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ARTICLE I - RECOGNITION 
The Indian Creek Board of Education, hereinafter "EMPLOYER" or "BOARD", hereby 

recognizes the Indian Creek Education Association OEA/NEA-local, hereinafter the "ASSOCIATION" 
or "UNION'', as sole and exclusive bargaining representative for the bargaining unit which includes all 
full-time and regular part-time personnel under written contract, or on leave from the District, including, 
but not limited to, classroom teachers certified or licensed by the State of Ohio (PK-12, special and 
vocational), guidance counselors, librarians, school nurses, and substitutes having more than sixty (60) 
days continuous service in the same bargaining unit position. The Union recognizes that the 
Superintendent, Assistant Superintendent, Principals, Assistant Principals, Administrative Assistants, and 
non-certificated personnel shall be excluded from the bargaining unit. The Employer recognizes that 
Union representation will include any newly created positions requiring a teaching certificate, other than 
those listed above, unless employment into the position is governed by Section 3 319 .02 of the Ohio 
Revised Code. 

Full-time shall be defined as any bargaining unit member who is employed for six (6) or more 
periods, inclusive of a lunch and a conference period at the secondary level, or has a full-day elementary 
schedule for a minimum of 120 days or more in a work year. 

Part-time shall be defined as any bargaining unit member who is employed for less than six (6) 
periods as defined above or has less than a full-day elementary schedule for less than a minimum of 120 
days in a work year. 

ARTICLE II - NEGOTIATIONS 
A. NEGOTIATION PROCEDURE 

Negotiations between the parties on the successor agreement may begin within ninety · 
(90) calendar days prior to the expiration of the contract term. (If the Board and the bargaining 
unit mutually agree, negotiations may begin at an earlier date.) Either the Association or the 
Board may initiate negotiations by letter of submission forwarded to the other party. Within 
twenty (20) calendar days of transmittal of said submission letter, the parties shall hold their first 
negotiations session. The first negotiation session shall be for the purpose of exchanging 
proposals and determining any ground rules deemed necessary. 

Before each negotiation session adjourns, the agenda, time and place for the next session 
shall be mutually agreed upon by the chief negotiators. Negotiation sessions shall, whenever 
possible, be scheduled so as not to interfere with the regular school day. 

If after forty-five (45) calendar days from the first negotiation session, agreement has not 
been reached on all items under negotiations, either party may call for the services of the Federal 
Mediation and Conciliation Services (F.M.C.S.) to assist in negotiations. If either party calls for 
Federal Mediation and Conciliation Service involvement, the other party shall join in a joint 
request. 

B. MEDIATION 
In the event that all attempts to reach agreement through Federal Mediation have failed 

and the parties are unable to reach agreement within ten (10) calendar days of the expiration of 
the existing agreement or any extension thereof, then the Association shall have the right to 
proceed in accordance with Chapter 4117 of the Ohio Revised Code and give notice of its intent 
to strike. 

C. AGREEMENT 
When a final tentative agreement is reached through negotiations, the outcome shall be 

reduced to writing and submitted to the Association for ratification. The Board shall vote on the 
contract within seven (7) calendar days following ratification by the Association, except where a 
strike deadline exists, then the Board shall vote on the contract prior to the strike deadline. Upon 
adoption by both parties, the contract shall be signed by the appropriate representatives. 

D. PRINTING 
1. The Board and Association will publish the negotiated agreement and each will bear one­

half (1/2) of all costs incurred therein. 



2. The Association reserves the right to proofread the negotiated copy before printing, to 
approve the printer/cost, and to approve the printed copy before distribution. 

3. Each Board member, administrator, and member of the bargaining unit will receive one 
(I) copy of the negotiated agreement. An additional fifteen (15) copies will be provided 
to both the Board and the Association. 

4. The Board will provide a copy of the negotiated agreement to any bargaining unit 
member hired after the distribution of said negotiated agreement. 

5. The Association will receive the copies of the negotiated agreement no more than forty­
five (45) days from the date of ratification by both the Board and the Association. 

ARTICLE III - GRIEVANCE PROCEDURE 
A. DEFINITIONS 

(Association, Board, Administration have been previously defined.) 
1. Days shall mean actual calendar days. 
2. Grievant shall mean bargaining unit member(s) or the bargaining agent with permission 

of the teacher, except on matters of association rights. 
3. Grievance shall mean a claim by a member of the bargaining unit that a section or 

sections of the current agreement has been violated, misapplied, or misinterpreted by the 
Board or its administrators. 

4. Immediate Supervisor shall mean that administrator having immediate and direct 
supervision of the grievant. 

5. Form shall mean the official grievance form, obtainable from any Association building 
representative or building principal. 

6. Time Limits shall mean the number of days for each process shall be maximum. 
7. A.A.A. shall mean the American Arbitration Association. 

B. GRIEVANCE PROCEDURE 

C. 

1. 

2. 

3. 

4. 

5. 

6. 

STEPS 
1. 

The procedure is to secure a decision at the lowest level by the Administrator having the 
authority to resolve it. A grievant shall file a grievance within twenty-five (25) days of 
the alleged violation or the grievance shall be considered waived. 
All time limits set forth in the procedure shall be strictly adhered to by the grievant or the 
grievance shall be considered settled and further appeal denied. 
All time limits shall be adhered to by the Administrator as set forth in the procedure or 
the grievance shall move to the next step. 
All notices, hearings, dispositions of grievances, written grievances and appeals shall be 
in writing and either hand-delivered or mailed by certified mail. A receipt of acceptance 
shall be required in either case. 
Hearings shall be conducted at a time and place that will afford a fair and reasonable 
opportunity for all persons to attend. 
In the informal process the grievant may discuss the problem with his or her immediate 
supervisor or the administrator qualified to solve the problem. If no satisfactory solution 
is reached in three (3) days, the grievant may initiate the formal procedure. 

Step One - The grievant shall file a written grievance on the proper form with the 
supervisor who has authority to resolve the grievance. Within seven (7) days of receipt 
of the form, the supervisor shall meet with the grievant. Within five (5) days of such 
meeting, the supervisor shall write a disposition of the case on the proper form. The 
Supervisor will retain one copy, send one copy to the Superintendent, send two copies to 
the bargaining unit president, and send one copy to the grievant. 

2. Step Two- If the grievant is not satisfied with the disposition at Step One, he or she will 
proceed to the next level by filing the proper form with the Superintendent through the 
bargaining unit within ten (I 0) days of receiving the disposition of Step One. 
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Within seven (7) days of receipt of the form, the Superintendent shall meet with 
the grievant. Within five (5) days of such meeting, the Superintendent shall write a 
disposition of the case on the proper form. The Superintendent will retain one copy, send 
two copies to the bargaining unit president, and send one copy to the grievant (in such 
cases where the grievant and the bargaining unit are not one and the same). 

3. If the grievant does not agree with the disposition of the case by the Superintendent, he or 
she may appeal, within ten (10) days of receipt of the disposition, for a hearing before an 
arbitrator. The written request shall be sent to the Superintendent. Within seven (7) days 
of receipt of such request the Board and the Association shall mutually petition the 
A.A.A. to provide an arbitrator for the hearing. The arbitrator will be selected from a list 
provided by A.A.A. using the alternative strike method. Within ten (I 0) days of receipt 
of the A.A.A. list, the Board and the Association shall mutually select an arbitrator or 
petition for a second A.A.A. list, should the first list prove unsatisfactory to either party. 
Should the Board and the Association need to petition for a second list, an arbitrator will 
be mutually selected within ten (10) days ofreceipt of the second list. 

4. Once the arbitrator has been selected, he or she shall conduct a hearing, within twenty 
(20) days if possible, in accordance with the rules and regulations of the A.A.A. The 
arbitrator shall render a decision in writing within thirty (30) days of the hearing date. 
The decision of the arbitrator shall be sent to the President of the Board, to the grievant, 
to the President of the Association and to the Superintendent. 

5. The decision of the arbitrator shall be binding on the grievant, the Association, and the 
Board. 

6. The cost of the arbitrator and arbitration hearing expenses shall be borne equally by the 
parties. Each party shall be responsible for the cost of their own representatives, 
witnesses, and transcripts. The cost of any late hearing cancellation shall be borne totally 
by the party canceling the hearing. 

7. The arbitrator shall confine his or her self to the precise issue(s) submitted for arbitration. 
He or she shall have no authority to add to, subtract from, modify, change, or alter any of 
the provisions of the agreement. Nor may he or she add to, subtract from, or modify any 
language therein in arriving at a decision. He or she shall have no authority to determine 
any other issues that were not submitted for arbitration. 

8. Nothing in this procedure shall be construed as limiting the individual right of a teacher 
to discuss any complaint or problem informally with the Administration through the 
normal channels of communications. 

9. The Association shall receive written notice of any meeting held to resolve a grievance, 
shall have the right to representation at the meeting, and shall be given a written report of 
the disposition of the grievance. 

10. No grievance shall be advanced to arbitration without the authorization of the Association 
and the assumption of the arbitration costs. 

11. Total court costs including legal fees incurred by both parties shall be the sole 
responsibility of the grievant if the grievant initiates litigation prior to the completion of 
all the steps provided for in this grievance procedure. 

ARTICLE IV - COMPENSATION 
A. SALARY SCHEDULE PROVISIONS 

1. Increments are based on experience and training. 
2. Semester hour is the evaluative training unit. 
3. Each certified employee shall be placed on the salary schedule according to provisions of 

ORC 3317.13. Notwithstanding ORC 3317.13, members of the bargaining unit shall be 
placed on the appropriate longevity step based solely upon their seniority as defined in 
Article XVI E. l. All beginning teachers shall be placed at Step Two of the salary 
schedule and will remain at that step until experience in the District is commensurate 
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with the step placement. Those teachers currently employed (prior to September 1, 2003) 
who have not yet reached Step Two of the salary schedule will be placed at Step Two and 
remain there until experience in the District is commensurate with the step placement. 

4. A full-time substitute who has been employed by the Board shall be placed at the 
additional half step in yearly salary if he/she was employed for at least eighty-five (85) 
days, but less than one hundred twenty (120) days, prior to being employed under a 
limited or continuing contract. 

5. Salary shall be paid in twenty-four (24) equal installments on the fifth and twentieth of 
the month, beginning with the September 20th pay. In situations where the payday occurs 
on a non-working day, the bargaining unit member will be paid on the last day in session 
immediately preceding the scheduled payday. On paydays occurring during the school 
year, pays will be delivered to the respective school buildings. On paydays occurring 
during the summer recess, pays will be mailed directly to each bargaining unit member 
via the postal service. 

6. Training beyond the Bachelors Degree must be in teaching field when teacher is not 
teaching in area of major preparation. 

7. Credit on the salary schedule for additional training will be recognized twice during the 
school year. 
• Evidence produced prior to October 1- Salary effective for year 
• Evidence produced prior to February 1 - Salary effective 2nd semester 

Evidence for the purpose of meeting the deadline can be a grade sheet or a 
statement from the university (for a new B.A. or M.A. Level, a statement must be 
submitted, since the grade sheet would not indicate completion of requirements). Prior to 
submitting this final grade sheet or statement, the teacher must have all credits up-to-date 
in the office with the exception of those last hours that qualify the teacher for an increase. 
The teacher will be permitted two months from the effective date of the new salary to 
present official transcripts as permanent, official evidence of eligibility. If the transcripts 
are not submitted within this length of time, the salary will revert to the original amount 
until the transcripts are submitted. The salary will then be readjusted according to the 
time schedule as shown in Item 5. 

B. SEVERANCE PAY 
Upon retirement, members of the bargaining unit shall be paid severance pay on the 

following basis. 
1. Member is accepted by the State Teachers' Retirement System. 
2. The Board shall pay thirty-five percent (35%) of all accumulated sick leave with a 

maximum credit of forty ( 40) days for those members of the bargaining unit who choose 
to retire during this contract. 

3. A day's pay shall be based on an individual's per diem as calculated by his or her 
placement on the appropriate step of the teachers' salary schedule in his or her last year 
of employment. 

4. Severance pay shall be paid once to an individual. 
5. During the last year of his/her employment with the District, a bargaining unit member 

shall have the option of being paid his/her accrued earnings as normal salary during the 
months of June through August; or during the last year of his/her employment with the 
District, a bargaining unit member shall have the option of adding his/her accrued 
earnings, which are normally paid during June through August, to the total amount of 
severance pay. 

6. A bargaining unit member shall be permitted to have the payment of his/her accrued 
earnings and the total amount of severance pay, as set forth in number four (4) above, 
payroll deducted into any of the following: 
a. Tax sheltered annuity plan (tax deferred) 
b. Employee credit union (not tax sheltered) 
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c. Government Savings Bonds (not tax sheltered) 
7. Within thirty (30) days prior to the date of retirement, an employee shall inform the 

Treasurer's Office as to how he/she shall receive such payments as set forth in numbers 
five (5) and six (6) above. 

C. TUITION REIMBURSEMENT 
The Board shall reimburse for complete course work for credit under the following 

conditions and limitations. 
I. All course work must have prior approval by the Superintendent. Only courses related to 

license renewal, administration, or the bargaining unit member's area of teaching are 
eligible for reimbursement. 

2. All course work must be taken from an accredited, four-year college or university. 
3. All course work that is taken by members of the bargaining unit after their first full 

school calendar year of employment in the District will be eligible for reimbursement. 
4. Only course work beyond one hundred fifty (150) semester hours earned will qualify for 

tuition reimbursement. 
5. A total of$31,000.00 each school year will be set aside for tuition reimbursement, which 

will be divided into three (3) equal amounts of $10,333.33. Bargaining unit members 
will receive reimbursement for courses completed based upon the following: 
Course Completed Between: All Paperwork Submitted By: Payment By: 

May - September September 15 October 15 
August - December January 15 February 15 
January-May June 15 July 15 
The amount available during any period will be divided pro rata among those bargaining 

unit members who have timely submitted their paperwork, and any amount remaining will be 
carried over to the following period. To be eligible to receive tuition reimbursement, a 
bargaining unit member must submit his/her paperwork by either the first or second deadline 
following completion of the course. 

D. MILEAGE 
The Board shall pay mileage at the current IRS allowable rate for authorized automobile 

expenses. 
E. SUBSTITUTE PAY 

Any substitute who serves in the same assignment for fifty-nine (59) continuous days, on 
the sixtieth (60th) day in that assignment, may be placed up to BA/Step 2 of the current 
contractual salary schedule. Eligibility for all other benefits will occur the first day of the 
following month after the sixtieth (60th) day assignment occurs. 

F. SALARY 
1.00% salary increase on the base effective September 1, 2013. 
2.00% salary increase on the base effective September 1, 2014. 
Upon receipt of any bonus in connection with the signing of an oil and gas lease, seven 
and one-half percent (7.5%) of such revenue will be set aside and divided equally among 
all bargaining unit members and paid as a stipend. 
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Licensure - No 
Steps Degree 

0 $23,790.38 

.9524 

1 $24,979.89 

1.0000 

2 $26,228.88 

1.0500 

3 $27,542.82 

1.1026 

4 $28,919.21 

1.1577 

5 $30,363.06 

1.2155 

6 $31,881.83 

1.2763 

7 $33,475.55 

1.3401 

8 $35,149.20 

1.4071 

9 $36,905.28 

1.4774 

10 $38,751 .30 

1.5513 

11 ----------------

Longevity 
Step 

15 $39,751.30 

25 $40,051 .30 

INDIAN CREEK SCHOOL DISTRICT 
SALARY SCHEDULE 

2013-2014 (1 % raise) 

B.A. 150 Hours Masters 

$24,979.89 $26,228.88 $27,542.82 

1.0000 1.0500 1.1026 

$26,228.88 $27,542.82 $28,919.21 

1.0500 1.1026 1.1577 

$27,542.82 $28,919.21 $30,363.06 

1.1026 1.1577 1.2155 

$28,919.21 $30,363.06 $31,881.83 

1.1577 1.2155 1.2763 

$30,363.06 $31,881.83 $33,475.55 

1.2155 1.2763 1.3401 

$31,881.83 $33,475.55 $35,149.20 

1.2763 1.3401 1.4071 

$33,475.55 $35,149.20 $36,905.28 

1.3401 1.4071 1.4774 

$35, 149.20 $36,905.28 $38,751 .30 

1.4071 1.4774 1.5513 

$36,905.28 $38,751.30 $40,689.74 

1.4774 1.5513 1.6289 

$38,751.30 $40,689.74 $42,723.09 

1.5513 1.6289 1.7103 

$40,689.74 $42,723.09 $44,861.37 

1.6289 1.7103 1.7959 

------- $44,861.37 $47,102.08 

1.7959 1.8856 

Longevity Longevity Longevity 
Step Step Step 

$41,689.74 $45,861 .37 $48,102.08 

$41,989.74 $46,161 .37 $48,402.08 
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54 Graduate 
Hours 
lncludina M.A. 

$28,919.21 

1.1577 

$30,363.06 

1.2155 

$31,881.83 

1.2763 

$33,475.55 

1.3401 

$35,149.20 

1.4071 

$36,905.28 

1.4774 

$38,751 .30 

1.5513 

$40,689.74 

1.6289 

$42,723.09 

1.7103 

$44,861.37 

1.7959 

$47,102.08 

1.8856 

$49,457.68 

1.9799 

Longevity 
Step 

$50,457.68 

$50,757.68 
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INDIAN CREEK SCHOOL DISTRICT 
SALARY SCHEDULE 
2014-2015 (2% raise) 

54 Graduate 
Licensure - No Hours 
Degree B.A. 150 Hours Masters Including M.A. 

$24,266.19 $25,479.49 $26,753.46 $28,093.68 $29,497.60 

.9524 1.0000 1.0500 1.1026 1.1577 

$25,479.49 $26,753.46 $28,093.68 $29,497.60 $30,970.32 

1.0000 1.0500 1.1026 1.1577 1.2155 

$26,753.46 $28,093.68 $29,497.60 $30,970.32 $32,519.46 

1.0500 1.1026 1.1577 1.2155 1.2763 

$28,093.68 $29,497.60 $30,970.32 $32,519.46 $34, 145.06 

1.1026 1.1577 1.2155 1.2763 1.3401 

$29,497.59 $30,970.32 $32,519.46 $34,145.06 $35,852.18 

1.1577 1.2155 1.2763 1.3401 1.4071 

$30,970.32 $32,519.46 $34,145.06 $35,852.18 $37,643.38 

1.2155 1.2763 1.3401 1.4071 1.4774 

$32,519.46 $34,145.06 $35,852.18 $37,643.38 $39,526.33 

1.2763 1.3401 1.4071 1.4774 1.5513 

$34, 145.06 $35,852.18 $37,643.38 $39,526.33 $41,503.53 

1.3401 1.4071 1.4774 1.5513 1.6289 
' 

$35,852.18 $37,643.38 $39,526.33 $41,503.53 $43,577.56 

1.4071 1.4774 1.5513 1.6289 1.7103 

$37,643.38 $39,526.33 $41,503.53 $43,577.56 $45,758.60 

1.4774 1.5513 1.6289 1.7103 1.7959 

$39,526.33 $41,503.53 $43,577.56 $45,758.60 $48,044.12 

1.5513 1.6289 1.7103 1.7959 1.8856 

------ $45,758.60 $48,044.12 $50,446.84 

1.7959 1.8856 1.9799 

Longevity Longevity Longevity Longevity 
Longevity Step Step Step Step Step 

$40,526.33 $42,503.53 $46,758.60 $49,044.12 $51,446.84 

$40,826.33 $42,803.53 $47,058.60 $49,344.12 $51,746.84 

Placement on longevity step is based solely upon continuous service in the bargaining 
unit as defined in Article XVI E. l. 

G. COMPENSATION-SUPPLEMENTAL PAY EXTRA-DUTY SALARY AS PRINTED 
I. The salary for extra-duty may be reduced by the Superintendent for an individual only 

performing partial duties or sharing the position with another individual(s). 
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2. A teacher will be placed on the salary schedule according to his/her years of titular 
experience in a particular position unless the Superintendent, using his administrative 
prerogative, places the teacher at a higher level on the extra-duty salary schedule. 

3. No extra-duty meetings will be held during a student's class time, except for an 
emergency as determined by the building principal. A student or students may be 
removed from study hall to meet with a teacher during the teacher's lunch period or 
conference period. All other meetings or functions will take place before or after school, 
unless the function is a special program or an assembly of the student body. 

4. Payment of Supplemental Contract Salary: 
a. When a supplemental contract(s) is issued prior to the employee's base contract 

start date, the employee may choose between the following options for payment: 
OPTION l : All supplemental contracts will be paid at the end of the completion 
of the supplemental duty in accordance with the District supplemental pay 
schedule. Employees choosing this option must make this choice in accordance 
with the deadline stated in the supplemental contract. Supplemental contracts not 
returned to the Superintendent's Office by the stated deadline in the contract will 
result in the supplemental salary being paid in accordance with Option 2. 
OPTION 2: All supplemental contracts will be paid throughout the school year 
along with the employee's base contract. 

b. Supplemental contracts issued after the employee's base contract start date will 
be paid at the end of the completion of the supplemental duty in accordance with 
the District's supplemental pay schedule. 

