AD-MED-CY-060XK
36U3 -0\

-

MASTER AGREEMENT

between the

FORT LORAMIE EDUCATION ASSOCIATION

and the

FORT LORAMIE BOARD OF EDUCATION

Effective August 16. 2013 through August 13, 2016



Article

I

[II

TABLE OF CONTENTS

Page

RBCOEIITIOTE cetiie ittt e e st ee e e e emesbe e et es e ss e st aseansanse mbesamenrsansesesne i
Board RIZRIE (i s e ST 1-2
ASSOCIATON RIZRIS (et et et easeeens 2
T2aching CONGILIOMS .vvviivieicecictr et etaa e e e s neran s aas s e e ranene 2-14
Secuon 1 Teacher DAy .ot s D 70
Sectuon 2 CIASS S1Z2 Lottt reert s r e e e 4
Section 3 Teacher FacilllIes ..o e 4-3
ection 4 Personnel F1les e e Y
Section 3 Board Support of Stadent Discipline Procedures ..o, 6
Section 6 Reduclion 10 ForCe. et 6-7
section 7 Evaluanion Proceure. oo vt ecer e 78
Section & Transfers. Vacancies, and Reasstignment ....ccocoevviecreioviecceeienennne. 8-6
Section 9 In-Service EQUCATION .uvevreieeeeceive e e 6-12
ection 10 Laptop Computer USE ..o e s 12-14
TeaChE? COMIIATTS c-nteeieiieei ettt e e et s e e eere s e e s aama e e aaasmseenenneens i4-16
Section | Teacher CONMACES v et s e ta s e e e eeeaerreen, 14-13
Section 2 Notice of Intention Not t0 Re-EmpIoy oo 15
Section 3 Termination v eeereeeecenreeeeeeenenesns ettt et rreseertererbitrrere aanasaebanes 16
Section 4 NOD-DISCIIMIBATION . coee oottt eeeee e e e s e earenen. 16
LmaVEE i e b — e aa e e be st e e e e e a st e sr e rrrraaess 16-22
Section | Leave Of ADSEIICE oo e e e e e e e 16
Section 2 S1CK LaVE (et e e 16-17
Section 3 Sick and Extended Leave for Pregnancy...o e 18
Section 4 Family and Medical Leave ..., 18-19
Section 3 Personal Leave et e 19
Section 6 Militarv Leave of AbSence ..., 19-20
Section 7 Professional Leave. ... ettt ee et 20
Section 8 ASSAUIT LEAVE vt 20-21
Section 9 UV DU (e e et e, 21-22



Arnicle

VII

VIII

IX

X1

XII1

XV

Page

Pavroll DeGUOTION .o et eb e ee e e a2 25
B. Credit UDLOM .oeiee ettt te et e e e s st e eee s se b s b aeeeenn s enns
C. UNIEE WY ettt et e e ettt eea et
D. Political COMIIDULIONS ..veviiiieeievrrseee e e srcsaecee e sse et s ne 23
E. Tax Shehierad ANNUILIES oo et e ees e et ee e e 23
F. Authorization ProCeaUIe .o, 23-24
Professional CoOmPemSATION oottt e e e eee s e e se s een e e ae e e 24-31
ection 1 AT et et e 24
Section 2 Salary Regulation. ..., 24225
sechion 3 Insurances . S OO OOV URRSRRRR L AT
Section 4 SEVETANCE Pay (et 4 228
Section 5 Longevity PAVITIENTS oo et ee e e 28-29
Section 6 MEERZE oottt cae e ern s 2O
Section 7 College Tumuon Reimbursement.........cocooeevcvcnevccnnnnneenen, 29230
Section & Board Retmbursement 07 COSIS coviiiiiieeeeececcece e 30
Section 9 General AdmISs1I0n PASSES oo 31
Emploves DISTIPIINE oo e 3132
Grevancs ProceaUTE. ..o et et s 32-33
PUIDOSE e, 32
DICTITITIONS eottevr et ieeeeec e st e e st b e st e s eas she s s et a e s et b eabe se s s e ereresancrasesbens 32
RIETS o e et et e ae s e e et et en e 32
PEOCEAUTE .ottt e ee et ee et eeeen e 3
COTIIIIIITIEES L.t ee et ettt e tre s e e eme e e e b e e e sme e <rreesaeaeineeacs s asnaeseasc sreesranas 34
Section ! Labor Management COMMITIEE ...ocveviirie et 34
Section 2 Master Teacher COMIMIESE oot 34
SeverabIlITY Lo e ettt 32233
Drug/Alcohol Free Workplace .o se s 33
Smoke Free WOrkPlace .ottt 30236

i



Article

XV

XV
XVII

XVIII

Addendum

A
Al
AZ
B
Bl
B2
C
D
Di
El
E2

-
g

E4
F
G
H
I

Page
Il SHATE worii i et e e et ee e st s et re e e e et e stb et ee e et e 36-37
A, Payroll Deduction of Fair Share ... 36
B Notification of the Amount of Fair Share Fee .o 36
C. Schedule of Fair Share Fee Deduction....cccriniieererececeec e 36
D. Transmittal 0f PDedUCIONS ....ovviieiceeie e 36
E. Procedurs for Rebate ...t eeeeeeenes 37
E. Entitlement 10 ReDATe .o 37
Children of Teachers/Tultion Free AtIenGance.. ..o s vemeeeeccrie it 37
Reemplovment of Retired Teachers ..., 37239
DUuration Of AQTEEIMIEIT. .o eoviiiiiticte s et eeete et et ea ettt e b et e s easraens 40
2013-2014 Teachers Salarv Schedule A .. 41
2014-2013 Teachers Salarv Schedule A .o 42
20152016 Teachers Salary Schedule A e 3
20123-2014 Salary Schedule B 44
2014-2013 Salary Schedule B 45
2015-2016 Salary Schedule Bt 46
Supplemental Salary Schedule.......ooooiii e 47-50
Medical Benefit Plan Opllons....ococeevieeie e e 31-33
Dental Benefit Plan ..o e e D
Grievance Report Form (Level ] — Grievant FOrn) .o 35
Grievance Report Form (Level T — Supervisor FOIm) o 56
Grievance Report Form (Level TIh et e 37
Grievance Report Form (Level L} oo 5&
In-Service Consultation FOmMl o et ee s s s 59
Teachear s Goals for the Y Car oo et eaae e 60
Coliege Tuition Reimbursement FOTM ...t 61
Teacher Evaluanon PoliCy .ttt e 62-67

sl



ARTICLE 1 — RECOGNITION

The Fort Loramie Board of Educauon. hereinafier referred 1o as the Board. recognizes
that teaching is a profession. The Board recogmizes the Fort Loranue Education
Association (affiliated with the Olio Educadon Association and the National Educaton
Association) hersinafier referred 10 as the Associanion. as the exclusive represemative for
professional certificated/licensed persenns!l emploved by the Board for the purpose of
negouations. on matters periaining to salaries, fringe benefits. and working conditions of
emploviment.

The Associatien recognizes the Board as the eiected represenative of the peopie of the
Fort Loramic Local Schoo! District and as the empioyer of the cemificated/licensed
personnel of the Dismict

For purposes of recognition, the “bargaming unit” shall include ail certificated/licensed
classroom teachers, guidance counselors, psvcbologists, speech and hearing therapist,

libranans. nurses. and wrtors including half-time personnel.

1. Excluded from the unit are substitute teachers and administrators.

ARTICLE I — BOARD RIGHTS

The Board rewins and reserves unto 1tselfl all powers. nghts, authority. dunes and
responsibiiities conferred upon and vested i it by the laws and the Constitution of the State and
of the United States. including. put without limiting the gznerality of the foregoing, the right:

[ B
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To the execunive management and admuinmistrative control of the school sysiem ancd its
properties and facilines. and the work related activities of its emplovees.

To hire all empiovess subject to the provisions of law to determine their gualifications
and the conditions of their continued emplovmens:, or their dismissal or demotion and 10
promote or ransfer all such emplovees.

To establish grades and courses of mstruction. including special programs. and to provide
for athletic, recreational and social events for students.

To decide upon the means and methods of instruction, the seiection of textbooks and
other teaching matenials, and the use of teaching aids of every kind.

To determune ciass schedules, the hours of instruction. and duties, responsibilities and
assignments of teachers, and the terms and conditions of employment.

The exercise of the foregoing rights, powers, authority, duties and responsibilities of the Board.
the adoption of policies, rules, regulations and practices in furtherance thereof and the use of
judgment and discretion in connection therewith shall be limited oniv by the expressed terms of



this Agreement and in conformance with the constitution and the provisions of the laws of the
State, and the Constitution and laws of the United States.

ARTICLE IIT — ASSOCIATION RIGHTS

A The Board specifically recogmzes the rights of the Association to request the assistance
ofthe O.E A andror N.E A

B. The Association shall have the right to scheduie the use of the school building for
professional meetings when it does not confiict with previously scheduled uses.
Rezsonable use of the school bulietin boards mav be mads by the Association.
Reasonable use of visual and duphicating eguipment shall be made available to the
Association.

C. The teacher who is engaged during the school day i negotiation procedures on behalf of
the Association with any representative of the Board who participates in anv professional
grievance procedures which are scheduled by the Board or the Admunistration shall be
released from regular duties without anv loss or penaltes.

D. Official teacher-eiected delegates will be released from regular duties without loss of pay
to attend Ohio Education Association. W.O.E.A., N.E.A. meeungs, conferences, and
workshops. All staff members will file requisitions to atiend these meetings wn the
Superintendent’s office three davs in advance. A maximum of four toial days per vear
will be allotted to the Association.

E. Copies of the master agreement will be compiled and distributed by the Association at the
Association’s expense. Twelve (12) copies shall be provided to the Board of Education.

F. The Board agenda, with attachments, will be sent to the Association President the same
dav as sent to the Board.

ARTICLE IV - TEACHING CONDITIONS

Section 1. Teacher Dav

A The length of the school day for teachers i the elementary and secondary
school shall be determined n part by mimimum state standards and
cooperation with other schools in the TVS School District. but shall not
exceed seven (7) hours twenty (20) minutes including lunch.

B. The buiiding principal based upon his/her building authoritv and
responsibility may release certified personnel from the mimimum required
workday., When thess simations artse and suitable arrangements can be
made so that such absence does not disrupt the normal school activities,

RS



the principal mayv grant these requests. This would include earty
departures and late arrivals.

All teachers, except those teacher who work one-half (1/2) ume or less,
shall be enntled 10 a 30 munute lunch period. These are minimum
reguirements and longer pertods may be scheduled.

1. Teachers may leave the school for their lunch pesriod afier
notifving the Principal.

1

In 2 buitiding emergency or if & specific unusual need occurs in the
building. the approval of the Principal is necessarv in order to
leave during the lunch perioc.

All teachers are expected to parucipate i the following professional
duties: parent/teacher conferences (no more than two full days) and onen
house (no more than one per vear}. Teachers are encouraged 1o attend.
when possibie, school Tunctions outside the school day.

The building principal mayv deem it necessary to conduc: periodic
iepartmental and gzneral faculry meenngs throughout the course of the
month. Pending pnior notification. certified parsonnel will be expected 1o
participate in these activinies on a2 monthlv basis beyond the regular schoo!
day. A schedule of these meetings will be histed in the teacher building
handbook which will be distributed at the opening teacher workday.

The starting and ending tume of the teacher and smdent aav mav be shifted
up to a variance of ten (10 minutes: however. no additional time meay be
added to the teacher or student day.

Each teacher shall have the equivalent of one durv free preparation period
for each day within the student day. One continuous block of time ts the
expected norm for preparation; however, when small blecks are necessary
due to scheduling, sach block of time considered preparation period time
shall be a munimum of fifteen (13) minutes in iength.

The teacher work day will conciude one hour eariv on the dav before
Thanksgiving breai, Chrisimas break, Easter break. and on the iast student
day.

L. In the event of a delay on any of the above scheduled one hour
early dismissals, the early dismussal will not take piace and the
students will be dismissed at the regular dismissal times.

s



Section 2.

Section 3,

Class Size

The Board and the Association recognize that the availabilitv of opumum school
facilivies for both student and teacher is desirable to insure the high guality of
education that 1s the goal of both the teacher and the Beoard It i3 alsc
acknowledged that the primary duty and responsibility of the teacher is to teach.
to remain with the assigned students. and that the organization of the school and
the school day shouid be directed at insuring that the energy of the teacher is
primartiv utilized 1o this end.

Al

The Board and Association recognize that the teacher-pupil ratio is an
important aspect of an effective educational program. Whenever possibie
under the circumstancss (availability of faciliues and financial resources)
the maximum nember of pupils per teacher shall be as follows:

1. Kindergarien and Grade 1 25 puptls

2. Grades 2-8 25-30 puptls
3. (rades 9-12 Acadeniic 25-30 pupils
4, Laboratory and Shop 18-24 pupils

(not to exceed work stations)

epartures from these norms may be authorized by the Superimendent
when he dssms 1t necessary, and in the best interest of the educational
process. At the reguest of the Association, the Superimiendent will advise
the Assoctation of any such departures and reasons for such change. If the
reasonabieness of the Supenntendent’s determination for such change 1s in
guestion, the Association shall have the nght to discuss with the Board {or.
at the option of the Board, a commutiee thereof) an appropriate class size
for the case in question.

All available help shall be offered to teachers of children who are
identified as “special needs swmdents” on IEP's. 304 plans and
accommodartion plans.

Teacher Facilities

Each school should have the following facilities:

!\)

L

Space in each classroom in which teachers may safely store instructional
materials and supplies.

A workroom should be available containing adequate equipment and
supplies to aid in the preparation of instructional materials.

Adeguate lunchroom facilities; teachers lounge; and restrooms and
lavatorv facilities for teacher use.



Secrion 4.

L

Telephone factiities shall be made availabie 10 teachers for therr
reasonable use. The telephone shall be so located as 1o aliow private
conversation to take piace. The Association will be consulted when a new
telephone svstem is designed to allow input toward more private and
productive communications.

Adeguate free parking factlities should be providad close to or adjoining
the school.

Personnel Files

Al

M

Teachers shall have access 1o their personnel files to review anv
documents prepared by the teacher himself’herself, college wanscripts,
progress evaluation forms prepared by the principal or supervisor or other
miscellaneous documents and information.

Complaints by a parent directed toward a teacher shall be signed and dated
by the teacher, if a record 1s to be made of such complaint.

When an administrator finds it necessary to make a notatioh on Or an
addition to an empiovee’s fiie. a copy will be sent 1o the employee prior to
its placement in the file. The smplovee may respond to such notation.

Should 2 notation i an emplovee's file become necessary over the
summer months. the empliovee shall be sent 2 copy of the document by
mail.

Any empiovee who disputes the accuracy. relevance, completeness or
timeliness of material comtamed in his/her personnel file may request the
Superintendent to conduct an investigation as to the validitv of the
empioves’s claim. Any of the aforemenuoned information which is found
t©o be inaccurate or irrelevant may be removed from the employee’s file by
the Superintendent.

Anonvmous letrers, matenals, or notations shall not be placed n &
cacher’s file. nor shall they be mads a matter of record.

A teacher will be entitled 10 2 copy of any material 1n his/her file upon
request.

Any file kept by the administration, anecdotal or otherwise, shall be
governed by the provisions of this contract.

h



Section 3.

Section 6.

Board Support of Student Disciphine Procaduras

The Board hereby assures teachers that it will put s full support behind the
student discipline procedures ancd policies hereinafier recommended and adopted
by the Board in matters of student discipline. The admintstration and the teachers
recognize a mutual responsibility for the enforcement. fairiv and consistently
without unlawfu! discrimination due to race, creed, gender. mantal status, age. or
handicap. It 1s recognized and agreed that there 1s a continuing need to review
discipiine policies and procedures and to that end the parnes shall appoint 2
specific professional study committee to study such policies.

Reducuion in Force

A

A seniority Itst will be developed and given to the Association by October
t*. The list should be organized by area(s) of certificanton/iicense. most
senior to least senior. tenured and non-tenured.

1. Seniority shall be definad as length of continuous service in the Ft.
Loramie School District.

When by reasons set forth i O.R.C. §3319.17 the Board decides that it
will be necessary t¢ reduce the number of teachers, 11 mav make a
casonable reduction.

In making such reduction, the Board shall proceed to suspend contracts in
accordance with the recommendation of the Superintendent of schools
who shall. within each teaching field affected, give prefarence 1o teachers
on continuing CONUracts.

