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ARTICLE I - RECOGNITION 

1.01 The Yellow Springs Exempted Village Board of Education, hereinafter referred to 
as the "Board," recognizes the Ohio Association of Public School Employees, 
AFSCME/AFL-CIO, Chapter 644, hereinafter referred to as the "Association," as 
the sole and exclusive bargaining representative for those non-teaching 
personnel included in the unit for bargaining as set forth in the paragraph below. 
The term "employee" when used hereinafter shall refer to all employees 
represented by the Association. The term "Board," when used hereinafter shall 
refer to the Board of Education of the Yellow Springs Exempted Village Schools. 

1.02 The following non-teacher personnel who hold valid contracts with the Yellow 
Springs Schools comprise this bargaining unit: Lunchroom workers, Aides, 
Cooks, Instructional Aides, Special Education Aides, 9/10 month Secretaries, 
Day Custodians, Night Custodians, Indoor/Outdoor Maintenance, 10/12 month 
Secretaries, Administrative Assistants, Bus Drivers, Head Maintenance Person, 
and other non-teaching positions established by the Board; but excluding per 
diem substitutes and supervisory personnel, instructional aide (computer 
assisted instruction), central office personnel, and new positions established 
pursuant to 5.02. 

1.03 Nothing herein is intended to prohibit the right of free communications between 
the Board or its representatives and the personnel included in the bargaining 
unit. 

ARTICLE II - RIGHTS OF THE BOARD 

2.01 It is expressly agreed that the Board reserves unto itself, without limitation, all 
responsibilities, powers, rights, duties and authority vested by law and the 
Constitutions of Ohio and the United States. Such rights reserved to the Board 
shall include by way of partial illustration the right to: 
A. Manage and control its business, its equipment, and its operations. 

B. Continue its rights, policies and practices of assignment and direction of 
its personnel and scheduling. 

C. The right to direct the working forces, including the right to hire, promote, 
discipline, transfer, discharge for just cause and determine the size of the 
work force. 

D. Determine the services, supplies and equipment necessary to continue its 
operations. 

E. Adopt reasonable rules and regulations. 

F. Determine the qualifications of employees, including health conditions, 
with the cost of required medical examinations at the expense of the 
Board. 



G. Determine overall goals and objectives as well as the policies affecting the 
educational program. 

H. Determine the administrative organization, its functions and authority. 

ARTICLE Ill -ASSOCIATION RIGHTS 

3.01 The Board hereby agrees that every employee shall have the right freely to join, 
not join, maintain or terminate his/her membership in the Association for the 
purpose of engaging in collective bargaining or negotiations. The Board agrees 
that it will not directly or indirectly discourage, deprive, or coerce any employee in 
the enjoyment of this right, or any other rights conferred by laws of Ohio or the 
Constitutions of Ohio and the United States. 

3.02 Nothing contained herein shall be construed to restrict or to deny any employee 
rights he I she may have under any law. 

3.03 Association activities will in no way interfere with the performance of employee 
duties. 

3.04 Right to Information 
A. The Board agrees to provide the Association with such public information 

as it is available concerning the financial resources of the District with 
respect to wages, hours, and other terms and conditions of employment. 
The Association agrees that requests for such information will be made in 
writing through its president or designee and that such requests will be 
made sufficiently in advance of their needs so that the Board will have 
reasonable time to prepare and/or assemble the data. Original records 
shall be examined only at the office where they are kept. 

B. The President of the Union shall be notified of all official Board meetings 
at the same time as members of the Board and supplied with an agenda 
of such meetings. 

3.05 The provisions of the Agreement and the wages, hours, terms and conditions of 
employment shall be applied without regard to race, creed, religion, color, 
national origin, age, sex, marital status, sexual orientation, or membership in, or 
association with, the activities of any employee organization. 

3.06 The Board will grant elected OAPSE Representatives/designees up to a 
maximum of twenty-four (24) working hours of leave annually for attendance at 
the annual Ohio Association of Public School Employees Delegate Conference. 
Requests for such leave will be given to the building principal two weeks in 
advance and approved by the Superintendent prior to the meeting. 

3.07 Association Security and Dues Checkoff: 
A. The Board agrees to deduct from, or check off on, the wages of 

employees for the payment of dues to the Association upon presentation 
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of a written authorization individually executed by an employee. 

B. Dues will be deducted from the paychecks in nine (9) equal installments, 
as agreed to by the Treasurer and the Association. Authorization for 
Association dues shall continue to be in effect until such time as an 
employee requests, in writing, to the Board's Treasurer and the State 
Association's Treasurer. To withdraw from deductions, a request must be 
made during the ten (10) day period from August 22 through August 31 of 
each year. 

C. The Association agrees to indemnify and save the Board harmless against 
any and all claims that may arise out of, or by reason of, action taken by 
the Board in reliance upon any authorization for dues deductions 
submitted by the Association. 

D. All members of the bargaining unit who are not members of the 
Association shall pay to the Association a fair-share fee as a condition of 
their continued employment with the Yellow Springs Exempted Village 
School District. Such fair-share fee shall not exceed dues paid by 
members of the Association. 

The Association shall notify the Board of the fair-share fee amount and of 
any changes in the amount of dues deduction, and shall provide to each 
non-member a notice of the amount of the fee, adequate explanation as to 
how the fee was determined, a statement that the employee may file an 
objection as to the amount and how to receive a rebate, and an 
explanation as to the procedure which the employee must follow to 
challenge the amount of the fee under the Association's internal rebate 
policy. 

Fair-share fee shall be deducted through payroll deduction in the same 
manner as dues deductions, except that written authorization for fair-share 
fee deduction is not required. Both dues and fair-share fees shall be 
forwarded to the State Association with notices of names, addresses and 
amounts. 

E. The amount of dues to be deducted may be changed upon presentation of 
a new authorization signed by the employee. 

ARTICLE IV - EMPLOYEE RIGHTS 

4.01 Posting of Positions 
A. Notification of all vacancies shall be posted at each of the school buildings 

during the school year, and at the Board office during the summer months, 
whether a new position or an established position, for a minimum of five 
(5) working days. A specific place in each building shall be designated by 
the school officials. 
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B. Employees desiring the position shall submit their application to the 
Superintendent within five (5) working days. 

4.02 Seniority 
A. Seniority shall be defined as length of employment by the employee in a 

particular job classification as computed from the employee's most recent 
date of entry into such job classification as determined by a letter of 
acceptance to the superintendent. Job classification shall correspond with 
the job classifications set forth in 5.01. When a position is moved to 
another classification, the employee holding that position maintains his/her 
seniority held in the previous classification. 

B. Breaks in continuous service due to Board approved medical leaves shall 
not constitute a break in continuous service, and shall not cause an 
adjustment in the initial date of employment of the employee for the 
purpose of seniority and seniority-based benefits. Any other leaves shall 
constitute a break in continuous service and shall cause an adjustment in 
the initial date of employment of the employee. It is understood that an 
employee who is rehired or reinstated has a new effective date of 
employment for the purpose of seniority and seniority determined benefits. 

C. An employee who applies for and accepts a position in a new 
classification accrues seniority in that classification from the date of his/her 
letter of acceptance to the Superintendent and maintains district seniority 
in his/her previous classification. If the position that the employee holds is 
eliminated, the employee retains the seniority earned in the previous 
classification for bumping purposes providing the employee is capable of 
doing the work in the position and agrees to successfully complete any 
training determined by the Superintendent. 

D. Seniority will be considered in assignment to open positions but is no 
guarantee of placement. 

4.03 Layoff and Recall 
A. In the event that layoffs become necessary, the employee with the least 

seniority in the classification(s) determined to be affected by layoff, shall 
be laid off first. Notice of layoff will either be delivered personally or 
through the mail to the affected employee's residence a minimum of 14 
calendar days in advance. When employees are to be recalled in a 
classification for which a layoff was necessary; the first to be recalled shall 
be the employee in that classification who was last laid off, provided that 
such employee recalled is capable of doing the work in the position 
available. 

B. Laid off employees shall have recall rights for a period of one (1) complete 
year from the date of layoff, or for a· period equal to their length of service 
with the Employer, whichever period is shorter. An employee with recall 
rights shall respond within ten (10) working days from the posting of 
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written notice of recall and accept the position offered. If the laid off 
employee does not accept the position, he/she will forfeit all future recall 
rights. 

C. For the purpose of this section, classifications shall be those indicated in 
5.01. 

D. No bargaining unit classification or position shall be filled by any person 
not a member of the bargaining unit while any member of the bargaining 
unit is laid off pursuant to this Article. 

E. Any employee affected by such a reduction, whether directly or indirectly, 
shall be granted bumping rights. Notice of the right to bump shall be 
provided to the affected employee following the action of the Board. The 
employee must notify the Superintendent in writing of his/her intention to 
bump within seven (7) calendar days of documented notification. An 
employee may bump another employee with less system seniority 
provided such employee is capable of competently performing the work in 
the new position as determined by the administration. 

F. Vacancies which occur during the period of reduction in force shall be 
offered to those employees working through the Job Posting Procedure. 
Vacancies which remain following this Procedure shall be filled by recall in 
accordance with paragraph A of this article. The employee shall be 
notified by certified mail addressed to the employee's last known address. 

4.04 Evaluation 
A. Each employee shall be evaluated annually by his/her immediate 

supervisor. Such evaluation shall take place during the last two full 
months of the school year. 

B. Each employee shall, after the completion of the evaluation, be provided 
with a copy of said evaluation and shall have the right to attach a 
response to his/her evaluation. The evaluation, and any statement 
attached by an employee, shall be made a part of the employee's 
permanent personnel record. 

C. The purpose of evaluations are to assess employees'. work performance 
and to assist them to overcome deficiencies. Deficiencies related to work 
quality will be written out and a specific idea and/or suggestion will be 
offered to the employee to correct/overcome deficiencies. 

Any area rated below satisfactory shall list suggestions or 
recommendations for improvement. 

D. Supervisors will communicate in a timely manner with an 
employee when work quality is not acceptable. Supervisors will assist 
employees in the improvement of work quality. 
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4.05 Discipline and Discharge 
A. Employees may not be terminated or disciplined except for just cause. 

Termination and discipline shall be subject to the Grievance Procedure. 

B. The Union recognizes the Administration's right to discipline Employees 
for just and proper cause. Generally, discipline will be progressive in 
nature; however, some offenses, due to their seriousness, may warrant a 
suspension or termination for the first offense. 

C. Employees are entitled to Union representation at any disciplinary hearing. 
No Employee will be disciplined without having an opportunity to a hearing 
with the Superintendent or his/her designee. The employee may waive 
the hearing in writing. Notice of the hearing will be given to the local Union 
President and the Employee at least two (2) week days prior to the day of 
the scheduled hearing. Hearing date may be rescheduled up to two week 
days later upon request by either party. The employee will receive a letter 
notifying him/her of the hearing date and contain the allegations against 
the employee. 

ARTICLE V- EMPLOYEE CLASSIFICATIONS AND WORK YEAR 

5.01 Employee Classifications 
A. Employee Classifications shall be as follows: 

Classification I: Lunchroom Workers 

Classification II: Aides, Cooks 

Classification Ill: Instructional Aides, Special Education Aides, 9/1 O 
month Secretaries 

Classification IV: Day Custodians, Night Custodians, Indoor/Outdoor 
Maintenance 

Classification V: 10/12 Month Secretaries 

Classification VI: Administrative Assistants 

Classification VII: Bus Drivers 

Classification VIII: Head Maintenance 

5.02 Additional Positions 
The Board may establish additional positions and set the duties and 
compensation. New supervisory and semi-administrative positions may be 
excluded from the bargaining unit at the Board's discretion. 
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5.03 Employee Work Year 
A Bus drivers will work all student days for the number of hours per day 

contracted. When assignment to inter-district routes, other than field trips, 
shall cause more annual days to be worked by inter-district drivers than by 
intra-district drivers, additional compensation will be given. 

