13-MED-07-0858
0122-04

K30459
01/24/2014

AGREEMENT
AFSCME OHIO COUNCIL 8
AND LOCAL 3351
AND

THE CITY OF ATHENS

EFFeCTIVE NOVEMBER 3, 2013
THROUGH NOVEMBER 5, 2016



ARTICLE 1
ARTICLE 2
ARTICLE 3
ARTICLE 4
ARTICLE 5
ARTICLE 6
ARTICLE 7
ARTICLE 8
ARTICLE 9
ARTICLE 10
ARTICLE 11
ARTICLE 12
ARTICLE 13
ARTICLE 14
ARTICLE 15
ARTICLE 16
ARTICLE 17
ARTICLE 18
ARTICLE 19
ARTICLE 20
ARTICLE 21
ARTICLE 22
ARTICLE 23
ARTICLE 24
ARTICLE 25
ARTICLE 26

TABLE OF CONTENTS

Page
HEADINGS ..o oeoeooeoeoeeeeoeeseeesnsssssmseessssseseomeenseseessesesesseseseeee e 1
PURPOSE ....oooooo oo eeeeoeesoseseeneseoeereseseseeeeeeeeeeeesereer e !
MANAGEMENT RIGHTS ..cocooooooooovoooeeoeeoeeeeeeeseeoeesesoessseesesessessesssseseneeereereeees s 1
(6610151278 2 (0 T 2
RECOGNITION OF THE UNION ....ooovvooooeoeroeeeeeoeeeeeooseeeeeosesesesensseseseneeneeesesesesee 3
D161 0) <) 01070 4 (0 3
(OB YT I LY 117N () 5
UNION BUSINESS.........ooooocooooeooeoeeeosereeeeeeeeeeeseeeeessesssesessssessessesssessseeseeeeerereeesesesss 5
DISCIPLINE AND SELF-INCRIMINATION ......coovvvoooooooooooeoeeoeeeeeeeeeseeeer e 6
HOURS OF WORK ..ooooooooooooooeeoeeeveoeeeee oo s eseeeeeeeeeeeeeeeseeeeeeeeeeeeeeeeseeesesessesese e 8
OVERTIME ....oooooooooooeeoeeoeeeoeooeveoeeeee oo e eeeeeeeeeeeeeeeeeeeseeeeeeeereeeeseeseeseses e 9
ROTATION OF OVERTIME OPPORTUNITIES (NON-EMERGENCY).........11
L0 0E X 12
(XT3 (0) 1O 13
] 610 317N V4 14
GRIEVANCE PROCEDURE ...oooovovvoooooosoreeeeoeeeee oo 17
LABOR-MANAGEMENT COMMITTEE .........ooiirioomoooeoeeeeseeeeeeeeeoee oo 20
BULLETIN BOARDS.....oooooooooeeeeeeeeeee e eeseeereeeeseeeeeee e seeeooeeseseeerreneeeee oo 21
11011 AY4 GO 21
1£10) 91107 N £ T 22
IR 81 NN 23
UNIFORM ALLOWANCE ....ooooovoreeeeeeeere oot eeeeeeeesesee s eeseseeseeoerenerereseeeeeo 26
EDUCATION INCENTIVE ...cooooeiiieicoooooeoeeeeeeeeeoeoseeoseereeenseseseesesseeeeeeesseeseeee 28
COMMAND PAY w.ooooooooeoeoeoeoeeeeeeeeoeeeeeeoreeeoesseseseessesesees e 32
MEDICAL LEAVE cooooooooeooooooeoeeeeeteoeoeoeooeoeeeeeeoeseooesseeeseeereee e 33
FAMILY AND MEDICAL LEAVE (FMLA) woooooooooooooooooeeoeeeeeoeeeeeeeeee 34



ARTICLE 27 MILITARY LEAVE et 34
ARTICLE 28 JURY AND WITNESS DUTY oo 34
ARTICLE 29 SAVINGS CLAUSE ...ttt 35
ARTICLE 30 TRAINING L.ooi et 36
ARTICLE 31 SENIORITY Lot 36
ARTICLE 32 PROBATIONARY PERIOD ..o 37
ARTICLE 33 HEALTH AND SAFETY oottt 38
ARTICLE 34 RESIDENCY ..ottt st ans 39
ARTICLE 35 DURATION OF AGREEMENT (..ot 39
SIGNATURE PAGE ..ottt sttt 40
ADDENDUM FL oottt ettt et sttt et e e ssanean 41
ADDENDUM 2. e, 43

45

ADDENDUM 3.



ARTICLE 1 - HEADINGS

It is understood and agreed that the use of headings before Articles is for convenience only and
that no heading shall be used in the interpretation of said article nor affect any interpretation of

any such article.

ARTICLE 2 - PURPOSE

This Agreement is entered into between the City of Athens, Ohio, (hereinafter referred to as
City), and Athens City Firefighters Local 3351, and Ohio Council 8, AFSCME, AFL-CIO,

(hereinafter referred to as Union), for the purpose of establishing wages, hours, and other terms

and conditions of employment.

THIS AGREEMENT supersedes any and all previous agreements between the parties hereto and
is a final and complete agreement of all negotiated items that are in effect throughout the term of
the said Agreement. Acceptance of this Agreement precludes further negotiations of any issues

until the time specifically provided herein unless otherwise mutually agreed.

ARTICLE 3 - MANAGEMENT RIGHTS

Except to the extent modified by the provisions of this Agreement, Management reserves and
retains solely and exclusively all of its legal rights to manage the operations of the Division of
Fire of the City of Athens, Ohio, as such rights existed prior to the execution of this or any other
previous agreement with the Union. The rights of the Management shall include, but are not
limited to, its rights to determine the facts which are the basis of Management decisions; to
establish, change or abolish policies, practices, or procedures for the conduct of the Division of
Fire and its services to the citizens of Athens, Ohio, consistent with the provisions of this

Agreement. Such management rights shall include the right:



A. To establish training programs and upgrade requirements for employees within the
Division;

B. To determine matter of inherent managerial policy which include, but are not limited to
areas of discretion or policy, such as the function and programs of the public employer,
standards of services, its overall budget, utilization of technology, and organization
structure;

C. To direct, supervise, evaluate, or hire employees;

To maintain and improve the efficiency and effectiveness of governmental operations:
E. To determine the overall methods, process, means, or personnel by which governmental

operations are to be conducted;

F. To suspend, discipline, demote, or discharge for just cause, or layoff, transfer, assign,

schedule, promote, or retain employees;

G. To determine the adequacy of the work force;

H. To determine the overall mission of the Employer as a unit of government;

L. To effectively manage the work force; and

J. To take actions to carry out the mission of the public employer as a governmental unit.

ARTICLE 4 - COOPERATION

Management and the Union shall use their best efforts to fulfill their responsibilities as public
employees, to achieve better understanding between the management and the employees
represented by the Union, to assure the proper and uninterrupted functions of the services of the

City, and to promote mutual respect and fair dealing between the management and employees

represented by the Union.
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ARTICLE 5 - RECOGNITION OF THE UNION

SECTION 1. BARGAINING RIGHTS. Management hereby recognizes the Union as the sole

and exclusive bargaining agent for all uniformed employees in the classification of Fire Fighter

and all classification of Lieutenant.

SECTION 2. BARGAINING UNIT EXCLUSIONS. All management-level employees and

supervisors, as defined by the Act and all seasonal and casual employees as determined by the

State Employment Relations Board.

ARTICLE 6 - DUES DEDUCTION

SECTION 1. AUTHORIZATION.

A. Management will deduct from the wages and turn over to the Controller of AFSCME,
Ohio Council 8, the regular monthly dues of such members who shall individually and
voluntarily certify in writing that they authorize such deduction. The authorization herein
above mentioned shall specifically require the Union and the employee to hold the City
harmless for any payments made by Management during the term of the voluntary

assignment. Once authorized by the employee union dues deduction shall be irrevocable

for the term of this Agreement.

