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ARTICLE 1 - RECOGNITION 

The Cuyahoga Falls City School District Board of Education (hereinafter referred to as the 
"Board" or "Employer") recognizes the Cuyahoga Falls Education Association (hereinafter 
referred to as the "Association" or "Employee") as the sole and exclusive bargaining agent for all 
certificated professional personnel, including Individual Small Group Instructors (ISGis), and 
long-term substitutes [substitute teachers who substitute in the same position for sixty (60) or 
more consecutive days] in the school district except casual substitutes and those who, by virtue 
of their assignments, are required to hold administrative or supervisory certification and those 
positions governed by Section 3319.02 of the Ohio Revised Code (ORC). ISGis include special 
education Individual Small Group Instructors as well as any other hourly rate teachers employed 
for purposes other than regular classroom teaching. 

ARTICLE 2 - SCOPE OF BARGAINING 

The scope of negotiations shall be all matters pertaining to wages, hours, or terms and conditions 
of employment, and the continuation, modification, or deletion of existing provisions of the 
Negotiated Agreement and any other items mutually agreed upon. 

ARTICLE 3 - NEGOTIATING PROCEDURE 

A. Initiating Negotiations 

1. If either of the parties desires to negotiate, it shall notify the other party in writing 
not more than one hundred twenty ( 120) days nor less than ninety (90) days prior 
to the expiration of the Contract. Upon receipt of a written request for the 
opening of negotiations, the Board or the Association shall issue a Notice to 
Negotiate to the State Employment Relations Board (SERB) and the other party in 
accordance with ORC 4117.14. 

2. Within fifteen (15) working days of transmittal of said letter, the parties shall hold 
their first negotiation session. The first negotiation session shall be for the 
purpose of exchanging proposals and determining any ground rules deemed 
necessary. 

B. Ground Rules 

The following ground rules shall be in effect unless modifications are agreed upon by 
both parties: 

1. At any negotiation session, either party may be represented by no more than five 
(5) representatives and up to two (2) consultants. 

2. Before each negotiation session adjourns, the time and place for the next session 
shall be mutually agreed upon by the chief negotiators . Meetings shall be in 
executive session. 



3. Prior to and during negotiations, the parties agree to furnish, upon written request 
and in a reasonable time, available infonnation as will assist the parties in the 
development and evaluation of proposals. 

4. Either team may call a caucus at any time. Such caucuses shall be of a reasonable 
length. 

5. As negotiation items receive tentative agreement, they shall be reduced to writing 
and initialed by a representative of each party. No item so initialed shall be 
considered final until agreement has been reached on the entire package. 

6. The parties will adhere to the practice of good faith bargaining. 

C. Dispute Resolution 

1. If, after forty-five (45) calendar days from the first negotiation session, agreement 
has not been reached on all items under negotiation, either party may call for the 
services of the Federal Mediation and Conciliation Service (FMCS) to assist in 
negotiations and dispute resolution. If either party calls for FMCS involvement, 
the other party shall join in a joint request. The mediation process set forth herein 
constitutes the parties' mutually agreed upon, final and exclusive dispute 
settlement procedure and shall replace and supersede the settlement procedures 
set forth in ORC 4117.14. 

2. In the event that all attempts to reach agreement through mediation have failed 
and the parties are unable to reach agreement within ten (10) days prior to the 
expiration of the existing Agreement or any extension thereof, then the 
Association shall have the right to proceed in accordance with Chapter 4117 of 
the ORC and give notice of its right to strike. 

D. Agreement 

When final agreement is reached through negotiations, the outcome shall be reduced to 
writing and submitted to the Association for ratification. Following ratification by the 
Association, the Agreement shall be submitted to the Board for adoption. Upon adoption 
by the Board, the Agreement shall be signed by both parties. 

E. Interim Negotiations 

If interim bargaining is required either by this agreement or by law during the term of this 
contract, the parties agree to bargain the issue(s) for a period of time not to exceed fifteen 
(15) work days unless such time limitation is extended by mutual agreement. 

In the event that the bargaining issue(s) are not resolved within the prescribed time 
limitations, the parties agree to seek the assistance of the Federal Mediation and 
Conciliation Service. 
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ARTICLE4 - GRIEVANCE PROCEDURE 

A. Definitions 

1. Grievant 

A grievant shall mean the Association or employee(s) initiating the grievance. 

2. Grievance 

A grievance is any claim by an aggrieved person that there has been a violation, 
misinterpretation or misapplication of the provisions of the negotiated Agreement 
and/or the policies of the Board of Education. 

3. Complaint 

This grievance procedure may also be used by members of the bargaining unit to 
file complaints and seek solutions regarding matters or problems not defined as 
grievances. Such matters may include, but not be limited to, alleged departures 
from established practice. Complaints shall not be processed beyond Level Two 
unless it is determined prior to Level Two that a violation may have occurred 
pursuant to A(2), above. 

4. Representation 

The aggrieved person may be represented at all stages of the grievance procedure 
by persons or legal counsel of his/her own choosing, except that the grievant may 
not be represented by a representative or an officer of any other teaching 
organization other than the Cuyahoga Falls Education Association and its 
affiliates. The Association shall have the right to have its representative present at 
all stages of the specified grievance procedure. The Association reserves the right 
to represent any member of the Association processing a grievance, regardless of 
the bargaining unit status of that individual, provided such representation is 
requested by said member. 

5. Protocol 

There shall be no reprisal or action to coerce or censure or penalize any grievant 
or person(s) working in his/her behalf on a specific grievance before, during, or 
after filing of that grievance. This shall not preclude necessary and proper 
remedies specifically prescribed for the resolution of the grievance. 

6. Days 

The tenn "days" when used in this Article, means regular teacher work days 
(Monday-Friday). 

3 



B. General 

It is the purpose of this procedure to achieve, at the lowest possible administrative level, 
equitable solutions to problems that arise. Both parties agree that the grievance 
proceedings shall be kept confidential at all levels of the procedure. 

I. No teacher shall be denied the right to legal advice and/or counsel in any of the 
levels of the grievance procedure. 

2. A grievance may be withdrawn at any level without prejudice or record. 

3. Copies of all written decisions of grievances shall be sent to all parties involved, 
the Association President, the aggrieved, and the appropriate administrators. 

4. No records, documents, or communications concerning a grievance shall be 
placed in the personnel file of any of the participants in this grievance procedure 
except those records listed in Article 8(1) if they were used in the course of the 
grievance. However, any records affected by the decision of the action shall be 
handled in accordance with such decision. 

5. The aggrieved, the Association, the Board, and administrative personnel shall 
openly share information in possession of any of the above which contributes to 
the processing of a grievance. Both the Association and the grievant shall receive 
written notification prior to all meetings and official action concerning the 
gnevance. 

6. Conferences required by this procedure will be scheduled at such times as will 
cause the least disruption to the operation of the schools. In the event a meeting 
must be held during school hours, those persons whose presence is necessary will 
be released without loss of pay. 

7. A grievance applicable to more than one (1) teacher or more than one (1) building 
concurrently may be submitted in writing by the Association directly to the 
Superintendent and the processing of such a grievance may begin at Level Two. 
The Association, in such a circumstance, may elect to process such a grievance 
through all levels even though the aggrieved persons do not wish to do so. 

8. Failure to render a decision at any step within the specified times shall permit the 
aggrieved to proceed to the next step. Failure at any step to appeal the grievance 
within the specified time shall not signify acceptance or rejection of the 
previously-rendered decision. Failure to accept or reject a decision within ten 
(I 0) days after receipt of a decision at any level shall indicate that the grievance 
has been withdrawn. 

9. In the event a grievance is filed after May 15 of any year and strict adherence to 
the time limits may result in hardship to any party, all parties shall use their best 
efforts to process such grievance prior to the end of the school term. 
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C. Informal Procedure 

Within twenty (20) days of the time a teacher knows, or reasonably should have known a 
grievance exists, he/she should first discuss the problem with the person or persons 
directly involved (Departmental Chairperson, Principal, Building Representative) and a 
member of the Professional Rights and Responsibilities Committee (PR&R). The 
grievant may be accompanied or represented by designated representatives of the 
Association before the Principal or the aggrieved' s Immediate Administrators. The 
objective of both parties should be to resolve the matter as soon as possible in an infonnal 
manner. If the grievance is not settled in this manner within five (5) days, the aggrieved 
person should follow the formal grievance procedures. 

D. Formal Procedures 

1. Level One 

a. In the event the aggrieved person is not satisfied with the results of the 
informal procedures and within twenty (20) days of the time the grievant 
knew, or should have known, that a grievance exists, the aggrieved person 
shall file a formal grievance on the form Appendix E in triplicate: one (1) 
for the grievant, one (1) for the Principal, one (1) for the Association 
President or the grievance will be considered waived unless it is a 
continuing grievance. 

b. A conference will be scheduled by the Principal within two (2) days after 
receipt of the formal grievance. The Building Representative may: 

(1) Confer with the Principal and the aggrieved person. 

(2) Confer with the Principal with the assistance of other Building 
Representatives and/or Association representatives. 

c. Within five (5) days after the conference, the Principal shall render a 
decision and the reasons supporting it in writing to the aggrieved person, 
with a copy going to the Building Representative. 

2. Level Two 

a. If the aggrieved person is not satisfied with the disposition of the 
grievance at Level One, or if no decision has been rendered at Level One 
within five (5) days, the aggrieved person may file a formal grievance in 
writing with the chairperson of the Association's Committee on PR&R. 
At this time, the chairperson of the PR&R Committee shall, within five (5) 
days, refer said grievance in writing to the Superintendent. 
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b. The Superintendent or a designee will represent the School Administration 
at this level of the grievance procedure. Within five (5) days after the 
receipt of the written grievance by the Superintendent, the Superintendent 
or designee will meet with the aggrieved person and the chairperson of the 
PR&R Committee or a designee in an effort to resolve said grievance. 

3. Level Three 

a. If the aggrieved person is not satisfied with the disposition of the 
grievance at Level Two, or if no decision has been rendered within five (5) 
school days after the grievant has first met with the Superintendent or a 
designee, the grievant may resubmit said grievance in writing with the 
chairperson of the PR&R Committee. 

4. Level Four 

a. Within fifteen ( 15) days following the receipt of the written decision from 
the Superintendent, the Association may submit the grievance to 
arbitration. 

b. The arbitrator shall be selected from list of five (5) arbitrators which the 
Association shall request from the AAA. Within seven (7) days following 
receipt of this list, the Superintendent and the Association shall meet for 
the purpose of naming the arbitrator either by mutual agreement or by a 
striking process, whereby each shall alternately strike a name from the list 
until a final name remains who shall be the arbitrator. The person striking 
first shall be detennined by the single toss of a coin. The arbitrator shall 
hold a hearing and may request such additional data as may be required in 
arriving at recommendations. Information originally submitted to the 
arbitrator or presented at a hearing shall be confined to the information 
and positions related in the lower levels of the grievance proceedings 
relative to the parties concerned. The arbitrator shall not have the 
authority to add to, subtract from, modify, change or alter any of the 
provisions of this Agreement. 

c. The decision of the arbitrator shall be final and binding. The decision 
shall be issued as soon as possible but in no event more than thirty (30) 
days following the date detennined by the arbitrator to be the close of the 
hearing. The cost of the arbitrator's services shall be shared equally by the 
Board and the Association. 

d. In accordance with Article 8, Paragraphs E and F, the tennination or non­
renewal of contracts may only be appealed pursuant to the procedures 
provided in the applicable provisions of the Ohio Revised Code. 
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E. Redress 

Nothing in the procedure shall be construed so as to deny the grievant, the Association or 
its representatives, or the Board or its representatives the right to redress before an 
appropriate administrative agency or through the courts, if such a course seems to them at 
their sole discretion more appropriate after the grievance procedure has been fully 
exhausted. 

F. Policy Changes 

The Association shall be notified in wntmg and given an opportunity to present a 
statement to the Board prior to any decision involving a policy change growing out of a 
gnevance. 

ARTICLE 5 - COMPENSATION 

A. Salary Index and Schedule 

1. The Salary Index Schedule appears m Appendix A of this Agreement (See 
attached). 

2. The BA-0 Base Salary shall be 

I 2013-14 $34,108 (2%) 
I 2014-15 $34,790 (2%) 

3. Members of the bargaining unit whose salary schedule steps were frozen for the 
2011-12 and 2012-13 school years shall not have these frozen steps restored. 

4. Members of the bargaining unit who do not receive a salary schedule step 
increase for the 2013-14 school year will receive a one-time lump sum payment 
of Five Hundred Dollars ($500.00) to be paid in October, 2013. 

B. Extracurricular Activities 

1. Some services will be required to be performed outside the normal contract day 
and are recognized as additional services. These services which will be 
compensated and the criteria to be applied to determine the rate of compensation 
follow. All indices are based on the B.A. Base (Index 1.00) in effect at that time. 

2. The titles and responsibilities of the positions recognized as additional service 
shall be changed only by the mutual agreement of the Board and the Association. 

7 



3. It is recognized that co-curricular participation by staff is important for the total 
learning environment for students. Accordingly, staff is encouraged to volunteer 
for these additional services. However, refusal to volunteer for additional 
services cannot be cause for coercion, censorship, or penalization of any staff 
member. 

4. No one shall receive a lesser dollar amount than they are presently receiving for 
their present assignment nor less than the dollar amount paid to a nonprofessional 
for the same service. 

5. Project Excel supplementals shall be defined as follows : 

Number of Students: 
Project Excel I thirty (30) or fewer 
Project Excel II thirty one (31) to sixty ( 60) 
Project Excel III sixty one (61) to ninety (90) 
Project Excel IV ninety one (91) to one hundred twenty (120) 
Project Excel V one hundred twenty one (121) to one hundred fifty (150) 

a. Group I Index 0.0125 

(1) Activities meeting occasionally or for short periods of time on a 
more frequent basis. 

(2) Activities oflimited responsibility. 

(3) Requires little advance or follow-up work. 

Art Club Music Activities (Middle School) 
Book Club (High School) Outdoor Education** 
Chess Club Project Excel I 
Close-up Advisor Science Olympiad 
French Club Advisor Show Choir (Middle School) 
Future Educators of America* Sign Language Club 
German Club Advisor Spanish Club Advisor 
Interact* Substance Abuse Building Coordinator 
Key Club Advisor Youth-to-Youth Advisor 
Latin Club Advisor 
*Providing successful completion of three (3) year period. 
**5t11 grade; up to one representative per class section in every building for pre-approved Board 
trips. 

b. Group II Index 0.0250 

( 1) Activities meeting on a frequent basis. 

(2) Often requires working with other staff members. 
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Art Department Coordinator Middle School Reading/Writing Festival Coordinator 
Assistant High School Librarian Middle School Spelling Coach 
Co-National Honor Society Advisor Music Activities (High School) 
Dance Team Musical Choreographer 
Elementary Librarian Musical Co-Director 
Fall Play Advisor New Horizons Advisor (High School) 
High School Newspaper Advisor Project Excel II 
Junior Class Advisor Senior Class Advisor 
Middle School Jazz Ensemble Tigerbacker Advisor 
Middle School Librarian 

c. Group III Index 0.0500 

(1) Often requires responsibility for concentrated time and effort for 
public appearances. 

(2) Also may include coordination of several staff members. 

(3) Except in a year in which the Board does not have sufficient 
financial resources to fund the position(s), the chair position for 
each department shall be filled each year by a bargaining unit 
member from the named department. 

Academic Challenge Advisor Project Excel III 
Building AV Coordinator Science Department Chairperson 
English Department Chairperson Social Studies Depart. Chairperson 
Fine Arts Department Chairperson Special Education Chairperson 
Football Conditioning Supervisor Student Assistance Coordinator 
Foreign Language Dept. Chairperson Student Council Advisor 
Majorette Advisor Symphony Band Director 
Math Department Chairperson Career Tech/Business Department Chair 
Musical Production Director Health/Phys Ed Department Chair 
Building Leadership Team 

d. Group IV Index 0.0750 

(1) Activities which require considerable time and effort for much of 
the year. 

(2) Involves extensive training and instruction of students. 

(3) Usually involves many public appearances. 

Goldtones Director Project Excel IV 
High School Librarian Yearbook Advisor 
Open Gym Supervisor 
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e. 

f. 

Group V Index 0.1000 

(1) Involves an unusual amount of time and responsibility. 

(2) Involves considerable coordination with other staff members. 

M&Ms Title I Coordinator 
Project Excel V Vocal Music Director- High School 

Group VI Index 0.1250 

(1) May involve considerable time during the summer. 

(2) Involves extensive training and instruction of students. 

(3) Involves considerable pressure from many sources. 

(4) Involves considerable time and major responsibility for several 
public appearances. 

g. The Assistant High School, Middle School, and Elementary School 
Librarians shall work five (5) days beyond the regular school year with the 
days divided between the pre- and/or post-school days at the option of the 
employee. At least two (2) such days must be at the end of the school 
year. 

h. The High School Librarian shall work ten (10) days beyond the regular 
school year with five (5) days before the school year begins and five (5) 
days after the end of the school year. 

1. The Elementary, Middle School, and High School Art Teachers and 
Elementary Music Teachers shall receive One Hundred and Fifty Dollars 
($150.00) per art show and elementary music program, respectively. The 
number of art shows and music programs per school year shall be by 
mutual agreement of the Board and teachers but may not be less that one 
(l) per building per year for each art and music. 

C. Athletic Assignments - High School 

1. There will be four ( 4) categories of coaching assignments at the High School 
level. 

a. Category A: 

Head Varsity Football Coach 
Head Varsity Basketball Coach 
Marching Band Director 

10 



b. Category B: 

Head Coaches in: Assistant Coaches in: 
Baseball Football 
Cross Country Basketball 
Golf 
Gymnastics 
Soccer Other: 
Softball Athletic Trainer (per season) 
Swimming Varsity/JV Cheerleading Advisor 
Tennis Assistant Marching and Band Director 
Track 
Volleyball 
Wrestling 

c. Category C: 

All other Assistant Varsit Coaches, unless specified elsewhere 
Equipment Manager 

d. Category D: 

Head Coach in: Assistant Coaches in: 
Bowling Golf 

Tennis 

2. A coach entering the system shall be placed on the schedule according to his/her 
coaching experience within the same sport in a State-chartered school. 

3. Athletic Salary Schedule - High School 

All indices are based on the B.A. Base (Index 1.00) in effect at the time. 

Categories 
YEARS: A: B: C: D: 

0 0.202 0.105 0.060 0.023 
1 0.207 0.110 0.065 0.025 
2 0.212 0.115 0.070 0.027 
3 0.217 0.120 0.075 0.029 
4 0.222 0.125 0.080 0.031 
5 0.227 0.130 0.085 0.033 
6 0.232 0.135 0.090 0.035 
7 0.237 0.140 0.095 
8 0.242 0.145 0.100 
9 0.247 0.150 0.105 
10 0.252 0.155 0.110 
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4. Athletic Manager/High School Assistant Compensation by Season 

2013-14 2014-15 
a. Fall .1159 = 11.6% oflndex BA-0 $3,953 $4,032 
b. Winter .0721 = 7.2% oflndex BA-0 $2,459 $2,503 
c. Spring .0349 = 3.5% oflndex BA-0 $1 ,190 $1 ,214 

D. Athletic Assignments - 7t1•, gth and 9th Grades 

1. There will be four (4) categories of coaching assignments at the 7t\ 3th and 9th 
Grade levels. 

Categories 
E: F: G: H: 

Head Football Coach Head Volleyball Coach All other Assistant Locker Room 
Coaches Supervisors 

Head Basketball Coach Head Wrestling Coach 
Head Track Coach 
MS Soccer Coach 
MS Cross Country Coach 
Assistant Football Coaches 
9t11 Grade Cheerleading 
Advisor 

2. Athletic Salary Schedule - ih, 3th and 9th Grades 

All indices are based on the B.A. Base (Index 1.00) in effect at the time. 

Categories 
YEARS: E: F: G: H: 

0 0.065 0.055 0.045 0.015 
1 0.069 0.059 0.049 
2 0.073 0.063 0.053 
3 0.077 0.067 0.057 
4 0.031 0.071 0.061 
5 0.035 0.075 0.065 
6 0.039 0.079 0.069 
7 0.093 0.033 0.073 
3 0.097 0.087 0.077 
9 0.101 0.091 0.081 
10 0.105 0.095 0.085 
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3. Athletic Manager/Middle School Compensation 

The annual compensation for the Athletic Manager/Middle School positions shall 
be 0.0459 = 4.6% BA-0 Index. This amount will be increased the same 
percentage and at the same time as increases to the BA-0 base salary. 

E. Payment Schedule for Athletic Supplemental Positions 

Compensation for supplemental duties shall be as set forth in this Contract. Payments for 
athletic assignments at both the senor high and ?1h, 8111

, and 9111 grades shall be paid in two 
(2) equal installments per the following schedule with exceptions as listed: 

1. Fall Sports: 

First pay date in October and upon season completion following a signed release 
by Athletic Director. 

2. Winter Sports: 

Second pay date in January and upon season completion following a signed 
release by Athletic Director. 

3. Spring Sports: 

Second pay date in April and upon season completion following a signed release 
by Athletic Director. 

4. Marching Band Director and Assistant Marching Band Director: 

Biweekly payments throughout contract year. 

5. Varsity/JV Cheerleading Advisor and 9th Grade Cheerleading Advisor: 

Paid in two (2) equal installments at completion of football season and completion 
of basketball season and upon a signed release by the Athletic Director. 

F. Salary Schedule - Intramural Assignments 

All indices are based on the B.A. Base (Index 1.00) in effect at the time and are for each 
season (Fall, Winter, Spring). 

Year: Index: 
0 0.046 
1 0.049 
2 0.052 
3 0.055 
4 0.060 
5 0.065 
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G. Special Assignments 

The following Additional Compensation Schedule shall apply in the following listed 
instances: 

1. Intervention Specialists/Case Managers Extended Time - 70 hours 

Speech & Language Pathologists 
H.S. Intervention Specialist ISGis 

2. Alternative Assessments 

( 10 days) per year 

Employee shall be granted Change of 
Duty for the planning, administration, 
data compilation and report preparation 
for each alternative assessment. 

3. Special assignment extended time is to be scheduled and documented by the 
Intervention Specialist/Case Manager, Speech and Language Pathologist, or H.S. 
ISGI in advance with approval of the building principal and is to be used for case 
manager or alternative assessment duties as applicable. Payment for such duties 
will be at the end of the first semester and the end of the school year in accordance 
with the documentation submitted. 

4. Teacher - Double Grades 

5. Split Assignments - Two (2) 

14 

$200.00 Per Year 

Up to $300.00 per year depending upon 
amount of travel involved. Travel 
expenses shall be based on the 
following formula: 

Each teacher shall receive Thirty 
Dollars ($30.00) a year for each day of 
the week he/she travels between two (2) 
schools, and Sixty Dollars ($60.00) a 
year for each day of the week he/she 
travels between three (3) or more 
schools. In addition, each teacher shall 
receive time as needed for travel 
between schools. This travel payment 
shall be made in one ( 1) lump sum 
payment after the end of the school 
year. 



6. Writing Course of Study:-

7. Tournament Pay 

$250 per course of study 

Course of study shall be defined by 
subject and/or grade/secondary level. 
When more than one teacher is involved 
in the writing process for a course of 
study as defined herein, those teachers 
shall divide the allocated amount. 

Pro-rated pay based on the applicable 
supplemental for the head 
coach/director/advisor of any team 
whose season extends beyond the 
sectional/district level due to 
performance competition advancement. 
The head coach/director/advisor shall 
be paid one week pro-rated pay for each 
week the season is so extended, not to 
exceed two weeks additional. 

At the beginning of the school year the 
Athletic Director or appropriate 
principal will submit the number of 
days in each season to the Treasurer's 
Office. 

H. Additional Services and Supplemental Contracts 

1. All additional services contracts shall be separate from the regular teaching 
contract and normally shall be for a term of one ( 1) year. 

2. Supplemental contracts shall automatically expire at the end of their term without 
formal action by the Board. 

3. Supplemental Duties Defined 

Employees performing supplemental duties shall be issued written, individual 
limited contracts that include: 

a. Duration of supplemental contract; 

b. Title of supplemental position; 

c. Amount of supplemental compensation or hourly rate by payment section; 

d. Supplemental job description. 
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4. Filling Supplemental Positions 

All qualifications for the supplemental position shall appear on the posting notice. 

5. Posting Supplemental Positions 

All supplemental vacancies shall be posted ten (10) calendar days p1ior to filling. 
Posting shall be done by June 1st by notice on each school's office and lounge 
bulletin board, by e-mail posting and by notice sent to the Association President. 
Notice shall include the following: 

a. Duration of supplemental contract; 

b. Title of supplemental position; 

c. Amount of supplemental compensation or hourly rate by payment section; 

d. Supplemental job description. 

6. Supplemental contracts may be awarded to employees who held the same position 
in the previous school year, without posting, no later than June 1st. Multiple year 
supplemental contracts may be awarded at the discretion of the Superintendent, 
and to the extent it conflicts with Ohio Revised Code Section 3313.53, the parties 
agree that this provision supersedes that statute. 

7. Acceptance of S L1pplemental Positions 

Acceptance of a supplemental contract shall be voluntary unless the supplemental 
position is significantly related to the employee's regular teaching position. Any 
employee who accepts a supplemental contract for the following positions shall 
be governed by this Section: 

Athletic Trainer Newspaper Advisor (High School) 
Marching Band Director (High Vocal Music Director (High School) 
School) 
Music Activities (High School) Yearbook Advisor 
Music Activities (Middle Melody Men & Melodettes ("M&Ms'', High 
School) School) If it is a regular class period in the 

school day. 

8. Compensation for Supplemental Positions 

Compensation for supplemental duties shall be as set forth in this Contract. 
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I. High School Activities Manager & Speech and Language Specialists 

1. The High School Activities Manager shall receive one-tenth (l /1 Ot11
) or ten 

percent (10%) of his/her actual salary based upon placement on the regular 
Teachers' Salary Schedule. 

2. The deletion of Section I-2, which was in the prior negotiated agreement, will not 
result in a reduction in future total compensation (regular and supplemental pay) 
for any Speech and Language Pathologist employed during the 2006-2007 school 
year below the compensation earned for that year. 

J. Schedule of Paydays 

1. Paydays 

Paydays shall be on alternate Fridays in twenty-six (26) equal pays beginning 
with the first Friday in September. 

2. Holidays 

If the regularly scheduled payday falls on a holiday or vacation day, the pay date 
will be moved to the last workday for the Treasurer's Office. 

3. ISGis 

Individual Small Group Instructors shall be paid on alternate Fridays in twenty­
six (26) equal pays beginning with the first Friday in September. ISGis will be 
paid based on their assigned hours per day x 184. Increases will be applied 
annually for the length of the contract. ISGis will continue to submit time cards 
for (1) IEP related work, and (2) staff meetings. 

K. Direct Deposit of Pay 

Direct deposit of pay to a compatible financial institution of the employee's choice shall 
be mandatory for all members of the bargaining unit. 

L. Payroll Withholding Exemptions 

A member of the bargaining unit may change the number of personal exemptions claimed 
by such employee for Federal Income Tax withholding purposes, a maximum of two (2) 
times per year, except that a bargaining unit member who has had a change in marital 
status as a result of death, divorce, dissolution of marriage, or the unemployment of a 
spouse may change their exemptions because of his/her change in circumstances. 
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M. Summer School Staff and Compensation 

1. Selection of Certificated Staff 

a. In making the selection of teachers for Summer School classes, the 
primary consideration shall be the best possible instruction for the 
Summer School student. 

b. Summer School teachers should be currently employed by the District and 
certificated to teach in the subject area for which application is being 
made. 

c. If currently employed teachers are not available, the position may be filled 
with other personnel who are certificated in the appropriate teaching area. 

d. Assignments are made according to the applicant's preference whenever 
possible. 

e. Preference will be given to those candidates otherwise qualified who have 
had continuous successful and dependable Summer School teaching 
experience in the departmental area when not inconsistent with (a) through 
(d) above. 

f. Seniority in each departmental area shall be determined by the length of 
current continuous Summer School service. In cases of equal length of 
current continuous Summer School service, seniority shall be determined 
by the length of total Summer School service. If the staff member is on an 
approved leave of absence from day school, as listed below, and does not 
wish to teach Summer School during the period of leave, seniority shall be 
maintained at a level reached prior to such leave. Summer School 
seniority shall terminate with the first day of the next Summer School 
session succeeding the end of the day school leave if the staff member 
does not elect to return to Summer School at this point in time. Seniority 
status shall be the seniority status as of the final day of the preceding 
Summer School term. In the case that no one with current continuous 
seniority is available for a Summer School position, the position will be 
posted. Previous summer school experience in the area(s) of certification 
will be considered when filling a posted position. Provisions (a) through 
(e) above will govern selection of summer school staff whenever a 
teaching position becomes open. 

g. Approved day school leaves of absence as related to Summer School 
seniority determination shall be medical, maternity, assault, and leave for 
professional improvement. 
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h. In addition, a leave of absence may be granted from just Summer School 
for medical reasons, for professional improvement, or personal reasons, if 
circumstances are such that the teacher is to be hired for the summer in 
question, and subject to the following terms: 

(1) Leave for professional improvement shall be granted for one (1) 
summer session and may be renewed for one (1) additional 
session. A teacher granted leave for two (2) summer sessions shall 
not be eligible for additional leave until he/she has taught three (3) 
additional summers after returning from leave. 

(2) Medical leave shall be granted as needed subject to the 
presentation of a doctor's written confirmation supporting the need 
for such leave. 

1. In all cases, seniority shall remain at the level attained prior to granting of 
approved leave. All leaves shall be arranged through the Superintendent 
or designee. 

J. Length of service in the District shall be considered m making the 
selection only after all other criteria have been evaluated. 

k. One evaluation of a Summer School teacher may be conducted by the 
Summer School Administrator each year utilizing the forms in Appendices 
GI, G2, Hl and H2. If this additional evaluation is done, it shall not 
impact the teacher's school year evaluation nor impact the teacher's 
regular contract. 

1. Selection of applicants shall be made by the Superintendent or designee. 

2. Summer School Compensation 

a. The compensation rate for teachers teaching Summer School shall be as 
follows per hour of classroom instruction when the class size is twenty­
five (25) students or less: 

.00092 x BA base per hour 

When class size exceeds twenty-five (25), but less than thirty-one (31 ), the 
rate shall be as follows per hour: 

.001 x BA base per hour 

b. The responsibility for course credit, student fees, assignment of students, 
course scheduling, and cancellation of courses shall rest with the Summer 
School Administrator. 
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c. If twenty-five (25) or fewer students enroll in a given course, the most 
senior teacher may dee-line to teach the course· ·without jeopardizing 
seniority. However, if twenty-six (26) or more students enroll and the 
most senior teacher declines to teach the course, that teacher shall forfeit 
seniority according to current policy. The deadline for making this 
decision shall be the Monday of the week preceding the first day of the 
course. 

d. If more than thirty (30) students sign up for a given credit course, the first 
thirty (30) students will be assigned to the most senior teacher, the next 
thirty (30) to the second most senior teacher, etc. If two (2) sections fill 
[sixty (60) students], additional students will be divided equally between 
the two (2) sections to a maximum of thirty-five (35) per class [seventy 
(70) students] unless otherwise determined by mutual agreement. 

e. If a course is cancelled, all reasonable efforts shall be made to enroll 
students in other offerings. 

f. In the case of one-fourth (~) credit courses, the minimum number of 
students [Paragraph (c), above] shall be twelve (12). The maximum 
number shall be determined by space or other physical limitations. 

g. Student fees will be reviewed annually. 

N. Evening School Staff and Compensation 

1. Selection of Certificated Staff for Courses Carrying High School Credit 

a. In the selection of teachers, the primary consideration shall be the best 
possible instruction for Evening School students. 

b. Teachers currently employed by the District and certificated to teach in the 
subject area for which application is being made shall be given preference. 

c. Assignment shall be made according to applicant's preference, whenever 
possible. 

d. Preference will be given to those candidates otherwise qualified who have 
had continuous successful and dependable Evening School teaching 
experience in the subject area, when not inconsistent with (a), (b), and (c), 
above. 
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e. Seniority in each subject area shall be determined by the length of current 
continuous Evening School ·service. · In cases of equal length of current 
continuous Evening School service, seniority shall be determined by the 
length of total Evening School service. If the staff member is on an 
approved leave of absence from day school as listed below, and does not 
wish to teach Evening School during the period of leave, seniority shall be 
maintained at the level reached prior to such leave. Evening School 
seniority shall terminate with the first day of the next Evening School 
session succeeding the end of the day school leave, if the staff member 
does not elect to return to Evening School at this point in time. Seniority 
status shall be the seniority status as of the final day of the preceding 
Evening School term. In the case that no one with current continuous 
seniority is available for an Evening School position, the position will be 
posted. Previous Evening School experience in the area(s) of certification 
will be considered when filling a posted position. Provisions (a) through 
( d) above will govern selection of Evening School staff whenever a 
teaching position becomes open. 

f. Approved Day School leave of absence as related to Evening School 
seniority determination shall be medical, maternity, assault, and leave for 
professional improvement in accordance with the terms of this Agreement. 

g. Length of service in the School District shall be considered in making the 
selection only after all other criteria have been evaluated. 

h. Evaluation of the Evening School teachers shall be conducted by the 
Director of Evening School according to established procedures. 

i . Selection of applicants for Evening School shall be made by the 
Superintendent or designee. 

2. Evening School Compensation 

a. The compensation rate for teachers teaching Evening School shall be as 
follows per hour of classroom instruction when the class size is twenty­
five (25) students or less: 

.00092 x BA base 

When class size exceeds twenty-five (25), but less than thirty-one (31 ), the 
rate shall be as follows per hour: 

.001 x BA base 

b. The responsibility for course credit, student fees, assignment of students, 
course scheduling, and cancellation of courses shall rest with the Evening 
School Administrator. 
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c. If twenty-five (25) or fewer students enroll in a given course, the most 
senior teacher may decline·· to · teach the course without jeopardizing 
seniority. However, if twenty-six (26) or more students enroll and the 
most senior teacher declines to teach the course, that teacher shall forfeit 
seniority according to current policy. The deadline for making this 
decision shall be the Monday of the week preceding the first day of the 
course. 

d. If more than thirty (30) students sign up for a given credit course, the first 
thirty (30) students will be assigned to the most senior teacher, the next 
thirty (30) to the second most senior teacher, etc. If two (2) sections fill 
[sixty (60) students], additional students will be divided equally between 
the two (2) sections to a maximum of thirty-five (35) per class [seventy 
(70) students], unless otherwise determined by mutual agreement. 

e. If a course is cancelled, all reasonable efforts shall be made to enroll 
students in other offerings. 

f. In the case of one-fourth (~) credit courses, the minimum number of 
students [Paragraph (c), above] shall be twelve (12). The maximum 
number shall be determined by space or other physical limitations. 

g. Student fees will be reviewed annually. 

0. Credit Union Deductions 

Deductions may be made from more than one ( 1) payroll every month if desired and 
requested by a staff member. The number of said changes shall be limited to three (3) per 
staff member per fiscal year, except that an employee who has had a change in marital 
status as a result of death, divorce, dissolution of marriage, or the unemployment of a 
spouse, may make additional changes. 

P. STRS Salary Reduction "Pick-Up" 

1. The Employer "pick-up" of State Teachers Retirement System (STRS) 
contributions under the salary reduction method shall continue in effect. 

2. The current taxation or deferred taxation of the "pick-up" is determined solely by 
the Internal Revenue Service (IRS) and compliance with this section does not 
guarantee that the tax on the "pick-up" will be deferred. If the IRS or other 
governmental entity declares the "pick-up" not to be tax deferred, this section 
shall be null and void and the STRS contribution procedure in place prior to the 
effective date of this provision shall be in effect. 

Q. Home Instructor Compensation 

The hourly rate for Home Instructor shall be .0007 X the B.A. Base Salary. 
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R. Waiver of Tuition 

1. The Board agrees to grant a waiver of tuition for any child of a member of the 
bargaining unit who actually resides in his/her home and who enrolls as a student 
in the District as if the child were enrolled under the District's open enrollment 
policy. 

2. All provisions of the District's open enrollment policy shall apply to such students 
including the criteria for enrollment and the timing of the application for such 
enrollment with the following exceptions: 

a. This waiver does not include special school programs such as all day 
kindergarten, extracurricular activity fees, special education program, or 
any program that requires the Board to pay a surcharge or excess cost. 

b. The teacher has the option of paying the surcharge or excess cost for 
his/her child to participate in such special programs. 