5. Payment of additional percentage of base for employees holding more than one extra­
duty positions: Employees paid under Option 1 above will be paid in accordance with 
the District supplemental pay schedule when the last contracted supplemental duty of the 
school year is completed. Employees paid under Option 2 above will be paid the 
additional percentage throughout the school year along with the employee's base 
contract. 

The Following Supplemental Salary Schedule Effective School Year 2013-201 4 (Supplemental Salaries 
frozen for the 2013-2014 and 2014-2015 school years at the level that was in effect during the 2008-2009 
school year). 

% of base ($24,185.37) 

Levell 
Athletic Director 
Head Football 
Head Basketball 

% of base ($24,185.37) 

Level II 
Varsity Wrestling 
Varsity Baseball 
Varsity Track 
Varsity Softball 
Varsity Volleyball 
Varsity Soccer 
Asst Varsity Basketball 
Grade 9 Football 
Asst Varsity Athletic Director 
Middle School Athletic Director 
Asst Varsity Football 

11.95% 
$2,890 

YearO 
8.46% 
$2,046 

12.77% 
$3,088 

Year 1 
9.14% 
$2,211 

8 

13.60% 
$3,289 

Year2 
9.78% 
$2,365 

14.44% 
$3,492 

Year 3 
10.45% 
$2,527 

15.27% 
$3,693 

Year4 
11.12% 
$2,689 



YearO Year 1 Year2 Year 3 Year4 
% of base ($24,185.37) 6.27% 6.63% 7.30% 7.96% 8.63% 

$1,516 $1,603 $1,766 $1,925 $2,087 
Level III 
Middle School Football 
Grade 9 Basketball 
Football Equipment Manager 
Varsity Golf 
Varsity Boys Tennis 
Varsity Girls Tennis 
Varsity Cross Country 
Head Varsity Cheerleading 
After School Weight Training Instructor 

YearO Year 1 Year2 Year3 Year4 
% of base ($24,185.37) 5.48% 5.81% 6.14% 6.47% 6.80% 

$1,325 $1,405 $1,485 $1,565 $1,645 

Level IV 
Asst Varsity Track 
Asst Varsity Baseball 
Asst Varsity Softball 
Asst Varsity Wrestling 
Asst Varsity Volleyball 
Asst Varsity Soccer 
Middle School Wrestling 
Middle School Basketball 
Key Club 
HS Student Council 
Drama Club (HS Play) 

YearO Year 1 Year2 Year3 Year4 
% of base ($24,185.37) 3.98% 4.28% 4.58% 4.88% 5.18% 

$ 963 $1,035 $1,108 $1,180 $1,253 
Level V 
Middle School Track 
Middle School Volleyball 
School Choir (3 performances) 
Grade 9 Volleyball 
Asst 7-12 Cheerleading (3) 
Junior Class Advisor 
Asst Key Club 
Closer Look 
Middle School Asst Wrestling 
Asst Drama Club (HS Play) 
After School Physical Activities Director 

YearO Year 1 Year2 Year3 Year4 
% of base ($24,185.37) 2.83% 3.01% 3.22% 3.43% 3.62% 

$ 684 $ 728 $ 779 $ 830 $ 876 
Level VI 
Class Advisor 
National Honor Society 
Athletic Trainer (1 ea Fall, Winter, 
Spring) 
Distance Leaming Liaison 
Academic Competition Advisor 
Beta Club Advisor 
Debate Club Advisor 
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Fed Challenge 
Foreign Language Club Advisor 
Destination ImagiNation (District, HS, 
MS) 
SAAD Advisor 
Building Tech Asst 
Literacy/Math Asst (2 per elem) 
Lead Teacher (1 per bldg) 
Newspaper 
Media Club 
Web Master 
Future Educators of America Advisor 
Yearbook 
Environthon Advisor 

Pep Club Advisor 
MS Student Council 
Character Education 
Student Senate (Elementary) 
Gifted Liaison 
Whole Faculty Study Group 
Majorette Line Instructor 
Fellowship of Christian Athletes Club 
Advisor 

The positions of District Technology Coordinator, Online Coordinator, Before & After School 
Care Coordinator(s), District K-12 Library Coordinator, START Coordinator(s), and District Parent 
Coordinator will be paid an additional $1,000 per position held. 

Individuals holding two extra-duty positions will be paid 1 % of base ($241.85) 
Individuals holding three or more extra-duty positions will be paid 1.5% of base ($362.78) 

Instructional Extra Duty* Effective 2009-2010 School Year 

High School Band Director 
Asst HS Band Director (marching & concert) 
Asst HS Band Director (marching) 
Instmctional Music (grades 5 and 6) 
Middle School Band Director 

% of Base (24,185.37) 
10.31% 
7.45% 
3.73% 
3.73% 
5.16% 

$2,494 
$1,802 
$ 902 
$ 902 

$1,248 
*All extended time on the per diem rate as determined by the State Minimum Salary Schedule in 

effect in the year the individual holds the position. Per diem rate will be obtained by dividing the 
appropriate step on the State Minimum Salary Schedule by one hundred and eighty-four (184) days. Only 
levels of training that appear on the State Minimum Salary Schedule will be used for this calculation. 
Total number of extended days will be based on a seven-hour day. 

Elementary Stipends: Allocation 

Hills Elementary $2,250.00 
Wintersville Elementary-Buchanan $2,600.00 

The parties agree to address the criteria/forms regarding the distribution of elementary stipends 
through the Labor-Management Committee. 

The following salary schedule effective June 27, 1996 applies for Developmental Handicapped 
Teachers. 
Note: Only persons holding their positions as of July 1, 1984 are entitled to this stipend. 
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Experience B.A. 150 Hours M.A. 

0 434 456 477 
1 456 477 501 
2 477 501 526 
3 501 526 552 
4 526 552 581 
5 552 581 609 
6 581 609 641 
7 609 641 672 
8 641 672 707 
9 672 707 743 
10 707 743 778 

H. SUPPLEMENTAL SALARY COMMITTEE 
A joint committee consisting of three (3) members appointed by the Superintendent and 

three (3) members appointed by the Association President shall review the current supplemental 
salary schedule. Upon reaching consensus as a committee, the recommendations of the 
committee will be presented to the Board and the Association not later than April 1. 

I. S.T.R.S. PICK-UP 
1. The Treasurer of the Indian Creek Local Board of Education shall contribute to the State 

Teachers' Retirement System (STRS), in addition to the Board's required employer 
contribution, an amount equal to each employee's contribution in lieu of payment to such 
employee beginning with the payroll of January 5, 1985. The amount contributed by the 
Board on behalf of the employee shall be treated as a mandatory salary reduction from 
the contract salary otherwise payable to such certified employees. 

2. The total annual salary for each employee shall be the salary otherwise payable under 
their contracts. The total annual salary shall be payable under their contracts. The total 
annual salary shall be payable by the Board in two (2) parts: (1) deferred salary and (2) 
cash salary. An employee's deferred salary shall be equal to that percentage of said 
employee's total annual salary which is required by STRS to be paid as an employee 
contribution by said employee and shall be paid by the Board to STRS on behalf of said 
employee as a "pick-up" of the STRS employee contribution otherwise payable by the 
employee. An employee's cash salary shall be equal to said employee's total annual 
salary less the amount of the "pick-up" for said employee and shall be payable, subject to 
applicable payroll deductions, to said employee. 

3. The Board's total combined expenditures for employee's total annual salaries otherwise 
payable under their contracts (including "pick-up" amounts) and its employer 
contributions to STRS shall not be greater than the amounts it would have paid for those 
items had this provision not been in effect. 

4. The Board shall compute and remit its employer contributions to STRS based upon the 
total annual salary, including the "pick-up". The Board shall report for federal and Ohio 
income tax purposes as an employee's gross income said employee's total annual salary 
less the amount of the "pick-up". The Board shall report for municipal income tax 
purposes as an employee's total annual salary including the amount of the "pick-up". The 
Board shall compute income tax withholding based upon gross income as reported to the 
respective tax authorities. 

5. The "pick-up" shall be included in the employee's total annual salary for the purpose of 
computing daily rate of pay, for determining salary adjustments to be made due to 
absence, or for any other similar purpose. 
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6. The "pick-up" shall be a uniform percent for all certified employees, and it shall apply to 
all payroll payments made after the effective date of this provision and shall not be at the 
individual employee's option. 

7. This provision shall be effective and the "pick-up" shall apply to all payroll payments 
made after January 1, 1985. 

8. The current taxation or deferred taxation of the "pick-up" is determined solely by the 
Internal Revenue Service (IRS) and compliance with this section does not guarantee that 
the tax on the "pick-up" will be deferred. If the IRS or other governmental entity declares 
the "pick-up" not to be tax deferred, this section shall be null and void and the STRS 
contribution procedure in place prior to the effective date of this provision shall be in 
effect. 

J. RESIDENT EDUCATOR PROGRAM 
The District will participate in the Jefferson County Educational Service Center Resident 
Educator Program. Year one (1) and year two (2) Mentors shall be compensated with an annual 
stipend in the amount of eight hundred dollars ($800 .00). 

K. ONLINE TEACHING 
1. As part of the regular school day, teachers will either teach a face-to-face class or an 

online class. 
2. A period outside of the regular school day may also be created to conduct on line classes, 

an dt h "llb "d tfirthbl eac ers w1 e pat as se 0 e ow: 
Portal Maximum Class Size 

Redskins Online Portal 45 
Blackboard 30 

For a class size of 0-5, teachers will be compensated at a rate of $105.00 per student. For a class size of 
6-to the defined maximum, teachers will be compensated at the rate of $1,500.00 per course. 

3. Teachers may also create online courses, with the prior approval of the Superintendent or 
designee and be paid at the rate of one thousand dollars ($1,000.00) per course. The 
Online Coordinator will evaluate the course to determine whether it meets the Quality 
Matters Rubric. All courses developed shall be the property of and copywritten by the 
District. 

ARTICLE V - INSURANCE PROVISIONS 
All insurance premiums will be fully paid by the Board except as set forth below. All insurance 

coverage shall be equal to or exceed the coverage set forth in the Appendices to this Agreement 
regardless of insurance carrier or TP A. To be eligible for insurance benefits, a bargaining unit member 
must be a full-time employee as defined in Article I. 
A. COMPREHENSIVE MAJOR MEDICAL PLAN 

B. 

1. The Board shall pay the entire insurance premium for each bargaining unit member 
emolled in either the family plan or in the single plan. However, any employee hired 
after June 1, 2011, shall pay five percent (5%) of the premium for single coverage and 
seven percent (7%) of the premium for family coverage under the District's medical plan. 
Effective with the first pay in January of2014, each bargaining unit member shall pay six 

2. 
LIFE 

percent (6%) of the premium for coverage under the District's medical plan. 
The plan shall be as set forth in the Appendices to this Agreement. 

The Board shall provide each member of the bargaining unit with a fifty thousand dollar 
($50,000.00) tenn life insurance policy with conversion privileges and AD & D insurance. Life 
insurance benefits will reduce fifty percent (50%) at age 70. 

C. DENTAL 
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The Board shall pay the entire dental insurance premium per month for each member of 
the bargaining unit enrolled in either the family plan or the single plan. The dental plan shall be 
as set forth in the Appendices to this Agreement. 

D. PRESCRIPTION 
I. The Board shall pay the entire prescription insurance premium per month for each 

member of the bargaining unit enrolled in either the family or the single plan. However, 
any employee hired after June I, 2011, shall pay five percent (5%) of the premium for 
single coverage and seven percent (7%) of the premium for family coverage under the 
District's prescription plan. Effective with the first pay in January of 2014, each 
bargaining unit member shall pay six percent (6%) of the premium for coverage under the 
District' s prescription plan. 

2. The prescription insurance plan shall be as set forth in the Appendices to this Agreement. 
E. VISION 

The Board shall pay the entire premium per month for each member of the bargaining 
unit enrolled in either a family or single basic vision insurance plan as set forth in the Appendices 
to this Agreement. 

F. BENEFIT PLAN BOOKLETS 
Within thirty (30) days after ratification of this Agreement, the Board and the Association 

shall initial the benefit plan document for the comprehensive major medical insurance coverage, 
the dental coverage, the prescription drug coverage, and the vision coverage, and the terms of the 
life insurance policy issued pursuant to this Article. 

G. INSURANCE COMMITTEE 
The Board of Education and the Association mutually agree that an insurance committee 

is created consisting of the following: two (2) Board members, the Superintendent, and the 
Treasurer; a minimum of one (1) elementary teacher from each building, one (1) middle school 
teacher, and one (1) high school teacher (all selected by the Teacher Association President); the 
Teacher Association President; and the OEA Labor Relations Consultant. Three (3) Classified 
Employee Association representatives and the Classified Employee Association President will be 
invited to participate. 

The Committee members shall be named no later than September I st of each year. The 
committee shall meet a minimum of four (4) times each year of this Master Agreement. The 
purpose of this committee is to recommend cost-containment measures for the insurance plan, to 
educate bargaining unit members about insurance plan usage, and to explore other alternatives to 
the current insurance program. The committee shall meet on release time unless otherwise 
agreed. The committee shall meet no later than September 30th each year and select a chair at its 
first meeting. 

The committee shall issue a report and its recommendation by September I st of each year. 
The report shall be given to the President of the Association, each Board member, and posted in 
each huilding. 

H. STIPEND 
A member of the bargaining unit who chooses not to participate for an entire year in the 

comprehensive major medical, dental, prescription, and vision coverage provided in this Article 
and notifies the Treasurer in writing by October I, will receive a stipend of $1,500.00 in 
September of the following year, which shall be paid through the Section 125 Plan. The 
bargaining unit member may be eligible to enroll in the District's insurance plans, if his/her 
circumstances change and he/she loses coverage, upon the approval of the District's insurance 
carrier. 

I. Section 125 Plan 
The Board shall implement a Section 125 Plan and a flexible spending account. The 

Board shall pay the administrative costs associated with the flexible spending account. 
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ARTICLE VI - LEA VE PROVIS! ONS 
A. SICK LEA VE 

To conform to Sections 3319.08, 3313.21, and 143.29 of the Ohio Revised Code, the 
following policy shall prevail effective June 1, 2002. 
1. Sick leave shall be accumulated to two hundred thirty (230) days maximum for each 

member of the bargaining unit. 
2. Should a bargaining unit member have absences due to illness of more than the total 

accumulated sick leave, such bargaining unit member, unless employed on an hourly 
basis, will be granted an advancement of sick leave to a maximum of five (5) days, if 
requested, provided that sufficient time is remaining in the current year to recover the 
advanced days. 

3. Standard reasons acceptable for sick leave are: 
(a) Personal illness (including emergency dental and medical appointments) 
(b) Injury 
(c) Absence due to illness, injury, or death in the bargaining unit member's 

immediate family 
(d) Exposure to contagious disease that could be communicated to others 
(e) Pregnancy 

4. Sick leave shall be paid for serious illness, injury, or death in the bargaining unit 
member's immediate family. The immediate family shall be defined to include 
permanent members of the bargaining unit member's household and/or father, mother, 
sister, brother, husband, wife, children, step-parent, step-child, mother-in-Jaw, father-in­
law, brother-in-law, sister-in-law, daughter-in-law, son-in-law, grandparents, 
grandchildren. The administrative office will approve payment of such sick leave after 
verifying that the sick leave was taken in compliance with the present policy. 

5. Sick Leave Donation Program 
(a) The Indian Creek Local School District Board of Education and the Indian Creek 

Education Association shall establish a Sick Leave Donation Program. The Sick 
Leave Donation Program shall remain in effect for the duration of this 
Agreement and shall be governed by the following procedures. 

(b) To qualify for the Sick Leave Donation Program, a bargaining unit member must 
have experienced a personal catastrophic illness or injury or a member of the 
bargaining unit member's immediate family must have experienced a 
catastrophic illness or injury. The bargaining unit member must have depleted 
his/her accumulated sick leave and personal leave and used possible advances of 
sick leave days under this Agreement, and additional days are still needed. The 
term "catastrophic illness or injury" shall include only those illnesses or injuries 
that are calamitous in nature constituting a great misfortune or are chronic or 
long term. 

(c) Requests for use of the Sick Leave Donation Program will be considered on a 
case by case basis by the Labor-Management Committee. The Labor­
Management Committee shall develop a FAQ sheet to explain the Sick Leave 
Donation Program and will make a determination on the following criteria: 
1. The bargaining unit member must have experienced a personal 

catastrophic illness or injury or a member of the bargaining unit 
member's immediate family must have experienced a catastrophic illness 
or injury as defined in this section that has exhausted or will exhaust the 
bargaining member's sick leave. If so, the Committee will send out a 
notice to all bargaining unit members notifying them of the need for 
donated days. 

11. Bargaining unit members. requesting consideration for the Sick Leave 
Donation Program must complete the request on the proper form (See 

14 



Appendices) and submit one copy to the Superintendent and one copy to 
the Association President. 

iii. Sick leave donations may not be used to defer application for or receipt 
of disability retirement benefits. 

iv. The total use of the Sick Leave Donation Program shall not exceed the 
current school year. 

v. All requests will be subject to the responses of the bargaining unit 
members who wish to make donations to an individual approved by the 
Committee. 

vi. All donations of sick leave by bargaining unit members will remain 
confidential and should be submitted to the Committee on the proper 
form. Included on the form shall be a signed statement by the bargaining 
unit member donating days, authorizing the Board Treasurer to transfer 
the days. (See Appendices) 

vii. Activation of the Sick Leave Donation Program shall require a majority 
vote of the Committee and the chair shall vote only in the event of a tie 
vote of the Committee. 

viii. A bargaining unit member may request donations more than once in any 
school year, but is limited to receiving up to a maximum of thirty (30) 
days for the same illness, as needed, and as approved by the Labor­
Management Committee per school year regardless of the number of 
requests. After the thirty (30) days have been exhausted, the bargaining 
unit member shall be advanced five (5) days, if needed, provided that 
there is sufficient time remaining in the current year to recover the five 
(5) advanced days. 

(d) A bargaining unit member may apply to the Committee for withdrawal in 
advance of the depletion of his/her accumulated sick leave, to be granted, if 
needed, upon such depletion. 

(e) Withdrawals shall be in full day units. 
(f) All applications for withdrawals shall be in writing, shall be verified by the 

Committee, and may be submitted in behalf of a bargaining unit member by 
another person when necessary because of the incapacity of the bargaining unit 
member. 

(g) A doctor's statement is required with the application in order for the application 
to be considered. 

(h) Bargaining unit members who have a minimum of forty-five (45) accrued but 
unused sick leave days at the time the donation request is made, may donate up to 
five (5) days of sick leave per each request for donation up to a maximum of ten 
(I 0) donated days per school year. Bargaining unit members donating sick leave 
shall notify the Committee of their donation by submitting a donation form (See 
Appendix VI) to the Committee. Those days contributed will be deducted from 
the sick leave totals of the donor bargaining unit members and will not count for 
purposes of Article VI Section J. Leave Incentive. 

(i) The donation of sick leave days by bargaining unit members is strictly voluntary. 
The Committee is not responsible to provide sick leave days if none are donated. 

G) Neither the name of the bargaining unit member requesting the donation of sick 
leave days nor the names of the bargaining unit members donating sick leave 
days shall be disclosed to anyone other than the Committee representatives or 
those member(s) of the Treasurer's staff who administer the crediting and 
debiting of sick leave days pursuant to the donation procedure. 
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(k) Donated sick leave days cannot be used beyond the school year in which the 
request is made or beyond the term of the contract under which the requesting 
employee is employed. 

(l) No bank, fund, or carryover balance of donated sick leave days shall be created 
as a result of the implementation of this section. The Treasurer or his/her staff 
will only deduct the number of requested and used days up to a maximum of 
thirty (30) days from those bargaining unit members who have responded to the 
donation request. 

(m) The Committee shall establish procedures and forms for the recording, reporting, 
and accounting of Sick Leave Donation Program transactions and shall establish 
any other procedures necessary for the proper implementation of the Sick Leave 
Donation Program. 

(n) Applications for the Sick Leave Donation Program may be obtained from any 
ICEA Faculty Representative or at the Board office. 

(o) Decisions by the Committee are not subject to the Grievance Procedure of this 
Agreement and shall be unappealable. 

(p) The Committee will meet once per year by October 1st to annually review its 
guidelines. 

(q) In addition, the sick leave donation program may be used for pregnancy of the 
bargaining unit member, adoption of a child by the bargaining unit member, or 
the need of a male bargaining unit member to be involved in raising a child. 

B. PERSONAL LEAVE 
1. The Board shall grant three (3) days personal leave annually, not accumulative. Unused 

personal leave days shall be rolled over to sick leave. 
2. Personal leave cannot be used without three (3) days' notice and the principal's approval. 
3. Item #2 may be waived in case of emergency. 

