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ARTICLE I - TERM 

The terms and conditions of the within Agreement are effective for the period commencing 
September 1, 2013, and terminating August 31, 2016. 

ARTICLE II - RECOGNITION 

A. The Board of Education of the Margaretta Local School District hereby recognizes the 
Margaretta Teachers Association OEA/NEA-Local as the sole and exclusive bargaining 
representative for the purposes of and as defined in Chapter 4117 of the Ohio Revised 
Code, for all professional, non-supervisory personnel (as licensed by the State 
Employment Relations Board) of the unit members and defined in paragraphs B and C 
below. 

B. The bargaining unit shall consist of all regular full-time and regular part-time licensed 
personnel employed by the Board under a regular teaching contract. The unit shall 
include all classroom teachers K-12, special, vocational, guidance counselors, librarians, 
L.D. tutors, athletic director(s) if not an administrator, and anyone employed to perfonn 
any work currently being performed by bargaining unit members. This provision does 
not prevent the Board from sharing categorical units with other public school districts. 

Full-time: A bargaining unit member who is employed to perform a full day's work as 
defined in this Agreement for a minimum of one hundred twenty (120) workdays or more 
in a work year and is entitled to full benefits. 

Part-time: A bargaining unit member who works less than a full day as defined by this 
Agreement and/or less than the minimal standard of one hundred twenty (120) workdays 
per work year and is entitled to prorated benefits commensurate to his/her status. 

C. Excluded from the unit are non-licensed personnel, substitutes employed on a casual or 
day-to-day basis as outlined in Chapter 3319.10 of the Ohio Revised Code, homebound 
tutors, personnel employed by other agencies, community school employees*, and 
administrative positions as defined in Chapter 4117 of the Ohio Revised Code. The 
Board recognizes that Association representation will include any newly created 
position(s) recognized by SERB. 

D. Payroll Deduction of Fair Share Fee 

1. Thirty (30) days following the beginning of each school year or employment of 
new bargaining unit members, employees in the bargaining unit who are not 
members of the Association shall pay to the Association a Fair Share Fee as a 
condition of employment with the Board. Such Fair Share Fee shall not exceed 
dues paid by members of the Association who are in the bargaining unit. The 
Association shall notify the Board of the Fair Share Fee amounts and of any 
changes in the Fair Share Fee amounts in the same manner as notification of 
amounts and changes in the amounts of dues deductions. Fair Share Fees shall be 



deducted from the payroll checks of the bargaining unit members and forwarded 
by the Board to the Association and in the same manner, except that written 
authorization for deductions of Fair Share Fees is not required.** 

2. Upon timely demand, non-members may appeal to the Association payment of the 
Fair Share Fee pursuant to the internal procedure adopted by the Association or 
such non-members may submit such appeals as provided by law. 

Those bargaining unit members wishing to establish Religious Exemption Status 
shall do so in accordance with Chapter 4117.09(C) of the Ohio Revised Code. 

3. The Association agrees to indemnify the Board for any cost or liability incurred as 
a result of the implementation and enforcement of this provision provided that: 

a. The Board shall give a ten (10) day written notice of any claim made or 
action filed against the employer by a non-member for which 
indemnification may be claimed; 

b. The Association shall reserve the right to designate counsel to represent 
and defend the employer; 

c. The Board agrees to (1) give full and complete cooperation and assistance 
to the Association and its counsel at all levels of the proceeding, (2) permit 
the Association or its affiliates to intervene as a party if it so desires, 
and/or (3) not oppose the Association's or its affiliates' application to file 
briefs amicus curiae in the action; 

d. The action brought against the Board must be a direct consequence of the 
Board's good faith compliance with the Fair Share Fee provision of the 
collective bargaining Agreement herein; however, there shall be no 
indemnification of the Board if the Board intentionally or willfully fails to 
apply (except due to court order) or misapplies such Fair Share Fee 
provision herein; and 

e. The above Fair Share Fee provision shall be an exclusive right of the 
Association not granted to any other employee organization seeking to 
represent employees in the bargaining unit represented by the Association. 

* Under no circumstances shall community school employees do bargaining unit work. 

** See Payroll Deduction Procedures. 

2 



ARTICLE III - PRINCIPLES 

Membership or non-membership in the Association of itself alone shall not be the cause for 
discipline or renewal or nonrenewal of contracts. Being a participant or the right to refrain from 
participating on the negotiating team for the Association, of itself alone shall not be cause for 
discipline or the renewal or nonrenewal of contracts. 

ARTICLE IV - DISCRIMINATION 

The Board has complied with federal law barring discrimination against bargaining unit 
members on the basis of race, sex, age, religion, national origin, disability, and handicapping 
conditions in areas of employment practices, wages, hours and all areas affecting conditions of 
work. Discrimination on the basis of sex, including sexual harassment which encompasses 
unwelcome sexual advances or any form of improper physical contact or sexual remark, as well 
as the use of racial or ethnic slurs is strictly forbidden. 

ARTICLE V - BOARD (MANAGEMENT) RIGHTS 

A. The Board, on its own behalf and on behalf of the electors of the District, hereby retains 
and reserves unto itself, without limitation, all powers, rights, authority, duties, and 
responsibilities conferred upon and vested in it by the laws and the Constitutions of the 
State of Ohio and of the United States, including but without limiting the generality of the 
foregoing, the right: 

1. to the executive management and administrative control of the school system, its 
properties and facilities; and of the educational employment activities of its 
employees; 

2. to hire all employees and, subject to the provisions of law, evaluate training and 
experience for initial placement on the salary schedule, to determine their 
qualifications and the conditions for their continued employment, dismissal, 
demotion, promotion, or transfer of all such employees as in accordance with this 
Agreement; 

3. to establish grade levels and courses of instruction, including special programs, 
and to provide for athletic, recreational, and social events for students, all as 
deemed necessary and advisable by the Board; and 

4. to all matters pertaining to wages, hours, or terms and other conditions of 
employment and the continuation, modification, or deletion of an existing 
provision of a collective bargaining agreement are subject to collective bargaining 
between the public employer and the exclusive representative, except as otherwise 
specified in this Article. 
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B. Unless agreed otherwise in this collective bargaining Agreement or prohibited by State 
Statute, nothing in Chapter 4117 of the Ohio Revised Code impairs the right and 
responsibility of the Board to: 

1. determine matters of inherent managerial policy which include, but are not limited 
to areas of discretion or policy such as the functions and programs of the public 
employer, standards of services, its overall budget, utilization of technology, and 
organizational structure; 

2. direct, supervise, evaluate, or hire employees; 

3. maintain and improve the efficiency and effectiveness of governmental 
operations; 

4. determine the overall methods, process, means, or personnel by which 
governmental operations are to be conducted; 

5. suspend, discipline, demote, or discharge for just cause, or layoff, transfer, assign, 
schedule, promote, or retain employees; 

6. determine the adequacy of the work force; 

7. determine the overall mission of the employer as a unit of government; 

8. effectively manage the work force; and 

9. take actions to carry out the mission of the public employer as a governmental 
unit. 

C. Within the term of this Agreement, the Board shall not be required to bargain on subjects 
reserved to the management and direction of the governmental unit, or any matter which 
affects wages, hours, terms, and conditions of employment, except as described within 
this Agreement, or that are mandatory subjects of bargaining. 

D. For the term of this Agreement, bargainable items, under Chapter 4117.08 of the Ohio 
Revised Code, shall solely be construed to mean wages, hours, all items contained within 
this Agreement, and all mandatory subjects of bargaining. 

ARTICLE VI - ASSOCIATION RIGHTS AND RESPONSIBILITIES 

A. Inasmuch as the Association is recognized as the sole organization representing certified 
employees, the Board recognizes that in order to effectively represent and communicate 
with its members, certain services are necessary. 
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B. The Margaretta Teachers Association (the sole and exclusive organization representing 
certified employees) shall be granted the following rights: 

1. To represent bargaining unit members on any employment related matter 
excluding in-the-classroom evaluations. 

2. To use the facilities of any building for meetings, without fee, upon notification of 
the administrator in charge of such building. Permission to use such facilities 
shall be given as long as it does not interfere with any previously authorized 
activity in said building and at reasonable hours. 

3. To use Board of Education-owned and Board-leased on-site equipment at times 
which do not interfere with the operation of the school system and with payment 
for damage or lost articles. 

4. To distribute Association bulletins, newsletters, or other circulars; to use bulletin 
boards in teacher lounges or workrooms to disseminate information to members; 
to use the public address system to make announcements for the purpose of 
notifying members of scheduled meetings and of tasks to be completed. 

5. To use telephones in any building to carry out Association business provided no 
toll charges or fees are incurred. These calls are not to be made at a time that 
interferes with duties assigned by the Board of Education and Administration. 

6. To allow representatives to call meetings of the Association members within the 
building, but not during the defined teacher work day. Building use shall not be 
granted for strike-related activity during the ten (10) day notice period or when 
the Association is involved in strike activity under Chapter 4117 of the Ohio 
Revised Code. 

7. The OEA Labor Relations Consultant/President of the Margaretta Teachers 
Association or his/her designee shall be permitted access to the building for 
Association business during school hours with the following restrictions: 

a. That said representative shall notify the building office of arrival and 
departure. 

b. That said representative shall not interrupt a teacher while he/she is 
actively teaching a class. 

8. The Association will be provided with the following: 

a. copies of all Board of Education agendas with accompanying public 
record information, excluding confidential matters; minutes and financial 
reports upon specific request to the Treasurer for the Board by the 
President of the Association. 
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b. copies of the following forms: appropriations, budget, and training and 
experience grids. Such copies shall be given to the President of the 
Association as soon as it is feasible after such forms are filed with the 
agency required by law. 

c. notice of any regular or special Board meeting by school mail by the 
Treasurer for the Board and in writing via U.S. mail during any recess 
and/or during summer vacation. 

d. permission for a representative of the Association to address the Board 
during the regular monthly Board meetings. 

e. a copy of the personnel directory, if one is prepared. 

9. Payroll deductions of dues, assessments, Fair Share Fee, and EPAC contributions 
at no cost to the bargaining unit member. 

ARTICLE VII - PROCEDURES FOR CONDUCTING NEGOTIATIONS 

A. Negotiating Teams 

1. The Board, or designated representative(s) of the Board, will meet with 
representatives designated by the Association for the purpose of discussion and 
reaching agreements. All negotiations shall be conducted exclusively between 
said teams. The parties may call upon professional and lay consultants to assist in 
all negotiations. It is expressly understood, however, that the OEA Labor 
Relations Consultant is part of the bargaining team and may be designated as 
chief spokesperson for the MT A. The expense of such consultants shall be borne 
by the party requesting or hiring them. Each team shall be limited to a total of six 
(6) persons, inclusive of any consultants. 

2. Professional or lay consultants shall attend only as observers and may be 
recognized by either chief negotiator for a 15-minute presentation based upon 
his/her expertise. 

B. Submission of Issues 

1. Upon request of either party for a meeting to open negotiations, a meeting date 
shall be set not more than fifteen (15) calendar days following such request. In 
any given school year, such request shall not be made prior to March 1 of the 
negotiating year. All issues for negotiations by the Association and the Board 
shall be submitted in writing at the first meeting. At the second meeting, the 
negotiators for the Board and of the Association shall cooperatively develop and 
adopt an agenda listing those items which shall be negotiated. Upon adoption of 
said agenda, no item shall be added to the agenda for negotiations without the 
mutual consent of both parties. 
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2. All items of the Master Agreement not on the agenda for negotiations will remain 
as in the current Master Agreement. 

C. Negotiation Procedures 

The parties shall meet at places and times agreed upon at the beginning of the prior 
meeting. Length of meetings as well as the time and place of the next following meeting 
shall be agreed upon at the outset of the beginning of each session. All meetings shall be 
held at a time other than the regular school day, unless otherwise mutually agreed upon. 

D. Caucus 

Upon request of either party, the negotiation meeting shall be recessed to permit the 
requesting party a period of time within which to caucus in privacy. 

E. Exchange of Information 

Prior to and during the period of negotiations, the Board and the Association agree to 
provide to each other, upon written request, all regularly and routinely prepared 
information concerning the issue(s) under consideration. 

F. Public Release 

Statements to the media may be issued by either party, provided a copy of any media 
release shall be furnished to the other party prior to the release with sufficient time to 
prepare a rebuttal thereto, if the other party so desires. 

G. Tentative Agreement 

As negotiated items are tentatively agreed upon, each shall be initialed by the chief 
negotiator. The initialing shall not be binding upon the parties, but indicates that the 
chief negotiators will recommend acceptance to the Association and the Board. 

H. Resolving Differences 

1. If after sixty (60) calendar days from the first negotiation session, agreement has 
not been reached on all items under negotiation, then either party may call for the 
services of the Federal Mediation and Conciliation Service to assist in 
negotiations. If a party calls for Mediation involvement, then the other party shall 
join in a joint request. 

2. The Board of Education agrees that the aforementioned Federal Mediation shall 
supersede all other dispute settlement procedures contained in Chapter 4117 .14 of 
the Ohio Revised Code. For the duration of this Agreement, the Association shall 
not engage in a strike against the Board. The Board recognizes the right of the 
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bargaining unit to strike after said Agreement expires and that the ten (10) day 
notice has been given in accordance with Chapter 4117 of the Ohio Revised Code. 

I. Reaching Agreement 

When agreement has been reached by both teams, the tentative Agreement shall be 
submitted to the members of the Association for approval. Following approval by a 
majority of the Association, the Board shall consider, by resolution, adoption of the new 
Agreement. 

J. Ratification 

The President, the negotiating team, and the SERB agent of record for the Association 
shall sign on behalf of the Association, and the chief negotiator, Superintendent, 
Treasurer for the Board, and all Board members shall sign on behalf of the Board. 

K. If in-term bargaining occurs and the parties do not reach an agreement within sixty (60) 
calendar days, then either party may utilize Section H (Resolving Differences) of this 
Article. Upon the issuance of a ten (10) day notice to strike, the prohibition against a 
strike as found in Section H-2 of this Article and Article X - Strike Clause shall be null 
and void. 

ARTICLE VIII - DISTRIBUTION OF AGREEMENT 

The Agreement will be distributed to all bargaining unit members on the first staff day of each 
school year or as soon as reasonable after acceptance or approval of both parties and adoption by 
the Board. 

ARTICLE IX - REGULATORY RELIEF 

A. The Board and the Association agree that all items in this Agreement which supersede 
applicable state law and which may permissibly do so under Chapter 4117 of the Ohio 
Revised Code shall not be affected by this Article. In the event there is a conflict 
between a provision of this Agreement and any applicable state or federal law, or valid 
rule or regulation adopted by a federal or state agency pursuant thereto, the applicable 
state or federal law, or valid rule or regulation adopted by a federal or state agency shall 
prevail as to that provision. All other provisions of this Agreement which are not in 
conflict with any applicable state or federal law, or valid rule or regulation adopted by a 
federal or state agency pursuant thereto, shall continue in full force and effect in 
accordance with their terms. 
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B. If, during the tenn of this Agreement, there is a change in any applicable state or federal 
law, or valid rule or regulation adopted by a federal or state agency pursuant thereto, 
which would invalidate any provision of this Agreement, then the head negotiators and 
the OEA Labor Relations Consultant will meet to negotiate any necessary change in the 
Agreement relative to the affected provisions as soon as possible by demand of either 
party. 

C. If, during the term of this Agreement, there is a change in any applicable state or federal 
law, or valid rule or regulation adopted by a federal or state agency pursuant thereto, 
which requires the Board to develop policies that affect the wages, hours, a mandatory 
subject(s) of bargaining, or an item(s) in this Agreement, then the parties will meet to 
negotiate the additional wages, hours, mandatory subject(s) of bargaining, or item(s) in 
this Agreement as soon as possible by demand of either party. 

ARTICLE X - STRIKE CLAUSE 

A. The Association and all bargaining unit members shall not cause, engage in, or sanction 
any strike, slow-down, work stoppage, or disruption of normal school operations related 
to the content of and for the duration of this Agreement or any extension thereof. 

B. The Association and all bargaining unit members agree that for the term of this 
Agreement it shall not cause, engage in , or sanction any picketing or other public 
demonstration which would be associated with resolving a difference arising from the 
terms of this Agreement. 

ARTICLE XI - GRIEVANCE PROCEDURE AND ARBITRATION 

A. A grievance is defined as an alleged violation of a specific article or section of this 
Agreement. A "grievance" means a complaint that there has been a violation of a specific 
article or section of the within Agreement. If any such grievance arises, the grievant may 
have representation, only up to four (4) persons, at all steps of the grievance and 
arbitration procedure. Also, if any such grievance arises, there shall be no stoppage or 
suspension of work, or disruption of normal school operations because of such grievance, 
but such grievance shall be submitted to the following grievance and arbitration 
procedures. 

B. The term "grievance" shall not include Board policy, matters where the Board is without 
authority to act, or where conformance is required by local, state, or federal law. 

C. The "aggrieved person" means the one making the complaint alleging a grievance 
whether he/she be a bargaining unit member, several bargaining unit members jointly, or 
the Association. 
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D. Grievances will be presented in the following steps: 

Step 1. 

Step 2. 

Step 3. 

Step 4. 

Step 5. 

In the event that the grievant believes there is a basis for a grievance, 
he/she shall first discuss the alleged grievance with his/her principal or the 
person who has the authority to bring about a resolution of the alleged 
problem. This discussion will be held confidentially between the grievant 
and/or the Association representative(s) and the principal or the person 
who has the authority to bring about a resolution. 

a. If the grievance is not resolved in Step 1, then within twenty (20) 
working days of the time the grievance arises, the grievant will 
present a written "Statement of Grievance" to his/her principal 
during lunch, a conference period, or before or after working 
hours. Within five (5) working days after presentation of the 
grievance, the principal shall give his/her written answer to the 
grievant. Step 2 shall be bypassed if the principal has no authority 
to resolve the grievance. 

b. If the grievance is not resolved in Step 1, and the principal 
indicates that the matter can only be decided by the 
Superintendent, then the grievant shall skip Step 2 and move to 
Step 3 of the grievance procedure. 

If the grievance is not resolved in Step 2, then the grievant or the 
Association representative(s) may, within five (5) working days after 
receipt of the principal's answer or the person who has the authority to 
bring about a resolution of the grievance, submit to the Superintendent or 
his/her designated representative, a written "Statement of Grievance." A 
copy shall be given to the principal involved at the same time. The 
Superintendent or his/her designated representative shall give the grievant 
or the Association representative(s) an answer in writing no later than five 
(5) working days after receipt of the written "Statement of Grievance." 

If the grievance is not resolved at Step 3, then the grievant or the 
Association representative(s) may, within five (5) working days after 
receipt of the Superintendent's answer, submit the grievance to the Board 
of Education. This appeal shall be sent to the Treasurer for the Board. 
The Board of Education shall hear the grievance at the next regularly 
scheduled Board meeting and shall give the grievant and Association an 
answer in writing no later than five (5) working days after said hearing. 

If a satisfactory disposition of the grievance is not made as a result of the 
procedure provided for in Step 4, then the Association shall have the right 
to appeal the dispute to an impartial arbitrator under and in accordance 
with the rules of the American Arbitration Association. Such appeal must 
be taken within thirty (30) working days from the date of the meeting 
provided in Step 4, by filing a notice with the "Statement of Grievance" 
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attached thereto with the American Arbitration Association, and a copy of 
the notice served on the other party to the within Agreement. The 
arbitrator shall be selected pursuant to the rules of the American 
Arbitration Association. The decision of the arbitrator shall be final and 
binding on both parties. 

E. Any grievance not advanced to the next step by the Association within the time limit in 
that step, shall be deemed withdrawn without prejudice. If the Board fails to answer in a 
timely fashion, then the grievant shall prevail and the relief shall be granted. Time limits 
may be mutually extended by the Board and the Association in writing; then the new date 
shall prevail. 

