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ARTICLE I -- RECOGNITION 

A. Recognition of the Association 

The East Palestine City Board of Education, hereinafter "Employer" or "District" hereby 
recognizes the East Palestine Education Association OEA/NEA, hereinafter 
"Association" or "Union" as the sole and exclusive bargaining representative for the 
purposes defined in Chapter 4117 Ohio Revised Code, for all full-time, regular, part-time 
personnel under written contract, on leave, or hourly employed by the District performing 
any work currently being performed by bargaining unit members or any similar work 
including only classroom teachers (K-12, special and vocational), guidance counselors, 
librarians and media and program specialists, school nurse, department heads and head 
teachers. The Union recognizes that the Superintendent, Assistant Superintendent, 
Principals, Administrative Assistants, Supervisors, Business Managers and non­
certificated personnel shall be excluded from the bargaining unit. The employer 
recognizes that Union representation will include newly created certificated personnel 
positions, the duties of which are substantially the same as the duties of current 
bargaining unit positions. Disputes as to the inclusion or exclusion of said personnel can 
be submitted to the grievance procedure at Step III. 

B. Recognition of the Board 

The Association recognizes the Board as the locally elected body charged with the 
establishment of policies for public education in the East Palestine City School District 
and as the employer of all certificated personnel in the school. 

C. Recognition of the Superintendent 

The Association and Board recognize the Superintendent as the chief executive officer 
and professional advisor of the Board. 

D. School Nurse 

The school nurse employed as of July I, 2013 shall work an eight (8) hour day scheduled 
by the Superintendent/designee for one hundred seventy-eight (178) student attendance 
days, including any designated waiver days; two (2) inservice days; and seven (7) extra 
days beyond the student school year by June 301

h, as designated by the Superintendent by 
the end of the school year. During the eight (8) hour day, the school nurse shall have a 
thirty (30) minute lunch and a thirty (30) minute period of time which he/she will use for 
planning and record keeping. However, such time may be interrupted if a health/medical 
need arises. As part of the school nurse's one hundred eighty-seven (187) days, the 
school nurse shall also conduct the kindergarten screening and train persons who are to 
be employed by the District or otherwise participate in the District's programs for their 
pupil activity permits. Once the school nurse employed as of July 1, 2013 is no longer 
employed by the District, the position shall be removed from the bargaining unit. 
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ARTICLE II -- PROCEDURAL AGREEMENT 

A. Negotiations between the parties for a successor agreement shall begin at least sixty (60) 
days prior to the expiration of the contract term. 

B. At the initial session, the parties shall execute their detailed written proposals. No new 
items shall be submitted thereafter except upon mutual agreement of the teams. 

C. Before each negotiation session officially adjourns, the agenda, time, and place for the 
next session shall be mutually agreed upon by the chief negotiators. All negotiating 
meetings shall be held in private session unless otherwise agreed upon by both parties 
and shall not exceed two (2) hours in length, unless extended by mutual agreement. 

D. Negotiations shall normally be conducted outside of school hours. When, by mutual 
agreement, negotiations are conducted during regular school hours, release time shall be 
provided for the Union's negotiating team. 

E. Neither party in any negotiations shall have any control over the selection of the 
negotiating or bargaining representatives of the other party. Negotiating teams shall 
consist of no more than five (5) persons. 

F. The parties mutually pledge that their representatives will be clothed with all necessary 
power and authority to make proposals, consider proposals, and make concessions in the 
course of negotiations. 

G. Scope of Negotiations 

All matters pertaining to wages, hours, or terms and other conditions of employment and 
the continuation, modification or deletion of an existing provision of a collective 
bargaining agreement. Any matters not covered by this agreement will remain under the 
auspices of the Ohio Revised Code. 

H. Good Faith 

The parties pledge to negotiate in "good faith" which requires their willingness to react to 
one another's proposals and to avoid the dogmatic pursuit of pre-conceived positions. 

I. Exchange of Information 

The negotiations representatives of the Board agree to furnish the negotiating committee 
of the Association, upon request and in reasonable time, both prior to and during 
negotiations, all available public information concerning financial resources of the 
district. The Association agrees to furnish all available information on its proposals to 
the Board's negotiating team. 
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J. Prior to impasse, neither party shall make any news releases. Neither party is restricted 
from issuing progress reports to its membership. 

K. Caucus 

Upon request of either party, a negotiation meeting shall be recessed to permit the 
requesting party a period of time, not to exceed thirty (30) minutes, to caucus, unless 
extended time is mutually agreed upon. 

L. Agreement 

When an item is agreed to by both sides, the spokesperson for each side shall initial and 
date said item. 

When an agreement is reached through negotiations, the outcome shall be reduced to 
writing and the document submitted to the Association and Board for formal approval. 

M. Copies 

There shall be three (3) signed copies of any final agreement; one copy shall be retained 
by the Board, one by the Association, and one to be filed with the State Employment 
Relations Board ("SERB"). 

N. Impasse 

In the event that tentative agreement has not been reached on all items twenty-one (21) 
days prior to the expiration of the current contract, either party then may declare an 
impasse of negotiations. Upon declaration of such impasse, that party, or both parties in 
unison, shall request the services of the Federal Mediation and Conciliation Service. The 
assigned mediator shall seek to promote and/or develop an agreement between the 
parties, and shall have all necessary authority to call and schedule meetings between the 
parties for such purpose. Any and all costs and/or expenses charged by the Federal 
Mediation and Conciliation Service for its services, if any, shall be shared equally by the 
parties. 

The foregoing mediation procedure is exclusive. It shall constitute the parties' "mutually 
agreed upon dispute resolution procedure" under Ohio Revised Code Chapter 4117. 

[n the event that agreement is not reached within ten (10) days after the expiration of the 
existing Agreement, the East Palestine Education Association shall have the right to 
proceed in accordance with Section 4117.14 (D) (2) of the Ohio Revised Code. 
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ARTICLE III -- GRIEVANCE PROCEDURE 

A. Definitions: 

1. "Days" shall mean actual work days unless specified differently. 

2. "Grievance" shall mean a complaint involving the alleged violation, 
misrepresentation or misapplication of the written provisions of the negotiated 
agreement between the Association and the Board of Education. 

3. "Grievant" shall mean a bargaining unit member(s) or the Association initiating a 
claim as defined above. 

4. "Immediate Supervisor" shall mean that administrator having immediate 
supervisory responsibility over the grievant. 

B. Rights of the Grievant and the Association 

I . On the occasion of the informal administrative conference, a grievant may appear 
on his own behalf and/or may be accompanied by any member of the bargaining 
unit. In Steps I through III, the grievant may appear in person and/or with any 
Association representative of his/her choice. 

2. The purpose of these procedures is to secure, at the lowest level administrator 
having authority to resolve the grievance, equitable solutions to grievances. All 
parties agree that the grievances will be kept as confidential as is appropriate and 
processed as expeditiously as possible. 

3. No reprisals of any kind shall be taken against any bargaining unit member 
initiating or participating in the grievance procedure. 

4. Where the grievant prefers to retain exclusive personal control of his/her 
grievance, the Association will be notified and have the right to be present at the 
adjustment of that grievance. 

5. During the term of this Agreement, no teacher organization other than the 
Association shall be permitted to represent any certificated/licensed bargaining 
unit member in the grievance process. 

C. Time Limits 

1. Jn order that grievances may be processed as rapidly as possible, the number of 
days indicated at each level is maximum. Every effort will be made to expedite 
the procedures; however, the time limits may be extended in writing by mutual 
agreement of both parties. Absence of essential parties will automatically provide 
a ten (10) day extension. 
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2. All grievances shall be commenced within fifteen (15) days of when the event or 
condition occurs or when the grievant should reasonably known the event had 
occurred. All grievances must be initiated at the informal level. If the grievance 
is not filed at the informal level within fifteen (15) days, the grievance shall be 
deemed waived. 

3. If a decision on a grievance is not appealed within the time limit specified at any 
step of the procedure, the grievance will be deemed settled on the basis of the 
disposition at that step and further appeal shall be waived. Failure by the 
responsible administrator at any step of these procedures to communicate his/her 
decision within the specified limits automatically shall permit the grievant to 
proceed to the next step. 

4. All notices of hearings, dispositions of grievances, written grievances, and 
appeals shall be in writing and hand delivered or mailed by certified mail, return 
receipt requested. The bargaining agent shall receive copies of all notices. 

5. Hearings shall normally be conducted outside of school hours. When, by mutual 
agreement, hearings are conducted during regular school hours, release time shall 
be provided for the grievant and his/her representative. 

D. Informal Procedure 

I. A grievance shall first be presented to the principal or immediate supervisor in an 
attempt to resolve the problem. The grievant must make the supervisor aware that 
he/she is claiming a violation of the contract and considers the discussion to be 
this informal step. 

2. In the event the principal or immediate supervisor and grievant mutually agree 
that the principal and/or immediate supervisor does not have the authority to 
resolve the grievance, the grievant shall proceed to Step II. 

3. If the grievance is not resolved by the Informal Procedure, the grievant shall 
proceed to the next level (Formal Procedure) within ten (10) days. 

E. Formal Procedure 

1. Step I: 

If the grievance is not resolved by the informal procedure, it may be pursued 
further by submitting a completed grievance report form (Appendix C) which 
must cite specific sections of the contract being grieved. A copy of this form shall 
be submitted to the immediate supervisor. Within ten ( 10) days of receipt of the 
grievance report form, the immediate supervisor shall meet with the grievant 
and/or his/her representative. The immediate supervisor shall write a disposition 
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of the grievance within five (5) days after such meeting and return a copy to the 
grievant, Association, and the Superintendent. 

2. Step II: 

If the grievant is not satisfied with the disposition of the grievance in Step I, the 
grievant shall complete grievance report form, Step II (Appendix D), and submit 
the same to the Superintendent within fifteen (15) days of the receipt of its 
disposition in Step I. 

Within ten (10) days of receipt of the grievance form, the Superintendent shall 
meet with the grievant and/or his/her representative. Within ten (10) days of the 
meeting, the Superintendent shall write his/her disposition of the grievance and 
forward a copy to the grievant, the Association, and the immediate supervisor. 

3. Step III: 

If the grievant is not satisfied with the disposition of the grievance in Step II, the 
grievant (through the Association) if they wish to file, shall, within fifteen (15) 
days from the receipt of the Step II answer, request a hearing before an arbitrator 
by submitting the grievance report form, Step III (Appendix E), to the 
Superintendent. 

Following receipt by the Superintendent of the grievant's request for arbitration, 
the Superintendent and Association President shall discuss the possibility of 
submitting the matter to a mediator prior to proceeding to arbitration. The 
mediator shall be chosen by agreement of the parties. If the parties do not agree 
to submit the matter to mediation, or if the parties cannot agree on a mediator, or 
if the mediation is not successful, the Association may petition the American 
Arbitration Association. 

Selection of the Arbitrator 

The arbitrator shall be selected from a list supplied by the American Arbitration 
Association. Either party may request a second list of arbitrators. The arbitrator 
shall be selected using the alternate strike method. 

Once the arbitrator has been selected, he/she shall conduct a hearing on the 
grievance in accordance with the rules and regulations of the American 
Arbitration Association. The arbitrator shall hold the necessary hearing promptly 
and issue the decision within such time as may be agreed upon. The decision 
shall be in writing and a copy sent to all parties present at the hearing. 

The decision of the arbitrator shall be final and binding on the Board, the 
Association, and the grievant. The Arbitrator shall not have the authority to add 
to, subtract from, modify, change or alter any of the provisions of this collective 
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bargaining contract. All expenses for the arbitrator shall be shared equally by the 
Board and the Association. 

4. A grievance may be withdrawn at any level without prejudice or record. 

5. The Association shall have the exclusive right to determine whether to proceed to 
the arbitration step of the grievance procedure. 

ARTICLE IV -- RIGHTS 

A. Management Rights 

The Board of Education retains all rights set forth in the Ohio Revised Code, including 
but not limited to the rights set forth in Ohio Revised Code Section 4117 .08 (C), 
including but not limited to: 

1. Determine matters of inherent managerial policy which include, but are not 
limited to areas of discretion or policy such as the functions and programs of the 
public employer, standards of services, its overall budget, utilization of 
technology, and organizational structure; 

2. Direct, supervise, evaluate, or hire employees; 

3. Maintain and improve the efficiency and effectiveness of governmental 
operations 

4. Determine the overall methods, process, means, or personnel by which 
governmental operations are to be conducted; 

5. Suspend, discipline, demote, or discharge for just cause, or lay off, transfer, 
assign, schedule, promote, or retain employees; 

6. Determine the adequacy of the work force; 

7. Determine the overall mission of the employer as a unit of government; 

8. Effectively manage the work force; 

9. Take actions to carry out the mission of the public employer as a governmental 
unit. 

B. Association Rights 

The Association shall have the exclusive organizational rights listed in this Article. 
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I. a. Information concerning Board Meetings 

Prior to each regular or special Board meeting, the Board shall provide the 
Association with a copy of: 

( 1) the Board agenda; 

(2) two copies of the minutes after approval of the prior regular 
meeting and of any special meeting within the prior thirty (30) 
days posted at each building site within three days of said meeting; 

(3) any draft, proposed or final budget or appropriation resolution after 
it has been approved by the Board and; 

(4) complete final fiscal year Treasurer's report following approval. 

b. Notice of Board Meeting 

The Board shall allow an Association representative a reasonable period of 
time, not to exceed ten ( 10) minutes, to speak during the time reserved for 
public discussion at regular Board meetings. The Association shall not be 
permitted to speak on the issue of collective bargaining or on collective 
bargaining matters. 

c. The Association president will be given a complete copy of the most 
recent "Board policy" manual at no cost to the Association. Any revisions 
or changes to Board policy" shall be delivered to the Association president 
within ten (10) days of Board adoption of such revisions or changes. 