C. PERSONAL ILLNESS LEAVE 
This leave shall apply to members of the bargaining unit who have used up all of their 

sick leave under the following conditions: 
1. Upon written request of a member of the bargaining unit the Board shall grant a leave of 

absence for a period of not more than one (1) year for the purpose of personal illness or 
disability. This request shall be accompanied by a doctor's statement verifying the illness 
or disability. Employees requesting and qualifying for such a leave shall be covered on 
the payroll records and all fringe benefits paid by the Board for regular employees shall 
be paid for employees qualifying for such leave. The Board paid benefits for qualifying 
employees on such leave will end at the conclusion of the personal illness or upon 
acceptance of the employee by the State Teachers' Retirement System for the purpose of 
regular retirement or disability retirement, whichever occurs first. 

2. A member of the bargaining unit returning within the one (1) year period shall be granted 
a position for which he or she is certificated and the appropriate contract status, upon 
presentation of the attending doctor's release. 

3. At the end of the one (1) year period the employee who is unable to return to work may 
request a regular leave of absence. 

D. MATERNITY LEA VE 
This leave shall be requested in writing by the member of the bargaining unit who is 

pregnant, recovering from pregnancy, or adopting a child, at least fifteen (15) days prior to the 
start of such leave. A member who is adopting a child shall make such a request upon making 
application for adoption and notifying the Superintendent as soon as possible when notified by 
the adoption agency of receiving the child. Leave shall be granted to begin on the date specified 
in the request. 

Terms of this leave are as follows: 
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1. Duration maximum of one (1) year for pregnancy, and two (2) years for adoption if 
required by the agency. This can be extended by mutual agreement. 

2. Employees returning to work at the completion of maternity leave shall be granted a 
position for which he/she is certified at the appropriate contract status. If the employee is 
on leave only for the period of disability, the teacher shall have the right to return to 
his/her position. 

3. All requests for leave will indicate the date of termination for said leave at the time of the 
request. This may be changed due to unforeseen complications at the request of the 
teacher, if original request has been for less than maximum leave allowed. 

4. Employees unable to return to work at the end of a maternity or adoption leave may 
request a regular leave of absence. 

5. The teacher shall notify the Superintendent at least thirty (30) days prior to the expiration 
of the leave to clarify the termination date. Failure to notify the Superintendent, at least 
thirty (30) days prior, shall cause the person to wait for the first available opening for 
which he/she is certified. 

E. ASSAULT LEA VE 
1. An employee who is absent due to disability resulting from an attack on said employee 

which occurs during work, or is the direct result of his/her employment, shall be granted 
up to and including fifty (50) days assault leave. 

2. This policy does not apply to assaults between employees or ifthe assaulted employee is 
found to be responsible for the assault by the courts. 

3. If leave is to be requested for more than five (5) days, a physician's statement is required 
to verify disability and duration of leave. 

4. This leave will not be charged to sick or personal leave. 
5. Daily rate of pay and fringe benefits will continue as any regular employee while taking 

such leave. 
*This leave cannot be used if an employee has filed a compensation claim concerning the assault. 

F. FAMILY AND MEDICAL LEA VE 
An employee who has worked for the District for at least 12 months is eligible for a total 

of up to 12 work weeks of unpaid Family Medical Leave Act (FMLA) leave during each 12-
month period (August 1 through July 31 of each year) provided the employee worked at least 
1,250 hours in the 12 months preceding the beginning of the first day ofleave. 
1. Type of Leave 

An eligible employee may take FMLA leave for: 
(a) the birth and first year care of the employee's child; 
(b) the adoption or foster placement of a child with the employee; 
( c) the serious health condition of an employee's spouse, parent, or child; and 
( d) the employee's own serious health condition that makes the employee unable to 

perform his/her work. 
(e) because of any qualifying exigency arising out of the fact that the employee's 

spouse, son, daughter, or parent is a covered military member and is on active 
duty or has been notified of an impending call or order to active duty in the 
Armed Forces in support of a contingency operation. 

A covered military member is a member of the following reserve 
components: 
• Army National Guard; 
• Army Reserve; 
• Navy Reserve; 

Marine Corps Reserve; 
Air National Guard; 

• Air Force Reserve; 
Coast Guard Reserve; or 
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A retired member of the Regular Armed Forces or Reserve. 
An employee whose family member is on or called to active duty as a 

member of the Regular Armed Forces is not eligible to take leave because of a 
qualifying exigency. 

An eligible employee who is the spouse, son, daughter, parent, or next of 
kin of a covered servicemember is entitled to a combined total of twenty-six (26) 
workweeks of unpaid FMLA leave during a single twelve (12)-month period to 
care for the servicemember. During this twelve (12)-month period, the eligible 
employee is entitled to a combined total of twenty-six (26) workweeks of unpaid 
leave for any of the reasons set forth under Section I. above. 

A covered servicemember is a current member of the Armed Forces, 
National Guard, or Reserves, or a member on the temporary disability retired list, 
who has a serious injury or illness incurred in the line of duty or active duty for 
which he or she is undergoing medical treatment, recuperation, or therapy or 
otherwise in outpatient status; or on the temporary disability retired list. 

An eligible employee may not take leave under this paragraph to care for 
former members of the Armed Forces, National Guard, or Reserves, or members 
on the permanent disability retired list. 

2. An employee may elect, or the District may require an empfoyee, to substitute accrued 
paid vacation, personal or sick leave for unpaid FMLA leave. In such case, the portion of 
the leave will also be counted as FMLA leave. In the case of a newborn baby or the 
adoption of a child less than one year old, the employee may choose to save up to ten 
(10) days of sick leave and use family leave first. An employee cannot compel the 
District to permit the employee to use accrued medical/sick leave in any situation in 
which the leave could not normally be used. 

3. Spouses Employed by the District 
If a husband and wife, both of whom are eligible for FMLA leave, are employed 

by the District, their combined amount of FMLA leave for birth, adoption, foster care 
placement, and parental serious health condition is limited to 12 weeks. In the case of a 
child with a serious health condition, both employees may be entitled to use up to twelve 
(12) weeks ofFMLA leave each assuming that neither spouse has taken any other FMLA 
leave during the twelve month period. An employee may not take FMLA leave for a 
parent-in-law. 

A husband and wife employed by the District are limited to a total of twenty-six 
(26) workweeks during a single twelve (12) month period ifthe leave is taken for the sole 
purpose of caring for a covered servicemember or for caring for a covered 
servicemember in combination with leave taken for the birth or care of a newborn baby, 
the placement or care of a child through adoption or foster care, or care of the employee's 
parent with serious health condition. 

4. Intermittent and Reduced Leave 
(a) Intermittent leave is leave taken in separate blocks of the time due to a single 

illness or injury. 
(b) Reduced leave is leave scheduled that reduces the employee's usual number of 

hours per work week or hours per work day. 
(c) Intermittent or reduced leave is available when medically necessary only for the 

employee's own serious health condition or to care for the employee's spouse, 
child, or parent with a serious health condition and only for treatment, recovery 
from treatment, or recovery from the serious health condition. Such leave may 
not be used for the birth or adoption/placement of a child. 

(d) The employee who wishes to use intermittent or reduced leave must have the 
prior approval of the District Superintendent. 
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(e) In the case of intermittent or reduced leave, the District Superintendent may 
temporarily transfer the employee to a position which is equivalent in pay and 
benefits, but which better accommodates the recurring periods of leave than the 
employee's regular position. The employee must furnish the District 
Superintendent with the expected dates of the planned medical treatment and the 
probable duration of the treatment in advance. The Superintendent must 
authorize such leave in writing. 

5. Benefits 
The District will maintain the employee's health coverage under the District's 

group health insurance plan during the period of FMLA leave on the same conditions as 
coverage would have been provided if the employee had been continuously employed 
during the FMLA leave. 

6. Notice 
(a) When the FMLA leave is foreseeable, the employee must notify the District 

Superintendent in writing of his/her request for leave at least thirty (30) days 
prior to the date when the leave is to begin. If the leave is not foreseeable, the 
employee must give notice as early as is practical. When the employee requests 
FMLA leave because of the employee's own serious health condition or because 
of the serious health condition of the employee's spouse, child, or parent, the 
employee must take reasonable attempts to schedule treatment so as not to 
disrupt the District's operations. 

(b) If the need for FMLA leave is foreseeable and .the employee has no reasonable 
excuse for not meeting the notice requirements, the District Superintendent may 
delay the leave until the employee satisfies the notice requirements. 

7. Certification 
(a) The District Superintendent will require the employee to provide medical 

certification from a health care provider containing specific information required 
under the law if he/she requests a FMLA leave because of the employee's own 
serious health condition or because of the serious health condition of the 
employee's spouse, child, or parent. If there is a question concerning the validity 
of such certification, a second and, if the first and second opinions differ, a third 
opinion may be required. Any second and third opinions will be at the expense 
of the District. 

(b) Certification must include: 
i. The approximate date the serious health condition commenced. 
ii. Probable duration of the serious health condition. 
iii. The appropriate medical facts. 
iv. Assertion that the employee is unable to perform job functions or is 

needed to care for the employee's spouse, child, or parent with a serious 
health condition, for a specific period of time. 

(c) It will be the employee's responsibility to report periodically as to his or her 
status and intention to return to work. Upon the employee's return to work from 
FMLA leave taken because of the employee's own serious health condition, the 
District will require that the employee present a fitness statement from the 
employee's health care provider certifying that the employee is able to return to 
work. 

G. COURT LEAVE 
I. Jury Duty 

A bargaining unit member who is summoned for jury duty shall be paid his/her 
full salary for all days absent. Within ninety (90) days of his/her return to work the 
employee shall submit a personal check to the District for either the full amount received 
from the court or the difference after deducting costs for meals, parking, mileage, and 
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lodging necessitated by appearance in court only on days when school is in session. 
Expense deductions must be accompanied by appropriate receipts. Failure to submit 
within the ninety (90) day period will result in a deduction of the jury fee from the 
employee's pay check immediately following the ninety (90) day period. 

2. Witness in Civil or Criminal Proceedings 
A bargaining unit member who is appearing as a witness under subpoena before 

a court in a civil, criminal or administrative proceeding will be granted necessary leave. 
The member shall be paid his/her full salary for all days absent. When a bargaining unit 
member is subpoenaed to appear as a witness related to his/her duties as a bargaining unit 
member on a non-work day, he/she will receive his/her per diem rate of pay for that day. 
Within ninety (90) days of his/her return to work the employee shall submit a personal 
check to the District Treasurer for either the full amount received from the court or the 
difference after deducting costs of meals, parking, mileage, and lodging necessitated by 
appear&nce in court. Expense deductions must be accompanied by appropriate receipts 
for expenses incurred while serving as a witness. Failure to submit within the ninety (90) 
day period will result in a deduction of the jury fee from the employee's pay check 
immediately following the ninety (90) day period. 

3. All other court leave shall be charged to personal leave. 
H. ASSOCIATION LEA VE 

1. Duly authorized delegates or elected officers of the Ohio Education Association shall be 
permitted to attend a maximum of two (2) representative assembly meetings which shall 
total no more than two (2) days per year without loss of pay after proper requests have 
been approved by the Superintendent. 

2. A maximum of two (2) Association members shall be granted up to four (4) days each for 
purposes of lobbying activities without loss of pay after proper requests have been 
approved by the Superintendent. 

I. LEA VE OF ABSENCE FOR PROFESSIONAL IMPROVEMENT OR OTHER PURPOSES 
1. The Board may grant a leave of absence for a period of not more than two (2) 

consecutive school years for the purpose of professional improvement or other purposes. 
Such leave is without pay and fringe benefits. 

2. To be eligible for said leave, members of the bargaining unit will: 
(a) Submit a written request prior to the July 10th preceding said leave. 
(b) Notify the Superintendent of one's intent to return prior to the June 1 '\ following 

said leave. 
3. An employee returning from said leave shall be granted a position for which he/she is 

certified and qualified with same contract status and his/her seniority level shall be frozen 
at the time he or she left. 

ARTICLE VII - CONTRACTS 
A. TERMS OF LIMITED CONTRACTS 

1. Initial contract shall be for one (1) year or two (2) years. 
2. If renewed, the second contract shall be for one (1) year or two (2) years. 
3. All contracts after the second contract shall be limited contracts for a period of two (2) 

years. In a case where a teacher does not meet eligibility for continuing contract status, a 
three (3) year contract may be granted to said teacher, with a recommendation of the 
building principal. A one-year contract after the second contract may be considered if 
requested in writing by a member of the bargaining unit and recommended by the 
Superintendent. 

B. ELIGIBILITY FOR CONTINUING CONTRACT 
1. A teacher will be eligible for a continuing contract if he/she meets the following 

requirements: 
a. Holds a professional, permanent or life teacher's certificate. 
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b. The teacher was initially issued a teacher's certificate or educator license prior to 
January 1, 2011, and has taught three (3) consecutive years of the last five (5) 
years in the School District. 

c. Holds a professional educator license, a senior professional educator license, or 
lead professional educator license and has completed the applicable one of the 
following: 
(i) If the teacher did not hold a master's degree at the time of initially 

receiving a teacher's certificate under former law or an educator license, 
thirty semester hours of coursework in the area of licensure or in an area 
related to the teaching field since the initial issuance of such certificate or 
license, as specified in rules adopted by the State Board of Education. 

(ii) If the teacher held a master's degree at the time of initially receiving a 
teacher's certificate under former law or an educator license, six 
semester hours of graduate coursework in the area of licensure or in an 
area related to the teaching field since the initial issuance of such 
certificate or license, as specified in rules adopted by the State Board of 
Education. 

d. Any teacher who meets the following requirements: 
(i) The teacher never held a teacher's certificate and was initially issued an 

educator license on or after January 1, 2011. 
(ii) The teacher holds a professional educator license, senior professional 

educator license, or lead professional educator license. 
(iii) The teacher had held an educator license for at least seven (7) years. 
(iv) The teacher has completed the applicable one of the following: 

(a) If the teacher did not hold a master's degree at the time of 
initially receiving an educator license, thirty (30) semester hours 
of coursework in the area of licensure or in an area related to the 
teaching field since the initial issuance of that license, as 
specified in rules adopted by the State Board of Education. 

(b) If the teacher held a master's degree at the time of initially 
receiving an educator license, six (6) semester hours of graduate 
coursework in the area of licensure or in an area related to the 
teaching field since the issuance of that license, as specified in 
rules adopted by the State Board of Education. 

Teachers who have obtained continuing contract status elsewhere in Ohio 
become eligible for a continuing contract after two years of service in this District. 

2. Any teacher who is potentially subject to a reduction in force, and who meets the criteria 
for a continuing contract and is recommended by the Superintendent at the regular May 
Board meeting shall be granted a continuing contract prior to the finalization of any 
reduction in force list to be submitted to the Board for action. 

If the Superintendent recommends that the teacher not be granted continuing 
contract status, the contract status of the applicant shall remain in force and said denial 
shall not be subject to the provisions ofORC 3319.11. 

ARTICLE VIII - EV AL UA TION OF CLASSROOM TEACHING PERFORMANCE 
The Indian Creek Local School District Board of Education adopts the following teacher 

evaluation policy in accordance with the standards-based statewide teacher evaluation framework adopted 
by the State Board of Education in November 2011. The Board acknowledges that this teacher evaluation 
policy aligns with the Standards for the Teaching Profession as set forth in State Law. 

The Board directs the Superintendent to implement this policy in accordance with State law. The 
requirements · of this policy will apply to collective bargaining agreements entered into on or after 
September 24, 2012. 
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Definition of "Teacher" 
This policy applies to District employees who meet one of the following categories: 
1. A teacher working under a license issued under ORC Sections 3319.22; 3319.26; 3319.222 or 

3319 .226 who spends at least 50% of his/her time providing content-related student instruction; 
or 

2. A teacher working under a permanent certificate issued under ORC 3319 .222 as it existed prior to 
September 2003 who spends at least 50% of his/her time providing content-related student 
instruction; or 

3. A teacher working under a permanent certificate issued under ORC 3319.222 as it existed prior to 
September 2006 who spends at least 50% of his/her time providing content-related student 
instruction; or 

4. A teacher working under a permit issued under ORC 3319.301 who spends at least 50% of his/her 
time providing content-related student instruction. 
This policy does not apply to substitute teachers. 

Assigning an Effectiveness Rating 
Each evaluation will result in an effectiveness rating of "Accomplished," "Skilled," 

"Developing," or "Ineffective." An effectiveness rating is based on the following two categories: I) 
Teacher Performance; and 2) Student Growth Measures. Fifty percent (50%) of the evaluation will be 
attributed to teacher performance and fifty-percent (50%) will be attributed to multiple measures of 
student growth. 

Teacher Performance and Student Growth Measures ratings shall be combined to reach the 
summative teacher effectiveness rating. 

The Board shall annually submit to the Ohio Department of Education (ODE), in accordance with 
ODE guidelines, the number of teachers assigned an effectiveness rating, aggregated by the teacher 
preparation programs from which, and the years in which, the teachers graduated. The name of, or any 
personally identifiable information about, any teacher reported in compliance with this provision cannot 
be required. 
Calculating Teacher Performance 

Teacher Performance is evaluated during the two cycles of formal observations and periodic 
classroom walkthroughs. Fifty-percent (50%) of the effective rating will be attributed to Teacher 
Performance through a holistic process based upon the following Ohio Standards for the Teaching 
Profession and training for credentialed evaluators: 
I. Understanding Student Leaming and Development and Respecting the Diversity of the Students 

they Teach; 
2. Understanding the Content Area for which they have Instructional Responsibility; 
3. Understanding and Using Varied Assessment to Inform Instruction, Evaluate and Ensure Student 

Leaming; 
4. Planning and Delivering Effective Instruction that Advances Individual Student Leaming; 
5. Creating Leaming Environments that Promote High Levels of Leaming and Student 

Achievement; 
6. Collaborating and Communicating with Students, Parents, Other Educators, District 

Administrators and the Community to Support Student Leaming; and 
7. Assuming Responsibility for Professional GroWth, Performance and Involvement. 

The Indian Creek Local School District will utilize the Ohio Teacher Evaluation System {OTES) 
Rubric provided by the Ohio Department of Education, to calculate the Teacher Performance fifty-percent 
(50%). Specific rubrics from professional organizations will be used to evaluate those teachers not 
covered under OTES (e.g., nurse, guidance counselor, and teachers who spend less than 50% of their time 
providing content-related student instruction). The District will also utilize all necessary forms provided 
through OTES other than the walkthrough form . 
Calculating Student Growth Measures 

· For purposes of the Ohio Teacher Evaluation System (OTES), "student growth" means the 
change in student achievement for an individual student between two or more points in time. 
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This component of the evaluation includes some combination of the following: 1) Teacher-level 
Value-Added Data; 2) ODE-Approved Assessments; and/or 3) Locally-determined Measures. 
1. Teacher-level Value-Added: "Value-Added" refers to the value-added methodology provided by 

ODE. Where value-added data for grades 4-8 for English language arts and mathematics exists 
(via state-provided assessments), value-added data must be one of the multiple measures used in 
calculating student growth. 

Teacher-level value-added data shall be used in proportion to the part of a teacher's 
schedule of courses or subjects for which the value-added data is applicable. For the 2013-2014 
school year, the majority of the student academic growth factor of the evaluation shall be based 
on the value-added data for a teacher who's schedule is comprised only of courses or subjects for 
which teacher-level value-added data is applicable. For the 2014-2015 school year and each 
school year thereafter, the entire student academic growth factor of the evaluation. shall be based 
on the value-added data for a teacher whose schedule is comprised only of courses or subjects for 
which teacher-level value-added data is applicable. 

2. ODE Approved List of Assessments: Assessments, if utilized by the District, must be included as 
one of the multiple measures of student growth. Assessments utilized must be included when 
calculating · the fifty percent (50%) attributed to student growth measures. The 
Superintendent/designee, in consultation with teachers and subject to Board approval, will utilize 
the assessments on the approved list as he/she deems necessary and appropriate. 

3. Locally-determined Measures: For courses of instruction in which neither teacher level value­
added data nor ODE-approved assessments are available, the Superintendent/designee, in 
consultation with teachers and subject to Board approval, shall establish a process in accordance 
with ODE guidance to create Student Learning Objectives (SLOs) to measure student growth in 
the courses of instruction. 
The Chart below is the recommendation from the District. Individual teachers may deviate from 

th" h . h h 1 f h . S d G h M C is c art wit t e approva o t eir tu ent rowt easure omm1ttee. 
Vendor 

Value- Assessment 
Teacher Category Added 50% 50% LEA Measure 

SLO/Other Total 
A (Value-Added) 50% 50% 
B (Vendor 

50% 50% 
Assessment) 

PK-8: 50% 50% 

C (LEA Measure) 

9-12: 50% 50% 

In the calculation for student academic growth, a student who has excused and unexcused 
absences totaling 25% of the instructional interval of the SLO may or may not be included in that 
teacher's student growth. Category Al and A2 will follow the 45 absences rule set forth by the state for 
Value-Added linkage. 

