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ARTICLE I 
PURPOSE 

1.01 This Agreement is made between the Board of Education of the Fairborn City School 
District, hereinafter referred to as the "Employer," and the Fairborn City Schools 
Chapter of the Dayton Public Service Union, Local 101, Ohio Council 8, American 
Federation of State, County, and Municipal Employees, AFL-CIO, hereinafter referred to 
as the "Union" for the purpose of achieving a better understanding between both 
parties, and to provide for the peaceful adjustment of differences which may arise. 

1.02 Any Agreement reached and accepted by the Fairborn Schools Chapter of the Dayton 
Public Service Union, Local 101, Ohio Council 8, American Federation of State, County 
and Municipal Employees, AFL-CIO, and the Fairborn City Board of Education shall 
supersede any rules, regulations, or practices of the Board which shall be contrary to, or 
inconsistent with terms contained in any individual terms of the employment heretofore 
in effect. 

1.03 This Agreement is subject to all existing, applicable State and Federal Laws, provided 
that should any change be made in any State and Federal Law which would be 
applicable and contrary to any provision contained herein, said provision herein 
contained would be automatically terminated and the remainder of this Agreement 
shall remain in full force and effect. If any competent jurisdiction determines that any 
provision in the Agreement is illegal, then such provision shall automatically terminate, 
and the remainder of the Agreement shall remain in full force and effect. 

1.04 If any provision of this Agreement is abrogated as a result of the above Section, the 
negotiating committees of the respective parties to this Agreement shall meet promptly 
and negotiate a lawful replacement for the abrogated provision. 

1.05 The parties acknowledge that during the negotiations which resulted in this Agreement, 
each had the unlimited right and opportunity to make demands and proposals on any 
subject within the scope of negotiations. The understandings and agreements arrived at 
by the parties after the exercise of the right and opportunity are set forth herein, and 
the parties agree that this Agreement constitutes the entire contract between them and 
settles all demands and issues on all matters within the scope of negotiations. 

All prior negotiated Agreements not contained herein, and all prior practices, rules or 
regulations not contained herein shall not be binding upon the parties to this 
Agreement. 
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ARTICLE II 
RECOGNITION 

2.01 The Employer recognizes the Union as the sole and exclusive collective bargaining agent 
for all employees in the following bargaining unit: 

A. All regular non-certified employees of the Fairborn Board of Education employed 
in the Transportation Department, Operations Department, and Food Service 
Department. 

B. All employees of the Administrative Department are excluded from the 
bargaining unit. 

C. This recognition does not include substitute or temporary employees, 
supervisory, managerial, or confidential employees or any secretaries to such 
persons. 

2.02 Union Dues Check-Off 

A. The Employer agrees to check-off on the wages of employees for the payment of 
dues to the Union, the dues of the Union, forthe period oftime indicated in the 
PAYROLL DEDUCTION AUTHORIZATION cards, upon presentation of a written 
authorization individually completed and signed by any Union member. 

B. Dues will be deducted from each members paycheck the twice per month the 

employee is employed. For example: a nine {9) month employee will have 
eighteen {18) deductions, a ten {10) month employee will have twenty {20) 
deductions, etc. 

C. This procedure will be implemented the month following presentation of Payroll 
Deduction Authorization cards to the office of Fairborn City Schools Treasurer. 

D. Such authorization shall be considered irrevocable for a period of one {1) year 
from the effective date of this Agreement. 

E. Such authorization shall be considered automatically renewable and irrevocable 
for successive periods of one {1) year or for the remaining term of this 
Agreement, unless such employee advises the Treasurer of the Board in writing 

no more than sixty {60) days and not less than thirty {30) days prior to the 

expiration date of such Agreement, that it is the will of such employee that such 
authorization be revoked. 

F. The Employer agrees not to honor any check-off authorization executed by an 
employee in the bargaining unit in favor of any labor organization or quasi-labor 
organization other than the Union. 
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G. A notification of a change in bi-monthly membership dues will be specified by 
letter from the appropriate officer of Local #101 to the Treasurer, Fairborn City 
Schools, thirty (30) days prior to the effective date. 

2.03 The Union agrees to indemnify and save the Employer harmless against any and all 
claims that shall arise out of, or by reason of, action taken by the Employer in reliance 
upon any "authorization" cards submitted by the Union to the Employer. 

2.04 The Board agrees that after sixty (60) days following the beginning of employment, the 
employees in the bargaining unit who are not members of the Union, pay a fair share 
fee. This arrangement does not require any employee to become a member of the 
Union, nor shall fair share fees exceed the dues currently paid by members of the Union 
who are in the same bargaining unit. Deductions of the fair share fee shall be automatic 
and shall not require a written authorization for payroll deduction. 

The Union shall rebate to a non-member employee on a proportional basis, any dues, 
monies or fees shown to have been spent by the Union on matters outside the realm of 
collective bargaining and representation in accordance with Federal and Ohio Law. The 
non-member employee shall have all rights described under Section 4117.09 (C) of the 
Ohio Revised Code. 

2.05 The Union agrees that upon receipt of the dues and fair share fee collected by the 
Board, that it has the sole and exclusive obligation and responsibility for the distribution 
of the funds. 

2.06 P.E.0.P.L.E. Checkoff The Employer agrees to deduct payments voluntarily authorized 
by individual employees the public employees organized to promote legislative equality 
(P.E.O.P.L.E) fund. Such authorization must be executed by the employee and may be 
revoked by the employee at any time by giving written notice to both the Employer and 
the Union. The Employer agrees to remit any deductions made pursuant to this section 
promptly to the union together with an itemized statement showing the name of each 
employee from whose pay such deductions have been made and the amount deducted 
during the period covered by the remittance. 

ARTICLE 111 
COVERAGE 

3.01 The Union has bargaining rights for all employees in the bargaining unit covered by this 
Agreement, on the following subjects: 

a. Wages 
b. Hours 
c. Fringe Benefits 
d. Working Conditions 
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ARTICLE IV 
MANAGEMENT'S RIGHTS 

4.01 Except to the extent modified by this Agreement, it is understood that the Employer 
retains the right to manage direct and control its operations, to the extent permitted by 
Ohio law, promulgate reasonable rules and regulations and to exercise management 
prerogatives, including but not limited to the following: 

1. Determine matters of inherent managerial policy which include, but are not 
limited to areas of discretion or policy such as functions and programs of the 
public employer, standards of services, it overall budget, utilization of 
technology, and organizational structure; 

2. Direct, supervise, evaluate, or hire employees; 

3. Maintain and improve the efficiency and effectiveness of governmental 
operations; 

4. Determine the overall methods, process, means, or personnel by which 
governmental operations are to be conducted. 

5. Suspend, discipline, demote, or discharge for just cause or lay off, transfer, 
assign, schedule, promote or retain employees; 

6. Determine the adequacy of the work force; 

7. Determine the overall mission of the employer as a unit of government; 

8. Effectively manage the work force; 

9. Take actions to carry out the mission of the public employer as a governmental 
unit. 

ARTICLEV 
UNION REPRESENTATION 

5.01 The Union may select one {1) Steward for each department in which they work. The 

department in which they work shall be their area of permissible activity. The Steward's 
name and department shall be furnished to the Employer by the Union. Union business, 
other than the investigation or processing of grievances, shall not be conducted by the 

Union Stewards on school board time, nor shall it, in fact, interfere with the work 
assignments of any other employee. 

5.02 The Union may select one Chief Steward for the Bargaining Unit. The Chief Stewards 
have the same privileges as a Steward, with the added responsibility for stewards 

assigned to a specific area. 
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5.03 The Staff Representative may consult with the employees in the bargaining unit before 
the start of and at the completion of the day's work, and he shall be permitted access to 
work areas at all reasonable times only for the purpose of adjusting grievances, assisting 
in the settlement of disputes, and for the purpose of carrying into effect the provisions 
and aims of this Agreement. This privilege is extended subject to the understanding 
that work assignments are not, in fact, interfered with. 

5.04 The Chairperson, and the Chief Steward of the Fairborn Schools Chapter shall have the 
same privileges accorded to the Steward or Staff Representative by this Agreement, 
when it is known that either a Steward or a Staff Representative will be absent or 
unavailable. 

5.05 The Employer agrees to make available, every three (3) months, a list of new 
appointments of employees eligible for the bargaining unit, along with their addresses, 
classification titles, departments and divisions to which the new employee is assigned. 
Such list shall be given to the Chapter Chairperson and to AFSCME, Ohio Council 8 Staff 
Representative. 

5.06 It is understood that the privileges listed above do not authorize the Union officials to 
be absent from their jobs. 

5.07 Except for probationary employees, the employer shall not discipline an employee 
covered hereunder without just cause. 

5.08 The Chapter Chairperson and the Union Steward of the designated area shall be 
notified, in writing, of the date, time and location of any coaching, counseling, meeting 
or hearing that could lead to disciplinary action. After the hearing has been conducted, 
the Chapter Chairperson and the Union Steward shall receive a copy of the decision. 

ARTICLE VI 
WAGES AND INSURANCE 

6.01 Wage rates for all employees in the bargaining unit shall be set forth in Addendums 
attached hereto and made a part thereof. 

6.02 A. All school employees covered hereunder who are employees of the Fairborn City 
School District will be paid by the hourly rate. The wage schedules attached shall 
be in effect during the term of the Agreement (July 1, 2013, through June 30, 
2014). Base wages for July 1, 2013, through June 30, 2014, shall increase 0%, 
with no step increases. 

B. All employee payments will be direct deposit and email notification. 
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6.03 Health Care 

A. The Fairborn Board of Education agrees to pay eighty percent (80%) of the 
cost of a family plan or a single plan per month of a benefit plan for health care, 
for employees working ten (10) months or more. The employee shall pay the 
remaining twenty percent (20%). 

B. The Fairborn Board of Education agrees to pay eighty percent (80%) of the cost 
of a single plan selected by the employee per month of a benefit plan for health 
care for employees working less than ten (10) months and working twenty (20) 
or more hours per week. The employee shall pay the remaining twenty percent 
(20%) of the single plan. Should an employee select a family plan, the Board 
agrees to pay fifty percent (SO%) of the cost of the family contract. 

C. Benefit Plan 

A managed health care plan shall be available to all employees covered 
hereunder who have enrolled for coverage. 

D. Employees purchasing coverage beyond that for which the Fairborn Board of 
Education provides a contribution will assume all premium. 

E. In order for an employee to be eligible for such Board contribution in 6.03 (A) or 
6.03 (B), said employee must agree in writing to have the balance of the 
applicable monthly premium due the carrier withheld from the employee's pay. 
The Board contribution will be paid for the eligible employees except for: 

1. An employee who has coverage elsewhere, other than individually 
purchased coverage or coverage for their dependents only under survivor 
benefits, or 

2. An employee whose spouse has coverage for themselves and/or their 
dependents at the place of employment or other coverage other than 
individually purchased coverage. 

F. Coverage hereunder shall be subject to the provisions of the Master Agreement 
with the insurance carrier and such provisions shall include coordination and 

subrogation of benefits. Any change in carriers will provide for no less or lapse 

of coverage unless otherwise mutually agreed. 

G. The carrier for the medical insurance shall be at the choice of the Board. The 

Union shall be notified of any change thirty (30) days prior to the effective date 
of any policy change and be given the right to meet and confer with the 
Superintendent or his/her designee on any such change. The Board and DPSU 
understand and agree that the current Benefit Plan will be modified prior to 
October 1, 2013. DPSU agrees to accept the Benefit Plan agreed upon by the 
Fairborn Education Association (FEA) for implementation on October 1, 2013. 
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H. The Board and DPSU agree that bargaining unit employees will receive the same 
wages and benefits as all other bargaining units, administrators, and non
bargaining unit employees. 

6.04 Dental Care and Hearing The Fairborn Board of Education agrees to pay $26.50 per 
month to the Ohio AFSCME Care Plan for each employee who enrolls in such coverage 
and is covered by this Agreement. 

6.05 The Fairborn Board of Education agrees to pay the entire premium cost each month for 
each non-certified employee a Group Life Insurance, A.D. and D. protection policy in the 

following amounts: 

A. For all non-certified employees employed for ten (10) months or more, 
insurance in the amount of $SO,OOO. 

B. For all non-certified employees employed for less than ten (10) months, working 
twenty (20) or more hours per week, insurance in the amount of $35,500. 

C. For all non-certified employees working less than twenty (20) hours per week, 
insurance in the amount of $21,500. 

6.06 Under Federal Law, commonly known as "COBRA," the district shall allow employees 

who are laid off and the spouses or dependents of deceased, divorced, or legally 
separated employees to elect to continue the employers provided medical benefits at 
the employee's group rate plus the serve charge allowed by law for eighteen (18) 
months for layoff and for thirty-six (36) months in case of death, divorce or separation. 
The employee is required to provide to the Treasurer's office, on prescribed forms, the 
election of and payment for continued health insurance fifteen (15) days prior to the 
date that continued insurance is to take effect. 

6.07 Payroll Deductions 

Deductions shall be made for the following: 

1. Federal Income Tax 

2. Ohio Income Tax 

3. City Income Tax 

4. Ohio School Employees Retirement System 

5. School Income Tax 

Other optional deductions include: 

1. Medical Insurance 
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2. Tax-sheltered Annuities. Enrollment period for tax-sheltered annuities shall be 
the 2"d pay date of September and 2"d pay date of February in order to have the 
annuities effective for the 1" pay in October and the 1'1 pay in March. 

3. Wright-Patt Credit Union: 

a. Withholding amounts must be designated ten (10) working days prior to 
the pay date it will become effective. 

b. Deductions may not change between enrollment dates except that a stop 
notice may be executed at any time. 

4. United Way 

5. Dues for employee's Union 

6. U.S. Savings Bonds 
7. Other payroll deductions as required by law 

8. Direct Check Deposit: 

A. Direct check deposit shall be authorized for the school year to begin with 
the first pay in October, and shall be continuous from year to year unless 
otherwise revoked in writing. Appropriate application forms will be 
available in the office ofthe Treasurer. 

B. If any error is made in the carrying out of the provisions of A. Of the 
above, the employee shall cooperate with the Treasurer's office to 
correct the mistake. Repayment of any monies owed shall be done in a 
mutually agreed-to fashion. 