2. Directory Information 

By October 1st of each school year, the Board shall provide each bargaining unit 
member with a list of the names, addresses, telephone numbers and building 
assignments for all bargaining unit members. 

3. School Mail 

The Association has the right to use the school mail boxes and internal delivery 
system. 

4. Use of Bulletin Boards 

The Association may use bulletin boards in the teachers' workrooms for 
Association-related communications and notices. 
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5. Use of School Buildings 

a. The Association shall have the right to use the school buildings for 
Association meetings after the teacher workday. 

b. The Association will give the building principal reasonable advance notice 
of its desire to use a particular building for a meeting so that provisions 
may be made. The Association will schedule its meetings to avoid 
conflict with school activities or previously scheduled meetings or events. 

6. Use of School Equipment 

a. Association may use school telephones, copiers, audio-visual equipment, 
computers, and fax machine provided they are not being used or are not 
required for any school business or activity. The Association shall pay for 
all long distance phone calls plus the cost of paper and supplies. 

7. Release Time for Association 

a. The Association officers and the building representatives may use his or 
her daily planning period for Association business. 

b. The Association shall have forty-five ( 45) minutes at the first scheduled 
in-service day. 

8. Fair Share 

The Board agrees to automatic payroll deduction, as a condition of employment, 
of an amount not to exceed the total dues of the Association from the pay of all 
bargaining unit members who elect not to become members of the Association, or 
who elect not to remain members. The amount of the fee shall be determined by 
the Association. The Board of Education shall be held harmless for payroll 
deductions that occur as a result as a condition of employment. 

The Association shall notify the Board by September 16 as to when payroll 
deduction of such fair share fees shall begin. Dues rates and fair share fee rates 
shall be transmitted by the Association to the treasurer of the Board for the 
purpose of determining amounts to be payroll-deducted, and the Board agrees to 
promptly transmit all amounts deducted to the Association. The Board further 
agrees to accompany each such transmittal with a list of the names of bargaining 
unit members for whom all such deductions were made, the period covered, and 
the amounts deducted for each. 

Upon timely demand, non-members may appeal to the Association the payment of 
fair share fee pursuant to the internal procedure adopted by the Association, or 
such non-members may submit such appeals as provided by law. Non-
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Association members' deductions shall continue through the remaining number of 
payroll periods over which the Association membership dues are deducted. 

9. Forms 

The EPEA president will receive copies of all forms used to implement negotiated 
policies. 

ARTICLE V -- COMPENSATION 

A. Salaries 

The BA-0 salaries shall be increased during the 2013-2014, 2014-2015, and 2015-2016 
school years, with a two percent (2%) increase effective July 1, 2013, a two percent (2%) 
increase effective July 1, 2014, and a two percent (2%) increase effective July 1, 2015. 

B. Payroll Distribution 

Members of the bargaining unit will be compensated over the course of the year in 
twenty-six (26) bi-weekly pays. The first pay of each school year shall be the second 
Friday in September. All employees shall participate in direct deposit and provide 
necessary information to the District treasurer to enable participation. The board shall 
establish pay dates on the last Friday of each pay period. 

When the Treasurer is aware that direct deposit will not be possible, paychecks will be 
issued on Thursday and distributed as soon as possible. 

C. Severance Pay 

In accordance with Section 3319.141 of the Ohio Revised Code, all personnel who 
present evidence of retirement from the State Teachers Retirement System shall, at the 
time of retirement from the East Palestine City School District, be granted severance pay 
for their accrued but unused sick leave days according to the following provisions: 

1. To be eligible for severance pay, the Board of Education must accept the 
bargaining unit member's resignation for the purpose of retirement. 

2. Severance pay shall be for the bargaining unit member's accrued but unused sick 
leave days at the time of retirement based on one-quarter (1/4) of his accrued but 
unused sick leave days. The maximum payment shall be one-quarter (1/4) of one 
hundred fifty-two (152) days plus ten percent (10%) of all sick leave days, earned 
and unused, above and beyond the first one hundred fifty-two (152) days up to the 
maximum accumulation of two hundred eighty (280) days. 
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3. Payment shall be based upon the retiree's per diem base rate of pay at the time of 
retirement. 

4. Payment for sick leave on this basis shall be considered to eliminate all sick leave 
credit accrued by the bargaining unit member at that time. 

5. Such payment is made only once to any bargaining unit member. 

6. Payment shall be made only upon retirement from the District. 

7. Severance pay will be paid in full following proof to the school district of 
retirement of the bargaining unit member. Such proof shall be made by 
presenting to the treasurer's office a copy of the first check received from the 
appropriate retirement system. 

8. The retiree shall receive one payment upon proof of retirement and the second 
payment will be received during the following January or five (5) months from 
the date of retirement, whichever is later. 

D. Supplemental Salary Provisions 

1. All supplemental positions will be posted when vacated. Interested bargaining 
unit members will be granted an interview for said position by the Superintendent 
or designee. 

2. No bargaining unit member will be required to accept any supplemental contract. 
However, any person newly hired as instructional music teacher after July 1, 
2005, must also accept employment as the EPHS Band Director and the EPHS 
Summer Band Director. Any person newly hired as the vocal music/general 
music (middle school) teacher after July 1, 2005 must also accept employment as 
the EPHS Assistant Band Director and the EPHS Assistant Summer Band 
Director. 

3. Except as set forth in paragraph 2, failure to apply for any supplemental contract 
shall not be sufficient reason for refusal of employment in the system nor shall it 
be reason for non-renewal of any teaching contract. 

4. Should a new school activity that requires an amount of time equivalent to at least 
a supplemental of Category X (10) be developed and be supervised by a 
bargaining unit member between contracts, the bargaining unit member affected 
may submit a written request for development of the supplemental to the Labor 
Management Committee. 
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E. Salary Adjustments 

When a bargaining unit member completes additional training which would qualify the 
bargaining unit member for a higher salary qualification, the Board will authorize salary 
adjustments. An official letter of credit from the college or university registrar and/or an 
official transcript presented to the treasurer's office will enable the treasurer to make the 
necessary adjustment. The salary adjustment shall be made one time only annually on 
August 15. Five (5) years/one hundred fifty (150) hours is defined as semester hours. 
Masters plus 15 semester hours is defined as semester hours acquired after the bargaining 
unit member receives his/her Masters Degree. Bargaining unit members hired after July 
1, 1996 shall retain any certification that they had when they were hired by the Board of 
Education. 

F. Payroll Deductions 

1. Upon the request of the bargaining unit member, the Board shall provide for 
payroll deductions, including bonds and a credit union. Employee deductions for 
403(B) plans or others like investment/savings plans may be limited to those 
provided through the Board's contracted vendor/provider, or "The Public 
Employee Deferred Compensation Program" effective January 1, 2009 as 
specified by current law. 

2. Professional dues deduction shall begin with the last pay in September each 
school year and the final deduction must be made by the last pay in August of the 
same school year. 

3. These professional dues deductions will continue in equal installments through 
the last pay in August. The dues deduction and insurance premium payment shall 
be taken out of each paycheck in equal installments. 

G. Course Reimbursement 

l. After receiving the prior approval of the Superintendent to register for a particular 
course or courses, and after the satisfactory completion ("B" or better or "Pass" of 
a Pass-Fail course) of each course, each bargaining unit member shall be paid one 
hundred fifty dollars ($150.00) per semester hour and one hundred dollars 
($100.00) per quarter hour taken on the graduate level. Courses must be taken 
through an institution accredited by the Commission of Higher Education or 
another recognized regional accreditation. 

This shall include course work taken during the summer term. The work taken 
shall be in the teaching field of certification of the bargaining unit member or in 
other work approved by the Superintendent of Schools. 
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2. The maximum number of hours credit a bargaining unit member may use under 
this policy shall be twelve (12) semester or eighteen (18) quarter hours from 
September 1 to September 1. 

3. Payment under this plan shall be made in one lump sum, with normal deductions, 
upon receipt of transcripts or grade cards or official letter of credit from the 
college or university presented to the treasurer. Courses taken shall be paid 
within thirty (30) days following receipt by the treasurer of verification of 
successful completion, provided the bargaining unit member returns to 
employment with the school district. 

4. There shall be no course reimbursement for members while on any leave of 
absence. 

5. The maximum aggregate amount of reimbursement for bargaining unit 
membership will be six thousand dollars ($6,000.00) per semester for three (3) 
semesters, applications submitted after July 1, November 1, and April I. Staff 
members must work for the East Palestine School District one full year after 
receiving the course reimbursement. If the bargaining unit member fails to work 
in the district for the required period, the amount of reimbursement received 
during the prior year shall be deducted from the bargaining unit member's final 
pay. 

6. Applications for course reimbursements must be submitted no sooner than: 

a. July I for fall quarter and first semester. 

b. November 1 for winter quarter, spring quarter, and second semester. 

c. April 1 for summer courses. 

7. If a bargaining unit member applies and qualifies for reimbursement but there is 
not enough money for full reimbursement, they shall receive the balance in the 
fund for the period in which they apply. 

H. Class Coverage Pay 

Bargaining unit members who agree to cover the class for another bargaining unit 
member at the request of the administration during their planning/conference/evaluation 
period will be compensated at the rate of twenty-two dollars ($22.00) per hour or per 
period. [Payment will be made twice yearly (December and June).] 

Bargaining unit members regularly employed by the District who perform home 
instructor duty as assigned shall receive twenty-two dollars ($22.00) per hour, and be 
reimbursed mileage at the IRS rate. 
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I. Mentor Program 

Should the District no longer participate in the entry program of the Columbiana County 
Educational Service Center or other such consortium, mentors will be compensated at 
seven percent (7%) of the BA-0 to mentor one resident educator and an additional three 
and one-half percent (3.5%) of the BA-0 if the teacher mentors two resident educators at 
the same time. The Board shall provide and pay for substitutes for each mentor up to 
three (3) times per year to observe their resident educators. The Administration and 
mentors will jointly develop a schedule for the substitutes. The Board and Association 
shall negotiate regarding the implementation of the program. 

J. Local Professional Development Committee 

Bargaining unit members will receive a yearly stipend of seven percent (7%) of the base. 
For more detailed information about the LPDC process, visit the District website. 

K. Building Leadership Team 

Teachers on the Building Leadership Team shall be paid twenty-two dollars ($22.00) per 
hour for work that occurs outside the school day for which there is no other 
compensation. Department chairs on the Building Leadership Team shall not receive the 
twenty-two dollars ($22.00) per hour. The work must be approved by the Building 
Principal in advance. 

Building Leadership Team meetings, including teacher-based teams, will occur no more 
than two (2) times per month unless the Team agrees to additional meetings. 

L. Incentive Pay 

As an incentive to those bargaining unit members to miss little or no school days each 
year, the Board of Education will pay the following amount for days not used (relating to 
the total eighteen (18) days of sick and personal leave and any unpaid leaves of absence). 

Each bargaining unit member who has perfect attendance (did not use personal, sick, or 
unpaid days) for one grading period shall receive one hundred dollars ($100.00). If the 
bargaining unit member has perfect attendance for the year, s/he shall receive an 
additional one hundred dollars ($100.00). All incentive pay will be made by separate 
check. Bargaining unit members who qualify for this incentive must notify the Treasurer. 

ARTICLE VI -- BENEFITS 

A. Hospitalization and Major Medical 

I. The Board shall provide preferred provider organization hospital-surgical 
insurance coverage (UCR as determined by T.P.A.) for each certificated 
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bargaining unit member now or hereinafter employed and his/her family which 
meets or exceeds those specifications currently in place with the agreed to 
changes. The cost of the insurance premiums shall be paid in accordance with 
Paragraph 2. The Board shall use P.P.0.'s, and other means to keep costs down 
on premmms. 

2. See Plan X (Appendix H) for Benefits and PPO information. 

a. Effective September 1, 2013, the employee shall pay ten percent (10%) of 
the cost of a single premium and ten percent ( 10%) of the cost of a family 
premium. The Board shall pay the remaining cost of the premiums for 
employees. Insurance benefits available to full-time bargaining unit 
members only. 

3. The plan shall contain the following provisions: 

a. The bargaining unit member shall have the option of selecting either the 
single or family coverage if he/she participates. 

4. The insurance plan shall cover expenses at all legally certified profit and non­
profit hospitals. 

5. All bargaining unit members shall receive copies of complete plan descriptions of 
each of the insurance coverages provided. Copies of the master contracts with the 
insurance company are available for inspection. These documents provide all 
information regarding the plan benefits including preexisting condition 
limitations. The Association president will be provided a copy of master 
contracts at no charge. 

