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MASTER NEGOTIATIONS AGREEMENT 
BETWEEN THE 

PA TRICK HENRY LOCAL BOARD OF EDUCATION 
AND THE 

OHIO ASSOCIATION OF PUBLIC SCHOOL EMPLOYEES, LOCAL 555 

ARTICLE I 

TERMS 

This contract is effective for the period commencing July 1, 2013 Through June 30, 
2016 except for provision(s) excluded. 

ARTICLE II 

Section I - RECOGNITION 

The Board hereby recognizes the Ohio Association of Public School Employees 
on behalf of Local 555 as the sole and exclusive bargaining representative for all 
classified employees now employed or to be employed in the thereafter 
described bargaining unit for the duration of this contract. The recognition shall 
remain in effect for the term (duration) of the agreement. 

The bargaining unit is defined as all full-time and regularly employed short-hour 
employees who work in the following positions and classifications which are 
regularly assigned a work schedule: 

A. Cafeteria 
B. Custodial 
C. Secretarial 
D. Bus Aides 
E. Classroom Aide 
F. Maintenance 
G. Transportation 

The following positions are specifically excluded from the bargaining unit: 

A. Treasurer 
B. Employees in the Treasurer's Office 
C. Superintendent's Secretary 
D. All Supervisors as provided in the Collective Bargaining Act 
E. Substitutes 



Section II - MANAGEMENT RIGHTS 

The Union recognizes the Board as the locally elected body charged with the 
establishment of policy for public education in the Patrick Henry Local School 
District and as the employer of all personnel of the district. The Union further 
recognizes that the Board shall have the sole responsibility for the management 
and control of all the schools in the district and is specifically delegated with the 
responsibility of making the rules and regulations by which the district will be 
governed as provided by but not limited to Sections 3313.20, 3313.47, and 4117.88 
of the Ohio Revised Code. The Union further recognizes that the Board has the 
exclusive authority in all matters concerning supervision, evaluation, suspension, 
discipline, layoff, termination, and hiring of all members of the bargaining unit 
except as limited by the specific provisions of this contract. 

ARTICLE Ill 

Section I - PRINCIPLES 

1. Full-time or regular short-term non-teaching personnel shall have the right 
to join in, participate in, and assist the Union and the right to refrain from such. 
But, membership or non-membership shall not be a prerequisite for employment 
or continuation of employment of any employee nor shall the payment of any 
dues, fees, or assessments except as directed in Section II below. 

2. The Board has the responsibility and shall exercise at all times its 
exclusive authority to manage and direct in behalf of the public all the operations 
and activities of the school district to the full extent authorized by law. The 
exercise of these powers, rights, authority, duties, and responsibilities by the 
Board and the adoption of such policies, regulations, and rules as it may deem 
necessary shall be limited only by the specific and express terms of this 
agreement. 

Section II - FAIR SHARE FEE 

1. If bargaining unit membership in the Union reaches 70% of the total 
bargaining unit members, No. 2 below shall apply to all bargaining unit members 
for the duration of the agreement. 

2. All employees in the bargaining unit who 60 days from the effective date of 
No.1 above who are not members in standing of the Union shall pay a fair share 
fee to the Union as a condition of employment. 

The fair share amount shall be certified to the Board by the Treasurer of the local 
Union. 
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Payment to the Union of the fair share fee shall be made in accordance with the 
regular dues deduction as provided herein. 

This fair share fee agreement between the Board and the Union does not require 
any employee to become a member of the Union nor shall the fair share fee 
exceed dues paid by the members of the Union who are in the same bargaining 
unit. An internal rebate procedure by the Union and payment by employees 
holding religious conscientious objections shall be governed by O.R.C. 
4417.09(c). 

3. The Union agrees to indemnify and hold the Board harmless against any 
judgments for any costs, expenses, or other liability the Board might incur as a 
result of the implementation and enforcement of this service fee section of the 
agreement. 

ARTICLE IV 

Section I - NEGOTIATING TEAMS 

1. The Board and the Union shall be represented at all negotiation meetings 
by a team of negotiators not to exceed five (5) nor less than three (3) members 
each. Neither party in any negotiations shall have any control over the selection 
of the negotiation or bargaining representative of the other party. While no final 
agreement shall be executed without ratification of the Union and the Board, the 
negotiating teams will have the authority to make proposals, consider proposals, 
and determine items acceptable to both parties involved in negotiations. 

2. One consultant may be used by each of the parties in any of the 
negotiation meetings in an advisory capacity provided the party gives three (3) 
working days notice of its intention to utilize the consultant. Consultants will not 
be permitted to enter into discussions unless both parties agree to permit them to 
address the teams. 

3. The expense of such consultants shall be borne by the party requesting or 
hiring them. 

4. Necessary clerical assistance may be provided if both parties agree; and, 
if such is the case, the cost will be shared equally by the Board and the Union. 

Section II - NEGOTIATION PROCEDURES 

1. A written request for negotiations must be submitted in writing by either 
party by the regular February Board meeting. Negotiations will start by March 15 
and must be concluded in 90 days unless extended by mutual agreement. 

2. Meetings shall be scheduled so as not to interfere with normal work 
schedule of employees. If meetings are requested by the Patrick Henry School 
Board during normal working hours, the employee will be paid his/her regular 
daily wages. 
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3. All issues for negotiations will be exchanged by both parties in writing at or 
before the first meeting. 

4. Prior to and during the period of negotiations, the Board of Education and 
O.A.PS.E. Local 555 agree to provide to each other upon request prior to release 
all regularly and routinely prepared public information concerning the issue(s) 
under negotiation. 

5. The parties shall meet at times and places agreed upon at the beginning 
of the prior meeting. Length of meeting as well as times and places of the 
meetings as well as times and places of the following meetings shall be agreed 
upon at the onset of each session. All meetings shall be held in executive 
session. 

6. Upon request of either party, the negotiation meeting shall be recessed to 
permit the requesting party thirty (30) minutes in which to caucus in privacy. A 
caucus shall be extended upon the request of either party. 

7. News releases up until the declaration of impasse shall be made only by 
mutual agreement as to when, how, and the content of releases. If impasse is 
declared, either party may release information to the media. 

8. As negotiated items are agreed upon, they shall be reduced to writing and 
initialed by the chief negotiator of each party. Such initialing shall be construed 
as tentative agreement by both parties on that item or issue, subject to 
finalization by both negotiation teams, by ratification by the membership of the 
Union, and by ratification by the Board. 

9. No action to coerce, censor, or penalize any participant in negotiations 
because of such participation shall be made or implied by any negotiator or 
member or either party so represented. Both sides agree to conduct themselves 
in a professional and non-personal manner. 

Section Ill - AGREEMENT. 

1. When an agreement is reached through negotiations, the outcome shall 
be reduced to writing. Both parties shall review the agreement together to 
determine the accuracy of the transcript. If the agreement is then in proper form, 
it shall be submitted to the Union and the Board of Education for ratification and 
adoption. When adopted by the Board of Education, this agreement shall 
become binding on both parties. Said agreement shall be signed by the Board's 
representative and by the representative of the Union. Both parties will mutually 
agree which party will type the original copy of the agreement. Cost of printing 
shall be shared equally by the Board and the Union. 

2. Prior to the negotiated agreement being presented to the Union and the 
Board, each negotiating team shall pledge to recommend adoption of the 
tentative agreement. 
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Section IV - IMPASSE 

1. In the event an agreement is not reached by negotiations after full 
consideration of proposals and counter-proposals, either of the parties shall have 
the option of declaring an impasse. 

2. If impasse is declared by either party, it is with the understanding that 
impasse proceedings are declared on all issues being negotiated, except the 
parties may mutually agree to withdraw any negotiation issues and submit them 
to the ratification procedure set forth in this contract. 

3. If an impasse is reached, the parties shall jointly prepare a request for a 
mediator and direct such request to the Federal Mediation Conciliation Service. 
The assigned mediator shall have the authority to call meetings for the purpose 
of promoting an agreement between the parties. The mediator has no authority to 
recommend or to bind either party to any agreement. The provisions for impasse 
contained herein shall supersede and replace the provisions for impasse as 
contained in Ohio Revised Code Chapter 4117. 

Section V - PROVISIONS CONTRARY TO LAW 

If any provision of this agreement shall be found contrary to law by court of 
competent jurisdiction, then this provision(s) shall be deemed invalid except to the 
extent permitted by law. Any provision found contrary to law will be amended at 
the time and to the extent permitted by law. All other provisions herein shall 
continue in full force and effect. 