8. Aides, lunchroom workers, instructional aides and Special Education 
Aides will work all student days and one (1) day before and one (1) day 
after, for the number of hours per day as contracted. 

C. Cooks will work all student days, and two (2) days before and one (1) day 
after. 

D. Secretaries shall work as specified in the employee's contract. 

E. Custodians will work eight (8) hours per day for fifty-two (52) weeks (lunch 
time not included). Part-time custodians will work the days and hours 
contracted. 

F. Employees authorized in advance by their supervisor or administrator to 
work additional hours or days to meet operational requirements will be 
paid for all days and hours worked. 

G. All pay adjustments will be based on the hourly and daily rate, and the 
number of days contracted. 

H. Salary Schedule (classification VII) 
1. Salary Schedule VII (A) shall include bus drivers with two before

school and two after-school routes with a minimum of two (2) hours 
to be paid for each shift (a.m. or p.m.) 

2. Salary Schedule VII (8) shall include two before-school and two 
after-school routes, and one noontime route. Mid-day Pre-school 
route shall be paid a minimum of one (1) hour and thirty (30) 
minutes. 

3. The Board shall register and pay drivers who attend the summer 
Advanced Bus Drivers workshop. The Board shall receive a copy 
of the certificate after completion of each workshop. 

In no event shall the placement of a bus driver on the salary schedule 
result in a driver receiving less pay than would result from payment for the 
number of hours worked times the appropriate hourly rate. When such a 
computation would result in an increase in total pay, such adjustment shall 
be made. 
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5.04 Placement on the Salary Scale 
New employees hired after the effective date of this Agreement may receive 
placement up to Step 5 for verified comparable prior experience, as approved by 
the Board. 

5.05 Anniversary Date 
A. The anniversary date for step increases of all employees will be August 1. 

B. The first year of service will be determined by the number of days worked. 
If ninety (90) or more days are worked in the first year of service, one 
year's credit will be given on the salary schedule; if eighty-nine (89) or 
fewer days are worked, service credit will not begin until the following 
August 1. 

C. Movement on the salary schedule will be based upon the completion of 
the number of continuous service years required within each payroll 
classification. 
1. If continuous service in any specific job classification is interrupted 

for any reasons other than (a) approved leaves of absence, or (b) 
layoffs not exceeding one (1) year, the employee will lose all 
service credit on the salary schedule upon return to employment. 

2. Movement from one job classification to a higher one will be made 
by returning to Step 1 on the higher schedule, or to the step where 
the first raise in salary will occur, whichever is higher. 

3. Movement from a higher to a lower classification will be made to 
the comparable step in the lower classification the employee would 
have held had he/she remained in the lower classification. 

4. Continuous service, for purpose of salary schedule placement, shall 
not be considered interrupted service if the employee absence is 
due to approved medical leave as permitted by Ohio Revised Code 
3319.13. 

ARTICLE VI - JOB DESCRIPTIONS 

6.01 Job Descriptions 
A. A job description listing the requirements of the position shall be given to 

all employees, as soon as possible, prior to the commencement of 
employment. Changes shall be given to the affected employees in writing 
as soon as possible. 

B. Job descriptions will be revised/developed with input of bargaining unit 
members. 

When duties are assigned under "and other as directed", the duties shall 
be in accordance with the qualifications of that position. 
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6.02 Maintenance Work 
Custodial personnel are required to conduct normal checking of the building and 
equipment, making minor adjustments, painting, replacing light bulbs and tubes, 
and repairing or replacing simple items such as pencil sharpeners, soap and 
towel dispensers. 

Custodial personnel who are required to perform maintenance work that is 
beyond normal checking, minor adjustment or replacement of light bulbs, tubes 
or other easily replaced devices shall be additionally compensated for such work. 
Compensation shall be governed as below: 

A. Maintenance work which qualifies: 
1. Permanent or semi-permanent building structure changes or repair, 

such as doors, windows, walls, ceilings and roof. (Not to include 
any normal cleaning routine.) 

2. Repair or installation of plumbing or electrical devises or wiring. 
(Not to include normal replacement of light bulbs or tubes.) 

3. Repair or replacement of heating devices or controls. (Not to 
include normal checking or minor adjustments that custodians in 
their respective buildings are capable of.) 

B. Duration of the work: 
It is intended that the above are to be used as guidelines to identify 
specific maintenance work for which custodial personnel may seek 
approval of an increased pay rate. This section is not intended to apply to 
work of short duration that is a part of an efficient custodial routine. Work 
which qualifies should be of 2-hours or more duration, performed at 
normal working speed. 

C. Approval and acceptance of work: 
Approval in advance, except in cases of emergency, shall be given by the 
Superintendent or Principal. 

When work has been approved at an increased rate, qualifications, 
timeliness and building seniority shall be considered. When qualified and 
able to perform the work approved as needed, the senior custodian in 
each building shall be offered the work. If refused, the work shall be 
offered to next senior custodians in each building or to other District 
custodians at the District's option. 

D. Additional compensation for maintenance work: 
1. Performing maintenance work - custodial pay rate plus $1.00 per 

hour. 
2. Assisting in performing maintenance work - custodial pay rate plus 

$.50 per hour. 
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There shall be a guaranteed minimum of two (2) hours pay for any personnel 
called in after normal working hours until 11 :59 p.m. For situations requiring 
OAPSE performed work between the hours of 12:00 a.m. and 4:00 a.m., a 
minimum of three (3) hours pay will be provided. 

The District will sub-contract work to private firms when it is deemed that such 
work is beyond the capacity of on-staff personnel or considered as an emergency 
situation. (As a matter of clarification, it should be understood that the District 
has no intention of supplanting the weekly hours of regular employees with 
contracted services.) 

6.03 Administrative Assistant 
The secretary to the building principal with more than three (3) years experience 
in the Yellow Springs schools will be eligible for the designation "Administrative 
Assistant." Such persons will be qualified for such a designation if an 
"Administrative Assistant" position is available for which the employee is 
selected. Additional pay in paragraph two (2) of this subsection refers to the rate 
of pay for individuals who have been promoted to positions labeled 
"Administrative Assistant." 

An Administrative Assistant is a secretarial employee who has developed 
sufficient job knowledge to be able to assist in routine administrative duties. 
Such employees shall routinely perform work that requires knowledge of the 
decision-making parameters of an area of Administrative responsibility. 

An administrative assistant shall be eligible for an additional pay factor of 10% 
times the employee's placement in either Classification Ill or V for placement on 
salary schedule VI. 

Eligibility for designation as an Administrative Assistant shall be upon the 
submission of evidence of the performance of duties as above requested to the 
building principal whose recommendation to the Superintendent is required. The 
principal's recommendation is subject to the approval of the Superintendent and 
the Board. 

Exceptions for early approval must be submitted by the Superintendent to the 
Board but in no case less than two (2) years from commencement of 
employment. 

6.04 Transportation 
A. Commercial Driver's License 

If the employer determines it necessary, it will provide training to those 
employees who are in jeopardy of failing their commercial driver's license 
exam. The employer will make every reasonable effort to schedule the 
training during normal working hours. If the training does occur during 
normal working hours, employees shall be permitted time off to participate 
in the training. The training shall be at the emplpyer's expense. 
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In the event an employee is unable to pass the commercial driver's license 
exam, the employer will place the employee on an unpaid leave of 
absence to a maximum of one (1) year. Time spent on this leave of 
absence shall not count for seniority purposes. 

All initial license fees will be paid by the employer. Should the Driver 
resign from the District within two (2) years following his/her passage of 
the COL requirements, said Driver shall reimburse the Board for all initial 
costs incurred in regard to the obtaining of the license. Such 
reimbursement shall be via payroll deduction from the employee's final 
paycheck. All employees will be granted time off with pay to take the 
knowledge test and driving test if required. 

B. Additional Days (Bus Drivers) 
Additional days assigned to inter-district drivers beyond those assigned to 
intra-district drivers, shall be compensated a minimum of 1 hr. for the A.M. 
route and/or 1 hr. minimum for the P.M. route or actual hours whichever is 
greater. 

Extra day compensation must be requested by time sheet. Rates shall be 
at the normal per hour, unless section 7.08 applies. 

C. Field Trips 
To the extent possible, bus drivers must complete all (AM and PM) 
regularly scheduled routes before field trips and activity trips can be 
accepted. Variations must be approved by the transportation coordinator. 

Regular full-time bus drivers shall be given the opportunity to either accept 
or reject field trips taken on a school bus before they are offered to 
substitute drivers. 

Drivers for all-non regular route trips shall be paid at their VII-A step rate. 
If it is more economical for the District to pay for a driver to stay overnight 
at a destination rather than making a return trip to retrieve students, the 
District will pay for all regular route hours missed plus all drive hours for 
the trip and reimburse all meals and lodging expenses. 

D. Cancellation of Field Trip 
If a driver arrives at a departure location for a field trip which has been 
canceled, the driver may be paid no less than two (2) hours pay for such 
show-up. 

ARTICLE VII - EMPLOYEE COMPENSATION 

7. 01 Contract Information 
All contracts shall stipulate the hourly rate, hours per day or week, total days or 
weeks or months, number of paid holidays, and number of days of annual 
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vacation and annual salaries. 

7.02 Contracted Work Hours 
Deviation from contracted work hours shall be adjusted during the next pay 
period, or as soon thereafter as possible, with increases for approved additional 
hours or deductions for hours under the contracted work hours. 

7.03 Pay Periods 
There will be twenty-four (24) pay periods for all employees on the 1•t and 15th 
day of each month. If the pay dates fall on a weekend and/or holiday, payment 
will be issued on the first previous business day before the weekend and/or 
holiday. 

7.04 Salary Schedule 
Salaries of employees covered by this Agreement are set forth in Appendix B-1, 
attached to and incorporated as part of this Agreement. 

7.05 Direct Deposit 
All payroll checks will be direct deposited. In the event that the payday falls on a 
holiday (i.e. Christmas), the electronic transfer shall take place the workday prior 
to the holiday. A minimum notification period of two (2) weeks for any changes 
must be submitted to the Treasurer's office. The required documentation is a 
completed authorization agreement for automatic deposit with an attached 
canceled check, deposit slip or statement copy so that the transit routing number, 
which identifies a specific financial institution, can be verified. 

7.06 Professional Growth program 
A. Employees may elect to participate in a professional growth program of 

additional study by obtaining advance approval of the Superintendent who 
will base approval on 1. congruence with the parameters of the 
employee's job description and/or 2. within the context of an approved 
long-range professional development plan approved by the 
Superintendent. 

B. Tuition/Professional Development Reimbursement 
The district is committed to allocate a maximum of $3000 for 
tuition/professional development per year. Employees should submit a 
letter of intent with a requisition to the superintendent by March 30 for 
courses of programs beginning June 1 and ending May 31. 

1. Employees with 1 or 2 years employment with the district will be 
reimbursed $120 per credit hour, or $120 per nine (9) hours of 
formal training, to a maximum of $1,200. Courses must be 
completed with a grade of C of better. 

2. Employees with 3 or more years of employment with the district will 
be reimbursed $120 per credit hour, or $120 per nine (9) hours of 
formal training, to a maximum of $1500. Courses must be 
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completed with a grade of C or better. 

3. Employees with 1 or 2 years of employment with the district will be 
reimbursed to a maximum of $1,200 for approved professional 
development programs. 

