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AGREEMENT/PURPOSE 

This Agreement, entered into by the Wyandot County Sheriffs Office, hereinafter refened to as the 
"Employer," and the Ohio Patroh11en's Benevolent Association, hereinafter referred to as the 
"OPBA," has as its purpose the following: 

To comply with the requirements of Chapter 4117 of the Ohio Revised Code; for the 
purpose of promoting cooperation, orderly and constructive relations between the 
Employer and its employees, and to set fmih the full and complete understandings and 
agreements between the pmiies governing the wages, hours, terms, and other 
conditions of employment for those employees included in the bargain.ing units as 
defined herein. 

ARTICLE 1 
LEGAL REFERENCES 

Section 1.1. Any subject addressed in tllis Agreement supersedes a11d replaces all pertinent statutes 
on that subject over wllich it has authority to supersede a11d replace. All provisions ofOllio Revised 
Code Chapter 124.01 through 124.56, Section 4111.03 a11d Section 325.19 are replaced by the 
provisions contained in tllis Agreement. If a comi of competent jurisdiction declm·es m1yprovi.sion of 
tllis Agreement to be invalid, such provision shall be of no fu1iher force and effect, but the remainder 
of the Agreement shall remain in full force and effect. 

Section 1.2. The pmiies agree that should any provision oftllis Agreement be found to be invalid, 
and upon written request by either pmiy, they will schedule a meeting within tllliiy (30) days at a 
mutually agreeable place and time to attempt to modifY the invalidated provisions by good faith 
negotiations. However, such meeting, or meetings, shall not be construed or interpreted as reopening 
of negotiations unless the pmiies specifically and mutually agree in w1iting to reopen negotiations. 

Section 1.3. The Employer and the OPBA agree that for purposes oftllis Agreement, the provisions 
of the Revised Code pertanlli1g to persmmel and payroll reportn1g requn·ements to the Ollio 
Depmiment of Adnllilistrative Services do not apply to bm·ganlliig unit employees. 

ARTICLE2 
RECOGNITION 

Section 2.1. The Employer recognizes the OPBA as the sole and exclusive representative for the 
purpose of negotiatn1g all matters pe1ianlli1g to wages, hours, terms and other conditions of 
employment and the contnmati.on, modification, or deletion of existn1g provisions of a collective 
barganlli1g agreement between the Employer and the employees n1 the barganling mlits as ce1ii.:fied by 
the State Employment Relations Board Case Numbers 09-REP-06-0070 as U11it 1-A dated Apri122, 
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2010; 09-REP-06-0069 as Unit 2 dated Apri122, 2010; and 09-REP-06-0070 as Unit 1-B datedAp1il 
22, 2010. 

Section 2.2. All positions and classifications not specifically ce1iified by the Ohio State Employment 
Relations Board as being included in the bargaining units shall be deemed excluded fi·om the 
bargaining units. 

Section 2.3. Unless delineated specifically by clause, all provisions ofthis Agreement apply equally 
to all units. The units shall be designated as follows: 

Unit 1-A- Included: 

Excluded: 

Unit 2- Included: 

Excluded: 

Unit 1-B- Included: 

Excluded: 

Deputy Sheriff 

Communications Technicians, CoiTections Officers, all 
management-level employees, confidential employees, 
professional employees, casual and seasonal employees and 
supervisors including: Sheii:ff, Chief Deputy, administrative 
assistants, Sergeants and Lieutenants, and all other employees 
not included above. 

All employees in the classifications of Communications 
Technician and CoiTections Officer. 

All full-time Deputies, all management-level employees, 
confidential employees, professional employees, seasonal and 
casual employees, and supervisors including: Sheriff, Chief 
Deputy, and Administrative Assistants, Sergeants and 
Lieutenants, and all other employees not included above. 

Sergeants and Lieutenants. 

All full-time Deputies, Communications Technicians, 
Corrections Officers, all management-level employees, 
confidential employees, professional employees, seasonal and 
casual employees, and supervisors including: Sheriff, Chief 
Deputy, Administrative Assistants, and all other employees not 
included above. 

Section 2.4. It is understood that tlus Agreement is a multiple mut agreement, entered into 
voluntarily by the pmiies pursuant to Chapter 4117 of the Oluo Revised Code, and that no future 
obligation exists that would require the pmiies to bm·gain for these muts in separate negotiations for 
tlus cuiTent collective bargaiiung agreement. 
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ARTICLE3 
PROBATIONARY EMPLOYEES 

Section 3.1. Every newly hired employee will be required to successfully complete a probationary 
period. The probationmy period for new employees, defined herein, shall begin on the first day for 
which the employee receives compensation fi:om the Employer and shall continue for the following 
periods: 

Classification 

Deputy Sheriff 
Conections Officer 
CmmllUiucations Tecluucim1 

Length of Probation Period 

one (1) year 
one (1) year 
one (1) yem· 

A newly hired probationary employee may be tenninated any time during Ius pro bationmyperiod and 
shall have no appeal over such removal. 

Section 3.2. A newly promoted employee will be required to successfully complete a probationmy 
period inlus newly appointed position. The probationmype1iod for a newly promoted employee shall 
begin on the effective date of the promotion. The length of the probationary period shall be in 
accordance with the following schedule, dependent upon the classification to wluch the employee is 
promoted: 

Classification 

Deputy Sheriff 
Conections Officer 
Cmmnmucations Tecluucian 
Deputy Sheriff- Sergeant 
Deputy Sheriff- Lieutenant 

·Length of Probation Period 

one (1) year 
one (1) year 
one (1) year 
one (1) yem 
one (1) yem· 

A newly promoted employee who evidences unsatisfactmy perfonnance will receive counseling and 
assistance, but if the unsatisfactmy perfonnance continues, he may be returned to Ius fanner position 
any time during Ius probationary period. If the employee is grieved after being retumed to Ius fanner 
po$ition, he may subnut the issue of reason for Ius disqualification to the grievance procedure. 

Section 3.3. Pmi-time employees who work a portion of each nonnal working day shall have their 
probationary period detennined by the number of calendm· days following appointment in the same 
mmmer as full-time employees. Employees who work an irregular schedule or who work less than 
the nom1al number of working days per week shall have their probationary period detennined on the 
basis of the number of calendar days actually worked comparable to a full-time employee. 
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ARTICLE4 
DUES DEDUCTION 

Section 4.1. The Employer agrees to deduct membership dues in accordance with this Aliicle for all 
employees eligible for the bargaining unit upon the successful completion of their individual 
probationary periods. 

Section 4.2. The Employer agrees to deduct regular membership dues once each month 11-om the pay 
of any employee in the bargaining unit eligible for such deduction upon receiving w1itten 
authmization signed individually and voluntarily by the employee. The signed payroll deduction fonn 
must be presented to the Employer by the employee. Upon receipt of the proper authorization, the 
Employer will deduct membership dues 11-mn the payroll check for the next pay period in which dues 
are normally deducted following the pay period in which the authorization was received by the 
Employer. 

Section 4.3. The paliies agree that the Employer assumes no obligation, financial or otherwise, 
arising out ofthe provisions of this Aliicle regarding the deduction of membership dues. The OPBA 
hereby agrees that it will indemnifY and hold the Employer hannless :fi-mn any claims, actions or 
proceedings by any employee arising fi·om deductions made by the Employer pursuant to tllis aliicle. 
Once the funds are remitted to the OPBA, their disposition hereafter shall be the sole and exclusive 
obligation and responsibility of the OPBA. 

Section 4.4. The Employer shall be relieved fi·om making such individual "check-off' deductions 
upon an employee's: (1) tennination of employment; (2) transfer to a job other than one covered by 
the bargailling mlit; (3) layoff fi·om work; ( 4) an unpaid leave of absence; ( 5) w1itten revocation ofthe 
check-off authorization; n1 accordance with the terms oftllis Agreement; or (6) resignation by the 
employee fi·om the OPBA. 

Section 4.5. The Employer shall not be obligated to make dues deductions :fi-mn any employee who, 
duril1g any dues months ilwolved, shall have failed to receive sufficient wages to make all legally 
requn·ed deductions in addition to the deduction of membersllip dues. 

Section 4.6. The pmiies agree that neither the employees nor the OPBA shall have a claim agail1st 
the Employer for errors n1 the processil1g of deductions, unless a clan11 of error is made to the 
Employer n1 writing withil1 sixty ( 60) days after the date such an enor is clailned to have occmTed. If 
it is found an error was made, it will be conected at the next pay period that the dues deduction 
would nonnally be made by deductil1g the proper amount. 

Section 4. 7. The rate at wllich dues are to be deducted shall be celiified to the Payroll Clerk by the 
Treasurer ofthe OPBA durn1g Janumy of each year. One (1) month advance notice must be given 
the Payroll Clerk prior to making m1y changes n1 an n1dividual's dues deductions. 

Section 4.8. Each eligible employee's written authorization for dues deduction shall be honored by 
the Employer for the duration of tllis Agreement except, any employee may revoke llis authorization 
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only during the month of December of each year. This provision does not requn·e any employee to 
man1tan1 OPBA membership. 

ARTICLE 5 
MANAGEMENT RIGHTS 

Section 5.1. Except as otherwise agreed heren1, the Employer retan1s all of its rights and 
responsibilities as set forth n1 Chapter 411 7, Ohio Revised Code, n1cludn1g the right to: 

A Detennn1e matters of n1herent manage1ial policy, which n1clude, but are not funited to areas of 
discretion or policy such as functions, programs of the Employer, standards of service, overall 
budget, utilization of technology, and organizational structure. 

B. Dn·ect, supervise, evaluate, or hn·e employee. 

C. Man1tan1 and ilnprove the efficiency and effectiveness of governmental operations. 

D. Detennil1e overall methods, process, means, or personnel by which governmental operations 
are to be conducted. 

E. Suspend, discipfu1e, demote, discharge for just cause or layoff, transfer, assign, schedule, 
promote, or retan1 employees. 

F. Detennil1e the adequacy of the work force. 

G. Detennn1e the overall mission of the Employer as a unit of govemment. 

H. Effectively manage the work force. 

I. Take actions to carry out the mission of the Public Employer as a governmental unit. 

Section 6.1. Bulletin Boards. 

ARTICLE 6 
OPBA BUSINESS 

A The Employer agrees to provide space for one ( 1) bulletn1 board n1 an agreed upon area of the 
facility for use by the OPBA 

B. All OPBA notices of any kll1d posted on the bulletn1 board shall be signed, posted or removed 
by the employee OPBA representative or his designee duru1g non-work tune. OPBA notices 
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relating to the following matters may be posted without the necessity of receiving the 
Employer's prior approval: 

1. OPBA recreational and social affairs; 

2. Notice ofOPBA meetings and Police Beat; 

3. OPBA appointments; 

4. Notice of OPBA elections; 

5. Results ofOPBA elections; 

6. Repmis of non-political standing committees and independent non-political arms of 
the OPBA; 

7. Non-political publications, ruling, or policies of the OPBA; 

8. Postings related to collective bargaining (SERB notices, tentative agreements, fact­
finding repmis, conciliation reports, bargaining unit vote results, and notices related 
to bargairling unit voting and tallying votes). 