6.08 SERS PICKUP 

The Employer shall designate each employee's mandatory contributions to the State 
Employees Retirement System of Ohio as "pick-up" by the Employer as contemplated by 
Internal Revenue Service Rulings 77-464 and 81-36, although they shall continue to be 
designated as employee contributions as permitted by Attorney General Opinion 82-

097, in order that the amount of the employee's income reported by the Board as 

subject to Federal and Ohio income tax shall be the employee's total gross income 
reduced by the then current percentage amount of the employee's mandatory State 
Employees Retirement System contribution which has been designated as "picked-up" 

by the Employer shall be included in computing final average earnings, provided that no 
employee's total earnings is increased by such "pick-up," nor is the Employer's total 
contribution to the State Employees Retirement System increased thereby. 
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A. The pick-up percentage shall apply uniformly to all members of the bargaining 
unit as a condition of employment. The pickup shall apply to all compensation 
thereafter. 

B. The parties agree that should the rules and regulations of the IRS, or retirement 
system change making this procedure unworkable, the parties agree to return, 
without penalty, to the former method of employee/employer contributions. 

C. Payment for sick leave, personal leave, and severance, including unemployment 
and worker's compensation, shall be based on the employee's daily gross pay 
prior to reduction as basis (e.g., gross pay divided by the number of days 
scheduled to work). 

D. Such earnings reductions shall not result in any earnings which may be less than 
any minimum required under State law, a pro rata reduction shall result with the 
employee contributing that portion which falls below such minimum as may be 
required by State Law. 

E. It is to be understood by the parties that it is the responsibility of each individual 
employee to make any necessary adjustments in any other tax-sheltered 
annuities he or she has in order to be in compliance with IRS laws and 
regulations. 

F. The Employer is not liable, nor will it be held responsible, for any related legal, 
IRS, SERS, or any other agencies' penalties or decisions concerning this plan, now 
or in the future. 

G. The Union agrees to indemnify and save the Board harmless against any and all 
claims that shall arise out of, or by reason of, any action taken by the Board in 
compliance with the provisions of the Article. 

6.09 Section 125 Plan 

The benefits provided to employees by Section 125 of the Revenue Act of 1978 shall be 
made available to all employees of the bargaining unit. An amount may be set aside 
under Section 12S of the Internal Revenue Code to cover the amount paid for eligible 
expenses. Neither the Board nor the employee shall incur any fees for the setup, 
enrollment, and administrative services provided. 

ARTICLE VII 
HOURS OF WORK AND OVERTIME 
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7.01 Overtime will be paid at the rate of one and one-half (1 Y,) times the regular rate of pay 
for all hours worked: 

A. In excess of forty (40) hours worked in any week; or 

B. Except for Bus Drivers driving field trips, in excess of eight (8) hours worked in 
any day. 

7.02 A. For all regular twelve {12) month employees working in the Operations 
Department and Transportation Department the schedule of hours shall consist 
of eight (8) consecutive hours of work, five (5) consecutive days per week. In 
positions in which employees are required by the Employer to remain on the 
school premises, on call for work assignments during their lunch period, this 
eight (8) hour period shall include such lunch period, provided, however, that 
such employee shall be permitted thirty (30) minutes to eat their lunch on the 
premises. In positions on which employees are not required by the Employer to 
remain on the school premises on call for work assignments during their lunch 
period, this eight (8) hour period shall not include such lunch period. 

B. Cafeteria employees scheduled to work four (4) or more hours shall be 
permitted two (2) fifteen (15) minute breaks or thirty (30) minutes for their 
lunch period. This lunch period shall be included as part of their work. Cafeteria 

employees working less than four (4) hours may eat lunch, but the period of time 
will not be included in their work hours. The provisions of Article XXll of this 
Agreement shall not apply to cafeteria employees. 

C. Transportation - All regular employees of the Transportation Department will 
receive no less than four (4) hours per day during the school year. This item 
does not obligate the Board to fill any vacant position. 

D. Cafeteria -All regular part-time employees will receive the hours listed for the 
school year. This item does not obligate the Board to fill any vacant positions. 

7.03 A. Employees called upon to work in excess of their scheduled hours in any day or 
week, shall not be laid off during their regular scheduled working time to 
equalize this overtime. 

B. Employees not regularly scheduled to work on Saturday who are called to work 

shall be compensated at the rate of time and one-half of their regular rate of pay 
for all such hours worked. Such employees will be guaranteed a minimum of 

two (2) hours pay. 

C. Employees not regularly scheduled to work on Sunday or holidays and are called 
in to work, shall be compensated at the rate of double their regular pay for all 
such hours worked. The Employer reserves the right to regulate or cancel all 

such work including building checks at any time. 
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D. Emergency call-ins shall be guaranteed a minimum oftwo (2) hours provided 
they are called to work by a duly authorized Supervisor. 

E. Employees not completing a full day of work on Friday, will be removed from the 
opportunity to work on the weekend (Building checks), unless the employee is 
on pre-approved sick leave, funeral leave, or personal day. 

7.04 Overtime assignments or building check assignments from separate lists will be divided 
as equally as is practicable and possible by the immediate supervisors. Employees with 
the least amount of charged overtime shall be called first when an overtime opportunity 
arises. Time cards will be exposed to public inspection at a central location as selected 
by the immediate supervisor, and each employee will ensure that all regular and 
overtime hours are recorded daily as they are worked. It is essential that each 
immediate supervisor ask and make a list of employees under his supervision who 
desire to work overtime. An employee shall be charged with the number of overtime 
hours offered whether he/she refuses or accepts the offer to work. Employees who are 
on paid or unpaid leave of any kind and are therefore unavailable to work overtime will 
be charged with overtime. No volunteers shall be used in lieu of bargaining unit 
employees to avoid paying overtime. 

7.05 Employees required to work and substantially perform the job duties in a higher 
classification on a temporary basis will be paid at a higher rate of pay. For the first thirty 
(30) calendar days in the new assignment, the employee will be paid forty cents (40 
cents) per hour, and thereafter, if the temporary assignment continues, the employee 
will receive his/her current step in the wage grade of the temporary classification for 
the duration ofthe assignment. 

7.06 In accordance with the provisions of Section 3319.081 (G) of the Ohio Revised Code, 
employees covered hereunder shall be paid for all regular hours of work lost when the 
schools are closed by order of the Superintendent due to an epidemic or other public 
calamity. Days not worked but for which pay is granted shall be limited to five (5) days 
in any school year, unless the State legislature otherwise passes laws sufficient to 
reduce the number of required school days in the school calendar. Examples of public 
calamity include: (a) tornado, (b) flood, (c) ice, (d) snow, (e) other emergency situations 
as determined by the Superintendent of Schools. 
A. In the event of an emergency which would necessitate the closing of school, all 

personnel who are called in by their supervisor shall report to their duty station 
as early as possible and remain on duty until their duty areas are prepared for 
the resumption of regular operation to the satisfaction of their immediate 
supervisor, or assignment completion. Such time worked shall be added to the 

employees vacation accrual days up to a maximum of five (5) additional days. 
This time will not be credited to the employees vacation accrual until June 1 of 
that school year. 

For other than twelve {12} month employees, such time worked shall be 

compensated by an equal amount of time off as authorized by his/her 
supervisor. 
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B. For calamity days in excess of five (5) days, the employee shall be paid his/her 
regular hourly rate when the hours are actually worked -that is, when the day 

(s) are made up. 

7.07 When Operations Department employees are regularly assigned to work a shift starting 
at two o'clock (2:00) p.m. or later, such employees, in addition to the regular rate of 
pay, shall receive a night shift differential of twenty five (25C) cents per hour for each 
scheduled hour worked. 

All Employees 

ARTICLE VIII 
WORKING CONDITIONS 

8.01 Job descriptions for each job classification will be published by the Employer and 
provided to each employee. All job descriptions will be reviewed annually in March by a 
joint committee consisting of three (3) Union representatives and three (3) Employer 
representatives, and recommended changes will be submitted to the Superintendent of 
Schools for approval. In the event a new classification is created, the joint committee 
will formulate a recommended job description and rate of pay for the position. 

8.02 All work rules shall be uniformly applied throughout the Fairborn City School District and 
will not conflict with any provisions of this Agreement. 

8.03 Management shall not contract out any work coming under this Agreement not being 
performed by any employee, whereby any employee would suffer a reduction of hours 
as a result. 

8.04 Each employee who is not able to report for work at the regular time is required to 
notify his immediate supervisor at least two (2) hours in advance. Each employee, who 
is absent from work more than one (1) day consecutively because of sickness or other 
reasons, will notify his supervisor, as soon as possible, when he will return to work or 
the estimated number of days he will be absent. Failure to provide notification may be 
justification for the Employer to take disciplinary action, unless the employee has made 
a reasonable effort to call and has been unable to reach his supervisor. 

8.05 No employee shall suffer any reduction in wages or reduction in benefits because of the 

signing of this Agreement. 

8.06 The Employer agrees to furnish suitable equipment to accomplish tasks assigned to 

employees. 

8.07 On occasion it is necessary for the Employer to hire substitute or temporary employees. 
A substitute is defined as a person to work in place of another to perform the same type 
of work until the regular employee returns. A temporary employee is defined as a 
person to work for a limited time on a specific job. These employees will have none of 
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the rights of a regular employee as provided in the Agreement with the Union and may 
be dismissed anytime their services are not required. Substitute or temporary 
employees will earn no rights to permanent regular employee status, but may be 
considered for such regular positions which become available. Sick leave cannot be 
accrued by substitutes since their employment is irregular and uncertain. Temporary 
employees will not earn sick leave unless they are subsequently granted regular 
employee status, at which time they will be credited for all sick leave earned during 
their temporary employment. 

8.08 No newly hired employees who are relatives of Supervisors are to work in the same 
building or job location. Relative shall include: Current spouse, father, mother, sister, 
brother, child, or parent of current spouse. Also, remote, i.e., grandparent, grandchild, 
half-sister, half-brother, step-sister, step-brother, uncle, niece, nephew, or first cousin. 

8.09 The Employer and the Union will cooperate in the continuing objective to eliminate 
accidents and health hazards. The Employer shall continue to make reasonable 
provisions for safety and health of the employee at all schools during their hours of 
employment, and shall continue to install such safety devices as may be necessary for 
this purpose. 

8.10 The Employer shall reimburse tuition for non-certified employees participating in job
related courses in the Fairborn City School Adult Education program or Greene 
Vocational School, providing they attend at least 75% of the scheduled classes. This will 
be limited to one (1) course per semester and each course must be approved in advance 
by the employee's department supervisor. 

8.11 In-service meetings -when employees are required to attend in service meetings, 
employees attending shall be paid for hours in attendance. Employees will be provided 
at least three (3) hours of in-service each fiscal year. The time and content of these 
meetings shall be determined by the employer. All employees will have his/her work 
year established by the Administration annually on opening day. Employees not 
attending a required In-Service Day, must use a leave day. 

8.30 Food Service 

It is understood that, whenever feasible, part-time employees in the cafeterias will be 
rotated between all jobs. 

8.31 Cook-Managers in the cafeterias are responsible for preparation of all inventories, work 
schedules, and work orders. Other cafeteria workers may assist the Cook-Manager in 
these duties but are not required to assume responsibility for these duties except in the 
absent of the Cook-Manager. 

8.32 The Employer agrees that whenever a cafeteria employee is absent from work, the 
Cook-Manager will give regular employees of that kitchen who normally work lesser 
number of hours the opportunity to work the additional hours. A list will be maintained 
by each Cook-Manager of those employees who desire to work additional hours, and 
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these additional work assignments will be rotated equally among the persons on the list. 
A substitute will be called for replacement if the Cook-Manager feels it is necessary on 
any particular day. Training will be provided to ensure that all cafeteria employees are 
familiarized with each job performed in the cafeteria to facilitate rotating assignments 
in the event of employee absence. 

8.33 Professional Development Certification 

All Food Service Department employees employed for the entire school who attain and 
retain Professional Development Certification from ASFSA/OSFSA for his/her current 
classification shall, in addition to his/her regular rate of pay, be reimbursed for actual 
costs of certification fees. Such reimbursement will be paid after proof of payment of 
such fees to the Treasurer's Office. Certification shall be a requirement for cook 
managers and first cooks, effective December 31, 2001. 

8.60 Transportation 
The Employer agrees to attempt to equalize driving time for all bus drivers to the extent 
possible, to reduce to a minimum switching bus routes and schedules after the start of 
the school year. Any anticipated change in routes of 30 minutes or more, shall be 
discussed with the Union prior to implementing the change. If 20% of the routes have 
changes of 30 minutes or more from the original route pick by the October child count, 
there will be a route re-pick by the last work day of October. 

8.61 A. The Employer will assign buses to particular routes or schedules which may 
demand a particular make or model of school bus, but drivers will select buses 
by seniority. All drivers will be notified one (1) month in advance as to the time, 
date and designated location for the selection of buses. Management shall be 
responsible for supplying lists of schools, bus route write-ups, and a chart with 
the hours of each route to a driver and paraprofessional prior to the selection. If 
a bus becomes available after the start of the school year, this opening shall be 
posted for a minimum of five (5) workdays in order for any interested and 
eligible driver to bid on it. The most senior driver or bus aide applying shall be 
awarded the bus. No further posting of additional bus openings shall be 
required after the initial transfer of the senior driver. The list of buses to be 
selected will include the handicapped buses scheduled by the Miami Valley 
Regional Handicapped Center. Drivers must have a physical current for the 
forthcoming school year at the time of selecting bus routes. 

B. All drivers and para-professionals will be given the opportunity to sign up for 
mid-day routes by seniority, at the time of regular route selection. After all mid
day routes are selected, the other drivers and para-professionals who applied 
will be used as substitutes on mid-day routes. If unable to fill a mid-day route 
from the drivers or para-professionals on the eligibility list, then the route will be 
opened up to all drivers and para-professionals. Mid-day routes will be assigned 
in the order that the absent driver notifies the dispatch office. In the event the 
mid-day assignment is refused, additional offerings will not be made to the 
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driver and para-professional who refuse the assignment until the eligibility list is 
exhausted. 

C. All drivers shall receive one-half (1/2) hour additional pay each regular driving 
day for the purpose of a daily safety check, cleaning, and warming up the bus, 
provided the Supervisor of Transportation certifies that the proper safety check, 
cleaning, and warming up of the bus have been completed each day. The Board 
of Education reserves the right to require the services of the driver during the 
entire one-half (1/2) hour period. 

D. The initial assignment of the number of hours to be paid to the drivers selecting 
a bus at the beginning of the school year will be made by the Supervisor of 
Transportation. No driver or paraprofessional will be paid for less than four (4) 
hours per day, including the one-half (1/2) hour allowed for the daily safety 
check, cleaning, and warming up the bus. The Board of Education will require 
the presence and utilization of the employees services for the full four (4) hour 
period each day to warrant payment of the minimum. If, after ten {10) driving 
days, a driver feels that his/her work time should be increased, request will be 
made in writing to the Supervisor of Transportation to review the routes and 
recheck the times assigned. The Supervisor will recheck the times within a 
reasonable period of time. In the event the Supervisor determines the time 
should be increased, it will be made retroactive to the date on which the time 
change occurred. Any driver may appeal the decision of the Supervisor of 
Transportation to the Administrative Assistant (Business Affairs) who will make 
the final ruling or adjustment of hours. 

