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ARTICLE I 
PROCEDURAL AGREEMENT 

In consideration of the mutual agreements contained herein, this agreement is made and entered this 1st day of May 
2014 by and between the East Guernsey Local School District Board of Education (hereinafter "Employer" or 
"Board") and the East Guernsey Local Teachers Association/OEAINEA (hereinafter "Association"). 

A. Recognition 

1. The Association recognizes the Board as elected representatives of the people and further recognizes 
the responsibilities of the Board for the operation of the District school system. 

2. The Board recognizes the Association as the sole and exclusive bargaining representative for all 
professional, non-supervisory personnel. The bargaining unit shall include all: 

a. Full or part-time classroom teachers (K - 12, special and vocational) 

(1) Full-Time: An employee who is employed, not as a substitute, to perform a full day's work 
as defined in Article IV for a minimum of one hundred and twenty ( 120) days or more in a 
work year. 

(2) Part-Time Regular: An employee who works less than a full day's and/or full week's work 
as defined in Article IV on a school year basis shall be given a regular limited contract on a 
pro-rata basis. Salary and benefits shall be paid on a pro-rata basis. 

(3) Part-Time: An employee who has worked more than sixty (60) consecutive days in the 
same position as a replacement substitute for another employee. Said employee shall be 
given a regular limited contract which shall automatically expire on the date listed on the 
contract and/or the return of the teacher being replaced. 

b. Guidance Counselors 

c. Librarians 

d. School Nurses 

e. L.D. Tutors 

( 1) L.D. Tutors shall receive the same percentage increase as the B.A.- 0 for each year of this 
Agreement over $11.21/hour and shall not be included on the salary schedule. Benefits for 
L.D. Tutors shall be paid on a pro-rata basis. 

(2) Should any current bargaining unit member be moved to a L.D. Tutor position, the unit 
member shall receive salary pro-rata based on the teachers' salary schedule, shall receive 
pro-rata benefits and be subject to all rights and benefits of this Agreement. 

(3) For the purpose of this article, "administrative personnel" shall be any employee hired 
under an administrative contract pursuant to sections 3319.01, 3319.02, and 3319.04 of the 
Ohio Revised Code. All "administrative personnel" and the following positions shall be 
specifically excluded from the bargaining unit: 

a. Business Manager 
b. Non-Certificated I licensed Personnel 
c. Home Instruction Tutors 
d. Casual Substitutes 
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4. The Board and Association recognize that newly created professional positions shall be included 
or excluded from the bargaining unit pursuant to the provisions of this article. 

5. Recognition and recognition election shall be in accordance with Chapter 4117 of the Ohio 
Revised Code. 

6. All employees of the bargaining unit shall be entitled to all rights, benefits, and privileges of this 
contract unless otherwise specified. 

B. Bargaining Procedures 

1. Each party shall designate a negotiations team of up to five (5) persons. All negotiations shall be 
conducted between these teams. 

2. Bargaining teams shall be empowered to make proposals and counter proposals, to consider 
proposals and counter proposals, and to indicate tentative agreement on behalf of the parties. 

3. Negotiations shall be conducted in good faith. Good faith shall be defined to include adherence to 
these procedures and a willingness to react to the other party's proposals. This shall mean that if a 
proposal is unacceptable to one of the parties, that party is obligated to give its reasons. Good 
faith does not require either party to agree to a proposal or make a concession. 

4. a. No earlier than one hundred forty (140) and no later than one hundred ten (110) days 
prior to expiration of this Agreement, either party may notify the other of a desire to 
commence negotiations for a successor Agreement. Such notice shall be in writing and 
directed to the Superintendent if from the Association, and to the Association President if 
from the Board. 

Both parties shall meet within fifteen (15) days of the receipt of the notice to negotiate to 
mutually exchange written initial proposals. A second meeting shall be held, not later 
than eighty-five (85) days prior to Agreement expiration unless mutually agreed 
otherwise. 

b. No additional proposal shall be added to the bargaining agenda after the first session 
unless mutually agreed by both parties. 

5. It is the responsibility of each party to submit appropriate notices to SERB pertaining to initiation 
of the negotiations procedure. 

6. Meetings shall be held in executive session and shall be held outside normal working hours. Such 
meetings shall last a maximum of three hours unless otherwise mutually agreed. Members of the 
Association's negotiating team shall be given release time with pay for all mediation sessions held 
during the regular work year and scheduled during the work day. 

7. Each party shall have the right to recess its group for independent caucus during negotiations 
session for periods up to thirty (30) minutes. 

8. Either party may call upon a lay or professional consultant to assist with negotiations. Pre· 
notification of such consultant's attendance at a session is required for such attendance. Such 
consultant is additional to the five (5) member teams including no more than one ( 1) professional 
consultant with the remaining members being employees of the District. 

9. The parties may appoint joint ad hoc study committees to research and study proposals, and to 
make recommendations on matters under consideration. The committee shall report all findings to 
both parties. Any cost will be mutually shared. 
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IO. Prior to a declaration of impasse, all statements to the media shall be issued jointly by the Board 
and the Association negotiations team. Subsequent to a declaration of impasse, statements to the 
media may be issued, as needed by either party. A copy of any media release shall be furnished to 
the other party at the same time and by the same method. 

11. a. The parties agree to furnish upon written request and in a reasonable time regularly and 
routinely prepared information concerning issues under consideration. 

b. Items that will be furnished to the Association include: 
(1) Amended Certificate 
(2) Adopted Appropriations Resolution(s) 
(3) June revenue report 
( 4) Training and experience grid 
(5) Monthly receipts and expenditures report 

c. No charge will be made for information requested. 

C. Scope of Bargaining 

Wages, hours or terms and other conditions of employment and the continuation, modification or 
deletion of an existing provision of this agreement except as limited by a provision of this Agreement. 

D. Agreement 

1. Individual proposal tentatively agreed to shall be reduced to writing and initialed by each party. 

2. When tentative agreement has been reached on all issues, they shall be reduced to writing and 
submitted to the Association and the Board for approval. Both parties agree to act on approval at 
the next regular or special meeting provided that the Board shall not be required to act prior to the 
ratification vote of the Association. 

Following approval by both parties, the Agreement will be signed by and binding upon both 
parties. 

E. Disagreement 

1. In the event the parties are unable to reach an agreement, either party may declare impasse. Upon 
the declaration of impasse, the parties shall submit a mutual request to the Federal Mediation and 
Conciliation Service (FMCS) to appoint a mediator to aid the parties through mediation. 

2. The parties agree that mediation is the dispute resolution procedure established by the parties to 
supersede the procedure specified in Chapter 4117 of the Ohio Revised Code. 

3. Should mediation fail to resolve the impasse, the parties may mutually agree to use any other 
dispute resolution procedure. However, in the absence of mutual agreement to the contrary, the 
impasse procedure will be deemed exhausted when the mediator determines that the parties are 
deadlocked. 

4. If agreement is not reached by the expiration date of this Agreement or the impasse procedure is 
exhausted, whichever is later, then the Association shall have the right to proceed in accordance 
with Section 4117.14(0)(2) and Section 4117.18(C) of the Ohio Revised Code. 
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Definitions 

ARTICLE II 
GRIEVANCE PROCEDURE 

A. A "grievance" is a complaint involving the alleged violation, misinterpretation or misapplication of this 
Agreement between the Association and the Board of Education. 

B. A "grievant" is a teacher, group of teachers, or the Association alleging a violation, misinterpretation or 
misapplication of this Agreement has actually occurred. A grievance alleged by a group shall have arisen 
out of identical circumstances affecting each member of the group. A grievance filed by the Association 
shall identify the individual or class allegedly impacted by the violation, misinterpretation and/or 
misapplication of this Agreement. 

C. A 'day' shall be defined as any teacher work day scheduled under Article IV, Section M of this 
Agreement, excluding any calamity day on which school is not in session, and, during the summer 
recess, any day on which the Board offices are open for business. 

Within fifteen ( 15) days from the date of the event giving rise to a grievance, the grievant shall request an informal 
meeting with his/her principal for the purpose of resolving the matter. The grievant shall indicate that the discussion 
will pertain to a possible grievance. If the grievant fails to request such meeting within fifteen ( 15) days after he/she 
knew or should have known of the act or condition on which the grievance is based, the grievance shall be 
considered waived. 

If the grievance is not resolved at Step 1, the grievant shall, within five (5) days of the informal meeting, present 
his/her principal with a written explanation of the grievance on the prescribed form (Appendix A), citing the specific 
section of this Agreement that has been violated and the relief sought. If no written grievance is made within five (5) 
days after the discussion, it shall be presumed that the grievance is resolved. Within five (5) days of the receipt of 
such claim, the principal shall hold a conference if the principal determines it necessary. Within five (5) days 
of the conference, or receipt of claim if no conference, the principal shall indicate his/her disposition of the 
grievance in written form, one copy of which will be sent to the grievant and a copy will be sent to the District 
Superintendent and the Association. 

If the grievant is not satisfied with the written disposition of the principal, he/she shall, within five (5) days of 
receipt of the disposition, send a written request for a conference before the District Superintendent or designee. In 
addition to the request, the grievant shall include a written explanation of the grievance citing the specific section of 
this Agreement that has been violated and the relief sought. 

Both the grievant and the Superintendent or designee may have a representative of his/her choice present at the 
conference. The conference will be held within ten ( 10) days of the Superintendent's receipt of the request. The 
Superintendent or designee will render a decision on the grievance within five (5) days after the close of the 
conference. The action taken will be reduced to writing and copies sent to the grievant, the principal, the Board 
President and the Association President. 

If the grievant is not satisfied with the written disposition of the Superintendent at Step 3, or if no decision has been 
rendered within ten ( 10) work days after he/she has met with the Superintendent, such grievant may appeal in 
writing to the Board. The notice of appeal shall be sent to the Superintendent and a copy filed with the Treasurer of 
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the Board. Failure to file such appeal within five (5) days from receipt of the written memorandum of the 
Superintendent's action on the grievance shall be deemed a waiver of the right of appeal. The Superintendent shall 
place the matter on the agenda for the next regularly scheduled meeting of the Board. The aggrieved employee shall 
have the right to be represented at such meeting by a representative of his employee organization, and such meeting 
shall be held in executive session. 

The Board shall act upon such appeal no later than its next regular meeting. The Board shall render a written 
decision to the grievant within ten (10) days of the hearing. No grievance shall be submitted to arbitration without 
the consent of the Association. 

If the aggrieved person is not satisfied with the disposition of his/her grievance at Step 4, the Association may 
within fifteen (15) days after a decision by the Board, submit the grievance to binding arbitration by filing a written 
demand with the American Arbitration Association and furnishing a copy to the Superintendent. Except as otherwise 
expressly provided in this Agreement, the arbitration will be conducted in accordance with the Voluntary Labor 
Arbitration Rules of the American Arbitration Association in effect at the time (hereinafter referred to as the "AAA 
Rules"). 

The parties will be bound by the AAA Rules in the selection of an arbitrator. 

The arbitrator shall have no power to add to, subtract from, disregard, alter, or modify any terms of the written 
provisions of this Agreement, nor shall he/she make any decisions contrary to law. 

The arbitrator's expenses shall be borne by the losing party. The arbitrator shall determine which party is the loser as 
part of his opinion and award. If the arbitrator determines to split the award, the arbitrator's expenses shall be shared 
by the parties. 

Should either party request a transcript of the proceedings, then the party requesting the transcript bears the full cost 
for the transcript. Should both parties order a transcript, then the cost of the two (2) transcripts will be divided 
equally between the parties. 

Rights of Teacher to Representation 

A. No reprisals or reprimand will be taken against the grievant or parties dealing with a grievance by the 
administration, Board, Association or certified staff. 

B. A grievant may be represented at all steps of the procedure by himself/herself and/or be accompanied by 
an Association representative of their choosing. If an Association representative is requested at step 1, it 
is understood that the representative will be a Board employee and that the meeting will occur at a 
mutually agreeable time, within the Step 1 time limit, that does not disrupt the employee's work duties. 

Miscellaneous 

Since it is important that grievances be processed as rapidly as possible, the time table at each level should be 
considered maximum. The time limits may, however, be extended by mutual agreement. 

If a grievance is not acted upon within the stated or mutually agreed to time limits, the grievance goes to the next 
step or ends depending who had lack of action. 

No documents, communication, and records dealing with the processing of a grievance will be filed in the teacher's 
personnel file. 

All notices of conferences, meetings and dispositions of grievances, written grievances and appeals shall be in 
writing and hand delivered or mailed with return receipt requested. 
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ARTICLE III 
ASSOCIATION RIGHTS/MANAGEMENT RIGHTS 

The Association shall be granted the following privileges: 

A. Use of school facilities for meetings. Meetings shall be arranged to not interrupt normal instructional 
programs and in keeping with Board policy governing use of buildings. The Association President or 
building representative shall get prior permission from the building principal or Superintendent. 

B. Use of school equipment such as duplicating machines, typewriters, calculators and audio-visual 
machines. Board-purchased consumable materials used by the Association, i.e., paper, shall be paid for 
by the Association at Board cost. Such use for Association purposes will be done when the machines are 
not in use for school-related matters. 

C. Use of faculty bulletin boards. 

D. Use of regular intra-district mail. 

E. Access to the employee mailboxes at each school. 

F. I. The Board agrees to deduct from salaries of the teacher, dues for the Association I OEA I NEA 
and/or combination of such organizations as said teachers individually and voluntarily authorize 
the board to deduct, and to transmit the monies promptly to such organizations. Teacher 
authorizations will be in writing on the form provided by the Association, which will certify to the 
Board the current amount of membership dues, and must be received not later than the second 
payroll in September. If this time line is followed, then dues will be deducted in twenty (20) equal 
installments beginning in October. 

2. In addition to the above, it is agreed that request for withdrawal of payroll dues deduction may be 
made only during the period of August 20 through August 30. Otherwise, dues deductions shall 
continue from year to year. 

G. Payroll Deduction of Fair Share Fee 

I. a. The Board shall deduct from the pay of members of the bargaining unit who elect not to 
become or to remain members of the Association, a fair share fee for the Association's 
representation of such non-members during the term of this contract. No non-member 
filing a timely demand shall be required to subsidize partisan political or ideological 
causes not germane to the Association's work in the realm of collective bargaining. 

b. The Association shall notify the Treasurer of the Board by September 20 of the names of 
any bargaining unit members who elect not to be members of the Association in order 
that fair share fees can be processed. 

2. Notification of the Amount of Fair Share Fee 

Notice of the amount of the annual fair share fee, which shall be no more than 100% of the unified 
dues of the Association, shall be transmitted by the Association to the Treasurer on or about 
September 20 of each year during the term of this contract for the purpose of determining amounts 
to be payroll-deducted, and the Board agrees to promptly transmit all amounts deducted to the 
Association. 

3. Schedule of Fair Share Fee Deductions 
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a. All Fair Share Fee Payers 
Payroll deduction of such fair share fee shall begin at the second payroll period in 
January and ending with the second pay period in June, except that no fair share fee 
deductions shall be made for bargaining unit members employed after December 31 until 
the second paycheck, which period shall be the required probationary period of newly
employed bargaining unit members. 

b. Upon Termination of Membership during the Membership Year 
The Treasurer shall, upon notification from the Association that a member has 
terminated membership, commence the deduction of the fair share fee with respect to the 
former member, and the amount of the fee yet to be deducted shall be the annual fair 
share fee less the amount previously paid through payroll deduction. 

4. Transmittal of Deductions 

The Board further agrees to accompany each transmittal with a list of the names of the bargaining 
unit members for whom all such fair share fee deductions were made, the period covered, and the 
amounts deducted for each. 

5. Procedure for Rebate 

The Association represents to the Board that an internal rebate procedure has been established and 
will be given to each member of the bargaining unit who does not join the Association and that 
such procedure and notice shall be in compliance with all applicable state and federal laws and the 
Constitution of the United States and the State of Ohio. 

6. Entitlement to Rebate 

Upon timely demand, non-members may apply to the Association for an advance reduction/rebate 
of the fair share fee pursuant to the internal procedure adopted by the Association. 

7. Religious Exemption 

Any exemptions made to this procedure because of a bonafide religious belief shall be made 
pursuant to Ohio Revised Code 4 l I 7.09(C)). 

8. Indemnification of Employer 

The Association on behalf of itself and the OEA and NEA agrees to indemnify the Board for any 
cost or liability incurred as a result of the implementation and enforcement of this provision 
provided that: 

a. The Board shall give a ten (10) day written notice of any claim made or action filed 
against the employer by a non-member for which indemnification may be claimed; 

b. The Association shall reserve the right to designate counsel to represent and defend the 
employer; 

c. The Board agrees to (1) give full and complete cooperation and assistance to the 
Association and its counsel at all levels of the proceeding, (2) permit the Association or 
its affiliates to intervene as a party if it so desires, and/or (3) to not oppose the 
Association or its affiliates' application to file briefs amicus curiae in the action; 

d. The Board acted in good faith compliance with the fair share fee provision of this 
Agreement; however, there shall be no indemnification of the Board if the Board 
intentionally or willfully fails to apply (except due to court order) or misapplies such fair 
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share fee provision herein. 

H. Other Deductions 

1. Except for deductions for absence not covered by paid leave or those 
required by law, salary deductions will be allowed only upon authorization by the employee and 
approval of the Board. The following deductions are required: 

a. Federal, State and local income tax, and Medicare tax; 

b. Employee's share of retirement contribution according to the current rate as set by law. 

2. Voluntary deductions (except for new employees) will have additions or changes twice a year, 
with the deadline for this information as the second pay of September and the second pay of 
February. In addition to the following deductions I reductions, employees may authorize two (2) 
additional deductions I reductions provided that a minimum of five (5) employees authorize any 
one (I) additional deduction/reduction. Employees who stop withholding deductions without 
notifying the Treasurer's office in writing will be assessed a $5.00 handling fee . The following 
deductions I reductions may be authorized: 

a. Employee contributions to the district's health insurance program and other 
insurance/annuity programs that are or may be approved by the Board. These 
annuity/insurance programs must have no fewer than five (5) employees desiring the 
program. 

b. Membership dues for recognized employee organizations. 
c. Credit union deductions. 
d. OEA E.P.A.C. contributions. 

e. Annuity contributions authorized by an employee under Article XVII, Section C,3 of this 
Agreement. Notwithstanding the twice per year (September and February) limitation on 
voluntary deductions appearing above, a retiring employee has an additional option 
applicable to pay scheduled for salary payoff following retirement. The employee will be 
required to submit the proper Salary Reduction Agreement form, completed and with 
proper signatures, to the payroll department, at least twenty (20) days before the first 
affected pay. This provision does not change the requirement that an existing annuity 
contribution may only be established in September or February; the additional option 
applies only to an established contribution via District payroll deduction. 

I. Deductions for Absence Not Covered by Paid Leave 

1. In cases when a teacher is absent from duty and there is no sick leave applicable, or when the 
absence is unauthorized, the salary deduction for each day of unauthorized absence will be based 
on the current salary divided by the number of teacher work days in the official school calendar as 
adopted by the Board. In no case will just the salary of the substitute be deducted or a teacher 
allowed to employ and pay for the substitute. 

2. When a specialized employee is absent from duty and there is no sick leave applicable, or the 
absence is unauthorized, salary deduction for absence will be made on a per diem basis in 
accordance with the required work year for that particular job classification. 

J. The Association shall receive a complete copy of the agenda and motion pages, including all 
attachments, for each Board meeting. Such materials shall be sent to the Association by mail or by hand 
at the same time it is sent to the Board members. The Board will also provide the Association with a 
copy of approved Board minutes. The Association will receive a District policy manual and will be 
provided with approved policy updates. 
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K. The Association shall have the right to place organizational identification on its members' mailboxes. 

L. The Association shall have the privileges of participation in the orientation meetings for professional 
staff members. 

M. Management Rights 

All Board rights, powers, duties, discretion, authority, and prerogatives are retained by and shall remain 
exclusively vested in the Board, except as such are limited by the Ohio Revised Code and clearly and 
specifically reduced to writing as a part of this Agreement, and are reserved solely to the discretion of the 
Board and the Administration. 

ARTICLE IV 
TEACHING CONDITIONS 

A. The Board, to the extent that space and funds permit, will attempt to meet the state standards for class 
size. A teacher who believes that his or her class( es) has too many students may request a conference 
with the principal and Superintendent to discuss the problem in an attempt to resolve it. 

B. The Board will make available at least one (I) room per campus which will be reserved for use as a 
faculty room only. The Board will furnish that room to the extent that funds permit. 

C. The Board will provide teaching supplies and textbooks and coordinate the ordering of said supplies with 
curricular changes. Shortages of supplies, textbooks, and materials should be reported in writing to the 
principal or head teacher. An oral response should be given for each written requisition stating the items 
approved, items rejected, and the rationale for rejection. 

