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[ Agreement
AGREEMENT
BY AND BETWEEN
THE SPRINGFIELD-CLARK CAREER TECHNCLOGY CENTER
BOARD OF EDUCATION

Al
THE CLARK COUNTY VOCATIONAL EDUCATION ASSOCIATION

The Springfield-Clark Career Technolagy Center Board of Education and the Clark
County Vocational Ecucation Association hereby adopt the following Agrearment which
shall ba in force from July 1, 2013 to June 30, 2016. This Agreasment and all of its

provisfons are hereby ratified by the Association on %@ 29 20J3 and the Board
of Education on Siglltﬂ 2013 .
Clark County Vocational Springfield-Clark
Education Asscciaticn Career Technology Center
i




Instructor Salary Index

11. Saiary Years I A} n v \) Vi
Instructor Salary index . BAH] | BA+15 | BA+30 | MA+D | MA+1S l MA+30
A. 0 1.0000] 1.0990] 1.1470] 1.1710] 1.2008 1.2209
1 .1110] 1.1508 1.2010] 1.2282| 1.2560] 1.2760
Years | Il L v v vi Vit Vit 2 1.1566] 1.2021]  1.2545] 1.2809] 1.3107 .3307]
BA+D | BAH0 [ BA+20 | BA+30 | BA+40 | MA+0 | MA+15 | MA+30 3 1.2022] 1.2534] 1.3080| 1.3356] 1.3654]  1.3854
0 1.0000] 1.0980] 1.1230[ 1.1470| 1.1580] 1.1710| 1.2008 2208 7, 15378 13047 136151 13903 14201 14401
1 14110 1.1508] 1.1758 .2010] 1.2136( 1.2262] 1.2560]  1.2760 5 1.2034] 1.3560] 1.4150] 1.4450' 1.4748 14948
2 1.1566] 1.2021) 1.2281 2545 1.26771 1.2808] 1.3107| 1.3307] ] 3390 1.4073] 14685 1.4997 15295 1_5495‘
3 1.2022] 1.2534] 1.2804] .3080] 1.3218] 1.3356) 1.3654 1.3854] 7 3846 1.4586 5220 1.5544] 1.5847] 16042
4 1.2478] 1.3047] 1.3327] 1.3615] 1.3758| 1.3803] 1.4201 1.4401 8 4302 1.5059 5758 1.6091 6380 1.6580
5 2934 1.3560] 1.3850( 1.4150] 1.4300f 1.4450] 1.4748 1.4948 ] 4758 1.5612 5200] 1.8638] 1.6038 17136
] .3300] 1.4073] 14373 1.4685] 1.4841 1.4967] 15295 .5495 10 5214 1.8425| 16825 1.7185 1.7483] 1.7883
7 3846 1.4586i 1.4898] 1 .5229{ ,5382| 1.5544| 1.5842 1.8042 [E] 5670| 1.6638]  1.7360] 1.7732| 1.8030 1.6230
& | 34302 1.5000] 1.5413] 1.5755 1.5023] 1.5091] 1.6386] _ 1.6589 2 “e128] 17151, 17885 18279 10577 16777
E] A758] 1.5612] 1.5942] 1.8200; 1.8464] 1.6638 1.683Y .7136 3 16562 1.7664] 1.8430] 1.8826] 1.9124 9324
0 5214] 1.6125 1.6465] 16825 1.7005| 17185/ 17483 1.7683 4 | 1.6582| 1.7664] 1.8965] 7.8373] 1.9671 9871
1 5670, 1.6638] 16988] 17380, 1.7546] 1.7732) 1.8030 8230 15 6582 1.7654 1.8065, 1.0373 1.06871 1.0871
2 1.6126] 1.7151 7511 .7805] 1.8087] 1.8279] 1.8577 1.8777 18 6582 1.7664 1.6065] 1.9373] 1.8671 1.9871
13 1.6582| 1.7664 1.8034 1.843U| 1.8628] 1.8826| 1.9124 1.8324 7 1.6582] 1.7664 1.6965] 1.9373 1.9671 10871
14 1.6582] 1.7664| 1.8557 .8965] 1.9189] 1.9373 1.9671 1.987 18 1.6582| 1.7664 1.8965| 1.8373| 1.8671 19871
15 1.6682 1.7664| 1.8557 .8965] 1.9169] 1.9373] 1.9871 1.987 19 1.7038] 1.8177] 8500 1.9926] 9.0Z18] 2.0418]
16 1.6582] 1.7664| 1.8557| .8985] 1.9169: 1.9373 1.9671 1.9871 20 1.7038 1.8177) 1.8500] 1.0920] 2.0218 2.0418)
7 1.6582] 1.7664] 1.8557| 1.B965| 1.9169 1.9373) 1.9671 1.8871 51 1.7038] 1.8177] 1.9500] 1.9920] 2.0218] 2.0418
8 .6582) 17664 1.8567| 1.8965 1.9169) 1.9373] 1.9671 1.9871 22 7028] 1.8177]  1.9500| 1.6920| 2.0218] 2.0418
19 7038] 1.8177] 1.9080] 1.9500] 1.9710] 1.9920| ‘.021q 2.0418 53 7038 1.8177]  1.9500] 1.0920 2_0215{ 20418
20. -7038] 1.8177| 1.9080| 1.95Q0] 1.9710] 1.9920] 2.0218 2.0418] 54 17464 1.8600| 2.0035] 2.0487| 2.0765  2.0465
21 7038 1.8177[ 1.9080[ 1.9500 1.5710] 1.992¢] 2.0218] 2.041% [ ]
22 1.7038] 1.8177| 1.8080 1.9500 9710 1.6920] 2.0218 2.041&;
23 1.7038] 1.8177] 1.9080] 1.9500] 1.9710] 1.8920] 2.0218 2.0418
24 1-7494{ 1.8690] 1.9503 2.0035 20251 2'0461 2.0769 2-0955]| Effective for those employees working with the District after July 1, 2013.
Effective for those employess working with the District prior to July 1, 2013,
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' SALARY SALARY
Instructor Salary 2013-2014 Instructor Salary 2014-2015
Years I H 11l [\ v Vi il Vi Years 1 1l {1} v v Vi Vil il
BA+)  BA®I0  BA+20  BA+I0  BA+40  MAID  MAHS  MA+30 BA3D  BA+I0 BA+20 BA+30  BA+40  MA+0  MAHI5S _ MA+30
0 38508 42,320 43244 44960 44631 45093 46240 47,014 [1] 38,883 42,743 43577 446810 45077 45544 45703 47,488
1 42,782 44,315  A5278 46,248 46,733 47,219 46366 48,136 1 43,210 44,758 45730 46,711 47,201 47,691 48850 49,628
2 44538 46,280 47,292 48,308 48,817 49,325 50,472 51,243 2 44,984 48,753 47785 48,791 49,305 49818 50977 51,755
3 46284 48,266 49,306 50,368 50900 51,431 52,579 53,248 3 46,757 48,749 4979% 50,872 51409 51946 53,105 53,882
4 48050 50,241 51,320 52420 52983 653,538 654685 56465 4 48,531 50,744 51,833 52,953 63513 54,073 55232 56,010
5 49,806 52,217 53,334 54,489 55,066 55644 56,792 57,562 5 50,304 52,738 53,867~ 55034 55617 56,201 57,380 58,137
I 51,562 54,192 55,248 56,549 57,150 57,750 58,898 59,668 L} 52,078 54,734 55301 57,114 51,721 58,326 59,487 60,265
7 53318 56,168 57,362 56609 59,233 659,857 61,004 61,775 7 53851 66,720 57,935 50,195 58,825 60,455 61,614 62,302
8 55074 58,143 59,375 60668 61,316 61,963 63,111 63,581 L] 85625 58725 59,960 61,276 61,828 62,583 63,742 64,520
9 58,830 60118 61,389 62730 63400 64,070 65217 65987 8 57,398 60,720 62,003 63,357 64034 64710 65860 66,847
10 58586 62,004 63403 64790 65483 66,176 67,324 68,034 10 59,172 62,7115 64,007 65438 66138 56,838 67997 68775
1 B0,34? 64,070 65417 66850 67566 68,282 60,430 70,200 " 60,945 64,710 66072 67,518 63242 BB565 70,124 70,902
12 62,098 66,045 67,431 68,910 69,649 70,388 71,536 72,306 12 62,718 €6708 B68108 £9599 70,346 71,003 72,252 73,030
13 63854 68,021 69445 70,070 71,733 72,495 V3643 7443 13 84493 68701 70,140 71,680 72450 73,220 74,379 75157
14 63,854 68021 71459 73,030 73816 74602 V5749 76519 14 64493 68701 72174 73,761 74554 75348 76507 77284
15 63,854 EBB,021 71,450 73080 73816 74502 75740 76518 15 64493 68701 72,174 73761 74554 75348 76507 77284
16 63,854 58,021 71450 73030 73816 74,602 75,749 76,51% 16 64,493 68701 72174 73761 74,554 75348 78507 77284
17 63854 68021 71,459 73030 73816 74602 75748 76519 17 64483 88701 V2174 73761 74554 75348 76507 77,284
18 63854 68,021 71,469 73,030 73816 74602 75749 76,519 18 64,483 68701 72174 73761 74554 75348 76,507 77,284
19 65610 69,996 73473 75091 75899 78708 77855  7B625 19 66,266 70,606 74,208 75842 76658 77,475 78834 79412
20 85610 69,986 73473 75081 75808 76,708 77855 7BE26 20 66286 70696 74208 75842 76658 77475 78634 79,412
21 65610 69996 73473 75081 75899 VG708 77855 78,626 21 66,266 70696 74208 75842 76658 77475 78634 79412
22 65610 69,996 73,473 75081 75898 76,708 77,855 78,626 22 66266 70,686 74,208 75842 76658 77475 TB634 79,412
23 65610 69,996 73473 75081 75899 78708 77,855 7B,626 23 66,266 70686 74208 75842 76658 77475 78634 TO4M2
24 67,366 71,971 75,487 77.15% 77,083 78,814 79,062 80,732 24 68,040 72,691 75242 77922 78762 79,602  BC, 781 81,538

THERE WILL BE A $1,500 PAYMENT MADE TO EACH EMPLOYEE IN A
THERE WILL BE A $1,500 PAYMENT MADE TQ EACH EMPLOYEE IN A SEPARATE CHECK THE FIRST PAYROLL IN DECEMBER FOR 2013, 2014, AND

SEPARATE GHECK THE FIRST PAYROLL IN DEGEMBER FOR 2013, 2014, AND 2015.
2015,



SALARY 2013 - 2014
Instructor Salary 2015-2016 Staff hired after July 1, 2013

Years i n It w v Vi Vil Vil Years | H n v v Vi

BA*G__ BAHID  BA+20_ BA*30 _ BA+40 _ MA*0 _ MA+15__ MA+30 BAYD  BAv(S BA30 MAW MAHY  MA+30

0 39,282 43,171 44,114 45057 45528 48000 47,170 47,960 '1’ ﬁ‘igg f‘:’f: :g';ig :f'g?: :g'ggg j;*?;;
1 43643 45206 46,188 47,178 47,673 48,168 49,339 50,124 2 44538 4550 49308 48825 50472 51763
2 45434 47,221 48243 49280 49,788 50317 51487 52,273 3 45304 45068 50368 51431 52579 53849
3 47,225 49236 50,297 51381 51,923 52465 53636 54,422 2 48050 50241 52420 53638  GAGBS 55455
4 48,016 51,252 52,351 53483 54048 54814 55785  BG,57C 5 40806 52217 54483 55644 56792 57562
5 50,808 63267 54406 55584 56,174 56763 57934 58,719 8 51562 544927 55549 57750 68,858  59.638
& 52,580 55282 56460 57686 58,200 58912 60082 6086 7 53313 56,168 58009 50857 61404 61775
7 54,390 67,297 58515 59788 60424 61,060 62,231 63,017 8 55074 56143  GO6EY 61663 63111 63881
] 56182 59,312 60,568 61,889 62,549 63,209 64,380 65,165 9 56830 60118 62730  G4070 65217 5887
9 57,973 61,327 62624 63991 64,874 65358 66,528 67,314 10 58586 62004 64790 66176 67,324  BB.004
10 59,764 63,343 64,678 66092 6EB00 67,507 68,677 69463 " 60342 64070 B6.850 6,282 69,430  70.200
11 61,556 B5358 66733 88,194 BB925 69855 70,826 71812 12 82,008 68,045 68,910 70,389 71,538 72,306
12 63347 €7,373 68,787 70,206 71,050 71,804 72975 73,760 13 63,854 68,021 70,970 72,495 73,643 74,413
13 65138 69,388 70,842 72397 73,176 73953 75123 75909 14 63,854 68,021 73,030 74,602 75,749 76,519
14 65,138 69,386 72,898 74499 75300 76102 77,272 78,058 15 83854 68,021 T7A03C 74602 75748 76,519
15 65138 69,388 72806 74499 75300 76102 77,272 78,058 16 63854 68021 73,030 74602 75749 76,510
16 65138 69,388 72896 74499 75300 V8102 77272 78058 17 63854 68,021 73,080 74602 75749 76,519
17 65,138 60,388 72,896 74489 75300 76102 77,272 78,058 18 63,854 68,021 73,030 74802 75743 76519
8 55,138 59,388 72896 7448¢ 75300 76,102 77,272 78,058 19 85510 68,986 75081 74708  77.855 78,626
19 56,828 71403 74957 76600 77,425 78250 79421 80,207 20 65610 69,996 75081 76708 77,855 78626
20 68028 71,403 74051 78800 77425 76250 79421 80,207 21 65610 69,996 75001 78708 77,855 78626
21 65929 71403 74951 78B00 77425 78250 79421 80,207 22 65610 69996 75091 78708 77855 76,626
22 86,920 71,403 V4951 7600 77,425 78250 79,421 80,207 23 65610 69,996 75091 75708 77,855 78,628
23 §692¢ 71,403 7485( 76600 77425 78250 79421 80,207 24 67,366 71,8717 77151 78814 79962 80732

24 68,720 73419 77,006 78702 79551 80,388 81,570 82,355

THERE WILL BE A $1,500 PAYMENT MADE TO EACH EMPLOYEE IN A
SEPARATE CHECK THE FIRST PAYRCLL IN DECEMBER FOR 2013, 2014, AND

THERE WILL BE A $1,500 PAYMENT MADE TQO EACH EMPLOYEE IN A 2015.