Data from these multiple measures will be scored on five levels in accordance with ODE 
guidance and converted to a score in one of three levels of student growth: 1) "Above"; 2) "Expected"; 
~nd 3) "Below." 
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Evaluation Timeline 
District administrators shall conduct an evaluation of each teacher subject to this policy at least 

annually. Each evaluation shall include: 1) Two (2) cycles of formal observations of at least thirty (30) 
minutes each; and 2) Periodic classroom walkthrough by the evaluator. All teacher evaluations shall be 
completed by the first day of May and each teacher subject to this policy shall be provided with a written 
copy of the evaluation results by the tenth of May. 

The first observation will be completed by the winter break, and the second observation will be 
completed by April fifteenth. There will be a minimum of twenty (20) school days between each 
observation. A pre-observation conference will occur within five (5) school days ofa formal observation, 
and a post-observation conference will occur no more than ten (I 0) school days after a formal 
observation. A walkthrough will consist of approximately three (3) to ten (10) minutes. A minimum of 
one ( 1) walkthrough as required by state law and a maximum of six ( 6) walkthroughs may be conducted 
during the evaluation cycle. 

For those teachers who are on limited or extended limited contracts pursuant to ORC 3319.11 and 
who are under consideration for nonrenewal, one evaluation consisting of at least three formal 
observations must be conducted annually by the first day of May unless the third observation is waived by 
the Superintendent. Each teacher on a limited or extended limited contract shall be provided with a 
written copy of the evaluation results by the tenth day of May. 

The Board elects to evaluate a teacher receiving an effectiveness rating of"Accomplished" on the 
teacher's most recent evaluation conducted pursuant to this policy once every two years except in the case 
of a teacher with a limited contract and in a renewal year. 

Any biennial evaluation conducted under this provision must be conducted and completed by the 
first day of May, and the teacher shall be provided with a written copy of the evaluation results by the 
tenth day of May. 
Credentialed Evaluators 

The Board will adopt a list of approved credentialed evaluators. A list of approved external 
evaluators will be provided to the ICEA prior to adoption by the Board. Each teacher evaluation 
conducted under this policy shall be conducted by a person: 1) who is eligible to be an evaluator in 
accordance with ORC 3319 .111 (D); and 2) who holds a credential established by ODE for being an 
evaluator. Every evaluator must complete state-sponsored evaluation training and is required to pass an 
online credentialing assessment. 
Professional Growth and Improvement Plans 

Teachers must develop professional growth or improvement plans based on the Evaluation 
Matrix. Teachers who meet Above-Expected levels of student growth must develop a professional 
growth plan and choose their credentialed evaluator for the evaluation cycle from the Board-approved list. 
The professional growth plan shall include the following components: 
A. Annual Focus consisting of two parts; 1) Student Achievement/Outcomes for Students goal 

statement, and 2) Teacher Performance on the Ohio Standards for the Teaching Profession goal 
statement. 

B. Supports, resources and professional development needed for the teacher to implement the 
Annual Focus. 
Teachers who meet Expected levels of student growth must develop a professional growth plan 

collaboratively with a credentialed evaluator for the evaluation cycle from the Board-approved list. The 
teacher will have input on the selection of a credentialed evaluator for the evaluation cycle. The 
professional.growth plan shall include the following components: 
A. Annual Focus consisting of two parts; 1) Student Achievement/Outcomes for Students goal 

statement, and 2) Teacher Performance on the Ohio Standards for the Teaching Profession goal 
statement. 

B. Supports, resources and professional development needed for the teacher to implement the 
Annual Focus. 
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Teachers who meet Below-Expected levels of student growth must comply with an improvement 
plan developed by the credentialed evaluator assigned by the Superintendent/designee for the evaluation 
cycle from the Board-approved list. The improvement plan shall include the following components: 
A. Improvement Statement consisting of: 

1. Performance standard addressed in the plan; 
2. Date(s) improvement area or concern observed; 
3. Specific statement of the concern: Areas oflmprovement. 

B. Desired Level of Performance 
I. Beginning date; 
2. Ending date; 
3. Level of performance: Specifically describe successful improvement targets. 

C. Specific plan of Action 
I. Actions to be taken; 
2. Sources of evidence that will be examined. 

D. Assistance and Professional Development 
I. Specific supports that will be provided as well as opportunities for professional 

development. 
Testing for Teachers in Core Subject Areas 

Beginning with the 2015-2016 school year, teachers who teach in a "core subject area" are 
required to register for and take all written examinations of content knowledge selected by ODE if the 
teacher has received an effectiveness rating of "Ineffective" on evaluations for two of the three most 
recent school years. "Core subject area" means reading and English language arts, mathematics, science, 
foreign language, government, economics, fine art, history, and geography. 
Retention and Promotion Decisions 

District administrators will follow the collective bargaining agreement in making retention and 
promotion decisions for teachers. 

Seniority shall not be a basis for making retention decisions, except when making a decision 
between teachers who have comparable evaluations. 
Removal of Poorly-Performing Teachers 

District administrators will follow the collective bargaining agreement in making decisions about 
the removal of poorly-performing teachers. 

Highly-performing teachers (Accomplished or Skilled and Master Teacher) may be used as 
mentors for poorly-performing teachers. The work done as a mentor shall not negatively impact on a 
teacher's evaluation. 
Professional Development 

The Board's plan for the allocation of financial resources to support professional development is 
as follows: In accordance with the Ohio State Board of Education's statewide evaluation framework, the 
Board has adopted a specific plan for the allocation of financial resources to support the professional 
development of teachers covered by this policy. The plan will be reviewed annually. 
State Law Change 

Ifthere is a change in state law that impacts this Article of the Agreement, the parties will meet to 
discuss the effects of these changes and make any necessary adjustments to the language. 

ARTICLE IX- LABOR-MANAGEMENT COMMITTEE 
A. The Federal Mediation Conciliatory Services (FMCS) training for Labor-Management 

Committees shall be offered during the fall of each school year if needed. One CEU credit shall 
be granted for a three (3) hour training session. 

B. The Administration and the Association will meet monthly, October through May, to discuss 
labor-management problems. A written agenda shall be developed for each meeting and 
distributed at least 5 days before each meeting. Up to two additional items may be added by each 
side if the problem becomes known after preparation of the agenda. Notwithstanding the 
foregoing, a meeting of the Labor-Management Committee may be held at any time to consider a 
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request for the use of the Sick Leave Donation Program as set forth in Article VI, Section A.5. of 
this Agreement. 

C. The chairperson of the meeting shall be on an alternating basis between the Association President 
and the Superintendent both of whom shall be permanent members of the Committee. 

D. Each party may bring up to four additional persons to each meeting. 
E. No person shall be considered a member of the committee who has not completed the FMCS 

training. 

ARTICLE X -TERMINATION, DISCIPLINE AND SUSPENSION 
Employees may not be terminated or disciplined except for just cause. Discipline shall be subject 

to the grievance procedure. Termination shall be in accordance with O.R.C. §§3319.16 and 3319.161. 
The Union recognizes the Administration's right to discipline employees for just and proper 

cause. Discipline should be to instruct as well as to punish and shall be progressive in nature while taking 
into account the seriousness of the violation and consist of the following: (1) documented verbal 
reprimand, (2) written reprimand(s), (3) suspension, and (4) termination of employment. Should the 
action of an employee adversely affect the safety of students, or other district employees, in the opinion of 
the Superintendent or his/her designee, the employee may be suspended immediately until the disciplinary 
hearing mandated below, Such suspension may be with pay pending final adjudication of the matter. 

Employees are entitled to Union representation at any disciplinary meeting. No employee will be 
disciplined without a pre-disciplinary meeting before the Superintendent or his/her designee. Notice of 
the meeting will be given to the Local Union President and the employee at least three (3) working days 
prior to the day of the scheduled meeting. Such notice shall contain a listing of the time and place such 
event took place and any witnesses to such event. 

Each participant in the meeting shall be required to sign off on any discipline letters to be placed 
in the personnel file, but their signature does not denote agreement to the decision reached in the meeting, 
and they can submit a rebuttal. 

Verbal reprimands shall be· removed from the employee's record after one (1) year, written 
reprimands shall be removed from the employee's record after two (2) years, and 
suspensions/terminations shall be removed from the employee's record after three (3) years, provided no 
intervening discipline has occurred. 

ARTICLE XI - RIGHT TO REVIEW PERSONNEL FILE 
A. A bargaining unit member shall have the right to review his/her personnel file during normal 

business hours. In addition, on the day of the regularly scheduled monthly Board meeting, the 
Superintendent's office shall remain open by appointment until 5:30 p.m. to accommodate access 
to personnel files. Information that has been given in confidence to the Board in the nature of 
personal references may be removed in the presence of the teacher. 

B. Only one (I) personnel file for each teacher will be kept for the purposes of employment 
decisions. This will be maintained in the Superintendent's office. File contents shall be limited to 
items related to work performance, discipline, and routine financial or personal data. No 
anonymous letters or materials shall be placed in the said file. 

C. A bargaining unit member shall have the opportunity to read any material (with the exception of 
personal references) before it is placed in his/her personnel file. He/she shall also have the 
opportunity to reply to any material in a written statement to be attached to the file copy. 

D. A bargaining unit member has the right to a copy of any item in his/her personnel file upon 
reasonable request during the normal business hours. These copies will be made at the bargaining 
unit member's own expense at a rate often (10) cents per page. 

E. A bargaining unit member shall have the right to designate an association representative, who 
then shall have access to their personnel file. Said designee shall present written notarized 
authorization prior to viewing the file. 
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ARTICLE XII -TEACHER NON-REAPPOINTMENT PROCEDURE 
Any bargaining unit member under a limited contract with the Board is automatically re­

employed unless he/she is notified that he/she is not to be re-employed. Such notification of non­
reappointment must be made in writing on or before June 1st in accordance with the Ohio Revised Code. 

ARTICLE XIII - BARGAINING UNIT MEMBER PROTECTION 
A. When in the judgment of a bargaining unit member, one of the bargaining unit member's students 

requires special attention, the bargaining unit member will inform the principal in writing of this 
need. A duplicate copy will be retained by the bargaining unit member. The bargaining unit 
member, principal, and/or assistant principal will meet to discuss the situation within five 
calendar days. Future action concerning this student will be decided at this meeting. 

B. When, in the judgment of a bargaining unit member, a student is seriously disrupting the 
instructional program to the detriment of other students, the bargaining unit member will follow 
proper student discipline procedures that call for the emergency removal of the disruptive student. 

C. Physical force, within the limits of the law, may be used by a bargaining unit member to protect 
himself or another bargaining unit member and/or student from possible injury or, in an extreme 
case of breach of discipline, to restrain a disruptive student. Bargaining unit members will report 
all such instances, physical and/or verbal, to the principal in writing within forty-eight ( 48) hours 
giving details of the circumstances of the instances. A copy of the report will be forwarded to the 
Superintendent. The Superintendent will take whatever action deemed necessary by him or 
prescribed by the law. The Superintendent will share with the bargaining unit member 
information pertaining to the incident. · The Superintendent will notify the bargaining unit 
member in writing of the action(s) taken if such a request is made by the bargaining unit member 
at the time of filing the report. 

D. Complaints about teachers received by a Board member, or Superintendent will normally be 
directed to the teacher's principal. The principal will inform the teacher of the complaint within 
two working days and afford the teacher an opportunity for a face-to-face meeting with the 
parent, if the principal believes the complaint can't be handled by phone. If a complaint is not 
resolved at this level and is referred back to the Superintendent and/or the Board, the teacher may 
be accompanied to any subsequent meetings by an Association representative. 

If a teacher does something in the classroom or elsewhere involving a student(s) that the 
teacher reasonably believes may result in a complaint against the teacher, the teacher should 
notify the Principal as soon as possible. 

If a written record of a parental complaint is ultimately to be placed in a bargaining unit 
member's file, the bargaining unit member shall receive a copy of the report, and shall have the 
right to have a rebuttal attached to the report in the personnel file. 

E. No bargaining unit member shall be asked to attend a conference with parent(s) or legal guardian 
without prior knowledge of the identity of the parent(s) or legal guardian and the nature of the 
complaint. However, provided with this information, a bargaining unit member shall be required 
to attend said conference. At a bargaining unit member's request, principals shall be required to 
attend said conference. 

F. If any member of the bargaining unit is to be disciplined or reprimanded by the Board, or a 
representative of the Board, said member will be given an opportunity to have an Association 
representative present at that meeting. 

ARTICLE XIV - CURRICULUM IMPROVEMENT COUNCIL 
The function of the Curriculum Improvement Council shall be to advise the Board of Education 

on the development and improvement of curriculum and instruction and to make recommendations to the 
Superintendent who shall report these recommendations to the Board of Education. The l.C.E.A. may 
appoint a representative for each building and the Board can appoint an equal number ofrepresentatives. 
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ARTICLE XV-BUDGETARY ALLOWANCE 
Building principals will compile a list of classroom needs from the written classroom supply 

requests submitted by the faculty. These requests will be maintained in the principal's office for review if 
requested. Classroom supplies will be ordered by the principals, within budget allowance, using the 
faculty request forms for guidance. 

ARTICLE XVI - VACANCIES - INVOLUNTARY TRANSFERS-VOLUNTARY TRANSFERS -
TRANSFERS 

A. VACANCIES 
1. A vacancy is defined as existing when a person resigns, retires, is non-renewed, 

terminated, involuntarily transferred, or fails to maintain the proper license or when a 
position is newly created in the District. All vacancies and newly created positions will 
be posted as described in this Article. Vacancies may first be filled within the building by 
the principal by reassigning staff. All remaining vacancies to be filled by certified staff 
including promotions and extra-duty positions shall be posted in the office of each 
building, on the District's website, and on the District's telephone/voice mail system 
(740-264-3502 ext 110) at least seven (7) days prior to filling the position. Each posting 
shall include the following: 
(a) Position(s) available, including grade level(s) 
(b) Building where vacancy exists 
(c) Certification/licensure and requirements for vacancy required by the State 

Department of Education 
( d) Deadline for application (last day for bidding) 
( e) Effective starting date 

This posting procedure will allow the Superintendent to inform staff members of 
vacancies. 

2. Bids must be submitted in writing. The bids may be faxed, emailed, or sent through 
school mail, the postal service, or any other available means. 

3. Members of the bargaining unit who qualify and have bid on a vacancy shall be notified 
in writing of the administration's filling the vacancy within five (5) days from when the 
Board action was taken. 

4. Any work which has been performed by bargaining unit personnel will not be unilaterally 
assigned to non-bargaining unit personnel. 

5. Long-term substitute teachers shall not be used to fill a vacancy. However, if a vacancy 
occurs after August 1 •t, a long-term substitute may be used for up to fifty-nine (59) days 
while qualified applicants are screened and hired. A long-term substitute may also be 
used in a co-teaching capacity in the event unexpected staffing needs occur during the 
school year or to replace a regular teacher during a leave of absence. 

6. The Superintendent may consider part-time employees for full-time positions. 
B. INVOLUNTARY TRANSFERS 

1. When it is necessary to involuntarily transfer a teacher to fill a vacancy, the 
Superintendent or other central office administrator shall schedule a conference with the 
teacher to be transferred. The teacher may have representation at that conference if 
he/she so wishes. The Superintendent or other central office administrator may also have 
representation. The teacher to be involuntarily transferred will be given a reason for the 
transfer at the conference. 

After this conference, if the Superintendent decides to involuntarily transfer the 
teacher based on the primary and secondary considerations set forth in Section D. of this 
Article, the vacancy created by the transfer shall be posted and filled in accordance with 
Section A. of this Article. 
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2. When it is necessary to eliminate a class within a grade level, the teacher to be reassigned 
to another grade level shall be determined based on the following primary considerations 
in order of priority: 
(a) Licensure 
(b) Teacher qualifications and performance 
( c) Years in the grade level 
( d) District seniority 

The Superintendent will make the final determination in deciding which teacher 
will be reassigned to another grade level. 

C. VOLUNTARY TRANSFERS 
Members of the bargaining unit at any time may inform the office of the Superintendent, 

in writing, that they would like to be considered for a different assignment or a transfer to another 
building. (See Teacher Intent Form) No assignment of new employees to a specific position in 
the school District shall be made until all pending requests for reassignment or transfer to that 
position have been given due consideration and written notification. All unfulfilled transfer and 
reassignment requests terminate at the end of twelve (12) calendar months (September 1 to 
September 1). 

D. TRANSFERS 
When a reduction in the number of teachers in a school is necessary, all volunteers shall 

first be considered by use of the criteria cited in Primary Considerations, after which transfers 
will be made by use of the same criteria. 
1. Primary Considerations 

In filling vacancies and reassigning staff, the Superintendent will consider, m 
priority of order, each of the following: 
(a) Teaching position needs of the District 
(b) Teacher qualifications 
( c) Teacher certification/licensure 
( d) Past teaching experience and assignments 

2. Secondary Considerations 
After evaluating the primary considerations, the Superintendent will also 

consider seniority and teacher performance. 
3. The Superintendent will make the final determination in declaring and filling of 

vacancies and assigning staff. 
E. NOTIFICATION OF ASSIGNMENTS 

1. All bargaining unit members shall receive their teaching assignments by the second 
paycheck in July each year. If due to staffing or scheduling needs a late change of 
teaching assignment is made, notification shall be made as soon as possible. 

2. Should any changes in building or teaching assignment occur less than five (5) days 
before the beginning of school or any time after the beginning of school, the teacher shall 
be aided in the packing and unpacking of any materials associated with a physical move. 
If the change is after the beginning of the school year, a substitute teacher will be 
provided for a minimum of one day to assist in preparation for the change. 

ARTICLE XVII - REDUCTION IN FORCE POLICY 
A. The Board shall be authorized to suspend contracts to reduce the number of bargaining unit 

members in the District for any of the following reasons: 
1. Decline in pupil enrollment. 
2. Return of bargaining unit member(s) from leave of absence. 
3. Suspension of school or territorial changes. 
4. Financial reasons. 

B. Reductions shall first be made through attrition resulting from resignation, retirement, and 
transfer. The Board may then suspend contracts to complete the reduction plan. In making such 

29 



reductions as are allowed by the O.R.C., the Board shall take action to suspend contracts in 
accordance with the recommendation of the Superintendent. 

C. All continuing contract bargaining unit members shall be deemed senior to all those bargaining 
unit members on limited contracts. However, the Board shall not give preference to any teacher 
based on seniority, except when making a decision between teachers who have comparable 
evaluations. 

D. A bargaining unit member who is eligible for a continuing contract under the provisions of 
Article VII, shall have their contracts acted upon at the May Board meeting. Said contractual 
status shall be reflected on the seniority list prior to the finalization of a reduction-in-force list to 
be acted on by the Board for a proposed Reduction in Force. 

E. SENIORITY 
1. Seniority will be defined as the length of continuous service within the bargaining unit 

from the most recent date of hire. Seniority interrupted by approved leaves of absence or 
reduction-in-force, shall not be lost. Seniority will not accrue during the leaves of 
absence or reduction-in-force. 

2. All bargaining unit members on continuing contracts will be deemed senior to all 
bargaining unit members on limited contracts. 
Auxiliary tutors and part-time bargaining unit members will each be on separate seniority 
lists. In the event of a reduction-in-force, auxiliary tutors can only bump other auxiliary 
tutors, and part-time bargaining unit members can only bump other part-time bargaining 
unit members. 

3. In determining seniority between bargaining unit members with the same date of 
employment and the same contract status the following procedure shall be followed: 
a. The date and time on the employment contract which initiates continuous service 

is received by the District. 
b. If a tie remains, then said tie shall be broken by a drawing of lots. 

4. The following conditions will cause a bargaining unit member's name to be removed 
from the bargaining unit seniority list: 
a. Resignation 
b. Acceptance of a non-bargaining unit position 

5. The seniority list, with all certifications listed shall be prepared and posted in each 
building by September 30th each year. Said list shall be posted for 30 days during which 
any challenges by bargaining unit members as to the validity of the information contained 
on the list must be submitted to the Association President who will attempt to resolve any 
questions of challenge with the Superintendent and a corrected list shall be issued. 
Unresolved disputes between the Association President and the Superintendent shall be 
subject to the grievance procedure. 

6. Additional certification/licensure will be added to the list as official 
certification/licensure is presented to the office of the Superintendent. All changes in 
certification/licensure shall be forwarded to the Association President expeditiously. 

7. Except for changes in certification/licensure and contractual status as a result of Board 
action in May of each year no changes in the seniority list will be made after the 
challenges have been resolved as required in paragraph 5 above. 