B. Any amount deducted from an employee’s paycheck as voluntarily authorized above,

shall be turned over to the Union no later than thirty (30) days following such deduction.

SECTION 2. FAIR SHARE FEE.

All bargaining unit employees who do not become members in good standing of the Union are

required to pay a Fair Share Fee to the Union as a condition of employment. This condition is



effective sixty-one (61) days from the employee’s date of hire, or the date this Agreement is

signed by the parties, whichever is later.

The Fair Share Fee amount will be certified to the Employer by the Union. The deduction of the
Fair Share Fee from any earning of the employee is automatic and does not require a written
authorization for payroll deduction. The deduction of Fair Share Fees will not be made until the

Employer receives written notice to begin deduction from the Controller of Ohio Council 8.

Payment to the Union of Fair Share Fees deducted will be made according to the same provisions
of the Agreement that govern the payment to the Union of the regular dues deductions. The
payment will be accompanied by an alphabetical list of the name, Social Security number, and
current address of those employees for whom a deduction was made and the amount of the

deduction. This list must be separate from the list of employees who had Union dues deducted.

The Employer will deduct voluntary contributions to the American Federation of State, County,
and Municipal Employee International Union’s Public Employees Organized to Promote
Legislative Equality (PEOPLE) Committee from the pay of an employee upon receipt from the

Union of an individual written authorization card voluntarily executed by the employee.

The contribution amount will be certified to the Employer by the Union. Monies deducted shall
be remitted to the Union within five (5) to fifteen (15) days of the date they are deducted.
Payment shall be made to the Treasurer of PEOPLE and transmitted to AFSCME, AFL-CIO, PO
Box 65334, Washington, DC 20035. The payment will accompanied by an alphabetical list of

names of those employees for whom a deduction was made and the amount of the deduction.

An employee shall have the right to revoke such authorization by giving written notice to the

Employer and the Union at any time.
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The Employer’s obligation to make deductions shall terminate automatically upon receipt of

revocation of authorization or upon termination of employment or transfer to a job classification

outside the bargaining unit.

All PEOPLE contributions shall be made as a deduction separate from the dues deductions.

ARTICLE 7 - NON-DISCRIMINATION

There shall be no discrimination, harassment, or pressure by the City, the Union or Ohio Council
8 against any employee on the basis of such employee’s membership or non-membership in the
Union.  Additionally, neither the City, the Union, nor Ohio Council 8 shall unlawfully
discriminate against an employee on account of that individual’s race, color, national origin,
religion, sex, disability, ancestry, age, veteran’s status, military status, genetic information,
sexual orientation, familial status, or marital status, including domestic partner(s). The parties

acknowledge that the City may have obligations to comply with the Americans with Disabilities

Act.

ARTICLE 8 - UNION BUSINESS

SECTION 1. STEWARDS. The Union is authorized to select one (1) steward per shift or
platoon and one (1) alternate per shift or platoon to act in the absence of the steward, or when the
steward of a shift or a platoon has been assigned. The Union shall certify in writing to the
Management the names of such stewards. The president or the vice-president of the Union shall
have the privileges accorded to a steward. If a steward’s name is not listed, he will not be

granted time away from his job to conduct approved Union business.

SECTION 2. INVESTIGATION. The steward upon reasonable notice to him and authorization

from the fire chief shall be allowed reasonable time off without loss of pay to investigate

L



grievances and alleged grievances. Permission to investigate and/or process such grievances will

not be unreasonably denied.

SECTION 3. UNION VISITATION. Up to two non-employee representatives of the Union
may consult with employees in the assembly or meeting area designated by Management before
the start of and at the completion of the day’s work, and he shall be permitted access to work
areas at all reasonable times only for the purpose of adjusting grievances, assisting in the
settlement of disputes and for the purpose of carrying into effect the provisions and aims of this

Agreement. This privilege is extended subject to the understanding that work assignment are

not, in fact, interfered with.

SECTION 4. The Union President or Union Officer in active work status shall be granted three

(3) days annually for attending Ohio Council 8 meetings without loss of pay or benefits.

ARTICLE 9 - DISCIPLINE AND SELF-INCRIMINATION

SECTION 1. PROCEDURE.

A. When an employee is to be suspended, be given a written reprimand or dismissed, such
employee may be conditionally suspended from work with pay, pending hearing as
required in paragraph B below. Such employee and the Union shall thereafter be given or
mailed notice of such suspension, reprimand or dismissal. Such notice shall be in writing
and state the reasons thereafter and set the time and place for a hearing before the
appropriate Management representative or his designee. Oral reprimands do not require a
disciplinary hearing unless the employee requests a disciplinary hearing. A copy will be
forwarded to the union representative. If an employee desires, he/she may have union
representation. When an employee is to be given an oral reprimand, written notice is to
be sent to the Human Resource Director to be kept in a separate file within the
employee’s personnel file. The written notice of oral reprimand will only serve as a

reference for any future disciplinary action to be taken for similar misconduct.



B. At any time a supervisor conducts the disciplinary hearing granted under this Section
with an employee wherein disciplinary action of record (written reprimand, dismissal or
suspension) is likely to result, the supervisor shall give twenty-four (24) hours notice to

the employee of the employee’s rights to have a representative present.

C. All discipline shall be for just cause and normally follow a system of progressive

discipline and subject to the grievance procedure.

SECTION 2. PERSONNEL FILES. Every employee shall be allowed to review and copy the
contents of his/her personnel file at all reasonable times upon written request. Memoranda
clarifying and explaining alleged inaccuracies of any document in his/her file may be added to
the file by the respective employee. The official employment files shall be maintained by the
Human Resource Director and shall be the only file used in consideration of personnel actions.
Additionally, the personnel files are subject to review by a steward if prior written approval is
submitted by the employee to the Human Resource Director and for matters pertaining to filed
grievances. If an employee’s personnel file is requested (Public Records Request), the employee

will be notified of the action in writing by the Human Resource Director.

SECTION 3. REMOVAL OF REPRIMANDS. After twelve (12) months from date of issuance,
any and all recorded oral reprimands shall be considered to be ineffective, providing there is not

intervening written notice of disciplinary actions during the twelve (12) month period.

After eighteen (18) months from date of issuance, any and all written reprimands shall be

considered to be ineffective, providing there is not intervening written notice of disciplinary

actions during the eighteen (18) month period.

After twenty-four (24) months from date of issuance, any and all suspensions shall be removed

from the employee’s personnel file and shall not be considered in subsequent determination of_



disciplinary actions provided there is no intervening written notice of disciplinary action, during

the twenty-four (24) month period.
ARTICLE 10 - HOURS OF WORK

SECTION 1. HOURS OF WORK. A platoon system of forty-eight (48) hours shall constitute a
full, regular, average work week computed on the basis of the average over the declared work
cvcle, except for those employees assigned to a forty (40) hour work week schedule. The forty-
eight (48) hour work week shall consist of a fifty-six (56) hour duty week schedule of twenty-
four (24) hours on and forty-eight (48) hours off with appropriate Kelly Days to reduce the

annualized hours to a forty-eight (48) hour work schedule.

SECTION 2. LEAP YEAR SHIFT CHANGE. Leap Year Day (February 29th) shall not be a
scheduled shift work day and shall be excepted from the normal work schedule. The additional
hours of Leap Year Day will be covered by splitting the day into three (3) eight (8) hour shifts
with each shift supplying enough personnel for shift coverage. The shift going off duty (A shift)
at 0700 hours on February 29th shall hold over until 1500 hours; the C shift shall provide
coverage from 1500 hours until 2300 hours; the B shift shall provide coverage from 2300 hours

until 0700 hours on March Ist. Normal shift schedules will resume on March 1st until the next

leap year.