4. Employees with 3 or more years of employment with the district will 
be reimbursed to a maximum of $1500 for approved professional 
development. 

C. Compensation will be paid upon proof of satisfactory completion (a grade 
of C or better or its equivalent) and documentation of the cost of the 
approved course. 

7.07 Service Credit 
Employees hired before August 1, 2002 shall be granted a one-year additional 
service credit for pay purposes for the next semester following for each 3-hours 
of college credit or 27 clock hours of formal training completed outside the 
contracted work day, with a maximum of two (2) additional steps per year, 
provided that the course(s) contributes to the improvement of job skills and is 
approved in advance by the Superintendent. Course completion must be verified 
by report card, transcript or official notification at least 30 days prior to the 
beginning of a new semester. Employees hired after August 1, 2002 shall be 
granted a one-year additional service credit for pay purposes for the next 
semester following for each 6-hours of college credit or 54 clock hours of formal 
training completed outside the contracted work day, with a maximum of one (1) 
additional step per year, provided that the course(s) contributes to the 
improvement of job skills and is approved in advance by the Superintendent. 
Course completion must be verified by report card, transcript or official 
notification at least 30 days prior to the beginning of a new semester. 

7. 08 Internal Substitutes 
Substitutes shall be paid at the hourly rate of Step 1 of the classification for which 
they are substituting. Substitute bus drivers shall be paid based on an average 
of 3.5 hours per day for 185 days, the rate for substitute drivers shall be 
calculated as identical to the hourly rate for drivers at Classification VII-A, Step 1. 

7.09 Overtime 
All hours worked over forty (40) in one (1) week (a week is Monday through 
Sunday), shall be compensated at one and one-half (1.5) times the contracted 
hourly rate. All hours over 40 on Sunday shall be compensated at double time. 
All hours on holidays shall be compensated at double time regardless of the 
number of hours worked during the week. All overtime and holiday time must be 
approved in advance by the building principal and/or superintendent 

Professional . development time and/or extra work associated with required 
training, IEP meetings, or conferences requiring attendance in addition to the 
scheduled work hours, will be scheduled in conjunction with the Building Principal 
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at the beginning of each school year and as needed during the year with as 
much advance notice as possible to be given. The extra time shall have prior 
approval by the Supervisor and will be submitted on a time sheet on an hourly 
basis. 

7.10 Extra Duties (Aides) 
When a teacher is absent from school and has not been replaced by another 
certified person, educational aides and Special Education Aides who are required 
to introduce new skills shall receive an additional two (2) hours pay for each day 
or major part thereof for which such duties are required. 

7.11 Mileage Reimbursement 
An employee who is required, as part of his assignment, to use his own vehicle 
for transportation in order to perform regularly assigned duties, shall be 
reimbursed at the IRS rate per mile effective January 1 of the pertinent school 
year. Mileage will be computed on the basis of actual miles logged and reported 
each month. 

7.12 People's Deduction 
The employer agrees to deduct from the wages of any member of the Union a 
voluntary contribution to PEOPLE as provided in a written authorization during an 
enrollment period beginning August 15 and ending September 15. 
This is a 12 month annual deduction that can only be ended during the open 
enrollment period. 

7 .13 District and/or Building Meetings 
If employees are specifically approached and asked to attend district and/or 
building meetings by a supervisor or request to attend and receive approval for 
pay from their supervisor, they will be paid for the time they attend meetings 
outside of their normal work schedule. 

7.14 Severance Pay 
An employee who retires after ten (10) years of active service in the district may, 
at the date of retirement (defined as being retired based on active service and 
the filing and approval of an application for retirement by the Ohio School 
Employee's Retirement System), apply to be paid for accrued but unused sick 
leave credits on the basis of the following formula: 

A. Twenty-five percent (25%) of actual accumulated sick leave days 
(maximum accumulation as stated in 9.01 A.) up to a maximum of sixty
five (65) days. Per diem rate shall be calculated by dividing yearly salary 
at retirement by the number of days in the employee's work year. 

Payment shall be made within ninety (90) days after the employee's final 
paycheck, unless the employee and the Board agree to another method of 
payment acceptable to both parties. Payment shall eliminate all sick leave 
credits accrued by the employee. 

Severance pay under this provision shall also be paid when a regular classified 
employee dies while employed by the Board if the employee has been with the 
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district for ten (10) years or more. Payment shall be made in accordance with 
R.C. 2113.04. 

ARTICLE VIII - FRINGE BENEFITS 

8.01 Group Insurance Plans 
A. The Board will make available to employees a group health insurance 

plan, including prescription coverage, a group dental insurance plan, and 
a vision insurance plan. The Board will pay eighty-five percent (85%) of 
the premium. The group insurance plans, the details of which are attached 
hereto as Appendix C-1 will be subject to the other terms of this 
Agreement and insurance carrier regulations. 

B. The Board's insurance contributions shall begin in September and 
continue through August, for full-year employees who have worked 120 or 
more days during the school year. 

C. The Board will contribute $225 annually into a flexible spending account 
(125 plan) for each member. The contribution will be on November 1st of 
each year. Money in the account must be spent according to IRS 
regulations. Any money remaining in the account at the end of the 
reimbursement period will revert back to the Board. 

D. The Board and OAPSE have a mutual interest in maintaining the lowest 
possible costs for health care coverage, with each sharing in costs as 
described in this Section. The parties will form a Standing Insurance 
Committee comprised of stakeholders in the school community. The 
purpose of the Committee is to review and analyze available insurance 
coverages so that acceptable benefit levels can be made available to 
employees at a reasonable cost. 

The Committee will consist of eight (8) members: 
Superintendent, Treasurer and the Treasurer's Assistant 
One-two (1-2) members appointed by the Board of Education 
Two (2) members appointed by the Association 
Two (2) members appointed by OAPSE 

The Committee will meet two (2) times in the final year of the contract. 
The Committee can agree to convene at any time during the life of the 
Agreement for reasons such as: mandated insurance change(s), 
informational update, or other reasons as stated and agreed upon by both 
parties. The Committee may invite consultants and vendors to provide 
information to the Committee for its consideration. The Committee will be 
prepared to make recommendations to the bargaining teams, especially 
on how to best achieve a balance between cost and coverage. 

The Committee shall use a collaborative approach in considering health 
insurance issues and shall reach all decisions on the basis of reaching a 
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consensus. Goals and purpose of the committee shall be to: 

Obtain a thorough knowledge of insurance programs, benefits and 
options; and 

Educate the membership, administration and Board on insurance issues. 

The Board will not unilaterally change benefit levels. If a health insurance 
carrier changes benefit levels, the Board will not be required to self-insure 
any benefit which a carrier reduces or eliminates. The effects of changes 
in coverage will be bargained with OAPSE prior to the changes taking 
effect. 

When committee meetings are scheduled during an employee's work day 
the Board shall provide a sub for that committee member if possible. 

8.02 Life Insurance 
A. The Board will provide, without cost to the employee a group term life 

insurance policy in the amount of Sixty Thousand Dollars ($60,000.00) 
also double indemnity in case of accidental death. Employees hired after 
August 1, 2008 who work less than 20 hrs. per week will receive a thirty 
thousand ($30,000) dollar paid group life insurance benefit. 

B. The Board's life insurance contribution shall begin in September of each 
year and continue for twelve (12) full months for employees who have 
worked 120 or more days during the school year. 

8.03 Conditions 
A. Board health and life insurance contributions will begin at the beginning of 

the month, following the employment of persons employed after the 
beginning of second semester. 

B. Board fringe benefit payments will be stopped at the end of the month in 
which any employee's employment is terminated. 

C. Any employee covered under another group health insurance plan will not 
be insured under 8.01 above. 

E. Part-time employees shall receive prorated health, dental and prescription 
insurance as follows {for employees hired after June 1, 1990): 
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Hours per Week Contracted 
Up to 15 Life insurance only 

Life insurance and single subscriber basic 

More than 15, less than 20 health and major medical, with the option 
to purchase family coverage or 
employee+kid(s) 
Life insurance plus employee optional 

20 or more single subscriber, family coverage, or 
employee+kidls) 

E. Board employees who are husband and wife or living as such shall only 
have the following options in medical insurance coverage: 

1. each shall be covered by separate single medical coverage, or 
2. both shall be covered by only family medical coverage. 

However, in no event will two Board employees who are husband and wife 
or two employees living as such be covered by two separate family 
medical coverage. 

ARTICLE IX- EMPLOYEE LEAVE 

9.01 Sick Leave/Bereavement Leave 
A. All non-teaching employees shall be entitled to one and one-fourth (1.25) 

days of sick leave per calendar month pursuant to Ohio Revised Code 
3319.141. Unused sick leave (no more than 260 days) shall be 
cumulative. 

Sick leave usage may be taken in units of not less than one-fourth (1/4) 
the employee's normal work day rounded to the next one (1) hour unit to a 
maximum of the number of hours the employee is scheduled to work on 
the day off work, except for bus drivers who are contracted to drive 
morning, mid-day and afternoon runs may take sick leave in units of one
third (1/3) of the contracted day. 

B. Sick Leave Incentive 
An attendance incentive will be paid out to all bargaining unit members 
who have perfect attendance. The perfect attendance award will be 
calculated twice annually for the time periods as follows: 

• August 1-January 30 
• February 1-July 31 

For the purpose of this incentive, perfect attendance will be defined as the 
use of zero sick days during the time periods with which attendance will be 
calculated. Sick days taken for bereavement leave (as defined in 9.010) 
will not be calculated as sick days for the purpose of this incentive. 

At the end of each attendance period, the Board will place all bargaining 
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unit members who have achieved perfect attendance into a pool for the 
award. The semi-annual award will be calculated according to the 
following formula: 

[(3 year avg. sick leave for period - current period sick leave) x 
80% x $70]/number of bargaining unit members with perfect 
attendance (for the specified period) = Total sick leave payout per 
award recipient 

Sick leave incentive will be awarded within 30 days of the end of each 
attendance period. If the sick days used in any period are more than the 
3-year average for that period, there will be no incentive payout for that 
period. 

C. Sick Leave Bank 
In the event that the Association and Board agree by mutual agreement 
that a bargaining unit member who has a serious medical condition 
deserves additional sick leave, bargaining unit members can directly 
contribute unused, accumulated sick leave to the ill, disabled or injured 
member. However, the total maximum sick leave contributed to the 
employee from all the other employees shall not exceed sixty (60) days 
and will be deducted from the contributing employee's accumulated sick 
leave. Application of this provision shall be on a case by case basis and 
its application shall not establish a precedent. 

1. In the event of a catastrophic illness or medical event, all 
bargaining unit members shall have access to the S.L.B. 
Employees may contribute days voluntarily but these days shall not 
be refundable. If on October 1st of each year the S.L.B. has fallen 
below 15 days then all bargaining unit members will contribute 1 
day each. 

2. A Usage Control Board of review consisting of two (2) classified 
employees appointed by the Association and one (1) administration 
employee appointed by the Superintendent shall be established to 
deal with the administration of the S.L.B. 

3. Original requests are limited to no more than 15 days. Subsequent 
requests must be approved by a majority of the usage control board 
to a maximum of 45 additional days. A grant will be considered 
only after the classified employee has used all of his/her 
accumulated sick leave days, all possible advances of sick leave 
days, and is not eligible for disability leave under the Ohio School 
Employees Retirement system. 

4. Determinations of applying these and any other policies and 
guidelines shall be made by the three (3) member sick leave Usage 
Control Board whose decision shall be final and not subject to the 
grievance procedure contained in this agreement. 
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5. After repaying all district advanced sick days the member who 
borrows days from the Sick Leave Bank will repay 1.25 days of the 
borrowed days each quarter on/from the last paycheck of the month 
of that quarter. 

