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" ARTICLE | RECOGNITION

This contract is entered into between the McDonald Board of
Education ("Board™) and the McDonald Education Association
("Associaticn" or "M.E.A") an affiliate of the Ohio Education
Association and the National Educatiocn Association, as the
representative of all certificated/licensed personnel employed as
regular full-time employees {183 days salaried) by the Board or
certified employees hired on a iimited teacher contract who are
employed for at least seventeen and one-half (17-1/2) hours per
week, excluding the superintendent, principals, treasurer, and other
superviscrs and administrators who are engaged at least fifty
percent of the time in administrative work and/or supervision of
members of the bargaining unit. The Board recognizes the M.E.A.
as the exclusive bargaining representative of such employees for
the duration of this contract. The term employee is used in this
contract to refer to the personnel in the bargaining unit defined in
this section.

ARTICLE I MANAGEMENT RIGHTS

The McBonaid Board of Education retains and reserves unto itself,
except as limiled by the specific and express terms of the Master
Agreement, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the laws and the Constitution of
the State of Ohio, and the United States, including, but without
limiting the generality of the foregoing, the right:

A.  To the executive managemeant and administrative control of
the school system and its properties and facilities.

B. To hire all employees, and subject to the provisions of the law
and this contract, to determine their gualifications and the
conditions for their continued employment, or their dismissal or
demotion, and to promote, and transfer all such employees.

C.  To establish grades and courses of instruction including special
programs, and to provide for athletic, recreaticnal, and social
events for students, all as deemed necessary or advisable by
the Board.

D. To delegate authority through recognized administrative
channels for the development and arganization of the means
and methods of the instruction according to current teaching
materials; and the utifization of teaching aides of all kinds; and,



To determine class schedules, the hours of instruction, and the
duties, responsibilities, and assignments of teachers and other
employeas with respect thereto, and with respect to
administrative and non-teaching activities within the school
system, and the terms and conditions of employment.

The exercise of the foregoing powers, rights, authority, duties
and responsibilities by the Board, the adoption of policies, rules,
regulations, and practices in furtherance thereof, and the use of
judgment and discretion in connection therewith shall be limited
only by the specific and express terms of this Master
Agreement and Ohio Statutes, and then only to the laws of the
State of Ohio and the rules and regulations promulgated by the
Ohio State Board of Education and the Constitution and laws of
the United States.

ARTICLE Ili ASSOCIATION RIGHTS

A.

Recognition Exclusivity: The Board recognizes the Association
as the exclusive bargaining agent for the members of the
bargaining unit. Exclusive recognition means that the Board will
not deal with any other organization, or an individual, in a
manner or for a purpose inconsistent with the terms of this
Master Contract. [ndividual contracts of employment with
members of the bargaining unit shall in all respects be
consistent with Master Contract, which shall be deemed
incorporated by reference in each individual contract.

In recognition of the Association's services to the bargaining
unit, all members of the bargaining unit shall either be members
of the Asscclation or share in the financial support of the
Association by paying to the Association a service fee which
shall not exceed the amount of dues uniformly required .of
members of the Association.

Bargaining unit members may pay membership dues or the
Association Service Fee directly to the Association or by payroll
deduction made pursuant to a properdy executed payroll
deduction authorization form delivered to the school Treasurer,

All teachers who are not members of the Association by
Cctober 1 or within thirty days of their employment date for new
employees after September 1, shall pay a service lee
equivalent to the monthly dues uniformiy required of such
members, not including initiation fees, fines or assessments, as
certified by the Asscciation to the treasurer before each school
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year. By January 1 of each year, or within 30 days of the
refusal to become a member for new employees hired after
December 1, the service fee payers will receive fram the
Association a packet of information explaining the Association
rebate process and the procedure for objecting to the Service
Fee calculation. Thirty days follewing the receipt of this packet
of information, the Board Treasurer will deduct in equal
installments from the remaining school year pay periods, the full
Service Fee and remi{ such deductions to the Association
Treasurer on the date of the deduction.

It shall be the responsibility of the Association to prescribe an
internal rebate procedure for rebate of monies spent on political
or ideological matters opposed by the unit member which are
not related to the purposes of administration of or negotiating
the Agreement or grievances. Fayments by unit members
holding refigious conscientious objections shall be governed by
ORC 4117.09 (C).

The Association agrees to indemnify and save the Board
harmless against any judgments, costs, expenses, or other
liability the Board might incur as a result of the implementation
and enforcement of this service fee action.

ARTICLE IV RIGHTS OF THE PARTIES

A.

The M.E.A.'s rights as representative of the teachers are those
rights specificaliy set forth in this contract or provided for under
O.R.C. 4117,

The Board and Administration agree that there will be no
reprisals of any kind taken against the members of the
bargaining unit for action taken relative to negotiations, and/or
membership representation, andfor holding office in the
Association, and/or for the formal filing of a grievance.

The Assoclation will be provided with copies of minutes. of
official meetings of the Board of Education. Copy cf the official
agenda, or any other public record, will be made available to
the Association president when released to the Board of
Education.

The Assoctation will have the right to use schoot buildings, with
prior nefification and approval frem the Central Office, praviding
the McDonald Board of Education does not incur any additional
expense for such meetings.



The Assaciation may provide and maintain one bulietin board of
the appropriate size to be placed in the faculty lounges of each
school building for the purpose of displaying notices, circulars,
and other Association materials.

The Assoclation shall have the right to use the inter-school mall
systerm to distribute materials to their building representatives.

The rights and/or privileges granted to the Association by this
article will not be granted to any other teachers' group or
organization which purports to represent any teacher or group
of teachers coverad by this agreement.

ARTICLE V NEGOTIATION PROCEDURES

A.

If the Board wants to initiate negotiations, it shall do sc by
making a written request to the M.E.A. president. If the M.EA.
desires to initiate negotiations, it shall do so by making a written
reguest to the Superintendent. The parties shall then establish
a mutually convenient time and place for a meeting to take
place within three weeks of the date on which the negotiations
request is made. This time limit may be extended by mutual
agreement. ’

Subsequent negctiation meetings shall be scheduled at the
request of the parties and, until negotiations are concluded,
either party may require at each meeting a decision on thes
date, time, and place of subsequent meeting. All meetings
shall be closed to the press and pubiic, and all meetings shall
be scheduled at reasonable intervals, places, and times so as
to avoid, as nearly as practicable, conflict and interference with
scheo!l and employment schedules.

At the first two negotiating meetings, the parties shal prepare
an agenda of items to be negotiated. Either party may declina
to include an item prepared by the other party on the agenda.
Such item shall be sef aside during the course cf negotiations,
provided that;

(1) It may be raised during impasse proceedings {Paragraph
G

(2) It may be placed on the agenda later by mutual
agreement.



Negotiating Teams: The Board and the M.E.A. each may have
up to four representatives. Each party is free to select its own
representatives and an additional consultant or cobserver,
provided that neither team shall have more than one
representative who is not an employee of the McDonald lLocal
School District.

Consultants: Each party may call upen their consultant to
consider and make suggestions on matters under discussion.

Exchange of [nformation: The parlies agree to fumnish, upon
written request and within a reasonable time, available
information in such form as it may exist conceming the financial
status of the school district and concerning other matters which
are being negotiated.

Agreement

1. Tentative agreement on negotiation items shail be
reduced to writing and initialed by the representatives of
each party, but such initialing shall not be construed as
final agreement.

2. Final agreement reached through negotiations shall be
reduced {o writing and submitted to the certifled personnsl
by the M.EA. for approval, and all of the MEA.
negotiaters shall recommend and urge approval.

Upon approval by the bargaining unit represented by the
M.E.A., the agreement shall be submitted to the Board for
approval, and all of the Boards' negotiators shall
recommend and urge approval. If approved by both
parties, the agreement shall then be signed on behali of
the parties and shall be adopted in resolution form as the
policy of the Board.

If agreement is not reached on a successor agreement within
sixty (60) days after the first negotiation meeting, the teams
shall report back to their respective party for further advice and
Input. Neither party would be required to meet further, but thirty
(30) days prior to contract expiration, either party may request
Federal Mediation and the other side shall join in resumed
discussion. Should a new contract not be agreed upon by the
expiration date of the centract, the terms of this procedure shall
expire.



H. If the parties fail to reach agreement on any in-term bargaining,
the parties agree to tilize the dispute resciution procedure
identified in O.R.C. 4117.14.

ARTICLE VI GRIEVANCE PROCEDURE

A.  Purpose; This grievance procedure is desighed to insure fair
and orderly discussion of grievances without fear of reprisal, to
promote open communication between the administration and
staff, and to secure resolution of disputes at the lowest possible
level,

B. Rights of the Grievant and the Association
1. A grevance may be filed only by an employee who

personzlly has been directly affected by the alleged
violation, misapplication or misinterpretation cof this
Conlract, or the Association on behalf of employees who
have been affected by the alleged violation,
misapplication or misinterpretation of this Contract.

2. if a teacher files a grisvance, such fact cannot be used
agalnst that teacher in any recommendation or re-
employment or for other employment; nor shall the
teacher or the Aszcciation be placed in jeopardy or be
the subject for reprisal or discrimination for having
followed this grievance procedure.  Also, drievance
records are to be kept separate from permanent file
records.

3. At any step of the procedure in which a decision seems
satisfactory to the Association, the Association may
withdraw its support of the grievant.

4. The grievant is entitied to representation by the
Association at any and all steps of the grievance
procedure,

5. If the Association or individual teacher falls to meet the
time iimiis, the grievance is theraeby waived.

6. The Association is invited to participate in all meetings to
resolve any grievance at which the grievant is present.

C.  General Provisions

1. A 'grievance" is an alleged viclation, misapplication or
misinterpretation of a specific term of this Confract.
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2. A grievant is an employee, group of employees in the
bargaining unit, or the Association alleging a violation,
misinterpretation or misapplication of the negotiated
agreement. A grievance alieged by a group shall have
arisen out of similar circumstances affecting each
member of said group.

3. Aday shall be defined as a school calendar day for which
teachers are compensated.

4. An employee must file a written grievance {formal - Step
[} within ten (10) days of the date on which he/she was
affected by the alleged violation, misinterpretation or
misapplication of this Contract. A grievance conceming
an alleged violation, misapplication or misinterpretation
which first affects the employee during a vacation, must
be filed within ten (10} days of the resumption cf classes.

5. Time limits within this provision shall be considered a
maximum unless mutual written agreement to extension
by the parties is made.

&. At each formal level, either party may have
representation of his/her choice.

Informal Procedure: Any alleged grievance shall be
discussed with the grievant's immediate supervisor before it is
filed in writing in order to seek a mutually agreeable, equitable
soldtion to the alleged grievance. The grievant will indicate
that the discussion will pertain to a pessible grievance.

Formmal Procedure: Step [0 If the grievance is not resolved by
the informal procedure, the grievant may further pursue the
grievance within ten (10} days after the grievant knaw or
should have known of the act or condition upon which the
grievance is based by submitting a formal grievance form with
a written explanation of the grievance, citing the specific relief
sought to the immediate supervisor and the superintendent.

Within ten {10) days after receipt of the form, the
immediate supervisor shaill meet with the grievant. The
immediate supervisor shall write a disposition of the grievance
and return a copy to the grievant, the Association president,
and the superintendent, within ten (10) days after such
meeting.

Step I If the grievant is not satisfied with the writlen
disposition at Level |, the grievant may appeal the grievance
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and request a meeting with superintendent within ten {(10)
days after receipt of the Level | written disposition by
submitting a grievance report form which shall include a
written expfanation of the grievance citing the specific section
of the contract that has been viclated and the relief sought.
The meeting will be held within ten {10) days of
superintendent's receipt of the appeal from Step |. The
superintendent shail write a disposition of the grievance within
ten (10) days after such mesting and return a copy to the
grievant, the Association president, immediate supervisor and
president of the Board of Education.

Step I If the grievant is not satisfied with the
superintendent's decision he/she may appeal to the Board of
Education. The written notice of appeal shall be filed with the
superintendent not later than ten (10} days after the receipt of
the superintendent's decision. Included in the grievant's
appeal will be a description of the grievance citing the specific
section of the contract that has been viclated and the relief
sought. Providing the appeal has been timely filed, the Board
of Education will meet with the grievant in executive sessicn
unless reguired otherwise by iaw, at the next scheduled Board
meeting or as soon as possible. After considering the
grievancs, the Board of Education will issue a decision within
ten (10) days tc the grievant, the Asscciation president, the
superiniendent and the immediate superviscr involved.

Step |V - Binding Arbitration

1. If the Association is not satisfied with the disposition at
Level 1li, it may appeal by submitting a demand for
binding arbitration within ten (10) days after receipt of the
written disposition at Level lIl. The demand for binding
arbitration snall be submitied to the Superintendent by
hand delivery with date of receipt ncted or by mail with
return receipt requested. The demand shalt specify the
act or condition upon which the grievance is based, the
date of the act or condition, the names and addresses of
the parties, the contractual clause(s) alleged io have
been violated, misinterpreted or misapplied and the
remedy sought If the parties are unable to mutually
agree upon an arbitrator, then within ten (10) days after
submission of the demand, the parties shall request a list
of arbitrators from the American Arbitration Association
(AAA). The arbitration procedures and selection of the
arbitrator shall be in accordance with the Voluntary Labeor
Arbitration Rules of the AAA.
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2. The arbitrator shall hold the necessary hearing(s)
promptly and issue the decision within such time as may
be agreed upon. The decigion shall be in writing and
shall identify the winning party. A copy of the decision
shall be sent fo both the Board and the Association. The
decision of the arbifrator shall be binding on both the
Board and the Asscciation with regard fo matters
invelving the Collective Bargaining Contract.

3. The arbitrator shall have no power to add to, subiract
from, disregard, alter or medify any terms of the written
provisions of this agreement, nor shall he make any
decision contrary to law. He shall not imply abligations
and conditions binding upon the partes from this
agreesment except as set forth herein.