C. All other notices of any kind not covered by 1 through 8 above must receive prior approval of 
the Employer or his designated representative. It is also understood that no material may be 
posted on the OPBA bulletin board at any time which contain the following: 

1. Personal attacks upon any other member or any other employee; 

2. Scandalous, scunilous, or derogatory attacks upon the Employer, the County, or any 
other governmental units or official; 

3. Attacks on any employee or organization, regardless of whether the organization has 
local membership; and 

4. Attacks on and/or favorable comments regarding a candidate for public office, or for 
office in any employee organization. 

D. No OPBA related materials of any kind maybe posted anywhere :in the Employer's facilities 
or on the Employer's equipment except on the bulletin board designated for use by the 
OPBA. 

E. Upon the request of the Employer or his designee, the OPBA shall cause the immediate 
removal of any material posted :in violation of tllis miicle. Refusal to remove said material will 
subject the employee to disciplinary action by the Employer. 
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Section 6.2. Ballot Boxes. The OPBA shall be pennitted, upon prior notification to the Sheriff, to 
place a ballot box in the Squad Room for the purpose of collecting members' ballots on all OPBA 
issues subject to ballot. Such box shall be the property of the OPBA and neither the ballot boxnorits 
contents shall be subject to the Employer's review. 

Section 6.3. Use of Intra-Department Mails. The OPBA shall be pennitted to utilize the intra­
depmimental mail system for the purpose of providing infon11ation pe1iaining to OPBA business or 
bargaining unit representation, to bargaining unit members. The OPBA agrees that the use ofthe mail 
system will be reasonable and funited to providing infonnation that is necessm·y for the nom1al 
conduct ofOPBA business or bargaining unit representation. All mail placed into the mail system by 
the OPBA shall be the propeliy of the bargaining unit members to whom it is addressed, m1d such 
mail shall not be subject to the Employer's review. 

ARTICLE7 
OPBA REPRESENTATIVES 

Section 7.1. Negotiations Committee. The Employer agrees to allow not more than four (4) 
bm·gainingunit employees, selected by the OPBA, to serve on the OPBA's Negotiations Connnittee. 
Meetings when possible will be schedule during employees' off-duty time; however, no more than one 
(1) bargaining unit employee will be in pay status during negotiations. 

Section 7.2. Delegate Leave. One (1) duly elected or selected OPBA member shall be allowed 
· reasonable time off duty with use of accumulated personal, holiday, or vacation leave to attend OPBA 
seminars, OPBA training, and OPBA conventions. Reasonable advance notice will be required. The 
above time shall not exceed two (2) workdays per calendm· year. 

ARTICLE 8 
NONDISCRIMINATION 

Section 8.1. All references to employees in this Agreement designate both sexes, and wherever the 
male gender isused it shall be construed to include male and female employees. 

Section 8.2. The Employer agrees not to interfere with the rights of bargaining unit employees to 
become members ofthe OPBA, m1d the Employer shall not discriminate, interfere, restrain, or coerce 
any employee because of OPBA membership or because of m1y legal employee activity in an official 
capacity on behalf of the OPBA, as long as that activity does not conflict with the tenns of tlus 
Agreement. 

Section 8.3. The OPBA agrees not to interfere with the rights of employees to refrain or resign from 
memberslup in the OPBA and the OPBA shall not discriminate, interfere, restrain, or coerce any 
employee exercising the right to abstain :fi·om memberslup in the OPBA or involvement in OPBA 
activities. 
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Section 8.4. The Employer and the OPBA agree not to unlawfully discriminate against any 
bargaining unit employee because of that individual's age, race, religion, national migin, ancestry, sex, 
disability/handicap, genetic history, or military status. 

ARTICLE9 
NO STRIKE/NO LOCKOUT 

Section 9.1. The Employer and the OPBA recognize that a strike would create a clear and present 
danger to the health and safety of the public and that the Agreement provides machine1y for the 
orderly resolution of grievances. The pmiies, therefore, agree to the following: 

A. During the term of this Agreement, the OPBA shall not authorize, cause, engage :in, sm1ction, 
or assist :in any sick call, work stoppage, stlike, sympathy strikes, or slowdown which affects 
the Employer or his operations. Should any employee(s) engage in a sick call, work 
stoppage, strike, sympathy strike, or slowdown, the OPBA will promptly do whatever it can 
to prevent or stop such unauthorized acts, :including the preparation of a letter addressed to 
the Employer stating "the action is not sm1ctioned m1d all employees should retum to work 
nmnediately'' signed by the ranking OPBA officer. 

B. The tenn "strike," for purposes of this Section, shall have the smne meann1g as defined n1 
Section 4117.01(H) ofthe Ohio Revised Code. 

Section 9.2. In addition to m1y other remedies available to the Employer, any employee or 
employees, either n1dividually or collectively, who violates Section 9.1 of this miicle is subject to 
disciplll1e or dischm·ge by the Employer. Disciplll1my action taken n1 accordm1ce with the provisions 
of tins miicle shall not be subject to the Grievm1ce Procedure Aliicle, to the extent that only the 
question of whether or not the employee did or did not pmiicipate n1 such action shall be subject to 
appeal. 

Section 9.3. Durn1g the term of tins Agreement, the Employer shall not cause, pernnt or engage n1 
m1y lockout of its employees unless those employees shall have violated Section 9.1 of tins miicle. 

Section 9.4. Notllli1g n1 tins miicle shall be construed to lllnit or ablidge the Employer's right to seek 
other available remedies provided by law to deal with any unauthorized or unlawful strikes. 

ARTICLE 10 
SENIORITY 

Section 10.1. Se1nolity for purposes of tins Agreement shall be computed on the basis of 
mlli1ten:upted length of contnmous service with the Wym1dot County Sheriff's Depmiment as a full­
tune regulm· employee. 
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The following situations shall not constitute a break in continuous service: 

A. Absence while on approved leave of absence; 

B. Absence willie on approved sick leave or disability leave; 

C. Military leave; 

D. A layoffoftwo (2) years duration or less. 

Section 10.2. The following situations cmistitute breaks in continuous service for which seniority is 
lost: 

A. Discharge for just cause; 

B. Retirement; 

C. Layoff for more than two (2) years; 

D. Failure to retum to work within fomieen (14) calendar days of a recall fi-om layoff absent 
extenuating circumstances such as illness, injury, or disability; 

E. Failure to return to work at the expiration ofleave of absence; and 

F. Resignation. 

Section 10.3. "Seniority'' as defined in Section 10.1 of this atiicle shall apply wherever the tenn 
"seniority'' is used in tllis Agreement. 

ARTICLE 11 
GRIEVANCE PROCEDURE 

Section 11.1. Grievance Defmed. A grievm1ce shall be defined as any unresolved questions or 
disputes concerning the interpretation and application oftllis Agreement. 

Section 11.2. Qualifications. A grievance can be nlitiated by the OPBA or an aggrieved bargaini11g 
mlit member. Where a group of barganling mlit members desn·e to file a grievance i11Volvi11g a 
situation affecti11g each bargai1lli1g mlit member i11 the same manner, the OPBA or Group 
Representative shall file a class action grievance on behalf of all those affected. Such attempt at 
i11fonnal resolution shall be made by the member-grievant witllli1 seven (7) calendar days followi11g 
the events or cn·cumstances givi11g rise to the grievance or when they reasonably should have been 
first known by the member. 
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Section 11.3. Grievance Procedure. The following steps are the implementation steps and 
procedures for handling member's grievances: 

A Step One- Preliminarv Step. A member having an individual grievance will first attempt 
to resolve it infonnallywith their immediate supervisor. Ifthe grounds for the grievance mise 
outside the member's normal chain of COlllillaJ.ld, then the grievm1t will attempt to resolve the 
grievm1ce in the chain of cmmnm1d giving rise to the grievm1ce. All other steps contained in 
this Aliicle shall apply to the processing of the grievm1ce. At tlus step, there is not a 
requirement that the grievm1ce be subnutted or responded to in writing. All gr·ievances are to 
be filed within seven (7) calendm· days of the occunence that gave rise to the gr·ievance. 

If the member is not satisfied with the oral response from his nmnediate supervisor at tlus 
Step, he may pursue the fonnal steps which follow. 

B. Step Two - Immediate Supervisor. 

1. When a member has a gr·ievm1ce, for wluch Ius supervisor's oral response ii1 the 
preliinii1my step is unsatisfacto1y, he may then submit said gr·ievance ii1 writii1g to the 
supervisor on the gr·ievance fonn agreed upon by the pariies. Such form must be 
subnutted to the supervisor within seven (7) calendar days followii1g the oral response 
fi:om the prefunilmry step. 

The supervisor shall date starnp the form on the date of its receipt. Grievances 
subnutted beyond the seven (7) calendar day tnne lii1ut shall not be considered. 

2. Within seven (7) calendar· days oflus receipt of the written gr·ievance, the ilmnediate 
supervisor shall affix Ius written response to the form, date ar1d sigr1lus response, and 
retum one copy of it to the gr·ievant. If the aggr·ieved member does not refer Ius 
gr·ievance to the third step of the procedure withii1 seven (7) calendar· days after Ius 
receipt of the decision rendered ii1 tlus step, the grievance shall be considered to be 
satisfactmily resolved. 

C. Step Three- Sheriff. 

1. Should the member-gr·ievant not be satisfied with the _answer ii1 Step Two, within 
seven (7) calendar days thereafter, he may appeal the gr·ievance to tlus Step Tlu·ee by 
deliverii1g or havii1g delivered a copy of the gr·ievar1ce form, contanung the written 
responses at the prior steps and any other pe1iii1ent documents, to the Sheriff. The 
Sheriff shall date-stamp the form, accurately showii1g the date he received the fonn. 

2. Witllin seven (7) calendar days ofllis receipt ofthe grievance fonn, the Sheriff shall 
schedule ar1d conduct a meetii1g to discuss the grievar1ce with the grievant. The 
grievant may brii1g with hnn to the meetii1g an employee OPBA representative and a 
non-employee OPBA representative. 
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3. Within seven (7) calendar days of the meeting in tllis step, the Sheriff shall submit to 
the member-grievant, the employee representative, and non-employee representative a 
written response. 

D. Step Four- Arbitration. 

1. If the pmiies are unable to satisfactorily resolve the grievance at the final step of the 
grievance procedure, it may be appealed to a mutually selected arbitrator. Such 
appeal must be presented to the Sheriffby the OPBA in writing witl1-in fomieen (14) 
calendar days :fi-mn receipt of the Sheriff's final response to the grievance at the final 
step ofthe Grievm1ce Procedure. 

After receipt of a request to m·bitrate, the representatives of each of the pmiies (the 
OPBA and the Employer) shall select an arbitrator. The m·bitrator shall be selected in 
the following mmmer: the Federal Mediation m1d Conciliation Service (FMCS) shall 
be requested to submit a pm1ellist of nine (9) arbitrators :fi-mn FMCS (Ollio ), who are 
members of the National Academy of Arbitrators. 

