
13-MED-03-0341 
1996-01 
K30122 
11/06/2013 

MASTER AGREEMENT 

between 

COLUMBUS GROVE LOCAL BOARD OF EDUCATION 

and 

COLUMBUS GROVE LOCAL EDUCATION ASSOCIATION 

August 25, 2013 - August 24, 2016 



TABLE OF CONTENTS 

ARTICLE I ASSOCIATION RECOGNITION 

A. Association Recognition ... .. ... ..... ... .... ............ ... ... ........ 1 
B. Bargaining Unit ... .......... .. ............. ............................ .... 1 

ARTICLE II ASSOCIATION RIGHTS 

A. Use of School Buildings and Equipment. ...... ... .......... .. 3 
B. Purchase of School Supplies ......... ......... .......... ........... 3 
C. Dissemination of Information .. ... ...... .... .. ............. ......... 3 
D. Payroll Deduction ....... .................................. ............ ... 4 
E. Personnel Directory ................... .. ........ ..... ... ...... ...... .... 4 
F. School Board .... ...... .......... ......... ... .. ....... .... ... ........ .. ..... 4 
G. New Staff .. ... ... ... .... ... ....... ... ... ............ ..... ........... ..... ..... 5 
H. Association Business During School Hours ...... ........... 5 
I. Association Leave .............. ......................................... 5 
J . Rights Under the Law ......................................... .. : ... ... 6 
K. No Reprisal Clause ... ....... ......... .. ....... ... ... .. .... ... ... ... .... . 6 

ARTICLE Ill NEGOTIATION PROCEDURES 

A. Commitment to Bargain/Scope of Negotiations .......... . 7 
B. Access to Information .... ... .. ...... ......... ..... .............. ....... 7 
C. Directed Requests .............. ......................................... 7 
D. Negotiating Period ....... .......... ............ .... ...... ... ... .......... 8 
E. Composition of Negotiating T earns ...... ....... .... ... ... ..... . 9 
F. Initial Negotiating Session/ 

Subsequent Negotiating Session .................... ... ... . 9 
G. Caucus ........... ........ ................ ..... ....... ..... .. .... ..... ... ... ... 9 
H. Agreement .... ............. ... .... .................... ..... ......... ... ... .. . 9 
I. Final Agreement .... .......... ............ ... ..... .... ..... .......... .. ... 10 
J . Disagreement ..... .. .. ...... ... ..... .... ........ .............. ... .... .. .... 10 

ARTICLE IV GRIEVANCE PROCEDURE 

A. Purposes ............... .. ........ .. .. .... ... ... .... .... ... .... .. ..... .... .... 1 3 
B. Definitions ............ ........................ ... ....... .. ...... .. ..... ....... 13 
C. General Provisions .................................................... .. 14 
D. Informal Procedure ...... .. ........ ... .. ......... .............. ... ... ... . 16 
E. Formal Procedures .. ......... .. ... ...... .......... .... ............. ..... 16 

GRIEVANCE PROCEDURE FORM ...... ...... ... ..... .. ............ .... ..... ... ....... ....... 19 

GRIEVANCE DECISIONS ..... .. ........ .......... .. ............... .... ...... ....... ... ..... ........ 20 



ARTICLE V 

ARTICLE VI 

ARTICLE VII 

A. 
B. 
C. 
D. 
E. 
F. 
G. 
H. 
I. 
J. 
K. 

A. 
B. 
C. 

A. 
B. 

C. 

D. 
E. 
F. 
G. 
H. 
I. 
J. 
K. 
L. 

ARTICLE VIII 

A. 
B. 
C. 

EMPLOYMENT PRACTICES 

Evaluation ..................................... ............................... 21 
Academic Freedom ............... ........ ..... ............ ........ ..... 24 
Personnel Files ................. .. ...................... .... .. ..... ....... . 25 
Parental/Citizen Complaints .. .... ...... ...... .. .......... .......... 25 
Reduction in Force ........................ ........ ...................... 26 
Sequence of Contracts ................................................ 29 
Disciplinary Action ......................... ......... ... ........... ....... 30 
Non-Renewal .. ... ....... ... ..... .................... ....................... 30 
Termination of Contract - Continuing ............ ............... 31 
Hiring of Retired Teachers .... ....................................... 32 
Vacancy/Job Posting ....................... .... ....... .. .... ....... .... 33 

LEAVES OF ABSENCE 

Sick Leave ... .... ............... ........ .. ... ......................... .. ..... 34 
Personal Leave .. ...... ... ....... ... ....................................... 35 
Maternity Leave of Absence .... .................................... 36 

PROFESSIONAL COMPENSATION 

Salary Placement & Payroll Practices ......................... 37 
Salary Schedule 2013-14 school year ................. ........ Appendix A 
Salary Schedule 2014-15 school year ... ........ .............. Appendix A 
Salary Schedule 2015-16 school year ....... .. ... ... .. ....... Appendix A 
Extra-Curricular & Supplemental 

Salary Schedule .................. .. .. ............................. .. Appendix B 
Reimbursement for Professional Training .................. . 38 
Severance Pay ................................. ........................... 39 
STRS Pick-Up ............................................................. 40 
Insurance Coverage - General Provisions ..... .............. 41 
Dental Insurance ........... ...... .... ........ ... ......................... 42 
Section 125 Plan .............. .................................. ......... 43 
Reimbursement For BCll/FBI Fingerprinting .... ........... 43 
Stipend .. ................... ... ....... .... .. ........ ..... ................... ... 43 
Report Card Incentive .......... ................. .......... ............. 43 

OTHER PROVISIONS 

School Year/School Day ........... ................ ...... ............. 44 
Severability ....... ...... ... .............. ..... .......... ...... ............ ... 44 
Duration of Agreement ................................................ 45 

ii 



ARTICLE I ASSOCIATION RECOGNITION 

A. ASSOCIATION RECOGNITION 

The Columbus Grove Local Board of Education (hereinafter referred to as 
the Board), recognize the Columbus Grove OEA/NEA Local Education 
Association (hereinafter referred to as the Association) as the sole and 
exclusive representative for the purposes and exercise of such rights as 
defined and set forth in ORC 4117 for all professional staff members in the 
employee bargaining unit as set forth in section "B" herein. 

B. BARGAINING UNIT 

The bargaining unit will be defined as all certificated personnel employed 
by the Board whether on leave, on per diem basis, or otherwise employed, 
or any other persons performing or to perform any work normally 
performed by bargaining unit members or any similar work including by 
way of illustration only but not limitation, classroom teachers (K-12, adult, 
special, vocational, and full-time substitutes), guidance counselors, 
librarians, media specialists, attendance officers, athletic directors and 
tutors. Substitutes employed for sixty (60) or more consecutive days in the 
same teaching position shall also be members of the bargaining unit but 
shall not be subject to or entitled to any benefits as provided by the (a) 
evaluation (b) non renewal or (c) sequence of contracts provisions herein. 
The sequence provisions herein shall not apply to L.D. tutors employed 

by the Board. 

The following shall be excluded from the bargaining unit: Superintendent 
of schools, assistant Superintendent, if any, principals, assistant principals 
or other administrative personnel, if any, and/or supervisory employees 
who have the administrative authority to employ, evaluate, transfer, 
assign, discipline or discharge members of this bargaining unit or have the 
responsibility to make recommendations thereon and where their 
administrative duties are at least fifty (50) percent of their assigned time, 
confidential employees, management level employees, supervisors, and 
seasonal and casual employees as determined by the State Employment 
Relations Board (hereinafter referred to as SERB) shall not be considered 
to be a part of the bargaining unit. 

No teacher as defined in section 3319.09 of the Revised Code shall be 
designated as a supervisor, a management level employee, or 
administrator excluded from the bargaining unit unless he/she is employed 
under a contract governed by section 3319.01 , 3319.011 , or 3319.02 of 
the Revised Code, and is assigned to a position for which a license is 
required by divisions (E), (F), (G), (H), (J), (L), and (M) of section 3319.22 
of the Revised Code, or is a supervisor certified under division (I) of 
section 3319.22 of the Revised Code. 
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Association representation will include any newly created position unless 
such employment position is among those excluded and noted above. 

Wherever the term(s) "professional staff member", "employee", or 
"teacher" appear in this agreement, they shall be taken to mean a 
member(s) of the bargaining unit covered by this agreement. 

The Association recognizes that the Board is the duly elected body 
charged by law with the sole authority and responsibility to establish the 
education and other policies of the Columbus-Grove Local School District. 
The Association further recognizes that the Board retains unto itself all of 
the authority vested in it by Ohio Law except as may be expressly limited 
by a specific provision of this contract or by law. 

The Association President or his/her designee will submit a list of the 
names and addresses of the elected officers of the Association. 
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ARTICLE II ASSOCIATION RIGHTS 

Exclusive recognition shall entitle the Association to the following organizational rights: 

A. USE OF SCHOOL BUILDINGS AND EQUIPMENT 

The Association will have the right to use school buildings without cost at 
reasonable times for meetings provided such meetings have been 
scheduled in advance with the Superintendent. The Association may use 
school building rooms for the purpose of committee or other similar small 
meetings provided such meetings will not interrupt or disturb any other 
previously scheduled activities. 

The Association building representative will have permission to use 
individual school equipment, including typewriters, mimeograph machines, 
other duplicating equipment, calculating machines, and all types of audio 
visual equipment, when such equipment is not otherwise in use. The 
Association shall be responsible for any damage to this equipment caused 
by the negligence of its members and/or representatives while being used 
for association related matters. Supplies used in connection with such 
equipment will be purchased in advance by the Association. 

B. PURCHASE OF SCHOOL SUPPLIES 

The Association may purchase supplies and materials from the Board's 
supplies at the price paid by the Board. 

C. DISSEMINATION OF INFORMATION 

The Association or its representatives shall have the right to : 

I. Place notices, circulars, and other material in all teachers' 
mailboxes. 

2. Use the inter-school mail system to distribute material of the type 
described above. 

3. Use, in each building, a reasonable amount of space on existing 
bulletin boards located in the teacher lounge areas readily 
accessible to and normally frequented by teachers. 

4. Make brief announcements at faculty meetings. 
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D. PAYROLL DEDUCTION 

The following payroll deductions will be provided at no cost to the 
professional staff member: 

I. United Teaching Profession dues - Teachers may at any time until 
October 1st sign and deliver to the Board a form authorizing payroll 
deduction of membership dues and assessments of the recognized 
Association and its affiliates. Such authorization shall continue in 
effect until such time that said teacher gives written notice to the 
Treasurer of the Board to discontinue such deductions or 
employment with the Board terminates. 

Such deduction shall be made in equal amounts, for all individuals 
so authorizing beginning with the last paycheck in October and for 
each of the next paychecks until and including the last pay check in 
June. All money so deducted shall be remitted monthly to the 
Treasurer of the Association, accompanied by a list of teachers 
from whom the deductions are made and the amount for each said 
teacher. 

If a teacher gives written notice to the Treasurer of the Board to 
discontinue such deductions, then within two (2) days, the Board 
Treasurer shall provide the Association Treasurer the names of 
said teachers making such request. 

2. Credit Union - If five (5) or more individuals indicate a desire to 
participate in the credit union via payroll deduction, such service will 
be provided. 

3. Tax Sheltered Annuities. 

4. Political Contributions- Payroll deduction of contributions for or to 
political parties will be provided for contributions of at least $1 .00 or 
more per pay. 

E. PERSONNEL DIRECTORY 

The administration will provide all professional staff members with a 
directory listing the names, addresses, listed phone numbers and job 
assignments on record of all employees of the Board. 

F. SCHOOL BOARD 

I. Meeting Notice and Agenda - The president of the Association will 
be given notice and supplied with an agenda of all regular and 
special Board meetings at the same time they are made available 
to the Board or the press, whichever comes first. 
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2. Association Participation - A representative of the Association shall 
be permitted to address the Board at each Board meeting. The 
Association may also arrange to be placed on the printed agenda 
by submitting a written request one (1) week in advance of the 
meeting to the superintendent. 

3. Minutes and Other Public Documents - At no cost to the 
Association , and upon request, the president of the Association will 
be supplied with all public reports and information regularly 
maintained by the Board. 

G. NEW STAFF 

I. Names and addresses of newly employed professional staff 
members shall be provided to the Association following Board 
approval of their contract. 

2. At the first day orientation meeting, the Association will be provided 
the opportunity to address the staff following the close of the 
comments or address by the Superintendent and/or other 
administration. 

H. ASSOCIATION BUSINESS DURING SCHOOL HOURS 

The Association shall be permitted to transact its official business on 
school property during the school day as long as it will not interfere with 
the teaching responsibilities of a teacher or attempt to interrupt normal 
school operations. The principal has the right to halt any activities which 
will interrupt normal school activities. 

The President of the Association and/or a designee and/or the UniServ 
Consultant for the Association shall have the right to visit schools and 
individual teachers so long as such visits will not interfere with the normal 
teaching duties of the professional staff member to be contacted . Upon 
arrival at a building, the Uniserv consultant will first check with the building 
principal or his designee prior to making any visitations. 

I. ASSOCIATION LEAVE 

The President of the Columbus Grove Education Association or his/her 
designee, or elected delegates to meetings of the Ohio Education 
Association , or other State and National organizations affiliated with same 
may attend official meetings of these bodies which are required of them in 
their elected or appointed positions without loss of pay for a cumulative 
total of all such days not to exceed four ( 4) days. No expense for such 
meetings, other than substitute service shall be paid by the Board. 
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J. RIGHTS UNDER THE LAW 

Nothing contained herein will be construed to restrict or deny any 
professional staff member's rights they may have under the law. 

K. NO REPRISAL CLAUSE 

There will be no reprisals or penalties of any kind taken against or levied 
upon any professional staff member by reason of his/her membership in 
the Association or participation in any of its activities. 
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ARTICLE Ill NEGOTIATION PROCEDURES 

A. COMMITMENT TO BARGAIN/SCOPE OF NEGOTIATIONS 

The Board of Education shall enter into negotiations with the Association 
for the purpose of achieving a signed agreement covering compensation, 
hours, terms and other conditions of employment, the continuation, 
modification, or deletion of any existing provision of a collective bargaining 
agreement other matters of concern of the Association or the Board. 

Both parties agree to conduct negotiations in "Good Faith." "Good Faith" 
requires that the Association and the Board provide reasons for their 
proposals and counterproposals and be willing to react to each other's 
proposals and make concessions with the intent of reaching agreement. If 
a proposal is unacceptable to one of the parties, that party is obligated to 
give its reasons and/or offer counterproposals. "Good Faith" shall not 
require either party to make a concession or change its position on a 
proposal being negotiated. "Good Faith" does not mean that either 
negotiations team is given authority to make final commitment for the 
Board or Association. 

B. ACCESS TO INFORMATION 

Upon request by the Association and in compliance with the Ohio Revised 
Code, Section 149.43, the Board shall supply all public information, 
financial or otherwise relative to the operation of the school district. 

Upon request of the Association, the Board and Superintendent agree to 
furnish in a reasonable period of time such other routinely prepared 
information as will assist the Association in developing intelligent, 
accurate, and constructive proposals on behalf of the bargaining unit 
members, the students and the educational program. 

The Association agrees to furnish all available information for its proposals 
to the Board's negotiating team to support the development of the 
aforementioned programs for the school district. 

Personal notes and/or rationale developed to support proposals shall not 
be construed as information available for exchange except as may be 
divulged as part of a proposal or as otherwise may be released by the 
respective parties. 

C. DIRECTED REQUESTS 

Requests to open negotiations for a successor agreement shall be 
submitted not earlier than one hundred twenty (120) days or later than 
sixty (60) days prior to the expiration of this agreement. Such requests to 
open negotiations shall be in writing and shall be sent by certified mail or 
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hand delivered to the receiving party. If such request is hand delivered, 
the receiving party will initial the sender's copy. Board requests shall be 
directed to the president of the Association. Association requests shall be 
directed to the president of the Board of Education. 

1 . The written request for professional negotiations shall 
include: 

a. Date of writing. 
b. Statement of purpose of meeting. 
c. Name, address, and phone number of the person to 

contact representing the Association. 

A representative of the Association will meet with the Superintendent for 
the purpose of establishing a mutually satisfactory time, date and place for 
the first bargaining meeting. 

2. A written reply acknowledging the result of such meeting 
shall be sent by the receiving party within ten (10) days to 
the official representative of the requesting party. This 
communique shall include: 

a. Date of writing. 
b. Recognition of request for a professional negotiations 

meeting. 
c. Time, place and date of mutually agreeable initial 

negotiating session. 

The initial negotiations session shall be held within fourteen (14) school 
days following receipt of a request by either party unless both parties 
agree to a later date. 