4.  The fees of the arbitrator shall be borne by the losing

party.
ARTICLE Vil VACANCIES/TRANSFERS/POSTING
PROCEDURES
A. Notice of each vacancy in teaching and extracurricular

positions will be pested in each school at least ten (10) days
prior o filling the vacancy so that teachers can apply for the
position. Summer bargaining unit vacancies, which occur pricr
to August 1, shall be posted for two {2) weeks befora action is
taken to fill the position and teachers alsc shall be notified by
email during the summer. In addition, two representatives
designated by the Association shall be notified by U.S. Mail.
The specific locations for posting vacancies will be in the
Central Office and the Teachers Lounges and Building
Offices of each schoaol,

1. For this and all other parts of this contract, a vacancy shall
be defined as a newly created position to be held by a
bargaining unit member or a position currently held by a
bargalning urit member that becomes vacanl due to the
death, resignation, retirement, non-renewal, termination,
leaver of absence or promotion of the bargaining Uunit
member,

2. Each bargaining unit member applying for a vacancy shall
be interviewed for the vacancy. If the bargaining unit
member is not chosen to fill the vacancy, he/she shall



receive an explanation of the Superintendent's decision
upon request.

Transfer and assignment of employees shall be vested solely in
the admihistration except as provided for in this contract;
however, such transfer or assignment shall not violate state
department certification/licensure standards. When it becomes
necessary to transfer an employee due to reduction in the
number of students or classes, the administration will first meet
with the teachers affected and request a volunteer and if no one
volunteers within five (5) days, the administration wili then
select the person.

The Board shall comply with statutory requirements for issuing
annual salary notices. In addition o such notices required by
statuie, the principal of each building shall nctity each teacher
before the tenth (10th) of August staling the teacher's
classroom schedule and grade level assignmeni(s) provided
such notice shall not restrict the right to make a different
assignment if unexpected vacancies arise.,

ARTICLE VIll WORKING CONDITIONS AND OTHER TERMS

A

AND CONDITIONS OF EMPLOYMENT

Teacher participation in any local scheoaol-related organization
shall be voluniary. However, both the Board and the
Assaciation believe that such participation is desirable. All
teachers may be required to attend the MHS Graduation
ceremony and the Roosevelt Open House.

The Board will continue to make reasonable efforts to provide
safe working conditions.

The Board will comply with statutory reguirements for issuing
individual contracis. Each contract shall state:

1. Name of Employee

2. Name of schocl district and Board of Educaticn employing
said employes

3. Type of contract (limited or continuing)

4. Employee agreement that he/she shall abide by the
school rules, regulations, policles and the negotiated
contract
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G.

5. Provision for signature and date of signature of the
amployee.

The Superintendent shall consult with the M.E.A. before
completing the schoci calendar which is to be adopted by the
Board of Education.

The length of the schoo! year for bargaining unit members shali
not eéxceed one hundred eighty-three (183) days; students shall
be In attendance one hundred eighty (180) days. Two (2)
wajver days may be granted as part of the one hundred
eighty-three (183} days. Commencing with the 2014-2016
school year, the Board will provide for an early dismissal of
students on the last student attendance day of each grading
period during the school year for employees’ professional
development and record-keeping purpcses.

The school day for all fuli-time members of the Bargaining Unit
shall not be longer than seven {7) hours of consecutive time
and shall include a thirty (30) minute, duty-free, uninterrupted
lurch period. The administraticn may extend the day heyond
the seven (7) hour day ten (10} times per year. Such extension
of the waork day shall not exceed one (1) hour.

1. Each full-time bargaining unit member shall be guaranteed
at least 200 minutes of conference and planning time
every week. Music, physical education, computer lab,
library and/or other speclal areas except art shall not be
taught by the elementary classroom feacher. The
conference and planning time for the elementary must
start after the first ten (10) minutes and end prior to the
last ten (10) minutes of the student day which is
determined by the administration. A teacher assigned to
conference and planning time shall have no student
supervisory assignments during that conference and
planning time,

Formal reprimand or discipline of a teacher shall take place in
the following manner:

1. When the administration believes a teacher is in violation
of {1) Board rules/regulations or (2) professional
performance, the administrater shall hold a conference
with the teacher which constitutes a verbal warning. All
such warnings shall be documented and signed by the
parties. The warning shall contain the time and date of the
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above referenced conference and shail be titied “verbal
warning”,

2. Ifthere is a repeat violation, the administrator shall place a
written reprimand in the teacher's personnet file. The
teacher shall be notified of the placement of any
reprimand/disciplinary notices In his/her personnel file.

3. Teachers shall have the right to have an Association
representative attend the conference in #1 above, and the
right to place a written response to the reprimand in
his/her file.

If a teacher is required by the administration to substitute in
another class during his/her planning period, or if more than five
(5} additional students are assigned to the existing class as a
means of covering another teacher's class ar assignment, then
the teacher shall be paid according to the supplemental indax
as delineated in Appendix B ner period for performing such
substitute work. This provision shall not apply to teachers who
are required to cover homeroom pericds.

The administration shall attempt to equalize teachers' duties,
beth teaching and non-teaching. uties shall be assigned ina
fair and equitable manner. It is expressly understocd that the
administration must address any and all problems, and that the
M.E.A. has recourse through both the executive committee and
the grievance procedure.

Any bargaining unit member who is under contract assigned
outside of the regular 183 day school year shall be paid his/her
per diem rate for each day of work and not given compensatory
released time during the school year. The bargaining unit
member's per diem rate shall be calculated in the same manner
as in Article Xli (B) of this contract.

Tutars, home instructors, and other hourly paid employees such
as but not limited to the D.P.F.F. librarian and compuier |ab
instructor, are not members of the McDonald Education
Association,

Substitute teachers shall become members of the bargaining
unit upon completion of sixty (60) consecutive schoot days in
the same teaching assignment or one hundred twenty (120)
schoo! days in any combination of assignments during a single
school year. Such substitute teachers, subject to continued
saiisfactory performance shall remain in the bargaining unit until
return to duty of the teacher whose pasition the substitute has
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been assigned to fill or the end of the cuirent school vear,
whichever shall come first. Inclusion in the bargaining unit shall
not require the assignment of a substitute fo duty or payment
for any day for which there is no need for the substitute
teacher's services. Substitute teachers shall have no right to
employment or re-employment in any subsequent year unless
offered a contract of employment by the Board of Education.

Children of active, retired and deceased bargaining unit
employees of the school district, who are not residents, will be
offered priority admission status under open enrcliment
provided:

1. Room is available in the classes offered at the appropriate
grade level.

2. Parents provide their own fransportafion without seeking
compensation from the McDonaid Schools.

3. Bervices needed by the student must be available utilizing
the existing personnel and educational program offerings
cf the district.

exual Harassment

T"Im

It is the poiicy of the McDenald Local School District to
maintain a learning and working environment that is free
from sexual harassment.

It shall be a violation of this policy for any staff member of
the McDaonald Local Schoot! District to harass ancther staff
member or student through conduct or communications of
a sexual nature as defined in Section 2. [t shall be a
violation of this potlicy for students to harass other students
or staff members through conduct or communicaticns of a
sexual nature as defined in Section 2.

2. Sexual harassment shall consist of unwelcomed sexual
advances, requests for sexual favors, and other
inappropriate verbal or physical conduct of a sexual
nature when made by any member of the school staff to
another staff memier, when made by any member of the
school staff to a student, when made by a student fo
ancther student, when made by a student to a staff
member.
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a. Submission to such conduct is made either explicitly
or implicitly a term cor conditicn of an individual's
employment or education or when;

b. Submission to or rejection of such conduct by an
individual is used as the basis for academic or
employment decisicns affecting that individual or when:

c. 3uch conduct has the purpose or effect of
substantially interfering with an individual's academic or
professional performance or creating an intimidating,
hostile, or offensive  educalion or employment
environment,

Sexual harassment as set forth in Section 2 may include,
but is net limited to the following:

a. Verbal harassment or abuse
b, Pressure for sexual activity

c. Repeated remarks to a person, with sexual or
demeaning implicaticns

d. Unwelcomed touching

e, Suggesiing or demanding sexual involvement
accompanied by implied or explicit threats concerning
one's grades, job, etc.

Procedures: Any person who alleges sexual harassment
by any stafi member or student in the scheol district may
complain directly to the principal or the next immediate
supervisor in cases where the allegations are against the
principal or the immediate supervisor.  Filing of a
complaint or otherwise reporting sexual harassment will
not refiect upon the individual's status nor will it affect
future employment, grades, or worlk assignments.

The right to confidentiality, both of the complainant and the
accused, will be respected consistent with the school's
legal obligations, and with the necessity to investigate
allegations of misconduct and to take corrective action
when this conduct has occurred.

Sanctions

a. A substantiated charge against a staff member in the
- McDonald Local School District shall subject such
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7.

staff member to disciplinary action which may include
discharge.

b. A substantiated charge against a student in the
McDonaid Local School District shall subject that
student to disciplinary action including suspension or
expulsion.

c.  Given the nature of this type of discrimination, the
McDonald Local School Cistrict also recognizes that
false accusations of sexual harassment can have
serious effects on innocent people. Therefore, false
accusations will result in the same severe disciplinary
action applicable to one found guilty of sexual
harassment.

Natification: Notice of this policy will be communicated to
all departments, all bargaining unit members and all
students of the McDonald Local School District and
incorporated in teacher and student handbooks. It will aiso
be tc all organizations in the community having
cooperative agreements with the public schools via the
District's website. Failure to comply with this policy may
result in termination of the cooperative agreement. The
Superintendent shall develop guidelines and reporiing
forms to be followed in cases Involving sexual
harassment.

ARTICLE [X REDUCTION IN FORCE

If the Board determines it necessary to reduce the number of
bargaining unit positions the following procedures shall apply:

A.

Whenever it becomes necessary for the Board of Education to
implement a reduction in force, the Board shall do so due to
program changes In compliance with reasons identffied in
0.R.C.3318.17; (H.B. 66)

PN

Decreased enrollment of puplls.

Decrease in school districts revenues.

Return to duty of regular teachers after leave of absence.
Suspension of schools or territorial changes affecting the
school district.

A Board of Education may also make reascnable
reduction in teaching employees for financial reasons.
Board may suspend positions in whaole or in part.
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7. Statutory RIF  provisions prevail over collectively
hargained RIF provisions.

Attrition: The number of persons affected by a reduction in
force will be kept to a minimura by not employing replacements
insofar as practicable for employees who retire or resign or
whose limited contracts are not renewed.

Lavoff: Within each teaching field affected, based con
teaching certificates/licenses on file in the Superintendent’s
office by March 15 each yesar, reduction not achieved by
attrition shall be accomplished first by suspending teachers
who are on limited contracts in order of senicrity from least to
greatest, second by suspending teachers who are on
continding contracts based upon their most recent evaluation,
with teachers who have received an effectiveness rating of
‘Ineffective’ being suspended first, and third by suspending
teachers who are on continuing contracts and have
comparable evaluations in order cf seniority from least to
greatest. For purposes of this Section C, any teacher who has
received an effectiveness rating of ‘Accomeiished,” 'Skilled’ or
‘Developing’ on an evaluation shall be deemed to have
‘comparable evaluaticns.’

Seniority for this and all other parts of the contract shall be
defined as the number of years of continuous service to the
district, exciusive of Board approved unpaid leaves. A seniority
list shall be posted in each building September 30 and April 30
of each year. The Association President shall also receive a
copy of the seniority list. Past periods of time on recall due to
reduction-in-ferce or on authorized leave of absence shall not
be considered a break in continuous service. Continuous
service (seniority) ties shall be broken by:

1) the earller date of the Board meeting that the teacher was
hired;

2) if a tie remains, the affected employees wili participate in a
drawing in order to break the tie. Numbered chips will be drawn
aiphabetically by last name at the time of hire within three days
of the board meeting. A unicn represeniative, employee or
designee, board representative, and an administrative
representative will be present for the drawing. Any prior year
ties will be'drawn by October of each year.

3) Part time seniority prior to September 1, 2007 will be
granted at the same rate as full time staff. After September 1,
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2007, all part time seniority will be prorated based upcn
percentage of employment calculated by the number of periods
worked in a day divided by the tota! number of pericds in a
workday.

Recall shall be done in inverse order of reduction with teachers
on continuing coentracts with most senicrity being offered re-
employment first, then limited contracts with the maost seniarity
being recalled. Recall shall be to a vacancy for which the
individual is properly certified. No new employees may be hired
urttil laid off employees have been coffered the position and
have rejected the offer, or are remaved from recall list ags
cutlined below.

1.  Employees who are suspended due to reduction-in-force
after January 1, 1890, who are on continuing contracts,
shall be retained on the recall list indefinitely. Teachers
who are on limited contracts shall remain on the recall list
for twenty-four {24} months (the beginning cof the third
year) from the date of the reduction-in-force

2. An employee may be removed from the recall list if
hefshe: a) waives his/her recall rights in writing; b) resigns;
c} fails to accept recall to a position for which he/she is
certified within fourteen {14} days of notification; or d) fails
to report to work within ten {10) working days after receipt
of the notice cf recall, unless sick or injured.

3. The employee who has heen affected by a staff reduction
shall be responsible for keeping an updated address and
telephene number on file in the Superintendent’s office,

4. All recall notices to the employee and zcceptance notices
to the superintendent shall be mailed by certified mall, with
knowledge of receipt provided, or by hand delivery.

Rights While on Suspension

1. If recalled, the individual shall return with the same
seniority level, and total sick leave accumulation as on the
last day of empioyment.

2. The employee shali have the right to any of all insurance
benefits for a . period of eighteen (18} months, in full
accordance with COBRA.
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ARTICLE X NON-RENEWAL PROCEDURES

The employees of the McDonald Local Schools shall follow all
provisions of ORC 3319.11 in reference to continuing service,
limited contract, and non-renewal procedures.

ARTICLE XI LEAVES

A, Sick Leave Accumulation: Each member of the bargaining

unit who is employed by the Board shall be entitled to fifteen
{15) days sick leave with pay each year. This sick [eave shall
be awarded in the following manner:

1.

Each bargaining unit member shall accrue 1.25 days sick
leave per month totaling 15 (fifteen} days per year.

