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ARTICLE I - RECOGNITION 

A. Recognition 

The Logan Elm Local Board of Education, hereinafter "Employer'' or "District", 
hereby recognizes the Logan Elm Classroom Teachers Association 
OEA/NEA/COTA, hereinafter the "Association", as the sole and exclusive bargaining 
representative, for the purposes of and as defined in Chapter 4117 Ohio Revised 
Code, for all professional, non-supervisory full-time and part-time personnel under 
contract performing any work currently being performed by bargaining unit members, 
employed by the district. The Association recognizes that the Superintendent, 
Assistant Superintendent, and other administrative supervisory personnel and 
substitutes that work less than sixty (60) consecutive days in the same assignment 
are excluded from the bargaining unit. The Employer recognizes that the 
Association will include any newly created position unless employment into the 
position is governed by Section 3319.02 of the Ohio Revised Code, or mutual 
agreement exists otherwise between the parties. 

B. Recognition of the Board 

The Association recognizes the Board as the locally elected body charged by the 
Statutes of the State of Ohio [ORC 4117.08(0)) with the establishment of policies for 
public education in the Logan Elm Local School District and as the employer of all 
certificated personnel of the school system. 

ARTICLE II-ASSOCIATION RIGHTS 

A. Recognition shall entitle the Association these rights: 

1. Announcements at faculty meetings with prior notice to make the announcement 
by the building administration. 

2. Use of public address system with prior approval of building administration for 
Association written announcements. 

3. Use of a building bulletin board as designated by the building principal. 

4. Distribution of Association bulletins to teachers according to normal school 
procedure. 

5. Any individual employee may speak at regular Board meetings according to 
established Board procedures. 

6. To be placed on the agenda of regular Board meeting, providing notification has 
been transmitted to the Board as per established Board procedure. This request 
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does not eliminate the right of the Association to address the Board at any other 
time as per established Board procedure. 

7. To have a list of newly employed teachers available to the Association President. 
A list of retiring members shall be made available to the Association President. 

8. To use facilities of any building for Association meetings provided that no other 
school related activities are scheduled for the area and time requested. Shall be 
granted upon fulfillment of Board policy regarding use of facilities. 

9. Public documents that are routinely available from the Board shall be made 
available to the Association President per ORC 149.43. 

10. The Association President shall be provided a copy of current Board policies. 
Any change or addition to these policies shall be given to the Association 
President. An updated copy shall also be posted on the district website. 

11. A copy of all current Board policies shall be available in each building to · 
members of the bargaining unit. 

12. Prior to each Board meeting, the Board will provide the Association President a 
copy of the complete Board agenda. After approval, the Board will provide 
minutes of past, regular, and special Board meetings, the final budget and 
appropriation measure, and a complete June Treasurer's report to the Board. 

13. The Board will give the Association reasonable, advance notice of the regular 
and special meetings of the Board. 

14. The Association has the right to use the regular school mail system. 

15. The Association may use school telephones, copiers, audio visual equipment, 
computers and fax machines provided the use does not disturb the regular 
activities of the school. All expenses incurred, even of damage directly 
attributable to Association use will be paid by LECT A. 

B. Transaction of Association Business 

Duly authorized representatives of the Association and its affiliates may transact 
Association business on school property at any time before, after or during the 
regular school day; provided, however, that no such business shall be transacted on 
any class time, nor shall such Association business in any way interfere with 
scheduled student-teacher, parent-teacher, or administrator-teacher conferences or 
other school functions or activities. All visitors, including Association 
representatives, must report to the building office during teaching hours before 
transacting such business and sign in. 
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C. Association Leave 

The board shall grant eight (8) days to the Association each year for the purpose of 
attending the Association meetings. The board shall pay the cost of substitutes for 
the first four ( 4) days used and the Association shall reimburse the Board for the 
cost of substitutes for the last four (4) days, if used. 

D. General Teachers Meeting 

The Board shall allow an Association representative(s) to address teachers during 
the general teachers' meeting at the beginning of the school year. 

E. Board's Advisory Council 

The Board agrees that the purpose of the Advisory Council is to have the 
Association work jointly with the Board and the Superintendent for the purpose of 
discussing school related problems, prior to formal action. The Association shall 
appoint the representatives to serve on this committee. 

F. Membership Dues Deduction 

1. Membership dues of the Association and its District, State, and National affiliates 
shall be deducted in twenty (20) equal installments beginning with the first 
paycheck of November on the basis of deduction authorizations supplied by the 
Association to the Treasurer. Such deduction shall be for a period of one year 
except that authorizations may be withdrawn during a period of fifteen (15) days 
each year ending September 15, provided that notification of withdrawal is 
submitted to the Treasurer during such 15-day period. Those joining the 
bargaining unit after September 30 shall be added to payroll deduction. 

2. The enrollment period for such deduction shall be from September 1 to 
September 30 each year. Authorization shall be on a continuing basis from year 
to year unless a request for withdrawal is submitted in writing to the Treasurer of 
the Board, with a copy to the Association. 

3. The balance of the annual deductions shall be deducted from the final paycheck 
of a member resigning his/her position, receiving a leave of absence, or 
terminating his/her employment after January 1 of any year. 

4. The Association shall have exclusive payroll deduction rights for union dues for 
members of the bargaining unit. 

G. Fair Share Fee 

1. Pursuant to Section 4117 .09 of the Ohio Revised Code, each member of the 
bargaining unit, as defined in Article 1 of this Agreement, who is not a member of 
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the Association by the thirtieth (30th) calendar day of the school year or by the 
thirtieth (30th) calendar day after his/her initial employment, whichever is later, 
shall have a fair share fee, payable to the Association, deducted from his/her 
paycheck, divided among twenty (20) equal installments. Such fair share fee 
shall be equal to the sum of the dues paid by members of the Association to 
LECTA. 

2. The Association shall keep the Board's Treasurer apprised of which members of 
the bargaining unit are not members of the Association, and of the total amount 
of the fair share fee to be deducted from each. 

3. If a unit member's employment ends or if he/she assumes unpaid status with the 
Board before all the deductions have been made the unpaid balance shall be 
deducted from the final pay check prior to assumption of his/her unpaid status. 
Following completion of each deduction the Board's Treasurer shall remit the 
amount which was deducted to the Treasurer of the Association by check 
payable to the "Logan Elm Classroom Teachers Association". Each such check 
shall be accompanied by a list of bargaining unit members· from whose pay 
deductions were made and the amount deducted from the pay of each such unit 
member. 

4. It shall be the responsibility of the Association to prescribe and provide a rebate 
for fee payers. Such process of determination, the amount determined, and the 
execution of any rebate procedure shall be in compliance with the provisions of 
Section 4117 .09 of the Ohio Revised Code and all other applicable state and 
federal law and/or regulations having the authority of law. 

ARTICLE Ill - NEGOTIATIONS PROCEDURE 

A. Negotiations for a successor agreement shall be in accordance with Ohio Revised 
Code, Chapter 4117, except as otherwise noted herein. 

B. At the initial session, the parties shall exchange their detailed written proposals. No 
new items shall be submitted thereafter except upon mutual agreement of the 
teams. 

C. Before each negotiation session officially adjourns, the agenda, time and place for 
the next session shafl be mutually agreed upon by the chief negotiators. 

D. When negotiations are conducted during regular school hours, released time shall 
be provided for the union's negotiating committee and Co-Presidents. 

E. There shall be three (3) signed copies of the final agreement. One copy shall be 
retained by the Board, one by the Association, and one shall be submitted to the 
State Employment Relations Board. 
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F. Impasse 

1. If, after thirty calendar days prior to the expiration of the Agreement, agreement 
has not been reached on all items under negotiations, either party may call for 
the services of a mediator from the Federal Mediation and Conciliation Service 
(FMCS) and such request shall be deemed a joint request. In the event that the 
services of a mediator are called upon, the mediation process shall be for a 
period of three mediation sessions. 

2. It is agreed that this impasse procedure shall supersede and replace the impasse 
procedures contained in Chapter 4117 of the Ohio Revised Code. 

G. Failure of Mediation and Application of ORC 4117.14 (D)(2) 

In the event that the assistance of mediation is unsuccessful in developing an 
agreement between the parties, and should an agreement not be reached within ten 

· days of the expiration of the existing agreement, the association· and the board 
reserve the right to proceed with all legal options available to them. 

ARTICLE IV - GRIEVANCE PROCEDURE 
A Definitions 

1. "Association" shall mean the Logan Elm Classroom Teachers Association. 

2. "Administration" shall mean the Superintendent, Assistant Superintendent, 
Directors, Principals, and Assistant Principals. 

3. "Board of Education" and "Board" shall mean the Logan Elm Local Board of 
Education. 

4. "Days" shall mean weekdays except school and legal holidays unless specified 
differently. 

5. "Grievance" shall mean a complaint involving the alleged violation, 
misrepresentation or misapplication of the written provisions of the negotiated 
agreement between the Association and the Board of Education. 

6. "Grievant" shall mean a teacher(s) or the Association initiating a claim. 

7. "Immediate Supervisor'' shall mean that administrator having immediate 
supervisory responsibility over the grievant. 

8. "Teacher'' shall mean a member of the bargaining unit. 
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B. Rights of the Grievant and the Association 

1. A grievant shall be accompanied at all times and at all steps of the grievance 
procedure by a representative(s) of the Association. 

2. The purpose of these procedures is to secure, at the lowest level administrator 
having authority to resolve the grievance, equitable solutions to grievances. 

3. All parties agree that the grievance will be kept as confidential as is appropriate 
and processed as expeditiously as possible. 

C. Time Limits 

1. In order that grievances may be processed as rapidly as possible, the number of 
days indicated at each level are maximum. Every effort will be made to expedite 
the procedures; however, the time limits may be extended in writing by mutual 
agreement of both parties. Absence of a party-in-interest will automatically 
provide a five (5) day extension. 

2. If the grievant does not file a grievance in writing within thirty (30) days of the 
occurrence of the act or condition on which the grievance is based, or the time 
from which the act or occurrence could reasonably be known, then the grievance 
shall be considered waived. 

3. Failure at any step of these procedures to communicate the decision on a 
grievance within the specified time limits shall automatically entitle the grievant to 
proceed to the next level. Failure to appeal within the requisite time limits shall 
constitute waiver. A grievance may be withdrawn at any time without prejudice 
or record in an employee's personnel file. 

4. All notices of hearings, dispositions of grievances, written grievances, and 
appeals shall be in writing and hand delivered or mailed by certified mail, return 
receipt requested. The bargaining agent shall receive copies of all notices. 

5. Hearings held under this procedure shall be conducted at a time and place 
which will afford a fair and reasonable opportunity for all persons entitled to be 
present to attend. 

D. Informal Procedure 

A grievance may first be presented to the principal or immediate supervisor in an 
attempt to resolve the problem. The grievant shall be accompanied by Association 
representative( s ). 



E. Formal Level 

1. Step One: If the grievance is not resolved by the informal procedure, or if the 
grievant elects not to use the informal procedure, it may be pursued further by 
submitting a completed Grievance Report Form. (Appendix B) A copy of this 
form shall be submitted by the grievant or his/her representative to the immediate 
supervisor.. Within five (5) days of receipt of the Grievance Report Form, the 
immediate supervisor shall meet with the grievant and his/her Association 
representative(s). The immediate supervisor shall write a disposition of the 
grievance within five (5) days after such meeting by completing Step I of the 
Grievance Report Form and returning a copy to the grievant, Association, and 
the Superintendent. 

2. Step Two: If the grievant is not satisfied with the disposition of the grievance in 
Step I, the grievant shall complete the Grievance Report Form, Step II, and 
submit same to the Superintendent within five (5) days of the receipt of its 
disposition at Step I. Within five (5) days of receipt of the grievance form, the 

·Superintendent shall· meet with the grievant and his/her -Association 
representative(s). Within five (5) days of the meeting, the Superintendent shall 
write his/her disposition of the grievance by completing his/her portion of Step II, 
forward a copy to the grievant, the Association, and the immediate supervisor. 

3. Step Three: 

a. If the Association is not satisfied with the disposition of the grievance at Step 
II, or if no disposition has been received within 5 days, the Association may 
refer said grievance to arbitration by notifying the Treasurer within 15 days. 
The arbitrator shall be selected from a list provided by the American 
Arbitration Association (AAA) in accordance with the rules and procedures of 
the AAA. Each party has the right to request a second list. 

b. The decisions and awards made by the arbitrator shall be submitted to the 
Board and the Association and shall be final and binding on all parties. 

c. Fees and expenses of the arbitrator and fees of AAA shall be shared equally 
by the Board and the Association. Other fees and expenses shall be borne 
by the party incurring them. 

ARTICLE V - LEAVES 

A. Sick Leave 

1. Sick leave shall accumulate at a rate of one and one-quarter days per month. 
Sick leave shall be allowed to accumulate up to 300 days. Employees who have 
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more than 300 days accumulated as of June 30, 2006 may accumulate no more 
than the number of days they have as of June 30, 2006. 

2. Employees may use sick leave for absence because of the following reasons: 

a. Personal illness, injury, or illness caused by pregnancy. 

b. Exposure to a contagious disease with certification by a physician as to the 
medical necessity of the employee's absence. 

c. Illness or death in the immediate family. Immediate family is defined for this 
purpose as parents, parents-in-law, sister, sister-in-law, daughter, 
daughter-in-law, grandparents, grandchildren, son, son-in-law, husband, 
brother, brother-in-law, wife, and such other persons who may live with the 
unit member as a member of the household or who, by reason of special 
circumstances, stand in the place of the above enumerated individuals, 
including, but not limited to, "step" relatives. 

d. In the event of illness, injury, or death of an employee(s) family not listed in 
(c) above, the employee may take up to five (5) days of sick leave with pay for 
that particular illness, injury, or death. The Superintendent may grant 
additional days if the employee requests 

3. Not until after five (5) consecutive days of sick leave may the teacher be 
requested to provide a written statement that he/she was unable to perform 
his/her contractual duties on the days sick leave was requested. 

4. The Board may require a physician's certification of the teacher's physical or 
mental ability to return to work after an employee's ( 1) extended absence as the 
result of an illness or injury, or (2) when a serious contagious disease existed, or 
(3) an emotional breakdown, nervous breakdown, or mental condition existed, or 
( 4) other causes which could deny the students' rights to a proper education or 
cause a relapse for the teacher. 

5. Part-time employee's sick leave shall be credited according to Section 124.38 of 
the Ohio Revised Code. 

6. Each employee shall be entitled to an advance of five (5) days of sick leave 
regardless of whether that amount has been accumulated. These five (5) days 
shall constitute a part of the total days for which said employee is eligible during 
the year. 