D. The Board will provide faculty only parking. Such facilities shall be within the fiscal and physical limits 
of the Board. 

E. Classroom interruptions will be held to a minimum. 

F. The Board shall maintain safe and healthful conditions and make all reasonable efforts to correct unsafe 
conditions as determined by state health and industrial standards. Unsafe or unhealthy conditions shall be 
reported to the building administrator in writing. 

G. Group testing programs shall, whenever possible, be limited to machine graded tests. This pertains to 
group testing such as Stanford, Proficiency, etc ., and not to individual teacher classroom testing. 
Competency testing, when established within the District, may also be considered as group testing. 

H. All teachers shall have a minimum of thirty (30) consecutive minutes free for lunch each day, during 
which time he/she shall not be required to perform any school activities. Teachers shall be permitted to 
leave the school building during their lunch period upon notifying their principal or head teacher. 

I. No teacher shall transport a pupil in his/her personal automobile, except in the case of an emergency as 
determined by the teacher. On these occasions, the district's liability coverage shall be in effect. Should a 
teacher voluntarily transport students in non-emergency situations, the teacher shall assume all liability. 

J. The Board will attempt to provide school time for the purpose of Association sponsored inservice faculty 
meetings. Such meetings shall address the improvement of curriculum and other educational concerns 
pertaining to the improvement of instruction or classroom performance. Such meetings require a written 
request at least one (I) week prior to the meeting and prior approval of the building administrator. 

K. The Board shall schedule parent-teacher conference days. If such conference days are longer than the 
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regular school hours, compensatory time shall be given. 

L. The school calendar or any subsequent changes therein shall be adopted by the Board after the 
Association has had an opportunity to meet and confer with the Superintendent concerning the final 
calendar or changes. 

M. The contractual year is based on 182 days and the normal teacher day shall be no longer than seven and 
one-half (7 1/2) hours. Within the contractual year, two (2) days shall be given for professional growth 
in-service and teacher records. 

N. Time for in-service educational activities shall be scheduled within the regularly scheduled teacher day. 
Except for emergencies, faculty meetings shall be limited to one ( 1) per month and shall be no more than 
forty-five (45) minutes in duration. Three (3) working days notice shall be given for all regular faculty 
meetings except in emergency situations. This does not include department level meetings. Attendance 
by the faculty at regularly scheduled faculty meetings is required unless excused by the building 
principal. The principal will excuse teachers in a fair and equitable manner. 

O. Vacancy and Transfer 

1. When vacancies occur as the result of a retirement, resignation, an employee moving from one 
position to another, termination, contract non-renewal or other reasons and the 
Board/Administration determines to fill the vacancy, qualified staff members currently in the 
District's employ will be given preference over outside applicants. 

2. Notice of certificated vacancies and newly created positions shall be announced through faculty 
memoranda and posting in the schools. The format will include date, job title, location of the 
vacancy, pay range, and anticipated starting date. Teachers desiring the announced positions have 
five (5) days from the date of the announcement to indicate their interest to the administration. 
During the days outside the adopted school calendar, such announcements shall be posted in the 
central office and sent to each member either with the summer paychecks or by special mailing. A 
change from full-time to part-time status, and vice versa, shall not be considered a vacancy. 

3. No bargaining unit member shall be involuntarily transferred or reassigned except for good 
reasons. Said reasons shall be given in writing to any bargaining unit member involuntarily 
transferred or reassigned. 

P. Teaching Load and Assignments 

I. It shall be the obligation of the Board to give to all teachers a daily unassigned preparation period 
during the student school day of one period for grades 6 through 12 and a minimum of 30 
consecutive minutes daily for grades K-5, and for a total of 210 minutes per week. 

2. When teachers of special subjects are assigned to instruct a total classroom unit (physical 
education, art, and music, i.e.) the regular classroom teacher shall not be required to remain in the 
classroom, and shall use this time as their preparation period. 

3. Teacher participation in any activities after the regular school day shall be voluntary. Non
participation in such activities shall not be valid items for teacher evaluation purposes, except as a 
teacher agrees that such participation shall be a job target. 

4. Every teacher will be assigned to his I her certified teaching field. (Only in unusual circumstances 
may a teacher be assigned in a related field, and then only with the teacher's permission). 

5. Teachers who will be affected by a change in grade assignment in the elementary grades or by 
changes in subject assignments in the secondary grades shall have an opportunity to discuss the 
change with the principal or Superintendent prior to the final decision given in accordance with 
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Section 0 . of this article. 

6. Teachers should be provided for K-12 art, music, and physical education within the district's 
limitations of finances and physical facilities. In the case of such a teacher's absence, a substitute 
will be provided or the classroom teacher shall take the assignment along with additional 
compensation as provided in Section S. below. 

Q. Student Teacher Assignment 

A teacher will not be required to accept a student teacher or observing college student. 

R. Student/Parent Conferences 

Parent-teacher, student-teacher conferences will be arranged at times agreed to between the 
parent/student and teacher. At least thirty (30) minutes before or thirty (30) minutes after the students' 
school day shall be guaranteed to all students or parents for conferences with teachers, if so requested, in 
advance and mutually agreed upon between the teacher and the other party. This meeting shall take place 
within five (5) school days of the request. 

S. In-Service Substitution 

Teachers who are asked by the administrators to cover classes or who lose the use of their planning I 
conference time as a result of an administrative directive, will be paid at the rate of $16.00/.75 hour. 

T. Physical Examinations 

Whenever the Board requires that an employee must submit to an acceptable examination, other than the 
initial employment examination, the school system shall assume the cost of this examination. 

U. Labor and Management Committee 

I. The Board and the Association desire to foster better day-to-day communications and to achieve 
and maintain a mutually beneficial relationship through the use of a continuing communications 
program to effectively maintain stable labor-management relations and avoid controversies. 

2. The purpose of the Labor and Management Committee (the Committee) is to discuss, explore and 
study problems referred to it by the parties to this Agreement. The Committee, by mutual 
agreement, shall be authorized to make recommendations on those problems that have been 
discussed, explored and studied. The parties shall make every reasonable effort to solve the 
problems at the lowest level before presenting problems to the Committee. 

3. In order to have a frank and open discussion, the Committee shall have no authority to change, 
delete or modify any of the terms of the existing master agreement, nor to settle grievances arising 
under this Agreement. 

4. The Committee shall be composed of three (3) teachers appointed by the Association President, 
the Superintendent and two (2) building administrators. A representative of the Federal Mediation 
and Conciliation Service may be invited to attend and participate in Committee meetings. Chairing 
the Committee shall alternate from meeting to meeting between a representative appointed by 
Management and a representative appointed by the Association. 

5. The Committee shall meet not less than six (6) times per year unless mutually agreed otherwise by 
the Superintendent and the Association President. Not less than three (3) meetings per year a 
Board member shall be present. Either party may request up to three (3) additional meetings per 
year and the request shall be granted. Meetings shall be held on the second Wednesday of the 
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month in September, October, November, March, April and May. However, interim meetings may 
be held if mutually agreed to by the Committee. Meetings shall be conducted in the Central Office 
unless otherwise agreed to by the parties. Meetings shall begin at a time agreed to by the parties. 

6. Each side shall prepare an agenda to be distributed to all Committee members at least two (2) 
working days prior to the meeting. 

7. The parties shall adopt bylaws for the Committee. 

8. Minutes from the meeting shall be prepared and approved according to Committee by-laws. 
Following signatures by the Association President and the District Superintendent, decisions of the 
Committee shall be followed by all parties, and shall remain in effect until revised by the 
Committee or this Agreement. Minutes shall be presented to the Board of Education for approval. 

V. Professional Development Committee 

I. Purpose 
A local professional development committee (LPDC) shall be established to oversee and review 
individual professional development plans for course work, continuing education units, and/or 
other equivalent activities. 

2. Composition of the Committee 
There shall be four (4) Association members and three (3) members from the Administration. The 
executive committee of the Association shall appoint its four (4) committee members. The 
Superintendent shall appoint the Administration's three (3) members. 

3. Term of Office 
The term of office shall run July I until June 30. All terms shall be three (3) years in duration. 

4. Chairperson 
The committee chairperson shall be determined by a majority vote of the committee members. 

5. Decision Making 
A quorum shall consist of five (5) committee members. 

6. Training 
Members of the LPDC shall be afforded the opportunity to attend training on the functioning 
responsibilities and legal requirements of the LPDC. Such training will be on release time and 
subject to professional leave in accordance with Article XIV of this Agreement. 

7. Meetings 
The LPDC shall meet as deemed necessary by the committee. 

8. Compensation 
Each member of the committee shall receive a stipend in accordance with Article XVI with the 
supplemental payroll scheduled for June each year. 

9. Committee Responsibility 
The committee's responsibilities include approval of individual professional development plans 
for all certificated employees, as well as, approval of all C.E. U.' s, course work, and workshops 
that could be used for professional growth. 

W. Curriculum Studies 

I. Organization, structure, and function of a curriculum study committee shall be at the prerogative 
of the administration. Membership of such committee may include primary, intermediate, middle 
school and high school representatives as deemed appropriate by the nature of the study and 
subject to the approval of the Superintendent. Membership will be determined in accordance with 
the provisions of Article IV, Section W, Paragraph 3. 

2. If necessary and where there has been approval by the Superintendent, personnel may be granted 
release time for the purpose of working on curriculum projects. 

3. All appropriate certificated staff with more than two (2) years experience in the District will be 
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given preference and the opportunity to volunteer to serve on curriculum study committees in their 
appropriate grade level and/or subject area. 

4. For participation in curriculum study work sessions conducted beyond the regular teachers' work 
day, including evenings and summer sessions, certificated staff shall be paid at the rate of 
$20.00/hr. Staff members who are provided extended time beyond the regular school year will 
participate in curriculum study work while on extended time and, therefore, are not eligible for 
additional pay. Work sessions will be approved in advance by the administration. 

5. Teachers shall meet twice in the school year during early dismissal for the purpose of reviewing or 
revising the implementation of curriculum. Departments may meet additional times as established 
by Department Heads. Teachers will be compensated for work outside the school day while 
working on implementation of the curriculum at a rate of twenty dollars ($20.00) an hour if they 
attend the meeting. Teachers are expected to attend the after school meetings unless a reasonable 
excuse is given. Department heads are established for mathematics (6-12), social studies (6-12), 
language arts (6-12), science (6-12), kindergarten, first grade, second grade, third grade, fourth 
grade, fifth grade. Department heads shall receive a stipend in accordance with Article XVI with 
the supplemental payroll scheduled for June each year, for coordinating, guiding, and conducting 
the curriculum meeting herein described for his/her department. In addition, Department heads 
shall be compensated at the rate established for other teachers in Article IV, Section W, Paragraph 
4 of this Agreement for all meetings conducted beyond the provisions stated above in the first 
sentence of paragraph 5. The department head stipend shall be treated as a supplemental contract 
except that the stipend shall not be placed on the steps of the supplemental schedule. 

X. Grant Development 

1. For the development of grants, release time will be provided to the staff when necessary. Should 
any bargaining unit member need to use planning time for participation in a grant and as approved 
by the grant coordinator, said members shall be reimbursed at the rate indicated in Article IV, 
Section W, paragraph 4, for each planning period used, if grant monies are available. 

2. Any meetings held in which release time is not available, attendance by the membership will be on 
a volunteer basis. 

Y. Calamity Days 

If any school building is closed for calamity such as illness, disease epidemic, hazardous weather 
conditions, law enforcement emergencies, inoperability of school busses or other equipment necessary to 
the school's operation, damage to a school building, other temporary circumstances due to utility failure 
rendering the school building unfit for student use, teachers shall not be required to report for work on 
that day but shall receive their regular salary and fringe benefits. Should the total number of days the 
school was actually open for instruction with pupils in attendance and for individualized parent-teacher 
conferences and reporting periods be less than 175 days, these days under 175 shall be rescheduled at the 
end of the school year only prior to June 30. This shall not include the make-up of any additional 
calamity days granted by the legislature due to unique situations as in 1994. These additional granted 
days shall not be made up. 

Z. Flexible Work Schedule 

Bargaining unit members who choose to report to work earlier than the normal bargaining unit member 
work schedule, with approval of the building principal, shall be permitted to leave at the end of the 
student school day as long as the total number of work hours is not reduced below those of other 
bargaining unit members in the building. 
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AA. Lesson Plans 

Teachers will show evidence of daily lesson planning, written in a format of the individual teacher's 
choice, that are designed for the teacher's use. Lesson plans will contain the following components: (1) 
State Standards I Learner Outcomes or Course of Study; (2) Objective stated in terms of what the student 
should learn; (3) Strategies; and (4) Assessment, which will be labeled. Lesson plans are to be submitted 
weekly (except for those weeks limited by this Agreement); specifically, lesson plans will be available to 
the building principal, upon request, by 8:00 a.m. of the first day of the student's week and filed with the 
principal's office by the end of the teacher's planning I conference time on that day (by the end of the 
teacher's day if the teacher has no planning I conference time during the day) . Lesson plans are not 
required for the week before and the week after the end of grading periods. 

BB. Communicable Diseases 

Subject to any legal requirements that may apply, if a student is infested with lice or known to have a 
communicable disease that poses a health risk to others, the staff members who supervise the student will 
be informed of that fact immediately and, in light of the particular circumstances, appropriate steps will 
be taken to remove the student from the classroom. 

ARTICLE V 
INDIVIDUAL RIGHTS 

A. Neither the Board nor the Association shall discriminate against bargaining unit personnel on the basis of 
race, color, creed, age, national origin, sex, handicap, religion, or for the exercise of rights. 

B. The Board recognizes the civil rights of all members of the bargaining unit. The Board also recognizes 
the individual rights and freedoms granted teachers by the Constitution and will abide by all laws that 
pertain to the teacher(s) it employs. 

Section C is applicable only to the following three (3) recognized individual rights: 

1. The right to join and participate in civic or professional organizations on one's personal time. 

2. The right to participate in political functions on one's personal time. 

3. The right to privacy and recognition that one ' s personal life is not a condition of employment, 
unless it interferes with the effective performance of professional duties. 

C. Any discipline or reprimand then shall occur only after the teacher is made aware in writing of the 
condition and is given no less than ten ( 10) calendar days in advance for the opportunity to provide 
information. The involved teacher shall be granted a conference and/or hearing upon written request. 
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ARTICLE VI 
EVALUATION 

A. Evaluation has for its primary objective the strengthening of instructional service. Effective evaluations 
will require a serious nature and cooperative approach on the part of all involved. 

B. Application 

This policy applies to the following employees of the District: 
1. Teachers working under a license issued under Sections 3319.22, 3319.26, 3319.222 or 3319.226 

of the Ohio Revised Code (ORC) who spend at least 50% of their time providing content-related 
student instruction; or 

2. Teachers working under a permanent certificate issued under ORC 3319.222 as existed prior to 
September 2003 who spend at least 50% of their time providing content-related student 
instruction; or 

3. Teachers working under a permanent certificate issued under ORC 3319.222 as it existed prior to 
September 2006 who spend at least 50% of their time providing content-related student 
instruction; or 

4. Teachers working under a permit issued under ORC 3319.301 who spend at least 50% of their 
time providing content-related student instruction. 

5. The OTES committee consisting of four (4) association members that are appointed by the 
EGL TA President and four (4) administrators that are appointed by the Superintendent will review 
and develop annual evaluations for all bargaining unit members not listed above. (ie: nurse, AD, 
guidance counselor, etc.) 

C. Evaluation Timeline: 

All teachers, except where noted below, who meet the criteria stated in the Application section of this 
policy will be evaluated annually. Each annual evaluation shall include: 1) Two (2) cycles of formal 
observations of at least thirty (30) minutes each; and 2) two unscheduled classroom walk-throughs per 
cycle. 

For those teachers who are on limited or extended limited contracts pursuant to ORC 3319.11 and who 
have been rated as" Ineffective" on their annual Summative rating and have been notified in writing that 
they are under consideration for nonrenewal, will have an annual evaluation that includes: I) Three (3) 
cycles of formal observations of at least thirty (30) minutes each; and 2) three unscheduled classroom walk
throughs per cycle. 

All teacher evaluations shall be completed by the first day of May and each teacher subject to this policy 
shall be provided with a written copy of the "Final Summative Rating" results by the tenth day of May. 
(see attachment - "Final Summative Rating of Teacher Effectiveness") 

A teacher receiving an effectiveness rating of "Accomplished" on the teacher's most recent annual 
evaluation will only be evaluated once every two years. 

All continuing contract teachers will be evaluated once every three years, unless the teacher's annual 
"Summative Rating" was "Ineffective" the previous year. 

D. Credentialed Evaluators 

The Board will adopt a list of approved credentialed evaluators. Each teacher evaluation conducted under 
this policy shall be conducted by a person: 

I. licensed as an administrator and employed in an administrative capacity; 
2. eligible to be an evaluator in accordance with ORC 3319.111 (D); 
3. holds a credentialed as an evaluator by ODE; and 
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4. employed in the East Guernsey Local School District and/or the Ohio Valley Educational Service 
Center. If the credentialed evaluator is employed by the Ohio Valley Educational Service Center, 
he I she must work in the District's buildings for at least 90 percent of the school year. 

Every evaluator must complete state-sponsored evaluation training and is required to pass an online 
credentialing assessment, through the Ohio Department of Education. 

E. Selection of Credentialed Evaluators: 

Teachers with a composite student growth rating of "Most Effective (5) or Above Average (4)" will select 
their credentialed evaluators from the district's approved list. 

Teachers with a composite student growth rating of "Average (3) or Approaching Average (2)" will have 
input into the selection of their credentialed evaluators from the district's approved list. 

Teachers with a composite student growth rating of "Least Effective (l)" will be assigned a credentialed 
evaluator by the Superintendent from the district's approved list. 

F. Effectiveness Ratings: 

Each yearly evaluation will result in a Final Summative Rating of "Accomplished," "Skilled," 
"Developing," or "Ineffective." Each teacher will be evaluated using multiple evaluation factors with 
fifty percent of the evaluation attributed to multiple measures of student growth and with fifty percent of 
the evaluation attributed to teacher performance. Teacher performance and student growth measures shall 
be combined to produce a Final Summative Rating as follows: 

Teacher Performance 
Student Growth 4 3 2 1 
Above Accomplished Accomplished Skilled Developing 

Expected Skilled Skilled Developing Developing 
Below Developing Developing Ineffective Ineffective 

G. Student Growth Measures: 

Student growth means the change in student achievement for an individual student between two points in 
time. Student academic growth will be measured through multiple measures that shall include value-added 
scores on evaluations for teachers where value-added scores are available. Other student growth measures 
shall be selected from the Ohio Department of Education's assessment list for teachers of subjects where 
value-added scores are not available and/or local measures of student growth. 
All Student Growth Measures and their proportionate use will be approved by the OTES committee 
consisting of four (4) association members that are appointed by the EGLTA President and four (4) 
administrators that are appointed by the Superintendent . (see attachment- "EGLSD Teacher Student 
Growth Measure Categories - 2013/2014) 

I. Teacher-level Value-Added: "Value-Added" refers to the value-added methodology provided by 
ODE. Where value-added data for grades 4-8 for English language arts and mathematics exists (via 
state-provided assessments), value-added data must be one of the multiple measures used in 
calculating student growth. 
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2. ODE Approved List of Assessments: Assessments, if utilized by the district, must be included as one 
of the multiple measures of student growth. Assessments utilized must be included when calculating 
the fifty percent (50%) attributed to student growth measures 

3. Locally-determined Measures: For courses of instruction in which neither teacher level value-added 
data nor ODE-approved assessments are available, the Superintendent/designee and Association 
President/designee shall establish a process in accordance with ODE guidance to create Student 
Learning Objectives (SLOs) to measure student growth in the courses of instruction. (see attachment -
"EGLSD Student Learning Objective (SLO) Template and EGLSD SLO Scoring Matrix) 

Student Learning Objectives (SLO's) will be approved and scored by a majority vote by the Ohio 
Teacher Evaluation System (OTES) Committee consisting of four ( 4) association members that are 
appointed by the EGLTA President and four (4) administrators that are appointed by the 
Superintendent. 

In calculating student academic growth for an evaluation, a student shall not be included if the student 
has forty-five or more excused or unexcused absences for the school year. 

Data from the student growth measures will be converted to a score of (I) above expected levels of 
student growth; (2) expected levels of students growth; or (3) below expected levels of student growth. 
Refer to following chart. 