D. NEGOTIATING PERIOD 

Unless the parties mutually agree otherwise, the length of the negotiating 
period for any successor agreement shall be a maximum of sixty (60) 
school days, exclusive of mediation or any impasse procedures, and 
commencing with the initial agenda setting session. "School Days" shall 
mean normal work days when school is in session and students in 
attendance. 

The negotiating period shall not extend beyond sixty (60) calendar days 
prior to the expiration date of this agreement, unless the extension is 
mutually agreed to by the Association and the Board. 
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E. COMPOSITION OF NEGOTIATING TEAMS 

The Association shall , without restriction , select those individuals who 
shall comprise the Association negotiating team, the total not to exceed 
five (5). 

The Board shall, without restriction, select those individuals who shall 
comprise the Board's negotiating team, the total not to exceed five (5). 

F. INITIAL NEGOTIATING SESSION/SUBSEQUENT NEGOTIATING 
SESSION 

The first item of business at each and every negotiating session shall be 
the establishment of a mutually agreeable time, date and place of the next 
session between said teams. 

The second item of business at the first negotiating session shall be the 
establishment of a signed agenda of items to be negotiated and the 
exchange of the initial proposals. 

All negotiations shall be conducted in executive sessions exclusively 
between said representatives unless the parties mutually agree to waive 
this provision. 

G. CAUCUS 

Upon request of either party, the negotiating session shall be recessed to 
permit the requesting party to caucus. 

H. AGREEMENT 

1. As tentative agreement is reached on each item during the 
negotiating period , the agreement shall be reduced to writing 
and initialed by each team. 

2. If agreement is reached on matters being negotiated , the 
tentative agreements reached between the negotiating 
teams shall be reduced to writing and submitted to the 
Association for its consideration. Within ten (10) days of the 
receipt of the tentative agreement, the Association shall take 
action to ratify or reject such tentative agreement. If ratified, 
such written agreement shall be submitted to the Board of 
Education for its consideration. The Board of Education 
shall take action at the next regular or special meeting of the 
Board of Education which shall be not more than seven (7) 
days from the date of receipt of the ratified agreement from 
the Association. 
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I. FINAL AGREEMENT 

Upon approval by both the Association and the Board of Education, two 
copies of the total agreement shall be signed by the president of the 
Board of Education, the Superintendent, the Association president, and 
the Association negotiations chairperson. Both parties shall retain a 
signed copy of the final agreement which shall be binding upon both 
parties. 

J. DISAGREEMENT 

1. Responsibilities - The parties pledge themselves to negotiate 
in good faith , and in the event of failure to reach agreement, 
to utilize in good faith such mediatory facilities as are or may 
be provided. 

2. Assistance of a Mediator/Arbitrator - Unless the parties 
mutually agree to an extension, if agreement is not reached 
on matters being negotiated at the end of the sixty (60) day 
negotiating period or not later than forty-five ( 45) calendar 
days prior to the expiration date of this agreement, either 
party may declare an impasse and request that an impartial 
mediator/arbitrator be appointed. The mediator/arbitrator 
may be selected by agreement between the parties. If 
agreement on the mediator is not reached within five (5) 
calendar days after the call for mediation, and unless the 
parties agree to do otherwise, such mediator/arbitrator will 
be selected from one or more lists provided by the American 
Arbitration Association . In the event that the parties, after 
having received and reviewed three lists of proposed 
mediator/arbitrators, are unable to agree on the selection of 
such mediator/arbitrator, the mediator/arbitrator will be 
selected by the American Arbitration Association in 
accordance with its rules for voluntary labor arbitration. 

3. Unless the parties mutually agree to an extension of the time 
frame set forth herein for purposes of continued mediation, 
after assistance from the mediator/arbitrator for not less than 
ten (10) days, or not later than thirty-one (31) calendar days 
prior to the expiration date of the agreement, a fact-finding 
panel of not more than three (3) members will be formed . 
Each party shall select a member to serve on such panel 
with the mediator/arbitrator serving as the neutral 
chairperson . 

4. The fact-finding panel shall gather facts and make 
recommendations for the resolution of the issues over which 
agreement has not been reached. Each party shall be 
required to specify in writing the unresolved issues and its 
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position on each issue to the fact-finding panel. The fact
finding panel may establish times and place of hearings, 
issue subpoenas, administer oaths and conduct hearings. 

a. The fact-finding panel shall make final 
recommendations as to all the unresolved issues. In 
making its recommendations, the fact-finding panel 
shall take into consideration the following: 

i. Past collectively bargained agreements 
between the parties; 

ii. Comparison of the issues submitted to final 
offer settlement relative to the employees in 
the bargaining unit involved with those issues 
related to other public and private employees 
doing comparable work, giving consideration to 
factors peculiar to the area and classification 
involved; 

iii. The interests and welfare of the public, the 
ability of the public employer to finance and 
administer the issues proposed, and the effect 
of the adjustments on the normal standard of 
public service; 

iv. The lawful authority of the public employer; 

v. The stipulations of the parties; 

vi. Such other factors, not confined to those listed 
in this section, which are normally or 
traditionally taken into consideration in the 
determination of the issues submitted to final 
offer settlement through voluntary collective 
bargaining, mediation, fact-finding, or other 
impasse resolution procedures in the public 
service or in private employment. 

b. The fact-finding panel may attempt mediation at any 
time during the fact-finding process. 

c. The fact-finding panel, acting by a majority of its 
members, shall transmit its findings of fact and 
recommendations on the unresolved issues to the 
Board of Education, and to the Association, no later 
than fourteen (14) calendar days after the 
appointment of such fact-finding panel, unless the 
parties mutually agree to an extension. 
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d. Not later than seven (7) calendar days after the 
findings and recommendations are sent, the Board by 
a three-fifths vote of its total membership, and the 
bargaining unit by a three-fifths vote of the total 
membership, may reject the recommendations. If 
neither rejects the recommendations, the 
recommendations shall be deemed agreed upon as 
the final resolution of the issues submitted and a 
collective bargaining agreement shall be executed 
between the parties, including the fact-finding panel's 
recommendations, except as otherwise modified by 
the parties by mutual agreement. 

e. If either the Board or the bargaining unit rejects the 
recommendations, either party may publicize the 
findings of fact and recommendations of the fact
finding panel. 

f. This alternative dispute procedure is intended to 
supersede and replace the dispute resolution 
procedure set forth in ORC 4117.14. 

5. The Board and the Association shall each pay one-half of 
the costs. 
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ARTICLE IV GRIEVANCE PROCEDURE 

A. PURPOSES: 

The following purposes are presented as a framework from which the 
grievance procedures hereinafter set forth have been developed, and 
according to which they are to be conducted: 

1. To secure, at the lowest possible administrative level, 
equitable solutions to grievances which arise from time to 
time. Both parties agree that these proceedings will be kept 
as informal and confidential as may be appropriate at any 
level of the procedure. 

2. To insure that a complaint is considered fairly, with all due 
speed, and without prejudice or reprisal. 

3. To encourage teacher expression regarding conditions that 
affect him/her. 

4. To improve the understanding of policies which affect 
teachers. 

5. To build confidence in the sincerity of the procedure. 

B. DEFINITIONS: 

A "Grievance" is defined as a claim by the Association on behalf of a 
teacher, group of teachers, or the Association (hereinafter referred to as 
the grievant) that there has been a violation, misinterpretation or 
misapplication of the terms and conditions or any provision of this 
Agreement, or any complaint alleging improper, arbitrary, capricious or 
discriminatory enforcement or application of Board policy, rules, 
regulations, practices, and/or administrative rules or regulations, and fair 
treatment affecting members of the bargaining unit. 

The term "grievant" or "aggrieved" shall be taken to mean any member of 
the bargaining unit, any group of members acting as a class, the 
Association itself acting on behalf of itself or for any member or group of 
members of the bargaining unit. 

"Days" as used in this procedure shall be any day Monday through Friday 
exclusive of negotiated or school observed or federally recognized 
holidays. 
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"Representation or representative" as provided for in this section shall be: 
any member of the Association or its affiliates, any consultant or 

employee of the affiliate, or legal counsel of the Association or its 
affiliates. 

C. GENERAL PROVISIONS: 

The time limits provided for in this Article shall be strictly observed but 
may be extended by written agreement of the parties. In the event a 
grievance is filed after May 15 of any year and strict adherence to the time 
limits may result in hardship to any party, the Board shall use its best 
efforts to process such grievance prior to the end of the school term or as 
soon thereafter as reasonably possible. 

All written requests, grievances, relief sought, and grievance dispositions 
as called for in the procedure shall be sent to the receiving party by 
certified letter or personal service at each step of the procedure. If service 
is personal service, the individual making such service shall indicate the 
time and date of service and the person receiving same shall affix his 
signature thereto. 

The Association may bring a grievance on behalf of a teacher and all 
other teachers similarly situated if the facts and circumstances giving rise 
to the class grievance are substantially the same for teachers in the class. 
The Association may bring a grievance on behalf of itself. 

The grievant may be represented at all stages of the grievance procedure 
by any representative as defined above. 

When any member of the bargaining unit brings a complaint or 
"grievance" as defined by ORC 4117.03 and is not represented by the 
Association, the Association shall have the right to have its representative 
present, to state the views of the Association and offer testimony at all 
stages of such a hearing process or procedure. 

The president of the Association or his designee and the grievant shall 
receive prior notice at least twenty-four (24) hours in advance of each 
meeting/hearing held with a grievant after the grievance has been formally 
filed. 

Except for unfair labor practice charges which may be filed concurrently, 
nothing contained herein shall limit or otherwise exclude any grievant from 
seeking redress from any government agency, regulatory body, or any 
court of law with jurisdiction in this school district after exhausting and 
completing the grievance procedures. 

No reprisal of any kind shall be taken by or against any participant in the 
grievance procedure by reason of participation or use of this grievance 
procedure. 
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If a grievance appears to arise from the actions of an authority higher than 
the immediate supervisor and/or affects a group of members of the 
Association , it may be submitted at Step II described herein and the 
processing of such grievance shall commence at Step II. Class 
grievances involving more than one supervisor and/or grievances involving 
the administrator, above the building level , may be filed by the Association 
at Step II. In matters dealing with alleged violations of Association rights, 
the grievance shall be initiated at Step II. 

Grievances shall be presented and handled during regular working hours. 
Other times for hearings and meetings shall be set by mutual agreement 

of the parties. No reduction in compensation shall occur for any teacher 
as a result of participation in any grievance in any grievance proceeding. 

The Board, the administration, and the Association will cooperate with the 
investigation of any grievance and further, the parties will furnish each 
other such information as is requested for the processing of any 
grievance. Should the investigation and/or processing of any grievance 
require that a teacher and/or an Association representative be released 
from his regular assignment, he shall be released without loss of pay or 
benefits. 

Hearings held under this procedure shall be conducted at a time and 
place which will afford a fair and reasonable opportunity for all persons, 
including witnesses, entitled or required to be present to attend. Formal 
hearings held under this procedure shall be structured so that due process 
under the circumstances is accorded to both sides. Each hearing shall 
have provision for: initial presentation of the grievant's case, presentation 
of the administration's response/case, cross-examination and/or 
questioning of witnesses or representatives, and final summaries, with 
either party having the right at its option to waive any or all of the 
foregoing . 

Nothing in this contract shall bind the Association from exercising 
discretion in resolving to pursue or not to pursue a grievance at any Step. 

A grievance may be withdrawn at any Step without prejudice or record . 

The grievant shall appeal a decision at any Step of the grievance 
procedure to the next Step within five (5) days of the receipt of the 
decision. Failure to file within five (5) days shall be deemed a waiver of 
the right to appeal to the next Step. 

If the administrator fails to answer a grievance within the time limits for 
doing so, the grievance will be automatically advanced to the next step if it 
is timely appealed by the Association or the grievant. 
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D. INFORMAL PROCEDURE: 

In the event that the grievant believes there is a basis for a grievance, 
he/she may first discuss the alleged grievance with the immediate 
administrative person who has the authority to bring about a resolution of 
the alleged problem. 

E. FORMAL PROCEDURES: 

STEP I 

The grievant shall file a written grievance with in thirty (30) days of the 
occurrence of the act or condition which is the basis for the grievance, to 
the proper immediate administrator who has the authority to bring about a 
resolution of the alleged problem. Failure to file the grievance within the 
said 30 day period shall constitute a waiver of the grievant's right to file a 
grievance. Upon receipt of the grievance, said administrator will 
acknowledge receipt of the grievance form by initialing two (2) copies of 
such completed form. Once the form has been initialed, a copy of the 
completed form shall be given to the grievant and to the Association 
representative. Within ten (10) school days of receipt of the Grievance 
form , said administrator shall meet with the grievant and his/her 
Association representative, in an effort to resolve the grievance. Within 
five (5) school days after such meeting, the administrator shall indicate his 
disposition of the grievance in writing, and forward a copy thereof to the 
grievant and the Association. 

STEP II 

If the grievant or the Association is not satisfied with the disposition of the 
grievance at STEP I, the grievant, through the Association representative 
and after due consideration by the Association, or the Association rnay 
initiate step II by completing a written Grievance Report Form STEP II and 
submitting it to the Superintendent. Within ten (10) school days after the 
receipt of the completed said form, the Superintendent and/or his 
designated representative shall meet with the grievant and his/her 
Association representative for the purpose of resolving the grievance. 
Within five (5) school days of such meeting, the Superintendent shall 
indicate his disposition of the grievance in writing, and forward a copy 
thereof to the grievant, the Association , and Administrator(s) involved. 

STEP Ill 

If the grievant or the Association is not satisfied with the disposition made 
by the Superintendent, the grievant through the Association representative 
and after due consideration by the Association, or the Association may 
initiate STEP Ill by completing a proper Grievance Report Form and 
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submitting it to the Board by filing a copy with the Treasurer of the Board and the 
Superintendent. At the next regularly scheduled Board meeting or within 
two (2) weeks of the filing of the appeal, whichever is less, the 

Board shall meet with the grievant, the Association representative, and the 
Superintendent or his designee, to review the grievance and attempt to 
resolve same. Within seven (7) days of such meeting, the Board shall 
reduce its disposition of the grievance to writing and forward a copy 
thereof to the grievant, the Association and the Superintendent. Upon 
mutual agreement of the parties to the grievance, the grievance may be 
submitted to STEP IV without a hearing before the Board. 

STEP IV 

If the grievant or the Association is not satisfied with the disposition of the 
grievance by the Board, the grievant through the Association 
representative and after due consideration by the Association or the 
Association may submit the grievance to an impartial arbitrator by filing a 
request for arbitration with the Treasurer of the Board and the 
Superintendent. Within three (3) school days after the submission of the 
request, the Association representative and the Superintendent shall meet 
to select the arbitrator. If no arbitrator is selected within seven (7) days, 
the demand for arbitration and the request for an arbitrator shall be 
submitted to the American Arbitration Association in accordance with its 
rules, which rules [(1) the American Arbitration Association rules for 
voluntary labor arbitration or (2) the American Arbitration Association rules 
for expedited labor arbitration] shall likewise govern the arbitration 
proceeding. Both parties may be represented at the arbitration hearing. 

The jurisdiction and authority of the arbitrator and his opinion and award 
shall be limited to the interpretation of the written provisions of this 
Agreement and to Board policy, rules, regulations, practices and/or 
procedures affecting bargaining unit members. The arbitrator shall have 
no power to alter, add to, or subtract from or in any way modify the terms 
and conditions of this Agreement or Board policy, rules, regulations, 
practices and/or procedures affecting members of the bargaining unit. A 
court of competent jurisdiction shall be the appropriate forum for the 
resolution of disputes over whether or not any written provisions of said 
Agreement and Board policy, rules, regulations, practices and/or 
procedures affecting members of the bargaining unit are contrary to law. 

In any arbitration proceeding where a question concerning the arbitrator's 
jurisdiction over the grievance is raised, the arbitrator shall make a 
separate decision on the question of his jurisdiction. 

In his decision the arbitrator shall first rule upon the jurisdictional issues 
and, if he/she determines that he/she has no jurisdiction, he/she shall 
make no decision or recommendation concerning the merits of the 
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grievance. Nothing contained herein shall prohibit the arbitrator from taking all 
evidence of the jurisdictional issues and the merits of the grievance in a 
single hearing. 

The arbitrator will render his/her decision in writing within thirty (30) days, 
or such additional time as the parties may in writing agree, after any 
grievance has been submitted to him/her. His/her decision, when so 
rendered as required by law, will be advisory upon the parties but may be 
enforced in any court of competent jurisdiction. In cases where the 
arbitrability of an issue is questioned, the matter of arbitrability shall be 
ruled upon by the arbitrator in an expedited fashion prior to a ruling on the 
merits of the issue. 

The fees and expenses for the services of the arbitrator will be borne 
equally by the Board of Education and the Association. 
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ARTICLE V EMPLOYMENT PRACTICES 

A. EVALUATION 

The purpose of the evaluation process shall be to secure an accurate record of 
the work performance of staff and to provide a framework for improvement 
where necessary. A minimum of three consecutive years of value-added data 
and performance assessments should be completed before evaluations can be 
used for high-stakes decisions. 

