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ARTICLE 1 - RECOGNITION

This Agreement made and entered into this 20th day of March, 2003, by and between
FAIRBORN CITY SCHOOL DISTRICT BOARD OF EDUCATION (herein
"BOARD"), and the FAIRBORN CLASSIFIED EMPLOYEES ASSOCIATION
affiliated with THE OHIO EDUCATION ASSOCIATION and the NATIONAL
EDUCATION ASSOCIATION (herein "ASSOCIATION").

1.01

1.02

1.03

1.04

The BOARD recognizes the ASSOCIATION as the sole and exclusive bargaining
agent for all full-time and regular part-time non-teaching employees as listed in
the bargaining unit.

The bargaining unit shall include all non-certified employees titled as follows:
Noon Duty Assistants, Assistants; Special Educational Assistants; Building
Technology Specialists; Clerk Librarians; Secretaries; Respiratory Therapists;
Coordinators.

The bargaining unit shall exclude all certificated employees, non-certificated
employees in the transportation department (except secretaries and clerks), all
employees in the operation and food service departments, Executive Secretary to
the Superintendent, Secretary for Student Services/Personnel; Secretary for
Curriculum; Treasurer's Office Manager; Treasurer’s Assistants; Attendance
Officer; Secretary for Personnel; Secretary for Business Affairs/Superintendent;
Drug-Free Schools Coordinator; all administrative and supervisory personnel; and
all substitute or temporary employees.

As used in this AGREEMENT, the term "employee" shall refer only to employees
in the above-described bargaining unit. "Bargaining Unit" means the classified
staff as outlined in this Recognition Article. A "bargaining unit member” shall
mean an employee in the bargaining unit.



ARTICLE 2 - NEGOTIATIONS PROCEDURE

2.01

2.02

2.03

2.04

Initiating Meetings

A Request to open negotiations shall be in writing and either sent by certified
mail or delivered in person to the receiving party. Board request shall be
directed to the President of the Association, and Association request shall
be directed to the Superintendent. The initiating party shall file a Notice to
Negotiate with the State Employment Relations Board (SERB).

B. The initial request calling for negotiations shall be made by either party no
later than ninety (90) days prior to the expiration of this agreement but not
prior to one hundred and twenty (120} days before the expiration unless
both parties agree.

C. Negotiations may be opened earlier in the last year of the contract by
mutual consent of both parties.

Scope of Negotiations

The scope of negotiations includes all matters pertaining to wages, hours, terms
and other conditions of employment and the continuation, modification or
deletion of an existing provision of this Agreement.

Good Faith Negotiations

"Good faith negotiations”" means to perform the mutual obligation of the public
employer, by its representatives, and the representatives of its employees to
negotiate in good faith at reasonable times and places with the intention of
reaching an agreement or to resolve questions arising under the agreement. This
includes executing a written contract and incorporating the terms of any
agreement reached. The obligation to bargain collectively does not mean that
either party is compelled to agree to a proposal or does it require the making of a
concession.

Submission of Issues

Issues proposed for negotiations shall be submitted in writing at the first meeting
which will take place within 15 days of the initial request to open bargaining by
both parties involved in negotiations. No issues may be submitted following the
initial presentations except by mutual agreement between the two parties.
Timetables are set forth in Article 23, Duration of Agreement, of the Contract.



2.05

2.06

2.07

2.08

2.09

2.10

2.11

Negotiating Sessions

Negotiating sessions will be scheduled for a date and time jointly agreed upon.
Either party may cancel with proper notice in time to notify all members of the
negotiating team. Meetings shall be at a prearranged location that has been
agreed to by both negotiating committees.

Representation

The Employer and the Association shall be represented at all negotiating meetings
by a team of negotiators not to exceed seven (7) members, to be named by each
side at the first negotiation meeting. All negotiations shall be conducted
exclusively between said teams.

Press Releases

All press releases to the news media will be jointly submitted by the Employer
and the Association’s chief negotiators.

Agreement

Both parties will attempt to reach an agreement as soon as possible. Tabled
proposals that are accepted and agreed upon will be typed and prepared for
initialing at the next meeting. Once an offer is prepared and accepted, all prior
offers are cancelled.

Ratification

Ratification by the Association membership and approval by the Board of the
tentative Agreement makes it final.

Limpasse

If it appears that the parties have reached an impasse, the parties shall jointly
request the assistance of the Federal Mediation and Conciliation Service or other
mutually agreed upon mediation service to assist the parties in resolving the
impasse. The use of such mediation service shall be the exclusive impasse
remedy used by the parties.

Right to Strike

A. Nothing contained herein shall restrict the rights of the Association as set
forth in Section 4117.14 (D) (2), ORC, provided the Association has given
the Board and SERB a prior ten (10) day written notice of its intent to
strike on or after the expiration date of this Agreement. Such notice shall
contain the day and time that the action will commence, provided,
however, the parties may extend such date and time by written agreement.



2.12

2.13

B. It is agreed that during the life of this Agreement, there shall be no lockout
on the part of the Employer, nor any strike, stoppage, slowdown, or other
interruption of work for any cause whatsoever by the employees or the
Association.

Miscellaneous

A. No action to coerce, censor or penalize any negotiating participant shall be
made or implied.

B. Either party may call for a caucus at any time. Efforts shall be made to
limit caucus sessions to a minimum of time.

C. This agreement shall be subject to amendment(s) by negotiations between

the parties. Any such amendment(s) shall be reduced to wnting, state the
effective date of such amendment(s) and be executed by the parties in the
same manner as this Agreement.

Interim Bargaining

The Board and Association agree to follow the provisions of ORC 4117 with
respect to interim bargaining.



ARTICLE 3 - GRIEVANCE PROCEDURE

3.01

3.02

3.03

Grievance Defined

A grievance is an alleged violation, misinterpretation, or misapplication of a
provision of this Agreement, filed by the Association or an Employee or group of
Employees covered under this contract.

No grievance may be filed concerning a matter, which has been made the subject
of a charge with a state or federal agency or a complaint in a state or federal court
of record.

Time Limits

All time limits shall consist of work days except that when a grievance is
submitted between June 1 and September 1, time limits shall consist of all
weekdays so that the matter can be resolved more quickly. Time limits given
shall be considered as maximum, unless otherwise extended by mutual written
agreement by the parties involved.

If a decision on a grievance is not appealed within the time limits specified at any
step of the procedure, the grievance shall be deemed settled on the basis of the
disposition at that step and further appeal shall be barred.

Failure at any step of these procedures to communicate the decision on a
grievance within the specified time limits shall permit the grievant to proceed to
the next step.

Representation

Both the aggrieved Employee and the Board representative shall be allowed
counsel and/or representation at all levels. The aggrieved Employee may also be
accompanied by an Association member, and any administrator may be
accompanied by another administrator.

3.04 General Provisions

A. A grievance may be initiated at Level II (Addendum B) when it has been
determined by the Supervisor and the Employee the subject is not within
the Supervisor's realm of responsibility or control.

B. Nothing contained in this procedure shall be construed as limiting the
individual rights of an Employee having a complaint or problem, to
discuss the matter informally with members of the administration through
normal channels of communication.



There shall be no reprisals of any kind taken against the grievant, the
Association, its representatives, nor its officers for utilization of the
provisions of this Arficle.

No record, document, or communication concerning a grievance shall be
placed in the personne! file of any participants involved in this procedure.

A group grievance may be initiated by the Association within twenty (20)
days of an alleged violation that affects two (2) or more Employees arising
out of like circumstances.

If an Employee does not file a grievance in writing within twenty (20)
days after he/she knows or should have known of the act or conditions on
which the grievance is based, the grievance shall be considered waived.

Written grievance and appeals shall be deemed to be received one day
after postmarked or the date received and initials of the official shall be
recorded thereon if hand-delivered.

The Association shall receive notice of each grievance meeting held
(except at the informal level) and shall be given a copy of the
administrative decision at each step. Such written notice and decision
shall be made at the same time and in the same manner as such notice or
decision is required to be sent to the grievant.

In the event a grievance is filed after May 15th of any year, all parties
shal] use their best efforts to process such grievance prior to the end of the
school term or as soon thereafter as possible.

3.05 Procedure for Processing Grievances

A.

Informal Procedures

If an Employee believes there is basis for a grievance, he/she may first
discuss the matter with his/her Building Administrator in an effort to
resolve the problem informally. The Employee has the right to be
accompanied and/or represented by the Association representative.
Grievances may be adjusted informally, provided the adjustment is not
inconsistent with the policies and rules of the Board and if the Employee
and the Association representative have been given the opportunity to be
present at the meeting and to state the Association views on the grievance.



Level 1

If the grievance is not resolved within six (6) days of such informal
meeting, or if the Employee has elected not to use the informal procedure,
he/she may present his‘her formal claim to his/her Building Administrator
by submitting a completed Grievance Report Form, Level I (Addendum
B). Copies of this form showing the date of the occurrence, a statement of
the nature of the grievance, provisions allegedly violated, and the relief
sought shall be submitted by the Employee and fo the Association
representative. Within six (6) days the Building Administrator shall meet
with the Employee and/or his/her Association representative in an effort to
resolve the grievance. The Building Administrator shall give his/her
written decision to the grievance within six (6) workdays after such
meeting by completing Level [ of the Grievance Report Form and
returning it to the Employee. The Association and the Superintendent
shall both be given a copy of the Building Administrator's decision.

If the Grievance Report Form is not forwarded by the Association to the
Superintendent within seven (7) school days after the decision in Level I,
the grievance shall be considered waived and further action barred.

Level If

If the Employee and the Association are not satisfied with the decision in
Level 1, or if no decision has been made within the above time limits, the
grievant, and the Association shall complete Grievance Report Form,
Level II (Addendum B) and submit the grievance to the Superintendent.
Within eight (8) workdays of receipt, the Supenntendent and/or his/her
designated representative shall meet with the grievant and/or his/her
Association representative. Within eight (8) work days of this meeting,
the Superintendent and/or his/her designee shall indicate in writing his/her
decision by completing his/her portion of the Level II Report Form and
forward same to the Employee. The Association and the Building
Administrator shall be notified in writing of said decision.

Level H1

If the Association is not satisfied with the decision of the grievance at
Level II, or if no decision has been received within the time period
provided for Level II, it may within ten (10) days submit the grievance to
arbitration with the American Arbitration Association. '

The American Arbitration Association will be requested to provide the
parties with lists of arbitrators so that the parties may each strike the name
of any unacceptable arbitrator(s} and indicate order of preference of the
acceptable arbitrators by number. If no arbitrator is selected on the first



list submitted, the American Arsbitration Association would submit
additional lists to the parties until an arbitrator is mutually selected.

The Arbitrator shall have no power to alter, add to, or subtract from the
terms of this Agreement, or to make any award that is inconsistent with
the terms of this Agreement, or contrary to law. The decision of the
Arbitrator shall be binding on all parties to this Agreement.

In cases where the arbitrability of an issue is questioned, the matter of
arbitrability shall be ruled upon by the Arbitrator in an expedited fashion
prior to a ruling by the Arbitrator of the ments of the issue. The cost for
the services of the Arbitrator will be borne equally by the Board and the
Association.

The parties agree that the cost of the arbitration including all AAA costs,
arbitrator costs, and court reporter expenses shall be bome by the party
that loses the arbitration. In the event that neither party is determined to
have won the arbitration, the arbitrator will be required to assess costs
against one of the parties. The arbitrator is required to assess costs as part
of the Decision. Should either party decide to use a court reporter, such
cost shall be borne by the party requesting the court reporter, unless both
parties request the use of court reporter. In that case, the cost shall be
borne equally by both parties.



ARTICLE 4 - MANAGEMENT RIGHTS

4.01 Recognition of Board Rights

A.

The Association recognizes the right of the Board and the Superintendent
of Schools to operate and manage the affairs of the School District in
accordance with its responsibilities under law. The Board and the
Superintendent shall have all powers, rights, authority, duties and
responsibilities conferred upon them and invested in them by the laws and
the Constitution of the State of Ohio.

Board Functions

The Board possesses the right and responsibility to operate the school
systern and all management rights, including those delineated in O.R.C.
4117.08, remain with the Board subject to the express provision of this
Agreement. These rights include the following:

1. Determine matters of inherent managerial policy which include,
but are not limited to areas of discretion or policy such as the
functions and programs of the school district, standards of services,
its overall budget, utilization of technology, and organizational
structure,

2. Determine location and use of the school(s), school system
property and other facilities of the school system, including the
right to establish new facilities and to relocate or close old
facilities.

3. Determine financial policies of the school district, including the
general accounting procedures and inventory procedures of
supplies and equipment.

4. Direct, supervise, evaluate, and hire employees.

5. Maintain and improve the efficiency and effectiveness of school
operations.

6. Determine the overall methods, processes, and/or personnel by

which school district operations are to be conducted.

7. Suspend, discipline, demote, or discharge for just cause, or layoff,
transfer, assign, schedule, promote, or retain employees.

8. Determine the size of the work force and effectively manage the
work force.



4,02

9. Determine the layout and the equipment to be used and plan, direct
and control school activities.

10. Take whatever action is necessary to carry out the functions of the
Board in situations of emergency.

1i.  Take whatever action is necessary to comply with state or federal
Iaw.

Required Bargaining

The Board is not required to bargain on subjects reserved to the management and
direction of the school district except as affect wages, hours, terms and conditions
of employment and the continuation, modification, or deletion of an existing
provision of the collective bargaining agreement.

