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JOINT EDUCATIONAL PHILOSOPHY 

Recognizing that it is the paramount aim of this school district to provide a quality education for the 
children of Zanesville, 

We do hereby declare that: 

The Board of Education, under law, has the final responsibility for: 

1.1 

A. Establishing policies for the district except as limited by this agreement. 

B. The Superintendent and his staff have the responsibility for carrying out the policies 
established. 

C. The principals of the school system hold the tesponsibility for the professional 
leadership of the several schools, coordinating the actiVities within the bl.11ldings in 
such a manner that a modern, exemplary educational program is maintained. 

D. The professional teaching personnel have the ultimate responsibility for providing the 

A. 

best possible education in the classroom. · 

- Article! 
Recognition 

The Board of Education, Zanesville City School District, hereinafter "Board", hereby 
recognizes the Zanesville Edll.cation Association, OEAINEA-Local, hereafter the 
"Association"/"Union", as the sole· and exclusive bargaining representative for the 
purpose of and as defined in Chapter 4117, Ohio Revised code, for all professional, 
non-supervisory personnei. The bargaining unit shall include all: 

1. Full or part-time classroom bargaining unit members (Pre-school - 12, adult, 
sp_edal, vocational, and auxiliary services) 

a. Full-time: An employee who is employed to perform a full day's 
work as defined in Article VI for a minimum of 120 days or more in 
a work year. 

b. Part-time regular: An employee who works less than a full day's and/or 
full week's work as defined in Article VI on a pro rata basis. 

2. GUioance i::cnmselors 
3. Speech therapists 
4. Library Media Specialists 
5. Media and program specialists 
6. School nurses 
7. Intervention Specialist 
8. Certificated/Licensed In-School Suspension (ISS) Teacher 

B. For the purpose of this article, "administrative personnel" shall be any employee hired 
under an administrative contract pursuant to 3319.01, 3319.02 and 3319.04 of the Ohio 
Revised Code. All "administrative personnel" and the following positions shall be 
specifically excluded from the bargaining unit: 
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1. Psychologists 
2. Non-Certificated Personnel 
3. Certificated Educational Aides 
4. Substitutes 
5. Attendance Officer 
6. Volunteer Coordinator 

1.2 The employer recognizes that the Union representation will include any newly created 
professional position requiring non-administrative certification in accordance with Section 
4117 of the Ohio Revised Code. 

Article II 
Negotiation Procedure 

2.1 The recognition expressed in Article I constitutes an agreement between the Board and the 
Association to attempt to reach mutual understanding :regarding matters related to terms and 
conditions of employment for members of the bargaining llrtit. 

2.2 Good Faith Negotiations 

Good faith requires that the Board and the Association be willing to react to each other's 
proposals. If a proposal is unacceptable to one of the parties, that party is obligated to respond 
with a counter proposal or to give reasons <is to. why the proposal is not acceptable. Good faith 
requires both parties to recognize negotiations as a shared process for the purpose of attaining 
agreement. 

2.3 Procedure for Conducting Negotiations 

A. Parties 
Negotiations. shall be conducted between authorized representatives of the Board and 
Association in private session Said representatives will be known as the negotiation 
teams. Each party shall be responsible for the selection of its team and shall give its 
team necessary authority to negotiate in good faith as previously defined. Either team 
may Cl!ll upon the use of lay or professional consultants to assist in negotiations. Any 
expen.Se incurred through the use of consultants shall be borne by the requesting party. 

B. Initiating Negotiations 
To initiate negotiations, a letter shall be submitted by either the President of the 
Assocfation to the President of the Board, or by the President of the Board to the 

. President of the As8oclation at feast-ninety (9o) <lays prior to tb.e ternunation of the 
Agreement. A copy shall be sent to the SERB in keeping with 4117.14 of the ORC. 
Said letter shall set forth the purpose for opening negotiations and call for an initial 
meeting to exchange packages. The first session shall be within thirty (30) days of 
actual receipt of the letter. Items may be placed on the agenda after the first session 
upon mutual agreement of both teams. Following the initial meeting, additional 
sessions will be arranged at mutually agreed upon times until all issues are resolved. 

2.4 Caucus 

The spokesperson of either group may recess his/her group for independent caucus at any time. 
Each caucus will not exceed thirty (30) minutes, unless mutually agreed upon. 
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2.5 News Releases 

While negotiations are in process, neither party will make any news release to the media or 
general public prior to disagreement. Thereafter, any news release prepared for the media or 
general public shall have a copy given to the other party. 

2.6 Censor 

No reprisals of any kind will be taken by the Board or Association against any person because 
of his/her participation in the negotiations procedure. 

2. 7 Information Exchange 

Both parties agree to provide to the other requested information pertinent to the issues being 
negotiated. At any time prior to and during negotiations, either party may request from the 
other such information as necessary to develop full and complete negotiations proposals. 
Access to available information in such form as it exists conl>titutes compliance with this 
provision. Such information shall be provided within ten (10) working days. 

2.8 Reaching Agreement 

As agreement is reached between the teamson each issue, it shall be reduced to writing and 
initialed by representatives of both teams indfoating tentative agreement. When all items under 
consideration have been resolved, the Agreement shall be submitted to the Association for their 
consideration. After ratification by the ..Association, lt .shall be submitted to the Board for their 
consideration at the next regular or speCial ·meeting. Both parties agree to abide by the terms 
and conditions so stated. After ratification by the Association and approval by the Board, the 
Agreement shall be signed within thlrty (30) days or the non-signator will be presumed to have 
waived signature. The Association wiU be responsible to advise its members on the terms and 
conditions of the issues agreed tci, as set forth in the Agreement. 

2.9 Mediation - Alternative Dispute Settlement Procedure 

In the event an agreement is not reached through negotiations after full consideration of 
proposals and counter proposals, either team may declare impasse. Both parties shall request 
services of the Federal Mediation and Conciliation Service. In the event that agreement is not 
teached through mediation by the expiration date of the Agreement, then the Association shall 
have the right to proceed in accordance with Section 4117.14(D)(2) and Section 4117.lS(C) of 
_the Ohio ReYis_ed_Go_de. 

Article III 
Rights of the Board of Education 

3.1 The board hereby retains and reserves unto itself, without limitations, all powers, rights, 
authority, duties, and responsibilities conferred upon and vested in it by the laws and the 
Constitutions of the State and of the United States. 

3.2 The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the 
Board, and adoption of policies, rules, regulations, and practices in furtherance thereof, and the 
use of judgment and discretion in connection therewith shall be limited only by the expressed 

3 
2014---05---07 ZEA MstrAgnnntDraft#l .doc 



terms of this Agreement and then only to the extent such limitations expressed herein are in 
conformity with the Constitution and the provisions of the laws of the State and the 
Constitution and laws of the United States. 

3.3 Criminal Background Check 

The Board shall conduct a criminal records check of prospective new employees in the manner 
prescribed by law. A new employee shall be considered conditionally employed until the 
results of the criminal records check are received. If the new employee has been convicted of 
or pled guilty to any of the offenses listed in Section 3319.39, Revised Code, he/she shall be 
immediately notified by the Superintendent that his/her employment is terminated. The 
employee in this situation shall not be entitled to any further due process from the 
administration or the Board. The President of the Association will !!tso be notified of the 
Board's action. 

Article IV 
Rights of the Bargaining Unit Members 

4.1 The bargaining unit members hereby retain and reserve unto. themselves, without limitation, all 
powers, rights, authority, duties, and responsibilities conferred upon and vested in them by the 
law and the Constitution of the State and of the United States including, but without limiting 
the generality of the foregoing, the right: 

A. To participate in activities in the Association such as professional negotiations with the 
Board and to serve as an officer or rei)resentative of the Association. No reprisals of 
any kind nor any discriminittory actions Shall be taken with respect to the terms or 
conditions of employment of any bargaining unit member or officer or representative in 
exercising the above rights. Any bargaining unit member asserting a claim under this 
or any other anti-retaliation section or clause of this contract shall be limited to either 
filing a grievance or unfair labor practice charge. The filing of one shall waive the 
bargaining unit member's right to file the other. 

B. To receive prior notification and reasons for any administrative conference and to have 
the privilege of obtaining representation in any disciplinary conference for the benefit 
of all parties concerned. 

C. To initiate_grievances and/or proceedings under this Agreement with respect to written 
terms or conditions of employment as outlined by this Agreement. 

D. . - Only a single personnel file-will be kept-on an individual bargaining unit-member and 
any material that goes into the file must be signed by the initiating administrator and 
further will be offered to the teacher for signing. Any information being added requires 
notification of the bargaining unit member whose file is being updated. If the 
bargaining unit member disputes the accuracy, relevance, timeliness, or completeness 
of information maintained on him/her in the file, he/she may request that the Board 
investigate the current status of the information within a reasonable time of receiving 
the request. The Board or its designee must make a reasonable investigation to 
determine if the disputed information complies with the provisions of this Agreement, 
Board policy, or Ohio Revised Code. The bargaining unit member shall have the right 
to add rebuttal or request a hearing with the Board on any material in this file that he 
deems incorrect or incomplete. The Board further agrees that any bargaining unit 
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member will have full and complete access to any file being maintained on them. After 
one year from the date that any disciplinary materials are placed into a teacher's file, a 
teacher may request a review of that information. It is the prerogative of the 
Superintendent to determine upon such review whether or not the information should 
be expunged. 

E. To invoke assistance of the Association and its affiliates. 

F. To his own personal and private life which shall have no bearing on his being hired or 
continued employment, unless it adversely affects his performance in the classroom. 

G. To the assurance that the evaluation of student performance is the responsibility of the 
bargaining unit member. No change in any grade or test score assigned a student may 
be made without the prior consent of the bargaining unit member who assigned the 
grade or score, unless such grades or scores can be shown to be arbitrary or capricious. 

H. To the ownership of all instructional materials, methods, lesson plans or other creative 
written work which is created, designed and 'copyrighted by the bargaining unit 
member shall remain the property of the bargaining unit member. 

4.2. Academic Freedom 

A. Academic freedom may be defined as the right to qualified scholars in their own field 
of expertise to pursue the search for 1rnth in its many forms, and to make public their 
methods and findings. Barga1riing unit members should keep in mind that academic 
freedom is not a guaranteed political right, b1l.t rather a necessary condition for the 
successful practice of the academic profession in a free society. 

B. However, the application of the principle of academic freedom at the elementary­
secondary school level involves considerations that are not always equally present in a 
college or university sertfug. The bargaining unit members should take into account the 
relative inunaturity of their students, and the need for guidance and help in studying the 
issues and arriving at balanced views. 

C., While the Board intends to protect bargaining unit members from any censorship or 
restraint 1hat interferes with their obligation to pursue truth in fulfilling their classroom 
duties, it also expects that controversial issues will be presented in a fair and unbiased 
manner, and that the maturity and intellectual grasp of students will be taken into 
account~ 

4.3 No reprisals of any kind or discriminatory actions shall be taken with respect to terms or 
conditions of employment of any bargaining unit member exercising the above rights. 

4.4 Pavroll Deductions 

A. Payroll deductions, other .than dues and fair share fees covered elsewhere in this 
Agreement, shall be made for the following purposes: 

l. Credit Union/Banks 
2. Political Contributions 
3. Savings Bonds 
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4. United Way 
5. Academic Fund 
6. ZEA Scholarship Fund 

B. Such deductions shall be made each pay period and may be changed, added, or dropped 
at any time. Such changes, additions, or deletions will be turned into the Treasurer's 
office and will become effective within two (2) pay periods. 

C. Tax Sheltered Annuities 

1. Payroll deductions for tax sheltered annuities or other tax sheltered plans shall 
be made each pay period per month, and may be changed, added or dropped at 
any time subjecttQ.JS.S regulations. This deduction shall be·an amount that can 

. ••. be divided in~enty-s1x (26) pays in equal dollars, no cent.S, i.e., $50.00 per 
pay, etc. These- changes, additions or deletions will need· to be into the 
Treasurer's office or payroll department at least two (2) weeks before the 
effective pay date. 

2. A minimum participation by five (5) bargaining unit members is required to 
continue any annuity payroll deduction, except for those annuity plans in effect 
as of May 20, 1987, for current bargaining unit members. New plans must 
have a minimum of fifteen (15) participants. 

D. Direct Bank Deposit 

For bargaining unit members employed pribr to July 1, 2004, electronic transfers 
(direct deposit) of their pay is available if notification is made to the Treasurer's office 
in writing. A bargaining unit member may elect, in writing, to revoke such transfer at 
any time. Direct deposit Via electronic transfer shall be mandatory for all bargaining 
unit members hired after July 1, 2004. For members utilizing direct deposit, transfers 
shall be made each pay period and may be added or modified no more than ( 6) six 
times a year. 

A bargaining unit member's salary shall be paid by electronic transfer to a bank, credit 
union, bmkerage firm, or savings and loan institution of the bargaining unit member's 
choosing, Appropriate application forms are available in the office of the Treasurer. 

4.5 Replacement Checks 

Bargaiillug _ui\it members whose regular paycheck_ has . been lost, destroyed, _or otherwise 
misplaced may receive a replacement check at no charge upon providing a signed affidavit. 

4.6 Admission to School Activities 

A. Each bargaining unit member shall present his or her school ID badge in order to be 
admitted, along with one other person, to all Zanesville City School sponsored 
activities. 

B. An employee ID badge will enable a bargaining unit member to purchase season 
football and basketball tickets for the difference in price between general admission and 
reserved. 
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C. Persons charged with the responsibility for the admlnistration of school-sponsored 
activities may require bargaining unit members to secure such tickets at a pre­
designated time and place and with the cooperation of the Association building 
representatives. 

D. Upon retirement all employees will be eligible to receive one general admission pass to 
all Zanesville City Schools sponsored activities. 

4. 7 Summer School/Extended Programs - Emplovment 

A. When hiring employees for the swnmer school/extended programs, first consideration 
will be given to those teachers who were previously employed for one or more 
summers within the past three (3) years as summer school instructors. Bargaining unit 
members applying for summer school and extended programs employment shall be 
selected using the following criteria in the priority listed: 

1. Properly certified; 
2. Years teaching experience in subject area and/or grade level in the system; 
3. Degree; 
4. Total teaching experience. 
5. Training required by Federal Grants/Other Funrung Sources (Inclurung but not 

limited to: First Aide; Prevention, Recogmtion and Management of 
Communicable Diseases; Child Abuse - Recognition and Prevention; and 
CPR. Training must be provided by approved health organizations/trainers and 
updated as requiredby ODE a:lld!or applicable law.) 

B. Summer school intervention courses and extended programs will be paid accorrung to 
amounts stipulated in the grants. 

4.8 Complaint Procedure 

A. The administration may commence an investigation as to the authenticity of any 
information related to a complaint from a member of the general public. No such 
comp_laint will be placed in any personnel file of a certified member unless: 

1. A conference was held including the complainant, the bargaining unit staff 
member, and the principal or immediate supervisor of the bargaining unit 
member. 

- 2. - The finrungs and resolution, if any, of the aforementioned.conference have 
been reduced to writing by the principal or the immediate supervisor and 
initialed by the bargaining unit member. Such initialing shall not be construed 
as agreeing with the document, but only that the bargaining unit member 
received a copy of the document. 

3. In the event · a record of the conference held between the complainant, 
bargaining unit member and immediate supervisor is filed in the bargaining 
unit member's personnel file, the certified bargaining unit member shall be 
notified in writing and be given an opportunity to write a rebuttal to such record 
for placement in the personnel file. Such rebuttal must be filed within ten (10) 
working days from the date notice is given to the staff member. 
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B. Complaints will be advanced through the administration with attempts of resolution at 
the lowest possible level. No complaint regarding a bargaining unit member will be 
considered by the Board unless the procedure outlined above has been followed. 
Should the complaint not be resolved at the conclusion of the administrative complaint 
procedure and the complainant desires Board consideration of the complaint, then the 
following procedure shall be implemented: 

1. Complainant shall notify the Superintendent in writing of his/her request for 
Board consideration of the complaint at the next regular Board meeting. 

2. Notice of the Board consideration of the complaint will be given to the 
bargaining unit member involved by means of registered mail at least five (5) 
working days prior to the Board meeting. Notice will be mailed to the last 
registered address of the bargaining unit member filed ;.vith the Board. 

3. The complaint shall be heard by the Boaro fu executive session. The 
bargaining unit member will be allowed to attend the executive session and will 
be allowed to have one (1) representative accompany lilin/her to the meeting. 

4. The Bofild may excuse all interested parties· from ·the executive session for 
private consideration of the matter. 

5. Resolution by Board !IC ti on \\~I become a part of the bargaining unit member's 
file, and the bargal:iilng w:llt member shall receive a copy of the action. The 
bargaining unit member may, attach an opinion or statement to the filed 
complaint within ten (10) working days of the bargaining unit member's receipt 
of the Board action. 

