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ARTICLE I - RECOGNITION 

This Agreement made and entered into this 20th day of March, 2003, by and between 
FAIRBORN CITY SCHOOL DISTRICT BOARD OF EDUCATION (herein 
"BOARD"), and the FAIRBORN CLASSIFIED EMPLOYEES ASSOCIATION 
affiliated with THE OHIO EDUCATION ASSOCIATION and the NATIONAL 
EDUCATION ASSOCIATION (herein "ASSOCIATION"). 

1.01 The BOARD recognizes the ASSOCIATION as the sole and exclusive bargaining 
agent for all full-time and regular part-time non-teaching employees as listed in 
the bargaining unit. 

1.02 The bargaining unit shall include all non-certified employees titled as follows: 
Noon Duty Assistants, Assistants; Special Educational Assistants; Building 
Technology Specialists; Clerk Librarians; Secretaries; Respiratory Therapists; 
Coordinators. 

1.03 The bargaining unit shall exclude all certificated employees, non-certificated 
employees in the transportation department (except secretaries and clerks), all 
employees in the operation and food service departments, Executive Secretary to 
the Superintendent, Secretary for Student Services/Personnel; Secretary for 
Curriculum; Treasurer's Office Manager; Treasurer's Assistants; Attendance 
Officer; Secretary for Personnel; Secretary for Business Affairs/Superintendent; 
Drug-Free Schools Coordinator; all administrative and supervisory personnel; and 
all substitute or temporary employees. 

1.04 As used in this AGREEMENT, the term "employee" shall refer only to employees 
in the above-described bargaining unit. "Bargaining Unit" means the classified 
staff as outlined in this Recognition Article. A "bargaining unit member" shall 
mean an employee in the bargaining unit 
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ARTICLE 2 - NEGOTIATIONS PROCEDURE 

2.01 Initiating Meetings 

A. Request to open negotiations shall be in writing and either sent by certified 
mail or delivered in person to the receiving party. Board request shall be 
directed to the President of the Association, and Association request shall 
be directed to the Superintendent. The initiating party shall file a Notice to 
Negotiate with the State Employment Relations Board (SERB). 

B. The initial request calling for negotiations shall be made by either party no 
later than ninety (90) days prior to the expiration of this agreement but not 
prior to one hundred and twenty (120) days before the expiration unless 
both parties agree. 

C. Negotiations may be opened earlier in the last year of the contract by 
mutual consent of both parties. 

2.02 Scope of Negotiations 

The scope of negotiations includes all matters pertaining to wages, hours, terms 
and other conditions of employment and the continuation, modification or 
deletion of an existing provision of this Agreement. 

2.03 Good Faith Negotiations 

"Good faith negotiations" means to perform the mutual obligation of the public 
employer, by its representatives, and the representatives of its employees to 
negotiate in good faith at reasonable times and places with the intention of 
reaching an agreement or to resolve questions arising under the agreement. This 
includes executing a written contract and incorporating the terms of any 
agreement reached. The obligation to bargain collectively does not mean that 
either party is compelled to agree to a proposal or does it require the making of a 
concess10n. 

2.04 Submission of Issues 

Issues proposed for negotiations shall be submitted in writing at the first meeting 
which will take place within 15 days of the initial request to open bargaining by 
both parties involved in negotiations. No issues may be submitted following the 
initial presentations except by mutual agreement between the two parties. 
Timetables are set forth in Article 23, Duration of Agreement, of the Contract. 
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2.05 Negotiating Sessions 

Negotiating sessions will be scheduled for a date and time jointly agreed upon. 
Either party may cancel with proper notice in time to notify all members of the 
negotiating team. Meetings shall be at a prearranged location that has been 
agreed to by both negotiating committees. 

2.06 Representation 

The Employer and the Association shall be represented at all negotiating meetings 
by a team of negotiators not to exceed seven (7) members, to be named by each 
side at the first negotiation meeting. All negotiations shall be conducted 
exclusively between said teams. 

2.07 Press Releases 

All press releases to the news media will be jointly submitted by the Employer 
and the Association's chief negotiators. 

2.08 Agreement 

Both parties will attempt to reach an agreement as soon as possible. Tabled 
proposals that are accepted and agreed upon will be typed and prepared for 
initialing at the next meeting. Once an offer is prepared and accepted, all prior 
offers are cancelled. 

2.09 Ratification 

Ratification by the Association membership and approval by the Board of the 
tentative Agreement makes it final. 

2.10 Impasse 

If it appears that the parties have reached an impasse, the parties shall jointly 
request the assistance of the Federal Mediation and Conciliation Service or other 
mutually agreed upon mediation service to assist the parties in resolving the 
impasse. The use of such mediation service shall be the exclusive impasse 
remedy used by the parties. 

2.11 Right to Strike 

A. Nothing contained herein shall restrict the rights of the Association as set 
forth in Section 4117.14 (D) (2), ORC, provided the Association has given 
the Board and SERB a prior ten (10) day written notice of its intent to 
strike on or after the expiration date of this Agreement. Such notice shall 
contain the day and time that the action will commence, provided, 
however, the parties may extend such date and time by written agreement. 

3 



B. It is agreed that during the life of this Agreement, there shall be no lockout 
on the part of the Employer, nor any strike, stoppage, slowdown, or other 
interruption of work for any cause whatsoever by the employees or the 
Association. 

2.12 Miscellaneous 

A. No action to coerce, censor or penalize any negotiating participant shall be 
made or implied. 

B. Either party may call for a caucus at any time. Efforts shall be made to 
limit caucus sessions to a minimum of time. 

C. 1bis agreement shall be subject to amendment(s) by negotiations between 
the parties. Any such amendment( s) shall be reduced to writing, state the 
effective date of such amendment(s) and be executed by the parties in the 
same manner as this Agreement. 

2.13 Interim Bargaining 

The Board and Association agree to follow the provisions of ORC 4117 with 
respect to interim bargaining. 
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AR TI CLE 3 - GRIEVANCE PROCEDURE 

3.01 Grievance Defined 

A grievance is an alleged violation, misinterpretation, or misapplication of a 
provision of this Agreement, filed by the Association or an Employee or group of 
Employees covered under this contract. 

No grievance may be filed concerning a matter, which has been made the subject 
of a charge with a state or federal agency or a complaint in a state or federal court 
of record. 

3.02 Time Limits 

All time limits shall consist of work days except that when a grievance is 
submitted between June 1 and September 1, time limits shall consist of all 
weekdays so that the matter can be resolved more quickly. Time limits given 
shall be considered as maximum, unless otherwise extended by mutual written 
agreement by the parties involved. 

If a decision on a grievance is not appealed within the time limits specified at any 
step of the procedure, the grievance shall be deemed settled on the basis of the 
disposition at that step and further appeal shall be barred. 

Failure at any step of these procedures to communicate the decision on a 
grievance within the specified time limits shall permit the grievant to proceed to 
the next step. 

3.03 Representation 

Both the aggrieved Employee and the Board representative shall be allowed 
counsel and/or representation at all levels. The aggrieved Employee may also be 
accompanied by an Association member, and any administrator may be 
accompanied by another administrator. 

3.04 General Provisions 

A. A grievance may be initiated at Level II (Addendum B) when it has been 
determined by the Supervisor and the Employee the subject is not within 
the Supervisor's realm of responsibility or control. 

B. Nothing contained in this procedure shall be construed as limiting the 
individual rights of an Employee having a complaint or problem, to 
discuss the matter informally with members of the administration through 
normal channels of communication. 
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C. There shall be no reprisals of any kind taken against the grievant, the 
Association, its representatives, nor its officers for utilization of the 
provisions of this Article. 

D. No record, document, or communication concerning a grievance shall be 
placed in the personnel file of any participants involved in this procedure. 

E. A group grievance may be initiated by the Association within twenty (20) 
days of an alleged violation that affects two (2) or more Employees arising 
out of like circumstances. 

F. If an Employee does not file a grievance in writing within twenty (20) 
days after he/she knows or should have known of the act or conditions on 
which the grievance is based, the grievance shall be considered waived. 

G. Written grievance and appeals shall be deemed to be received one day 
after postmarked or the date received and initials of the official shall be 
recorded thereon if hand-delivered. 

H. The Association shall receive notice of each grievance meeting held 
(except at the informal level) and shall be given a copy of the 
administrative decision at each step. Such written notice and decision 
shall be made at the same time and in the same manner as such notice or 
decision is required to be sent to the grievant. 

I. In the event a grievance is filed after May I 5th of any year, all parties 
shall use their best efforts to process such grievance prior to the end of the 
school term or as soon thereafter as possible. 

3.05 Procedure for Processing Grievances 

A. Infonnal Procedures 

If an Employee believes there is basis for a grievance, he/she may first 
discuss the matter with his/her Building Administrator in an effort to 
resolve the problem informally. The Employee has the right to be 
accompanied and/or represented by the Association representative. 
Grievances may be adjusted informally, provided the adjustment is not 
inconsistent with the policies and rules of the Board and if the Employee 
and the Association representative have been given the opportunity to be 
present at the meeting and to state the Association views on the grievance. 
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B. Level I 

If the grievance is not resolved within six (6) days of such informal 
meeting, or if the Employee has elected not to use the informal procedure, 
he/she may present his/her formal claim to his/her Building Administrator 
by submitting a completed Grievance Report Form, Level I (Addendum 
B). Copies of this form showing the date of the occurrence, a statement of 
the nature of the grievance, provisions allegedly violated, and the relief 
sought shall be submitted by the Employee and to the Association 
representative. Within six ( 6) days the Building Administrator shall meet 
with the Employee and/or his/her Association representative in an effort to 
resolve the grievance. The Building Administrator shall give his/her 
written decision to the grievance within six ( 6) workdays after such 
meeting by completing Level I of the Grievance Report Form and 
returning it to the Employee. The Association and the Superintendent 
shall both be given a copy of the Building Administrator's decision. 

lf the Grievance Report Form is not forwarded by the Association to the 
Superintendent within seven (7) school days after the decision in Level I, 
the grievance shall be considered waived and further action barred. 

C. Level II 

If the Employee and the Association are not satisfied with the decision in 
Level I, or if no decision has been made within the above time limits, the 
grievant, and the Association shall complete Grievance Report Form, 
Level II (Addendum B) and submit the grievance to the Superintendent. 
Within eight (8) workdays of receipt, the Superintendent and/or his/her 
designated representative shall meet with the grievant and/or his/her 
Association representative. Within eight (8) work days of this meeting, 
the Superintendent and/or his/her designee shall indicate in writing his/her 
decision by completing his/her portion of the Level II Report Form and 
forward same to the Employee. The Association and the Building 
Administrator shall be notified in writing of said decision. 

D. Level III 

If the Association is not satisfied with the decision of the grievance at 
Level II, or if no decision has been received within the time period 
provided for Level II, it may within ten ( 10) days submit the grievance to 
arbitration with the American Arbitration Association. 

The American Arbitration Association will be requested to provide the 
parties with lists of arbitrators so that the parties may each strike the name 
of any unacceptable arbitrator(s) and indicate order of preference of the 
acceptable arbitrators by number. If no arbitrator is selected on the frrst 
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list submitted, the American Arbitration Association would submit 
additional lists to the parties until an arbitrator is mutually selected. 

The Arbitrator shall have no power to alter, add to, or subtract from the 
terms of this Agreement, or to make any award that is inconsistent with 
the terms of this Agreement, or contrary to law. The decision of the 
Arbitrator shall be binding on all parties to this Agreement. 

In cases where the arbitrability of an issue is questioned, the matter of 
arbitrability shall be ruled upon by the Arbitrator in an expedited fashion 
prior to a ruling by the Arbitrator of the merits of the issue. The cost for 
the services of the Arbitrator will be borne equally by the Board and the 
Association. 

The parties agree that the cost of the arbitration including all AAA costs, 
arbitrator costs, and court reporter expenses shall be borne by the party 
that loses the arbitration. In the event that neither party is determined to 
have won the arbitration, the arbitrator will be required to assess costs 
against one of the parties. The arbitrator is required to assess costs as part 
of the Decision. Should either party decide to use a court reporter, such 
cost shall be borne by the party requesting the court reporter, unless both 
parties request the use of court reporter. In that case, the cost shall be 
borne equally by both parties. 
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ARTICLE 4. MANAGEMENT RIGHTS 

4.01 Recognition of Board Rights 

A. The Association recognizes the right of the Board and the Superintendent 
of Schools to operate and manage the affairs of the School District in 
accordance with its responsibilities under law. The Board and the 
Superintendent shall have all powers, rights, authority, duties and 
responsibilities conferred upon them and invested in them by the laws and 
the Constitution of the State of Ohio. 

B. Board Functions 

The Board possesses the right and responsibility to operate the school 
system and all management rights, including those delineated in O.R.C. 
4117.08, remain with the Board subject to the express provision of this 
Agreement. These rights include the following: 

1. Determine matters of inherent managerial policy which include, 
but are not limited to areas of discretion or policy such as the 
functions and programs of the school district, standards of services, 
its overall budget, utilization of technology, and organizational 
structure. 

2. Determine location and use of the school(s), school system 
property and other facilities of the school system, including the 
right to establish new facilities and to relocate or close old 
facilities. 

3. Determine financial policies of the school district, including the 
general accounting procedures and inventory procedures of 
supplies and equipment. 

4. Direct, supervise, evaluate, and hire employees. 

5. Maintain and improve the efficiency and effectiveness of school 
operations. 

6. Determine the overall methods, processes, and/or personnel by 
which school district operations are to be conducted. 

7. Suspend, discipline, demote, or discharge for just cause, or layoff, 
transfer, assign, schedule, promote, or retain employees. 

8. Determine the size of the work force and effectively manage the 
work force. 
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9. Determine the layout and the equipment to be used and plan, direct 
and control school activities. 

10. Take whatever action is necessary to carry out the functions of the 
Board in situations of emergency. 

11. Take whatever action is necessary to comply with state or federal 
law. 

4.02 Required Bargaining 

The Board is not required to bargain on subjects reserved to the management and 
direction of the school district except as affect wages, hours, terms and conditions 
of employment and the continuation, modification, or deletion of an existing 
provision of the collective bargaining agreement. 
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ARTICLE 5 -ASSOCIATION RIGHTS 

Exclusive Rights 

The following sole and exclusive rights shall be granted to the Fairborn Classified 
Employees Association. 

5.01 Right to Act without Reprisals 

There shall be no reprisals of any kind taken against the member of the bargaining 
unit, the administration and/or Board for actions taken relative to negotiations. 
The Board agrees not to make reprisals for actions taken relative to membership 
representation and/or holding office in the Association. 