10



ARTICLE 5 - ASSOCIATION RIGHTS

Exclusive Rights

The following sole and exclusive rights shall be granted to the Fairbom Classified
Employees Association.

5.01

5.02

5.03

Right to Act without Reprisals

There shall be no reprisals of any kind taken against the member of the bargaining
unit, the administration and/or Board for actions taken relative to negotiations.
The Board agrees not to make reprisals for actions taken relative to membership
representation and/or holding office in the Association.

Risht to Conduct Association Business on School Premises

A

D.

Duly authorized representatives of the Association may transact
Association business on school premises during school hours with the
permission of the building supervisor. The conduct of such business shall
be such as not to interfere with instruction or interrupt normal school
operations, Permission of Supervisor shall not be unreasonably denied.

The Association building representative shall have the right to address the
bargaining unit members on the opening day of school each year and to
make routine Association announcements.

Names and addresses of newly employed bargaining unit members shall
be available to the Association President fifteen (15) days after Board
approval.

The Association shall have the right to use school buildings for meetings,
when available, with prior approval of building administration.

Right to Communicate Association Business

A

The Association shall have the right to use the District communication
system to conduct Association business.

Included are:

1. Mailboxes including intra school mail
Electronic (computer) mail — There is no expectation of privacy
pertaining to utilization of computer

3. Telephone, including voice mail

4. Staffs room bulletin boards

11



B. The Association may use employer-provided equipment including
computers, duplicating equipment, calculators and all types of audio visual
equipment provided such equipment is not otherwise in use.

5.04 Right to Information

5.05

The President of the Association will be provided with a Board meeting agenda
and addendum twenty-four (24) hours after distribution to the Board. During the
Board’s discussion on any issue, the Association President shall have the right to
speak, providing the Superintendent is notified of the item on the day of the Board
meeting.

Right to Fair Share Fee

Payroll Deduction of Fair Share Fee

The Board shall deduct from the pay of members of the bargaining unit who elect
not to become or to remain members of the FCEA, a fair share fee for the
Association’s representation of such non-members during the terms of this
contract. No non-member filing a timely demand shall be required to subsidize
partisan political or ideological causes not germane to the Association’s work in
the realm of collective bargaining. All fair share fee deductions will be made by
the last pay in May.

Notification of the Amount of Fair Share Fee

For the 2013-14 school year, FCEA will provide a list of FSF payers to the
District’s Treasurer no later than February 15, 2014, and payroll deductions for
said FSF will begin after March 15, 2014, All payments will be collected by the
last pay in June, 2014, and transmitted to the Association no later than July 15,
2014. '

Notice of the amount of the annual fair share fee, which shall not be more than
100% of the unified dues of the Association, shall be transmitted by the
Association to the Treasurer of the Board on or about September 15 of each year
during the term of this Contract for the purpose of determining amounts to be
payroll-deducted, and the Board agrees to promptly transmit all amounts deducted
to the Association.

Schedule of Fair Share Fee Deductions

A. All Fair Share Fee Payers

Payroll deduction of such annual fair share fees shall commence on the
first pay date which occurs on or after January 15™ annually. In the case
of unit employees newly hired after the beginning of the school vear, the
payroll deduction shall commence on the first pay date on or after the
latter of:

1) Sixty (60) days employment in a bargaining unit position, or

12



i1) January 159

B. Upon Termination of Membership During the Membership Year

The Treasurer of the Board shall, upon notification from the Association
that a member has terminated membership, commence the deduction of
the fair share fee with respect to the former member, and the amount of
the fee yet to be deducted shall be the annual fair share fee less the amount
previously paid through payroll deduction. The deduction of said amount
shall commence on the first pay date occurring on or after forty-five (45)
days from the termination of membership.

Transmittal of Deductions

The Board further agrees to accompany each transmittal with a list of the
names of the bargaining unit members for whom all such fair share fee
deductions were made, the period covered, and the amount deducted for
each.

Procedure for Rebate

The Association represents to the Board that an intemal rebate procedure
has been established in accordance with 4117.09© of the Revised Code,
and that a procedure for challenging the amount of the representation fee
has been established and will be given to each member of the bargaining
unit who does not join the Association, and that such procedure and notice
shall be in compliance with all applicable state and federal laws and the
Constitution of the United States and the State of Ohio.

Entitlement to Rebate

Upon timely demand, non-members may apply to the Association for an
advance reduction/rebate of the fair share fee pursuant to the intemal
procedure adopted by the Association.

The Association agrees to defend, indemmify, and hold harmless, the
Board and its designees from any and all claims arising out of the dues
deduction procedures set forth herein. In the event the board is named as a
defendant in any proceeding arising as a result of the Board’s
implementation of the provision, the Board agrees to promptly notify the
Association and cooperate with the Association and counsel selected by
the Association,

5.06 Fumishing Information

13



5.07

5.08

5.09

5.10

A. The Board shall, upon written request to the Superintendent, furnish to the
Association available and pertinent reports, statistics, and general
information concerning the District.

B. Association building representatives shall be notified at the beginning of
each year any change in location of Board Policy books within the

building.

C. The Board will provide the Association with a CD copy of the Board
Policy book.

Contract Reproduction

The Board shall provide to the Association members copies of this Negotiated
Agreement following ratification and adoption of the Agreement. The Board will
also provide the Association with a diskette copy of the Agreement. This shall be
provided within thirty (30) days after ratification and adoption.

Labor/Management Meetings

The Superintendent and/or the Superintendent's representatives shall meet with
representatives of the Association quarterly. Meetings may be held more often
upon mutual agreement.

Association Leave

Fifteen (15) days of Association leave will be granted, upon request from the
Association President/Designee in writing prior to the leave. This leave may be
taken in half-day or full-day accruements. The Board and Association will split
the cost of substitutes equally.

New Emplovee Checkliét

A committee of two (2) members of the Association appointed by the President of
the Association and two (2) administrators appointed by the Superintendent shall
meet prior to June 5, 2003, to create an employee checklist. This checklist will be
used with any new bargaining unit member (Addendum E).

14



ARTICLE 6 - EMPLOYEE CONTRACTS

6.01

6.02

6.03

Probationary Period

A. New employees and employees hired after a break in seniority shall be
regarded as probationary employees for the first sixty (60) calendar days
of employment. After successful completion of the probationary period,
employees shall be placed on the seniority list in the order of their last date
of hiring.

B. Probationary employees may be terminated at the sole discretion of the
Superintendent/Designee at any time during their probationary period,
after meeting with the employee to give an explanation of reasons.

C. The above procedure shall not be used for the purpose of discrimination
against any employee on account of membership or non-membership in
the Union.

D. Newly promoted employees shall be placed on trial period for thirty (30)
calendar days. Any employee serving a trial period who does not meet the
requirements of the job shall be retumed to his/her original, or similar,
position.

E. Probationary employees have all rights and benefits of the Negotiated
Agreement with the exception of 6.01B and the rights to appeal
termination.

Contract Sequence

The term of an employee’s initial employment contract shall not exceed one (1)
year. Subsequent contracts if renewed by the Board shall be issued in the
following sequence: Two (2) consecutive one year contracts, a Two (2) year
contract, continuing contract. If an employee has previously been granted four (4)
years or more service credit upon conclusion of the 2002-2003 school year, the
employee will be awarded a continuing contract.

Non-renewal/Termination

No contract, other than probationary, shall be terminated without just cause.
Limited contracts, as sequenced in 6.02 above, may be non-renewed at the
discretion of the Board of education. Just cause shall include failure to obtain or
maintain proper State/Federal requirements.

15



6.04  Assignments

Employees will be notified of a tentative assignment for a new school year prior
to August 15 of each year. Changes to emplovee’s tentative assignment after
August 15, may be made at administrative discretion. Every effort will be made
to meet with the employee to discuss the new assignment.

16



7.01

7.02

7.03

ARTICLE 7 - SENIORITY

Definitions

A.

“District Seniority” shall mean the length of an employee’s continuous
service with the Fairborn City School District from the beginning date of
the most recent date of employment on a regular contract, excluding any
service in the Dayton Public Service Union. New employees retained
beyond their sixty (60) calendar day probationary period and current
employees retained beyond their thirty (30) calendar day probationary
period shall have their system seniority rights computed, retroactive to
their date of hire.

“Classification Seniority” shall mean the length of an employee’s
continuous service within a particular classification within the Fairborn
City School District from the beginning date of the most recent date of
employment on a regular contract. New employees retained beyond their
sixty (60) calendar day probationary period and current employees
retained beyond their thirty (30) calendar day probationary period shall
have their system seniority rights computed, retroactive to their date of
hire.

Seniority Tie

If two (2) or more employees have the same senmiority date and it becomes
necessary to resolve this tie, seniority priority shall be determined, first, by:

A. length of service beginning with the date of the first day of work as a
contracted employee.

B. the first date of substitute work in the District shall prevail.
The date of application for the position shall prevail.

D. The names of the employees will be drawn by the Superintendent or his
designee, with the Association President in attendance as a witness.

Seniority Accrual

A. Continuous employment shall include all time on sick leave, all time on
Board-approved paid leave of absence, all time on military leave of
absence, all time on disability retirement to a maximum of five (5) years,
and all time during suspension for reduction in staff if the employee is
reinstated.

B. Unpaid leaves of absence shall not constitute an interruption in continuous

service. However, the time that the employee was on such unpaid leave
will not be counted in total years of service in determining seniority rights.

17



7.04 Termination of Seniority

Seniority shall be lost when an employee resigns or leaves the employ of the
Board due to non-renewal or termination of contract.

7.05 Seniority List

A seniority list of all employees will be made available to the Association by
November 30.

18



ARTICLE 8 - VACANCIES, TRANSFERS AND PROMOTIONS

8.01

Definitions
A Transfers
1. The term "transfer" shall be used to refer to the situation when an
employee moves from one job location to another job location, but
remains in the same job classification.
2. The term "voluntary transfer" shall be used to refer to an
employee-initiated reassignment.
3. The term 'involuntary transfer" shall be used to refer to
Superintendent-initiated change to another building or assignment.
B.  Promotion

A promotion is defined as a change in position for which the employee
would receive an increase in hourly wages, an increase in hours worked
per week, or an increase in months worked per school year, with the
potential for greater income.

Vacanc

A vacancy is an open assignment resulting from Board action to terminate
or accept the resignation of any employee, the death, retirement, or
transfer to another position of any employee, or the creation of a new
bargaining unit position. Nothing in this agreement shall require the
Board to fill any vacancy.

8.02 Discontinuation of Positions

8.03.

The Board reserves the right not to continue a bargaining unit position that is no
longer required. If the Board discontinnes a bargaining umit position, the
Association President or his/her designee will be notified at least ten (10) days
prior to the discontinuation of the bargaining unit position or as soon as possible
of this decision.

Posting of Vacancies

A,

The Administration shall post on the office bulletin boards at work
locations and on the Fairborn City Schools website for five (5) days all
bargaining unit positions. Posted notices shall include job title, location,
pay range, length of work year, number of hours, and a general job
description. The President of the Association shall be sent a copy of each
job posting during the year school year. During the summer months, the

19



B.

posting will be on the District website and the Job Hotline and sent to the
Association President.

Open positions will be posted within 30 calendar days of the opening.

8.04 Procedure for Filling Vacancies

8.05

In filling vacancies on a permanent basis, the following guidelines shall be
followed:

A.

If an employee in the same classification applies for the posted vacancy,
such employee shall be awarded the posted vacancy. If more than one
employee in the same classification applies, the employee with the most
district seniority shall be awarded the position.

If no one in the same classification applies for the posted vacancy, the
position shall be filled by a bargaining unit employee meeting the
qualifications of the position.

Thereafter, consideration may be given to applicants not in the bargaining
unit.

B. An employee may transfer to a different position after the sixty (60)
calendar day probationary period, for new employees, and the thirty (30)
calendar day probationary period for current employees.

Job Description

Board approved job descriptions or revisions for each position contained in each
classification shall be completed by the employer no later than January 1, 2007
and thereafter be immediately distributed to each employee. If both parties agree,
job descriptions may be reviewed annually by a joint committee consisting of
three (3) union representatives and three (3) employer representatives. The
recommendations of the joint committee will be forwarded to the superintendent
for review and approval.
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ARTICLE 9 - REDUCTION IN FORCE

9.01

When, in the judgment of the Board, it becomes necessary to reduce the
bargaining unit because of decreased enrollment of pupils, return to dufy of
regular bargaining unit members after leaves of absence, by reason of suspension
of school or territorial changes affecting the Distrct, grade or curricular re-
organization, or for financial reasons, such reduction will be made by suspension
of contract in accordance with the following procedures.

A.

B.

The reduction shall be done by Classifications.

All probationary, temporary, seasonal and provisional employees shall be
first laid off.

Displacement will occur in the following order:

1. If it is then determined necessary to layoff regular employees, such
layoff shall be done by classification seniority, with the least senior
employees, within each classification, being the first laid off by contract
suspension.

2. Employees who are displaced by layoff who held a regular contracted
position in another classification may exercise their district seniority and
return to the most recent former classification if there is an employee in
that classification with less district seniority. Upon re-entry info a former
classification the employee shall acquire the classification seniority date
the employee had when he/she left the classification and maintain their
current rate of pay. If there is no step at the employee’s current rate of pay
they shall be placed on the salary schedule to a step equivalent to, or the
next highest step up to and including Step 33. This becomes effective July
1,2010.