C. A certified staff member is en!filed to representation at all levels of this procedure. 

D. A copy of the Zanesville City Schools Procedures for Implementation of Policies 
Relating to Equal Education Opportunities will be posted in each building at the 
beginning of each schoOl year and at any time thereafter when changes in the 
procedures have been made. 

4.9 Job Description 

The Board will notify the Association of any changes in current job descriptions or the creation 
of new job descriptions for position within the bargaining unit. The Board shall provide online 
compute~ access to all job descriptions for bargaining unit .positions. and supplemental 
position~, 

4.10 Chronic Communicable Diseases 

No bargaining unit member shall be deprived of any legal rights or rights under this Agreement 
as a result of a chronic communicable disease. 

4.11 Classroom Visitation 

Classroom visitation will be governed by Board policy 9150. The building principal and the 
bargaining unit member will arrange a mutually agreed upon time for the visitation with the 
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bargaining unit member. When any school approved committee member wishes to visit a 
classroom, the bargaining unit member shall be given notice on or before the previous school 
day. 

4.12 Special Inoculations 

The Board will negotiate with the Association concerning the cost of any inoculations that 
bargaining unit members may be required to take. 

4.13 County Board Employees 

All rights and privileges included in the ZEA Articles of Agreement will apply to those 
Muskingum Valley Educationai Service Center employees who are pre8ently assigned to the 
Zanesville City Schools. This includes the provision that the Muskirigum Valley Educational 
Service Center pay to the employees the difference in cost between the insurance coverage 
provided by the Zanesville Board of Education and the coverage provided by the Muskingum 
Valley Educational Service Center. 

4.14 Seniority 

A. Seniority shall be determined by an employee's continuous length of service within the 
bargaining unit from his/her date of hire. 

B. Employees who leave the employ of the District and are re-hired shall begin their 
seniority when they are re-hired, and any previously accrued seniority as a bargaining 
unit member in the District shall-not count. 

C. Bargaining unit members who tran$fer to, or are hired into non-bargaining unit 
positions within the District, and then return to the bargaining unit shall begin accruing 
their seniority on the date the Board takes action to transfer them, or re-hire them back 
into the bargaining unit.. Any previously accrued seniority as a bargaining unit member 
within the District, or tiine spent in the employ of the District as a non-bargaining unit 
member, shall not count. 

D. ShoUid two or more individuals be hired into bargaining unit positions at the same 
Board meeting, 1h_en the Board shall determine who is more senior by drawing their 
names ciut of a container. The first name drawn shall be considered the most senior, 
and each· subsequent name drawn shall be considered less senior than the previous 
name draWn. A representative of the Zanesville Education Association, and any 
affected-bargaining unit members, shall be notified of the drawing and be permitted to 
he pi-esent when the Board takes action to deterinirie s-eilloiity iii i:hls ni!lnner: · · · ·· · ·· · -

Article V 
Rights of the Association 

5.1 The Board specifically recognizes the right of the Association to invoke assistance of the Ohio 
Education Association (OEA) or the National Education Association (NEA). 

5.2 The Board and· the Association will make available on request to each other any and all 
information, statistics, and records (excluding bargaining unit member personnel records) 
which either may deem relevant to negotiations, or necessary for the proper enforcement of the 
Agreement. Privileged information, such as confidential credentials are specifically exempted 
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from review or those items excluded under state or federal privacy acts. When the Association 
makes such request the Board shall provide said documents within ten (10) business days when 
the Board offices are open. 

5.3 Association members shall have the right to have their dues deducted in twenty-three (23) equal 
payments. Deduction information must be submitted to the treasurer's office by September 15. 
Dues deduction will begin with the second pay in October. 

5.4 Whenever the Board has reached a tentative conclusion to request additional tax millage from 
the community, it will give notice to the Association Executive Committee of the fact. 

5.5 The principal and the Association-Principal Advisory Committee of e11Ch. school shall meet at 
the request of any member to discuss school-related matters and/or the implementation of the 
Agreement. Each committee shall consist of the building principiil and up to seven (7) 
bargaining unit members. Faculty representatives on this cO:mmittee may volu!lteer but shall 
not be required to serve on any other committee. A function.of this committee shall be to 
conduct an annual building evaluation. The annual building eValuation will be conducted as 
follows: · · 

A. The evaluation criteria shall be agreed upon by the wholecommittee. If a consensus is 
not reached (i.e., majority support) on an item, then such item shall not be a part of the 
evaluation. 

B. The agreed-to evaluation criteria :w'ill be disseminated by the building principal to the 
staf£ . 

C. Evaluations will be returned to a person(s) designated by the committee after they are 
completed by staff. 

D. All completed evaluations wiI!be reviewed by the entire committee. 

E. A person designated by the committee will prepare a summation of the evaluations for 
committee review. 

F. Jhe committee-prepared summation will be presented to the staff at a faculty meeting 
by a person(s) selected by the committee prior to the closing of school in the spring of 
that particular academic year. 

5.6 ·The Association President or designee shall be given the opportunity to address the Board at all 
meetings. 

5. 7 The Association shall be given a place on the agenda of building faculty meetings for brief 
reports and announcements. 

5.8 The Association shall have the right to utilize school courier for Association business. 

5.9 The Association shall have the right to schedule meetings on school property when not in 
conflict with previously scheduled activities. 

5 .10 One copy for each school plus three additional copies of the Board agenda shall be provided to 
the president of the Association at the same time it is provided to members of the Board. In 
addition, the Board agenda will be put up on the Zanesville City Schools web site prior to each 
Board meeting. All bargaining unit members shall be electronically notified that\he Board 
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agenda has been posted on the web site. A copy of the minutes of each Board meeting shall be 
provided for the president of the Association or designee free of charge. Supporting material 
that is provided to the Board at the time the Board agenda is sent shall also be provided to the 
Association president, provided such supporting material constitutes a public record under the 
laws of the State of Ohio. 

5.11 The Association building representative or his/her designee may use school office equipment 
and/or audio-visual equipment for Association business when such equipment is not in use. 

5.12 An Association-Superintendent Advisory Committee shall be formed. The committee shall 
ineet at the request of the Association president or Superintendent to discuss school-related 
matters, such as school calendar, and/or the implementation of this Agreement. An equal 
number of members shall be appointed by the Superintendent and the president of the 
Association, that number to be agreed to cooperatively between the &'uperintendent and the 
Association's president. 

5.13 Membership in the Association will be offered on a continuing basis, with those bargaining unit 
members wishing to discontinue their membership notifying the treasurer and the Association 
in writing by September 15 of the year they wish to disaffiliate. 

5.14 The Board agrees to automatic payroll deductions of a fair share fee as a condition of 
employment, of an amount not to exceed the total dues of tile Association from the pay of all 
members of the bargaining unit who elect ~not to become members of the Association, or who 
elect not to remain members. 

A The treasurer of the Board sh!lll, upon notification from the Association that a member 
has terminated membership, conunence the check-off of the fair share fee with respect 
to the former member, and the amount of the fee yet to be deducted shall be the annual 
fair share fee less the amount previously paid. 

B. Payroll deduction of fair share fees shall begin at the second payroll period in January, 
except that no fair share fee deductions shall be made for bargaining unit members 
employed after January 1 until sixty (60) days subsequent to initial employment. 

C. Dues, rates, and fair share fee rates shall be transmitted by the Association to the 
treasuretof the Board for the purpose of determining amounts to be payroll-deducted, 
and the Board agrees to promptly transmit all amounts deducted to the Association. 
Membeciofthe bargaining unit whose employment commences after the starting date 
of each year shall have their dues, rates, and fair share fee rates pro-rated for the 
remainder of the initial year of employment. 

D. Procedure for Rebate 
1. No non-member filing a timely demand shall be required to subsidize partisan 

political or ideological causes not germane to the Association's work in the 
reahn of collective bargaining. 

2. The Association represents to the Board that an internal rebate procedure has 
been established in accordance with Section 4117.09(C) of the Ohio Revised 
Code and that a procedure for challenging the amount of the representation fee 
has been established and will be given to each member of the bargaining unit 
who does not join the Association and that such procedure and notice shall be 
in compliance with all applicable state and federal laws and the Constitution of 
the United States and the State of Ohio. 
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E. Entitlement to Rebate 
Upon timely demand, non-members may apply to the Association for an advance 
reduction/rebate of the fair share fee pursuant to the internal procedure adopted by the 
Association. 

F. The Board will supply the Association with a list of all employees for whom fair share 
fees are being deducted and will keep this list up to date. 

G. Indemnification 
The Association agrees tci indemnify the Board for any cost or liability as a result of the 
implementation and enforcement of this provision provided that: 

1. The Board shall give a ten (10) day written notice of any claln} made or action 
filed against the employer by a non-member for which inderruilfication may be 
claimed. 

2. The Association shall reserve the right to designate counsel to represent and 
defend the employer. 

3. The Board agrees to (1) give full and complete cooperation and assistance to 
the Association and its counsel at all levels of the proceeding, (2) pennit the 
Association or its affiliates to futervene as a part if it so desires, and/or (3) to 
not oppose to Association or its affiliates application to file briefs amicus curiae 
in the action. 

4. The action brought agafust the Board must be a direct consequence of the 
Board's good faith compliance with the fair share fee provision of the collective 
bargaining agreement; however, there shall be no indemnification of the Board 
if the Board intentionally or willfully fails to apply (except due to court order) 
or misapplies such fair share fee provision herein. 

5.15 No reprisals of any kind nor aoy disciiminatory actions shall be taken with respect to the terms 
or conditions or employment of any bargaining unit member or officer or representative in 
exercising the above rights. Any bargaining unit member asserting a claim under this or any 
other anti-retaliation section or clause of this contract shall be limited to either filing a 
grievance or unfair labor practice charge. The filing of one shall waive the bargaining unit 
member's right to file the other. 

5.16 District-wide professional development for the general staff held in the Zanesville City School 
district shall be developed by the Professional Developmel1t Committee consisting or core team 
leaders from each building, three (3) administrators, and the Director of Instructional Services. 

6.1 Sick Leave 

Article VI 
Leaves 

A. Fifteen (15) days sick leave shall be credited annually, as earned, to each bargaining 
unit member. Bargaining unit members shall be advanced ten (10) days sick leave at 
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the beginning of a contract year. Leaves shall not be granted for less than one-half (Y:i) 
day units. 

B. If an emergency day is called during a bargaining unit member's sick leave period, that 
bargaining unit member will not be charged with a sick day. 

C. The total portion of the annual sick leave allowance shall be permitted to accumulate to 
280days. 

1. No bargaining unit member shall forfeit accumulated days during approved 
leaves of absence. 

2. Sick leave accumulated prior to leaves of absence shall be credited upon return. 

3. Bargaining unit members who have been approved for disability retirement by 
S1RS shall cease to accrue and accumulate any additional sick leave. 

D. Annual accumulated sick leave days shall be_ used for:. personal illness, pregnancy, 
adoption, illness in the family, impending death in the family, death in the family, or 
exposure to contagious diseases. All bargaining ·unit members may use their 
accumulated sick leave allowance as of the first day of their employment year even 
though they have not been able to report for duty on that day. 

1. The term "family" shall he interpreted to mean father, mother, husband, wife, 
children, sister, brother, step-parent, step-children, immediate relative-in-law, 
grandparents, grandchildren, aunt, uncle, niece, nephew, or a person regularly 
living in the same household and their family members as defined above. 

2. Any bargaining unit member whose personal illness extends beyond the 
termination of his accumulated sick leave will, at his written request, be granted 
a leave of absence without pay for the duration of such illness, but not to 
exceed two years. 

3. Bargaining unit members shall file with the building principal the absentee 
report for which payment of salary is claimed. (See Appendix for copy of 
form.) 

4. Bargaining unit members who become pregnant shall file with the building 
principal the pregnancy leave request form detailing the period- of absence. 
(See Appendix for copy of form.) 

5. In the case of adoption, thirty (30) days shall be granted. Adoption leave shall 
commence with the official date of obtaining custody or prior to receiving 
custody if necessary in order to fulfill the requirements of adoption. If both 
parents are employees, said leave shall be granted to only one parent at a time, 
except in the case of fulfilling adoption requirements prior to obtaining 
custody. Such days of absence shall be deducted from the bargaining unit 
member's sick leave days. 
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6. Bargaining unit members may apply to the Superintendent to use sick leave in 
the event of a personal catastrophe. 

E. When a bargaining unit member has completed an entire year with perfect attendance, a 
certificate of perfect attendance shall be awarded and a copy of the certificate placed in 
the bargaining unit member's personnel file with the bargaining unit member's 
evaluation. Professional, Association, Public Service and Assault leave days will not 
be counted as missed days. 

F. Each bargaining unit member who has completed ninety (90) days as a full-time 
employee will receive a premium for the non-use or limitation of use of sick leave as 
follows: 

Total Days Used 
0 
l 
2 

Premium 
$300 
$150 
$ 75 

The premium will be paid with the second pay in June or as soon thereafter as possible. 

G. Sick Leave Bank 

The pU!]Jose of the Sick Leave Blink is to provide paid days for serious personal illness 
or family illness to contributors to the Bank who have exhausted their accumulated sick 
days and who are experiencing prolonged personal or family illness. Allotments will 
be limited to participating employees for. use only in cases of illness, injury or non­
elective surgery occurring under unusual, severe or emergency conditions as 
determined by the SBC. 

Members may enroll in the Sick Leave Bank during the month of October of each 
school year. 

Upon enrollment, a member shall contribute one (1) of his/her accumulated sick days to 
the Sick Leave Bank. Days contributed to the Sick Leave Bank are non-returnable. 

Enrollment in the Sick Leave Bank shall be continuous from year to year until a 
member .withdraws provided the member has met the requirements of Section 2.a. 
below. Withdrawals are accepted only during an enrollment period and only upon 
written notice by the member to the Sick Leave Bank Committee (SBC) of his/her 
intent to withdraw. 

1. The Sick Leave Bank Committee shall be composed as follows: 
a. The Superintendent or his designee. 
b. Four members appointed by the ZEA president 
c. Association members will serve a term of two (2) years beginning on 

August 1" of the year appointed. If a member is unable to serve the full 
tenn, the ZEA president will appoint another member to finish the 
tenn. 

d. The number of terms an Association member may serve on the Sick 
Leave Bank Committee is unlimited. 
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The SBC shall review and approve or deny all applications to the Sick Leave 
Bank. The SBC shall also determine the necessity for additional contributions 
to the Bank and shall notify Bank members of the need for said contributions. 

The SBC shall be responsible for reporting data concerning the Sick Leave 
Bank to the treasurer. 

Decisions of the SBC are final. 

The SBC shall review the operation of the Sick Leave Bank annually, and shall 
make recommendations, if necessary, for modifications of the plan to the 
negotiating teams of the Association and the Board. 

2. General Provisions 
a. An application for an allotment from the Sick Leave Bank will be 

accepted only from those individuals who have contributed to the Bank 
that year. In order to be able to contribute to the bank, a member must 
have one sick leave or personal day accumulated on September 30th. 

b. Allotments will be limited to u8e forpersoilal illness and serious illness 
in the family. A doctor's statement is required with the application in 
order for the request to .be considered. 

c. An application will be considered only after a member has used all of 
his/her accumulated sick days, available sick day advances, and 
available personal leave day~., 

d. Days allotted froni the Sick Leave Bank will be paid at 100% of the 
member's daily rate of pay. 

e. Once qualified to receive an allotment from the Bank, the maximum 
number of days a member may receive from the Sick Leave Bank shall 
not exceed the annual number of work days. On a case by case basis 
and with the approval of the Sick Leave Bank Committee allotments 
from the Sick Leave Bank may commence on the sixth consecutive day 
of absence for which a member has no accumulated sick days. 
Members may file an extension as deemed necessary by the bank. 

f. Allotments from the Sick Leave Bank will be made only for absences 
under a member's normal teacher contract. Allotments will not be 
maae for a15seilces fa- programs- such-as summer -scEool; extended 
services, or any other part-time or second position held by a member 
with a full-time contract. 

g. Days may not be received from the Bank for absences due to childbirth 
(natural or cesarean section). Utilization of the Sick Leave Bank for 
complications arising from pregnancy or childbirth may be authorized 
by the SBC. 

h. Days may not be received from the Bank for absences due to 
disabilities which qualify the member for Workers' Compensation 
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6.2 Personal Leave 

personal benefits, unless the member has exhausted all such benefits 
and his/her own accumulated sick days. 

i. Whenever the total number of available days in the Sick Leave Bank 
falls below fifteen (15), the SBC may require the Sick Leave Bank 
enrollees to donate up to one (1) additional day of their accumulated 
sick days to the Sick Leave Bank. 

j. Retirees 
Re-hired retired teachers will not be eligible to participate in the Sick 
Leave Bank. 

k. First-year teachers who are members of the sick leave bank are eligible 
to receive up to a maximum of sixty (60) days from the bank. 