7. A statement with the signature of the employee describing the period and cause 
of absence and listing the attending physician and/or hospital, if any, shall be 
required of all employees to justify the use of sick leave. Ohio Revised Code 
3319.141 will be utilized regarding falsification of sick leave statements. 
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8. Report of Absence 

In all absences a "Leave Form" (Appendix A) must be filled out and filed with the 
school principal or supervisor in order for compensation to be made. 

9. Use and accrual of sick leave days shall be reported to each unit member by the 
Treasurer of the Board along with the other information reported on the stub of 
each paycheck. 

10. STRS Disability 

Employees who have been granted STRS disability shall use a maximum of 225 
sick leave days. Severance pay shall be based on the employee's remaining 
accumulation of sick leave days. 

11. Sick Leave Bank 

a. Allow fifty (50) days per year to be established· in a sick leave pool for use by 
teachers who are in need of additional sick leave. 

b. A committee of teachers appointed by LECTA officials shall decide who gets 
the sick leave and how many days. 

c. A one to one (1 :1) ratio will be utilized in a teacher's voluntarily contributing 
his/her sick leave to the bank. 

d. Unused days shall carry over to the subsequent year, but shall not exceed a 
total of thirty-five (35) days in any year. 

e. Benefits will continue to be paid by the Board as provided in Article VIII, 
Section H upon exhaustion of sick le.ave. 

B. Personal Leave - (Leave Form - Appendix A) 

Personal leave shall be approved for teacher absence with pay up to four (4) 
days under the following rules: 

a. Personal leave shall be unrestricted. Unrestricted means that personal days 
can be taken for any reason. 

b. The employee shall inform the proper administrator of his/her intention to use 
these days at least two (2) school days before taking such leave, except in 
emergencies in which case the employee shall notify the administrator at the 
earliest possible time so that a substitute may be secured. 
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c. No more than one ( 1) day of personal leave shall be granted immediately 
before or following a vacation or holiday. No personal leave shall be 
available for use during the first or the last week of the school year. 

d. No more than ten percent (10%) of the staff of any given building may be 
approved for personal leave for any one ( 1) workday. Assistant high school 
coaches applying for clinic or tournament attendance shall not be subject to 
this restriction. 

e. No personal leave shall be available for use during the first or the last week of 
the school year, district in-service meetings, waiver day of instruction or 
parent/teacher conference. The superintendent or his/her designee may 
waive this limitation in special/emergency situations. 

C. Short-Term Professional Leave 

1. The Board shall make every effort to provide a professional leave budget 
approaching fifteen thousand three hundred seventy-five ($15,375) dollars: The 
professional leave budget will be managed by the curriculum director and/or 
district office designee. Administrative and athletic meetings shall not be taken 
from the above allotment. 

2. A. Lodging: Any person on official district business, more than 60 miles from 
home, who must provide lodging for himself/herself in connection with that 
business will be entitled to reimbursement for the cost of a single room (not to 
exceed $70.00 unless approved in advance by the Superintendent) at the 
hotel of his/her choice. If a spouse accompanies the employee, lodging 
expenses will be reimbursed for the cost of a double room at the single 
occupancy rate. 

B. A meal allowance shall be provided with the following limits: Breakfast -
$10.00; Lunch - $15.00; Dinner - $20.00. 

D. Court Appearance and Jurv Duty 

1. Mandatory appearances for school related incidents: If, in the course of 
performance of professional duties, and as a result of action arising out of 
performance of such duties, a unit member is served with a subpoena issued by 
any court or agency resulting in involuntary absence from school, the unit 
member shall be paid his/her salary. 

2. Jury Duty - Any bargaining unit member serving on jury duty shall be paid his/her 
salary for each working day served as a juror providing they turn in all monies, 
less meals and parking, received from the court. 
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3. A bargaining unit member shall not be required to use personal leave for the 
lawful will of a court or agency unless the employee has initiated the action which 
requires his/her absence. 

E. Maternity/Paternity/Child Care/Adoption Leave 

1. A bargaining unit member has the right to an unpaid leave of absence for the 
purpose of maternity/paternity/child care or adoption except that during the 
period of maternity disability, the bargaining unit member is entitled to use sick 
leave. 

2. A bargaining unit member requesting unpaid leave for maternity/paternity/child 
care or adoption shall have the right to such leave with 60 days notice or as early 
as possible to the Superintendent of the proposed commencement of such leave. 
Such notification may be amended as circumstances warrant. 

3. Such unpaid leave shall be for up to two (2) semesters. At the bargaining unit 
member's request, an additional two (2) semesters may be granted. 

4. An employee will receive benefits consistent with the FMLA. During such leave 
that is not considered FMLA leave, the bargaining unit member shall have the 
option to continue any/all benefits at the group rate, provided appropriate 
payment is made in full to the Board Treasurer in a timely manner. 

5. The employee shall pay the Board's cost of STRS for the second year of leave in 
the event they purchase that year of service. 

6. Individuals on maternity leave shall notify the Superintendent, by letter, of plans 
for the coming year by April 1 preceding that school year unless the birth of the 
baby or adoption of an infant occurs subsequent to March 15, in which case the 
teacher shall have until July 1 to notify the Superintendent in writing of his/her 
intentions for the coming school year. 

y 

If the Superintendent's office has not been notified in writing by July 1, the 
Superintendent shall attempt to notify the teacher by telephone and will mail a 
registered letter to seek a response by July 10. In addition, by July 2, the 
Superintendent shall explain the situation to the Association President or a 
member of the Association's executive board if the Association President cannot 
be contacted. If no response is re<:<eived from the teacher on leave by July 10, 
the teacher's contract may be terminated by the Board of Education. 

7. Upon return to service by the teacher at the expiration of the leave of absence, 
the teacher shall resume the limited or continuing contract status which the 
teacher held prior to such leave. 
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F. Unpaid Disability Leave of Absence 

1. Upon the receipt of a written request documented with a physician's statement 
from a bargaining unit member, the Board of Education shall grant an unpaid 
disability leave of absence for a period of not more than one (1) school year or 
for a part of the current school year. However, such leave shall be renewable 
from year to year upon annual resubmission of a written leave request 
accompanied by a physician's certification of the continuing disability. 

2. Upon the return to service of the employee at the expiration of the leave of 
absence, the employee shall resume the contract status which the employee 
held prior to such leave. 

3. The employee shall not earn pay or sick leave during the period of disability 
leave of absence. 

4. Except as may be required by the FMLA, the employee will receive 50% of the 
single coverage hospitalization and major medical insurance during the first three 
months of the disability leave of absence. 

G. Family Medical Leave 

1. The Federal Family and Medical Leave Act enables eligible employees to take up 
to a combined total of twelve (12) weeks of unpaid leave each year (July 1 through 
June 30) in connection with ( 1) the birth and first-year of a child; (2) the adoption or 
foster placement of a child; (3) the serious illness of an employee's spouse, child, 
or parent; and (4) the employee's own serious illness. An employee becomes 
eligible after working twelve ( 12) months for the District and must work more than 
twelve hundred fifty (1,250) hours per year. All qualifying definitions, eligibility 
requirements, and conditions for use of family or medical leave under this Section 
shall be construed to be consistent with the Family and Medical Leave Act of 1993. 

2. A teacher desiring to use family leave shall notify the Superintendent in writing at 
least thirty (30) days prior to beginning the leave, if the need for the leave is 
foreseeable; otherwise, the written notice shall be given as soon as possible after 
the teacher learns of the need for the leave. The teacher's notice to the 
Superintendent that he/she will use family medical leave must specify that "family 
medical leave" will be the type of leave taken: 

3. During the leave, for up to twelve ( 12) weeks per year, the Board shall continue to 
pay the contribution it makes for a teacher on the active payroll to continue 
participation in life, dental, and health insurance. The teacher must pay the portion 
of the premium he/she normally pays for any such insurances to the Treasurer by 
the first day of the month in which the teacher desires to have the insurance 
coverage continued. If the teacher does not pay his/her contribution to the 
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premium cost, then the Board will not be obligated to contribute its share in order 
to maintain the coverage. 

4. Employees are required to substitute paid leave for unpaid FMLA leave 
consistent with the FMLA and the leave provisions of this agreement. 

H. Contract Status Defined 

1. Improvements in training may occur during an unpaid leave and shall apply to 
salary schedule improvement. 

2. The vertical steps on the salary schedule will be based upon the number of days 
worked during the school year. If 93 days or more were worked, credit will be 
given for one (1) year's experience. If less than 93 days were worked, no credit 
will be given for a year's experience. 

3. When the contract of a limited contract teacher is interrupted by an unpaid leave, 
that contract year will be repeated· if the teacher worked less than 93 days. If · 
additional years are remaining at the time of the leave, they will be on hold and 
must be served before going to the next sequence of contract. 

I. Military Leave 

The parties will abide by the Ohio Revised Code for military leave. 

J. Assault Leave 

Any member of the bargaining unit who is disabled as certified by a physician and 
such disability to be directly related to assault will be eligible for assault leave. The 
assault must have occurred during the course of the teacher's job responsibilities in 
order to be eligible for assault leave. The Superintendent shall approve assault 
leave based upon the medical certification by a physician of continued disability. 

ARTICLE VI - JOB SECURITY 

A. Non-Renewals 

1. The provisions of this article shall not apply to supplemental contracts. 

2. During the employee's first or second year of employment, the employee shall 
have the right to a meeting with the Superintendent during which the 
Superintendent shall discuss his/her decision for non-renewal. 

3. During the employee's third year of employment with the district, the employee 
shall be provided written reasons for non-renewal from the 
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Superintendent/designee. Said reasons shall be based on the administrator's 
overall documented evaluation of the job performance. Said notice shall be 
given prior to Board action. 

4. During the employee's fourth year of employment, a teacher recommended for 
non-renewal shall be given an. opportunity to be heard by the Board prior to 
Board action. The employee shall furthermore retain the rights set forth in 
Section 2 above. The employee has the right to representation. 

5. After an employee has been employed by the district for five (5) or more years, 
said employee shall have the notice and hearing rights set forth in Sections 2 and 
3, and may only be non-renewed for good cause. 

6. This article shall supersede ORC 3319.11 regarding non-renewal. 

B. Just Cause 

1. No member of the bargaining unit shall be disciplined without just cause. 

2. Nonrenewal may be disciplinary. However, non-renewal of a limited contract for 
reasons based on the overall documented evaluation of job performance is not to 
be determined as discipline. 

3. Required Meetings or Hearings: Whenever any employee is required to meet 
with an administrator and the purpose or outcome of the meeting is disciplinary in 
nature, the employee shall be entitled to a representative. This provision 
excludes evaluation conferences conducted during the normal course of the 
evaluation process. 

C. Sequence of Limited Contracts 

1. Limited contracts issued after the effective date of this agreement to all 
bargaining unit members who do not qualify for a continuing contract shall have 
the following duration: 

First Contract 
Second Contract 
Third Contract 
Fourth 
Fifth & thereafter 
Sixth Contract 
Seventh Contract 
Eighth Contract 
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1 Year 
1 Year 
1 Year 
3 Years 
3 Years 
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2. A teacher who becomes eligible for a continuing contract during the term of a 
multi-year limited contract shall be considered eligible at the end of that contract 
upon meeting the requirements of the Ohio Revised Code. 

3. In order for a teacher to be granted tenure, the Superintendent must be notified 
by September 30 by official communique that said teacher will be eligible for a 
continuing contract by meeting the requirements of the Ohio Revised Code and 
is seeking tenure at the April board meeting. Document(s) supporting the 
qualification for continuing contract( s) shall be submitted to the Superintendent 
by April I. 

D. Contract Termination 

1. No continuing or limited contract shall be terminated during its term except for 
good and just cause. Employees shall have the right to appeal such termination 
through the negotiated grievance procedure. 

2. This provision shall supersede and replace O.R.C. 3319.16 and 3319.161 
relating to contract termination. 

E. Reduction In Force 

1. The Board may institute a reasonable reduction in force by reason of a system 
wide decreased enrollment of pupils, return to duty of regular teachers after leave 
of absence, by reason of suspension of schools or territorial changes or 
elimination of federal programs as provided by law affecting the district in 
accordance with Section 3319.17 of the Ohio Revised Code, or any other reason 
as identified in Ohio Revised Code Section 3319.17. Such reduction may not 
take place after September 1, unless it affects the subsequent school year. 

2. In making such reduction· by suspending contracts, the Board shall proceed in 
accordance with the recommendation of the Superintendent who shall, within 
each teaching field affected, give preference to continuing contracts. 

3. Seniority shall be defined as the length of continuous full-time service as a 
bargaining unit member and shall not be interrupted by approved leaves of 
absence. Should a tie occur in determining seniority, the tie shall be broken by 
the date of the official Board action taken with respect to employment, and then 
by the date the Board's job offer was accepted iri writing and then by the date by 
which the teacher submitted a job application. 

4. When reduction in force (RIF) becomes necessary, it shall occur as follows: 

a. Any bargaining unit member who has a plan for improvement or a 
professional improvement plan and an ineffective rating in the most recent 
evaluation. 

15 



b. Any bargaining unit member who has a professional improvement plan and a 
developing rating in the most recent evaluation. 

c. Any bargaining unit member with a developing rating in the most recent 
evaluation. 

d. Any bargaining unit member with a skilled or accomplished rating in the most 
recent evaluation 

Within each of the items (a), (b), (c), and (d) the evaluations shall be considered 
comparable under R.C. 3319.17 such that reductions shall be made in such a 
manner that the persons in those areas having the. least seniority will be the first 
to be suspended. If a RIF occurs during the 2013-14 school year before May 10, 
2014, all evaluations shall be considered comparable. 

5. The Board shall provide the Association President with a seniority list by October 
30 of each schooi year. The list shall include hire date, continuous years of 
service in the district, the type of contract (limited or continuing) and areas of 
certification held by the employee. Employees shall have thirty (30) days to 
contest any inaccurate information contained in the seniority list. If no 
adjustments are necessary the original list will become the official seniority list 
until the following November 30. 

6. A teacher whose name appears on the reduction in force list shall be offered 
re-employment when a position becomes available for which he/she is certified, 
giving preference first to continuing contract teachers, and then in reverse order 
of suspensions as identified in paragraph 4 above. No new teachers shall be 
employed by the Board while there are teachers on the reduction in force list who 
are certificated for any opening of a teaching position 

7. Teachers being recalled shall be notified by certified mail to the teacher's last 
known address and shall have twenty (20) calendar days from the date of receipt 
to respond affirmatively. It shall be the teacher's responsibility to make 
appropriate arrangements for forwarding a receipt of mail if he/she will be away 
from his/her address for more than five (5) days. 

8. A reduction-in-force shall be deemed to have occurred if the number of 
bargaining unit positions is less in any school year than the previous school year, 
regardless of whether positions were lost due to the failure to fill a vacancy, 
attrition or layoff. 