E. Discipline of students riding on buses is recognized as part of the driver's duties. 
If drivers are requested to attend meetings resulting from such discipline, and 
these hours are in addition to regular paid time, they shall be paid for all time 
spent in such meetings. 

F. No bus route or combination of bus routes shall exceed eight (8) hours in any 
one normal day, except for field trips. 

8.62 In order to be eligible to drive a field trip, the driver will not call in sick or call in to 
request a personal day. An employeewith pre-scheduled sick leave, funeral leave, or a 
personal day shall be eligible for a field trip on the same day as long as the supervisor is 
notified forty eight (48) hours in advance of the appointment or where the employee 
attends a funeral. Employee must provide proof of attendance at the medical 
appointment or funeral. 

8.63. The policy for assignments of bus drivers to field trips will be as follows: 

A. Two (2) rotation lists will be maintained for assignment of drivers to field trips, 
one list will be a day list from 9:00 a.m. to 1:45 p.m. The second list will be for 

week nights and weekend days and nights. At the beginning of each semester 
these lists will be prepared in order of seniority of regular drivers who request 
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assignment to each list. Trips will be assigned from these lists in strict rotation. 
If a truck is used in conjunction with any field trip, a bus driver will be assigned 
from the regular rotation list to drive the truck. Bus drivers shall be notified at 
least forty-eight (48) hours in advance of each field trip, when possible, and shall 
receive a copy of the trip ticket with any special instructions noted thereon. 

In the event a field trip is canceled after the originally assigned driver and/or 
originally assigned driver aide has "shown up" for the trip, the originally assigned 
driver and/or originally assigned driver aide shall be paid two {2) hour "show up" 
pay. The "show up" pay for drivers shall be at the field trip rate. In no event will 
"show up" pay be paid ifthe Transportation Supervisor or his/her designee has 
made a good faith effort to advise the driver and/or aide of the cancellation prior 
to "showing up." 

B. The only exception to the above rotation list will be the Employer's athletic 
coaches who will drive athletic trips only on an occasional basis, whenever a 
regular driver on the rotation list is not available. 

C. The field trip assignment list will be published Friday of the week previous to the 
scheduled trips. No field trips are to be traded among drivers but will be turned 
back to the Transportation Office for reassignment. Trading field trips will result 
in removal from the field trip list for the remainder of the year. Any driver 
previously notified who refuses a field trip will go to the bottom of the rotation 
list. Except in case of route conflict, if a driver turns down two (2) trips in a row 
after being posted and/or accepted off the same field trip list, he/she will be 
removed from the field trip list for the remainder of the semester. Any driver 
who fails to report for an assigned field trip without notifying the Transportation 
Supervisor may be removed from field trip lists for the remainder of the 
semester. 

D. Bus drivers assigned to field trips will drive the bus whose number is assigned to 
the trip ticket. 

E. In the event of a late request for a trip, or the cancellation by a driver after being 
assigned on the weekly field trip assignment list, the lists as set forth in 8.63 (A) 
will be used by the Supervisor of Transportation to provide a driver. 

F. It is understood that this procedure should provide for equitable assignments of 
drivers to field trips, but will not provide equality in the number of hours driven 
per month or year. 

G. Payment for all field trips will be at the rate of $12.11, effective 1-1-06. 
Payment for all field trips will be at the rate of $12.50, effective 1-1-07. 

8.64. All bus para-professionals employed for the entire year who attain and retain a 
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certificate of permit for his/her current classification shall, in addition to his/her regular 
rate of pay, be reimbursed forthe actual cost of the certification. Such reimbursement 
will be paid after proof of payment of such fees is presented to the Treasurer's Office. 

ARTICLE IX 
TRANSFERS, PROMOTIONS AND SEPARATIONS 

9.01 Vacancy Notices 

A notice indicating that a permanent job opening exists shall be prepared in the office of 
the Administrative Assistant (Business Affairs) for the positions in the Operations, 
Transportation, and Food Service Departments in sufficient copies to be posted in all 
buildings for five (5) work days. Each posting will indicate the position, location, number 
of hours, and the date of posting. A copy of such postings shall be sent to the Staff 
Representative of The Union. The Board will be responsible to post such notices at all 
locations designated in writing by the Chapter Chairperson of the Union. 

9.02 Transfers 

A. A transfer is defined as a movement of an employee within the same 
classification and pay grade which results in a change in work location or shift. 

B. Any employee desiring a transfer must submit a letter of request to the 
Administrative Assistant (Business Affairs) within five (5) work days of the 
posting. 

C. Each request for transfer will be considered in order of department seniority, but 
will take into account the best interest of each employee applicant and the 
Employer. Approval of request will be at the discretion of the Employer. 

D. Only one (1) transfer per school year will be allowed within the school system for 
accommodating an employee applying for a job opening within a classification 

which occurs upon termination of an employee or creation of a new position. 

9.03 Promotions 

A. A promotion is defined as a change in position for which the employee would 
receive an increase in hourly wages, an increase in hours worked per week, or an 
increase in months worked per school year, with the potential for greater 
income. 

B. Within five (5) work days after the posting, employees may apply for the job 

opening by sending a letter to the Department Head indicated on the job notice. 

C. Candidates for promotion shall include both District and non-District applicants, 
and will be evaluated on the basis of previous experience in the field of 
promotion, demonstrated effective performance, including attendance, 
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leadership skills, and appropriate recognition of departmental or district 
seniority. 

1. If the senior current employee who applies for the promotion is not 
recommended by the Business Manager to the Superintendent for 
selection, he or she may request review by a District Review Committee, 
comprised of three administrators designated by the Superintendent, 
which shall include, when applicable, the receiving principal, the director 
of personnel, and the sending administrator or other principal. Such 
Review Committee shall review the selection process, and make 
recommendation to the Superintendent to confirm or reverse the 
Business Manager's recommendation 

2. The Review Committee shall function at the request of the affected 
employee prior to filing a grievance. If no review is requested, the 
selection decision is not subject to the grievance procedure. If a review is 
requested, and the employee is dissatisfied with the results of the 
review, a grievance may be filed at Step 3 of the Grievance Procedure, 

and the time limits for filing such grievance will be ten (10) work days 
after the Board acts on the Superintendent's recommendation for filling 
the vacancy. 

D. The Chapter Chairperson will be notified of all jobs that are filled and given the 
names of the employee or employees who have earned the job within five (S) 
work days of awarding the job. 

9.04 Reduction in Force. When the Employer decides it is necessary to reduce the work 
force, it shall be done in the following manner: 

A. The reduction shall be done by Departments. 

B. All probationary, temporary, seasonal, provisional, and part-time employees 
shall be first laid off. 

C. If it is then determined necessary to lay off regular employees, such lay off shall 
be done by seniority, with the least senior employees, by job classification within 
each department, being the first laid off. 

D. A list of employees to be laid off, or recalled (with their date of departmental 
seniority) shall be provided to the Union as early as possible prior to the action 

taken. Employees, who have been laid off, shall have recall rights of twenty-four 

(24) months. 

9.05 Seniority 

A. Job Classification Seniority- Shall be defined as the length of service by an 
employee with the Employer, in a particular job classification, as computed from 
the employee's date of hire into such job classification until such time as the 
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employee leaves such job classification. Job classification seniority shall be 
retained by the employees who leave their Job classifications, but remain in the 
bargaining unit, only for the purposes of layoff and recall. For purposes of job 
classification as it relates to this section, Addendum No. 1 denotes job 
classification. 

B. Department Seniority-Shall be defined as the length of service by an employee 
with the Employer, in a particular department, as computed from the 
employee's date of hire into such department until such time as the employee 
leaves such department. Department seniority shall be retained by the 
employees who leave their department, but remain in the bargaining unit, only 
for the purpose of layoff and recall. For purposes of Department Seniority, there 
will be three (3) departments covered by this section: 

1. Food Service Department 
2. Operations Department 
3. Transportation Department 

C. System Seniority- Shall be the length of service by an employee with the 
Employer as computed from the employee's most recent date of hire. 

D. A break in service shall be defined as occurring when an employee resigns, is 
terminated, retired, or has an approved unpaid leave of absence without having 
achieved one hundred and twenty (120) work days or more in any school year, 
i.e., July 1-June 30. During such an unpaid leave of absence, seniority is retained 
as of the day the employee goes on leave and then picks up the day of return to 
paid status (there shall be no gain or loss during such an approved unpaid leave 
of absence). 

E. An employee on Worker's Compensation resulting from an on-the-job injury may 
count the days toward achieving the one hundred and twenty (120) work days. 

F. An employee who retires, resigns, or is terminated and subsequently rehired by 
the Board shall be deemed as a new hire. Previous seniority shall not be 
combined with the seniority from the last date of hire. 

9.06 Probationarv Period 

A. New employees and employees hired after a break in seniority shall be regarded 
as probationary employees for the first ninety (90) calendar days of 
employment. After completing such ninety (90) calendar day period of 

employment, probationary employees shall be placed on the seniority list in the 
order of their last date of hiring. 

B. Probationary employees may be dropped from the payroll at the sole discretion 
of the supervisor at any time during their probationary period. 
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C. The above procedure shall not be used for the purpose of discrimination against 
any employee on account of membership or non-membership in the Union. 

D. New employees will not be eligible to receive personal leave or emergency leave 
during their ninety (90) calendar day probationary period. 

E. Newly promoted employees shall be placed on a ninety (90) calendar day trial 
period. Any employee serving in such a ninety (90) calendar day trial period who 
does not meet the requirements of the job shall be returned to his/her original 
position or one of equal grade. 

ARTICLE X 
HOLIDAYS 

10.01 All full-time twelve (12} month employees shall be paid holiday pay computed at the 
number of hours they are regularly assigned to work, not to exceed eight (8) hours at 
their applicable rate of pay for each of the following holidays: 

New Year's Day 
Martin Luther King, Jr. Day 
Presidents Day 
Good Friday 
Memorial Day 
Independence Day (Fourth of July) 
Labor Day 
Thanksgiving Day 
Friday after Thanksgiving 
December 24'h 
Christmas Day 

10.02 If any of the above holidays fall on a Saturday, the preceding Friday will be observed as 
the holiday. In the event the holiday falls on Sunday, the following Monday shall be 
observed as the holiday. In order to be eligible for pay for the paid holidays set forth in 
this Article, employees must be in a pay status on the day preceding and the day 
following the holiday. 

10.03 Employees who work less than twelve (12) months, shall be paid holiday pay computed 
as the number of hours they are regularly assigned to work, not to exceed eight (8) 
hours of their applicable rate of pay for each of the following holidays: 

New Year's Day 
Martin Luther King, Jr. Day 
President's Day 
Memorial Day 
Labor Day 
Thanksgiving Day 
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ARTICLE XI 
VACATION 

11.01 Each full-time non-certified employee of the Employer who is employed for eleven (11) 
months or more per year, after service of one (1) calendar year, shall be entitled, during 
each year thereafter while continuing in the employment of said Employer, to vacation 
leave with full pay for two (2) calendar weeks (.833 days per month accumulation), 
excluding legal holidays. Any employee continuing in the employ of the Employer for 
eight (8) years of service, shall be entitled to vacation leave with full pay for three (3) 
calendar weeks (1.25 days per month accumulation), excluding legal holidays. Any 
employee continuing in the employ of the Employer for twenty (20) or more years of 
service shall be entitled to vacation leave with full pay for four (4) calendar weeks (1.667 
days per month accumulation), excluding legal holidays. Years of service is defined as 
completed years of service. 

11.02 Vacations may be taken any time during the year subject to approval by the employee's 
immediate supervisor. If two or more employees request vacation at the same time, 
the most senior employee will be given preference. 

11.03 So long as employees take one-half (1/2) of their vacation time in one (1) week intervals 
during Winter, Spring, and Summer breaks, the remaining vacation allowance may be 
taken one (1) day at a time. Vacation requests must be submitted at least one (1) week 
prior to the intended day (s) off. The time for submitting vacation requests may be 
waived by the employee's immediate supervisor. 

11.04 Time spent in a less than 11or12 month capacity does not go toward years of service 
for purposes of vacation earnings when employees later become 11or12 month 
employees. 

11.05 Employees may accumulate and carry over up to two (2) years of vacation 
accumulation. At time of separation, an employee is entitled to compensation at the 
employee's current rate of pay for all unused vacation leave to the employee's credit up 
to a maximum of vacation leave accrued for the immediately preceding two years in 
addition to the prorated portion of earned but unused vacation leave for the current 
year. 

ARTICLE XII 

SICK LEAVE 

12.01 Each employee covered hereunder shall receive sick leave credits at the rate of one and 
one fourth (1 X) days per calendar month of completed service, i.e., fifteen (15) days 
credit for a full year's service. 
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12.02 At the close of each school year, the unused portion of the annual sick leave shall be 
placed in reserve. Such reserve shall be unlimited. 

12.03 An employee who is transferred from the service of any public agency of the State of 
Ohio shall be credited with the unused balance of his accumulated sick leave in 
accordance with applicable law. 

12.04 Absence from work on non-work days shall be considered sick leave and shall have no 
effect on the employee's sick leave credits. 

12.0S An employee eligible for sick leave may be granted such leave with full normal pay when 
absent for the following reasons: for personal illness, pregnancy, injury, exposure to 
contagious disease which could be communicated to other employees, or care of a 
member of the immediate family due to illness as follows: spouse, minor dependents, 
child, aged parents, or spouse's immediate family, or death in the employee's 
immediate family. Exceptions to full normal pay will occur if the work day is altered 
because of changes in the school day, for example: a parent/teacher conference day 
would alter the number of routes a bus driver would drive thus reducing the work day 
to the minimum guaranteed. 

12.06 Severance Pay - Each regular employee of the Fairborn Board of Education with ten {10) 
or more years of service with the Fairborn city Schools or who has attained the age of 
fifty-five (SS), or who retires through the School Employees Retirement System, may 
elect to be paid for one-third {1/3) of his/her accrued but unused sick leave 
accumulation up to 243 days, not to exceed eighty-one {81) days pay. Such payment 
shall be based on the employee's rate of pay at the time of retirement or severance. 
Payment for sick leave on this basis shall be considered to eliminate all sick leave credit 
accrued by the employee at that time. Such payment shall be made only once to any 

employee. 

Employees qualifying under the terms of this policy must file, at the time of retirement 
or severance, a written statement to the Treasurer of the Board requesting such 
payment. The payment will be subject to all taxes, but no retirement will be deducted. 

