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PREAMBLE 

This Agreement is entered Into by and between the Board of Education of the Buckeye 
Local School District (hereinafter "Board") and the Buckeye Local Classroom Teachers' 
Association (hereinafter "Association"). 

ARTICLE I-RECOGNITION 

A. RECOGNITION 

1.01 Tue Board recognizes the Association as the exclusive representative for 
the bargaining unit consisting of all certified or licensed salaried personnel 
employed by the Board on a full-time o~ part-time basis. A substitute 
teacher with an assignment to one specific teaching position shall after sixty 
(60) days of service In such position become a member of the bargaining 
unit. Excluded from the bargaining unit shall be the Superintendent, 
Assistant Superintendent, all administrative directors, and principals. 
Assistant principals, supervisors, substitutes other than those Identified 
above and any other confidential supervisory, or management level 
employee as defined In Section 4117.01 of Iha Ohio Revised Code . 

1.02 The terrrr 'employee' when used hereinafter in the Agreement shall refer to 
all professional employees represented by the Association in the bargaining 
unit, excluding those as defined immediately above. 

1.03 The Board agrees not to bargain with or to recognize any employees' 
organization representing salaried personnel other than the Association for 
the duration of this Agreement without challenge as provided for in Section 
4117 .03(AX1) of lhe Ohio Revised Code. 

1.04 It is agreed by both parties that all employee have the right to join or not to 
join the Association. 

B. EQUAL OPPORTUNITY EMPLOYER 

1.05 The Board shall be an equal opportunity employer and shall not 
discriminate against any applicant or employee in terms of wages, hours, 
assignment, reassignment, layoffs, or suspension or other terms and 
conditions of employment on the basis or race, religion, color, national 
origin, or sex, ancestry, citizenship status, economic status, age, disability, 
military status and legally acquired information. 
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ARTICLE II - NEGOTIATIONS 

A. NEGOTIATIONSPROCEDUBE 

2..01 Alternative Procedure Established: Pursuant to Section 4117.14(C)(1) and 
4117.14(E) of the Ohio Revised Code, the parties have established the 
following mutually agreed upon negotiations and dispute resolution 
procedure which supersedes the procedures listed In Section 
4117.14(c){2)-(6) and any other procedure to the contrary. 

2.02 Scope of Bargaining: The scope of bargaining by and between the Board 
and the Association shall be all matters pertaining to wages, hours, or 
terms and other conditions of employment and the continuation, 
modification, or deletion of an existing provision of this collective bargaining 
agreement. 

2.03 Initiation of Bargaining: in accordance with Section 4117 .14 of the Ohio 
Revised Code, either party desiring to terminate, modify, or negotiate a 
successor collective bargaining Agreement shall serve written notice upon 
the other f.arty of the proposed terminaUon, modification, or successor 
Agreemen . 

2.04 A negotiations request from the Association will be sent to the President of 
the Board of Education and Superintendent of Schools. A negotiations 
request from the Board of Edui:ation will be sent to the President of the 
Association. 

2.05 The initiating party will offer to bargain collectively with the other party for 
the purpose of modifying or termination the existing Agreement. or 
negotiating a successor Agreement. The initiating party will notify the State 
Employment Relations Board (SERB) of the offer by serving upon SERB a 
copy of the written notice to the other party and a copy of the existing 
collective bargaining Agreemenl 

2.06 Negotiations between the parties for a successor agreement shall begin at 
least sixty (60) days prior to the expiration of the contract tenn. On or 
before ninety (90) days prior to the expiration of the contract term, a 
mutually convenient meeting date for the first negotiation session shall be 
arranged. 

2.07 Items must be written in contract language and all changes In salaries, I 
wages, hours and fringe benefits must be clearly stated. No additional Items . 
may be introduced for negotiations after the Initial submission unless both 
parties mutually agree. 
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8. NEGOTIATIONS MEETINGS 

2.08 Before each negotiating session officially adjourns, the agenda, time and 
place for the next session shall be mutually agreed upon by the chief 
negotiators. 

2.09 Time: Such meetings shall not be conducted during the regular school day, 
unless called by the Board. Such meetings as may be called during the 
regular school day will have the staff participants excused from regular 
duties without loss of pay to attend such meetings. 

2.10 Caucus: Upon request of either party, a negotiation meeting shall be 
recessed to permit the requesting party a period of time, not to exceed thirty 
(30) minutes, to caucus, unless extended time is mutually agreed upon. 

2.11 Representation: Representatives of the Board and the Association shall be 
limited to five (5) members each at the bargaining session. Neither party in 
any negotiations shall have any control over the selection of the negotiation 
representatives of the other party. Each party shall designate a 
spokesperson to present items for consideration. Discussion will be open 
after items are presented. 

2.12 Use of Consllltants: Either party may use an outside consultant to assist 
them in negotiations. 

2.13 Exchange of Information: Upon reasonable request, the Board shall make 
available to the Association, and the Association shall make available to the 
Board, all public information pertinent to the issues being considered, such 
as the financial condition of the District that is routinely produced. The 
Board and the Association shall Incur no special expense in providing such 
information to the other party. Nothing contained herein shall require the 
parties to make available any confidential information or reports expressly 
compiled for the use of the negotiating teams. 

2.14 Agreement: When tentative agreement is reached on all matters being 
negotiated, the understanding of the parties shall be reduced to writing and 
submitted to the Association for its consideration, and possible ratification. 
If ratified, the tentative agreement shall be submitted to the Board for its 
consideration, and possible approval. If approved by the Association and 
the Board, the collective bargaining contract shall be signed by both parties. 

2.15 Negotiations shall be completed on or before forty-five ( 45) days before the 
expiration date of the Agreement. 

If forty-five ( 45) days prior to the expiration of the agreement the parties 
have not reached agreement, either party may request the services of the 
Federal Mediation and Conciliation Service. The mediator shall have the 
authority to call meetings for the purpose of promoting an agreement 
between the parties: 
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The mediator shall have no authority to bind either party to an agreement 
The mediation period may be extended by mutual agreement between the 
parties. No party may declare impasse unless the mediation step has been 
attempted. 

In the event an agreement is not reached by negotiations, either of the 
parties shall have the option of declaring Impasse. 

2.16 Impasse occurs whenever the parties have stopped talking to each other at 
the negotiating table or after many bargaining sessions have been held and 
the position of the parties have solidified and the parties have become 
intransigent pertaining to unresolved negotiations issues. 

2.17 Impasse: If impasse is declared by either party, it is with the understanding 
that impasse proceedings are declared on all issues where agreement has 
not been reached by either party. 

a. In the event that agreement has not been reached within the 
negotiations period, either party may declare a bargaining impasse by 
delivering to the other party a written statement of impasse. Prior to 
the appointment of an arbitrator, the parties shall exchange their latest 
proposal on all items on which impasse has occurred . 

b. Within ten (10) days of declaration of impasse, the parties will name 
an arbitrator to offer an independent opinion of the position of the 
parties. The arbitrator will be selected from a list of seven names 
submitted by the American Arbitration Association in accordance with 
the voluntary labor arbitration rules. 

c. The arbitrator shall conduct hearings within twenty (20) days of the 
selection and review such documents as necessary preliminary to 
making recommendations. The arbitrator shall make written 
recommendations for settlement. The authority of the arbitrator is 
further limited to making written recommendations only upon the 
specific issues introduced under section 2.07 which have not been 
tentatively agreed upon by the parties. The authority of the arbitrator 
to make written recommendations for settlement is also confined to 
the position of the partles as expressed in their respective latest 
proposals on all items upon which impasse occurred. 
Notwithstanding the previous sentence, however, the arbitrator may 
also recommend a settlement that falls between the latest proposals 
of the parties on items which impasse occurred. 

d. Any costs and expenses which may be incurred in securing and using 
the service of any person in an advisory or consulting capacity, 
Including each party's representation on the arbitration, shall be the 
sole responsibility of the party securing the individual for the services. 
The remaining expenses for the arbitration, including the cost of the 
services of the arbitrator shall be shared equally by the parties. 
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e. The terms of this agreement shall remain in full force and effect until 
fourteen (14) days after the arbitrator has issued his/her 
recommendations. Thereafter, the Association and the Board shall 
have the right to proceed in accordance with 4117 of the Ohio 
Revised Code. 

2.18 There shall be three (3) signed copies of any final agreement. One copy 
shall be retained by the Board, one copy by the Association and one copy 
sent to the State Employment Relations Board. {SERB) 

ARTICLE III - GRIEVANCE PROCEDURE 

A. DEFINITIONS 

3.01 'Association': Buckeye Local Classroom Teachers' Association. 

3.02 'Administration": Superintendent, Assistant Superintendent, directors, 
supervisors, coordinators, building principals and assistant principals. 

3.03 'Board of Education" and "Board": Buckeye Local Board of Education. 

3.04 'Days': days when the schools administrative offices are open for public 
business. 

3.05 'Grievance": a complaint involving the alleged violation, misinterpretation or 
misapplication of the written provisions of the parties' negotiated agreement 
has been enforced by the Administration or Board of Education. 

3.06 "Grievant": a teacher(s) or his/her Local Association President initiating a 
claim as defined in Section A, Paragraph 3.05. {Where more than one 
person is a grievant, each shall sign the grievance unless the Association is 
the grievant and then a single representative will sign it.) 

3.07 "Immediate Supervisor·: administrator having immediate supervisory 
responsibility over the grievant, ex: building principal, the administrator who 
has the authority to resolve a grievance. 

3.08 "Teacher": member of the bargaining unit. 

B. RIGHTS OF THE GR/EVANT AND THEASSOCIATION 

3.09 A grievant shall be accompanied at all times and at all formal steps of the 
grievance procedure by a representative of the Association. 

3.10 The purpose of these procedures is to secure, at the lowest level, the 
administrator having authority to resolve the grievance, and equitable 
solutions to grievances. Therefore, a grievant may initiate the Informal 
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D. 

Procedl!rl:', or tile a grievance at Iha slap of the appropriate Administrator 
who has authori ty lo resolve lh issue. All parties agree that grievances will 
be kepi as confidential as is appropriate, except as otherwise required by 
law. and processed as expeditiously as posslble 

TIME' LIMITS 

3 11 111 orde1 111at grlevancas may be processed as rapidly as possible, the 
number of days indicated al each level are maximum. Every effort will be 
made 10 eY.pedilo the procedures; however, Iha time limits may be 
extended In wnling 

3.12 If the !Jriew111t does not file a grievance, n writing, within fifteen (15) 
working dJys of lhe occurrence of the act or cond!Uons on which the 
gr1evance is "'ased, lhen lhe grievance shall be considered waived. 
(Exception if lhe oix:urrence takes place during the last ten working days 
of the sch ol 11ear Iha grievance must be flied within twenty-one (21) 
cal ndar days of the occurrence . 

3.13 !f a decision on a grievance is not appealed within the time lines specified 
at any step of the procedure, the grievance shall be deemed settled on the 
basis of the disposition at the step and further appeal shall be barred . . 

3.14 Failure at any step of these procedures to communicate the decision on a 
grievance within the specified time limits shall automatically entitle the 
grievant to proceed to the next level. 

3.15 All notices of hearings, dispositions of grievances, written grievances, and 
appeals shall be in writing and hand delivered or mailed by certified mail, 
return receipt requested. The bargaining agent shall receive copies of all 
notices. 

3.16 Every effort will be made to process grievances to a satisfactory conclusion 
by the end of the school year. 

3.17 Hearings held under this procedure shall be conducted at a time and place 
which will afford a fair and reasonable opportunity for all persons entitled to 
be present to attend. 

INFORMAL PROCEDURE 

3.18 Informal Procedure: A grievance, except as indicated in 3.10, shall first be 
presented to the principal or immediate supervisor in an attempt to resolve 
the problem. 
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\. FORMAL PROCEDURE 

3.19 Step One: If the grievance ts not resolved within five (5) days of the informal 
claim It may be pursued further by submitting a completed Grievance 
Report Form, which must cite specific sections of the contract being grieved 
at all levels of grievance, Step I, In duplicate by the eighth day following its 
presentation to the informal level. Copies of this form shall be submitted by 
the grievant to the immediate supervisor, and to the chairperson of the 
Association Grievance Committee. Within ftve (5) days of receipt of the 
Grievance Report Form, the Immediate supervisor shall meet with the 
grlevant. The immediate supervisor shall write a disposition of the 
grievance within three (3) days after such meeting, by complellng Step I of 
the Grievance Report Form and returning a copy to the grlevant and the 
Superintendent. 

3.20 Step Two: If the grlevant, is not satisfied with the disposition of the 
grievance in Step I, the grlevant shall complete Grievance Report Form, 
Step II , and submit same to the Superintendent within five (5) days of the 
receipt of Its disposilion at Step I level. Within ten (10) school days of 
receipt of the grievance form, the Superintendent shall meet with the 
grievant. Within five (5) days of the meeting, the Superintendent shall wrlte 
his/her dlsposllion of the Grievance by completing his/her portion of Step II, 
forwarding a copy to the grievant, the Association, and the Immediate 
supervisor. 

3.21 Step Three: If the decision by the Superintendent does not resolve the 
grievance, the grievance may be appealed to FMCS mediation. The Notice 
of Appeal to mediation shall be submitted to the Superintendent within ten 
(10) wor1<1ng days from the receipt of the Superintendent's written response 
to the grievance. The parties will first attempt to agree on a FMCS 
mediator. If unable to agree, the parties will request for FMCS to appoint a 
mediator. The mediation will be conducted pursuant to FMCS Rules and 
Regulations. Should the grievance noi be resolved in mediation, the 
grievance may proceed to Grievance Report Form, Step IV. 

3.22 Step Four: If a resolution of the grievance is not achieved at Step Ill, the 
grievant (through the Association} may, within ten (10) days from the 
receipt of the Step Ill answer, request a hearing before an arbitrator by 
completing Grievance Report Form, Step IV. The grievant's request for 
arbitration shall be by certified mall with return receipt requested to the 
Superintendent Within ten (10} days following receipt by the 
Superintendent of the grievant's request for arbitration, the Board, or Its 
designated representative, and the grievant shall mutually petition the 
American Arbitration Assoclatlon to provide botll parties with a lfst of seven 
(7) names from which an arbitn:1tor will be selected by the alternate strike 
method and notified in accordance with the rules of the American 
Arbitration Association. 

The toss of a coin shall determine who strikes first. Once the arbitrator has 
been selected, he/she shall conduct a hearing on the grievance in 
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F. 

accordance with the rules and regulations of the American Arbitration 
Association. The arbitrator shall hold the necessary hearing promptly and 
issue the decision within such time as may be agreed upon. The decision of 
the arbitrator shall be binding on the Board, the Association, and the 
grievant. The arbitrator shall not have the authority to add to, subtract from, 
modify, change, or alter any of the provisions of this Collective Bargaining 
Contract or Ohio Revised Code, nor add to, detract from, or modify the 
language therein In arriving at a determination of any issues presented that 
Is proper within the lhnitatlons expressed therein. The arbitrator shall 
expressly connne himself/herself lo the precise issue(s) submitted for 
arbitration and shall have no au1horily to determine any other lssue(s) not 
so submitted lo him/her, or to submit observations or declarations of 
opinion which are not directly essential In reaching the determination. All 
expenses for the arbitrator shall be shared equally by the Board and the 
Association. 

MISCELLANEOUS 

3.23 Nothing contained In this procedure shall be construed as limiting the 
individual right of a teacher having a complaint or problem to discuss the 
matter informally with members of the administration through normal 
channels of communication. 

3.24 In the event the Association detennines, at any level of the grievance 
procedure, that a grievance should not be carried further, the grievant may 
continue to proceed but shall be liable for any expense incurred thereafter 
in such proceeding. 

ARTICLE IV - PAYROLL DEDUCTION 

A. PROFESSIONAL DUES 

4.01 Annually, a list of teachers desiring dues check-0ff shall be filed with the 
Treasurer of the Board of Education by 8:00 a.m. the first Monday after 
second payday. If deductions are not submitted by that time, the 
Association will submit the deductions not submitted by that following pay 
period and one less deduction will be made. (If on time by the second pay 
period, 20 deductions will be made. If submitted after then, one less 
deduction will be made for each pay period submitted late.) 

4.02 Authorization for dues checkoff shall be continuing until revoked in writing 
with notice to both the Union and the District Treasurer. Revocation shall 
take effect at the end of the deduction period. 

4.03 If any teacher terminates employment during the school year, the Treasurer 
of the Board of Education shall deduct any remaining dues from the 
employees' remaining pay checks to the extent that funds are available in 
such pay checks. 
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4.04 One monthly check shall be sent to the local Association treasurer covering 
the local dues. 

4.05 One monthly check shall be sent to the O.E.A. for O.E.A. dues, district 
dues, and N.E.A. dues. 

4.06 The Board will pay an annual stipend to the Association Representatives 
who serve on the BLCTA Executive Committee. The Association shall 
certify the stipend amounts to the Board's Treasurer, which can in no event 
exceed the maximum amount allowed by ORC 3307-6-01 . The Association 
shall promptly and fully reimburse the Board for the total cost of the 
stipends, including any applicable retirement costs/workers 
compensation/Medicare. 

B. ANNUITIES 

4.07 Annuities program will be authorized by the Board of Education when the 
necessary conditions of the annuities fund have been met. Teachers shall 
be granted payroll deduction for their monthly payments to such annuities 
programs. Such deductions shall be in equal amount and deducted from 
the teacher's payroll. Each employee shall have the responsibility to 
determine that the employee's payroll deduction for tax sheltered annuities 
does not exceed the maximum amount provided under the Internal 
Revenue Code and regulations applicable thereto, and shall not seek any 
payroll deduction in excess of that amount. Each employee, upon request 
of the Treasurer, shall provide to the Board or obtain for the Board, any 
information which the Board may request to permit it to independently 
determine the qualified nature of the selected program and the applicable 
limitations on the amount of deferral. In the event the Treasurer and/or 
Board are assessed any taxes, charges, penalties or interest as a result of 
deductions by a member which exceed the IRC maximum limit, those 
amounts shall be reimbursed by the member to the Treasurer or Board, 
unless the error is the fault of the Treasurer or Board. 

4.08 Forms to request such payroll deductions shall be provided to teachers by 
the Treasurer of the Board. 

4.09 Such deductions shall continue from month to month, year to year, until 
employment terminates or the teacher gives written notice to the Treasurer 
of the Board requesting such payments to be revised and must be filed with 
the Treasurer. 
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C. CREDIT UNION 

4.10 Credit Union deductions will be authorized by the Board of Education when 
the forms have been completed and forwarded to the Treasurer's Office. 

D. OTHER DEDlJCTIONS 

4.11 Other deductions, available to teachers upon request to the treasurer in 
wrltlng, Include: U.S. Savings Bonds, Mutual Funds, Political contributions, 
and additional Ohio State Income Tax, out of State Tax, and Insurances. 
Direct Bank Deposlls are also available upon written request to the 
treasurer. (Specific dates and data will be provided by the treasurer.) 