SEPARATE CHECK THE FIRST PAYROLL [N DECEMBER FOR 2013, 2014, AND

2015,

& 7
2014 - 2018 2015 -2016
Staff hired after July 1, 2013 Staff hired after July 1, 2013
Years 1 1} I 43 v i Years | il n v v Vi
BA+0 BA+15 BA+30 MA+D MA+{S MA330 BA+D BA+15 BA+30 MA+D MA+15 MA+30

39,282 43,171 45,057 46,000 AT 170 47,960

0 38,893 42743 44810 45544 45703 47485 [}
1 43210 44,758 46711 47691 48850 49528 1 43842 45206  A4T,178 48168  49,33¢ 50,124
2 44984 46753 48,791 49818 50,977 51755 2 45434  A7.221 49,280 50317 51487 52272
3 46,757 48749 50872 51946 53,105 53882 3 - 47225 49,236 51,381 52465 53,636 54422
4 48531 50,744 52953 54073 88,232 56010 4 49,016 51,252 53483 54814 55785 56,570
5 50,304 52,739 55034 56201 57,360  5B,137 5 50,808 53287 55584 56763 57,934 58719
6 52078 54734 57,114 58328 59487 50,265 3 52,599 55282 67686 58912 60,082 60,868
7 53851 56,729 59,195 60,455 61614 62,392 7 54380 57,207 59,788 61060 62231 63017
8 55825 58725 61,276 62583 63742 64,520 8 56,182 58312 61,889 43,209 64380 65165
9 57,398 60,720 63,357 64710 65860 66,647 9 57873 61327 63991 65368 66528 67,314
10 59,172 62,718 65438 66838 67,807 68,775 10 69764 63343 66092 67,507 68677 60483
" 60,945 64710 67,518 68865 70,124 70,802 1 61555 65358 68,194 68,855 70,826 71812
12 62,719 68706 69,599 71,083 72,252 73,030 12 63,347 67,373 70,206 71804 72975 73760
13 64,493 68,701 71880 73220 74,379 75157 13 65138 69,388 72,357 73953 75123 75900
14 64493 68,701 73781 75348 78507 77284 ) 14 66138 69,388 74485 7,102 77,272 76,058
15 64493 88,701  73TEl 75348 TB507 77,284 15 65138  B©9383 74499 78402 77,272 78,058
16 64,403 68701 73761 75248  TE50T 77,284 16 45138 69,388 74499 76102 77,272 78,058
17 84,493 68,701  TRTE1 75248 76507 77,284 17 65138 69,388 74,499 76,102 V7,272 78058
18 64,493 68701 73761 75348 76507 77384 18 65138 69,388 74498 76102 V7272 78058
19 66266 70,606 75842 77475 73534 79412 18 86929 71,403 76600 78250 78421 80207
20 66,266 70,696 75842 77475 78834 79,412 20 86,920 71,403 75800 78250 79421 80,207
2 86,266 70,596 75842 77 AT5S 75634 79412 2 66,920 71403 78600 78,250 79,421  BO,207
22 §6,266 70,886 75842 77475 78634 79412 22 B6,929 71403 76800 78250 V9421 80207
23 86,266 70658 75842 77475 7BE34 79412 23 66920 71,403 76500 78250 79421 80207
24 68040 72681 77,922 79602 80761 81539 24 68720 73416 78702 80,369  B1570 82,355

THERE WILL BE A $1,500 PAYMENT MADE TO EACH EMPLOYEE IN A
SEPARATE CHECK THE FIRST PAYROLL IN DECEMBER FOR 2013, 2014, AND THERE WILL BE A $1,500 PAYMENT MADE TO EACH EMPLOYEE IN A
2015. SEPARATE CHECK THE FIRST PAYROLL IN DECEMBER FOR 2013, 2014, AND

2015.



10.

B.  Confract Day

The length of the teacher's work day shall be seven and one quarter (7.25)
consecutive hours starting no earlier than 7:30 a.m. and ending no fater
than 3:30 p.fn. Changas in individual feacher's schedules, which oceur
during the school year will commence only after five (5) working days
notice have been given.

In extraordinary circumstances, the Superintendent may approve the
advance request of a teacher to receive a like amount of time off with pay
when the teacher is required and directed to perform tasks outside the
scope of regular and supplemental duties, where such tasks are not
addressed by other contract provigions.

The President of the Association is 1o be nofified of any change or
modification of starting and dismissal times before public announcement is
made.

Preparation, Pericd:

a. All members shall be provided with at least one (1) individual, duty free
and uninterrupted preparation period per day equal in length o one (1)
regular class period with the exception of a full waiver day. All
members shall have the option of taking each preparation period on or
off campus, with mutual consent of thejr supervisor.

b, Once each manth, while school is in session, a staff meeting may be
scheduled, which includes faculty meetings, to be held during the
individual, duty free and uninferrupted preparation period, when
possible.

Each teacher scheduled for three periods or mare shall have at least one-
half (1/2) haur uninternupted duty-free lunch peried daily,

Campus duties will be assigned by an administrator - within the teacher
day where appropriate,

All faculty meetings shall be in the confines of the teacher's regular school
day except for three {3) previously scheduled departmental staff or all
instructional staff meetings per year, whereby each meeting may be up fo
ong {1} hour in length, Exceptions may be necessary to deal with
emergency situations.

Student recrultment assfgnment which is beyond the employes's schosl
day shall be paid at his/her hourly rate. A timecard must be submitted.

10

c. Instructors who will be monitoring additional students may be
contacted by the supervisor before the school day begins. Or, if the
instructors have mutually made arrangements for a particular day of
alternative subbing, the instructor that will be absent shall notify the
supetvisor of such arangement, and subject to Administration
approval.

d. Alternative subbing will be short term, and is not intended to
replace the hiring of a substitute teacher. Short term is defined as
three {3) days or lass.

e. Students will remain in the alternative lab for the entire lab period.

1. For safety reasons, only students in comparable programs will be
placed in alternative labs.

4. The monitering instructor shall receive an additional $7.00 per
alternative visiting student per lab.

h Each short ferm sub shall fil out the appropriate forms.
Waiver Day
The Local Professional Davelopment Committee may plan or designate

representatives fo coordinale the professional development for any Waiver
Day offered by the District.

c. Contract Year

1.

The contract year for members on regular teaching contracts shall consist
of no more than 183 days, two (2) days of which shall be for classroom
preparation or nservice without students and one (1) day of teacher ard
student orientation.

Instructional staff, who are requested and Board appraved fo work on
planning of programs, development of curdcutum, related instructional
improvernents, and State required program activities will be reimbursed at
a rate of .004 BA Base for an equivalent school day, Those staff
individyals, who work extended service time mandated by the State,
and/or the District, will continue to receive their individual day rate.

The official closing of schools by the Superintendent or designee on
account of severe waather or other emergency conditions shall not result
in loss of pay except when such days exceed the State allowed calamity
days.

12

8. Evening Obligations

Scheduling of evening obligations will be determined by the District.
Evening obligations may include;

a. Two {2} after schoo] days for parent teacher conferences
axchanged for cne (1) rade day.

b. Onea evening open house and ore Registration Night exehanged for
ane (1) trade day.

c. Spring and fali advisory cormmitiee meetings in exchange far four
(4) consecutive hours of early release andfor lale arrival.

Evening Obligation Procedures:

a. The District will provide the dates of teacher evening obligations for
the next school year prior to the last day of the current schoal year.

b. Teachers enrolled in evening callege programs who perceive
potential conflicts with evening school assigned duties are strangly
urged to provide the dates of potential conflicts as soon as possible
to their supervisor.

G. The teacher will attempt to resolve potential confiicts including
contacting the evening course instructors, rescheduling other time
for parent contacts, etc. and will review any proposed remedy with
the District administration prior to the scheduled evening obligation.

d. Teachers may be granted available persenal or professional leave
consisient with the appropriate provisions in this Agreement, shoufd
conflicts not be resolved.

e. If the less than full-ime teacher is required in writing fo participate,
the less than fulltime taacher shall be paid at their per diem rate,
pro-rated for the fime beyond their regular workday.

9, Alternative Subbing for Workforce Development

a. When a workforce development instructor is absent and a qualified
substitute is not obtained, another Workforce Development s{udent
as an alternative lab experience, with Adminisiration approval.

b. There shall be no more than 24 total students which include
regularly assigned students plus Alternative Lab students.

11

4. No deduction from days of accumulated sick leave shall be made for
calamity days as dectared by the Superintendent.

5. The Superintendent shall fumish the Association with a proposed calendar
at least two {2) weeks in advance of the adoption of the calendar by the
Board. At least one (1) week in advance of adoption of the calendar, the
Clark County Vocational Education Association (CCVEA) President shall
meet with the Superintendent or his designee to discuss Association
recommendations for the scheol calendar.

Apnlicability of Professional Schedule

The salaries of all professional employeas as recognized by this Agreement per
itern XVII Procedural Agreement shall be determined in accerdance with the
terms of this schedule. The term "professional employee” as recognized by this
Agreemment per ilem XX Procedural Agreement shall include all employees
required by law or by the rules of the Board of Education fo have a teachers
certfficate or license.

In unusual circumnstances when the welfare of the school cleatly requires that
exception to the schedule be made, the Superintendent is authorized fo
recommend such exception for approval by the Board of Education.

In all cases not clearly covered by the provisions of the schedule, the
Superintendent shall make a decision on the basis of the most nearly related
provisions.

Centinuing Education Units {CELFs. uivalence

Three (3) Continuing Education Units (CEU's) received from an approved class
(es} provider nct sponsored by the District) shall equal one (1) semester hour. (A
CEU presenter in the Disirict may be granted credit if work was not related to any
supplemental contract held by the presenter.) The Superintendent will approve
salary credit for CEL's under the following guidelines:

1. The staff member request in writing on the CEU form (Appendix A) one (1}
manth before class begins, i possible, that the Superintendent approve
salary credit.

2. Classes are not taken in order fo gain initial certificate or a twe (2) year
license.

3. The staff member submits satisfactory evidence of completion,

4, Classes are direcily related to the continued improvement of instructional
skills and methads of theories of learning. This plan will assist Instructors
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F.

in maintaining an awareness in their certified area(s). Courses ouiside the
areas of the staff member's cerified area(s) will not be approved unless
they are considered a benefit for the SCCTC. In no case will more than
two {2) courses be approved outside of the staff member's subject area in
any one (1) calendar year.

5. The staff member shall submit fo the Treasurer a completed CEU form
listing CEUs earned with the certificate attached. The staff member shall
also include total accumulated CEUs eamed !o date allowable towards
salary credit.

Base Rates for Professional Employees

The base salary rates for al!l professional employees other than administrative
officers, shall be fixed ir accordance with the tables as set forth in Section Il A,
and B. of this agreement.