Student Learning Objective Growth Measure Rating 

90-100% met or exceeded growth Most Effective 5 
Exceeds 

3 

80-89% met or exceeded growth Above Average 4 

70-79% met or exceeded growth Average 3 
Expected 

2 

60-69% met or exceeded growth Approaching Average 2 

59% or less met or exceeded growth Least Effective I 
Below 

1 

H. Teacher Performance: 
The first "observation cycle" shall take place and be completed on or before December 15, and the second 
"observation cycle" shall take place and be completed on or before March 31. There shall be fifteen to 
twenty (15-20) school days between the two "observation cycles". 
Teacher Performance Process for one/each cycle: 

I. Teacher and evaluator complete the "EGLSD Teacher Evaluation Schedule" (see attachment) 
2. Complete a "Professional Growth Plan" or an "Improvement Plan" per this Article; section I (see 

attachment) 
3. Evaluator will perform two unscheduled "Walk-Throughs". A teacher may voluntarily request a 

"Talk-Through" in place ofa "Walk-Through". 
4. A pre-conference between the teacher and the evaluator. The teacher may voluntarily provide 

information at this meeting, furthermore, there is no requirement or expectation that the teacher will 
provide any information either in written or oral form. 

5. Evaluator will perform an "Observation" for a period of not less than thirty (30) consecutive 
minutes. The evaluator will fairly and consistently combine all the evidence into an effectiveness 
rating using the "Teacher Performance Evaluation Rubric" (see attachment from NIET Manual, 
04112) 
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6. A post-conference between the evaluator and the teacher shall be held within ten (10) days of the 
observation and the evaluator will provide a copy of the results from the "Teacher Performance 
Evaluation Rubric" at this conference. 

All forms used will be approved by a majority vote by the Ohio Teacher Evaluation System (OTES) 
Committee consisting of four ( 4) association members that are appointed by the EGL TA President and four 
( 4) administrators that are appointed by the Superintendent. If either party desires a change in the 
evaluation forms, that party shall notify the other of the desire to meet on the evaluation forms. The parties 
must meet within thirty (30) days of the notification and shall deliberate in good faith for at least four 
months from the commencement of the first meeting. If the parties cannot agree, then the form(s) - except 
for agreed upon changes - shall remain the same for the remainder of the school year. The parties may re
initiate a request for changes in the next school year. 

In determining whether evaluations are comparable for the purpose of reduction in force, the parties will 
look only at the Teacher Performance rating (and not the student growth component). It is further 
understood that Teacher Performance rubric ratings of Accomplished, Skilled, and Developing will be 
deemed to be comparable. 

I. Professional Growth and Improvement Plans: 

Teachers whose annual summative evaluation rating is Accomplished, Skilled, or Developing will develop 
a professional growth plan that is self-directed. (See attachment) 

Teachers whose annual summative rating is Ineffective must develop an improvement plan with the 
credentialed evaluator from the Board-approved list assigned by the Superintendent/designee for the 
evaluation cycle. (See attachment) 

If the improvement plan requires the teacher's attendance at a course, conference or workshop outside the 
District, applicable registration and tuition fees will be fully reimbursed by the Board upon completion of 
the course, conference or workshop. Other expenses of the course, conference or workshop will be 
reimbursed in accordance with Article XIV, Section G of this Agreement. This paragraph operates 
independently of the tuition reimbursement terms that appear in Article XIII of this Agreement. It is also 
understood that attendance at such a course, conference or workshop is independent of and does not count 
as part of the Board's allocation under Article XIV, Section A or count against the teacher under Article 
XIV, Section B of this Agreement. 

J. If the teacher does not agree to the comments made by the evaluator, the exceptions should be noted under 
the "Teacher Comments" section of the form. The teacher has ten (I 0) days from the conference date to 
note comments, otherwise, the evaluation forms will be filed without 'Teacher Comments." In addition, 
the teacher may request a meeting with the elementary or secondary supervisor, the building principal, and 
if desired, a representative of the Association to discuss the matter in greater detail. 

K. Completed evaluation forms are to be filed with the Superintendent with copies being provided for the 
teacher and the building principal. These forms must be filed within twenty (20) school days of the 
conference. 

L. All personnel memos or correspondence relative to job performance are to be placed in the teacher's 
permanent record folder in accordance with Article VIII. A copy will be forwarded to the teacher. 

M. The procedures of an evaluation may be subject to the grievance procedure, but the substantive aspects 
(i.e., judgment of the evaluator) are not. 

N. The evaluation procedure set forth above shall be the sole evaluation procedure used by the Board for the 
evaluation of bargaining unit members. 
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ARTICLE VII 
COMPLAINT PROCEDURE 

A. Open discussion of problems or concerns is the first line of dealing with complaints at all levels. Citizen, 
student, or parent complaints will be filtered through the Administration, if necessary, with attempts of 
resolution at the lowest possible level. Attempts to settle complaints against certificated staff should be 
made informally through personal, private conferences among parent, teacher, pupil, citizen, principal, 
and/or affected staff. If the Administration determines in his/her discretion that the complaint is frivolous 
or that no adverse action will be taken against the certificated staff, then the teacher need not attend a 
meeting with the complainant. However, the teacher shall be notified in writing within five (5) work days 
that a complaint was lodged against the teacher and that the complaint was resolved without adverse 
action against the teacher. For the purpose of this Article, a complainant is defined as a single individual 
or a single individual and spouse. 

B. Complaint Against A Certificated Staff Member (Administrative Procedure) 

The Administration may commence an investigation as to the authenticity of any information related to a 
complaint. No complaint will be placed in the main personnel file of a certificated member unless: 

I. A conference was held including the complainant, the certificated staff member, and the principal or 
immediate supervisor of the certificated staff member. 

2. The findings and resolution, if any, of the aforementioned conference have been reduced to writing 
by the principal or the immediate supervisor and initialed by the certificated staff member. Such 
initialing shall not be construed as agreeing with the document, but only that the certificated staff 
member received a copy of the document. Refusal to initial findings and resolution will be noted and 
the materials filed per paragraph B.(3) 

3. In the event a record of the conference held between the complainant, staff member and immediate 
supervisor is filed in the staff member's personnel file, the certificated staff member shall be notified 
in writing and be given an opportunity to write a rebuttal to such record for placement in the 
personnel file. Such rebuttal must be filed within ten (10) school days from the date notice is given 
to the staff member. 

C. Student, citizen, or parental complaints will be filtered through the Administration with attempts of 
resolution at the lowest possible level. No student, citizen, or parental complaint regarding a teacher will 
be considered by the Board unless the procedure outlined above has been followed. Should the complaint 
not be resolved at the conclusion of the administrative complaint procedure and the complainant desires 
Board consideration of the complaint, then the following procedure shall be implemented: 

I. Complainant shall notify the Superintendent in writing of his/her request for Board consideration of 
the complaint at the next regular Board meeting; 

2. Notice of the Board consideration of the complaint will be given to the teacher involved by means of 
registered mail at least five (5) school days prior to the Board meeting. Notice will be mailed to the 
last registered address of the teacher filed with the Board. 

3. The complaint shall be heard by the Board in executive session. The teacher will be allowed to 
remain in the executive session called for purposes of Board consideration of the complaint and will 
be allowed to have one (I) representative accompany him/her to the meeting. 

4. Resolution by Board action will become a part of the teacher's file, and the teacher shall receive a 
copy of the action. The teacher may attach an opinion or statement to the filed complaint within ten 
( 10) school days of Board action. 
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ARTICLE VIII 
TEACHERS' PERSONNEL FILES 

A. There will be established and maintained one ( 1) official file on all professional teaching staff members. 
The file shall be maintained in the office of the Superintendent. 

B. Personnel files are privileged to the extent allowed by law -- open to inspection by the individual, his/her 
authorized representative or the Administration and Board. The individual shall have the right to inspect 
his/her personnel file at any time so long as such request is during the normal working hours of the 
administration office. A bargaining unit member shall be immediately notified by the administration of a 
request by any individual not listed above who desires access to the bargaining unit member' s file. Such 
notice shall include the name, address, and phone number of the person requesting access and the reason 
for such request. Said notification shall be in writing and sent to the bargaining unit member prior to the 
access being granted. Access to the file shall not be allowed until three (3) working days after the request 
has been made. 

C. Teachers shall be notified of the placement of any materials in the file that relate to job performance, and 
shall be notified whenever any information is disclosed, except to persons in B. above, within three (3) 
working days. 

D. If and when a teacher and the Superintendent or his designee agree that there is adequate evidence that 
certain material in the teacher's official file is irrelevant, inappropriate, or false, or if the validity of a 
complaint is sustained by the grievance procedure, such material shall be removed from the file or 
corrected. In any case, if a teacher feels that the file contains information that is inaccurate, irrelevant, 
out-dated or incomplete, such teacher shall have the right to attach a written statement to the disputed 
information. 

E. Personnel files may include but not be restricted to some or all of the following: 

I. Employment application 
2. Copy of latest contract 
3. Ohio Teaching Certificate 
4. Official College Transcript 
5. Incidents of work 
6. T.B. test or x-ray results 
7. Record of military service 
8. Evaluation forms 

F. Any disciplinary material or reprimand shall be removed from all files on the second anniversary of the 
date the material was placed in the file upon written request of the bargaining unit member, unless the 
bargaining unit member is subject to other written disciplinary action or reprimand during the intervening 
period. 

A. Sick Leave 

ARTICLE IX 
LEAVES OF ABSENCE 

I. Full-time teachers will be granted sick leave according to Section 3319.141 of the Ohio Revised 
Code and the provisions of this Article. Teachers shall earn sick leave credit at a rate of 1 1/4 days 
per month under contract. Teachers shall continue to accrue sick leave while under contract with 
the Board to the following maximum of: 
a. 250 days. Part-time teachers will continue to accrue sick leave in accordance with past 

practice notwithstanding the formula appearing in the Section 3319.141 that would 
otherwise apply if this provision were not in effect. 
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2. A teacher newly employed by the District will be credited for unused sick leave accumulated in 
other public school employment. This shall be in keeping with Section 3319.141 of the Ohio 
Revised Code and necessary verification by the proper public agency. 

3. A teacher newly employed shall be credited five (5) days sick leave; however, maximum annual 
accumulation is 15 days. Teachers employed by the Board, upon approval of the Superintendent, 
may use sick leave for the following reasons limited to the total accumulation of unused sick 
leave: (I) personal illness, injury; (2) pregnancy; (3) exposure to contagious disease; (4) illness, 
injury or death in the immediate family; (5) doctor or dental appointment (specialists). 

4. Immediate family is defined as: spouse, children, father, mother, brother, sister, grandparents, 
grandchildren, respective in-laws, members of the immediate household , or persons who have 
assumed a similar legal relationship to the teacher. In the case of doctor or dental appointments or 
specialists, prior notification must be made to the building principal. A teacher may be granted 
additional days beyond the number of accumulated and used sick leave days upon 
recommendations of the Superintendent in keeping with provisions stated in Section 3319.08 of 
the Ohio Revised Code. 

5. An employee may use up to two (2) accrued sick leave days (which may be used in l/2 day 
increments) to attend the funeral of a person not within the employee's immediate family, as that 
term is defined in paragraph 4 above. 

B. Personal Leave (This leave is to be used if the absence does not first qualify under Sick Leave). 

I. Each full-time teacher shall be granted four ( 4) personal days per school year, non-cumulative. 
Personal Leave days are unrestricted as to purpose. Personal leave may be used in 1/4 day 
increments. 

If a building has less than five (5) teachers, no more than one (I) may be absent on any given day 
under personal leave. No more than ten percent (10%) shall be on a personal leave from a building 
complex per day. (A building complex is a building or buildings under the control of a principal or 
head teacher). 

2. Written application for personal leave shall be signed by the applicant and submitted to the 
principal at least one (I) day prior to the day for which the leave is requested, unless 
circumstances, approved by the Superintendent, make it impossible to comply. 

C. Incentive Pay 

Bargaining unit members who are employed for an entire school year will be entitled to a payment of six 
hundred dollars ($600) if the bargaining unit member uses no sick leave and no personal leave during the 
immediately preceding school year. In lieu of the payment herein described, a bargaining unit member 
who uses no sick leave and no personal leave in the school year will receive ten (I 0) sick leave days 
which will be added to the sick leave accumulated during the school year. The bargaining unit member 
must make a choice of the cash payment or sick leave days paid; no combination of the two is permitted. 
Such payment will occur not later than the final pay in August, and sooner, if possible. 

For every day of sick leave and/or personal leave used by a bargaining unit member during the school 
year, the payment described above shall be reduced by sixty dollars ($60), or in lieu of the payment, one 
(I) day of sick leave up to ten (I 0) days will be reduced. Sick leave and personal leave shall be reduced 
by each day used as shall the ten (I 0) bonus days be reduced by one (I) day for each day used for sick 
leave or personal leave. 

The bargaining unit member must make his or her choice of a cash payment or additional sick leave 
accumulation in writing by the last work day of each school year. If no such written choice is properly 
submitted, a cash payment will be the default choice. 
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A bargaining unit member who is employed less than a full year, and/or who is a less than full time 
bargaining unit member shall receive this benefit on a pro-rata basis. 

The additional sick leave accumulation, if elected by the bargaining unit member, shall still be subject to 
the maximum accumulation of sick leave set forth in Article IX, Section A, Paragraph I .a. 

D. Maternity/Paternity Leave 

For purposes of this Section, "infant child" means a child of three (3) years of age or less. 

A maternity leave of absence without pay shall be granted to a teacher for the purpose of childbearing 
and/or child rearing as follows: 

I. A teacher who is pregnant or adopts an infant child shall be entitled upon request to a leave of 
absence not to exceed one (I) year. The beginning and ending dates of the total time of absence from 
work will be determined by the employee and she must notify the Board of these dates as far in 
advance as possible. She will include with such notice either a physician 's statement certifying her 
pregnancy or a copy of the birth certificate of the child, whichever is applicable. A teacher who is 
pregnant may continue in active employment as late into her pregnancy as she desires provided she 
is able to properly perform her required functions . All or any portion of a leave taken by a teacher 
because of her pregnancy or a medical disability connected with or resulting from her pregnancy 
may, at the teacher's option, be charged to her available accumulated sick leave. During the first 
twelve (12) weeks of unpaid leave, following the use of sick leave indicated above, the teacher's 
current insurance coverage shall remain in effect with the Board of Education paying the percentage 
of the premium as indicated in Article XII. Following these twelve (12) weeks of unpaid leave, the 
employee shall be responsible for paying the entire insurance premium if she wishes to continue 
coverage. The above twelve (12) weeks of unpaid leave shall only apply to those eligible under the 
requirements of the Family and Medical Leave Act. 

Those who apply for maternity leave may use sick leave for pregnancy, and/or medical disability (8 
weeks after birth, unless the disability is medically certified as lasting beyond 8 weeks). In the case 
of adoption of an infant child, sick leave may be used for eight (8) weeks immediately following the 
formal adoption. 

2. A male teacher will be entitled upon request to a leave of absence without pay between the time of 
the birth of his child or adoption of an infant child and one (I) year thereafter. During the first twelve 
(12) weeks of this unpaid leave, the teacher's current insurance coverage shall remain in effect with 
the Board paying the percentage of premium as indicated in Article XII. Following these twelve (12) 
weeks, the employee shall be responsible for paying the entire insurance premium if the employee 
wishes to continue coverage. The above twelve ( 12) weeks of unpaid leave shall only apply to those 
eligible under the requirements of the Family and Medical Leave Act. 

3. A teacher adopting an infant child (i.e., three (3) years or less) will be entitled upon request to a 
leave without pay to commence at any time during the first year after receiving de facto custody of 
said infant child, or prior to receiving such custody if necessary in order to fulfill the requirements 
for adoption. The leave of absence is not to exceed a total of one (I) year. Documentation from the 
court in regard to the adoption must be provided prior to the leave. During the first twelve ( 12) 
weeks of this unpaid leave, the teacher' s current insurance coverage shall remain in effect with the 
Board paying the percentage of premium as indicated in Article XII. Following these twelve (12) 
weeks, the employee shall be responsible for paying the entire insurance premium if the employee 
wishes to continue coverage. The above twelve ( 12) weeks of unpaid leave shall only apply to those 
eligible under the requirements of the Family and Medical Leave Act. 

4. Request for a leave under this Article shall include the anticipated initial beginning and ending date. 

5. Early termination of such leave may be granted at the discretion of the Superintendent. 
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E. Court Leave 

Any instructional staff member shall be granted, upon written request, a court leave for the purpose of 
jury duty and/or service as a subpoenaed witness. Any teacher who is a defendant in a suit or party to a 
suit arising from a job-related incident shall be granted leave according to this Article. For the purpose of 
this Article, school-related matters shall not be conflicts between employer and employee or the 
Association. Any instructional staff member called for jury duty or a court appearance shall notify his/her 
building principal or his/her immediate supervisor as soon as possible. 

The staff member shall turn over to the Treasurer the jury duty check, or the witness fee check from the 
Court. In return therefore, he/she will receive his/her regular pay for the time spent on such leave. 

F. Military Leave 

Military Leave will be granted to teachers pursuant to Ohio Revised Code. Benefits will be granted as 
maximum allowable by law. 

G. Association Leave 

A bargaining unit member who is an official of the Association will be released with pay to attend 
Association professional meetings. Such days shall not be deducted from a bargaining unit member's 
sick or personal leave. Such leave shall be limited to three (3) days per year for all officials. Application 
for the leave shall be submitted to the Superintendent and with the approval of the Association's 
President at least five (5) school days in advance of the day for which released time is requested. The 
Superintendent may waive this requirement in an emergency. Any expenses incurred other than the cost 
of the substitute shall be the responsibility of the unit member. 

H. Leave of Absence 

I. A bargaining unit member may, with the Board's approval, be granted an unpaid leave of absence. 
A written request stating the reasons and duration of the leave must be submitted to the 
Superintendent no later than sixty (60) days prior to the beginning of the desired leave. The 
maximum length of an unpaid leave shall be two (2) years. If a unit member requests an early 
termination of his/her leave, the Board shall have the option of approval or disapproval. 
Individuals on a leave of absence must inform the Superintendent of their intent to return to work 
or resign thirty (30) days prior to the leave expiring. Any individuals who do not comply may 
forfeit their opportunity to return to work. 

2. A sabbatical leave of absence, with part pay, may be granted by the Board for the purpose of 
educational improvement or continued training in the field of education, either through a state 
supervised program or through an accredited university. This leave is subject to the restriction that 
the teacher is required to present to the Superintendent for approval a plan for professional growth 
prior to the granting of permission, and at the conclusion of the leave, must provide evidence that 
the plan was followed. 

3. 

A teacher who has completed five (5) consecutive years of service in the District shall be eligible 
to request such leave. The two (2) school years immediately following the expiration of the 
approved sabbatical must be under employment of the Board. Sabbatical leaves shall normally be 
granted in semester increments up to a maximum of two (2) semesters (ORC 3319.131 ). 

a. Upon return from an unpaid leave, the unit member shall resume the contract status and 
their previous position unless unforeseen intervening circumstances, as determined by the 
Superintendent, make reinstatement to the previous position impracticable which he/she 
held prior to such leave. 
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b. If the unit member desires to continue his/her insurance benefits during the leave of 
absence, he/she must pay the full premium amount through a check to the Treasurer of 
the Board, if the carrier permits such payment and such payment is due to the Treasurer 
fifteen (15) days prior to the due date of the carrier. 

c. Leaves of absence shall normally be granted in semester increments. If leave is the result 
of pregnancy, the leave may begin during a semester already in progress. 

I. Assault Leave 

1. Teachers shall report immediately to their principal or acting principal all cases of assault suffered 
by them in connection with their employment. 

2. Whenever a teacher is absent from school as a result of physical injury caused by an assault 
arising out of and/or in the course of his I her employment, he I she shall be paid his I her full 
salary for the period of such absence for up to thirty (30) working days after such assault without 
having such absence charged to the annual sick leave or accumulated sick leave. 

3. Any amount of salary payable pursuant to this Section shall be reduced by the amount of any 
Worker's Compensation awarded for temporary disability due to the said assault injury for the 
period for which such salary is paid. 

4. The Board shall have the right to have the teacher examined by a physician designated by the 
Board for the purpose of establishing the length of time during which the teacher is temporarily 
disabled from performing his/her duties; and in proceedings for the period of temporary disability, 
the opinion of the said physician as to the said period shall control. 

5. If a teacher is assaulted in the course of his/her obligated duties, whether written or unwritten, the 
administrator and Board will do all that is legally possible to see that the perpetrator of the assault 
is punished in accordance with Board policy. 

A. Individual Contracts - Regular 

ARTICLEX 
INDIVIDUAL CONTRACTS 

All teachers employed by the Board shall receive written contracts in keeping with Ohio Revised Code. 
The regular individual contracts shall include: 

1. Name of teacher 
2. Name of School District and Board of Education 
3. Type of contract, limited/continuing; duration, if limited 
4. Annual regular salary to be paid and the basis used to determine the amount. Said information 

shall apply only for the initial year on a multi-year or continuing contract. Thereafter, this 
information will be included on the annual salary notification during the term of the contract. 