SECTION 3. TRADING TIME. The practice of trading time between the Athens Fire
Department employees shall be done in compliance with the Fair Labor Standards Act. All
hours worked or traded off due to trading time shall be documented on TT request forms
provided for the purpose and must be the result of voluntary agreements between the parties. All
time traded must be paid back within one year by the benefitting employee(s). Trading time may

occur between bargaining unit and non-bargaining unit employees within the Department.



Hours traded through this practice shall in no manner become the liability of the City and no

payment for said accrued TT will be made under any circumstance if reciprocal payment for

hours traded does not occur as agreed between the employees.

SECTION 4. COMPENSATORY TIME BANK

A.

Employees may convert up to a maximum of 48 hours of overtime to
compensatory time. Time will accumulate at the rate of one and one half hours
for each overtime hour worked or appropriate overtime rate worked. Upon
separation of service for any reason, members shall be paid at their current rate of
pay for all accumulated hours of time. When a member dies while in paid status
in the City service, any unused compensatory time shall be paid in a lump sum to

the surviving spouse or the estate of the deceased.

Compensatory time may be used according to Article 14 Section 2 (Vacation

Usage).

Employees shall, at the time they work in an overtime capacity, declare whether
they desire overtime or compensatory time. Compensatory time payout will be
based on the balance as of the first full pay period in January and will be paid the
first pay in February. The compensatory time shall be paid at the rate of pay the

employee received for the final pay period of the year in which the compensatory

time was earned.

ARTICLE 11 - OVERTIME

SECTION 1. VOLUNTARY OVERTIME (NON-EMERGENCY). Overtime shall be voluntary

and shall not be required except in situations which are deemed necessary by the Chief or his

designee.



SECTION 2. EMERGENCY OVERTIME. Call-in procedure is solely at discretion of the Chief

or his designee.

SECTION 3. OVERTIME PAY. Any employee working in excess of his normal work schedule
shall be paid for all hours worked in excess of such schedule at the rate as set forth in Addendum

#1, attached hereto and made a part hereof. All overtime, other than call-in overtime shall be in

multiples of one (1) hour for each hour, or part thereof, worked.

SECTION 4. PYRAMIDING. There shall be no pyramiding of premium pay for the same hours

worked.
SECTION 5. CALL-IN PAY.

A. Call-in pay is defined as payment for work assigned by the Chief or his designee and

performed by an employee at a time disconnected from his/her normal prescheduled

hours of work.

B. Work done in this manner shall be compensated as rate of one and one-half (1 }2)
times the rate listed in Addendum #1, (three hours at a rate of time and one-half being the

minimum) and shall be paid only during the time the employee is physically performing

his/her duty.

—
]



ARTICLE 12 - ROTATION OF OVERTIME OPPORTUNITIES
(NON-EMERGENCY)

SECTION 1. ROTATION. The Management will rotate overtime opportunities among full-time

permanent employees who normally perform the work that is being assigned for overtime. The

Management agrees to post and maintain overtime rosters. Said rosters shall be posted upon

appropriate bulletin boards in the facility and will include a list of overtime hours worked and

refused with overtime offered to employees. Rosters shall be posted in all stations.

SECTION 2. EQUALIZATION. The following rules shall apply to overtime opportunity

equalization:

A.

The equalization lists shall be initially on the basis of seniority with the greater seniority
listed first.

The designated ofticer in charge of the shift shall have the responsibility of calling the
employees based on the board computations of overtime credits. If an employee is not at
home to receive the call, the officer shall proceed through the roster.

An employee who is offered but refuses overtime assignments shall be credited with a
refusal.

When an employee’s name comes up on the roster while the employee is on vacation or
sick leave, he/she shall not be called for overtime. It is understood that this language
applies to employees on vacation only on the actual day of vacation taken by the
employee.

Where there are errors in the distribution of overtime opportunities, as determined by
agreement between the steward and the officer in charge of the shift, the City will be
given the opportunity for each person affected to correct each error in Article 12 by
granting to those members whose rights were violated the next opportunity for overtime.
When an employee completes his probationary period, he or she shall be charged the

number of opportunity hours of the one who has the most overtime credits in the group.



ARTICLE 13 - WAGES

New yearly increase:

November 3, 2013 2.5%
November 2, 2014  2.5%
November 1, 2015  2.5%

SECTION 1. RATES. Wage rates covered for employees herein shall be as set forth in
Addendum #1, attached hereto and made a part hereof.

SECTION 2. STEP INCREASES. Employees shall receive step increases in accordance with

the provisions contained in Addendum #1. There shall be no step increases beyond the

maximum limit shown in Addendum #1.

SECTION 3. OHIO POLICE AND FIRE PENSION FUND (OP&F) PICKUP. Effective with
the first pay of 1996, the City’s method of payment of annual wages to bargaining unit
employees who are participants in the Ohio Police and Fire Pension Fund (OP&F) is hereby

modified as follows, in order to provide for an annual wage reduction pick-up of employee

contributions to OP&F:

The total annual wage for each employee shall be the annual wage payable under
the terms of the labor Agreement. Such total annual wage of each employee shall
be payable by the City in two parts: (a) deferred wages and (b) cash wages. An
employee’s deferred wages shall be equal to that percentage of that employees
total annual wage which is required from time to time by OP&F to be paid as an
employee contribution by that employee, and shall be paid by the City to OP&F
on behalf of that employee as a pick up and in lieu of the OP&F employee
contribution otherwise payable by that employee. An employee’s cash salary

shall be equal to that employee’s total salary less the amount of the pick up for



that employee, and shall be payable, subject to applicable payroll deductions, to
that employee. The City shall compute and remit its Employer contributions to
OP&F based upon an employee’s total annual wage. The total combined
expenditures of the City fm‘ such employees total annual wage payable under the
terms of the labor Agreement and the pick up provisions shall not be greater than

the amounts it would have paid for those items had the pickup provision not been

in effect.

ARTICLE 14 - VACATIONS

SECTION 1. VACATION SCHEDULES. Employees will be granted time off for vacations

during each vacation year based upon the following schedules:

Length of Service Vacation Credit

After 1 year 2 weeks - 4 duty days
After 8 years 3 weeks - 6 duty days
After 15 years 4 weeks - 8 duty days
After 20 years 5 weeks — 10 duty days
After 25 years 6 weeks - 12 duty days

SECTION 2. VACATION USAGE. The vacation year for the purpose of accreditation shall be
from January 1 to December 31. Each employee entitled to vacation will schedule and take at
least one week of vacation on consecutive days. The balance may be taken in units of not less
than one-half (!4) day, providing the employee may take the one-half (Y2) day during any
continuous portion of the day. Employees may also use vacation time in increments of 3-hours
or more up to a maximum of 30 hours per calendar year. An employee shall have the right to
take vacations according to his seniority subject to the scheduling requirements of Management

and in accordance with the selection procedure of the division.



SECTION 3. NON-PRESCHEDULED VACATIONS. An employee requesting non-
prescheduled vacation must submit his request to Management at least three (3) calendar days

prior to commencement of such leave. This provision may be waived at the sole discretion of the

Chief or his designee.

SECTION 4. VACATION SELECTION. The order of picking a vacation shall be by shift
seniority and no more than one (1) employee on each respective shift shall be permitted vacation
leave at any one time unless authorized by the Chief or his designee. Two (2) Bargaining Unit
employees on each respective shift may be permitted vacation leave at any one time authorized

only when this action will not result in overtime at the discretion of the Fire Chief.
ARTICLE 15 - SICK LEAVE

SECTION 1. ACCRUAL. All employees shall accrue sick leave at a rate of 5.52 hours per each
96 hours of service and any sick leave accrued, but not used or converted as hereafter provided,
in any year shall be cumulative in succeeding years. Employees who are granted leaves of
absence with pay for sick leave shall continue to accrue sick leave at the regular prescribed rate

during such absences. Sick leave hours used will be deducted in increments of one (1) hour for

each hour, or part thereof, the employee was absent.