3. An employee who is displaced by layoif may exercise his/her district
seniority and take the position of the least senior employee in the district if
he/she meets the qualifications listed in the job description used for
posting the position. Upon placement in this new classification, the
employee will maintain his/her current rate of pay. If there is no step at
the employee’s current rate of pay, he/she shall be placed on the salary
schedule to a step equivalent to, or the next highest step, up to and
mcluding Step 33. The employee will have a trial period of thirty (30)
calendar days in the new position. At the end of the thirty (30) calendar
day probationary period, the employee will either be granted the position
or be placed on the recall list.

Prior to the superintendent’s notification to the Board on any layoffs, or
reduction in force, the superintendent or his‘her designee shall notify the
association president of pending layoffs, and work out all displacement
issues. Thereafier, the superintendent or his/her designee shall prepare
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and post for inspection the seniority lists, noting which employees are to
be laid off.

A list of employees to be laid off, or recalled (with their date of
classification) shall be provided to the Association as early as possible
prior to the action taken.

Suspended or laid off employees shall have a right to unemployment and
COBRA.

Part-time employees can only bump into a position of equal or less than
his/her statement hours,

9.02  Recall Rights

A.

Except for voluntary transfer requests, which shall take priority over
individuals who are on the recall list, employees, who are laid-off, will be
recalled for any job for which the employee is qualified. Such employees
will be notified by a signed and certified letter and will have seven (7)
working days upon receipt of letter to respond. A copy of the letter will be
forwarded to the Association President. The most senior employee shall be
recalled first if qualified. If the most senior employee who is laid off is
not qualified for a certain position the next most senior employee will be
recalled and so forth until all employees are recalled. Employees must be
given the opportunity for recall before any person is hired from outside the
District if a laid-off employee 1s qualified for the position. An employee
on the recall list shall receive a statement of hours for their position, which
corresponds to their contracted hours at the time of reduction of force. An
employee may decline any position that provides fewer hours than their
statement hour, and remain on the recall Iist.

An employee who is offered a position of equal or greater than his/her
statement hours may decline that position and remain on the recall list.
However, if the employee is offered, for a second time, a position of equal
or greater than his statement hours he/she must accept the position, or be
removed from the recall list, and forfeit future recall eligibility.
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ARTICLE 10 - DISCIPLINE AND TERMINATION OF EMPLOYMENT

10.01

Discipline

A An employee's supervisor has the right to discipline the employee for just
cause. Such disciplinary action may include verbal or written warning.
The verbal waming will be private with the employee.

B. The Superintendent/designee has the right to discipline employees for just
cause. Disciplinary action could result in suspension with or without pay,
up to and including recommendation for termination.

10.02 Termination

10.03

The Board, acting on the recommendation of the Superintendent, has the right to
discharge/terminate the contract of an employee for just cause.

Disciphine Action Removed

Disciplinary action of any type taken against an employee may be expunged after
thirty-six (36) consecutive months with no disciplinary action if the employee
makes such request to the Superintendent or his’her designee.
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ARTICLE 11 - HEALTH AND SAFETY

11.01 Medical Exam
A. The Board will pay for all medical examinations that are required.

B. Pursuant to the District’s Blood born Pathogens Policy, an employee will
be given the opportunity or request to receive Hepatitis B tests/vaccine as
provided by the Board.

C. With the exception of TB testing for initial employment, employees shall
have a TB test when required by the State or Greene County Board of
Health. The Board shall cover the cost of this test if a physician secured
by the Board gives it.

11.02 Chronic Communicable Diseases

An employee who has been exposed to or who contracts a chronic communicable
disease shall be treated no differently than an employee with any other medical
disability and will be provided the full protection of Federal and/or State law.

No employee shall be subjected to random testing for a chronic communicable
disease.

The Board and all employees of the Board involved in any way in the
implementation/administration of this procedure shall at all fimes maintain fully the
confidentiality of any information received pursuant to this procedure except to the
extent otherwise reasonably required to'  accomplish such
implementation/administration.

An employee diagnosed to have a chronic communicable disease shall have full
access to sick leave, sick leave bank donations, FMLA and disability leave as
provided by this Agreement and Ohio Revised Code.
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ARTICLE 12 - WORKWEEK

12.01 Hours Worked

A.

All hours beyond the employees assigned hours must be approved and
signed by their Building Administrator.

The workweek for purposes of computation of earnings will start on
Sunday at 12:00 AM and end on Saturday at 11:59 PM.

12.02 Report of Time Worked

Each employee is required to accurately report as measured in units of quarter
hours, all overtime hours worked and ail unpaid time during the workday on the
time sheets provided by the Board as well as complete and sign leave forms.
These sheets and forms will be forwarded to the employee's Building
Administrator biweekly.

12.03 Breaks

A.

Employee working over three (3) consecutive hours on any workday shall
be entitled to a fifteen (15) minute break on such days, to be scheduled at a
time authorized by their Building Administrator.

Employees who work less than 8 hours but more than 4 hours on any work
day shall be entitled to a thirty (30} minute duty free unpaid lunch. Lunch
shall be scheduled at a time authorized by their Building Administrator.
The supervisor shall authorize re-numeration, if the position does not
allow for a duty-free lunch.

Employees, who work eight (8) hours on any workday, shall be entitled to
a sixty (60) minute duty free unpaid lunch.

12.04 Travel Time

Travel time other than to and from the normal work site, as part of the employee's
assigned duties shall be work time.

12.05 Emergency Closing/Calamity Days

A.

In accordance with ORC 3319.081G those employees who are called by
their Building Administrator will report to work at their scheduled time
and receive vacation accrual for time worked. Such time worked shall be
added to the employees’ vacation accumulation up to a maximum of five
{5) days per school year.

If current weather conditions deem the necessity for the employee to not
report to work or reports to work late, the employee will not be penalized.
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No employee is required to report to work at the employee’s regular time
if there is a delay in the start of school.

ARTICLE 13 - WORKING CONDITIONS

13.01

13.02

13.03

Subcontracting

No employee in this bargaining unit will lose their position due to sub contracting.

Supervision of Students

A. No employee is expected to assume the role of a substitute teacher except
where necessary for the reasonable supervision and safety of students,
after efforts to secure a substitute teacher have failed.

B. No assistant shall be alone with students without a reasonable method of
communication with their assigned building.

Training

- Staff will be given the opportunity for in-service training in order to remain

13.04.

13.05

current and efficient in their positions. Costs for training will be paid by the
Board such as CPR, CPI training and Blood Borne Pathogens.

Substitutes

Every effort will be made by Administration to obtain a substitute for any
employee who is absent from work due to a paid or unpaid leave of absence.

Complaints

An employee shall be made aware of complaints on the employee’s work
performance by any parent or other person not employed by the Board.
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ARTICLE 14 - PAYROLL

14.01 Pavroll Process

A.

Employees will be paid every other Friday during the period of the
employee's contract. Pay to equal the amount calculated by the hourly rate
times the number of hours worked during the previous ten (10) work days
ending on the Friday fourteen (14) days prior to payment.

Employees being promoted to another pay schedule shall be placed on the
new schedule at least fifty (.50) cents greater than the previous schedule.
At no time may this pay equal more than the highest step of the new
schedule.

Employees new to the system may receive credit for like jobs worked but
never to exceed the fifth (5th) step of the appropriate schedule.

An employee may be advanced to the next step of the appropriate salary
schedule if the employee has credit for one hundred twenty (120) days
duoring the contract period at the number of hours per day for which the
employee is contracted. Credit includes days worked or an approved paid
leave.

14.02 Payroll Deductions

A.

Deductions shall be made from paychecks for the following:
I. Federal Income Tax
2. State Income Tax

3. City Income Tax

4. Ohio State Employees Retirement System

5. School District Income Tax

6. Medicare

7. Court-ordered deductions (all errors shall be resolved directly with
the courts)

8. Other payroll deductions as required by law

9. Association Dues
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B. Other optional deductions:

L.

2.

(Ohio Fund for Children and Public Education
Medical Insurance/125 Contributions

Approved Tax-sheltered annuities (Maximum two (2) companies
per employee. Enrollment dates shall be October 1 and March | of
any school year).

U. S. Savings Bonds
Credit Union -

a. Amounts designated as of October 1 and March 1 of each
year.

b. Deductions may not change between enrollment dates
except a stop notice may be executed at any time.

United Way
Purchase of SERS Service Credit.
Ohio Tuition Trust Program.

Tax-Deferred Payroll Deduction Plan to restore or purchase SERS
credit.

14,03 Direct Check Deposit

A. All employee payments will be direct check deposit and email
notification. Direct check deposit shall be authorized for the school year,
and shall be continuous from year to year unless otherwise revoked in
writing. Appropriate application forms will be available in the office of the
Treasurer.

B. If any error is made in the carrying out of the provisions of A above, the
employee shall cooperate with the Treasurer's office to correct the
mistake. Repayment of any monies owed shall be done in a mutually
agreed-to fashion.

14.04 SERS Pick-up

The employer shall designate each employee's mandatory contributions to the
State Employees Retirement System of Ohio as "picked-up" by the Employer as
contemplated by Internal Revenue Service Rulings 77-464 and 81-36, although
they shall continue to be designated as employee contributions as Permitted by
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Attorney General Opinion 82-097, in order that the amount of the employee's
income reported by the Board as subject to Federal and Ohio income tax shall be
the employee's total gross income reduced by the then current percentage amount
of the employee's mandatory State Employees Retirement System contribution
which has been designated as "picked-up" by the Employer shall be included in
computing final average earnings, provided that no employee's total earnings is
increased by such "pick-up," nor is the Employer's total contribution to the State
Employees Retirement System increased thereby.

Al

The pick-up percentage shall apply uniformly to all members of the
bargaining unit as a condition of employment. The pick-up shall apply to
all compensation thereafter.

The parties agree that should the rules and regulations of the IRS, or
retirement system change making this procedure unworkable, the parties
agree to return, without penalty, to the former method of
employee/employer contributions.

Payment for sick leave, personal leave and severance, including
unemployment and workers' compensation, shall be based on the
employee’s daily gross pay prior to reduction as basis (e.g., gross pay
divided by the number of days scheduled to work).

Such earnings reductions shall not result in any earnings which may be
less than any minimum required under State law, a pro rata reduction shall

_result with the employee contributing that portion which falls below such

minimum as may be required by State law.

It is to be understood by the parties that it is the responsibility of each
individual employee to make any necessary adjustments in any other tax
sheltered annuities he or she has in order to be in compliance with IRS
laws and regulations.

The Employer is not liable, nor will it be held responsible, for any related
legal, IRS, SERS, or any other agencies’ penalties or decisions concerning
this plan now or in the future.

The Association agrees to indemnify and save the Board harmless against
any and all claims that shall arise out of, or by reason of, any action taken
by the Board in compliance with the provisions of the Article.
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ARTICLE 15 - COMPENSATION

15.01

15.02

15.03

Wage Schedules

2013-14 School Year

Current salary maintained for bargaining unit members. A ' step advancement
on the salary schedule for anyone eligible for movement. Anyone not eligible
for step movement will receive a $250 pay increase.

2014-15 School Year

Implement the new pay schedules. Each employee is placed on the step and
column that equates to the current compensation level. Anyone who falls
between two steps will be moved to the closest higher step. Everyone is granted
one vertical step.

2015-16 School Year

Everyone receives one vertical step. No other movement on the salary schedule
will be made unless such movement is included in a successor collective
bargaining agreement.

Qvertime

Time and one-half (1-1/2) the employee's regular rate of pay applicable to the
hours worked shall be paid to all employees for all hours worked each work week
in excess of forty (40) hours provided all hours have been approved.

Severance Pay

A. Employees who terminate their employment with the Board shall be
eligible to convert their unused sick leave at the fime of termination.
Eligible Employees shall be those who:

1. Have ten (10) or more years in active pay status, or
2. Have attained the age of fifty-five (55), or

3. Retire through the State Employees Retirement System and who,
upon retirement, are immediately eligible for retirement benefits.

B. The maximum accumulation shall be two hundred forty-three (243) total
days and the maximum number of severance days shall be one third of the
maximum, which shall be eighty-one (81} days.

C. Payment for sick leave on this basis shall be considered to eliminate all

sick leave credit accrued by the employee at that time. Payment shall be
made only once to any employee. In order to be eligible for severance
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15.04

pay, an application must be made to the Treasurer within ninety (90)
calendar days following the employee's last date of work.

The Employee shall elect the payment option.

Option1  Payment shall be made to the employee within thirty (30)
days after SERS notified the Board of retirement. This
payment will be subject to all taxes, but no retirement
contribution will be deducted.

Option2  The employee may have a tax-deferred annuity to be
deducted from the employee severance payment calculation
provided the employee has a pre-established annuity account
at the time of retirement and the annuity amount falls within
the maximum exclusion allowance as described by the IRS

- and the election to defer is made prior to the date the Board
accepts the employee's resignation. The election to defer
severance pay is irrevocable after the Board accepts the
resignation. If the employee wishes to select this option, it is
the employee's responsibility to make sure that all required
paperwork is complete according to the above requirements.
If there is remaining severance pay, it will be paid in a lump
sum, thirty (30) days after the effective retirement date.

