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ARTICLE |
PURPOSE

This Agreement is made between the Board of Education of the Fairborn City School
District, hereinafter referred to as the “Employer,” and the Fairborn City Schools
Chapter of the Dayton Public Service Union, Local 101, Chio Council 8, American
Federation of State, County, and Municipal Employees, AFL-CIO, hereinafter referred to
as the “Union” for the purpose of achieving a better understanding between both
parties, and to provide for the peaceful adjustment of differences which may arise.

Any Agreement reached and accepted by the Fairborn Schools Chapter of the Dayton
Public Service Union, Local 101, Ohio Council 8, American Federation of State, County
and Municipal Employees, AFL-CIO, and the Fairborn City Board of Education shall
supersede any rules, regulations, or practices of the Board which shall be contrary to, or
inconsistent with terms contained in any individual terms of the employment heretofore
in effect.

This Agreement is subject to all existing, applicable State and Federal Laws, provided
that should any change be made in any State and Federal Law which would be
applicable and contrary to any provision contained herein, said provision herein
contained would be automatically terminated and the remainder of this Agreement
shall remain in full force and effect. If any competent jurisdiction determines that any
provision in the Agreement is illegal, then such provision shall automatically terminate,
and the remainder of the Agreement shall remain in full force and effect.

If any provision of this Agreement is abrogated as a result of the above Section, the
negotiating committees of the respective parties to this Agreement shall meet promptly
and negotiate a lawful replacement for the abrogated provision.

The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals on any
subject within the scope of negotiations. The understandings and agreements arrived at
by the parties after the exercise of the right and opportunity are set forth herein, and
the parties agree that this Agreement constitutes the entire contract between them and
settles all demands and issues on all matters within the scope of negotiations.

All prior negotiated Agreements not contained herein, and all prior practices, rules or
regulations not contained herein shall not be binding upon the parties to this
Agreement.
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ARTICLE Il
RECOGNITION

2.01 The Employer recognizes the Union as the sole and exclusive collective bargaining agent
for all employees in the following bargaining unit:

2.02

A.

All reguiar non-certified employees of the Fairborn Board of Education employed
in the Transportation Department, Operations Department, and Food Service
Department.

All employees of the Administrative Department are excluded from the
bargaining unit.

This recognition does not include substitute or temporary employees,
supervisory, managerial, or confidential employees or any secretaries to such
persons.

Union Dues Check-Off

A

The Employer agrees to check-off on the wages of employees for the payment of
dues to the Union, the dues of the Union, for the period of time indicated in the
PAYROLL DEDUCTION AUTHORIZATION cards, upon presentation of a written
authorization individually completed and signed by any Union member.

Dues will be deducted from each members paycheck the twice per month the
employee is employed. For example: a nine {9) month employee will have
eighteen (18) deductions, a ten (10) month employee will have twenty (20}
deductions, etc.

This procedure will be implemented the month following presentation of Payroll
Deduction Authorization cards to the office of Fairborn City Schools Treasurer.

Such authorization shall be considered irrevocable for a period of one (1) year
from the effective date of this Agreement.

Such authorization shall be considered automatically renewable and irrevocable
for successive periods of one {1) year or for the remaining term of this
Agreement, unless such employee advises the Treasurer of the Board in writing
no more than sixty {60} days and not less than thirty (30) days prior to the
expiration date of such Agreement, that it is the will of such employee that such
authorization be revoked.

The Employer agrees not to honor any check-off authorization executed by an
employee in the bargaining unit in favor of any labor organization or quasi-labor
organization other than the Union.
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G. A notification of a change in bi-monthly membership dues will be specified by
letter from the appropriate officer of Local #101 to the Treasurer, Fairborn City
Schools, thirty (30) days prior to the effective date.

The Union agrees to indemnify and save the Employer harmiess against any and all
claims that shall arise out of, or by reason of, action taken by the Employer in reliance
upon any “authorization” cards submitted by the Union to the Employer.

The Board agrees that after sixty {60} days following the beginning of employment, the
employees in the bargaining unit who are not members of the Union, pay a fair share
fee. This arrangement does not require any employee to become a member of the
Union, nor shall fair share fees exceed the dues currently paid by members of the Union
who are in the same bargaining unit. Deductions of the fair share fee shall be automatic
and shall not require a written authorization for payroll deduction.

The Union shall rebate to a non-member employee on a proportional basis, any dues,
monies or fees shown to have been spent by the Union on matters outside the realm of
collective bargaining and representation in accordance with Federal and Ohic Law. The
non-member employee shall have all rights described under Section 4117.09 (C) of the
Ohio Revised Code.

The Union agrees that upon receipt of the dues and fair share fee collected by the
Board, that it has the sole and exclusive obligation and responsibility for the distribution
of the funds.

P.E.O.P.LE. Checkoff The Employer agrees to deduct payments voluntarily authorized
by individual employees the public employees organized to promote legislative equality
(P.E.O.P.L.E) fund. Such authorization must be executed by the employee and may be
revoked by the employee at any time by giving written notice to both the Employer and
the Union. The Employer agrees to remit any deductions made pursuant to this section
promptly to the union together with an itemized statement showing the name of each
employee from whose pay such deductions have been made and the amount deducted
during the period covered by the remittance.

ARTICLE 1N
COVERAGE

The Union has bargaining rights for all employees in the bargaining unit covered by this
Agreement, on the following subjects:

a. Wages

b. Hours

C. Fringe Benefits

d. Working Conditions
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ARTICLE IV
MANAGEMENT’S RIGHTS

Except to the extent modified by this Agreement, it is understood that the Employer
retains the right to manage direct and control its operations, to the extent permitted by
Ohio law, promulgate reasonable rules and regulations and to exercise management
prerogatives, including but not limited to the following:

1. Determine matters of inherent managerial policy which include, but are not
limited to areas of discretion or policy such as functions and programs of the
public employer, standards of services, it overall budget, utilization of
technology, and organizational structure;

2. Direct, supervise, evaluate, or hire employees;

3. Maintain and improve the efficiency and effectiveness of governmental
operations;

4. Determine the overall methods, process, means, or personnel by which
governmental operations are to be conducted.

5. Suspend, discipline, demote, or discharge for just cause or lay off, transfer,
assign, schedule, promote or retain employees;

6. Determine the adequacy of the work force;
7. Determine the overall mission of the employer as a unit of government;
8. Effectively manage the work force;
9. Take actions to carry out the mission of the public employer as a governmental
unit.
ARTICLE V

UNION REPRESENTATION

The Union may select one (1) Steward for each department in which they work. The
department in which they work shall be their area of permissible activity. The Steward’s
name and department shall be furnished to the Employer by the Union. Union business,
other than the investigation or processing of grievances, shall not be conducted by the
Union Stewards on school board time, nor shall it, in fact, interfere with the work
assignments of any other employee.

The Union may select one Chief Steward for the Bargaining Unit. The Chief Stewards
have the same privileges as a Steward, with the added responsibility for stewards
assigned to a specific area. :




5.03

5.04

5.05

5.06

5.07

5.08

6.01

6.02

A R T S R e R s S S e M SR e e 3o

The Staff Representative may consuit with the employees in the bargaining unit before
the start of and at the completion of the day’s work, and he shall be permitted access to
work areas at all reasonable times only for the purpose of adjusting grievances, assisting
in the settlement of disputes, and for the purpose of carrying into effect the provisions
and aims of this Agreement. This privilege is extended subject to the understanding
that work assignments are not, in fact, interfered with.

The Chairperson, and the Chief Steward of the Fairborn Schools Chapter shall have the
same privileges accorded to the Steward or Staff Representative by this Agreement,
when it is known that either a Steward or a Staff Representative will be absent or
unavailable.

The Employer agrees to make available, every three (3) months, a list of new
appointments of employees eligible for the bargaining unit, along with their addresses,
classification titles, departments and divisions to which the new employee is assigned.
Such list shall be given to the Chapter Chairperson and to AFSCME, Ohio Council 8 Staff
Representative.

It is understood that the privileges listed above do not authorize the Union officials to
be absent from their jobs,

Except for probationary employees, the employer shall not discipline an employee
covered hereunder without just cause.

The Chapter Chairperson and the Union Steward of the designated area shall be
notified, in writing, of the date, time and location of any coaching, counseling, meeting
or hearing that could lead to disciplinary action. After the hearing has been conducted,
the Chapter Chairperson and the Union Steward shall receive a copy of the decision.

ARTICLE VI
WAGES AND INSURANCE

Wage rates for all employees in the bargaining unit shall be set forth in Addendums
attached hereto and made a part thereof.

A. All school employees covered hereunder who are employees of the Fairborn City
School District will be paid by the hourly rate. The wage schedules attached shall
be in effect during the term of the Agreement (July 1, 2013, through June 30,
2014). Base wages for July 1, 2013, through June 30, 2014, shall increase 0%,
with no step increases.

B. All employee payments will be direct deposit and email notification.
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Health Care

A

The Fairborn Board of Education agrees to pay eighty percent (80%) of the

cost of a family plan or a single plan per month of a benefit plan for health care,
for employees working ten {10} months or more. The employee shall pay the
remaining twenty percent (20%).

The Fairborn Board of Education agrees to pay eighty percent (80%) of the cost
of a single plan selected by the employee per month of a benefit plan for health
care for employees working less than ten {10) months and working twenty (20}
or more hours per week. The employee shall pay the remaining twenty percent
(20%) of the single plan. Should an employee select a family plan, the Board
agrees to pay fifty percent (50%} of the cost of the family contract.

Benefit Plan

A managed health care plan shall be available to all employees covered
hereunder who have enrolled for coverage.

Employees purchasing coverage beyond that for which the Fairborn Board of
Education provides a contribution will assume all premium.

In order for an employee to be eligible for such Board contribution in 6.03 (A) or
6.03 (B}, said employee must agree in writing to have the balance of the
applicable monthly premium due the carrier withheld from the employee’s pay.
The Board contribution will be paid for the eligible employees except for:

1. An employee who has coverage elsewhere, other than individually
purchased coverage or coverage for their dependents only under survivor
benefits, or

2. An employee whose spouse has coverage for themselves and/or their

dependents at the place of employment or other coverage other than
individually purchased coverage.

Coverage hereunder shall be subject to the provisions of the Master Agreement
with the insurance carrier and such provisions shall include coordination and
subrogation of benefits. Any change in carriers will provide for no less or lapse
of coverage unless otherwise mutually agreed.

The carrier for the medical insurance shall be at the choice of the Board. The
Union shall be natified of any change thirty (30) days prior to the effective date
of any policy change and be given the right to meet and confer with the
Superintendent or his/her designee on any such change. The Board and DPSU
understand and agree that the current Benefit Plan will be modified prior to
October 1, 2013. DPSU agrees to accept the Benefit Plan agreed upon by the
Fairborn Education Association (FEA) for implementation on October 1, 2013.
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H. The Board and DPSU agree that bargaining unit employees will receive the same
wages and benefits as all other bargaining units, administrators, and non-
bargaining unit employees.

Dental Care and Hearing The Fairborn Board of Education agrees to pay $26.50 per
month to the Ohio AFSCME Care Plan for each employee who enrolls in such coverage
and is covered by this Agreement.

The Fairborn Board of Education agrees to pay the entire premium cost each month for
each non-certified employee a Group Life Insurance, A.D. and D. protection policy in the
following amounts:

A For all non-certified employees employed for ten (10) months or more,
insurance in the amount of $50,000.

B. For all non-certified employees employed for less than ten {10) months, working
twenty (20) or more hours per week, insurance in the amount of $35,500.

C. For all non-certified employees working less than twenty (20) hours per week,
insurance in the amount of $21,500.

Under Federal Law, commonly known as “COBRA,” the district shall allow employees
who are laid off and the spouses or dependents of deceased, divorced, or legally
separated employees to elect to continue the employers provided medical benefits at
the employee’s group rate plus the serve charge allowed by law for eighteen (18)
months for layoff and for thirty-six (36) months in case of death, divorce or separation.
The employee is required to provide to the Treasurer’s office, on prescribed forms, the
election of and payment for continued health insurance fifteen {15) days prior to the
date that continued insurance is to take effect.

Payroll Deductions

Deductions shall be made for the following:

1 Federal Income Tax

2. Ohio Income Tax

3. City Income Tax

4, Ohio School Employees Retirement System
5. School Income Tax

Other optional deductions include:

1. Medical Insurance
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2, Tax-sheltered Annuities. Enrollment period for tax-sheltered annuities shall be
the 2™ pay date of September and 2" pay date of February in order to have the
annuities effective for the 1% pay in October and the 1* pay in March.

3. Wright-Patt Credit Union:

a. Withholding amounts must be designated ten (10} working days prior to
the pay date it will become effective.

b. Deductions may not change between enrollment dates except that a stop
notice may be executed at any time.

4. United Way

5. Dues for employee’s Union

6. U.S. Savings Bonds

7. Other payroll deductions as required by law
8. Direct Check Deposit:

A. Direct check deposit shall be authorized for the school year to begin with
the first pay in October, and shall be continuous from year to year unless
otherwise revoked in writing. Appropriate application forms will be
available in the office of the Treasurer.

B. If any error is made in the carrying out of the provisions of A. Of the
above, the employee shall cooperate with the Treasurer’s office to
correct the mistake. Repayment of any monies owed shall be done in a
mutually agreed-to fashion.

SERS PICKUP

The Employer shall designate each employee’s mandatory contributions to the State
Employees Retirement System of Ohio as “pick-up” by the Employer as contemplated by
Internal Revenue Service Rulings 77-464 and 81-36, although they shall continue to be
designated as employee contributions as permitted by Attorney General Opinion 82-
097, in order that the amount of the employee’s income reported by the Board as
subject to Federal and Ohio income tax shall be the employee’s total gross income
reduced by the then current percentage amount of the employee’s mandatory State
Employees Retirement System contribution which has been designated as “picked-up”
by the Employer shall be included in computing final average earnings, provided that no
employee’s total earnings is increased by such “pick-up,” nor is the Employer’s total
contribution to the State Employees Retirement System increased thereby.
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A. The pick-up percentage shall apply uniformly to all members of the bargaining
unit as a condition of employment. The pickup shall apply to all compensation
thereafter.