5.02 Right to Conduct Association Business on School Premises 

A. Duly authorized representatives of the Association may transact 
Association business on school premises during school hours with the 
permission of the building supervisor. The conduct of such business shall 
be such as not to interfere with instruction or interrupt normal school 
operations. Permission of Supervisor shall not be unreasonably denied. 

B. The Association building representative shall have the right to address the 
bargaining unit members on the opening day of school each year and to 
make routine Association announcements. 

C. Names and addresses of newly employed bargaining unit members shall 
be available to the Association President fifteen (15) days after Board 
approval. 

D. The Association shall have the right to use school buildings for meetings, 
when available, with prior approval of building administration. 

5.03 Right to Communicate Association Business 

A. The Association shall have the right to use the District communication 
system to conduct Association business. 

Included are: 

1. Mailboxes including intra school mail 
2. Electronic (computer) mail - There is no expectation of privacy 

pertaining to utilization of computer 
3. Telephone, including voice mail 
4. Staffs room bulletin boards 
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B. The Association may use employer-provided equipment including 
computers, duplicating equipment, calculators and all types of audio visual 
equipment provided such equipment is not otherwise in use. 

5.04 Right to Information 

The President of the Association will be provided with a Board meeting agenda 
and addendum twenty-four (24) hours after distribution to the Board. During the 
Board's discussion on any issue, the Association President shall have the right to 
speak, providing the Superintendent is notified of the item on the day of the Board 
meeting. 

5.05 Right to Fair Share Fee 

Payroll Deduction of Fair Share Fee 

The Board shall deduct from the pay of members of the bargaining unit who elect 
not to become or to remain members of the FCEA, a fair share fee for the 
Association's representation of such non-members during the terms of this 
contract. No non-member filing a timely demand shall be required to subsidize 
partisan political or ideological causes not germane to the Association's work in 
the realm of collective bargaining. All fair share fee deductions will be made by 
the last pay in May. 

Notification of the Amount of Fair Share Fee 

For the 2013-14 school year, FCEA will provide a list of FSF payers to the 
District's Treasurer no later than February 15, 2014, and payroll deductions for 
said FSF will begin after March 15, 2014. All payments will be collected by the 
last pay in June, 2014, and transmitted to the Association no later than July 15, 
2014. 
Notice of the amount of the annual fair share fee, which shall not be more than 
I 00% of the unified dues of the Association, shall be transmitted by the 
Association to the Treasurer of the Board on or about September 15 of each year 
during the term of this Contract for the purpose of determining amounts to be 
payroll-deducted, and the Board agrees to promptly transmit all amounts deducted 
to the Association. 
Schedule of Fair Share Fee Deductions 

A. All Fair Share Fee Payers 

Payroll deduction of such annual fair share fees shall commence on the 
first pay date which occurs on or after January 151

h annually. In the case 
of unit employees newly hired after the beginning of the school year, the 
payroll deduction shall commence on the first pay date on or after the 
latter of: 

i) Sixty (60) days employment in a bargaining unit position, or 
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ii) January 15th 

B. Upon Termination of Membership During the Membership Year 

The Treasurer of the Board shall, upon notification from the Association 
that a member has terminated membership, commence the deduction of 
the fair share fee with respect to the former member, and the amount of 
the fee yet to be deducted shall be the annual fair share fee less the amount 
previously paid through payroll deduction. The deduction of said amount 
shall commence on the first pay date occurring on or after forty-five (45) 
days from the termination of membership. 

Transmittal of Deductions 

The Board further agrees to accompany each transmittal with a list of the 
names of the bargaining unit members for whom all such fair share fee 
deductions were made, the period covered, and the amount deducted for 
each. 

Procedure for Rebate 

The Association represents to the Board that an internal rebate procedure 
has been established in accordance with 4117 .09© of the Revised Code, 
and that a procedure for challenging the amount of the representation fee 
has been established and will be given to each member of the bargaining 
unit who does not join the Association, and that snch procedure and notice 
shall be in compliance with all applicable state and federal laws and the 
Constitution of the United States and the State of Ohio. 

Entitlement to Rebate 

Upon timely demand, non-members may apply to the Association for an 
advance reduction/rebate of the fair share fee pursuant to the internal 
procedure adopted by the Association. 

The Association agrees to defend, indemnify, and hold harmless, the 
Board and its designees from any and all claims arising out of the dues 
deduction procedures set forth herein. In the event the board is named as a 
defendant in any proceeding arising as a result of the Board's 
implementation of the provision, the Board agrees to promptly notify the 
Association and cooperate with the Association and counsel selected by 
the Association. 

5.06 Furnishing Information 
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A. The Board shall, upon written request to the Superintendent, furnish to the 
Association available and pertinent reports, statistics, and general 
information concerning the District. 

B. Association building representatives shall be notified at the beginning of 
each year any change in location of Board Policy books within the 
building. 

C. The Board will provide the Association with a CD copy of the Board 
Policy book. 

5.07 Contract Reproduction 

The Board shall provide to the Association members copies of this Negotiated 
Agreement following ratification and adoption of the Agreement. The Board will 
also provide the Association with a diskette copy of the Agreement. Tb.is shall be 
provided within thirty (30) days after ratification and adoption. 

5.08 Labor/Management Meetings 

The Superintendent and/or the Superintendent's representatives shall meet with 
representatives of the Association quarterly. Meetings may be held more often 
upon mutual agreement. 

5.09 Association Leave 

Fifteen (15) days of Association leave will be granted, upon request from the 
Association President/Designee in writing prior to the leave. This leave may be 
taken in half-day or full-day accruements. The Board and Association will split 
the cost of substitutes equally. 

5 .10 New Employee Checklist 

A committee of two (2) members of the Association appointed by the President of 
the Association and two (2) administrators appointed by the Superintendent shall 
meet prior to June 5, 2003, to create an employee checklist. This checklist will be 
used with any new bargaining unit member (Addendum E). 
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ARTICLE 6 - EMPLOYEE CONTRACTS 

6.01 Probationary Period 

A. New employees and employees hired after a break in seniority shall be 
regarded as probationary employees for the first sixty (60) calendar days 
of employment. After successful completion of the probationary period, 
employees shall be placed on the seniority list in the order of their last date 
of hiring. 

B. Probationary employees may be terminated at the sole discretion of the 
Superintendent/Designee at any time during their probationary period, 
after meeting with the employee to give an explanation of reasons. 

C. The above procedure shall not be used for the purpose of discrimination 
against any employee on account of membership or non-membership in 
the Union. 

D. Newly promoted employees shall be placed on trial period for thirty (30) 
calendar days. Any employee serving a trial period who does not meet the 
requirements of the job shall be returned to his/her original, or similar, 
position. 

E. Probationary employees have all rights and benefits of the Negotiated 
Agreement with the exception of 6.01 B and the rights to appeal 
termination. 

6.02 Contract Sequence 

The term of an employee's initial employment contract shall not exceed one (1) 
year. Subsequent contracts if renewed by the Board shall be issued in the 
following sequence: Two (2) consecutive one year contracts, a Two (2) year 
contract, continuing contract. If an employee has previously been granted four (4) 
years or more service credit upon conclusion of the 2002-2003 school year, the 
employee will be awarded a continuing contract. 

6.03 Non-renewalffermination 

No contract, other than probationary, shall be terminated without just cause. 
Limited contracts, as sequenced in 6.02 above, may be non-renewed at the 
discretion of the Board of education. Just cause shall include failure to obtain or 
maintain proper State/Federal requirements. 
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6.04 Assignments 

Employees will be notified of a tentative assignment for a new school year prior 
to August 15 of each year. Changes to employee's tentative assignment after 
August 15, may be made at administrative discretion. Every effort will be made 
to meet with the employee to discuss the new assignment. 
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ARTICLE 7 - SENIORITY 

7.01 Definitions 

A. "District Seniority" shall mean the length of an employee's continuous 
service with the Fairborn City School District from the beginning date of 
the most recent date of employment on a regular contract, excluding any 
service in the Dayton Public Service Union. New employees retained 
beyond their sixty (60) calendar day probationary period and current 
employees retained beyond their thirty (30) calendar day probationary 
period shall have their system seniority rights computed, retroactive to 
their date of hire. 

B. "Classification Seniority" shall mean the length of an employee's 
continuous service within a particular classification within the F airbom 
City School District from the beginning date of the most recent date of 
employment on a regular contract. New employees retained beyond their 
sixty (60) calendar day probationary period and current employees 
retained beyond their thirty (30) calendar day probationary period shall 
have their system seniority rights computed, retroactive to their date of 
hire. 

7 .02 Seniority Tie 

If two (2) or more employees have the same seniority date and it becomes 
necessary to resolve this tie, seniority priority shall be determined, first, by: 

A. length of service beginning with the date of the first day of work as a 
contracted employee. 

B. the first date of substitute work in the District shall prevail. 

C. The date of application for the position shall prevail. 

D. The names of the employees will be drawn by the Superintendent or his 
designee, with the Association President in attendance as a witness. 

7.03 Seniority Accrual 

A. Continuous employment shall include all time on sick leave, all time on 
Board-approved paid leave of absence, all time on military leave of 
absence, all time on disability retirement to a maximum of five ( 5) years, 
and all time during suspension for reduction in staff if the employee is 
reinstated. 

B. Unpaid leaves of absence shall not constitute an interruption in continuous 
service. However, the time that the employee was on such unpaid leave 
will not be counted in total years of service in determining seniority rights. 
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7.04 Termination of Seniority 

Seniority shall be lost when an employee resigns or leaves the employ of the 
Board due to non-renewal or termination of contract. 

7.05 Seniority List 

A seniority list of all employees will be made available to the Association by 
November 30. 

18 



ARTICLE 8 - VACANCIES, TRANSFERS AND PROMOTIONS 

8.01 Definitions 

A. Transfers 

1. The term "transfer" shall be used to refer to the situation when an 
employee moves from one job location to another job location, but 
remains in the same job classification. 

2. The term "voluntary transfer" shall be used to refer to an 
employee-initiated reassignment. 

3. The te1m "involuntary transfer" shall be used to refer to 
Superintendent-initiated change to another building or assignment. 

B. Promotion 

A promotion is defined as a change in position for which the employee 
would receive an increase in hourly wages, an increase in hours worked 
per week, or an increase in months worked per school year, with the 
potential for greater income. 

C. Vacancy 

A vacancy is an open assignment resulting from Board action to terminate 
or accept the resignation of any employee, the death, retirement, or 
transfer to another position of any employee, or the creation of a new 
bargaining unit position. Nothing in this agreement shall require the 
Board to fill any vacancy. 

8.02 Discontinuation of Positions 

The Board reserves the right not to continue a bargaining unit position that is no 
longer required. If the Board discontinues a bargaining unit position, the 
Association President or his/her designee will be notified at least ten (10) days 
prior to the discontinuation of the bargaining unit position or as soon as possible 
of this decision. 

8.03. Posting of Vacancies 

A. The Administration shall post on the office bulletin boards at work 
locations and on the Fairborn City Schools website for five (5) days all 
bargaining unit positions. Posted notices shall include job title, location, 
pay range, length of work year, number of hours, and a general job 
description. The President of the Association shall be sent a copy of each 
job posting during the year school year. During the summer months, the 
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posting will be on the District website and the Job Hotline and sent to the 
Association President. 

B. Open positions will be posted within 30 calendar days of the opening. 

8.04 Procedure for Filling Vacancies 

In filling vacancies on a permanent basis, the following guidelines shall be 
followed: 

A. If an employee in the same classification applies for the posted vacancy, 
such employee shall be awarded the posted vacancy. If more than one 
employee in the same classification applies, the employee with the most 
district seniority shall be awarded the position. 

If no one in the same classification applies for the posted vacancy, the 
position shall be filled by a bargaining unit employee meeting the 
qualifications of the position. 

Thereafter, consideration may be given to applicants not in the bargaining 
unit. 

B. An employee may transfer to a different position after the sixty (60) 
calendar day probationary period, for new employees, and the thirty (30) 
calendar day probationary period for current employees. 

8.05 Job Description 

Board approved job descriptions or revisions for each position contained in each 
classification shall be completed by the employer no later than January 1, 2007 
and thereafter be immediately distributed to each employee. If both parties agree, 
job descriptions may be reviewed annually by a joint committee consisting of 
three (3) union representatives and three (3) employer representatives. The 
recommendations of the joint committee will be forwarded to the superintendent 
for review and approval. 
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ARTICLE 9 - REDUCTION IN FORCE 

9.01 When, in the judgment of the Board, it becomes necessary to reduce the 
bargaining unit because of decreased enrollment of pupils, return to duty of 
regular bargaining unit members after leaves of absence, by reason of suspension 
of school or territorial changes affecting the District, grade or curricular re­
organization, or for financial reasons, such reduction will be made by suspension 
of contract in accordance with the following procedures. 

A. The reduction shall be done by Classifications. 

B. All probationary, temporary, seasonal and provisional employees shall be 
first laid off. 

C. Displacement will occur in the following order: 

1. If it is then determined necessary to layoff regular employees, such 
layoff shall be done by classification seniority, with the least senior 
employees, within each classification, being the first laid off by contract 
suspension. 

2. Employees who are displaced by layoff who held a regular contracted 
position in another classification may exercise their district seniority and 
return to the most recent former classification if there is an employee in 
that classification with less district seniority. Upon re-entry into a former 
·classification the employee shall acquire the classification seniority date 
the employee had when he/she left the classification and maintain their 
current rate of pay. Ifthere is no step at the employee's current rate of pay 
they shall be placed on the salary schedule to a step equivalent to, or the 
next highest step up to and including Step 33. This becomes effective July 
1, 2010. 

3. An employee who is displaced by layoff may exercise his/her district 
seniority and take the position of the least senior employee in the district if 
he/she meets the qualifications listed in the job description used for 
posting the position. Upon placement in this new classification, the 
employee will maintain his/her current rate of pay. If there is no step at 
the employee's current rate of pay, he/she shall be placed on the salary 
schedule to a step equivalent to, or the next highest step, up to and 
including Step 33. The employee will have a trial period of thirty (30) 
calendar days in the new position. At the end of the thirty (3 0) calendar 
day probationary period, the employee will either be granted the position 
or be placed on the recall list. 

D. Prior to the superintendent's notification to the Board on any layoffs, or 
reduction in force, the superintendent or his/her designee shall notify the 
association president of pending layoffs, and work out all displacement 
issues. Thereafter, the superintendent or his/her designee shall prepare 
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and post for inspection the seniority lists, noting which employees are to 
be laid off. 

E. A list of employees to be laid off, or recalled (with their date of 
classification) shall be provided to the Association as early as possible 
prior to the action taken. 