1. In determining the positioni{s) to be reduced, chiminated, or not
filled, Oluo law shall apply.

When two or more teachers have the same length of service, their seniority
shall be determined by the date and time on which their initial teaching
contract was received back at the office of the Fort Loramie Board of
Education. Seniority shall not be a factor in this section unless two
teachers have comparabie evaluations.

Evaluations shall be considered comparable if the final rating on the
OTES Evaluauon Policy forms is the same.

Teachers whose continuing contracts are suspended. shall have the right of
restorafion to continuing service status in the order of iavoff in the district
if and when teaching positions become vacant or are created for which any
of such teachers are or become certified. Limited contract teachers will be
given the right of recall within thirty-six (36) months based upon their



Section 7.

schoo! district seniority and certification/licensure. Teachers who wish
ecall shall keep their current address on file with the Treasurer.

=9

A teacher/s on RIF status shall have the following rights:

[

The nght 10 continue group insurance coverage by the Board
according 10 COBRA.

()

The right 1o be notified by certified mail of all poesungs for
bargaining unit positions.

L

Any additonal certificanon/licensure or change in educational
status shall be recognized for recall.

4. RIF teachers shall be recalled in reverse order of lavoff sentority in
keeping with contract status and certification/licensure.

a. The teacher/s shall be given 13 davs to accept such offer
from the dats they receive the notice and shall bs granted a
mintmum of 13 davs from date of receipt of the recall
notice to report for work. Failure to respond pursuant 10
this provision results in removal from the recall iist.

b. This procadure shall continue until all icacher’s have been
recalled. have reured, or have voluntanly resigned.

c. The RIF shall terminate when no teacher/s remamn on
reduction status.

G. Thirty (30} dayvs prior to the implementation of the reduction in force, the
Superintendent shall give notice to the FLLEA President of the affected
ieachers. Said notices shall include the reasoni's) for the reducuon in
foree.

Evaiuation Procedure

Effzctive July 1, 2013, the evaluation of teachers shall be in accordance with the
standards-based teacher evaluation policy adopted by the Board in consuliation
with teachers employed by the Board in accordance with O.RC. §§3219.111 and
2319.112. The final decision regarding the evaluation pohicy shall rest with the
Board. The Board will prepare and provide an evaluation instument for review
by the Associanon. While the Association will be permitted to provide nput
regarding the contents of the evaluation instument, the final decision will rest
with the Board.

-1



Section 8.

The building Administrator shall notifvy teachers who are regularly
scheduled for evaluation during the current school vear by the end of
Septembet.

Procedures for the evaluation process shall be 11 accordance with Board
Policy and/or Administrative Regulations.

Evaluations conducted under this Article shall be for the major purpose of
assisung the teacher toward improved instruction.

Formal classroom observations of the work performance of a teacher shall
be conducted openly with the observer visible to the tzacher.

Staff shall be provided 2 copy of the observation/evaluation form as well
as a conference following such observation within a reasonable period of
me,

Staff shall have opportunity to date and sign the observation/evaluation
forms.

A Commitiee of Staff. including teachers appointed by the Association,
shall be involved in the devejopment or redevelopment of the Evaluation

Instruments.

Timelines of the evaluation process shall conform to those esmabiished in
the O.R.C. Secuion 3316.111.

Staff may attach a rebuttal to any observationsevaluation form.

Transfers. Vacancies. and Reassignment

Al

Teachers shall not be assigned. except temporarilv or for good cause and
with the approval of the teacher, outside the scope of their teaching
certificates in the elementary sciiool or thetr major or minor fizlds of study
in the secondary school. No non-degree teachers shall be emploved by the
Board, except in emergency situalions.

Teachers who will be affected bv a change in grade assignments 1n the
elementary school grades and by changes in subject assignments in the
secondary grades will be notified and consulted by thetr principals as soon
as practicable. The consultation between the building principal and the
gacher will include specific reasons and data relevant for the changsd
assignments.

Notice of all vacancies shall be posted on building staff bulleun boards for
e minimum of five (5) workdays after the occurrence of a vacancy. The



Section 9.

vacancy notice of teaching positions shall inciude the timeiine for
application and the gualifications nesded for the positnon. Vacancies
which occur dunng the summer break shail be posted with the Association
President for a minimum of seven {7} calendar days.

D. A teaching or supplemental vacancy should pot be filied before the nex:
regular Board meeting following a vacancy. unless the position must be
filled due to an immediate schoo! requirement.

E. Intent forms will be circuiated by the admimstrator 1o all staff prior to
April 30 of each vear. Teacher intent forms will be considered in filling
vacancies, inciuding extra duty areas,

F. In filling anv vacancy, the Superintendent will consider the profsssional
training, competency, and seniority of all applicants. An applicant denied
a transfer or a vacancy shall be informed of the reasons for the dental by
the Superintendent.

G. Prior to the end of =ach school vear, tentative assignments for the
succeeding school vear will be given 1o each staff member.

in-Service Educaton

Al “Paid In-Service Davs” — One conwact day will be set aside for the
purpose of in-service educanion. Faculty members will be required to
participate in this in-service day. Oprtions availabie for the paid in-service
day:

I Paruicipate in six (6) comact hours of m-service activities. These
hours shall be pre-approved by the Superintendent of Schools.
“In-Service Consultanion™ forms must be filed as outiined beiow.
See Addendum F.

2 Elements of 1 and 2.

For those individuals who do not compiete this requirement, payv will be

withheld at the rate of onz (1) hour in-service equaling one-sixth dav of

pay.

In-service opportunities approved by the Ohio Department of Education
and scheduled as part of the 178 day instructional calendar are not part of
these “Paid In-Service” guidelines. For example, waiver days are not
mcluded in this program.



Flex-time Proeram Guidelines:

o]

to

h

In-service days to be counied for Flex-Time must occur during a
13-month perniod which will run from the dav following the end of
school vear teacher workday prior 1o the relevant schoo!l vear 10
Juns 30 following the relevant school vear.

In-service may include workshops. conferences, certain tvpes of
wravel, and other educauon-related activities. In addition, classes
may be used for in-service credit only if the staff member is
alreadv In the last column of the pay scale.

In-service activittes must be shown to be directly related to the
profession or to one’s area of tzaching, certification/licensure or
present extra-curnicular duties. In additton. activines may be
approved if an interest or relevance can be demonstrated to foster
enrichment. Emplovees will be asked to correlate the activities
proposed for in-service to the course of smdy for travel and other
unigue reguests.

No professional conference expensss granted and/or paid by the
Board shall be approved as in-service. Howsver., when a portion
of such an approved professional conference occurs on a non-
contract day. the emplovee may choose the opuion of paving a
prorated pornon of the expenses and claiming that portion of the
professional conference as in-service ume.

Prorating of registration fees wili be based on contact hours. For
example: A conference offers a total of twelve hours of instruction
over two davs. The first dav is a contract day and eight hours of
contract time 1s offered. The second day is a non-conmact day and
four hours of contact time are offered. The emplovee could choose
to pay 4/12 or 1.3 of the reasration fee and complete four hours
of m-service tume. The Board would pay no meal, mileage or
motel expenses relating to the non-contract day.

For an in-service activity to be considered under Flex-Times. the
activity must be approved by the Superintendent. It 1s
recommended that the in-service request form be tumed in as soon
as possible, at least one week in advance so that the facuity
member will know whether approval is granted. If opporunities
arise which do not allow for prior approval, an in-service request
form may be submitted. for consideration after the in-service has
been completed.

10
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Afier compietung an approved Flex-Time in-service activity, the
“In-Service Consultation™ Form (Addendum F) must be submitied
aiong with verification documentation for the activity to fulfili the
required in-service hours.  Verification documentation may
include:

a. The employee’s written sumnmary of the acuvity

b. A statement stgned by the clinician/speaker or conference

coordinator verifving atiendance

A copy of grade report

d. Educational travel will require a summary correlating the
trip 1o the course of study.

Ie]

As Flex-Time allows a multitude of opportunities for completion
of mn-service requirsments. personal leave will not be granted in
place of required m-service. Likewise. sick leave may not be used
10 avold required in-service days, with the exception of dire
emergency or long-term illness.

Teachers not mesting the in-service requirements shall have a
deduction in pay equal to the amount of time not compieted of the
in-service requirements on the first feasible check foltowing the
July 30 deadline.

A reuring or restgning teacher must compilete their Flex-ume
obligation by their reurement or resignation date or they shall have
a deduction in pay equal to the amount of time not completed of
the in-service requirement on their final pav check.

The very nature of Flex-time calls for a cerain amount of
discretion on the part of the Supenntenden:. The intention of this
document is 1o not limit opportunities for in-service, but to help
clarify conditions which could be considered and approve activities
for in-service which are not covered in this document.

Optional Additional Staff Development

-2

Staff members shall be reimbursed at the rate of 524.00 per hour
for approved continuing education actvities in excess of the six
required flex-time and when applicabie, technology hours time, up
to an additional twelve (12) hours per vear.

Form “In-Service Consultaition Form™ {Addendum F) is 10 be
completed and forwarded 1o the Superintendemnt before Mav 1% of
the contract year to receive reimbursement for addiiona! in-service
training.

Il



Section 10.

Reimbursement for additional in-service hours. approved by form
“In-Service Consukation Form”, shall be provided by June 30 of

the contract vear after the appropriate form has been submimed and
approved.

Flex-time “Program Guidelines” 2-6 will be followed in the
governance of these additional staff development hours,

Laptop Commputar Use

The Fort Loramie Local Schools will provide & laptop computer for use by any
currently employed Fort Loramie teacher who voluntarilv agrees to the following
criteria;

Al

The teacher agrees 10 complete twelve (12} hours of technology staff
development (tech hours) per vear, in addition to all other swff
dzvelopment hours currently required in the contract, for three (3) years.

» ]
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Of these twelve (12) tech hours per vear, a minimum of six (6}
must be completed in ciasses provided by the Fort Loramie Local
Schools or approved by the Fort Loramie Local Schoois
Administration.  Up 1o six (6) tech hours mav be completad in
unsouctured  after-school  work  sessions  assisted by an
administration-approved technologv coordinator, teacher or
teacher’s aide.

Each teacher will be expected to write a brief description about or
demonstrate an example of how the laptop is being of benefit to
their classroom and the Fort Loramie Schools once a vear during
cach of the three (3) vears. (Examples: one page description of
how the computer is being used, copy of a lesson plan that
specifically  vses  technology as a  learning 100l
sharing/demonstrating an experience at a staff-devslopment
ession, gic.)

Teachers who prepare demonstrations to present to other Fort
Loramie teachers in a structured classroom seiting can choose
between using the hours spent mstructing ioward their required
tech hours or being paid at the pav rate approved by the Board of
Education.

Staff development hours 1o be counted for Tech-Time must occur
during a 14-month period which will run from June 1 prior to the
relevant school vear to July 30 following the relevant school vear.
Fiex-time “Program Guidelines” 2-6 will be followed 1n the



governance of these Tech-Time hours. “In-Service Consultation
Form™ {Addendum F) will be used to record Tech-time hours.

Ln

The laptop unit will be withdrawn from any teacher who fails 1o
meet the minimum staff deveiopment tech hours n a given vear.
Teachers mav withdraw from the program at any time.

Afier the three vear implementation period, the teacher agrees to compiete
six (6) hours of technology staff development per vear, 1n addition o all
other staff development hours required in the contract, on an on-going
basis.

[a—

The hours may be completed in classes provided by the Fort
Loramie Local Schools or approved by the Fori Loramae Local
Schools Administration or thev may be completed in unstructured
afier school work sessions assisted by an administration approved
echnologv coordinator, teacher or teacher’s aide.

)

Teachers who prepare programs to present to other teachers can
choose between using the hours spent insgucting toward their
equired tech hours or being paid at the pay rate approved by the
Board of Educatiorn.

tar

Staff development hours to be counted for Tech-Time must occur
during a 14-month pariod which will run from June ! prior 1o the
elevant school year in July 30 following the relevant school vear.
Flex-time “Program Guidelines”™ 2-6 will be followed 1o the
governance of these Teck-Time hours. “In-Service Consultation
Form”™ (Addendem F} will be used 1o record Tech-Time hours.

4. The laptop unit will be withdrawn from any teacher who fails to
meet the mimmum staff development tech hours in a given vear.
Teachers may withdraw from the program at anv time.

The teacher mayv use the laptop unmt at school, home, meetings,
workshops, etc. throughout the school vear and summer. The unit mus:
first and foremost be used for professional activities but may be used for
personal functions as long as said funcuons do not detract from the
professional application of the unit.

The teacher agrees o the foliowing criterta for the management of the
laptop umnit 1ssued 1o then:

1. The laptop unit 1s to be at school every student day and available
for student use as needed in the teacher’s classroom as determined

—_
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-2

L¥B]

bv the course of study and the teacher’s discretion at implementing
instructon.

The teacher agrees to manage the machine’s hard disk space to
always allow room for school required sofrware programs and to
delete anv school owned programs as instructed by the school
administration.

The teacher agrees to be responsible for all software programs and
files stored on the unit, and the use of the unit in general, assignad
1c them and ensuring that they meet the Fort Loramie Local
Schools policy on “Acceptable Use of Computers, Local Area
Nerwork and On-line Services.”

4. The teacher agrees to exercise all reasonable care and security
measures for their assigned unit.
E. The Board of Education will be responsible for insuring and maintaining

the unit 1ssued to the teacher.

()

The Board of Education reserves the nght to withdraw the laptop
unit from anyv teacher who demonstrates extreme neglect in the
security and mainienance of their assigned unit.

The Board of Education mav update units as technoiogy advances
but may prioritize upgrading as it sees fit.  Tsachers who
demonsirate a need for a more advanced unit in order 10 meet their
classroom’s technology needs will be given priority 1n the
upgrading and replacing of units.

F. Upon termination of emplovment with the district, the laptop unit will be
returned to the building principal at checkout time on the employee’s final
workday.

ARTICLE ¥V -~ TEACHER CONTRACTS

Teacher Contracts

Upon the recommendation the Superintendent. the Board will issue contracts as

follows:
A Teachers new to the system will be emploved for one vear.
B. Instructional personnel hired under provisional certification/licensure will

be given an initial limited contract of ong year — this may be renewed no

14



Section 2.

b

more than once. Then a three-vear contract will be issned. This may be
renewed no more than once.  After a 1otal of exght years all subseguent
iimited contracts shall be for five vears. This procedure 18 contingent
upon satisfactory performance as determined through the Board adopted
evaluation procedure.

However, the Board recognizes 2 need for teacher non-renewal for other
than performance in state and federal programs funded on a limited basis.

Teachers who attain or hold a professional {ife or permanent certificate. or
professional license who satsfy all legal requirements for a conunuing
contract shall complete the terms of their current contracts before being
offered a continuing contract. IFHowever, the Board shall upon wntten
appiication of the teacher involved, raise the gqueston of granting a
continuing contract before the full term of the limited contract has been
achieved.

Teachers who qualify for a continuing contract and wish to be considerad
for tenure will notify the Superinmendent prior to March 1. However,
failure to notify the Superintendent shall not cause the teacher 10 waive
his/her right 1o a continuing coniract. (See ADDENDUM G)

Certificated staff hired and currentlv on staff prior to May 1, 201! shall
remain on salary schedule “A” until retirement, resignation. or termination
with Fort Loramie Local Schools. Certificaied staff hired after Mayv 1.
2011, shall remain on salary schedule “B™ until retirement, resignation. or
termination with Fort Loramie Local Schools.

Notice of Intention Not to Re-Emplov

A,

Teachers employed under & hhmited contract must be notified m writing no
later than May 135, 1o the effect that such contract will not bz renewed.
Fatlure to noufy the teacher by this date will cause the teacher o be
automaticallv reesmplovad at his/her eligibie contract status.

All supplemental limited contracts inciuding regular supplemental and
extended time contracts shall automatically expire at the end of the
acuvity or by April 30 of each school vear, whichever 1s later. The
procedural due process and evaluation requirements contained in O.R.C.
§3319.11 and 3319.111 and this Agreement shall not apply to
suppiemental or extended time contracts.

[
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Section 3.

Section 4,

Section 1.

ection 2.

Termination
A Teachers shall be terminated in accordance with O.R.C. §3319.16.
B. The Board may suspend & teacher pending final action to terminate his/her

contract, if. in its judgment, the character of the charges warrant such
actionts. This procedure should follow ORC 331%.16 and ORC 3319.161.