Performance Expectations 

At the beginning of each school year (prior to October 1 ), the administration shall 
acquaint all teachers of the school district's performance expectations, 
evaluation procedures, criteria, and instruments which may subsequently be 
used in the evaluation process, and will clearly set forth in writing and distribute 
same to all teachers who have not previously received such performance 
expectations and evaluation procedures, criteria and instruments. A conference 
between an individual teacher and his/her principal may be necessary to 
establish individual goals. 

All monitoring observation of the work performance of the teacher shall be 
conducted openly and with the knowledge of the teacher. The use of 
eavesdropping by way of the public address or other audio systems and similar 
surveillance devices for monitoring or observing the work performance of a 
teacher will be permitted only with the teacher's written consent. 

Evaluation Committee 

The Association and the Board agree to establish a standing joint Evaluation 
Development Committee for the purpose of establishing procedure and process, 
including the evaluation instrument, for the evaluation of teachers in the District and to 
regularly review the effectiveness of the procedure and process, including the evaluation 
instrument, for the evaluation of teachers in the District. The committee shall be 
comprised of three Association members appointed by the Association president 
and three members appointed by the Board or its designee. The evaluation 
process may be re-examined after one (1) year and possibly modified by the 
evaluation committee. 

Evaluation Ratings 

Each completed evaluation cycle will result in the assignment of a final , 
summative evaluation rating of "Accomplished ," "Proficient," "Developing" or 
"Ineffective" as set forth in the ODE Framework. Each teacher will be evaluated 
using multiple evaluation factors with fifty (50) percent of the evaluation based on 
student growth and with fifty (50) percent of the evaluation based on a teacher 
performance rating (see Appendix C). Teacher performance ratings and student 
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growth measures shall be combined to produce a summative teacher evaluation rating 
as follows: 

Teach er Performance 
Student 

4 3 2 1 
Growth 
Above Accomplished Accompl ished Proficient DevelopinQ 
Expected Proficient Proficient DevelopinQ DevelopinQ 
Below DevelopinQ DevelopinQ Ineffective Ineffective 

Student Growth 

Student academic growth will be measured through value-added scores on 
evaluations for teachers where value-added scores are available in proportion to 
the part of a teacher's schedule of courses or subjects for which the value-added 
progress dimension is appl icable. If all or part of a teacher's schedule is not 
comprised of courses for which value-added is applicable, then that portion of 
the student growth shall be measured using the Shared Attribution model which 
uses the school's total value-added score. 

Teacher Performance 

Teacher performance will be assessed during the two cycles of formal 
observations and periodic informal observations as set forth in the collective 
bargaining agreement. 

Trained , credentialed evaluators will evaluate teacher performance through a 
holistic process aligned with the Ohio Standards for the Teaching Profession. 

Criteria for Performance Assessment 

No teacher shall be evaluated on his/her classroom performance except after 
fair and reasonable observations of the classroom work of the teacher by the 
credentialed administrator charged with the responsibility of evaluating that 
teacher. 

Each formal observation may be pre-arranged with a pre-observation conference 
with a credentialed administrator. In each conference, the credentialed 
administrator and the teacher will go over the lesson to be observed and the 
lesson plan. 

Formal observations will be conducted only on days when normal classroom 
procedures can be expected. Thus, teachers will not be observed for the 
purpose of a formal observation on the day before or after a holiday recess, on 
the day after extended absence, on Staff Development released-time days, or on 
the first or last day of a marking period , unless previously agreed upon by both 
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the teacher and credentialed evaluator. 

All teachers will be formally observed and evaluated each year. New teachers 
shall be formally observed at least two times; limited contract teachers up for 
renewal at least three times; and all other teachers at least two times. The first 
formal observation will occur before Thanksgiving for new teachers and limited 
contract teachers whose contracts are up for renewal at the end of that school 
year where multiple formal observations are required , such observations will be 
separated by reasonable period of time. Each teacher must be formally 
observed once during the first semester of the school year. Additional formal 
observations may take place at the discretion of the credentialed administrator. 

Each observation will be at least 30 minutes, or of sufficient length in the subject 
area concerned in order to watch the complete development of the lesson. 

All formal observations shall be followed, within seven school days, by a 
conference between the credentialed administrator and the teacher involved. 
This conference will provide for the discussion of the teaching performance and 
any questions which may arise from the formal observation. The time 
constraints for this conference will be modified by illness or other emergency or 
by mutual agreement between the credentialed administrator and the teacher. 

In addition , informal observations (walkthroughs) are recognized as part of the 
evaluation process. Any informal observation which is to be made part of the 
performance assessment shall be discussed with the teacher within ten (10) 
school days following such observation . The observed teacher shall be provided 
a copy of the informal observation form , including all scripted and anecdotal 
documents relative to the walkthrough. No informal observation may become a 
part of the performance assessment unless the credentialed administrator has 
discussed such informal observation with the teacher. No more than five (5) 
informal observations may be included in the one evaluation cycle; informal 
evaluations shall be at least five (5) consecutive but no more than fifteen (15) 
consecutive minutes in duration. 

Following the formal observation(s) and conference, the credentialed 
administrator shall write a report summarizing his evaluation of the teacher's 
performance. These reports shall acknowledge the strengths and deficiencies, if 
any, along with noting all data used for the conclusions reached. The report will 
acknowledge any circumstances which may adversely affect a teacher's 
performance including, but not necessarily limited to: unusual class size, special 
learning disabilities students, or abnormal physical facilities. 

All criticisms shall be supported by data and/or with specific, written comments 
pertaining to direct observations by the principal or supportable data. 

The evaluated teacher shall initial all completed observation/evaluation forms. 
Initialing any form shall not signify agreement or disagreement with the 
substance of such items. The teacher shall be provided with a true copy of the 
evaluation at the time of initialing. No written documentation concerning casual 
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observation, formal observation or the final evaluation shall be placed in the 
teacher's personnel file without first giving the teacher the 

opportunity to read and initial the written documents. If the teacher refuses to 
initial any of the documents, then it may be placed in the teacher's file with the 
notation to that effect. The teacher shall have the right to make a written 
response to the evaluation and to have it attached to the evaluation report to be 
placed in the teacher's personnel file. A copy, signed by both parties, shall be 
provided to the teacher. 

Framework for Improvement 

Should deficiencies be recorded in the evaluation of a teacher, the credentialed 
administrator shall provide the teacher with specific nature of the deficiency, with 
specific, reasonable, written recommendations for improvement and shall 
provide opportunity for positive assistance and resources necessary to 
implement such recommendations. Except where immediate remedy can be 
effectuated, the teacher shall have a minimum of twenty (20) school days from 
the date of the conference on the performance assessment in which to make 
corrections or improvements of any noted deficiencies. Except where 
deficiencies are of such a minor nature, at least one additional observation of a 
full class period shall be made within a reasonable period of time from the date 
of notification to the teacher of any such deficiency. 

Any courses recommended by the credentialed administrator to develop the 
skills he/she feels need improvement shall be paid for by the Board of Education 
pursuant to the tuition reimbursement provisions herein. 

Decision to Continue 

During the spring of 2014 both parties agree to re-open the contract on Article V. 
letter A. Evaluation only and a decision to continue only this article of the 
agreement will be made by July 1, 2014. 

B. ACADEMIC FREEDOM 

It is the obligation of both parties to provide and to promote quality 
education for all children. The parties seek to educate young people in 
the democratic tradition, to foster a recognition of individual freedom and 
social responsibility, to inspire meaningful awareness of and respect for 
the Constitution and the Bill of Rights, and to instill appreciation of the 
values of the individual. It is recognized that these democratic values can 
best be transmitted in an atmosphere in which academic freedom for 
teachers is encouraged to the extent that teaching activities are a 
contributing and not a disruptive portion of the total school program. 
Academic freedom shall be guaranteed to all teachers. Freedom of 
individual expression which exhibits the basic objectives of a democratic 
society will be encouraged. Each teacher must be mindful that his/her 
presentation(s) be open-minded, fair, responsible, and respectful of 
differing opinions of others. 
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The teacher, as a recognized professional, shall have the right and 
responsibility to choose those instructional methods, within the constraints 
of the curriculum, he or she deems to be appropriate and effective with a 
given group of students. Choice of methods shall not be considered an 
appropriate area for criticism in an evaluation unless the evaluator can 
reasonably document the ineffectiveness of the methods with that group of 
students. 

Furthermore, unless it can be documented that a teacher's choice of 
instructional methods can be shown to be ineffective and generally 
detrimental to the classroom instruction, criticism of such teaching 
methods shall not be a factor in any recommendation for contract renewal 
or non-renewal, for professional certification or for continuing contract. 
Such documentation shall not be based on standardized tests or on other 
such accountability measures which do not take into account the teaching 
conditions, the background , and the ability level of the students. 

No teacher shall be criticized or otherwise threatened in the evaluation 
procedure on the basis of that teacher's expression of dissent in regard to 
the evaluator's academic, administrative or professional decisions, 
provided the teacher's dissent has been expressed in an ethical and 
professional manner. Likewise, an evaluator shall have the right to 
express dissent regarding the teacher's professional and academic 
decisions provided the dissent is expressed in an ethical and professional 
manner. 

C. PERSONNEL FILES 

No document, material , record or letters shall be placed in a teacher's 
personnel file without first giving the teacher the opportunity to read and 
examine said document, material, record, or letter. The teacher shall 
initial all records, letters, documents or materials as an acknowledgment 
that they have been examined and read. Such initial shall not be 
construed as agreement with the contents herein. 

The provisions contained herein shall not be construed as a waiver of any 
of the rights or privileges afforded under O.R.C. 1347. 

D. PARENTAL/CITIZEN COMPLAINTS 

Parental or citizen complaints shall be brought to the attention of the staff 
member against whom they are lodged as soon as they are brought to the 
attention of the administration. Any such staff member will be given the 
opportunity to respond and/or rebut the substance of any such complaint. 
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E. REDUCTION IN FORCE 

General 

To the extent possible, the number of persons affected by a reduction in 
force will be kept to a minimum by not employing replacements for 
employees who retire, resign, go on leave of absence. Limited contracts 
of employment will not be recommended for non-renewal if the sole 
reason for the recommendation is to accomplish a reduction in force which 
could otherwise be achieved through application of this provision. 

Reasons for Reductions 

To the extent that reductions are not achieved through attrition, and when 
by reasons decreased enrollment of pupils, return to duty of regular 
teachers after leaves of absence, by reason of suspension of schools 
territorial changes affecting the district or lack of essential financial 
resources (as defined herein*), or curriculum reorganization, the Board of 
Education finds that it will be necessary to reduce the number of teachers, 
it may suspend contracts in accordance with the provisions below: 

Suspension of teaching contracts pursuant to the provisions below for 
purposes of staff reduction due to lack of essential financial resources 
shall occur only in the period between the end of one school year and the 
start of the succeeding school year. 

Current staffing numbers will not be reduced due to the contracting out of 
any existing curriculum program. 

Suspension 

If staff reduction is deemed necessary for any of the above reasons and all 
other provisions of this section have been fulfilled , then the reduction shall 
be made as follows: 

Reductions shall be made by suspension of existing limited contracts 
and/or, if necessary, suspension of continuing contracts. Those contracts 
to be suspended will be selected as follows: 

1. Seniority 

All members of the bargaining unit will be placed on a seniority list 
for each teaching field for which they are properly certificated. 

Teachers serving under continuing contracts will be placed at the 
top of the list, in descending order of seniority as defined - to mean: 

Lack of financial resources of very significant proportions which 
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cannot be resolved by any other reasonable means than layoff of staff as 
determined by the Board of Education based on a financial analysis 
by the State Department of Education. 

Teachers serving under limited contracts will be placed on the list under 
continuing contract teachers, also in descending order of seniority. 
Seniority will be defined as the length of continuous service as certificated 
employees under regular contract in this district beginning with the first 
date the teacher reported for duties. 

Continuous service employment shall include all time on sick leave or 
other paid leaves of absence and all time during suspension if the teacher 
is reinstated . All time on other Board approved unpaid leaves of absence 
including but not necessarily limited to, all time on military leave of 
absence, all time on disabil ity retirement to a maximum of five years, child 
care leave, and sabbatical leave will not interrupt seniority, but the time 
spent on such a leave shall not count toward seniority. 

Full or part-time staff, part of whose continuous service has included part
time service to the district shall be credited with a pro-rated share of 
seniority computed by dividing the days and/or hours of service by the 
number of days and/or hours of regular service required of a full-time staff 
member. 

If two or more teachers have the same length of continuous service, 
seniority will be determined by: 

the amount of training in areas of certification and teaching assignment 
and then by; 

-The number of accumulated days of substitute or part-time teaching 
service in the district not previously counted as continuous employment, 
and then by; 

-the date of the Board meeting at which the teacher was hired, and then 
by; 

-the date the teacher signed his/her initial employment contract in the 
district, and then; 

-any remaining ties will be broken by lot. 

Seniority shall be lost when a teacher resigns or retires. 

An updated seniority list will be available upon request. In addition to seniority 
and contract status, the list will give each staff member(s) areas of certification , 
and present teaching assignment(s), if any. 

2. Less Senior Reduced 
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Reductions in a teaching field will be made by selecting the person lowest 
on the seniority list for that area of certification who is currently assigned 
to a position in that teaching field . A teacher so affected may elect to 
displace another teacher who holds a lower position on a seniority list in 
any other area of certification for which the affected teacher is also 
certificated . A teacher who is notified of suspension of contract and who 
is qualified to displace another teacher under this provision must notify the 
Superintendent, in writing, of his/her election within five days. 

Notice of Intent to Reduce Staff/Conference/Hearing 

When staff reduction is necessary, the Superintendent shall give notice of the 
intent to recommend the suspension of contracts to all staff so affected and shall 
also give the complete list of affected individuals to the Association President 
and Vice President at the earliest practicable time, but not later than fifteen (15) 
days prior to Board action to reduce staff. The Association and each teacher 
whose contract is to be suspended under provisions of this section shall , upon 
request, receive a copy of the entire seniority list at the time of notification of 
suspension. 

Each professional staff member so notified shall , upon request, be entitled to a 
conference with the Superintendent or his designated representative as to the 
reasons for such reduction. Such conference will be scheduled within five (5) 
days of receipt of notice of the Superintendent's intent to recommend such 
reduction to the Board. Each such staff member may be accompanied or 
represented by a person of their own choosing. 

Employee Rights While on Reduction 

Staff members whose contracts are suspended under the terms of this section 
are to be considered as being reduced in force and awaiting recall and not as 
being terminated with the system provided that the suspension of a limited 
teaching contract will not extend the term of that contract. The right of recall will 
continue for a period of two (2) years. Notwithstanding the provisions of Section 
3319.11 of the Revised Code, the right of recall will automatically cease without 
any notification from the Board at the end of the term of the limited teaching 
contract expiring within the two (2) year recall period if the employee has not 
been recalled to duty prior to expiration of the limited teaching contract. 
Moreover, such limited teaching contract, if greater than the two (2) year recall 
period , shall automatically cease without any notification from the Board if the 

employee has not been recalled to duty prior to the expiration of the two (2) year 
recall period. 

Staff members who have been R.l.F.'d will be eligible for only group 
hospital/major medical benefits for up to 18 months from the time they leave 
active pay status subject to insurance carrier's approval. Employee must pay the 
total cost of premium for hospitalization/major medical benefits at least thirty (30) 

days in advance. 

26 



Notification of Recall 

It shall be the responsibility of each teacher to notify the Board of any change of 
address or change in certification . 

The Board shall give written notice of an offer of re-employment by sending a 
registered or certified letter to the Association President, Vice President, and to 
all qualified said teachers on the recall list at their last known address. All such 
notified teachers shall be required to respond in writing to the Superintendent's 
office. Prior to July 15, such response must be made within ten (10) days from 
the date said offer is delivered at the last known address. After July 15, any such 
response must be made within five (5) days from the date said offer is delivered 
to the last known address. The most senior of those responding will be given the 
vacant position. Any senior eligible teacher that fails to accept the offer of re 
employment shall be considered to have rejected said offer, and shall be 
removed from the recall list. 