1. In certain cases regarding complications related to pregnancy, the Sick 
Leave Bank Committee may appr0ve am.ember of the bank to donate a 
specified number of sick leave days directly to another member of the 
bank who has such complications,. 

A. All full time bargaining unit members shall be allowed three (3) days of unrestricted 
absence during each school year without loss of salary to attend to affairs of a personal 
nature. Said days cannot be used on a day prior to or immediately after a holiday or 
recess. When personal leave lsrequested on a day prior to or immediately after a 
holiday or a recess, additional iiiformation must be provided to the Superintendent as 
requested on the form. Leave shall not be granted for less than one-half (Y,) day units. 
Such days of absence shall nci.t be deducted from the bargaining unit member's sick 
leave days. The Superintendent's decision is final. (See Appendix for copy of form.) 

B. Notificatioi;i for personal leave should, except in the case of emergencies, be made to 
the immediate supervisor, principal, or administrative assistant at least forty-eight ( 48) 
hours prior to such leave. 

C. All unused personal leave days shall be credited to each bargaining unit member's 
accumulated sick leave days annually. 

D. Emergency Personal Leave will be granted with no advance notice or retroactively 
when cii:cumstances make such notice impossible. 

- - - - -- - - - - -

E. Notwithstanding Section A above, three (3) additioual personal leave days, taken from 
a bargaining unit member's accumulated sick leave, may be used during a school year 
for personal leave upon approval of the Superintendent. 

6.3 Professional Leave 

A. Bargaining unit members shall. be allowed days of absence during each school year 
without loss of salary for the pmpose of professional development when approved by 
the Superintendent. Leave shall not be granted to a bargaining unit member for an 
event that is not related to their teaching assignment, or to their supplemental position. 
Leaves shall not be granted for less than half-day units. Such days of absence shall not 
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be deducted from the bargaining unit member's sick leave days. A written professional 
leave request form must be submitted by the bargaining unit member applying for 
professional leave together with supporting evidence and should be submitted prior to 
the Board meeting. (See Appendix for copy of form.) 

B. Notification for professional leave should be made to the immediate supervisor, 
principal, or administrative assistant. 

C. The Board will if provided with receipts showing individual purchases reimburse meal 
expenditures up to the following amounts: 

Breakfast: 
Lunch: 
Dinner: 

$8.00 
$12.00 
$20.00 

Notwithstanding the above rates, individuals may also. eat less than three (3) meals per 
day and will be reimbursed up to a total of forty dollars ($40.00) for the day provided 
they have receipts for such meal(s). Alcoholic beverages of any type are not permitted 
to be reimbursed. In-state breakfast and dinners will only .be reimbursed if the activity 
requires the bargaining unit member to be away from home at such normal meal times. 

6.4 Association Leave 

A bargaining unit member who is an official of the Association may be released with pay to 
attend Association professional meetingg, or to conduct Association business. A maximum of 
twenty-eight (28) days per year will be allowed for_s.m;h purposes. Association leave will also 
be granted to any bargaining unit member who the Association President designates as 
necessary to conduct Association business. ·Such days shall not be deducted from a bargaining 
unit member's sick or per5onal leave._ Application for the leave shall be submitted to the 
Superintendent at least fi-\fe (5) work days in advance of the day for which released time is 
requested. The Superintendent may wiiive this requirement in an emergency. Any expenses 
incurred other than the cost of the substitute shall be the responsibility of the unit member. 
Association members may attend non-bargaining and non-governance meetings of OEA, (i.e., 
IPD conferences) by making requests through the normal professional leave procedures. (See 
Appendix for copy ofform.) 

6.5 Public Service Leave 

Public Service Leave shall be granted to a bargaining unit member reporting for jury duty or 
when duly subpoenaed to testify in court in a matter in which the bargaining unit member's 
interesfls n0t -adverse to tlie Board of Ecfucaifoi1's illterest. If a salary is paid for th.is public 
service, tlUs money will be turned over to the treasurer and a regular salary check will be issued 
to the bargaining unit member. 

6.6 Assault Leave 

AssaUlt leave shall be granted to a bargaining unit member who is absent due to the inability to 
perform his contractual duties resulting from an assault by an adult or by a student which 
occurs in performance of his contractual duties. Said assault leave shall commence at the time 
of injury. The Board agrees to pay the bargaining unit member full salary until Workers' 
Compensation arrives and after that will pay the difference in salary for forty ( 40) days, at 
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which time the extent of disability will be reviewed for recommendation for full salary 
arrangements. Said leave shall not be charged against either sick leave or personal leave. 

6.7 Leave of Absence 

A. Unpaid leave of absence may be granted to a veteran bargaining unit member for the 
following reasons: 

1. Professional travel 
2. Exchange teaching 
3. Illness of member of innnediate family 
4. Other reasons approved by the Board 

B. Unpaid leave of absence may be granted to a bargaining unit member for the following 
reasons: 

1. Child care 
2. Adoption 

C. A written leave of absence request form must be submitted by the bargaining unit 
member to the Superintendent. 

D. Duration 
A leave of absence may not exceed two (2) years, during which time the Board will 
continue the insurance benefits, if the bargaining unit member wishes to pay the 
premiums. 

E. Reinstatement 
The bargaining unit member win be reinstated at the beginning of the next school year 
in a position for which he/she 1~ certificated at the appropriate salary and experience 
level on the current salary schedule. When the leave is until the end of the first 
semester, the bargaining unit lllember shall be reinstated at the beginning of the second 
semester to the position preViously held at the appropriate salary and experience level 
on the current salary schedule. 

6.8 Educational Leave 

A. The purpose of educational leave shall be to provide opportunity for maximal 
professional improvement. Educational leave shall be available to staff members for 
fonnal, full-time study at an accredited college and/or university provided the program 
continues ano intenf to ienim Is proVided to-tile Superintendel1t fu wdtfug by March 31, 
of the preceding year. 

B. Eligibility for educational leave shall be: 

1. An applicant must possess an Ohio teaching certificate and must have acquired 
five (5) consecutive full years of teaching in this system. 

2. Applicants shall not have received an educational leave during the five (5) 
years immediately preceding any application. 
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3. Each applicant must agree to return to service in the Zanesville City School 
district immediately upon tennination of educational leave and to continue in 
such service for a period of three (3) years, unless physical disability makes this 
impossible, or there is mutual agreement to the contrary. A signed agreement 
shall stipulate that failure of the bargaining unit member to provide the district 
said service shall result in the obligation to reimburse the district the 
proportional part of the salary paid him while on educational leave. 

4. It is understood that an application must be made to the Superintendent of 
schools on or before March 31. The application shall be accompanied with a 
plan for the use of the educational leave which shall be reviewed by the 
Superintendent. 

C. Provided that qualified applicants have come forth, no more than two percent (2%) of 
the currently employed staff will be recommended. Consideration shall be given to the 
following: · 

1. Assured eligibility. 

2. The proposed !eave's potential for contributing to the Zanesville City School 
district and the applicant's professional growth; . 

3. The applicant's prior contribution to the district and potential for future 
leadership. 

4. Any other pertinent factors. 

D. Compensation shall be as follows: 

1. During educational leave, the bargainiog unit member shall receive the 
difference between his salary and that of the bargaining unit member contracted 
to fill bis position during the educational leave. 

2. Whlle on educational leave, the Board will continue insurance benefits, if the 
bargaining unit member wishes to pay the premiums. 

E. Miscellaneous Provisions 

1. Educational leave may be for a portion of the year, but may not exceed a full 
school year. It must respect grading periods. 

2. A bargaining unit member on educational leave may not deviate from the 
approved plan except with the written permission of the Superintendent. Any 
unapproved deviation may result in dismissal. 

3. Educational leave will be reviewed by the Superintendent should the grantee be 
placed on a probationary status by his college or university. 

6.9 Family and Medical Leave 

The parties agree to abide by the provisions of the federal Family and Medical Leave Act of 
1993. 
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6.10 The Family and Medical Leave Act of 1993 shall not diminish the leave of absence rights and 
benefits under this agreement where it provides greater rights and benefits than the Family 
Leave Act. To the extent that the Family Leave Act mandates leave rights and benefits in 
excess of those provided in this agreement, those excess leave of absence rights and benefits 
shall be accorded to teachers eligible therefore under the act and regulations issued pursuant to 
it. Each party shall retain all the rights accorded to them by the FMLA. 

7.1 Voluntary Transfers 

Article VII 
Transfers and Vacancies 

A. Voluntary transfers shall be defined as bargaining unit member initiated; 

B. Bargaining unit members who desire a change in grade or subject assignment or who 
desire an assignment to another building shall file a w_tltien statement of deSire with the 
Superintendent of schools not later than March 15. - Such statement shall include the 
grade(s) and subject(s) to which the bargaining uil!t Jl1embejdesires to be assigned and 
the school or schools, in order of preference, to whft\h he- d~ires to be assigned. The 
original written statement shall go to the Superintendi;nt and copies of the statement 
shall be given to the ZEA president and to the bargltlning unit member who submitted 
the request. These written statements shall then be compiled into a list for use in filling 
assignments. A new list shall be compiled annually by March 30. 

C. If more than one bargaining unit member .has applied for the same assignment, the 
following criteria shall be used in the priorify listed to decide who shall receive the new 
assignment: 

!. Properly certificated. 
2. Years teaching experience in subject area in the system. 
3. Degiee. 
4. Total teaching experience within the school district. 

7.2 Vacancies 

A. All vacancies, new and existing, including administrative, guidance, and supplemental 
duty vacancies open due to retirement, advancement, or resignation, which occur prior 
to August 15, shall be published to the entire bargaining unit member staff as soon as 
possible, Consideration is given for filling such vacancies from the voluntary transfer 

-·Jisr 80 that the presently employeo cemficatoo bargaihili.g unit memoer canoe aware ot: 
apply for, and receive first consideration for such positions. Vacancies will be so listed 
and notification shall be provided to each bargaining unit member via designated 
school e-mail and through the school district's web site. All bargaining unit members 
who apply for a vacancy or who have filed a Jetter of intent will be notified when the 
vacancy has been filled. If requested, the administration will meet and discuss with a 
staff member why he/she was unsuccessful in his/her application for a vacancy. Both 
parties agree that the shared information will remain confidential. 

B. The Board will not subcontract bargaining unit positions. The Board will not 
subcontract supplemental positions which are now being performed by bargaining unit 
members without first posting those positions as provided in 7 .2 A., above. 
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7.3 Involuntary Transfers 

A. The Association recognizes that some involuntary transfers are unavoidable. The 
Board also recognizes that under nonnal circumstances transfers or reassignment of 
bargaining unit members should be held to a minimum. Before involuntary transfers 
are made, the bargaining unit member involved shall be interviewed by the principal 
and/or the Superintendent or his desigoee, and a rationale shall be given to the member 
for the involuntary transfer. Notice of an involuntary transfer of assigoment shall be 
given to the bargaining unit member concerned as soon as practical, and under normal 
circumstances not later than the last day of school. 

B. An involuntary transfer or reassignment after August 1 to be effective during the 
current school year will be made only after a meeting between the bargaining unit 
member involved and the Superintendent. Reasons for said .transfer .must be given at 
this meeting. The bargaining unit member may, at his/her option, have "a representative 
of his/her choice present at such meeting. Any invOiuntary transfer after August 1 
between buildings or within the same building \jut diffurent classrooms shall cause the 
Board of Education to pay the bargaining unit meinber a stipend equivalent to two (2) 
days at the substitute rate for the purpose of preparing for the new assigoment. 

C. A bargaining unit member being involuntarily transferred or reassigoed will be placed 
only in a position for which the bargaining unit meni6er is certified. 

7.4 No bargaining unit member will be transferred because of his/her activity in the Association, or 
because he/she has filed or signed a grievance. Any bargaining unit member asserting a claim 
under this or any other anti-retaliation section or clause Of this contract shall be limited to either 
filing a grievance or unfair labor practice charge. The filing of one shall waive the bargaining 
unit member's right t~ file the other, 

Article VIII 
Reduetion in Force 

8.1 When by reason of decreased enl"ollment of pupils, return to duty of regular bargaining unit 
members lifter leaves of absence, by reason of suspension of schools or territorial changes 
affecting.the ~strict, or insufficient funds, a reasonable reduction of certificated staff may be 
·made, such a reduction shall be made by suspending contracts of bargaining unit members in 
accordance with the provisions of this section. 

8.2 A meeting shall be held between representatives of the Association and the Superintendent to 
revie\:1.-approprlate-data-and-assess-the-need-of-a-R.IF-program. ·If it is tletemilil:ed that suclf a --
reductio1lis justified, the procedures of this article will be reviewed between the Superintendent 
and the Association regarding the implementation of the RIF program. 

8.3 Procedures for Determining a Seniority List and a RIF List: 

A. By October 31'' of.each school year a chronological seniority list shall be prepared by 
the school district's administration and provided to the Zanesville E.A. The seniority 
list shall contain the names of all bargaining unit members according to seniority 
(continuous service in the district) within all areas of certification for each bargaining 
unit member. All approved "leaves of absences" will be applied toward continuous 
service for seniority purposes. The list shall include the following information: 
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1. Exact date of Board action for employment on a continuous basis; 

2. Areas of certification; 

3. Full-time employees shall accrue one (1) year of seniority for each year worked 
as determined by the minimal full-time standard as per Section 18.12 of this 
Agreement; 

4. Part-time employees (i.e., employees less than full day) shall accrue seniority 
prorat(;!d against the minimal full-time standard enwnerated above; 

5. Seniority shall be lost when an employee retires or resigns, is non-renewed or 
terminated or otherwise leaves employment of the Board; 

6. From the seniority list two (2) seniority lists will be further piepared, one for 
bargaining unit members with continuing contracts and one for bargaining unit 
members with limited contracts. Bargaining unit members with limited 
contracts will be subject to reduction in force prior to any bargaining unit 
member with a continuing contract with the_siame certification. 

7. For reduction in force purposes all bargaining unit members on the two (2) 
seniority lists shall be considered to have compar~ble evaluations. 

8. As the school year progresses any necessary corrections to the two (2) seniority 
lists shall be made by the school district's administration and the updated lists 
shall then be provided to the ZanesVille E,A. 

B. When a reduction in force is to be implemented a reduction in force (RIP) list shall be 
prepared indicating the specific positions to be abolished and listing the names of those 
bargaining unit members who will have their contracts suspended. This list shall be 
given to the Zanesville Education Association President at least fifteen (15) calendar 
days prior to the implementation of the RIP. 

C. The reduction in force (RIP) list will be prepared by applying the following steps until 
all necessaryreductions have been accomplished. First, the positions ofbargaining unit 
members who have left the district because of reasons of retirement, resignations, or an 
approved unpaid leave of absence will not be filled. Second, the least senior 
certificated bargaining unit member(s) from the position(s) to be abolished will be laid­
off in keeping with the certification and seniority list as set forth in Section 8.3 (A). 
Third, any person whose job is abolished or isffisplacec1 fuunJl~d) _as~ r~s\llt_()f_thc::JUF_ 
wilr also have the right to bump a less senior employee in any area for which he/she is 
certified/licensed. As a result of this bwnping process, when an individual is bumped 
and does not have enough seniority to bwnp another certificated bargaining unit 
member, then he/she will be placed on the RIP list and laid-off through contract 
suspension. 

D. Certification, continuing contract status, and system-wide seniority shall be the basis of 
any IUF program. Bargaining unit members on limited contract shall be considered 
less senior than any bargaining unit member with a continuing contract within the same 
area of certification. Therefore, reduction in staff shall be made by certification among 
limited contract personae! before any personae! with continuing contract in the same 
area(s) of certification are reduced. If a tie exists in seniority for those under limited 

22 
2014---05-<17 ZEAMstrAgrmntDraft#l.doc 



contracts and, if necessary, for those under continuing contracts, the bargaining unit 
member with the earliest date of Board action to employ will be considered the more 
senior. If a tie still exists, it will be broken by a coin toss. 

E. A bargaining unit member whose contract is suspended as a result of a RIF program 
shall be given written notification, by certified mail, that his/her employment will be 
suspended and the reason for such suspension. This notification shall occur prior to 
April 15, prior to the year the RIF program is to be implemented. 

F. In accordance with Section 8.3 C in this article, a bargaining unit member may bump a 
less senior unit member who is in the position of In-School Suspension (ISS) teacher if 
one or more of the following applies to the person who is bumping into the ISS 
position: 

1. Holds a secondary teaching Certificate or License. 

2. Holds a teaching Certificate or License in any area and has worked with 
students thirteen (13) years of age and up. 

8.4 Reemployment ofbargaining unit members from the RIF lisi: 

A. All bargaining unit members whose contracts are suspended as a result of the RIF 
program shall be placed on a list &1ating years of continuous service to the district and 
subjects certified to teach. After a two-year period, a bargaining unit member shall be 
deleted from the list. 