SECTION 2. GRANTING OF SICK LEAVE. An employee eligible for sick leave shall be

granted such leave with full normal pay when absent for the following reasons:

A. Personal illness or physical incapacity.

B. [liness of a member of the employee’s immediate family requiring the employee’s
personal care and attendance may be granted as sick leave.

C. Enforced quarantine of the employee in accordance with community health regulations.

D. Employees who, after reporting for work go home on sick leave, shall be charged for

hours absent.



SECTION 3. APPLICATION FOR DOCTOR’S CERTIFICATE. Each employee shall furnish
a satisfactory written, signed statement to justify the use of sick leave and funeral leave. If
medical attention is required, a certificate stating the nature of the illness from a licensed
physician shall be required to justify the use of sick leave. Falsification of either a written,

signed statement or a physician’s certificate shall be grounds for disciplinary action, including,

but not limited to, dismissal.

SECTION 4. EMPLOYEE’'S RESPONSIBILITY. Except in the case of provable inability to
make a phone call, any employee hereunder who experiences a disabling illness or off-duty
injury, must report that fact to the duty officer at least one-half ('2) hour before the starting time
of their shift on the first day of absence. The employee’s supervisor may make one call to the
employee when the supervisor needs additional information. [f requested by the supervisor, the

employee shall call the duty officer on each succeeding work day.

SECTION 5. MISCELLANEOUS.

A. An employee who is laid off or on unpaid disability leave will, upon reinstatement to
service, be credited for any unused or unpaid sick leave existing at the time of his layoff
or leave.

B. Upon transfer from one division or department to the other, unused sick leave days shall
continue to be available for the transferred employee’s use.

C. In the event of a death in the immediate family of an employee, the employee shall be
granted the use of up to two (2) duty days off with pay which shall be deducted from
accrued sick leave.

D. Immediate family, as used in this Article, shall be defined as the employee’s spouse,
domestic partner, children, step-children, mother, father, brother, sister, grandparents,
brother-in-law, sister-in-law, parents-in-law/grandparents-in-law, or any person who took
the place of the natural parents of the employee. For the purpose of bereavement, as set

forth in Section 5¢ above, an employee’s aunt and uncle shall be included in the

definition of immediate family.



SECTION 6. INJURY LEAVE.

A. Any covered employee who is disabled as a result of physical injury suffered in the
discharge or performance of his duty shall be entitled to receive his full salary during
such period of disability, but in no case for a longer period than twenty-four (24) work
days. After twenty-four (24) days, if the employee is still unable to return to work,
he/she may request a leave without pay. In no case shall the leave extend beyond twelve
months. The City shall continue to pay full cost of medical insurance and seniority shall
continue to accrue for the full term service connected leave of absence. City paid
medical insurance benefits shall terminate in accordance with COBRA after a
determination has been made by Workers Compensation Bureau that the employee is

permanently, totally disabled or the leave has ended.

B. The following conditions will apply to injury leave:

1. The employee must file a Worker’s Compensation claim to qualify for injury.

2. The employee must submit a statement by a physician which shall include a
diagnosis and an estimate of recovery time to justify use of injury leave.

3. If the City disputes the injury leave request, the employee shall submit himself to
a physical examination conducted by a doctor chosen and paid for by the City.

4. If the doctor chosen by the City disagrees with the employee’s doctor, the parties
will wait until the Industrial Commission decides the Workers Compensation
claim or the employee is declared permanently disabled by the Police and Fire
Pension fund. If the claim is allowed, the employee will be paid his injury leave.
On the issue of injury leave, the decision of the Industrial Commission or the

Police and Fire Pension Fund on the employee’s Workers Compensation will be

determinative.
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5. Any payment from Workers Compensation for a covered claim during the above

twenty-four (24) day period shall be turned over to the City.

C. Physical injury for purposes of this Article shall be defined as any injury compensable

under the Workers Compensation laws of the State of Ohio.

SECTION 7. CONVERSION. An employee who retires shall be eligible for liquidated sick
leave pay on a four (4) to one (1) ratio of accumulation to pay basis. The maximum
accumulation that may be converted is limited to nine hundred sixty (960) hours. A fire

department employee shall be paid his 2080 hourly rate for sick leave upon retirement.

SECTION 8. DONATION. Referencing City Ordinance 0-122-12 effective January 1, 2013:
An employee may donate up to a maximum of forty (40) hours of accumulated and unused sick
leave annually to another employee so long as the recipient has exhausted all available sick
leave, vacation leave, and compensatory time and the donating employee has a minimum bank of
one hundred sixty (160) hours of accumulated and unused sick leave after donation. The
employee receiving the donation of leave must be on a leave of at least one hundred sixty (160)

hours or longer. Once sick leave has been donated from one employee to another, whether the

donation is used in its entirety or not, the donation is final.

ARTICLE 16 - GRIEVANCE PROCEDURE

SECTION 1. GENERAL. There shall be an earnest, honest effort to settle disputes and

controversies promptly. The procedures of this Article shall serve as a means of settlement of all

grievances.

SECTION 2. GRIEVANCE DEFINED. A grievance is a complaint that Management has

violated the terms of this Agreement, including disciplinary action.
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SECTION 3. PROCEDURE. The aggrieved employee shall first discuss his complaint with his

Captain, with or without a representative present and attempt to resolve the dispute.

STEP 1. In the event the dispute is not resolved in accordance with the above paragraph, the
aggrieved employee shall deliver his grievance, signed and in writing, to the Captain outside the
bargaining unit within seven (7) calendar days after the employee has knowledge of, or should
have knowledge of, the incident upon which the alleged grievance is based. In no case, however,
shall a grievance be filed more than thirty (30) calendar days after the occurrence complained of.
The Captain shall respond to the Union within ten (10) calendar days from the date of receipt of
the alleged grievance. If the Union is not satisfied with the written answer of the Captain, the
Union may refer the grievance to the second step of the grievance procedure. If the grievance is
not referred to step 2 of this procedure within five (5) calendar days after the receipt of the

decision rendered in this Step, it shall be considered to be satisfactorily resolved.

STEP 2. The grievance, in the event it is appealed from Step 1, shall be submitted to the Chief,
along with all correspondence. The Chief or his representative shall investigate the grievance
and schedule a grievance meeting within seven (7) work days following the receipt of said
grievance. The Chief shall reply to the Union and the grievant within ten (10) calendar days
after completion of the grievance meeting. If the answer of the Chief is not satisfactory to the
Union, the grievance may be appealed to Step 3 of this procedure within five (5) calendar days
after the receipt of the Chief’s answer. If the grievance is not referred to Step 3 of this procedure

within five (5) calendar days after the receipt of the decision rendered in this Step, it shall be

considered to be satisfactorily resolved.

STEP 3. In the event that the grievance is appealed from Step 2, the grievance, along with all
correspondence, shall be submitted to the Service-Safety Director. He/she shall investigate the
grievance and, if necessary, schedule a grievance meeting within fourteen (14) calendar days
after the receipt of the grievance by the Service-Safety Director. The Service-Safety Director

shall reply to the Union and the grievant in writing within ten (10) calendar days after the
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completion of the grievance meeting or receipt of the grievance, whichever is later. If the answer
of the Service-Safety Director is not satisfactory to the Union, the grievance may be appealed to
Step 4. If the written notice of intent to invoke the fourth step of the grievance procedure is not
received by the Service-Safety Director within ten (10) calendar days after receipt of the step 3

answer, it shall be considered to be satistactorily resolved.

STEP 4. In the event the grievance is appealed from Step 3, within ten (10) calendar days
following the receipt of the Union’s intent to invoke the arbitration procedure, a joint letter
requesting Federal Mediation and Conciliation service to submit the names of five (5) arbitrators
will be signed and mailed. Upon receipt of such names and ten (10) calendar days thereafter, the
Union and the Management shall alternately cross off one name at a time until one name

remains, that person being the person being selected as the arbitrator.

All decisions of the arbitrator shall be final and binding upon the parties participating. He shall
have no power to add to, subtract from, change, modify, or amend any provisions of this
Agreement. Both Management and the Union shall share equally the expenses and fees of the

arbitrator and other neutral expenses incident to the arbitration hearing.

