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1.01

1.02

1.03

2.01

ARTICLE | - RECOGNITION

The Yellow Springs Exempted Village Board of Education, hereinafter referred to
as the "Board," recognizes the Ohio Association of Public School Employees,
AFSCME/AFL-CIO, Chapter 644, hereinafter referred to as the "Association," as
the sole and exclusive bargaining representative for those nhon-teaching
personnel included in the unit for bargaining as set forth in the paragraph below.
The term "employee" when used hereinafter shall refer to all employees
represented by the Association. The term "Board," when used hereinafter shall
refer to the Board of Education of the Yellow Springs Exempted Village Schools.

The following non-teacher personnel who hold valid contracts with the Yellow
Springs Schools comprise this bargaining unit: Lunchroom workers, Aides,
Cooks, [nstructional Aides, Special Education Aides, 89/10 month Secretaries,
Day Custodians, Night Custodians, Indoor/Outdoor Maintenance, 10/12 month
Secretaries, Administrative Assistants, Bus Drivers, Head Maintenance Person,
and other non-teaching positions established by the Board; but excluding per
diem substitutes and supervisory personnel, instructional aide (computer
assisted instruction), central office personnel, and new positions established
pursuant to 5.02.

Nothing herein is intended to prohibit the right of free communications between
the Board or its representatives and the personnel included in the bargaining
unit.

ARTICLE Il - RIGHTS OF THE BOARD

It is expressly agreed that the Board reserves unto itself, without limitation, all
responsibilities, powers, rights, duties and authority vested by law and the
Constitutions of Ohio and the United States. Such rights reserved to the Board
shall include by way of partial illustration the right to;

A, Manage and control its business, its equipment, and its operations.

B. Continue its rights, policies and practices of assignment and direction of
its personnel and scheduling.

C.  The right to direct the working forces, including the right to hire, promote,
discipline, fransfer, discharge for just cause and determine the size of the
work force.

D. Determine the services, supplies and equipment necessary to continue its
operations.

E.  Adopt reasonable rules and regulations.
F. Determine the qualifications of employees, including health conditions,

with the cost of required medical examinations at the expense of the
Board.




3.01

3.02

3.03

3.04

3.05

3.06

3.07

G. Determine overall goals and objectives as well as the policies affecting the
educational program.

H. Determine the administrative organization, its functions and authority.

ARTICLE Ill - ASSOCIATION RIGHTS

The Board hereby agrees that every employee shall have the right freely to join,
not join, maintain or terminate histher membership in the Association for the
purpose of engaging in collective bargaining or negotiations. The Board agrees
that it will not directly or indirectly discourage, deprive, or coerce any employee in
the enjoyment of this right, or any other rights conferred by laws of Chic or the
Constitutions of Ohio and the United States.

Nothing contained herein shall be construed to restrict or to deny any employee
rights he / she may have under any law.

Association activities will in no way interfere with the performance of empioyee
duties.

Right to Information

A. The Board agrees to provide the Association with such public information
as it is available concerning the financial resources of the District with
respect to wages, hours, and other terms and conditions of employment.
The Association agrees that requests for such information will be made in
writing through its president or designee and that such requests will be
made sufficiently in advance of their needs so that the Board will have
reasonable time to prepare and/or assemble the data. Original records
shall be examined only at the office where they are kept.

B. The President of the Union shall be notified of all official Board meetings
at the same time as members of the Board and supplied with an agenda
of such meetings.

The provisions of the Agreement and the wages, hours, terms and conditions of
employment shall be applied without regard to race, creed, religion, color,
national origin, age, sex, marital status, sexual orientation, or membership in, or
association with, the activities of any employee organization.

The Board will grant elected OAPSE Representatives/designees up to a
maximum of twenty-four (24) working hours of leave annually for attendance at
the annual Ohio Association of Public School Employees Delegate Conference.
Requests for such leave will be given to the building principal two weeks in
advance and approved by the Superintendent prior to the mesting.

Association Security and Dues Checkoff:
A. The Board agrees to deduct from, or check off on, the wages of
employees for the payment of dues to the Association upon presentation
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of a written authorization individually executed by an employee.

Dues will be deducted from the paychecks in nine (9) equal installments,
as agreed to by the Treasurer and the Association. Authorization for
Association dues shall continue to be in effect untif such time as an
employee requests, in writing, to the Board's Treasurer and the State
Association's Treasurer, To withdraw from deductions, a request must be
made during the ten (10) day period from August 22 through August 31 of
each year.

The Association agrees to indemnify and save the Board harmless against
any and all claims that may arise out of, or by reason of, action taken by
the Board in reliance upon any authorization for dues deductions
submitted by the Association.

All members of the bargaining unit who are not members of the
Association shall pay to the Association a fair-share fee as a condition of
their continued employment with the Yellow Springs Exempted Village
School District. Such fair-share fee shall not exceed dues paid by
members of the Association.

The Association shall notify the Board of the fair-share fee amount and of
any changes in the amount of dues deduction, and shall provide to each
non-member a notice of the amount of the fee, adequate explanation as to
how the fee was determined, a statement that the employee may file an
objection as to the amount and how to receive a rebate, and an
explanation as to the procedure which the employee must follow to
challenge the amount of the fee under the Association's internal rebate

policy.

Fair-share fee shall be deducted through payroll deduction in the same
manner as dues deductions, except that written authorization for fair-share
fee deduction is not required. Both dues and fair-share fees shall be
forwarded to the State Association with notices of names, addresses and
amounts. :

The amount of dues to be deducted may be changed upon presentation of
a new authorization signed by the employee.

ARTICLE IV - EMPLOYEE RIGHTS

4.01 Posting of Positions

A.

Notification of all vacancies shall be posted at each of the school buildings
during the school year, and at the Board office during the summer months,
whether a new position or an established position, for a minimum of five
(5) working days. A specific place in each building shall be designated by
the school officials.




B.

Employees desiring the position shall submit their application to the
Superintendent within five (5) working days.

4.02 Seniority

A.

Seniority shall be defined as length of employment by the employee in a
particular job classification as computed from the employee's most recent
date of entry into such job classification as determined by a letter of
acceptance to the superintendent. Job classification shall correspond with
the job classifications set forth in 5.01. When a position is moved to
another classification, the employee holding that position maintains his/her
seniority held in the previous classification.

Breaks in continuous service due to Board approved medical leaves shall
not constitute a break in continuous service, and shall not cause an
adjustment in the initial date of employment of the employee for the
purpose of seniority and seniority-based benefits. Any other leaves shall
constitute a break in continuous service and shall cause an adjustment in
the initial date of employment of the employee. It is understood that an
employee who is rehired or reinstated has a new effective date of
employment for the purpose of seniority and seniority determined benefits.

An employee who applies for and accepts a position in a new
classification accrues seniority in that classification from the date of his/her
letter of acceptance to the Superintendent and maintains district seniority
in his/her previous classification. If the position that the employee holds is
eliminated, the employee retains the seniority earned in the previous
classification for bumping purposes providing the employee is capable of
doing the work in the position and agrees to successfully complete any
training determined by the Superintendent.

Seniority will be considered in assignment to open positions but is no
guarantee of placement.

4.03 Layoff and Recall

A.

In the event that layoffs become necessary, the employee with the |east
seniority in the classification(s) determined to be affected by layoff, shall
be laid off first. Notice of layoff will either be delivered personally or
through the mail to the affected employee’s residence a minimum of 14
calendar days in advance. When employees are to be recalled in a
classification for which a layoff was necessary; the first to be recalled shall
be the employee in that classification who was fast laid off, provided that
such employee recalled is capable of doing the work in the position
available.

Laid off employees shall have recall rights for a period of one (1) complete
year from the date of layoff, or for a period equal to their length of service
with the Employer, whichever period is shorter. An employee with recall
rights shall respond within ten (10} working days from the posting of
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written notice of recall and accept the position offered. I[f the laid off
employee does not accept the position, he/she will forfeit all future recall

rights.

For the purpose of this section, classifications shall be those indicated in
5.01.

No bargaining unit classification or position shall be fifled by any person
not a member of the bargaining unit while any member of the bargaining
unit is laid off pursuant to this Article.

Any employee affected by such a reduction, whether directly or indirectly,
shall be granted bumping rights. Notice of the right to bump shall be
provided to the affected employee following the action of the Board. The
employee must notify the Superintendent in writing of his/her intention to
bump within seven (7) calendar days of documented notification. An
employee may bump another employee with less system seniority
provided such employee is capable of competently performing the work in
the new position as determined by the administration.

Vacancies which occur during the period of reduction in force shall be
offered to those employees working through the Job Posting Procedure.
Vacancies which remain following this Procedure shall be filled by recall in
accordance with paragraph A of this article. The employee shall be
notified by certified mail addressed to the employee’s last known address.

4.04 Evaluation

A.

Each employee shall be evaluated annually by histher immediate
supervisor. Such evaluation shall take place during the last two full
months of the school year.

Each employee shall, after the completion of the evaluation, be provided
with a copy of said evaluation and shall have the right to attach a
response to his/her evaluation. The evaluation, and any statement
attached by an employee, shall be made a part of the employee's
permanent personnel record.

The purpose of evaluations are to assess employess’ work performance
and to assist them to overcome deficiencies. Deficiencies related to work
quality will be written out and a specific idea and/or suggestion will be
offered to the employee to correct/overcome deficiencies.

Any area rated below satisfactory shall list suggestions or
recommendations for improvement.

Supervisors will communicate in a timely manner with an
employee when work quality is not acceptable. Supervisors will assist
employees in the improvement of work quality.
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4.05 Discipline and Discharge

A

Employees may not he terminated or disciplined except for just cause.
Termination and discipline shall be subject to the Grievance Procedure.

The Union recognizes the Administration's right to discipline Employees
for just and proper cause. Generally, discipline will be progressive in
nature; however, some offenses, due to their seriousness, may warrant a
suspension or termination for the first offense.