B. The parties agree that should the rules and regulations of the IRS, or retirement
system change making this procedure unworkable, the parties agree to return,
without penalty, to the former method of employee/employer contributions.

C. Payment for sick leave, personal leave, and severance, including unemployment
and worker’s compensation, shall be based on the employee’s daily gross pay
prior to reduction as basis {e.g., gross pay divided by the number of days
scheduled to work).

D. Such earnings reductions shall not result in any earnings which may be less than
any minimum required under State law, a pro rata reduction shall result with the
employee contributing that portion which falls below such minimum as may be
reguired by State Law.

E. tt is to be understood by the parties that it is the responsibility of each individual
employee to make any necessary adjustments in any other tax-sheltered
annuities he or she has in order to be in compliance with IRS laws and
regulations.

F. The Employer is not liable, nor will it be held responsible, for any related legal,
IRS, SERS, or any other agencies’ penalties or decisions concerning this plan, now
or in the future.

G. The Union agrees to indemnify and save the Board harmless against any and all
claims that shall arise out of, or by reason of, any action taken by the Board in

compliance with the provisions of the Article.

Section 125 Plan

The benefits provided to employees by Section 125 of the Revenue Act of 1978 shall be
made available to all employees of the bargaining unit. An amount may be set aside
under Section 125 of the Internal Revenue Code to cover the amount paid for eligible
expenses. Neither the Board nor the employee shall incur any fees for the setup,
enrollment, and administrative services provided.

ARTICLE VI|
HOURS OF WORK AND OVERTIME
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Overtime will be paid at the rate of one and one-half (1 %) times the regular rate of pay
for all hours worked:

A.

In excess of forty (40) hours worked in any week; or

Except for Bus Drivers driving field trips, in excess of eight (8) hours worked in
any day.

For all regular twelve {12) month employees working in the Operations
Department and Transportation Department the schedule of hours shall consist
of eight (8) consecutive hours of work, five (5) consecutive days per week. In
positions in which employees are required by the Employer to remain on the
school premises, on call for work assignments during their lunch period, this
eight (8) hour period shall include such lunch period, provided, however, that
such employee shall be permitted thirty {30) minutes to eat their lunch on the
premises. In positions on which employees are not required by the Employer to
remain on the school premises on call for work assignments during their lunch
period, this eight (8) hour period shall not include such lunch period.

Cafeteria employees scheduled to work four (4) or more hours shall be
permitted two (2) fifteen (15) minute breaks or thirty (30} minutes for their
lunch period. This lunch period shall be included as part of their work. Cafeteria
employees working less than four (4) hours may eat [unch, but the period of time
will not be included in their work hours. The provisions of Article XXl of this
Agreement shall not apply to cafeteria employees.

Transportation — All regular employees of the Transportation Department will
receive no less than four (4) hours per day during the school year. This item
does not obligate the Board to fill any vacant position.

Cafeteria — All regular part-time employees will receive the hours listed for the
school year. This item does not obligate the Board to fill any vacant positions.

Employees called upon to work in excess of their scheduled hours in any day or
week, shall not be laid off during their regular scheduled working time to
equalize this overtime.

Employees not regularly scheduled to work on Saturday who are called to work
shall be compensated at the rate of time and one-half of their regular rate of pay
for all such hours worked. Such employees will be guaranteed a minimum of
two {2) hours pay.

Employees not regularly scheduled to work on Sunday or holidays and are called
in to work, shall be compensated at the rate of double their regular pay for all
such hours worked. The Employer reserves the right to regulate or cancel all
such work including building checks at any time.

10
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D. Emergency call-ins shall be guaranteed a minimum of two {2) hours provided
they are called to work by a duly authorized Supervisor.

E. Employees not completing a full day of work on Friday, will be removed from the
opportunity to work on the weekend (Building checks), unless the employee is
on pre-approved sick leave, funeral leave, or personal day.

Overtime assignments or building check assignments from separate lists will be divided
as equally as is practicable and possible by the immediate supervisors. Employees with
the least amount of charged overtime shall be called first when an overtime opportunity
arises. Time cards will be exposed to public inspection at a central focation as selected
by the immediate supervisor, and each employee will ensure that all regular and
overtime hours are recorded daily as they are worked. It is essential that each
immediate supervisor ask and make a list of employees under his supervision who
desire to work overtime. An employee shall be charged with the number of overtime
hours offered whether he/she refuses or accepts the offer to work. Employees who are
on paid or unpaid leave of any kind and are therefore unavailable to work overtime will
be charged with overtime. No volunteers shall be used in lieu of bargaining unit
employees to avoid paying overtime.

Employees required to work and substantially perform the job duties in a higher
classification on a temporary basis will be paid at a higher rate of pay. For the first thirty
(30) calendar days in the new assignment, the employee will be paid forty cents (40
cents} per hour, and thereafter, if the temporary assignment continues, the employee
will receive his/her current step in the wage grade of the temporary classification for
the duration of the assignment.

In accordance with the provisions of Section 3319.081 (G) of the Ohio Revised Code,
employees covered hereunder shall be paid for all regular hours of work lost when the
schools are closed by order of the Superintendent due to an epidemic or other public
calamity. Days not worked but for which pay is granted shall be limited to five (5) days
in any school year, unless the State legislature otherwise passes laws sufficient to
reduce the number of required school days in the school calendar. Examples of public
calamity include: (a) tornado, (b) flood, (c) ice, (d) snow, (e) other emergency situations
as determined by the Superintendent of Schools.

A. In the event of an emergency which would necessitate the closing of school, all
personnel who are called in by their supervisor shall report to their duty station
as early as possible and remain on duty until their duty areas are prepared for
the resumption of regular operation to the satisfaction of their immediate
supervisor, or assignment completion. Such time worked shall be added to the
employees vacation accrual days up to a maximum of five (5} additional days.
This time will not be credited to the employees vacation accrual until June 1 of
that school year.

For other than twelve {12) month employees, such time worked shall be
compensated by an equal amount of time off as authorized by his/her
supervisor.

11
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B. For calamity days in excess of five (5) days, the employee shall be paid his/her
regular hourly rate when the hours are actually worked —that is, when the day
(s) are made up.

When Operations Department employees are regularly assigned to work a shift starting
at two o’clock (2:00) p.m. or later, such employees, in addition to the regular rate of
pay, shall receive a night shift differential of twenty five (25¢) cents per hour for each
scheduled hour worked.

ARTICLE Vil
WORKING CONDITIONS

All Employees

Job descriptions for each job classification will be published by the Employer and
provided to each employee. Alljob descriptions will be reviewed annually in March by a
joint committee consisting of three (3) Union representatives and three (3) Employer
representatives, and recommended changes will be submitted to the Superintendent of
Schools for approval. In the event a new classification is created, the joint committee
will formulate a recommended job description and rate of pay for the position.

All work rules shall be uniformly applied throughout the Fairborn City School District and
will not conflict with any provisions of this Agreement.

Management shall not contract out any work coming under this Agreement not being
performed by any employee, whereby any employee would suffer a reduction of hours
as a result.

Each employee who is not able to report for work at the regular time is required to
notify his immediate supervisor at least two (2) hours in advance. Each employee, who
is absent from work more than one (1} day consecutively because of sickness or other
reasons, will notify his supervisor, as soon as possible, when he will return to work or
the estimated number of days he will be absent. Failure to provide notification may be
justification for the Employer to take disciplinary action, unless the employee has made
a reasonable effort to call and has been unable to reach his supervisor.

No employee shall suffer any reduction in wages or reduction in benefits because of the
signing of this Agreement.

The Employer agrees to furnish suitable equipment to accomplish tasks assigned to
employees.

On occasion it is necessary for the Employer to hire substitute or temporary employees.
A substitute is defined as a person to work in place of another to perform the same type
of work until the regular employee returns. A temporary employee is defined as a
person to work for a limited time on a specific job. These employees will have none of

12
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the rights of a regular employee as provided in the Agreement with the Union and may
be dismissed anytime their services are not required. Substitute or temporary
employees will earn no rights to permanent regular employee status, but may be
considered for such regular positions which become available. Sick leave cannot be
accrued by substitutes since their employment is irregular and uncertain. Temporary
employees will not earn sick leave unless they are subsequently granted regular
employee status, at which time they will be credited for all sick leave earned during
their temporary employment.

No newly hired employees who are relatives of Supervisors are to work in the same
building or job location. Relative shall include: Current spouse, father, mother, sister,
brother, child, or parent of current spouse. Also, remote, i.e., grandparent, grandchild,
half-sister, half-brother, step-sister, step-brother, uncle, niece, nephew, or first cousin.

The Employer and the Union will cooperate in the continuing objective to eliminate
accidents and health hazards. The Employer shall continue to make reasonable
provisions for safety and health of the employee at all schools during their hours of
employment, and shall continue to install such safety devices as may be necessary for
this purpose.

The Employer shall reimburse tuition for non-certified employees participating in job-
related courses in the Fairborn City School Adult Education program or Greene
Vocational School, providing they attend at least 75% of the scheduled classes. This will
be limited to one (1) course per semester and each course must be approved in advance
by the employee’s department supervisor.

In-service meetings — when employees are required to attend in service meetings,
employees attending shall be paid for hours in attendance. Employees will be provided
at least three (3) hours of in-service each fiscal year. The time and content of these
meetings shall be determined by the employer. All employees will have his/her work
year established by the Administration annually on opening day. Employees not
attending a required In-Service Day, must use a leave day.

Food Service

it is understood that, whenever feasible, part-time employees in the cafeterias will be
rotated between all jobs.

Cook-Managers in the cafeterias are responsible for preparation of all inventories, work
schedules, and work orders. Other cafeteria workers may assist the Cook-Manager in
these duties but are not required to assume responsibility for these duties except in the
absent of the Cook-Manager.

The Employer agrees that whenever a cafeteria employee is absent from work, the
Cook-Manager will give regular employees of that kitchen who normally work lesser
number of hours the opportunity to work the additional hours. A list will be maintained
by each Cook-Manager of those employees who desire to work additional hours, and

13
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these additional work assignments will be rotated equally among the persons on the [ist.
A substitute will be called for replacement if the Cook-Manager feels it is necessary on
any particular day. Training will be provided to ensure that all cafeteria employees are
familiarized with each job performed in the cafeteria to facilitate rotating assignments
in the event of employee absence.

Professional Development Certification

All Food Service Department employees employed for the entire school who attain and
retain Professional Development Certification from ASFSA/OSFSA for his/her current
classification shall, in addition to his/her regular rate of pay, be reimbursed for actual
costs of certification fees. Such reimbursement will be paid after proof of payment of
such fees to the Treasurer’s Office. Certification shall be a requirement for cook
managers and first cooks, effective December 31, 2001.

Transportation

The Employer agrees to attempt to equalize driving time for all bus drivers to the extent
possible, to reduce to a minimum switching bus routes and schedules after the start of
the school year. Any anticipated change in routes of 30 minutes or more, shail be
discussed with the Union prior to implementing the change. if 20% of the routes have
changes of 30 minutes or more from the original route pick by the October child count,
there will be a route re-pick by the last work day of October.

A. The Employer will assign buses to particular routes or schedules which may
demand a particular make or model of school bus, but drivers will select buses
by seniority. All drivers will be notified one (1) month in advance as to the time,
date and designated location for the selection of buses. Management shall be
responsible for supplying lists of schools, bus route write-ups, and a chart with
the hours of each route to a driver and paraprofessional prior to the selection. If
a bus becomes available after the start of the school year, this opening shall be
posted for a minimum of five (5} workdays in order for any interested and
eligible driver to bid on it. The most senior driver or bus aide applying shall be
awarded the bus. No further posting of additional bus openings shall be
required after the initial transfer of the senior driver. The list of buses to be
selected will include the handicapped buses scheduled by the Miami Valley
Regional Handicapped Center. Drivers must have a physical current for the
forthcoming school year at the time of selecting bus routes.

B. All drivers and para-professionals will be given the opportunity to sign up for
mid-day routes by seniority, at the time of regular route selection. After all mid-
day routes are selected, the other drivers and para-professionals who applied
will be used as substitutes on mid-day routes. If unable to filf a mid-day route
from the drivers or para-professionals on the eligibility list, then the route will be
opened up to all drivers and para-professionals. Mid-day routes will be assigned
in the order that the absent driver notifies the dispatch office. In the event the
mid-day assignment is refused, additional offerings will not be made to the
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8.62

3.63.

driver and para-professional who refuse the assignment until the eligibility list is
exhausted.

All drivers shall receive one-half (1/2) hour additional pay each regular driving
day for the purpose of a daily safety check, cleaning, and warming up the bus,
provided the Supervisor of Transportation certifies that the proper safety check,
cleaning, and warming up of the bus have been completed each day. The Board
of Education reserves the right to require the services of the driver during the
entire one-half (1/2) hour period.

The initial assignment of the number of hours to be paid to the drivers selecting
a bus at the beginning of the school year will be made by the Supervisor of
Transportation. No driver or paraprofessional will be paid for less than four (4}
hours per day, including the one-half (1/2) hour allowed for the daily safety
check, cleaning, and warming up the bus. The Board of Education will require
the presence and utilization of the employees services for the full four {4) hour
period each day to warrant payment of the minimum. If, after ten (10) driving
days, a driver feels that his/her work time should be increased, request will be
made in writing to the Supervisor of Transportation to review the routes and
recheck the times assigned. The Supervisor will recheck the times within a
reasonable period of time. in the event the Supervisor determines the time
should be increased, it will be made retroactive to the date on which the time
change occurred. Any driver may appeal the decision of the Supervisor of
Transportation to the Administrative Assistant (Business Affairs) who will make
the final ruling or adjustment of hours.

Discipline of students riding on buses is recognized as part of the driver’s duties.
If drivers are requested to attend meetings resulting from such discipline, and
these hours are in addition to regular paid time, they shall be paid for all time
spent in such meetings.