Each p~niy may, one time only, reject an entire list. Upon mutual acceptm1ce of the 
FMCS list, the parties shall strike the names of the arbitrators until only one name 
remains. The party requesting arbitration shall strike the first nmne. All decisions 
reached by the arbitrator shall be finalm1d binding on the Employer, the OPBA and 
the employee(s). 

Any cost involved in obtaining the list of arbitrators shall be paid by the requesting 
party. 

2. Authority of Arbitrator. The arbitrator shall conduct a fair and :impmiial hearing on the 
grievm1ce, hearing and recording testimony from both pmiies and applying the rules of the 
FMCS. The m·bitrator shalllinlit Ius decision strictly to the interpretation, application, or 
enforcement of specific articles or sections in tllis Agreement. He may not modifY or amend 
the Agreement. 

3. Arbitration Costs. The fees ofthe arbitrator and the rent, if ~my, for the hearing room 1:;hall 
be borne equally by the Employer and the OPBA. 

The expenses of any non-employee witnesses shall be bome, if at all, by the party calling 
them. Additionally, the expenses of any employee of the Employer who is not on scheduled 
duty shall be borne, if at all, by the pmiy calling them. The fees of a comi repmier shall be 
paid by the pmiy asking for one; however, such fee shall be split equally ifboth parties desire 
a repmier or request a copy of the transcript. 
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An employee requested to appear at the arbitration hearing by either party and whose 
presence is necessary shall attend without the necessity of a subpoena, although either pmiy 
may, if it so chooses, subpoena the individual. 

The Employer shall compensate a11 employee who is on duty and scheduled to work at the 
time of the arbitration hearing m1d whose attendm1ce is necessary and requested by either the 
OPBA or the Employer at the employee's regular· hourly rate of pay, solely for the pe1iod of 
tune it is necessary for hu11 to attend m1d testifY at the hearing. 

Where practicable, the employee witness shall be placed on call for purposes ofhis attendm1ce 
so that the Employer does not necessarily incur increased costs. It is agreed that any request 
for attendance shall be made in good faith and that the callll1g of a witness shall not unduly 
u1terfere with the operation of the Employer. 

4. Arbitrator's Finding. All decisions reached by the m·bitrator shall be final and bu1du1g on 
the Employer, the OPBA m1d the employee(s). The arbitrator's decision and award will beu1 
writu1g m1d will specifically state both the rationale for the decision as well as the findu1g and 
holdu1g. 

Said decision shall be mailed to the OPBA and the Sheriff or his designee, withu1 sixty ( 60) 
days :fi:om the date the record is closed. It is understood that the record is not closed until the 
pmiies have submitted post-hearu1g briefs, where such a request is made. 

5. Questions of Arbitrabilitv. The question of arbitrability of a grievance may be raised by 
either pmiy before the m·bitration hearu1g of the grievm1ce, on the grounds that the matter is 
non-arbitrable. The first question to be placed before the arbitrator will be whether or not the 
alleged grievance is arbitrable. If the m·bitrator detennil1es the grievance is within the purview 
of m-bitrability, the alleged grievm1ce will be heard on its merits before the same m·bitrator. 

Section 11.4. Grievance Representative. A member and his grievm1ce representative shall be 
allowed tune off :fi-01n regular duties with pay for attendance at scheduled grievm1ce hearu1gs, if such 
meetu1gs are scheduled by the Employer duru1g the grievant's or grievance representative's assigned 
shift or work period. 

Section 11.5. Time Limits. It is the Employer's and the OPBA's u1tention that all tune funits jn the 
, above grievance procedure shall be met. To the end of encouragu1g thoughtful responses at each 

step, the grievance and the Employer's desigr1ated representative may mutually agr·ee, at m1y step, to 
sh01i tune extensions for the Employer's answer, but any such agr·eement must be u1 w1iting and 
sigr1ed by the paliies. Sunilarly, any step in the gr·ieval1Ce procedure may be skipped on allY grievallce 
by mutual consent. In the absence of such mutual extension, the gr·ievallt may, at allY step where a 
response is not f01ihc01nil1g withu1 the specified tune funits, presume the grievance to have been 
gr·anted by the Employer u1 full, and the Employer shallumnediately unplement the requested remedy. 
Section 11.6. Representatives in Meetings. In some steps of the grievance procedure outfu1ed u1 
Section 11.3, certain specific representatives are given approval to attend the meetu1gs thereu1 
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prescribed. It is expected that, in the usual grievance, these will be the only representatives in 
attendance at such meetings. However, it is understood by the pa1iies that, in the interest of resolving 
grieva11ces at the earliest possible step of the griev.ance procedure, it may be beneficial that other 
representatives, not specifically designated, be in attendance. Therefore, it is intended that either 
pa1iy may bring in additional representatives to a11y meeting in the grieva11ce procedure, but only upon 
advance mutual agreement among the pmiies specifically designated to attend that such additional 
representative( s) has :input which may be beneficial in attempting to bring resolution to the gtieva11Ce. 

Section 11.7. Grievance Form. The OPBA shall supply the gtievance fom1. 

Section 11.8. Nondiscrimination. No member or official of the OPBA shall be removed, 
disciplined, ha1·assed, or discriminated against because he or she has filed or pursued a gt·ievance 
under tllis procedure. 

ARTICLE 12 
WAIVER IN CASE OF EMERGENCY 

Section 12.1. In cases of emergency declared by the President of the Urlited States, the Govemor of 
the State ofOllio, the Bom·d ofWyandot County Connllissioners, the Federal or State legislature, or 
the Wyandot County Sheriff, such as acts of God or civil disorder, the following conditions oftllis 
Agt·eement shall automatically be suspended: 

A Time linlits for the Employer's or the OPBA replies on gt·ievances. 

B. Work rules and/or agt·eements and practices relating to the assigtnnent of all employees. 

Section 12.2. Upon the tennination of the emergency, should va~d grievances exists, they shall be 
processed, in accorda11ce with the provisions outlined in the gtievance procedure, and shall proceed 
from the point in the gtievance procedure to wllich they (the grievance[ s] had properly progt·essed). 

Section 12.3. In the event an employee is called upon to perform work during such emergency, the 
employee's wages or entitlement to overiime compensation shall not be adversely affected thereby. 

ARTICLE 13 
CORRECTIVE ACTION AND RECORDS 

Section 13.1. No non-probationary employee shall be reduced in pay, demoted, suspended, or 
discharged except for just cause. 

Section 13.2. 
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A. Except in instances where the employee is found guilty of se1ious or gross misconduct, 
discipline will be applied :in a corrective, progressive, and unifom1 manner in accordance with 
the Employer's policy. 

B. Progressive discipline, where appropriate, shall take :into account the nature of the violation, 
the employee's record of discipline and the employee's record of performance and conduct 
and shall :include an oral reprimand, a written reprimand, and a suspension for the same or 
related offenses prior to dismissal. 

Section 13.3. Whenever the Employer deternrines that an employee's conduct may wanant a 
suspension, reduction, or discharge, a prediscipl:inary conference will be scheduled to give the 
employee an oppmiunity to offer an explanation of or to refute the alleged violation. Written notice 
of such conference may be mailed or personally delivered to the employee. Such notices shall specifY 
the time, date and place of the conference, and the notice shall also advise the employee ofhis tight to 
be represented at the conference by one (1) OPBA representative. 

Section 13.4. Records of disciplinary action shall cease to have force and effect or be considered :in 
future discipline matters twenty-four (24) months after their effective date, providing there are no 
intervening disciplinary actions taken during that time period. 

Section 13.5. The Employer agrees that all disciplinary procedures shall be canied out in ptivate and 
in a businesslike manner. Any employee in disagreement with the action taken by the Employer may 
file a gtievance in accordance with the g~·ievance procedure contained in this Agt·eement. 

Section 13.6. The pmiies recogtrize that sergeants and lieutenm1ts have authority, in the interest of 
the Employer, to supervise, direct, and recommend personnel actions with regard to subordinates. 
Such authority canies with it the responsibility to direct the implementation of personnel policies, 
administer provisions of the collective bargaining agt·eement, and enforce depmimental rules m1d 
regulations. · 

ARTICLE 14 
PERSONNEL FILES 

Section 14.1. It is recogtrized by the parties that the Employer may prescribe regulations for the 
custody, use, and preservation of records, papers, and documents petiain:ing to bargaining unit 
employees. Employees shall have access to their individual personnel files for review during nonnal 
business hours. Any employee wishing to exmnine his personnel file shall make a request in advance 
to the Employer. The Employer shall not be required to pay an employee or to lose that employee's. 
services as a result of this activity. An employee may request an OPBA representative to be present 
at tllis examination. 

Section 14.2. Employees will be provided a copy of materials contained in their personnel file upon 
written request. 
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Section 14.3. If an unfavorable statement or notation is in the file, the employee may place a brief 
statement of rebuttal or explanation in the file. 

Section 14.4. Public records requests for information contained in an employee's personnel file will 
be handled in accordance with Ohio Revised Code 149.43. 

ARTICLE 15 
PROMOTIONS 

Section 15.1. Whenever the Employer detennines that a permanent vacancy exists, a notice of such 
vacancy shall be posted on the employee's bulletin board for seven (7) days. During the posting 
period, any non-probationary employee wishing to apply for the vacant position shall do so by 
sub1nitting a written application to the Employer. The Employer may elect to consider probationary 
employee candidates. The Employer shall not be obligated to consider any applications submitted 
after the posting date. 

Section 15.2. Nothing in this miicle shall be construed to funit or prevent the Employer from 
temporm·ily filfu1g a vacm1t position pending the Employer's detennination to fill the vacancy on a 
permanent basis. The employee will be notified that he is temporarily placed in the position. 

Section 15.3. All timely-filed applications shall be reviewed considering the following criteria; 
qualifications, expelience, education, work record, previous job perfonnm1ce, discipfumry· record, 
physical, and mental capability. If two or more employees are considered by the Employer to be 
substm1tially equal in meeting the outfu1ed criteria, then seniority shall govern in awmding the 
position. If none o fthe applicants m·e qualified, the Employer may fill the position in another mrumer. 

Section 15.4. Once the selection has been made, the Employer will notifY all applicm1ts who have 
been interviewed of the selection. 

Section 15.5. The tenn promotion, for purposes of this Agreement, shall mean the act of placing an 
individual in a position which canies a higher salary thm1 that previously held. 

ARTICLE 16 
WORK RULES 

Section 16.1. The Employer agrees, to the extent possible, to continue to provide work rules in 
writing a11d provide copies to employees in advance of their enforcement for which they will sign. 
Any charge by an employee that a work rule is in violation of this Agreement, or has not been applied 
or interpreted unifonnly to all members, shall be a proper subject for the grievru1ce procedure. The 
Employer will provide the local Group Representative with copies of any revised or any work rules in 
advance of their intended effective dates. 

15 

{10/29/2013 AGWYNSF 00124624.DOC} 



ARTICLE 17 
LABOR RELATIONS MEETINGS 

Section 17 .1. In the interest of sound labor relations, if either party detennines a requirement, they 
may request a Labor Relations Meeting, with five ( 5) days written notice. Such notice will include 
the items stated in Section 17.2, and the date and time must be mutually agreed upon. The meetings 
shall be between the Sheriff and/or his designee and not more than three (3) employee representatives 
ofthe OPBA and one (1) nonemployee OPBA representative. The purpose of any such meeting will 
be to discuss pending problems, exchange infonnation, and to promote improved labor relations. 