Non-Discrimination

Teachers shall be entitled 10 employment consideration in the system without
regard to race, creed, religion, color, age, gender, marmal status, or membership in
any employee organization.

ARTICLE VI - LEAVES

Leave of Absence

A The Board will grant & icave of absence without pay upon writien reques:
for the following reasons:

1. Tliness
2. Disability
B. The Board may grant a lesave of absence without pay upon written request

from an employee for educational or professional purposes.

C. The Board mav grant a leave of absence without payv and without request
to an employee for physical or mental disability, but such emplovee may
have a hearing on such unrequested leave of absence.

D. Upon the return to service of an emploves at the expiration of a leave of
absence he/she shall resume the contract status which he/she held prior 1o
such leave. Seniority will not accrue during the period of leave for
retirement, benefit, or salary scheduie purposes.

Sick Leave

A Each full-time employee shall be credited with 1 Y4 days (at the rate of 13
days per year) of sick leave for each month of service rendered. There
wilt be no limit on the number of sick davs that may accumulate. The
appropriate absence report form will be used for sach absence. This form
will b completed the first dav of return from absence.

1¢



ez o o A R e o ey

Emplovee absence from duty withour forfeiture of pay, to the extent of
cumulative sick leave, may be allowed for the following reasons: Personal
illness, pregnancy, injury. exposure to comagious disease which would be
communicated 1o others. and for tiiness, mjury, or death n the empiovee’s
immediate famiiy,

For the purpose of this sick leave pohicy. with the exception of death in the
mmediate family. the “1mmediate family’ shail include husband, wife.

ependent children, plus any other relative permanently living in the same
home of the emplovee.

Death in the immediate family shall be defined as death of father. mother.
brother, sister. son. daughter, husband. wife, grandfather. grandmother,
grandchildren, father-in-law, mother-in-law. brother-in-law. sister-in-taw.
daughter-in-law, son-in-law. niece, nephew, uncle, aunt. fiances or anv
other relative permanently living 11 the home of the empioyvee,

A teacher may expend up to five (5) davs of sick leave annually for care
and attendance of an injurad or ill mother, father, non-dependent child, or
grandchild.

Deductions will be made from the emplovee’s salary for:

I Dayvs of absence dus to foregoing causes in excess of the number
of sick leave days allowed to the employee.

1.2

Absence for reasons other than those stupuiated in the sick leave
policy.

These deductions shal! be calculated by dividing the emplovee’s gross
annual teaching salary by the number of davs in the emplovee’s comract
vear. thus armiving at a per day deduction.

All adjustments 1n salarv due to davs used for sick lsave in excess of those
accumulated by the emplovee and for absence for other reasons will be
made by the Treasurer, upon certification of the Superinmtendent, on the
pavroll foliowing such absence. In no case 1s the employee to arangez jor
or pay a substitute.

Emplovees may be advanced a2 maxtmum of five (3) days sick leave credit
upon formai request.

Employees shall provide a retum to work shp explaining their absence
from thetr physician for sick leave of three (3) consecutive days or more.



Section 3. Sick and Extended Leave for Pregnancy

A Sick and Extended Leave for pregnancy ts defined as leave taken by an
empioyee from the time she is unable to perform her regular duties until
she 1s able to resume tham.

B. Leave for pregnancy may be taken by choosing one of the following
options (or alternatives):

1 Extended Leave

a. If requested in wriung prior 1o childbirth, emplovee will be
granied a leave of absence without pay due to pregnancy.
The leave of absence will not be extended bevond the
current school year in which it is given and in which
childbirth takes place.

b. If complications arise and an extension of the leave of
absence is requested through a doctor’s statement, 1t will be
granted.

C. If extended leave last more than twelve (12) weeks, it 15 the

employese’s responsibilitv to convert her hospitalization
coverage to a direct pavment plan.

d. Senioritv will not accrue during extended leave.
2. Use of accumulated sick leave. Sick leave for pregnancy is limited

to six (6) weeks, unless a doctor certifies complications requiring
additional sick timsz due to the childbirth.

3. Use of combination of Accuomulated Sick Leave and Extended
Leave,
C. Rewmrn from Leave:
1. Schoo! emplovess returning from lsave shall notify the

Superintendent, In writing, at least two (2) wesks prior 10 the
iniended return time.

Section 4. Famiiv and Medical Leave

The Board shall comply with the requirements of FMLA.

The Board will provide leave to eligible emplovees consistent with the Family
and Medical Leave Act (FMLA). Elhgble emplovess are entitled up 1o 12

18
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workweeks of unpaid family and medical leave in any [2-month period. The
District will continue to pay the District’s share of the emplovee’s health bensfits
during the leave. In addition, the District will restore the employee to the same or
similar position after the termination of the leave in accordance with Board
policy.

In complying with the FMLA, the district will adhere to the requirements of
applicable federal and state laws.

Section 3. Personal Leave

A Unrestricted Personal Leave will be granted to each empiovee of the
Board at the rate of three (3) days per vear. Emplovees will be allowed to
carry over one persona! day to the following vear, but never exceedmg
four (4) personal days in one year. Personal leave shall be admmistered in
the following manner:

L. The days listed under this categorv are destgnated to cover those
sitations not covered by Sick Leave.

(]

Unauthorized Leave — Full deductions will be made from regular
salary payments and benefits for all unauthorized davs of
empiovee absence. Unauthorized leave may result in discipline.

1)

Personal leave is for personal business that can onilv be
accompiished during the school day. Personal leave shali not be
used to work at another job including self-employment.

B. Applications for personal leave shall not be made duning the first or last
dav of school or for “teacher work davs.” Requests for personal leave
shall be presented to the Superintendent at least three (3), preferably five
(5) gavs, prior to the requested leave day, when possible. All applications
for personal leave must be approved as soon as possible by the
Superintendent. The administration reserves the right to deny personal
leave based on a large number of requests on the same calendar day.

C. Compensation for unused personal davs not carried over under Article VI
— Leaves, Section 5A will be paid to the staff member at the curren:
substitute teacher pay rate. Payment will be made on the second regular
pay date in June. Less than a full-ume staff member shall recerve a
prorated pavment based on therr prorated share of unused personal leave,

Section 6, Military Leave of Absence

Any smployee who remrns from the armed services of the United States with
discharge other than dishonorabie shall be reemployved by the Board under the

19



Section 7.

Section 8.

same tvpe contract as that which he/she last held if such employee applies o the
Board for reemployment within ninety (90) davs after such discharge. If such

application 1s made not less than thirty (30) days prior to the beginning of the next
semester such emplovee shall be reemployed beginming with that semester.
Otherwise, the employee shall be reemploved the first dav of the following school
SMESIEr.

Drofessional Leave

Al

All employees of the Board are expected to participate in professional
acuvities which operate for the benefit of the school district.

Teachers shall have the opportunity of applyving for released time to attend
professional meetings (to include acceptable visitattons). One dav per
vear per emplovee will be the customary period of release nime for this
purpose. All applications for professional leave must be processed by the
Superintendent as soon as possible. All applications for professional leave
must be submitted to the Superintendent for consideration of approval.
The Superintendent has the authority, when he considers a meeting 10 be
of sufficient importance to the welfare of the school, to request
representation from his siaff 10 attend meetings {conferences, etc.), for

periods in excess of the customarv one day per vear per emploves
limitations.

The school administration shail supply a substitute for the emplovee who
is released for professional leave.

The meeung {convention. conference, etc.) to be atiended must be in the
subject matter or extra-curricular area of the emplovee. (The above
requirement may be waived by the Superintendent.}

Assault Leave

A

Any professional staff member absent from regular duties because of a
physical disability resuling from an assault on the professional staff
member which occurs in the course of Board emplovment shall be entitled
to a leave of absence under the following conditions:

1. The maximum number of days for which assault leave shall be
pavable 10 any professional staff member shall be ten {10) days,
uniess deemed necessary by a physician.

.2

The professional staff member must furnish the Superintendent
with a signed statement, describing in detail all of the facts and
circumstances surrounding the assauit, including but not himited te,



Section 9.

the location and time of the assault, the identity of the assailant(s),
if known, and the identity of all witnesses to the assault, if known.

1

The professional staff member must submit w the Supenntendent
verification from an attending phyvsician that the professional staff
member 1s disabled from performing normal duties, indicating the
nature of the disability and its probable duration.

4, The professional staff member must cooperate fully with the
Superintendent and other pubiic authonty (authoriries) in the
prosecution of the assailant(s).

Ln

The professional staff member shall be required to file for
Workers” Compensation.

6. it 1s the intent of this section to provide for assault ieave for
professional staff members who do not physicaily initiate the
assault on their person. In case of a dispute as to whether or not 2
professional staff member has physically initiated an assault and 1t
is determined through either administrative hearing or court action
that the professional staff member did invate the assault, the
professional siaff member shall be required to either: (a) refund
the compensation received as assault leave, or (b) charge the
assault leave taken against the sick leave earned by the
professional staff member.

B. Assault Leave shall not be chargeable against sick leave.

C. In the event the professional staff member s eiigible to and recerves
Workers” Compensation for all or part of the period of disability due to an
assault, the amount payable by the Board as assault leave shall be the
difference between the Workers” Compensation benefits paid and the
professional staff member’s regular compensation.  This shall be
accomplished by the professional staff member’s receiving his’her regular
compensation from the Board and executing the necessary form so tha:
such Workers’ Compensation 1s paid directly to the Board.

D. Falsification of anv statement by a professional staff member to secure
paid leave under this section shall constimie cause for termination of the
professional staff member’'s contract pursuant io Section 3319.16 of the
OR.C.

Jurv Dutv

When a certificated/hcensed staff member has been selected for jury duty, he/she
shall notify the Superintendent. The money received from jury duty will be



signed over to the Board Treasurer with no pay deduction and said staff member
will recetve regular salary. Jury duty shall not be deducted from the
certificated/licensed staff member's personal leave, sick leave or other leaves of
absence. While on jury duty, the certificated/licensed staff member’'s sick leave,
severance pay, and all other benefits shall accrue the same as anv other regularly
empioyed certificated/licensed staff member.

ARTICLE VII - PAYROLEL DEDUCTION

Deducuons shall be provided without cost for teachers for the following purposss:

A

UTP Dues (Ft. Loramie Education Assn.. WOEA. OFEA. & NEA)

Deductions of dues shall be spread out over ten (10) equal installments, beginning with
the second check i October. All money so deducted shall be remitred to the Treasurer of
the Assoctation monthty. The Association shall notify the Treasurer of those teachers
who will participate in payroll deductions no later than three (3} weeks prior 1w the
second check m October and shall indicate the total amount to be deducted from each
teacher’s check. Such authorization shall continue in effect until such a time that said
teacher gives written notice to the Treasurer of the Association to discontinue such
deductions or employment with the Board terminates, with a copy of the notice to the
Treasurer of the Board. A representative of Ft. Loramie Education Association shall
have access at reasonable times to the recorcé of authorizations and cancellations kept by
the Treasurer. 1f a teacher on a payroll deduction separates from emplovment before
deduction of all installments, the Treasurar shall deduc:, to the extent there are funds
owing to the teacher, the remaining dues. A teacher emploved after the imitial cut-off for
notice of those on dues deduction may give written authorization for dues deduction. In
such a case, the dues shall be deducted over the remaining installments 1n an amount
specified in writing by the Association Treasurer.

Credit Union

Teachers participating in the Dayton Area Teachers Credit Union shall have their
authorized deductions made from each paycheck. Changes in the amount deducted shall
be made in accordance with the rule and regulations of the credif union.

United Wav

Authorization for deductions shall begin with the first paycheck in November and be
equally distributed over the next ten (10) pays. Deduction will not be avattable for less
than §1.00 per pay.



D, Political Contributions

Pursuant to Section 3313.262, Revised Code, the Board will deduct from the salaries of
emplovees such amounts for political organizations and parties and for non-partisan
issues as the employee. by written authorization, may demand.

E Tax Sheliered Annuities

L. Tax sheltered annuity deductions may be authorized pursuant to the Ohio Revised
Code. The amount t¢ be deducted may be changed only once during the calendar
year in accordance with IRS regulanions. Cancellations of deductions may occur
at any tims, Emplovees newly hired with an existing plan shall have their
exisiing plan conunued, subject to apphicable IRS regulations.

_IJ

The Board will sponsor and implement a section 403(B) plan by January 1. 2006,
All staff members are eligible to participate in any given contract vear. The plan
may not be terminated without negotiating the issue with the Associanon.

L

Retiring staff members may tax shelter their severance through participation in
this plan to the extent allowed by law.

4. The Labor Management Committes (LMC) will determine the operation of the
403(B) programs offered by the Board.

a, Should the District decide 1o hire a Third Party Admunistrator (TPA). the
LMC shall insure reguirements are foliowed by the TPA.

b. The plan will include the current endorsed products. The TPA will work
with the LMC to establish fair criteria for selecting, removing and
replacing sslected product providers.

c. The 403(B) plan will allow exchanges berween named product providers
and other modifications in accordance with federal law,

d Annualiy, there shall be an in-service of all staff members as to the
program and the rules and regulations.

It

The 403(B) shall allow for loan withdrawals for financial kardships 10 the
extent allowed by law.

F. Authorization Procedure

l. Authorization for payroll deductions must be signed by the teacher except as
authorized by provisions of continuing membership. All sums deducted from the
payroil will be remitted on a umely basts by the Office of the Treasurer 1o the
appropriate agent designated to receive the deduction.

.
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ection 1.

Section 2.

insurance deductions shall be made from the first two (2) pavchecks of each
month procesding the month in which premiums are due.

ARTICLE VIIT - PROFESSIONAL COMPENSATION

Salarv

Yearl:

Year 2:
Year 2:

0% base raise (531.317), reinstatement of skipped step and $1,000
one-time stipend to those past step 13.

1.95% base raise (331,928).

1.95% base raise ($32,551).

Salarv Regulation

A

The Salary Schedule 1s based upon a teacher work vear of 183 days:

180 days shali be for insiruction, two (2) of which may be used for parent-
teacher conferences, at least two (2) davs will be teacher work davs. and
one (1) dav will be used for paid in-service days as described in Articie
IV, Section 9. All personnel are encouraged to participate in and assume a
reasonable amount of responsibility in duties other than regular
assignments for committee assignments and teachers’ meetings.

The starting date. ending date, vacation periods, legal paid holidavs,
parent-teacher conference davs, and teacher work days and contingency
plan for making up five (5) calamity days will be reviewed annuallv by the
Board and the Association. The DBoard shall consider the
recommendations mads by the Association concerning the above, prior to
adoption: by the Board.

Annual salaries shall be paid in twenty-six (26) or twentv-seven (27) equal
installments. These payments shall be made as follows:

1. Payvments will be made every other Friday. The Board reserves the
right to make adjustment 1o this schedule when necessary to avoid
27 pays in a calendar vear. When adjusiments are made, the
Treasursr will notify all empioyees three (3} months in advance.

12

Payment shall be made on the designated pay day by direct deposit
Into one or more bank accounts held by the employes in financial
mstitutions gualified to accept deposits through ACH (Automated
Clearing House). The limit on direct deposit accounts can be no
more than five {5).



Section 3.

A

College training level and degree shall be substanuated by a transcript
from an accredited college or university, or an official commumcation
from the registrar of the respective institution. Advancement from one
training level to another may be made at the beginning of the school year
as well as the semester.

Years of experience shall inciude only those vears spent in professional
emplovinent  of  accredited  public and  accredited/chartered
parochial/private schools. including up to five (5) vears of full-ume
military service, The Board will grant the total number of vears of prior
service to all new emplovees for initial placement on the teacher salary
schedule.

Extended service shall appiy 1o teachers and counselors or any other
person whose duties require more than the regular school vear. Pay wall
be on the same basis as the exasting salary schedule.

The Board will cause a notice to be given annuaily. not later than the first
day of July to each teacher holding a contract valid for the succeeding
year, as to the saiary to be paid such teacher during such vear.

A partial vear must consist of at least 120 days as a public elementary or
secondary teacher, or eight continuous months of mihitary service in order
to be credited as a full year.

Emplovees who live withm the Fort Loramie Local School District shall
receive an annual payment of $300. This payment doss not impact
extended ttme, severance pay or STRS contributions. Pavment will be
prorated for parual year residency and/or service less than full tims or full
year.