CAREER TECH TEACHERS EMPLOYED AFTER JANUARY 1, 1985

In determining the salary cfass placement of a teacher of vocational subjects nat
holding a bachelor's degree upon first employment, five (5) years work
experience will be accepted as bachelor's degree lave! provided the State
Department of Education will issue a teaching certificate or license in that
respective vocational area. Each two (2) vears beyond the five (5) will count as a
year of teaching experience when determining ¢he step placement on the salary
schedule. The implementation of this schedule is not tetroactive to teachers
employed before the implementation of this contract.

Annually each teacher shall advance to the next higher salary step indicated in
the above table for the class in which the preceting yeart's service has been
rendered, provided that no salary shall advance beyond the maximum for the
appropriate salary class,

Except as otherwise provided in this schedule, a member of the professional staff
must be employed and entitled to pay for at Jeast 120 days of any school year to
the eligible for an Increment for the succeeding year. No fractional increment
shall be allowed, n determining eligibllity for an increment of an employee who
enters subsequent o the opening of the school yaar, any days of teaching which
such person has done elsewhere in the same school year shall be deemed as
senvice for the purpose of this section.

Time spent on an authorized leave of absence for professional study shall be
counted as teaching time in detemining eligibility to an increment of salary, if the
teacher on leave of absence shall have successfully completed during each

14

Change of Class

Any teacher who submits to the Superintendent satisfactory written evidence of
having qualiffied for placement in a higher salary class by reason of additional
preparation shall advance to said higher salary class for salary purpose effective
immediately provided that this satisfactory evidence of having qualified for
placement in a higher salary class Is provided to the Treasurer pricr to January
1* of each contract year.

Special Salary Allowance

In recognition of extra responsibilities and duties, there shall be paid in addition
to the base salaries provided in Seclien Il of this Schedule, annual special salary
allowances as hereinafter provides in this section.

For Coordinators and Counselors who shall serve extended time in excess of the
regular school term, the special salary allowance shall be paid on a per diem
basis for the number of days assigned.

Supplemental Duties

1a.  The salary for the indicated extra-duty assignments shall be computed by
multiplying the percentage indicated by the heginning BA salary.

114381
$1,143.81
$1,143.81
- § 76254
.. § 38127
§ 762.54

BPA Advisors
FFA Advisor .
FCCLA Advisors
First Responders Chairperson..
First Respohders Chairperson..
High Q.

Skills USA Advisors.
National Honer Society Advisor
All Depariment Heads as Dasignate:
Tech Coaches ...
FOR Club Advisor.

. § 76254

b. A CTSO advisor required by the District to host a state or regional  event
shall receive an additional 1% on top of the percentage listed above.

c. A CTSO advisor required by the District fo advise a student who is a state
or naticnal officer shall be paid an additiohal 7% for that year on top of the
percentage indicated above.

d. An advisor may receive both additional percentages, where warranied.
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semester of such Jeave a minimum of 12 semaster hours of college work
approved by the Superintendent.

Initial Salary of New Emplovees

The initial salary of any person employed as a teacher shall be the appropriate
minimum safary as provided in Section ¥l of this schedule plus credit for each
year of previcus experience, provided, however, that the maximum credit for
previous experience and miltary service credit combined shall not exceed ten
(10) years, unless authorized by the Superintendent, and in agreement with the
Assocfation. Superannuates combined credit shall not exceed five (5) years.

Home Instructor Tutor's hourly rate shall be .001 of the BA base.

In crediting experience for teaching and military service combined, the military
sefvice shall be considered as having been credited first, The teacher will be
cradited for the days or more of actual contract service during any one (1) school
year and shall include teaching on a substitute basis provided that the substitute
basis consists of at feast 120 days of service in a gingle school year with a single
district.

Far the purpose of this section, any persen who has served or who may serve in
the Armed Forces of the United States shall be given service credit for the time
spent in such Armed Forces. Such service credit shall be evaluated for the
purpose of placement on schedule in terms of the number of full years of active
miltary service. If the total in years involved is a fraction of eight (B) calendar
months or more, such fraction shall be credited as a year of military service.

In determining the Initial salary of a teacher of vocational subjects, twe (2) years
of work experience shove the apprenticeship level shall be accepted in lieu of a
year of teaching experience, except that a given period of work experience
accepted under this schedule in lieu of college training shall not be accepted in
fiew of teaching experience. No work experience of any kind shall be accepted in
liew of teaching experience unless such work experience shall have been in or
directly related {o the specific vocational field in which the person is to teach,
the total time in years involves a fraction of eight (8) calendar months or moare,
such fraction shall be credited as a year of experience.

Teachers, who are employed in vocational programs that require a degree in
education to meet initial state certification or licensure requirements, will not be
credited non-teaching work experience in determining initial salary placement.

Teachers, who are graduates of approved teacher education degree granting
institutions, may be only placed in additional salary classes above a BA-0 or MA-
Q for hours eamned after granting date of the highest degree that is applicable to
certification er licensure requirements of assighed position,
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e, An advisor may receive both this additional 1% supplemental pay and
extracurricular pay pursuant to J3 below (e.g. for chaperoning or attending
student meelings), wheére appropriate and upon approval by the
Superintendent.

2. Persons assigned to perform supplemental dutfes shall be jssued a
supplemental contract pursuant {o the Ohjo Revised Code, Termination of
a supplemental contract shall be accomplished by adherence Lo the same
procedures that govem termination of feaching contracts (Master
Contract).

SUPPLEMENTAL DUTY PROCEDURES

Posting - All supplementa! pesitions to be filled will be posted annually. All
supplemental contracts, automnatically expire at the end of each school
year. Interested sfaff will annually submit an application for each
supplemental contract by the posted deadline.

Notification - Nofification of supplemental contract status will oceur within
cne month of application deadline, Supplemental duty contracts must be
signed and returned te the Treasurer's Office within seven business days
of the date received.

Tie-Breakers - When more than one appiicant applies for a position, these
procedures will be followed to ensure that the most qualified person is
award ed the supplemental contract:

1. Each applicant will submit information in suppert of their candidacy to
administration. Applicants should discuss their qualificaticns for the
position and discuss their plans for the position.

2. Top candidales may ke invited fo participate in a formal interview with
administration.

3. Administrators will determine the applicant most qualified fo fill the
pesition, and provide written reasons for the decision to all applicants.

3.  EXTRA-CURRICULUM REIMBURSEMENT

Any bargaining unit memher, including a CTSO advisor, assigned fo
duties {i.e., accompanying students to meelings required by their
arganization, helping with meetings at local schools, or pre-approved
professional youth or crganizational activities) shall be paid the following:

Full day {7 or more hours): .0028 of the hase

Partial day {more than 3.5 and less than 7 hours): .0021 of the base
Half day (3.5 hours or iess)..0014 of the base

Overnight: additional .0007 of the base.
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4. Supplemental Duty pay will be paid one-half (1/2) the first pay in
December, and upon completion and submission of required
documentation, one-half {1/2) the first pay in June.

5 NewClubs

A teacher interested in starting a new club shall present their intentions to
the LMC. The teacher will be notified of the outcome within 60 calendar
days.

8. District Technology Committee

Each member of the District's Technolegy Comrnittee will be pald at
.00075 of the BA Base as the hourly rate for time spent in any Committee
meetings conducted outside the regular school day. Attendance at such
commitiee meeting shall not be mandatory.

7. R.C, 3219.0811 does not impose any additional obligaticns on the District
with regard to current supplemental contracts or the current performance
of teacher work outside the school day.

Attendance Incentive

Annually contracted regular employees shall be compensated for using five (5) or
less sick leave / personal leave days peryear. This plan shall coincide with the
employee's regular contract year (see Arficle |l, Contract Year). The attendance
incentive plan shall be as follows, calculated using the BA Base:

Amgount of Compensation

Personal and / or Sick Leave Used To Be Recelved
0 .012
1 or fraction thereof 010
2 or 1 plus a fraction thereof .008
3 or 2 pius a fraction thereof 006
4 or 3 plus a fraction thereof .004
5 or 4 plus a fraction thereof 802

Sick Leave incentive for sick leave days and personal days converted to sick
leave days not used above the allowed accumulated aggregate, per the Sick
Leave Article of this Agreement will be reimbursed at a rate of .002 of the BA
Base per day.

Employees who receive attendance incentive payment under this provision due
to the fact that the employee has accumulated the maximum amount of available
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June 1% the year of expiration of the limited contract. A teacher
reemployed is presumed to have accepted employment unless
hefshe gives the Board written notice of hisfer intention to resigh
an ot before July 10th, After that date, a teacher may resign only
with Board consent.

Section 2 - Reqular: A written teacher contract and safary notice will be issued
to employed or reemployed teachers no later than May 30th. All
regular teaching contracts will contain:

Type of Coniract

Schogl Year Contract Covers
Name

Base Salary

Class & Siep

oM

Section 3- Supplemental: The Board will issue a supplemental contract to all
teachers who have accepted respensibilities that cali for additional
compensation as per the Board adepted supplemental salary
schedule. The supplemental contract will include:

Name

Length of Contract

State of Assignment

Amount of Compensation

A copy of the job description far the supgplemental duty will
be attached to the supplemental contract.

ob o p e

Sequence of Confracts

1. Limited Contracts: Teachers holding provisional certificates or two (2}
year licensure shall be granted limited contracts as follows:

a. All feachers new to the district shall be granted a limited contract
with a duration of one (1) year.

b. All teachers who have successfully completed three (3) limited
contracts with a duration of cne (1) year each, and are
recommended by the Superintendent, shall be recommended for a
limite¢ contract with a duration 1o two (2) years.

c. All teachers who have successfully completed two (2) limited
contracts with a duration of two (2) years each, refered to in #2
above, and who have been recommended by the Superintendent,
shall be recommended for a limited contract with a duraticn cf three
(3) years.
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sick leave, may not also recsive attendance incentive in accordance with the
chart contained hersin. Accordingly, sald employee may only receive one
payment for attendance incentive.

Pari-time employees shall be prorated according to their percent of time.
Teachers will receive the above payment with the last paycheck in June.

Part-Time Teachers / Staff Substitute Rate

The salary of any part-time teacher shall be ‘prorated to a salary propertional to
the fractional time for which appointed.

Full-time staff substituting during their preparation time shall be paid at the rate of
.00075 of the BA Base per class period.

Per Diem Deduction

When it is necessary to make per diem deductions to a professmnal employee's
salary, the following farmula will be used:

Annyal Contract Salary
Days in Official Calendar*

Payment to STRS

An amount equal to the employee's confribution to the State Teachers
Retirement Systerns shall be: subtracted from the gross safary to each employee
in the bargaining unit and paid directly to STRS on behalf of the employes.

1. The salary reduction method of STRS payment shall apply uniformly to all
employees and o employees covered by STRS shall be exempt.

2. The payment defined herein shall apply to all compensation received
including regular contract and supplemental contract eamings.

3. Should the Intemal Revenue Service or the State Teachers' Retirement
System determine that this reduction pravision is not qualified under the
[RS Code, or is unlawful in any manner, this provisicn shall be null and
void upon notification of such. The W-2 form prepared by the Treasurer
shali not show the STRS reduction as an annuity.

Teacher Contracts

Section 1-  Any teacher employed under a [limited confract is desmed
reemployed, unless the Board of Education gives such teacher
written notice of its intention to non-renew himfher on or before
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d. All teachers who have successfully completed a limited confract
with a duratien of thres (3) years, and who have been
recommended by the Superintendent, shall be recommended for a
fimited contract with a duration of three {3} years for each contract
thereafier.

e. At the conclusion of any limited contract, the teacher may be
reemployed on a probationary status for a period of one {1) or two
(2} years, The fornal evaluation procedures must indicate that
such action is wamanted, and a written statement of necessary
improvements must be given fo the teacher. If the Board elects o
grant a contract with & lesser duration than that recommended by
the Superintendent, the contract wilk be one with a probationary
status.

f. The Superintendent may recommend an extended imited contract,
not fo exceed two (2) years, for a staff member who is eligible for a
continuing contract, prior fo any vote on a continuing contract by
the Board. The Superintendent then shall send a written notice to
the teacher on or before June 1% advising the staff member of the
Board's acticn and the reason(s) for the acticn.

a. Superannuates employed by the District shall receive a one (1)
year limited contract. A superannuate’s limiled contract expires
automatically at the conclusion of each one-year term. No Board
action or notice of non-renewal is required; however, the Board will
attempt notify the superannuate by the first week after the first
Board Meeting of May of its intent for their position for the following
year.