SECTION 4. GRIEVANCE MEDIATION. After a grievance has been submitted to arbitration,
either party may request mediation of the grievance (or grievances) by contacting the Federal
Mediation and Conciliation Service and requesting that a mediator be assigned to assist the
parties in the settlement of the dispute.. A grievance mediation meeting shall be held between
the parties and the mediator prior to the date of the arbitration hearing at a time and place
mutually agreed to by the parties. Representatives of the Union, the grievant(s), and
representatives of the City shall attend the meeting. Union representatives who are employees of

the City and the grievant(s) shall be permitted to attend the meeting without a loss of pay.

Any settlements reached between the parties during the mediation process shall be reduced to
writing and signed by the parties. In the event the parties are unable to reach a settlement, the

mediator shall be requested to render an opinion, either orally or in writing, on the issue(s) raised
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by the grievance(s). The mediator’s opinion may not be submitted to the arbitrator by either

party. The purpose of the mediator’s opinion is to allow each party to assess its position prior to

the arbitration hearing.

Any neutral expenses of the mediation meeting shall be shared equally by the parties.

SECTION 5. MISCELLANEOUS. The time limits or steps imposed by this Article may be

extended or waived by mutual written consent of the parties.

SECTION 6. WITHDRAWAL. If a grievance is withdrawn by the Union or the grievant in
writing and the Union or the grievant makes a request in writing to Management, Management
shall return to the Union, or grievant as appropriate, all original correspondence within two (2)

weeks after the date of receipt of such request. Provided Management shall have the right to

retain a copy of all correspondence.

SECTION 7. All grievances involving discipline shall be initiated at the 3rd Step of the

grievance procedure.

ARTICLE 17 - LABOR-MANAGEMENT COMMITTEE

In the interest of sound industrial relations, a joint committee of no less than four (4) nor more
than eight (8) members, half of whom shall be Management and half of whom shall be from the
Union, will convene not less than once every calendar quarter unless waived by mutual consent
of the parties for the purpose of discussing subjects of mutual concern, including the review of
grievances and safe working conditions. [t shall be the express purpose of this committee to
build and maintain a climate of mutual understanding and respect in the solution of common
problems. The party calling the said meeting shall submit to the other party an agenda of the
meeting at least seventy-two (72) hours prior to the date of said meeting. Additionally, the

meeting shall be held within seven (7) calendar days following receipt of notice calling for such

meeting, unless otherwise agreed upon.
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ARTICLE 18 - BULLETIN BOARDS

Management shall provide a bulletin board of sufficient size for the Union=s exclusive use in
every fire station for use by the Union. Such bulletin boards shall be used by the Union for the

posting of notices approved by the Union and the Chief or his designated representative. Notices

shall be restricted to:

Notices of Union election;
Notice of Union meetings;
Notices of Union appointments and results of Union elections;

Notices of Union recreational and social affairs; and,

Mo N®

Such other notices as may be mutually agreed upon.

There shall be no other posting by employees of notices, pamphlets or other advertising of

government issues or endorsement of partisan political candidates.
ARTICLE 19 - LONGEVITY

SECTION 1. SCHEDULE. In addition to the wages specified in Addendum #1, each employee

covered by the terms of this Agreement shall be entitled to receive additional payment in

accordance with the following schedule:

Schedule Longevity Bonus
After 5 years of service 1% of salary
After 7 years of service 2% of salary
After 9 years of service 3% of salary
After 11 years of service 4% of salary
After 13 years of service 5% of salary



After 15 years of service 6% of salary

SECTION 2. DEFINITIONS. The years of service period shall be determined by starting with
the beginning of employment of an individual with the division in a uniform status. Payment
shall be made in lump sum in the first pay period in December of each year following each

completion of the employee’s anniversary period set forth in Section 1 above.

In the event that an employee who is eligible for payment under this Article terminates his
employment during the term of this Agreement, the annual payment herein shall be prorated for

the period of his employment.

Employees hired after November 3, 2013 shall not be eligible for longevity pay. All employees

hired prior to November 3, 2013 shall receive longevity.

ARTICLE 20 - HOLIDAYS

SECTION 1. DESIGNATED HOLIDAYS. The following are designated as paid holidays:

New Year’s Day January 1

Martin Luther King Day 3rd Monday in January
Memorial Day Last Monday in May
Independence Day July 4th

Labor Day st Monday in September
Veterans Day November 11th
Thanksgiving Day 4th Thursday in November
Christmas Day December 25th



There are a total of ten (10) holidays and one employee birthday. The enumerated statutory

holidays, including the two floating holidays (Columbus and Presidents Day) shall fall on the

calendar days as declared by the Mayor.

SECTION 2. PAY FOR HOLIDAYS. For the purpose of Holiday payment, the year for
Holidays shall be from January 1 through December 31. Employees who work on any of the
above named holidays or have completed their normal tour of duty for the week in which one of
the said holidays falls, shall receive an additional amount of pay for such week equaling one-fifth
(1/5) of the weekly pay of the classification pay grade and step in which he is serving, as
follows: Payable no later than the first pay period in December for the Holidays in Section 1

occurring in the calendar year of payment. Provided that the birthday holiday rate shall be at the

current contract hourly rate for all employees.

SECTION 3. HOLIDAY MEALS. Employees who are on duty on Christmas and Thanksgiving
shall be released with pay for two hours on each holiday in order to be with their families. It is

understood that such employees are subject to immediate recall in the event of an emergency.

ARTICLE 21 - INSURANCE

SECTION 1. COVERAGE

A. Life Insurance

The City provides group term life, accidental death and dismemberment coverage on full-
time and three-quarter time City positions only. The principal amount for life is $25,000
and $25,000 for AD&D. The coverage begins the day the employee is hired and
terminates on the employee’s last day of employment.

B. Prescriptions
The City will provide:

1. Retail: A prescription drug plan in which employees will be responsible for the
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co-payments listed below for covered prescriptions and refills dispensed for not
more than a 34 day supply or 100 unit doses, whichever is greater.

2. Mail-in or On-line Ordering System: A prescription drug plan in which
employees will be responsible for the co-payments listed below for covered
prescriptions and refills dispensed for a 90 day supply.

Retail Mail-in or On-Line
Generic $10.00 $10.00
Brand name where there is no generic equivalent $25.00 $45.00
Brand name where there is a generic equivalent $45.00 $85.00

D.
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If the prescribing physician determines that a brand name drug is medically necessary
when there is a generic equivalent, the physician must submit a letter of medical
necessity to the Human Resource Director for consideration. If the exception is approved,
the prescription will be dispensed at the same co-pay as brand name drugs which have no

generic equivalent.

Medical Benefits

Effective August 1, 2011, employees will select health benefits under the Flexible
Benefits Plan during December of each year. Employees who were not enrolled in the
Group Health Benefit Plan at their time of hire are eligible to enroll under the annual
enrollment period. Employees may also enroll at the time of a special qualifying event.

City Plan

1. Fixed costs are the stop-loss premium (single or family rate for specific and
aggregate per employee) plus the monthly per employee fee for the third party
administrator.

2. Effective January 1, 2014, employees will pay a monthly contribution equal to

twenty-five percent (25%) of the fixed costs of the health benefit plan. Every
January 1* hereafter, the fixed cost will be adjusted in order that employees
continue to contribute twenty-five percent (25%) of fixed costs not to exceed the
following monthly premiums: Single - $50.00/month, Employee and one
Dependent - $70.00/month, Family - $85.00/month.



Deductibles are as follows:

In Network

QOut-of-Network

Single $100.00 $150.00
Employee + 1 $200.00 $300.00
Family $300.00 $600.00

3. Benefits and co-pays are as stated in the plan document prepared by the City’s
third party administrator. A summary plan booklet will be provided to each employee.