F. SEQUENCE OF CONTRACTS 

Section 1 - Except as provided in Section 2 below, the duration of each contract 
shall be as follows: 

A. First contract - one (1) year 

B. Second contract- one (1) or two (2) years 

C. Third Contract and thereafter - two (2) or three (3) years 

Section 2 - Upon recommendation of the Superintendent, the Board may grant a 
contract of lesser duration than the sequence described above on the following 
conditions: 

a. The Superintendent shall notify the teacher, in writing, at least ten 
(10) days prior to Board consideration of such teacher's contract of 
his/her intent to recommend such contract, with reasons for the 
recommendation. Any teacher so notified shall be entitled to a 
conference with the Superintendent and afforded the opportunity to 
respond to the reasons listed in said notification. Such conference 
shall be at least five (5) calendar days prior to the Board meeting at 
which the Superintendent shall make his recommendation . 

b. The failure of the Superintendent to provide timely notification 
above shall not void an otherwise proper procedure. 

c. The Board shall so notify such teacher on or before the 30th day of 
April of its action upon the Superintendent's recommendation. 
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G. DISCIPLINARY ACTION 

Teachers are expected to comply with rules, regulations and directions adopted 
by the Board or its representatives which are not inconsistent with the provisions 
of this Agreement. 

Upon request of the teacher, formal written reprimand or discipline of a teacher 
by an administrator for alleged violation of reasonable rules and regulations of 
the Board or for reasons related to the teacher's professional performance or for 
other good and just cause, shall be made in the presence of an Association 
representative and the administrator making the charge or imposing the 
disciplinary action. Said teacher shall have the right to present evidence and/or 
witnesses and to otherwise respond to the allegations brought against him/her. 
Furthermore, prior to any disciplinary action, the teacher shall be informed of 
his/her right to representation of his/her choice and shall receive full specification 
of the grounds for reprimand in writing. 

H. *NON-RENEWAL 

*This supersedes provisions of the Ohio Revised Code 3319.11/111. 

Should any teacher with less than three (3) full years of service or any regularly 
employed part-time teacher with less than five (5) years of service in the District 
be considered for non-renewal by their principal, written notice shall be given to 
said teacher by the principal at least thirty (30) calendar days prior to the 
submission of any recommendation to the Board of Education for non-renewal of 
the teacher's contract if the reason for said recommendation is based upon 
classroom performance or other reasons known to the administrator at the time 
the recommendation is made. 

If the Superintendent intends to recommend the non-renewal of a teacher's 
contract, notwithstanding a recommendation of renewal received by him/her from 
the building principal, the Superintendent shall notify the teacher in writing of 
such intention at least fifteen (15) days prior to the submission of any formal 
recommendation to the Board of Education. All notices of the intention to 
recommend non-renewal shall contain the reasons for such recommendation as 
well as a notice of the right to a meeting with the Superintendent and the right to 
be represented by an association representative. 

Any teacher having received notice above may request a meeting with the 
Superintendent and the evaluating principal to discuss the grounds for the 
recommendation of non-renewal. The request for this meeting must be made 
and received by the Superintendent within three (3) days of the teacher's receipt 
of the notice of intent to recommend non-renewal. If requested, the meeting will 
be held within five (5) calendar days from the receipt of such request. At the 
meeting, the teacher and/or his/her representative will be provided with the 
opportunity to present evidence, witnesses and to otherwise respond, explain 
and/or rebut the reasons for the non-renewal recommendation. 
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After the meeting with the Superintendent, the teacher may submit a written request to 
the Board Treasurer to appear before the Board. If such appearance is 
requested, the Board will notify the teacher of the time and place of his/her 
meeting with the Board. During such meeting, which will be held in executive 
session, the teacher and/or his/her representative will have the opportunity to 
present reasons as to why his/her contract should be renewed . 

In the event the Board's reasons for non-renewal are different from those of the 
recommendation to non-renew, said reasons will be provided in writing to the 
teacher. 

NON-RENEWAL OF CONTRACT OF TEACHER WITH MORE THAN THREE FULL 
YEARS OF TEACHING SERVICE IN THE DISTRICT 

The procedure for non-renewal of a teacher with more than three (3) full years of 
service or any regularly employed part time teacher with more than five (5) years of 
service shall be the same as above except as follows: 

1. Such teacher and/or his/her representative shall be provided the full 
opportunity to discuss the reasons for the consideration of non-renewal 
with the Board at the meeting held for this purpose. 

2. Such teacher will not be non-renewed for reasons which are arbitrary, 
capricious and unsupported by evidence. 

I. TERMINATION OF CONTRACT - CONTINUING 

Termination from employment shall be conducted in accordance with Revised 
Code Section 3319 .16 and 3319 .161 , except that the appropriate grounds for 
termination shall be the following: gross inefficiency or immorality, willful and 
persistent violations of reasonable regulations of the Board, or for other good 
and just cause. Further, these grounds will be given the same meaning as have 
been given by the courts of the State of Ohio. 
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J. HIRING OF RETIRED TEACHERS 

Any retired teacher employed by the Columbus Grove Board of Education will be 
paid at the 5th year experience step at the employee's current degree level. If 
the retired teacher is re-employed in subsequent years, he/she will remain at the 
5th step, but will receive the benefit of any negotiated base salary increase. 

A retired teacher employed on a part-time basis will be paid a pro-rated salary 
based on a full workday as defined in the negotiated agreement. The retired 
teacher's contract will be a one-year limited contract automatically expiring at the 
end of the school year. Said contract shall be exempt from O.R.C. 3319.11 and 
3319.111. The re-employed retired teacher will not resume and is not eligible for 
continuing contract status during any period of re-employment with the district. 
This provision supersedes O.R.C. 3319.08 and 3319.11. 

The evaluation of a re-employed retired teacher will be consistent with the 
process used for limited contract teacher whose contracts are expiring. 

The re-employed retired teacher will not be eligible for board-paid medical and 
dental insurance benefits, if they are eligible for coverage through STRS. 
However, the retired teacher may purchase the board's health and dental 
insurance coverage's through payroll deduction. If the retired teacher is not 
eligible for coverage through STRS, the Board will offer the insurance benefits at 
the same level as all other teaching employees. 

Retirement constitutes a break in service to the Columbus Grove Local School 
District for the purpose of severance, service credit, seniority, reduction in force 
and sick leave. However, the retired teacher may again accumulate sick leave 
(starting from 0 days) at the same rate as other teachers. The re-employed 
retired teacher may request an advancement of five (5) sick days during the first 
year of re-employment with the district. The Board of Education will make STRS 
employer contributions for the retired teacher in accordance with STRS rules and 
regulations. 

The re-employed retired teacher will be responsible for payment of the employee 
share of Medicare deduction at the applicable rate. 

A teacher shall be deemed retired under this agreement when he/she has been 
approved for service retirement by the State Teachers Retirement System . 
Because a teacher may only retire once, a retired teacher who resigns his/her 
position will not be considered to have retired again, and is therefore not eligible 
for further severance pay. 
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K. VACANCY/JOB POSTING 

Definition 

A vacancy shall be defined as a newly created position or a present position that 
becomes vacant. 

Posting Procedure 

Vacancy announcements are to be made to staff by using school e-mail with 
provisions made for those without e-mail to receive notification by mail. 

At the beginning of each school year, all vacancies will be posted the first week 
of school. Any employee interested in a position or positions must notify the 
superintendent in writing within five days of the posting. 

Any position that opens after the start of the school year will be posted within two 
weeks of the opening. Any employee interested in the position must notify the 
superintendent in writing within five days of the posting. 

Any employee interested in the position must notify the superintendent within 
seven days of the date the notification was sent. 

The superintendent will have the option to interview or not interview any 
employee interested in a posted position . The position will be filled at the 
discretion of the administration and the Board. 
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ARTICLE VI LEAVES OF ABSENCE 

A. SICK LEAVE 

1. Each full-time professional staff member shall be entitled to fifteen (15) 
days sick leave with pay for each year under contract and shall accrue 
sick leave at the rate of one and one-fourth (1 1/4) days for each calendar 
month under contract. Sick leave shall be cumulative to two hundred 
twenty-four (224) days. 

2 . Each newly hired certified staff member of the Board who has no 
accumulated sick leave, or any certified staff member who has exhausted 
their sick leave, will be advanced an accumulation of sick leave of at least 
ten (10) days at the discretion of the Superintendent. Each professional 
staff member under regular, full-time contract but absent because of 
illness, will continue to accumulate sick leave at the rate of one and 
one-fourth (1 1/4) days per month. 

3. Those employees who render part-time, seasonal , intermittent, per diem, 
or hourly service, will be entitled to sick leave in proportion to the time 
actually worked. 

4. Any professional staff member having terminated employment with the 
Board will have their accumulated sick leave reinstated upon 
re-employment, provided such sick leave has not been used in the employ 
of another board of education or other agency of the State of Ohio 
covered by such provision, provided the employee returns within ten (10) 
years. 

5. A professional staff member re-employed by the Board who, since leaving 
the employ of the Board, has been employed by another board(s) of 
education or by state, county, or municipal government(s) in Ohio, will 
receive full credit up to two hundred twenty-four (224) days for sick leave 
accumulated while in the prior employ of the Board and/or while in the 
employ of other agencies of the State of Ohio, provided the employee 
returns within ten (10) years. 

6. Any professional staff member being employed by the Board, who, 
preceding this employment, has been in the employ of another board of 
education, state, county, or municipal government in Ohio will receive full 
credit up to two hundred twenty-four (224) days for the sick leave 
accumulated in this previous employment, provided the employee returns 
within ten (10) years. 

7. Professional staff members absent for purposes of sick leave when 
school is canceled and when staff are relieved of their regular teaching 
duties for that day, will not be charged with sick leave. 
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8. Professional staff members should notify their immediate superior of any 
absences as soon as possible so that appropriate arrangements can be 
made to secure a substitute. Except in emergency situations, lesson plans 
from the teaching staff must be available to the substitute. 

9. Sick leave shall be granted for absence 1 due to personal illness, 
pregnancy, injury, exposure to contagious disease which could be 
communicated to others, and for absence due to illness, injury or death in 
the employee's immediate family. 

a. 

b. 

10. 

Injury and/or illness in the immediate family: 
For purposes of injury or illness in one's immediate family, 
immediate family will be interpreted as spouse, child , father or 
mother, sister, brother, grandparents, and in-laws bearing any of 
these relationships, or any other member of the family unit living in 
the same household no matter what degree of relationship. 

Death in family: 
In the event of death in the employee's family, immediate family 
shall be defined as parent, child, spouse, sister, brother, 
grandparent, grandchild , and in-laws bearing any of these 
relationships or any other member of the family unit living in the 
same household no matter what degree of relationship. 

Each professional staff member will furnish a written signed 
statement on forms provided by the Board of Education to justify 
the use of sick leave. Falsification of a statement is grounds for 
suspension or termination of employment under section 3319.16 of 
the Revised Code. 

B. PERSONALLEAVE 

Each certificated staff member shall be authorized three (3) days annually 
without loss of salary, to transact personal business or attend to affairs of a 
personal nature which cannot reasonably be conducted outside the regular 
school day. Such leave shall be authorized upon notification given to the 
Superintendent one (1) week in advance unless circumstances make it 
impossible to comply herewith. In such event, the employee shall notify the 
Superintendent as soon as reasonably possible. These days of absence shall 
not be deducted from sick leave nor any other leave. Such leave shall not be 

Medical notification may be required for missing five (5) con secutive days 
for personal il lness. 
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used to extend a holiday or quarter break except in unusual or emergency cases. 
No unrestricted personal days may be taken the last ten (10) days of the school 
year. 

All three (3) days of personal leave will be unrestricted, and the applicant for 
such leave shall be required to sign an approved form stating only that the 
reason for taking such leave is personal business. No more than three (3) 
members per building (K-6 and 7-12) will be approved for unrestricted personal 
leave on any one day. Personal leave forms shall be available from each 
building principal. 

Staff will be paid $75.00 for each unused unrestricted day of personal leave. 
Such payment will be made prior to July 1 of each year. 

Dock days taken for personal reasons (i.e., not sick leave or FMLA related) shall 
be charged to the teacher as follows: 

a. loss of pay at the teacher's per diem rate, plus 

b. payment by the teacher of one hundred forty dollars ($140.00) per 
day docked. 

C. MATERNITY LEAVE OF ABSENCE 

Upon written request by any regularly employed staff member who has been 
employed two or more years in the school district, will be granted an unpaid 
leave of absence for maternity purposes. 

Such leave may begin at any time during the school year and extend for a period 
of up to one (1) year or to the end of the current school year whichever is 
shorter. Such leave will be for one school year or any full portion of the school 
year that remains at the time of the request. 

Professional staff on such unpaid leave will continue to accrue or be entitled to 
the following: 

Continue participation in any or all District group insurance plans by remitting the 
premiums to the Board Treasurer. Such remittance will not be required more 
than thirty (30) days in advance the Board payment due date. 

The professional staff member on such leave may request an early termination 
of leave by submitting such a request to the Superintendent. The staff member 
will be returned to service under this provision if a vacancy or new position exists 
or if such return can otherwise be arranged. 

Upon return, the staff member will resume at least the same contract status 
previously held. 
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ARTICLE VII PROFESSIONAL COMPENSATION 

A. SALARY PLACEMENT & PAYROLL PRACTICES 

The basic salaries of each teacher covered by this agreement will be adjusted to 
reflect the rates set forth in the basic salary schedule. 

Salary adjustments: 

1. Start all teachers that have no service credit at Step 2. Teachers with less 
than two (2) years experience start at Step 2 and remain at that Step until 
they complete three (3) years of teaching. 

3. Any new teacher entering the system with experience beyond Step 2 will 
be placed on the appropriate step to meet experience up to Step 10. The 
Board will decide what step any new teacher with more than 10 years 
experience will be placed. 

Each teacher employed by the Board shall be given credit for up to ten 
(10) years of service outside the district, whether private or public, or for 
up to five (5) years of military service in the Armed Forces of the United 
States or any combination of both not to exceed ten ( 10) years of service 
for proper placement on the salary schedule. 

One year's teaching experience shall be defined as not less than one 
hundred twenty (120) days of teaching experience during a given school 
year. However, the above provision shall not be applied retroactively to 
any current employee where such application would result in a reduction 
in the currently credited years of experience. A year of military service 
shall be defined as twelve (12) months or major fraction thereof. 

In order to insure proper placement on the salary schedule, each newly 
employed teacher or any teacher with an advancement in professional 
training shall furnish an official transcript of credits, a valid teaching 
certificate, and if Armed Forces credit is to be granted, a copy of 
discharge or separation form 214 to the Board Treasurer no later than 
October 1. 

The contract year will be divided into twenty-six (26) equal pay periods. 
Paydays shall be on alternate Fridays throughout the remainder school 
year, except that such pays may not occur on a Friday when the Friday is 
a holiday. 
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When Friday falls on a holiday, checks will be delivered on the day before 
the holiday. When schools are not in session, checks will be forwarded at 
the option of the employee by: 

1) Special mailing 
2) Deposited to the teacher's bank account when the teacher 

provides the self addressed deposit envelope & postage 
3) Held for the teacher to pick up during normal working hours 

at the Board Treasurer's office. 

All full-time employees will be required to receive pay notification via email. 
(Checks may be issued at the discretion of the treasurer for other circumstances 
such as payment to sub teachers, coaching/advisor payrolls, and/or other special 
payrolls.) 

B. SALARY SCHEDULES (See Appendix A) 

1. 150 Hours shall be semester hours. 

2. MA+15 shall mean any Masters Degree with 15 semester graduate hours 
earned after the issuance of the Masters Degree. 

3. MA+30 shall mean any Masters Degree with at least 30 semester 
graduate hours earned after the issuance of the Masters degree. 

C. EXTRA-CURRICULAR & SUPPLEMENTAL SALARY SCHEDULE (See 
Appendix B) 

D. REIMBURSEMENT FOR PROFESSIONAL TRAINING 

Any member of the bargaining unit with more than one year of service in the 
district who enrolls in an accredited college or university between September 1, 
and August 31, shall receive, in addition to the regular salary, the actual cost per 
credit hour up to $150 for each semester hour or $100 for each quarter hour of 
eligible course work successfully completed. Payment will be made to the 
individual in the pay period following submission of a transcript or record of the 
completion of such course work. Reimbursement will be made on a separate 
check so that taxes and retirement are not taken out. 

Only those staff who hold a valid Ohio teaching certificate of provisional or higher 
grade shall be eligible for this reimbursement. 

This professional growth incentive is renewable each year for additional eligible 
credit earned. 

Graduate coursework submitted by professional staff members for the 
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purposes of reimbursement per Article VII, Section Dor lateral movement on 
the salary schedule of the negotiated agreement must meet one of the two 
following guidelines: 

A. Graduate coursework must be directly correlated to the professional 
staff member's area of professional licensure or current teaching 
assignment in the district, OR it must be aligned to a graduate 
program leading to a degree in the educational profession (i.e. 
Masters of Educational Leadership, Masters in Educational 
Technology, etc.) 

8. It must be graduate coursework that can be reasonably understood 
to have a constructive impact on the teacher's current teaching 
duties by both the professional staff member and the 
superintendent. 

Any potential graduate coursework taken by a professional staff member that may be in 
question of Letter B above must first be submitted to the superintendent for approval. 
The superintendent has final authority regarding the acceptance of graduate courses 
for the purpose of reimbursement and lateral movement on the salary schedule. 

