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AGREEMENT 
BETWEEN 

MIDVIEW LOCAL SCHOOL DISTRICT BOARD OJF EDUCATION 
AND 

LOCAL #186, 0HIO ASSOCIATION OF PUBLIC SCHOOL EMPLOYEES 

The Board of Education of the Midview Local School District ("Board") and Local # 186, Ohio 
Association of Public School Employees (OAPSE Local #186) do hereby agree as follows: 

ARTICLE l - RECOGNITION 

1.0 l The Board of Education of the Midview District recognizes for the life of this Agreement 
and until changed pursuant to the Ohio Revised Code 4117, the: Ohio Association of Public 
School Employees on behalf of Local #186, hereinafter referred to as "OAPSE" or "the 
union", as the sole and exclusive representative for all regularly employed Library 
Paraprofessionals, Special Needs Paraprofessionals, Educational Monitors/Bus Monitors, 
Custodial, Cafeteria, Transportation, Secretarial, PBX Operator/Secretary IV, Technical 
Paraprofessional, Mechanic, Mainlen:mce, Adult Laborer, FouJ Lun Driver and Bus Driver 
bargaining unit members, excluding the Lunchroom, M;1intenance, and Transportation 
Supervisors, the Central Office Staff including EMIS (position in OAPSE until April 30, 
2014), the Fiscal Office Staff, Substitutes in all areas, Sumnwr and Student Workers. 

1.02 Both parties agree that all members of the bargaining unit have the right to join, 
participate in and assist OAPSE, and the right to refrain from such without intimidation 
or coerc10n. 

1.03 This recognition constitutes an agreement between the Board and OAPSE to negotiate the 
terms and conditions of employment for bargaining unit members. 

1.04 Change in recognition shall be in accordance with the provisions of O.R.C., Chapter 
4117. 

ARTICLE 2-DlJES DEDUCTION AND FAIR SHARE FEE 

2.01 Dues Deduction 

A The Board agrees to deduct from the pay of bargaining unit members OAPSE 
dues when so authorized in writing by each bargaining unit member. The Board 
Treasurer shall monthly send withheld dues to OAPSE, Local #186, Treasurer, 
along with an accounting showing names and amounts withheld. 

B. OAPSE membership dues deducted under this Article shall be in fifteen (15) 
equal deductions for nine (9) month bargaining unit members and twenty (20) 
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equal deductions for twelve (12) month bargaining unit members starting with the 
second paycheck in October. 

C. Individual authorization forms agreed upon by Local #186, OAPSE and the Board 
of Education shall be furnished by Local # 186 and when executed shall be filed 
by Local #186 with the Treasurer of the Board of Education. 

D. The Board agrees not to honor any dues deduction authorizations executed by any 
bargaining unit member in the bargaining unit in favor of any labor organization 
other than OAPSE. 

2.02 Fair Share Fee 

A. The Board shall deduct a fair share fee from all bargaining unit members per 
Article 1.0 I of the negotiated agreement: 

2.03 Amounts and Schedule 

A. Notice of the ammm1 of the "'mual fair share fee shnll be: transmitted by the union 
to the Treasurer of tl1c Bo:ird on or ah11ut Sepkmbcr 15 of e':1ch year for the 
purpose of dl'!ermining amounts 1o b,~ payroll-deduckd. Tl1e fair share fee shall 
Jo,, deducted in twenty (20) equal payml'l1ls for 12-month employees and fifteen 
(15) equal payments for 9-mon!h employees starting with the second paycheck in 
October. 

B. The Board agrees to promptly tr:111smit all amounts ded11c!cd to the union. Tht.: 
Board further agrees to accornp:my each such transmillnl with a list of the names 
of the members for whom all >.urli f:1ir sh:irc: fee dvduc!ions \\ere made, the period 
covered, and th<0 amounts deduckd for c::ieh. 

C. The Treasurer of the Board sh:ill, upon notification from the union that a member 
has terminated membership, commence the deduction of the fair share fee with 
respect to the former member, and the amount of the fee yet to be deducted shall 
be the ammal fair share fee less the amount previously paid through payroll 
deduction. 

2.04 Rebate Procedure 

A. The union represents to the Board that an internal rebate procedure has been 
established in :1ccordance "·i1h Section 4117.09 (C) of the ReYised Code and that 
a procedure for challenging the amount of the representation fee has been 
es!ablished and will he given to e:ich memh.:r of the bargaining unit who does not 
join the union and that such procedure and notice shall be in compliance with all 
applicabk state and federal laws and the Constitutions of the United States and 
the State of Ohio. 
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B. No non-member filing a timely demand shall be required to subsidize partisan 
political or ideological causes not germane to the union's work in the realm of 
collective bargaining. Upon timely demand, non-members may apply to the 
union for an advance reduction/rebate of the fair share fee pursuant to the internal 
procedure adopted by the union. 

2.05 Indemnification 

A. The union agrees to indemnify the Board for any cost or liability, including 
punitive damages, incurred as a result of the implementation and enforcement of 
this provision provided that: 

L The Board shall give a ten (! 0) day written notice of any claim made or 
action filed against the employer by a non-member for which 
indemnification may be claimed. 

2. The union shall reserve the right to designate counsel to represent and 
defend the employee. 

3. The Board agrees to(!) give full and complete cooperation and assistance 
to the union and its counsel at al! levels of the proceeding, (2) permit the 
union or its affiliates to intervene as a party if it so desires, and/or (3) to 
not oppose the union or its affiliates' application to file briefs amicus 
curiae in the action. 

4. The Board acted in good faith compliance with the fair share fee provision 
of this Agreement; however, there shall be no indemnification of the 
Board if the Board intentionally or ·willfully fails to apply (except due to 
cou1t order) or misapplies such fair share fee provision herein. 

5. The above fair share fee provision shall be an exclusive right of the union 
not granted to any other employee organization seeking to represent 
employees in the bargaining unit represented by the OAPSE. 

ARTICLE 3 - NEGO'fIA ·noN PROCEDURE 

3.01 Negotiations may be initiated by either party by written request to the other not more than 
one hundred twenty (120) days or less than thirty (30) days prior to the expiration of this 
Agreement. A request initiated by OAPSE shall be sent to the Superintendent; a request 
initiated by the Board shall be sent to the President of OAPSE Local #186. 

3.02 Each negotiating team will consist of no more than eight (8) members. Neither party 
shall have control over the selection of the other party's team. All members of the 
OAPSE negotiating team shall be employees of the Midview Local Schools, plus the 
OAPSE field representative. 
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OAPSE and the Board will meet and agree to the appropriate dates on which negotiation 
team members will hold pre-negotiations meetings during regularly scheduled work 
hours. Each meeting will be for a period of not less than 4 hours, with a limit of 16 hours 
for all meetings combined. Time spent in these meetings (up to the 16 hours maximum) 
will not be required to be made up by the employee. 

3 .03 Negotiations meetings shall, insofar as possible, be scheduled so as not to interfere with 
the bargaining unit member's work schedules. With the agreement of both parties, 
negotiations may be scheduled during school hours. Meetings may be held in a neutral 
area. There shall be no loss of pay for the negotiating team members. 

3.04 The Board's designated representatives and the OAPSE's designated representatives shall 
negotiate in good faith. "Good faith" requires that OAPSE and the Board be willing to 
react to each other's proposals. If a proposal is unacceptable to one of the parties, that 
party is obligated to give its reasons. Good faith requires both parties to recognize 
negotiations as a shared process. The obligation of the Board and OAP SE to meet for 
purposes of professional negotiations does not compel either party to agree to a proposal 
nor require the making of a concession. 

3 .05 Until negotiations are completed, each meeting shall include time, place, and agenda for 
the next subsequent meeting. 

3.06 The chairperson of either group may temporarily recess the meeting for the purpose of 
individual caucus at any time. The time of any caucus shall not exceed thirty (30) 
minutes in length unless otherwise agreed to by both parties. 

3.07 As negotiated items are agreed upon, they shall be reduced to writing and initialed by 
each party. This initialing shall be construed as tenlative 8greement by both parties on 
that item or issue, subject to finalization by ratification by membership of the union and 
adoption by the Board. 

3.08 While negotiations are continuing, there shall be only joint media releases on information 
relating to negotiations with no restriction on factual information delivered by the teams 
to th~ir respective groups. 

3.09 No final agreement shall be executed without ratification by OAPSE members and 
adoption by the Board. However, the negotiating teams will have the authority to make 
proposals, consider proposals, and determine items acceptable to both parties in 
negotiations. 

3.10 In the event negot1at10ns are not concluded within sixty (60) days from the first 
negotiations session, either party shall have the option of declaring a bargaining impasse. 
If impasse is declared, both parties within ten (10) days shall then request the Federal 
Mediation and Conciliation Service to furnish a mediator to aid the parties in reaching an 
agreement. 
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3.11 Mediation, as described in this Article constitutes the parties mutually agreed upon and 
exclusive dispute settlement procedure and shall operate in lieu of any and all of the 
dispute settlement procedures set forth in the Ohio Revised Code. This Article does not 
diminish or preclude the legal right to strike. 

3.12 It will be the responsibility of OAPSE #186 to see that each member of the bargaining 
unit is informed of this Agreement. The Board will reproduce an adequate number of 
copies of this Agreement for each member of the bargaining unit. 

3.13 No action to coerce, censor, or penalize any participant in negotiations shall be made or 
implied by any other negotiator or member of either party. 

3.14 The Board retains and reserves unto itself all powers, rights, authority, duties, and 
responsibilities conferred upon and vested in it by t11e laws and the constitution of tlk 
Stak of Ohio and of the United States limited only by the specific and express terms of 
this Agreement. 

3.15 This Agreement supersedes all previous agreements bdwcen the Board and the union. If 
any provision of this Agnoement, or any application of the Agreement to the bargainin[' 
unit or the Board is determined by final judgment of a court to be contrary to law (giving 
consideration to the provisions of Ohio Revised Code Section 4-117. lO(A)), then such 
provision or application shall be deemed invalid to the extent contrary to law, but all 
other provisions shall be in full force and effect for the term of !his Agreement. 

4.01 The union and the Board recogniz,· that, in the int<~rest of effective personnel 
management a procedure is necessury whereby bargaining unit members can be assured 
of a prompt, impa1iial, and fair hearing on their grievances. Each bargaining unit 
member is assured of freedom from restraint, interference, coercion, discrimination, or 
reprisal in presenting his/her grievance. A bargaining unit member shall have the right to 
present his/her own grievance or be represented at all len~ls of the grievance procedures 
by an OAPSE represent~1tive of his/her choice. The primary purpose of this procedure 
shall be to obtain at the IO\\est administratiYe le1el, and in the shortest period of time, 
equitable solutions to grievanCl;'S which may arise from time to time. Both the Board and 
the union agree that grievance proceedings shall be handled in a confidential manner, to 
the extent allowed by Im\·. 

4.02 Definitions 

A. GrieYance: A complaint im olving the alleged violation, misinterpretation, or 
misapplication of the terms of the Agreement. 

B. Grievant: The bargaining unit members making the grievance. 
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C. Days: Regular work days unless otherwise indicated. During periods 
when school is not in session days shall mean calendar days (exclusive of 
Saturday, Sunday, and holidays). 

4.03 Time Limits 

A. Maximum Limits 

The number of days indicated at each step is considered a maximum. The time 
limits specified may be extended by mutual written agreement of the parties 
involved. 

B. Date for Filing Grievance 

If a written grievance is not filed within twenty (20) days of the date the grievant 
knew or should have lmm'illl of the grievance, the grievance is waived. 

C. Failure to Appeal 

Failure of the aggrieved to proceed within the specified time limits to the D•cxt 
level of the procedure shall mean that the grievance has been resolved by the 
recommendations stated in the previous level. 

D. Failure of Administrator or Board to Respond 

The failure of an Administrator or the Board to respond at any step of the 
grievance procedure within the time limits specified shall permit the grievant to 
proceed to the next step of the procedure. 

4.04 Procedure 

A. Level 1 - Informal Resolution 

Any bargaining unit member who has a grievance shall discuss it first with his/her 
principal or immediate supervisor in an attempt to resolve the matter informally at 
that level. This discussion must be initiated within five (5) days. 

B. Level 2-Director of Business Affairs/Designee 

If, as a result of the discussion in Level I the matter is not resolved to the 
satisfaction of the grievant, the grievant may file a written grievance with the 
Superintendent/Designee and request a meeting to discuss the grievance. 

I. The grievance shall be submitted in writing on the grievance form 
provided on Attachment A of this contract. The form must be completed 
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in its entirety and signed by the grievant. The grievance decisions form 
must also be completed as indicated and signed at each level by the 
appropriate administrative representative and the grievant or union 
representative. 

2. A meeting date and time shall be mutually agreed upon between the 
aggrieved and the administrator within five (5) days of the filing of the 
grievance. Either the aggrieved or the administrator, or both, may have 
present at said meeting such persons as may provide information related to 
the grievance. Discussion at this meeting shall be confined to the issues as 
stated in the grievance and the relief sought. 

3. The Superintendent/Designee shall communicate his/her response to the 
grievance in writing to the grievant within five (5) days of the grievance 
meeting which shall set forth reasons to support that decision. In addition, 
a copy of the vvritten grievance and response shall be sent to the 
Superintendent and OAPSE Local President. 

C. Level 3 - Superintendent 

If the grievance is not resolved to the griev::mt's satisfaction at level 2, he/she may 
within five (5) days submit the grievance to the Superintendent or the 
Superintende111's dl'signee and request a meeting to discuss the grievance. The 
appeal to the Superintendent may be made only with the vvritten reconunendation 
of the OAPSE Grievance Committee, if such a committee exists at the time of the 
grievance, and must set forth the grounds upon which the grievance is based. 

J. The meeting shall be within five (5) days of the request with the grievan! 
and his/her choice of!ocal representative and/or field representative. 

2. The meeting shall be conducted as stated in Level 1. 

3. The Superintendent or his/ha designee shall communicate the decision in 
writing to the grievant within five (5) days of receipt of the grievance, 
which shall set forth reasons 1o support that decision. 

4. The Superintendent and the OAPSE Grievance Conunittee may agree to 
attempt to resolve the grievance at this level through mediation with the 
Federal Mediation and Conciliation Service in an effort to avoid 
arbitration. This will not be utilized as an alternative to arbitration but as 
an additional tool for resolution prior to arbitration. 
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D. Level 4 - Board of Education 

If the grievance is not resolved to the grievant's satisfaction at Level 3, he/she 
may within five (5) days submit the grievance to the Board of Education. The 
notice of appeal shall be sent to the Superintendent and a copy filed with the 
Board Treasurer. 

1. Upon request of the grievant, the Board shall conduct a hearing with the 
grievant. The Superintendent shall place the matter on the agenda for the 
next meeting of the Board. Notice of appeal must be received ten (! O) 
days before the scheduled Board meeting or it will be scheduled on the 
following month's Board meeting. The aggrieved bargaining unit member 
shall have the right to be represented at such meeting by the OAPSE 
representative of his/her choice. The Board shall hear the grievance. The 
Board of Education shall issue its decision in writing no later than five (5) 
days after the next regularly scheduled Board meeting. 

2. Copies of the action shall be sent to the bargaining unit member, 
Superintendent, and building principal or supervisor and OAPSE 
President. This paragraph shall not be construed to deny the Board the 
right to accept part(s) of the relief sought by the aggrieved and any others. 
However, if the aggrieved dects to procc·.,d to Level 5, then all relief(s) 
sought must[.,; talen to L.wel 5 a<: a unit. 

E. Level 5 - Arbitration 

If the grievance is not resolved to the grievant's satisfaction at Level 4, OAPSE 
may within twenty (20) days, submit tJi,; grievance to arbitration by giving written 
notice to the Board's Treasurer of its intention lo do so. Not later than ten (10) 
days after such notice is given, Board and OAPSE representatives shall mutually 
request a panel of nine (9) names from the Federnl Mediation and Conciliation 
Service (FMCS). The arbitrator shall be selected using the alternate strike 
method, by flipping a coin to determin~ who strikes first. The arbitrator shall hold 
the necessary hearing promplly and issue his/her written decision within the time 
specified by the voluntary rules or within such other time as may be agreed. 
Decisions of the arbitrator that are consistent with the Board's and OAPSE's legal 
authority and pertain exclusively to the provisions of the Agreement shall he 
binding. The cost and expenses of the arbitrator shall be paid equally by both 
parties. 

The arbitrator shall not have the authority to add to, subtract from, modify, change 
or alter any of the provisions of this Agreement, nor add to, detract from, or 
modify the language therein in arriving at a determination of an issue presented 
that is proper with the limitations expressed herein. 
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F. Failure to meet the timelines set forth herein shall result in waiver of the 
grievance if failure is on the part of the Union or automatic progression to the 
next step if it is on the part of the Board. 

AR'lfliCLE 5 - LEA VE§ 

5.00 Except in extraordinary circumstances, all leaves will be recorded in AESOP (or a 
substantially similar human resources prograin). When leave cannot, due to 
extraordinary circumstances, be recorded in AESOP, the member shall contact their 
immediate Supervisor or designee as soon as possible. 

5. 01 Assault Leave 

Bargaining unit members, absent from assigned duties because of physical disability 
directly resulting from a physical assault occurring during the performance of their 
employment assignment, will be maintained on a full pay status during the period of 
approved absence. 

A. Assault leave shall not be based on a predetermined number of days nor shall 
accrual of assault leave be earnable. The Superintendent, or his/her designee, 
may grant, upon the request of a bargaining unit member, up to five (5) days of 
assault leave with full pay. Should the bargaining unit member request additional 
days of assault leave, the Superintendent, or his/her designee shall have the sole 
discretion of extending the five (5) days ass;mlt leave previously granted to an 
additional fifteen (15) days with full pay. 

B. Bargaining unit members who have been physically attacked or a witness to the 
attack, if any, shall make an immediate report of the attack to the building 
principal or such other school administrator who may be on duty. A written report 
shall be made by the bargaining unit member to the proper school administrator 
before the end of the day or as soon as the bargaining unit member is physically 
able. Such report shall contain all relevant facts and include the names of 
teachers, students, and/or other persons who were witness or may have 
participated in the attack. 

C Any employee seeking assault leave shall be required to file juvenile or criminal 
charges against the person(s) making the assault, and to testify as a witness in 
connection with any juvenile, criminal and/or school disciplinary action taken 
against the offender. This requirement may be waived at the discretion of the 
Superintendent in appropriate circumstances. If court action results, the employee 
and any witnesses shall be granted leave of their professional duties and a 
qualified substitute provided with no loss of pay for days in court as may be 
requested by their legal counsel, court officials, and law enforcement officers. 
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D. Bargaining unit members absent from assigned duties as a result of a physical 
attack on the bargaining unit member by another person during the period of their 
employment assignment shall submit a signed request for assault leave on forms 
developed by the school administrators immediately upon their return to their 
regular assignment. A certificate from a licensed physician stating the nature of 
the disability and its duration shall be required before assault leave can be paid 
and before the bargaining unit member may be allowed to resume his/her regular 
assignment. The Superintendent may request additional information from the 
employee to substantiate the need for and duration of the leave. 

E. Assault leave approved under rules adopted by the Board of Education shall not 
be charged against sick leave earned by the bargaining unit member. 

E Bargaining unit members who have filed complaints of physical assault suffered 
during their employment assignment in an appropriate court and who are required 
by the court to be absent from assigned duties at a later date for purposes of 
appearing in corni may request assault leave with full pay for the day(s) of 
absence required by the court. 

G. Falsification of either a signed statement or a physician's certificate shall be 
grounds for suspension or !ermination of employmeni. 

A. Barg;iining unit memberc shall be granted up to three (3) days per year of 
unrestricted personal leave. Unused personal leave "ill roll over into sick leave 
yearly on July 1 ''. 

B. Personal leave may not be used for rest or recreation, to extend holidays or 
recesseo, to provide a vacation for social or fraternal Jlmctions, to attend businc:ss 
trips with a spouse, or to engage in or seek other employment, and cannot hr; 

taken when US<' of sick leave is appropriate. 