E. Plan B — Alternative Plan

Effective January 1%, 2014, benefits and plan coverage shall remain the same for the three
(3) years of this Agreement. Employees who select Plan B will not pay a monthly
contribution but will be subject to an annual deductible on all benefits, which must be
met before any benefits are paid. After the base deductible has been met, benefits will be
paid in the normal manner, including those benefits provided under major medical.

Deductibles are as follows:

In Network Qut-of-Network
Single $250.00 $300.00
Employee + 1 $500.00 $600.00
Family $750.00 $900.00

The prescription drug plan will be the same as indicated in the City Plan (refer to Section 1, Part
B.)

SECTION 2 ELIGIBILITY

A. Employees hired or rehired on or after the effective date of this agreement shall be
eligible to enroll in the Group Health and Prescription Drug Benefit Plans the first day of
the second calendar month following date of hire. Coverage will terminate on the last
day of the month in which employment terminates. Should an employee die in the
performance of their duties; the City shall continue coverage for the covered dependents
for a period of three (3) months following the date of death.
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B. When a husband and wife are both employed by the City and are eligible for heaith
benefits, the employee with the earliest date of hire will be the insured employee.

A. Employees hired prior to August 26, 2012, who provide satisfactory evidence of family
coverage for health care benefits to the Human Resource Director, other than provided by
the City of Athens, may waive family coverage by the City and receive a $1500.00
annual bonus, prorated each pay period. The change from family coverage to single
coverage does not qualify the employee for the bonus. Single employees may not waive
coverage and are not eligible for the bonus. Married couples working for the City are not
eligible for the bonus. No employee shall receive the bonus while on unpaid leave.

D. The parties agree that in an effort to contain health benefit costs, the pre-certification on
all non-emergency inpatient admissions is mandatory.

SECTION 3 EMPLOYEE ASSISTANCE PROGRAM

The city will make available a list of agencies and providers in the local area who specialize in
mental health and substance abuse counseling. Coverage for these services is governed by the
terms and conditions of the city’s group health benefit plan. The city will not be responsible for
charges incurred by employees who are not covered under the city’s benefit plan.

SECTION 4 FLEXIBLE BENEFITS PLAN

The City agrees to maintain a flexible benefits plan under the provisions of Code Section 125.
All employees are bound by the enrollment provisions of the Plan.

SECTION 5 DENTAL AND VISION INSURANCE

The City shall provide the same arrangement for dental and vision care insurance that is
currently in effect.

SECTION 6 AFFORDABLE HEALTHCARE ACT

The Parties understand that the Affordable Care Act enacted by the Federal Government on
March 23, 2010. The Parties further understand that much of the Affordable Healthcare Act will
be implemented over the period of this Agreement and that the Rules implementing the Act are
vet to be written and published. The parties agree that the Employer is required to comply with
this Act. The Employer will notify the Union of any changes contemplated to maintain legal

compliance.



ARTICLE 22 - UNIFORM ALLOWANCE

SECTION 1. The City shall furnish the basic uniform and equipment for all new employees
required to wear same, according to the schedule in Section 2. Articles of clothing and
equipment remain the property of the City and must be turned in when an employee is separated
from City service. Failure to do so shall result in the value of the missing items being withheld

from the employee’s separation pay. The City shall have the right to determine the supplier of

uniforms and equipment.

SECTION 2. INITIAL ISSUE SCHEDULE.
I short sleeve dress shirt
1 long sleeve dress shirt
6 station wear shirts
6 pairs pants
1 pair shoes
1 pair boots
1 jacket
1 jacket liner
1 belt
12 pairs socks
12 t-shirts
2 ball caps
2 sweat shirts
2 gym shorts
1 tie
| collar brass
1 badge

I name tag
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1 pair winter coveralls

1 pair summer coveralls

2 sets long underwear

1 pair black leather gloves
| pair leather work gloves
3 job shirts

3 sweat pants

1 pair tennis shoes
I'winter jacket

1 toboggan

In each of the following years, management shall provide the following uniform allowances: for
year 2014, six hundred and fifty dollars ($650.00); for year 2015, ($675.00); and for year 2016,
seven hundred dollars ($700.00.) The uniform allowance shall be prorated for the months
remaining in the initial year of issue. In order to receive uniforms or use of any uniform

allowance, the employee must be in an active work status, cannot be on the leave of any kind,

and cannot plan to retire within three month (3) months.

SECTION 3. MAINTENANCE. A cleaning and maintenance allowance of $100.00 per annum

(January 1 to December 31) shall be for the purpose of the cleaning and maintenance of the

required uniforms.

SECTION 4. INTERCHANGEABLENESS. Uniform maintenance and uniform allowance may

be used interchangeably; provided, however, that the total expenditure shall not exceed the total

amount authorized under Sections 1 and 2 of this Article.

ARTICLE 23 - EDUCATION INCENTIVE
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All employees covered hereunder who possess a two (2) vear Fire Science degree shall receive
an incentive payment of $30.00 per bi-weekly pay period for the length of this Agreement. All
bargaining unit employees who are certified as fire inspectors shall receive an incentive payment
of $7.50 per bi-weekly pay period. All employees shall be required to maintain a certification in

Red Cross basic first aid and CPR Professional Rescuer or equivalent certifications.
TUITION REIMBURSEMENT POLICY

Purpose
To encourage and assist employees to improve their educational qualifications in subjects and

fields of endeavor directly related to the City's operations, activities, and objectives and which
will place the employee in a position to improve his/her job performance and professional
development. This policy applies to union employees. This policy specifically applies to
educational programs that result in a degree or certification that is not otherwise required for the
job. This benefit is only available as funding is available in current year budget as determined by

the City. This policy does not apply to safety training, job skills training, continuing education

requirements, etc.

Eligibility
1. The Elected Official or Mayor is the final approval authority for tuition reimbursement.
2. To be eligible, employees must be full-time in a regular budgeted position for twelve (12)

consecutive months. If the twelve month anniversary date falls within a term of course

work, the employee will be eligible to receive tuition reimbursement based on the

approval of the Mayor.

The course must be related to the needs of the City in that it has the potential to improve
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the performance level of the employee in the employee's present function or develops an
employee’s ability and knowledge to meet the needs of future assignments within the City

based on a recommendation by the Department Head and Service-Safety Director, and as

determined by the Mayor.



The number of courses in which an employee may enroll for each term requires the

Department Head's approval.

Tuition Reimbursement applications must be received by the Service-Safety Director or

Elected Official prior to the first day of class.

Policy and Procedures

(A)

Educational

Planning

1.

N

(B)
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Each department is responsible to graject the number of employees participating in the
Tuition Reimbursement Program in their department for each fiscal year. Such costs will
be budgeted at the department level.

The employee will meet and discuss the proposed course of study with his/her supervisor
to determine the employee’s eligibility and the funding availability.

The employee is required to submit to his/her supervisor a written request for funding for
each educational quarter or semester. Such request shall include the expected cost for
tuition, including general fee, and books along with the course documentation and course
registration from the proposed institution.

The Department Head shall review the request to determine the acceptability of the
course, and funding availability. If approved, the Department Head will forward the
request to the Service-Safety Director or Elected Official, who subsequently
approves/disapproves and forwards the request to the Mayor for final approval.

The Department Head shall forward the final documentation provided by the employee
with all required approvals to the Auditor’s office for payment, via processing under the

normal purchasing system.

Provisions
The cost of the course and materials will initially be paid by the employee, who will then

be reimbursed for the tuition, including the general fee, and books. Also, based upon

adequate progress presented to the Department Head, may be paid directly to the
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educational institution. At no time will the employee receive an “advance” for these

costs.
The employee must, within sixty (60) calendar days after published course completion

date, provide the Department Head with itemized receipts of tuition, including the general
fee, books and evidence of satisfactory completion of courses taken from the educational
institution. The Department Head shall forward the final documentation provided by the

employee, will all required approvals, to the Auditor’s Office for payment, via processing

under the normal purchasing system.