F. Suspended or laid off employees shall have a right to unemployment and 
COBRA. 

G. Part-time employees can only bump into a position of equal or less than 
his/her statement hours. 

9. 02 Recall Rights 

A. Except for voluntary transfer requests, which shall take priority over 
individuals who are on the recall list, employees, who are laid-off, will be 
recalled for any job for which the employee is qualified. Such employees 
will be notified by a signed and certified letter and will have seven (7) 
working days upon receipt ofletter to respond. A copy of the letter will be 
forwarded to the Association President. The most senior employee shall be 
recalled first if qualified. If the most senior employee who is laid off is 
not qualified for a certain position the next most senior employee will be 
recalled and so forth until all employees are recalled. Employees must be 
given the opportunity for recall before any person is hired from outside the 
District if a laid-off employee is qualified for the position. An employee 
on the recall list shall receive a statement of hours for their position, which 
corresponds to their contracted hours at the time of reduction of force. An 
employee may decline any position that provides fewer hours than their 
statement hour, and remain on the recall list. 

B. An employee who is offered a position of equal or greater than his/her 
statement hours may decline that position and remain on the recall list. 
However, if the employee is offered, for a second time, a position of equal 
or greater than his statement hours he/she must accept the position, or be 
removed from the recall list, and forfeit future recall eligibility. 
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ARTICLE 10 - DISCIPLINE AND TERMINATION OF EMPLOYMENT 

10.01 Discipline 

A. An employee's supervisor has the right to discipline the employee for just 
cause. Such disciplinary action may include verbal or written warning. 
The verbal warning will be private with the employee. 

B. The Superintendent/designee has the right to discipline employees for just 
cause. Disciplinary action could result in suspension with or without pay, 
up to and including reconunendation for termination. 

I 0. 02 Termination 

The Board, acting on the recommendation of the Superintendent, has the right to 
discharge/terminate the contract of an employee for just cause. 

10.03 Discipline Action Removed 

Disciplinary action of any type taken against an employee may be expunged after 
thirty-six (36) consecutive months with no disciplinary action if the employee 
makes such request to the Superintendent or his/her designee. 
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ARTICLE 11 - HEALTH AND SAFETY 

11.01 Medical Exam 

A. The Board will pay for all medical examinations that are required. 

B. Pursuant to the District's Blood born Pathogens Policy, an employee will 
be given the opportunity or request to receive Hepatitis B tests/vaccine as 
provided by the Board. 

C. With the exception of TB testing for initial employment, employees shall 
have a TB test when required by the State or Greene County Board of 
Health. The Board shall cover the cost of this test if a physician secured 
by the Board gives it. 

11.02 Chronic Communicable Diseases 

An employee who has been exposed to or who contracts a chronic communicable 
disease shall be treated no differently than an employee with any other medical 
disability and will be provided the full protection of Federal and/or State law. 

No employee shall be subjected to random testing for a chronic communicable 
disease. 

The Board and all employees of the Board involved in any way in the 
implementation/administration of this procedure shall at all times maintain fully the 
confidentiality of any information received pursuant to this procedure except to the 
extent otherwise reasonably required to · accomplish such 
implementation/administration. 

An employee diagnosed to have a chronic communicable disease shall have full 
access to sick leave, sick leave bank donations, FMLA and disability leave as 
provided by this Agreement and Ohio Revised Code. 
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ARTICLE 12 - WORKWEEK 

12.01 Hours Worked 

A. All hours beyond the employees assigned hours must be approved and 
signed by their Building Administrator. 

B. The workweek for purposes of computation of earnings will start on 
Sunday at 12:00 AM and end on Saturday at 11 :59 PM. 

12.02 Report of Time Worked 

Each employee is required to accurately report as measured in units of quarter 
hours, all overtime hours worked and all unpaid time during the workday on the 
time sheets provided by the Board as well as complete and sign leave forms. 
These sheets and forms will be forwarded to the employee's Building 
Administrator biweekly. 

12.03 Breaks 

A. Employee working over three (3) consecutive hours on any workday shall 
be entitled to a fifteen (15) minute break on such days, to be scheduled at a 
time authorized by their Building Administrator. 

B. Employees who work less than 8 hours but more than 4 hours on any work 
day shall be entitled to a thirty (30) minute duty free unpaid lunch. Lunch 
shall be scheduled at a time authorized by their Building Administrator. 
The supervisor shall authorize re-numeration, if the position does not 
allow for a duty-free lunch. 

C. Employees, who work eight (8) hours on any workday, shall be entitled to 
a sixty (60) minute duty free unpaid lunch. 

12.04 Travel Time 

Travel time other than to and from the nonnal work site, as part of the employee's 
assigned duties shall be work time. 

12.05 Emergency Closing/Calamity Days 

A. In accordance with ORC 3319.081G those employees who are called by 
their Building Administrator will report to work at their scheduled time 
and receive vacation accrual for time worked. Such time worked shall be 
added to the employees' vacation accumulation up to a maximum of five 
(5) days per school year. 

B. If current weather conditions deem the necessity for the employee to not 
report to work or reports to work late, the employee will not be penalized. 
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No employee is required to report to work at the employee's regular time 
ifthere is a delay in the start of school. 

ARTICLE 13 - WORKING CONDITIONS 

13.01 Subcontracting 

No employee in this bargaining unit will lose their position due to sub contracting. 

13.02 Supervision of Students 

A. No employee is expected to assume the role of a substitute teacher except 
where necessary for the reasonable supervision and safety of students, 
after efforts to secure a substitute teacher have failed. 

B. No assistant shall be alone with students without a reasonable method of 
communication with their assigned building. 

13.03 Training 

Staff will be given the opportunity for in-service training in order to remain 
current and efficient in their positions. Costs for training will be paid by the 
Board such as CPR, CPI training and Blood Borne Pathogens. 

13.04. Substitutes 

Every effort will be made by Administration to obtain a substitute for any 
employee who is absent from work due to a paid or unpaid leave of absence. 

13.05 Complaints 

An employee shall be made aware of complaints on the employee's work 
performance by any parent or other person not employed by the Board. 
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ARTICLE 14 - PAYROLL 

14.01 Payroll Process 

A. Employees will be paid every other Friday during the period of the 
employee's contract. Pay to equal the amount calculated by the hourly rate 
times the number of hours worked during the previous ten (10) work days 
ending on the Friday fourteen (14) days prior to payment. 

B. Employees being promoted to another pay schedule shall be placed on the 
new schedule at least fifty (.50) cents greater than the previous schedule. 
At no time may this pay equal more than the highest step of the new 
schedule. 

C. Employees new to the system may receive credit for like jobs worked but 
never to exceed the fifth (5th) step of the appropriate schedule. 

D. An employee may be advanced to the next step of the appropriate salary 
schedule if the employee has credit for one hundred twenty (120) days 
during the contract period at the number of hours per day for which the 
employee is contracted. Credit includes days worked or an approved paid 
leave. 

14.02 Payroll Deductions 

A. Deductions shall be made from paychecks for the following: 

1. Federal Income Tax 

2. State Income Tax 

3. City Income Tax 

4. Ohio State Employees Retirement System 

5. School District Income Tax 

6. Medicare 

7. Court-ordered deductions (all errors shall be resolved directly with 
the courts) 

8. Other payroll deductions as required by law 

9. Association Dues 
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B. Other optional deductions: 

I. Ohio Fund for Children and Public Education 

2. Medical Insurance/125 Contributions 

3. Approved Tax-sheltered annuities (Maximum two (2) companies 
per employee. Enrollment dates shall be October 1 and March 1 of 
any school year). 

4. U. S. Savings Bonds 

5. Credit Union· 

a. Amounts designated as of October 1 and March 1 of each 
year. 

b. Deductions may not change between enrollment dates 
except a stop notice may be executed at any time. 

6. United Way 

7. Purchase of SERS Service Credit. 

8. Ohio Tuition Trust Program. 

9. Tax-Deferred Payroll Deduction Plan to restore or purchase SERS 
credit. 

14.03 Direct Check Deposit 

A. All employee payments will be direct check deposit and email 
notification. Direct check deposit shall be authorized for the school year, 
and shall be continuous from year to year unless otherwise revoked in 
writing. Appropriate application forms will be available in the office of the 
Treasurer. 

B. If any error is made in the carrying out of the provisions of A above, the 
employee shall cooperate with the Treasurer's office to correct the 
mistake. Repayment of any monies owed shall be done in a mutually 
agreed-to fashion. 

14.04 SERS Pick-up 

The employer shall designate each employee's mandatory contributions to the 
State Employees Retirement System of Ohio as "picked-up" by the Employer as 
contemplated by Internal Revenue Service Rulings 77-464 and 81-36, although 
they shall continue to be designated as employee contributions as Permitted by 
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Attorney General Opinion 82-097, in order that the amount of the employee's 
income reported by the Board as subject to Federal and Ohio income tax shall be 
the employee's total gross income reduced by the then current percentage amount 
of the employee's mandatory State Employees Retirement System contribution 
which has been designated as "picked-up" by the Employer shall be included in 
computing final average earnings, provided that no employee's total earnings is 
increased by such "pick-up," nor is the Employer's total contribution to the State 
Employees Retirement System increased thereby. 

A. The pick-up percentage shall apply uniformly to all members of the 
bargaining unit as a condition of employment. The pick-up shall apply to 
all compensation thereafter. 

B. The parties agree that should the rules and regulations of the IRS, or 
retirement system change making this procedure unworkable, the parties 
agree to return, without penalty, to the former method of 
employee/employer contributions. 

C. Payment for sick leave, personal leave and severance, including 
unemployment and workers' compensation, shall be based on the 
employee's daily gross pay prior to reduction as basis (e.g., gross pay 
divided by the number of days scheduled to work). 

D. Such earnings reductions shall not result in any earnings which may he 
less than any minimum required under State law, a pro rata reduction shall 

result with the employee contributing that portion which falls below such 
minimum as may he required by State law. 

E. It is to he understood by the parties that it is the responsibility of each 
individual employee to make any necessary adjustments in any other tax 
sheltered annuities he or she has in order to be in compliance with IRS 
laws and regulations. 

F. The Employer is not liable, nor will it be held responsible, for any related 
legal, IRS, SERS, or any other agencies' penalties or decisions concerning 
this plan now or in the future. 

G. The Association agrees to indemnify and save the Board harmless against 
any and all claims that shall arise out of, or by reason of, any action taken 
by the Board in compliance with the provisions of the Article. 
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ARTICLE 15 - COMPENSATION 

15.01 Wage Schedules 

2013-14 School Year 
Current salary maintained for bargaining unit members. A Yz step advancement 
on the salary schedule for anyone eligible for movement. Anyone not eligible 
for step movement will receive a $250 pay increase. 

2014-15 School Year 
Implement the new pay schedules. Each employee is placed on the step and 
column that equates to the current compensation level. Anyone who falls 
between two steps will be moved to the closest higher step. Everyone is granted 
one vertical step. 

2015-16 School Year 
Everyone receives one vertical step. No other movement on the salary schedule 
will be made unless such movement is included in a successor collective 
bargaining agreement. 

15.02 Overtime 

Time and one-half (1-1/2) the employee's regular rate of pay applicable to the 
hours worked shall be paid to all employees for all hours worked each work week 
in excess of forty ( 40) hours provided all hours have been approved. 

15.03 Severance Pay 

A. Employees who terminate their employment with the Board shall be 
eligible to convert their unused sick leave at the time of termination. 
Eligible Employees shall be those who: 

1. Have ten (10) or more years in active pay status, or 

2. Have attained the age of fifty-five (55), or 

3. Retire through the State Employees Retirement System and who, 
upon retirement, are immediately eligible for retirement benefits. 

B. The maximum accumulation shall be two hundred forty-three (243) total 
days and the maximum number of severance days shall be one third of the 
maximum, which shall be eighty-one (81) days. 

C. Payment for sick leave on this basis shall be considered to eliminate all 
sick leave credit accrued by the employee at that time. Payment shall be 
made only once to any employee. In order to be eligible for severance 
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pay, an application must be made to 1he Treasurer within ninety (90) 
calendar days following 1he employee's last date of work. 

D. The Employee shall elect the payment option. 

Option 1 

Option 2 

Payment shall be made to the employee within thirty (30) 
days after SERS notified the Board of retirement. This 
payment will be subject to all taxes, but no retirement 
contribution will be deducted. 

The employee may have a tax-deferred annuity to be 
deducted from the employee severance payment calculation 
provided the employee has a pre-established annuity account 
at the time of retirement and the annuity amount falls within 
the maximum exclusion allowance as described by 1he IRS 
and the election to defer is made prior to the date the Board 
accepts the employee's resignation. The election to defer 
severance pay is irrevocable after the Board accepts the 
resignation. If the employee wishes to select this option, it is 
the employee's responsibility to make sure that all required 
paperwork is complete according to the above requirements. 
If there is remaining severance pay, it will be paid in a lump 
sum, thirty (30) days after 1he effective retirement date. 

E. In the event of the death of an employee, such employee shall be deemed to 
have made application for severance pay, and/or to have terminated 
employment on the date immediately preceding the date of death. Payment of 
the severance pay leave credit accrued by the employee at that time shall be 
made to the employee's beneficiary of record. In order to be eligible for 
severance pay, an application must be made to the Treasurer within one­
hundred eighty (180) calendar days following the employee's last date of 
work. 

F. In the 2014-15 school year, a Compensation Committee will be created to 
include representatives selected by the FCEA and 3 administrators to review 
and revise the FCEA salary schedules to be implemented in a successor 
agreement. 

15.04 Adult School Tuition Reimbursement 

Employees will be eligible for tuition expense reimbursement for courses related 
to the mission of the Fairborn City School District, as approved by the 
Superintendent or his/her designee. These courses must be taken within the 
Fairborn High School Adult Education Program or at 1he Greene County Career 
Center. 

15.05 Attendance at Educational Meetings, Conferences, and Conventions 
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A. Attendance by employees at meetings, conferences, conventions, 
workshops, seminars, clinics, or to conduct school visitations outside of 
the District may be approved by the Superintendent or his/her designee. 

B. An estimate of anticipated expenses must be submitted on the appropriate 
form prior to the day any such leave commences. Reimbursement for 
eligible expenses shall include the approved costs of travel, housing, meals, 
and registration. In order to receive reimbursement for eligible expenses, 
the employee must submit a request for reimbursement and any appropriate 
receipts for such expenditures. 

15.06 Voluntary Internal Substitution 

If an employee substitutes for over five (5) days for another employee on a higher 
pay scale the substitute will be paid an increase of $.40/hour, effective with the 6th 
day. An employee who substitutes for a certified employee will be paid a 
certified substitute pay rate per day. 