E. SEVERANCE PAY 

Any certified employee of the school district with a minimum of ten (10) or more 
years of accumulated service with the state, any political subdivision, or any 
combination thereof who elects to retire from service while in the employ of the 
district, shall be paid 25% of his accumulated and unused sick leave. The 
maximum payment which shall be made is 56 days. Further, any employee 
electing retirement on or after their 30th STRS creditable year of employment 
shall receive an additional five (5) days of severance pay. 

The rate of pay for all such accumulated days shall be the per diem rate of the 
annual salary as determined by the teacher's regular salary schedule and any 
extended service in effect at the time of last service. The per diem rate shall be 
computed by dividing the annual salary as per the section above by the number 
of days of regular required duty. 

As used in this section, retirement means disability or service retirement under 
any state or municipal retirement system in the State of Ohio. Nothing in this 
policy shall be construed to prevent an employee either sick or disabled from 
using the accumulated sick leave for the duration of the disability. 

Upon receipt of documentation from any of the above named retirement systems 
authenticating official service retirement and unless the Board receives written 
notice from the employee electing not to pay severance pay, the Board shall 
forward such severance payment as below. 

Severance pay shall be forwarded to the retired employee in one installment on 
January 1 of the succeeding tax year following retirement. Such payment shall 
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be made only once to any employee and shall extinguish all accumulated sick 
leave to the credit of such employee. 

In the event a full-time staff member with 10 or more years of service in the 
STRS dies, a death benefit will be paid of 12% of unused sick leave with a 
maximum of 22 days. Any employee who meets the service requirements and 
who dies while in the employ of the school district shall, on the day of death, be 
deemed to have terminated employment by means other than retirement and 
payment of this benefit shall be made to the beneficiary(ies) designated by the 
employee on the form attached at the end of this agreement. In the absence of 
a beneficiary designation, payment of this benefit is to be paid to the estate of 
the deceased per 2113.04 O.R.C. 

F. STRS PICK-UP 

The Board agrees to annuitize each member's total contribution to STRS by 
deducting that amount before each member is paid , beginning with the first pay 
period of the 1985-86 school year. 

The procedure shall be as follows: 

1 . The Board shall designate each teacher's mandatory contribution to the 
State Teachers Retirement System of Ohio as "picked-up" by the Board 
as contemplated by IRS Rev. Ruling 77-464 and 81-36 although they shall 
continue to be designated as employee contributions for purposes of 
inclusion as "STRS computation of final average salary". 

2. The amount of the employee's income reported by the Board as subject to 
federal and state income tax shall be the employee's total gross income 
reduced by the then current percentage amount of the employee's 
mandatory STRS contribution . 

3. No employee's total salary shall be increased by such "pick-up" nor shall 
the Board's total contribution to STRS be increased thereby. There shall 
be no increased cost to the Board except incidental administrative costs 
necessary to implement this program. 
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4. It is understood that all employees covered by this collective bargaining 
agreement shall be subject to this provision as a condition of their 
employment and shall apply to all compensation including supplemental 
earnings. No employee covered by this provision shall have the option to 
elect a wage increase or other benefit in lieu of the employer pick-up. 

5. Payment for sick leave, personal leave, severance, extended service, 
insurance benefits, supplemental and extra curricular and unemployment 
and workers' compensation which are indexed to or otherwise 
determinable by reference to the employee's rate of pay shall be paid on 
the same basis as that prior to the implementation of this pick up. 

The members of the bargaining unit acknowledge that the Board is in no 
way liable to them as a result of the implementation of this program at 
their request and that they assume any or all liability as a result of an 
adverse ruling by the Internal Revenue Service provided the Board has 
implemented these provisions as set forth herein. 

G. INSURANCE COVERAGE - GENERAL PROVISIONS 

For those that choose any of the insurance coverages provided herein, the 
Board shall provide full twelve-month coverage commencing with the first day of 
school (or September 1, whichever is first) and ending twelve (12) months later 
(or August 31 , whichever is last). This insurance shall continue in effect during 
absences of illness, as specified in the Ohio Revised Code, for which the 
employee may use sick leave. Employees on all other leaves of absence 
(unpaid) including but not necessarily limited to those on maternity leave, 
disability leave, sabbatical leave, etc. may choose to continue participation in this 
group insurance by remitting the premiums to the Treasurer of the Board of 
Education. Such remittance shall not be required more than thirty (30) days in 
advance. When necessary, premiums on behalf of the employee shall be made 
retroactively or prospectively to assure uninterrupted participation and coverage. 

Part-time and hourly employees will receive fringe benefits pro-rated to the 
amount of service they provide. 

HOSPITALIZATION INSURANCE 

The Board shall purchase from a carrier licensed by the State of Ohio 
comprehensive hospital-surgical and major medical insurance coverage for each 
certificated employee now or hereinafter employed and his/her family. 

The Board will provide the insurance benefits offered by the Putnam County 
Health Insurance Consortium or by another consortium should a consortium 
change be deemed necessary by the Board. Should a consortium change be 
made causing a change in benefits or the Board of Directors of the consortium 

39 



make a change in the benefit plan, the Columbus Grove Local Board of 
Education and the CGEA agree to reopen negotiations with in 30 days after the 
change to resolve any issues that may arise due to the plan change. The Board 
will pay 90% of the health insurance premium of a single or family PPO Plan or 
the Board will pay 95% of the health insurance premium of a single or family HSA 
Plan. In addition, the Board will make a $1,000 contribution for each single HSA 
Plan and $2,000 for each family HSA Plan. 

All new employees can only choose the HSA insurance plan should they want 
the district's insurance. Also, once an employee is on the new PPO insurance 
plan or the HSA insurance plan the original (old) PPO insurance plan will no 
longer be made available to that employee. 

If husband and wife both work for the district, they may choose between them as 
a married couple, either one family health/dental plan or two single health/dental 
plans. 

Employees are required to complete enrollment forms indicating the desired 
coverage. 

A two thousand dollar ($2,000) cash incentive will be paid for any full-time 
employee electing not to take health and dental insurance. The employee must 
have started the first teacher workday and completed the school year. Amount 
to be paid prior to July 1 of the year completed . Should the Board employ both 
husband and wife from the same family this cash incentive will be one thousand 
dollars ($1,000) for one spouse and the other shall be eligible for a single or 
family plan, this premium is grandfathered for those employed prior to May 31, 
2010). For those employed after May 31 , 2010, it shall no longer be available. 

H. DENTALINSURANCE 

The Board shall purchase from any carrier licensed by the State of Ohio, 
employee and family dental insurance protection for each certificated employee 
now or hereinafter employed who is a member of the bargaining unit. 

During the term of this agreement, the Board will pay for the full cost of this 
program for those individuals enrolled in the single plan for 
Hospital/Surgical/Major Medical and Ninety-eight percent (98%) of the full cost of 
this program for those enrolled on the family plan Hospital Surgical/Major 
Medical. 

Family Security 

Dental insurance in force for dependents on the date of the employee's death will 
remain in force without payment of premium until the earliest of the following 
dates: 



1. Remarriage of the surviving spouse, in which case the coverage for 
all dependents terminates. 

2. The date a covered person ceases to qualify as a dependent for 
any reason other than lack of primary support of the employee, 

3. Two years from the date of the employee's death. 

The coverage which is continued in force for dependent children because of the 
employee's death will not be affected if the surviving spouse dies during the 
two-year (maximum) continuation of coverage. 

I. SECTION 125 PLAN 

The Board has established and maintains a Section 125 Plan on behalf of the 
bargaining unit members, subject to the provisions of Section 125 of the Internal 
Revenue Code as amended thereunder. The Section 125 Plan is to permit the 
funding through pre-tax contributions of the bargaining unit member's liability for 
any allowable Section 125 expenses as provided by the Internal Revenue 
Service and the Columbus Grove Section 125 Plan Documents. The Board will 
contribute to each employee's Section 125 account that opts for the PPO 
insurance plan the following non-matching amounts; $780.00. The employee 
that opts for insurance has the option to contribute his or her own funds to this 
account in accordance with provisions of the Section 125 Plan. 

J. REIMBURSEMENT FOR BCll/FBI FINGERPRINTING 

The Board will pay the cost of an employee's BCll and FBI background check 
conducted by the Putnam County Educational Service Center once every five 
years for those bargaining unit members who have five or more years of 
experience in the District for the purpose of recertification. 

K. STIPEND 

Each bargaining unit member shall receive a stipend payment of $500 in the first 
payroll check of September, 2013. 

L. REPORT CARD INCENTIVE 

Every year, in which the school district's performance is rated "A" or the highest 
rating according to the state report card in that year, each teacher shall receive a 
bonus stipend of $500. This $500 stipend is applicable only to professional staff 
members who were employed during the school year the rating reflects. This 
payment will be made on the first payroll check of September. 



ARTICLE VIII OTHER PROVISIONS 

A. SCHOOL YEAR/SCHOOL DAY 

1. School Day 7:45 a.m. to 3:15 p.m. 

2. School Year 182 days 

A School Calendar Committee will be established with the purpose of 
establishing the school calendar on a yearly basis. The Committee will be 
comprised of two (2) Board members, two (2) Administrators and two (2) Faculty 
members chosen by the Association. A classified employee representative will 
be invited to be on the calendar committee. The Committee will be in effect for 
the planning of the 2000-2001 school year and subsequent years. 

When weather conditions necessitate alteration of the starting time for the school 
day, the Superintendent shall use his/her best judgment in determining the need 
for a three-hour delay for the start of school. When the Superintendent calls a 
three-hour delay there shall be a corresponding addition of one (1) hour at the 
end of the regular school day. 

B. SEVERABILITY 

The parties agree that should any section(s) of this Contract be declared 
contrary to law by a court of competent jurisdiction or following any action by the 
Ohio General Assembly, changes in Federal Law, changes in rules and 
regulations of the State Department of Education, change in any applicable state 
or federal law, or valid rule or regulation adopted by a federal or a state agency 
pursuant thereto, which requires the Board of Education to develop and/or 
change policies that affect the term(s), condition(s) of employment, or working 
condition(s), then the parties will meet to negotiate the additional term, condition 
of employment or working condition within ten (10) school days upon request of 
either party. If such negotiations do not resolve the matter within twenty-one (21 ) 
school days thereafter, the impasse procedures contained herein may be 
initiated by either party. Upon agreement and ratification by the parties, any 
substitute provisions shall be incorporated into this Agreement by written, signed 
amendment by the parties hereto. 
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C. DURATION OF AGREEMENT 

This agreement shall become effective as of August 25, 2013 and remain in 
effect until August 24, 2016. This agreement shall be the base from which future 
negotiations shall proceed. If any item in this agreement is not changed through 
future negotiations, it shall be carried forward, automatically, in writing, into each 
successor agreement. 

President, Co7mbus Grove Local 
Education Association 

President, Columbus Grove Local 
Board of Education 

) 

Negotiations Chairperson, olumbus 
Grove Local Education As ociation 

Date 
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Columbus Grove Local Schools 
Index & Salary Schedule ... 2013-14 School Year 

Non-
Yrs Degree BA/BS 150 Hours MA MA+15 MA+30 
Exp 

0.036 0.0420 0.0470 0.0520 0.0520 0.0520 

0 27,463 31 ,749 32,988 34,797 36,767 38,437 

0.865 1.0000 1.039 1.0960 1.1360 1.1760 

1 28,574 33,083 34,480 36,448 38,418 40,088 

0.9000 1.0420 1.0860 1.1480 1.1880 1.2280 

2 29,686 34,416 35,972 38,099 40,069 41 ,739 

0.9350 1.0840 1 .1330 1.2000 1.2400 1.2800 

3 30,797 35,750 37,464 39,750 41,720 43,390 

0.9700 1.1260 1.1800 1.2520 1.2920 1.3320 

4 31,908 37,083 38,956 41 ,401 43,371 45,041 

1.0050 1.1680 1.2270 1.3040 1.3440 1.3840 

5 33,019 38,417 40,449 43,052 45,022 46,692 

1.0400 1.2100 1.2740 1.3560 1.3960 1.4360 

6 39,750 41,941 44,703 46,673 48,343 

1.2520 1.3210 1.4080 1.4480 1.4880 

7 41,084 43,433 46,354 48,324 49,994 

1.2940 1.3680 1.4600 1.5000 1.5400 

8 42,417 44,925 48,005 49,975 51,645 

1.3360 1.4150 1.5120 1.5520 1.5920 

9 43,751 46,41 8 49,656 51 ,626 53,296 

1.3780 1.4620 1.5640 1.6040 1.6440 

10 45,084 47,910 51 ,307 53,277 54,947 

1.4200 1.5090 1.6160 1.6560 1.6960 

11 46,418 49,402 52,958 54,928 56,598 

1.4620 1.5560 1.6680 1.7080 1.7480 

12 47,751 50,894 54,609 56,579 58,249 

1.5040 1.6030 1.7200 1.7600 1.8000 

13 49,084 52,386 56,260 58,230 59,900 

1.5460 1.6500 1.7720 1.8120 1.8520 

16 50,418 53,879 57,911 59,881 61 ,551 

1.5880 1.6970 1.8240 1.8640 1.9040 

20 51 ,751 55,371 59,562 61 ,532 63,202 

1.6300 1.7440 1.8760 1.9160 1.9560 

25 53,085 56,863 61,213 63,183 64,853 

1.6720 1.7910 1~9280 1.9680 2.0080 
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Columbus Grove Local Schools 
Index & Salary Schedule ... 2014-15 School Year 

Non-
Yrs Degree BA/BS 150 Hours MA MA+15 MA+30 
Exp 

0.036 0.0420 0.0470 0.0520 0.0520 0.0520 

0 27,738 32,067 33,31 7 35,145 37,228 38,911 

0.865 1.0000 1.039 1.0960 1.1360 1.1760 

1 28,860 33,414 34,825 36,813 38,895 40,578 

0.9000 1.0420 1.0860 1.1480 1.1880 1.2280 

2 29,982 34,760 36,332 38,480 40,563 42,246 

0.9350 1.0840 1.1330 1.2000 1.2400 1.2800 

3 31,105 36,107 37,839 40,1 48 42,230 43,913 

0.9700 1 .1260 1.1800 1.2520 1.2920 1.3320 

4 32,227 37,454 39,346 41 ,815 43,898 45,581 

1.0050 1.1680 1.2270 1.3040 1.3440 1.3840 

5 33,350 38,801 40,853 43,483 45,565 47,248 

1.0400 1.2100 1.2740 1.3560 1.3960 1.4360 

6 40,148 42,360 45,150 47,233 48,915 

1.2520 1.3210 1.4080 1.4480 1.4880 

7 41 ,494 43,867 46,818 48,900 50,583 

1.2940 1.3680 1.4600 1.5000 1.5400 

8 42,841 45,375 48,485 50,568 52,250 

1.3360 1.4150 1.5120 1.5520 1.5920 

9 44,188 46,882 50,153 52,235 53,918 

1.3780 1.4620 1.5640 1.6040 1.6440 

10 45,535 48,389 51,820 53,903 55,585 

1.4200 1.5090 1.6160 1.6560 1.6960 

11 46,882 49,896 53,487 55,570 57,253 

1.4620 1.5560 1.6680 1.7080 1.7480 

12 48,229 51 ,403 55,1 55 57,238 58,920 

1.5040 1.6030 1.7200 1.7600 1.8000 

13 49,575 52,910 56,822 58,905 60,588 

1.5460 1.6500 1.7720 1.8120 1.8520 

16 50,922 54,417 58,490 60,573 62,255 

1.5880 1.6970 1.8240 1.8640 1.9040 

20 52,269 55,925 60,157 62,240 63,923 

1.6300 1.7440 1.8760 1.9160 1.9560 

25 53,616 57,432 61,825 63,908 65,590 

1.6720 1.7910 1.9280 1.9680 2.0080 
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Columbus Grove Local Schools 
Index & Salary Schedule ... 2015-16 School Year 