F. The "Statement of Grievance" form, Appendix C, shall be mutually adopted by the 
Association and the Board and shall be printed in the Agreement. The grievance form 
shall be distributed by the Association only. 

G. It shall be the function of the arbitrator, and he/she shall be empowered except as his/her 
powers are limited below, after due investigation, to make a decision in cases of alleged 
violation of the specific articles, sections, or provisions of this Agreement. In making 
his/her decision the arbitrator: 

1. shall have no power to add to, subtract from, disregard, alter or modify any of the 
terms of this Agreement. 

2. shall have no power to establish or modify salary schedules. 

3. shall have no power to rule on any of the following: 

a. Any claim or complaint for which there is another remedial procedure or 
forum established by law or by regulation having the force of law which 
shall include but not be limited to the following: EEOC, OSHA, Local 
and State Health Boards, Local and State Fire Marshals, and the Industrial 
Commission. 

b. Any matter involving teacher evaluation except as to the procedure as 
outlined in Article XXV as to whether or not that procedure was followed. 

4. shall have authority to only rule on whether or not the issue of the Agreement has 
been violated, misapplied, and/or misinterpreted. 

H. Nothing herein precludes the parties from exercising their rights under Chapter 2711 of 
the Ohio Revised Code. 

I. The fees and expenses of the arbitrator shall be paid by the losing party. All other 
expenses shall be borne by the party incurring them and neither party shall be responsible 
for the expense of witnesses called by the other. 
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J. Claims for Back Pay 

1. All claims for back wages shall be limited to the amount of wages that the 
grievant would otherwise have earned, less other earned income, less 
unemployment and/or workers' or disability compensation that he/she may have 
received during the period of back pay. 

2. No decision in any one case shall require a retroactive wage adjustment in any 
other case. 

K. Any grievance occurring during the period between the termination of this Agreement 
and the effective date of a new Agreement shall be processed under the conditions of the 
old Agreement. 

L. If a grievant files a grievance and elects to take Step 5, then the grievant involved, an 
Association representative, and/or the Association's chief negotiator and any bargaining 
unit member subpoenaed as a witness by the arbitrator shall attend the hearing conducted 
by the arbitrator without loss of pay and/or benefits. If the Association files a grievance 
and elects to take Step 5, then the President of the Association, the Association's chief 
negotiator, and any bargaining unit member subpoenaed as a witness by the arbitrator, 
shall attend the hearing conducted by the arbitrator, without loss of pay and/or benefits. 

M. Neither the filing of a grievance by an aggrieved person, nor the participation in a 
grievance proceeding by an aggrieved person shall be the subject or cause of disciplinary 
action and/or reprisal. 

ARTICLE XII - TEACHER PROBLEM-SOLVING PROCESS 

A. The Teacher Problem-Solving Process shall be a monthly meeting which will be held 
between the Association President or his/her designee or any individual bargaining unit 
member and the Superintendent or his/her designee. Monthly meetings may also be held 
between an Association representative or any individual bargaining unit member and the 
principal. Issues and subjects of varying natures may provide the fonnat for the 
discussions. Any issue either having been the subject of a grievance proceeding or in the 
process of being grieved may not be the subject of the monthly meeting. It is understood 
that failure to reach a resolution of the problem shall not be deemed a violation of the 
within Agreement, nor does the within provision obligate the Board to accommodate the 
Association. 

B. The Association President and the Superintendent shall set up a calendar of monthly 
meetings in September of each year. These monthly meetings need not take place unless 
it is requested by either the Association President or the Superintendent. 
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C. A legitimate concern for discussion shall be the proper interpretation of Board policy. If 
policy interpretation discussions do not result in consensus, then the Association 
President or his/her designee shall address the Board at their next regular meeting with 
the difference in interpretation of said Board policy. The Board shall give a clarification 
through the Superintendent as soon as possible or at the following regular monthly 
meeting, in a manner the Board believes best addresses the interpretation problem. 

D. Problems with the interpretation of Board policy or the need for policies on clarifications 
addressed through the Teacher Problem-Solving Process shall not be subject to the 
Grievance Procedure and Arbitration. 

ARTICLE XIII - CONTRACTUAL STATUS 

A. Types of Contracts 

1. Limited Contracts 

a. The Board will grant a limited contract to a bargaining unit member who 
holds only a valid provisional or temporary teaching license. 

b. Upon being initially hired by the Board, a bargaining unit member shall be 
given a one-year limited contract. This contract will automatically expire 
at the conclusion of the last contracted teacher day without any prior 
written notice of nonrenewal, unless the Board acts to renew the contract 
on or before April 30. Teachers hired after September 1, 1999, may be 
renewed for second and third one-year limited contracts which shall 
automatically expire at the conclusion of the last contracted teacher day 
without any prior written notice of nonrenewal, unless the Board acts to 
renew the contract on or before April 30. This procedure shall specifically 
take precedence over and supersede Chapters 3319.11 and 3319.111 of the 
Ohio Revised Code. 

c. After the first three (3) one-year limited contracts, all subsequent limited 
contracts shall be renewed or nonrenewed in accordance with Ohio law. 

d. If the initial limited contract is for a period of one ( 1) school year or less, 
and if the bargaining unit member's contract is to be renewed, then he/she 
shall be eligible for additional one-year limited contracts. 

e. After receiving three (3) successive one-year limited contracts, and if the 
bargaining unit member's contract is to be renewed, then each bargaining 
unit member whose contract is to be renewed shall be eligible for a two­
year limited contract. When the bargaining unit member has completed 
the two-year limited contract, and if his/her contract is to be renewed, then 
he/she shall be eligible for additional two-year limited contracts. 
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f. After receiving three (3) successive two-year limited contracts, and if the 
bargaining unit member's contract is to be renewed, then each bargaining 
unit member whose contract is to be renewed shall be eligible for a three­
year limited contract. When the bargaining unit member has completed 
the three-year limited contract, and if his/her contract is to be renewed, 
then he/she shall be eligible for additional three-year limited contracts. 

g. At the end of a limited contract, a bargaining unit member eligible for a 
two-year or a three-year limited contract may be issued a one-year limited 
contract when that bargaining unit member has received at least two (2) 
deficient evaluations in the same school year. 

2. Continuing Contracts 

a. Notwithstanding Section 2(b) below, continuing contracts shall be issued 
in accordance with Ohio law. If a bargaining unit member becomes 
eligible for a continuing contract during the unexpired term of his/her 
multi-year limited contract, then the Board shall consider him/her for a 
continuing contract at the end of his/her limited contract. 

b. To be eligible for consideration for a continuing contract for the ensuing 
contract year, the bargaining unit member must have filed a valid 
professional, permanent, life teaching license (obtained under previous 
statute) or a professional educator license with the Treasurer for the Board 
on or before November 1 of the current contract year. 

This procedure shall, where in conflict, specifically take precedence over 
and supersede Chapters 3 319 .11 and 3 319 .111 of the Ohio Revised Code. 

c. If a bargaining unit member becomes eligible for a continuing contract 
during the unexpired term of his/her multi-year limited contract, then the 
Board shall consider him/her for a continuing contract at the end of his/her 
limited contract. 

3. Supplemental Duty Contracts 

a. Service by members of the bargaining unit extending before and/or after 
said member's regular teacher day and is not a part of the member's 
regular teaching duties shall be deemed supplemental duties. 

b. All supplemental duty contracts shall be one-year limited contracts and 
automatically expire at the end of the contract year without Board action 
or notice to the employee. 
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c. A bargaining unit member who does not wish to continue to perform 
supplemental duties for the succeeding school year shall notify the 
Superintendent on or before April 10. 

d. Payment of supplemental duty contract stipends shall be at the bargaining 
unit member's regular rate of deductions. 

e. Any unfilled supplemental duty positions shall be filled as soon as 
possible, according to the vacancy procedures outlined in this Agreement. 

B. Extended Service 

1. Service by members of the bargaining unit may be extended before and/or after 
the member's regular contract year. 

2. Extended service shall be issued to the following: librarians, guidance 
counselors, vocational instructors, band director, assistant band director, drill 
team advisor, athletic director, and speech-language pathologist. Non-licensed 
supplemental employees shall not be entitled to or eligible for extended service. 
The need for extended service will be evaluated on an annual basis. The 
Association shall be notified of any changes in the number of extended service 
days granted. 

C. Job Descriptions 

1. Job descriptions, which shall be developed by the Superintendent with staff input, 
shall cite the contracted duties, responsibilities, and/or the number of days of 
extended service for those affected, for each bargaining unit member who is 
employed on a regular teaching contract, on a supplemental duty contract, and/or 
on extended service. The job descriptions will be presented to the MTA for 
review and input. The Superintendent shall consider MT A -- teacher input in 
developing the final job description drafts for implementation. 

2. Either the Superintendent, the Margaretta Teachers Association President, or both 
may request activating a committee to review and/or revise job descriptions for 
the Superintendent's consideration. The request to activate the committee shall be 
made before March 1. The committee shall complete its task by April 30. 

3. The recommendations of the committee shall receive the Superintendent's 
consideration by the last day of the respective school year. If the Superintendent 
recommends implementing the job descriptions to the Board, then this action will 
be finalized before August 31. 
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D. · Filing and Maintenance of Licenses 

1. Since proper certification is a condition for eligibility for differing types of 
contracts, it is the bargaining unit member's responsibility to have the proper 
certification on file with the Treasurer for the Board, within ten (10) calendar days 
of receipt of such license(s) issued by the Ohio Department of Education or at 
such other times as may be required by the terms of this Agreement, in order to be 
considered for proper contract status. 

2. It shall be the responsibility of each bargaining unit member to apply and qualify 
for the renewal of any license and to verify this action prior to the first day of the 
new contract year, following the date of license expiration. If the license is not 
received by the first day of the new contract year, then wages will be withheld for 
sixty (60) calendar days, awaiting receipt of a new license. If no license is 
received within the sixty (60) calendar day waiting period and verification by the 
Ohio Department of Education of the bargaining unit member's application 
cannot be made, then the bargaining unit member's contract will terminate upon 
the sixtieth (60th) day. 

3. Any bargaining unit member holding a temporary teaching license shall be given 
three (3) contract years to complete the requirements for proper certification. If 
proper certification is not attained, then the bargaining unit member shall be 
nonrenewed for failure to obtain proper certification. The nonrenewal will not 
take place until the regular April Board meeting. 

In the event requirements are completed subsequent to the nonrenewal and the 
person is rehired for the next school year, then salary and seniority status shall not 
be interrupted. 

E. Resignation 

Any bargaining unit member may resign any of the above types of contracts which he/she 
has signed prior to or on July 10, without needing Board approval. However, after 
July 10, any resignation must be approved by the Board. 

F. Termination 

The termination of any member's contract(s) not specifically referenced in this 
Agreement during the term of said contract(s) shall be in accordance with the guidelines 
and procedures as prescribed by the Ohio Revised Code. 
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· G. Long-Term Substitutes 

1. Long-Term Substitute Defined 

A long-term substitute shall be defined as an employee who is a member of the 
bargaining unit after sixty ( 60) continuous days of substitution for the same 
bargaining unit member and/or vacant position. All long-term substitutes shall be 
entitled to all salary, fringe benefits and other rights under the Negotiated 
Agreement, except contract rights as described below. These provisions 
regarding contract rights for long-term substitutes shall supersede 
O.R.C. §§3319.11and3319.111. 

2. Persons employed as long-term substitutes shall be granted contracts for the 
length of service as needed and as determined by the Board. 

3. Long-term substitutes shall have no expectation of continued employment beyond 
the length of service at the time of their employment, and said long-term 
substitute contracts shall automatically expire at the conclusion of the Agreement 
without further action by the Board, including the nonrenewal of their contract. 

4. The provisions of this Agreement regarding evaluation and renewal of teacher 
contracts shall not apply to long-term substitutes. 

5. Long-term substitutes shall have no displacement or recall rights under the 
reduction in force procedure in this Agreement and shall be excluded from same. 

6. When the Board is aware of the need for a long-term substitute in advance of the 
assignment, the long-term substitute shall be initially paid at the BA-0 salary, if 
properly certified for the position. 

ARTICLE XIV -TEACHER CONTRACT DAYS 

A. The number of regular contract teacher days shall not exceed one hundred eighty-four 
(184) days. A regular contract year shall consist of two (2) staff in-service days, two (2) 
staff days, and one hundred eighty (180) instructional days. Bargaining unit members 
will receive their regular prorated pay for "zero (0) to three (3) calamity days per year" in 
which school is not in session, pending the approval of the local Superintendent and the 
State Department of Education. 

B. Teachers shall receive their regular rate of pay for all calamity days authorized by law. 

C. Teachers shall not receive additional compensation for make-up days required by law. 

D. It is a management right to decide when a calamity day will be declared. The decision on 
calling calamity days or the scheduling of make-up days shall not be subject to the 
Grievance Procedure and Arbitration. 
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E. The Association shall have the opportunity to offer input to the Board before the official 
calendar is adopted. 

F. Both inservice programs shall be planned by the Administration with input from the 
Association. 

G. The Board may add one (1) additional workday for staff inservice beyond the one 
hundred eighty-four ( 184) days for the contract year. Said day shall not be scheduled on 
a weekend and bargaining unit members shall be notified in writing no later than the last 
teacher workday of the prior school year. Should the Board elect to add this day, 
bargaining unit members will be compensated at the per diem rate of the BA-0 base 
salary for this day. 

H. On the day after the end of the semester, a two (2) hour delay late start of school will be 
scheduled to allow time for record keeping. 

ARTICLE XV - TEACHER DAY 

A. The maximum teacher day, whereby all bargaining unit members are required to be 
present at their assignment, shall constitute a period of time at least fifteen (15) minutes 
prior to the starting of the school day and terminating at least fifteen (15) minutes after 
the last period of instruction in that building to which a bargaining unit member is 
assigned, but the teacher workday for all District teachers shall be seven (7) hours and 
twenty-five (25) minutes, inclusive of lunch, preparation, conferences and assignment 
time. In addition thereto, the bargaining unit member working day shall include 
attendance at or participation in school-related activities at times other than defined 
herein in which bargaining unit members had attended and/or participated in as a matter 
of custom and practice in the Margaretta School System and any other situation which the 
Superintendent requests which is due to unanticipated emergencies. 

B. If school is delayed, then the teacher day shall be delayed accordingly. 

ARTICLE XVI - STAFF MEETINGS 

A. Bargaining unit members may be required to attend one (1) staff meeting per month 
which will not exceed forty-five (45) minutes in length. It is recognized that emergency 
situations may arise which may result in the requirement of additional time for staff 
meetings. In such situations, compensatory time shall be granted to those bargaining unit 
members affected. 

B. In order to avoid conflicts, membership and participation in other types of committee 
assignments and/or meetings to address the concerns of staff/administration that does not 
involve the participation of the entire staff shall not be interpreted as staff or in-service 
meeting time. 
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ARTICLE XVII - CLASS SIZE AND LOAD 

The Board shall adhere to state minimum standards in establishing class size and load. It is the 
intent of the Board to make every effort to balance class size and load within a building and 
within subject areas. Furthermore, the Board will make every effort to assign a bargaining unit 
member a schedule requiring the fewest number of preparations as possible. 

ARTICLE XVIII-PREPARATION AND CONFERENCE TIME 

A. The term "preparation and conference time" shall mean work time during the student day, 
exclusive of the bargaining unit member's daily duty-free lunch. This time may be used 
by a bargaining unit member for any teacher-related duties. Preparation and conference 
time may be scheduled outside of the student day for elementary special area bargaining 
unit members. Special area bargaining unit members shall include Physical Education, 
Art, Music, Speech, Title I, and Special Education for this Article only. 

B. The elementary bargaining unit member (K-6) shall be provided at least five (5) 
preparation periods, totaling a minimum of two hundred (200) minutes per week. 

C. Special area elementary bargaining unit members (Physical Education, Art, Music, 
Speech, Title I, and Special Education) shall be provided at least the equivalent of five 
(5) preparation periods, totaling a minimum of two hundred (200) minutes per week. 

D. The secondary bargaining unit member (7-12) shall be provided with a daily 
preparation/conference period. Such preparation time shall be the same length as a 
regular class period. 

E. The Board may schedule continuous improvement or curriculum development on an 
early release or late arrival schedule up to once per grading period. 

F. Normally, no more than one (1) period per week shall be used by an administrator to 
meet with a bargaining unit member(s) during the planning and conference period. 

ARTICLE XIX - CONFERENCE PERIOD/EMERGENCY SUBSTITUTION 

A. The Board agrees at all times to maintain a list of substitute teachers. 

B. After exhausting the substitute teacher list, in the event regular substitutes are not 
available, bargaining unit members may volunteer to serve as period or subject 
substitutes during their regularly-scheduled conference period(s) or planning time. If no 
volunteer is available, then the building administrator(s) shall be responsible for the 
emergency situation. 

C. Requests for period or subject substitution shall be made as far ahead as possible. 
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D. Substitution shall be made within the bargaining unit member's department or grade level 
when possible. 

E. Period or subject substitutes shall be equally distributed among bargaining unit members 
desiring substitutions not exceeding one ( 1) period or planning session per day. 

F. A bargaining unit member shall not be required to substitute during his/her conference 
period(s) or planning time. 

G. If a bargaining unit member substitutes during his/her to-be-assigned period(s) but does 
not substitute during his/her conference period or planning session, then he/she shall not 
be compensated. If a bargaining unit member substitutes during his/her conference 
period or planning session, but does not substitute during his/her to-be-assigned 
period(s), then he/she shall not be compensated. 

H. Compensation for the substitution shall be Twenty Dollars ($20.00) per hour but not less 
than Fifteen Dollars ($15.00) regardless of the amount of time. 

ARTICLE XX- CURRJCULUM DEVELOPMENT/COLLABORATfON 

A. Textbook Changes 

1. Committees appointed to select textbooks shall be made up, if at all possible, of a 
balanced representation of bargaining unit members of all grade levels and 
experience ranges affected; when feasible for a subject area in the secondary 
schools, all bargaining unit members of that subject area; supervisors; and/or 
administrators. 

2. If at all possible, no new textbooks shall be incorporated in the District until all 
bargaining unit members, supervisors, and building administrators who will be 
working with the new textbooks have received adequate in-service training and 
preparation in the use of the textbook and supplemental teaching materials. 

B. Curriculum Development 

1. Proposals for curriculum development may be made by individual bargaining unit 
members, groups of bargaining unit members, supervisors, administrators, and/or 
by other legitimate sources. 

2. The initial evaluation of the proposals and the final written recommendations 
shall be made by a committee made up of a balanced representation, if at all 
possible, of bargaining unit members of all grade levels and experience ranges 
affected; when feasible in a subject area in the secondary schools, all bargaining 
unit members of that subject area; supervisors; and/or administrators. 
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3. If at all possible, no new curriculum or programs will be incorporated into the 
District until all bargaining unit members, supervisors, and building 
administrators who will be working with the new curriculum have received 
adequate in-service training and preparation in the use of the curriculum. 

C. Collaboration 

1. Proposals for collaboration may be made by individual bargaining unit members, 
groups of bargaining unit members, supervisors, administrators, and/or by other 
legitimate sources. 

2. The initial evaluation of the proposals and the final written recommendations 
shall be made by a committee made up of a balanced representation, if at all 
possible, of bargaining unit members of all grade levels and experience ranges 
affected; when feasible in a subject area in the secondary schools, all bargaining 
unit members of that subject area; supervisors; and/or administrators. 

D. Compensation 

All bargaining unit members who participate on the Textbook Committee, the 
Curriculum Committee, and/or the Collaboration Committee shall be compensated at the 
tutoring rate for hours put in beyond the regular teacher day or given release or 
compensatory time. Those working during the summer shall be hired on a supplemental 
duty contract and be paid at the tutoring rate. 