Employees are entitled to Union representation at any disciplinary hearing.
No Employee will be disciplined without having an opportunity to a hearing
with the Superintendent or hisfher designee. The employee may waive
the hearing in writing. Notice of the hearing will be given to the local Union
President and the Employee at least two (2) week days prior to the day of
the scheduled hearing. Hearing date may be rescheduled up to two week
days later upon request by either party. The employee will receive a letter
notifying him/her of the hearing date and contain the allegations against

the employee.

ARTICLE V- EMPLOYEE CLASSIFICATIONS AND WORK YEAR

5.01 Employee Classifications

A

Employee Classifications shall be as follows:

Classification |: Lunchroom Workers
Classification Il: Aides, Cooks
Classification HI: Instructional Aides, Special Education Aides, 9/10

month Secretaries

Classification IV:  Day Custodians, Night Custodians, Indooir/Outdoor
Maintenance

Classification V: 10/12 Month Secretaries
Classification VI:  Administrative Assistants
Classification VII:  Bus Drivers

Classification VIIIi: Head Maintenance

5.02 Additional Positions

The Board may establish additional positions and set the duties and
compensation. New supervisory and semi-administrative positions may be
excluded from the bargaining unit at the Board's discretion.




5.03 Employee Work Year

A.

Bus drivers will work all student days for the number of hours per day
contracted. When assignment to inter-district routes, other than field trips,
shall cause more annual days to be worked by inter-district drivers than by
intra-district drivers, additicnal compensation will be given.

Aides, lunchroom workers, instructional aides and Special Education
Aides will work all student days and one (1) day before and one (1) day
after, for the number of hours per day as contracted.

Cooks will work all student days, and two (2) days before and one (1) day
after.

Secretaries shall work as specified in the employee's contract.

Custodians will work eight (8) hours per day for fifty-two (52) weeks (funch
time not included). Part-time custodians will work the days and hours
contracted.

Employees authorized in advance by their supervisor or administrator to
work additional hours or days to meet operational requirements will be
paid for all days and hours worked.,

All pay adjustments will be based on the hourly and daily rate, and the
number of days contracted.

Salary Schedule (classification Vil}

1. Salary Schedule VII {A) shall include bus drivers with two before-
school and two after-school routes with a minimum of two (2) hours
to be paid for each shift (a.m. or p.m.)

2. Salary Schedule VIl (B) shall include two before-school and two
after-school routes, and one nocntime route. Mid-day Pre-school
route shall be paid a minimum of one (1) hour and thirty (30)
minutes.

3. The Board shall register and pay drivers whao attend the summer
Advanced Bus Drivers workshop. The Board shall receive a copy
of the certificate after completion of each workshop.

In no event shall the placement of a bus driver on the salary schedule
result in a driver receiving less pay than would result from payment for the
number of hours worked times the appropriate hourly rate. When such a
computation would result in an increase in total pay, such adjustment shall
be made.




5.04 Placement on the Salary Scale

New employees hired after the effective date of this Agreement may receive
placement up to Step 5 for verified comparable prior experience, as approved by
the Board.

5.056 Anniversary Date

A.

B.

The anniversary date for step increases of all employees will be August 1.

The first year of service wili be determined by the number of days worked.
If ninety (90) or more days are worked in the first year of service, one
year's credit will be given on the salary schedule; if eighty-nine (89) or
fewer days are worked, service credit will not begin until the following
August 1.

Movement on the salary schedule will be based upon the completion of
the number of continuous service years required within each payroli
classification.

1. If continuous service in any specific job classification is interrupted
for any reasons other than (a) approved leaves of absence, or (b)
layoffs not exceeding one (1) year, the employee will lose all
service credit on the salary schedule upon return to employment.

2. Movement from one job classification to a higher one will be made
by returning to Step 1 on the higher schedule, or to the step where
the first raise in salary will occur, whichever is higher.

3. Movement from a higher to a lower classification will be made to
the comparable step in the lower classification the employee would
have held had he/she remained in the lower classification.

4. Continuous service, for purpose of salary schedule placement, shall
not be considered interrupted service if the employee absence is
due to approved medical leave as permitted by Ohio Revised Code
3319.13. '

ARTICLE Vi - JOB DESCRIPTIONS

6.01 Job Descriptions

A

A job description listing the requirements of the position shall be given to
all employees, as soon as possible, prior to the commencement of
employment. Changes shall be given to the affected employees in writing
as soon as possible.

Job descriptions will be revised/developed with input of bargaining unit
members.

When duties are assigned under “and other as directed”, the duties shall
be in accordance with the qualifications of that position.
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6.02 Maintenance Work

Custodial personnel are required to conduct normal checking of the building and
equipment, making minor adjustments, painting, replacing light bulbs and tubes,
and repairing or replacing simple items such as pencil sharpeners, soap and
towel dispensers.

Custodial personnel who are required to perform maintenance work that is
beyond normal checking, minor adjustment or replacement of light bulbs, tubes
or other easily replaced devices shall be additionally compensated for such work.
Compensation shall be governed as below:

A.

Maintenance work which qualifies:

1. Permanent or semi-permanent building structure changes or repair,
such as doors, windows, walls, ceilings and roof. (Not to include
any normal cleaning routine.)

2. Repair or installation of plumbing or electrical devises or wiring.
(Not to include normal replacement of light bulbs or tubes.)

3. Repair or replacement of heating devices or controls. (Not to
include normal checking or minor adjustments that custodians in
their respective buildings are capable of.)

Duratjon of the work:

It is intended that the above are to be used as guidelines to identify
specific maintenance work for which custodial personnel may seek
approval of an increased pay rate. This section is not intended to apply to
work of short duration that is a part of an efficient custodial routine. Work
which qualifies should be of 2-hours or more duration, performed at
normal working speed.

Approval and acceptance of work:
Approval in advance, except in cases of emergency, shall be given by the
Superintendent or Principal.

When work has been approved at an increased rate, qualifications,
timeliness and building seniority shall be considered. When qualified and
able to perform the work approved as needed, the senior custodian in
each building shall be offered the work. [f refused, the work shall be
offered to next senior custodians in each building or to other District
custodians at the District's option.

Additional compensation for maintenance work:

1. Performing maintenance work - custodial pay rate plus $1.00 per
hour.

2. Assisting in performing maintenance work - custodial pay rate plus
$.50 per hour.




6.03

There shall be a guaranteed minimum of two (2) hours pay for any personnel
called in after normal working hours until 11:58 p.m. For situations requiring
OAPSE performed work between the hours of 12:00 am. and 4:00 a.m., a
minimum of three (3) hours pay will be provided.

The District will sub-contract work to private firms when it is deemed that such
worik is beyond the capacity of on-staff personnel or considered as an emergency
situation. (As a matter of clarification, it should be understood that the District
has no intention of supplanting the weekly hours of regular employees with
contracted services.)

Administrative Assistant

The secretary to the building principal with more than three (3) years experience
in the Yellow Springs schools will be eligible for the designation "Administrative
Assistant.” Such persons will be qualified for such a designation if an
"Administrative Assistant" position is available for which the employee is
selected. Additional pay in paragraph two (2) of this subsection refers to the rate
of pay for individuals who have been promoted fo positions labeled
"Administrative Assistant.”

An Administrative Assistant is a secretarial employee who has developed
sufficient job knowledge to be able to assist in routine administrative duties.
Such employees shall routinely perform work that requires knowledge of the
decision-making parameters of an area of Administrative responsibility.

An administrative assistant shall be eligible for an additional pay factor of 10%
times the employee's placement in either Classification Il or V for placement on
salary schedule VI.

Eligibility for designation as an Administrative Assistant shall be upon the
submission of evidence of the performance of duties as above requested to the
building principal whose recommendation to the Superintendent is required. The
principal's recommendation is subject to the approval of the Superintendent and
the Board.

Exceptions for early approval must be submitted by the Superintendent to the
Board but in no case less than two (2) years from commencement of
employment.

6.04 Transportation

A. Commercial Driver's License
If the employer determines it necessary, it will provide training to those
employees who are in jeopardy of failing their commercial driver's license
exam. The employer will make every reasonable effort to schedule the
training during normal working hours. If the training does occur during
normal working hours, employees shall be permitted time off to participate
in the training. The training shall be at the employer's expense.
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In the event an employee is unable to pass the commercial driver's license
exam, the employer will place the employee on an unpaid leave of
absence to a maximum of one (1) year. Time spent on this leave of
absence shall not count for seniority purposes.

All initial license fees will be paid by the employer. Should the Driver
resign from the District within two (2) years following his/her passage of
the CDL requirements, said Driver shall reimburse the Board for all initial
costs incurred in regard to the obtaining of the license. Such
reimbursement shall be via payroll deduction from the employee’s final
paycheck. All employees will be granted fime off with pay to take the
knowledge test and driving test if required.

B. Additional Days (Bus Drivers)
Additional days assigned to inter-district drivers beyond those assighed to
intra-district drivers, shall be compensated a minimum of 1 hr. for the A.M.
route and/or 1 hr. minimum for the P.M. route or actual hours whichever is

greater.

Extra day compensation must be requested by time sheet. Rates shall be
at the normal per hour, unless section 7.08 applies.

C. Field Trips
To the extent possible, bus drivers must complete all (AM and PM)

regularly scheduled routes before field trips and activity trips can be
accepted. Variations must be approved by the transportation coordinator.

Regular full-time bus drivers shall be given the opportunity to either accept
or reject field trips taken on a school bus before they are offered to
substitute drivers.

Drivers for all-non regular route trips shall be paid at their Vil-A step rate.
If it is more economical for the District to pay for a driver to stay overnight
at a destination rather than making a return trip fo retrieve students, the
District will pay for all regular route hours missed plus all drive hours for
the trip and reimburse all meals and lodging expenses.

D. Cancellation of Field Trip
If a driver arrives at a departure location for a field frip which has been
canceled, the driver may be paid no less than two (2) hours pay for such
show-up.