B. A bargaining unit member on the RIF list shall be offered a contract for positions for 
which certified, as set forth on said RIF list, as positions become available and in 
keeping with the certification and the i;eniority positions of RIF policy (inverse order -
last discharged; first reemployed), 

C. When an openlng(s) occurs, the Board shall send a certified letter to all bargaining unit 
members certified for the position to their last known address to advise them of such 
position. It is the bargaining unit member's responsibility to keep the Board informed 
of hlS/her whereabouts. The bargaining unit member shall notify within fifteen (15) 
days from the date the letter is sent to indicate availability and desire for such position. 
The Board shall reinstate that bargaining unit member indicating availability and desire 
for such position who has the greatest seniority. 

D. Transfers of bargaining unit members, employed but not affected by the RIF program, 
sliall be-litiiifoirfo-positions iiotaffecfoo oy saiO program. -If a posinori{s}mfiiatly 
abolished is reinStated or if a new position( s) is established, this position( s) will be 
staffed first from the bargaining unit member RIF list. Transfers may be made to a 
position(s) affected by the RIF program after the position(s) have been offered to all 
properly certified bargaining unit members on the RIF list. 

E. No bargaining unit members new to the district will be employed until all properly 
certified bargaining unit members of the RIF list have been offered a contract for the 
position in accordance with the provisions of this policy. 

F. Upon recall, all rights related to salary, fiinge benefits, and seniority shall be fully 
restored. 
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8.5 Bargaining unit members remrurung laid-off will be given preferential consideration as 
substitute bargaining unit members. 

8.6 Laid-off bargaining unit members shall have the right to pay the total premium for group life, 
hospitalization, and other group insurance benefits for a period not to exceed two years. 

8.7 Administrative and supervisory personnel are excluded from the provisions of this article. 

8.8. The board of education hereby declares that it is not its intent to use part-time bargaining unit 
employees solely in order to avoid the hiring of full-time bargaining unit employees. 

8.9 The reduction of hours of bargaining unit members not specifically excluded from the 
provisions of this section of the contract shall follow the requirements listed in this Article of 
the contract. 

Article IX 
Contracts 

9.1 Regular Teaching Contracts 

- 9:2 

A. All bargaining unit members employed by the Board shall be'issued written contracts 
in accordance with the Ohio Revi~ed Code. 

B. Beginning date and number of days, not to exceed 182 days (new bargaining unit 
members 183) of which 180 shall be designated as instructional, in the school calendar. 
The number of days in the school year shall be ei.1ablished each year by the Board. 

C. Provision for signature and date of signature of the bargaining unit member being 
contracted. 

D. Limited contracts shall be issued sequentially as follows: 

1. The first three years shall be one-year (at least 120 day) contracts; 

2. All succeeding contracts shall be three-year contracts. 

E. Upon eligibility for continuing contract status, a multi-year limited contract shall be 
interrupted for the awarding of tenure. Teachers must declare eligibility in September 
for consideration of tenure for the subsequent school year. 

Suwlelirental Contracts· 

All bargaining unit members assigned additional responsibilities for which additional 
compensation is granted shall be given a written contract that is in addition to their regular 
contract. Supplemental salaries will be in compliance with Article X of this Agreement. 

9 .3 Dismissal Policy 

A. 1. Termination of a bargaining unit member's contract shall be according to 
Section 3319 .16 and related provision of the Ohio Revised Code. 
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2. With respect to evaluation, only a poorly performing teacher as defined in 
section F. in 25.5 in this Agreement shall be considered for termination. 

B. Nonrenewal of Regular Limited Contracts 

1. Notification of non-renewal of bargaining unit members under limited contracts 
shall be governed by Section E of ORC 3319.11. 

2. With respect to evaluation, only a poorly performing teacher as defined in 
section F. in 25.5 in this Agreement and any bargaining unit member on a one 
(1) year limited contract may be considered for non-renewal. 

C. Evaluation of all bargaining unit members shall follow the. procedures set forth in 
Article :XXV in this Agreement. Evaluation of a bargaining unit member will be based 
on the procedural requirements as provided for which shall be in conformity with 
3319.111. 

10.1 A. 

ArticleX 
Supplemental Contracts 

Bargaining unit members employed under supplemental contracts to perform 
supplemental duties shall be paid according to the supplemental salary schedule herein. 

B. The base salary, B.A.-0 years experience, of the regular salary schedule effective July 1 
of each school year shall bethe basis of determining the dollar amount for each class 
and appropriate experience column times the.:percentage stated for the forthcoming 
school year. (Rounded to the neare&t dollar). 

C. Service experience ill this salary schedule shall apply for each year the activity is 
performed while in the empl<>y of the Board. Bargaining unit members currently 
performing supplemental duties shall receive credit for experience upon continued 
performance of such duties. For the purpose of this section, a year shall be defined as a 
120-day penod or at least 50% of the sporting season as defined by the Ohio High 
School Athletic Association. 

10.2 Supplemental dllty contracts shall be issued for one (I) school year. 

I 0.3 A written job description shall be attached to each supplemental contract. These contracts 
expire at the end of their tenn and are not subject to the nonrenewal provisions of this contract. 

I 0.4 Most bargaiiilng unit members being paid supplemental salaries shall receive such salary in two 
(2) equal payments. Dates of payment will be determined by length of service within a given 
school year. Supplemental pay dates shall be posted on the District's web site. 

10.5 Normally, a bargaining unit member shall receive an increment move on the supplemental 
salary schedule for every two (2) years performing that duty or a related duty in the Zanesville 
City Schools. However, upon recommendation of the Superintendent after confening with the 
appropriate administrator, a bargaining unit member may be required an additional year before 
receiving the increment. Such recommendation will be based on the administrator's written 
appraisal and be separate from a bargaining unit member's regular evaluation, a copy of which 
shall be given to the bargaining unit member. A bargaining unit member perfonning the same 
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duty for the third year and not reco=ended for an increment increase shall not be offered a · 
supplemental contract in that duty the next year. 

10.6 When openings occur in supplemental duty positions, considerations will be made to fill such . 
opening from bargaining unit members currently employed. When openings occur, notice of ' 
such will be posted or provided bargaining unit members in a bulletin. Except for grants which 
specify wages and are signed by the ZEA, when the Administration adds a supplemental duty 
position the President of the Association will be notified and the salary for the position will be 
negotiated within thirty (30) days of the notice by the Supplemental Contracts Committee, · 
under Section 10 .I 0 of this Agreement. 

10.7 Bargaining unit member supplemental contracted duties.may be incorporated into regular. 
duties of administrators employed by the Board. 

10.8 It is understood further, that the exigencies of a particular school, a given program for a given 
time, may place some additional requirements for the position as deemed essential by the c 

immediate administrator for which are not covered in tb.ejo~ descfiption, 

10.9 Bargaining unit members who leave the district prior t() ·COI!lpletion of contract duties due to 
resignation, retirement, unpaid leave or other reasons, Shall besubject to have deducted from . 
the remaining pay the amount equal to services not rendered and this Will be determined by the 
principal. 

10.10 If requested by either party, there will be a re\'iew of supplemental duties and contracts on a 
yearly basis by a committee composedoftwo (2) members appointed by the Superintendent 
and two (2) members appointed by the President . of the Association. (Members of the 
committee may propose additions, deletioris, or changes to the schedule at the first meeting.) 
Requests for supplemental salary classificatfort.s will be considered at this time in relation to the 
following factors: 

A. Time required in the performance of the duty; 

B. Time spent in the superviSiOn/direction of other adults under supplemental contract in 
duties related to the performance of position; 

c;. Number of students involved in the activity and directly supervised by reason of the 
position;· 

D,_ Required travel supervision of students; 

E:---- -EqUipment~ materials aiiilmoney responsioility; · 

F. Injury risk factor of student related to the activity; 

G. Number of required performances involved in the activity; 

H. Related released time from regular school day; 

I. Educational value of the activity as related to the philosophy and objectives of the 
Zanesville City School system. 

J. The committee can also review equitability of the assignment of supplementals. 
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10.11 The following is a list of the classes and positions covered by this article: 
Class I 
High School Band Director 
Dual Credit Classroom Teachers (For 2013-2014 Only) 

~ 
Varsity Head Basketball Coach 
Varsity Head Football Coach 
Drill Team Director 
Athletic Trainer 
Basketball & Other Sports Equipment Manager 
Classm 
Athletic Business Manager 
Assistant Athletic Trainer 
Class IV 
Varsity Head Track Coach (Boys & Girls) 
Varsity Wrestling Coach 
Varsity Head Baseball Coach 
ClassV 
(Currently No Positions) 

Class VI 
*Head Bowling Coach 
Reserve HeadJN Basketball Coach 
Varsity Assistant Basketball Coach 
Varsity Assistant Football Coach 

·Reserve HeadJN Football Coach 
Varsity Swimming Coach 
Color Guard 
Head Varsity Softball Coach 
Football Equipment Manager 
Varsity High School Cheerleader Advisor 
Varsity Volleyball Coach 
Class VII 
Crunus Advisor (includes photography) 
High School Student Council Advisor 
High School Vocal Music Director 
Reserve Assistant Football Coach 
Varsity Golf Coach 
Varsity Soccer Coach 
Varsity Cross C.ountry Coach 
Varsity Tennt{Coach 
High Sch9cif Dramatic DircictOr 
gth Grade Cheerleader Advisor 
9th Gracl<> Cheerleader Advisor 
Key CluJ:r;l\dvisor 
Reserve H~d (;heerleader Advt$or 
Assistant Wre,;tling Coach ___ _ 

· · R.eServelieid/NBasehiili Coach 
*Assistant Bowling Coach (2 positions) 
QassVIII 
High School Stage Desigoer 
Senior Class Advisor 
Junior Class Advisor 
Assistant High School Band Director 
Varsity Assistant Baseball Coach 
7"' Grade Basketball Coach 
8" Grade Basketball Coach 
9th Grade Basketball Coach 

Class VIII (cont'd! 
7th Grade Football Coach 
gthGrade Football Coach 
9lh Grade Football Coach Varsity Asst. Swimming Coach · 
Elementary Basketball Program Coordinator 
Assistant/Freshman Track Coach 
Assistant/Freshmao Teonis Coach 
Assistaot/Freshman Golf Coach 
Reserve HeadJN Softball Coach 
Assistant Varsity Softball Coach 
Local Professional Development Committee (3 positions) ;·: 
Mentor Teacher Leader (6 positions) 
Middle School Wrestling 
Head School Nurse 
Website Coordinator/Publieatlon tlu1'<-ior-

Zaoesville Coirununity H.S. 
ClasslX . . 
Activitie~ Managw(Mlddle School) 
August Fo-0)1'all l'raclfoe 
August Band.Practice', 
7th Grade Track Coach. 
gth Grade''!'rack'c'.oach 
7" Grade Vo!leybiu Coach 
gth Grade Volleyball.Coach 
9th Grade Volleyball C:Oach 
7-12th Assistant Cross Country Coach 
Reserve Soccer Coach 
Varsity Assistant /Reserve Volleyball Coach 
Middle .School Band Director 
Orchestra Director 
Mentors (number will vary from year to year) 
"'Program Desigoer for Stadium Productions 
ClassX 
Fall Boys Basketball Fitness 
Fall Girls Basketball Fitness 
Middle School Dramatics Director 
Quiz Team Advisor 
Middle School Vocal Music Director 
Football Defensive Coordinator 
Football Offensive Coordinator 
Football Scouting 
Summer Football Fitness 
Summer Boys Basketball Fitness 
•summer Boys Soccer Fitness 
*Summer Girls Soccer Fitness 

. _ *S.ummi:r_Volleyhall Fitn.ess_ 
Winter Football Fitness 
Winter Boys and Girls Track Fitness 
Pep Club Advisor 
SADD Advisor 
National Honor Society Advisor 

ii *Elementary Yearbook Advisor 
~~ 

Foreigo Language Club Advisor 
Middle School Yearbook Advisor 
Middle School Student Council Advisor 
Elementary Drama Director 
Ski Club Advisor 

*Individuals under contract for these supplemental positions shall be paid at Experience Level A for the 
2013-2014 school year and be permitted lo progress lo Experience Levels Band C in subsequent school years. 
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Article XI 
Teaching Conditions 

11.1 The Association encourages its members as responsible citizens and as sound "P.R.", to · 
participate in worthwhile community appeals. However, it is understood that no bargaining 
unit member shall be required to contribute to any building or community solicitation for funds. 

11.2 The Board of Education shall provide as far as possible, a principal and/or head teacher for · 
each building in the district. In elementary buildings that share a principal, the head teacher · 
shall be placed in Class VIII of the supplemental contract schedule. 

11.3 The Board of Education may require a complete physical examination by a fully licensed · 
physician approved by the Board when the attendance to duty of the person under contract is 
held in serious question by his immediate superior and upon the ·recommendation of the 
Superintendent. The expense of this examination will be paid by the school district._ 

11.4 All pupil purchase items must be approved by the building principal and in compliance with · 
curriculum and related policy. Since the cost of a student's attendance at school is very 
demanding to many parents, pupil purchase items in any class must be held to a minimum. 

11.5 The formula for class size and teacher aides shall be as follows; 

A. The administration shall make every reasonable effort to have a ratio of no more than 
thirty (30) students to one teacher in kindergarten. One (1) licensed, paid aide shall be 
provided for each building and will be shared equally with all kindergarten teachers in 
that building. 

B. The administration shall make every reasonable effort to have a ratio of no more than 
twenty-five (25) students to one teacher in grades 1-3. 

C. The administration shall make every reasonable effort to have a ratio of no more than 
twenty-seven (27) students to -One teacher in grades 4-6. 

D. Special education classes will be of a size in keeping with state and federal guidelines. 

E. Secondary class siZe and load will be balanced to the degree possible and every effort 
will be made to keep the ratio of no more than thirty-five (35) students to one teacher. 

F. The nuqiber of students in a given teaching situation will not exceed the number of 
. .. .. teaching stiifionS.-Iil the event a teacher-does-riot liave enough teacliliig staiions~-the . - . 

Superintendent shall provide additional stations upon notification by the teacher. 

The ratios in A through E shall include all special education students assigned to the 
respective grade level. 

G. Every effort will be made to see that the number of students in a study hall should not · 
exceed 40: 1. If available, by-assignment teachers will be assigned to study halls in · 
addition to the regular study hall teacher for the first two weeks of each semester. 

H. A class size list containing the actual number of students in each class will be 
distributed to the Association president and members of the Superintendent's Advisory 
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Committee no later than October 30 of each school year. Any middle school and high· 
school classroom, except choir, band, physical education and study halls, that exceeds 
35 students and any elementary class room, except art, music, and physical education,•· 
that exceeds 32 students will be offered a student teacher or an aide. 

I. The administration shall make every reasonable effort to transfer elementary students to 
insure equitable distribution among classes/bargaining unit members. 

J. The Board shall comply with all state standards with reference to class size as it relates 
to preschool programs and special education programs. 

K. Art, music and physical education classes shall not exceed forty-two ( 42) students. · 
Section 11.5 (H) shall not be applicable. Principals will work c!Osely with art, music, 
and physical education teachers in a building in order to make sure of the best possible 
scheduling of students, and that adequate equipment is provided for the students. 

L. The Superintendent will work with all principals and staff to reduce class sizes: 

1. by utilizing team teaching where possible., arid 

2. by any other means available. 

11.6 When a personal emergency for a bargaining unit member exists, the principal or person in 
charge shall notify the bargaining unit member immediately. 

11. 7 Except as other_wise provided in tills Agreement, the length of the bargaining unit members' 
work day shall not exceed seven and one-half (7%) hours. The teacher work day is NOT 
contingent upon the students' day. This includes a thirty (30) minute lunch period which will 
be determined by scheduling in each individual building. Unless otherwise specified in this 
Agreement, the day shall be continuous from the required beginning time to the end of the day. 
There shall be a uniform number of teaching hours in the elementary schools, as nearly as 
possible. 

11.8 In-day conference or planning time shall be in compliance with the Ohio Elementary and 
Secondary School Standards. This time shall not be considered time fur travel for multi-school . 
assignments. 

A. All bargaining unit members, including specialists, shall be provided at least forty ( 40) 
minutes of continuous planning time. Such planning time shall be free of scheduled · · 
students and assigned duties. - - - - - -

B. Bargaining unit members are responsible for attending and participating in CORE _· 
functions as assigned in individual buildings. 

c. 1. Bargaining unit members may volunteer to substitute for another bargaining .. 
unit member during planning time. Bargaining unit members with "by- ,, 
assignment" periods may be required to substitute at any time during those 
periods. In the case of an extreme emergency, a bargaining unit member may 
be required to substitute during planning time no more than once per semester. 
This includes libraries and similar circumstances in elementary schools. No 
bargaining unit member shall be required to substitute when said bargaining 
unit member is scheduled to have a class assignment of his/her own unless 
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he/she volunteers to "double up" the classes. This teacher is eligible for the 
$10.00 per period(40 minutes), not to exceed the daily substitute teacher daily 
rate of pay. 