Certificd/licensed employees who are less than full time
may accrue sick leave days on a pro-rata pasis based on
the number of hours worked.

Bargaining unit members may be advanced a maximum of
tive (5) days per year which will reduce future sick leave
accrual. If 2 member leaves the district prior to repaying
advanced sick leave days, his/ner final pay will be reduced
by his/her per diem rafe for the remaining unpaid days.

Unused sick leave shall be cumulative (at the previous
staled rate of 15 days per year) up to three hundred
twenty (320) days. After the three hundred twenty (320)
day limit is reached, no sick leave will accumulate. Any
bargaining unit member with a balance greater than three
hundred twenty (320) days as of September 1, 2010 will
maintain that balance withcut further accumuiation minus
any usage.

The Treasurer's Office will notify all employees monthly of
their accumulated sick leave status. Noiifications shall be
made on employee’s paycheck stub.

B. Sick Leave

1.

A teacher may be absent from regular duties because of
perscnal iliness for the following reasons: personal iliness,
pregnancy, injury, and exposure {o contagicus disease. A
teacher may be required to submit a doctor's excuse after
using five (5) consecutive days of sick leave.
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Absence because of illness or injury in the immediale
family shall be granted and charged against accumulated
sick leave. The immediate family is interpreted to include:

1) Permanent residents living in the quarters used by
the school employee

2y Parents and in-law parents

3)  Spouse

4y Children of employee or spouse

5)  Sisters, brothers, grandchildren, and grandparents of

the employee

The administration shall approve use of sick leave in units
as small as one-half (1/2) day.

The Board of Education, upon written request of a teacher,
shall grant a leave of absence without pay, for a period of
not more than two (2) consecutive scheol years where
illness or other disability is the reason for the request.

C. Bereavement Leave

1.

For bereavement reasons, the employee shall be entitled
to three {3) days per occurrence in the immediate family.
The immediate family for bereavement leave shall mean
the following:

Permanent residents living in the quarters used by the
school employee, parents and in-law parents, spouse,
children of employee or spouse, sisters and brothers,
sisters-in-law and brothers-in-law, nieces, nephews, first
cousins, grandchildren, grandparents of empioyee or
spouse, and/or aunts and uncles of emplocyee or spouse.

Employees may use sick leave for additionai bereavement
leave.

Bargaining unit members shall be excused should they
desire to attend the memortal service of a current
McDonald student or a currant bargaining unit member
with no loss of pay.

D. Parental Leave/Adoption Leave

1.

A bhargaining unit member shall be granted
parental/adoption leave without pay and henefits for the
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remainder of the school year in which a request is appiied
for and up to one (1) year thereafter. \Written notice shall
be given to the Superintendent at least forty (40) days
pricr to the date of expected parental leave.

2. Upon return to work, the employee shali have priority in
reassignment to a vacancy for which he/she is qualified
under his/her certificate/license, but shall not have prior
claim to the exact position they had before the leave of
absence became effective. The school system will have
discharged its responsibilities under the policy after the
individual has been declared eligible for re-employment.

3. Al benefits shail be reinstated upon returmn o work;
however, he/she shall nct advance in increments unless
he/she taught at least one hundred twenty (120) days of
the schocl year in which the leave commenced.

Family Medical Leave Act {FMLA}): The parlies agree o
abide by the provisions of the Federal Family and Medical
Leave Act of 1893. If an employee takes a leave granted
under this Article for a reason covered by the FMLA, the leave
shall be administered under the provisions of the FMLA.

Personal Leave:  All teachers except casual substitutes shall
annually he granted three (3) days of unrestricied personal
leave with pay on a non-cumulative basis. Personal izave wil!
not be used the day before or the day after a holiday, unless
approved by the administration. Unrestricted means no
reason is necessary. Teachers will file a personai leave form
for the Treasurer's use prior to the personal leave. Unused
personal leave days shall he converied to sick leave days at
the end of each school year. Use of personal leave days may
be limited to six {6) teachers per day per buiiding.

Professional Leave

1. Ateacher shall be granted a leave of absence for one (1)
year for education purposes. Requests shall be submitted
to the Superintendent prior to July 1.

Z.  Noleave of absence for other work shall be granted to an
educational employee except in such cases where the
Board determines that such work will increase the
effectiveness of the individual in the system in his/her
school respensibilities.
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Assault and Werk-Related Disability Leave: The Beard will

grant assault leave of up to a maximum of thirty days o an
employee whe is absent due to a physical disability resulting
from a physical attack, or work-related injury accepted by
Worker's Compensation. The granting of this leave is subject
te the following limitations.

1.

The physical attack or disability must occur on school
praperty or at a school activity.

If the attack or injury cccurs at other than the above
places, it must be related directly to an action or decision
made by the teacher in the course of performing Board of
Education or Administrator assigned duties.

A teacher or a member of the immediate family claiming
this leave must make application on the Board of
Education forms.

The perscnnel so injured must present proper writlen
proof to the Superintendent that they are under the care of
a physician for such injury.

Assault and work-related disability leave granted under
rules adopted by the Beard shall not be charged against
sick leave eamed or earnable under this agreement.

The teacher agrees to reimburse lhe Board for days of
leave from benefits related to the absences received from
Worker's Compensation. Said benefits are only those
raid to the teacher for the absences fram work.

Return from Leave

1.

Any leave granted by the Board does not ensure that the
employee will be assigned the same position prior to the
leave of absence, but reinstatement will be made in areas
of proper certification/licensure.

A feacher on leave of absence who wishes to return to
duty the following school vyear shall netify the
Superintendent not later than March 15 of the year
retuming to duty.
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J.

Siclk Leave Bank

1.

Establishment

a. A mandatory Sick Leave Bank will be established.
Each bargaining unit member will contribute one (1) day of
hisfher accumulated sick leave to the Sick Leave Bank
during the first pay period cf September. The Treasurer's
Office of the McDonzld Board of Education will note on the
paycheck stubs when a sick leave day is contributed to the
Bank. The donated day is not returnable.

D, When the Bank exceeds two hundred fifty (250)
days, only new employees must contribute five (5) days to
the Sick Leave Bank over five years.,

¢.  During the year, additional days may be donated by
bargaining unit members upon the agreement of the Sick
Leave Bank Committee.

d. If the Bank falls beiow two hundred twenty-five (225)
days, members will automatically begin donating one day
per year beginning the following school year.

ae. At no time shall the sick leave bank exceed three-
hundred and sixty-six {366) days.

Ooerational Procedures

a. Use of days from the Sick Leave Bank will be iimited
to personal iliness of the bargaining unit member,
spouse, or children. A dector's statement is required
with the application in order to be considered,

b. Use of days from the Sick Leave Bank will bhe
considered only after the individuzl has used all of
histher accumulated sick leave days and has used
possible advances of sick leave days. Members may
not use days in the Sick Leave Bank tc extend
parental leave.

c. Al applications for withdrawal from the Bark shall be
in writing, shall be verified with the Committee, and
may be submitted in behalf of an employee by
another person when necessary because of the
incapacity of the employee.

d.  Any withdrawal shall be in full day units In increments
of no less than five (5) nor more than thirty (30) days.
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Separate requests are o be made for each
increment thereafter. The maximum number of days
any member can use for one {1) illness, injury or
complications thereof shall be one hundred eighty-
three (183).

e.  Members shall not be required to repay days
borrowed from the Sick Leave Bank.

3. Sick Leave Bank Commitiee

a. A committee shall be formed to administer the Bank
and to provide the Information whereby the business
office of the Board will kecp the records. This
cemmittee shall be empowered to adopt rules and
regulations and to make decisions required o
administer the Sick Leave Bank, so long as those
rules, regulations and decisions do not modify the
agreement contained herein.

D. The Sick Leave Bank Committee (hereafter referred
te as the SBC) shall be composed of the following
five (5) persons:

Treasurer of the Board

Two (2) bargaining unit memhers from the
elemeantary school

Two (2) bargaining unil members from the high
school

The bargaining unit members are to be appointed by
the Association President on a yearly basis.

c. One of the four bargaining unit members will be
selected to act as chairperson of the SBC.

d. Should a vacancy cccur on the SBC, the President of
MEA shall appoint a replacement for the vacant
pesition.

a. The 8BC will be respensible for developing forms
needed to operate the Sick Leave Bank.

K. Empleyee Rights

1. Employees who are absent on sick ieave pursuant to this
Article XI shall have the same rights while on leave and
upecn return from leave as other employees who are on
sick leave for reasons other than those covered by this
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arlicle. Likewise, employees who are absent on unpaid
leave pursuant to Article XI shall have the same rights
while on leave and upon retumn from leave as other
employees who are absent on unpaid leave pursuant to
Section 3319.13 of the Ohio Revised Code.

2. Employees on unpaid leave may continue at their own
expense any or all insurance coverage provided
employees by this contract for up to twelve (12) months.
The cost of the insurance coverage shall be at the same
rate as that paid by the Board for the same coverage.
Thereafter, employees are eligible for COBRA coverage.

ARTICLE Xl SEVERANCE PAY

Any employee of the Board who severs employment and qualifies for
severance pay may use unused accumulated sick leave for
severance pay in the following manner and under the following
guidalines:

A, Calculations for the severance benefit shall be twenty-five (25)
percent of the unused accumulated sick leave days not to
exceed eighty (80) days.

E. Severance pay shall be made on a per diem rate at the time of
separation  {contractual salary, inciuding supplemental
contracts,) divided by the tetal number of days in the schoaol
calendar {183 days).

C.  To qualify for severance pay the leacher must have been
employed by the Board for ten (10) consecutive years.

D. This severance pay shail be paid only once by the Board fo an
employee who has never collected severance pay from the
McDonald Local Schools.

E. Severance pay shall be paid to certified/licensed personnel who
qualify within sixty (60) days of the reguest for the severance
payment ic the treasurer of the district.

ARTICLE Xill TUITION -

Tuition Reimbursement: The McDonald Board of Education shall
allocate ten thousand dollars ($10,000.00) per school year for
tuition reimbursement. The funds shall be distributed on a first-
come, first-served basis. The Board shall pay sevenly-five doliars

24



($75.00) per quarter hour, and one hundred dollars ($100.00) per
semester hour for credit courses taken up to the stated maximum.
Once the cap is met for any school year, members may re-submit
requests previously not granted the following school year with
priefty given during the month of September.

ARTICLE XIV PAYROLL

A

Payroll Procedures and Deductions: There shall be twenty-
four {24) pay periads during each tweive (12) month scheol
year. Pay days will be on the tenth (10" and the twenty-fifth
(25™ of each month. If the pay date falls on the weekend or
on a holiday, it will be paid the last workday prior to that date.

A program of direct deposit of payroll checks shall be
mandatory for all bargaining unit members. A bargaining unit
member may choose to have hisfher paycheck deposited to
any financial institution in the Automated Clearinghouse (ACH)
System. All funds shall be timely deposited in order for funds
to be accessible by the end of the business day on each pay
date. The bargaining unit member shafl supply the District
Treasurer with the necessary bank account information at
least ten (10) days prior to the date on which the direct deposit
process is to take effect. The bargaining unit member will be
responsible for keeping the District Treasurer informed cf any
changes in his/her direct deposit information.

Supplemental contract payment will be made upon completion
of duties. If the supplemental contract calls for a full year of
service, payment will be made in January and June.

Other Payroll Deducticns: The McDonald Board of Education
shall provide a payrcll deduction plan for teachers for the
foliowing items: Tax-Sheltered Annuities, Life Insurance above
the amount of such Board-paid Insurance, Hospitalization,
Cancer Insurance, Credit Union, Professional Dues, Ihcome
Protection Plan, Ohio Tuiticn Trust, and intermal Revenue
Code (IRC) Section 125 Plan. Authorized payroll deductions
will begin fourteen (14) days following notification of the
treasurer of the district,

The treasurer shall, when autherized on the basls of individually
signed authorization cards, deduct the United Teaching
Professional dues from the pay of every such authcrizing
member of the bargaining unit and pay such dues to the
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freasurer of the Association. The deductions sha!l be in 24
equal payments beginning in September and ending in August.

Jury Duty:  Any regular employee who is required to be absent
from duty to perform jury service or is subpoenaed by the courl
to give testimony in a case to which the employee is not a party
during his/her scheduled work pericd wilt be paid the difference
between his/her remuneration as a member of the jury (less
transpertation costs) or witnass and his/her regular contractual
salary.

ARTICLE XV INSURANCE

The Board will provide medicalfhospitalization insurance o
bargaining unit members through the medical plan options provided
by the Trumbull County Schools Employees Insurance Consortium
(hereinafter “Consortium”) in the fellowing manner:

A

Plan Description: Eligible bargaining unit members hired on
or before July 1, 2008, wanting health insurance coverage
{including prescription drug coverage)} will choose from the
PPO pians offered through the Consortium. Such bargaining
unit members chocsing PPO-1 or PPC-2 will contribute ten
percent (10%) of the monthly premium costs by payroil
deduction. Eligible bargaining unit members choosing PPO-
3 may subsequently change to PPG-1 or PPO-2 only during
the annual open enrollment period or in response to 8 majo-
change recognized by the insurer as a catastrophic change
due to the death of a spouse, divorce, marriage or similar
type event, and upcn reverting to PPO-1 or PPO-2 shall pay
ten percent (10%) of the appropriate monthly premium cost
by payrell deduction.

Eligible bargaining unit members hired after July 1, 2008,
desiring health insurance ccverage (including prescripticn
drug coverage) may choose either PPO-2 or PPQO-3 offered
through the Consortium. PPO-Z seiection will require a 10%
premium contriution to be made each manth by payroll
deduction. Eligible bargaining unit members choosing PPO-
3 subsequenlly may change to the PPO-2 only during the
annual open enrollment period or in response tc & major
change recognized by the insurer as a catastrophic change
such as due to the death of a spouse, divorce, mamiage,
etc., and upon reverting to PR0O-2, the employee shall pay
ten {10%) percent of the monthly premium costs by payroll
deduction.
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Included in the health insurance benefit set forth herein to
eligible bargaining unit members is an Internal Revenue
Service Section 125 Plan which will include an employee
funded flexible spending account up to the maximum
allowed by law annually. This FSA will allow eligible
bargaining unit members o use pre-tax dollars 1o pay non-
reimbursed medical, dental and/or prescription drug hiils as
well as to pay child or elder dependant care expenses as
allowed under Section 125 of the Intermnal Revenue Act of
1978. The Board shall pay ali administrative costs of the
Section 125 Plan. Election for this plan can be made only
OnNce per year.