ARTICLE VIl - EMPLOYEE COMPENSATION

7.01 Contract Information
All contracts shall stipulate the hourly rate, hours per day or week, total days or
weeks or months, number of paid holidays, and number of days of annual
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7.02

7.03

7.04

7.05

7.06

vacation and annual salaries.

Contracted Work Hours

Deviation from contracted work hours shali be adjusted during the next pay
period, or as soon thereafter as possible, with increases for approved additional
hours or deductions for hours under the contracted work hours.

Pay Periods
There will be twenty-four (24) pay periods for all employees on the 1%t and 15"

day of each month. If the pay dates fall on a weekend and/or holiday, payment
will be issued on the first previous bhusiness day before the weekend and/or
holiday.

Salary Schedule \
Saiaries of employees covered by this Agreement are set forth in Appendix B-1,
attached to and incorporated as part of this Agreement.

Direct Deposit :

All payroll checks will be direct deposited. In the event that the payday falls on a
holiday (i.e. Christmas), the electronic transfer shall take place the workday prior
to the holiday. A minimum notification period of two (2) weeks for any changes
must be submitted to the Treasurer’s office. The required documentation is a
completed authorization agreement for automatic deposit with an attached
canceled check, deposit slip or statement copy so that the transit routing number,
which identifies a specific financial institution, can be verified.

Professional Growth program

A, Employees may elect to participate in a professional growth program of
additional study by obtaining advance approval of the Superintendent who
will base approval on 1. congruence with the parameters of the
employee's job description and/or 2. within the context of an approved
long-range  professional development plan approved by the
Superintendent.

B. Tuition/Professional Development Reimbursement
The district is committed to allocate a maximum of $3000 for
tuition/professional development per year. Employees should submit a
letter of intent with a requisition to the superintendent by March 30 for
courses of programs beginning June 1 and ending May 31.

1. Employees with 1 or 2 years employment with the district will be
reimbursed $120 per credit hour, or $120 per nine (9) hours of
formal ftraining, to a maximum of $1,200. Courses must be
completed with a grade of C of better.

2, Employees with 3 or more years of employment with the district will
be reimbursed $120 per credit hour, or $120 per nine (9) hours of
formal training, to a maximum of $1500. Courses must be
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7.07

7.08

7.09

completed with a grade of C or better.

3. Employees with 1 or 2 years of empioyment with the district will be
reimbursed to a maximum of $1,200 for approved professional
development programs.

4. Employees with 3 or more years of employment with the district will
be reimbursed to a maximum of $1500 for approved professional
development.

C. Compensation will be paid upon proof of satisfactory completion (a grade
of C or better or its equivalent) and documentation of the cost of the
approved course.

Service Credit

Employees hired before August 1, 2002 shall be granted a one-year additional
service credit for pay purposes for the next semester following for each 3-hours
of college credit or 27 clock hours of formal training completed outside the
contracted work day, with a maximum of two (2) additional steps per year,
provided that the course(s) contributes to the improvement of job skills and is
approved in advance by the Superintendent. Course completion must be verified
by report card, transcript or official notification at least 30 days prior to the
beginning of a new semester. Employees hired after August 1, 2002 shall he
granted a one-year additional service credit for pay purposes for the next
semester following for each 8-hours of college credit or 54 clock hours of formal
training completed outside the contracted work day, with a maximum of one (1)
additional step per year, provided that the course(s) contributes to the
improvement of job skills and is approved in advance by the Superintendent.
Course completion must be verified by report card, transcript or official
notification at least 30 days prior to the beginning of a new semester.

Internal Substitutes

Substitutes shall be paid at the hourly rate of Step 1 of the classification for which
they are substituting. Substitute bus drivers shall be paid based on an average
of 3.5 hours per day for 185 days, the rate for substitute drivers shall be
calculated as identical to the hourly rate for drivers at Classification VII-A, Step 1.

Ovettime

All hours worked over forty (40) in one (1) week (a week is Monday through
Sunday), shall be compensated at one and one-half (1.5) times the contracted
hourly rate. All hours over 40 on Sunday shall be compensated at double time.
All hours on holidays shall be compensated at double time regardless of the
number of hours worked during the week. All overtime and holiday time must be
approved in advance by the building principal and/or superintendent

Professional - development time and/or extra work associated with required
training, lEP meetings, or conferences requiring attendance in addition to the
scheduled work hours, will be scheduled in conjunction with the Building Principal
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7.10

7.11

712

7.13

7.14

at the beginning of each school year and as needed during the year with as
much advance notice as possible to be given. The extra time shall have prior
approval by the Supervisor and will be submitted on a time sheet on an hourly
basis.

Extra Duties (Aides)

When a teacher is absent from school and has not been replaced by another
certified person, educational aides and Special Education Aides who are required
to introduce new skills shall receive an additional two (2) hours pay for each day
or major part thereof for which such duties are required.

Mileage Reimbursement

An employee who is required, as part of his assignment, to use his own vehicle
for transportation in order to perform regularly assigned duties, shall be
reimbursed at the [RS rate per mile effective January 1 of the pertinent school
year. Mileage will be computed on the basis of actual miles logged and reported
each month.

People’s Deduction

The employer agrees to deduct from the wages of any member of the Union a
voluntary contribution to PEOPLE as provided in a written authorization during an
enrollment period beginning August 15 and ending September 15,

This is a 12 month annual deduction that can only be ended during the open
enroliment period.

District and/or Building Meetings
If employees are specifically approached and asked to attend district and/or

building meetings by a supervisor or request to attend and receive approval for
pay from their supervisor, they will be paid for the time they attend meetings
outside of their normal work schedule.

Severance Pay

An employee who retires after ten (10} years of active service in the district may,
at the date of retirement (defined as being retired based on active service and
the filing and approval of an application for retirement by the Ohio School
Employee's Retirement System), apply to be paid for accrued but unused sick
leave credits on the basis of the following formula:

A. Twenty-five percent (25%) of actual accumulated sick leave days
(maximum accumulation as stated in 9.01 A.) up to a maximum of sixty-
five (65) days. Per diem rate shall be calculated by dividing yearly salary
at retirement by the number of days in the employee’s work year.

Payment shall be made within ninety (90) days after the employee’s final
paycheck, unless the employee and the Board agree to another method of
payment acceptable to both parties. Payment shall eliminate all sick leave
credits accrued by the employee.,

Severance pay under this provision shall also be paid when a regular classified
employee dies while employed by the Board if the employee has been with the
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district for ten (10) years or more. Payment shall be made in accordance with
R.C. 2113.04.

ARTICLE VIil - FRINGE BENEFITS

8.01 Group Insurance Pians

A.

The Board will make available to employees a group health insurance
plan, including prescription coverage, a group dental insurance plan, and
a vision insurance plan. The Board will pay eighty-five percent (85%) of
the premium. The group insurance plans, the details of which are attached
hereto as Appendix C-1 will be subject to the other terms of this
Agreement and insurance carrier regulations.

The Board's insurance contributions shall begin in September and
continue through August, for full-year employees who have worked 120 or
more days during the school year.

The Board will contribute $225 annually into a fiexible spending account
(125 plan) for each member. The contribution wili be on November 1st of
each year. Money in the account must be spent according to IRS
regulations. Any money remaining in the account at the end of the
reimbursement period will revert back to the Board. '

The Board and OAPSE have a mutual interest in maintaining the lowest
possible costs for health care coverage, with each sharing in costs as
described in this Section. The parties will form a Standing Insurance
Committee comprised of stakeholders in the school community. The
purpose of the Committee is to review and analyze available insurance
coverages so that acceptable benefit levels can be made available to
employees at a reasonable cost.

The Committee will consist of eight (8) members:
Superintendent, Treasurer and the Treasurer's Assistant
One-two (1-2) members appointed by the Board of Education
Two (2) members appointed by the Association
Two (2) members appointed by OAPSE

The Committee will meet two (2) times in the final year of the contract.
The Committee can agree to convene at any time during the life of the
Agreement for reasons such as: mandated insurance change(s),
informational update, or other reasons as stated and agreed upon by both
parties. The Committee may invite consultants and vendors to provide
information to the Committee for its consideration. The Committee will be
prepared to make recommendations to the bargaining teams, especially
on how to best achieve a balance between cost and coverage.

The Committee shall use a collaborative approach in considering health

insurance issues and shall reach all decisions on the basis of reaching a
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consensus. Goals and purpose of the committee shall be to:

Obtain a thorough knowledge of insurance programs, benefits and
options; and .

Educate the membership, administration and Board on insurance issues.

The Board will not uniiaterally change benefit levels. If a health insurance
carrier changes henefit levels, the Board will not be required to self-insure
any benefit which a carrier reduces or eliminates. The effects of changes
in coverage will be bargained with OAPSE prior to the changes taking
effect.

When committee meetings are scheduled during an employee’s work day
the Board shall provide a sub for that commitiee member if possible.

8.02 Life Insurance

A.

The Board will provide, without cost to the employee a group term life
insurance policy in the amount of Sixty Thousand Dollars ($60,000.00)
also double indemnity in case of accidental death. Employees hired after
August 1, 2008 who work less than 20 hrs. per week will receive a thirty
thousand ($30,000) doliar paid group life insurance benefit.

The Board's life insurance contribution shall begin in September of each
year and continue for twelve (12) full months for employees who have
worked 120 or more days during the school year.

8.03 Conditions

A.

Board health and life insurance contributions will begin at the beginning of
the month, following the employment of persons employed after the
beginning of second semester.

Board fringe benefit payments will be stopped at the end of the month in

| which any employee's employment is terminated.

Any employee covered under another group health insurance plan will not
be insured under 8.01 above.

Part-time employees shall receive prorated health, dental and prescription
insurance as follows (for employees hired after June 1, 1990):
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Hours per Week Contracted

Upto 15 Life insurance only

Life insurance and single subscriber basic
health and major medical, with the option

More than 15, less than 20 to purchase family coverage or

employee+kid(s)
Life insurance plus employee optional
20 or mors single subscriber, family coverage, or

employeetkid(s)

Board employees who are husband and wife or living as such shall only
have the following options in medical insurance coverage:
1. each shall be covered by separate single medical coverage, or
2. both shall be covered by only family medical coverage.