S. Friday or Saturday School 

In the event the District conducts Friday or Saturday School, coverage by bargaining unit 
members shall be on a strictly voluntary basis. If a bargaining unit member works Friday 
or Saturday School, the teacher shall receive compensatory time on an hour-for-hour 
basis. The compensatory time may be used during non-student contact time after 
consultation with the Building Principal. 

T. Tuition Reimbursement 

The Board will pay an educational allowance to any staff member upon the presentation 
of proof of eligibility to the Treasurer in accordance with subsection 5 below. 

1. Appropriation 

a. The Board shall appropriate money each year for educational allowance 
for bargaining unit members as follows: 

2013-14 $30,000 

2014-15 $30,000 

b. The appropriation shall be $10,000 for each of the three sessions m 
applicable years as designated. 

c. Unused appropriate amounts for educational allowance from one session 
shall be carried over to the next session. 
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2. Qualifying 

The Board shall pay an educational allowance to any staff member upon 
presentation of timely proof of eligibility to the Treasurer that the following 
requirements have been successfully completed: 

a. The individual making the request for payment must be a member of the 
bargaining unit at the time the request is made. 

b. Approval is automatic under these conditions: 

(1) Coursework for reimbursement pertains to an area(s) of 
certification relevant to classroom instruction, a member's current 
assignment, an area of certification currently held by the member, 
or coursework toward a new certification. 

(2) The coursework shall be a residential or distance learning class 
offered by an accredited college or university. 

3. Limits 

Two hundred dollars ($200.00) will be the maximum paid for each semester hour 
completed to a maximum of eight hundred dollars ($800.00) per employee per 
year. The year will run from June 1 to May 31. 

4. Session Schedules 

The schedule for application and submission for verification and grades is as 
follows: 

Session A Session B Session C 
Dates for coursework June 1 -August 31 September 1 - January 1 - May 31 
completion: December 31 
Application accepted April 1 August 1 December 1 
starting on: 
Deadline for submitting September 30 January 31 June 30 
grades & payment 
verification: 

5. Payment will be made on a first-come, first-served application basis until the 
semester appropriation is fully depleted except as specified below. No course 
completed in one session can be carried forward into the next appropriation 
session. The allowance is to be paid within thirty (30) days of the end of each 
session provided a copy of the grade sheet and verification of the costs incurred 
have been submitted to the Treasurer no later than the deadline specified for each 
session in Section 4 above. 
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In the event the number and expenditure for applicants in any session exceeds the 
available funds, the funds shall be first allocated to the applicants who did not 
receive tuition reimbursement the previous session or year; second to those who 
utilized tuition reimbursement the previous year or for an earlier session of the 
current year but did not exhaust their $800 allowance; and third to all other 
applicants in order of receipt of application. 

6. Other Study 

In addition to the tuition reimbursement fund specified above, the Superintendent 
may grant approval for other study. 

U. Educational Supply Fund 

1. Each year the Board shall have an Educational Supply Fund established by the 
Board. Teachers may submit requests on the appropriate form to the building 
principal for classroom supplies. 

2. At the beginning of each year, the Association President shall be notified of the 
amount established for the Educational Supply Fund in each building. No later 
than April 1 of each year the Superintendent and CFEA President will meet to 
discuss the budget process and allocation concerns. 

V. National Certification 

If any teacher receives National Board Certification and shows evidence to the Treasurer, 
the teacher will receive a one-time only stipend of One Thousand Five Hundred Dollars 
($1,500.00) within sixty ( 60) days of official notification to the Treasurer. 

W. Background Checks 

The Board shall provide a background check service for bargaining unit members' 
criminal checks. Teachers shall pay $15.00 for each check. 

ARTICLE 6 - ABSENCE FROM DUTY AND LEAVES OF ABSENCE 

A. Leave of Absence - General Provisions 

The following provisions shall govern the use of unpaid leaves of absence: 

1. Individuals on leaves of absence approved by the Board are subject to the 
provisions of the Reduction In Force Policy and, if applicable, said policy shall 
take precedence over all forms of leave. 

2. No experience credit will be granted for the period of time the individual is on 
leave of absence, nor shall additional days of Sick Leave allowance be 
accumulated during the leave of absence. 
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3. - · -No leave or- combination of leaves of absence shall extend beyond six (6) 
consecutive semesters (excluding summer terms) unless, in the opinion of the 
administering officer, unusual circumstances warrant approval. No single type of 
leave may extend beyond four (4) consecutive semesters except as provided by 
the Ohio Revised Code. 

4. Upon returning from a leave of absence, an individual will not be eligible for 
additional leaves of absence until he/she has worked for four (4) consecutive 
semesters (excluding summer terms) unless, in the opinion of the Superintendent 
or designee, unusual circumstances warrant approval. 

5. An individual on leave of absence has the obligation of notifying the 
Superintendent or designee, in writing, of his/her intention to return to active 
service or to apply for an extension of the leave by March 1 of each year. If the 
leave expires at the end of the first semester, these written intentions shall be 
communicated by December 1. 

6. Unpaid leaves of absence shall not be granted to employees to accompany family 
members on job transfers or to accept employment outside the school system. 

a. The Superintendent shall have the right to make exceptions to these 
conditions. 

b. These conditions shall not preclude the right to other applicable forms of 
leave or conditions of those leaves found elsewhere in this Article. 

B. Sick Leave 

1. The Board will provide the accumulation of Sick Leave at the rate of fifteen ( 15) 
days per year with 1.25 days credited for every month of each year the 
teacher/tutor is under contract, except an employee on an unpaid leave shall not 
accumulate sick leave during the time on unpaid leave unless statutorily provided. 
Total accumulation shall not exceed 325 days. 

2. New employees to the District shall be credited with accumulated Sick Leave in 
accordance with ORC Section 3319.141. 

3. An employee is entitled to use accumulated Sick Leave only for the following 
reasons: personal illness, pregnancy, injury, exposure to contagious disease 
which could be communicated to others, and for absence due to illness, injury, or 
death in the employee's immediate family. 

4. Illness or injury in the employee's immediate family shall mean an illness or 
injury with respect to the employee's spouse, parent, child, grandparent, 
grandchild, brother, sister, or any person standing in the place of a parent; and/or 
in-laws holding the same family relationship. 
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5. Death in the employee's immediate family shall mean the death of the employee's 
-spouse; parent, child, grandparent, grandchild, brother, sister; or any person 
standing in the place of a parent; and/or in-laws holding the same family 
relationship. 

6. The Board will advance ten (10) days Sick Leave to new employees who have not 
yet earned Sick Leave, and five (5) days annually to employees who have 
exhausted all the leave they have earned and submit to the Director of Human 
Resources a written notice of need for advancement. Sick Leave days which are 
advanced but which the employee subsequently fails to earn will be deducted 
from the employee's earned Sick Leave during the following school year. If the 
employee fails to return the following year, the employee must repay the Board 
for all advanced Sick Leave days which were not earned. Employees are required 
to be in authorized leave status or on an approved deduct day for all dates they are 
absence from the work place. 

7. For childbirth, Sick Leave may be used for a period up to nine (9) weeks during 
the employee's first forty-five (45) paid work days following the birth. Use of 
additional Sick Leave beyond the nine (9) week period shall occur under the usual 
Sick Leave criteria. 

8. Falsification of a Sick Leave Statement is grounds for suspension or termination 
of employment under ORC Section 3319.16. 

9. Sick Leave Donation 

a. If a member of the bargaining unit is currently absent due to the serious or 
long-term illness or accident of the bargaining unit member, spouse, or 
minor child, and such member has exhausted all of his/her accumulated 
sick leave, bargaining unit members may donate up to five (5) days of 
accumulated Sick Leave to the absent employee. 

1. Bargaining unit members whose sick leave has been depleted by 
intermittent use not associated with a serious illness shall not 
qualify for this benefit. 

2. Serious or long tenn illness is not intended to include nonnal 
maternity leave and/or absence due to childbirth. Bargaining unit 
members seeking donation of sick leave for complications due to 
pregnancy and/or childbirth must provide, if requested, detailed 
medical information in support of any sick leave donation request. 

3. Recuperation from elective surgeries or other elective procedures 
which could have otherwise reasonably been scheduled during 
school vacation periods will not qualify for sick leave donation. 
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4. The initial detennination of whether or not an illness or mJury 
meets the requirements of this section will be made by the 
Superintendent or designee; such determination shall not be 
arbitrary or capricious. 

b. No teacher may receive more than an aggregate of thirty (30) donated Sick 
Leave days in any one (1) school year. 

c. The request for donation of Sick Leave days shall be initiated by a teacher 
on a form (Appendix J) furnished to the Treasurer and CFEA President. It 
is the responsibility of the Association to notify the bargaining unit of the 
request. 

d. The donor shall submit the Sick Leave Donation Authorization Form 
(Appendix K) to the Treasurer and CFEA office in order to donate days. 

e. Donated Sick Leave shall be added to the accumulated Sick Leave of the 
absent teacher and deducted from the donating teacher. 

f. The requesting bargaining unit member and the Association shall notify 
the Superintendent and the Treasurer in writing. 

C. Parental Leave 

1. Unless otherwise specified, the provisions shall apply to both male and female 
teachers. 

2. Long-Term Parental Leave Without Pay 

a. A teacher may elect to go on Long-Tenn Parental Leave Without Pay at 
the time he/she withdraws from active service following the birth of a 
child or in circumstances where there are serious health problems of a 
bargaining unit member's child. This leave would be for the duration of 
that current school year, or for one (1) school year if the withdrawal from 
active service is during the summer break, and after use of Sick Leave 
and/or FMLA, if so chosen. Upon written request by March 15, Long­
Tenn Parental Leave may be extended for one (1) additional school year. 

b. Individuals on Long-Term Parental Leave may continue Hospitalization in 
accordance with COBRA; and for a period of twelve (12) months may 
continue Term Life Insurance coverage available through the Board by 
reimbursing the Board for total premium costs. Failure to forward total 
premium payments to the Board at the stipulated times will terminate this 
option. 
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c. Requests for reinstatement from Long-Term Parental Leave shall be 
directed to the Director of Human Resource's Office no later than 
March 15 of the preceding school year. The teacher may not return at any 
time other than the beginning of a new school year unless otherwise 
approved by the Superintendent. 

d. Upon return from the Parental Leave, the teacher will be assigned to a 
position for which she is certificated/licensed unless she is involved in a 
Reduction In Force, in which case reduction in force shall apply. Any 
teacher returning from Parental Leave shall not be advanced on the Salary 
Schedule for the period of absence, nor shall any Sick Leave accrue during 
this time. 

3. Adoption Leave 

Provisions of Article 6, Section B, may be elected by any employee adopting a 
child. Sick Leave for up to a six (6) week period may be used if the child is less 
than three (3) months old at the time of the adoption. Only one ( 1) member of a 
family may be on Adoption Leave at the same time, at the election of the 
employee. Parents of adoptive children older than three (3) months may utilize 
leave pursuant to Paragraph 4, above, at the time of the adoption. 

D. Personal Leave 

1. Personal Leave is designed to permit staff members to be absent from duties to 
take care of personal matters that cannot be handled in any other way or at times 
other than during normal school hours. Its use, therefore, is to be requested after 
the employee has given careful thought to the urgency of the reason. 

2. Except in unusual circumstances and with prior approval of the Superintendent or 
designee, Personal Leave may not be used: 

a. To extend a holiday or vacation; 

b. To extend a trip; 

c. On the first or last student day; 

d. On any staff in-service or staff development day; or 

e. On a parent/teacher conference day. 

3. Personal leave may not be used for any leave purpose which is exclusively 
governed by another provision of this Agreement nor may it be used for leisure, 
recreational purposes, or to work at another job, including self-employment. 
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4. A three (3) working day written notice shall be required prior to the use of any 
Personal Leave by any member of the bargaining unit except in emergency 
situations. 

5. The following conditions govern the use of Personal Leave: 

a. Personal leave shall not exceed three (3) days in any service year. 

b. Absence on approved Personal Leave shall not be charged against Sick 
Leave. 

c. If personal leave is taken during the last two weeks of school or on a 
Monday or Friday in May, the employee shall state the reason for the 
leave. 

6. Emergency Personal Leave shall be reported in accordance with the same 
procedures used for Sick Leave. The reason for the emergency shall be reported 
to the Director of Human Resources as soon as possible. 

7. Personal Leave Procedures 

a. Certificated personnel requesting Personal Leave shall use the approved 
method, except in cases of an emergency, in which case it shall be 
reported as soon as possible. 

b. Except as otherwise required above, staff members are not required to 
state a reason for the use of such leave. Staff members certify that the use 
of Personal Leave was not for a prohibited purpose through the electronic 
reporting system. Falsification of the Personal Leave Fonn is grounds for 
disciplinary action. 

8. Any unused personal leave shall be converted to sick leave at the conclusion of 
the contract year. 

E. Leave for Professional Improvement 

1. Reasons for Professional Improvement Leave 

a. To take advantage of full-time programs of advanced or specialized 
education extending into or through the school year. 

b. To permit individuals to take advantage of special opportumties for 
fellowships, scholarships, foreign exchange opportunities, and other 
similar grants requiring leave under written Board policy. The teacher 
shall assume full responsibility for all costs and contributions and 
accomplishing arrangements with the State Teachers Retirement System 
which may be necessary to earn retirement credit while on leave. 
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c. To promote and encourage the professional improvement of individual 
staff members. 

2. Eligibility for Professional Improvement Leave 

a. A staff member must have been a member of the faculty for at least three 
(3) school years prior to the granting of approval for Professional 
Improvement Leave. 

b. Professional staff members may request Professional Improvement Leave 
no more than once for every five (5) years of service in the Cuyahoga 
Falls School System. Staff members applying for Professional 
Improvement Leave for the first time shall be given priority over those 
applying for additional periods of professional improvement. 

3. Procedure for Applying for Professional Improvement Leave 

a. A written application shall be submitted to the Superintendent or designee 
listing: 

(1) The purpose of the leave. 

(2) The institution involved. 

(3) The area or areas of specialized education or training involved. 

(4) The length of the program. 

(5) Such other information of value m considering the request for 
leave. 

This application should be submitted no later than May 1 for consideration 
of leave for the following year and by December 1 for the second 
semester. 

b. Applicants shall be notified of the decision of the Board on said request 
for leave within thirty (30) days of the date of the application. If 
Professional Leave is denied, a written explanation shall be given to the 
applicant. 

c. Each request for leave shall be accompanied by a statement of intent to 
return to the Cuyahoga Falls City School System for at least one (1) year's 
service following completion or tennination of the leave. 
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4. General Conditions of Professional Improvement Leave 

a. A member of the instructional staff, upon written request to the Board, 
may be granted a leave of absence with part pay and full fringe benefits as 
though he/she were a full-time certificated employee. However, no Sick 
Leave benefits will accrue during the period of Professional Leave. 

b. The part salary shall be the difference between the employee's regular 
salary and the BA-0 (1.00) Base Salary. Such pay shall not preclude the 
acceptance of fellowships or other sources of supplemental income by the 
employee on leave. 

c. No more than five percent (5%) of the instructional staff shall be granted 
Professional Leave at one time. Denial of requests for leave shall be based 
on the provisions and requirements of this policy. 

d. Each approved leave will be for one (1) full school year's duration. 
However, a renewal of the leave for one (1) additional school year will be 
considered upon written application prior to the conclusion of the first 
year's leave. No leave will extend beyond two (2) school years. 

e. Members of the instructional staff returning from leave for professional 
improvement shall be returned to the same or comparable assignment held 
prior to such leave. 

f. Records of completion of agreed-upon programs will be filed in the Office 
of the Superintendent of Schools as soon as possible upon returning from 
leave. 

g. Upon return to service at the expiration of this leave, the staff member 
shall resume the contract status held prior to such leave. No experience 
credit will be granted for the period of time on leave. 

h. The staff member returning from leave for professional improvement shall 
fulfill the one (1) year employment obligation for each year of approved 
leave. 

F. Assault Leave 

1. Assault Leave is provided to cover those situations where a staff member has 
been injured as a result of an assault which occurs in the course of supporting the 
rules and regulations of the school and in maintaining good order and discipline. 
Assault shall be defined as injury inflicted upon an employee. The physical and 
emotional well-being of the employee shall be of primary concern, and 
appropriate measures shall be taken to aid those injured. 

2. Assault leave shall be granted in the event that an employee is absent due to a 
physical injury which occurs in the course of Board employment. 
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3. A request for Assault Leave shall be in writing, setting forth the circumstances of 
the assault, the nature of the disability, and an estimated date of return to service. 

To be entitled to Assault Leave pay, the employee must file charges against the 
person(s) perpetrating the assault and assist with the prosecution and/or discipline 
of the individual. This requirement can be waived at the discretion of the 
Superintendent in special circumstances only, such as where an assault is 
perpetrated by a special needs student and/or where other legitimate mitigating 
factors exist, but nothing herein shall be deemed to prevent an employee from 
filing charges. 

4. Assault Leave granted under this policy shall not be charged against Sick Leave 
or leave granted under other leave policies adopted by the Board. 

5. A person on Assault Leave shall receive full pay and benefits during the period of 
the Assault Leave. Such payments shall terminate upon medical determination of 
fitness to resume duties. 

6. To qualify for Assault Leave in addition to the items set forth above, the 
employee must file a claim with the Bureau of Workers' Compensation for all 
allowable benefits. Any benefits relative to lost wages, if eligible, shall be 
remitted to the Office of the Treasurer upon receipt. 

7. Nothing in this policy prohibits the staff member from electing to use Sick Leave 
for the disability period or upon completion of the Assault Leave if the disability 
is not corrected at that time but is considered to be a temporary nature. 

8. An employee on assault leave in excess of 30 work days shall apply for Disability 
Retirement. If Disability Retirement is granted, Assault Leave benefits shall end 
on the effective date of his/her retirement. 

G. Absence of Employees Due to Court Appearance 

1. Any employee who is summoned for jury duty or who is appearing before a court 
or an agency as a witness as a result of employment with the Board shall suffer no 
loss in pay. Employees shall have the right to retain any payments or fees 
received by the employee for such duty. 

2. The Board shall comply with all applicable State and Federal law regarding leave 
for employees summoned to appear as a witness before a court in a civil, criminal, 
or administrative proceeding. 

3. Employees whose appearance in court for an action not related to their 
employment with this Board shall use other leave provisions or suffer a payroll 
deduction for days used. 
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H. Family Medical Leave 

1. Rights of employees who qualify under the Federal Family and Medical Leave 
Act (FMLA) shall be in accordance with the Federal FMLA. An employee must 
have worked at least 1250 hours in the twelve (12) months prior to requesting 
FMLA leave. However full time teachers who worked a full year prior to 
requesting are presumed eligible. If the law changes during the life of this 
Agreement, the parties agree to meet and discuss the implementation of such 
changes. 

2. At the employee's option, FMLA may be utilized before, after or in place of 
contractual leave entitlements. The FMLA shall not adversely affect the leave 
provisions of this Agreement. 

3. For purposes of this section, "12-month period" is defined as "the 12-month 
period measured forward from the date the employee's first FMLA leave begins" 
(i.e., The leave year is specific to each employee.). The employee is entitled to 12 
weeks of leave during the 12-month period beginning on the first date FMLA 
leave is taken. The next 12-month period commences the first time FMLA leave 
is taken after the completion of any previous 12-month period. 

4. The administrative contact for FMLA questions shall be the Director of Human 
Resources. FMLA may be used in accordance with law at the employee's option. 

I. Un-requested Unpaid Leave of Absence 

The purpose of this provision is to protect the students and employees of the District from 
the influence of physically and/or mentally ill employees. 

1. The Superintendent can initiate this Un-requested Leave of Absence Procedure, if 
the Superintendent determines that an employee is not functioning properly 
because of a physical or mental condition. 

2. The Superintendent initiates this Procedure by giving the employee a Notice 
Letter stating that the Superintendent is initiating the Procedure because of either 
a physical or mental condition, or both, and offers the employee the option of: 

a. Pursuing a Disability Retirement; or 

b. Submitting to a medical examination for a detennination of whether the 
employee is able to perfonn his/her duties. 

3. The employee will respond to the Superintendent within fourteen (14) calendar 
days of the date of the Superintendent's Notice Letter, stating which option the 
employee has selected and providing any other information required by this 
Procedure. 
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4. If the employee intends to pursue a Disability Retirement, the employee shall 
send a request for a Leave of Absence (which will be treated as a request for a 
Voluntary Leave of Absence pursuant to ORC Section3319.13) to the 
Superintendent along with the employee's response to the Superintendent's 
Notice Letter. 

a. The Superintendent will present the employee's request for a Voluntary 
Leave of Absence to the Board for approval. 

b. The employee will submit an application for Disability Retirement with 
the State Teachers Retirement System Board (STRS) and may use Sick 
Leave pending the decision on eligibility, as determined administratively 
by STRS personnel. 

c. In lieu of requesting a Voluntary Leave of Absence, the employee may 
resign from his/her position. 

5. If the employee chooses the option of a medical examination: 

a. The employee shall submit to one (1) of the following medical 
examinations for a recommendation of whether the employee is able to 
resume his/her duties: 

(1) By an impartial physician designated by the Employer and 
compensated by the Employer; or 

(2) Both an impartial physician selected and compensated by the 
Employer and a physician selected and compensated by the 
employee. If these physicians disagree, they shall, in good faith, 
choose a third impartial physician who shall examine the 
employee. The expenses of the third examination shall be paid 
equally by the parties. 

(a) The name and business address of the physician selected by 
the employee shall be given in the employee's response to 
the Superintendent's Notice Letter. 

(b) If the employee fails to provide the above information 
selected, the employee will be examined only by a 
physician selected by the Board. 

b. The physician(s) will be requested to perfonn an evaluation to detennine 
whether the employee is physically or mentally fit, as such may be the 
case, to resume his/her duties. 

c. The employee shall furnish to the physician(s) medical records of prior 
diagnosis and treatment for physical or mental conditions, as may be 
applicable, for the physician(s) to use in the evaluation. 
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·-·· d. 

e. 

Either the Board or employee may submit infonnation to the physician(s) 
regarding the employee which is pertinent to the medical examination. A 
copy of any information submitted to the physician(s) shall be given to the 
other party. 

The physician(s) may use their own professional discretion in detennining 
the extent of the evaluation which is necessary to render their professional 
opm10n. 

f. The physician(s) shall be requested to issue a written report to the Board 
and employee certifying whether the employee is able to resume his/her 
duties. 

g. All physicians selected shall be licensed in the State of Ohio. 

6. If the employee is found to be fit to perform assigned duties, the Employer shall 
pay the medical costs incurred by the Employee in the process. 

7. If, as a result of such examination, the employee is found to be unfit to perform 
assigned duties, the employee shall be placed on an Un-requested Unpaid Leave 
of Absence until: 

a. If evaluated initially by the physician selected by the Board, the employee 
obtains documentation from the physician certifying that the employee is 
able to resume his/her assigned duties; or 

b. If evaluated initially by either two (2) or three (3) physicians selected by 
both the Board and the employee, the employee obtains documentation 
from two (2) of three (3) physicians certifying the employee is able to 
resume his/her assigned duties. 

8. If an employee is placed on an Un-requested Unpaid Leave of Absence, the 
employee may request statutory due process in accordance with Ohio law. 

9. Upon initiation of the Procedure by the Superintendent, the employee may be 
assigned by the Superintendent from his/her regular assigned duties. In case of 
such assignment, the employee will continue to receive his/her regular pay until 
he/she is placed on an Unpaid Leave of Absence. If the employee selects the 
option of pursuing a Disability Retirement, and requests a Voluntary Leave of 
Absence, the employee will continue to receive his/her regular pay until the 
request for a Voluntary Leave of Absence is approved by the Board. 

10. Refusal by an employee to follow this Procedure, including failure to respond to 
the Superintendent's Notice Letter, failure to select an option as required by the 
Superintendent's Notice Letter, or the failure to submit to an examination by 
physician(s), may result in further action by the Board including the institution of 
proceedings for tennination of contract. 
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ARTICLE 7 - FRINGE BENEFITS 

A. Comprehensive Major Medical Insurance 

1. Benefits 

Medically necessary: 

Hospital Room and Board (365 days average semi-private) 
Necessary Ancillary Services 
Out-Patient Services (Testing) 
Surgical Services including Ambulatory Surgery 
In-Patient Medical Services 
Out-Patient Medical Services (Accidents) 
Diagnostic Services 
Therapy 
Maternity 
Psychiatric Care 
Ambulance 
Private Duty Nursing 
Home Health Care 
Extended Care 
Substance Abuse 
Hospice Care 
Second Surgical Opinions 
Required Medical Equipment 
Prosthetic Appliances 
Birth Control Pills 
Lifetime Limit- Unlimited 
$250 Deductible for Single Coverage 
$500 Deductible for Family Coverage 
(This also increases the OOP limits since it includes deductible) 
Therefore new OOP limits will change from $500/$1000 to $750/$1500 

Coordination of Benefits 
Subrogation Rights 
Claim Audits 
Utilization Review 
Exclusion of Weekend Admissions 
Administrative Liberalizations 
Preferred Provider Option 
Employee Incentive Option 
Employee Education Program 
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2. Payments 

Employee premium contribution shall be: 
Status I 2013-2014 ten percent ( 10%) 

2014-2015 eleven percent (11 %) 

Status II Seventy five percent (75%) paid by the Board 

Status III Not eligible for access to group plan. 

B. Prescription Drugs 

1. Benefits 

Medically necessary prescriptions will be filled or refilled up to the prescribed 
limits. 

The plan shall require generic medications to be dispensed unless specifically 
prescribed Dispense as Written (DAW). Generic medications for prescriptions 
filled at the pharmacy shall not have a copayment. 

In the event that generic medication is not available or the medication is 
prescribed DAW the employee shall pay a copayment of twenty dollars ($20) for 
preferred brand drugs, or thirty dollars ($30) for non-preferred brand drugs, at the 
pharmacy. 

In the event the participant elects a brand drug voluntarily, the participant will pay 
the applicable brand copayment plus the cost difference between the generic and 
the selected brand medication. However, the cost to the employee shall not 
exceed the discounted cost of the medication. 

All retail prescriptions will be limited to a 30 day supply and all mail order 
prescriptions shall provide up to a 90 day supply at 2.5 times the retail co-pay. 
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C. Dental Insurance 

1. Benefits 

a. Preventive/Diagnostic: 

The Plan Pays: 
100% of the usual, customary and reasonable fee for: 
Oral examinations 
Prophylaxis - cleaning and scaling of teeth 
Space maintainers (dependents under age 19) 
Topical fluoride applications 
Sealants - molars only (dependents under age 14) 
Full mouth and bitewing x-rays 

b. Basic: 

The Plan Pays: 
80% of the usual, customary and reasonable fee for: 
Fillings, including amalgams 
Extractions 
Endodontics - root canal 
Periodontics 
Oral surgery 
Emergency palliative treatment 
Anesthesia 
Injections of antibiotic drugs 
Repair of crowns, dentures, inlays, and onlays 
Repair of bridgework 

c. Major: 

The Plan Pays: 
70% of the usual, customary and reasonable fee for: 
Bridgework 
Crowns, onlays, and inlays 
Dentures 

d. Orthodontia: 

The Plan Pays: 
70% of the usual, customary and reasonable fee 
$2000 lifetime maximum 
(Coverage for children up to 19 years of age; 23 years if full time 
student) 

e. Annual Maximum: $2,500 per person 
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f. Employee Deductible: 

2. Payments 

-The Plan Pays: $0.00 Individual 
$0.00 Family 

Single/Family Coverage: 
Status I 2013-14 ten percent (10%) 

2014-15 eleven percent (11 % ) 

Status II Board pays seventy five percent (75%) 

Status III Not eligible for access to group plan 

D. Insurance for Married Partners 

1. When married partners are both Status I employees of the Cuyahoga Falls School 
District, one (1) family Comprehensive Major Medical, Prescription, and Dental 
Insurance Plan will be provided. 

2. The second partner who waives his/her Comprehensive Major Medical, 
Prescription, and/or Dental Insurance(s) for the entire insurance year shall be paid 
the following in one (1) lump sum, with the first paycheck in August subsequent 
to the completion of the year's waiver: 

a_ Comprehensive Major Medical $800.00 

b. Prescription 0.00 

c. Dental $200.00 

This payment is discontinued; however, employees who received this payment 
prior to the effective date of this Agreement shall be grandfathered and continue 
to receive this payment. 

3. An employee who has waived any of the coverages described above may only 
reapply effective at the beginning of the insurance year, unless there is a change 
in family or employment status. 

4. Notification of the open enrollment deadline for insurance shall be sent to 
employees not less than 30 calendar days before the deadline. 
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E. Life Insurance 

1. Benefits (Benefit levels reduce at age 70) 

Status I Term Life Insurance shall be equal to one (1) times annual salary 

Status II Term Life Insurance shall be equal to one half (Yi) the annual 
salary 

Status III Are not eligible. 

2. Payments 

Fully Board paid 

F. Severance Pay 

1. An employee of the Board, upon retirement from active service under provisions 
of the appropriate public employees retirement system, shall receive severance 
pay equal to one-fourth (14) of his/her accumulated Sick Leave days up to fifty­
one (51) days (204 x 0.25). 

Additionally, the employee shall receive one tenth (1110) of his/her accumulated 
sick leave beyond 204 accumulated days to a maximum twelve (12) additional 
days of paid severance. Said payment shall be based on the per diem rate at the 
time ofleaving active service. 

2. This payment is to be made upon evidence of approval of retirement benefits by 
the appropriate retirement system, provided that the employee has been in the 
District for at least ten (10) years and meets or exceeds the age and/or service 
requirements of the appropriate retirement system. 

3. The above payments shall be exempted from deductions except as provided by 
law. 

4. Retirement Incentive 

In addition to the provisions of 1 and 2, above, employees shall receive thirty 
percent (30%) of their final year's salary if they retire at the end of the first school 
year after having: 

a. Completed thirty (30) years of service, at least ten (10) of which were in 
the Cuyahoga Falls District; 

or 

b. Completed twenty (20) or more years of service at age sixty (60) . 
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5. Each eligible employee shall receive his/her severance pay in one (1) payment to 
be paid at the time of retirement. 

6. Annuity Option 

a. Tax sheltered annuity contributions can be made for severance and 
retirement bonus payments only in accordance with IRS regulations. 

b. The Board shall maintain a 403(b) program utilizing the providers for 
which there was a payroll slot as of January 1, 2007. 

7. Notification Bonus 

Employees who intend to resign or retire effective at the end of the school year 
and who submit their written resignation to the Superintendent or designee on or 
before February 1 shall receive a one thousand five hundred dollar ($1,500.00) 
severance payment in addition to any severance benefits prescribed in 
paragraphs 1 through 6 above. This payment will be made within thirty (30) days 
after the effective date of the employee's resignation or retirement. 

G. Definition of Status of Employee 

1. The definitions below will determine status of employment in determining 
eligibility for benefits and such other purposes as may be appropriate. 

2. Status I 

Status I employees shall be defined as: "All employees who are appointed on an 
annual or regular basis [one hundred twenty (120) or more days per year] and who 
perform thirty (30) or more hours of service weekly, exclusive of overtime or 
additional hours required on a special or temporary basis." 

3. Status II 

Status II employees shall be defined as: "All employees who are appointed on an 
annual or regular basis [one hundred twenty (120) or more days per year] and who 
perform less than thirty (30) but twenty (20) or more hours of service weekly, 
exclusive of overtime or additional hours required on a special or temporary 
basis." 

4. Status III 

Status III employees shall be defined as: "All employees who perfonn as 
substitutes, casual labor, student labor, persons employed by contract with a third 
party, persons paid on a per-unit basis or performance basis, and all employees 
who work less than twenty (20) hours weekly." 
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5. No employee hired prior to August 27, 1994, shall suffer a reduction in status as a 
result of this change. 

6. ISGis status for insurance eligibility purposes shall not be less than that of the 
ISGI employee during the 1997-98 school year unless otherwise impacted by RIF 
action in accordance with this Agreement or if the employee bids on a different 
assignment. 

H. Cash Incentive to Opt-Out of Insurance Plans 

Any Status I or Status II employee who is otherwise eligible to subscribe to the school's 
comprehensive major medical, prescription drug, and dental insurance plans but elects 
not to subscribe to any of said plans shall receive an annual payment for opting-out of all 
insurance plans as follows: 

Status I 
Status II 

$2,500 
$1,000 

Payment will be made in the first payroll in August following the end of the school year 
as defined in this section if the employee has not been enrolled in the plan for the entire 
school year. In order for the employee to be eligible for the cash incentive for opting-out 
of the insurance plan, he/she must complete the necessary forms as requested by the 
Board and must indicate that he/she is covered by a medical insurance plan elsewhere. 
An employee who elects this non-participation option and who loses primary coverage 
due to death or divorce of a spouse, loss of a spouse's benefits, or termination/RIP of a 
spouse's employment shall become eligible immediately for benefits under the insurance 
plans provided herein. 

ARTICLE 8 - PERSONNEL 

A. Teacher Assignments 

Teacher assignments are made in accordance with the needs of the schools. 

1. Length of Assignment 

a. Teaching assignments are made on or about August 1 and are effective for 
one ( 1) year. 

b. Vacancies occurring during the school year will be filled with volunteers 
having the appropriate license/certificate. Only when no qualified 
volunteer is available will the position be filled by involuntary transfer. 
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2. Procedure for Assignment 

a. Teacher assignments are recommended to and by the Superintendent of 
Schools for final authorization. 

b. Consideration is given to teacher preference in subject areas, grade levels 
and building. 

3. Involuntary Transfer 

a. Positions may only be filled by involuntary transfer when no volunteer 
acceptable to the Superintendent or designee is available. 

b. An involuntary transfer shall only be made for compelling operational 
needs which cannot be reasonably achieved through other means. 

c. Notice of an involuntary transfer during the school year, excluding the 
first fifteen ( 15) calendar days, shall be given at least ten (10) days before 
the transfer is to occur. The transferred teacher may waive such notice 
and accept the new assignment immediately. 

d. Whenever an involuntary transfer is necessary, the Superintendent or 
designee will give consideration to transferring the least senior teacher 
holding the appropriate certification/license. 

e. An involuntary transfer may occur only after a meeting with the teacher 
and the Superintendent or designee, at which time the teacher will be 
given the reasons for the transfer, may discuss them, and may present any 
objections. This meeting will occur within one (1) week after the 
notification of the pending reassignment. The teacher may have a 
representative of the Association present during such meeting. 

f. Involuntary transfer will involve no reduction in compensation or tenure, 
with the exception of those circumstances where the newly assigned 
position has different employment conditions, such as different 
supplemental pay or extended hours, as outlined in this Agreement. 

4. Notice of Vacancies 

a. A vacancy is defined as a bargaining unit position which the 
administration intends to fill which is either newly created or which is 
vacant because of death, retirement, resignation, termination or non­
renewal. 

b. Periodic meetings shall be scheduled between the Superintendent or 
designee and the CFEA President for the purpose of discussing staff 
vacancies. 
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c. Each vacancy shall be posted in each building, by District e-mail and on 
the Board website for six (6) work days. The posting shall include: 

Date of posting; 
Grade level and/or subject area; 
Certification/licensure required; 
Building in which vacancy exists; and 
Date posting closes. 

A copy of each posting shall be timely sent to the Association President. 

d. In general, transfers will not be made during the course of the school tenn. 

e. Application 

Any employee having proper certification/licensure may apply for the 
position by submitting a letter to the Director of Human Resources' 
Office. 

f. Selection 

The building administrator shall interview the applicants and make a 
recommendation from amongst the internal candidates to the 
Superintendent and Board. Internal candidates shall be subject to the 
interview evaluation system. The Board shall award the position to an 
internal candidate. If there are no acceptable internal applicants, the 
Board may externally post and fill the vacancy. 

5. Seniority 

If all relevant considerations are substantially equal, when considering the 
transfer, assignment or reassignment of teachers, preference shall be given to the 
individual currently employed in the School District with the most seniority 
within the District who requests such assignment. 

6. Individual Small Group Instructors (ISGis) 

ISGis who apply for a teaching position for which they are properly certified shall 
be subject to the provisions in Section 5 above. If a position is offered, ISGis will 
be placed on the appropriate column and step not to exceed the fifth step. 
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B. Employment and Retention of Teachers 

1. Evaluation of Teachers in Regard to Contract Renewal 

a. Teachers serving under limited contracts shall have their teaching 
performance evaluated in accordance with Article 8, Paragraph K. 

b. Teachers eligible for continuing contracts must be recommended to the 
Superintendent by the Principal on the basis of annual evaluations. 
Continuing contracts will not be offered unless the individual is deemed 
an outstanding teacher. Continuing contracts will normally be issued at 
the end of a current limited contract. However, at the request of the 
teacher, a three year limited contract shall be interrupted for consideration 
of tenure. 

c. Teachers teaching under temporary certification shall be replaced as soon 
as possible with people properly ce1iificated and trained. 