Consistent with Ohio Revised Code Chapter 4117, the parties intend that this 
Agreement shall supersede and replace in their entirety any and all provisions of 
the Ohio Revised Code, which are in conflict or are inconsistent with any 
provision of this Agreement, whether or not the provision is specifically 
enumerated herein. 

Section VI - NO STRIKE. NO LOCKOUT. NO REPRISAL 

In consideration of the rights and privileges of the employees organization 
pursuant to or arising from the foregoing provisions of this agreement during the 
term of this agreement, the parties agree there shall be no strike, slowdown, 
work stoppage interference or interruptions by OAPSE Local # 555, or lockout 
interference or interruption of said bargaining unit by the Board of Education 
unless there is an unsafe work condition. In addition, there shall be no action to 
coerce, censor, or penalize any person, participant, employee, Board member, or 
representative by either side. 
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Section VII - COMPLETE AGREEMENT 

The parties acknowledge that during the negotiations which resulted in this 
agreement each had the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed by law from the area 
of collective bargaining and that the understandings and agreement arrived at by 
the parties after the exercise of that right and opportunity are set forth in this 
agreement. 

This agreement supersedes and cancels all previous agreements verbal or 
written between the Patrick Henry Local Board of Education and the Ohio 
Association of Public School Employees, Local # 555, and constitutes the entire 
agreement between both parties. Therefore, for the life of this agreement each 
party voluntarily waives the right and each agrees that the other shall not be 
obligated to bargain collectively on any subject or matter referred to or covered, 
not referred to, or not covered in this agreement including subjects which could 
have been bargained but were either discussed or not discussed, but not 
included in this agreement. Any amendment or agreement supplemental hereto 
shall not be binding upon either party unless executed in writing by parties 
hereto. 

ARTICLEV 

Section 1- PAYROLL DEDUCTION 

1. The Board agrees to deduct the Union dues from the pay of the 
employees requesting that such deduction be made. Authorization for Union 
dues shall continue to be in effect until such time as an employee requests to 
withdraw from deductions by submitting written notice to the Union State 
Treasurer and the Board Treasurer between August 1st through August 31st. 

2. The Union and its members will hold harmless the Board and its members 
for any findings made against the Board for any deduction. 

3. The Union shall advise the Treasurer of the Board of all members 
requesting payroll deductions and of the amount of dues to be deducted from the 
pay of each member by September 21. 

4. Beginning with the first pay in October, dues shall be deducted from the 
employee's pay in nine (9) equal deductions. 

5. The Board's Treasurer shall remit the dues to the State Association 
Treasurer monthly together with a list provided by the Treasurer of OAPSE Local 
# 555 showing the names of the employees and the amount deducted. 

6. The Board agrees not to honor any dues deduction authorizations 
executed in favor of any other labor organization. 
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7. Any newly employed classified staff member may be enrolled for payroll 
dues deduction up to thirty (30) days after contract date. 

8. The employer shall allow payroll deduction for OAPSE people. Deduction 
authorization card will be provided by OAPSE. 

Section II - DIRECT DEPOSIT 

Current employees on direct deposit will continue. All employees hired after June 
30, 2002 will be enrolled in direct deposit. All employees currently receiving 
his/her direct deposit notice electronically will continue, and all other employees 
hired after June 30, 2012 will receive his/her direct notice electronically. 

ARTICLE VI 

Section I - JOB DESCRIPTIONS 

The Union President shall be furnished with a copy of the job description of each 
classification covered under the terms of this agreement. The Union President 
will be notified beforehand of any and all changes that occur, to include an 
increase or decrease in hours, or any change in the job assignment, and be 
given the opportunity to give feedback prior to notifying any bargaining unit 
member. 

SECTION II - NEW OFFICERS 

OAPSE will notify the Superintendent in writing as soon as new officers are 
selected. 

SECTION Ill - GUIDELINES FOR REHIRING THE RETIRED EMPLOYEE 

If a member retirees, all benefits would cease on the retirement date, and they 
would lose their current seniority. Their severance would be paid according to the 
current language. If an employee retires in mid-year, they will be paid off on any 
outstanding salary. Employees that retiree at the end of a school year will receive 
pay checks throughout the summer, but his/her benefits end on the official date 
of his/her resignation. 

The following will apply to the rehiring of retired employees: 

A. Their seniority will be based on the new date of hire. 

B. They will not be eligible for health and dental insurance or the 
incentive to decline insurance. The Board will provide optical and 
life insurance according to Article XIX. 
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C. The employee would start with no sick leave and would accumulate 
sick leave as normal. There would be no severance payout when 
they end employment. (Retirees that received a severance payout 
from another employer in PERS or SERS will not be eligible for 
severance.) 

D. Personal leave would not accumulate. Employees would be paid at 
their daily rate for unused days. 

E. If the employee is rehired in the same classification; pay would be 
at step zero. 

F. A rehired employee will not be eligible for continuing contract. The 
employee will be given a one (1) year contract that automatically 
non-renews at the end of the school year. They are also not 
eligible to be on the reduction in force recall list. 

Section IV - LABOR/MANAGEMENT MEETING 

Each party will appoint up to five (5) members to sit on the Labor Management 
Committee (the Superintendent or designee and Local Union President or Vice 
President will be mandatory attendees). The committee will meet at least 
quarterly (less or more if mutually agreed upon) to discuss issues that may or 
have already affected the bargaining unit members. Active grievances and 
pending arbitrations will not be handled by the LMC, nor will the committee 
members alter the current bargaining agreement in any manner. Five (5) days 
prior to the established meeting date, each party shall submit an agenda of items 
to be discussed and the meeting discussion shall be limited to the prepared 
agenda items unless the parties mutually agree otherwise 

ARTICLE VII 

Section I- VACANCIES AND BID PROCEDURES 

1. All classified job openings/vacancies will be advertised to members of the 
classified staff. When school is in session, the vacancy notice will be posted in 
the school office, kitchen, break rooms, and custodial rooms in each of the 
buildings, along with the bus garage break room. The Superintendent shall notify 
the Union president (or designee) of all vacancies and new positions. If a 
vacancy occurs over the summer or vacation, notification shall be included in the 
paychecks. The provisions of Article VII, Section I, shall not limit the right of the 
Board of Education under Article VIII (LAYOFF/RECALL), Section I, Item 3. 

The vacancy notice will be advertised seven (7) calendar days succeeding Board 
of Education action resulting in vacancy. Employees desiring the position shall 
submit their bid in writing to the Superintendent by the due date on the notice. 

8 



2. The employees shall have the right by seniority to advance to higher 
paying positions and new positions when vacancies occur in their positions or 
classifications. 

3. If the position cannot be filled by an employee within the classification, the 
vacancy position shall be bid by the rest of the bargaining unit or other persons 
outside of the bargaining unit. The person with the best qualifications shall be 
awarded the job. Seniority shall be the deciding factor when two or more persons 
who apply are equal in qualifications. Any current employee applying for a 
vacancy shall be granted an interview with the Superintendent provided the 
employee meets minimum job qualifications. The Superintendent shall utilize his 
or her discretion in determining a candidate's qualifications for a particular job 
vacancy. 

Any employee not awarded a position may request a meeting with the 
Superintendent/designee to discuss the reason(s) the employee was not 
awarded the position. 

4. In the event a school building is closed, employees may regress through 
the position in his/her classification and will remain employed as long as he/she 
has more seniority. The person with the least seniority will be laid off. 

5. General and/or Definitions: 

A. An opening and/or vacancy is defined as a current position open by 
a resignation, retirement, transfer to another position, non-renewal 
or termination, or the creating of a new position provided the Board 
intends to fill said position. 

B. System seniority is defined as continuous length of service 
including time on approved leave within the Patrick Henry Local 
School District. 

C. Classification seniority is defined as the continuous length of 
service working in a particular classification. If a bargaining unit 
member has worked in more than one (1) classification, he/she 
would have more than one (1) classification seniority date. If a 
bargaining unit member returns to a classification within five (5) 
years that he/she vacated, and remained employed by the board in 
another bargaining unit position, he/she will be returned to his/her 
classifications seniority at the time he/she vacated that 
classification. 