D. Bereavement 
1. Leave up to a maximum of five (5) days, when required, not 

charged to sick leave, will be granted in case of death in the 
immediate family. Immediate family is father, mother, sister, 
brother, son, daughter, spouse. Additional days may be granted by 
the Superintendent; however, these days must be used as sick 
leave. 

2. One (1) day of leave, not charged to sick leave, may be granted for 
funerals for persons other than those in the immediate family. One 
(1) additional day not charged to sick leave, may be granted for 
funerals held more than 250 miles from Yellow Springs. Additional 
days may be granted by the Superintendent; however, these days 
must be used as sick leave. 

3. Sick leave bank days cannot be used for bereavement leave. 

9.02 Holidays 
The following days shall be paid holidays when they fall within the employee's 
contracted work year: New Year's Day, Memorial Day, Independence Day, 
Labor Day, Thanksgiving Day, Christmas Day, Martin Luther King Day and 
President's Day (when schools are closed). 

Twelve-month employees shall receive additional paid holidays as follows: Day 
after Thanksgiving - full day, Christmas Eve Day and New Year's Eve Day by 
noon or at the discretion of the building principal. 

9.03 Personal Leave 
A. Each employee will be credited with three (3) non-cumulative personal 

leave days per year. The Superintendent may approve one (1) additional 
day upon request. 

B. Personal leave of employees hired after the beginning of the school year 
shall be prorated at one and one-half (1-1/2) days for each half-year or 
fraction thereof to be served. 

C. Personal leave shall be used for personal matters which cannot be 
handled except during school hours. Employee will complete a request 
form and submit to his/her supervisor. 

D. Personal leave will only be granted if a suitable substitute can be found. 
Personal leave must be requested a minimum of (5) five work days prior to 
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the day requested except in the case of an emergency. 

E. Excused absences without personal leave deduction may be authorized 
by the superintendent for community service. 

F. If the employee should voluntarily terminate his or her services before the 
end of the school year, excess personal leave shall be deducted from 
adjusted final pay on the basis of one and one-half day for each half-year 
or fraction thereof not served. 

G. Beginning the 1990-91 school year, bargaining unit members may begin 
accumulating unused personal leave days for purposes of severance pay 
only. Upon retirement from the Yellow Springs School District, bargaining 
unit members shall receive $70.00 for each accumulated day of personal 
leave. Accumulation of unused personal leave for this purpose ceased on 
July 31, 2013 due to the addition of 9.03H. Any previously accumulated 
days will still be paid in accordance with this section. 

H. Beginning with the 2013-14 school year, bargaining unit members will be 
paid for unused personal leave days no later than the end of the summer 
following each school year. Members not using any personal leave days 
will be paid $240, members using only one personal leave day will be paid 
$150, and members using two personal leave days will be paid $70. 

9.04 Vacations 
A Vacations for 12-month employees shall be as follows: 

Years of Service Completed Weeks of Vacation 
First through Fifth 2 
Sixth through Fourteenth 3 
Fifteenth through Twenty-Fourth 4 
Twenty-Fifth or More 5 

B. After August 1, 2005 the maximum vacation leave accumulation will be 25 
days. 

9.05 Assault Leave 
Any case of employment-related assault and/or battery upon an employee shall 
be reported as soon as possible to is or her principal. If, in the judgment of the 
employee or the principal, the assault is sufficiently severe, the police shall be 
notified. If asked by the employee, the Board shall advise and assist the 
employee in handling the incident with law enforcement authorities. The 
employee shall receive time off with full pay and at no loss of any accumulated 
leave for time spent in judicial proceedings related to the investigation and 
prosecution of the incident. 

Any employee who is assaulted while in the performance of his/her duty, on or off 
school premises before, during, or after school hours or any employee who is 
assaulted while attending a school or district sponsored activity shall be granted 
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up to ten (10) days of leave without a doctor's or psychologist's recommendation. 

Assault leave of up to ninety (90) days shall be granted if, in the opinion of a 
doctor or psychologist, the employee is physically or mentally unable to perform 
his or her duties. The evaluation of the doctor or psychologist must be submitted 
within the first ten (10) days of leave if leave beyond ten (10) days will be 
requested. The Board agrees to assist the employee, if requested, in securing 
the assistance of an appropriate health care professional for the purpose of 
evaluating the physical or mental state of the employee relative to his or her 
ability to perform his or her duties. The Board also reserves the right to have a 
Board appointed practitioner examine the employee. Where a disagreement 
exists between the employee's and Board's practitioner, a third opinion will be 
provided by a mutually agreed upon practitioner at the Board's expense. 

Employees on assault leave shall receive full pay and benefits. Such leave shall 
not be deducted from the employee's accumulated sick leave. 

The superintendent shall grant additional days, up to a maximum of thirty (30) 
days, upon receipt of an evaluation from a doctor or psychologist stating that the 
conditions supporting the initial granting of assault leave continue to exist. 

The Board agrees to pay any employee who is assaulted while in the 
performance of his/her duty or while in attendance at a school or district 
sponsored activity all expenses not covered by an employee's insurance for 
medical expenses, counseling expenses, or repair expenses incurred through 
assault on an employee or vandalism of an employee's property. 

If, upon exhaustion of assault leave, the employee remains unable to perform 
his/her contracted duties, he/she may pursue other options: 

1. Sick leave 
2. Other leaves (as applicable) 
3. Workers' compensation (if eligible) 
4. Disability retirement 

9.06 Jurv Duty 
An employee shall be entitled to leave without loss of pay for any time the 
employee is required to perform jury duty during his or her regularly assigned 
work day, per the Ohio Revised Code. The Board shall pay for any scheduled 
work time the employee is required to perform jury duty. The employee shall 
give the Superintendent or his/her designee as much advanced written notice of 
the jury duty as possible. All jury duty pay received shall be signed over to the 
Board of Education. 

An employee must return to work while on jury duty if the employee is released 
from any day or days of jury duty. 

9.07 Leave Without Pay 
All employees may request no more than five (5) days of leave without pay for 
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important personal matters if they have given one (1) week's notice to the 
Superintendent. The Superintendent may grant days in excess of five (5) or 
waive the one (1) week requirement, provided a substitute who has a contract for 
that particular classification can be arranged or the absence of the employee will 
not disrupt the operation of the school. 

9.08 Leave of Absence 
All leaves of absence shall be in accordance with the Ohio Revised Code. 

9.09 Calamity Days 
A. In the event of calamity resulting in less than one hundred and seventy

five (175) days for students, the Board will adjust the school calendar to 
meet minimum requirements for days in session. When the 
Superintendent closes the schools and other buildings to all employees, 
ORC 3319.081 (G) provides that they will be paid for all regular hours of 
work lost when such school or building in which they are employed is 
closed. 

B. On a calamity day, each employee required to work will be contacted via 
phone by his/her immediate supervisor and informed as to whether he/she 
should report to work. If the employee does not report for the normal work 
day as required, the employee must take a personal or vacation day. 

C. Employees required to work on a calamity day and in fact working shall be 
compensated additionally at the rate of one half (1/2) times their regular 
hourly rate for hours actually worked. 

D. Employees who are not called by their immediate supervisor but choose to 
report to work will not receive additional compensation. 

ARTICLE X - GRIEVANCE PROCEDURE 

A claim by an employee that there has been a violation, misinterpretation or 
misapplication of any provision of the Agreement may be processed as a grievance as 
hereinafter provided. 

The number of days indicated at each step of the Grievance Procedure are work days, 
should be considered as maximum, and every effort should be made to expedite the 
grievance process. Any time limit may be extended by mutual consent. 

The failure of an aggrieved person to proceed from one step of the Grievance 
Procedure to the next step within the time limits set forth shall be deemed to be an 
acceptance of the decision previously rendered and shall constitute a waiver of any 
future appeal concerning the particular grievance. 

The failure of an administrator or supervisor to communicate his or her decision to the 
employee within the specified time limits shall permit the employee to proceed to the 
next step in the Grievance Procedure. 
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In the handling and processing of a grievance, the following procedure shall apply: 

10.01 Step One 
Within ten (10) working days of the date a grievance occurs, the employee shall 
discuss the grievance with his/her immediate administrator or supervisor 
individually, or together with his/her Association representative with the objective 
of resolving the matter informally. Within ten (10) working days after discussion 
of the grievance, the administrator or supervisor or designee shall give his or her 
disposition orally to the employee. 

10.02 Step Two 
If the grievance is not resolved informally, the employee shall, within ten (10) 
working days of receipt of the administrator's or supervisor's disposition, submit 
to the administrator or supervisor, a signed written "Statement of Grievance" 
contained in Appendix D. The "Statement of Grievance" shall name the 
employee involved, shall state the facts giving rise to the grievance, shall identify 
all the provisions of this Agreement alleged to be violated by appropriate 
reference, shall state the contention of the employee with respect to these 
provisions, shall indicate the relief requested, and shall be signed by the 
employee involved. 

The administrator/supervisor/designee shall give the employee an answer in 
writing no later than ten (10) working days after the receipt of the written 
grievance. 

10.03 Step Three 
If the grievance remains unresolved at the conclusion of Step Two, it may be 
submitted to the Superintendent within ten (10) working days after the date of the 
decision under Step Two. 

The Superintendent shall meet with the aggrieved employee and the employee's 
administrator or supervisor within ten (10) working days following receipt of the 
grievance. An Association representative may be present at the employee's 
request. 

The Superintendent will prepare a written answer within ten (10) working days 
after such meeting. 

10.04 Step Four 
If the grievance remains unresolved at the conclusion of Step Three, it may be 
appealed to mediation within ten (10) working days of the receipt of the decision 
under Step Three. Such appeal shall be directed to the Superintendent, who will 
contact the Federal Mediation and Conciliation Service. The mediator will help 
both parties reach a resolution to the grievance. If no resolution is reached, 
either party may proceed to arbitration. 
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10.05 Step Five 
If the grievance remains unresolved at the conclusion of Step Four, it may be 
appealed to arbitration within ten (10) working days of the receipt to the decision 
under Step Four. Such appeal shall be directed to the Superintendent. 

A request for a list of arbitrators may be sent to either the Federal Mediation and 
Conciliation Service or the American Arbitration Association. The arbitrator shall 
conduct a hearing on the grievance and shall report his/her decision to the 
grievant, the Association and the Board. 

The decision of the arbitrator shall be final and binding on the parties. Each party 
shall pay one-half (1/2) of the total cost of the arbitration. 

10.06 Miscellaneous 
A. The filing of a grievance shall in no way interfere with the right of the 

Board to proceed in carrying out its responsibilities subject to the final 
decision of the grievance. 

B. No reprisals of any kind shall be taken by or against any party of interest 
or any participant in the grievance procedure by reason of such 
participation. 

C. All documents, communications, or records dealing with a grievance shall 
be filed separately from the personnel file of the participants. 

D. The form "Statement of Grievance" found in Appendix D will be the form 
used in the grievance procedure. 

E. Access shall be made available to records of all information used in the 
determination and processing of the grievance. 

F. No grievance shall be filed for or by any employee after the effective date 
of his/her resignation. 

G. Any grievance filed during the life of this Agreement shall be processed 
through the steps of this procedure regardless of whether such time 
required may go beyond the expiration date of this document. 

H. Two or more grievances on the same subject may be handled by the 
Board as one grievance. When such a situation occurs, the Association 
shall be notified and the answer directed to the Association. 