9. The addition of Section E, Item 8 to the Reduction In Force section of Article VI, 
in no way inhibits the Board's rights to not fill vacancies created by resignations, 
retirements, terminations or non-renewals in accordance with the Master 
Agreement. 
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Personnel who have resigned, retired, been terminated or non-renewed have no 
rights to recall under Article VI, Section E. · 

F. Sub-Contracting Vocational Positions 

1. The Association agrees that state approved vocational programs for Logan Elm 
School District may be sub-contracted to the Pickaway-Ross Joint Vocational 
School District at the Board's discretion. 

2. Vocational teachers affected by this provision shall not return to the Logan Elm 
School District as employees by way of displacing any bargaining unit member 
of the Logan Elm Classroom Teachers Association. 

3. Vocational teachers affected by this provision upon becoming employees of the 
Logan Elm School District shall have the same contract rights as all other 
bargaining unit members of the Logan Elm Classroom Teachers Association. 

G. Certification/Licensure 

1. Employees who have multiple areas of certification/licensure shall maintain all 
areas of certification/licensure. If an employee fails to maintain all areas of 
certification/licensure, the employee may be non-renewed under the procedures 
identified in Article Vl(A)( 1) regardless of the employee's years of service with the 
district. 

ARTICLE VII - TERMS AND CONDITIONS 

A. Personnel File 

1. The official personnel file of each teacher shall be maintained in the Central 
Office. 

2. A teacher shall be able to review all material in his/her personnel file except 
pre-employment information in the office of the Superintendent. The file shall be 
reviewed in the presence of the Superintendent or his/her designee. 

3. In addition to the teacher, members of the Board, Superintendent, Treasurer 
(their confidential employees), other administrators, and the Board's or teacher's 
attorneys or other representatives shall have access to the personnel file. 

4. A teacher shall have the right at any time to attach a written reply to any material 
being placed in his/her file and this reply shall be attached to the material in 
question. 
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5. Any teacher shall have the right to obtain a photo static copy of any item in 
his/her file upon the payment of the prevailing price per photocopy of requested 
material. 

6. No anonymous communiques may be placed in the file of a certificated staff 
member. 

7. Each member of the bargaining unit shall have the right to indicate those 
documents and/or other materials in his/her personnel file which he/she believes 
to be obsolete, untimely, inappropriate, and/or inaccurate. The member shall 
have the right to request that the obsolete, inappropriate, and/or inaccurate 
materials be removed from the file and destroyed. Such request shall be 
reviewed by the Superintendent. If the Superintendent does not agree to 
remove the materials, the member shall have the right to initiate a grievance at 
Step Ill. 

8. No materials dealing with evaluation or discipline of a teacher will be placed in 
· the personnel file without prior acknowledgment by the teacher, that he/she has 

reviewed the material or has been given an opportunity to review the material. 

Routine non-evaluative and nondisciplinary items (insurance, certificate, 
transcripts, workers compensation, personal form data, etc.) shall not require 
prior acknowledgment by the teacher. . 

9. Any materials of a negative and/or disciplinary nature shall be expunged from the 
personnel file after four ( 4) years if there have been no other incidents. 

B. Work Day 

The work day for members of the bargaining unit, inclusive of at least a continuous 
thirty (30) minute duty-free lunch period, shall be: 

*Elementary 
Intermediate School 
Middle & High School 

8:25 a.m. - 3:25 p.m. 
7:33 a.m. - 2:33 p.m 
7:20 a.m. - 2:45 p.m. 

*The additional 15 minutes per day will be added to the schedule where 
teachers in each building decide that it is needed for planning time. It will be 
used for planning time only. 

The work week shall be Monday through Friday, unless agreed to by both 
parties. 
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C. Faculty Passes 

Bargaining unit members shall be given two (2) passes to each school activity 
(drama excluded). The passes are not transferable. 

D. Parental Complaint Procedure 

1 . When a complaint is made to the Board or any of its members or administrators 
by a student's parents or any other member of the public concerning a teacher's 
conduct or other activities that relate to the teacher's employment duties, and the 
concern is thought to be serious enough to become a matter of record, the 
teacher shall be informed within five (5) days of the stated concern by the 
appropriate administrator. The appropriate administrator and teacher shall 
attempt to resolve the party's complaint. 

2. Should the complaining party still not be satisfied and bring the concern to the 
Board, the teacher shall be so informed and have the right to provide the Board 
information concerning the issue. In no case shall such a complaint be grounds 
for action or reprimands or discipline against a teacher without the teacher 
having prior notice and a reasonable opportunity to provide information on the 
issue to the administration. Any complaint brought to the Board shall be heard 
only in executive session. The teacher and his/her representative shall be 
afforded the opportunity to be present and to be heard during that executive 
session. 

E. Mandatorv Faculty Meetings 

Mandatory faculty meetings may be held, but may not extend the contractual work 
day more than one ( 1) hour total per month. The Association shall be provided 15 
minutes of the 1 hour mandatory meeting to raise issues regarding their building. 

F. Planning Time 

All bargaining unit members shall be provided planning time of two hundred (200) 
minutes per week. 

G. Academic Freedom 

The Board shall protect teachers from any censorship or restraint that interferes with 
the teachers' obligation to pursue truth in fulfilling their teaching assignments. Such 
protection will only be extended as long as the teacher exercises his/her academic 
freedom within the boundaries of the adopted curriculum. 
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H. Prohibition Against Public Reprimand 

Any reprimand of an employee by a supervisor, administrator, or other agent of the 
employer shall be made in confidence and never in the presence of pupils, parents 
of pupils, other employees, or at public gatherings. 

I. School Calendar 

1. The school year shall. consist of 185 contractual days. Those 185 days shall 
include: 2 teacher work days, 2 parent-teacher conference days, and 3 
in-service days, one of which may be county in-service. 

2. COT A Day shall be removed from the calendar beginning with the 2010-2011 
school year. 

J. Liaison Committee 

1. There shall be an Association-Superintendent Liaison Committee, consisting of 
the Association President and the Superintendent. This committee will meet at 
least once every other month on a regular schedule, or when requested by either 
side. 

The President and the Superintendent may appoint up to three (3) persons each 
to participate in each meeting. The purpose of the Committee will be to discuss 
problems or issues in the District and/or implementation of the Master 
Agreement. Each side will notify the other of agenda items it wishes to discuss 
at least one week prior to regular meetings. 

2. Each school building in the district shall have an Association-Principal Liaison 
Committee consisting of the Principal and two (2) members of the Association 
chosen by vote of Association members in the building. The purpose of the 
committee will be to discuss problems or issues in the building and/or 
implementation of the Master Agreement. The Committee will not discuss 
specific personnel matters. The Committee will meet at least once per month on 
a regular schedule, or when requested by either side. 

Issues that cannot be resolved in the Building Liaison Committee may be 
forwarded to the Association-Superintendent Liaison Committee by application of 
any member of the Building Liaison Committee. 

K. Evaluation 

Evaluations shall be completed consistent with Appendix G. 

If an employee believes the evaluator has violated the procedure established in 
Appendix G or that the evaluator's written report of the results of the evaluation is 
arbitrary, capricious or unreasonable, the employee must file a written grievance at 

20 



Step 2 of the Grievance Procedure at Article IV within ten (10) days of the 
employee's receipt of the written report. 

If the grievance is not resolved at Step 2, then within ten (10) days, the Association 
shall file a written request for arbitration with the Superintendent. The arbitration 
shall be conducted with an expedited procedure before an arbitrator mutually agreed 
upon by the parties or one appointed by the American Arbitration Association, in lieu 
of the use of AAA list(s), the AAA selection process and the AAA voluntary labor 
arbitration rules. 

L. Vacancies and Transfers 

1. Assignment 

a. Prior to the end of each school year, each principal will meet with each 
professional staff member of his/her staff to discuss proposed assignments 
for the next school year. 

b. A personal notice of the grade level or subject area assignment will be 
authorized by the superintendent and will be given to the professional staff 
members prior to July 10. 

c. Changes in assignment made after July 1 O shall be for the demonstrated and 
reasonable needs of the District. 

2. Vacancies 

Vacancy defined - a vacancy is a teaching position created by the death, 
transfer, resignation, retirement, non-renewal, or termination of the teacher 
formerly filling such position or by reason of being newly created by action of the 
Board or Administration. The Board reserves the right not to fill vacant positions. 

a. The Superintendent shall prepare a posting of all vacancies within five (5) 
working days of their occurrence. A copy of this posting shall be sent to each 
school and posted on the staff members' bulletin board for five (5) working 
days. Postings shall also be on the district voice mail and the school district's 
web page. After July 1 O and prior to the first day of school, the posting shall 
be for five working days. 

The posting shall include the following information: 

( 1) Position( s) available 
(2) Requirements for job 
(3) Deadline for application 
( 4) Effective starting date 
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Applications from current employees shall be given first consideration and a 
new application is necessary for each position posted. The timelines of this 
article shall not apply during the two weeks prior to the commencement of the 
school year. 

1. Such application must be presented to the central office by 4:00 p.m. 
within ten (10) working days of the original posting date. 

2. The superintendent shall confirm that the applicant's request has been 
received. 

b. Vacancies of supplemental contract positions shall be posted seasonally; fall, 
winter, spring and summer. 

3. Transfers 

The following factors, in order of their priorities, shall govern selections for 
voluntary transfers: 

a. Qualifications 

b. Demonstrated and reasonable needs of the District. 

c. Seniority 

When a transfer is not approved, the superintendent shall notify the staff member 
stating the transfer was not approved. Notice shall be given to the staff member 
after proper consideration has been given to the request. 

M. lnvoluntarv Transfer/Reassignment 

A conference shall be held between the staff member and the building principal 
explaining the reasons a transfer of the individual is being considered. 

N. Classroom Relocation 

The building principal shall provide assistance in relocating teachers' classrooms 
when room utilization changes are initiated by the principal. 

0. Class Size/Split Classes 

1. The Association shall join the Administration in forming a committee to study 
means of reducing and equalizing class sizes at elementary schools. Such 
committee shall make its recommendations to the Association by April 1 
annually. Teachers will be appointed by the Association. 
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2. Split classes are to be discouraged and used only in times of need. 

3. When split classes must be used, the principals and/or superintendent will first 
seek volunteers. 

4. Those who volunteer or are placed if no volunteers come forward will receive a 
stipend equal to Group VIII of the Supplemental Salary Schedule. Team 
teaching and departmentalized teaching approach is not included as part of the 
split class definition. Team teaching and departmentalized teaching approach 
shall only occur when a simple majority of teachers affected are in agreement. 

P. Smoking on School Premises 

All school buildings and grounds shall be smoke free/tobacco free. The Board will 
pay for two (2) stop smoking treatments as determined standard by the insurance 
industry agreed upon jointly with LECTA. 

Q. School Events 

Teachers agree that their attendance at school events displays support to the 
individual student participants, fellow teachers who are advisors, and the school as a 
whole. Attendance at school events is encouraged. 

R. Employment of Retired Teachers 

1. Teachers who have retired and who are or will be receiving benefits through 
STRS may be employed by the Logan Elm Local School District Board of 
Education. There shall be no expectation that any such teacher, whether 
formerly an employee of the Logan Elm Local School District Board of Education 
or not, will be offered employment. The district reserves the right to offer or not 
to offer such employment selectively, based on the needs of the District, and no 
reason will be given for declining to offer such employment to anyone pursuant to 
this provision. 

2. The salary to be paid to retired teachers reemployed after June 30, 2009, shall 
be based on the Bachelor's salary schedule training column and shall be given 
zero (0) years of experience. Retired teachers will advance in typical fashion 
from step to step. To the extent that this provision shall be in conflict with 
Chapter 3317 of the Ohio Revised Code or any other section of the Ohio Revised 
Code, this sub paragraph shall supersede and replace those sections of law with 
which it is in conflict. 

3. Teachers employed pursuant to this provision shall receive one ( 1) year limited 
contracts and shall not be eligible for continuing contracts, regardless of their 
years of service or license held. 
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4. Each one year contract shall automatically expire upon the completion of the 
year and it shall not be necessary for the District to take formal action to not 
reemploy the employee pursuant to 3319.11, Ohio Revised Code, in order to 
terminate the employment relationship. The employment relationship shall end 
upon the expiration of the contract in the same manner as a supplemental 
contract. 

5. Returning retirees are not entitled to any severance benefits or retirement 
incentive benefits. 

6. In the event of a reduction in force, a teacher employed pursuant to this provision 
will not be considered to have any seniority over any other teacher although a 
teacher employed pursuant to this provision will be a member of the bargaining 
unit. 

7. Teachers employed pursuant to this provision, upon initial employment shall start 
with a zero sick leave accumulation balance but shall earn sick leave at the same 
rate as other members of the bargaining unit. 

8. Employment conditions for previously hired retired teachers must comply with 
this provision. 

9. In the year of retirement, all supplemental contracts held by that teacher shall be 
posted. 

All of the terms and conditions of employment set forth in the preceding numbered 
paragraphs shall supersede and replace any sections of the Ohio Revised Code with 
which they are in conflict including, but not limited to, Sections 3319.11, 3319.111 and 
Chapter 3317 of the Ohio Revised Code. 

ARTICLE VIII - COMPENSATION 

A. Salarv 

1. All salaries shall be increased by 1.75% in the 2013-14 school year, 1.75% in the 
2014-15 school year, 0% in the 2015-16 school year. 

2013-14 
2014-15 
2015-16 

BA Base, Step O 
BA Base, Step 0 
BA Base, Step O 

$32,559 
$33,129 
$33,129 

1.75% 
1.75% 

0% 

2. Effective with the 2013-14 school year, bargaining unit members shall be 
credited with one year service credit as compared to their service credit in the 
2010-11 school year and be advanced, as applicable, one vertical experience 
step effective with the 2013-14 school year on the salary and supplemental 
salary schedules (e.g., from Step 1 in 2010-11 to Step 2 in 2013-14; from 18 
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years of experience in 2010-11 to 19 years of experience in 2013-14 and remain 
at Step 15 on the salary schedule). Effective with the 2014-15 school year, 
bargaining unit members shall receive one year of service credit for each year of 
service (e.g., from Step 2 in 2013-14 to Step 3 in 2014-15; from 19 years of 
experience in 2013-14 to 20 years of experience in 2014-15 and to Step 20). 
Effective with the 2015-16 school year, bargaining unit members shall receive 
one year of service credit for each year of service, except that bargaining unit 
members who were members of the bargaining unit as of July 1, 2011 and who 
actually worked at least 120 days during the 2011-12 or 2012-13 school year 
shall receive one (1) additional year of service credit (e.g., from Step 3 in 2014-
15 to Step 5 in 2015-16; from 20 years of experience in 2014-15 to 22 years of 
experience in 2015-16 and remain on Step 20). 