Section 17.2. An agenda will be fumished at least five (5) working days :in advance of the scheduled 
meeting with a list of the matters to be taken up in the meeting, and the names of those OPBA 
representatives who will be attending. The purpose of such meeting shall be to: 

A. Discuss the adnrinistration of this Agreement; 

B. NotifY the OPBA of changes made by the Employer which affect bargaining unit employees; 

C. Discuss grievances which have not been processed beyond the final step of the Grievance 
Procedure when such discussions are mutually agreed to :in advance by the pmiies; 

D. Dissenrinate general infommtion of :interest to the pmiies; 

E. Discuss ways to increase productivity and improving efficiency; and 

F. Consider and discuss safety matters relating to employees. 

Section 17.3. Employee/OPBA representatives attending labor relations meetings shall not suffer 
loss in their regular pay willie attending any meetings provided for under tllis Aliicle wllich are held 
during the employees' regular working hours. 

Section 17 .4. Labor relations meetings are not intended to be negotiation sessions to alter or amend 
the basic Agreement. 
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ARTICLE 18 
LAYOFF AND RECALL 

Section 18.1. When the Employer detennines that a long-tem1layoff is necessary for reason oflack 
of work or lack of funds; or that job abolishment is necessary for reason of reorganization for the 
efficient operation of the appointing authority, for reasons of economy, or for lack of work; they shall 
notify the affected employees fomieen (14) days in advance ofthe effective date ofthe layoff or job 
abolishment. Employees will be notified of the Employer's decision to implement any shmi-tenn 
layoff, lasting seventy-two (72) hours or less, as soon as possible. The Employer, upon request :fi"mn 
the OPBA, agrees to discuss, with representatives of the OPBA, the impact of the layoff on 
bargaining unit employees. 

Section 18.2. The Employer shall detennine in which classification(s) layoffs will occm. Within each 
clas~ification affected, employees will be laid off in accordance with their seniority and their ability to 
perfonn the remaining work available without fuliher training. When two or more employees have 
relatively equal experience, skill, ability, and qualifications to do the work without :fiuther training, the 
employee(s) with the least seniority will be laid off first. The Employer's detennination as to 
qualification, experience, skill and ability is subject to the grievance procedme. 

Section 18.3. Any Deputy Sheriff receiving notice of a long-tennlayoffshallhave twenty-four (24) 
homs following receipt in which to exercise his right to bump a less senior employee in the 
classification of Conections Officer or Communications Technician provided the more senior 
employee does possess the skill, ability, and qualifications to perfonn the work and has completed the 
required education/training. 

Any Conections Officer or Communications Technician receiving notice of a long-term layoff shall 
have twenty-fom (24) homs following receipt in which to exercise his right to bump a less senior 
employee :in the classification of Corrections Officer or Connnunications Teclmician provided the 
more senior employee does possess the skill, ability, and qualifications to perform the work and has 
completed the required education/training. 

Any Sergeant receiving notice of a long-term layoff shall have twenty-fom (24) hours follow:ing 
receipt in which to exercise his r:ight to bump a less sen:ior employee in the classification ofDeputy 
Sheriff. Should his seniority prohibit such, he may bump either a less senior employee in the 
classification of Conections Officer or Communications. Teclmician, prov:ided th~ more senior 
employee does possess the skill, ability, and qualifications to perfonn the work and has completed the 
required education/train:ing. 

Any L:ieutenant receiv:ing notice of a long-tennlayoff shall have twenty-fom (24) hours following 
receipt in which to exercise his right to bump a less senior employee in the classification of Sergeant. 
Should his seniority prohibit such, he may then bump a less senior employee in the classification of 
Deputy Sheriff Should his seniority prohibit such, he may then bump either a less senior employee in 
the Classification of Conections Officer or Cmmnunications Technician, provided the more senior 
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employee does possess the skill, ability, and qualifications to perfonn the work and has completed the 
required education/training. 

Any employee who is bumped :fiom his position shall have twenty-four (24) hours in which to 
exercise his bumping rights in a similar manner as described herein. Laid off employees shall be 
placed on the appropriate recall list. An employee may only bump once during any long-tennlayoff 
affecting his cunent position as described above. 

Section 18.4. Employees who are laid off shall be placed on a recall list for a period oftwo (2) years. 
Ifthere is a recall, employees who are still on the recall list shall be recalled, in the inverse order of 
their layoff, provided they are qualified to perfonn the work in the job classification which they are 
recalled without fmiher training. 

Section 18.5. Notice of recall :fi·om a long-term layoff shall be sent to the employee by ce1iified mail 
with a copy to the OPBA. The Employer shall be deemed to have fulfilled its obligations by mailing 
the recall notice by ce1iified mail, return receipt requested, to the last mailing address provided by the 
employee. 

Section 18.6. In the case of a long-term layoff, the recalled employee shall have five (5) calendar 
days following the date of mailing ofthe recall notice to notifY the Employer oflris intention to retum 
to work and shall have ten (1 0) calendar days following the mailing date of the recall notice in wlrich 
to repmi for duty, unless a different date for retunring to work is otherwise specified in the notice. 

Section 18.7. The pmiies agree that the layoff and recall provisions of Article 18 specifically· 
supersede the provisions ofOlrio R.C. Sections 124.321 through 124.328 as they apply to bm·ga:i:Iring 
mrit employees. 

ARTICLE 19 
MISCELLANEOUS 

Section 19.1. Safe Equipment. The Employer will funrish and will maintain in the best possible 
working conditions, witlrin the linrits of its financial capability, the necessary tools, facilities, velricles, 
supplies, and equipment required for employees to safely carry out their duties. Employees are 
responsible for repmiing unsafe conditions or practices, for avoiding negligence, and for properly 
using and caring for tools, facilities, velricles, supplies, and equipment provided by the Employer. 

Section 19.2. Agreement Copies. Witlrin thiliy (30) days following the sigtring oftlris Agt·eement, 
the Employer shall provide three (3) copies oftlris Agt·eement to the OPBA, plus one unbound copy 
for future printing. Any future printing beyond the three (3) copies shall be bome by the pmiy 
desiring additional copies. 

Section 19.3. All bm·galiring mrit employees shall reside either i11 Wyandot County, or i11 any adjacent 
county to Wyandot County. 
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County vehicles may be driven home by bargaining unit employees by authorization ofthe Shetiff on a 
case-by-case basis. 

Section 19.4. Bargaining unit employees shall be required to maintain a telephone at their place of 
residence or a personal cell phone to be canied at all times, and provide the phone number(s) to the 
Sheriff's Office. 

ARTICLE 20 
INSURANCE 

Section 20.1. The Employer agrees to provide health insurance coverage for the bargaining unit 
employees which is equal to that coverage provided to other County employees under the 
Conunissioners jurisdiction. The Employer agrees to pay eighty percent (80%) of the premium cost 
of either a Single or Family Plan. The employee shallpaytwentypercent (20%) of the premium cost, 
tlu·ough payroll deduction. 

ARTICLE 21 
WAGES 

Section 21.1. Bargaining unit employees shall be paid according to the following schedule: 

Deputy Sheriff: 

Pro bat:ionary 
(0-1 yr.) 

1st · amuversary 

4111 amriversary 

8th . amuversary 

*October 1, 2013 

$17.85 

$19.85 

$20.15 

$20.45 
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*October 1, 2014 *October 1, 2015 

$18.35 $18.85 

$20.35 $20.85 

$20.65 $21.15 

$20.95 $21.45 



Corrections Officers: 

Probationary $15.89 
(0-1 yr.) 

1st · amnversary $18.02 

4th amriversary $18.27 

8th . anmversary $18.27 

Communications Technician: 

Probationary 
(0-1 yr.) 

1st amriversary 

4
th . amnversary 

8th amriversary 

Sergeants: 

Probationary 
(0-1 yr.) 

1st amriversary 

Lieutenants: 

Probationary 
(0-1 yr.) 

1st · anmversary 

$15.89 

$18.02 

$18.27 

$18.27 

$20.15 

$21.25 

$20.95 

$22.20 

$16.39 $16.89 

$18.52 $19.02 

$18.77 $19.27 

$18.87 $19.47 

$16.39 $16.89 

$18.52 $19.02 

$18.77 $19.27 

$18.87 $19.47 

$20.70 $21.25 

$21.80 $22.35 

. $21.60 $22.25 

$22.85 $23.50 

* Wage increases shall become effective the stmi of the pay period that includes October 1. 

In exceptional cases or to meet staffing needs, where a new hire demonstrates outstanding 
qualifications or skills, the Sheriff may assign the new employee to a rate lrigher thm1 the probationary 
step. In no case, however, shall a pay rate be assigned to a new employee lrigher than the 1st 
Anniversary rate of pay. 
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Section 21.2. Longevity pay shall accme at the rate of five dollars ($5.00) per month after three (3) 
completed years of continuous service with the Wyandot County Sheriff's Depmiment, with an 
additional five dollm·s ($5.00) per month for each yem of service longer thm1 three (3) completed 
years of continuous service. Tllis sum shall be paid in the first pay period in December of each yem·. 
Employees shall become eligible upon their amliversary date of employment with the Employer 
subject to the conditions above, and the December payment shall be prorated to December 1 
including the month attaining eligibility. 

ARTICLE 22 
UNIFORMS 

Section 22.1. The Employer shall provide mliforms m1d equipment for those members of the 
bargaining mlit required by the Employer to wear a specific mlifonn. The Sheriff shall determine the 
appropriate mliform to be worn by the employee and the employee shall be required to be in proper 
mlifom1 upon repmiing for and willie on duty. U11ifonn and equipment items shall be replaced on an 
as needed basis as determined by the Employer. Any miicle lost or dmnaged through negligence of 
the employee shall be replaced at the employee's expense. As required, mlifonns shall be clem1ed and 
repaired at the Employer's expense, at a vendor detennined by the Employer. Each employee shall 
have one serviceable mlifonn available at all times. 

Section 22.2. All umforms, accessories, m1d equipment purchased by the Employer shall remain the 
property of the Employer. Upon termination of employment, the employee shall return such rulifonn 
or clothing items and equipment to the Employer. 

Section 22.3. The employee shall be responsible for tum in of diliy or unserviceable ruliforms i11 a 
tilnely manner to facilitate cleani11g and/or repail·i11g. ' 

ARTICLE 23 
JURY DUTY/COURT DUTY 

Section 23.1. A bargaillli1g rulit employee who is called to m1d reports for jury duty by the United 
States, the State ofOllio, or a political subdivision on llis regularly scheduled working hours shall be 
compensated by the Employer for full pay for such hours of jury service. Any compensation received 
fi·om the comis for jury duty service shall be sub1nitted to the Employer for deposit in the appropriate 
County fund. 