5. Place for the signature of the Board President, Board Treasurer and teacher. 

In addition to the regular contract, teachers shall receive the following: 

I. Upon initial employment, the teacher shall be notified no later than August 1 of his/her assignment 
including: Building(s) where services are to be performed and subject/grade levels to be taught. A 
teacher under current contract with the Board shall be notified in writing no later than June 15 if 
there is a change in his/her assignment as stated above. Should there be any changes in teaching 
assignments thereafter, the teacher shall be given the opportunity to meet with the principal or 
Superintendent. 
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2. Written renewal of limited or issuance of continuing contracts to teachers shall be done annually 
by the end of the teacher's last work day of the school year. 

B. Individual Contracts - Supplemental 

All teachers employed by the Board and paid to perform supplemental duties shall be given written 
supplemental contracts in addition to their regular contracts. The supplemental contracts shall include the 
following: 

I. Name of teacher 
2. Name of School District and Board of Education 
3. Duration of contract and time period in which supplemental duty is to be performed 
4. Title of supplemental pay 
5. Amount of pay and basis of pay 
6. Place for signature of the Board President, Board Treasurer, and teacher. 

Community education supplemental contracts shall follow the same guidelines as set forth in this Article. 
For teaching community education classes, bargaining unit members shall be paid at the rate of $20.00 
per instructional hour. All properly certificated bargaining unit members with more than two (2) years 
experience in the District will be given preference to teach community education classes in their 
appropriate grade level and/or subject area. These community education supplemental contracts will be 
paid with regularly scheduled payrolls no later than twenty (20) days following completion of the 
community education course and after the Treasurer has received approval for payment from the building 
principal. 

Supplemental contract positions will not be assumed by administrative personnel until members of the 
bargaining unit have first been considered for the supplemental contract position. 

Persons being denied will have an opportunity to discuss the reasons for denial with the Superintendent. 

Normally, within one (I) week subsequent to Board action to fill the supplemental position, or at least 
one (I) week prior to the beginning date of the supplemental, the Superintendent will provide the unit 
member with a letter of intent (if the contract has not already been provided to the unit member) 
indicating the time period and rate of pay for the position. This letter of intent shall not be construed as 
the contract for the position. 

C. Sequence of Limited Contract Issuance 

This statement on sequence of limited contracts is made to inform the teaching staff of the normal 
contract progression expectancy in this district. The normal sequence of limited contracts (non
supplemental) is expected to be I year, I year, 1 year, I year, 3 years, and 5 years. After the first five (5) 
year contract, subsequent contracts to be offered will be five (5) year contracts. 

Any teacher on or eligible to receive a multi-year contract who upon re-employment is offered a contract 
of less duration, shall be given notice in writing setting forth reasons for not receiving the normal 
expected sequence of contracts. 

Continuing contracts will be issued in accordance with Sections 3319.08 and 3319.11 of the Ohio 
Revised Code. Any bargaining unit member who is in the last year of a limited contract and believes 
he/she will be eligible for a continuing contract if re-employed for the following school year must submit 
the District's "Request for Continuing Contract" form to the Superintendent prior to November 15 in 
order to be considered for a continuing contract at the Board's next April meeting. Satisfactory evidence 
that all necessary coursework has been completed (e.g., a copy of grades, transcripts, or letter from an 
appropriate official at the relevant educational institution) must be received by the Superintendent not 
later than March 1; in any case, an official transcript must be received by the Superintendent not later 
than April 1. 
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A bargaining unit member not in the last year of a limited contract but who believes he/she will meet all 
service and education requirements for a continuing contract by the end of the present school year may, 
by submission of the District's "Request for Continuing Contract" form to the Superintendent prior to 
November 15, request that the Board interrupt the teacher's limited contract. In such case, the teacher's 
limited contract shall be considered as having an expiration date at the end of that school year, and the 
teacher will be considered for a continuing contract at the Board's May meeting. Satisfactory evidence 
that all necessary course work has been completed (e.g., a copy of grades, transcripts, or letter from an 
appropriate official at the relevant educational institution) must be received by the Superintendent not 
later than March l; in any case, an official transcript must be received by the Superintendent not later 
than April l. 

A. Termination of Contract 

ARTICLE XI 
FAIR DISMISSAL 

Termination of a teacher's contract shall be according to Section 3319.16 and related provisions of the 
Ohio Revised Code. 

B. During a teacher's first three (3) years in the district, non-renewal shall follow applicable state law. 

C. Effective with the non-renewal of any teacher's contract at the end of a teacher's fourth year in the 
District or thereafter, a teacher shall not be non-renewed except for just cause. 

D. Discipline Procedure 

I. A formal reprimand or disciplinary measure (those which will be a separate matter or record in the 
unit member's personnel file) by an administrator of a unit member regarding the professional 
performance or conduct of said unit member shall, upon request of the unit member, be in the 
presence of an Association representative. 

2. Where such reprimand or discipline is the subject of a recommendation to the Board for dismissal, 
prior written notice of such potential dismissal will be made to the unit member prior to such 
recommendation. 

3. It is understood that certain matters for which discipline is deemed necessary may require 
immediate action by the administrator (e.g., physical attacks upon students, destruction of 
property, under the influence of alcohol). Such action is not precluded by this Article. 

4. A teacher so notified shall have the opportunity to appear before the Board to respond to the 
situation prior to official Board action. Previous evaluations shall be considered in the Board's 
final determination of a non-renewal based upon disciplinary action. The contents of an evaluation 
shall not be considered disciplinary in nature. 

5. This policy shall not be construed to limit any professional or legal rights of the Board or teacher 
involved in obtaining due process. 

6. The provisions of this article are applicable only to regular teaching limited contracts. 

26 



ARTICLE XII 
INSURANCE 

Enrollment during the month of December each year or within ten ( 10) days of employment is required to qualify 
for the insurance (Life, Hospital/Surgical, Major Medical, Dental 

A. Group Life Insurance 

The Board shall purchase from a carrier licensed by the State of Ohio $20,000 worth of Accidental Death 
and Double Indemnity group term life insurance for each certificated employee. The full cost of this 
program and any increases thereof, shall be paid by the Board. 

As long as the term life insurance carrier permits and the minimum number participate, the Board will 
allow, through payroll deduction, each full time certificated employee to purchase an additional $20,000 
in term life insurance from the carrier at the current group rate per month. The rate will be reviewed and 
set by the Board annually as long as the carrier permits and the participants are above the minimum 
number required. 

B. Hospital/Surgical 

The total cost for providing Basic Hospital/Surgical/Major Medical Insurance shall be paid by the Board 
of Education except as listed below: 

Effective Date 
7/1/13-6/30/16 

Family 
Employee pays 

$193.25 

Single 
Employee pays 

$80.84 

The Board shall pay 89% of any increase in single or family premium over the rates in effect 711/14. 

The Board shall purchase from a carrier licensed by the State of Ohio, basic hospital I surgical insurance I 
major medical coverage for each full-time certified employee and his or her eligible dependents using the 
specifications below, in the plan document, and in the schedule of benefits. The plan document and 
schedule of benefits are attached as addenda to the master agreement. 

Pre-notification/Post-Notification/Case Management 
The network Pre-Notification I Post-Notification I Case Management Program shall be as identified in 
the insurance specification. 

Eligible Dependents Definition 
Dependents who are to be eligible are: 
1) Your wife or husband or qualifying dependent children as per state and federal guidelines. 

Coinsurance Card for Prescriptions 
Effective 111/2003, all covered employees will receive a 90/10 coinsurance card for prescriptions. The 
employee's deductible will not apply and coinsurance does not apply to out-of-pocket limit. However, the 
covered employee may submit the I 0% coinsurance payment against major medical coverage per the 
Plan Document. Effective 01/01/2015 deductible and co-insurance shall apply to out-of-pocket limit as per 
the Affordable Care Act. 

As a result of current Plan fiscal health, the following changes will be instituted January 1, 2000: 

Chiropractic: Payable at 90%/ I 0%, subject to deductible and UCR; maximum of $1,000 per 
person per year. 

Diagnostic lab and x-ray; Reinstated to Basic Expenses section of schedule of benefits payable at 
100% subject to UCR. 
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Wellness Provision: Benefits are payable at 100% of the Reasonable and Customary Charges, not subject to the 
deductible, for the following wellness services: one ( 1) routine physical examination per calendar year 
(including any routine laboratory and/or x-ray services incurred in connection with the routine examination); 
one (I) routine pap test per calendar year; one (I) routine mammogram per calendar year; and one (I) routine 
Prostate Specific Antigen (PSA) test per calendar year. Physician's office visit charges incurred in connection 
with the routine pap test, mammogram, or PSA test when not performed in connection with the routine 
physical examination will also be covered. This benefit is provided per covered person up to $650 per 
calendar year. All wellness and preventive care benefits as mandated and prescribed by the Affordable Care Act 
shall be provided. 

Employee Assistance Plan Provision: 
The District will enroll its employees in The Human Factor International, Inc. EAP. The plan will 
be reviewed and evaluated at the end of the stated time period. 

Option I: Current Health Insurance Program with voluntary steerage to Network 
Type: Current 

Major Medical 
Lifetime Maximum 
Cash Deductible 
Co-Insurance (In network) 
(Co-Insurance out of network) 

$1 ,000,000 
$100/$200 
90%/10% first $2,000 (per person); 100% thereafter 
80%/20% first $2,000 (per person); I 00% thereafter 

(Option 1 does include vision insurance) 

Vision Insurance: 100% Board paid premium for single plan or family plan 
(VSP Plan - OME-RESA Class 002) 

This program provides for an examination and lens allowance every twelve ( 12) months and a frame 
allowance every twenty-four (24) months. 

Examination 
for glasses 

VSP Doctor Non-Member Doctor 

for contact lenses 

Covered-in-full $35.00 
no copayment 
Covered-in-full $35.00 
(excluding eval. and fitting charges) 
no copayment 

Lenses (including sunglass tints) 
Single vision lenses Covered-in-full 
Bifocal lenses 

$25 .00 
$40.00 
$55 .00 
$80.00 

Trifocal lenses 
Lenticular Lenses 

Covered-in-full* $35 .00 

*Within plan limitations. If you select a frame that costs more than your plan allowance, there will be an 
additional charge you will pay out-of-pocket. When you visit the VSP member doctor, ask him/her which 
frames are covered in full. 

Contact Lenses (in place of spectacle lenses and frames) 
Medically necessary Covered-in-full $210.00 

28 



Elective $105.00 $105.00 

Lens Options 
The plan is designed to cover your visual needs rather than elective materials. There will be extra costs 
involved if you select materials or services which are elective in nature such as: 

Blended or Progressive lenses 
Special Lens Materials 
Tints 

Special Edging 
Oversized Lenses 
Coatings 

Plan Discount 
Patients may now obtain additional pairs of prescription glasses at a 20% discount off usual and 
customary charges. In addition, the plan now offers a 15% discount on contact lens professional services. 
These discounts are available for 12 months following the patient's last covered eye examination from 
the VSP member doctor who provided the examination. 

C. 125 Plan 

The Board will institute a premium only IRS 125 plan for all bargaining unit members. This plan will tax 
shelter employee's contribution towards the premium. 

D. Dental Insurance 

The Board shall purchase through a carrier licensed by the State of Ohio dental protection for each 
employee, using the specifications below: 

Specifications 
Maximum Benefits per covered person
Deductible - Individual 
Deductible - Family 

Co-Insurance Amounts: 
Diagnostic and Preventative Services 
Basic Restorative Services 
Major Restorative Services 
Orthodontia Service 

$1,000 per calendar yr (effective 1/1/08) 
$25.00 per year 
$75.00 per year 

100% 
80% 
50% 
50% Lifetime Maximum of $750/person 

The full cost of this program and any increase thereof, shall be paid by the Board. 

E. Liability Insurance 

The Board shall purchase, at no cost to bargaining unit members, liability insurance through an approved 
carrier licensed by the State of Ohio. 

F. Insurance Committee 

The Board and the Association mutually agree that an insurance committee is created consisting of the 
following: two (2) Board members, the Superintendent, and the Treasurer; one (1) elementary teacher 
from each building, one (1) jr. high teacher, one (1) high school teacher (all selected by the Association 
President), the Teachers' Association President, three (3) Classified Employees Association 
representatives, the Classified Employees Association President, and the OEA Labor Relations 
Consultant. 

The committee shall meet a minimum of four (4) times each year of this Agreement to explore 
alternatives to the current insurance program. The committee shall meet on release time unless otherwise 
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agreed. The committee shall select a chair at its first meeting. 

The committee shall issue a report and its recommendations no later than May I of each year. The report 
shall be given to each Association member and each Board member. 

ARTICLE XIII 
TUITION REIMBURSEMENT 

A. A sum of $16,000 per school year will be made available for tuition reimbursement granted under this 
Article . Said reimbursement shall be as follows: 

30% 
30% 
40% 

August 20-December 31 (Session I) 
January I - May 31 (Session II) 
June 1 - August 19 (Session III) 

Any remaining balance shall be rolled over and included in the next session, but in no case will the 
balance be carried over to the next school year. 

B. Upon completion of graduate work in the teacher' s area of certification with a grade of "B" or better, or a 
grade of "P" in a pass/fail course, or a grade or "CR" in a credit I no credit course, obtained at an 
accredited college or university, the Board will reimburse the cost of each semester or quarter hour taken 
to a maximum of $150 per semester hour and $100 per quarter hour for no more than 12 semester hours 
or 18 quarter hours in one school year (August 20 - August 19). Payment to any one teacher shall not 
exceed $1,800 per year. 

C. Teachers become eligible for this benefit after one (I) school year's experience in the District. 

D. Teachers must notify the Treasurer using the proper form prior to commencement of the course. Should 
the total amount requested exceed the percentage above, reimbursement shall be granted in order of 
application. Applications will not be accepted more than 30 days before each time period listed above, 
and must be submitted on the proper application form. 

E. Upon completion of course work, the Board 's Treasurer will reimburse as indicated in Section B. above 
when a transcript showing satisfactory completion of the hours and an appropriate reimbursement form 
with attached tuition receipts are received by the Treasurer. 

Teachers will be paid within forty ( 40) days a single sum following the presentation of satisfactory 
evidence of completion of course work in accordance with the provisions of this Article. 

F. Where graduate work to be taken is outside the teacher's field of certification, prior written approval of 
the courses from the Superintendent is required for reimbursement. 

G. Undergraduate course work and C.E.U.' s may be eligible for reimbursement under this provision. To be 
eligible, the undergraduate work and C.E.U.'s must be required to maintain or upgrade a current 
certificate or meet a curricular need as determined by the Board/Superintendent. Written prior approval 
of these undergraduate courses from the Superintendent is required for reimbursement. 

H. Teachers must return as employees of the District for one (I) school year of service following completion 
of the course. 

I. Teachers must not be reimbursed by another agency. 

J. Any attempted course work shall not infringe upon teaching responsibilities. 
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ARTICLE XIV 
PROFESSIONAL MEETINGS 

A. A maximum of $9,500 per school year will be provided for professional meetings in accordance with this 
provision. 

B. Academic personnel will be granted approval, up to a maximum of six (6) days per school year (unless 
otherwise administratively required above this number) to attend professional meetings which pertain to 
their teaching area and responsibilities as certificated personnel. To insure equity, each bargaining unit 
member will be entitled to a maximum of $500 reimbursement I total cost per school year for 
professional meetings attended. 

Administratively required meetings will be reimbursed in accord with this Article except that the 
limitations of this Article for individual reimbursement shall not apply. 

C. Educational workshops sponsored by the OEA, which are aimed at improving, adding to the knowledge 
or skills of teachers as relate to their teaching duties or the curricular goals of the District, shall be 
eligible for reimbursement. 

D. Commercially sponsored workshops, ESC course of study meetings during the school year, and product 
demonstrations will not be considered unless appropriate to materials being used or the in process of 
selection. ESC course of study meetings during the school year shall not be subject to meal allowance, 
but shall be subject to mileage reimbursement. 

E. To provide benefit to others from information gained, verbal reports may be made available to the 
building staff or to the Board where such information may be of value. 

F. Permission to attend meetings or workshops described in this article as per section B, C, D, and E require 
the following: 

1. Application for professional leave must have approval of the building principal and the 
Superintendent prior to the date of the meeting. Application for leave under this provision shall be 
submitted at least five (5) days prior to the date of the leave. Leave is not considered approved 
until the staff member receives an approved copy of the application. 

2. No more than one staff member per building should be granted professional leave on any given 
day unless the nature of the meeting or workshop requires the presence of more than one staff 
member, and if substitutes can be obtained. 

G. Reimbursement for mileage, meals and lodging at professional meetings will be at the following rates: 

Mileage: 

Meals: 

Lodging: 

IRS rate as per Article XV (maximum 300 miles) 
If a certified staff member travels by airplane, he I she shall be reimbursed for air fare at 
the IRS rate up to the maximum mileage of 300 miles. 

Daily maximum of $35 (receipts required) 

Maximum $75.00 per night. Hotel receipt must accompany application for 
reimbursement. Hotel parking shall be paid up to a maximum of fifteen dollars ($15.00) 
per day. 

Registration: (Actual cost) 

Other expenses claimed will not be reimbursed. Reimbursement for expenses will only occur with 
advance written approval via the District's purchase order process and submission of itemized receipts. 
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ARTICLE XV 
SALARY PROVISIONS 

A. Initial placement on the Teacher's' Salary Schedule shall be determined in accordance with the 
applicable provisions of Ohio law and Board policy. 

B. Teacher's' salaries shall be paid by electronic deposit in twenty-six (26) equal installments 

C. Teachers who are required to drive their personal vehicle during the teaching day to another building 
and/or as directed by appropriate administrator not in a homeward bound direction shall be reimbursed at 
the rate per mile as determined annually by the Internal Revenue Service for the previous tax year, to be 
effective September I of that next school year. 

D. Teachers performing extra duty assignments and holding supplemental contracts for those extra duty 
assignments shall be paid in accordance with the supplemental salary schedule as per current schedule in 
Article XVI. 

E. Teachers who complete the coursework and submit the proper documentation for horizontal column 
advancement on the salary schedule will have their salaries adjusted by the second pay cycle after 
submission. 

F. I. The Bachelor's Step 0 shall be $29,336 effective 2013-14, and $29,908 effective 2014-15, and 
$30,491 effective 2015-16 on the attached index. 