. In the event of the death of an employee, such employee shall be deemed to

have made application for severance pay, and/or to have terminated
employment on the date immediately preceding the date of death. Payment of
the severance pay leave credit accrued by the employee at that time shall be
made to the employee’s beneficiary of record. In order to be eligible for
severance pay, an application must be made to the Treasurer within one-
hundred eighty (180) calendar days following the employee’s last date of
work.

. In the 2014-15 school year, a Compensation Committee will be created to

include representatives selected by the FCEA and 3 administrators to review
and revise the FCEA salary schedules fo be implemented in a successor
agreement.

Adult School Tuttion Reimbursement

Employees will be eligible for tuition expense reimbursement for courses related
to the mission of the Fairborn City School District, as approved by the
Superintendent or his/her designee. These courses must be taken within the
Fairborn High School Adult Education Program or at the Greene County Career
Center.

15.05 Attendance at Educational Meetings, Conferences, and Conventions
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15.06

15.07

15.08

15.09

A. Attendance by employees at meetings, conferences, conventions,
workshops, seminars, clinics, or to conduct school visitations outside of
the District may be approved by the Superintendent or his/her designee.

B.  An estimate of anticipated expenses must be submitted on the appropriate
form prior to the day any such leave commences. Reimbursement for
eligible expenses shall include the approved costs of travel, housing, meals,
and registration. In order to receive reimbursement for eligible expenses,
the employee must submit a request for reimbursement and any appropriate
receipts for such expenditures.

Voluntary Internal Substitution

If an employee substitutes for over five (5) days for another employee on a higher
pay scale the substitute will be paid an increase of $.40/hour, effective with the 6"
day. An employee who substitutes for a certified employee will be paid a
certified substitute pay rate per day.

Mileage Reimbursement

All Employee’s covered hereunder who use their personal car for school business
shall receive mileage in accordance with the following guidelines.

A. Mileage shall be paid to Employees who, as part of their contract, are
required to travel between two or more buildings.

B. Mileage shall be paid for all activities approved by the administration,
such as workshops, professional leave, conferences, schoo!l visitations,
school business, and school related activities.

C. Rate of compensation for mileage shall be at the current published IRS
rate, as of July 1 of any school year.

Testing Requiremenis

If testing is required for ESEA, Fairborn City Schools will pay a one time fee
payment for testing per eligible employee.

Records Day

Participation in WOEA day is the sole responsibility of the employee and is not
considered as a day for which employees are compensated. Records day will
become a regular contracted workday.
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ARTICLE 16 - INSURANCE

16.01 Life Insurance

The Fairborn Board of Education agrees to pay the entire premium cost each -
month, for employees covered hereunder, a group life insurance, Accidental
Death and Dismemberment protection policy in the following amounts:

L.

Employees employed ten (10) or more months, insurance in the amount
of: $50,000.

Employees employed less than ten (10) months, working more than
twenty (20) hours per week, insurance in the amount of: $50,000.

Employees working less than twenty (20) hours per week, insurance in the
amount of: $25,000.

16.02 Health Care

A.

The Fairborn Board of Education agrees to pay eighty percent (80%) of
the cost of a family plan or a single plan per month of a benefit plan for
health care, for employees working ten (10) months or more. The
employee shall pay the remaining twenty percent (20%).

The Fairborn Board of Education agrees to pay eighty percent (80%) of
the cost of a single plan selected by the employee per month of a benefit
plan for health care for employees working less than ten (10) months and
working twenty (20) or more hours per week. The employee shall pay the
remaining twenty percent (20%) of the single plan. Should such an
employee select a family plan, the board agrees to pay fifty percent (50%)
of the cost of the family contract paid on percentage of contracted hours.

Benefit Plan — The benefit level currently in effect (March 1, 2014) will
remain in effect unless revised by agreement between the Association and
Board of Education. For illustrative purposes only, highlight of level
includes the following (actual benefit level summary is attached):

80%/20% Premium Co-pay

$25/$30 Office Visits

95%/5% Co-insurance

$1500/$3000 Out-of-Pocket Maximum
$25 Urgent Care

$100 Emergency Room

RX: $10/830/$50

RX: Mandatory Generic

RX: Mandatory Mail
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16.03

16.04

16.05

16.06

D. Employees purchasing coverage beyond that for which the Fairborn Board
of Education provides a contribution will assume all preminms.

E. In order for an employee to be eligible for such Board contributions in
16.02(A) or 16.02 (B), said employee must agree in writing to have the
balance of the applicable monthly premium due the carrier withheld from
the employee’s pay. The Board contributions will be paid for the eligible
employees except for:

1. An employee who has coverage elsewhere, other than individually
purchased coverage or coverage or coverage for their dependents
only under survivor benefits, or

2. An employee whose spouse has coverage for themselves and/or
their dependents at the place of employment or other coverage
other than individually purchased coverage.

Coverage Continuation

The District will follow federal law (“COBRA™) in making insurance
continuation coverage available for employees and their dependents.

Section 125 — Benefits Plan

The benefits provided to employees by Section 125 of the Revenue Act of 1978
shall be made available to all employees covered hereunder. An amount may be
set aside under Section 125 of the Internal Revenue Code to cover the amount
paid for eligible expenses. Neither the Board nor the employee shall incur any
fees for the setup, enrollment, and administrative services provided.

Dental Care

Benefit Plan — The Board shall provide, at no cost to the employees covered
hereunder who have enrolled for coverage, a managed dental care plan.

Other Approved Leave of Absence

A The Board shall continue to carry on the insurance rolls those employees
whose sick leave accumulation has expired and who are on a disability
leave of absence. The Board shall pay for such coverage under the same
conditions as when the Employee was working, for a period of up to
ninety (90) days.

B. For other approved leave of absence, the Employee may continue on the

insurance rolls by paying the total monthly premium due the insurance
carrier to the Board Treasurer by the twentieth (20th) day of the month
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proceeding the date the premiums are due to the insurance provider. The
benefit shall terminate at the expiration of such leave.

16.07 Insurance Carriers

Coverage shall be subject to the provisions of the Master Agreement with the
insurance carrier and such provisions shall include coordination and subrogation
of benefits. Any change in carriers will provide for no loss or lapse of coverage
unless otherwise mutually agreed.

16.08 Change in Carriers

The carrier for medical insurance shall be at the choice of the Board provided that
said coverage shall not be less than in effect as of the date of the signing of this
Agreement. The Association shall be notified of any change thirty (30) days prior
to the effective date of any policy change and be given the right to meet and
confer with the Superintendent or his/her designee on any such change.
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ARTICLE 17 - VACATION AND HOLIDAYS

17.01

17.02

17.03

17.04

17.05

Vacation

Employees working eleven (11) months or more per year after service of one (1)
calendar year in an eleven (11) month or more position shall be entitled during -
each year thereafter, while continuing in the employment of the Board, to
vacation leave with full pay for two (2) calendar weeks, excluding legal holidays
at 1-8 years of service. An employee continuing in the employ of the Board for 8-
20 years of service shall be entitled to vacation leave with full pay for three (3)
calendar weeks excluding legal holidays. Any employee, continuing in the
employ of the Board for more than 20+ years of service, shall be entitled to
vacation leave with full pay for four (4) calendar weeks excluding legal holidays.

Leaving Employment

Upon leaving the employ of the Board, an employee will be paid at his/her current
rate for each day of unused vacation.

Vacation Accumulation

-Employees may accumulate and carry over up to two (2) years of vacation

accumulation. At time of separation, an employee is entitled to compensation at
the employee’s current rate of pay for all unused vacation leave to the employee’s
credit up to a maximum of vacation leave accrued for the immediately preceding
two years in addition to the prorated portion of eamed but unused vacation leave
for the current year.

Approval of Vacation

Specific day for vacation must be approved in advance by the Building
Administrator.

Holidays

A. Employees on an eleven (11) or twelve (12) month contract shall be paid
for the following holidays at the current rate of pay for the number of
hours the employee is regularly assigned.

New Year's Day

Martin Luther King Day
President’s Day

Good Friday

Memorial Day

Independence Day

Labor Day

Thanksgiving Day

Friday after Thanksgiving Day
Day before Christmas Day
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Christmas Day

B. Employees working less than eleven (11) months will be paid for the
following holidays at the current rate of pay for the number of hours the
employee is regularly assigned.

New Year's Day

Martin Luther King Day
President’s Day

Memorial Day

Labor Day

Thanksgiving Day

Friday after Thanksgiving Day
Christmas Day

C. If any of the above holidays fall on a Saturday, the preceding Friday will

be observed as the holiday. In the event the holiday falls on a Sunday, the
following Monday will be observed.
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ARTICLE 18 - LEAVES

18.01 SickILeave

A.

Accumulation

All Employees shall be entitled to one and one-fourth (1-1/4) days of sick
leave per calendar month of completed service in a pay status, or a total of
fifteen (15) days per year. Part-time and hourly Employees covered
hereunder shall be entitled to sick leave credit for the time actually
worked, at the same rate as that of full-time Employees. Such
accumulation shall be unlimited.

All bargaining unit members will have sick leave balances restored to
totals reflected as of July 1, 2013. To that total, bargaining unit members
will receive an additional 1.25 days for the months of July, 2013, through
February, 2014, (10 days) minus any sick leave days taken since July 1,
2013.

Uses of Sick Leave

Sick leave may be used for absences due to disability by personal illness,
pregnancy, recovery from childbirth, or injury, or exposure to contagious
disease which could be communicated to other Employees or to students,
medical or dental appointments, when such cannot be scheduled during
non-working hours, and to illness, injury, or death in the Employee's
immediate family that requires the care and/or attendance of the employee.
Sick Leave may be used in increments of 1/4, 4, or a whole day.

Notification of Sick Leave

All Employees shall be responsible for notifying their supervisor prior to
the beginning of the school day when sick leave is to be used under the
above provisions. Failure to notify the appropriate person is grounds for
denial of benefits and/or disciplinary action. At any time an Employee is
absent, the Employee is required to submit a leave form request justifying
the use of such leave. If medical attention is required, the Employee's
statement shall list the name and address of the attending physician, the
dates when he/she was consulted, and an estimate of the length of time the
Employee will be absent.

False Claim

No payment of salary or benefits will be made for an unauthorized
absence, and/or abuse of sick leave benefits. An unauthorized absence
and/or sick leave abuse may be considered as grounds for administrative
action, suspension, or dismissal of the Employee.
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Transfer of Sick Leave Credits

An Employee who is re-employed by the Board within the past ten (10)
years or who transferred from the services of any public agency of the
State of Ohio within the past ten (10} years preceding employment by the
Board, shall be credited with the unused balance of his/her accumulated
sick leave in accordance with applicable law and upon receipt of a
corroborating statement from the former public employer.

Advancement of Sick Leave Credit

New full-time Employees covered hereunder, who have no recognized
accumulated sick leave credit, will be granted five (5) days of sick leave at
the beginning of their employment. Part-time and hourly Employees
covered hereunder shall be entitled to a prorated advancement of sick
leave credit based on their scheduled work hours. The advancement, if
used, will be deducted as future sick leave is earned.

18.02 Donation of Sick Leave for Catastrophic lliness or Injury

Each Employee of the district, certified or classified, may contribute one day of
his/her accumulated sick leave to a designated Employee who is out of sick leave
and faces a catastrophic illness or injury {(or close family member who faces a
catastrophic illness or injury), as certified in writing by the physician of the
Employee {or close family member of the Empioyee).

The operational procedure shall be as follows:

A.

The Employee facing such illness or injury shall request of the
administrative assistant for personnel that such a plea be made publicly to
the employee groups.

The number of days requested, donated, and used by the Employee shall
not exceed 30.

Each employee willing to donate a day of sick leave shall notify the office
of the Treasurer, in writing. {Use form in Addendum B)

The days shall be deducted on a first-come first-served basis, and notice
will be given by the Treasurer to the Employee donating sick leave, 1f such
sick leave is used.

Donated sick leave days will not be repaid, and will be permanently
subtracted from the Employee donating such days.

Each individual donation shall not exceed one day per donee/donor, per
year. The use of sick leave days by the Employee making the request will
be limited to personal illness or injury and, in order for a request to be
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considered, a doctor's statement must be submitted along with the request.
The Superintendent or his/her designee shall determine who is eligible,
and his/her judgment shall be final.

18.03 Personal Leave

A

Subject to the conditions set forth herein, all Employees covered
hereunder shall be eligible to receive up to three (3) days of personal leave
each school year, such personal leave to be compensated at the
Employee's regular daily rate of base compensation for each regular
workday on approved personal leave. Such payment shall be exclusive of
any applicable supplemental pay.

Payment for Unused Personal Leave

In the event such personal leave is not used it shall be paid by the end of
June as additional compensation as follows:

0 Days Used $150.00
I Day Used $100.00
2 Days Used $50.00

No Charpe Against Accrued Sick Jeave Credits

The personal leave days granted under the provisions above shall be in
addition to any earned sick leave benefits to which an Employee may be
entitled and shall not be charged against any sick leave accumulation
which may have accrued.

Use of Personal Leave

Such personal leave must be taken in one-half, or whole day increments
for one of the following reasons:

1. Doctor, dental, or business appointments which can only be
scheduled during the working hours.

2. Required court appearances as a litigant or witness (not covered
under “Jury and Witness Duty Leave”, Article 8, Section 8.08). .