C. Personal leave may not be used the first or last week of school, or three days 
before or after a vacation/holiday without prior approval of the Superintendent, or 
his/her Designee, which will only be granted on an emergency basis, with no 
result in loss of pay. 

Each bargaining unit member is entitled to one and one-quarter (1-1/4) days of sick leave 
for each completed month of service (fifteen (15) days per year) with unlimited 
accumulation. Such time will be converted to hours and accumulated and used according 
to Ohio Law. Employees who exhaust all accumulated sick leave will be advanced up to 
five (5) days of sick leave, \\hich must be repaid by the employee before any additional 
advancements are made. 
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A. A bargaining unit member may be absent from regular duties because of personal 
illness for a period not to exceed his/her total number of days of accumulated sick 
leave without loss of pay. 

B. Absence because of illness in the immediate family may be granted and charged 
against the accumulated sick leave. 

C. Sick leave will not be charged for days schools are not in session. 

D. During sick leave the bargaining unit member cannot be gainfully employed by 
another employer. 

E. When sick leave is exhausted, a bargaining unit member may use available 
personal leave days consistent with the provisions of this Article (5.03). 

F. Bargaining unit members on sick leave or reasonably expected to be on sick leave 
for a duration of three (3) or more days must, upon request, provide the Board 
with medical verification and information concerning the prospects of a return to 
work and will consent to a release for such purpose upon request. 

G. If a bargaining unit member is currently absent due to a catastrophic injury or 
serious long-term personal illness and has exhausted his/her accumulated sick 
leave, another bargaining: unit member may donate up to a maximum of five (5) 
days per school year. No member may receive more than a total of thirty (30) 
donated sick leave days in any one school year. Donation of sid days shall be 
initiated by a bargaining unit member on a form furnished by the Treasurer. 
Donated sick leave shall b" added to the accumulatecl sick leave of the absent 
member and deducted from the donated member. Ca1'1strophic injury or serious 
long-term personal illness is not intended to include normal maternity leave 
and/or absence due to child birth unless such complications arise deem the 
pregnancy/birth catastrophic or serious Jong-term illness. 

Withdrawals shall be in full day units for the employee receiving the donation; 
however, donations shall be in relation to the number of hours worked in a day by 
the employee making the donation. (For example, a 2-hour employee contributing 
four ( 4) days to sick bank will equate to a donation of only one day to an eight (8) 
hour employee. An eight (8) hour employee donating one ( 1) day will equate to a 
donation of four ( 4) days to a 2-hour employee, etc.) 

5.04 Definition oflrnmediate Familv 

The immediate family shall include the bargaining unit member's spouse, parents, 
grandparent, grandchild, brother, sister, stepsister, stepbrother, father-in-law, mother-in­
law, brother-in-law, sister-in-law, children, grandchildren, stepchildren or stepparents, 
daughter-in-law, son-in-law and domestic partner. As well as persons who were directly 
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and primarily responsible for rearing the bargaining unit member and any person residing 
in the bargaining unit member's immediate household, and any person dependent upon 
the bargaining unit member financially or for physical care. 

5.05 Bereavement Leave 

A. Up to 5 days of sick leave can be used for bereavement. 

B. Bereavement leave is defined in Section 5.04. Special circumstances may be 
allowed if approved by the Superintendent or his/her designee. 

C. Two (2) days attendance at a funeral for a member of the immediate family 
cannot be charged against sick leave. 

5.06 Family and Medical Leave 

The Board shall provide Family and Medical Leave in accordance with federal law. A 
bargaining unit member must substitute any of his/her accrued paid leave for Family and 
Medical Leave ,,hen such may be elected by the Board under the federal law. "Twelve 
(12) month period" is defined as the twelve (12) mon!h period measured forward from 
the date a member's first Family and Medical Leave begins (i.e., the leave year is specific 
to each member). A member would be entitled to twelve (12) weeks of leave during the 
twelve (12) month period beginning on the first date Family and Medical Leave is tal .en. 
The next twelve (12) month period would commence the first time Family and Medical 
Leave is taken after completion of any previous twelve (12) month paiod. 

5.07 Report of Absence 

The bargaining unit member is required to notify his/her immediate supervisor, or 
designee, as soon as possible after becoming aware of the need to use sick leave. No 
later than the second work day after returning to work from sick leave, the bargaining 
unit member shall record the leave in AESOP. No sick leaYe payment shall be made 
until the leave is recorded in AESOP. Falsification of any leave information shall 
constitute grounds for the termination of the bargaining unit member's contract. 

A Under Ohio Revised Code, Section 3319.141, the administration may require a 
signed physician's statement justifying the use of sick leave or may make other 
reasonable regulations in order to carry out its duty to ensure compliance with this 
Article and with applicable statutes. 

B. The name and telephone numb.;r of the supervisor or his/her designee to be called 
shall be posted in the main office of each building and in each work area. 

5.08 Unpaid Leaves of Absence 
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Classified bargaining unit members may, under conditions specified in the policy book 
and listed herein, be granted leaves of absence without pay for the following purposes: 

A. Military Leave 

Any bargaining unit member who may enlist or be drafted into any branch of the 
defense forces of the United States shall be granted military leave. He/she shall 
be reinstated to his/her position in the school system upon written request for 
reinstatement within ninety (90) days from the date of discharge provided there is 
no evidence indicating said bargaining unit member is incapable of performing 
the necessary duties of the position. 

B. Prolonged Illness 

A leave of absence not to exceed two (2) years from date of request may be 
granted to a bargaining unit member only for a prolonged illness. Increments are 
not allowed for leaves of absences unless the leave is for military reasons, and 
contractual increments are allowed for exp0rience accumulated at the anniversary 
date of the contract. 

C. Educational Leave 

An unpaid educational leave of absence may be granted by the Superintendent or 
his/her designee upon written application for same (Attachment E) each school 
year for the purpose of attending an accredited university or technical school with 
the following stipulations: 

l. No more than three (3) employees will be permitted to take educational 
leave during any school year. 

2. Educational Leave will be granted on a first come, first serve basis. 

3. Leave will be granted for periods of not less than six ( 6) months, those 
periods being July I to December 3 L and January 1 to June 30. 

4. Once applied for and granted, an employee will not be able to return until 
the end of the period granted; however, if for circumstances beyond the 
control of the employee, attendance at the educational institution cannot 
commence as intended, the employee may be returned to their position. 
During Educational Leave, the employee's position will be filled by a sub 
(this section supersedes Article 18.04 section C). 

5. Employees will have return rights to their previous classification, but not 
necessarily their specific position. 
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6. Educational Leave will only be made available to any employee once 
during the term of this Negotiated Agreement. 

7. Additional Educational Leave may be granted at the discretion of the 
Superintendent or his/her designee. 

8. An Educational Leave will not interrupt seniority, but time spent on such 
leave shall not count toward seniority. 

D. In special situations "Unpaid Personal Leave" may be awarded when there are 
family events such as graduations or weddings, deaths in the family or other such 
events that may not be covered in this agreement. The bargaining unit member 
may apply in writing to the Superintendent, or designee, and may be asked to 
meet with the Superintendent prior to a decision. The Superintendent will 
consider the availability of substitutes, past history and other extenuating 
circumstances. The decision of the Superintendent \\ill be final. 

5.09 Professional Conferences 

The Board will annually grant paid release time for a maximum of two (2) bargaining 
nnit members to attend the OAPSE State Conference. The Board will pay mileage as per 
Board policy. 

6.0l All bargaining unit members covered by this Agreement shall be entitled to the following 
break schedule. 

A. Four (4) to five (5) hour bargaining unit members shall be permitted a fifteen (15) 
minute break. 

B. Six (6) to seven (7) hour bargaining unit members shall be entitled to one (1) 
thirty (30) minute break or two (2) separate breaks equal to thirty (30) minutes. 

C. Eight (8) hour bargaining unit members shall receive a fifteen (15) minute break 
in their first four ( 4) hours and a fifteen (15) minute break in their last four ( 4) 
hours or an aftemoon break may be taken"' ith the lunch period entitling them to a 
forty-five ( 45) minute lunch break. 

D. Supervisors will develop a schedule with their staff to protect and implement this 
contractual provision. 
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AR'fICJLE 7 - CALAMITY ][)A Y§ 

7.01 On days in which schools are closed due to public calamity such as snow, floods, etc., the 
Board shall provide payment for contract classified school bargaining unit members at 
their regular rate. In lieu of the employees regular rate, bargaining unit members who are 
required by the Board to work on calamity days because of job responsibility and job 
description will be granted compensatory time off at the rate of two (2) hours for each 
hour worked. This time shall be taken within thirty (30) work days of the date accrued, 
or the bargaining unit member shall be paid at the rate of two (2) times his/her regular 
hourly rate. It will be the bargaining unit member's responsibility to request payment for 
hours worked in lieu of compensatory time off. Such request is to be made to the 
Treasurer on a time sheet and approved by the bargaining unit member's 
principal/supervisor. 

7.02 Full time bargaining unit members shall be contacted and used when available to fill 
positions on calamity days. 

&.01 In the event a bargaining unit member advances within the same classified department, or 
any oiher classified department, the mernher shall ho pl<1ccd on the experience step of the 
new classification which gives an increase. In the event a bargaining unit member 
transfers to a lower position within the same classified department, or any other classified 
department, the member shall be placed on the same experience step. 

9.01 All bargaining unit members shall receive individual contracts which include days 
worked, hours per day and other benefits such as paid holidays. Vacation, insurance, 
hospitalization, salary, pay for hourly bargaining unit memkrs, and other benefits will be 
as set forth in this Agreement. Additional work, due to extenuating circumstances, must 
be approved by the department supervisor. If this involves overtime, it must be approved 
by the Superintendent or his/her designee. 

A. When the administration determines th:1t an in-service program is necessary 
outside of the regular working hours, then such a program will be planned. 
Compensation for attendance will be at the employee's regular rate. Regular 
departmental meetings and scheduled calendar days are excluded. 

B. Bargaining unit members will not be required to work more than five (5) 
consecutive work days. The normal work week is Monday through Sunday. All 
hours worked at the request of the administration over forty ( 40) hours in a 
calendar week shall be paid at the rate of one and one-half (1-1/2) times the 
bargaining unit member's basic rate of pay, or the bargaining unit member will be 
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permitted to take compensatory time off at one and one-half (1-112) times the 
hours worked overtime to a maximum of two hundred and forty (240) hours (for 
160 hours of overtime worked). In determining hours for overtime for a given 
work week, vacation days, calamity days, and holidays shall be considered 
workdays. All compensatory time must be used on dates approved by the 
bargaining unit member's supervisor within the current calendar year or be paid to 
the employee as overtime. 

C. A bargaining unit member, who is temporarily assigned by the administration to 
assume the duties of Supervisor of Maintenance, Food Service or Transportation, 
shall be paid $1.00 per hour in addition to his/her regular pay (but not to exceed 
the regular rate of pay of the absent supervisor); after thirty (30) consecutive days 
worked he/she will be paid $2.00 per hour in addition to his/her regular pay (but 
not to exceed the regular rate of pay of the absent supervisor). As used in this 
Article, computing "days worked," holidays shall be counted. For holidays which 
occur during the temporary assignment provided in this Article, the bargaining 
unit member will receive his/her regular holiday pay without the additional 
amount provided in this Article. 

D. Members shall receive their pay through electronic direct deposit, bi-monthly 
except as elsewhere provided. There will be twenty four (24) pay periods per 
year beginning with the first pay in Sep!ember 2007. 

I. Beginning January I, 2014, all direct deposit notices will be e-mailed to nll 
classified sLtff at an e-mail account(s) of the member's choosing. The notices 
of direct deposit shall be e-mailed so that the notice should arrive on the 
regular pay date. 

E. Hourly rate of pay shall be shown on the salary schedule in the appendix of this 
Agreement. 

F. Computation of premium pay. Calamity day and holiday pay shall be computed 
as follows: 

for all hours actually worked, the bargaining unit member shall be paid at the 
premium rate provided for that day for the time actually worked; for the balance 
of the calamity or holiday, the bargaining unit member shall receive his/her 
regular rate of pay. 

G. \Vhen any bargaining unit member is called back to work by the Superintendent, 
or his/her designee (supervisor), after his/her regularly scheduled work or any 
scheduled overtime, said bargaining unit member will be paid for a minimum of 
one (I) hour at the applicable rate of pay. 

When possible, holiday pay will be paid during the pay period that pay was 
recorded. 
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ARTICLE 10 - HEAL 'fH 

10.01 The Board may require every bargaining unit member to follow the Public Health 
Department's recommendation relative to TB test, as a preventive measure of health. 

The Superintendent may require a member of the bargaining unit to furnish a certificate 
from the Board appointed physician stating that he or she is physically and mentally 
qualified to fulfill the duties of an employee in the Midview Schools. The examination is 
to be made by the Board's designated physician and the expense of the examination shall 
be paid by the Board. (Exception: bus driver's examinations under County Board of 
Education). If the bargaining unit member refuses to submit to the examination, he/she 
shall be considered ineligible for reappointment (the bargaining unit member shall be so 
notified in writing) and such refusal shall constitute grounds for termination. If a 
bargaining unit member is not permitted by the Board to work pending an examination 
requested by the Board, the bargaining unit member shall receive his/her regular 
compensation until the examination is completed. 

l 0.02 The Board recognizes that a planned maintenance program is necessary to provide a safe 
and secure work place. All buildings and grounds are a part of the ongoing planning in 
maintenance. Every effort will be made to maintain a safe working environment. 

10.03 The Board agrees to add a new Health Fonn (Attachment D). 

11.01 The employer shall grant full pay for regularly scheduled working hours on any day when 
an employee is subpoenaed for any court appearance relevant to the member performing 
their duties for the Midview Board of Education or jury duty by the United States Courts, 
the State of Ohio Courts, or any Political Subdivision Courts. 

11.02 All compensation received for jury or court appearance duty is to be remitted by the 
employee to the employer, unless such duty is performed outside normal working hours. 
In order to receive compensation, the employee must provide to the Board Treasurer: 

A. Notice of his/her summons or a copy of the subpoena if possible forty-eight ( 48) 
hours prior to the date of such service. If not possible, immediately after 
returning. 

B. A clerk of courts certificate or other documents of the court stating the time 
served. 
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ARTICLE :1.2 - MIJLK'fARY SERVICE CREIDX'f 

12.01 Military service credit, for wage and salary PU!JlOSes, shall be allowed for bargaining unit 
members as follows: 

A. Twelve (12) month bargaining unit members will be allowed up to five (5) years 
military service credit at time of initial employment. 

B. Less than twelve (12) month bargaining unit members will, upon request after one 
(I) year of employment, be allowed up to five (5) years of military service credit. 

13.01 Vacations shall be in accordance with the provisions of the Ohio Revised Code as 
follows: those bargaining unit members with contracts for eleven (11) or twelve (12) 
months are entitled to vacation with pay, whereas for the bargaining unit members with 
contracts for less than the above specified times, no vacations shall be granted. 

13.02 Vacation Schedule 

Bargaining unit members employed on an eleven (11) or twelve (12) month basis shall 
receive vacation with pay as follows: 

After: 
I through 4 years of service 
5th year of service 
6th year of service 
7th year of service 
8th year of service 
9th year of service 
10th year of service 
11th year of service 
12th year of service 
13th year of service 
14th year of service 

2 weeks (I 0 days) 
2 weeks and 1 day (11 days) 
2 weeks and 2 days (12 days) 
2 weeks and 3 days (13 duys) 
2 weeks and 4 days (14 days) 
3 weeks (15 d:iys) 
3 weeks and 1 day (16 days) 
3 weeks and 2 days (17 days) 
3 weeks and 3 days (18 days) 
3 weeks and 4 days (19 days) 
4 weeks (20 days) 

13.03 Vacations shall be scheduled with the immediate supervisor and the Superintendent or 
hislher designee, at mutually agreeable times which may include days school is in 
session. If a conflict arises between bargaining unit members in the same job 
classification regarding requested vacation time, the bargaining unit member with the 
most job classification seniority by building shall be granted his/her choice of vacation 
time, providing the vacation request is made thirty (30) days in advance. 
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Vacations scheduled between June and August must be scheduled before April IS'h of 
each year to assist in the scheduling of summer work. Any vacation requested for June 
through August after April 15th will be subject to administrative approval. 

13.04 When the bargaining unit member resigns, retires, or is terminated or deceased, he/she 
shall be entitled to all vacation pay earned and accumulated up to and including the 
effective date of departure. Starting date shall determine days earned. Pay shall be 
included in the last pay check. 

13.05 Vacation days are to be used during the contract year. An employee may carry over 
unused vacation leave into the next year. Vacation days will not be carried beyond 
one (l) year and will be considered lost if not used. Employees with fifteen (15) or more 
days of vacation may substitute pay for a maximum of ten (I 0) days of vacation per year. 

14.0 l Discipline shall be imposed on bargaining unit members only for just cause. Discipline 
may include oral or written reprimand, suspension, disciplinary reduction and 
termination. 

A. Disciplinary action against a bargaining unit member shall be for reasons set forth 
in Section 3319.081, O.R.C. 

B. An oral or written reprimand may be imposed following a conference. A 
bargaining unit member may be accompanied to any such conference by not more 
than two (2) union representatives. 

C. Before a bargaining unit member may be suspended without pay, terminated, or 
transforred or reduced for disciplinary reasons the following procedure shall be 
followed: 

l. The bargaining unit member shall have the right to a preliminary hearing 
to be conducted by the Superintendent or his/her designee. This 
preliminary hearing shall be informal and shall not be an evidentiary 
hearing. In addition to the Superintendent or his/her designee, persons 
authorized to attend are Board representatives, the bargaining unit member 
and not more than two (2) union representatives. The bargaining unit 
member shall have not less than eighteen (18) hours notice of the time and 
place of the preliminary hearing which shall include a statement of 
charges against him/her. Failure of the bargaining unit member to attend 
at the time and place indicated in the notice shall be deemed to be a waiver 
of his/her right to snch hearing. 

2. At the preliminary hearing, the bargaining unit member shall be given the 
opportunity to respond by way of explanation or defense. 
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3. Following this hearing, the Superintendent or his/her designee may 
conduct a further investigation concerning any matters which may have 
been raised during the hearing or have otherwise come to the attention of 
the Superintendent or his/her designee, after which the Superintendent or 
his/her designee shall take such action or make such recommendation as 
he/she deems appropriate. The bargaining unit member shall be notified 
in writing of any action taken. 

4. In any case wherein the Superintendent or his/her designee imposes, 
following the preliminary hearing, a suspension of more than three (3) 
working days, a disciplinary reduction or termination, the Superintendent 
or his/her designee shall furni>;h such bargaining unit member with a co1w 
of the order of suspension, disciplinary reduction or termination, which 
order shall state the reasons therefore. A copy of this order shall 
concurrently be given to the union pl"esident. 

5. In the event that the Superiniendent or his/her designee has imposc;d a 
suspension of more than three (3) working days, :i disciplinary reduction 
or termination, such action may be appealed to mediation with the Federal 
Mediation and Conciliation Service. 

6. In the event that an agreement is not reached between the parties at 
mediation, the grievance may be appealed to binding arbitration, 
beginning at Step 5: Arbitration. 

7. Any notices, copies of order or recommendations required by this Article 
to be served upon a bargaining unit member shall be served in person:. 
provided however, in the even! tlw bargaining unil member is on any type 
of leave or is al1senl without km-e whrn St?JTice is attempted, then such 
service shall be by ordinary mail sent to the bargaining unit member's las1 
address as shown on the Board's records. In that event, service is deemed 
complete seventy-two (72) hours after mailing. 

8. Paid release time shall be granted to all bargaining unit members involved 
in any step of the disciplinary procedure, if the bargaining unit member is 
scheduled to "ork during that time. 

D. All material related to the disciplinary incicknt shall be removed from the 
bargaining unit member's file after fiye (5) years, if a bargaining unit member has 
demonstrated no repetition of the deficiency. 