E. Sections A, B, and C shall not be subject to the Grievance Procedure and Arbitration. 

ARTICLE XXI - ACADEMIC FREEDOM 

A. A bargaining unit member's constitutional right of privacy shall be fully respected. 
Bargaining unit members shall perform their professional tasks free of discrimination. 
Teachers shall be directed by and held responsible for teaching the material in the 
adopted course of study. When teaching the material from the course of study in the 
classroom, the teacher shall be free from censorship and artificial restraints upon free 
inquiry and learning. Prescribed methods of teaching shall be cooperatively developed 
between the teacher and the principal. The principal has the right to approve/not approve 
teaching methods and activities. 

B. Each teacher has the final authority to grade students in his/her charge according to the 
system devised by the administration for uniform use throughout the District. Student 
grades shall be determined pursuant to this uniform grading system. Student grades shall 
be a reflection of the level of difficulty for a given course, along with a comprehensive 
assessment of a student's effort and achievement during the grading period. A change in 
a student's grade without the teacher's consent will occur only if it has been demonstrated 
that the grade was not given in accordance with the teacher's grade book, and where it 
can be clearly demonstrated that the grade was not determined pursuant to the above-
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stated criteria. Notice of any such change will be given to the teacher, the student's 
parent(s), and the Superintendent. 

C. A bargaining unit member has the right, without reprisals or recrimination, to become 
involved in any political or religious activity or organization of his/her choice outside 
regular working hours. The political or religious views expressed by a bargaining unit 
member outside of regular working hours are strictly the bargaining unit member's own 
and shall not be represented or construed as being the policies, opinions, or beliefs of the 
Board, administration, or teaching staff. Students shall not be solicited to promote a 
bargaining unit member's cause. 

ARTICLE XXII -TEACHER ASSIGNMENT 

Bargaining unit members will be informed by the summer break, when possible, of their 
tentative building assignment, class level or unit, and/or course(s) by name. The bargaining unit 
member will be notified in writing of any change in tentative assignment as soon as such 
assignment change becomes known. 

ARTICLE XXlll - VACANCIES 

A. Vacancy shall be defined as an altered* and/or a new teaching or supplemental duty 
position or one that will be open for one (1) semester or longer as a result of a promotion, 
leave of absence without pay, resignation, retirement, nonrenewal, termination, or death. 

B. All vacancies shall be posted before the Board fills the position as follows: 

I. During the school year, posting the position(s) for at least five (5) working days 
on a designated office bulletin board and/or lounge(s) in each building and shall 
include the grade level and/or subject area and building. 

2. The Association President shall also receive a copy of all postings. 

3. Applications for the position(s) must be submitted to the Superintendent within 
five (5) working days from the initial posting of said vacancy(ies). 

4. During holiday vacations, notification of vacancies will be provided to bargaining 
unit members who have supplied the Treasurer for the Board with self-addressed, 
stamped envelopes and a letter expressing a desire of notification. During the 
summer break, the Board will review requests listed on the "Letter of Intent" (see 
Appendix F) filed by each bargaining unit member for consideration for vacancies 
that become available after the completion of the current school year. This 
procedure will be in lieu of the posting of summer vacancies. 

5. Licensed applicants will be considered before temporary licensed applicants when 
filling teaching and/or non-athletic supplemental duty positions. 
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6. Vacancies shall be filled internally, if possible, before advertised elsewhere. 

7. Vacancies shall be filled on the basis of certification, qualifications as posted, and 
District seniority for regular teaching positions and for non-athletic supplemental 
positions and by the best qualified candidate as determined by the Board for 
athletic supplemental positions, and the provisions of O.R.C. §3313.53 shall not 
apply. However, persons who hold an athletic supplemental position, whether or 
not such person is a member of the bargaining unit, shall not have their contract 
nonrenewed unless the individual has received two (2) consecutive negative 
evaluations. 

8. Vacancies shall be filled in a timely fashion from the close of the posting. 

*Altered shall be defined as a reduction or increase in the time status of a teaching position. 

ARTICLE XXIV - TRANSFERS 

All transfers shall be classified as Voluntary or Involuntary. The following procedure shall be 
followed in each transfer classification. 

A. Voluntary Transfer (Teacher Initiated) 

1. All members of the bargaining unit, including those members who have been 
recommended for involuntary transfers shall have the opportunity to bid on 
altered* and/or newly created, licensed positions and/or positions being vacated 
through retirement, resignation, termination, transfer, non-renewal, or leaves of 
absence. 

2. Posting of these vacancies shall occur in accordance with Article XXIII. 

3. The Superintendent shall notify the Association President of the person awarded 
the position in a timely fashion after the close of the bidding. That person shall 
accept or reject within two (2) workdays. 

4. A bargaining unit position will only be awarded to a licensed applicant. Where 
there is more than one (1) applicant and where qualifications and certification 
between applicants are substantially equal, then District seniority shall control. 

5. No position shall be filled from outside the system if there is a licensed and 
qualified volunteer available. 
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B. Involuntary Transfer (Administrator Initiated) 

1. No bargaining unit member shall be unilaterally transferred from one building to 
another, from one subject area to another, or from one grade level to another if 
there is a licensed and qualified volunteer available and willing to fill the position. 

2. If no volunteer is available, then the following procedures shall prevail: 

a. If involuntary transfers are to be made, transfers will be made on the basis 
of certification, qualifications and years of service with the District. 
Where certification and qualifications are equal, those with the fewest 
years of District service shall be transferred first. 

b. Bargaining unit members will not be involuntarily transferred from one 
position to another without first having an opportunity for a conference 
with the Superintendent of Schools and being notified in writing at the 
earliest possible time before the effective date of the transfer. 

c. A bargaining unit member transferred because a position is closed shall be 
entitled to that position if it becomes open. 

d. When involuntary transfers are made, bargaining unit members affected 
shall receive notice of open positions. Such notice will be mailed within 
two (2) working days of the date of posting to the bargaining unit member 
during the summer months if the bargaining unit member so requests and 
provides the District with his/her summer mailing address. Such 
bargaining unit members may submit a written request listing, in order of 
preference, those open positions to which they believe they possess the 
necessary certification and to which they would like to be transferred. In 
filling such positions, preference shall be given to presently employed 
bargaining unit members who have been subject to involuntary transfer 
over newly-appointed bargaining unit members, if certification and 
qualifications are equal. Such preference shall be based on length of 
service with the District. 

e. A bargaining unit member subject to involuntary transfer shall be placed 
in another professional position. 

3. Bargaining unit members who have been involuntarily transferred shall retain the 
right to bid on open positions as they are posted. 

C. Bargaining unit members are considered eligible to teach or handle any teaching 
assignment for which they are licensed and meet qualifications as posted. 
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D. Bargaining unit members in the active employ of the Board shall not have seniority for 
bidding purposes over bargaining unit members who are covered by the Reduction-In­
Force Article of this Agreement. 

*Altered shall be defined as a reduction or increase in the time status of a teaching position. 

ARTICLE XXV -TEACHER EVALUATION 

A. Teacher evaluations will be in accordance with Board Policy, the Ohio Revised Code, 
Ohio Department of Education standards, and the procedures listed in this Agreement. 

B. Teachers not fitting the definition in Board Policy shall be evaluated under the same 
procedures and guidelines in the Teacher Evaluation Board Policy except they will be 
exempt from Student Growth Measures. For teachers, who spend less than fifty percent 
(50%) of his/her time providing student instruction, one hundred percent (100%) of the 
effectiveness rating will be attributed to Teacher Performance through process based 
upon the Ohio Standards for the Teaching Profession. 

C. Evaluators and teachers will utilize the evaluation tools, components, and calculation 
system found in OTES as adopted by the Ohio Department of Education. 

D. Credentialed evaluator will conduct evaluations. The evaluator shall be the employee's 
direct supervisor, unless unforeseen circumstances occur (e.g., illness). 

E. To assess Teacher Performance on Standards, evaluators will use evidence gathered by 
two (2) formal observations of at least thirty (30) minutes, walkthroughs, and other 
formal observations as mutually agreed upon in the following manner: 

1. Except for those teachers described in Section 1 (E), teachers shall be evaluated at 
least once annually. Each formal evaluation will consist of two (2) observations. 

a. Observations will be at least one (1) week apart. 

b. Each evaluation shall be preceded by a pre-evaluation meeting to be held 
prior to all observations. 

c. All teacher evaluations shall be completed by the first day of May. Each 
teacher subject to this policy shall be provided with a written copy of the 
evaluation results, and an evaluation conference shall be conducted by the 
tenth (10th) day of May. Upon request of the teacher, the evaluator shall 
meet with the teacher after an observation. 
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d. For those teachers who are on limited contracts pursuant to ORC 3319.11 
and who are under consideration for nonrenewal, one (1) evaluation 
consisting of at least three (3) formal observations must be conducted 
annually by the 15th day of April. Each teacher on a limited or extended 
limited contract shall be provided with a written copy of the evaluation 
results, and an evaluation conference shall be conducted by the first (1st) 
day of May. 

e. The Board elects to evaluate a teacher receiving an effectiveness rating of 
"Accomplished" on the teacher's most recent evaluation conducted 
pursuant to this policy once every two (2) years. Any biennial evaluation 
conducted under this provision must be conducted and completed by the 
first (1st) day of May, and the teacher shall be provided with a written 
copy of the evaluation results by the tenth (10th) day of May. 

f. The Board elects to evaluate a teacher receiving an effectiveness rating of 
"Accomplished" on the teacher's most recent evaluation conducted 
pursuant to this policy via one (1) formal observation, provided the teacher 
completes a project that has been approved by the Board to demonstrate 
the teacher's continued growth and practice at the Accomplished level. 
The teacher must submit a proposed project to the Superintendent no later 
than October 1st for the Superintendent to obtain the necessary Board 
approval. 

2. Walkthroughs will be conducted as follows: 

a. The evaluator should seek to minimize disruption of the learning 
environment when conducting a walkthrough. Walk-throughs will be 
twenty (20) minutes or less in length. 

b. Walkthroughs shall be documented on the appropriate ODE form . 

c. The walk-through form shall be completed promptly and a copy given to 
the teacher. 

d. There will be a minimum of two (2) walkthroughs per evaluation. 

F. Student Growth Measures shall be determined in accordance with Board Policy, ODE 
Regulations, and the Ohio Revised Code. 

G. Should a teacher disagree with an evaluation, the teacher may file a written response 
within fifteen (15) calendar days of receipt of the evaluation, which shall be attached to 
the evaluation. 
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H. Comparable evaluations for purposes of this Article and Article 28 are defined as· 
follows: 

1. For the 2013-2014 and 2014-2015 school years, all teacher evaluations shall be 
deemed comparable. 

2. For the 2015-2016 school year, all teacher evaluations with a rating of 
Accomplished shall be deemed comparable, all teacher evaluations with ratings of 
Skilled or Developing shall be deemed comparable, and all teacher evaluations 
with a rating of Ineffective shall be deemed comparable. 

3. The above definitions of comparable evaluations do not apply to performance­
based nonrenewals or discipline/termination. 

I. Teachers not covered by this OTES evaluation system shall be evaluated under the 
evaluation procedure in the Current Agreement. 

[The Board has adopted a teacher evaluation policy, which is being provided with this 
counterproposal, which is based on the Draft ODE Model Teacher Evaluation Policy. ODE 
evaluation instruments/rubric will be used.] 

ARTICLE XXVI - PROGRESSIVE DISCIPLINE 

A. For good and just cause, the Superintendent may take disciplinary action against any 
bargaining unit member. 

B. The administration will use the following steps of progressive discipline for all offenses: 

Step 1: 
Step 2: 
Step 3: 
Step 4: 

Step 5: 

Verbal Reprimand; 
Written Reprimand; 
Suspension, without pay, not to exceed one (1) day; 
Suspension, without pay, from two (2) to ten ( 10) days, as deemed 
appropriate; 
Termination in accordance with Chapter 3319.16 of the Ohio Revised 
Code. 

However, the Superintendent may immediately suspend a bargaining unit member in the 
case of a serious infraction. Written reasons will be given, and a hearing with the 
bargaining unit member and a representative of the bargaining unit member's choice will 
occur no sooner than seventy-two (72) hours but no later than two (2) weeks after the 
alleged infraction. If a grievance is filed, pay will continue pending outcome of 
expedited arbitration. If any progressive discipline steps are skipped and termination is 
sought, termination will be in accordance with Chapter 3319.16 of the Ohio Revised 
Code. 
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Discipline steps involving a written reprimand and/or suspension without pay shall be 
processed only by the Superintendent. Resulting loss of pay will be deducted from 
current wages. All benefits will continue in force during any suspension period as 
contained in this Article. 

C. Any sequence of steps of discipline shall be for the same or similar offense. If a 
disciplinary violation takes place, the administration has the remainder of that contract 
year plus an additional contract year to enforce these steps. At the end of that period, 
discipline begins back at Step 1. 

D. To determine the need for discipline at each step, the Superintendent shall hold a hearing 
at which the bargaining unit member shall receive specific charges in writing, and shall 
have the right to rebut those charges. The names of each accuser(s) shall be included in 
the written charges. Additionally, the bargaining unit member shall have the right to 
have a representative of his/her choice at all steps of the process. When request for such 
a representative is made, no action shall be taken until such representative is present. 
Failure to present rebuttal testimony or other evidence at a pre-disciplinary hearing shall 
not be used against the bargaining unit member. Following the hearing, the bargaining 
unit member will be provided with specific written reasons for suspension. 

ARTICLE XXVIl - SENIORITY 

A. Seniority Defined 

Seniority shall mean the length of continuous employment in a bargaining unit position as 
follows: 

1. Seniority shall begin to accrue from the first day worked in a bargaining unit 
position. 

2. Seniority shall accrue for all time a bargaining unit member is on active pay status 
or is receiving workers' compensation benefits. 

3. Time spent on inactive pay status (unpaid leave or layoff) shall not contribute to 
the accrual of seniority but shall not constitute a break in seniority. 

4. Full-time bargaining unit members shall accrue one (1) year of seniority for each 
year worked as determined by the minimal full-time standard as defined by this 
Agreement. 

5. Part-time bargaining unit members shall accrue seniority pro-rated against the 
minimal full-time standard as defined by this Agreement. 

6. No bargaining unit member shall accrue more than one (1) year of seniority in any 
work year. 
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B. Equal Seniority 

1. A tie in seniority shall occur when two (2) or more bargaining unit members have 
the same amount of seniority credit as determined by the seniority list. 

2. Ties in seniority shall be broken by the following method to determine the most 
senior bargaining unit member: 

a. the bargaining unit member with the first day worked; then 

b. the bargaining unit member with the earliest date of employment (date of 
hire); then 

c. by lottery, with the most senior bargaining unit member being the one 
whose name is drawn first, etc. This procedure shall be implemented in 
the presence of the designated representative assigned by the Association. 

C. Super Seniority 

1. For layoff purposes only, bargaining unit members employed under a continuing 
contract shall have greater seniority than bargaining unit members employed 
under a limited contract. 

2. For layoff purposes only, the Association President, if on continuing contract 
status, shall be the most senior bargaining unit member in the bargaining unit. 

D. Loss of Seniority 

Seniority shall be lost when a bargaining unit member retires or resigns; is employed in a 
full-time non-bargaining unit position; is nonrenewed or terminated; or otherwise leaves 
the employment of the Board. 

E. Issuance of Seniority List 

1. The seniority list shall be issued by January 15 of each year. The Board shall 
prepare a seniority list indicating, by area of license or entry-level requirement, 
the first day worked, the date of Board resolution to hire, the contract status 
(limited or continuing), and years of continuous service in the Margaretta School 
District of each bargaining unit member. Said list shall be provided to the 
Association President on or before the date of issue. 

a. The names of bargaining unit members on the seniority list shall appear in 
seniority rank order within area of license or entry-level requirement, with 
the name of the most senior bargaining unit member appearing at the top 
of the listing and the name of the least senior bargaining unit member 
appearing at the bottom of the listing. 
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b. The names of bargaining unit members who are licensed or otherwise 
minimally qualified in more than one (1) area shall be included on the 
listing for all areas oflicense or entry-level requirement. 

c. The names of part-time bargaining unit members shall appear on the 
seniority list but shall be listed separately from the names of full-time 
bargaining unit members. 

2. The Association President will notify the Superintendent of any changes and/or 
inaccuracies by March 1. 

F. Correction of Inaccuracies 

Each bargaining unit member shall have a period of thirty (30) workdays after issuance of 
the seniority list in which to advise the Association President in writing of any 
inaccuracies which affect his/her seniority. The Board or its agents shall investigate all 
reported inaccuracies and make such adjustments as may be in order and/or reasons for 
not making an adjustment. No new protest shall be considered after March 1. The 
adjusted seniority list will then be given to the Association President in a timely fashion. 
The adjusted seniority list shall be considered as final until a new revised list is issued 
pursuant to Section E-1. 

ARTICLE XXVIII - REDUCTION-JN-FORCE 

A. A reasonable reduction in bargaining unit members may be made in the event that a 
reduction becomes necessary as a result of a substantially decreased enrollment of pupils, 
elimination of subjects or classes, return to duty of regular teachers after leaves of 
absence, budgetary restrictions, or by reason of suspension of schools or territorial 
changes affecting the District. 

B. The number of persons affected by a reduction-in-force shall be kept to a minimum by 
not employing replacements for bargaining unit members who die, retire, resign or whose 
limited contracts are not renewed for performance reasons. 

C. To the extent that reductions are not achieved through Section B above, reductions-in­
force shall occur through the suspension of contracts. 

D. A seniority list of all bargaining unit members in each area of their certification shall be 
developed annually by the administration according to the seniority provisions set forth in 
Article XXVII . The Association President shall receive a copy of the list(s) by 
January 15 of each year. 

1. Bargaining unit members volunteering to have their contracts suspended shall be 
the first to have them suspended. 
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2. Bargaining unit members holding temporary licenses in ·the lowest evaluation 
category shall be the next to have their contracts suspended by seniority, if the 
evaluation rating is Comparable. If further reductions are necessary, then the 
Board shall proceed to suspend contracts in accordance with the recommendation 
of the Superintendent who shall recommend reductions in a bargaining unit 
position by selecting the lowest person on the seniority list in that area of 
certification and in the lowest evaluation category. A bargaining unit member so 
affected may elect to displace another bargaining unit member who holds the 
lowest position on the seniority list in another area of certification provided he/she 
holds a valid license in the area and is in the comparable evaluation rating 
category. 

E. If a part-time bargaining unit member is to be laid off, the following provisions shall 
govern: 

1. The bargaining unit member shall have been informed prior to the issuance of 
his/her contract that he/she may be laid off at the end of the first semester. 

2. The effective date of the layoff shall be the first day of the second semester. Only 
part-time bargaining unit members can be laid off mid-year. 

3. The bargaining unit member and the MTA shall have been given written 
notification at least thirty (30) calendar days prior to the effective date of the 
intended layoff. The Association at that time shall be provided a list of positions 
to be eliminated, a list of bargaining unit member(s) to be affected by the layoff 
and the reason for the layoff. 

4. At least twenty-five (25) calendar days prior to the date of the BoardDs intended 
action, a meeting shall be held between representatives of the Board and the 
Association to review appropriate data and discuss the layoff. 

5. If a dispute occurs with regard to the justification for the layoff and/or the 
bargaining unit members to be laid off, the matter(s) shall be submitted to 
expedited arbitration in accordance with the procedures established by the 
American Arbitration Association. 

6. All other provisions of Sections G through 0 below shall apply. 

F. If a full-time bargaining unit member is to be laid off, the following provisions shall 
govern: 

1. The effective date of the layoff shall begin on the day after the last day of school 
for bargaining unit members, unless the reason is return of a regular bargaining 
unit member after a leave of absence. 

2. The Board shall take no action on layoffs prior to May 15. 
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3. The bargaining unit member and the MTA shall have been given written 
notification at least thirty (30) calendar days prior to the effective date of the 
intended layoff. The Association at that time shall be provided a list of positions 
to be eliminated, a list of bargaining unit member(s) to be affected by the layoff 
and the reason for the layoff. 