4.12 Fair Share Fee 

a. Each person in the bargaining unit (who elects not to become or who 
elects not to remain) a member of the Association shall, after sixty 
(60} calendar days or initial employment, be obligated to pay to the 
Association, as a condition of employment, a "fair share fee' for the 
Association's efforts with respect to collective bargaining, labor 
contract enforcement, and grievance resolution. This obligation does 
not require any person In the bargaining unit to become a member Of 
the Association. The Association shall give the Treasurer no later than 
8:00 a.m. tha first Monday after (October 1st of) each school year the 
amount of the fee and a list of the non-members, The "fair share tee• 
will be deducted in frfteen ,(15) equal Installments beginning with the 
first pay after January 15•h of each year. The Association will 
compensate the Board In the amount of $.05 per member to cover the 
Board's administrative costs. The Board shall bill the Association for 
such costs. 

b. The Association represents to the Board that an Internal rebate 
procedure has been established In accordance with Section 4117.09 
(C) of the Ohio Revised Code and that such procedure complies with 
all applicable state and federal laws and constitutional requirements. 
This rebate procedure will provide for an Independent auditor to verify 
expenses presented by adjudication disputes with an Impartial 
decision-maker and an escrow account for deposit of amount 
reasonably In dispute. The Association shall provide a copy of Its 
rebate procedure to the Board and all non-members, and shall 
thereafter supply the Board and an non-members with copies of any 
changes. The Association will provide an adequate explanation of 
how challenges to the determination may be made allowing a 
reasonable period of time in which objections may be filed. 

c. At the beginning of each school year, the Association President shall 
give each non-member employee notice that the collective bargaining 
agreement has a 'fair share fee• provision, notice of the amount of the 
fee that wlll be deducted, and the date of the first deduction. Thirty 
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(30) days before the first scheduled deduction, the Association shall 
provide an adequate explanation of the basis of the fee including 
disclosure or the Association's yearly expenditures in chargeable and 
non-chargeable categories. Upon timely demand, non-members may 
apply to the Association for an Immediate advance reduction of the 
"fair share fee• pursuant to the internal rebate procedure adopted by 
the Association. The advance reduction shall be the proportionate 
amount of monies expended for partisan political or ideological 
purposes not germane to the Association's work in the realm of 
collective bargaining. 

d. The deduction of the "fair share fee· by the Treasurer of the Board 
from the payroll check of the non-member employee and its payment 
to the Association after the sixty (60) day graoe period, shall be 
automatic and does not require the written authorization of the 
employee. The fee deduction shall be made on the same payroll days 
that Association dues are deducted. The obligation of the Board to 
deduct the fee shall cease upon the removal of the employee from the 
Board's active payroll for any reason. 

e, Employees hired after the beginning of the school year shall be 
obngated for a pro-rata portion af the "fair share fee" after the sixty 
(60) <lay grace period. Such fet! shall be deducted from the remaining 
pay check(s) which are subject to payroll deduction of dues and fees, 
to the e.xtent funds are available in such pay check( s ). 

f. Monies collected through the "fair share fee" shall only be expended 
by the Association for lhe purposes of collective bargaining, labor 
contract enforcement and grievance resolution. Any employee who 
because of bonaflde religious beliefs or the teaching of a religious 
organization with which he/she Is affiliated, objects to paying the •tair 
share fee• shall not be required to pay ttie "fair share fee.' The 
Association shall place any "fair share fee" from any employee 
applying for a religlOIJS exemption in escrow until such time as there 
has been a final adjudication on the exemption at which time the "fair 
share fee• and the escrowed monies shall either be pald to the 
Association or lo the mutually agreed on charity pursuant to Section 
4117 .09 of the Ohio Revised Code. 

g. The AssociaHon on behalf of itself and the OEA and NEA agrees to 
defend, indemnify and hold harmless the Board and the Treasurer 
and any Board employees who are administering the •tair share fee• 
for any cost or liability incurred as a result of the Implementation and 
enforcement of this provision provided that: 

1) The Board shall give a ten (10) day written notice of any claim or 
action filed against the employer or its employees who are 
administering the "fair share fee• by a non-member for which 
Indemnification may be claimed; 
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2) The Association shall reserve the right to designate counsel to 
represent and defend the Board and Treasurer or the Board's 
employees who are administering the "fair share fee• on the 
matters pertaining to indemnification; 

3) The Board agrees to give full and complete cooperation and 
assistance to the Association and its counsel at all levels of the 
proceedings, permit the Association or its affiliates to Intervene 
as a party If it so desires, and/or not oppose the Association or 
its affiliates application to file briefs amicus curiae in the action; 

4) The Board acted in good faith in an effort to comply with the 'fair 
share fee" provision of the Agreement. However, there shall be 
no indemnification of the Board if the Board intentionally or 
willfully falls to apply (except due to court order) or misapplies 
such 'fair share fee· provided herein. 

4.13 Pay Periods 

Employees will be compensated on the basis of twenty six (26) pays per 
year. On occasion, the treasurer must adjust the pay dates to prevent 
employees from being paid in advance (estimated to occur every 6 to 7 

•years). On such occasions employees will be compensated on the basis of • 
twenty seven (27) pays per year. Bargaining unit members will be informed 
in writing before the end of the school year preceding the Implementation of 
the 27 pay periods In a partlcular contract year. In addition to the written 
notice, the pay adjustment will be reviewed with employees during the 
annual first teacher workday in the school year in which the 27111 pay period 
is implemented. 

ARTICLE V - ASSIGNMENTS AND TRANSFERS 

5.01 The Superintendent of Schools has the statutory authority to direct and 
assign teachers of the schools under his supervision. 

5.02 Changing assignments, with regard to building and grade in elementary 
schools, and building and subject area in secondary schools, of all teachers 
remaining under contract shall be Issued to the teacher In writing within 
fifteen (15) working days following the last day of the school year. Only 
unforeseen circumstances shall necessitate some reassignment at a later 
date. The principal shall provide the reason for the change of assignment. 

5.03 Voluntary Transfers: The Superintendent will publish a list of professional 
openings as they become available. Each list shall be posted on the bulletin 
board of every school building for five (5) working days. As postings 
become filled, they shall be marked "canceled" by the school secretary or 
principal. 
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a. When it has been determined by the Superintendent that an 
administrative position is open in the school district, a notification of 
that opening will be placed on the bulletin board of every school. 

b. Teachers will be permitted to transfer within the Buckeye Local School 
District when a position is vacant, under the following conditions: 

1) Teachers may submit written transfer requests either for one or 
more specific posnions, or submit an open request indicating 
their personal desires. 

2) The transfer is subject to the approval of the Superintendent and 
principals, where the vacancy occurs. 

3) If two or more teachers meeting the requirements of Section 2 
above and hold state certification or License for the position and 
apply, seniority in the Buckeye Local School District shall be the 
determining factor in the selection. 

4) Teachers may apply for vacant positions which are not included 
in the bargaining unit. Neither the Superintendent nor the Board 
are obligated to . consider teachers for a non-bargaining unit 
position. 

5.04 A transfer request will be considered valid until one of the following occurs: 

a. The teacher request its cancellation. 
b. The positions applied for are all filled. 

5.05 Transfer request forms shall be made available in each building. 

5.06 Should a vacancy occur once the school year has begun, and teachers 
have been assigned to classrooms, the vacancy will not be posted for 
teacher transfers within the District The person filling the vacancy will do so 
on a one year basis, and the position will be posted for those interested for 
the next school year, should the position still be needed. 

5.07 !nvoluntarv Transfers: Involuntary transfer shall be initiated by a conference 
between the Superintendent, or designea from the Central Office 
Administration, and the teacher. Written notice shall be given to the 
teacher, as soon as practicable and under normal circumstances, not later 
than the end of the school year. No teacher may be involuntarily transferred 
or reassigned for punitive reasons. 
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ARTICLE VI - POSTING VACANCIES 

6.01 Vacancy: Definition - for the purpose of posting a position, shall refer only to 
those positions. 

a. That require a transfer. 

b. That requires the employment of additional personnel. 

c. All supplementary positions. 

6.02 The Board of Education, through its administration, shall post In each of Its 
buildings (attending areas) teaching vacancies as they may occur. No 
vacancy shall be permanently filled until the vacancy has been posted for 
five (5) working days. A working day Is any day the administrative offices 
are open for business (excluding holidays). The Association President will 
receive a copy of all postings, position requests and newly awarded 
positions. 

6.03 Summer Vacancies: Summer vacancies will be posted at the Central Office 
and sent, as soon as possible, to those teachers having Indicated an 
interest in transferring to another building or position on their intent form 
and within their designated interest areas and areas of state certification. 
One copy of summer vacancy postings for all teaching and administrative 
positions will be sent immediately to the Association President and building 
representatives. The Association wlll provide the Superintendent with a list 
of building representatives and their malling addresses by May 111 of each 
year. 
a. Unit members requesting a change in position or building will submit a 

completed form to the Superintendent and Association President. The 
Superintendent and Association President will compare requests. All 
transfer requests must be submitted prior to the end of the last day of 
school each year. 

b. It is understood by the administration and the Association that only 
teachers with a real Interest in bidding on potential job openings 
should place their names on the summer list to receive postings. 

6.04 The Board shall publish vacancies between August 1 and August 10 
for a period of three (3) working days. 

6.05 No publishing will be required for vacancies occurring between 
August 10 and September 1. 
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ARTICLE VII- LEAVE OF ABSENCE 

A. QUALIFIY/NG ITEMS WHICH APPLY TO LEAVE OFABSENCE 

7.01 Written application for a leave of absence shall be given to the 
Superintendent. The teacher shall specify the date of the beginning and 
expected duration of the leave and shall give the Board of Education as 
much advance notice as possible as to not disrupt the educational process. 

7.02 Only the Board of Education may approve such leaves upon the 
recommendation of the Superintendent and within the provisions of the 
Ohio Revised Code governing such leave. 

7.03 A teacher returning from a leave shall be granted the same or similar 
position as held when such leave commenced. 

7.04 Leaves may be extended by request of the teacher and approval of the 
Superintendent and/or Board of Education. 

7.05 Prior to the end of the leave, the teacher shall give the Board of Education 
written notice before returning to his/her position. • 

7.06 Failure to report to duty following the expiration of a leave of absence, 
unless additional absence is authorized, shall be considered by the Board 
of Education as termlnallon of contract by the employee. 

7.07 Pregnancy Leave 

a. A teacher who is pregnant Is enlltled to use sick leave for the period of 
disability. If the teacher chooses not to use sick leave, pregnancy 
leave will be granted without pay. 

b. In case of a miscarriage or the early birth or death of the child, the 
teacher may be reinstated if requested by the teacher before her 
leave has expired. A minimum of two weeks' notice is required before 
returning to the classroom. ~. 

c. Insurance benefrts shall be maintained during such leave, upon 
payment of the premiums by the teacher to the Treasurer five (5) days 
prior to the insurance premiums due date(s). 

7.08 Child-Rearing Leave 

a. A leave of up to one year will be granted to a parent for child rearing. 
It will be without pay. 

b. A parent on child rearing leave may request a second year of such 
leave. 
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c. Insurance benefits shall be maintained during such leave upon 
payment of the premiums by the teacher to the Treasurer five (5) days 
prior to the insurance premiums due date(s). 

7.09 Medical Leave of Absence 

a. Any teacher In the bargaining unit will be granted an unpaid medical 
leave of absence if they present, at the time of the request, a written 
statement signed by his/her physician indicating that medical leave is 
ln order. Wr1en such employee notifies the Board of his/her Intent to 
return to work, a written statement by his/her physician will be 
necessary Indicating that said Individual is again physically and 
mentally capable of performing his/her former duties. 

b. Insurance benefits shall be maintained during such leave upon 
payment of the premiums by the teacher to the Treasurer five (5) days 
prior to the insurance premiums due date(s) . 

c. Upon notification to the Board, teachers shall be granted Family 
Medical Leave in accordance with Federal Law. 

7.10 Patemjtv Leave 
A male teacher may use sick leave, under the sick leave provisions of this 
agreement, to take care of his wife who is ill. 

7.11 Personal Leave 

a. The purposes of this policy is to present the opportunity for certified 
employees some time off, without loss of pay, to conduct business of 
a personal nature which cannot be conducted at any time other than 
school time. It is not Intended to give an employee time off for a 
vacation. 

b. Personal days shall be granted at the rate of three (3) days per year, 
up to four (4) days provided the teacher has not used his personal 
days previously. One unused personal leave will automatically 
rollover into the next school year and any remaining personal leave 
will be transferred to sick leave. 

c. As much notice as is possible will be given to the immediate 
supervisor when using personal leave. Two or more days are 
suggested. 

d. Forms for use shall be completed on the employee's kiosk. 
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e. The teacher using personal leave is not required to state the reason 
for such leave of one (1) or two (2) day(s). However, Section •a· shall 
be used as the guideline for one or more days. More than two (2) 
consecutive days must be approved by the Superintendent. Personal 
leave will not be charged to sick leave. 

f. Personal leave may not be used the day before or after a holiday or 
vacation, or for the time designated for parent/teacher conferences or 
county/district inservice. (Summer recess is not considered vacation). 

g. Abuse of this policy will be considered justification for disciplinary 
action against the individual and continued abuse may result in a 
recommendation for contract termination. 

h. Each employee shall be notified annually of the total unused personal 
leave days prior to the opening of school. 

7.12 Professional Leave 

a. Policy, definition. intent and purpose: Professional leave is defined as 
time away from school for the purpose of participating in meetings, 
conferences or school activities of which the ~ntent and purpose will 
be to have a direct positive effect on the educational activity of the 
teacher and the school programs to which said teacher Is assigned. 

b. Authorization: When making application to attend professional 
meetings, appllcatlons will be submitted to the building principal who 
will submit the application to the Superintendent. An applicant for 
professional leave Is required to use the application form provided by 
the Board. 

Such application shall be submitted at least one (1) week in advance 
of the day for which the leave is requested and sooner if possible. 

c. Restriction: A unit member granted professional leave for his/her 
supplemental assignment will not be reimbursed by the Board for any 
expenses incurred for such leave. No more than slx (6) unit members 
In the high school building, three (3) unit members In the junior high 
building, or two (2) unit members in the elementary school building 
shall be granted professional leave for his/her assignment at any one 
time. 

If the limitation Is exceeded by the number of unit members in a 
building desiring to take professional leave, professional leave will be 
approved on a first applied basis (date appllcaUon submitted to 
administration). In case of ties, seniority shall determine who receives 
the professional leave based on the annual seniority fist. 

The building principal may also limit the use of professional leave 
based upon the inability to staff classes being vacated. However, the 
unit member has the opportunity to find a sub to resolve the principal's 

17 



limitation, subject to the principal's approval of a substitute called by 
the unit member. 

d. Use: A unit member shall be permitted two (2) days professional 
leave per year lo attend professional meetings dealing with subject 
matter and teacher Ideas within his/her teaching or supplementary 
assignment with the Board. 

e. Reimbursement: If professional leave is requested by the District and 
approved by the District, the District will cover all costs. The District 
reserves the right to select the accommodation location and daily 
reimbursement allowance for such leave. These amounts shall be 
preapproved. If professional leave is requested by a faculty member 
and approved by the district, then the faculty member will be 
reimbursed for his/her attendance at this meeting. The approved rate 
per mile will be paid (limited to 400 miles round !Jip), as well as 
registration fees (not to exceed $50.00), lodging ahd meals, when 
such a stay is necessary to attend or participate In the meeting or 
because of distance of travel being too far to complete In one day. 
The meals shall be paid In full (not to exceed $22.50 per day). 
Lodging will be reimbursed for one night (at a rate not to exceed 
$40.00 per night). If lhe meeting extends for thr,ee (3) days, one of 
which Is Saturday, or Sunday, then two nights of lodging will be 
reimbursed (not to exceed $40.00 per night). The bargaining unit 
member at all times remains responsible for any IRS tax liability or 
other implications resulting from the reimbursement of expenses. 

f. An additional two (2) days professional leave may be granted by the 
Superintendent, if the request is reasonably related to the teacher's 
job responsibility. 

g. A teacher who accompanies a Buckeye Local School District student 
who Is participating In approved distric~ regional, or state compe@on, 
shall not have such days charged to professional leave. The 
Superintendent must approve these requests. 

h. If two or more persons from the District are attending the same 
meeting, they should attempt to ride together. Obviously, no person 
will charge mileage to the District, unless he/she actually does drive to 
the meeting. 

7 .13 Sabbatical Leave 
Sabbatical leave for each employee shall be recommended by the 
Superintendent and such recommendation shall be approved by the Board 
of Education provided the following requirements have been satisfied by 
each employee: 

a. Sabbatical leave may be approved only for those employees who 
have taught in the Buckeye Local School District for five (5) years of 
additional teaching In the Buckeye Local Schools; 
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b. Sabbatical leave for professional self-improvement shall be granted 
for a specific period requested by the employee of not more than 
twelve (12) calendar months, but not less than one semester; 

c. A planned program for the sabbatical must be approved by the 
Superintendent prior to making a recommendation to the Board; 

d. Each employee shall receive the difference of their annual salary and 
the salary of the substitute hired to replace the member of the 
bargaining unit on leave. The employee on sabbatical leave shall 
receive all other fringe benefits as they would have received if they 
remained in their full-time teaching position; 

e. II Is understood that the employee has a professional obligation to 
return to employment In the Buckeye Local School District upon the 
expiration of the leave. If the employee fails to return, he/she shall 
reimburse 1he Buckeye Local School District for all expenses of the 
sabbatical leave within twelve (12) months of his/her scheduled 
return. 

7.14 Assault Leave 
Assault leave shall be granted to an employee who. is absent due to 
physical disability resulting from an assault which occurs during, or is the 
direct result of, the performance of the specific duties for the Buckeye Local 
Board of Education, and who compiles with the following conditions 
adopted by the Board of Education: 

1) The employee is required to furnish a signed statement on forms 
prescribed by the Board of EducaUon to jusUfy the use of assault 
leave; 

2) A signed certificate from a licensed physician stating the nature of the 
disability and its duration is required before assault leave can be 
approved. 

Assault leave granted under this policy shall be for a maximum of 185 
workdays and cannot be charged against sick leave or personal 
leave. The employee shall receive full pay, Including fringe benefits, 
while on such leave. The Board of Education reserves the right to 
require an addiUonal physical examination at Board expense to 
substantiate need and duration of assault leave. If such leave extends 
beyond the summer months, the Board of Education shall require an 
additional physical examination at Board expense prior to the 
beginning of the new school year. Should the physician's reports be 
conflicting, the Board and the individual teacher Involved shall agree 
to an impartial physician to examine the employee and make iinal 
recommendation to the Board. Falsification of either a signed 
statement or physician's certificate is grounds for suspension or 
tennlnatlon of employment under Section 3319.16 of the Ohio 
Revised Code. The professional staff member must cooperate fully 
with the Superintendent and other public authority (authorities) in the 
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prosecution of the assallanl(s). In the event the professional staff 
member requires representation by an attorney In the criminal 
prosecution of the assallant(s}, the Board Will request professional 
legal assistance from the prosecuting attorney's office. 

7 .15 Sick Leave 

a. Each person who is employed by the Board of Education shall be 
entitled to fifteen (15) days sick leave with pay, for each year under 
contract, which shall be credited at the rate of one and one-fourth 
days per month. 

b. Teachers, upon approval of the responsible administrative officer of 
the school district, may use sick leave for absence due to personal 
Illness, pregnancy, injury, exposure to contagious disease which could 
be communicated to others, end for absence due to illness, injury or 
death in the employee's immediate family. 

c. Immediate Family: Shall include spouse, children, stepchildren, father, 
mother, brother, sister, step-father, step-mother, step-brother, step
sister, grandparent, grandchild, father-in-law, mother-in-law, sister-In
law, brother-In-law, son-in-law, daughter-in-law, and other relatives 
living in the employee's Immediate household. 

d. Death Outside the Definition of Immediate Family: two (2) days per 
school year may be charged to sick leave or personal leave for death 
of others. 

e. Unused sick leave shall be cumulative without limitation. 

f. The previously accumulated sick leave of a person who has been 
separated from public service, whether accumulated pursuant to 
Section 124. 38 of the revised code or pursuant to this section, shall 
be placed to his credit upon his re-employment in the public service, 
provided that such re-employment takes place Within ten (10) years of 
the date of the last termination from public service. 

g. The Board of Education shall require a teacher to furnish a written, 
signed statement on forms prescribed by such Board to justify the use 
of sick leave. 

h. If medical attention Is required, the employee shall so Indicate on the 
sick leave fonn and shall state the date or dates of such attention. If 
medical attention Is required, the Superintendent or his/her central 
office administrator designee may contact the unit member In person 
and the unit member shall, upon request, give the name of the 
physician consulted. Refusal to give the name of the consutted 
physician upon such request shall be grounds for dlsclpllnery action. 