2. At no time shall the Bachelor's Step 0, using the appropriate attached index, be below the Bachelor 
Step 0 of the state minimum salary schedule. 
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SALARY SCHEDULE INDEX 

Step Non-Degree BA 150 Hours Masters 

0 .8649 1.0000 1.0460 1.1100 
1 .9045 1.0425 1.0920 1.1525 
2 .9441 1.0850 1.1380 1.2050 
3 .9837 1.1275 1.1840 1.2575 
4 1.0233 1.1700 1.2300 1.3100 
5 1.0629 1.2125 1.2760 1.3625 
6 1.1025 1.2550 1.3220 1.4150 
7 1.1421 1.2975 1.3680 1.4675 
8 1.1817 1.3400 1.4140 1.5200 
9 1.2213 1.3825 1.4600 1.5725 
10 1.2609 1.4250 1.5060 1.6250 
11 1.3005 1.4675 1.5520 1.6775 
12 1.3401 1.5100 1.5980 1.7300 
13 1.3797 1.5525 1.6440 1.7825 
14 1.4193 1.5950 1.6900 1.8350 
15 1.4589 1.6375 1.7360 1.8875 
20 1.4985 1.6800 1.7820 1.9400 
25 1.5381 1.7225 1.8280 1.9925 
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FY 2013 -2014 
1.0195 

TEACHER SALARY SCHEDULE 

EXP INDEX SALARY INDEX SALARY INDEX SALARY INDEX SALARY 
ND ND BA BA 150 Hrs 150 Hrs MA MA 

0 0.8649 $25,368 1 .0000 $29,330 1.0460 $30,679 1.1100 $32,556 
1 0.9045 $26,529 1.0425 $30,577 1.0920 $32,028 1.1525 $33,803 
2 0 .9441 $27,690 1.0850 $31,823 1.1380 $33,378 1.2050 $35,343 
3 0 .9837 $28,852 1.1275 $33,070 1.1840 $34,727 1.2575 $36,882 
4 1.0233 $30,013 1.1700 $34,316 1.2300 $36,076 1.3100 $38,422 
5 1.0629 $31,175 1.2125 $35,563 1.2760 $37,425 1.3625 $39,962 
6 1.1025 $32,336 1.2550 $36,809 1.3220 $38,774 1.4150 $41,502 
7 1.1421 $33,498 1.2975 $38,056 1.3680 $40,123 1.4675 $43,042 
8 1.1817 $34,659 1.3400 $39,302 1.4140 $41,473 1.5200 $44,582 
9 1.2213 $35,821 1.3825 $40,549 1.4600 $42,822 1.5725 $46,121 
10 1.2609 $36,982 1.4250 $41,795 1.5060 $44,171 1 .6250 $47,661 
11 1.3005 $38,144 1.4675 $43,042 1.5520 $45,520 1.6775 $49,201 
12 1.3401 $39,305 1 .5100 $44,288 1.5980 $46,869 1.7300 $50,741 
13 1.3797 $40,467 1.5525 $45,535 1.6440 $48,219 1.7825 $52,281 
14 1.4193 $41,628 1 .5950 $46,781 1.6900 $49,568 1.8350 $53,821 
15• 1.4589 $42,790 1 .6375 $48,028 1.7360 $50,917 1.8875 $55,360 
16 1.4589 $42,790 1.6375 $48,028 1.7360 $50,917 1.8875 $55,360 
17 1.4589 $42,790 1.6375 $48,028 1.7360 $50,917 1.8875 $55,360 
18 1.4589 $42,790 1.6375 $48,028 1.7360 $50,917 1.8875 $55,360 
19 1.4589 $42,790 1.6375 $48,028 1 .7360 $50,917 1 .8875 $55,360 
20· 1.4985 $43,951 1.6800 $49,274 1.7820 $52,266 1.9400 $56,900 
21 1.4985 $43,951 1.6800 $49,274 1.7820 $52,266 1 .9400 $56,900 
22 1.4985 $43,951 1.6800 $49,274 1.7820 $52,266 1.9400 $56,900 
23 1.4985 $43,951 1.6800 $49,274 1.7820 $52,266 1.9400 $56,900 
24 1.4985 $43,951 1.6800 $49,274 1.7820 $52,266 1.9400 $56,900 
25· 1.5381 $45,112 1.7225 $50,521 1.8280 $53,615 1.9925 $58,440 
26 
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FY 2014 - 2015 
1.0195 

TEACHER SALARY SCHEDULE 

EXP INDEX SALARY INDEX SALARY INDEX SALARY INDEX SALARY 
ND ND BA BA 150 Hrs 150 Hrs MA MA 

0 0.8649 $25,862 1.0000 $29,902 1.0460 $31,277 1.1100 $33,191 
1 0.9045 $27,046 1.0425 $31,173 1.0920 $32,653 1.1525 $34,462 
2 0.9441 $28,230 1.0850 $32,444 1.1380 $34,028 1.2050 $36,032 
3 0.9837 $29,415 1.1275 $33,714 1.1840 $35,404 1.2575 $37,602 
4 1.0233 $30,599 1.1700 $34,985 1.2300 $36,779 1.3100 $39,172 
5 1.0629 $31,783 1.2125 $36,256 1.2760 $38,155 1.3625 $40,741 
6 1.1025 $32,967 1.2550 $37,527 1.3220 $39,530 1.4150 $42,311 
7 1.1421 $34,151 1.2975 $38,798 1.3680 $40,906 1.4675 $43,881 
8 1.1817 $35,335 1.3400 $40,069 1.4140 $42,281 1.5200 $45,451 
9 1.2213 $36,519 1.3825 $41,339 1.4600 $43,657 1.5725 $47,021 
10 1.2609 $37,703 1.4250 $42,610 1.5060 $45,032 1.6250 $48,591 
11 1.3005 $38,887 1.4675 $43,881 1.5520 $46,408 1.6775 $50,160 
12 1.3401 $40,072 1.5100 $45,152 1.5980 $47,783 1.7300 $51,730 
13 1.3797 $41,256 1.5525 $46,423 1.6440 $49,159 1.7825 $53,300 
14 1.4193 $42,440 1.5950 $47,694 1.6900 $50,534 1.8350 $54,870 
15· 1.4589 $43,624 1.6375 $48,964 1.7360 $51,910 1.8875 $56,440 
16 1.4589 $43,624 1.6375 $48,964 1.7360 $51,910 1.8875 $56,440 
17 1.4589 $43,624 1.6375 $48,964 1.7360 $51,910 1.8875 $56,440 
18 1.4589 $43,624 1.6375 $48,964 1.7360 $51,910 1.8875 $56,440 
19 1.4589 $43,624 1.6375 $48,964 1.7360 $51,910 1.8875 $56,440 
20· 1.4985 $44,808 1.6800 $50,235 1.7820 $53,285 1.9400 $58,010 
21 1.4985 $44,808 1.6800 $50,235 1.7820 $53,285 1.9400 $58,010 
22 1.4985 $44,808 1.6800 $50,235 1.7820 $53,285 1.9400 $58,010 
23 1.4985 $44,808 1.6800 $50,235 1.7820 $53,285 1.9400 $58,010 
24 1.4985 $44,808 1.6800 $50,235 1.7820 $53,285 1.9400 $58,010 
25" 1.5381 $45,992 1.7225 $51,506 1.8280 $54,661 1.9925 $59,580 
26 
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FY 2015 -2016 

1.0195 

TEACHER SALARY SCHEDULE 

EXP INDEX SALARY INDEX SALARY INDEX SALARY INDEX SALARY 
ND ND BA BA 150 Hrs 150 Hrs MA MA 

0 0 .8649 $26,366 1 .0000 $30,485 1 .0460 $31,887 1.1100 $33,838 
1 0 .9045 $27,574 1 .0425 $31,781 1 .0920 $33,290 1.1525 $35,134 
2 0 .9441 $28,781 1.0850 $33,076 1 .1380 $34,692 1.2050 $36,734 
3 0 .9837 $29,988 1.1275 $34,372 1 .1840 $36,094 1.2575 $38,335 
4 1.0233 $31,195 1.1700 $35,667 1 .2300 $37,497 1.3100 $39,935 
5 1.0629 $32,403 1.2125 $36,963 1.2760 $38,899 1.3625 $41,536 
6 1 .1025 $33,610 1 .2550 $38,259 1 .3220 $40,301 1.4150 $43,136 
7 1.1421 $34,817 1 .2975 $39,554 1 .3680 $41,704 1.4675 $44,737 
8 1.1817 $36,024 1.3400 $40,850 1.4140 $43,106 1 .5200 $46,337 
9 1 .2213 $37,231 1 .3825 $42,146 1.4600 $44,508 1.5725 $47,938 
10 1.2609 $38,439 1.4250 $43,441 1 .5060 $45,910 1.6250 $49,538 
11 1 .3005 $39,646 1.4675 $44,737 1.5520 $47,313 1.6775 $51,139 
12 1.3401 $40,853 1 .5100 $46,032 1.5980 $48,715 1.7300 $52,739 
13 1 .3797 $42,060 1.5525 $47,328 1 .6440 $50,117 1 .7825 $54,340 
14 1 .4193 $43,267 1 .5950 $48,624 1.6900 $51,520 1 .8350 $55,940 
15· 1.4589 $44,475 1.6375 $49,919 1 .7360 $52,922 1 .8875 $57,540 
16 1.4589 $44,475 1 .6375 $49,919 1.7360 $52,922 1 .8875 $57,540 
17 1.4589 $44,475 1.6375 $49,919 1.7360 $52,922 1.8875 $57,540 
18 1.4589 $44,475 1 .6375 $49,919 1 .7360 $52,922 1.8875 $57,540 
19 1.4589 $44,475 1.6375 $49,919 1 .7360 $52,922 1 .8875 $57,540 
20· 1.4985 $45,682 1.6800 $51,215 1.7820 $54,324 1 .9400 $59 ,141 
21 1.4985 $45,682 1.6800 $51,215 1 .7820 $54,324 1.9400 $59,141 
22 1.4985 $45,682 1 .6800 $51,215 1 .7820 $54,324 1.9400 $59,141 
23 1.4985 $45,682 1 .6800 $51,215 1.7820 $54,324 1.9400 $59,141 
24 1.4985 $45,682 1 .6800 $51,215 1 .7820 $54,324 1.9400 $59,141 
25* 1.5381 $46 ,889 1 .7225 $52,510 1.8280 $55,727 1 .9925 $60,741 
26 
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ARTICLE XVI 
SUPPLEMENTAL SALARIES 

A. Teachers accepting additional responsibilities to their regular duties shall be compensated according to 
the schedule agreed to through negotiations between the Board and the Association and shall be provided 
a written supplemental contract in keeping with the Ohio Revised Code, this Agreement, and Board 
Policy. 

I. All supplemental contracts for extra duties shall include specific job descriptions. 

2. All supplementals will be in compliance with Title IX and the Equal Pay Act of 1964 as amended 
in 1972. 

3. Except as otherwise specified in paragraph 4 below, all supplemental pay will be paid four (4) 
times a year after completion of the athletic or academic season (November, March, June and 
September). The pay shall be in a separate check within twenty (20) days after the Treasurer 
receives approval for payment from the athletic department or building principal. 

4. a. Any person employed to teach summer school shall have the option to choose the method 
of payment for all hours earned for teaching summer school; with the choice of methods 
either a) payment by invoice, biweekly, during the summer school session(s) , as other extra 
time paid [with payroll, two week lag]; orb) payment at the scheduled stipend payment 
date in September, with all summer school earnings added into this total and paid at one 
time. Such choice shall be made before summer school teaching begins, and shall be for the 
entire summer, and shall be irreversible for said summer. Such choice is only offered to 
summer school earnings, and does not apply to any other stipends or other extra time 
earnings. 

b. Supplemental pay for the Yearbook supplemental position will be paid in September 
following completion of the school year and summer in which the work is performed. 

5. The supplemental salary schedule shall be effective July 1, 2013, and shall effect all contracts for 
activities or athletic seasons that begin following that date during the term of this Agreement. 

6. Any improvements, additions or deletions to the supplemental salary schedule shall be negotiated 
between the parties. 

7. Head coaches may be granted multi-year supplemental contracts up to three (3) years. 

8. Head coaches for fall sports will be notified by January if they are not to be rehired for the ensuing 
year; head coaches for winter sports will be notified by April if they are not to be rehired for the 
ensuing year; head coaches for spring sports will be notified by July if they are not to be rehired 
for the ensuing year. 

9. The supplemental salaries shall be increased by the same percentage as the B.A.- 0 is increased, 
effective 7/1/07 and 7/1/08. 

10. An administrator, administrative designee, or security person will attend extra-curricular activities. 

11. All Advisors supplemental experience (i.e. yearbook, student council and the like) shall be 
included for placement on the supplemental salary schedule if the employee assumes another non
sports supplemental contract. 
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12. All sports supplemental experience (i.e. baseball, football and the like) shall be included for 
placement on the supplemental salary schedule if the employee assumes another sports 
supplemental contract. 

13. All lead mentor, mentor, and coach experience shall be included for placement on the 
supplemental salary schedule if the employee assumes another lead mentor, mentor, or coach 
contract. 
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SUPPLEMENTAL SALARY SCHEDULE 

FY2014 (July 1, 2013 thru June 30, 2014) 
1.0197 

STEP STEP STEP STEP STEP STEP 
ASSIGNMENT 0 1 2 3 4 5 

ATHLETIC 
Athletic Director $5,430 $5,818 $6,206 $6,594 $6,982 $7,370 

Baseball, Assistant $2,066 $2,158 $2,247 $2,337 $2.427 $2,516 
Baseball, Head $2,694 $2,787 $2,875 $2,968 $3,058 $3,150 

Basketball, Assistant (girls) $2,668 $2,759 $2,847 $2,939 $3,026 $3,118 
Basketball, Head (girls) $3,630 $3,813 $3,994 $4,175 $4,355 $4,538 
Basketball, Jr HI (girls) 7th and 8th $2,066 $2,158 $2,247 $2,337 $2,427 $2,516 
Basketball, Jr Hi (girls) 7th and 8th $2,066 $2,158 $2,247 $2,337 $2,427 $2,516 
Basketball, Freshman (girls) $2,066 $2,158 $2,247 $2,337 $2,427 $2,516 

Basketball, Assistant (boys) $2,668 $2,759 $2,847 $2,939 $3,026 $3,118 
Basketball, Head (boys) $3,630 $3,813 $3,994 $4,175 $4,355 $4,538 
Basketball, Jr HI (boys) 7th and 8th $2,066 $2,158 $2,247 $2,337 $2,427 $2,516 
Basketball, Jr HI (boys) 7th and 8th $2,066 $2,158 $2,247 $2,337 $2,427 $2,516 
Basketball, Freshman (boys) $2,066 $2,158 $2,247 $2,337 $2,427 $2,516 

Cheerleaders, High School $2,066 $2,158 $2,247 $2,337 $2,427 $2,516 
Cheerleaders, Middle School $1,327 $1,419 $1,508 $1,598 $1,687 $1,774 

Football, Assistant $2,668 $2,759 $2,847 $2,939 $3,026 $3,118 
Football, Assistant $2,668 $2,759 $2,847 $2,939 $3,026 $3,118 
Football, Assistant $2,668 $2,759 $2,847 $2,939 $3,026 $3,118 
Football, Head $3,630 $3,813 $3,994 $4,175 $4,355 $4,538 
Football, Jr HI $2,066 $2,158 $2,247 $2,337 $2,427 $2,516 
Football, Jr HI $2,066 $2,158 $2,247 $2,337 $2,427 $2,516 

Golf, Head $2,694 $2,787 $2,875 $2,968 $3,058 $3,150 

Softball, Assistant $2,066 $2,158 $2,247 $2,337 $2,427 $2,516 
Softball, Head $2,694 $2,787 $2,875 $2,968 $3,058 $3,150 

Track, Assistant $2,066 $2,158 $2,247 $2,337 $2,427 $2,516 
Track, Head $2,694 $2,787 $2,875 $2,968 $3,058 $3,150 
Track, Jr HI $1,815 $1,905 $1,997 $2,087 $2,178 $2,270 

Volleyball, Assistant $2,390 $2,483 $2,574 $2,663 $2,754 $2,846 
Volleyball, Head $3,162 $3,299 $3,434 $3,571 $3,707 $3,844 
Volleyball, Jr Hi $1,815 $1,905 $1,997 $2,087 $2,178 $2,270 
Volleyball, Jr HI $1,815 $1,905 $1,997 $2,087 $2,178 $2,270 

ACADEMIC 
Advisor, Art Club $630 $719 $809 $898 $988 $1,079 

Advisor, DC Trip $1,121 $1,215 $1,307 $1 ,403 $1 ,494 $1,589 
Advisor, DC Trip $1,121 $1,215 $1,307 $1,403 $1,494 $1,589 

Advisor, Dept Head, Kindergarten $608 $608 $608 $608 $608 $608 
Advisor, Dept Head, First Grade $608 $608 $608 $608 $608 $608 
Advisor, Dept Head, Second Grade $608 $608 $608 $608 $608 $608 
Advisor, Dept Head, Third Grade $608 $608 $608 $608 $608 $608 
Advisor, Dept Head, Fourth Grade $608 $608 $608 $608 $608 $608 
Advisor, Dept Head, Fifth Grade $608 $608 $608 $608 $608 $608 
Advisor, Dept Head, Math (6 • 12) $608 $608 $608 $608 $608 $608 
Advisor, Dept Head, Science (6 • 12) $608 $608 $608 $608 $608 $608 
Advisor, Dept Head, Social Studies (6 • 12) $608 $608 $608 $608 $608 $608 

Advisor, Drama $1 ,449 $1,541 $1,635 $1,727 $1,819 $1 ,915 

Advisor, Flag Corp $1,121 $1,215 $1,307 $1,403 $1,494 $1,589 

Advisor, Honor Society $630 $719 $809 $898 $988 $1,079 

Advisor, Junior Class $2,066 $2,158 $2,247 $2,337 $2,427 $2,516 
Advisor, Senior Class $630 $719 $809 $898 $988 $1,079 

Advisor, Marching Band Assistant $1,121 $1 ,215 $1,307 $1,403 $1,494 $1,589 

Advisor, SADD $630 $719 $809 $898 $988 $1,079 

Advisor, Spanish Club $630 $719 $809 $898 $988 $1,079 

Advisor, Student Council, High School $641 $734 $826 $916 $1,007 $1,099 
Advisor, Student Council, Middle School $630 $719 $809 $898 $988 $1,079 

Advisor, Technical $1,449 $1 ,541 $1,635 $1,727 $1,819 $1,915 

Advisor, Yearbook $1, 121 $1 ,215 $1,307 $1,403 $1,494 $1,589 

Attendance Officer $3,651 $3,651 $3,651 $3,651 $3,651 $3,651 

Coach $608 $632 $658 $693 $730 $767 
LPDC, Chair $1,825 $1,825 $1,825 $1,825 $1,825 $1,825 
LPDC, Member $1,460 $1 ,460 $1,460 $1,460 $1,460 $1,460 
Resident Educator Mentor (Yrs 1 & 2) $913 $955 $1,004 $1,050 $1,107 $1,156 
Resident Educator Mentor (Yrs 3 & 4) $639 $576 $704 $735 $775 $810 
Mentor, Lead $1,825 $1,917 $2,008 $2,111 $2,215 $2,312 
Partner $305 $305 $305 $305 $305 $305 
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SUPPLEMENTAL SALARY SCHEDULE 

FY2015 (July 2014 thru June 2015) 
1.0195 

STEP STEP STEP STEP STEP STEP 
ASSIGNMENT 0 1 2 3 4 5 

ATHL ETIC 
Athletic Director $5,536 $5,932 $6,327 $6,723 $7,118 $7,514 

Baseball, Assistant $2,106 $2,200 $2,291 $2,383 $2.474 $2,565 
Baseball, Head $2,747 $2,841 $2,931 $3,026 $3,118 $3,211 

Basketball, Assistant (girls) $2,720 $2,813 $2,903 $2,996 $3,085 $3,179 
Basketball, Head (girls ) $3,701 $3,887 $4,072 $4,256 $4.440 $4,626 
Basketball, Jr Hi (girls) 7th and 8th $2,106 $2,200 $2,291 $2,383 $2.474 $2,565 
Basketball, Jr Hi (girls) 7th and 8th $2,106 $2,200 $2,291 $2,383 $2,474 $2,565 
Basketball, Freshman (girls) $2,106 $2,200 $2,291 $2,383 $2,474 $2,565 

Basketball, Assistant (boys) $2,720 $2,813 $2,903 $2,996 $3,085 $3,179 
Basketball, Head (bo ys) $3,701 $3,887 $4,072 $4,256 $4.440 $4,626 
Basketball, Jr Hi (boys) 7th and 8th $2,106 $2,200 $2,291 $2,383 $2.474 $2,565 
Basketball, Jr Hi (boys) 7th and 8th $2,106 $2,200 $2,291 $2,383 $2.474 $2,565 
Basketball, Freshman (boys) $2,106 $2,200 $2,291 $2,383 $2.474 $2,565 

Cheerleaders, High School $2,106 $2,200 $2,291 $2,383 $2.474 $2,565 
Cheerleaders, Middle School $1,352 $1.447 $1,538 $1,629 $1 ,719 $1,809 

Football, Assistant $2,720 $2,813 $2,903 $2,996 $3 .085 $3,179 
Football, Assistant $2,720 $2,813 $2,903 $2 .996 $3 .085 $3,179 
Football, Assistant $2,720 $2,813 $2,903 $2,996 $3 ,085 $3,179 
Football, Head $3,701 $3,887 $4,072 $4,256 $4.440 $4,626 
Football, Jr Hi $2,106 $2,200 $2,291 $2.383 $2.474 $2,565 
Football, Jr Hi $2,106 $2.200 $2,291 $ 2 ,383 $2.474 $2,565 

Golf, Head $2,747 $2,841 $2,931 $3,026 $3 ,118 $3,211 

Softball, Assistant $2,106 $2,200 $2,291 $2,383 $2.474 $2,565 
Softball, Head $2,747 $2,841 $ 2 ,931 $3.026 $3 ,118 $3,211 

Track, Assistant $2,106 $2,200 $2,291 $ 2 .383 $ 2 .474 $2,565 
Track, Head $2,747 $2,841 $2,931 $3,026 $3 .118 $3,211 
Track, Jr Hi $1,850 $1,942 $2,036 $2 ,128 $2 ,221 $2,314 

Volleyball, Assistant $2,437 $2 ,531 $2,624 $2,715 $2 ,808 $2,901 
Volleyball, Head $3,224 $3,363 $3,501 $3,641 $3,779 $3,919 
Volleyball, Jr Hi $1,850 $1 ,942 $2,036 $2 ,128 $2,221 $2,314 
Volleyball, Jr Hi $1,850 $1 ,942 $2 ,036 $2 ,128 $2 ,221 $2,314 

ACADEMIC 
Advisor, Art Club $642 $733 $824 $916 $1 ,007 $1,100 

Advisor, DC Trip $1, 143 $1,239 $1 ,333 $1.430 $1 ,523 $1,620 
Advisor, DC Trip $1.143 $1 ,239 $1,333 $1.430 $1 ,523 $1,620 