I. Any grievance occurring during the period between the termination date of 
this Agreement and the effective date of a new Agreement shall not be 
processed. 
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ARTICLE XI - NEGOTIATIONS 

11.01 General 
Attainment of objectives of the educational program of the District requires 
mutual understanding and cooperation between the Board and the Association. 
However, the Board reserves the sole right to determine the educational 
objectives of the District. Free and open exchange of views is desirable and 
necessary, with all parties participating in deliberations leading to the 
determinations of matters of mutual concern. The Board and the Association 
subscribe to the principles that differences shall be resolved by negotiation 
without interruption of the school program. 

11.02 "Good Faith" Bargaining 
"Good Faith" involves coming to the negotiation table with the intention of 
negotiating, not of dogmatically pursuing the preconceived stands. Good Faith 
requires both parties to recognize negotiations as a shared process and a 
problem-solving effort. 

11.03 Procedures 
A. Submission of Issues 

Negotiations shall be opened between May 1 and June 1. Requests in 
writing for negotiation meetings from the Association will be made directly 
to the Superintendent. Requests from the Board will be made in writing to 
the President of the Association. Requests for meetings shall contain a 
description of the items for negotiation. 

Within ten (10) days of receipt of the request, a mutually convenient 
meeting time and place shall be established, with said meeting taking 
place within 20 days after the request has been submitted, unless both 
parties agree to an extension of time. 

An agenda shall be established at the first meeting. No new items shall 
be added unless mutually agreed upon. 

Meetings shall be scheduled to interfere the least with school schedules. 
Summary minutes shall be the responsibility of each party as separate 
records. 

11.04 Negotiations Committees 
Each committee may have a designated chairman. Membership of each 
negotiations committee shall be limited to no more than five regular members. 

11.05 Consultants 
The parties may call upon consultants, limited to one for each party at any one 
meeting, to assist in all negotiations. Consultants may interchange with 
members of the team as may be desired by each team. Each team is privileged 
to call upon its consult;mt to present its case. 
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11.06 Progress Reports 
With the approval of both parties, periodic progress reports may be issued. It is 
understood that proceedings at the negotiation table shall be kept within the 
committees until reports for release are mutually agreed upon. The reports shall 
then be set forth in writing and signed by the chairman of both committees prior 
to release. 

11.07 Exchange of Information 
The Board and Superintendent agree to furnish the Association negotiation 
committee, upon request, within seven days, all available information, regularly 
and routinely prepared, concerning financial resources of the District. The 
Association shall furnish all available information on its proposals to the Board's 
negotiating team to support the development of sound programs for the School 
District. 

11.08 Association Assurance 
The elected President or his or her representative shall first fulfill his /her duties 
to his/her employer as determined by the Board before performing whatever 
duties he/she might assume as the Association representative. 

11.09 Agreement and Disagreement 
A. Agreement 

During negotiations, when an item is agreed upon, it shall be initialed by 
negotiation committee members, but agreement is not binding until all 
items are agreed upon. 

When total agreement is reached, it shall be reduced to writing, signed by 
the negotiation teams, and submitted to the Association for ratification and 
the Board for adoption. If approved, in accordance with the provisions of 
this Article, the agreement shall be signed by representatives of both 
parties and shall become a part of the official minutes of the Board. 

B. Disagreement 
Either party shall have the authority to declare negotiations at an impasse. 
When such a declaration is made, the services of the Federal Mediation 
and Conciliation Service shall be utilized in an effort to reach an 
agreement. 

C. Upon expiration of the contract, after the parties have been at impasse for 
at least thirty (30) days and settlement has not been reached. OAPSE will 
have the right to strike upon filing of the statutory required ten (10) day 
notice and the Board shall have the right to declare "ultimate impasse" and 
implement its last offer. 

11.10 Negotiable Items 
Wages/hours, working conditions and fringe benefits shall be negotiated in 
conformance with the procedures outlined above. 
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ARTICLE XII - MISCELLANEOUS PROVISIONS 

This Agreement shall supersede any rules, policies, regulations, or practices or 
agreement of the Board which shall be contrary to, or inconsistent with its terms. The 
provisions of this Agreement are a master contract which cannot be modified by 
subsequent policy statements of the Board. 

This Agreement shall be exclusively between the Board and the Association and not 
dependent upon approval of any other organization. 

If any provision of this Agreement or any application of the Agreement to any employee 
or group of employees shall be found contrary to law, then such provision or application 
shall not be deemed valid except to the extent permitted by law, but all other provisions 
or applications shall continue in full force and effect. 
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. ! .. -·.-q ... · 

'13.0i This Agi-eemenl Incorporates the Agreement reached by the pa1tles on all Issues 
which were subjec:ts of negotiation. This Agreement may be altered, changed, 
added to, deleted from, or modified only through tile voluntary mutual consent of 
the par<ios in wrilin>1 as an amendment to tills Agreement. 

'i3.0:L The Agreement shall be in effect for three (3) years upon ratification by both 
parlies and shall continue until .Jul)I 3·1, 2016. 

'13.03 Sal.fil\L 
A 3.5% salary lnt~rease for the 2013-'14 school year. 
A 3.5% sal.ary increase for the 2014-15 school year. 
A 3.5% salaiy increase for the 2015-'16 school year. 

No step advancement Jn the 20'13-14 school ye\lr. 
No step advancement in the 2014-15 school year. 
No step advance1i1ent In the 2015-16 school year. 

13.04 Benefits 
As. reflected in appendix. 

YELLOW SPPJNGS BOARD 
OF EDUCATION 

. By: ;~v,.,-f,/""')~-~~-- _1 b1h:J: 
' Date. 

"'' \ ....... 

By:-:-=J-"'::t,,,m"-''=nt""',,_=n~"""&~-'--ci__,_h_"l1_s 
bate 

By: __ ~•~----------
oate 

By: __________ _ 
Date 

OHIO ASSOCIATION OF PUBLIC 
EDUCATION SCHOOL EMPLOYEES/ 
AFSCMEIAFL·CIO AND ITS CHAPTER 
NO. 644: 

By.J}c~E,;_,_;-~,.·· .. _"{-3QjJ __ -------- -- -. o-- · 0 Date 

sv'diofmi'fw &intr!Jc q 4o); 
'· bate 
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·- -- - - - - ···- ··- - -· - -----------·- ----- -·- - -- . - -- - - -
YELLOW SPRINGS EXEMPTED VILLAGE SCHOOLS 

.. ··-·· --··---- ·-------- - - -- ····-· -----· .... --~---· . -· 
CLASSIFIED SALARY SCHEDULE 

- ... - ··- - -- --- ----
EFFECTIVE AUGUST 1, 2013 

Level Luncbroom Aides/Cooks 9/10 Mth Day Night 10/12Mth 10/12 mth 
Workers Sec/Aides Custodian Custodians/ Secretaries Administrative 

Indoor J\.sst. 

Outdoor 
Maint. 

Step I Il m IV-A IV-B v VI 

l 10.87 12.12 12.89 12.89 13.21 13.92 15.35 

2 12.16 13.33 14.10 14.10 14.47 14.88 16.36 
3 12.58 13.70 14.51 14.51 14.80 15.30 16.81 

4 13.01 14.17 14.89 14.89 1524 15.67 17.25 
5 13.42 14.58 15.35 15.35 15.67 16.16 17.77 

6 13.79 14.94 15.79 15.79 16.0S 16.55 18.22 

7 14.21 15.44 16.18 16.18 16.46 16.92 18.62 
. 8 14.68 15.86 16.62 16.62 16.87 17.31 19.06 

9 15.20 16.21 17.04 17.04 17.33 17.77 19.52 
10 15.46 16.66 17.45 17.45 17.77 18.22 20.02 

11 15.73 16.81 17.64 17.64 17.96 18.38 20.20 

12 15.91 16.97 17.80 17.80 18.15 18.58 20.44 
13 16.08 17.15 17.99 17.99 18.31 18.76 20.61 

14 16.21 17.32 18.18 18.18 18.52 18.94 20.81 

15 16.34 17.49 18.34 18.34 18.68 19.14 21.02 
16 16.45 17.68 18.55 18.55 18.86 19.33 21.24 

. 17 16.63 17.86 18.72 18.72 19.07 19.52 21.54 

• 18 16.78 18.04 18.89 18.89 1924 19.72 21.66 
19 17.04 18.22 19.10 19.10 19.46 19.91 21.90 
20 17.26 18.38 19.29 19.29 19.64 20.12 22.09 

--·· ----

20-brswk 27.5-30 
Bus Drivers brs/wkBus 

Drivers 

VIl-A VIl-B 
15.72 18.34 
16.85 19.67 
17.28 19.85 

17.72 20.06 
18.19 20.26 
18.62 20.48 
19.09 20.65 
19.47 20.88 
19.90 21.08 
20.43 21.29 
20.60 21.51 
20.80 21.70 
21.01 21.95 
2123 22.17 
21.44 22.38 
21.65 22.57 
21.89 22.82 
22.08 23.06 
22.31 23.30 
22.55 23.51 

.. --- ---. 

-- ---- - ----

Head 
Maintenance 

vm 
22.93 

23.33 
23.69 

24.05 
24.44 
24.82 
25.20 
25.59 
25.95 
26.30 
26.58 
26.83 
27.11 
27.38 
27.66 
27.93 
28.22 
28.46 
28.77 
29.06 
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Level 

Sten 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 

12 
13 
14 
15 
16 
17 
18 
19 
20 

YELLOW SPRINGS E.."ffiMPTED VILLAGE SCHOOLS ....... ·---··- ·---··-·---· ·········-··-···-- ...... ·~--·- ·-·--·-- -----·----·-- ----·----·· ·- ---- - -- __ ,. ____ _ 

Lunchroom Aides/Cooks 
Workers 

I II 
11.25 12.55 
12.59 13.79 

13.02 14.18 
13.46 14.66 

13.89 15.09 
1428 15.46 
14.71 15.98 

15.19 16.42 
15.73 16.78 
16.00 17.25 
16.29 17.40 

16.46 17.57 
16.64 17.75 
16.78 17.93 
16.91 18.11 
17.03 18.29 
17.21 18.48 
17.37 18.67 
17.63 18.86 
17.86 19.02 

9/lOMth 
Sec/Aides 

ID 
13.34 
14.60 
15.02 
15.41 
15.89 
16.34 
16.75 
17.20 
17.63 
18.06 
18.26 

18.43 
18.61 
18.81 
18.98 
19.20 
19.38 
19.55 
19.77 
19.96 

CLASSIFIED SALARY SCHEDULE 
--- . -- -- --. ----·-··--. 

EFFECTIVE AUGUST 1, 2014 
Day 

Custodian 

IV-A 
13.34 

14.60 
15.02 
15.42 
15.89 
16.34 
16.75 
17..20 
17.63 
18.06 
18.26 
18.43 
18.61 
18.81 
18.98 
19.20 
19.38 
19.55 
19.77 
19.96 

Nigb.t 
Custodians/ 

Indoor 
Outdoor 
Maint. 
IV-B 

13.67 
14.97 
15.31 
15.78 
16.22 
16.64 
17.04 
17.46 
17.94 
18.39 
18.59 
18.79 
18.96 
19.17 
19.33 
19.52 
19.74 
19.92 
20.14 
20.32 

10/12.Mth 
Secretaries 

v 
14.41 
15.40 
15.83 
16.22 
16.73 
17.12 
17.51 
17.92 
18.39 
18.86 
19.02 
19.23 
19.42 
19.61 
19.81 
20.00 
2020 
20.41 
20.61 
20.82 

10/12.mth 20-hrswk 
Administrative Bus Drivers 

Asst. 