D. A seniority list shall be established listing all members of the 
bargaining unit, the date of hire-in, and the classification hire 
date(s) (if more than one classification) of employment. This list 
shall be posted annually in each building on or about January 30. 
Bargaining unit members shall have one month to review the list 
and submit any corrections to the Superintendent's Office. After the 
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review period, a corrected list shall be posted if necessary and shall 
be in effect until the next annual posting. 

E. Minimum qualifications shall be included in job descriptions. 

6. Notice Contents: The job vacancy notice shall include: job title, 
classification, the assigned job site, starting date, hours per day, days per year, 
minimum qualifications, and the deadline for filing to fill the vacancy. 

ARTICLE VIII 

Section I - LAYOFF/RECALL 

1. All bargaining unit classifications and positions shall be filled by 
employees of the Board of Education. 

2. If it becomes necessary for the Board of Education to reduce the number 
of employees in a job classification due to abolishment of positions, lack of funds, 
or lack of work, the following procedure shall govern such layoff. 

The layoff and recall procedures set forth in this Article shall supersede and 
replace in their entirety any and all applicable Civil Service Laws and/or Ohio 
laws concerning the employment of public school employees to include, but not 
be limited to, Ohio Revised Code Chapters 124 and 33. 

a. The number of people affected by reduction in the force will be kept to a 
minimum by not employing replacement, insofar as practical, of 
employees who resign, retire, or otherwise vacate a position, temporary 
and probationary employees. No positions shall be abolished due to 
individuals performing similar work as a result of the welfare reform act 

b. Prior to the Board instituting such reductions in the classified staff, the 
Board or its designee(s) and the Union shall meet to discuss the 
reductions. The union will be permitted to give alternative ideas and or 
action in lieu of or to minimize layoffs. All employees in the classification 
will be allowed three (3) working days to sign up for voluntary layoffs. 
Voluntary layoffs will be granted by seniority. 

3. Any employee affected by a reduction, whether directly or indirectly, shall be 
granted bumping/displacing rights. 

a. First the bargaining unit member will use his/her current classification 
seniority date to bump or displace another bargaining unit member in that 
classification with less seniority. 

b. If he/she has exhausted his/her current classification seniority, before 
he/she can be laid off, he/she shall invoke his/her seniority from previous 
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classification. If it has been five (5) years or less the bargaining unit 
member will displace a bargaining unit member with less seniority, and 
he/she will return to that classifications with his/her original length of 
seniority. All current employees will be grand fathered in to this new 
language. 

c. System Seniority shall only be invoked as a tiebreaker once current 
classification and previous classification (as defined in this bargaining 
agreement) has been exhausted. 

Board approved leaves of absences for medical reasons shall not constitute an 
interruption of continuous service or in the calculation of seniority. 

4. The number of people affected by reduction in the force will be kept to a 
minimum by not employing replacements insofar as practical of employees who 
resign and/or retire. 

5. Employees on an authorized unpaid leave of absence and/or reduction in 
force shall not accrue seniority during the authorized leave of absence and/or 
reduction in force. In case of identical seniority, the Administration and the Union 
shall meet to determine a fair and equitable means of deciding which employee 
shall be laid off first. 

6. The following classifications shall be used for the purpose of defining 
classification seniority in the event of layoff: Cafeteria, Custodial, Secretarial, Bus 
Aides, Classroom Aides, Maintenance, and Transportation. 

7. The Board of Education shall determine in which classification the layoffs 
should occur and the number of employees to be laid off. (In the classifications of 
layoff, employees on probation and rehires shall be laid off before any employee 
in that classification employed under a continuing contract is laid off.) 

8. Fifteen (15) working days prior to the effective date of any lay off, the 
Board shall provide the local Union President a list containing names, seniority 
dates, classification, position and indicate which employees are to be laid off. 

Ten (10) days prior to the effective date of layoffs, the Board of Education shall 
prepare and post for inspection in a conspicuous place a list containing the 
names, seniority dates, and classifications and indicate which employees are to 
be laid off. Each employee to be laid off shall be given ten (10) days advance 
written notice either hand delivered (employee will sign a document stating 
receipt of such letter) or by certified letter, of the layoff with a statement advising 
the employee of his/her bumping/displacing rights. Return receipt requested. 
Each notice of layoff shall state the following: 

A. Reasons for the layoff or reduction. 

B. The effective date of layoff. 
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C. A statement advising the employees of their rights of reinstatement 
from the layoff. 

9. For the classification in which the layoffs occur, the Board shall prepare a 
reinstatement list and name all employees under probationary contracts placed 
on the reinstatement list in the reverse order of layoff. The names of all 
employees employed under the continuing contract status of employment shall 
be placed on a separate reinstatement list in reverse of layoff. Reinstatement 
shall be made from this list before any new employees are hired in that 
classification or any employee reinstated from the probationary list. 

10. Vacancies which occur within a classification shall be offered to and 
accepted within seven (7) calendar days of receipt of notice by the employee 
standing highest on the layoff list in that particular classification. Any employee 
who declines reinstatement or fails to respond within twenty-one (21) calendar 
days of the posting in the mail of the notice of recall shall be removed from the 
reinstatement list. 

A notice of recall shall be made by certified mail to the last address on file with 
the Superintendent. If the notice is refused, unclaimed, or not deliverable, the 
employee will be deemed to have declined reinstatement twenty-one (21) 
calendar days after the mailing of the notice by certified mail. 

11. The employee's name shall remain on the recall list for one (1) year from 
the effective date of layoff with the option of extending the period of time on the 
recall list for one (1) twelve (12) month period. This must be done by certified mail 
expressing the desire to the extension as well as the address and telephone 
number. The certified letter must come after eleven (11) months and before the 
end of twelve (12) months. The day of layoff is the determining factor. If 
reinstated from layoff during the two-year period, such employee shall retain all 
previous accumulated seniority and a notice of reinstatement shall be sent by 
certified mail. 

ARTICLE IX 

Section I - WORKER'S COMPENSATION 

1. All employees covered under this agreement are protected under the 
State Workmen's Compensation Act of Ohio. (This involves cases of injury or 
death occurred in he course of or arising out of their employment.) 

2. An injury incurred while performing assigned responsibilities shall be 
reported to the injured employee's supervisor or other designated representative, 
and an application shall be filed with the Bureau of Workmen's Compensation. 

3. The Board agrees to continue to provide and pay the Boards portion of the 
premium for continued Healthcare coverage for which the employee is currently 
enrolled at the time of the injury and/or time of claim. The employee will also 
continue to pay his/her portion of the premium as outlined above. 
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ARTICLE X 

Section I - SUBCONTRACTING 

No outside contractor, supervisory or managerial employees, substitutes, 
temporary or casual employees, or other employees of the Board of Education 
outside the bargaining unit may be used to eliminate an employee's job or to 
reduce the regular work hours of an employee. 

Section 11- FIELD TRIPS FOR BUS DRIVERS 

Bus drivers accepting a field trip or an extra-curricular trip shall use their own 
regular route bus unless disabled or in an emergency situation for the same trip 
with compensation provided on a port-to-port basis. When trips are scheduled 
and three or more buses are not available to provide transportation, the employer 
may use any means to transport students to function. 

ARTICLE XI 

LEAVES OF ABSENCE 

Section I - SICK LEAVE 

Each classified employee of the Board of Education shall be entitled for each 
completed month of service to sick leave of one and one-quarter (1 1/4) days or 
fifteen (15) days per year. 

The unused portion of sick leave will accumulate to 230 days. Classified 
employees without accumulated sick leave shall be advanced five (5) days for 
the remainder of the current contract year with the provision that such 
advancement in sick leave may be recovered from the final settlement when any 
employee departs or terminates prior to the completion of their current contract. 

A regularly classified employee who is absent because of illness is still in the 
service of the district and accumulates sick leave credit while absent. Classified 
employees shall qualify for sick leave of absence with full pay during any school 
year for one or all of the following reasons: 

A. Personal illness 

B. Pregnancy 

C. Injury - personal 

D. Exposure to contagious disease which could be communicated to 
others 
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E. Absence due to health, injury, or death to the employee's immediate 
family. Ohio Revised Code 3319.141: The immediate family is defined 
as mother, father, husband, wife, and children. For death or illness 
outside the immediate family, absence may be approved not to exceed 
five (5) school days per year. Relatives are defined here as 
grandparents, sister, brother, mother-in-law, father-in-law, uncle, aunt, 
niece, nephew, grandchildren, brother-in-law, and sister-in-law. If the 
member of the definition above is a member of the employee's home, 
the relationship would be deemed immediate family. 

