
91 day supply

T’lm E Retall ~ 34 day su;\pl?

| Mkt~ 90 day supply

Plas A Retail — 34 day supph Mail
90 dq snppl}’

Plan Bt Rclad — 34 day supplj
Meil— 90 day supply

$87.50 - Mait i;::"’:fkl“ Plan A: Retail - 34 day supply Mail ~
Tlan A: NJA y 90 day supply
T e | Specialy medications must be filed ]
) Samcas Retail - e " | through Specialty pharmacy with the-

same day supply as retafl (34 days) .

SUMMARY OF PLAN DESIGN CHANGES

Employee
Percent of premium con-
employee tribution not-
premium con- to-exceed
Year Plan tribution amount Plan design change
MMO Deductible stays at $300;
90/10 13% $75 out-of-pocket maximum de-
2014 single creases to $1,700
MMO Deductible stays at $600;
80/10 10% $125 out-of-pocket maximum de-
family creases to $3,400
MMO Deductible increases to
90/10 13% $100 $500; out-of-pocket max
2015 single increases to $1,800
MMO Deductible increases to
90/10 10% $167 $1,000; out-of-pocket max
family increases to $3,600
MMO Deductible stays at $500;
90/10 13% $125 out-of-pocket max increas-
2016 single es to $2,000
MMO Deductible stays at $1,000;
90/10 10% $180 out-of-pocket max increas-
family es to $4,000
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APPENDIX D

LETTER OF UNDERSTANDING

(Reserved.)
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APPENDIX E

LETTER OF UNDERSTANDING

Employees assigned to perform the duties of Paramedic Supervisor, in accordance with Article 3 (Wages
and Hours), Section 2, shall be paid for such time worked as follows:

Paramedic Supervisor Average Annual Salary divided by 2080 = Hourly Average Rate
Paramedic Average Annual Salary divided by 2080 = Hourly Average Rate

Difference = Acting Pay Supplement

Signed by:

Herbert J. Tippie
Michael J. Monahan

Matthais F. Burke

Lawrence E. Mroz

Kevin W. Reynolds

9-17-02
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APPENDIX F

MEMORANDUM OF UNDERSTANDING:

LABOR/MANAGEMENT CONFERENCE RESOLUTION

As aresult of the various fact-finding determination and related issue resolution in the recently

concluded contract negotiations between the City of Lakewood and the two unions that represent employ-
ees in the Division of Fire, questions arose concerning the definite character of the prohibition against
“trading time” between members of the two different collective bargaining units, members of Internation-
al Association of Firefighters and members of the Lakewood Paramedics Association.

The City of Lakewood has proposed this memorandum of understanding to clarify its understand-

ing of the issues:

1)

2)

3)

4)

5)

“Trading time” between members of the two different units, i.e. between Firefighter member and
Paramedic member, or vice-versa, is prohibited;

“Professional courtesy” time concerns staying over or coming early to accommodate service to
the public and to alleviate problems at shift change, and it is not considered by the City of Lake-
wood or its employee Unions to be “trading time.”

Professional courtesy is not presumed to extend longer than ninety (90) minutes, since most shift
change situations and accommodations for difficulties can be accomplished in less than ninety
{90) minutes;

Professional courtesy, as defined as defined in subparagraph 2) above, is expressly to be allowed
between members of the two different collective bargaining units, ie. A Firefighter member may
extend or receive “professional courtesy” to or from a Paramedic unit member, and Vice Versa.
It remains the obligation of every employee of the Division of Fire, for the good order of the
force, to take reasonable steps to assist in maintaining adequate staff manning, and to prevent the
foregoing authorized “professional courtesy” from lapsing into prohibited “trading time” between
members od the different units. Full communication to supervising officers is an essential ele~
ment of that obligation.

The City of Lakewood and its undersigned authorized union representatives remain cominitted to re-
solving amicably issues of this character in all ways possible and reasonable for the good order of the
force and the continued high quality service to the citizens of the City of Lakewood.

APPROVED:

Signed by Lawrence Mroz, Chief; David Dargay, IAFF President; Herbert Tippie, LPA President

4-12-06
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APPENDIX G

(Reserved.)
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