E. A bargaining unit member may, by appointment, view his/her personnel file. All 
disciplinary materials placed in the bargaining nnit member's file shall be 
reviewed and initialed by the bargaining unit member before disciplinary material 
is placed on file. 
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ARTICLE 15 - PAID HOJL][llJJA YS 

15.01 The following holidays are included in the contractual salary: 

Labor Day 
Veteran's Day 
(To be observed the day after Thanksgiving) 
Thanksgiving 
Christmas Day 
Christmas Eve Day 
New Year's Day 
Maiiin Luther King Day 
Presidents' Day 
Good Friday 
Memorial Day 

Twelve month bargaining unit members will also include Independence Day. 

15.02 Bargaining unit members who work less than eight (8) hours a day shall receive the 
holiday as provided above, but only to the extent of his/her normal hours of work. 

15.03 A bargaining unit member who is required by the administration to work on holidays 
shall be paid two (2) times his/her regular hourly rate of pay for time worked. 

15 .04 Any approved unpaid leave on dates immedi::itely prior to or after a holiday will result in 
loss of holiday pay. 

ARJ'HICJLE Hi - RE-EIVl:PJLOYMENT 

16.01 The Board shall give notice not later than July !st to each bargaining unit member 
holding a contract for the succeeding school year as to the salary to be paid during the 
year, which shall not be lower than the salary for the preceding year unless such 
reduction is part of a uniform plan. A bargaining unit member shall be deemed re­
employed for the succeeding school year when the Board of Education does not give 
notice on or before April 30th of its intention not to re-employ such bargaining unit 
member at the expiration of his/her contract. This is not intended to circumvent the 
continuous contract status of bargaining unit members. 

ARTICLE 17-RESIGNATION 

17.01 A bargaining unit member is expected to give at least fourteen (14) calendar day's written 
notice to the Treasurer prior to the effective date of resignation. 
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17 .02 A bargaining unit member is expected to give written notice of the effective date of 
retirement to the Treasurer sixty ( 60) days prior to the retirement date. 

ARTICLE lfl- SENIORITY, JOR RKJIJIMNG, AN])l LAYOFFS 

18.01 Definitions 

A. System seniority--is the total length of continuous employment with the Board of 
Education computed from the most recent date of hire. In the event the date of 
hire is the same for two (2) or more members, placement on the seniority list will 
be determined by the flip of a coin. 

B. Job classification seniority--is the total length of continuous employment in that 
job classification computed from the bargaining unit member's most recent date of 
assignment to that job classification. In the event the most recent date of 
assignment to a job classification is the same, system seniority shall prevail. 

C. Regular bargaining unit members--are full-time or part-time employees under 
regular contracts. 

D. Departments, for purposes of this section, shall be as set forth on Attachment B. 

18.02 Seniority List 

A. Seniority lists shall be posted by October 1 of each year in each building office, 
custodians' room, and in the bus garage. 

B. It is the responsibility of each bargaining unit member to examine the seniority 
list. 

C. Alleged errors are to be brought to the attention of the Superintendent within 
thirty (30) days of the first posting. 

D. After thirty (30) days the list shall be considered to be accurate. 

E. Only regular bargaining unit members shall accumulate seniority. 

18.03 Bidding-Posting 

A. When the Board determines that an opening exists, the Superintendent or designee 
will post the position to the school district website and to the designated OAPSE 
bulletin board in each building. 

B. The posting should include: 
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Position title 
Building 
Rate of pay 
Anticipated starting date 
Job qualifications 
Job requirements 

C. The Board will post openings due to retirements ahead of the effective date of the 
retirement when possible. 

D. When a vacancy occurs during the summer, the posting procedure shall be the 
same as described in 18.03-A. 

A. Bargaining unit members shall submit their bids (see Appendix F for the form 
provided) to the Central Office. 

B. The administration will attempt to fill the position within twenty (20) days with a 
qualified bargaining unit member. 

C. A substitute shall not fill a vacant position for more than forty (40) consecutive 
days unless the time line is extended by mutual agreement. 

D. In filling positions through ille bid procedure, the vacancy shall be filled by ihe 
bargaining unit member considered most qualified, wking into account, seniority, 
requirements of lhe job description, pertinent state requirements (e.g., boiler 
operator's license and bus driver's license), the work record, and any other 
reasonable job related factors. 

E. If the Board detem1ines that no one who has bid for the position is qualified, the 
Board may then employ an individual from outside the bargaining unit. 

F. Upon request, all bargaining unit members interviewed will be advised of the 
reason he/she was not selected for the position. 

G. Applicants must meet the qualifications and job requirements as stated in the job 
description. 

18.05 Probationary Period--Current Barc:aining Unit Members Promoted 

A. All p~rsons shall serve a probationary period of forty-five (45) days and will be 
subject to a review after (20) days. 
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B. During this period, the bargaining unit member may be removed and returned to 
his/her former job classification. Any such removal shall be discussed with the 
Union President prior to action. The decision to remove an employee during a 
probationary period will not be arbitrary or capricious, but may not otherwise be 
subject to challenge through the grievance procedure set forth in this Agreement. 

18.06 Probationary Period--New Employees 

A. All bargaining unit members shall serve a probationary period of sixty (60) 
working days and will be subject to a review after (30) days. 

B. During the probationary period, the bargaining unit member may be removed. 

C. Removal shall not be subject to the grievance procedure. 

18.07 Reduction in Force 

A. The Reduction in Force Procedure shall comply wilh Ohio law. 

B. The Board may lay off bargaining unit members and/or abolish positions, or bnlh. 
Prior to the layoff or abolishment of posilions bein~ implemented a meeting will 
be held between the Superintendent or his/her designee and the Association 
President and his/her committee lO atli:mpl to dc\elop a plan allowing for this 
event to be avoided. 

C. Reasons for a layoff or abolislunenl of posiiion may bro any of the following: 

l. Lack of funds-- cu1rent or projected deficiency of funds to maintain or 
sustain projected levels of staffin~ or operations. 

2. Lack of work--a current or projected decrease in workload which requires 
a reduction of present or projected staffing levels. 

3. Abolishment of positions--deletion of a position due to lack of continued 
need or as a result of reorganization for a more efficient operation. 

4. Any other such reason the law may allow. 

D. The Board will utilize the option of reduction in hours as a component of a 
reduction in force if the reduction is due to lack of funds under 
Section 18.07(C)(J ). 

E. If an employee's hours are reduced after the start of the school year, the 
employee's share of the insurance premium according to 21.02(F) shall remain 
unchanged through the end of that school year. 
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F. If an employee's hours are cut to the level of21.02(F) Plan E(c), F(c), G or H, the 
employee may opt to take a full layoff according to Sections 18.07 and 18.08. An 
employee that opts for the layoff rather than a reduction in hours is eligible for 
unemployment compensation in the same manner as any other employee that is 
laid off. 

18.08 Layoff Procedure 

A. The Board of Education acting upon the recommendation of the Superintendent, 
shall determine in which job classifications the layoff( s) should occur and the 
number of bargaining unit members to be laid off. 

B. The least senior bargaining unit member within a job classification will be the 
first laid off. 

C Reasonable effo1ts will be made to provide a thirty (30) day notice except in 
unusual or extenuating circumstances. The effective date will be at least two (2) 
weeks from the date of Board action. 

D. The Board will attempt to reduce positions by attrition whenever possible. 

l&.09 Bumping 

A. Any bargaining unit member whose job is eliminated by layoff shall have the 
right to bump laterally according to Section D below or downward within their 
classification according to classification seniority. 

B. If no position is available within the classification the laid off bargaining unit 
member may bump a bargaining unit member in successive classification within 
the same classified department (Attachment B) with less "system seniority"" and 
with the same number of hours. 

C. If the person laid off cannot bump a bargaining unit member in his/her classified 
department with the same number of hours, the bargaining unit member may 
bump the least senior bargaining unit member in the same classified depaitment 
with less hours. 

D. If the least senior employee displaced from a classification cannot bump within 
the classified department, they may displace a less senior employee in another 
classification if the displaced employee has at least two (2) years of prior 
experience as a regular employee in that classification and the employee is 
considered qualified taking into account the requirements of the job description, 
pertinent state requirements, the work record, and any other job-related factors. 
In this instance, the displacing employee will bump the first employee within the 
prior classification that has less system seniority. 
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E. If there is no chance to bump, the affected bargaining unit member shall be placed 
on a recall list not to exceed twenty-four (24) months from the effective date of 
layoff. 

F. Because bumping is extremely disruptive to the operations of the District, the 
Superintendent or his designee will meet with the OAPSE President to work out 
the bumping plan in the least disruptive marmer possible. The plan worked out in 
such meeting will not be subject to grievance. 

G. A bargaining unit member displaced due to bumping will have the same right to 
bump as provided in paragraphs B, C, and D above. 

H. Bargaining unit members affected by layoff shall be deemed to be on an 
authorized leave of absence and shall be provided benefits under the Consolidated 
Omnibus Budget Reconciliation Act of 1985 (COBRA). 

L Any bargaining unit member who bumps into another position will be placed on 
the pay scale of their new position at the step equivalent to the member's current 
system seniority. 

l Any bargaining unit member whose position has been affected by layoff shall 
have the right to volunteer to be placed on the recall list and will be granted all 
rights in accordance to the provisions of the article. The bargaining unit member 
shall have five (5) days from the date of notification to inform the Superintendent 
in writing of volunteer status and such notification is irrevocable. 

18. l 0 Recall 

A. Reinstatement shall take place in the reverse order of layoff; within each job 
classification affected. 

B. A bargaining unit member on the recall list shall have five (5) calendar days from 
receipt of his/her written notification within which to accept the reinstated 
position. Notice may be given by personally delivering a copy of the written 
notice to the bargaining member. The bargaining unit member shall have the 
responsibility to advise the Board of Education of the mailing address to which 
notice of reinstatement is to be sent if different from the address on file at the time 
oflayoff. Service of such notice is deemed complete seventy-two (72) hours after 
mailing by certified mail to the address last given to the Board of Education bv 
the bargaining unit member. Failure to accept reinstatement shall serve as a 
resignation of the bargaining unit member. 

18.11 Special Needs Paraprofessionals 

Special Needs Paraprofessional positions may be immediately reduced by the Board 
when a disabled student or students to whom a Special Needs Paraprofessional is 
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assigned, cease to attend in the District, graduate, or are deemed no longer in need of 
Special Needs Paraprofessional services during the school year. The layoff provisions set 
forth above are modified with respect to the position of Special Needs Paraprofessional to 
the extent that if a displaced Special Needs Paraprofessional applies to displace the least 
senior Special Needs Paraprofessional, the Administration retains the right to make the 
reassignment or, after consultation with the displaced employee and the Union President, 
prevent such displacement in the best interests of the disabled student( s) affected based 
upon the special needs of the student(s) as described in the IEP(s) or 504 accommodation 
plans. Such a determination by Administration will not be arbitrary or capricious. In the 
circumstance wherein displacement is prevented based on the best interests of the 
disabled child, the displaced employee may displace the next Special Needs 
Paraprofessional on the seniority list subject to considerations discussed above. Special 
Needs Parnprofessioual who either do not apply to bump into another Special Needs 
Paraprofessional or who are otherwise displaced from the Special Needs Paraprofessional 
classification as a result of layoff will be given the opportunity to pursue displacement 
rights which otherwise exist under this contract and/or to fill the next available Special 
Needs Paraprofessional position which becomes available and which they are qualified 
and compatible based upon the special needs of the student( s) as described in the IEP( s) 
or 504 accommodation plans. 

19.01 When kitchen facilities are used after hours, a cook, who is an employee of the Board, 
shall be on duty if equipment other than ulensils is being used. 

19.02 A custodian shall be on duty when a building is being used by an outside group except 
when that group is a local bw enforcement agency. 

19.03 If the Superintendent or designee desires that no custodian be present for any additional 
service groups, those groups must be mutually agreed upon between the administration 
and the president ofOAPSE Local #186. 

19.04 When a custodian is needed between the hours of 12:00 midnight and 6:00 a.m. for 
security purposes in the High School or Middle School no less than two (2) custodians 
shall be assigned, if available. 

19.05 All bargaining unit members that are assigned work when a building is being used by an 
outside group shall be compensated for their duties by the Mid view Board of Education 
only. Compensation directly from outside groups is strictly prohibited. 

ARTICLE 20 - WORKERS' COMPENSATION 

20.01 A bargaining unit member who is injured in the line of duty shall be eligible to receive 
such compensation and expenses as prescribed by the Workers' Compensation Laws of 
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the State of Ohio. The bargaining unit member shall notify his/her immediate supervisor 
and file an incident report with the Treasurer's office as soon as possible after the injury. 
The bargaining unit member should secure the necessary forms from the Treasurer's 
office within the time required. 

ARTICLE 21 - llN§URANCE 

21.01 Life Insurance 

The Board of Education will pay premiums on the life insurance policy in the amount of 
$2,000 for each full thousand dollars (rounded to the nearest thousand dollars) of 
contractual base salary. The term base here is salary excluding all overtime or 
extracurricular wages. The life insurance policy shall include accidental death and 
dismemberment to a limit of $250,000. 

21.02 Hospitalization 

A Eligibility Classifications 

I. A regular full-time classified bargaining unit member who works forty 
(40) hours per week for fifty-two (52) weeks. 

2. A regular part-time classified bargaining unit member who works at least 
twelve and one-half (12-1/2) hours per week for thirty six (36) weeks per 
year. 

3. Bargaining unit members working less than the required hours are not 
eligible. 

4. Any bargaining unit member on sick leave for surgery or other prolonged 
illness, up to the limit of his/her accumulated sick leave, will continue to 
be covered by hospitalization coverage. 

5. A bargaining unit member on a Board approved leave of absence shall be 
responsible for all insurance paym0nts for that period of absence. For 
those individuals extending their coverage through the group policy, it will 
be necessary that pre-payment of premiums be submitted to the 
Treasurer's office prior to the date of coverage. Lack of pre-payment will 
be considered termination of the coverage. 

B. Coverage 

1. The Board shall purchase from a carrier licensed by the State of Ohio, a 
group hospitalization plan for each eligible bargaining unit member. 
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C. The Board's Health Plan 

See Attachment F for medical and prescription plans available and 
effective dates. 

D. Non-Eligible Bargaining Unit Members 

A Board bargaining unit member who is not eligible for the Board supported 
hospitalization plan may elect to take a One-Person Policy or a Family Policy. 
However, he or she shall be required to pay the full premium of the desired plan 
through payroll deduction and submit summer premium pre-payments directly to 
the Treasurer's office prior to date of coverage. 

E. Enrollment 

l. Newly employed regular full-time twelve (12) month bargaining unit 
members will be covered on the first of the month following completion of 
a thirty (30) day period in accordance with the enrollment schedule 
established by the insurer. 

2. A regular nine/ten (9/10) mon!h part-time (seven (7) hours +) classified 
bargaining unit member shall be covered in the same period as stated in 
"'A'~ above. 

3. A regular part-time bargaining unit member working less than seven (7) 
hours for al leas1 nine (9) months must be employed for ninety (90) days 
preceding enrollment. 

4. One enrollment period is set up each year by the insurer to accept new 
members. Thes1: enrollments nre for bargaining unit members who had 
initially refused hospitalization insurance or who have gone from an 
ineligible status to an eligible status. One month prior to open enrollment 
all bargaining unit members will be notified by a method agreed upon 
between the Association President and the Treasurer. 

F. Board Participation 

The Board agrees to contribute to the cost of insurance premiums in accordance 
with the following schedules: 

Schedule 

PREMIUM 
PLAN SHARE 

A -0-

BOARD 
SHARE 

$ -0- Covered by spouse and/or other place of 
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employment 
B -0- $ -0- Elects not to enroll. 
c 10% 90% Family Plan - Twelve (12) Month Full-Time 

Regular. 
D 10% 90% Single Plan - Twelve (12) Month Full-Time 

Regular. 
E-a 10% 90% Single Plan - Seven (7) Hour or More. 

b 30% 70% Single Plan - 4.0-6.9 Hour Part-Time Regular. 
c 80% 20% Single Plan - 2.5-3.9 Hour/Day Part-Time 

Regular. 
F-a 10% 90% Family Plan - Seven (7) Hour Part-Time 

Regular. 
b 30% 70% Family Plan -4.0-6.9 Hour Part-Time Regular. 
c 80% 20% Family Plan - 2.5-3.9 Hour/Day Part-Time 

Regular. 
G 100% $ -0- Not Eligible - Request Single Plan. 
H 100% $ -0- Not Eligible - Request Family Plan. 

ACA BOARD 
PLAN SHARE SHARE 

A -0· $ -0- Covered by spouse and/or other place of employment. 
B -0- $ -0- Elects not to enroll. 
c 15% 85% Family Plan - Twelve (12) Month Full-Time Regular. 
D 15% 85% Single Plan - Twelve (12) Month Full-Time Regular. 
E-a 15% 85% Single Plan - Six (6) Hour or ]\/fore. 

b 30% 70% Single Plan - 4.0-5.9 Hour Part-Time Regular. 
c 80% 20% Single Plan - 2.5-3.9 Hour/Day Part-Time Regular. 

F-a 15% 85% Family Plan - Six (6) Hour Part-Time Regular. 
b 30% 70% Family Plan-4.0-5.9 Hour Part-Time Regular. 
c 80% 20% Fan1ily Plan - 2.5-3.9 Hour/Day Part-Time Regular. 

G 100% $ -0- Not Eligible - Request Single Plan. 
H 100% $ -0- Not Eligible - Request Family Plan. 

21.03 Dental Insurance 

A. The Board will provide to eligible bargaining unit members family dental 
insurance coverage as follows: 

No deductible for routine and orthodontic services. 
$25 single/$50 family deductible is applicable to major services only. 

Routine Services 
$1,500 annual maximum per patient per calendar year 
100% UAR--diagnostic procedures 
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100% UAR--preventive procedures 
100% UAR--restoration/basic 
100% UAR--endodontics 
100% UAR-oral surgery/basic 

Major Services 
80% UAR-oral surgery/major 
80% UAR-periodontics 
80% UAR--restoration/major 
80% UAR--prosthodontics 
60% UAR--orthodontics 

Eligible dependents: spouse and/or urunarried dependent children to age 19 or 
25 if full-time students. 

Maximum orthodontic: 
benefit: a lifetime maximum of $1,500 per child. 

B. The Board will pay up to 90'% of the cost of dental insurnnce per bargaining unit 
member. 

C. Elir\ibility 

Bargaining unit members eligible for dental insurance shall be those who work 
eight (8) hours per day for nine (9) or more months per year. 

21.0·1 Flexible Spending Plan 

For the 2013-201'1 fiscal year only, the Board will provide employees with a Flexible 
Spending Plan. The Board will contribute $300.00 to th< individual Flexible Spc:nding 
Plan accounts of 12 month employees and $200.00 to all other employees. All Board 
contributions to the Flexible Spending Plan will stop effectiYe June: 30, 2014 and this 
section will expire. The Flexible Spending Plan will continmo to be available on an 
employee contribution basis only. 

Any employee who does not wish to participate in the Flexible Spending Plan may dect 
to take payment through payroll in semi-monthly payments with the understanding that 
these funds will be subject to State and Federal tax contributions. Th~ memb~rs must 
notify the Treasurer's office in writing of their intent not to participate by May 1, 2010 
for the 2010-2011 school year; and by May 1, 2011 for the 2011-2012 school year. This 
section expires al the end of fiscal year 2014. 

FOR SCHEDULE OF BENEFITS - SEE MIDVIE\V PLAN DOCUMENT OF LERCEP 

21.05 Health Savings Account 
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The administration, with the approval of the Midview Schools Health Insurance 
Committee, shall institute a Health Savings Account (HSA) program to be available to all 
members of the bargaining unit. This HSA program will be optional and no employee 
shall be forced to become part of the program. The program shall be reviewed at least 
once each year by the Health Insurance Committee to assess the plan's value and viability 
to the membership. 

21.06 Spousal Coverage/Coordination of Benefits 

July li, 2013- July 31, 2014: 
Effective January I, 2005, if the spouse of an employee covered by the Board's 
Hospitalization/Major Medical insurance is and has access to Hospitalization/Major 
Medical coverage through his/her employer and/or retirement health plan, the spouse 
must subscribe to at least single covernge provided by his/her employer or retirement 
health plan. 