15.07 Mileage Reimbursement 

All Employee's covered hereunder who use their personal car for school business 
shall receive mileage in accordance with the following guidelines. 

A. Mileage shall be paid to Employees who, as part of their contract, are 
required to travel between two or more buildings. 

B. Mileage shall be paid for all activities approved by the administration, 
such as workshops, professional leave, conferences, school visitations, 
school business, and school related activities. 

C. Rate of compensation for mileage shall be at the current published IRS 
rate, as of July 1 of any school year. 

15.08 Testing Requirements 

If testing is required for ESEA, Fairborn City Schools will pay a one time fee 
payment for testing per eligible employee. 

15.09 Records Day 

Participation in WOEA day is the sole responsibility of the employee and is not 
considered as a day for which employees are compensated. Records day will 
become a regular contracted workday. 
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ARTICLE 16 - INSURANCE 

16. 01 Life Insurance 

The Fairborn Board of Education agrees to pay the entire premium cost each 
month, for employees covered hereunder, a group life insurance, Accidental 
Death and Dismemberment protection policy in the following amounts: 

I. Employees employed ten (10) or more months, insurance in the amount 
of: $50,000. 

2. Employees employed less than ten (10) months, working more than 
twenty (20) hours per week, insurance in the amount of: $50,000. 

3. Employees working less than twenty (20) hours per week, insurance in the 
amount of: $25,000. 

16.02 Health Care 

A. The Fairborn Board of Education agrees to pay eighty percent (80%) of 
the cost of a family plan or a single plan per month of a benefit plan for 
health care, for employees working ten (10) months or more. The 
employee shall pay the remaining twenty percent (20%). 

B. The Fairborn Board of Education agrees to pay eighty percent (80%) of 
the cost of a single plan selected by the employee per month of a benefit 
plan for health care for employees working less than ten (I 0) months and 
working twenty (20) or more honrs per week. The employee shall pay the 
remaining twenty percent (20%) of the single plan. Should such an 
employee select a family plan, the board agrees to pay fifty percent (50%) 
of the cost of the family contract paid on percentage of contracted hours. 

C. Benefit Plan - The benefit level currently in effect (March 1, 2014) will 
remain in effect unless revised by agreement between the Association and 
Board of Education. For illustrative pnrposes only, highlight of level 
includes the following (actual benefit level summary is attached): 

80%/20% Premium Co-pay 
$25/$30 Office Visits 
95%/5% Co-insurance 
$1500/$3000 Out-of-Pocket Maximum 
$25 Urgent Care 
$100 Emergency Room 
RX: $10/$30/$50 
RX: Mandatory Generic 
RX: Mandatory Mail 
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D. Employees purchasing coverage beyond that for which the Fairborn Board 
of Education provides a contribution will assume all premiums. 

E. In order for an employee to be eligible for such Board contributions in 
16.02(A) or 16.02 (B), said employee must agree in writing to have the 
balance of the applicable monthly premium due the carrier withheld from 
the employee's pay. The Board contributions will be paid for the eligible 
employees except for: 

1. An employee who has coverage elsewhere, other than individually 
purchased coverage or coverage or coverage for their dependents 
only under survivor benefits, or 

2. An employee whose spouse has coverage for themselves and/or 
their dependents at the place of employment or other coverage 
other than individually purchased coverage. 

16.03 Coverage Continuation 

The District will follow federal law ("COBRA") in making insurance 
continuation coverage available for employees and their dependents. 

16.04 Section 125 - Benefits Plan 

The benefits provided to employees by Section 125 of the Revenue Act of 1978 
shall be made available to all employees covered hereunder. An amount may be 
set aside under Section 125 of the Internal Revenue Code to cover the amount 
paid for eligible expenses. Neither the Board nor the employee shall incur any 
fees for the setup, enrollment, and administrative services provided. 

16.05 Dental Care 

Benefit Plan - The Board shall provide, at no cost to the employees covered 
hereunder who have enrolled for coverage, a managed dental care plan. 

16.06 Other Approved Leave of Absence 

A. The Board shall continue to carry on the insurance rolls those employees 
whose sick leave accumulation has expired and who are on a disability 
leave of absence. The Board shall pay for such coverage under the same 
conditions as when the Employee was working, for a period of up to 
ninety (90) days. 

B. For other approved leave of absence, the Employee may continue on the 
insurance rolls by paying the total monthly premium due the insurance 
carrier to the Board Treasurer by the twentieth (20th) day of the month 
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proceeding the date the premiums are due to the insurance provider. The 
benefit shall terminate at the expiration of stich leave. 

16.07 Insurance Carriers 

Coverage shall be subject to the provisions of the Master Agreement with the 
insurance carrier and such provisions shall include coordination and subrogation 
of benefits. Any change in carriers will provide for no loss or lapse of coverage 
unless otherwise mutually agreed. 

16.08 Change in Carriers 

The carrier for medical insurance shall be at the choice of the Board provided that 
said coverage shall not be less than in effect as of the date of the signing of this 
Agreement. The Association shall be notified of any change thirty (30) days prior 
to the effective date of any policy change and be given the right to meet and 
confer with the Superintendent or his/her designee on any such change. 
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ARTICLE 17 - VACATION AND HOLIDAYS 

17.01 Vacation 

Employees working eleven (11) months or more per year after service of one (1) 
calendar year in an eleven (11) month or more position shall be entitled during 
each year thereafter, while continuing in the employment of the Board, to 
vacation leave with full pay for two (2) calendar weeks, excluding legal holidays 
at 1-8 years of service. An employee continuing in the employ of the Board for 8-
20 years of service shall be entitled to vacation leave with full pay for three (3) 
calendar weeks excluding legal holidays. Any employee, continuing in the 
employ of the Board for more than 20+ years of service, shall be entitled to 
vacation leave with full pay for four ( 4) calendar weeks excluding legal holidays. 

17.02 Leaving Employment 

Upon leaving the employ of the Board, an employee will be paid at his/her current 
rate for each day of unused vacation. 

17 .03 Vacation Accumulation 

· Employees may accumulate and carry over up to two (2) years of vacation 
accumulation. At time of separation, an employee is entitled to compensation at 
the employee's current rate of pay for all unused vacation leave to the employee's 
credit up to a maximum of vacation leave accrued for the immediately preceding 
two years in addition to the prorated portion of earned but unused vacation leave 
for the current year. 

17.04 Approval of Vacation 

Specific day for vacation must be approved m advance by the Building 
Administrator. 

17.05 Holidays 

A. Employees on an eleven (11) or twelve (12) month contract shall be paid 
for the following holidays at the current rate of pay for the number of 
hours the employee is regularly assigned. 

New Year's Day 
Martin Luther King Day 
President's Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Friday after Thanksgiving Day 
Day before Christmas Day 
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Christmas Day 

B. Employees working less than eleven (11) months will be paid for the 
following holidays at the current rate of pay for the number of hours the 
employee is regularly assigned. 

New Year's Day 
Martin Luther King Day 
President's Day 
Memorial Day 
Labor Day 
Thanksgiving Day 
Friday after Thanksgiving Day 
Christmas Day 

C. If any of the above holidays fall on a Saturday, the preceding Friday will 
be observed as the holiday. In the event the holiday falls on a Sunday, the 
following Monday will be observed. 
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ARTICLE 18 - LEAVES 

18.01 Sick Leave 

A. Accumulation 

All Employees shall be entitled to one and one-fourth (1-1/4) days of sick 
leave per calendar month of completed service in a pay status, or a total of 
fifteen (15) days per year. Part-time and hourly Employees covered 
hereunder shall be entitled to sick leave credit for the time actually 
worked, at the same rate as that of full-time Employees. Such 
accumulation shall be unlimited. 

All bargaining unit members will have sick leave balances restored to 
totals reflected as of July 1, 2013. To that total, bargaining unit members 
will receive an additional 1.25 days for the months of July, 2013, through 
February, 2014, (10 days) minus any sick leave days taken since July 1, 
2013. 

B. Uses of Sick Leave 

Sick leave may be used for absences due to disability by personal illness, 
pregnancy, recovery from childbirth, or injury, or exposure to contagious 
disease which could be communicated to other Employees or to students, 
medical or dental appointments, when such cannot be scheduled during 
non-working hours, and to illness, injury, or death in the Employee's 
immediate family that requires the care and/or attendance of the employee. 
Sick Leave may be used in increments of 1/4, Y,, or a whole day. 

C. Notification of Sick Leave 

All Employees shall be responsible for notifying their supervisor prior to 
the beginning of the school day when sick leave is to be used under the 
above provisions. Failure to notify the appropriate person is grounds for 
denial of benefits and/or disciplinary action. At any time an Employee is 
absent, the Employee is required to submit a leave fonn request justifying 
the use of such leave. If medical attention is required, the Employee's 
statement shall list the name and address of the attending physician, the 
dates when he/she was consulted, and an estimate of the length of time the 
Employee will be absent. 

D. False Claim 

No payment of salary or benefits will be made for an unauthorized 
absence, and/or abuse of sick leave benefits. An unauthorized absence 
and/or sick leave abuse may be considered as grounds for administrative 
action, suspension, or dismissal of the Employee. 
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E. Transfer of Sick Leave Credits 

An Employee who is re-employed by the Board within the past ten (lO) 
years or who transferred from the services of any public agency of the 
State of Ohio within the past ten ( 10) years preceding employment by the 
Board, shall be credited with the unused balance of his/her accumulated 
sick leave in accordance with applicable law and upon receipt of a 
corroborating statement from the former public employer. 

F. Advancement of Sick Leave Credit 

New full-time Employees covered hereunder, who have no recognized 
accumulated sick leave credit, will be granted five ( 5) days of sick leave at 
the beginning of their employment. Part-time and hourly Employees 
covered hereunder shall be entitled to a prorated advancement of sick 
leave credit based on their scheduled work hours. The advancement, if 
used, will be deducted as future sick leave is earned. 

18.02 Donation of Sick Leave for Catastrophic Illness or Injury 

Each Employee of the district, certified or classified, may contribute one day of 
his/her accumulated sick leave to a designated Employee who is out of sick leave 
and faces a catastrophic illness or injury (or close family member who faces a 
catastrophic illness or injury), as certified in writing by the physician of the 
Employee (or close family member of the Employee). 

The operational procedure shall be as follows: 

A. The Employee facing such illness or mJury shall request of the 
administrative assistant for personnel that such a plea be made publicly to 
the employee groups. 

B. The number of days requested, donated, and used by the Employee shall 
not exceed 30. 

C. Each employee willing to donate a day of sick leave shall notify the office 
of the Treasurer, in writing. (Use form in Addendum B) 

D. The days shall be deducted on a first-come first-served basis, and notice 
will be given by the Treasurer to the Employee donating sick leave, if such 
sick leave is used. 

E. Donated sick leave days will not be repaid, and will be permanently 
subtracted from the Employee donating such days. 

F. Each individual donation shall not exceed one day per donee/donor, per 
year. The use of sick leave days by the Employee making the request will 
be limited to personal illness or injury and, in order for a request to be 
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considered, a doctor's statement must be submitted along with the request. 
The Superintendent or his/her designee shall determine who is eligible, 
and his/her judgment shall be final. 

18.03 Personal Leave 

A. Subject to the conditions set forth herein, all Employees covered 
hereunder shall be eligible to receive up to three (3) days of personal leave 
each school year, such personal leave to be compensated at the 
Employee's regular daily rate of base compensation for each regular 
workday on approved personal leave. Such payment shall be exclusive of 
any applicable supplemental pay. 

B. Pavment for Unused Personal Leave 

In the event such personal leave is not used it shall be paid by the end of 
June as additional compensation as follows: 

0 Days Used 
1 Day Used 
2 Days Used 

$150.00 
$100.00 
$50.00 

C. No Charge Against Accrued Sick Leave Credits 

The personal leave days granted under the provisions above shall be in 
addition to any earned sick leave benefits to which an Employee may be 
entitled and shall not be charged against any sick leave accumulation 
which may have accrued. 

D. Use of Personal Leave 

Such personal leave must be taken in one-half, or whole day increments 
for one of the following reasons: 

1. Doctor, dental, or business appointments which can only be 
scheduled during the working hours. 

2. Required court appearances as a litigant or witness (not covered 
under "Jury and Witness Duty Leave", Article 8, Section 8.08). 

3. Religious holiday requiring complete abstinence from work. 

4. Death of a close friend. 

5. A father or prospective father, immediately before, at, or following 
the birth of a child. 
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6. Emergencies, natural or personal, for the Employee. 

7. Other necessary reasons as may be approved by the Superintendent 
or his/her designee. 

E. Notification for Personal Leave 

Except in a case of an emergency which prevents the Employee from 
securing advance approval, Employees desiring to take personal leave 
must submit notification for such leave at least three (3) work days in 
advance of the day desired off to the applicable Supervisor. The personal 
leave form, located in Addendum B, must indicate that personal leave is 
taken in one-half, or one-day segments. 

F. Restrictions on Use of Personal leave 

Except for emergency absence, personal leave may not be taken at the 
following times, unless otherwise approved by the Superintendent or 
his/her designee: 

1. On the last work day before or the first work day after any holiday 
or scheduled break. 

2. Calendar scheduled school conferences. 

3. During the five (5) calendar days immediately prior to and the five 
(5) calendar day period immediately after the opening or closing of 
any school year. 

Any abuse of personal leave benefits hereunder may constitute just cause 
for disciplinary action. 

18.04 Unpaid Maternity/Parental Leave 

A. Leave Rights 

Maternity/Parental Leave without pay shall be granted for up to twelve 
(12) consecutive months to an Employee during pregnancy and to care for 
a newborn child, an adopted infant under two (2) years of age, or a child 
for whom the adoptive agency requires full parental care. Upon request, 
the Board may grant an adoptive agency requires full parental care. Upon 
request, the Board may grant an extension of this leave, up to a maximum 
of an additional twelve (12) months. 

B. Application for Leave 
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1. An Employee shall submit an "Application for Unpaid Leave of 
Absence" form (Addendum B) to the Superintendent or his/her 
designee and, except in cases of emergency, shall give such notice 
at least thirty (30) days prior to the date on which the leave is to 
begin. Unless another date is mutually agreed upon in writing by 
both parties, the effective date ofleave shall be the date advised by 
the attending physician or adoptive agency. 

2. Submitted with the "Application for Unpaid Leave of Absence" 
shall be a physician's signed statement indicating the anticipated 
delivery date, or in the case of adoption, a signed statement from 
the adoptive agency on the expected date of custody. The 
statement from the physician or adoptive agency must also indicate 
when the Employee should be able to return to active service 
without excessive absence or impairment of health. 