3. Religious holiday requiring complete abstinence from work.
4. Death of a close friend.

5. A father or prospective father, immediately before, at, or following
the birth of a child.
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6. Emergencies, natural or personal, for the Employee.

7. Other necessary reasons as may be approved by the Superintendent
or his/her designee.

Notification for Personal Leave

Except in a case of an emergency which prevents the Employee from
securing advance approval, Employees desiring to take personal leave
must submit notification for such leave at least three (3) work days in
advance of the day desired off to the applicable Supervisor. The personal
leave form, Jocated in Addendum B, must indicate that personal leave is
taken in one-half, or one-day segments.

Restrictions on Use of Personal leave

Except for emergency absence, personal leave may not be taken at the
following times, unless otherwise approved by the Superintendent or
his/her designee:

1. On the last work day before or the first work day after any holiday
or scheduled break.

2. Calendar scheduled school conferences.

3. During the five (5) calendar days immediately prior to and the five

(5) calendar day period immediately after the opening or closing of
any school year.

Any abuse of personal Jeave benefits hereunder may constitute just cause
for disciplinary action.

18.04 Unpaid Maternity/Parental Leave

A.

Leave Rights

Maternity/Parental Leave without pay shall be granted for up to twelve
(12) consecutive months to an Employee during pregnancy and to care for
a newbom child, an adopted infant under two (2) years of age, or a child
for whom the adoptive agency requires full parental care. Upon request,
the Board may grant an adoptive agency requires full parental care. Upon
request, the Board may grant an extension of this leave, up to a maximum
of an additional twelve (12) months.

Application for Leave
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An Employee shall submit an "Application for Unpaid Leave of
Absence" form (Addendum B) to the Superintendent or his/her
designee and, except in cases of emergency, shall give such notice
at least thirty (30) days prior to the date on which the leave is to
begin. Unless another date is mutually agreed upon in writing by
both parties, the effective date of leave shall be the date advised by
the attending physician or adoptive agency.

Submitted with the “Application for Unpaid Leave of Absence”
shall be a physician’s signed statement indicating the anticipated
delivery date, or in the case of adoption, a signed statement from
the adoptive agency on the expected date of custody. The
statement from the physician or adoptive agency must also indicate
when the Employee should be able to return to active service
without excessive absence or impairment of health.

If, prior to the date set for initiation of matemity leave, the
Superintendent or his/her designee believes that the Employee is
medically unable to perform adequately as a result of a pregnancy,
the Superintendent or his/her designee may request the Employee
to submit certification from the attending physician attending to
her ability to perform the duties of her position.

C. Return to Active Service

1.

An Employee prior to returning from maternity leave of absence
must furnish a physician's certificate stating that she is able to
perform the duties of her position.

Notification of intention to resume active status shall be given in
writing to the Superintendent or his/her designee no later than
April 1 of the calendar year if the intent is to return in September,
or no later than December 1 if the intent is to return at the
beginning of the second semester.

The return date to active service from maternity/parental leave
shall coincide with the first day of the school calendar or the first
day of the second semester, unless the Employee and the
Superintendent or his/her designee mutually agree in writing to a
different date.

If the Employee desires to return to active service prior to the
stated on the application for leave, the Employee shall notify the
Superintendent or his/her designee in writing that an early return to
service is requested and the date on which the Employee would be
able to return. Such Employee may be returned to active service
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D.

upon the mutual agreement of the FEmployee and the
Superintendent or his/her designee.

Contract Rights

1. The term of the Employee's contract shall not be extended by
maternity/parental leave, but in the event that an Employee's
limited contract expires while on maternity/parental leave, the
contract will be renewed, non-renewed, or suspended in
accordance with normal procedures for all Employees.

2. The Board recognizes that the granting of unpaid
maternity/parental leave does pot preclude a pregnant Employee
from also exercising her statutory rights to sick leave for illness
resulting from maternity-related disability in accordance with the
statutory law of Ohio.

3. The Employee on leave may exercise the option of maintaining
group insurance coverages, at the Employee's expense, during such
leaves and if allowable by the insurers under the current provisions
of Article 16.

4. Upon return from leave, the Employee may purchase S.E.R.S.
credit under the time restrictions and other rules and regulations of
S.ER.S.

18.05 Unpaid Sabbatical Leave

A,

Sabbatical leave may be granted to an Employee who has served in the
District at least two (2) years. Any request for sabbatical leave (form
located in Addendum B) must be made in writing not later than May 1 of
any school year or at a later date at the discretion of the Superintendent or
his/her designee. Conditions under which sabbatical leave may be granted
may include additional study, including study of another area of
specialization, travel, or other reasons deemed to have value to the school
system.

1. Sabbatical leave shall not be granted to more than five (5) percent
of the Employee staff at any one time.

2, Sabbatical leave shall not be granted to any Employee more than
once for every five (5) years of service.

3. Sabbatical leaves shall not exceed a year in duration.

4. Sabbatical leaves shall not be granted a second time to the same
individual when other members of the Employee staff have filed
such a request.
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G.

Sabbatical leave shall be without pay.

Notification of intention to resume active status shall be given in writing
to the Superintendent or his’her designee no later than April 1 of the
calendar year if the intent is to return in September, or no later than
December 1 if the intent is to return at the beginning of the second
semester.

The return date to active service from sabbatical leave shall coincide with
the first day of the school calendar or the first day of the second semester,
unless the Employee and the Superintendent or his/her designee mutually
agree in writing to a different date.

If the Employee returns to active service on the first day of the school
calendar or the first day of the second semester, the returning Employee
shall be assigned to the Employee position he/she held prior to
commencement of the leave hereunder. Under unusual circumstances
such as eliminating or combining positions, changes in enrollment or class
offerings, the Employee shall be offered a position for which the
Employee is qualified.

The Employee on leave may exercise the option of maintaining group
insurance coverage, at the Employee’s expense, during such leaves and if
allowable by the insurers under the current provisions.

Upon return from leave, the Employee may purchase S.E.R.S. credit under
the time restrictions and other rules and regulations of S.E.R.S.

18.06 Unpaid Leave of Absence for Health Reasons

A.

Upon written request of an employee (Addendum B), the Board shall grant
a leave of absence for a period of not more than two (2) consecutive
school years for illness or other disability. A licensed physician shall
certify the illness or disability.

Upon subsequent request, the Board may renew the leave.

Without request, the Board may grant similar leave of absence and
renewals thereof absence and renewals thereof to an Employee because of
illness or other disability, but such Employee may have a hearing on such
unrequested leave of absence or its renewal, in accordance with Section
3319.16 O.R.C.

If the Employee returns to active service on the first day of the school
calendar or the first day of the second semester, the returning Employee
shall be assigned to the position he/she held prior to commencement of the
leave hereunder. Under unusual circumstances such as eliminating or
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G.

combining positions, changes in enrollment or class offerings, the
Employee shall be offered a position for which the employee is qualified.

An Employee, prior to returning from a health leave of absence, must
furnish a physician's certificate stating that the Employee is able to
perform the duties of the employee’s position.

Insurance benefits for Employees on leave of absence for health reasons
are covered under the current provisions.

Upon return from leave, the Employee may purchase S.E.R.S. credit under
the time restrictions and other rules and regulations of S. ER.S.

18.07 Military Leave

18.08

Employees called to active duty in a branch of the U.S. Military will be returned
to work as prescribed in O.R.C. 3319.085.

Other Unpaid Leaves of Absence

A.

In addition to other current unpaid leaves of absences, an unpaid leave of
absence may be granted an Employee for other reasons satisfactorily
justified to the Board.

Such unpaid leaves of absence not otherwise set forth in this Agreement
shall be defined as a period of time up to one (1) year that an Employee is
granted away from the District. Al leaves are subject to the approval of
the Superintendent or his/her designee and the Board of Education.

To be eligible for a long term unpaid leave of absence not otherwise sct
forth in this Agreement, an Employee must have completed two (2) full
years in the District. The Employee must request the leave (Addendum B)
at least thirty (30) days prior to the date on which the leave is to begin.

A leave of absence shall be without pay and the Employee returning from
leave of absence shall not be entitled to advancement on the salary
schedule for the period of absence unless provisions are met, nor shatl any
sick leave accrue during that time.

Notification of intention to resume active status shall be given in writing
to the Superintendent or his/her designee no later than Aprii 1 of the
calendar year if the intent is to return at the beginning of the student year,
or no later than December 1 if the intent is to return at the beginning of the
second semester.

The return date to active service shall be a date mutnally agreed to in
writing by the Employee and the Superintendent or his/her designee.
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The Employee on leave may exercise the option of maintaining group
insurance coverages, at the Employee's expense, during such leaves and if
allowable by the insurers under the current provisions.

Upon return from leave, the Employee may purchase an S.E.R.S. credit
under the time restrictions and other rules and regulations of S.E.R.S.

If the Employee returns to active service on the first day of the school
calendar or the first day of the second semester, the returning Employee
shall be assigned to the Employee position he/she held prior to
commencement of the leave hereunder. Under unusual circumstances
such as eliminating or combining positions, changes in enrollment or class
offerings, the Employee shall be offered a position for which the
Employee is qualified.

Failure to complete the terms for which leave was requested shall be
grounds for termination of leave and/or initiation of termination
procedures under the Ohio Revised Code.

18.09 Assault Leave

A

D,

An Employee covered hereunder who is absent from work as a result of a
physical assault while in the course of his/her employment and which
renders the Employee physically unable to perform the duties of his/her
the position, shall be granted assauit leave at no loss of pay. Such leave
shall not be chargeable to sick leave.

Medical proof of the need or continuing need for assault leave may be
required, and such assault leave benefits shall not exceed one hundred
eighty-three (183) work days.

If the Employee receives, through the courts or other legal processes,
damages as a settlement for lost earnings, said Employee must retum to
the Board said damages received up to the salary paid under this article.
Any salary payable shall be reduced by the amount of any Worker's
Compensation disability awarded.

Assault leave shall be reported on the appropriate form located in
Addendum B.

18.10 Jury and Witness Duty Leave

A.

Employees covered hereunder selected as a juror or ordered to appear for
jury selection, and who appear in court pursuant to such selection or order,
shall be paid the regular earnings due such persons, provided the
provisions set forth in "E" of this section are met.
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The Employee subpoenaed as a witness in court shall, except in situations
where they are a party litigant or witness against the Board, be paid the
regular earnings due such person, provided the provisions set forth in "E"
of this section are met. )

Leave shall be extended for only such time as is necessary for the jury or
witness duty unless otherwise excused by the appropriate supervisor.

Paid Jeave for witness duty leave under the policy shall be limited to ten
(10) days in any school year.

The Employee receiving a summons or subpoena applicable hereunder
must, in order to be eligible for such paid leave, present to their supervisor
within forty-eight (48) hours of receipt of the summons or subpoena, the
request for such leave along with supporting documents. The amount of
any fee received pursuant to jury or witness duty shall be remitted to the
Treasurer within two (2) weeks following receipt of same.

18.11 Unpaid Political Leave

An Employee has the right to become a candidate for public office and to service
in such elective office. Leave for this purpose may be granted by the Board upen
request by the Employee for a time not to exceed four (4) years.

18.12 Family and Medical Leave Act

A.

To be eligible for FMLA leave, an Employee must have one (1) year of
service with the Board and must also have actually worked a total of 730
hours for the Board during the 12 months immediately preceding the date
on which the FMLA leave would begin the rolling year.

Leave Provisions

1. Each eligible Employee is entitled to up to a combined total of
twelve (12) weeks of unpaid FMLA leave per leave year for any
one, or more, of the following reasons: (I) The birth of the
Employee's son or daughter, and to care for the newborn child; (II)
The placement with the employee of a son or daughter for adoption
or foster care, and to care for the newly placed child; (Ill} To care
for the Employee's spouse, son, daughter, or parent with a serious
health condition; and (IV) Because of a serious health condition
that makes the employee unable to perform one or more of the
essential functions of his or her job. A year is based on the rolling
year beginning with the last day of one leave to the first day of
another leave.
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2. FMILA is in addition to any leaves mentioned in this Agreement.
FMLA may be taken separately or concurrently with other unpaid
leaves in this Agreement.

3. FMLA leave taken for reason (I) or (II) must be concluded within
one year of the birth or placement. The Employee must give the
Board thirty (30) days notice of the birth or placement if possible,
or as much notice as possible, if less than thirty (30) days.

4, FMLA leave taken for reason (III) or (IV) may be taken
intermittently, when medically necessary. The Employee will
attempt to schedule intermittent FMLA leave so as not to unduly
disrupt their work.

Protection of employment and insurance,

1 The Board shall return, if possible, the Employee taking a leave
under this Section to the same position he/she occupied prior to the
leave, if the position is available; if not, the Employee will be
assigned to a similar position. An Employee who does not return
to work upon the expiration of FMLA leave shall notify the
Superintendent in writing of the need to be on unpaid leave for no
more than one additional month. Additional unpaid leave may be
requested on a month-to-month basis. Failure to notify the
employer or return after requested extension of leave shall
constitute termination of employment.

2. The Board shall continue to pay the Board contribution to the
current health plan for the Employee while they are on FMLA
leave. The premium portion of the insurance is payable by the
Employee one month in advance on the first day of the month.

3. The taking of FMILA leave shall not result in the loss of any
employment benefit accrued prior to the date the leave
commenced.