2. Centinuing Contracts:

a Qualifications for continuing contracts shall be in accordance with
the provisions of Ohio Revised Code §3319.08/3316.11, and
3319111,

b. In order to be considered for a continuing contract, the teacher
must provide written notice to the Superintendent prior to
September 15" in any year for which the teacher shall become
eligible to receive a vontinuing contract at the "expiration of the
teacher's limited contract. Failure to provide this notice shall resuit
in the teacher only being considered for a limited contract in the
event the teacher's contract is renewed.
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c. Hava baen recommended for continuing contrast status by the
Superintendent, after consideration of the employee's evaluations
based on Article XI) (Employee Evaluation} of this agreement.

d. Have taught in the Springfield-Clark Carser Technology Center for
at least five (5} years, unless they have taught in another school
distfet under a continuing contract, then they must have baen
employed at the Springfield-Clark Career Technology Center for
two (2) years of have been recommendad for continuing contract
status upon employment, At the time of their employment in the
Springfield-Clark Career Technology Center, teachers who have
taught in another schoo! district under a continuing contract are
responsible for notifying the Superintendent of their prior
employment status, Accurately completing employment application
form shall constitute rotice.

Teachers may be considered for continuing contract status during & multi-year
contract at the request of the teacher.

3. Supplemental Contracts

Supplemental contracts expire avtomatically at the conclusion of their
temn. No Board action or notice of non-renewal is required. This provision
does not apply to limied or continuing teacher contracts.

4, Agreement provisions supersede provisions of ORC 3319.11 and
3319.111.

Method of Pay

Each bargaining unit member shall receive histher pay based on twenfy-six (26}
equal pays, except for twenty-seven (27) pays as warranted by the calendar.
Regular pay days shall be alternate Fridays. When schocl s closed for a partion
of the pay week for vacation or holiday, pay shall be on the last work day of that
week. When school is open for two (2) days or less during the week, this

pravision is not applicable.

All salary/supplemental wages shall be calculated at the rate contalned in this
Agreement and then rounded to the nearest dollar for publishing/payment of
wages.

Deductions for Tax Sheltered Annuities

Peductions from bargaining unit members who have lax sheflered annuities
deducted from their pay checks shall have the deduction transmitted to the
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school year as of May 1. Grace periods shall cnly be granted once for
every three (3) year cycle.

e. Each Workforce Development program teacher who has less than seven
(7) total Lavel | andfar Lavel [l enrollments for the Upcoming schoot year
may be subject to the Superintendent’s secommendation for the upcoming

school year,

This provision does not madify any Board rights accerded under cther sections of
the agreement, including but not limited to Article XIHI (RIF) and Article XiV
(Personnel Mattars),

lll. GRIEVANGE PROCEDURE

Definitions

1. A grievance is defined as a complaint involving the alleged violation or
misinterprelation or misapplication of the terms of this contract.

2. A grievant shall mean a person, the Association, or a group in the
bargaining unit. ’

3 "Days" shall mean contract days during the school year and weekdays
during the summer months.

General Provisions

1. No reprisal shall be made against any parly involved in using this
grievange procedure,

2. Time limits given shall be considered as maximum, unfess otherwise
extended by mutual written agreement by the parlies involved. if the
grievance or administrator at the appropriate step fs absent on approved
leave, five (5) additional working days will be granted to allew a
designated administrator to respond or the grievant to file or advance the
grievance.

3 If a decision on a grievance is not appealed within the time limits specified
at any step of the procedure, the grievance shall be deemed waived.

4, Failure of the administration {o respond in the time limit stated shall mean
the grievance may be advanced within the time limits specified to the next

step.

5. A grievant may appear on histher own behalf or may bs represented at
any and all steps of the Grievance Procedurs by the Asseciation. A
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appropriate company within three (3} working days from the date of the
deduction.

Direct Payroll Deposit
All employees will go on direct deposit effective January 1, 2014,

Academic Class Size Goals

The District and CCVEA agree that the size of academic classes shall take inte
consideration any extraordinary demands on physical space, teacher contract,
and/for teacher supervision. Inclusion teachers shall be assigned to only one
classroom per class period. Each class with an inclusion requirement will have
an inclusion teacher. Other situations where class sizes are a problem shall be
brought forth by either party to the Labor-Management Committee for discussion.

No academic teacher shall have more than three (3) different courses unless an
additional preparation period is provided. Intervention is not to be included in total
count of coursas for the purposes of this section,

Workforce Developrnent Enroliment

Each May 1, the Superintendent shall usa the following enrcliment guidelines to
assess each Workforce Developmeant program for the upcoming scheol year:

a To justify maintaining separate Level I and Level |l labs for the upcoming
school year, the Workforce Development program will have at least 15
total Level | andfor Level Il students at the last or most recent October
count and at least 18 total incoming and/or retuming Level I andfor Level Il
students on May 1.

b. To justify maintaining two (2) current instructors in any Workforce
Development program for the upcoming school year, that program will
have at least 25 total Level | and/or Level |} students at the last or most
recent October count and at least 26 tota! incoming and/or returning Level
i andfor Leve! Il students on May 1.

c. To justify maintaining separate Level | and Level Il labs for the upcoming
school year, Workforce Development programs that primarily enroll
students served through the IEP process will have at least twelve (12)
total Levet § andfor Level |l students at the Octaber count and at least 13
total incoming andlor returning Leve! t and/or Level il students on May 1.

d. A one-year grace period may be recommended for those programs with
low enroliment, defined as at least seven (7) total enrollments for the next
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resolution of a grievance filed by an individual appearing on hisfher own
behalf shall be made known in writing to the Association by the
Superintendent,

8, All notices ef hearings, dispositions of grievances, written grievances and
appeals shall be in writing and hand delivered or mailed.

7. Notking contained in this procedure shall be construed as limiting the
individual right of a teacher having a complaint or problem to discuss the
matter infornally with members of the administration through nomal
channels of communication.

8. Any employse having a grievance shall first discuss such grievance with
the Association’s Grievance Committee to make sure the grievance is a
valid grievance,

9. The purpose of these procedures is to secure equitable solutions to
grievances at the fowest level administrator having authority to resolve the
grievance. All parties agree that gievances will be kept as confidential as
is appropriate and processed as expeditiously as possible, No grievance
shall be submitted to arbitration without the approval of the Association.

10.  Nothing contained herzin shall deprive any teacher cof any legal rights
which the teacher presently has, provided that if a teacher elects to pursue
any legal or statutory remedy, such election shall bar any further or
subsequent proceedings for relief under the Grievance Procedure, unfess
the matter is returned by the court or other administrative agency to the
Grievance Procedure. However, a contract non-renewal, disciplinary
suspension, termination, or denial of continuing contract may be appealed
only through the grievance procedure, and no courst shall have jurisdiction
to consider these actions.

Level 1 - Informal

Within twenty (20) days after an event or condition alleged to be a contract violation
and made known to the Association, or after the employee knew or shouid have known
of the event or condition, he/she will discuss tha problem with his/her immediate
supervisor in an effort to resolve the claim informally.

Level Il

If the grievance is not resolved at the informal step, the grievant may within five {5) days
after the date of the informal discussion, submit a formal grievance to histher immediate
supervisor of director.  Within five (5) days of receipt of the formal grievance, the
immediate supervisor will meef with the grievant, if necessary, and then write a
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disposition of the grievance with a copy to the grievant and the Superintendent. The
wiitten disposition shall ba completed within five (5) days of the Level Il hearing.

Level Il

If the aggrieved is not satisfied with the disposition of the grievance in Level Il, the
grievant may submit the grievance in wiiting to the Supetiniendent/designee within five
(5) days of receipt of its disposition at Level 1. Within the next ten (10) days, a hearing
will be held between the agarieved and the Superinterdentfdesignee, representative(s)
of the Association and other parties that may be needed to give information relative to
the claim. The written dispositions shall be completed within five (5) days of the Level
Il hearing.

Level IV

If the grievance has not besn resolved through the preceding procedures, the
Association may submit the grievance to arbitration within thirty (30) days of the Level 1}
answer, by sending a request to the American Arbitration Association and copying the
Superintendent on the reguest.

Selection of ihe arbitrator shall be according to the voluntary rules and regulations of the
American Arbitration Association. The costs of the arbitration shall be shared equally by
the Clark County Vocational Education Assoclation and the Board of Education. No
grievances may be submitted {0 arbitration without the consent of the Assosiation.

The arbitrator shall hold the necessary hearing promptly and issue the decision within
such time as may be in accordance with the voluntary rules and regulations of the AAA.
The decision shall ba in writing and a copy sent to the Association and Board
representatives present at the hearing. The decision of the arbitrator shall be binding
on both the Board and the Assoclation. The arbitrator shall expressly confine
himselitherself to the precise issue(s) identified in the grievance process and submiited
for arbitration and shall have no authorfy to determine any other issue(s) not so
submitted to himfher er to submit chservations or declarations of opinion which are not
directly essential in reaching the decision. The arbftrator shall not have the authority to
add to, subtract from, madify, change or after any of the provisions of his Agreement, or
add to, detract from or modify the language therein in amiving at a determination of any
issue(s} presented that is proper within the limitations expressed herein.

IV. EMPLOYEES LEAVE

A Sick Leave

1. Rate and methad of accurnulation

%

immediate family. Additional days may be granted upon request to
the Superintendent.

3. Definitions

a) Immediate family is defined as meaning spouse, children,
stepchildren, brothers, sisters, fathers, mothars, step-parents,
relatives-in-law, grandparents, grandchildren, and any person living
in the same househald as the profassional staff member.

b) FulHtime employee - any person employed on a regular full-time
centract basis by the Board of Education.

c) Part-ime employee - any person employed on a regular part-time
basis by the Board of Education.

d) Year - the year shall be from July 1 to June 30.

Sick leave will be deducted from the employes's total accumulation for the time
used, in minimum increments equal to one (1) pericd.

B. Personal Leave
1} Rates and procedures

a) Three (3) days of personal leave with full pay may be approved by
the Superintendent or his designee for each ful-ime employee
each school year. Five (5) days notice shall be given except in
cases of emergency, All requests will be submitted on leave report
form.

b) Unused personal leave days will be converted to sick leave at the
end of the schoal year,

c) Persona! leave days granted by the Superintendent shall be for the
purpose of attending to emergency or unforeseen situations that
require immediate attention, or the transaction of personal business
that must unavoidably be scheduled on a schoel day with ne further
explanations.

d) Religious Leava - The Superintendent may autherize leave with
pay, upon application, for absence of full-ime employees, not on an
hourly rate of pay, for the observance of religious faith,

e) Perscnal leave, except in cases of extreme emergency, will not be
granted on the follawing days:
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a) 15 work days with full pay may be earned yearly as sick leave by
each full-time employee.

1) Five {5} days shall be credited for new ermployees with three
(3) years or less service in the District at anytime hisfher
accumulation has been exhausted, upon written request of
the employse. Such advancement will be charged against
the sick leave the employes subsequently accumulates.

2) Each fulltime employee shalt earn sick leave at the rate of
one and one-fourth (1-14) days for each month under
contract {O.R.C. 3319.141).

by Any part-time employee shall eamn sick leave at the rate of one and
one fourth {1-1/4) days for each month under contrast (O.R.C.
3319.141). The District wik pro-rate the sick leave balance of a
part-time employee upon movement to full-fime status.

)] Any unused portion of days eamed will be allowed to accumulate to
an aggregate of 240 days. Any parson with an accumulation of 240
days on Qctober 1, and files for retirement by June 1 will retain a
balance of 240 sick leave days, provided the individual has not
used more than ten (10) days during the eight {8} months period
prior to June 1 of their year of retirement.

d) Statement of days accumulated shall be included on sach
employes's paycheck,

e) For non-routine absences or suspected fraudulent use of sick
leave, the Superintendent may require that an employee provide
medical certification of fitness for duty, or the employee's need to
use sick leave, consistent with applicable law.

2. Purpcse for which the accumulated days may be used:

a) Sick Leave - An unspecified number of days at full pay, not to
exceed the employees’ accumulation, may be used for the
employee's illness, medical sppointments, injury, confined by
doctors order due to exposure to contagious disease, and
complications resulting from pregnancy.

b} Einess of injury in the employee's immediate family,

c} Death in the employee's family - three (3} work days each year with
full pay may be allowed in each case of death in the eroployee’s
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1. the first and last day of school
2. the school days preceding or following a day or days when
school is closed for holidays

C. Professional Mesting Leave
1. Rates and Procedures

ay Attendance at professional mestings - an undefined number of
days with full pay may be allowed for absence due te attendance at
professional meetings. The meetings must be related to the work
performed by the employea. The number of days and the value of
the meetings are subject fo the appraval of the Superintendent.

b} Full pay may also be granted for other duties of a professional or
civic nature. However, any compensation for such duties will be
remitted to the Treasurer. The number of days and the nature of
the duty are subject to the approval of the Superintendent.

c) Reimburserment for professional days as a part of an out of state
extended leave must be requested in advance and a plan
developed for presentation and report to the staff.