3. If, prior to the date set for initiation of maternity leave, the 
Superintendent or his/her designee believes that the Employee is 
medically unable to perform adequately as a result of a pregnancy, 
the Superintendent or his/her designee may request the Employee 
to submit certification from the attending physician attending to 
her ability to perform the duties of her position. 

C. Return to Active Service 

1. An Employee prior to returning from maternity leave of absence 
must furnish a physician's certificate stating that she is able to 
perform the duties of her position. 

2. Notification of intention to resume active status shall be given in 
writing to the Superintendent or his/her designee no later than 
April I of the calendar year if the intent is to return in September, 
or no later than December 1 if the intent is to return at the 
beginning of the second semester. 

3. The return date to active service from maternity/parental leave 
shall coincide with the first day of the school calendar or the first 
day of the second semester, unless the Employee and the 
Superintendent or his/her designee mutually agree in writing to a 
different date. 

4. If the Employee desires to return to active service prior to the 
stated on the application for leave, the Employee shall notify the 
Superintendent or his/her designee in writing that an early return to 
service is requested and the date on which the Employee would be 
able to return. Such Employee may be returned to active service 
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upon the mutual agreement of the Employee and the 
Superintendent or his/her designee. 

D. Contract Rights 

1. The term of the Employee's contract shall not be extended by 
maternity/parental leave, but in the event that an Employee's 
limited contract expires while on maternity/parental leave, the 
contract will be renewed, non-renewed, or suspended m 
accordance with normal procedures for all Employees. 

2. The Board recognizes that the granting of unpaid 
maternity/parental leave does not preclude a pregnant Employee 
from also exercising her statutory rights to sick leave for illness 
resulting from maternity-related disability in accordance with the 
statutory law of Ohio. 

3. The Employee on leave may exercise the option of maintaining 
group insurance coverages, at the Employee's expense, during such 
leaves and if allowable by the insurers under the current provisions 
of Article 16. 

4. Upon return from leave, the Employee may purchase S.E.R.S. 
credit under the time restrictions and other rules and regulations of 
S.E.R.S. 

18.05 Unpaid Sabbatical Leave 

A. Sabbatical leave may be granted to an Employee who has served in the 
District at least two (2) years. Any request for sabbatical leave (form 
located in Addendum B) must be made in writing not later than May 1 of 
any school year or at a later date at the discretion of the Superintendent or 
his/her designee. Conditions under which sabbatical leave may be granted 
may include additional study, including study of another area of 
specialization, travel, or other reasons deemed to have value to the school 
system. 

1. Sabbatical leave shall not be granted to more than five (5) percent 
of the Employee staff at any one time. 

2. Sabbatical leave shall not be granted to any Employee more than 
once for every five (5) years of service. 

3. Sabbatical leaves shall not exceed a year in duration. 

4. Sabbatical leaves shall not be granted a second time to the same 
individual when other members of the Employee staff have filed 
such a request. 
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B. Sabbatical leave shall be without pay. 

C. Notification of intention to resume active status shall be given in writing 
to the Superintendent or his/her designee no later than April 1 of the 
calendar year if the intent is to return in September, or no later than 
December 1 if the intent is to return at the beginning of the second 
semester. 

D. The return date to active service from sabbatical leave shall coincide with 
the first day of the school calendar or the first day of the second semester, 
unless the Employee and the Superintendent or his/her designee mutually 
agree in writing to a different date. 

E. If the Employee returns to active service on the first day of the school 
calendar or the first day of the second semester, the returning Employee 
shall be assigned to the Employee position he/she held prior to 
commencement of the leave hereunder. Under unusual circumstances 
such as eliminating or combining positions, changes in enrollment or class 
offerings, the Employee shall be offered a position for which the 
Employee is qualified. 

F. The Employee on leave may exercise the option of maintaining group 
insurance coverage, at the Employee's expense, during such leaves and if 
allowable by the insurers under the current provisions. 

G. Upon return from leave, the Employee may purchase S.E.R.S. credit under 
the time restrictions and other rules and regulations of S.E.R.S. 

18.06 Unpaid Leave of Absence for Health Reasons 

A. Upon written request of an employee (Addendum B), the Board shall grant 
a leave of absence for a period of not more than two (2) consecutive 
school years for illness or other disability. A licensed physician shall 
certify the illness or disability. 

B. Upon subsequent request, the Board may renew the leave. 

C. Without request, the Board may grant similar leave of absence and 
renewals thereof absence and renewals thereof to an Employee because of 
illness or other disability, but such Employee may have a hearing on such 
unrequested leave of absence or its renewal, in accordance with Section 
3319.16 O.R.C. 

D. If the Employee returns to active service on the frrst day of the school 
calendar or the first day of the second semester, the returning Employee 
shall be assigned to the position he/she held prior to commencement of the 
leave hereunder. Under unusual circumstances such as eliminating or 
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combining pos1t1ons, changes in enrollment or class offerings, the 
Employee shall be offered a position for which the employee is qualified. 

E. An Employee, prior to returning from a health leave of absence, must 
furnish a physician's certificate stating that the Employee is able to 
perform the duties of the employee's position. 

F. Insurance benefits for Employees on leave of absence for health reasons 
are covered under the current provisions. 

G. Upon return from leave, the Employee may purchase S.E.R.S. credit under 
the time restrictions and other rules and regulations of S.E.R.S. 

18.07 Militarv Leave 

Employees called to active duty in a branch of the U.S. Military will be returned 
to work as prescribed in O.R.C. 3319.085. 

18.08 Other Unpaid Leaves of Absence 

A. In addition to other current unpaid leaves of absences, an unpaid leave of 
absence may be granted an Employee for other reasons satisfactorily 
justified to the Board. 

B. Such unpaid leaves of absence not otherwise set forth in this Agreement 
shall be defined as a period of time up to one (1) year that an Employee is 
granted away from the District. All leaves are subject to the approval of 
the Superintendent or his/her designee and the Board of Education. 

C. To be eligible for a long term unpaid leave of absence not otherwise set 
forth in this Agreement, an Employee must have completed two (2) full 
years in the District. The Employee must request the leave (Addendum B) 
at least thirty (30) days prior to the date on which the leave is to begin. 

D. A leave of absence shall be without pay and the Employee returning from 
leave of absence shall not be entitled to advancement on the salary 
schedule for the period of absence unless provisions are met, nor shall any 
sick leave accrue during that time. 

E. Notification of intention to resume active status shall be given in writing 
to the Superintendent or his/her designee no later than April 1 of the 
calendar year if the intent is to return at the beginning of the student year, 
or no later than December 1 if the intent is to return at the beginning of the 
second semester. 

F. The return date to active service shall be a date mutually agreed to in 
writing by the Employee and the Superintendent or his/her designee. 
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G. The Employee on leave may exercise the option of maintaining group 
insurance coverages, at the Employee's expense, during such leaves and if 
allowable by the insurers under the current provisions. 

H. Upon return from leave, the Employee may purchase an S.E.R.S. credit 
under the time restrictions and other rules and regulations of S.E.R.S. 

L If the Employee returns to active service on the first day of the school 
calendar or the first day of the second semester, the returning Employee 
shall be assigned to the Employee position he/she held prior to 
commencement of the leave hereunder. Under unusual circumstances 
such as eliminating or combining positions, changes in emollment or class 
offerings, the Employee shall be offered a position for which the 
Employee is qualified. 

J. Failure to complete the terms for which leave was requested shall be 
grounds for termination of leave and/or initiation of termination 
procedures under the Ohio Revised Code. 

18.09 Assault Leave 

A. An Employee covered hereunder who is absent from work as a result of a 
physical assault while in the course of his/her employment and which 
renders the Employee physically unable to perform the duties of his/her 
the position, shall be granted assault leave at no loss of pay. Such leave 
shall not be chargeable to sick leave. 

B. Medical proof of the need or continuing need for assault leave may be 
required, and such assault leave benefits shall not exceed one hundred 
eighty-three ( 183) work days. 

C. If the Employee receives, through the courts or other legal processes, 
damages as a settlement for lost earnings, said Employee must return to 
the Board said damages received up to the salary paid under this article. 
Any salary payable shall be reduced by the amount of any Worker's 
Compensation disability awarded. 

D. Assault leave shall be reported on the appropriate form located m 
AddendumB. 

18 .10 Jury and Witness Dutv Leave 

A. Employees covered hereunder selected as a juror or ordered to appear for 
jury selection, and who appear in court pursuant to such selection or order, 
shall be paid the regular earnings due such persons, provided the 
provisions set forth in "E" ofthis section are met. 
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B. The Employee subpoenaed as a witness in court shall, except in situations 
where they are a party litigant or witness against the Board, be paid the 
regular earnings due such person, provided the provisions set forth in "E" 
of this section are met. 

C. Leave shall be extended for only such time as is necessary for the jury or 
witness duty unless otherwise excused by the appropriate supervisor. 

D. Paid leave for witness duty leave under the policy shall be limited to ten 
(10) days in any school year. 

E. The Employee receiving a summons or subpoena applicable hereunder 
must, in order to be eligible for such paid leave, present to their supervisor 
within forty-eight ( 48) hours of receipt of the summons or subpoena, the 
request for such leave along with supporting documents. The amount of 
any fee received pursuant to jury or witness duty shall be remitted to the 
Treasurer within two (2) weeks following receipt of same. 

18.11 Unpaid Political Leave 

An Employee has the right to become a candidate for public office and to service 
in such elective office. Leave for this purpose may be granted by the Board upon 
request by the Employee for a time not to exceed four ( 4) years. 

18.12 Family and Medical Leave Act 

A. To be eligible for FMLA leave, an Employee must have one (1) year of 
service with the Board and must also have actually worked a total of 730 
hours for the Board during the 12 months immediately preceding the date 
on which the FMLA leave would begin the rolling year. 

B. Leave Provisions 

1. Each eligible Employee is entitled to up to a combined total of 
twelve (12) weeks of unpaid FMLA leave per leave year for any 
one, or more, of the following reasons: (I) The birth of the 
Employee's son or daughter, and to care for the newborn child; (II) 
The placement with the employee of a son or daughter for adoption 
or foster care, and to care for the newly placed child; (III) To care 
for the Employee's spouse, son, daughter, or parent with a serious 
health condition; and (IV) Because of a serious health condition 
that makes the employee unable to perform one or more of the 
essential functions of his or her job. A year is based on the rolling 
year beginning with the last day of one leave to the first day of 
another leave. 
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2. FMLA is in addition to any leaves mentioned in this Agreement. 
FMLA may be taken separately or concurrently with other unpaid 
leaves in this Agreement. 

3. FMLA leave taken for reason (I) or (II) must be concluded within 
one year of the birth or placement. The Employee must give the 
Board thirty (30) days notice of the birth or placement if possible, 
or as much notice as possible, ifless than thirty (30) days. 

4. FMLA leave taken for reason (III) or (IV) may be taken 
intermittently, when medically necessary. The Employee will 
attempt to schedule intermittent FMLA leave so as not to unduly 
disrupt their work. 

C. Protection of employment and insurance. 

1. The Board shall return, if possible, the Employee taking a leave 
under this Section to the same position he/she occupied prior to the 
leave, if the position is available; if not, the Employee will be 
assigned to a similar position. An Employee who does not return 
to work upon the expiration of FMLA leave shall notify the 
Superintendent in writing of the need to be on unpaid leave for no 
more than one additional month. Additional unpaid leave may be 
requested on a month-to-month basis. Failure to notify the 
employer or return after requested extension of leave shall 
constitute termination of employment. 

2. The Board shall continue to pay the Board contribution to the 
current health plan for the Employee while they are on FMLA 
leave. The premium portion of the insurance is payable by the 
Employee one month in advance on the first day of the month. 

3. The taking of FMLA leave shall not result in the loss of any 
employment benefit accrued prior to the date the leave 
commenced. 

D. The Board may require medical certification from a licensed physician as 
to the medical necessity for FMLA leave taken for reason (III) or (IV). 
Such certification will include a statement by the physician that the 
Employee is unable to perform one or more of the essential functions of 
his/her position, or that their presence is required to care for the 
Employee's spouse, parent, son or daughter with a serious health 
condition. This section shall be uniformly applied. The Board may also 
require an employee to provide medical certification from a licensed 
physician that the employee is capable of returning to work at the 
conclusion of the FMLA. 
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ARTICLE 19 -EVALUATIONS 

19.01 Purpose 

The purpose of an evaluation is to assess an employee's work performance, to help 
the employee to achieve greater effectiveness in performance of the work 
assignment. 

19.02 Conduct of Evaluations 

A. The performance of each employee shall be evaluated in writing by the 
employee's Building Administrator on the appropriate form. The 
employee will be notified of the name of the employee's Building 
Administrator the first week of the school year. 

B. A probationary employee shall be evaluated no earlier than ten (I 0) days 
after employment and no less than five (5) days prior to the completion of 
the probationary period of ninety (90) days. 

C. All evaluations, other than probation evaluations, will be completed and 
delivered to the evaluated employees by the supervisor no later than May 
15 of each year. The evaluation shall be reviewed at a post- conference, 
with a copy given to the employee at the conclusion of the conference. 
The employee shall sign the evaluation documents and return it to the 
supervisor. The employee's signature does not constitute approval or 
disapproval but only that the evaluation has been reviewed and retained by 
the employee. All meetings and conferences relating to an employee's 
evaluation shall be conducted in private. 

D. All supervisors shall submit evaluation reports for all personnel to the 
Superintendent by June 15 of each year. The report must be signed by the 
supervisor and included in the personnel file for the employee. 

E. The evaluation form is included in this agreement as Addendum C. 
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ARTICLE 20 - PERSONNEL FILES 

20.0 I Official File 

There shall be one (1) official personnel file for each employee which will have 
contents limited to items relating to work performance, discipline, and routine 
financial or personnel data. All employees shall be entitled to the rights granted 
by O.R.C. Chapter 1347. 

20.02 Review of File 

A. An employee shall have the right, upon request and with reasonable 
notice, to review the contents of the employee's personnel file and to 
receive one (I) copy of any document contained therein. 

B. An employee may have an Association representative present when the 
employee inspects the employee's personnel file or may authorize m 
writing an Association representative to review the employee's file. 

20.03 Contents of File 

A. All items, including written evaluations, placed in the file shall be signed 
and dated by the person placing it in the file and a copy shall be given to 
the employee prior to placing it in the file. 

B. Anonymous letters or materials shall not be placed in a personnel file nor 
shall they be made a matter of record. 

C. Employees shall have the right to submit a written commentary/rebuttal to 
any material placed in the file, and such written commentary/rebuttal shall 
be attached to the item in the file. 