12.07 Donation of Sick Leave for Catastrophic Illness or Injury 

Each employee of the school district, certified or classified, may contribute one day of 

his/her accumulated sick leave to a designated full-time employee who is out of sick 
leave and faces a catastrophic illness or injury as certified in writing by the physician or 

the close family member of the employee. 

The operational procedure shall be as follows: 

A. The employee facing such illness or injury shall request of the administrative 
assistant for personnel that such a plea be made publicly to the employee 

groups. 
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B. Additional thirty (30) day increments may be requested and granted with 
approval of the Superintendent/Designee and the DPSU Chapter 
Chairperson/Vice Chairperson. 

C. Each employee willing to donate up to two (2) days of sick leave, as long as 
he/she has at least (80) or more hours of sick leave, shall notify the Treasurer's 
Office. 

D. The days shall be deducted on a first-come first-served basis, and notice will be 
given by the treasurer to the employee donating sick leave, if such sick leave is 
used. 

E. Donated sick leave days will not be repaid, and will be permanently subtracted 
from the employee donating such days. 

F. Each individual donation shall not exceed two days per donee/donor, per year. 

The use of donated sick leave days by the person making the request will be limited to 
personal illness and only, and, in order for a request to be considered, a doctor's 
statement must be submitted along with the request. 

The Superintendent or his/her designee along with the chapter chairperson and vice 
chairperson shall determine who is eligible, and his/her judgment shall be final. 

13.01 A. 

B. 

ARTICLE XIII 
ASSAULT LEAVE 

An employee who is physically disabled by a physical assault as a result of the 
performance of duties for the Board shall be entitled to Assault Leave. This leave 
will not be available to an employee who provoked the assault, nor ifthe assault 
is caused by another employee and said assault is not related to job 
performance. 

When an assault results in absence from duty for medical reasons, absence shall 
be at no loss of pay. Assault leave shall be for a maximum of twenty-five (25) 
days per employee per occurrence, and may be extended by the Board. Absence 
with assault leave shall not be charged against sick leave. 

C. Medical verification may be requested to be furnished to the applicable 
supervisor. The Board shall have the right to conduct a medical examination on 
an employee. In such event, the Board shall pay the full cost ofthe examination. 

D. Employees shall immediately report assaults to the Principal/supervisor and shall 
supply all information to the principal/supervisor regarding the assault. 

Employees are encouraged to pursue all school and/or legal action possible 
against the party (ies) responsible. 
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ARTICLE XIV 
PERSONAL/EMERGENCY LEAVE 

14.01 Personal Leave - Each non-certified employee of the Employer is authorized three (3) 
days of personal leave each contract year. This leave is not cumulative from year to 
year. This leave shall not be used during the first or last week of the school year, nor 
shall it be used on school days preceding or following a school holiday or school 
vacation, unless the absence results from a situation beyond the control of the 

employee. 

The purpose of personal leave is to enable employees to handle business that normally 
cannot be handled at any other time or for emergency reasons. The intent is not to give 

the employee a "day off." 

The employee shall notify his/her supervisor at least two (2) full days in advance, when 
possible, but will notify the supervisor prior to the beginning of the day the leave is to 
be taken if prior notification is not possible. For personal leave involving more than one 
(1) day, a five (5) day notice shall be given. This leave can be taken in nothing less than 

one-half (1/2) day increments. 

14.02 A. 12-Month Employees. In the event a 12-month employee uses no personal 
and/or emergency leave during a school year, and uses no sick leave during a 
school year, but has perfect attendance, the employee shall receive five (5) days 
of pay as a perfect attendance incentive, paid by the end of June as additional 
compensation. If such employee is absent one day during a school year due to 

personal, emergency, or sick leave, the employee shall receive four (4) days of 
pay as an attendance incentive, paid by the end of June as additional 

compensation. 

B. 9-Month Employees. In the event a 9-month employee uses no personal and/or 
emergency leave during a school year, and uses no sick leave during a school 
year, but has perfect attendance, the employee shall receive five (5) days of pay 
as a perfect attendance incentive, paid by the end of June as additional 

compensation. 

C. Donation of sick leave pursuant to Article 12.07 of this Agreement will not be 
charged as a sick leave use for purposes of incentive eligibility. 

D. This provision shall become effective at the commencement of the 1999-2000 

school year. 

ARTICLE XV 

LEAVE OF ABSENCE 
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15.01 Leaves of Absence without pay for reasons of health will be granted after sick leave is 
expired. Length of leave will not normally extend beyond the present contract year, but 
may be extended upon recommendation of the employee's doctor. Upon return from 
any sick leave and/or leave of absence without pay, the employee will be reinstated in 
his/her old position, or if not available, one of equal grade. These leaves shall be 
without pay after expiration of sick leave. 

15.02 An eligible employee shall be granted up to twelve (12) weeks of Family and Medical 
Leave Act Leave in accordance with federa I law. Such leave shall be in conjunction with 
and not in addition to other available leave. 

15.03 A. 

B. 

Employees on leave of absence for health reasons will be granted the 
same insurance coverage as eligible for during regular employment for a period 
of three (3) months after sick leave accumulation has expired. After the three (3) 
month period, employees are eligible for the same insurance provided the 
employee pays the full cost of such insurance options the employee wishes to 
remain in effect. Payment shall be made to the Treasurer by the twentieth (201h) 

day of each month preceding the coverage period. This benefit shall be in effect 
until the end of the employee's annual employment period but no more than 
twelve (12) months. 

Employees on a leave of absence for other than health reasons, for a period not 
to exceed twelve {12) months, may elect to continue their present insurance 
program at their own expense, provided the employee pays the full amount to 
the Treasurer by the twentieth (201h) day of each month preceding the coverage 
period. 

15.04 All leave of absence requests must be in writing and approved by the Board of 
Education. 

16.01 a. 

ARTICLE XVI 
LEGAL PROCESS ABSENCE 

Employees covered hereunder selected as a juror or ordered to appear 
for jury selection, and who appear in court pursuant to such selection or order, 
shall be paid the regular earnings due such persons, provided the provisions set 
forth in "E" of this section are met. 

B. The employee subpoenaed as a witness in court shall, except in situations where 
they are a party, litigant or witness against the board, be paid the regular 
earnings due such person, provided the provisions set forth in "E" of this section 
are met. 

C. Leave shall be extended for only such time as is necessary for the jury or witness 
duty unless otherwise excused by the appropriate supervisor. 
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D. Paid leave for witness duty leave under the policy shall be limited to ten (10) 
days in any school year. 

E. The employee receiving a summons or subpoena applicable hereunder must, in 
order to be eligible for such paid leave, present to their supervisor within forty
eight (48) hours of receipt of the summons or subpoena, the request for such 
leave along with supporting documents. The amount of any fee received 
pursuant to jury or witness duty shall be remitted to the treasurer within two (2) 
weeks following receipt of same. 

ARTICLE XVII 
CONVENTION LEAVE 

17.01 A convention leave of absence shall be granted upon request, to Union officers for the 
purpose of attending Union conventions and conferences, provided, however: 

A. The union will be granted sixty (60) hours of leave for the purpose of attending 
training provided by the Union during any one (1) year of this agreement. Said 
employee shall provide five (5) days notice to the Business Affairs Office. 

B. That the leave shall be on a without pay basis except for the Union Chapter 
Chairperson or the Union Vice Chairperson who shall be on an no less or gain in 
pay status for up to five (5) days. 

C. That a written notice specifying the names of the employees attending the 
convention or conference is furnished by the Union at least two (2) weeks in 
advance ofthe period desired. 

ARTICLE XVIII 
MILITARY LEAVE 

18.01 The Board will follow applicable state and federal law with respect to military leaves of 
absence. The Board shall allow up to twenty-four (24) days per year for reserve duty. 

19.01 A. 

B. 

c. 

ARTICLE XIX 
DISCIPLINARY PROCEDURE 

The Superintendent or his/her designee may suspend, demote, or terminate an 
employee for just cause. 

Prior to suspending, or terminating an employee, the Superintendent or his/her 

designee shall provide the employee, Union steward and the Chapter 
Chairperson with a written notice advising the employee of the reason(s) being 
considered for the disciplinary action. 

If a non-probationary employee is suspended for more than three (3) days or 
terminate the employee shall have the right to file a grievance challenging the 
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discipline. Terminations shall be appealed directly to Step 3 within ten {10) 
calendar days following the order of termination. 

D. At any time a supervisor conducts a disciplinary meeting with an employee, 
wherein disciplinary action of record is likely to result {reprimand, suspension, or 
dismissal), the employee shall have the right to have a Union representative 
present. A twenty-four {24) hour advance notice ofthe hearing and notice of the 
charges being investigated shall be provided to the employee, Union Steward 
and the Chapter Chairperson prior to discipline. If dismissal is imminent, the 
supervisor shall give written notice to the employee of impending action against 
him or her, and that a Union representative is available to accompany him/her at 
the disciplinary hearing. The supervisor and the employee will have the right to 
request the presence of a Union Steward or Staff Representative in any case 
involving discipline. Discipline will be only for just cause for those employees 
who have completed their probationary period. 

E. Whenever it is necessary to discipline any employee, the Superintendent or 
his/her designee agrees to do so in private. If requested by the Union, a Board 
Hearing will be convened only for the termination of an employee. 

F. A written reprimand will be removed from an employee's personnel file after 
twenty-four {24) months from the date of the reprimand when an employee 
requests removal in writing and has received no other reprimand within this 24 
month period. The written request will not become a part of the personnel file. 

G. Verbal or written reprimands shall be subject to the grievance procedure, but 
shall be subject to arbitration. 

Written record of a suspension will be removed from an employee's personnel 
file after forty-eight {48) months from the last day of the suspension when an 
employee requests removal in writing and has received no reprimand or other 
suspension within this 48 month period. The written request will not become a 
part of the personnel file. 

ARTICLE XX 
GRIEVANCE PROCEDURE 

20.01 There shall be an earnest, honest effort to settle disputes and controversies promptly. If 
any disputes or controversies between an employee and the Employer and/or the Union 
and the Employer with respect to the interpretation or application of this Agreement, or 
the rights, obligations or liabilities of the parties herein, then such controversies or 
differences shall be handled as follows: 

The employee shall first discuss his complaint with his supervisor and attempt to resolve 
the dispute. 
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Step 1- In the event the dispute is not resolved in accordance with the above 
paragraph, the aggrieved employee, with his steward present, shall deliver his grievance 
in writing, signed by the employee and the chief steward to immediate supervisor 
outside the bargaining unit within ten (10) calendar days after the employee has 

knowledge of, or should have knowledge of, the incident upon which the alleged 
grievance is based. Such immediate supervisor will schedule a hearing with the grievant 
and his/her steward, or if not available, another Union representative, within seven (7) 
work days after receipt of written grievance. (The Staff Representative shall not be 

considered "another Union representative" in this step only, unless the chief steward, 
other available stewards, or chairman are not available.) Such immediate supervisor will 
answer the grievance in writing within five (5) workdays after said meeting, with a copy 
given to the grievant and to his/her representative. If the employee is not satisfied with 
the written answer of the immediate supervisor, he may refer the grievance to Step 2 of 
the grievance procedure. If the employee does not refer this grievance to Step 2 of the 
grievance procedure within five (5) workdays after receipt of the decision rendered in 
this step, it shall be considered to be satisfactorily resolved. Step 1 may be omitted by 
mutual consent of the immediate supervisor, the grievant and his steward, if the 

grievance is beyond the purview of and control of the immediate supervisor, in which 
case, it will be forwarded to Step 2 by such immediate supervisor. 

Step 2 - The grievance shall be referred in writing to the Administrative Assistant 
(Business Affairs) by the Chief Steward. The Administrative Assistant (Business Affairs) 
will review the grievance and conduct a hearing at which the Chief Steward, or if not 
available, another Union representative, along with the grievant and his/her supervisor 
will be present, within seven (7) workdays after receipt of the written grievance. The 
Administrative Assistant (Business Affairs) will reply in writing within five (5) workdays 
after the meeting with a copy of the answer given to the grievant and his/her 
representative. If the employee is not satisfied with the written answer, the employee 
may refer his grievance to Step 3 of the grievance procedure. If the grievance is not 
referred to Step 3 within five (5) workdays of receipt of reply from the Administrative 
Assistant (Business Affairs), it shall be considered to be satisfactorily resolved. 

Step 3 - The grievance, along with all correspondence shall be submitted to the 
Superintendent of Schools. The Superintendent of Schools or his representative shall 
investigate the grievance and schedule a grievance meeting within ten (10} workdays. 
The grievant will be present, and the Board and the Union may each have no more than 
four (4) representatives at the grievance meeting. Both the Union and the Board have 

the right to call such witnesses as are necessary in the investigation of the grievance. 
The Superintendent of Schools shall reply to the Union and the grievant in writing within 
seven (7) workdays after the completion of the grievance meeting. If the answer of the 

Superintendent of Schools is not satisfactory to the Union, the grievance may be 
appealed to the Arbitration Procedure (Step 4). If the written notice of intent to file 

under the Arbitration Procedure is not received by the Superintendent of Schools ten 
(10) days after receipt of his reply to the grievance, it shall be considered to be 

satisfactorily resolved. Termination of an employee may be appealed to the Board of 
Education prior to submitting to arbitration. 
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Step 4 -Arbitration Procedure 

A. Within ten (10) workdays after the written notice of intent to file under the 
Arbitration Procedure, the Superintendent or his authorized representative and 
not more than two (2) other representatives of the Board, and the Staff 
Representative or his authorized representative and not more than two (2) other 
representatives of the Union, shall meet for the purpose of attempting to resolve 
the dispute and/or selecting an impartial arbitrator. If no agreement is reached 

at this meeting, a joint letter requesting Federal Mediation and Conciliation 
Service to submit the names of five (5) arbitrators will be signed and mailed. 
Upon receipt of such names, the Union and the Board shall alternately cross off 
one name until one name remains, that person being selected as the arbitrator. 
A date for arbitration shall be set as soon as possible in accordance with the 
wishes of the Board, the Union, and the availability of the arbitrator. 

B. All decisions of the Arbitrator shall be final and binding upon all parties 
participating. Both the Union and the Board shall share equally all expenses and 
fees of the Arbitrator and other expenses incident to the arbitration hearing. 
Arbitrator shall not have the authority to add to, subtract from, or modify any 
provisions of this Agreement. 

C. It is understood that the time limits imposed in this Article may be extended at 
any Step by mutual consent in writing. Like-wise, any step in the grievance 
procedure may be eliminated by mutual consent in writing. It is further 
understood that the word "day" as used in the Grievance Procedure is defined to 
mean "workday" unless otherwise specified. 