2. Professional Growth and Maintenance of Certification/License 

a. All teachers shall be encouraged to keep abreast of current educational 
practices through professional reading, educational workshops and 
conferences, inservice training, and further study and training. 

b. In support of this policy, the Board will continually strive to: 

(1) Provide the best possible facilities; 

(2) Promote conferences, workshops, and mserv1ce training 
opportunities; 

(3) Work for better economic conditions for its employees. 

c. It shall be the responsibility of all bargaining unit members to maintain 
valid certification/licensure for positions they are assigned to teach or 
which they have taught in the Cuyahoga Falls City School District in the 
last five years. The Board is under no legal obligation to continue the 
employment of any bargaining unit member who fails to maintain 
appropriate licensure/certification. 

3. Newly-Hired Teachers 

a. Teachers who are hired on or before August 1 prior to the start of a school 
year to fill a newly created position or who are hired to fill a vacancy 
resulting from a resignation or retirement shall be given a limited teaching 
contract and shall be placed on the salary schedule at their proper 
placement and shall receive all benefits provided teachers under this 
negotiated Agreement. 
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- b. For vacancies resulting from a resignation or retirement which occur after 
August 1, the Board has the right to begin the school year with a casual 
substitute for a period up to forty-five ( 45) school days. Once a teacher 
has been selected to fill the position on a permanent basis, the teacher will 
be given a limited teaching contract for the balance of the school year, 
appropriately placed on the salary schedule retroactive to the first day 
worked, and given all fringe benefits provided in this Agreement. 

c. Employees hired to replace a person on a one ( 1) or more year leave of 
absence shall be given a long term substitute contract after they have 
served in the same position for sixty (60) or more school days. 

C. School Day 

1. The school day for teachers shall be seven and one-half (7Yz) hours including a 
thirty (30) minute duty-free lunch period and shall fall between the hours of 
7:00 a.m. and 4:00 p.m. 

2. The school day shall consist only of the assigned teacher day schedule. 

3. Each teacher should teach no more than his/her assigned load in any one (1) day. 

4. Non-teaching Time 

a. Each secondary teacher should have a duty-free lunch period equal in 
length to that of the students but shall be no less than thirty (30) minutes. 

b. Each teacher may be assigned an advisory class (i.e., homeroom). 

c. (1) Each teacher shall be given two (2) planning and conference 
periods per day at the High School, Middle Schools, and 
Elementary Schools during the school day. One (1) of these 
periods shall be during the student day and shall be of a length 
equal to a regular teaching period. The second planning and 
conference period may be a split period with time given before and 
after the student day. The total amount of time in the second 
planning and conference period will be equal to a regular teaching 
period, except at the middle schools where it can be reduced to 35 
minutes for only those teachers who have a team planning period 
and at the High School where it shall total no less than thirty-five 
(35) minutes. These periods need not be consecutive, but there 
shall be no duties assigned during these periods. Departmental 
activities and scheduled staff meetings are considered a proper use 
of planning and conference periods, but together cannot utilize 
more than a total of one planning and conference period per month. 
Administrators may require teachers to meet on an individual basis 
to review data with them or for other reasons during a teacher's 
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planning and conference time; however, Administrators shall not 
- require these meetings more than twice per month. 

(2) Teachers will attend up to one (1) staff meeting per month as 
scheduled by the Building Principal. By the end of the first week 
of each semester, each Principal shall provide each teacher with 
the schedule of regular monthly staff meetings to be held beyond 
the school day for that semester. Teacher attendance at staff 
meetings shall not be required to exceed one ( 1) hour beyond the 
regular student day. 

d. Any teacher who is responsible for five hundred (500) or more students 
shall be given one (1) additional planning period per day. 

5. Elementary noon playground supervision will be handled by regular certificated 
building staff members on a compensatory time basis (reduced teaching load). 

6. Elementary Building Principals may assign certificated staff members extra-duty 
responsibilities in lieu of a specific teaching assignment during the school day. 
The time required for performing the extra-duty assignment shall not exceed the 
time allotted within the schedule. Duties performed outside the school day shall 
be compensated according to the current Collective Bargaining Agreement. 

7. Intervention Assistance 

Response to Intervention (RtI) participation shall be a voluntary activity and shall 
not be an assigned duty with the exception of the high school where it may be an 
assigned duty for teachers who do not have a case manager load. RtI meetings 
shall be held during the school day whenever possible. The case manager shall be 
granted release time for attendance at RtI meetings. 

D. Contracts of Certificated Personnel 

1. Limited Contracts 

a. Teachers shall be issued contracts in the following sequence: 

1 year contract 

1 year contract 

1 year contract 

3 year contract 

Upon initial employment 

Upon reemployment for second year 

Upon reemployment for third year 

All subsequent contracts shall be for three 
(3) years until such time as the teacher 
qualifies for a continuing contract. 
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b. At the teacher's request prior to October 15 in any year, a three-year 
limited eontract shall be interrupted for consideration of tenure. 

2. Extended Limited Contract 

Extended limited contracts may be issued for any teacher who is eligible for a 
continuing contract and where deficiencies are noted. Said extended limited 
contract shall be in accordance with ORC Section 3319.11. 

3. Continuing Contracts - Effective August 23, 2011 (Based on current statute) 

To be considered for a continuing contract (tenure): 

a. In order for a teacher to be considered eligible for continuing contract 
status, he or she must have served in the district for a minimum number of 
years as follows: 

(1) Three years of teaching (not necessarily consecutive) within the 
last five-year period and at least five years in Ohio; or 

(2) Two years of service as a teacher or administrator, if the teacher 
previously held a continuing contract in another Ohio school 
district. 

b. The teacher must have on file by March 15 of the school year of tenure 
eligibility either: 

(1) A professional, pennanent, or life certificate 

(2) A professional (5-year) license (under prior law, or a "senior" or 
"lead" professional license under current law) 

c. If a teacher holds a professional, permanent, or life certificate, no 
additional coursework is required for continuing contract eligibility. 

If a teacher holds a professional license, then he or she must also have 
completed additional coursework in order to be eligible. 

(1) If the teacher did NOT hold a master's degree at the time he or she 
received his or her first teaching certificate/license, 30 semester 
hours of relevant coursework must have been taken since the 
receipt of that first teaching certificate/license. 

(2) If the teacher DID hold a master's degree at the time he or she 
received his or her first teaching certificate/license, 6 semester 
hours of relevant graduate coursework must have been taken since 
the receipt of that first teaching certificate/license. 
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d. A person who receives their initial educator license after January 1, 2011 
may not become eligible for continuing contract status in any district until 
he or she has held an educator license for at least 7 years. 

e. Any teacher anticipating becoming eligible for a continuing contract must 
notify the Building Principal in writing, with a copy to the Superintendent, 
by October 15 of the school year in which the teacher becomes eligible. 

4. Types of Contracts for ISGis 

a. Limited Contracts 

Limited contracts shall be granted to employees who do not qualify for a 
continuing contract. 

b. Continuing Contracts 

Continuing contracts as an ISGI shall be considered for employees who 
meet the continuing contract eligibility requirements pursuant to ORC 
Section3319.ll. 

5. ISGI Seniority List Clarification 

a. An ISGI who is subsequently appointed to a classroom teaching position 
in the bargaining unit shall be given seniority credit for years of service as 
an ISGI, to the extent that such years of service meet the requirement of at 
least one hundred twenty (120) days. 

b. An ISGI who is subsequently appointed to a classroom teaching position 
in the bargaining unit must have completed at least one (1) year of 
classroom teaching experience before being eligible for a continuing 
contract. An ISGI who does not successfully complete the year of 
classroom teaching has the right to return to an ISGI position for the 
subsequent school year. Continuous service as an ISGI shall not be 
broken for the year as a classroom teacher. 

E. Termination of Contracts 

1. A teacher under limited contract is automatically reemployed unless he/she 
receives notice on or before April 30 that he/she is not to be reemployed. 

2. Any certificated employee wishing to resign shall notify the Superintendent of 
Schools of such intent in writing as soon as possible. 

3. No teacher may terminate his/her contract after July 10 preceding the contract 
year without the consent of the Board. The penalty for an unauthorized 
resignation is a one ( 1) year suspension of certificate/license if the Board files a 
complaint with the State Superintendent of Public Instruction. 
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4. The contract of a teacher may be tenninated by the Board for gross inefficiency or 
immorality, or for willful and persistent violation of reasonable regulations, or for 
other good and just cause according to provisions of the Ohio Revised Code. 

F. Non-renewal of Limited Contracts 

Non-renewal of limited teaching contracts and the appeals rights of teachers contained 
therein shall be in accordance with ORC Section 3319.11. 

G. Contract Year 

1. Work Year 

a. The work year for teachers shall be 184 days, as follows 

178 Student contact days 
2 Conference days 
3 Teacher days (See #4 below) 
1 In-Service Day 

b. In the event ODE approves a waiver day, there shall be 177 student 
contact days and two (2) in-service days. 

c. NEOEA Day will be a scheduled unpaid non-work day for bargaining unit 
members. 

2. Evening Conference 

Two evening conferences and one ( 1) day conference shall be scheduled at each 
elementary and middle school building. Two evening conferences shall be 
scheduled at the high school building. One release day will be scheduled by the 
Board as part of the district calendar as release time for the evening conferences. 
The date of the release day will be determined prior to the development of the 
district calendar by vote of the entire teaching staff. 

The Faculty Advisory Council in each building shall submit by February l 51
h one 

proposed date for the release day. All dates submitted by the buildings shall be 
included on the ballot. 

3. Kindergarten 

Kindergarten teachers shall have two (2) conference days per session each 
semester and their number of student days shall be adjusted. A kindergarten 
teacher may elect to waive one or more conference days with the approval of the 
building principal. 
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4. Teacher Days 

The three (3) teacher days shall be as follows: 

a. Day before school starts - Yi of the day to be used at administrative 
prerogative and Yi of the day to be used by the teacher for preparation. 

b. Semester Records Day - Day following last day of first semester. 

c. Year End Records Day - Day following the last student day of school 
year. 

5. Calamity Make-Up Days 

In the event more than five (5) calamity/snow days are used in a year, the time 
will be made up as mandated by the state, but make-up days shall not be 
scheduled during spring break week. 

6. Early Release 

Two (2) early release days of teacher prerogative time of no less than two (2) 
hours will be provided on the last day of the first nine week grading period and on 
the last day of the third nine week grading period. 

H. Staff Substitutes 

The following guidelines will govern the utilization of regular staff members in a 
substitute capacity when a regular substitute is unavailable, or when utilization of a 
regular substitute is impractical. 

1. Regular staff members will be utilized as paid substitutes when: 

a. A regular substitute cannot be provided. 

b. Another staff member has not volunteered to cover a class of a colleague. 

c. A request to participate in a school-assigned activity makes it necessary 
for a teacher to be away from the classroom. 

2. Substitute service by staff members will be on a voluntary basis and utilized 
within the guidelines established by this Section, except in emergency situations 
as specified in Paragraph 7, below. 
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3. Compensation for staff substitute teaching shall be: 

Thirty-nine (39) minutes or less 
Forty (40) to fifty (50) minutes 

$20.00 
$25.00 

In the event two teachers share a substitution, payment shall be shared on a pro­
rated basis, but in no event shall the combined payment exceed the class duration 
compensation specified herein. 

4. The Board will make a reasonable effort to provide substitutes for ISGis and 
Title I teachers. 

5. ISGI and Title I teachers shall not serve as substitutes for other teachers, except in 
emergency situations as defined in paragraph 7 below. 

6. Such substitute assignment and pay will include classes, study halls, absorption of 
all students of an absent teacher, or other regularly assigned teaching assignments 
for which substitute service is needed. 

7. In the daily operation of the public school system, emergency situations develop 
which may call for assignment of temporary duties beyond the regular work 
scheduled. School personnel should at all times be prepared to accept and carry 
out reasonable emergency duty assignments made by the Building Principal. In 
such emergencies, a grace period of not more than two (2) periods beyond the 
period when the emergency occurs will be allowed for a substitute to be located 
and get to the building. After this grace period, Item 1, above, will be 
implemented. 

8. Selection, Service, and Assignment 

a. At the opening of the school year, all teachers will be requested to supply 
the following information to the Building Principal on the provided forms: 

(1) Willingness to serve as a part-time substitute. 

(2) Frequency of service (to indicate specific days of the week) . 

(3) Time of day teacher is available. 

(4) Subjects or subject field in which the teacher 1s qualified and 
willing to serve. 

(a) If a teacher feels he/she is no longer capable of serving as a 
substitute, it will be his/her responsibility to notify the 
Principal in writing that he/she wishes his/her name to be 
removed from the substitute roster for a period of time. 
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(b) Teachers who indicate availability to serve as outlined 
above will receive assignments as soon as is practical 
following determination of need by the office staff. 

( c) The Building Principal will establish procedures for 
scheduling and recordkeeping of substitute work. 

( d) Efforts will be made on the part of the Building Principal to 
make an equitable distribution of opportunities to substitute 
among the participating teachers. 

( e) Payment will be made at regularly scheduled pay periods 
during the year. 

9. The Principal or his/her representative will clearly stipulate in his/her request for 
an emergency substitute whether such duty shall be reimbursed under these 
guidelines. 

10. Regular staff members will be utilized as unpaid substitutes when a teacher's 
regular teaching assignment has been lessened, for example, due to students on 
field trips or early graduation of seniors. These teachers with lessened loads will 
be available to cover regular teacher assignments within the school at the 
discretion of the Principal. No additional pay will be granted for such 
assignments unless the time assigned exceeds the regularly assigned load for that 
teacher that day. The uninterrupted planning and conference period shall still be 
provided according to the teacher's schedule that day. 

I. Professional Personnel Records 

1. Personnel records should include, but not be limited to, the following: 

a. Application for employment, including references 

b. Ohio teacher certificates/licenses 

c. Transcript of college credits showing the official record of the degree 
granted (original or certified copy) 

d Record of military service 

e. Record of tuberculosis test or X-Ray 

f. Copy of the completed BCI report 

g. Teacher evaluations 

h. Appropriate educational commendations and/or awards 
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2. Excluding Items (a) through (h), above, the teacher shall receive one (1) copy of 
any material placed- in the personnel file. To facilitate this, a copy of all such 
material shall be sent to the teacher when the original is placed in the file. Both 
the original and the copy shall show the date of the filing. The teacher shall have 
the opportunity to reply in writing to any such material, and such reply shall be 
attached to the filed copy. 

3. Anonymous letters or materials shall not be placed in the personnel file, nor shall 
they be made a matter of record. The personnel file shall not contain any record 
of student performance nor any designation of status pertaining to highly 
qualified. 

4. Each member shall have the right, upon request, to review all contents of his/her 
own personnel file, with the exception of references listed in Item (l)(a), above. 
A representative of the Association may, at the member's request, accompany the 
member in such a review. 

5. The Association President or a designated Association representative shall have 
the right to examine, at the teacher's written request, the complete files pertaining 
to the member, with the exception ofreferences listed in Item (l)(a), above. 

6. The personnel file for each teacher shall be maintained by the Administration. 

7. Infonnation in the personnel file is a public record and may be removed from the 
file only upon the mutual agreement of the teacher and the Administration. The 
destruction of any documents must only occur in accordance with law. 

J. Professional Rights 

1. When a teacher is requested to appear before an administrator for the purpose of a 
disciplinary interview, such interview shall be conducted in accordance with the 
following procedure. A "disciplinary interview" shall mean an interview in which 
the teacher might be reprimanded for violation of negotiated policies, Board 
policies, or local, state or national law affecting the operation of the school 
system. 

2. In the event a disciplinary interview is conducted, the following procedures shall 
apply: 

a. The teacher and CFEA President shall receive a written notice at least 
twenty-four (24) hours prior to the holding of a disciplinary interview. 
The notice shall contain the time and place of the interview and shall 
include the purpose(s) for the disciplinary interview. 
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b. The interview shall be conducted in private, except that the teacher may 
request the presence of a representative of his/her choice. When such a 
request is made and such request has been communicated with the 
Superintendent or designee as appropriate, the interview shall not proceed 
until the representative is in attendance unless the representative is not 
available within two (2) working days. The Superintendent or designee 
may also utilize a representative as may be appropriate. 

K. Teacher Evaluation 

The following procedure is only for teachers who spend less than fifty percent (50%) of 
their time in content-related instruction of students. See Memorandum of Understanding 
for evaluation of all other MBUs. Any changes to the Memorandum of Understanding 
during the term of the Agreement must be bargained to agreement and ratified by the 
parties. The evaluation Memorandum of Understanding shall be incorporated into the 
Agreement. 

The parties agree that the Evaluation Committee shall work to align the evaluations of 
those not subject to the new system, producing an evaluation system with the same 
summative ratings. Any new system must be bargained and ratified by the parties. 

1. The purpose of periodic formal evaluation is the improvement of instruction. 

2. Certificated administrators shall be responsible for observing and evaluating 
teachers. 

3. The evaluation of a bargaining unit member consists of a pre-conference, no more 
than five (5) days prior to the observation, a classroom observation, a post 
conference, not more than five (5) days following the observation, and a summary 
conference, not more than ten (10) days following the observation unless the 
administrator or teacher is absent. 

Bargaining unit members who are working on a one year limited contract, a one 
(1) or two (2) year extended limited contract, or are in the final year of a three (3) 
year limited contract shall be evaluated a minimum of two (2) times during that 
school year, the first evaluation to be concluded before winter break, the second 
to be started not before the first work day following the winter break and 
concluded on or before May 10111

• Bargaining unit members who are in the first or 
second year of a three (3) year limited contract shall be evaluated a minimum of 
one (1) time during that school year. Any extended absence by the teacher of 
more than ten ( 10) days during an evaluation cycle shall extend all time lines in 
the teacher evaluation (Article 8-K) and teacher non-renewal (Article 8-F) 
procedures by the length of the teacher absence or as otherwise agreed by the 
teacher and the administrator with the concurrence of the Association. 
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4. Unless utilizing the Professional Growth and Appraisal Model, continuing 
contract teachers will be observed and evaluated a-minimum of once every three 
(3) school years, but may be observed and evaluated more frequently if 
deficiencies are noted. 

5. Through mutual agreement with the principal, continuing contract teachers shall 
have the option of completing a Professional Growth and Appraisal Model 
(Appendices I-1 through I-3) in lieu of the observation and evaluation process. 
The teacher shall submit the proposed model by November 1 and work 
collaboratively with the principal to enhance the model and eliminate areas of 
concern. The staff member and principal should meet for a second time prior to 
May 15 or on a mutually agreed date to discuss the results form. At that time, 
through mutual agreement, the staff member and principal will decide whether the 
Professional Growth Goal was: 1) completed satisfactorily; 2) partially 
completed with plans for expansion for the next school year; 3) incomplete with 
the reasons indicated on the form. The Professional Growth and Appraisal Model 
shall be on the same three (3) year cycle as the traditional evaluation. 

6. The observation results, as well as any other job performance issues, will be 
documented and discussed at a post-observation conference. The bargaining unit 
member shall receive the appropriate completed Employee Evaluation Forms 
prior to or during the summary conference. This conference, in which the 
evaluation will be presented to the teacher, will be conducted within ten (10) 
working days after the second or final observation of each semester unless the 
administrator or the teacher is absent. 

7. All observations and other documented items will be consolidated into the 
Teacher Evaluation Fonn (Appendix L). A copy of any such referenced 
documents shall be given to the teacher in accordance with Paragraph 3, above. 

8. Should a teacher disagree with an observation or the Summative Evaluation Form, 
the teacher may file a written response which shall be attached to the appropriate 
form. 

9. References in an employee evaluation to any prior evaluation of that employee 
shall not be made except where a plan for improvement is included in the 
Evaluation Summary of the prior evaluation. Copies of all completed Evaluation 
Fonns shall be distributed to the evaluator and to the teacher. The original of all 
evaluation forms shall be included in the teacher's personnel file. 

10. The teacher may take one (1) representative to any and all conferences in this 
procedure. 

11. When a problem is identified, a written report of the results of the evaluation will 
be presented to the teacher that includes specific recommendations regarding any 
improvements needed in the performance of the teacher being evaluated and 
regarding the means by which the teacher may obtain assistance in making such 
improvements. 
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12; -- When deficiencies are · noted at the conclusion of the evaluation process, the 
principal will share a plan of improvement with the member to address the 
deficiencies, taking into account previous discussions with the member about that 
plan of improvement. Bargaining unit members on a plan of improvement will be 
evaluated according to the frequency and timelines contained in this Article. 

13. The Plan of improvement may include the assignment of a peer teacher, who will 
be paid at the mentor rate, who will assist the member in addressing the 
deficiencies but will not influence the evaluation process in any way. 

14. All evaluations for teachers whose contracts are to be considered by the Board 
during the school year shall be completed on or before May 10 of that year. 

15. It is the intention of the parties that this procedure supersedes Ohio law with 
respect to the evaluation procedure set forth in the Ohio Revised Code 
Section 3319.111. 

L. Academic Freedom 

1. Our school system seeks to educate young people in the democratic tradition, to 
foster a recognition of individual freedom and social responsibility, to inspire 
meaningful awareness of a respect for the Constitution and The Bill of Rights, and 
to instill appreciation of the values of individual personality. 

2. It is recognized that these values can best be developed in an atmosphere free of 
censorship and artificial restraints upon free inquiry and learning and in which 
academic freedom for the teacher and student is encouraged. 

3. Accordingly, it is agreed that teachers have a responsibility to promote an 
atmosphere of inquiry and rational thought regarding controversial issues. Such 
issues may be raised when relevant to the course subject. The Board will uphold 
academic freedom for classroom presentations and discussions which are relevant 
to the course subject, and which do not conflict with law or the teaching 
profession's Code of Ethics. In performing their teaching functions, teachers may 
express their personal opinions, when clearly labeled as such, on matters relevant 
to the course content. 

M. Substitute - High School Library 

When the High School Librarian and the Assistant High School Librarian are absent and 
classes are scheduled in the library, a substitute will be provided. 
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N. Contracts, Counselor - Extended Time 

I. Elementary Counselors employed on or after August 1, 2013, will be given six (6) 
days of extended time to be worked four ( 4) days before and two (2) days after the 
regular school year unless other arrangements are made with the building 
principal. The extended days shall be paid at the employee's per diem rate. 

2. Middle School and High School Counselors employed on or after August 1, 2013, 
will be a total of fifteen (15) days of extended time to be worked before and/or 
after the regular school year as coordinated by the building principal, which 
includes but is not limited to such additional time as is required for: 

a. ACT Testing (2) 
b. Career Awareness night 
c. College Fair 
d. Crisis Team Work 
e. Eighth Grade Orientation 
f. Financial Aid Night 
g. IEP Meetings 
h. Post Secondary option Meeting 
1. Senior Recognition 
J. Senior Graduation 

The salary for High School Counselors and Middle School Counselors shall 
include the teacher's regular salary in accordance with the Teacher Salary 
Schedule plus a supplemental salary. The extended days shall be paid at the 
employee's per diem rate. 

3. Elementary, Middle School, and High School Counselors employed prior to 
August 1, 2013, shall be paid in accordance with the provisions of the prior 
Agreement. This includes any current guidance counselor who transferred levels 
or who transfers levels in the future. 

0. Long Term Substitutes 

1. A long term substitute, for the purpose of this Agreement, shall be a substitute 
employed to replace a bargaining unit member who has been granted leave 
pursuant to this Agreement and who has worked in the same position for sixty 
(60) or more consecutive days. 

2. Persons employed as long term substitutes shall be granted contracts for the 
length of service as needed and as detennined by the Board. 

3. Long-term substitutes shall have no expectation of continued employment beyond 
the length of service at the time of their employment, and said long-term 
substitute contracts shall automatically expire at the conclusion of the Agreement 
without further action by the Board. 
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4. The provisions of this Agreement regarding evaluation and renewal of teacher 
contracts shall not apply to long term substitutes. Further, the Board -and 
Association agree to waive the procedures and rights contained in ORC 
Sections3319.11 and 3319.111 with respect to long tenn substitutes, and the 
parties agree that long term substitutes shall not have the right to file a grievance. 

5. Long-term substitutes shall have no displacement or recall rights under the 
Reduction In Force procedure in this Agreement and shall be excluded from 
same. 

P. Study Hall Monitors 

As vacancies occur in Study Hall Monitor positions, consideration shall be given to 
reducing those positions and meeting study hall needs utilizing current certified staff. 

Q. Home Instruction 

Whenever possible, assignments shall be given to the full-time professional staff. 

R. Individual Small Group Instruction 

Except as specified in Article 5(J)(3), 8(A)(7), 8(D)(4,5), 7(G)(6), 1 l(G), and 1 l(H), and 
below, ISGis shall be entitled to all other provisions of the Negotiated Agreement. 

1. Work Year 

The work year for ISGis shall be one hundred eighty-four (184) workdays per 
year. This shall not preclude the hiring of additional ISGis after the start of the 
school year. 

2. Hours 

a. The regular workday for ISGis shall normally be a minimum five (5) 
hours per day. This shall not preclude the Superintendent from exercising 
his/her right to employ ISGis of less than five (5) hours per day when 
operationally necessary. However, this shall not allow the proliferation of 
short-hour ISGis. 

b. No employee's hours of work shall be less than the hours the employee 
was paid in the 1997-98 school year, unless otherwise impacted by RIP 
action in accordance with this Agreement or unless the employee bids to a 
different assignment. 

c. Duty free lunch shall be unpaid. 
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3. Assignment 

During times when an ISGI does not have an ISGI assignment with one (1) or 
more students in attendance or other contractually provided period, the 
Superintendent or designee may assign the ISGI to other teaching duties. 

4. Extended Time 

Extended time shall not automatically be granted to ISGis in the same manner as 
it is for special education teachers, but may be provided as assigned by the 
Superintendent to meet the needs of the educational program. 

5. Compensation and Placement 

Individual Small Group Instructors shall be paid based on the individual's training 
and experience as listed below: 

*Index Factor .85 for 
.90 for 
.95 for 
1.00 for 

Years in the District: 
0 to 1 
2 to 5 
6 to 10 

11+ 

Any ISGI who works less than or more than the time reflected on the charts will 
be paid on a pro-rata basis. 

61 



Cuyahoga Falls ISGI Salary Schedules 
2013-2014 5.5 HOURS 

Step Exp. Index BS BS+15 150 HRS MA MA+15 MA+30 PHD 

Base 26.48 27.27 28.07 29.13 29.93 30.72 31.51 

1 0-1 0.85 22,777.41 23,461.78 24,146.16 25,058.66 25,743.03 26,427.41 27,103.01 

2 2-5 0.9 24,117.26 24,841.89 25,566.52 26,532.70 27,257.33 27,981.96 28,697.30 
6-

3 10 0.95 25,457.10 26,221.99 26,986.88 28,006.74 28,771.63 29,536.52 30,291.60 

4 11+ 1 26,796.95 27,602.10 28,407.24 29,480.77 30,285.92 31,091.07 31,885.89 

2014-2015 5.5 HOURS 

Step Exp. Index BS BS+15 150 HRS MA MA+15 MA+30 PHD 

Base 27.01 27.82 28.63 29.71 30.53 31.34 32.14 

1 0-1 0.85 23,232.96 23,931.02 24,629.08 25,559.83 26,257.89 26,955.96 27,645.07 

2 2-5 0.9 24,599.60 25,338.73 26,077.85 27,063.35 27,802.48 28,541.60 29,271.25 
6-

3 10 0.95 25,966.24 26,746.43 27,526.62 28,566.87 29,347.06 30,127.25 30,897.43 

4 11+ 1 27,332.89 28,154.14 28,975.39 30,070.39 30,891.64 31,712.89 32,523.61 
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Cuyahoga Falls ISGI Salary Schedules 
2013-2014 6.25 HOURS 

Step Exp. Index BS BS+15 150 HRS MA MA+15 MA+30 PHD 

Base 26.48 27.27 28.07 29.13 29.93 30.72 31.51 

1 0-1 0.85 25,883.42 26,661.12 27,438.82 28,475.75 29,253.45 30,031.15 30,798.87 

2 2-5 0.9 27,405.97 28,229.42 29,052.86 30,150.79 30,974.24 31,797.68 32,610.57 
6-

3 10 0.95 28,928.53 29,797.72 30,666.91 31,825.84 32,695.03 33,564.22 34,422.27 

4 11+ 1 30,451.08 31,366.02 32,280.96 33,500.88 34,415.82 35,330.76 36,233.97 

2014-2015 6.25 HOURS 

Step Exp. Index BS BS+15 150 HRS MA MA+15 MA+30 PHD 

Base 27.01 27.82 28.63 29.71 30.53 31.34 32.14 

1 0-1 0.85 26,401.09 27,194.34 27,987.59 29,045.26 29,838.52 30,631.77 31,414.85 

2 2-5 0.9 27,954.09 28,794.01 29,633.92 30,753.81 31,593.72 32,433.64 33,262.78 
6-

3 10 0.95 29,507.10 30,393.67 31,280.25 32,462.35 33,348.93 34,235.51 35,110.72 

4 11+ 1 31,060.10 31,993.34 32,926.58 34,170.90 35,104.14 36,037.38 36,958.65 
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Cuyahoga Falls ISGI Salary Schedules 
2013-2014 6.5 HOURS 

Step Exp. Index BS BS+15 150 HRS MA MA+15 MA+30 PHD 

Base 26.48 27.27 28.07 29.13 29.93 30.72 31.51 

1 0-1 0.85 26,918.75 27,727.56 28,536.37 29,614.78 30,423.58 31,232.39 32,030.83 

2 2-5 0.9 28,502 .21 29,358.59 30,214.98 31,356.82 32,213.21 33,069.59 33,915.00 
6-

3 10 0.95 30,085.67 30,989.63 31,893.59 33,098.87 34,002.83 34,906.79 35,799.16 

4 11+ 1 31,669.12 32,620.66 33,572.20 34,840.92 35,792.45 36,743.99 37,683.33 

2014-2015 6.5 HOURS 

Step Exp. Index BS BS+l5 150 HRS MA MA+l5 MA+30 PHD 

Base 27.01 27.82 28.63 29.71 30.53 31.34 32.14 

1 0-1 0.85 27,457.13 28,282.11 29,107.10 30,207.07 31,032.06 31,857.04 32,671.45 

2 2-5 0.9 29,072.26 29,945.77 30,819.28 31,983.96 32,857.47 33,730.98 34,593.30 
6-

3 10 0.95 30,687.38 31,609.42 32,531.46 33,760.85 34,682.89 35,604.93 36,515.15 

4 11+ 1 32,302.51 33,273.07 34,243.64 35,537.73 36,508.30 37,478.87 38,437.00 
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6. Other Compensation 

a. ISGis shall be compensated at their hourly rate for attendance at faculty 
meetings scheduled by the Building Principal. Attendance shall be at the 
Principal' s option. 

b. Elementary and middle school ISGis shall receive special assignment 
compensation at scheduled rates for two and one-half (2.5) hours for each 
IEP they prepare. Special assignment time is to be scheduled by the ISGI 
in advance with the approval of the principal and is to be used for writing 
IEPs and other IEP related work. 

7. Planning Time 

a. ISGis who work at least five (5) hours a day performing individual small 
group instruction shall be scheduled for one instructional period of 
planning time per school day. ISGis who work fewer than five (5) hours a 
day shall be scheduled for an average of twenty (20) minutes of planning 
time per school day. 

b. However, in no case shall the planning time for an ISGI be less than the 
ISGI had in the 1997-1998 school year if the ISGI is servicing the same 
student who necessitated planning time in excess of thirty (30) minutes. 
In the event an ISGI is requested to serve as a substitute during his/her 
planning period, or lunch period, the ISGI will be treated and paid in 
accordance with Article 8(H). 

S. Special Exclusion- Staff 

It may be necessary to exclude staff from active involvement in school activities because 
of health conditions which could be transmitted to others; however, no employee shall be 
required to be tested for any communicable disease unless such test is mandated by the 
Board of Health. The following procedures shall be followed in any such special 
exclusion: 

1. The detennination of whether an employee is to be excluded from active 
involvement in school activities shall be made on a case-by-case basis by a team 
composed of public health personnel and the employee's physician. In making 
this determination, the team shall consider (a) the physical condition of the 
employee, (b) the expected type of interaction with others in the school setting, 
and ( c) the impact on both the infected employee and the others in that setting. It 
is the intention of these guidelines that the determination of employee placement 
be based solely on scientific and medical evidence, and not on unfounded fears of 
any communicable disease or public pressure. 
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2. The Superintendent or designee shall notify the staff member of the special 
exclusion and, if possible, the length of the special exclusion. Staff members 
placed on special exclusion shall be entitled to full pay and benefits and shall 
maintain seniority during the period of special exclusion. 

3. The special exclusion shall be terminated and the staff member returned to full 
standing as soon as the legal matter has been resolved or the health condition 
certificated to be cured or safely controlled. 

4. The special exclusion shall not be used as a means of discipline. 

5. The decision of the Superintendent or designee relative to the special exclusion 
may be appealed to the Board. 

a. Any such appeal shall be in writing directed to the President of the 
Cuyahoga Falls City Board of Education, 431 Stow Avenue, Cuyahoga 
Falls, Ohio 44221, no later than five (5) days following the first day of the 
special exclusion. 

b. The Board shall schedule a hearing within ten (10) days of the receipt of 
the written appeal. 

(1) The hearing shall be in Executive Session. 

(2) The appellant shall be entitled to be represented by counsel at the 
hearing. 

(3) The Board shall make its decision in writing no later than five (5) 
days following the conclusion of the hearing, or no later than the 
next regular meeting of the Board, whichever is later. 

c. "Days" for the purpose of this policy shall be defined as days school is in 
session. 

T. Lesson Plans 

Teachers recognize the value of Lesson Plans for the continuation of the daily activities 
of all students of the district. The ultimate purpose of planning is to provide for the 
student's continuity of learning. To that effect, the teacher shall be responsible for the 
preparation of Lesson Plans. 

U. Computer Technology Support 

The board shall provide computer technology support for each building. Teachers shall 
submit all tech support requests to their building AV Coordinator in writing. The 
building AV Coordinator will contact the appropriate technology support staff office as 
needed. 
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V. Class Size/Workload 

I . Elementary 

a. After the third week of school, the building size for kindergarten and first 
grade shall not exceed twenty-two (22) students per teacher. Any 
kindergarten in excess of 22 students shall be provided an ISGI for two (2) 
hours per session unless the teacher declines the ISGI. Any 1st grade class 
in excess of 22 students shall be provided as ISGI for two and one-half 
(2Y:z) hours per day unless the teacher declines the ISGI. 

b. After the third week of school, any 2nd grade class in excess of 25 students 
shall be provided an ISGI for two and one-half (2.5) hours per day unless 
the teacher declines as ISGI. 

2. High School 

The Department Head of each department shall schedule the classes for his/her 
department pending the approval of the principal. 

3. ISGI 

The class size for middle and high school ISGis shall not exceed five (5) regularly 
scheduled pupils per class period. 

4. Special Education 

Special Education class size shall not exceed state standards. 

5. Open Enr llment 

Except in extraordinary circumstances, the Board shall place each inter-district 
open enrollment student in the building and class with the smallest class size at 
the applicable grade level. Except for special needs students, siblings shall be 
placed in the same building. 

ARTICLE 9 - CURRICULUM 

A. Professional Learning Community 

1. A Building Leadership Team (BLT) will be fonned in each building consisting of 
representatives from each grade level or department. 

2. The District Leadership Team (DLT) shall be fonned consisting of representatives 
from each BLT. 
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3. The BLT and DLT shall follow the PLC fonnat and shall operate by consensus. 

4. The DLT shall discuss and consider what inservice needs the District and 
buildings have. The DLT shall make recommendations regarding topics and 
speakers for inservice. 

5. Committee members will be appointed by mutual agreement of the 
Superintendent or designee and Association President or designee. 

B. Specialists 

1. Music, art and physical education classes shall be taught by specialists in the 
subject area. 

2. Individual or small group instruction shall be provided by certificated specialists 
for speech therapy, psychological testing, remedial reading and math, tutoring, 
ESL and guidance counseling. 

ARTICLE 10-ASSOCIATION 

A. CFEA Officers 

1. Every attempt will be made to correlate the released time and/or planning and 
conference time of the CFEA President, Vice President, Treasurer, and Secretary. 

2. The CFEA president shall be granted release time for one instructional period 
each day. An attempt will be made to provide this release time at the end of the 
school day. 