However, in no event will two Board employees who are husband and wife
or two employees living as such be covered by two separate family
medical coverage.

ARTICLE IX - EMPLOYEE LEAVE

9.01 Sick Leave/Bereavement Leave

A,

All hon-teaching employees shall be entitled {o one and one-fourth (1.25)
days of sick leave per calendar month pursuant to Ohio Revised Code
3319.141.  Unused sick leave (no more than 260 days) shall be
cumulative.

Sick leave usage may be taken in units of not less than one-fourth (1/4)
the employee’s normal work day rounded to the next one (1) hour unit to a
maximum of the humber of hours the employee is scheduled to work on
the day off work, except for bus drivers who are contracted to drive
morning, mid-day and afternoon runs may take sick leave in units of one-
third (1/3) of the contracted day.

Sick Leave Incentive
An attendance incentive will be paid out to all bargaining unit members
who have perfect attendance. The perfect atiendance award will be
calculated twice annually for the time periods as follows:

o August 1-January 30

e February 1-July 31
For the purpose of this incentive, perfect attendance will be defined as the
use of zero sick days during the time periods with which attendance will be
calculated. Sick days taken for bereavement leave (as defined in 9.01D)
will not be calculated as sick days for the purpose of this incentive.

At the end of each attendance period, the Board will place all bargaining
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unit members who have achieved perfect attendance into a pool for the
award. The semi-annual award will be calculated according to the
following formula;
[(3 year avg. sick leave for period — current period sick leave) x
80% x $70}/number of bargaining unit members with perfect
attendance (for the specified period) = Total sick leave payout per
award recipient

Sick leave incentive will be awarded within 30 days of the end of each
attendance period. [f the sick days used in any period are more than the
3-year average for that period, there will be no incentive payout for that
period.

Sick Leave Bank

In the event that the Association and Board agree by mutual agreement
that a bargaining unit member who has a serious medical condition
deserves additional sick leave, bargaining unit members can directly
contribute unused, accumulated sick leave to the ill, disabled or injured
member. However, the total maximum sick leave contributed to the
employee from all the other employees shall not exceed sixty (60) days
and will be deducted from the contributing employee’s accumulated sick
leave. Application of this provision shall he on a case by case basis and
its application shall not establish a precedent.

1. In the event of a catastrophic illness or medical event, all
bargaining unit members shall have access to the S.L.B.
Employees may contribute days voluntarily but these days shall not
be refundable. If on October 1st of each year the S.L.B. has fallen
below 15 days then all bargaining unit members will contribute 1
day each.

2. A Usage Control Board of review consisting of two (2) classified
employees appointed by the Association and one {1) administration
employee appointed by the Superintendent shall be established to
deal with the administration of the S.L..B.

3. Original requests are limited to no more than 15 days. Subsequent
requests must be approved by a majority of the usage control board
to a maximum of 45 additional days. A grant will be considered
only after the classified employee has used all of his/her
accumulated sick leave  days, all possible advances of sick leave
days, and is not eligible for disability leave under the Ohio School
Employees Retirement system.

4. Determinations of applying these and any other policies and
guidelines shall be made by the three (3) member sick ieave Usage
Control Board whose decision shall be finai and not subject to the
grievance procedure contained in this agreement.
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D.

5. After repaying all district advanced sick days the member who
borrows days from the Sick Leave Bank will repay 1.25 days of the
borrowed days each quarter on/from the last paycheck of the month
of that quarter.

Bereavement

1. Leave up to a maximum of five (5) days, when required, not
charged to sick leave, will be granted in case of death in the
immediate family. Immediate family is father, mother, sister,
brother, son, daughter, spouse. Additional days may be granted by
the Superintendent, however, these days must be used as sick
leave.

2, One (1) day of leave, not charged tfo sick leave, may be granted for
funerals for persons other than those in the immediate family. One
(1) additional day not charged to sick leave, may be granted for
funerals held more than 250 miles from Yellow Springs. Additional
days may be granted by the Superintendent; however, these days
must be used as sick leave. :

3. Sick leave bank days cannot be used for bereavement leave.

9.02 Holidays
The following days shall be paid holidays when they fall within the employee's

contracted work year: New Year's Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving Day, Christmas Day, Martin Luther King Day and
President's Day (when schools are closed).

Twelve-month employees shall receive additional paid holidays as follows: Day
after Thanksgiving - full day, Christmas Eve Day and New Year's Eve Day by
noon or at the discretion of the building principal.

9.03 Personal Leave

A

Each employee will be credited with three (3) non-cumulative personal
leave days per year. The Superintendent may approve one (1) additional
day upon request.

Personal leave of employees hired after the beginning of the school year
shall be prorated at one and one-half (1-1/2) days for each half-year or
fraction thereof to be served.

Personal leave shall be used for personal matters which cannot be
handled except during school hours. Employee will complete a request
form and submit to his/her supervisor.

Personal leave will only be granted if a suitable substitute can be found.
Personal leave must be requested a minimum of (5) five work days prior to
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9.04

9.056

the day requested except in the case of an emergency.

E. Excused absences without personal leave deduction may be authorized
by the superintendent for community service.

F. If the employee should voluntarily terminate his or her services hefore the
end of the school year, excess personal leave shall be deducted from
adjusted final pay on the basis of one and one-half day for each half-year
or fraction thereof not served.

G. Beginning the 19980-91 school year, bargaining unit members may begin
accumulating unused personal leave days for purposes of severance pay
only. Upon retirement from the Yellow Springs School District, bargaining
unit members shall receive $70.00 for each accumulated day of personal
leave. Accumulation of unused personal leave for this purpose ceased on
July 31, 2013 due to the addition of 9.03H. Any previously accumulated
days will still be paid in accordance with this section.

H. Beginning with the 2013-14 school year, bargaining unit members will be
paid for unused personal leave days no later than the end of the summer
following each school year. Members not using any personal leave days
will be paid $240, members using only one personal leave day will be paid
$150, and members using two personal leave days will be paid $70,

Vacations
A. Vacations for 12-month employees shall be as follows:
Years of Service Completed Weeks of Vacation
First through Fifth
Sixth through Fourteenth
Fifteenth through Twenty-Fourth
Twenty-Fifth or More

[0 - IV 0]

B. After August 1, 2005 the maximum vacation leave accumulation will be 25
days.

Assault Leave

Any case of employment-related assault and/or battery upon an employee shall
be reported as soon as possible to is or her principal. If, in the judgment of the
employee or the principal, the assault is sufficiently severe, the police shall be
notified. [f asked by the employee, the Board shaill advise and assist the
employee in handling the incident with law enforcement authorities. The
employee shall receive time off with full pay and at no loss of any accumulated
leave for time spent in judicial proceedings related to the investigation and
prosecution of the incident.

Any employee who is assaulted while in the performance of his/her duty, on or off
school premises hefore, during, or after school hours or any employee who is
assaulted while attending a school or district sponsored activity shall be granted
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9.06

9.07

up to ten (10) days of leave without a doctor’s or psychologist’'s recommendation.

Assauit leave of up to ninety (90) days shall be granted if, in the opinion of a
doctor or psychologist, the employee is physically or mentally unable to perform
his or her duties. The evaluation of the doctor or psychologist must be submitted
within the first ten (10) days of leave if leave beyond ten (10) days will be
requested. The Board agrees to assist the employee, if requested, in securing
the assistance of an appropriate health care professional for the purpose of
evaluating the physical or mental state of the employee relative to his or her

ability to perform his or her duties. The Board also reserves the right to have a |

Board appointed practitioner examine the employee. Where a disagreement
exists between the employee’s and Board’s practitioner, a third opinion will be
provided by a mutually agreed upon practitioner at the Board's expense.

Employees on assault leave shall receive full pay and benefits. Such leave shall
not be deducted from the employee’s accumulated sick ieave.

The superintendent shall grant additional days, up to a maximum of thirty (30)
days, upon receipt of an evaluation from a doctor or psychologist stating that the
conditions supporting the initial granting of assault leave continue to exist.

The Board agrees to pay any employee who is assaulted while in the
performance of hisfher duty or while in attendance at a school or district
sponsored activity all expenses not covered by an employee’s insurance for
medical expenses, counseling expenses, or repair expenses incurred through
assault on an employee or vandalism of an employee’s property.

If, upon exhaustion of assault leave, the employee remains unable to perform
his/her contracted duties, he/she may pursue other options:

1. Sick leave

2. Other leaves (as applicable)

3. Workers' compensation (if eligible)

4, Disability retirement

Jury Duty
An employee shall be entitled to leave without loss of pay for any time the

employee is required to perform jury duty during his or her regularly assigned
work day, per the Ohio Revised Code. The Board shall pay for any scheduled
work time the employee is required to perform jury duty. The employee shall
give the Superintendent or his/her designee as much advanced written notice of
the jury duty as possible. All jury duty pay received shall be signed over to the
Board of Education.

An employee must return to work while on jury duty if the employee is released
from any day or days of jury duty.

Leave Without Pay
All employees may request no more than five (5) days of leave without pay for
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important personal matters if they have given one (1) week's notice to the
Superintendent. The Superintendent may grant days in excess of five (5) or
waive the one (1) week requirement, provided a substitute who has a contract for
that particular classification can be arranged or the absence of the employee wilt
not disrupt the operation of the school.

9.08 Leave of Absence
All leaves of absence shall be in accordance with the Chio Revised Code.

9.08 Calamity Days
A. In the event of calamity resulting in less than one hundred and seventy-
five (175) days for students, the Board will adjust the school calendar to
meet minimum requirements for days in session. When the
Superintendent closes the schools and other buildings to all employees,
ORC 3319.081 (G) provides that they will be paid for all regular hours of
work lost when such school or building in which they are employed is

closed.

B. On a calamity day, each employee required to work will be contacted via
phone by his/her immediate supervisor and informed as to whether he/she
should report to work. [f the employee does not report for the normal work
day as required, the employee must take a personal or vacation day.