8. If a bargaining unit member accepts a District administrative position and there is an 
administrative reduction in force that affects the former bargaining unit member, then 
he/she may return to a bargaining unit position if a vacancy exists. Administrators 
returning to the bargaining unit shall not displace any current bargaining unit member. 
After serving for five years in the bargaining unit, his/her previous seniority as a 
bargaining unit member shall be restored. During the five years, the bargaining unit 
member shall accrue seniority as provided in Section E. l. of this Article. 

F. Bargaining unit members whose continuing contracts are suspended shall have the right to be 
restored to continuing service status in the inverse order of lay-off and when bargaining unit 
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positions become available for which those bargaining unit members are certified at time of 
recall. 

G. Bargaining unit members who have their limited contract suspended shall have their names 
placed on a reduction-in-force list for recall for a period of forty-eight (48) months after their 
contracts were suspended. 

H. The following exceptions will cause a bargaining unit member's name to be removed from the list 
prior to the forty-eight (48) month expiration: 
1. Resignation of bargaining unit member. 
2. Refusal of regular full-time contract employment in the District by the bargaining unit 

member while not being employed as a full-time contract teacher in another District. 
3. Failure to respond in writing to recall within seven (7) calendar days. 
4. Refusal to return to the District for employment twice for any reason during the recall 

period with the exception of bargaining unit members holding a contract teaching job in 
another District must return for recall at the end of their limited contract if an opening is 
available. 

I. Bargaining unit members on the recall list will be called back when bargaining unit vacancies 
occur during their recall periods. Bargaining unit members will be recalled based on 
certification/licensure they hold at the time ofrecall. However, seniority shall not be the basis for 
rehiring a teacher, except when making a decision between teachers who have comparable 
evaluations. 

J. On or before June 1st of the year following the end of the recall period, the Board will terminate 
or non-renew contracts of bargaining unit members on the recall list. 

K. The Reduction-in-Force List is a list of positions that the Board may eliminate. This Reduction­
in-Force list and the financial cost-saving plan prepared by the Board will be available to the 
Association at least thirty (30) days before implementation of any reduction. 

L. A final list of affected employees, after all bumping, transfers, and reassignments have taken 
place, shall be made available to the Association President at least 30 days prior to Board action 
to implement a proposed reduction in force. Said notice shall be given to the Association at least 
10 days before any individual employees are notified that they are on the list. 

ARTICLE XVIII - CONFERENCE AND PLANNING PERIOD PROVISIONS 
1. Full-time elementary teachers shall have a conference period during a period their students are 

with a specialist such as but not limited to physical education, music, art, or library. Such 
conference period scheduling shall be arranged to provide a minimum of forty (40) minutes per 
school day for teachers in grades K through four. 

2. Middle and senior high school teachers shall have planning or conference time of one class period 
per school day. 

3. Any teacher who is assigned to a duty by the principal or has a duty during his/her conference 
planning period will be compensated at the rate of $17 .00 per class period. 

4. There will be a sign-up sheet at each building of those teachers who are willing to cover another 
teacher's class during their planning periods. Assignments will be made from the list on a 
rotation basis. Whenever a teacher is assigned to cover another teacher's class during his/her 
planning period, he/she shall receive seventeen dollars ($17 .00). 

5. If it becomes necessary to reassign students due to the absence of a regular teacher, the amount 
that would have been paid to a substitute will be divided equally among all of the regular teachers 
to whom the students have been assigned. 

ARTICLE XIX - DUTY FREE LUNCH 
Each teacher employed by the Board shall be granted no less than thirty (30) continuous minutes 

for lunch each school day, during which time he/she shall not be required to perform any school activity. 
(Time spent in changing classes is not part of the thirty (30) minutes.) The granting of the lunch period to 
a teacher shall not be cause for lengthening the school day. 
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ARTICLE XX - EXCLUSIVE ASSOCIATION RIGHTS 
A. RIGHTS 

The Association shall have the exclusive rights as detailed below: 
I. The Association shall have the right to transport correspondence from one school to 

another within the District by school mail. 
2. The Association has the right to place correspondence for distribution to staff in 

mailboxes within the individual buildings. 
3. The Association shall have the right to use school bulletin boards in teacher lounge areas. 
4. The Association shall have the right to payroll deduction as defined in B below. 
5. The Association shall receive the following without charge: 

(a) Notices of all regular and special meetings of the Board of Education. 
(b) All Board agendas and addenda, received by the Board members except for items 

related to personal matters other than regular contract renewals and non-renewals 
or confidential items. 

(c) Release time for the bargaining unit representative or designee to attend Board 
meetings scheduled during the workday if certified personnel matters are to be 
acted on by the Board. 

6. The Association shall have the right to use any school facility during a period when a 
custodian is on regular duty without charge. Notification of said use shall be made in 
advance to the appropriate building administrator. 

7. The Association shall have the right to address the Board at Board meetings when 
recognized to do so. 

8. The Association shall have the right to address employees at any staff meeting with the 
principal's permission. 

9. The Association shall have the right to represent bargaining unit members on matters 
defined in the Agreement. 

B. PAYROLL DEDUCTIONS 
I. The Board shall provide the following payroll deductions at no cost to members of the 

bargaining unit. Request for deductions shall be in the Treasurer's Office by the 5th of 
the month. Deductions will commence on the second pay of the month. 
(a) Employees credit union 
(b) Tax sheltered annuity program 
(c) Sick and accident insurance 
(d) Political deductions 
( e) Government Savings Bonds 

2. The Board shall also provide payroll deductions for professional dues and assessments at 
no cost to members of the bargaining unit. Request for professional dues deduction shall 
be made prior to October lst of the school year. This information shall be transferred to 
the District treasurer by November I. Deductions will commence with the second 
November payroll and will continue in equal installments through the second payroll in 
July. Request for professional dues deduction shall be made prior to September 15th. 
This information shall be transferred to the District treasurer by October I. Deductions 
shall commence with the second October payroll and will continue in equal installments 
through the second payroll in June. 

3. The Board will transmit to the Association moneys deducted for professional dues or 
assessments within three (3) days of the actual payroll deduction. 

4. With the transmittal of moneys, the employer shall provide the Union with a list of any 
employee changes that affect the total Association amount due moneys. 

5. Before any bargaining unit member may discontinue authorized professional dues or 
assessment deductions, the bargaining unit member must notify the treasurer of the Board 
in writing by September 30th of any school year and the Treasurer of the Board must 
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notify the treasurer of the bargaining unit before discontinuing said bargaining unit 
member's professional dues or assessment. 

6. The Board will deduct any remaining annual deductions due the Association from an 
employee's final pay when an employee leaves employment or initiates an unpaid leave 
of absence after the beginning of the year. 

C. RELEASED TIME FOR ASSOCIATION WORK 
1. An officer of the Association may be excused from school, with approval of the building 

principal or Superintendent, for his or her conference period, without a reduction in 
salary. 

2. The president of the Association will not be assigned any duties on a regular basis that 
are assigned to other staff members in that respective building. However, they may be 
assigned to special duties as needed by the building principal. 

3. All officers and representatives of the Association will be permitted to do Association 
work before, during, or after a school day as long as: 
(a) It does not interfere with a parent/teacher conference. 
(b) It does not interfere with school operations. 

D. FAIR SHARE FEE 
1. Payroll Deduction of Fair Share Fee 

The Board shall deduct from the pay of members of the bargaining unit who elect not to 
become or to remain members of the Indian Creek Education Association, a fair share fee 
for the Union's representation of such non-members during the term of this contract. No 
non-member filing a timely demand shall be required to subsidize partisan, political or 
ideological causes not germane to the Union's work in the realm of collective bargaining. 

2. Notification of the Amount ofFair Share Fee 
Notice of the amount of the annual fair share fee, which shall not be more than 100% of 
the unified dues of the Union, and a list of fee payers, shall be transmitted by the Union 
to the Treasurer of the Board on or about September 15 of each year during the term of 
this Contract for the purpose of determining amounts to be payroll-deducted, and the 
Board agrees to promptly transmit all amounts deducted to the Union. 

3. Schedule of the Amount of Fair Share Fee 
a. All Fair Share Fee Payers 

Payroll deduction of such fair share fees shall begin no earlier than January 15, 
except that no fair share fee deductions shall be made for newly-employed 
bargaining unit members until their second paycheck, which period shall be the 
required period of newly-employed bargaining unit members. 

b. Upon Termination of Membership During the Membership Year 
The Treasurer of the Board shall, upon notification from the Union that a 
member has terminated membership, commence the deduction of the fair share 
fee with respect to the former member, and the amount of the fee yet to be 
deducted shall be the annual fair share fee Jess the amount previously paid 
through payroll deduction. 

4. Transmittal of Deductions 
The Board further agrees to accompany each transmittal with a list of the names of the 
bargaining unit members for whom all such fair share fee deductions were made, the 
period covered, and the amounts deducted for each. 

5. Procedure for Rebate 
A. The Union represents to the Board that an internal rebate procedure has been 

established in accordance with Section 4117 .09(C) of the Revised Code and that 
a procedure for challenging the amount of the representation fee has been 
established and will be given to each member of the bargaining unit who does not 
join the Union and that such procedure and notice shall be in compliance with all 
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applicable state and federal laws and the Constitutions of the United States and 
the State of Ohio. 

B. The Association on behalf of itself and the OEA and NEA agrees to defend, 
indemnify and hold harmless the Board and the Treasurer and any Board 
employees who are administering the "fair share fee" for any cost or liability 
incurred as a result of the implementation and enforcement of this provision 
provided that: 
1. The Board shall give a ten (10) day written notice of any claim or action 

filed against the employer or its employees who are administering the 
"fair share fee" by a non-member for which indemnification may be 
claimed; 

2. The Association shall reserve the right to designate counsel to represent 
and defend the Board and Treasurer or the Board's employees who are 
administering the "fair share fee" on the matters pertaining to 
indemnification; 

3. The Board agrees to give full and complete cooperation and assistance to 
the Association and its counsel at all levels of the proceedings, permit the 
Association or its affiliates to intervene as a party if it so desires, and/or 
not oppose the Association or its affiliates to file briefs amicus curiae in 
the action; and 

4. The Board acted in good faith in an effort to comply with the "fair share 
fee" provision of the Agreement. However, there shall be no 
indemnification of the Board if the Board intentionally or willfully fails 
to apply (except due to court order) or misapplies such "fair share fee" 
provided herein. 

ARTICLE XXI- SCHOOL YEAR 
The contract year for members of the bargaining unit shall be divided in the following manner: 
I. There shall be one hundred eighty (180) instructional days. Two (2) of these days shall be used 

as conference days in grades PK through 12. These conference days shall be scheduled 
collaboratively by staff of individual buildings. Conferences scheduled for a school day shall be 
six (6) hours in duration including a thirty (30) minute lunch. Conferences scheduled for a half­
day shall be three (3) hours in duration. Conferences scheduled for after the standard school day 
shall be three (3) hours in duration. 

2. Two (2) one-half days shall be used as clerical or teacher workdays. 
3. One one-half(l/2) day shall be used for school year orientation. 
4. Two and one-half(2.5) days shall be used for professional development. One (1) of the two and 

one-half (2.5) days shall be scheduled in the school year calendar and one and one-half (1.5) of 
the two and one-half (2.5) days shall be scheduled through the Professional Development 
Committee. Professional development days shall be six (6) hours in duration including a thirty 
(30) minute lunch. Professional development days scheduled for a half-day shall be three (3) 
hours in duration. Professional development days scheduled for after the standard school day 
shall be three (3) hours in duration. 

ARTICLE XXII - PROFESSION AL DEVELOPMENT COMMITTEE 
The Board of Education and the Association mutually agree to establish a Professional 

Development Committee beginning with the 2001-2002 school year. The committee will consist of the 
Superintendent, the Association President, two (2) teacher representatives from each building, the 
assistant Superintendent, one (1) elementary principal, and one (1) secondary principal. The elementary 
building representatives will consist of one {l) from the primary grades and one (1) from the intermediate 
grades. The teacher representatives shall be appointed by the Association, and the administrative · 
representatives shall be appointed by the Superintendent. 
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The first meeting of the committee shall be held by September 30th of each year and thereafter as 
determined by the committee. The chairperson will be elected by the committee. The purpose of this 
committee is to plan the one and one-half(l.5) days of professional development in collaboration with the 
calendar committee. The Superintendent and the Association President shall be members of both the 
Professional Development Committee and the calendar committee and serve as liaisons between the two 
committees. 
PROFESSIONAL DEVELOPMENT 

A sheet describing all state and/or federal mandated training that must be completed by 
bargaining unit members shall be distributed to each employee at the beginning of each school year. 
Employees may complete this training during the whole faculty study group which is embedded into the 
school day. Employees may also complete the training, or show proof of having completed the training, 
on the one-half (1/2) professional development day at the end of each school year. Beginning with the 
2010-2011 school year, students will be released early on the last day of the school year, and the 
remaining one-half(l/2) day may be used to complete the training requirements. 

The Administration will keep sign in sheets and the master Certificate of Professional 
Development Credit form for all District sponsored professional development activities for CEUs for a 
period of five (5) years. Should a teacher need to get a replacement certificate, there shall be a fee of 
$5.00 for each document requested. Fees may be waived at the discretion of the Superintendent. 

ARTICLE XXIII - SCHOOL CALENDAR 
The Indian Creek Board of Education and the I.C.E.A. agree that the school calendar committee 

will be comprised of three (3) members of the administrative team and three (3) teachers who will 
represent the elementary, the middle school, and the senior high levels. The teachers will be selected, one 
from each of the three levels, by the Indian Creek Education Association. When the committee has 
completed the calendar, it will recommend the new calendar to the Board of Education for adoption. 

The Board has the ultimate responsibility for establishing the school calendar. 

ARTICLE XXIV - SCHOOL DAY 
A. The regular school day, including duty assignments, lunch, faculty and/or departmental meetings 

when called by the principals, shall not exceed eight (8) hours. 
The standard school day for bargaining unit members shall be as follows: 
1. High School - 10 minutes prior to the student day and 10 minutes following the student 

day. 
2. Middle School - 1/2 hour prior to the student day and 15 minutes following the student 

day. 
3. Elementary - 1/2 hour prior to the student day and 15 minutes following the student day. 
The above standards shall not apply to conference days as defined in Article XXI. 

B. Faculty and/or departmental meetings called by the administrators shall not exceed two (2) per 
month. 

C. In emergency situations such as early dismissal or late arrival of buses due to weather conditions, 
only those persons with previously assigned duties may be required to remain in their assigned 
building longer than eight (8) hours. 

D. Teachers shall participate in the construction of the building duty schedule, both morning and 
afternoon, prior to assignment of said duties. 

ARTICLE XXV - SCHOOL CLOSINGS 
A. Staff members shall not be required to report for duty when the District or a particular building is 

closed due to inclement weather, hazardous road conditions, epidemic, or any other calamity. 
B. If the commencement of the school day has been delayed for any reason, the length of the delay 

shall be added to the required starting time to determine the starting time for staff members. 
C. Cancellations or delays shall be communicated to the local news media. 
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D. Early dismissals due to weather or other calamity will entitle bargaining unit members to leave 
fifteen (I 5) minutes after the announced time of closing with the exception of those bargaining 
unit members who have assigned duties. 

ARTICLE XXVI - COMPREHENSIVE AGREEMENT 
A. This agreement contains all the provisions agreed to by the Board and the Association for the 

duration of the agreement. All prior agreements or practices not contained herein shall not be 
binding upon the parties of this agreement. Through the duration of this agreement all provisions 
will remain unchanged unless mutually agreed to by both parties in writing. 

B. All Board rights, powers, duties, and authority are retained by and shall remain exclusively vested 
in the Board except as clearly and specifically limited by this agreement. 

C. The Board and the Association agree that all items in this contract which supersede applicable 
law and which may permissibly do so under Ohio Revised Code Section 4117 .08 shall not be 
affected by contrary to law provisions. However, should the State Employment Relations Board 
or any Court of competent jurisdiction, determine, after all appeals or times for appeal have been 
exhausted, that any provision herein is unlawful, such provisions shall be automatically 
terminated but all other provisions of the Contract shall remain in full force and affect. 

The parties shall meet within ten (10) days after the final determination to bargain over 
its impact and to bring the Contract into compliance. If the parties fail to reach agreement over 
the affected provision, the statutory dispute settlement procedure shall be utilized to resolve the 
dispute. 

D. Except as may be expressly limited by law or by some express provision of this agreement, it is 
understood and agreed that the Board and those empowered to act for and under the Board retain 
the authority to all matters relating to the operation, management, planning and direction of the 
school system, and of the schools and of personnel employed therein including staffing and 
employment. 

ARTICLE XXVII - MAINTENANCE OF STANDARDS 
The Indian Creek Local Board of Education shall maintain all terms, conditions, and benefits of 

employment as contained in the agreement at not less than the level in effect as of the effective date of 
this contract. 

ARTICLE XXVIII - EQUAL RIGHTS CLAUSE 
The Indian Creek Local Board of Education shall be an equal opportunity employer and shall not 

discriminate against any member of the bargaining unit in terms of wages, hours, assignments, 
reassignments, layoffs, or suspension or other terms and conditions of employment on the basis of race, 
religion, color, handicap, national origin, age, marital status or sex. 

ARTICLE XXIX -DISTRICT CONSOLIDATION/DISSOLUTION 
AND COMMUNITY SCHOOLS 

Any plans, documents and/or information, whether verbal or written, related to the formation or 
sponsoring of a community school which affects the District, must be provided to the Indian Creek 
Education Association by the school District as soon as it becomes aware of such plans, documents and/or 
information. Any plans, documents and/or information, whether verbal or written, related to the 
consolidation and/or dissolution of the school District, must be provided to the Indian Creek Education 
Association by the school District as soon as it becomes aware of such plans, documents and/or 
information. 

ARTICLE XXX - BARGAINING UNIT WORK 
A. All work currently performed by bargaining unit members, as well as future work of a similar 

nature, shall be deemed bargaining unit work. Such work is to be performed solely" by members 
of the bargaining unit. 
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B. Notwithstanding paragraph A. above, extra-duty positions for which no bargaining unit member 
applies may be filled by a non-bargaining unit member. 

ARTICLE XXXI - LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE/MASTER 
TEACHER PROGRAM 

A. LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE 
1. PURPOSE AND RESPONSIBILITIES 

A Local Professional Development Committee (LPDC) shall be established to oversee 
and review professional development plans of teachers and administrators for course 
work, continuing education units, and/or other equivalent activities that a District 
educator proposes to complete meets the standards adopted by the State Board of 
Education for the renewal of educator licenses. 

2. CONSORTIUM 
a. The LPDC shall function as a part of the Jefferson County Educational Service 

Center Consortium as Jong as the Indian Creek Local School District is a member 
of the consortium. 

b. Annually, by March 10th, the Board of Education and the Indian Creek 
Education Association shall meet to review whether or not to continue in the 
Jefferson County Educational Service Center Consortium. If no mutual 
agreement to withdraw from the consortium is reached, then the District shall 
continue in the consortium. 

3. TERMS OF OFFICE 
Initially, the terms of office for members serving on the committee shall be two 

or three years as determined by the Board of Education and the ICEA in Section 4 of this 
provision. All subsequent terms shall be two years. 

4. COMMITTEE COMPOSITION AND SELECTION 
a. In accordance with the Jaw, teacher members of the LPDC shall be appointed by 

the ICEA, and administrator members shall be appointed by the Board of 
Education or its designee. 

b. In the event of an in-term vacancy, the committee member shall be replaced in 
accordance with a. above. 

c. There shall be seven (7) members on the committee and the majority of the 
members shall be Bargaining Unit Members. 

d. Annually, the LPDC shall elect a chairperson by a majority vote. 
5. TRAINING OF COMMITTEE MEMBERS 

a. Members of the LPDC shall attend training on the purpose, responsibilities, 
functions and legal requirements ofLPDC's. 

b. If the available training is during work hours, the committee members shall be 
granted professional leave. 

c. LPDC members shall be reimbursed for necessary expenses incurred as part of 
the training. 

d. LPDC training for committee members shall constitute appropriate "equivalent 
activities" for the purposes of the committee members own individual 
development plans to the extent permitted by law. 

6. MEETING AND COMPENSATION 
a. The LPDC shall meet as often as the members deem necessary to complete their 

work. Not later than September 10th each year, the committee shall post in each 
building its meeting schedule. Additional meetings may be scheduled as 
necessary. A quorum of at least three (3) teachers and (2) administrators shall be 
necessary in order to hold a meeting. 
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b. Meetings shall be scheduled after the school day whenever possible. If meetings 
are scheduled during the school day, committee members shall be granted 
professional leave. 

c. Each Bargaining Unit Member of the committee shall be compensated by an 
annual stipend of two thousand dollars ($2,000.00) for faithful performance of all 
committee work based upon the percentage of meetings attended. Members may 
miss up to one ( 1) meeting for good cause without a reduction in the stipend. 

d. Each Bargaining Unit Member of the committee shall be reimbursed for 
necessary expenses incurred for attending meetings held outside Jefferson 
County. 

e. For service performed between June and November, the Bargaining Unit 
Member shall be paid in December. For service performed between December 
and May, the Bargaining Unit Member shall be paid in June. 