The Board may require medical certification from a licensed physician as
to the medical necessity for FMLA leave taken for reason (III) or (1V).
Such certification will include a statement by the physician that the
Employee is unable to perform one or more of the essential functions of
his/her position, or that their presence is required to care for the
Employee's spouse, parent, son or daughter with a serious health
condition. This section shall be uniformly applied. The Board may also
require an employee to provide medical certification from a licensed
physician that the employee is capable of returning to work at the
conclusion of the FMLA.
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ARTICLE 19 - EVALUATIONS

19.01 Purpose

The purpose of an evaluation is to assess an employee's work performance, to help
the employee to achieve greater effectiveness in performance of the work
assignment.

19.02 Conduct of Evaluations

A.

The performance of cach employee shall be evaluated in writing by the
employee's Building Administrator on the appropriate form.  The
employee will be notified of the name of the employee’s Building
Administrator the first week of the school year.

A probationary employee shall be evaluated no earlier than ten (10) days
after employment and no less than five (5) days prior to the completion of
the probationary period of ninety (90) days.

All evaluations, other than probation evaluations, will be completed and
delivered to the evaluated employees by the supervisor no later than May
15 of each year. The evaluation shall be reviewed at a post- conference,
with a copy given to the employee at the conclusion of the conference.
The employee shall sign the evaluation documents and return it to the
supervisor. The employee’s signature does net constitute approval or
disapproval but only that the evaluation has been reviewed and retained by
the employee. All meetings and conferences relating fo an employee's
evaluation shall be conducted in private.

All supervisors shall submit evaluation reports for all personnel to the
Superintendent by June 15 of each year. The report must be signed by the
supervisor and included in the personnel file for the employee.

The evaluation form is included in this agreement as Addendum C.
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ARTICLE 20 - PERSONNEL FILES

2001 Official File

20.02

20.03

There shall be one (1) official personnel file for each employee which will have
contents limited to items relating to work performance, discipline, and routine
financial or personnel data. All employees shall be entitled to the rights granted
by O.R.C. Chapter 1347.

Review of File

A.

An employee shall have the right, upon request and with reasonable
notice, to review the contents of the employee's personnel file and to
receive one (1) copy of any document contained therein.

An employee may have an Association representative present when the
employee inspects the employee's personnel file or may authorize in
writing an Association representative to review the employee's file.

Contents of File

A.

All items, including written evaluations, placed in the file shall be signed
and dated by the person placing it in the file and a copy shall be given to
the employee prior to placing it in the file.

Anonymous letters or materials shall not be placed in a personnel file nor
shall they be made a matter of record.

Employees shall have the right to submit a written commentary/rebuttal to
any material placed in the file, and such written commentary/rebuttal shall
be attached to the item in the file.

Information in the personnel file that is proven inaccurate will be removed
from the file by the Superintendent.

Personnel files will be updated annually by placing written evaluations in
the files. '
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ARTICLE 21 - MISCELLANEOUS

21.01 Sexual Harassment Procedure

A.

B.

Sexual harassment is strictly prohibited.

The foHowing procedure for processing sexual harassment complaints
shall be used:

1. Any employee who believes that he/she is the object of sexual
harassment should bring such behavior to the immediate attention
of the district's Title VII Compliance Officer(s).

2. Complaints by the alleged victim should be reduced to writing
within five (5) working days after being reported in accordance
with paragraph A and shall contain sufficient specificity to enable
the employer to investigate.

3. Complaints shall be processed and investigated in such confidence
as is commensurate with the employer's right and duty to
investigate. All circumstances shall be considered in determining
whether or not sexual harassment has occurred.
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ARTICLE 22 - EFFECTS OF CONTRACT

22.01

Provisions Contrary to Law

A, This Agreement is subject to all existing and applicable state or federal
laws provided that, should any change be made in any state or federal laws
which would be applicable and contrary to any provision contained herein,
such provisions herein contained shall aufomatically be ferminated and the
remainder of this Agreement shall remain in full force and effect. The
parties shall thereafter seek to agree upon substitute provisions, which are
in conformity with acceptable law.

B. Should any provision or portion of this Agreement be held unlawful and
unenforceable by any court, legislative or administrative tribunal of
competent jurisdiction, then such decision of legislation shall apply only
to the specific provision or portion thereof. The parties will meet in a
committee to discuss the abrogated provision and its impact on the
Agreement. The remainder of the Agreement shall remain in full force and
effect.

22.02 Non-Discrimination

22.03

22.04

The Board and the Association will not discriminate when applying this
Agreement or discriminate against any bargaining unit employee on the basis of
race, creed, color, age, sex, national origin, disability, marital status, membership
or non-membership in the Association or participation or non-participation in
employment activities.

Amendments

The Board and the Association may at any time alter the terms of this Agreement,
provided there is mutual agreement to such change. These alterations shall be in
the form of Memorandums of Understanding attached to this Agreement.

Copies of Agreement

The Board shall provide copies of this Agreement to all employees in the
bargaining unit. The President of the Association shall be given twenty (20) extra
copies. New employees to the District shall receive a copy of this Agreement.
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ARTICLE 23 — DURATION OF AGREEMENT

23.01 Duration

This Agreement shall be effective as of March 1, 2014, and shall remain in effect through June
30, 2016, and for yearly periods from year to year thereafter, unless either party shall give the
other written notice of its intention to terminate this Agreement not more than one hundred
twenty (120) days and not less than ninety (90) days prior to the expiration date of June 30,
2016, or the end of any yearly extension period.

23.02 The Board and Association will enter into a two year, four month Collective Bargaining
Agreement, effective March 1, 2014, through June 30, 2016.

, ‘
IN WITNESS WHEREOQF, the parties hereto have set their hands this [3~7Lhday of @f{ﬁ.
2014.

FAIRBORN CITY SCH. BOARD OF EDUCATION FAIRBORN CLASSIFED EMPLOYEES ASSOC

W B9 o N KU
Superintendent O @“@J

By £ ,Mi” 4 //%ﬂww Bv/ @w’é ZU s L

P
Treasurgr Negot:atlons]Chalrperson

L

wSleo AHT w gmwz%f

Board President , ttee Me be
By %%%’17 ' B\V U/fﬁ_’\ L @/)ML____
Director, Classified Personnel A Designated Representatlve (_)
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Step Noon-Duty Assistants Cilnical/Sped Ast Clerk/Lib Bldg. Tech Secretary Resp. Assoc. Resp. BA Coordinator

1 5§ 1031 $§ 1031 § 1099 § 1126 § 1171 § 1455 $ 1608 $§ 1671 $  18.18
2 § 1051 $ 1051 § 1127 § 1148 $ 1193 $ 1479 $ 1638 § 17.01 $ 1854
3 § 1071 § 1071 ¢ 1155 § 1170 & 1215 S5 1503 $ 1668 $ 1731 $ 1890
4 S 1091 $§ 1091 S 1183 5 1192 § 1237 § 1527 S 1698 $§ 1761 § 19.26
5 & 1111 & 1111 8 1211 § 1214 $§ 1259 $§ 1551 S 17.28 § 1791 §  19.62
6 S5 1131 5 1131 5§ 1239 5 1236 $§ 1281 $§ 1575 $§ 1758 § 1821 § 1998
7 § 1151 § 1151 § 1267 § 1258 $ 1303 $ 1599 $ 1788 & 1851 § 2034
8 $ 1171 5§ 1171 8 1295 $§ 1280 $§ 1325 § 1623 § 1818 $§ 1881 $ 20.70
9 § 1181 $§ 1191 1323 $ 13.02 $ 1347 5 1647 $ 1848 S§ 1911 $ 2106
10 $ 1211 & 1211 § 1351 5 1324 § 1369 $ 1671 S§ 1878 § 1941 § 2142
11§ 1231 § 1231 ¢ 1379 & 1346 S§ 1391 S 16595 § 19.08 $ 1971 $ 2178
12§ 1251 $ 1231 § 1407 & 1368 $ 1413 $ 1719 $ 19.38 § 2001 $ 22.14
13 § 1271 § 1271 ¢ 1435 § 13930 $ 1435 S 1743 S5 1968 & 2031 $ 2250
14 § 1291 & 1291 § 1463 & 1412 & 1457 $ 1767 $ 1998 § 2061 § 22.86
15 & 1311 $§ 1311 § 1491 5 1434 § 1479 S5 1791 $§ 2028 $ 2091 & 23.22
16 $ 1331 § 1331 ¢ 1519 $ 1456 $§ 1501 $ 1815 $§ 2058 § 2121 § 2358
17 § 1351 § 1351 S 1547 § 1478 $ 1523 S5 183% & 2088 § 2151 $ 23.84
18§ 1371 § 1371 ¢ 1575 5 1500 $ 1545 S 1863 $§ 2118 $§ 2181 $ 2430
19 $§ 1391 § 1391 § 16.03 § 1522 § 1567 $ 1887 § 2148 $§ 2211 $§ 24.66
20 5 1441 $ 1411 § 1631 $§ 1544 $ 1589 $ 1911 § 2178 § 2241 $  25.02
21 $ 1431 5 1431 § 1659 $ 1566 $ 1611 $ 1935 § 2208 $ 2271 § 2538
22 S 1451 $ 1451 § 16.87 S 1588 $§ 1633 $ 1959 § 2238 § 2301 $ 2574
23 $ 1471 5 1471 S 1715 § 1610 $ 1655 $ 1983 $§ 2268 $§ 2331 § 2610
24 5 1491 5 1491 § 1743 § 1632 § 1677 $ 2007 $ 2298 & 2361 $ 26.46
25 8§ 1541 5 1511 § 1771 5 1654 $ 1699 S 2031 $§ 2328 $§ 2391 $ 26.82
26§ 1531 § 1531 § 1799 § 1676 $ 17.21 $ 2055 $§ 2358 § 2421 § 2718
27§ 1551 & 1551 § 1827 $ 1698 § 1743 S 2079 S5 2388 § 2451 § 2754
28§ 1571 § 1571 § 1855 § 1720 $ 1765 $ 2103 $ 2418 $ 2481 $  27.90
29 $§ 1591 § 1591 § 1883 S 1742 $§ 1787 S 2127 5 2448 § 2511 §  28.26
30 § 16311 § 1611 § 1911 § 1764 $ 1809 $ 2151 $ 2478 § 2541 $  28.62
31 5§ 1631 $ 1631 § 1939 $§ 1786 § 1831 S 21,75 § 2508 $§ 2571 & 28.98
32 $ 1651 $ 1651 § 1567 $ 1808 $ 1853 $ 2199 § 2538 $ 2601 $ 2934
13 § 1671 5 1671 & 1995 5 1830 § 1875 $ 2223 § 2568 § 2631 § 2970
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rosEndunG B

GRIEVANCE FORM

LEVEL1

Name of the Aggricved

Name of Supervisor

Name of Schonl

Daic of the Occurrence of the Grcvance

Siatement of Gricvance

Provisions of eollactive bargaining agreement zllegedly violated

" Relief Soughi:

Reasons, Explanations or Comments:

Date

Signaturc of the Aggricved

Date Received by Immediate Supervisor

{Darte (Initial)

6
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-

GRIEVANCE FORM
LEVEL Il -- Superintendent’s Level {after Leve! I}
Gricvance #

Disposition of Level I is unsatisfactory. I wish 1o move the grievance 10 Level JT.

Signature of the Agpricved

Date

Dale Submitted to Superintendent

Date Received by Supcrinteﬁdcm
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GRIEVANCE FORM

LEVEL il

SUPERINTENDENT'S LEVEL - Association Grievance
Name of the Aggrisved:

Name of School:

Dare of the Oecurrence of the Grievance:

Statement of Grievance:

Provisions of colictlive batgaining agrecment allegedly viokated

Reliel Sought:

" Reasons, Ezplanations or Commenis:

Signature of the Aggricved Date

Date Recoived by Superiniendeny/Designee __

{Dale) (Ininal}
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i $ .

lR‘;:J&};L\Z Foirlsra C!rg Schaols
O £ Whittiar Ave, Fairbomy, Cho 95324
SICK LEAVE FORM
".:Name Date 3
Building Number Days Requested

1 am making application for the use of sick leave as provided in QRC 3319.141 and the use of this sick
leave is justified for the following reason:

(3 personal Ifiness (nature of illness)

r Personal Injury [nature of injury)

] litness or Injury in Immediate Family_
Name/Relationshp

- Death in Famity
Nam:fnelationsnip |

1 Gther

I hereby request days of sick leave. (List both the day and date absent in sgace provided

below.)

for extended absence (two weeks, three weeks, month, etc.)

through

1f medical attention was required, complete the following:

Name of Physician

Address of Physician

Date(s) Consulted
{Falsification of this statement is grounds for disciplinary action.)

D Certified Employea Signature of Employce

L—_’ nNon-Certified Employee

Signature of Supervisar

(ThiS frong i3 to b2 fFl2d with the PRyl Departintag sf Fairborn Ol Sehprs)
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sppiicant’s Name (PRINT):

ALLENDIM B

1mHs
Jairborn (ity Schaols
SICK LEAVE BANK REQUEST FORM

Number of Days Requested:

Date:
Is request due to catastrophic jilness or Injury to seff or close family member ? i

Nature of Catastrophic lliness or Injury:

Projected Date of Return:

Cther Pertinent Information:

Where can you be reached if there are questions or concerms?