Advisor, Dept Head, Kindergarten $620 $620 $620 $620 $620 $620 
Advisor, Dept Head, First Grade $620 $620 $620 $620 $620 $620 
Advisor, Dept Head, Second Grade $620 $620 $620 $620 $620 $620 
Advisor, Dept Head, Third Grade $620 $620 $620 $620 $620 $620 
Advisor, Dept Head, Fourth Grade $620 $620 $620 $620 $620 $620 
Advisor, Dept Head, Fifth Grade $620 $620 $620 $620 $620 $620 
Advisor, Dept Head, Math (6 • 12) $620 $620 $620 $620 $620 $620 
Advisor, Dept Head, Science (6 - 12) $620 $620 $620 $620 $620 $620 
Advisor, Dept Head, Social Studies (6 - 12) $620 $620 $620 $620 $620 $620 

Advisor, Drama $1.477 $1,571 $1,666 $1 ,761 $1,855 $1,952 

Advisor, Flag Corp $1,143 $1,239 $1,333 $1,430 $1,523 $1,620 

Advisor, Honor Society $642 $733 $824 $916 $1,007 $1'100 

Advisor, Junior Class $2,106 $2,200 $2,291 $2,383 $ 2 .474 $2,565 
Advisor, Senior Class $642 $733 $824 $916 $1,007 $1, 100 

Advisor. Marching Band Assistant $1,143 $1,239 $1 ,333 $1 .430 $1,523 $1,620 

Advisor, SADD $642 $733 $824 $916 $1,007 $1, 100 

Advisor, Spanish Club $642 $733 $824 $916 $1 .007 $1, 100 

Advisor, Student Council, High School $654 $749 $842 $934 $1 ,027 $1, 121 
Advisor, Student Council , Middle School $642 $733 $824 $916 $1,007 $1,100 

Advisor, Technical $1.477 $1,571 $1,666 $1,761 $1,855 $1,952 

Advisor, Yearbook $1,143 $1,239 $1,333 $1,430 $1,523 $1,620 

Attendance Officer $3,722 $3,722 $3,722 $3,722 $3,722 $3,722 

Coach $620 $645 $671 $707 $744 $782 
LPDC, Chair $1 ,861 $1 ,861 $1,861 $1,861 $1,861 $1,861 
LPDC, Member $1,489 $1,489 $1.489 $1,489 $1.489 $1.489 
Resident Educator Mentor (Yrs 1 & 2 ) $930 $974 $1,024 $1,071 $1, 129 $1.179 
Resident Educator Mentor (Yrs 3 & 4 ) $652 $587 $717 $750 $790 $825 
Mentor, Lead $1,861 $1,954 $2,047 $2,152 $2,258 $2,357 
Partner $311 $311 $311 $311 $311 $311 
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SUPPLEMENTAL SALARY SCHEDULE 

FY2016 (July 2015 thru June 2016) 
1.0195 

STEP STEP STEP STEP STEP STEP 
ASSIGNMENT 0 1 2 3 4 5 

ATHLETIC 
Athletic Director $5 ,644 $6,048 $6,450 $6 ,854 $7,257 $7,661 

Baseball , Assistant $2,147 $2,243 $2,336 $2,429 $2 ,522 $2,615 
Baseball, Head $2 ,800 $2 ,897 $2,988 $3 ,085 $3,179 $3,274 

Basketball, Assistant (girls ) $2,773 $2,868 $2,959 $3,055 $3,146 $3,241 
Basketball, Head (girls) $3,773 $3,963 $4.151 $4,339 $4,527 $4,716 
Basketball, Jr Hi (girls) 7th and 8th $2 ,147 $2,243 $2,336 $2,429 $2,522 $2,615 
Basketball, Jr Hi (girls) 7th and 8th $2 ,147 $2,243 $2,336 $2,429 $2,522 $2,615 
Basketball, Freshman (girls) $2,147 $2 ,243 $2 ,336 $2,429 $2,522 $2,615 

Basketball , Ass istant (boys) $2 ,773 $2 ,868 $2 ,959 $3,055 $3,146 $3 ,241 
Basketball , Head (boys) $3,773 $3 ,963 $4,151 $4 ,339 $4,527 $4 ,716 
Basketball , Jr Hi (boys) 7th and 8th $2 ,147 $2 ,243 $2,336 $2,429 $2,522 $2 ,615 
Basketball, Jr Hi (boys) 7th and 8th $2 ,147 $2 ,243 $2,336 $2,429 $2,522 $2,615 
Basketball, Freshman (boys) $2 ,147 $2 ,243 $2,336 $2,429 $2,522 $2,615 

Cheerleaders, High School $2 ,147 $2 ,243 $2,336 $2,429 $2 ,522 $2,615 
Cheerleaders, Middle School $1,379 $1,475 $1,568 $1 ,661 $1 ,753 $1 ,844 

Football, Assistant $2,773 $2,868 $2,959 $3,055 $3,146 $3 ,241 
Football, Assistant $2,773 $2,868 $2 ,959 $3 ,055 $3,146 $3 ,241 
Football , Assistant $2 ,773 $2,868 $2,959 $3 ,055 $3,146 $3,241 
Football , Head $3,773 $3,963 $4, 151 $4,339 $4,527 $4,716 
Football, Jr Hi $2,147 $2,243 $2,336 $2,429 $2,522 $2,615 
Football , Jr H i $2,147 $2,243 $2,336 $2,429 $2 ,522 $2,615 

Golf, Head $2,800 $2,897 $2,988 $3 ,085 $3 ,179 $3,274 

Softball , Assistant $2,147 $2,243 $2,336 $2,429 $2,522 $2 ,615 
Softball, Head $2,800 $2,897 $2,988 $3,085 $3,179 $3 ,274 

Track, Assistant $2,147 $2,243 $2,336 $2,429 $2 ,522 $2 ,615 
Track, Head $2,800 $2 ,897 $2,988 $3,085 $3,179 $3,274 
Track, Jr Hi $1,887 $1,980 $2,075 $2 ,170 $2,264 $2,359 

Volleyball , Assistant $2,484 $2,581 $2 ,675 $2,768 $2,863 $2 ,958 
Volleyball , Head $3,287 $3,429 $3,570 $3 ,712 $3 ,853 $3,996 
Volleyball, Jr Hi $1 ,887 $1 ,980 $2,075 $2 ,170 $2 ,264 $2 ,359 
Volleyball, Jr H i $1 ,887 $1 ,980 $2,075 $2 ,170 $2,264 $2 ,359 

ACADEMIC 
Advisor, Art Club $655 $747 $840 $934 $1,027 $1, 121 

Advisor, DC Trip $1, 165 $1 ,263 $1,359 $1 ,458 $1,553 $1 ,651 
Advisor, DC Trip $1, 165 $1,263 $1 ,359 $1,458 $1,553 $1 ,651 

Advisor, Dept Head, Kinderga rten $632 $632 $632 $632 $632 $632 
Advisor, Dept Head , First Grade $632 $632 $632 $632 $632 $632 
Advisor, Dept Head , Second Grade $632 $632 $632 $632 $632 $632 
Advisor, Dept Head, Third Grade $632 $632 $632 $632 $632 $632 
Advisor, Dept Head. Fourth Grade $632 $632 $632 $632 $632 $632 
Advisor, Dept Head, Fifth Grade $632 $632 $632 $632 $632 $632 
Advisor, Dept Head, Math (6 - 12) $632 $632 $632 $632 $632 $632 
Advisor, Dept Head, Science (6 - 12) $632 $632 $632 $632 $632 $632 
Advisor, Dept Head. Social Studies (6 • 1 2) $632 $632 $632 $632 $632 $632 

Advisor, Drama $1,506 $1 ,601 $1,699 $1 ,795 $1,891 $1 ,990 

Advisor, Flag Corp $1 .165 $1 ,263 $1,359 $1 ,458 $1,553 $1 ,651 

Advisor, Honor Society $655 $747 $840 $934 $1 ,027 $1,121 

Advisor, Junior Class $2,147 $2,243 $2,336 $2,429 $2,522 $2,615 
Advisor, Senior Class $655 $747 $840 $934 $1,027 $1,121 

Advisor, Marching Band A ss istant $1 ' 165 $1 ,263 $1,359 $1,458 $1 ,553 $1 ,651 

Advisor, SADD $655 $747 $840 $934 $1 ,027 $1, 121 

Advisor, Spanish Club $655 $747 $840 $934 $1 ,027 $1, 121 

Advisor, Student Council, High School $667 $763 $858 $952 $1 ,047 $1,143 
Advisor, Student Council , Middle School $655 $747 $840 $934 $1 .027 $1, 121 

Advisor, Technical $1,506 $1 ,601 $1,699 $1 ,795 $1 ,891 $1,990 

Advisor, Yearbook $1 , 165 $1,263 $1 ,359 $1,458 $1 ,553 $1 ,651 

Attendance Officer $3,794 $3 ,794 $3,794 $3,794 $3,794 $3,794 

Coach $632 $657 $684 $721 $759 $797 
LPDC, Chair $1,897 $1 ,897 $1,897 $1,897 $1,897 $1,897 
LPDC, Member $1,518 $1 ,518 $1,518 $1,518 $1 ,518 $1 ,51 8 
Resident Educator Mentor (Yrs 1 & 2) $949 $993 $1,044 $1 ,092 $1 .151 $1,202 
Resident Educator Mentor (Yrs 3 & 4) $665 $599 $731 $764 $805 $842 
Mentor, Lead $1 ,897 $1 ,993 $2,087 $2 ,194 $2,302 $2,403 
Partner $317 $317 $317 $317 $317 $317 
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ARTICLE XVII 
RETIREMENT SEVERANCE PAY 

A. Retirement severance will be paid to each employee retiring from the District at a per diem rate of the 
annual salary at the time of retirement and after ten ( 10) years of service in the District. If an employee's 
contract has been fully or partially suspended because of a reduction in force under Article XIX of this 
Agreement and the employee elects to retire or dies while on the recall list created under Section F of 
Article XIX, the terms of this Article will be applied to the employee with the further understandings that 
(1) the employee's time on the recall list does not count toward satisfying the IO-years-of-District-service 
requirement appearing in the preceding sentence, and (2) the employee's "per diem rate of the annual 
salary at the time of retirement" means the per diem rate in effect for the employee immediately prior to 
the suspension or partial suspension of his/her contract. 

B. Eligible days for retirement severance pay shall be as follows: 

I. The Board shall pay one-fourth (1/4) of accumulated unused sick leave. 

2. Documented catastrophic illness or injury will not reduce severance pay for a bargaining unit 
member if the catastrophic illness or injury occurs in the three years immediately prior to the 
bargaining unit member's retirement. Severance pay shall be calculated from the date of the event 
to a maximum of 62.5 as defined in this article. 

C. To qualify for retirement severance pay an employee shall: 

1. Retire from the school system by submitting a written statement of the retirement notice to the 
Board. 

2. Provide the Treasurer of the Board evidence from the retirement system that substantiates 
employee's eligibility for disability or service retirement as of the last day of employment. 

3. After the Board accepts the resignation, the employee must provide to the Treasurer of the Board a 
statement that paragraphs #I and #2 above have been completed and severance payment is 
requested within 60 calendar days to allow for payment within 75 calendar days after the 
employee's retirement date. Failure to request payment within this time period waives the 
employee's right to severance pay. In this statement the employee may, within the limits imposed 
by applicable tax regulations, elect to direct up to 95% of his/her severance pay to the employee's 
existing annuity plan, in which case such amount will be contributed by the Treasurer to such 
annuity. 

4. A teacher may retire only once. 

5. The above referenced severance pay shall be payable to the family or estate of any teacher who 
dies while said teacher was still in the employ of the Board. 

ARTICLE XVIII 
STRS PICK-UP UTILIZING SALARY REDUCTION METHOD 

The Board here with agrees with the Association to pick up utilizing the salary reduction method contributions to the 
State Teachers' Retirement System paid upon behalf of the employees in the bargaining unit, at no cost to the Board, 
under the following terms and conditions: 

1. The amount to be "picked-up" on behalf of each employee shall be the percentage rate of 
employee contribution established by STRS, of the employee's gross annual compensation. The 
employee's annual compensation shall be reduced by an amount equal to the amount "picked-up" 
by the Board for the purpose of State and Federal tax only. 
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2. Shall be uniformly applied to all members of the bargaining unit. 

3. The pick-up shall apply to all compensation including supplemental earnings. 

4. Payment for all paid leaves, sick leave, personal leave, severance and supplementals including 
unemployment and workers' compensation shall be based on the employee's daily gross pay prior 
to reduction as basis (e.g., gross pay divided by the number of days in a teacher's contract). 

Each teacher will be responsible for compliance with Internal Revenue Service salary exclusion allowance 
regulations with respect to the "pick-up" in combination with other tax deferred compensation plans. 

If the foregoing "pick-up" provisions are nullified by subsequent Internal Revenue Service rulings, Ohio Attorney 
General opinions or other governing regulations, the Board will be held harmless and this article of the Agreement 
shall be declared null and void. 

ARTICLE XIX 
REDUCTION IN FORCE 

A. DEFINITION OF REDUCTION IN FORCE 

A reduction in force (RIF) shall have occurred when the Board suspends the contract of a bargaining unit 
member. 

B. REDUCTIONS 

The Board may implement a reduction of staff for any reason(s) authorized by Section 3319.17 of the Ohio 
Revised Code and for financial reasons that adversely affect the budget or appropriations in a two-year 
period. 

C. NOTIFICATION OF ANTICIPATED REDUCTION 

I. If the Board determines a reduction may occur, the Employer shall notify the Association in writing, no 
later than May I prior to the beginning of the school year that the RIF is to be implemented. The 
notification shall include the reason(s) for the RIF, the position(s) to be reduced or eliminated, the 
name(s) of the employees to be affected, the date of Employer action to implement the RIF and the 
effective date of the RIF. 

2. The Employer shall develop and provide the Association with a RIF list of potentially affected 
employees which shall be based on the seniority list as per the seniority selection. 

3. Within ten (I 0) days of receipt of the notification, representatives of the employer and the Association 
shall meet to review the proposed RIF. If the Association disagrees with the reason(s) for or 
implementation of the proposed RIF, the Association may demand the matter be submitted to expedited 
arbitration in accordance with the Expedited Rules of the American Arbitration Association. The demand 
must be made within fifteen ( 15) days of the meeting provided above. 

D. SENIORITY 

I. Seniority is defined as the length of continuous service (irrespective of whether such service is 
full-time or part-time) in the District including approved leaves of absence. It is understood that, 
if an employee is employed as of the last day of a school year and is also employed as of the first 
day of the immediately succeeding school year, there is no break in seniority regardless of any 
intervening circumstance. 
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2. All members of the bargaining unit will be placed on a seniority list for each teaching field for 
which continuing contracts will be placed at the top of the list, in descending order of seniority. 
Teachers serving under limited contracts will be placed on the list under continuing contract 
teachers, also in descending order of seniority. 

In determining whether evaluations are comparable for the purpose of reduction in force, the 
parties will look only at the Teacher Performance rating (and not the student growth component). 
It is further understood that Teacher Performance rubric rating of Accomplished, Skilled, 
Developing will be deemed to be comparable. 

Continuing contract teachers with comparable Teacher Performance rubric rating of 
(Accomplished, Skilled, or Developing) will be placed at the top of the seniority list above those 
continuing contract teachers with a Teacher Performance rubric rating oflneffective. All 
continuing contract teachers will be placed above any limited contract teachers. 

Limited contract teachers with comparable Teacher Performance rubric rating of (Accomplished, 
Skilled, or Developing) will be placed above those limited contract teachers with a Teacher 
Performance rubric rating of Ineffective. 

3. The Superintendent will recommend and the Board will suspend teachers ' contracts in accordance 
with the Implementation procedure described in this Article 

4. Teaching fields affected by a reduction in force must be determined with reference to fields of 
certification I licensure, as designated on the certificates of the teachers involved. 

E. IMPLEMENTATION 

I. In determining the position(s) to be reduced, eliminated, or not filled, the following sequence shall 
be used: 

a. Position(s) vacated as a result of voluntary 
resignation, retirement, or death will not be filled . 

b. Teachers volunteering to be laid off. 
c. Non-tenured teachers holding temporary certification I licensure will be the first ones 

suspended, based upon seniority. 
d. Fully certificated I licensed limited contract teachers with a Teacher Performance rubric 

rating of Ineffective shall be the next ones suspended, based upon seniority. 
e. Fully certificated I licensed limited contract teachers with comparable Teacher 

Performance rubric rating (Accomplished, Skilled, or Developing) shall be the next ones 
suspended, based upon seniority. 

f. Continuing contract teachers with a Teacher Performance rubric rating of Ineffective 
shall be the next ones suspended, based upon seniority. 

g. Continuing contract teachers with comparable Teacher Performance rubric rating 
(Accomplished, Skilled, or Developing) shall be the last persons suspended, based upon 
seniority. 

2. Certification/licensure as used in Paragraph I above shall be defined as provisional, professional, 
or permanent grade certificates issued pursuant to Sections 3319.22 to 3319.31, inclusive, Ohio 
Revised Code, or in accordance with standards, rules, regulations authorized by law, in the 
following types: 

K-Primary ... .. .. .. ... .......... . K, I , 2, 3 
K-Elementary ........ ... ...... . K, I, 2, 3, 4, 5, 6, 7, 8 
Elementary .... .... ..... .... ... .. 1-8 inclusive 
High School... ... .... .... ...... Subject names, grades 7-12 inclusive 
4-9 . ... . . ........... 4, 5, 6, 7, 8, 9 subject names 
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3. During the implementation of RIF, no reassignment, transfer, or reclassification shall occur that 
will cause a more senior employee to be laid off before a less senior employee. 

4. An employee whose position, (position is defined as the employee's current teaching assignment) 
is being eliminated shall be notified no later than May 30 prior to the school year in which the 
reduction in force is to be implemented. The notice shall state the reason for RIF, the effective 
date of contract suspension, and the date of the employer's action to implement the RIF. 

5. A teacher who is notified that his/her position is being eliminated and/or that he/she will be 
displaced will have the right to displace any less senior teacher whose work he/she is certificated/ 
licensed to perform. The Board will provide the affected teacher with a current dated seniority list. 
Written notice to exercise this right, including the identification of the person being displaced, 
must be made to the Superintendent within five (5) work days after a teacher is notified that he/she 
will be affected by the RIF procedure. All displacements must occur by August 1. 

6. Layoff shall be by suspension of contract. No suspension will occur until after implementation of 
displacement rights under Paragraph 5 above. 

F. PROCEDURE FOR RECALL 

I. All teachers whose contracts were suspended as a result of a layoff shall be placed on a recall list 
stating their seniority in each teaching field for which they are or become certified to teach. 

2. Teachers on the recall list shall be offered re-employment to full-time positions for which they are 
certified, as they become available, in the reverse order of layoff, last laid off, first re-employed. 
It is understood that a vacant position to which an employee on the recall list is entitled will not be 
posted under Article IV, Section 0 of this Agreement unless such employee does not take the 
position under Paragraph 5 below. 

3. A teacher who is recalled to a position shall resume the contract status he/she held prior to the 
layoff and shall be credited with sick leave accumulation and years of service for salary schedule 
placement he/she had prior to being laid off. 

4. If a teacher leaves with 'X' years seniority, he/she shall return with 'X' years seniority. 

5. When an opening(s) occurs, the Board shall send a certified letter to all teachers certified I 
licensed for the position to their last known address to advise them of such positions. It is the 
teacher's responsibility to keep the Board informed of his/her whereabouts. The teachers shall, 
within fifteen ( 15) days from the postmark date of the letter, indicate availability and desire for 
such position. The Board shall reinstate that teacher indicating availability and desire for such 
position who has the greatest seniority. If the teacher fails to notify the Board within the specified 
period of time, or if the teacher rejects the offered full-time position, said teacher shall be 
considered to have rejected the position and to have forfeited his/her right to recall on the 
reduction in force list. The position will then be made available to the next eligible teacher on the 
reduction in force list. 

6. No teachers new to the District shall be employed until all properly certified teachers on the 
reduction in force list have been offered a contract for the position in accordance with the 
provisions of this procedure. 

7. Transfers of teachers employed but not affected by the reduction in force program shall be limited 
to positions not affected by said programs. If a position(s) initially abolished is reinstated or if a 
new position(s) is established, the position(s) will be staffed first from the teacher reduction in 
force list. Transfers may be made to a position affected by the reduction in force program after the 
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position(s) has been offered to all properly certificated I licensed teachers on the reduction in force 
list. 

8. Teachers remaining laid off will be given preferential consideration as substitute teachers and part
time teachers. However, employment as a substitute or part-time teacher shall not disqualify that 
teacher from placement on the reduction in force list for full-time employment. 

9. The recall list shall be maintained for a period of four (4) years. Thereafter, an employee on layoff 
shall Jose his/her right to recall. 