I. Nothing in this section shall be construed to waive the physician
patient privilege provided by Section 2317.02 of the Revised Code. 
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j. Falsification of a statement is grounds for suspension or termination of 
employment under Section 3319.141 of the Revised Code. 

k. Each regularly employed teacher shall, upon being awarded his Initial 
contract, be granted five (5) days of sick leave to be accumulated 
during the first four months of employment. 

I. Each regular teacher who has exhausted his accumulated sick leave 
shall be granted an advancement of five (5) days of sick leave. 

These advanced days will accumulate during the next four months of 
the employee's return to work. Further sick days may not be approved 
untll all advanced sick days have been re-paid. 

m. Sick Leave Bank 

1) Establishment 

(a) Each certified staff member may contribute up to ten (10) 
days of his/her accumulated sick leave to ·the Sick Leave 

• .Bank during the annual enrollment period. 

(b) During the year, bank members upon agreement of the 
Sick Leave Bank Committee may donate additional days. 

(c) The annual enrollment period shall be from the start of the 
school year through October 15. New teachers hired after 
the school year has commenced will have 30 days from 
the time of their employment to enroll. The donated day(s) 
is/are not returnable. 

(d) Current members of the sick leave bank to continue their 
membership must contribute at least one additional day 
every odd numbered year. This contribution must be 
made from the beginning of the new school year through 
October 15 of that odd numbered year. 

(e) If thirty (30) participants are not enrolled by the annual 
enrollment deadline, the prospective members will have 
their donated days credited to their accumulated sk:k leave 
account. The bank will not be establlshed for that year. 
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2) Oru!rational Procedures 

(a) A loaII for the use of sick leave bank days will be limited to 
situations that which, In the judgment of an employee's 
physician, the employee, his or her spouse, children, step-
children, or parents have suffered a catastrophic or serious 
Illness or Injury. It is not intended to include pregnancy or 
childbirth unless there are catastrophic or serious 
consequences to mother or child. 

(b) A doctor's statement is required with the application to be 
considered for a loan. 

(c) A loan will be considered only after the individual has used 
all of hisfher accumulated sick leave/personal leave and 
has used possible advances of sick leave days under the ,.,, 
Master Agreement. 

(d) Sick leave bank days cannot be used if the employee hes 
applied for disability retirement 

.. (e) A majority of the Sick Leave Bank Committee must 
approve a loan. 

3) Loan and Pa~ack Procedures 

(a) The maximum number of days that a person may borrow is 
50% of the total days In the bank at the end of enrollment 
period. Additional days may be granted at the discretion of 
the Sick Leave Bank Committee. 

(b) The member who borrows days will pay back the days at 
the rate of 50% of his/her annual accumulated sick leave 
at the end of the salary contract year until the total number 
of days borrowed has been restored to the bank. 

4) SiQk Leave Baak Committee 

(a) The committee will be composed of the members of the 
BLCTA Executive Committee, which includes all BLCTA 

\1 
officers and building representatives. 

(b) All decisions of the Sick Leave Bank Committee are final 
and not grlevable nor arbitrable. 

r 
(c) The Sick Leave Bank Committee will annually review its 

guidelines. 

\ 

(d) All work/record-keeping for Sick Leave Bank shall be done 
by the BLCTA and given monthly to the Treasurer's office. 

22 



.. 

n. Any item concerning sick leave, not covered in this Section VII, will be 
governed exclusively by O.R.C. 3319.141. 

o. Burial Leave 
In the event of the death and burial of a member of the immediate 
family the certificated staff member may be absent for up to two (2) 
days with pay from school if sick leave has been exhausted. 

7.16 Association Leave 

a. Duly authorized delegates or elected officers shall be pennitted to 
attend meetings of the National Education Association, Ohio 
Education Association, or the East Ohio Education Association 
without loss of pay. 

b. No more than 4 persons may attend any one meeting unless 
approved by the Superintendent. 

c. Any expenses incurred in such meetings shall not be the responsibility 
of the Board of Education . 

7 .17 Personal Illness Leave 

a. To qualify for consideration for personal Illness leave: 

1) An employee must have completed ten (10) years of cumulative 
service in the Buckeye Local School District. 

2) An employee must have no remaining accumulated sick leave 
and be under current contract with the Board of Education. 

3) The request must be accompanied by a detailed doctor's 
statement verifying the seriousness of the employee's personal 
Illness. 

4) If the Board Is not satisfied as to the seriousness of the illness, 
the Board may request a second opinion from an Impartial 
doctor, to be determined by mutual agreement. 

b. Upon satisfactory verification of the seriousness of the illness, the 
Board will grant a personal Illness leave of not more than one (1) year 
for the purpose of the employee's personal illness. 

c. Upon the granting of leave as detailed above: 
1) The employee must pay to the Treasurer of the Board or 

Education, $100.00 per month for a single plan and $225 per 
month for a family plan, thirty (30) days In advance of when the 
premium is due. Failure to make advance payment shall result in 
the teacher being withdrawn from the fringe benefit group plans 
and all Board responsibility will cease al that time of withdrawal. 
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(a) The employee will then be covered on the payroll records 
and shall qualtfy for all fringe benefits paid by the Board Of 
Education for regular employees for a period of one (1) 
year only. 

d. A teacher returning within the one (1) year period shall be granted 8 
position for which he or she is certified and the appropriate contract 
status, upon presentation of the attending doctor's release. 

e. At the end of the one (1) year period, the employee who is unable to 
return to work may request a one (1) year regular unpaid leave of 
absence with no Board paid fringe benefits. 

f. Nothing in this section denies the employee from exercising their legal 
rights pursuant to O.R.C. 3319.131. 

g. The following situations are exempted from this personal illness leave 
' policy: 

1) Those certified employees who, at the time of the request for 
personal illness leave, are receiving disability benefits from 
S.T.R.S. 

2) Those certified employees on leave for the purpose Of 
childrearing. 

7.18 Unpaid Leave -

a. An employee with contractual obligations has no right to expect that 
he/she cannot report to work as scheduled. Unpaid leave of absences 
are discouraged and will only be considered for approval by the 
Superintendent ln rare and Irregular lns1ances as determined by the 
Superintendent. An unpaid leave, when approved by the 
Superintendent, will be calculated to include deduction of employee's 
dally rate of pay and one-twenlleth (1/20) of the monthly premium of 
the Board paid hospitalization, major medical, dental and life 
Insurance for each unpaid day of absence. 

7.19 Miiitary Leave 

An employee shall be entitled to any military leave provided by law 
and shall retain all rights or privileges under the law arising out of the 
exercise of military leave. 
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ARTICLE VIII - ISSUANCE OF CONTRACTS 

A. TERMS OF THE LIMITED TEACHERS CONTRACTS 

8.01 The normal pattern of contract issuance will be: 

First Contract • 
Second Contract -
Third Contract -
and thereafter -

1 year 
2 years 
3years 
5 year contracts will be issued to those not eligible 
for consideration for continuing status. 

8.02 The requirement of a multi-year contract as indicated in Article VIII, Section 
8.01 may be waived by granting a limited one or two-year limited contract 
when professional Improvement is needed as indicated through the 
evaluation procedure. If waived, the next contract offered to such employee 
shall be in accordance with the normal pattern of contract issuance of non
renewal. 

8.03 A teacher becoming eligible for a continuing contract during the term of a 
limited contract shall be considered for continuing contract status upon 
meeting an requirements of the O.R.C. 3319.11. Said consideration shall 
occur biannually during the regularly scheduled Board meetings. Materials 
are to be submitted to the Office of the Superintendent prior to March 1st 
and August 1•1• 

8.04 The issuance of contract will remain the decision of the Board of Education 
based on recommendation from the Superintendent. 

8.05 This section article shall not apply to a substitute teacher who becomes a 
member of the bargaining unit pursuant to Section 1.01. 

8.06 This Article does not apply to supplemental contracts. 

ARTICLE IX - NONRENEWAL 

A. NON·BENEWAL OF UMITED CONTRACT TEACHERS 

9.01 A full written record of evaluation of a teacher's professional service shall 
be maintained in accordance with the Evaluation Procedure prior to any 
action of dismissal. 

9.02 The recommendation of the building principal for non-renewal of limited 
contract ror performance reasons will be based on ineffective overall rating 
on an employee perfonnance evaluallon(s) and shall be given serious 
consideration by the Superintendent and the Board of Education. 
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9.03 Consultation with a teacher by an administrator for alleged violations of 
Board rules or regulations or regarding the professional performance or 
conduct of said teacher, shall, upon request of said teacher, be In the 
presence of the teacher's representative. 

9.04 Without regard to this section or any other provision of this agreement, a 
substitute teacher who becomes a bargaining unit member pursuant to 
Section 1.01 shall automatically have his/her substitute contract non
renewed at the end of the school year. This provision supersedes any 
requirements that may apply under ORC 3319.11 or 3319.111 for said 
teacher. 

9.05 Nothing contained herein shall be construed to limit or waive any rights 
granted a regular teacher under ORC 3319 .11 or 3319.111. 

9.06 Classroom Reduction Teacher positions are con\ingent upon federal 
program funds availability. Classroom Reduction Teacher positions will be 
filled on an annual basis once federal program funding Is confirmed. These 
Classroom Reduction Teacher positions will be annual positions, which will 
automatically terminate at the end of each school year. Non-renewal and 
termination provisions of the Ohio Revised Code are preempted by .this 
Agreement. The Board will not be required to comply with the non-renewal 
or termination provisions of either Ohio law or this Agreement with regard to 
Classroom Reduction teacher positions. 

Classroom Reduction Teachers will be compensated at least the current 
rate of substitute teachers and shall after 60 days of service in such 
position become members of the bargaining unit. Though members of the 
bargaining unit, a classroom reduction teacher shall not have bidding rights 
granted to full members. 

ARTICLE X - SUPPLEMENTAL CONTRACTS 

A. SUPPLEMENTAL CONTRACTS 

10.01 a. Pay for all supplemental contracts will be based on the current 
supplemental contract schedule. 

b. If no qualified applicant applies for a paid position, a volunteer may 
take the position for one year. If the position Is posted the following 
year it will be as a paid position. 

10.02 Junior and senior high school principal, with the assistance of their athletic 
directors, will provide guidelines outlining minimum/maximum required 
practice time, duration of seasons, minimum/maximum number of 
scheduled games, other required responsibilities and work hours of 
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coaches of boys and girls sports programs in order to arrive at fair 
compensation for all concerned. 

10.03 BASE SALARY= Instructors, advisors or coaches who do not possess a 
B.S. or B.A. degree in Education at the time of employment shall be paid 
using the non-degree scale until such a degree is obtained. Anyone 
currently possessing a B.S. or B.A. degree in Education shall be paid at the 
indicated percentage of the B.A. Step 0 of the Salary Schedule. 

10.04 Club soonsors per school: 

a. High School: 
b. Middle School: 
c. Elementary School: 

10.05 Buckeye Local Athletic Director 

8 maximum 
3 maximum 
1 maximum 

a. Shall assume the combined duties of both Senior High/Junior 
High (7-12) athletic director effective the 2013-14 school year. 

b. Shall agree to limit the number of classes the athletic director 
shall oversee to 50% of a normal teaching class schedule with 
only 1 /8 of that schedule being a graded class. 

B. SUPPLEMENTAL DUIYPAYSCHEDULE 

10.06 Category 1 -16%-25% of Teachers Base Salary 

a. Athletic Director (7-12)- 25% - Teachers Base Salary 
b. Senior High Head Coaches (football, boys' and girls' basketball) -

16%-Teachers Base Salary 
c. Senior High Band Directors -16%- Teachers Base Salary 

10.07 Category 11-14% - Teachers Base Salarv 

a. Assistant 7-12 Athletic Directors 

10.08 Cateaory 111-10%-11% of Teachers Base Salary 

a. Senior High Assistant Football and Boys' and Girls' Assistant 
Basketball Coaches -10% 

b. Senior High Baseball Coaches ·11% 
c. Senior High Wrestling Coaches -11 % 
d. Senior High Track Coaches - 11 % 
e. Senior High Girls' Volleyball -11 % 
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f. Senior High Girls' Softball - 11 % 
g. Assistant Band Director -10% 
h. Senior High Cheerteading Sponsor -10% 
i. Senior High Bowling Coaches - 11 % 
j. Senior High Golf Coaches - 11% 
k. Perfonning Arts Group/Queen of Queens Pageant - 10% 

10.09 Category IY -7% ofTeachers Base Salaiy 

a. Freshman and Reserve Coaches 
b. Media Coordinator 
c. Assistant Coaches; Baseball, Track, Girts' Softball, Girls' Volleyball, 

Wrestling, Bowling, Golf 
d. Yearbook Sponsor 

.,,,; 10.10 Categoiy V - 5% of Teachers Base Salary* 

a. Senior Class Sponsor 
b. Junior Class Sponsor 
c. Sophomore Class Sponsor 
d. School Paper Sponsor 
e. Club Sponsors 
f. Freshman Advisor 
g. Department Heads 

*A completion of duties and summary of activities form shall be completed to 
receive compensation. 

10.11 7lh - Bth- 91hGradeAthletics 

a. 7u-. grade team only - 7%* 
b. 8111 grade team only • 7%* 
c. 9111 grade team only · 7%* 
d. 7u-. & 81h Grade combined to one squad - 8% 
e. 7tt1 & 81h grade teams (two teams) coached by the same person - 9% 
f. ]111, 8th& 9th grade combined to one team-8% 
(Note: any freshman coach who performed varsity summer practice 
during 2013 would receive stipend In the amount of $250.00 for 
summer 2013) 

10.12 7lh - 8th-9thGradeCheerteading Squads 

a. 9th Grade Squad Only -
Football - 3.5% 
Basketball - 3.5% 

b. Separate 7'd1 and 8th Grade Squad with one advisor: without football-
5%, 
with football-8% 

c. Separate ~ OR 8th Grade Squad with one advisor - 2.5% 
d. Combined 7ttl and 8th Grade Squad with one advisor-2.5% 
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10.13 Miscellaneous 

a. Jr. H.S. Yearbook Advisor - 4% 
b. Jr. H.S. Newspaper Advisor - 3% 
c. Jr. H.S. Assistant Football Coach • 5% 

C. EXTENDED SERVICE SCALE 

10.14 Extended Service Scale shall be figured on each teacher's per diem rate for 
the current school year. The number of days and how they are worked shall 
be stipulated by the Board of Education. 

10.15 Cateqorv: 

1. Counselor: a. High School 
b. Middle School 

2. Teachers: a. Home Ee., High School 
b. Home Ee., Middle School 
c. Media Specialists 
d. Industrial Arts 
e. Intervention Specialist 
f. Band Director 

*Any teacher in a program who desires extended service shall present a 
statement of the necessary work required to complete their program for the year. 
The administration shall review the request and documentation and approve the 
extended service ~they determine it is needed to complete the program. 

10.16 Supplemental salaries shall be paid by separate check. Supplemental 
salaries will be paid three times during the year: Fall Sports - November, 
Winter Sports - March, Spring Sports, Clubs & other activities - June. 
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SALARY SCHEDULE 2013·2014 

STEP NON· DEGREE BA 1SOHOUR MA MA+1S 

0 25,418.00 27,059.27 28,412.24 30,441.68 31,984.06 
1.000 1.000 1.050 1.125 1.182 
26,587.23 28,304.00 29,819.32 31,984.06 33,526.44 
1.046 1.046 1.102 1.182 1.239 

2 27,756.46 29,548.73 31,226.40 33,526.44 35,068.82 
1.092 1.092 1.154 1.239 1.296 

3 28,925.68 30,793.45 32,633.48 35,068.82 36,611.20 
1.138 1.138 1.206 1.296 1.353 

4 30,094.91 32,038.18 34,040.57 36,611.20 38,153.58 
1.184 1.184 1.258 1.353 1.410 

5 31,264.14 33,282.91 35,447.65 38,153.58 39,695.95 
1.230 1.230 1.310 1.410 1.467 

6 32,433.37 34,527.63 36,854.73 39,695.95 41,238.33 
1.276 1.276 1.362 1.467 1.524 

7 33,602.60 35,772.36 38,261.81 41,238.33 42,780.71 
1.322 1.322 1.414 1.524 1.581 

8 34,771.82 37,017.09 39,668.89 42,780.71 44,323.09 .. 
1.368 1.368 • 1.466 1.581 1.638 

9 35,941.05 38,261.81 41,075.98 44,323.09 45,865.47 
1.414 1.414 1.518 1.638 1.695 

10 37,110.28 39,506.54 42,483.06 45,865.47 47,407.85 
1.460 1.460 1.570 1.695 1.752 

11 38,279.51 40,751.27 43,890.14 47,407.85 48,950.23 
1.506 1.506 1.622 1.752 1.809 

12 39,448.74 41,995.99 45,297.22 48,950.23 50,492.60 
1.552 1.552 1.674 1.809 1.866 

13 40,617.96 43,240.72 46,704.31 50,492.60 52,034.98 
1.598 1.598 1.726 1.866 1.923 

15 40,617.96 44,080.72 47,544.31 51,332.60 52,874.98 
1.598 1.598 1.726 1.866 1.923 

17 40,617.96 44,920.72 48,384.31 52,172.60 53,714.98 
1.598 1.598 1.726 1.866 1.923 

19 40,617.96 45,760.72 49,224.31 53,012.60 54,554.98 
1.598 1.598 1.726 1.866 1.923 

21 40,617.96 46,600.72 50,064.31 53,852.60 55,394.98 
1.598 1.598 1.726 1.866 1.923 



SALARY SCHEDULE 2014-2015 

STEP NON·Dl!GREE BA 1SOHOUR MA MA+1S 

0 25,418.00 27,532.80 28,909.44 30,974.40 32,543.77 
1.000 1.000 1.050 1.125 1.182 
26,587.23 28,799.31 30,341.15 32,543.77 34,113.14 
1.046 1.046 1.102 l.182 1.239 

2 27,756.46 30,065.82 31,772.85 34,113.14 35,682.51 
1.092 1.092 1.154 1.239 1.296 

3 28,925.68 31,332.33 33,204.56 35,682.51 37,251.88 
1.138 1.138 1.206 1.296 1.353 

4 30,094.91 32,598.84 34,636.26 37,251.88 38,821.25 
1.184 1.184 1.258 1.353 1.410 

5 31,264.14 33,865.34 36,067.97 38,821.25 40,390.62 
1.230 1.230 1.310 1.410 1.467 

6 32,433.37 35,131.85 37,499.67 40,390.62 41,959.99 
1.276 1.276 1.362 1.467 1.524 

7 33,602.60 36,398.36 38,931.38 41,959.99 43,529.36 
1.322 1.322 1.414 1.524 1.581 

8 34,771.82 37,664.87 40,363.08 43,529.36 45,098.73 

• 1.368 1.368 • 1.466 1.581 l.638 
9 35,941.05 38,931.38 41,794.79 45,098.73 46,668.10 

l.414 1.414 1.518 1.638 1.695 
10 37,110.28 40,197.89 43,226.50 46,668.10 48,237.47 