2. Bargaining unit members who volunteer to cover another member's period as a: 
substitute (except by-assignment periods) or volunteer to "double-up" classes 
shall receive ten dollars ($10.00) per period (40 minutes), not to exceed the 
daily substitute teacher rate of pay. The district must have exhausted the use of, 
available substitutes before bargaining unit members will be asked to cover for. 
another member. The administration of this procedure shall be the , 
responsibility of the building principal. · 

3. A minimum of eighty (80) minutes per week shall be allocated at each grade 
level (K-5) *(see Glossary) for planned instruction in art, and/or music, and/or 
instrumental music and/or physical education provided by bargaining unit. 
members certified in these fields (herein referred to as specialists). Grades 6-12 : 
shall follow the Ohio Department of Edlli:ation Standards for planned 
instruction in art, music, instrumental music, and physical education. 

I 1. 9 The Board and the Association recognize the need for contillually updating and maintaining a . 
high standard of education in a world that is changing at an eiq1onential rate. If a bargaining . 
unit member believes his or her books and/or support materials (i.e., computer software and · 
training, proper furniture, placement {)f eqUlpment, etc.) are insufficient, he/she shall meet with 
the building principal, who shall research the matter, and report back to the bargaining unit . 
member. If the bargaining unit ·member is not satisfied with the response of the building · 
principal, he/she may refer the matter to the Superintendent's Advisory Committee. 

11.10 The Board of Education recognizes that a quality education for each and every child is the 
primary objective of our system; therefore, the Board will provide for every special education 
and regular child: 

A. Instruction in vocal music, art, and physical education provided by educational service 
personmil as~igned to elementary art, music, and physical education who hold the 
special teaching certificate or multi-age license in the subject to which they are 
assigned in 11ccordance with current Ohio Department of Education and other 
applicable standards. The classroom elementary teacher will not be responsible for the : 
classroom during this period; · 

B. Scheduling for special programs or events which will be worked out cooperatively - Witliliitliebllililiiigs~- - -- - -------- --·----·- - .-.- .. ·· · ····· · · - ·---. · 

11.11 Traveling bargaining unit members shall have adequate travel time and shall be reimbursed for 
actual miles traveled at the same amount as allowed for in IRS rules. 

11.12 Inclusion 

A. The regular classroom teacher shall be invited to participate in the developmeot and 
implementation of the IBP, and teachers who are affected by the requirements of the 
IBP shall be notified of the requirements. Classroom coverage will be provided for 
such teachers so that they can attend IBP meetings regarding students. 
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Each teacher with the responsibility for the education of a student on an IBP shall 
receive a copy of the IBP, be provided an explanation of what he/she is responsible to. 
do to assist in achieving the IBP goals and objectives, and be advised that he/she can · 
speak to any IBP team member if he/she has any questions or concerns about the IBP or., 
the student's progress. The building administrator will make sure that the teacher of 
record provides the most current IBP and accommodations(s) to the appropriate 
classroom teachers. 

B. In-service education shall be provided for regular classroom teachers who are assigned 
students with an active IBP. 

C. Teachers shall not be required to dispense medication and/or administer medical' 
procedures normally administered by specialized professional personnel. Exceptions 
may apply during field trips and/or emergency situations. 

D. Special custodial care requirements and/or special related services shall be identified in 
the development of the IBP. 

E. Behavioral objectives and discipline procedures shall be identified in the development· 
oftheIBP. 

F. Requests by teachers and or participants in an IBP for a review will be honored at the 
earliest mutually acceptable date witbfu 30 days. 

11.13 Any bargaining unit member required to write nine (9) or more IBP's shall receive (1) paid 
release day within thirty (30) days prior to the scheduled IBP conferences. Said day shall be 
spent at their assigned building and shall be free of any teaching and/or duties. In addition, all 
special education staff will be allowed to use five morning core periods to write IEP' s within 
thirty days of a scheduled IBP. These days are to be scheduled with the building principal. 

11.14 A committee shall be formed for the P\U'POSe of recommending a bargainllig unit member dress 
code. Said committee shall consist of the Superintendent, one (1) central office/Board member, 
three (3) building administrators (one from each level), one (1) male and one (1) female teacher 
from each building where possible. Members of the committee shall be jointly appointed by · 
the Superintendent and the ZEA President. Any recommendations of the committee must be 
mutually approved by a two-thirds (2/3) majority vote of the Board and the members of the 
Zanesville Education Association before they are implemented. 

11.15 No audio or visual recordings shall be made of a bargainllig unit member by a school official, 
- -- --ad:mfuiStrator, einployee; parent; or guardian ofa-stiidenf Uiiless Tue oargaiiiirig-Uiiitmember-­

receivejl wntten notification and also agrees in writing to such recordings. Notwithstanding the · 
previous sentence, audio or visual recordings may be permitted for gathering information for · 
OTES purposes provided the bargaining unit member has given their written consent to such 
recordings. · 

Article XII 
Teaching Duties 

12.1 All bargaining unit members shall be required to attend the following meetings: 
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A. A maximum of two (2) general staff meetings may be called by the Superintendent or 
his representative during any school year. If two (2) such meetings are called, then at 
least one (1) will be held during the normal workday. 

B. A maximum of five (5) building meetings, which extend beyond the regular school 
day, involving the entire staff may be called by the principal during the year. 

C. The Board will strive to keep the aforementioned meetings to forty-five (45) minutes in 
duration and to start such meetings no later than fifteen ( 15) minutes after the latest· 
school dismissal. Bargaining unit members will not be required to stay beyond forty- i 
five ( 45) minutes should such a meeting exceed this limit. 

D. Bargaining unit members shall be required to attend "Back to School Night" and may 
be required to attend two (2) other school sponsored activities. 

E. The school day for students shall begin at least forty (40) minutes later than the school 
day for all teachers in order to provide for individual planning time. 

F. The district shall strive to utilize available technology in order to communicate with 
bargaining unit members. Such technology shall include, but not be limited to, e-mail, 
websites, and recorded meetings. 

12.2 A. In the event students are not required to attend school due to emergency conditions 
such as adverse weather, fuel shortage, or building conditions, bargaining unit members . 
involved shall not be required to report for duty and shall be notified in the quickest 
way possible. There shall be no loss of pay for such days. 

B. Beginning with the 2014-2015 school year and thereafter, it is not mandatory for the 
board to use days from spring break as make-up days. However, if it is necessary to do 
so, only a maximum of two (2) days may be used during spring break to make up 
calamity days. Sa.id make-up days shall normally be taken from the end of spring break 
unless bargaining unit members vote to have them taken from the beginning of spring 
break. 

12.3 Parent conferences will be scheduled in the fall on two separate evenings staggered by grade · 
levels. At the conclusion of these conferences, bargaining unit members shall be released from · 
all school responsibilities on the Wednesday before Thanksgiving. Parent conferences will also 
be scheduled in late winter on two separate evenings staggered by grade levels. At the 
conclusion of these conferences, bargaining unit members shall be released from all school · 

- responsibilities on-the Friday of conference week.--Bargaining-unit-members .. shaH strive-to -
meet with as many parents as possible during the conferences. 

12.4 The teaching of the curriculum shall be in accordance with the Ohio State Board of Education 
adopted standards, grade level indicators, and benchmarks with the instruction adhering to ; 
adopted curriculum guides, courses of study, and objectives of the district. Daily lesson plans : 
shall give direction for instruction artd implementation of courses of study. ·'. 

12.5 No bargaining unit member shall be required to use his own automobile to transport a pupil. 
$300,000 or more bodily injury liability insurance is required in the event the bargaining unit -
member chooses to transport a pupil. If an emergency occurs and it is necessary for a . 
bargaining unit member to transport a student, the school district shall assume liability in . 
accordance with ORC 2744. · 
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12.6 New curricular areas developed for the Zanesville City Schools shall involve the suggestions of 
staff members concerned in the area of development from the planning stages through · 
introduction into the classroom. Final determination for these new curricular developments : 
will be made by the Board. 

12.7 Extra Duty 

The Board and the Association recognize that bargaining unit members are required to perform 
certain duties, during the work day and as expressed in Section 12.1, other than actual: 
classroom teaching. These duties. shall be enumerated and equitably distributed among · 
bargaining unit members. A written schedule shall be prepared by the principal. Discussion of 
duties may take place in the building advisory committee. Jn each building, these duties shall . 
be listed, and they will be rotated among bargaining unit members. 

ArticleXIIl 
Pupil Discipline 

13.l Each building must develop a student discipline plan and submit a copy to the Superintendent 
and a copy to the ZEA president. Each building staff member shall also be provided a copy of. 
the plan. Said parties shall have a copy of the student disciplirie by the beginning of the third 
week in November. The principal is responsible for the equitable enforcement of the building 
discipline plan. Student discipline shall he a subject of discussion for the building advisory 
committees. If the concerns of the bargaining unit members cannot be resolved at that level, 
they may be forwarded to the Superintendent's Advisory Committee for further attempts at 
resolution. 

13.2 The principal and bargaining unit member have a shared responsibility for all activities, 
including discipline, taking place within the schools. Each bargaining unit member is expected 
as a part of his/her duties to assist the building principal in the maintenance of proper discipline 
and control of all students within the assigned building and school area. Conduct of pupils on 
their way to and from school is within the scope of authority in carrying out this responsibility. 
Pupils' conduct outside school hours, whether on school property or not, which directly relates ; 
to and affects the conduct of the school is also within this scope of authority. Each . 
administrator is expected as a pait of his/her duties to assist and support bargaining unit . 
members in the maintenance of proper discipline and control of students within the assigned . 
building and school area. 

- · 13.3 ·smderitsfotino guilty Of btirigirig dangerol.\s weapons ontosclioolptopeny;-aftet-haViligoeen 
afforded due process oflaw, shall be disciplined. At a minimum, students shall receive a one . 
day suspension so the administration can conduct an investigation. If the administration is · 
unable to locate parents, the student will be isolated until parents arrive. The intent of the 
Board of Education/administration is to expel for the maximum number of days permitted by 
the law students who are convicted of using or threatening to use a dangerous weapon after , 
having been afforded due process. However, the Board of Education/administration retains the .. 
right to mitigate any disciplinary action. Students found guilty of a felony shall be subject to · 
exclusion, as provided by law, after having been afforded due process. (See Policy and 
Guidelines 5772). 
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13 .4 Students shall not be pennitted to use any device to make an audio or visual recording of any 
bargaining unit member without hiS!her written pennission and in compliance with Board _ 
policies 5136 and 5136.01. 

13 .5 Information about individual students who may pose a danger in the school setting or who are • 
psychologically fragile or who have special medical conditions will be available to staff ; 
members. The Association and the Board recognize that such information is confidential and ; 
privileged information, and it will be treated as such. · ' 

13 .6 The Association and Board recognize that providing for the best educational opportunity for 
every student may require the removal of a disruptive student from the regular student 
population. The principal and building advisory committee shall meet to discuss appropriate -
alternatives such as detention, in-school suspension, and others. 

13. 7 Any case of assault on a bargaining unit member shall b~ promptly reported to the building -_ 
principal. The District administration shall innnediately make !lbargaining unit member aware -
of any death threat made against them by a student, by a relafive ()f a student, or by a member 
of the public. The building principal and Superintendent ()f schoels ,shall render assistance to 
the bargaining unit member, in accordance with board policy and law, in connection with 
judicial authorities. 

Article XIV 
Student Teaching and Field Experience 

14.l Student teaching ls a mutual responsibility of the training institution and the local district. 
Criteria will be agreed to by both institutions; however, the following criteria shall be practices: 

A. The cooperating bargaining unit member shall have had at least three (3) years of 
teaching experience in the grade level or subject to which a student is assigned. 

B. The cooperating bargaining unit member will be fully recognized as a successful 
bargaining unit member, having prior endorsement of the principal and Superintendent 
(or his designee), as well as that of the university or college. 

C. The cooperating bargaining unit member shall be fully certificated for the assignment 
and shou1d be the holder of the master's degree in the field of the assignment. 

_ _ _ 14 .2 _A_ bargaining unit member may_ refuse_ the _assignment of_a studenUeacher _or field experience : 
student. 

14.3 In no case will a cooperating unit member have more than one student teacher per school year. 

14.4 The assignment of student teachers will be made equitable. Problems related to the assignment -­
of student teachers shall be reviewed by the Association president and the Superintendent or -­
his/her designee and problems under this section of the Agreement will not be subject to the -
Grievance Procedure. 

14.5 Preparatory institutions should cooperate to establish courses and seminars in student teaching 
for cooperating bargaining unit members. The local district will orient its bargaining unit · 
members to the task and function of student teaching. 
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Article XV 
Resident Educator Program/Mentor Teacher Leaders CMTL) 

15.1 Puroose 

The Mentor Teacher Leaders (MTL) shall be established to implement and oversee the 
Resident Educator Program. 

15.2 TermofOffice 

A. The term of office for MTL serving on the committee shall be three years, beginning on 
July 1 of the year appointed. · 

B. MTL's may be reappointed for one consecutive term. 

C. Persons appointed to fill an unexpired term may be appointed to two (2) consecutive 
terms after completion of the unexpired term provided that said unexpired term does 
not exceed two (2) years. Persons filling an unexpired term lasting longer than two (2) 
years may be appointed for one (1) full term. 

15.3 MTL Composition and Selection 

A. The MTL shall strive to be comprised of seven (7) members as follows: 

1. Member appointed by Superintendent. 

2. Six (6) bargaining unit members; striving to have two (2) high school, 
Community School or New Tech Academy members, two (2) middle school or 
New Tech Academy members, two (2) elementary members. 

B. The six ( 6) bargaining unit members shall be appointed by the Zanesville Education · 
Association President viith the· majority vote approval of the Association's Executive 
Committee. 

C. The Six (6) bargaining unit members shall have at least two (2) years of mentoring : 
experience in our school district and such other qualifications as the committee shall 
deem necessary. 

D. In the event of an in-term vacancy, the MTL member shall be replaced in accordance· ---Wfi:h abo\fe. ----- --- -- -- -- - - - -- - -- - - - - - - -- - -

15.4 Chairperson 

The MTL chairperson shall be determined by a majority vote of the MTL's and serve as 
chairperson for a three (3) year term. Chairpersons may be re-elected. 

15.5 The Resident Educator shall be given released time to observe other teachers and their 
mentor teacher. 

15.6 Release time for mentoring shall not infringe on the planning time of the Mentor or the 
Resident Educator. The release time will be flexible to allow classroom observation by the 
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Resident Educator and one-on-one consultation with the Mentor. Release time shall amount 
to no less than the equivalent of six days per school year, when the Resident Educator is.· 
active with a Mentor. Substitutes shall be hired for both the Mentor and the Resident 
Educator when needed. 

15.7 Should the Resident Educator not be considered as having successfully completed the entry 
year program by the administration and/or the State of Ohio, the Mentor and/or Mentor: 
Teacher Leaders shall not be held accountable in any way for the failure of the Resident· 
Educator. ., 

15.8 A Resident Educator assigned to a Mentor must actively participate in at least eight (8) yearly 
meetings. 

15.9 A Resident Educator should meet with his/her Mentor on a weekly basis for a minimum of' 
one (1) hour in a professional capacity. 

15.10 The assigned Mentor and Resident Educator shall participate in a number of formal and 
informal observations that address the Ohio Standards for the Teaching Profession and the 
requirements of the Resident Educator program. 

15 .11 A Resident Educator shall keep a portfolio that includes a dated summary sheet of each 
meeting, including signatures of the Mentor and the Resident Educator to be submitted on a 
monthly basis to MTL's. 

15.12 Definitions 

Terms used in the section shall include: 

Mentor - is a classroom teacher with proper certification and licensure and five years' 
experience in teaching in the state of Ohio. This staff member shall volunteer to serve as a 
Mentor. 

Resident Educator -·is a teacher employed under a four year Resident Educator license. 

Formative Assi&tance - consists of workshops, released time, seminars, training provided 
either for the Mentor or Resident Educator. 

15.13 Mentor Teacher Leaders and Mentors shall be paid according to the supplementary salary· 
-classificatioriBiiiArticle·x; arid-the supplementill.Ysalary-sclieai.ile-iff'Appendix-c-orthls- - - - -·­
Agreement lf a Mentor is not assigned a Resident Educator during a school year then he/she . 
shall not be paid a supplemental salary for that school year. Furthermore, if there are no 
Resident Educators working in one of the combined grade levels (i.e. high school, middle : 
school or elementary), then the Mentor Teacher Leader(s) coming from the affected level · 
shall not be paid a supplemental salary for that school year. 

15.14 Other than a notation to the effect that a teacher served as a Mentor, the teacher's activities as 
a Mentor shall not be part of that staff member's evaluation. 

15.15 No Resident Educator shall be required to remain in a resident educator program after 
advancing to a professional educator license. 
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15.16 Mentors shall not participate in the informal or formal evaluation of any Resident Educator. 