‘requirement; A certificate in writing of the need for sick leave by the physidan of the employes or
Close family member of the employee must be attached to this form. -

S Do nof write bolow thic fine - -
Approved: Date:
Disapproved: _ Reason(s):

Slgnaturs of Superintendent/Designes

This form, when completed, must be returned to the Administrative Assistant for Personnel. After
approval or disapproval, a copy of this form wil be returned to the applicant.
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AL FE L AT Y LEEUY LDDENDUN B

FIpaeys ]
PAID \Y AB
'LlJ)ata: D Maternity
To: Parental
Prinoipal or Supervisor [:l
D Sabbatical
Employee Name: D Health/Oisability
Ficase frnt
D Other
i hereby request an Unpaid Leave of Absence beginning on
and ending on
Tutal Days Requested:
State the reason(s} for the requested Unpaid Leave of Absence:
Empicyee Signature Date:
Principal/Supervisar Signature Date:
D Certified
D Classified
D Approved
[ ] ot Approved
Superintendont {or hiv/her Dasignee Signatue Date

* Svoept for Matermity Parental Leaves
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ADDENDUM B

FC5 29 . .

Rev. {02 Fairsormn City s £RACS |
PERSONAL LEAVE FORM

N- H Date

Buitding Number Days Requested r

I am making application for the use of my personal leave as follows (List both the day and date absent in

space provided below):

Reason for absence {check item below or state reason opposite one of the {ast two items, as appropriate);

Doctor, dental, or business appointment which can only be scheduled during the working haours

O

'S Required court appearances as a litigant or witniess {not covered under “Jury and Witness Duty Leava”
Section 8.08)

a Refigious holiday requiring complete abstinence from work

¥ Death of a close friend

|| A father or prospective father, immediately before, at, or following the birth of a child

. Emergendies, natural or personal, for the employee (state reason):

0 Other necessary reasons as may be approved Sy the Superintendent or his/her designee:

‘ D Certified £Employee
[] NonCertified Employee

Signature of Employes Date
Signature of Supervisar Date
Date

lSlgtuture of Supsrintendent
{or hix/ her Designee)

" This dorim (s to be flled with the Payrell Department of Foirbora ity Schecls)
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e ranrour Ly
Bmployes Accldent Repost

check which spplies: D PERSONAL INIURY D PROPERTY CAMAGE

PART A — To be completed by Employee

Employee Name Building Job Title

Date of Accident Time of Actident__

Location of Accldert/Expasure,

Was Place of Accident/Exposure on Employer's Premises? D YES D NO

Witnesseas |
|

Describe what you were doing when the accident occurred and how the accident occurred:

Coause of the accident:

Dea;-?}be the Injury or property damage (be specific):

Didt you seek medical attention for this accident? [ | YES [ ] NO If YES, what cate?
Tt YES, give name of person giving care and type of care given:
School Nurse

Physician
Hospital
- QOther
¥as claim made to the Bureau of Worker's Compensation? D .YES D NO
Yid you miss any work? [ | YES [ ] NO If YES, how many hours or days?
Date of Report

mployee's Signature

ome Address
Sodal Security Number

omi  one Number

{over)
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LItDERDUR &
PART A (continuec)

ADDITIONAL INFORMATION FOR SLIPS/TRIPS/FALLS
Tvne of shoes womn Condition of soles

v ‘-2 any long clothing/loose laces worn?

Were any packages/materials being carried? D YES [:[ NO  IFYES, what?

Describe condition of walking surface, including normal and temporary or unusual conditions {i.e., under

construction, snow, ice..):

If walking surface was wet, greasy, icy or hazardous in any way, how long had this condition existed? _

Employee’s Signature

PART B - 7o be completed by Principal or Immediate Supervisor

Wa._ e accident preventable? D YES [:] NO
If YES, describe:

What should be done to prevent similar accidents?

Mhat have you done and/or who have you rotified for corrective actions?

k. orlmmediate Supervisor Sighature Position

RINCIFAL OR IMMEDIATE SUPERVISOR: Forward original to Pgula Montgormery, FCS Safety
rdinator, P-S Bementary School: send copy to Ed Glbbens, CO; and give a copy to the employee, 64
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raspoauun 5

BUREAU OF WORKERS’ COMPENSATION
INDUSTRIAL COMMISSION OF QHIO

AUTHORIZATION FOR RELEASE OF MEDICAL INFORMATION

Claimant; -
Last Nama First Rame Middle Name

Claim No.: __Social Security No.: __. Date of Injury:

Employer:

Aflowed Condition{s):

Requested Condition{s}:

As provided by Section 4123.651(C) of the Chio Revised Code, I hereby permit the release of medical
information, records, and reports, rejative to the issues necessary for the administration of my workers’
compensation claim te the Industrial Commission of Oklo, Ohio Bureau of Warkers” Compensation, or the
employer, as such medical information, records, and reports pertain to a condition either alowed ar requested
in my claim, or to consider the payment or to determine the eligibility of payment of compensanon and
medical benefits under my workers” compensation claim,

Signature iof Claimant -
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FAIRBORN CITY SCHQOLS
ASSAULT LEAVE FORMI

Dale:

Principal/Supervisor

1 hereby submil application Jor Assauh Leave for the period beginning on

and ending on

Feare

ADDEXDUM B

Drscription of Incident and resulting Injury: . -

If medical altention was required, complets the following and attach a physician’s certificaie 10

this application staling the nature of the disability and its duration, -

Name of Physician

Address of Physician

Date(s) Consulted

Instructionat Emplayee Signature

Date

Principal/Supervisor Signature

Dale
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ADDENDLM B

FCs 25 Fatrborrn City Schools
Rev. 7-1-2011 REQUEST FOR ATTENDANCE AT PROFESSIONAL MEETING
Today's Date D Certified [:] Cassified
Staff Member's Name Buitding
Meeting Name Meeating Location
Meeting/ Absent Date(s) ] Fult Day [ ]Hatfpay [ Cther
Sub / Intern Needed? | Jves | | o Sub Funding Source: -
REIMBCRSEMENT AMOUNT RETMBURSTMENT AMOUNT RECMBURSEMENT FUNDING
REQUESTED APPROVED SOURLY:
REGISTRATION
.
ROUND TRIP MILEAGE
@ § .555 (7-1-2011)
LODGING
$100 per day or conweniion rale.
MEALS up to 435 per day

TAXI, BUS, RENTAL CAR

PARKING FEES

OTHER EXPENSES

TOTAL

State briefly what you hope to galn by attending this meeting and how you wi use this knowledge.

Signature of Applicant e pam
Sipnature of Supervisar - Date
Sigr f Prindpal Date
Signature of Superintendent (or HisfHer Designee) _ ' Date

Following the meeting, submit to the Freasurer’s Office 2 thimpletad FCS 59 "Mileage ard Other Reltmbursement Clakms for Meetings and
Conferences,” with supporting receipts and the signed yellow copy of the Purchase Order. Empi0yees will only be reimbursed for items and
amounts approved on the purchase ordar.

(See reverse slde for rembursemant instructions.)
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PROFESSIONAL LEAVE !

1. Complete FCS 25

“« & * @

2, Processing FCS 25

Amount requested must be filled in completely

Amount approved must be filled in completely

Funding source must be completed

Written purpose for professional meeting must be completed and a copy of the
registration fiyer should be attached

The entire FCS 25 form must be filled out. If It is not, it will be retumed to you for
compietion. .

Items not listed on the FCS 25 for prior approval are not reimbursable

When estimating price of hotel Include room tax

Food reimbursement cannot exceed $35 In a given day and or:gmai itemized legible
receipts must be turned In on the FCS 99

Tax that we are required to pay and a 15% tip can be induded on food receipts for
reimbursement

You cannot request more maney in reimbursement than was approved on the FCS 25
When estimating mifeage, please attach a *"MAP QUEST” or other method used to
estimate the distance and cost,

If using a rentaf car include the cost of gas used on school business in the renftal car line
Lodging is paid at $100 per day or at the meeting/convention rate

Qut of state travel must be appmved by the Board of Education at a monthly meeting
prior to bravel

Complete FCS 25, sign and give to building principal or supervisor. The buitding i
prindpal or supervisor will sign and then send to Gary Walker (except Title IIA send to
Denny Morrisorn).

. Mr. Walker or Mr. Morrison will approve, a copy will be sent ta the building/supervisor

and the original will remain at Central Office with the receptionist.

The receptionist will keep original and make a copy for the treasurer’s office.
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Fairborn City Schoois
Performance Appraisal/Rating
FCEA Classified

Wtar s Y

ADDENDUM C

Buliding:

Job Titde: i . Date:

Purmeset The purpose of this appraisal is to provide the employess with information about hisfher strengths and to identify areas
needing improvement.

Procedure: Each sq::perviw shall complete this form for each person being appraised, Refer to the apprisal process for more

information if needed.

3.

Part I -- General Performance Factors

Dependahilill:y: Consider the amount of supervision required. Satistactory
Comments:

Personal Appearance: Consider deanliness, neatness, Safisfactory

personal habits and appropriate dress,
Commenks: -

Attendance; Conslder promptness in coming to work daily Satictsctory
and conforming to work hours.
Comments:

Attitude: Consider interest and enthusiasm toward work, Sabsfactory
willingness to accept suggeshions, ndes, and dedlcation to

school system.,  Displays positive atbitude.

Comments:

Knowledge of 3ob: Consider fotal jolg famifarity to indude Satafoctoy
correct usage of equipment, supplies, and people skills.
Comments:

Cooperativeness: Consider ability to work harmoniousty with Satisfactory
others, wifingness to help and wark with others
Commarnts:

Quality of Work: Consiler neatness, orderfiness of work, Satigactory

inckience of errors,
Commenks;

Quantity of Work: Consider amount of work done and Satistactory
promiptness with which it was completed. Were scheduies and

deadiines maintained?

Comments:

Initintive: Consider how observant and if things are done Satictactory
without having to be requested.
Comuments:

Relationship with Others: Consider peer relations, public Satistactory
interaction and interattion with students.
Commenta:

1.

L]
]
[

]

(]

Unsatidlactory

Unsatistactory

Unsatidadlony

thsatisfactory

LUnsatistactory”

Unsatisfactory

Unsatisfactory

Lingglisfactuy

Unsatistactory

68
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Part 1T Gverall Rating ADDENDUM C

) _Ernpioyae:

Satisfactory D Unsatisfactory D
Evaluator Comments:
-.;nph'.’u Comments:
Date: Signature of Appratsern:

{The amployee signature indicates that the appraisal has been discussed. It doas not mean that the employee agrees or disagrees with the appraisal,)

Signature of Employee:
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2/27/14

Date

FORMAL CONTRACT FOR:

Social Security #

Name

Street

City State ZIP

Phone

ASSIGNMENT:

School

Position

Days Step

Hourly rate Hours per day

D New Position
EI Replacement

Replaced

Bldg. # Code

Effective Date where applicable

Board Hire Date

FAIRBORN CITY SCHOOLS
306 E. Whittier Avenue
Fairborn, OH 45324

FCEA & DPSU HIRE SHEET

CHECK LIST REMINDER:

Birthday

Spouse

Sick Leave (1 Y days a month)

___ Personal Days (3) Unused $150/$100/$50 (18.03)
TB Policy (no olderthan 1 year)
Certification {Education Aide Permit)

___ Waiver Sheet
Verification of Past Service
3 Reference Letters
Background Check: (BCI) and/or (FBI}
Retirement Form
City & School Tax Form
W-4 Form
Health Ins. Form
Life Insurance  (16.01)
$50,000 - 10 months or more
$50,000 — less than 10 months but more than

20 hours per week

$25,000 — less than 20 hours per week

Dental {(No cost - +20 hours per week)

Direct Deposit Form

1-9 (Driver’s License & Social Security)
Ed Tech Release
Fraud Form

Job Description
FUND
Personnel File
___ Computer Database
Agenda
Treasurer’s Office




ADDENDUM D — Medical Plan — Summary of Benefits

Your Summary of Benefits e Dthem g2

Fairhom City Schools

Blue Access® (PPO)

Effective 10172013

-Covered Bapelils .. . Netonrk - Non-Network
Deductible (Single/F amiily} $150/4300 $300/$600
Out-of-Pocket Limit (Single/Family) $1,500/83.000 | $3,000/86,000
Physician Home and Office Services (PCPISCP) 525430 30%

Primary Care Physician {PCP)/
Specialty Care Physician {SCP)
Including Cffice Surgeries and allergy serum:

o abergy injections (PCP and SCP} No Cost Share H%
o allergy festing 5% 30%
o MRAs, MRIs, PETS, C-Scans, Nuclear 5% 30%

Cardiology Imaging Studies,
non-matemity rejaled Ulirasounds
and pharmaceutical products
Preventive Care Services

o Sarvicas included but not limited fo: Routing
medical Bxams, Mammograms, Pelvic Exams,
Pap tesfing, PSA lesls, Immunizations, Annual
diabetic eye exam, Hearing screenings and No Cost Share 30% N
Vislon screenings which are Emited to Screening
tests {i.e. Snellen eya chart) and Ocular Photo
‘sereening.