D. The grievance as prepared in Step 1 shall be prepared in four (4) copies by he 
grievant on forms provided by the Union and given to the immediate supervisor 
under Step 1, the immediate supervisor shall make distribution of said copies as 
follows: 

1 copy to the Administrative Assistant (Business Affairs). 

1 copy to the Superintendent of Schools. 

The fourth (4'h) copy shall be retained by or forwarded to the employee or his 
representative. 

If, through inadvertence, a copy is not distributed pursuant to the above, it shall 
not prejudice the grievance. 

E. The Board or the Union, based on the facts presented, has the sole right to 
decide whether to arbitrate or appeal any grievance. 

F. The parties may, by mutual agreement, waive any steps or any of the time limits 
of this Article. The waiver must be in writing and signed by both parties. 
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G. For purposes of administering this Article, working days means a day Monday 
through Friday that is not a Board holiday. 

H. If the Step 1, 2, or 3 answers are not provided to the Union within the time limits 
provided above, the Union may, at its option, proceed to the next step of the 
grievance procedure. 

ARTICLE XXI 
BULLETIN BOARD 

21.01 The Union shall be permitted use of the bulletin boards in each school for the purpose 
of posting notices concerning official Union business. 

21.02 Bulletin boards located in non-teaching employees work areas may be used by the 
Union for posting notices of the following types: 

1. Recreational and social events. 
2. Elections and election results. 
3. General membership meetings and other related business meetings. 
4. General Union business of interest to members. 

All notices shall be approved by management prior to posting, however, such approval 
shall not be unreasonably denied. 

21.03 The Union shall be permitted use of the school system mail service for the distribution 
of notices to be posted in the schools, provided a designated Union member in each 
building is responsible for the posting. 

21.04 Only Union officers are allowed to remove any Union material from the bulletin board. 

ARTICLE XXll 
BREAK PERIOD 

22.01 Employees working over three (3) consecutive hours on any work day shall be entitled 
to a fifteen (15) minute break on such days, to be scheduled by their immediate 
supervisor. 

22.02 Employees who work eight (8) hours and six and one-half (6 Yz) hours on any workday, 
shall be entitled to a fifteen (15) minute break period in the morning and a fifteen (15) 

minute break period in the afternoon. No other breaks shall be permitted. 

22.03 All breaks will be taken on the job site unless permission is given by the immediate 
supervisor to do otherwise. 

22.04 The Board agrees that no meetings will be scheduled during the breaks or lunch times. 
The Board may request the voluntary attendance of employees at meetings conducted 
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for the benefit of employees or the Employer. No reprisal will be taken against any 
employee who fails to attend these voluntary meetings. 

ARTICLE XXlll 
LABOR MANAGEMENT COMMITIEE 

23.01 In the interest of sound employee relations, a joint committee of six (6), half of whom 

shall represent the Employer, and half of whom shall represent the Union, will convene 
from time to time for the purpose of discussing subjects of mutual concern, not subject 
to the grievance procedure set forth in this Agreement. 

23.02 Such meetings shall not exceed one (1) each sixty (60) days and shall be held on a 
regular date to be established by the parties. Additional meetings may be called by 
either party with the mutual consent of the other party. 

23.03 It shall be the express purpose of this joint committee to build and maintain a climate of 
mutual understanding and respect in the solution of common problems. 

23.04 A Union representative and an Employer representative shall alternately chair the 
meetings. Each party shall submit to the other, at least five (5) days prior to the 
meeting, an agenda of items which such party desires to discuss in the meeting. A 
record of the meeting shall be kept and any resolution of agenda items shall be 
distributed to members of the committee within ten (10) workdays. 

ARTICLE XXIV 
APPRAISAL RATING 

24.01 Appraisal rating reports shall be issued annually for all full-time and all part-time 
employees. If a supervisor gives a satisfactory or unsatisfactory rating, it shall be 
discussed with the employee. If the employee receives an unsatisfactory rating, a 
signed copy of the appraisal rating shall be furnished to the employee. If the employee 
is not satisfied with his/her unsatisfactory rating, it then shall be subject to the 
grievance procedure, but shall not be subject to arbitration. 

ARTICLE XXV 
NO DISCRIMINATION 

25.01 The Employer and the Union agree not to discriminate in any manner against any 
employee as a result of, or because of his/her membership or non-membership in the 
Union, or on the basis of race, age, sex, creed, religion, color, national origin, marital 

status, or handicap, and will comply with all laws and regulations of the Congress, of the 
Department of Health, Education and Welfare, the State of Ohio, and of the State 
Department of Education. 

25.02 Request for sexual favors, and other verbal or physical conduct of a sexual nature 
constitute sexual harassment. When 1) submission to such conduct is made either 
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explicitly or implicitly a term or condition of an individual's employment, 2) submission 
to or rejection of such conduct by an individual is used as the basis for employment 
decisions affecting such individual, or 3) such conduct has the purpose or effect of 
unreasonably interfering with an individual's work performance or creating an 
intimidating, hostile, or offensive working environment. 

Any accusations of sexual harassment must be verifiable and based on first person 

information. 

ARTICLE XXVI 
NEGOTIATION PROCEDURE 

26.01 Submission of Issues: Issues proposed for negotiations shall be submitted in writing at 
the first meeting by the party requesting negotiations. The other party shall submit 
their issues at the second meeting. No issues may be submitted following the initial 
presentations except by mutual agreement between the two parties. Timetables are set 
forth in Article XXVlll, Duration of Agreement, of the Contract. 

26.02 Negotiating sessions will be scheduled for a date and time jointly agreed upon. Either 
party may cancel with proper notice in time to notify all members of the negotiating 
team. Meetings shall be at a prearranged location that has been agreed to by both 
negotiating committees. 

26.03 The Employer and the Union shall be represented at all negotiating meetings by a team 
of negotiators not to exceed five {S) members, to be named by each side at the first 
negotiation meeting. All negotiations shall be conducted exclusively between said 

teams. 

26.04 All press releases to the news media will be jointly submitted by the Employer and the 
Union's chief negotiators. 

26.05 Both parties will attempt to reach an agreement as soon as possible. Tabled proposals 
that are accepted and agreed upon will be typed and prepared for initialing at the next 
meeting. Once an offer is prepared and accepted, all prior offers are canceled. 
Agreement on any specific item is tentative pending acceptance, by either side, of the 
total package. 

26.06 Ratification by the Employer and the Union membership of the tentative Agreement 

makes it final. 

26.07 If it appears that the parties have reached an impasse, the parties shall jointly request 
the assistance of the State Mediation Service or other mutually agreed upon mediation 

service to assist the parties in resolving the impasse. The use of such mediation service 
shall be the exclusive impasse remedy used by the parties prior to the expiration date of 
this Agreement or a mutually agreed upon extension of the current Agreement. 
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Nothing contained herein shall restrict the rights ofthe Union as set forth in Section 
4117.14 (D) (2), ORC, provided the Union has given the Board and SERB a prior ten (10) 
day written notice of its intent to strike on or after the expiration date of this 
Agreement. Such notice shall contain the day and time that the action will commence, 
provided, however, the parties may extend such date and time by written agreement. 

26.08 Supervisors are authorized to alter work schedules to allow negotiating team members 
an opportunity to attend negotiation meetings, provided there is no interruption or 
delay of daily work and the employee concerned works the required daily hours. The 
Board of Education will not pay for any time off the job that employees spend at 
negotiation meetings. 

ARTICLE XXVll 
NO STRIKE NO LOCKOUT 

27.01 It is agreed that during the life of this Agreement, there shall be no lockout on the part 
of the Employer, nor any strike, stoppage, slowdown, or other interruption of work for 
any cause whatsoever by the employees or the Union. 

27.02 The Union agrees that it will not encourage, sanction, or approve any strike, stoppage, 
slowdown, or other interruption of work during the life of this Agreement. On the 
contrary, the Union will actively discourage and publicly denounce any strike, stoppage, 
slowdown, or other interruption of work in violation of this Agreement. 

27.03 Any authorized strike, stoppage, slowdown, or other interruption of work during the life 
of this Agreement shall constitute cause for discharge or other disciplinary measures of 
the employee or employees who actively participate therein or are responsible thereof. 

27.04 Such notices as required by State Law shall be given to include the date and hour of a 
work stoppage at expiration of a contract or any agreed to extension of the contract. 
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ARTICLE XXVlll 
DURATION OF AGREEMENT 

28.01 This Agreement shall be effective on July 1, 2013, and remain in effect through June 30, 
2014 and thereafter for successive periods of twelve (12) months unless either party 
shall give the other written notice of its intention to terminate this Agreement not more 
than one hundred twenty (120) days and not less than ninety (90) days prior to the 
expiration date of June 30, 2014, or the end of any yearly extension period. Within ten 
(10) days of the receipt of the request to negotiate a meeting shall be held at a time 
mutually agreeable to the parties. 
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IN WITNESS, WHEREOF, the parties hereto have set their hands this Sth day of August, 2013. 

FAIRBORN BOARD OF EDUCATION 

By: ~fd!:J:.. ~~~-~::::::,.,~""
Dave Scarberry 

By:S~ 
Ed Gibbons, Director Business 
Affairs and Classified Personnel 

By: e_A, %/5~'-'C~---
Eric K. Beavers ii' 
Tr~urer 

By:\')~ 1-rre-
Tess Little 
President of Board 

DAYTON PUBLIC SERVICE UNION 
LOCAL 101, OHIO COUNCIL 8 

~&~ 
P. Scott Thomasson 
Staff Representative 

By:~ 6~\./Jv'-"--
Rich Bourne 
Chapter Chairperson 

By:,,,<~,. ?l< fj3__,, 
Don Miller 
Steward 

By: ~"A-;~M< £uJ 
Tammi Reed 
Steward 



ADDENDUM#! 

PAY SCHEDULE 

A. This pay schedule provides for the starting salary listed under step I for each grade for 
the job title listed beoeath each gnule_ Subsequent step increases will be granted annually 
on July I provided the employee is credited with one hundred and twenty (120) work 
days or more on a particular step and grade. 

B. In case of promotions from one grade to another, the employee will be placed on a step in 
his/her new grade which assures himlher a minimum of forty ( 40¢) cents per hour 
increase provided the wage rate of the highest step in $~new grade is not exceeded. 

C. Employees assigned to Grade 5 will be paid an additional forty ( 40¢) cents per hour. 
When a vacancy occurs in Grade 5, the position will be filled on the basis of ability and 
not seniority. 

D. Effective with this contract, employees assigned to Grade I will be paid an additional 
tweoty (20¢) cents per hour. This provision does not apply to the field trip rate_ 

42 
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2013-2014 Food Service Payscale 

COOK MANAGER FIRST COOK 
GENERAL HELPER II GENERAL HELPER I 

CATERING MANAGER (*1) 

1 $13.73 $12.30 $11.65 $9.53 
2 $13.98 $12.52 $11.86 $9.70 
3 $14.22 $12.77 $12.09 $9.87 
4 $14.45 $13.06 $12.36 $10.03 
5 $14.70 $13.22 $12.57 $10.21 
6 $14.94 $13.47 $12.86 $10.38 
7 $15.19 i13:73 $13.09 $10.53 
8 $15.42 [ 13.97 $13.28 $10.74 
9 $15.67 14.21 $13.56 $10.92 
10 $15.91 $14.42 $13.76 $11.09 
15 $16.39 $14.86 $14.19 $11.43 
20 $16.87 $15.30 $14.61 $11.78 
25 $17.35 $15.74 $15.03 $12.13 

(•1) Any employee hired In. the General Helper category will be employed on the General Helper I salary schedule. 
Employees currently in the General Helper 11 category will be continued on the General Helper II salary schedule 
unless they are reclassified. 
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2013 -2014 Food Service Pay Plan 

COOK MANAGER FIRST COOK 
GENERAL HELPER 11 GENERAL 

CATERING MANAGER HELPER 1 (•1) 

1 $13.73 $12.30 $11.65 $9.53 
2 $13.86 $12.41 $11.76 $9.62 
3 $14.10 $12.65 $11.98 $9.79 
4 $14.34 $12.92 $12.23 $9.95 
5 $14.58 $13.14 $12.47 $10.12 
6 $14.82 $13.35 $12.72 $10.30 
7 $15.07 $13.60 $12.98 $10.46 
8 $15.31 $13.85 $13.19 $10.64 
9 $15.55 $14.09 $13.42 $10.83 
10 $15.79 $14.32 $13.66 $11.01 
11 $15.97 $14.48 $13.82 $11.14 
15 $16.15 $14.84 $13.98 $11.26 
16 $16.39 $14.86 $14.19 $11.44 
20 $16.63 $15.08 $14.40 $11.61 
21 $16.87 $15.30 $14.61 $11.79 
25 $17.11 $15.52 $14.82 $11.96 
26 $17.35 $15.74 $15.03 $12.14 

("1) Any employee hired In the General Helper category will be employed on the General Helper I salary schedule. 
Employees currently in the General Helper II category will be continued on the General Helper II salary schedule 
unless they are reclassified. 
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2013-2014 Operations Transportation Payscale 

GRADE 5 GRADE4 GRADE3 GRADE2 GRADE 1 (*2) GRADED 

1 $15.26 $14.76 . $14.51 $13.64 $13.68 $10.19 
2 $15.48 $15.00 $14.76 $13.89 $13.88 $10.62 
3 $15.77 $15.25 $15.00 $14.10 $14.16 $11.00 
4 $15.98 $15.44 $15.25 $14.36 $14.34 $11.43 
5 $16.23 $15.73 $15.44 $14.61 $14.62 $11.79 
6 $16.45 $15.94 $15.73 $14.84 $14.86 $12.25 
7 $16.69 $16.19 $15.84 $15.06 $15.09 $12.63 
8 $16.93 S16.44 $16.19 $15.31 $15.29 $13.03 
g· $17.18 $16.71 $16.44 $15.56 $15.59 $13.47 
10 $17.46 $16.89 $16.71 S15.78 $15.82 $13.92 
15 $17.97 $17.39 $17.23 $16.26 $16.29 $14.34 
20 $18.51 S17.90 $17.74 $16.74 $16.77 $14.77 
25 $19.05 $18.41 $18.25 $17.22 $17.25 $15.20 

Grade 5 Includes: Grade 4 Includes: Grade 3 Includes: Grade 2 lncrudes: Grade 1 Includes: Grade o Includes: 

Carpenters Head Custodians Mechanic's Assistants Custodians Bus Drlvers Bus Aides 
Electrical and Handv Persons 
Plumblna and 
Maintenance 
Mechanfcs 



t 

I 
l 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
15 
16 
20 
21 
25 
26 