Personal leave may be used to attend the funeral of a close friend or relative not 
in the immediate family. If all personal leave is exhausted, the employee may use 
one (1) sick day for this purpose. 

At the request of the Supervisor or after a total of ten (10) accumulated days 
absent per school fiscal year, each employee shall furnish the Board of 
Education a satisfactorily signed statement Indicating the employee was absent 
for just cause. 

Section II - PERSONAL LEAVE 

Three (3) days (equivalent to his/her workday) of unrestricted personal leave may 
be utilized each year for emergency situations that cannot be attended to before 
or after the regular workday and/or on weekends. Personal days cannot be 
taken the last working day prior to or the first working day after a holiday or 
vacation. Request for personal leave shall be made 24 hours in advance or as 
soon as possible with supervisor approval. 

Classified employees shall not use personal leave days during the first two (2) 
weeks or last two (2) weeks of school unless an extreme emergency exists for 
utilizing the same, or with Superintendents approval. 

Reimbursement for non-use of personal days shall be at the daily rate. 

Employees hired after June 30, 2002 will not accumulate personal leave. 

Beginning July 1, 2005, employees will no longer be permitted to accumulate 
unused personal leave and employees will receive pay for unused personal leave 
days in accordance with the provisions of this Article. Any employee's current 
accumulation of personal leave as of July 1, 2005 may be maintained by the 
employee. 

Section II A - FARMING AREAS 

1. Each employee shall be provided a substitute for the following reasons: 

A. Planting or harvesting crops (After personal leave, it is without pay). 
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FARMING AREAS CONT. 

B. For legitimate farming activities, personal leave may be used at any 
time during the work year, however requests must be made 24 
hours in advance, or if less with supervisor approval. 

Section Ill - PARENTAL LEAVE 

Leave without pay for a period not to exceed one (1) full work year for the 
employee requesting leave shall be granted to classified employees for the 
purpose of parental leave to be with newly born or newly adopted children. Said 
leave shall have an ending day which coincides with the start of the school year, 
end of a school year, or start of a new semester or quarter. The date established 
for the beginning of such leave shall be determined by the classified employee. 

The employee's request for parental leave shall be submitted at least thirty (30) 
calendar days prior to the date that the leave is to begin. 

Upon return to service at the expiration of such leave, the employee shall resume 
the contract status which he/she had prior to such leave. In the event of reduction 
in force, the provisions of reinstatement shall be subject to the reduction in force 
provisions. 

Section IV - MEDICAL LEAVE 

A leave of absence without pay for a period up to two (2) years shall be granted 
to a classified employee requesting same. The initial request must be 
accompanied by a statement from the employee's physician specifically stating 
the illness or injury the employee has incurred as well as a statement indicating 
in terms of months, weeks, or days the period of time the employee will be 
unable to return to work because of he illness or injury. 

If the employee has been granted a leave of absence without pay for less than 
one (1) year under this provision and requests an extension of that leave of 
absence without pay, a new statement from the physician must be submitted no 
later than thirty (30) calendar days prior to the expiration of the original leave of 
absence setting forth the nature of the illness requiring the extension and the 
date when the employee will be able to return to work. 

Section V - ASSAULT LEAVE 

The Board shall provide assault leave for employees who are absent due to any 
disability resulting from an assault which occurs during the course of Board 
employment and is connected to the school setting or position. Such leave will 
not cause any loss in pay nor be charged against sick leave accumulated by the 
employee. Such leave shall be limited to the remainder of the school year or ten 
(10) school days, whichever is shorter. If needed the Superintendent or 
designee may extend the assault beyond ten (10) school days. 
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Any case of assault on an employee shall be immediately reported in writing to 
the building Principal or immediate Supervisor and to the Superintendent. The 
employee will file a complaint with the appropriate legal authorities if requested to 
do so by the Superintendent. The Board shall render all reasonable assistance to 
the employee in connection with the handling of the incident by law enforcement 
and judicial authorities, but will not assume legal costs. 

For the purpose of this section, assault leave will be defined as an attack with 
violence by physical means. 

Assault leave will not be granted unless said employee: 

A. Has signed a written statement indicating the nature of the assault 
and the justification for granting and use of the leave. 

B. Provides a written statement from a licensed physician stating the 
duration of the disability and the necessity of absence from regular 
employment. 

Section VI - POLITICAL LEAVE 

Any staff member of the Patrick Henry Local Schools has the right to become a 
candidate for public office and to serve in such elective office unless there is a 
specific legal prohibition. A leave of absence without pay in order to run for or 
serve in public office will be granted. One (1) year will be provided in order for a 
replacement to be sought and hired. 

Section VII - JURY DUTY 

An employee of the Board selected for jury duty will receive their salary and the 
fee received for such jury duty. Such time shall be construed as continued 
service in the Patrick Henry Local School District. 

In the event that an employee is subpoenaed to testify as a witness in a case 
which arises from or is related to the performance of the employee's contractual 
duties, said employee shall not suffer any loss of pay while answering the 
subpoena or appearing as a witness in said litigation. 

Section VIII - MEDICAL LEAVE ACT 

The Patrick Henry Local Board of Education agrees to provide twelve (12) weeks 
leave in accordance with the rules under the Family Medical Leave Act. A year 
shall be defined as the twelve-month period of time from the last usage of this 
leave under the FMLA by the employee. Sick leave exceeding ten (10) days for a 
single serious illness and/or incident shall be deducted from the twelve-week 
FMLA allowance. 
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Section IX- SICK LEAVE BANK 

Employees may donate up to six (6) days of sick leave annually to another 
employee for a catastrophic illness or condition, other than a normal pregnancy. 
Before an employee can use donated sick leave days, the employee must 
exhaust all other available paid leave and use three (3) days of unpaid medical 
leave. 

ARTICLE XII 

Section I-TRAVEL REIMBURSEMENT 

Any classified employee required to use his/her own vehicle to service the Board 
and expecting reimbursement shall obtain prior approval from the Superintendent 
and/or his/her designee and will be reimbursed at the current IRS rate as of July 
1 of the affected year. 

Section II - PROFESSIONAL MEETINGS 

The Board agrees to permit two (2) duly elected delegates of OAPSE Local #555 
leaves of absence of three (3) days to attend the OAPSE Annual Conference 
with continuity of salary. On preapproved professional development days, 
reimbursement will be the same as for teachers. The number of professional 
days shall not exceed two days per employee per year. 

ARTICLE XIII 

Section I - SEVERANCE PAY UPON RETIREMENT 

For the purpose of this provision, retirement shall be defined to include service or 
disability retirement pursuant to Chapter 3309 of the Ohio Revised Code. 

Upon death and/or retirement from the Patrick Henry Local School District and 
the Board's receipt of the employee's written confirmation of eligibility for and 
pending payment of benefit from the State Employees Retirement Fund, the 
employee shall receive severance pay from the Board in an amount equal to 
25% of his/her unused and accumulated sick leave to a maximum of 57 % days. 
Employees can accumulate 40 personal days and use 25% of those for 
severance bringing the total to 67 % days. Personal day accumulation is not 
applicable to employees hired after June 30, 2002. 

Such payment shall be calculated on the employee's daily rate of pay at the time 
of retirement. The daily rate of pay shall not exceed eight (8) hours for anyone 
day. 

Severance pay at retirement must be requested by the employee following the 
employee's last day of employment with the district. Severance pay will be paid 
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on the next payroll after the employee presents a copy of their first retirement 
check to the Treasurer's office. Payment of severance on this basis shall 
eliminate all sick leave credit accrued by the employee at the time of retirement. 
Such payment shall be made only once to any employee. 

ARTICLE XIV 

Section I - OVERTIME 

1. All hours over eight (8) in one day or over forty (40) in one week shall 
constitute overtime. Holiday pay and calamity days shall be counted as overtime 
worked for the purpose of computing overtime. The employee may request these 
overtime hours to be either paid at one and one-half (1 1 /2) times the hourly rate 
or in compensatory time --one and one-half (1 1/2) times the hours worked. The 
employee may accumulate only a maximum of 40 hours of compensatory time. 
The following procedures are to be followed: 

A. All overtime must be approved by the building Principal and/or 
Supervisor before the hours are worked. (The only exception would 
be that of a dire emergency.) 

B. The employee shall tell the Principal and/or Supervisor whether or 
not the hours to be worked will be taken in compensatory time or in 
payment at the time the overtime is granted. 