VI VII-A 
15.89 1627 
16.94 17.44 
17.40 17.89 
17.85 18.34 
18.39 18.82 
18.86 19.28 
19.28 19.76 
19.73 20.15 
20.20 20.60 
20.72 21.14 
20.91 21.32 
21.15 21.53 
21.33 21.75 
21.54 21.97 
21.76 22.19 
21.98 22.41 
22.30 22.65 
22.42 22.85 
22.66 23.09 
22.86 23.34 

27.5-30 Head 
hrs/wk Bus Maintenance 

Drivers 

VII-B VIII 
18.98 23.73 
20.36 24.14 
20.54 24.52 
20.77 24.89 
20.96 25.30 
21.20 25.69 
21.37 26.08 
21.62 26.48 
21.81 26.86 
22.03 27.22 
22.27 27.51 
22.46 27.77 
22.72 28.06 
22.95 28.33 
23.16 28.63 
23.36 28.91 
23.62 29.21 
23.87 29.46 
24.12 29.78 
24.33 30.08 



YELLOW SPRINGS L\:Ei\IPTED VILLAGE SCHOOLS 
CLASSIFIED SALARY SCHEDULE 

EFFECTIVE AUGUST 1, 2015 

Level Lune.broom Aides/Cooks 9/10 Mth Day Night 10/12 Mth 10/12mth 
Workers Sec/Aides Custodian Custodians/ Secretaries Administrative 

Indoor Asst 
Outdoor 
}.faint. 

Sten I II m IV-A IV-B v VI 
1 11.65 12.98 13.81 13.81 14.15 14.91 16.44 

2 13.03 14.27 15.11 15.11 15.50 15.94 17.53 
3 13.48 14.67 15.54 15.54 15.85 16.39 18.01 
4 13.93 15.18 15.95 15.95 16.33 16.79 18.48 
5 14.38 15.62 16.44 16.44 16.79 17.31 19.04 
6 14.78 16.00 16.91 16.91 17.22 17.72 19.52 
7 15.22 16.54 17.34 17.34 17.63 18.12 19.95 
8 15.73 16.99 17.80 17.80 18.07 18.55 20.42 
9 16.28 17.37 18.25 18.25 18.57 19.04 20.91 
10 16.56 17.85 18.69 18.70 19.04 19.52 21.45 
11 16.86 18.01 18.90 18.90 19.24 19.69 21.64 
12 17.04 18.18 19.07 19.07 19.45 19.90 21.89 
13 17.22 18.37 19.27 19.27 19.62 20.10 22.07 
14 17.37 18.56 19.47 19.47 19.84 20.29 22.29 
15 17..51 18.74 19.64 19.64 20.01 20.50 22.52 
16 17.62 18.93 19.87 19.87 20.20 20.70 22.75 
17 17.82 19.13 20.05 20.05 20.43 20.91 23.08 
18 17.97 19.32 20.24 20.24 20.61 21.13 23.21 
19 18.25 19.52 20.46 20.46 20.84 21.33 23.46 
20 18.49 19.69 20.66 20.66 21.04 21.55 23.66 

20-hrs wk 27.5-30 
Bus Drivers hrs/wk Bus 

Drivers 

VII-A VII-B 
16.84 19.64 
18.05 21.07 
18.51 21.26 
18.98 21.49 
19.48 21.70 
19.95 21.94 
20.45 22.12 
20.85 22.37 
21.32 22.58 
21.88 22.81 
22.06 23.05 

22.28 23.25 

22.51 23.51 
22.74 23.75 
22.97 23.97 
23.19 24.18 
23.45 24.45 
23.65 24.70 
23.90 24.96 
24.15 25.18 

Head 
1V1aintenance 

VIII 
24.56 
24.99 
25.37 

25.76 
26.19 
26.59 
27.00 
27.41 
27.80 
28.17 
28.47 
28.74 
29.04 
29.33 
29.63 

29.92 
30.23 

30.49 
30.82 
31.13 
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APPENDIX B-1 

Your Summary of Benefits 

Educollonal Purchasing Council . Yellow Springs 
Blue Access• (PPO) 
Elfective October 1, 2013 

Anthem.+.~ 

Please note: As we receive addltlono.I guldanC>il and c!arl/ica!fon from !he U.S. Oeparlnlent of Hearth ar.d Human 
Se1vices, we may be required to ma}:e addmonar cflanges 10 your l>enems . 

.. ~ 
Dedu_C(illle (Single/Family) ...... --~------+~Sl=O=Ol~S2=0~0 -----·l-"$2=0=01~$4~00~-----< 

,_Q!~:.~f·!.-:!~.ke.t Limit (S!ngle!f.~.1.~1.l!YL~-~-~~--1-;$~1,"'0~00~11~2~,o~oo ____ -t-'S~l~,5~00~1$~3,~o_oo ____ __, 
Physician Homa and Office Services (PCP/SCP) $20/$20 30% 
Prlma1y Care Physician {PCP)! 
Sj1ecia!ly Care Physician (SCP) 
lncludfng OHlcA Surgeries and allergy serum: 

o aUeroy lnjecH<ms (PCP arid SCP) 
o al!erg/ testing 
<> routine and non-routine mammograms 

(regardless of oulpotrenl setting) 
o dlabetlo education (regardless of outpatient 

selling} 
o ccrlaln medfcal nu!ri!ional therapy (regardlflss 

of oulpaUenl salting) 
a MRAs, MRls, PETS, C.Sca~s. Nuc!1111r 

Cud/afagy Imaging Studies 

$5 
10% 
$20 

$20 

$20 

10% 

30% 
301!. 
30% 

30% 

Not covered 

30% 

>----~'~"d~n~o~n~-m~•~le~m~l~ly~re~l~al~ed~Ul~lr~as~o~u~nd~s----+----------- ~-~-
Preventive Care Scivices 
Setvices include lmt are not limited to: 
Routine Exams, Palvlc Exams, P<ip te!'ting, PSA tests, 
lmmunizaUons1, Annual dlabcllc eye exam, Routh\c 
Vision arul Hearing scre-0nlngs 

o Physician Homa and 01/'ce Visits (PCP/SCP) 
o Other Outpalienl Servrces @ 

Hosoital/Allemative Care Facifilv 
Emergency and Urgenl Care 

Emergency Room Services 
o faciHtyloJher <:ovcrcd services 

{c-0paymont waived if admitted) 
Urm:mt Cnre Cen!er Services 

Inpatient and ou1PD1ieii1-·Prore:.s1oil<ii Sf:TViCCS __ _ 
Include bul aro not Urn!!cd to: 

o Medical Cara visits (1 per day), Intensive 
Medical Cate, Cone:urrnnl Care, Co11s1malionS:, 
Surgery and adrn!n!slration of gentlral 
anesthesia :;ind Nev1lwrn exams 

Blue 3,0 

32 

$201$20 
10% 

$75 

$35 
10% 

30% 
30% 

$75 

$35 
30% 



APPENDIX B-1 

Your Summary of Benefits 

jl!J· 
~ 

Inpatient F~cllliy Services (Netw01k/ifon-Ne!wo1k 
c"Jmblned) Unlimited days except for: 

o 60 dAys forphyslccil medicine/rehab (Om!I 
Includes Day Rehabililallon Tl1e1apy Services 
on an oulpalleil! basis) 

o 180 days for :5killed nurslrm r11cililv 
Olitpatie111 Surgery HosvitalfAl!ernallve Care Facility 

o Surgery and admlnlslralion of 
gr.moral anesthesia 

Other Oulp~lle11t Services: (Combined Network & Non
Ne!wo1k llm'ils) includin(I but not Emiled to: 

o Non Surglcat Ou!paHenl Services for exampre: 
MRls, C·Scans, Chemo!hernpy, Ultrasounds, 
and other cr1annoslic outpatient services 

o Home Care SeN!ces 90 visits (excludes IV 
Therapy) 

o Durable Medical Equipment and 01lhot1cs 
(excluding Prosthetic Devrces, Urnbs antl Medical 
Supplies) 

o Proslhetio Dev~s 
o Prosthetic limbs 
o Physrcal MeO!clne Therapy Ony 

Rehabifi!ation programs 

. ' 
10% 

10% 

10% 

- 'l 
30% 

30% 

30% 

o Hospice Care 10% 10% 

'' 

f----·~~Am=~u~la~n~ce~Se~r~1ie-0~· -'--------~--- _N?.~.Qpaymenlfcolnsurnnc~ ~-o.S~.P-~Y.!!.'.!lll!fcolns_!lranca_~ 
Ou!palh:int Therapy Services 
(Combined Network & Non-Network limits) 

o Physician Home a11d Ofl:ce Visits (PCP/SCP} 
o Other Outpatient Services@ 

Hospital/Alternat:ve Care Facifity 
Li mils a:pply to: 

o Phys!cal Thernpy: 30 vlsl!:. 
o Occupational lhErapy: 3Q visits 
o Manipulation Therapy: 12 vlsltS 
o Spooch therapy: 20 visits 

Behavioral Health: 
Men la I Illness and Substance Abusei 

o lnpatie11t Facility Services 
o Inpatient Professlonal Services 
o Physician Horne and Of/Ice Visits (PCP/SCP) 
o Other Ou!pallent SeNices. Outpatient Facilily 

@ Hospltal/Al!ernalive Gare Fact!ily, 
OJtnaUenl Profess!onal 

Human Organ and Tissue Transplan1s1 
o Acquisition imd transplant p1oced,;ras, 

harvosl a~d slornge. -------·------" .. 

33 

$20/$20 
10% 

30% 
3(1% 

10% 30% 
10% 
$20/$20 
10% 

No 50% 
copaymenVcol nsurance 

·- - ---------~--------~ 



APPENDIX B-1 

Your Summary of Benefits 

I I I : ~ I .., 

11rescrlpllon Drugs: 

Administered by CVS/Caremark 

lifetime Maximum 

SCo Your Prcscrfpt1011 
Benefit Plan Summitry 

Uhlimited 

Sec Your Prescription 
Bencm Plan Summary 

Unlimited 
'----------------------'------------ '---·~ ·-·· 

No{C$; 

o Flat doll/II copayitet!s arn e..~clude3 f1on1 the ouHif-poc~d limi\$. A!:;o llo11-net,~<11k Hurneo 019a11 erid Tl~.-\.1~ Tran~phnl~ 11re en:uded lrom ne 
ool·~f·poekd Jlrru1!.. 

o D!lOOolMe(s) apply only lo c<>~?1ed me{f[cal services li'3t~d wllh a pe1cerlage ('h) cdnsU1anca. l+lWVM, Iha d~du,~bl.a dou rot ~ppl/ fo 
Fmergency Room Services wl:ere a per~e.1\aJO (3) OOnwrooco eppl:es lo othu tO><Ered servi~H. 

o Net?r~k and l1i>n.~d·1•rul( da&uci.b!e~, u.p~ymnnrs, e-0~nsv1a.ice arid o~!-of-pcckel rnaxlr,u:ms are sep.ara\e and do ~ot ;iccur1ttAolo tot,<Jrd 
e<tcl11;1\li~r. 

o 1Je11endenlAJe: lo eliCJ of the mor1\lt which tho chi?d a\!alr,s iJ90 26 
o Sp~c!:illst capayme~t Is app!lcab1a to an Sr.~el~Uds oxcl11dllg General Physicians, lntewist, P1Ji:lf~tricfon~ OBIGYfh and Gerfolrlcs or a11y o\h.u 

lieli'liHk P1ovi1er n Bli1n;ed by th.a plan, 
o Pllysf(ians lfor~o end olfi<:o rl$il coJiaymont ol~o oj>plie$ If the oflicevls:t i:; tri~ed 1'1:ith. elle1gy injedloo~. 
o No copayaanL'~o!Mlitant.'I r,1Mns no daductlble.!copayt:e~tlcolnsura~ce ~p to th.$ r.i;;ixlnllJlll alfowilblo GIM'Jnl. 0% aro~ia 110 co!,-i·;ura~ce up 

to tl:e-rnexh~m ~llo\"l'ab:e emovnt. w.;v1ev!r, YihEn chM;fr,g a /lon-neM01k 1mivlde1, Iha niamher Js rMpOMibla for ariy ba'a;i~ dua a~er Illa 
plan parme~t. 

o PCP Js a Network Pr00;tda1 ri!io Is a pr8ctltlo.irlf Ill Al spech~zes I~ forri!y prac~'t:e, gene19l prectito. Internal medicine, p~diallics, 
otislelrk~f91n~td.Q!ly, gerialrfo!J or 11r.y otller Network piovidu as ai!G't:ad by I~& tJon. 

o SCP ls a Nl:twork Prwidcr, other Ulrm a Prlrna1y Care Pll~ici11n, I'!~~ pro\'ideJ ~eri;kt1s Yrilflin a ~siljnatd Sf~tiallf a1ea of practke. 
o DMafit perk.:!" calQnd3r ya3r 
.o Behiivi1J1al Health s~r•ices: Mrnhl Health and Sub!!ance AWsa bMilfils prov'.dad In act?rdMca •~1th reder~t Men!a! Heal~h P.11ity. 
o PrE1·en!he Ce10 Sof'l:>:os that meet tha rcqulcernen!s cl federal end d11ta !tin, iti~~din11 cer!ell screirntna~. immiml?a'fons and physk1at1 visib. 