3. If at any time during this contract, the state Minimum base (BA, Step 0) exceeds 
the bases as identified above, the BA base will be raised to conform to the State 
Minimum. 

4. If the District gets an A or B on the State Report Card for the -2012-13 school 
year, then all employees who actually worked at least one hundred and twenty 
(120) days during the 2012-13 school year will receive a stipend of four hundred 
dollars ($400) in the second pay after the report card is released. 

B. Payroll Practices 

1. There shall be 26 equal, bi-weekly paydays. Payday shall occur every other 
Friday, unless such Friday is a non-work day for the bargaining unit. In such 
case, payday shall be the last regular workday prior to the Friday payday. 

2. During the summer months, paychecks shall be mailed on Wednesday preceding 
the Friday pay date. 

3. An employee may elect to have direct deposit of pay checks. All employees 
hired after July 1, 2006 are required to have their pay checks directly deposited. 
The Board shall provide direct deposit of employee paychecks to the financial 
institution of the employee's choice. The financial institution must be part of the 
Automated Clearinghouse (ACH) system. In the event that the pay date falls on 
a holiday, the electronic transfer shall take place the work day prior to the 
holiday. If an employee hired before July 1, 2006 elects to discontinue direct 
deposit, the employee shall notify the Treasurer between August 1 and 
September 15. 

Direct deposit information shall be sent through electronic mail. Information 
delivered by electronic mail shall not include confidential information such as 
social security numbers or bank account information. Electronic mail will be the 
default method of distributing direct deposit information. Employees may opt out 
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of delivery by electronic mail and receive a hardcopy of their direct deposit 
information by contacting the district treasurer in writing. 

No paychecks or direct deposit information will be distributed prior to payday 
except direct deposit information delivered 'by electronic mail will be sent out no 
later than 2:00 p.m. on Wednesday preceding the Friday pay date. 

4. All paychecks shall be placed in sealed envelopes and hand delivered by the 
Principal or his/her designee to the bargaining unit member prior to 10:00 a.m. on 
payday. 

5. All payroll deductions to credit unions, tax-shelter annuity companies, etc., shall 
be sent to the appropriate agency or company as billed by each agency or 
company. 

6. Supplemental salaries shall be paid one-half ( 1 /2) with the first paycheck of the 
school year. The other one-half ( 1 /2) is due and payable at the end of the official 
season for that ·specific supplemental or the end of the school year, whichever 
occurs first. Should the employee not fulfill the contract, the prepaid amount 
would be deducted on a pro-rated basis. 

7. Credit for experience: 

a. Full credit shall be given for up to five (5) years military service. 

b. Full credit shall be given for up to ten (10) years prior teaching experience. 

c. Full credit shall be give for up to eight (8) years prior experience in the area of 
the supplemental held by the bargaining unit member. 

d. Credit for experience - One year's credit shall be given if 120 days of 
substituting are completed during one school year regardless of district. 

8. Tutor pay shall be hourly, and calculated from the bargaining unit salary schedule 
based on the tutor's training and experience. 

a. For summer school, discipline program, Saturday school, home instruction, 
County Curriculum committee, intervention assistance teams, other tutors for 
remediation and/or enrichment, multifactored evaluation teams, LE.P. teams 
meeting outside of school time, and other district or county committee 
assignments approved by the Superintendent, teachers shall be paid per hour 
at the rate of $25. 75. 

b. For class coverage, teachers shall be paid per period at the above rate. 
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9. Extended Time 

Paid at the individual bargaining unit member's per diem rate of pay. 

10. Mileage 

Mileage shall be set at the current IRS rate per mile. Employees are to submit 
expense forms monthly with a completed purchase order and return through the 
building principal or supervisor. Employees will be notified of changes in the IRS 
rate when they occur. 

11. Column Placement 

a. 150 hours - Graduate or undergraduate semester hours regardless of when 
earned. Employee must have Bachelor's degree. 

b. MA + 30 - Graduate or undergraduate semester hours earned after the 
awarding of the MA. 

c. Ph.D. - (Index at Step 1 on the MA+30 schedule becomes Step 0 on Ph.D. 
schedule. Step 13 will be at 2.01) 

12. Annuity Deductions 

Monthly annuity deductions in accordance with Section 403(b) of the Internal 
Revenue Code shall be made for all those bargaining unit members presently 
enrolled, and new companies shall be added if seven (7) or more bargaining unit 
members wish to enroll. The maximum number of annuity companies for which 
deductions are required shall be ten (10). 

Each member of the unit shall have the responsibility to determine that his/her 
payroll deductions for tax sheltered annuities does not exceed the maximum 
amount provided in Section 403(b) of the Internal Revenue Code and regulations 
applicable to that section, and shall not seek any payroll deduction in excess of 
that amount. Each member of the unit shall, upon request of the Treasurer, 
provide to the Board or obtain for the Board, any information which the Board may 
request to permit it to independently determine the qualified nature of the selected 
program and the applicable limitations on the amount of deferral. In the event the 
Treasurer and/or Board are assessed any taxes, charges, penalties or interest as 
a result of deductions by a member which exceed the IRC maximum limit, those 
amounts shall be reimbursed by the member to the Treasurer or Board. 

All 403(b) providers must cooperate with the information and automation 
requirements of the district's plan administrator and common remitter. Further
more, the provider must execute a reasonable hold-harmless agreement 
protecting the school district from any liability related. to the 403(b) contract into 
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which an employee enters and an information sharing agreement agreeing to all 
required communication regarding our employees' accounts in order that the 
district can administer its 403(b) plan as required by the Internal Revenue 
Service. 

C. Educational Training and Experience 

It shall be the responsibility of all teachers to provide the district with accurate data 
regarding educational training and experience. Teachers must request, in writing, to 
the Superintendent any change in their training level. All requests must be made 
and appropriate documentation on file prior to September 15 for each particular 
school year. 

Complete transcripts must be on file to support such claims (in cases where classes 
are taken during the summer, a statement from the college official will suffice, but 
the official transcript will be required). If an error has been made in salary schedule 
placement as determined by complete transcripts and/or other information provided 
the district by the teacher, then correction shaH be made commencing with the next 
regularly scheduled paycheck. If the error was made by the District, the bargaining 
unit member shall receive retroactive pay. If the error was made by the teacher 
then no retroactive payment shall be made. In the event repayment by a teacher is 
the necessary correction, such repayment shall be made in the same number of 
installments as overpayment occurred. 

D. Supplemental Salaries 

1. All supplemental salaries shall be calculated according to the Supplemental 
Salary Schedule attached as Appendix C as applied to the current BA salary at 
Step 1. 

2. a. All holders of supplemental contracts shall be paid mileage while on 
authorized school business. 

b. Head coaches shall be afforded the opportunity to attend coaching clinics. 

c. Coaches shall be consulted prior to any decisions concerning scheduling 
being made. 

d. Once supplemental duties are begun by a bargaining unit member, a 
supplemental contract must be issued in accordance with the provisions 
herein. 

e. Level placement for supplementals shall be calculated based on total year's 
experience in that sport or activity. 
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f. Assistant high school coaches will be allowed to use personal leave to attend 
coaching clinics and/or state tournaments, if not approved under professional 
leave. 

E. Early Retirement 

The parties agree to meet during the 2013-2014 school year to discuss feasibility of 
implementing an early retirement option during the 2014-2015 school year. 

F. Policy on Severance Pay 

1. Upon retirement, in accordance with STRS rules, teachers with a minimum of 1 O 
consecutive years in the District, shall be entitled to be paid a sum equal to 
twenty-five percent (25%) of their total accumulated unused sick leave, but not to 
exceed 50 days. Such payment shall be based upon the teacher's per diem rate 
of pay at the time of retirement, exclusive of pay for supplemental contract duties. 
No teacher under contract during the 1998-99 school year will be affected by the 

· 10 year limitation. 

2. Payment for sick leave under this regulation shall be considered to eliminate all 
sick leave credit accrued by the teacher at that time. Each new employee will 
start at zero days if he/she has already received severance pay because of 
previous STRS retirement. 

3. Retirement severance pay will be paid within 90 days of the employee's last day 
of service, unless the employee elects to have it paid January 1 of the 
subsequent year. 

G. Covering Other Classes Than Assigned 

1. In all cases of teacher absence, including specialists, principals shall make all 
efforts to secure the necessary substitute teachers. Only when a qualified 
substitute is not available or an emergency arises during the school day will 
teachers be requested by the principal or designee to cover or absorb classes of 
an absent teacher. The principal or designee shall request teachers to cover 
classes of absent teachers on an equitable basis. 

2. The principal will keep a record of times when each professional staff member 
has accepted such teaching responsibilities. Payment shall be made at the next 
regular pay date. 

3. Any staff member has the right to refuse such request without recrimination. 
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H. Benefits 

1. Full-time employees will pay ten percent ( 10%) per month for a single or family 
plan. The Board of Education will make its contribution on a pro-rated basis for 
part-time employees. 

2. All bargaining unit employees who opt out of the health insurance program for 
one year from January 1 to December 31 shall receive a bonus to be paid over 
two equal installments in the first pay of January and the first pay of June 
following the year in which the employee opted out as follows: 

Number of Full-Time Equivalent 
Employees Who Have Opted Out 

5-7 
8-14 
15 and over 

Total Opt Out Payment 
$2,400 
$3,600 
$4,000 

Spouses both employed ·by the Board are not eligible for the opt out payments. 

3. Spouses employed by the Board are eligible for one family health insurance plan 
and one family dental insurance plan or two single health insurance and dental 
plans. 

4. Hospitalization/Major Medical Insurance 

The benefits under the health plan shall be the same or substantially similar to 
the plan as designated in Appendix K. 

5. As of January 1, 2007, the Board will provide an Internal Revenue Code Section 
125 plan under which the employee's insurance contributions, non-reimbursable 
medical expenses, and child care expense allocations are covered consistent 
with applicable legal requirements. 

6. Pre-Admission Notification 

Pre-admission notification is required for all non-emergency hospital admissions. 
Post-admission notification is required for all emergency hospital admissions. 

7. Open Enrollment 

Employees and their family members may only enroll during the month of 
employment, at a change in status (marriage, birth, adoption), or in October of 
each year. 
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8. Term Life 

The Board shall purchase from a carrier licensed by the State of Ohio a term life 
insurance policy of $30,000 for each member of the bargaining unit. 

9. Dental Insurance 

The benefits under the dental plan shall be at least the benefits provided under 
the 1992 dental plan. 

The minimum benefits of the dental insurance plan include the following: 

Calendar Year Deductible: 

Class I (Preventive & Diagnostic) 

Class 11 (Basic Restorative) & 
Class Ill (Major Restorative) Combined 

Class IV - Orthodontic Services 

Benefit Percentages: 

Class I Services 

Class II Services 

Class Ill Services 

Class IV - Orthodontic Services 

Maximum Benefit Payable Per Calendar Year 
Class I, II & Ill Services Combined 

Maximum Lifetime Benefit 
Orthodontic Services 

None 

$25 Per Person
$50 Per Family 
None 

100% Of Reasonable Charge 

80% Of Reasonable Charge 

70% Of Reasonable Charge 

50% Of Reasonable Charge 

$1,500 Per Person 

$ 1,000 Per Person 

*See Appendix I for description of Class I, II, Ill and IV services. 

10. Each employee shall be provided with a copy of the LELSD Employee Benefit Plan. 
Addendums to plan document will be available through the Treasurer's office. 

I. Longevity at Logan Elm Schools 

5-9 Years 
10-14 Years 

$ 400.00 
600.00 
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15-19 Years 
20 & over years 

900.00 
1,850.00 

J. Tuition Rate for Children of Employees 

School age children of employees who live outside the district shall be permitted to 
attend the Logan Elm Schools provided they are not subject to and serving an 
expulsion from another school district in the State of Ohio. 

K. Vision Coverage 

The Board shall offer vision coverage to employees with 100% of the premium cost 
to be paid by the employee through payroll deduction. 

L. Wellness Program 

A wellness committee comprised of representatives from the administration and 
LECTA will be formed to study and implement wellness initiatives aimed at improving 
employee health and quality of life. Offered incentives must be approved by the 
Board of Education and the LECT A membership. Eligibility will be contingent on 
completion of a health risk assessment and biometric screening. Participation is not 
mandatory. 

M. The Board of Education shall pay all expenses related to BCl/FBI checks, excluding 
initial BCl/FBI employment checks. 

ARTICLE IX- EDUCATIONAL INCENTIVE 

A. The Board agrees to provide educational incentives as follows: 

1. The Board will establish an Educational Incentive Fund for which $50,000 will be 
appropriated annually. Funds appropriated, but unused, shall not be carried 
over from year to year. 

2. Courses to be taken must be approved in advance by the Superintendent if 
reimbursement is to be requested. (Use Tuition Reimbursement Form Appendix 
J) 

B. Tuition Reimbursement 

1. The Board agrees to reimburse a maximum of $175 per quarter hour and $260 
per semester hour. Each semester (September - December and January - May), 
a teacher may be reimbursed up to six semester hours or nine quarter hours not 
to exceed 12 semester or 18 quarter hours per contract year. During the 
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summer, a teacher may take 12 semester hours or 18 quarter hours in lieu of 
completing courses during the regular semesters. 

2. In order to be reimbursed, the teacher must return to employment with the Logan 
Elm School District. Therefore, reimbursement shall be made annually at the 
time of the first payroll in the month of October for all approved coursework taken 
during the preceding twelve month period (July 1 - June 30). On September 15 
of each year, the Treasurer shall calculate the total cost of all coursework 
submitted for reimbursement and shall divide that amount into the total amount 
available in the fund to determine the ratio of cost to reimbursement. Such 
reimbursements shall not exceed the actual cost experience of any individual unit 
member, and the total of such reimbursements shall not exceed the amount 
available in the fund. The date of the course's first class shall determine the 
appropriations year from which the college remuneration shall be paid. 

C. The funds will be applied toward courses successfully completed with a grade of B 
or better in a graded course. Submission of proof of successful completion of 
coursework is required. Payment for a pass/fail course will be made only if·the 
Superintendent has given prior approval. Such approval shall not be unreasonably 
withheld. 

D. To qualify for reimbursement, the proper central office forms must be completed in 
advance and a certified copy of the academic record (grade report, transcript, or a 
letter of certification from the professor) and documentation of the cost (cancelled 
check, credit card receipt, or university receipt) of the coursework must be evident. 
All such documentation of coursework taken during the preceding twelve months 
(July 1 - June 30) must be submitted by September 15 of each year. 