I 0. A teacher who volunteers to be laid off shall remain on layoff status for the remainder of the 
school year in which his/her contract is suspended. The teacher may elect to return to active status 
in the same teaching assignment (assuming the teacher has maintained current 
certification/licensure and the same assignment still exists) at the end of the school year, in which 
case written notice of such intent must be filed with the Superintendent by no later than March I 
of that year; this right of return does not insulate a volunteer against a layoff that would otherwise 
have occurred as to the volunteer under this Article. It is mutually understood that, if a volunteer 
returns to active status, the Board may then suspend the contract of another teacher in that 
teaching field to make room for the returning teacher. A volunteer may not remain on layoff 
status for more than two (2) consecutive years. 

ARTICLE XX 
DRUG-FREE WORKPLACE 

A. All bargaining unit members shall refrain from the unlawful use, manufacture, distribution, or possession 
of drugs or alcohol while on duty, on Board premises or at any workplace. 

B. For the purposes of these provisions, the following definitions shall apply: 

c. 

I. "Drug abuse offenses" shall be defined as the unlawful possession, use or distribution of illicit 
drugs and alcohol. 

2. "Work Place" is defined as any area under the control of the Board or at any Board-sponsored 
activity regardless of location. 

3. "On duty" is defined as required attendance at the work place in accordance with the provisions of 
the master agreement regarding hours of work and the workday. 

I. Any bargaining unit member who violates these provisions through his/her unlawful use of 
alcohol or an illegal drug shall be given, upon his/her first offense, the option of participating in a 
Board-approved rehabilitation program or accepting discipline in accordance with the provisions 
of the Master Agreement and applicable state Jaw. 

a. After the employee's first offense, the employee will be disciplined pursuant to the terms of 
the Master Agreement and state Jaw. 

2. Any bargaining unit member convicted of unlawful sale, distribution, and/or manufacture of illicit 
drugs shall be disciplined in accordance with the provisions of this Agreement and applicable state 
Jaw. 

D. Any bargaining unit member working under a federal grant who is convicted of an offense occurring in 
the workplace under a criminal drug statute must report his/her conviction to the administration no later 
than five (5) working days after the conviction. Failure to do so may result in discipline pursuant to the 
terms of this Agreement and the provisions of the Ohio Revised Code. 
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ARTICLEXXI 
MENTORING PROGRAM 

The Board and Association establish a Mentoring Program based on the following provisions: 

A. A Lead Mentor will be identified to coordinate the District Mentoring I Peer Coaching program. Lead Mentor 
responsibilities will be identified per job description. 

B. Mentors will be responsible for aiding entry-year educators in the completion of an entry-year program which 
consists of preparation for State performance assessment and induction into the field. Mentor responsibilities 
will be identified per job description. 

C. Peer Coaches will be responsible for assisting educators who do not meet entry-year requirements but who are 
new to the District, or employees who change assignments and request assistance from a peer, or employees 
who desire to practice a new skill with the assistance of a peer. Coaching responsibilities will be identified per 
job description. 

D. Partners are educators new to the District, or employees who change assignments and request assistance from a 
peer, or employees who desire to practice a new skill with the assistance of a peer. They will be responsible for 
working with a Peer Coach but will not prepare for State performance assessments. Partner participation for 
educators new to the District may be determined by the Lead Mentor and the Building Administrator. Partner 
participation for current employees is at the choice of the eligible Partner. Partners responsibilities will be 
identified per job description. 

E. The Lead Mentor, Mentors, and Coaches will not be responsible for the success or failure of any new 
employee on State assessments or local evaluations. The Board assumes any liability as a result of any legal 
action by an unsuccessful new employee who is terminated, non-renewed, or fails to pass State assessments. 

F. Resident Educator, Lead Mentors, Mentors, Peer Coaches, and Partners will be compensated per the 
supplemental salary schedule appearing in Article XVI of this Agreement, with the supplemental payroll of 
June each year. 

G. Job descriptions will be established by the Superintendent (or designee) and the Association President (or 
designee) for Resident Educator, Lead Mentor, Mentor, Peer Coach, and Partners. 

ARTICLE XXII 
CALENDAR COMMITTEE 

A. An advisory calendar committee composed of three (3) members (one each from the elementary, middle, and 
high school) appointed by the Association and three (3) members appointed by the Superintendent will be 
established for the purpose of assessing the relevant variables and recommending a school calendar for the 
following school year. 

B. The committee's consensus recommendation will be submitted to the Superintendent by December I preceding 
the school year to which the recommendation applies. 

C. In setting the school calendar for a particular school year, the Board will consider the recommendation of the 
committee. It is mutually recognized that the final right to approve a school calendar rests with the Board. 
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ARTICLE XXIII 
CONDITIONS OF CONTRACT 

This Agreement will be effective from July I, 2013, and shall remain in effect until June 30, 2016, at which time it 
shall expire. 

These policies will not be modified in whole or in part by the parties except by an instrument, in writing, duly 
acceptable by both parties and no departure from any provision of this statement of policies by either party, or by 
their officers, agents or representatives, or by members of the negotiating unit, shall be construed to constitute a 
continuing waiver of the right to enforce such provisions. 

This Agreement supersedes and prevails over all statutes of the state of Ohio (except as specifically set forth in 
Section 4117.1 O(A), of the Ohio Revised Code), and all policies, rules, and regulations of the Employer. However, 
should any court of competent jurisdiction determine, after all appeals or times for appeal have been exhausted, that 
any provision herein is unlawful, such provision shall be automatically terminated and subject to impact bargaining 
as below, but all other provisions of the agreement shall remain in full force and effect. Should the indemnification 
language of the fair share provisions be deemed unlawful as above, the entire fair share provision shall be subject to 
impact bargaining as below. 

Twenty-five (25) copies of this Agreement shall be provided to the administration and Board. The cost of all copies 
shall be mutually agreed upon and equally shared between the Association and the Board. 

All days are school days unless otherwise noted in this Agreement. 

If during the life of this Agreement the Board makes a decision for which the Board is obligated to bargain pursuant 
to Chapter 4117 of the Ohio Revised Code, the Association may demand bargaining. If in-term bargaining does not 
result in agreement between the parties within thirty (30) days of the first bargaining session, advisory arbitration 
under the auspices and procedures of the American Arbitration Association shall be utilized to resolve 
the dispute. Should either party reject the advisory arbitrator's recommendations, the Association shall have the right 
to pr d nder Se · 117 .14 (D)(2) and Section 4117 .18 (C) of the Ohio Revised Code. 

David Wheeler, President 
East Guernsey Local 
Teachers' Association 
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EXTENDED CONTRACT CERTIFICATE 

(Section 5705.412, O.R.C.) 

It is hereby certified with respect to the contract, agreement, obligation, payment, wage or salary schedule, or order 
for the expenditure of funds attached hereto that the EAST GUERNSEY LOCAL BOARD OF EDUCATION has in 
effect for the remainder of the current fiscal year and the succeeding fiscal year the authorization to levy taxes, 
including the renewal of existing levies, which, when combined with the estimated revenue from all other sources 
available to the district at the time of certification, are sufficient to provide the operating revenues necessary to 
enable the district to operate an adequate educational program on all the days set forth in its adopted school calendar 
for the current fiscal year and for a number of days in the succeeding fiscal year equal to the number of days 
instruction was held or is scheduled for the current fiscal year. 
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East Guernsey Local School District Teacher Evaluation Schedule 

Teacher: ------------- Evaluator: -----------

Below are the dates and times for your evaluation this year. Please see me if there are any conflicts 
with the dates and times listed below so we can reschedule as soon as possible. Please sign one copy 
and return. The additional copy is for your records. 

Activities 

PROFESSIONAL GROWTIVIMPROVEMENT PLAN CONFERENCE 
(Use OTES Self-Assessment Tool) 
PRE-OBSERVATION· CONFERENCE 

OBSERVATION - (at least 30 minutes) 

W ALK-THROUGHSff ALK-THROUGHS ~ I Rt 2) 

POST-OBSERVATION CONFERENCE 

OBSERVATION RATING CONFERENCE (if requested by teacher) 

PRE-OBSERVATION· CONFERENCE 

OBSERVATION - (at least 30 minutes) 

W ALK-THROUGHSff ALK-THROUGHS ( . 2) 

POST-OBSERVATION CONFERENCE 

OBS ERV A TI ON RA TING CONFERENCE (if requested by teacher) 

FINAL SUMMATIVE RATING CONFERENCE (teacher performance+ 
student owth 

Third observation cycle may be conducted if teacher is on an improvement plan. 

Date Time 

Unscheduled 

Unscheduled 

Teacher Signature: ------------------- Date: -----

Evaluator Signature: ------------------ Date: ____ _ 

50 



Ohio Teacher Evaluation System Final Summatlve Rating 

Final Summative Rating of Teacher Effectiveness 

Cumulative Performance Rating 
(Holistic Rating using Performance Rubric) 
Areas of reinforcement/ refinement: 

Student Growth Measure of Effectiveness 

Areas of reinforcement/ refinement: 

"DEVtLOPING~ .: SKI Li.ED 

Ocheck here If Improvement Plan has been recommended. 

Teacher Signature __ Date __ 
Evaluator Signature__ Date 

The signatures above Indicate that the teacher and evaluator have discussed the Summative Rating. 
Note: The teacher may provide additional information to the evaluator within 10 working days of the receipt of this form, and may request a 
second conference with the evaluator. Any additional information will become part of the summative record. Challenges may be made according 
to the local contract agreement. 
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East Guernsey Local School District Teacher Student Growth Measure categories - 2013/2014 

Category A- Instructs Value-Added (VA) courses/subjects exclusively 

Fourth Grade Math• 26 % VA in subject SLO #1=12% Total= 50% 
Fourth Grade Reading• area SL0#2=12% 

Fifth Grade Math• 

Fifth Grade Reading• 

Sixth - Eighth Math• 
Seventh Grade Reading• 
Eighth Grade Reading• 

Category A-2 - Instructs Value-Added (VA) courses/subjects, not exclusively• 

(example, Vincent· 1 period of 
8th math)* I MathVA=05% I SLO# 1= 23% 

SL0#2 = 22% I 
Total= 50% 

Category B - Approved Vendor Assessment Data Available, No Value-Added courses 

Kindergarten Star Early Literacy Reading SLO # 1 = 20% Total= 50% 
10% Math SLO # 2 = 20% 

First Grade, Second Grade, Star-10% Reading SLO # 1 = 20% Total= 50% 
Third Grade (Reading & Math ) Math SLO # 2 = 20% 

Category c- No Teacher Value-Added (VA) or Approved-Vendor Assessment Data Available 
BTES/BTMS - Physical BTES/BTMS SLO# 1=12% Total= 50% 
Education, Art & Music• Reading VA= 26% SL0#2=12% 

BTMS Science & Social Studies, Reading VA = 26% SLO # l= 12% Total= 50% 
TAG, Impact & Career Tech, etc. SLO #2=12% 

BTHS Teachers with no 7'n & gtn SLO # 1=25% Total= 50% 
VA courses (includes Sp Ed) Sl0#2 = 25% 

BTHS Teachers with 7th & gth VA ,2%VA SLO # 1=23% Total• 50% 
courses• BTMS Reading or SLO #2 = 22% 

Math 
Title 1• BTES/BTMS SLO# l= 12% Total= 50% 

Math VA = 13% SLO #2=12% 
Reading VA= 13% 

Special Education BTES/BTMS* R &MVA ·26% SLO # 1=12% Total= 50% 
Shared & or own SL0#2=12% 

*If teacher has partial or no Value-Added data, percentages are reflective of teaching schedule. 
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East Guernsey Local School District- Student Learning Objective (SLO) Template 
Customized by the District's OTES Committee from ~Ohio Deportment of Education's master template. 

Teacher Name: ____________ Content Area and Course(s): ------- Grade Level(s): ---- Academic Year: __ _ 

Please use the guidance provided by the District's OTES Committee and this template to develop the components of your student learning objective (SLO). 

Baseline and Trend Data 
What Information Is being used to Inform the creation of the SLO and establish the amount of growth that should ta Ice p/oCf!? 

In order to assess ________ standard _____ '------------~~,--,---------------
Subf«t AIU StaNinl • S\Mdanl Written Out 

Slandanl Wrlttlft Out (canllnuldl 

the results of a pre-test (ie. District-created assessment) will be used to establish a baseline. 

Student Population 
Which stvdents will be lnduded In this SLO? Include course, grade level, and number of students. 

This SLO covers all of the __ grade students In my class( es). __ srade students receive minutes for the 
Grad• G.... ~or time Daly, W"4dy, l'IC. -Ent-n----,Khoal-..,..ye-... -.-5enw-s-ttr-, l'IC. 

Students with disabilities will be provided with instructional, assessment accommodations and modifications contained in their Individual Education 
Plans {IEPs). 

Interval of Instruction 
What Is the duration of the c:ourse that the SLO w/11 cover? Include beginning and end dates. 

__ grade students receive minutes of instruction for the . The interval of instruction is as per the 
GracS. Amount or llfM Diiiy, w.fflv, l'IC, fntiNKhoal yeff, Seln"t•r, l'lc. _kh_IOOl_V_H_r 

District calendar. 



Standards and Content 
What content will the SLO target? To what related standards is the SW aligned? 

This SLO aligns with Ohio Common Core Standard 5land•rd • in ----5utJit<1--"4-.-.---· The core knowledge includes ___ ...,
51

_•nd....,.-.,..,..d w_"_"_'"'_°"' ___ _ 

5~ Wrlltlll Dul (conllnwdJ 

Assessment(s) 
What assessment(s) will be used ro measure student growth for this SLO? 

The students will be assessed using a pre- and post- _______ test {le: District-created assessment.) 
Subj«! ma 

Growth Taraet(s) 
Considering oil aw/Jobie data and content requirements, what growth target(s) can students be expected to n!ach7 

After the results of the pre-test have been documented, it is the intent of this goal to show rigor and growth for each individual student based on 
developmentally appropriate tier target goals. 

The following is the District's rubric with tiered growth targets. All students will be expected to show progress• . 
Baseline Score (based on Pre-Assessment) Growth Target 

0 • 39% 60% or 24 points increase 
40 - 59% 70% or 20 points Increase 
60 - 69% 80% or 16 points increase 
70 - 79% 85% or 12 points Increase 
80- 89% 90% or 8 points increase 
90- 94% 1 point increase 
95% and up Maintain their score 

•As per the students' IEP's, students with disabilities will receive modifications and/or accommodations accordingly. 

Ratlonale for Growth Taraet(s) 
What Is your rationale for setting the above target(s} for student growth within the Interval of Instruction 7 

Tiered growth targets are to help ensure that all students will be able to demonstrate developmentally appropriate growth. Students who scored lower 
on the pre-assessment will be expected to demonstrate more growth in order to meet age appropriate, developmental expectations. If students 
perform high on the pre-test then they will be expected to show a smaller amount of growth or maintain their pre-test score. 



EAST GUERNSEY LOCAL Student Learning Objective Scoring Matrix 

Teacher: ---------------- Building: ----------

Subject/Level: -------------- Assessment Name: -------

Student Learning Objective Name: (A scoring sheet will be needed for each Student Learning 

Objective.) 

Baseline Score Date: ------- Final Score Date: -------

Baseline Score Growth Target 
0-39% 60% or 24 points 

40-59% 70% or 20 points 
60-69% 80% or 16 points 
70-79% 85% or 12 points 
80-89% 90% or 08 points 
90-94% 01 point 

95%and up Maintain 

Percentage of Students Meeting or Exceeding Growth Target: ___ % (Attach Roster) 

••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

Teacher Rating Scale 

90-100% met or exceeded growth Most Effective Exceeds 
80-89% met or exceeded growth Above Average 3 
70-79% met or exceeded growth Average Meets 

60-69% met or exceeded growth Approaching Average 2 

59% or less met or exceeded growth least Effective Below 
1 

Student Learning Objective Teacher Rating: ---------

Teacher Signature: ----------- Evaluator Signature: --------

Date: _______________ Date:-------------
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EAST GUERNSEY LOCAL Student Learning Objective Scoring Matrix 

Teacher Name: ------------ Subject/Level: -------

Student Learning Objective Name: 

Student Name Baseline Growth Final Target Met 
Score Target Score Y (yes) or N (no) 

1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 
21. 
22. 
23. 
24. 
25. 
26. 
27. 
28. 
29. 
30. 
31. 
32. 
33. 
34. 
35. 
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Ohio Teacher Evaluation System Professional Growth Plan 
.. . •' . ' .. 

Professional Growth Plan 
As a result of the evaluation process, teachers and evaluators should focus on accelerating and continuing teacher growth through professlonal development. Professional development should be 
lndlvlduallzed to the needs of the teacher, and speclflcally relate to his/her areas of refinement as Identified In the teachers' evaluation. The evaluator should recommend professional development 
opportunities, and support the teacher by providing resources (e.g., time, financial). 

DSelf·Dlrected 

Ocollaboratlve Teacher 

Annual Focus 
These are addressed by the evaluator as appropriate for this teacher. 

Goal 1: Student AchlevetMnt/Outcomes for Stucknts 
Goal Statement: 

Evidence Indicators: 

Goal Z: Teacher Performance on the Ohio Standards for the Teaching Profession 
Goal Statement: 

Evidence Indicators: 

Evaluator Signature Date 

Evaluator 

lUtl Areas for Prof1155!onal Growtb 
Record supports needed, resources, professional development 
dates 
when Comments during conference with teacher and evaluator are made 

discussed appropriate to the needs of the teacher. 

Teacher Signature Dille 

The signatures above verify that the teacher and evaluator have discussed and agreed upon this Professional Growth Plan. 



Ohio Teacher Evaluation System Improvement Plan 
. . -

Improvement Plan 

Teacher Name: Grade level/ Subject: ---------

School year: ------- Bulldlng: ----------------- Date of Improvement Plan Conference: 

Written Improvement plans are to be developed In the circumstances when an educator makes below expected academic growth with his/ her students AND/OR receives an 
overall Ineffective rating or an Ineffective rating on any of the components of the OTES system. The purpose of the Improvement plan is to identify specific deficiencies in 
performance and foster growth through professional development and targeted support. If corrective actions are not made within the time as specified In the Improvement 
plan, a recommendation may be made for dismissal or to continue on the plan. 

Section 2: Desired Level of Performance - List s 

' . 
' l _.; .. , h• ,, ..• -

·;, 



Ohio Teacher Evaluation System 

Improvement Plan (continued) 

Section 3: Spedfk: Plan of Action 
Describe In detail specific plans or action that must be taken by the teacher to Improve his/her performance. Indicate the sources of evidence that will be used to 
document the completion of the Improvement plan. 
Actions to be Taken· ;' •"J• ~ ... ·--. ···';J- .• · ~ '" .. ,• •1•· ·· ... _ 

Source$ o!EVfdence'ffiat Wlil ee EXamlried .,. •0
• ' . ·' • 

.... "'i ... ..... . ... . ~ • .-. ¥".; ,...,. ..... ....... :'" ..... ,,,~·· ...... ,•· •• 

Section 4: Assistance and Professional Development 
Describe In detail specific supports that will be provided as well as opportunities for professional development. 

Date for this Improvement Plan to Be Evaluated: 

Teacher's Signature: __ Date: __ 

Evaluator's Signature: __ Date: __ 

The ewluator's signature on this form verifies that the proper procedures as detailed in the local contract have been followed. 



Ohio Teacher Evaluation System Improvement Plan 

Improvement Plan: Evaluation of Plan 

Teacher Name: Grade Level/ Subject: ---------------

School year: ------- Building: 

The Improvement plan will be evaluated at the end of the time specified in the plan. Outcomes from the Improvement plan demonstrate the following action to be taken; 

0 Improvement Is demonstrated and performance standards are met to a satisfactory level of performance• 

0 The Improvement Plan should continue for time specified: 

0 Dismissal Is recommended. 

Comments: Provide justification for recommendation Indicated above and attach evidence to support recommended course of action. 

I have reviewed this evaluation and discussed it with my evaluator. My signature Indicates that I have been advised of my performance status; it does not necessarily imply that I 
agree with this evatuatlan. 

Teacher's Slgnature: __ Date: __ 

Evaluator's Signature:__ Date: 
The evaluator's signature on this form verifies that the proper procedures as detailed In the /acal contrad haw: been fol/awed. 

•Tue acceptable level of performance varies depending on the teacher's years of experience. Teachers In resldency-speclflcally in Years 1through4-are expected to perform 
at the Developing level or above. Experienced teachers-with five or more years of experience-are expected to meet the Skilled level or above. 



Ohio Teacher Evaluation System Assessment otTeacher Performance 

Teacher Performance Evaluation Rubric 
The Teacher Performance E11aluatlon Rubric is intended to be scored holistically. This means that evaluators will assess which level provides the best overall description of the 
teacher. The scoring process Is expected to occur upon completion of each thirty {30) minute observation and post-conference. The evaluator is to consider evidence gathered 
during the pre-observation conference, the observation, the post-observation conference, and classroom walkthroughs (If applicable). When completing the performance 
rubric, please note that evaluators are not expected to gather evidence on all Indicators for each observation cycle. Likewise, teachers should not be required to submit 
additional pieces of evidence to address all Indicators. The professionalism section of the rubric may use evidence collected during the pre-observation and post-observation 
conferences as well as Information from the Professional Growth and/or Improvement Plan (If applicable). 