Insyrance

The Board shall provide for a plan of hospitalization and medical expense
insurance as well as dental and optical insurance that complies with all
requiresments of the Affordable Care Act (ACA). Anv provision of this
Agreement that conflicts with the ACA shali be modified to comply.

The Board shall offer one msurance option, The cost of the
hosprtalizanon and medical insurance expenses shall be shared by the
Board and covered employee as follows:



Plan Type:

1. PPO Option IV

Employee Contribution | Employee Contibution
| Y ear for Individual Plan i for Familv Plan
L E 8% f 8%
2014 ! 8% | 8%
2015 | 8% | 8% |

Plan Descriptions as follows: See ADDENDUM D.

Employees working at least half-time shall be eligible for health insurance
on a prorated basis of the Board's contribution of a full-time employee.

The premiums for dental insurance and optical insurance shall be paid by
the Board.

The Board shall also provide for a plan of term life insurance and AD&D
insurance in the face amount of $35,000. Such coverage shall be provided
at no cost to the empiovee.

Upon retirement, a current member of the group coversd by this policy
may convert and dividually purchase this life insurance policy. This
policy may be issued without additional benefits at the standard rate at the
current age of the tnsured. The policy shall be issued regardless of the age
or health of the insured. Applications must be submitied within thirty-ong
davs of the insured’s separation date of the group policy.

All coverage’s set forth under this Addendum shall be subject 1o the
provisions of the Board’s contract with the carrier/provider including any
coordination and subrogation of benefit provisions.

The carrier/provider of any coverage's hereunder shall be at the choice of
the Board, provided that said coverage shall not be less than the
coverage’s in effect as of the date of this contract unless otherwise agreed
to by the parties. The Association shall be notified of anv carrier/provider
change thirty (30) davs prior to the effective date of any such change and
shall also be given the nght 10 meet with the Superintendent or his/her
designee regarding the effects of any such change.



H. The Board shall provide emplovees the opportunity to allocate money 1nto
a Section 125 Plan for healthcare expenses. Such coverage shall be
provided at no cost 1o the emplovee and follow IRS regulations.

L Opt-ous of Insurance Option: The Board wili offer an insurance opt-out in
the amount of $1.600.00 in commnction with the District’s Section 123
plan.

J. A district imsurance committes shall be formed to study plans and
specifications for all forms of insurance; availabie options for employee
costs, change 1n rates. and alternatives anc options for employee insurance
plans.

L. This Commuittee shall be composed of representatives groups:
three (3) teachers, two (2) Board representatives. one (1) non-
teaching empiovee and consultams from each organizauorn, 1if
desired by thetr representing party.

2 The Commutiee shall meet on 2 quarterly basis unless members of
the committee mutually agree otherwise. Empioyees serving on
this commuties shall be released one-half day per meetng from
their duties, without ioss of pay, 1 atiend said meeung. Only three
such meetings shail occur during the school vear,

3 At the beginning of the school vear, the Commirtee shall elect from
among themszlves a chawperson, who shall be responsible during
that vear for: sending out meeilng notices, preparing andg
distributing notes/minutes of the last meeting. making notes and
helping to organize the agenda and topic/s for the next meeting.

4, The Committee shall be charged with the ongoing responsibiitty of
imvesugating insurances as specified above and shall prior to May
30 of each vear, make a summary of their findings and
recommendations available to all concerned parties.

ection 4. Severance Pav

A Eligible employees of the Board shall at the time of their retirement from
the Board reczive severance pay based upon unused accumulated sick
leave.

B. The number of days recetved shall be based upon twenty-five percent

(25%) of & maximum of two hundred and twentv-five (225} davs (56.25
days maximum) of unused accumulated sick ieave. Severance will be
increased by one extra day for everv ten davs above the maximum total
day set above, The maximum will increase by one additional day for
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every ten davs accumulated above 225. The total severance shall not
exceed 60.25 days.

C. The dollar amount will be calcuiated by multiplving the number of days
(as determined by the above formuiz) times the daily base rate at the ume
of retirement minus additional duties or supplemental pay. The divisor for
calculating the daily base rate for eligible school employses other than
classroom teachers will be deterrmned by the number of days in their
respective work vear.

D. Payment for the severance pay allowance will be sent following pavment
of an employee’s last regular pay check and verification from the State
Teachers’ Retirement Svstem unless, the Associanon President notifies the
Board’s Treasurer in writing, no later than May 1 of the given contract
vear, that all the retining bargaining unit members (age fifry-five (35) vears
or older) opt to have their entire severance payment paid directiv 1o a tax
deferred 403B account administered by ING, according to the adopted
Accumulaied Leave 4038 Plan of the Fort Loramie School District and
IRS provisions governing the office of the Treasurer.

E. If an employee eligibiz for severance pay deceases. severance pay will be
made to the emplovee’s estate as though the employee has left

employment in accordance with the above formula,

Longevitv Pavments

Longevity payments will be made annually to staff members with 21 or more
vears of service. Payments will be made op 2™ June pavment. Longevity pay
does not impact Extended Time or Severance Pay. Taxes and emploves

retiternent cost will be deducted. The Board will pay the normal portion of STRS
cost.

Staff members emploved by the Board prior to September 1, 2008 shall receive
vears on the longevity pavment schedule for recognized STRS service for acmal
teaching expenience at any accredited public and accrediied chartered
parochial/private school, including up to 5 vears of full-time military service plus
granted STRS disability time. Teachers are responsibie for providing the Board
with STRS documentation to verify longevity placement.

Staff members emploved by the Board after September 1. 2008 shall only receive
vears on the longevity payment schedule for vears teaching in the Fort Loramie
Local School District under a regular contract. Expenience substituting in the
District, experience in a classified position in the District, or experience in a
supplemental position in the District shall not count toward iongevity pavments.
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Longevity shall be calculated by multiplying the following percentage nmes the
base rate. Beginning with the member's 21 vear of service, the percentage shall
be 0.5%. Beginning with the member’s 26" vear of service, the percentage shall
be 1.5%.

Mileags

A teacher who ts required as a part of his/her job on a regular basts to use his/her
own car for transportation in order te perform his/her duties shall be reimbursed a:
the raie the IRS mileage rate for each mile driven. Procedures for implementing

this shall be established by the administration.

College Tuition Reimbursement

The Board shall appropriate annuallv a sum in the amount of Fifteen Thousand
Dollars ($15,000) to provide mitton reimbursement to teachers for eamed college
credit subject to the following conditions:

A No employee covered by thts Agreement will be eligible to recerve tuition
retmbursement until he/she has taught in the District for one (1} vear,

B. The college course must be taken in education, in the area of present
certification/licensure, or mm anv area of any certificanon/iicensure
permitted bv the State Departmen: of Education leading to a new
certificate. However. no teacher will be permitied 1o take courses outside
his/her area of certification/licensure until he/she reaches the level of
BS/BA 150.

C. Available moneys shall be provided 1o pav qualified teachers on a first-
come, first-served basts,

D. The teacher desiring such pay must meet with the building principal and
recetve approval of the building principal and Supsrintendent on the
appropriate form (Addendum H) provided for this purpose prior to
enrolliing in the coliege course. All courses, including correspondence
courses and television courses must be provided by an accredited
institution in order to be approved for purposes of reimbursement.

E. Eligibility 1s conditioned on submission of the following: (1) compietion
of the proper form (Addendum H) listing the number of hours of
reimbursement (forms available in the Superintendent’s office). (2)
transcripts of passing grades; (3} itemized record of pavment and (4)
proof of pavment. It is the ieacher’s responsibility to submit the required
information for reimbursement.



Reimbursement will be made on & guarterlv basis. All mmformation
required for tuition reimbursement shall be submitted to the
Superintendent’s office on or before the last working dav of the guarter —
March, June, September. and December. All approved courses must be
completed and the request for reimbursement received within one calendar
vear of the ume of onginal approval. In cases of unusual circumstances,
(pregnancy, extznded illness of teacher or teacher’s immediate family
member, etc.) these timelines may be waived with the approval of the
Superiniendent.

The rate of ruition reitmbursement shall be fifrv percent (50%) of the acrual
tuition cost for no more than eight (&) guarter or six (6} semester hours
taken between September 1% (or the start of a fall quarter/semester) and
August 31% of anv school vear.

Each teacher recerving pay under this section, prior to his’her receipt of
such pay, shall agree that he/she will teach 1n this District for at least one
(1) full school vear following receipt of such pay. If such teacher fails to
teach 1n the district for the reguired period. the amount of such pav
scelvea auring the prior school year shall be deducted from said teacher’s
final pay.

Section &. Board Reimbursement of Costs

A

Beginning with the effective date of thus Master Agreement, the Board
will reimburse bargaining unit members for 100% of anv costs incurred
reiated to state and federal background checks reguired by the Ohio
Revised Code. Such reimbursement shall be made within 30 calendar
days of the Board's receipt of evidence that the emplovee has paid for the
background checks.

Beginning with the effective date of this Master Agreement. the Board
shall reimburse staff members for 100% of the fees for license/certificate
enewal or upgrade. within 30 calendar davs of the Board's receipt of 2
copv of the renewed or upgraded license/certificate.

If a stafl member receives reimbursement for fees associated with
license/certificate renewal or upgrade from the Board and then leaves the
District, prior 1o the term of the license/certificate, he/she will reimburse
the District on a pro-rated amount. The amount {arrived at bv dividing the
cost of the license by the vears of effect) shall be withheld from the staff
member’s final pay check.
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Section 9. General Admission Passes

Association members will receive a comphimentary general admission pass to
heme athietic events. This privilege 1s for the Association member and one guest
when the Association member 1s in attendance.

ARTICLE IX - EMPILOYEE DISCIPLINE

The Admunistration may take progressive disciplinary action against any teacher for
violatuion of or failure 1o comply with anv provistions of this contract or any reasonable
rules and regulations adopted by the Board of Education. Such disciplinary action shall
be imposed as follows:

1. Step 1 - first offense — Verbal warning to the teacher in a conference with the
principal.
2. Step 2 - second offense - The offense shall be reduced to writing by the principal

and copies given to the teacher and Superintendent. The written warning shalt be
initialed and dated by the teacher. The iniuals shall not indicate agreemsnt with
the warning’s content. but show onlv the teacher has received a copy of the
written waming.

(%]

Step 3 — third offense — After a conference has been held by the Superintendent
with the affected parties, a written reprimand may be placed in the teacher’s
personne! file.

4, Step 4 - fourth offense — Afier a meeting before the Supsnantendent. the
Adminisiration has the rigit to suspend a teacher with or without pay for
disciplinary purposes. The length of the suspension shall be for up 1o five davs
maximum,

Upon the mitiative of the Superintendent, with good cause shown. Steps 1,2, and 3 above
may be omitted and a teacher brought before the Superintendent directly for disciplinary
action. Prior to any such suspension, the Admimstratton shall conduct an investgation of
the incident or infraction(s) upon which any such suspenston will be based. The results
of the investigation shall be reduced to writing and given to the teacher along with a
recommendation for a possible suspension with or without pay.

Upon request of the teacher and within five (5) days of the teacher's receiving written
notification of a possible suspension with or without pay, the teacher may request a

eeting before the board of education in executive session. The teacher and the board
shall have the nght to represzntation at the meeting.

The teacher shall be notified of his’her right to representation at each step.



Discipiinary action is subject to the grievance procedure set forth in this Agreement. No
teacher shall be reprimanded for disciplined without just cause.

F. Nothing herein shall precinde the Board or Education from omitting the foregoing steps
and procedures and instititing termination proceedings pursuant to Sections 3319.16 and
3319.161 of the Qhio Revised Code ar any time when, 1 the sole and exclusive
discretion of the Board, it 1s determined such action 1s warranted.

ARTICLE X — GRIEVANCE PROCEDURE

PURPOSE.:

Al The purpose of this procedure 15 to secure, at the lowest possible administrative level,
equitable solutions to grievances which may arise from time 1o tume, Both parties agree
that these proceedings will be kept as mformal and confidential as may be appropnate.

B. Nothing contained herein will be construed as limitng the right of any teacher having 2
problem to discuss the matier informally with any appropriate member of the
administration and having the problem resolved without consultation of the Association.

DEFINITIONS:

A A grievance 15 a claim by an emploves or group of emplovees. or Association that there
has been a violanon, nusinterpretation, or misapplication of this Agreement.

B. A Grievant shall be a certificated/licensed employee(s) of the Board.

RIGHTS:

Al A grievant may appear on his own behalf or may be representad at any and all steps of
the grievance procedurs bv the Association’s designes.

B. The President of the Association and the grnievant shall receive written notice of anv
meeting held to resolve a grievance. The grievant shall have the tight to representation at
the meeting, and shall be given a written report of the disposition of the grievance,

C. 1%, in the judgment of the Association, a grievance affects a group or class of teachers, the
Association may submit such grievance to the Superintendent in writing, and the
processing of such grievance shall be commenced at that level.

D.

Grievances, or the fact that grievances were filed, shall neither be recorded nor placed in
the personnel files or any other file used 10 evaluate for reemployment, transfer, and/or
assignment. There shall be no reprisals nor recriminations against any parucipant in this
grievance procedure.
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PROCEDURE:
Level One

The grievance shall first be discussed with a principal or the immediate supervisor after the
Association has been informed of the meeting and within ten (10} teacher work days of the event
that gives rise to the grievance or condition upon which the alleged grievance 1s based or with
reasonable diligence should have been known ic exist by the grievant if such event occurred
during the student vear. If the event occurred at a time other than the student year, then the
erievance must be filed within fifteen (15) calendar days of the event or condition upon which
the alleged grievance is based or with reasonable diligence should have been known to exist by
the grievant. The grievant shall inform the principal or immediate supervisor that he/she is
initiating the grievance procedure at Level One. (Addendum E1-E2)

Level Two

Al If satisfactory disposition of the gnevance is not received in writing within ten (10)
calendar days of the meeting heid at Level One, the grievance may be submitied to the
Superintendent. Before taking the grievance 1o the Superintendent, it must be reduced to
writing and a copy shall first be given to the Principal or immediate supervisor.

B. Within ten (10) calendar davs after receipt of the written grievance by the Superintendent,
the Supenntendent or designee shall meet with the gnievant and/or his Association
representative in an effort to resolve the grievance.

Level Three

A If satisfactory disposition of the grievance is not received in writing within ten (10)
calendar davs of the meeting with the Superintendent or designes, the grievance may be
submitted by the Association to the Amencan Arbitration Association. An arbitrator
shall be selected using the Volumary Rules of the erican Arbitration Association.
Either party shall have the right to request a2 second list and selection shall be by alternats
srike. Any and all charges incurred as a result of requesiing a second list shall be borne
by the party making the request.

B. The arbitrator shall have no power to alter, add 1o, or subtract from the terms of this
agreemesnt or existing Board policies.

C. Within thirty (3(¢) calendar days, or such other time as may be mutually agreed to, he/she
shall render a dectsion in writing and such decision shall be binding on ali parties of

nterest.

D. The cost of the arbitrator shall be borne equally between the Association and the Board.
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Section 1.

Section 2.

ARTICLE XJ - COMMITTEES

Labor Management Commitiee

There shall be a Labor Management Comumittee that shall meet to discuss
employee concerns not otherwise contained in this Agreement. The purpose of
the Labor Management Committee will be to 1dentify, discuss, and establish
possible remedies for past, present, and potential diswict labor relation and
educational probiems. The Committee shall consist of the Superintenden: and the
Association President plus two {2) other participants from the Association
selected by the Association. The Commities shall mest from time to time at the
request of either party, and meeting times shall be mutualiy agreed upon.

Master Teacher Committes

A Master Teacher Committee shall be established for the purpose of designatng
teachers in the District as a master teacher, to facilitate the application process,

confirm candidates” ehgibility, review applications and determine its Master
Teachers.

A Selection of the Master Teacher Commitiee Members

1. FLEA will be charged with seiecting the staff members to serve on
this committee.

!J

The Fort Loramie Tocal School District shall select master
teachers through participation in the county consortium. Pror to
June 1% of the current school vear, the staff members and Fort
Loramie Board represematives serving on the committee, along
with the FLEA President, shall meet to discuss the prespect of

continued participation in tire county consortium for the purpose of
selecting master teachers.

E. Emplovee Protection

Under no circumssances is the involvement in the activities of ths Master
Teacher Committes to be used for emplovment decisions by the Board per
Article V — Teacher Conrtracts.