C. Employees required to work on a calamity day and in fact working shall be
compensated additionally at the rate of one half {(1/2) times their regular
hourly rate for hours actually worked.

D. Empioyees who are not called by their immediate supervisor but choose to
report to work will not receive additional compensation.

ARTICLE X - GRIEVANCE PROCEDURE

A claim by an employee that there has been a violation, misinterpretation or
misapplication of any provision of the Agreement may be processed as a grievance as
hereinafter provided.

The number of days indicated at each step of the Grievance Procedure are work days,
should be considered as maximum, and every effort should be made to expedite the
grievance process. Any time limit may be extended by mutual consent.

The failure of an aggrieved person fo proceed from one step of the Grievance
Procedure to the next step within the time limits set forth shali be deemed to be an
acceptance of the decision previously rendered and shall constitute a waiver of any
future appeal concerning the particular grievance.

The failure of an administrator or supervisor to communicate his or her decision to the
employee within the specified time limits shall permit the employee to proceed to the
next step in the Grievance Procedure.
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in the handling and processing of a grievance, the following procedure shall apply:

10.01 Step One
Within ten (10) working days of the date a grievance occurs, the employee shall

discuss the grievance with histher immediate administrator or supervisor
individually, or together with his/her Association representative with the objective
of resolving the matter informally. Within ten (10) working days after discussion
of the grievance, the administrator or supervisor or designee shall give his or her
disposition orally to the employee.

10.02 Step Two

If the grievance is not resolved informally, the employee shall, within ten (10)
working days of receipt of the administrator's or supervisor's disposition, submit
to the administrator or supervisor, a signed written "Statement of Grievance"
contained in Appendix D. The "Statement of Grievance" shall name the
employee involved, shall state the facts giving rise to the grievance, shall identify
all the provisions of this Agreement alleged to be violated by appropriate
reference, shall state the contention of the employee with respect fo these
provisions, shall indicate the relief requested, and shall be signed by the
employee involved.

The administrator/supervisorfdesignee shall give the employee an answer in
writing no later than ten (10) working days after the receipt of the written
grievance.

10.03 Step Three
If the grievance remains unresolved at the conclusion of Step Two, it may be

submitted to the Superintendent within ten (10) working days after the date of the
decision under Step Two.

The Superintendent shall meet with the aggrieved employee and the employee's
administrator or supervisor within ten (10) working days following receipt of the
grievance. An Association representative may be present at the employee's
request.

The Superintendent will prepare a written answer within ten (10) working days
after such meeting.

10.04 Step Four
If the grievance remains unresolved at the conclusion of Step Three, it may be

appealed to mediation within ten (10) working days of the receipt of the decision
under Step Three. Such appeal shall be directed to the Superintendent, who will
contact the Federal Mediation and Conciliation Service. The mediator will help
both parties reach a resolution to the grievance. If no resolution is reached,
either party may proceed to arbitration. :
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10.05 Step Five
if the grievance remains unresolved at the conclusion of Step Four, it may be

appealed to arbifration within ten (10) working days of the receipt to the decision
under Step Four. Such appeal shall be directed to the Superintendent.

10.06

A request for a list of arbitrators may be sent to either the Federal Mediation and
Conciliation Service or the American Arbitration Association. The arbitrator shall
conduct a hearing on the grievance and shall report his/her decision to the
grievant, the Association and the Board.

The decision of the arbitrator shall be final and binding on the parties. Each party
shall pay one-half (1/2) of the total cost of the arbitration.

Miscellaneous

A.

The filing of a grievance shall in no way interfere with the right of the
Board to proceed in carrying out its responsibilities subject to the final
decision of the grievance.

No reprisals of any kind shall be taken by or against any party of interest
or any participant in the grievance procedure by reason of such
participation.

All documents, communications, or records dealing with a grievance shall
be filed separately from the personnel file of the participants.

The form "Statement of Grievance" found in Appendix D will be the form
used in the grievance procedure.

Access shall be made available to records of all information used in the
determination and processing of the grievance.

No grievance shall be filed for or by any employee after the effective date
of hisfher resignation.

Any grievance filed during the life of this Agreement shall be processed
through the steps of this procedure regardless of whether such time
required may go beyond the expiration date of this document,

Two or more grievances on the same subject may be handled by the
Board as one grievance. When such a situation occurs, the Association
shall be notified and the answer directed to the Association.

Any grievance occurring during the period between the termination date of

this Agreement and the effective date of a new Agreement shall not he
processed.
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11.01

11.02

11.03

11.04

11.05

ARTICLE Xi - NEGOTIATIONS

General

Attainment of objectives of the educational program of the District requires
mutual understanding and cooperation between the Board and the Association.
However, the Board reserves the sole right to determine the educational
objectives of the District. Free and open exchange of views is desirable and
necessary, with all parties participating in deliberations Ileading to the
determinations of matters of mutual concern. The Board and the Association
subscribe to the principles that differences shall be resolved by negotiation
without interruption of the school program.

"Good Faith" Bargaining

"Good Faith" involves coming to the negotiation table with the intention of
negotiating, not of dogmatically pursuing the preconceived stands. Good Faith
requires both parties to recognize negotiations as a shared process and a
problem-solving effort.

Procedures

A. Submission of Issues
Negotiations shall be opened between May 1 and June 1. Requests in
writing for negotiation meetings from the Association will be made directly
to the Superintendent. Requests from the Board will be made in writing to
the President of the Association. Requests for meetings shall contain a
description of the items for negotiation.

Within ten (10) days of receipt of the request, a mutually convenient
meeting time and place shall be established, with said meseting taking
place within 20 days after the request has been submitted, unless both
parties agree to an extension of time.

An agenda shall be established at the first meeting. No new items shall
be added unless mutually agreed upon.

Meetings shall be scheduled to interfere the least with school schedules.
Summary minutes shall be the responsibility of each party as separate
records.

Negotiations Committees
Each committee may have a designated chairman. Membership of each
negotiations committee shall be limited {o no more than five regular members.

Consultants

The parties may call upon consultants, limited to one for each party at any one
meeting, to assist in all negotiations. Consultants may interchange with
members of the team as may be desired by each team. Each team is privileged
to call upon its consultant to present its case.
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11.06

11.07

11.08

11.09

11.10

Progress Reports

With the approval of both paities, periodic progress reports may be issued. [tis
understood that proceedings at the negotiation table shall be kept within the
committees until reports for release are mutually agreed upon. The reports shall
then be set forth in writing and signed by the chairman of both committees prior
to release.

Exchange of Information

The Board and Superintendent agree to furnish the Association negotiation
committee, upon request, within seven days, all available information, regularly
and routinely prepared, concerning financial resources of the District. The
Association shall furnish all available information on its proposals to the Board's
negotiating team to support the development of sound programs for the School
District.

Association Assurance

The elected President or his or her representative shall first fulfill his /her duties
to histher employer as determined by the Board before performing whatever
duties he/she might assume as the Association representative.

Agreement and Disagreement

A. Agreement
During negotiations, when an item is agreed upon, it shall be initialed by
negotiation committee members, but agreement is not binding until all
items are agreed upon.

When total agreement is reached, it shall be reduced to writing, sighed by
the negotiation teams, and submitted to the Association for ratification and
the Board for adoption. If approved, in accordance with the provisions of
this Article, the agreement shall be signed by representatives of both
parties and shall become a part of the official minutes of the Board.

B. Disagreement
Either party shall have the authority to declare negotiations at an impasse.
When such a declaration is made, the services of the Federal Mediation
and Congiliation Service shall be utilized in an effort o reach an
agreement.

C. Upon expiration of the contract, after the parties have been at impasse for
at least thirty (30} days and settlement has not been reached. OAPSE will
have the right to strike upon filing of the statutory required ten (10) day
notice and the Board shall have the right to declare “uitimate impasse” and
implement its last offer.

Negotiable ltems
Wages/hours, working conditions and fringe benefits shall be negotiated in
conformance with the procedures outlined above,
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ARTICLE Xi - MISCELLANEOUS PROVISIONS

This Agreement shall supersede any rules, policies, regulations, or practices or
agreement of the Board which shali be contrary to, or inconsistent with its terms., The
provisions of this Agreement are a master contract which cannot be modified by
subsequent policy statements of the Board.

This Agreement shall be exclusively between the Board and the Association and not
dependent upon approvai of any other organization.

If any provision of this Agreement or any application of the Agreement to any employee
or group of employees shall be found contrary to law, then such provision or application
shall not be deemed valid except to the extent permitted by law, but all other provisions
or applications shall continue in full force and effect.
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ARTICLE XIH - DURATION OF AGREEMENT

13.01 This Agleel nent incorporates the Agreement reached by the parties on all Issues
which were subjecis of negotiation. This Agreement may be altered, changed,
added ta, deleted from, or modified only through the voluntary mutugd consent of
the parties in wiiting as an amendment ta this Agreament.

13,02 The Agreament shall be in effect for thiee (3) vears upon raifiication by boih
parties and shall confinue undil July 31, 2018,

13,03 Salary
A 3.5% salary Increase for the 2013-14 school year.
A 3.6% salary increase for the 2014-15 gcheol year.
A 3.5% salary Increase for the 2015-16 school year.

Mo step advancement In ihe 2013-14 school year.
No.step advancement in the 2014-15 school year,
No step advancernent in the 2015-18 school ysar.