Section 23.2. An employee released fi·omjury duty prior to the end ofllis scheduled work day, shall 
repmi to work for the remaillli1g hours. The employee is requil·ed to sub1nit the ce1iificate to the 
Employer prepared by the Corui stating the date and tune the employee was released fi·mn such jury 
duty. 
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Section 23.3. In order to be eligible for payment, the employee must notify his supervisor within a 
reasonable time after receipt of notice of selection for jury duty, and must furnish a written statement 
:fi-om the appropriate comi official showing the date served and the amount of pay received. 

Section 23.4. A bargaining unit employee, who in his capacity as a member of the Sheriff's 
Depatiment, is required to appear in comi during regulm· hours, shall be granted time with pay to 
attend a comi ofrecord as a witness. Upon receipt ofpayment for comi service, the employee shall 
submit witness fees to the Employer for deposit in the appropriate County fund. 

Section 23.5. A bargaining unit employee, who in his capacity as a member of the Sheriff's 
Depmiment, is required to attend comi duty outside oflris regular scheduled slrift, shall be paid a 
m:in:imum of two (2) hours pay for Iris comi duty and reasonable travel time, at regular or ove1iime 
rate as is appropriate. The two (2) hour nllirimum will not apply when the comi time nms contiguous 
to the employee's regular scheduled slrift. 

ARTICLE24 
MILITARY LEAVE 

Section 24.1. The Employer shall grant a leave of absence, without pay, to an employee who enters 
active service :in the Anned Forces of the U1rited States and subsequent reemployment rights :in 
accordance with existing applicable law. 

Section 24.2. All employees who are members ofthe Olrio National Guard, the Olrio organized 
militia, or members of other reserve components of the Armed Forces of the U1rited States me 
entitled to leave of absence fi·om their respective duties without loss of pay for such time as they are 
perfonn:ing service :in the mrifonned services as defined :in Section 5923.05 ofthe Olrio Revised Code 
for up to twenty-two (22), eight (8) hour workdays or 176 hours for each calendar yem· :in wlrich they 
are perfomlli1g services :in the mrifonned services. The employee is required to sub1nit to the 
Employer an order or statement fi·om the appropriate military cmmnander as evidence of such duty. 
There is no requirement that the service be :in one continuous period of time. Employees who are 
members ofthose components listed herein will be granted emergency leave for mob, riot, flood, civil 
defense, or s:imilm· duties when so ordered by the Govemor to assist civil authorities. The leave will 
cover the official period ofthe emergency. Tlris provision :in no way abrogates a veterm1' s present or 
future rights. 

Section 24.3. Employees who are members of those components listed above and who are called or 
ordered to military service for longer than a month for each calendar yem·, because of atl executive 
order issued by the President of the U1rited States, an act of Congress, or because of an order to 
perfonn duty issued by the Governor pursuant to Section 5919.29 or 5923.21 ofthe Revised Code 
are entitled, during the period designated :in the act or order, to a leave of absence fi·om their 
respective duties and to be paid during each monthly pay pe1iod of that leave, the lesser of: 
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A. the difference between the employer's gross monthly wage or salary and the sum of the 
employee's gross military pay and allowances received that month; 

B. $500.00. 

No employee will receive payment under this section, if the sum of the employee's gross military pay 
and allowances received in the period exceeds the employee's gross wage or salary. 
Leave of absence and pay shall include reasonable travel time :fi:om the last point of qestination by the 
militmy to the employee's residence. 

ARTICLE 25 
EDUCATION/TRAINING 

Section 25.1. The Employer at1d the OPBA agree that the training and development of employees 
within the bargaining unit is a matter of impmim1ce. Consequently, the Employer will, as funds 
pennit, make available to all employees the training he deems necessmy for the performance of the 
employees' presently assigned duties. 

Section 25.2. An employee may request reimbursement for additional job related training. In all 
cases, such additional paid training shall be subject to the approval of the Sheriff. Any employee 
requesting to attend a training pro gram, must sub1nit a request to the Sheriff, in writing, stating the 
nmne of the training institution, the dates and times of the course, the course subject matter, and the 
cost. Tllis request must be subnlitted to the Sheriff at least ten (1 0) days in advance ofthe beginning 
date ofthe classes. 

Section 25.3. Upon completion of the training under Section 25.2, a letter ofveri:fication :fi:om the 
institution shall be required to show successful completion before reimbursement will be made to the 
employee. 

Section 25.4. Whenever employees are required to attend work related training sessions and all other 
mandatory training required by the Employer, they shall be given time off :fi:om work with pay to 
attend such programs, including any FLSA allowable travel time needed. Any reasonable costs 
incuned in such training shall be paid by the Employer, provided that they have been approved in 
advance. 

ARTICLE 26 
HOURS OF WORK/OVERTIME 

Section 26.1. Tllis miicle is intended to define the nonnal hours of work per day or per week in 
effect at the time of execution oftllis Agreement. Nothing contained herein shall be construed as 
preventing the Employer :fi:om restructuring the normal workday or workweek for the purpose of 
promoting efficiency or improving services or :fi:om establishing the work schedules of employees. 
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This article is intended to be used as the basis for computing ovetiime and shall not be construed as a 
guarantee of work per day or per week. 

Section 26.2. The normal work schedule for Deputy Sheriffs, Sergeants, and Lieutenants shall be 
two (2) consecutive twelve (12) hour workdays followed by two (2) consecutive days off. A three­
day (3) consecutive work cycle will be every other weekend; either Friday, Saturday, and Sunday; or 
Saturday, Sunday, and Monday. 
A sample schedule would be work Monday and Tuesday, offWednesday and Thursday, then work 
Friday, Saturday, and Sunday. The following week would work the opposite days as in the previous 
week. 

The normal work schedule for Conections Officers shall be two (2) consecutive twelve (12) hour 
workdays followed by two (2) consecutive days off. If a Corrections Officer(s) requests to work the 
same schedule as deputy sheriffs it may be approved at the discretion of the Sheriff. 

The nonnal workweek for Communications Teclmicians shall consist of fmiy ( 40) hours based on five 
(5) eight (8) hour workdays and two (2) days off. The workweek for Communications Technicians 
shall be computed between 12:01 a.m. on Sunday of each calendar week and 12:00 midnight the 
following Saturday. 

Section 26.3. For the purpose of calculating overtime, hours of work shall be only those hours in the 
perfonnance of assigned duties, Vacation and Holiday time, and Personal Leave and shall exclude 
Injmy Leave, Military Leave, and Sick Leave. There shall be no pyramiding of ovetiime pay or 
duplication of payments for hours worked or paid. 

Section 26.4. When a Conununications Teclmician is required by the Employer to work more than 
fmiy (40) hours in a calendar week as defined in Section26.2 above, he shall be paidovetiimepayfor 
all time worked in excess of the fmiy ( 40) hours. Overtime pay shall be paid at the rate of one and 
one-halftimes the employee's regular hourly rate of pay. 

Section 26.5. The work period for Deputy Sheriffs, Sergeants, Lieutenants, and Conections Officers 
shall be twenty-eight (28) days, 168 hours. When a Deputy Sheriff, Sergeant, Lieutenant, or a 
Corrections Officer is required to work more than 168 hours during the established twenty-eight (28) 
day work period, he will receive ovetiime pay for time worked in excess of 168 hours. Ovetiime pay 
shall be paid at the rate of one and one-half (1 ~) times the employee's regular hourly rate of pay. 

ARTICLE 27 
CALL-IN PAY 

Section 27.1. Whenever an employee is called to work at a time other than his regular work 
schedule, thereby necessitating additional travel to and fi·om work he shall be guaranteed two (2) 
hours work or pay upon arrival at the straight time or ovetiime rate whichever is appropriate in 
accordance with the other miicles ofthe Agreement. 
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Section 27.2. It is understood that any call-in which stmis prior to the regular shift m1d continues 
into the employee's regular shift or time worked umnediately followu1g the regulm· shift, shall not be 
eligible for the mullinum as provided u1 Section27.1 above. 

ARTICLE 28 
HOLIDAYS 

Section 28.1. All full-tu11e employees are entitled to the followu1g holidays: 

New Yem·'s Day 
Mmiu1 Luther King Day 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgivu1g Day 
Christmas Day 

First day of January 
Tllli·d Monday u1 Jmmm-y 
Tllli·d Monday u1 Februm-y 
30th day of May 
Fomih day of July 
First Monday u1 September 
Second Monday u1 October 
11th day of November 
Fomih Thursday in November 
25th day of December 

Section 28.2. Holidays shall be observed on the dates designated by the Employer u1 December of 
each calendar year for the followu1g calendar yem·. 

Section 28.3. Employees accrue eighty (80) hours of holiday tu11e per calendm- year, except those 
employees worku1g twelve (12) hour shifts shall receive 120 hours ofholiday tune. 

Section 28.4. Employees shall be compensated for holidays u1 the followu1g manner: 

a.) All employees may receive holiday pay at one and one-half (I ~)tunes the employee's regulm· 
hourly rate of pay for eight (8) hours or twelve (12) hours, dependu1g upon the employee's 
work schedule [eight (8) hour or twelve (12) hour shift] for any or all of the above designated 
holidays.· If an employee elects to take the holiday as tune off u1lieu of holiday pay, the 
employee will be paid at his straight tune regular hourly rate of pay for eight (8) hours or 

. twelve (12) hours, dependu1g upon the employee's work schedule. Additional hours worked 
on a holiday will not result u1 additional holiday pay. Holiday pay will be paid after the 
holiday. An employee's decision to use holiday time to take tune off on any of the last four 
( 4) holidays u1 a calendar yem· shall be scheduled subject to approval of the Employer. 

b.) No holiday hours can be cani.ed over to the next year. 

Section 28.5. In order to receive holiday pay/tune for a particulm· holiday, the employee must either 
work or be on approved leave for his/her regularly scheduled shift umnediately before such holiday, 
the day of the holiday if the employee is scheduled to work on the holiday, and his/her regularly 
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scheduled shift immediately after such holiday. For purposes of tllis section "approved leave" 
includes: 1) approved personal, vacation, sick, or holiday time; and, 2) time off attributable to the 
receipt of workers compensation benefits. If an employee is taking sick time for the day( s) identified 
in tllis section for either Ins/her own ilh1ess or injury or the serious ilh1ess or injury of a member of the 
employee's immediate family, the employer may require the employee to provide medical vetification 
of the ilh1ess or injury :fi"om a licensed physician for the employee to receive holiday pay/time for that 
pmiicular holiday. 

ARTICLE 29 
VACATION 

Section 29.1. Full-time employees are entitled to vacation with pay after one (1) year of continuous 
service with the Employer. The amount of vacation leave to winch an employee is entitled is based 
upon length of service with the Employer, and is as follows: 

Length of Service 

Less than one year 
1 year but less than 8 years 
8 years but less thm1 15 years 
15 years but less than 25 years 
25 years or more 

Vacation Hours 

None 
80 
120 
160 
200 

Section 29.2. Vacation is credited each biweekly pay period at the following rates: 

A. For those entitled to eighty (80) hours annual vacation: 3.1 hours per pay period. 

B. For those entitled to 120 hours annual vacation: 4.6 hours per pay period. 

C. For those entitled to 160 hours annual vacation: 6.2 hours per pay period. 

D. For those entitled to 200 hours mmual vacation: 7. 7 hours per pay period. 

To be eligible for vacation credit, an employee must be :in active pay status a mini.mun~ofseventy-two 
(72) hours within that pay period. 