No bus route ar combination of bus routes shall exceed eight (8) hours in any
one normal day, except for field trips.

In order to be eligible to drive a field trip, the driver will not call in sick or call in to
request a personal day. An employee with pre-scheduled sick leave, funeral leave, or a
personal day shall be eligible for a field trip on the same day as long as the supervisor is
notified forty eight {48) hours in advance of the appointment or where the employee
attends a funeral. Employee must provide proof of attendance at the medical
appointment or funeral.

The policy for assignments of bus drivers to field trips will be as follows:

A.

Two (2) rotation lists will be maintained for assignment of drivers to field trips,
one list will be a day list from 9:00 a.m. to 1:45 p.m. The second list will be for
week nights and weekend days and nights. At the beginning of each semester
these lists will be prepared in order of seniority of regular drivers who request
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8.64.

assignment to each list. Trips will be assigned from these lists in strict rotation.
If a truck is used in conjunction with any field trip, a bus driver will be assigned
from the regular rotation list to drive the truck. Bus drivers shall be notified at
least forty-eight (48) hours in advance of each field trip, when possible, and shall
receive a copy of the trip ticket with any special instructions noted thereon.

In the event a field trip is canceled after the originaily assigned driver and/or
originally assigned driver aide has “shown up” for the trip, the originally assigned
driver and/or originally assigned driver aide shall be paid two {2) hour “show up”
pay. The “show up” pay for drivers shall be at the field trip rate. In no event will
“show up” pay be paid if the Transportation Supervisor or his/her designee has
made a good faith effort to advise the driver and/or aide of the cancellation prior
to “showing up.”

The only exception to the above rotation list will be the Employer’s athletic
coaches who wiil drive athletic trips only on an occasional basis, whenever a
regular driver on the rotation list is not available.

The field trip assignment [ist will be published Friday of the week previous to the
scheduled trips. No field trips are to be traded among drivers but will be turned
back to the Transportation Office for reassignment. Trading field trips will result
in removal from the field trip list for the remainder of the year. Any driver
previously notified who refuses a field trip will go to the bottom of the rotation
list. Except in case of route conflict, if a driver turns down two (2) trips in a row
after being posted and/or accepted off the same field trip list, he/she will be
removed from the field trip list for the remainder of the semester. Any driver
who fails to report for an assigned field trip without notifying the Transportation
Supervisor may be removed from field trip lists for the remainder of the
semester.

Bus drivers assigned to field trips will drive the bus whose number is assigned to
the trip ticket.

In the event of a late request for a trip, or the cancellation by a driver after being
assigned on the weekly field trip assignment list, the lists as set forth in 8.63 (A)
will be used by the Supervisor of Transportation to provide a driver.

It is understood that this procedure should provide for equitable assignments of
drivers to field trips, but will not provide equality in the number of hours driven
per month or year.

Payment for all field trips will be at the rate of $12.11, effective 1-1-06.
Payment for all field trips will be at the rate of $12.50, effective 1-1-07.

All bus para-professionals employed for the entire year who attain and retain a

16



9.01

9.02

9.03
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certificate of permit for his/her current classification shall, in addition to his/her regular
rate of pay, be reimbursed for the actual cost of the certification. Such reimbursement
will be paid after proof of payment of such fees is presented to the Treasurer’s Office.

ARTICLE IX
TRANSFERS, PROMOTIONS AND SEPARATIONS

Vacancy Notices

A notice indicating that a permanent job opening exists shall be prepared in the office of
the Administrative Assistant (Business Affairs) for the positions in the Operations,
Transportation, and Food Service Departments in sufficient copies to be posted in all
buildings for five (5) work days. Each posting will indicate the position, location, number
of hours, and the date of posting. A copy of such postings shall be sent to the Staff
Representative of The Union. The Board will be responsible to post such notices at all
locations designated in writing by the Chapter Chairperson of the Union,

Transfers

A. A transfer is defined as a movement of an employee within the same
classification and pay grade which results in a change in work location or shift.

B. Any employee desiring a transfer must submit a letter of request to the
Administrative Assistant (Business Affairs) within five (5) work days of the
posting.

C. Each request for transfer will be considered in order of department seniority, but

will take into account the best interest of each employee applicant and the
Employer. Approval of request will be at the discretion of the Employer.

D. Only one (1} transfer per school year will be allowed within the school system for
accommodating an employee applying for a job opening within a classification
which occurs upon termination of an employee or creation of a new position.

Promotions

A. A promotion is defined as a change in position for which the employee would
receive an increase in hourly wages, an increase in hours worked per week, or an
increase in months worked per school year, with the potential for greater
income.

B. Within five {5) work days after the posting, employees may apply for the job
opening by sending a letter to the Department Head indicated on the job notice.

C. Candidates for promotion shall include both District and non-District applicants,
and will be evaluated on the basis of previous experience in the field of
promotion, demonstrated effective performance, including attendance,
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D.

leadership skills, and appropriate recognition of departmental or district
seniority.

1. If the senior current employee who applies for the promotion is not
recommended by the Business Manager to the Superintendent for
selection, he or she may request review by a District Review Committee,
comprised of three administrators designated by the Superintendent,
which shall include, when applicable, the receiving principal, the director
of personnel, and the sending administrator or other principal. Such
Review Committee shall review the selection process, and make
recommendation to the Superintendent to confirm or reverse the
Business Manager’s recommendation

2. The Review Committee shall function at the request of the affected
employee prior to filing a grievance. If no review is requested, the
selection decision is not subject to the grievance procedure. If a review is
requested, and the employee is dissatisfied with the results of the
review, a grievance may be filed at Step 3 of the Grievance Procedure,
and the time limits for filing such grievance will be ten (10) work days
after the Board acts on the Superintendent’s recommendation for filling
the vacancy.

The Chapter Chairperson will be notified of all jobs that are filled and given the
names of the employee or employees who have earned the job within five (5)
work days of awarding the job.

9.04 Reduction in Force. When the Employer decides it is necessary to reduce the work
force, it shall be done in the following manner:

A

B.

The reduction shall be done by Departments.

All probationary, temporary, seasonal, provisional, and part-time employees
shall be first laid off.

If it is then determined necessary to lay off regular employees, such lay off shall
be done by seniority, with the least senior employees, by job classification within
each department, being the first laid off.

A list of employees to be laid off, or recalled (with their date of departmental
seniority) shall be provided to the Union as early as possible prior to the action
taken. Employees, who have been laid off, shall have recall rights of twenty-four
(24} months.

9.05 Senjority

A,

Job Classification Seniority — Shall be defined as the length of service by an
employee with the Employer, in a particular job classification, as computed from
the employee’s date of hire into such job classification until such time as the
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employee leaves such job classification. Job classification seniority shall be
retained by the employees who leave their Job classifications, but remain in the
bargaining unit, only for the purposes of layoff and recall. For purposes of job
classification as it relates to this section, Addendum No. 1 denotes job
classification.

Department Seniority — Shall be defined as the length of service by an employee
with the Employer, in a particular department, as computed from the
employee’s date of hire into such department until such time as the employee
leaves such department. Department seniority shall be retained by the
employees who leave their department, but remain in the bargaining unit, only
for the purpose of layoff and recall. For purposes of Department Seniority, there
will be three (3) departments covered by this section:

1. Food Service Department
2. Operations Department
3. Transportation Department

System Seniority — Shall be the length of service by an employee with the
Employer as computed from the employee’s most recent date of hire.

A break in service shall be defined as occurring when an employee resigns, is
terminated, retired, or has an approved unpaid leave of absence without having
achieved one hundred and twenty (120) work days or more in any school year,
i.e., July 1-June 30. During such an unpaid leave of absence, seniority is retained
as of the day the employee goes on leave and then picks up the day of return to
paid status (there shali be no gain or loss during such an approved unpaid leave
of absence).

An employee on Worker’s Compensation resuiting from an on-the-job injury may
count the days toward achieving the one hundred and twenty (120) work days.

An employee who retires, resigns, or is terminated and subsequently rehired by
the Board shall be deemed as a new hire. Previous seniority shall not be
combined with the seniority from the last date of hire.

9.06 Probationary Period

A.

New employees and employees hired after a break in seniority shali be regarded
as probationary employees for the first ninety (90) calendar days of
employment. After completing such ninety (90) calendar day period of
employment, probationary employees shall be placed on the seniority list in the
order of their last date of hiring.

Probationary employees may be dropped from the payroll at the sole discretion
of the supervisor at any time during their probationary period.
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10.02

10.03

C. The above procedure shall not be used for the purpose of discrimination against
any employee on account of membership or non-membership in the Union.

b. New employees will not be eligible to receive personal leave or emergency leave
during their ninety (90) calendar day probationary period.

E. Newly promoted employees shall be placed on a ninety (90) calendar day trial
period. Any employee serving in such a ninety (90) calendar day trial period who
does not meet the requirements of the job shall be returned to his/her original
position or one of equal grade.

ARTICLE X
HOLIDAYS

All full-time twelve (12) month employees shall be paid holiday pay computed at the
number of hours they are regularly assigned to work, not to exceed eight (8) hours at
their applicable rate of pay for each of the following holidays:

New Year’s Day

Martin Luther King, Jr. Day
Presidents Day

Good Friday

Memorial Day
Independence Day (Fourth of July)
Labor Day

Thanksgiving Day

Friday after Thanksgiving
December 24™

Christmas Day

If any of the above holidays fall on a Saturday, the preceding Friday will be observed as
the holiday. In the event the holiday falls on Sunday, the following Monday shall be
observed as the holiday. In order to be eligible for pay for the paid holidays set forth in
this Article, employees must be in a pay status on the day preceding and the day
following the holiday.

Employees who work less than twelve {12) months, shall be paid holiday pay computed
as the number of hours they are regularly assigned to work, not to exceed eight (8)
hours of their applicable rate of pay for each of the following holidays:

New Year’s Day Friday after Thanksgiving Day
Martin Luther King, Jr. Day Christmas Day

President’s Day

Memorial Day

Labor Day

Thanksgiving Day
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11.04
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12.01

ARTICLE XI
VACATION

Each full-time non-certified employee of the Employer who is employed for eleven {11)
months or more per year, after service of one (1) calendar year, shall be entitled, during
each year thereafter while continuing in the employment of said Employer, to vacation
leave with full pay for two (2) calendar weeks (.833 days per month accumulation),
excluding legal holidays. Any employee continuing in the employ of the Employer for
eight (8) years of service, shall be entitled to vacation leave with full pay for three (3)
calendar weeks (1.25 days per month accumulation), excluding legal holidays. Any
employee continuing in the employ of the Employer for twenty (20) or more years of
service shall be entitled to vacation leave with full pay for four (4) calendar weeks {1.667
days per month accumulation}, excluding legal holidays. Years of service is defined as
completed years of service.

Vacations may be taken any time during the year subject to approval by the employee’s
immediate supervisor. If two or more employees request vacation at the same time,
the most senior employee will be given preference.

So long as employees take one-half (1/2) of their vacation time in one {1} week intervals
during Winter, Spring, and Summer breaks, the remaining vacation allowance may be
taken one (1) day at a time. Vacation requests must be submitted at least one (1) week
prior to the intended day (s) off. The time for submitting vacation requests may be
waived by the employee’s immediate supervisor.

Time spent in a less than 11 or 12 month capacity does not go toward years of service
for purposes of vacation earnings when employees later become 11 or 12 month
employees.

Employees may accumulate and carry over up to two {2) years of vacation
accumulation. At time of separation, an employee is entitled to compensation at the
employee’s current rate of pay for all unused vacation leave to the employee’s credit up
to a maximum of vacation leave accrued for the immediately preceding two years in
addition to the prorated portion of earned but unused vacation leave for the current

year.

ARTICLE XiIl
SICK LEAVE

Each employee covered hereunder shall receive sick leave credits at the rate of one and

one fourth (1 %) days per calendar month of completed service, i.e., fifteen (15) days
credit for a full year’s service.
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12.03

12.04

12.05

12.06

12.07

At the close of each school year, the unused portion of the annual sick leave shall be
placed in reserve. Such reserve shall be unlimited.

An employee who is transferred from the service of any public agency of the State of
Ohio shall be credited with the unused balance of his accumulated sick leave in
accordance with applicable law.

Absence from work on non-work days shall be considered sick Ieave and shall have no
effect on the employee’s sick leave credits.

An employee eligible for sick leave may be granted such ieave with full normal pay when
absent for the following reasons: for personal illness, pregnancy, injury, exposure to
contagious disease which could be communicated to other employees, or care of a
member of the immediate family due to illness as follows: spouse, minor dependents,
child, aged parents, or spouse’s immediate family, or death in the employee’s
immediate family. Exceptions to full normal pay will occur if the work day is altered
because of changes in the school day, for example: a parent/teacher conference day
would alter the number of routes a bus driver would drive thus reducing the work day
to the minimum guaranteed.

Severance Pay - Each regular employee of the Fairborn Board of Education with ten (10)
or more years of service with the Fairborn city Schools or who has attained the age of
fifty-five (55), or who retires through the School Employees Retirement System, may
elect to be paid for one-third {1/3) of his/her accrued but unused sick leave
accumulation up to 243 days, not to exceed eighty-one {81) days pay. Such payment
shall be based on the employee’s rate of pay at the time of retirement or severance.
Payment for sick leave on this basis shall be considered to eliminate all sick [eave credit
accrued by the employee at that time. Such payment shall be made only once to any
employee.

Employees qualifying under the terms of this policy must file, at the time of retirement
or severance, a written statement to the Treasurer of the Board requesting such

payment. The payment will be subject to all taxes, but no retirement will be deducted.

Donation of Sick Leave for Catastrophic lliness or [njury

Each employee of the school district, certified or classified, may contribute one day of
his/her accumulated sick leave to a designated full-time employee who is out of sick
leave and faces a catastrophic illness or injury as certified in writing by the physician or
the close family member of the employee.

The operational procedure shall be as follows:

A. The employee facing such illness or injury shall request of the administrative
assistant for personnel that such a plea be made publicly to the employee
groups.
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13.01

B. Additional thirty (30) day increments may be requested and granted with
approval of the Superintendent/Designee and the DPSU Chapter
Chairperson/Vice Chairperson.