D. Infom1ation in the personnel file that is proven inaccurate will be removed 
from the file by the Superintendent. 

E. Personnel files will be updated annually by placing written evaluations in 
the files. 
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ARTICLE 21 - MISCELLANEOUS 

21.01 Sexual Harassment Procedure 

A. Sexual harassment is strictly prohibited. 

B. The following procedure for processing sexual harassment complaints 
shall be used: 

I. Any employee who believes that he/she is the object of sexual 
harassment should bring such behavior to the immediate attention 
of the district's Title VII Compliance Officer(s). 

2. Complaints by the alleged victim should be reduced to writing 
within five (5) working days after being reported in accordance 
with paragraph A and shall contain sufficient specificity to enable 
the employer to investigate. 

3. Complaints shall be processed and investigated in such confidence 
as is commensurate with the employer's right and duty to 
investigate. All circumstances shall be considered in determining 
whether or not sexual harassment has occurred. 
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ARTICLE 22 - EFFECTS OF CONTRACT 

2:2.01 Provisions Contrary to Law 

A. This Agreement is subject to all existing and applicable state or federal 
laws provided that, should any change be made in any state or federal laws 
which would be applicable and contrary to any provision contained herein, 
such provisions herein contained shall automatically be terminated and the 
remainder of this Agreement shall remain in full force and effect. The 
parties shall thereafter seek to agree upon substitute provisions, which are 
in conformity with acceptable law. 

B. Should any provision or portion of this Agreement be held unlawful and 
unenforceable by any court, legislative or administrative tribunal of 
competent jurisdiction, then such decision of legislation shall apply only 
to the specific provision or portion thereof. The parties will meet in a 
committee to discuss the abrogated provision and its impact on the 
Agreement. The remainder of the Agreement shall remain in full force and 
effect. 

22.02 Non-Discrimination 

The Board and the Association will not discriminate when applying this 
Agreement or discriminate against any bargaining unit employee on the basis of 
race, creed, color, age, sex, national origin, disability, marital status, membership 
or non-membership in the Association or participation or non-participation m 
employment activities. 

22.03 Amendments 

The Board and the Association may at any time alter the terms ofthis Agreement, 
provided there is mutual agreement to such change. These alterations shall be in 
the form of Memorandums of Understanding attached to this Agreement. 

22.04 Copies of Agreement 

1be Board shall provide copies of this Agreement to all employees in the 
bargaining unit. The President of the Association shall be given twenty (20) extra 
copies. New employees to the District shall receive a copy ofthis Agreement. 
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ARTICLE 23 -DURATION OF AGREEMENT 

23.01 Duration 

This Agreement shall be effective as of March 1, 2014, and shall remain in effect through June 

30, 2016, and for yearly periods from year to year thereafter, unless either party shall give the 

other written notice of its intention to terminate this Agreement not more than one hundred 

twenty (120) days and not less than ninety (90) days prior to the expiration date of June 30, 

2016, or the end of any yearly extension period. 

23.02 The Board and Association will enter into a two year, four month Collective Bargaining 

Agreement, effective March 1, 2014, through June 30, 2016. 

IN WITNESS WHEREOF, the parties hereto have set their hands this JJ'fflday of {e,1b, 
2014. 

FAIRBORN CLASSIFED EMPLOYEES ASSOC. 

Superintendent 

/") ,.;_,//·7 

,,ru7&..c.'"~---· 
' , I 

By {: ~, W/~~_..z.. ... / 

T~ea~r 
,...___' ,. 

By ~-""7-0 J 

Byh_t.j ~"!i-z~~'J1 _ _/~"~-#-~-('.'...... 

By Bo?:&~~~ 
Director, Classified Personnel 
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Step Noon-Duty Assistants Clinical/Sped Ast Clerk/Lib Bldg. Tech Secretary Resp. Assoc. Resp. BA Coordinator 
l $ 10.31 $ 10.31 $ 10.99 $ 11.26 $ 11.71 $ 14.55 $ 16.08 $ 16.71 $ 18.18 
2 $ 10.51 $ 10.51 $ 11.27 $ 11.4S $ 11.93 $ 14.79 $ 16.38 $ 17.01 $ 18.54 
3 $ 10.71 $ 10.71 $ 11.55 $ 11.70 $ 12.15 $ 15.03 $ 16.68 $ 17.31 $ 18.90 
4 $ 10.91 $ 10.91 $ 11.83 $ 11.92 $ 12.37 $ 15.27 $ 16.98 $ 17.61 $ 19.26 
5 $ 11.11 $ 11.11 $ 12.11 $ 12.14 $ 12.59 $ 15.51 $ 17.28 $ 17.91 $ 19.62 
6 $ 11.31 $ 11.31 $ 12.39 $ 12.36 $ 12.81 $ 15.75 $ 17.58 $ 18.21 $ 19.98 
7 $ 11.51 $ 11.51 $ -12.67 $ 12.58 $ 13.03 $ 15.99 $ 17.88 $ 18.51 $ 20.34 
8 $ 11.71 $ 11.71 $ 12.95 $ 12.80 $ 13.25 $ 16.23 $ 18.18 $ 18.81 $ 20.70 
9 $ 11.91 $ 11.91 $ 13.23 $ 13.02 $ 13.47 $ 16.47 $ 18.48 $ 19.11 $ 21.06 
10 $ 12.11 $ 12.11 $ 13.51 $ 13.24 $ 13.69 $ 16.71 $ 18.78 $ 19.41 $ 21.42 
11 $ 12.31 $ 12.31 $ 13.79 $ 13.46 $ 13.91 $ 16.95 $ 19.08 $ 19.71 $ 21.78 
12 $ 12.51 $ 14.51 $ 14.07 $ 13.68 $ 14.13 $ 17.19 $ 19.38 $ 20.01 $ 22.14 
13 $ 12.71 $ 12.71 $ 14.35 $ 13.90 $ 14.35 $ 17.43 $ 19.68 $ 20.31 $ 22.50 
14 $ 12.91 $ 12.91 $ 14.63 $ 14.12 $ 14.57 $ 17.67 $ 19.98 $ 20.61 $ 22.86 
15 $ 13.11 $ 13.11 $ 14.91 $ 14.34 $ 14.79 $ 17.91 $ 20.28 $ 20.91 $ 23.22 
16 $ 13.31 $ 13.31 $ 15.19 $ 14.56 $ 15.01 $ 18.15 $ 20.58 $ 21.21 $ 23.58 
17 $ 13.51 $ 13.51 $ 15.47 $ 14.78 $ 15.23 $ 18.39 $ 20.88 $ 21.51 $ 23.94 
18 $ 13.71 $ 13.71 $ 15.75 $ 15.00 $ 15.45 $ 18.63 $ 21.18 $ 21.81 $ 24.30 
19 $ 13.91 $ 13.91 $ 16.03 $ 15.22 $ 15.67 $ 18.87 $ 21.48 $ 22.11 $ 24.66 
20 $ 14.11 $ 14.11 $ 16.31 $ 15.44 $ 15.89 $ 19.11 $ 21.78 $ 22.41 $ 25.02 
21 $ 14.31 $ 14.31 $ 16.59 $ 15.66 $ 16.11 $ 19.35 $ 22.08 $ 22.71 $ 25.38 
22 s 14.51 s 14.51 s 16.87 s 15.88 $ 16.33 $ 19.59 $ 22.38 $ 23.01 $ 25.74 
23 $ 14.71 $ 14.71 $ 17.15 $ 16.10 $ 16.55 $ 19.83 $ 22.68 $ 23.31 $ 26.10 
24 $ 14.91 $ 14.91 $ 17.43 $ 16.32 $ 16.77 $ 20.07 $ 22.98 $ 23.61 $ 26.46 
25 $ 15.11 $ 15.11 $ 17.71 $ 16.54 $ 16.99 $ 20.31 $ 23.28 $ 23.91 $ 26.82 
26 $ 15.31 $ 15.31 $ 17.99 $ 16.76 $ 17.21 $ 20.55 $ 23.58 $ 24.21 $ 27.18 
27 $ 15.51 $ 15.51 $ 18.27 $ 16.98 $ 17.43 $ 20.79 $ 23.88 $ 24.51 $ 27.54 
28 $ 15.71 $ 15.71 $ 18.55 $ 17.20 $ 17.65 $ 21.03 $ 24.18 $ 24.81 $ 27.90 
29 $ 15.91 $ 15.91 $ 18.83 $ 17.42 $ 17.87 $ 21.27 s 24.48 s 25.11 $ 28.26 
30 $ 16.11 $ 16.11 $ 19.11 $ 17.64 $ 18.09 $ 21.51 $ 24.78 $ 25.41 $ 28.62 
31 $ 16.31 $ 16.31 $ 19.39 $ 17.86 $ 18.31 $ 21.75 $ 25.08 $ 25.71 $ 28.98 
32 $ 16.51 $ 16.51 $ 19.67 $ 18.08 $ 18.53 $ 21.99 $ 25.38 $ 26.01 $ 29.34 
33 $ 16.71 $ 16.71 $ 19.95 $ 18.30 $ 18.75 $ 22.23 $ 25.68 $ 26.31 $ 29.70 



Narnc of1he .A.ggrie,·ed 

GRJEVANCE FORM 

LEVEL I 

1. 

Name ofSupcrvisot ________________________________ _ 

Name of School ________________________________ _ 

Da(c of the Occurrence or the Grievance-------------------------

Stiltement of Grir:vanci:: ---------------------------------

ProvisiDns of colleclivc bargaining agreemcnl allegedly violated 

· Re.lief Sough!: 

Rc.:isorts, Expl.rma1ians or Comments: 

Signalure of the Aggrieved---------------­ Date ________ _ 

O:ite Received by Immedia!e Superviwr --------------------------

(Da1e {lniti:il) 
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·.) ,., .. ::, 

GRIEVANCE FOR.\! 

LEVEL II -- Superintendent's Level (after Le\•el J) 

Grievance# 

Disposition of Level I is unsatisfadory. I wish to move the grievance to Level JI. 

Signature of the Aggrieved----------------------

Dale·--------

Date Submitted to Superintendent------------------

Da1e Received by Superintendent ____________________ _ 
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·) .. 

GRIEVANCE FORM 

LEVEL II 

·' ~ . 

SUPERrNTENDENTS LEVEL- Association Grievance 
N11meofrhc Aggrieved=------------------------------­

Na.m~ ofSdiool: --------------------------------­

Date of the Ckcurrenceof1he Grievance:------------------------

S1atemenrofGrkvance: ______________________ _ 

Provisions of col!ec1ive b11r11;11ining agreement l!.lkgedly violaled 

Relief Sought: 

Rc.a~ons, Elplan.1.1ions 01 Commcnl.s: ________________________ _ 

Signature or the Aggrieved _____________ _ Dai~-------------

Dile Received by Superinleridem/Designi:.e ___ ·-----------------------

ID.ale) (Initial) 
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Rev: F./02 FiJ[rl'c-r~"- Ci·r-!:J SchtJo!s 
106 E. li1il:t1e-Avr..~ Farlxxn, O/JKJ 45324 

SICK LEAVE FORM 

Buildfng -~---------------- Number Days Requested-------

I am mak·1ng applic3tion for the use of sick leave as provided in ORC 3319.141 and the use of this sick 
/eave is justified for the following reason: 

D Personal Illness (nature of illness) 

0 Persona! Injury [nature of injury) 

O lflness or lnJury in Immediate Family ______ _ 

0 Death in famiry -------- -------·-------------
Name/Roeloition~nip 

0 Dthec---------------·--------------
r hereby request ____ days of sick leave. (Ust both the day and date absent in space provided 
below.) 

--------·-------------
for extended absence (two weeks, three weeks, month, etc.) 

through 

}f medical attention was required, complete the following: 

Name of Physician ________ _ 

Address of Physician~--------------------------------

Date(s) Consulted _____________ -------

(Falsif1eation of lhls st.atcmenl is grounds fix disdpJinary action.) 

0 Certified Employee 

D Nor)-Certified Employee 

Signature of Empl'ay ______________ _ 

Si9nat~ or Supervisor-------------
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•.-.-.=·'' ·.=·--.--

li2JOS 

. ~pplicanl's Name (PRJND: 

.TairbU17t City Sclio<J8 
SICK LEAVE SANK REQUEST FORM 

ADD.EK"DUM: B 

Date: ____________ _ Number of Days Requested: -------

Is request due to cata5trophic illness or Injury to self ____ or dose family member ____ ? 

Nature of Catastrophic Illness or Injury: ____________________ _ 

Projected Date of Return:--------------------------

Other Pertinent Information: _________________________ _ 

Where can you be reached if there are questions or concerns?--------------

,.;equirernent: A certificate in writing of the need for sick leaVE by the physician of the employee or 
Close family member of the employee must be attached to this form. 

----------------------------_:_ ___ Oo not lflfife he/ow th/I! line.:.-----------------------

Approved: ____ _ Date: ________ _ 

Disapproved: Reason(s): ------------------

Signature of Superinhndent/Designee 

This form, when completed, must be returned to the Administrative Assistant for Personnel. After 
approval or disapproval, a copy of this form will be retlJrned to the applicant 
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[. ___ . 

J...DDEHDf.JH B 

APPUCAilON FOR UNPArD LEAVE Of Al!SENCE 

Oate.~ 0 Maternity 

To: 0 Parent.al 
Ptifl(ipdl t;>t" SupertiS()(" 

0 Sabbat!cal 

EmpJoyH NatrM: 0 Health/Disabiffty 
PkilSe/'rltJI 

0 Other 

I hereby request an Unpaid Lecive of Absence beginning on---------------

and ending on ________________ ~-------------· 

Tota• Days Requested:-----------

State the reason(s) for the requested Unpaid leave of Absence: -------------

Employ" Signature-------------

Prindpal/Stipenisar Signature _________ _ 

D c~rtified 

D aas.slfied 

OAp-
0 Not Approved' 

Date:---------

Dab!: ________ _ 
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L •.. . ,j ~:,; . ;, ... 