3. The CFEA President may be granted additional release time during the year for 
Association business. 

4. The Cuyahoga Falls Education Association (CFEA) President, Vice President, 
Secretary, and Treasurer have the option to be paid a stipend by the Board as 
identified by the CFEA. The CFEA shall prepay the Board for the cost of the 
stipends, state/federal taxes and any applicable retirement costs payable to the 
Ohio STRS. 

B. Faculty Advisory Committee 

1. The Principal shall establish policies and procedures for the orderly operation of 
the school after consultation with a Faculty Advisory Committee, department 
heads, and other staff members. 

2, There shall be a Faculty Advisory Committee in each of the buildings. 
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3. The Faculty Advisory Committee shall meet at least once a month, October 
through May, on dates established ahead of time and placed on the school 
calendar, unless cancelled or postponed by mutual consent. 

4. The Principal shall serve as chairperson. All members may submit items and 
discuss possible solutions which will best serve the educational program of the 
school. 

5. A Recorder shall be elected from the group membership who will prepare and 
distribute to each member a summary of the minutes and recommendations of 
ea~h meeting. Copies of the minutes will be sent to the Superintendent of Schools 
and the Association President. Decisions of the Principal and recommendations 
of the advisory group should be communicated regularly with the building staff. 

6. Membership in the Faculty Advisory Committee shall be the Administrative 
Principal, the CFEA Building Representative(s), and four (4) other members. 

7. The four ( 4) other members in Elementary and Middle School buildings shall be 
two (2) members appointed by the Principal and two (2) members appointed by 
the CFEA Building Representative(s). 

8. The Middle School Advisory Committees shall consist of the Building Principal, 
Assistant Principal, Building Representatives, and four (4) other members. Two 
(2) of the latter are to be appointed by the Building Representatives. 

9. The four (4) other members at the High School shall be appointed by the 
Principal. 

10. The area in which the Faculty Advisory Committee shall function shall include 
the following: 

a. The Faculty Advisory Committee, or Department Chairpersons as 
appropriate, shall develop a priority listing for the utilization of 
educational supplies. The Faculty Advisory Committee shall recommend 
how available funds may be utilized to accomplish the priority established. 
The Faculty Advisory Committee shall work closely with the Principal to 
effectively and efficiently utilize available funds. 

b. Scheduling of uncompensated duties for classroom teachers shall be done 
after consultation with the Faculty Advisory Committee. 

c. Procedures shall be established in a building to implement the rules and 
regulations of the Board of Education and/or by a Principal that affects the 
classroom teaching staff or the operation of the classroom after review by 
the Faculty Advisory Committee. 
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11. FAC Faculty Advisory Committee meetings should not normally exceed one 
hour in length. All items for consideration at Faculty Advisory Committee 
meetings are to be submitted to a Cuyahoga Falls Education Association Building 
Representative. The Building Representative is responsible for consolidating the 
concerns and for submitting the consolidated items to all committee members not 
fewer than 48 hours in advance of the meeting. Normally, the principal is to 
come to the meeting prepared with data/responses to the concern. 

C. Payroll Deduction for Association Dues 

1. The Board Treasurer will deduct from Association members' paychecks, where 
authorized by the member, an amount equal to the total dues listed in the 
authorization in equal biweekly payments, beginning with the first payroll of 
October and ending with the second payroll in the month of July. All appropriate 
authorization data must be filed with the Board Treasurer two (2) weeks prior to 
the first payroll in October of each year. In the case of resignation or retirement, 
the remaining dues money will be subtracted from the final paycheck unless a 
request is made by the staff member in writing not to do so. 

2. The Board Treasurer shall send a biweekly written printout to the Association 
Treasurer indicating members having Association payroll deductions. 

3. The Board agrees to honor continuous dues deduction authorizations executed in 
accordance with this Article. Such authorization may be revoked only in writing, 
with such revocation received by the office of the Treasurer during the period of 
September 1 through September 15 each year. If a member should elect to 
discontinue payroll deductions for membership dues, the Board Treasurer will 
notify the Association President of this action. This section shall have no effect 
on the procedures or conditions of Section E (Fair Share Fee) below. 

4. If a member should elect to discontinue payroll deductions for membership dues, 
the Board Treasurer will notify the Association President of this action. 

5. In cases where individuals elect to become members after the initial payroll 
deduction for dues, their dues will be deducted in equal biweekly payments 
beginning with the first eligible payroll deduction and ending with the second 
deduction during the month of July. 

6. The Board Treasurer will deduct from Association members' paychecks, when 
authorized by the member, an amount equal to the total contributions listed in the 
authorization in equal biweekly payments as applies to payroll deduction for Fund 
for Children and Public Education (FCPE) contribution. 
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D. Purchase of STRS Credit 

When authorized by the member, the Board Treasurer will deduct from staff member 
paychecks an amount equal to the total authorization for the purpose of purchasing 
eligible retirement credit from STRS. 

E. Fair Share Fee 

1. Payroll Deduction of Fair Share Fee 

The Employer shall deduct from the pay of members of the bargaining unit who 
elect not to become or to remain members of the Local, a Fair Share Fee for the 
Association's representation of such nonmembers during the term of this 
Contract. No non-member filing a timely demand shall be required to subsidize 
partisan political or ideological causes not germane to the Association's work in 
the realm of collective bargaining. 

2. Notification of the Amount of Fair Share Fee 

Notification of the amount of the annual Fair Share Fee, which shall not be more 
than one hundred percent (100%) of the unified dues of the Association, shall be 
transmitted by the Association to the Board Treasurer on or about September 15 
of each year during the term of this Contract for the purpose of determining 
amounts to be payroll-deducted, and the Employer agrees to promptly transmit all 
amounts deducted to the Association. 

3. Schedule of Fair Share Fee Payers 

a. All Fair Share Fee Payers 

Payroll deduction of such Fair Share Fees shall commence on the first pay 
date which occurs on or after January 15 annually. In the case of unit 
employees newly hired after the beginning of the school year, the payroll 
deduction shall commence on the first date on or after the later of ( 1) sixty 
(60) days employment in a bargaining unit position, or (2) January 15. 

b. Upon Termination of Membership During the Membership Year 

The Board Treasurer shall, upon notification from the Association that a 
member has tenninated membership, commence the deduction of the Fair 
Share Fee with respect to the fonner member, and the amount of the fee 
yet to be deducted shall be the annual Fair Share Fee less the amount 
previously paid through payroll deduction. The deduction of said amount 
shall commence on the first pay date occurring on or after forty-five (45) 
days from the tennination of membership. 
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4. Transmittal of Deductions 

The Employer further agrees to accompany each such transmittal with a list of the 
names of the bargaining unit members for whom all such Fair Share Fee 
deductions were made, the period covered, and the amounts deducted for each. 

5. Procedure for Rebate 

The Association represents to the Employer that an Internal Rebate Procedure has 
been established in accordance with ORC Section 4117.09(C) and that a 
procedure for challenging the amount of the representation fee has been 
established and will be given to each member of the bargaining unit who does not 
join the Association, and that such procedure and notice shall be in compliance 
with all applicable State and Federal laws and the Constitutions of the United 
States and the State of Ohio. 

6. Entitlement to Rebate 

Upon timely demand, nonmembers may apply to the Association for an advance 
reduction/rebate of the Fair Share Fee pursuant to the Internal Rebate Procedure 
adopted by the Association. 

7. Indemnification of Board 

The Association on behalf of itself and the OEA and the NEA agrees to indemnify 
the Board for any cost or liability incurred as a result of the implementation and 
enforcement of this provision provided that: 

a. The Board shall give a ten (10) day written notice of any claim made or 
action filed against the employee by a non-member for which 
indemnification may be claimed. 

b. The Association shall reserve the right to designate counsel to represent 
and defend the Board. 

c. The Board agrees to (1) give full and complete cooperation and assistance 
to the Association and its counsel at all levels of the proceeding, (2) pennit 
the Association or its affiliates to intervene as a party if it so desires, 
and/or (3) to not oppose the Association or its affiliates' application to file 
briefs amicus curiae in the action. 

d. The Board acted in good faith compliance with the Fair Share Fee 
provision of this Agreement. 
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ARTICLE 11 - REDUCTION IN FORCE 

A. If the Board suspends teaching contracts pursuant to ORC Section 3319.17 or for 
substantiated financial reasons, seniority shall be determined by length of continuous 
service in the Cuyahoga Falls City School District. Continuous service shall not be 
broken by authorized leaves of absence, but will be broken by a resignation or any other 
termination (excluding suspensions) of employment. In the event two (2) or more 
employees have the same length of continuous service, preference will be given. 

1. To the teacher first hired by official action of the Board. 

2. If not resolved under Subsection 1, above, to the teacher who first applied for a 
certificated position in the Cuyahoga Falls City School District, which is verified 
by the date stamp on the application. 

3. If not resolved under Subsection 1 or 2, above, to the teacher who has the greater 
service in the system, regardless of continuity. 

4. If not resolved under Section 1, 2, or 3, above, to the teacher who has the greater 
career service, regardless of where earned. 

5. If not resolved under Subsection 1, 2, 3, or 4, above, to the teacher who prevails 
in a determination by lot. 

B. In the first week of February, the Administration will make available in each school 
building a seniority list, a copy to be provided to the CFEA President, of certificated staff 
members with continuing contracts, limited contracts, continuing ISGI teaching contracts, 
and limited ISGI teaching contracts. The seniority list will identify years of service, the 
date the teacher was hired by official action of the Board, certification(s) currently on 
file, current assignment, and system-wide seniority. 

C. Within ten ( 10) calendar days of the posting date of the seniority list, any corrections to 
the seniority list by staff members will be given to the Superintendent or designee, and a 
copy of the same will be provided to the CFEA President. A final corrected seniority list 
will be made available during the last week of February. Thereafter, teachers shall be 
eligible for retention in a RIF only in those teaching areas for which the teacher has filed 
a valid teaching certificate with the Personnel Office. 

D. At least forty-five (45) days prior to the Board action suspending teaching contracts 
implementing a RIF, the Board agrees to notify the CFEA President in writing of its 
intention to implement a RIF. Subsequent to this notification, the Board and the 
Association shall meet to discuss the anticipated reduction. Subsequent to this initial 
meeting, and after the employees affected by the reduction have been identified, such 
employees shall be notified of the anticipated suspension of their teaching contracts. This 
notification shall occur at least seven (7) days prior to Board action suspending contracts. 
No contracts shall be suspended under this provision after the last Board meeting in July. 
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E. Teachers whose contracts are suspended shall forthwith be placed on a recall list, a copy 
of which shall be given to the CFEA President. No new teachers shall be employed by 
the Board while there are teachers on the recall list who are certificated for the particular 
position the Board intends to fill. 

F. A teacher whose name appears on the recall list shall be offered reemployment when a 
position becomes available for which he/she is certificated. Appropriately certificated 
teachers shall be returned to active employment in order of system-wide seniority, except 
that in all cases, continuing contract teachers, if any, shall have a preference over limited 
contract teachers. The following procedures shall apply: 

1. The Board shall recall the teacher to active employment by giving written notice 
by registered or certified mail to the teacher. It shall be the responsibility of each 
teacher to notify the Board of any change in address. The teacher's address, as it 
appears on the Board's records, shall be conclusive when used in connection with 
an offer of reemployment. 

2. If a teacher does not accept reemployment in writing, postmarked within fifteen 
(15) calendar days from the date said notice was delivered unless an extension is 
granted in writing by the Superintendent, said teacher shall be considered to have 
rejected the recall and shall be permanently removed from the recall list. 

3. Teachers refusing recall in an area for which they hold certification shall be 
removed from the recall list except as provided below. 

a. All Art, Music, and HPE specialists must hold the proper special 
certificate. 

b. The Middle Schools are classified as secondary schools and assignments 
are based on certification in subject matter areas. However, if a vacancy 
exists in i 11 and/or 8111 grade English, Social Studies, Math, or Science; and 
there is no recall list in that subject matter area, the holder of an 
Elementary certificate would be offered that vacancy. If such a case, this 
would be considered to be an Elementary assignment. If the teacher 
declined this assignment, his/her position on the Elementary recall list 
would not be affected. 

4. Each limited contract teacher shall remain on the recall list for twenty-seven (27) 
months from the teacher's last day of active service, unless the teacher fails to 
accept recall or waives his/her recall rights in writing. 

5. Each continuing contract teacher shall remain on the recall list for sixty-three (63) 
months from the teacher's last day of active service, unless the teacher fails to 
accept recall or waives his/her recall rights in writing. 
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6. A teacher who is recalled shall be credited with the Sick Leave accumulation and 
years of service for salary schedule placement that the teacher had at the time of 
contract suspension, plus any additional Sick Leave or service earned in the 
interim by teaching in any other Ohio district. 

7. Teachers on the recall list shall be removed from the list upon employment under 
a regular teaching contract in any other school district. 

G. ISGis whose contracts have been suspended due to a RIF shall be placed on a recall list 
for ISGis only, and the current negotiated RIF procedures shall be applied to ISGis as a 
separate and distinct group (i.e., ISGis who appear on a recall list shall not have the right 
to displace regular teachers nor shall they have the right to be recalled to a teaching 
position for which they are certified). With this exception, this RIF procedure shall apply 
to ISGis. 

H. However, all ISGis on the recall list shall be notified of teaching vacancies, including 
vacancies which occur during summer months when school is not is session, for which 
they have a valid teaching certificate on file. Those on the recall list who apply for said 
vacancies shall be granted an interview for the vacant position. 

I. Within each group of continuing and limited contract personnel, no preference for 
seniority shall be given upon layoff or recall, except when making a decision between 
teachers who have comparable evaluations. Further, the parties agree that to the extent 
allowed by law the procedures in Article 11 are intended to supercede any conflicting 
provisions of O.R.C. §3319.17 and related statutes. 

J. Comparable Teachers Defined 

1. The definition of comparable evaluations shall be as follows: 

a. The rating scale for comparable evaluations shall be determined by a 
numerical scale based upon a three (3) year weighted average. 

b. Points for each evaluation rating shall be awarded based upon the 
following scale: 

1) Accomplished = 4 points 

2) Skilled = 3 points 

3) Developing= 2 points 

4) Ineffective= 0 points 
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c. The sum of the ratings over three (3) years shall be applied to the 
following scale to detennine comparable evaluations: 

A= 10-12 points 

B = 6-9 points 

C = 0-5 points 

Example: Where a teacher is rated Accomplished for two (2) years 
and Skilled for one (1) year, the categories to which the 
teacher would be assigned for comparable evaluations 
would be computed as follows: 

Accomplished (4) +Accomplished (4) +Skilled (3) = 
4+4+3=11 

Thus, this teacher would be assigned to category A for determining 
comparable evaluations. 

d. Where only one (1) evaluation is available, the category would be 
determined by multiplying the teacher numerical rating by three (3). 

Example: A teacher rated Skilled would be assigned to a category as 
follows: 

Skilled (3) x 3 = 9 

Thus, this teacher would be assigned to category B for determining 
comparable evaluations. 

e. Where only two (2) evaluations are available, the ratings for both years 
would be added, and the result would be multiplied by the number 1.5 to 
determine the comparable category. 

Example: A teacher with two (2) years of evaluations with both 
evaluation ratings as "Developing." The comparable 
category for this teacher would be computed as follows: 

Developing (2) = Developing (2) = 4 
4 x 1.5 = 6 

Thus, this teacher would be assigned to comparable category B. 

f. For the 2013-14 and 2014-15 school years, all teachers ' comparable 
categories would be computed using the methods described in paragraph 
d. above for the 2013-14 school year and paragraph 3. above for the 2014-
15 school year. 
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ARTICLE 12 - ADDITIONAL PROVISIONS 

A. Teachers' Lounge 

A minimum of one (1) faculty lounge shall be provided in each building. Physical and 
aesthetic standards shall be determined by the Building Principal working cooperatively 
with the Faculty Advisory Committee. Where possible, additional faculty lounges may 
be established. 

B. School Calendar 

Annually, prior to March 1, the Superintendent or designee shall consult with the CFEA 
President in considering the calendar for the coming year. 

C. Students on IEPs 

Support staff shall be provided in accordance with a student's IEP. 

D. Student Discipline 

1. Administrators shall administer discipline m accordance with the building's 
student handbook. 

2. Teachers shall have an opportunity each year for input to the building's student 
handbook. 

3. If the Superintendent or designee or the Principal reinstates a pupil prior to the 
hearing for emergency removal, the teacher may request and shall be given 
written reasons for the reinstatement. 

4. The teacher may temporarily remove any student who displays violent behavior. 
The teacher shall notify the office who shall be responsible for promptly 
removing the student. Extended exclusion shall be in accordance with Board 
policy. 

5. When a student is assigned to a class as a result of a known disciplinary transfer, 
information essential to the operation of the class shall be conveyed to the teacher 
by way of Principal-Teacher conferences no later than one (1) school day prior to 
the entrance of that student to said class. This provision shall not apply if 
revealing such information is contrary to law. 

E. Printing of Negotiated Agreement 

Each professional staff member shall be provided an updated copy of the negotiated 
Agreement following ratification of both parties. The Board shall take the responsibility 
of preparation (including typing). Copies of this Agreement shall be printed at the shared 
expense of the Association and the Board, and the Association will present it to all 
teachers now employed or hereafter employed by the Board. 
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F. Smoke-Free Environment 

All school facilities and grounds shall be smoke free. 

G. Teacher Certification and Licensure 

1. The Board and the Association agree to create and maintain a Local Professional 
Development Committee (LPDC). 

In the event Senate Bill 230 is legislatively modified, the parties shall comply 
with any required legislative modification. In the event of permissive legislative 
modification, the parties shall meet to bargain any amendments. Failure of the 
parties to reach agreement on permissive modification shall result in retention of 
the current contract language. 

2. The LPDC shall oversee and review professional development plans for course 
work, continuing education units (CEUs), and/or other equivalent activities and 
the Master Teacher process. 

3. The term of office for members serving on the Committee shall be three (3) years. 

4. Committee Composition and Selection 

a. The Committee shall be comprised of five (5) members as follows: 

Three (3) classroom teachers 
One (1) Principal 
One (1) other appointee by Superintendent 

b. The three (3) teacher members shall be appointed by the Association 
President. The Principal and the other appointee shall be appointed by the 
Superintendent. 

c. In the event of a vacancy, the Committee member shall be replaced in 
accordance with Subsection ( 4)(b ), above. 

5. The Committee chairperson shall be determined by majority vote of the 
Committee members. 

6. A quorum shall consist of a majority of the members of the Committee and shall 
be required to take action. Decisions shall be made by majority vote of the 
Committee members present. 
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7. Members of the LPDC shall be afforded the opportunity to attend training on the 
purpose, responsibilities, functioning, and legal -requirements of LPDCs. When 
available through specific state funding, training expenses shall be provided for 
Committee members. When the above funding sources are not available, LPDC 
training for Committee members as deemed appropriate by majority vote of the 
Committee shall be considered as a part of the District's staff development leave 
process. 

8. The LPDC shall meet as it deems necessary to complete its work. Not later than 
September 10 of each year, the Committee shall post in each building its meeting 
schedule. Additional meetings may be scheduled as necessary. 

9. Bargaining unit members serving on the LPDC shall be paid according to 
Group III of the Supplemental Contract Schedule (.05) for training and 
Committee work performed outside the regular work day or work year. 

10. Each LPDC member may be released without penalty during the regular school 
day to attend scheduled meetings. Such release time shall be arranged by the 
Superintendent and shall include a minimum of two (2) days per year, except for 
the first year of implementation which shall be a minimum of three (3) days. 

11. The LPDC shall approve all CEU programs, course work for all certified/licensed 
employees as included by statute, as well as other activities that may provide 
CEUs; and the LPDC shall establish and/or approve the criteria for the above 
programs. 

12. Appeals Process 

a. If the Individual Professional Development Plan (IPDP) is rejected by the 
LPDC, the educator shall be given a copy of the IPDP Review criteria 
with the reasons for the rejection clearly indicated. Any educator who 
disagrees with a decision of the LPDC shall first seek reconsideration 
from the LPDC under rules established by the Committee. The educator 
may amend the initial submission and/or submit additional 
documentation/rationalization to the LPDC. 

b. After reconsideration, if lack of approval still exists, the educator may 
appeal within forty-five (45) calendar days of receipt of the 
reconsideration decision. 

The decision on reconsideration shall be heard by an Appeals Panel which 
shall be comprised of three members: 

One ( 1) certificated/licensed educator selected by the educator; 

One ( 1) certificated/licensed educator selected by the LPDC; 
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One (1) certificated/licensed educator mutually agreed upon by the 
educator and the LPDC. 

c. This Appeals Panel is the final step in local resolution to the appeal. 

13 . The LPDC shall not have any authority to revise, change, delete, or modify any 
article or section of this negotiated Agreement. 

H. English as a Second Language Coordinator 

The position of English as a Second Language Coordinator shall be created. The 
Coordinator shall be paid in accordance with the Teacher Salary Schedule. 

I. Internet Usage 

1. Monitoring Students 

Teachers will make reasonable efforts to monitor student internet usage in class. 
Upon discovery of student access to controversial material or internet purchases, 
the teacher shall infonn the principal. The teacher shall not be subject to 
disciplinary action if reasonable efforts were taken. 

2. Employee Usage 

a. Employees shall be permitted reasonable use of Board provided computers 
and electronic devices in teacher-accessible areas of their building 
conditioned upon the employee's annual signed agreement (Appendix G-
1) to adhere to the District's "Acceptable Use Policy" in effect during the 
2006-07 contract year. 

b. Any amendments to the 2006-07 "Acceptable Use Policy" during the term 
of this agreement shall require the concurrence and signature of the 
Association president. 

3. Review 

Review of computer files, electronic mail, and voice mail will only be done in the 
ordinary course of business and will be motivated by a legitimate business reason. 

J. Administering Medication 

Bargaining unit members shall not be required to administer/dispense medication nor to 
be custodians of medication. In emergency situations, teachers are expected to assist to 
the best of their ability. 
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K. Committee Meetings 

1. Participation on all committees shall be voluntary. 

2. C.I.P. 

Members of the Continuous Improvement Plan Committee are to submit all 
proposed plan(s) to the Labor Management Committee prior to submission to the 
Board of Education. In addition, the Assistant Superintendent will schedule a 
meeting with the Association President to review the CIP plan annually, prior to 
submitting the plan to the Board of Education. 

L. Personal Information 

The Board shall not make available to any non-district employee the School Personnel 
Directory except through a proper public records request. 

ARTICLE 13 - SPECIAL NEEDS/IEP PROVISIONS 

A. Individualized Education Plan (IEP) 

1. Employees whose duties involve the implementation of an IEP or 504 Plan shall 
be provided the opportunity to participate in the development of the IEP/504 Plan 
and be present at the IEP meetings. 

2. Any member of an IEP team has the right to dissent with any portion(s) of the 
IEP. 

3. The District will provide electronic access to all IEPs and copies of 504 plans to 
each teacher with responsibility for the education of a student on an IEP/504 plan. 

a. The district shall, upon request, provide training for any teacher/tutor on 
utilizing the computer to access the IEPs/504s. 

b. Within the first week of school the District shall, provide each 
teacher/tutor with a list of his/her students who have an IEP/504. The 
teacher shall be timely notified of updates during the year. 

4. Each teacher shall be informed of his/her responsibilities regarding 
implementation of the IEP and about the specific modifications and supports to be 
provided. 

5. Any employee whose duties involve the implementation of an IEP can request 
reconvening the IEP team to review and consider modifications to the IEP and/or 
the placement of the student. 
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B. Training 

On an annual basis the Board shall make available the opportunity for inservice training 
to teachers to assist in addressing the legal and education needs of disabled students in a 
regular education classroom environment. 

C. Specialized Health Care Procedures 

Bargaining unit members shall not be requested or required to perform any medical or 
quasi-medical procedures on a student. No bargaining unit member shall be required to 
provide custodial care services. 

D. Support Services 

1. The Board shall provide the resources necessary, including teachers, to implement 
any student's IEP. 

2. Each MD unit shall have at least one (1) support service aide. 

3. There shall be not fewer than one support service aide for every seven cross 
categorical units at the high school. The department chair, after consulting with 
the cross categorical teachers and with the approval of the principal, will devise 
the daily schedules and assignments of said aides to the units. 

4. There shall be not fewer than one half-time instructional support service aide for 
each CD unit; SLD and Cross Categorical units with demonstrated need at the 
elementary and middle schools shall receive a half-time instructional aide. 

5. During the life of this agreement, no special education class at the elementary and 
middle schools shall have less aide time than that which existed during the 2002-
03 school year unless there is a demonstrated lack of need or change of 
circumstances. 

6. In addition to academic classes, support service aides shall be provided for 
specials and unified arts when special education students are included and there is 
a demonstrated need. 

7. Each support services aide/attendant shall be trained specific to his/her 
assignment. 

8. Unless impacted by a reduction in force in accordance with the applicable 
collective bargaining agreement, a secretary shall be provided for four (4) hours 
per day to the High School Special Education department to assist with the 
scheduling and clerical needs of the teachers and ISGis in the department. 
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E. Consistency with Law 

Any provision of this Article that is inconsistent with federal or state laws or regulations 
governing the education of disabled students shall be null and void. 

F. IEP Meetings 

To the extent possible, IEP meetings shall be held during the teacher work day with class 
coverage provided for participating teachers. In the event an IEP meeting cannot be 
scheduled during the work day, a regular education teacher or ISGI invited and attending 
the IEP outside the workday shall be paid at the home instruction rate. 

ARTICLE 14 -RESIDENT EDUCATOR PROGRAM 

A. Purpose 

The purpose of the resident educator program is to provide a program of support and 
formative assistance for teachers new to the profession. The program is designed to 
enhance the teacher's skills and keep the teacher in the district. Successful completion of 
the program is required to advance to a five (5) year professional educator's license. The 
resident educator program is exclusively for licensure determination and shall not replace 
the negotiated employee evaluation system. 

B. Committee 

1. A resident educator committee comprised of a majority of classroom teachers 
shall be appointed to develop the program and oversee its implementation. The 
committee shall be comprised of seven (7) members; four (4) appointed by the 
CFEA Executive Committee and up to three (3) appointed by the Superintendent. 

2. The initial committee members shall serve staggered terms with two teachers and 
one administrator serving for three years; and two (2) teachers and up to two (2) 
administrators serving for two years. Thereafter, all members shall serve three (3) 
year terms. 

3. The committee members shall be afforded the opportunity to attend training on 
the purpose of the resident educator program, the tools/instruments to be utilized 
and the necessary components for an effective program. 

4. The purpose of the committee shall be the development, implementation, and 
review of the district resident educator program and the selection of mentors. 

5. The resident educator committee shall meet as often as the members deem 
necessary to complete their work. Bargaining unit committee members shall be 
paid a supplemental at .02 of the B.A. Minimum. 
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6. The committee shall make recommendations for mentor/resident educator 
assignments. 

C. Mentors 

1. Eligibility 

Only current Cuyahoga Falls bargaining unit members shall be mentors. 

2. Qualifications 

Any teacher wishing to be considered to serve as a mentor shall have taught in the 
Cuyahoga Falls district for four (4) years and submit a written notice of interest in 
being a mentor. State-mandated training is required for all mentors. 

3. Training 

Teachers selected to be mentors for the first time shall be provided training in the 
elements of mentorship, confidentiality and other areas identified by the 
committee. 

4. Confidentiality 

a. Mentors shall communicate directly with the resident educator and shall 
not discuss/report the performance/progress of the resident educator to any 
administrator, assessor, or other teacher. No mentor teacher shall 
participate in the evaluation of a resident educator nor make any 
recommendation on continued employment. Any violation of this tenet by 
the mentor shall constitute grounds for immediate removal from his/her 
role as a mentor. 

b. Confidentiality shall not extend to illegal acts. Mentors have the same 
reporting responsibilities as any other teacher. 

5. Release Time 

Each mentor shall be granted a minimum two (2) days release time per year for 
mentoring activities. Additional days may be granted if needed, with the approval 
of the principal. 

6. Compensation 

Each mentor shall be granted a supplemental contract at .04 of the B.A. 
Minimum. 
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D. Resident Educator 

1. The resident educator shall be provided a minimum of two (2) days release time 
per year for the purpose of observing classes, meetings with his/her mentor, 
recommended workshops, assessment preparation, etc. The days may be used in 
quarter(~) day increments. 

2. The resident educator is not required to do an IPDP nor to utilize the LPDC 
process. 

E. State Assessment 

1. The Board shall make all necessary prov1s10ns for participation m the state 
assessment program. 

2. In the event a resident educator in the first year of a two-year provisional 
certificate is satisfactorily evaluated by the district but does not pass the state 
assessment, the teacher shall be required to participate in the resident educator 
program a second time. 

F. Protections 

1. At any time, either the mentor or the resident educator may exercise the option to 
have a new mentor assigned. No specifics shall be given as to the exercise of the 
option and no prejudice is to be given such change. 

2. Neither the evaluation of the resident educator nor the mentor shall be affected in 
any aspect by the resident educator program or its demands. 

G. Program Review/Revisions 

1. Committee 

Mentor teachers and resident educators shall meet as a group with the Resident 
Educator Committee prior to the end of each school year to assess and evaluate 
the program. Recommendations shall be submitted in the form of a written report 
to the Association and the Superintendent not later than May 15. 

2. Recommendations 

Association and Board representatives shall meet to discuss the recommendations 
prior to the next school year. 

3. Mentors 

In addition to meeting for program evaluation purposes, mentor teachers shall 
meet on a periodic basis for coordination purposes. 
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H. Consistency with Law 

At any time the parties determine that this provision is inconsistent with law, the parties 
will meet to resolve the inconsistencies. 

ARTICLE 15 - LABOR-MANAGEMENT COMMITTEE 

A committee shall be established as an aid to communications between the parties of this 
agreement. The membership of this committee shall be the Superintendent (or designee) and a 
maximum of three (3) other persons appointed by the Superintendent, and the President of the 
Cuyahoga Falls Education Association (or designee) and a maximum of three (3) additional 
persons selected by the CFEA. 

This committee shall meet during the school year every month beginning in September. The 
parties shall meet on the fourth Tuesday of the month except as otherwise mutually agreed. The 
President of the Association and the Superintendent shall mutually agree on the time and place of 
the meeting. Agenda items shall be submitted by the third Tuesday of the month at which time 
the agenda shall be distributed to both parties. If no items are submitted for the agenda, no 
meeting will be held. 

ARTICLE 16 - HEALTH & SAFETY 

A. Policies 

The Board shall adopt and implement policies and procedures required by Chapter 4167, 
Revised Code, or any regulations adopted under the authority of Chapter 4167, Revised 
Code. 

B. Environment 

The Board along with teachers has the responsibility to provide a safe working 
environment. 

C. Report Internally First 

1. Complaints regarding health and safety concerns should be brought to the 
attention of the Building Administrator as soon as the concern is known. 

2. Except in situations of imminent danger, the Building Administrator will reply to 
the teacher in writing as soon as possible but not later than five working days as to 
how the problem has or will be solved. In imminent danger situations, the 
administrator shall address the problem immediately. 

3. Necessary action to remove health or safety hazard will be initiated, and the 
hazard will be corrected as soon as possible. 
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D. Right to Reassign 

An employee has the right to refuse to work under Section 4167.06 of the Revised Code 
because of a condition which the teacher, acting in good faith, reasonably believes 
presents an imminent danger of death or serious harm or condition. The Board has the 
right to temporarily reassign the employee while the condition is being investigated 
and/or corrected. 

E. No Reprisals 

There shall be no reprisals, restraints, interference, coercion, or discrimination against 
any employee for filing a report of an unsafe or unhealthy condition, for refusing to work 
under conditions that the public employee reasonably believes presents an imminent 
danger under ORC 4167, or for any other participation in the Health and Safety Program. 

F. Discrimination to be Grieved 

A teacher who wishes to assert a claim of discrimination as defined in Chapter 4167 of 
the Revised Code may use the grievance procedure in this Contract as the means for 
asserting such a claim. 

G. Health Supplies 

1. The Board shall ensure that in the main office of each building, in every lab, and 
in each vocational area, there shall be adequate first aid kit(s) which shall be 
maintained. 

2. The Board shall provide every teacher with an adequate supply of disposable 
rubber gloves. CPR masks and mouthpieces will be maintained in each main 
office of elementary and middle schools and in each unit office at the high school. 

H. Cleanliness 

Issues of building cleanliness not resolved at the building level shall be referred to the 
Labor Management Committee. 

I. Safety Committee 

1. The parties shall establish and maintain a Health and Safety Committee in each 
building. The Health and Safety Committee shall be responsible for monitoring 
the safe and healthful condition of the work place and for reviewing and 
recommending appropriate health and safety procedures to the employer for 
implementation. The responsibilities of the Health and Safety Committee shall 
include, but not be limited to, the following: 

a) Monitoring and assisting in the operation of a health and safety program 
and making recommendations to the employer for improvement. 
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b) Monitoring findings and reports of workplace inspections to confirm that 
appropriate corrective measures are implemented. 

c) Reviewing reports of unsafe and unhealthful conditions and reviewing 
responses to those reports. 

d) Assisting in development and review of evacuation, lock down and other 
emergency procedures. 

2. The Health and Safety Committee shall have access to any records and/or 
information needed to perform its responsibilities. 

3. Each building Safety Committee shall be comprised of the following: 

3 certificated employees named by CFEA 
2 administrators named by the Superintendent 
1 member of the classified staff 

ARTICLE 17-INITIATIVES AND ASSESSMENTS 

A. Diagnostic Testing 

1. When individual diagnostic testing is administered, class coverage will be 
provided so the teacher can administer the test in a separate room. 

2. When state screening/diagnostic testing is necessary, class coverage in grades K-3 
will be provided, upon request, to allow the teacher to grade the test. 

B. Elementary & Secondary Education Act (ESEA) 

1. CIP Committee 

Any Continuous Improvement Committee that is to be formed pursuant to ESEA 
shall consist of a majority of classroom teachers appointed by the Association. 

2. SIP/CIP Parameters 

SIP/CIP Committees shall not engage in collective bargaining nor shall any 
School Improvement Plan provision alter, modify, violate or supersede this 
Agreement. 

3. Hours 

Any additional hours available to bargaining unit members as made available 
through a SIP/CIP under ESEA shall be offered voluntarily to all the employees. 
All hours approved by the Superintendent shall be compensated at the home 
instruction rate. 
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-4. Adequate Yearly Progress f A YP) 

The Superintendent shall notify the Association within forty-eight ( 48) hours of 
his/her notification that any building and/or district failed to achieve adequate 
yearly progress. 

C. State Testing 

Prior to annual testing, the Board shall provide professional development during the work 
day for all teachers/tutors regarding administering state tests. 

ARTICLE 18 - CREDIT FLEXIBILITY COMMITTEE 

A committee of four (4) persons, two (2) appointed by the Superintendent and two (2) appointed 
by the Association President, shall be formed to study and make recommendations to the credit 
flexibility program. The committee will meet during the 2013-14 school year and will make 
recommendations to the parties for their consideration no later than May 1, 2014. The parties 
agree to consider the mutually agreed upon procedures in bargaining a successor contract. 

ARTICLE 19 - STUDENT TEACHERS 

A teacher who agrees and accepts a student teacher shall be paid the amount of the stipend paid 
by the university to the Board of Education. The parties recognize and understand that the 
amounts may differ depending on the university and the length of the assignment. 

ARTICLE 20 - DURATION, INTENT OF AGREEMENT, AND SIGNATURES 

A. Entire Agreement Clause 

This Agreement constitutes the entire Agreement between the parties and it supersedes all 
prior and contemporaneous understandings (written or oral) not specifically incorporated 
herein. No change in a specific term of this Agreement shall be made during the life of 
this Agreement except by mutual agreement. 

B. Effect of Section 1116(d) of ESEA 

1. If the School District has reasonable cause to believe that compliance with any of 
the provisions of this Agreement would be inconsistent with the School District's 
obligations under Section 1116 of the ESEA, it will so notify the Association. 
The Association and the School District immediately will file a joint written 
request with the United States Department of Education ("ED") asking whether 
Section 1116 of the ESEA can alter or otherwise affect the rights, remedies, and 
procedures afforded school or school district employees under the terms of a 
collective bargaining agreement that became effective subsequent to 
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January 8, 2002. Unless and until ED answers this question "yes", the School 
District will be required to comply with the provisions of this Agreement. 