D.  Attendance in Couri
1. Absence in Response to Subpeena or Jury Summons

a) A professional staff member who is summened for jury duty or who
receives a valid and enforceable subpoena during nommal teaching
hours and whe is net a parfy fo the court case will be granted paid
leave of absence {days shall not be charged fo either personat or
sick leave} from nomal feaching duties to pemmit complianze,
provided the professional staff member meets the following:

1) Notifies the Superintendent within two (2) days after receipt
of the jury summons or subpoena.

2) Submits the statement within the fwo (2) days of appearance
signed by the professional staff member to the Freasurer
stafing:

a) The data and time in attendance at the proceeding.
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b) The actual amount of compensation which was
received as a result of the appearance or, if no
compensation was received, a statement so stating.

3) The amount of any witness fee or other compensation, less
validated expenses (parking, lunch) must be remitted by the
professional staff member to the office of the Treasurer
before the end of the pay perod in which the absence
occurred.

2. In cases in which the professional staff member whao is a party in an action
arising out of such professicnal staff member's employment with the
Board, the Superintendent may authorize absence with no loss of salary in
accordance with the provisions of this Section.

Sabbatical Leave
1. Rates and procedures

a) An educator who has completed five (5} years of service with the
Springfield-Clark CTC may with the recommendation of the
Superintendent and approval of the Beard of Education be entitled
1o a leave of absence, not to exceed one {1) year.

k) The educator shall present the Superintendent for approval a plan
for professional growth to the proposed leave and at the conclusion
of the leave provide evidence that the plan was followed.

) If granted part salary, the educator is required to return to the
district at the end of the leave for a period of one (1) year unless
hefshe has completed 25 years of teaching in this state.

d) The Superintendent will not grant a leave under the following
conditions:
13 A satisfactory substitute is not available.
23 5% of the professional staff is on such leave.

e}  The Superintendent will not recommend te the Board of Education
a leave of absence to exceed one (1) year for each five (E) years of
service nor grant leave a second time to the same educator when
other members of the staff bave filed a request for such a leave.

f) Contingent upon the approval of the Board, any part salary granted
shall not exceed the difference between the subsfitute’s pay and
the educator's expected salary.
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exceed one {1) year, for rest, restoration of health, or the alleviation of
hardship involving themselves or their family.

2. Such leave may be renewed by the Board of Education.

3 The Board of Education is without authority to pay an educator any salary
while on such leave.

Emergency Removal of Students

School-adopted disciplinary procedures should be followed by all teachers in
providing an environment for orderly and constructive learning situations for all
students. These precedures take the form of a classroom management plan for
minor prablems, parent conferences, referral to guidance or administration for
counseling, detention, in-scheol suspension, put-of-schoal suspension or finally
expulsion. Some situations may be handled be relatively minor intervention while
ather situations may require more severe and immediate remedies.

In all cases the teacher is considered the primary parsen to handle situations as
a result of the leaming process and to teach those areas of good job
performance in proper attitudes and respect. A teacher will have the oplion of
emergency remova! up to 24 hours of students in serious and infrequent
situations where normal processes cannot be followed.

If a pupil's presence poses a continuing threat of disrupting the academic
process taking place within a classroom, or elsewhere on the school premises, a
teacher may remove a pupil from cumicular or extra-curricular activities under
hisfher supervision but not from scheol grounds. As soon as practical after
making such a removal, the teacher is to verbally inform the director or
supervisor, and shall submit in writing to the director the reasons for such
removal.

If the administrator reinstates the student who has been removed by a teacher,
the reasons for reinstatement must be given verbally pricr to reinstatement; and
tater in writing to the teacher within three (3) business days.

Assault Leave

Any employee absent from regular dufies beceuse of a physical disability
resulting from an assault on the employee which occurs in the course of Board
employment shall be entitled to a leave .of absence under the following

conditions:

1. The maximum number of days for which assault leave shall be payakle to
any employee shall be forty-five (45) days.

2

K.

Matermity / Child Care / Adoption Leave

The Board of Education may grant a leave of absence for
matemity/adoption/child care, without pay, to any regularly employed staff
member who has been employed for one (1) year or more.

1. An employse may reguest a leave of absence without pay for the purpose
of maternily, child adoption, or child care. The written request must be
submitted to the Superintendent at least thirty {30) days prior to the start of
the requested leave of absence except in emergency situation. The
request shall state the anficipated length of absence desired by the
employee.

2. The duration of such leave of absence will be no longer than one (1) year,
but may be renewed by the Board upon request of he teacher. The
teacher shall notify the Superintendent of intent to retum from leave no
later than March 15, if the intent is o retum for the ensuing school year.
Upon retuming to the employment of the Board the teacher shall retumn to
the same position held at the time the leave commenced, if available;
otherwise, the teacher will retum to an equivalent position within the
teacher’s field of certification. The right to return from leave other than the
beginning of the schoo! yaar shail be dependent upon available epening in
the teacher's field of certification and approval of the Superintendent.

a Teachers shall have the right to continue to participate in all fringe benefit
programs at the employee's expense during the leave period, subject to
approval of the camier(s} involved, The employer will be responsible for
making any payments directly to the carrier.

4. The continuing contract status of any such employee shall not be
adversely affected by matsmity, adeption, or child care leave, but the
noimal annual salary increment shall not be granted unless cne hundred
and twenty (120) days of the contract have been fulfilled.

Military Leave

The Board of Education will accord a leave of absence and pay pursuant to R.C.
5923.05 and other applicable law to qualifying employees on military leave.
Those on mifitary leave shall retumn to employment within two weeks of
application for re-employmen{, or as scon as practicable under individual
circumstances.

Health and Hardship | eave

1. The Board of Education, upon the recormendation of the Superintendent
may permit members of the professional staff a leave of absence, not to
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2. The employee must fumish the Superintendent with a signed statement
describing in detail all of tha facts and circumstances surounding the
assault, including but not limited to; the location and time of the assault,
the identity of the assailant(s), if known, and the identity of all witnesses to
the assault, if known.

3. The employee must submit to the Superintendent verification from an
attending physician that the employee is disabled from perfarming normal
duties, indicating the nature of the disability and its probable duration.

4. The employee must cocperate fully with the Superintendent and other
public authority{ies) in the prosecution of the assailant(s). In the event the
employee requires representation by an attomey in the criminal
prosecution of the assailant(s), the Board will provide the employee with
an attorney selected by and paid by the Board to represent such
employes in such matter. If other legal representation is required by the
employee, such may be provided by the Board as approved in advance by
the Superintendent of Schogls,

8. The employee shall be required to file for Worker's Compensation. Denial
of workers compensation shall not affect any benefits described elsewhere
in this contract.

8. It is the intent of this Article to provide for assault leave for erployees who
do not physically initiate the assault on their person. In case of a dispute
as to whether or not an employee has physically initiated an assault and it
is determined through either administrative hearing or court action that the
employee did initiate the assault, the employee shall be required to either:
(a) refund the compensation received as assault leave, or (b} charge the
assault leave taken against the sick leave eamed by the employee.

Assault leave shall not be chargeable against sick leave.

In the event the employee is eligible to and receives Worker's
Compensation for alt or part of the period of disability due to an assault,
the amecunt payable for the Board as assault leave shall be the difference
between the Worker's Compensation benefits paid and the employee's
regular compensation. This shall be accomplished by the employee
receiving histher regular compensation from the Board and executing the
necessary form so that such Worker's Compensation is paid directly to the
Board.

Family and Medical L eave

An employee may choose fo use Matemity/Child Care/Adoption Leave under
Article IV, Section (F) of FML for sericus health condition(s} or self, spouse or
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other qualifying family member. Definitions, ekgibility and other terms for FML
shall be determined by federal law.

V. ECONOMIC MATTERS
Health Insuranca

1. The Board will pay 85% of the cost of participation in a family or single
PRO plan offered by EPC. Health benefits including major medical,
dental, prescription drugs, diagnostic services, emergency care and vision
care for all fuli-ime annually contracted professional employees who
desire it and are eligible. If the school selects a different carrier the hegith
insurance benefits must be equal to or better than the present coverage.

Should the insurance carrier discontinue any portion of the insurance
coverage, Board and Association representatives will convene to resclve
the absence of said coverage. .

2. Coverage for the annually contracted part-time employees will be paid at
85% multiplied by the percentage rate of hours employed.

3 Any full time bargaining unit member who declines or voluntarfy withdraws
from participation in the Springfield-Clark CTC health plan for the entire
bengfit year will receive a no-insurance stipend of $2,000. Payment of the
stipend will be included in the employee's second pay in June.

4, To be eligible for the stipend, the employee must complete and submit the
form(s) indicating insurance health care choice to the Treasurer's office.
Employees must notify the Treasurer's office of any changes in status that
may affect ligibility or the ameunt of the stipend. An employee who has
declned participation and is later enrolled and accepted in the Board plan
shall receive the stipend cn a pro-rated basis.

In-network, annual mammogram and pap smear examsftest will be
covered in fuil.

5. The Section 125, Cafeteria Plan will be cantinued. Effective 10/1/2005,
the Board will contribute six hundred dollars {(§600} per employee per
year.

6. The Springfield-Clark CTC Board of Education will pro-rate and divide
equally with all contributing participants, who were enrolled on the date the
rebate was calculated by the carrier, any rebate or monies received due to
demutualization from insurance carrier totaling over $30,000 for a plan
year.
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The Board shall pay 25% of the first 120 days of sick leave deys and 20.833% of
sick leave days accumulated in excess of 120, The maximum severance: 55
days.

Severance pay wil be paid after the employee presents the Treasurer with a
letter of ecknowledgement of the retirement application and health identification
card.

1) Severance pay will be paid within 60 days of effective retirement date or
death.

Such payment shall be based on the employee's day rate of pay at the time of
retirement/death, The payment for sick [eave on this basis shall eliminats all sick
Jeave credit acerued by the employee at the time of retirement/death and such
payment shall be made only once to any employee or the employee's
beneficiary/estate.

Pay-Qut Contract

Cn the last pay before school starts, the Board will pay the remainder of the
teacher's contract year.

CTSO ADVISOR ACTMITIES

1. The faculty member advisor wishing to atlend the activity shall request in
writing by leave report form for Director and Superintendent approval at
least ten {10) days prior to the date of such advisory activities.

2. The advisory activity must be sponscred by the State or National
organization to which the locat group is affiliated.

3. The reguest must be approved by the Director and Superintendent and
recommended for Board approval. Board approval will be required if
anticipated expenses exceed $500 or a visitaticn exceeding one way
approximately 200 miles from the CTC site.

4. The faculty member will be reimbursed according to the allowances listed
below when supported by appropriate receipts for his or her own actual
expenses,

5. VYocational Club guidelines for attending state and national conferences
will be paid as indicated in this sestion.

REIMBURSEMENT ALL OWAMNCES"

REGISTRATION: Up to $250.00 (Pre-approval for amounts exceeding $250.00)
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7. Health Cost Awarenass
The treasurer shall provide a breakout of aclual insurance premiums to alf
employees with the second payroll check in October of each year as an
informational/awareness item (i.a., singleffamily monthly and annual total
cost for major medical, prescription drug, vision and fife insurance).

B. Upoen notice of mare than a 19% increase in health premiumns, either party
may reopen negotiations on health insurance.

9. 90-Day Prescription Drug

The District's health care plan will provide a mail order preseription drug
plan at 80 days far two fimes the co-pay amount.

The District will reimburse the employee one (1) co-pay amount per 90-
day prescription.

The employee will submit to the Treasurer proof of payment ONLY for
each 80-day prescription for reimbursement. No disciosure of type of drug
is required,

If statement from the plan provider is being submitted for reimbursement,
black cut the drug name before submitting to the Treasurer.

B. Term Life Insurance:

The Board will pay for a $49,000 maximum double indemnity term iife insurance
pelicy for all fuli-ime, annually contracted professional employees. Each
employee shall be entitlied to conversion privieges upon retirement with carrier
approval. Employees, who work past the age of 70, wilt have bhenafits reducad
by insurance providers approved schedule available in the Treasurer's Cffice.

C. Mileage Allowance

District mileage reimbursement will be at the current IRS rate for approved travel
for all district employees.