6. Spousal Coordination of Benefits: 

Where a spouse is able to obtain health insurance coverage through an employer 
or through retirement, the spouse will be required to obtain coverage through 
his/her employer or through their retirement plan. The spouse's plan will be 
treated as the primary plan for the spouse, and the District's plan will be 
secondary for the spouse. 

7. Insurance Committee: 

An insurance committee shall be created, comprised of up to three (3) individuals 
appointed by the Administration and three (3) individuals appointed by the EPEA. 
The committe~ shall meet in either April or May. Additional meetings may be 
held with the mutual agreement of the committee. The purpose of the committee 
will be to share insurance information and discuss the status of the plan, consider 
cost savings measures, and make recommendations to the parties. The committee 
shall have no authority to change the plan. 
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B. Life Insurance 

The East Palestine City Board of Education shall provide a fifty thousand dollar 
($50,000.00) term life insurance policy for all employees as described in the life 
certificate. 

C. Dental Insurance 

The Board shall provide dental insurance coverage which meets or exceeds those 
specifications currently in place for each member of the bargaining unit now or 
hereinafter employed and his/her eligible dependents. 

D. Vision Insurance 

The Board shall provide a vision care plan for each bargaining unit member and his/her 
eligible dependents, according to those specifications currently in place. 

E. Prescription Drug Benefit Plan 

A prescription drug card benefit plan will remain a component of the health insurance 
benefits. 

F. The Administration will establish an insurance committee which will meet to discuss 
concerns or issues associated with the health insurance, dental, prescription and vision 
plans. The committee will be comprised of Administrative and bargaining unit members. 
The committee will meet as often as necessary after school. 

G. Sick Leave 

1. Sick leave may be used for illness, injury, pregnancy, exposure to contagious 
disease, and for illness or death in the bargaining unit member's immediate 
family. Immediate family is interpreted to include father, mother, brother, sister, 
husband, wife, children, grandparents, parent-in-law, brother-in-law, sister-in-law, 
and grandparents-in-law. Any elderly relative, foster child, or dependent person 
living in the bargaining unit member's household shall be considered a member of 
the immediate family. Sick leave may also be used for death of a bargaining unit 
member's aunt or uncle. 

A bargaining unit member who transfers from one public agency in Ohio to 
another public agency shall be permitted to transfer his/her accumulated sick 
leave. 

2. Sick leave may be taken in one or one-half day increments unless the teacher 
becomes ill after starting the school day. If a teacher becomes ill, or a member of 
the teachers immediate family as set forth in G. l becomes ill and the teacher 
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leaves work, one-half (1/2) day of sick leave will be deducted from their sick 
leave accumulation. 

3. Up to two (2) days of sick leave may be used per year for the death of a person 
outside of the immediate family, that stands in the place of a family member. 

4. Unused accumulated sick leave shall be reported to the bargaining unit members 
by the treasurer with the first check of each school year. 

5. Sick leave credit shall accumulate at the rate of one and one-quarter (1-1/4) days 
per month. The maximum number of sick leave days which can be accumulated 
by a bargaining unit member shall be two hundred eighty (280) days. 

6. Each new bargaining unit member, and those bargaining unit members using all 
of their sick leave, shall be granted five (5) days of sick leave in advance of the 
actual earning of such leave, in accordance with Ohio Revised Code 3319.141. 
This shall occur only one time per illness. 

7. Each bargaining unit member shall furnish a written, signed statement on a form 
to be provided by the Board to justify the use of sick leave. If medical attention is 
required, the bargaining unit member's statement shall list the name and address 
of the attending physician and the dates s/he was consulted. If the bargaining unit 
member is absent for five (5) consecutive work days, a physician's statement 
regarding the absence will be requested. 

H. Medical Leave 

Medical leave shall be granted, upon request, to any bargaining unit member subsequent 
to the use of sick leave, for serious illness of the bargaining unit member or for serious 
illness of the family of the bargaining unit member. Such leave shall be without pay and 
shall not exceed one (1) full year. The Board shall be required to maintain hospitalization 
and major medical insurance in force for a bargaining unit member on medical leave for 
up to ninety (90) days. 

I. Assault Leave 

1. Up to one-hundred twenty (120) days of assault leave shall be granted to a 
bargaining unit member who is absent due to physical disability which occurs as a 
result of an assault occurring on Board premises, or while in attendance at an 
official school function in the course of employment or a school-related incident. 
The bargaining unit member shall receive full pay and fringe benefits while on 
leave. Leave granted under this policy shall not be charged against sick leave or 
personal leave. The Board's wage obligation to a bargaining unit member on 
Assault Leave shall be diminished by the amount of Temporary-Total Workers' 
Compensation allowances received by the bargaining unit member on account of 
the assault. 
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2. To be eligible, the teacher must sign a written statement providing a certificate 
from a licensed physician stating the nature and probable duration of the disability 
and the necessity of absences from employment. 

J. Pregnancy Leave 

1. Right to Leave: 

A bargaining unit member who becomes pregnant shall have the right to an 
unpaid leave of absence to begin at any point during the pregnancy. 

2. Application for Pregnancy Leave: 

Applications for pregnancy leave should, when possible, be filed at least thirty 
(30) days prior to the beginning date of the leave. Such application may be 
amended as to the anticipated beginning and termination dates, at any time, 
whether before or after the commencement of the leave, based upon changes in 
the bargaining unit member's condition, by the filing of an amended application. 
Such application for amendment of leave shall be approved by the 
Superintendent. 

3. Time of Leave: 

Pregnancy leave may begin at any point of the pregnancy and continue through 
the disability connected with delivery. Pregnancy leave may be followed by 
parental leave. 

Bargaining unit members on pregnancy leave shall (1) be recognized as full-time 
bargaining unit members and treated as such for all fringe benefit purposes for up 
to one (1) year; (2) bargaining unit members shall have the option of converting to 
sick leave. 

4. Reinstatement Rights : 

A bargaining unit member shall return immediately following the expiration of 
the leave and shall be reinstated to the same salary range and same or similar 
position held prior to the leave unless leave extends beyond one (I) calendar year. 
For leaves extending beyond one year, reinstatement shall be to the same or 
similar position. 

K. Parental Leave 

1. A bargaining unit member who becomes the parent of a newborn or an adopted 
child or the parent of a minor child who develops a severe health problem, shall 
have the right to an unpaid leave of absence for a period not to exceed two (2) 
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years from the date of the birth, or the termination of pregnancy leave, adoption or 
the date of the beginning of the severe health problem. 

2. Application for Parental Leave: 

Application for parental leave shall be filed at least thirty (30) days prior to the 
anticipated beginning date of the leave. In the case of early delivery or adoption, 
the thirty (30) day rule shall be omitted, but the bargaining unit member must 
notify the Superintendent at the earliest opportunity of the intent to take parental 
leave. 

3. Time of Leave: 

Parental leave shall be for a period of up to one (I) year as defined on the leave 
application and may be extended for up to an additional one (I) year on the 
approval of the Superintendent. 

4. Rights While on Leave: 

Bargaining unit members on parental leave shall (a) be recognized as full-time 
bargaining unit members and treated as such for all fringe benefit purposes for up 
to six (6) months unless such period is an extension of a pregnancy leave of one 
(1) year; (b) bargaining unit members shall have the option of converting to sick 
leave. 

5. Reinstatement Rights: 

A bargaining unit member shall return immediately following the expiration of 
the leave and shall be reinstated to the same salary range and same or similar 
position held prior to the leave unless the leave extends beyond one (1) calendar 
year. For leave extending beyond one (1) year, reinstatement shall be to the same 
or similar position. 

L. Association Leave 

With proper notification to the Superintendent, two (2) members of the East Palestine 
Education Association officially designated by the membership to represent the East 
Palestine Education Association will be granted release time at no reduction in salary to 
attend the OEA representative assembly and/or other official meetings of the National 
and Ohio Education Association. The association will be provided a maximum of six (6) 
days of Association Leave during the school year. The East Palestine Board of Education 
is not responsible for any expenses related to Association Leave. The East Palestine 
Education Association will pay for the salary of the substitute teachers. 
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M. Professional Leave 

1. A written request must be made for the Superintendent's approval at least three 
(3) weeks in advance of the leave. Professional leave shall not be used for non­
academic purposes, i.e. coaching clinics, tournaments, athletic contests, etc., 
unless a team from East Palestine qualifies and the teacher coaches the said team. 
Professional leave for the purposes of 'job shadowing" may only be used one (1) 
day per course to fulfill requirements of college/university coursework and may 
only be used for that purpose within the District. 

2. An expense form will be available in the Superintendent's office, which is to be 
submitted including estimating the following reimbursable items. 

Round trip auto mileage at IRS rate; 

Meals and lodging receipts; 

Meeting registration fee receipt; 

Other expenses. 

3. The Board may reimburse the bargaining unit member for the following: 

Registration fee; 

Lodging, seventy dollars ($70.00) maximum per day; 

Meals, thirty dollars ($30.00) maximum per day; 

Mileage at the IRS rate. 

Maximum one hundred dollars ($100.00) per request for travel. 

If air fare is involved, economy, supersaver, or similar fares will provide the 
guideline. 

4. Upon return, all reimbursements will be paid within fourteen (14) days of receipt 
of submission. The district will not reimburse tax expenditures. 

5. The maximum amount paid by the Board of Education for this benefit will be 
fifteen thousand dollars ($15,000.00). This includes the total cost of substitute 
teachers. 

The maximum amount will be divided by the number of bargaining unit members. 
Each building will be allotted this quotient times the number of bargaining unit 
members assigned to the building. 
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N. Unpaid Leave of Absence 

Bargaining unit members may be granted a leave of absence (with the approval of the 
Board of Education) without pay for educational or for other approved purposes. Such 
leave shall be for a maximum of one (1) school year. 

0. Personal Leave 

Bargaining unit members may be granted three (3) days annually without loss of pay to 
conduct personal business, providing written application is received three (3) days prior 
to the day of the leave. 

Under no condition shall personal leave be granted to lengthen or extend a vacation 
and/or holiday, nor shall personal leave be granted for the first day or the last five (5) 
days of school, excluding graduations, wedding, and spouse or child leaving for military 
duty (for students and/or for staff). Personal leave days shall not be used the day before 
and the day after a holiday, or vacation. 

Under no condition will there be more than three bargaining unit members per building 
absent from work for personal leave on the same day. Two (2) personal leave days may 
be used consecutively. 

Personal days not used by an employee by the end of the school year shall be added to the 
teacher's sick leave accumulation up to the maximum limit set forth in Article Vl(G). 

An employee can use personal leave for a death or a funeral. When used for a death or a 
funeral, the employee need only supply reasonable notice. The three-day notice and the 
personal leave restrictions are not applicable. 

An employee may use personal leave for accidents or catastrophe involving family 
property, with the approval of the Superintendent. In this case of urgent need, the 
bargaining unit member will make every effort to contact the Superintendent for 
approval. 

P. STRS Salary Reduction Pick-Up (Shelter Only) 

I . The Treasurer of the Board shall contribute to the State Teacher's Retirement 
System (STRS), in addition to the Board's required employer contribution, an 
amount equal to each bargaining unit member's contribution in lieu of payment to 
such bargaining unit member. The amount contributed by the Board on behalf of 
the bargaining unit member shall be treated as a mandatory salary reduction from 
the contract salary otherwise payable to such certified bargaining unit member. 

2. The total annual salary for each bargaining unit member shall be the salary 
otherwise payable under their contracts. The total annual salary shall be payable 
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by the Board in two (2) parts: (1) deferred salary and (2) cash salary. A 
bargaining unit member's deferred salary shall be equal to that percentage of said 
bargaining unit member's total annual salary which is required by STRS to be 
paid as a bargaining unit member contribution by said bargaining unit member as 
a "pick-up". A bargaining unit member's cash salary shall be equal to said 
bargaining unit member's total annual salary less the amount of the "pick-up" for 
said bargaining unit member and shall be payable, subject to applicable payroll 
deductions, to said bargaining unit member. 

3. The Board's total combined expenditures for bargaining unit member's total 
annual salaries otherwise payable under their contracts (including "pick-up" 
amounts) and its employer contributions to STRS shall not be greater than the 
amounts it would have paid for those items had this provision not been in effect. 

4. The Board shall compute and remit its employer contributions to STRS based 
upon the total annual salary, including the "pick-up". The Board shall report for 
federal and Ohio income tax purposes and a bargaining unit member's gross 
income said bargaining unit member's total annual salary less the amount of the 
"pick-up". 

Q. Tuition Waiver 

Bargaining unit members, who live outside the legal boundaries of the school district, 
may request in writing to the Board of Education, permission for the tuition-free student 
enrollment of the dependent(s) of such member(s) of the bargaining unit. Dependent(s) 
of staff members who qualify for open enrollment will be accepted as open enrollment 
students. 

R. Sports Passes 

Bargaining unit members and family (spouse and children) will be allowed to enter all 
sporting events under the control of and on the premises of the East Palestine City 
Schools free of charge. The bargaining unit member must be in attendance. 