Section 29.3. The Employer will schedule employees' vacation time off as the operational needs of 
the Depmiment pennit. An employee shall not be pennitted to take vacation leave prior to it being 
eamed. 

Section 29.4. Vacation .leave is to be taken within twelve (12) months following the employee's 
amliversary date. An employee may carry over unused vacation. Cmzy over of accumulated vacation 
will not exceed three (3) years of vacation entitlement. 
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Section 29.5. Employees who are separatedare entitled to compensation at their current rate of pay 
for any authorized earned but unused vacation leave to his or her credit at the time of separation. In 
case of death of an employee such unused vacation leave shall be paid to the employee's surviving 
spouse or to the estate of the deceased. 

Section 29.6. Vacation maybe taken in not less than one (1) hour increments. 

ARTICLE 30 
SICK LEAVE/PERSONAL LEAVE 

Section 30.1. Crediting of Sick Leave. Sick leave shall be earned by full-time employees at the rate 
of eighty (80) hours per year in active pay status. The credit shall be made beginning the first day of 
the calendar year if the employee is in active pay status at that time. Credit shall be reduced by 3.07 
hours for each pay period the employee is not in full-time or active pay status. 

Section 30.2. Charging of Sick Leave. Sick leave shall be charged in minimum units of one (1) 
hour. An employee shall be charged for sick leave only for days and hours for which they would 
otherwise have been scheduled to work. Sick leave payment shall not exceed the normal scheduled 
work day or pay period earnings. 

Section 30.3. Evidence Required for Sick Leave Usage. An employee requesting sick leave shall 
complete the Application For Use of Sick Leave Fonn. The employee shall submit to a medical 
examination, home visit or other inquiry which the Employer deems necessary to verify use of sick 
leave exceeding two (2) shifts. The Employer may require an employee to fumish a ce1iificate stating 
the nature of the employee's illness or that the employee was required to care for a family member 
:limn a licensed physician or dentist to justify the use of sick leave. Falsification of either the 
Application For Use of Sick Leave or a physician's ce1iificate shall be grounds for dismissal. 

Section 30.4. Notification bv Employee. When an employee is unable to repmi to work he shall 
notify his nmnediate supervisor or other designated person, no less than one ( 1) hour p1ior to the tune 
he is scheduled to repmi to work on each day of absence, unless other anangements are made with 
the employee's supervisor. 

Section 30.5. Sick Leave Uses. Sick leave may be granted to an employee upon approval of the 
Employer for the followi11g reasons: 

A. Illness or n1jury ofthe employee; 

B. Serious illness or i11jmy of a member of the employee's nmnediate family where attention by 
the employee is reasonably necessmy; 
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C. Exposure of employee or a member of the employee's inm1ediate family to a contagious 
disease which would have the potential of jeopardizing the health of the employee or the 
health of others; 

D. Death of a member of the employee's immediate family (sick leave usage limited to time 
actually required to make funeral anangements and attend funeral-maximum limit of five [ 5] 
days); 

E. Medical, dental, or optical examinations or treatment of employee or a member ofllis or her 
immediate family wllich requires the employee; 

F. Pregnancy, childb:llih, and/or related medical conditions. 

For the purposes oftllis Section, the :llm11ediate family is defined as: spouse, mother, father, brother, 
sister, child, grandparent, grandchild, mother-n1-law, father-n1-law, sister-n1-law, brother-n1-law, 
daughter-n1-law, son-n1-law, legal guardian, or other person who stands n1 the place of a parent. 

Section 30.6. Abuse of Sick Leave. Employees n1tentionally fa:illl1g to comply with sick leave rules 
and regulations shall not be paid. Application for sick leave with n1tent to de:fi·aud will result n1 
discipfu1e up to and n1cludn1g disnlissal and refund of salary or wage paid. 

Section 30.7. Employees who have exhausted all sick leave and vacation leave credits may, at the 
discretion of the Sheriff, be granted a leave of absence without pay for a period not to exceed six (6) 
months. Ilh1esses exceedn1g six ( 6) months shall be treated as disability separation. An employee may 
reman1 on disability separation, subject to retum to work upon satisfactory recovery, for a pe1iod of 
eighteen (18) months. 

The Employer mayrequ:ll·e an employee to take an examn1ation, conducted by a licensed physician, to 
determn1e the physical or mental capability to perform the essential duties ofllis position. Iffound 
not qualified, the employee may be placed on a job he can perfon11 without fullitations or on sick 
leave or disability leave. The cost of such exam:llmtion shall be paid by the Employer. 

Section 30.8. Unused Sick Leave. The base pay period, for purposes of tllis Aliicle is the pay 
pe1iod wllich n1cludes the first day of December of any year. If any employee has an unused balance 
of sick leave as of the last day ofthe pay period nm11ediatelyprecedn1g the next base pay period, that 
employee may utilize one (1) of the followmg options: 

A. CmTY forward the balm1ce of sick leave credit. 

B. Conve1i up to forty (40) hours of sick leave credit to a cash benefit payment. This conversion 
shall be at the rate of one (1) hour ofpayment for every one (1) hour ofunused sick leave 
credit. Tllis option is only available to those employees who have a combn1ed balance of 
eighty (80) hours sick and personal leave credit as of the last day of the pay period 
nm11ediately precedn1g the next base pay period. The balance of sick leave credit for those 
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employees with less than eighty (80) hours combined sick and personal leave credit shall 
automatically be carried forward. Remaining sick leave credit not converted to a cash benefit 
payment shall also be carried forward for those employees who qualifY for the conversion 
option. · 

The employee must notifY the Employer, in w1iting, of the option desired, no later than the paype1iod 
which includes the first day ofNovember. If the employee fails to notifY the Employer ofthe desired 
option, the unused sick leave balance shall automatically be carried forward. 

The options for conversion of sick leave shall only be utilized for sick leave credited to an employee 
following the last base pay period. All sick leave balances which are carried forward shall be 
excluded fi·mn fmiher cash benefits. 

Any employee who separates fi·om service, other than retirement, shall not be eligible for the 
conversion ofunused sick leave credit. 

Section 30.9. Conversion of Sick Leave Upon Retirement. An employee with more than ten (1 0) 
years of service with the Employer who retires fi·om active service under the provisions ofPERS shall 
be paid for thiliypercent (30%) ofthe value of their credited and canied over but unused sick leave, 
up to a maximum payment of four hundred eighty ( 480) hours. This payment shall be based on the 
employee's rate of pay at the time they apply for retirement under the applicable State retirement 
program. 

Section 30.10. Conversion of Sick Leave Upon Death. In the event of the death of an employee 
who had at least ten (1 0) year service with the Employer, credited and canied over but unused sick 
leave shall be paid to the surviving spouse or estate of the deceased. Payment made under tins 
provision shall be in accordance with the provision for the conversion of sick leave upon retire1nent. 

Section 30.11. Personal Leave Credit. Personal leave shall be eamed by full-time employees at the 
rate of sixteen ( 16) hours per year in active pay status. The credit shall be made begimring the first 
day of the calendar year if the employee is in active pay status at that time. Credit shall be reduced by 
.6 of one hour for each pay period the employee is not in full-time or active pay status. 

Section 30.12. Charging of Personal Leave. Personal leave shall be charged in nllirimum mrits of 
one (1) hour._ An employee shall be charged personal leave only for the days and hours for winch 
they would have otherwise been scheduled to work, but not to include overtime. Personal leave 
payment shall not exceed the nonnal scheduled workday eanlli1gs. 

Section 30.13. Notification by Employee. Any employee requesting personal leave for any 
legitimate reason shall notifY Iris immediate supervisor at least one ( 1) full working day in advance of 
the personal leave day. Exceptions may be made for emergency situations. Requests shall be made 
through the completion of the Application for Use of Personal Leave fonn. 
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Section 30.14. Personal Leave Uses. Personal Leave may be granted to an employee upon approval 
by the Employer for the following reasons: 

A Non Depmiment/Personalmm1datory court appemm1ces before a comi oflaw and in a matter 
in which the employee is pmiy or whose presence is required. 

B. Legal or business matters which could not normally be conducted by an employee during 
hours other than nonnal scheduled work hours. 

C. Family emergencies of a nature that require an employee's innnediate attention. 

D. Unusual fmnily obligations which could not normally be conducted by an employee during 
hours other than normally scheduled work hours. 

E. Examinations such as medical, psychological, dental, or optical examination ofthe employee, 
or the employee's innnediate family. 

F. Weddings of members ofthe innnediate family. 

G. Religious holidays which fall on a nom1ally scheduled work day for an employee. 

H. Other legitimate and necessary personal matters. 

Personal leave may not be used to extend a11 employee's date of resignation or retirement. 

Section 30.15. Unused Personal Leave. If m1y employee has an unused balance of personal leave, 
as of the last day of the pay period nm11ediately precedn1g the next base period, that employee may 
choose one (1) ofthe follown1g options: 

A Cany forward the balance of personal leave credit (up to sixteen [ 16] hours for a11 employee 
n1 active pay status). 

B. Conve1i the remanling personal leave to accumulated sick leave to be used n1 the mmmer 
provided n1 Section 30.8. 

C. Receive payment for all or pari ofthe personal leave balance at the rate of one (1) hour of pay 
for every one (1) hour of unused personal leave credit. 

The employee must notify the Employer n1 writn1g, o fthe option desired, no later thm1 the pay period 
wllich n1cludes the first day ofN ovember. If the employee fails to notify the Employer of the desired 
option, the unused personal leave balm1ce shall automatically be canied forward up to a max:llnum of 
sixteen (16) hours. 
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Unused personal leave may not be carried forward in excess offmiy ( 40) hours. All personal leave :in 
excess offmiy ( 40) hours shall automatically be convetied to cash benefit payment at the rate of one 
(l)hour of pay for each one (1) hour ofunused personal leave. 

Section 30.16. Conversion of Personal Leave Upon Separation. For the purpose ofthis Section, 
"separation" shall mean any voluntary or involuntary tennination :limn service, including resignation, 
retirenient, removal :fi"mn service, and layoff. 

Any employee who has accumulated personal leave credit under tllis Atiicle shall be entitled to 
conveti, upon separation :fi·om service, all accumulated personal leave credit to a cash benefit 
payment. Such payment shall be at a rate equal to the employee's base rate of pay at the time of 
separation. 

Section 30.17. Conversion of Personal Leave Upon Death. In the event of the· death of an 
employee who has legally been credited and can·ied over personal leave, such leave shall be paid to 
the employee's spouse or the estate of the deceased. Payment made under tllis provision shall be 
made in accordance with the provisions of personal leave upon separation. 