ARTICLE XII - SEVERABILITY

A Shouid the State Emplovment Relations Board or any court of competent jurisdiction
determine, afier all appeals or times for appeal have been exhausted, that any provision of
the contract is unlawful, such provision shall be automatically terminated but all other
provisions of the contract shall remain in full force and effect.



BE. Dunng the term of this Agreement, there will be no lockout on the part of the Board nor
any strike by the emplovees hereunder. The Association will not encourage, sanction, or
approve any sirike by the employees hereunder during the term of this Agreement and the
Associatton will activelv discourage and publicly denounce any such strike.

C. For the Life of this Agreement, the Board and the Association waive the rigit, and agree
that the other shall not be obiigated 10 negotiate collectively with respect to any subject or
matter referred 1o, or covered in this Agreement. or with respect to anv subject or mater
not specifically referred to or covered in this Agreement, excep: as mutually agreed to by
the Association and the Board.

ARTICLE XHI - DRUG/AL.COHOL FREE WORKPLACE

The Board and the Association believe that guality education 1s not possible in an environment
affected by iliegal drug use and/or abuse of alcoholic beverages. The Board and Association will
seek to establish and maintain a drugsalcohol free educational setting in full compliance with
federal, state and iocal laws including the Drug-Free Workplace Act and the Drug-Free Schools
and Communmniites Act.

In compiiance with these laws, the Board prohibits the manufacture. distribution, dispensation,
possession or use of alconoiic beverages and/or conwolied substances (illegal drugs) bv any
emplovee during working hours. on Board premises. or at any activity or function sponsored by
or relaied 1o emplovmen: with the Board. “Controiled substance” refers to drugs subject 1o
federal or state regulation, making therr manufacture, distribution, dispensaton, possession or
use a crime. Medicauons used as prescribed by a treating physician or dentist are exclhuded. As
a condiiion of empiovment, each emplovee shall be required 1o notify s or her supervisor of
any conviction of a criminal drug statute for a violation occurnng during working hours, on
Board premises, or at any activity or function sponsored by or related to employment with the
Board. Such reports must be made no later than five (3) days after such conviction. Auny
emploves who violates the terms of this provision shall be subject to disciplinary action in
accordance with local, state and federai laws, up to and including termination of employment. A
disciplinary action, involving drugs or alcohol. shall, where appropriate, inciude the completion
of a rehabilitation program.

The Superintendent shall, in consultation with the Association, establish whatever programs and
procedures are necessary to meet federal certification requirements for compiiance with the
Drug-Free Workplace Act and the Drug-Free Schools and Community Act. but which also
comply with and do not interfere with this Agreement.

ARTICLE XIV - SMOKE FREE WORKPLACE

Medical evidence clearly indicates that smoking posss a significant health risk to smokers and
nonsmokers alike.  Therefore, Fort Loramme Local Schools will have a “smoke-free”
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environment to promote and sustain the general health and well-being of all smdents, faculty,
staff and visitors.

ARTICLE XV - FAIR SHARE

Pavroll Deduction of Fair Share

Notice of the amount of fair shars shall be transmitted by the Association to the Board for
the weasurer to deduct from the pay of members of the bargaining unit who elect not 10
become or to remain members of the Association. a fair share fee for the Association’s
representation of such non-members duning the term of this contract.

Notfication of the Amount of Fair Share Fee

Notice of the amount of the annual fair share fee and those persons subject to that charge
shall be transmitted by the Association to the Treasurer of the Board on or about
September 15 of each year during the term of this contract for the purpose of determining
amounts to be payroli-deducted, and the Board agrees to ransmit all amounts deducted to
the Union in the same manner in which dues are wransmitted.

Schedule of Fair Shars Fee Deductions

1. All Fair Share Fee Pavers

Payroll deductions shouid follow the estabiished dates for dues deductions in the
district.

-2

Upon Termination of Membership During the Membership Year

Upon notification from the Association that a2 member has terminated
membership, the Treasurer of the Board shall commence the deduction of the fair
share fee with respect to the former member, and the amount of the fee vet to be
deducted shall be the annual fair share fee the amount previously paid through
payroil deduction. The deduction of said amount shall commence on the first pay
date occurnng on or after forty-five (43} days from the termunation of
membership.

Transmittal of Deductions

The Board further agrees upon request by the Association to accompany each such
transmittal with a hist of the names of the bargaining unit members for whom all such fair
share fee deductions were made, the period covered, and the amounts deducted for each.
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E. Procedure for Rebate

The Assoctation represems 10 the Board that an intenal rebate procedure has been
established in accordance with Section 4117.09(C) of the Revised Code and that a
procedure for challenging the amount of the representation fee has been established and
will be given 1o each member of the bargaining uniz who does not join the Association
and that such procedure and notice shall be in compiiance with all applicable state and
federal laws and the Constitution of the United States and the State of Ohio.

Fri

Entitlerment to Rebate

Upon timely demand, non-members may apply to the Association for an advance
reductionvrebate of the fair share fee pursuant to the internal procedure adopted by the
Association.

ARTICLE XVI - CHILDREN OF TEACHERS/TUITION FREE ATTENDANCE

The natural children, step-children or adopted children of teachers may be permitted to attend
one of the schools in the District without payment of wition. The payments of any student fees
are not included in the exemption from wivon payment.

Children of weachers shall comply with the admission requirements and criteria as established by
the Board for wition students. Transportation of the children to the assigned school shall be the
responsibility of the teacher-parent. Anv custodial care of the children shall not imerfare with
the performance of the parent-teacher’s contractual duties and responsibilities nor the contractual
duties and responsibilities of other employees of the Board.

Schoo! and teacher assignment shall be made by the Superintendent and shall not be subject 1o
the grievance and arbitration provisions of the contract.

ARTICLE XVII —REEMPLOYMENT OF RETIRED TEACHERS

A teacher reured under STRS ("Resmployed teacher™) mav be emploved/reemployed under the
following conditions:

Al The Board i1s under nc obligation to smploy any retired teacher and there is no
expectation of reemployment when a teacher retires from the Fort Loramie Schools
District. Reemploved teachers who previously worked in the District do not need to be
wterviewed by the Board for anv vacant positions for which they apply, Reemploved
teachers who previously worked 1n the District are not guaranieed a particutar assignment
upon reemplovment. Reemploved teachers will be assigned to pesitions that are within
thelr certification/license area(s) and are eligible for transfers pursuant to the negotiated
agreement.



Reemployed retired teachers will be placed at the five (5) year experience level on the
salary scheduie upon reemployment and given full credit for their educational level.

Reemploved retired teachers shall be enttled to participate in the health insurance
program provided to the bargaining unit members under Article VIII, Secton 2 of the
negotiated agreement unless insurance is available through STRS. The Board’s
contribution io retired teacher health insurance premiums in the event insurance 1s not
available through STRS, will be limited to the Board’s share of single plan coverage.
The retired 1eacher may purchase familv coverage through their additional contribution.

Retiredrehired emplovess as of September 1, 2008 will not be impacted by these new
INSUrance provisions.

Reempiloved retired teachers are not eligible for continuing contracts: rather, they will be
awarded ong-vear contracts that will automarically expire at the end of each school year
without notice of non-renewal and without compliance with O.R.C. Sections 3316.11 and
3519.111. For purposes of reemploved teachers, the parties expressly agree that this
provision supersedes and repiaces O.R.C. Sections 3319.11 and 3316.11] and differs
from the rights of other teachers contained in the negotiated agreement. Performance
evaluatons of reemploved teachers will be conducted annually. Such evaluanons may be
formal or informal assessments at the discretion of the buiiding principal.

Reempioved retired teachers may not accrue additional STRS credit as a result of their
service following reemplovment. Instead, the Board and the reemploved teacher shall
make contributions 1o STRS that will fund a single life annuity with a reserve based on
the reemploved teacher’s accumuiated contributions during ms/her period of service as a
regular teacher following reemployment  For additional information concerning the
annuity see O.R.C. Section 3307.3.5.

Seniority for reemploved retired teachers returming to service with the Board afier
rettrement will refum to zero (0) years and remain at zero (0) years for the reemploved
teacher's entire “post-retirement” tenure. in the event of a reducton m force the
reemploved teacher will not have any of the recall rights set forth in the negotiated
agreement.

Reempioved retired teachers are not ehgible for severance payv for accumulated sick leave
and may not participate in any future retirement incentive programs.

Reemploved retired teachers will be eligible to accumulate sick leave. Sick leave shall
commence at zero (0) days for reemploved retired teachers. Reemployed retired teachers
shall earn 1 % days of sick leave per month for the duration of their reempioyment.
Reemploved retired teachers may request an advance of up to five (5) days of sick leave,
if necessary. The reemploved retired teacher must reimburse the Board for any advanced
sick leave that is not earned at the ume the reemployed retred teacher separates his/her

employment with the District. The parties expressly agree that this provision supersedes
and replaces O.R.C. 3319,141.
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Subect 1o thesz provisions, reempiovad renred teachers are part of the bargalning unit.

The paruies expressly agree and fully mtend this Amcle to superseds and take precedent
over anv Inconsisient and/or contrary provisions of the Omio Rewised Code, and Ohic
Admimsanve Code, and federal laws and reguianons.
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ARTICLE XVIII - DURATION OF AGREEMENT

This agreement is in effect from August 16, 2013 through August 15, 2016. Any party
requesting a modification or termination of this Agreement upon the Agreement’s termination
date shall serve the statutory Notice of the State Employment relations Board as well as the other
party. At the initia] bargaining session, each party shall exchange written proposals.

Ui T s

PRESIDENT g Date
Fort Loramiz= ;/
Board of Education

Qb Wy T-9-12
SUPERINTENDENT Date

Fort Loramie
Board of Education

Crore P L

7-9-1%
PRESIDENT Date
Fort Loramie
Education Association
a .
[k ASuph e
NEGOTIATIONS'COMMITTEE  Date

REPRESENTATIVE
Fort Loramie
Education Associaton

The Fort Loramie Board of Education, Fort Loramie Education Association, and th:
Administrative Siaff shall dedicate themselves to maintaining channels of open communications

through the contract periods.

The Foit Loramie Board of Education, Fort Loramie Education Association, and the
Administwrative Staff shall dedicate themselves 1o maintain channets of open commurications

throughout the contract periods.
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ADDENDUM A

TEACHERS SALARY SCHEDULE A

FORT LORAMIE LOCAIL SCHOOL DISTRICT

Percentage Increase 0.00%

Effective 2013-2014

 Exp Degree | 150 Hours Masters | Masters - 15%  Masters - 30 |

| Increment 0.0450 : 0.0500 0.0350 .0600 ! !

! - . i T ;
G| 10000 31317 7 10500 3286 . 11000 34449 | 11600 36328 | 36328 |

‘ ‘ ! ‘ ]

1 1.0450 32728 } 11000 34,445 : 1.155¢ 36,171 J 1.2200 38207 | 38.207 3

E 2 ' 1.090C 34,136 r L1500 30.015 I 12100 37.894 | 1.2800  40.086 I 40.086

I 3 I L1350 35,545 TI 2000 37,5800 1.2650  39.616 J:i 13400 41,965 | 41.965 1

. 4 ' 11800 36,954 : 12500 39,146 3200 41.33% : 14000 43844 43.844%

‘ '1 i

L 5 | 12250 38363 - 13000 40712 T 13750 43.061 | 14600 45723 45723

: : : ,
6 12700 36.773 \ 1.3500 42276 - 14300 44783 l} 1.5200  47.602 l; 46,102 |
7 I 1.3150 0 41,182 ; 14000 43844 © 14850 46,506 @ 1.5800 49481 40,981 }
8 I 13600 42,591 1 14500 45410 ‘ 1.5400 48228 ‘ 1.6400 51360 | 51.860 ;

|‘ 5 14050 44.000 l 15000 4€.976 - 15950 49951 17000 332236 I £3.739 |

l 1¢ I 14500 45410 I\ 1.5500 4854 16306 31673 0 17600 33118 ' 56.118 |

‘ ( i |

. 1 ‘ 1.4950 46.819 } 16000 50.107 ¢ 1.7050 53,395 \ 18200 36,997 I 57.967

: 12 ! 14950  46.819 | 1.6500 51.673 | 1.7600 35118 ‘ 1.8800 38876 39.876 ¢

: ; ] i ‘

i_ 13 4! 1.4950  46.819 : 1.7000 33239 18150 56.840 j 1.9400 6(.75° ‘ 61,755

I 14 I‘ 14950 46.810 : 17000 53.23¢ © 18130  56.840 ‘| 2.0000 62634 E 63.634:;
13 ‘ 1.6800  52.61F 5 18070 56.59C © 1.8320  6(.504 I 20600 64513 1 63.613 I

For 2013-2014 vear oniy, teachers exceeding the 15 vears of expenence step will receive
$1,000.00 salary in addition 1o the amount shown above.

*Graduate hours afier attainment of Masters Degree
{Hours set forth herein refer to semester hours or the quarter hour equivalent. )

Base $31.317
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ADDENDUM Al

TEACHERS SALARY SCHEDULE A

FORT LORAMIE LOCAL SCHOOL DISTRICT

ercentage Increase 1.95%

Effective 2014-2015

Exp Deoree | 150 Hours | Masters ' Masters + 15* | Masters - 30% |
| Increment 0.0450 ' 0.0500 0.0550 : 0.0600 3 |
: 0 1.0000 31,9283 | 1.0500 33524 | 11000 35121 . 1.1600  37.036 : 37.036

i 1.0450 33365 | 11000 32121 11550 36.877 | 1.2200 38932 ' 38.9:52 ‘
i | ; ! :
2 : 1.090¢ 34802 1.1500  30.717 I 123100 38.633 | 12800 40.868 40.86%
2 1.12350  36.238 | 1.2000 38314 ; 1.2650  40.389 i 1.3400 42784 1 42.784 |
a : ‘
! 4 J| 11808 37.675 j 1.2500 39910 ‘ 1.3200 42145 ‘ 1.4000 44,699 : 44,699
i i | .
3 | 1.225¢ 29112 I 13000 4]1.506 I 1.3750 43,901 | 1.4600 46615 | 46.615
| ! ' 1
‘( 6 1.2700 40.349 | 1.3500 12103 14300 45637 | 1.3200 48331 ‘ 49 031 :
; : \
{ 7 f 1.315¢ 41.985 : 14000 44699 : 14850 4-4is ‘ 158040 50.44¢ 50.946 1
b } 1.3600 434722 | 14500 46.29¢6 : 1.5400 46,169 , 1.6400¢ 32362 52.862
‘ |
G 1.4050 44.859 : 1.5000 47.892 @ 1.5930  50.923 I 17000 54278 54,778 ,
10 1.4500  46.296 | 13500  49.48% i 1.6500  52.681 1.7600 56,193 57.193 ‘
; 11 A 1.4950 7732 ‘ 1.6000  51.085 17050 54437 | 1.R20G 58,100 ‘ 59.100 |
12 1.4950 47.732 0 16500 52.68) ; 1.7600  36.193 | 1.880¢ 60,025 61.02% :
13 1.4950 47,732 | 1.7000 34.27% 1.8150 57949 1.9400 61940 62941
14 P1.495G6 47,732 ‘ 17060 54.278 : TE150 57,949 ‘ 20000 63.856 04, 856 |
15 1.6800 53,639 | 18070 57.694 I 1.9520  61.68% 1 2.0600 65772 ' 66.872 i

*Graduate hours after attainment of Masters Degree
(Hours set forth herein refer to semester hours or the guarier hour equivalent.)

Base §31.928



Percentage Increase 1.95%

ADDENDUM A2

TEACHERS SALARY SCHEDULE A
FORT LORAMIE LOCAL SCHOOL DISTRICT
Effective 2015-2016

Exp ! Degree 150 Hours Masters | Masters - 13* Masters — 30%

Increment | .02150 \ 03500 ‘ 0350 : 0600 |
0 i 1.0000  32.551 " 10300 34179 : 1.10600 35806 J_].IGO(I 37.759 I‘ 37.75% ‘l

1 ; 1.0450 34.016 | 1.1000 35806 11550 37.59¢ ’ 1.2200 3972 ‘ 309712

2 ! 1.0900 33481 1.1500 37434 I 1.2100 39387 | 12800 41663 ;1 41.665 .