ARTICLE VII -- JOB SECURITY 

A. Sequence of Limited Contracts 

1. Teachers' Limited Contracts: 

All bargaining unit members of the East Palestine City School District who do not 
qualify for a continuing contract shall receive limited contracts in the following 
order: 

First Year - limited contract for one (1) year 
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Second Year - limited contract for one (1) year 

Third Year - limited contract for two (2) years 

A bargaining unit member, having met all the requirements of Ohio Revised Code 
3319.11 for continuing service status or who will meet all of the requirements 
before June 30, shall notify the Superintendent in writing by March 1. Failure to 
notify will deem the teacher not eligible until the following school year. The 
Superintendent will provide a general notice to bargaining unit members by 
February 1. 

2. Up to three (3) certified staff may be hired to fill staffing needs on a less than full­
time basis. Positions that are able to be combined into full-time employment may 
not be divided into more than one (1) position. Employees whose duties total 
three (3) hours or less per day (fifteen (15) hours less per week) may be 
compensated at an hourly rate without limited or continuing contract status. Such 
employment will be without seniority or other contractual rights set forth in this 
Agreement. Those employed at more than three (3) hours per day (fifteen (15) 
hours per week) shall be compensated proportionally, on the salary index, as 
determined by the fraction of the full contract day that is worked. Except for 
health insurance, life insurance, dental, vision, and prescription benefits, 
employees working more than three (3) hours per day shall be entitled to all other 
rights set forth in this Agreement. This language is intended to supersede O.R.C. 
§3319.08, §3319.11, and §3319.111, and any other laws related to the 
employment of teachers. No full-time members will be involuntarily transferred 
to a position covered by this section. 

B. Just Cause 

No member of the bargaining unit shall be disciplined, reprimanded, reduced in rank or 
compensation, suspended, or terminated without just cause. 

C. Dismissal Policy 

1. Non-renewal: 

a. When a problem area is located, administrative and supervisory personnel 
will confer with the bargaining unit member. The administrative and 
supervisory personnel will work with the bargaining unit member to set up 
goals and objectives for improvement in those problem areas. The 
bargaining unit member shall be notified that the problem is serious 
enough that there must be some improvement in these problem areas or it 
may affect their position as a bargaining unit member at the East Palestine 
School District. 
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b. Bargaining unit members who will not be recommended for a new 
contract will be notified in writing with written reasons to this fact no later 
than June 1. 

c. Bargaining unit members have the right to meet with the Superintendent to 
review this matter. This meeting shall take place within five (5) days of 
the request by the bargaining unit member. 

d. Bargaining unit members, after the completion of Step C, may request a 
meeting with the Board of Education. This meeting shall be held in 
executive session and within fifteen (15) days of the request by the 
bargaining unit member. 

All language agreed to in Section C - Article VII of this negotiated agreement 
will prevail over State statutes, except those listed in Ohio Revised Code 4117 .08 
(A) and 4117.08 (B). 

2. Discipline Other Than Termination: 

Discipline will normally be administered in a progressive manner. However, if 
circumstances warrant, the Administration is permitted to skip discipline steps. 

a. Verbal Warning: A verbal warning may be memorialized in writing and 
placed in the employee's personnel file. The document shall indicate that 
it represents a verbal warning. 

b. Written Reprimand: Within three (3) work days of issuing the reprimand, 
the administrator shall meet with the employee to discuss the reprimand. 

c. Susp nsion: 

i. The Superintendent may suspend an employee without pay for up 
to ten (10) work days. 

ii. In the case of suspension without pay, the Superintendent will 
provide a Loudermill letter detailing the reasons for the discipline 
to the employee prior to suspension. After the Loudermill 
meeting, if the Superintendent determines suspension of ten (10) 
days or less is appropriate, the Superintendent shall provide a 
written notice including the reason(s) and effective date(s) of 
suspens10n. 

111. If requested in writing within three (3) work days of receipt of the 
notification, the employee will be granted a meeting before the 
Board in executive session no later than the next regularly 
scheduled meeting. The employee may be accompanied by a 
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representative and will be given the opportunity to explain why 
suspension is not warranted. Within five (5) school days following 
the meeting, the Board shall provide a written notice, including the 
reason(s) and the effective date(s) of the suspension. 

iv. Fringe benefits shall remain in effect during the time of any 
suspension. 

d. If any grievance is filed because of a suspension without pay, it shall be 
initiated at Step III of the grievance procedure within fifteen (15) work 
days of the date of the notice from the Board. Failure to initiate at Step III 
within fifteen (15) school days shall result in a waiver of the right of the 
employee to appeal the suspension. 

3. Termination of Existing Contracts: 

If the Superintendent believes that it is in the best interest that a bargaining unit 
member's contract be terminated, he/she shall proceed by requesting action by the 
Board of Education in accordance with the Ohio Revised Code 3319.16. 

D. Evaluation Procedure· (Teaching employees not covered by OTES.) 

1. Mechanics of the Evaluation: 

a. The following frequency will be followed m bargaining unit member 
evaluations: 

1. Beginning bargaining unit members in their first year of 
employment and bargaining unit members who have been 
identified by the administration as needing improvement will be 
observed three (3) times a year. Each of the observations will 
occur during a different nine-week period and at least ten school 
days apart. 

ii. Following their first (1st) year of employment, bargaining unit 
members working under limited contracts will be observed two (2) 
times per year. 

111. Bargaining unit members working under continuing contracts may 
be observed once every two (2) years. 

1v. One (1) additional observation may be conducted at the option of 
the building principal. 

b. A written report for each formal observation will be completed not more 
than five (5) working days after the completion of the observation. The 
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report will be discussed with the bargaining unit member at a conference 
between the building principal and the bargaining unit member. The 
bargaining unit member will be provided with a copy of the report and 
will sign it. Said signature does not indicate agreement with the report, 
but does indicate that the bargaining unit member has seen it. The 
bargaining unit member has the right to respond to the formal observation. 

c. Formal observations by the building principal shall be for no less than 
thirty (30) minutes in duration. 

d. A five (5) to ten (10) minute pre-observation conference will be held with 
the building principal before the initial formal observation for beginning 
bargaining unit members, probationary bargaining unit members and 
bargaining unit members who need improvement. 

e. Deficiencies in bargaining unit member performance shall be identified, 
suggestions for improvement given and goals and objectives for 
improvement established, in writing. 

2. A written evaluation based on the summation of formal observations, informal 
observations, and other considerations related to job performance will be 
completed for each bargaining unit member. (No anonymous letters or 
comments.) 

All language agreed to in Section D - Article VII of this negotiated agreement 
will prevail over State statute (O.R.C. 3319.111), except those listed in Ohio 
Revised Code 4117.08 (A) and 4117.08 (B). 

3. Confidentiality of Evaluations and Observations 

Substitute teachers are not to make any reports on any bargaining unit member 
that may be placed in the personnel folder or in the evaluation process. 

E. Vacancies and Transfers 

1. The Superintendent shall prepare a file of all vacancies as soon as they become 
known. A copy of this list shall be sent to each school and posted on the known 
bargaining unit member's bulletin board for ten (10) working days, and 
application must be made during posting period. The Superintendent may also 
post the notice on the District's website or establish other methods to notify 
persons outside the bargaining unit of the vacancy. 

The list shall include the following information: 

a. Position(s) available 
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b. Requirement(s) for job 

c. Deadline for application 

d. Effective starting date 

e. Any additional pertinent information 

During the summer recess, notices shall be posted in the Superintendent's office 
and a copy will be included in the payroll envelope distributed each pay period. 

The ten day response period shall be waived if a vacancy occurs between August 
1 and the first day of school. During this time period, bargaining unit members 
shall have five (5) days to respond. 

2. Transfers: 

Bargaining unit members seeking a change in assignment shall file a written 
request with the building principal and Superintendent for each change, 
specifying the building, grade level, and/or subject level desired. 

Elementary and secondary bargaining unit members requesting a change in 
assignment may arrange to meet with the principal of the building to which they 
seek a transfer. 

If more than one (1) bargaining unit member has applied for a vacant position, the 
bargaining unit member best qualified by certification/licensure, training, 
experience, and performance for that position shall be given greater consideration. 

Qualifications being equal, seniority shall control. 

Qualifications being equal, bargaining unit members seeking intra-building 
transfers and bargaining unit members with greater seniority will be given 
greatest consideration before those with less seniority or new bargaining unit 
members are transferred or employed. 

Bargaining unit members who request, and are denied, a transfer shall be given 
the reasons, in writing, by the Superintendent. 

All bargaining unit members seeking a vacancy shall be informed in writing that 
the position has been filled and by whom. 

3. Involuntary Transfers: 

a. In the event that an involuntary transfer or change of assignment becomes 
necessary, the bargaining unit members subject to transfer or reassignment 
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will be given the opportunity to consult with the Superintendent regarding 
the matter. 

b. Qualification for the position will be the factor to be considered in 
determining which, if any, bargaining unit members will be subject to 
transfer or reassignment. 

c. Notification of such transfers or reassignments for finances, enrollment, 
and attrition will be made in writing to the bargaining unit members no 
later than July 30. An attempt will be made to notify bargaining unit 
members in person. Included with the notification will be an invitation to 
the bargaining unit member to discuss such transfer or reassignment with 
the Superintendent. For reasons other than finances, enrollment, and 
attrition, teachers will be given advance notice in writing no later than the 
end of the school year. An attempt will be made to notify the bargaining 
unit member in person. 

d. If bargaining unit member building and/or grade level assignment is 
expected to change for the coming school year, the Superintendent shall 
notify the bargaining unit member to be reassigned not later than July 30 
of the current school year. Generally speaking, bargaining unit members 
who are not so notified can assume that they will retain their present 
assignments for the coming year. 

If changes in bargaining unit member assignments are necessary after August 1, 
the Superintendent will have a conference with the bargaining unit member(s) 
who are to be reassigned. The final decision regarding transfers or reassignments 
rests with the Superintendent. 

Bargaining unit members shall be reimbursed for involuntary transfers up to two 
hundred dollars ($200.00) per bargaining unit member for class supplies and 
materials, with each building having a pool of one thousand dollars ($1,000.00). 
If requests total more than one thousand dollars ($1,000.00) at a building, 
reimbursement shall be prorated equally among the bargaining unit members. 
Receipts must be turned in by September 30. Reimbursed items shall remain the 
property of the school district. 

F. Reduction in Force 

1. Definitions: 

a. Reduction in Force 

The parties agree that the procedures apply only to the suspension of 
contracts caused by decreased enrollment of pupils, elimination of an 
educational program, return to duty of regular bargaining unit members 
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after leaves of absence, or by reason of suspension of school or territorial 
changes affecting the district, or for financial reasons, or any reason 
authorized by Section 3319.17 of the Ohio Revised Code. 

2. Procedures: 

If the Board determines that it is necessary to reduce the number of bargaining 
unit positions in whole or in part for the reasons set forth above, the following 
procedure shall apply: 

a. The Superintendent shall accomplish reduction in staff through attrition 
resulting from resignations, retirement and transfers before contracts are 
suspended. 

b. To achieve such a reduction, the Board may proceed to suspend contacts 
in accordance with the recommendation of the Superintendent. In making 
these recommendations, the Superintendent must reduce first bargaining 
unit members on limited contracts and then bargaining unit members on 
continuing contracts within areas of certification/license. 

1. Limited contract teachers shall be reduced first utilizing the 
following order: 

(a) Certification/Licensure within the affected teaching field. 

(b) Comparable evaluations as defined in this Agreement. 

(c) When evaluations are comparable, seniority in the District 
shall prevail, with the contract of the least senior limited 
contract teacher in the affected teaching field being the first 
to be suspended. 

11. Should the necessary reduction of teaching positions exceed the 
number of limited contract teachers in the affected teaching field, 
continuing contract teachers shall be reduced utilizing the 
following order: 

(a) Certification/Licensure within the affected teaching field. 

(b) Comparable evaluations as defined in this Agreement. 

(c) When evaluations are comparable, seniority in the District 
shall prevail, with the contract of the least senior continuing 
contract teacher in the affected teaching field being the first 
to be suspended. 
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c. On a case-by-case basis, in lieu of suspending a contract in whole, the 
Board may suspend a contract in part, so that an individual is required to 
work a percentage of the time the employee otherwise is required to work 
under the contract and receives a commensurate percentage of the full 
compensation the employee otherwise would receive under the contract. 

3. Comparable Evaluations 

For the 2013-14, 2014-15, and 2015-16 school years, any teacher rated above 
Ineffective shall be comparable. 

Effective with the 2016-17 school year, comparable evaluations shall be defined 
as follows, with Ineffective Teachers being considered first, then Developing 
Teachers, then Skilled, then Accomplished: 

a. All Accomplished Rated Teachers will be deemed comparable to each 
other. 

b. All Skilled Teachers will be deemed comparable to each other. 

c. All Developing Teachers will be deemed comparable to each other. 

d. All Ineffective Teachers will be deemed comparable to each other. 

4. For purposes of reduction in force, decisions regarding non-OTES bargaining unit 
members will be based upon seniority and continuing contract status. 