2. If ED answers the foregoing question "yes", the Association, at its option, may 
file a lawsuit in federal district court seeking a declaratory judgment as to whether 
Section 1116 of the ESEA can alter or otherwise affect the rights, remedies, and 
procedures afforded school or school district employees under the terms of a 
collective bargaining agreement that became effective subsequent to 
January 8, 2002. Until the district court answers this question, or if the district 
court answers this question "yes", the School Dishict will be required to comply 
with the provisions of this Agreement only to the extent that such compliance will 
not prevent the School District from complying with its obligations under 
Section 1116 of the ESEA. If the district court answers this question "no", the 
School District will be required to comply with the provisions of this Agreement. 

3. Any dispute that may arise as to the implementation of this Article will be subject 
to the grievance/arbitration procedure set forth in this Agreement. 

C. Duration 

This Contract shall be in effect from June 29, 2013, through August 1, 2015. 
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D. Signatures 

IN WITNESS WHEREOF, the parties hereto have set their hands this ___ day of 
2013. 

------~ 

FOR THE BOARD FOR THE ASSOCIATION 

~l~-~ ;e; ident Board; : cation 

Ne otiating Team Member 

Board Chief Negotiator 

L ~ . r,,, Qio n r 
! Jr l V. tl.. t~ \},("-

OEA Labor Relations Consultant 
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APPENDIX A 

Cuyahoga Falls Salary Schedule Index 

YEARS 3YRS BS BS+ 15 150 Hours MA/BS+45 MA+15 MA+30 

STEPO 0.95 1.00 1.03 1.06 1.10 1.13 1.16 

STEP 1 1.00 1.05 1.08 1.11 1.15 1.18 1.21 

STEP2 1.05 1.10 1.13 1.16 1.20 1.23 1.26 

STEP 3 1.11 1.16 1.19 1.21 1.26 1.29 1.32 

STEP4 1.16 1.22 1.25 1.27 1.32 1.35 1.38 

STEP 5 1.21 1.28 1.31 1.33 1.38 1.41 1.44 

STEP6 1.27 1.34 1.37 1.39 1.45 1.48 1.50 

STEP7 1.34 1.41 1.44 1.46 1.52 1.55 1.57 

STEP8 1.41 1.48 1.51 1.53 1.59 1.62 1.64 

STEP9 1.48 1.55 1.58 1.60 1.66 1.69 1.71 

STEPlO 1.48 1.62 1.65 1.67 1.73 1.76 1.78 

STEP 11 1.48 1.70 1.73 1.75 1.81 1.84 1.86 

STEP 12 1.48 1.70 1.73 1.75 1.89 1.92 1.94 

STEP 15* 1.52 1.73 1.76 1.78 1.93 1.96 1.98 

STEP 20** 1.56 1.77 1.80 1.82 1.97 2.00 2.02 

STEP 25*** 1.60 1.81 1.84 1.86 2.01 2.04 2.06 

STEP 27*** 1.60 1.83 1.86 1.88 2.03 2.06 2.08 

* 
** 
*** 

At least ten(l 0) years of which were in the Cuyahoga Falls School System. 
At least twelve (12) years of which were in the Cuyahoga Falls School System. 
At least fifteen (15) years of which were in the Cuyahoga Falls School System. 

PhD/EdD 

1.19 

1.24 

1.29 

1.35 

1.41 

1.47 

1.53 

1.60 

1.67 

1.74 

1.81 

1.89 

1.97 

2.01 

2.05 

2.09 

2.11 

To qualify for the 15th year experience on the salary schedule, a teacher must have had at least 
ten (10) years of experience in the Cuyahoga Falls School District; to qualify for the 20th year 
experience step on the salary schedule, a teacher must have had at least twelve (12) years of 
experience in the Cuyahoga Falls School District; to qualify for the 25th year of experience on 
the salary schedule, a teacher must have had at least fifteen (15) years of experience in the 
Cuyahoga Falls School District or a school district which has become a part of the Cuyahoga 
Falls School District. 
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STEPS 3YRS 
0 32,402 
1 34,108 
2 35,813 
3 37,860 
4 39,565 

5 41,270 

6 43,317 

7 45,704 
8 48,092 

9 50,480 
10 50,480 

11 50,480 
12 50,480 
15 51,844 

20 53,208 
25 54,572 
27 54,572 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2013-2014 CFEA SALARY SCHEDULE 

150 MA/ 
BS BS+15 HOURS BS+45 MA+15 

34,108 35,131 36,154 37,519 38,542 
35,813 36,836 37,860 39,224 40,247 
37,519 38,542 39,565 40,929 41,953 
39,565 40,588 41,270 42,976 43,999 
41,611 42,635 43,317 45,022 46,046 
43,658 44,681 45,363 47,069 48,092 
45,704 46,728 47,410 49,456 50,480 

48,092 49,115 49,797 51,844 52,867 
50,480 51,503 52,185 54,231 55,255 
52,867 53,890 54,572 56,619 57,642 
55,255 56,278 56,960 59,006 60,030 

57,983 59,006 59,689 61,735 62,758 
57,983 59,006 59,689 64,464 65,487 

59,006 60,030 60,712 65,828 66,851 

60,371 61,394 62,076 67,192 68,216 
61,735 62,758 63,440 68,557 69,580 
62,417 63,440 64,123 69,239 70,262 
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PHD/ 
MA+30 EDD 
39,565 40,588 
41,270 42,294 
42,976 43,999 
45,022 46,046 
47,069 48,092 
49,115 50,138 
51,162 52,185 
53,549 54,572 
55,937 56,960 
58,324 59,348 
60,712 61,735 
63,440 64,464 
66,169 67,192 
67,533 68,557 
68,898 69,921 
70,262 71,285 
70,944 71,967 



STEPS 3YRS 
0 33,050 
1 34,790 
2 36,529 
3 38,617 
4 40,356 
5 42,096 
6 44,183 
7 46,619 
8 49,054 
9 51,489 
10 51,489 
11 51,489 
12 51,489 
15 52,881 
20 54,272 
25 55,664 
27 55,664 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2014-2015 CFEA SALARY SCHEDULE 

150 MA/ 
BS BS+15 HOURS BS+45 MA+15 

34, 790 35,834 36,877 38,269 39,313 
36,529 37,573 38,617 40,008 41,052 
38,269 39,313 40,356 41, 748 42,792 
40,356 41,400 42,096 43,835 44,879 
42,444 43,487 44,183 45,923 46,966 
44,531 45,575 46,271 48,010 49,054 
46,619 47,662 48,358 50,445 51,489 
49,054 50,098 50,793 52,881 53,924 
51,489 52,533 53,229 55,316 56,360 
53,924 54,968 55,664 57,751 58,795 
56,360 57,403 58,099 60,187 61,230 
59,143 60,187 60,882 62,970 64,013 
59,143 60,187 60,882 65,753 66,797 
60,187 61,230 61,926 67,145 68,188 
61,578 62,622 63,318 68,536 69,580 
62,970 64,013 64, 709 69,928 70,971 
63,666 64,709 65,405 70,624 71,667 
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PHO/ 
MA+30 EDD 
40,356 41,400 
42,096 43,140 
43,835 44,879 
45,923 46,966 
48,010 49,054 
50,098 51,141 
52,185 53,229 
54,620 55,664 
57,055 58,099 
59,491 60,534 
61,926 62,970 
64,709 65,753 
67,492 68,536 
68,884 69,928 
70,276 71,319 
71,667 72, 711 
72,363 73,407 



APPENDIX C-1 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2013-2014 CFEA SUPPLEMENTAL SALARY SCHEDULE 
POSITION YEARS 

0 1 2 3 4 5 6 7 8 9 10 
Baseball HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,581 3,752 3,922 4,093 4,263 4,434 4,605 4,775 4,946 5,116 5,287 

AC 0.060 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,046 2,217 2,388 2,558 2,729 2,899 3,070 3,240 3,411 3,581 3,752 

Basketball Varsity HC 0.202 0.207 0.212 0.217 0.222 0.227 0.232 0.237 0.242 0.247 0.252 

6,890 7,060 7,231 7,401 7,572 7,742 7,913 8,084 8,254 8,425 8,595 

AC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,581 3,752 3,922 4,093 4,263 4,434 4,605 4,775 4,946 5,116 5,287 

7,8,9 HC 0.065 0.069 0.073 0.077 0.081 0.085 0.089 0.093 0.097 0.101 0.105 

2,217 2,353 2,490 2,626 2,763 2,899 3,036 3,172 3,308 3,445 3,581 

AC 0.055 0.059 0.063 0.067 0.071 0.075 0.079 0.083 0.087 0.091 0.095 

1,876 2,012 2,149 2,285 2,422 2,558 2,695 2,831 2,967 3,104 3,240 

Bowling HC 0.023 0.025 0.027 0.029 0.031 0.033 0.035 

784 853 921 989 1,057 1,126 1,194 

Cross Country HS HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,581 3,752 3,922 4,093 4,263 4,434 4,605 4,775 4,946 5,116 5,287 

AC 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,046 2,217 2,388 2,558 2,729 2,899 3,070 3,240 3,411 3,581 3,752 

MS HC 0.055 0.059 0.063 0.067 0.071 0.075 0.079 0.083 0.087 0.091 0.095 

1,876 2,012 2,149 2,285 2,422 2,558 2,695 2,831 2,967 3,104 3,240 

AC 0.045 0.049 0.053 0.057 0.061 0.065 0.069 0.073 0.077 0.081 0.085 

1,535 1,671 1,808 1,944 2,081 2,217 2,353 2,490 2,626 2,763 2,899 
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APPENDIX C-1 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2013-2014 CFEA SUPPLEMENTAL SALARY SCHEDULE 

POSITION YEARS 

0 1 2 3 4 5 6 7 8 9 10 
Football Varsity HC 0.202 0.207 0.212 0.217 0.222 0.227 0.232 0.237 0.242 0.247 0.252 

6,890 7,060 7,231 7,401 7,572 7,742 7,913 8,084 8,254 8,425 8,595 

AC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,581 3,752 3,922 4,093 4,263 4,434 4,605 4,775 4,946 5,116 5,287 

7,8,9 HC 0.065 0.069 0.073 0.077 0.081 0.085 0.089 0.093 0.097 0.101 0.105 

2,217 2,353 2,490 2,626 2,763 2,899 3,036 3,172 3,308 3,445 3,581 

AC 0.055 0.059 0.063 0.067 0.071 0.075 0.079 0.083 0.087 0.091 0.095 

1,876 2,012 2,149 2,285 2,422 2,558 2,695 2,831 2,967 3,104 3,240 

Conditioning Supervisor 0.05 

1,705 

Golf HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,581 3,752 3,922 4,093 4,263 4,434 4,605 4,775 4,946 5,116 5,287 

AC 0.023 0.025 0.027 0.029 0.031 0.033 0.035 

784 853 921 989 1,057 1,126 1,194 

Gymnastics HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,581 3,752 3,922 4,093 4,263 4,434 4,605 4,775 4,946 5,116 5,287 

AC 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,046 2,217 2,388 2,558 2,729 2,899 3,070 3,240 3,411 3,581 3,752 

Locker Room Supervisor 0.015 

512 
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APPENDIX C-1 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2013-2014 CFEA SUPPLEMENTAL SALARY SCHEDULE 
POSITION YEARS 

0 1 2 3 4 5 6 7 8 9 10 
Soccer HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,581 3,752 3,922 4,093 4,263 4,434 4,605 4,775 4,946 5,116 5,287 

AC 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,046 2,217 2,388 2,558 2,729 2,899 3,070 3,240 3,411 3,581 3,752 

MS HC 0.055 0.059 0.063 0.067 0.071 0.075 0.079 0.083 0.087 0.091 0.095 

1,876 2,012 2,149 2,285 2,422 2,558 2,695 2,831 2,967 3,104 3,240 

AC 0.045 0.049 0.053 0.057 0.061 0.065 0.069 0.073 0.077 0.081 0.085 

1,535 1,671 1,808 1,944 2,081 2,217 2,353 2,490 2,626 2,763 2,899 

Softball HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,581 3,752 3,922 4,093 4,263 4,434 4,605 4,775 4,946 5,116 5,287 

AC 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,046 2,217 2,388 2,558 2,729 2,899 3,070 3,240 3,411 3,581 3,752 

Swimming HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,581 3,752 3,922 4,093 4,263 4,434 4,605 4,775 4,946 5,116 5,287 

AC 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,046 2,217 2,388 2,558 2,729 2,899 3,070 3,240 3,411 3,581 3,752 

Tennis HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,581 3,752 3,922 4,093 4,263 4,434 4,605 4,775 4,946 5,116 5,287 

AC 0.023 0.025 0.027 0.029 0.031 0.033 0.035 

784 853 921 989 1,057 1,126 1,194 
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CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2013-2014 CFEA SUPPLEMENTAL SALARY SCHEDULE 
POSITION YEARS 

0 1 2 3 4 5 6 7 8 9 10 
Track HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,581 3,752 3,922 4,093 4,263 4,434 4,605 4,775 4,946 5,116 5,287 

AC 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,046 2,217 2,388 2,558 2,729 2,899 3,070 3,240 3,411 3,581 3,752 

MS HC 0.055 0.059 0.063 0.067 0.071 0.075 0.079 0.083 0.087 0.091 0.095 

1,876 2,012 2,149 2,285 2,422 2,558 2,695 2,831 2,967 3,104 3,240 

AC 0.045 0.049 0.053 0.057 0.061 0.065 0.069 0.073 0.077 0.081 0.085 

1,535 1,671 1,808 1,944 2,081 2,217 2,353 2,490 2,626 2,763 2,899 

Volleyball HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,581 3,752 3,922 4,093 4,263 4,434 4,605 4,775 4,946 5,116 5,287 

AC 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,046 2,217 2,388 2,558 2,729 2,899 3,070 3,240 3,411 3,581 3,752 

MS HC 0.055 0.059 0.063 0.067 0.071 0.075 0.079 0.083 0.087 0.091 0.095 

1,876 2,012 2,149 2,285 2,422 2,558 2,695 2,831 2,967 3,104 3,240 

AC 0.045 0.049 0.053 0.057 0.061 0.065 0.069 0.073 0.077 0.081 0.085 

1,535 1,671 1,808 1,944 2,081 2,217 2,353 2,490 2,626 2,763 2,899 

Wrestling HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,581 3,752 3,922 4,093 4,263 4,434 4,605 4,775 4,946 5,116 5,287 

AC 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,046 2,217 2,388 2,558 2,729 2,899 3,070 3,240 3,411 3,581 3,752 

MS HC 0.055 0.059 0.063 0.067 0.071 0.075 0.079 0.083 0.087 0.091 0.095 

1,876 2,012 2,149 2,285 2,422 2,558 2,695 2,831 2,967 3,104 3,240 

AC 0.045 0.049 0.053 0.057 0.061 0.065 0.069 0.073 0.077 0.081 0.085 

1,535 1,671 1,808 1,944 2,081 2,217 2,353 2,490 2,626 2,763 2,899 
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CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2013-2014 CFEA SUPPLEMENTAL SALARY SCHEDULE 
POSITION YEARS 

0 1 2 3 4 5 6 7 8 9 10 
Athletic Manager 

High School Fall Winter Spring 

0.1159 0.0721 0.0349 

3,953 2,459 1,190 

Annual 

Middle School 0.046 

1,569 

Athletic Trainer 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

(Per Season) 3,581 3,752 3,922 4,093 4,263 4,434 4,605 4,775 4,946 5,116 5,287 

Cheerleading 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

Varsity/JV 3,581 3,752 3,922 4,093 4,263 4,434 4,605 4,775 4,946 5,116 5,287 

Cheerleading 0.055 0.059 0.063 0.067 0.071 0.075 0.079 0.083 0.087 0.091 0.095 

9th Grade 1,876 2,012 2,149 2,285 2,422 2,558 2,695 2,831 2,967 3,104 3,240 

Equipment Manager 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,046 2,217 2,388 2,558 2,729 2,899 3,070 3,240 3,411 3,581 3,752 

Open Gym Supervisor 0.075 

2,558 

Instrumental Music 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

Assistant Marching Band 3,581 3,752 3,922 4,093 4,263 4,434 4,605 4,775 4,946 5,116 5,287 

0.075 

Goldtones Director 2,558 

0.202 0.207 0.212 0.217 0.222 0.227 0.232 0.237 0.242 0.247 0.252 

Marching Band Director 6,890 7,060 7,231 7,401 7,572 7,742 7,913 8,084 8,254 8,425 8,595 

0.025 

99 



Vocal Music 

Musicals 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2013-2014 CFEA SUPPLEMENTAL SALARY SCHEDULE 

POSITION YEARS 

0 1 2 3 4 5 6 

MS Jazz Ensemble 853 

0.025 

Music Activities HS 853 

0.013 

Music Activities MS 426 

0.05 

Symphony Band 1,705 

0.1 

M&Ms 3,411 

0.013 

Music Activities MS 426 

0.013 

Show Choir MS 426 

0.1 

Vocal Music Director HS 3,411 

0.025 

Musical Choreographer 853 

0.025 

Musical Co-Director 853 

0.05 

Musical Production Director 1,705 
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Advisors 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2013-2014 CFEA SUPPLEMENTAL SALARY SCHEDULE 

POSITION YEARS 

0 1 2 3 4 5 6 

0.05 

Academic Challenge 1,705 

0.013 

Art Club 426 

0.013 

Book Club HS 426 

0.013 

Chess Club 426 

0.013 

Close-up 426 

0.025 

Dance Team 853 

0.025 

Fall Play Advisor 853 

0.013 

French Club 426 

0.013 

Future Educators of America* 426 

0.013 

German Club 426 

0.013 

Interact* 426 

0.025 

101 

APPENDIX C-1 

7 8 9 10 



CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2013-2014 CFEA SUPPLEMENTAL SALARY SCHEDULE 
POSITION YEARS 

0 1 2 3 4 5 6 
Junior Class 853 

0.013 

Key Club 426 

0.013 

Latin Club 426 

0.05 

Majorette 1,705 

0.025 

National Honor Society 853 

0.025 

New Horizons HS 853 

0.025 

Newspaper HS 853 

0.013 
Outdoor 
Education** 426 

0.013 

Project Excel I {30 or fewer) 426 

0.025 

Project Excel II {31-60) 853 

0.05 

Project Excel Ill (61-90) 1,705 
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Advisors 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2013-2014 CFEA SUPPLEMENTAL SALARY SCHEDULE 

POSITION YEARS 

0 1 2 3 4 5 6 
0.075 

Project Excel IV (91-120) 2,558 

0.1 

Project Excel V (121-150) 3,411 

0.013 

Science Olympiad 426 

0.025 

Senior Class 853 

0.013 

Sign Language Club 426 

0.013 

Spanish Club 426 

0.025 

Spelling Coach MS 853 

0.05 

Student Council 1,705 

0.025 

Tigerbacker 853 

0.075 

Yearbook 2,558 

0.013 

Youth-to-Youth 426 
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CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2013-2014 CFEA SUPPLEMENTAL SALARY SCHEDULE 

POSITION YEARS 

0 1 2 3 4 s 6 7 8 9 10 
Chairpersons 0.05 

Career 
Tech/Business 1,705 

English Dept 

Fine Arts 

Foreign Language 

Health/Phys Ed 

Math 

Science 

Social Studies 

Special Education 

Coordinators 0.025 

Art Department 853 

0.05 

Building AV 1,705 

0.05 

Building Leadership Team 1,705 

0.025 

Reading/Writing Festival 853 

0.05 

Student Assistance 1,705 

0.013 

Substance Abuse Building 426 

0.05 
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POSITION 

Title I 

Librarians 

Elementary 

High School 

High School 
Assistant 

Middle School 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2013-2014 CFEA SUPPLEMENTAL SALARY SCHEDULE 
YEARS 

0 1 2 3 4 s 6 
1,705 

0.025 

853 

0.075 

2,558 

0.025 

853 

0.025 

853 
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CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2014-2015 CFEA SUPPLEMENTAL SALARY SCHEDULE 
POSITION YEARS 

0 1 2 3 4 s 6 7 8 9 10 

Baseball HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,653 3,827 4,001 4,175 4,349 4,523 4,697 4,871 5,045 5,218 5,392 

AC 0.060 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,087 2,261 2,435 2,609 2,783 2,957 3,131 3,305 3,479 3,653 3,827 

Basketball Varsity HC 0.202 0.207 0.212 0.217 0.222 0.227 0.232 0.237 0.242 0.247 0.252 

7,028 7,202 7,375 7,549 7,723 7,897 8,071 8,245 8,419 8,593 8,767 

AC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,653 3,827 4,001 4,175 4,349 4,523 4,697 4,871 5,045 5,218 5,392 

7,8,9 HC 0.065 0.069 0.073 0.077 0.081 0.085 0.089 0.093 0.097 0.101 0.105 

2,261 2,401 2,540 2,679 2,818 2,957 3,096 3,235 3,375 3,514 3,653 

AC 0.055 0.059 0.063 0.067 0.071 0.075 0.079 0.083 0.087 0.091 0.095 

1,913 2,053 2,192 2,331 2,470 2,609 2,748 2,888 3,027 3,166 3,305 

Bowling HC 0.023 0.025 0.027 0.029 0.031 0.033 0.035 

800 870 939 1,009 1,078 1,148 1,218 

Cross Country HS HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,653 3,827 4,001 4,175 4,349 4,523 4,697 4,871 5,045 5,218 5,392 

AC 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,087 2,261 2,435 2,609 2,783 2,957 3,131 3,305 3,479 3,653 3,827 

MS HC 0.055 0.059 0.063 0.067 0.071 0.075 0.079 0.083 0.087 0.091 0.095 

1,913 2,053 2,192 2,331 2,470 2,609 2,748 2,888 3,027 3,166 3,305 

AC 0.045 0.049 0.053 0.057 0.061 0.065 0.069 0.073 0.077 0.081 0.085 

1,566 1,705 1,844 1,983 2,122 2,261 2,401 2,540 2,679 2,818 2,957 
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APPENDIX C-2 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2014-2015 CFEA SUPPLEMENTAL SALARY SCHEDULE 
POSITION YEARS 

0 1 2 3 4 5 6 7 8 9 10 
Football Varsity HC 0.202 0.207 0.212 0.217 0.222 0.227 0.232 0.237 0.242 0.247 0.252 

7,028 7,202 7,375 7,549 7,723 7,897 8,071 8,245 8,419 8,593 8,767 

AC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,653 3,827 4,001 4,175 4,349 4,523 4,697 4,871 5,045 5,218 5,392 

7,8,9 HC 0.065 0.069 0.073 0.077 0.081 0.085 0.089 0.093 0.097 0.101 0.105 

2,261 2,401 2,540 2,679 2,818 2,957 3,096 3,235 3,375 3,514 3,653 

AC 0.055 0.059 0.063 0.067 0.071 0.075 0.079 0.083 0.087 0.091 0.095 

1,913 2,053 2,192 2,331 2,470 2,609 2,748 2,888 3,027 3,166 3,305 

Conditioning Supervisor 0.05 

1,739 

Golf HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,653 3,827 4,001 4,175 4,349 4,523 4,697 4,871 5,045 5,218 5,392 

AC 0.023 0.025 0.027 0.029 0.031 0.033 0.035 

800 870 939 1,009 1,078 1,148 1,218 

Gymnastics HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,653 3,827 4,001 4,175 4,349 4,523 4,697 4,871 5,045 5,218 5,392 

AC 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,087 2,261 2,435 2,609 2,783 2,957 3,131 3,305 3,479 3,653 3,827 

Locker Room Supervisor 0.015 

522 
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APPENDIX C-2 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2014-2015 CFEA SUPPLEMENTAL SALARY SCHEDULE 
POSITION YEARS 

0 1 2 3 4 5 6 7 8 9 10 
Soccer HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,653 3,827 4,001 4,175 4,349 4,523 4,697 4,871 5,045 5,218 5,392 

AC 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,087 2,261 2,435 2,609 2,783 2,957 3,131 3,305 3,479 3,653 3,827 

MS HC 0.055 0.059 0.063 0.067 0.071 0.075 0.079 0.083 0.087 0.091 0.095 

1,913 2,053 2,192 2,331 2,470 2,609 2,748 2,888 3,027 3,166 3,305 

AC 0.045 0.049 0.053 0.057 0.061 0.065 0.069 0.073 0.077 0.081 0.085 

1,566 1,705 1,844 1,983 2,122 2,261 2,401 2,540 2,679 2,818 2,957 

Softball HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,653 3,827 4,001 4,175 4,349 4,523 4,697 4,871 5,045 5,218 5,392 

AC 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,087 2,261 2,435 2,609 2,783 2,957 3,131 3,305 3,479 3,653 3,827 

Swimming HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,653 3,827 4,001 4,175 4,349 4,523 4,697 4,871 5,045 5,218 5,392 

AC 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,087 2,261 2,435 2,609 2,783 2,957 3,131 3,305 3,479 3,653 3,827 

Tennis HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,653 3,827 4,001 4,175 4,349 4,523 4,697 4,871 5,045 5,218 5,392 

AC 0.023 0.025 0.027 0.029 0.031 0.033 0.035 

800 870 939 1,009 1,078 1,148 1,218 
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APPENDIX C-2 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2014-2015 CFEA SUPPLEMENTAL SALARY SCHEDULE 
POSITION YEARS 

0 1 2 3 4 5 6 7 8 9 10 
Track HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,653 3,827 4,001 4,175 4,349 4,523 4,697 4,871 5,045 5,218 5,392 

AC 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,087 2,261 2,435 2,609 2,783 2,957 3,131 3,305 3,479 3,653 3,827 

MS HC 0.055 0.059 0.063 0.067 0.071 0.075 0.079 0.083 0.087 0.091 0.095 

1,913 2,053 2,192 2,331 2,470 2,609 2,748 2,888 3,027 3,166 3,305 

AC 0.045 0.049 0.053 0.057 0.061 0.065 0.069 0.073 0.077 0.081 0.085 

1,566 1,705 1,844 1,983 2,122 2,261 2,401 2,540 2,679 2,818 2,957 

Volleyball HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,653 3,827 4,001 4,175 4,349 4,523 4,697 4,871 5,045 5,218 5,392 

AC 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,087 2,261 2,435 2,609 2,783 2,957 3,131 3,305 3,479 3,653 3,827 

MS HC 0.055 0.059 0.063 0.067 0.071 0.075 0.079 0.083 0.087 0.091 0.095 

1,913 2,053 2,192 2,331 2,470 2,609 2,748 2,888 3,027 3,166 3,305 

AC 0.045 0.049 0.053 0.057 0.061 0.065 0.069 0.073 0.077 0.081 0.085 

1,566 1,705 1,844 1,983 2,122 2,261 2,401 2,540 2,679 2,818 2,957 

Wrestling HC 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

3,653 3,827 4,001 4,175 4,349 4,523 4,697 4,871 5,045 5,218 5,392 

AC 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,087 2,261 2,435 2,609 2,783 2,957 3,131 3,305 3,479 3,653 3,827 

MS HC 0.055 0.059 0.063 0.067 0.071 0.075 0.079 0.083 0.087 0.091 0.095 

1,913 2,053 2,192 2,331 2,470 2,609 2,748 2,888 3,027 3,166 3,305 

AC 0.045 0.049 0.053 0.057 0.061 0.065 0.069 0.073 0.077 0.081 0.085 

1,566 1,705 1,844 1,983 2,122 2,261 2,401 2,540 2,679 2,818 2,957 
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APPENDIX C-2 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2014-2015 CFEA SUPPLEMENTAL SALARY SCHEDULE 
POSITION YEARS 

0 1 2 3 4 5 6 7 8 9 10 
Athletic Manager Fall Winte-r Spring 

High School 0.1159 0.0721 0.0349 

4,032 2,508 1,214 

Annual 

Middle School 0.046 

1,600 

Athletic Trainer 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

(Per Season) 3,653 3,827 4,001 4,175 4,349 4,523 4,697 4,871 5,045 5,218 5,392 

Cheerleading 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

Varsity/JV 3,653 3,827 4,001 4,175 4,349 4,523 4,697 4,871 5,045 5,218 5,392 

Cheerleading 0.055 0.059 0.063 0.067 0.071 0.075 0.079 0.083 0.087 0.091 0.095 

9th Grade 1,913 2,053 2,192 2,331 2,470 2,609 2,748 2,888 3,027 3,166 3,305 

Equipment Manager 0.06 0.065 0.070 0.075 0.080 0.085 0.090 0.095 0.100 0.105 0.110 

2,087 2,261 2,435 2,609 2,783 2,957 3,131 3,305 3,479 3,653 3,827 

Open Gym Supervisor 0.075 

2,609 

Instrumental Music 0.105 0.110 0.115 0.120 0.125 0.130 0.135 0.140 0.145 0.150 0.155 

Assistant Marching Band 3,653 3,827 4,001 4,175 4,349 4,523 4,697 4,871 5,045 5,218 5,392 

0.075 

Goldtones Director 2,609 

0.202 0.207 0.212 0.217 0.222 0.227 0.232 0.237 0.242 0.247 0.252 

Marching Band Director 7,028 7,202 7,375 7,549 7,723 7,897 8,071 8,245 8,419 8,593 8,767 

0.025 
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Vocal Music 

Musicals 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2014-2015 CFEA SUPPLEMENTAL SALARY SCHEDULE 
POSITION YEARS 

0 1 2 3 4 5 6 
MS Jazz Ensemble 870 

0.025 

Music Activities HS 870 

0.013 

Music Activities MS 435 

0.05 

Symphony Band 1,739 

0.1 

M&Ms 3,479 

0.013 

Music Activities MS 435 

0.013 

Show Choir MS 435 

0.1 

Vocal Music Director HS 3,479 

0.025 

Musical Choreographer 870 

0.025 

Musical Co-Director 870 

0.05 

Musical Production Director 1,739 
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APPENDIX C-2 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2014-2015 CFEA SUPPLEMENTAL SALARY SCHEDULE 

POSITION YEARS 

0 1 2 3 4 5 6 7 8 9 10 

Advisors 0.05 

Academic Challenge 1,739 

0.013 

Art Club 435 

0.013 

Book Club HS 435 

0.013 

Chess Club 435 

0.013 

Close-up 435 

0.025 

Dance Team 870 

0.025 

Fall Play Advisor 870 

0.013 

French Club 435 

0.013 

Future Educators of America* 435 

0.013 

German Club 435 

0.013 

Interact* 435 

0.025 
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CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2014-2015 CFEA SUPPLEMENTAL SALARY SCHEDULE 
POSITION YEARS 

0 1 2 3 4 5 6 
Junior Class 870 

0.013 

Key Club 435 

0.013 

Latin Club 435 

0.05 

Majorette 1,739 

0.025 

National Honor Society 870 

0.025 

New Horizons HS 870 

0.025 

Newspaper HS 870 

0.013 

Outdoor Education** 435 

0.013 

Project Excel I (30 or fewer) 435 

0.025 

Project Excel II (31-60) 870 

0.05 

Project Excel Ill (61-90) 1,739 
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Advisors 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2014-2015 CFEA SUPPLEMENTAL SALARY SCHEDULE 
POSITION YEARS 

0 1 2 3 4 5 6 

0.075 

Project Excel IV (91-120) 2,609 

0.1 

Project Excel V (121-150) 3,479 

0.013 

Science Olympiad 435 

0.025 

Senior Class 870 

0.013 

Sign Language Club 435 

0.013 

Spanish Club 435 

0.025 

Spelling Coach MS 870 

0.05 

Student Council 1,739 

0.025 

Tigerbacker 870 

0.075 

Yearbook 2,609 

0.013 

Youth-to-Youth 435 
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POSITION 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2014-2015 CFEA SUPPLEMENTAL SALARY SCHEDULE 

YEARS 

0 

Chairpersons 0.05 

Career Tech/Business 1, 739 

English Dept 

Fine Arts 

Foreign Language · 

Health/Phys Ed 

Math 

Science 

Social Studies 

Special Education 

Coordinators 

Art Department 

Building AV 

Building Leadership Team 

Reading/Writing Festival 

Student Assistance 

Substance Abuse Building 

0.025 

870 

0.05 

1,739 

0.05 

0.025 

870 

0.05 

1,739 

0.013 

0.05 

1 2 3 4 5 6 

1,739 

435 
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Librarians 

POSITION 

Title I 

Elementary 

High School 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

2014-2015 CFEA SUPPLEMENTAL SALARY SCHEDULE 

YEARS 

0 1 2 3 4 5 6 

1,739 

0.025 

870 

0.075 

2,609 

0.025 

High School Assistant 870 

0.025 

Middle School 870 
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APPENDIXD 

CUYAHOGA FALLS CITY SCHOOLS 
PERSONAL LEA VE FORM 

Employee Name ____________ _ Date of Application _____ _ 

Building __________ _____ _ 

I hereby request Personal Leave on the following date/dates: 
(CHECK ONE) 

Date All Day A.M. Only I P.M. Only 

I hereby certify that my use of Personal Leave is to take care of personal matter(s) which cannot 
be handled outside of the normal school day. I further certify that the use of this personal leave 
is not for the purpose of leisure, recreational purposes, or to work another job, including self­
employment and acknowledge that falsification and/or misuse of personal leave is grounds for 
disciplinary action. 

Employee 

For leave taken the last two weeks of school or on a Monday or Friday in May, state the reason 

for the leave: 
-----------------------------~ 

This approval/denial section shall only be used if necessary under Article 6, Section D.2. or if 
use of the leave would exceed the three (3) days granted by contract. 

Employee 

APPROVED DENIED - -
Superintendent or Designee Date 

SUBMIT IN DUPLICATE. ONE (1) COPY WILL BE RETURNED TO EMPLOYEE 
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CUYAHOGA FALLS 
GRIEVANCE FORMS 

APPENDIXE 
1 of2 

School -------- ----- Grade Level/Subject: _______ _ 

Type: Individual _ _ _ ____ __ _ Association: ---------- -
Statement of the Grievance (What occurred, and when): _ _ ___________ _ 

Section(s) of the Negotiated Agreement or Policy that were violated, misinterpreted, or 

misapplied: ---------- - ------------------

Relief Requested: 
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APPENDIXE 
2 of2 

Association Representative(s ): ---------- ------------ --

Grievant's Signature Principal' s Signature 

Date Received Date Signed 

Please check appropriate level: 

Level I Level II Level III Level IV --- - -- --- ---

119 



APPENDIX F-1 

PROFESSIONAL GROWTH AND APPRAISAL MODEL 

The Professional Growth and Appraisal Model may be used by tenured teachers who have an 
above average rating on their evaluation as an alternative to the current teacher evaluation form. 
It is to be used in accordance with the established timelines for the evaluation of certificated 
staff: 

The steps to be followed by the teacher are: 

• Formulate idea/concept for growth model 

• Collaborate with the building principal 

• Plan the activities to achieve the goal and objective 

• Determine the means for assessing progress 

• Establish a timeline for completion 

• Complete Planning Form 

The goals and objectives, activities and anticipated completion date should be recorded on the 
planning form (Appendix G-2) and submitted to the administrator/evaluator by October 15. 

Completion: 

• At the completion of the project, a conference shall be held between the teacher 
and principal for the purpose of noting results and reflecting on the process. The 
Results Form (Appendix G-3) shall be completed not later than May 15. 

The teacher and the administrator/evaluator shall sign all forms, which shall then 
be placed in the personnel file of the teacher. 
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PROFESSIONAL GROWTH AND APPRAISAL MODEL 
PLANNING FORM 

Name _________ _______ _____ ~ Date 

APPENDIX F-2 

------

Building Assignment __________ _ Grade/Subject _______ _ 

Category/ Area 

___ Subject Matter ___ Program/Curriculum Development 

Professional Skills Communication --- ---

Research Assessment --- ---

___ Instructional Strategies ___ Other (Specify: -----~ 

Goals and Objectives---------------------------

Activities and/or Procedures: ------------------------

Means of Assessment: ----- ---------- ------------

Timeline --------------------------------

Teacher's Signature _____________ _ Date ---------

Administrator's Signature ____ _ _ ____ _ _ Date ---------

121 



PROFESSIONAL GROWTH AND APPRAISAL MODEL 
RESULTS FORM 

APPENDIX F-3 

Building Assignment ________ ______ Grade/Subject _______ _ 

Results: 

Positive Aspects: 

Aspects Which Need Retooling: 

Final Results: 

___ Professional Growth Goal completed satisfactorily 

___ Professional Growth Goal partially completed with plans for expansion for next school 
year. 

___ Professional Growth Goal incomplete for the following reasons: 

Teacher's Signature _ __________ _ _____ Date ________ _ 

Administrator's Signature _______________ Date ________ _ 
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APPENDIX G-1 

Acceptable Use Agreement 

Cuyahoga Falls City School District employees must complete this form in order to utilize 
District computers and/or to access the District Network. The form must be returned to the 
building principal. A new form is required each school year. 

