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ARTICLE 1 - RECOGNITION

The Leipsic Local School District Board of Education, hereinafter referred to as the “Board”
hereby recognizes the Leipsic Education Association, OEA/NEA, hereinafter referred to as the
“agsociation” as the exclusive collective bargaining representative for all non-certificated full or
part-time personnel employed by the Board, including, but not limited to bus drivers, teacher
aides, library aides, head custodian, custodians, maintenance staff, head cook, cooks, servers,
cashiers or any other food service staff; but excluding the Superintendent of Schools, Assistant
Superintendent, if any, principals, assistant principals or other administrative personnel, if any,
where their administrative duties are at least fifty percent of their assigned time; the Treasurer,
the Treasurer's secretary/assistant, the Superintendent's secretary, the Principals' secretaries, the
cafeteria manager, the maintenance supervisor, and the technology administrator.

ARTICLE 2 - MANAGEMENT RIGHTS

The Association recognizes that the Board is vested by law with the authority and responsibility
of making the rules and regulations by which the School District will be governed. The
Association agrees that, unless such authority is specifically limited by a specific provision of
this agreement, the Board has and retains all of its rights and authority to manage and control the
School District which the Board possesses under Ohio law.

The Board may exercise any right or authority as specified in R.C. 4117.08 retained by it, which
is not specifically limited by the terms of this agreement, without bargaining with the Association
with respect to the exercise of such right or authority, except as it may effect wages, hours and
terms and conditions of employment.

The Association agrees that in the event of a dispute during the term of this Agreement over
whether the Board has a duty to bargain the exercise of a management right either permitted by
the terms of this Agreement or retained as a result of the provisions of this article, the grievance
procedure established in this Agreement shall be the sole and exclusive procedure for resolving

such a dispute.

ARTICLE 3 - NEGOTIATION PROCEDURES

A. COMMITMENT TO BARGAIN/SCOPE OF NEGOTIATIONS

The Board of Education shall enter into negotiations with the Association for the purpose
of achieving a signed agrecment covering compensation, hours, terms and other
conditions of employment, the continuation, modification, or deletion of any existing
provision of this Agreement.

Both parties agree to conduct negotiations in “Good Faith”. “Good Faith” requires that
the Association and the Board provide reasons for their proposals and counterproposals











































































effective on October 1. New employees shall have the opportunity to make their election within
their initial first five (5) days of employment or September 10™, which ever comes later, and will
become effective immediately. Said election is in effect for one year and cannot be revoked
except for the occurrence of a qualifying event as defined by the insurance carrier.

The stipend payment shall be divided in half and paid on the first payrolls of December and June
following the employee’s election. New employees making their election in mid-year (after
September 1) shall have their stipend prorated and paid on the first payrolls of December and

June.,

Section 125 Plan

The Board has established and maintains a Section 125 Plan on behalf of the bargaining unit
members, subject to the provisions of Section 125 of the Internal Revenue Code as amended
thereunder. The Section 125 Plan is to permit the funding through pre-tax contributions of the
bargaining unit member’s liability for any allowable Section 125 Plan expenses as provided by
the Internal Revenue Service and the Leipsic School’s Section 125 Plan Document. The Board
will contribute $400.00 to each employee’s Section 125 account (HSA for employees choosing
that option) each year of the contract for use during the Plan Year of the Section 125 Plan that
begins within the contract year. The employee has the option to contribute his or her own funds
to this account in accordance with provisions of the Section 125 Plan.

ARTICLE 29 - CONTINUING EDUCATION PROGRAM

The Board will fund a continuing education program for employees and reimburse employees
50% of the actual tutition costs paid by the employee for approved courses, to a maximum of
$1,200.00 per employee in any one year (classes taken between September 1 and August 31),
provided the employee successfully completes the course. The total amount paid under this
Article shall not exceed $4,000 annually. In order to be eligible for reimbursement, the course
must be approved in advance by the Superintendent, and should be related to the employee’s
assignment or to enhance the employee’s promotional opportunities.

Class taken for non-credit which will improve the employee's skills/knowledge in the employee's
assigned responsibilities will be reimbursed at the rate of 50% for the cost of tuition/registration
and/or materials, provided the Superintendent approves the class in advance. Costs for CPR
training offered at the school shall be covered at 100%.

Employees covered by this Agreement may be granted a day or days of leave without loss of pay
to attend meetings, seminars, workshops, etc., that will further the development of the employee
and/or enhance the work performance of the employee. Application for such leave shall be made
at least ten days in advance. The leave request may be approved for reimbursement pursuant to
paragraph B above, or with full, partial or no reimbursement of expenses.
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