1.460 1.460 1.570 1.695 1.752 
11 38,279.51 41,464.40 44,658.20 48,237.47 49,806.84 

1.506 1.506 1.622 1.752 1.809 
12 39,448.74 42,730.91 46,089.91 49,806.84 51,376.20 

1.552 1.552 1.674 1.809 1.866 
13 40,617.96 43,997.41 47,521.61 51,376.20 52,945.57 

l.598 1.598 1.726 1.866 1.923 
15 40,617.96 44,837.41 48,361.61 52,216.20 53,785.57 

1.598 1.598 1.726 1.866 1.923 
17 40,617.96 45,677.41 49,201.61 53,056.20 54,625.57 

1.598 1.598 1.726 1.866 1.923 
19 40,617.96 46,517.41 50,041.61 53,896.20 55,465.57 

1.598 1.598 l.726 1.866 1.923 
21 40,617.96 47,357.41 50,881.61 54,736:20 56,305.57 

l.598 1.598 1.726 1.866 1.923 



SALARY SCHEDULE 2015-2016 

STEP NON-DEGREE BA 150HOUR MA MA+15 

0 25,418.00 28,014.62 29,415.35 31,516.45 33,113.28 
1.000 1.000 1.050 1.125 1.182 
26,587.23 29,303.29 30,872.11 33,113.28 34,710.l l 
1.046 1.046 1.102 1.182 1.239 

2 27,756.46 30,591.97 32,328.87 34,710.11 36,306.95 
1.092 1.092 1.154 1.239 1.296 

3 28,925.68 31,880.64 33,785.63 36,306.95 37,903.78 
1.138 1.138 1.206 1.296 1.353 

4 30,094.91 33,169.31 35,242.39 37,903.78 39,500.61 

.. ·I 
1.184 1.184 1.258 1.353 1.410 

5 31,264.14 34,457.98 36,699.15 39,500.61 41,097.45 
1.230 1.230 1.310 1.410 1.467 

6 32,433.37 35,746.66 38,155.91 41,097.45 42,694.28 
1.276 1.276 1.362 1.467 1.524 

7 33,602.60 37,035.33 39,612.67 42,694.28 44,291.11 
1.322 1.322 1.414 1.524 1.581 

8 34,77-1.82 38,324.00 41,069.43 44,291.11 45,887.95 
1.368 1.368 1.466 1.581 1.638 

9 35,941.05 39,612.67 42,526.19 45,887.95 47,484.78 
1.414 1.414 1.518 1.638 1.695 

10 37,110.28 40,901.35 43,982.95 47,484.78 49,081.61 
1.460 1.460 1.570 1.695 1.752 

11 38,279.51 42,190.02 45,439.71 49,081.61 50,678.45 
1.506 1.506 1.622 1.752 1.809 

12 39,448.74 43,478.69 46,896.47 50,678.45 52,275.28 
1.552 1.552 1.674 1.809 1.866 

13 40,617.96 44,767.36 48,353.23 52,275.28 53,872.11 
1.598 1.598 1.726 1.866 1.923 

15 40,617.96 45,607.36 49,193.23 53,115.28 54,712.11 
1.598 1.598 1.726 1.866 1.923 

17 40,617.96 46,447.36 50,033.23 53,955.28 55,552.11 
1.598 1.598 1.726 1.866 1.923 

19 40,617.96 47,287.36 50,873.23 54,795.28 56,392.11 
1.598 1.598 1.726 1.866 1.923 

21 40,617.96 48,127.36 51,713.23 55,635.28 57,232.11 
1.598 1.598 1.726 1.866 1.923 
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ARTICLE XI - SALARY ADJUSTMENT 

A. SALARY ADIUSTMENT 

11 .01 The Buckeye Local Board of Education will authorize salary adjuslments at 
the beginning of each school year based on official information. Registrar's 
statement, stamped grade sheet, or an original, official transcript presented 
to the Treasurer's Office on or before September 15 or January 15 of each 
school year. An original, official transcript must be filed with the Buckeye 
Local School District as soon as possible. 

11.02 Effe<.1ive 2014 contract year, the base salary shall be $27,059.27 
(BA Step 0) on index and salary schedule (page 30). 

Effective 2015 contract year, the base salary shall be $27,532.80 (BA Step 
0) on index and salary schedule (this reflects a 1.75% increase on the base 
salary). 

Effective 2016 contract year, the base salary shall be $28,014.62 (BA Step 
0) on index and salary schedule (this reflects a 1.75% increase on the base 
salary). 

All bargaining unit members shall be paid according to their training and 
experience on the indexed salary schedule in this Agreement A bargaining 
unit member employed full-time under a regular contlnulng or regular 
limited contract shall advance vertically one (1) step on the salary schedule 
for each year of experience in the District with each year at least 120 days. 

11 .03 Substitute teachers who become bargaining unit members pursuant 
to Section 1.01 shall after sixty (60) days of service be placed at the 
first step of the appropriate experience column. 

11.04 Definitions for salary schedule purposes: 

1) Non-Degree: College or University undergraduate educational 
preparation, but less than B.A. Degree; (Teachers employed 
prior to July 1, 2009 are grandfathered at the B.A. rate.) See 
attached salary schedule. 

2) B.A.: Bachelors Degree, but less than 150 semester hours; 

3) Minimum of 150 semester hours, but less than M.A. Degree; 

4) M.A.: Master's Degree; 

5) M.A. + 15: (+15) fifteen additional semester hours of graduate 
work earned after receiving a Master's degree. 
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11.05 Experience Credit: 
A new employee may voluntarily agree to waive experience credit 
beyond six (6) years. 

11.06 Tutoring 

a. A teacher tutor Is any BLCTA member who has been assigned tc 
tutoring responsibilities during the school year before or after the 
school day. 

b. Tutor(s) shall receive their compensation through the normal 
payroll procedure via a bi-weekly check. 

11.07 BCI Check 

,.,,· The Board has agreed to pay the State fee up to $15 for all teachers 
currently employed in the Buckeye Local School District. 
Beginning with the 2007-2008 school year, teachers newly hired by 
lhe District wlll pay for their Initial BCI check and thereafter have 
the State fee up to $15 picked up by the Board . 

The Board assumes no financial responsibility for FBI fingerprints 
required for certification purposes. • 

ARTICLE XII - RETIREMENT PAY 

A. BETIREMENTPAY 

12.01 Retirement pay shall be offered only to those employees who are retiril 
from active service on the date they terminate employment from Bucke'. 
Local School District. The amount of retirement payment upon reUreme 
shall be determined by multiplying the daily rate of the staff membe1 
salary at the time of retirement from the Buckeye Local Schools by twen1 
five percent (25%) of the unused accumulated sick leave up to al 
Including 250 days. Retirement pay shall be based upon the dally rate 
pay as determined from the staff member's contract in effect at the time 
retirement from the Buckeye Local School District. Payment of retireme 
pay on the basis set forth above shall be considered to ellminate all si 
leave credit accrued by the staff member. In the event that the sb 
mer]1ber dies before retirement, retirement pay will be paid to hls/h 
survivors or estate based on the accumulatlon of unused sick leave at ti 
time of death and calculated according to the· method described herein. 

In lieu of the 25% retirement payment the staff member may choose 
receive retirement pay consisting of Fifty (50) dollars for each day 
accumulated, unused sick leave on the date of retirement. 
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ARTICLE XIII- COMPLIMENTARY PASSES 

A. COMPLIMENTARYPASSES 

13.01 Complimentary passes to school events shall be issued to those teachers 
who request one. 

13.02 One person's name will be on each pass (one admission only). 

13.03 The passes will be non-transferable. 

13.04 Passes will be collected if abused. 

13.05 Teachers may be asked, et times, to donate their time to help at school 
events. 

13.06 Pesses will be valid only for home athletic events. 

ARTICLE XIV - INSURANCE 

A. HOSPJTALIZATIQNAND MAWR MEDICAL 

14.01 The Buckeye Local Board of Education shall make available to each 
certified employee hospitalization and major medical insurance, dental 
Insurance and prescription coverage. 

FY 2014 Plan A· Board share 90%; Employee share 10% 
Plan B - Board share 90%; Employee share 10% 
Plan C - Cap of BOE payment at $1060/famlly; $370/single. 

Employee will pay $0.00 

FY 2015 & FY 2016 
All employees will be offered the following: 

HMO Plan $20 copay Deductibles: $500 Single/$1,000 Family 
Employees Share: 10% Board Share: 90% 

*All plans are defined as inclusive of the combined premium of medical and 
dental. 
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• 11 

Schwendeman 
Agency Inc. 
Prepared: December 18, 2013 

Annual Deductible 
Single 
Family 
Coinsurance 
Out of Pocket maximum (Includes deductible) 
Single 
Family 
Emergency Room Visit (copay waived if admitted) 
Urgent Care Facility 
Inpatient Hospital 
Office Visits 

Primary Care Physician 
Specialist 

Preventive Care 
Note: 

Prescription Drugs 
Generic/Brand Formulary/Bran 

Mail Order Drugs 
Generic/Brand Formulary/Bran 

Buckeye Local Schools 

lb 
Health Plan 
$20HMO 
Network 

$500 
$1,000 

100%, after deductible 

$4,000 
$11,000 

$50 Copay 
$25 Copay 

100%, after deductible 

$20Copay 
$20Copay . 100% 

Insulin pumps & supplies, durable medical 
equipment, prosthetics, and orthotlcs are covered 
at 80%, after deductible. Biofeedback therapy, 
family planning, and Infertility services are covered 
at 70%, after deductible. self-administered 
specialty drugs are covered under the RX rider with 
a copay of 30% or $200, whichever Is less. 

Essential benefits will have an unlimited lifetime 
maximum. 

All benefits with the exception of PCP and select 
speclalist OV, ER & Urgent Care copays will be 
applied to the deductible. 

$10/$20/$35 

(90 day supply) 
$25/$50/$87.50 
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The dual health insurance coverage is no longer permitted. Married 
couples, which are both employed by the School District are eligible for 
either one of the following: 

A. One Family Plan 
B. Two Single Plans 

*Either option may be chosen by the couple. In the case of a family, it is 
the responsibility of the couple to notify the Treasurer of the Board which 
employee will be considered the primary beneficiary. 

14.02 Any employee in the District, including married couples working in the 
District, employees who have coverage outside the District, etc., may 
decline hospitalization benefits through the Buckeye Local School District 
and receive opt out compensation benefit as described in 14.06. 

14.03 A married couple, both employed by the Buckeye Local School District, shall 
be required to state in writing as to whom the hospitalization policy will be 
written, and that the spouse chooses the opt out plan. This information 
shall be submitted to the Treasurer. 

14.04 The Board of Education reserves the right to change carriers, but the policy 
must remain as good or better than the current policies. Change in present 
coverage, if made, will not cause a lapse of coverage. Should changes be 
made in carriers, the Board wlll provide comprehensive information on new 
carrier benefits. 

14.05 Effective with the ratification of this contract, and thereafter, certificated 
employees who are employed on regular 1/2 time basis will be eligible for 
only 1/2 of Board paid benefits and 3/5 pay for 3/5 time, etc. The remaining 
portion shall be paid by the employee. This clause will not apply to 
employees hired prior to the 1983-84 school year. 

14.06 Opt Out Comoensatlon 

Opt out compensation wlll be offered In the 
following categories: 

$2,000 to go from two famllles to one family 
$1,500 each to go from two families to two 
singles 
$2,500 to go from one family to no insurance 
$2,500 to go from one single to no Insurance 
$2,500 to go from one family and one single 
to one family 
$0 to go from two singles to one family 
$1,500 each to go from two singles to 
no Insurance 
$1,500 to go from one family and one single to 
two singles 
$1,500 to go from one family to one single 
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$1,500 each to go from one family to two singles 

Amounts are to be prorated to the Insurance 
dates of July 1 to June 30. 

Employees must opt out of all health coverage 
including health, dental and prescription drugs. 
Payment will be in a one-lime amount on 
December 15. 

Any employee of the Buckeye Local School 
District that elects to take advantage or the 
opt-out plan must provide evidence of 
reasonable medical insurance coverage. 

Upon acceptance and execution of this 
Agreement by the respective parties, the Board 
shall implement a Section 125 lntemal Revenue 
Service Plan for the purpose of providing tax 
benefits to all employees pursuant to the 
regulations and guidelint>.s of the IRS. The Board 
shall assume the costs of Implementing and 
administering such plan. 

This opt-out provision shall be offered to 
employees as authorized under Section 125 
of the Internal Revenue Code. Should there be 
any change to the law or regulations which would 
create adverse tax consequences for those 
employees who do not opt-out as provided 
herein, then this provision shall be Immediately 
suspended and no employee shall be permitted 
to opt-out for any payment. 

B. UFEINSURANCE 

14.07 The Board of Education will Increase the present term life Insurance to 
$28,000 per employee effective October 1, 1986 and to $30,000 effective 
January 1, 1998. 

C. DENTAL INSURANCE 

14.08 The Board of Education shall provide dental insurance which meets the 
following specifications: 

a. Comprehensive Dental Exoense Mgxlmum Benefit 

1. Per lifetime for orthodontic treatment and services: $1,000 
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2. Per calendar year for other covered dental expenses: $1,000 

b. Comprehensive Dental Expense Deductible 

1. For Type I Dental expenses: None 

2. For Type II and Ill Dental expenses: $25.00 

3. For Type IV Dental expenses: None 

4. Family limit is three times the applicable individual deductible 
amount ($75.00) 

c. Comprehensive Dental Expense Coinsurance Factor 

1. Type I 100% 
2. Type II 80% 
3. Type Ill 50% 
4. Type IV 50% 

14.09 Effective with Iha ratification of this contract and thereafter, certiflcaled 
employees who are employed on regular, 1/2 time basis will be eligible for 
only 1/2 of board-paid benefits and 3/5 pay for 3/5 time, etc. The remaining 
portion shall be paid by the employee. This clause will not apply to 
employees hired prior to the 1983·84 school year. 

14.10 Section 125 Plan 
The Board shall provide to bargaining unit members Flexible Spending 
Accounts (FSA's) or a Section 125 Plan according to Federal Law. The 
FSA's will have a third party administrator selected by the Board. Costs 
Incurred by the third party administration of the plan will be deducted from 
any balance left in FSA's at year-end. If there is no such balance, the Board 
shall pay the remaining costs of administration. 

Bargaining unit members are permitted to participate In the Section 125 
Plan on e voluntary basis. The FSA's shall allow participants to specify 
certain amounts of monies to be deducted from their standard gross 
compensation on a per pay pre-tax basis, and such monies may be 
designated towards health Insurance premiums, a health care account and 
a dependent care account, if permitted by law. 

*This program may only be Implemented If mutually determined to be cost 
effective for the Board and the employees. 

D. VJSIONINSURANCE 

14.11 Vision insurance will be made available on a voluntary basis if enough 
members enroll. 
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ARTICLE XV - MISC. WORKING CONDITIONS 

A. PERSONAL RECORDS 

15.01 Professional Record File 
There will be established and maintained one (1) official file on teaching 
staff members. This file will be maintained In the Central Office. Any 
teacher shall have the opportunity to read any material which may be 
considered critical of his conduct, service, character, or personality before It 
is placed In his personnel file. A teacher shall acknowledge that he has 
read the material by affixing his signature and the date to the copy to be 
filed. His/her signature shall not indicate agreement with the content of the 
material but indicates only the material has been inspected by the teacher. 
A .form, requiring the date and signature of the person reviewing the 
M'aterial, shall be provided and kept In each personnel file. He/she shall 
also have the opportunity to reply to such critical material In a written 
statement to be attached to the filed copy. Teachers shall be Informed of 
any complaint by a parent and/or student, which Is directed toward them, 
which will become a matter of record. 

Anonymous letters or materials shall not be placed in the teacher's file nor 
shall they be made a matter of record. Each teacher shall have the rlgh~ 
following request, to review the contents of his/her own personnel file. A 
fellow rnember of the Buckeye Local Classroom Teachers' Association 
may, at the teacher's request, accompany the member In such a review. 
Material wlll be removed from his/her file when a teacher claims that it is 
inaccurate or unfair when said claims have been sustained by the 
grievance procedure. A teacher shall be entitled to a copy, at his/her 
expense, of any material in his/her file. Eacn teacher, upon requesl Is to be 
given a copy of his/her formal evaluation session. Exceptions may need to 
be made in case of illness or other emergency Involving either party. 

A bargaining unit member will be notified within ten (10) business days of 
any public records request to. review said unH member's personnel 
records and shall be told the name of the person making said request. 

B. IURYAND COURTPAY 

15.02 Jury Dutv 
Any instructional staff member shall be granted a court leave for the 
purpose of jury duty. Any lhstructional staff member called for jury duty 
shall notify his/her building principal or his/her Immediate supervisor as 
soon as possible. The staff member shall turn over to the treasurer the jury 
duty check. In return, therefore, he/she will receive his/her regular pay for 
the time spent on such leave. No leave days will be deducted from the 
employee's accumulated days of leave. 
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Any Instructional staff member called for a work related court ordered 
appearance shall notify his/her building principal or his/her immediate 
supervisor as soon as possible. No leave days will be deducted from the 
employee's accumulated days of leave. 

15.03 Required Court Appearances 
a. As a direct result of the performance of specific duties for the Board of 

Education and in support of the Board of Education: 

1. The employee shall be granted leave as deemed necessary and 
shall be paid full compensation by the Board. No leave days will 
be deducted from the employee's accumulated days of leave; 

2. If called on a non-working day, the employee will receive pay at 
his/her per diem rate. 

b. The Buckeye Local Board of Education agrees to permit the use of 
accumulated personal leave or payroll deductions for court 
appearances required by the court, for situations not covered in Article 
YN, Section 15.02 and 15.03 . 

15.04 Suit Aadinst the Board 
An employee who files suit against the Buckeye Local Board of 
Education will be charged with payroll deduction for time spent away 
from the place of employment for required court appearances. 

C. NQN·INSTRUCTJQNAL TIME 

15.05 Planning. Grading and Conference Period (P.G.C.) 
a. The Buckeye Local Board of Education shall provide all full time 

regular classroom teacher.; of the high schools, elementary schools, 
and junior high schools no less than one (1) P.G.C. period per day of 
not less than forty (40) minutes. 

b. Every attempt will be made so that no teacher will have multiple 
P.G.C. periods on the same day. 

c. P.G.C. time shall be during the school day while students are in class. 

d. Should a special teacher or aide be absent, which would prevent a 
classroom teacher from having a scheduled P.G.C. period, the principal 
will make provisions so that the teacher can still take his/her P.G.C. 
period. 
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15.06 Use of In-Service Meetings 
One of the present Individual building In-service meetings shall be set aside 
for discussion of curriculum, textbook selection and/or instructional 
materials. 

15.07 Professional Planning and Deyelopmen\ 
tt professional planning and development is initialed by the administration 
on behalf of the Board of Education and such study Is requested by the 
administration to take place durlng the summer, then those requested and 
involved shall receive compensation for the extended period of time at the 
hourly rate of fifteen dollars ($15.00.). All employees Involved In 
professional planning and development during the regular school year but 
outside the regular school day shall receive compensation for the extended 
period of time at the hourly rate of fifteen dollars ($15.00). Professional 

• development lnlllated by the administration that takes place during the 
...,. regular school day should take place outside the time allotted for P.G.C. 

15.08 Teache~s) who are awarded duties outside of the nonnal scheduled 
workday will be compensated at $15.00 per hour for each hour duties are 
perfonned outside of the normal scheduled workday. 