C. Once compensatory hours are requested and approved and 
accumulated as compensatory time, it cannot be turned in for 
payment. It must be taken as compensatory time. 

2. If building custodians are requested to work by their supervisor because of 
an emergency, overtime rate of double time will be approved for Sunday's. 

3. If a custodian is required to return to work for any reason he/she shall 
receive a minimum of two (2) hours of pay at the appropriate pay rate for the time 
and day he/she is returning. If he/she remains at work longer than that, he/she 
will be paid actual time worked. 
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ARTICLE XV 

Section I - HOLIDAY PAY AND VACATION PAY 

1. All employees shall receive the following days off with pay: 
New Year's Day, Christmas Day, Thanksgiving Day, Martin 
Luther King Day, Memorial Day, Presidents' Day, Labor Day 
and Good Friday. Eleven (11) and twelve (12) month 
employees shall be granted Independence Day as a paid 
holiday. 

Eleven (11) and twelve (12) month employees employed in the same position 
shall be granted paid vacation on the following schedule. 

After one (1) year of service =Two (2) calendar weeks excluding holidays. 

After seven (7) years of service = Three (3) calendar weeks excluding 
holidays. 

After fifteen (15) years of service = Four (4) calendar weeks excluding 
holidays. 

2. Non-teaching employees working in a combination of jobs which equal 
full-time (8 hours/day) daily employment and are issued a 260-day contract for at 
least one of the positions would be considered a full-time employee of the district 
for the purposes of vacation eligibility and would be offered vacation in 
accordance with the negotiated agreement. 

3. Non-teaching employees working part-time and issued a 260-day contract 
would be offered vacation in accordance with the negotiated agreement. 

4. Holiday pay = One and one-half (1 %) times regular rate of pay if school 
make-up day 

= Two (2) times regular rate of pay for other reasons. 

5. All summer help is considered casual help. 

Section II - SCHOOL CALENDAR 

The Superintendent will meet with the union officers of classified staff for input 
before presenting recommendations to the Board of Education. 
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ARTICLE XVI 

Section I - CALAMITY DAYS 

1. Non-makeup days (as long as the State maintains them): Maintenance 
and custodial employees may be required to work on these days. Employees 
who work with prior supervisor approval will be allowed an equal amount of 
compensatory time. 

2. Calamity days that will be made up later: All eleven or twelve month 
employees will be required to work these days. The employee may request a 
deduction for that day. 

3. Maximum accumulation of compensatory time is 40 hours. 

ARTICLE XVII 

Section I - GRIEVANCE PROCEDURE 

1. Definitions: 

A. "Grievance" - a claim by a member of this bargaining unit that there has 
been a violation, misinterpretation, or misapplication of the terms of 
this agreement. 

B. "Grievant" - shall be defined to mean the person who has allegedly 
been damaged by the alleged violation or misapplication of this 
contract. 

2. OAPSE Local #555 may file grievances on behalf of Chapter members or 
as a whole. 

3. Purpose: 

The purpose of this procedure is to secure at the lowest administrative level 
(employee's immediate supervisor) equitable solutions to grievances that may 
arise. Nothing contained within this grievance procedure shall be construed as 
limiting the right of any noncertificated staff member(s) having a grievance to 
discuss the matter informally with any appropriate member of the administration 
and having the grievance adjusted without intervention from the Union provided 
the adjustment is not inconsistent with the terms of this grievance procedure or 
the negotiated contract. 
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The grievant shall have the right to representation by the President of OAPSE 
Local #555 or a designated local employee who is a member of OAPSE Local 
#555 or Union representation of his/her choice. 

Within the time limit in that step, any grievance not responded to by the Board in 
the timeline set forth herein shall be deemed resolved by the relief requested. 

In the event the grievant fails to file a grievance within the appropriate timeline 
provided in this Article or fails to appeal a grievance to the next step, said 
grievance is deemed to have been satisfied and any further appeal and/or 
grievance shall be waived. 

Time limits may be extended by the administration and the local Union officials in 
writing. Then the new date shall prevail. 

The grievance may be withdrawn at any step of the procedure without prejudice. 

4. Forms. 

A. Any grievance must be filed on the authorized grievance form 
agreed to between the parties to this agreement. 

B. The form must provide for naming of the specific article of the 
agreement referring to the alleged violation and shall state the 
contention of the employee of the local Union and shall indicate the 
relief requested. 

C. The agreed to grievance form shall be made available to any 
employee requesting such either through his/her supervisor or the 
local Union representative. 

D. Procedure. The parties acknowledge that is usually most desirable 
for a non-teaching person and his immediate supervisor to resolve 
problems through free and informal communication. However, 
should such informal processes fail to satisfy the grievant, then a 
grievance may be processed as follows: 

Section II - Grievance Steps 

STEP ONE: Within seven (7) working days from the time the grievance occurs, 
the grievant shall present the grievance on the grievance form to his supervisor 
who will arrange for a meeting to take place within three (3) working days after its 
receipt. The grievant may take a representative of his/her immediate work area of 
OAPSE or a member of the Union. A written disposition is to be given within 
three (3) working days after the meeting. 

STEP TWO: If the action taken in Step One does not resolve the grievance to 
the satisfaction of the grievant, the grievant may appeal his supervisor's decision 
to the Superintendent within five (5) working days of the receipt of the 
supervisor's written reply. 
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Upon receipt of the appeal, the Superintendent shall arrange to, and set a time 
for a hearing on the grievance. The grievance shall be heard by the 
Superintendent within seven (7) working days of receipt of the appeal. 

After a hearing on the grievance, the Superintendent, acting Superintendent, or 
Principal shall have five (5) working days to provide the grievant with his/her 
written disposition of the grievance and he/she shall provide a copy of this 
decision to the President of the OAP SE Chapter. 

STEP THREE: If a satisfactory disposition of the grievance is not made as a 
result of the procedure provided for in Step Two, the employee or his/her 
designated Union representative shall have the right to appeal the dispute to an 
impartial arbitrator under and in accordance with the rules of the Federal 
Conciliation Service. Such appeal must be taken within fifteen (15) work days 
from the date of the receipt of the Board's or its designated representative's 
response as provided in Step Two by filing a notice with the "statement of 
grievance" attached thereto with the Federal Mediation and Conciliation Service 
and a copy of the notice served on the administration's representative. 

The arbitrator shall be selected in accordance with the voluntary rules and 
regulations of the Federal Mediation and Conciliation Service. The arbitrator shall 
have no power to alter, add to, or subtract from present Board policy and/or 
contract language. The award of the arbitrator shall be binding on all involved 
parties. The fees and expenses of the arbitrator shall be paid by the person 
against whom the arbitrator rules in his/her decision. 

The arbitrator shall make his/her report to the grievant, the Board of Education, 
and the Union. Said report and recommendations shall be made within thirty (30) 
days after the close of the arbitration hearing. 

ARTICLE XVIII 

Section I - EMPLOYEE DISCIPLINARY CODE 

In a meeting between an employee and an administrator in which the employee 
is to receive a formal letter of reprimand that will be placed in the employee's 
personnel file, the employee and the administrator shall have the right to have a 
representative of their choosing present. 

The Superintendent may suspend an employee for up to three (3) days without 
pay or recommend to the Board of Education termination for gross inefficiency or 
immorality, for willful and persistent violations of reasonable regulations of the 
Board of Education, or for other good and just cause. Said suspension or 
termination shall occur only after the employee has been verbally warned on the 
first occurrence, and warned in writing on the second such occurrence unless the 
act is deemed by the Superintendent and Board of Education to be severe 
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enough to warrant immediate suspension or termination. Prior to suspension or 
termination, the Superintendent will give the reasons for suspension or 
termination to the unit member in writing and will afford them an opportunity to 
reply. 

ARTICLE XIX 

Section I - FRINGE BENEFITS 

1. Health Insurance 

A. Any non-certified employee employed seven (7) hours or more per 
day including lunch time will receive 90% paid hospitalization 
benefits. The Board will pay full paid single coverage and pro- rate 
family coverage using seven (7) hours at 90% coverage. If husband 
and wife both work for the school district, both of their hours will be 
used in calculating or pro-rating the hospitalization costs. If hours 
combine over seven (7) per day, the Board will pay 100% of the 
hospitalization. 