D. Severance Pay

Any employee of the Springfield-Clark Career Techrology Center at the time of
retirement from full-ime active service or death shall be paid for his or her
acerued but unused sick leave credit as per the following schedule:
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TRAVEL: Lowest reasonable fare for round trip commercial carrer {fourist
class) .
LODGING: Lowest reasonable rate
MEALS: Not to exceed § 40.00/day {minimum of $10.00)

Reimbursed for the following:

. Out of town fravel that is at least 45 miles away, one-way

. Ovemight travel

. Professional Development that is at least 45 miles away, one-way
. Professional Leave that is at feast 45 miles away, one-way

. Any meals with advance approval

Tooon

ON-SITE TRAVEL: $ 10.00/rip
$ 20.00/day

(For maximum of three {3) days unless pravicusly approved by Superintendent}

All reimbursement requests must comply with Board policies and District procedures,

F. Conections of Monetary Errors

When an error is made in the amount of money paid by the Board te any
professional employee or group of professional employees, the following steps
shall apply:

1. Overpayment shall be deducted at the rate and over the same period of
time that overpayment occurred or untl employment terminates,
whichever occurs first, The professicnal employee shall be given two (2)
weeks written notice with full explanation before the deduction is to begin.

2 Underpayment shall be made completely and on the next scheduled pay.
G, Tuilion Reimbursement

The Beard will pay 80% of an accredited institution within Ohio, or approved by
the Superintendant of the cost of hours. Maximum costs incurred per fiscal year
will not exceed .065 of the BA Base per employee with total program cost not to
exceed $45,000 per year. Employees who have reached their maximum may
apply after April 1 if funds are available, These hours must apgply toward the
subject/career technical area taught by the teacher. Payment will be made within
ihirty (30) days after the submission of satisfactary proof of completion. Subject
to the provisions of the paragraph below, the District shall reimburse 100% of the
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tuition expenses for new slaff members who need fo get their initial career-
technical teaching license.

Newly hired career tech teachers reteiving their initlal teachers license under
this provision and separate from District employment for any reascon, other than
norrenewal, before completion of three {3) continuous years of District teaching,
must re-pay the District the entire amount of the benefit received. As a condition
of participation [n this benefit, the teacher will sign a contract agreeing to this
repayment and permitting the District to deduct the amount owed from the
teacher's paychecks.

The Superintendent will grant tuition reimbursement under the following
guidelines:

1. The staff member requests in writing {Tuition Reimbursement Reguest
Form) one (1} month befere class begins, if possible, that the
Superintendent grant tuition reimbursement.

2. The staff member submits evidence of satisfactory completion,

3. Classes are directly related to the continued improvement of instructional
skills and methods of theories of leaming. This plan will assist instructors
in maintaining an awareness in their teaching area. Courses outside the
areas of the staff member's subject area will not be approved unless they
are considered a part of the course of study for that subject area. [n no
case will mare than two (2) courses be approved out of the staff member's
subject area in any one (1) calendar year.

4, After submission of cost/hour receipt and original grade slip (within 60
days after completion of course) to Superintendent’s office, a purchase
order will be issued fo process payment of tuition.

5, CEU or Special Credit for Trade Related Professional Improvement

a. Staff members will request approval for reimbursement of expenses
or pre-approved workshop, industry sponsored course, or a
seminar that is directly related to the improvement of the vocational
teaching skills within the staff member's subject area.

b. Expenses are to be reimbursed as per the professicnal leave
schedule of this Article.

c. Activilies of this provision for reimbursement are to be scheduled
and approved on days other than the regular school calendar work
days.
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two year terms with altemate selection. Administrative vacancies during a term
shall be filled by the Superintendent or designee. Association vacancies during a
term shafl be filed by the CCVEA President, or his designee. Whenever an
administrator's coursewerk plan is being discussed or voted upon, the LPDC
shall cause a majority of the committes to consist of administrative members by
reducing the number of teacher members voting on the plan.

Each teacher's professional growth plan will be written on a form provided by the
LPDGC. The Beard shall provide the funds needed for the LPDC to function
effectively. Teachers will be compensated for serviee on the LPDC at an hourly
rate of .00075 times the BA base, paid bi-weekly upon the treasurer's receipt of
the signed time card.

Vil. JOINT LABOR MANAGEMENT COMMITTEE

The Joint Labor Managemeni Committee ("JLMC"} shall be established
consistent with FMCS standards, as an ai to communications and tabor
mahagement relations between the Association and Administration,  The
membership of this committee shall he, b is not limited to, four members
appointed by the Board and four members appeinted by the Association.

The JLMC shall meet every other month during the school day and may meet
mare frequently if mutually agresd upon.

JLMC procedures shall consist of joint, informal discussion aimed at clarifying,
addressing and resolving issues of concern of either parly. The open
discussions held by this cormmittee shall net be construed as negotiations. The
JLMC will have no authority te alter, amend, or modify existing language of the
Master Agreement, and the JLMC will not negotiate matiers periaining to ierms
and conditions of employment,

Representatives of the Association and the Board, with mutual consent, may
meet with other employees or groups to facilitate district-wide communication.

vill. MENTORING PROGRAM

. Cverview

A mentoring program is desighed to help teachers who are either new to the
profession or who are new to the District. A mentor will consult and assist teachers
naw to the system but shall not evaluate them. A teacher who volunteers and is
selected to be a mentor shalf be compensated and shall receive release time as
stated below. This release time shall be separate from other release time covered in
this contract, Additionafly, a mentar may be required to attend training sessions.
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6. Wark Experience
A latter of request will be sent to the Superintendent prior to the beginning
of work expertience. Information required for consideration of the request:

a. Nature, place, and dates of experience

b. Name of immeQIate work experience supetvisor where applicable
c. Number of credits fo be eamsd

d. Brief explanation of how axperience will improve teaching skills

and/or technical knowledge

7. The Superinterdent will, upen recelving a written request from the staff
member, ask that the immediate supervisor review and make a
recommendation conceming approval of the class, The Superintendent
will notify the teacher of his decision within ten {10} days.

VI. PROFESSIONAL DEVELOPMENT

All Certificated andfor licensed staff will paricipate in a professional growth
planning process. Certificated and/or licensed staff will participate in a minimum
of twelve (12) hours of Professional Growth (PG} activities each year. This
includes time spent in business and industry as well as advisory committes
meetings. Documentation will ba provided during exit interviews with the
assigned supetvisor. After school "in-service” meetings are to be attended on
the basis of individual interest in the topic. Required meetings are to be identified
by the superintendent or Labor Management Committee.

Required meetings shall be held during the contact day unless otherwise
mutually agreed upon between the superintendent and Association,

A Local Professional Development Committee (LPDC) shall funclion consistent
with R.C. 3319.22. The functioning of the LPDC shall be governed by the LPDC
Standards and Bylaws, which may be amended by a majority vote of LPDC
members, LPDC pelicy, procedures, and govemance shall not supersede the
negotiated agreement andlor District policy. Proposals to the LPDC and
approvals/denials by the LPDC shall not override the negofiated agreement
and/or District policy. The LPDC has ne authority fo engage in collective
bargaining,

The LPDC shall be composed of 3 secondary teachers appointed by the
Association, and 2 administrator representatives appointed by the
Superintendent, The Superintendent may alsc appoint a nen-voting
administrative support person to the LPDC. Appointments shall be approved for
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Any teacher wishing to serve as a mentor shail submit their writfen request {o the
director or designee. Mentor supplemental vacancies shali be posted. The
association president or hisfher designee and a district administrator will make their
recommendation to the superintendent after interviewing applicants er review of
applications.

Mentors shall communicate directly with the entry year teacher and shall not
discuss/report the perormance/progress of the enfry year teacher to any
administrator, assessor, or other person, No mentor teacher shall participate in any
informal or formal evaluation of an entry year feacher, nor make, nor be requested or
directed fo make any recommendation regarding the continued employment or
performance of an entry year teacher. All mentering interaction, written (which
incluges technology such as e-mail) or oral, between the mentor teacher and the
entry year teacher shall be regarded as confidential.

The program is designed {o enhance the teacher's skills and keep the feacher in the
district. Teacher participation not mandatory — no bargaining unit member shall be
directed to parlicipate in the program for the duration of the Contract. This pregram
and filling of the mentor positions exist on a year-to-year basis.

B. Mentor Selection Criteria

Te be considered, menier teachers must:

a. Be currently employed full-time by the Board as a teacher and with three (3)
consecutive, successful years of teaching.

b, Possess knowledge, skills, attfudes, and values deemed essential for
becoming an effective mentor;

c. Demonstrate the ability to work cooperatively and effectively with other
professionals and staff membsrs, and to communicate with parents;

d. Exhibit professionalism and a posttive attitude towards the schoo! system and
its philosophy, goals, and cbjectives.

e. No mentor shall be assigned more than one {1) mentee per year.

C. Meniors

1. Mentor of one (1) entry year teacher (RESIDENT EDUCATOR)
a. The mentor shall be compensated at the rate of 3% of the BA base per year

and shall receive this compensation in equal installments with bis/her regular
paycheck, so long as the teacher is maintained in the mentoring appointment.
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b. The mentor shall be given release time for necessary classroom
observations. The mentor may request observation time as needed; he/she
shall give at least three (3) days advance notice to the director or designee so
that substitute arrangements can be made.

¢, The mentor shall also meet with the mentee for orientation.

2. Mentor of one (1} teacher who is new to the district

a. The mentor shall be compensated at the rate of 2% of the BA base per year
and shall receive this compensation in equal installments with hisfher regular
paychack, so long as the teacher {5 maintained in the mentoring appeintment.

b. The mentor shal be given release time for necessary classroom
observations. The mentor may request observation ime as needed; hefshe
shall give at least three {3) days advance notice to the director or desighee so
that substitute arrangements can be made.

The menter shall also meet with the mentee for orientation.

IX, VACANCIES
Vacancies Defined

The following are considered to be vacancies unless the Beard decides not to fil
the positien.

1. Newly created positions in the certificated and/or licensed staff.
2. Promotional openings.
3 Positions arising as a result of deaths, resignations, ferminations,

retremnents, non-renewals, transfers, and leaves of absence requested or
approved for one {1} semaster or more.

Posting of Vacancies

1, The administration agrees to anncunce vacancies and positions covered
under the terms of this collective bargaining agreement by posting in Staff
Rooms A, B & E when schoal is in session, in addition each vacancy wil
be emailed to bargaining unit members and shall be posted on the District
website. Posting or notifications shall at least include, date of posting,
position available, reguirements for the position, deadline for application,
effective starling date, and salary range.
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The Association President or designee shall be permitted to communicate with
teachers during their preparation peried. The conduct of such business shall not
interfere with instruction,

The CCVEA shall have the right to be placed on the agenda of any regular or
special Board of Education meeting providing the Superintendent is nolified two
{2) working days prior to the meeting. ¥ available, the President of the CCVEA
shall be provided with at least one (1) copy of the public material provided to the
Board at least two (2} days prior to any Board meeting.

The Association shall be placed on the agenda for the initia! orientation for new
teachers, so Jong as the Association continues te be recognized as the sole and
exclusive representative of the professional teaching staff, and any organization
competing for such representation shall be excluded from new teacher
crientation.

Names znd addresses of newly employed professional teacher staff shall be
available to the Association within ten (10) days following Board agproval of thelr
contract.

The President of the Association shall receive from the Board a direstory listing
the names and jeb assignments on record of all employees of the Board. This
directory will be provided on or bafore October 1 of each year.

The Assotiation shall continue to be the sole and exclusive representative of the
professional teacher staff under the provision of this agreement,

President of the Association's Leave

Upon the appraval of the Superintendent, the President of the Asseciation or
hisfher designee shall have seven (7} days of professional leave per year to camy
aut official Association business, including area and state mestings.

Drop/Addition of Programis)

The CCVEA shall be invited to have representation at administrative level
meetings pertaining to the addition or drop of a program. The CCVEA President
shall be notified in writing of adding and/or dropping & pregram pricr to Board
action,

Xl. BOARD RIGHTS CLAUSE
The Association recognizes that the Board has the respensihility and authority to

manage and direct on behalf of the public all the operations and activities of the
schocl district to the full extent authorized by law and Ohio Revised Code.
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C, Filling of Positions

1. Positions will not be filled for three (3) work days during the schoal year or
seven (7) calendar days after maiing of notification during the summer.

2. Consideration shall be given to present cerlified andfor licensed
employees whe apply when vacancies oceur. Consideration shall include
the opportunity to interview for the position.

3 Present employees not granted a vacant position shail be given reasons

within ten (10) days of the filing of the position, during a personal
interview, if requested.

X. RIGHTS OF THE ASSOCIATION

A The Association and their OEA and NEA representatives shall have the right to

use schoo! buildings for mestings.