Non-
Yrs Degree BA/BS 150 Hours MA MA+15 MA+30 
Exp 

0.036 0.0420 0.0470 0.0520 0.0520 0.0520 

0 28,015 32,388 33,651 35,497 37,692 39,388 

0.865 1.0000 1.039 1.0960 1.1360 1.1 760 

1 29,149 33,748 35,173 37,181 39,376 41,072 

0.9000 1.0420 1.0860 1.1480 1.1880 1.2280 

2 30,282 35,108 36,695 38,865 41 ,061 42,756 

0.9350 1.0840 1.1330 1.2000 1.2400 1.2800 

3 31 ,416 36,468 38,217 40,549 42,745 44,440 

0.9700 1.1260 1.1800 1.2520 1.2920 1.3320 

4 32,549 37,829 39,739 42,233 44,429 46,1 24 

1.0050 1.1680 1.2270 1.3040 1.3440 1.3840 

5 33,683 39,189 41 ,262 43,917 46,113 47,808 

1.0400 1.2100 1.2740 1.3560 1.3960 1.4360 

6 40,549 42,784 45,602 47,797 49,493 

1.2520 1.3210 1.4080 1.4480 1.4880 

7 41 ,909 44,306 47,286 49,481 51 ,177 

1.2940 1.3680 1.4600 1.5000 1.5400 

8 43,270 45,828 48,970 51,165 52,861 

1.3360 1.4150 1.5120 1.5520 1.5920 

9 44,630 47,351 50,654 52,850 54,545 

1.3780 1.4620 1.5640 1.6040 1.6440 

10 45,990 48,873 52,338 54,534 56,229 

1.4200 1.5090 1.6160 1.6560 1.6960 

11 47,351 50,395 54,022 56,218 57,913 

1.4620 1.5560 1.6680 1.7080 1.7480 

12 48,711 51,917 55,707 57,902 59,598 

1.5040 1.6030 1.7200 1.7600 1.8000 

13 50,071 53,439 57,391 59,586 61 ,282 

1.5460 1.6500 1.7720 1.8120 1.8520 

16 51,431 54,962 59,075 61,270 62,966 

1.5880 1.6970 1.8240 1.8640 1.9040 

20 52,792 56,484 60,759 62,954 64,650 

1.6300 1.7440 1.8760 1.9160 1.9560 

25 54,152 58,006 62,443 64,639 66,334 

1.6720 1.7910 1.9280 1.9680 2.0080 
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APPENDIX B 
SUPPLEMENTAL SALARY SCHEDDULE 

Athletic Director - 19% 

Level 1-16% 
Head Football 
Head Girls' Basketball 
Head Boys' Basketball 

Level II -11.5% 
Head Volleyball 
Head Girls' Track 
Head Boys' Track 
Head Wrestling 
Head Baseball 
Head Softball 
Girls' Cross Country 
Boys' Cross Country 
Head Golf 

Level Ill - 9% 
Asst. Football 
Asst. Football 
Asst. Football 
Asst. Football 
JV Girls' Basketball 
JV Boys' Basketball 

Level IV-7% 
JV Volleyball . 
Asst. Wrestling 
Asst. Girls' Track 
Asst. Boys' Track 
Asst. Baseball 
Freshmen Basketball - Boys 
Freshmen Basketball - Girls 
Freshman Football 
Asst. B/G Track 
JV Baseball 
Asst. Cross Country 
Asst. Varsity Girls' Bkb 
Asst. Varsity Boys' Bkb 
Asst. Varsity Volleyball 
JV Softball 
Asst. Softball 
Asst. Gymnastics 
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Level V-6% 
Jr. High Football 
Jr. High Football 
Jr. High Girls' Basketball 
Jr. High Girls' Basketball 
Jr. High Boys' Basketball 
Jr. High Boys Basketball 
Freshmen Volleyball 
Extra Duty Vocal 
Yearbook Advisor 
Admission/Ticket Manager 
Freshmen Baseball 

Level Vl-5% 
Jr. High Volleyball 
Jr. High Volleyball 
Jr. High Girls' Track 
Jr. High Boys' Track 
Jr. High Wrestling 
Musical Director 
Musical Director 
Weight Trainer Fall 
Weight Trainer Winter 
Weight Trainer Spring 
H. S. Cheer. Advisor -B Ftb 
H.S. Cheer. Advisor -B Bkb 

Level VII - 4% 
H.S. Student Council Advisor 
H. S. Quiz Bowl Advisor 
Jr. High Cheerleader Advisor 
Intramural Supervisor 
Honor Society Advisor 
School Newspaper Advisor 

Level VIII - 3% 
Jr. Class Advisor 
Color Guard Advisor 
Asst. H.S. Cheer Advisor - B Ftb 
Asst. H.S. Cheer Advisor - B Bkb 

Level IX-2% 
Senior Class Advisor 
Jr. High Student Council 
Sophomore Class Advisor 
Pep Club Advisor 



SUPPLEMENTAL SALARY SCHEDULE, CONTINUED 

BA step 0 x % = 1st year in job 
BA step 1 x % = 2"d year in job 
BA step 2 x % = 3 rd year in job 
BA step 3 x % = 4 th year in job 
BA step 4 x % = 5 th year in job 
BA step 5 x % = 5 th year in job 
BA step 6 x % = ylh year in job 
BA step 7 x % = 8 th year in job 
BA step 8 x % = g th year in job 
BA step 9 x % = 1 o th year in job 
BA step 10 x% = 111

h and subsequent years in job 

2013-14 
2014-15 
2015-16 

TUTOR PAY 

0.75% 
1.00% 
1.00% 
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$21 .07 
$21.28 
$21 .49 



DESIGNATION OF BENEFICIARY FOR RECEIPT OF SEVERANCE BENEFITS 
IN THE EVENT OF DEATH 

I, , designate the following beneficiary(ies) for receipt 
of payment of any severance benefits under this agreement in the event of my death. I 
understand that, in the absence of a designation, the severance payment would be made to 
the fiduciary of my estate. I hereby designate as the primary beneficiary(ies) the following 
person(s): 

NAME RELATIONSHIP ADDRESS PHONE # PERCENTAGE 

(Total for all beneficiarv(ies) should equal 100%) 

In the event one of the foregoing precede me, I hereby designate as secondary 
beneficiary(ies) the following person(s): 

NAME RELATIONSHIP ADDRESS PHONE # PERCENTAGE 

(Total for all beneficiary(ies) should equal 100%) 

I understand that it is incumbent upon me to keep the Treasurer informed of current addresses and 
telephone numbers of all beneficiary(ies) named by me so that they may be contacted without 
undue delay or difficulty in the event of my death. 

Date: ---------
Employee 

Date: --------- Spouse's Signature 
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The OTES model is designed to provide support for the implementation of the Ohio State Board Of Education approved 

framework. It is representative of three years of committee work that includes a field test and pilot. This model is a 

professional growth model and is intended to be used to continually assist educators in improving teacher performance. 

This process is to be collaborative and in support of the teacher. 

Teacher performance is determined by using a rating rubric (Teacher Performance Evaluation Rubric) consisting of 

indicators based on the Ohio Standards jor the Teaching Professior. . The evaluation process requires the evaluator to 

use evidence gathered in a variety of avenues (professional growth or improvement plan, observations, walkthroughs, 

and conferences) to determine a teacher performance rating. 

• 50% Teacher Performance based on Teacher Performance Evaluation Rubric 
6 50% Student Growth Measures in accordance with House BBi 555 (see HB 555 FAQs) 

Teachers with above expected levels of student growth will develop a professional growth plan and may choose their 
credentialed evaluator for the evaluation cycle . 

Teachers with expected levels of studen: growth will develop a professional growth plan collaboratively with the 
credentialed evaluawr and will have input .on their credentialeo evaluator fo~ the evaluation cycle from a list approved 
by the local board. 
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APPENDIX A 

Ohio T cnchcr Ev,1lua fion System Ai.sessn~ui1t of Teacher Performance 

Teacher Performance Evaluation Rubric 
The Teac:/1.:r Pe1fu1111a11ce l?1•aluuti<111 Rubric is intended 10 he scored holb1icall)'. T his uocan• Iha! crnlualt•rs will a~•ess which le\'d provides the hes! '" ,•1 •. tll J,,c1 i1ition of the . 
!cacher . The ticuriug p1nccss is eiq1ec1eJ 10 uccur upon co111plc1iou of ca<.11 lhi1ly (30) 111i1111tc oh><'n a lion and pu>I confrru1ce. The evaluator is lo c(lnsiJcr Cl'iJcnre g•lhcrcd 
duo iug the pre ·ObJc1 \ ation Cllllfcll:nu:, lhe ul »cl v<ll ion, the po.I ol>scn ali1>ll cu11fac11cc, and dassroou1 1\ ulklhrcmghs (i i" applicable). When con1pl1~1i 11 g the pcrliu 11m11ce mhric, 
please note that crnlu.1tu1s llrc not e.,pcctcd 10 HUll11:t evidence 011 ull i11tlicatu1> fw ca< h ol»cl l'atiun cycle. 1 .i~c\\ isc, 1cad1crs >hciuld not he required 10 submit mldil iDJlill pieces of 
c1 i< tc11,·e Lo ad•hcss nll indical<ll:i. The p1ofc" iq11alirn1 sc,·tiu11 of the rubric 111ay use cvidcucc col lc.:ted J mi 11g the pre ohs.:rrntiun and 11usl-uhscr1 aLio11 cvnkrcnccs a:. wcll i1s 
inf11111ialill11 from the Poof c~s i•l!ltil (] ru\\ th •llldior lo11p11>vc111cut Plau (if appli1<1 bl~) . 

FOCUS nm u :A ltN l'.ll( l 
(Shmd:11 ti •1: l11~trucliu11) 

Sum ct! ~ oj E11iJ1~11t:1J: 

Pre Cut1fc1cucc 

ASSESS~lli:-/T llA'l'A. 
(Stun~urd 3: ,~ ,sc,s111c11 tJ 

Sa111c.:e1 of E1·icfolh:c: 
Pre Cuuf~rcncc 

El'IJcucc 

JncITccfh·c 
i hi! tc1Jr.:-l1c1 ~1vci J,(ii ~it •1U(1St1~ic ::i CICj,; 
fuci..- r ( ::,tuJcul 1~:11 r. t i.;. t t~rnini: 
ul~ cti\C . .i :11c lml g!=H ·utl hl Luidc It !- ,•)fl 
phuu.iug and .11c im1i>l'' Jpd.1ti: for 1hc 
, h1& 11fs, J u;J,'01du11· ll 11d1,:1tn ~ Uu; Oblo 
>l'1nd.11.I •. 

- -r1ic·tt d1C1 dues ·,iot (il:ii1tc.r 1he .. ----· 
a.1- .. ')in.:111 of smJ, HI k :imi11g or do~ :. nol 

:u101i) tc sludl , ;I h.;unill¥ J :al.1 IJ i11f .. u11 
lc i.~iJn iJL!ti>. 

The :cadu:r <lun uvl Ut .: UJ vnly n .. <alt: 
11 .. . " .;c or ~htc.lcut" rfo1111 •• 11 ... c . 

-·~ ---~~11·l~j! - ·-·- . 
f hc .c:u:nc:1 c..cmnmru.·:.t'-1 a llr...u jor 
s1mh:11t lck111in11J; , JC\ dvp:i. l carni;.;~ 
dlj\ ~1h c~ 1h:..\ :u a11JJtup1i:th: f~r .rn.Hlct\h. 
aml 1.:f r1i: 11<.c 1bc Ohio l:;dd .uJ~ LUl do 1\1)1 

i1u.:l1h!c u~C.l:IU i::.bl ... ~u;ib. 

111C·'i~~({iC/ c:"(Jliliii 1f.Ccliir.Jck11 .. ift;~ ·-
1.i ,c:.; , :i.nJ limit:uiorij of \ .• ~m.s. J;., ~n,,.:.tic . 
(uu aali\C , f l\Cl StLUlln:lll\C A -~~UI CUI~ b ui 
tf.,... .. ,.ul um I 11.:ra() h~ '' i ~i:u'-' llnll 
J..m:m-1<. J,<: h 1tQ It · l111 ph.1m.ing. 

'J he h."u.:h..:1 L,._• "' mv11.: th-.u unc u1c:iso:c of 
) iu\lt:nt yi:1(u1uu11L'C b'1tduc:.11ol 
J1>prnpt1"kl) \ 'OU )' i.I cs)mtm it{ , '• .~<.he~. 
n1 th~ u .... n.hc. 11ro1) l-\'c ,Jilflt ulty 
<lhJl) .tin; d.i.1 :1 ;~ c1t\.-.1i • ..: I) infl un 
in)l1uc.1io1MI f la1111i1 ~ i.tthl J ·Ii \ l·ry . 

--- -p~~"ficie;;i-· --···-·-- - ---- --\~co~~1;1isl1cti·------·· · 
"l he 1 ... :JCnC1 ,r~,i.Ui,Siiji~ a·1ucus 10i r11c·l~a.Ji;, ~:.1:1bT1;,fi~> l=T1i'l i~S1ng .. i ·itt--
:-1u,.h.:111 lca111i11j;, \t-i•h d.\•ptn 1n i;uv Ill\!:.. •lt.thlc gu•1tl:o.) fl:I :.lmlcut IN111i11t~ ll m1 

alljtni: '"ilh Ilic tll:il> ~l:ind:i.i.1> a.nJ 1dlc'"1 !I 
1,m~c; of >l\l .knt lc::un.:1 nn:1.h 

k.1111ii;t ul.ljccli\..::. li1~1 i11\. lu,k n1t:"~d r.1Mc 
i: ,,,j (.,J [1.1r )luJl nl h.: ••. 111ing 111i:;m:J \,•ilh the! 
llhi.., sttu11hucb } He k <1.:hu Jcmon~w1l .. • 
ll1i; hut .1clJO ... c of ihe GP~t &lld il5 
:ip1ir01Hia1cn< •• foJ sluJcni . 

T he lcachcr d c-1111:11 ir:11 . .. h1h\ lh< gool(:.) 
fi1 iu tu lid: hrv .: le i hllit.1.'Jllf ~I! I ,\j J i•' h , (II 
k ,.1b i«H Nlll~:nt lc.uuin.: and: L.ill .. 

TiiCllliiu.i '1~»i"<U.:.fa,cs :aili.iii'Jrut.iu<hng · t liC 'iCicliCi' p'..r\;..i~ti'Uii} p1ai\' a\ »C\;OiCi\E 
llt,\t ,k'.• :.1ncnl is .11. n 11: J11s of ' ' "'l 111J1iug ;auJ ,Jifr..:1culi<1h.\ :i , .... "1-u\cfll 1.. hui.:, to 
:ill~ ltUj1µt . 1illg :;tuU.!111 kn.rnit .: iluoush ma1ch th~ f11ll 1:.lubc: of :.ludc11t 11c cds , 
crr~,li \ d,)' i 11l'lJIJ)OI .1li11~ Ui;tgmh lll: , a.bililil \ , ... 111 1Cilt1)ill.! !.I) lcl, 1n<lH[h..•rnti1ic 
f..,1rnati' c . andloc ::0u1rnuDli \.c lh~t·H 11: c.. t1l1 a 1:sugc. uf ap1i1l;pti.11c: di.tt:no: 'ic, 
inlv l~ .. . -.10 pl.auniHc; f'imo:1ti\·t, 1111tl ~ umal..:..LJil o: .t'))~ !l.llieltl~ 1nlc 

l..:>">.Jfl vl•m:. . 

1 h·· l C" .. l1cf .... uph"~ ). :\ VUI itt ) of fom111.I 
~nJ i11fonY1.il :t!o\. 1nu:n t lt.•dmi<jU<=.\ to 
C\Jtlc.cl c. ltl c:ucc uf .. lu~h 111s· k1~Y 1\ lcclgc 
.Chi sNlls :u1J am1ly~c~ 1\ 11;1 l<.i clfi:t 1i,·1.ly 
infu:m ir 11u..:1ion.-.t pfanuing ;,u;J Jdi "' i.() 

S1mh:n1 li.:iuning nc.:td') R11, .. a1. 1 u1:1 tcf )· 
i1.kulificd lbwo~)\ 311 .(1 l}loiS Of S.l\1dcnl 
d"tla. rite tc..ic.hc: u~t.i. :..(, 1smcul dat.i lo 
iJ~nu!y stud..: nl :.tu.:ngth~ ;11"1 i.ltc::.is for 
:.1utJi:11l g1 .... ~;th . 



INSTIHICTI ONAL l't.ANNINC; 
---- ··~~- : - ~~~ _J-···---1-.;ccrec1i;~---:= .----·-. Ou·•!!!~=---~ 

'111c teacher·~ lcs~ nulbU'ikl on ur ·1 he teacher nuk.C's fJ\ allc.:mpt lo cunnccl 

PIUOI! ~ON'rENT 
KNOWl.lmGE I 

·sEQIJENCI~ I 
CONNECTIONS 

(Standar d 1: Shidcnts; 
S tundar<I 2: Conte11 l i 

Stand:trtl ·I: Jn~t1·ui:\lq11) 

Su11rceJ of fviclence: 
Pre C'ui1fc,_pcc 

'°'11llh!CI to Stu(,klUS' prior frWO\\ lCJl:C• UT lhc lesson 10 Slu d c.11lS' firiQr ~llO\~'k1:f1i,tJ 10 
lh~ to d1c1 may \;l\·i; .tu c'(pl1.umtioil 11iul i1 [ll"C\· i~>u:i k ,;sons or f ut11r.> !coil oin~ bur is 
illot;i1.al ur iuacc.:u1u..k :\),to how the ..:OUIC'nl 1101 'urnph:tdy !iiUl.'1.·es:.ful. 
cor..ncct·~ tu rm:vi~ and ru1u1~ learning. 