FC5 2'1 

Rev. 6/02 f-/;/[rhorf/t. City scfiocis 
PERSONAL LEAVE FORM 

JJ.lllE~1HJM 8 

• Ootte --------------

Bulkllng Number Dilys Rec;uested 

I am making application for the use of my perwnal leave as follows (List both the day and date absent in 
space provided below): 

Reason for absence (check item below or state reason opposite one of the last two items, as appropriate): 

D 

D 

D 

D 

D 

[ 

D 

Doctor, dental, or business appointment which can onfy be scheduled during the working hours 

Required court appearances as a litigant or witness (not covered under "Jury and Witness Duty Leave" 
Section 8.0B) 

Religious holiday requiring complete abstinence from work 

De.ath of a dose friend 

A father or prospective father, immediately before~ at, or foJJowing the birth of a child 

Emergencies, nDtural or personal, for the employee (state rea5on): 

Other necessary reasons as may be approved by the Superintendent or his/her designee: 

0 Certifted Employee 

D Non-Certified Employee 

Sign.-ture offmpkiyee --------------- O.to -------~ 

Signabn"e of Supen"i.~ar _______________ Dete --------

SlgH~of Supwin~nd .... nt ------------­
(OI" h~/tier- De:sigoec) 

D;11te --------

•. 1 Th{s. (cirn.t i~ tr bt flLtd ~vi th the PayrC'LL D~prutw..e,,.,t cf Fctirbt';,..,. c!ty .._t;;chC'cls.) 
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rau uu1 n vllY 
lErnIDlJIIl©JJ'®® £\©©~@l®rnli: ~®~:J'li: 

0 PERSONAL INJURY 0 PRDPEJ\TY DAMAGE 

PART A - To be completed by Employee 

Employee Name ___________ _ Building, ________ Job Title _______ _ 

Date of Accident ___________ Trrne of Acdde,~----------------
LocaUon of Acc/dent/Exp:lsure, ____________________________ _ 

Was Place of Aa:identJExpos:ure on Employer's Premises? D YES D NO 

Witnesse~·-----------------------------------
Describe what you were doing when the accident oa:urred and how the accident occurred: 

Cause of the accident:-------------------------------

oe:,,..::i)be the Injury or property damage (be specifi~): --------------------

Did you seek medfatl attention for this accident? 0 YES 0 NO If YES, what date? 

If YES, gtve name of person giving care and type of care given: 

School Nurse ___________________________ _ 

Physician-----------------------------
Hos~ral ___________________________ _ 

O~er ___________________________ _ 

¥••claim made to the Bureau of Worker's Compensation? D YES D NO 

>idyoumissanywork? DYES 0 NO IfYES,howmanyhoursordays? ______ _ 

mployee's Signature Date of Report ___________ _ 
omeAddress ________________________________ _ 

o/Th · ;one Number ---------- Social Security Number-----------­

(over) 
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;; ..... . ~.;;;. ,,_._;, 

PART A (continuee) 

ADDITIONAL INFORMATION FOR SLIPS/TRIPSirALLS 
1:°'~ or shoes worn ____________ Condition of soles ------------

'-' ,,. L? any long clothing/loose laces worn?-----------------------­

were any packages/materials being carried? D YES ONO lfYES,what? _____ _ 

Describe condition of walk.!ng surf.Jee, including normal and temporary or unusual conditions (i.e., under 

construction, snow, ice. .. ): -----------------------------

If walking surface was wet, greasy, icy or hazardous in any way, how long had this condition existed? __ _ 

Posldon 

e"'.~T B - To be comp!~ted by Principal or Immediate Supervisor 

' 
Wa_ '.1e accident preventable? DYES D NO 
ff YES, describe: ________________________________ _ 

What should be done to JYevent similar accidents? --------------------

Nhat have you done and/or who have you notified for corrective actions? ___________ _ 

•• Pofitio.. 

RINCIPAL OR IMMEDIATE SUPERVISOR: Forward original to Paula Montoomery. FCS Safety 
>ordinator. P-S Bement.arv School: send copy to Ed Gibbons CO: and give a copy to the empfoy«.,_ 6-'1-
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BUREAU OF WORKERS' COMPENSATION 
INDUSTRIAL COMMISSION OF OHIO 

AUTHORIZATION FOR RELEASE OF MEDICAL INFORMATION 

Claim No.: Social Security No.: ___ _ Date of Injury: 

Allowed Conditlon(s): ------------------------

Requested Condition(s): -------------------------

As provided by Section 4123.65l(C) of the Ohio Revised Code, I hereby permit the release of medical 
information, records, and reports, relative to the issues necessary for the administration of my workers' 
compensation daim to the Industrial Commission of Ohio, Ohio Bureau of Workers' Compensation, or the 
employer, a5 such medical information, records, and reports pertain to a condition either allowed or requested 
in my daim, or to consider the payment or to determine the eHgibi/ity of payment of compensation and 
11edical benefits under my workers' compensation daim. 

S5gMtu~ iufOalrmint · 
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FAllUJQR_\' CITY SCHOOLS 
ASSAULT LEAVEFOR~l 

Dalc: _____________ _ 

To: ______________ _ 

Prinri pal/Supervisor 

ADDENDUM B 

I hereby submil applicaiion for Assaul1 Le;ivc for lhc period bezinning on-------­

and ending on-------------

Dcscriplion of Incident and resul1ing fnjury: _________ _ 

If medical attention was required, complete rhe following and :.ittJch a physician's cc11ifica1e to 
1his <:1ppJica1jon sla!lng the nature of 1he disability and ils durJ1ion. 

Name of Physician _____ _ 

Address. of Physician ___________________________ _ 

D.:i.!e(s) Consulied ____________________________ _ 

Jnslructional Employee Sign:i1urc Dale 

Principa!/Supen·isor Signature Dale 
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ADDENDUM B 

"'525 fafrliorn c'tty Scli.oofi 
Rev. 7-1-2011 REQUEST FOR ATTENDANCE AT PROFESSIONAL MEETING 

staff Members Name _______________ _ Building ___________ _ 

Meeting Hanle ______________ Meeting Location-------------

Meeting/Absent Date(s) ------------ D full Day D Half Day D other __ 

sub / Intern Needed7 D Yes 0 No Sub Funding Source:------------

REJMl.Ut>EMENT P40lt!T ROM9URS[f10ff AHOUKT RBMllllRSEMEHT R.ftDJHG 

"'"""" """""' sou~ 

REGlSTRATIOH 

ROUND TRlP MILEAGE 
@$.SSS (7-1-2011) 

l.Ol>GJN6 
$100 per da'( or COIM!nlbn note 

MEAIS up to fJS per day 

TAXI, BUS, RENTAL CAR 

PARKING FEES 

OTHER EXPENS<5 

TOTAL 

state bnelty what you hq>e tD gain try attending this meeting and how yi;M.I wll use this koowledge.. 

Signature of App11c:ant __ D«te _________ _ 

Sl!J113b.JreofSUpervtsor ___ _.:_ ________________ °""'-----~-

SJgncoWreof Pmdpal --------------------­

Signature of ~rlntendern: (or lfis/Hei-Designee) _ 

°""'-----------
""'-----------

fQlowng the meetirig, Sllbmlt to the Treast.rer's Oftice a completed fCS 99 9Mllt!a~ aod other Relmbut5eml!IJ!: OalmS for ~ngs arid 
C!Jnfereic.es, ~ wlltl supporting rea!lptS and the slgned ~ow ww of the FUdJase Order. Employees wll ooty be reimbursed for Items- and 
amounts ~pptov<ld on the ptw~ ortlet. 

(See reverse side forrnlmb~entinstructlons.) 
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PROFESSIONAL LEAVE 

1. Complete FCS 25 

Amount requested must be filled in completely 
• Amount approved must be filled in rompletely 
• Funding source must be oompleted 

Written purpose for professional meeting must be completed and a copy of the 
registr.roon flyer shoold be -ched 

• The entire FCS 25 form must be filled out. lf It Is not, it will be returned to you for 
completion. 
Items not listed on the FCS 25 for pr1or approval are not reimbursable 
When estimating price of hotel Jndude room tax 
Food reimbursement cannot exceed $35 in a given day and original itemized legible 
receipts must be turned In on the FCS 99 
Tax that we are required to pay and a 15°/o tip can be included on foocl receipts for 
reimbursement · 
You cannot request more money in reimbur.;ement than wali approved on the fCS 25 
When estimating mileage, please attach a "MAP QUEST" or other method used to 
estimate the distance and CDSt. 

• If using a rental car include the cost of gas used on school business in the rental car Une 
Lodging is paid at $100 per day or at the meeting/oonvention rate 

• Out of state travel must be approved by the Board of Education at a monthly meeting 
prior to travel 

2. Processing FCS 25 

Complete FCS 25, sign and give to buikiing principal or supervisor. The buffding 
principal or supeMsor will sign and then send to Gary Walker (except Title llA send to 
Denny Momson). 

• . Mr. Walker or Mr. Morrison will approve, a copy wUI be sent to the building/supervisor 
and the original wlfl remain at"Central Office with the receptionist 

The receptionist will keep original and make a ropy for the treasurers office. 
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Fairbom City Schoofs 
Perfonnance Appraisal/Rating 

FCEA aassified 

,., ... :" ~:-:.·-

ADDENDUM C 

· _:_';mplayee: _______________ _ 
BuH~nw:-----------------

lobTitle ___________ ~--- D"'"'-----------------
"PP~-----------~---

ew:mzs:: The pofP051! ol this- appraisal !s to provide the employtts with infonnation about his/her strengths and to identify arms 
needingimprovemenl 

~ Each supervisor shall complete this form for each person being appraised. Refer to the appraisal ~for more 
information if needed. 

Part [ - General Perform;ance fact.on: 

1. Depi!ndability: Consider the amount of supervision required. """""""' D """"'"""" 0 
Comments: 

2. P~al Appe.11rana:: Consider de1inli~s, neatness, 

,,_ 
D ~tisfactory D 

personal habits and appropriate dress. 
c:omrnenb;1 

Attendan~ Consider promptness In c.oming to work daily 

,,,_ 
D -- 0 

and conforming to wor-k hours. 
CaOIJrMents: 

•• Attitude: Consider interest: .and enthusiasm toward woric, Satisfi;ctory D f./nsltis/actrxy D 
willingn~ to accept suggestions, rules, "'1d dedication to 
St:hool system. Displays positive attitude. 
Cammenb: 

s. Knowledge of Job: Consider total job fam!liarity to indUde """"""" D t.lnsatisfddory D 
correct usage or equipment,. supplies, aild people skills. 
Cbrnments: 

6. Cooperativeness: Consider abiHty to work harmoniously with 58- D Un5lltisf.Jt'.'by" 0 
others, willingneSs to help and wol1c. with others 
Comments: 

7. Quality tJf Woric:: Consider nea~. orderfifle~ of work, ~ D """'"""'"'" 0 
Incidence of errors. 
Commenb:: 

8. Quantity of work: Consid~r amount of work done and """"""' D /JnJidti!lfadory D 
promptness with which it was complded. Were -5Cheduie and 
deadlines maintained? 
a>mments: 

•• Initi•tive: Consider how observant: and if things are done SJt:isfiK:tory 0 -- 0 
without havin~ to be reque5ted. 
Comm-

Relationship with Otfleis: Con!iider peer relations, public Sa- 0 -- D 
interaction and interaction with students. 
Comment.: 
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Part If C>verall Rating ADDENDUMC 

Satisfactory 0 Unsatisfactory D 

Ev.WW.tor Comments: 

_.nployee Comments: 

Signature of Employee:-----------------------
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2/27/14 

FORMAL CONIRACT FOR: 

Social Security # 

Name 

Street 

City State 

Phone 

ASSIGNMENT: 

School 

Position 

Days Srep 

Hourly rare Hours per day 

D New Position 

0 Replacement 

Replaced 

ZIP 

Bldg. # ____ Code ___ _ 

Effective Date where applicable 

Board Hire Date 

FAIRBORN CITY SCHOOLS 
306 E. Whittier Avenue 

Fairborn, OH 45324 

FCEA & DPSU HIRE SHEET 

CHECK LIST REMINDER: 

Birthday _________ _ 

Spouse --------------

___ Sick Leave (I Y. days a month) 

--~Personal Days (3) Unused $150/$100/$50 (18.03) 

___ TB Policy (no older than I year) 

____ Certification (Education Aide Permit) 

___ Waiver Sheet 

____ Verification of Past Service 

____ .3 Reference Letters 

___ B.ackground Check: (BC!) and/or (FBI) 

____ ,Retirement Form 

___ City & School Tax Form 

___ W-4Form 

____ .Health Ins. Form 

___ Life Insurance ( 16.0 I) 
$50,000 - 10 months or more 
$50,000 - less than 10 months but more than 

20 hours per week 
$25,000 - less than 20 hours per week 

____ D.ental (No cost - +20 hours per week) 

___ _,.,irect Deposit Form 

___ I.-9 (Driver's License & Social Security) 

_ __ Ed Tech Release 

___ Fraud Form 

___ Job Description 

-------~FUND 
__ Personnel File 
__ Computer Database 
__ Agenda 
__ Treasurer's Office 



ADDENDUM D - Medical Plan - Summary of Benefits 

Your Summary of Benefits 

Fairilom City Schools 
Blue Access• (PPO) 
Effective 10/1/2013 

CO'll)red Ben~f1ts 

Deductible (Si ..... le/familv) 
Out.or-Pocket Umit (SinaleJFamilvl 
Physician Home 1md Office Services (PCP/SCP) 
Primary Care Physician (PCP)f 
Specialty Care Physician (SCP) 
Including Office Surgeries and allergy serum: 

• allergy injections (PCP and SCP) 

• allergy testing 

• MRAs, MR!s, PETS, C-Scans, Nuclear 
Cardlology Imaging Studies, 
non-maternity related Ultrasounds 
and oharmaceutical oroducts 

Preventtve Care Services 

• Services included but not llmlled to: Routine 
medical exams, Mammograms, Pelvic Exams, 
Pap testing, PSA lesls, lmmunizalions, Annual 
diabetic eye exam, Hearing screenings arn:I 
Vision screenings which are Bmlted to Screening 
_tests {i.e. Snellen eye char!J and Ocular Photo 
screening. 

Emergency and Urgent Care 
Emergency Room Services 
0 facility/other covered services 

(copayment waived If admitted) 
Urgent Care Center Services 

• MRAs, MR!s, PETS, C·Scans, Nuclear 
Cardiology Imaging Studies, 
Non-malemity related Ultrasounds 
and pharmaceutlcal products 

• Allergy injections 

• Allergy le~tfng 

Inpatient and Outpatient Professional Services 
Include but are not Ilmlted to: 

0 Madical Care visits (1 per day), Intensive 
Medical Cara, Concurrent Care, Consultations, 
Surgery and administration of general 
anesthesia and Newborn exElrilS 

Blue 6.0 

Anthem.41fil 
Bl11efroa Blu.eShield ~ 'Q' 

Net.iork Non-Net\P'.'Otk 
$1501$300 SJ00/$600 
$1,5001$3,000 $3,0001$6,000 
$151$30 30% 

No Cost Share 30% 
5% 30% 
5% 30% 

No Cost Share 30% ' 

$100 $100 

$15 30% 
5% 30% 

No Cost Share 30% 
5% 30% 

5% 30% 



Your Summary of Benefits 

Cover~d Benefits - NctJ.ork No11.rJr::t:Jork 
Inpatient Facility Services (Nelworkr'Non·Network 5% 30% 
combined) Unlimited days excepl for: 

0 60 days for physical medicine/rehab {lirnlt 
incJudes Day Rehabilitation Therapy Services 
on an outpatient basis) 

0 Unlimited davs for skilled nursino faci!itv 
Outpatient Surgery Hospilal/Alternative care facility 5'11 30% 

0 Surgery and administration of 
Qeneral anesthesl~-.. --

other outi:iatieot Services including but not llmtted to: 5% 30% 
0 Non Surgical OulpaUent SeNices for example: 

MRls, C-Scans, Chemotherapy, Ultrasounds, 
and other diagnostic outpatient services. 