Eligible bargaining unit members selecting PPO-2 or PRO-3
will receive health reimbursement accounts with the
Consortium for utilization in accord with IRS regulations.
These health reimbursement accounts will be funded by the
Board to the maximum permitied by the individual PFOC
plans of the Consortium.

Prescription drug coverage is included with each of the PPO
plans and may not be chosen separate from the PPO ror
may the PPO coverage be chosen without the
accompanying drug coverage specified by the PPO plan.

Spousal coverage under any of the PPO alternatives will be
provided only upon proof that the spouse does not have
other insurance coverage available to him/her through the
spouse’s employer which cost the spouse less than $175.00
per month for single coverage. If such caverage is available,
the eligible bargaining unit member's spouse must enroll in
at least single coverage from his/her employer for the
bargaining unit employee to be eligible for family coverage
from the Board. Falsification of spousal coverage
information shall be grounds for discipline, including
discharge.

Eligible bargaining unit members who have a spouse who 15
alsc employed and eligible for coverage with this District or
another Consortium member district shali either each obtain
a single coverage ‘policy from their respective employer or
may select family coverage from the employer cf the spouse
with the earliest birth date in the year (i.e., the birthday rule).
Neither spouse is eligible o receive opt-out payments if both
receive coverage through the Consartium.
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Eligible bargaining unit members who chose to forego their
right to health, vision and dental coverage shall receive an
opl-out benefit in the amount of Nine percent (9%) of PPOZ2
family annual premium during the month of June of the
school year of non-participation. Bargaining unit members
who forego their right to coverage but are receiving health
insurance coverage form the Trumbull County Schools
Insurance Consortium as part of family coverage are not
eligibie for the opt-out.

An eligible bargaining unit member that has declined the
available coverage under this contract who suffers a
“catastrophic change" {e.g., divorce, birth of a child, etc)
shall thereafter have the right to select and receive coverage
from among the PPOs for which they are eligible under the
previous provisions of this Section and in accord with the
requirements of the insurer. Any opt-out payments shall be
reduced proportionately to the time that coverage is
thereafter extended; and, if an overpayment has occcuired,
the bargaining unit member shall remit such overpayment to
the Treasurer within thirty (30) days of extension of coverage
to him/her.

If the Consortium adopis health risk assessment programs
as provided by and recommended by the insurance cartler,
each bargaining unit member and their dependents must
participate by completing questionnatres and/or participate in
assessments. Although bargaining unit members would be
encouraged, based upon their assessment/testing results to
participate in the health improvement programs and/or
disease management programs as part of this heaith
coverage package, they would not be required to do so.

All employees will be required to provide (spcuse and child)
eligibility documentation as required by the Trumbull County
Schoo! Insurarnce Censortium. A summary plan description
(SPD} is attached to this contract as Appendix F.

B. Eligibility:
1.  Effective July 1, 2008, the Board shall provide

hospitalization, major medical, and dental insurance
policies for each full-time bargaining unit members {183
day/7hr. per day salaried position} in accordance with the
Trumbull County Schocls insurance Consortium. The
hospitalization and major medical shall be provided
through the  Trumbull County  Schools  Insurance
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Consortium  Plan  Design except for the following
provisions: Those employees who work less than three
and one half {3.5) nours per day shall not be eligible to
participate in district provided hospitalization, major
medical, vision and dental insurance policies Employees
working between three and one half (3.5) four (4} and
seven (7) hours per day shall be eligible to participate on a
pre-rated board share basis.

All emplayees must comply with the terms of the policy
and the insurance company's procedures concerning
matters such as eligibility and enrollment. Howaver, the
Board shall have no obligation to provide insurance for a
dependent if the employee desiring dependent coverage
fails to make written application to the Treasurer to provide
information reasonably requested by the Treasurer to
establish the eligibility of dependents.

A. All new school district employees cligible for
health/dentalivision will have their "window” open o them
from their first work day for a period of 30 days with
coverage effective the first day of the following month.

B. The treasurer will provide a form to each employee
with the first paycheck in December of each year. Each
empioyee who chooses to change his/her coverage must
complete, sign, and return the form to the treasurer's office
within ten (10) working days. This period will henceforth
be known as the "window" during which employees may
change their coverage each year,

C. If the board receives a premium holiday form the
consorlium, the employee contribution will not be withheld
from their pay for the holiday period.

Dental insurance will be 80% Board paid, 10% employee
paid full-time employees. Vision will be 100% paid by the
Board for full-time employees.

Any member of the Assaociation, who is on a Board
approved leave of ahsence shall have the right to
participate in any of the contract insurance benefits. If a
member opts tc participate in an insurance benefit
pragram, he/she shall pay the insurance premium amount
to the McDonald School District's treasurer on a manthly
basis, prior to the fifteenth (15th) day of the preceding
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month to be insured. Employees on leaves of absence
will not be eligible for rebates,

Section 125 Plan: The Board shall contract with & Third Party
Administrator (TPA) for internal Revenue Code (IRC) Section
125 benefits for employees. There shall be no initiation or
sign up fees for employees who choose to use this option.
Employee contributicns under Section 125 will be made by
payroll deduction.

Life Insurance: The Board sha! provide =ach full-time
bargaining unit member (183 day salaried position) a paid
group life insurance policy in the amount of $50,0C0 for the
duration of this contract. Additional amounts of insurance may
be purchased at the expense of gach member in accordance
with and subject to the insurance carrier's policy.

ARTICLE XVI TEACHER APPRAISAL

Part |.

A.

Teaching Employees_Covered:  Part | of this Article XVl
applies to any person employed under a teacher's license or a
professional teacher’'s cerlificate in accordance with law and
who spends at least fifty percent (50%) of his or her time
providing student instruction. Part | of this Atticle XVI does not
apply to substitute teachers.

Credentialed Fvaluators: The evaluators shall be the relevant
buiiding Principal or the Superintendent; provided, however,
that the District's Special Education Supervisor may evaluate
special education personnel. Each teacher evaluation
conducted under this Article XVI shall be conducted by a
person: 1) who is eligible to be an evaluator in accordance
with O.R.C. §3319.111(D); and 2) who holds a credential
established hy the Ohio Department of Education (CDE) for
being an evaluatar. Every evaluator musi complete state-
sponsored evaluation training and is required to pass an
online credentialing assessment. For those teachers with an
expected level of student growth or a below expected level of
student growth on the student growth measure dimension of
the evaluation procedure, the teacher's immediate supervisor
shall he the person responsible for assessing the teacher's
performance. In the event a teacher perfarms worlk under the
supervision of more than one supervisor, one supervisor shall
be designated as the evaluating supervisor. Not later than
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September 15 of each year, or in the case of a new teacher,
within thirly (30) days of the first day employed, each teacher
shall be notified in writing of the name and position of his or
her evaluator.

Student Growth Measures Comrnittee:

1.

The Association and the Board hereby establish a
standing joint committes (the SGM Committee) for the
sole purpose of developing, approving, maintaining,
assessing, reviewing, and suggesting changes to the
Student Growth Measures (SGMs) the District uses and
providing professional development on SGMs for the
employees of the District.

The SGM Committee shall be comprised of two (2)
Assoclation members appointed by the MEA President
with the approval of the MEA Executive Committee, an
administrator appointed by the Superintendent, and the
Superintendent or his/her designee. The terms of
Association members shall be for a period of no less than
the term of this contract, unless a member |leaves the
District, retires, requests that the Association removes
him/her from the SGM Committee, is no longer abie to
serve due to unforeseen circumstances, or is removed by
action of the Asscciation. At the conclusion of the
Assaciation member's term, the Association will appoint a
suCCessor.

The SGM Committee shzall be chalred jointly by a
member designated by the Association and a member
designated by the Superintendent. Members will receive
training on the writing of student learning objectives
(SLOs), value-added (including, but not limited to, ODE
SGM trainings, teacher of record, shared attribution and
teacher-student data linkage) pricr to beginning their
work, and any other training that may become reasonably
necessary for the SGM Committee. All decisions of the
SGM Committee shall be achieved by consensus. In the
avant that a consensus cannot be reached, the prevailing
determinations of the SGM Committee shall remain in
effect until changed in accordance with the provisions of
this Section C. The SGM Ccmmittee shall be authorized
to utilize consultant(s) (examples are, but not limited tc,
educaticnal consultants, software consultants, SGM
trairers, etc.) as deemed by the unanimous consent of
the members of the SGM Committee. The cost, if any, of
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the services of such consultants shall be borne by the
District.

D. Evaluation Timeline and Reguirement:

1. All Teachers

da.

Subject to the provisions of Subsection 2 of this
Section D, District administrators shall conduct an
evaluation of each teacher subject to this Article XVI
at least annually. Each evaluation shall consist of
two (2) cycles of formal ohservations of at least
thirty (3G} continuous minutes each. All teacher
evaluations shall be completed by the first day of
May, and each teacher subject to this Article XVI
shall be provided with a written copy of the
evaluation results by the tenth day of May. In
addition, District administrators shall perform not
less than one (1) walkthrough.

For those teachers who are on limited or extended
limited contracts pursuant to O.R.C. §3319.11 and
who are under consideration for nonrenewal, one
evaluation consisting of at least three formal
observations must be conducted annually by the
first day of May. Each teacher on a limited or
extended limited contract shall be provided with a
written copy of the evaluation results by the tenth
day of May.

2.  Accomplished Teachers

d.

The Board clects {o evaluate a teacher receiving an
effectiveness rating of ‘Accomplished’ on the
teacher's most recent evaluation conducted
pursuant to this Atticle XVi once every two years.
Any biennial evaluation conducted under this
provision must be conducted and completed by the
first day of May, and the teacher shall be provided
with a written copy of the evaluation results by the
tenth day of May., '

The Board elects to evaluate a teacher receiving an
effectiveness rating of ‘Accomplished’ on the
teachers most recent evaluation conducted
pursuant to this Article XVI, via one formal
observation, provided the teacher completes a
project that has been approved by the Board to
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demonstrate the teacner's continued growth and
practice at the Accomplished level. The teacher
must submit a proposed project o the
Superintendent no later than October 1 for the
Superintendent to cbtain the necessary Board
approval.

3.  QObservations

a. There shall be at least threc (3) weeks between
formal observations. The first formal cobservation
shall be completed by December 31. The second
fermal observation shall be completed by May 1.
Notwithstanding the foregoing, for the first year of
the contract, there shall be one (1) formal
observation which shall be completed by May 1.
Teachers shall nct receive a formal observation on a
day before or after any of the following: a holiday or
any break from scheduled school days (excluding
weekends).

b.  All formal observations may be preceded by a pre-
observation conference belween the evaluator and
the teacher. A pcst-observation conference may be
held after each formal observation. Formal
observations and walkthroughs resulting in the
identification of performance deficiencies in relation
to the approved standards and rubrics shall be
addressed at the post-observation conference. At
the post-observaticn conference teachers shall be
provided in writing one {1} area of reinforcement and
one (1} area of refinement through evidence, in
alignment with the education standards for purposes
of remediation.

c. Al formal observations shall be anngunced, and the
District administrator shall use reasonable efforts
not to disrupt or interrupt the classrcom learning
environment,

4. Criteriz for Performance Assessment. A teacher's
performance shall be assessed based on the tools
specified in Section  F. Teacher perfcrmance
assessments shall be based solely on the evidence
provided by the teacher, on the formal observations of
the teacher by the teacher's assigned evaluator, and any
walkthroughs as specified in this contract. All monitaring
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or observation of the work performance of a teacher shall
be conducted openly and with full knowledge of the
teacher. No misleading, inaccurate, untimely, or
undocumented information may become part of a
teacher's performance assessment. All resulls and
conclusions of performance assessments shall be
documented and supported by evidence. n
implementing performance assessments, no lieacher
performance infermation shall be collected by video or
audic devices, unless mutually agreed by the teacher
and the evaluating supervisor.

Assigning an Effectiveness Rating: Each evaluation will result
in an effectiveness rating of ‘'Accomplished,’ ‘Skilled,’
‘Developing,’ or ‘Ineffective.” An effectiveness rating is hased
on the following two categories: 1) Teacher Performance; and
2) Student Growth Measures. Fifty percent (50%) of the
evaluation will be attributed to Teacher Performance and fifty
percent (50%) will be aftributed ifo multiple measures of
Student Growth.

Teacher Performance and Student Growith Measures ratings
shall be combined to reach the summative teacher
effectiveness rating. The Evaluation Matrix developed by the
ODE is incorporated herein.

The Beard shall annually submit to the GDE, in accordance
with ODE guidelines, the number of teachers assigned an
sffectiveness rating, aggregated by the teacher preparation
aorograms from which, and the years in which, the teachers
graduated.

Calculating_Teacher Performance: Teacher Performance is
evaluated through formal observations and walkthroughs.
Fifty percent {50%) of the effectiveness rating will be attributed
tc Teacher Performance through a holistic process based
upon the following Ohic Standards for the Teaching
Profession and training for credentialed evaluators;

1. Understanding student leaming and  development and
respecting the diversity of the students they teach;

2. Understanding lhe content area for which they have
instructional responsibility;

3. Understanding and using varied assessment to inform
instruction, evaluate and ensure student learning:

34



4. Planning and delivering effective instruction that
advances individual student learning;

5. Creating learning environments that promote high levels
of learning and student achievement;

6. Collaborating and communicating with students, parents,
other educators, District administrators and the
community to support student learnings and

7. Assuming responsibility for professional  growth,
periormance, and invelvement.

The Superintendent/designee has developed, in consuliation
with teachers, evaluation tools to be used in calculating the
Teacher Performance. The tools are aligned fo the Ohio
Standards for the Teaching Profession and the Ohio Teacher
Evaluation System Performance Rubric. Those tools are as
follows:

1. Formal evaluations.
2. Not less than one (1) walkthrough.

3. May include a preconference and/or post conference in
connection with any formal evaluation.

4. May include a Professional Improvement Plan using the
forms attached as Appendix C and/cr a Professional
Growth Plan using the fcrm attached as Appendix D, in
each case as necessary.