13.04 Benefits
As reflected in appendix.
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. YELLOW SPRINGS EXEMPTED VILLAGE SCHOOLS

CLASSIFIED SALARY SCHEDULE

e EFFECTIVE AUGUST 1,2013
Level ITunchroom |Aides/Cooks| 9/10 Mth Day Wight 10712 Mth 10/12 mih 20-hrs wk 27.5-30 Head
Workers Sec/Aides Custodian | Costodians/ | Secretaries | Administrative| Bus Drivers | lws/wk Bus | Maintenance
Indoor Asst, Drivers
Outdoor
Maint,
Step I i1y I IV-A Iv-B v VI V-4 VII-E VI

1 10.87 123.12 12.89 12.36 13.21 13.92 15.35 1577 18.34 22,93
2 12.16 13.33 14,10 14.10 14.47 14.88 1636 1685 15.67 23.533
3 12.58 13.70 14.51 14.51 14.80 15.30 1681 1728 19.85 23,69
4 13.01 14.17 14.89 14.89 15.24 1557 17.25 1732 20.06 24.08
5 13.42 14.58 15.35 1535 15.67 16.15 17.77 18.19 20.2¢ 24 44
& 13.79 14.94 15.7% 13.99 16.08 16.55 18.22 18.62 2048 24.82
7 1421 15.44 16.18 16.18 ‘. 1646 16.52 18.62 15.09 20,65 2320
§ 14.68 1586 16.62 16.62 15.87 17.31 19.06 19.47 20.88 25.59
G 15.20 16.21 17.04 17.04 17.33 17.77 19.52 19.90 21.08 25.95
10 15.46 16.66 17.45 17.45 17.77 18.22 20.02 2043 21.29 26.30
11 15.73 16.81 17.64 17.64 17.96 18.38 20.20 20.60 21.51 26.58
12 1581 16.97 17.80 17.80 18.15 18.58 20.44 20.80 2170 2633
13 16.08 17.13 17.99 17.5% 18.31 18.76 20.61 21.01 2185 27.11
14 1621 17.32 18,13 18.18 1852 18.94 2081 2123 2217 2738
15 16.34 17.49 18.34 18.54 18.68 19.14 21.02 21.44 22.38 27.66
16 1645 17.68 18.55 18.55 18.836 19.33 21.24 21.65 22.57 27.93
17 16.63 17.86 18.72 18.72 16.07 18.52 2134 21.89 22.82 28722
13 16.78 18.04 18.89 18.89 19.24 16.72 21.66 22.08 23.06 28.44
19 17.04 18.22 19,10 19.10 1946 1691 2180 2231 23.30 28,77
20 17.26 18.38 19.2% 19.29 15.64 20.12 22.09 22.55 23.51 2906
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__YELLOW SPRINGS EXEMPTED VILLAGE SCHOOLS

.. CLASSIFIED SALARY SCHEDULE

EFFECTIVE AUGUST 1, 2014

Level Lunchroem |Aides/Cooks| 9/10 Mth Day Night 10/12 itk 10/12 mth 20-hrs wk 27.5-30 Head
Workers Sec/Aides Custodian | Custodizns/ | Secretaries | Administrative | Bus Drivers | hrs/wk Bus | Maintenance
Indoor Asst, Drivers
QOutdoor
Maint.
Step 1 13 m IV-A 7-B v VI VII-A VII-B VIO
1 11.25 12.55 13.34 13.34 13.67 14.41 15.89 1627 18.98 23.73
2 12.59 13.79 14.60 14.60 14.97 15.40 16.94 17.44 20.36 24.14
3 13.02 14.18 15.02 15.02 15.31 1583 17.40 17.89 20.54 24.52
4 13.46 14.66 1541 15.42 15.78 16.22 17.85 18.34 20,77 2489
5 153,89 15.09 1589 15.85 16.22 16.73 18.39 18.82 20.56 2530
& 1428 15.46 16.34 16.34 16.64. 17.12 18.86 19.28 21.20 235.69
7 14,71 15.98 16.75 16.75 17.04 17.51 19.28 19.76 21.37 26.08
8 15.19 16.42 17.20 720 17.46 17.92 19.73 20.15 21.62 26.48
g 15.73 16.78 17.65 17.63 17.94 18.35 20.20 20.60 21.81 26.36
10 16.00 17.25 18,06 18.06 18.39 18,86 20.72 21.14 22.03 27.22
11 1629 17.40 18.26 18.26 18.59 19.02 20.91 21.32 22.27 27.51
12 16.46 17.57 18.43 18.43 18.7% 19.23 21.15 21.33 2246 2797
13 1664 17.75 18.61 18.61 18.96 1842 21.33 21.75 2272 28.06
14 1678 17.93 18.81 18.81 18.17 19.61 21.54 21.97 22.95 28.33
15 16.91 18.11 18.98 18.98 18.33 15.81 21.78 22.15 23.16 28.63
16 17.03 18.29 18.20 18.20 16.52 20.00 21.98 22.41 23,36 28.91
17 17.21 18.48 19.38 19.38 19.74 20.20 22.30 22.65 23.62 2921
i8 17.37 18.67 19.55 18.55 19.92 20,41 22,42 22.85 23.87 29,46
15 17.63 13.86 16.77 16.77 20.14 20.61 22.66 23.09 24,12 2978
20 17.86 19.02 19.96 1%.96 20.32 20.82 22.86 23.34 24.33 30.08
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YELLOW SPRINGS EXEMPTED VILLAGE SCHOOLS
. CLASSIFIED SALARY SCHEDULE
EFFECTIVE AUGUST 1, 2015

Level Lunchroom |Addes/Cooksi 9/10 Mth Day Night 10412 Mth 10/12 mth 20-hrs wh 27.5-30 Head
Workars Sec/Aides | Custodian | Custodians/ | Secretaries |Administrative| Bus Drivers { brs/wkBus | Maintenance
Indocor Asst. Drivers
Outdoor
DMaint,
Step I It I IV-A IV-B v VI VIE-A VII-B VI
1 11.65 12.98 13.81 13.81 14.15 14.91 16,44 16.84 19.64 24.56
2 13.03 14.27 15.11 15.11 15.50 15.94 17.53 18.05 21.07 24.99
3 13.48 14.67 15.54 15.54 15.85 16.3% 18.01 18.51 21.26 2537
4 13.63 15.18 15.95 1595 16.33 16.78 18.48 18.98 21.49 25.76
5 14.38 15.62 16.44 16.44 16.7% 17.31 12.04 19.43 21.70 26.19
& 14.78 16.00 16.91 16.91 17.22 17.72 19.52 19,85 21.94 26.5%
7 1522 16.54 17.34 17.34 17.63 18.12 19.95 20.45 22,12 27.00
8 15.73 16.99 17.80 17.80 18.07 18.55 2042 20.85 22.37 2741
g 1628 17.37 18.25 18.25 18.57 19.04 20.91 21.32 22.58 27.80
10 16.56 17.85 18.569 18.70 12.04 19.52 21.45 21.88 22,81 28.17
11 i6.86 18.01 18.90 18.90 19.24 19.69 21.64 22.06 23.05 2847
12 17.04 18.18 19.07 15.07 19.45 19.90 21.89 22.28 23.25 28.74
13 17.22 18.37 1927 19.27 19.62 20.10 2207 22.51 2351 29.04
14 17.37 18.56 19.47 1947 16.84 20.29 2229 2274 23,75 29.33
15 1751 18.74 19.64 19.64 20.01 20.50 2252 2297 2397 29,63
16 17.62 18.93 19.87 19.87 20.20 20.70 22.75 23.1% 24.18 29.92
17 17.82 18.13 20.05 20,05 20.43 20.91 23.08 23.45 24.45 30.23
18 17.97 18.32 20.24 20.24 20.61 21.13 2321 33.65 24.70 30.48
19 18.25 19.52 20.46 20.46 20.84 21.33 23.46 23.90 24.96 30.82
20 18.49% 19.69 20.66 20.66 21.04 21.55 23.66 24,15 235.18 51.13
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APPENDIX B-1

Your Summary of Benefits

Educational Purchasing Counell - Yeilow Springs
Blue Access® (PPO)
Effective October 1, 2013

Please note: As we recelve addilional guldence and ctarlfication from the 1.8, Department of Health and Human
Services, wa may be required to make acdditional changes to your banefits,

FCoviTed Bl S e
| Deductible {SinglefFamily)

| Out-of-Pocket Eimlt (StglefFamiiy} $1,000/52,000 $1,500/$3,000
Physlcian Homa and Offlce Sarvices (PCPISGP) $20/520 30%

Primary Care Physician (PCR)

Specialty Care Physician (SCP)

Including Offfes Surgerles and allergy serum:

o allergy Injactions {PCP and SCP) $5 30%

o altergy testing 10% 0%

o routine and non-routing mammograns $20 304
{regazdiess of oulpatient selling)

& dlabeatic education {regardless of oulpatient $20 36%
selting)

o certaln mediea! nulsifional therapy {regardiéss $20 Hot covered
of outpatiant selting)

a  MRAs, MRIs, PETS, C-Scans, Nuclear 10% 30%

Cerdlalagy Imaging Studies
and non-malernily related Ultesotbods ¢ . .
Prevenlive Care Seivices
Services include but are not (imited to:
Routine Exams, Pelvic Exams, Pap testing, PSA tests,
Immunizations!, Annual dlabetic eye cxam, Routine
Vislon and Hearing sereanings
o Physician Home and Oif'ce Vigils (PGP/SCP) $20/320 30%
¢ Clher Gulpalien! Services @ 10% 3%
HospitalfAllernalive Gare Facifily
Emergency aind Urgent Care
Emorgency Roem Services $75 £15
o facilitylother covered services
{copayment waived if admitted)

Urgent Care Center Servieas 35 36
Inpatient and Oulpatient Professlanal Services 10% 30%

Include bul are not #imited to:
o Medical Gare visits (1 per day), Inlensive
Medical Gate, Goncurrent Care, Constiltations,
Surgery and admintstration of genaral
anesthesta and Newbors exams
Blue 3,0

Aritites E'on iy snd DA S0 1 ©o 303 paved ol Covmanty ity Cemicy.
Aabétpendmticeier v BlaCrars 2o Db o Fisecatol
CRagis nads B Grs il B D sl

M ameay Yebre Bodngs GR 132612
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APPENDIX B-1

Your Summary of Benefits

lnpatlen! Facl[lly ?ervlces (Nelwa:kmon Nalwo:k
comblnad) Unlimited days except for;

o B0 days for physical medickhefrehab {liml
inchedes Day Rehabilitafion Therapy Services
oh an culpatient basis)

o180 days for skillad nursing Facilily

Qirpatisnt Surgery Hospital/Aliernative Care Facility
o Sugery and adminfslation of
ganeral anesihesia