C. Each employee willing to donate up to two (2) days of sick leave, as long as
he/she has at least {80) or more hours of sick leave, shall notify the Treasurer’s
Office. '

D. The days shall be deducted on a first-come first-served basis, and notice will be
given by the treasurer to the employee donating sick leave, if such sick leave is
used.

E. Donated sick leave days will not be repaid, and will be permanently subtracted

from the employee donating such days.

F. Each individual donation shall not exceed two days per donee/donor, per year.

The use of donated sick leave days by the person making the request will be limited to
personal iliness and only, and, in order for a request to be considered, a doctor’s
statement must be submitted along with the request.

The Superintendent or his/her designee along with the chapter chairperson and vice
chairperson shall determine who is eligible, and his/her judgment shall be final.

ARTICLE XIII
ASSAULT LEAVE

A, An employee who is physically disabled by a physical assault as a result of the
performance of duties for the Board shall be entitled to Assault Leave. This leave
will not be available to an employee who provoked the assault, nor if the assault
is caused by another employee and said assault is not related to job
performance.

B. When an assault results in absence from duty for medical reasons, absence shall
be at no loss of pay. Assault leave shall be for a maximum of twenty-five {25)
days per employee per occurrence, and may be extended by the Board. Absence
with assault leave shall not be charged against sick leave.

C. Medical verification may be requested to be furnished to the applicable
supervisor. The Board shall have the right to conduct a medical examination on
an employee. In such event, the Board shall pay the full cost of the examination.

D. Employees shall immediately report assaults to the Principal/supervisor and shall
supply all information to the principal/supervisor regarding the assault.
Employees are encouraged to pursue all school and/or legal action possible
against the party (ies) responsible.
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ARTICLE XiV
PERSONAL/EMERGENCY LEAVE

14.01 Personal Leave - Each non-certified employee of the Employer is authorized three (3)

days of personal leave each contract year. This leave is not cumulative from year to
year. This leave shall not be used during the first or last week of the school year, nor
shall it be used on school days preceding or following a school heliday or school
vacation, unless the absence results from a situation beyond the control of the

. employee.

The purpose of personal leave is to enable employees to handle business that normally
cannot be handled at any other time or for emergency reasons. The intent is not to give
the employee a “day off.”

The employee shall notify his/her supervisor at least two (2) full days in advance, when
possible, but will notify the supervisor prior to the beginning of the day the leave is to
be taken if prior notification is not possible. For personal leave involving more than one
(1) day, a five (5) day notice shall be given. This leave can be taken in nothing less than
one-half (1/2) day increments.

14.02 A.

12-Month Employees. In the event a 12-month employee uses no personal

and/or emergency leave during a school year, and uses no sick leave during a
school year, but has perfect attendance, the employee shall receive five (5) days
of pay as a perfect attendance incentive, paid by the end of June as additional
compensation. lf such employee is absent one day during a school year due to
personal, emergency, or sick leave, the employee shall receive four (4} days of
pay as an attendance incentive, paid by the end of June as additional
compensation.

9-Month Employees. In the event a 9-month employee uses no personal and/or
emergency leave during a school year, and uses no sick leave during a school
year, but has perfect attendance, the employee shall receive five {5) days of pay
as a perfect attendance incentive, paid by the end of June as additional
compensation.

Donation of sick leave pursuant to Article 12.07 of this Agreement wiil not be
charged as a sick leave use for purposes of incentive eligibility.

This provision shall become effective at the commencement of the 1999-2000
school year.

ARTICLE XV
LEAVE OF ABSENCE
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15.02

15.03

15.04

16.01

Leaves of Absence without pay for reasons of health will be granted after sick leave is
expired. Length of leave will not normally extend beyond the present contract year, but
may be extended upon recommendation of the employee’s doctor. Upon return from
any sick leave and/or leave of absence without pay, the employee will be reinstated in
his/her old position, or if not available, one of equal grade. These leaves shall be
without pay after expiration of sick leave.

An eligible employee shall be granted up to twelve {12) weeks of Family and Medical
Leave Act Leave in accordance with federal law. Such leave shall be in conjunction with
and not in addition to other available leave.

A Employees on leave of absence for health reasons will be granted the
same insurance coverage as eligible for during regular employment for a period
of three (3) months after sick leave accumulation has expired. After the three (3)
month period, employees are eligible for the same insurance provided the
employee pays the full cost of such insurance options the employee wishes to
remain in effect. Payment shall be made to the Treasurer by the twentieth (20‘“)
day of each month preceding the coverage period. This benefit shall be in effect
until the end of the employee’s annual employment period but no more than
twelve (12) months.

B. Employees on a leave of absence for other than health reasons, for a period not
to exceed twelve {12) months, may elect to continue their present insurance
program at their own expense, provided the employee pays the full amount to
the Treasurer by the twentieth (20”‘) day of each month preceding the coverage
period.

All leave of absence requests must be in writing and approved by the Board of
Education.

ARTICLE XVI
LEGAL PROCESS ABSENCE

a. Employees covered hereunder selected as a juror or ordered to appear
for jury selection, and who appear in court pursuant to such selection or order,
shall be paid the regular earnings due such persons, provided the provisions set
forth in “E” of this section are met.

B. The employee subpoenaed as a witness in court shall, except in situations where
they are a party, litigant or witness against the board, be paid the regular
earnings due such person, provided the provisions set forth in “E” of this section
are met.

C. Leave shall be extended for only such time as is necessary for the jury or witness
duty unless otherwise excused by the appropriate supervisor.

25



Paid leave for witness duty leave under the policy shall be limited to ten (10}
days in any school year.

The employee receiving a summons or subpoena applicable hereunder must, in
order to be eligible for such paid leave, present to their supervisor within forty-
eight (48) hours of receipt of the summons or subpoena, the request for such
leave along with supporting documents. The amount of any fee received
pursuant to jury or witness duty shall be remitted to the treasurer within two {2)
weeks following receipt of same.

ARTICLE XVII
CONVENTION LEAVE

17.01 A convention leave of absence shall be granted upon request, to Union officers for the
purpose of attending Union conventions and conferences, provided, however:

A

The union will be granted sixty (60) hours of leave for the purpose of attending
training provided by the Union during any one (1) year of this agreement. Said
employee shall provide five (5) days notice to the Business Affairs Office.

That the leave shall be on a without pay basis except for the Union Chapter
Chairperson or the Union Vice Chairperson who shall be on an no less or gain in
pay status for up to five (5) days.

That a written notice specifying the names of the employees attending the
convention or conference is furnished by the Union at least two (2) weeks in
advance of the period desired.

ARTICLE XVill
MILITARY LEAVE

18.01 The Board will follow applicable state and federal law with respect to military leaves of
absence. The Board shall allow up to twenty-four (24) days per year for reserve duty.

19.01 A.

ARTICLE XIX
DISCIPLINARY PROCEDURE

The Superintendent or his/her designee may suspend, demote, or terminate an
employee for just cause.

Prior to suspending, or terminating an employee, the Superintendent or his/her
designee shall provide the employee, Union steward and the Chapter
Chairperson with a written notice advising the employee of the reason(s) being
considered for the disciplinary action.

If a non-probationary employee is suspended for more than three (3) days or
terminate the employee shall have the right to file a grievance challenging the
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discipline. Terminations shall be appealed directly to Step 3 within ten (10)
calendar days following the order of termination.

D. At any time a supervisor conducts a disciplinary meeting with an employee,
wherein disciplinary action of record is likely to result {reprimand, suspension, or
dismissal), the employee shall have the right to have a Union representative
present. A twenty-four (24) hour advance notice of the hearing and notice of the
charges being investigated shall be provided to the employee, Union Steward
and the Chapter Chairperson prior to discipline. If dismissal is imminent, the
supervisor shall give written notice to the employee of impending action against
him or her, and that a Union representative is available to accompany him/her at
the disciplinary hearing. The supervisor and the employee will have the right to
request the presence of a Union Steward or Staff Representative in any case
involving discipline. Discipline will be only for just cause for those employees
who have completed their probationary period.

E. Whenever it is necessary to discipline any employee, the Superintendent or
his/her designee agrees to do so in private. If requested by the Union, a Board
Hearing will be convened only for the termination of an employee.

F. A written reprimand will be removed from an employee’s personnel file after
twenty-four {24} months from the date of the reprimand when an employee
requests removal in writing and has received no other reprimand within this 24
month period. The written request will not become a part of the personnel file.

G. Verbal or written reprimands shall be subject to the grievance procedure, but
shall be subject to arbitration.

Written record of a suspension will be removed from an employee’s personnel
file after forty-eight (48) months from the last day of the suspension when an
employee requests removal in writing and has received no reprimand or other
suspension within this 48 month period. The written request will not become a
part of the personnel file.

ARTICLE XX
GRIEVANCE PROCEDURE

20.01 There shall be an earnest, honest effort to settle disputes and controversies promptly. If
any disputes or controversies between an employee and the Employer and/or the Union
and the Employer with respect to the interpretation or application of this Agreement, or
the rights, obligations or liabilities of the parties herein, then such controversies or
differences shall be handled as follows:

The employee shall first discuss his compiaint with his supervisor and attempt to resolve
the dispute.
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Step 1 — In the event the dispute is not resolved in accordance with the above
paragraph, the aggrieved employee, with his steward present, shall deliver his grievance
in writing, signed by the employee and the chief steward to immediate supervisor
outside the bargaining unit within ten (10} calendar days after the employee has
knowledge of, or should have knowledge of, the incident upon which the alleged
grievance is based. Such immediate supervisor will schedule a hearing with the grievant
and his/her steward, or if not available, another Union representative, within seven (7)
work days after receipt of written grievance. (The Staff Representative shall not be
considered “another Union representative” in this step only, unless the chief steward,
other available stewards, or chairman are not available.} Such immediate supervisor will
answer the grievance in writing within five (5) workdays after said meeting, with a copy
given to the grievant and to his/her representative. If the employee is not satisfied with
the written answer of the immediate supervisor, he may refer the grievance to Step 2 of
the grievance procedure. if the employee does not refer this grievance to Step 2 of the
grievance procedure within five (5) workdays after receipt of the decision rendered in
this step, it shall be considered to be satisfactorily resolved. Step 1 may be omitted by
mutual consent of the immediate supervisor, the grievant and his steward, if the
grievance is beyond the purview of and control of the immediate supervisor, in which
case, it will be forwarded to Step 2 by such immediate supervisor.

Step 2 — The grievance shall be referred in writing to the Administrative Assistant
(Business Affairs) by the Chief Steward. The Administrative Assistant (Business Affairs)
will review the grievance and conduct a hearing at which the Chief Steward, or if not
available, another Union representative, along with the grievant and his/her supervisor
will be present, within seven (7} workdays after receipt of the written grievance. The
Administrative Assistant (Business Affairs} will reply in writing within five (5) workdays
after the meeting with a copy of the answer given to the grievant and his/her
representative. If the employee is not satisfied with the written answer, the employee
may refer his grievance to Step 3 of the grievance procedure. if the grievance is not
referred to Step 3 within five (5) workdays of receipt of reply from the Administrative
Assistant (Business Affairs), it shall be considered to be satisfactorily resolved.

Step 3 — The grievance, along with all correspondence shall be submitted to the
Superintendent of Schools. The Superintendent of Schools or his representative shall
investigate the grievance and schedule a grievance meeting within ten {10} workdays.
The grievant will be present, and the Board and the Union may each have no more than
four {4) representatives at the grievance meeting. Both the Union and the Board have
the right to call such witnesses as are necessary in the investigation of the grievance.
The Superintendent of Schools shall reply to the Union and the grievant in writing within
seven (7) workdays after the completion of the grievance meeting. If the answer of the
Superintendent of Schools is not satisfactory to the Union, the grievance may be
appealed to the Arbitration Procedure (Step 4). if the written notice of intent to file
under the Arbitration Procedure is not received by the Superintendent of Schools ten
(10) days after receipt of his reply to the grievance, it shall be considered to be
satisfactorily resolved. Termination of an employee may be appealed to the Board of
Education prior to submitting to arbitration.
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Step 4 — Arbitration Procedure

A.

Within ten (10) workdays after the written notice of intent to file under the
Arbitration Procedure, the Superintendent or his authorized representative and
not more than two {2) other representatives of the Board, and the Staff
Representative or his authorized representative and not more than two (2) other
representatives of the Union, shall meet for the purpose of attempting to resolve
the dispute and/or selecting an impartial arbitrator. If no agreement is reached
at this meeting, a joint letter requesting Federal Mediation and Conciliation
Service to submit the names of five (5) arbitrators will be signed and mailed.
Upon receipt of such names, the Union and the Board shali alternately cross off
one name until one name remains, that person being selected as the arbitrator.
A date for arbitration shall be set as soon as possible in accordance with the
wishes of the Board, the Union, and the availability of the arbitrator.

All decisions of the Arbitrator shall be final and binding upon all parties
participating. Both the Union and the Board shall share equally all expenses and
fees of the Arbitrator and other expenses incident to the arbitration hearing.
Arbitrator shall not have the authority to add to, subtract from, or modify any
provisions of this Agreement.

It is understood that the time limits imposed in this Article may be extended at
any Step by mutual consent in writing. Like-wise, any step in the grievance
procedure may be eliminated by mutual consent in writing. It is further
understood that the word “day” as used in the Grievance Procedure is defined to
mean “workday” unless otherwise specified.

The grievance as prepared in Step 1 shall be prepared in four (4) copies by he
grievant on forms provided by the Union and given to the immediate supervisor
under Step 1, the immediate supervisor shall make distribution of said copies as
follows:

1 copy to the Administrative Assistant (Business Affairs).
1 copy to the Superintendent of Schools.

The fourth (4“‘) copy shall be retained by or forwarded to the employee or his
representative.

If, through inadvertence, a copy is not distributed pursuant to the above, it shall
not prejudice the grievance.

The Board or the Union, based on the facts presented, has the sole right to
decide whether to arbitrate or appeal any grievance.