Employee Use Access Contract Year _______ _ 

Employee Name Position Building 

I understand and will abide by the provisions of the Cuyahoga Falls City Schools Computer and 
Internet Acceptable Use Guidelines which were in effect during the 2006-07 year. I understand 
that any violations of the guidelines may result in disciplinary action. This could include 
revoking of my user account and appropriate action by school authorities. 

Employee signature Date 
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APPENDIX G-2 

SUBMIT THIS FORM TO YOUR BUILDING PRINCIPAL AND 
ATTACH A COPY TO THE COMPUTER NEEDING SERVICED 

CHECKLIST 

Think about these things as you describe the problem. Try to answer these questions as you 
write the problem description. If you don't know the technical term for a function or a part of 
the machine, please use any words you can thing of (e.g. "doohickey"), in your description. 

COMPUTER 

• Does the computer "power-up" (tum on) at all? 

• Does it "boot-up" completely without any errors or bombs? 

• Did you try to restart the computer? 

APPLICATION/PROGRAM 

• What were you doing when the problem developed? (Were you running an application or 
performing a function?) 

TROUBLESHOOTING 

• What have you done, if anything, to resolve this problem? For example, have you rebuilt 
your desktop file? Have you run a disk tools program? 

COMPUTER HISTORY 

• Has someone fixed this computer before? What do you know about it? 
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APPENDIXH 
Insurance Benefits Chart 

High Option PPO Low Option PPO 
Individual Family Individual Family 

Deductible 
In Network $150 $300 $300 $600 
Out of Network $300 $600 $300 $600 

Coinsurance I 
In Network 90%/10% 80%/20% 
Out of Network 70%/30% 60%/40% 

Office Visits w/diagnosis 
In Network $15 Co-pay then 100% $15 Co-pay then 100% 
Out of Network Deductible and Coinsurance Deductible and Coinsurance 

Child Wellness 
In Network $15 Co-pay then 100% $15 Co-pay then 100% 
Out of Network Deductible and Coinsurance Deductible and Coinsurance 

Adult Wellness 
In Network $15 Co-pay then 100% $15 Co-pay then 100% 
Out of Network Deductible and Coinsurance Deductible and Coinsurance 

Life Threatening Emergency Room 
In Network/Out of Network $50 Co-pay then 100% $50 Co-pay then 100% 

Spinal Manipulations 
In Network Co-payments based on place of service Co-payments based on place of service 

12 visits per year 12 visits per year 
Out of Network Deductible and Coinsurance Deductible and Coinsurance 

Mental Health & Substance Abuse 
Inpatient MH & S.A. 
(30 days per benefit and 2 S.A. 
admissions per lifetime) Deductible + Coinsurance Deductible + Coinsurance 
Outpatient MH & S.A. 

(20 visits per benefit period) Co-payments based on place of service Co-payments based on place of service 
Mental Health & Sub. Lifetime Max. MIN no limit I 2 IP Adm. Per lifetime - S.A. MIN no limit I 2 IP Adm. Per lifetime - S.A. 
Pre-certification Penal ties None None 
Routine Vision Exam $15 Co-pay, Annual Exam $15 Co-pay, Annual Exam 
Outpatient Prescription Drugs $10 generic or if no generic equivalent avail. 
@Network Pharmacy $10 generic/brand (30-day supply) $20 brand (30-day supply) 
Birth Control Pill Yes Yes 
Mail Order $10 generic, or if DAW, or no generic equiv. avail./ $20 generic/$40 brand (90-day supply) 

$20 brand (90-day supply) 
This is a brief benefit comparison. This does not include all covered benefits. All co-pays except prescription drug accumulate toward the out of pocket 
maximum. Benefits are not available to Status III employees. 
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Deductible 
Co-insurance 

Preventive/Diagnostic 
Basic 
Major 

DENTAL PLAN 
for 

CUYAHOGA FALLS CITY SCHOOLS 

The Plan Pays 
None 

APPENDIX I 

100% of the usual, customary and reasonable fee 
80% of the usual, customary and reasonable fee 
70% of the usual, customary and reasonable fee 

Orthodontia (children under 19) 70% of the usual, customary and reasonable fee 
Annual Maximum $2,500 
Orthodontia Maximum $2,000 

This is a brief description of coverage. 
Refer to your certificate of coverage for more detail. 
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APPENDIXJ 

SICK LEA VE DONATION REQUEST 

I, ___________________ , an employee of __ years, who works at . 

____________________ building have exhausted my sick leave. 

I am requesting the donation of _____ days due to a serious illness. 
Number 

I understand that upon request I may have to provide medical information to the Superintendent 

or designee. 

Name 

Date 

Submit this original form to the Treasurer and a copy to the CFEA President. 
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APPENDIXK 

SICK LEA VE DONATION NOTICE 

----------~ an employee of ____ years, who works at ______ _ 
Number 

building is about to exhaust his/her accumulated sick leave and has requested the transfer of sick 

leave from any employee willing to transfer up to five (5) days. It is estimated that days 

will be needed. 

Any employee wishing to donate accumulated sick leave should complete the form below and 

return the original to the Treasurer and a copy to the CFEA President. 

****************************************************************************** 

Sick Leave Donation Authorization 

I, _____________ authorize the donation of _ _ day(s) of my accumulated 
(Name) (Not to exceed 5) 

sick leave to ______________ _ 

Employee Signature 

Social Security Number 

Date 

ORIGINAL - TO DISTRICT TREASURER 
COPY - TO CFEA PRESIDENT 
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To: 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

Employee Evaluation 
PRE-Conference Scheduling Form 

From: 

Date: 

Pre-Conference Scheduling Information 

** Please bring the following checked items with you to the pre­
observation conference. 

Lesson Plans 

Assessments 

Student Information 

APPENDIX L-1 
TEACHER /ISGI 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

To: 

From: 

Date: 

Employee Evaluation 
POST-Conference Scheduling Form 

Post-Conference Scheduling Information 

**Please bring the following checked items with you to the pre- . 
observation conference. 

Lesson Plans 

Assessments 

Student Information 
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APPENDIX L-2 
1 of5 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

Employee Evaluation Form for Instructional Staff 

Employee's Last Name: 

Position: -------------- - ---- School: - - ----------- ----- --- Evaluator: 

This fonn is to serve as a pennanent record of an administrator's evaluation of a teacher's performance during a specific time period based on specific criteria. 

Performance Evaluation 

Directions: Examine all sources of evidence provided by the teacher and bear in mind the aspects of teaching for each of the four categories used in this form. Refer to the rubric language, checking 
the appropriate aspects of teaching, and indicating the sources of evidence used to determine the evaluation of the results in each category. Sign the form and gain the signature of the employee. 
Each item must he checked or marked as NIA (11ot applicable). 

Categorv I: Pla1111i11g a11d Preparation. - Through their knowledge of content and pedagogy skills in planning and preparation, teachers make plans and set goals based on the content to be learned, 
their knowledge of students, and their instructional context. Category I reviews: Knowledge of Content and Pedagogy, Knowledge of Ohio Academic Content Standards, Knowledge of Students, 
Selecting Instructional Goals, Designing Coherent Instruction, Assessing Student Leaming, Knowledge of Resources, Materials, and Technology. Category I occurs during the Pre-Co11fere11ce 
phase of the evaluation process. 

MEETS EXPECTATIONS 

Teacher's pe1fonnance demonstrates: 

D 
D 
D 

D 
D 

D 

D 
D 

Adequate knowledge of content and pedagogy 
Adequate knowledge of Ohio Academic Content Standards 
Adequate knowledge of students and how to use this knowledge to direct and guide 
instruction 
Appropriate instructional goals that reflect standards and high expectations of students 
Reasonable awareness ofresources, materials, or technology available through the 
school or district or professional organizations 
Appropriate instructional design in which plans for various elements are aligned with 
the instructional goals and have a recognizable sequence with adaptations for individual 
student needs 
Appropriate reflection on teaching and learning to enhance instruction 
Appropriate ongoing assessments of student learning aligned to the instructional goals 
and adapted to student needs 

Sources of Evidence: (check all that apply) 
Lesson/Unit Plans Teacher Conferences/Interviews 
Assessments 
Student Profiles 

Classroom Observations 
Resources/Materials/Technology 

Other: (specify) ------------- --- --------

DOES NOT MEET EXPECT A TIO NS 

Teacher's performance demonstrates: 

D 
D 
D 

0 
0 

0 

D 
D 

Little or no knowledge of content and pedagogy 
Little or no knowledge of Ohio Academic Content Standards 
Little or no knowledge of students and how to use this knowledge to direct and guide 
instruction 
Unclear or inappropriate instructional goals and/or low expectations for students 

1 

Little or no awareness of resources, material, and technology available through the school 
or district or professional organizations i 
Inappropriate or unclear instructional design in which plans for elements are not aligned 
with the instructional goals, and have few or inappropriate adaptations for individual 
student needs : 
Little or no reflection on teaching and learning to enhance instruction , 
Lack of appropriate ongoing assessments of student learning not aligned to the instljllctional 
goals or not adapted as needed for student needs 

Categorv I Comments: 
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Categorv II: Classroom E11viro11me11t Teachers establish and maintain a purposeful and equitable environment for learning in which students feel safe, valued, and respected by instituting routines 
and by setting clear expectations for student behavior. Category II reviews: Teacher Interaction with Students, Establishment of a Leaming Environment, and Student Interaction. Category II occurs 
during the Classroom Observation phase of the evaluation process. 

EXCEEDS EXPECTATIONS 

Teacher's performance demonstrates: 

D 

D 

D 

D 

D 

D 

Clear and high expectations for student achievement 
with extensive value placed on the quality of student 
work 
Extensive attention to equitable learning opportunities 
for students 
Extensive interactions between teacher and students 
and/or among students 
Innovative classroom routines and procedures 
resulting in little or no loss of instructional time 
High standards of conduct with emphasis on student 
responsibility for self-management of behaviors 
Safe and innovative organization of physical space 
that provides high accessibility to learning and to the 
creative use of resources, materials, and technology 

Sources of Evidence: 

MEETS EXPECTATIONS 

Teacher's performance demonstrates: 

D 

D 

D 

D 

D 

D 

Clear and moderate expectations for student 
achievement with reasonable value placed on the 
quality of student work 
Adequate attention to equitable learning opportunities 
for students 
Appropriate interactions between teacher and students 
and/or among students 
Effective classroom routines and procedures resulting 
in little or no loss of instructional time 
High standards of conduct and effective management 
of student behavior 
Safe and adequate organization of physical space that 
provides accessibility to learning and to the use of 
resources, materials, and technology 

DOES NOT MEET EXPECTATIONS 

Teacher's performance demonstrates: 

D Low or unclear expectations for student achievement 
with little or no value placed on the quality of student 
work 

D Little or no attention to equitable learning opportunities 
for students 

D Inappropriate or disrespectful interactions between 
teacher and students and/or among students 

D Inefficient classroom routines and procedures resulting 
in loss of instructional time 

D Absent or unclear standards of conduct, or ineffective 
management of student behavior 

D Unsafe or inadequate organization of physical space to 
provide accessibility to learning and to the use of 
resources, materials, and technology 

Classroom Observations Visual Technology 
Resources/Materials/Technology/Space 

Categorv II Comments: 

Informal Observations/Visits/Walk-throughs 
Teacher Conferences/Interviews Other (specify) __________________ _ 
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Categorv Ill: Instructional Deliverv Teachers, through their knowledge of the content and their pedagogy and skill in delivering instruction, engage students in learning by using a variety of 
instructional strategies. Category III reviews: Communications, Questioning and Discussion Techniques, Engaging Students in Leaming, Providing Feedback, Demonstrating Flexibility, and 
Responsiveness. Category Ill occurs during the Classroom Observation phase of the evaluation process. 

EXCEEDS EXPECTATIONS 

Teacher's perfo1mance demonstrates: 

D Exceptional communication of classroom procedures 
and lesson expectations 

D Extensive use of questioning and discussion strategies 
that encourage independent, higher level thinking 

D Extensive engagement of students in learning 
D Exceptional pacing of instruction 
D Exceptional feedback to students on their 

learning 
D Exemplary use of informal and formal assessments to 

meet learning goals and to monitor student learning 
through ongoing analysis of student data 

D Exceptional flexibility and responsiveness in meeting 
the learning needs of students (differentiated instruction) 

D Creative use of resources, materials, or technology 

Sources of Evidence: 

MEETS EXPECTATIONS 

Teacher's performance demonstrates: 

D Consistent and appropriate communication of classroom 
procedures and lesson expectations 

D Appropriate use of questioning and discussion strategies 
that encourage student participation and thinking 

D Engagement of students in learning 
D Adequate pacing of instruction 
D Consistent and appropriate feedback to students on their 

learning 
D Consistent and appropriate use of informal and formal 

assessments to meet learning goals and to monitor 
student learning 

D Flexibility and responsiveness in meeting the learning 
needs of students (differentiated instruction) 

D Appropriate use of resources, materials, or technology 

DOES NOT MEET EXPECTATIONS 

Teacher's performance demonstrates: 

D 

D 

D 
D 
D 

D 

D 

D 

Unclear or inappropriate communication of 
classroom procedures and lesson expectations 
Ineffective use of questioning and discussion 
strategies with little student participation 
Little or no engagement of students in learning 
Poor pacing of instruction 
Little, inaccurate, or inappropriate feedback to 
students on their learning 
Little or inappropriate use of formal and informal 
assessments to meet learning goals and to monitor 
student learning 
Inflexibility in meeting the learning needs of 
students (little or no differentiated instruc;tion) 
Limited or no use of resources, materials, or 
technology 

Classroom Observations Student Assignment Sheets 

Category III Comments: 

Informal Observations/Visits/W alk-throughs 
Teacher Conferences/Interviews 
Assessment Materials 
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Instructional Resources/Materials/Technology 
Student Work 
Other (specify) _________________ _ 
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Categorv IV Professio11a/is111 Professionalism is demonstrated through qualities that characterize a professional person in aspects that occur in and beyond the classroom/building. Category lV 
reviews: Maintaining Clear and Accurate Records, Communication with Families and Students, Contributing to School and District, and Developing Professionalism. Category IV occurs during the 
Post Co11fere11ce phase of the evaluation process. 

MEETS EXPECTATIONS 

Teacher's perfonnance demonstrates: 

D 
D 
D 
D 

D 

Adherence to school and district policies and procedures 
Knowledge of and compliance with the Professional Code of Conduct 
Compliance with school or district requirements for maintaining accurate records 
Adequate and appropriate communication with families, colleagues, school 
personnel, and students 
Participation in school or district professional growth and development opportunities 

Sources of Evidence: 

Categorv IV Comments: 

Teacher Conferences/Interviews 
Observations 
Artifacts/Interaction with Families 
Student Records/Progress Book/Report Cards 

DOES NOT MEET EXPECTATIONS 

Teacher's performance demonstrates: 

D 
D 
D 
D 

D 

133 

Failure to adhere to district policies and procedures 
Lack of knowledge of and/or compliance with the Professional Code of Conduct 
Lack of compliance with school or district requirements for maintaining accurate records 
Little, inappropriate, or no communication with families, colleagues, school personnel, 
and students 
Failure to participate in school or district professional growth and development 
opportunities 

Documentation of Professional Development/Growth Participation 
LPDC Documentation Sources 

Other (specify) ____ ____________ __ _ 



Summary Comments: 

Signature: 

Employee's Comments (optional): 

Signature: 

Evaluator 

Employee 

Date: - - - ----------

Date: 
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*(Employee signature does not necessarily imply agreement but only signifies that the employee has participated in the evaluation process and has had the opportunity to comment.) 
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To: 

From: 

Date: 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

Library Employee Evaluation 
PRE-Conference Scheduling Form 

Pre-Conference Scheduling Information 

APPENDIX M-1 

LIBRARIAN 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

To: 

From: 

Date: 

Library Employee Evaluation 
POST-Conference Scheduling Form 

Post-Conference Scheduling Information 
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CUYAHOGA FALLS CITY SCHOOL DISTRICT 

Employee Evaluation Form for Library Staff 

Employee's Last Name: ______________ First Name: ------------- Date: 

Position: School: Evaluator: --------------- ------
This form is to serve as a permanent record of an administrator's evaluation of a librarian's performance during a specific time period based on specific criteria. 

Performance Evaluation 

Directions: Examine all sources of evidence provided by the librarian and bear in mind the aspects of teaching for each of the four categories used in this form. Refer to the rubric language, checking 
the appropriate aspects of teaching, and indicating the sources of evidence used to determine the evaluation of the results in each category. Sign the form and gain the signature of the employee. 
Each item must be checked or marked as NIA (11ot applicable). 

Category I: Pla11ni11g and Preparation - Through their knowledge of content and pedagogy skills in planning and preparation, librarians make plans and set goals based on the content to be learned, 
their knowledge of students, and their instructional context. Category I reviews: Knowledge of Content and Pedagogy, Knowledge of Ohio Academic Content Standards, Knowledge of Students, 
Selecting Instructional Goals, Designing Coherent Instruction, Assessing Student Leaming, Knowledge of Resources, Materials, and Technology. Category I occurs during the Pre-Conference 
phase of the evaluation process. 

MEETS EXPECTATIONS 

Librarian's pe1formance demonstrates: 

D Adequate knowledge of Ohio's Academic Content Standards and the district course of 
study 

D Adequate knowledge of curriculum 
D Adequate management of library systems (i.e., purchasing, cataloging, inventorying) 
D Adequate knowledge of patrons (age appropriate/culture/diverse and varied collections) 
D Adequate knowledge and approp1iate selection of available resources (periodicals, 

books, reference tools, on line tools, etc.) 
D Appropriate instructional design in which plans are aligned with the instructional goals 

with adaptations for individual student needs 
D Appropriate reflection on teaching and learning to enhance instruction 
D Appropriate collaboration with colleagues, teachers, and/or administrators using the 

I ibrary and its resources 
D Appropriate ongoing evaluation of programming aligned to the instructional goals and 

building needs 

Sources of Evidence: (check all that apply) 
Lesson Plans Conferences/Interviews 
Assessments 
Student lnfonnation 

Observations 
Resources/Materials/Technology 

Other: (specify) ------------------------

DOES NOT MEET EXPECTATIONS 

Librarian's performance demonstrates: 

D Little or no knowledge of Ohio's Academic Content Standards and the district course of 
study 

D Little or no knowledge of cuniculum 
D Inadequate management of library systems (i.e., purchasing, cataloging, inventorying) 
D Little or no knowledge of patrons (age appropriate/culture/diverse and varied collections) 
D Little or no knowledge of, or inappropriate selection of available resources (periodicals, 

books, reference tools, online tools, etc.) 
D Inappropriate instructional design in which instructional goals are mis-aligned, absent, or 

improperly sequenced with little or no adaptation for individual student needs 
D Little or no reflection on teaching and learning to enhance instruction 
D Little or no collaboration with colleagues, teachers, and/or administrators using the library 

and its resources 
D Little or no attempt to evaluate programming as it aligns to instructional goals and building 

needs 

Category I Comments and/or Recommendations: 
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Category II: Classroom/Librarv E11viro11111e11t Librarians establish and maintain a purposeful and equitable environment for learning in which students feel safe, valued, and respected by instituting 
routines and by setting clear expectations for student behavior. Category II reviews: Interaction with Students, Establishment of a Leaming Environment, and Student Interaction. Category II occurs 
during the Classroom Observatio11 phase of the evaluation process. 

EXCEEDS EXPECTATIONS 

Librarian's perfonnance demonstrates: 

D Exceptionally neat and tidy, well organized environment 
with appropriate noise level and orderly seating for 
students 

D Effective and efficient system for circulation, overdue 
materials, shelving, and/or scheduling 

D Extensive interactions between librarian and 
students 

D High standards of conduct with emphasis on student 
responsibility for self-management of behaviors 

D Safe and innovative organization of physical space that 
provides high accessibility to learning and to the creative 
use of resources, materials, and technology 

Sources of Evidence: 

MEETS EXPECTATIONS 

Librarian's performance demonstrates: 

D Neat and tidy, organized environment 
with acceptable noise level and seating for 
students 

D Established system for circulation, overdue materials, 
shelving, and/or scheduling 

D Appropriate interactions between librarian and 
students 

D High standards of conduct and effective management 
of student behavior 

D Safe and adequate organization of physical space that 
provides accessibility to learning and to the use of 
resources, materials, and technology 

DOES NOT MEET EXPECTATIONS 

Librarian's performance demonstrates: 

D Unkempt, disorganized environment with 
unacceptable noise levels and inappropriate seating for 
students 1 

D No apparent system for circulation, overdue materials, 
shelving, and/or scheduling 

D Inappropriate or disrespectful interactions between 
librarian and students 

D Absent or unclear standards of conduct, or ineffective 
management of student behavior 

D Unsafe or inadequate organization of physical space to 
provide accessibility to learning and to the use of 
resources, materials, and technology 

Classroom Observations 
Jnfonnal Observations/Visits/Walk-throughs 
Conferences/Interviews 

Visual Technology 
Resources/Materials/Technology/Space 
Other (specify) __________________ _ 

Categorv II Comments: 
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Categorv Ill: Instructional Delivery Librarians, through their knowledge of the content and their pedagogy and skill in delivering instruction, engage students in learning by using a variety of 
instructional strategies. Category III reviews: Communications, Questioning and Discussion Techniques, Engaging Students in Leaming, Providing Feedback, Demonstrating Flexibility, and 
Responsiveness. Category II I occurs during the Classroom Observation phase of the evaluation process. 

EXCEEDS EXPECT A TIO NS 

Librarian's perfonnance demonstrates: 

D Exceptional communication of library procedures and 
lesson expectations 

D Extensive use of questioning and discussion strategies 
that encourage independent, higher level thinking 

D Extensive engagement of students in learning 
D Exceptional feedback to students on their 

learning 
D Exceptional flexibility and responsiveness in meeting 

the learning needs of students (differentiated instruction) 

Sources of Evidence: 

MEETS EXPECTATIONS 

Librarian's performance demonstrates: 

D Consistent and appropriate communication of library 
procedures and lesson expectations 

D Appropriate use of questioning and discussion strategies 
that encourage student participation and thinking 

D Engagement of students in learning 
D Consistent and appropriate feedback to students on their 

learning 
D Flexibility and responsiveness in meeting the learning 

needs of students (differentiated instruction) 

DOES NOT MEET EXPECT A TIO NS 

Librarian's performance demonstrates: 

D 

D 

D 
D 

D 

Unclear or inappropriate communication pflibrary 
procedures and lesson expectations 
Ineffective use of questioning and discussion 
strategies with little student participation 
Little or no engagement of students in learning 
Little, inaccurate, or inappropriate feedback to 
students on their learning 
Inflexibility in meeting the learning needs of 
students (little or no differentiated instruction) 

Classroom Observations Student Assignment Sheets 

Categorv Ill Comments: 

Informal Observations/Visits/Walk-throughs 
Conferences/Interviews 
Assessment Materials 
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Instructional Resources/Materials/Technology 
Student Work 
Other (specify) __________________ _ 
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Categorv IV Pro(essionalism Professionalism is demonstrated through qualities that characterize a professional person in aspects that occur in and beyond the library/building. Category IV 
reviews: Maintaining Clear and Accurate Records, Communication with Families and Students, Contributing to School and District, and Developing Professionalism. Category IV occurs during the 
Post Conference phase of the evaluation process. 

MEETS EXPECTATIONS 

Librarian's perfonnance demonstrates: 

D 

D 

Adherence to school and district policies and procedures 
Knowledge of and compliance with the Professional Code of Conduct 
Compliance with school or district requirements for maintaining accurate records 
Adequate and appropriate communication with families, colleagues, school 
personnel, and students 
Participation in school or district professional growth and development 
oppo1iunities 
Provides adequate supervision and appropriate guidance oflibrary personnel 

Sources of Evidence: 
Conferences/Interviews 
Observations 
Artifacts/Interaction with Families 

DOES NOT MEET EXPECT A TIO NS 

Librarian's performance demonstrates: 

D 
D 
D 
D 

D 

D 

Failure to adhere to district policies and procedures 
Lack of knowledge of and/or compliance with the Professional Code of Conduct 
Lack of compliance with school or district requirements for maintaining accubte records 
Little, inappropriate, or no communication with families, colleagues, school personnel, 
and students 
Failure to participate in school or district professional growth and developmei:it 
opportunities 
Failure to provide adequate supervision or appropriate guidance of library personnel 

Documentation of Professional Development/Growth Participation 
LPDC Documentation Sources 

Other (specify) _____________ _ 

Categorv IV Comments: 
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Emplovee's Comments (option an: 

Evaluator 

Employee 
Date: -------------
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To: 

From: 

Date: 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

Guidance Employee Evaluation 
PRE-Conference Scheduling Form 

Pre-Conference Scheduling Information 

APPENDIX N-1 

GUIDANCE 

CUYAHOGA FALLS CITY SCHOOL DISTRICT 

To: 

From: 

Date: 

Guidance Employee Evaluation 
POST-Conference Scheduling Form 

Post-Conference Scheduling Information 
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CUYAHOGA FALLS CITY SCHOOL DISTRICT 

Employee Evaluation Form for Guidance Staff 

Employee's Last Name: ______________ First Name: -------------- Date: ----------- School Year: __________ _ 

Position: School: ------------------~ Evaluator: 

This fonn is to serve as a permanent record of an administrator's evaluation of a guidance counselor's performance during a specific time period based on specific criteria. 

Performance Evaluation 

Directions: Examine all sources of evidence provided by the guidance counselor and bear in mind the aspects of counseling for each of the four categories used in this form. Refer to the rubric 
language, checking the appropriate aspects of guidance, and indicating the sources of evidence used to determine the evaluation of the results in each category. Sign the form and gain the signature of 
the employee. Each item must he checked or marked as NIA (not applicable). 

Category I: Pla1111i11g and Preparation - Through their knowledge of content and pedagogy skills in planning and preparation, guidance counselors make plans and set goals based on the content to 
be learned. their knowledge of students, and their instructional context. Category I reviews: Knowledge of Content and Pedagogy, Knowledge of Ohio Academic Content Standards, Knowledge of 
Students, Selecting Instructional Goals, Designing Coherent Instruction, Assessing Student Leaming, Knowledge of Resources, Materials, and Technology. Category I occurs during the Pre­
Conference phase of the evaluation process. 

MEETS EXPECTATIONS 

Guidance Counselor's performance demonstrates: 

D Adequate knowledge of the National Standards and district guidance course of study 
D Adequate knowledge of counseling and school guidance procedures 
D Adequate knowledge of students and how to use this knowledge to direct and guide 

them 
D Appropriate instructional goals that reflect standards and high expectations of students 
D Awareness of resources, materials, or technology available through the school or 

district or professional organizations 
D Appropriate instructional design aligned with instructional goals with adaptations for 

individual student needs 
D Appropriate design of group instructional opportunities and individual counseling plans 
D Appropriate assessments of student learning aligned to applicable guidance and 

counseling goals 

Sources of Evidence: (check all that apply) 
Collateral Duties Conferences/Interviews 
Assessments Calendar of Guidance Activities 
Student Records Resources/Materials/Technology 

Other: (specify) ------------------------

DOES NOT MEET EXPECT A TIO NS 

Guidance Counselor's performance demonstrates: 

D Limited or partial knowledge of the National Standards or district guidance course of study 
D Limited or partial knowledge of counseling and school guidance procedures 
D Little or no knowledge of students and how to use this knowledge to direct and guide 

them 
D Unclear or inappropriate instructional goals and/or low expectations for students 
D Little or no awareness ofresources, material, and technology available through the school 

or district or professional organizations 
D Inappropriate instructional design in which instructional goals are misaligned, absent, or 

improperly sequenced with little or no adaptation for individual student needs 
D Inappropriate design of group instructional opportunities and/or individual counseling plans 
D Lack of appropriate assessments of student learning aligned to applicable guidance and 

counseling goals 

Category I Comments: 
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Categorv II: Classroom/Office E11viro11111e11t Guidance Counselors establish and maintain a purposeful and equitable guidance environment in which students feel safe, valued, and respected by 
instituting routines and by setting clear expectations for student behavior. Category II reviews: Interaction with Students, Establishment of a Leaming Environment, and Student Interaction. 
Category II occurs during the Guidance Observation phase of the evaluation process. 

EXCEEDS EXPECT AT IONS 

Guidance Counselor's perfonnance demonstrates: 

0 Clear and high expectations for student 
achievement 

0 Extensive attention to equitable learning opportunities for 
students 

0 Extensive interactions between counselor and 
students 

0 Innovative management of instructional groups, 
transitions, materials, and supplies 

0 High standards of conduct with emphasis on student 
responsibility for self-management of behaviors 

0 Safe and innovative organization of physical space that 
provides high accessibility to learning and to the creative 
use of resources, materials, and technology 

Sources of Evidence: 

Observations 

MEETS EXPECT A TIO NS 

Guidance Counselor's performance demonstrates: 

0 Clear and moderate expectations for student 
achievement 

0 Adequate attention to equitable learning opportunities 
for students 

0 Appropriate interactions between counselor and 
students 

0 Adequate management of instructional groups, 
transitions, materials, and supplies 

0 High standards of conduct and effective management 
of student behavior 

0 Safe and adequate organization of physical space that 
provides accessibility to learning and to the use of 
resources, materials, and technology 

DOES NOT MEET EXPECTATIONS 

Guidance Counselor's performance demonstdtes: 

0 Low or unclear expectations for student 
achievement 

0 Little or no attention to equitable learning bpportunities 
for students 

0 Inappropriate or disrespectful interactions between 
counselor and students 

0 Inefficient management of instructional groups, 
transitions, materials, and supplies 

0 Absent or unclear standards of conduct, or ineffective 
management of student behavior 

0 Unsafe or inadequate organization of physical space to 
provide accessibility to learning and to the use of 
resources, materials, and technology 

Informal Observations/Visits/Walk-throughs 
Conferences/Interviews 

Visual Technology 
Resources/Materials/Technology/Space 
Other (specify) __________________ _ 

Categorv II Comments: 
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Categorv III: Guidance Service: Guidance Counselors, through their knowledge of standards and their pedagogy and skill in delivering guidance instruction, engage students in learning by using a 
variety of instructional strategies. Category III reviews: Communications, Questioning and Discussion Techniques, Engaging Students in Learning, Providing Feedback, Demonstrating Flexibility, 
and Responsiveness. Category III occurs during the Guidance Observation phase of the evaluation process. 

EXCEEDS EXPECTATIONS 

Guidance Counselor's perfonnance demonstrates: 

D Exceptional communication of guidance procedures and 
lesson expectations · 

D Extensive use of questioning and discussion strategies 
that encourage independent, higher level thinking 

D Extensive engagement of students in learning 
D Exceptional feedback to students on their 

learning 
D Exemplary use of infonnal and fonnal individual and 

group counseling techniques 
D Exceptional flexibility and responsiveness in meeting 

the needs of students, parents, colleagues, administrative 
staff, and community members 

D Exceptional coordination and administration of district 
procedures for scheduling and assessment 

D Creative use of resources, materials, or technology 
available through school, district, or professional 
organizations 

Sources of Evidence: 

MEETS EXPECTATIONS 

Guidance Counselor's perfonnance demonstrates: 

D Consistent and appropriate communication of guidance 
procedures and lesson expectations 

D Appropriate use of questioning and discussion strategies 
that encourage student participation and thinking 

D Engagement of students in learning 
D Consistent and appropriate feedback to students on their 

learning 
D Consistent and appropriate use of infonnal and fonnal 

individual and group counseling techniques 
D Flexibility and responsiveness in meeting the needs of 

students, parents, colleagues, administrative staff, and 
community members 

D Adequate coordination and administration of district 
procedures for scheduling and assessment 

D Appropriate use of resources, materials, or technology 
available through school, district, or professional 
organizations 

DOES NOT MEET EXPECTATIONS 

Guidance Counselor's perfonnance demonstrates: 

D Unclear or inappropriate communication of,guidance 
procedures and lesson expectations 

D Ineffective use of questioning and discussion strategies 
with little student participation 

D Little or no engagement of students in learning 
D Little, inaccurate, or inappropriate feedback to students 

on their learning 
D Little or inappropriate use of formal and informal 

individual and group counseling techniques 
D Inflexibility in meeting the need of students, parents, 

colleagues, administrative staff, and community 
members 

D Inappropriate coordination and administration of 
district procedures for scheduling and assessment 

D Little or inappropriate use ofresources, materials, or 
technology available through the school, district, or 
professional organizations 

Collateral Duties Student Schedules 

Categorv III Comments: 

Infonnal Observations/Visits/Walk-throughs 
Conferences/Interviews 
Assessment Materials 

144 

Instructional Resources/Materials/Technology 
Student Work 
Other (specify) ______________ ____ _ 



APPENDIX N-2 
4 ofS 

Employee's Last Name: -------------- - First Name: - ------------------ Date: 

Categorv IV Pro(essio11a/is111 Professionalism is demonstrated through qualities that characterize a professional person in aspects that occur in and beyond the office/building. Category IV reviews: 
Maintaining Clear and Accurate Records, Communication with Families and Students, Contributing to School and District, and Developing Professionalism. Category JV occurs during the Post 
Conference phase of the evaluation process. 

MEETS EXPECTATIONS 

Guidance Counselor's perfonnance demonstrates: 

0 
0 
0 
D 

D 

Adherence to school and district policies and procedures 
Knowledge of and compliance with the Professional Code of Conduct 
Compliance with school or district requirements for maintaining accurate records 
Adequate and appropriate communication with families, colleagues, school 
personnel, and students 
Participation in school or district professional growth and development opportunities 

Sources of Evidence: 
Conferences/Interviews 
Observations 
Commendations 

DOES NOT MEET EXPECTATIONS 

Guidance Counselor's perfonnance demonstrates: 

0 
0 
0 
D 

D 

Failure to adhere to district policies and procedures 
Lack of knowledge of and/or compliance with the Professional Code of Conduct 
Lack of compliance with school or district requirements for maintaining accurate records 
Little, inappropriate, or no communication with families, colleagues, school personnel, 
and students 
Failure to participate in school or district professional growth and development 
onnortunities 

Documentation of Professional Development/Growth Participation 
Interaction with Families 
LPDC Documentation Sources 

Other (specify) ____________ _ 

Categorv IV Comments: 
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Evaluator 

Employee 

APPENDIX N-2 
5 of5 

*(Employee signature does not necessarily imply agreement but only signifies that the employee has participated in the evaluation process and has had the opportunity to comment.) 