Caleulating Student Growth Measures: For purposes of the
Ohic Teacher Evaluation System (OTES), 'Student Growth’
means the change in student achievement for an individual
student between two or more points in time. This component
of the evaluation includes some combination of the following:
1) Teacher-Level Value-Added Data; 2) ODE-Apgroved
Assessments; and/er 3) Locally-Detarmined Measures.

1. Teacher-Level Value-Added: 'Value-Added' refers to the
value-added methodclogy provided by ODE. Where
value-added data for grades 4-8 for Engiish language
arts and mathematics exists (via state-provided
assessments), value-added data must be one of the
multiple measures used In calculating student growth.
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2. ODE-Approved List of Assessments: Assessments, if
utitized by the District, must be inciuded as one of the
multiple measures of student growth. Assessments
utilized must be included when calculating the fifty
percent (50%) attributed to Student Growth Measures.
The Superintendent/designee, in  consultation  with
teachers and subject to Board approval, will utilize the
assessments on the approved list as he/she deems
necessary and appropriate,

3. Locally-Determined Measures: For courses of instruction
in which neither Teacher Level Value-Added Data nor
ODE-Approved  Assessments are available, the
Superintendent/designee, in consultation with teachers
and subject to Board approval, shall establish a process
in accordance with ODE guidance to create Student
Learning Objectives (S1.0Os) to measure student growth in
the courses of instruction.

When utilizing vendor assessments to construct SGNMs, all
related materials shall be purchased, and all affected staff
shall be trained on utilization and other considerations by
Qctober 30.

When utilizing SLOs to construct SGMs, the teacher shall
submit the completed SLO template for appraval of the SLO
no later than Cctober 1. The SGM committee shall review and
approve all submitted SLOs by October 31. Any SLO that is
rejected by the SGM committee shall be returned to ihe
teacher/group with specific designaticn of deficiencies by
November 1, with a timeline for the resubmittal of the
corrected SLO.

Teachers shall administer the final assessment to determine
student growth as detined by the approved SGMs. Teachers
shall submit all SGM results to his/her evaluator by April 1.

The percentages the District will attribute to Teacher-Level
Value-Added, ODE-Approved Assessments, and Locally-
Determined Measures are as follows:

1. For teachers leaching courses for which Teacher-Level
Value-Added Data is availakle, {a} the percentage
attributable to Teacher-Level Value-Added Data will
equal 1 x the quotient of (i) the number cf courses for
which Teacher-Level Value-Added Data is avallable
taught by the teacher and (i) the number of courses
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taught by the teacher and {b) the percentage attributable
to other than Teacher-Level Value-Added Data will he
determined as provided in paragraph 2.

2. For teachers teaching courses for which Teacher-Level
Value-Added Data is not available for any courses
taught, percentage options will be calculated from the
following opticns:

(a) Vendcr Assessment (if applicable) — fen percent
(10%);

{b) Shared Atlribution — ten percent (10%); and/or

{c) Student Learning Objectives (created by the teacher
and approved by a Student Learing Obectives
committee) — thity percent (30%) (if Vendor
Assessment not applicabie — forty percent (40%)).

In the calculation for student academic growth, any student
who is absent 1) fitteen (15) or more times from any nine (8)
week course, 2} thirty (30) or more times from any semester
course or 3} sixty {60) or more times from any year course will
not be included.

Data from these multiple measures wili be scored on five
levels in accordance with guidance from the ODE and this
agreement and ccnverted to a score in one of three Jevels of
student growth: 1) ‘Above;' 2) 'Expected’ and 3) ‘Below.’

For employment decisions, the consideration of the student
growth portion of the teacher evaluation must consist of a
minimum of three consecutive years of SGM data from the
same grade level, subject matter, or age level. The annual
final summative rating of teacher effectiveness shall utilize
SGM data from the previous year in conjunction with the
teacher performance rating from the current year. All SGMs
shall be derived through a pre- and post-assessment process.
The period of time between the pre- and post-assessments for
determining student growth must be a minimum 2 weeks,
depending on the academic calendar in use.

Professional Growth and Improvement Plans: Teachers must
develop professicnal growth or improvement plans based on
the ODE Evaluation Matrix.
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1. Above-Expected levels: Teachers who meet Abcve-
Expected levels of student growth must develop a
Professional Growth Plan and choose their credentialed
avaluator for the evaluation cycle from the Board-
approved list. The Professional Growth Plan will be in
the form attached as Appendix D,

2. Expected levels: Teachers who meet Expected levels of
student growth must develop a Professional Growth Plan
collaboratively with & credentialed evaluator for the
agvaluation cycle from the Board-approved list.  The
teacher will have input on the selection cf a credentialed
evaluator for the evaluation cycle. The Professional
Growth Plan will be in the form attached as Appendix D.

3. Below-Expected levels: Teachers who meet Below-
Expected lavels of student growth must comply with a
Professional |Improvement Plan developed by the
credentialed evaluator assigned by the
Superintendant/designee for the evaluation cycle from
the Board-approved list. The Professionat Improvement
Plan will be in the form attached as Appendix C.

Professional growth and SGM-driven improvement plans for a
school year shall be developed not later than September 30th.
Professional growth and SGM-driven improvement plans shall
describe the specific performance expectations, rescurces,
and assistance to be provided.

An SGM-driven improvement plan is a clearly articulated
assistance program fer a teacher whose student growth
measure rating falls below the expected level of student
growth. The SGM-driven improvement plan shall inciude
specific performance expectations, respurcas, and assistance
to be provided, timeiines for the completion of the plan and
monetary, time, material, and human resources reascnably
necessary to realize the expectations set forth in the plan.

Finalization of Evaluaticn:

1. Written Report: Before the evaluation cycle is final, and
not later than May 10, a copy of the formal written
evaluation report shall be given to the teacher and a
conference shall be held between the teacher and the
evaluator,
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Completion of Evaluation Cycle:

a.

The summative evaluation of a teacher shall be
based upon SGMs resulting from assessments that
were administered in the previous school year and
performance that is assessed through evidence
gathered during the formal cbservations and
walkthroughs that are conducted for the current
schoc! year.

The evaluation shall acknowledge, through the
evidence gathered, the performance strengths of the
teacher evaluated as well as performance
deficiencies, if any.

The evaluaiion report” shall be signed by the
evaluator; and the evaluation report shall be signed
by the teacher to verify notification to the teacher
that the evaluation will be placed on file. The
teacher's signature shall not be construed as
evidence that the teacher agrees with the contents
of the evaluation report.

The evaluation report shall be completed by May 10,
signed by both parties, and filed with the
Superintendent.

Tre Superintendent shall annually file a report to the
Department of Education including only the foliowing
information: the number of teachers for whom an
evaluation was conducted as well as the number of
teachers assigned each rating (‘Accomplished,’
'Skilled,” 'Developing’ or ‘Ineffective’} aggregated
by teacher preparation programs) and the years in
which the teachers graduated. All other information
and documents obtained through the evaluation
process shall be stored and maintained by the
District.

The District will give the teacher one {1} copy of the
evaluation report, which wili be the Final Summative
Rating of Teacher Effectiveness. The Final
Summative Rating of Teacher Effectiveness will be
in the form attached as Appendix E.

The District shall submit the final summative rating
of teacher effectiveness t¢ the CQDE by May 30th.
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3. Response to Evaluation: The teacher shall have the right
to make a written response to the evaluation and to have
it attached tc the evaluation report to be placed in the
teacher's personnel file. A copy, signed by both parties,
shall be provided to the teacher.

Retention and Promotion Decisions: The Board will use the
procedures set forth in Article X in making retention and
promotion decisions.

Seniority shall not be a basis for making retention decisions,
except when making a decision between teachers who have
comparable evaluations. For purposes of this Section J, any
teacher who has received an effectiveness rating of
‘Accomplished,” 'Skilled” or ‘Develeping' on an evaluation shall
be deemed to have ‘comparable evaluations.’

Removal of Poorly-Performing Teachers: Teachers of core
subjects earning a rating of Ineffective for two (2) of the three
(3) most recent school years who pass all written
examinations of centent knowledge selected by ODE shall be
required to complete prefessional development courses (at
their own expense) targeted to the deficiencies identified in the
evaluations. Failure to complete the professionai development
or a supsequent ineffective evaluation shall be grounds for
termination or separation,

Teachers of core subjecis earning a rating of Ineffective for
two (2) of the three (3) most recent school years who fail any
of the written examinations of content knowledge selected by
ODE may be removed as determined by the Superintendent.

Teachers of subjects other than core subjects earning a rating
of Ineffective for two (2) of the three {3) most recent school
years shall be required to complete professional development
courses {at their own expense) targeted to the deficiencies
identified in the evaluations. Failure fo complete the
professional development or a subsequent !Ineffective
evaluation shall be grounds for termination or separation.

The Board will use the procedures set forth in Articls X for
purposes of remeoving poorly-performing teachers.

Professional Development:

1. The Board shall provide training on the teacher
evaluation procedure, including  recalibration  of
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evaluation ratings annually. Such training shall address
the evaluation standards and rubrics, tools, processes,
and methodology, including the use of siudent growth
data.

2. Teachers shall be provided with access to trainers for
purposes of SGM training. All trainers shall successfully
complete the state-approved training requirements for
SGM trainers.  Updates to SGM trainings and group
professicnal development shall occur on not less than an
annual basis. Teachers shall receive reasonable
ongoing support and training to enable them to develop,
use and score SGMs,

3. The Board's plan for the allocation of financial resources
to support professional development has been developed
in consultation with District administrators and teachers
and shall be as provided in Article XIII.

Part 2.

The provisions of this Part 2 will apply to all non-OTES members of
the bargaining unit.

A

The responsibility for the content and completion of the Official
Performance Report rests primarily with the building principal
and shall be based con first-hand observations of the teacher's
performance. The principal may request counsel with
appropriate administrative personnel on these procedures.

Limited contract teachers shall be esvaluated consistent with
ORC 3319111,

All tenured bargaining unit members shail receive at least one
(1) evaluation each third year following at least one thirty (30)
minute in-classroom observation of the teacher's performance
by the building principal or by an administrator holding
certificationflicensure. The in-class observations shall be
conducted between September 15 and Aprii 1 and the writlen
evaluation given fo the teacher within ten {10} days of the in-
class cbservation.

The principal or administrator who conducted the abservation

shall meet with the teacher to discuss the evaluation. Should

deficiencies be identified in the written evaluation, the

evaluator shall make specific written recommeandations for

correcting deficiencies. Copies of the evaluations shall be

given to the teacher pricr to the meeting between the principal
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and the teacher. Evaluations and recommendations shall be
given to the Board no later than April 10, of each year.

The primary goal of evaluation is the individual growth and
development of each professicnal staff member. it cannot
only provide a critique of teacher's performance buf also
actions fo improve it. The appraiser-teacher relationship
should he one of mutual trust, confidence, and non-
threatening in nature. Every educator has the rignt fo the
assurance that all evaluation of his/her perfcrmance shall be
conducted openly with his/her full knowledge and awareness.

The evaluation procedures sef forth above are the sole
evaluation procedures utilized by this district in the evaluation
of bargaining unit members, said evaluation procedures shall
specifically supersede the evaluation procedures set forth in
Revised Code Section 3319.11.

ARTICLE XVII COMMUNITY AND PROFESSIONAL ACTIVITIES

A,

Staff Pardicipation: All employees of the Beard of Education
are encouraged to paticipate in professional activities of
educational organizaticns which operate for the benefit of the
school.  These include membership and holding office in
professional organizations, participation in curricular studies,
and educational ieadership in experimental programs,

The Board encourages cmployees to aclively participate in
meetings of local, state, and national professional
organizations. The payment of employees' expenses incurred
in attendance and the saiaries of substitutes may be carried by
the Board as an in-service training item. Up to six {6) days
without loss of pay shall be granted to the Association to be
used by the officers of the local, state, and national educational
organizations while on official duty.  Eligibility o attend
meetings of state and national professional organizations shall
be based upon professional interest and leadership in pesitions
of local affiliation. Request for permission to attend
professicnal  meetings must be approved by the
Superintendent. The employee may be asked to file with the
Treasurer of the Board a report on the activities of the
conference with recormmendations, if any, for use by employees
and by the Boeard.
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ARTICLE XVIII __LOCAL PROFESSIONAL DEVELOPMENT

COMMITTEE

It is mutually agreed between the McDonald Education Association
(Association) and the McDonald Beard of Education (Beard) that the
following shall constitute the provisions for the Local Professional
Development Committee {1 PDC):

A

There shall be one LPDC for the NMcDonald Local Scheol
District. Membership on the comimittee will follow guidelines sat
forth in the Ohio Revised ceodes or by mutual agreement
between the MEA/ and the McDcnald Local Board of
Education.

Appeal Process shall consist of two steps:
° Step one — Reconsideration by the LPDC

2 Step two — A final decision will be made by local Appeals
Board.

This Appeals Board shall be made up of one (1
certified/licensed person chosen by the LPDC, one (1
certified/licensed person chosen by the individual, and one (1
certified/licensed person chosen by the two previously chose
persons. The decision of this Board shall be final.

)
)
)
n

Each member of the LPDC shall receive compensation at an
hourly rate equal to $20 per hour for each meeting attended
where official LPDC action is taken. Each member will be paid
a minimum of one hour per meeting and in increments of 1/4
hour thereafter. Each member will also be paid one hour of
additional prep-time for each meeting attended where officlal
action is taken.

Terms of Cffica:

1. There shall be a chairperson elected by the majerity vote
of the LPBC. The chairperson shall be elected for a two-
year term running from September to September.