ARTICLE X - STRS PICK-UP 

A. The Board of Education of the Logan Elm School District herewith agrees with the 
Logan Elm Classroom Teachers Association, at no cost to the Board, to pick-up 
utilizing the salary reduction method contributions to the State Teachers Retirement 
System paid upon behalf of the bargaining unit members under the following terms 
and conditions: 

1. The amount to be picked-up and paid on behalf of each employee shall be at the 
prevailing rate of the employee's gross annual compensation. The employee's 
annual compensation shall be reduced by an amount equal to the amount 
"picked-up" by the Board for the purpose of state and federal tax only. 

2. Shall be uniformly applied to all members of the bargaining unit. 
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3. The pick-up shall become effective November 1, 1987, or as soon as possible 
thereafter and shall apply to all compensation including supplemental earnings 
thereafter. 

4. Payment for all paid leaves, sick leave, personal leave, severance and 
supplementals, including unemployment and workers' compensation, shall be 
based on the employee's daily gross pay prior to reduction as basis (e.g., gross 
pay divided by the number of days in a teacher's contract). 

B. Each unit member should consider responsibility for compliance with Internal 
Revenue Service salary exclusion allowance regulations with respect to the "pick-up" 
in combination with other tax deferred compensation plans. 

C. The foregoing "pick-up" provisions are governed by the rules and regulations of 
STRS and the IRS. If they are nullified by subsequent Internal Revenue Service 
Rulings, Ohio Attorney General Opinions, or other governing regulations, the Board 
will be held harmless and this article of the Agreement shall be declared null and 
void. 

ARTICLE XI - EFFECTS OF AGREEMENT 

A. Commitment between Parties 

This Agreement represents the full understanding and commitment between the 
parties and replaces all previous agreements relative to items contained herein. 
This Agreement may be added to, deleted from, or otherwise changed by an 
agreement properly signed by each party. 

B. Change in Personnel Policies 

The Logan Elm Board of Education shall change its personnel policies and practices 
as may be necessary in order to give full force and effect to this Agreement. Should 
there be a conflict between this Agreement and any such policy or practice(s), then 
the terms of this Agreement shall prevail. · 

C. Severability 

1. This Contract supersedes and prevails over all statutes of the State of Ohio 
(except as specifically set forth in Section 4117 .1 O (A), Revised Code), all Civil 
Service Rules and Regulations, Administrative Rules of the Director of the State 
Personnel and all policies, rules, and Regulations of the Employer. However, 
should the State Employment Relations Board or any Court of competent 
jurisdiction, determine, after all appeals or times for appeal have been 
exhausted, that any provision herein is unlawful, such provision shall' be 
automatically terminated but all other provisions of the Contract shall remain in 
full force and effect. 
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2. The parties shall meet within ten (10) days after the final determination to 
bargain over its impact and to bring the Contract into compliance. If the parties 
fail to reach agreement over the affected provision, the statutory dispute 
settlement procedure shall be utilized to resolve the dispute. 

D. Maintenance of Standards 

1. All conditions of employment, including but not limited to working hours, extra 
compensation for duties outside regular working hours, relief periods, leaves, 
and general personnel practices, shall be maintained at not less than the highest 
minimum standards in effect at the time this Contract is signed, provided that 
such conditions shall be improved for the benefit of employees as required by 
the express provisions of this Contract. This Contract shall not be interpreted or 
applied to deprive employees of advantages heretofore enjoyed unless 
otherwise expressly stated herein. 

2. The addition of Article XI, Section· D, Maintenance of Standards, is intended to· 
maintain the general standards of employment as specifically provided in the 
Master Agreement. It is also intended to maintain the current general 
educational program of the Logan Elm School District. This in no way inhibits 
the Board's rights to make specific changes within the general educational 
program. 

E. The Association shall print this agreement with the cost paid by the Board. 

F. This contract will be in effect from July 1, 2013 through June 30, 2016. 

President, Board of Education 

Co-Prefu ent,lECT A 
:::?C;q:: :=:> 
Treasurer, Board of Education 

Board Member 
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APPENDIX A 
LOGAN ELM LOCAL SCHOOL DISTRICT 

LEAVE FORM 

Substitute Report 

Name of Substitute ________________ Employee# ___ _ 

Position ______________ Dates Worked _________ _ 

Total# of Days Worked, _______ Classified Subs Only - #of Hours ___ _ 

Sub. Signature Admin. Signature 

Employee Report of Absence and 
Request for Personal, Professional, and Other Leave 

Sick Leave 
*Prin./Supervisor sign. 
*Prin./Supervisor send original 
to Treasurer and keep copy on file. 

Personal/Professional/Other Leave 
*Prin./Supervisor and Employee sign purchase 
requisition for professional leave expenses 
along with this form. 

*After leave has been taken, complete and sign 
substitute report and turn in receipts. 
Send original to Treasurer and keep copy on file. 

Name of Employee ____________ Employee# _______ _ 

#of Days Absent _______ Dates of Absences __________ _ 

Cause of Absence ---------------------------
How many days of this absence should be charged to your: 

Sick Leave ............... __ 
Personal Leave ........ __ _ 
Professional Leave ... __ _ 
Other ..................... __ _ 

Requests must be made in advance for 
Personal, Professional, and Oth~r Leave. 
Professional Leave request forms may be 
obtained from your supervisor. 

Signature of Employee _________________ Date ____ _ 

Administrative Action 

Recommended ___ , 
Not Recommended ---

Superintendent 

__ .Approved 
__ Not Approved 

Principal/Supervisor Date Superintendent 
Revised 8/96 ... This form may be modified by joint agreement of Administration and Association. 
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APPENDIX B 
GRIEVANCE REPORT FORM 

GRIEVANCE#:----------

BUILDING: _____________________ ~ 

······································································••! 

A . Date cause of grievance occurred: ________________ _ 

B. Statement of grievance and relief sought (Attach a signed and dated sheet) 

Signature of Grievant Date 

Received by: 

Signature of Immediate Supv. 
Date 

C. Disposition of Immediate Supervisor (Attach a signed and dated sheet) 

Signature of Immediate Supv. Date 

••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 1 

Step II 

A. 

B. Date submitted to Superintendent or Designee: ______________ _ 

C. Disposition of Superintendent or Designee (Attach a signed and dated 
sheet) 

Signature of Superintendent Date 
••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 1 

Step Ill 

A. Date Submitted to Superintendent: ___________________ _ 

Received by: 
Superintendent 

B. 
Signature of Grievant Date 
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Class 

I 

II-A 

11-B 

III 

IV 

v 

''-B 

VI 

VII 

VIII 

IX 

x 

APPENDIXC 
SUPPLEMENTAL SALARY SCHEDULE 

FISCAL YEAR 2013-14 

Level I 

Grouo 0~3 Years 

Varsitv Football, Varsitv Basketball, H.S. Band Director, M.S. Athletic Director 3,743 

Head H.S. Cheerleader Advisor 3,232 
Varsity Girls Track, Varsity Boys Track, Varsity \Vrestling, Varsity Volleyball, Varsity 
Baseball, Varsity Softball, Varsity Tennis, Varsity Golf, Varsity Cross Country (B&G), 
Asst. H.S. Cheerleader Advisor, M.S. Cheerleader Advisor, Varsity Girls Soccer, 
Varsity Boys Soccer 3,062 

Ass't. H.S. Football, J.V. Basketball, Ass't. Varsitv Basketball 2,212 
Ass't. H.S. \Vrcstling, J. V. Volleyball, J. V. Baseball, J. V. Softball, Freslunan Basketball, 
Head M.S. Football, Asst. H.S. Band Director, Asst. H.S. Track, Head M.S. Track, 
Asst. Cross Countly 2,041 

Freshman Volleyball, M.S. Basketball, M.S. 'Track, M.S. \Vrestling, 
M.S. Football, M.S. Volleyball, M.S. Baseball, M.S. Softball, Yearbook 
Advisor, Marching Band Aux., Asst. Marching Band Aux. l,871 

Choir Director 1,701 

Sununer Football Cond., Sununcr Baseball, Jr. Class & Protn Advisor, Department 
Heads, 
Math Teacher Ldr. Elem., Tech. Coard., Head Teachers, \Veb Page Advisor, Faculty 
Mgr. l,191 

Class Play, Musical Director, ShO\V Choir Director, Newspaper Advisor, In the Know 
Advisor, Curriculutn Tea1n, Elementary Basketball, Ele1nentary \Vrestling, Ele111entary 
Vollevball 851 

NHS Advisor, Concessions, Kev Club Advisor, Solit Class/Multi-A!!e, Safetv Patrol 510 
FCA Advisor, Student Council Advisor, J.H. Band, Varsity Club Advisor, Chess Club 
Advisor, Dmnm Club Advisor 425 
Senior Class Advisor, French Club Advisor, Spanish Club Advisor, Math Club Advisor, 
Art Club Advisor, Newspaper Leaders, J.H. Majorette Advisor, Video Yearbook Advisor 
Art Show, J.H. Student Council, P.0.P Advisor, Mock Trial, 6w Grade Ca1np, Ele1nentary 
Student Counci~ "TEAi\1S", Junior Naturalists, H.S. Renaissance, Intmmun1l Basketball 340 

***Based on Bachelors (1) • $34,024 
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Level II Level TIT 

4-6 Years 7+ Years 

4,423 5,104 

3,913 4,593 

3,743 4,423 

2,892 3,573 

2,382 2,722 

2,212 2,552 

l,871 1.871 

1,361 l,361 

l,021 l,021 

510 510 

425 425 

340 340 



I o.J 
I 

II-A 

II-B 

III 

IV 

v 

V-B 

VI 
.. 

VII 

VIII 

LX 

x 

APPENDIX C 
SUPPLEMENTAL SALARY SCHEDULE 

FISCAL YEAR 2014-15 

Level I 

Group 0-3 Years 

Varsitv Football, Varsitv Basketball, H.S. Band Director, M.S. Athletic Director 3,808 

Head H.S. Cheerleader Advisor 3,289 
Varsity Girls Track, Varsity Boys Track, Varsity \Vrestling, Varsity Volleyball, Varsity 
Baseball, Varsity Softball, Varsity Tennis, Varsity Golf, Varsity Cross Countty (B&G}, 
Asst. H.S. Cheerleader Advisor, M.S. Cheerleader Advisor, Varsity Girls Soccer, 
Varsitv Boys Soccer 3,116 

Ass't. H.S. Football, J.V. Basketball, Ass't. Varsitv Basketball 2,250 
Ass't. H.S. \Vrestling, J. V. Volleyball, J.V. Baseball, J.V. Softball, Freshman Basketball, 
Head M.S. Football, Asst. H.S. Band Director, Asst. H.S. Track, Head M.S. Track, 
Asst. Cros.s Counhv 2,077 

Freshtnan Volleyball, M.S. Basketball, M.S. Tmck, M.S. \Vrcstling, 
M.S. Football, M.S. Volleyball, M.S. Baseball, M.S. Softba11, Yearbook 
Advisor, Marching Band Aux., Asst. Marchhrn: Band Aux. l,904 

Choir Director 1,731 

Summer Football Cond., Sutnmcr Baseball, Jr. Class & Pro1n Advisor, Department 
Heads, 
Math Teacher Ldr. Ele1n., Tech. Coord., Head Teachers, \Veb Page Advisor, Faculty 

Mgr. l,212 

Class Play, Musical Director, Show Choir Director, Newspaper Advisor, Jn the Know 
Advisor, Curriculun1 Tean1, Ele1nentary Basketball, Ele1nenta1y \Vrestling, Ele1nentary 
Vo11evball 865 

NHS Advisor, Concessions, Kev Club Advisor, Split Class/Multi-Age, Safety Patrol 519 
FCA Advisor, Student Council Advisor, J.H. Band, Varsity Club Advisor, Chess Club 
Advisor, Dra1na Club Advisor 433 
Senior Class Advisor, French Club Advisor, Spanish Club Advisor, Math Club Advisor, 
Art Club Advisor, Newspaper Leader.:;, J.H. Majorette Advisor, Video Yearbook Advisor 
Art Show, J.H. Student Council, P.0.P Advisor, Mock Trial, 6th Grade Camp, Ele1nentary 
Student Councii "TEAi\1S'', Junior Naturalists, H.S. Renaissance, Intramural Basketball 346 

***Based on Bachelors (1) -$34,620 
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Level 11 Level III 

4-6 Years 7+ Years 

4,501 5,193 

3,981 4,674 

3,808 4,501 

2,943 3,635 

2,423, 2,770 

2,250 2,596 

l,904 l,904 

1,385 1,385 

1,039 l,039 

519 519 

433 433 

346 346 
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APPENDIX C 
SUPPLEMENTAL SALARY SCHEDULE 

FISCAL YEAR 2015-16 

Level I 

Group 0~3 Years 

Varsity Football, Varsity Basketball, H.S. Band Director, M.S. Athletic Director 3,808 

Head H.S. Cheerleader Advisor 3,289 
Varsity Girls Track, Varsity Boys Track, Varsity \Vrestling, Varnity Volleyball, Varsity 
Baseball, Varsity Softball, Varsity Tennis, Varsity Golf, Varsity Cross Counhy (B&G), 
Asst. H.S. Cheerleader Advisor, M.S. Cheerleader Advisor, Varsity Girls Soccer, 
Varsitv Bovs Soccer 3,116 

Ass't. H.S. Football, J.V. Basketball, Ass't. VaJSitvBasketball 2,250 
Ass't. H.S. \Vrestling, J.V. Volleyball, J.V. Baseball, J.V. Softball, Freslunan Basketball, 
Head M.S. Football, Asst. H.S. Band Director, Asst. H.S. Track, Head M.S. Track, 
Asst. Cross C9untrv 2,077 

Freshman Volleyball, M.S. Basketball, i'vf.S. Track, M.S. \Vrestling, 
M.S. Football, M.S. Volleyball, M.S. Baseball, M.S. Softball, Yearbook 
Advisor, Marchine Band Aux., Asst. Marching Band Aux. 1,904 

Choir Director 1,731 

Sum1ner Football Cond., Su1nn1er Baseball, Jr. Class & Pro111 Advisor, Depart1nent 
Heads, 
Math Teacher ldr. Elem., Tech. Coard., Head Teachers, \Veb Page Advisor, Faculty 

Mgr. l,212 

Class Play, Musical Director, Show Choir Director, Newspaper Advisor, In the Know 
Advisor, Curriculum Teatn, Elementary Basketball, Elementary \Vrestling, Ele1nentary 
Volleyball 865 

NHS Advisor, Concessions, Kev Club Advisor, Split Class/Multi-A2e, Safetv Patrol 519 
FCA Advisor, Student Council Advisor, J.H. Band, Varsity Club Advisor, Chess Club 
Advisor, Dm1na Club Advisor 433 
Senior Class Advisor, French Club Advisor, Spanish Club Advisor, Math Club Advisor, 
Art Club Advisor, Newspaper leaders, J.H. Majorette Advisor, Video Yearbook Advisor 
Art Show, J.H. Student Council, P.O.P Advisor, Mock Trial, 6m Grade Ca1np, Elen1entary 
Student Council, "TEAMS", Junior Naturalists, H.S. Renaissance, Intrmnural Basketball 346 

***Based on Bachelors (I) -$34,620 
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Level II Level III 

4~6 Years 7+ Years 

4,501 5,193 

3,981 4,674 

3,808 4,501 

2,943 3,635 

2,423 2,770 

2,250 2,596 

1,904 1,904 

1,385 1,385 

1,039 1,039 

519 519 

433 433 

346 346 



GROUP I 
Varsity Football 
Varsity Basketball 
H.S. Band Director 
M.S. Athletic Director 

GROUP II-A 
Head H.S. Cheerleader 

Advisor 

GROUP 11-8 
Varsity Girls Track 
Varsity Boys Track 
Varsity Wrestling 
Varsity Volleyball 
Varsity Baseball 
Varsity Softball 
Varsity Tennis 
Varsity Golf 
Varsity Cross Country 
( B&G) 

Ass't. H.S. Cheerleader 
Advisor 

M.S. Cheerleader Advisor 
Varsity Girls Soccer 
Varsity Boys Soccer 

GROUP Ill 
Ass't. H.S. Football 
J .V. Basketball 
Ass't. Varsity Basketball 

GROUP IV 
Ass't. H.S. Wrestling 
J.V. Wrestling 
J.V. Volleyball 
J.V. Baseball 
J .V. Softball 
Freshman Basketball 
Head M.S. Football 
Ass't. H.S. Band Director 
Ass't. H.S. Track 
Head M.S. Track 
Ass't. Cross Country 

APPENDIXC 
SUPPLEMENTAL POSITIONS 

GROUPV 
Freshman Volleyball 
M.S. Basketball 
M.S. Track 
M.S. Wrestling 
M.S. Football 
M.S. Volleyball 
Emergency Medical Coard. 
Yearbook Advisor 
Marching Band Aux. 
Ass't. Marching Band Aux. 