Limitations
The City shall limit tuition reimbursement as follows:

a. Employees will be reimbursed 100% of tuition, including the general fee, and books.

Other required materials will be paid for by the employee.

b. Tuition reimbursement maximum limits shall be tied to the current tuition rates for
five (5) quarter hours per quarter at Ohio University, Athens Campus, for

undergraduate or graduate courses at the time of the request.

A passing grade of “C” or its equivalent is required for the employee to be reimbursed.
A tuition reimbursements will be subject to taxation for per applicable Federal Law.

The employee will be ineligible for tuition reimbursement if his/her employment is

terminated, for any reason, prior to completion of the course.

The employee agrees that in the event he/she leaves the employ of the City within a 3
year period after completion of the course for which he/she has received reimbursement,
the employee will be required to pay back the amount paid by the City as follows:

a. Within 1 year — 100%
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7.
immediate supervisor to make up time lost during courses. At no time will employee draw

b. Within 2 years — 2/3 of the reimbursement

¢. Within 3 years-1/3 of the reimbursement

Employees participating in the program will coordinate his/her work schedule with their

normal pay for time spent in class, and will not draw overtime pay for makeup time required in

lieu of normal working hours spent in class. Makeup time for non-exempt employees must occur

in the same work week at the time loss occurred.

Cnd
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ARTICLE 24 - COMMAND PAY

The senior on-duty firefighter who is required to function as the shift supervisor in the
absence of an officer at Station 2 shall be paid a differential of one dollar and seventy-
five cents ($1.75) per hour for all such hours worked in that capacity, provided that the
City shall only be required to have one firefighter performing the duties of shift

supervisor on any given shift, and provided staffing does not drop below 3 at Station 2 on

a regular basis.

The senior on-duty firefighter who is required to function as the shift supervisor in the
absence of an officer at Station 1 shall be paid a command payment differential of three
dollars (83.00) per hour for all such hours worked in that capacity, provided that the City
shall only be required to have one firefighter performing the duties of shift supervisor on
any given shift. Lieutenants will be paid one dollar and fifty cents ($1.50) for the above-

referenced duties beginning on the fifth consecutive duty day.

Duties of the shift supervisor shall include, but are not limited to:
A. General

1. Complete daily log

2. Complete daily run reports

3. Complete an up-to-date overtime list



B. Complete basic shift forms as needed:
l. Accidents Report
2. Injury Reports

C. Schedule and carry-out daily duties and ensure they are completed.

ARTICLE 25 - MEDICAL LEAVE

A) PURPOSE: To clearly delineate the status of benefits for bargaining unit employees on

extended medical leave.

SECTION 1. Employees who are unable to perform their regular duty, other than those who
have suffered an on-the-job illness or injury, and who cannot work as a result of illness or injury,
who are out of accrued sick leave, may be placed on a leave of absence. Such leaves may be for
a period of up to 180 days beyond the exhaustion of paid sick leave or paid vacation, if the
employee chooses to use his/her accrued vacation. Employees who are placed on such leave
status shall continue to accrue seniority and shall continue to receive the insurance benefits as set

forth in Article 21 of this Agreement. Employees on such leave status may be required to furnish

a physician=s statement verifying their disability.

SECTION 2. Health plan benefits shall terminate in accordance with COBRA regulations after
a determination of permanent disability has been made, or the employee fails to return to work

after receiving a return-to-work release.
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ARTICLE 26 - FAMILY AND MEDICAL LEAVE (FMLA)

Al In accordance with the Family and Medical Leave Act of 1993 (FMLA), the City will
grant job protected family and medical leave to eligible employees for up to 12 weeks per
12-month period consistent with the provision of state and federal law and as specified
and described in the employer’s policy manual. When employees are on concurrent leave,
they may use any accrued sick leave, vacation time, or paid time off to the extent
available during FMLA leave unless such leave is covered under Worker’s
Compensation, in which case the employee may only use accrued leave time only for the

purpose of satisfying any waiting period. Absences in excess of these accrued days will

be treated as FMLA leave without pay.
ARTICLE 27 - MILITARY LEAVE

Military leave will be granted in accordance with Ohio Revised Code Chapter 5923.05 and the
Uniformed Services Employment and Reemployment Rights Act (USERRA).

ARTICLE 28 - JURY AND WITNESS DUTY

SECTION 1. An employee required to serve on a jury before a court empowered by law to
require such service, shall be excused from duty for the time required for such service and shall
be paid his/her regular hourly rate less regular jury fees, provided the employee notifies the

supervisor upon receipt of notice of jury duty. This benefit shall be administered as follows:

A. If excused from jury service on any day, the employee shall report for duty as
soon as reasonably possible, provided that he/she will be able to report no later
than 11:00 p.m. The employee shall be paid an amount equivalent to the number

of unworked hours of his’/her regular scheduled shift at the straight time rate, less

regular jury fees.



B. If not excused from jury service in time to report to work by 11:00 p.m., the

employee shall receive an amount equivalent to 24 hours pay at straight time rate,

less regular jury fees.

SECTION 2. Employees subpoenaed to appear as a witness before a court of another public
body on any matter not related to their work in which they are not personally involved (as a
plaintiff or defendant) may be excused for those hours during which the employee is required to
appear in court. Such employee shall be paid the regular hourly rate less any fees received,
provided the employee notifies the supervisor upon receipt of subpoena. The employee shall
report for work as soon as reasonably possible. In order to receive payment from the City, the
employee must furnish to the supervisor a certificate of service and a verification of the

compensation received, signed by the Clerk of Courts or other authorized official of the court.
ARTICLE 29 - SAVINGS CLAUSE

SECTION 1. TERMINATION. This Agreement is subject to all existing and applicable state
law, provided that should any change be made in any state law, which would be applicable and

contrary to any provision contained herein, such provisions herein contained shall automatically

be terminated.

SECTION 2. SEVERABILITY. Should any article, section or portion of this Agreement be
held unlawful and unenforceable by any court, legislative or administrative tribunal of competent
jurisdiction, then such decision or legislation shall apply only to that specific article, section or
portion of the Agreement. In addition, within twenty (20) calendar days following the effective
date of such declaration of invalidity, the parties shall meet in an attempt to modify such

provision to comply with the applicable law. The remainder of the Agreement shall remain in

full force and effect.
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ARTICLE 30 - TRAINING

SECTION 1. Any employee who attends a mandatory school, training course or other form of
instruction, and as approved by Section 4 below, including but not limited to basic firefighting
and fire safety inspector courses or their equivalents shall receive overtime pay for time spent in
such schools beyond his/her normal work schedule, including travel time to and from the school.
Employees who attend such schools shall also be reimbursed for lodging, travel and meal
expenses actually incurred. Probationary employees who attend such courses may have their

schedule adjusted to avoid the payment of overtime.

SECTION 2. Any employee who attends a voluntary school, training course or other form of
instruction, which shall include schools, courses or instruction other than those listed above
where the employee is not directed by the City to attend but are job related, shall receive his/her
regular rate of pay if he/she attends the schools during his normal work schedule, but shall not
receive overtime pay or compensatory time for the time spent in such schools beyond his normal
work schedule, nor shall he have his/her schedule adjusted to compensate for such time.
Employees who attend voluntary schools, courses, or instruction that are job-related shall be

reimbursed for lodging, travel and meal expense actually incurred.

SECTION 3. The City shall pay for all licenses, training, and associated fees as required by the

City in order to maintain the position of employment with the City.
SECTION 4. All training and travel must be approved by the Mayor.

ARTICLE 31 - SENIORITY

SECTION 1. Seniority shall be defined as the total length of continuous service in a paid status

with the Athens City Fire Department from the employee’s most recent date of hire.
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SECTION 2. Seniority shall be lost when an employee: resigns, quits, retires or is terminated for

just cause, or is laid off for a period of one (1) year.

SECTION 3. Within thirty (30) days after the execution of this Agreement and within thirty (30)

days after a change in the seniority list, the City shall provide the Union President a copy of said

list.