10%

0%

Other Gutpalient Services {Comblned Network & Non-
Nelwark lmilsy including but nol Enited to:

o HNon Surgleal Qulpalient Sarvices for example:
MRis, C-Seans, Chemotherapy, Ullrasounds,
and other diagnostic outpatlent servicas

¢ Home Care Services 90 visils (excludes IV
Therapy)

o [Curable Medicat Equipmanl and Orlhotles
{excluding Progthefic Devices, Lnbs and Medical
Suppites)

o Prosthelic Devices
Proslhetic Limbs

o Physleal Medicing Thetapy Day
Rahatilitalian programs

o Hosples Care

o Ambulance Servicas

10%

0%
No copayment/comsurance

Qutpatlent Tilerapy Scrvices
{Combined Network & Men-Nalwork imits)
o Phyafclan Home and Office Visits (PCPISCP)}
o Other Cultpatient Services @
Hespital/Alternalve Cara Facility
Limits apply lo:
¢ Physical Therapy: 30 visits
o Occupational Therapy: 30 wisits
o Hanipulalion Therapy: 12 visits
¢ Speech therapy: 20 visits
Behavioral Heatth:
Mentzl Higess and Subsiance Abuse?
o lapatient Facilily Servizes
o Inpalient Professienal Services
o Physlclan Home and Offica Wisits (PCPISCP)
o Olher Quipatlent Services, Quipatisnt Facilily
& HospitallAltenaliva Gare Facliily,
Outopallent Profassional

$20/520
0%

16%

10%
No copaynenticolnsuranca__

30%
34%

10%
T0%
$20$20
18%

36%

Human Organ and Tissue Transplants?
e Acquisilion and fransglanl procedires,
harvasl and slorage.

No
copaymentfcolnstirance

50%
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APPENDIX B-1

Your Summary of Benefits

‘ Presetiption Drugs:
Administered by CVYS/Caremark Ste Your Prescription Sea Your Prescription
Benefit Plan Summary Benelil Plan Summary
— e . —
Litetime Maxinum Unlimited Unlimited
Noles:
a  Flatdellar eopaymarts eto sxchaded from the out-of-packet limils, Aso Moi-network Human Qrgar end Tissue Trensplenta sie excluded from the
cul-ef-potkel limits.

o  Dadualibfe(s) apply ealy Lo covered medical sarvices listed with & percertage (%} ccinsuranca. Hawavar, tha dedvelitta doss eot applj fo
Fmargency Room Services whare a pircoataao () co'nsurance epplies to othor covered servives.

0 Network and Hon-netuerk daductb'as, copaymants, colnsuzance and cal-of-poskel maximems ae separate and do fof acgumulalo towand
eadh other,

B Dependant Age: fa end of the month which the child allains agoe 26

o Speclallst copapmant Is applicabls to &l Spadlalisls excluding General Physiclans, Internist, Podialeicians, OB/GYis and Gerdeldts of ony olher

Helmak Provider g3 efiowed by the plan,

Physicians Hore end office visit copayment olsa applies If the office visat is bided with allorgy injections.

Ho copaymea/ealnsuranes naans no daductiblelcopaymenticolnsarance up to th maximum slfowablo ameual, 0% moens a0 colasurance up

to ite mexinom sllomabie emovak However, when chaoalng 4 Han-nebwork provider, tha manmber Is rasponsibla for any balanca dua aller the

plan paymsat.

PCP {s a Network Providsz whe (s a praciifioner Il spesfabizes in Family practies, gences pratice, Infernal medicine, pediatriss,

obstelricsigsnacology, gerialdss of aay offier Hebwork srovidar as allexad by P pdan.

SCP I3 a Hebwork Provider, other then a Frimary Gare Physician, who prevides senives wilhin a designated specielly area of practice.

Benafit perkd = ealsndar yoir

Behavioral Health Services: ienta) Health and Subatance Abusa bensfits provided In acegrdanca with Fadaral Bonlat Health Parity.

Préventiva Garo Soniees that moot the tequitentents of federal end §lale lew, including cerle’n screenings, immunizations and physician visits.

o [~}

o000

| These covered senfcad are ot subfectio (i Ceducttia'copayment W you hava a Bt datlar cesdymianl and If cendered withotd an offoa it

2Wa ontzai yor b teates] Our Menbs! Hoa'th Subnontretioe 16 sssare Bause of approprieds provedune s, s=1beg and medical nevessty. Refer fo Schaduls of Benalts
forEmallatons. Rehavioral Hesth Senvices: Mentsl Hex'th and Substanes Abuse busedts providedd nsocordance wih Fedirel Meniteh Heath padty.

3 Kidney 574 Cosnea sra Ueelsd Ria ssme as anyf oihier Enoss and subect b ha mesdieat beaasts.

Praconiit:aiton;
Kembers ere encouraged o ghwsys oblahn prior approval vhen sty ronnebaar proidess, Precarifitaton wil help avo'd eny unnecasseiy teduct in bensfls
for ron-ciored of rondmed colly necessary seritas,

Grandfathered Heelti Plan

W bafsvathls covragals a"grandfahered hestih plas® under e Paient Protection end Aladabio Czre Acl (e Alterd sbhe Cere Acl). As

pemiied by Be Afordeble Care Ac, @ grandistered healih plan can praseive cerdaln basla b salfcoverageThat vas already i effectwiien hat lsw

was eoackd, Belng 0 gtend Wherad hea'a plas memns tal your plan may ool incude cerfain consumer piotections of the Aftoedabla Care Add vzt agply b oTer plens,
faf esarrpls, the requlreient of e peovision of preventive heath senvices wittout any cost shedng, However, arandfaiered haath plans mustoweply vih

cerlein ciher consumer proiecions in Bre Alfordable Cara Atk for exampla, ha elfimination of Hetima Erits on hefedls,

Lusstions regarding which pretyclions apply and which protactioas da not apply faagrardfatheesd heath phan and whal reighlcause a pan b Creng e
fengrendisthered hea't paa stelus can be drected lotha plan adelslsbalor or your Errployer.

You oz dso conlacitha Erphyes Ransils Secunly Adminisiation, U5, Dopartrert of Labor ot £666-444-3202 or wvmdel goviebsaties frefoen.
This vrebsie Nas 8 lstle summarizng which pretactions do and do eal agp'y o grardbathared heatth plans.
Youniky elso contert Bo U8, Deparlinent of Health 2ad Bumien Seviess atwwerbselPreformgov.
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APPENDIX B-1

Your Prescription Benefit Plan Copay Overview
Yellow Springs Exempted Village Schools 10/01/2013

KER)

Generlc Medications

Ask your docter or otfer presciihar if
Usore 15 & generlc veliabla, o5 hese $10faragenerle prascription $20 for a generle preseilption
yeneraily cost less

RTINS

Brand-Name Medltatlans $30 far a non-prefetted brand-name $60 fora nan-prefered brand-rame
Youwill pay the nost for medications | prescription presaiption
not on your plaw's preferced drug list,

;'\'9

Piaasa Note When 2 genaric is avaHabls, but tha phermacy dispenses the beand-name madication for any 1eaton other than doctor or other prasedber
Indicates “dispense as wrimen,” pourwil] pay the diffarence hetween she brand-nama medcatinn and the genaric plus the brand capaymant.

Fer aud of netwerk coverage, youwill harelmbursed 5656 with a mintmirm of $30.00

Centaln medleations may requite prior suthorizatlon or coverage thraugh a CV$ Caremenk spedaliy pharmacy, Please contact
customer care o1 o 1o yaw.carematk.com for additional Inforraation on the sa medications,

Where to fill your prescrigtion
Choosing where to fill your presaiption depends cir whether you are ordering a short-term or long-term medication:

Shortstarny medicatlons are ganeratly taken for a limy'tad amount of Uime and have a limited amouint of refills, stich 25 an antlblotie,
You can fiff prascriptions for these medicatlons at any pharmacy I the CVS Caremark reta network.

» Choose fiom more than 67,000 netveork pharmaclas natlonwids, indluding independent pharmatlss, chaln pharmades and
7,300 C¥S/pharmacy locatlons.
« Find a partkcipeling pharmacy et Wew.caremack cum
Tho: To svold filing cut clalms papenvork, Lring your Prescription Card vith you when you plek up your prascription, and use a
phermacy In the CV5 Caremark ratall netwark
Long-term medications are taken reguiarly for chronlc canditions, such as high blood pressure, asthma, diabetes or high
cholestarol Youwi'l gencrally save money by using niall sence for these prescripiions.

Choose gna of throe easy ways 1o start Uslng the CVS Caremark Mall Service Pharmacy:
. fileurand send in amall sondes order forn - use the one bncdudad in this welcome Htor pAnt one atvearcaremarkcom
2 Usethe FastSren® tool found onvwwavcarematkcom
3. Call FastStart toll-fres at 1-800 875-0867

Customer (aré

Ifyou hava questlons about your prescrptlons or Benefits, you can contact Customer Care 24 holns a day, seven days a waek You
can elther email customerservice@caremark.com or call tofl-fre at 1-838-202-1654 after yolir benefits bhagln. For TDD asslitance,
please catl toll-free 1-800-863-5488,

Copeyinent, copay or cainswiance meens the amauat a pfan meniher [s requlred ta pay far 2 prescoption n aceerdance vith a Flan, wiichmay bea
deductible, a percentage of the preseripsion préice, a fved amount orgther charge, with the boteace, if any, pald by a Plan,

Your fevdback s ingortant as it helps us Improve our service, Piease contact us witia any quastionsorconcerns al 1-888-202-1654.

Your privacy Is Irportent tous, Qur employeas 2re tralaed regatding the approgriate way 10 hiandla your private haalth Infornyation.