GRADES GRADE4 

$15.26 $14.76 
$15.37 $14.88 
$15.63 $15.13 
$15.88 $15.35 
$16.11 $15.59 
$18.34 $15.84 
$16.57 $16.07 
$16.81 $16.32 
$17.06 $16.58 
$17.32 $16.80 
$17.52 $16.97 
$17.72 $17.14 
$17.98 $17.40 
$18.24 $17.65 
$18.51 $17.91 
$18.78 $18.16 
$19.05 $18.42 

Grade 5 Includes: Grade 4 Includes: 

caroenters Head Custodians 
Electrlcel and Handy Perwns 
Plumblno and 
Maintenance 
Mechanics 

2013-2014 Opera~onflransportatlon Pay Plan 

GRADE3 GRADE2 

$14.51 $13.64 
$14.64 $13.77 
$14.88 $14.00 
$15.13 $14.23 
$15.35 $14.49 
$15.59 $14.73 
$15.84 $14.95 
$16.07 $15.19 
$16.32 $15.44 
$16.58 $15.67 
$16.78 $15.85 
$18.97 $16.02 
$17.23 $18.26 
$17.49 $16.50 
$17.75 $16.74 
$18.00 $16.98 
$18.26 $17.22 

Grade 3 lncludes: Grade 2 Includes: 

Mechanic's Assistants Custodians 

GRADE 1 ('2) 

$13.68 
$13.78 
$14.02 
$14.25 
$14.48 
$14.74 
$14.98 
$15.19 
$15.44 
$15.71 
$15.89 
$16.06 
$16.30 
$16.53 
$16.77 
$17.01 
$17.25 

Grade 1 Includes: 

Bus Drivers 

GRADE 0 

$10.19 
$10.41 
$10.81 
$11.22 
$11.61 
$12.02 
$12.44 
$12.83 
$13.25 
$13.70 
$13.92 
$14.13 
$14.35 
$14.56 
$14.78 
$14.99 
$15.21 

Grade o Includes: 

Bus Aides 

0 
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Fe>.~. ;Jorn City Schools 
Calendar Year 
Summary of Benefits and Coverage: What this Plan Covers & What it Costs 

Coverage Perlod:.10/0112013 -09/30/2014 
Covarage for: lndlvldual/Famlly! Plan Type: PPO 

Th ls is only a summary. If you Wll!ltmate deWlabautyout covenge and coots, you can get the complctetottru in thepafu:y or plan 
docw:ncntatwww@thcm com ot by c1.lling 1-800-5.52-9159 

lm11ortant Questions , Answers I Why lhis Mailers: 

Fat in-o.etwotk ptovi.ders You mmt pay ..Uthe co&tl up to tbe deductible amount before tbh plln begfna 

Wh11.t ie the overall $150l!1dl:vldu&l/ $300 family to pay fut CQV'CtCdsctviccs you uae. Chcckyout policy 01:plan document to ice. 

dcdnctiblcjl Far out-0£-nctwoJ:k. p.tovidccs 
when the deductible atuts ovct (uaU$.lly, but not alwa.ya,Jama.ty 1at). Sec the 
ehut sblrt!ng on page 2 for how much you p•y £01: caveted aervlcos Utot you 

$300 JndMdutl/ $600 family meet the de:d1nttihlc. " 

Ate thetc othc.t dednctiblee 
No. 

You don't have to meet deductible a fat specific 11etvice11 but see the chart 
lei: specific. acrri.ces?. · starting on page 2 fot other costs fo.i: 1ctv1ccs thls plan covci'.11. 

Y es1 Fat in-:netwru:k: providers 
The qut .. gf-pgclrntlimlt is the .tnoat you could pay dw:ing a. covw.ge pet:lod Ia there an mrHlf-poclret $1,500 llldlvidml/ $3,000 family 

l!mlt on my cxpe111cor For out-of-netwotkptovidcn 
(usuilly one year) for your 1hai:e of the cost of covered 1etviccs. Thia limit help.a 

$3,000 lndJ:vldutl/ $5,000 fuoily 
you plan for hctlth care aponaos, 

Flat dollu copqmcnts, pa:mium.s, 

What la not iru:lmkd l!1 the pmcdpllon dro.g cl&lttu, ho.Wi=-
Even though you pay these expcns~, tlicy don't count towud the~ 

Dilled cbugc•, hotlth =·this plan guP=of=ppcW Hmit? 
doesn't covet, and non-network 

pnglg;t limit. 

human o.t:gt.n and tissue tro:u;p1mta. 

Ia thet:e an. ovctall a.nnual 
No. Tho chut stuting on p•gc 2 doscdh0& my Jlmla on what the plan will P•Y for 

llmit on what the plan P"Y"1 .tpt4ftt coveted 1crvicca1 ~as office visits. 

l£ you ua• m ln-notwotk doctat or othe«hotlth cue proyldcr this plan will pay 

Y c1. Fo.t a. list of: pccfctted p;cQiidc,1 some or ..U of the coat.I of coveted actvicet. Be awm:c, yow: in-JJ.ct910.tk docto.t: 
Doea thia plan use 1.. 

ace www.anthem..cotn ct call 1-800- ot hospital mq uac an out-o£~net.wo.tk. ~for same 1etvicca. Plans we 
~ o:Cprpvidecs? 

552-9159 
the term. in-network, pccfec,ed. or pa.ttldpatitlg for prgyJdr;r1 in their 
network Sec the cha.tt Btut:in.g 011 p11.ge 2 for how this plan pa.ys diffcteo.t kinda 
ofpt~dc::e, 

Do I need a refemU. to a~c a 
No. You can see the Ql:c:dali1tyou clwoaewithout pctOJ!11ion f:tom tb.i.& p1a.o. apccilliltil 

Questions: Call 1-800-552-9159 or'Visitus atwww.anthcm.com 
If you a.tcn't cl.cu about &ny of the illl.dttlined tca:o..s use.din this £o!m1 see the Glossary. You can view the Glos1111.i:y 
1.twww.anthem.com. ot call 1-800-552-9159 to requ.eat a copy. 
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Fairborn City Schools 
Calendar Year 
Summary of Benefits and Coverage: What this Plan Covers & What It Costs 

Coverage Period: 10101/2013 -09/30/2014 
Coverage for: lndividual/Famllyl Plan Type: PPO 

Ate there service& thia plan 
doean~ cover:? Yes. 

Some of the sctvices this plsw. doea:n't covet ue listed on p•ge 5. See yow: 
policy at plan docwnent for: addit:fonal .infottna.tlon about excluded aervlcc1, 

Copayments: are fixed dolLtt ~oun.t:s (for e:r:amplc, $15) you pa.y fut covued health cue, usu.illy when you teceivc the service. 

Cptaanrance iJyoNr shau of tho coats of a coveted 1ervice, calcult.ted .a.s a. pcrccc.t of the gJlpwed am pnnt for the service. For: example, 1£ 
the pla.ti'a nllgwed ernflpnt fo.t an ovetttlght hospital stay is $1,000, yow: cpfn1prJWcc-payment of 20o/o would be $200. Th.is mily change i£ 
you Mven't met your dedugtib1c;. 

• The amount the p1a.n pays fm c.ovct:ed services is based on the ajlpwed amount, If an. out-of-nctwo.ck ;proyfder charges mo.te than the 
'illlowe;d atnQU1)t. you n:iay have to pa.y the difference. Fo.c example, if an out~of-netwotk. hospital chttgcs $1,500 fat .an ovetnight at.ay and 
the aJlqws;d amount ia $1,000, you.may have to pay the $500 dl£ferencc. (Thia ia called hal~nce billing.) 

• .. ~.P.1?-ll . .tna.y .~cou.t~ ~'ll; ~ uae. in-ni;tyqi!Js prcry?.~ta .~.~~Y.?U l~ de4w.;;t.JhlF' qqpaymentv t.nd '?oill'Ht!'"® amounts. 

Questi.ons: Cn.ll 1~800-552-9159 orvisi.tua atwww.a.nth.em.com 
If you aren't clear a.bout any of the underlined tetm.s used in this fottn, sec the Glossaty. You can view the Glosaary 
a.twww ... -+hem.com or call l-800-552-9159 to request a copy. 

2of 8 

l 
I 

I 
I 



Fairborn City Schools 
Calendar Year 
Summary of Benefits and Coverage: What this Plan Covers & What It Costs 

$10 /copay for retlil 
$20 I copay for 
home dcliv 

$30 /copay fut retail 
Prd'ettcd brand dmgs $60 /copay foe 

home cldiv 

$50 /copay fouctail 
Noo-prefcttcd brand druga $100 I copay for 

home d.liVCJ:Y 

$10/$30/$50 copay 
tor :re.tail based or.. 
formulary listing 

center So/11 coi:Dsunncc 
5°/o coinaunnce 

$100 co • /visit 
So/11 coinsw:ance 
$25 co 11.y/visit 
So/11 colnsutancc 
So/a coinsw:an.cc 

Qucationa: Ca111-80Q .. S52-9159 otvisitua atwww.anthem..com 

Coverage Period: 10/01/2013- 09/30/2014 
Coverage for: lndlvldual/FamllyJ Plan Type: PPO 

ll.ctlil P!w:mi>q- 30 day supply. 
Home Dclivoty Phatttu.cy- 90 day 
supply. 

50°/a coin.sw:anc.c Member tna.y be :responsible fot 
fouel2ll, 
minimum $50. 

-additional coat when not adccting 
the aviUW>le geoetlc drug. 

Not covcccd for R.equb:cs use of home dcllvcty aftCJ: Hom(! Delivery. 
the 3<11 :tctail fill of the same · 
prcsc.ciption 

Out of Pocket:Lli:nit Non.e 
Specialty Medications muat be 

Not Covered obtained W. out Speclalty Phru:iru.cy 
network in o:i::dct to :receive network 
level beoellbl. 

30o/o co.hlsutancc on 
none 

waived if .dmltted. 
5°/o coinsurance 011 

300/o cab:tsutance 011 

30°/o cofnsut'ancc 
30% cohmttaru:e 

If you uen't clear -.bout any of the underlined tc:tm.B used in this form, sec the Glossary. You can view the Gloesaty 
at www.anthero..com ot cill 1-SGIJ..552-9159 to tequeat •copy. 
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Fairborn City Schools 
Calendar Year 
Summary of Benefits and Coverage: What this Plan Covers & What It Costs-

Coverage Period: 10/01/2013 -09/30/2014 
Coverage for: lndlvldual/FamllyJ Plan Type: PPO 

·1 Your Cost If I Your Cost If ' 
Con11no11 . You Use an I You Use an . . . 
Mechcfll Event Services You May Need In-network 1 Out-of-network l1n11tattons & Exce11t1011s 

Provider Provide,· 
··~·~,,~.'.":--, ............... ,.. $25/$30 copay/viait: 

#.· ·t ·· ~f1$.'?!l;~ ·~ ;. ct 5% coinrunncc Nctwo.t:k copay a.pplica to physician 
~~1!·• . '·· i, 0: '';_,.,,· ,~ ·.. Mc:ntR!fBcbavionl he&lth outpatient sc:tv.lces 30% co!nauunce 

~-:.:. .. • "'<~o~f~. ·: . Meo.tal/Bcb.av.fars.l health 1n a.tlcnt 11crv.lcea 5o/a c~ance 30o/o coinrrutance home/ officevilit o.o.ly. All oth.c.t 
J\~~JtlJ~":'~;11;1.1>~~cr~:. Subatance uac diaotdct outp. t.tlent setvic:ea $25/$30 copay/vi.sit 300/o cainrw:ancc netwotk outpatient sctYice.!I covered 
9.buac.'o':itcdd!lL1.1!c:o.L ~-· or 5% coinautance at 5% coio.5UW1Cc. 
';:;}.~-:!~·1q··>: :· '..-;:·· ,t-s'"u"'b_st_an_cc_w_e_dis".-o-,d-:-er-:ln-a-tl'"en_t_s-.,.,,-:.-• .,--+5='oy.~,~c~01nsUUO~. ===c.=~+3-0-:-o/o:-, -co"'!n-ru=i--c-e-1 

Qucstion1u Call 1-800...552-9159 ot visltu.s atwww.anthcm..com 

$25 copay/visit ct 
So/o coinsuunce 

So/a coirlsw:ance 

So/o coins1.l.fiU:l.cc 

30% co.insut:ancc 

30o/o coinsut1Ulcc 

30o/n coinsutance 

If you tre:tl't cleat about any of the uridetlined tenne used in this :fotm, see the Glossary. You can view the Gloasiu:y 
a.twww.anthcm.com ot c::ill.1-800..5.52-9159 to .reqµcst a copy. 

Networlc cop•y applies to phylician 
home/ office viait only. All oth~ 
network outpatient services coveted 
at So/o- collill'utance. 

on 

I.Jmited to 100 'Visita. N etwctk/Non
Netwo.ck combin.ed. 

Covci:cd undci: preventive b"11'lit, 

·= 
0 

on 
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Fairborn City Schools 
Calendar Year 
Summary of Benefits and Coverage: What this Plan Covers & What It Costs 

Coverage Period: 10/01/2013- 09/30/2014 
Coverage for: Individual/Family\ Plan Type: PPO 

Excluded Services & Other Covered Services: 

Services Your Plan Does NOT Covar (Thia isn't a complete list. Checkyout policy otplan document fot other excluded mvlcoa.) 

Acupunctutc 

Barlo.ttlc sucgcry 

Cosmetic mtgcty 

Dentlll Cate (Adult) 

Hearing alda 

Long·tet:tn ca.re 

Routine foot cue 

Weight loss ptogtama 

Other Covered Services (This isn,t a complete liat, Checkyout policy or pla.n document fat 0th.et coveted services a.nd yout costs fo.c these 
sctvices.) 

19 Chii:op.t:aCtic care 

i. Coverage ptovided outBidc the United States. 
SecwwwBCBS com/bh1ecardworldwide 

Your Rights to Continue Coverage: 

Infcr:tility treattnen.t 

N on-d.Uergency ca.re when tta.velin.g outtld.e 
the U.S. 

Ptlvate-dutv nursin• 

Routfue qe care (.Adclt) 

If you lose coveta.ge u:ndci:: the plan, then, dep.coding upon the circumstaru::es, Federal and Smte 1a.ws may ptovide ptotcctio:llS that a.11.ow you to kc.ep health. 
coverage. A.ny such righu may be litnited in dw:atiou and will «quite you to pay a ptemlum, which may be signillcaJ!tly highet thJU1 the ptcmium you pay 
while coveted under the pl11.11. Othci: litniU.ti.ons on. your rights to continue coverage ma.y also apply. 