146 



INDEX 

3 

3319.02 ... .... .. .... .. .. .............. ... .. .. ... ........... .. .... ... ... .... ..... .............. .... .... .. ... ..... ...... .. ... ..... .... .... ... ... .... .. 1 
3319.111 .. ... .... ... .. ......... ................................................ ............ .... ... .... .... ... ... ........ ................. .. 58, 59 

4 

403(b) ... .... .. ....... .............. .............. ..... .... .. .... .. .. ... ...... ......... ... .... ... ..... .................. ........................... 42 
4167 .......... ....... ..... ..... ........... ........ .. ... .. ..... .... ... ... ... .................... ... ..... .. .. ....... ............. ... .. ... .. ...... ... .. 86 

5 

504 Plan ................. ... .... .. .... .. .......... ... ...... ........... ...... .. ... ... ...... .... ..... .. ....... .. ...... ....... .... .. ............ ... . 1 

A 

AAA ........... ..... .... ... .... ......................... ........ .. ..... ........................ ..... ... ......... .... .. ........................... .... 6 
ABSENCE FROM DUTY AND LEAVES OF ABSENCE .. ... ... .. .... ... ........................ ....... 25-36 
Academic Challenge Advisor ........................ ....... .. .. .... .. ... ................. ....... ....... .... .. ... ..... . 9, l 01 11 2 
Academic Freedom ...................................................................................................................... 58 
ACCEPTABLE USE AGREEMENT .............. ..... ............................................... .. ... .... .... ..... .. 123 
Acceptance of Supplemental Positions .................................................... ............... ... ..... .... ... ........ 16 
ADDITIONAL PROVISIONS .............................................................................................. 77-81 
additional service .............................. .......... .... ...... ..... ... .................... ........................................... .... 7 
additional services .... ...... .......... ................ ...... ................ .. ...... ......... ..... .. ........... .. ... .... .... .. ... ... 7, 8, 15 
Additional Services and Supplemental Contracts ...... ..... ........ ..... .. ... ...... ...... .. .... ..... .. ........ 15-16 
Adequate Yearly Progress (A YP) ............. .. .. .... .. .......... .. .. ... .... .. ... .. .. .... ................. .. .............. ........ 89 
Administering Medication ....................... .................. .... .. .... ... .. .... ..... ... ..... .. .... ... ................. ......... 80 
Administrative Liberalizations ................... ....... .................... .. .......... ... .................... .. ..... .. .... ......... 3 7 
Adoption Leave ..... ... ..... ....... ... .... ....... ... ....... ....... ..... .. .... ........ ... ... ...... .. .......................................... 29 
advisory class ....... ......... .. .. .. ...... ......... ... ..... .. ... ...... ......................................................................... 47 
aesthetic standards .... ......... ................ ... .......... ... .. .... ............. ....... ..... ... .... ..... ........ ... ..... ...... ........... 77 
agenda ................... .. ...... .. ..... .............. ... .. ..... ....... ....... ..... .. ..... ....... ...... ..... .... ... ..... .......................... 6 
Agreement ............ ..... ...... ....... .. ..................................... ...... ... ....... .. .. .............................. ... ..... .. ....... 2 
aide ....... .. ............. .... ...... ................... .. ..................... ......... .... ... .. ... ....... ......... ......... ............... .. ..... ... 2 
Alternative Assessments .................................... .... ..................... ........ ... .... .. .. .. ...... ..... .... .. .. ... ... ... .. 14 
Ambulance ................................ .... .. .... .... ... ... .... .. ... ............ ..... .. .. .... .... .. .. ..... ............... .. ................. 37 
a1nendments ....... ........ .. ..... ....... ..... ..... .......................................... ... ......... ........... ......... ............ 78, 80 
amicus curiae ...... .. ... .......... ......... ............ .. .... ... ... ......... ............. .... ................ ..... .. .... .. .. ... .. ............. 72 
annual evaluations .. .. ............. ... .. .. ... ..... .. .. .... .... .. ... .. .. .... .. ..... .... .. ... ......... ... .... ....... .. ...... ... .. .. ... .... .. .. 46 
Annuity Option .... .... ....... .. .... ................ ...... ... .... ...... ......... .. ......... ....... .. ........ ... .. ... .. ........ ..... .... .. .... 42 
Anony1nous letters .................. .. .. ..... .. .. ....... .. .... .. .. .................... .... ...... ... ................. ...... ...... ... ........ 55 
Appeals Panel. ........ ...... .......... ... .... ...... ... ....... ............... ..... ......... ................. ... .................... ...... 7 80 
Appraisal Model. .. ... ..... .................... ... .. .... .. ... ...... ....... .. ... ... ... ......... .... .. .......................... ....... 57, 120 
Appropriation ........ ........ ...... ..... ........ .. .. ... .... ... .. ............. ......... .. ........... ......................................... .. 23 
arbitration ............. ... .. .... ..... .... .. ..... .. .... ....... .... ... ........... .... ... ....... ......... .. .......... ........................... 6, 90 
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arbitrator ...... .. .... ... .. ...... .. .... .. .. ... ......... ... .. ...... ..... .. ......... .. ... .. ...... .. .... ... .. .. .. .... .... .. .... .... ... ... .. .... ......... 6 
art ..................... .. ..... .. ..... ..... ... ... ...... ................... ... .. ... . : ..... ....... ..... .. .. .... ....... .... .. ... ...... .. ..... ... ... 10, 68 
Art Teachers .... ... .... ....... .. .............. ... ... ......... .. ..... .. ..... ........ ..... ... ...... .. ....... .... ... .... .. ...... ... ............... 10 
assault ................... ... .. .... .. ... .... .. ..... ... ..... .. .. ........ .. ............... .... .... .... ... ... .. .... ..... ....... ...... 18, 21, 32, 33 
Assault Leave ..... .. .... ... ... ... ...... .... .. .. .. ..... .. ... .. .. ... ................... .......... .......... ......... ... ................ .. 32-33 
Association ............................................. ..... .... ..... ... .... ... .... ...... ... ... 73, 77, 78, 80, 85, 86, 88, 89, 90 
ASSOCIATION ........... .... .... .. ....... ........... ....... ... .. ...... .. .. ........... ..... .... ................................ .. ... 68-72 
Athletic Assignments - High School.. ............. ......................... .. ....... .. .. ........... ... ....... .... .... ... 10-12 
Athletic Assignments- 7th, 8th, and 9th Grades ........................................... .. ....... ...... ......... ... 12-13 

B 

Background Checks .......... .. ..... ........... ..... .. .. ... ... ... ... ... ..... .. ..... .. ..... ....... .............. ..... ... ....... .. .... ... . 25 
Benefits .................. .. ........ ... ... .... .... ............. .... .... .... ..... ......... .. ........................ ... .......... 37, 38, 39, 40 
bids ............................................... .. ..... ... ....... .... .. ..... ..... .... ....... ... .. ....... ....... ... ........... ............. .. 43 , 60 
Birth Control Pills ....... ... ........................ ....... .... .. .... .. .... ...... ........................................ ...... .. ... ....... . 3 7 
briefs .... .... ............ ... .... ..... ... ..... ......................... ... .. .. ... .. ................. ..... ........ .... ....... ......... ............ ... 72 
budget ........ .. ........... .. ............................ .. ................... ................... .... ..................... .. .. .. .... ...... .... .... . 25 
building administrator ............................. .. ... .... .... ............. ... .......... ... .... .... .... .......... .......... ... .... .... .. 45 
Building Administrator ....................... .... .... ... .......... ... ..... ... .. .. .......... .... .. ... ... ............ .. ...... ...... .. ..... 86 
Building AV Coordinator ................... .. ........................................ ........ ... .... ...... .. .. ........... ...... ... ..... . 9 
Building Representative ......................... .. .......... ... ....... ... ... .... .. .............. .. .. ........ .... ........ .. .... 5, 69 70 
Bureau of Workers' Compensation .............. ....... ... ... .... ... ............... ........ ... ...... ................. ... ... ... .. .33 

c 

C.I.P ................................................ .. .... ............... .. .... ... ........ .... .......... .. ............... ... .. ... ... ... .. ... ... .... 81 
Calamity Make-Up Days ........ .. ..... ........... ....... ...... ...... .... ............. ... ............... ......... .. .. ... ... ..... ... ... . 52 
Calendar, School ............ .. ......................... .. .................................... ...... .. .. ... ... ............ ...... .... ....... 77 
Career Tech/Business Department Chairperson .. .. ... ..... ... ... ............. ........ ............ .. .. ....... 9, 104, 115 
case manager load .. ...... ..... .. .... ....... .. ............. .. .. .... ...... ...... .......... ... ................................................ 48 
Case Managers ... .... ..... .... ............................ .. ...... ............ ... ..... .. ... ......... ... ..... ... .. .. ... ....... ... ... ..... ..... 14 
Cash Incentive to Opt-Out of Insurance Plans .. ..... .. ............. .... ... ........... ........................... ... .. .43 
caucus .... .. ...... ... .. .. ........ .. .... ..... ... ....... .. ... .... ...... ......... ... .. .. ... .. .. ........... ... .. ..... .. ....................... .... ....... 2 
censorship ..... .. ...... ......... ......... ... ....... ......... ... ... .............. .. ..... ... .. .. ..... ... .. .. ..... ..................... ... ..... 8, 58 
censure ............................................................................................... ... ........................................... 3 
Certificated Pers nnel, Contracts of.. .... ................................... .. ... .......................... ........ .... 48-50 
Certificated Staff for Courses Carrying High School Credit.. ..... .............................. ......... .. .. . 20-21 
certification/licensure ...... .......... .. ........ ... ...... ... .. ....... ......... .. ..... ......... ......... ...... ... .. ....... ........ .... 45, 46 
Certification/licensure ....... ... ......... .. ... ... ... ... ........ .. ..... .. .. ....... .. .. ........... .... ... .. .... ....... .. ... .. ....... .... .. ... 45 
certified/licensed ...... ... ......... ... .... .... .... ... ... ..... ..................... .. ........ .. .. ........ ... ....... .. ... .......... .. ... ... .. .. 79 
CEUs .. ......... .......... ..... .. .......... ... ... ......... ....... .. .... .. .. .............. ... .. ............ ....... ...... .. .................... 78 7 
CFEA Officers ...... .... .......................... ..... ...... ... .. .... ....... ................... ......................... ..... .. ........... .. 68 
CFEA President ................. ... ................... .... .... ........ .. .... 25, 28, 44, 55, 68, 73, 74, 77, 91, 127, 128 
change in address ................... .. ... ................... ..... ..... ...... .................. .. ....................................... ..... 74 
Chapter 4167, Revised Code ............... ...... ......... ... ......... .... ................................. ....... .. ............ ...... 86 
CIP ........................................ .... ........ .... ............................ ................. ........ ............ ........... ...... . 81,88 
civil ........................................ .. ... .. .. ........ .......... ............. ... .. ..... ..... ....... ... ....... ... ... ...... ....... .... .......... 33 
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Clai1n Audits .................................... ........ .. .. ....... ................................... ...... ..... .... .. ... .................... 37 
Class Size/Workload ........ ... .. ......... ................ .. : .. ...... ........ ...... ... ....... ...... .. .. .. ... ..... .. ....... -.:.-..... : ..... 67 
classroom supplies ......... .... .... ....... .... ..... ....................... .... ..... ..................... .. .. ... .... ......................... 25 
Cleanliness .................. ...... .. ...... ............ ...... ..... .... .. ... .. .... ........... .... .... ...... ... ...... ............................ 87 
Code of Ethics .............. .... ... ........ .... .... ... .. ... .. ....... ........... ....... .. ....... .. ... .... .. ..... .... ........ .. .. .... ..... .... .. 58 
coerce .......... .... ....... ..... ..... ..... ...... ....... ....... ....... ... .. ...... ........ ... .................. .... .. .. ... ... .......................... 3 
coercion ..... ....... .. ... .. .... .. ... ..... .. ......... ........ .. ................... .. ..... .............. ......... ... ..... ... .................... 8, 87 
collective bargaining ..... ... ................................................................... ... ................ 71, 82, 88, 89, 90 
Committee Meetings .............................. ....... .... ....... .... ....... ......... ...... ............ ..... ......................... 81 
Comparable Teachers Defined .. ... ......... ..... ... ..... ..... .... .......... ... .. ... ..... .... .... .. ...... .................. 75-76 
COMPENSATION .................... ............ .. ........................... ..... .. ........ ........ .... ............ ...... .... .... 7-25 
Complaint. ......................................................... .................................... .. .... ... .... ...... .... .. ....... .. ...... ... 3 
Comprehensive Major Medical Insurance .......................... ......... .. ... .................................. 37-38 
computer ....... .. ..... .... .. .. .. ............................................. .. ................. ...... ...................... 66, 80, 81, 124 
COMPUTER NEEDING SERVICED ................. .. ......... ..... .. ..... .. ...... ... ... ...... .. .. ...... ........ ... ... . 124 
Computer Technology Support .................................................................. .. ..... .. .. .......... ... ....... . 66 
COMPUTER TECHNOLOGY SUPPORT CHECKLIST .................. ...... ... .. ...... ............ ... .. 124 
Conferences .................................................................................. ..... ....... ... ... .... ... ...... .. ..... .. .... ..... ... 4 
confidential ............................................. ... .......... ... ... ................... .. ........ .. .......... .... ... .. .... ..... .... ..... .. 4 
confidentiality .................... .... ...... ..................... .. ..... .................... .... ... ... ..... ..... .. .... ... ..... ... ..... ... ..... 84 
Confidentiality shall not extend to illegal acts ...... ............................ .. .......... ... ... ... .... .................... 84 
Consistency with Law ................. ... ..... ........... .... .... .... ........... ...... ............................. .. ............ 83, 86 
Constitution ................................................................................... ... .... .. ........ ...... .............. .... .... .. .. 58 
Continuing Contracts ........................................................................ .... .................... .. .... .... .. ... 49, 50 
Continuous Improvement Plan Committee .... .... ................................ .... .. .. .. ... ..... ...................... .... 81 
Contract Year ................................... ... ................ ... ..... ..... .... ...................... ....... ........ .. .. .... ..... 51-52 
Contracts of Certificated Personnel .. .. ...... ................................ .. .. .. ......... ... ... ... ... ....... ..... .... 48-50 
Contracts, Counselor - Extended Time ......... .. ............ .............................................................. 59 
controversial issues ....... .... ...... .... ... .... ................... .. ............... .... .... ... .. ... ............ ... ....... ... .. ............. 58 
Course of study ............... .. ..... ... .................. .. .................................. .. .. .. .. .. ... .............. .... ... ............. 15 
court .......................... ........... ... ...... ...... ... ... ... ... ....... ..... ......................... ... .. .. .. .. .... .... .. ... ............ 33, 90 
Court Appearance, Absence of Employees Due to ... .. .. ..... ....... .. ... ...... .. ... .. .. .. ....... ........ ........... 33 
CPR masks and mouthpieces .... ..................................... ......... .. ............. ...... .... ... .. ...... ....... .. ...... .... 87 
CREDIT FLEXIBILITY COMMITTEE ..... ...................................... ..... .. ....... ...... .. ..... ..... .. ...... 89 
Credit Union Deductions .. .... .. .... ... .... .. ... ... ................... .... ... .. .......... ....................... .......... .. ..... ... . 22 
criminal .................... .. ....... ... .. ... ..... ..... .... ........... ... .. .. .. ... .... ... ... ... ..... .... ... ............. ............. ....... 25, 33 
cross categorical teachers .............................. .... .. ..... ............. .. .. .. ... .............. ... ................ ........ .. ..... 82 
current contract language .. ....... .... .. .... ......... ......... .. .. ........... ............... ... .................. ..... .. ..... ...... .... . 78 
CURRICULUM .............. ..... ... ..... ..... .. ... ..... .. .... ... .. ........... .. ...... .. ... .................. .. .......... ....... .. . 67-68 
custodial care ............................................................................... ......... .. .... ... ..... .... ... ................. ... 82 
CUYAHOGA FALLS SALARY SCHEDULE INDEX .. ................. .. .. .. ....... ..... ............ ........... 92 
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D 

danger. ......... ......... .. .... .... .. ................ ... .... ..... .......... ........ .. .. .. ..... ... .... .... ....... ... .. ....... .. .... ... ... ..... 86, 87 
deadline ......... ....... .............................. .. ... .. .. ... ... ...... ..... ......... ........ ...... ............ ............. 20, 22, 24, 40 
death ..................... .. .............................. ....... ...... ..................... ..... .. ... .......... 17, 22, 26, 27, 43, 44, 87 
declaratory judginent .................... ......... .. .......... .. ....... ...... .. .. .. .. .... .. ..... ...... ..... .. ....... ........ .............. 90 
dental ................................... ... .. ..... .. ............. ...... ..... ....... ...... ... ..... ...... ..... ... .... ......... ....... ......... .... ... 43 
Dental Insurance .............. ...... ... ... .... .... .... ..... ........ ..... ..... ..... ... .. .. ......... .. .. .. .. .... .. ... .. .. ..... ......... 39-40 
DENTAL PLAN ........................... ..... ................. ... ....... ..... ..... ........ ............. ... .. ... ... .. ... ............... 126 
Department Head ................... .. ... ... .... .......... ..... ............... .... .... .. ... .......... .. .. ... ... ........ ........... .. .. .... .. 67 
diagnosis ....................................... .. .... ... .. ..... ...... ..... .. .... .... .. .... .... .. ....... ................. .. .............. 35, 125 
Diagnostic Services ................... .... .. ......... ........ ........ .. ...... .... ... ............... .. .... .... .... .. ... ... .. .. .............. 37 
Diagnostic Testing ................... ... ............... ..................... ... ... .... .. .... ...... ... .... .... .. ... ...... .. ................ 88 
Direct Deposit of Pay ..... .... ... ......... ... ..... .. .. .... ... ............. .. .... .. .................. ......... .. ... ....... ... ..... ..... .. 17 
disability .............................. .. ... ....... .. ... ... ... ..... .. ... ... ... .... .. .. .... .. ... ..... .. ..... .. ... ...... ............................ 33 
Disability Retirement ....... ...... ... .. ..... ................. ... ....... .... .. .......................... .... .... .... ..... 33, 34, 35, 36 
disabled students .................. ...... ..... ... ... ... ............... ..... ... ... ... .... ............. .. ... .. ... ....... .... .. ........ ... 82, 83 
disciplinary interview .. ... ..... .. ...................... ........... ........ ..... .. ..... ......... ...... ... ..... ... .......................... 55 
discipline ... ............ ... ..................... ....... ... .... .... ...... ... .. ... ....................... ..... ........... ..... ... 32, 33, 66, 77 
discrimination ......... .................. .... ... .......... .... .. .. ..... ... ....... .. ... ... .. .... .. .. .............. ...... ...... ... ...... ........ 87 
Discrimination to be Grieved ...... .................................. ... .. ... ... .......... ........... ..... .. .. ................ .. ... 87 
disease .. .... ..... ..... ..... ................ ... ............ ..... .. .......... .. .... ......... .. ....... .. .... ................................... 26, 65 
Dispute Resolution ............ ..................... ... ........ ... ......... .... .. ... .......... .. ... ... ... ...... ..... .. .. ..... .. .. ... .. .... .. 2 
Double Grades .......................... ...... ...... ................. ..... .. .. .. ......... .. .. ... ... ........ .......... ... ....... ...... ........ 14 
dues ....................... ................ .... ....... .. ...... ... .... .. ........ ......... ... .. ..... .. ... ....................... ... .......... ... 70, 71 
Dues ............... ... ...... .. ... .... ...... ..... .. ... ... .. ... ..... ...... .. ...... ... .... .. .. .... .. .... ... ...... .. ... ........ ........................ 70 
Duration ................ .. ..... ... ... ................................ .. ....... .. ............ ......... ....... ..... ..... ..... .... ................. 90 
DURATION, INTENT OF AGREEMENT, AND SIGNATURES ... .... ....... .. ..... ...... ..... ... 89-91 

E 

Early Release ....................... .. ... .. ..... .. ..... .. .................. ... ... .......... ........ ...... .. ... .... ... ......................... 52 
educational allowance ........ ..... ... ... ........... .... .... .... ... .... .......... .. ... ...... ........... ..... .... ....... ..... ... ..... 23, 24 
Educational Supply Fund .. ..... ........... ...... ...... .. ... ... .... .... ..... ... ...... .. ... ........... .......................... ...... 25 
educational workshops .................................. ........ .. .. .... .... ... ... ... ....... .. .. .. .... ....... .. ... .. .. ..... ........ ...... 46 
Effect of Section 1116(d) of ESEA ............ .. .. ..... .. .... ............... .... .. ....... .... ..... .. ..... ..... ............ 89-90 
e-mail .. .. ...... ...... .. .... .. .. ......... .. .... .............. ...... ... ..... .... ... ...... ....... ........ .......... ......... .. .. ... .. : ....... .. 16, 45 
Elementary & Secondary Education Act (ESEA) ..................... ... ... ............ .. .. .... ............... 88-89 
e1nergency ....... ........... .... ............... ..... .... ........ .......... .. ... ..... .... .................. .. 30, 52, 53, 54, 77, 80, 88 
Emergency ..... .... ................ .... ......... ... ..... ....... ..... ............. .. .......... .... .. ... ... ............ ..... ....... 30, 39, 125 
Employee Education Program ............. ..... ......... .. ... ................ ....... ....................... ..... ...... .. .... ........ 37 
Employee Incentive Option .. .............. ........ .. ... ... .. ... ... .... ... ...... ..... ..... ........... ........... .... .... .. .. .... .... .. 3 7 
Employment and Retention of Teachers ........ .. ...... ..... .. -... .............. ....... ... .. ............................ .. .46 
Endodontics, .... .......... .. ...... ... ....... ...... ....... ..... ........ ...... .. ..... .. ........ .... ....... ... .................................... 39 
English as a Second L anguage Coordinator ....... ... .... ....... ......... .............. ............................ ...... 80 
English Department Chairperson ......... ..................................... .... .. ............. ........ .. .......... 9, 104, 105 
enrollment .................................................. .. .. ... ............... .... ... ...... .. ... .......... ................. ..... 23, 40, 67 
Entire Agreement Clause ....... ... .......... ... ... .. ...... .......... ..... ... .. .. .. ... ............. ........ ...... ............ ........ 89 
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Entitlement to Rebate .................... .. ......... ........... .. .. .. .. ... .. ........ ... ............................ ....................... 72 
ESEA ............................................. .. . · ..... .. .... .... .. .. .. .. .. .. ... ... .... .... .. ... .. ........ ...... ......... ........... 88, 89, 90 
ESL .. ......................... ............ ...... .. ... .... ... .. .. ...... ....... .... ... ..... .. .......... ... .. .. .. .. ...... ....... ...................... 68 
evacuation ......................................................................... ................... ... .... .. ...... .... ....................... 88 
EVALUATION FORM, INSTRUCTIONAL STAFF ................................... ......... ... ..... 130-134 
evaluations .. .... .. ... .. .. .. ... ..... ......... ... .. .. ....... .. .... ... .......... .... ... ..... ..... .. ..... ........... .46, 54, 56, 58, 75, 76 
Evening Conference ................ ...... ...... ... ........ ..... ...... ... ... ... .. .. .. .. ... ........ .. .. .. .. .. ............................... 51 
Evening School Compensation ..... .. .. ...... ...... .. ....... ...... ............. ....... .. ...... ....... ... .. .. ... ... ..... .. ... .. 21-22 
Evening School Staff and Compensation ................ ...... ................................ ....................... 20-22 
Exclusion of Weekend Admissions ........................... ...... .. ... .... ..... .... ...... .................................. .... 37 
executive session ........................................................ .. ......... ......... .. .. ...... .... .. .. .. ... .. .. .. .. ..... .. ... .... ... .. 1 
exemptions .................................................................................. .... .............. ............ .. ... ..... .... .... ... 17 
experience credit ....................... ....... .................. .. ............. ........ .. ....................................... ...... 25, 32 
expiration of the Contract .......... ........................... ...................... .... ... .. ...... ....... ...... ..... ..... ................ 1 
Extended Care ................................... ....... .. ..... ........ ............................ ... .. .. ................ .... .. .. .... .. .. .. .. 3 7 
Extended limited contracts ................. .... ... .... ..... ... ... .. ..... ... ... .... ................. ............... ..................... 49 
Extracurricular Activities ...... ........................... ... .............. ..... ..... .. ... ... .... ... ..... ................ ....... 7-10 

F 

Faculty Advisory Committee ... ............ ............. .. ....................... ....... .... ... .. ... ........ .... ........ .... 68-70 
faculty lounge ............................. ...... .. ........... ... ... ... .. ................................. .... ....... .. ..... ..... ...... ... ..... 77 
faculty meetings ............................................................................. ... ... .......................... .... .... ........ 65 
Fair Share Fee ........................... ... ..... ..... .. .......... .. .. ... .. .. .. ... .. .. .. .. ........................................... . 71-72 
Family Medical Leave (FMLA) ........ ............ .. ......... .. ... .... .. .. ..... .. .. .... ... ....... .. ..................... ........ 34 
Federal Family and Medical Leave Act.. .......................................... ........... ... ... .. .. ... .... .. ........ ....... 34 
Federal Income Tax ........................................................................... .................. .. ....... .... .... ... ... ... 17 
Federal Mediation and Conciliation Service ...................................... .............................................. 2 
fees .... .. ............................................................................................... .............. 19, 20, 21, 22, 23, 33 
filed ... .. .............................................................................................. .. ............... 4, 32, 55, 70, 72, 73 
Filling Supplemental Positions ............................................. ............... .......................................... 16 
Fillings ................................................................................... ... .... ...... ........................................... 39 
Fine Arts Department Chairperson ........................ ................... ........ .. ... ...... .. ........ ........ .. 9, 104, 115 
first aid ................................................................... ... ..................................... ... ..... .. .. ... .. .... ..... ..... . 87 
first-come, first-served ........................................... ................. ... .............. .. ........ .... ............. ..... ... .. . 24 
FMCS ...................................................................... ...... ..... ....... ..... .... .... .. ........... ............................. 2 
FMLA ... ... .. .... .... .... .. ............................................................... ............... .... .. ... .... .. : ..... ........ ... .. 28, 34 
Football Conditioning Supervisor ......... ......... .... .... .. .......................................................... ... .... ..... .. 9 
Foreign Language Dept. Chairperson .. .. .... ... ..... .... .. .......... .... ..... ................... ......... ........ . 9, 104, 115 
Formal Procedures ............................. .............. ............................................................. ............. 5-6 
Friday or Saturday School ................ ....................................... ............ .......... ....... ... .... .......... ..... 23 
fringe benefits .... .. ... ... .... .... .... .......... ... ............ ....... ... ........... ... ............. .... .. ....... .. ..... ................ 31, 47 
FRINGE BENEFITS ............. ... ........ ...... ...... .... ... .. .... .................... ............... ......... ................ 37-43 
Full mouth and bitewing x-rays .......... .. ............... .... ....... ..... .... .......... ...................... ...................... 39 
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G 

good faith ............................................................................................ ................... ........ 2, 35, 72, 87 
good faith bargaining ......................................................................... ... .. ... ............ .......................... 2 
Grievance ............................................................................................. .. ...... ....... ... .......................... 3 
GRIEVANCE FORM .... ....... ....... ... .. .. ........... .............. ........... ....... ..... .... ...... .. .... ... .. .......... 118-119 
GRIEVANCE PROCEDURE ... ......................... ... ...... ........ .... ... ........ ... .. ... ... .... .... ... ... ..... ......... 3-7 
Grievant. .......................................... .. ... .. ........ ... ......... ..... .. ..... ... ................ .... ....................... ............ 3 
gross inefficiency .......................... .... ... ....... ...... ......... ................ .. .... ......... ........... ... ... ....... ... .......... 51 
Ground Rules ............................. ........................................ .............. .... .. ...... ......... ..................... 1-2 
guidance counseling ... ..... .. .. ... ... ...... ........... ....... ......... ........................... ............................ .... .......... 68 
GUIDANCE STAFF EVALUATION FORM .. .............. ... ........... ... ....... ........ ...... .. ......... 142-146 
GUIDANCE STAFF EVALUATION PRE & POST CONFERENCE 

SCHEDULING FORMS ...................................................................... ..... .......................... . 141 

H 

HEALTH AND SAFETY ........................................................................ ....... ... ... ...... ......... .. 86-88 
Health Supplies ............................................................................ ... .. .... .. .. ........................ ..... ....... 87 
Health/Phys Ed Department Chairperson ......................................... ....... ........ ...... .......... 9 I 04 115 
High School Activities Manager .................................................. ............ ....... .. ............... ... ....... .... 17 
highly qualified ............................................................................. ........................... .... ...... ............ 55 
Home Health Care ................. .. ......... ...................................................... .. ... .......... .... ............... ... .. . 3 7 
Home Instruction ..................... ....... ............. .................................... ....... ... ...... .. .. .... .. ... .... ... ...... .. 60 
Home Instructor Compensation ........... ........ .. .................................................... .... ...... ... ........ ... 22 
homeroom ...... ..... ...... ........ .... .. ........................... ... .. ..... ....... ... .... ...... ... ...... .... ................................. 47 
Hospice Care..... ................... ........ ............................... ....... .......... .. ... ... ...... .. ...... ........... ...... ... ........ 7 
Hospital ........ ...... .... ... ....... .. ....... .. ....................................... ...... .. ............ ............... .... ...... .. ..... .. ...... 6 

I 

IEP ..................... .... .............. ... ........... .............. ........ ............ ................ .. .... . 17, 59, 65, 77, 81, 82, 83 
IEP Meetings ...... ..... ...... .. ... ................. .. ..... ... ....... ... .............. ... ....... .... ... .. ... .. ........................ ... .. .. 83 
IEP/504 Plan ............... ......... .... ...... ...... ... .... ..... ....... ...... ..... ... .......... ..... .. .......................... ........ ... .. .. 81 
IEPs ....................... ........ ......... ... .......... .... ........ ............... .. .. ... ...... .. ...... .. .. .......... ... ... .... ............. 65, 81 
IEPs, Students on .......... ....... ... .... ......... ... .. .. ....... .. ... .................................. ....... ... ......................... 77 
imminent danger ... ...... ...... ... ......... ..... ..... ... .... .... ..... .. ... .. ...... ..... ... ... ............. .-................. ........... 86, 87 
immorality ............................................................... .. ... .. ... ..... .... ..... .... .. ....... .. ... .. .......... .................. 51 
Individual Professional Development Plan (IPDP) ...... ...................... .. ....... .. .......... ..... ...... ........... 79 
Individual Small Group Instruction ...... ...... ... ....... .. ..................................... ...... ... .............. 60-65 
Individual Small Group Instructors ... ..... .. .... .... ... ..... ....... ..... .... ... .. ..... ..... .................... ........... ..... . .45 
Individualized Education Plan (IEP) .. ... .... .... ..... ... .... ... .............. ..... .. ......................................... I 
Informal Procedure ........ ........ ..... ..... .... ... .. ...... .. .. ............... .. ... .. ... .. .. .. ... .... .. ....... .. .. .. ...... .. ... ........ .. 5 
informal procedures ... ... .. ........ ... .... ....... ...... ........... ....... ......... ........ ............. ... ... ...... .. ....... ....... ...... .. . 5 
Initiating Negotiations ................ ............................................ .... ................ ... .. .. .. .. .. ... .... .. ....... .. .... . 1 
INITIATIVES AND ASSESSMENTS ..... ........... .. ..... .. ... ...... .. .... ......... .. .. ........ ... ......... .... .... 88-89 
injury ...................................................... ....................... ................... .. ....... ... ... .. .. .. ............. 26, 28, 32 
In-Patient Medical Services ................. ....................... .............................. ...... ... ...... ..... ... .. ... .... ..... 37 
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in-service ....... .... ........................... ... .. .. ......... ... .. ....... .. ............. ................ ... ... ... ..................... ... 29, 51 
inservice training ...... .... . : ...... ..... ......... ... .... .... ..... ... .... .. ... .. ...... .......... ..... .... .... ... ..... ... ...... ... ... .... 46, 82 
INSTRUCTIONAL STAFF EVALUATION FORM .............. ........................... .... ...... .. 130-134 
INSTRUCTIONAL STAFF EVALUATION 

PRE & POST CONFERENCE SCHEDULING FORMS .. ... ... ........ .. ....... .. ....... .. ... ........ 129 
INSURANCE BENEFITS CHART .... .. ..... ....... .... ............................... .... ......... ... ... ............. ... .. 125 
Insurance for Married Partners .......... .. ... ................ ... ............ .................. ...... .... ...... .... .... ... .... .. 40 
INTENT OF AGREEMENT .................................. ........ ..... ........ ... ............... ....... .. .. .. ... .. ..... 89-91 
interference .... .. ................. ..... ... ... ................... .... ..... .. ... ........ .. ....... ..... ... .. .. .. .. ................ ........... ... .. 87 
Interim Negotiations ... ...... ... ................. ............ ... .... ... ...... .. ..... .... ...... ......... .... ............................... 2 
Internal Rebate Procedure ... ..... ..... .... .... ....... .... .. ... ... ...... .. .... ... ..... .. ..... .. .. ................... .. .. .. .... .. .... .. .. 72 
Internal Revenue Service ......... ............................ .... ... ... .............. ....... .......... ..... .. ........... ........... .... 22 
Internet Usage .......... ... ... ..... ... ... ................................. .... ......... ........ ..... ............... .. .................. .. .. . 80 
Intervention Assistance ..................................... .............. .... .... ......... ... ... ... ..... ... ....... .... .. ........ .... .... 48 
Intervention Specialist/Case Manager ..... .. .... ......... ....................... ................... ............. ............ .... 14 
Intervention Specialists ....................... ............. ....... .. .................. ... .. ... ....... ... .... .. ........... .. .. ....... ..... 14 
Intramural Assignments ......................... ..... .......... ...... ...... ... ..... ... ... ............... .. .. .. .. ..................... 13 
involuntary transfer .................... .... .... ... ................ ... .. ...... .. ... .......... ....... ........... .... .. ................. 43, 44 
Involuntary Transfer ......................... ............ ... ..... .............. ... ... ... .. .... ........ .... ..... ... ........................ 44 
IPDP ....... ....... ....... .... ......................... .......... .. .. .. ..... ..... ............. ............... .. ... .. ... ..... .. .. ............ .. 79, 85 
IPDP Review ................. .................. .. .......... ... ....... .. .......... ........ .. ..................... .. ................ ... ......... 79 
IRS ............................... ................... .... ............. ..... ... .. ........ .. .......... .. .. ... ... .... ........ .. ... ... ........ .... 22, 42 
ISGI Salary Schedules .. .. ................. .... ... .... .............. ........ ............ ..... .. ..... ...... .. .. .......... ........... 62-64 
ISGis ......................................... ... ... .. .. ... ................ ... .. ............... .. ..................... ~ ............ .......... . 17, 45 

J 

jury duty ....... .... .. ............. .... .. .. ........... ............. .. .............. .. ... .. ....... .. ........... ....... .. .... ..... ...... ..... ... .... 33 

K 

kindergarten ............................... ... .......... ...... ........... ....... ... ...... .......... ............. ......... ......... . 23, 51, 67 

L 

Labor Management Committee ............. ... ............. ........... ......... ... .. ........... .... ...... ... ........ ....... .. 81, 87 
LABOR-MANAGEMENT COMMITTEE ...... ... .... ... ........... ...... ... : ........ ............. ..... .. ........ ... .. . 85 
Leave of Absence - General Provisions ................ ... ... .. ..... .. .. .. ...... .. .. .. ..... ........ .. ...... .. .. ...... . 25-26 
Leave for Professional Improvement .... ...... ................ ........... ..... ... .... .. .. ........ .. ...... .......... ... . 30-32 
LEAVES OF ABSENCE .... ... .... .. .. .. .... ...... ............ .. ... .... .. ......... .. ............ ... ... .. ....... .... ....... .. .. 25-36 
legal advice .... ........................ ..... ....... ......... ........ .... ....... ..... ......... .. ............................... ...... .. .... ....... 4 
Length of service .................................. ........... .. ..... ........ ................ ............. ................. .... ... .... . 19 21 
Lesson Plans ..... ..... .. ... ... .. ......... .... .. .. .. ............. .. .. .. ... .... .. ........ ....... ... ... .. .......... .. .. ...... ... .... .... .. ...... 66 
Level Four ... ... .... ..... .... .. ....... .. .... ... ..... ........... .. ....... .... .... ....................... .. .. ... .. ... ... ........ .. ................ ... 6 
Level One .... .......... .. ... ... .... .. ............. ... .... ....... ..... ... ... ..... .. .. ... ................ .... ................... .. .... ..... .. ....... 5 
Level Three ... .. ...... ............... ...... ... ... ... .. .......... .. ..... ... ..... .................... ........................................ .. .... 6 
Level Two ....... .......................... ....... ... .......................... .. ..... ..... .... ........... .... ... .... ... ........... .... .. .. ... 5-6 
liability .......... ...... ... ... ..... ...... .............. .. ........ .. ... .... .... .... ...... .... .. ... ... .. .. .... ..... .... ............ .... .. ........ ... . 72 
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Librarian ........................................................... ..... ........... 8, 9, 10, 58, 105, 116, 136, 137, 138, 139 
LIBRARY STAFF EVALUATION FORM .................................................................... 136-140 
LIBRARY STAFF EVALUATION PRE & POST CONFERENCE 

SCHEDULING FORMS .... ........... ... .. ......... .. ..... ...... ........... ... .. .. .......................................... 135 
Life Insurance ........................... ............ ....... ...... ....... ... .... .... ... .............. ........................................ 41 
limited contract ....... ... .......... .. ............ ..... ......... .... ........................ ....... ... ... .46, 49, 50, 56, 73, 74, 75 
Limited Contracts ................. ......... ..... ... ... ... ... ...................................... ....... ....................... 48-49, 50 
limited teaching contract ................................................ ... ..... ... .. ..... ... .. .... .. ...................... .46, 4 7, 51 
Limits .......................................................................................................... .. .. ... ... .......... ............... 24 
Local Professional Development Committee ........................... .... .......... .. ........... .. ... .. ...... .. .... .. .. .. . 78 
lock down ................................................. .... ... .... ...... ... ... ... ... .. .. .. ... .. ... ..... ... .. .. ................... ............ 88 
long term substitute contract ........................ .............. ..... ............. ................ .................................. 47 
Long Term Substitutes .............................. .... ... ....... .............. .... .... ..... ........... .. ...................... 59-60 
LPDC ..... ........... ... ..................................................... .. ........................... ...................... 78, 79, 80, 85 
lunch ........... ................................ ... ............................................ ...................... .. ................. 47, 60, 65 