- - ----··-·--- - ··· 
l'rolicient --------Art~~--

1e tcac: ·cr'"3~C:s: CTC:ir and c~CrW't - 'r1iCTc;lcbcr U>..:N the 1np;1~ 
conoi:cdon'l with >'Ut.lt:ms' pdur bul},.,. h;clgc. ··1u11ibu1ii.> t1) ..,f fonuli.:), colh .. 1~uc>, ou11l 
uud fulu(I! 11 .m1iu& --h~llh cXplidtl_y to u1ili.:r l)Wfi.:) .iom1ls i1t u11dcu1"'11liu~ t lC.b 
~tu<lcnh aml nilhin the ksson kilrncr'i Pfio' bnow1cdxc a nd s.upponiui 

tlu:ir dc\•dop1l)Cnl . rite tl!~tlu:r lll41~C5 
mc1111ingfut a111r n .. ha oml connccrions 

'fh~ 1ca<.:h1.:r p1aulo ;uul ~cqucuccs ids.lr11c1lo11 
to iudu<lc du! im tMJUanl C(;nt~nt~ conccpl:., 
q.nJ J,Jr Ufrl.") ::.cs in ~.!hool and di511Jlcl 
curm:ulunt priOdtics tu1J l11 state: ~1<u1JarJs. 

Lich' C'tl'I lesson t'~tlltut t1i11d ulhc 1 
J bdplincs u.nt.I t t:.1-worlt.1 dp!1ic.r.cu And 
Clr..'.CJ;: llS W\.'.ll tl$ ptcfhll"C!:t ovporfunili~S fo 
~lUJl,':111~ tu apply ltiunluy f.vlll ttiC(..:1t1tl 
«Xl11k11I J CC..t'\ l\1 :.olvi.: jJ10likn 1). 

The h .. .achcr 1>l!i11::. afld s..:quc:m.c:. io:;lrnLliu. 
ll1al rcfls;l-1;\ " 11 l1UJ..:1~Umdi11i:, o f lhG 
p!~1..:quisl1.:: 1'\!l.l. tiou.hi ps fmwu:,; 1l!c 
11n1>0uln' con11.:nt, cun..~pl), ~nJ procch c•; 
in ,)\.·hvol o111J Llblfii.;I curri"uJunJ pri~u ilk~ 
aod in bl .... I~ ;ato1ud11rd~ mi \\.t.:11 th mullivtc 
palhwa)> fo1 lea1111ny dcpwllin ~ 111\ .. tull..:n 
nc::ctls . Thi: k '"'hcr acc:u ra1cly l- Xpl11in.\ hot\ 
lh1.: li..,\.Ull fil~ witiJjll die SllliClttrC Of tht: 

. ~li~d 1•li1:'? 

--------''-- ---·----- --- ·---.. ---- -- -· ----- --
N 
I.{) 



iNb"l tfoC..'TfONAr~ PLANNING 
. --·- --- - ----

KNOWLFOGE CW 
ST lJDEN'l'S 

(Slq!lll•rd' '1; S ludcnl>) 

So11rcc.•s v/ E!1(de11(~: 

Analysis of Simien! ()111a 

·Pre ()nl~rcnc~ 

Eyidcncc 

rnc:r deitionstta.te& a tack of 
r.unili:trily wilh sludi:u1~· b.u.:kgr\)un<ls and 
~;u tu.:lJc 11(1 11.lh:mpls 10 foul this 
i1lf01.>fn1Miuu. 

Thi: It ·hi;1 ' :i. 1•lan for iu~lm• .. tion Joe ~ not 
dc1no11)tl;.lh: Jn unJ~rslo.udi ug or:.t u.Jc.uh~· 
di:\·dopmcnc, pn:fcm:J lcUtLiug •tyl1. ... , 
amL'yr );IU~ln1t 1,u·l.gruumhipcior 
cxpcricuccl. 

I t";ieachcr dcinons:lr::ii"CsMnc f.,Oi1li'ini.y~ 
\\.ith SllH.kuts ' ba~lo.gruunJ kuowlcdgc anJ 
Ct.Jli::ri encc.!l 1tnd J 1...scri l.,ci one pc«cJurc. 
u ~ciJ to otHain thi:1t. infoml.ah•lll 

The: ti.:;i.:l1cl ·., in~uut:tion~l plan d101w~ upon 
a i>ur:hal :ma.ly~i3 Cl( S l\J~1:1Hs.' dt:u:lt>111ncnt, 
rc.:.;ldini.:~ for lc.uniu • • pri:fcrrnl li;amint 
:i.l>ks, nr ll<1di.l;ruum.I~ .auJ priur 
e:qx:ri~uccs .1od!or the pl~t\ i ~ 
imtpp.opri :ui:l y tallm°'J h> 1hc spcdDc 
puf'11liltiu11 lN studcub in U>c da~s.\)om. 

n 1i: h:~hcr tk10oiiillftlCS"fainiT1intY'Wiil1 
stuiknt~ • l>ac.:kg1·~uod k1h)\\·lcdgt <tad 
cxpcri~oc-cs and Je~i:tibc~ muhiple 
pro<:c:Jurcs u cd lo obl.J.io this itU"tm:\1io11. 

The u:adtcr'• i11strncl io11al pli.lo d1111n: 111)Vn 
.. n 2ccun11c u11:i[ysis of lht ltwk111s· 
tltvtlctt1mcnl, rc:idin.:SJi for lcoimins . 
prcferrc:d k:irning s trk~. and b.il..~Grullu\1) 
an1.f pno. C.LJI C1 icl\(.;c... • 

! lie ttu'Chcr dcmonslra1cs a1\ undcr)to1i'1j{ij 
pf the pu1posc 1u11.J 'uluc uC li:-..irni n& ;.ibuut 
nulc111l b0& ... i..}lruunJ U[>e:ricm:c:lio. 

dcnrno:Mah .... f:1.111ili .rjt) with C Q~h 
11111dco1's b,1::-k ~!l.>Un<l l11YwlerJ~c. and 
cii:.pc11cucts .~nJ 1k.,1.1ih~:i. tullhipk 
lHJ.:cJurc:i US( J to obtain thii; infvnnaliun 

1 h\! t.ild\ct 's :mul) ~is of :iUHfopl J.aa 
(:i.tuJcnl dt\·tlc.){111\t:llt.slndcnt h .. ;.smiug ~ntJ 
picrcrn:U lcumiu~ :Uyh ;, und :.lnJc111 
bacl..sround.ilp1 h)1· c>..p\!licm:es) :\, cur~h:ly 
(OnuC'tlS the Ja1~1 10 ~pccific iu:.1Juc1ioui1I 
~ lt:\h bic~ :mJ phu1S 

'l he: [Ci\cltcr plan.) for ant.I c.in iUlicul.ih: 
Sllc t.ific str:.h: j:!1c~ 1 t.1.111lc11t , a.oJ '-'divcry 
thoit '"ill mc:cl the 1th.1b of imli,•id1l;.ll 
:.U1Jcnl$ 1rn ~l .i;1vUl>;; t1f'l!ludi:111:;.. 

_....._ ____ - ·--·-- ·----·--- ..... ·- -·--.. ------- --·· ·---- .... _____ .. _____ _ 
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i::: 

~ 

At:. 11;h~r·s c: \ p1ann1ious lire ur.clc:u, J c:tclu .. r C' pla!ll,llon:t urc a.1.1.il. ate an.u lL·ac:f""r t:~plauahou~ •u~ ut:.ir .. n 1 c.h.IW1 ' l'rnn.ith 1 ·; ti(c clc:iJc ... ...ih-.:c1Jt , 
iht.:1>!11.:tl' 11t , i.>1 lllill .... lllilk . JnJ urc gco~ 1ii. ll)· 1 ll't<ill} 1.:k;11 bu1 d • .; lt.::11.'h.::. utw) uol A.:i: u~.\tc. :1 1 i.: ti:ddua t •• • ;.; a nJ pu.'t.i~ t.:. Tiu: ll.:~t~lu.: r 11::.\.'.s \\t!l·limc:d , 

Ll:.:~SO~\ D Ei.IVERY illl( (i.;c.·th..: .rn t:~lihJh_1g 'lih:,Jc II full) ~ l.,1il1 if1forn1at£ o l.J~a. d ~m ~1udc! 11:i' dp tl.ipcul."nt'.tll )' ;1 ppr,1111~au: ~hJh . .. ic::i. cmd iodh 1 1.~1li£ccl . d..:\ .('(>Jj1 Wl.'n1t,Jl)' 
(Slan darci l; Conlcu l; 1111J1. 11<l1 11~. l 1.c kh<:h~~ w:n !. ngu:'b" .:1uc~Ov: • ..tl \.1.1 LOUk1.1 O! llt-' ro u.::1 1 l 1...r I fau._.,t:...i.i;~ tk a,.u. l U> aCU\.:I) c11.·011rt1gc ti ppM1 ,ale ;;11 .. tc:~1c .. anJ lil:>;:11Jbt 

lh:..t ful~ lv cn~.t:;c. :;;h1cfc.11 , 1:a h •. :Hui1 • .; ;>..!lh·ilic) Qr il;c 1 .... 1c.!u:r may use iiltkfktr.·Jt..ll, c1c..1m ...: , a111f \.·titic:.J 1hin~iu~ . Jc)a ~ 1tU hl ~li•:.:I) -· dU•:atc: 
Standard 4: lns lrucliO.l j i11.ipp1 ... p •• :h~ Co the ~'>nt~ u\, ant.I!. r h~h ..: l:rn~' J.};t: ih.il i~ d.:u:lu111n.;,1llll)' indq' .. 11Jcn1. '-r- .. ii, e, :w<l Lti1i..:.;J 1Lin\..i11

0
, 

S tuudard 6: 1lb11. t11Jgt, ia.:.J.:1 .~1.:i:t • t ..:1c..11l' i; i;1.1iJJ oprialt'., lc.:;1;int; 1u cu;\ft , ic11 (Jr ind11\li1., 111~ 1 t-• •i•ii:u ... u.c:. 1.-: 'I"'' ti~.~ 
Collnhor:lfion and thi:.lk:nc;. limiiin, <li ""U~:tiCn u.I Ji)1;t1 .. iion ltdt11i CfUC).. 

S "'"' .) u/ l:.\·id~ m:.fp· : 
formal Olls~11 ~tio11 

Cl~sstwm \v •IKth"" ' "h . • 
lnfonnl Ob,,.,1v~1i.i110 

Th:.: l~i1d 1ct C.1ib 1<1 i!Udi~:.l ~l11.l ~·111 
" '·w.fU~ion ,ir i'rusH ... iion ilnrJ d .h ... n...,1 use 
c:rrc .. ti\ e qu.: .. tiul\ing t :.:hniql•' \lutio i:; the 
Ii:.'"'·'°· J b .; k~ oo ;~<:I: usl ..:nlirtly 
t....:"1.u J 11 .. i:I~ I. 

l"l1l~ 1~ h.:-1 u: c.• pl:lin~ lupks \~ h..:n 
:HuJ~11:; :ohm~· -:m\fu~ion , bl.it i > uo l ,.lw.\;~ 
ahli: hl pru\ iJ :a~l c(fc. \: lh c ,1hi:rn . tiY~ 
c 'ph11\;ali1m 'f t ... -1c;1r.f1. 1 ;\(11'.ill!Jl':I. to 
t ,1pfU) pt . pc . ,cful 11uc.. .. 1i\· 1iil.,. l h.o i1hc , 
but . ,1y 1.:m1fu .c • ,.,,Jcut:i \\·id! 1hc phu iui; 
11r I~ 11i11~ uf 'iuc.s.li\"IS. Tlu.: l~i.!1..J.1 is 
pl'i1n :1til> li.:<1d1c1 · Ji1 ..;c1cti , 

The: h:'ad1c1 l."ffctl{\ d)' <ldJit "" ct: 1fu'!:k.n 
l>)' 11.. C.\lll;1ini1ia tt1pi ... ~ win u :akcJ ,Ji,I 
en •..;iint; u11J :>l.mding. Tl c 1c:,ctn:r 
c111pl,l),. cltct:li\r:, 1uor • l'l°lll tj\11 .. lil'niug 
t~chuiC)uc> .' .o i11;, iu) iOltliuu I he lc.J)ua !> 
1l bi.tl.lh...:c uf IC.1 ·l ... r ·Jin:c..<e~l i t11u:li.>n I "'"' >h . lcu! k 1ltc;uui ng 

The 1cacl11:1 ~l ... u •ld) :.iati~ip.>h. > 
~uuhi~iu11 by iu c ~cilliuc: ini urru.i1iun in 
11 . .illiplc f q1 m::tB ucl cfarif)ir;.i; cunt:.:r.I 
lk:futc l11I .1b: ot:>k •\.1' ,1iui.:li Th' lc.lcbct 
d~Hlup:. lu:h \ .• d unt.k1i.t.11_ liu~ lluuur.h 
Lff..:cli\c usi.::> oi \'ilticd fn~l;i. of qUt,;.)1i1,.111:. . 
Thi: 1~ .. ..011 i). :.llidcul l 1!1l , with thi.:: i..:;1dll't 
Ill lhc.: f j l.,; Of fodfit:.llO)', 

~ - -0-1-. 1ij:·im-r-.N-T-,,-n-·io_l'l _ 
p (Sluiu)ur~ i: :>tuilcnl.'; 

J jj_~ l :.. .K~lWr , fvc:t'i\pt-~iij)i io"'it\UKC~ 
k ...... m ;l..:l • .> 1tik ~· uJ r.; hJllC n~iug (,Jr Jlluil 
!>ludcnb. OJ u1 kn1p b ;u-.: U..:vdo1>nh::nt..tll} 
iu:.plll\J)'::.th! . 

1Ihct.,Q~f1 ... ti ... 1!1. . ·onu-s1ia~k~h;i-~
.1l1"11wh: Si.:t vf 1Uti.h:r i:1ls to in;iL.: lht' fc.•., .... n 
:1.c~..:· 1blc "' 1111 •}1 ·~lu<l.:ut!:t1.boug.h :::..uuc 

l 
he t. ach~r iup1»~ff;"1fiZfc~fi11ii;;·iiC"Ca:i o( 

~u1 Ji.:m 1l1n.Jt1gh a n rfoi) uf sh 1tcgics , 
m.:.t~ .fah, l\ud'ui p:~ t 11~ tlid m.,~ ... lc.u:1i11 ~ 
i.11.< <' ... ibk ~,,J l h.)lh:ugiu~ fur ihc klOup .. 

~ 1~c 1c:1<.1i.: r·i1~"=lie~i7.ii t1.·~1(\ :-mai~l1 .tr~ ; 
a~1J''\Jt p.lt:f11g ( ; iU11k11l ~' 1m.h• idu;\l n~~J:,, 
tu II l,c: lcilln:ini;. th,'\.'.f. .ihlr JuJ 
~h~lkng;l1K f;, I :.&I! :>ludt,ll;i in the ~ Stnnda1·d 4: Tnst..uclio11) 

~ Suun.;1.:1 uf "f...~vid11m:e: 

P(fi: Cl)tift:rcJh.:r 

Fv111 .11 01»01 vatiun 
Cla~>room IV:i.lktlu·uui;l» ' 

l nf<>nMl Obsorvations 

SIUi.h:1: t~ n w )' a ... ,1 IX: uhl.: h.; ..1.cc1.:u ..:c rtain 
p:~b ,,f 1l1c k ... 1\ .11. I u • une tW') not be 
,: • .-llcn_;. tl. 

. _J_ __ _ -

d a\..tJ .. Hn. flu. b:.1du.:1 cfJcc.: li1wc:ly uses: 
iudt:ptnJcnt, 1,,.oJIJ.00..Jll\ c ..u~J \\l1~k d :ib 
iustiuctlvn t\l opp.Jct indi\ .J .1ul h:.:uuin~ 
.:u.11.> <lnd ~~iv 11 iJ ... . \ .1o ; i~l1 l,J>liu •. _ for how 
s1111.kob \' ill Jcnh·111 11.\!1. 11 1litc.:1). 