Fot m~ Jnfotmation on yow: tights to continue cCJV'c:rage. contact the pl.s.n at 1-800-552-9159. Yau tnAY also conti.ct yow: state insunnce depa.rtment, the 
U.S. Dcparttnent of Labar, Employee BCtlOfits Securlty Administu.tion '11.t 1-866 .. 444-3272 ot WWW dgl goy/ebsfu o:t the U.S. Dcps.ttto.ent of Health And 
Human Services a.t 1-877-267-2323 x61565 ot WWW cciio.c.ms.goy. 

Qucatiom: Call 1-800..SD2--91S9 otvisitmi at www.uthcm.com 
If you a:tca.'t cl.cu about any of the und.ctlined tettns \llled in this form, see the Glossary. You can. view the Glo11saty 
atwww.anthcm.com 01: call 1-B00-552-9159 to request a copy. 
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Fairborn City Schools 
Calendar Year 
summary of Beneflts and Coverage: What this Plan Covers & What It Costs 

Coverage Period: 10/01/2013 - 09/30/2014 
Coverage for: lndivldual/Famllyl Plan Type: PPO 

Your Grievance and Appeals Rights: 

lf yo-u hitVC a complaint O? are dissati.a:fled with. a denial of coverage fo.r c.l.aitru undet yow: plan, you may be able to ~ ot file a gdeyance, Fo.t 
questions about yow:. .tights, this notice, or as ids ta.nee, you ca.tl catltact 

Anthem G.ricwncc and Appeals 
PO Box 105568 
Atlanta, GA 30348 

Deparlcaeo.t ofLabot's Rtnployce Benefit& Security Adtnio.isttation 
1-866-444--EBSA (3272) 
www.dol.gov/ebsa/healtbrofo.an 

Additlonally1 a consumct uaista:nce ptogwn ca.n help you file your a.ppea.l. Contact_ 

Ohio Dcpartmc:o.t of Insurance 
1-800-686-1526 

Language Access Services: 

Si no es micmbm toWtv:fa y ~ aywk cnidiont.1. espaiio~ le suplica.ttic1- q..ie sc pongn en cont:a.cto con au agente. de. vca.taa o con cl adtniniatn..dor d~ su 
grupo. Si ya e81f inacr.ito,_ le cogmnoa que Thune al .mlmcro de acrvlclo de atcacl.Oa. al clicote quc aparccc en au tnrjcm de idcntific11.cifut. 

Knng b.indi :Im pa. miyemb.i::o at knllnng:tn ng tulong aa wika:n.g Titgnlog1 mmgysu:ing m.a.kiplg-ugnstyan 111. iyoog sol.es rep.cesenbl.tivc o iuhnitllstca.tot ng iyong 
pa.ngkat. Kung o.Aka.-enroll lea. .na1 tnangyuingm.Wp.ng--ugnayan sa. :sccbisyo pua aa. ~tom~ gatnit a.ng aumcro aa.lyOllg ID card. 

Doc bee •'!ah I!Pliigoo c! dooda'!, shi!W. t.doolwo! llnWnigo t'i.t dinC k'eilfii"> tii shoodl h• na•a!nfhl Y• siMhf bich'i e>abldli!kiid. El doo b!igha cWgo ni 
ba'nija'go ho'aatagfl blch.'i hodillnl. Hai'~lini'tugo elya, t'ii ahoodl dine ya •till halne'fg[ ni bceeh bee·hanc'l w6lta' bl'ld ai'nillfg!fbl'kChgo bich'i hodlilnL 

---------To tet ax411pkt of how thiJ plf111 might ro111r rods far a 1""!Pll m1dkul Jilll<1tior11 111 tb1 JJtxt P"C'··---------

Queations: Call 1-BOO-S52--9109 or visit ua a.t www.anthcm.com 
If you atcc.'t cleat a.bout any of the underlined tettns ti.aed.in this form, sec the Glossaiy. You ca.tl. view the Glossary 
a.t www.anthem.com at call 1-80~-5.52-9159 to request a copy. 
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Fairborn City Schools 
Calendar Year 
Coverage Examples 

About these Coverage 
Examples: 

Having a baby 
(nn11111l d, l!\1 !\) 

Coverage Period: 10/01/2013 - 09/01/2014 
Coverage for: lndlvlduaVFamlly I Plan Type: PPO 

Managing type 2 diabetes 
(tnllllt1t Ill 11llt•\11Ht ,oj 

.1\lt!It1111(111'/ld l111Hll1l•>llJ 

These examples shaw how this plan .might cover 
medical cate in given ttltua:tions. U sc these 
exam.plea to see, in genera.13 how much financial 
protection a sample patient might get if they s.r:c 
coveted under different pl..a.m.. 

• Amount owed to providers: $7,540 • Amount owed to providers: $6,400 
•· Plan pays $4,460 • Plan pays $6,860 

• Patient pays $880 • Patient pays $940 

Sample care costs: Sam le care costs: 
Hospital chatRCB (mother~ $2,700 Ptescti tlons 

Routine obstettlc cue $2,100 Medical t and Su lies 

A Thlsls 
not a cost 
estimator. 

Don't use these examples to 
estimate yout actual costs 
undet this plan. The actual 
cate you .receive will. be 
diff~ent from these 
eumple1. and the cost of 
tha.t ca.tc w.il1 also be 
diffctco.t. 

Sec the ne.x:t: page fen: 
impottantfnfomia.tion about 
these examples. 

Ho"Eltal chatges ~·bzl 
.Anesthesia 
Labo:rato:ty tests 
P.re.acriptions 

R&diolo..,. 
Vaccines, othcr--p.reventlve 
T0tii.1., .......... ;.:,.: .·.·: ;.i,,:.,:·· .,,; .:..::.,.,,,_: ... ~·i~.:·, .. ~ ~·, ,-i 

Patient pays: 
Deductiblc.s 
Conays 
Coinmta.ncc 
Limits o.:c o::cluaions 
Toiaf.c-· 

. :·. ~ ·' .·. 
:~. 

Questions: Call 1-800-552-9159 or visit us atwww.anthcm.com 

$900 Office Vls!ta and Ptocedutea 

$900 Educatlon 
$500 
$200 

$200 
$40 

·'·'··$7,540' Patient J)avs: 
Deductibles 

$150 Coinsurance 
$20 Limits or cxcluaions 

f360 
$150 
•$680 

If you Ate.nJt clea.r about any of tb.e u:tt.d.e:tli.ned t.crm.e used in this form, see the Glossa.ty. Y cu. can view the Glossaty 
W:www.anthem.com o.t call 1-800-552-9159 to request a wpy. 

"' . 

$2,900 

$1,300 

$700 

$300 

$100 
$100 
400 

$150 
$650 

$60 
$80 
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Fairborn City Schools 
Calendar Year 
Coverage Examples 

Coverage Period: 10/0112013 - 09101/2014 
Coverage for: lndMdual/Famlly I Plan Type: PPO 

Questions and answers about the Coverage Examples: 

What are some of the 
assumptions behind the 
Coverage Examples? 

• Conti don'tin.cludepn;mipm11. 
• Sample catc coat.a ate bised Dn national 

.,..,.ges aupplied by the U.S. 
Department of Health aodHuroan 
Services, and iu:m1t aped.fie to a. 
particulat gcogmphlc uca or health pl= 

• The pt.dent's condition wru not an 
excluded at preexistlng condition. 

• All 1ervi.cea and treattncnt1111ta.rt:cd and 
ended ln the same covei:agc perlod 

• Ther:e are no other medical e:xpeo.ses for 
any member coveted under thLi plan. 

• Out-of-packet apcnaes: are hued only 
an treating the cotlditi.on in the example. 

• The patient .tecc!.ved all C2J:C &am in
:network ptpyidcrs, If the patient lad 
.cecdved cu:e fro.tn aut-of-netwa.tk 
pmyidct11 costs would h-tvc been highi:.:c. 

What does a Coverage Example 
ehow? 
Fat eru:h tteatrnent iritiation, the Coverage 
E.u.rnple help1 you 11ee how dcductfblg:1 
c@gyms;ptJ and.colninuance can a.dd up. It 
also helps you sec wha.t expenses might be left 
up to you to pq bcca.use the 1ervice ct 

tteatmcat isn't covered at payment is limited; 

' ..... ·: . 
Does the Coverage Example 
predict my own care needs? 

.,)( N.o.. Ti:eatmc:a.ta shown uc jurt examples. 
The we you would :ccelve fo< this 
condition could be differ:ent bucd on your 
doctot'e advicL; your: age, how 11ctloua yow: 
conditiob. l.!1 and many 0th.ct f~cto!s. 

"'"'''" ••r"• ~·~-•••• 

Does the Coverage Example 
predict my future expenses? 
JcN.o, Covc:age Enmpks ue llllt cost 
estimltotB. You can'tU!C the e:nmples to 
estimate costs fo.t an 11.ctual condition. They 
ue fo.t compara.tivc putposea only, Your own 
colts will be dlffe.:i:cnt d.epetld!ng on the cu.e 
you receive, the p:ci.ccs yow: prgylde.r1 cha.tge, 
and the tcitnlnttscment your l=lth plan 
al!OW!. 

Queatlotts: Call 1-800-55~9159 ru visit us atwww.a.nthem.com 

Can I use Coverage Examples 
to compare plans? 

v' Yl:Ji, When you look at the Summuy of 
Bcnel!ta md Cov=gc for othci: plaru, 
you'll find the same CO"VCClge E.u.mplcs, 
Whon you compare plan~ checlt the 
"Patient Pa.ya" box in each cumple. The 
emsllet th%t number, the mo.re coverage 
the plan p<ov!dea. 

Are there other costs I should 
consider when comparing 
plans? 

../~ • .An imp om.at cost ia the premium 
you P'l'· G<nenlly, the lowet your 
premium the :moi:e you'll pay :lo. out-of
poc.ket co1tB, mch u go.payms;nta 
dcdnctlblea t.nd cgfnanmcc You 
should Ilsa conaide.r contributions to 
11.ccounta such as health mKVhiga accounts 
(HSAs), flexible spending attangemcnts 
(FSAa) OJ: hcilth <cimbw.cmcnt •ccounta 
(HRA•) that help you P'l' out>-of-pocket 
apenac:s. 

~yau aren't cleat about tty of the und.etlincd te.tma used in this fonn, sec the Glossary. You can vieW the Glossary 
at~.a:nthem..com or eail 1-800-SSZ..9159 to .request a copy. · a of 8 · 



Dental Blue 300 
Group Name Fairborn City Schools 
Effective Date: 11J/01/2013 

Anthem.rl!V 

--you can "'""-OD. . 
Deol2I Bluo"" you ,,;,l"'f d!ntlstorspedoilstl"'--..nlt """'"""'when youcn-""" v.lhln our _na!lmal_ Toliid 1 piovi!er, simply log., lo~. 

we'rehmto help. 
~you n...i help ll1)'lllJo &long U.. W11f, )OU con cal Ile - 01 the ba:I:,; l"IJ! 10 cmd, W:tl la 
-byaiw,domesi:--~ Cali119alblr-llotn?Ws can &111"'*1 
you wllh ocrilleracllw-..,pan., holh. 

YOUR DENTAL l!WEPLAN AT-A-GLANCE ---· Cwdilried la 11111 Oltrltlaak 
AnnuolMafaun 
_....,....,_ 
""'"--Di>gnml!cmwl~ 

t;tlJlll.Mfulli:lll.~~ 
0 sealldsmd ~ nm1nllli'in ...... _ 
0-~ .......... 
0 ---·"""'""--
0 --

--0 ,,__.....,. .. ,... ...... 

o l!Mlorenlr 

0 -o YasQjTe!lfi 

°""""""' -0--0,...,_ ~ ...... --

49 

S rdtec deductibft 

--
t1,llOD 



Dental Blue 300 
Gmup Name Fairborn Ciiy Schools 
Effaclive Date: 10/01/2013 

Anthem.6V 

Demal-you ""COU1l00. lle!l8 Btlo leb jDUWlltfl denUstorspecla&tjW ___ kMof __ youclloose oro 
v.ttii1 our-...""""" neloxl:. To11nd aprovldec, Omplf Jog"' m anll1m!>.a>rn. 

we're hete to help. 
W yoo n..i holp aeyv.t.ua along 1he ""'' ID" '"' call the number on 1he ba:l: rt your II) can!, whi:I\ ~ 
-byallw,donleolic_....,,"""""nial!ve.~aflar-l"oln?W•..,mliosd.t 
Y<>U-.flil ourln!ora<:llle""'""'-'1., 1-ofJU.. 

VOURDENTl\l BLUE PLAN AT-A-61.ANCE --......._. 
~ki-~lf~ 

""""'"'°""""' ---CMo(ildwQdtR I di Hild 

~-..-.. o:il.-'llldbil,t'i8'jl.~ 

0 ........ -..,,....,..,,_ 
0 --... -0 ------! 0 --...i-.. 
0 -..~Rl!llllHdd~ttidll,~lldida 

-...-
0 

.,._,_, __ ,....,,.,, ..... 
PfriDdontll seMce; 

tJ bh ¥IJd rm;tiAnbJ. ~. QuaolJa- lllfV .... S<;:llb:uplb ..,__ .. ~-................... 
0 ..... -.. -0 

_T ... 
~-0 ---0 lootin1Ma1g1, ~ ..... --- .... -

so 

"""""""""' 
NCSillododud!ble OCS/Na-

201' after' dedJcdlil!! ---
20'Jli aJter dedldbla 2!1$.41f1e&"det1.ici:JDla 

m..nerdeduciible .,,. .... _ 
M after' deduc:Uhl• ""'""'"'"'""""' 
SD'lll lf'kr" deductible """"'<ledl>d!bl< 

""""""' """"""' """"' """"' -- --
$1,000 -·-



llu;ius!ons-a.I.., ls a pMi;ll lisling d oon-cnvered 
senrias. Pfease ste Certmcate b' fuU I&: 
·~Illar~~ ·--~ l'rO»Ckn:s~ appbi~or~to•,imn«~ -·~tia.•~ • Qi;cgnforlostcr~dmresot:ipphlu:e&wliltali.iffcals 

pl'Qstlleft:d•q-epphpl .............. ,...,......,~..,,, ... --.... ) 
.f Qlarui!ifDf'lfllilliXfRldblrf~~lflir4nuj1na11~ __ ......... 
• ~a:lll~aidlhii~lfhnll:n,qsk,a'ldro<ri!lii ..... 