7. ADMINISTRATIVE COSTS 
In addition to stipend payments and members' expenses incurred to attend 

trainings and meetings, the District shall set aside sufficient funds for expenses generated 
by the LPDC, not to exceed $5,000 annually. 

8. INDIVIDUAL PROFESSIONAL DEVELOPMENT PLANS 
The following provision shall only be applicable ifthe District does not remain in 

the Jefferson County Educational Service Center Consortium. 
a. When the Individual Professional Development Plan (IPDP) of a teacher is to be 

reviewed, the LPDC committee, as structured in Section 4 above, will consider 
the plan. 

b. When the Individual Professional Development Plan (IPDP) of an administrator 
is to be reviewed, the ICEA will temporarily remove two (2) of its members from 
the LPDC, if the administrator so requests such a removal in writing to the 
committee. In this instance, any meetings to review the IPDP of an administrator 
will require a quorum of at least two (2) administrators and (1) teacher. 

9. APPEAL PROCESS 
Upon publication of the Ohio State Department of Education 

regulations/guidelines on LPDC appeals, the ICEA and the Board shall meet in a timely 
manner to bargain the appeals procedure that will apply. 

10. CONFIDENTIALITY 
All members of the LPDC shall keep confidential all discussions, actions, 

materials and other information to the extent permitted by law. 
11. RECORDS 

The LPDC shall determine to what extent to keep and retain records of its 
meetings, decisions and recommendations to the extent permitted by law. 

B. MASTER TEACHER PROGRAM 
To encourage the professional growth of teachers and to comply with the requirements 

of House Bill I passed by the legislature in 2009, the Association and Board agree that: 
1. A Master Teacher Committee shall be created for the 2010-2011 school year for the 

purpose of establishing procedures whereby Board employees may become and/or 
maintain the designation of "master teacher" according to standards set forth by the 
state of Ohio. 

2. The committee shall be clothed with all authority afforded it under Ohio law and 
under the Ohio Educator Standards Board in order to carry out its mission and to 
make decisions as to how it shall function. 

3. Important functions of the committee shall include, but not be limited to: 
constructing district timelines to oversee and verify candidate eligibility, using state 
designated forms to properly process candidates, providing "master teacher" program 
information to employees, communicating the compilation of candidates' scores to 
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appropriate individuals, maintaining required records, and submitting required 
information to the EMIS coordinator. 

4. The committee shall consist of a total of five (5) Board employees as follows: two 
(2) elementary teachers, one (1) middle school teacher, one (1) high school teacher, 
and one (1) administrator. Said committee teachers shall be chosen by the current 
Association President. The committee administrator shall be chosen by the 
Superintendent. 

5. Notwithstanding paragraph four in this subsection, the Association President shall 
invite any National Board Certified bargaining unit member to serve on the 
committee, though such members shall not be required to serve on the committee. 
Teacher members of the committees shall be appointed for a term of three (3) years. The 
term for the administrator serving on the committee shall be determined by the 
Superintendent but in no case shall exceed three (3) years. Furthermore, it shall be 
the goal of the committee that in subsequent years teacher member appointments shall 
consist of "master teachers" who have achieved "master teacher" status through the 
committee. 

6. The committee shall choose a chairperson annually by a simple majority vote. The 
duties of the chairperson shall include but not be limited to attending all meetings and 
facilitating them, maintaining a written record of meeting attendees, receiving all 
candidate applications, preparing candidate applications for blind readings by 
committee members, talcing minutes during meetings, or assigning minute-taking to 
another member, maintaining and storing all records and forms, sending application 
results to appropriate individuals, receiving written correspondence, including appeals by 
candidates and remaining impartial by not scoring applicant documents. 

7. Two (2) teacher members of the committee shall read and score each application 
solely according to the scoring guide based on the criteria in the Ohio Standards for 
the Teaching Profession, and the committee shall assign such members by attempting 
to closely match the candidate to these committee members by either grade level 
and/or subject. If the two (2) assigned committee members disagree regarding the 
recommendation of an applicant, then the committee shall assign a third teacher 
member to read and score the application. Applicants will receive recommendations 
by a majority vote of the assigned teacher members. Applications shall be read 
without applicant nam~s attached. 

8. An applicant may submit to the committee chair an appeal in writing, within thirty 
(30) calendar days of receiving any written decision to deny the status of "master 
teacher" to the applicant. Upon receiving such appeal, the committee chairperson shall 
set an appeal meeting for the applicant to meet with members of the committee. Said 
meeting shall be held no later than sixty (60) calendar days from receipt by the 
chairperson of the written appeal. Within thirty (30) days of this appeal meeting, the 
committee shall render a final decision to the applicant. No decision by the committee 
shall be subject to the grievance procedure in Article III. 

9. There shall be no more than four (4) meetings of the Committee during each school 
year, which shall be held quarterly. The first meeting shall be held prior to October 
first (1st) of each school year. Committee members shall be paid a stipend of Fifty­
Five Dollars ($55.00) per meeting attended outside of the school day. The Committee 
chairperson shall receive a stipend of Sixty-Five Dollars ($65.00) per meeting attended 
outside of the school day to compensate for additional duties as specified in paragraph 
six above. 

10. Any bargaining unit member who is successful in achieving "master teacher" designation 
shall receive a stipend of six hundred dollars ($600) in the year they receive their 
designation. The teacher will then receive an annual ·stipend of three hundred dollars 
($300) in each year they maintain this designation provided they conduct one (1) 
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Professional Development training in Whole Faculty Study Group (WFSG) setting each 
school year. This stipend will be paid in the last check in June following the person 
obtaining the designation. 

ARTICLE XXXII -CREDIT FLEXIBILITY 
As a result of SB 311, the Association and the Board agree to the following regarding the offering 

of a credit flexibility program within the district in accordance with the State Board of Education's credit 
flexibility plan: 
I. Flexible Credit shall only be available to students for courses currently offered by the school 

district in its regular programs. 
2. A committee shall be formed to review and approve/disapprove student Flexible Credit 

applications. The committee shall be comprised of three (3) high school bargaining unit members 
chosen by the Association President, one (1) high school administrator chosen by the 
Superintendent, and the Superintendent or his/her designee. The committee shall also have a 
'rotating' member who shall be the teacher of record for the student who has applied. Bargaining 
unit members of the committee shall be paid a stipend of Fifty-Five Dollars ($55.00) per meeting 
attended, not to exceed one (I) meeting every trimester. 

3. No teacher shall be required to serve as a teacher of record. Only a teacher who is certified and 
teaching in the area of flexible credit sought shall be assigned as the teacher ofrecord. 

4. The Board's policy on Credit Flexibility shall empower the teacher of record to make the 
determination about whether credit is/is not granted and what grade is assigned, if applicable, or 
level of mastery achieved, if applicable. Further, the Board's policy shall require that any student 
participating in a Flexible Credit plan of study report at least at minimum, regular intervals with 
the teacher of record regarding the student's progress. The policy shall also require that the 
teacher of record and the student identify and agree on the learning outcomes that align with the 
district's approved curriculum in the context of the student's plan and how these outcomes will be 
assessed, which shall be documented on a form to be created by the committee. 

5. The teacher of record shall be paid a stipend of Seventy-Five Dollars ($75.00) per student, per 
credit sought, for work associated with the student's Flexible Credit plan implementation. Such 
work shall be accomplished outside of the regular workday/work year. 

6. In the event that a student fails to achieve credit and appeals the decision of the teacher of record, 
such appeal shall go exclusively to the committee, whose decision shall be final. 

ARTICLE XXXIII - EMPLOYMENT OF RETIRED TEACHERS 
In recognition of the enactment of Senate Bill 144, which eased re-employment restrictions for 

State Teachers Retirement System (STRS) Retirees, the following terms and conditions relating to the 
employment ofretirees, will prevail in the Indian Creek Local School District. 
A. For purposes of this article, a Retiree is an individual who has attained service retirement status 

with the STRS and is otherwise qualified by certification/licensure to be employed as a teacher in 
Ohio. 

B. Where a teaching vacancy exists, the Board may consider and employ a Retiree upon the 
recommendation of the Superintendent, subject to the provisions set forth below. 

C. A bargaining unit member who is eligible for service retirement under the STRS and retires, may 
be rehired under a one (1) year limited contract, which shall automatically expire at the end of its 
term. Upon the expiration of the one (l) year limited contract of a retired/rehired employee, the 
position shall be posted in accordance with Article XV, Section A (Vacancies-Involuntary 
Transfers-Voluntary Transfers-Transfers). The bargaining unit member must provide the Board 
with notice of his/her intent to retire under this provision by June 1 in order to be employed for a 
whole year. The year under this provision shall be the school year or portion thereof in which 
the rehiring took place. The retired bargaining unit member shall be paid at Step Seven of the 
salary schedule commensurate with his/her training for -the duration of employment with the 
school district and shall have no seniority in the bargaining unit. All other terms and conditions 
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of employment will be as set forth below. The Board, in its sole discretion, may rehire a retired 
teacher on a year-to-year basis under a one-year limited contract. Each contract shall 
automatically expire at the end of its term. The provisions of Article XI (Teacher Non 
Reappointment Procedure) shall not apply. A Retiree is not eligible for a continuing contract 
regardless of years of employment with the Board. 

D. A Retiree shall not be entitled to participate in the insurance benefits provided to bargaining unit 
members under Article V of this Agreement with the exception of the Life Insurance provisions 
of Article V, Section B. of this Agreement. 

E. A Retiree shall not have any seniority in the bargaining unit. The Retiree will not benefit from 
the longevity steps on the salary schedule. 

F. A Retiree is eligible for a supplemental contract at the discretion of the Superintendent. 
G. The Board and the Association expressly intend this Article to supersede the provisions of Ohio 

Revised Code Section 3317.13, 3317.14, 3313.53, 3319.11, 3319.111, 3319.141 and 3319.17, and 
all other applicable laws, and this ·Article of the Agreement will not be grievable under the 
grievance procedure or through any claim or action filed before the State Employment Relations 
Board (SERB) or any court of law. 

H. Current retire/rehires shall be grandfathered for the duration of their current contracts. Such 
employees may be rehired in the sole discretion of the Board under one-year limited contracts, 
which shall automatically expire at the end of its term, and shall be paid at Step Seven of the 
salary schedule commensurate with their training for the duration of employment with the school 
district. However, it is the specific intention of the parties that all retire/rehires, including those 
who are grandfathered, shall not have any seniority in the bargaining unit and that this provision 
apply retroactively. 

ARTICLE :XXXIV - DURATION/LIVING CONTRACT 
This contract shall take effect September I, 2013, and shall remain in effect until August 31, 

2015, at which time it shall expire. In the event that the Board and the Association fail to secure a 
successor agreement prior to the expiration of this Agreement, the parties may mutually agree, in writing, 
to extend this Agreement for any period of time. 

With the ratification of this Agreement, it is the intent of the Board and the Association to create 
a living document to which additions, modifications or amendments may be made to address issues of 
mutual concern as they arise. 

ARTICLE XX.XV - SIGNATURES 
IN WITNESS WHEREOF, the Agreement is hereby attested to by the signatures affixed below 

on this _day of January, 2014, at Wintersville, Ohio. 

FOR THE BOARD: 

.J 

Head Negotiating Team Member 

(' /·· . /' , . ; 

~! ;'/JI;·-~ii./J/ 'r (I,{ /('-•(:l'fi F7,,c../ ;,, vr\.l' ... '\ ,· - . ,.. :,·{·'--v 

Head Negotiating Team Member 
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APPENDICES 

Grievance Form 

Grievance Receipt Form 

Grievance Disposition 

Ohio Teacher Evaluation System (OTES) Forms 

Request for Sick Leave Donation Program 

Authorization of Donation to Sick Leave Donation Program 

Teacher Intent and Transfer Request Form 

Medical Mutual SuperMed Plus Plan 

Medical Mutual Prescription Plan 

Guardian Option 2 Dental Plan 

Superior Vision Plan 
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Step I __ 

Name of Grievant 

GRIEVANCE- CERTIFIED STAFF 

Step II __ Grievance Number 

------ ----- ----------- - --- --
Date of Filing _ ______ Building _ _ ____ Assignment _ ______ _ 

Date of Event Giving Rise to Grievance - --- --- ------
Date of Informal Meeting ______ ______ __ _ 

Section(s) of Agreement Allegedly Violated ______ ___________ _ 

The statement must address each of the specific provisions of the agreement allegedly violated. 

Statement of Grievance: 
-------------------------~ 

Relief Sought:------------- --------- - --- --

Date Signature of Grievant 

Date Signature of Principal/Superintendent 
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GRIEVANCE - RECEIPT FORM 

Grievance Number: --- ------- ------- Step: _____ __ _ 

Delivered By: ______________________ ______ _ 

Received By: ___ _ ________________________ _ 

Date: - - ---------------------
Time: --- --------------------
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GRIEVANCE DISPOSITION 

To: 
~~-----~-----------------~-----~ 

Date: 
~-------------------------------

This is to inform you that your grievance filed on ____________ ___ _ 

at Step ____ was disposed of as follows: 

(The response must answer each of the specific provisions of the agreement allegedly violated.) 

Date of Hearing: 

Present at Hearing: 

Grievant Signature Date 

Principal/Superintendent Signature Date 
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Ohio Teacher Evaluation System 

Self-Assessment Summary Tool Name ___________ _ 

Directions: Teachers should record evidence to indicate strengths and areas for growth for each standard. Then, look across 
all of the standards holistically and identify two priorities for the upcoming year. Note these two priorities with check marks Date --- ---------­
in the far-right column 
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Standard 
• Knowledge of how students learn and of student development 
• Understanding of what students know and are able to do 
• High expectations for all students 
• Respect for all students 
• Identification, instruction and intervention for special populations 

• Knowledge of content 
• Use of content- specific instructional strategies to teach concepts and skills 
• Knowledge of school and district curriculum priorities and Ohio academic content standards 
• Relationship of knowledge within the discipline to other content areas 
• Connection of content to life experiences arid career opportunities 

• Knowledge of assessment types 
• Use of varied diagnostic, formative and summative assessments 
• Allalysis of data to monitor stud·ent progress and to plan, differentiate, and modify instruction 
• Communication of results 
• Inclusion of student self-assessment and goal-setting 
• Alignment to school and district priorities and Ohio academic content standards 
• Use of student information to plan and deliver instruction 
• Communication of clear learning goals 
• Application of knowledge of how .students learn to instructional de5ign and delivery 
• Differentiation of instruction to support learning needs of all students 
• Use of activities to promote independence and problem-solving 
• Use of varied resources to support learner needs 

• Fair and equitable treatment of all students 
• Creation of a safe learning environment 
• Use of strategies to motivate students to work productively and assume responsibility for learning 
• Creation of learning situations for independent and collaborative WOfk 
• Maintenance an environment that is conducive to learning for all students 

• Clear and effective communication 
• Shared responsibility with parents/caregivers to support student learning 
• Collaboration with other teachers, administrators; school and district staff 
• Collaboration with local community agencies 

• Understanding of and adherence to professional ethics, policies and legal codes 
·• Engagement in continuous, purposeful professlonal development 
• Desire to serve as an agent of c:hange, seekirig positive impact on teaching quality and student 

achievement 
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Ohio Teacher Evaluation System 

Professional Growth Plan 
As a resolt of the evaluation process, teachers and evaluators should focus on accelerating and continuing teacher growth through professional development. Professional development should be 
lndlvidualized to the needs of the teacher, and specifically ref ate to his/her areas of refinement as identified in the teachers' e11aluation. The evaluator should recommend professional development 
opportunities, and support the teacher by providing resources (e.g., time, financial) . 

DSeff·Directed 

DCollaboratlve Teacher Evaluator 

Annual Focus Date A.-eas fDf' Professional Growth 
These are addressed by the evaluator as appropriate for this teacher. Record supports needed, resources, professional de11elopment 

dates 
when Comments during conference with teacher and evaluator are made 

discussed appropriate to the needs of the teacher. 
G-Oal 1: Student Achievement/Outcomes for Students 
Goal Srotement: 

Evidence Indicators: 

Goal 2 : Teacher Performance on the Ohio Standards for the Teaching Profession 
Goal Statement: 

Evidence Indicators: 

Evaluator Signature Date Teacher Signature Date 

The signo'tUres above verify that the teacher and evaluator have discussed and agreed upon this Professional Growth Plan. 
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Ohio Teacher Evaluation System 

Improvement Plan 

Teacher Name: Grade Level/ Subject: _ _ ___ ____ _ 

School year: Building: Date of Improvement Plan Conference: 

Written improvement plans are to be developed in the circumstances when an educator makes below expected academic growth with his/ her students AND/OR receives an 
overall ineffective rating or an ineffective rating on any of the components of the OTES system. The purpose of the improvement plan ls to identify specific deficiencies in 
petformance and foster growth through professional development and targeted support. If corrective actions are not made within the time as specified in the improvement 
plan, a recommendati'on may be made for dismissal or to continue on the plan. 

Section 1: Improvement Statement· list speci fic areas for improvement as related to the Ohio Standards for the Teaching Profession. Attach documentation. 
Performance Standard(1;):Addressed in this Plan I bate(s) lrriprovement'.Ar'ea·or CQncemibb'serVed I Specific Statement of the COncein: Areas'offmprovemerit 

Section Z: Desired Level of Performance - List specific measurable goals to improve performance. Indicate what will be measured for each goal . 
. . aegfnn(ng:oate Ending.Dare 

·.; 

.~-. 1 ;.._:(r''J•• 
.. ·-~ ! • :" 4, '.".•--· 

I~·· -

•.. ~ · ::: ·; .. ' Level of Performance .;· • '' · < .· · · ; 
· :.:: -· ~•$P_ecific'aily. Describe Succes~ful !mpro1i.ernen\ Target(s) :·Y 
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Ohio Teacher Evaluation System 

Improvement Plan (continued) 

Section 3: Speclfic Plan of Action 
Describe in detail specific plans of action that must be taken by the teacher to improve his/her performance. Indicate the sources of evidence that will be used to 
document the completion of the improvement plan. 
A'1,loils fo .be Taken , ~ · <;;!: - ;;,1:. ~c~: <?~~~,~~rc~9f:Evi'c:fenc:e · t1iat Will s_e.Exarnin.eil,:•._;,--r:~:,V-;f.-~~<-:· ... ~... "'~~ 

Section 4: Assistance and Professional Development 
Describe in detail specific su pports that will be provided as \irel! as opportunities for professional development. 

Date for this Improvement Plan to Be Evaluated: 

Teacher's Signature: __ Date: __ 

Evaluator's Signature: __ Date: __ 

The evaluotot's signature on this form verifies that the proper procedures os detailed in the local con!roct hove been followed. 
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Ohio Teacher Evaluation System 

Improvement Plan: Evaluation of Plan 

Teacher Name: Grade level/ Subject: 

School year: Building: Date of Evaluation: 

The improvement plan will be evaluated at the end of the time specified in the plan. Outcomes from the improvement plan demonstrate the following action to be taken; 

0 Improvement is demonstrated and performance standards are met to a satisfactory level of performance• 

0 The Improvement Plan should continue for time specified: 

0 Dismissal is recommended. 

Comments: Provide justification for recommendation indicated above and attach evidence to support recommended course of action. 

I have reviewed this evalvation and discussed it with my evaluator. My signature indicates that I have been advised of my performance status; it daes n.ot necessarily imply that I 
agree with this evaluation. 

Teacher's Signature: __ Date: __ 
Evaluator's Signature:__ Date: 
The evaluator's signature on this form 1;erifies that the proper procedures as detailed In the focal contract have been followed. 

*The acceptable level of performance varies depending on the teacher's years of experience. Teachers· in residency-specifically in Years 1 through 4-are expected to perform 
at the Developing level or above. Experienced teachers-with five or more years of experience-are expected to meet the Skilled level or above. 
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Ohio Teacher Evaluation System Pre-arld,Pqst-~~~ 

Pre-Observation Planning and lesson Reflection Resource Questions 
The qtJeStlons prorided are inteOOed ~g\llOe thinking and COOV"elS!tioll; evefY.question may not bea11swered oc- relev.lllt for·ewefY obseration. 

lNSTRUCI10NAl. PlANNING 

~{Stalldarc:l4: Instruction) 
• What is the rocus for the lesson? 
• What conrentwtl studenn know/understa11d? What skills. will they demonstrate? 

,
1 

• What standards are ~sed in lhe planned nstructiori i' 
• Why is this learning important? 

ASS5.SMENT DATA (Standard 3: Assessmerlt} 
• 'IM\at assessr:nent data.\IOlaS examilled to inforrcl thisles:soci pfaming? 
• ""'-rt does pre-assessment data 1Ciclk3te about stuOent le~ needs? 