5. Seniority 

a. All members of the bargaining unit will be placed on a seniority list for 
each teaching field for which they were properly certificated/licensed by 
October 1 of the each school year. Such list will be provided to the 
president (not later than October 10 of the year in which the list is valid). 
Bargaining unit members serving under limited contracts will be placed on 
the list under continuing contract bargaining unit members listed in 
descending order of seniority. 

b. Seniority will be defined as the length of continuous service as a member 
of the bargaining unit defined herein. 

i. Board approved leaves of absence will not interrupt seniority. 

ii . If two or more bargaining unit members have the same length of 
continuous service, seniority will be determined by: the date of the 
board meeting at which the bargaining unit member was hired, and 
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then by the order in which the bargaining unit member was hired 
according to the official board minutes. 

iii. A bargaining unit member so affected may elect to displace a 
bargaining unit member who holds a lower position on a seniority 
list for another area of certification/licensure. Among employees 
with comparable evaluations, seniority shall be the determining 
factor when displacing. 

iv. Bargaining unit members with valid contracts will not be reduced 
in force during any school year. Staff members whose positions 
may be reduced shall be notified by May 30 of that possibility. 

v. The Board must act to implement the reduction in force by August 
1. Displacement must occur by August 15. 

v1. The Association shall also be notified of those positions which 
may be reduced and which are reduced. 

v11. The staff requirements and projected enrollment of students for all 
schools in the district will be available upon request to the East 
Palestine Education Association. 

v111. The Board of Education retains the right to determine necessary 
program and staffing requirements. 

6. Recall Provisions: 

a. Seniority shall not be the basis for recalling a teacher, except when 
making a decision between two teachers who have comparable 
evaluations. 

b. The names of bargaining unit members whose contracts are suspended in a 
reduction in force will be placed on a recall list for a period of 24 months 
from August 15 to August 15 or until the bargaining unit member declines 
a bargaining unit position of equal salary and hours, whichever comes 
first. 

c. If an opening occurs, teachers whose contracts have been suspended in 
whole or in part shall be rehired to positions for which they are properly 
licensed and qualified to teach. Seniority shall not be a factor in recalling 
any bargaining unit member, unless the decision is between teachers with 
comparable evaluations. In addition, teachers with continuing contracts 
will be given preference in recall. The Board shall send a registered letter 
to eligible bargaining unit members certificated/licensed for the position at 
their last known address to advise them of a vacancy. Communication by 
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telephone is authorized, with a written follow-up. The bargaining unit 
member shall notify the Superintendent within seventy-two (72) hours (3 
days) of the date the communication is received to indicate his or her 
acceptance of the positions. Any bargaining unit member who declines to 
accept the position will forfeit all recall right. It is the bargaining unit 
member's responsibility to keep the Board informed of his/her 
whereabouts. If a bargaining unit member will be unavailable for a period 
of time, the teacher may file a written statement indicating his/her 
acceptance of any position offered in advance. 

d. No new bargaining unit member shall be employed by the Board while 
there are bargaining unit members on the recall list who would be fully 
certified/licensed before the beginning of the teaching duties. 

e. After all continuing contract bargaining unit members have been recalled, 
then vacancies will be offered to the senior of those holding limited 
contracts. 

f. A bargaining unit member on the recall list will, upon acceptance of the 
notification to resume active employment status, return to active 
employment status with the same seniority, accumulation of sick leave, 
and salary schedule placement as he/she enjoyed at the time of layoff. No 
service credit for salary purposes will be granted for the time that the 
bargaining unit member's contract was suspended. 

7. General Provision: 

a. Nothing herein shall in any way prohibit, prevent, or retard the laid off 
bargaining unit member from securing unemployment compensation. 

b. Bargaining unit members who are affected by a reduction in force will be 
employed as substitute teachers to serve on an as-needed basis, provided 
that they apply in writing to the Superintendent for such service. 

ARTICLE VIII -- TERMS AND CONDITIONS OF EMPLOYMENT 

A. Professional Personnel Record File 

1. There will be established and maintained one ( 1) official file on bargaining unit 
members. This file will be maintained in the central office. Effective July 1, 
2002, all file materials, except salary notices and certificates/licenses, placed in 
the file after July 1, 2002 shall be dated before being placed in the file. 

2. Any bargaining unit member shall have the opportunity to read any material 
which may be considered indicative of his/her conduct or service before it is 
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placed in his/her personnel file. A bargaining unit member shall acknowledge 
that he/she has read the material by affixing his/her signature to the copy to be 
filed. His/her signature shall not indicate agreement with the content of the 
material, but indicates only that the material has been inspected by the bargaining 
unit member. He/she shall also have the opportunity to reply to any item placed 
in the file in a written statement to be attached to the file copy. 

3. As permitted by law, bargaining unit members shall be informed of any complaint 
by a parent and/or student which is directed towards them which becomes a 
matter of record. 

4. Anonymous letters or materials shall not be placed in the bargaining unit 
member's file nor shall they be made a matter of record. Each bargaining unit 
member shall have the right, upon request, to review and copy the contents of 
his/her own personnel file. A representative of the Association may, at the 
bargaining unit member's request, accompany the said member in such a review. 

B. Extra Duties 

1. Bus duty shall be evenly divided by all bargaining unit members in the building 
except where said duty is in lieu of class, study hall, and/or homeroom 
assignment. 

2. A high school bargaining unit member or a middle school bargaining unit member 
shall not be required to perform bus duty for two consecutive school years unless 
said bargaining unit member agrees in writing to do so. 

3. No bargaining unit member shall be required to perform detention duty. 

C. School Calendar 

I. The school calendar shall consist of one hundred eighty-three days (183), one 
hundred seventy-eight days (178) of which are for students in class. Two (2) days 
are to be used as parent/teacher conference days. One and one-half (1 Y2) hours of 
the first day shall be a day for bargaining unit members to start the planning and 
organization of their individual program/subject(s ). The last student day shall be 
five and one-half (5Y2) hours. The Administration, with input from the 
Association, shall have the option of scheduling two (2) in-service days prior to 
the student school year. These in-service days shall not increase the number of 
teacher workdays. 

Day one hundred eighty-three (183) is a checkout day. 

2. The Association may submit one of the three proposed calendars for the next 
school year to the Superintendent by December 1 of the current school year. All 
bargaining unit members will vote on calendars by January 1. All three calendars 
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and the vote totals will be presented to the Board of Education. The Association 
president or his/her designee will be present at the counting of the votes. The 
Board of Education will make the final decision regarding the adoption of the 
school calendar. 

3. Parent/teacher conferences will be once in the fall and once in the spring. They 
will follow early release of students (1 :00 p.m. HS/MS and 2:00 p.m. 
Elementary). 

a. HS/MS will be from 1: 15 p.m. until 8 :00 p.m., with a forty ( 40) minute 
dinner break. Elementary will be 2:15 p.m. until 9:00 p.m., with a forty 
( 40) minute break for dinner, with bargaining unit members having the 
following day off. 

b. Bargaining unit members shall not be required to contact parents for the 
purpose of scheduling a conference for those parents who were not 
scheduled during parent/teacher conference day. 

4. The State may require the school district to make up all calamity days without 
additional pay. 

D. Disciplinary Support 

The East Palestine City Board of Education recognizes that a bargaining unit member, in 
the course of discipline in the performance of duties, may be subjected to unwarranted 
verbal abuse and/or physical intimidation by a student and/or a parent. In the event of 
such occurrence, the building administrator shall conduct a full review of the incident and 
make a prompt report to the Superintendent of Schools. Upon finding that such 
bargaining unit member was wrongfully aggrieved, the administration will undertake 
proper and permissible disciplinary steps against the student and/or will seek corrective 
action from the offending parent. 

E. Planning Time 

I. All members of the bargaining unit of the high school and middle school level 
shall receive no less than one (1) planning period per day, equal to one period of 
scheduled class time. 

2. All members of the bargaining unit on the elementary school level shall receive 
the equivalent of one (1) planning period per day with a minimum of thirty (30) 
minutes per period and a minimum of two hundred (200) minutes of planning 
time per week. 

3. Planning time shall be during the school day while students are present. 

4. An effort will be made to alternate assembly times. 
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F. Elementary Art, Music, and Physical Education 

I . The Board of Education shall employ sufficient certified/licensed personnel so 
that each elementary student shall have at least one class period per week of 
music, art, and physical education under the instruction of these specialists. 

2. The regular classroom bargaining unit member shall be given planning time, free 
from other assigned activities, while his/her class is under the supervision of the 
specialist. 

3. As long as the District maintains an eight (8) period day, elementary specials shall 
be taught for forty-five (45) minutes, resulting in an additional five (5) minutes of 
planning time for elementary teachers. 

G. Staff Meetings 

Building staff meetings for bargaining unit members shall not exceed thirty (30) minutes 
in duration except in an emergency. Advance notice of all, but adjourned or emergency 
meetings shall be made at least forty-eight ( 48) hours prior to the meeting. Building 
meetings shall occur not more than nine (9) times a year. 

H. Notice for School and Time for Reporting on Delayed Openings 

A decision by the Superintendent of Schools to close the entire system or a particular 
building by reason of a health hazard, extreme weather, utility shortage, mechanical 
failures or for other proper and lawful reasons shall be communicated promptly to the 
local news media with prior dissemination to students and bargaining unit members. 
Bargaining unit members shall not be required to report for duty when a particular 
building is closed as stated above. 

The decision of the Superintendent to delay the commencement of the school day for 
either the entire system or a particular building due to any of the aforementioned reasons 
likewise shall be communicated promptly to the local news media for priority 
dissemination to students and bargaining unit members. Bargaining unit members 
affected by the notice of a delayed starting time shall have their starting time delayed by 
the duration of the delay. 

I. School Telephones 

School telephones may be used by bargaining unit members. All phone messages will be 
reasonably and promptly delivered. Bargaining unit members must pay for personal 
calls. The school district will provide local and local calling plus for classroom phones. 
Bargaining unit members may make personal phone calls on school telephones during 
lunch and planning periods, as well as before and after the student day. 
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J. Grade Books, Lesson Plans, and Homework 

The Board of Education will provide grade books and lesson plan books to the 
instructional staff for use during the school year. All bargaining unit members are to 
have plans available for use by substitutes. Supervisors may review these books 
periodically throughout the school year. Plans may be copied by the administration. 

It is the obligation of each bargaining unit member to have lesson plans current and 
available for inspection at the request of the administration. Lesson plans shall reflect 
learning targets, instructional practices, materials, homework, and assessments that are 
taught from the district's approved courses of study. Grade books and plan books will be 
turned into the administration when requested. Grade books and plan books will be 
saved by the administration. 

Each teacher must establish an effective method by which their students and parents will 
be notified of a student's homework assignment. 

K. Progress Reports 

1. Students with IEPs, 504s, and At Risk Plans will be issued progress reports as 
required by the plan. 

2. K-8 Specialist teachers (computer, elementary science lab, art, physical ed, and 
music) will only send out progress reports to students who are failing. 

L. Teachers shall update their electronic grade books at least once per week (Monday­
Friday). 

M. Prohibition Against Public Criticism 

In the absence of consent of the affected bargaining unit member, any criticism of a 
bargaining unit member by a supervisor, administrator, or other agent of the employer 
shall never be in the presence of pupils, parents of pupils, other bargaining unit members, 
or at public gatherings. This shall also apply to bargaining unit member criticism of the 
administration. 

N. Required Meetings or Hearings 

Whenever any bargaining unit member is required to meet with any employer 
representative concerning any matter which could result in discipline, the bargaining unit 
member shall be given reasonable, prior, written notice of the time and nature of the 
meeting and shall be entitled to have an Association representative present at the meeting. 
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0. Working Environment 

Bargaining unit members in the district shall have access to the following facilities within 
their building: 

1. Restroom facilities separate from those of students, if feasible. 

2. Access to a telephone in which privacy of conversation can be reasonably 
assured. This does not license charging long distance calls to the Board. 

3. Bargaining unit members shall have the use of copying equipment for school 
related work. The members shall pay the actual cost for the use of such 
equipment and supplies for individual bargaining unit members' personal and/or 
association use. 

4. A faculty workroom to include the following: 

(a) bulletin boards 

(b) tables and chairs 

P. Classroom Supplies 

Bargaining unit members will submit a list of supplies needed for classroom instruction 
to their building principal. These initial estimated budget lists submitted will form the 
basis for the appropriations. Approved supplies shall be ordered before the close of the 
school year. Grade books and lesson plan books, complete with binders, shall be 
provided at Board expense at the beginning of each school year. Copier paper shall be 
provided throughout the year, as ordered. 

Q. Work Day 

I. The work day for high school, middle school, and elementary school bargaining 
unit members shall not exceed seven (7) hours and thirty (30) minutes. The time 
before students arrive shall not be used as part of planning time (Article YIU -
Section E) and/or instructional time. These time limits shall include lunch periods 
and planning periods and shall be continuous from the time bargaining unit 
members are required to report. 

2. All bargaining unit members shall have at least forty-two ( 42) continuous minutes 
of lunch time during which they are not assigned any work duties. Bargaining 
unit members may elect to leave the building during this period of time. 

3. Bargaining unit members will be permitted to use 5 out of the current 7 early 
releases for such activities as record keeping and documentation. 
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4. Effective for the 2009-2010 school year, bargaining unit members will be 
permitted to use six (6) out of the current eight (8) early releases for such 
activities as record keeping and documentation. 