2. There shall be a secretary/recorder elected by majority
vote of the LPDC. The Secretary/recorder shall be elecied
for one-year term running September to September.

3. The remaining three members shall serve one -year terms
running September to Seplember.
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Vacancies:

1. If an administrative position vacancy exists, it shall be
filled by the Board.

2. If an Assgciation vacancy exists, it shall be filled by the
Association.

Removal:

1. The Association appointees on the LPDC shall be
removed from the committee in  accordance with
procedure found within the Association's Constitution and
By-laws.

2. Administration appointees of the LPDC shall be removed
according to the administrative policy on removal from
LPDC.

Training: Each LPBC member shall also participate in
professional development desighed to prepare them for the
role within the LPDC. This professional development may be
legitimately used by the LPDC member as part of his/her own
Individual Professional Development Plan. The content and
scape of the training shall be determined by the LPDC and the
district.

Meetings: The LPDC shall meet once (1) per month. Other
meetings can be called as necessary.

ARTICLE XIX SCHEDULED SALARIES

A.

The term "years of experfence” as used in the Salary Schedule
shall mean years employed as a teacher by the Board provided
that the Board shall give new teachers credit for teaching
experience in cther districts and shall also give credit to such
teachers for up to five (5) years military service in accordance
with Section 3317.13 of the Ohio Revised Code. Placement on
the salary schedule shall be calcuiated beginning with the
number of years of continuous service to the District In the
appropriate column. A year of teaching service consists of a
year in which the teacher taught one hundred and fwenty (120)
days under contract. A partial year of eight or mare full months
miiitary  service shall count as a vyear of service.
Notwithstanding any other provisicn of this agreement,
following the approval of this agreement by each of the Board
and the Association but in no event later than December 31,

44



2013, the Board shall cause to be paid to each member of the
hargaining unit subject to this contract a cne-time payment of
five hundred dollars ($500.00) (the ‘Payment). The Fayment
will be made in accordance with the customary payrell policies
of the District and will be subject to all state, federal and jccal
withholding and any other applicable taxes.

Salary Schedule Placement: The Board will pay employees in
accordance with their training and experience at the annual
rates specified in the indexed saiary schedules attached.

1. Employees with less than a bachelor's degree or a
bachelor's degree shall be paid on the BA column,

2. Employees with a bachelor's degree that have earned
fifteen (15) semester hours, twenty-two and one-half
(22.5) quarter hours or forty-flve (45) coniinuing education
units {(C.E.U's) or a combination thereof after eaming a
bachelor's degree shall be placad on the BA +- 15 column.
The hours eamed may be graduate, undergraduate or a
combination of both.

3. After recelving a bachelor's degree, empicyees that have
camed thirty (30) semester hours or forty-five (45) quarter
hours, or 80 CEWs or a combination thereof, or with a
mastar's degree, shall be paid on the BA+30/MS column.

4. After receiving a Master's degree, employees that have
eamed fifteen (15) semester hours ¢r twenty-two and one-
half (22.5) quarter hours, or a combination thergof shall be
paid on the MS+15 column.

5. After receiving a Master's degree, employees that have
egarmed thity (3C) semester hours or forty-five (458)
quarter hours, or a combination thereof shall be paid on
the MS+30 column.

A salary adjustment due tc a change in experiance or training
level requires that the employee notify the treasurer by the
submissicn of a transcript prior to September 15 of the
appropriate contract year.

The base salary on the teachers’ indexed salary schedule to be
effective September 1, 2013 for 1.00 (Step 0, B.A. Column)
shall be $31,567 for the first year of the contract, $32,435 for
the second year of the contract and $33,327 for the third year of
the coniract. {This reprasents a 2.75%/2.75%/2.75% increase)
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E. Exira-Curricular Activities:

1.

All teachers helding supplemental positions shall be paid
in accerdance with the new Supplemental Salary
Schedules for 2013-2016 attached as Appendix B. The
base salary cn which all supplemental pays are based
shail be in accordance with the appropriate base for the
schoo! year identified in Appendix "A."

All Extra-Curricular Activity vacancies shall be posted:
within thirty (30} days of an employee’s final day of
service for an extra curricular activity. All Extra-Curricular
Activities shall be filled within forty-five (45) days of the
posting.

Notwithstanding the foregeoing, the Beard frem fime to
time shall be permitted to pay stipends (“Stipends”) to
volunteers (“Volunteers”™) in respect of certain exira-
curricular activities (the "Activities™, in each case subject
tc the terms and conditions of this Agreement. The
amount of any Stipend payable or paid to any Volunteer
during any school year in all cases shall be less than the
amount that is payable or would have been payable in
respect of each corresponding Supplemental Position set
forth on Appendix B, whether or not any such
Supplemental Position is filled. The aggregate amount cf
Stipends payable or paid to ali Volunteers during any che
schoo! year shall not exceed the aggregate amount of
contributions  actually received by the District from
booster clubs for such related Activities in that given
school year.

F. Employment of Refired Teachers:

1.

Bargaining unit members eligible for STRS retirement
may, upon recommendation of the Superintendent, be
rehired subsequent to retirement under a one (1) year
imited contract of employment. Notice of the intent to
seek employment as a rehired retiree must be provided by
the bargaining unit member to the Superintendent no later
than Apri! 1, s0 as to permit the District fo comply with the
notice procedures for the reemployment of a retiree as set
forth under Ohic Revised Code Section 3307.353.
Additicnally, in order to be eligible for reemployment as a
retiree, the bargaining urit memkber’'s retirement must be
effective no later than May 31,
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Any retired bargaining unit member employed by the
Board, or any other retired teacher employed by the
Beard, is considered a bargaining unit member and
subject to the terms of this Agreement, except as
otherwise set forth herein.  All such re-employed retirees
are hereinafter referred to as ‘rehired retirees’ for purposes
of this Article.

Rehired retirees shall be eligible for a maximum of two (2)
consecutive (1) year imited confracts, uniess the District is
unable to hire a qualified teacher in the licensed area of
need, in which instance the Board may, at ils soie
discretion, grant a rehired retiree additional one {1} year
limited contraci(s) under the terms and conditions set forth
hergin

Rehired retirees are eligible for all insurance benefits set
forth under Article XV of this Agreement, under ihe same
terms and conditicns as are available fo any other
bargaining unif member,

A rehired retiree shall be paid at the Step 0 of the
appropriate training column of the Salary Schedule,
regardless of years of service in any Ohio public or private
school, and so long as employed by the Board shall nat
advance on the Salary Schedule based on additional
years of service. Any Salary Schedule placement
determination as set forth herein shall not be subjact to the
grievance procedure or otherwise challengeable.

Seniority for rehired retiress will be zero (0) upon such re-
employment and any subsequen{ re-empicyment under
any provision of this Agreement. In the event the District
needs to implement a Reduction in Force (RIF), rehired
retirees shall, by areas of certification, be subject 1o a RIF
before other members of the Association. Rehired retireas
shall accrue seniotity exclusively within the retire-rehire
program. In the event two (2) or more rehired retirees, in
the same area of cerification, share the same seniority
date within the program, they shall participate in the tie-
breaker described in Article IX (D) {2) of the Agreement.

Notwithstanding the pravisions of Ohio Revised Code
Section 3319.08, rehired retirees shaill not be eligible for
continuing contract and are restricted to limited contracts
of employment.
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10.

11.

12,

13.

Rehired retirees are not eligible for any severance
payments under Article Xl!, however, such teachers will
acecrue sick leave at a rate of 1% days per month worked.
Sick leave will accumulate from year fo year for rehired
retirees. Rehired refirees shail not be eligible to
participate in the sick leave bank set forth under Article X!

(J).

Rehired retirees will be awarded one (1) year limited
contracts of employment {per section A. of this provision)
that will autcmatically expire at the end of the applicable
school year (June 30) without notice of non-renewal.
Rehired retirees shall be eligible for contract renewal only
upcn the recommendation from the Superintendent. No
performance evaluations shail be required for any rehired
retiree, but such evaluations may be conducted at the
discretion of the Superiniendent. For purposes of these
teachers, the parties specifically agree that this provision
supersedes and {akes the place of Ohio Revised Code
Sections 3318.08, 3318.11 and 3319.111, and differs from
the rights of other teachers contained within the terms of
this Agreement.

Any teacher intending to be re-employed under this Article
of the Agreement, shall at the time of submitting his/her
resignation for the purpose of retiring intc STRS, shall also
resign from any supplemental contract he/she holds under
the Agreement, The resulting vacancy for the
supplemental contract shall be posted with the
understanding that rehired rclirees are  eligible
employment under a supplemeantal contract.

The parties expressly agree and fully intend this Article
supersedes and takes precedence over the provisions of
Ohio Revised Code Section 3317.13 and any and all other
inconsistent or contrary state or federai statues, laws
and/or regulations.

During the periods of re-employment, the retiree shall
make contributions to STRS as required under Chio law.
These contributions fund a benefit that is payable the first
of the month following the last day of reemployment,
pursuant to the terms and conditions set by STRS and
Ohio law.

in the event the Superintendent, in his cr her sole
discretion, believes that the conduct of a rehired retiree
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rises to the level of cause sufficient to warrant contract
termination, the Superintendent will notify the rehired
retiree in writing, and schedule a meeting with the rehired
refiree to discuss the basis for considering termination of
the rehired reliree’s contract. At this meeting the rehired
retiree shall have the right to representation, and the
opportunity to respond to the allegaticns. If after that
meeting the Superintendent recommends termination of
the rehired retiree to the Board, the Board shall vote upon
that recommendation, with such action by the Board being
final and binding.

Notwithstanding Article VIiI (G) or any other section of this
Agreement, any discipline or termination of a rehired
retiree shall be final and not subject to the grievance
procedure set forth at Article VI, or appeal to any court.
For purposes of these teachers, the parties specifically
agree that this provisicn supersedes and takes the place
of Ohio Revised Code Secticns 3319.16 and 3319.161,
and difiers from the rights of other teachers contained
within the terms cf this Agreement,

ARTICLE XX DISTRIBUTION

Within thirty (30) days after this contract is signed, it wiil be placed
on the DBistrict website and e-mailed to all bargaining unit members.
Capies will be provided upan request up to 75 copies with the cosls
tc be shared equally by the parties.

ARTICLE XXI DURATION

This contract shall be in effect from September 1, 2013, untl! August
31, 2016, and may be extended thereafter by mutual agreement. A
new contract may be negetiated as provided in Aricle V,
"Negotiation Procedures.”

ARTICLE XXI! COMPLETE AGREEMENT

The Board and the Association acknowledge that during negotiations
which preceded this agreement, each had the unlimited right and
cpportunity to make demands and proposals with respect to any
subject or matter within the scope of negcliations and that all the
understandings and agreements arrived at by the parties after the
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exercise of that right and opportunity are set forth in the written
provisions of this agreement.

The written provisions of this agreement constitute the whole and
entire agreement {including all understanding) between the parties
concerning any and all matters within the scope of negctiations.

The Board and the Association agree that all items in this contract
which supersede applicable state law and which may permissibly do
so under Ohic Revised Code Section 4117.10(A) shall not be
affected by this Article. Should any clause of this contract be held to
be in violation of the law by a court of competent jurisdiction, then
that clause of ithe contract shall be rendered null and veid, but the
remainder of the contract shall remain in fu!l force and effect.

ARTICLE XXl SIGNATURE PAGE

IN WITNESS WHEREOF, the Agreement is hereby attested to by
the signatures affixed below on this 11th day of March, 2014.

FOR THE ASSOCIATION

Tl Ter Py i ‘y L)
@TM W70V )08 e
§amantha Rozzo, MEA Pregident

e
7 rer
en A. Halbert Jr., Superinteptient Kellie Bundy, MEAVice President

—— * T . - A
Wil@éon, Treasurer Patrice Simmons, MEA Secretary
Additional team member for Additional team member for

the Board: MEA:

John Saganich Dan Williams
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10

11

12

13

14

15

20

25

BA

$31,567
1.000

33,145
1.060

34,724
1.100

35,986
1.140

37,375
1.184

38,827
1.230

40,311
1.277

41,795
1.324

43,278
1.371

44,762
1.418

46,248
1.465

47,729
1.512

49,213
1.5659

50,697
1.606

52,180
1.653

53.664
1.7600

55,148
1.747

56,726
1.797

McDONALD LOCAL SCHOOLS
September 1, 2013-August 3, 2014 SALARY SCHEDULE
Base Salary; $31,567

AFFENLHA A

BA+15 BA+30/MS MS+15 MS +30
$33,145 $34,724 $36,302 $37,880
1.050 1.100 1,150 1.200
34,592 36,397 38,070 30,7453
1.099 1,153 1.206 1.259
36,239 36,070 39,743 41 416
1.148 1.206 1,259 1.312
37,786 30,743 41,416 43,089
1.197 1250 1.312 1.365
39,332 41,416 43,089 44,762
1.246 1,312 1.365 1.418
40,879 43,089 44,762 48,435
1.295 4.365 1.418 1,471
42,426 44 762 45,435 48,108
1.344 1418 1.471 1.524
44,068 46,435 48,108 49 781
1,396 1.471 1524 1577
45 520 48,108 49,781 51,454
4.442 1.524 1,577 1.630
A7.066 49,781 5%,454 53,159
1.491 1577 1,630 1.684
48,613 51,454 53,150 54 863
1.540 1,530 1.684 1.738
50,192 53,158 54,663 56,568
1.590 1 684 1738 1.792
51,770 54,863 56,568 58,273
1.640 1,738 1.792 1846
53,348 56,568 58,273 59,977
1.660 1,792 1.846 1.900
54,927 58,273 59,977 51,682
1.740 1.846 1900 1.954
56,505 59,977 61,682 83,260
1.790 1.800 1,064 2.004
58,083 61,682 63,260 64,965
1.840 1.054 2.004 2.058
59,662 83,260 64,065 56,670
1.890 2.004 2.058 2112
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10

11

15

20

25

.