15 .17 Mentors shall not be requested or directed to make any recommendation regarding the 
continued employment of the teacher. 

15.18 No Mentor shall be requested or directed to divulge information from the written 
documentation, or confidential Mentor/Resident Educator discussions. 

15.19 All interaction, written or oral, between the Mentor and the Resident Educator shall be 
regarded with the same confidentiality as that represented by the attorney/client relationship. 
Any violation of this tenet by the Mentor shall constitute grounds for immediate removal· 
from his/her role as a Mentor. 

15.20 At any time, either the Mentor or the Resident Educator may exercise the option to have a' 
new Mentor assigned. The Mentor and the Resident Educator must operate in a trusting and 
comfortable relationship; therefore, no specifics shall be given as to the exercise of the optiori 
and no prejudice or evaluation is to be given such change. 

15.21 All members of the Mentor Teacher Leaders, Mentors, and Resident Educators shall keep 
confidential all discussions, actions, materials and other information to the extent permitted 
bylaw. 

15 .22 Mentors shall communicate directly with the Resident Educators and shall not discuss/report 
the performance and progress of the Resident Educators with any administrator, assessor, or 
other teacher. 

15.23 The regular evaluation of the Mentor shall not be affected m any aspect by his/her 
participation in the Resident Educator Program. 

15.24 Resident Educators shall be provided all due process provisions allowed by the master 
agreement and ORC, 

16.l 

Article XVI 
Local Professional Development Committee fLPDC) 

Purpose 
A Local Professional Development Committee (LDPC) shall be established to oversee and 
review professional development plans for course work, continuing education units, and/or 
other equivalent activities. These reviews shall be conducted to fulfill requirements for 
licenSufe.and ·cerlificafi: renewals. · · ·· · · · ··-··--- · - ·- · - ... · --- -·-- ·· · · · ·· · · -

16.2 Term of Office 

A. The term of office for members serving on the committee shall be three years, 
beginning on July 1 of the year appointed. 

B. Members may be re-appointed for one consecutive term. 

C. Persons appointed to fill an unexpired term may be appointed to two (2) consecutive 
telllls after completion of the unexpired tellll provided that said unexpired term does 
not exceed two (2) years. Persons filling an unexpired term lasting longer than two (2) 
years may be appointed for one (I) full tellll. 
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16.3 Committee Composition and Selection 

A. The committee shall be comprised of five (5) members as follows: 

1. 
2. 
3. 

three members of the bargaining nnit 
one principal 
one other certificated/licensed district employee 

B. The three bargaining nnit members shall be appointed by the Zanesville Education 
Association president. The principal and other employee shall be appointed by the 
Superintendent. · 

C. In the event of an in-term vacancy, the committee member shall be replaced in 
accordance with 16.3 B. above. · 

16.4 Chairperson 

The committee chairperson shall be determined by a majority vote of the committee members. 

16.5 Decision-Making 

Decisions shall be made by majority vote of the committee members present and voting so long 
as a quorum is present. A quorum shall consist of three members. 

16.6 Training 

A. Members of the LPDC shall be afforded the opportunity to attend training on the 
purposes, responsibilities, fullctions, and legal requirements of LPDC' s. The approval 
for training opportunities shall be in accordance with Section 6.3 of the Master 
Agreement. 

B. LPDC members shall be reimbursed for all actual and necessary expenses and mileage 
incurred as part of their training. 

C. LPDC training for committee members shall constitute appropriate "equivalent 
experiences" for the purposes of the committee members own individual development 
plans. · 

16. 7 Meetings and Compensation 

A. The LPDC shall meet monthly or more often as the members deem necessary to; 
complete their work. Not later than September 10 each year, the committee shall post 
in each building their meeting schedule. Additional meetings may be scheduled as, 
necessary. 

B. Bargaining nnit members who serve on the LPDC shall be paid according to the 
supplementary salary classification in Article X, and the supplementary salary schedule 
in Appendix C of this Agreement. All compensation will include appropriate 
retirement benefits. 
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16.8 Committee Responsibility 

The committee's responsibilities shall include, but not be limited to, approval of individual·• 
professional development plans for all certificated employees, approval of all C.E.U. 's, course 
work, workshops, equivalent activities, etc. that could be used for professional growth. · 

16.9 Rules and Regulations 

The committee shall establish and publish its rules and regulations. 

16.10 Sub Committees 

The committee may establish sub-committees or consult with other districts/agencies to assist : 
in its duties but shall retain authority over all of the committee's responsibilities as outlined in' 
section 16.8. 

16.11 Clerical Service 

The Board shall provide clerical services and supplies as needed for the work of the committee. ' 

16.12 Appeals Process 

Within thirty (30) days of publication of the Ohio State Department of Education 
regulations/guidelines on LPDC appeals, the ZEA and the Board shall meet to bargain the 
appeals procedure which will herein apply. 

Article XVII 
Insurance 

17.l The Board will provide a health care pfan as shown in Appendix E, and at the stated employee 
monthly contribution levels towards the msurance premium. 

The Board has established an IRS Section 125 premium only plan so that bargaining unit · 
members' premiums can be paid from pre-tax salary. 

Both the Board and the Zanesville Education Association shall encoilrage and educate all : 
bargaining unit members to use generic medications when available and appropriate. 

- - - - - -- -- 1-7.2- - The-Board shall-pay 100% of-the-single and farnily-pr{:miumfor a-dental care insurffilC{: plan.j - - - - - - -
with the following provisions: · 

A. 100% of the charges for preventive and diagnostic care at the usual, customary, and ' 
reasonable rates with no deductible amount. 

B. 80% of the charges at the usual, customary, and reasonable rates for restorative work. 

C. The policy shall provide for a deductible amount of $50.00 per individual, and $100.00 
per family with an annual limit of$1,500,00. 

D. The policy shall provide for 60% of the usual, customary, and reasonable rates for 
orthodontic treatment with a lifetime maximum of$1,500.00. 
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17.3 A life insurance policy with a face value of $20,000, which shall include a double indemnity 
clause. Employees may purchase an additional $20,000 life insurance through payroll 
deduction at the Board's rate, should the carrier pennit. 

17.4 Liability Insurance 

The Board shall purchase, at no cost to bargaining unit members, liability insurance through an·' 
approved carrier licensed by the State of Ohio. ··· 

17.5 Health Insurance Investigative Committee 

A A permanent Insurance Conlmi.ttee will be established consisting of three (3) members · 
appointed by the Association, three (3) members appointed by the Superintendent, and 
three (3) members of the District who are members of the non-certified staff 

B. The Committee will meet upon the request of any three {3) members of the Committee, 
but not less than six ( 6) times per year. 

C. The purpose of the Committee will be to review and ,evaluate on a regular basis the·_ 
effectiveness of the various insurances, and to oversee 1he resolµtion of problems of the 
insured employees in coordination with the insurance broker appointed by the Board of· 
Education. 

The committee will report any recommendations or concerns with insurances to the Board of 
Education at least once each year by June 30. 

Article XVIII 
Salary 

18.1 The BA Base shall be $30,754.00 for the 2013-2014 school year. 

18.2 All persons are to be paid in twenty-four (24) equal installments on the 15th and 3 o•h of the 
month (or last day of February). If the regular pay date is on the weekend or a holiday, the pay 
date will be on the last work day preceding that date. This will go into effect the first pay of the 
contract in the 2014-15 school year. 

18.3 Payment for certificated salaries shall be based upon the adopted salary schedule for these 
_________ scho.ols_and in_conformity _withDhiolaw. _ _ _ __ __ ___ _ _ _______________________ -~ ________ _ 

18.4 Eligi"bility for salaries fixed by the baccalaureate column shall be based upon such degree 
earned in a fully accredited college or university and whose bargaining unit member education 
program is recognized and approved by the State of Ohio. 

18.5 Eligibility for payment under the 139 semester hour column will be based upon such hours 
earned in an accredited instituted whose bargaining unit member education program is . 
recognized and approved by the State of Ohio and must include the earned baccalaureate· 
degree. 
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18.6 Eligibility for payment under the 150 semester hour column shall be inclusive of a 
baccalaureate degree earned in, as previously stated, an accredited, recognized and approved 
institution for bargaining unit member education by the Ohio Department of Education. · 

18. 7 Eligibility for the Master's Degree payment under that column shall be based on a Master's 
Degree taken in an accredited college or university whose bargaining unit member education 
program is recognized and approved by the Ohio Department of Education. -· 

18.8 Eligibility for payment of the Master's Degree plus fifteen semester hours shall be obtained · 
when these hours are obtained subsequent to conferment of the Master's Degree in an :., 

institution recognized by the Ohio Board of Regents or the State Department of Education of 
Ohio. 

18.9 Eligibility for the hours subsequent to the confennent of the Master's Degree amounting to 
thirty for payment under that column shall be the same as for the "plus fifteen." Of these thirty 
hours, at least fifteen semester hours must be graduate hours and taken in an institution 
recognized by the Ohio Board of Regents or the State Department of Education of Ohio. 

18.10 A. 

B. 

Eligibility for salary stipend fixed by the MA +45. will include the B.A., M.A., or 
equivalent degree, M.A. plus thirty, and all hours beyond and will require these hours 
to total a minimum of forty-five (45) semester hours beyond the Master's Degree from 
an institution accredited and which is also recognized by the Ohio Board of Regents or · 
equivalent in the state wherein the institution of higher education and graduate school 
are located. 

The 15 hours beyond the MA+30 must be graduate hours. Upon written request, the 
Superintendent may grant a written exception to this requirement. 

18.11 In order to be placed on a successive level of preparation for a full year, official signed and 
sealed transcripts andior a faxed letter from the dean or department head of a college or 
university must be filed in the office of the Superintendent of schools by September 15. The 
letter acts as notification that additional college work has been completed. The official . 
tr¢ript niilst be on file by October 1. For mid-year adjustments, the letter must be received 
by January 15, rum the transcript on file by February 1. Payment for mid-year adjustments will 
be retroactive to the beginning of the semester. 

18.12 Experience credit must result from qualifying under Ohio Law, which requires a minimum of 
- -- -- --- - --- - --120 oays-or-contilluousteachlngwithln any-orreschool year-ilnrnchool clrartered by-the-Stme- - - - - - - -

Department and State Board of Education and when such person meets all other qualifications 
of the salary schedule. Experience credit will be for up to ten years or to other experience 
levels of the salary schedules by approval of the Superintendent of schools. Administrative 
service credit shall apply to the salary schedule only and not for purposes of seniority on the.: 
RIP list. 

18.13 Up to five years of credit on the salary schedule will be given for active military service in the 
armed service of the United States and be based upon an Honorable Discharge. When the 
military service exceeds full calendar years, and where such excess is at least eight calendar . 
months beyond a full calendar year(s) and under five years, the person may be credited with a· 
full year's credit for such excess service. 
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18.14 Nothing above nor herein shall be construed to prevent the Board of Education from awarding. 
or designating additional "motivation" or other stipends for the certificated staff of these· 
schools, and it is further recognized that additional duties and assignments of certificated : 
personnel will be recognized for added salary compensation. Supplemental contract salaries , 
will be negotiated between the Board and Association. · 

18.15 Teachers holding a Master's Degree in any subject area at the end of the 2002-2003 school · 
year, and employed by the Board on August 1, 2004 shall receive education stipends paid by ; 
the Board as follows: ' 

A. With the first paycheck for the 2004-2005 school year, such teachers who were not paid: 
an education stipend during the 2002-2003 school year and vi•ho were placed on the · 
salary schedule for the 2002-2003 school year, with at least six (6) years of experience, 
but less than eleven (11) years of experience shall be paid the sum of Three Hundred·· 
Fifty Dollars ($350.00). 

B. With the first paycheck for the 2004-2005 school year. such teachers who were not paid 
an education stipend during the 2002-2003 school year and who were placed on the 
salary schedule for the 2002-2003 school year with eleven (11) or more years of 
experience shall be paid the sum of Seven Hundred Dollars ($700.00). 

C. All teachers who qualify for and received payment as identified in A, above, shall be 
paid an annual education stipend of $250, to be paid in twenty-six (26) equal 
installments, as long as they remain· employed by the Board. Upon obtaining eleven 
(11) years of experience, such teachers shall be paid an annual education stipend of 
Five Hundred Dollars ($500.00), to be paid in twenty-six (26) equal installments, as 
long as they remain employed by the Board. 

D. With the first paycheck for the 2004-2005 school year, and for each school year 
thereafter, all teachers who qualify for and received payment as identified in B., above, 
shall be paid an annual stipend of Five Hundred Dollars ($500.00), to be paid in 
twenty-six (26) equal .installments, for so long as they remain employed by the Board. 

E. All teachers who, prior to August 1, 2004, were paid education stipends during the • 
2002-2-003 and/or 2003-2004 school year shall continue to be paid an education stipend . 
for so long as they remain employed by the Board as follows: 

1. Those teachers who, during the 2003-2004 school year, were paid a stipend in . 
. . the amount of Two Hundred Fifty ($250.00) because they had at least six (6) 

- - - --- ----- ---- - -~ - -~---- - - - - - -years experience wiili the-miard; ounessllra1n,,leven(l1}years-<>f experience;- - - - - - - -- -

shall continue to be paid a stipend of Two Hundred Fifty Dollars ($250.00), to 
·- · be paid in twenty-six (26) equal installments, for each school year thereafter for 

so long as they remain employed by the Board, or until they obtain eleven (11) • 
years of experience. Upon obtaining eleven (11) years of experience such . 
teachers shall then be paid a stipend of Five Hundred Dollars ($500.00) per ; 
year and shall continue to be paid a stipend of Five Hundred Dollars ($500.00) ' 
for each year thereafter so long as they remain employed by the Board. 

2. Those teachers who, during the 2003-2004 school year, were paid a stipend in 
the amount of Five Hundred Dollars ($500.00) because they had at least eleven 
(11) years of experience with the Board, shall continue to be paid a stipend of 
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Five Hundred Dollars ($500.00), to be paid in twenty-six (26) equal 
installments, each school year thereafter for so long as they remain employed · 
by the Board. 

F. This provision shall also apply to any teacher employed by the Board on August l ;' 
2004, who will be awarded a Master's Degree prior to December 31, 2004. Such. 
teachers shall be awarded the stipend commensurate with the teacher's years of 
experience. 

·t 

Agreement and will automatically roll-over to the new .. contract upon completion 
subsequent CBAs unless the parties expressly agree in writing to the contrary. This 
memorandum (Section 18.15) represents the entire agreement by the parties and any 
other claimed verbal or informal understanding is null and void and shall have no effect 
on the written terms contained in this document. 

18.16 The Board shall pick-up the employees' contribution to the STRS using the salary reduction 
method of pick-up. This method pennits the Board to provide more take-home pay to its 
employees without expending additional Board money. 

A. The amount to be picked-up shall be equal to the employee's required contribution to 
the State Teachers' Retirement System. 

The employee's annual compensation shall be reduced by an amount equal to the 
amount picked-up by the Board. 

B. The pick-up shall apply uniformly to all members of the bargaining unit. 

C. No employee covered by this provision shall have the option to elect a wage increase or' 
other benefits in lieu of the employer pick-up. 

--n:- ---TheJJick~up-shall-applyto-all·compensatiou-including-supplemental:ea:rnlngs:-- -- --- -- -- -- - -

18.17 A. 

B. 

C. 

A permanent Finance Committee will be established consisting of at least one (I) ZEA 
member from each building and three (3) members appointed by the Superintendent. 

The Conunittee will meet monthly September through May. 

The purpose of the Committee will be to review and discuss the finances of the district 
and to keep the lines of communication open. 

18.18 Consistent with Rule 3307-06-01 of the Ohio Administrative Code, the Board will pay a 
stipend to the Association President, Vice President, Secretary and Treasurer. The Association 
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shall certify the stipend amounts to the Board's Treasurer, which can in no event exceed the · 
maximwn allowed by Rule 3307-6-01. The Association shall promptly and fully reimburse the · 
Board for the total cost of stipends, including any applicable retirement costs. 

Article XIX 
Severance Pay 

19.1 Upon proof ofretirement from STRS, any bargaining unit member retiring from the Zanesville' 
City School System will receive severance pay equal to one-fourth(\<!) of that person's j 
accwnulated sick leave, not to exceed seventy (70) days. Any rehired retired teacher shall not · 
be eligible for severance pay. 

19.2 Effective beginning with the 1993-94 school year, a bargaining unit member awarded a perfect i 
attendance certificate, under 6.l(E) of this agreement shall have one day of credit added to . 
his/her accumulation of days for severance pay upon retirement above the nwnber of days · 
provided for in Article 19.1 of this agreement. 

19.3 All severance payments shall be paid within seventy-five (75) calendar days of a bargaining 
unit member's retirement date. Taxation of said payment sh<\11 be in accordance with IRS 
regulations. It shall be the bargaining unit member's choice on-whether or not to elect to tax 
defer their severance payment or receive a cash payment. . Th.e severance payment may be 
made to the bargaining unit members tax sheltered annuity if allowable under IRS regulations. 