4. At least twenty-five (25) calendar days prior to the date of the BoardOs intended 
action, a meeting shall be held between the representatives of the Board and the 
Association to review the appropriate data and discuss the layoff. 

5. All other provisions of Sections G through 0 below shall apply. 

G. Bargaining unit members whose continuing contracts are suspended shall have the right 
of restoration to continuing service status in reverse order of layoff, if and when 
bargaining unit positions become vacant for which any of such bargaining unit members 
are licensed. After restoration rights of bargaining unit members with continuing 
contracts, those on limited contracts shall also be restored in the above-described manner. 

H. The bargaining unit member shall return to work upon being called back by the Board by 
certified mail, restricted delivery, for the bargaining unit member only. If the bargaining 
unit member fails to return to work within five (5) working days after receipt of the 
notice as requested, then that shall be grounds for the termination of the contract of said 
bargaining unit member. However, if the refusal is due to a contractual obligation to 
another school district, such bargaining unit member will remain on the recall list through 
the end of his/her recall period. The bargaining unit member shall at all times have the 
obligation of keeping the Board apprised of his/her present address, and the Board shall 
notify the bargaining unit member at the address so filed with the Board. The Board shall 
have no other duties in seeking to notify the bargaining unit member of his/her 
opportunity to return. 

I. A bargaining unit member whose contract is suspended shall be placed on a recall list 
stating years of continuous service to the District, subject(s) and/or grade levels licensed 
to teach, and type of contract held at the time of suspension. A bargaining unit member 
may verify new areas of eligibility on the recall list by filing any new certification in the 
SuperintendentDs Office by March 1. A bargaining unit member on the recall list shall be 
offered a contract for a position for which he/she is licensed as positions become 
available and in keeping with the seniority provisions (inverse order -- last discharged, 
first employed). A part-time bargaining unit member does not have to accept a full-time 
position, and a full-time bargaining unit member does not have to accept a part-time 
position. 

J. No transfer, reassignment, or job reclassification shall prevent the recall of any laid-off 
bargaining unit member. 

K. A bargaining unit member with a limited contract who has not been recalled to duty after 
being laid off for a period of two (2) full school years shall no longer be deemed 
employed by the Board and shall be removed from the recall list. 
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L. A bargaining unit member or the MT A may grieve only that he/she, himself-herself 
should not have been laid off. 

M. Any award for back pay shall be reduced by any compensation, including unemployment 
compensation received, during the period in which the bargaining unit member was 
actually laid off. 

N. The Board reserves the right to nonrenew the contract of any limited contract status 
bargaining unit member pursuant to the terms and conditions of this collective bargaining 
Agreement and applicable State and Federal laws. 

0. A bargaining unit member who is laid off at the end of the school year shall have his/her 
insurance premium(s) paid for the months of June, July, and August of the year of the 
layoff and then shall be eligible to have his/her insurance coverage(s) continued, 
provided the bargaining unit member pays according to the C.O.B.R.A. Law. 

ARTICLE XXIX - PERSONNEL FILES 

A personnel file shall be maintained for each bargaining unit member in the Superintendent's 
Office, and such file shall be the only file for the bargaining unit member. Requests for access to 
the file shall be made to the Superintendent or the Treasurer for the Board. A bargaining unit 
member may be accompanied by a representative of his/her choice at the time of a review of the 
individual's personnel file. The personnel file shall be maintained under the following 
conditions: 

1. Any information not contained in the personnel file in the Superintendent's Office shall 
not be used in any disciplinary and/or employment decisions. 

2. After a bargaining unit member is employed, any employment, performance or 
derogatory material concerning a bargaining unit member's conduct, service, character, or 
personality shall not be placed in his/her file unless the bargaining unit member is 
permitted to read the material. The bargaining unit member shall acknowledge that 
he/she has read such materials by affixing his/her signature and date on the actual copy to 
be filed, with the understanding that such signature merely signifies that he/she has read 
the material to be filed and does not necessarily indicate agreement with its contents. If 
the bargaining unit member refuses to sign, a dated note to that effect may be attached to 
the material. 

3. An incident which has not been reduced to writing within twenty (20) working days of 
the administration's knowledge of its occurrence, may not later be added to the file. 

4. The bargaining unit member shall have the right to answer any material filed and his/her 
answer shall be attached to the file copy. 
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5. Upon request by the bargaining unit member,· he/she shall be permitted to examine 
his/her file, which must be done in the presence of an administrator or his/her designee. 

6. The bargaining unit member shall be entitled to a copy of any material in his/her file at 
current cost. If the Association is asked to file a grievance on behalf of the bargaining 
unit member, then the Association shall also be entitled to a copy of any material in 
his/her file on written request from the bargaining unit member involved, to the Board 
office. 

7. Derogatory material from parents or others outside the educational field shall not be 
placed in the personnel file under any circumstances. 

8. Official documents from governmental agencies may be placed in the personnel file 
providing the bargaining unit member is permitted to read and affix his/her signature and 
date on the actual copy to be filed. 

9. A grievance or complaint filed through the Teacher Problem-Solving Process by a 
bargaining unit member will not be filed in his/her personnel file. 

10. No material shall be placed in a bargaining unit member's file which comes from an 
anonymous source. 

11. Information in the personnel file may be removed upon mutual agreement of the 
bargaining unit member and the administrator making the entry or the Superintendent. 

12. A bargaining unit member shall be notified immediately of any request(s) to view the 
contents of his/her personnel file by a member of the general public. An individual 
requesting to see a bargaining unit member's file shall not be granted access to the file for 
a period not to exceed three (3) work days from the time the request is made. During this 
period of time, the bargaining unit member may review his/her file. 

13. Participation by the Board of Education in any discussions regarding complaints against 
bargaining unit members shall be held in executive session. 

ARTICLE XXX - PROFESSIONAL LEA VE 

A. Bargaining unit members may be granted a contract workday(s) to attend professional 
meetings that contribute to the educational program. A written request should be 
submitted five (5) workdays in advance to allow the principal to secure a qualified 
substitute, along with Superintendent and/or Board approval, if necessary. 
Reimbursement will be made for expenses upon presentation to the Treasurer for the 
Board, the appropriate receipts and forms for all expenses. Meals, lodging, registration, 
mileage, and parking are allowable expenses. Lodging expenses shall not exceed the 
single room rate per day. 
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Meals will be reimbursed up to a maximum of Twenty Dollars ($20.00) per day if it is a 
day involving overnight travel or a maximum of Ten Dollars ($10.00) per day if there is 
no overnight travel. Mileage reimbursement will be made at the prevailing IRS mileage 
rate on July 1 of each year. Out-of-state travel will be the "best way" and must be 
approved in advance. 

B. The Board shall grant up to three (3) bargaining unit members the opportunity to attend 
twice a school year the Association's State Representative Assembly. The only cost to 
the Board will be to pay for the securing of qualified substitutes for the approved leave. 

ARTICLE XXXI - PERSONAL LEA VE 

A. Personal Leave is granted to allow a bargaining unit member to meet personal obligations 
which may not conveniently be taken care of at times other than when school is in 
sess10n. 

B. Each bargaining unit member may be granted three (3) unrestricted days of personal 
leave per school year. The following regulations govern the use of those days: 

1. The bargaining unit member must make an application at least five (5) workdays 
in advance of the absence, except in cases of extreme emergency. If leave is 
requested fewer than five (5) workdays prior to absence, then the leave shall be 
subject to the approval of the Superintendent or his/her designee. 

2. Personal leave shall not be granted on the day before or the day after a holiday or 
vacation period, or the first week or last week of school. Personal leave shall not 
be granted to more than five percent (5%) of the teaching staff for any one (1) 
day, except with the approval of the Superintendent or his/her designee. 

3. Personal leave shall not need justification or explanation by the bargaining unit 
member. However, personal leave may not be taken when another form of leave 
is available or appropriate. 

4. Bargaining unit members hired after the commencement of the first semester shall 
receive two (2) days of personal leave. 

5. Personal leave shall be noncumulative from year to year. 

6. No more than three (3) bargaining unit members in any one (1) building may take 
personal leave on the same day. For the purpose of this section, the Middle 
School and High School shall be considered as separate buildings. 

C. The Superintendent or his/her designee may authorize additional personal leave for other 
justifiable reasons upon request prior to use of such leave. 
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ARTICLE XXXII - SICK LEA VE 

A. Each bargaining unit member shall be entitled to sick leave of one and one-fourth (1-1/4) 
days per completed month. 

B. Unused sick leave shall be accumulative to a maximum of two hundred twenty (220) 
days, which when combined with the additional fifteen (15) days of sick leave that can be 
earned while using up the original two hundred twenty (220) days will total two hundred 
thirty-five (235) days of coverage for an extended illness. 

C. A bargaining unit member who transfers from a public agency or school district shall be 
credited with the unused balance of his/her sick leave, up to the total number of days 
allowed to be accumulated. 

D. A first- or second-year bargaining unit member may be advanced up to fifteen (15) days 
of sick leave beginning with their first contract day. If the bargaining unit member does 
not complete the full contract year to earn enough sick leave days to cancel the number 
that was advanced, then the Treasurer for the Board shall deduct a prorated amount for 
each excess sick leave day used from the bargaining unit member's summer paychecks. 

E. Bargaining unit members shall be granted sick leave for absence due to illness, pregnancy 
disability, injury, exposure to contagious disease, and non-personal illness in the 
bargaining unit member's immediate family. 

1. The "immediate family" shall include the bargaining unit member's parents and 
children (including foster and/or adopted), spouse, sister, brother, grandparents, 
grandchildren, any person who is a permanent member of the bargaining unit 
member's household, and in-laws bearing any of the above relationships. 

2. When pregnancy/injury/illness has advanced to the state that it will probably be 
harmful to the bargaining unit member's health if she/he would continue to work 
at her/his normal duties, a signed license will be required by the responsible 
administrative officer from a licensed physician, verifying that the nature and 
severity of the pregnancy/injury/illness precludes the person from being able to 
work at her/his normal duties. The sick leave will terminate with a signed 
certificate from a licensed physician, verifying the earliest date which a 
bargaining unit member can resume her/his normal duties and not be harmful to 
the bargaining unit member's health. A signed doctor's statement must be made 
available to a principal before pregnancy sick leave can be granted. The Board 
shall assume full costs (less insurance reimbursement) for obtaining all releases. 

Nothing in Section E-2 shall be construed as a deviation from the Ohio Revised 
Code. 

3. Non-personal illness in the bargaining unit member's immediate family not 
permanently residing within the bargaining unit member's household shall be 
limited to not more than fifteen (15) working days in any school year. 
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ARTICLE XXXIII - BEREAVEMENT LEA VE 

A. A bargaining unit member shall be allowed three (3) working days of absence (per 
occurrence) without loss of regular pay, chargeable to sick leave, in the event of a death 
in the immediate family. 

B. The "immediate family" shall include the bargaining unit member's parents and children 
(including foster and/or adopted), spouse, sister, brother, grandparents, grandchildren, 
any person who is a permanent member of the bargaining unit member's household, and 
in-laws bearing any of the above relationships. 

C. A bargaining unit member shall be allowed one ( 1) day of absence without loss of regular 
pay (but no more than one (1) day per occurrence), chargeable to sick leave, to attend the 
funeral of other relatives. 

D. If the bargaining unit member should need more than three (3) working days, then the 
additional days shall also be charged to sick leave. 

ARTICLE XXXIV - ASSAULT LEA VE 

A. The Board shall grant paid leave for injuries resulting in a bargaining unit member's total, 
temporary physical, mental, and/or emotional disability from a physical attack when the 
bargaining unit member is performing his/her contractual or assigned duties. The 
bargaining unit member will be maintained on full-pay status during the period of 
absence or assault leave. However, the bargaining unit member may accumulate sick 
leave during this period of assault leave. 

B. To be entitled to compensation for assault leave, the bargaining unit member must do the 
following: 

1. A certificate must be furnished by a physician, stating the nature of the disability 
and the period of total, temporary physical, mental, and/or emotional disability. 

2. File a written report with the Superintendent within one (1) day or as soon as a 
physician deems physically possible, stating the facts, identifying the assailant, 
and stating the names and addresses of all witnesses. 

3. In the unusual event the bargaining unit member cannot identify the assailant, 
he/she shall cooperate fully with the appropriate authorities to obtain 
identification. 

4. File a criminal complaint against the person who committed the assault. 

5. Cooperate with the appropriate prosecuting attorney in preparing the case against 
the alleged defendant. 
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6. In the event the case comes to trial, be ready, able, and willing to testify as to the 
facts of the assault and against the person who committed the assault. If 
testimony is required during the teacher day, there will be no loss of pay and/or 
benefits. 

C. In the event the bargaining unit member drops the case or instructs the prosecuting 
attorney to withdraw or dismiss the case against the defendant, he/she forfeits the assault 
leave pay. 

D. Assault leave in no event shall exceed thirty (30) working days. Thereafter, the 
bargaining unit member must use sick leave for the remainder of his/her total, temporary 
physical, mental, and/or emotional disability. 

E. Assault leave pay will be paid in the same manner and method as though the bargaining 
unit member was on duty. 

ARTICLE XX.XV - LEA VE OF ABSENCE 

A. Upon a form furnished by the Board, the Board shall consider the written request for a 
leave of absence for a period of not more than one (1) year for educational, professional, 
child rearing, or medical purposes. A bargaining unit member who is granted a leave is 
not guaranteed the same assignment upon his/her return. The Board shall place the 
returning bargaining unit member in his/her former assignment unless the assignment has 
been eliminated or readjusted due to declines in enrollment, budgetary restrictions, 
reorganization, staff realignment, or unless the bargaining unit member has been RIF'ed 
and his/her contract suspended. 

Without request, the Board may grant a similar leave of absence to any bargaining unit 
member because of physical, mental, and/or emotional disability, but such bargaining 
unit member may have a hearing on such unrequested leave of absence in accordance 
with Chapter 3319.16 of the Ohio Revised Code. All benefits of the collective bargaining 
Agreement shall stay in force until there is a settlement as a result of the hearing. 

B. Bargaining unit members using any Board-approved leave of absence shall not lose the 
seniority held prior to the leave, nor shall they gain additional seniority for the time on 
leave, i.e., a leave of absence shall not break a bargaining unit member's continuous 
employment. 

C. During the leave of absence period, a bargaining unit member shall be eligible to have 
his/her insurance coverage(s) continued, provided the bargaining unit member pays the 
premium(s). If at any time the premium(s) are not paid on time, then the insurance 
coverage(s) shall be cancelled immediately. 
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ARTICLE XXXVI - JURY DUTY/SUBPOENAED WITNESS 

A. The Board will insure all bargaining unit members against loss of pay and/or benefits 
occasioned by a call to jury duty or as a subpoenaed witness. 

B. Should a bargaining unit member be called for jury duty or subpoenaed, he/she shall 
report same to the Superintendent. Bargaining unit members called for jury duty or as a 
subpoenaed witness shall be permitted to serve and will not be penalized in any way for 
doing so. They will receive full pay and/or benefits, if they endorse the check received 
from the court or pay the amount shown on their record slip. 

C. While on jury duty or serving as a subpoenaed witness, bargaining unit members are 
required to report daily their schedule for the following day. 

D. The time spent on jury duty or as a subpoenaed witness will not be charged against any 
form of leave and will count as time on the job. 

E. The Association agrees to limit the number of bargaining unit members who may be 
subpoenaed to serve as witnesses in forms of litigation (i.e., grievances, arbitrations, 
administrative hearings, lawsuits, etc.) so that the normal course of school operations will 
not be severely affected. 

ARTICLE XXXVII- RETIREMENT SEVERANCE PAY 

A. To qualify for severance pay, bargaining unit members must meet the following 
requirements: 

1. Retire from employment from the Margaretta Board of Education as a bargaining 
unit member and at the same time apply for retirement benefits with the STRS. 

2. Qualify for retirement with the STRS at the time of retirement from employment 
with the Margaretta Board of Education. Qualify for retirement in accordance 
with Chapter 3 319 .141 of the Ohio Revised Code as in effect at time of 
retirement. 

3. Retire during the term of the within Agreement. 

4. Have been employed by the Margaretta Board of Education for a period of at least 
five (5) years. 

5. File written application with the Board within ninety (90) calendar days after 
retirement. 
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B. Severance pay shall be based upon the daily rate of pay times a specified number of days 
as follows: 

1. The daily rate of pay at the time of retirement/death, exclusive of any fringe pay 
or benefits paid by the Board, overtime, supplemental duty, or other special 
compensation pay. 

2. The number of days to be considered shall be the lesser of one-third (1/3) of the 
accumulated days of sick leave as permitted by the Sick Leave Article or seventy 
(70) days. 

C. Retirement pay is not payable until after the STRS Board or successor Board certifies that 
the bargaining unit member has applied for benefits and is entitled to retirement benefits. 

D. Upon the death of a bargaining unit member with the Margaretta Local School District, 
his/her estate shall receive severance pay in accordance with Section B of this Article. 

ARTICLE XXXVIII - LIABILITY INSURANCE 

A. The Margaretta Board of Education and the Margaretta Teachers Association agree that 
the purchase of liability insurance for members of the Association's bargaining unit is a 
mandatory subject of bargaining according to Chapter 4117 of the Ohio Revised Code. 
Furthermore, the parties agree and authorize the Board to purchase and pay the full 
premium for liability insurance covering each bargaining unit member now and/or 
hereinafter employed. 

B. If at any time during the life of this Agreement the NEA/OEA liability insurance carrier 
provides primary coverage, then the Board agrees to renegotiate this Article of the 
Agreement. 

C. The bargaining unit member shall have the right to representation in any meeting 
involving representatives of the Board and the bargaining unit member relative to the 
incident. 

D. The Board agrees that should there be any claims or liability or damages against any 
member of the bargaining unit, then that bargaining unit member shall have the right to 
employ co-counsel at the bargaining unit member's expense, in any and all actions to 
defend his/her interests. The Board further agrees that the bargaining unit member shall 
have the right to be represented by an attorney of his/her choice and expense at any 
meeting between the Board's attorney, the insurance company's representative(s), and the 
attorney representing the insurance company and/or the Board, at any deposition relevant 
to the claim of liability or damages, and/or at any meeting between the Board and the 
person claiming any alleged act or omission in connection with any liability suit. 
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E. The Board shall be required to share with the affected bargaining unit member all 
information relative to any claim against that bargaining unit member that is received by 
the Board. 

F. The Board shall provide adequate release time for any bargaining unit member that is 
required to attend any deposition, any pre-trial hearing, and any or all court hearings 
involving any and/or all claims of liability. The Board agrees that such release time will 
not result in the bargaining unit member's loss of pay and/or benefits or deduction from 
any Board-approved leave. 

G. The Board agrees that there will be no media release regarding any liability suit which 
involves the alleged act or omission of a bargaining unit member and that any publicity 
or media release will require the express written concurrence of the bargaining unit 
member involved. 

H. No records of liability claims or lawsuits shall be kept in a bargaining unit member's 
personnel file or used in an evaluation of the bargaining unit member. 

I. Nothing herein shall be construed as requiring the Board of Education to defend and 
indemnify a member of the bargaining unit where one of the following applies: 

1. His/Her acts or omissions were manifestly outside the scope of his/her 
employment or official responsibilities. 

2. His/Her acts or omissions were with malicious purpose, in bad faith, or in a 
wanton or reckless manner. 

3. Liability is expressly imposed upon the bargaining unit member by a section of 
the Ohio Revised Code. 

ARTICLE XXXIX - HOSPIT ALIZA Tl ON/SURGICAL /MAJOR MEDICAL 
INSURANCE 

A. For bargaining unit members who are qualified and make application, then the Board 
shall agree to provide the monthly premiums for · both the family or single plan as 
follows: 

Effective Date 

September 1, 2013 
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B. Bargaining unit members who part1c1pate m the plan shall make an employee 
contribution, by payroll deduction as follows: 

Effective Date 

September 1, 2013 

Amount/Percentage 
of Board 

Premium Paid 

15% 

C. The Board shall pay a bargaining unit member, except for spouses who are covered by 
the District's medical insurance plan, Seven Hundred Fifty Dollars ($750.00) by June 30 
of any given school year, if the bargaining unit member does not take Margaretta's health 
insurance. Any bargaining unit member electing not to take Margaretta's health 
insurance program from the beginning of the school year, shall at any time during the 
year be able to sign up for the plan. He/She would then forfeit the Seven Hundred Fifty 
Dollar ($750.00) stipend. 