2H40-IPRTF-50-0713
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APPENDIX B-1

Delta Dentul PPO (Point-of-Service)
Summary of Dental Plan Benelils
For Group#0005630-8450, 8459
YELLOW SPRINGS SCHHOOLS

This Sumnuary of Dentrl Plan Benefits should be read in canjunction with your Dental Care Cenlificals. Your Iental Care
Cerlificate will provide you with addltionel infonnation about your Delta Dreatal plan, lncluding nformation about plas
exelusions and linitations, The percentages below wiit ba appiled to the lesser of the dentists submnlited fee and Delia
Denfal's nllownnce for each service. Dolta Dental's allowmnee may vary by tha deulist's vetwork participation. FLEASR
NOTL - If you choose & Nonpartichpating Dentlst, you will ke respanslble for any difference between the smount Delia
Deatal allows and ths amount the Nonpariisipating Danilst chazges, inadditlen to any Copaynient or Deduelible,

Conirol Flant ~ Dzlta Dental Pl of Ohlo

Benellt Year « Januacy 1 thraugh Pevember 31 PPO Dentlst ox Nonparticipnting
Preniler Denflst
Covered Services - | Ploi Pays ! You Pay I Plan Pays l You Pay
Cinss 1 Benefils ‘

Dlagnostie and Preventive Saeiices ~ Used Io diagrose and/or prevent
dental abnormalities or dlsease {includes exams, clernings and fluoride|
treatmients) T .
Tmergency Pallative Treatment - Used to femporartly relieve pain

Radiographs - X-rays

Senlinds — Hsed to prevent decay of pits 'and fissures of permanent back
teeth,

Class 1 Benefils

Oral Surgery Services - Bxtraclions and dental surgery, incloding{™:
preopezalive and postoperative cars

Endodontle Servlecs - Used o teeal teeth with diseased or damaged nerves
{for exampls, roof canals)
Pertodontic Sevvices - Used fo freat diseases of the gums and supporting | ;
stestielures of the teeth

Relines snd Repsirs - Rafines and repairs to hridges and dentures

Minoy Restorative Scrvices - Used {o repalr Leeth damaged by diseaso of|”

infury (for example, flings)

Yerlodontal Prophylaxes —Teeth Cleating by a speclalist

Class 111 Heneftts

Prosthodontle Serviees - Used o replace missing naturel teeth (for [
exainple, bridees and dentuies)

Major Hesferntive Services - Used when teeth can't bo restored with
snother filling material {for example, crowns)

Class 1V Beneflis

Chthodontic Services (uo age Hudl) - Used to correet malpused feeth {fur] <!

example, bracesy

Cuslomer Service Toll-Free Mumber: §00-524-0142
www.delladentaleh.com
January 1, 2011
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APPENDIX B-1

¥ Tho orthodontio age mitaticns are hereby waived for efigible Subscribers, spouses and dependent children,

»  Oral exams, prophylaxes (cleanfugs), end uoride freatment (uo age limig} are paynble twice per calendor year,

¥ Bitewing Xerays ara payable twice per calendar year and Tull mouth X-rays (wlich Include bitewing X-rays) are payable
onee in any three-year period,

% Sealants are only paynble once per looth per 36 ronths for the aeclusal surface of fist permanent malars znd second
permanent niofars {o age i, *The surface must be free from cecay and restorations,

¥ lInlsysare a Covered Service,

Vengers aré payable on upper und Tower sntarior teath, including ihe blcuspids, once in any five-year perlod,
Caomposlte resin (whiie) restoretions nre Covered Services on postedor leath,

Forcalaits orovenss are optlonal trealment on posterior testh.

Ceclusal puards are a benefit one every three years,

Iniplants and implant relsted serviees s payable ance per Looth In aay five-year period,

People witl ¢extain high-risk medienl couditlons inay be efigible for additional prophylaxes (cleanings) or flundde
treatment, The patfent should {alk with his oy her dentist aboat trealinent,

VY WYY Y

Having Delia Dentat coverage nwkes i ensy for our enzollees o gel dental eare alinost everywhere in the warld! You can
nov receive exper denlal care when you are outslde of the United Siates through our Passport Dental progran, This
progrant gives you access to v worlibwide network of dentists and dental clinics. Enplish-speaking operators are availabls
around the cloek 1o answer questlons and help you schedule care. For more information, check our Web sile or contact yoar
henelils representalive to get a copy of our Passport Dantal information sheel,

Maxlnamn Payaent - - $2,500 per eligible person toal per benefit yoer on all servives except orthadantics, For orthodentie
services, bensfits will nof exceed a lifetime maximuzi of $2,000 pereligible person,

Deduetible - $23 deductiblé per person per benelit year limiled to a maximum deduction of $50 per family per benefit year
on Class Yoand Class 1l Beneflts, The deductible does not apply fo Class 1 Benefits, perfodontal prophylaxes or Class IV
Benefits. Any vxpenses ingurred by an eligible person for covered services duriug the dast theee months of a benefit year and
applied to the deductible for that benefit year will also be applied to the deductible for the following benefit year,

Wailing Pertoit — Coverage for eligible eniployees velio aro aclivaly al work Is effeetive on the date specified by the
eniployer, Depéndent(s) effective date: Eligible dependent(s) will becorue covered uader the Tlan on the later of (ke dates
{ksted below, provided the employee has enrolled them in 1he Pian witlin thiy (30) days of meetiug the Plan’s eligibility
requirements. ‘Tha dafe the employee’s coverage becomes effective. ‘Lhe date the dependent Is acquired, provided any
required contributlons are made sud the employee has spplicd for depeudent coverage within thirly (30) days of lhe date
acquired, Newbom childret: shall bo covered from birth, regardless of confinement, provided thie employes has applied for
dependent coverage swithin thirly (30) days of birth. Coveraps for a newly adopted child shalf be effective on the date the
chilg is placed for ndoption, provided the employee has applicd for dependent coverage within thirty {30} days of pfacenent,

Bligible People— Al regutar employees as deterrined by the emiployer, shall be eligible to enroll for dental coverage under
Uiis plnar. Yellow Springs Schools (8450) snd Yellow Springs Scheals COBRA (8459).

Also elfgible at your eption are your fegal spousa, your dependent chitdren 1o the end of the calendar year I witicl they tum
24,

¥ you and your spouse are both eligible for coverage under this condract, you may be enralted togeiher on ons application
cand or separalely on individual application cards, but not both. Your dependent children may only bs enzolled on one
application card, Delta Dentat vl ot coordinate berefits if you and your spouse are both covered woder 1his conloel.
Unless this is a Section 125 plan, Subscrlbers aud ihefe dependents who enroll In the dental plan are requlred to remaln
enrolad for n minlimem of 12 nonshs, Any Subseribier or dependent who drops the destal plan may not re-enroll at & later
date, If this Is & Sectlon 125 plan, an election may be revoked or chaged et any fiae if the change fs the result of u change
in family status as defined under liternal Revente Code Section 125, The Employer end Subseriber may share the cost of
this plan,

Benefits generally will cease on the {ast day of (he month In which the employee is {ferminaled or a dependent loses
ellgibillty.

Customer Seevice Toll-Pree Nuntber: 800-524-0149
vy deltaduntaloh.com
January £, 2011
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EPC - VISION PLAN SUMMARY ~ V8P

District: Yellow Springs S

Dependents: Legally married spouse {not legally separated) and unmanied children whao are not
employed full-time fo age 24 {end of calendar year).

More information: VSP Customer Service 1-800-877-7 195 or www.vsp.cam

Thisis a Preferred Provider Organization plan with a Netwerk of vision providers who have contracts with
VSP. You will pay less out of packet by using Nehwork providers.,

Network Non Network
Covered Services Covered
Frequency You pay: The Plan Pays:
EXAMINATION Every 12 %10 Copayivent $35
monhs
LENSES '
+ Single Vision lenses Every 12 $75 Copayment $25
« Bifocal lenses menths $40
» Trifocal lenses $55
+ Lenticular enses $80
FRAMES Every 24 $45
months
CONTACT LENSES
In place of Lenses and
Frames
» Medically necessary Every 12 Cavered in full $210
(Pricr Autherization req) | months
» Elective Plan pays $130 $130

This is a brief summary of the plan. For additienal information on specific caverage provisions,
contact Customer Service or the VSP websile,

When both lenses and frames are purchased onfy one $25 co-pay applies.

Frame Allowance: [f the frames selected cost moare than the plan allowance, there will be an
additional charge. The frame allowance is approximately $130 of retall value.

Lens optlons: Exira costs for elective [ens oplions are not covered by the plan. These include
services such as Blended, Progressive or Oversize lenses, Speciat edging, Coatings and
Speclal lens materials. Polycarboriate lenses are covered by the plan.

Lost or brokan lenses and frames are not ¢covered except at the normal frequency of service.

Low vision benefit: Supplemental low vision analysis, diagnesis and therapy are covered for
those with sevare visual problems. Contact VSP for additional infermation.

Network Doctors: Refer to the V&P website www.vsp.com for & list of VSP member doctors.

How VSP works: Tell your Doclor's office youl have VSP when you make your appointment so
they can confirm the benefits you have avaitable under the plan before you arrive. You can also
access your benefits history and see if It's time for a visit through the VSP webslte,

Nen VSP Member Poctor Claims: See Frequentiy Asked Questiens under Member Infermation
on the VSP website www.vsp.com for defails on submitiing claims for non member doctors,
Revised 10/10
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APPENDIX C

GRIEVANCE REPORT
Submit in duplicate at each step

Name of Grievant Building Assignment Date filed
STEP Hi

A. Date cause of grievance occurred:

B. 1. Statement of grievance:

2. Relief sought:

Signature Date

C. Disposition by Administrator or Supervisor:

Signature of Administrator/Supervisor Date

D. Position of Grievant:

Signature Date
Attach additional sheets as necessary.
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STEP il
A. Date received by Superintendent or Designee:

B. Disposition by Superintendent:

Signature of Superintendent Date

C. Position of Grievant:

Signature Date
STEP IV

A. Date submitted to Mediation:

Signature of Board President Date

Attach additional sheets as necessary.
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