3 : 112350 36.945 i 1.2000  39.061  1.2650 41177 . 1.3400 43,618 ‘ L3618 i

4 ‘T 11800  38.410 L].2500 40,689 ¢+ 13200 42967 | 14000 45571 45 571

L 5 i 1.225¢ 39873 0 13000 42316 1.3750 44.758  1.4600 473524 | 47522 J\
| | | ' ‘ f
| & 1.2700 41.340 : 1.3500 43944 | 14300 46548 | 1.5200 485478 | 49.47¢ j}
, ¥ ‘I 13150 42,807 E 1.4000 42371 I 14850 48.23% ¢ 13800  51.43; i 51.931 ‘
! & i 13600 44.269 ! 14500 27106 . 153400 50,029 l 1.6400 53384 ' 53.884 Ji
L o D1.4050 43734 15000 48827 ¢ 13950 31919 17000 535337 l S5.837
,‘ 10 1 14500 47199 | 1.3300 30454 16500 53,709 17600 57290 58.290 '\

: I i |

_r_ 11 | 14930  4&8.664 I 1.6000 32,082 I 1,705 35499 1 16200 39243 60,243 ‘,
i 12 | 14050 48,664 LLﬁSOO 53.709 ‘ 17600 37.290 : .80 61.19¢ | 62,196 !
L 13 l 12950 48.664 ‘ 1,7000 32337 . 1.8150  59.080 ‘ 1.9400  63.149 : 64.149 3
i 14 o 1.4950 48,664 ‘ 1.7000  35.337 ‘I 1.8150  59.080 ‘ 2.0000 6302 66,102 l
} 13 ‘| 1.6800  54.68¢ | 1.8070 358.820 I 1.9320  62.880 { 2.0600  67.0%3 T 68.ﬁﬁ‘i

*Graduate hours after attainment of Masters Degree
{Hours set forth herein refer to semester hours or the guarter hour equivalent.)

Rase $32.551
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Percemage Increase 0.00%

SALARY SCHEDULE B 2013-2014

ADDENDUM B

FOR LORAMIE LOCAL SCHOOL DISTRICT
183 Work Days

BA Degree MA Degree MA +15% MA =+ 30*
Increment 0.0400 0.0500 0.0550
0.0560 0.0664 0.0720

Exp

G 10000 §51.317 | 1.1000 §34,449 | 1.1500 §36.015 ! 336,015
1 ©1.0400  $32.570 | 1.1500 $36.015° 12050 §37.737 | §37.737
2 1.0800 33,822 1.2000 §37.580 | 1.2600 §539.439 | $39.459
3 1.1200 835075 1.250C  §39.146 | 1.3150 541182 $41.182 |
4 1.1600  §$36.328 | 13000 540,712 | 1.3700 $42.904 $42.904
3 1.2006  $37.580 | 1.3500 $42.278 @ 14250 $44.627 | $44.627
6 1.2400  §$38.833 1 14000 $43.844 | 14800 $46.349 | 3500  546.846
7 1.2800  $40.086 © 14500 $45410 | 1.5350 $48.072 | %500 548572
8 1.3200  $41.338 | 1.5000 $46,976 | 1.5900 $49.794 | $500  $50.294
9 13600  $42.591 | 15500 $48.541 | 1.6450 $51.516 500 §$32.016
10 1.400¢  $43,844 : 1.6000  $50,107 | 1.7000 §$33.236 = §50¢  $353,73¢
11 14000 $43.844 0 16000 $50,107 | 1.700¢  $33.239 | $6350  $33.889
i2 14000  §43.844 © 16000 §50.107 | 1.700C £33236 ; §630  $33.889
13 1.4560  $43.598 | 1.6664 $52,187 @ 1.7720 $35494 | $650  §36.144
14 14560  §45598 | 1.6664  §52,187 1 1.7720  §£55,494 | $650  §£56.144
13 14360  $45598 | 1.6664 §52,187 | 1.7720 §55494 ; 650  §56.144 .
e ‘ 15120 $47.351: 1.7328  $34.266 | 1.8440 §57.749 | 3ROC  §£38.34¢
7 1.5120 547351 | 1.7328  §54.266 | 1.8440 §57,749 | §80C¢  §$58.546
18 1.5120  $47.351 | 1.7328  §54,266 : 1.8440 §57,749 | §80C  $58.349
19 1.5680  $49.105 | 1.7992  §$536.346 ; 19160 $60.003 | $800 560,803
20 1.5680  $49.105 | 1.7992  §56.346 | 15160 $60,003 | $800  $60.803 ;
21 L 1.5680  $49,105 ¢ 1.7992  $56.346 | 1.9160 $60.003 ; §950  $60.933
22 | 1.6240  $50,859 | 1.8636 $38,425 | 1.9880 562.258 | 3950  $63.208
23 16240 $50.859 | 1.8656 $58.425 | 19880  §62,258 3950 $63.208
24 | 1.6240  §50.859 | 1.8656 §58.425 1+ 1.9880 §$62.258 1 §950 $63.208 |
25 | 16800 §52.613 ' 19320 $60.504 | 20600 $64.513 0 $1.100  $65.613 |

All teachers beginning employment m the 2011-2012 school vear and afier shall be paid in
accordance with the above salary schedule.

*Graduate hours after attainment of Masters Degree
(Hours set forth herein refer to semester hours or the quarter hour equivalent.)

Base §31,317
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SALARY SCHEDULE B 2014-2015

ADDENDUM B1

FOR LORAMIE LOCAL SCHOOL DISTRICT
183 Work Davs

Percentage Increase 1.95%

BA Degree MA Degree MA - 15% MA +30* |
Increment 0.0400 0.0500 (.05350 ‘
0.0560 0.0664 0.0720
Exp |
0 [ 1.0000 $31.928 | 1.1006 $25.121 + 1.1500 $36.717 - $36,717 |
1 | L0400 8322051 11500 836,717 } 1.2050 38475 $38.473
2 1.0800  §34.482 12000 $38314 12600 $40.229 | 540,229 ‘
3 poLI2000 §35.739 . 1.2500  §29.910 1.3130  $41.985 1 $41.985 |
4 1.1600  §37.036 | 1.3000 $41.506 | 1.3700 $43.741 | $43,741 |
3 1.2000 $3§,314 | 1.3500 343,103 | 1.425G 545,497 $45,467
6 1.2400  $39.591 | 14000 $44.699 | 1.4800 547253, 5500  §47,733
7 ¢+ 1.2800  $40.868 @ 14500 $46.296 | 1.5350 §49.009 | $300 $49,509
& i 1.3200 $42.145 | 13000 $47.892 ! 1.5900 350,766 : §300 £51.266
G 13600 $43,422 | 1.5500 549488 | 1.6450 §52.322 | $3500  §$53.022
10 1.4000  $44,699 | 1.6000 $51.085 @ 1.7000 $34.278 | $500 §54,778
11 14000  $44.699 | 1.6000 $51,085 . 1.7000  $54.278 | $650  $54,928 .
12 14000  $44.699 . 1.6000 S51.085 1 1.7000 $34278 | $650 $54.928 |
13 I 14360  $46,487 @ 1.6664 553,205 | 1.7720 §£56.576 | $650 $57.226
14 C 14560 346,487 | 1.6664  §33.205 0 17720 §56.576 } $630 $57,226 |
13 ‘l 14560 546,487 | 1.6664 $53.205 | 1.7720 $36.576 : $650 $37.226 |
16 1.5120  $48.273, 1.7328  §35325 | 1.8440 $58.875 . $800 $39.673
17 13120 $48275 ] 1.732 $55.325 | 1.8440 538875 ‘ $800 $59.675 ¢
18 1.5120  $48.275 | 1.7328 §35325 ° 1.8440 $38.875 ;. S800 $39.675
19 1.5680  $50.063 . 1.7992 §57.445 | 19160 $61.174 $800 $61.974 |
20 1.5680 £50.063  1.7992  §57,445 | 19160 561.174 3800 561.974
21 1.5680 $50,063 | 1.7992  §57,445 % 19160 $o0l.i74 £950 562,124 |
22 1.6240 $51,851 | 1.8656 §359.565 1.9880 $63473 ° §950 564,423 .
23 1.6240  §51.851 | 1.8636 §59.565 1 1.9880 §£63.473 5950 $64.423
24 1.6240 £51,851 . 1.8656 539,565 | 1.988C $63.473 $950 564,423 |
25 1.6800  §53.639 ¢ 19320 §$61.685: 20600 $63,772 1 $1.100 §$66.872 |

All teachers beginning empioviment in the 2011-2012 school year and after shall be paid in
accordance with the above salary schedule.

*(Graduate hours after attainment of Masters Degree

(Hours set forth herein refer to semester hours or the quarter hour equivatent.}

Base $31.928%



Percentage Increase 1.95%

SALARY SCHEDULE B 2615-2016

ADDENDUM B2

FOR LORAMIE LOCAL SCHOOL DISTRICT
183 Work Days

BA Degree MA Degree MA —15* MA - 30%
Increment 0.0400 0.0500 0.0350
0.0560 0.0664 0.0720
Exp .
¢ i 1.0000  $32,551 | 1.1000 $33.806 i 1.1500 §37.434 337,434 |
1 1.0400 $33.853 | 1.1500 §37.434, 1.2050 §36.224 339.224
2 1.0800  $33,155 | 12000 $39.061 © 1.2600 $41,014 . 541,014
3 1.1200  $36.457 , 12500 $40.689 | 13150 $42,8053 . $42.805
4 poLi600  §37.759 | 13000 542316 | 13700  $44.595 $44.595
5 12000 £39,061 | 13300 $43.944 | 14230 546385 £46.383
: 6 12400 S40,363 | 14000 $45.571: 14800 $48.175 | $500  $48.675
: 7 1.2800 541,665 | 14500 $47.196 | 15350 549966 | S$500  §50.466
i & 13200 $42967.| 1.5000  $48.827 | 1.3900  §51,756 5506 $52.256
: s | 1.3600  544.26% ‘ 1.5500  $50.454 l 1.6450  §53.546 ¢ 5500 $34.046
‘ 10 ; 1.4000 345,571 © 1.6000  552.082 | 1.7000 §33.33 £500  $53.837
11 i 14000  $43571 | 1.6000 §52.082 ) 1.7000 §$33337 | 5650  $53.987
12 L 14000 $45.571 0 16000 $52.082 1 1.7000  §33337 | 5650 §32.987 ¢
\ 13 14560  §47.394 | 1.6664 §354.243 | 17720 §57.680 . §650  §5R.33(0 :
| 14 14560  547.3%94 . 1.6664 554243 1 1.7720 557.680 0 $65C  $58.33C
. 15 14560  $47.394 | 1.6664 $34.243 . 17720 §$57.680 | $650  $38.330,
| 16 1.5120 549217 | 1.7328 §56.404 | 1.8440 560,024 $800  $60.824
! 17 © 151200 546217 ¢ 17328 §56.404 | 18440 §$60.024 ' $800  $60.824 |
‘ 18 151200 $46.217 | 17328 $56.404 | 1.8440 $60.024  $800  $60,824
| 19 i1.3680 $51.040 | 1.7992  §58.566 ; 19160 $62.368 3800 363,168
i 20 ‘ 1.5680  $51.040 | 1.7992  §58.566 | 1.9160  562.368 $800  $63,168
; 21 1.5680  $51,040 ¢ 1.7992 558,366 | 19160 F6l368 0 5950 3632318
} 22 P 1.6240 532863 | 1.8656 $60.,727 | 19880 §564.711 $950  $63.661
23 | 16240  $32.863 | 1.8656¢ $60.727 | 1.9880 $64.711 §930 $63.661 :
| 24 | 1.6240  §32.863 = 1.8656 $60.727 | 1.9880 $64.711 $I30 565,661
x‘ 23 ‘ 1.6800  §54.686 | 1.9320 $62.88% | 2.0600 $67.055 1 $1.100 $68,153

All teachers beginning employment in the 2011-2012 school vear and after shall be paid in
accordance with the above salary schedule.

*Graduate hours after attainment of Masters Degree
{Hours set forth herein refer 10 semester hours or the guarner hour equivalent.}

Base $32.351
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ADDENDUM C

Supplemental Salary Schedule
Calculated on Percentage of Teachers’ Salary Schedule Base

! ! I 0-SYEARS 6-10 YEARS 11+ YEARS

{ POSITION . NOTE : EXPERIENCE | EXPERIENCE | EXPERIENCE

. ACADEMIC RELATED : : j 13 =
Academia | 3.00% 3.75% i 4.50%
Achievement Activity i 1.00% | 1.25% i 1.309%

| Annual ! : 6.00% ! 7.50% i 9.00%

| Band i i 14.00% | 1650%  ©  19.00%

Chorus @ . 600% | 8.00% . 1000%

| Desunation Imaginanon Coach 1 | 1.50% | 2.25% ! 3.00% !

' Destination imagination Coordinaror ‘ 1.00%, : 1.75% i 2.50% |
Musical Director {per production) 4.50% | 5.00% ! 3.50% |
Musical Assistant (per production) 2.50% i 2.75% 3.00% |
Musical Assistant — Sets (per production) 2.00% ? 2.50% 3.00% i
Play Direcior (per production | 2.00% 3.00% | 4.00% .
Play Assistant (per production! 1.00% 1.75% ‘ 2.50%
Plav Assiswant — Sets {per production) 2.00% 2.50% ! 3.00% |
Elementary Student Store 2.00% 2.25% | 2.50% ‘
invenuon Convention Coordinator 1.00% 1.73% | 2.50% !

¢ Invenuton Convention Coordinator - Local 2.00% 2.50% ! 3.00% |

i FCCLA 3.00% ; 3.75% ;' 4.50% i

| History Club : 3.00% 3.75% | 5.50% |

| Marchimg Band Assistant | 4.00% ! 5,005 i 6.00% ;

[ Marching Band Corps Advisor ‘ 4.00% 5259 ' 6.50%

| Nauona! Honer Society 3.00%; i 3.73% 4.50%;

! Power of the Pen ; 3.00% ! 3.75% ; 4.30%

I Redskin News Network i i 4.00% [ 3.00% i 6.00%

{"Safetv Patrol ! 1.00% 3755 430%

| Science Fair I ! 2.00% 2.50% 3.00%

| Science Olyvmpiad ' 6.00% 8.00% 10.00% )

| Spanish Ciub . . 2.00% 2.50% ! 3.00% :

* Special Academic Activity | i 1.00% 1.00% 2009

_Student Council — HS | ] 4.00% 5.00% 6.00%

[ Swudent Council — JH X 2.75% 3.00% 3.25% 1

i !

CLASS ADVISORS : T

| Grades 7-10. 12 i | 3.00% 3.75% | 450 :

" Grade 11 X | 5.00% ; £.25% | 7.50% i

| | ; | T

' SPORTS RELATED , ! i

| FALL SPORTS \ 1 |

| Golf - Bovs | 7.00% | 8.75% 10.50% 3

¢+ Golf — Girls I 7.00% | 8.75% 1G.50% }

| Golf Assistami : 4.00% i 5.00% £.00%
Cross Country — HS (Co-ed) i P 10.00% 12.50% 15.00% ‘]

" Cross Countv ~ JH (Co-ed) i | 5.00% 5.75% 6.50% !

i Cross Country Assistani {Co-ed) | 4.00% 5.00% 6.00%
Volievball - Varsity | 16.00% 12.50% 15.000%

—
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' Vollevball - TV 7.00% i 8.75% 10.50%

. Vollevball — Assistant Varsity 6.00%, , 7.25% 8.30%
Volleybali — Freshiman | 5.00% | 6.00% 7.00%
Volleyball — Grade & | 5.00% | 6.00% 7.00%

i Volleyball ~ Grade 7 1 3.00% 6.00% 7.00%

i Vollevball — Addiional Jr. High Team(s) ‘ 4.00% 5.00% 6.00%

\ : ; |

| Football — Varsity : 16.00% 19,759, | 23.50% i

| Football — Assistant Varsity {4) l . 10.00% 12.25% | 14.50%

! Football — HS Additional Assistant f 2.00% 10.50% 12.00%

. Football - Jr. High Coordinator | | 6.00% \ 7.25% 8.50%
Footbali — Jr. High Assistant (3) ! ! 5.00% | 6.00% 7.00% !
Footbali — Jr. High Additional Assistan! ! ! 4.50% 3 5.50% 6.50% !
CHEERLEADING | i

! Football Cheerleading — Hign School ! 3.25% - 3.75% ! £.25%
Football Cheerleading — Jr. High | 2.25% | 2.75% | 3.25%
Basitetball Cheerleading — High School 6.25% 6.75% | 7.25%
Basketball Cheerleading — Jr. High ; [ 3.25% 3.75% ! 4.25%

© Basketbali Cheerieading — Freshman ; | 3.25% 3.75% 4.25% :

: I i |

! WINTER SPORTS -- BOYS | i :

! Basketbal] - Varsity i 16.00% 19.75% | 23.50% |

[ Basketball - JV | [ 10.00% 123% . 1450% |
Basketvall — Assistant Varsity | 9.00% 10.50% | 12.00% \
Basketbali — Freshman ' 7.00% i 8.50% i 10.00% ‘-
Basketball — Grade § ; 6.00% } 7.25% i 8.50% 5

" Basketball — Grade 7 | 6.00% i 7.25% ! 8.50%

i Basketbal] — Additional Jz. Fagh Team (s} | 4.50% : 3.50% ! £.50% ;

. Basketball - 57 & 6" Grade Coordinator ‘ 2.00% : 2.50% : 3.00% i

: 1 | i | !