GROUP V-8 
Choir Director 

GROUP VI 
Summer Football Cond. 
Summer Baseball 
Jr. Class & Prom Advisor 
Department Heads: 

English 
Math 
Science 
Social Studies 
Art 
Music 
Special Ed. 
Industrial Arts 
Health/Physical Ed. 
Foreign Language 
Department Chair 

Math Teacher Ldr. Elem. 
· Technology Coordinator 

Head Teachers 
Technology Dept. Head 
Web Page Advisor 
Faculty Manager 

GROUP VII 
Class Play 
Musical Director 
Show Choir Director 
Newspaper Advisor 
In the Know Advisor 
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District Curriculum Team: 
Vocational Ed. - H.S. 
McDowell Rep. 
Laurelville " 
Salt Creek " 
Washington " 
Pickaway " 

Boys Elem. Basketball 
Girls Elem. Basketball 
Elementary Wrestling 
Elementary Volleyball 

GROUP VIII 
NHS Advisor 
Concessions 
Key Club Advisor 
Split Class/Multi-Age 
Safety Patrol 

GROUP IX 
FCAAdvisor 
Student Council Advisor 
M.S. Band 
Varsity Club Advisor 
Chess Club Advisor 
Drama Club Advisor 

GROUPX 
Sr. Class Advisor 
French Club Advisor 
Spanish Club Advisor 
Math Club Advisor 
Art Club Advisor 
Newspaper Leaders 
M.S. Majorette Advisor 
Video Yearbook Advisor 
Art Show 
M.S. Student Council 
P.O.P. Advisor 
Mock Trial 
Sixth Grade Camp 
Elementary Student Council 
"TEAMS" 
Junior Naturalists 
High School Renaissance 
Intramural Basketball League 



[J[::J 
0 28,164 
1 29,303 
2 30,443 
3 31,582 
4 32,722 
5 33,861 
6 33,861 
7 33,861 
8 33,861 
9 33,861 

10 33,861 
11 33,861 
12 33,861 
13 33,861 
15 33,861 
20 33,861 

Tutor Rate - $25. 75 

APPENDIX D 

Logan Elm Local Schools 
Certified Salary Schedule 

2013·2014 School Year 

Bachelors 
Plus 

Bachelors 150 Hours Masters 

32,559 34,187 35,815 
34,024 35,750 37,606 
35,489 37,313 39,396 
36,954 38,875 . 41,187 
38,420 40,438 42,978 
39,885 42,001 44,769 
41,350 43,564 46,559 
42,815 45, 127 48,350 
44,280 46,690 50, 141 
45,745 48,252 51,932 
47,211 49,815 53,722 
48,676 51,378 55,513 
50, 141 52,941 57,304 
50, 141 52,941 59,095 
51, 769 54,569 60,723 
52,420 55,220 61,374 

42 

Masters c:J Plus 
30 Hours 

37,443 39,396 
39,396 41,350 
41,350 43,303 
43,303 45,257 
45,257 47,211 
47,211 49, 164 
49,164 51, 118 
51, 118 53,071 
53,071 55,025 
55,025 56,978 
56,978 58,932 
58,932 60,885 
60,885 62,839 
62,839 65,444 
64,467 67,072 
65, 118 67,723 



No 
Step Demee 

0 28,656 
1 29,816 
2 30,975 
3 32,135 
4 33,294 
5 33,861 
6 33,861 
7 33,861 
8 33,861 
9 33,861 
10 33,861 
11 33,861 
12 33,861 
13 33,861 
15 33,861 
20 33,861 

Tutor Rate - $25.75 

APPENDIX E 

Logan Elm Local Schools 
Certified Salary Schedule 

2014-2015 School Year 

Bachelors 
Plus 

Bachelors 150 Hours Masters 

33,129 34,785 36,442 
34,620 36,375 38,264 
36, 110 37,966 40,086 
37,601 39,556 41,908 
39,092 41,146 43,730 
40,583 42,736 45,552 
42,074 44,326 47,374 
43,564 45,916 49,196 
45,055 47,507 51,018 
46,546 49,097 52,840 
48,037 50,687 54,662 
49,528 52,277 56,485 
51,018 53,867 58,307 
51,018 53,867 60,129 
52,675 55,524 61,785 
53,337 56, 186 62,448 
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Masters CJ Plus 
30 Hours 

38,098 40,086 
40,086 42,074 
42,074 44,061 
44,061 46,049 
46,049 48,037 
48,037 50,024 
50,024 52,012 
52,012 54,000 
54,000 55,988 
55,988 57,975 
57,975 59,963 
59,963 61,951 
61,951 63,939 
63,939 66,589 
65,595 68,245 
66,258 68,908 



[J~ 
0 28,656 
1 29,816 
2 30,975 
3 32,135 
4 33,294 
5 33,861 
6 33,861 
7 33,861 
8 33,861 
9 33,861 
10 33,861 
11 33,861 
12 33,861 
13 33,861 
15 33,861 
20 33,861 

Tutor Rate = $25. 75 

APPENDIX F 

Logan Elm Local Schools 
Certified Salary Schedule 

2015-2016 School Year 

Bachelors 
Plus 

Bachelors 150 Hours Masters 

33, 129 34,785 36,442 
34,620 36,375 38,264 
36, 110 37,966 40,086 
37,601 39,556 41,908 
39,092 41,146 43,730 
40,583 42,736 45,552 
42,074 44,326 47,374 
43,564 45,916 49,196 
45,055 47,507 51,018 
46,546 49,097 52,840 
48,037 50,687 54,662 
49,528 52,277 56,485 
51,018 53,867 58,307 
51,018 53,867 60,129 
52,675 55,524 61,785 
53,337 56,186 62,448 

44 

Masters 
Plus 

30 Hours PH. D. 

38,098 40,086 
40,086 42,074 
42,074 44,061 
44,061 46,049 
46,049 48,037 
48,037 50,024 
50,024 52,012 
52,012 54,000 
54,000 55,988 
55,988 57,975 
57,975 59,963 
59,963 61,951 
61,951 63,939 
63,939 66,589 
65,595 68,245 
66,258 68,908 



APPENDIXG 
Logan Elm Local Schools 

Certified Salary Schedule Grid 

Bachelors Masters 

No Plus Plus 
Step Degree Bachelors 150 Hours Masters 30 Hours Ph.D. 

0 0.8650 1.0000 1.0500 1.1000 1.1500 1.2100 

1 0.9000 1.0450 1.0980 1.1550 1.2100 1.2700 

2 0.9350 1.0900 1.1460 1.2100 1.2700 1.3300 

3 0.9700 1.1350 1.1940 1.2650 1.3300 1.3900 

4 1.0050 1.1800 1.2420 1.3200 1.3900 1.4500 

5 1.0400 1.2250 1.2900 1.3750 1.4500 1.5100 

6 1.0400 1.2700 1.3380 1.4300 1.5100 1.5700 

7 1.0400 1.3150 1.3860 1.4850 1.5700 1.6300 

8 1.0400 1.3600 1.4340 1.5400 1.6300 1.6900 

9 1.0400 1.4050 1.4820 1.5950 1.6900 1.7500 

10 1.0400 1.4500 1.5300 1.6500 1.7500 1.8100 

11 1.0400 1.4950 1.5780 1.7050 1.8100 1.8700 

12 1.0400 1.5400 1.6260 1.7600 1.8700 1.9300 

13 1.0400 1.5400 1.6260 1.8150 1.9300 2.0100 

15 1.0400 1.5900 1.6760 1.8650 1.9800 2.0600 

20 1.0400 1.6100 1.6960 1.8850 2.0000 2.0800 
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APPENDIX H 
EVALUATION OF TEACHING PERSONNEL 

STANDARDS-BASED TEACHER EVALUATION FOR INSTRUCTIONAL STAFF 

The Board of Education is responsible for a standards-based teacher evaluation policy which 
conforms to the framework for evaluation of teachers as approved by the State Board of 
Education and aligns with the "Standards for the Teaching Profession" as set forth in State law. 

The evaluation policy is intended to provide an evaluation model that is research-based, 
transparent, fair, and adaptable to the needs of the District. 

Definitions 

"OTES" - stands for the Ohio Teacher Evaluation System as adopted by the Ohio State Board 
of Education in 2011, or as otherwise modified by the State Board of Education. 

"Teacher" - For purposes of this policy, "teacher" means licensed instructors who spend at least 
50% of his/her time providing content-related student instruction and who is working under one 
of the following: 

a. A license issued under ORC Sections 3319.22, 3319.26, 3319.222 or 3319.226; or 

b. A permanent ce1iificate issued under ORC Section 3319.222 as it existed prior to 
September, 2003; or 

c. A permanent certificate issued under ORC Section 3319.222 as it existed prior to 
September, 2006; or 

d. A pe1mit issued under ORC Section 3319.301. 

Substitute teachers, adult education instrnctors, and teachers not meeting this definition are not 
subject to evaluation under this policy. Full time bargaining unit members who do not meet the 
definition will be evaluated utilizing the evaluation procedures identified below. 

"Credentialed Evaluator" - For purposes of this policy, each teacher subject to evaluation will 
be evaluated by one person who: 

a. Meets the eligibility requirements under ORC Section 3319.111 (D); and 

b. Holds a credential established by the Ohio Department of Education for teacher 
evaluation; 

c. Has completed state-sponsored evaluation training and has passed an online 
credentialing assessment; and 
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d. Is a full-time employee of the district. 

The Board shall authorize the Superintendent/designee to approve and maintain a list of 
credentialed evaluators as necessary to effectively implement this policy. 

"Core Subject Area" - means reading and English language arts, mathematics, science, foreign 
language, government, economics, fine arts, history and geography. 

"Student Growth" - for the purpose of the district's evaluation policy, student growth is 
defined as the change in student achievement for an individual student between two or more 
points in time. 

"Student Learning Objectives" ("SLOs") - include goals identified by a teacher or group of 
teachers that identify expected learning outcomes or growth targets for a group of students over a 
period of time. 

"Shared Attribution Measures" - student growth measures that can be attributed to a group. 

"Value-Added" - refers to the EVAAS Value-Added methodology provided by SAS, Inc., 
which provides a measure of student progress at the district and school level based on each 
student's scores on state issued standardized assessments. 

"Vendor Assessment" - student assessments approved by the Ohio Department of Education 
that measure mastery of the course content for the appropriate grade level, which may include 
nationally normed standardized assessments, industry certification exams, or end-of-course 
examinations for grade level and subjects for which the Value-Added measure does not apply. 

Committee: The Association and the Board agree to establish a standing joint Evaluation 
Committee for the purpose of reviewing the policy and making recommendations to the Board of 
Education regarding the policy. 

Committee Composition 

a. The committee shall be comprised of 5 Association members appointed by the 
Association president and up to 5 members appointed by the Board or its designee. 

b. Committee members shall be representative of elementary, middle, and secondary 
schools within the District. 

Compensation 

Any committee work perfo1med outside of the contractual work day will be paid $25.75 per hour 
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Orientation 

Prior to September 15, principals shall discuss the Evaluation process with their teachers 
and clearly discuss the expectations for each criterion. 

Within 30 days of the first day worked, each teacher shall be notified, in writing, of the name and 
the position of his or her evaluator. 

Standards-Based Teacher Evaluation 

Teacher evaluations will utilize multiple factors, with the intent of providing meaningful 
feedback to each teacher and assigning an effectiveness rating based in equal pati upon teacher 
performance and student growth. 

Each teacher evaluation will result in an effectiveness rating of: 

a. Accomplished; 

b. Skilled; 

c. Developing; or 

d. Ineffective. 

The specific standards and criteria for distinguishing between these ratings/levels of performance 
shall be the same as those developed by the State Board of Education, which are incorporated 
herein by reference. 

Fifty percent (50%) of each evaluation will be based upon teacher perfo1mance and fifty percent 
( 50%) on multiple measures of student growth set foiih herein. 

Assessment of Teacher Performance 

Teacher perfo1mance will be evaluated dming formal observations and pe1iodic informal 
observations also known as "classroom walkthroughs," and through the supervisor's day-to-day 
informal observation of the teacher's performance. Such performance, which will complise fifty 
percent ( 50%) of a teacher's effectiveness rating, will be assessed through a holistic process by 
trained and credentialed evaluators based upon the following Ohio Standards for the Teaching 
Profession: 

a. Understanding student learning and development and respecting the diversity of the 
students they teach; 

b. Understanding the content area for which they have instrnctional responsibility; 
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c. Understanding and using varied assessment to inf mm instruction, evaluate and ensure 
student learning; 

d. Planning and delivering effective instruction that advances individual student 
learning; 

e. Creating learning environments that promote high levels of learning and student 
achievement; 

f. Collaborating and communicating with students, parents, other educators, district 
administrators and the community to support student learning; and 

g. Assuming responsibility for professional growth, performance and involvement. 