M 

Maintenance of Certification/License ................................................. ................. .. ........................ 46 
Majorette Advisor ........................ .. ...... ... .............. ...... ........ ...... .............. .. ...... ... .... ...... ................. . 9 
mandatory ....................................................... ... ........ .... ............ .... .. ....... ........ ......... ...... ....... ... ... ... 1 7 
maternity ...................................................................... ... ..... .... ..... ..................................... 18, 21, 27 
Maternity .................................. ...................................................................... .. .............................. 37 
Math Department Chairperson .. ..... ........................................................... ........... .. ......... ............ .. ... 9 
medical.. .............................................. ....................... 1 19 21, 27, 33, 34, 35, 36, 43, 65, 82, 127 
Medical Equipment ..... .. .............. ..... ..... ................................ ..................................... .... ... ............. 37 
medication .................................................... .. .... .. .............................. ....... .. ..... ...... .... .. ............ 38, 80 
mentally ill .. ........ .. ............. ... ..... .... ... .. .... .... ................. .... .............. ............... .. ............................... 34 
mentor ............... ............................... .. .................................................... ....... ........... .......... 58 84 85 
Mentors ........................................ .. .............. .. .. ....... .......... .... .......... .. ... ... ............ ................ .. ....... . 84 
military service ............................. ... .... ... ... ...... .. .......... .. .. .. ........ ........... ... .. .... ... .. ... .. ....................... 54 
Music ..................................... ... .... ....... .. ..... ...... ..... .. .......... .............. ....... ..... ... ........ .. ......... ....... 68, 74 
Music Teachers ............................ ....... .. ... .... .. ....... .. ........ .. .. ... .. .. .................... ..... .. ... ... ... ... .. .... ....... l 0 

N 

National Certification .................................... ... .... .. ................... ...... .. ... ... .................................... 25 
NEA .................................. ... ........................... ... .... ... ...................... ................ .. ...... ............. .......... 72 
NEGOTIATING PROCEDURE .. ... ... ............ .... ...... ........... .. ............... ....... .... ... .... .......... ........ 1-2 
new 1nentor. ........................................ ... .... .... ..... .... .. .... .. .. ....... .. ... ... ..... ....... .................... ............... 85 
No Reprisals ..................................... .......... .. ...... ....... ..... .. .. ... ....... .... .. ............ ...... .. .... ... .. .......... .... 87 
Non-renewal of Limited Contracts ...... ...................... .. ... ... ... ........... .... ... ............... ..................... 51 
Non-teaching Time ... ........... ............ ... ...... ... .. ...... .................... ................................................ 47-48 
notice ...................... ......... .................. ......... ............ .. .... ...... ... ... .. 2, 16, 27, 30, 44, 50, 55, 72, 74, 84 
Notice Letter ........... .......... .. ..... ..... .. .... .. .... .... ........ ................. .. ........... ... ... .......... ............... 34, 35, 36 
Notice of Vacancies ........... ................ .. ............ .................... ..... ............................................... 44-45 
Notice to Negotiate ...... ..... ........ ...... .... ................................ ..... .................. .......... ............................ 1 
Notification Bonus ........ ........................... ... .................. ... ................. ......... ... .. .................. .... ......... 42 
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0 

observation and evaluation process ...... .... .... ... ... .... .... .. ... .. ... ..... ... ...... ....... ...... ..... .. .... .. ..... .. .... ...... 57 
OEA ............................................... ..... .... .. ....... .. .. ...... ... ...... ..... .......... .... .... .. ...... ...... ... ...... .... .. ..... .. 72 
Ohio teacher certificates ................ .... .... .. .. .. ... ......... ..... ... ... .... ....... .... ... ... ... ... ... .. ..... .. ... ............. ... . 54 
open enrolhnent ....... .. .... ................ .. .. ..... ... .. ... ... ..... ....... .. .... ... .... ... .... ... .... ...... ...... ... ... ... .... 27 40 67 
Open Enrollment ............................ .. ........ ... ....... ... .... .... ... ... ..... .. .. ... ... ........ ..... ... .. ...... .... ... .. ... ... ... .. 67 
opting-out .................... ... ............. ...... ....... ..... ... .. .. ..... ....... .. ..... ....... .. .. ... .... ..... ....... ...... .. .. .. .... ... .. .. .. 43 
Opt-out .................... ...... ... ... ..... ......... ............ ......... ... ........ ....... .. .. ... ...... .. ... .. ... .... .. ... .. .... .... ..... ... .. . 43 
Oral examinations ........ ..... ....... .... ... ..... ...... ... .. .. ........... ... ....... ...... ..... ... .. ... ... ....... ........ .... ............. .. 39 
Oral surgery ................. .... ............. ......... .. .... .... ..... .. ..... .... ..... .. ..... .... .. .. ...... ............ ....... ................. 39 
ORC .......................... ... ...... .... ..... ..... ... ......... .. ... ... .. .. .. ..... .! , 2, 26, 27, 35 49, 50, 51, 60, 72, 73, 87 
Other Study .................... ....... ... .. .......... ..... .. ..... ..... .......... .... ..................... ....... .... ... ..... .. .... ... .. .... .. .. 25 
Out-Patient ....................... ............. .............. ............ ............ ... .. .. ................. ........ ..... ... .... ............. .. 37 

p 

Parental Leave .. ........ ... ......... ...... ........... ..... ... ..... ....... .... ... ......... ....... .. ... ..... .. ..... .... ..... .. ..... .. .. . 28-29 
partisan .................................................................................................. ..... .. .. .. .... .. ..... .... .... .. ..... .. .. 71 
Paydays, Schedule of ............................................................................... ........... ... .. .... ... ........ .. ... . 17 
Payment Schedule for Athletic Supplemental Positions ..................... ... ... .. .. ...... ...... ....... ......... 13 
Payroll Deduction for Association Dues ........ ... .. ............ ... ...... ................. ......... ........................ 70 
payroll deductions ........................................ ..... ... .. ........... ... ..... .. .... .... .. ... ..... .... ... .. ........ .. ... ... .... .. .. 70 
Payroll Withholding Exemptions ........................................ ..... .... .... ..... ... ... ... ..... .. .......... ... ... ..... 17 
penalize ............ ........ ................................ .... .. ....... .. ... .. .... ... ... ... .... ...... .... ..... .... .... .. ....... ........ .. ...... ... 3 
per diem ................ ................. .................. ... ..... ..... ... ........ .... ... .. .. .. .. .... ....... ... .. ... .. .. ... ..... ...... .. .. 41 , 59 
Periodontics ............................................. ..... .... ... ..... ...... ... ... .. .. .. ..... .... ... ..... .... .... .. .... .... .. .. ... ... .... ... 39 
permissive legislative modification ........... .... ....... .... ... ... ...... .. .. .... .... ..... .. ..... ... ... .... ... ..... ..... ..... .... . 78 
personal illness .......................................... ... .. ............ .. ........ ..... .... .. .. .. ... .. ..... .... .. ...... ... ... .. ............. 26 
Personal Information ............................ .... ...... .. ...... ....... ... ... ...... ........ .... .... .. ......... ... .. .. .... ...... ....... 81 
Personal Leave ......................................... .. .. .. ..... ... ..... ...... ..... ........ ...... ....... ... ...... ...... .. ... ...... . 29-30 
PERSONAL LEA VE FORM .... ................ .. ..... ... .... .. .. ... ...... ..... ....... ... ............ .. ...... ..... .... .. ..... .. 117 
personal leave shall be converted ... ..... ... .... ..... .. ..... ...... .. ... ..... ... .. .. .. .. ...... .. ....... ... ...... .. .... .. .. .......... 30 
PERSONNEL .............................. .. ... ..... ..................... ... ... ......... ......... ... ... .. .... ..... ........ ..... .. .... 43-67 
personnel file ........ ......... .... ... ..... ....... .... .. ........ .... .... .... ... .... ... ...... ... ... ........... ......... .... .... 4, 55, 57, 120 
physical education .. ... ...... ..... ..... ..... .. ... .... ... ..... ...... .... .. .... . : .. .... ... .. ... .. .. .. .. .... .... ........ ... .................... 68 
physician .............. .. ... .. .. .... ......... .. ...... .. .. .... ....... .. ...... .... ..... .... .... ... .. .. .. .. .. ... .......... ........ ...... 35, 36, 65 
pick-up .................. ... ... .. ..... ..... ........ ........ ... ....... ........ ... .. .. .... ... ...... .. ...... ..... .. ... .... ... .. .. .................... 22 
Pick-up ........................................... .... .... .. .... ... ..... .. .. ..... ..... ... .... ... ... .... ............... .. ... .... .... ........ .... .. 22 
placeinent ................ .. .... ................... ...... .. ............. .. .. .. ... ....... ..... ... ....... ... ... ... .. .. .... . 17, 46, 65, 75, 81 
planning and conference period ...... ... ...... .... ... .. ... ..... ....... ... .... ...... ...... ... .. .. .. ... .. ... .... ... ... .......... 4 7, 54 
planning ti1ne ............ ...................... ............ ............... .. .................. ................. ........ ....... ................ 65 
playground supervision .. ........... .... ... .... .. .... .. ... .... .. ..... ........ ..................... .. .......... .... .... .. ................. 48 
Policy Changes .. ............... .... .. .... .. .... ... .. ... ............. .. ... ... ... .......... .. ................... ......... .... ... ..... ...... ... . 7 
political ............. ...... ............ ......... ..... ... .. .. .. .. .... ....... .. .. ... ....... .... .. ... ... ........ ..... .............. .......... .... .... 71 
posting .............. ............. .. ... ....... .. .. .. .... ... ..... .. ... ... .. .... .. .. .. ..... .. ... ... .. .. .... ......... .. .. ... .. ............ 16, 45, 73 
PR&R ............... .. .. .... ... ....... ..... ........... ... .. .... ... ........ .... ~ .......... ... ............. ...... .... .. ..... ....................... 5, 6 
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Preferred Provider Option ....................... .. ... .. ................. .................. .. ... ..... ... .. ... .. .. .. .... ... ... .... .... ... 37 
pregnancy ..... ............................................. : .................................................... ... ... ... .. .. ............. 26, 27 
premium ....... ...................................................................... .. ....................................... ............. 28, 38 
prescription drug ..... .. ......... .............. ............ .. ............. .................. .... .. .. ............... ... .... .......... .43, 125 
Prescription Drugs ............................... ... ... .. .. ... .. ... .. .. .. .. ... .. .. ... .. .. ... .. ... .... .. .. .. ... .... .. .. ................... 38 
Printing of Negotiated Agreement ....... ......... .............. ... ................ .. ... .... .. ... .... .. .. .. .. ........ .. ........ . 77 
Private Duty Nursing .............................. ............................................... ............... ............... .......... 37 
Professional Development, Leave for .. ..... .. ... .... ....... ... ....... ....... .... ....................................... 30-32 
Professional Growth ....................................... ............ .. ... .............. ....... .. ... ... .... .... ..... ... .... ... .. ... .. .... 46 
PROFESSIONAL GROWTH AND APPRAISAL MODEL ................................... ............. .120 
PROFESSIONAL GROWTH AND APPRAISAL MODEL PLANNING FORM ............ .121 
PROFESSIONAL GROWTH AND APPRAISAL MODEL RESULTS FORM .. .. .. .. .. ...... 122 
Professional Growth and Maintenance of Certification/License .. ...... .. ............................. ........... .46 
Professional Growth Goal ............................................................ ....... .. ....... ....... ......... ...... .... 57, 122 
professional improvement.. .................................................................................... 18, 19, 21, 31, 32 
Professional Improvement Leave ..... .... ......... ... .............. .................... ............................... ...... 30-32 
Professional Learning Community .... .. ...... .. .................................... ... .................. ......... ...... 67-68 
Professional Personnel Records .. .. .. .. ... .... .. .... ....... .. ... .... .. .. .. .. ... .. .. ..... ........ ...... .......... ..... ...... 54-55 
Professional Rights ..................... ... .... ................................. .... .... .... .. .. .. ... ..... .... ... .. ..... ... .. .... ... 55-56 
Professional Rights ..................... ................. ....................................................... ......... ..... .... .. .... ... .. 5 
Program Review/Revisions ......... .. ....... .. .. ................. ........... ..... .. ..... ........................................... 85 
ProjectExcel ............... .. ... ... ... ... .. ... ... .. .. .. .. .. .. ... ... .... .. ... ... .... .. ... .... .. ...... .. 8, 9, 10, 102, 103, 113, 114 
proof of eligiblity ..................................................................................................................... 23, 24 
Prophylaxis .................. ...... .... .......... ... ........... .. .................. ........... ...................... ........................... 39 
pro-rated ...................... ....... .................... ..... ... .... .... ............ ... ......... ....................... ................... 15, 53 
Pro-rated .................................................................................................................. ...... ....... ....... ... 15 
pro-rated pay ................ ... ... .... .. .. ..... ... ... ...... .. .... .... .. .. .. .... .... ... .. .... .. .. .. .. ... .. .... ... ..... ... ...... .. ............ .. 15 
Prosthetic Appliances ... ......... .... .......... .... .. ... .......... ... .................... ........ .. .. ... .. .... ... ......... ... .. .. .. ... .. .. 37 
Protections .................. ............................................. ................................. ....................... ...... ....... 85 
Psychiatric Care ........... ... ...... .... .... .... .. .. .. ... ... .. ... ... .. .. .. ... ...... ... .. ... .......... ............................ ..... ....... 3 7 
psychological testing ...................................................................................................................... 68 
public record ................ ... ..... ................ .................................................. ........ .. ... .......... ... ... .. ... .. .. .. 55 
public records ............... ............................................................................. .......... ................... .... .... 81 
Purchase of STRS Credit ............................................................................................................ 71 

R 

recall ....................... ...... ............. .. .......................... ....... .. .... .... ........ ... .... ..... .... ..... ............... 60, 74, 75 
RECOGNITION .. ... ... ....................... .... .............. ......................................... ......... ... ..... .... ........... .. 1 
Redress ............................... .............................. ·- .............................................................. ................ 7 
REDUCTION IN FORCE .. .... .. ..... .. ... .... ...... .. .. .... .......... ....... ... ............................................. 73-76 
reemployment .... ..... ... ... .... ......... .. .......... ........ ... .... ... ....... .. ............ .................. .. ........................ 48, 74 
references .......................... ................ .................................................... ..... ... ... .. ..... .................. 54, 55 
registered or certified mail ................................................... ........................... ......... .. ..... ................ 74 
reinstatement ..................... ......................................................................... ... ........................... 29, 77 
release time ....................... ............................................................................ ... 48, 51, 68, 79, 84, 85 
remedial reading and math ............................... ............................................. .................................. 68 
Report Internally First ... ....... ... ......... ........ ...... ........ .. .. ............ ... .............. ................................... 86 
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Representation ............. ............. .................. ...... ............................................. .... .. ... .... ..... ...... .... ....... 3 
reprisal ............... .... ......................... .... .......... .. ......... ... .... ........ ........................... .. ... ... ........... .. .. ........ 3 
reprisals.............................................................................................................. .... ..... .. ............. .... 7 
Resident Educator ................................... ...... ............................................................................... 85 
RESIDENT EDUCATOR PROGRAM ..... ................................ ... .... ................................... 83-86 
resignation .................. .. ... ....... .. .... ... .......................................................... .42, 44, 46, 47, 50, 70, 73 
restraints .................. ... ................ ....... .. ................. .. ........ .. .............. ... .. ....... ........ ...... .... ..... .. ..... 58, 87 
retirement.. ................ ...... ............. ... ... ............................ .. ...... .. 30, 33, 41, 42, 44, 46, 47, 68, 70, 71 
Retirement Incentive ....... .................. ......... ......... ... .. ...... .................................. ... .. .. .. ..................... 41 
RIF .................................................... ........................... ................................................ 43, 60, 73, 75 
Right to Reassign ............................ ....... ........... ..... ... ... ................... .............................................. 87 
rubber gloves .................................. .... ........... ............. .. ......................... .................. ... .... ........ ...... .. 87 

s 

safe working environment. ... ... ... ... .. .. .............. ........ .................................. .. ......... ... ......... .. ... .... ...... 86 
Safety Committee ..... ... ........ ....... .. .... ............. .. .. ... .................................................................. 77-78 
safety hazard ........................ .. .. ........................................... ....... ..... ........ ........... ... ... ..... .. ........ ....... 86 
Salary Index and Schedule .... ..... .... ... .. .... .. ..... ...... ...... .. .......... .... ...... ......... ......... ........ ... ................ 7 
SALARY SCHEDULES .................................. .... ....... ... .. ....... ............ ...... .............. ........... ..... 93-94 
SALARY SCHEDULE INDEX ................... .............. ... ... ... ................... ....... ...... ......... ..... ... ....... 92 
Salary Schedule - Intramural Assignments ............................................. ..... .... ............... .. ....... 13 
Saturday School .... .......................................... .... ... ................... ..... .. ..... ... .. ............... .......... ......... 23 
School Calendar .... ..... .... ........ ..... .. .. ....... ...... ... ..... ... ........ .... .. ... ............................ ... ........ ..... ... ... .. 77 
School Day .......................... .. ... .. ..... .... ... .. ........ .. .. .... .. ..... .... .................................................... 47-48 
School Improvement Plan .................. .. .................................................................. ........................ 88 
School Personnel Directory ....... ... ... .... .... .... .................................. .... ............... .. ........................... 81 
Science Department Chairperson ....... ............ .. ..................... ........ .. ........... .. .................... 9, 104, 115 
SCOPE OF BARGAINING .................................... ....................... ..... .. ............ ... ......................... 1 
Sealants - molars only ................................................................................................................... 39 
Section 1116 of the ESEA .................. ... .... .... ..... ........... ... ..................... .. ... .... .. .. .... ............. ... . 89, 90 
Section 3319.11 .................................... ...... .............. .. .. ..... ... .. ... .. .. .............. .. ........... .... 49, 50, 51, 60 
Section 3319.13 ........................ ... ... ... ..... ....... ....... .. .... .................................................................... 35 
Section 3319.141 ..................... ... ...... .. ..... ... ... .. ......... ......... .... ....................................... .... .... .... .. .... 26 
Section 3319.16 ..... ... ................................. ....... ....... ............................. ........... ................. .... ..... .. .. . 27 
Section 3319.17 ........................................................................................................................ 73, 75 
Section 4167.06 ...................................................... .............. ........................ ... ........ .. ............. ........ 87 
Selection, Service, and Assignment ....................... .... .. .... ......... .............. ..... ............................ 53-54 
Semester Records Day ................................................................................. ....... .. ............ ......... .. .. 52 
Senate Bill 230 ........... .. ...... ..... .. ...... .. .................................................................................... ......... 78 
seniority ....... ..... ... ......... ........ .... ..... ........ ....... .. ................. ... 18, 19, 20, 21, 22, 45, 50, 66, 73, 74, 75 
Seniority ..... .... ....... ....... ................ ................... ..... .............................................................. 18, 21, 45 
SERB ............................. ........ ... ... .. ......... .. ....... ............... ........... ............ .... ...... ........ ............ ..... ........ 1 
Session Schedules ............ ......................................................... .. ......... ................. ......... .. .. .... .... .... 24 
severance .......................... ...... ........................... .. ....... .... .. ... .. .. .. ................... .......... .... ..... .. .. ..... 41, 42 
Severance Pav ................ ....................................... .... ... ...... .. .... .. ... ............................. .. .... ... ... . 41-42 
siblings ............... .......... .. .... ................................... .. ... ....... ....... .................... ... ....... ... ... .................. 67 
Sick Leave ................... ... .......... ..... .................... ...................... .... .. ..... .. ... .. ... .. ... .. ... .. ... ............ 26-28 
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Sick Leave Donation .............. .. .. ..... .. ... ..... .. .... ... ...... .. ... .... .... ... ....... ... ..... .... .. ............. .............. 27-28 
SICK LEAVE DONATION NOTICE/AUTHORIZATION ... .... .................. ... ..................... 128 
SICK LEAVE DONATION REQUEST FORM ......................... ..... .. .................................... .127 
Signatures ............ ... ........ ....... ... .. .. .... ... ... ...... .. ................ .. ...... ........... ... ..... .......... ... ... ........ .. ... ...... 91 
SIP Committee .......... .... .. .. .. .... .... .... .... .. .... ... ................ ... ........ .................. .......... .. ..... ..... ........ ... ... . 88 
Smoke-Free Environment ....... .. ... ...... ... ..... ...... .. .. .. ........ ... .... .... .. .... ....... .......... ................. ....... ... 78 
snow days ................................................. .. ..... ....... ....... .. ..... ......... .. ..... ..... .. ........ ................. .......... 52 
Social Studies Depart. Chairperson ........ ... .. ........ .... .... ... ... .. .... .. ....... .. ... .... .... ...... ..... ....... 9, 104, 115 
Space maintainers .... .... ........................ .. .... ... ........ ... ... ...... .. ........... ...... .. ............... ...... ... ... ..... .... .... 39 
speakers .............................. ..... ...... ... .. ... ... ...... .... .. .. .... .... .. ... ... ........... ... .. .. .. .... .. ........................ ... ... 68 
special assignment ......... .. ............. ......... ........................ ..... ...... ... ................. ...... ....... .... ................ 65 
Special Assignments ......................... .. ... ......... .. .. .. ........ .. .. ...... ................... .......... ..... .............. 14-15 
special education .... .. .... ...... ..... .. ......... .. .... ... .... .......... ...... ................ ... .... .......... .. ... ..... .... 1, 23, 61, 82 
Special Education ........ .. ...... ................. .. ... ........... ........ ..... ... .... ......... .......................... .. ................. 67 
Special Education Chairperson ................... ... ... ............... ....... ... ...... ................. .......... .. ...... ......... .. .. 9 
Special Exclusion - Staff .............................. ....... ...... .... ...... .. .. ................................ ........ ... .. . 65-66 
SPECIAL NEEDS/IEP PROVISIONS .. .. ..... ...... ................ .... ..... ..... .. ........... ... ................... 81-83 
Specialists ........................ ................ .............. .... ... .... ... .. ... ......... ... .. ... .... ...... .. .. ... ...... ... ............ ...... 67 
Specialized Health Care Procedures .. ..... ... ... .... ........................ .. ...................... .............. .... ....... 82 
Speech and Language Specialists ........ ... ............ ... .... ... ............ ... .......................... ............... 14, 17 
speech therapy ..................... .. ......... ....... ........ .......... ....... ... .............. ... .......... ....... .... ....................... 68 
Split Assignments ................ .. .... .......... ... ............ ... ........ ... ... .............. ........ ............. ...... ... ................ 14 
split period ............... .. .. .. ..... ..... .. .. ..... .. ... ....... .... .... ............. ....... ......... ................... .. ....................... 4 7 
spring break ......................... ..... ..... ...... ... ........... .. ....... ............. .......... .. ......... ...... ............. ..... ... ....... 52 
staff meetings ................. ............ .............. .... ... .. ...... .. ... .. ...... ........... ......... .... .. ... ...... ........... 1 7, 4 7, 48 
Staff Substitutes ............... ... .. ................ ... ..... ... ...... .... ......... ... .. ... ......... .. ............. .. ................. 52-54 
State Assessment .......................................... ......... ... ... ... ................. ... ..... ................... .... ... .... .... ... 85 
State Employment Relations Board ............. .... ...... .. ............ ... ..... .. ... ..... .................. ........................ 1 
State Teachers Retirement System ... ..................... ................. ....... .... .... ......... ... .. .............. .22, 30, 35 
State Testing ................................. .. ... ..... _ .. , ... ........................ .... ..... .... .................. ...... .. ............ ..... 89 
Status of Employee, Definition of .... ...................... .................................................. .................. .42 
Status I employees ............ .. .. .......... ........... ........... .. ................ ..... ........ ... .. ........ .... ..... .............. 40, 42 
Status II employees ............ ................. ... ......................... ..... ... ... ......... .... ........... ...... .... ......... ... 42, 43 
Status III employees ................................ .... ... ..... ......... .... .... ......... .... ....... ...... ...... .................. 42, 125 
Status of Employee ........................... ... .... ... .... ... .... .. .. ... ... ...................................... ..... .. ... ............. 42 
statutory due process ........................... ......... .. ............ .. .... ......... ... .. ......... ............ ........ ........ .. .... ..... 36 
strike ................ ... ... .. ... ............ .. ..... .. .... . : ... .... ............ .... .... .... ........ ..... ............... ....... ..................... 2, 6 
STRS .. ... ..... ...... .... ........ .............. ....... .. ... ......... ............... .... .. ...... .. ..... ...... ............. .. ...... 22, 35, 68, 71 
STRS Salary Reduction "Pick Up" .. ...... .... .. .. .. ... ... ..... .. ... ............... ..... ..... .. ........ ... .................... 22 
Student Assistance Coordinator .. ... ... ... .. .. ... .... ... .... ... ... ..... .... ..... ...... .. ........ .... .... ..... ....... .............. .... 9 
student contact ti1ne ........... ... ....... .................................... .. ... ........ ............ .. .. .. .... ..... ....... ......... ... ... 23 
Student Council Advisor .... ... ..... ....... ... ....................................................................... ..... ..... ........... 9 
Student Discipline ................... ... ... ............ .. ............... .... .................................. .. .. .. .. ..... ... .. ... .... ... 77 
student handbook ....................... ................... ........... .. .. .... ..... .... ... ...... .... ..... ... .... .. ..... .. .. ........ ......... 77 
student internet usage ......... ........ ............... .. ...... ... ... .. ..... ... ........... .. .... ........... ..... ... .. .... .... ... .... .. .. .... 80 
STUDENT TEACHERS .. ......... ..... ... ................ .... .................................... .... ................. .............. 89 
Students on IEPs ................... ...... .. ................... .... ..... ... ....... .. .... ......... ... .. ... ... .... ......... .. .. ...... ... .... . 77 
Studv Hall Monitors .. .. .. .... .. ...... .. .... .... ... .. .. ............ ....................... .. .... ..... .... .. .. .............. ..... .. .. .. .. 59 

158 



Subrogation Rights ..... ..... ... .... .. ................... ..... .. ...... .................. ... ........ .................................... ... .. 37 
SubstanceAbuse .................. ..... .. ... ... ................. .-.. ...... ....... .... ... ...... ................... 8, 37, 104, 115, 125 
Substitute - High School Librarv ... ........ .............. ........ ... .... .... ......... .. ........................................ 58 
substitute roster ................ .... ..................... .... ............. ...... ... ...... .. .... ...... .... ....... .. ..... ......... ....... ....... 53 
Summative Evaluation Form ........................ .. ....... .......... .. ....... ..... .. .. .... .. .. ... .. ............ .. ...... ... ... ..... 57 
suminer ........................................................... .......... ........................................ 10, 18, 19, 26, 28, 75 
Summer School Staff and Compensation ....................... ......... .......... .. ..... ........ .. ... ...... ... ..... 18-20 
Supplemental Duties Defined ....... .... .................. ........................................................................... 15 
SUPPLEMENTAL SALARY SCHEDULES .................. ............................ .......... ............ 95-116 
Support Services .......... ....... .. ..... ... ... ............ ... .... ......... ....... .. ....... ... .............................................. 82 
surcharge .. ........... ... ... .. .... ....... ..... .. ................ .. ... .... .... ....... ...... ...... .. ................................ ...... ......... 23 
Surgical ..................... .... ......... ...... .................... .. .. ....... .. ...... ... ... ... ...... ... ...... .......... ....... ............ ...... 37 
suspension ...... .. .......... ....... .... .. .......... ..... ........ .............. ..... ........ ... .... ........... ................. 27, 50, 73, 75 
Symphony Band Director ....................... ... ..... .. ........ .... .... ..... .. .. .. .. .. .. ...... ............. ........... 9, 100, 111 
system-wide seniority ........... .. .... .. ..... .................. ......... ... ...... ...... ....... .... .... ......... ... ................. 73, 74 

T 

Tax sheltered ......... .. .............. .. ..... ............ ........... .. ...... .. ...... .... .. ........... ....... .... .. .. .... ... .. ... .... ..... ..... . 42 
taxation ..................................................... ... ........................... ..... .......................... ......................... 22 
Teacher Assignments .............. ........ ...... ..... .. ....... ... .. .... ...... ........ .. ... ...... .. .... .... .. ..................... 43-45 
Teacher Certification and Licensure (LPDC) ....... ....................................................... .... ..... .. .. 78 
Teacher Days .............................................................................................................................. ... 52 
Te.acher Evaluation ............... .... ....... ... .. ......... ..... .... ........ .. ......... ... ...... .... .. ...... .. ....... .. ...... .... .. 55-58 
Teachers,.Employment and Retention of .................................................. ... ................. ............. 46 
Teachers' Lounge ....... ... .. ................ .. ........ .... .......... ... .... ... .............. ...... ....... ...... ............ ............. . 77 
teaching performance .... .. .. .. ........... ..... .. .... .......... .. .... .. ........... ............... .. ................... ....... .. ... .... .. .. 46 
technology ...... ................. ...... .... ............. .... .... ......... ............... 66, 130, 131, 132, 137, 142, 143, 144 
temporary certification ........... .... .... .. .... .. ............................. .. .. .. ... ... ... ............ .. ........... ................... 46 
tentative agreement .......... ........... .. ... ... ........ .. .... ...... ...... .. .. ....... ................. .......... ........ ........ ..... ...... .. 2 
Term Life Insurance ............. ..... .......................................... ..... ... ............................ .... .... ..... .... 28, 41 
terminate ......................... .................... ...................... .. .. .............. .. .. .. ........... .. .............. 18, 21, 28, 33 
terminated ... ...... .... ............ .... .. ............ ............... ... .................................................. ........ ... 51, 66, 71 
termination ...................................... .......... .... .......... ................. ..... ..... .. .. 6, 27, 31, 36, 43, 44, 71, 73 
Termination of Contracts ............. ................... .. ....... .... ..... ....... ... ......... .... ... .. .. .... .... ...... ... .. ... 50-51 
Termination of Membership During the Membership Year .. .. ...... ........................ .... .... ................ 71 
The Bill of Rights ....... ................................. .... .. .... ............ .. .... ..... .... ...... ... .... ... ............ ...... .. ... ....... 58 
Therapy ..................................... .... ... ... .. ........ ........ ... .. ............... .... .. .. .. ....... .. .... ..... .... ... .. .. .. .. .. ........ 37 
Title I Coordinator .................. ....... .. ..... ... ............ .. ... .. .. ... ..... ... ..................... .. ............................... 10 
Tournament Pay ......... .. ........... .. ...... ............ ............. ............. .. .. ... .. ... .............. .. ...... ... ..... ............... 15 
Training .. .. .. .. .......... .... ... ..................................... .. ....................... ....................... .... .. .............. 82, 84 
training expenses ......... ........... .... ...................... ... ....... ...... ................... ........ .. ....... .......... ............ .... 79 
Transcript of college credits ................. .. ........ ............. ... ..... ................. ... ...... ......... ............ .. ..... ..... 54 
travel ... .... ... ... ..... ..................... .. .. ..... .... .. ...... .... .. ........... .. .. ......... ...... ..... ... .... .. ........ .... ..... .. ..... ... ... .. 14 
Travel expenses ................ .... .... .. ........ .... ......................... .. ... ....... ............. .. .. ...... .. ... ..... ... ............... 14 
treatment ......................... ............. .. ..... ... ................................ ... ....... ....................................... . 35, 39 
tuberculosis ........................ .......... .. ...... ............................. .. .. ... .... ... ....... .... .. .. ............................ .... 54 
Tuition Reimbursement ... .. ........................... ... .... .... ........................ ...................................... 23-25 

159 



tutoring ..... ... .... ....... .. ...... .... .. .. .. .. ...... .. ...... .. .. ..... ... ..... ... ............. .... ...... ..... ... ... .. ............ ... ............. .. 68 

u 

unfounded fears ..................... ... ..... ..... ... ................... ............ .. ....... .. ... ............ ...... .. .. .. ........ ... .. ....... 65 
unhealthy condition .......... ... .... ........ ... .... .. .... .. .................. ... ... ..... .. .. .... ... .... .... .... .... M ...... . ........ ...... . 87 
unified arts ...... ...................................... ...................... ....... ... ....... ...................... ..... ..... ...... ... .... .. ... 82 
United States Department of Education ...... .. .. .. .. .. .. ..... ..... .................. ... ... .... ... ... ........ ....... ..... ....... 89 
unpaid leaves of absence ...... .. ..... ... .. .... ...... ..... ........... .. ...... ... ... ................. .... .... .... ....... ...... ... ... 25, 26 
Un-requested Unpaid Leave of Absence .................. ..... ......... ..... .. ................ ........ .......... .. ... 34-36 
Utilization Review ....... .. .... ...... ............ ..... .. ..................... ....... .... ... .. .. ... .......... .... ..... ..... ... .......... .... 37 

v 

Vacancies, Notice of ....... ... .. .... .... .... ......... ..... ... ..... ............................. .............. ......... .. .... .. .. .... 44-45 
valid teaching certificate ..... .... .......... .................. ........... .. .. ........ ... ........................ ... ..... .... .... .... 73,75 
violent behavior ...................... ... ........ ... .... .. ... ...... .... ....... ....... ................. ....... .. .... ... ... .. .... ..... ... ... ... 77 
voice mail .. ... ..... ........ .. ... ... ....... ...... ... ... ....... .. ... .. .. .... .. .... ..... .. ..... ....... .. .............. .. .. ............ ............. 80 
voluntary .... ... ..... .............. ..... .. .. ..... ......................... ... ............. .. ... ..... ..................... 16, 23, 48, 52, 81 
Voluntary Leave of Absence ..... .... .. ........ .................. ...... .. ... ............. ...................................... 35, 36 
volunteer .... .................... .... ... ..... .. ...... .............. ... ...... .. ..................................... .. ............ .... .. 8, 43, 44 

w 

waiver. ..................... ...... ............. .. .. ... .... ... .... ....... ........... .. ... ..... ...... .................... ..... ........... 23, 40, 51 
Waiver of Tuition ............ .. ........... ......... .... .. .. ........................ ... ....... .. ... .... ...... ...... ..... ............. ..... . 23 
withdrawn ........ ... ...... ....... .. .... .. ...... .. .. ........... ..... ... ...... .. .......... .. .... ... ... .. ... ......... ... .. ..... ...... ..... ........ .. 4 
Wlthholding ....... ... .. ... ........ .. .. .... .. .. ........ .. ...... .............. .... .. ... .... ................. ......... .. ....... ... .. ...... .. .... 17 
witness ............................ ..... .... ...... ... ... .. .. .. ... ......... ... ..................... .... .. ....... .. .... ....... .... .. .. ..... .. .. 33, 91 
Work Year ...... ... ................................. .... .. ......... .. ... ..... .............. .... .. ....................... .. ................ 51, 60 
working days ..... .................... ............. ...................... .. .. ....... .......... ... ........ ... ............ ..... .. l , 56 57, 86 
workplace inspections........... .............. ........ ... ... ..... .... .... ........................ .............. ..... .. .. ......... ........ 8 
workshops ... ................ ... ... ..... ......... ... ...... .. .. ..... ........ ........... .............. .... .. .. ..... ... .... ......... .. ....... 46, 85 
Writing Course of Study ........................ .... .. ....... .. ...... .. ... .... ......... ... .... .... ..... ................. ... ..... ..... ... 15 
written notification ............................. ....... ........ ................... ...... ...... .. ... .......... ..... ....... .. .... ... .. .......... 4 

y 

Year End Records Day .. .... ... ... ......... .. .. .. .. .......................... ... .. ........ .. .. ... ... ............ .... .... .... .. .... ...... . 52 

160 



Pepple &: Waggoner, Ltd. 
--~~~~~~~~~~~~~· 

ATTOt\N E YS AT LA W 

Crown Ceulre Building 

5005 Rocks ide Road, Suite 260 

Cleveland, Ohio 44131-6808 
(216) 520-0088 

Fax (216) 520-0044 
www. pepple-waggo11er.corn 

February 3, 2014 

VIA ELECTRONIC MAIL ONLY 

Office of the Clerk 
State Employment Relations Board 
65 East State Street, 12th Floor 
Columbus, OH 43215-4213 

Writer's e-mail: 
wpcpplc@pepple-waggoncr.com 

Re: Cuyahoga Falls City School District Board of Education and 
Cuyahoga Falls Education Association 
SERB Case No. 2013-MED-04-0492 
Our File No. 355-39-10 

Gentlemen: 

Enclosed herewith please find the executed Negotiated Agreement between the above-captioned 
parties. This Negotiated Agreement is filed pursuant to OAC §4117-9-07. 

Thank you for your assistance in this matter. 

WCP/dlm 
Enclosure 

Ve.ry truly yours, 

/JJ.ditfh?i c t~ /-/A--
William C. Pepple 

cc: Dr. Todd M. Nichols, Superintendent (w/o enclosure) 
Ms. Beth Chandler-Marks, OEA Labor Relations Consultant (w/o enclosure) 