B. The benefits of any person hired will be computed on the schedule 
below: 

Family Plan = 

Single Plan = 

2. Life Insurance. 

90% - 35 or more hours a week 
70% - 25 to 34 hours a week 
60% -15 to 24 hours a week 

100% - 35 or more hours a week 
70% - 25 to 34 hours a week 
60% - 15 to 24 hours a week 

The Board will pay for a $50,000.00 life insurance policy at full coverage. Once 
the bargaining unit member has reached the drop off age for the term life 
insurance, the Board will redirect that premium to purchase lower life insurance 
for that member at no additional cost to the Board. 

3. Dental Insurance 

The Board shall purchase dental insurance for each member of the bargaining 
unit according to the rates listed below. There is a $38.00 cap per month. Any 
increase over the $38.00 cap will be incurred by the employee. 

If husband and wife both work for the school district, both of their hours will be 
used in calculating or pro-rating the dental costs. If hours combine over seven (7) 
per day, the Board will pay 100% of the dental costs. 
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Family Plan= 

Single Plan= 

4. Vision. 

90% - 35 or more hours a week 
70% - 25 to 34 hours a week 
50% - 15 to 24 hours a week 
25% - 10 to 14 hours a week 

100% - 35 or more hours a week 
70% - 25 to 34 hours a week 
50% - 15 to 24 hours a week 
25% - 10 to 14 hours a week 

The Board will pay 100% of a vision plan for regular (not substitute) 
employees. 

5. Wages 

A Salary: All steps of salary schedules will be increased per hour 
each contract year beginning the 2013-2014 contract year: 

See Appendix. 

B. Extra trips: $10.75 per hour. 

C. Thirty (30) minutes will be added to the bus drivers' time for the 
daily safety check, cleaning of buses, and minor route additions. 

6. Uniform Service 

The employer will provide a maximum of $7.35 per week for uniform 
cleaning services for full-time custodial/maintenance and cafeteria employees. 

7. Benefit to Decline Insurance 

Employees who qualify for 50% or higher level will have an annual 
incentive of $525 to decline insurance coverage for the year. This incentive will 
be paid to employees that have been employed by the district at least six months 
during the fiscal year in June of each year beginning in June, 2001. 

8. The Treasurer will annualize employees' checks. 

9. Building Secretarv Stipend 

The building secretaries who handle money will receive $656.00 stipend 
each year 

10. Custodian Stipend 
The High School/Junior High School custodians will receive a $160.00 

stipend each year. 
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11. SERS Payment 

The Board will pay 2% of the employee's share of SERS contributions. 
Employees whose first day of employment with the Board is on or after July 1, 
2013, shall not be eligible for the SERS Board payment. 

ARTICLE XX 

Section I - TRANSPORTATION REGULAR RUNS 

1. Bus drivers must be 18 years of age and possess a valid COL license with 
an approved school bus driver's endorsement. Each driver must pass a physical 
examination each year and obtain a driver's abstract each year. 

2. Each driver is responsible for maintaining proper cleanliness in his/her 
vehicle. Bus drivers are to be sure to follow the job description. Bus drivers are 
responsible to the Transportation Director and/or the Superintendent of Schools 
for duties and responsibilities. Each driver is expected to practice and adhere to 
the rules and regulations promulgated by the Board of Education and the Ohio 
Department of Highway Safety. 

3. Bus driver routes shall be re-bid annually based on seniority within the bus 
driver classification. Such bidding shall take place no later than ten (10) days 
prior to the school year. Drivers shall not be compensated for time spent and/or 
meetings for annual bidding. 

4. All bus routes shall be posted in a conspicuous place within a reasonable 
time prior to the start of the school year. 

5. Bus runs will be listed by the number of the bus, capacity, and 
approximate time and miles. 

6. All runs that are bid shall be awarded to the driver holding the highest 
seniority. 

7. In the event at some later date a run becomes available, that opening will 
follow the vacancy procedure. 

8. If a driver loses a shuttle run, he/she may bump a less senior driver from 
an existing shuttle. 

9. Confidential student medical form s will be issued as soon as possible to 
drivers but no later than ten (10) weeks into the school year. The Transportation 
Supervisor is responsible for this. 

25 



10. Bus drivers will be paid a stipend at year end of $250 if they have a 
wheelchair student for more than half of the school days. 

11. Employees will be paid $65.00 for attendance at an annual bus driver 
safety meeting. 

12. Reimbursement for bus driver recertification and other tests that are terms 
of employment. 

13. Reimbursement to bus drivers for mileage to out-of-district meetings. 

14. If a Bus Driver reports to work to drive for the District and that trip, event or 
route is canceled for the day, the Driver will receive "show up" pay of two (2) 
hours or actual time whichever is greater. 

Section II - EXTRA-CURRICULAR TRIPS 

Driving for extra trips and other extra-curricular trips must be approved by the 
Superintendent of Schools and the Director of Transportation and Maintenance. 

1. All drivers have an opportunity to sign up for extra-curricular trips. Trips 
will be awarded on a rotated basis from the seniority list. 

2. If a driver does not desire extra trips, he/she shall have the option of 
withdrawing his/her name from the rotation list. 

3. The Director of Transportation and Maintenance shall assign buses and 
drivers for all extra- curricular trips. 

4. Any coach, or advisor, who is also a certified employee employed by 
Patrick Henry Local Schools, with the proper credentials, will have the first 
opportunity to drive for their athletic contests. 

5. When a member of the certified staff uses a regularly assigned bus for an 
extra-curricular trip, it is expected that the bus will be returned in the same 
degree of cleanliness as when taken. 

6. Drivers are responsible for transporting only authorized personnel unless 
prior approval is obtained. 

7. Regular drivers will be able to take field trips and place substitute on 
regular route if deemed in the best interest by Transportation Supervisor. 

8. Overnight Trips: Drivers on overnight trips will be paid up to twelve (12) 
hours per day. The Superintendent may approve additional hours on an as 
needed basis. 
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9. Minimum Pay: The Board will provide a minimum of two (2) hours of 
compensation for any extracurricular trip which is outside of the regular student 
day. 

Section Ill - COL ALCOHOL AND DRUG TESTING 

The following items have been agreed to as they relate to the Patrick Henry 
Schools Alcohol and Drug Testing Program: 

The school district will pay for the random and reasonable suspicion tests for 
alcohol and drugs. 

The school district will pay for emergency testing. The driver will notify the bus 
supervisor along with the building principal or superintendent. 

Drivers being randomly tested will be compensated at their regular hourly rate for 
the time involved in testing. Drivers will be paid the current mileage rate to and 
from the test site for random testing. 

The Board must require a driver to submit to a controlled substance test if there 
is reasonable suspicion to believe that the driver has violated the prohibitions of 
controlled substances. 

Drivers will be paid their hourly rate for reasonable suspicion testing. The 
employer shall provide transportation to and from the testing site if requested by 
the employee. 

All drivers will follow the COL alcohol and drug testing policy consequences of 
the Patrick Henry Schools. For safety reasons, if a tested employee fails the 
random test, he/she will be required to contact his/her supervisor or co-worker 
who will transport him/her home from the test site. 

Failure or refusal of the COL alcohol and drug testing shall result in discipline up 
to and including possible termination from bus driving and/or van driving 
positions with the Board. 

Section IV - BUS DRIVER IN-SERVICE/ROSTER DEVELOPMENT 

Bus driver shall receive one (1) hour of pay during the first pay period of the 
school year to compensate the bus driver for the development of the school bus 
student roster. 

The Board shall reimburse bus drivers and aides for out-of-pocket expenses, 
fees for physicals, and mileage for courses, meetings and/or tests required to 
maintain certification. Bus driver aides shall also be compensated for their time 
spent during such activities. 
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ARTICLEXXI 

Section I - ENTIRE AGREEMENT 

This agreement shall supersede any conflicting provisions of state or federal law. 
If any provision of this document, or any application of the provisions of this 
document to any person or persons, or any agreement reached under its terms, 
conflicts with any federal or state law as determined by a court of competent final 
jurisdiction, then such provision, application, or agreement shall be inoperative, 
but the remaining provisions hereof shall continue in effect. The parties shall 
meet within thirty (30) school days for the purpose of re-negotiating only those 
provisions or applications found to be contrary to law. 