Formal Observation and Classroom Walkthrough Sequence 

• All instructors who meet the definition of"teacher" under R.C. 3319.111 and this policy 
shall be evaluated ·based on at least two formal observations and periodic classroom 
walkthroughs each school year. 

• Teachers on a limited contract who are under consideration for renewal/nonrenewal shall 
receive at least three formal observations in addition to periodic classroom walkthroughs. 

• A teacher on a continuing contract who receives a rating of "Accomplished" on his/her 
most recent evaluation shall be evaluated at least one time every other school year. 

• A teacher who receives a rating of "Accomplished" on his/her most recent evaluation 
may have only one formal observation provided that the teacher completes a project that 
has been approved by the Board to demonstrate the teacher's continued growth and 
practice at the accomplished level. The teacher must submit a proposed project to the 
Superintendent no later than October 15, for the Superintendent to obtain the necessary 
Board approval. 

Evaluations will be completed by May 1 '' and each teacher will be provided a w1itten report of 
the results of his/her evaluation by May 1 Otl'. Written notice of nonrenewal will be provided by 
June 1 ''. 

In evaluating teacher perfo1mance in these areas, the Board shall utilize the measures set fotih by 
the Ohio Department of Education's OTES "Teacher Performance Evaluation Rubric" for 
instructional planning, instruction and assessment, and professionalism as they may be modified 
from time to time. 

Each teacher evaluated under this policy shall annually complete a "Self-Assessment," utilizing 
the Self Assessment Summary Tool. 
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Formal Observation Procedure 

A. The first fotmal observation shall be preceded two working (2) days in advance 
by a conference between the evaluator and the employee prior to the observation 
in order for the employee to explain plans and objectives for the classroom 
situation to be observed. The second observation and the third formal observation 
(if conducted) must be preceded by not less than two (2) days advance notice. 

B. A post-observation conference shall be held after each fonnal observation within 
three (31 working days. 

C. The first formal observation will take place after September 15'". There shall be 
at least three (3) weeks between fotmal observations. 

Periodic Classroom Walkthroughs 

A. Walkthroughs will be documented on an informal observation fotm. 

B. The completed fotm will be shared with the employee within two working days. 

Assessment of Student Growth 

In determining student growth measures, the Board adopts the Ohio Depatiment of Education's 
Ohio Teacher Evaluation System (OTES), which calculates student growth by assessing 
achievement for an individual student occurring between two points in time. A student who has 
forty-five ( 45) or more excused or unexcused absences for the school year will not be included in 
the determination of student academic growth. 

In general, the Board will utilize the following categories to determine this aspect of a teacher's 
evaluation, depending upon the instrnctor involved: 

A: Teachers instructing in value-added subjects; 

B: Teachers instrncting in areas with Ohio Depatiment of Education approved 
vendor assessment with teacher-level data available; or 

C: Teachers instrncting in areas where no teacher-level value-added or approved 
vendor assessment is available. 

Where value-added methodologies exist for A teachers, the Board will utilize them in the 
evaluation process, to the extent set forth in the "District Student Growth Measurement Index." 

When an approved Ohio Depatiment of Education vendor assessment is utilized in the 
measurement of student growth, it will be included in the evaluation process for B teachers to the 
extent set forth in the "District Student Growth Measurement Index." 
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When neither teacher-level value-added data nor Ohio Depatiment of Education approved 
assessments are available, the District shall use locally-determined Student Growth Measures for 
C teachers as set forth in the "District Student Growth Measurement Index." Student Growth 
Measures may be comprised of SLOs, shared attribution, and/or non-Value-Added data. 

An SLO must be based upon the following criteria: Baseline and Trend Data, Student 
Population, Interval of Instrnction, Standards and Content, Assessment(s), Growth Targets, and 
Rationale for Growth Targets. When new SLOs are developed or revised, the process will 
include consultation with teachers employed by the Board. 

Data from these approved measures of student growth will be scored on five ( 5) levels in 
accordance with the Ohio Department of Education/OTES guidance and conve1ied to a score in 
one of three (3) levels of student growth: 

a. Above 

b. Expected 

c. Below 

Final Evaluation Procedures 

Each teacher's perfonnance rating will be combined with the assessment of student growth 
measures to produce the final summative evaluation rating (the "evaluation"), based upon the 
following "Evaluation Matrix": 

Teacher Performance 
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The evaluator shall provide that each evaluation, the final summative rating form, is submitted to 
the teacher for his/her signature. Once signed by the teacher, the foim is to be sent to the 
Superintendent as soon as received. 

Professional Growth Plans and Professional Improvement Plans 

Based upon the results of the annual teacher evaluation as conve1ted to the "Evaluation Matrix" 
above, each teacher must develop either a professional growth plan or professional improvement 
plan as follows: 

a. Teachers whose perfo1mance rating indicates above expected levels of student 
growth will develop a professional growth plan and may choose their credentialed 
evaluator for the next evaluation cycle from the list of credentialed evaluators. 

b. Teachers whose performance rating indicates expected levels of student growth 
will develop a professional growth plan collaboratively with his/her evaluator and 
will have input on his/her evaluator for the next evaluation cycle from the list of 
credentialed evaluators. 

c. Teachers whose performance rating indicates below expected levels of student 
growth and/or receives an overall Ineffective rating or an Ineffective rating on any 
of the components of the OTES system will develop a professional improvement 
plan with their credentialed evaluator. The administration will assign the 
evaluator for the next evaluation cycle and approve the professional improvement 
plan. 

Professional growth and improvement plans for a school year shall be developed not later than 
the last day of school for the prior school year. 

If the teacher improvement plan indicates a mentor teacher is required, a mentor teacher will be 
assigned. The mentor teacher will be paid at the tutor rate. A mentor teacher should have at 
least 7 years of experience. 

Core Subject Teachers - Testing for Content Knowledge 

Beginning with the 2015-2016 school year, core subject area teachers must register for and 
complete all written examinations of content knowledge selected by the Ohio Depaitment of 
Education if the teacher has received an effectiveness rating of "Ineffective" on his/her annual 
evaluation for two (2) of the three (3) most recent school years. 

If a teacher passes the examination set forth above and provides proof of that passage to the 
Board, the teacher will be required, at the teacher's expense, to complete professional 
development that is targeted to the deficiencies identified in the teacher's evaluations conducted 
under this policy. 

The following may be grounds for termination of a teacher pursuant to R.C. 3319.16: 
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• Failing to complete all required written examinations under this section; 

• A failing score on a written examination( s) taken pursuant to this section; 

• A rating of "ineffective" on the teacher's next evaluation after passing all written 
examinations pursuant to this section and after completion of the required professional 
development; or 

• Failure of a teacher to complete the required professional development. 

Any teacher passing the examination set forth above will not be required to take the examination 
again for three years, regardless of the teacher's evaluation ratings or the performance index 
score ranking of the building in which the teacher teaches. 

No teacher shall be responsible for the cost of taking an examination set forth above. 

Professional Development Plan 

In accordance with the Ohio State Board of Education's statewide evaluation framework, the 
Board will adopt a plan for the allocation of financial resources to support the professional 
development of teachers covered by this policy. The plan will be reviewed annually. 

Retention and Promotion Decisions/Removal of Poorly Performing Teachers 

It is the purpose of this Standards-Based Teacher Evaluation Policy to improve the quality of 
instrnction, enhance · student learning and strengthen professional competence through 
meaningful feedback and targeted professional development. In addition, the evaluations 
produced will serve to infonn the Board on employment decisions, i.e. retention, promotion of 
teachers, renewal of teaching contracts, and the removal/nomenewal of poorly perfo1ming 
teachers. 

Defi11itio11s 

"Retention" for purposes of this policy, refers to employment decisions on the question of 
whether or not to suspend a contract pursuant to a reduction in force, non-renew a limited or 
extended limited contract, or terminate employment for good and just cause. In the case of a 
reduction in force, preference will be given to continuing contract teachers and seniority will not 
be considered when making decisions on contract suspensions, except in the instance of 
comparable evaluations. The decision to non-renew or terminate the contract of a poorly 
performing teacher may be infmmed by the evaluation(s) conducted under this policy. However, 
decisions to nomenew or te1minate a teaching contract are not limited by the existence of this 
policy. 
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"Promotion" as used in this context is of limited utility given the fact that teachers covered by 
this policy are not currently employed in any discernible hierarchy. Nevertheless, when making 
decisions relative to such matters as determining depa1iment or grade level chairpersons, 
selections to curricular or strategic planning bodies, or teaching assignments, the Board will 
consider teacher perfo1mance as indicated by evaluation(s). 

"Poorly Performing Teachers" refers to teachers identified through the evaluation process set 
fotih in this policy who demonstrate an inability and/or unwillingness to meet the reasonable 
expectations of this standards-based evaluation system. 

"Comparable Evaluations" - Since seniority may not be the basis for teacher retention or other 
employment decisions, except when deciding between teachers who have comparable 
evaluations, this refers to teachers within the categories of "Ineffective," "Developing," 
"Proficient," and "Accomplished." 

Removal of Poorly Performing Teachers 

Poorly performing teachers may be removed, upon recommendation of the Supe1'intendent, either 
through non-renewal or termination, when the following has been demonstrated: 

a. Failure of a core subject-area teacher required to take a written examination to pass 
such examination; 

b. Failure of a core subject area teacher required to take a written examinatioh to 
complete required professional development; 

c. Failure of a core subject area teacher to complete all required w1'itten examinations; 

d. Receipt of an "Ineffective" rating by a core subject area teacher in the evaluation 
following passage of a written examination and completion of required professional 
development; 

e. Receipt by any teacher of two (2) consecutive evaluations with an "Ineffective" 
rating; 

f. Misconduct constituting good and just cause. 

Nothing in this policy will be deemed to prevent the Board from exercising its rights to non
renew, terminate or suspend a teaching contract as provided by law and the terms of the 
collective bargaining agreement in effect between it and the Logan Elm Classroom Teachers 
Association. The evaluation system and procedures set fotth in this policy shall not create an 
expectation of continued employment for teachers on a limited contract that are evaluated under 
this policy. The Board reserves the right to nonrenew a teacher evaluated under this policy in 
accordance with R.C. 3319.11 notwithstanding the teacher's summative rating and/or to take 
action to te1minate a teacher's employment per R.C. 3319.16. 
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STANDARDS-BASED TEACHER EVALUATION 
FOR NON-INSTRUCTIONAL STAFF 

Teacher evaluations will utilize multiple factors, with the intent of providing meaningful 
feedback to each teacher and assigning an effectiveness rating based in equal part upon teacher 
performance and student growth. 

Each teacher evaluation will result in an effectiveness rating of: 

e. Accomplished; 

f. Skilled; 

g. Developing; or 

h. Ineffective. 

The specific standards and criteria for distinguishing between these ratings/levels of performance 
shall be as identified in the Non-Instructional Staff Performance Evaluation Rubric, identified in 
the F01ms below. 

One hundred percent (I 00%) of each evaluation will be based upon teacher performance. 

Assessment of Teacher Performance 

Teacher performance will be evaluated during formal observations and periodic informal 
observations also known as "classroom walkthroughs." Such performance, which will comprise 
one hundred percent (I 00%) of a teacher's effectiveness rating. 

Formal Observation and Classroom Walkthrough Sequence 

• Teachers shall be evaluated based on at least two foimal observations and periodic 
classroom walkthroughs each school year. 

• Teachers on a limited contract who are under consideration for renewal/nourenewal shall 
receive at least three foimal observations in addition to periodic classroom walkthroughs. 

• A teacher on a continuing contract who receives a rating of "Accomplished" on his/her 
most recent evaluation shall be evaluated every other school year. 

• A teacher who receives a rating of "Accomplished" on his/her most recent evaluation 
may have only one formal observation provided that the teacher completes a project that 
has been approved by the Board to demonstrate the teacher's continued growth and 
practice at the accomplished level. The teacher must submit a proposed project to the 
Superintendent no later than October 15, for the Superintendent to obtain the necessary 
Board approval. 
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Evaluations will be completed by May 1st and each teacher will be provided a written report of 
the results of his/her evaluation by May 1 O'h. Written notice of nonrenewal will be provided by 
June 1st. 

Formal Observation Procedure 

A. The first fmmal observation shall be preceded two (2) days in advance by a 
conference between the evaluator and the employee prior to the observation in 
order for the employee to explain plans and objectives for the classroom situation 
to be observed. The second observation and the third formal observation (if 
conducted) must be preceded by not less than two (2) days advance notice. 

B. A post-observation conference shall be held after each formal observation within 
three (3) days. 

Periodic Classroom Walkthroughs 

A. Walkthroughs will be documented on an informal observation fonn. 

B. The completed form will be shared with the employee within a reasonable period 
of time. 

Final Evaluation Procedures 

Each teacher's performance rating will be documented on the final summative evaluation rating 
(the "evaluation"). 

The evaluator shall provide that each evaluation is submitted to the teacher for his/her 
acknowledgement by written receipt. If signed by the teacher, the receipt is to be sent to the 
Superintendent as soon as received. 

Professional Growth Plans and Professional Improvement Plans 

Based upon the results of the annual teacher evaluation, each teacher must develop either a 
professional growth plan or professional improvement plan as follows: 

a. Teachers who have a performance rating of skilled or accomplished will develop 
a professional growth plan. 

b. Teachers who have a performance rating of ineffective or developing will develop 
a professional improvement plan with their credentialed evaluator. The 
administration will assign the evaluator for the next evaluation cycle and approve 
the professional improvement plan. 
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Nothing in this procedure will be deemed to prevent the Board from exercising its rights to non
renew, te1minate or suspend a teaching contract as provided by law and the te1ms of the 
collective bargaining agreement in effect between it and the Logan Elm Classroom Teachers 
Association. The evaluation system and procedures set forth in this procedure shall not create an 
expectation of continued employment for teachers on a limited contract that are evaluated under 
this policy. The Board reserves the right to nonrenew a teacher evaluated under this policy in 
accordance with R.C. 3319.11 notwithstanding the teacher's summative rating and/or to take 
action to te1minate a teacher's employment per R.C. 3319.16. 
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LOGAN ELM LOCAL - TEACHER PROFESSIONAL GROWTH PLAN 
As a result of the evaluation process, teacher and evaluators should focus on accelerating and continuing teacher growth through professional 
development. Professional development should be individualized to the needs of the teacher and specifically relate to his/her areas of 
refinement as identified in the teachers' evaluation. The evaluator should recommend professional development opportunities and support the 
teacher by providing resources (e.g., time, financial). 

Self-Directed Teacher 
~~ ~~~~~~~~~~~~~~~~~~~~~ 

Collaborative 

Annual Focus Date Areas for Professional Growth; 
Supports needed, resources, 

These are addressed by the evaluator as appropriate for this teacher Record dates professional development 
when discussed 

Comments during conference with 
teacher and evaluator are made 
appropriate to the needs of the 
teacher. 