D. SUPPLY FUND 

15.09 a. Individual Teacher Supply Allowance 
Each building principal shall be allocated $75.00 per teacher, annually, In 
addition to building allotment, to be used In requisitioning and purchasing 
supplies requested by the teacher and approved by the bulld!ng principal. 
Allocations will be available to expend from August 1111 through October 
30111 of each year. 

E. WQRK·DAYIWOBKYEAB 

15. 1 o School Day 
The school day shall be 7 hours and 20 minutes except: 

a. 2 days may be extended for parent conferences. 

b. Staff may be required to work one extended day for musicals, science 
fairs, and vocational displays. 

15.11 School Year and Calendar 
The school year shall consist of 183 contract days. The school year shall 
consist of the following: 

a. 179 days with students in session 

b. One day (or the equivalent of one day) for parent conferences 
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c. One day for professional meeting prior to the first student day of 
school 

d. One day for teacher in-service meetings and training 

e. One day for teacher reports (workday at conclusion of the school 
year). 

f. Calendar to be submitted to the CTA President for review before 
adoption by the Board. Final decision is the exclusive right of the 
Board of Education. 

F. MISCELLANEOUS 

G. 

15.12 Summer Maintenance 
Buckeye Local teachers who make application for summer maintenance 
work with the Buckeye Local School District will be given consideration for 
employment. 

15.13 Mileage Rates 
MileQge shall be paid at the current IRS rate. 

STUDENTWSCIPUNE 

15.14 Emernency Removal by Teacher 
A teacher may remove, on a temporary basis, a pupil from curricular or 
extra-curricular activities under his/her supervision, without prior notice and 
hearing, for the same reasons for which a superintendent, principal or 
assistant principal may make an emergency removal. The principal shall be 
notified, verbally, immediately following removal. Within 24 hours the 
teacher Is to submit In writing to the principal the reasons for the removal. 

15.15 Procedures After Removal 
As soon as practicable (within 24 hours) after an emergency removal, 
written notice of the right to a hearing and reasons for removal shall be 
given. A hearing must be held within 72 hours of the initial removal, and in 
accordance with the procedures for a pre-suspension hearing, unless it is 
probable that the pupil will be expelled, in which case the hearing must be 
held within 72 hours of the initial removal, and In accordance with the 
procedures for a pre-expulsion hearing. The person who requested, 
causes, or ordered the removal must be present at the hearing. However, 
notice and hearing Is not required In the case of nonnal disciplinary 
procedures In which a pupil ls removed from a curricular or extra-curricular 
activity for less than 24 hours and Is not subject to suspension or expulsion. 

43 



~ I 
I 

15.16 Reinstatement Following Removal by Teacher 
If a superintendent or principal reinstates a pupil in a curricular or extra
curricular activity under a teacher's supervision following an emergency 
removal by that teacher, the teacher must be given, upon request, wrltten 
reasons for reinstatement. 

ARTICLE XVI - FACULTY MEETING, TUITION AND CALAMITY 
DAYS 

16.01 Building Meetings 
Building meetings shall be scheduled within the 7 hour and 20 minute 
woricday. 

,..,, Buildlhg meetings shall be scheduled at the discretion of the building 
principal. Teachers will be given reasonable notice. Meetings shall take 
place wl\hln the teacher workday. All teachers shall attend faculty meetings 
unless excused by the building principal. 

16.02 Reimbursement for Graduate Studies 
The Buckeye Local ~oard of Education Is encouraging all teachers and 
administrators to further their education. This encouragement has 
inducements at a maximum of $592 (Note: In return, the attendance bonus 
will be deleted.) per school year. This year would begin during the summer 
session for teachers already employed, but teachers beginning new to the 
Buckeye Local School system In the fall would count only those hours 
completed after they have been employed and had begun working. The 
course(s) would need approval by the Superintendent and the course(s) 
would also flt Into the teaching assignment and/of In upgrading their 
teaching such as guidance or administration. Payment would be made 
quarterly (March 31, June 30, September 30, and December 31) and would 
be made upon evidence of completion with a grade of 'C" or better. All 
course woric must be for graduate credit. 

16.03 Notice for School Closing and Time for Reporting on Delaved Openings 
A decision by the Superintendent of Schools to close the entire system or a 
particular building by reason of health hazard, extreme weather, utility 
shortage, mechanical failures or for other proper and lawful reasons shall 
be communicated promptly to the local news media for priority 
dissemination to students and staff members. The decision of 
Superintendent to delay the commencement of the school day for either the 
entire system or a particular building due to any of the aforementioned 
reasons likewise shall be communicated promptly to the local news media 
for priority dissemination to students and staff. Teachers affected by the 
notice of a delayed starting time will add the length of the delay to their 
starting time. 
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16.04 Plan for Alternative Make Up of Calamity Days 

" ...... ~ 

1. This Alternative Make Up Calamity Day plan submitted to the State 
shall have the written consent of the Association. Such consent shall 
be on fife in the official file of the Board of Education. 

2. Not later than November 1 of the school year, each classroom 
teacher shall develop a sufficient number of lessons for each course 
taught by that teacher with such lessons requiring an amount of 
time equal to or greater than the amount of instructional time the 
student would receive for three (3) school days in such teacher's 
class. 

3. The teacher shall designate the order in which the lessons are to 
be completed on the district's web portal or web site. 

4. Teachers will update or replace such lessons as necessary 
throughout the school year based on the instructional progress 
of students. 

5. As soon as practicable but no later than three (3) school days after 
an announced school closure in excess of the number of days 
permitted under Section 3313.48, staff members shall notify 
students of the designated lessons available on the district's portal 
or site. Each lesson shall be posted for each course that was 
scheduled to meet on the day of the school closing. 

6. Each student enrolled in a course for which a lesson is posted shall 
be granted a two-week period from the date of posting to 
complete the lesson. ff the student does not complete the lesson 
within this time period, the student will receive an incomplete or 
failing grade. 

7. Students without access to a computer shall be permitted to 
complete the posted lessons at school after the reopening of school. 
Students utlllzlng this option will be granted two weeks fron1 lhe dale 
of reopening to complete such lessons. If the student does not 
complete the lesson within this time period, the student will receive 
an incomplete or falling grade. The district will provide access to 
district computers before, during, or after the school day 
(provided that the equipment is available and accessible at those 
times) or may provide a substantially similar paper lesson in order 
for students to complete the assignments. 

8. The Board of Education hereby authorizes "blizzard bags' which 
are paper copies of the lessons posted online upon request of the 
student. Teachers shall prepare paper copies approximating the 
content of the online lessons and shall update such paper copies 
when updating any of the online lessons. "Blizzard bags" shall 
be distributed to any student requesting such copies. Students shall 
submit completed lessons to the teachers assigning such lessons not 
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later than two weeks after the date of lesson assigned due to a school 
closing in excess of the number of days permitted under Section 3313.48. 

16.05 Reading Endorsement Assessment 

17.01 

17.02 

If requested by the Board of Education, teachers who successfully pass the 
state-approved Reading Endorsement Assessment, will be reimbursed the 
full cost of assessment. 

ARTICLE XVII - REDUCTION OF STAFF 

Reduction of Staff 
Any reduction of staff because of decreased enrollment of pupils, retum to 
duty of regular teachers after leave of absence, or by reason of suspension 
of schools or territorial changes affecting the District, financial reasons, or 
any other reason euthorlz.ed by Section 3319.17 of the Ohio Revised Code 
shall first be made through attrition resulting from resignation, retirement, 
and transfers. The Board of Education may then suspend contracts to 
complete the reduction plan. 

Notification at Anticipated RIF 
If the Employer determines a RIF may occur, the Employer shall notify the 
Union in writing, not less than forty.five ( 45) days prior lo the date the RIF Is 
to be Implemented. Within ten (10) days of receipt of the nollflcation, 
representatives of the Employer and the Union shall meet to review the 
proposed RIF. Five (5) days following the meeting, the Union President 
shall be provided written notice which Includes the reason(s) for the RIF: 
the posltlon(s) to be reduced, eliminated, or not filled; the name(s) of the 
Employees to be affected, the date of Employer action to Implement the 
RIF and the effective date of the RIF. 

Unless a reduction in force is for financial reasons, not later than May 30111 

preceding the effective date of the suspension of any contract under this 
Article, ell of the effected teachers that the Board of Education plans to 
layoff shall be sent written notlficatlon by certified mail OR PERSONAL 
DELIVERY that his/her employment shall be suspended because of a 
reduction in staff. If the personal delivery method is used to notify an 
affected teacher then written proof of receipt of the notification shall be 
obtained and the teacher shall sign a copy of the notice. If the teacher 
refuses to sign, the person delivering will note such refusal upon the notice 
and sign it. 

17 .03 Suspension of Contracts 
All teachers, who are to be part of the plan, shall have their contracts 
renewed and the Board shall then proceed to suspend contracts for the 
reduction of staff. In suspending contracts of teachers within each teaching 
field effected by the reduction in force, teachers holding limited contracts in 
the area of certificationnicensure shall be suspended first beginning with 
Category 1, Category 2, then Category 3 as below defined. No preference 
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for seniority shall be given except when making a decision between 
teachers who have comparable evaluations. Comparable evaluations will 
be determined as follows: 

a. For the purpose of this sub-section a teacher is deemed a 'part of the 
plan• if the sole reason for dissolving employment relationship 
between the Board of Education and such teacher is a reduction of 
force. 

b. Once the District implements Its evaluation system under House Bill 
153, employees shall be rated on each evaluation they receive as 
either 'ineffective", "developing", 'skilled", or 'accomplished". For 
each year an ineffective rating will receive a numerical value of 1 ; a 
developing rating will receive a numerical value of 2; a skilled rating 
wlll receive a numerical value of 3; and an accomplished rating will 
receive a numerical value of 4. 

c. For the 2013-2014 through 2015-2016 school years, all OTES and 
Non-OTES teachers shall be considered to have comparable 
evaluations. Effective the 2016-2017 school year, teachers covered 
by the OTES evaluations shall be comparable within each effective 
rating category as described below. 

d. There shall be three (3) categories of comparable evaluation 
(Category 1, Category 2, and Category 3) in which employees shall 
be placed based upon the average of the numerical vaiues 
designated through the evaluation rating they receive for their three 
(3) most recent evaluatlons. 

e. Employees who receive a numerical average from the three (3) most 
recent evaluations of 1.0 - 1.9 will be placed in Category 1. 

f. Employees who receive a numerical average from the three (3) most 
recent evaluations of 2.0 - 2.9 will be placed in Category 2. 

g. Employees who receive a numerical average from the three (3) most 
recent evaluatlons of 3.0 - 4.0 will be placed in Category 3. 

h. Employees new to the District who have not yet acquired three (3) 
years of data, shall be placed In the appropriate category based on 
his/her teacher performance rating only. 

I. With respect to Non-OTES evaluations, the performance evaluations 
wlll be used to determine the placement In the categories as 
described above. 

17.04 ~ 
Every teacher's name shall appear in order of continuing contract status, 
limited contract status and within the continuing and limited contract status, 
Individuals will be listed by seniority areas of certiflcatlon/licensure and the 
appropriate performance categories as described In section 17.03. Those 
teachers who have more than one area of certiflcation/llcensure shall have 
their name on ell lists for which they have certlfication/llcensure. This llst 
shall be maintained and updated on an annual basis and provided to the 
Association. Changes to the list will be provided to the Association no later 
than October 31 of each year. On October 31 the seniority lists will be 
posted In each building in the District. Any correction that needs to be made 
to the seniority list must be provided in writing to the Superintendent on or 
before November 30 of each year. Failure to object or request modification 
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of the seniority list by November 30 shall result in the waiver of any error, 
objection or challenge to the seniority llst until lhe publishing of the next 
seniority list In the followlng year. Seniority Is based on the length of 
continuous service as a teacher In the bargaining unit, which is not affected 
by authorized leaves of absences. Seniority of teachers who resign and are 
subsequently re-employed shall begin at the date of re-employment. If an 
administrator Who was previously a member of the bargaining unit returns 
to the bargaining unit in four (4) years or less after leaving the bargaining 
unit, then said bargaining unit member shall be credited with his/her prior 
years of continuous service earned as a teacher In the bargaining unit. 
Administrators who return to the bargaining unit after four (4) years as an 
administrator shall be credited with at most three (3) years of continuous 
service earned as a teacher in the bargaining unit. Such years of service 
shall count for purposes of seniority. An administrator who returns to the 
bargaining unit shall hava his/her most recent final summatlve rating as a 
teacher for the Initial placement on the seniority list as well as his/her areas 
of licensure/certlfication. If the administrator has no final summalive 
teacher evaluation rating, the administrator will be placed Into Category 2 
until a final summative evaluation rating as a teacher Is attained. 

17.05 Continuing Contracts 
Teachers with continuing contracts shall be deemed senior to all teachers 
on limited contracts. 

17.06 Determination of Seniority 
Where two or more teachers have joined the system at the same time, their 
names are arranged on the seniority lists based on the sChool board 
meeting at which they were hired. Those teachers employed on the same 
date shall use the date on their application form for seniority purposes. If 
utilization of the above procedures fails to determine seniority in any 
Instance, any remaining tie will be broken by lot. All affected teachers and 
an Association representative shall be Invited to witness the procedure 
used to break a tie by lot. 

17.07 Recall 

Seniority shall not be the basis for recalling a teacher, except when 
making a decision between teachers who have comparable 
evaluations. If seniority is the determining factor, the Board shall 
conduct the recall in the following manner. 

Names of teachers whose contra~ are suspended due to a reduction in 
force shall be placed on a reduction In force (RIF) list based on continuing 
contract status and limited contract status and Within the continuing contract 
status and limited contract status Individuals will be listed by seniority, 
performance category as described In section 17.03 (beginning with 
Category 3, then Category 2, then Category 1) and certlflcation/llcensure. 
When there is an opening, the teacher in Category 3 (if no one In this 
Category is appropriately licensed for the position being recalled then 
proceed to Category 2 and so on) with the most seniority among those 
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certificated/licensed for the position shall be restored by the Board at the 
same seniority, salary and fringe benefits as he or she would have received 
If a reduction in force had not taken place, provided, however, such teacher 
shall not be granted service credit for salary purposes for such time such 
teacher's contract was suspended. No new teachers may be hired as long 
as there Is a teacher certificated for the position on the RIF list. 

17.08 Availabllltv for Recall 
If an opening occurs, the Board shall send a letter by certified mall or hand 
delivery with receipt obtained to all teachers certified for the position to their 
last known address to advise them of such position. It is the teacher's 
responsibility to keep the Board informed of his or her whereabouts. The 
teacher shall notify the Superintendent within ten (10) working days from 
the date the letters are sent to indicate his/her availability for such position. 
Any teacher who falls to respond within ten (10) working days, or who 

.,; declines to accept the position, wlll forfeit all recall rights. The Board shall 
reinstate that teacher indicating availability for such position who has the 
greatest seniority. When a teacher's contract Is suspended because of a 
reduction In force, the teacher's name will remain on the RIF list for a period 
of 36 months. The 36 months shall be from September 1 to September 1. 
The list must be available to the Association at all times. 

17.09 The provisions of this Article shall not~pply to a substitute teacher, 
long-term substiMe teacher or reduction teacher who becomes a 
bargaining unit member pursuant to Section 1.01. 

ARTICLE XVIII - LESSON PLANS 

18.01 Lesson Plans 

a. Lesson plan books shall be provided for each employee at Board 
expense at the beginning of each school year. Concurrent with the 
opportunity to secure these books, it is the obligation of all employees 
to have plans current and available for use by substitutes. Lesson 
plan books shall be considered the property of the employee: 
however, such books shall be made available to the principal or 
substitute upon request. 

b. Lesson plans must be written In relation to the Academic Content 
Standards and/or Common Core. 

c. Lesson plans must be submitted to the principal prlor to leaving the 
build Ing on the last day of the week or before a weekend or holiday. 
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ARTICLE XIX - PTA·PTO 

19.01 Participation in PTA-PTO 

Participation in PTA-PTO shall be on a voluntary basis for all employees, 
however, all employees are encouraged to attend. 

ARTICLE XX· ASSOCIATION RIGHTS/ MANAGEMENT 
RIGHTS 

A. ASSOCIATIQNRIGHTS 

20.01 The Buckeye Local Classroom Teachers' Association shall have the right to 
transport mail from one school to another within the District by way of the 
District mail carrier and shall have the right to place mall for distribution to 
staff in mail boxes within the Individual buildings. 

20.02 The Buckeye Local Classroom Teachers' Association shall have the right to 
use the school bulletin boards located within teacher work areas and 
designated for use by staff for staff or building communications. 

20.03 The Buckeye Local Board of Education shall make available a copy of the 
Board agenda to the president of the Association. 

20.04 The Buckeye Local Classroom Teachers' Association shall have the right to 
payroll deduction of United Teaching Profession dues. 

B. MANAGEMENTRIGHTS 

20.05 The Buckeye Local Classroom Teachers' Association recognizes the Board 
as the locally elected body statutorily charged with the responsibility to 
provide and manage public educatlon In the Buckeye Local School District. 
Except as specifically limited by this agreement and Chapter 4117, Ohio 
Revised Code, the Board shall exercise Its tights and authorities to fulfill 
this responsibility. Among those rights end authorities are the right and 
authority to: 

1. Determine matters of Inherent managerial policy which Include, but 
are not limited to areas of discretion or policy such as the functions 
and programs of the employer, standards of services, its overall 
budget, utlllzatlon of technology, and organizational structure; 

2. Direct, supervise, evaluate or hire employees; 

3. Maintain and improve tha efficiency and the effectiveness of 
governmental operations; 
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4. Determine the overall methods, process, means or personnel by 
which governmental operations are to be conducted; 

5. Suspend, discipline, demote, or discharge for just cause, or lay off, 
transfer, assign, schedule, promote, or retain employees; 

6. Determine the overall mission of the employer as a unit of 
government; 

7. Determine the adequacy of the work force; 

8. Effectively manage the work force; 

9. Take actions to carry out the mission of the public employer as a 
governmental unit. 

ARTICLE XXI - NON-TEACHING DUTIES 

21.01 All teachers employed by the Buckeye Local School District shall be used in 
the rotation schedule for non-teaching duties . 

21.02 All such duties shall be confined to the school campus within the scheduled 
day. 

ARTICLE.XXII - ENTIRE AGREEMENT 

22.01 This agreement represents the whole and entire agreement between the 
parties and replaces all previously negotiated Agreements. 

22.02 All the understandings and agreements arrived at by the parties are 
contained herein and may be added to, deleted from or otherwise changed 
only by amendment mutually agreed to by the parties. 

22.03 The Buckeye Local School Board of Education shall not enforce a 
personnel policy or practice which violates the specific sections of this 
Agreement. 

22.04 The Board of Education and the Association recognize that this Agreement 
has binding provisions to settle possible disputes that may occur between 
the above parties and the respective members of the parties. 

22.05 Refusal of the Association or any of its members to cross a picket line 
established by any other employee organization recognized by the Board 
as the bargaining agent for other employees within the District shall not be 
construed as a breach of this Agreement. 
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ARTICLE XXlll - MAINTENANCE OF STANDARDS 

23.01 During the duration of this Agreement, the Buckeye Local Board of 
Education shall maintain all terms and benefits of employment as 
designated in this Agreement, at not less than the level in effect as of the 
effective date of this AgreemenL 

ARTICLE XXIV - CONTRACT PREPARATION 

24.01 The Contract shall be prepared by the Association with an electronic 
version provided to the Board of Education. Copies of the Agreement shall 
be printed at the equal expense of the Association and the Board. 