Anthem.+.Q 

.. Cblp:~mhlcc:ltdl!'i&8111#.tlllllh)76'1•~H;.iyplini$«~ 

-~-. _,,_1>"'_[11ll) 
. --• Raplll:ernMt GfWI ll1bCkVI pdctio~ lll'lliec'tu Fm 
.. SW\b$ O:h*1ealeiiatld Datmdcliy~ 
.. ~fatilftMd" or C1lllCl!hd appalrlunaim 
• ~c!lel'.tlesl.lllettsperlblttrdud&dllldtl~~ 

. -----"""""""'"""" 
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MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding is entered into by AFSCME Ohio Council 8. Davton 
Public Service Union. Local 101 and the Fairborn Board of Education. 

1. When a member of the Operations day crew is off, the night crew employees shall be 
offered the opportunity to work the day shift before any sub is used .. This shall be done by 
seniority. If no employee on the night crew is willing to work the day shift, then a sub shall be 
used. 

2. During the summer months, in-service, holidays, and other days that the schools are 
closed, all Operations einployees shall work the same schedule as the day crew in his/her 
assigned building. 

43 
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MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding between the Fairborn City School District 
Board of Education (''Board") and AFSCME Ohio Council 8, and D.P.S.U. Local 101 
("UNION'') is intended to set forth the following: 

1) The Board and Association will enter into a three year collective bargaining 
Agreement, effective July 1, 2006 through June 30, 2009. 

2) During the life of the Collective Bargaining Agreement, the Board and Association 
agree that wages, compensation, salary schedule and Insurance Benefits arn only 
guaranteed for the 2006-07 school year. 

3) The Board and Association expressly understand that the Collective Bargaining 
agreement contains «re-openers" in each of the last two years of the duration of the 
Agreement, for the pwpose of negotiating wages, compensatio~ salary schedule and 
Insurance Benefits_ 

FOR THE UNION 

.-.~~ 

~k~ 
S ·2-<'P o(_ 
Date 

BOARD OF EDUCATION 

Date 
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ME_MORANDUM OF UNDERSTANDING 

This agreement is entered into by Fairborn Board of Education, AFSCME Ohio Council 

8, and Dayton Public Service Union, Local 10 I that if any other bargaining unit receives a greater 

insurance plan and benefits with a reduction in Cost, the same will be provided to the bargaining 

unit of AFSCME. 

FOR THE FAIRBORN BOARD OF 

ill~~ 
DATE: \ 6- I t.,. GI.. DATE: ~l~Or-11 b"-'/e-doc..c_ __ 
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MEMORANDUM OF UNDERSTANDING 

This agreement is entered into by AFSCME Ohio Cooocil 8, Local 101 and1he Fallborn Board of 
Education. 

This is to clarify 7 .01 (B) of the collective bargaining agreement. Any Bus Driver and/or Aide that works 
in excess of eight (8) hours in any day, excluding a field trip, shall be paid at a rate of one and one-half 
(1-1/2) times fueirregular rale of pay for all hours worlred. 

Field trip rate of pay is addressed in 8.63 (G). Effective for the 2007-2008 school year. 

~~bwr~ 
P. Scott 't:bomasson 
Staff Representative 
AFSCME Ohio Council 8 

::s/-zo I oei 
Date 
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~k/ 
Board President 

Date 



MEMOR<\NDUM OF UNDERSTANDING 

This Memorandum of Understanding between the Fairborn City School District 
Board of Education ("Board") and AFSCME Ohio Council 8, and D.P.S.U. Local IOI 
(''UNION') is intended to set forth the following: 

1) The Board and Association will enter into a three year collective bargaining 
Agreement, effective July I, 2006 through June 30, 2009. 

2) During the life of the Collective Bargaining Agreement, the Board and Association 
agree that wages, compensation, salary schedule and Insurance Benefits ·are only 
guannteed for the 2006-07 school year. 

3) The Board and Association expressly understand that the Collective Bargaining 
agreement contains «re-openers" in each of the Iilst two years cf the duration of the 
Agreement, for the purpose of negotiating wages, compensation, salmy schedule and 
Insurance Benefits. 

FOR THE UNION BOARD OF EDUCATION 

t;t'-~-
3·2-Cl> o(.. 

Date Date 
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ME_MORANDUM OF UNDERSTANDING 

This agreement is entered into by Fairborn Board of Education, AFSCME Ohio Cowicil 

8, and Dayton Public Service Union, Local 101 that if any other bargaining unit receives a greater 

insurance plan and benefits with a reduction in cost. the same will be provided to the bargaining 

unit of AFSCME. 

FOR IT!E F AJRBORN BOARD OF 

IDB~ w= 
DATE: \ 6- I\.,,- G~ DATE: ~l~o-rl l~t>~l ao_' ---
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MEMORANDUM OF UNDERSTANDING 

This Agreement is entered imo e Fairborn Board of Education, AFSCME Ohio 
Council 8, and the Dayton · ce Un.ion Local IO I. Shirley Moorefield and . 
Christiana Berry are the o nine-mo odians employed by the Board. Sblr!ey 
Moorefiel~ shall become twel onth custo · ctober 5, 2006. 
Christiana Berry sliall be allowed to becom a twelve-month · odian. Whenever 
Cbrirtiana vacates the nine-month position, · be posted a twelve-month position. 

P. Scott Thomasson Date 
Staff Representative 

Kyle Hutchinson Date · 
Chapter Cbairpen;on 

-- --··--·--------- ------- ··-····- -·-··--------- ------· ---- -- - --
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MEMORANDUM OF UNDERSTANDING 

This agreement is entered into by AFSCME, Ohio Council 8, Dayton Public 

cal IOI and the Fairbom Board of Education that Don Miller 
·7~_,,, 

Mechanic Helper and Boyd Sowers currently classified as 

Gas per will now be classified as Mechanic's Assistant in the pay grade 3 of 

/ _.,!12e~Collective Bargaining Agreement 

. ' -; Oi+f j--=·(.__g I ?. · L/ cc_ 

P. fl Th~asson Date 
Staff Representative 

·z..-i-oC. 
Date 

Chapter Chai~erson 
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'f)n~~ 
Dave ScafiJerrYDate 
Super.i11te11dent 

Business Manager 



This agreement is entered between Fairborn Board of Education and DPSU as a 
settlement to grievance filed in reference to OBI. In the future, all postings for OBI will 
list the number of vacancies. 

Ed Gibbons, Business Manager 

Date / 
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IUHl-Dl 15:11 FIOll-IAI RBOIN BOE T-z•s p .OZ/OZ HIS 

MEMORANDUM OFuNDERSTANDING 

BE TIIE 

FAlllBORN CITY S l.S BOARD OF EDUCATION 

TheA.FSCME, Ohio Council 8, O.P.S.U., 
amend lhe CQn"cat Negotiw>d Agreement c 

Life time inaximum 
Chil4 wellllCSS 
Mull wellness 
Muk wellness QUI of network 
UrgcmCan: 
Subslanc• Abuse 
Spinal Martipulation 
Individual and Group Therapy 
Physical Therapy 
Occupational Thaapy 
Speech Therapy 
OT/PT/ST 0111 of nawork 
Orellll Ttansplam 
Home ll"'lhh Cate 
Skilled l'lt=ing Facilicy 
Hospice 

101, and rhe Fairbom City Board ofEducuion •SJ= to 
· •S cbanges in the CWT""' H""1tl>. Jiuuroncc as fu!Jows: 

Aiq!u:m• 
Unlimitod 
80%f.ZOo/, (no lirniO 
SS co pay (no limit) 
80%/20% 
SSoopay 
30 d.ilys/yeat 2 lifetime 
24 Visits S5 co pay 
90 visitsfyear each 
60visiu 
60 visits 
40 visits 
!llWo/20% 
I 00',1, 
100% 
100% 
lOO'Yo 

Tm• Memorandalul ofU!lllersu.uling oball b• c ecii~ upan ,ru, o:igtiins al>d dating of this <locument. 

I 

~ ~ .j . (2u cc"-"' ,,9. 1 P' "°'" I ,!e,, .. J 

QTCC-TC.1...-~C''C' n TT ................. ..., nTll ... .................. . ----- ---- -- G-•• 
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Enclo:sure fng 

MEMORANDUM OF UNDERSTANDING 

lhis Memorandum of Understanding is entered into by AFSCME, Ohio Council 8, O.P.S.U., 
Local 101 and the Fairborn Board of Education on or around October 1" but no later than 
October 7, 2003. All bus drivers will rebid ~s secl upon seniority. 

"- ~ 
Dave Scarbeny, perintendent 

CJl/L 
Ed Gibbons, Business Manager 

P. Thomasson, Staff Representative 

/{td_~~~ 
Kyili Hutchinson, Chapter Chairperson 

0~1e: _z,.,/~lb+lo~0 ____ _ -g-1"7-<>3 
Date: ~~~~~~~~~~~~~ 
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MEMORANDUM OF UNDERSTANDING 

This agreement is entered into by AFSCMEOhio Council 8, Local IOI mid 1heFallbomBoardof 
Education. 

This is to clarify 7.01 (B) of the collective bargfilning agreement. Any Bus Driver and/or Aide that worl<s 
in excess of eight (8) hours in any day, excluding a field trip~ shall be paid at a rate of one and one-half 
(I-112) times thell-regularrate of pay for all hours walked. 

Field trip rate of pay is addressed in 8.63 (G). Effective for the 2007-2008 school year . 

. /~ bt+• . : 
. \J '-r 0 · u.-· -~ 

P. Scott 'tliom;.:wn 
Staff Representative 
AFSCME Ohio Council 8 

RiChard Bourne, Chairperson 
AFSCME Local IOI 

s/-za I oe 
Date 
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~~· 
Board President 

Superin~cnt () 

Date 



MEMORANDUM OF UNDERSTANDING 

In consideration of the respective rights, obligations and !!abilities of the parties hereto, the 
sufficiency of which is hereby acknowledged, the Fairborn Board of Education (hereinafter 
w8oarcf) and American Federation of State, County and Municipal Employees, Ohio Council 8 
and the Fairborn Board of Educatiori C_hapter of Local 101, AFL-CIO (hereinafter wunion"} agree 
to-the following: 

With respect to Artide VIII, Working conditions, Section B.63 (G) of the collective bargaining 
agreement between the parties, effective January 1, 2001 through Oecember31, 2003, shall be 
amended to read as follows: 

A. Payment for all field trips will be at the rate of $8.88 per hour for all hours worked in any 
week; for all hours in excess of forty (40) hours worked in any week, the field trip rate 
shall be $13.32 per hour. 

This Memorandum shall terminate on December 31, 2003. Dated at F~irborn, ohio this n 
day of September, 2001. 

FOR THE FAIRBORN BOARD OF EDUCATION 

D:IWP'l/Vl!'l<WPOOCS\S>MSIFAIRSCH.MOU 
Seplembflr25, 2001 (8:56am) 
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MEMORANDUM OF UNDERSTANDlNG 

8.30 ' Food Service 

It is understood that, whenever feasible, General Helpers will be rotated between all jobs 
pertaining to the General Helper Job Descriptioo. 

8.32 The Empioyer agrees that whenever a General Helper I/General Helper II/Catering 
Manager is absent from work the Cook-Manager will give all General Helper J/Gener.tl 
Helper II/Catering Manager employees of that kitchen who normally work lesser nnmber 
ofbours the opportunity to work the additional hours in that classification. A list will be 
majntajned by each Cook-Manager of those employees who desire to work. additional 
hours, and these additional work assignments will be rotated equally among the persons 
on the list. A substitute will be called for replacement if the Cook-Manager feels it is 
necessary on any particular day. 

The Employer agrees that whenever the First Cook is absent from work the Cook
Manager will give all General Helper I/General Helper II/Catering Manager employees 
of that kitchen who nonnally work lesser number ofhouts the opportunity to work the 
additional hours in. the First Cook classification. A list will be mamtained by each Cook
Manager of tho~e employees who desire to work additional hours, and these additional 
work assignments will be rotated equally among the persons on the list The Employer 
agrees that whenever the COok-Manager is absent from work the Cook~Manager will give 
the most senior First Cook the opportunity to work the additional hours in tliat 
classification. In the case ofkitchens that have two First Cooks, the Cook-Manag~r will 
give the most senior First Cook the opportunity to work the additional hours and if 
declined, the Cook-Manager will give the next senior First Cook the opportunity to work 
the additional hours in that classification. Rotation does not apply when there are two 
First Cooks at that kitchen. , 

Training will be provided to ensure that all cafeteria employees are familiarized with 
each job performed in the cafeteria to facilitate rotating assignments in the event of 
employee absence. 

8.33 All Food Service Department employees employed for the entire school who attain itnd 
retain Professional Development Certification from SNA aod SNA of Ohio for his/her 

. -. ·current-Cla5Sifil3ati0ll-Sh8II~ iii addfiiOiltCl1iiS/her regurar r"ifi Of pay; be xliifilbursed!Oi 
actual costs of certification fees. Certification shall be a requirement for Cook-Managers 
and First Cooks, effective December 31, 2001. 

P. Scott Thomasson .Date Dave Scarberry Date 
Staff Representative Superiotendent 

Kyle Hutchinson Date Ed Gibbons Date 
Chapter Chairperson Business Manager 
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MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding between the Fairborn City School District 
Board of Education ("Board'? and AFSCME Ohio Council 8, and D.P.S.U. Local IOI 
("UNION") is intended to set forth the following: 

l) The Board and Association will eater into a three year collective bargaining 
Agreement, effective July I, 2006 through June 30, 2009. 

2) During the Iifo of the Collective Bargaining Agreement, the Board and Association 
agree that wages, compensation, salary schedule and Insurance Benefits ·are only 
guar.mtced forthe2006-07 school year. 

3) The Board and Association expressly lDlderstand that the Collective Bargaining 
agreement contains "'re-openers" in each of the I8st two years of the duration of the 
Agreement, for the purpose of negotiating wages, compensation, salary schedule and 

· Insurance Benefits. 

FOR TIIE UNION BOARD OF EDUCATION 

ijt i-tl:a.-
.._fa7,J C:.<d 

~AW 
3 ·2-<'P o(.. '1-:-2!?-tJG 

Date Date 

66 



ME/>10RANDUM OF UNDERSTANDING 

1bis agteement is entered into by Fairborn Board of Education, AFSCME Ohio Council 

8, and Dayton Public Service Union, Local l 0 I that if aoy other bargainiog unit =eives. a greater 

insurance p)an and benefits with a reduction in cost, the same will be provided to the bargaining 

unit of AFSCME. 

FOR TIIB FAIRBORN BOARD OF 

ffi~ 

DATE: I 6- I r..,,. G ~ 
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Tentative Agreement 

------ ---··--···-· 

0 % wage Increase 
From July 1, 2009- June 30, 2010 
Keep All Current Contract Language 
This is a 1 Year Contract 

Fairborn Board of Education 

68 