\ lllt!3a w.-e1N s~rlces ai-e no! suJ:.;<o.·H.:i tha{OO!Jc:t~bl.\-:opa)'fi1u~ If you h~~A a fSI dollatU;\'IJ-.00.1l Md it m-.~red \\\lhcittM or-oo 1-\sil 
2 We ert«>J(aje yw kt C\'.•1t~d0.11" 1kriful Hea'Ji Su!mi~ot IQ im~10 &ia u;e W11Pf(op®!'1 f1i;..W;rei, ~~\fr-J ~r.d nlE\l"Q.l !*:e...~:tf- R.;Ii;; » &,~NLL~ of llar.eUs 
for r(tlJ'lafw. Re\3~1.oi-<>1 Hei\h Seivke.s.: 1.1.;;i!JI Hea'lh :it.ti s~·t:.s11<"1«J IJw;e bc(cl!s pro-.W.:,:1 In t;crotd"~nro wi!h FW«'lll M~ntol H~.a!!Ji ~!)'. 
3 Klo'net s.1d CornEa ue 1re.a\OO Iha u:oo as aJ_i eit:ier R'tlas.s and su~~ lo !h1rrrs&c<l be,i&f1$. 

preco11lflc;i.tk111: 
l!.err:Ws t~e er;C01.·fl'l'J 00 lo t'NWJS cb~) ~·Iior ap~.:i:.'21 VihM uW..J re.."'h'k\~~·.Y.< fltAfi!;r.;. Pr~~on 1'li'I hdii a\IO'd ~:q unr.oc.;.SS«y 1~;,1 Jn w.~~~~ 
0;(,1)11-ifACCIXlotMll.fn«~n~•yHni®-

Grandkll1.:1"cd H<-.:l~1P~11 
\\'a be~&~e this ~se ls a '9't.n<lla\'ltred bt<ilh i:fc1' ur,d« (-;e P;~•Mt Pr<t~<~O!I u.d i\l'v,·tfclJ.'-0. ~ro Acl('w Alf<lfdcll!e C;;re Ar.I). As 
~lT.KI~ b"t tie Af.ort!ab-'.e C-are h.~ a grandlatllBE<l bea!tl plan can prM~1~ t.i:rta:n bas.It t S31;h C-Ovet<'!!)e Iii~ vm ~heady fi1 el'ect V,f;i;n ~.at la1t 
1Ya.s ¢nxl~, 6cin2 o 9111,WfiJ;erOO hec'~1 pfi311 ~ii thal )'QIJr p!Elfl rr'3)' rot lntfi-d"e Mlm com·.m:ef p1otK00!\1 ofl!le Affud"®1a ~1& Act IM! af:il<Y loJ a.'!:« pruis, 
fa; uample, tl1A reqoite.1~11 rot lM prO'ii.sk,1 ol pre'1e>1~~e he:.;.t'il seM~ w;n.;.A ~iycost $h~rin:"l- HWIC'icr, gr~:lr"IM:ffi'.I h%M1 p~~ tl'l\I~ (';rf P,j lilh 
oolein otlfef tool\\-rerp-:o'.e\'k,u in f!".e A!f0fdat·1a C~re Ac~ k".r liHmp'.a, !h~ er,mlrt,;fon ofl:felima: rcfni'.s: on heile~t~. 

Qus.s&i.1S rsgardir.g "'h0! r..-ct~di«is. ~ppfy Md;-,hkh prolilC!ioo1S lb nct.¥Pif i<J a g1~'1<lfall'i«c<.i t,r;;0!Ji plan and 1>tiat rr~'ilcmise Q p>ari {() <l~e 
fi'c(!l grendf~ll-.e<W h~.a:Ui ~.a,1 s!a'.us C<J'1 be d'.re.:ted lo \ha plal\ adr',:1ts!!al& c-rywrfll'p!oy..-. 

Yoo ri'>2./ a!soc«Ja:.i the; Em;->llyoo ll~<Jils SroJO°fy Aef«;,"\!slraf.;.11, U.S. !JcNN1erl of Lebof at 1.Wa.4H.J272 « w.w1.dcl 9<:r.'i'Blnil<1tea"i'uef«nt 
Thi> m'J.s~e h<n e !at~e sntmB!'.mg \lhkh j:(Otoc~.;.ru do and do rd ~;.ff lo (¥3~dl.il·Mred Mllth ~'IS. 
i'o.J 111ay e?w roakct lito U.S. Dcp,.~nent o! He.illlt s.i'J<l Huin~n &.'1wo at 'llW1'1.h~llnfurm S-IJ'I, 
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APPENDIX 8-1 

Your Prescription Benefit Plan CopayOvetvlew 
Yellow Springs Exempted VIiiage Schools 10/01/2013 

f Ji J~~%~~~~filiilW~1;;;,t?t:J I~:~~!~j}M~~3~wx~~\;~Y 
$10 for a genia!c prescription $20 for a 9ene1lt presc1lp1lon 

fC'>t()\11 of networkco\'l:fr.9e, Yot!\\il! he re!mtxmed 50%witha mtnlmum of S30.00 

Ce1taln medJcat!on~ ffiil)I require pricrauthorj2atlono1 <overage thrcugh a CVS Cate·.i~fl<. ~peda!1ypharrru.:.y. Pk<I~ contact 
C1.lstotner cart:> or gD to W1w1.ca1emark.com for a dd!ttonal Inform a tlon on t~se medlcatioin, 

Where to fillyourprestrlptlon 
Choosing where to fillyourpreK1fption depends on wfiethi:1 you ate orde1lng a short-term or long-term mEdlcatkm: 

5hort·term medlcatlcn~ arl! gene r~Jly ttiken for a l!m't~d anwtint of time and have a tlmh<'d <'<mount of rdllls, such M an ~'lt1 blotk'.. 
You can fill prt'!sr1!pllons for t~e me d!c_atlons at any pharmacy In the CVS Care_mMk rev.I! network. 

Choos.e from more than 67,000netwmkpharmac!as natlonw1de, fndudJng fndep1:md1rnt pharrnillle;, ch(!iri pharfl).(lc!es <!Od 
7 ,300 CVS/pha rm3cy location;. 
FJr.d a pa1tklpat'1g pharmacy ~t 1-v>·m.c.mw1ark.cum 

Tip: To avo!d filling out clalms p11perv:or'..:, bring your Prescription Card \'.1th you w~n you pick up your pte1criptlon, and uie a 
ph<:1macy In the C/5 Caremark retaH Mtwo1k. 

long·term medkatlons are taken regu!~r!y for (h ronlc condition~, such as h!gh blood pressu1e, asthnn, diabetes or high 
d1oleste1ot Youwfl gEnEra!Jy s.;ve f(](lney bym!r,g mail servl<e for these prescrlpt!ons. 

Choose one of three easy ways to s-tan U>!ng tho CVS Carcma1k Mall Sc-rvia.> Pharmacy: 
\, A:I out and s~iid in a m~l! scr.k\l ordt:rfotm·· us<: tho one lnc!udc<l !11 this wc!<oml'.! ~jt 01 p11ntona ;i\ W\'IW,c.-in:m.:irk.com 
i. UsQ tho:: F;;~tSt<;rt"tool found on ww.·1.c.:ircn\.Jrk.o:om 
3. C;ill F.:istSt;ir\to!!·free at 1-800 875·t1e67 

Customer (~re 
If you have questions abol!t}'OO( prescrlp1lons or benMlt~. ~'l'.IU c11n cont.o,ct CtlSMfl1erCare 2<1 ho1J1s a d<1y, seven d.lys a w~k Vou 
can ellh<i1 e·wall customeiservr<E·@<aremark.com or c.>.11 !o'lll-free at 1-SM-;;10/.-1654 afteryour bgnelil$ begin. for lDD assbtancl', 
pie Me ca!! to!l-free 1-8JJO-B63-.'i48S. 

Cop~yt~ ent, (OP<l.Y or co'nwunce m en.s tl"ie am.'1'..1.it a rira1 ~ rn1b21 t1 requlr~d to P~'J for a r..r~rip1la1 in M<adan.:E" vlith a Plan, 1" \\'ch mt>y b11 a 
dkl\•rtibl~, ~ perce11tagc of the pf(lt'.fj!)'.b:in pr!<C', a tx.::d ;n1oun\ or Qt her dnr!:I<:, 1~ith {IK! lfi!IM(\', Tf ;my, p-ild I.>/ a Pb:~ 
Vow foei.fbadr. h im;iolt~nl a> It he~ps us l'nj:fO'l!! our s~rvke. Ni.'a1e contact us wi\11 any quesW.1sor<on<~fflS at 1-SS6·2Q2·16S4. 
Your privacy Is lrrpwunt tou;. Oar Emp!o;"ees ate tr&IMd re~1d:ng th~ app1011r1atE Wly 10 h311-cle ~our private heahh ft\f1)m1ltion. 
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APPENDIX B-1 

i\ DELTA DENTAL' 

Deihl nc11t11l PPO (Point-of-Service) 
Sun1n1ary of Dental Plan Benefits 
Fo1· Group#0005630-8450, 8459 

YELLOW SPRINGS SCHOOLS 

Thfs Sunuuary ofDenlal Plan Benefits should be n:ad in oonjunction '~ith your Dental C1ue Certificale. Your Denial Care 
Cerlifi<:nie will provide yott with r.ddhional lnfonnnt!on nboutyour Deihl Dental plan, Including lnfom1etion about plan 
cxdmlon~ and liini!a!ion.s. The per<:cntages below wl!I be. appl!ed 10 the lesstr oflhe dentis~s 5Ubm!Ued fee and Del!~ 
Den!~l's nllownm:efor e~ch service. Dcl1a:Ocntal's iillowl!flcc may VMf hy the deu!ist's network parlicipatlon. l'LEASB 
NOTL! - lfyou choose a Nonpaiddpali11gDe1.1tfsl, }'OU will be rtsponslble for ru1ydifferenc.e between the amount Della 
Dental allows and the amount the Nonpa1ik:lpa!lnglleutlst charge.s, In addllton to any Copayment or Dcduclibfo, 