ARTICLE 31 
INJURY LEAVE 

Section 31.1. In the event a bargaitling mlit employee is it1jured willie it1 the performance ofllis 
duties, the employee will receive full pay for a period oftitne he is actually disabled, as celiified by a 
physician, but for no longer than three (3) months. :fi·mn the date of the it1jury. If the it1jury is 
detennit1ed to requit·e additional recovery tune by a licensed physician, such additional it1jmy leave for 
a period not to exceed three (3) additional months may be granted at the discretion of the Sheriff. The 
employee, to be eligible for compensation, shall submit a Report oflnjury form withit1 twenty-four 
(24) hours of the it1jmy or ifunable to submit a Repmi oflnjmy, the supervisor shall submit the 
repmi. The receipt of compensation under tllis atiicle shall not affect the accrual of setliority or 
benefits. Application for Workers' Compensation shall be made by the employee sitnultaneous to 
application for it1jury leave and upon approval of the claitn by the Ollio Bureau of Worl<:ers' 
Compensation, the employee shall pay to the Employer all compensation benefits paid by Workers' 
Compensation for the period durit1g wllich the employee received full pay. If Workers' 
Compensation benefits are detlied, the employee shall be deemed it1eligible for any it1jmy leave 
benefits. 

Section 31.2. The employee shall sign a release ofitlionnation wllich will allow the Employer to 
examit1e the medical records of the employee and the employee may be requit·ed to subnlit to a 
physical examination by a physician of the Employer's choice and at the Employer's expense, for the 
purpose of establishing the validity of the employee's claitn for it1jury leave. If the employee is fomid 
to be it1 violation of at1Y law or depatiment rule or is detennit1ed to have been negligent resultit1g it1 
the it1jmy, he shall be detlied it1jmy leave. 
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Section 31.3. Injury leave as described by Section 31.1 and 31.2 of this miicle shall for no reason 
exceed six ( 6) months. 

Section 31.4. The Employer will develop a transitional work/modified duty policy for bargaining unit 
employees injured during the course of their employment with the County. The purpose of 
trm1sitional work will be to provide such injured employees, who cannot effectively perfom1 the 
essential functions of their position, the oppmiunityto continue working for a limited duration, during 
such period of tempormy pmiial disability with the physician's and Employer's approval. 

ARTICLE 32 
FAMILY AND MEDICAL LEAVE 

Section 32.1. Eligible bargaining unit employees shall be provided Family and Medical Leave in 
accordm1ce with the Family a11d Medical Leave Act of1993. The Employer may promulgate policies 
in fuliherance of the Family a11d Medical Leave Act that do not conflict with tins Agreement or 
applicable law. References herein to the Family and Medical Leave Act of 1993 include subsequent 
mnendments a11d attendm1t regulations. 

ARTICLE 33 
LIABILITY INSURANCE 

Section 33.1. The Employer shall continue to provide the $1,000,000 professional liability insurm1ce 
policy for the term oftllis Agreement. 

ARTICLE 34 
DRUG/ALCOHOL TESTING 

Section 34.1. Dmg/alcohol testing may be conducted on employees during duty hours upon 
reasonable suspicion that the employee is under the influence of or is abusing controlled substances or 
alcohol. 

Reasonable suspicion may be based upon, but not linlited to: . 

Observable phenomena, such as direct observation of dmg or alcohol use or 
possession a11d/or the physical symptoms of being under the influence of a dmg or 
alcohol; a pattem of abnonnal conduct or enatic behavior; mTest or conviction for a 
drug or alcohol-related offense; or facts or circumstances developed in the course of 
an authorized investigation of an accident or unsafe working practice. 

Drug screening tests will only be ordered by the Sheriff. The Sheriff will, when feasible, observe the 
employee suspected of drug/alcohol use/abuse before ordering the test. 
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Section 34.2. Random drug/alcohol testing may be conducted on any employee whose duties involve 
the potential for drug interdiction (Deputy Sheriffs, Sergeants, Lieutenants, and Con-ections Officers) 
or who cany a duty weapon. Such shall be conducted during duty hours. 

Random testing of employees may not exceed 25% of the total number of employees subject to 
random testing in the Sheriff's Office in a twelve (12) month pe1iod. The testing agency or applicable 
outside entity shall determine the time, date, and selection of personnel to be tested. 

Section 34.3. Post incident drug/alcohol testing will be conducted whenever an employee is involved 
in an auto accident, a physical altercation, the discharge of a firearm, or whenever there has been an 
allegation of the excessive use of force. 

Section 34.4. All drug screening tests shall be by urine sample and shall be conducted by medical 
laboratories meeting the standards ofthe National Institute ofDrug Abuse and the National Institute 
of Health. The result of a screening test shall not be considered positive until it has been confinned 
by a gas Chromatography/Mass Spectrometry full scan test. The procedures utilized by the Employer 
and testing laborato1y shall include an evidentiary chain of custody control. The split sample method 
of collection shall be used following presc1ibed testing procedures. "Controlled substance" means 
any controlled substance contained in Schedules I through V of Section 202 of the Controlled 
Substances Act (21 USC 812); or as defined in O.R.C. Section 3719.01. 

Section 34.5. Alcohol testing shall be by breathalyzer administered by a ce1iified breath alcohol 
technician (BAT) ar1d done in the manner used to detect drivers operating a motor vehicle under the 
influence. A positive result of .04 B.A. C. shall entitle the Employer to proceed with discipline. 

Section 34.6. The results of the testing shall be delivered to the Employer and the employee tested. 
An employee whose confinnato1ytest result is positive shall have the right to request a ce1iified copy 
of the testing results in which the vendor shall affim1 that the test results were obtained using the 
approved protocol methods. The employee shall provide a signed release for disclosure of the testing 
results. Refusal to submit to the testing provided for under this Agreement may be grounds for 
discipline. 

Section 34.7. 

l. Jf a drug confinnation test is positive, the employee may, upon written request and at the 
employee's expense, have the split sample retested by a ce1iified laboratmy. This request 
shall be presented within seventy-two (72) hours upon being notified of a positive result. 

2. In the event the split sample test confinns the results of the first test, the Employer may 
proceed with the sanction as set fmih in this ariicle. 

3. In the event that the split sample test contradicts the result of the first test, the split sample 
result is determined to be the final result. If the split sample result is negative, the employee 
will be reimbursed for the cost of the test. The results of this test, if positive, shall allow the 
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Employer to proceed with sanctions as set fmih in this aliicle. If the results are negative, the 
employee shall be given the benefit of the doubt and no Sallctions shall be imposed. 

Section 34.8. The nalne ofthe testing laboratory shall be maintained by the Employei·. This facility 
shall conduct allY testing directed by the Employer. 

Section 34.9. If after the testing required above has produced a positive result, the Employer may 
take disciplii1al·y action and/or require the employee to paliicipate in allY rehabilitation or 
detoxification program that is covered by the employee's health insurallce. An employee who 
paliicipates in a rehabilitation or detoxification program shall be allowed to use sick time, 
compensatory days and vacation leave for the period of the rehabilitation or detoxification prograln. 
If no such leave credits are available, the employee shall be placed on medical leave of absence 
without pay for the period of the rehabilitation or detoxification program. Upon completion of such 
program, and upon receiving results :fiom a retest demonstrating that the employee is no longer 
abusing a controlled substallCe, the employee may be returned to his former position. Such employee 
may be subject to periodic retesting upon his return to his position. Any employee in a rehabilitation 
or detoxification progralll in accordance with this aliicle will not lose allY seniority or benefits, should 
it be necessary for the employee to be placed on medical leave of absence without pay for a period 
not to exceed thiliy (30) days. Notllli1g in tllis aliicle shall require the Employer to offer the 
employee the oppmimlity for rehabilitation i11 lieu of, or prior to, disciplii1ary action i11cludi11g 
tenni11ation. 

Section 34.10. If the employee refuses to undergo rehabilitation or detoxification, or if he tests 
positive during a retesting after llis return to work :fiom such a program, the employee shall be subject 
to disciplii1ary action, including removal from llis position and ternlli1ation ofllis employment. 

Section 34.11. Costs of all drug scree1lli1g tests and confinnatory tests shall be borne by the 
Employer except that allY test lilitiated at the request of the employee shall be at the employee's 
expense. 

Section 34.12. Each employee is requn·ed to notifY llis/her supervisor about the use of any 
medication prescribed by a physiciall when that physiciall has advised the employee that the drug's 
use may prevent the employee :fi·om perfonni11g llis/her job safely. 

ARTICLE 35 
DURATION 

Section 35.1. Tllis Agreement shall be effective as of October 1, 2013 and shall remali1 n1 full force 
and effect untilnlidilight, September 3 0, 20 16; provided, however, it shall be renewed automatically 
on its tenni11atian date for allother year n1 the fonn n1 wllich it has been written unless one paliy gives 
written notice as provided hereli1. 
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Section 35.2. If either pmiy desires to modifY or mnend this Agreement, it shall notifY the other in 
writing of such intent no earlier than one hundred twenty (120) calendar days prior to the expiration 
date, nor later than ninety (90) calendar days prior to the expiration date of this Agreement. Such 
notice of intent shall be given by regular U.S. mail. 

Section 35.3. The pm·ties acknowledge that during the negotiations which resulted in this 
Agreement, each had the unlimited right to make demands m1d proposals on any subject matter not 
removed by law fi:om the area of collective bargaining, and that the entire understandings and 
agreement anived at by the pmiies after the exercise of that right and oppmiunity are set fmih in tlris 
Agreement. The provisions oftlris Agreement constitute the entire agreement between the Employer 
m1d the OPBA, and all prior agreements m1d practices either verbal or written, are hereby cancelled. 

35 

{10/29/2013 AGWYNSF 00124624.DOC} 



SIGNATURE PAGE 

IN WI1NESS WHEREOF, the parties have agreed to and have executed this Agreement at Wyandot 
County, Ohio, this ti'r'-. day of ~~!J:"Q.;o13. 

FOR THE E~LJYER: 

;n~~v~ 
FOR THE OPBA: 

t)4;11 !Jtl(dtJd 
Michael Hetzel, Sheriff 

M. G . .AM/1-=-
FOR THE WYANDOT COUNTY COMMISSIONERS: . U 
tr~ ~~-_ 

wilr cr c · · ¢ tam mger, ommiSSIOner 

£~, 
Ron Metzge cO ~siOiler 

Fted Lord, 
Management Consultant 
Approved as to form: 

~~ 
onatiiiC Miller, 

Wya County Prosecutor 
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LETTER OF UNDERSTANDING #1 

The Wyandot County Board of Commissioners agree to establish a Group Health Insurance 
Committee with representatives from each department under the jurisdiction of the Board of 
Commissioners to review and make recommendations to the Board of Conunissioners regarding the 
Health Insurance Plan, alternative services and cost containment programs. 

The Sheriffs Department \vill have as its representative a member of one of the Bargaining Units. 

The Board of Conunissioners retain all rights and authority for final decisions, and selection and 
contracting of all services for health insurance coverage. 

FOR Till_;, E!f'LO~ 
/II~{!}_~ 
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LETTER OF UNDERSTANDING #2 

Employees who wish to change their shift assignment may submit their request in writing to the 
Sheriff, and the Sheriff will, based upon operational considerations and the efficiency of the 
Department, take such requests into consideration when making shift assignments. 

Any such detennination by the Sheriff shall not be grievable. 