D. Working Spouse Provision 

1. Spouses of employees who elect family coverage, who are eligible to participate, 
as a current employee, self-employed individual (other than a sole proprietor) in a 
business or organization (e.g., partner, member), or retiree in group health 
insurance and/or prescription drug insurance sponsored by their employer, 
business, organization, or any retirement plan, the spouse will be required to 
enroll in at least Single coverage through their employer, business, organization, 
or retirement plan sponsored group insurance coverage. 

2. This requirement does not apply to any employee's spouse who: 

a. Works less than twenty (20) hours per week AND is required to pay more 
than fifty percent (50%) of the single premium to participate in his/her 
employer's, business's, organization's, or retirement plan's group health 
insurance coverage and/or prescription drug insurance. 

b. Is employed by another Huron-Erie School Employee Insurance 
Association (HESE) district, provided the spouse does not receive any 
available payment (or any other form of remuneration) from that HESE 
district for waiving health insurance and/or prescription drug insurance 
coverage. 

3. The spouse can be maintained on an employee's family plan as secondary 
coverage; primary coverage will be the spouse's insurer, or employer, business, 
organization, or retirement plan sponsored group health insurance, whichever is 
appropriate. 

4 . This provision shall be administered in accordance with the Huron-Erie Schools 
Employee Insurance Association working spouse coverage policy. 
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E. Section 125 Plan 

1. Effective January 1, 2006, the Board shall provide to bargaining unit members 
Flexible Spending Accounts (FSAs) or a Section 125 Plan, according to Federal 
Law. The FSAs will have a third-party administrator selected by the Board. 
Costs incurred by the third-party administrator of the plan will be deducted from 
any balance left in FSAs at year-end. If there is no such balance, the Board shall 
pay the remaining costs of administration. 

2. Bargaining unit members are permitted to participate in the Section 125 Plan on a 
voluntary basis in accordance with Federal law. 

F. Insurance Committee 

An insurance committee shall be formed, consisting of three (3) members appointed by 
the Association and three (3) members appointed by the Superintendent. This committee 
will meet at least quarterly to jointly study and review the existing insurance programs, 
particularly with regard to whether appropriate insurance coverage for unit members may 
be provided in a more cost-effective manner. Deliberations of the insurance committee 
shall not constitute negotiations, but the committee shall have the authority to make 
recommendations to both the Board and the Association. The insurance committee shall 
screen requests for services not covered by the insurance plan. 

ARTICLE XL--DENTAL INSURANCE 

A. For bargaining unit members who are qualified and make application, then the Board 
shall agree to provide eighty-five percent (85%) of the monthly premiums for both the 
family or single plan. 

B. The insurance contributions for employees shall be in accordance with the following 
schedule: 

Effective September 1, 2013 15% 

ARTICLE XLI - VISION EXPENSE REIMBURSEMENT 

A. The Association wishes to exercise its option to return to a traditional vision insurance 
plan with Vision Service Plan, Plan C, for which the Board will pay eighty-five percent 
(85%) of the premium. Benefits levels are: Exam, Lenses, Frames every 12 months with 
a Ten Dollars ($10.00) co-pay. Non-panel provider by schedule of benefits. 

B. The Insurance Committee shall meet annually and recommend renewal of the insurance 
plan or return to vision reimbursement. 
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·C. The Insurance Committee shall include the Superintendent, the Treasurer for the Board, 
and the Association President. 

ARTICLE XLII - MAINTENANCE OF BENEFITS 

A Supplemental duty and regular teacher salary schedules shall not be changed unless the 
changes have been discussed through bargaining, each bargaining unit member shall have 
a minimum of or an equivalent of one (1) planning period per day on a weekly basis, 
bargaining unit members may apply to the Superintendent and receive consideration for 
professional leave, and bargaining unit members shall have the opportunity to serve on 
textbook selection and curriculum revision committees. 

B. Fringe Benefits 

1. There shall be no reduction in level of present benefits due to the changing of the 
insurance carrier or a reduction of benefits by changing a plan with the same 
carrier. This assurance remains effective for Hospitalization, Surgical, Major 
Medical, Dental, Vision, and Liability Insurances. 

2. The issue of insurances is part of the bargaining process. Additional fringe 
benefits will not be provided for bargaining unit members without the 
Association's approval. 

ARTICLE XLIII - RETIREMENT PICK-UP/TAX SHELTER 

The Board shall adopt the necessary resolutions to gain STRS approval to implement 
"Retirement Pick-Up/Tax Shelter" and continue so long as STRS approval exists. 

ARTICLE XLIV-PAYROLL DEDUCTIONS 

A. A bargaining unit member, under reasonable guidelines set down by the Treasurer for the 
Board, may elect to have any of the following deductions at no cost on an authorized 
form: 

1. Association Dues and/or Assessments;* 

2. Annuities (deducted over two (2) pays); 

3. United Fund; 

4. Credit Union (every pay); 

5. Savings Bonds; 
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6. City Income Tax; 

7. IRAs; 

8. Fair Share Fee;* 

9. EPAC Contributions (deducted at the same time as dues, with a minimum of 
$1.00 per pay and in whole dollars);* 

10. Any deductions pennitted by the Board and authorized by the bargaining unit 
member by way of payment of the bargaining unit member's portion of fringe 
benefits. 

*A request for deduction of Association dues and/or Fair Share Fee to be paid to the 
Association shall be filed by October 15, and the dues deduction shall begin with the first 
paycheck following twenty (20) workdays after receipt of a properly prepared 
membership list and/or Fair Share Fee list. The deduction shall be for 
NEA/OEA/NWOEA/MTA dues only and/or its equivalent for the Fair Share Fee. Dues 
for Association members shall be deducted in twenty (20) approximately equal 
installments, ending by the 24th pay (usually the first pay of August) of a nine-month 
teacher. Late hires or bargaining unit members who choose to pay the Fair Share Fee 
shall have their deduction begin with the first paycheck in February and continue through 
the first pay of August. Any bargaining unit member who leaves employment or initiates 
an unpaid leave of absence is still liable for the balance of his/her dues, Fair Share Fee, 
and/or EP AC contribution which was to be deducted. This owed amount will be 
deducted from any lump sum settlement requested by the bargaining unit member. 

B. The Association and/or the bargaining unit member who makes the request for deduction 
will hold the Board and its members safe and harmless and will indemnify it and its 
members against any loss it or its members may sustain under this Article or any findings 
for wrongful disbursements by any local, state, and/or federal agency. This shall not 
preclude correction of computational errors. 

C. If the state's accounting software changes to prohibit any of the current deductions, then 
the Treasurer for the Board and the President of the MT A shall meet to determine which 
deduction(s) shall no longer be taken. 

D. All deductions shall be transmitted to the Association or proper recipient in a timely 
fashion. Each transmittal of monies shall be accompanied with a list naming each 
bargaining unit member for whom the deduction was made and the amount deducted 
from each bargaining unit member's pay. 
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ARTICLE XLV -PAY PROCEDURES AND DEFINITIONS 

A. Credit shall be evaluated and assigned for each year of teaching experience in an 
accredited school, recognized college experience, and/or professional credit in the field of 
assigned work or an allied field. 

B. Any bargaining unit member claiming credit for military service shall deposit with the 
Treasurer for the Board a photostatic copy of his/her official military records, showing 
dates of induction into and discharge from active duty. Credit shall be given for each 
year of service up to a maximum of five (5) years. 

C. Salary Schedule Placement 

1. Initial placement to the proper column and all subsequent moves on the salary 
schedule shall be determined by the bargaining unit member's official college 
transcript(s). Other appropriate forms of verification may be temporarily 
accepted for placement on the salary schedule, pending receipt of his/her official 
college transcript(s). 

2. Upon receipt of transcripts by October 15 or February 1 by the Treasurer for the 
Board, showing the required number of hours of college credits which will qualify 
the bargaining unit member for placement on the salary schedule, the bargaining 
unit member's salary shall then be adjusted to the proper column. The mid-year 
increase will be prorated according to the number of teacher contract days left to 
be fulfilled beginning with and including February 1. 

3. All hours used to determine salary schedule placement, subsequent to the point of 
earning the initial teaching license, must be earned from an accredited college of 
education and must pertain to education, i.e., area(s) of certification, educational 
administration, guidance, curriculum, etc. 

D. Salary Schedule Definition 

1. The column labeled "License Plus 18 Semester Hours" shall be defined as 
follows : 

a. The hours must be obtained subsequent to obtaining the teaching license. 

b. There shall be a "grandfather clause" which will allow those currently 
employed bargaining unit members already classified as "Bachelors Plus" 
to remain in the category "License Plus 18 Semester Hours". However, 
newly-employed bargaining unit members as of June 1, 1977, will not be 
covered by the "grandfather clause". 
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2. The column labeled "Masters Plus 12 Semester Hours" shall be defined as hours 
obtained subsequent to obtaining a Masters Degree from a North Central 
accredited College of Education and following the consistent pattern of the 
bargaining unit member's present area(s) of teaching certification and/or other 
hours deemed appropriate by the Superintendent. If requested by the bargaining 
unit member, then the Superintendent will give advanced approval for any 
additional hours. 

E. Compensation for extended service shall be calculated by multiplying the number of 
extended days times the bargaining unit member's per diem rate. 

The per diem rate shall be based on the number of days in the District's teacher contract 
year. The calculated amount shall be rounded to the nearest whole dollar. 

F. The bargaining unit member's base salary and all extended service compensation for 
those affected shall be added together and equally distributed over the twenty-four (24) 
pay periods covering the contracted year paid on the 10th and 25th of the month. 

G. Compensation for contracted supplemental duties shall be equally distributed over 
twenty-four (24) pay periods covering the contract year, paid on the 10th and 25th of the 
month. Hourly compensation for contracted supplemental duties shall be paid as the 
supplemental duty time reports are submitted. Supplemental duty contracts awarded after 
the beginning of the school year shall be paid in a lump sum at the end of the activity. 

H. Direct Deposit 

Members of the bargaining unit will be required to receive pay through direct deposit at a 
financial institution of his/her choice for all pays on or after July 1, 2003. 

Note: Sections F and G above shall only be implemented upon agreement by both the MTA and 
OAPSE to change to a 24-pay schedule. Until such time as both unions agree to this 
change, the current payroll schedule and procedures shall remain in effect. 

ARTICLE XLVI - ATTENDANCE INCENTIVE 

A. A bargaining unit member who uses no personal leave days during the teacher contract 
year shall receive a bonus of Three Hundred Dollars ($300.00). A bargaining unit 
member who uses only one (1) personal leave day during the teacher contract year shall 
receive a bonus of Two Hundred Dollars ($200.00). 

47 



B. A bargaining unit member who is absent the following number of days during the teacher 
contract year shall receive a bonus of: 

1. 

2. 

3. 

perfect attendance for the year 

perfect attendance for the semester 

one day of absence for the semester 

$175.00 

$75.00 per semester; 
and/or 

$50.00 per semester. 

C. Professional Leave, Association Leave, and Jury Duty/Subpoenaed Witness provisions 
shall be viewed as regularly attended workdays for this Article only. 

D. The above bonuses shall be paid by June 30, whenever possible. 

ARTICLE XL VII - WAIVER OF TUITION 

The Board agrees to waive all tuition costs for the children (including adopted and/or foster) of a 
bargaining unit member who resides outside of the Margaretta Local School District. 

ARTICLE XL VIII - TUITION REIMBURSEMENT 

A. The Board shall annually appropriate an amount of money towards a professional 
development fund which shall be used for the partial reimbursement of tuition costs 
incurred by members of the bargaining unit who do not hold a master's degree who 
engage in advanced study which will benefit the District. 

B. The eligibility criteria are as follows : 

1. All coursework must receive prior approval of the Superintendent or his/her 
designee. 

2. Any coursework taken will be at the graduate level, in an educational degree 
program that is needed for certification or renewal of certification and taken at an 
accredited college or university. A letter grade of "B" or better or a 
"pass/satisfactory" will be required in the course to receive reimbursement. The 
Superintendent or his/her designee may approve an undergraduate level course 
that is part of a graduate degree program. 

3. The applicant must have been employed by the District for a minimum of one (1) 
school year. The applicant may apply for courses after May 1 of the first year of 
employment. Reimbursement will not be payable until the start of the second 
school year. (Retroactive to May 1, 2000, applicant may apply for reimbursement 
for courses taken after May 1 of the second year of employment.) 
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4. Bargaining unit members must be employed by the District for the ensuing school 
year in order to receive tuition reimbursement. 

5. Bargaining unit members on a Leave of Absence will not qualify for tuition 
reimbursement. 

C. Payment shall be for courses taken between July 1 and June 30. The Treasurer for the 
Board shall require an official transcript and tuition receipt for courses taken, before 
reimbursement will be made. Payment shall be made as follows: 

1. A cap of Three Thousand Dollars ($3,000.00) for eligible bargaining unit 
members per year shall be established and shall not exceed the actual tuition 
expense. Only bargaining unit members who do not hold a master's degree in a 
field of Education shall be eligible for this benefit. 

2. Payment shall be paid for each course taken, within fifteen (15) working days 
upon presenting the official transcript and tuition receipt. 

3. Paperwork received after August 31 will transfer to the following year for 
reimbursement. 

D. Each bargaining unit member with a master's degree or higher shall be eligible to receive 
a Three Thousand Dollar ($3,000.00) tuition reimbursement during each five (5) year 
period of employment for coursework used to renew his/her teaching license and/or 
coursework approved by the LPDC. 

ARTICLE XLIX - LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE (LPDC) 

A. Payment for the development of the LPDC guidelines will be Three Thousand Five 
Hundred Dollars ($3,500.00) to be distributed equally among the committee members 
based upon their percentage time of participation during the six ( 6) month process. 

B. The LPDC committee will meet quarterly (January, April, July, October) and each 
member present will receive a $75.00 payment per quarterly meeting. 

C. Additional special meetings of the LPDC beyond the four (4) scheduled quarterly 
meetings per calendar year may be called upon the direction of the LPDC committee 
chairperson (with a majority approval of the committee membership) and paid at the 
tutoring rate. 

D. Clerical assistance for recordkeeping and typing for the LPDC will be provided by the 
Superintendent's secretary at the rate of Twenty Dollars ($20.00) per hour. 

E. The LPDC Guidelines will be moved into the Board of Education Policy Manual, and the 
Board agrees that no changes will be made to the LPDC Guidelines without the prior 
consent and approval of the Association. 
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ARTICLE L - RESIDENT EDUCATOR PROGRAM 

A. Resident Educator Program 

A Resident Educator Program shall be implemented in accordance with the Teacher 
Education and Licensure Standards, the guidelines and standards established by the Ohio 
Department of Education, all applicable laws and rules and with the provisions of this 
section. A Resident Educator Mentor shall be assigned to each new teacher employed 
under a provisional license. A Mentor Teacher shall be assigned to a new teacher 
employed under certification standards. A Lead Mentor Teacher shall also be assigned. 

B. Mentor Teachers 

1. The responsibilities of the Lead Mentor Teacher shall be to oversee and 
coordinate the Resident Educator Program as developed by the Resident Educator 
Program Committee and the provisions of this article. 

2. The responsibilities of Mentor Teachers shall be the following: 

a. The diagnosing of needs and development of an assistance plan for each 
assigned Resident Educator. Such plan shall focus on skill enhancement. 

b. No Mentor Teacher shall participate in any formal evaluation of a 
Resident Educator, nor make, nor be requested or directed to make, any 
recommendation regarding the continued employment of a Resident 
Educator. 

c. All interaction, written or oral, between the Mentor Teacher and the 
Resident Educator shall be regarded with the same confidentiality as that 
represented by the attorney/client relationship and shall not be used by 
either the Board of Education or the Association in termination or 
nonrenewal actions, unless the matter involves illegal and criminal 
activities. Any violations of this tenet by the mentor shall constitute 
grounds for immediate removal from the role as mentor without recourse 
to the grievance procedure or O.R.C. §3319.16. 

3. The criteria for selection of Mentor Teachers shall be as follows: 

a. A Mentor Teacher shall be selected by the Resident Educator Program 
Committee. Mentor Teachers shall be selected based upon receipt of a 
Letter of Intent submitted to the Resident Educator Committee. When 
possible, the Mentor Teacher should be employed in the same building, 
grade level and licensed in the same subject matter. If more than one 
Mentor Teacher applies and meets the criteria for selection, the Mentor 
Teachers shall be assigned on a rotating basis. 
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b. A Mentor Teacher must have demonstrated above average teaching 
performance, the ability to utilize a variety of instructional methods, and 
the ability to communicate with colleagues constructively. If the Mentor 
Teacher fails to follow these tenets, the Mentor Teacher shall be 
immediately removed without recourse to the grievance procedure or 
O.R.C. §3319.16. 

4. Compensation and Planning Time 

a. The Lead Mentor, Resident Educator Mentor and the Mentor Teachers 
shall be compensated by a stipend as follows: 

Lead Mentor of the Resident Educator Program - $1,500.00 
Resident Educator Mentor - $1,000.00 

b. A Mentor Teacher shall receive the equivalent of one day of release time 
per semester. Additional released time may be approved by the principal. 

C. Resident Educators 

1. Training on the methods of assessment shall be provided to the Resident Educator 
at no cost to the employee. Such training shall be in addition to any other 
professional leave to which the Resident Educator may be entitled. 

2. No Resident Educator may be compelled to release information to the District 
regarding the Resident Educator's assessment by the Ohio Department of 
Education, nor may such information be used in the evaluation of the Mentee by 
school District administrators. Any documents pertaining to the Entry Year 
Program and the Ohio Department of Education assessment shall be confidential 
to the extent permitted by law. No adverse action may be taken against a 
Resident Educator who fails in the first year to successfully complete the Resident 
Educator but who retains the appropriate teaching credential(s), unless all 
applicable provisions in this Agreement relating to teacher evaluation and 
nonrenewal of contracts have been followed. 

3. Not later than six (6) weeks after the initiation of the Resident Educator Program, 
the Resident Educator may exercise the option to request a new Mentor Teacher. 
If a new Mentor Teacher is assigned, the former Mentor Teacher shall have 
his/her supplemental contract terminated without recourse to the grievance 
procedure and O.R.C. §3319.16. The new Mentor Teacher shall receive a pro­
rata share of the former Mentor Teacher's stipend. 
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D. Special Mentors for Long-Term Substitutes 

1. Definition of long-term substitute: A teacher that has been substituting for a 
minimum of two (2) consecutive weeks in the same classroom, and one that 
would possibly be in that classroom for more weeks to follow. 

2. Definition of a "special mentor": A trained mentor from the District's mentor 
teacher list who will work with a long-term substitute. 

3. If it is known that a substitute will be in a teaching position for longer than two 
(2) consecutive weeks, the assignment of a special mentor will occur 
immediately. 

4. If the duration of the absence is unknown or on a day-by-day basis, the mentoring 
will be performed by the building principal, unit coordinator, and/or classroom 
teachers in the traditional manner of being helpful in the completion of the 
following areas: 

discipline policies, lesson plans, curriculum/COS/Pl, parent communication 
procedures, duties, supplies, assignments/homework procedures and policies, 
fire/tornado drills, grading procedures, schedules, year-end closing procedures, 
special education/speech/Title I, WEP, collecting of monies, and technology 
support. 