INSTRucnoNAl PLANNING I 
Ineffective Develoal112 Sldllecl AcxomDllshed 

The teacher does not demonstrate a clear The teacher communicates a focus far The leather demonstrates a focus for The teacher establishes challenging and 

FOCUS FOR LEARNING focus far student learning. t.earnlns student learning. develops learning student learnln& with appn>priate measurable goal(s) for student le;imlng .., 
(Standard 4: Instruction) 

objectives are too general to guide lesson objectives that are appropriate for that allsns with the Ohio standards ilnd 
z planning and are lnapproprlilte for the students and reference the Ohio standards reflect a range of student learner needs. z learning objectives that Include 

~ Sources of Evidence: 
students, and/or do not reference the but do not Include measureable saals. measurable goa~s) for student le;imlns The teacher demonstrates how the gaal(sl 
Ohio standa<ds. aUgned with the ONo standards. The nt Into the broader unit, course, and ... Pre-Conference school soals for content learning ind sldns. ct teacher demonstrates the Importance of 

z the aoal and Its appropriateness for 
0 students. 5 
::> 

~ 
~ Evidence 

The teacher does not plan for the The teacher explains the characteristics. The leather demonstrates an The teacher purposefully plans 
assessment of student leamlns or doH not uses, and llmlt;itlons of various dl;ianostlc, underst;indlng lhill usessment Is a means assessments and differentiates assessment 

analyze student leamlns dalil to Inform formative, and summatlve nsessrnents of ev;iluatlng and supporting student choices to match the full range of student 

lesson plans. but does not consistently Incorporate this learning through effectively lntorporiltlns needs, abllitles, and learning styles, 

ASSESSMENT DATA knowledge Into lesson piannlna. dlaanostlc, formative, and/or summ;itlve lntorporating a ranee of appropriate 

(Standard 3: Assessment) 
assessments Into lesson planning. diaBnostlc, form;itlve, and surnm;itlve 

assessments Into lesson plans. 

Sources of Evidenctt: The teacher does not use or only uses one The teacher uses more than one measure The teacher employs a variety of formal Student learning needs are accurately 
Pre-conference measure of student performance. of student perfonnance but does not and Informal assessment techniques ta ldenllfled through an analysis of student 

appropriately vary assessment approaches, collect evidence of students' lmowledae data; the teacher uses assessment dala lo 
or the leather m;iy have difficulty and skills and analyzes dalil lo effectively Identify student strengths and areas fa< 
analyzing data to effectively lnfonn Inform Instructional planning and delivery. student srowth. 
Instructional plann!_r!a and delivery. 

Evidence 

-



INSTRuaiONAi. PLANNING - ·~ 

Ineffective Developing Skilled Accomplished 
The teacher's lesson does not buHd on or The teacher makes an attempt to connect The teacher makes clear and coherent The teacher uses the input and 
connect to students' prior knowledge, or the lesson to students' prior knowledge, to connections with students' prior contributions of families. colleal!llt!S. and 
the teacher may give an explanatkm that Is previous lessons or future learning but Is knowledge and future leamlnfl-both other professionals In understandfnS each 
illogical or Inaccurate as to how the not completely successful. explldtly to students and within the lesson. learner's prior knowledge and supporting 
content connects to previous and future their developmenL The teacher makes 
lea ming. meanlnaful and relevant connections 

PRIOR CONTENT between lesson content ;ind other 
KNOlNLEDGE/SEQUENCE/ disciplines and real-world experiences and 

CONNECTIONS careers as well as prepares opportunllles 

" for students to apply leamlns from z (Standard 1: Students; z Standard 2: Content; 
different content areas to solve problems. 

~ Standard 4: Instruction) The teacher plans and sequences The teacher plans and sequences A. 

:ii! Instruction to lndude the Important Instruction that reflects an understanding 
z Sourc~ of Evidence: content, concepts, and processes In school of the prerequisite relationships among 
0 Pre-Conference and district curriculum priorities and In the Important content, concepts, and 5 
::::> state standards. processes In school and district curriculum 

~ priorities and In state standards as well as 
multiple pathways for learning depending 

~ on student needs. The teacher accurately 
explains how the lesson fits within the 
structure of the dlsdpllne. 

Evidence 



I:> z z 
~ ... 

KNOWLEDGE OF STUDENTS 

(Standard 1: Students) 

Sources of Evidence: 
Analysis of Student Data 

Pre-Conference 

The teacher demonstrates a lack of 
bmHlarity with students' backgrounds and 
has made no attempts to find this 
Information. 

The teacher's plan for Instruction does not 
demonstrate an understanding or 
students' development, preferred leamlns 
styles, and/or student backgrounds/prior 
experiences. 

., .... ~ 

The teacher demonstrates some 
mnlllarity with students' background 
knowledge and experiences and describes 
one procedure used to obtain this 
Information. 

, , ' ~""' ·• ' .._ .,.! . ... 

The teacher demonstrates familiarity with 
students' badiground knowledse and 
experiences and describes multlple 
procedures used to obtain this 
Information. 

The teacher's Instructional plan draws 
upon an accurate analysis of the students' 
development, readiness for learning. 
preferred leamlng styles, and backgrounds 
and prior experiences. 

The teacher demonstrates an 
understanding of the purpose and value of 
leamlns about students' background 
experiences, demonstrates nmlliarity with 
each student's background lmowledse and 
experiences, and describes multiple 
procedures used to obtain this 
Information. 

The teacher's analysis of student data 
(student development, student leamlns 
and preferred leamlng styles, and student 
backgrounds/prior experiences) acairately 
connects the data to specific Instructional 
stratesles and plans. 

The teacher's Instructional plan draws 
upon a partial analysis of students' 
development, readiness for learning. 
preferred leamlng styles, or backgrounds 
and prior experiences and/or the plan Is 
Inappropriately tailored to the specific 
population of students in the classroom. ~ The teacher plans for and can artlculate 

6 specific strategies, content, and delivery 
::> that wlB meet the needs of lndlvldual i 1-~~~~~~~~~~-+~~~~~~~~~~~~~~1-~~~~~~~~~~~~~-1-~~~~~~~~~~~~~-+-st_u_d_e_n_ts_a_nd__:s~rou--'ps~o_f_st_ud_e_n_ts.~~~~I 

Evidence 



1ristitidfoii and ASsessment · 
. , 

\ 1!_.y :1 . . . 
Ineffective Develoolne Skllled Accompllshed 

A teacher's explanations are unclear, Teacher explanations are accurate and Teacher explanations are clear and Teacher explanations are clur, coherent, 
Incoherent, or Inaccurate, and are generallv clear but the teacher may not accurate. The teacher uses and precise. The teacher uses wefl.tlmed, 
generally Ineffective In buildlns student fully clarify Information based on studenU' developmentally approprlale strategies Individualized, developmentally 

LESSON DEUVERY undentandlna. The teacher uses lanauage questions about content or Instructions for and tanauaae designed 10 actlW!ly appropriate strateales and language 
(Standard 2: Content; that ~Is to enaage students, Is learning activities or the teacher may use encourilfl" Independent, creative, and cleslaned ID actively encouragl! 

Standard 4: lnstnlc:tlon; Inappropriate to the content, and/or some language that Is developmentally crltlcal thlnklna. Independent, creative, and critical 

Standard &: Collaboration discourages Independent or creative Inappropriate, leading to confusion or thlnllng. lncludlna the approprlatl! use of 

and Communication) thinking. Hmlllna discussion. questions and discussion technlqu1Ps. 

The t1Pach1Pr falls to addrl!SS student The teacher re-explains topics when The teachl!r 1Pffectlvely addresses The teacher accurately antlciplltl!S 
confusion or frustration and does not use students show confusion, but Is not always confusion by re-op!BUns topics when confusion by presenting Information In 

Souras of Ellfdttnctt: effective question Ina techniques durtna able to provide an effective alternative aslcl!d and ensuring understanding. The multiple formats and dilrlfying content 
Formal Observation the lesson. The lesson Is almost entlrely explanation. The teacher attempts to teacher employs effective, purposeful before students ask questions. The 

Classroom Walkthroughs/ teacher-directed. employ purposeful questlonlna qul!Stlonlng techniques durlnl Instruction. teacher develops high-level understandlna 
Informal Obsl!rvatlons techniques, but may confuse students with The lesson Is a balance of teacher-directed throuah effective uses of wried levels of 

the phraslna or timing of qUIPSllons. The Instruction and student-led leamlng. questJons. The lesson Is student-led, with 
lesson Is primarily teacher-directed. the teacher In the role of facffilator. 

!Z ... 
~ a 
~ Evidence 
0 

~ 
z 
0 

g 
DIFFERENTIATION 

The teacher does not attempt to make the The teacher relies on a sln&le stratqy or The teacher supports the learnlns needs of The teacher matches strategies, materials, 

~ (Standard 1: Students; 
lesson accessible and challenslns for most altematl! set of materials to make thl! students through a wrlety of strategies. and/or pacing to students' lndlvldual 
students, or attempts are developmentally lesson accessible to most studrnts though materials, and/or paclns that make needs. to mak" learning accessible and 

Standard 4: lnstrudlon) Inappropriate. some students may not be able to access leamln1 accessible and challenaln& for the challenalng for all students In the 
certain parts of the lesson and/or some sroup .. classroom . The teacher effectively uses 

Sources of Ellfdl!f!Ctt: may not be challenged. Independent, coHaboratlve and whole-
Pre-Conference class Instruction to support Individual 

Formal Observation leamlna goals and provlde5 varied options 

Classroom Wallcthrough~/ 
for how students wlN demonstratl! 

Informal Observations 
mastery. 

Evidence 



Instruction arid AsseSsment . I 

Ineffective Developlna Skilled Ai:cornnllshed 
RESOURCES Instructional materials and resources used The teacht!r uses appropriate Instructional Instructional materials and resources are Instructional materials and resources are 

(Standard 2: Content; for Instruction are not relevant to the materials ID support leamlng 1oals, but aligned ID the Instructional purposes and aligned to Instructional purposes, are 

Standard 4: Instruction) lesson or are Inappropriate for students. mav not meet Individual students' teaming are appropriate for students' teaming varied and appropriate to ability levels of 
styles/needs or activetv engage them In styles and needs, activetv engaging students, and activelv engage them In 

Sources of Evidence: 
learning. students. ownership of their learning. 

Pre-conference 
Formal ObservatlOn 

Classroom Walkthroughs/ 
Informal Observations 

Evidence 



lnsbuc:tloil ancf ~ - . -

CLASSROOM 
ENVIRONMENT 

(Standard 1: Students; 
Standard 5: Learning 

Environment; Standard 6: 
Collaboration and 
Communication) 

Sources of Evidence: 
Pre-Conference 

Formal Observation 

Classroom Walkthroughs/ 
Informal Observations 

Evidence 

~ - _ .. 
Ineffective 

There is Httle or no evidence of a positive 
rapport between the teacher and 
students. For example, the teacher may 
respond disrespectfully to students or 
ignore their questions or comments. 

There are no evident routines or 
procedures; students seem unclear about 
what they should be doins or are Idle. 

Transitions are inefficient with 
considerable Instructional time lost. 
Lessons progress too slowly or quickly so 
students are frequently dlsengased. 

The teacher creates a learning 
environment that allows for little or no 
communication or ensasement with 
families. 

Expectations for behavior are not 
establlshed or are Inappropriate and/or no 
monitoring of behaviors occurs. The 
teacher responds to misbehavior 
inappropriately. 

Developing 
The teacher Is fair In the treatment or 
students and estabHshes a basic rapport 
with them. For example, the teacher 
addresses students questions or 
comments but does not Inquire about 
their overaH well-belns. 

Routines and procedures are In place, but 
the teacher may Inappropriately prompt or 
direct students when they are undear or 
idle. 

The teacher lr.lnsitlons between leamins 
activities, but occasionally loses some 
Instructional time In the process. 

The teacher welcomes communication 
from fllmllles and replies In a timely 
manner. 

Appropriate expectations for behavior are 
established, but some expectations are 
unclear or do not address the needs or 
individual students. The teacher 
Inconsistently monitors behavior. 

-.... , .. 
SklUecl 

The teacher has positive rapport with 
students and demonstrates respect for 
and Interest In an students. For example, 
the teacher makes eye contact and 
connects with individual students. 

Routines and procedures run smoothly 
throughout the lesson, and students 
assume a11!-3pproprlate levels or 
responslblllty for the efficient operation of 
the dassroom. 

Transitions are efficient and occur 
smoothly. There is evidence of varied 
leamlns situations (whole dass, 
cooperative learning. small sroup and 
Independent work). 

The teacher engages In two-way 
communication and offers a variety or 
volunteer opportunities and activities for 
families to support student leamlns. 

A classroom manasement system has been 
implemented that Is appropriate and 
responsive ID classroom and Individual 
needs or students. Clear expectations for 
student behavior are evident • Monitoring 
or student behavior is consistent, 
appropriate, and effective. 

Accomplished 
The teacher has positive rapport with 
students and demonstrates respect for 
and Interest In Individual students' 
experiences, thoughts and opinions. For 
example, the teacher responds quietly, 
Individually, and sensitively to student 
confusion or distress. 

Routines are well-established and orderly 
and students Initiate responslblllty for the 
efficient operation or the dassroom. 

Transitions are seamless as the teacher 
effKtively maximizes Instructional time 
and combines Independent, collaborative, 
and whole-class learnins situations. 

The teacher ensases In two-way, ongoing 
communication with ramHles that results 
In active volunteer, community, and family 
partnerships whkh contribute to student 
learning and development. 

A classroom management system has 
been designed, implemented, and 
adjusted with student Input and is 
appropriate for the dassroom and 
individual student needs. Students are 
actively encourased to take responslblHty 
for their behavior. The teacher uses 
research-based strategies to lessen 
disruptive behaviors and reinforce positive 
behaviors. 



arid Assessment 

ASSESSMENT OF 
STUDENT LEARNING 

(Standard 3: Assessment) 

Sourrts of Evfdtnct: 
Pre-Conference 

Formal Obsel'Viltlon 
Classroom Walkthroughs/ 

Informal Observations 
Post-Conference 

Ineffective 
The teacher does not routinely use 
assessments to measure stud.,nt mastery. 

The teacher rarely or never checks the 
students' understanding of content. The 
teacher falls to make adjustments In 
response to student confusion. 

The teacher persists In using a particular 
strateav for respondlns to 
mlsundentandln15, even when data 
suuest the approach Is not succel!dlna. 

The teacher does not provide students 
with feedback about their leamlns. 

- - ,1., 

The teacher uses assessments to measure 
student mastery, but may not dlffettntlate 
instruction based on this Information. 

The teacher checks for student 
understilndlng and makes attempts to 
ild)ust Instruction accordlnaly, but these 
adjustments may cause some additional 
confusion 

The teacher sathers and uses student dilta 
from a few sources to choose appropriate 
Instructional strategies for groups of 
students. 

Students receive OCCilSlonill or limited 
feedback about their performance from 
the teacher. 

1 

Sknled 
The teacher uses assessment data to 
Identify students' strenaths and needs. 
~ modifies and differentiates Instruction 
accordingly, illlhough the teacher may not 
be able to anticipate leilmlng obstacles. 

The teacher checks for understandina at 
key moments and makes adjustments to 
Instruction (whole-class or lndlvlduill 
students).The teacher responds to student 
mlsundemandlnas by provldlna additional 
clarification. 

The teacher gathers and uses student data 
from a variety of sources to choose and 
Implement approprlilte Instructional 
strategies for groups of students. 

The teacher provides substantive, specific, 
ilnd timely feedbilck of student progress to 
students, famllles, and other school 
peBOnnel while malntainlna 
confidentiality. 

Accamollshed 
The teacher uses assessment data to 
Identify students' strengths and needs. 
ilnd modifies and differentiates Instruction 
acconflnsly, as well as examines dilwoom 
assessment results to reveal trends and 
patterns In lndfvldual and group procren 
and to anticipate leamlng obstacles. 

The teacher continually checks for 
understandlna and rniikes adjustments 
accordlnsly fwhole-class or lndlvldual 
students). When iln eJ<planiitlon Is not 
effectively leading students to understand 
the content. the teacher adjusts quickly 
and seilmlessly within the lesson and uses 
an illterniillve way to explain the concept. 

By uslnB student data from ii variety of 
sources, the teacher appropriately adapts 
instrucllonal methods ilnd milterlals and 
paces learning activities lo meet the needs 
of Individual students as well as the whole 
class. 

The teacher provides substantive, specific, 
and timely feedback to students, famllles, 
and other school personnel while 
malntalnlnB confldenllahty. The teacher 
provides the opportunity for students to 
enpge In self-assessment and show 
awareness of their own strensths and 
weaknesses. The teacher uses student 
assessment results to reflect on his or her 
own teaching and to monitor teaching 
strategies and behaviors In relation to 

1-~~~~~~~~~+-~~~~~~~~~~~~~-t~~~~~~~~~~~~~--jr--~~~~~~~~~~~~~-i-st·_ud~en~ls~u~cc~ess""'-.~~~~~~~~-1 

Evidence 



. 
" 

PrDfesSlomillSm - ··. •· -

PROFESSIONAL 
RESPONSIBILITIES 

(Standard 6: Collaboration 
and Communication; 

Standard 7: Professional 
Responsibility and 

Growth) 

::E Sources of Ellldl!nce: VI 

~ Professional Development 
Plan or Improvement Plan; 0 

!ii Pre-conference; ... Post-conference; 
0 
0: dally Interaction with ... 

others 

Evidence 

·. .. 

Ineffective 
The teacher falls to communicate dearly 
with students and families or collaborate 
effectively with professional colleagues. 

The teacher falls to understand and follow 
regulations, policies, and agreements. 

The teacher falls to demonstrate evidence 
of an ability to accurately self-assess 
performance and to appropriately Identify 
areas for professional development. 
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Developing Skllled AccomDllshed 

The teacher uses a variety of strategies to The tHcher uses effectlve communication The teacher communicates effectively 
communicate with students and families strategies with students and families and with students, famUles, and colleques. 
and collaborate with colleagues, but these works effectively with colleagues to The teacher collaborates with colleasues 
approaches may not always be eumlne problems of practice, analyze to Improve personal and team practices by 
appropriate for a particular situation or student work, and Identify targeted facllltatlng professional dialogue, peer 
achieve the Intended outcome. strategies. observation and feedback, peer coaching 

and other collegial learning activities. 

The teacher understands and foUows The teacher meets ethlcal and The teacher meets ethical and 
district policies and state and federal professional responsibilities with Integrity professional responsibilities and helps 
regulations at a minimal level. and honesty. The teacher models and colleagues access and interpret laws and 

upholds district pollcles and state and policies and understand their implications 
federal regulations. In the classroom. 

The teacher Identifies strengths and areas The teacher sets data-based short· and The teacher sets and regularly modifies 
for growth to develop and Implement long-term professional goals and takes short-and long-term professional goals 
targeted goals for professional growth. action to meet these goals. based on self-assessment and analysis of 

student leamlns evidence. 
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MEMORANDUM OF UNDERSTANDING 

1. Utilization of the attendance, grade book package, and parent access components of 
Progress Book will continue to be Implemented as follows for the duration of the 
parfies' successor Agreement that became effective In 2009: 

High School (Grades 9-12) 

Homeroom Attendance 
Individual grades will be recorded within two weeks of the completion date of the 

assignment (except for large projects/assignments, research papers, etc.) and 
be current at Interims and end of the Quarter 

Grades will be posted online for Parent Access as they are entered 

Middle School (Grades 6-8) 

Homeroom Attendance 
Individual grades will be recorded within two weeks of the completion date of the 

assignment (except for large projects/assignments, research papers. etc.) and 
be current at Interims and end of the Quarter · 

Grades will be posted online for Parent Access as they are entered 

Elementary School (Grades 3-5) 

Homeroom Attendance 
Individual grades will be recorded within two weeks of the completion date of the 

assignment (except for large projects/assignments, etc.) and be current at 
Interims and end of the Quarter 

Grades will be posted online for Parent Access as they are entered 

Elementary School (Grades 1-2) 

Homeroom Attendance 
Individual grades will be recorded within two weeks of the completion date 

of the assignment (except for large projects/assignments, etc.) and be 
current at Interims and end of the Quarter ~ 

Grades will be posted online for Parent Access as they ar'll entered 

Kindergarten 

Kindergarten teachers are not required to use Progress Book 

2. The Administration will provide training upon a teachers' request. The 
Administration will provide reasonable assistance to any District teacher who 
has difficulty meeting his/her Progress Book obligations as specified above. 
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