For purpose of coordination of benefits, thco spouse's employer's health care or retirement 
health care plans will be primary for the spouse and the District's health care plan will he 
secondary. Employees with eligible children may maintain family coverage for such 
children on the Board's Hospitalization/Major Medical insurance. Employees will he 
required to complete and update information pcrtaininf> to spousal coverage and 
coordination of benefits on a form provided by the Board. Employees shall be provided 
with notice prior to any communicalion with the spouse's employer concerning coverage 
and/or coordina!ion of benefits matters. 

No Employee or spuuse shall suffer a loss of covernge or incur any cost ;1:'. a result of this 
provision. If the coverage provided by the spouse's employer terminates for any n"ason 
outside of the control of the employer or spouse, !he Bo:Hd rnverage sh•ill inuuediately 
beco1rn" primary coverage for the spouse with no loss of benefits, subjc·ct to a pro rata 
reduction and/or repayment of any reimbursement receiYed. 

Implement the Lake Erie Regional Council (LERC) Working Spouse Rule as presented in 
Attachment G. 

21.07 Insurance Committee 

The Insurance Committee of OAPSE and the Board will consist of the following 
members: 

1. No more than five (5) members appointed by the Board or designee; 

2. No more than five (5) members appointed by the MEA President; and 
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3. If OAPSE agrees to this language, no more than five (5) members appointed by 
the OAPSE President. 

The Committee shall meet a minimum of six (6) times per year. Meetings shall not occur 
prior to 3 :00 p.m. 

The Committee will study possible changes in insurance plans, coverages, and providers 
with the goal of finding means for cost containment. 

A LERC update will be on the agenda for each meeting. 

The Insurance Conunittee shall also plan the annual Wellness Fair. 

The Insurance Committee may formulate and present reconunendations that may be 
evaluated by the Treasurer and Superintendent for presentation to the Bargaining 
Committee. 

22. 0 I Dual Classification 

Bargaining Unit Members will be permitted to carry dual classification contracts under 
the condition that there is sufficient time to allow for it. At no time will the contracts 
held be greater than eight (8) hours per day or forty ( 40) hours per week. Persons holding 
dunl-contracts must first fulfill their obligations to those contracts prior to being eligible 
to bid on extra-time/over-time. 

The totality of the hours of the dual contracts held will be used in the determination of 
benefits but in no way will it be used towards a requirement of extra-time/overtime. 
Extra-time/overtime will be awarded on an as needed basis by utilization of the seniority 
rotation roster in the following manner: 

A. Prior to any dual classification employee being awarded extra-time/over-time, it 
will first be offered to the non-dual classification persons working within 
classification requiring extra-time/over-time. If, after offering this time to non­
dual contracted members, the extra-time/over-time has not been claimed, it will 
then be offered by using the seniority rotation roster, to members that hold dual­
contracts. If no member claims the extra-time/over-time on the second round 
opened to the dual-contracted members, it will then be offered to substitute 
persons. 

B. With the exception of supervisor-directed overtime, in the event dual 
classification results in pattern overtime, the Superintendent reserves the right to 
subject the lower hour position to an immediate termination of contract. Such 
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termination shall be preceded by a meeting with the employee and OAPSE 
President. 

22.02 Bus Drivers 

A. Contract salaried bus driver employees employed prior to the date of this 
Agreement (January 14, 2014) will work a four (4) hour day, twenty (20) hour 
week. Employees hired after the date of this Agreement (January 14, 2014) may 
be employed on the hourly basis. Extra runs will be paid at $42.12 and $14.04 for 
each hour over three (3). 

B. Qualifications and Certification 

Qualification and certification of school bus drivers shall be in accordance with 
the Midview Board of Education and the Lorain County Board of Education 
policies and procedures and applicable State and Federal laws. 

I. Abstracts and Licensing 

Abstracts shall be paid by the Board in spring only. Commercial Drivers 
License (CDL) renewals shall be paid by the Board of Education upon 
following proper reimbursement procedures. Drivers will also be paid th•: 
an10unt of $200 toward the cost of license re-certification. Should a 
bargaining unit member leave the employ of the Board of Education 
within a year of the CDL renewal and/or re-certification, the cost of the 
CDL renewal and/or re-certific21lion will be deducted from their final 
paycheck. 

2. Suspension for Movin? Violati"n Points 

Any driver may be suspended without pay if he/she accumulates six (6) or 
more moving violation points under the provisions of O.R.C. 4507.40. 
Such suspension shall remain in effect so long as such driver has six (6) or 
more moving violation points charged against him/her. 

A driver who has been convicted of driving under the influence of alcohol 
or drugs shall not be restored to employment as a bus driver. 

A driver who is deemed uninsurabk by the Board's fleet insurance carrier 
due to a poor driving record will be terminated from employment as a bus 
driver. 

3. Conference Times 

An effort will be made to schedule conference times to start immediately 
after drivers' a.m. run or Yi hour before dismissal of school p.m. runs. All 
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time beyond the regular four ( 4) hour work day spent completing accident 
reports or conferring at the request of the supervisor or administrator shall 
be paid at the driver's regular hourly rate of pay. 

4. Log Sheets 

As a part of their regular duties, drivers will prepare and maintain bus log 
sheets and paperwork. Bus drivers shall be paid for one hundred eighty­
one (181) days which includes one hundred seventy-eight (178) school 
days, one (1) day in-service, and two (2) days for required paperwork. 

5. Bus Driver Opening:s 

Bus route openings (including midday runs), as they become available, 
shall be open for five (5) days for bid by regular drivers according to job 
classification seniority. A regular driver, within the five (5) days, may 
answer to the posting and shall fill the vacancy. The following conditions 
must be met in filling openings: only one (1) switch per year; bus stays 
with route not driver. Vacancy will be filled on a five (5) day trial basis. 
The Board of Education will noi be required to re-post the opening during 
such trial periods. If tlic bargaining unit member rejects the position, the 
next senior applic:mt shall be given the five (5) day trial period and so on 
until someone taLes the route. 

6. Medical Exm_ninations 

C. Routes 

Bus driYers are to ~:ecme annual medical examinations in accordance with 
state htw. 

1. Regular Runs 

Routes and driver combinations should be selected for convenience of the 
system and shall be those assigned by November 1 with the exception of 
emergency or special circumstances. Any such additional changes 
necessary during the school year shall be within the working time for 
which the drivers are being paid. Items to be considered in assigmnents of 
routes are tlie safety of the children and driver, efficiency of the routes, 
economy for the district, and as few as possible miles on the bus going to 
and from. The regular work week is considered to be twenty (20) hours 
per week. On-the-road time should equal seventeen and one-half (17.5) 
hours per week. On-the-road time is considered storage-to-storage and 
applies only to those drivers and routes whose bus is stored at the bus 
garage. If a driver drives eight (8) or more minutes beyond his/her 
scheduled time, he/she shall be paid an additional J 5 minutes. 
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a. Midday runs are guaranteed a minimum of one (1) hour. Food 
service run is guaranteed a minimum of one (1) hour. 

b. All regular drivers substituting on a midday route will be assigned 
from the available midday list. 

2. JVS or Non-Public School Runs 

Regular drivers, who are required to run non-public school or JVS runs on 
days in which Midview Schools are not in session, shall be paid at their 
regular rate of pay. The driver assigned to the non-public or JVS run is 
paid on a time sheet when that run is driven, but is not paid when that run 
is not driven when the non-public school is closed. A driver assigned to 
the non-public or JVS run will be required to take such assignment on 
days when Midview Schools are not in session. 

3. Field Trip Procedures 

a. Trip request forms will be submitted to the Transportation 
Supervisor for approval. Only approved "trips" will be subject to 
!he provisions se! forth in this section. All approved trips requiring 
use of a school bus or otherwise, that fall within State guidelines, 
shall be transported on a Midview Local Board of Education 
vehicle and will he posted (this includes play-off tournament 
athletic events) and driven by Midview Board of Education 
drivers. If, due to e>~tenualing circumstances, the Board caimot 
meet the needs of the District busing schedule, both the union 
building representative and management will meet and agree to a 
suitable resolution. 

Field trip coordinators may issue penmss10n slips that include 
"parent transportation" and "district transportation" as options. 
Trips will be based on the numb<-'r of students that select the 
"district transportation" option. 

b. Field Trips. One-\Vay Runs and School Transportation 

All field trips or extra curricular trips within the state of Ohio shall 
utilize Midview Schools bus transportation. If a field trip or extra 
curricular trip will have a destination that is beyond the state line, 
the sponsoring group may elect to use one of the following 
options: 

1. School Transportation 
2. Charter Transportation 
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3. Automobiles or vans (if approved by Administration) 
4. Other such transportation as appropriate and approved by 

the proper school authorities, e.g. airplanes, boats, etcetera. 

The requirement to use school transportation will not apply to one­
way runs involving fewer than eight (8) students. 

When school transportation is utilized to move a group of students 
one-way to a practice or a performance within the school district 
the three (3) hour pay rule does not apply. In situations such as 
this, the driver is guaranteed a minimum of one-hour's pay at their 
regular rate of pay. 

c. Choice shall be by rotating job classification seniority, with the 
first trip of the school year beginning the rotation with the last 
driver who follows in seniority the driver who took the last trip of 
the previous year. Seniority begins below the last driver that took 
the last trip the preceding week. 

d. The top name on the list has seniority for that particular week's 
posting. 

e. If you are not interested in being assigned a trip for the week 
posted, please line out your name and initial in the appropriate 
place. Each driver must comply with this. 

f. \Vriie the trip number or numbers beside your name of the trip or 
trips you dcsire, in order of your preference. 

g. If no trip number appears by your nnme, no trip will be assigned. 
In order to keep the seniority list, those refusing a trip when their 
narnc is up will maintain their place on the seniority list, along 
with the others who have taken trips. 

h. Drivers shall be given first choice trips, second choice, etc., which 
they have indicated on a rotating seniority basis. 

1. Drivers that choose more than one trip shall be given 
second choice trips that they sign up for on a rotating 
seniority basis. 

2. In the event of any trips remaining, and driver signing with 
the letter "A" in red after their name, indicating availability 
shall be given remaining trips on rotating basis for that 
week. 
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3. When a field trip does not require a "school bus," vehicles 
other than school buses may be used by persons other than 
regular bus drivers. Substitute drivers certified by the 
Lorain County Board of Education and employed by the 
Midview Board of Education may take field trips only 
when all regular drivers on the rotation list are unavailable. 

4. Substitutes shall only be used when no regular driver who 
has signed is available. 

1. Trips going to the same destination shall carry one trip number, 
indicating how many buses are needed. 

J. If desired trip is during regular driving hours, you will be paid at 
trip rate and docked your regular rate. 

k. If a desired trip requires a larger capacity bus than you are 
regularly assigned, arrangements will be made. 

l. All trips shall be posted on Vvednesday, by &:30 A.l\IL 

rn. The list shall remain available for sign up until after Thursday 
P.M. line-up. 

n. Selections shall be posted on Friday by 8:30 A.Iv!. 

o. New-Late-Canceled-Reassigned Trips will be assigned to First A 
beneath Last Assigned Trip. 

p. Daily field trips will be paid from station to station 

q. After hour and weekend fidd trips will be paid from fifteen (15) 
minutes before the scheduled leaving time to fifteen (15) minutes 
after the bus is returned to the garage for clean-up. 

r. Overnight trips shall be paid fifteen (15) minutes before scheduled 
time of departure to the arrival destination. 

s. On overnight trips the driver is paid from the time they board the 
bus at the motel until the bus is parked at night. Bus drivers are 
considered on duty until their bus is parked at night. 

4. Extra Runs - Bus Drivers 
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Extra runs for the bus drivers will be assigned per the "Field Trip 
Procedures" document included in the Bus Drivers' Handbook and posted 
on the drivers' bulletin board. (Refer to Article 22.02 C 3). 

a. Drivers will use their own regularly assigned vehicles or 
comparable vehicles on extra trips when possible. 

b. Drivers certified by the Lorain County Board of Education and 
employed by the Midview Board of Education may take field trips 
only when all regular drivers on the rotating list are unavailable. 

l. Trip Tickets 

Requests are to be into the office of the designated 
authority of the Superintendent for his/her review, two (2) 
weeks prior to the trip. Short notice trips shall be handled 
as quickly as possible and should be discouraged unless 
there are extenuating circumstances. 

2. Details of the trip will accompany the request. 

3. A list of responsibilities will be given to each person 
requesting trips in order that they might familiarize 
themselves with the duties and responsibilities and the bus 
driver. 

4. Tlw following field trip infom1ation shall be included with 
each trip ticket: 

l) Telephone number to call in case of breakdown. 

2) Name and telephone number of person to call m 
case of accident. 

5. Trip Cancellations 

Notification must be at least one (I) hour before trip time. 
If an effort has been made to contact the driver more than 
one (1) hour before the designated time of the trip, this is 
sufficient. If not notified, the driver shall be paid for one 
(1) hour at the extra trip rate. 

6. Rescheduling Canceled Trips 

1) Rescheduled canceled trips are to be given to the 
originally assigned driver, if possible. 
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2) Drivers signing for and receiving a field trip who 
are unable to keep that commitment shall be 
disqualified from rece1vmg any other paid 
assignment for that day. 

5. Substituting for Other Drivers 

a. Any driver requested to work more than his/her regularly 
scheduled work day, which is not their run, when no substitute is 
available, shall be compensated at his/her regular rate of pay, with 
a minimum of Yi hour's pay. 

b. Vv'hen a regular driver is substituting for a kindergarten driver, 
he/she shall remain on the route until the kindergarten driver 
returns. 

D. District Transportation 

l. Shared services for the student transportation program may be investigated 
and initiated by the administration during the term of this contract. 
OAPSE shall be involved in the investigation of any shared service 
programs. Communication regarding the administration's investigation 
will be sent to the OAPSE President. 

2. Transportation of students eligible for special education and related 
services in excess of 200 miles round trip shall be based on the most cost 
effective process. 

E. Care of Buses 

1. Washing of Buses 

Bus drivers are responsible for the cleaning of the inside of the bus and 
will not be responsible for the outside washing of a bus. 

a. The rotation system for bus washing will be reinstituted with a 
minimum of eight (8) buses being washed per week, which will 
include spare buses. Friday will be used to wash all other district 
vehicles excluding buses. If no other district vehicles are 
scheduled for Friday, buses will be washed. 

b. The washer is expected to establish and follow the schedule. If 
he/she is unable to keep an appointment, then ample advanced 
notice must be given. 
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c. Drivers are expected to follow established schedule. If they are 
unable to keep an appointment, then ample advanced notice must 
be given. 

d. Drivers who elect to wash their bus shall be paid fifteen (15) 
minutes at their regular rate of pay. 

2. Inspection and Fluid Levels 

Drivers are to continue to inspect daily and clean when necessary, their 
windows, lights, directional signals, windshield wipers, wheels, and rims. 
Fluid levels shall be checked and maintained by the mechanics; drivers 
shall not be responsible for anything under the hood or in the engine 
compartment of the bus; this shall be done by trained personnel. Drivers 
shall continue (o fuel their buses. 

3. Spare Bus 

One (1) spare bus shall be wnrm, inspected (safety check and gas) washed, 
and available for any driver who may need a spare before the a.m. run, 
when the tempr;rature is below 20 degrees. 

F. Insurance 

All bus drivers hired before July 1st 2005 who qualified for Board insurances will 
m:iintain their eligibility and employee contribution rates under Article 21 
(Insurance) if Lheir regular work week falls bdow t11enty (20) hours. 

G. On Bus/Safety Instructor 

l. All On Bus/Safety Instructors will receive their regular rate of pay. 

22.03 Cooks 

A. Contract salaried cooks employed prior to the date of this Agreement (January 14, 
2014) will work a seven (7) hour day, thirty-five (35) hour week, one hundred 
eighty (180) day work year. Employees hired after the date of this Agreement 
(January 14, 2014) may be employed on an hourly basis. All hours worked in 
excess of the regular schedule will be compensated at an hourly rate on a pro-rata 
basis. The starting and quitting time shall be approved by the Food Service 
Supervisor. 

B. W11en extra time is scheduled in addition to regular working hours within a 
particular building, a rotation list of employees from that particular building shall 
be used, selecting cooks to work the extra time according to seniority and skill 
area in rotation from the list. 
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C. Cooks shall be required to wear appropriate, pre-approved uniforms. 

D. Cooks and cafeteria bargaining unit members who are requested to be at their 
respective kitchen during extra-curricular activities, when such kitchens are in use 
for parties and at times other than regularly scheduled school meals, shall be 
guaranteed three and one-half (3 Yi) hours time at their regular rate of pay. 

E. The Food Service Supervisor will notify the Maintenance Department to assist in 
unloading of the government food truck. 

22.04 Hourly Cooks 

A. All hourly cooks employed prior to th1; date of this Agreement (January 14, 2014) 
will work one hundred seventy-nine (179) days per work year, which will include 
one (1) day before school begins. Employees hired after the date of this 
Agreement (January 14, 2014) may be employed on an hourly basis. The starting 
and quitting time shall be approved by the Director of Business Services 01 

his/her designee and dctem1ined by October L Cooks hired prior to the date of 
this Agreement will maintain their hours as of January 14, 2014. 

K Cooks shall be required to wear appropriate, pre-approved uniforms. 

C. Present hourly cooks are to be placed on a job classification seniority list. In case 
of a vacancy or vacancies in lhe kitchens, hourly rooks shall fill the vacanc) or 
vacancies hy working additional hour(s) as necessary. In any case, a substitute is 
not to be brought in unless there is no ahem:•lil!; to usin::; those available on an 
increased hour basis. 

D. Any reduction in the time of hourly paid cooks shall, within each building, b<0 
made in the reverse order of seniority. 

E. When extra time is scheduled in addition to regular working hours within a 
particular building, a rotation list of employees from that particular building shall 
be used, selecting cooks to work the extra time according to seniority and skill 
area in rotation from the list. 

F. Cooks and cafeteria bargaining unit members "·ho are requested to be at their 
respective kitchen during extra-curricular activities, when such kitchens are in use 
for parties and at times other than regularly scheduled school meals, shall be 
guaranteed three and one-half (3 Yi) hours time at their regular rate of pay. 

G. The base rate for hourly cooks shall be paid to the dishwasher or salad bar person 
if they are requested by the Supervisor or d0signee to perform duties outside of 
th0ir job description. 
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22.05 Custodians 

A. Custodian employees employed prior to the date of this Agreement (January 14, 
2014) will receive an eight (8) hour per day, two hundred sixty (260) days per 
year contract, which shall include holidays and vacations. Employees hired after 
the date of this Agreement (January 14, 2014) may be employed on an hourly 
basis. 

B. All hourly custodians will work 198 days per work year. 

C. When a custodian is called out by the operations manager after completion of 
his/her normal work schedule, he/she shall receive time and one-half (1-112) for 
all additional hours worked. 

D. Custodians may request the operations manager to provide assistance to perform 
work. 

E. Supplies and tools will be made accessible and replaced when possible. 

F. When a regular bargaining unit member fails to report to work and no substitute is 
scheduled, the other cleaning personnel who are required to assume additional 
responsibilities will receive two (2) extra hours to perform such extra duties in 
addition to their regular duties. All cleaning personnel have the right to refuse the 
extra hours and work, therefore, ending their shift at their normally scheduled 
time. 

G. During times when other school personnel are not present, reasonable efforts shall 
be made to see that no less than two (2) cleaning personnel are in a building at 
any time. 

H. Each custodian who holds a valid boiler license shall receive an additional stipend 
of $300 per year, payable the first pay p0riod in December. 

I. When a head building custodian is absent, consideration will be given to a 
qualified employee within the classification for reassignment to that position. 
He/she shall be paid at a rate of $.50 an hour higher than his/her regular pay. 

J. When extra work is scheduled in addition to regular working hours, a building 
seniority rotation system will be used. 