PRIOR COH!EH! KNQWlEC>GE/ SEQUE'HC£/CDHNEC!JONS 
(Standard 1: Students/~ 2; Ci:Jrlt£at} ~ 4: Instruction) 

• 'M>i!t priof' knowledge do students need? 
Whiit are the CCAnections to p<ewious' <Ind future leairnif\g? 

• Hawdoes this lesson a:>nnec.t to students' real-life eq:>elieflces and{Olf i)OSS!bfe 
~7 

• Hbwdoes It coonect to other-distiplines? 

KNQWt.EDGE OfSJUDEffIS [Standard I: Sludelltsl 
• \lihirt shou1d the~ 1cnow oiboutthe student P<J9 .. atioo? esee Data Meascn:s 

ilTYet'lWr; far~ Clozroam) 
• HOwis this a ~lly;ippropmte feaming actmtvi' 

INSTRUCTlONANOASSESSMENT 
lESSON DELIVERY (Standard 2: Conte11t I Stalldard4: lnstntdioa) 
• How..WI the gpa($ few k!amlrlg berommunicated tostadents? 
• \M"oat ~ stratq:iesand methods wi11 be used lo eflP&e" sttlderits and 

pn>niOte i~ leamil\g and problenuolving? 
• 'Vlhat stntl!gles>Mll be· med to make Sll~e all studenu~ lesson gpals? 
• How-Mil conterM:-$pecific.mncepts, ass1:11:nptions, and skillS be taught? 

D!FfEJ!:ENTU(!10N (Standard 1:StDdients I ~d4: lastruc:tlo1d 
• Howwlll·the lastruc:1:ional ~ addn!ss al students' !earring needs? 

How""'ll the lesson erig;iee alld chakage stJ.ldentsof ;ill leve1$7 
• How'Wilt devefocimental gaps be add~d? 

S/lB/U 
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R'ESOURCB 1$Undard ~ c-teat./ Stadara 4: lnstnldion) 

'I • Whatresources/ilaaWiafs.'Mllbe l&Sedn~truction? 
• How will tEdlnologv be lntegrated into lesson deWery? 

f1ASSROClM ElMRONMENT 

I 

lstandard 1: Students I Staacfard s: l.eaminc EJMronrnemJ 
• How will !he ef'lllW"cnmentsupport all students? 

:1 .. How Ml cifferentgoupirt,g stra~ be used? 
How wiil safetyin lhe daissroom be ensured? 
How will re:spectior all be~ aad ~t? 

ASSESSMENT OF $TUDENT l.FAl!HIHG 
(Standardl;~ 

How will you ched: foruaderstandin& dumg the lessoa? 
Whatspedfie poducboc demaib1J•tiuns wil assess.student~ I~ 
of~ f.odnstruction? 
How w!I you ensure lhatstudent:s- undentilnd bow me-, .re doirlc and support 
studeflts" self-asses5111ent? 

• How. wiil you we usessment data to iMlrm 't'OOI' ne:ict stepis? 

PROfESSIONAL RESPONSIBIJllES 
COlµiBOAAT!ON AM> CQMMUNICATIQI! (Sbnlbnl 6) 
• How. do )'Oii <OOpeRteMth ccleqoe$? 
• Kaw do~ woricwithodlets ...oenttiere is <a problem? 

Whiiti5 }QUr~style widumdents7 With tnllies? Mth cotfeagues? 

• In .tl.;itwa~ d'oyoo:seek 1he perspei:lives of~ Give M ex:nple.. 

PHQF£SS!ONA1,R§PCNSl'BIU!Y Al'QDGtW\!!Ilt (Stalldasd7) 
Howda you ~mowledge gained frclC1I cttJC!req>eriences into your tNchlng? 

• Discuss ways.,,oci re&ct iillnd ~ yoorieadlillg.. 
• W11at iJA! S10111e proactM! Willy$ you fUfliler your- own professJOna! growth? 

OJllDI:== 8 
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Ohio Teacher Evaluation System Assessment of Teaeher Perl~~, 

Teacher Performance Evaluation Rubrk 
lh.e Teocber Petfermance EvtiWatioa RubriC iS intended to be scored OOIL:sticalfy. This means that evaluatOl'S wm assess which level provides the best cweroN descriptfon of the 
teacher. The scoring process. is expected to occur upon completion of each thirty (30) minute observation and post-conkrence. The evaluator is to considef evidence gathered 
during the pre-obsenation a>nfereoce. the observation., the post-obsenratioo cooferenc:e. and classroom waJltthrooghs {if a~J. When ~eting the perfurmaoce 
rubric, please note that evaluatocs. are not eq>eeted to gather-evidence oo all~ for ·eoch obsefVation cycle. likewise~ teadiers should not be requir"ed to submit 
additional pieces of evidence to address all inclicaton.. The prof~lsm section of the rubric may use eWience collected during the pre-ohsecvation and :post-obsenratioo 
con~ences as welt as i:ofoonation from the Professional Growth arrd/or lmprOYement Plan (lf applicable}. 

1N5T11'1.lcr10NAL PtANNlNG 
lneffectNe OeYe1opiAg Skilled ~ - eel 

The tscherdoesnot ~31 ~ The teacher r:.ornmullic3tea foOi:s b Thel~esalacudor I Tlle~estibllsf>esdlalleacingand 
FOCUS fOR l.EARNING ft:cs fixsiudeat learning. Learning student leaning..~ learnllng stvdenlle~willl~ : llll!aSUQblepl[s)IOrsmdenl~ 

I:> !Stu1d'ard 4: lristnx:tionJ 
oqediores are too general to guide lesson objedhoes rim are appropmte for ' 1ll3t llli'ps~dle °'*>~~ 

z pbnning and are~ IOTthe $bJden(S -i: refetera the Ohio standards rellea~ i-eed student leamet" Deeds. z learning otjectlues that lollcbfe 

~ S00roes o/E'flidence: 
stOOen!s, llfldl« do not <eference me but do nat indllde naeasureable pis. ~ Plll.si !OrS4udent l'eamlnc ' T'Deteadle<~how~goal(s} 

Ohio:sti!~ ;olo'1ed ~the Ohio :s:e~ndau'Ck. The fit ratothe broaderUQl(. course. ilnd 
Q.. P~ena! 5dlQQf gcal$~o:witl!f'C ~~ :Sl:llls-.. ..... lNCl>er"~dleilqloltlnceol 
..:( 
z tlletpalaondits~fcl 
0 studs1Cs.. 
6 
::I 

""' t; 
~ &idence 

The~ does not plait Joo- tlle lbeleactw.r~lmlhe~ the1511d>er~ lheteadlo!I' ~plans 
:aS2SSa1eSlt of student lur!Wlg or does- use5',and.linlblicmsd~ ~ urdeimudioc.dlat~iH n>eaQ5. ~and~-nt 

_,~ swdent lesirRin&dabto lrlfonn f~-i~~ oli~-'~Sllldent dlolces to llialldl theU~ of :student 
k!S50n~ bat doesnot~lnc.orpo<3Cethls lsmioc~dliedhdr~ ~Ziliilief. and leamillC~ 

ASSESSMENT DATA ~ id:o leSSOoa plaAnille. ~ fanmlifoe..Mil/06~ ll1ICOl~ar;inceol~ 

(Sta&1danl 3': .Asses:smetltJ ~lnlolmoro~ ~~ ... ~ 
~latolessoa~ 

Sources of Ellickna:: The t2acber does not use c.-OCll¥' uses one The texher USlE!S-thiv1'one - The~~~ vadelyc/ fclnNl Sbldellt~llel!dsMe~ 
~ n:ieasareoLstudentperf~ or student perlonrlance but does AOt and iafonmJassessn81ll:edoldqlles to ldenlified~a~of~ 

:;r~-v~.app~ CDllect eoldenceaf stlllieats' ~ cHU;:tiae tmdloeruses~tdab to 
OC"the1mdielrm:;ry have dlllilalily ~~~ACJ~mtallOelledNeiy identify student stref\gths and 81&$ few 
a~dala10 elfedWeltilll'Omil Woon iRstnlctb1al ~and dehecy. stildent~ 
ltt$trlxllarial nbnnlruromdddiftrv. 

I EWdence 
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KNOWLEDGE OF STUDENTS 
(Standard l! Students) 

Sources of Evidence: 
Analysis of Student Data 

Pre-Conference 

Evidence 

.Ii:. ~,q,_i("'c~; 

The teacher demonstratas a lack of 
familiarity with students' backgrounds and 
has made no attempts to find chis 
Information. 

The teacher's plan for instruction does not 
demonstrate an und<!rstanding of 
students' development, preferred learning 
styles. and/or student backgrounds/prior 
experjences. 

~-~- ··.:..~ijC,·~.:;;}~~~;~;:i:~~ r.: ~~ 

The-teacher demonstrates some 
familiarity with students' background 
knowledge and experiences and describes 
one procedure used to obtain this 
Information. 

The teacher's instruc:tiooal plan dra1vs 
upon a partial analysis of students' 
development, readiness for learning, 
preferred learning styles, or backgrounds 
and prior exp<!riences and/or the plan is 
inapproprlalely tailored to the specific 
population of students in the classroom. 

54 

The teacher demonstrates famllrarity with 
students' background knowledge and 
experiences and de$Crlbes multiple 
procedures used to obtain thls 
Information. 

The teacher's instructional plan draws 
upon an accurate analysis of the students' 
development:. ri!adlness for learning. 
preferred learning styles, and backgrounds 
and prior experiences. 

,y-.,:r.SN';~;;;--=·~"lJ;;' 
~.#C'.1 

·~1 

The tE!3cher demonstrates 1111 

understanding of the purpose and value of 
learning about students' background 
experiences, demonstr.Hes familiarity with 
each student's background knowledge and 
experiences, and describes multlple 
procedures used to obtain thls 
inhxmation. 

The teacher's analysis of student data 
(student development, student learning 
and preferred learning styles, and student 
backgrounds/prior experiences) accurately 
connects the data to specific Instructional 
strategies and plans. 

The lelleher plans for and can articulate 
specific strategies, content, and deUvery 
that will meet the needs of individual 
students and groups of students. 
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rnstn..ictlon•a_ni:I A.sses$rnein ~·- .- • ~-- -;:~~·E--- .. ~?:, -- -~ ,• '. :. . ..- -·.;!• . '7:';)~~!_:-~:Y>.--- ~:::: ::~;. .-
~--->$,"';- ... _f,. -· -·;.:- rneffectlve Developing Skilled Accomplished 

RESOURCES Instructional materials and resources used The teacher uses appropriate lnstruction•I Instructional materials and resources are Instructional maU?rlals and resources are 
(Standard 2: Content; lor instruction are not rele....ant to the moterlals to support learning goals, but afigned to the instructional purposes and aligned to irutructional purposes, are 

Standard 4: Instruction) less.on er are Jnappropriate for students~ may not meet lndMduar students' learning arc apprcprlate for students' learning varied and appropriate to ability levels of 
styles/needs or actively engage them in styles and needs, actively engaging students, ond actively engage them in 

Sources of Evidence: 
leornlng. students. ownershil) of' their learning. 

Pre-Confere nee 
Formal Observation 

Classroom Walkthroughs/ 
Informal Observations 

---

Evidence 
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ASSESSMENT OF 
STUDENT LEARNING 

(Standard 3: Assessment) 

Sourr:es of Evidence: 
Pre-Conference 

Formal Observation 
Classroom Walkthroughs/ 

Informal Observations 

Post-Conference 

Evidence 

lneffectlve 
The teacher does not routlnely use 
ass.:::ssments to measure student mastery. 

The teacher rarely or never ctrecks the 
students• understanding of content. The 
teamer fails to make adjustments in 
response to stud~t confusion. 

The teacher persists in using a particular 
strategy for responding to 
misundersta.nd1ng$,. even when data 
suggest the approach is not succeeding. 

The teacher does not provide students 
with feedback about their le;imlng. 

oeveloplng 
The teacher u""s ;i.sses>ments to measure 
student mastery. but nr.iv not differentiate 
instruction based 'on this lnfe<rnation. 

The teacher checks for student 
understanding and makes attempts to 
adjust kistrtiction accordingly. but these 
adjustments may cause some additional 
confusion 

The teacher gatlle<s and uses student <l<lta 
from a few sources to choose appropriate 
instructlo11al strategles for groups of 
students.. 

Students receive occasional or limited 
feedbaclc about thelr performance from 
thetcadier. 

Skllled 
The teacher uses assessment data to 
Identify students' strengths and needs, 
and modifies and dlfferentrates Instruction 
accordingly, allhotJgh the teacher rrray not 
be able to anticipate learning obstades. 

The te:acher checkS for understanding at 
key moments and makes adjustments to 
Instruction (whole-class or individual 
students).The teacher responds to student 
misunderstandings by providing additional 
dartflcation. 

The teacher gathers and uses student data 
from a wrietyol sources re choose and 
Implement appropriate instructional 
strat.,gies for groups of students.. 

The teacher pr011ldes substantive, specific:, 
and tlmelyfeedback of student progress to 
students, families, and othersclwol 
personnel while maintaining 
confidentiality. 

Accompflshed 
The te..cher uses assessment data to 
Identify students' strengths and needs, 
and modifies and diffe<entiates instruction 
accordingly, as well as examines classroom 
assessment results to reveal t1ends and 
paU~s In Individual and group progress 
and to anticipate learning obstacles. 

The teacher contlnuaUy checks for 
understanding and mal<es adjustments 
accordingly (whole-class or individual 
students). When an explanation Js not 
effectively leading stlldents to understand 
the content. the teacher adju.sts quickly 
and SEilmlessly within the lesson and uses 
an alternative way to ex pin in the concept. 

By using studi!nt dara from a 11arlety of 
sources, the teacher appropriately adapts 
iMtniaional methods and materials and 
paces learning activities to meet me needs 
of individual students as well as the whole 
tlass. 

The teacher provides s<Jbstantlve, speclOc, 
and timely feedback lo students, families, 
and other sc;hool persorinel while 
maintaining confidentiality. The teacher 
provides the opportunity for students to 
engage in self-assessment and show 
awareness of their own strengths and 
weaknesses. The teacher uses student 
assessment results to rerlea on his or her 
own teachlnc and to monitor teaching 
strategies and behaviors In relation to 

•• 1 student success. -j 
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EZ-Walkthrough (index.php) 

Logged in as tc.chappelear 

.. .... ··------- . - ..... - - '" . ·------- ------

Evaluator: 

tc.chappelear 

Teacher: 

c~h-~os~ -- ~ ·=-~ ·-~ :-.:~ - -~~J~] 

Date: 

[ ii_~t-ddi.;;;~-~- -- .··. :.· . .- : ~~--~ - ) 

Time Walkthrough Began: 

r. ~~:~- -~ ~i 

~ J 

Time Walkthrough Ended: ---..... _ .. ffi ., 

01 . What is the teacher doing to communicate learning goals and focus for student learning? 

r What is the teacher doing to communic~t;j~;~~~~s-~-~~d foc~~!~-;-t~d~~;-i-~-;-~ing? 

02. What is the teacher doing to establish or maintain classroom rules and procedures? 

f What is the teacher doing to establish o -; mai~t~ln cl~;;;.;;m -;-ul~~~~d-proced~res? 
--- --·· ··-- --·· -·----- --- -··- ····- --··· ·-----------~ 

03. What is the teacher doing to make clear connection with students' prior knowledge and future learning? 

j What is the teacher doing to make clear connection with students' prior knowledge and future learning? 

04. How is the teacher demonstrating respect for all students and high expectations? 

QS. What is observed that demonstrates effective and clear communication by the teacher? 
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What Is observed ~h~ d- e- monstrates effective and clear communication by the teacher? - i 
----------~ 

06. What is the teacher doing to demonstrate differentiation of instruction to support all !earning needs? 

; What ls the teacher doing to demonstrate differentiation to support all learning needs? 

07. What rfi}s<;>utces Is the teacher using to support the needs of all learners? 

I ~hat!.e~".'urce",, r.~ the teacher u ~'..'.:'_9 to su~port the n~e~~ o~~ll learners 
----- -
·----- -·.J 

08. What is the teacher doing that demonstrates established routines, transitions and/or procedures? 

r-- ·-·---- -- ··- - - -· ~ -- - ------ .. ----- ···----·-· 
i_Wh':'t ~ the te_ac_t:ier doing that demonstrates established routines, transitions and/or procedures? 

09. Any additional observations or comments? 

[ Use this block fo; any additional comme-;, ts -;;; ob-s ;-rvations 

Submit Walkthrough 
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Ohio Teadier Evaluation System Rnal SUmmative Rating -

final' Summative Rating of Teacher Effectiveness 

Prcificien~Stiindan:IS c59% - ·.·"' INEFF~o/il\!E DEVEt.0 PfNCf.' SKl:i..t.E D ACCOMPUSffEO :- . 

Cmnulative Performance Rating 
(HOtistlc Rating. using Performance Rubric) 

Areas of reinforcement/ refinement: 

s~ Gro:Wth Data 50% 
BELOW ~PE(:T.ED _;, _ 

G&OWTII 
EXPECT~D GROWTH 

AB-OVE EXPECTEb o - -
GROWTH 

Stodent Growth Meastre of Effed:M!ness 

Areas of reinfo«;emefft/ rejmement: 

Final~ {Overall) Rating INEFFECTIVE _ DEVELOPING SKIUED Acc.o~PUSHEO 

!Daieck here if tmprovement Plan has been recommended. 

TeacherSi,gnature __ Oate~-
Evalu;rtor ~re__ Date 

~ signattires aboYe indicate that the teacher :and evaluator haYe- disc •ssed the SurA111ative· Rating.. 
Hote: The teadier may provide additional information to, the erciluator within 10 working days oftlle receipt of this form. and may request a 
second oonferenc:e with the evaluator:.~ addffionaJ information wil become part of the summative recofd.. Chalenges may be made ac:oo.-ding 
to the local contract ag .. een1ent. 
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REQUEST FOR SICK LEA VE DONATION PROGRAM 

Bargaining Unit Member's Name--- --------------------

I am requesting _______ (number of days) from the Sick Leave Donation Program. 

The reason I am requesting a sick leave donation is: 

1. I understand that my request will be considered and granted only if there are days 
donated by fellow bargaining unit members to the Sick Leave Donation Program. 

2. I understand that the number of days granted cannot exceed the number of days that have 
been donated up to a maximum of thirty (30) days for the same illness, as needed, and as 
approved by the Labor-Management Committee per school year regardless of the number 
of requests. After the thirty (30) days have been exhausted, I understand that I shall be 
advanced five (5) days, if needed, provided that there is sufficient time remaining in the 
current year to recover the five (5) advanced days. 

3. I have read the guidelines for use of the Sick Leave Donation Program in the Negotiated 
Agreement. 

4. I understand that I am only eligible to use the Sick Leave Donation Program during the 
current school year. 

I have read all of the above statements and agree to abide by the conditions. 

Date -------------
Name of person making request 

(Name may be withheld on donation request 
form upon request of person making request 
for Sick Leave Donation Program) 

I DO I DO NOT __ request that 
my name be withheld 

Date--------------------Approved by Committee 

One copy of this form should be returned to the Superintendent and one copy should be sent to 
the Association President. 
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AUTHORIZATION OF DONATION TO SICK LEA VE DONATION PROGRAM 

I have read the Request for Sick Leave Donation Program and agree to donate _____ days 

For the Sick Leave Donation Program to -------------------
Name of Employee Receiving Donation 
(Name may be withheld upon request) 

I currently have a total of ________ days accumulated sick leave. 

Date: -----------------

Name of Employee making donation: ___________________ _ 

Signature 

This form should be returned to the Labor-Management Committee via the Treasurer's Office. 
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Indian Creek Local School District 
Teacher Intent and Transfer Request Form 

TO: All Certified Staff 
FR: Superintendent of Schools 

In order to help meet staffing requirements of the District, the following information 
about your teaching intentions for next year is needed: 

The information requested is to be returned to your building Principal by February 1 or 
the next school day that follows that day if February 1 is on Saturday or Sunday. 