BA

$32,435
1.000

34,087
1.650

35,679
1.100

36,976
1.140

38,403
1.184

39,898
1.230

41,419
1.277

42,944
1.324

44,468
1.371

45,893
1.418

47,517
1.4G65

49,042
1.512

50,666
1.559

52,091
1.606

53,615
1.853

55,140
1.700

56,604
1.747

58,286
1.797

McDONALD LOCAL SCHOOLS
September 1, 2014-August 3, 2015 SALARY SCHEDULE

Base Salary: $32,435

APPENDIX A

BA +15 BA+30/MS MS +15 MS + 30
$34,057 $35,678 $37,300 $38,022
1.050 1.100 1.150 1.200
35,648 37,308 38117 40,836
1.098 1.153 1.206 1.259
37,235 39,117 40,836 42,555
1.148 1.208 1.259 1.212
38,825 40,836 42,556 44,274
1.197 1.258 1.312 1.365
40,414 42,555 44,274 45,993
1.246 1.312 1.365 1.418
42,003 44,274 45,993 47,712
1.295 1.365 1.418 1.471
13,593 45,983 47,712 48,431
1.344 1.418 1.471 1.524
45,279 47,712 49,431 51,150
1.396 1.471 1.524 1.577
46,771 49,431 51,150 52,865
1.442 1.524 1.577 1.630
48,361 51,150 52,860 54,621
1.481 1.677 1.630 1.684
43,850 52,869 54,621 56,372
1.540 1.63C 1.684 1.738
51,572 54,621 56,372 58,124
1.590 1.684 1.738 1.792
53,193 56,372 58,124 59,875
1.640 1.738 1.792 1.846
54,815 58,124 59,875 61,627
1.690 1.792 1.846 1.900
56,437 58,875 61,627 63,378
1.740 1.848 1.800 1.954
58,058 61,627 63,378 65,000
1.790 1.800 1.954 2.004
58,680 53,378 65,000 66,751
1.840 1.054 2.004 2.058
51,302 55,000 66,751 68,503
1.860 2.004 2.058 2112
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10

11

12

13

14

15

20

BA

$33,327
1.000

34,993
1.060

36,660
1.100

37,983
1.140

39,459
1184

40,992
1.230

42,559
1.277

44,125
1.324

45 B91
1.371

47,268
1.418

48,824
1.465

50,390
1512

51,957
1.559

93,523
1.606

56,080
1.653

55,656
1.700

58,222
1.747%

59,689
1.797

McDONALD LOCAL SCHOOLS
September 1, 2015-August 3, 2016 SALARY SCHEDULE

Base Salary: $33,327

APPENDIX A

BA+15 BA+30/MS MS + 156 MS + 30
$34,993 $36,680 $38,326 $39,992
1.050 1.100 1480 1.200
36,626 38,426 40,192 41,958
1.099 1.153 1.206 1.259
38,259 40,192 41,859 43,725
1.148 1.208 1.259 1.312
38,892 41,958 43,725 45,491
1.187 1.259 1.312 1.385
41,525 43,725 45,491 47,258
1.246 1.312 1.365 1.418
43,158 45,481 47,258 49,024
1.285 1.365 1.418 1.471
44,791 47,258 49,024 50,790
1.344 1.418 1.471 1.524
46,524 49,024 50,750 52,557
1.386 1.471 1.524 1.577
48,058 50,790 52,657 54,323
1.442 1.524 1.577 1.630
49,681 52,557 54,323 56,123
1.491 1.577 1.830 1.684
51,324 54,323 56,123 57,922
1.540 1.G30 1.684 1.738
52,890 56,123 57,822 59,722
1.580 1.684 1.738 1.782
54,656 57,022 59,722 G1,522
1.640 1.728 1.792 1.846
56,323 59,722 61,522 63,321
1.690 1.792 1.846 1.800
57,889 G1,522 63,321 65,121
1.740 1.846 1.900 1.664
58,655 53,321 65,121 GG, 787
1.780 1.800 1.954 2.004
61,322 65,121 66,787 68,587
1.840 1.864 2.004 2.058
62,958 86,787 68,587 70,387
1.890 2.004 2.056 2112
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SALARY SCHEDULE - EXTRA-CURRICULAR ACTIVITES

MeDONALD LOGAL SCHOOLS

Effective Septamber 1, 2073 through August 31, 2014 - BASE SALARY $31,567

TITLE

ATHLETIC DIRECTOR

Assl. Alhletic Direcler

BASEBALL COACH
Head Coach
Assl. Cosch

BASKETBALL - BOYS
Head Coach

Reserve Coach
Freshman Coach

dth Grade Coach

7ih Grade Coach
5th & 6th Grade Coach

BASEKTBALL - GIRLS
Heac Coach

Reserve Coach

8lh Grade Coach

7th Grade Coach

oth & 6th Grade Coach

CHEERLEADER
Varsity Coach
Jr. High Coach

CROSS5 COUNTRY BOYS
tead Coach
Jr. High Ceach

CROSS COUNTRY GIRLS
Head Coach
Jr. High Coach

FOOTBALL

Head Coach

Asst. Varslly Coach (3)
Freshman Coach (1)
Jr. High Ceach (2)

PHYSICAL FITHESS COACH

SOFTBALL COACGH
Head Coach
Asst. Cpach

TENNIS COACH
Head Coach

%

0.24
0.05

011
0.06

0.23
0.13
.11

0.08

0.08
Q.04

0.23
0.13
Q.08
0.08
0.04

Q.10
0.05

0.11
0.05

0.1
0.05

0.23
0.13
0.13
0.08

0.08

0.11
0.06

0.11

SALARY

$7.576
1,578

3472
1,854

7,260
4,104
3472

3,472
1,578

3,472
1.578

7,260
4,104
4,104
2,525

2,841

3,472

1,894

3,472

TITLE

TRACK - BOYS
Head Coach
Assl. Head Coach
Jr. High Coach

RACK - GIRLS

Head Coach
Asst, Head Coach
Jr. High Coach

GOLF
Head Coach

BOWLING
Head Coach

BAND

Director

Asst. Direclor
Fep Band Direclor

Drama Club Advisor

Elem. Patrol Advisar

Elem. Music Program
per semester

Jr. Class Advisor

Sr. Class Advisor

Student Council Advisor

NHS Advisor

Yearbook Advisor

Swim Club Advisor

%

0.11
0.08
0.05

011
0.06
0.05

0.09

0.15
0.11
0.03

0.07
0.03
0.03

0.06
0.07
005
0.06
0.13
0.13

APPENDIX B

4,735
3,472
947

2,210
847
947

1,894
2210
1.578
1,884
4,104
4,104

Intervention, Delenlion, Substitulion and Overflow

Classes

Any class peried counts as 1 hour -

$18.50 /Hr

Time In excess of 1 hour paid in .25 increments
and must be approved by building level princlpal.

Incremenls:

Teacher Mentor

a. Add'| mentees up to 2, $250 sach

h. Up to 3 lotal mentees

c. If mere than 3 mentees per bldg,

add'! mentors may be hired

High School Academic Advisor
[lernentary Academic Advisar

(Prep Bow')

54

0.03
0.03

1-15 rain 0.25
18-30 min 0.50
31-45 min 0.75
45-60 min 1.00

§500

947
847



Effective September 1, 2014 through August 31, 2015 - BASE SALARYS 32,435

ITLE

ATHLETIC DIRECTOR
Assl. Alhlelic Director

BASEBALL COACH
Head Coach
Assl, Coach

BASKETBALL - BOYS
Head Coach

Reserve Coach
Freshman Coach

8lh Grade Coach

7th Grade Coach
5ih & 8l Grade Coach

BASEKTBALL - GIRLS
Head Coach

Reserve Coach

Bih Grade Coach

7ih Grade Coach

Sth & 6ih Grade Coach

CHEERLEADER
Varsity Coarh
Jr. tiigh Coach

CROSS COUNTRY BOYS
Head Coach
Jr. High Coach

CROSS COUNTRY GIRLS
Head Ceach
Jr. High Coach

FOOTBALL

Head Coach

Assl, Varsily Coach (3}
Freshman Coach {1)
Jr. High Coach (2}

PHYSICAL FITNESS COACH

SOFTBALL COACH
“ead Coach
Assl. Coach

TENMNIS COACH
Head Coach

%

0.24
0.05

0.1
0.08

.23
.13
Q.11

Q.08

0.08
0.04

0.23
013
0.08
.08
0.04

0.10
0.05

011
Q.05

0.1
0.05

0.23
0.13
013
0.08

.11
0.06

0.1

McDONALD LOCAL SCHOOLS
SALARY SCHEDULE - EXTRA-CURRICULAR ACTIVITES

SALARY

57,784
1822

3,568
1,846

7,480
4,217
3,568

2,585

2,505
1,297

7,460
4,217
2,695
2,595
1,267

3,244
1,622

3,668
1,622

3,568
1,622

7,460
4217
4,217
2,596

2019

3,568
1,946

TITLE %

TRAGK - BOYS
Iead Cogch 0.1
Assl. Head Coach 0.06
Jr. High Coach 0.05
TRACK - GIRLS
Head Coach 0.1
Asst. Head Coach .08
Jr. High Ceach 0.0G6
GOLF
Head Coach 0.09
BOWLING
Head Coach 0.08
BAND
Director 0.156
Assl. Director a.11
FPep Band Director 0.03
Orama Club Advisor 0.07
Elem. Patrol Advisor 0.03
Elem. Music Program 0.03

per semesier
Jr. Class Advisor 0.06
Sr, Class Advisor 0.07
Student Council Advisor 0.05
NIHS Advisor 0.06
Yearbool Advisor 0.13
Swim Club Advisar 013

inlervention, Detention, Substilution and
Ciasses
Any class peried counds as 1 hour -

APPENDIX B

SALARY

$3,568
1,946
1,622

3,568
1,046
1,622

2,919

2818

4,B65
3,568
a73

2,270
973
973

1,946
2270
1,622
1,048
4217
4,217

Overfiow

$18.50 jHr

Time in excess of 1 hour paid In .28 incremenls
and muslt be approved by building fevel principal.

increments:  1-15 min 0.25
16-30 min 0.50
231-45 min 0.75
45-60 min 1.00
Teacher Mentar
a. Add'l mentees up io 2, $250 cach $500
b, Upio 3 lotal menlees
c. If more than 3 menlees per blidg,
add'l mentors may be hired
High School Academic Advisor 0.03 a73
Elementary Academic Advisor 0.03 973

{Prep Bowl)



TITLE

ATHLETIC RIRECTOR
Asst. Athletic Direclor

BASEBALL COACH
Head Coach
Asst. Coach

BASKETBALL - BOYS
Heac Coach

Reserve Coach
Freshman Coach

8th Grade Coach

7ih Grade Coach
5th & Gth Grade Coach

BASEKTBALL - GIRLS
Head Coach

Resgerve Coach

8ih Grade Coach

7ih Grade Coach

5th & 6th Grade Coach

CHEERI EADER
Varsity Coach
Jr. High Coach

CROSS COUNTRY BOYS
Head Coach
Jr. High Ceach

CROSS COUNTRY GIRLS
Head Coach
Jr. i4igh Coach

FoOTBALL

Head Coach

Asst, Varsily Coach (3}
Freshrnan Coach (1)
Jr. High Coach (2)

PHYSICAL FITNESS COACH

SOFTBALL COACH
Head Coach
Agst. Coach

TENNIS COACH
Head Coach

%

0.24
0.05

.11
0.08

0.23
0.13
0.11

0.08
0.08
0.04

0.23
0.13
Q.08
.08
0.04

.10
0.05

0.11
0.05

0.11
005

023

0.13

Q.08

0.09

0.11
0.08

APPENDIX B

McDONALD LOCAL SCHOCGLS
SALARY SCHEDULE - EXTRA-CURRICULAR ACTIVITES
Cffeclive September 1, 2015 through August 31, 2076 - BASE SALARYS 33,327

SALARY,

$7,098
1,666

3,656
2,000

7,665
4,333
3,666

2,666

2,666
1,333

7,665
4,333
2,666
2,666
1,333

3,666
2,000

3,666

TITLE Y

TRACK - BOYS
Head Coach .11
Assl. Head Coach 0.06
Jr. High Coach 0.05
TRACIS - GIRLS
Hsead Coach 0.1
Asst. Hoad Coach Q.06
Jr. High Coach 0.05
GOLF
Mead Coach .09
BOWLING
Head Coach Q.09
BAND
Directar 0.15
Assl, Direclor 0.11
Pep Band Direclor 0.03
Drama Ciub Advisor 0.07
[Ftemn. Patrot Advisor 0.03
Elemn, Music Prograim 0.03

per semesler
Jr. Class Advisar 0.06
Sr. Class Advisor 0.07
Studenl Counci! Advisor 0.05
NHS Advisor 0.06
Yearbook Advisor 0.13
Swim Club Advisar 0.13

SALARY

53,666
2,000
1,666

3,666
2,000
1,665

2,908

2,989

4,899
3,866
1,000

2,333
1,000
1,000

2,000
2,333
1,686
2,000
4,333
1,333

Intervention, Detenticn, Subslilution and Overflow

Classes
Any class pertod counts as 1 hout -

$18.50 AHr

Time In excess of 1 hour paid in .28 Incroments
and must be approved by bullding level! princlpal.

1-15 min
16-30 min
31-48 min
45-60 min

Increments:

Teacher Menlor
u. Addt menlees up 1o 2, $250 each
b. Upto 3 tolal mentess
c. If mere than 3 meniees per bidg,
add’] mentors may be hired

003
0.03

High School Academic Advisar
Clemenlary Academic Advisor
{Prep Bowl}

5G

025
0.50
0.75
1.00

5500

1,000
1,000



APPENDIX C
Professional Improvement Plan

Teacher Name: __ Grade LevelfSubject: __

Schoolyear: __ Building: _ Dalc of Improvement Plan Conference: __ /1
Wrilten improvement plans are {o be developed in the circumstances when an educator makes
below expected academic growth with hisfher sludents AND/OR receives an overall Incffective
rating or an Inefleclive rating on any of the components of the OTES system, The purpose of
the improvement plan is to identify specific deficiencies in performance and foster growth
through professional development and targeled support. If corrective actions are not made
within the time as specified in the improvement pian, a recommendation may be made for
dismissal or to continue on the plan,

Section 11 Improvement Statement

rLE51 spocific areas for improvement as related to the Ohic Standards for the Teaching
Profession. Afttach documentation.