K. The second (2nd) shift's starting and ending time on early dismissal days, for all 
eight (8) hour custodial personnel, may be changed with the approval of the 
operations manager. 

22.06 .Maintenance 
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A Maintenance employees employed prior to the date of this Agreement (January 
14, 2014) will receive an eight hours per day, two hundred sixty (260) days per 
year contract, which shall include holidays and vacation. Employees hired after 
the date of this Agreement (January 14, 2014) may be employed on an hourly 
basis. 

B. It will be the Board of Education's responsibility to provide clothing for 
maintenance employees. The care and laundry shall be the responsibility of the 
bargaining unit member. Employees are required to wear the approved clothing. 
Each salaried maintenance employee will be allotted $150.00 armually for the 
purchase of clothing. The bargaining unit member must submit a receipt and 
request for reimbursement to the Treasurer's Office. 

C. Vvhen a maintenance employee is called out by the operations manager after 
completion of his/her normal work schedule, he/she receives time and one-half (1-
1/2) for all additional hours worked. 

D. Supplies and tools will be made accessible and replaced when possible. 

E. Each maintenance employee who holds a valid high or low pressure boiler license 
shall receive an additional stipend of $300.00 per year, payable the first pay 
period in December. 

F. Personal hand tools of maintenance personnel will b,) insured by the Board while 
on Board premises provided the bargaining unit member has completed necessary 
inventory for the insurance purposes and has submitted an annually updated list to 
the Treasurer. 

G. The Board will reimburse maintenance personnel for the replacement of personal 
tools used on the job which are worn or unusable, up to a maximum of $600.00 
per year. To be eligible for this payment, the personnd must (I) prepare and file 
with the operations manager an inventory of his/her tools, this is to be done 
armually by September 15 and updated at the beginning of the second semester, 
and (2) submit paid invoices to support the reimbursement request, and (3) tum in 
to the operations manager the broken or unusable tool. 

H. The Board will provide $150.00 annually for the purchase of boots or overalls. 
Reimbursement will be processed upon receipt of valid receipts of purchase. 

22.07 Mechanics/Head Mechanic 

A. Mechanics employed prior to the date of this Agreement (January 14, 2014) will 
receive an eight hours per day, two hundred sixty (260) days per year contract 
which shall include holidays and vacation. Employees hired after the date of this 
Agreement (January 14, 2014) may be employed on an hourly basis. 
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B. Hand tools of mechanics will be insured by the Board while on Board premises 
provided the bargaining unit member has completed the necessary inventory for 
insurance purposes and has submitted an annually updated list to the Treasurer. 

C. The Board will reimburse mechanics for the replacement of personal tools used 
by the mechanics which are worn or unusable, up to a maximum of $600.00 per 
mechanic per year. To be eligible for this payment, the mechanic must (1) 
prepare and file with the supervisor an inventory of his/her tools, this to be done 
annually by September I 5 and updated at the beginning of the second semester, 
and (2) submit paid invoices to support the reimbursement request, and (3) tum in 
to the supervisor the broken or unusable tool. 

D. It shall be the Board's responsibility to furnish all mechanics five (5) uniforms per 
week and pay for their care and laundry. The Board will provide $150.00 annually 
for the purchase of boots or overalls. 

E. Time and one-half (1-1/2) the bargaining unit member's regular rate of pay shall 
be paid for all work in excess of forty ('1·0) hours per week. 

F. The position of head mechanic will be paid a stipend of $4,000.00 yearly. 

The head mechanic will hold the same type of supervisory authority as does a 
head building custodian. The head mechanic will assign jobs, control inventory, 
manage purchase orders and other such jobs as fall within the scope of the head 
mechanic. 

The head mechanic will report directly to the maintemnce supervisor. The head 
mechanic will not evaluate the employees under his/her direction, however, he 
may give input to the maintenance supervisor when asked to do so. 

22.08 Secretaries 

A. Secretary schedules to be set by the Superintendent and will work a scheduled 
eight (8) hour day, forty ( 40) hours per week. 

B. All secretarial II-B & III bargaining unit members employed prior to the date of 
this Agreement (January 14, 2014) shall "·ork one hundred ninety-eight (198) 
days per work year which will include ten (10) days before and ten (10) days after 
the student school year. All secretary IV bargaining unit members employed 
prior to the date of this Agreement (January 14, 2014) will work one hundred 
eighty (180) days per work year which will include one (I) day before and one (1) 
day after the student school year. Employees hired after the date of this 
Agreement (January 14, 2014) may be employed on an hourly basis. 

C. Overtime (time beyond forty (40) hours per week) must be pre-approved by the 
building principal or supervisor and the Superintendent. Approved overtime 
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beyond forty (40) hours per week will be paid at time-and-one-half (1-1/2) the 
bargaining unit member's regular rate on a pro-rata basis. 

D. Extended time may be granted to secretarial employees based upon the needs of 
the District at the discretion of the Superintendent/Designee. 

22.09 Bus Monitor 

A. Bus monitors shall be paid on an hourly basis for time worked. They will work 
one hundred seventy eight (178) days during the school year. 

B. Bus monitors shall be paid based on the number of hours worked each pay period. 
Bus monitors shall receive an hourly contract each year. 

C. A statement of duties and responsibilities of bus monitors shall be posted in the 
transportation office in which monitors are assigned. 

D. When extra work is scheduled in addition to regular working hours, a building 
seniority rotation system will be used. 

22J 0 Educational Monitors 

A. Educ:1tional monitors shall be paid on an hourly basis for time worked. They will 
work one hundred seventy-nine (179) days during the school year which 11ill 

include one day before the start of school. Educational monitors hired prior to the 
date of this Agreement (January 14, 2014) will maintain their hours as of January 
14, 2014. 

B. A statement of duties and responsibilities shall be posted in the office in each 
building in which monitors are assigned. 

C. When extra work is scheduled in addition to regular working hours, a building 
seniority rotation system will be used. 

22.11 Library Paraprofessionals 

Library paraprofessionals employed prior to the date of this Agreement (January 14, 
2014) shall receive an eight (8) hour per day, one hundred eighty-four (184) days per year 
contract. This shall include three (3) days before the first day of school and three (3) 
days after the last day of school. Employees hired after the date of this Agreement 
(January 14, 2014) may be employed on an hourly basis. During the school year, 
reasonable efforts will be made to provide sufficient maintenance time for each library. 
All library paraprofessionals that attend the yearly LEECA workshop shall be paid at the 
bargaining unit members's rate of pay. 

22. 12 Technical Paraprofessionals 
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Technical Paraprofessionals employed prior to the date of this Agreement (January 14, 
2014) shall work eight (8) hours per day, one hundred eighty-four (184) days per year 
contract. This shall include three (3) days before the first day of school and three (3) 
days after the last day of school. Employees hired after the date of this Agreement 
(January 14, 2014) may be hired on an hourly basis. The schedules of technical 
paraprofessionals will be determined by the Director of Business Affairs. 

22.13 Special Needs Paraprofessional 

Student's IEP will dictate the hourly/days to be worked. However, persons currently in 
the affected positions shall remain unchanged through the end of the 2013-2014 school 
year. 

22.14 Highly Qualified Aides, Monitors and Paraprofessionals 

A. By January 8, 2006, all aides, monitors and paraprofessionals employed by the 
Board (with the exception of bus monitors) must: 

(l) Complete at least two (2) years of study at an institution of higher 
education; or 

(2) Obtain an associate"s degree or higher degree; or 

(3) Pass the formal State academic assessment that demonstrates the 
individual has met a rigorous staud;ird of q11ality and possesses: (l) the 
knowledge of, and the ability to assist in instructing, re<iding, writing and 
mathematics, or (2) knowledge of, and the ability to assist in instructing, 
reading readiness, writing readiness, and mathematics readiness, as 
appropriate. 

B. In order to assist those current aides, monitors, paraprofessionals and/or other 
interested employees who do not yet meet the above criteria to complete this 
educational requirement, the Board shall offer training opportunities to said 
employees to assist them in preparing for the fo1mal State Paraprofessional 
Assessment described above. Such opportunities may include "in-district" 
seminars or other pre-approved training/preparation classes. 

C. The Board will reimburse interested current employees who do not yet meet the 
above criteria for the cost of the State Paraprofessional test on a one-time, first 
time basis. 

D. Current aides, monitors and paraprofessionals who are unable or unwilling to 
meet the requirements set forth above in A. by January 8, 2006, will be provided 
an opportunity to resign. Failure to resign will result in the Board's right to 
terminate employment for cause. 
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22.15 Attendance at OAPSE Functions 

Bargaining unit members may attend OAPSE sponsored functions which occur during 
the bargaining unit member's scheduled work day, provided such time is made up by the 
bargaining unit member. Arrangements for make-up time shall be made with the 
bargaining unit member's supervisor. 

22.16 Labor/Management Committee 

A The Labor/Management Committee is hereby recognized as a means of dialogue 
between the representatives of the union and representatives of the Board of 
Education at which views, proposals, problems, and concerns can be expressed 
regarding the welfare of non-teaching personnel and their employment 

B. The Labor/Management Committee is intended to be a forum where issues, other 
than those negotiated, can be aired and, if possible, resolved. 

C. The Labor/Management Committee is not intended to be a means of formal 
negotiations or a formal Grievance Procedure. 

D. The Labor/Management Committee shall consist of one (I) person from each 
classification, and the President of the Local as an ex-officio member. Personnel 
representing the Board of Education shall work with the Superintendent, or 
designee, and will not exceed five (5) in number. 

E. Meetings shall be held quarterly. 

23. 01 Severance pay will be granted by the Board upon the retirement of bargaining unit 
members who meet the following requirements: 

A The bargaining unit member must have at least five (5) years service with the 
Midview Local Board of Education. 

B. Severance pay is granted to those bargaining unit members who reach retirement 
age while actively employed by the Board, and have been granted retirement by 
the State Employees Retirement System (SERS). 

C. Bargaining unit members who retire will be paid twenty-five percent (25%) of 
their accrued but unused sick leave for the first 100 days of accumulated sick 
leave; thirty-five percent (35';1') for days 101-250; and 50 percent (50%) for days 
251-351, as of the effective date of retirement. However, the calculation shall be 
based on hours. 
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23.02 Severance pay will also be granted by the Board upon the resignation of bargaining unit 
members who meet the following requirements: 

A. The bargaining unit member must have completed fifteen (I 5) continuous years 
of employment with the Board as a regular employee. For purposes of this 
Article, Board-approved leaves of absence shall be included in determining 
"continuous years of employment." 

B. Bargaining unit members who resign will be paid twenty-five (25%) of their 
accrued but unused sick leave as of the effective date of resignation to a 
maximum of one hundred days. 

C. A bargaining unit member who resigns is not required to claim severance pay 
under this Article, but may, at his/her option, retain accrued but unused sick leave 
for transfer to another public employer as provided by law. 

D. No payment shall be made to any bargaining unit member for whom the 
Superintendent has recommended in writing bl'. terminated for cause prior to 
action by the Board on the employee's resignation. 

23.03 Claims for severance pay must be made no later than si ;ty (60) days after retirement or 
resignation. 

23.04 Payment will be made in a lun1p sum within fo1t) -fi\ ,. ("15) days after proof of retirement 
as provided by the State Employees Rdir .. ment Bo"rd (SERS), or within forty-five (45) 
days after the effective date of resignation, which<~V<I is applit0able. 

23.0S Payment for sick leave under this Article shall [,., consid~rcd to eliminate all sick leave 
credit accrued but unused by the bargaining unit memher al tl1e time payment is made. 

23.06 Severance pay shall be based on the daily rate of the bargaining unit member's basic 
contract (including kindergarten runs when applicahle), exclusive of all supplemental 
contracts and allowances in effect at the time ofleaving. 

ARTICLE 24 - SPECIAi~ RETIREMENT - REii ll~E PLAN (SRRP) 

NOTE: The retiring employee is eligible for single insurance coverage in accordance with MEA. 

The employee must retire at the end of the 2014-2015 school year or at the end of the 
2015-2016 school year. The members must notify the Superintendent of his or her intent 
to participate in this Special Retirement-Rehire Plan (SRRP) by the last day of the first 
semester of the 2014-2015 school year that he/she wishes to participate in the Special 
Retirement-Rehire Plan (SRRP) at the end of the 2014-2015 school year (SRRP year 
2015-2016) or at the end of the 2015-2016 school year (SRRP 2016-2017). Exceptions to 
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this final notice deadline will be dealt with on a case-by-case basis by the Superintendent 
and OAPSE President. 

Article 24 will remain in effect only for the 201-t-2015 school year. l'liis Artndie 
expires 011 Jannary 30, 2015. 

The parties agree to abide by the following terms and conditions relating to the employment or 
re-employment of OAPSE bargaining unit members following such OAPSE employees' service 
(SERS) retirement. Specifically, the parties agree that: 

A. The bargaining unit member must retire at the end of the 2012-2013 school year. The 
member must notify the Superintendent of his/her intent to participate in this Special 
Retirement-Rehire Plan (SRRP) by the last day of the first semester in the year he or sh,; 
wishes to participate in the Special Retirement-Rehire Plan (SRRP). 

B. The Board agrees to reemploy the retiring individual for one year at his or her cum;nt 
salary. It is understood that the reemployed retiree will be non-renewed (or may resign) 
at the completion of his or her one-year agreement. 

C. This article will renrnin in effect through school year ::.C012-2013. This article will expire 
on January 30, 2013 unless mutually agreed upon by the Superintendent and the Presid<:nt 
of the Association that a case of individual hardship may exist, and the imlividual may be 
allowed to parlicipate in the SRRP plan aficr the expiration date. Such appeals shall b,; 
considered on a case by case basis. 

D. The retiring employee agrees not to participate in till' Board provided (LERC) health 
insurnncc program and to p:11ticipale in anolher hc"hh insurance program if the; phm ic; 
available to them tlmw,,li SEP,S, a spow;e OJ olhe1 prograni. Should hc;alth insurance not 
be available to the retired-rehired employeco .. the Buard will purchase a single health 
insurnnct· pl:in for the employee at the same rnk as chnrc>ed to all other employees. The 
Board will not purchase a "family plan" for the emplo) ee. However, the SRRP 
participant will be allowed to purchase a "family plan" at the same cost available to all 
other bargaining llllit members. 

E. The retiring employee will receive his or her severance pay upon retirement as provided 
by the Negotiated Agreement. There will be no udditional severance pay or additional 
brnefits paid at the end of the retiree's re.:mployment year. 

F. The reemployed retiree will be advanced five (5) sick leave days as he or she begins their 
final year of employment. 

G. The reemployed retiree will begin the year with three (3) personal leave days. 

H. The Special Retirement Rehire Plan is optional and nothing in this section shall be 
interpreted to force participation of any member. Any bargaining unit member may 
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simply retire when eligible by SERS standards and may choose not to participate in the 
SRRP. 

I. The 60 Day Rule: SERS requires that all retired employees do not become reemployed 
by any state pension system employer within the first 60 calendar days after their 
retirement. 

If during this 60 day period, it is necessary for a substitute to work the retiree's position, 
the Superintendent/designee, the Association President and the member shall agree on a 
date of rehire and appropriate wage adjustments. Wages will be adjusted to recoup the 
cost of substitutes unless another plan is agreed to by the President of OAPSE and the 
Superintendent/designee. 

J. Should a Reduction-in-Force be necessary during the term of this agreement, participants 
in the SRRP program will be exempt from any RlF during their retire-rehire year of 
service. In addition, no participant in the SRRP program may use their seniority to bump 
into a higher paying position without express permission of both the President of OA.PSE 
and the Superintendent/designee. It is expected that the SRRP participant will conclude 
their final year of service in the job from which they retired. 

SRRP employees shall have precedence over any employee on a Reduction-in-Force list. 
This means that a SRRP program participant has the right to return for their final year and 
overrides the right of a RIF'd person's right to bid for the position. Article 16 shall noi 
take precedence over this part of the Agreement. 

K. The parties expressly agree and fully intend this Article to supersede and take precedence 
over all other inconsistent or contrary state and federal statutes. 

25.01 Bargaining unit members required to use a personal vehicle for the performance of their 
duties shall be compensated at the I.R.S. rate in effect at the time of the travel, for the 
term of this Agreement. 

ARTICLE 26 - SERS CONTRIBUTION 

26.01 The Union and the Board agree that the Board will contribute to the School Employees 
Retirement System (SERS) in addition to the Board's required bargaining unit member 
contribution an amount equal to the bargaining unit member's contribution to the SERS in 
lieu of payment of said amount to each bargaining unit member, and that such amount 
contributed by the Board on behalf of the bargaining unit member shall be treated as a 
mandatory salary reduction from the contracted salary or hourly rate otherwise payable to 
each bargaining unit member. 
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A, The amount to be "picked-up" by the Board of Education: 

l, shall be credited to the SERS as bargaining unit member contribution; 

2, shall be included in computing a bargaining unit member's average salary 
for SERS purposes: 

3. shall not be reported by the Board as subject to current federal and state 
income taxes; and 

4. shall be reported by the Board as subject to city income tax. 

R Each bargaining unit member will be responsible for compliance with IRS salary 
exclusion allowance regulations with respect to the "pick-up" in combination with 
other tax-deferred compensation plans, 

C For purposes of this provision, a bargaining unit member's total annual salary 
and/or salary per pay period shall be the salary specified in the schedule of this 
Agreement. The total annual salary and/or salary ptor pay period shall be payahle 
to the Board in two (2) components: 

] , Deferred salary: A bargaining unit member's deferred salary shall ht~ 

equal to that percentage of annual salary and/or salary per pay period 
which is required by the SERS to be paid as an employee contribution by 
said bargaining unit membec 

2 Cash salary: A b'1rgaining unit me111 her's cash salary shall ht~ equal to th to 
bargaining unit member's total annual salary and/or salary per pay period 
less the an10unt of deferred salary payable to said bargaining unit membc0r 
subject to applicable payroll dc·ductions. The Board's total expenditmY·s 
for bargaining unit member salaries as specified in the salary schedule uf 
this Agreement and its employer contribution to the SERS shall not he 
greater than the amount the Board would have paid had this provision not 
been in effect. 

D. The Board shall compute and remit its employer contributions to the SERS based 
upon the bargaining unit member's total mmual salary and/or salary per pay 
period. 

E. An addendum to each bargaining unit member's contract or salary notice (for 
hourly bargaining unit members) crnTently in effect shall be prepared/distributed 
which states: 

1. that the bargaining unit member's contract salary or hourly rate is being 
restated as consisting of a cash salary and deferred salary which is equal to 
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the amount of the bargaining unit member's contribution to the SERS 
being "picked-up" by the Board on behalf of the bargaining unit member; 

2. that the Board will contribute to the SERS an amount equal to the 
bargaining unit member's required contribution to the SERS for the 
account of each bargaining unit member; and 

3. that life insurance, sick leave pay, assault leave pay, supplemental pay, 
workers compensation benefits, unemployment compensation benefits, or 
any other compensation or benefit which is indexed to or otherwise 
determinable by reference to the bargaining unit member's rate of pay, 
shall be calculated upon the combined cash salmy and deferred salary of 
the bargaining unit member. 

F. Contracts and salary notices for members of the bargaining unit shall comply with 
the provisions of this Article. 

G. It is understood and agreed by the Board and union that in future negotiations for 
salary purposes, the total amount of the base salary as set forth in the salary 
schedule shall be considered the gross salary oflhe bargaining unit member. 

27.01 The salaries for each job classification shall be as set forth below, which represent the 
following increases applied to the base: 

A. Contract 1 (July l, 2013-June 30, 2014) 0% wit.h fanguag<o as agreed. 

B. Contract 2 (July l, 2014-June 30, 2017) 

Year I 
Year2 

Year 3 

(July 1, 2014- June 30, 2015) 1.65% 
(July 1, 2015- June 30, 2016) 1.0% floor with a reopener on salary 
m1d health insura11ce only 
Reopener on salary a11d health insura11ce only 

C. $200 signing bonus for each employee in the bargaining unit in the February 15, 
2014 payroll as long as this Agreement is ratified before January 31, 2014. 