Conlrol Phn ~ Deita Dentnl Plan ofOh!o 

llc11cfitYea1··Januaiy I 11m:mghDcccmlwr31 

Covered Services -

Clnss J lleneli!s 

DlRguosH~ aml Pl'e">'tnlh<e Senlce.11 - Used to diasnose ;rnd/or pie\"ent 
dent<'.! ttbnonnali!ie; or disease (lnchtdes exams, dennings and fluorir.!e . 
trcatmenls 

Pl'O Dentist 01· 
Premier 

PfouP1l}'S YouPay 

·i.:mergency PAlllallH-TreMmei1{: USe~il0-1i"nlporarily relie\'O pain ::/ 

llAtllogrnpl1s - X·rays 

Senlliuh - UStd to prevent d~,'Y of pits nnd fissures of permanent back ::~: 
teeth, 

Clau ll Dfi1eIHs 

Oral Surgeiy Senke.s • Exfrzclions and dentii.l surgery, including 
reo alivennd st.:i eralivecru-e -·'···· 

Relines and Rep:; I rs· Relines and repairs to bridges and dentures 

l\Uuor Reslom.lf\'c Servicu - Used fo repair teelh damage1l by disease or 
In u for~!JIP.te_._~lll!!&S 
l'e1iodo11till I'1'ophylaxes'0-~'f'ee'1h~C'l•-en~l,-g'b'y-,-,-,.-,~Ja~J'1;1~----+ce--2i'7 

Cll\s~ JU lleneflh 

Prosthodo11tle SenlecS - Use<l to rep[El\:.;, rnisslrig 11a!11re.I lcelh (for 
ex1m1 1~-~r!<!g~~-1!.~ de-hture; ·' ·· 
Mfljo1· Reslorntive Suvfus - Used wheu leelh cau't be restO~d "1'ltl1 
aoolhcr fillin •material for exam le, crowns 

Class lY lleneflts 

OJs!omer Service Toll-Free Number: &00-524-0149 
www.delladen!aloh.com 

Januiiryl,2011 

36 

No11parflclpntit1g 
Denfht 

PlanPays YouPay 



APPENDIX B-1 

}> Tho ortllodoll!lo 11.go llmltntfoils ore hereby waived for eligible Subscribers, spooscs anti tlt-ptrnknl children. 
}:> 01<11 i;.:.'.ams, prophyfaxes (clet.lllngs}, ~nd J1aoiido lre.1tme11t (no nse Hmit} nre p."\y11ble twke pe_r ca\end11r yenr, 
):>- "Hilewing X·rays are payable !\\ice per qilendar year ::1nd full lr\Onlh X·fil.)'S (which lnol1,1de bltewing X-rays) rire ~l.'l)'Clble 
once in Rn)' three-year period. 
).> Sealrmls ore only paynble on~e per tooth per 36 monlhs for lhe ocl.llusal surface of first Jll!mrnn~nl 111ul<1rs mid scwnd 
pen11ai1ent molars to age 11. The surface mmt be free from decny nnd reslornlions. 
Y Inlays arc a Covered Service. 
}> Veneers a.re pay11.blc on upptr 1m<l Juwt:r anlcrior le~th, including Ille blcuspids, once in any J1ve-yeu perlorl, 
J:> Composite resin ("111lo) rc.slomtions meCo\•ered Services 011 pcslcrior teeth. 
~ l'orcelaln C!\lW115 flfe optional lrel\fment on p-0s!erlor tee1h. 
? Occ]usal guards are a benefit one e\'ery three years, 
}> Jmplants nnd implant rclntnl services arc 1iayable once per tooth i11 any five-year period. 
> People wllh c.ertain hl&h·risk medicnl <:oadilions may be eligible for 11.t!Jitional prophyla·xG (clc~nings) or fluoride 
treatment. lhe pallent should talk wl!h his or her dentist about treatme!lt, 

H:wing Della Dentnl covernge 1nokes it e.nsy for our enrollees t_o gel denial care almost G\'Cl)'whcrc in !he warhl! Yuu can 
now receive experl denlal care when you afe outside ofthe Uu!ted S!ale-s 1J1ro\1gh our P;issport Dental progiom. This 
p1ogran1 givus you access lo a worldwide nclwork of denlhfa and denial clinics. E11glish-speaki11g opere(ors are avalfabfo 
mound the clock 10 answer questions 1md he!p you scl!edtJ!e care. For more infurmaliun, 1:hcck our \Vcb :die or contact your 
benefils representalive to gel a copy of our Passport DenlAl lnforn1llion shee!. 

l\foxlmmn Pa~1ncnt · -$2,SOO per eligible perwn total per benefit ycr.r on t1ll .!.Cr\•iccs c.;;~·cpl ortl1mlontic!i, For orthodontic 
sc1vkes, benefits wlll 1101 e."ceed a Uf1Nime ma..,.imun1 of$2,00() per eligible person. 

Dcdnc1i!Jlc - $2S deductible per person per benefit yeM limited to R nrnxhnum tlc<luctior1 of$50 per family per benefit rear 
on Class ll and Class Jll lleneflts. The deductible.does not apply 10 Class I Benefits, pedodontnl prQph}1nx~ or Class IV 
Boncfiu. An}' c:-..11cnsc.~ in~urred by an eligible person for covered service~ durltlg the fast th tee months of a benefit yeu itnd 
:ipplied to lhe deductiblo for that benefit year will also be appltc<l lo the <lc<luctiblc for the folfo\\ing benefit year, 

\VHlt!ng rerlort - Coverage for eligible employees who aro actively at work ls effe¢11Ye on the date specified by the 
employer, Deptnde1\t(s) effect[ve date: Eligible dcpcndi:ml(s) will become cavcrc<l under the Plau on the tater of the date_s 
lls.ied bdow, provided the employte Jias enrolled them in the- Pfa11 wlt11!n tl1hfy (30) days ofmeeling the Pfou's eligibility 
rcquircn1cnh. The dale lhe employee's coverage becomes effective. '111e dale the dependent fs acc1ulred, provld~d any 
required con!ribullons are made aurl the employee l1as applictl for dcpt1idcnt UJYcrngc wi!Mn thirty (30) days of the dale 
acquired. Newbom childr~n shall be covered from bldh, regardless of coufiilement, provided !lie employ,;:;; Jrns r,pplied for 
dependent coverage- within thirt)• (30) days of birth. Co\'erage for a newly adopted child shall be- effeclive on !he date the 
child ls µlaced for ndoplion, prov_ided the employee ltas applied for tk:pcn<lcn! coYcragc. within thirty (30) days of placement. 

Eligible :People~ A 11 regular employees as determh1ed by the employer, shall be eligible to e~uoll for den!?I covernge under 
this pln11. Yellow Springs Schools (8450) Mid Yellow Spring.~ Schools COBRA (8459). 

Also eligible at your option are your legal spouse, your dependent (J1Hdren to the end olthe- calendar year ill whic!t 1he.y tum 
24. 

Tf rou and your spouse are both ellgible for OO\'¢rage under this co_nlrnct, yon may be enrolled together 011 one l!pplkiltkm 
card or separnlely on individual t>..pplication c11rd3, but not both. Your de11endent children mliy only be enr-01led on ono 
a_ppllca1ion (.ard. Delta Denial wlll nof coordinale ber.eflls ifyoi1 nnd your spouse rue bo!h covered under lhis oontmcl. 
Unless this is a Section 125 pfan, Subscriber$ l'lnd thd; depende-11ls who enroll in tht: dentl\I plan are re(ltilred to remain 
enrolled for n minimum of 12 rnonlhs. Any Subscriber or clq1~ntle1it who drops lhe de,i!al plan may not re-enmll flt a later 
date, lt'this ls a Section 125 plan, :m el~lion mny be revoked or chru1ged r.t any lime if the change fa the rcsull ofa chfillgc 
in family status ns defined under Iuleniar Revenue Code Se-ction 125. The Employer t>Jld Subscriber mny shnre the- cost of 
this plau. 

Benefits generally '"HI cease on !he last d:iy of lhe month 111 whkh !he employe-e is le1mlnnled or a dependent loses 
eligibility. 

Cmlorncr Service Toll·F~e Number: 800-524·0149 
www.ilcl1adcntaloh.con1 

Ja1m:11y 1,2011 
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EPC - VISION PLAN SUMMARY - VSP 

District: Yellow Springs $.o.A>>'l.du>O>;U~;i ''" 
"-'"'~'~(<UC! 

Dependents: Legally married spouse (not legally separated) and unmarried children who are not 
erripfoyed full-lime to age 24 (end of calendar yeaf). 

More infonnation: VSP Customer Service 1-800-877-7195 or www.vsp.com 

This Is a Preferred Provider Organization plan \vith a Network of vision proyiders \vho have contracts with 
VSP. You will pay less out of pocket by using Nel\vork providers. 

Network Non Net\11ork 
Covered Services Covered 

Frequency You pay: The Plan Pays: 

EXAMINATION Every 12 $10 Gopayinent $35 
months 

LENSES 
• Single Vision lenses Every 12 $25 Gopayment $25 
• Bifocal lenses months $40 
• Trifocal lenses $55 

• Lenticular lenses $80 

FRAMES Every 24 $45 
months 

CONTACT LENSES 
Jn place of Lenses and 
Frames 
• Medically necessary Every 12 Covered in full $210 

(Prtor Authorization req) months 
• Elective Plan pays $130 $130 

Th_is is a brief summary of the plan. For additional information on specific coverage provisions, 
contact customer Service or the VSP website, 

V\rtlen both lenses and frames are purchased only one $25 co-pay applies. 

Fraine Allowance: If the fra1nes selected cost more than the plan allowance, there will be an 
addltlonal charge. The frame allowance Is approximately $130 of reta!I value. 

Lens options: Extra costs for elective lens options are not covered by the plan. These indude 
services such as Blended, Progressive or oversize lenses, Special edging, Coatings and 
Special lens materials. Polycarboriate 1en·ses are covered by the plan. 

Lost or broken lenses and frames are not covered except at the normal frequency of seivice. 

Low vision benefit: Supplemental low vislon analysis, diagnosis and therapy are covered for 
those with severe visual problems. Contact VSP for additional infonnation. 

Network Doctors: Refer to the VSP website www.vsp.con1 for a list of VSP member doctors. 

How VSP works: Tell your Doctor's office you have VSP when you make your appointment so 
they can confirm the benefits you have available under the plan before you arrive. You can also 
access your benefits history and see if It's time for a Visit through the VSP website. 

Non VSP Member Doctor Claims: See Frequently Asked Questions under Member Information 
on the VSP website www.vsp.com for details on submitting claims for non member doctors. 
Revised 10110 
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APPENDIXC 

Name of Grievant 

STEP II 

GRIEVANCE REPORT 
Submit in duplicate at each step 

Building Assignment Date filed 

A Date cause of grievance occurred: _______________ _ 

B. 1. Statement of grievance: ______________ _ 

2. Relief sought: ____________________ _ 

Signature Date 

C. Disposition by Administrator or Supervisor: ____________ _ 

Signature of Administrator/Supervisor Date 

D. Position of Grievant: ____________________ _ 

Signature Date 
Attach additional sheets as necessary. 
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STEPlll 

A. Date received by Superintendent or Designee: _________ _ 

8. Disposition by Superintendent: ______________ _ 

Signature of Superintendent Date 

C. Position of Grievant:, ____________________ _ 

Signature Date 

STEP IV 

A. Date submitted to Mediation: --------------

Signature of Board President Date 

Attach additional sheets as necessary. 
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