I intend to retire this summer (circle one): Yes No I do not know at this time 

I would like to change my teaching assignment to the following building: ______ _ _ 

Ifl move to another building, I would like to teach the following grade and/or subject: 

Comments or other items that may need to be known to make the proper placement for next 
school year: 
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Indian Creek Local Schools SupefMed ~MEDICAL SuperMed Plus MUTUALN 
New Plan Option L,../ Plus" 

I Benefits II Network II Non-Network I 
Benefit Period January 1" through December 31 "' 
Dependent Age Limit 26 
Over Aged Child 28 

Removal upon end of calendar year 
Pre-Existing Condition Waiting Period Initial Group Waiver, All Others: 6-12 
(Does not annlv to under the ai?:e of 19) 
Blood Pint Deductible 0 pints 
Overall Annual Benefit Period Maximum ? 
3 month Deductible Carrvover Does Apply 
Benefit Period Deductible - Single/Family 1 $200 I $400 $400 I $800 
Coinsurance 90% 70% 
Coinsurance Out-of-Pocket Maximum $1,500 I $3,000 $3,000 I $6,000 
(Excluding Deductible) - Single/Family 
Phvsician/Office Services 
Office Visit (Illness/Injury)2 $10 copay, then 100% 70% after deductible 
Urgent Care Office Visif $50 cooav, then 100% 70% after deductible 
Specialist Office Visit $20 copay, then 100% 70% after deductible 
Immunizations (tetanus toxoid, rabies vaccine, and 90% after deductible 70% after deductible 
meningococcal polysaccharide vaccine are covered 
services) 
Administration ofHlNl 100% 
Preventive Services in accordance with state and federal law' 
Routine Physical Exams(Age 21 and over) 100% 70% after deductible 
Well Child Care Services including Exam Routine 100% 70% after deductible 
Vision and Hearing Exams, Immunizations and 
Laboratory Tests (To age 21) 
Routine Vision Exams -includes Refraction $10 copay, then 100%4 70% after deductible 
(Age 21 and over) 
Routine Hearing Exams (Age 21 and over) $10 copay, then 100%4 70% after deductible 
Routine Mammogram (One per benefit period) 100% 70% after deductible 
Routine Pao Test (One per benefit oeriod) 100% 70% after deductible 
Routine Laboratory, X-ray and Medical Tests 100% 70% after deductible 
(All Ages) 
Outpatient Services 
Surgical Services 90% after deductible 70% after deductible 
Diagnostic Services 90% after deductible 70% after deductible 
Physical Therapy - Facility and Professional 90% after deductible 70% after deductible 
(20 visits per benefit period) 
Occupational Therapy - Facility and Professional 90% after deductible 70% after deductible 
(20 visits per benefit period) 
Chiropractic Therapy - Professional Only 90% after deductible 70% after deductible 
(24 visits oer benefit period) 
Speech Therapy - Facility and Professional 90% after deductible 70% after deductible 
(20 visits per benefit period) 
Cardiac Rehabilitation (36 visits per benefit period) 90% after deductible 70% after deductible 
Emergency use of an Emergency Room3 $100 copay then 100% 
Non-Emergency use of an Emergency Room4 $100 copay then 90% $100 copay then 70% 
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I Benefits II Network II Non-Network 

Inpatient Faci li ty 
Semi-Private Room and Board 90% after deductible 70% after deductible 
Maternity 90% after deductible 70% after deductible 
Skilled Nursing Facility 90% after deductible 70% after deductible 
(180 days per benefit period) 
Organ Transplants 90% after deductible 70% after deductible 
Additional Services 
Allergy Testing 90% after deductible 70% after deductible 
Allergy Treatments 90% after deductible 70% after deductible 
Ambulance 90% after deductible 70% after deductible 
Durable Medical Equipment 90% after deductible 70% after deductible 
$5.000 oer benefit period) 
Home Healthcare (90 visits per benefit period) 90% after deductible 70% after deductible 
Hospice 90% after deductible 70% after deductible 
Private Duty Nursing 90% after deductible 70% after deductible 
Mental Health and Substance Abuse - Federal Mental Health J>arity 
Inpatient Mental Health and Substance Abuse 
Services Benefits paid are based on corresponding medical benefits 
Outpatient Mental Health and Substance Abuse 
Services 

Note: Services requiring a copayment are not subject to the single/family deductible. 

Deductible and coinsurance expenses incurred for services by a non-network provider will not apply to the network 
deductible and coinsurance out-of-pocket limits. Deductible and coinsurance expenses incurred for services by a 
network provider will not apply to the non-network deductible and coinsurance out-of pocket limits. 

Non-Contracting and Facility Other Providers will pay the same as Non-Network. 

Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. 

In certain instances, Medical Mutual's payment may not equal the percentage listed above. However, the covered 
person's coinsurance will always be based on the lesser of the provider's billed charges or Medical Mutual's 
negotiated rate with the provider. 

1Maximum family deductible. Member deductible is the same as single deductible. 
2The office visit copay applies to the cost of the office visit only. 

I 

3Preventive services include evidence-based services that have a rating of "A" or "B" in the United States Preventive Services Task Force, routine 
immunizations and other screenings, as provided for in the Patient Protection and Affordable Care Act. 
4Services are paid at percentage indicated unless it is a preventive service which includes evidence-based services that have a rating of "A" or "B" in 
the United States Preventive Services Task Force, routine immunizations and other screenings, as provided for in the Patient Protection and Affordable 
Care Act. 
5Copay waived if admitted. 
6The copay applies to room charges only. All other covered charges are subject to deductible and coinsurance. 
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Indian Creek Local Schools 
DMEDICAL Administrative & Certified 

MUTUAL,. New RX Plan 

!Benefits II CoEa;t II Day Su££l;t 

Benefit Period January 1st through December 31 SI 

Dependent Age Limit Same as Medical 

Formulary Retail Program with Oral Contraceptive Coverage 

Generic Copayment $4 30 

Formulary Copayment 20%, $10 min, $30 max. 30 

Non-Formulary Copayment 40%, $20 min, $40 max. 30 

Formulary Home Delivery Program with Oral Contraceptive Coverage 

Generic Copayment $10 90 

Formulary Copayment $30 90 

Non-Formulary Copayment $60 90 

Note: In an effort to continue our commitment to quality care and help contain the increasing cost of prescription drug 
coverage, a formulary feature is included in your prescription drug benefit. A formulary drug is a FDA approved 
prescription medication reviewed by an independent Pharmacy and Therapeutics Committee brought together by 
Medco Health Solutions, Inc. Formulary drugs can assist in maintaining quality care while meeting your plan's cost 
containment objectives. 

Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. 
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Indian Creek Local School District 
Benefits Plan 

GUARDIAN® 

Here you'll find information about your following employee benefit(s). Be sure to review 
the enclosed - it provides everything you need to sign up tot your Guardian benefits. 

•Dental 

Find a Provider Online. It's easy. 
• Search by: specialty; languaQeS spoken, and more 

• Side-by-side comparisons of provider information 

• Get maps and driving direction 

• Save your searCh criteria for easy access ... and much more 

Go to www.Guardianlife.com. Under 'Resources', click on "Provider Online Search" 

Question$? Concerns? 
Helpline (888) 600-1600 
CaH w~l(days, 8.'QO AM to 8:30 PM, EST 

The Guardian Life Insurance Company of America, New York, NY 10004 



Dental Plans 
UNDERSTAND YOUR PLAN 

With your PPO plan, you can visit any dentist; but you pay less. out~f-pocket when you choose a PPQ denllsl 

UNDERSTAND YOUR PLAN PPO 
Cllelllfaryear dedui:tlble ln·m1t1tu1k llM!-offlt1*lrl< 

lr,d~ $2!i $25 

f~~imit 3 oorl\tmily 
W•ival!for PrevlJsli\!e Prever.1>.~ 

Cllarges covered for you (ro-in.uwu:e) llHltll4'lld! Oukf-network 
Prewr.11>e C.re (e.c. cu•Wios) 100');; 100% 
Bask: Cate (e.g. lit!nils) M B!lt. 
l.lajOf Ci111 (0.9. crowr.$, derturcs) 60% 60~ 
O~hacot.l~I 6()'4 60'ii 

AnMlal Maxmum Buell S2500 $2500 

MuimWQ Rol~et Yes 
Rollover T~esbo!a sOOa 
RoliO"<ot Amaunl $450 
Roi_ lr,.netwo(!(AmOIJ111 $700 

~'ti l\cCo'•~t Lim~ S1500 
-....) 

Llflrtm Drlhodontla MaGuln $1SOO 0 
Nmioric DcnblGuard Pf8/erred 
-~H~~~ .. ~O~H .. 

Depesidenl ~ llmltt(llio rrStuceol/Stud6ril) ms 

YOUR GUARDIAN 
PLAN OFFERS: 

OrthGdontia coverage for 
children 

No charge far preventiVe care 
(subject lo plan limitS) 

Coverage ol V"IZIU!e Plus 
early cancer detection 
screenng exams 

Maximum roUover If a 
member submits al lea.st 
one claim and stays under 
the claims threshold, a par! 
of t!w unus.ed maxim.um 
wftl be roll~d ovcr10f use 
in futute years. 

National PPD networlc'ol more 
tllan 70,000 dentist klcalions 

Find out it your den list is in 
Guardian's netwo.rk at 
Ww'N.guardianUle.eom 
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CATEGORY PLAN DETAILS PPO 
Pfanp<J)'S(Oil~I) 

lii=ii./l't(Jrk Out-Dl-:niiwarC-

Pra\'ML~;e Garo C16a ninQ (protthylaxisj 
fre1;uency : 

flJUri.W T"'11ments 
Linlils: 

100% 10in'o 
O!lce Evel'f 6 Monlhi 

100~ 10~ 

Undcr~t 19 
100'% 
100'% 
10()'%. 

Basic ca •• 

• Oril Exill!l$ 
SeaWrt< (per loo1h) 

_ i X-1;-ys 

i Anes11\0<ia 

' Rli!lll~ (or1<> wrlact) 
Pero S111,eiy 
Pet odor.Ill Mainlll!ldnce 

fre~uMcy : 

: Rl:pai1 & Ua<:lu,ante of 

100'!> 
1~ 
100% 

-iM,-· 80% 
l f,0% 811<,4 

I 80% 80%-
'1 80';', 80% 

Once E-iery 3 t.b.~ll!s 
(Enhanced) 

: Crowns. Blid~'8S & DeritJJres 1 ~ 60% 
Root ca r.-i I SW 80'~ 

: ScaJir.w & Root Pfa~ini [oer ouadranl} I SW ~ 
• Simoil Extrncilons 80'.'. 80% 
' s~rwd Exlracfons ' ~ ao'il. 

M>Jor Care ' 6riC~;;$ ~nd Oenluo~ 1 So~; so;~ 
· ln•ys. Oll:iys, 'k<.-s' • 60% so-.o 
; Si°'le Clo•~ 60'4 60'.4 

Oo1hO<l<'1\il -- : o~·hodMi~ · -- -~ 00% · - - oo;_----.. -
• ___ Lmu_: ---· __ ~ld(r~L,_,_,, ........... .. 
Trns is ont/ 1 poo;tot no: nl Oc~l-s<:M«s. Veu< ~dlflCl!O c1 b<nc!i!n.111 ~ !:XX!IY'#:r\lt Is 
c,,...._..,, ,.,d .:.duded. "'C<llwll'I , Ln1'yi , Cnlo;~ «1d !.Ol:iol Ve:oe~ Rce<orod Olllywbtn needc4 
~eca;ose o:1 dcQy orln1uiy .. ,d tnly1>'iwi10! iC<Jt,1 o.mm t• r..1.,,,d l>iln O:'IUliJ'"'1 o'r co~.,;':e 
llli~a m>::crU/. Wncn Orthll&>:-ci. cawr;iiit il tor 'tlllid(rapj" "1iv. tile 0111\GOllQJe 11;>pllill!et n::: 
oe fihcod prior :o 1i>c ~tel 19; f:jj1ltnt •tudct.1 .i;<'dotii C">t •f'lllylo t~c lol"~I ~or the. 
wlaro:.• Cr.hetlon:I< mololtrcince 'l1i1l' cco:l~Jt .. ionO ~1ua~rmc :11udcnl •J>!ll' ls tnainnlnod. 
II Qn~edon:ii (0\1l'!lll• is lot.,,.,.,,, "11d C.1lkl t:tnl' llli• itnl!J'Jon does nc1 ai:;il~. Till! ~!11 nwnbt r 
or tloa~igr.all.i l'trlodo;r.ol l'Ullle""""" prote1h11u in como<d in• 12 moflll! p&riod. 

EXCLUSIONS ANO LIMITATIONS 
• lrt11>C<!a.1t lnlorouUoo :.;~:r. G""nfun's Ocrr.:>!G\Wll 1"'1""MY and O~ito(G"1111 ?mc:ll!d ?PO plant: fltls ll<'li<)' 

t<C>'!dt• do<1t1i IM'Jr>lla only. CC\'ttOQt;; ilm!t.d 10 ta= ""11p<s :h:t :irt ""tSS>IY :a ptt\ltO!, llho~ or 
lfta! de~ d~'""'· <1~<'1, or lni•ry. O.C•i'J.:tl~s op:# The pl...-i.dc« nc1p"I ler. oltll lr)'~ienHet\;Ul: (except 
.. c:cw.cd IJ'ldeJp't'Yi!ntive ,.....;tw1. ar.lio<lcntio;""'"'s ~v i:nl'lld•u11a~. rm<ntt.lc orap1rlmmttl! 
L-o:otmcn:s, •~flrul<11CIU io lhc eir.011 ot:l<fr.s ""'P:l\'a!ll<! !.>1·~ otilctp;1)<Jrorww'licto no •h.tRJ• ~.-.:Ide, 
po:S".ti.:1< de'i.ei:< unless ~q •~11<linon+a~ nr.. ,.d .,,,.,.c,,; ;acll!:uy ;i; S<Jlllidl :: .. : ... .,,1. The i:J» llmtt. 
bont!its lor<lb~oos:lc cc:uuttoBon• and fer pm'to!!\'O. ruior.i:M. orllodolll>:. i:e>iajolY.ic, and P"'!:1bodoJtric 

Please oota: The plan details 
f1$led rore are some of the 
most common ScrviteS reliled 
to den!al coveraoe. The co­
insurance percrotages for the 
PPO plan options correspond 
to t h!l ca~erag~ cato[JOr.les of 
Prcven!lw, Ba$ic, Major and 
Orthodontia isled il tile 1ahlll 
above. 

st11>iotS. Tile stMccs. tl<dll$IOOS ~ ln't>.!lo~s ei:td ol:c\lo do oc: <nns~Hlle • =lrX: an~ ~'' t SIHTt!lary 
cnly.Tne G .. rdian pbo documtnl1111t tile G"'ll 0t!rlC-01 '"'t:a0t. Com~-: 16?-HIGWOO et~, 

• Sf1Clol U111lldlolo:Tt<tnl0starrrisslnoulo1uCCWl!d!""'Jl" b-~dtl'/thisplri. ~all'!ml()Mll• miy 
lla\'ec:ieOimcll!C:ll1QC.1bilJmlssl:tgl«!harh7.clo5lo11< orm~:tdlbdc" rie11ecoo1eb1s.11od i:yllob pb:i. \\;, 
n<XJ11:a>{!or1.p"'5:ll..iicd!:'lla: w:iicil~!!OOIJ t!it!h u.'ioos lh1 dll\'ict~ n:ba$ coo er"""' n>!•~i•oth lest tr 
c:C!>c!<d abrl~e'°"""'pc>.ca bor:smelasun:d b'/ ll'5pl;m. 'll- CG20CO 

2 



Indian Creek Local School District 

OUTUNE OF BENEFITS - GOLD. PLUS PREFERRED PLAN II 

VISION PLAN -PREFERRED PRO\llDER (PPO)llNDEMNITY 

COPAYMENT·AMOUNI 

MONTHLY PREMIUM 
EMPLOYEE ONLY 
EMPLOYEE AND FAMILY 

$5Exam 
$10 Materials" 

to qL F.itting Exam 

$ 
$ 

4.74 
1190 

.. Materials cdpaymentapjJlies tD lenses and trairies only, not contattlenses . 
CoP.aymerits apply to In network benefit and are deducted rrom non ne~r1< rejmb4rsements. 
Rates are guaranteed for "a fouryf'ar period, 
Minimum requirements: 100% empl~yer paJd 

SERVICES/FREQUENCY 
"COrrpreMnsive Exam 
~nses 

Frarne·s 
COntact Lenses 

BENEFITS 

Corrprehensive Exam By An Ophthalrrologlst 
Corrprehensive Exam By An Optometrist 
Lenses (~n dard} Per Pair. 

Sing18 Vision 
Bifocal 
Trirocal 
Lentirular 

Progressive 
Polycarbonate, dependents to age 18 

Contact Lenses 2: 

Frames 3 

Medically Ne.cessart. (per pair) 
Cosmetic (Elective) 3 

~tanda_rd Contact Len~ Fitting Exam4 

Specialty Contact Lens Filling Exam 4 

12 Months 
24 Months 
24 Months 
24 Months 

IN-1'i:TWORK 1 OUT-OF-NETWORK 1 

Covered In Full Up To$ 34.00 
Covered In Fun Up To$· 26.00 

Covered In Full 
Covered In Fu N 
Covered In Full 
Covered In FuU 

Covered lo 
prqviders retail 
trifotal arrou·nt 
Covered In Full 

Covered In Full 
Up To $120.00 
Covered lh Full 
Up td $ 50.00 
Up To$ 130 00 

Up To$ 29.00 
Up To$ 43.00 
Up To $ 53.o·o 
Up To$ 84.00 

Up To$ 53 00 
Not Covered 

Up To $'210 00 
Up To $100 00 

Not Covered 
Not Covered 

UpTo$ 65,00 

1 All in-network and ou1-of..network allowances are al 1he- relail value 
~Contact lenSes are in lieu of eyeglns lenses !Ind ftame9 ~enefit 
1 i:he insured is re~ponsible for. p&yin'g an~ charges irl ellC9~- ~f 1h!S rel ail allowanci. 
,. Slandard conlacl lens fiiling exam applies lo an existing con lad lens user who wears disposable, 

dailywea'r, or elClended weer lense"s Only_ The epecia_hy conladJenS filling exam app~es lo new 

conlad lens wearers and/or a member.who wears loric, gas permeable, or muli-local lenses. 
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MATERIALS 5VP 8~0 DISC'OUNT SCHEDULE; 
Featured are 20% discounts an the prnvide~s charg~s for up9rades to the 1st pair of covered 
eye.glass lenses. This includes tints, c.oatings, special materials and special lens designs, 
Th.e me~e( may also recei~ a 20% discount Qn the diffe[ence bet'f..een ~e relail prfce or the fra~ 
they have selected, and their aUoWance, as.stlo'Wl on the tieneflt"outline above 

Odt or Pocket Maximums for LensAdd:-Ons-.Slnflle Vision Lenses 
Scratch Coal(Factory) $ 13 
lN Coat $ 15 
Standard Anti-Reflective Coat $ 50 
High lnd;,,(1.6 $ 55 
Plastic Tints Solid or Gradlent $ W 
Standard tr.insitionS & other si:anda'r4 phptod\rorric lenses $ eo 
Polyl':arbonate $ 40 
(llass Coloring $ 35 

Qrt of"Pocket Maximums forlensAdd.Ons-$td Lined 8i & Trffocal Lenses 
Scratch Coat(Factory) $ 13 
lN Coat $ 15 
Standard Anti-Refl8ctive Coat $ 50 

Also induded are discoul']ts on the purchases of ~dditional paW-sof ~glasSes and coritacflenses 
See the sdledu1e below. These rrraterials discounts are aYailable from i~network prcMderswho 
are iQentifie4 in the directory as a disc:Ount plcin provide.r 

FRAMES 
No ·restrictions apply 

LeNSES (Uncoared Plastic-CR39, or Gla'iS) 
Single Visic;m 
Blocaf(FT 25-35 & Exe~utive) 
Trifocat (FT7X25, 7X2B, fl)(3S & E'xecutive) 
ProgressN'es 
Zyl and Metal Mounting 

·AOO-DN TO BASE LENSES 
Tints, Coatings, Colored Lenses 
Powir aver 4 000 Sphere. 2.000 C'yiinder & 5 ODO Prism 
Potycarbonate, High lndex ~ Photochr.ornatics 
Cosmetic FiniShing, Beveling, Edging & Mounting 

EVERYDAY 'FRAME AND LENS PAO<AGE PRICING' 

CONTACT LENSES 

DIS.PO.SABLE CONTACT l.EN$ES 

ALL OTHER MA TE~ ALS 

REFRACDYE-SUBGER)' DISCQJNT PLAN 

30% OFF RETAIL 

30% OFF RETAIL 

20% OFFRET AIL 

20% OFF RETAIL 

20% OFF RETAIL 

10% OFFRET AIL 

20% OFF RETAIL 

Superjor\11,ion SeMces hH contracled wjth Ophlhaln)ologist,who 9pecialiu in lhe highly 
publicized eleaiv.e proC9dures of Radial KsrelolOmy (RK), Fnolo Refraclive Keralolomy (PRKJ, 
and"l ... ~SIK;.Thn111, piwli:ip111tm9 prOYid!)r9 pTDYide lhH r.11rYlit1ll llH fl'irr ;dofil"lllt1ll~nad proca.durei 
at a 20% d1~ou nt offthetr U!!lJtl 1nd c,istomary"s~gJul fui (r0.-m·~nW1rlMI bl!nBllQ for .Sup~r101 
Viston Plan me~rs.. The ~Q l il rlats Discounl.also fnc lmlaa Oh!!1Jhal"t1J1li1"'1 ~ (uppot and 
loW&n1yelid surg1ttfl. 

73 