27.02 Effective July 1, 2000, longevity payments will be made in the first payroll in December, 
as follows: 

Years 
18-19 
20-21 
22-23 
24+ 

Amount 
$250 
$350 
$450 
$550 
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27.03 Position details are as follows: 

Note: All employees hired prior to the date of this Agreement (January 14, 2014) are 
grandfathered at their established hours. Employees hired after the date of this Agreement 
(January 14, 2014) may be employed on an hourly basis. Hourly position added for each 
classification that does not currently have one. 

Service 
Days Holidays Day Week Mon!hs 

TRANSPORTATION 
Mechanic/Head Mechanic 249+ 11 z hr. 40hr. 12 
Bus Driver 181+ IO 4 hr. 20hr. 9 
Bus l\/!onitor 178+ 10 Hourly 20hr. 9 

CLERICAL 
Secretary II-B 198+ 10 8 hr. J,O hr. 10 
Secretary III 198+ 10 8 hr. 40hr. 10 
Secretary IV 180+ 10 8 hr. 40hr. 10 
PBX Operator/Secretary IV 180+ 10 Hourly 20hr. 9 

CUSTODIAL/MAINTENANCE 
Skilled Trades 249+ 11 8 hr. 40 hr. 12 
Maintenance Trades 249+ 11 8 hr. 40 hr. 12 
General Maintenance 249+ 11 Hourly 10 hr. 12 
Head Building Custodian 249+ 11 8 hr. 40hr. 12 
Custodian 249+ 11 8 Irr. 40 hr. ]'._• 

Hourly Custodian 198+ 10 Hourly 10 

FOOD SERVICE 
Head Cook 180+ 10 7 Yz hr. 35 hr. 9 
Assistant Cook 180+ 10 7 V2 hr. 35 hr. 9 
Hourly Cook 179+ 10 Hourly 9 
Salad Bar 107+ 10 3 hr. 9 

Dishwasher 179+ 10 Hourly 9 
Food Run Driver 179+ 10 Hourly 9 

AIDES 
Educational Monitors 179+ 10 3 Yz -7 hr. 9 
Library Paraprofessional 184+ 10 8 hr. 40 hr. 9 
Technical Paraprofessional 184+ 10 Hourly 9 
(less than 8 hour) 
Technical Paraprofessional 184+ 10 8 hr. 40 Irr. 9 
Special Needs Paraprofessional* 10 *Based on Student's IEP 
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SHIPPING/RECEIVING 
Shipping Clerk 

EMIS 
EMIS Coordinator (until 4/30114) 

ADULT LABORER 
Adult Laborer 

249+ 

210+ 

249+ 

11 8 hr. 40hr. 12 

IO 8 hr. 40 hr. 

11 Hourly 40hr. 12 

Non-hourly contracted employees hired on or before January 14, 2014 will have their 
hours as of that date maintained during their employment with the Board. Education 
monitors and cooks hired on or before January 14, 2014 will also be eligible for this 
"grandfather clause". 

27.04 All employees of Local #186 will be issued school identification cards and these cards 
will be used for payroll, accounting, and building access. 

28.01 Bargaining unit members shall have a right to participate in professional and c1v1c 
organizations of their choosing. 

28.02 The central office personnel file and payroll file shall be the only record kept of 
bargaining unit members and sh:ill be m:iinlained. Any material kept by 
administrators/supervisors shall be filed in th1: cenlral office personnel file by the end of 
each school year or thrown away. 

28.03 Anonymous and/or unsupported material shall not be placed in personnel files. 

28 .04 A grievance or complaint by a mem her shall not be placed in his or her personnel file. 

28.05 Except to the extent required by law, personnel files shall not be open to the public. In 
the event access to a member's personnel file is required by law, the member shall be 
advised in advance and shall have the right to be present during such inspection. 

28.06 Any member shall have the right to place a written rebuttal to any items in his/her master 
file. Such rebuttal shall be appended to the disputed information. 

28.07 Professional Conferences 

A. The Board will provide safety meetings for bargaining unit members as provided 
by law. 
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B. All bargaining unit members shall be informed of educational workshops when 
such information becomes available to the administration. 

28.08 Members Children 

Members of the bargaining unit who wish to have their children attend the Midview 
Schools shall be admitted if they qualify and agree to attend under the rules and 
regulations set forth in district guidelines. Criteria and exceptions shall be the same as 
those listed in the district Open Enrollment Policy and Guidelines statement. 

29.01 The union shall have the right to use institutional equipment, facilities and buildings at 
reasonable times when requested, through regular procedures. The Board office is 
excluded from this Article except with prior approvaL 

29.02 The union president shall, upon request, be provided copies of any budget, publicly 
disclosed material, and Board meeting agendas. The union president shall be sent a copy 
of the Board meeting notice and agenda. 

29 .03 The union shall be given use of mailboxes. 

29.04 All buildings with the exception of the Board of Education will have a bulletin board 
available for use by the union. The purpose of the bulletin boards will be to make 
available union information to bargaining unit members in each building. Such 
information will not b0 inflammatory in nature. Maintenance of the bulletin boards will 
be; that of the union's building representatives. All information being made available on 
the bulletin boards will be provided at the request of the Association President and when 
necessary, the Association President will get prior approval of the Superintendent aud 
his/her designee prior to an item being posted. 

ARTICILE 30 - JOB RELATED LA W§UIT 

30.01 Should a bargaining unit member be required and subpoenaed to testify in a lawsuit filed 
against the Board of Education, that bargaining unit member shall receive court leave for 
the time necessary for testifying on behalf of the school district without loss of pay. 

ARTICLE 31 - JOB DESCRIPTION§ 

31.01 The Union shall be furnished with a copy of the job descriptions of each classification 
under the terms of this Agreement. Each bargaining unit member shall be provided with 
an up-to-date copy of his/her job description. 
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A. OAPSE Local #186 shall establish a committee to review job descriptions for all 
positions of bargaining unit members. 

R The purpose of this committee is to make recommendations to the Superintendent 
to assist in updating or changing job descriptions. 

C The committee shall meet with the Superintendent, or designee, annually for 
updating/reviewing job descriptions. 

ARTIICJLE 32 - <COMPLETE AGREEMEN'JC 

32.01 This Agreement contains the full and complete agreement of the parties and supersedes 
and cancels all previous agreements, verbal or written or based on alleged past practices 
between the Board and the union. Neither party shall be obligated during the term of this 
Agreement to negotiate further on any matter, whether or not covered by the Agreement 
No amendment to this Agreement shall be binding upon either party unless in writing 
signed by the parties. 

/dR'TK<CJLE 33- JF'ORMf:. 

33.01 Bargaining unit members shall be expected to sign and return such forms that are 
required by the Board of Education in a timely manner. 

33.02 AESOP/l(iosk (or a substantially similar human resources program): The human 
resources computer programs shall be used to request or receive personal leave, vacation 
leave, sick leave, salary notices, payroll information and to process other information 
commonly used within the school district. Training in use of the prograru shall be offered 
to all employees requesting said training. At least one computer shall be made available 
in each building for use by bargaining unit members wishing to access the prograru. 

ARTICLE 34 - NO STRIKE, NO JLOCKOUT CLAUSE 

34.01 During the duration of this Agreement, neither OAPSE, its agents, or any bargaining unit 
member shall engage in, assist in, sanction or approve any strike, slowdown, withholding 
of services, so-called "study days", or any other concerted effort which interferes with, 
impedes, or impairs the normal operation of the schools. Nor shall the Board lockout the 
members of the bargaining unit. If schools are closed by the Board due to a strike by any 
other bargaining unit which results in make-up days being added to the school calendar, 
bargaining unit members shall be paid their regular rate for days school is closed due to 
the strike and for make-up days. 
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AR'fIIClLE 35 - lll>RUIG TESTING OF IClll>L EMPLOYEES 

35.01 Drug/alcohol and controlled substance testing shall be pursuant to Board policy, 
consistent with federal law. All time spent administering an alcohol or controlled 
substance test, including travel time will be paid at the employee's regular rate of pay, or 
at their overtime rate, if applicable. Any employee who is not allowed to return to work 
while awaiting test results will be compensated during the waiting period for all work 
time lost, including overtime, if applicable. The Board shall pay all costs associated with 
the administration of alcohol or controlled substance tests. This includes testing of the 
"split specimen" at a federally certified laboratory if so requested by an employee. 
Positive results will result in a loss of pay for the waiting time after results of the second 
positive split specimen test are received. 

36.01 With proper written authorization, the employer agrees to deduct for: 

NOTE: 

PEOPLE (Public Employees to Promote Legislative Equality) 

Enter into a I year contract for 2013-2014 school year. 

Then enter a T.A for later ratification for a 3 year deal. 

Contract l (July I, 2013- June 30, 2014) 0% with language as agreed. 

Contract 2 (July I, 2014- June 30, 2017) 
Year 1 (July 1, 2014- June 30, 2015) 1.65% 
Year 2 (July 1, 2015- June 30, 2016) 1.0% floor with a reopener on salary 

and heal th insurance only 
Year 3 (July 1, 2016- June 30, 2017) Reopener on salary and health 

insurance only 

37.01 This Agreement begins as of July 1, 2013, and continues in full force and effect through 
June 30, 2014. 

This Agreement begins as of July L 2014, and continues in full force and effect through 
June 30, 2017. 

37.02 If, during the term of this Agreement there is a change in applicable State or Federal law 
which would invalidate any provision of this Agreement, or which would prevail over the 
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terms of this Agreement as provided in 4117.07 (a), the parties will meet to resolve any 
necessary changes in the Agreement relative to the affected provision only. 

IN WITNESS THEREOF, the parties have SIGNED this Agreement on the _£[ day of 
SAA i.MJvlr.1 , 2014. 

THE BOARD OF EDUCATION OF 
THE MIDVIEW LOCAL SCHOOL 
DISTRICT 

;~,, /t . !/\ / / . 

By:C.·)'tz~@; er/_, '1'U ;, /,,,~·o 
es1 1t 

By:__,S'c=~=--------'-'~=-,F4r'""r----­
Superintendent 

59 

OHIO ASSOCIATION OF 
PUBLIC SCHOOL EMPLOYEES, 
LOCAL#J86 

;L(cwiL-. t\L~ ~j(0~ 
President U f ~ 

By:~,,Z~a_.-<· ~,_;z_:.. _-7'_,/_.-_;_;?_/._~_'._;-#_ .. , -

By: 

Vice-President 



Attachment A 
Grievance Procedure Form 

LEVEL I - Informal Resolution - Refer to Article 4, 4.04 Procedure (A) 

LEVEL II PROCEDURE (fill out information below if grievance is not resolved at Level I) 

Aggrieved Person and/or Persons: -----------------------

Assignment: 

Phone: ----------------------------------

School: 

Supervisor/Principal: 

Date Grievance Occurred: 

Date of Formal Filing: 

Person or Person to Whom 
Grievance is Directed: 

Initiated on Level: 

Which articles in the contract have been violated? -----------------

Facts upon which the grievance is based? 

Relief sought: 

Have you discussed this matter with your immediate supervisor? ___________ _ 

Grievant's Signature: 

This form must be completed in its entirety before it will be processed through the grievance 
procedure. Failure to complete this form will be assess against the grievant's time. 

To be filed in triplicate: 
(I) Grievant (2) Administration (3) Union 

60 



Attachment A 
Grievance Procedure Form 

Page2 

GRJIEVAN<CE DECISION§ 

LEVEL ONE (Informal) Discussion: --------------------

Date: Signature: ---------------------
Administrative Representative 

Signature: 
Aggrieved and/or Association Representative* 

LEVEL TWO (Supervisor) Decision: 

Date: Signature: 
Administrative Representative 

Signature: 
Aggrieved and/or Association Representative* 

LEVEL THREE (Superintendent) Decision: 

Date: _________ Signature: 
Administrative Representative 

Signature: 
Aggrieved and/or Association Representative* 

LEVEL FOUR (Board of Education) Decision: -----------------

Date: Signature: 
Administrative Representative 

Signature: 
Aggrieved and/or Association Representative* 

WHERE DECISION REQUIRES ADDK'fIONAL SPACE, ATTACH PAGES AS NECESSARY. 
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L FOOD SERVICE 

A. Head Cook 
B. Assistant Cook 
C. Hourly Cook 
D. Dishwasher 
E. Salad Bar 
F. Food Run 

IL TRANSPORTATION 

A Mechanic/Head Mechanic 
B. Bus Driver 
C. Bus Monitor 

IIL AIDES 

A Library Paraprofessional 
B. Technical Paraprofessional 
C. Educational Monitor 

IV. CLERICAL 

A Secretary ll-B 
B. Secretary III 
C. Secretary IV 
D. PBX Operator/Secretary IV 

V. CUSTODIAL 

A. Head Building Custodian 
B. Custodian 
C. Hourly Custodian 

VI. MAINTENANCE 

A. Skilled Trades 
B. Maintenance Trades 
C. General Maintenance 

VII. SHIPPING/ RECEIVING 

A. Shipping Clerk 
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VIII. ADULT LABORER 

A. Adult Laborer 

IX. SPECIAL NEEDS PARAPROFESSIONAL 

A. Special Needs Paraprofessional 

X. EMIS* 

A. EMIS Coordinator (until April 30, 2014) 

*EMIS position in bargaining unit July 1, 2013 through April 30, 2014. The position will then 
become exempt and no longer a union position. 
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JRJEPOJRl' OF AN KMMINEN'f §AFEl'Y /HEAJL TH CONCERN 

Attachment C 
Health Form 

I have reason to believe that the condition(s) describe below presents an imminent danger of 
death or serious harm. 

STATEMENT OF CONDITION: 

LOCATION OF THE CONL,lTION: 

I request the District take steps to investigate the matter; necessary corrective action to rectify the 
condition will take place as soon as possible. 

_______________ (Print Name) 
________________ (Signature) 
_________________ (Position) 
_______________ (Date) 

Date of Receipt: ----------------------------

The complaint was investigated by: ----------------------

Date of the investigation: -------------------------

Action taken: ------------------------------

(Signature) (Date) 
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Name: 

Attachment D 
Educational Leave Request Form 

EDUCATIONAJL JLEA VE REQUEST FORM 

Date: 
~~~~~~~~~~~~~~~~~~~-

Building/Class i fi cation: 

Present Assignment: 

Name of accredited university or technical school: 

Date employee begins classes: 

Date employee intends to return to employment with District: 

Rules for Educational Leave 
I. No more than three (3) employees will be permitted to take educational leave during any 

school year. 
2. 
3. 

LJ .• 

r 
.) . 

6. 

7. 

8. 

Educational leave will be granted on a first come, first serve basis. 
Leave will be granted for periods of not less than six (6) months, those periods being 
July 1 to December 31, and January l to June 30. 
Once applied for and granted, an employee will not be able to return until the end of the 
period granted; however, if for circumstances beyond the control of the employee, 
attendance at the educational institution cannot commence as intended, the employee may 
be returned to their position. 
Employees will have return rights to their previous classification, but not necessarily their 
specific position. 
Educational leave will only be made available to any employee once during the term of 
this Negotiated Agreement. 
Additional educational leave may be granted at the discretion of the Superintendent or 
his/her designee. 
An educational leave will not interrupt seniority, but time spent on such leave shall not 
count toward seniority. 

****************************************************************************** 
Date of receipt of application: Time of receipt: ____ _ 

(NCRFOR.M) 

Leave Approved: Date: 
~~~~~~-~-

Leave Disapproved (with reasons): Date: 

Signature Superintendent/Designee 

cc: Treasurer 
Member 
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Attachment E 
Job Bid Form 

CLA§§XlFJIJEliJJ EMPLOYEE JOB BJrliJJ JFOJRM 

NAME: -------------

POSITION YOU ARE APPLYING FOR: ----------------

PLEASE LIST YOUR QUALIFICATIONS: ---------------

EDUCATION: 

HIGH SCHOOL DIPLOMA COLLEGE LEVEL COURSE WORK 
( ) IF YES SPECIALIZED TRAINING, INCLUDil\JG WORKSHOPS--LIST BELOW) 

1. --------------
0 
J, --------------

2. -------------- 4. --------------
OTHER TYPES OF WORK EXPERIENCE: 

ATTACHED IS A COPY OF THE JOB DESCRIPTION FOR THE POSITION NOW OPEN. 
READ IT CAREFULLY BEFORE SIGNING THIS FORM. 

SIGNATURE DATE 

Midview Schools does not discriminate on the basis of race, color, national origin, age, religion, 
political affiliation, disability, or sex in its educational programs or employment 
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Lake Erie Regional Council (LERC) 

Attachment F 
Insurance Coverage 

PLAN DESIGI~ STRATEGY IITTEGRATll~G WELLf~ES~~ 

Effective Oates 

Deductible (In-network) 
- Earned Incentive Award 
Deductible (In-network) 

Coinsurance 
Coinsurance Out-of-Pocket Max 
(does not incl.de deductible) 

Total Out-of-Pocket Max includes 
deduclible and coinsurance) with 
wellness incenllve 

Total Out-of-Pocket Max includes 
deductible and coinsurance) withoul 
W• ·line:;'.. incentive 

I )1 !l_-_Q_f:-_~~~W~)_l:Jt_ -­
Deducl1ti1. · (Out-of-network) 

Coi11•.urance 
Coinsurance Out-of-Pock.el Max 
(does not incude deductible) 

Total Out-of-Pocket Max includes 
di·< 11 ichtih • ; 111rl cnir i~;uranr:e) 
I 1 Jlficc and Eniorrioncy Vi:.;il'. 
OV Copay 
Urgt ·nt Care Visit 
Speci;1list Visit 
ER Copay- Emergency 
ER Copay- Non-Emergency 

jWELLNE_SS 
lmmuniznlions 
Routine Physical 
Rou1ine PSA 
Endoscopies 
Pap Test Exam 
PPACA Expanded Wellness Svcs 

/Proscription Drug_ Benefit 
Retail Drug Card 
Mail Order 
Specially Medications 
Step Therapy 
Manda1ory Mail Order 
Mainl8nance Choice 

JOTHER 
Working Spouse Rult~ 

Employee Contribution 

71112013 to 713112014 Starting 81112014 

Current Plan Premium 

Optional plan: starting 1/1/2014 

Min. Value Based Design for 
ACA 

------~~~~-----c-,.-,-,--=-- I 
$7501$1,500 $4,0001$8,000 
($250)1($5QQl ($2501$~ 

$5001$1,000 $3,7501$7,500 

90°/o 
$1,5001$3,000 

$2 ,0001$4 ,000 

$2,2501$4,500 

-·--·---------
$1,500/!i.3,000 

60% 
$3,0001$6,000 

$4,5001$9,000 

$25 
$40 
$40 

$100 
$200 

100°/o ln-r11 ·lwurk 
1 OOo/o Jn-nelwork 
100% In-network 
1 00°/o In-network 
100°/o In-network 
100% In-network 

$1 0/$25/$50 
$20/$50/$100 

$60 
YES 
YES 
YES 

Yes Yes- LERC Spousal Lang 

Fulllime 1 Oo/o of 
Medical/Dental/Rx (part time 

according to schedule in 
negotiated agreement) 

Full1ime 10% of Medical/Dental/Rx 
(part time according to schedule in 

negotiated agreement) 
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70% 
$6,250/$12,500 

$10,000/$20,000 

$10 ,250/$20 ,500 

. $4,0001$8,000 

50% 
$10,0001$20,000 

$14 ,0001$28,000 

$50 
$100 
$100 
$300 
$300 

1 00°/o In-network 
100°/o Jn-ne1work 
1 00°/o In-network 
100% In-network 
1 00°/e Jn-network 
100'){, ln-rn!lwork 

---~----j 
Ded. HK:n $10/~.501$100 

Ded. then $20/$1001$200 
Oed. then $200 

YES 
YES 
YES 

Ftill!1me 15% of Medical/Dental/Rx 
(part time according to schedule in 

negotiated agreement) 



Lake Eirfo !Regno11u11! ColUllllld! (lLEJR<C) 

Attachment G 
Working Spouse Rule 

Wrnrlaing Sp01uwe JRule JE:lffoctive Aug11§t 1, 2CH4l 

Any spouse that has single medical/prescription drug insurance coverage available through 
his/her employer, business, organization or retirement plan, that costs no more than 25% of the 
premium cost for the lowest cost plan, must enroll in that coverage and the Midview Local 
School District Health Plan will coordinate as secondary payer for any and all services provided. 