. WINTER SPORTS — GIRLS ; | l ‘

| Basketball - Varsity i [ 10.00%: ! 18.75% 23.50%
Basketpall - TV i 10.00% . 12.25% . 14.50% :
Basketball — Assistant Varsity | 5.00% ! 10.50% | 12.00% E
Basketball - Freshman 7.00% ‘ 8.50% i 10.00% '

. Basketball — Grade 8 6.00% 7.25% : 8.50% :
Basketball — Grade 7 ; 6.00% 25% ‘ 8.50%
Basketball — Additiona J1. High Team (s) i 4.50% 5.50% i 6.50%

| Basketball - 5% & " Grade Coordinator | 2.00% I 2.50% 2.00%
SPRING SPORTS . * |
Baseball — Varsity i 10.00% ‘ 12.50% i 15.00%
Baseball - JV : [ 7.00% : 8.75% \ 10.50% 1
Bassbal! — Assistant Varsity | - 6.00%; i 7.25%, ! 8.50% |
Baseball — Assistant JV i 4.00% ! 5.50% : 6.00%

. ! i i

! Softball - Varsity f 1 10.00% i 12.50% [ 15.00%

! Softbal] — TV ! ; 7.00% 8.75% | 10.50%

| Softball — Assistant Varsity | ; 6.00% i T.25% i 8.50%

1 Softball - Assistant JV | 4.00% ‘ 5.50% ‘ 6.00% !

_Track — Head/Coordinator i 1530% | 17.80% 2030%
Track — Assistant (7-12) ‘ 5.30% 5.90% £.50%
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{ Head Track — HS Bovs Pd 10.00% 12.50% ' 15.00% i
| Head Track — HS Girls I 16.00% 12.50% 15.00%
| Track — Jr. High Bovs ! | 4.00% 5.00% 6.00% |
. Track - Jr. High Girls i 1- 4.00% } 5.00% 6.00% J\
: Track — Additional Assistant(s) ‘ | 4.00% : 5.00% ! 6.00% J;
: | ' ! B \
I‘ Werght Room Monitor K 10.00% \ 12.23% ' 14.50%, |
1 ; | ‘ ! \
I MISCELLANEOUS , k - |
| AP Instructor I ' 1.00% i 1.50% ! 2.00% :
Q Diual Enroliment Insiructor | \ 1.50% | 2.00% ‘ 2.50%
i IAT ~ Corp Team LM 2.00% : 2.50% ‘ 3.00% |
| LPCD Representative i ! 2.00% | 2.50% ; 3.00% '
! Master Teacher Committee Represenative | 2.00% [ 2.50% 3.00% i
| School News | | 3.00% 3.50% 4.00% |
Supzrvisior: — Jr./St. High Schog! N 2.00% : 2.50% f 3009 |
1} When positions are split between two (2) or more individuals. the rae of pay shall be
split proporuonately.
2) Advance credit for experience may be granted by the Superintendent.
3) The B.A, zero () rate in effect at the beginning of a school year shall be the base for the
extra curricular percentage for the entire school vear.
4) Years experience in a particular sport or activity will carry over if a coach moves to &
different level in the same sport or simular activity.
5h When supplemental positons are split. percentage of retmbursement shall be based on
percentage of the supplemental contract issued.
SUPPLEMENTAL SALARY SCHEDULE
NOTESKEY
A Maximum of 1Z.
B Maximum of 2.
C Maximum of 10.
D Maximum of 2.
E WVarsity and resarve teams combined.
F Full bovs and girls varsity teams pius mimimum of 5 additional parucipants.
G When the coach to team member ratio exceeds 1 to 13 in the total 7-12 program. the
Board may employ one or more additional assistant coach(es).
H When student participation warrants, the Board may add additional teams.
I Three (3) positions with head/coordinator position filled, two (2) positions when two
head coaches.
J In absence of head: coordinator position.
K Or may be split among multiple momitors 1o be compensated art a rate of $7.73 per hour to
maxinmm of $3,200.
L When the coach to team member ratio exceeds 1 1o 15 in the total 7-12 track program, the
Board may employ one or more assistant coach(zs).
M Maximum of 6.
N Maximum of 3.
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When the coach to team member ratio exceeds 1 10 10 in the High School program, the
Board may employ one or more additional assistant coach(es).

When the coach to team member ratio exceeds 1 to 13 in the Jr. High School program,
the Board may employ one or more additional assistant coach{es).

Posinon may be filled when after Varsity and IV squads are selected there remain at least
four students in grades 9-10 who meet minimum tryout standard for participation.




ADDENDUM D
Your Summary of Benefits

Anthem &%

N

Shelby County Schools - Option4
Blue Access® (PPO)
Effective 9/1/2013

Deductibie (SingielFamily) $500/$7,000

"$1.060/$2.000

Qut-of-Pocket Limit {Single/Family] $2.000/%4,000

54.000/38.00C

. Physician Home and Office Services (PCP/SCP) 325/825
Primary Care Physician (PCP}!
Specialty Care Pnysician (SCP)
inciuding Office Surgeries ans allergy serum:
o aHergy iniections {PCP and SCP) 5
o aliergy tesiing 20%
e MRAs, MRIs PETS, C-Scans, Nuclear C20%
Cardiology Imaging Studies,
and non-maigernity relaied Ultrasounds

409

" Preventive Care Services
- Services include but are not fimited to:
Routine Exams, Pelvic Exams. Pap testing, PSA tests,
immaunizations'. Annual diabetic
eye exam. Vision and Hearng scrsenings
o Physician Home and Office Visits (PCP/SCP) $25/528
o Other Quipatient Services @ 20%
Hospital/Aliernative Care Facility

- 40%
40%

Emergency and Urgent Care
Emergency Room Services $150
o facility/other covered servicas
{copayment waived if admitiad)
Urgent Care Center Services £50

$150

850

inpatient and Qutpatient Professional Services 20%
include but are not fimited tc:
o Medical Care visits {1 par dav) intensivs
Medical Care. Concurrent Care, Consuitations,
Surgery and administration of general
anesthesia and Newborn exams

. 40%

inpatient Facility Services (Network/Non-Network 20%
" combinad! Uniimited days except for
o 60 days for physical medicine/rehab {limit
incluces Day Renabilitation Therapy Services
on &n outpatient basis}
o 90 days for skilied nursing facility

P 40%

Outpatient Surgery Hospital/Alternative Care Facility  20%
o Surgery and administration of
peneral anesthesia

: Blue 3.0

- Antnem Blue Cross and Blee Shield s the rade name of Community Insurance Combery
Ar ngependent iicensee of Ine Biue Cross and Biue Shrefd Asseciatior,
®Regisiereo mans Biue Cross and Biug Smieid Assodiaton.

2013 Sheloy Scnacts PPO Summary - 8500 dedustibie Option & GF .do:



Your Summary of Benefits

! her Outpatient Services {Combined Network & Non-

20% - 40%
Network limits) including but not limited tc:
o Non Surgical Outpatient Services for exampis:
MRIs. C-3cans, Chemotherapy, Ultrasounds,
and other diagnostic outpatizn! services,
o Home Care Services 90 visits (excludes IV
Therapy)
o Durable Medicai Eguipment and Orthotics
o Prosthetic Devices
e Prosthetic Limbs
o Physical Medicine Therapy Day
Rehabilitation programs
o Hospice Care . 20% . 20%
¢ Ambulance Services 20% - 20%
Outpatient Therapy Services
(Combined Network & Non-Network limits}
o Physician Home and Ofiice Visits (PCP/SCP! $25/825 40%
¢ Other Cuipatient Services @ 20% 40%
Hospital/Alernative Care Facility
Limits apply 10
¢ Physical Therapy: 30 visits
o Occupational Therapy: 30 visits
e Manipulation Therapy: 12 visits
e Speech therapy: 20 visils
Behavioral Health:
Mental lliness and Substance Abuse:
o Inpatient Facility Services 20% 40%
o Inpatient Professional Services 20%
o Physician Home and Office Visits (PCP/SCP) §$05/805
o Other Quipatient Services. Outpatient Facility 20%
@ Hospital/Aliernative Care Facility,
Outpatient Professionai
: Human Qrgan and Tissue Transplants? No copayment/coinsurance

o Acguisition and transpiant procedures,
harvest and storage.

- 50%

. Prescription Drugs
Network Tier structure equals 1/2/3
{and 4, if applicabie)
o Network Retail Pharmacies:
(30-dav supply}
Inciudes diabefic iest strip
o Apthem Rx Direct Mail Service:
{90-ciay supply)
includes diabetic test sirip

- $10/540/380

L $20/$80/5470

; 50%, min $80¢

~ Not covered




Medicare Rx - Wrap

Specialty Medications must be obtained vis our
Specialty Pharmacy network in order to recgive network
_level benefits.

|

Lifetime Maximum . Unlimited Uniimited

Notes:

©  Flat doliar copayments are excluded from the out-of-pocket iimits. Also Prascriotion Drug deductibies/copavments/coinsurance and Non-network
Human Organ and Tissug Transpiants are exciuoed from the out-of-pocket himits.

© Deaqucticieis) apply oniy to covered mediga: services iisted with & percentage (%) coinsurance. However. the aeauctible goes not appiy 1o
Emergency Room Services where a percentage (%) coinsurance applies to other covered services and may not apply to some Beravioral Healtn
services where coinsurance applies

©  Network anc Nor-network deauctibies. copayments, coinsurance ant out-oi-packet maximums ars separate and do not accumulate towarc
sacn other.

o [eopendent Aps. 1o end of the month which the child attains age 26

©  Speciaiist copayment is applicabie o all Speciausts exciuding Gensral Physicians, Internist, Pediatricians. OB/GYNs and Geriatrics or any otner
Newwark Proviger as aliowed by the plan.

©  Wnen allergy injections are renozreo with & Physicians Home and Office Visit, only the Office Visit cost share applies

©  No copaymenticoinsurance means no deauctibie/copaymenticoinsurance up to the maximum aliowabie amount. 0% means no coinsurance uc
to the maximum ailewable amoun:. However, wnen choosing a Non-network provider. the memper is responsibie for any baiance aue after tne
plan paymen..

o PCP s 2 Network Provider wno is a practitioner fhat specializes in family practice, general oractics. internal medicine, pediatrics,
obstetrics/gynecology, aeriatrics or any other Network provioer as allowed by the pian.

&  SCPis g Network Pravider, other than a Primary Care Physician, who orovides services within a designated spacialty ares of prattice.

o  Cerain diabetic and asthmafic suppiias have no deductible/copaymenticoinsuranse up to the maximum aliowabie amount at networ £ pharmacies
excepl diabetic tast strips.

©  Benefit periog = calencar year

©  Mammograms Roufine and Diagnostic. Diabeitc Sducation and Medica! Nutritional Therapy are subject to the PCP/OV cost share in Network
cffice anc outpatient facility setiings.

©  Behavigral hsalth Services: Mental Health anc Substance Abuse benefits orovided in accordance with Federal Menial Health Parity.

¢ Preventive Care Services tnat mee! the requirements of feaeral ang statg iaw, Inciuding certain screenings, immunizations ang pnysician visits
are covarec.

+ Tnese coveret services ara no. subiet! (o the deouctbie/copayment If vou have a fat doliar copayment and if rendered without an office visil

2 We encourage vou to review e Schedule of Benefits for limitations

3 Kidney and Comes are treated the same as any other iliness and sublect © the medical bensfits.

4 applicabie, ali prescription drug expenses except tier 1, (Network Retail/Mail-service combined) apply o the cer individual RX deductinle. Once the RX

deductible is met, the appropriate copayment appiies. Also it appiicable, the Prescrigtion Drug out of pockei maximum applies to Network Retail and Mail-Service

combinec,
5 Rx non-network digbefic/zstinmatic supplies not covered except diabetic est stnps

Precertification:
Members are encouraged to always obtain prior aporoval when using non-network provicers. Preceriification will help avoid any unnecassary reauction in benefits
far non-covered or nan-medically necessary sernvices.

Grandfathered Health Plan

Anthem Blue Cross and Blue Shield believes this plan is a “grandiathersd heaith olar” under the Patient Protection and Affordable Care Act {the Affordable Care Actl. As
permitted by the Affordable Care Agt, a grandfathered nealth plan can preserve certain basic heatth coverage that was aready It efiect when that taw

was enacled. Being a grandfathared health plan means that this pian may nof inciuae ceriain consumer proteciions of the Afiordable Care Act that apply to other plans,
for exampie, ine requiremant for the provision of preventive heatth services without anv cost shanng, However, grandfathered health plans must comply with

certain other cansumer protecions in the Afioraable Care AL, for exampie. the elimination of lifetims limits on benefits.

Questions regarding which protectons of ine Afforaable Care Act apply and which protections oo not appiv to a grandfatherad heatth plan and wnat might cause a plan to
change fram prandiatherad health plan status can be directed © Antnem Blue Cross and Bilue Snisig at the telephons number printeo on the back of your memper
identification carc, or contact vour group benefits agminstrator i you o not have an icentifiication card.  For ERISA plans, vou may also contazt the Employes Benefits

A

~
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ADDENDUM D1

Your Anthem Benefits Anthem &%

Shelby County Schools
Anthem Dental Traditional (group size 51+)
Summary of Benefits, Effective 09/01/2013

This 1s not a contract: it s 2 partial [isting of benefits and services. All covered services are subject o the conditions, exclusions,
qualifications, limitations, terms and provisions of the Dental Certificate.

BENEFITS MEMBER'S RESPONSIBILITY ;

Annual Deductible {Single/Family! $25/350 Singleffamily
Annua! Maximum $3.500
PREVENTIVE Covered In ful

Diagnostic and Preventive Services (no deductibie)
« orai evaluations
» X-rays (bitewing)
* cieanings
= space maintainers
. palliative treatment
other seiected diaanostm and preventive services
20%
X-ray (full mouth) deductlble does not apply
general anesthesia (surgical procedures)
|.V. sedation (surgical procedures)
amalgam and composits restorations
pin retention procedures
rool canal therapy
apsxification
therapeutic puipotomy
other selected endodontic services
simple and surgical ioth extractions
other selectad oral surgary services
gingivectomy
0SSE0US surgery
other selected periodontal sarvices
40%
» crowns/iniavs/oniays
partiai and full dentures
» ofner selected prosthodontic services
ORTHODONTIC 40%
Orthodontic Services {nc deguctible)
Dependent child to age 25
« non-surgical dental services related to the supervision,
guidance and correction of growing or mature teeth
* examination
s records
¢ iooth guidance
= repositioning {straightening) of the teeth
» posi orthodontic retention
Separate Orthodontic Lifetime Maximum $1.000

Antnem Biue Cross and Biue Shiela s the traoe name of Community insurance Company
An ingapenaent licansee of the Bive ross and Biue Sniefd Asspoaucn

OH Dental Trad 51+ Rev. 6/04 @Reqmstereq marks Bue Cross and Biue Shiald Assooation



ADDENDUM E1

FORT LORAMIE LOCAL SCHOOLS
GRIEVANCE REPORT LEVEL I (Grievant Form)

L. Name of Grievant

!J

Date of incident giving rise to grievance

3. Was problem discussed with appropriate supervisor? Yes No
Who? Date
4, Concise statement of complaint:  Facts upon which complamt is based and the specific

provisions alleged to be violated.