. -· -~·--
l•!!!!:~tiOn.!_nd ~~~£!!!- ·~--------· 

- ·- _ _!!!;_ff~ctivc -=· ~~ =-=--~!~~!IB,-~--=-=1-=- -·--l'rolidcnt __ _:__ 
RESOllUCES 

(Slan11"rd 2: Content; 
Sl:mdanl ·1: lnslructlon) 

Sotlti;c!\' of l!.·, .;~1. nee: 
, Pr i!-ronfc.rt:flL:c 

f'or111;J) lluscrva11on 
Clu$sroom Wulk1lirougl):.I 

informal Ohscrvacioh~ 

J>\'fd CQCC 

foslm.;uonal inatcno[s mui rc,·ourccs us"'""C'T I.he h: Qchcr uses !&PP~oprrntc 111s, .. 1ctiunnl fih trucuun • .I rn•U~n-ls i4.nd f( ;)QllfCC.) arc 
hr in~tniclion arc Lhlf u::lc\ :int to tht: lc::.:.ou n1Uc.rinh. tu ~11ppv1\ k:uniu8 tt..w(;., bul aligned ,.__. 1hc imuu,1ion .1l purpo~ and 
or Aft illftp1>rl1ptiate for ShulcntS. IU:l)' Ulll lllC\!I i11Ji\o'itfua} Slluk,us' rc:m.:n& •UC >1ppro111iatc foe .iitUJr.::11(::.' l<:llrlll!\g sly1cs 

, tylc.l/m.:cd:a; or ac•i"dy engngc them in ai,J u~cd:>, o.~ti HI) cnsli:i11~ :.tudcnts. 
1..:anlinl:. 

- .. ____ Acc~lish i:cl ----

~t10'1al mii'cniilS<1nt.i"ie'i'o~· -· 
al i~ocJ tl> i u!.tsut.tio1~( ~llll~"ts. a1c: v:irlcJ 
ltJld ajllll •'l>d:Ut! h> +.\l..1ilil)' 1'.:u:b o( ~ll:c,k..;.(:; , 
anJ ac.Ch dy c111;ai:~ 1hc111 in ownership of 
lhci1 k :i.ming. 

LO 
LO 



Inclrectivc 
---- ""thcCCETiiiieotru;"CV«TtnC"i" ut a pcs1hv~ 

r-.iPJX>il bi: IWc\':n the IC34.lJcr tin~I M.tdcn 1i.. . 
r ...... exilmpk, lhc lt.idlcf lllf\) .... ponJ 
lli$t..:l>pcctfull>· 10 stml<;n 11. or ia;.1mrt th"it 
r1uu tiv11:i. o rc:u11um:r1ls . 

CLASSROOM 
1'N\i lRONMi>N'l' 

(Stau~urd 1: Students; 
.Srnndnrcl s~ J.c :.n:nin~ 

l~n\'ironmcnt;' si;1111lanl 
''6: Col!:il>o!·:ilion :incl 

Comn1L~1li tulill!l) 

Suurcc.\' u/ Evidence: 
Prc-c;oufcrcu.:~ 

l'oniuol Ob~cf\ ,1lio11 

q~,~r<><:n> \\ alk1hroui:h ./ 
lufcmml O bscrval ions 

The' a1c nu i.:vidcnf h .. utin1:ll or 
I ·c,·1.J11rt.'.S, .:.tuJ..:111s S4 \o!nl uui.:kar ~b1J11l 
\~ hal dtl!)' 11t:ouhl b~ Joi,1y or ure jJlc . 

l'r~uui li ~ arc i 1u::mci~.1l wilh 
ctlu~idc1-:ahtt iu 1:u..:1lun:d 1im.c h ... 1. 

Ltssu11; proy1o s loo ~'J'' IY OCtlllidl> so 
Sllllknts :uc frc1111i.:ully 1li.;c11t Jt.:e<l . 

I he t • .1chc1 cr(.!\lei> a lcaniing c 1n •ironntcnl 
th.1~ :i.Um"!ii r,u litH.: or uo conun11:tic"1io11 
or cn"ugcn>..:1JI \.\ilh fan1 i\h::a;. 

l "pc .. t..tliv~ fnr L..:h.i\ lv1 ¥IC 11ot 
~s1:ibli::.hcd 01 a1c inapurnpri::i.tt :uuJ:..,, n-:i 
11u111ilmi113 ur hd1avlol', C)I 1;u r1'. The 
h .. Jchct 1<..::11xhul ~ lo m i .. lu:ha \·iiJr 
i11.app1opdatcl r . 

R uliu..:s .30J pruccdmc~ arc in piaci.:, l •. u 
th .. 1c.i.chcr 111.i) inappropliau:I} pfornpt or 
di i.~l ~nud1:111s '\du:n the) ::t.u.: li.tc1.i:11r or 
idle. 

TM: lc.u.:hi.:1 i..11; .i1iuns bc1wc..:1: k'!ruin::, 
Jeli \"ilic•, Wt l>\:C•':iiuo.tlli h ... ~s Sl'Ntu: 
iulltrudfo11af ti.me in Ille pnit:css. 

l'hc lc<u.:hc1 \\tkllm, >1-01111nu1=ictli:.t1 
( 1 lm f:uuHh:•; and l'~fllh.~ mil 1imcl )' 
11 inner . 

Apprvprhuc cxpc<.:uni<Jo:. f, r l11;h,nior :.re 
1. ~t:iblhlo.·J, bul ::.oml! cXJ>i:c101ti...u?<1 ;ue: 
unck.ir or tln nul ii tlllrcss: lh i: lh:c<ls: or 
intlhi<lo:1I ::ilud~n; •. ·n.~ h:11Lh tr 

incvn)i:)lct11 1) 111urlih>.:i bcl1:.,·i\Jt . 

l11·01iricnl Acconiplis hcd 
i fiCki'CitcrTt:l; [>O:ii1a\'c_ra_1_1rv-r t-lf-,~,h---• ·rhc('('"3cl1c:r lus po~11nc..~Por1 \ , .1U---
SJU(.knts a.n~I di:momlnh:,, rcspccJ for :l' J »HJdCf1b ~uJ tL.!1oth,h;i1c' rc)p ••. .:1 fo r and 
int .. rt»l 11l 11fl !i.ludc11 t:i. For cxampk. 1he intt:tcS1 in i1 ,hidu.11 s iullcnls' i.::t.ln.:1icm c:., 
lcach.:r 11111kcs eye conloct anJ i.:.o un~ c.ts thoui:hl~ anJ <ipmio11s Fur ..:x;.in1plc. 1(11; 
wi1l1 inJi \'iJ ual srn,lc1us. h,'.:.tchcr rt!iltoud.s 11Uie1ly. indh 1t.lui.111)• 1 a.iu.J 

~cn)ith·dy fo siuJcnt t.Vniu)ton or tli.Hrr 1. 

Ruu ti nc ~ aoJ 11roc..:th1~ s: run :-irnoothty 
throught. u11he lti ul, :uuJ s<uJi.:nb a:osu111c 
:igc-appt'Opri;ik {c\ i;:h of n.:~1"msib1l il )· for 
lhr dT.cic nl u11c1aliun of the !-=l<lS'!llCu\)m. 

T101u .:ti111\I ~re cm icnl .. ml ui:cur 
s1uuo1hly T h L'ii: i!. C\1idcncc llf\<iuicJ 
lc11:rninu siu1.li ious (" hole class, 
i.:Ooj)ttali\'c. lurniu(;, )n1jll groUi;) <11HI 
i11dq~ 11t.li.:1. t work). 

T hi: 1udte1 c11~111St:' iu h •r\\·ay 
~omn .mk.i.lion ,\ntl uffcr~ ~ \IM1cty ol 
vv1ontccr uppuum1.11( c:.- Juli acti ~ith:s for 
f.stuili,, lu SUlllKHI s luJcnl k arniug. 

~ cl.o c0\111\ 111Jn:.i9crnc:ul ::i.)~h. 1 ha~ bc.:.~1 
impfcUl~llh:tl 1 l1~1r i:i: u11p11111ri;uc ~ml 
1;._spvu'ii\" 10 ~hu ... ,uum .in~I indi\ i:Ju;ll 
ru:cJ~ of )tttJcnl:) . ('fc;lf" "'.lpt ...:-ta1ioo!J for 
~tu1..k.nt b~h:niur :uc c\'iJcnl . ·~1onitori11.: 
o( studc:u l hthii\'i1n i:i; L.01bl:<h:n1. 
app: J(lri:tk, aud ..;tf,c1h c. 

~outiuc.:~ me wcll-et.1Jhll~l1cd .u1d 01tlc1 J)' 
.:uiil s111dcnl' ini1iJ1c l'l:l>L•Othiliilit) for th~ 
diicicl\I opcralhll\ of the i.:h1::.sroom. 

I r.m i'i ~ns au! f.camk.is <-LS lhc lcachl f 
G.J'fi.:cti\ ~tr mas.i1llitt:t in):lru ... 1i..1n:\l ~ilm: 
;u,J comliiocs inJcpt.n~h:nl . t olla.bor:uhc, 
anti ''huh; dass k Bmin{; !iilu111ioH-:.. 

Thi: Cr :u.:hcr 1;11~111.- , iu lwn wa)', unuui11t;. 
ClHll ll\Ullk.tlion with f.i.mili u Llrnt roulb in 
acli\'~ \•o{untccr, l VIUIUlll)h)' I and roif\1ily 
p>i.1t11cohips: whkh cc- 1t1lb111c lt> ~tu~lcul 
lc1.111una; :.i .. J tkn:lu 111ucnl. 

A d it l·.t• 1m 111.111.1gc111cnt )) .h:111 hus 
hcc. r Ji:;igncd .i111pkmcut~1i, anJ aJju:\lcd 
will\ >1~Jcnt inpul ~•!ti i.. :tppro111i:.1l~ l'nr the 
,_.1;, • ..1Uutu 1uul 11Hln ulu.d s U11fo111 need); . 
StuJc:nls Mc;ai:ti\CI)' 1-noo1m1g1,..l to rake 
rcspo1111ihllity for their hdu\·ior. TI1c 
tcuth~r µ_c:: ) rc)carch l• \lioc.'.J st rat..::gi~5 10 
!.::i~cn '1i>rup1ivc bch1\\ ior-.. qnJ ri.:i11f1J1.:c; 
llO~i li\C fld1:l\i\)J 

<D 
LO 
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!'.!ofc~i~n~!!_~-;:;_,_-_--_·_--_-_-_·_·_-_··---.--· -- - -----
---- •· hictrCctlvc ----

rnOFESSIONAL·--· . h< ic.,.hcr f:iil>"iociiiiiiilliii1c•le~ 
\\ill1 Slutltnts :md foi.mmc~ ..,r cuH:.tlx)fJlc 

l\ESl'ONS ll!ILITIES dkcllvcly wuh pwf,,.iuu.I collcn.juu. 
CStauclnrd 6: 

C ollabo.-atiQn unll 

Conuu!snicutiun; 
::;1a11d~nl 7: l'"roresslonul 
· ltcspous ibili iy Mud 

Growth) 

Sow .... ei· of l::v;d1.:11ct!: 
P-!·ofi:s....ipnt1l Oc··clvpmcnl 
plno µr Jmpr.~v~mrn{ Plant 

l.,rc i.:01if l!:c:ncc~ 
r~ .. t ct>nfcrc.!11cc i 

dltily 'inl\! n1t.:'1lu11 with 
01hcrs 

The k chcr fails ll> unJcutaml uw.l fo11mv 
rcgulali<ini , pol ides , aud .a_;;ccmt:uU;. 

Tile lcoa1.;hc.1 f nil ~ lo <lcm•nnl1u.lc: C\ iUcncc 
of ;rn '!l>lli l)' lo l\C\.""UHtldy )d f :.-sc ... 
pc1f,um<tnct.· j 11d tu .il'prup1i.itdy iJ l! oll ry 
an . .is for p1ot"tsSl..t11al dt\c:lopn1t11L 

. --===-· Develcij;f.;g .. =-· Profkienl·----
thc: h:acher use..~ a var1c1y 0TS1r.ueg1c"s'"'1.,.o-+.,,."".c-c=-,.,.ac,.....cr"'1"'1.a"'°:--t:TfcC'i1,~c:""\:'"vuU'ln.it111.'.ffiOn -
cu1111nunica1c wilh studen ts :rnd tlmilic:i. slra1: gk$ w1lb stud!.·ql• and f.umlic~ a1ul 
:rnd'collat..or;ttc whh 1.:olh:n~ucs , bUI t!11.. ... c \\'Oiks c.ffcdhi:l~· with \!olkuuu1. ~ to 
appcoad1t:i ltLa) r.oL nJwup t..:: :.iptllOt>tialc cu.1n.ine probkm~ of prxti-.:..:: ... u1aly1.; 
for a pa.rtii:tI\Jt ... tuatiOU Or .tcl~c,·\'C {he Slbdtlll Wo1\.. , ::mJ id.:nllf} Us:fKCIC:d 
iutc11di:d ou1..::r.lmc. ::.ti .. 1cuh:11i. 

l'bc: k:idu:r uuJ~1>1anJ) oiu<l follo'':. 
diSll lct plllkic:; a11J slil(c :uu.J fellc1ol 
1 ..:~ulatiun'). ~u i' miniml\I lewd . 

The 1c~du:.r it.lt11tilic:i !i.lr..:ngt lr; a1ul a1c-.b 
( 1.1r ~nH\ th I~ <.h:,'cll)p <illd imj1lcmrnl 
la1gct..::J a;o<1l:. fu1 1uuf~lo~ionJl grnwth. 

The 1cach..:I' mcch cthic11l 1mJ l"l,ft!r~iou:i.J 
rc:!lo1'k.)11::.ibil ilil:) \-.Uh i111c:g1i1y u11d hol1t.:Sl'i. 
·i'bt; lc.1chc:r m:-.:f(.l.i .41111 upholJ:. Ui..uic.1 
policies an~ :.tali:; .anJ fc•!t.:r;1l 1cguf;uiuu~. 

·n1i; tc:id.1.1 M!h d:da b.i_..ecl ~hu11 and 
hlllj: km\ Jl 1C 1fcll>~ion:il !:llal~ 1111d LJL"';o, 

OLCOuu lu mr.:ct lhl'~i.: i:oah. 

- ·- Aci:o1~hccl · ·:--· 
l Jt;'"tC.Ucfic1 1..00\iilUni ... ~h. ;'°c.ticC1i\•clYw1Lll 
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lcac.:hi.:.r 4.:vl l ~ buc:.1lcS \~ilh collCagucs. to 
impnfro: pcn;un;lf ;inJ tcJm 11f"'.n:lic..:, by 
foc1lt1iti11g 1noftll)io1ul Ji:aln~uc . pit.er 
u\l~.:nul [On a mt rcct1 b.u.1,.:k, 1JC~r CUti\!h( u~ 
'1..1\J othc.r ~11~~· .. 11 ..... uuiui: tt1.:1h•itie::i.. 

T he t<:achc:.1 meet\ cthi..:.al D.t\d 1·wrc)),.i,111al 
n:.:.~m:iluli11c~ .mJ ln:llJ' cull~gucs iiCCr....,s 

and imc:l"}Htl l:aw~ anJ pulicics aud 
11n<lcrst:111J d1ci1 irnplii .1.tio(h in the 
cl~SSJOOlll . 

Thi: l\:oichcr :.~ts .1.nJ ,, ._ul:ul} Ul f1'.lift \.'.S 

short aJ\r.l l.n1g-11;rn1 [hi.>fcssionnl&.1uh. 
b!\')Cd 1)1\ ~ ;:l f·Ol>:.<~~m .. ·111 .uhl .mo&I} ~is I r 
:.tu.Jc111 lca.1nin ~ c\·iJcntc. 

co 
lO 



GRIEVANCE PROCEDURE FORM 

STEP ___ _ 

Aggrieved Person, Persons, and/or Association _____________ _ 

Address Phone 
-------------------~ -----

School 
---------------~ 

Principal _________ _ 

Date Grievance Occurred ---------- Date of Formal Filing ___ _ 

Person or Persons to Whom Grievance is Directed -------------
Initiated on Level __ 

STATEMENT OF GRIEVANCE: (Give the specific language or specific source of the 
Master Contract, Board of Education Policies, administrative rules and regulations, past 
practice or fair treatment that have been misinterpreted, violated, misapplied, or infringed 
upon.) 

ACTION REQUESTED: 

Have you discussed this with your immediate supervisor? Yes No 
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GRIEVANCE DECISIONS 

STEP ONE (Formal) Decision & Reasons Therefore ___________ _ 

Date --------------- Signature ___________ _ 
Administrative Representative 

Signature ___ _____________________ ~ 

Aggrieved and/or Association Representative* 

STEP TWO (Formal) Decision & Reasons Therefore ___________ _ 

Date 
-------------~ 

Signature __________ _ _ 
Administrative Representative 

Signature _____________________ ~ 

Aggrieved and or Association Representative* 

STEP THREE (Formal) Decision and Reasons Therefore _______ _ 

Date ------------ --- Signature ___________ _ 
Administrative Representative 

Signature ________________________ _ 

Aggrieved and/or Association Representative* 

WHERE DECISION REQUIRES ADDITIONAL SPACE, ATTACH PAGES AS NECESSARY. 
*Signature of the aggrieved and/or Association Representative indicates only receipt and not necessarily agreement with 
the decision. 
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