FOR ~E ~MP_¥JYER~ 
/11~ A. A 
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LETTER OF UNDERSTANDING #3 
ONE TIME OPTION VACATION CONVERSION 

WYANDOT COUNTY SHERIFF'S OFFICE 

Vacation conversion to pay may be permitted no more often than one (1) time per year for the cash in 
of eamed vacation time under the following conditions: 

1. To be eligible for this benefit, an employee must have at least ten (1 0) years of service with 
Wyandot County Sheriff's Office. 

2. An eligible employee may request a maximum payment for an an1ount equal to the vacation 
that was actually earned during that current year, and the Employee must have double [two 
(2) times] that amount on the books accumulated for use (i.e., if an employee has 200 hours 
on the books, he or she may cash in up to 100 hours). 

3. An employee that is eligible and wishing to take advantage of this program must request to 
the Sheriff in writing to be paid for the vacation he or she is requesting, along with how 
many hours the eligible employee currently has on the books. 

4. There is no requirement by the Employer for any employee to utilize this program, and no 
requirement that an employee be required to utilize this progran1 in lieu of taking the 
vacation time according to the Collective Bargaining Agreement. 

5. The cash in of vacation shall be based on the employee's current straight time hourly rate of 
pay. 

6. Before an employee may request optional vacation conversion, the employee must schedule 
and use a minimum of 40 hours of vacation time in the calendar year prior to the conversion. 

7. The Sheriff may suspend this program if funds are not available to pay the cash in of vacation 
time and has notified the Union in writing of the lack of funds. 
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MEMORANDUM OF UNDERSTANDING 
Between Wyandot County Sheriff and 

Ohio Patrolmen's Benevolent Association 
SERB Case Number 2013MMEDM06M0764 

The Wyandot County Sheriff, hereinafter referred to as the ("Employer") and the Ohio 
Patrolmen's Benevolent Association, hereinafter referred to as the (''Union") enter into this 
"Memorandum of Understanding" (MOU) with the purpose of modifying the terms of their 
collective bargaining agreement as set forth below. This MOU commenced on a trial basis 
effective February 1, 2016, and after being ratified by the Union will remain in effect until 
September 30, 2016. 

The purpose of the MOU is to establish, on a trial basis, a twelve (12) hour shift schedule for 
those bargaining unit members who are Communications Technicians. At either party's 
discretion, the twelve (12) hour shift schedule may be terminated by giving a fourteen (14) day 
written notice to the other party. Once the notice to terminate has been given, the twelve (12) 
hour schedule will terminate at the end of the next full schedule. In the event notice is given, all 
employees will revert back to the schedule that is contained in the collective bargaining 
agreement. 

The parties agree that this agreement shall not be deemed by the parties to be inconsistent with 
the tenns of the Collective Bargaining Agreement; however, the following Articles shall be 
modified as part of this Memorandum of Understanding: 

ARTICLE 25, EDUCATION/TRAINING: 

Section 25.4. Whenever employees are required to attend work related training sessions and all 
other mandatory training required by the Employer, they shall be given time off fi:om work with 
pay to attend such programs, including any FLSA allowable travel time needed. Employees on 
a twelve (12)Mhour day schedule have the option to take leave time or work for the 
remainder of their shift after their eight (8) hour training· day. Any reasonable costs 
incurred in such training shall be paid by the Employer, provided that they have been approved 
in advance. 

ARTICLE 26, HOURS OF WORK/OVERTIME: 

Section 26.2. The normal work schedule for Deputy Sheriffs, Sergeants, and Lieutenants shall 
be two (2) consecutive twelve (12) hour workdays followed by two (2) consecutive days off. A 
tlu·ee-day (3) consecutive work cycle will be every other weekend; either Friday, Saturday, and 
Sunday; or Saturday, Sunday, and Monday. · 

A sample schedule would be work Monday and Tuesday, off Wednesday and Thursday, then 
work Friday, Saturday, and Sunday. The following week would work the opposite days as in the 
previous week. 
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The normal work schedule for Corrections Officers shall be two (2) consecutive twelve (12) hom 
workdays followed by two (2) consecutive days off. If a Corrections Officer(s) requests to work 
the same schedule as deputy sheriffs it may be approved at the discretion of the Sheriff. 

The normal workweek for Communications Technicians shall consist of forty ( 40) hours based 
on fiv€l (5) €light (S) ht:ntr ;v~:n~cdays ana t'.ve (?) days €lff two (2) consecutive twelve (12) hour 
workdays followed by two (2) consecutive days off. A three-day (3) consecutive work cycle 
will be every other weekend; Friday, Saturday, and Sunday. Additionally, each 
Communications Technician shall be required to work afo~r· (4) hour shift each Tuesday. 
The schedule for February, March, and April shall be as atta.checi. Additional schedules 
will be patterned after the attached schedules for the remainder of this agreement. The 
workweek for Communications Technicians shall be computed between 12:01 a.m. on Sunday of 
each calendar week and 12:00 midnight the following Saturday. 

ARTICLE 28, HOLIDAYS: 

Section 28.3. Employees accrue eighty (80) hours of holiday time per calendar year, except 
those employees working twelve (12) hour shifts shall receive 120 hours of holiday time. For 
the duration of this agreement, Communications Technicians shall continue to accrue 
eighty (80) hom·s of holiday time per calendar year. 

Section 28.4. Employees shall be compensated for holidays in the following manner: 

a.) All employees may receive holiday pay at one and one-half (1 Yz) times the employee's 
regular hourly rate of pay for eight (8) hours or twelve (12) hours, depending upon the 
employee's work schedule [eight (8) hour or twelve (12) hour shift] for any or all of the 
above designated holidays. If an employee elects to take the holiday as time off in lieu of 
holiday pay, the employee will be paid at his straight time regular hourly rate of pay for 
eight (8) hours or twelve (12) hours, depending upon the employee's work schedule. For 
the duration of this agreement, Communications Technicians shall continue to 
receiye eight (8) hours of holiday pay for any remaining holidays, either at one and 
one-ha)f times or regular stl·aight time. Additional hours worked on a holiday will not 
result in additional holiday pay. Holiday pay will be paid after the holiday. An 
employee's decision to use holiday time to take time off on any of the last four (4) 
holidays in a calendar year shall be scheduled subject to approval of the Employer. 

b.) No holiday hours can be carried over to the next year. 

( 1/27/2016 LUWYNSF 001661S4.DOCX) 



FOR THE SHERIFF: 

DATE SIGNED: J-~9-- It. 
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MEMORANDUM OF UNDERSTANDING 
Between Wyandot County Sheriff and 

Ohio Patrolmen's Benevolent Association 
SERB Case Number 2013MMEDM06M0764 

The Wyandot County Sheriff, hereinafter referred to as the ("Employer") and the Ohio 
Patrolmen's Benevolent Association, hereinafter referred to as the (''Union") enter into this 
"Memorandum of Understanding" (MOU) with the purpose of modifying the terms of their 
collective bargaining agreement as set forth below. This MOU commenced on a trial basis 
effective February 1, 2016, and after being ratified by the Union will remain in effect until 
September 30, 2016. 

The purpose of the MOU is to establish, on a trial basis, a twelve (12) hour shift schedule for 
those bargaining unit members who are Communications Technicians. At either party's 
discretion, the twelve (12) hour shift schedule may be terminated by giving a fourteen (14) day 
written notice to the other party. Once the notice to terminate has been given, the twelve (12) 
hour schedule will terminate at the end of the next full schedule. In the event notice is given, all 
employees will revert back to the schedule that is contained in the collective bargaining 
agreement. 

The parties agree that this agreement shall not be deemed by the parties to be inconsistent with 
the tenns of the Collective Bargaining Agreement; however, the following Articles shall be 
modified as part of this Memorandum of Understanding: 

ARTICLE 25, EDUCATION/TRAINING: 

Section 25.4. Whenever employees are required to attend work related training sessions and all 
other mandatory training required by the Employer, they shall be given time off fi:om work with 
pay to attend such programs, including any FLSA allowable travel time needed. Employees on 
a twelve (12)Mhour day schedule have the option to take leave time or work for the 
remainder of their shift after their eight (8) hour training· day. Any reasonable costs 
incurred in such training shall be paid by the Employer, provided that they have been approved 
in advance. 

ARTICLE 26, HOURS OF WORK/OVERTIME: 

Section 26.2. The normal work schedule for Deputy Sheriffs, Sergeants, and Lieutenants shall 
be two (2) consecutive twelve (12) hour workdays followed by two (2) consecutive days off. A 
tlu·ee-day (3) consecutive work cycle will be every other weekend; either Friday, Saturday, and 
Sunday; or Saturday, Sunday, and Monday. · 

A sample schedule would be work Monday and Tuesday, off Wednesday and Thursday, then 
work Friday, Saturday, and Sunday. The following week would work the opposite days as in the 
previous week. 

{1129/2016 LUWYNSFOOI66154.DOCX} 



The normal work schedule for Corrections Officers shall be two (2) consecutive twelve (12) hom 
workdays followed by two (2) consecutive days off. If a Corrections Officer(s) requests to work 
the same schedule as deputy sheriffs it may be approved at the discretion of the Sheriff. 

The normal workweek for Communications Technicians shall consist of forty ( 40) hours based 
on fiv€l (5) €light (S) ht:ntr ;v~:n~cdays ana t'.ve (?) days €lff two (2) consecutive twelve (12) hour 
workdays followed by two (2) consecutive days off. A three-day (3) consecutive work cycle 
will be every other weekend; Friday, Saturday, and Sunday. Additionally, each 
Communications Technician shall be required to work afo~r· (4) hour shift each Tuesday. 
The schedule for February, March, and April shall be as atta.checi. Additional schedules 
will be patterned after the attached schedules for the remainder of this agreement. The 
workweek for Communications Technicians shall be computed between 12:01 a.m. on Sunday of 
each calendar week and 12:00 midnight the following Saturday. 

ARTICLE 28, HOLIDAYS: 

Section 28.3. Employees accrue eighty (80) hours of holiday time per calendar year, except 
those employees working twelve (12) hour shifts shall receive 120 hours of holiday time. For 
the duration of this agreement, Communications Technicians shall continue to accrue 
eighty (80) hom·s of holiday time per calendar year. 

Section 28.4. Employees shall be compensated for holidays in the following manner: 

a.) All employees may receive holiday pay at one and one-half (1 Yz) times the employee's 
regular hourly rate of pay for eight (8) hours or twelve (12) hours, depending upon the 
employee's work schedule [eight (8) hour or twelve (12) hour shift] for any or all of the 
above designated holidays. If an employee elects to take the holiday as time off in lieu of 
holiday pay, the employee will be paid at his straight time regular hourly rate of pay for 
eight (8) hours or twelve (12) hours, depending upon the employee's work schedule. For 
the duration of this agreement, Communications Technicians shall continue to 
receiye eight (8) hours of holiday pay for any remaining holidays, either at one and 
one-ha)f times or regular stl·aight time. Additional hours worked on a holiday will not 
result in additional holiday pay. Holiday pay will be paid after the holiday. An 
employee's decision to use holiday time to take time off on any of the last four (4) 
holidays in a calendar year shall be scheduled subject to approval of the Employer. 

b.) No holiday hours can be carried over to the next year. 
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FOR THE SHERIFF: 

DATE SIGNED: J-~9-- It. 
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