19.4 The above-referenced severance pay shall be made payable to the family or estate of any · 
bargaining unit member who dies While said bargaining unit member was still under contract 
with the Board. 

Article:XX 
Retirement In:centive 

20.1 During the term of this agreement, all bargaining unit members with thirty (30) years of· 
STRS retirement credit shall be eligible for a one-time $12,000 retirement incentive payment. 

20.2 Retirement under this plan must be completed no later than August 1 following the school ' 
year in which each individual bargaining unit member first becomes eligible. The ; 
Superintendent shall receive written notification from any eligible bargaining unit member • 
wishing to participate in the plan by March 1 of that year (by April l for the first year of the 
contract.) 

20.3 Failure of a bargaining unit member to retire during the first year of eligibility will result in • 
the total forfeiture of all rights to the one-time $12, 000 retirement incentive payment. 

20.4 Since the one-time $12,000 retirement incentive payment cannot be tax deferred, it shall be, 
paid in January of the year following the bargaining unit member's retirement. · 

ArticleXXI 
Grievance Procedure 

21.1 The primary purpose of this procedure is to secure equitable solutions to claims of aggrieved 
persons. Both parties agree that all proceedings shall be kept as informal and as confidential as 
possible. 
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21.2 The aggrieved has the right to a representative of his choice at each level of the grievance · 
procedure. No bargaining unit member or group of bargaining unit members may be . 
represented by any organization other than the Zanesville Education Association. . , 

' 
21.3 Since it is important that grievance procedures be processed as rapidly as possible, the number! 

of work days indicated at each level shall be considered as a maximum and every effort should 1 
be made to expedite the process. The time limits may, however, be extended by mutual written: 
agreement. In the event a grievance is filed which may not be finally resolved at level five .. 
under the time limits set forth herein by the end of the school year, the time limits shall be.1 
reduced so that the grievance procedure may be exhausted prior to the end of the school term or· 
as soon as possible. 

Grievances filed by the association may bypass hearing levels one and two after first requesting 
a pre-grievance meeting with the Superintendent or his designee. If a mutually agreeable 
solution cannot be reached then the grievance may start at level three. 

21.4 Level One 

A bargaining unit member or a group of bargaining unit members in a building with u 
grievance shall discuss the matter with his/their principal or immediate supervisor with the, 
objective of resolving the matter informally, 

21.5 Level Two 

If the grievance is not resolved at Level One, the grievance shall be reduced to writing and 
given to the building principal. The formal grievance shall include the following: 

A. Date of filing. 

B. Alleged violation. 

C. Section showing alleged viblation, misinterpretation, or inequitable application of 
policies, rules or regulations as set forth in the collective bargaining agreement. · 

IJ. Ileliefso11ght. 

The formal grievance shall be submitted to the principal within twenty (20) days from the date 
on which the grievant knew or should have reasonably known of the occurrence of the act or 

---- -condition on which-the-grievance-is basedo -Tue-principal- shallimld-a-hearing-within iive {5)'- - - - - - - -
days aft~ receiving the written grievance and shall render a written decision within five (5) 
days after the hearing. 

21.6 Level Three 

If the formal grievance is not resolved at level two, the grievance may be referred to the · 
Superintendent or his designee. This must be done within five (5) days of the receipt of the· 
principal's decision. The S1.1perintendent or his designee shall hold a hearing within five (5) 
days of receiving the grievance and shall render a written decision within five (5) days of the. 
hearing. 
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21.7 Level Four 

If the grievance is not resolved at level three, the grievant, with the concurrence of the 
Association, may refer the grievance to the Board within five (5) days of the receipt of the , 
Superintendent or his designee's decision. The Superintendent shall place the matter on the ' 
Board agenda at the next regular meeting of the Board for consideration in executive session. 
The Board shall render written decision within ten (I 0) days of the hearing. 

21.8 Level Five 

If the grievance is not resolved at Level Four, it may be submitted to binding arbitration before · 
an arbitrator acceptable to both parties. If there is no agreement as to the selection of the· 
arbitrator within five (5) days, the selection will then be made from names submitted by the 
American Arbitration Association. Neither party shall be permitted to assert in such arbitration 
proceedings any grounds or rely on any evidence not previously disclosed to ·fue other. Both 
the Board and the aggrieved agree to be bound by the award of the arbitrator. The cost of any 
arbitration under this article shall be shared equally by the Board and the aggrieved. 

A. The arbitrator shall conduct the necessary hearing( s) and issue the decision within the·· 
time limit agreed by the Association, the Board, and the arbitrator. · 

B. The arbitrator shall have no power to add to, subtract from, disregard, alter, or modify 
any terms of the written provisions of this Agreement, nor Shall he/she make any 
decisions contrary to law. 

21.9 The following terms used in the Agreement shall be defined as indicated: 

A. A grievance is defined as a claim of misapplication, misinterpretation, or alleged 
violation of a written provi.sicin of the collective bargaining agreement. 

B. The aggrieved is a bargaining unit member, group of bargaining unit members, or the 
Association making the claim.; 

C. The term bargaining unit member or teacher includes individuals or groups who are 
members of the bargaining unit covered by this Agreement. 

D. A party in interest is a person or persons making the claim, and persons who might be 
required to take action or against whom action might be taken in order to resolve the 
claim. 

E. The term days shall mean days during which the Board offices are open for business. 

F. The term formal shall mean a written record of the grievance is made and provided to : 
all parties concerned. 

21.10 In dealing with grievance procedures, bargaining unit members shall have certain rights as 
follows: 

A. No reprisals of any kind shall be taken by or against any party in interest or any 
participant in the grievance procedure by reason of such participation. 
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B. Copies of all written decisions of the grievance procedures shall be sent to all parties 
concerned and to the President of the Association. 

C. All documents, communications, or records dealing with a grievance shall be filed 
separately from the personnel files of the aggrieved. 

D. A bargailling unit member is entitled to representation at all levels of this procedure. 
. ~· 

E. The grievant's failure to comply with any time limit or procedure specified in this;~ 
article shall constitute a waiver of his/her right to pursue the grievance at the next step. · 

F. The failure of the administration or Board to comply with the time limit or procedure 
specified in this article shall permit the lodging of the grievance at the next step. 

Article XXII 
Value-Added Program 

22.1 The Board shall ensure that value-added information arid data are shared only for the purposes 
of research and student improvement in a manner that protects the confidentiality of the value,. . 
added information and data as they relate to bargaining unit members and their students. All 
possible safeguards that do not conflict "'ith applicable state and federal law shall be utilized in 
order to ensure the privacy and confidentiality of all value-added information and data related 
to each bargaining unit member and student. 

The Board shall provide professionaI development for administrators and teachers in order to 
properly train them to use valued-added information and data for student improvement, and 
also to support student learning and academic achievement in the classroom. 

The Board shall provide support through trailling and mentoring for those teachers they identify 
as needing assistance m the value-added program. Such assistance shall be provided in order to 
improve teaching skills for the purpose of fostering student academic growth and improvement. 

The Board shall not use value-added information and data for members of the bargaining unit 
for the purposes of discipline, evaluation, non-renewal, termination or for any form of 
compensation. 

23.1 A. 

___ Aui~l~J(XJJJ 
Master Teacher Program 

To encourage the professional growth of teachers and to comply with the requirements 
of House Bill !, passed by the Legislature in 2009, the Association and the Board agree 
that: 

1. A Master Teach Committee shall be created in the 2010-2011 school year for 
the purpose of establishing procedures whereby Board employees may become 
and/or maintain the designation of "master teacher" according to standards set 
forth by the State of Ohio. 
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2. The committee shall be clothes with all authority afforded it under Ohio law, 
and under the Ohio Educator Standards Board in order to carry out its mission 
and to make decisions as to how it shall function. 

3. Important functions of the committee shall include, but not be limited to 'l 
constructing district timelines to oversee and verify candidate eligibility, using · 
state designated forms to properly process candidates, providing "Master i 
Teacher'' program infonnation to employees, communicating the compilation , 
of candidates' scores to appropriate individuals, maintaining required records, ' 
and submitting required information to the EMIS Coordinator. · 

4. The committee shall consist of a total of seven (7) Board employees as follows: •: 
two (2) elementary teachers, two (2) middle school teachers, two (2) high , 
school teachers and one (I) administrator. Said committee teachers shall be 
chosen by the current Association President with approval by its Executive 1 
Committee. The · committee administrator . shall be chosen by the : 
Superintendent. 

5. Notwithstanding paragraph four in this $ubsection, the Association President ' 
shall invite any National Board Certified bargaining unit member to serve on • 
the committee, though such members shall llot be required to serve on the . 
committee. Furthennore, for the 2010-11 school year only, the Committee· 
members shall be appointed to staggered terms of one (1) year, two (2) years, 
and three (3) years to the appointed teacher members of the committee so that 
an equal number (two) of them shall fill said terms. Upon the expiration of 
these staggered terms,· teacher members of the committee shall thereafter be 
appointed for a term of three (3) years. The term for the administrator serving 
on the committee shall be ·determined by the Superintendent, but in no case 
shall exceed three (3) years. Furthermore, it shall be the goal of the committee 
that in subsequent years, teacher member appointments shall consist of "master · 
teachers" who have achieved "master teacher'' status through the committee. 

6. The committee shall choose a chairperson annually by a simple majority vote .. 
The. duties of the chairperson shall include, but not be limited to, attending all 1 
meetings and facilitating them, maintaining a written record of meeting . 
attendees, receiving all candidate applications, preparing candidate applications 
for_ blind readings by committee members, taking notes during meetings, or · 
assigning note taking to another member, maintaining and storing all records . 
and forms, sending application results to appropriate individuals, receiving ' 

- -- - - -- -- - - -- - - - - - - - - - - - -wrltteo: -correspondence~ - including -appea1lr--by--cll1nlic:tates--l!lld--remaining ·- - - -

impartial by not scoring applicant documents. 

7. Two (2) teacher members of the committee shall read and score each • 
application solely according to the scoring guide based on the criteria in the ' 
Ohio Standards for ):he Teaching Profession, and the committee shall assign i 
such members by attempting to closely match the candidate to these committee ' 
members by either grade level and/or subject. If the two (2) assigned · 
committee members disagree regarding the recommendation of an applicant, 
then the committee shall assign a third teacher member to read and score the -
application. Applicants will receive recommendations by a majority vote of the : 
assigned teacher members. 
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24.1 A 

8. An applicant may submit to the committee chair an appeal in writing, within 
thirty (30) calendar days of receiving any written decision to deny the status of. 
"master teacher" to the applicant. Upon receiving such appeal the committee; 
chairperson shall set an appeal meeting for the applicant to meet with members• 
of the committee. Said meeting shall be held no late than sixty (60) calendar 
days from receipt by the chairperson of the written appeal. Within thirty (30) • 
days of this appeal meeting, the committee shall render a final decision to the· 
applicant. . No decision by the committee shall be subject to the grievance 
procedure in Article II*. 

9. There shall be at least four ( 4) required meetings of the Committee during each: 
school year. Committee members shall be paid fifteen ($15.00) dollars per 
hour for work perfo111J.ed outside the regular workday or work year. However, 
it is the intent that the meetings be scheduled on a mix of release time and time' 
beyond the workday or work year. The Committee Chairperson shall receive; 
an additional Ten Dollars ($! 0.00) per hour beyond the committee members'· 
hourly rate to compensate for additional duties as specified in Paragraph 6 
above. 

Article XXIV 
Credit Flexibility 

As a result of SB 311, the Associatien and the Board agree to the following regarding 
the offering of a credit flexibility program within the district: 

1. Flexible credit shall only be available to students for courses currently offered 
by the school district in its regular programs. 

2. A committee shall be fo111J.ed to review and approve/disapprove student 
Flexible Credit applications. The committee shall be comprised of three (3) 
high school teachers. chosen by the Association president, one (1) high school 
administrator chosen by the Superintendent, and the Superintendent or his/her 
designee. The committee shall also have a "rotating" member who shall be the 
teacher of record for the student who has applied. Bargaining unit members of 
the c01llIIil:ttee shall be paid fifteen ($15.00) dollars per hour for all committee 
meetings held outside of the school day or school year. 

3. No teacher shall be required to serve as a teacher of record. Only a teacher. 
- ~who- is -certified and teaclifug iii tlie area ofllexilifo-credifsoiignt -sna:rroe ---

assigned as the teacher of record. 

4. The Board's policy on Credit Flexibility shall empower the teacher ofrecord to 
make the sole determination about whether credit is/is not granted and what 
grade is assigned if applicable, or level of mastery achieved, if applicable. 
Further, the Board's policy shall require that any student participating in a· 
Flexible Credit plan of study report at least at minimum, regular intervals with 
the teacher of record regarding the student's progress. The policy shall also 
require that the teacher of record and the student develop a rubric for 
demonstrating mastery of the district's approved curriculum in the context of 
the student's plan. 

49 
2014-05-07 ZEAMstrAgnnntDraft#l .doc 



5. The teacher of record shall be paid fifteen ($15.00) dollars per hour for work 
associated with a student's Flexible Credit plan implementation. 

6. In the event that a student fails to achieve credit and appeals the decision of the. 
teacher of record, such appeal shall go exclusively to the committee, whose · 
decision shall be final. 

Article:XXV 
Evaluation 

25. I Puroose and Criteria 

A. The purpose of evaluation is to improve instruction and to make a record of a · 
bargaining unit member's performance. 

B. No bargaining unit member shall be evaluated more than once annually. A bargaining 
unit member who received a rating of Accomplished on his/her most recent · 
evaluation shall only be evaluated once every two (2) years. 

C. The evaluation shall be completed .not later than the first day of May, and the 
bargaining unit member being evaluated shall receive a written report of the results of 
this evaluation, including the assigned evaluation rating, not later than the tenth day 
of May. 

D. All forms used in the evaluation process shall follow the Ohio Teacher Evaluation 
System (OTES) and be included in the Appendix of this Agreement. 

E. Notwithstanding the language in the Other Observed Deficiencies section of this 
Article, no bargaining unit member shall be evaluated on his or her work performance 
except based on the observations of the bargaining unit member by the teacher's 
assigned evaluator and based on the walkthroughs that are set forth in this agreement. 

F. All monitoring or observation of the work performance of a bargaining unit member • 
shall be conducted openly and with full knowledge of the bargaining unit member. 

G. No misleading, inaccurate, untimely or undocumented information may become part · 
__ of a bargaining unit memher's eYabJatiou. _ AUrellul~_aJJ.Jfs911cl11llioMQfl1erfornill!l!<e __ _ _ __ 

assessments must be documented and supported by evidence. 

H. Evaluators will include building administrators who have completed state-sponsored 
evaluation training and have passed the online credentialing assessment. In addition, 
there shall be a list of Board approved credentialed evaluators agreed upon with the . 
Association who have had prior experience as a classroom teacher and who have , 
completed state-sponsored evaluation training, and have passed the online .. 
credentialing assessment. The evaluator will identify himseWherself to the 
bargaining unit member prior to beginning the annual evaluation process. This may 
be written, via email, or verbal. 
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I. The teacher members of any committee established by the school board, or the school 
district's administration, to deal with matters regarding the evaluation of bargaining 
unit members shall be selected by the Zanesville Education Association. 

25.2 Observations 

A. Observation criteria and the observation process will be explained to a bargaining 
unit member by the evaluator in a conference held at least three (3) school days 
before a formal observation is conducted. 

B. A minimum of two (2) formal observations shall be conducted to support each 
evaluation. A formal observation shall last a minimum of thirty (30) minutes. If the 
Board has entered into a limited contract, or extended limited contract, with a 
bargaining unit member pursuant to section 3319.11 of the Ohio Revised Code, the 
Board shall perform a third formal observation of at least thirty (30) minutes if the 
bargaining unit member is under consideration for non-renewal. All observations 
shall be scheduled at least three (3) weeks apart 'from each:other. 

C. A post-observation conference shall be held Within ten (10) work days after each 
formal observation and shall be used to inform the bargaining unit member if 
observed instructional practices were aligned with the criteria on the observation 
form. The identification of_ any performance deficiencies and recommendations for 
improvement shall be compiled and reported in writing and a copy of the report shall 
be provided to the bargaining unit member during the post-observation conference. 
A required signature by the bargaining unit member to receive the report should not 
be construed as evidence that the bargaining unit member agrees with the contents of 
the observation report. The evaluator involved shall make recommendations and 
otherwise assist the teacher for the purpose of remediation of identified deficiencies 
by: 

1. Identifying performance deficiencies; 

2. Listing ~pecific performance expectations; 

3. Noting what resources and assistance are to be provided by the District to support 
professional development of the teacher; 

4. Providing sufficient, specific timelines, not less than six (6) weeks, as to allow for 
- - --the-remediation-of-identified-deficiencies;------ - -- ---- --- - - - --- ------- - ---- - -- -- --

25.3 Walkthroughs 

A. A walkthrough is an informal observation of a bargaining unit member by an 
evaluator that lasts less than thirty (30) minutes. 