B. Only autherized representatives of CCVEA, OEA, and NEA shall be permitled to
transact official Association business on scheol property providing this shall not
interfere with or interrupt nommal instructional programs, in keeping with
provisions of building policy and is cleared with the Superintendent.

C. The Association shall have the right to use school facilities and any equipment
including copy machines, calculating machines, and audio-visual equipment for
classroom use of Assaciation business. Additionally, the Association may have
reasonable use of the District Email system for non-political association
business, during non-instructional time.

D. The Association shall use the staff rocm hulletin boards for official business.

£ The Association may place Association communications in the maitboxes.

F. The Assaciation representatives shall be given time during the menthly meeting
of the instructicnal staff to make routine Assocdiation announcements,

G. The President or designee of CCVEA shall request and be provided by the
Superinfendent a true copy of each of the following public documents each year.

June Report {July-June Fiscal Year)

Temperary and Permanent Appropriations Resolution
Each new amended Certificate of Estimated Resources
January Budget (For following Fiscal Year)

These are to be furnished without cost to the Association

R e
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The exercise of these powers, rights, authority, duties, and responsibilities by the
Board and the adoption of such rules, regulations and policies as it may deem
necessary shall be limited by the specific and expressed terms of this agreement.

Xil. EMPLOYEE EVALUATION

The Board of Education shall evaluate professional staff members in accordance with
the provisions of Ohio Revised Code §33198.17 ef seq. and board policy.

The board and the association agree that student growth measures will not be used for
the purposes of retention decisions until the 2017-2018 school year,

Xlll. REDUCTICN IN FORCE

When necessary tc reduce staff, the Beard of Educaltion shall follow the provisions of
Ohio Revised Code §3319.17.

It is agreed by the Board and the Assaociation that for the 2013-2014, 2014-2015, 2015-
2016, and 2016-2017 scheol years all teachers, with the exception of those teachers
recelving a score of 1 on the teacher performance portion of the employee’s teacher
evaluation, will be considered comparable.

XIV. PERSONNEL MATTERS

A, PERSONNEL FILE

Maintenance of Persennel Files

The only cfficial personnel file shall be maintained in the Superintendent's Office
for all members of the Employee Unit in accordance with the Ohio Revised
Cede's Public Records Law, Chapter 1347 and the contract.. An employee shall
be notified if a member of the public has requested review of the employea's
personnel file within five (5) days of such a request.

Examination of Personnel Flle

An employee may examine histher personnel fle upon request and shall be
entitled to a copy of any dogument therein upon remittance of cost of duplication,
Other individuals wha shall have access ta a teacher's official personnel file shall
be limited to the teacher, Superintendent, and others as provided below.

Parsonnel records may be available for public review except for matters which
are exempted by law as set forth in ORC 149.43 (A) {1):
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1. Confidantia! law enforcement investigatory record
2. Medical records
3. Trial preparation records

4, Any other records tha release of which is prohibited by state or federal law

The parties recognize that a limited number of non-bargaining unit employees
may be directly invelved with the processing and filing of confidential records.
Such processing and filing of confidential records shall not be considered a
breach of this section.

Employes Review of Information fo be Filed

The employee shall receive a copy of any item placed in his/her personnel file
prior fo said item's placement in the file. The original document to be placed in
the file shall indicate clearly the date it was placed in the employee's personne!
flle.

Right to Respond to Fila Information

An employee shall be entitled to writa a reply to any document centained in the
personnel fie and to have the reply placed in the file. The employse may also
submit letters of merit or other such Hems to be included in the file.

Anonymous Letters

Anonymous letters or materials shall not be placed in 2 teacher's fils, nor shall
they be made a matter of record.

Remoyal of Matetials in File

Information in the personne! file may be removed upon mutual agreement of the
professional staff member and the administrator making the ertry and the
Superintendent. Remaval will ocour consistent with the District's Public Records
Retention and Disposal schedule.

Should additional information become available regarding a discipline situation,
the employee may request a review of the incident to assure accuracy of the
event, Employees may request removal of material after one (1) year. Failure fo
resolve the issue of removal of material from the file may be grieved. Afier one
(1} year, provided that the employee has not been guilly of the same infraction
within that time period, matters relating to discipline involving physica! force
against students, sexual harassment or creation of a hostile environment toward
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2. Upon netice of intent to non-renew, the employee may have the option to
submit & resignation prior to Board action. The employee shall be aware
prior to submitting such resignation that such resignation may waive
his/her right to unempleyment benefits.

3. The Board shall inform the employee of intent to non-renew by June 1.
The Board must act on any non renewal, denial of continuing contract, or
extended mited contract action na later than June 7,

4. Failure to accord due process in the year a teacher is up for non-renewal
or cantinuing contract consideration shall autematically require re-
employment of the employee under a continuing contract # eligible, or an
appropriate limited contract if tha employee is not eligible for a continuing
contract,

NON-DISCRIMINATION

The Board and the Association agree that neither party shall discriminate against
each other or against any member of the Employee Unit on the basfs of race,
color, sex, religion, age, handicap, or marital status.

XV. PARENT CONFERENCES AND OBSERVATION

Cooperation and communication between parents and teachers is an important
facet of teaching and shall he encouraged. An effort wil be made by the
admiristration to assist feachers in ostablishing parenfal conferences
immediately before and after school or during preparation periods.

Parents' conferencas and/or observation times will be ammanged in cooparation
with the teacher.

If requested by a member, an administrator will be present at a parent
conference.

XVI. COMPLAINTS BY PARENTS

The Association and the Board recognizes that situations may arise in the
operaticn of the system which ara of coneem to parents or the public. Such
concems are best dealt with through communication with appropriate staff
members and administrators of the system.

it is the obligation of the employees of the sysiem to entertain the concerns,

questions, and complaints of parents or the public. It is the obligation of the
Administration to refer such concerns to the appropriate level. Cancems
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students, and financialrecords mismanagement will still be maintained by the
district in a separate public district file.

EMPLOYEE DISCIPLINE

Discipline of an employee shall be conducted in private. Discipline of a
bargaining unit member shall only be adrministered with just cause. The Board of
Education may terminate an employee upon the recommendation of the
Superintendent. No disciplinary action shall be taken in the presence of
students, other employees, except administrative personnel, or in public, unless
such action is necessary in order to avoid an emctional or physically threatening
situation, or if otherwise required by law.. The member to be disciplined shal
have the right to representation. A member may refuse histher right to
representation by stating so in writing prior to final disposition of the matter.

Discipling shall ba progressive, consisting of the following steps:

Verbal reprimand - by supervisor
Written reprimand - by supervisor
Suspension with or without gay - by Superintendent
Termination - by Board action

The District will determine the appropriate step based on the nature, magnitude,
and/or consequences of the employee’'s conduct, and any past discipline
received by the employee.

Employees have the right to due process throughaut the disciplinary process,
which inciudes the opportunity for a meeting with the fssuing administrator/Board
prior to the issuance of the discipline, At the mesting, the employee will be
advised of the level of contemplated discipline, and the reasons for the
contemplated discipling. The employee and representative shall be accorded an
opportunity to comment and respond.

This subsection B supercedes R.C. 3315.156 and 3318.161.
NONRENEWAL

1. An employes who has completed at least two (2) consecutive years of
employment in the schoql district shall be entitied te a meeting with the
Director at least five (5) school days prior to any recommendaticn by the
Superintendent of nonrenewal, denial of continuing contract, or an
extended limfted contract,. The purpose of the meeting will be to informally
discuss the reasons for recommendation. An Association Representative
shall be present at such meeting, if requested by the teacher.
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received by Board members should be directed to the appropriate levef through
the Superintendent's office.

Matters conceming individual students should be addressed to the teacher by
appointment between the teacher and the parent. The student may be included
at this point. It is the respensibility of the supervisor to discuss all concerns
directed to him/her with the teacher involved.

XVIl. WORKER'S COMPENSATION

In the event of & service-connected occupational iflness or injury, as determined
by the Industrial Commission, professional staff members will not be required to
exhaust sick Jeave before receiving compensation from the Industrial
Commission. Professional staff members may ufilize sick leave to receive the
difference in pay between Worker's Compensation benefits received and regular
compensation. if a professional staff member elects to do so, there will be a
charge against the sick leave credits of the affected professional staff member
only to the extent necessary on a pro-fata basis. Professional staff members
who desire to do so must present evidence of the amount received from the
Bureau of Worker's Compensation to the Treasurer of the Board, and thereafter,
the Treasurer of the Board will Issue a check for the difference and make the
appropriate charge against the sick leave credits of the affected professional staff
member.

Any professional staff member absent from work because of any service
connected occupational illness or injury, as determined by the Industrial
Commission, shall be entitled to reinstatement at the appropriate rate of pay
upon approval of the application fo return 1o work. Such application shall include
medical certification of ability to assume full-time teaching responsibilities. Such
application must be made within one (1) schoal year following the date of the last
receipt of compensation benefits from the State of Ohio to permit return in
accordance with this Section,

XVill. OCCUPATIONAL SAFETY AND HEALTH

Before exercising his or her right under R.C. 4187.08, an employee must contact
his or her immediate supervisor, principal, or Superintendent and review all the
existing facts. The employee must be temporarily reassigned without regard to
other provisions of this Agreement. Before providing the notice pursuant to
Section {B) of R. C. 4167.08, the employee must exhaust the pracess set forth in
paragraph 3 {(a-c)below.

An employee who wishes to assert a claim as defined in R.C. 4167.13 shall use
the grievance procedure of this labor confract to assert such a claim. The
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grievance procedures shall be the exclusive means of an appeal to the State
Personnel Board of Review, lawsuit, or other means of challenge.

C. The parties desire to deal with safety and health complaints, anc to attempt to
correct any health or safety violations, intemally. Accordingly, neither the
Association nor an employee may file a complaint alleging a health or safety
violation with the Ohio Department of Industrial Relations pursuant to R. C.
4167.10 until the following process has been completely exhaustad:

1. An employee or Association representative shall first bring an alleged
health or safety violation to the attention of the affected employee(s),
except in an emergency situation, immediate supenviser or principal, within
two (2) work days of the occurrence of the alleged violation,

2, If the immediate supervisor or principal does not resolve the alleged
violation fo the employee’s satisfaction, the employee or Association must
file a formal complaint with the Superintendent within two (2) work days
after his conference with the Immediate supervisor or principal. The
Superintendent will prescribe a form for the written complaint, which will
include space for the standard alleged 1o be violated, the specific facts on
which the allegation is based, and precise remedy sought.

3 The Superinfendent or his designee shall meet with the employee of
Association representative in an attempt to resclve the alleged violation.
Within ten {10) work days after the conference, the Superintendent shall
provide his written response to the alleged violation.

XIX. ASSOCIATION DUES - PAYROLL DEDUCTICNS
The following payroll deduction will be provided at no cost to the member:

Teachers may, by October 1, sign and deliver to the Board an authorization form
requesting membership dues and assessments of the recognized Association and its
affiliates. Such authorization shall continue in effect until such time that said teacher
gives written notice to the Treasurer of the Board fo discontinue such deductions, or
employment with the Board terminates. Professional dues will be deducted in fiiteen
{15) equal amounts beginning with the first pay in Octoher,

Al money so deducted shall be remitied to the Treasurer of the Association
accompanied by a list of employees for whom deductions were made and the amount
for each said employee. If a ieacher gives a written notice to the Treasurer of the Board
to discontinue such deductions, the Treasurer shall provide the Tréasurer of the
Association, within two (2) weeks of such action, the names of said teachers making
such request.

3. Exchange of information

a. The Board will make available to the Association upon written
request public records, public data, and public information including
public financial data of the School District.

b. Tha Association will provide such information as the Board
requests in writing concerning the Association membership.

4, Negctiating Team

a, The Board of Education and the Association shall be represented at
all negotiations by a team of negotiators not to exceed four (4)
members each. All negofiations shall be conducted exclusively
between said teams, except as provided in 5-b below.

b, Each team is privileged to call upon consultants or resource people.
No mora than two (2) consultants may be admitted at one (1) time
to negotiating meetings. Consultants may be permitted to address
the negotiations when requested by the chairperson of their
respective team,

c. The Parties mufually pledge that their representatives will be
clothed with all necessary power and authority fo make proposals,

consider proposals, and make concessions in the course of
negotiations.