5. If an unusual case develops, the decision for a mentor will be the discretion of the 
District mentor committee. 

6. Once a "special mentor" takes over, all guidelines must be followed and 
completed. 

7. The "special mentor" will be compensated Two Dollars and Seventy-Five Cents 
($2.75) per school calendar day, to be paid in a lump sum at the end of the special 
mentoring assignment. 

E. The parties agree that the Resident Educator Program will be bargained in accordance 
with Ohio law. 

ARTICLE LI - EMPLOYMENT OF RETIREES AS TEACHERS 

A. A Retiree is an individual who has attained service retirement status with a state teachers 
retirement system and is otherwise qualified by licensure and background for public 
school teaching in Ohio. 

B. Prior employment in the District is not a guarantee of post-retirement employment or a 
particular assignment, if hired. Articles XXIII and XXIV of the Negotiated Agreement 
will be followed prior to the assignment of a Retiree. 
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C. A Retiree shall be paid at the tenth (10th) salary step level, regardless of years of service 
in any Ohio public or private school; and so long as employment with the Board 
continues, shall not advance on the salary schedule based either on years of service or 
additional training. This provision expressly supersedes Chapters 3317.13 and 3317.14 
of the Ohio Revised Code. 

D. A Retiree shall receive a one-year limited teaching contract which shall expire 
automatically at the end of the stated term. No notice of nonrenewal or Board action is 
required. Continuation of employment of a Retiree through offering new one-year 
limited contracts which automatically expire shall be at the election of the Board and 
upon the recommendation of the Superintendent. The requirements of Article XIII 
regarding limited contract teachers shall not apply to Retiree limited contracts. A Retiree 
is not eligible for a continuing teaching contract, regardless of years of employment with 
the Board. 

E. Evaluations shall be conducted pursuant to Article XXV of the Negotiated Agreement. 
However, the evaluation shall not affect the expiration of the contract in paragraph D 
above nor the continued expectation of employment. 

F. A Retiree shall accumulate sick leave and may use sick leave in accordance with the 
Negotiated Agreement, but shall not be entitled to severance pay pursuant to the 
Negotiated Agreement or under law upon conclusion of employment as a Retiree. 

G. A Retiree shall not be entitled to participate in insurances provided to the bargaining unit 
members unless the Retiree is ineligible for such insurances through any other source. 

H. A Retiree shall not accumulate Seniority in the bargaining unit and has no right of recall 
in the event of a reduction in force pursuant to the Negotiated Agreement. 

I. A Retiree shall be entitled to all other contractual benefits available to bargaining unit 
members unless otherwise limited by specific provisions of this A1iicle. 

J. The provisions of this Article supersede and take the place of any and all provisions in 
the Ohio Revised Code which may conflict with this Article including, but not limited to, 
Chapters 3 319 .11, 3 319 .111, 3 3 19 .13 and 3 319 .1 7. 
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ARTICLE Lil -TERM LIFE INSURANCE 

A. The Board shall provide fully paid Fifty Thousand Dollars ($50,000) term life insurance 
coverage with accidental death and dismemberment coverage for each full-time teacher. 
A teacher who works half-time will receive Twenty-Five Thousand Dollars ($25,000) 
coverage. Teachers scheduled less than half-time are not eligible for term life insurance 
coverage. 

B. Each teacher may purchase additional term life insurance through the Board at his/her 
own cost. 

ARTICLE Liii -- TEACHER SALARY 

A. The teacher salary schedule shall be as attached. 

B. Members of the bargaining unit whose salary schedule steps were frozen in past years 
shall not have these frozen steps restored. 

BA-0 Salary 

2013-14 $33,835 (1-1/2% Increase) 

2014-15 $34,343 (1-1/2% Increase) 

2015-16 $34,858 (1-1/2% Increase) 

C. All members of the bargaining unit who do not receive a step increase starting with the 
2013-14 school year will receive a one-time Five Hundred Dollar ($500.00) lump sum 
payment to be paid in December each school year until they qualify for a step increase. 

ARTICLE LIV - JOB SHARING 

A. Subject to approval of the Superintendent, job sharing is a voluntary arrangement 
between two (2) teachers to share one (1) full-time teaching position. 

B. Job-sharing arrangements are approved for one (1) year only. Job-sharing partners may 
reapply for each subsequent year they wish to continue the arrangement. 

C. Teachers are responsible for identifying prospective job-sharing partners. 
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D. Teachers who wish to job share must submit annually a written application for such 
arrangement to the affected Building Principal and provide a copy to the Superintendent 
by March 1st. Job-sharing applications will: 

1. Confirm that the prospective job-sharing partners are committed to the 
arrangement, if approved, for the full school year; 

2. Include a plan describing the teaching techniques, methods, and grading practices 
of the proposed partners and how these will be implemented to insure 
compatibility, consistency, and continuing of instruction; and 

3. Specify the manner in which the position will be split. 

Following submission of the application, the proposed job-sharing partners will arrange 
to meet with the Principal of the building to discuss their application by March 15th. 

E. The applications will be approved or rejected by the Superintendent by April 1. The 
decision of the Superintendent to approve or reject an application is not subject to the 
grievance procedure. 

F. The salary of job-sharing partners will be allocated on a basis proportionate to their 
sharing of responsibilities. Health benefits will be assigned either to one (1) of the 
teachers in total or will be split, with teach teacher paying the Board the employee 
contribution equal to the portion of health benefits they are receiving. In no instance will 
the Board incur a cost greater than one (1) insurance plan for the job-sharing 
arrangement. 

G. Both job-sharing partners will attend full day the first two (2) student days of the year, 
with no additional compensation, as well as all pre-service days at the start of the school 
year. Additionally, up to four ( 4) times per quarter, job-sharing partners are expected to 
attend meeting that take place outside of their regularly assigned teaching time. The 
annual salary paid to job-sharing partners includes attendance on the days and at the 
events here specified. 

H . Job-sharing partners will be given priority for the opportunity to serve as a substitute for 
their absent partner at the substitute rate. 

I. Job sharing will not affect seniority of the participating teachers . 

J . The conclusion of a job-sharing arrangement will be deemed a basis/reason for reduction 
in force under Article 11, if there is no available position for which either job-sharing 
teacher is certified. 
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I Base Salary= 

MARGARETTA LOCAL SCHOOLS 
TEACHING PERSONNEL SALARY SCHEDULE 

SCHOOL YEAR 2013-14 

$33,835 I 
LICENSE +18 Sem 

BACHELORS Hrs MASTERS 
Steps Index Salary Index Salary Index Salary 

0 1.00 33,835 1.040 35,188 1.100 37,219 
1.04 35, 188 1.085 36, 711 1.150 38,910 

2 1.08 36,542 1.130 38,234 1.200 40,602 
3 1.12 37,895 1.175 39,756 1.250 42,294 
4 1.16 39,249 1.220 41,279 1.300 43,986 
5 1.20 40,602 1.265 42,801 1.350 45,677 
6 1.24 41,955 1.310 44,324 1.400 47,369 
7 1.28 43,309 1.355 45,846 1.450 49,061 
8 1.32 44,662 1.400 47,369 1.500 50,753 
9 1.36 46,016 1.445 48,892 1.550 52,444 
10 1.40 47,369 1.490 50,414 1.600 54, 136 
11 1.44 48,722 1.535 51,937 1.650 55,828 
12 1.48 50,076 1.580 53,459 1.700 57,520 
13 1.52 51,429 1.625 54,982 1.750 59,211 
14 1.56 52,783 1.670 56,504 1.800 60,903 
15 1.60 54, 136 1.715 58,027 1.855 62,764 
18 1.64 55,489 1.760 59,550 1.910 64,625 
21 1.68 56,843 1.805 61,072 1.965 66,486 
23 -·--- ~--- 2.020 68,347 
24 1.72 58,196 1.850 62,595 --- ---
25 -- - 2.075 70,208 
27 1.76 59,550 1.895 64, 117 2.130 72,069 
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APPENDIX A-1 

MSTR + 12 Sem Hrs 
Index Salary 
1.150 38,910 
1.200 40,602 
1.250 42,294 
1.300 43,986 
1.350 45,677 
1.400 47,369 
1.450 49,061 
1.500 50,753 
1.550 52,444 
1.600 54,136 
1.650 55,828 
1.700 57,520 
1.750 59,211 
1.800 60,903 
1.850 62,595 
1.905 64,456 
1.960 66,317 
2.015 68, 178 
2.070 70,039 

-- --
2.125 71,899 
2.180 73,760 



[ Base Salary = 

MARGARETTA LOCAL SCHOOLS 
TEACHING PERSONNEL SALARY SCHEDULE 

SCHOOL YEAR 2014-15 

$34,343 I 

BACHELORS LIC +18 Sem Hrs MASTERS 
Steps 

0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
18 
21 
23 
24 
25 
27 

Index 
1.00 
1.04 
1.08 
1.12 
1.16 
1.20 
1.24 
1.28 
1.32 
1.36 
1.40 
1.44 
1.48 
1.52 
1.56 
1.60 
1.64 
1.68 

--
1.72 
-

1.76 

Salary Index 
34,343 1.040 
35,716 1.085 
37,090 1.130 
38,464 1.175 
39,837 1.220 
41,211 1.265 
42,585 1.310 
43,958 1.355 
45,332 1.400 
46,706 1.445 
48,080 1.490 
49,453 1.535 
50,827 1.580 
52,201 1.625 
53,574 1.670 
54,948 1.715 
56,322 1.760 
57,695 1.805 
---- -
59,069 1.850 
---- - ·- -

60,443 1.895 

Salary Index Salary 
35,716 1.100 37,777 
37,262 1.150 39,494 
38,807 1.200 41,211 
40,352 1.250 42,928 
41,898 1.300 44,645 
43,443 1.350 46,362 
44,989 1.400 48,080 
46,534 1.450 49,797 
48,080 1.500 51,514 
49,625 1.550 53,231 
51, 170 1.600 54,948 
52,716 1.650 56,665 
54,261 1.700 58,382 
55,807 1.750 60,099 
57,352 1.800 61,817 
58,897 1.855 63,705 
60,443 1.910 65,594 
61,988 1.965 67,483 

- 2.020 69,372 
63,534 - -
-- 2.075 71,261 

65,079 2.130 73,150 
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APPENDIX A-2 

MSTR + 12 Sem Hrs 
Index Salary 
1.150 39,494 
1.200 41,211 
1.250 42,928 
1.300 44,645 
1.350 46,362 
1.400 48,080 
1.450 49,797 
1.500 51,514 
1.550 53,231 
1.600 54,948 
1.650 56,665 
1.700 58,382 
1.750 60,099 
1.800 61,817 
1.850 63,534 
1.905 65,423 
1.960 67,311 
2.015 69,200 
2.070 71,089 

- ---
2.125 72,978 
2.180 74,867 



I Base Salary = 

MARGARETTA LOCAL SCHOOLS 
TEACHING PERSONNEL SALARY SCHEDULE 

SCHOOL YEAR 2015-16 

$34,858 I 

BACHELORS UC+ 18 Sem Hrs MASTERS 
Steps 

0 
1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
18 
21 
23 
24 
25 
27 

Index 
1.00 
1.04 
1.08 
1.12 
1.16 
1.20 
1.24 
1.28 
1.32 
1.36 
1.40 
1.44 
1.48 
1.52 
1.56 
1.60 
1.64 
1.68 

----
1.72 

----
1.76 

Salary Index 
34,858 1.040 
36,252 1.085 
37,646 1.130 
39,041 1.175 
40,435 1.220 
41,829 1.265 
43,224 1.310 
44,618 1.355 
46,012 1.400 
47,406 1.445 
48,801 1.490 
50,195 1.535 
51,589 1.580 
52,984 1.625 
54,378 1.670 
55,772 1.715 
57,167 1.760 
58,561 1.805 
- --
59,955 1.850 
- --
61 ,350 1.895 

Salary Index Salary 
36,252 1.100 38,343 
37,821 1.150 40,086 
39,389 1.200 41,829 
40,958 1.250 43,572 
42,526 1.300 45,315 
44,095 1.350 47,058 
45,664 1.400 48,801 
47,232 1.450 50,544 
48,801 1.500 52,287 
50,369 1.550 54,029 
51,938 1.600 55,772 
53,507 1.650 57,515 
55,075 1.700 59,258 
56,644 1.750 61,001 
58,212 1.800 62,744 
59,781 1.855 64,661 
61,350 1.910 66,578 
62,918 1.965 68,495 
- 2.020 70,413 

64,487 -- -
- 2.075 72,330 

66,055 2.130 74,247 
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APPENDIX A-3 

MSTR + 12 Sem Hrs 
Index Salary 
1.150 40,086 
1.200 41,829 
1.250 43,572 
1.300 45,315 
1.350 47,058 
1.400 48,801 
1.450 50,544 
1.500 52,287 
1.550 54,029 
1.600 55,772 
1.650 57,515 
1.700 59,258 
1.750 61,001 
1.800 62,744 
1.850 64,487 
1.905 66,404 
1.960 68,321 
2.015 70,238 
2.070 72,155 

- --
2.125 74,073 
2.180 75,990 



MARGARETT A LOCAL SCHOOLS 
SUPPLEMENTAL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2013-14 
APPENDIX B-1 

BASE SALARY = $33,835 
STEP 6 

10 Years 
STEP 1 STEP2 STEP3 STEP4 STEP 5 Experience 

Su~~lemental Res~onsibility Index Salary Index Salary Index Salary Index Salary Index Salary Index Salary 
ATHLETIC ADMINISTRATION 

Athletic Director 0.160 $5,414 0.175 $5,921 0.190 $6,429 0.205 $6,936 0.220 $7,444 0.235 $7,951 
Assistant Athletic Director 0.144 4,872 0.158 5,346 0.171 5,786 0.185 6,259 0.198 6,699 0.212 7,173 

FOOTBALL 
Varsity Coach 0.150 $5,075 0.160 $5,414 0.170 $5,752 0.180 $6,090 0.190 $6,429 0.200 $6,767 
Assistant Varsity Coach 0.090 3,045 0.100 3,384 0.110 3,722 0.120 4,060 0.130 4,399 0.140 4,737 
Freshman Coach 0.080 2,707 0.090 3,045 0.100 3,384 0.110 3,722 0.120 4,060 0.130 4,399 
Assistant Freshman Coach 0.055 1,861 0.065 2,199 0.075 2,538 0.085 2,876 0.095 3,214 0.105 3,553 
8th Grade Coach 0.045 1,523 0.055 1,861 0.065 2,199 0.075 2,538 0.085 2,876 0.095 3,214 
7th Grade Coach 0.045 1,523 0.055 1,861 0.065 2,199 0.075 2,538 0.085 2,876 0.095 3,214 
8th Grade Assistant Coach 0.030 1,015 0.040 1,353 0.050 1,692 0.060 2,030 0.070 2,368 0.080 2,707 
7th Grade Assistant Coach 0.030 1,015 0.040 1,353 0.050 1,692 0.060 2,030 0.070 2,368 0.080 2,707 

BASKETBALL 
Boys Varsity Coach 0.150 $5,075 0.160 $5,414 0.170 $5,752 0.180 $6,090 0.190 $6,429 0.200 $6,767 
Girls Varsity Coach 0.150 5,075 0.160 5,414 0.170 5,752 0.180 6,090 0.190 6,429 0.200 6,767 
Boys Reserve Coach 0.090 3,045 0.100 3,384 0.110 3,722 0.120 4,060 0.130 4,399 0.140 4,737 
Girls Reserve Coach 0.090 3,045 0.100 3,384 0.110 3,722 0.120 4,060 0.130 4,399 0.140 4,737 
Boys Freshman Coach 0.060 2,030 0.070 2,368 0.080 2,707 0.090 3,045 0.100 3,384 0.110 3,722 
Girls Freshman Coach 0.060 2,030 0.070 2,368 0.080 2,707 0.090 3,045 0.100 3,384 0.110 3,722 
Boys 8th Grade Coach 0.045 1,523 0.055 1,861 0.065 2,199 0.075 2,538 0.085 2,876 0.095 3,214 
Girls 8th Grade Coach 0.045 1,523 0.055 1,861 0.065 2,199 0.075 2,538 0.085 2,876 0.095 3,214 
Boys 7th Grade Coach 0.045 1,523 0.055 1,861 0.065 2,199 0.075 2,538 0.085 2,876 0.095 3,214 
Girls 7th Grade Coach 0.045 1,523 0.055 1,861 0.065 2,199 0.075 2,538 0.085 2,876 0.095 3,214 
Boys/Girls Asst Varsity - $1,300 
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MARGARETT A LOCAL SCHOOLS 
SUPPLEMENTAL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2013-14 
APPENDIX B-1 

BASE SALARY = $33,835 
STEP 6 

10 Years 
STEP 1 STEP 2 STEP 3 STEP4 STEP 5 Ex erience 

Su1212lemental Res12onsibility Index Salary Index Salary Index Salary Index Salary Index Salary Index Salary 
SWIMMING 

Varsity Coach 0.110 $3,722 0.120 $4,060 0.130 $4,399 0.140 $4,737 0.150 $5,075 0.160 $5,414 
Varsity Assistant Coach 0.070 2,368 0.080 2,707 0.090 3,045 0.100 3,384 0.110 3,722 0.120 4,060 
Jr High Coach 0.055 1,861 0.060 2,030 0.065 2,199 0.070 2,368 0.075 2,538 0.080 2,707 
Jr High Assistant Coach 0.035 1,184 0.040 1,353 0.045 1,523 0.050 1,692 0.060 2,030 0.065 2,199 

WRESTLING 
Varsity Coach 0.110 $3,722 0.120 $4,060 0.130 $4,399 0.140 $4,737 0.150 $5,075 0.160 $5,414 
Reserve Coach 0.070 2,368 0.080 2,707 0.090 3,045 0.100 3,384 0.110 3,722 0.120 4,060 
Jr High Coach 0.055 1,861 0.060 2,030 0.065 2,199 0.070 2,368 0.075 2,538 0.080 2,707 

BASEBALL/SOFTBALL 
Varsity Coach 0.090 $3,045 0.105 $3,553 0.115 $3,891 0.125 $4,229 0.140 $4,737 0.150 $5,075 
Reserve Coach 0.060 2,030 0.070 2,368 0.080 2,707 0.090 3,045 0.105 3,553 0.115 3,891 
Assistant Varsity - $1, 100 

TRACK 
Boys Varsity Coach 0.090 $3,045 0.105 $3,553 0.115 $3,891 0.125 $4,229 0.140 $4,737 0.150 $5,075 
Girls Varsity Coach 0.090 3,045 0.105 3,553 0.115 3,891 0.125 4,229 0.140 4,737 0.150 5,075 
Boys Assistant Varsity Coach 0.060 2,030 0.070 2,368 0.080 2,707 0.090 3,045 0.105 3,553 0.115 3,891 
Girls Assistant Varsity Coach 0.060 2,030 0.070 2,368 0.080 2,707 0.090 3,045 0.105 3,553 0.115 3,891 
Boys Jr High Coach 0.050 1,692 0.055 1,861 0.060 2,030 0.065 2,199 0.075 2,538 0.080 2,707 
Girls Jr High Coach 0.050 1,692 0.055 1,861 0.060 2,030 0.065 2,199 0.075 2,538 0.080 2,707 
Boys Jr High Assistant Coach 0.035 1,184 0.040 1,353 0.045 1,523 0.050 1,692 0.060 2,030 0.065 2,199 
Girls Jr High Assistant Coach 0.035 1,184 0.040 1,353 0.045 1,523 0.050 1,692 0.060 2,030 0.065 2,199 
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MARGARETT A LOCAL SCHOOLS 
SUPPLEMENT AL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2013-14 
APPENDIX B-1 

BASE SALARY = $33,835 
STEP 6 

10 Years 
STEP 1 STEP 2 STEP 3 STEP4 STEP 5 Experience 

Sum;~lemental Res~onsibility Index Salary Index Salary Index Salary Index Salary Index Salary Index Salary 
CROSS COUNTRY 