The parties may, by mutual agreement, waive any steps or any of the time limits
of this Article. The waiver must be in writing and signed by both parties.
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G. For purposes of administering this Article, working days means a day Monday
through Friday that is not a Board holiday.

H. If the Step 1, 2, or 3 answers are not provided to the Union within the time limits
provided above, the Union may, at its option, proceed to the next step of the
grievance procedure.

ARTICLE XXI
BULLETIN BOARD

The Union shall be permitted use of the builetin boards in each school for the purpose
of posting notices concerning official Union business.

Bulletin boards located in non-teaching employees work areas may be used by the
Union for posting notices of the following types:

Recreational and social events,

Elections and election results.

General membership meetings and other related business meetings.
General Union business of interest to members.

Pwne

All notices shall be approved by management prior to posting, however, such approval
shall not be unreasonably denied.

The Union shall be permitted use of the school system mail service for the distribution
of notices to be posted in the schools, provided a designated Union member in each
building is responsible for the posting.

Only Union officers are allowed to remove any Union material from the bulletin board.

ARTICLE XXII
BREAK PERIOD

Employees working over three (3) consecutive hours on any work day shall be entitled
to a fifteen (15) minute break on such days, to be scheduled by their immediate
supervisor.

Employees who work eight {8) hours and six and one-half (6 4} hours on any workday,
shall be entitled to a fifteen (15) minute break period in the morning and a fifteen (15)
minute break period in the afternoon. No other breaks shall be permitted.

All breaks will be taken on the job site unless permission is given by the immediate
supervisor to do otherwise.

The Board agrees that no meetings will be scheduled during the breaks or lunch times.
The Board may request the voluntary attendance of employees at meetings conducted
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for the benefit of employees or the Employer. No reprisal will be taken against any
employee who fails to attend these voluntary meetings.

ARTICLE XXIH
LABOR MANAGEMENT COMMITTEE

In the interest of sound employee relations, a joint committee of six (6), half of whom
shall represent the Employer, and half of whom shall represent the Union, will convene
from time to time for the purpose of discussing subjects of mutual concern, not subject
to the grievance procedure set forth in this Agreement.

Such meetings shall not exceed one (1) each sixty (60) days and shall be held on a
regular date to be established by the parties. Additional meetings may be called by
either party with the mutual consent of the other party.

It shall be the express purpose of this joint committee to build and maintain a climate of
mutual understanding and respect in the solution of common problems.

A Union representative and an Employer representative shall alternately chair the
meetings. Each party shall submit to the other, at least five (5) days prior to the
meeting, an agenda of items which such party desires to discuss in the meeting. A
record of the meeting shall be kept and any resolution of agenda items shall be
distributed to members of the committee within ten {10) workdays.

ARTICLE XXIV
APPRAISAL RATING

Appraisal rating reports shall be issued annually for all full-time and all part-time
employees. If a supervisor gives a satisfactory or unsatisfactory rating, it shall be
discussed with the employee. If the employee receives an unsatisfactory rating, a
signed copy of the appraisal rating shall be furnished to the employee. If the émployee
is not satisfied with his/her unsatisfactory rating, it then shall be subject to the
grievance procedure, but shall not be subject to arbitration.

ARTICLE XXV
NO DISCRIMINATION

The Employer and the Union agree not to discriminate in any manner against any
employee as a result of, or because of his/her membership or non-membership in the
Union, or on the basis of race, age, sex, creed, religion, color, national origin, marital
status, or handicap, and will comply with all laws and regulations of the Congress, of the
Department of Health, Education and Welfare, the State of Ohio, and of the State
Department of Education.

Request for sexual favors, and other verbal or physical conduct of a sexual nature
constitute sexual harassment. When 1) submission to such conduct is made either
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explicitly or implicitly a term or condition of an individual’s employment, 2) submission
to or rejection of such conduct by an individual is used as the basis for employment
decisions affecting such individual, or 3) such conduct has the purpose or effect of
unreasonably interfering with an individual’s work performance or creating an
intimidating, hostile, or offensive working environment.

Any accusations of sexual harassment must be verifiable and based on first person
information.

ARTICLE XXVI
NEGOTIATION PROCEDURE

Submission of [ssues: Issues proposed for negotiations shall be submitted in writing at
the first meeting by the party requesting negotiations. The other party shall submit
their issues at the second meeting. No issues may be submitted following the initial
presentations except by mutual agreement between the two parties. Timetables are set
forth in Article XXViil, Duration of Agreement, of the Contract.

Negotiating sessions will be scheduled for a date and time jointly agreed upon. Either
party may cancel with proper notice in time to notify all members of the negotiating
team. Meetings shall be at a prearranged location that has been agreed to by both
negotiating committees.

The Employer and the Union shall be represented at all negotiating meetings by a team
of negotiators not to exceed five {5} members, to be named by each side at the first
negotiation meeting. All negotiations shall be conducted exclusively between said
teams.

All press releases to the news media will be jointly submitted by the Employer and the
Union’s chief negotiators.

Both parties will attempt to reach an agreement as soon as possible. Tabled proposals
that are accepted and agreed upon will be typed and prepared for initialing at the next
meeting. Once an offer is prepared and accepted, all prior offers are canceled.
Agreement on any specific item is tentative pending acceptance, by either side, of the
total package.

Ratification by the Employer and the Union membership of the tentative Agreement
makes it final.

If it appears that the parties have reached an impasse, the parties shall jointly request
the assistance of the State Mediation Service or other mutually agreed upon mediation
service to assist the parties in resolving the impasse. The use of such mediation service
shall be the exclusive impasse remedy used by the parties prior to the expiration date of
this Agreement or a mutually agreed upon extension of the current Agreement.
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Nothing contained herein shall restrict the rights of the Union as set forth in Section
4117.14 (D) (2), ORC, provided the Union has given the Board and SERB a prior ten (10)
day written notice of its intent to strike on or after the expiration date of this
Agreement. Such notice shall contain the day and time that the action will commence,
provided, however, the parties may extend such date and time by written agreement.

Supervisors are authorized to alter work schedules to allow negotiating team members
an opportunity to attend negotiation meetings, provided there is no interruption or
delay of daily work and the employee concerned works the required daily hours. The
Board of Education will not pay for any time off the job that employees spend at
negotiation meetings.

ARTICLE XXV
NO STRIKE NO LOCKOUT

It is agreed that during the life of this Agreement, there shall be no lockout on the part
of the Employer, nor any strike, stoppage, slowdown, or other interruption of work for
any cause whatsoever by the employees or the Union.

The Union agrees that it will not encourage, sanction, or approve any strike, stoppage,
slowdown, or other interruption of work during the [ife of this Agreement. On the
contrary, the Union will actively discourage and publicly denounce any strike, stoppage,
slowdown, or other interruption of work in violation of this Agreement.

Any authorized strike, stoppage, slowdown, or other interruption of work during the life
of this Agreement shall constitute cause for discharge or other disciplinary measures of

the employee or employees who actively participate therein or are responsible thereof.

Such notices as required by State Law shall be given to include the date and hour of a
work stoppage at expiration of a contract or any agreed to extension of the contract.
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ARTICLE XXVIII
DURATION OF AGREEMENT

28.01 This Agreement shall be effective on July 1, 2013, and remain in effect through June 30,
2014 and thereafter for successive periods of twelve (12) months unless either party
shall give the other written notice of its intention to terminate this Agreement not more
than one hundred twenty (120) days and not less than ninety (90} days prior to the
expiration date of June 30, 2014, or the end of any yearly extension period. Within ten
(10) days of the receipt of the request to negotiate a meeting shall be held at a time
mutually agreeable to the parties.
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IN WITNESS, WHEREOF, the parties hereto have set their hands this 5" day of August, 2013.

FAIRBORN BOARD OF EDUCATION DAYTON PUBLIC SERVICE UNION
LOCAL 101, OHIO COUNCIL 8

Bae Serben ”ﬁi‘&;m

Dave Scarberry P. Scott Thomasson
Superintendent y Staff Representative

By: é"{/%%{’p MQ‘)\D«L ?\)G\}J\M——
Ed Gibbons, Director Business R|ch Bourne

Affairs and Classified Personnel Chapter Chalrperson /
Y 75 4, /
Ersc K. Beavers Terry ch
Tredxurer /ZL Vice: hapter Chalrperso
By:{ = ﬂ/ /3

Tess Little Cathy i.ew /
President of Board Secretary
] BVD<9’)—:MV/ P e
Don Miller
Steward

Tammi Reed
Steward
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ADDENDUM #1
PAY SCHEDULE

This pay schedule provides for the starting salary listed under step 1 for each grade for
the job title listed beneath each grade. Subsequent step increases will be granted annually
on July 1 provided the employee is credited with one hundred and twenty (120) work
days or more on a particular step and grade. '

In case of promotions from one grade to another, the employes will be placed on a step in
his/her new grade which assures him/her a minimum of forty (40¢) cents per hour
increase provided the wage rate of the highest step in the new grade s not exceeded.

Employees assigned to Grade 5 will be paid an additional Torty (40¢) cents per hour. o
‘When a vacancy occurs in Grade 3, the position will be filled on the basis of ability and
not seniozity.

Effective with this contract, coployees assigned to Grade 1 will be paid an additional
twenty (20¢) cents per hour. This provision does not apply to the field trip rate.

42
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2013-2014 Focd Service Payscale

GENERAL HELPER Il GENERAL HELPER |
COOK MANAGER FIRST COOK CATERING MANAGER (*1)
1 $13.73 $12.30 $11.85 59.53
2 $13.88 $12.52 $11.86 $8.70
3 $14.22 $12.77 $12.09 $9.87
4 $14.45 $13.06 $12.38 $10.03
5 $14.70 §13.22 $12.57 $10.21
8 $14.94 $13.47 $12.688 $10.38
7 $156.19 $13.73 $13.09 $10.53
8 $15.42 ¢ $13.97 $13.28 $10.74
g $15.67 $14.21 $13.56 $10.92
10 $15.91 $14.42 $13.76 $11.08
15 $16.38 $14.88 $14.19 $11.43
; 20 $16.87 $15.30 $14.51 $11.78
: 25 $17.35 $15.74 $15.03 $12.13

(*1) Any employee hired in the General Helper category will be employed on the General Helper | salary scheduile,
Employees currently in the General Helper || category will be contlnusd on the General Helper 1 salary schedule
uniess they are reclassified.
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2013 - 2044 Food Service Pay Plan

GENERAL HELPER It GENERAL

 COOK MANAGER FIRST COOK CATERING MANAGER | HELPER I ()
7 §i5.73 §12.30 51165 5853
2 $13.86 $12.41 $11.76 $0.62
3 $14.10 §12.65 $11.08 $9.79
4 $14.34 $12.02 $1225 $9.05
5 $74.58 513,14 $12.47 $10.12
5 $14.82 $13.35 $12.72 $10.30
7 $15.07 $13.60 $12.08 10.48
8 $15.91 1385 $13.15 $1064
5 §15.55 H14.00 $13.42 $10.83
10 $15.79 $14.32 $13.68 §11.01
T $15.07 §14.48 $13.82 $77.14
15 $16.15 $14.84 $13.08 $11.6
16 $16.30 $14.88 $14.19 si144
20 $16.63 $15.08 $14.40 $11.64
21 $16.87 $15.30 $14.61 $1170
25 $17.11 $15.52 $14.52 $11.96
26 $17.35 $15.74 $15.03 $12.14

I e e e et e T

(1) Any employee hired In the General Helper category will be employed on the Ganeral Helper | salary scheduie.
Emgployees currently in the General Helper |l category will be continued on the General Helper [l salary schedule

unless they are reclassified.
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2013-2014 Operations Transportation Payscale

GRADE 5 GRADE 4 GRADE 3 GRADE 2 GRADE 1 (*2) GRADE Q
1 $15.26 $14.78 . $14.51 $13.64 $13.68 $10.19
2 $15.48 $15.00 $14.76 $13.89 $13.88 $10.62
3 $18.77 $15.26 $15.00 $14.10 $14.16 $11.00
4 $15.98 $15.44 $15.25 $14.38 $14.34 $11.43
5 $16.23 $15.73 $15.44 $14.61 $14.62 $11.79
6 $16.45 $15.94 $15.73 $14.84 $14.88 $12.25
7 $16.69 $16.19 $15.94 $15.06 $15.09 $12.63
8 $16.93 $16.44 $16.19 $15.31 $15.29 $13.03
g $17.18 $16.71 $16.44 $15.56 $15.59 $13.47
10 $17.48 $16.88 $18.71 $15.78 $16.82 $13.82
15 $17.97 $17.39 $17.23 $16.28 $16.29 $14.34
20 $18.51 $17.90 $17.74 $16.74 $16.77 $14.77
25 $19.05 $18.41 $18.25 $17.22 $17.25 $15.20

Grada 5 Includes:

Grade 4 Includes:

Grade 3 [ncludes:

Grade 2 Includes:

Grade 1 Includss:

QGrade 0 Includes:

Carpenlers Head Custodians Machanic's Asslstants |Custodians Bus Drlvers Bus Aldes
Electrical and Handy Persons
Plumbing and

Maintenance

Meachanics
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2013-2014 Operatlonq Tranaportation Pay Plan

] GRADE 3

GRADE 5 GRADE 4 GRADE 2 GRADE 1 (*2) GRADE O

1 $15.26 314.76 $14.51 $13.64 $13.688 $10.18
2 $15.37 $14.88 $14.64 $13.77 $13.78 510.41
3 $15.63 $15.13 $14.88 $14.00 $14.02 $10.81
4 $15.88 $18.35 $15.13 $14.23 $14.25 $11.22
i) $16.11 $45.59 $15.35 $14.49 §14.48 $11.61
8 $168.34 $15.84 $15.58 $14.73 $14.74 $12.02
7 516.57 $16.07 $15.84 514.95 $14.08 $512.44
8 $168.81 $18.32 $16.07 $15.19 $15.18 F12.83
i) $17.08 $16.58 $16.32 $15.44 §15.44 $13.25
10 $17.32 $16.80 $18.58 515.67 $15.71 $13.70
11 $17.52 $16.97 $16.78 $15.85 $15.89 $13,92
15 Si’i?.?g $517.14 518.97 516,02 $16.06 $14.13
18 317.98 $17.40 $17.23 $16.28 $18.30 $14.35
20 $18.24 $17.65 $17.49 $16.50 $18.53 $14.56
21 $18.51 $17.91 $17.75 $16.74 $16.77 $14.78
25 $18.78 $1B.18 $18.00 $16.88 $17.01 $14.98
26 $19.05 $18.42 $18.26 517,22 $17.25 $15.21