0 Home Care Services 100 visits (excludes IV 
Therapy) (Network/Non-Network combined) 

0 Durable Medical Equipment, Orthotics and 
Prosthetics 

0 Physical Medicine Therapy Day 
Rehabilitation programs 

0 Hospice Care No Cost Share No Cost Share 
0 Ambulance Services 5% 5% 

_Outpatient Therapy Services 
{Combined Network & Non-Network llmtts) 

0 Physician Hume and Office Visits (PCPfSCP) $251$30 30% 
0 Other Outpatienl Services @ 5% 30% 

Hosptta!/Altematlve Care Facility 
Limits apply to: 

0 Cardiac RehabiHlalion Unlimited 
0 Pulmonary Rebabllitatlon Unlimited 
0 Physical Therapy: 60 visi!s 
0 Occupatioosl Therapy: 60 visits 
0 Manipulation Therapy: 18 visits 
0 Soeech theraov: 40 visits -----

Accidental Dental: Unllmlted Copayments/Coinsuran ce 30% 
based on setting where 
covered services 
are rece/vOO 

Behavioral Health: 
Mental Illness and Substance Abuse 2 

0 Inpatient FaclUty Services Benefits provided in 30% 
0 Physician Home and Office Visi'ls (PCP/SCP) accordance with Federal 
0 Other Outpatient Services. Outpatient Facillly Mental Health Parity 

@ Hosp!tal/Altematl\le Care Faciity, 
Outoatlenf Professional --Human Organ and Tissue Transplants' No Cost Share 50% 

• Acquisition and transplant procedures, 
harvest and sloraoe. 



Your Summary of Benefits 

COV('rcd Benefits ~Jet11:ork flon Net'vorl. 
Prescription Drugs 
Network Tier structure equals 1/2/3 

o Nelwork Retail Pharmacies: 
(3-0-day supply) 

o Home Df.llivery Servic.e: 
(90-day supply) 

Member may be respcnslble fot addilionaf cosl when nol 
selecting the available generic drug: 

Requires the use of Home Defivery after the 3rd retail fill 
of the same prescription. 

Medicare Rx ~ Wrap 

Notes; 

110/$301$50 50%, min. $50• 

$20/$60/$100 Not covered 

Out of Pockel Limit: None 

o Flat Oolfar topaymenlt aA1 exeludefl frnm Uie 0111-ol-padlet llmlls. A~o rres~plion Dr119 deductlblts/eopaymentslcoinsllfilne& and Non-nt:twl'lrt 
Human Organ and TisSllo Transplenis :tre exduded from the ou!-ot-fiOCtet llmll!J. 

o Dedut:1iblt1(:>) 1'pply only to lllJ'it!JllU mocllcaf llffi'/ces Wsled With a petcenl8ge (%} eolns11r11nce, JnchH:llng 0%. HOwever, t~e deducllble dO&s no! 
apply 10 Emergnnc:y Room S&ivil:es where Q ~opaymenl & (%) cofnsgrarice applies snd may not ti pp I)' lo rome Sehavloral Healtll te(Yitel where 
coinsurance applies 

o Networfe and Non-netl\'orl! deduclible&, copayme11ts, coinsurance and out-of·pocln!l maximums are sepatllle and do nat accumulate Iowa rd 
l!tseh ~liter, 

o Dependent A11e: 10 end of Iha month Which !he thtld attalns age 26 
o Specialist copayment I~ eppllcabla to i'IU SpedeHsts excllldlng Genera! Pllysicians, Internist, Pedlalrlclans, OBJG't'N5 end Ge1h1trlc1 or any o!ht!r 

Netwtl(k Pro'llder es allowed by !be p!an. 
o When a!lllrgy !njtctlons ere tendered with e Physicians Home and Offi~ V~ft. only lhe Olffce Visit oost shai-e applies. When !he Offlte Visit cost 

share Is 11 % colnsur!Wlte. deducllb!e and coinsurance epply lo Bllergy injections 
o No cost stiare (NCS) meijns no deducllble/copayrnell!leolnwrance up to the malrmim allowa!lle amounl. 0% means no ccln!urence up 

lo lhe maximum ellowBble 11.m01.1n1. Howe•~. when chooslrig a Non-nelworl provide<, Jhe membar !s retporu;iblc lor any balance duo:; aftor lhe 
pl~n payment. 

Q PCP Is a Ne:WOO: Provider who is a prettlUoner flat spedallzes in family practlc11, g8neral pr3Clice, inklmai medicine, pqdlalric:s, 
ob&t11tricsJgynecology, geria\rlcs or any other Network provider as aNowed b)' the plan. 

o SCP it 11 Nctwoflt Pnwldet, othe1 lhan a Primary Care Physk:~n. who provides soJVk:es w!ll'lln a d&.~gnated specially ama of pti!Clice. 
o Certain l'llabeHc and aslt11natk: s11ppUes have no dcdUtltbJekopaymentkol!isurenc11 up lo the maximum allowable a!'l'IOUnl at network pllarm11eies 

including diabetic !es! s1rips. 
o Benefit pef]od = calendar 
o Maitlmog1ams (Dlagnotlic) are n1;1 copaymenUcoinsuroncc In Network Dfflce and oulpatlent faclllty setting&, 
O Behavloral H9allh Services: Uanlal Heallll 1111d Substance Abu!e bef1eflb prov1ded 111 11.teord1mce with federal Mant11I He~!h Parily. 
o PreveJ111ve Care Services lhat meet Iha requlremcnls of federal aKI state Jaw, Including certafn screenings, Immunizations and phytlcian vi&Hs 

ara covel'ed. 

2 We e11CCUsge )IOU lo rtlView tia&hedulllo(Bellefls lorhilafioos. 
3 Kidney Md Ctmea are ltealed. tie SaYie 115 a~ ok .. ess and Sllb}llct to lhe 1Jl9dical booellb. 
5 RI! 11orHiebwrl! dlabelc/aslwnallt supplles net COVl!(ed e:o:cept dilbet!t t&st ~· 

Pre<:erllflullon.~ 

Members are ericoonigedlo alwa)'s cblaln prior opprovall&tlen l151ng oon-oo!WM: provideJ:>, Prcoortiriratmwihhelp ~imnber know 1 lheser.tces<llf! ctrisldered nol 
rmdcalrneressary. 

PllHOOsting [xdli'\im Period: 
We \I.I not prwidG bmefllS forservizs, s11ppies t(cb!llges fOl llllYpte--exlsGngtondiimfor Ifie time p&Md specifit!d ~ (SldljaclloHIPAA ~~<rid 
exci1Jdes merrbers l)'lder 1191119): 



Your Summary of Benefits 

A-pr&-em.lilg GO!Klllion ill a oondition (men'81 or~) whicli was pre&1<1ll "nd lot whidi uwdic.al a.J..ice, if~, rar" ar lr<1illnll!Jll W<1S recutJllllmd!lrl oc rereilleo' 
'Mlhlnthll 6-monthp&fii!d ar.dln; on ttJ1I member'slllWlm6nt<lale. Prf!911~ ~ doll'lerJicWJleruaienotoonsldQd apTe-$1$Ung condltioo. Gellellc~ ~ 
tll>I be ~d 83 a i:xxi(ltlon In ltl9 ~ o/a dl8goos\s. 

TNs$!lmtnarydllenell~llasb11&11 ll(l~illllll kl complyMll't fe!jeral ud Aiitll Alql•llmi>ll!s. irdKlf$ appli:::ablii provlslonsd!hri r&1:entl)' M11dec! fedt;ral htLa!U1car~ tebm 
llrNs../t.s we rece1Ye acldlliormlguldanceandelall9cabioo ttie ne11.•heah eerfl ll!fofm i- fmm lhn U.S. Dep.artm1111!of Ho31h<llld HllMWI ~. ~llf LBbar 
and ~uJ Revl!rlUe Service, we ~bi r~ulrvd to mate addltlooal cha!lgK '° lttk ruAYllar)' of ben•il&. 

Tm surr.maryofbe.r.eit; I• !11!eoded1o be a brief outline t/ICOtlo!r&ge, llleeillire prwldoni o1 be~llfl!I; ;)lll(j~ """'c;oot.Wled In lfl• Gro14> Coolracti Cerlikal&, r..td 
Sehe1Me ol flerK!ftts. In 1heevMto( ~ caillGt ~n the Gtoop ConlraciMdtld$ i;lescriplon, tfle lermso{tie GtOlip Gontl'bCl"'111puwal 



ADDENDUM E - Dental Plan - Summary of Benefits 

Anthem.+.Q 
Dental Blue 300 

:r~~I 
G'!Qii~ Denial P"' 
I& ~axible and easy to uaa. 

Group Name Fairborn City Schools 
Effective Date: 10/0112013 

Dental cOYerage }IOU can COid on. 

Tln.benellt ---" tJte ~ oompimenfs of your 
pl_an, irotKfing g!M MSW811 
abaut ~at's CO\lel6d and 
much more! 

Doolal Blue lets Yf.llJ visit any denflat or specialist yoo want-v.ffil lawerimll when you choose OM 
'AllUI~ ow aklensNa nallooal nef\vr.k. To tind a provider,~ log on lo ar1tharn.corn. 

We're here to help. 
If you need help anyv.tiere along th& way, you cm call Ile number on Ille back of )'(XU ID card, v.tilch Is 
all!lwamd by a live, domestlo oo~r l!elV/ce representative. Callng afler-hours?We Ci:lll s!il1 as11ilrl 
you wilh our interacUve voice-response hotlile. 

YOUR DENTAL BLUE PlAN AT-A-GLANCE 
Aml,llU Ded!Jctib!e 

~Mtlq1tJFlll'l'iy. 

C<mblr.edlnandO:JtoflWlwi»t 
Amual Maxill'U11 
Ma•lf!Llm carryover Proviskin 
Out of Networit Reknbl6Selllent 

Diagnostic and prelll!lllhle 
0 Ou!-~ X-lll)'S,C'8anhgs 

0 Sea.tsaM B./LO!e,S~ r'MIM;i~ 

Ainor fe51:Q(ati¥e 
0 EfMlgeOOy prAi;dlot pa!tl\/e~ 

0 Amelg•m restullllons (fftta$). GlllllflOSl!e rl:Slor61b1 (I~ 

• Sad;;Clrr;i~~g~ 

Ora!Slh'~I}' 

• ~~R9l'llllY!ld~teeli.~91'61~1a 

Endodontic seMC8S 

• RoolCllllllTb~.'Jb9rapMdlc~,Drflcl~~ 

Periodontal svrvices 
0 ScalrV and 111111. plaring, Gf"(!NecWlmy, 09seolJs et.f!!ery, SiJi1 lb..,~ gr~lb 

Ptosthodolllic Services 
0 Cloorlu,~~Mdp~ifd&nkn~ 
0 Bri!gtrepair 

• -0 ~ftfedJ 

Onhodontlc Services 
0 ~!loAs, R&oords 

• TOOflfl*lenoe,R orllleleeill 

Orthodontic. Maximum 

Orthodontic Age 001 

$ 50 lndivlrlual/$ too Family 

$1,000 

""'-70tlt Percmile 

NCS/No deO.letlblt NCSINo dedoctlbJe 

20% after delildlble 211',$, al:IEV" dfiductiblt 

20% afler de~ctlble 2~.efterde4ucdble-

20%11flerdeduciible 20% after dl!ductlb\11 

20% lllter dad11ellble 20% aner deductible 

50% alter dedl.ciible 50% after dedut:tible 

Nol"""' Nol.Cir.wed 

"""'"' -.. 
5tJ%i'No deduttihle 51l'J!i1Nodedu!:til!e 

11,000 

Child&AduJt 

Ni>fh<lh•~-r~tlt,-ct"'*"t'-q>IOM-..A:r-~-.•-~bo.__ ... ..,i.o..-,,.W.ok!t>opio>,.,........~Wf'O,,_~-­
'-Kli-..hel':adO... 



.Anthem.a!wV 

Lknbtlom A flldl/Sfon! 
This Is aol aronlracl. II: I! 11 P!lrial hting ol beriolll6 alJd 68!Ylces. AH oovered&irkes ere oobioot lo ~c ool\dlUons, !rrjafbns. exolr:dons, ierm'!. erJd _of .. _C_ 

Exclusions - Below is a partial listing or non.covered 
services. Please see Cettifir:ate for full nst: 

• &41Cffmtnlllorl~PfOOlllW81i 
.. Cosrnek:dlnl9'y 
" Pmce:ins rBquitl; !flPbni:es « !Ml~allorl! lo a!lff, ten.re« 111<"1klkM -... •Hilnnlll>l9Dll~ 
• Cftiull6ilorloslirlllll9'nllel!~or11pplancttso1fora~lc.1tt 

fl'Oddcdelllee~epplin:e 

• Plestfb!:ddJ!.GS, ~cab or Milg!slilfodlldRs.nllinusUIJlft1) 
• Charge& lo: Ille~ dll!IMllMu OO(J!illg third r.w:i and 

~~™~ 
Mnrl.lMllMandnqlaims and ~fC!llJ)';!li ff'"'*»';, t:m;, Md kirqn ...... 

~.411/'!0 

• ~forlolla;eo~tnlliyyiMeirlstlualon,dJD!arypl111Ull1l9wbehlliol~ 

..... -• Tt~hr~"VKll:ular~disorder(TMI) ·--• ~Dl'WrissllKlpib1Dcowrti111•UwNsP1an 
• S!r;1eua ~9llmelrtstt1111 ¥t rY.11. r1idoalyn&Ce1611JY 
Ghlfll=!b~orC8llCCJllOO~enll 

Pt11$!tmoo!lc~me~~11:1u11tc11111derCewl'!dS~ 

~~~sspodWill.'yholiclfldl.fidw~~ 