ARTICLE XXV - CONFLICT WITH LAW 

25.01 If any provision of this Agreement is judged by a court of competent 
jurisdiction to be Illegal and thus violate any state or federal law, regulation, 
ruHng or order, oow or hereafter enacted or Issued, such provisions shall be 
inoperative except to the extend permitted by law but the remaining 
provisions hereof shall remain In effect. Should such provision become 
lnoperatlva, the parties shall meet to negotiate on such provision. 
Negotiations shall only concern those inoperative provisions. 

ARTICLE XXVI - STRS PICKUP 

26.01 For purposes of this paragraph, total annual salary per pay period for each 
bargaining unit member shall be the salary otherwise payable under this 
agreement. as amended. The total annual salary and salary per pay period 
of each member shall be payable by the Board In two parts: (1) deferred 
salary and (2) case salary. A member's deferred salary shall be equal to 
that percentage of said member's total annual salary or salary per pa~ 
period which Is required, from time to time by the State Teachers~ 
Retirement System (STRS), to be paid as an employee conlrlbutlon by said 
member and shall be paid by the Board to STRS on behalf of said member 
as a "pickup• of the STRS employee contribution otherwise payable by said 
member. A member's cash salary shall be equal to said member's total 
annual salary or salary per period less the amount of the pickup for said 
member and shall be payable, subject to applicable payroll deductions, to 
said member. The Board's total annual salaries otherwise payable under 
this agreement, as amended, (including pickup amounts) and Its employer 
contributions to STRS, shall not be greater than the amounts It would have 
paid for those !tams had this provision not been in effect 

26.02 The Board shall compute and remit its employer contributions to STRS 
based upon total annual salary, Including the "pickup." The Board shall 
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report for Federal and Ohio income tax purposes as a member's gross 
income said member's total annual salary less the amount of the "pickup." 
The Board shall report for municipal income tax purposes as a member's 
gross income said member's total annual salary, including the amount of 
the pickup. The Board shall compute income tax withholding based upon 
gross income as reported to the representative taxing authorities. 

26.03 The pickup shall be included in the member's total annual salary for the 
purpose of computing daily rate of pay, for determining paid salary 
adjustments to be made due to absence, or for any other similar purpose. 

26.04 The pickup shall apply to all payroll payments made after the effective date 
of this provision. 

26.05 Should the Board's payment of deferred salary cause an individual 
bargaining un~ member's annuity contributions to exceed the IRS 
permissible level, any such individual shall have the right to adjust annuity 
deductions within thirty (30) days of the effective date of this provision. 

ARTICLE XXVII - INSURANCE COMMITTEE 

27.01 A committee composed of three (3) members of the bargaining unil 
selected by the Association, three (3) people appointed by the Board and 
three (3) members of OAPSE shall explore insurance Issues and options 
related to district health Insurances. The committee will examine, research 
imd report methods of maintaining and improving benefits and reducing the 
cost of health insurance coverage. 

1. Bargaining unit members will be provided release time up to three (3) 
days with substitutes to execute the work of the committee with five (5) 
days prior notice to the superintendent for scheduling purposes. 

2. Written reports shall be provided by the committee to the Board and the 
Association concerning issues under study by the committee. 

3. The committee shall report its findings and/or recommendations to the 
Board and the Association bi-annually. 

4. The Administration shall provide the committee with information on 
bargaining unit claims and experience, financial reports and other 
related data as requested by the committee. 
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ARTICLE XXVIII - RESIDENT EDUCATOR LICENSE 
PROVISION 

28.01 

•v 

Mentors 

A. 

B. 

Qualifications/Training 

1. The mentor must have a minimum of a five (5) year professional 
educator license and have a minimum of two (2) consecutive 
years of teaching experience In the district. 

2. The mentor teacher must be trained to act as a mentor through 
the Ohio Department of Education state required Mentoring 
Program. 

3. The mentor teacher must hold a valid teaching certificate/license 
and may be assigned to resident educators with the same area of 
certificationllicense. 

4. The mentor does not have a formal evaluative role. The mentor's 
role is to support the growth of the resident educator as an 
instructional mentor through formaUve assessment tools. 

5. Each mentor shall be granted release time to attend committee 
meetings, necessary training to perform the required committee 
work. and as necessary for direct mentoring activities such as for 
the purpose of observing classes and meetings with the 
mentor/resident educator. 

ReleaseTime 

1. Each mentor/resident educator shall be granted at a minimum one 
day release time per grading period for direct mentoring activities, 
such as for the purpose of observing classes, meetings with 
his/her mentor/resident educator (Included In A(5) above). The 
release days may be used In quarter (1/4) day Increments and 
shell be coordinated by the building principaVlmmedlate 
supervisor. Release time shall be separate from any other 
release time covered under this agreement and shall be 
coordinated by the superintendent or his/her designee. 

C. Restrictions 

1. The maximum number of resident educators a mentor may have 
is two (2) per year. 
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D. Protections 

1. All mentor teachers and resident educators shall keep confidential 
all discussions, actions, materials and other information to the 
extent permitted by law. All Interaction, written or oral, between 
the mentor teacher and the resident educator shall be regarded 
with confidentiality. 

2. At any time, either the mentor teacher or the resident educator 
may exercise the option to have a new mentor assigned. The 
mentor and the resident educator must operate In a trusting and 
comfortable relationship; therefore, no specifics shall be given as 
to the exercise of the option and no prejudice or evaluation is to 
be given such change. 

ARTICLE XXIX- EVALUATION/STUDENT GROWTH 
MEASURES (SGMs)/STUDENT LEARNING OBJECTIVES 
(SLOs) COMMITTEE 

A. The Association and the Board agree to establish en evaluallon 
committee for the purpose of reviewing the policy and procedures for 
the OTES evaluation of bargaining unit members in the district and 
make all necessary recommendations to the Board of Education for 
approval. 

B. The committee shall be comprised of six (6) association members 
appointed by the Association President and six (6) members appointed 
by the .Board or Its designee. In addition, each party may appoint up to 
one ad hoc non-voting member to assist and/or attend committee 
meetings. 

C. Association Committee members shall be representative of 
elementary, junior high and high school. 

D. The committee shall be chaired jointly by a committee member from 
the Association and a committee member appointed by the Board. 

E. Members of the committee shall receive training in all aspects of OTES, 
the state adopted evaluation framework, the standards for the teaching 
profession, teacher of record, shared attribution, and teacher-student data 
linkage. 

F., The committee shall establish by mutual agreement a meeting 
calendar, tasks for the committee to complete, and tlmelines for the 
completion of specific tasks. 
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G. All recommendations of the committee shall be achieved by a 
majority vote. If a majority cannot be obtained, the Union and 
Administration each will have the opportunity to present their 
respective recommendations to the Board of Education. 

H. At the initial committee meeting, the committee will devE!lop the ground 
rules by which the committee will operate and will be reviewed annually. 

I. Minutes of meetings shall be distributed to committee members within five 
(5) days following meetings of the committee. 

J. The committee may establish sub-committees to assist with their work. 

K. Sub-committees shall be jointly appointed by the 
Superintendent/designee and the Association President/designee. 

L. If the District or indMdual building including teaching staff elects to utilize 
a SLO, this committee will assess, review, and approve the many facets 
of SGMs/SLOs. 

M. Compensation - Any committee work performed outside of the 
contractual work day shall be paid at a rate of fifteen dollars 
($15.00) per hour. 

N. Committee Authority 

1. The committee shall not have the authority to negotiate 
wages, hours, or terms and conditions of employment. 

2. The Board agrees to amend the evaluation policy as 
necessary in accordance with the ORC. 

EVALUATION STRUCTURE AND PROCEDURES 

A All teachers shall be evaluated annually; said evaluation shall include a 
minimum of two (2) observations. (3319.111 C (1 )) no later than 
September 301!1 of each year, or In the case of a new teacher, within thirty 
(30) days of the ftrst day employed, the District will notify each teacher In 
writing the name and position of his or her district credentialed evaluator. 
(3319.111 c (1)). 

8. The evaluation shall be completed no later than the first day of May, and 
the teacher being evaluated shall receive a written report of the results of 
this evaluation, Including the assigned evaluation rating, not later than the 
tenth day of May. 

C. The Board shall require at least three (3) formal observations of each 
teacher who is under consideration for nonrenewal and with whom the 
Board has entered Into a limited contract or an extended limited contract 
under Section 3319.11 of the Revised Code. (3319.111 E (1)) 
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D. Where a teacher is under consideration for renewal/non-renewal or under 
an improvement plan, a district administrator will serve as the 
credentialed evaluator. 

E. When a bargaining unit member is not up for renewal the district will 
utilize board approved credentialed OTES evaluators to evaluate OTES 
bargaining unit members. 

F. In the event that an assigned credentialed evaluator cannot 
complete the required evaluations due to Illness or extenuating 
circumstances, the Superintendent may appoint another district 
credentialed evaluator lo complete the required evaluation. 

G. The person who is responsible for assessing a teacher's performance 
shall be: 

1. Teachers with above expected levels of student growth 
will develop a professional growth plan and may choose 
their credentialed evaluator for the evaluation cycle. 
The teacher may choose from evaluators In their 
building and submit !heir choice by September 
11>1'1. 

2. The evaluator shall not be a bargaining unit member. 

H. The Board will annually provide training in regard to the recalibration of 
evaluation ratings. The training will Include the process and 
methodology of student growth data and the evaluation standards and 
rubrics utilized. 

I. Teachers 

1. Each teacher shall be given written instructions on the 
purpose, mechanics, and dimensions of the evaluation 
procedure, including how to access the leaching 
standards and rubrics on which the evaluation Is based. 

2. Written instructions and group evaluation Instrument 
training shall be presented to the teachers no! later than 
September 30111

, or In the case of a new teacher, not later 
than thirty (30) days after Initial employment with the 
district. 

3. Teachers for whom SGMs are applicable shall receive 
written Instructions on the development and utilization 
of SGMs no later than May 30 prior to the school year 
when the SGM will be considered part of the teacher's 
final, summalive evaluation rating. 
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J. The Board may elect, by adoption of a resolution, to evaluate each 
teacher who received a rating of accomplished on the teacher's most 
recent evaluation conducted under this section once every two (2) school 
years. In that case, the biennial evaluation shall be completed by the first 
day of May of the applicable school year, and the teacher shall receive a 
written report of the results of the evaluation by the tenth day of May 
of that school year. (3319.111 C (2)) 

K. A teacher's perfOfTTlance shall be assessed based on the Ohio 
Educator Standards. 

L. Teacher performance assessments shall be based on the following 
elements: 

a. evidence provided by the teacher, 
b. the formal observations of the teacher by the teacher's 

assigned evaluator, information provided by the 
building administrator, 

c. and walkthroughs performed by a building administrator 

M. In implementing performance assessments, the district shall 
conduct all assessments so as to observe the legal and constitutional 
rights of teachers. Video or audio devices shall not be used to record 
teaching performance for the evaluations, whether by the teacher or by 
the district credentialed evaluator. The district or teacher will not use 
video/audio evlden99 submitted to ODE by the Resident Educator for 
their Year 3 and Year 4 requirements as evidence to assess teacher 
performance. 

N. All monitoring or observation of bargaining unit member work 
performance shall be conducted openly and with full knowledge of the 
bargaining unit member. 

0. All teachers shall have at least two (2) formal observations by the 
evaluator of at least thirty (30) minutes each and classroom walkthroughs; 
(3319.112 A (3)) 

P. A teacher may request a formal observation at any time, in addition to 
those required. 

Q. All formal observations shall be preceded by a pre-observation 
conference between the evaluator and the teacher within five (5) working 
days unless extenuating circumstances exlsl At the pre-observation 
conference teachers shall provide evidence for the work situation to be 
observed. 

R. A post-observation conference shall be held after each formal 
observation. The post-observation conference shall take plaos within ten 
(10) work days following the formal observation unless extenuating 
circumstances exlsl The district credentialed evaluator shall provide the 
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teacher with copies of evidence collected during fonnal observations and 
walkthroughs. Teachers shall be given the opportunity to provide 
evidence to support the areas of reinforcement and refinement during this 
post-observation conference. 

A walkthrough Is a fonnative assessment process that focuses on the 
following components that may include: 

1. student orientation of work; 
2. curricular decision points; 
3. instructional decision points; 
4. walk the walls; 
5. safety and health issues; 

The walklhrough may consist of at least five (5) consecutive 
minutes in duration. 

The teacher shall be provided a copy of the walkthrough fonn no later 
than two (2) work days following the walkthrough. 

At the request of the teacher, a meeting shall occur no later than two (2) 
work days after the walkthrough to discuss observations relative to the 
Identified focos. 

W. OTES Professional Development Plans - Teacher performance and 
SGM-driven improvement plans shall be developed as follows: (This will 
not limit the Administration's ability to address issues identified outside of 
the OTES process.) 

a. Teachers whose students evidence above expected 
levels of student growth shall develop a plan for 
continuing professional growth. 

b. Teachers whose students evidence expected levels of 
student growth shall develop a professional growth plan 
collaboratively with the credentialed evaluators. 

c. Teachers whose students evidence below expected 
levels of student growth shall develop an SGM-driven 
Improvement plan with their credentialed evaluators. 

d. Fonnal observations and walkthroughs resulting In the 
Identification of performance deficiencies in relation to 
the approved standards and rubrics shall be addressed 
during the post-observation conference. Performance 
deficiency is defined as receiving a rating of ineffective 
In a performance standard/criteria contained on the 
OTES Performance Rubric. All performance 
deftciencles Identified by the evaluator shall be 
compiled and reported In writing, and a copy of the 
written report shall be provided to the teacher at the 
post-observation conference. 

e. The credentialed evaluator shall develop an 
Improvement Plan to address any teacher performance 
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deficiencies identified after the second observation using the OTES 
Improvement Plan Form. The credentialed evaluator shall meet with the 
teacher to review the Improvement Plan and receive input from the 
teacher before the Improvement Plan is finalized and Implemented. 
This will not lirnlt the Administration's ability to address Issues identified 
outside of the OTES process. 

X. If a performance deficiency improvement plan is developed, ii must be 
Implemented for no less than three (3) benchmark (growth cycle) cycles, 
each benchmark (growth cycle) consisting of a three (3) to six (6) week 
time interval. 

STUDENT GROWTH MEASURES (SGM) 

A. During the 2013-2014 school year, the district shall utilize Student Growth 
,,JMeasures based on the chart below: 

Teacher Category Value Added Vendor Aeaeesment SLO/Other Shared Attribution Toflll 

A1 
A2 
B 
c 

40% 
26% 

10% 
24% 
50% 
50% 

50% 
50% 
50% 
50% 

B. During the 2014-2015 school year, the District evaluation committee will review 
the District Student Growth Measurement Index and make a recommendation to 
the Union and the Board by October 15111 regarding the ~rcentages andfor 
default percentages to be utilized during the 2014-2015 school year. 

C. When utilizing vendor assessments or SLOs to construct SGMs, all affected staff 
shall be trained on utilization. 

CRITERIA FOR SGM 

A. The SGM portion of the evaluation wtll be derived from any of the 
following: 

1. value added (VA) data, 

2. ODE approved student assessments (vendor 
assessments), and 

3. menu of options determined locally such as SLOs. 

B. The annual final summative rating of teacher effectiveness shall utilize 
SGM data from the previous year in conjunction with the teacher 
performance rating from the current year. 

C. The evaluation procedure contained in this agreement shall not be used 
in any decision concerning the retention, promotion, removal, reduction, 
or recall of any teacher until three (3) evaluation cycles have been 
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completed and Include three (3) consecutive years of SGM data and shall 
continue to be governed by the terms set forth In this agreement. 

D. In calculating student academic growth for an evaluation, a 
student shall not be included if the student has forty-five (45) or more 
excused or unexcused absences during the full academic year. 

E. In calculating student academic growth for teacher evaluation, linkage 
shall be used. 

FINALIZATION OF EVALUATION 

A. Written Report- Before the evaluation cycle is final, and not later than 
May 10, a copy of the formal written evaluation report shall be given to 
the teacher and a conference s1hall be held between the teacher and the 
evaluator. Only the final summative written evaluation report, the final 
summative rating form and improvement plans shall be placed in an 
employee's personnel file. 

B. The evaluation report shall be signed by the evaluator, and the 
evaluation report shall be signed by the teacher to verify notification to the 
teacher that the evaluation will be placed on file. The teacher's signature 
shall not be construed as evidence that the teacher agrees with the 
contents of the evaluatJon report. 

C. The evaluation report shall be completed by May 10111
, signed by both 

parties, and filed with the Superintendent. 

D. The teacher shall have the right to make a written response to the 
&valuation and to have it attached to the evaluation report to be placed In 
the teacher's personnel file. A copy, signed by both parties, shall be 
provided to the teacher. 

E. The Board annually shall report to the Department of Education the 
number Qf teachers for whom an evaluation was conducted under this 
section and the number of teachers assigned each rating prescribed 
under division (8) (1) ofsection 3319.112 of \he Revised Code, 
aggregated by the teacher preparation programs from which and the 
years In which the teachers graduated. The Department shall establish 
guidelines for reporting the Information required by this division. The 
guidelines shall not permit or require that the names of, or any other · 
personally Identifiable information about, any teacher be reported under 
this dMsion. (3319.111(G)) 
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STUD 

A. 

B. 

c. 

ARTICLE XXX · DURATION 

30.01 The tenn of this agreement shall be effective September 1, 2013 to 
August 31, 2016. 

{l)~ V/rl~ ~ (/.:z9/I 
President Da e 

Buckeye Local Classroom Teachers' Association 

~~w 
Bargaining Chair ate 

Buckeye Local Classroom Teachers' Association 

Treasurer 
uckeye Local Board of Education 

Superintendent Date 
Buckeye Local Board of Education 
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GRIEVANCE TRACKING FORM 
To be filled out by the Grievant or 
Association 

When Grievance e«wred 
Date 
(Must file within 15 wotiing days of occurmice. 

•see exception) 

Administrator Section 

I.of'ormal Meeting Resolved D 
o;--Must occur Vrithin 5 days of gric~ Nol Resolved D 

__ Step 1 Supervisor Answer Sustained D 
Step ! __ Filed to Supervisor Date Step One Date (within 3 days of Step 1 meeting) Denied0 

Date (filed within 8 days of informal mtg.) Meeting 

..... 

Step 2_Filed to Superintendent 
Date (file within S days of receipt of 

Step I ans'llC'l) 

Step 3_Request Mediation 
Date (lllbmit to Supcrintendeat within 

10 days of ieeeipt Slep 2. 
Must submit by certified 11111il) 

Step4 ~Rtli~MilnUon 
Dale (submit to Supcrinteml within 

IOdaysof~tStep 3 
Must submit by cenificd mail) 

__ Step 2 Superintendent Answer Sustained D 
Date Step 2 Date (within S days of Step 2 meeting) Denied D 
Meeting 

Step 3 Mediation 

Date Step 3 
Meeting 

Mutual submit to AAA for arl>itrator 

Resolved D 
Not Resolved D 

(within 10 days of the conclusion of Mediation meding(s) from 
Step3) 
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EMPLOYEE GRIEVANCE FORM 
EMPLOYEES 

Name of Claimant: _ ________________ _ 

School: __________ Position: _ ______ _ 

STATEMENT OF GRIEVANCE: (Be specific- state specific Article or Section of the 
Negotiated Agreement upon which grievance is based.) 