Grada 5 Includes: Grade 4 Inciudes: Grade 3 includes: Grade 2 Includes: Grade 1 Includes: Grade 0 Includes:

Carpenters Head Custodians Mechanic's Assistants |Custodians Bus Drivers Bus Aldes

Etectrical and Handy Parsons

Piumbing and

Maintanance

Mechanlcs
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Fa.sorn City Schools

Caiendar Year

Summary of Baneflts and Coverags: What this Plan Covers & What it Costs

Coverage Period: 10/01/2013 - 08/30/2014
Coverage for; ndividual/Famlly] Plan Type: PPO

This is only a summary. Ifyou want mote detail about your coverage and coats, you can get the complete teema in the policy or plan

document at www.anthem.com or by calilng 1-800-562-3159

i Why this Mateers:

tmportant Questions | Answers
. For In-tetwotk providers You mE::t pay all thz:;:u up to the c_d:.;iukgﬂ.hln mﬁoct;nt I;Jalfc;tednﬂm plan begine
to pay for covered £8 yOU use. yout policy ot cument to 1ee
What s the overall $150 individual / $300 family when the deductible starts over (ususlly, but not always, Jatmaty 1st), See the
deductibie? For out-af-network providees T
pE chatt starting on page 2 for how tmuch you pay fot cuvetcdactvicesﬂ.&ﬂ:you
$300 indfpidual / $600 family meet the dednatible, |
Are there othet deductibleg N . You don’t have to meet dedugiibles for specific services, but see the chart
for specific services? & starting on page 2 for other costs for setvicea this plan covers.
- | Yes, Fat in-netwnrk providers - o i etlod
1,500 individnal / $3, : e ant-of- e mont you could pay dutng & cavetage p
In thete sn put-of-pocket | $1, dividual | §3,000 fm:.lﬂy {nsully one yeat) for your shate of the cost of covated rervices. This limit helps
ﬂmit on my ExpmSCSF Fot Out-DE-ﬂBtWOkafO‘V.{dm mplm for nealth caze CIPCIJ.BH P
$3,000 individnal / $6,000 farnily .
FElat dollar copayments, premiums, .
What Is not inclnded it the P1 :memﬂl mf;&dﬂcm Even though you pay these expenses, they don’t count toward the put=ofs
eut=of-pockes iy : imit. .
; doean't cover, and non-network Racket limit
huinan organ and Hasue transplants,
Is there an overall annual | o The chatt starting on page 2 describes any Emits on what the plan will pay for
Hmit on what the plan pays? ' Jpeeifie covered services, such as office visits,

Yes. For s Hat of preferred providers,

1f you ure an in-network doctat or otherhealth care pmxldnt. this plan will pay
some ot all of the costs of covered services. Be swate, your In-hetwotk docine

Does this plan nee w at hospital may use an out-ofnetwatk provider for some setvices, Plans uae
netwotlk of nroviders? ;;Zg 1; 5:; anthem.cotn et call 1-800- the term in-network, prefecred, or participating for praviders in their
netwotk. See the chart m.tu.ng on page 2 for how this plan pays different kinds
' of providers,
Do I.n]e!c{;a tefermaltonce s | o0 You can see the gpecialst you chooie without petrmission from thix plan.

Questions: Call 1-800-852-5159 of visit us at www.anthem.com

If you aren’t clesr about sy of the undedined tettos used In this form, see the Glossary, You can view the Glossary 1ofd
st www.anthem,com o call 1-800~-552-915% to tequest & copy. -
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Fairborn City Schools

Calendar Year Coverage Period: 10/01/2013 ~ 09/30/2014
Summary of Banefits and Coverage: What this Plan Covers & What [t Costs Coverage for: Individual/Family} Plan Type: PPO
Are there services thia plan v Some of the setvices this plan doesn’t cover ate listed ot page 5. See your
doesn’t cover? o8 policy o plan document for additions] information about exclnded actyices.

g e : are ﬁxcd i 11 nmmmt: (fm: eximplc. ;15) you ngfm covuedhedﬂ:\ ca.tc, usuﬂlywhcn you receive the service, S

¢ Coingurance is your shars of the costs of a covered service, calenlsted a8 a percent of the gllowed amount for the service. For example, If
the plen’s allowed amgunt for an W::::nlght hospital stay is §1,000, your cofnsurance payment of 20% would be $200, This may chanpe if
you haven't met your dednctible.
® The amount the plan pays for covered aervices is based on the allowed amount If an out-of-network provider charges more than the !
silowed amount, you may have to pay the difference. For exampls, if sn out-of-network hospital charges §1,500 far an ovemight stay and |
the allowed amount is $1,000, you may have to pay the §500 difference. (This is called halance billing) !
1

... ® 'Thisplan may cncoutage you to usc ienetwatk providers by charging you lower dedutibles, copayments and coigagsance smounts,

Your Costif | YouwrCosth

Common . , . Youlsean ' YouUsean
Medical Event Seivices You lay Need m-nefwork 1 Qut-of network
' Provider ! Provider !
"5 | Primary cace visit to treat an injuty arillnces | $25 copay/visit 30% colnsurance

“Limitations & Exceptions

If you vilit & health < | Speciallst visit :22 ::?;3'3;/ vt 30% coinsutance note
care provides's- oﬁce-' '

o:t:' T Other pract{tioner office visit copay/visit based on | 30% colnsyrance none
PG s s"s" e . place of service

) R ) Preventive care/ a::teeninﬁ/immunizaﬂ.cn No charpe 30% coinsurance qone.
g “;aﬁﬂd%eu test. | Diagnostic test (x-tay, blood work) 5% colnsurance 30:/:: co%nmmcc none
WL I L STy Itnagitg (CT/PRET scans, MRIs) - | 5% colnsutance 30% coinsutance none-

Questions: Call 1-800-552-9159 or visit us at www.anthem.com )
If you aren’t cleat about any of the undertined terms nsed in this form, sce the G-losaaxy You can view the Glossary 20f8
atwww.~—~them,com or call 3-800-552-9159 to request 2 copy.
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Fairborn City Schools
Calendar Year Coverage Period: 10/01/2013 ~ 08/30/2014
Summary of Beneflts and Coverage: What this Plan Covers & What it Costs Coverage for: Individual/Famlly] Plan Type: PPO

Your Costif ° Your Costlf
Cammaeon . © Youlse an . YouwUse an
Medical Event Services You May Need lt-network ! Qut-oi-natwork
Provider v Provider

' Limitations & Exceptions

- $10 /copay for retail Retail Phatmacy — 30 day supply.
Gneric drugg $20 / copay for Home Delivery Phatmacy — 90 day
: home delivery supply.
i $30 /copay for zetall | snos wof ) ‘
317 Preferred brand drups $60 fcopay for P ;ﬁsmcc Membes may be responsible for
home delivery i $50 additionsl cost when not selecting
- sninimum ¢2U. the available generc drug,
. | Not coveeed for
$50 /copay forretail | 130001 clivery. Req\ti‘;u use of hote delivety after
Non-preferred hrand drugs $100 / copay for the 3 ‘:eyaii fili of the same °
home delivery : Presceiption
. Cut of Packet Limit None
$10/%30/%50 copay Spedislty Medications must be
! Speclalty drugs forretziibased on | Not Covered obtained vis out Speclalty Pharmacy
formulary Hsting network in ordet to recrive nctwork
level benefits,
2| Fadllity fre (e.z., pmbnlatory susgety center) | 5% cofnaurance 30% coinsurance none
2U's| Physldan/ surgeon fees 5% coinsurance 3% coinsarance NONe—
¢ Pmetgency rootn setvices $100 copay/~vieit $100 copay/visit | Copay weived if admitted,
Emerpency medical tansportetion 5% coinsutance 5% coinsurance Hone
| Urgent cate $25 copay/visit 30% cainsutance note—
baid| Facility fes (e.g., hospital room) 5% colnsursnce 30% codnsarance | - 41Ot
%| Physiclan/sutgcon fee 5% coinsurance 30% colosurance -NOne

Questlons: Call 1-800-552-9159 or visit us at www.anthem.com
If you aren’t cleat about any of the underdined tetms used in this form, ses the Glossary, You can view the Glossaty 3of8

at www.atthem,com or call 1-800-552-5159 to request a copy.
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Fairborn City

Schools

Calendar Year -
Summary of Benefits and Coverage: What this Plan Covers & What it Costs-

Coverage Perlod: 10/01/2013 - 09/30/2014
Coverage for: Individual/Farmily| Plan Type: FPC

Commaon
Medical Event

Services You May Need

~| Mental/Behaviosal health cutpatient setvices

Your Cost i

You Use an

In-network
Provider

| $25/430 copay/visit |

ot 5% coinsurance

Your Cosilf
You Use an
Gui-of-network
Provider

30% colnpurance

" Limitations & Exceptions

Network copey applies to physician

Rehahilitation services

$25/%30 copay/visit
or 5% colnsutatics

Mental/Behaviorsl health inpatient sctvices | 5% colhsntance 30% coinsusance | home/office visit only. All othac
o, . $25/%30 copay/visit netwotk outpatient services covered
: | Bubstance uas disotder outpationt setvices or 5% COpay. ce 30% colnsurahce at 5% coln P .
Substance use disotder inpatient seevices 5% colnmusance 30% coinsurance
Netwatk copay applies to physician
’ $25 copay/visit ot . home/offlce vislt only. All other
Prenatal and postnatal care 5% coin co 30% colnsutancz |\ o utpatient sesvices ¢ 1
at 5% colnsucance,
Dielivery and all inpatient services 5% coinsutince 30% coinsurance 110nE—
) . . Limited to 100 visits, Network/Noa-
1, B,
il Home heslth care 5% coinsutunce 30% coinsutance Network combined.
Limited to:

30% coinsurance

Phyrleal therapy — 60 visits
Occupational therapy — 60 visits
Manipulstion therapy — 18 vizits
Speech therapy -- 40 visits,

All rehahilitation and habilitation

7| Esbilimtion services 5% colnsutince 30% colnsurshce | visits count towsed your rehabilitation
vigit limit
Sldlled nursing cars 5% coinsurance 30% cainsuratice | Unlimited days for slilled nursing
Durable medical equipment 5% coinsutunce 30% coingurance 11006
ysidl Hosples satvice No charge No charge ~fIOOE
_ oy s Cowered under preventive benefit,
Hye exam No charge 30% cainsutance screening only.
| Glasses Not Covered Not Covered nohe-
| Dental check-up Not Covered Not Cavesed none

Questinnu. Call 1~800-5

If you aren’t clear ahout any of the undetlined terms used in this form, see the Glussary You can view the Gloasary

52-915% or visitus at www.anthem.com

at www.anthem.com ot call 1-800-552-9159 to zequest a copy,

40f8
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Fairborn City Schools .
Calendar Year Coverage Perlod: 10/01/2013 — 08/30/2014
Summary of Baneflts and Coverage: Wnat this Plan Covers & What It Costs Coverage Tor: Individual/Family] Plan Type: PPO

Excluded Services & Other Coverad Services:

Services Your Plan Dags NOT Cover (This fan't a complete list. Check your policy ot plan dosumest fot ather excluded services.)

*  Acupuncture *  Heating alda ' * Routine foot care
*  Bardatric surpery *  Long-term care . *  Weight loss programs
*  Cosmetic sutgety
' Dental care (Adult)
_|Other Covered Sarvices (This {sn’t & complete list. Check yout polley or plan decnment for othes covered services and your costs foe these
services.)
I Chitopractic care l »  Infertility treatment +  Routine eye care (Adult)
*  Coverage provided cutside the United States. * Noo-emergency care when ttavellng outside
See wow, BCBS.com/bly seardwotidwida the US.
L *  Private-duty sutsing

Your Rights to Continue Coverage:

If you lose coverage under the plan, then, depending upon the citcumstances, Federal and State laws msy provide protections that allow you to keep health
covetage. Any such tights mxy be litnited in doration and will requite you to pay a premium, which may be significattly higher than the pramum you pay
while covered nnder the plen, Other limitstions on your sights to continue coverage may also apply.

For more information on your tghts to continue coverage, contact the plan at 1-800-552-9159, You may alsc contact your state ingurance department, the
U.8. Department of Labor, BEmployee Benefits Sccm:lty Administtetion at 1-866-444-3272 or m.ﬂnl.goxlshm. oz the U.S, Depatiment of Health and
Hurnan Services at 1-877-267-2323 x81565 ot www.cciio cins.pov.

Queetons: Call 1-B00.552-9159 or visit us at www.anthem.com
If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossaty S50f8
it www.anthem.com or call 1-800-5852-2159 to request 4 copy.
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Fairborn City Schools

Calendar Year _ Coverage Perlod: 10/01/2013 ~ 09/30/2014
Summary of Beneflts and Coverage: VWhat this Plan Covers & Vvhat it Costs Caoverage for: Individual/Family| Plan Type: PPO

Your Grievance and Appeals Rights:

If you have « complaint or ase dissatafied with a denisl of caverage for clalme undet your plan, you may be able to appea] or file a grigyance, Foz
guestions about your rights, this notice, or asalstance, you cati contact:

Anthem Grievance and Appeals

PC Box 1055468

Atlanta, GA 30348

Depariment of Lebot’s Employee Benefity Securlty Administration
1-B66-444 FRSA (3272)

www.dol.gov/ebas/healthreform

Addifionally, a consumer aszistance program can help you fils your appeal, Contact;

Ohio Department of Insurance
1-800-686-1526

Language Access Services:

Sino es mietnbro todavls ¥ necesits ayuda en idinms espafiol, le suplicamone que se hong en contecto con st sgente de ventas o can el administiador de su
grupo. S yu cstd inserito, le rogamos que lame al odemero de servicio de atencidn al clients que aparece en su turjetn de identifforcidn.