~~/~ 
Bonnie RosebrocR, President 

~ 

OHIO ASSOCIATION OF PUBLIC 
SCHOOL EMPLOYEES, LOCAL #555 
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Lisa Shanks, Treasurer 

~;;;;? ~ ~ 14 'rx::tltt 
Peter Latta, oardPresident 

PATRICK HENRY LOCAL BOARD 
OF EDUCATION 
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OAPSE LOCAL# 555 

FORMAL GRIEVANCE PRESENTATION 

AGGRIEVED DATE OF FORMAL 
PERSON ___________ PRESENTATION ___ _ 

HOME ADDRESS OF 
AGGRIEVED PERSON ______ _ 

PRINCIPAL/SUPERVISOR ----------------
YEARS IN SCHOOL SYSTEM ____ CLASSIFICATION _____ _ 

NAME OF OAPSE LOCAL #555 REPRESENTATIVE ---------
STATEMENT OF GRIEVANCE: 

CODE SECTION ASSOCIATED WITH GRIEVANCE: 

ACTION REQUESTED: 

(SIGNATURE OF AGGRIEVED) 
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PATRICK HENRY LOCAL SCHOOLS 

Non-Certified Salary Schedule 
Period Covering July 1, 2013 through June 30, 2016 

TEACHER AIDE 

Contracted Days 179 + 8 Holidays = 187 

Holidays= New Year's Day, Martin Luther King Day, President's Day, Good Friday, Memorial Day, 
Labor Day, Thanksgiving Day, Christmas Day 

School Year 2013 -2014 School Year 2014 -2015 School Year 2015 - 2016 
Years Hourly Years Hourly Years Hourly 

Experience Rate 12.51 Experience Rate 12. 70 Experience Rate 12.83 
Q •..•.................... 1 . .?,.5J. ... .Q .. ... . .... ..... .1.?:?0. 9 .................... ······· J?"§~ 
1 12.64 1 12.83 1 12.96 

3 12.91 3 13.11 3 13.24 

5 13.20 5 13.40 5 13.54 
·;;···-·-·-"" """"" """""' """''"''"""'"'',;(' ·;;.;··-;.;;·;::.· 

7 13.46 7 13.67 7 13.81 

10-14 13.66 10-14 13.87 10-14 14.01 --= 15~1~ ::· :.:::::::1~;ri . :i~:f!f ::··~=:: .. J 3,~4] ::J§:19 : ...... l':i:Q[ 
20-24 13.90 20-24 14.11 20-24 14.25 

::=:?§:'.?:@ =: :::I~"Q~= : .. ?.§:?9::::.::::::::1~,.?? ::::.?2.:?~: :::::-=.:::.:~1~1;4I 
30-34 14.30 30-34 14.52 30-34 14.66 

=::: ..... 35+ ::.: :: :::]~,{[ =~§£:·:::·: :.::.:ti~[[ :::: .~§!::: ::::===::::1i:§:f 

Para Professional Rate: $2.00/hour above regular aid rate 



PATRICK HENRY LOCAL SCHOOLS 
Non-Certified Salary Schedule 

Period Covering July 1, 2013 through June 30, 2016 

FOOD SERVICE PERSONNEL 

Contracted Days 181 + 8 Holidays = 189 

Holidays = New Year's Day, Martin Luther King Day, President's Day, Good Friday, Memorial Day, 
Labor Day, Thanksgiving Day, Christmas Day 

School Year 2013 - 2014 School Year 2014 - 2015 School Year 2015 - 2016 
Years Hourly 12.51 Years Hourly 12.70 Years Hourly 

Experience Rate Experience Rate Experience Rate 

.... 9 ..... il .... Jl.:§2 . . .. 9 .. -~~ . . .. 1?,?Q .. Q. . ....... ~ ......... 1?o~9 .. 
1 $ 12.64 1 $ 12.83 1 $ 12.96 

==::::·I:::::::::1:::=:::::::::I~$.~ : ---·']::::::::::.:.:~:::::.·1;tI~::: 
3 12.91 3 $ 13.11 3 $ 13.24 

. ==·::1:::.:.=::::t:=:=.I~]~ ........... A _[-:.:::1~~~[ 
5 13.40 5 $ 13.54 

:::··~c·:: $ :·rs~ss-
7 $ 13.46 7 $ 13.67 7 $ 13.81 
.a. .. . ..... $ ::::]),§Sf =:::=§ .......... ~ ..... _ .. JI:I:f ·=:::::?:::: ..... Jt .. ::::=1~e~:: 

10-14 $ 13.66 10-14 $ 13.87 10-14 $ 14.01 
::::I§:i1[::1_ .. __ 19-:-z~::: ::]§:rn:=.w·:= .. J'3.9~ ... :::::1§.:j§ _ $ ... :=:::i~Ji=~=. 

20-24 $ 13.90 20-24 $ 14.11 20-24 $ 14.25 

==?§:g_§ .. :::::::i:=::~.6§::: =~1~~~!l:: ::~:::::::.:::3;[21::: ~§:g_~ ... :::[·::::j};~%: 
30-34 $ 14.30 30-34 $ 14.52 30-34 $ 14.66 

·:::::J.§:':. :::J:::~:::=:.Ii~~= ---·ss<::::.: ). : ... :Jif:l.?.: ::~§'£: ... .l ..... J£§?. 



PATRICK HENRY LOCAL SCHOOLS 

Non-Certified Salary Schedule 
Period Covering July 1, 2013 through June 30, 2016 

BUS MECHANIC 

Contracted 260 days@ 8 Hours Per Day= 2080 (Includes 9 Holidays) 

Holidays= New Year's Day, Martin Luther King Day, President's Day, Good Friday, Memorial Day, Fourth of July, Labor Day, Tha 

School Year 2013 -2014 School Year 2014 - 2015 Schoo1Year2015-2016 

Years Hourly Annual 16.96 Years Hourly Annual 17.21 Years Hourly Annual 
Experience Rate Salary Experience Rate Salary Experience Rate Salary 

0 16.96 $ 35,276.80 0 17.21 $ 35,796.80 0 17.38 $ 36, 150.40 
:::::r : : J"LjQ°:::::::$:?~.§??~ilil::: :::::::::s:::::::::JZ:2~C$:::f§;il??,il~f: :::::::::::r:::::::::::J?~§~:: $_]§::¥Ill:il:: 

2 17.25 $ 35,880.00 2 17.50 $ 36,400.00 2 17.68 $ 36,774.40 
·::::: :::? . :::::.:Iz::4? ::::l.'3§:~~~:§§:: =.:::?:: "J1,§f:::':::$I§.z§~Jl§' .:::::: ... '3 .. :: :TZ:?§:::I:::?:z:1??,oo_ 

4 17.54 $36,483.20 4 17.80 $ 37,024.00 4 17.97 $ 37,377.60 ........... s·:· :::Jzo~:9 ... =$]:§,:f§[~Q =::::2::::·::::::Izig§: ·::$·?z:~?[9il: · :~:: · I?~Is '$ :?z:zrn:"4il: 
6 17.84 $37,107.20 6 18.10 $37,648.00 6 18.28 $ 38, 022.40 

--.... f:::=~Z,\l6 ::::1'3f]§.§::§C[; -::::::z:::::::::::: .. J?,°?'3 .. l.'3I,lJj§~49. --·7···18:41· r3a2s2.so· 
• •-••"• "" ••- • '''-' ,_,,,,,,,," '-"' "''''""""'"" '°" "'""'" '''"-'"'"'"""''""""'"'"'"~'M""""'""'' ' 

8 18.11 $37,668.80 8 18.38 $ 38,230.40 8 18.56 $ 38,604.80 
:::::][J<c=1@,.2.Q: $]z.~~§:g:g: ---10-14 ~1s.47T38,-417~6cf 

.,,~.~·-·~-~'"'''~''°~"'""~"""'-•-••·•'w"•'"~".-----·--'"••-•"~'"'"'~ :.:::=1ac·11.::::==:rn~§§:::I:::~:?.l~?".Q[: 
15-19 18.28 $ 38,022.40 15-19 18.55 $38,584.00 15-19 18.74 $ 38,979.20 

· ~il:?~ :::::1~~::::::::$~?:~?:"[cr; ::::::~9.:?.4..:::: t§,?g::::I??;:?f§,?.q:: :: ~9::~I:::=J?~.?I :I.::~~~~4.e~:~il: 
25-29 18.67 $ 38,833.60 25-29 18.95 $39,416.00 25-29 19.14 $ 39,811.20 

·-?"il:?4 .... J.?J~J .. $.'3@:;~3.2&il:: :::?9::34:::::::::::r@I~:::::I?ll.ll.i2:?.CL ~19.:?4.:::=]§:,~.?:·:~ ~cf.?f[Aff:' 
35+ 19.01 $ 39,540.80 35+ 19.29 $40,123.20 35+ 19.48 $ 40,518.40 



PATRICK HENRY LOCAL SCHOOLS 

Non-Certified Salary Schedule 
Period Covering July 1, 2013 through June 30, 2016 

CUSTODIAN PAY SCHEDULE 

Contracted 260 days @ 8 Hours Per Day= 2080 (Includes 9 Holidays) 

Holidays= New Year's.Day, Martin Luther King Day, President's Day, Good Friday, Memorial Day, Fourth of July, Labor Day, Thank! 