RELIEF 
SOUGHT: _ ___ ______________ _ 

Signature of Grievant(s) or Representative: ___ _______ _ _ 

SIGNATIJRFJDate Received by Administrator: __________ _ 

D SENT BY CERTWIBD MAIL; RETIJRN RECEIPT REQUIRED 

D HAND DELIVERED 
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BUCKEYE LOCAL SCHOOL DISTRICT 
APPLICATION FOR UNPAID LEA VE 

Employee-------- Soc. Security# ___ _ 

Job Location ________ Date ______ _ 

An employee with contractual obligaUons has no right to expect that he/she cannot report to work 
as scheduled. Unpaid leave of absences are discouraged and wtll only be considered for 
approval by the Superintendent in RARE AND IRREGULAR INSTANCES as determined by the 
Superintendent. 

In making application for an UNPAID LEAVE, I, the undersigned, understand that if approved by 
the Superintendent, such leave will be calculated to Include deduction of my daily rate of pay and 
one-twentieth (1/20) of the monthly premium of the Board paid hospitalization, major medical, 
dental and life Insurance for each unpaid day of absence. 
(Effective 1-1-87) 

I HEREBY WISH TO MAKE APPLICATION FOR UNPAID LEAVE: 
A Dates of Absence: ____________ _ 
B. Reason for Absence:. ___ ________ _ 

Signature of Employee 

Signature of Building 
Principal or Supervisor 

Date Received at Superintendenfs Office ___ _ 
Received by:--,-----------
__ APPROVED 
__ NOT APPROVED 
__ #OF DAYS TO BE DEDUCTED 

Signature of Superintendent 

Payroll Department: 
____ ....,_Deducted Salary 
____ ....,Deducted hospitalization, major medical, dental and life 
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Ohio Teacher Evaluation System Self-Assessment 

Self-Assessment Summary Tool 
DlreGtlons: Teachers should record evidence to indicate strengths and areas for growth for each standard. Then, look across 
all of the standards holistically and identify two priorities for the upcoming year. Note these two priorities with check marks 
in the far-riaht column. 

Name--- -----

Date ------- --

Ara• fo< Growth Pt'lorftlu [Ch•ck 21 
• K.naw1edge o f how students learn and of student developmen%_ 
• Understand\ng of what students know and are able to do 
• High expectations for all students 
• Respect for all students 
• Identification. lnstnJctton and Intervention for special populations 

• J(nowled.(l:i!: of r::nntent 
• u.s.e or conte:nt-spedfk lns:tructlonal 5-D'i:!ltelles to teach ccna!ptS and sldlls 
• Knowfedge of sef't.ool and dls:r1ct.cu:rric:ulum prforltl6 and Ol"llo acadc:miec:onwm.stand:uds 
• Relatlonsi! fp of lmowled.B:e wtthin the dbiclpl!r.te to other cont:ent .irea.s 
• c:Cnri~on of- conterttto life eiq::>e.rlnnces and c:a~ opponunitlm: 

• Xnowf2d1e of assessment types 
• Use of var1ed diagnostic, forniative and summatfve asses.sments 
• Analysis of data to monitor st'Udent progress and to plan, differentiate, and modtfy Instruction 
• Communk:atfon of results 
• lndusl:on of s:-udl!nt .self~sscssmcm and goat-2.tt.lng 

• Alignment to school and dtJ;trlct prk>rltles and Ohio academic content:stan:dan;:b: 
• Use of student 'nfQrrnatlon to plan and deliver Instruction 
• CommuniC21tlon of clear leamlng goals 
• Application of knowledge of how students learn to Instructional desJgn and dellverv 
• Differentiation of instruction to support lea ming needs of a ll students 
• Use af activities to promote independence and problem·solvlng 
• Use of varied resources to support learner needs 

.. Fair and equitabl e treatment of all stucHU'rt$ 
• Creation of a safe leamlng environment 

Use of strategies to mottvcrte students to work productively and as.sume responsibility for learning 
• Creation of leaming situations for independent and collaborative work 
• Maintenance an cmvlrortment thai ls conductve to leamlng for all stude_na 

• Clear and effecttve communk.at:fon 
• Shared responslblllty with parents/caregivers to support student leamlng 
• Collaboratlon with other teachers, ;administrators. school and distr1ct staff 
• Collaboration with local community agencies 

• Undun:andin.a of ~nd adherence. to prof1!!;1$lona) ethfcs. pollcles and legal r;ndc.s 
• Engagement ln cont:tnuous. purposeful professional development: 
• De.sire to serve as an agent of change. seeklna positive impact on teaching quality and student 

achievement 
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_o_h_l_o_T_e_a_c_h_e_r_E_va_ l_u_at_lo_n_ S_yst_ e_m _ ___ _ _ __________ _ __ @UMf!.J&'HHMd§fo.-
Professional Growth Plan 
As a result of the evaluation proce.n~ teachers and evaluatol'!l should focus on accereratJng and conttnutng teacher growth through profe.sskmat developme-nt. Professional development 
should be indivlduallzed tel the needs of the teacher, and spectflcally re.late to hls/her areas of reflnement as Identified In the teachers' evaluation. The evaluator should recommend 
professional development opportunities, and support the teacher by providing resources (e.g.> tlme> financial) . 

Teacher E1'aluator 

Annutl fows. . ~ Areas fur Profnslonal Growth 
These are addressed by the evaluator as approprlate: for this teacher. Record supports needed, resources, prvfesslonal d~opment 

elates 
when Comments during conference with teacher and evaluator are made 

discussed approorhrte to the needs of the t&cher. 
Goal 1: Student AClll~nt/OuttXHnt:S/rK Studrmts 
Goal Statement: 

Evidence lndlcaton;: 

Goal 2 : TeochN Performana: on the Oh/a Standards fer the Teaching Profession 
Goa/Statement: 

Evidencz Ind/~: 

Evaluator Sig....,.,., 

The signatures abo11e verify that the teacher and evaluator have discussed and agreed upon this Profess/anal Growth Plan. 



Ohio Teacher Evaluation System 

Improvement Plan 

Teacher 
Name: 

School year. Building: 

11nprovernent P1;;:n 

Grade U!vel/ Subject: 

Date of Improvement Plan 

- --- - - -------- - - Conference: 

Written improvement plans are to be developed In the drOJmstances.when an educator makes below expected academic growth with his/ her- students 
AND/OR receives an overall ineffective rating or- an Ineffective rating on any of the components of the OTES system. The purpose of the Improvement plan •
to identify specific deficiencies in perfor-mance and foster growth througli professional development and targeted support. If corrective actions are not 
made within the time as specified in the improvement plan, a recommendation may be made for dismissal or to continue on the plan. 

Section 1: Improvement Statement - List specific ar-eas for Improvement as r-elated to the Ohio Standards for the Teaching Profession. Attach 
documentation. 
Peffi>rmanc&Standata(s) Addr~d ln thls 
Plan · 

section 2: Desired 1.-i of Perforn1;mca- Ust 

• 

00 
\0 

• 



Ohio Teacher Evaluatlon System 

Improvement Plan (continued) 

Section 3: Specific Plan of Action 
Describe In detail specific plans of action that must be taken by the teacher to improve his/her perfonnance. Indicate the sources of evidence 
that wlll be used to document the completion of the Improvement plan. 

Cl 
\0 Section 4: Assistance and Professional Oevelo ment 

Describe In detail specific supports that will be provided as well as opportunities for prdfesslonal development. 

Date for this Improvement Plan to Be Evaluated: 

Teacher's Signature: __ Date: __ 

Evaluator's Signature: __ Date: __ 



Ohio Teacher Evaluation System 

Improvement Plan: Evaluation of Plan 

Teacher 
Name: 

Grade level/ 

Subject: _ _ __ ~~~---~~~~ 

School year: - - - ----- Building: - --- --- --- - - ----- - Date of Evaluation: 

The improvement plan will be evaluated at the end of the time specified In the plan. Outcomes from the Improvement plan demonstrate the following 
action to be taken; 

0 Improvement is demons1re%<!d and pc:zfurmance standmds are met to a satistilctory level of perfurmance* 

0 The Improvement Plan should continue for time specified: 

D Dismissal is recommended. 

Comments: Provide justification for recommendation indicated above and attach evidence to support recommended course of action. 

I have reviewed this evaluation and discussed It with my evaluator. My signature indicates that I have been advised of my perfonnonce status; it does not 
necessarily Imply that f agree with this evaluation. 

Teacher's Signature:__ Date: 
Evaluator's Signature:__ Date: 
The evafuat:r::rs signature on this form lier/fies that the proper procedures as det.D~d In the local c:ontnxt have been followed. 

~~ 

•The acceptable level of performance varles depending~~ the teacher's years of experience. Teachers In residency-specifically In Years 1 through 4-are expected to perform at the 
Developing level or above. Experienced teachers-with ftve or more years of experience-are expected to meet the Skllled level or above. 
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Ohio Teacher Evaluation System 

Teacher Performance Evaluation Rubric 
The Teacher Performance Evaluation Rubric is intended to be scored holistically. This means that evaluators will assess which level provides the best overall 
description of the teacher. The scoring process is expected to occur upon completion of each thirty (30) minute observation and post-conference. The 
evaluator is to consider evidence gathered during the pre-observation conference, the observation, the post-observation conference, and classroom 
walkthroughs (if applicable). When completing the performance rubric, please note that evaluators are not expected to gather evidence on all indicators for 
each observation cycle. Likewise, teachers should not be required to submit additional pieces of evidence to address all Indicators. The professionalism 
section of the rubric may use evidence collected during the pre-observation and post-observation conferences as well as information from the Professional 
Growth and/or Improvement Plan (if applicable). 

ll&TAUCTIONAI: PW\NNING 

FOCUS FOR LEARNING 
(Stan-"' ln-.ctlonl 

Soul'C6 of EVNl~nce: 
Pre-Conference 

ASSESSMENT DATA 
(standard~: Asse.-) 

Source-s ofEVldencr: 
Pre-Confe~nce 

Evidence 

lneffeicttve 
The ti!~ does not demonstr.rte ~ dear 
focus fur sbJdent l~mlng. Leaming 
obl~vwtal'I! mo genc:nt' to guldc I~ 
~annlN1 ilnd ii rll; in•ppmplb.le far Chi!! 
nu.de.nl.5. ~d/~,. do not ~nu tti• 
Ohio standards. 

The t.adteJ' dD'f!iJ not ptoln for the 
assessment: of student tearnir.2ord~not 
anal'(z:e studl!nt teaming data tc inform 
Jesson plans. 

The teacher does not usa or onrv uses one 
me.111su~ of student perfonnance. 

Dcvolopln& 
"'The tead'l.er ~wUatu :a fca.is fOrt
student learning. devdops leamlng 
ob~ dt:Ril,.. appra:pri..c.-to.r 
students and reference the Ohio standards 
bllt do not lndude musureable .,als.. 

The t~aupmlru tt:-a cl-.11r.1ctctislloi, 
usu> and limitations ofvarious d&asrio~ 
form-1ttve, and s:ummatft as.sessments 
but" does not a:mslsterYtty lncorponte this 
knowl~ lntO leSSOn planning. 

The ~char uses more than one measure 
of student performance but does not 
appropr'fatefy wry ~nt appro.ches. 
or the teacher may hW'!: dJflla.tlty 
analyzing data ta~ infonn 
~n:J olHntna ood dcill\Ponr. 

The teacher demonstrates a focus for 
student taming. wtt.h approprtatl! 
le.tm"'& objectlvU that Include 
ll'lltl.UUr.lble go:1l(s) rnr :nuclMl.t h!ifn'rlq 
aligned w~ the Qf\lo Jqndii1rd~ The 
teild"lef dl!!!TUMU1f&U!5 thO liytport:itnQc: of 
the ip>al ~nd Its approprtateneu for 
students. 

Tho b!ilCbcr- demanstnios an 
undetsbtndins that assessment IS a means 
of evalu.atlng and suppof'ting: student 
is ming throush ~tv Jncorporatlnc 
diagnostic. formaliv.:1 and/or summatlve 
ass@SSl'Tlents lnto lesson planning. 

The teacher employs a wflety offonnal 
and Informal aS$e5$1"Rent technJques tD 
collect evtdence of students' knowledge 
and skllls ;;ind ;;inalyzes datil to eff~ctively 
Inform lnstJ"uctionel pmnnms a rut ddNety. 

~ a~vr C£nbtb:hcs du.iten:P14 and 
meiilsurab~ goal{ii) fol" $Ill.dent ~ml~ 
tNtallpswtd'\ the OhJo.1~- ;;,nd 
fll:flect;;i r.lf\8e ofst.Udont.l~mar ~d.!i. 
-rbe- tn:chM demoMtnill!s h~ tho 1oalt,.., 
fft lntc ~~derunft. CQi,J.Be,, and 
school goals for eontent: leamln,g •nd slcllls.. 

The ::eaaiar pW"pOSll!'fultv plims. 
~•nddlf'fetenmtcs~on: 

daoiees tD match the full ranse of student 
needs, .. ~ and INmlng ~ 
lncorporatirts a range of aPProprAte 
diagnosHc,. formMIYe, •nd summative 
asRDments lfllD Jessan pblns. 

Student ieamlns needs are ac:cunrte)y 
ldentffled throu;all an analysis af student 
Uta; the te<lchs uses u.sessment d:abl ta 
ldt9l1tfy ;:tudent AT11ngthS .and ilTea:s ro.r 

~--



INSTRDCtlONALJ!IANNING ~ 
.~ - ~ 

-· - . 
-"" - . 

k - ~ . - . - - - ·~ --- - lrmfectlve --· Slcllled Accampllshecl 
The tl!acher's lason does not bulld an o r The lmcher malll!S an llltempl ID connect The teacher mates dear and coherent The teacher uses the Input and 
connect to student>' prior knowteclge, or the i...onw nudont>' prior l:ripwll'dge, mnnectk>ns with students' prior contributions of famllies, colleagues, and 
theaacher may Rive en explamlllon that ID prerious lessans ar future !Mmlng but knowledge and future learning-both athll!I' professionals In understandlns each 

Is maskal or lnacamlll! as ID how the Is notcomplerelysuaessful. explicitly to students iilnd within the learner's prlor knowledge and supporting 
content connects to preWlus and future lesson. their development. The teacher makes 
leamlng. meaningful and ~ connections 

PlllOR CONJDIT betw=n h::uon content and othnr 
KNOWLEDGE I SEQUENCE I disciplines and rea~world experlences and 

CD CONN£C110NS G1ireel'5 as we:ll as pn!!:pares opportunities 

z (Standard 1: Students; for students to oppJy learning from 

z Standard l: Content; 
different content are.as to 501ve problems. 

~ Standard 4: Instruction) The teacher plans and sequences The teacher plans and sequences ... 
:a instruction to include the important lnstructlon that reflects an undersblndlng 
z Soum5 of Evfdena: content, concepts, and processes in of the prerequisite relationships among 
0 

Pr~rence school and district amiculum prloritle.s the important content, concepts. and e 
::> • nd In stall! standatds. processes In school and district curTlcuJum 

~ 
priorities and In state standards as well as 
multiple pathways for learning depending 
on student needs. The teacher accurately 
explains how the lesson fits within the 
.wuctureoi the dl.stlplln-e.i. 

Evidence 



The teacher Oemon51nte5 . lack of The teacher demonstrates some Th._teach.,. de m...mntes familliltltv wi;h Th"tl!Kherdem~an 
t.imUlartty Wfth students' bod!grounds ill!d t.imiliarity with students' bactaround OlUdents' !mc!rgtlwnd kn""'led.Rt! ond unders13ndins of Ille purpose and value of 
h .. made no attempts to find thiS knowledge and experiences and deso1bes eocperlen<ti and desc:rlbes ftlllltlp lo leamlng about students' badqpuund 
Information. one procedure used to obtain this p«>eeduJe> uoed ro obnlln this experiences, demonstrates t.imillartty 

lnronnatlon. infonniltiOn. with each-t's backgn>und 
"'-ledge and exper1ences, and 

KNOWLEDGE OF STUDENTS desa1bes multlple pnoc..dunos used to 

(Stan.danl l! Students) 
-·tills infonnatlon. 

The t&dler's plan for lnslnlcllon does not The teacher's illSl:ruc:llonal plan draws Tiie teacher's lnstnlcUon•I plan draws The teacher's analysis of studerlt dna 

Sources af Evldenre 
demonstnte 1n und@r:standlng of upon• partlal analysis of students' upon an accurate analysls of the students' (student dewlopment, student learning 
SU.dent>' development, prefe<Ted leamll'll! development, readlness for learning. development,. readiness ror le<1mlng. and pt"eferred teaming .styles, and student 

Analysis of Student Data styles, and/or student backgn>unds/prlor preferred learning styles, or ba<ksrounds prefem!d leamlns styles, and baclqirauncWprtor experiences) 
Pre-Confe,.,nce experiences. and prior eJCPeriences and/or the pian is backsrounds and prior eJ«perienc::es. aca1rately connects the dat3 to specific 

Inappropriately tilllored to the 5pedflc lnslructlonal stratq!es and plans. 
popui..tlon of students In the r:tmnx>m. 

The teadler plans for and can articulate 
speciflc strategjes, contl!nt, and delNery 
that wlU meet Ille needs of Individual 
St\ldents a<Jd iJO\IP>Of ~nts. 

;---

Evidence 



rl\&triiCtloii iih_d ~ -~ -" -. -... --::.- ;:-::: ......... - . - -... ('Ii"~,,.. __ _ 
-~ - - -- Dewloplna !14dlled Accoml>lllhed 

A te•char"s t!Xpi.•nnlons are unclear, Tr.:1c.M:r exptanatiol\$. i!llr-9 accurwtll!! ou1d Teacher ecplanadOns are dear and T~ o:;p.loumUonsan: dttM. cohll:'l"eflt, 
W.coherent,. or lnaa:urate, and are generatty de.arbut the teiKhet may not accurate. The teecher uses and ~se. The teacher uses wen-timed, 
pne-.illy lneffectfvie in bulldlng .student fulty clarify Information ba3ed on student5' devetopmentalty appropriate strategies lndMduallzed, d@YClopment:ally 

LESSON DEUYERY understancHng. The teacher uses language questions about content or lnstructiol'lS for and language designed to acttvely appropriate st~les and language 
(Standanl2:~; that fans to engage studen'3, 1$ leamlng actMtfe.s ar tfie teacher may use enc:ourage Jndependent, aeative, and designed to act~ty encourage 

SUlnd•rd 4: lnstrucdon; lnapproprlatt! to the conte"'* and/or soma lanauaae ttnrt Is devctopmerrteOy crltlCillltf1lnldng. independent, c:reattve, and crltlcilll 

standard 6: Coll•boratlon dtsc::outages \ndependent °'" creat:We tnappropriate, leading to confusion or think\ng, lndudlng the approprliJte use of 

and Communication) 
thln.klrtg. Umltfng discussion. questions and dlsoJssion techniques. 

The tl!ac:her falls to address student The teacher re-expblnS topics when The teacher effectively addresses The teach~ acx:u~rv anttclpatH 
amfusion or tru.stration and doe::s not use students show confusion, but is not afways confusion by re-.explalnlng topics when confusion by presenttne Information in 

Sources of Evtdence7 cnecttve quamotllng t~drnl'qu~ durine abSe tD provide an efh!cttve altematM!: asked and ensuring understanding, The multipl e fonnats and ctartfytng cOntent 
FormaJ Observation the lesson. The JMson ~ a_lmosl ontittly ~lanatlon. The teacher attempts to teac:her employs effective, purposeful before students ask questtons. The 

aassroom Walkthroughs/ ---d~ emP4oY purposeful quest:ionlns question\ng techniques during lnstructlon. teacher develops h igh-level understlnding 

Informal Observations techniques, but rmry confuse students wtth The lesson Is a bi1Lanc:e ofteacher-dl~cted through effect:hle uses ofvarled levels of 
the phrasing or timing of questions. The Instruction and student-Jed learnlns. questlOns. The lesson ls student-led, wtth 
res.son Is prfmartfy~er-dlA!c:tecl . the U!acher In the role of fad llt3tor. 