Boys & Girls Varsity Coach 0.090 $3,045 0.105 $3,553 0.115 $3,891 0.125 $4,229 0.140 $4,737 0.150 $5,075 
Boys & Girls Asst. Varsity Coach 0.060 2,030 0.070 2,368 0.080 2,707 0.090 3,045 0.105 3,553 0.115 3,891 
Jr High Coach 0.055 1,861 0.060 2,030 0.065 2,199 0.070 2,368 0.075 2,538 0.085 2,876 

SOCCER 
Varsity Coach (Boys & Girls} 0.085 $2,876 0.095 $3,214 0.105 $3,553 0.115 $3,891 0.130 $4,399 0.145 $4,906 
Reserve Coach (Boys & Girls) 0.055 1,861 0.060 2,030 0.065 2,199 0.070 2,368 0.075 2,538 0.085 2,876 

GOLF 
Varsity Coach 0.070 $2,368 0.075 $2,538 0.080 $2,707 0.085 $2,876 0.095 $3,214 0.100 $3,384 

VOLLEYBALL 
Varsity Coach 0.085 $2,876 0.095 $3,214 0.105 $3,553 0.115 $3,891 0.130 $4,399 0.140 $4,737 
Reserve Coach 0.055 1,861 0.060 2,030 0.065 2,199 0.070 2,368 0.075 2,538 0.085 2,876 
Freshman Coach 0.045 1,523 0.050 1,692 0.060 2,030 0.065 2,199 0.070 2,368 0.075 2,538 
8th Grade Coach 0.040 1,353 0.045 1,523 0.055 1,861 0.060 2,030 0.065 2,199 0.070 2,368 
7th Grade Coach 0.040 1,353 0.045 1,523 0.055 1,861 0.060 2,030 0.065 2,199 0.070 2,368 

CHEERLEADER ADVISORS 
Varsity/Reserve 0.100 $3,384 0.110 $3,722 0.120 $4,060 0.130 $4,399 0.140 $4,737 0.150 $5,075 
Freshman 0.060 2,030 0.070 2,368 0.075 2,538 0.085 2,876 0.090 3,045 0.100 3,384 
Jr High 0.040 1,353 0.045 1,523 0.050 1,692 0.055 1,861 0.065 2,199 0.070 2,368 
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MARGARETT A LOCAL SCHOOLS 
SUPPLEMENTAL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2013-14 
APPENDIX B-1 

BASE SALARY= $33,835 
STEP 6 

10 Years 
STEP 1 STEP2 STEP3 STEP4 STEP 5 Experience 

SUQQlemental ResQonsibilit)l Index Salary Index Salary Index Salary Index Salary Index Salary Index Salary 
MUSIC 

Band Director 0.100 $3,384 0.110 $3,722 0.120 $4,060 0.130 $4,399 0.140 $4,737 0.150 $5,075 
Assistant Band Director 0.075 2,538 0.083 2,808 0.090 3,045 0.098 3,316 0.105 3,553 0.113 3,823 
Drill Team Advisor 0.030 1,015 0.035 1, 184 0.040 1,353 0.045 1,523 0.050 1,692 Q..055 1,861 
Vocal Music Director 0.025 846 0.030 1,015 0.035 1,184 0.040 1,353 0.045 1,523 0.050 1,692 
Musical Director 0.060 2,030 0.065 2,199 0.070 2,368 0.075 2,538 0.080 2,707 0.085 2,876 
Assistant Music Director 0.040 1,353 0.045 1,523 0.050 1,692 0.055 1,861 0.060 2,030 0.065 2,199 

SPECIAL RESPONSIBILITIES 
H.S. Play Director/Hourglass: 

2 Plays 0.080 $2,707 0.085 $2,876 0.090 $3,045 0.095 $3,214 0.100 $3,384 0.105 $3,553 
1 Play 0.040 1,353 0.045 1,523 0.050 1,692 0.055 1,861 0.060 2,030 0.065 2,199 

Unit Leader/Coordinator 0.040 1,353 0.045 1,523 0.050 1,692 0.055 1,861 0.060 2,030 0.065 2,199 
Department Chairperson 0.040 1,353 0.045 1,523 0.050 1,692 0.055 1,861 0.060 2,030 0.065 2,199 
Chapter I Coordinator 0.025 846 0.030 1,015 0.035 1,184 0.040 1,353 0.045 1,523 0.050 1,692 
Elem Comp Lab Coordinator 0.025 846 0.030 1,015 0.035 1,184 0.040 1,353 0.045 1,523 0.050 1,692 
School/Community Substance 

Abuse Ed Coordinator 0.070 2,368 0.080 2,707 0.090 3,045 0.100 3,384 0.110 3,722 0.120 4,060 
Elem Library Media Coordinator 0.030 1,015 0.035 1,184 0.040 1,353 0.045 1,523 0.050 1,692 0.055 1,861 
PreSchool Coordinator 0.025 846 0.030 1,015 0.035 1,184 0.040 1,353 0.045 1,523 0.050 1,692 

ENTRY YEAR 
Lead Mentor - $1,500 
Resident Educator - $1,000 

PUBLICATIONS 
Yearbook Advisor 0.050 $1,692 0.060 $2,030 0.070 $2,368 0.080 $2,707 0.090 $3,045 0.100 $3,384 
Yearbook (w/ class) 0.030 1,015 0.035 1,184 0.040 1,353 0.045 1,523 0.050 1,692 0.055 1,861 
High School Newspaper 0.030 1,015 0.035 1,184 0.040 1,353 0.045 1,523 0.050 1,692 0.055 1,861 
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BASE SALARY = 

Su~~lemental Res~onsibility 

CLASS ADVISORS 
Senior Class 
Junior Class 
Sophomore Class 
Freshman Class 
Middle School Classes 
(one person for each grade 6-8) 

CLUB ADVISORS 
Academic Team 
Student Government 
National Honor Society 
Varsity "M" 
International Club 
S.A.D.D. 

8th Grade Trip Advisor(s) - $1,000 
6th Grade Trip Advisor(s) - $1 ,000 

HOURLY PAY RESPONSIBILITIES: 
Home Instruction Tutor 
Driver Training Instructor: 

Classroom 
Automobile 

College Board Prep Coordinator 
Adult Education (FFA) 
Jr High Athletic Supervisor 
Detention Supervisor 

$33,835 

MARGARETTA LOCAL SCHOOLS 
SUPPLEMENTAL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2013-14 

STEP 1 STEP2 STEP3 
Index Salary Index Salary Index Salary 

0.015 $508 0.020 $677 0.025 $846 
0.040 1,353 0.045 1,523 0.050 1,692 
0.015 508 0.020 677 0.025 846 
0.040 1,353 0.045 1,523 0.050 1,692 

0.015 508 0.020 677 0.025 846 

0.045 $1 ,523 0.055 $1,861 0.065 $2,199 
0.030 1,015 0.035 1,184 0.040 1,353 
0.015 508 0.020 677 0.025 846 
0.015 508 0.020 677 0.025 846 
0.015 508 0.020 677 0.025 846 
0.015 508 0.020 677 0.025 846 

$20.00/hr 

$20.00/hr 
$13.38/hr 
$20.00/hr 
$9.00/hr 
$8.00/hr 
$15.00/hr 
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APPENDIX B-1 

STEP6 
10 Years 

STEP4 STEPS Experience 
Index Salary Index Salary Index Salary 

0.030 $1 ,015 0.035 $1, 184 0.040 $1,353 
0.055 1,861 0.060 2,030 0.065 2,199 
0.030 1,015 0.035 1,184 0.040 1,353 
0.055 1,861 0.060 2,030 0.065 2,199 

0.030 1,015 0.035 1,184 0.040 1,353 

0.075 $2,538 0.085 $2,876 0.095 $3,214 
0.045 1,523 0.050 1,692 0.055 1,861 
0.030 1,015 0.035 1,184 0.040 1,353 
0.030 1,015 0.035 1,184 0.040 1,353 
0.030 1,015 0.035 1,184 0.040 1,353 
0.030 1,015 0.035 1,184 0.040 1,353 



BASE SALARY = $33,835 

Supplemental Responsibility 
Off-Season/Summer Program 

Supervisor 

SPECIAL PAY RESPONSIBILITIES: 
Off-Season/Summer Program 

Instructor - $20.00/session 
Off-Season/Summer Program 

Coordinator - $300 
Medicaid Services Provider - $1,200 

STEP 1 

$8.00/hr 

MARGARETT A LOCAL SCHOOLS 
SUPPLEMENTAL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2013-14 

STEP2 STEP3 

1. Current schedule based upon a BA-0 Base Salary of $33,835. 

STEP4 STEPS 

APPENDIX B-1 

STEP 6 
10 Years 
Experience 

2. The parties agree that the Board has the right to fill supplemental positions with members of the bargaining unit who shall have the right to agree to a 
lesser salary than specified above or volunteer for the position. 
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MARGARETTA LOCAL SCHOOLS 
SUPPLEMENTAL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2014-15 
APPENDIX B-2 

BASE SALARY = $34,343 
STEP6 

10 Years 
STEP 1 STEP2 STEP3 STEP4 STEPS Ex erience 

Su1212lemental Res12onsibility Index Salary Index Salary Index Salary Index Salary Index Salary Index Salary 
ATHLETIC ADMINISTRATION 

Athletic Director 0.160 $5,495 0.175 $6,010 0.190 $6,525 0.205 $7,040 0.220 $7,555 0.235 $8,070 
Assistant Athletic Director 0.144 4,945 0.158 5,426 0.171 5,873 0.185 6,353 0.198 6,800 0.212 7,281 

FOOTBALL 
Varsity Coach 0.150 $5, 151 0.160 $5,495 0.170 $5,838 0.180 $6,182 0.190 $6,525 0.200 $6,869 
Assistant Varsity Coach 0.090 3,091 0.100 3,434 0.110 3,778 0.120 4,121 0.130 4,465 0.140 4,808 
Freshman Coach 0.080 2,747 0.090 3,091 0.100 3,434 0.110 3,778 0.120 4,121 0.130 4,465 
Assistant Freshman Coach 0.055 1,889 0.065 2,232 0.075 2,576 0.085 2,919 0.095 3,263 0.105 3,606 
8th Grade Coach 0.045 1,545 0.055 1,889 0.065 2,232 0.075 2,576 0.085 2,919 0.095 3,263 
7th Grade Coach 0.045 1,545 0.055 1,889 0.065 2,232 0.075 2,576 0.085 2,919 0.095 3,263 
8th Grade Assistant Coach 0.030 1,030 0.040 1,374 0.050 1,717 0.060 2,061 0.070 2,404 0.080 2,747 
7th Grade Assistant Coach 0.030 1,030 0.040 1,374 0.050 1,717 0.060 2,061 0.070 2,404 0.080 2,747 

BASKETBALL 
Boys Varsity Coach 0.150 $5, 151 0.160 $5,495 0.170 $5,838 0.180 $6,182 0.190 $6,525 0.200 $6,869 
Girls Varsity Coach 0.150 5,151 0.160 5,495 0.170 5,838 0.180 6,182 0.190 6,525 0.200 6,869 
Boys Reserve Coach 0.090 3,091 0.100 3,434 0.110 3,778 0.120 4,121 0.130 4,465 0.140 4,808 
Girls Reserve Coach 0.090 3,091 0.100 3,434 0.110 3,778 0.120 4,121 0.130 4,465 0.140 4,808 
Boys Freshman Coach 0.060 2,061 0.070 2,404 0.080 2,747 0.090 3,091 0.100 3,434 0.110 3,778 
Girls Freshman Coach 0.060 2,061 0.070 2,404 0.080 2,747 0.090 3,091 0.100 3,434 0.110 3,778 
Boys 8th Grade Coach 0.045 1,545 0.055 1,889 0.065 2,232 0.075 2,576 0.085 2,919 0.095 3,263 
Girls 8th Grade Coach 0.045 1,545 0.055 1,889 0.065 2,232 0.075 2,576 0.085 2,919 0.095 3,263 
Boys 7th Grade Coach 0.045 1,545 0.055 1,889 0.065 2,232 0.075 2,576 0.085 2,919 0.095 3,263 
Girls 7th Grade Coach 0.045 1,545 0.055 1,889 0.065 2,232 0.075 2,576 0.085 2,919 0.095 3,263 
Boys/Girls Asst. Varsity - $1,300 
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MARGARETTA LOCAL SCHOOLS 
SUPPLEMENTAL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2014-15 
APPENDIX B-2 

BASE SALARY = $34,343 
STEP6 

10 Years 
STEP 1 STEP2 STEP3 STEP4 STEP 5 Ex erience 

Su1;11;1lemental Res1;1onsibility Index Salary Index Salary Index Salary Index Salary Index Salary Index Salary 
SWIMMING 

Varsity Coach 0.110 $3,778 0.120 $4, 121 0.130 $4,465 0.140 $4,808 0.150 $5, 151 0.160 $5,495 
Varsity Assistant Coach 0.070 2,404 0.080 2,747 0.090 3,091 0.100 3,434 0.110 3,778 0.120 4,121 
Jr High Coach 0.055 1,889 0.060 2,061 0.065 2,232 0.070 2,404 0.075 2,576 0.080 2,747 
Jr High Assistant Coach 0.035 1,202 0.040 1,374 0.045 1,545 0.050 1,717 0.060 2,061 0.065 2,232 

WRESTLING 
Varsity Coach 0.110 $3,778 0.120 $4, 121 0.130 $4,465 0.140 $4,808 0.150 $5, 151 0.160 $5,495 
Reserve Coach 0.070 2,404 0.080 2,747 0.090 3,091 0.100 3,434 0.110 3,778 0.120 4,121 
Jr High Coach 0.055 1,889 0.060 2,061 0.065 2,232 0.070 2,404 0.075 2,576 0.080 2,747 

BASEBALL/SOFTBALL 
Varsity Coach 0.090 $3,091 0.105 $3,606 0.115 $3,949 0.125 $4,293 0.140 $4,808 0.150 $5, 151 
Reserve Coach 0.060 2,061 0.070 2,404 0.080 2,747 0.090 3,091 0.105 3,606 0.115 3,949 
Assistant Varsity - $1, 100 

TRACK 
Boys Varsity Coach 0.090 $3,091 0.105 $3,606 0.115 $3,949 0.125 $4,293 0.140 $4,808 0.150 $5, 151 
Girls Varsity Coach 0.090 3,091 0.105 3,606 0.115 3,949 0.125 4,293 0.140 4,808 0.150 5,151 
Boys Assistant Varsity Coach 0.060 2,061 0.070 2,404 0.080 2,747 0.090 3,091 0.105 3,606 0.115 3,949 
Girls Assistant Varsity Coach 0.060 2,061 0.070 2,404 0.080 2,747 0.090 3,091 0.105 3,606 0.115 3,949 
Boys Jr High Coach 0.050 1,717 0.055 1,889 0.060 2,061 0.065 2,232 0.075 2,576 0.080 2,747 
Girls Jr High Coach 0.050 1,717 0.055 1,889 0.060 2,061 0.065 2,232 0.075 2,576 0.080 2,747 
Boys Jr High Assistant Coach 0.035 1,202 0.040 1,374 0.045 1,545 0.050 1,717 0.060 2,061 0.065 2,232 
Girls Jr High Assistant Coach 0.035 1,202 0.040 1,374 0.045 1,545 0.050 1,717 0.060 2,061 0.065 2,232 
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MARGARETTA LOCAL SCHOOLS 
SUPPLEMENTAL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2014-15 
APPENDIX B-2 

BASE SALARY = $34,343 

STEP 6 
10 Years 

STEP 1 STEP2 STEP 3 STEP4 STEPS Experience 
SUE!(!lemental Res(!onsibilit~ Index Salary Index Salary Index Salary Index Salary Index Salary Index Salary 

CROSS COUNTRY 
Boys & Girls Varsity Coach 0.090 $3,091 0.105 $3,606 0.115 $3,949 0.125 $4,293 0.140 $4,808 0.150 $5, 151 
Boys & Girls Assistant Varsity 0.060 2,061 0.070 2,404 0.080 2,747 0.090 3,091 0.105 3,606 0.115 3,949 
Jr High Coach 0.055 1,889 0.060 2,061 0.065 2,232 0.070 2,404 0.075 2,576 0.085 2,919 

SOCCER 
Varsity Coach (Boys & Girls} 0.085 $2,919 0.095 $3,263 0.105 $3,606 0.115 $3,949 0.130 $4,465 0.145 $4,980 
Reserve Coach (Boys & Girls} 0.055 1,889 0.060 2,061 0.065 2,232 0.070 2,404 0.075 2,576 0.085 2,919 

GOLF 
Varsity Coach 0.070 $2,404 0.075 $2,576 0.080 $2,747 0.085 $2,919 0.095 $3,263 0.100 $3,434 

VOLLEYBALL 
Varsity Coach 0.085 $2,919 0.095 $3,263 0.105 $3,606 0.115 $3,949 0.130 $4,465 0.140 $4,808 
Reserve Coach 0.055 1,889 0.060 2,061 0.065 2,232 0.070 2,404 0.075 2,576 0.085 2,919 
Freshman Coach 0.045 1,545 0.050 1,717 0.060 2,061 0.065 2,232 0.070 2,404 0.075 2,576 
8th Grade Coach 0.040 1,374 0.045 1,545 0.055 1,889 0.060 2,061 0.065 2,232 0.070 2,404 
7th Grade Coach 0.040 1,374 0.045 1,545 0.055 1,889 0.060 2,061 0.065 2,232 0.070 2,404 

CHEERLEADER ADVISORS 
Varsity/Reserve 0.100 $3,434 0.110 $3,778 0.120 $4, 121 0.130 $4,465 0.140 $4,808 0.150 $5, 151 
Freshman 0.060 2,061 0.070 2,404 0.075 2,576 0.085 2,919 0.090 3,091 0.100 3,434 
Jr High 0.040 1,374 0.045 1,545 0.050 1,717 0.055 1,889 0.065 2,232 0.070 2,404 
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MARGARETTA LOCAL SCHOOLS 
SUPPLEMENTAL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2014-15 
APPENDIX B-2 

BASE SALARY = $34,343 
STEP6 

10 Years 
STEP 1 STEP2 STEP3 STEP4 STEP 5 Ex erience 

SUQQlemental Res12onsibility Index Salary Index Salary Index Salary Index Salary Index Salary Index Salary 
MUSIC 

Band Director 0.100 $3,434 0.110 $3,778 0.120 $4, 121 0.130 $4,465 0.140 $4,808 0.150 $5, 151 
Assistant Band Director 0.075 2,576 0.083 2,850 0.090 3,091 0.098 3,366 0.105 3,606 0.113 3,881 
Drill Team Advisor 0.030 1,030 0.035 1,202 0.040 1,374 0.045 1,545 0.050 1,717 0.055 1,889 
Vocal Music Director 0.025 859 0.030 1,030 0.035 1,202 0.040 1,374 0.045 1,545 0.050 1,717 
Musical Director 0.060 2,061 0.065 2,232 0.070 2,404 0.075 2,576 0.080 2,747 0.085 2,919 
Assistant Music Director 0.040 1,374 0.045 1,545 0.050 1,717 0.055 1,889 0.060 2,061 0.065 2,232 

SPECIAL RESPONSIBILITIES 
H.S. Play Director/Hourglass: 

2 Plays 0.080 $2,747 0.085 $2,919 0.090 $3,091 0.095 $3,263 0.100 $3,434 0.105 $3,606 
1 Play 0.040 1,374 0.045 1,545 0.050 1,717 0.055 1,889 0.060 2,061 0.065 2,232 