It is the employee's responsibility to advise the Midview Local School District Benefit Plan (the 
"Plan") immediately (and not later than 30 days after any change in eligibility) if the employee's 
spouse becomes eligible to participate in group medical/prescription drug insurance sponsored 
by his/her employer, business, organization, or retirement plan after July 31, 2014 or if ihe 
contribution for single coverage changes. Upon becoming eligible, the employee's spouse must 
enroll in single coverage under any group medical/prescription drug insurance sponsored by 
his/her employer, business, organization, or retirement plan unless he/she: is exempt from this 
requirement because the cost for single coverage under the lowest cost plan is more than 25% of 
the premium cost 

Any spouse who fails to emoll in any group medical/prescription drug insurance coverage 
sponsored by his/her employer, business, organization, or any retirement plan, as required by this 
rule, shall be ineligible for benefits w1der such group insurance coverage sponsored by Mid\ iew 
Local School District. 

Every employee whose spouse part1c1pates undi;r thi; Midview 1.ocal :::chool District 
medical/prescription drng insurance coverage shall complete and submit lo tlw Plan, upon 
request, a written certification verifying wh1:lher his/her spouse is eligible to participate in group 
medical/prescription drug insurance coverage sponsored by the spouse's employer, business, 
organization, or any retirement plan. If any employee fails to complete and submit tlw 
certification form by the required date, such employee's spouse will be removed inunediately 
from all group medical/prescription drug insurance coverage sponsored b) Midview Local 
School District. Additional documentation may he required. 

If you submit false information, or fail to timely advise the Plan of a change in your spouse's 
eligibility for employer (or business, organization, or retirement plan) sponsored group 
medical/prescription drug insurance, and such false information or such failure by you results in 
the Plan providing benefits to which your spouse is not entitled, you will be personally liable to 
the Plan for reimbursement of benefits and expenses, including attorneys' fees and costs, 
incurred by the Plan. Any amount to be reimbursed by you may be deducted from the benefits to 
which you would otherwise be entitled. In addition, your spouse will be terminated immediately 
from group medical/prescription drug insurance coverage under the Plan. If you submit false 
information, you may be subject to disciplinary action, up to and including termination of 
employment. 
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MEMORANDUM OF UNDER§'lr ANDING 

Midview Local School District Board of Education 
And OAPSE Local #186 

Tillis Memonnchnm of U1:u:llentamling is entered into anull effective this 29th day of Jame, 
2011, by and mnong the Midvie1.· Local School District lllioard of Edm:;ition ("Board"), andl 
OAPSE Lorn! #186 ("Union"); and! 

IVHEREAS, the Roanll, the Un1ion wish to enteir ilrnto a one-time, non-precedent seitin~· 
.o•irrnngement to allow for tlile combinin:·. of seciretarbl p11:.itions :ot the elemenfary sclliool: 
:J!l: d the sped:: I seirvkes positions. Tlili' · greemellllt fote~•.r: tes the iHJdusiim of dludies of tlbie 
§1,c:dal §eirvke. §eciret: ry :,,J;o t~ue <llidies olfil,.· C•·rire1d Se1:rei: ry liV positilms if,: t seirve 
Jf, e elenhe•, I· ry sl!:r, ooll dnn1;cs. 

NOW, THEREFORE, t[,e Rmu<lll, Jf,e U ,fon1 1,, i!:mn::iderr: tio11 of "di foll" iLe ,,, ,,·trui: Il 
ag11"ee .. ,ernt col!ltnlllelli lliieirefo · ·,< irecs Ito\!, e folllu .. j., :· JPl1rOVisim11§, Mel' illl comtcte" 1:e llHl ·~ 

li.. Tlhie lll:o21rlll l!l111rlu::f: 11<lll. E• :' . i' irees i[,. i i:ir: fo1u,: .. mrrn ,: be 111· fie ,. ,, · nl: l;Je foir 
some <ll11J1tie§ vvlliid1 lite ai'i'cck!ll scc11"elt: n-fo: .'ill be 1req..Il1re!ll to pcirfoirm foir 
, blld1 tlliey aire tlllJrJr1e111tly mifamilliall" 

2.. lll:egi111flli!J'.' :i·lt tllie sltarrlt of 1tt\1e ZllU-21Jli3: sclliool ycair :;;mil l!:llllllti1111!lli11r• 
lfhirlllLll'.lliollli wllieHI llleedledl, Adlmillli::ltr: ltiolll, OAJJ>§JE mil ltll1e affeeltedl 
seciret:11rie:· \·.·ill meet lo dli::cl!lss ·1 lflil fad!ifalfe eqlllilf:· lbfo iOJr!:.fo: .. <llJ <llli::ltiril]llJlfo.m 
Il§§QJHes • § ilhiey become ·. p1iawenlt. 

s.. JE:ffcetive Jvnly 1, znu, e· d11 Send Jr")' lfV ·m Fr:ceilvc '[IlJl'ClllJi gf sn:,!Wll 1n~·· 
1rAe<lll, JP>aidl hi iwo p: ymel!lt§ <Lilli Deeembe1r L, 'lllo:I Jullle L .. 

WJHIEREFORJE, the l!lnclcrsig11edl i. .. ve executed! ihi,; l\lllemornmhim of llJndernfandling i1s of 
the date set forth above with foll m1ilio1rify to bin<lll the pan-ties heJreto. 

For ibe Board For the 11Jnio11 

lDiate Date 
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$ 8.61 SHIPP<'IGIREC HEAD LTBRARY TECHtllCAL 

BASE PAY ' '"' ~· SKILLED MAINTE>!ANCE & GENERAL BUILDING HOURLY PARA· PARA- EDUC SECRETARY SECRETARY 
A 

CONTRACT s MECHANIC DRIVER MONITOR TRADES TRADES MAJtjlE>lANCE CUSTODIAN CUSTODIAN CUSTODIAN PROFESSl<fflAL PROFESSIONAL MO'-!ITORS ". "' 2013-2014 ' "" '" Hourly "" •• "" 2080 2080 Ho!l'ly 1552 "" Hourly '"' '~ 

ANNUAL RATE • " 38.6-4640 $ 13,010.92 I $ 43.680 00 [ s 38.646.40 I $ 27,393 60 ' lS,67200 $ 33,716 80 I ' 22,022 86 $ 20.920.96 ' 26,307.8' $ 24,926.72 

HOURLY RAH $ 185$ l $ 17.03 Is 1045 $ 21-00 I s 16-58 I $ 13.17 $ 17.15 $ 1621 $ 11.00 I s 14_19 I s 13.48 ' 10.•s I s 15.81 $ 1• 96 I 

ANNUAL RATE ' ' l9.41soo Is 13.293.so I $ 44.470_40 I s 39.416.oo I s 28,142.40 $ 36.316.80 $ 34,382-40 " 22,sso ss I s 21.324.48 I " 26.923.52 $ 25,50912 

HOURLY RATE $ 1e_gs I s 17.40 I s 1079 I $ 21.Je I s 1895 t $ 13.53 s 17.46 $ 16.53 $ 11_31 I $ 14 53 • 13 74 $ 10 79 $ 1618 $ 15.33 

ANNUAL RATE ' s 40,206.-40 I s 13,591.56 I $ 4s.250 so I s -40,20640 $ 28.808 00 s 36.982.40 $ 35,027.20 I• 23,078 24 s 21.712.-48 • 27.505.92 $ 26.10816 

HOURLY RATE • 19 33 j $ 11.19 I s ""' $ 21 76 I s 19 33 $ 13 85 s 17 78 $ 16.84 s 11.10 I s 14.87 s "" $ 11.02 l s 16 53 I S 15.69 

ANNUAL RATE I ' s 40,996 80 I s 13,881 88 $ 46,o3o.4o I s 40,99680 I s 29,411.20 $ 37.627 20 $ 35,672.00 $ 23,574.88 I s 22.116.00 I I' 28.10496 $ 26,890.56 

HOURLYRATE I " 19 11 I s 18.17 s 11361$ 22.13 I s 19.71 I s 14.14 $ "09 $ 1715 s 12 10 l $ 1s_19 I s 14.25 I $ 11.36 I s 16.89 $ ""' 
ANNUAL RATE I ' s 41.181 20 I $ 14_11220 I $ 48,841 60 I s 41-787_20 ! $ 30,014.40 $ 38.292 80 $ 36,316.80 I ' 24.13360 f s 22 535 G4 $ 28.737.28 $ 27,306.24 

HOURLY RATE $ 2009 I$ 18 ss I s 11.67 I 22_s2 I s 20_09 $ 14.43 s 18.41 $ 17.46 s 12.so I s 15.55 s 1-4 52 $ 11.67 $ 1727 $ 1641 

ANNUAL RATE I s I s 42.5n.60 I s 14,477.80 I ' 47,63200 s 42,57760 I s 30.660 00 $ 38.937.60 $ 36,982 40 $ 24,63024 I s 22.923G4 I I• 29,338 32 I $ 27,888_64 

HOURLYRATE I I s 20.ii1 I s 18.95 $ 1201 $ 2290 ls 20_.ii1 I s 14.75 $ 18.72 $ 17.78 $ 1278 $ 1s_51 I s 14.77 Is 12.01 I s 17.63 • 18-76 

ANNUAL RATE I ' " 43,368 oo I s 14,768 12 l " 48,401 60 I S 43.36800 I s 31,26240 s 39.60320 I $ 37,627.20 I I ' 25,151_92 I s 23.326.56 I I s 29,93536 $ 28,487.68 

HOURLY RATE I s 208sls 19_33 I s 12.32 $ 2327 Is 2085 I$ 15.03 s "" $ 1809 $ 13.16 ! $ 16 21 ! s 15 03 $ 12.32 I s 17.99 $ 17 12 

ANNUAL RATE ' s 44.137_60 I s 15 066.os I $ 49.19200 Is 4-4,13760 $ 31,886.40 $ 40.248.00 $ 38.292 BO I• 25.685.60 $ 23.71' 56 $ 30.5:W.'110 $ 29,070.08 

HOURLYRATE l I s 21_22 l $ 19.72 I s 126s I s 2365 l $ 21 22 l $ 15 33 s 19 35 $ 18.41 s 13.52 l $ 16 55 l s 1526 l $ 1265 I S 18 35 I $ 17 47 

ANNUALRATE I ' s «.946 80 I s 15,348 78 I I ' 50,003 20 s 4-4948801$ 32,572 80 s 40.913 60 $ 38,916 80 $ 26.213.28 I s 24,13350 I Is 3\,13344 l $ 29.685.78 

HOURLY RATE I s 21 61 I s 20.09 $ "" $ 24.04 s 21 61 I s 15.66 s 1967 ' 18 71 s 13.87 $ 15 s9 I s 15.55 J $ 12 99 l s 18.71 $ 17.84 

ANNUAL RATE ! ' $ 45.73920 I s 15,63908 I $ 50.112.eo I s 45.739 20 l $ 33,196.80 s 41.537.60 $ 39.58240 $ 26,140_96 I s 24,521.60 I s 31.749.12 $ 30,268.16 

HOURLY RATE " 21_99 I s 20-41 I s 13 30 $ 2441 I s 21.99 I $ 15 96 I s 19.97 $ 19.03 s 1427 I s 17.23 I s 15 80 $ 13 30 t $ 1908 I $ 18.19 

ANNUAL RATE I "" $ 46.soa 80 I s 15.937.G4 I ' 51,563 20 $ 46.50880 I s 33,883 20 s 42,224.00 $ 40.22720 $ 21,268_64 I s 24,925 12 I I• 32.364_80 I s 30,867 20 

HOURLYRATE I $ 22361$ """' s 13.61 I 24.79 s 2236IS 16.29 $ 20.30 $ '"'' s 1-4 59 $ 11.s1 I s 16_06 I s 13.61 I s 19_45 I s 18 55 

ANNUAL RATE I " s <11.29920 Is 16,235 oo I $ 52,33280 I$ 47.299.20 I s 34,455 60 s 42.889 60 I $ 40,872.00 " 27,795.32 I s 25.313.12 I " 32.980.48 I $ 31.482 88 

HOURLY RATE j s 22741$ 21.25 I s 13.96 $ 25.16 I s 22 14 I s 18.57 s "" $ 1965 s "" $ 17.91 l s 15_31 I s 13 96 I s 19 B2 $ 18.92 

ANNUAL RATE I " I s 48.110-40 $ 16,517.68 I ' 53.14400 s 48.110.40 l $ 35,152 00 ! s 43.5:W.40 $ 41,516 BO $ 28,339 52 I s 2s.11664 I I ' 33.2aooo I s 32,06528 

HOURLY RATE I I s 23 13 $ 21.82 s 1429 I $ 25 55 s 23 13 ! $ 16 90 I s 20.93 $ 19" $ 1524 $ 1826 I s 16.57 I s 14.29 I s 20_00 I s 19.27 

ANNUAL RATE I " s 48.422 40 J $ 16.716.32 I ' 53,476 80 $ 48.422.40 I s 35.796 ao I s 43.867.20 $ 41,849.60 $ 28.618 aa I s 25.91840 I I• 33.596.16 J $ 32.414.72 

HOURLYRATF I s 23281$ 21 88 ' 1-4.60 ' 25.71 $ 232s I s 1121 I s 21.09 $ 20.12 ' 15.57 $ t8.44 I s 15 10 I s 14_so I s 20.19 I s 19.48 

ANNUAL RATE I " ' 4tl755.20 I s 16,892 04 $ s3,aog 60 I s 48.1s520 Is 36,441.60 $ 4-4.200.00 $ 42,182.40 $ 28,913.18 I s 2fl.1G464 I I• 33.96224 I s 32,730 88 

HOURLY RATE I " "" $ 22.11 s 14.94 I s 25.87 s 23.44 $ 11 s2 I s 212s I s 20.28 I s 15.86 $ 1863 $ 16.82 l $ 14.94 • 2041 I s 1987 I 

ANNUAL RATE I " I s 49,108.80 $ 17,113 60 I ' 54,16320 $ 49.10880 Is 37.086.40 l s 44,55360 $ 42,556.80 I $ 29,239.68 l $ 26,352.96 I I s :w.328.32 I s 33,096.96 

HOURLYRATE j $ 23.61 I s 22.40 ' 1527 I 2604 $ 23.61 I $ 17 83 s 21.-42 $ 20-46 $ 16.19 $ 18.84 I s 16.98 I s 15.21 r s 20.63 l $ 19.89 

ANNUAL RATE " $ 49,-483_20 I s 11,33s_1e I $ 54,537 so I s 49.-48320 l $ 37,68960 $ 44.928 00 $ 42,910.40 $ 29.565 60 I s 26,5102.ii I Is 34.69440 I s 33,463.04 

HOURlYRATE $ 23791$ 2269 Is 15.61 $ 2622ls 23.79 ! $ 18.12 s 21.60 $ 20.63 $ 16.49 $ 19_05 I s 17_12 I $ 15.61 I s 20.85 I $ 20.11 I 

ANNUAL RATE " s 49,836.ao I s 17,556 72 I s S4 891 20 s 49,838 80 I 5 38 31350 • 45.281.60 s 43.284 80 ; 29.891.52 I S 26.818_56 J I• 35.043.84 I s 33.845.76 

HOURLYRATE I s 23.96 f s 22 96 $ 1593 s 26 39 s 2396 I s 1842 $ 21n s 20 61 s 16.81 s 1s 2ti I s 1728 $ 15.93 I s 21.oe $ 20.34 
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• 8,75 SIHPPINGIREC "'M LIBRARY TECliNICAL 

BASE PAY ' '"' '"' SKILLED MAINTENANCE & GENERAL BUILDING HOURLY PARA- PARA- EDUC SECRETARY SECRETARY SECRETARY 
A 

CONTRACT 

' 
MECHANIC DRIVER MONITOR TRADES TRADES MAINTENANCE CUSTODIAN CUSTODIAN CUSTODIAN PROFES&IOl'IAL PROfESS!ONAL MONITORS "' "' N 

2014-2015 E 2010 'M Hourlv ... 2010 ... ... 2010 Hourly 1552 1552 Hourly "M "" 1520 

ANNUAL RATE " I ' 39.210.•o I $ 13,217.20 I ' 44,408 00 • 39210 •o I $ 27,830.40 ' 36254.40 $ 34,278 40 I• 22,379_84 • 21,262.4() ' 26.7-40.48 $ 2s,l2s.oe I s 19.030.40 

HOURLY RATE I' 18 88 l $ 17 30 $ 10.62 ! s 21 35 ' 16.88 l $ 13.38 l s t7 43 $ 1648 ' 11.1a l s 14.42 l s 13.70 $ 10 62 • 1607 $ 1s22 l s 12.52 

ANNUAL RATE ' I ' <10,060.80 $ 13,507.52 " 45,198.40 IS 40,060.60 $ 2a,soo.oo I s 36.920.00 I $ 34,94400 I $ 22.eo1.s2 I s 21.665 92 ' 27.356.16 $ 25.925.12 • 19.4116.40 

HOURLY RATE I ' 19.26 $ 17.68 IS 10_91 I $ 21.73 s 1926 $ 13.75 I s 17.75 ' 16 so s "56 $ 14 76 I s "" $ 10.97 s 16.44 $ 15.58 • "" 
ANNUAL RATE 2 Is 40.85120 $ 13,813.12 I ' 45 988.80 $ 40.851-20 $ 29,26s so I s 37,58560 $ 35.609 60 $ 23.4so.12 I s 22.06944 ' 27.955.20 $ 26.540.80 l $ 19,927 20 

HOURLY RATE Is 19.64 $ 18.08 • 1120 I s 22.11 s "" $ 14.01 I s 18 07 $ 17.12 • 11 89 $ 15 11 I s '"" $ 1120 I S 16.80 I $ 15.95 s 13 11 

ANNUAL RATF ' s 41.662.40 $ 14.103 44 I S 46.779 20 I s 41.662.40 $ 29,889 60 I s 3825120 $ 36,254-40 ' 23.962 88 • 22,472.96 I I ' 28.570.88 $ 27,123.20 s 20.38320 

1-!0URLY RATE • 20 03 $ 18 46 ' 11 SS I $ 2249 ' 2003 • 14.37 I s 16.39 $ 17.43 $ "" $ 15.44 l s 14.48 I $ 11.55 • 17 17 $ 16 30 ' 1341 

ANNUAL RATE ' I s 42.47360 ' 14,409 04 I s 47,611.20 • 42.473 60 $ 30 s13_50 I s 38.916 80 $ 36 920.00 $ 24,521 _50 I s 22.89200 I s 29.20321'.l • 27.738.88 • W.854-40 

1-!0URL Y RATE I s 2042 • 18 86 • 11 86 I s 22 B9 s 2042 s 14_51 I s 18.71 $ 17.75 • 1271 $ 1s 80 I s 14.75 s 11.86 s 17.55 $ 16.67 ' 13 72 

ANNUAL RATF s s 43.264 00 $ 14,714.64 $ 48,401 60 • 43,264.00 $ 31,11920 Is 39.582 40 I s 37 .585.60 $ 25,033 76 • 23.295.52 I I ' 29.818.88 $ 28,337.92 • 2129520 

HOURLY RATE • 20" s 19-26 s 1220 l $ 23.27 • 20.80 $ 14_99 I s 1903 I $ 18.07 I $ 12.99 $ 16.13 j s 15.01 I $ 12.20 I s "" • 17.03 I S 14.01 

ANNUAL RATE • s 44,054.40 • 15,004 96 I s 49,19200 $ «,054 40 $ 31,161.so Is 40.248_00 $ 38,251 20 ' 25,576_00 I s 23.699.o.t I I ' 30.417.92 $ 28,953_60 • 21.751.20 