School Year 2013 - 2014 School Year 2014. 2015 School Year 2015 -2016 

Years Houly Annual 14.42 Years Hourly Annual 14.64 Years Hourly Annual 
Experience Rate Salary Experience Rate Salary Experience Rate Salary 

0 14.42 $ 29,993.60 0 14.64 $ 30,451.20 0 14.79 $ 30,763.20 
-·-.. 1 ........ =.·==Tu&'!.::l?Q,:g~~-;:~Q : · ...... J .. :=:14;z1[::$J<L79.Q,§.Q= =.::: .. 1... = .. J.'!,~i!:= i=:~·I;J!:~~:§-g: 

2 14.71 $ 30,596.80 2 14.93 $ 31,054.40 2 15.08 $ 31,366.40 
-···3····~·14.84~$30 867.20 

'''<M•·••'''''~''"'"''°'~Oh•-~.,m~-WOw»•••<""'''''''~ .. ~~'-~-'""'nO•~"'''''' :::::~:::· :· ]§;Q§ ::I~I.:?~3;§q :==··I:=:=:.12,g?= 1 ]j;§§Z&P: 
4 14.97 $31,137.60 4 15.20 $ 31,616.00 4 15.35 $ 31,928.00 

~ §=: =:::]2,1?::::.i?I.4za;<IQ. ==:§.::: .:::=i§J§::·§~I,g~?:?!l ... :=~=:=::::::J§:§?::·:1·J?.~I§[= 
6 15.24 $ 31,699.20 6 15.48 $ 32, 198.40 6 15.64 $ 32,531.20 

.... =z====~---~§.?] ..... 1.?.1.SJ.~QAQ : -=?.. ==I§~~1::=J>]g;'!§?;~Q. ..--... z==~·-1§:zz·:1=:3,,'?.;§g1.6Q 
8 15.62 $ 32,489.60 8 15.86 $ 32,988.80 8 16.02 $ 33,321.60 

... 10-14-15.67~·$·32·5g3:·sa·· 
w••••VN,,•--"""w~-·~"-''''"-~•~~--w~•-·-'''''"~J,,_w_~www~ ::.19.:J,c:::""1§.;gI===§:§~;99?.s.o.: :::]q:jA :=:=1§;9r=:=r:.??:212,s,~§sL 

15-19 15.73 $ 32,718.40 15-19 15.97 $ 33,217.60 15-19 16.14 $ 33,571.20 
··2a:24-·-1·s~§1-·cs·33·092:so-
-"-~-'·-~ .. --.. -·-M·.,---~-~-----"'~-'""'·-------~-"··----''"·--· ..... ~--·-···-·" 

........ 20:24·· .. ·c-:16.15$'33 592:00" 
', '"'·-~---·~" .. "~"'~''-="•"''"-"'-'~"·-~·-··-·······-··-~-·J-·-·-·-·"·"-' ·:=:?~~1=::: ==J.E>.,:?J ==1: I~;~?4"~~q: 

25-29 16.09 $ 33,467.20 25-29 16.33 $ 33,966.40 25-29 16.50 $ 34,320.00 
·::~15:~4"=1E> ... ?? .... .$~.@E>E>A~L ·c ?Q:?'!.. .cJ.§&~... -~=~4§_§-;:_49: ==~?.\:?.! ..... ~J§~?'[:: :{:]'!,§'!Q:QQ 

35+ 16.44 $ 34, 195.20 35+ 16.70 $34,736.00 35+ 16.87 $ 35,089.60 



PATRICK HENRY LOCAL SCHOOLS 
Non-Certified Salary Schedule 

Period Covering July 1, 2013 through June 30, 2016 

HS Secretary 1 
181 Days@ 3.5 Hours Per Day 
15 Days @3 Hours Per day 
8 Days @ 3.5 Hours Per Day 

204 

HS Secretary 2 
181 Days @ 7 Hours Per Day 
20 Days @ 6 Hours Per Day 
8 Days @ 7 Hours Per Day 

209 

Secretary 

633.5 
45 
28 

706.5 

1267 
120 
56 

1443 

Deshler Secretary 
181 Days @ 1357.50 
15 Days @ 82.50 
8 Days @ 60.00 

204 1500.00 

Malinta Secretary 
181 Days@ 7.0 1267.00 
15 Days @ 5.50 82.50 
8 Days@ 7.0 f 56.00 

204 1405.50 

Middle School Secretary 
181 Days@ 7.0 1267.00 
15 Days @ 5.5 f 82.50 
8 Days @ 7.0 56.00 

204 1405.50 

Holidays= New Year's Day, Martin Luther King Day, President's Day, Good Friday, Memorial Day, Labor [ 
Day, Christmas Day 

Schoo1Year2013-2014 
Years 

Exp 
0 

Hourly 
Rate 
12.68 

2 12.96 

4 13.24 

6 13.53 

8 13.78 

___ JQ:11. .. . ..... 13..&?. ........... . 
15-19 13.99 

25-29 14.29 

35+ 14.70 

12.68 
School Year 2014- 2015 

Years Hourly 12.87 
Exp Rate 
0 12.87 

2 

6 13.73 

8 13.99 

==::.1g~1I·~=::::11:cis~ 
15-19 14.20 

::::=.?2~i:=::::J.1:?z : 
25-29 14.50 

~=~9::fc·:=~ E:r0·· 
35+ 14.92 

School Year 2015 - 2016 
Years 
Exp 
0 

2 

Hourly 
Rate 
13.00 

8 14.13 

15-19 14.34 

-==-~9:~1:-::.:: ::I{1?= 
25-29 14.65 

· .. ?\E~4····--·-·1iiiC 
35+ 15.07 



Patrick Henry Local Schools 
Non-Certified Salary Schedule 

Period Covering July 1, 2013 through June 30, 2016 

BUS DRIVER 
179 Days Plus 8 Holidays Equals 187 Total Days 

2.75 Hours Per Day 3.00 Hours Per Day 
514.25 Hours Per Year 561.00 Hours Per Year 

3.75 Hours Per Day 4.00 Hours Per Day 
701.25 Hours Per Year 748.00 Hours Per Year 

3.25 Hours Per Day 
607.75 Hours Per Year 

4.25 Hours Per Day 
794.75 Hours Per Year 

3.50 Hours Per Day 
654.50 Per Year 

5.50 Hours Per Day 
1028.50 Hours Per Year 

6.50 Hours Per Day 
1215.50 Hours Per Year 

Holidays= New Year's Day, Martin Luther King Day, President's Day, Good Friday, Memorial Day, Labor Day, Thanksgiving Day, Christmas Day 

BUS DRIVER PAY SCHEDULE 
School Year 2013 -2014 

Years Hourly 15.40 
Experience Rate 

0 15.40 

2 15.69 

4 16.02 

6 16.28 

8 16.65 

:=:1Q:I1=:=:::::f~:?.~·=: 
15-19 16.79 

. ,?Q:?;[ . :=]§]'£:::·: 
25-29 17.16 

:~·_ ?.9~4 :::···Jt.?.~.-== 
35+ 17.57 

BUS DRIVER PAY SCHEDULE 
School Year 2014 -2015 

Years 
Experience 

0 

Hourly 
Rate 
15.63 

2 15.93 

4 16.26 

6 16.52 

8 16.90 
-····I!EI~r:-:::: .......... J~,~t ..... , .. 

15-19 17.04 

25-29 17.41 

35+ 17.83 

15.63 

BUS DRIVER PAY SCHEDULE 
School Year 2015 -2016 

Years Hourly 15.79 
Experience Rate 

0 15.79 

2 16.09 

4 16.42 
-~- .JL_:: ..... : 12,§§ 

6 16.69 

8 17.07 ..... tQ~H::::::·:Tt.1s . 
15-19 17.21 

::~:-_:?Q:?~ . -==:ir:~z ... 
25-29 17.59 

::::]9~1 : ::::=It]~-~-
35+ 18.02 