B. A bargaining unit member shall be notified of a walkthrough by the evaluator. 

C. The identification of any performance deficiencies and recommendations for 
improvement shall be compiled and reported in writing and a copy of the report shall 
be provided to the bargaining unit member. A required signature by the bargaining 
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unit member to receive the report should not be construed as evidence that the 
bargaining unit member agrees with the contents of the walkthrough report. A 
bargaining unit member shall be pennitted to schedule a conference with the 
evaluator to discuss any identified deficiencies, and to discuss recommendations to 
correct them. 

25.4 Other Observed Deficiencies 

Other observed deficiencies regarding the bargaining unit member's failure to adhere to 
reasonable work rules and other documented deficiencies, not noted during the formal 
observations or walkthroughs, must be put in writing and provided to the bargaining unit 
member within three (3) work days after the observed deficiency occurs. The evaluator shall 
provide, in writing, to a teacher any plan for remediation of identified deficiencies and the 
plan shall allow not more than six (6) weeks for such remediation. 

25 .5 Finalization of the Evaluation 

A. Not later than May 10, a copy of the formal written evaluation report shall be given to 
the bargaining unit member and a conference shall be held between him/her and the 
evaluator. 

B. The summative evaluation of a bargaining unit member shall be based upon student 
state required growth measures resulting from assessments that were administered in 
the previous school year, current year local growth measures, and performance that is 
assessed during the walkthroughs and forII1al observations that are conducted for the 
current school year. 

C. The evaluation shall acknow1edge the performance strengths of the bargaining unit 
member evaluated as well as performance deficiencies, if any. The evaluator shall 
note ·all the data used to support the conclusions reached in the formal evaluation 
report. The evaluation report shall be signed by the evaluator. The evaluation report 
should then be signed by the bargaining unit member to verify notification that the 
evaluation will be placed on file, but his/her signature should not be construed as 
evidence that the bargaining unit member agrees with the contents of the evaluation 
report. The evaluation report shall be completed by May 10 and sent to the 
Superintendent. 

D. Upon completion of the annual evaluation process, classroom teachers will be 
- - -- - - -- - - - -- - - - - -ocssignetl-an-effectivenessra:rtng-ofAccomplishecl;-Skil1ed; Developing or-:meffective~ -- -- - ---

This rating will be determined based on percentages prescribed by Ohio law and/or 
Ohio Department of Education regulations with respect to teacher performance as 
assessed in the evaluation process and student growth measures. Student growth will 
be determined through measures required by Ohio law and the Ohio Department of 
Education based upon the teacher's instructional assignment. 

E. The evaluation of all non-classroom teachers shall be based upon two (2) 
observations, walkthroughs and other performance indicators. Observations and 
walkthroughs shall comply with the provisions set forth in this Article. Upon 
completion of the annual evaluation process, non-classroom teachers will be assigned 
an effectiveness rating of Accomplished, Skilled, Developing or Ineffective. 
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F. A poorly performing teacher is any teacher who has received an evaluation rating of 
Ineffective for two (2) of the three (3) most recent school years, has completed a 
professional improvement plan in the fourth school year following the three (3) most 
recent school years, and has also received an evaluation rating of fueffective in that 
fourth school year. 

25.6 Professional Development 

Professional growth and improvement plans shall be developed as follows: 

A. Teachers with above expected levels of student growth will develop a professional 
growth plan and may choose their credentialed evaluators within the building, or 
choose a credentialed evaluator approved by the Superintendent, for the evaluation 
cycle as set forth in this agreement. 

B. Teachers with expected levels of student growth will develop a professional growth 
plan collaboratively with the credentialed evaluators and will have input on their 
credentialed evaluators for the evaluation cycle as set forth in this agreement. 

C. Teachers with below expected levels of student growth will develop an improvement 
plan with their credentialed evaluators. The Administration will assign the 
credentialed evaluator for the evaluation cycle and approve the improvement plan as 
set forth in this agreement. 

25.7 ImprovementPlans 

A professional improvement plan is a clearly articulated assistance program for a teacher 
whose student growth measure dimension of the evaluation is below the expected level of 
student growth. The professionafimprovement plan shall include: 

A. Specific performance expectations to be met; 

B. Material resources and human assistance resources to be provided; and 

C~ A time]ine for the plan's completion of not less than fifteen (15) weeks. 

25.8 _Due Process 

- - - - - - ---- - ---A-c----The- e'v'aluation -procedure-contained-in -this -agreement- shall-no~ -be-used -in--any- - - - -- -- -
decision concerning the retention, promotion, removal, reduction or recall of any 
teacher until three years of data have been collected and three evaluation cycles have 
been completed. 

B. Bargaining unit members who disagree with the level of student growth, 
observations, walkthroughs, the rating of performance and/or the summative, or 
overall, evaluation rating shall be allowed to submit a rebuttal that will be kept, or 
electronically filed, with the appropriate document. 
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C. A teacher shall be entitled to Union representation at any conference held during this 
evaluation procedure in which the teacher will be advised of an impending adverse 
personnel action, including non-renewal, termination, or being placed on a plan of 
improvement. 

D. Failure by the District to adhere to any timeline or condition established in this 
agreement shall render the evaluation, including the surnmative rating, void and shall 
automatically require re-employment of the teacher under a continuing contract, if 
eligible, or an appropriate limited contract if the teacher is not eligible for a 
continuing contract. 

Article XXVI 
Duration and Effects 

26.1 Conforming to Law - Saving Clause 

Except as otherwise provided herein, if any provision of this Agreeinent is or shall be contrary 
to law, then such provision shall not be applicable or performed or enfbrced except to the extent 
permitted by law and any substitute action shall be subject'to appropriate consultation and 
negotiation with the Association. 

Except as otherwise provided herein, in the event that any provision of this Agreement is or 
shall be contrary to law, all other provisions of this Agreement shall continue in effect. 

26.2 Complete Agreement Clause 

It is agreed that during the negotiations leading to the execution of. this Agreement, the 
Association and the Board have had full opportunity to submit all items appropriate to 
collective bargaining. Except as reqilired by Chapter 4117 of the Ohio Revised Code, the 
Association and the Board expressly waive the right to submit any additional item for 
negotiation during the term of this Agreement. 

If, during the term of this Agreement, there is a change in any applicable state or federal law, or 
valid rule or regulation adopted by a federal agency or a state agency pursuant thereto, which 
requires the Board to develop policies that affect the term(s), condition(s) of employment, or 
working condition(s), then the parties will meet to negotiate the additional term(s), condition(s) 
of employment, or working condition(s) within sixty (60) days by demand of either party. 

26.3 Duration 

The provision of this Agreement shall be in effect upon final approval of both parties from 
August 1, 2013 until July 31, 2014. Members of the Association agree that they shall regularly 
perform their educational tasks in accordance with the provisions of all individual contracts 
made with the Board and this Agreement, as well as the obligation to faithfully promote and 
strengthen the regularly planned program of curricular education for the boys and girls of the 
Zanesville City School District during the term of this Agreement. The Board agrees that it 
shall faithfully fulfill its obligations enumerated in this document for the length of this contract. 
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26.4 Distribution of Agreement 

Copies of this Agreement shall be reproduced and distributed to all bargaining unit members 
now and subsequently employed during the tenn of this Agreement. The Board will pay the 
cost of reproducing the number of copies of the Agreement required above as well as fifteen 
(15) extra copies for Association use. 

26.5 Forms Relative to this Agreement 

The administration assumes the responsibility in concert with the Association to develop 
appropriate fmms relative to this Agreement. 

BOARD OF EDUCATION ZANESVILLE EDUCATION ASSOCIATION 

Superintend en Date 



Advisory Committee 

Teacher 

Veteran Teacher 

Family 

Elementary Specialists 

2014--05--07 ZEA MstrAgrmntDraft#l.doc 

GLOSSARY 

The advisory committee of each school shall meet at the request of any 
member to discuss school-related matters and/or the implementation of 
this Agreement. Also, a building evaluation may be a :function of this 
committee. 

The term teacher when used, shall refer to all certificated employees 
represented by the Association in the bargaining writ. Any reference to 
male bargaining writ members includes female bargaining unit 
members. 

Teachers who have had three years of continuous, successful teaching 
in the system will be considered veteran bargaining writ members. 

The term "family" shall be interpreted to mean father, mother, husband, 
wife, children, sister, brother, step-parent, step-children, relative-in­
law, grandparents, grandchildren, aunt, uncle, niece, nephew, or person 
living in the same household regularly. 

The term "elementary· specialists" shall mean those bargaining unit 
members who are certificated/licensed to teach art, physical education, 
or music. 
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MEMORAt'WUM OF AGREEMENT 

The Zanesville Education Association and the Zanesville Board of Education, for the mutual 
consideration contained herein, agree to the following terms and conditions of participation and 
attendance of Kindergarten students for the first two (2) days of each school year. 

A. On the first day of school, one-half (1/2) of the students on the kindergarten class list will report 
to school for informal assessment testing. 

B. On the second day of school one-half (1/2) of the students on the kindergarten class list will 
report to school for informal assessment testing. 

C. Attendance will be determined by following the alphabetical order of all students listed on the 
class list for that particular kindergarten class. 

D. On the third day of school all students will report to school as scheduled. 

MEMORANDUM OF AGREEMENT 

The Zanesville Education Association and the Zanesville Board of Education, for the mutual 
consideration herein, agree to the following_ ienns and conditions of participation and attendance of all 
students not to exceed five (5) dayflofth<: scho9lyear. 

A. All -students will start school on the two-hour delay schedule to allow each school to 
collectively work on their contltiuous academic plan under the direction of the principal. 

B. Teachers will report to school at the normal start time. 

c. A joint building committee consisting of three (3) committee members appointed by the ZEA 
and three (3) committee members appointed by the administration shall be established to 
determine the program and agenda that will be provided on any and all of the aforementioned 

----------days.c-·------ ---- --------------
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APPENDIXB 
Zanesville City Schools 

Teacher Salary Schedule 
Effective July 1, 2013 

Salary: $30,754 

~ 
Non-

BA BA+139 BA+150 MAST MAST+15 MAST+30 MAST+45 
Degree 

0 $26,603.00 $30,754.00 $31,554.00 $32,415.00 $33,799.00 $35,33700 $36,875.00 $40,291.00 
1 $27,679.00 $31,923.00 $32,754.00 $33,707.00 $35,368.00 $37,028.00 $38,720.00 $42,137.00 
2 $28,755.00 $33,092.00 $33,953.00 $34,999.00 $36,936.00 $38,720,00 $40,565.00 $43,982.00 
3 $29,832.00 $34,260.00 $35,152.00 $36,290.00 $38,505.00 $40,411 00 $42,410.00 $45,827.00 
4 $30,908.00 $35,429.00 $36,352.00 $37,582.00 $40,073.00 $42,103.00 $44,256.00 $47,672.00 
5 $31,985.00 $36,598.00 $37,551.00 $38,874.00 $41,641.00 $43,794.00 $46,101.00 $49,518.00 
6 $31,985.00 $37,766.00 $38,751.00 $40,165.00 $43,210,QO $45,486.00 $47,946.00 $51,363.00 
7 $31,985.00 $38,935.00 $39,950.00 $41,457.00 $44, 778.-00 $4'1',177.00 $49,791.00 $53,208.00 
8 $31,985.00 $40,104.00 $41,149.00 $42,749.00 $46,341.oo $48,8li9.00 $51,636.00 $55,053.00 
9 $31,985.00 $41,272.00 $42,349.00 $44,040.00 $47,915.00 .• $50.saooo $53,482.00 $56,898.00 
10 $31,985.00 $42,441.00 $43,548.00 $45,332.00 $49,484.00 . $52,252;00 $55,327.00 $58,744.00 
11 $31,985.00 $43,610.00 $44,748.00 $46,624.00 $51,052.00 $53,943.00 $57,172.00 $60,589.00 
12 $31,985.00 $44,778.00 $45,947.00 $47,915 00 $52,621.00 $55,634.00 $59,017.00 $62,434.00 
13 $31,985.00 $44,778.00 $45,947.00 $47,915.00 $52,621.00 $55,634.00 $59,017.00 $62,434.00 
14 $31,985.00 $44,778.00 $45,947.00 $47,915.00 $52,621.00 . $55,634.00 $59,017.00 $62,434.00 
15 $31,985.00 $44,778.00 $45,947.00 $47,915.00 $52,621.00 $55,634.00 $59,017.00 $62.434.00 
16 $31,985.00 $44,778.00 $45,947.00 $47,915.00 $52,621.00 $55,634.00 $59,017.00 $62,434.00 
17 $31,985.00 $44,778.00 $45,947,00 $47,915.00 $52,621.00 $55,634.00 $59,017.00 $62,434.00 
18 $31,985.00 $44,778.00 $45,947.00 $47,915.00 $52,621.00 $55,634.00 $59,017.00 $62,434.00 
19 $31,985.00 $44,778.0D $45,947.00 $47.915.00 $52,621.00 $55,634.DO $59,017.00 $62,434.00 
20 $31,985.00 $45,947.00 $47,14aoo $49,207.00 $54,189.00 $57,326.00 $60,863.00 $64,279.00 

--------- -------------------
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Zanesville City Schools 

Supplemental Salary Schedule 

FY - 2013 (2013-2014) 

Base Salary: $30,754.00 

Includes 2.5% increase 

Experience Experience 

Class Level A Level B 

0-1 Year 2-3 Years 

I 0.19 $5,843 0.2 6,151 

II 0.17 $5,228 0.18 5,536 

Ill 0.15 $4,613 0.16 4,921 

IV 0.13 $3,998 0.14 4,306 

v 0.11 $3,383 0.12 3,690 

VI 0.09 $2,768 0.1 3.075 

VII 0.07 $2,153 0.08 2,460 

VIII 0.05 $1,538 0.06 1,845 

IX 0.035 $1,076 . 0.04 1,230 

x 0.025 $76!) 0.03 923 
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APPENDIXC 

... . 
Experience 

LevelC · 

4 or more 

0,21 $6,458 

0,19 $5,843 

0.17 $5,228 

0.15 $4,613 

0.13 $3,998 

0.11 $3,383 

0.09 $2,768 

0.07 $2,153 

0.05 $1,538 

0.035 $1,076 



APPLICATION FOR APPROVAL 
OF UNDERGRADUATE HOURS 

APPENDIXD 

Name of Bargaining Unit Member _______________ Date _____ _ 

Master degree was taken at_-------------------------
(Name of University) (Year) 

Your subject area of teaching assignment ____________________ _ 

Master degree major--------------------~-------

Name of College or University ________________________ _ 

Number of Hours 
------------------~----------

Description of Course ________________ -,---'-_________ _ 

Course No. Title 

*(Complete two copies and use typewriter.) 

Of the fifteen (15) hours beyond the M+30, at least eight (8) must be graduate hours. If 
undergraduate hours are to be .taken they must have prior approval of the Superintendent and 
enhance the instructional program of the school district. 

Prior to placement on the Master +45 column, an official transcript must be on file certifying the above 
listed course was completed. 

Approved by ___________________ _ 
(Superintendent) (Date) 
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ZANESVILLE CITY SCHOOLS 
MEDICAL MUTUAL 

Effective Date: September 1, 2006 

Deductible Sgle/Fam 

Co-insurance 

Out of Pocket 

Maximum Out of Pocket 

Office Visit Co-Pay 

Drug Card- Pharmacy 

Drug - Mail Order 

Employee Share Single 
Two Employee 
Employee Share Family 

CURRENT PLAN 

lN NETWORK OUT OF NET 

$0/$0 

100% 

$0/$0 

$0/$0 

$100/$200 

80% 

$500/$1000 

$600/$1200 

$5 .Ded/Cocins 

$51$10 

$5/$10 

MONTHLY 

C!ONTRIBUTION 
. $7L9S 

$105.95 
$177.80 

OPTlONt 

JN NETWORK OUT OF NET 

$100/$200 $2.00/$400 

90% 70% 

$500/$1000 $1000/$2000 

$600/$1200 $1200/$2400 

$10 Ded/Co-ins 

$10/$15 

$20/$30 

MONTJ3!1LY 
CON'JI'JRl[]FjlU'.l'RON . 

$60.00 
$86.25 

$146.25 

APPENDIXE 

OPTION2 

IN NETWORK OUT OF NET 

$500/$1000 $1000/$2000 

90% 70% 

$500/$1000 $1000/$2000 

$1000/$2000 $2000/$4000 

$15 Ded/Co-ins 

$10/$15 

$20/$30 

MON'.lr.HILY 
CONTRIBUTION 

$17.75 
27.75 
$45.50 

,,,,_.·:.,,:·,·: . ~:'- . ,...,, ; '·'' : "":·.' ,•, >v·;. 
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