5. The early release day in September will be scheduled on the next to the last day 
prior to the end of the first semester starting with the 2011-2012 school year. 

R. Teacher's Salary for One Day 

A bargaining unit member's salary for one (1) day is the annual "bargaining unit 
member" salary (not extended time salary or supplemental salary) divided by the number 
of contracted days in the school year. 

S. Smoke and Tobacco-Free Workplace 

District-owned or controlled buildings and property will be designated as smoke and 
tobacco-free workplaces. 

T. Open House 

Bargaining unit members shall attend a two (2) hour open house that will be scheduled in 
August/September. Teachers also assigned by the Principal to attend orientation shall be 
compensated at the rate of twenty dollars ($20.00) per hour. Kindergarten teachers shall 
attend their orientation in place of the open house. 

U. Professional Dress 

All certificated/licensed bargaining unit members will dress in a professional manner. 
The administration will make the final determination in all matters related to professional 
dress. 

V. Class Lists 

Class lists will be made available to all bargaining unit members one week prior to the 
first day of school for students. 

W. Administration of Medications 

1. In those instances when a school nurse is not present or otherwise available, 
teaching employees may be required to administer medication. 

2. The Board of Education shall provide training to all teaching employees, 
excluding school nurses, related to the administration of medications to students. 
Teachers will be required to attend the training and will sign a form indicating 
their attendance. This training shall include the administration of Epi-Pens, 
asthma inhalers, and other treatment of allergic reactions. Teaching employees 
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who are absent when the training is provided will be afforded the opportunity to 
meet with the school nurse or other appropriate individual to access the 
information provided to other teachers. 

3. The Board will adopt a policy in accordance with O.R.C. §3313.713 and all 
teachers will be provided with the opportunity to review and/or retain a copy of 
the physician's statement required by Ohio law. 

X. Class Roster and Scheduling 

Teachers shall have written input into scheduling, classroom roster, and classroom make­
up by April 30 of each school year. 

Y. Team Teaching 

Teachers who wish to request to team teach will submit a plan to the building 
administrator and Superintendent. Teachers will be notified of approval or denial of the 
request within ten (10) work days. 

Z. Class Size 

Reasonable attempts will be made to keep class sizes consistent. Class sizes will be 
monitored by the Labor/Management Committee. 

AA. Use of Technology Resources by Staff 

While the primary purpose of technological resources of the district shall be work related, 
employees may engage in personal use of the resources so long as it is brief and 
appropriate in content, limited in number and does not interfere with the employee's 
ability to perform their job duties. 

ARTICLE IX -- LABOR/MANAGEMENT 

A Labor/Management Committee will be formed of eight (8) members, four (4) members of 
administration chosen by the administration and four (4) bargaining unit members chosen by the 
Association. The Committee will be trained by the FMCS by October 1, 2005, and thereafter as 
necessary. This is an effort to solve problems at the lowest level possible and improve 
labor/management relationships. This committee will meet and establish guidelines as agreed to 
by the parties. 
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ARTICLE X -- MAINTENANCE OF STANDARDS 

A. Maintenance of Standards 

During the duration of this contract, the East Palestine City Board of Education shall 
maintain all classroom supplies, building budgets, retirement benefits, and insurance 
benefits at a level consistent with the effective date of this contract. 

B. Severability 

In the event there is a conflict between a provision of this contract and Ohio Revised 
Code 4117 .1 O(a) or federal law, or valid rule or regulation adopted by a federal agency as 
determined by a court of competent jurisdiction, Ohio Revised Code 4117.lO(a) or 
federal or valid rule or regulation adopted by a federal agency shall prevail as to that 
provision. All other provisions of this contract which are not in conflict with Ohio 
Revised Code 4117.lO(a) or federal law, or valid rule or regulation adopted by a federal 
agency thereto, shall continue in full force and effect in accordance with their terms. The 
parties will meet to negotiate any necessary change in the contract relative to the affected 
provision within sixty (60) days by demand of either party. 

If, during the term of this contract, there is a change in Ohio Revised Code 4117.10( a) or 
federal, or valid rule or regulation adopted by a federal agency pursuant thereto, which 
would invalidate any provision of this contract, as determined by a court of competent 
jurisdiction, the parties will meet to negotiate any necessary change in the contract 
relative to the affected provision within sixty (60) days by demand of either party. 

If, during the term of this contract, there is a change in any applicable state or federal law, 
or valid rule or regulation adopted by a federal agency or a state agency pursuant thereto, 
which requires the Board of Education to develop policies that affect the term(s), 
condition(s) of employment or working condition(s), then the parties will meet to 
negotiate the additional terms, conditions of employment, or working condition within 
sixty (60) days by demand of either party. 

C. No Strike 

The Association hereby agrees that it will not call or encourage a strike, a partial strike, 
nor any other type of job action during the duration of this Master Agreement. 

ARTICLE XI -- COMPENSATION FOR EXCELLENT RATING 

If the District is rated excellent and receives additional unrestricted state funds of no more than 
seventeen dollars ($17.00) per student for the excellent rating, then fifty percent (50%) of the 
extra funds for each student will be divided equally among members of the bargaining unit. 
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ARTICLE XII -TEACHER EVALUATION 

The Superintendent will determine whether the Ohio Teacher Evaluation System ("OTES") 
provision in this Article will be retroactive to July 1, 2013, or will be implemented effective 
December 1, 2013. 

A. Evaluation Objectives 

The objectives of the evaluation are: 

1. To identify skills, attitudes, abilities and resources which can lead to the 
achievement of the district goals and standards for the teaching profession. 

2. To improve and reinforce the skills attitudes and abilities which enable an 
employee to be effective in achieving district goals and standards for the teaching 
profession. 

3. To help educators self-assess, collaboratively discuss self-assessment results with 
peers or supervisor, and develop specific goals and plans for their individual 
professional development plan (IPDP). 

4. To identify and remediate weaknesses which prevent an employee from achieving 
the goals of the district and the standards of the teaching profession. 

5. To provide the Board with an instrument to be utilized in employment decisions . 

B. Evaluation Committee 

The Ohio Standards for the Teaching Profession (See Appendix M) define the 
expectations for Ohio's teachers based on what is known about the traits and skills of 
effective teachers. Setting high expectations and clearly stating the criteria needed for 
success is essential in creating an evaluation system to guide the professional 
development and growth of teachers in our district. An Evaluation Committee will be 
created to review an evaluation process that will be based on the Ohio Standards for the 
Teaching Profession. The committee shall be made up of one (1) teacher representative 
from each building, two (2) building principals, and the Superintendent, or designee. 

1. The teacher representatives will be chosen by the Association. The administrative 
members will be chosen by the administration. 

2. Minutes prepared by the EPEA of the committee's meetings will be made 
available to the membership. 

3. All committee members shall receive SGM training and other training relevant to 
OTES, as mutually agreed to by the parties, prior to beginning their work. 
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4. Members of the committee will be paid twenty-two dollars ($22.00) per hour for 
work beyond the school day. 

C. Functions of the Committee 

The committee shall meet one time per month during the 2013-2014 school year. The 
committee will determine the frequency of meetings for the future school years. 

The committee will meet to review the evaluation instrument and process to assure 
compliance with the "Standards for the Teaching Profession" (http://www.ode.state.oh. 
us/GD) and with any legislative compliance for teacher evaluation. 

The committee will also: 

1. Update staff on OTES revisions or practices 

2. Approve SLO's (Student Growth Measures) 

3. Provide support, as needed, to staff development of growth and improvement 
plans 

4. Conduct an end of year assessment of the evaluation system 

5. Suggest improvements or changes at the end of each school year 

6. Review district wide student growth data 

In the event of legislative action by the Ohio General Assembly that impacts in any way 
on this topic, the parties to this agreement shall discuss this topic to determine whether 
adjustments are appropriate during the term of this agreement. The implications of 
changes made to the Ohio Revised Code regarding evaluation shall be bargained without 
opening the entire negotiated agreement. 

If either party wishes to consider any change or revision to the evaluation process, 
including the evaluation instrument, during the term of this agreement, it will discuss the 
matter with the committee. If the discussion results in a recommendation by the 
committee to change or revise the evaluation procedure or process during the term of this 
agreement, then said recommendation shall be subject to ratification by the Board and 
Association. 

D. Evaluation Framework 

Each Teacher will be evaluated according to the Ohio Teacher Evaluation System 
Framework, which is aligned with the "standards for the teaching profession" adopted by 
ORC. Each teacher will be evaluated using the multiple factors set forth in the State 
Board of Education's teacher evaluation framework. 
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E. Schedule of Evaluations 

Each teacher shall be evaluated at least once each school year, except as provided in 
Article XIV - Item F. 

1. Each evaluation shall consist of two (2) separate observations. One observation 
cycle shall be completed each Semester. 

2. The evaluation must be completed annually by May I st and the teacher will 
receive the written evaluation report by May 10. 

F. Evaluation of Contracted Teachers 

1. All instructors who meet the definition of "teacher" under RC 3319 .111 and this 
policy shall be evaluated based on at least two formal observations. 

2. Teachers on a limited contract who are under consideration for nonrenewal shall 
receive at least three formal observations. 

3. A continuing contract teacher who receives a rating of "Accomplished" on his/her 
most recent evaluation shall be evaluated every other school year. 

In evaluating teacher performance in these areas, the Board shall utilize the measures set 
forth by the Ohio Department of Education's OTES "Teacher Performance Evaluation 
Rubric" for instructional planning, instruction, and assessment, and professionalism, 
incorporated herein as "Teacher Performance Evaluation Rubric." 

Each teacher evaluated under this policy shall complete a "Self-Assessment," utilizing 
the self-assessment summary tool set forth herein as "Self-Assessment Summary Tool" 
for the 2013-2014 school year. In subsequent years, the use of the tool may be requested 
by the evaluator. 

The Board will not contract with an administrator for the sole purpose of conducting 
OTES evaluations. For teachers being considered for nonrenewal, evaluators shall be 
regularly-contracted East Palestine Schools building-level administrators. 

Unless otherwise agreed by the parties, the teacher shall not be electronically recorded 
(audio and/or visual) during formal and/or informal observations. 

G. Formal Observation Procedure 

I . The observation shall be sufficient in length to provide the evaluator with a clear 
impression of the quality of the instructional program, performance and attitude of 
the employee - but not less than thirty (30) consecutive minutes. 
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2. All formal observations shall be preceded by a conference between the evaluator 
and the employee up to three (3) working days prior to the observation in order 
for the employee to explain plans and objectives for the classroom situation to be 
observed. 

3. Teachers shall not be observed on a day before or after the following: the 
administration of standardized testing; a holiday or any break from a scheduled 
day (excluding weekends); party days as scheduled at the beginning of the school 
year by the Building Leadership Teams for those teachers having party days; or 
the day after an approved leave of absence of three (3) or more days. 

4. A post-observation conference shall be held within five (5) working days after 
each formal observation. 

5. There shall be at least fifteen (15) working days between observations 

H. Informal Observation/Classroom Walkthrough Procedure 

1. The observation cycle may also consist of a minimum of (2) periodic classroom 
walkthroughs of at least 3 minutes in length. 

2. Classroom walkthroughs shall not unreasonably disrupt and/or interrupt the 
learning environment. 

3. The walkthrough must be placed on the form designated OTES Walkthrough 
Informal Observation. 

4. A completed form must be shared with the employee within a three (3) day period 
of time. 

5. Assessment of Student Growth: In determining student growth measures, the 
Board adopts the Ohio Department of Education's Ohio Teacher Evaluation 
System (OTES), which calculates student growth by assessing achievement for an 
individual student occurring between two points in time. It is important to note 
that a student who has forty-five (45) or more unexcused absences for the school 
year will not be included in the determination of student academic growth. 

I. Accomplished Teachers 

A teacher receiving an effectiveness rating of "Accomplished" on the teacher's most 
recent evaluation may choose an alternative to the annual evaluation as outlined in 
Section F of this contract. A teacher who is identified as "Accomplished" in the most 
recent evaluation may choose to be evaluated every two years in lieu of an annual 
evaluation. 
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This option would be available to the teacher providing the teacher maintains an 
"Accomplished" rating. 

J. Summative Evaluation 

Each teacher will receive a Summative Evaluation Report by May 10. The summative 
evaluation will be based on 50% student growth measures and 50% teacher performance. 

1. Student Growth Measures will include value added scores when available from 
the Ohio Department of Education. 

2. Other growth measures will be used when valued-added scores are not available 
and /or to supplement value added assessments. These student growth measures 
must meet state designed criteria and guidance. A list of additional growth 
measures may be found in Appendix G. 

3. Teacher performance assessment will be based on the rubric found in Appendix 
E. 

4. The District or each building separately may use shared attribution SGM scores as 
determined in consultation with the Evaluation Committee. Such decision must 
be made and communicated to the Superintendent by April 1 of each school year. 

K. Evaluation Matrix 

Each teacher will receive a performance rating based on the Evaluation Matrix -
Appendix F. Each teacher will receive a performance rating of: 

• Accomplished 
• Skilled 
• Developing 
• Ineffective 

1. Teachers with above expected levels of student growth will develop a 
professional growth plan and may choose their credentialed evaluator for the 
evaluation cycle. 