5. Remedy Sought:

Signamre of Grigvant

Copy: Principal
Association

n
tn
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ADDENDUM E2

FORT LORAMIE LOCAL SCHOOLS
GRIEVANCE REPORT FORM LEVEL I (Supervisor Form)

{To be used by the immediate Supervisor at Level [ of Grievance Procedure)

L. Date received
2, Hearing Held? Yes No Datz
3. Disposition of Principal:

Date Stgnamre

Appeal to the Superintendent

Date

Copy: Grievant
Association



ADDENDUM E3

FORT LORAMIE LOCAL SCHOOLS
GRIEVANCE REPORT FORM LEVEL II

Name Date

The disposition of this gnevance at Level [ has not been satsfactory. It is necessary to appeal
this grievance to Level 1l for the following reasons:

Date received

DISPOSITION BY SUPERINTENDENT:

Date Signamre

APPEATED TO THE AMERICAN ARBITRATION ASSOCIATION

Darte

Copv: Grievant
Association
Principal

n
—¥



ADDENDUM E4

FORT LORAMIE LOCAL SCHOOLS
GRIEVANCE REPORT FORM LEVEL IlI

Name Date

The disposttion of this grievance at Level II has not been satisfactory. It 1s necessary 10 appeal
this grievance to Level III for the foliowing reasons:

Date received

DISPOSITION OF AMERICAN ARBITRATION ASSOCIATION:

Date Signature

Copyv: Grnievant
Assoctation
Principal
Superintendent
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ADDENDUM F

FORT LORAMIE LOCAL SCHOOLS
IN-SERVICE CONSULTATION FORM

Name

Check Type of Activity:

Date(s) in-service activity is to take place: -

i Flex-Time
Number of hours on in-service activity’ 5 Tech Time
Location of 1n-service activity: - Optional Additional Staff

Development

Titte/Descrprion/Nawre of in-service activity: (Must be shown to bz directly related to the profession or to ons’s
area of teaching, certification or present extrs-curncular duries.} If the program is a Fort Loramie Schools sponsored
event, the name of the session ts all that is necessary. Aftach information if applicable.

Teacher’s Signature Date bocial Security Number
= Approved
‘ Form Route: Teacher
© Disapproved 0 prjnna'ua[
Principal Date 4; — et
i __Supenniendent
o Approved : __T;acher
__Principal
¢ Disapproved __Superintenden:
Superintendznt Date cz: Proncipal
| cc: Teacher

L

IN-SERVICE DOCUMENTATION: The In-Service Consultation Form mmst bz returned 1o the Priacipal
mmexiiately following the In-Service activity to receive credit.

Type of verification/documentation attached.

{Check one and attach accordingly) Teacher's Signature Date

__Emplovee’s writien summary of activity
__Statement signed by the clinician/speaker

__Conf. Coordinator verifying attendance Principal Date

__Copy of a grade rzport
__Fort Loramie Schools sponsored program

Superintendsm Date

Pavment Approval

Instructor’s Stgnarure

Top Copy — Supenmntendent (White) Hours
Middte Copy — Principal (Yellow) Rate
Bottom Copy - Teacher (Pink)

h
O



Copies lo: _ Teacher
_Drincipal

Original to:

~ Supt./Personnel File

ADDENDUM G

Date Comipleted:

TEACHER’S GOALS FORTHE YFAR

Wil you, or will vou possibly, be qualifying for a contivwing contract by Marel 1 of this school vear?  Yes

Wil you, or will you possibly, be completing course work that will allow vou to move columns on the salary schedule?

if yes,

No

Yes No

By second semester this year?
By the start of next school vear?

Directions: In at least two (2} selected performance areas. state vom- goal and list the techniguies vou plan to use 1o achieve and mecasure the success of

these goals.

PERFORMANCE
AREA

TEACHING

T GOAL

TECHUNIQUES USED
1O ACHIEVE GOAL

CLASSROOM

HOW GOAL’S SUCCESS
18 TO BE MEASURED

KNOWLEDGE

PERSONAL

PROFESSIONAL

OTIIER o

Date Teacher:

6

Nate Principal:




ADDENDUM H

FORT LORAMIE LOCAL SCHOOLS
COLLEGE TUITION REIMBURSEMENT FORM

Name of Applicant Date of Applicanion

Available moneys shall be provided 1o pay qualified teachers on a first-come, first-served basis
based on date of initial application.

I Pre-Approval
Course Coliege/University Coursz Caurse Name Q Sem: Fes
T et/ Dates Numper Hours Hotres PerHr

TOTAL

Potential Reimbursement — (50% TOTAL)

= Approved
Form Route: Teacher l
7 Disapproved _ Prmcipal \
Principal Date _Eupenntcndent
__Teacher ;
_ Prmcipal |
= Approved __Superiniendent !
cc: Principal F
= Disapproved cc: Teacher j
Superintendent Date

IL REIMBURSEMENT

Upon compietion of the course, return this form to the
Superintendent along with the following attachments:

[

Transcripts of passing grades

i
i

Amount of Payment Due

3

Itemized record of pavment

[}

Proof of payment.

Superintendent’s Approval for Payment
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ADDENDUM I

TEACHER FYALUATION POLICY

The Board of Education (Board) of For Loramie Local School District (Distmct) adopts the
following teacher evaluation policy in accordance with the standards-based statewide teacher
evaluation framework adopted by the State Board of Education in November 2011, The Board
acknowledges that this teacher evaluation policy aligns with the Standards for the Teaching
Profession as set forth in State law.

The Board directs the Supenntendent to impiement this policy in accordance with State law., The
requirements of this policy prevail over any conflicting provisions of a coliective bargaining

agreement entered into on or after September 24, 2012,

Definttion of “Teacher™

Thus policy applies 1o District emplovees who meet one of the following categories:

I A teacher under a license issued under Ohio Revised Code (ORC) Sections
3319.22, 3319.26, 3319.222 or 3319.226 who spends at least 50% of his/her time
providing content-related student instruction; or

!\)

A teacher working under a perimanent certificate 1ssued under ORC 3319222 as

existed prior 1o September 2003 who spendas at least 50% of his/her tme
providing content-related student instructions; ot

L)

A teacher working under a permanent certificate issued under ORC 3319222 as 1t
existed prior to Sgptember 2000 who spends at least 30% of his/her ume
providing content-reiated student instructon: or

4, A teacher working under a permit 1ssued under ORC 3319.301 who spends at
least 50% of lus/her time providing content-related smdent mstruction.

Principals and assistant principals shall be evaluated in accordance with the principal evaluation
policy adopted by the Board in accordance with ORC 3319.02.

This policy does not apply to the superintendent, assistant superintendent{s), busincss manager,
treasurer or “other administrator” as defined by ORC 3319.02, This policy also does not apply to

substitute teachers.

Assienine an Effectiveness Rating

EFach evaluation will result in an effectiveness rating of “Accomplished,” “‘Proficient,”
“Deveioping,” or “Ineffective” in accordance with the Ome Department of Educaton
framework. An effectiveness rating is based on the following two categories: 1) Teacher
Performance; and 2) Student Growth Measures. Fifty percent (50%) of the evaluation wili be
atiributed to teacher performance and fifty percent (50%) will be attributed to multiple measures
of smadent growth,
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Teacher Performance and Student Growth Measures ratungs shall be combined to reach the
summative teacher effectiveness rating. The Evaluation Matnx s attached hersto as Exhibit A
and incorporated herein.

The Board shall annuallv submit to the Ohio Department of Education (ODE). in accordance
with ODE guidelines, the number of teachers assigned an effectiveness rating, aggregated by the

teacher preparation programs from which. and the vears in which, the teachers graduated.

Caleculating Teacher Performance

Teacher Performance 1s evaluated during formal observations and classroom walkthroughs.
Fiftv percent (50%j) of the effectiveness raiing will be atmbuted to Teacher Performance through
a process based upon the following Ohio Standards for the Teaching Professior and waining for
credentialed evaluators:

[

Understanding Smdent Learning and Development and Respecting the Diversity
of the Students they Teach;

2%

Understanding the Content Area for which thev have Instructional Responsibility;

L

Understanding and Using Varied Assessment to Inform Instruction, Evaluate and
Ensure Student Learmng:

4. Pianning and Delivering Effective Instruction that Advances Individual Studemt
Learning;

th

Creating Learning Environments that Promote High Levels of Learning and
Student Achievement:

6. Collaborating and Communicating with Students, Parents. Other Educators,
District Administrators and the Community to Support Student Learning; and

7. Assuming Responsibility for Profassional Growth. Performance and Involvement.

The Superintendent/designee shall select or develop. in consultation with teachers, evaluation
tools to be used in calculating the Teacher Performance fifty pearcent (50%). which must be
aligned to the Qhio Standards for the Teaching Profession and the Ohie Teacher Evaluation
Sysiem Performance Rubric.

The Fort Loramie Local School system will use the Ohio Department of Education {ODE) Model
Policy (OTES) to calculate the Teacher Performance fiftv percent (50%).



Calculating Student Growth Measures

For purposes of the Ohio Teacher Evaluation System (OTES), “student growth™ means the
change in student achievement for an individual student between twe or meore points 1n time.
This component of the evaluanon includes some combination of the following: 1) Teacher-level
Value-Added Dazta: 2) ODE-Approved Assessments: and/or 3) Locallv-determined Measures.

I

t2

LS

Teacher-level Value-Added: “Value-Added” refers t© the value-added
methodology provided by ODE. Where value-added data for grades 4-8 for
English language arts and mathematics exists {via state-provided assessments),
value-added data must be one of the muliiple measures used 1n calculating student
growth.

ODE-Approved 1List of Asscssments: Assessments, if utilized by the district,
must be included as one of the multiple measures of sudent growth. Assessments
utilized must be included when calculaung the fifty percent (50%) atuwibuied to
student growth measures. The Superintendent/designee. in consuliation with
teachers and subiect 10 Board approval, will utilize the assessment on the approval
hst as he/she deems necessary and appropriate.

Locallv-determined Measurss:  For courses of instruction In which neither
teacher-level value-added data nor ODE-approved assessments are available. the
Superintendent/designee, n consultation with teachers and subject to Board
approval, shall establish a process in accordance with ODE guidance 1o create
Student Learning Objectives (SLOs) 1o measure student growth in the courses of
instruction.

Teacher-level Vaiue-Added will incorporate the foliowing:

I

t-2

1

A

In 2013-2014, all teachers K-12 will receive 10% of their School Building Value
Added. The specific butldings are either the elementarv (K-6) or Jumor/Sentor
High School (7-12). In 2014-2015, this will change for some staff in grades 7-12
based on #2 below.

Teachers in grades 7-8 that receive Value Added scores will have 40% individual
score and 10% Building Value Added in 2013-2014, Starting in 2015, they will
have all 50% from their individual Value Added.

Teachers in grades 9-12 that do not have Value Added will have 40% SLO and
10% individual building Value Added.

Teachers in Kindergarten and Special Areas (Reading Intervention, PE, Music,
Art) will have 40% SLO and 10% Building Value Added.

Teachers in grades 1-3 will have 20% Vender Assessment, 20% SLO, and 10%
Building Value Added.
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6. Teachers in grades 4-6 who teach Language Arts and Math or Language Arts and
5" grade Science will have 40% Value Added and 10% Building Value Added.
Teachers in grades 4-6 who only teach Language Arts will have 30% Value
Added, 10% SLO, and 10% Building Value Added. Starting in 2013, those who
teach 4-6 Language Arts/Math or Language Arts/3™ grade Science will have 50%

from: their individual Vaiue Added.
The calculation for student acadermc growth shall foliow state law.
Data from thess muluple measures will be scored on five levels 1n accordance with ODE
guidance and converted to a score in one of three levels of student growth: 1) “Above™ 2)

Expecied”; and 3) “Below.”

Evaluation Timehine

The District shall conduct an evaivation of each teacher subjzsct 1o this policy at least annually.
Each evaluation shall include: 1) Formal observations; and 2} Classroom walkthroughs by the
evaluator. All walkthrough observations shall be provided 1o staff within five {5) days of the
actual walkthrough. All teacher evaluations shall be completed by the first day of May and each
teacher subject to this policv shall be provided with a written copy of the evaluation results by
the tenth day of Mayv.

For those teachers who are on limited or extended limited contracts pursuant to ORC 331011
and who are under consideration for nomnrenewal, one evaluation consisting of at least three
formal obszrvations and walkthrough observations Exhibit B must be conducted by the first dav
of May. Each teacher on & limited or extended limited contract shall be provided with a2 written
copyv of the evaluation results by the tenth day of May.

The Board elects to evaluate annually all teachers regardless of effecuiveness rating mn the same
manner as described in the previous paragraph.

Credentialed Evaluators

The Boar¢ will adopt a list of approved credentialed evaluators, Each teacher evaluation
conducted under this policy shall be conducted by & person: 1) who is eligible to be an evaluator
in accordance with ORC 3319.111(D): and 2} who holds a credential established by ODE for
being an evaluator. Every evaluator must complete state-sponsored evaluation training and is
equired to pass an online credentialing assessment.

Profassional Growth and Imnrovement Plants

Each vear, all teachers must deveiop professional growth or improvement plans based on the
Evaluarion Matrix.

Teachers who mezst Above-Expected levels of student growth must develop a professional pian
and choose their credentialed evaluator for the evaluation cvele from the Board-approved lis.
The professional growth plan shall be completed by the end of Sepiember using the Professional
Growth Plan Exhibie C.

[
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Teachers who meet Expected levels of student growth must develop a professional erowth ptan
collaborativelv with a_credentialed evaluator for the evaluation cvcle from the Board-approved
list. The teacher will have input on the selection of 2 credentialed evaluator for the evaluation
cvele. The professional growth plan shall be comopleted by the end of September using the
Professional Growth Plan Exhibit C.

eachers who meet Beiow-Expected Ievels of student growth must comply with an improvement
plan developed by _the credentiaied evaluator assigned by the Superintendent/designee for the

evaluation cycle from the Board-approved list. The improvement plan shall be completed by the
end of September using Exhibit D.

Testine for Teachers in Core Subject Aresas

Beginning with the 2015-2016 school vear, teachers who teach 1n a “core subject area” are
required to register for and take all written examinations of content knowledge selected by ODE
if the teacher has received an effectiveness rating of “Ineffective™ on evaluations for two of the
three most recent school vears. “Core subject area” means reading and Engiish language arts,
mathematics, science, foreign language. government, economics, fine arts, history. and
geography.

Retention and Promotuion Decistons

The Board adopts the following procedures to be used by district administrators in making
retention and promotion decisions:

The adminismation of the Fort Loramie School District will use the Fort Loranue Local Schools
Teacher Evaluation Policy as the primary factor t¢ inform personnel decisions in relation to
retention, promotion and/or removal of emplovees.

The ratungs shall be Ineffective, Develoning, Proficient. and Accomplished. Each rating shall be
considered independent of the other.

For the purposes of retention, a teacher with the higher overall rating (combined Teacher
Performance and Student Growth) on their evaluation will b2 retained over a teacher with a

lower overal! rating (Proficient v. Developing).

Should two teachers have the same overall ratings (Proficient v, Proficient) the next determining
facior for retention would be the contract stats (1.e. continuing v. limited).

Should two teachers have the same contract status, then seniority within the Fort Loramie School
system shall be the determiming factor.

Seniority shall not be a basis for making retention decisions, except when making a decision
between teachers who have comparable evaluations.
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Removal of Poarlv-Performine Teachers

The Board adopts the following procedures to be used by district administrators in removing
poorly-performing teachers:

In the Fort Loramie Local School system, a poorlv-performing teacher is defined as a teacher
whose final summative ratng ts:

4.

(e

Teachers rated meffective for two out of any three consecutive vears who then fat! to pass
the ODE prescribed examination of knowledge and complete the required professional
evelopment prescribed to address deficiencies identified in past evaluations.

Teachers receiving an overall rating of Ineffective on their evaluations for two of the
three most recent schoel vears and fail t¢c pass an exammation of content knowledge
selected by ODE will be notified that they are to be considered for termination under Sec.
3319.16 of the Ohio Revised Code. Prior to being terminated, a teacher will be given one
subsequent contract vear 1o pass the examination of content knowledge and complete the
professional development prescribed in the Improvement Plan.

A teacher who 15 In the subseguent contract vear that fails 1o pass the examination of
content knowledge and fails to complete the prescribed professional development shall be
termnated under Sec. 3315.16 of the Ohio Revised Code at the conclusion of that vear.

Professional Development

The Board's plan for the allocation of financial resources to support professional development is
as follows:

The Fort Loramie Local Board of Educanon will provide Professional Development resources
that receive inttial prior approval from the building principals. then additional approval from the
Superintendent.  Approved Professional Development shall be for the purpose of improving
ctassroom mstruction and overall student achievement.
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