!;; 

I 
~ Evldenc;e 
Cl 

~ 
z 

5 1be teacher does not ntempt to make the The teacher reUes on a slngle strategy or Th i!- teacher suppon:i. the leamfns na1?ds of The tl!11che:r m3!Cl1C!S str.111:;9lies~ mzn:rgj"s. 
::> DIFFERENTIA110N lesson acxesslbk! and chilllenglng for' most alternate set of materials to make the sroden t:sthrous.h a ~tltty of~~· and/or paclngto students" lndlvldual e: (Standilnl 1: Students; 
l!1 students,. or ;rttempts are deve~mentally lesson aa:ess.lble to most students though m:.:1terlats, ~lot pildnll th<1t nnke needs, to make learning accessible and 

Standard 4: lnstnlctlonJ lnaJ>Propriata . some students may not be able to access leamlng accesible and d'idenging for the chaUenglng for iilll students in the 
Cl!rtain parts of the lesson and/or some group .. dassroom . The teacher effeetfvely uses 

Sourres of Evldmce: may not be dtallenged# Independent .. cottaboratlve and whol~ 

Pre-conference 
. da.s.s instruction to support indMd~I 

Formal Observation learnlng goals and provides varted options 

Classroom Wafkthroughs/ 
for how students wlll demonstrate 

Informal Observ.ltlOns 
mastery. 

Evlder1<2 



RESOURCES lnstru<tlo!l"I material• and "'''"'"'"' used The tscmr uses •ppropn.te lru;truct!onal ln><nldlonal =ll!rlols •nd resoumes iw lnstnu:tianal m•trtiafs and ""°urus ..,, 

(Standard 2. Content; for IMtructlon •re not relev•nno tile materials ta ""Ps>Ortleornlng goals. but •llgned ID !lie 1mttuellon•I ~ and allfl!H!d lo tnstruc:tlwal purpoRS, are 

Stilr>dard 4: Jnstnu:Uon) 1""""1 oc •re lnappropriatl!for students. may not meet lndlvld~J stvdentl' learning are •PP"'Priotl! for studen1S' 1QmlJ18 v;iried and 1pproprtab! ID abWty kolels of 
styles/needs or aCIM!ly enpptl>em In styles and neod<, ac:IM!ly """Blns swdents, and aaM!ly ..,_ them tn 

Sowces of E\lldena 
1eamtnl &tu dents.. ownonh!p of their leimlng. 

Pre-O>nference 
Fomial Observation 

Oassroom Wallithrouglu/ 
Informal Observations 

Evidence 



ClASSROOM 
ENVIRONMEJllT 

(Standard1:Sludents; 
Sllmdanl 5: Leaming 

Envfronmeflt; -·rd 6: 
CDllaboratlon and 
CDmmunlc3tlon) 

··. ~. 
·~ T1'M!ft bi Ott.kl or no «l'tiiden(lt of a: ~ 

nppon ~n the teacher Md 
students. Fof"cample.,tMte;ictl~ ~v 
respond dlsrespwct:fUily to studcats or 
lgnon! their queslJon.s or cotnm~ts.. 

TheR are no G\tkft!nt rovtlne:t 04'' 

P"O'Qedures; stlldttrits seem undear .about 
wh•t they ..shoukf be doins « ilre ldt.. 

TIClnsltlons •~ lneffk:lent wtth 
conslderable Instructional time lost. 
lessOns ~too s-.Vor qulddy so 
5'udems""' ln!quenlty dl5"nl!il81!d. 

Soun::es of Eilldencei 1he teacher creatl!s a leamln& 
Pre<.onference environment that allows for little or no 

Formal Obsef"Vatfon :,.~=latfon or enpe.emcnt with 

Classroom Walkthroughs/ 
Informal ObSerwtfons 

Evidence 

Expectations for behavk>r are not 
established or are inapprapriate and/Of' no 
monitoring of be"""'""' occurs. The 
teacher rupo:nds to mkbclravtor 
lnapproptlatefv. 

The: teachB ts t.llr 1" the ~mcrtt: of 
~t..w:H=nts ~ncf establishes. a baik !2Pport 
wtth them. For 9JQJ'npt~ thl! teoicher 
:addres51!:S studenu-~nsor 

eommenu bul does notf:nqulJ'I! about 
ltle!< QYefa!J ""'U"befng. 

Rou:tinu and pnxedurei are 1n p~ce.. but 
the to~er may ln1tp'PCOPl'l.mtety prompt or 
dfreestu~ when thm:y :ii"' Ul'lcie3T or 
Idle. 

1he tnicher 'b'ansltlons bet.wet:n learn Ina: 
actMtles, but occas1onalty loses some 
lnstructJonal t:tme In the process.. 

The teadlt!r vte1cvmes c:ommu-nltomo" 
from famlDes and replies in a tlmefy 
manner. 

Appropriate expect<Jtlons for behwtor an! 
estabnshed .. but some opectatfons are 
undear or do not i1ddress the needs of 
lndtvtdUill .stuch~nh- The. ti?.aehc:r 
lnc:onsbtentJv monitor$ behavior. • 

SkJlled The-· hu poslttvt!· rapport with 
studt!nts and demanstrat~ ~ct for
a:nd Interest in all ~dents. For exampkt., 
tho t'Scher makes trY'! contact and 
connects with lndMclual students. 

Routines and procedures run smoothty 
ttiroushout the lesson, ilnd students 
assume qe-approprlate levels of 

responslblllty fur the ~t operation of 
the classroom. 

Transfttons al'1! efflc::tent. and occur 
smoothty. The~ lsevklenceofvaried 
lea.ming situations (whole class, 
cooperat~ leamlng. small group and 
Independent work). 

The te"acher enpges In two-war 
communkatfon and offets a vartety of 
volunteer opportunrtle.s and acttvltles for
fa.mllles to support S1Udent leantma. 

A classroom ma!'la,gcment system ha~ been 
lmplemt!nn:d that Is appropr!illl!! and 
tcspons.tY:e tD a..ssroom and lndlvldua.I 
~al.stud.,.,._ O..r..._..non>for 
stodafTl_beNlvlcn-"ar~ evident . Mon1rortng 
of-student behilvtor is COC"t~1:!itent., 
appropriate, and e1tect1Ye. 

·'"'.- - --
The t:Q:adlier has po$11M appon with 
studerrts and demonst~ n!'PKI for 
and lntef'HT tn indpviduer stu-d~nts' 
eJ(l)ll!riences, thcuahts otnd apfnioru:. For 
.eumpl@.th-e: f~c.her 1'1!:5POndsqu:etly. 
lndMcl u11lfy, and .sent.lUvely :o ll'W6ent 
C:OnfusJon Otdll~ 

Routines era -WeU..1Hnbllshed tmd orderly 
•nd stud ems fnltiol~ respcru.ltil llty Mr the. 
efficient oper.rUott °' thi: cla.umcm. 

Transtdons are seamless as the teacher 
tffectlwely maXlrnl,.. lnstnlctlo""I time 
and comblnn lndepcr'H:fl!.Tlt~ cohabo~Ove. 
and whote-c.ta11 +ea-mfns shuildons.. 

The. tea-mer o-npgeJ in two-W11y, 011Pris 
mmmwnlc::at1oc1 wfth bmlll~th~resun.t. 
In oC"dlle vohmt~r. communlty, illnd bmt'y 
pi11rttl:t:r!Jilps which corrt:rfbutt> to studw-rrt 
k!:amlng and dfi:w.loppiflnt. 

A. dassroom management $y$tenl has 
been designed, lmplementJed, and 
adjusted with student Input and Is 
appropriate for the dassf"oom and 
lridMduail itudent~. Students lrlt 
adtvely encouraged to take responsibility 
fortheirbehavtor. ThetEacheruses 
res.e;ii rc:h-b.a~-Slr.I tegle.5 to k!s.se.n 
dlstvptfve behilVlors <tnd ~lnforce posttive 
behaviors. 
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1'b.e tl59G:h« doeJ not routlnofy W'll! ~ t9cher uses assessments to meuure: Tha t&ilcher u:res assessm~ dilt:iiil to The tNCher uses as.su:sment ckta to 
~rnenn ta m2aa.urt stude.n! ma.st«v. student mastery, but may not diffi!n!:ntlae klentJfy students' strengths and needs, Identify students' snensths ..... needs, 

instruction ba5ed on ttils lnformat:ton. and rnodifle.s and dlfferenmt2s Instruction and modlftes and dtffmwttlates ins.b'vctlon 
accordlngly, atthougtl the tleacher may not accordingly, as well as examlnes ctassroom 
be able to anHdpate leam\ng: obstades. assessment results ta reveal trends and 

patterns In indMdual and aroup progress 
and ta anticipate leamlng obselcles. 

The te.mer rarely or neYer dted:s the The teacher chedcs "'r student The teacherdledcs for undefstanding at ~ teachercontinuilJJv c:hecb for 
students' und4!.rstandln1 af content. The understanding t1nd makes attempts to key moments .and makes adjustments to understandlns; and makes adjustments 
teacherfaDs to make adjustments in adjust lnstruc:tJon acxordlngty, but these Instruction {whole-class or lndtvidual aa::ordlnafv (who&e-dass or lndtvidual 
response to student confvsjcn. adjustments mav a use .some addldonal studenu):Tltetead>eT ~tostudent student:s,_ When an ecplanaeion ls not 

ASSESSMENT OF confusion mlsunderstilodlngs by providing addltlonal effecl)vely leadlng students to understand 

SJUDENT LEARNING 
dartftcat!on. the content,. the teacher adjusts qulclctv 

t1nd seamlessly within the tesson and uses 

!Z 
(Stand•rd 3: Asseumentl an attiema1:lve w.aym exploaln the concept. 

i Sources o/EVJdenu: The te~ persists In usins a partfcutar The tscher pth!rs and uses student data The teaicher pther:s and u..s student dab! By USlng student doto frum a vartoty af 
::! 
~ Pre-conference str.rtegy for n:spondlng to from a fe'W' sources to choose appropriate from a variety of sources to choose and sources, the t&icher appropriately adapt5 

~ Format Obsesvabon misunderstandings, e¥en when data lnstruc::tional strategies for sroups of Implement appropriate 1nstructlonal instrudkmal methods and mat:eri:als and 

a Classroom Watkthroughs/ sugest the approach Is nat .suc<:2edln,g. students. ~forgroups of studen?s. pactS li!amJna actMties to meet the needs 
z Informal Observations of h\dtvldual students as well as the whole 

"" class. z Post-conference 0 

~ The teadier does not provide studients Students recetve occasional or llmttecl The t2adler- provides substantive, spedflc.. The,,,_pn>Vklessubslantlve,~c:, 

~ 
with feedbadt about their lea ming.. feedback about the:lr perfonnance from and timely feedback af student progress to and timelyfeedbad< to students, famlllos, 

the teacher. students. tamllles. and other school and other school personnet while 
;!!; personnel while maintaining malntainlng mnfldentlaDty. Tbe teacher 

confldentlallty. provides ttua opponuntty for students tD 
e119&e In setf-assessment t1nd show 
awareness of their own sttengths and 
wG lne55e5. Tllci te-ou;her uses-swdcnt 
assessment rtiults to reftect on his or her 
own teaching and to monitor teadllng . s:tn11tesJU •nd behnton. ln relation to 
~Udefrt SUCQ?SS. 

Evidence 
) 
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lneff1!dhe Develaplllll SltiJ~ Accompllwd 

PROFESSIONAi. Theteacherfallno mmmuolart! cl••riV The !$the< uses a vrril!ty of -gle.i ID Th•"'~"""' •ftective communication Th• teacher temmunauo clfffiNtly 

llESPON5lllllJI --ond famllles or a>llaboratl! a:irmnuntate wfdl stu.denu Ind famll18 ru>tqJes wllh l!lldents and t.imllle• B11d wllh mi dents. 1amin.., and mll••cua 

(Stlndanl I: ean.bantlon 
ollKtlve!ywltl profmlonal mlleegues. and mDaborate with colleagues, but these woii3 efft<IM!lywtth ~ .. "' The tndm c:ollahorateswtth a>llsgues 

appruachesmay.-iw.,sbe ex>mjne P!'>bll!m5 al pr.ictice. analyie. to lmprave porsonal and l<ill1 prialt"' by 
....t Coi•••1U1ileltb1, appmprlate lor a p;irtlcular sllvotlon or studoot wo!I(. and ld<ot!ly laf8md laclll!atlng ~o"'ldlalogue, _, 

SDndllnl 7: Prafelslomil adl- the lnt2nded outcome. slr.ltegfes. ob$erntlon a"d ~ P"'r coadilns 
Rl!SpDllllblllty Wild and other c:oll•gial l<;imlng aotM!les. 

6IOWth} 
The-faUstoundersund androl!ow The teodler understands and folloWs The-ermeetsell>laland The - meets ethk:al and 

::i: Sour as of E'lfdf!lt<eJ rqulatfcns, polldos, and agreements. dlsblct paDcles and 5tltl! •nd federal ~anal !1!5p00Slbilltles with Integrity professlonal ~nslbllltles and helps 

"' A!gUlodoM at a mlnlmal level and honesty. Thetead!er models and colleagues access and Interpret Jaws and 

~ Profe<s!Onal oe.elapment 
upholds dlstrltt pollcles and state and porodesand umlmtlndtlielrlmpllcation• 

!2 Planar lmpi<M!ml!nt Plan, federal regul;Jtlons. tnthe cla51iroom. 

~ 
Pre-mnfemlce; 
Post<anferente; Thetudlerfolls to demonstrate evidence The teacher Identifies strengths and areas The ~dler sets di!l>based short- and The t..,ther ..is~rn1 rt511lZtl'; modl!\es 

~ dally Interaction wtth of an ablllty to ac:cum.ly self • ....,.. for growth ID d_,.,p and Implement long-mm protes.lonal pis and 13kes "'°rt-and lon!i-term proleslional gcsl< 
athm performance and to approprtately Identify tlr8e!Ed eools for pni1ess1ona1 growth. adlon to mttt llie.se pis. b.....t on sell;s..,.,,,..,t 1111d analy<ls cf 

mu !Dr proless!onal dt!Yt<lopmenL 11t•de<lll .. min!l!Wlente. 

EWlenClll 



Ohio Teacher Evaluation System 

Classroom Walkthroughs / Informal Observation 

An informal observation/ classroom walkthrough Is a: 
Tool to inf'onn evaluation that. provides the opponuojty to glllher evidence of iostraction over a series of short classroom visilli; 
Prooess fu.r gn.ing ~ evidecced-bascd fccdback. io ueacba:s; md 
·Miolms forprinclpals to visit cla.s.sropms man: li:equcmly BDd mon: pttrp0$efiilly. 

An informal observation/ classroom walkthrough is not a(n): 
Fomial obscno>tion; 
uGolcbn" opportunity for supervisors or cvaluaton; 
lsolal<'d ovem; or • 
Shortcut to the observation protocol required as part of the teacher evaluation proceas. 

Classroom wallcthroughs/ Informal observations, as part of the teacher evaluation system, may be general in nature or focused on observing a specific 
aspect of teacher performance. Summary data collected through a series of walkthroughs along with evidence documented through formal observations 
will come together to Inform the teachers' summatlve performance rating; ineffective, developing, skilled or accompflshed. 

Guidelines for Informal Classroom Observations 

Informally Observe All Teadlers 
All teachers benefit from Informal classroom observations. Informal observations should last from 15 to20 minutes; therefore, conduct only as many 
observations in a day a s you can follow up with on either the same or next day. Teachers need and deserve some type of immediate feedback. 

lnformaOy Observe As Often As You Can 
The prlncipal' s presence In the classroom sends a positlve message to teachers: the principal cares. Including Informal classroom observation as a 
school-wide Initiative requires consistency and frequency. Find tlmes in the day to observe teachers at varying times of the day: for most teachers, what 
occurs In the morning is much different than what oc=rs in the afternoon. 

Focusing on One or Two Areas 
Although there may be no predetermined focus established (because of no pre-conference), find a focus based on the instruction, events or discussions 
that are occurring in the classroom. A focus may also occur based upon past conferences and the need for follow up observations. 

0 
00 
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Ohio Teacher Evaluation System 

Make Time to Follow Up 
Follow-up communication to informal classroom observations is a critical component. Follow-up will often be in writing but the evaluator should extend 
to the teacher an Invitation to discuss any comments provided face-to-face. The evaluator may also offer resources to help teachers refine their practice . . 

Teacher Driven Observations 
While it is recognized that evaluators have many demands on their time, encouraging teachers to identify instructional periods for the evaluator to 
observe can be a means for the evaluator to collect evidence related to a specific focus the teacher and evaluator may be working on. 

es of Data 
Data collected as evidence of teacher practice may be quantitative, qualitative, or a combination of both. Quantitative data includes frequencies, 
distnl>utions and other counts or tallies. For example the observer could use a checklist to tally how many questions were asked of children In the front 
row or children who had their hands raised versus not. The evaluator might also chart the types of questions asked (higher versus lower levels) . 
Qualitative data can include scripted notes detailing patterns of activities, vocabulary used, and events observed. In both cases accuracy is essential to 
ensure the crediblllty of the process and the evaluator. 
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Ohio Teacher Evaluation System 

Post Conference Planning 
The goal for the conference leader Is to cognitively coach the teacher through the use of reflective questions. 
Record 3 reflective questions you would ask the teacher aligned to the area of reinforcement. 
1. 
2 . 
3. 
Record 3 reflective questions you would ask the teacher aligned to the area of refinement. 
1. 
2. 
3. 

Four Key Elements of the Instructional Post-Conference 
Conducting the Post-Conference: To be discussed at Day 3 Training prior to conducting the post-conference 

1. Introduction/Greeting/Establish Length 
Review Conference Process 
General tmpresslon Question 

- "How do you think the lesson wentr 

2. Reinforcing the Teacher 
identify an area of Reinforcement (ONLY one area) 
Ask Self-Analysis Question 
Provide evidence from notes 

3. Refining the Teacher's Skill: 
Identify an area of Refinement (ONLY one area) 
Ask Self-Analysis Question 
Provide evidence from notes 
Give a recommendation for future practice 

4. Present evidence and rating connected to the rubric 

• 
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Ohio Teacher Evaluatlon System 

Final Summative Rating of Teacher Effectiveness 

Profldency on.Standards 50% fiti'FJ:ecnvr: . • DEVUOl'IN! 

Cumulative Pei formance Rating 
(HollstlcR;rtlng using Performance Rubric} 
Areas of relnforcemenf/ refinement: 

Stud~ Gl'OWth Data 50%. 

00 Areas of reinforcement/ refinement: 
w 

Och eek here if Improvement Plan has been recommended. 

Teacher Signature __ 
Evaluator Signature __ 

Date _ _ 

Date 

Flnal Summatlve Rating 

SKlLLUl 

SlCIUEl> 

CCOM PLISlf£D 

Aeov E- E'XPEcf·FO 
_GROWTH 

Kcc'O'M~us'ffeo 

The signatures above indicate that the teacher and evaluator have discussed the Summative Rating. 
Note: The teacher may provide additional Information to the evaluator within 10 working days of the receipt of this form, and may request a second 
conference with the evaluator. Any additional information will become part of the summative record. Challenges may be made according to the local 
contract agreement. 

~------------~ ~ 