5, Meetings

a. Negotiating meetings shall be condusted cutside the regular scheol
day unless ctherwise mutually agreed upon.

b. Negotiating meetings shall be in executive session unless
otherwise agfeed upan by both Parties.

c. Either team may be granted time for Independent ¢aucus at any
time.

d. Meseting may be adjourned or recessed at the request of either
team.

e. Each meeting shall include a decision of time and place for the next
subssequent meeting until all negotiations are completed.
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XX, PROCEDUJRAL AGREEMENT
Recognition

The Springfield-Clark Career Technolegy Center Board of Edueation (hereinafter
referred ¥ as the Board) recognizes the Clark County Veocational Education
Associaticn, affiliated with the Ohlo Education Association and the National Education
Association (hereinafter refered to as the Association) as the secle and exclusive
rapresentative of its full-ime and regular part-time certificated and/or licensed personnel
employed or who will be employed by the Board under contract including but rot limited
to teachers, nurses, librarians, and counselors {all of wham shall be collectively referred
to herein as "employees"), excluding the Superintendent and all other administrative or
supervisory personnel.

For persons who are recognized as being members of the Association from other
employment, these exclusions only apply during actual contracted times with adult
aducation.

B. Negotiations Procedure
1. Initiating Meetings

Either the president of the employee organization representing {eachers or
the Superintendent may make writlen raquest te the other for the start of
negotiations. Agreement by the parties on the exact date shall be made
within ten (10} days of the receipt of the request.

The first negotiating meeting shall be held na earlier than eighty (80) days
prior and ne later than sixty (60) days prior to the expiration of this
Agreement, unless mutually satisfactory later date is agreed upan. .

2. Submission of Issues

a. Each Party shall present to tha cther at the first session or a week
earlier, if possible, its list of matters or concerns upon which it
desires to negotiate. Mo further items may be added o that year's
fist of negotiating items without the cansent of both Parties.

b. During negotfiations, the Board and the Association shall prepare
written proposals and counter-proposals for consideration at
scheduled meetings. Additional rules for conducting negotiations
which are deemed necessary and are not covered in this document
shall be discussed and agreed upon at this first {negotiation)
session,
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6. Reporting

While it is expected that the negotiating teams will keep their constituents
informed of progress, every effort shall be made to prevent the release of
information from interfering with the negetiating process. No information
will be released to the public about matters under negotiation without the
approval of both Parlies prior fo achieving agreement or savering
negotiations.

7. Agreement

a. Tentative Agreement
As negotiation items receive tentative agreement, they shal! be
reduced to wilting and initialed by the chief spokespersen of each
Farty, When all items have been fentatively agreed to, thay shall
comprise a fentative seftlement.

b. Ratification
When a settlement is reached, it shall then be reduced to writing
and submitted for ratification to the Association within the next ten
{10) working days and then to the Board at the next regularly
scheduled Board meeting by their respactive Partles.

When approved by the Association and the Board, it shall constitute
the Collective Bargaining Confract between the Parties,

< Bargaining Rights
The Board agrees not to negotiate with any individual, greup, or
organization purporting to represent the certified and/or ficensed
teachers, other than the Association, except as provided for in this
Agreement.

B. Woaiver of Negotiations

Except in the gase of impact bargaining (below), the Association and the
Board walve their rights to initiate bargaining or to submit any additional
ttems for negotiations during the term of the Agreement unless agreed ta
by mutual agreement or if cited elsewhere in this agreement.

Both parties acknowledge that during the negotiations leading fo the
execttion of this Agreement, they had the opporiunity to submit items
approgriate to collective bargaining and that this agreement contains the
resolution of those items.
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9. Impact Bargaining

If during the life of the Contract, bargaining is necessary due %o impact, the
parties shail meet and bargain within ten (10) working days of the Board of
Education's receipt of the Notice to Negotiate.

10.  Disagreement

a. Meadiation
In the event an agreement is not reached within sixty (60) days of
the initial bargaining session or upon declaration of either party, an
impasse may be declared. A joint written request may be made ta
the Federal Mediation and Conciliation Service (FMCS) to assist
the parties in reaching an agreement. Mediation shall begin as
s00M as the mediator can be available to the parties.

b. After three (3) sessions with the Mediator, or if the Mediator refuses
to meet with the Parties, the Padies shall each be able to assert
their rights established by the Revised Code.

11.  Contract Extension

The Collective Bargaining Agreement currently in effect may be extended
by mutual agreement.

12.  Definitions

a. Neggtiations
Negotiations means conferring, discussing, exchanging written
proposals, and negotiating in good faith through the designated
teams in an effort to reach agreement with respect to salaries,
hours and other werking conditions of employment and the
continuation, modification, or deletion of existing provisions of the
Collective Bargaining Agreement.

b. Good Falth
Both Parfies are pledged to conduct negotiations in good faith,
which means that there be sincere effort on the part of all
negetiators to strive for agresment without interruption of the
education of youth.

[ Day
For the purpose of this Procedural Agreement "day" is defined as a
calendar day.
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Master Agreement

The provisions of the Master Agreement between the Springfield-Clark CTC Board of
Education and the Clark County Vocational Education Association shall apply to
Satellite teachers uniess addressed differently in this Arlicle.

If the Satellite position plus additional duties assigned at another focation are in excess
of the seven consecutive hour warkday, the satellite teacher shall be reimbursed at the
teacher's proportionate per diem rate.

Ihsurance

Any teacher employed by another school district who is offered and accepts a position
with the SCCTC Board pursuant to a sateliite agreement shall have no break in any
insurance coverages that are available under the SCCTC Board's Master Agreement
with the Association on the same terms provided to ather SCCTC teachers, subjedct to
the following statement:

If any dispute with any insurancs provided arises which weuld delay the implementation
of insurance benefits for any teacher or histher dependents, the SCCTC Board shall
arrange coverage through the scheol district until coverage can be implemented at the
SCCTC with the Satellite teacher confributing to the monthly cost in the amount said
teacher would contribute for the SCCTC insurance under the Assoclation and the Board
Master Agreement.

Mieage
The SCCTC Board shall pay mileage in accordance with this Agreement to all satellite

teachers when they are required to travel to meetings/sessions scheduled at the
SCCTC facility, or to other locations that may be required as part of their duties.
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XXl. CORRECTIVE ACTION FOR WORK PLACE RELATED DRUG OFFENSES

All employees shall have access to a copy of the Board adopted policy regarding a
drug-free work place.

Any employee convicted of a violation of a ciminal drug statute based upon the
employee's possession ar use of a controlled substance, in the work place, shall be
referred to a drug rehabiitation or intervention program, and may ba subject to
discipline pursuant ta Article XIV.

XXl SATELLITE TEACHERS

Satellite Teacher

A Salelite Teacher is defined as a Springfield-Clark CTC teacher whe may be
specifically identified or who replaces a teacher who is specifically identified in an
agreement between another schoof district and Springfield-Clark CTC, or who may be
hired and/or assigned to a sateliite district.

Obligations, Rights and Benefits

Salellite teachers shall have ail of the obligations, rights and benefits of any regular
teaching employee of the Springfield-Clark CTC. if appropriate, all satellite teachers
new to the District shall be ptaced on Springfield-Clark CTC Salary Schedule so as to
most nearly approximate their placement on their prior school district's salary schedule.
All such teachers shall be given a one-ysar limited contract, and they shall become
eligible for limited or continuing contracts according to CCVEA Master Agreement and
district policy. Satellite teachers will work the yearly schedule of the satellite school
district and the daily schedule of the satellite schoo! district to which the satellite teacher
is assigned, or as may be directed by the Superintendent.

Transfer

No teacher will be removed from a satellite position unless (a) the teacher consents; or
(b) the Superintendent determines that there are compelling educational or
organizational reasons for the transfer or removal. No teacher will be involuntarily
transferred to a satellite position.

Strikes at Satellite Schools

If there is a strike by teachers or other employees at a school district whete a satelfite
teacher is located, the SCCTC teacher is expected to and shall follow his or her regular
schedule and shall perform only his of her regular duties. Mo additional duties shall be

assigned to the SCCTC teacher by the administration of the school district where
employees are an strike.
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THE FOLLOWING MEMORANDUM SHALL BE IN EFFECT FOR THE PURATION
OF THE COLLECTIVE BARGAINING AGREEMENT.

ot 1 Qoioe Suztic

%ﬂd‘ Z ,g rg oot e dA L L nfafer
W Flax, CCVEA LT Riandall Richardsan, Supariniandaent
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APPENDIX A
CEU FORM
STAFF MEMBER DATE,
CEU TRAINING REQUESTED / NUMBER OF CEU'S
DATES OF TRAINING / LOCATION OF TRAINING
CEW'S OFFERED
RATIONALE
Staff Mamber Signature
Superintendent Signature
‘o Approved o Disapproved
# CEU's completed o
Tatal CEU's accumulated to date toward salary credit o
Date Completed
Date of Form
ATTACH COMPLETION FORM
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APPENDIX C-1
R d by
Cate:
CLARK CCOUNTY VOCATIONAL EDUCATION ASSCCIATION
LEVEL TWC GRIEVANCE PROCEDURE
Date of Formal
Aggrieved Person Presentation
Home Address Phone.
Scheol, Diractor
Subject Arez of Grade Level,

STATEMENT GF GRIEVANCE: (Must be filed with Director® within five (5} days following
informa! discussian of the alleged violation.)

1. Specify section of Agreement viclated.

2. How viclated:

RELIEF SOUGHT:

(Signature of Grievant)

Narne(s) of Association Rep ives Present:

*Director will provide copy to Superintendent.
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APPENDIX B
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APPENDIX C-2

Racafved by:
Date:

CLARK COUNTY VOCATIONAL EDUCATION ASSOCIATION

LEVEL TWO GRIEVANCE PROCEDURE
RESPONSE OF DIRECTOR OR SUPERVISOR
{To be submitted to Grievant and CCVEA within 5 days)
Date of Fortmatl
Aggrieved Person, P ion
Home Address Phone.
Director

School Supervisor,

DECISION OF DIRECTOR (OR OTHER ADMINISTRATOR) AND REASONS
THEREFORE:

Date of Decisian,

{Signature of Director or Supervisor)

AGGRIEVED PERSON'S RESPONSE: (Te be completed by Grievant within 5 days of receipt
of decision.)

Date received by Grievant: Signature,

| accept the above decision of the Girector or Supervisor.

| hereby refer the above decision to the Superintendent (or designee) for review
and request that the grievance be moved to Level Three.

Date of Response

(Signature of Grievant)
Copies to: DRirector or Supervisor and CCVEA*

Received:

*CCVEA will provide copy to Grievant{s).
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APPENDIX C-3

Received by:
Date;

CLARK COUNTY VOCATIONAL EDUCATION ASSOCIATION
LEVEL THREE GRIEVANCE PRGCEDURE

COMPLAINT BY THE AGGRIEVED
Aggrieved Person:
Date of Formal Presentation
Schacl: Director.

STATEMENT OF GRIEVANCE: {Must be fited with Superintendent within 28 days of the
event {or the time Grievant received knowledge of the evenl) of the alleged viclation.)

1. Spacify section of Agreement viofated:
2 How violated:
RELIEF SOUGHT:
(Signature of Grievant)
62
ECONOMIC SETTLEMENT

HEALTH INSURANCE
THE BOARD AND ASSCCIATION AGREE TQ THE OPTION 2 RENEWAL

PRESENTED BY EPC WHICH PROVIDES A 7% REDUCTION IN TOTAL
PREMIUM BOTH FCR THE BOARD AND THE ASSOCIATION MEMEER.

WAGES

2013-2014 = 1% BASE INCREASE
2014-2015 = 1% BASE INCREASE
2015-2016 = 1% BASE INCREASE

THERE WILL BE A §1,500 PAYMENT MADE TO EACH EMPLOYEE IN A
SEPARATE CHECK: ; J 3 1EOR, 2013, 2014,
AND 20154 i h ACTS

/"7
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APPENDIX G4

Received by
Date:

GLARK COUNTY VOCATIONAL EDUCATION ASSOCIATION

LEVEL THREE GRIEVANCE PROCEDURE
DECISICN OF SUPERINTENCENT OR DESIGNEE
Date of Formal

Aggrieved Person Presentation
Date Appeal Received by Date Grievance
Superintendent Hearing was Held

{Within ten {10) days of receipt}

DECISION OF SUPERINTENDENT AND REASONS THEREFORE;
(To be submitted within five (5} days following hearing}

Date of Decision,

{Signature)

AGGRIEVED PERSON'S RESPCNSE: (Te be completed by Grievant within 5 days of receipt
of the above declsian.}

§ accept the above decision of the Superintandent,

| da not accept the above decision and herehy request the CCVEA to submit this
grievance to arbitration.

Date of Respanse

{Signature of Grievant)

CCVEA does not accept the desision and hereby submits the issue(s) to

arbitration.

Date of Response
(Signature of Grievanf)
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