WMRBRIFTR Y BRAEE - MEEARNECRN/MEEER - MALESR - AIMERR D FLAEHEESRFAL -

Kung hindi ka pa miyembzo at knilaogan ng tilong sa wikeng Tagalop, mongyering mekipag-ugnayan sa iyong sales representative o adrninisteator ng iyong
pangkat, Kuny nake-entoll ke na, toangyaring makipag-ugnayan ss sechisyo pars, 32 enstomer gamit ang nurnero 82 lyong ID ¢ard.

Doo bee 2'tah niliigoe of dooda’l, shikda adoolwot Hinlzinige 44 diné k'&ilge, P44 shoodl ba na’alndhf ya siddhi bich'} naabid{itkiid. Ef doo biigha daago ai
ba’'nfje’go ho'sslagl bich’j hodiilmd. Ha"day fini'taago efys, t'dd shoodf diné ya #tdh halne'lgil ni bééeh bee-hane'f wokta' bi'ki ai'nilifgli bi'kéhgo bich' hodiilal

To see uxa.wgoi;: of bow rhit plan pright eover eosts for a rample midical situation; jar the text page.

Questions: Call 1-8[)0-552-§159 or vislt us at www.anthem.com
If you aten’t clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary Baof8
at www.anthem.com ot call 1-B00-552-9169 to request 2 copy.
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Faifborn City Schools

Calendar Year
Coverage Exampies

Coverage Perlod: 10/01/2013 — 09/01/2014

Coverage for: IndividualfFamily | Plan Typa: PPO

About these Coverage
Examples:

"These exuruples show hew this plan might cover
medical cate In given situations. Tse these
examples to age, in general, how much financial
protection a sample patient might get if they are
covered under different plans.

This is
nat a cost
pstimator.

Don't use these examples to
estimate yous actusl costs
utidet this plan. The sctual
care you receive will be
different from these
examples, and the cost of
that care will also be
cifferent.

See the next page for
important information about

thess exaroples.

Having a baby

{novnal delivery)

R Amount owsd to providérs: $7.540

K Plan pays $6,860
X Patiant pays $880

Sample care casts:

{ronlne mamienance of

awell contolicd condinon,

® Amount owed to providers: $5,

N Plan pays $4,460
® Patlant pays $840

Sample cara costs!

Managing type 2 diabetes

400

Questions: Call 1-800-562-9159 or vislt us at www.anthem.com
If you arsn’t clear about aoy of the underlined tetma used in this form, see the Glosssry. You can view the Glossary
st www.anthem.com or call 1-800-552-9159 to request 2 copy.

Hospital chatges (mother) $2,700 | Prescriptions $2,500
Routine obstettic caze $2,100 Medical Equipment and Supplies $1,200
Hospital charges (baby) $900 Office Visits and Procedutes $700
Anesthesiz $500 { Education $300
Laboratoty tests $500 | Lshotatory tests $100
Prescdptions $200 | Vuceclties, other proventive $100
Radiology $200 | . Tataly, sunrs n s )
Vacclnes, other preventive $40
TTOERL et i ot oo o abev wngenny 071 | §7,540- | Patient pays: :
Deductbles $150
Patient pays: _Copays $650
Deductibles %150 Coingurance $60
Copays $20 Limits gz excluslons $80
Coinsurance $360 Tntn]‘_m.,;,':wf;, ¥ite oAl i rvm:;‘mén%”‘m'
Limits or exclusions §150
Total. « | e T 1. §680
Tofd

i R SR A e e
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Fairborn City Schools

Calendar Year
Coverage Examples

Coverage Perlod: 10/01/2013 ~ 08/01/2014

Coverage for: Individual/Family | Plan Type: PPO

Questions and answers about the Coverage Examples:

Whét are soma of the
assumptions behind the
Coverage Examples?

.

Costs don’t include preminms,

Sample cate costs ate based on nationsl
aveages supplied by the TS,
Department of Health and Human
Services, and aren’t specificto o
particular geographic atea or health plan.
The patient’s condition was not an
excluded ot preexisting condition,

All services and treatments atarted and
ended in the same coverage perod.
There aze nio other medical expenses for
any member covered under this plan,
Out-of-pocket expenses are based only
on treating the condition in the exataple,
The patlent recelved oll cate from in-
network providers, If the patient had
recetved care from out-of-netwotk

prayiders, costs 'would have beea higher,

Whét does a Go{refﬁge Example
show?

Fot each ttsatment sitnation, the Covemge
Bzample helps you ses how deductihles,
copeyments, and.coigsurance can add up, It
also helps you see what expenses might be left
up tu you to pay because the secvice ot
treatment dsn’t covered of payment ix limited:

Does the Coverage Example

pradict my own care heads?

X N0, Trestments shown are just examples.
The cate you would recelve for this
conditlon could be different based on your

doctat's advice, yout age, how serious your
condition Is, and many other factors.

Does the Covérage Exampie
predict my future expenses?

*¥Nao. Coverage Examples are not cost
estimators, You can't uee the examples to
estimate costs fot en actnal condidon. They
are for comparative purposes only, Your own
costs will he different depending on the cete
you recetes, the prices your providers chatge,
and the reimbursement yout health plaa
allows. .

Queations; Call 1-B00-552-9159 or visit us at www,anthem.com

If you aten't clesr shout any of the undedined tarmg uzed in this
at m.sntham.. eam ot ¢dl 1-800-552-9159 to request 2 copy.

form, sce the Glossaty, You can view the Glossary

Canl usé Co{rarage Examples
to compare plans?

'/m. When you look at the Summary of
Benefits and Coverage for other plans,
you'll find the same Coversge Examples,
When you compare plang, check the
“Patient Pays” box in cach exaenple, The
emaller that number, the moze coverage
the plan provides.

Are there other costs | should
consider when comparing
plans?

’/m An important cost is the premium
you psy. Generally, the lowet your
premium, the more youlll pay in out-of-
pocket costs, such as gopayments,
deductibles, snd godngumaee. You
ghould also consider contribmtons to
rccounts such as heslth savinge accounts
(¥i8As), dexdble spending azrangements
(F3As) or health seimbumsement zccounts
(HRA«) that help you pey out-of-pocket
expenses,

Bof8:




Anthem. &
Dental Blue 300

wacmg}]o " Group Name Fairborn Gity Schools
‘DENTAL BLUE! Effective Dafe: 10/01/2013

Good news—yaur Dent plan b

i fladble and pasy o Use, Dental coverage you can count on

This betiefit gty oitifas Dt Bie lsbe you visk any dentist ar specielist you want--wih knwer costs when you chonss ona
the besicoomponentB oT YU ity cur eximrsive mational nelwork, To fid = provids, simply log on b anten.com.,

We're hereto help.

mich mored #you noed help anywhers siong the way, you can cal e pumiber cn fhe back of your I o, which s
answered by a fve, damsstic cisiomer sarvice representalive. Caliny aftar-haure? Wa can s assict
mmwmmmm

YOUR DENTAL BLUEPLANAT-A—GLANCE
Arrusal Ducdtscdbls
$ S0inadividunt | $ 100 Fanilly

Anrm! Htodeom $1008

r_Dmlzsulgluv 2% ater dectuctible 2% after deductibie
o Gimpl exdagions, Reinoval of smpacted e, Geneol wistiesly :
Endodonti: services 2% abter dadictible % ey deducie
& Rock Coew] Thesapy, Thermbesic papoitery, Do pilp capeg : :
Periodontel Services 20% after dechuctihfe 0% afiet dedtactibie
o Sl snd oot plankg, Gigvecingy, Dissolts sogery, Solt Yesse grfls
Prosthodantic Services §0% after deckatible 50%, after deductibie
& Crowns, Ramouhie compésts and portal derfes
o RKidgsremir
o iphek . Nok Comyed Mot Covared
© Mg Tesh Covond Cavered
Orthodontic Servites S0in deduciihin Btrlin deductibia
G Prumbfics, Rapors 4
O Tooth gisiance, Ranoetoniog {sraighiening) of tha footh
xtivacfoplic Maximiimn $1,000
Orthodantic Age Limit Chitd & Adhalt
u.uw&"iﬁ'-‘?’“""""““‘ b e el e e, ot b e 6 g b e 450 e et s, Yot e, ot
S S e e
Frrmperey et G/ kraeaace Cngponlt [ urapoe’ e s 40 v i
hﬁﬂgﬂnwm—dﬁmmmhwm ko At o ;“_,_ B it ‘ 4

PR
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Anthem ¢
Dental Blue 300

Wﬂcmgj'ju Group Name Falrborn Gity Schools
DENTAL 33 § . 3
o - et gl Effactive Date: 10401/201
fs faxibicamd aasy Yo usa. Devtal coverage you can cout o, e
Tﬁ:’mmmmmm Mww%wmmwmmmMMWmmmM
" find b .
gan, g ek within our exionsive netional nebwer, To .apmvidm'.slnmwhgm amhemcom
We're here to telp.
sruch mred {fyouL red help anywhars along e way, you czn call e pumber tn She back of your IR sard, which bs
answered by a fve, domesfic cusiomes servioe repesentafive. Caling aftar-hount? Wa can st assist
you with our Interactive volce-resgionse haflies,
YOUR.DERTAL BLUE PLAN AT-A-GLANCE
Annusal Dechctible .
o e nawk $50 tndivictind{ § 100 Family
Arsizal Stadmon $1.000
Maxinwam Camymeer Provision Mot Inchaded
Ot of Betwrrk Relmbrrsatnet T0th Percentile

PPO Dizutists iin-ndtoorsd Hoh-PPO {Cut-ofnetot

o  Gedaive flnge

@  Emergeny pallafie pai tentment
o Amaigam resimatons {fngs), Covpodts rechzation (s}

A% alter declictihia 2% efter deductibla

Ol surgery

0% after deductibia A% dller deductible

©_ Eimph mchaciens, Removal o Smpacledtoeth, Genesal

Endodontic services

20% after dechrctibie 7% aftet deductible
s pptonny, Divect pu capplig : .

& oot Cara Thepy, Thernp

Pesiodantaf sprvices

o Soeling wnd rosl haning, Gingivesoty, Oasaous eargary, Soff e grofts

20% after dachucihla 2% after deductible

Prosthodantic Serves

o Bdgerapalr
@ lophoty
© sy Tesh

o Croums, Fempvabls couplets and patl dertres

0% after deductible % after dedbothhe

Rt Conemred ot Govered

Orthodomtic Savicss

Stchin deducithls SIX/No dedurtible

$1,000

Child & Adult

b e sracri. Howores, 8 ppasphiag 3y b peoerail o sy b v o et I plats goyiomel, lpbriog, et ret Serdiod b, s,

Mt By Cocy. e i S 6 the e mvem o I i Anhars Jnwia sy Corspardeng Jnm, mh“hdmﬂhhm%”m&hn—w-ﬁm
| brvoliial

Vomaged it L by Cocap s (HALIG], ol
Hmﬁ%ﬂmmhmhdtuﬁm """“‘“"'“""‘""“'F‘ h'ﬁ-u-kl-ou-du-

D S,
pivi W lastraly ooy’ "

| 40 Wb, i KT g porielo afinn s

. [ Compuare’)

154106 pabin. it Bmrmen o S o oot bt ot Sl . @ 4MTHEM - D e oot il e et
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Anthem &¥

International exvergericy Jental program. I you nmed eimergency denial cars whifé travelfy iftchaditndy, cAll oor ifdrrosional sarvioa cenar right away'.
mm m!:ﬁdm Gustnmor sarvios represeniafives e halp yolr fnd a darfist. A thay cah gvan axstst with frivsiafion sorvices wher contecfing the
&

Limdtationes & Extivsions
Tha ka rote eontmet, lmmdmmﬂisaﬂm Al governd services sme subject fo fha condifians, Inftatiiie, sxokishors, tie, and
povtsions of the dental

Exclustons -~ Belowlcs:grﬁalh' of non-covered
eate

ml?:m-[ ol st . mﬁgﬁmmmwwm.mmwaum
‘ Gumelodebly © - » Troetment o Syt Jint ieardor (TWL)
LN ; redquiing apys [ ] .mumhhh e Hﬁ!ﬂ“ﬂ
s el i i
+ Chiarges for los? or wlolen dimfures o 2pphiaces o fo' a duplcals . mwm“mmm
plolielic dooe or gl « Prosthodeniic sarvioes unlec sperifoaly hufudad e Coversd Sarces

« Prescbed i, pre-madialion o sless e ks ok
+ Charges for this extrection of mmeiire sntpfing thid mofars asd

) B o phled ok

Oelidoniic seavives Unloss spesificaliy inchded updey Covered Scrvioss

« Msrravi 3l mocplicins and ths pomovs o rasrt, s, a0 5060
bodins

Note: ‘The Cerstficals of Coverags meay sontali varkfions by stals due ts specific stefe regulatery requirements,

By slning this Summery of Banefils, | agrae o e bensfits for the product exfedted =x of the effective dide Ipdicatad,
Aleaticd ol dgraiorn

Lo i e 7. 30. 2073

Bt s 0 P £kt g B oo nt I Kk M Hocth P of Kard . ot I e b F5ctmtbe by B Koo vy
Takeged Lare, o (F5T), Hirsltg! Alkinee® L5o b TFALIC] s 1A oo, . RI e o) oot o e L by AU a0k it s,
Ton. ST ol ontheli iy provide: ok idioltvs pemins S sut-vvsbuc e s ey sburcie Jotntia, T O Cioemminliy bt Cirmpany. S Wkacopad b St ot ot Bl o1 Alunintis (ZOSTY

Grcm o e 15 0 P -. A M.,:‘.u-.:ﬂ&u-hm m:mw--dmh;t Mﬁm
7 g b ¢ Eow e v i Shoml ettt I ANLTHEM e o gl ek o i st & o rir)
P i g T3 T = H -

Reet, 4110
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered into by AFSCME Ohio Council 8, Dayton
Public Service Union, Local 161 and the Fairborn Board of Education.