ARTICLE 32 - PROBATIONARY PERIOD

SECTION 1. The probationary period for all newly hired employees shall be twelve (12)

months.

A. Newly hired probationary employees shall not be included in any "minimum stafting”

requirements until they have completed twelve (12) months of probation and have

received their permanent appointment.

SECTION 2. During the first six (6) months of a probationary employee’s appointment, he may
be dismissed for dishonesty, use of drugs, drunkenness, immoral conduct, insubordination,
discourteous treatment of the public and neglect of duty, but not for unsatisfactory service.
During the second six months of a probationary employee’s appointment, he may be dismissed

for any or all of the above, including unsatisfactory service

SECTION 3. All provisions of the Agreement shall be applicable to probationary employees,

except the following:

A. No Union dues deductions shall occur during the first sixty (60) days of

employment.
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B. Probationary dismissals during the one (1) year probationary period shall not be

subject to appeal through the grievance procedure.

SECTION 4. Employees who are promoted to Lieutenant shall be required to serve a six (6)

month probationary period.

ARTICLE 33 - HEALTH AND SAFETY

SECTION 1. The City agrees to maintain safe working facilities, vehicles, tools and equipment,
which are of a nature other than the normal hazardous duty of a firefighter, in conformance with

minimum standards of applicable laws where economically feasible and considering the pre-

existing condition of City property.

SECTION 2. The City shall maintain suitable first aid kits at all work sites and its equipment

where appropriate.

SECTION 3. Safety issues of concern to the parties of this Agreement may be raised before a
Health-Safety Committee comprised of two (2) Union members and two (2) Management
employees provided there is an agenda supplied by the party requesting the meeting to the other

party at least 48 hours in advance.

SECTION 4. The City will make available a list of agencies and providers in the local area who
specialize in mental health and substance abuse counseling. Coverage for these services is
governed by the terms and conditions of the City’s group health benefit plan. The City will not

be responsible for charges incurred by employees who are not covered under the city’s benefit

plan.



ARTICLE 34 - RESIDENCY

SECTION 1. The parties agree to comply with the State law on residency, therefore, allowing

employees to live in counties outside of Athens County.
ARTICLE 35 - DURATION OF AGREEMENT

This Agreement shall be effective as of November 3, 2013, and shall remain in effect through
November 5, 2016, and shall continue thereafter for successive periods of twelve (12) months,
unless either party to this Agreement on or before ninety (90) days prior to the expiration of any
such period, notifies the other party, in writing, of its intention to terminate this Agreement.
Within ten (10) days after receipt of any such notice, a conference shall be arranged between the

parties hereto and such conference shall be held at a time mutually agreeable to the parties.
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SIGNATURE PAGE

IN WIT’\IESS WHEREOQF, the parties hereto have set their hands, this day of
/1 il 20,
FOR: THE CITY OF ATHENS, OHIO FOR: AFSCME OHIO COUNCIL 8

AND LOCAL 3351

/g;,/ Lt ) A

Curt W. (iine, Unidn President

/7/ :Q /ﬁ/w Ay

JimySands, Athens-€ity Council President Charles W. Japtes, Union Ofﬁcer
dla Hescm ﬁmgﬂgﬂy: ﬂﬂ
Paula Horan Moseley, Service-Safetw[irector John Johnson, Staff Representative
AFSCME Ohio Council 8
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ADDENDUM #1

FIREFIGHTERS
r—f;fgctive Date: November 3, 2013
Annval Salar Overtime Rate
Starting $41,565.00 $19.98
Step 2 $43,938.00 $21.13
Step 3 $46,390.00 $22.30
Step 4 $50,414.00 $24.24
Step 5 $50,997.00 $24.52
Step 6 $53,301.00 $25.63
Step 7 $55,865.00 $26.86
Effective Date;: November 2, 2014
Annual Salary Overtime Rate
Starting $42,604.00 $20.48
Step 2 $45,036.00 $21.65
Step 3 $47,550.00 $22.86
Step 4 $51,674.00 $24.84
Step 5 $52,272.00 $25.13
Step 6 $54,634.00 $26.27
Step 7 $57,262.00 $27.53
Effective Date:  November |, 2015
Annual Sal Overtime Rate
Starting $43,670.00 $21.00
Step 2 $46,162.00 $22.19
Step 3 $48,739.00 $23.43
Step 4 $52,966.00 $25.46
Step 5 $53,579.00 $25.76
Step 6 $56,000.00 $26.92
$58,694.00 $28.22

Step 7




FIRE LIEUTENANTS:

Effective Date:

November 3, 2013

Annual Salary Overtime Rate
Starting $57,561.00 $27.67
Step 2 $59,285.00 $28.50
Step 3 $61,750.00 $29.69
Step 4 $64,610.00 $31.06
Effective Date: November 2, 2014
Annual Sal Overtime Rate
Starting $ 59,000.00 $28.37
Step 2 $60,767.00 $29.22
Step 3 $63,294.00 $30.43
Step 4 $ 66,225.00 $31.84
Effective Date: November 1, 2013
Annual Salary Qvertime Rate
Starting $60,475.00 $29.07
Step 2 $62,286.00 $29.95
Step 3 $64,876.00 $31.19
Step 4 $67,880.00 $32.63

*Payable in equal installments over the pay period throughout the calendar year. The length of time to be served in
each step shall be one (1) year. All current employees will advance on the contract anniversary date. New

employees hired after the date of November 22, 1986 will advance on the anniversary date of hire.

OVERTIME RATES

Overtime shall be paid on the basis of time and one-half (11/2) of the overtime rates listed above.




SECTION 1.

ADDENDUM #2

Whenever a vacancy in the rank of Lieutenant occurs, the City shall post the

position within 14 calendar days, for a period of 7 calendar days.

SECTION 2. Firefighters who have served forty eight (48) consecutive months, as of the date of

the posting, in the rank of firefighter may apply for the position within the posting period.

SECTION 3. The City shall administer a competitive examination within 60 calendar days from

the date the vacancy occurs.

A.

One point will be allowed for each correct answer.
A candidate must have a minimum grade of 70% in order to pass the examination.

Points for seniority shall be added as follows: one point shall be added for each of
the first four years of service and six-tenths of a point shall be added for each year
for the next ten years of service, for a maximum total of 10 seniority points. No

points shall be added to a candidate’s score unless the candidate achieves at least

the minimum passing grade of 70%.

SECTION 4. After a promotional examination has been held and prior to the grading of such

examination, each participant in said promotional examination may:

A.

Request a post-exam review with the Personnel Director within 10 calendar days.
Each participant will be permitted to review the exam questions and answer key,
and may at that time file any protest, in writing, he/she may deem advisable. The

protests will be forwarded to the organization for response within a reasonable

time.



B. If an error in the answer key is found, the exam participants shall have an
opportunity to review the revised answer key within 10 calendar days. After this

review, if there are no additional protests, the exam will be graded.

C. After the grading of the exam, any participant who deems his/her exam has been
erroneously graded, shall have the right to request a review of the exam with the

Personnel Director. Any errors in grading will be corrected at this time.

SECTION 5. The candidate with the highest total score shall be appointed to fill the vacancy
within 20 calendar days of the examination, or within 10 calendar days of the date any protests
have been resolved, whichever is later. The official candidate list will be active for promotions

for a time period of two years from the date the position was filled pending approval by the Civil

Service Commission.

SECTION 6. No promotion shall be considered final until the appointee has satisfactorily
completed the probationary period. If at the end of the probationary period the appointee’s
service is unsatisfactory, he/she shall be reduced to the rank of firefighter.
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ADDENDUM 3

ONE-TIME SIGNING BONUS:

The City of Athens will pay a ONE-TIME signing bonus of $500 to those hired before
November 3, 2013 and who are current members of AFSCME Local #3351 as part of the enacted

agreement commencing November 3, 2013 and ending November 5, 2016.
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