2. Teachers with expected levels of student growth will develop a professional 
growth plan collaboratively with the credentialed evaluator and will have input on 
their credentialed evaluator for the evaluation cycle. 

3. Teachers with below expected levels of student growth will develop an 
improvement plan with their credentialed evaluator. The administration will 
assign the credentialed evaluator for the evaluation cycle and approve the 
improvement plan. 
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L. Rebuttal 

The employee has the right to rebut his/her evaluation. The rebuttal shall be signed and 
attached to the employee's evaluation. The employee's signature does not indicate 
agreement with the evaluation, but does indicate that the employee has seen it. 

M. The Superintendent shall annually cause to be filed a report to the department of 
education the number of teachers for whom an evaluation was conducted as well as the 
number of teachers assigned each rating as set forth above, aggregated by teacher 
preparation programs from which and the years in which the teachers graduated. Unless 
required by law, teachers' names and any other personally identifiable information shall 
not be reported to the Ohio Department of Education. 

N. Given the dynamic nature of the mandated teacher evaluation process, the Board 
authorizes and directs the Superintendent to establish and maintain an ongoing 
Evaluation Policy Consultation Committee, with continuing participation by District 
teachers, and for the express purpose of recommending necessary changes to the Board 
for the appropriate revision of this policy. 

0. Long-term substitute teachers who are governed by OTES will be evaluated according to 
OTES. However, they will be nonrenewed automatically at the end of their contract 
without action by the Board. 

P. During the 2013-14, 2014-15, and 2015-16 school years, student growth data shall not be 
used to nonrenew a teacher. 

ARTICLE XIII -- EFFECTS OF THE AGREEMENT 

A. The terms of this Agreement will be effective from July 1, 2013, and will continue and 
remain in full force and effect until June 30, 2016. Negotiations for a successor 
agreement will commence pursuant to the provisions of the Negotiated Agreement. 

B. This agreement represents the full understanding and commitment between the parties 
and replaces all previous agreements, relative to items contained herein. This agreement 
may be added to, deleted from, or otherwise changed only by an amendment properly 
signed by each party. 

C. The East Palestine City Board of Education shall change its personnel policies and 
practices as may be necessary in order to give full force and effect to this Agreement. 
Should there be a conflict between this agreement and any such policy or practice, then 
the terms of this agreement shall prevail. 

D. No later than sixty (60) days subsequent to the execution of this agreement, copies shall 
be printed by the Association and the East Palestine City School District expense, and 
distributed to each bargaining unit member. Each bargaining unit member hired hereafter 
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also shall receive a copy. The Association shall be supplied with an additional thirty (30) 
copies of the agreement. Any subsequent revisions or amendments also shall be printed 
at the East Palestine City Board of Education's expense, and distributed to each 
bargaining unit member. 

FOR THE ASSOCIATION FOR THE BOARD OF EDUCATION 
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EAST PALESTINE CITY SCHOOL DISTRICT 
SUPPLEMENTAL CONTRACT SALARIES 

Effective: July 1, 2013 through June 30, 2016 

BASED ON THE FOLLOWING SALARY: 2013-2014 $30,480.98 

GRADE I 

GRADE II 

GRADE III 

GRADE IV 

GRADEY 

GRADE VI 

GRADE VII 

2014-2015 $31,090.60 
2015-2016 $31,712.41 

EPHS Head Football Coach 
EPHS Head Basketball Coach - Boys 
EPHS Head Basketball Coach - Girls 
EPHS Head Volleyball Coach 
EPHS Band Director 

EPHS Head Track Coach - Boys 
EPHS Head Track Coach - Girls 
EPHS Head Baseball Coach 
EPHS Head Girls Softball Coach 

EPHS Drama Director 
EPHS Ass't. Football Coaches (4) 
EPHS Ass't. Basketball Coaches - Boys (2) 
EPHS Ass't. Basketball Coaches - Girls 
EPHS Ass't. Volleyball Coach (2) 

EPHS Cheerleader Advisor 

EPMS Football Coaches (2) 
EPMS Basketball Coaches - Boys (2) 
EPMS Basketball Coaches - Girls (2) 
EPHS/EPMS Cross Country Coach 
EPHS Golf Coach 
EPHS Tennis Coach - Boys 
EPHS Tennis Coach - Girls 
EPHS Soccer Coach 
EPMS Volleyball Coach (2) 

Head of Department 
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17% 

14.5% 

13% 

11.5% 

10% 

8.5% 

7% 



GRADE VIII 

GRADE IX 

GRADEX 

EPHS Senior Class Advisor 
EPHS Ass't. Track Coach (2) 
EPHS Summer Band Director 
EPHS Ass't. Band Director 
EPMS Track Coach - Boys 
EPMS Track Coach - Girls 
EPHS Prom Advisor 
EPMS Cheerleader Advisor 
EPHS Asst. Baseball 
EPHS Asst. Softball 
Summer Fitness Football 

EPHS Student Council Advisor 

Junior Class Advisor 
EPHS Summer Ass't. Band Director 
Elementary Yearbook 
Tri-Hi-Y Advisor 
Pep Club Advisor 
Key Club Advisor 
Freshman Class Advisor 
Sophomore Class Advisor 
Hi-Y-Club 
Yearbook 
Incentive Scholarship 
National Honor Society 
Academic Challenge 
Weight Training (2) 
Assistant Cross Country Coach 
Math Counts 
Power of the Pen 
Builders Club 
EPMS Yearbook 
High School Teen Institute Advisor 
Middle School Teen Institute Advisor 
Spanish Club Advisor 
Middle School Drama Director 
Assistant High School Musical Director (Musical only) 
Assistant Cheerleading Advisor 
EPIC Newspaper 

6% 

4.5% 

3.5% 

Supplemental salary and extended time shall be paid in a separate check unless the employee 
requests payment in their next regular payroll check. The check will be issued the last non­
payroll Friday of the month, if the proper paperwork is turned into the Treasurer's office one 
week in advance. 
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EAST PALESTINE OTY SCHOOL DISTRICT 

CERTIFIED SALARY INDEX 

BASE $30,480.98 

YEARS BA 

EXP. DEGREE 

0 1 

1 1.04 

2 1.08 

3 1.12 

4 1.16 

5 1.2 

6 1.24 

7 1.28 

8 1.32 

9 1.36 

10 1.4 

11 1.44 

12 1.48 

13 1.52 

20 1.56 

25 1.6 

FY2014 

5YR. 

150HRS. 

$30,480.98 1.05 

$31,700.22 1.095 

$32,919.45 1.14 

$34,138.69 1.185 

$35,357.93 1.23 

$36,577.17 1.275 

$37,796.41 1.32 

$39,015.65 1.365 

$40,234.89 1.41 

$41,454.13 1.455 

$42,673.37 1.5 

$43,892.61 1.545 

$45,111.84 1.59 

$46,331.08 1.635 

$47,550.32 1.68 

$48,769.56 1.725 

APPENDIXB 

2% 

MASTERS MASTERS 

DEGREE 15 

$32,005.03 1.11 $33,833.88 1.175 $35,815.15 

$33,376.67 1.16 $35,357.93 1.23 $37,491.60 

$34,748.31 1.21 $36,881.98 1.285 $39,168.05 

$36,119.96 1.26 $38,406.03 1.34 $40,844.51 

$37,491.60 1.31 $39,930.08 1.395 $42,520.96 

$38,863.24 1.36 $41,454.13 1.45 $44,197.42 

$40,234.89 1.41 $42,978.18 1.505 $45,873.87 

$41,606.53 1.46 $44,502.23 1.56 $47,550.32 

$42,978.18 1.51 $46,026.27 1.615 $49,226.78 

$44,349.82 1.56 $47,550.32 1.67 $50,903.23 

$45,721.46 1.61 $49,074.37 1.725 $52,579.68 

$47,093.11 1.66 $50,598.42 1.78 $54,256.14 

$48,464.75 1.71 $52,122.47 1.835 $55,932.59 

$49,836.40 1.76 $53,646.52 1.89 $57,609.05 

$51,208.04 1.81 $55,170.57 1.945 $59,285.50 

$52,579.68 1.86 $56,694.62 2 $60,961.95 
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EAST PALESTINE CITY SCHOOL DISTRICT 

CERTIFIED SALARY INDEX 

BASE $31,090.60 

YEARS BA 

EXP. DEGREE 

0 1 

1 1.04 

2 1.08 

3 1.12 

4 1.16 

5 1.2 

6 1.24 

7 1.28 

8 1.32 

9 1.36 

10 1.4 

11 1.44 

12 1.48 

13 1.52 

20 1.56 

25 1.6 

FY201S 

5YR. 

150HRS. 

$31,090.60 1.05 

$32,334.22 1.095 

$33,577.85 1.14 

$34,821.47 1.185 

$36,065.10 1.23 

$37,308.72 1.275 

$38,552.34 1.32 

$39,795.97 1.365 

$41,039.59 1.41 

$42,283.22 1.455 

$43,526.84 1.5 

$44,770.46 1.545 

$46,014.09 1.59 

$47,257.71 1.635 

$48,501.34 1.68 

$49,744.96 1.725 

APPENDIXB 

2% 

MASTERS MASTERS 

DEGREE 15 

$32,645.13 1.11 $34,510.57 1.175 $36,531.45 

$34,044.21 1.16 $36,065.10 1.23 $38,241.44 

$35,443.28 1.21 $37,619.63 1.285 $39,951.42 

$36,842.36 1.26 $39,174.16 1.34 $41,661.40 

$38,241.44 1.31 $40,728.69 1.395 $43,371.39 

$39,640.51 1.36 $42,283.22 1.45 $45,081.37 

$41,039.59 1.41 $43,837.75 1.505 $46,791.35 

$42,438.67 1.46 $45,392.28 1.56 $48,501.34 

$43,837.75 1.51 $46,946.81 1.615 $50,211.32 

$45,236.82 1.56 $48,501.34 1.67 $51,921.30 

$46,635.90 1.61 $50,055.87 1.725 $53,631.28 

$48,034.98 1.66 $51,610.40 1.78 $55,341.27 

$49,434.05 1.71 $53,164.93 1.835 $57,051.25 

$50,833.13 1.76 $54,719.46 1.89 $58,761.23 

$52,232.21 1.81 $56,273.99 1.945 $60,471.22 

$53,631.28 1.86 $57,828.52 2 $62,181.20 
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EAST PALESTINE CITY SCHOOL DISTRICT 

CERTIFIED SALARY INDEX 

BASE $31,712.41 

YEARS BA 

EXP. DEGREE 

0 1 

1 1.04 

2 1.08 

3 1.12 

4 1.16 

5 1.2 

6 1.24 

7 1.28 

8 1.32 

9 1.36 

10 1.4 

11 1.44 

12 1.48 

13 1.52 

20 1.56 

25 1.6 

FY2016 

5YR. 

150HRS. 

$31,712.41 1.05 

$32,980.91 1.095 

$34,249.40 1.14 

$35,517.90 1.185 

$36,786.40 1.23 

$38,054.89 1.27S 

$39,323.39 1.32 

$40,591.89 1.365 

$41,860.38 1.41 

$43,128.88 1.455 

$44,397.38 1.5 

$45,665.87 1.545 

$46,934.37 1.59 

$48,202.87 1.635 

$49,471.36 1.68 

$50,739.86 1.725 

APPENDIXB 

2% 

MASTERS MASTERS 

DEGREE 15 

$33,298.03 1.11 $35,200.78 1.175 $37,262.08 

$34,725.09 1.16 $36,786.40 1.23 $39,006.27 

$36,152.15 1.21 $38,372.02 1.285 $40,750.45 

$37,579.21 1.26 $39,957.64 1.34 $42,494.63 

$39,006.27 1.31 $41,543.26 1.395 $44,238.81 

$40,433.33 1.36 $43,128.88 1.45 $45,983.00 

$41,860.38 1.41 $44,714.50 1.505 $47,727.18 

$43,287.44 1.46 $46,300.12 1.56 $49,471.36 

$44,714.50 1.51 $47,885.74 1.615 $51,215.55 

$46,141.56 1.56 $49,471.36 1.67 $52,959.73 

$47,568.62 1.61 $51,056.98 1.725 $54,703.91 

$48,995.68 1.66 $52,642.60 1.78 $56,448.09 

$50,422.74 1.71 $54,228.22 1.835 $58,192.28 

$51,849.79 1.76 $55,813.85 1.89 $59,936.46 

$53,276.85 1.81 $57,399.47 1.945 $61,680.64 

$54,703.91 1.86 $58,985.09 2 $63,424.82 
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APPENDIXC 

GRIEVANCE - STEP I 

Grievance No. 
---------~ 

NAME OF GRIEVANT ---------------- -----

DATE OF FILING _ ______________ _______ _ 

Building --------- - Assignment----------------

Date of Event Giving Rise to Grievance--------------------

Section(s) of Agreement Allegedly Violated---- ------------- -

(The Statement must address each of the specific provisions of the Agreement allegedly 
violated.) 