Emergency and Urgent Care

Emergency Room Services $100 $100

o facilityfother covered services
{copayment waived If admitted)

Urgent Care Cenler Services $25 30%
o  MRAg, MRIs, PETS, C-Scans, Nuclear 5% 0%
Cardiology imaging Studies,

Non-maternity related Ulirasounds
and pharmaceutical products

o Allergy injections Na Cost Shara 30%
o Allergy testing 5% 0%
[npatlent and Outpatient Professional Services 5% 30%

Include but are not fimited to:
o Madical Care visits (1 per day), Intensive
Medical Care, Concurrant Care, Consuoltations,
Surgery and administration of gereral
anasthesla and Newborn exams

Ll

Blug 6.0
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Your Summary of Benefits

Covered Benefits -~ - . CLL o Netwerk . Non-Nataerk
Inpatient Facility Services (Network/MNon-Natwork 5% 0%
combined} Unlimiled days excepl for:
o 60 days for physical medicine/refrab {limit
includes Day Rehabilitaion Theragy Services

on an outpatiend basis)
o _Unlimiled days for skilled nursing facifity L
Outpatlent Surgery Hospital/Alternative Care Facility | 5% 30%
o Surgery and administration of
general anesthesia
Othar Qutpatient Services ingluding but not imited to: | 5% 0%

o Non Surgical Outpalient Services for example:
MRIs, C-Scans, Chemotherapy, Ultrasounds,
and other diagnostic cutpatient services,

o Homa Care Services 100 visits (excludes IV
Therapy) (Network/Non-Netwark combinsd)

o Durable Medical Equipmeni, Ortholics and
Prosthetics

o Physical Medicine Therapy Day
Rehabilifation programs

o Hospige Care Mo Cost Shars No Cost Share

o Ambulance Services 5% 5%
Qutpatient Therapy Services
{Combined Network & Non-Network limtis)

o Physician Homa and Office Visits (FCP/SCP) $25/330 30%
o Other Quipatien! Services @ 5% 30%
HosgitaliAlternative Care Fagillty
Limits apply to:

o Cardiac Rehabilitalion Unlimited
Pulmonary Rehabilitetion Unlimited
Physlcal Therapy. 62 visils
Gecupational Therapy: 60 visits
Manipulation Therapy: 13 visits

o Speech therapy: 40 visils
Accidental Dental: Unlimited Copayments/Coinsurance 30%
based on sefting where
covered services
are racelved

g 0 00

Behavioral Health:
Mental iifness and Substance Abuse?
o Inpatient Fackiy Services Benafits provided in . 30%
o Physician Home and Office Visits (PCP/SCP) accordance with Federal
o Other Oulpalient Services, Quipatient Facillty Mental Health Parity
@ HospitaliAlternative Care Facéity,
Outpatlent Professlonal
Human Organ and Tissue Transplants® No Cost Shars 50%
o Acquisition and frapspiant procedures,
harvesf and slorage.




Your Summary of Benefits

Covered Benefits .. . . .. 0 T Netgork. oo Non-hetwork
Prescription Drugs
Netwaork Tier structure equals 1/2/3

o Nelwork Retail Pharmacies: $10/$30/$50 50%, min. $505
{30-day supply}

e Home Delivery Service: $20/450/8100 : Nof covarad
(90-day supply)

Qut of Pockel Limit; None
Member may be responsible for additiona cost when nof
selecting the availabie generic drug.

Requires the use of Home Delivery after the 3rd refaif fill
of the same prescriplion.

Medicare Rx - Wrap

Notes:

O Flat dollar copayments ars excluded from the ovt-of-packet iimits, Alo Presctiption Drug deductiblesicopaymentsicoinsurance and Non-network
Human Organ and Tissua Transplanis are excluded from the out-of-pocket mils,

o  Dedustiblu{s) apply unly to vovered medical services Esied with 3 pereenlage (W} colnsurance, Including 9%, However, the daduclible dves not
apply te Emergency Room Sarvices where & copayment & [%} colnsurance spphies sad may not apply to some Behavioral Health services where
coinsurance appiles

o Metwork and Non-network deductibles, copayments, coinsurance and out-of-pocket maximurms are sepiatate and do not accumulsle toward
ench other, .

o Dependent Age: to end of the month which the thild attains age 28

o Specialist copaymeni Is appifcable o all Specialists excluding G | Physicians, Internist, Pediairiclans, 0B/GYNs and Gerletrics or any athar
Network Provider as allcwed by the plan.

& When allorgy injections are randered with £ Physiclans Hame and Offica Viel, only the Difice Visil cost shure applles. When fhe Office Visk cost
shere s & % colnsurance. deductible and coinsurance apply lo allafgy injectians

@ Nocost share (NCS} mesns no deduciiblelcopeymenticoinsurance up to the maximum allowable amount. 0% ineans ap coinsurence up
lo the maximum Bllowable ameyn], However, when choosing a Hon-network provider, the mamiber s responible for any balance duz after the
plan payment.

@ PGP Is a Neiwork Provider who is a practilioner that speclalizes in family practica, general praclics, intemal medicine, padlatrics,

obstalricsigynecoicgy, oerialrics of any other Network srovider as allowed by the plan.

SCP it a Notwerk Provides, uther Lhan a Primary Care Physlcien, who provides sondoes within a designated spedally aroa of practice.

Corlain dlabatic and asthmalic supplies have no deduciiblelcopaymentiealnsuranca up fa the maximum allowable amounl s network phacmacies

incfuding diabetic test sirips. )

Banaitt patiod = calendar

Mammograms {Dlagnasiic) are no copaymenticeinsurance [n Hetwork office and oulpatient faciitty sattings,

Behavioral Healh Services: Maniai Heailh and Substance Abuse benafils provided In Bceordance with Fadaral Mental Health Parity.

Pravenilve Care Services [hat meet tha requirements of Taderal and state Jaw, Including certain Screenings, immuntzations and physician visHs

ara covered.

-3 -]

o Q9

2 We encolirege your io raview the Schidule of Senefits lor lmitafions,
3 Kidney and Comnea aré Wealed the same as any ofher lness and subjacl to the medical benefila,
5 Ax non-network diabeliciasthmatlc supplies not covered srcapt diabetic thst siips.

Precerlification:
Merpbers are encoureged fo always abiain prior epproval when using Ros-rbwirk providers, Presostificalion will help tre member knesy I the services are considesed not
medically necessary,

Pre-existing Excising Period:
Wo wil not provide benefis for services, supplies or chaiges for any pre-endsng bondiion for the tima pariad specifind below (subjoc 10 HIPAR porlabiily requirsments and
axtiudes mambers pnder age 191




Your Summary of Benefits

12 months after lha membor's eroliment date

A-pis-exisiing condition is a condition (menkal or physical) which was presenl und for wiich medical sivice, diugnosie, care or Ireabmen] was recemaended or receed
within the 6-month pasiod anding on the mamber's anroliment date. Pregnancy and domeslic viojencs are nof considered 2 pre-existing condiion, Genetic nformalion may
ot ba used 88 @ Condition i the at=ence of a dagnasls,

This suranary of beneéits lars baen undaled to comply with federal and stata requirements. incluoing applcabile provisions of the raceirtly enacted tederal hualth cire reform
laws, As we recalve addiional guldance and clarificalian on the sew health care mfor laws frem tha US, Daparimant of Health and Humian Servicas, Depuhmduw
and internal Revanue Service, we May be tequined 1o maka additlonal changas o Ihls Suamary of benasis.

This surmary of benefts s Intended 1o be w brlef outling of covaraga, Tha endire provistons of benefils and seciusions are contsined In the Group Conlract, Certificate, and
Stheduie ¢f Pensfits. In the event of & cooit etween the Group Contract and this descripfon, the lerms of the Group Contract will preval,

Hy_'_dg_mg lis!-‘-ummu-y MB;MI: lagmhﬂnbumhrhggmﬁsshdldasn{meﬁmdaukm -
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ADDENDUM E — Dental Plan — Summary of Benefits

Anthem ©@
Dental Blue 300

Group Name Fairborn City Schools
Effective Date: 10/01/2013

s gble and ta

EXT ey to lia, Dental coverage you £an count on.
This beneft sunmery outines Dental Blue lote youl vish ny danfist or spacialist you wank—-with lower costs when you chonse ona
the basic companens of you whhin ow axlensiva naional nekvork. To find a provitier, simply log on to antham com,

plan, inclucing quick answers )
douu{\ma‘s poverad and WE'ﬂ! hErB o help.
Imuch mere! i you need help anywhere along the way, yau cen call e numbier on tha back of your |0 card, which ks

answarnd by a Uve, domestlc customer service representative. Caling afler-hours? We can still assist
you with our interactive veiceresponse hotfine.

YOUR DENTAL BLUE PLAN AT-A-GLANCE
Annuat Deductibla

IdhitiaifF msly . .

Cornbined In and Oxe o etk $ 50 Individuat/ § 108 Family
Annteal Maximum $1.000
Maximum Catryover Provision Nt Inchucled
Qut of Network Reimbursement 'mh Percentite

e}

5 PRO Distists { 10pa0e) Re-FRO (0 ol repsork)
Diagnostic amd preventive NCSitio deductible WNCSAv deductible
© Ol evalgafons, X-rays, Clsanings
@  Sestants and fuorioe, Space rmal
Minor restorative 20% oftar dedurtible 2%, aMer daductible
o Emagency potisfve pon tesiment
©  Ameigem (Frgs), Gomposts dion (Ring)
O  Sadaiva (Emge
Ol surgely 20% shier deductibie 2% after deductible
O Shple oxtrackons, Ramovel of Impacted tecth, Genorol anestesia
Endodontic servicas 20% sfter deductfzle 20% alter deductibla
0 Racl Conal Thewnpy, Tharapetdic pulpotomy, Direct pulp capping
Periodomal services A1, shter deductible 20% adter deductible
0 Scalng snd ronl planing, Gingecionty, Cseolls ewrgety, Suft Bssue gralis
Prasthodends Senvices 50% after deductible 30% alter deductible
o Growns, Removable compiate and partlal demiurse
©  Bridge lepali
o gl Nol Copperedt ol Govesed
©  Missing Teeh Govared Covered
CGrthodontic Senvices 50%Mo deductible SoNo decuctible
o Exaninations, Reconts
© _ Tothguldance, ReprsHonlr (abeighiening) of the leeth
Crihodontic Maximmam 11,000
Onrthodontic Age Limit Child & Aduk

o oy ekt e 10 Wb Inebrn o ivebie ST, Homprans b egrnible It 5y et bt o P i, e g, 7 i, bk
Tl pefiocd e Col Ehans

Actury B it smd B Erded U e ke meow o 1 Irfiass Aithory lenucmncs Cooparer, e, In Kenkd: Antborn Hoskth Plne o) 3, s Miceor [ermuding 70 oomiee It e Ky Gl ere ok SighiCHOKES
wmunmmﬁ.mm%h«m‘mdmmmmm«mmwmw srbesweiinn by PALK asd HUD bavwbie L darimicon # HUD Sibecart,

mu- sl e vl-n Mmmﬂhﬁ%:m o Cayapesas | widemitas & wmivr P & e C s 3 BEAE] tnbovierly Urcionmle r sckrnkcier
'"mmﬁg'éh“fﬁwmm"mm OAATEER W acajiceead indwatc of A brwacs Compasist, 100, 'Ih&lmudhmmuimtﬁu:h
2o »




Anthem &9

intemational smergancy denal program, I you nead smerenty danfal tars whie iteveling intomalionelly, coll our nlemational servics center right awey.
wsneawmmsemwpmwaﬂmwhe{umwadamw Lhoy tat tven Bisis] with Fonalation senvises whea conteoting the
s office.

Limiations & Exclusions
This is nof a contract, It e a parfial isting of banofits arvl services, All oovered saivices ere subjoct k e condilions, Emiaflons, exokusions, erma, end
provisions of e dental Certlicale.

Exclusions — Below Is a partial listing of hon-covered
services, Please see Cestificate for full st

e e + Chargos for iohaces councalig, ol hyglene Instniclon, dislery planning or behewo;
* o0 Al maneoren|
» Coamelic dunitsky
o Prapatires rquiring sppiances o rastaradore ko mler, zesiie or widsl * Treatinent for scmporomancatiar okl disords (TM)

acclusien = Hosplal osts

« Repiacorment of footh mhsskg price fo coverage ander his Plan

» Bavicasor Hinl &9 ol medioaly Y

= Changes for missed or cancoliod appointments

+ Prosthoriontic servicen anless spaciicatly inciuded under Covired Saries
v Orthodondy services Lniess speciicaly wiuded under Couarad Sendeos

= Hamiul kool apglinces

» Charges | st or medan denbires of pplencas of or & dupicate
prozthelc device o 2pplance

+ Prestribad dregs, pro-madicaton of angigestz {nvhds nlinus wakfe)

« Charges i e edraciion of Imtaturo onupting fhird meotars and
norpalhlogic, apyrplomaic i molas

« iigrasneies Aev neopiasies BT e removl of kinors, cysts, end forepn

« bedes

Nete: The Cerbficata of Coverage may contain varialions by state due to spociic slale regulelory requirements,

By signing this Summary of Banesite, | agree 10 the benofts for the pioduct selacied as of e eﬁedlva daia lndca{m‘.

Ahhdmiudnn o
{/w‘ ,x;; e !3 30 20/3 ’

-, s Dempcive wed DEEGH
o gt ek ¥ Anibers howews Dcw-tril..k\hllnbmnlm-lﬁb-np- rndeda wia b

m——wihmmuunmm

Rev. #1110