Goal 1: Student Achievement/Outcomes for Students 

Goal Statement: 

Evidence Indicators: 
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Goal 2: Teacher Performance on the Ohio Standards for the Teaching Professional 

Goal Statement: 

Evidence Indicators: 

Evaluator Signature Date Teacher Signature 
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LOGAN ELM LOCAL - TEACHER IMPROVEMENT PLAN 

Teacher Name: ----------------- Grade Level/Subject: ____________ _ 
School Year: _____ Building: _______ _ Date of Improvement Plan Conference: -------

Written improvement plans are to be developed in the circumstances when an educator makes below expected levels of student growth with 
his/her students AND/OR receives an overall Ineffective rating or an Ineffective rating on any of the components of the OTES system. The 
purpose of the Improvement plan is to identify specific deficiencies in performance and foster growth through professional development and 
targeted support. If corrective actions are-not made within the times as specified in the improvement plan, a recommendation may be made for 
nonrenewal or termination or to continue on the plan. 

Section 1: Improvement Statement 
L" "fi £ . 1 d h Oh. S d d fi h T. h. P fi 1st spec1 c areas or improvement as re ate tot e lO tan ar s or t e eac zn~ ro esswn. A hd ttac ocumentation. 
Performance Standard(s) Addressed in this Plan Date(s) Improvement Area or Statement of the Concern: 

Concern Observed Areas oflmprovement 
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Section 2: Desired Level of Performance 
List specific measurable goals to improve performance. Indicate what will be measured or each i:wal. 
Beginning Date Ending Date Level of Performance 

Describe Successful ImProvement Target( s) 

Section 3: Specific Plan of Action 
Describe plans of action that must be taken by the teacher to improve his/her performance. Indicate the sources of evidence that will be used to 
d th !ti fhlm I ocument e comp e ono t e aprovement p an. 
Actions to be taken Sources of Evidence that will be examined 
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Section 4: Assistance and Professional Development 
Describe supports that will be provided as well as onnortunities for professional development. 

Date for this Improvement Plan to be Evaluated: __________ _ 

Teacher's Signature: _____________________ Date: ____ _ 

Evaluator's Signature: ____________________ _ Date: ----
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LOGAN ELM LOCAL-TEACHER IMPROVEMENT PLAN EVALUATION 

Teacher Name: __________________ Grade Level/Subject: _______________ _ 

School Year: ______________ Building: __________ Date of Evaluation:--------

The improvement plan will be evaluated at the end of the time specified in the plan. Outcomes from the improvement plan demonstrate the 
following action to be taken: 

__ Improvement is demonstrated and performance standards are met to a satisfactory level of performance.* 
__ Improvement Plan should continue for time specified: ________ _ 

Nonrenewal is recommended. --
Termination is recommended. 

Comments: Provide justification for recommendation indicated above and attach evidence to support recommended course of action. 

I have reviewed this evaluation and discussed it with my evaluator. My signature indicates that I have been advised of my peiformance status; 
it does not necessarily imply that I agree with this evaluation. 

Teacher's Signature: ________________________ Date: _________ _ 

Evaluator's Signature: Date:---------
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LOGAN ELM LOCAL- FINAL SUMMATIVE RATING OF TEACHER EFFECTIVENESS 

Proficiencv on Standards 50% Ineffective DeveloJJinl! Skilled Accomnlished 

Cumulative Performance Rating 
(Holistic Rating using Performance 
Rubric) 

Areas of reinforcement/refinement: 

Student Growth Data 50% Below ExJJected Growth ExJJected Growth Above Exnected Growth 

Student Growth Measure of 
Effectiveness 

Areas of reinforcement/refinement: 

Ineffective Develonin!! Skilled Accomnlished 
Final Summative 
(Overall) Rating 

__ Check here if Improvement Plan has been recommended. 

Teacher Signature Date Evaluator Signature Date 

The signatures above indicate that the teacher and evaluator have discussed the Surnmative Rating. 
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DISTRICT STUDENT GROWTH MEASUREMENT INDEX 

2013-2014 

A B c 
Teachers Teachers instructing in Teacher instructing in 

instructing in areas with Ohio areas where no teacher-
value-added Department of Education level value-added or 

subject approved vendor approved vendor 
assessment with teacher- assessment is available 

level data available 
50% 50% 50% 

value added-data Approved vendor Student Learning 
results assessment teacher level Objectives Results 

data results 

Table 1- information contained in this table is for the evaluation procedures for the 2013-2014 
school year. 

District Student Growth Measurement Index 
2014-2015 

A B c 
Teachers instructing in Teachers instructing in Teacher instructing in 

value-added subject areas with Ohio areas where no teacher-
Depatiment of Education level value-added or 

approved vendor approved vendor 
assessment with teacher- assessment is available 

level data available 
50% 50% 50% 

value added-data Approved vendor Student Learning 
results assessment teacher level Objectives Results 

data results 

Table 2 - infonnation contained in this table is for the evaluation procedures for the 2014-2015 school 
year. 
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REFINEMENT FORM 

Refinement: Areas that the teacher has the most potential for growth and has the greatest 
impact on student achievement. 

Administrator and Teacher must agree on refinement area and provide evidence to support. 

Refinement Area (indicator): Use specific language from the rubric to develop your area of 
refinement. You may choose a standard area or an indicator depending on the needed 
development for you. (Ex. Differentiation: more appropriate pacing of lesson) 

Self-Analysis: What led you to decide on the indicator you have identified as your area of 
refinement? 

Evidence: Provide evidence from your teaching, planning, and/or assessment practices that 
supports your area of refinement. 

Teacher Signature _______________ _ Date _____ _ 

Administrator Signature _____________ _ Date -----
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REINFORCEMENT FORM 

Reinforcement: Areas that are a strength for the teacher and have the greatest impact on 
student achievement. 

Administrator and Teacher must agree on reinforcement area and provide evidence to support. 

Reinforcement Area (indicator): Use specific language from the rubric to develop your area 
of reinforcement. (Ex. Lesson Delivery: Employs effective, purposeful questioning techniques 
during instruction) 

Self-Analysis: What led you to decide on the indicator you have identified as your area of 
reinforcement? 

Evidence: Provide evidence from your teaching, planning, and/or assessment practices that 
supports your area of reinforcement. 

Teacher Signature _______________ _ Date _____ _ 

Administrator Signature _____________ _ Date ____ _ 

67 



Informal Observation: General Form 

Grade I Subject Area ____ _ 

Evaluator Name __________ _ Date ___ _ 

Time Walkthrough Begins _____ _ Time Walkthrough Ends ___ _ 

Directions: The form serves as a record of an informal walkthrough by the teacher's evaluator. 
The evaluator will likely not observe all the teaching elements listed below in any one informal 
observation. The record, along with records of additional informal observations, will be used to 
inform the summative evaluation of the teacher. 

EVALUATOR OBSERVATIONS 

0 Learning outcomes and goals are 0 Explanations are clear 
clearlv communicated 

0 Teacher makes clear connections to 0 Developmentally appropriate strategies 
students and within the lesson and lanauaae used 

0 Encourages independent, creative and 0 Effective, purposeful questioning 
critical thinkina techniques used 

0 Varied instructional tools and 0 Instruction and lesson activities are 
strategies reflect student needs and accessible and challenging to the whole 
learnina objectives arouo 

0 Students are activelv enaaaed 0 Instructional time is used effectivelv 

0 Varied learning situations (whole class, 0 Classroom management - student 
small arouo, cooperative) behavior is conducive to learnina 

0 Checks for understanding at key 0 Multiple methods of assessment of 
moments and makes adjustments to student learning are utilized to guide 
clarifv instruction 

0 Other: 0 Other: 

Evaluator Summary Comments: 

Recommendations for Focus of Informal Observations: 

Evaluator Signature: ______________ _ Date _____ _ 

Teacher Signature: _______________ _ 
Date ------

o Photocopy to Teacher 
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APPENDIXi 

DESCRIPTION OF DENTAL BENEFITS 

CLASS I 
100%- PREVENTIVE & DIAGNOSTIC 

Routine Oral Exams -Twice in any consecutive 12 month period 
Teeth Cleaning -Twice in any consecutive 12 month period 
Fluoride Treatments - Once every 12 months 
Emergency Pain Treatments 
Space Maintainers 
Diagnostic X-Rays 
Tests & Lab Exams 

CLASS II 
80% - BASIC RESTORATIVE 

Fillings - Amalgam, Silicate 
Root Canal Therapy 
Treatment of Gum Disease 
Repair of Bridge Work or Dentures 
Extractions and Oral Surgery 
General Anesthesia only if medically necessary 

CLASS Ill 
70%- MAJOR RESTORATIVE 

Inlays, Onlays, Gold fillings, Crown restorations 
Initial Installation of Fixed Bridgework 
Installation of Partial or Full removable dentures 
Replacement of Existing Dentures or Bridgework *see schedule for limitations 

CLASS IV 
50% - ORTHODONTIA 

Full Banded Orthodontic Treatment 
Appliances for Tooth Guidance 
Appliance to control harmful habits 
Retention appliances not in connection with full banded treatment. 
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APPENDIX J 
THE CONDITIONS OF REIMBURSEMENT OF COLLEGE CREDIT 

The following steps serve as a checklist for you in order to receive appropriate remuneration. 
Keep this checklist and copies of documents sent to the district office in your records until 
remuneration is made the first payroll in October. 

1. 

2. 

3. 

4. 

Submit to the Superintendent's office proof of payment for the course when you 
register i.e. canceled check, credit card receipt, or university receipt. __ 

Submit to the Superintendent's office PRIOR TO SEPTEMBER 15 a certified copy of 
one of the following academic documents: 

Grade report (report card) 
Transcript 
Letter from the Professor w/grade 

Complete transcripts must be in the Superintendent's office to support movement to 
the next training level on the salary schedule. (Article VIII C Educational Training & 
Experience - Negotiated Agreement) 

You must return to Logan Elm and complete the succeeding year. 

Supplemental Contract for College Reimbursement 
Preliminary Request 

In order for course work to be approved as per Board of Education Policy, each teacher desiring 
to enter into a supplemental contract for subsequent remuneration must complete the following 
in advance and submit appropriate documents upon conclusion of the course. 

Logan Elm Teacher's Name: _________________ _ 

University/College where course work will be taken: _________ _ 

Number of Hours to be completed: 
__ Semester 

Quarter --
__ C.E.U. 
__ Course is Pass/Fail 

Purpose or intent: 
150 hours 
Masters 

__ Masters +30 
., __ Ph.D. 

Course Title Course Number 
__ fulfill licensure requirement 

Number of Hours 

Inclusive Dates of the course work to be taken: --------------

Relate how this additional work is going to benefit you as a teacher: 

Teacher's Signature Superintendent's Signature 

Date Date 
Revised July 1, 1999 - This form may be modified by joint agreement of administration and association. 

70 



APPENDIX K 
PPO Plan Design 

Medical Program 

Network Deductible (single/family) 

Non Network Deductible (single/family) 

Network Coinsurance 

Non Network Coinsurance 

Network Coinsurance Out of Pocket Maximum 
(single/family) 

Non Network Coinsurance Out of Pocket 
Maximum (single/family) 

Network Office Visit Co-Payment 

Emergency Room Co-Payment 

Prescription Program 

Retail Generic (30-day supply) 

Retail Formulary Brand (30-day supply) 

Retail Non Formulary (30-day supply) 

Mail Generic (90-day supply) 

Mail Formulary Brand (90-day supply) 

Mail Non-Formulary Brand (90-day supply) 
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$150/$300 

$300/$600 

90% 

70% 

$300/$500 

$800/$1000 

$15 

$75 

$10 

$15 

$20 

$20 

$30 

$40 



Ohio Teacher Evaluation System 
, ·~ ( 

Self-Assessment , ' 
' 

Self-Assessment Summary Tool Name 
~~~~~~~~~~~~~-

Directions: Teachers should record evidence to indicate strengths and areas for growth for each standard, Then, look across 
all of the standards holistically and identify two priorities for the upcoming year, Note these two priorities with check marks Date 

~~~~~~~~~~~~~-

in the far-right column, 
Standard Strengths Areas for Growth Priorities (Check 2) 

,:.< 
• Knowledge of how students learn and of student development 

l'.l • Understanding of what students know and are able to do 1' c 
ro w • High expectations for all students 'O 'O 
c ~ 

ro -
- V> 

• Respect for all students 
V> • Identification, instruction and intervention for special populations 

• Knowledge of content 
Ai - Use of content~ specific instructional strategies to teach concepts and skills 1' c • 
ro J!l • Knowledge of school and district curriculum priorities and Ohio academic content standards 'O c 
c 0 • Relationship of knowledge within the discipline· to other content areas ro u 
~ • Connection of content to life experiences and career opportunities 

,;; - • Knowledge of assessment types 
c 

• Use of varied diagnostic, formative and summative assessments 1' w 
E ro ~ • Analysis of data to monitor student progress and to plan, differentiate, and modify instruction 'O ~ c ~ 

• Communication of results l!i ~ 
~ 

V> <( 
• Inclusion of student self-assessment and goal-sett'ing 

• Alignment to school and district priorities and Ohio academic content standards 

• Use of student information to plan and deliver instruction 
-ii c 

• Communication of clear !earning goals 1' 
0 

ro ~ • Application of knowledge of how students !earrl to instructional design and delivery 'O .s c • Differentiation of instruction to support learning needs of all students El _s 
• Use of activities to promote independence and problem-solving 

• Use of varied resources to support learner needs 

- • Fair and equitable treatment of all students 
Ui c 
'O "' w • Creation of a safe learning environment c E ~ .E ro c • Use of strategies to motivate students to work productively and assume responsibility for !earning 'O e c ro 
ro w -;; • Creation of learning situations for independent and collaborative work 
~ 
~ c 

'" • Maintenance an environment that is conducive to learning for al! students 

oil c • Clear and effective communication 
0 c "' • Shared responsibility w'rth parents/caregivers to support student learning " 0 ro l.O :p u 

• Collaboration with other teachers, administrators, school and ~!strict staff 'O ro 'E 
~ ~ 

~ ro o Collaboration with local commun.ity agencies 'O _,, E • 
c 1!l E ro -
- 0 

0 
V> u u 

> • Understanding of and adherence to professional ethics, policie-s and legal codes 

r-: ~ ~ £ • Engagement in ·continuous, purposeful professional development 
-oo·-3: • Desire to serve as an agent of change, seeking positive impact on teaching quality and student ro·Vit:!e 
"O Ill 0 t!J achievement 
~'* ~"O ....... ,_ Ill c: 

<.n o.. o::: ro 