T e

e — —_—
; Performance Standard(s) Date(s) tmprovement Area or | Spscific Statement of the

| Addressed in this Plan i Concern Observed Cencem: Areas of

L Improvemant

| 1

S N R

Section 2: Desired Level of Performance
-[isz specific measurable goals o improve performance. Indicate whal will be measured for each
goal.

[Level of Performance
Specifically Describe Successiul Improvement
. Targels)

Beginning Date l Ending Date

- - . - JE— . S
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Section 3: Specific Plan of Action

Dascribe in detail specific plans of action that must be taken by the teacher to improve his/her j
performance. [ndicate the sources of evidence that will be used to document the completion of |

the improvement plan.

[ Aclions to be Taken

Sources of Evidence thatl Will Be Examired |

Section 4; Assistance and Professional Development

S —

development,

f
1
.

Dale for this Improvement Plan to Be Evaluated.

Teacher's Signature:

Evaluator's Signature:

-— —_— - —— — — - 7———!
|
|

Describe in detail specific supports that will be provided as well as opportunities for professional l
i

i

I

|

R

S
Date: __ /7 |
Date: [

The evalbalor's signature on this form verifies that the proper procedures as delailed in fhe board policy have been

foflowed.



[

|
|

Commentls: Provide juslification for recommendalion indicated above and altach

APPENDIX D
Professional !Improvement Plan Evaluation

Teacher Name: Grade Level/Subject: _

School year: . Building: . Date of Improvement Plan Conference: __ / /

The improvement plan will be evaluated al the end of the lime specified in the plan.
Qutcomes fram the improvemant plan demonstrate the following action to be taken:

Improvernent is demonstrated and perfoermance standards are mel to a
satisfactory level of porformance.”

The Imprevement Plan should continue for time specified:

Dismissal is recommendead.

e

evidence 1o support recommended course of aclion.

- ]

I have reviewed this evaluation and discussed if with my evalualor. My signature
indicates that | have been advised of my performance status; it does not necessarily
imply that | agree with this evaluation.

Teacher's Signature: I o - N

Evaluator's Signature: _ Dates__ 4 1

The svaluator's signalure on this form verifies that the proper procedures as defailed in 1he board policy
have been foliower,.

*The acceptable level of performance varies depending on lhe teacher's years of
experience. Teachers in residency—specifically in Years 1 through 4—are expected to
perform al the Developing level or above. Expericneed {eachers—wilh {lve or more
years of experience—are expected lo meet the Skilled evel or above,
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APPENDIX D
Professional Growth Plan

As a result of the evaluation process, teachers and evaluators should focus on accelerating and
continuing teacher growth through professional developmanl. Professiona! development should
he individualized to the needs of the teacher and specifically relafe 1o his/her areas of refinement
as idontified in the teachers’ evaluation. The evaluator should recommend professional
development opportunities and support the 1eacher by providing resources (e.q , fime, financial).

J_Annual Focus TQ_&_LE TAreas for Professional
Growth
These are addressed by the evaluator as Record dales Supports needed,
anpropriale for this teacher. \ when discussed | resources, prefessional

development

Comments during conference
with teacher and evaluaior are
made appropriale to the
needs of the leacher.

Goal 1; Studen! Actievemenl/Outcomes
for Studenls

Goal Statement:

Evidence indicators:

| |
| |
P o ———— e Emam

Goal 2: Teacher Performance on the
Ohio Standards for the Teaching
Profession

Gowl Statement:

Evidence Indicators:

I B _ 1 .
e I A A
Evaluator Signature Date Teacher Signature Date

The signatures above verify that the teacher and evalualor have discussed and agreed upon [his
Professional Growlh Plan.

GO



DIFFERENTIATION
(Standard 1: Students/Standard 4: Instruction)

How did the instruclionat strategics address all studenls' learning needs?
How did the lesson engage and challenge students of all levels?

How were developmental gaps addressed?

Why is it important to provide varied options for student mastery?

A 2 4

RESOURCES
{Standard 2: Content/Standard 4: Instruction)

> Whal rescurces/malerials were used in instruction?
¥ How was technelogy integrated into lesson delivery?
» How did students show ownership of their learning?

CLASSROOM ENVIRONMENT
(Standard 1: Students/Stapdard 5: Learning Environment)

How did the environment support all students?
How wore different grouping strategies used?
How was safety in the classroom ensured?
How was respect for all medeled and taught?

YOV W Y

ASSESSMENT OF STUDENT LEARNING
{Standard 3: Assessment}

» How did you check for understanding during the lesson?

¥ What specific products or demonstralions assessed student
learning/achievement of goals for instruction?

» How did you ensure thal students understand how they are doing and support
sludents' self-assassment?

»  How did you use assessment data to inform your next steps?

» \Why is it important to provide specific and timely feedback?

PROFESSICNAL RESPONSIBILITIES: COLLABORATION AND COMMUNICATION
{Standard 8}

How do you cooperate with colleagues?

How do you work with others when there is a problem?

What is your communication style with students? With families? With colleagues?
In what ways do you seel the perspectives of others? Give an example.

b B A vV

PROFESSIONAL RESPONSIBILITIES: PROFESSIONAL RESPONSIBILITY AND
GROWTH
{Standard 7}

¥ How do you apply knowledge gained from ather experiences into your teaching?
¥ Discuss ways you reflect and analyze your teaching.
»  Whalt are some proactive ways you further your own professional growth?



APPENDIX E
Final Summative Rating of Teacher Effectiveness

‘Proficiency on ineffective Developing Skilled Accomplished
Standards 50% J,

Cumulative !

Performance Rating
{Hollstic Rating Using
Performance Rubric) J

" Areas of rainforcerment/refinement:
‘ Sludent Growth Data | Below Expecled | Expecled Growth | Above Expecied Growm
50% Growth <J

! . - . . -
Student Growth
Measure of !

Effectiveness

| Areas of remforcprrmnﬁreﬁnemen.’

Final Summative | nefieclive_ | Developing [ _ Skitied _|" Accomplished
(Owverall} Rating L

—_— e = ,._J

El Check here if Improvement Plan has been recommeanded.

Teacher signature __ ) Date

Evaluator signature Date

The signalures above indicale hat the teacher and evaluator have discussed the Summative Rating,

Wota: The teacher may provide additional informaticn to the evalualor within 10 warking days of
receipl of this form, and may requesl! a second conference with the evalualer. Any additional
informalion will become part of the summative record. Chaflenges may be made aceording to lhe
local coniract agreement.
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10.

11.

Name

APPENDIX F

McDOMALD LOCAL SCHOOL DISTRICT

APPRAISAL INSTRUMENT

BACKGROUND INFORMATION SHEET

Subjects and/or Grades

Major Field of Study

Years of Service

Total Experience

2. Building

4. Position

6. Degree(s) Held

8. Service in Present School

Current Contract Status:

Assigned Limited

Substitute

Contract

Continuing
Contract Replacement

Professional Activilies Engaged in During the Year:

{Committee work, professional crganization activities, course work,
sabbatical leave ang other types of activities)

Criginal:
Copy:
Copy:

Principal
Appraisee
Superintendent
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APPENDIX G

McDONALD LOCAL SCHOOL DISTRICT
OBSERVATION CHECKLIST

Name

Building _

Subject/Grade

.. Classroom Observation  Date. _ Time _

Teacher Presentation of Lessaon Teaching Aids Used

Lecture Type ~ Gluastion-Answer Type __ Text ___Chalk and
Chafkboard
___ Student Reports Grotup Work __ Overhead Projecior

_ Maps __ Record
Player

____Teacher Waorking with Individual

___ Silent Reading ___ Fimskip

Other ____ Other

A, Teaching Performance 3 NI MN/A

Effeclive planning and presentation of lesson
Encourage pupil participation

Holds pupils' atlention

Tries to molivate students

Uses positive appreach toward sludents
Shows enthusiasm for material being taught
Assignments are clear, concise, and relevant
Technigues suitable to grade and/or subject

Classroom Management
Has effective control
Appearance of room is conducive to the educational process

Mo NSO A 0N

MmO 0w

Professional Qualities

Is punctuai

Cooperales with staff

Cooperates with administration

Records and reporls are kept up to date

Knows and follows schoel board policies & procedures
Knows and follows administrative poiicies, building
regulations, & supplemental contract poiicies

Works cooperatively with parenis

Fosters good school - community relations

= Io

Personal Qualities

Personal appearance is conducive to the educalional process |
Displays positive atfituda toward school cnvironment
Damenstrates effective wrilten and oral communication

Owex

64



APPENDIX H

McDONALD LOCAL SCHOOL DISTRICT

TEACHER APPRAISAL REPORT

Name
Building(s)
Subject/Grade .

Directions: Comments in each area to be written in by the appraiser compiled
frormn the Observation Checklist.

L Classroom Observation

A, Teaching Performance:

Recommendations:

B. Classroom Management:

Recommaeandalions:

I Professional Qualities:

Recommendations:

1. Personal Qualities:

Recommendations:

V.  Generafl Comments (Optional):

OVERALL RATING (Check One): __ Sgtisfactory
‘ Needs Improvement

- Unsatisfactory

Date of Conference Appraiser's Signature

To Be Checked by the Teacher: | concur with the AppraisaL
| do not concur with the Appraisal

The teacher has the right to attach comments to the Appraisal.

Teacher's Signature
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APPENDIX |

MEMORANDUM OF UNDERSTANDING
Between the
MCDONALD LOCAL BOARD OF EDUCATION
and the
MCDONALD EDUCATION ASSQCIATION

WHEREAS, 2 Memorandum of Understanding {(MOU) took effect on June
8, 2000, between the McDonald Local Board of Education (hereinafter the
Board) and the McDeonald Education Association (hereinafter the Union)
allowing bargaining unit members {o use CEU's for advancement tc the
BA+ 30/MS column and the MS + 15 Column of the Salary Schedule, and

WHEREAS, the Board Treasurer has informed the Union that no
bargaining unit members have submitted CEU's for M + 15 Column
placement since August 31, 2002, and the Union is relying on the
accuracy of this information in reaching this agreement, and

WHEREAS, the Board and the Union have determined to resaolve issues
related to the impact of the June 8, 2000 MQU on the Salary Schedule of
the Master Agreement that will take effect on September 1, 2005,
including a new MS + 30 Column,

NOW THEREFORE, the Board and the Union agree to the following
resolution as it relates {o the use of CEU's for placement on the MS + 15
and MS + 30 Columns:

1. CEU's earned by bargaining unit members between June 8, 2000
and August 31, 2002 shall continue to count for placement on the
MS + 15 Column, and shall also count for placement on the new
MS + 30 Column. ‘

2. CEU's earned by bargaining unit members after August 31, 2002
shall not count for placement beyond the BA + 30/MS Column.

3. This Memorandum of Understanding shall take effect immediately

upon signing by the representatives of the Board and the Union
listed below.
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APPENDIX J

MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (this “MOU"} is entered fnto by and between the
McDonald Local Beard of Educatiogl (the “Board™) and the McDonald Education Association (the
"MEA"), and constitutes a modification and amendment of the August 2, 2010 Colleetive
Bargaining Agreement between the pardies {the "CBA™.

WHEREAS, Appendix B of the CBA (“Appendix B") provides the Salary Schedule for
Extra-Cuorricular Activities, including Supplemental Positions that corrently are not being [illed;

WHIREAS, from time {o time the Board has entered inlo supplemental contracts for no
compensalon With yolunteers {the ""Volunteers™) in respect of certain extra-cumrictlar activitics
{the “Activities”) provided In the MeDonald Local Schoal Disuict (the "District™;

WHEREAS, from time ta time certain buoster clubs for extra-curriculay provided in the
Disuict have expressed a desire {0 prouvide econemic support for the Activities, including
providing funds for stipends for Volunteers (“Stipends™); and

WHEREAS, the Board and the MEA desire to provide a framework pursuant ta which
Stipeuds may be paid to Volunteers.

In consideration of the wuutnal promises and copsideration confained herein, the parties
apree as fullows:

1. The Board_from time to time shall be peumitted to pay Stipends to Volunieers
subject to the terms and conditions of this MOU.

2, The amount of any Stipend payable or paid to any Volunteer during any school year
in all cases shall be less than the amoun that is payable or would have been payahle in respect of
edch position set forth un Appendix B, including any Supplemental Positions that cumren(ly are not
being Blled,

3. The aggregate arnount of Stipends payable or paid to all Volunleers during any gne
schoot yeor shall not cxceed the -aggregate amount of contributions ectually received by the

District from broster clubs for Activities in that piven school vear.

4, The effective date of this MOU shall be January 1, 2012, -

MCDONALD EDUCATION MCDONALD LOCAL BOARD GF
ASSOCIATION EDUCATION

e/ R

Samantha Rozzo
A President

Dones O 10, B3 pues, DTG 1T D00
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APPENDIX J

Certificate

{C.R.C.5705.412}

IT 1S HEREBY CEATIFIED that the McDONALD LOCAL SCHOOL DISTRICT BOARD OF EDUCATION
has sufficient funds to meet the contract, obligation, payment or expenditure for the above and
has in effect for the remainder of the fiscal year and the succeeding fiscal year the authorization
to levy taxes which when combined with the estimated revenue from zli other sources available
to the district at the time of certiflcation are sufficlent to provide operating revenues ta enable
the district to maintain all personnel, programs and services essential to the pravision of an
adenuate educational program on all the days set forth in [ts adopted schonl calendars for the
current fiscal year and for 2 number of days in the succeeding fiscal year aqual to the number of
days instruction was held or is scheduled for the current fiscal year except that If the above
expenditure Is for a contract, this centification shall cover the term of the contract or the
current fiscal year plus the two immediately succeeding fiscal years whichever period of years s
greater

Dated: 1. ;Qﬁj—l 3

McDONALD LOCAL SCHOOL DISTRICT

BOARD OF EDUCATICN
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