HOURLY RATE s 21 18 $ 19.54 ' 12 52 I $ 2365 s 21 18 $ 1527 f s 19_35 $ 18.39 ' 13.37 $ 15_40 I s 1527 t $ 12.52 I 5 18.28 $ 17 40 s 14.31 

ANNUAL RATE ' I s «.86560 ' 15,310.56 I ' 49,982 40 • 44,865.60 $ 32.406.40 I s 40.91360 $ 38,916 60 1$ 26,104.54 I s 24,102.561 " 31,033_60 I $ 29,552 64 s 22.222.40 

HOURLY RATE I s 21 57 I $ 20_04 I s 1265 I s 24031$ 21 57 ' 15 58 s 1967 I $ 16.71 I s 13 74 s 16.82 s 15.53 I s 12.85 I S 18.65 I $ 17.76 I S 14.62 

ANNUAL RlffE ' s 45.676_80 $ 15,60068 $ 50,81440 s 45,676 60 $ 33,092 80 l s 41.57920 Is 39,561 60 $ 26.547 84 • 24,521.60 I Is 31,6'4928 $ 30.168.32 s 22,663.20 

1-!0URLY RATE • 21.96 $ 20.42 $ 13 20 $ 2443 s "" $ 1s.91 I s 1999 I $ 19 02 s 14 10 • 17.17 ' 1s 80 I s 13 20 I s 19.02 • 18.13 s 14 91 

ANNUAL RATE ' I s 46,467 20 ' 1589120 I ' 51,604 so ' 46.467.20 $ 33,73160 Is 42.224.oo I $ 40,227.20 $ 27,175.52 • 24.925.12 I I ' 32264.96 $ 30,767.36 • 23,119_2() 

HOURLY RATE I s "'' $ 20.80 s 13_s2 I $ 24.81 ' "" $ 16 22 I s 20.30 I $ 19.34 • 14 51 $ 17.51 J s 16.06 I $ 13 52 I S 19.39 I $ 18.49 s 15.21 

ANNUAL RATE " • 47.27840 $ 16,196.60 ' 52 39520 • 47,278.40 $ 34,424.00 • 42_91040 I s 4069260 I $ 27,718.72 s 25,328.64 I I s 32.89728 J $ 31,363.04 • 23,560.CXl 

HOURlYRATE • "" $ 21.20 • 13.83 s 25.19 s 22 73 ' 16.55 • W.631 $ 196<i f s \4 63 $ 17.86 • 16.321 $ 13.a3 I s 19.771 $ 16.68 ' 15.50 

ANNUAL RATE " s 48.066.80 $ 16,494.76 $ 53,18580 ' 48.06880 $ 35,0[)6 40 s o.576.oo I s 41,51680 $ 28,246.40 s 25.732.16 I Is 33.512.96 I s 31,998.72 s 24.03120 

HOURLY RATE s 23.11 $ 21.59 • 14.18 $ 2557 s 2311 $ 16.83 • 20_95 I s 19 96 ' 1518 • 16.20 s 16.58 I $ 14_18 I s 20_14 I s 19.23 $ 15.61 

ANNUAL RATE " • 48,680 00 $ 16,785.08 I $ 54,017.60 I s 46,680.00 I s 35,734.40 ' 44.241.60 I s 42,203.20 I 1$ 28,805. 12 I $ 26.120.16 I " 33.81246 I $ 32,561121 s 24.467.20 

HOURLY RATE • "'' $ 21.97 ' 14 52 $ 25.91 I s 23.50 $ 17.18 • 21.21 I s 2029 Is 1549 I 16.56 • 16.83 $ 14.52 ' 20_32 I s 19 56 s 16.11 

ANNUAL RATE " • 49212.80 $ 16,eB3.72 ' 54,350-40 I s 49.212.80 • 36,379 20 • «.s14_40 I s 42,sJ6 oo I $ 29,084.48 ' 26.337 « I ' 34.145.28 I s 32.930 56 • 24.745.80 

HOURLY RATE • 23.66 • 22.23 ' 14.84 • 26-13 I s "'' • 17.49 • 21_43 I s 20.4s I s 1582 $ 18.74 s 1697 • 14.84 I s 20_52 I s 19.79 • 16,28 

ANNUAL RATE ,. " 49.5'45.60 $ 17,167.08 $ 54,683_2{1 • 49.54560 $ 37,044 BO I S «.907 20 I $ 42.860 80 I $ 29,379.36 $ 26.52368 I s 34,511.361 $ 33,263_36 • 24,988.80 

HOURLY RATE I s 23.82 l $ 22.47 I s 15.18 I S 2-ti29 I S 23821$ 17 81 s 21.59 I $ 20.61 I s 16.12 I $ 18.93 I s 17_09 $ 1516 I s 20.74 I $ 19.99 I s 16.44 

ANNUAL RATE " • •9.89'9.20 • 17,JSS64 f $ 55,036 so J s 49.89920 I s 37,669.60 ' 45.260.80 • 43,243 20 I $ 29.720.80 I s 2fi.n2.oo I • 34,877.« I s 33,629 44 I s 2527760 

HOURLY RATE • "" $ 22-76 ' 15.52 $ ""' $ "" ' 16.12 • 2116 r s 20_19 I s 16.45 $ 1915 s "25 $ 15.52 l s 2096 I$ 20.21 • 16.63 

ANNUAL RATE " I s 50294.40 $ 17.617 84 I ' 55,411 20 ' 50-294 40 $ 35.292 BO ' 45.65600 I s 43,596 eo $ 30,046.72 ' 21.004.80 I I s 35.243.52 J $ 33,995.52 • 25.551.21) 

HOURLY RATE " 24.18 ' ""' • 15 se I $ 28.64 ' 24.18 $ 15_41 I s 21.95 l $ 20961$ 16 76 I s 19_36 r s 11_40 I s 15.86 l $ 21.18 I $ 20.43 \ s 16.81 

ANNUAL RATE " I s 50.646.00 $ 17_539 40 s 55.765 60 • 50,648.00 $ 38 937 60 • 46.009.oo I s 43.992 co I s 30.37264 $ 27.253.12 I I ' 35.62624 I s 34,394.68 • 25,65520 

HOURLY RATE s 24.35 $ 23 35 • 16.19 $ "82 ' 24 35 s 1B i2 • 22.12 I s 21 1s I s ""' s 19 57 ' 1756 I $ 15_19 I s 21.41 I $ 20.67 $ 17.01 



$ 8.75 SPECIAL NEEOS 

BASE PAY ' A "' HEAO ASSISTANT HOURLY SALAD DISH cooo ADULT PARA-

CONTRACT 

' 
RECEPTION coo• coo• coo• ~· WASHER '"' lABORER PROFESSIONAL 

2014-2015 E """"' 1'2! 1425 Hourly Hourly HOYrly Hourly ,_, 1358 

ANNUAL RATE ' I s 20.oJsso I $ 17,313.75 I I I ' 16.839-20 

HOURLY RATE I s 10 98 $ u_oo I$ 12_1s I s 11.01 ' 9 37 I s '" ' 12.79 \ s 12 79 ' 12.40 

ANNUAL RATE ' IS 20.406 00 I s 17,655.75 I I I $ 17.165.12 

HOURLY RATE ' 10 98 s ,, 32 I s 12.39 $ 11 35 ' '" s '" ' 12 19 I s 1279 $ 12.64 

ANNUAL RATE ' s 20.11s.so I s 17,969.25 I $ 17.491.04 

HOLJRLYRATE ' 10.98 s 14 sa I s 12.61 s 11 60 s 9.87 s 10 12 s 12.19 I s 1279 $ 12 88 

ANNLIALRATE ' s 21.161 25 s 18,297 00 I I• 17,789.80 

HOURLY RATE $ 10.98 s 14 BS $ 12.84 s 11 92 $ 10.14 s 10 39 I s 12.79 s 1219 I s 1310 

ANNUAL RAn 4 s 21.517 50 $ 18.639.00 Is 18,129.30 

HOURLY RATE s 10.98 $ 1510 s 13 OB s 12 20 s 10.38 s 1062 $ 12.79 s 12 19 I $ 13.35 

ANNUAL RATE 5 I s 21.888.00 s 16,966.75 I I I s 16,441-64 

HOURLY RATE s 109BIS 15.36 ' 13.31 I S 12~ Is 10.68 s 1093 I $ 12 79 s 12 19 r s 13.58 

ANNUAL RATE 5 s 22.272 75 ' 19,294.50 I I Is 18.781.14 

HOURLY RATE $ 10.98 s 1563 $ 13.54 $ 1288 I $ 10.97 $ 1121 I s 12 79 s 12 79 I s 13.83 

ANNUAL RATE ' s 22.6'1325 ' 19,622 25 I I I I ' 19.079.90 

HOURLYRATE / $ 10 98 I s 15 B9 I $ 13.77 I S '"' s 11.25 I s 11.50 l s 12.79 ' 12 79 I $ 14 05 

ANNUAL RATE ' I s 22.985.25 s 19,950 00 I I s 19.392.24 

HOURLY RATE s 10.9a I s 16 13 $ 14.00 s 13 52 I s 11 51 s 11 1e I s 12.79 s 12 79 s 14.28 

ANNUAL RATE ' $ 23.370 00 $ 20,277_75 I I I I s 19,731.74 

~IOURLY RATE $ 10.96 s 16 40 $ 14-23 s 13791$ 11 73 ' 11.98 I s 12.79 s 12 79 J $ 14.53 

ANNUAL RATE I rn I s 23.740 so $ 20,619 75 I $ 20,044.08 

HOURLY RATE $ 10 98 I s 16.66 $ 14.47 I s 14.14 $ 12 03 s 12 27 $ 12.79 $ 12 79 ' 14.76 

ANNUAL RATE " Is 24.111 00 s 20,933 25 I s 20,383.58 

HOURLY RATE s 10.98 I S 1692 I $ 1469 I s 14 51 I $ 12.35 s 1260 l s 12.79 s 12 79 $ 15.01 

ANNUAL RATE I " I s 24.310.50 $ 212e1 oo I I I I " 20,682.34 

HOURLYRATE I s 10_90 I s "''' $ 14_92 I s 14 83 $ 12_52 I s 12 87 ' 12 79 s 12 79 s 15-23 

ANNUAL RATE I " IS 24.510.00 $ 21Aeo50 I I ' 20.858.88 

HOURLY RATE I ' 10.98 I s 17.20 I $ 1s05 I S 15.00 I $ 12 77 I s 1301 $ 12 79 ' 12 79 $ 15.36 

ANNUAL RATE j " Is 24.738 oo I s 21,674.251 I I $ 21,008.26 

HOURLY RATE I I• 10 98 s 17.36 $ 1s 21 I s 15.13 $ 12.08 I s 13.13 I $ 12.19 I s 1279 I $ 15.47 

ANNUAL RATE I " I I s 24,9!M.50 $ 21_91a 50 I I I s 21,198.38 

HOURLYRATE j ' 10 98 I s 17_54 $ 15.38 I s 1524 s 12.9a I s 13.21 $ 12 19 I s 12 79 $ 15.61 

ANNUAL RATE " I s 25.236 75 I S 22,144 50 I I I I s 21,388.50 

HOl!Rl Y RATE I $ 10-98 ! s 1771 I $ 1554 I S 15_44 I $ 13.15 l s 13.40 I S 12.79 ls 1279 I $ 15 75 

ANNUAL RATE " Is 25.464.75 s 22,415 25 I I s 21.578.52 

HOURLY RATE s 10.9s I s 17 87 $ 15 73 J s 1565 $ 13 33 l s 13.58 $ 12.79 s 1279 s 15 89 
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• 8.84 SPECIAl Nl'EDS 

BASE PAY ' "' ··~ 
ASSISTAl>IT HOURLY SALAD DISH •ooo ADULT PARA· 

CONTRACT 
A 
s RECEPTION OOO• ooo• '~ ~" WASHER ""' LABORER PROFfSSIO"IAL 

2015-2016 E H01Xly 1425 1'l5 Mourly Hourly Hourly Hourly Houri}' 1358 

ANNUAL RATE I ' Is 20,2.(9 25 s 17,499.00 s 17,015.74 

HOURLY RATE s i1.09 I s 1421 s 12.28 s 11.12 s 9.46 s "' s 12.92 s 12 92 s 12.53 

Al>INUAL RAn \ I I I s 20.619 75 ' 17,826.75 \ I I I I ' 17,341.56 

HOURLYRATE I 1, 11 09 s 1447 s 12.s1 I S 11 47 ' 9.76 I s 10 01 ' 12_92 I s 12 92 ' 12 77 

ANNUAL RATE I ' I I s 20.990.25 s 1e,1s4_so I I I s 17,667.56 

HOURl-YRATE I $ 11-09 I s 14 73 ' 12-74 I s 11 72 s 9 97 I s 1"2 s 12.92 I s 1292 s 13.01 

ANNUAL RATE 3 I $ 21,31soo I, 18,482.251 I I I s 17,979.92 

HOURLY RATE I ' 11 09 $ 1soo I s 12 97 I s "" s 102s I s rnso s 12.92 I s 12.92 ' 13.24 

ANNUAL RATE I ' I s 21.731 25 s 1e,e24.zs I I I ' 18,305.84 

HOURLY RATE l Is 11-09 I s 1525 s 1321 l s 12 33 ( $ 10 48 l s 10 73 s 12-92 \ s 1292 s 13.48 

ANNUAL RATE ' I s 22,10175 l $ 19.166-25 ! I I s 18,631.76 

HOURLY RATE I s 11.09 $ 1551 I s 13_45 f s 1289 s 10 19 I s II°' s 12 92 I s 12 92 s 13.72 

ANNUAL RATE ' I • 22.500 75 ' 19.494 oo I I I I I ' 18,971.26 

HOURLY RATE $ 11.09 • 15 19 I $ 13.68 • 13 01 s 11.08 I S 11 33 s 1292 ' 12 92 s 13 97 

ANNUAL RATE ' s 22.81125 I $ 19.821.75 ' 19,27002 

HOURLY RATE s 11.09 s 1505 I s 13 91 s 13" s 11.37 j s 11 62 s 12.92 f s 12 92 s 14.19 

ANNUAL RATE • IS 23.227 S-0 I $ 20,14950 I I I I S 19,595 94 

HOURLY RATE ' 11.09 s 16 30 I $ 14.14 s "" s 11 63 s 11 88 s 12.92 s 12 92 s 14.43 

ANNUAi_ RATE ' I s 23.612 25 I $ 20.491.50 I I s 19,935-44 

HOURLY RATE j Is 11.09 • 1657 I s 14.38 I 5 1393 I $ 11 85 I s 12.10 s 12 92 I s 12 92 ' 14.68 

ANNUAL RATE rn s 23.982 15 I s 20,833.50 s 20.261.38 

HOURLY RATE I ' 11.09 s 1a.e3 I s 14.62 s 1428 $ 12.15 s 12 40 s 12.92 ' 12 92 s 14.92 

ANNUAL RATE II I s 2-4.353 25 I s 21,147.00 I s 20,587.28 

HOURLY RATE ' 11 09 s 17.09 s 14.84 s 1465 s 12.46 s 12.72 s 12.92 s 1292 l $ 15.16 

ANNUAL RATE I " s 2-4.552 15 I s 21,489 00 I I s 20,899.62 

HOURLY RATE I ' 11.09 s 17231$ 15.08 I S 14.98 s 12_75 I s 13.00 s 12 92 s 12 92 I $ 15.39 

ANNUAL RATE 13 I s 24,766 S-0 \ $ 21,674.25 I s 21,062.58 

HOURLY RATE $ 11 09 s 17381$ 15-21 s 15 15 ' "00 s 13.15 ' 12.92 ' 12e2 I s 15.51 

ANNUAL RATE " s 24,99-4 so I $ 21,888 00 Is 21,225 54 

HOURLY RATE Is 11.09 I S 11_54 I s "" s 15_29 I s 13.01 I s 13.26 I s 12.92 I s 12 92 I $ 1563 

ANNUAL RATE '' s 25.251 00 s 22,144.5[} I I Is 21,429.24 

1-lOURLYRATE s 11.09 • 17.72 I $ 15.54 ' 1540 s 13.10 • 13 35 s 12.92 s 12.92 I s 15.78 

ANNUAL RATE " I s 25_-493.25 ! $ 22,372.50 I s 21,605-78 

HOURLYRATE I Is 11.09 s 17.89 f $ 15 70 J $ 1560 s 13 2s I s 13 53 s 12.92 s 12.92 s 15 91 

ANNUAL RATE I " I IS 25,721-25 I $ 22643251 I I ' 21,795 90 

HO URL y RATE I Is 11.a9 s 1805] $ 1589 s 15 el ' 13 47 I s '"' ' 12 92 s 1292 s 16 05 



THE MIDVIEW SCHOOLS 
• E)(pecting IV/ore, i\cfJiPving More 
----· -·------·--------·-----
Administrative Ollices 0 130!;o Durkee Rd. Grafton, OH 44044 ,, IVlidviewl<12.or9 
Phone: 440-748-5353 " Fa1r: 4i!0-7"f8·5::195 ° Tref!surer': Office Fc.x: 440-748·5396 

CERTIFICATE 

RE: ONE YEAR NEGOTIATED AGREEMENT WITH OAPSE #186, JULY 1, 2013 -
JUNE 30, 2014 (Board approved January 29, 2014) 

The undersigned, Treasurer of the Board of Education of the Midview Local 
School District, Ohio, certifies that the amount required to meet the obligations of the 
Board during Fiscal Year 2014 under the attached qualifying contract have been lawfully 
appropriated by the Board for such purposes and are in the Treasury or in the process of 
collection to the credit of an appropriate fund, free from any previous encumbrances. 

The undersigned, Treasurer and President of the Board of Education of the 
Midview Local School District, Ohio, and the Superintendent of Schools of the Mid view 
Local School District, Ohio, hereby certify that the District has in effect for the term of 
the contract the authorization to levy taxes including the renewal or replacement of 
existing levies which, when combined with the estimated revenue from all other sources 
available to the District at the time of this certification, are sufficient to provide the 
operating revenues necessary to enable the District to maintain all personnel and 
programs for all the days set forth in its adopted school calendars for the current fiscal 
year and for a number of days in the applicable succeeding fiscal years equal to the 
number of days instruction was held or is scheduled for the current fiscal year. 

This Certificate is given in compliance with Sections 5705.41, 5705.412 (and 
5705 .44 if applicable) of the Revised Code. 

Dated .. :.r''-'"l :Zf1 Zv !'i 
------~~---

s~ 
Midview Local School District, Ohio 

Treasurer, Board of du tyfo 
Midview Local School District, Ohio 

I 

School District, Ohio 
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CERTIFICATE 

RE: THREE YEAR NEGOTIATED AGREEMENT WITH OAPSE #186, JULY!, 2014 
- JUNE 30, 2017 (Board approved January 29, 2014) 

The undersigned, Treasurer of the Board of Education of the Midview Local 
School District, Ohio, certifies that the amount required to meet the obligations of the 
Board during Fiscal Year 2014 under the attached qualifying contract have been lawfully 
appropriated by the Board for such purposes and are in the Treasury or in the process of 
collection to the credit of an appropriate fund, free from any previous encumbrances. 

The undersigned, Treasurer and President of the Board of Education of the 
Midview Local School District, Ohio, and the Superintendent of Schools of the Midview 
Local School District, Ohio, hereby certify that the District has in effect for the term of 
the contract the authorization to levy taxes including the renewal or replacement of 
existing levies which, when combined with the estimated revenue from all other sources 
available to the District at the time of this certification, are sufficient to provide the 
operating revenues necessary to enable the District to maintain all personnel and 
programs for all the days set forth in its adopted school calendars for the current fiscal 
year and for a number of days in the applicable succeeding fiscal years equal to the 
number of days instruction was held or is scheduled for the current fiscal year. 

This Certificate is given in compliance with Sections 5705.41, 5705.412 (and 
5705 .44 if applicable) of the Revised Code. 

Treasurer, Board ofE uca 
Midview Local School District, Ohio 

~-\ 
Superintendent ~~O 
Midview Local School District, Ohio 