Statement of Grievance: - ----------------- - ------

Relief Sought: - ---------------------------

Date Signature of Grievant 

Date Signature of Principal/Superintendent 
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APPENDIXD 

GRIEVANCE - STEP II 

Grievance No. --------

Date Disposition Received at Step I --------------------­

Reason for Appeal to Step II ----------------- -------

Date Signature of Grievant 
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APPENDIXE 

GRIEVANCE - STEP III (ARBITRATION) 

Grievance No. ______ _ 

Date Disposition Received at Step II - --------- - - ------ -­

Reason for Appeal to Step III (Arbitration) ------ ------------

Date Signature of Grievant 
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APPENDIXF 

PLAN X SCHEDULE OF BENEFITS 

EAST PALESTINE CITY SCHOOLS FOR BARGAINING UNIT MEMBERS 
FOR NETWORK AND NON-NETWORK USAGE 

(Effective September 1, 2005) 

BENEFITS 
* Preadmission Testing ............................................................ Usual and Customary 
*Second Surgical Opinion ....................................................... Usual and Customary 

up to $100.00 
*Supplemental Accident ......................................................... Usual and Customary 

$500.00 within 90 days 
**Annual Routine Physical ........................................................ Usual and Customary 
**Annual Gynecological Exam 

and Routine Mammogram ..................................................... Usual and Customary 
**Well-Child Care .................................................................. Usual and Customary 

* Deductible and Coinsurance do not apply 
**Deductible and Coinsurance do not apply to Network Providers only 

PREFERRED PROVIDER ORGANIZATION MEDICAL BENEFITS 

NETWORK NON-NETWORK 
Deductible (per calendar year) 

Per Individual 
Per Family 

All Employees* 
First $2,500.00 of covered expenses* per 

calendar year after deductible 
Excess over $2,500.00 after deductible 

per person 
*Individual out-of-pocket maximum including 

the deductible 
*Family out-of-pocket maximum including 

$150.00 
$300.00 

90% 

100% 

$400.00 

the deductible $800.00 
*(Charges over UCR and Coinsurance other than 90% do not apply.) 

$300.00 
$600.00 

70% 

100% 

$1,050.00 

$2,100.00 

Note: In Net and Out of Non-Net Deductible, co-payments and out-of-pocket limits are separate 
and do not accumulate toward each other. 
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PLANX 
SCHEDULE OF BENEFITS 

EAST PALESTINE CITY SCHOOLS FOR BARGAINING UNIT MEMBERS 
FOR NETWORK AND NON-NETWORK USAGE 

(Effective September 1, 2005) 
CONTINUED 

Hospital Expense Benefit 
Room and Board . . . . . . . . . . . . . .. . . . .. . . .. . . . . . . . . . . .. . . . . . . . . .. .. Subject to deductible and coinsurance 
Intensive Care ... ............ ........... ... ............... ....... Subject to deductible and coinsurance 
Maximum Duration ......................................................... Unlimited days; Subject to 

deductible and coinsurance 
Miscellaneous Services (Inpatient) . . . . . . . . . . . . . . . . . . . . . . . . .. Subject to deductible and coinsurance 

Inpatient Mental/Nervous . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Semiprivate Rate 
Maximum Duration . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 60 days per calendar year 

Subject to deductible and coinsurance 
Inpatient Drug and Alcohol Rehabilitation . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Semiprivate Rate 
Maximum Duration ............... ............................................. 33 days per confinement 

2 confinements per lifetime 
Subject to deductible and coinsurance 

Surgical Expense Benefit . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... Subject to deductible and coinsurance 

Anesthesia Benefit ................................................ Subject to deductible and coinsurance 

In-Hospital Medical Care Benefit 
Maximum Period . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Unlimited days; subject to 

deductible and coinsurance 
In-Hospital Drug and Alcohol Rehabilitation 

Medical Care Benefit . .. .. .. . .. .. . .. . . . .. .. . . .. .. .. .. .. .. . . . . .. Subject to deductible and coinsurance 
Maximum Duration . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 33 visits per confinement 

2 confinements per lifetime 

Diagnostic X-ray and Laboratory .............................. Subject to deductible and coinsurance 

Radioactive & X-Ray Therapy Benefit ............ .... .. ..... Subject to deductible and coinsurance 

Skilled Nursing Facility . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Subject to deductible and coinsurance 

Home Health Care . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 90 visits per calendar year 
subject to deductible and coinsurance 

Hospice Care . . . . . . .. .. . . . . . . .. . .. . .. .. . . . .. . . . .. .. . . .. . . .. . . . . . . . . . . . . . . . . . . . . .. . . . .. 180 days per lifetime 
subject to deductible and coinsurance 
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PLANX 
SCHEDULE OF BENEFITS 

EAST PALESTINE CITY SCHOOLS FOR BARGAINING UNIT MEMBERS 
FOR NETWORK AND NON-NETWORK USAGE 

(Effective September 1, 2005) 
CONTINUED 

Manipulative Therapy ... ..... ....................... . ............ . . . ..... ....... . . . ... . 12 visits therapeutic 
3-2-1 rule accidents 

Subject to deductible and coinsurance 

Outpatient Mental/Nervous/Substance Abuse . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. Subject to deductible at 
50% of usual and customary 

up to 50 visits per calendar year 

Oral Contraceptives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Subject to deductible and coinsurance 
covered as any other prescription 

Inpatient Preadmission .......... . ....................... ... ..... Certification Required for all inpatient 
hospital admissions 

Eligible Dependents Covered to Age .................................... 19 or full time student until 23 

Dental & Vision .............................................. .. ...... ..... .19 or full time student until 23 

Plan Maximum Amounts 

Maximum Temporomandibular Joint (TMJ) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . $1,000.00 per person 
per lifetime 

Maximum Lifetime Benefits .. . ... .......... .......... .... . . ....... ......................... $2,000,000.00 

Maximum per Occurrence . . . . . . . . . . . . .. . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . .. . . . . . . . .. . . $250,000.00 

All covered charges are subject to usual, customary and reasonable fees. 

Effective Date of Coverage .................................................................... Date of Hire 
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PLANX 
SCHEDULE OF BENEFITS 

EAST PALESTINE CITY SCHOOLS FOR BARGAINING UNIT MEMBERS 
FOR NETWORK AND NON-NETWORK USAGE 

(Effective September 1, 2005) 
CONTINUED 

PER OCCURRENCE PROVISION 

MAXIMUM BENEFIT PER OCCURRENCE PER PLAN YEAR 
(As defined as Fiscal Year July 1 through June 30) 

(Effective September 1, 2005) 

Payment for benefits will not exceed the amount as indicated in the schedule of benefits for all 
medical care of a condition or any related conditions whether on an outpatient basis or inpatient 
confinement in an acute care hospital, skilled nursing facility or hospice facility or any other 
health care facility. This maximum will include all related professional charges or related course 
of treatment as an outpatient or inpatient such as, but not limited to, care by a doctor, in the 
office or while in the hospital, rehabilitation, all therapy, durable medical equipment, prosthetic 
devices, outpatient hospital, outpatient diagnostic and prescription drugs. 

This maximum will be counted towards the lifetime maximum as indicated in the schedule of 
benefits. 
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APPENDIX G 
PRESCRIPTION DRUG BENEFIT PLAN 

EAST PALESTINE SCHOOLS 

EFfECTIVE SEPTEMBER 1, 2005 

Drug coverage: 

Drug Administration: Blood: Excluded Experimental: Excluded Anti-Wrinkle: 
Excluded Excluded 
Immunizing Agents: Blood Plasma: Excluded In-Patient drugs: Excluded Dietary Sups.: 
Excluded Excluded 
Biological Sera: Non-Legend Drugs: DME: Excluded Biotech: Limited Prior 
Excluded Excluded Authorization 
Allergy Sera: Excluded Govt. Program Drugs: Syringes-Insulin: Covered Fertility: Excluded 

Excluded 
Erectile Dysfunction: Weight Loss: Excluded Syringes-Other: Cancer Drugs: 
Limited 6 oer 30 davs Excluded Covered 
Oral Contraceptives: Smoking Cessation: Diabetic Supplies: 
Covered Excluded Excluded 
Injectable or Implantable Pre-Natal Vitamins: Hair Growth: Excluded 
Contraceptives Covered o Covered 
Physical Contraceptives: Growth Hormones: Injectable: Excluded 
Excluded Limited A!!e annrooriate 
Lost Drug Replaced : Injectable Vitamins: Cosmetic Drugs: Excluded 
Limited Prior Excluded 
Authorization 
Anabolic Steroids: Migraine Medication: Surgical Supplies: 
Excluded Covered Excluded 
HIV I AIDS Drug: ADD Under 5 Years: Diagnostic Agent: 
Covered Excluded Excluded 
General Vitamins: ADD Over 18 Years: 
Excluded Limited Prior 

Authorization 

Prescription Drug Benefit Limits: 

Maximum Days Supply at Retail : 34 days Maximum Days Suooly At Mail-Order: 90 days 
Maximum Metric Quantity at Retail: 300 Maximum Metric Quantity at Mail-Order: NIA 
Retail Single Claim Maximum (Ex. $500): NIA Mail-Order Single Claim Maximum (Ex. $500): NIA 
Number of co-pays for 60 day supply (1,2,3) Retail: N/A Number of co-pays for 60 day supply (1,2,3) Mail-

Order: N/A 
Number of co-pays for 90 day supply (1,2,3) Retail: NIA Number ofco-pays for 90 day supply (1,2,3) 

Mail-Order: SEE NOTES 
Lower Fill Mandate prior to Mail-Order (YIN): Y 

Maximum Age for Full Time Student Discipline Maintenance Drug List (YIN): N 
SAME AS MEDICAL PLAN 
Maximum Age for Non-Student Dependent: SAME Minimum Days Supply At Mail-Order (unless "as 
AS MEDICAL PLAN needed" specified): 

90 days 
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Cost Sharing: 

Separate Maximum for 
drugs: No 

Separate Deductible for 
drugs: No 

Co-Pay amounts: 

PRESCRIPTION DRUG BENEFIT PLAN 

EAST PALESTINE SCHOOLS 
EFFECTIVE SEPTEMBER 1, 2005 

(Continued) 

Family 
Maximum Amount & Type: NIA 

Deductible Amount & Type: NIA 

Roll-Over Date for Max/Min: NIA 

NON-

Single 
NIA 

NIA 

NIA 

BRAND OR Retail Co-Pay: 
GENERIC FORMULARY 

FORMULARY OTHER - Please 

(PREFERRED) 
(NON- Explain 
PREFERRED) 

Retail Co-Pay: $10.00 $20.00 $40.00 
Mail Service Co-Pay: $20.00 $40.00 $80.00 

Generic Substitution: 

Are patients required to use 
Is there a penalty if they do not accept the generic? Yes 

generic drugs? Yes 
Is penalty applied if Dr. 

Is penalty applied if patient requires brand? Yes 
requires brand? Yes 

Network Size & Type: 

Retail Full (Most 
Mail Is the patient required to 
Service: get refills through mail Yes 

Network: Pharmacies) service? 

Utilization management programs: 

Retrospective DUR: Yes e.g., Narcotic Misuse 
Disease Management: No e.g .. Diabetes 
Therapeutic Substitution: No e.g., Drug A for Drug B 
Prior Authorization: Yes e.g., Growth Hormones 

Concurrent DUR: Yes e.g., Drug Interactions 
Pharmacist Incentives: No 
Case Management: No 

61 



Formulary I Rebates: 

What type of 
Incentive formulary: 

NOTE: 

PRESCRIPTION DRUG BENEFIT PLAN 

EAST PALESTINE SCHOOLS 
EFFECTIVE SEPTEMBER 1, 2005 

(Continued) 

Is there a penalty (3) Penalty 
for non-formulary Yes Type: 
drug use? 

1. All mail-order prescriptions to be for 90 day 
2. Mandatory Mail-Order for maintenance drugs to be implemented 
3. If an employee selects a brand when a generic is available, higher co-pay "plus pay the 

difference" 
4. DAW by physician on preferred brand drug will NOT affect the "plus the difference" 
5. Non-preferred co-pay can not be overridden by any level DAW (Dispense As Written) 
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Pepple &: Waggoner, Ltd. 
• • A TTO f\ NE Y S A T LAW 

Crown Centre Building 

5005 Rockside Road, Suite 260 
Clc\·eland, Ohio 44131-6808 

(216) 520-0088 

FtLx (216) 520-0044 

www.pepple-waggoner.co111 

February 5, 2014 

VIA ELECTRONIC MAIL ONLY 

Office of the Clerk 
State Employment Relations Board 
65 East State Street, 12th Floor 
Columbus, OH 43215-4213 

Re: East Palestine City School District Board of Education and 
East Palestine Education Association 
SERB Case No. 2013-MED-03-0343 
Our File No. 409-18-13 

Gentlemen: 

Writer's e-mail: 
klocke@pepple-waggoner.com 

Enclosed herewith please find the executed Negotiated Agreement between the above-captioned 
parties. This Negotiated Agreement is filed pursuant to OAC §4117-9-07. 

Thank you for your assistance in this matter. 

KJL/dlm 
Enclosures 

Very truly yours, 

1f_.__\\~ 
Kevin J. Locke 

cc: Mr. George E. Fisk, Superintendent (w/o enclosure) 
Mr. Daniel Day, OEA Labor Relations Consultant (w/o enclosure) 