1. ‘When a member of the Operations day crew is off, the night crew employees shall be -
offered the opportunity to work the day shift before any sub is used. This shall be done by
seniority. Ifno employee on the night crew is willing to work the day shift, then a sub shall be
used.

2. During the summer months, in-service, holidays, and other days that the schools are
closed, all Operations employees shall work the same schedule as the day crew in his/her
assigned building.

43
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding between the Fairborm City School District
Board of Education (“Board™) and AFSCME Ghio Council 8§, and D.P.S.U. Local 101
(“UNION™) is intended to set forth the following:

1) The Board and Association will enter into a three year collective bargaining
Agreement, effective Tuly 1, 2006 through June 30, 2009.

2) During the life of the Collective Bargaining Agreement, the Board and Association
agree that wages, compensation, salary schedule and Insurance Benefits are only
guaranteed for the 2006-07 school year.

3) The Board and Association expressly wadersitand that the Collective Bargaining
agreement contains “re-openers’ in each of the last two years of the duration of the
Agreement, for the purpose of negotiating wages, compensation, salary schedule an
Insurance Benefits. :

FOR THE UNION BOARD OF EDUCATION
SR
: y A M
S M K ‘

Q28 oC 72806

Date - Date
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MEMORANDUM OF UNDERSTANDING

This agreement is entered into by Fairbora Board of Education, AFSCME Ohio Council
8, and Dayton Public Service Union, Local 101 that if any other bargaining unit receives a greater
insurance plan and benefits with 2 reduction in cost, the same will be provided to the bargaining
unit of AFSCME.

UNION: : FOR THE FAIRBORN BOARD OF
g : EDUCATION:

T et Og et~
f\;wé ’{ﬁ > | | (E%Zﬁﬁ Q |

pate: 1O 16 ©F% pATE: __olb[dh

[~
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MEMORANDUM OF UNDERSTANDING

This agreement is entered into by AFSCME Qhio Council 8, Local 101 and the Fairborn Board of
Education.

This is to clarify 7.01 (B) of the collective bargaining agreement. Any Bus Driver and/or Aide that works
in excess of eight (8) hours in any day, excluding a field trip, shall be paid at a rate of one and one-half
(1-1/2) times their regular rate of pay for all hours worked.

Field trip rate of pay is addressed in 8.63 (G). Effective for the 2007-2008 school year.

k&eﬁ&%ﬂx&m Ty Dt Jascr

P Soatt 'Fﬁomasson Treasurer/CFG7
Staff Representative
AFSCME Ohio Conncil 8
»
z

Richard Bourne, Chairperson. Board President
AFSCME Local 101 . . )

Superintendent

5lzo] 08 shkdog

Date Date o
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MEMORANDUM OF UNDERSTANDING

This Memorandumn of Understanding between the Fairbom City School District
Board of Education (“Board"”) and AFSCME Ohio Council 8, and D.P.5.U. Local 101
{“UNION") is intended to set forth the following:

[} The Board and Association will enter into a three year collective bargaining
Agreement, effective July I, 2006 through June 36, 2009.

2) During the life of the Collective Bargaining Agreement, the Board and Association
agree that wages, compensation, salary schedule and Insurance Benefits are only
guaranteed for the 2006-07 school year.

3) The Board and Association expressly understand that the Collective Bargaining
agreement contains “re-openers” in each of the last two years of the duration of the
Agreement, for the purpose of negotiating wages, compensation, salary schedule and
Insurance Benefits,

FOR THE UNION BOARD OF EDUCATION

%LK Jarmy ol i

» oy f A

.28 o ' 7-28-06

Date Date
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MEMORANDUM OF UNDERSTANDING

This agreement is cntered into by Fairbormn Board of Education, AFSCME Ohio Council

8, and Dayton Public Service Union, Local 101 that if any other bargaining unit receives a greater

insurance plan and benefits with a reduction in cost, the same will be provided fo the bargaining

unit of AFSCME.

% F—IE UNION: FOR THE FAIRBORNI;OARD OF

[ . EDUCATION:

| j L e Do detn -
A 2
pate: 1O - & DATE: lOJIb](XJ
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MEMORANDUM OF UNDERSTANDING
ThlsAgrecmc:ntIs entcmdmto hs/

Council 8, and the Dayton Public
Clristiana Berry are the only'ni

he Fairborn Board of Educaiion, AFSCME Ohio

P. Scott Thomasson Date Dave Scarberry Date ™

Staff Representative ﬂg{
Kyle Hutchinson Date - Ed Gibbons
Chapter Chairperson Business Manager

58
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MEMORANDUM OF UNDERSTANDING

This agreement is entered into by AFSCME, Ohio Council 8, Dayton Public
Service Union, Local 101 apd the Fairbom Board of Education that Don Miller
currently classifi Mechanic Helper and Boyd Sowers currently classified as

per will now be classified as Mechanic’s Assistant in the pay grade 3 of

the Colléctive Bargaining Agreement.

e e 2o -
P. Scétt Thomasson Date - Dave Scarberry Date

by .
Staff Representative uperintendent
dj,éléz’g peiot @EM@ e
Kﬁc Hutchinson Date Ed'Eh BhOnS " e
Chapter Chaurperson } Business Manager
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This agreement is entered between Fairborn Board of Education and DPSU as a
settlement to grievance filed in reference to QBI. In the fuiure, all postings for OBl will
list the number of vacancies.

5cott Thbmasson, Staff Representative Ed Gibbons, Business Manager

G Lottt a7
Gary/Zamphgll, Vice Chairperson Date / ¢

60
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MEMORANDUM OF UNDERSTANDING

BETWEENTHE
AFSCME, OHIO COUNCIL 8, D.P.S.U, LOCAL 101

THE -
- FAIRBORN CITY § LS BOARD OF EDUCATION
The AFSCME, Ohia Coumcsl 8, D.RSU, 101, and rhe Fairbom City Board of Educstion agiee to
amend the carreny Negotiated Agreement concerning changes in the cuvrepr Health Insurance as follows:

Descyiption; - Anhem:

" Life time maximum Unlimited
Child wellness . B0%/20% (no limir)
Adult weliness © %5 co pay (vo limat)
Adult wellness  gut of ncterark BO%/20%
Urgem Care 55 co pay
Substance Abuse 30 deystyear 2 Jifetime
Spinal Manipulation : 24 visits $5 ca pay
Individual and Group Therapy . 90 visitsfyeir each
Physical Therapy ) 60 visits
Occupational Therapy . G0 visits
Speech Therapy 40 visirs
OT/FI/ST ouwtof sexwork - §0%/20%
Organ Transplant 100%
Home Health Care 100%,
Skilled MNursing Facility 100%
Hospice 100%

All other benefits not mestioned regiei the (office visit co pays, presctiplion oo pays).

This Memorandum of Understanding shall be effective upon the signing and daring of this documene.
SOCIATION

of Educartion ﬁmny 5 Em){faﬁ
v - Aesegtdd a003 TREss0zER

P. S}m:l' Thomassan, Sraff Represantative

Data \
| gmf,ki 2. Peictard Pres tdest

?'d oarTec_7TOL_2Cco T TAIIRAST ST T e e o e e i == TR,
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Enclosure ¥18

MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered into by AESGME, Ohio Council 8, D.E.S.U,,
Local 101 and the Fairbom Board of Educafion on or around October 1 but no later than

Oclober 7, 2003. All bus drivers will rebid ms sed upon seniority.
AN

B’m;_ %ﬁ/\‘\ pad A '—TZ_W

Dave Scarbery, ﬁgpérintendent P. Séott Thornasson, Staff Representafive
r y (
-~ —
Ed Gibbons, Business Manrager KyW Hutchinson, Chapter Ghairpersorn
Date: 8! lb!@ _ ~ Date: B i9-3

62




MEMORANDUM OF UNDERSTANDING

This agreement is entered into by ARSCME Ohio Council 8, Local 101 end the Fairborn Board of
Education.

This is to clarify 7.01 (B) of the collective bargaining agreement. Any Bus Driver and/or Aide that works
in excess of eight (8) howrs in any day, excluding a field trip, shall be paid at a rate of one and one-half
(1-1/2) times their regular rate of pay for all hours worked.

Field trip rate of pay is addressed in 8.63 (G). Effective for the 2007-2008 schoo! year.

P. Scott Thomasson Treasurer/CFQE7 £O
Staff Representative
AFSCME Ohio Couneil 8
Richard Boume, Chairpérson Board President
AFSCME Local 161 - o .
Superintendent
Sfzel08 shdog
Date Date B3
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MEMORANDUM OF UNDERSTANDING

In consideration of the respective rights, obligations and liabilities of the parties hereto, the
sufficiency of which is hereby acknowledged, the Fairbomn Board of Education (hereinafter
“Board”) and American Federation of State, County and Municipal Employees, Ghio Coundil 8
and the Fairbom Board of Educationi Chapter of Local 101, AFL-CIO (hereinafter “Union™) agree
{o the following:

With respect to Articte VI, Working condifions, Section 8.63 (G} of the colleclive bargaining
agreement between the parties, effective January 1, 2001 through December 31, 2003, shall be
amended to read as follows:

A Payment for all field trips will be at the rate of $8.88 per hour for all hours worked in any
weelk; for all hours in excess of forty (40) hours worked in any week, the field trip rate
shall be $13.32 per hour.

This Memorandum shall terminate on December 31, 2003. Dated at Fairborn, Ohio this % Z
day of September, 2001,

FOR THE FAIRBCRN BOARD OF EDUCATION  FOR AFSCME OHIC COUNCIL 8
AND FAIRBORN BOARD OF EDUCATION

CHAPTER ec?omu 4, DPSU, AFL-CIQ
BY: M _ sy W/ 2

BY:

yle Hutchinson, Chairpersen

DAVPWIRWPEOCSISAMSIFAIRSCH MOU
Seplemher 258, 2001 (2:56am}
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SR n)
MEMORANDUM OF UNDERSTANDING
/-'\\- R

830 . Food Service

Itis lmdcrstood that, whenever feasible, General Helpers will be rotated between all jobs
pertaining to the Genereal Helper Job Description.

832 The Employer agrees that whenever a General Helper [/General Helper II/Catering
' Manager is absent from work the Cook-Manager will give alt General Helper /General

Helper I/Catering Manager employees of that kitchen who normally work lesser nurnber
of hours the upportunity to work the additional howrs in that classification. A list wilt be
maintained by each Cook-Manager of those employees who desire to work additional
hours, and these additional work assignments will be rotated equally amorg the persons
on the list. A substitute will be called for replacement if thc Cook-Manager fecls it is
Necessary on any parllcu.lar day.

The Employer agrees that whenever the First Cook is absent from work the Cook-
Manager will give all General Helper 1/General Helper II/Catering Manager employees
of that kit¢hen who normally work Iesser onmber of houts the opportunity to work the
additional hours in the First Cook classification. A list will be maintained by each Cook-
Manaper of those employees who desire to work additional hours, and these additional
work assignments will be rotated equally among the persons on the list. The Employer
agrees that whenever the Cook-Manager is absent from work the Cook-Manager will give
the most senior First Cook the opportunity to work the additional houwrs jn that
classification. In the case of kitchens that have two First Cooks, the Cook-Manager will
give the most senior First Cook the opportunity to work the additional hours and if
declined, the Cook-Manager will give the next senior First Cock the opportunity to work
the addjtional hours in that classification, Rotation does not apply when there are two
First Cooks at that kitchen.

Training will be provided to ensure that all cafeteria employees are familiarized with
each job performed in the cafeteria to facilitate mtatmg assignments in the event of
employee absence.

833 All Food Service Department employees employed for the entire schaol who attain and
retain Professional Development Certification from SNA and SNA of Ohio for his/her

T T cinrent classification shall, in addition To hisher regular raté of pay, be reimbursed far - 7

actual costs of certification fees. Certification shall be a requirement for Cook-Managers
end First Cooks, effective December 31, 2001.

P. Scott Thomasson . Date ’ Dave Scarberry Date
Staff Representative Superintendent

Kyle Hutchinson Date Ed Gibbons Date
Chapter Chairperson Business Manager
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding between the Fairborn City School District
Board of Education (“Board™) and AFSCME Ohio Council 8, and D.P.S.U. Local 101
{*UNION™} is intended to set forth the following: - .

1) The Board and Association will enter into a three year collective bargaining
'Aprecment, effective July 1, 2006 through June 30, 2009,

2) During the Jife of the Collective Bargaining Agreement, the Board and Association
agree that wages, compensation, salary schedule and Insurance Bepefits are only
guaranteed for the 2006-07 school year.

3) The Board and Association expressly understand that the Collective Bargaining
agrecinent contains “re-openers” in each of the last two years of the duration of the

Agrcement, for the purpose of negotiating wages, cornpensation, salary schedule and
» Insurance Benefits.

FOR THE UNION BOARD OF EDUCATION
el e
y Shay p AV

q.28 o 7 -28-0¢,

Date i Date
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MEMORANDUM OF UNDERSTANDING

This agreement is entered into by Fairborn Board of Education, AFSCME Ohio Couneil
8, and Dayton Public Service Union, Local 101 that if any other bargaining unit receives a greater
insurance plan and benefits with areductmn in eost, the same will be provided to the bargaining
wnit of AFSCME.

UNION FOR THE FAIRBORN BOARD OF
EDUCATION:

M mw D

=

pate: 1O 1t @ paTE: _Jollb[do
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Tentative Agreement

¢ @/Df]/(,sﬂ’?bt/ =T jc2e &/f /3

7

AIII.F

0 % wage Increase

- From July 1, 2009- June 30, 2010
Keep All Current Contract Language
This is a 1Year Contract

CME Local 101 '
o “dfte fs
ok, Bosrmn 11017

Fairborn Board of Education

8““& o - q[l(p(lo
Yk~ ol
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