Unit Leader/Coordinator 0.040 1,374 0.045 1,545 0.050 1,717 0.055 1,889 0.060 2,061 0.065 2,232 
Department Chairperson 0.040 1,374 0.045 1,545 0.050 1,717 0.055 1,889 0.060 2,061 0.065 2,232 
Chapter I Coordinator 0.025 859 0.030 1,030 0.035 1,202 0.040 1,374 0.045 1,545 0.050 1,717 
Elem Comp Lab Coordinator 0.025 859 0.030 1,030 0.035 1,202 0.040 1,374 0.045 1,545 0.050 1,717 
School/Community Substance 

Abuse Ed Coordinator 0.070 2,404 0.080 2,747 0.090 3,091 0.100 3,434 0.110 3,778 0.120 4,121 
Elem library Media Coordinator 0.030 1,030 0.035 1,202 0.040 1,374 0.045 1,545 0.050 1,717 0.055 1,889 
Preschool Coordinator 0.025 859 0.030 1,030 0.035 1,202 0.040 1,374 0.045 1,545 0.050 1,717 

ENTRY YEAR 
Lead Mentor - $1,500 
Resident Educator - $1,000 

PUBLICATIONS 
Yearbook Advisor 0.050 $1,717 0.060 $2,061 0.070 $2,404 0.080 $2,747 0.090 $3,091 0.100 $3,434 
Yearbook (w/ class) 0.030 1,030 0.035 1,202 0.040 1,374 0.045 1,545 0.050 1,717 0.055 1,889 
High School Newspaper 0.030 1,030 0.035 1,202 0.040 1,374 0.045 1,545 0.050 1,717 0.055 1,889 
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BASE SALARY = $34,343 

STEP 1 
Su~~lemental Res~onsibilit~ Index Salary 

CLASS ADVISORS 
Senior Class 0.015 $515 
Junior Class 0.040 1,374 
Sophomore Class 0.015 515 
Freshman Class Q.040 1,374 
Middle School Classes 
(one person for each grade 6-8) 0.015 515 

CLUB ADVISORS 
Academic Team 0.045 $1,545 
Student Government 0.030 1,030 
National Honor Society 0.015 515 
Varsity "M" 0.015 515 
International Club 0.015 515 
S.A.D.D. 0.015 515 

8th Grade Trip Advisor(s) - $1,000 
6th Grade Trip Advisor(s) - $1,000 

HOURLY PAY RESPONSIBILITIES: 
Home Instruction Tutor $20.00/hr 
Driver Training Instructor: 

Classroom $20.00/hr 
Automobile $13.38/hr 

College Board Prep Coordinator $20.00/hr 
Adult Education (FFA) $9.00/hr 
Jr High Athletic Supervisor $8.00/hr 
Detention Supervisor $15.00/hr 

MARGARETTA LOCAL SCHOOLS 
SUPPLEMENTAL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2014-15 

STEP2 STEP 3 
Index Salary Index Salary 

0.020 $687 0.025 $859 
0.045 1,545 0.050 1,717 
0.020 687 0.025 859 
0.045 1,545 0.050 1,717 

0.020 687 0.025 859 

0.055 $1,889 0.065 $2,232 
0.035 1,202 0.040 1,374 
0.020 687 0.025 859 
0.020 687 0.025 859 
0.020 687 0.025 859 
0.020 687 0.025 859 
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APPENDIX B-2 

STEP 6 
10 Years 

STEP4 STEP 5 Experience 
Index Salary Index Salary Index Salary 

0.030 $1,030 0.035 $1,202 0.040 $1,374 
0.055 1,889 0.060 2,061 0.065 2,232 
0.030 1,030 0.035 1,202 0.040 1,374 
0.055 1,889 0.060 2,061 0.065 2,232 

0.030 1,030 0.035 1,202 0.040 1,374 

0.075 $2,576 0.085 $2,919 0.095 $3,263 
0.045 1,545 0.050 1,717 0.055 1,889 
0.030 1,030 0.035 1,202 0.040 1,374 
0.030 1,030 0.035 1,202 0.040 1,374 
0.030 1,030 0.035 1,202 0.040 1,374 
0.030 1,030 0.035 1,202 0.040 1,374 



BASE SALARY = $34,343 

Supplemental Responsibility 
Off-Season/Summer Program 

Supervisor 

SPECIAL PAY RESPONSIBILITIES: 
Off-Season/Summer Program 

Instructor - $20.00/session 
Off-Season/Summer Program 

Coordinator - $300 
Medicaid Services Provider - $1,200 

STEP 1 

$8.00/hr 

MARGARETTA LOCAL SCHOOLS 
SUPPLEMENTAL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2014-15 

STEP2 STEP3 

1. Current schedule based upon a BA-0 Base Salary of $34,343. 

STEP4 STEP 5 

APPENDIX B-2 

STEP 6 
10 Years 
Experience 

2. The parties agree that the Board has the right to fill supplemental positions with members of the bargaining unit who shall have the right to agree to a 
lesser salary than specified above or volunteer for the position. 
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MARGARETTA LOCAL SCHOOLS 
SUPPLEMENTAL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2015-16 
APPENDIX B-3 

BASE SALARY= $34,858 
STEP 6 

10 Years 
STEP 1 STEP 2 STEP 3 STEP4 STEP 5 Ex erience 

SUE!E!lemental Res(2onsibility Index Salary Index Salary Index Salary Index Salary Index Salary Index Salary 
ATHLETIC ADMINISTRATION 

Athletic Director 0.160 $5,577 0.175 $6,100 0.190 $6,623 0.205 $7, 146 0.220 $7,669 0.235 $8,192 
Assistant Athletic Director 0.144 5,020 0.158 5,508 0.171 5,961 0.185 6,449 0.198 6,902 0.212 7,390 

FOOTBALL 
Varsity Coach 0.150 $5,229 0.160 $5,577 0.170 $5,926 0.180 $6,274 0.190 $6,623 0.200 $6,972 
Assistant Varsity Coach 0.090 3,137 0.100 3,486 0.110 3,834 0.120 4,183 0.130 4,531 0.140 4,880 
Freshman Coach 0.080 2,789 0.090 3,137 0.100 3,486 0.110 3,834 0.120 4,183 0.130 4,531 
Assistant Freshman Coach 0.055 1,917 0.065 2,266 0.075 2,614 0.085 2,963 0.095 3,311 0.105 3,660 
8th Grade Coach 0.045 1,569 0.055 1,917 0.065 2,266 0.075 2,614 0.085 2,963 0.095 3,311 
7th Grade Coach 0.045 1,569 0.055 1,917 0.065 2,266 0.075 2,614 0.085 2,963 0.095 3,311 
8th Grade Assistant Coach 0.030 1,046 0.040 1,394 0.050 1,743 0.060 2,091 0.070 2,440 0.080 2,789 
7th Grade Assistant Coach 0.030 1,046 0.040 1,394 0.050 1,743 0.060 2,091 0.070 2,440 0.080 2,789 

BASKETBALL 
Boys Varsity Coach 0.150 $5,229 0.160 $5,577 0.170 $5,926 0.180 $6,274 0.190 $6,623 0.200 $6,972 
Girls Varsity Coach 0.150 5,229 0.160 5,577 0.170 5,926 0.180 6,274 0.190 6,623 0.200 6,972 
Boys Reserve Coach 0.090 3,137 0.100 3,486 0.110 3,834 0.120 4,183 0.130 4,531 0.140 4,880 
Girls Reserve Coach 0.090 3,137 0.100 3,486 0.110 3,834 0.120 4,183 0.130 4,531 0.140 4,880 
Boys Freshman Coach 0.060 2,091 0.070 2,440 0.080 2,789 0.090 3,137 0.100 3,486 0.110 3,834 
Girls Freshman Coach 0.060 2,091 0.070 2,440 0.080 2,789 0.090 3,137 0.100 3,486 0.110 3,834 
Boys 8th Grade Coach 0.045 1,569 0.055 1,917 0.065 2,266 0.075 2,614 0.085 2,963 0.095 3,311 
Girls 8th Grade Coach 0.045 1,569 0.055 1,917 0.065 2,266 0.075 2,614 0.085 2,963 0.095 3,311 
Boys 7th Grade Coach 0.045 1,569 0.055 1,917 0.065 2,266 0.075 2,614 0.085 2,963 0.095 3,311 
Girls 7th Grade Coach 0.045 1,569 0.055 1,917 0.065 2,266 0.075 2,614 0.085 2,963 0.095 3,311 
Boys/Girls Asst. Varsity- $1,300 
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MARGARETTA LOCAL SCHOOLS 
SUPPLEMENTAL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2015-16 
APPENDIX B-3 

BASE SALARY= $34,858 
STEP 6 

10 Years 
STEP 1 STEP2 STEP3 STEP4 STEP5 Experience 

Su~~lemental Res~onsibilit)l Index Salary Index Salary Index Salary Index Salary Index Salary Index Salary 
SWIMMING 

Varsity Coach 0.110 $3,834 0.120 $4, 183 0.130 $4,531 0.140 $4,880 0.150 $5,229 0.160 $5,577 
Varsity Assistant Coach 0.070 2,440 0.080 2,789 0.090 3,137 0.100 3,486 0.110 3,834 0.120 4,183 
Jr High Coach 0.055 1,917 0.060 2,091 0.065 2,266 0.070 2,440 0.075 2,614 0.080 2,789 
Jr High Assistant Coach 0.035 1,220 0.040 1,394 0.045 1,569 0.050 1,743 0.060 2,091 0.065 2,266 

WRESTLING 
Varsity Coach 0.110 $3,834 0.120 $4,183 0.130 $4,531 0.140 $4,880 0.150 $5,229 0.160 $5,577 
Reserve Coach 0.070 2,440 0.080 2,789 0.090 3,137 0.100 3,486 0.110 3,834 0.120 4,183 
Jr High Coach 0.055 1,917 0.060 2,091 0.065 2,266 0.070 2,440 0.075 2,614 0.080 2,789 

BASEBALL/SOFTBALL 
Varsity Coach 0.090 $3,137 0.105 $3,660 0.115 $4,009 0.125 $4,357 0.140 $4,880 0.150 $5,229 
Reserve Coach 0.060 2,091 0.070 2,440 0.080 2,789 0.090 3,137 0.105 3,660 0.115 4,009 
Assistant Varsity - $1, 100 

TRACK 
Boys Varsity Coach 0.090 $3,137 0.105 $3,660 0.115 $4,009 0.125 $4,357 0.140 $4,880 0.150 $5,229 
Girls Varsity Coach 0.090 3,137 0.105 3,660 0.115 4,009 0.125 4,357 0.140 4,880 0.150 5,229 
Boys Assistant Varsity Coach 0.060 2,091 0.070 2,440 0.080 2,789 0.090 3,137 0.105 3,660 0.115 4,009 
Girls Assistant Varsity Coach 0.060 2,091 0.070 2,440 0.080 2,789 0.090 3,137 0.105 3,660 0.115 4,009 
Boys Jr High Coach 0.050 1,743 0.055 1,917 0.060 2,091 0.065 2,266 0.075 2,614 0.080 2,789 
Girls Jr High Coach 0.050 1,743 0.055 1,917 0.060 2,091 0.065 2,266 0.075 2,614 0.080 2,789 
Boys Jr High Assistant Coach 0.035 1,220 0.040 1,394 0.045 1,569 0.050 1,743 0.060 2,091 0.065 2,266 
Girls Jr High Assistant Coach 0.035 1,220 0.040 1,394 0.045 1,569 0.050 1,743 0.060 2,091 0.065 2,266 
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MARGARETTA LOCAL SCHOOLS 
SUPPLEMENTAL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2015-16 
APPENDIX B-3 

BASE SALARY = $34,858 
STEP 6 

10 Years 
STEP 1 STEP2 STEP 3 STEP4 STEPS Ex erience 

Su~~lemental Res~onsibility Index Salary Index Salary Index Salary Index Salary Index Salary Index Salary 
CROSS COUNTRY 

Boys & Girls Varsity Coach 0.090 $3,137 0.105 $3,660 0.115 $4,009 0.125 $4,357 0.140 $4,880 0.150 $5,229 
Boys & Girls Assistant Varsity 0.060 2,091 0.070 2,440 0.080 2,789 0.090 3,137 0.105 3,660 0.115 4,009 
Jr High Coach 0.055 1,917 0.060 2,091 0.065 2,266 0.070 2,440 0.075 2,614 0.085 2,963 

SOCCER 
Varsity Coach (Boys & Girls) 0.085 $2,963 0.095 $3,311 0.105 $3,660 0.115 $4,009 0.130 $4,531 0.145 $5,054 
Reserve Coach (Boys & Girls) 0.055 1,917 0.060 2,091 0.065 2,266 0.070 2,440 0.075 2,614 0.085 2,963 

GOLF 
Varsity Coach 0.070 $2,440 0.075 $2,614 0.080 $2,789 0.085 $2,963 0.095 $3,311 0.100 $3,486 

VOLLEYBALL 
Varsity Coach 0.085 $2,963 0.095 $3,311 0.105 $3,660 0.115 $4,009 0.130 $4,531 0.140 $4,880 
Reserve Coach 0.055 1,917 0.060 2,091 0.065 2,266 0.070 2,440 0.075 2,614 0.085 2,963 
Freshman Coach 0.045 1,569 0.050 1,743 0.060 2,091 0.065 2,266 0.070 2,440 0.075 2,614 
8th Grade Coach 0.040 1,394 0.045 1,569 0.055 1,917 0.060 2,091 0.065 2,266 0.070 2,440 
7th Grade Coach 0.040 1,394 0.045 1,569 0.055 1,917 0.060 2,091 0.065 2,266 0.070 2,440 

CHEERLEADER ADVISORS 
Varsity/Reserve 0.100 $3,486 0.110 $3,834 0.120 $4,183 0.130 $4,531 0.140 $4,880 0.150 $5,229 
Freshman 0.060 2,091 0.070 2,440 0.075 2,614 0.085 2,963 0.090 3,137 0.100 3,486 
Jr High 0.040 1,394 0.045 1,569 0.050 1,743 0.055 1,917 0.065 2,266 0.070 2,440 
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MARGARETT A LOCAL SCHOOLS 
SUPPLEMENTAL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2015-16 
APPENDIX B-3 

BASE SALARY = $34,858 
STEP 6 

10 Years 
STEP 1 STEP 2 STEP 3 STEP4 STEP 5 Experience 

SUQQlemental ResQonsibility: Index Salary Index Salary: Index Salary: Index Salary Index Salary Index Salary: 
MUSIC 

Band Director 0.100 $3,486 0.110 $3,834 0.120 $4,183 0.130 $4,531 0.140 $4,880 0.150 $5,229 
Assistant Band Director 0.075 2,614 0.083 2,893 0.090 3,137 0.098 3,416 0.105 3,660 0.113 3,939 
Drill Team Advisor 0.030 1,046 0.035 1,220 0.040 1,394 0.045 1,569 0.050 1,743 0.055 1,917 
Vocal Music Director 0.025 871 0.030 1,046 0.035 1,220 0.040 1,394 0.045 1,569 0.050 1,743 
Musical Director 0.060 2,091 0.065 2,266 0.070 2,440 0.075 2,614 0.080 2,789 0.085 2,963 
Assistant Music Director 0.040 1,394 0.045 1,569 0.050 1,743 0.055 1,917 0.060 2,091 0.065 2,266 

SPECIAL RESPONSIBILITIES 
H.S. Play Director/Hourglass: 

2 Plays 0.080 $2,789 0.085 $2,963 0.090 $3, 137 0.095 $3,311 0.100 $3,486 0.105 $3,660 
1 Play 0.040 1,394 0.045 1,569 0.050 1,743 0.055 1,917 0.060 2,091 0.065 2,266 

Unit Leader/Coordinator 0.040 1,394 0.045 1,569 0.050 1,743 0.055 1,917 0.060 2,091 0.065 2,266 
Department Chairperson 0.040 1,394 0.045 1,569 0.050 1,743 0.055 1,917 0.060 2,091 0.065 2,266 
Chapter I Coordinator 0.025 871 0.030 1,046 0.035 1,220 0.040 1,394 0.045 1,569 0.050 1,743 
Elem Comp Lab Coordinator 0.025 871 0.030 1,046 0.035 1,220 0.040 1,394 0.045 1,569 0.050 1,743 
School/Community Substance 

Abuse Ed Coordinator 0.070 2,440 0.080 2,789 0.090 3,137 0.100 3,486 0.110 3,834 0.120 4,183 
Elem Library Media Coordinator 0.030 1,046 0.035 1,220 0.040 1,394 0.045 1,569 0.050 1,743 0.055 1,917 
Preschool Coordinator 0.025 871 0.030 1,046 0.035 1,220 0.040 1,394 0.045 1,569 0.050 1,743 

ENTRY YEAR 
Lead Mentor - $1,500 
Resident Educator - $1,000 

PUBLICATIONS 
Yearbook Advisor 0.050 $1,743 0.060 $2,091 0.070 $2,440 0.080 $2,789 0.090 $3,137 0.100 $3,486 
Yearbook (w/ class) 0.030 1,046 0.035 1,220 0.040 1,394 0.045 1,569 0.050 1,743 0.055 1,917 
High School Newspaper 0.030 1,046 0.035 1,220 0.040 1,394 0.045 1,569 0.050 1,743 0.055 1,917 
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BASE SALARY = 

SUQQlemental ResQonsibility 
CLASS ADVISORS 

Senior Class 
Junior Class 
Sophomore Class 
Freshman Class 
Middle School Classes 
(one person for each grade 6-8) 

CLUB ADVISORS 
Academic Team 
Student Government 
National Honor Society 
Varsity "M" 
International Club 
S.A.D.D. 

8th Grade Trip Advisor(s) - $1,000 
6th Grade Trip Advisor(s) - $1,000 

HOURLY PAY RESPONSIBILITIES: 
Home Instruction Tutor 
Driver Training Instructor: 

Classroom 
Automobile 

College Board Prep Coordinator 
Adult Education (FFA) 
Jr High Athletic Supervisor 
Detention Supervisor 

$34,858 

STEP 1 

MARGARETT A LOCAL SCHOOLS 
SUPPLEMENTAL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2015-16 

STEP 2 STEP3 
Index Salary Index Salary Index Salary 

0.015 $523 0.020 $697 0.025 $871 
0.040 1,394 0.045 1,569 0.050 1,743 
0.015 523 0.020 697 0.025 871 
0.040 1,394 0.045 1,569 0.050 1,743 

0.015 523 0.020 697 0.025 871 

0.045 $1,569 0.055 $1,917 0.065 $2,266 
0.030 1,046 0.035 1,220 0.040 1,394 
0.015 523 0.020 697 0.025 871 
0.015 523 0.020 697 0.025 871 
0.015 523 0.020 697 0.025 871 
0.015 523 0.020 697 0.025 871 

$20.00/hr 

$20.00/hr 
$13.38/hr 
$20.00/hr 
$9.00/hr 
$8.00/hr 
$15.00/hr 
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APPENDIX B-3 

STEP 6 
10 Years 

STEP4 STEP 5 Experience 
Index Salary Index Salary Index Salary 

0.030 $1,046 0.035 $1,220 0.040 $1,394 
0.055 1,917 0.060 2,091 0.065 2,266 
0.030 1,046 0.035 1,220 0.040 1,394 
0.055 1,917 0.060 2,091 0.065 2,266 

0.030 1,046 0.035 1,220 0.040 1,394 

0.075 $2,614 0.085 $2,963 0.095 $3,311 
0.045 1,569 0.050 1,743 0.055 1,917 
0.030 1,046 0.035 1,220 0.040 1,394 
0.030 1,046 0.035 1,220 0.040 1,394 
0.030 1,046 0.035 1,220 0.040 1,394 
0.030 1,046 0.035 1,220 0.040 1,394 



BASE SALARY = 

Supplemental Responsibility 
Off-Season/Summer Program 

Supervisor 

SPECIAL PAY RESPONSIBILITIES: 
Off-Season/Summer Program 

Instructor - $20.00/session 
Off-Season/Summer Program 

Coordinator - $300 
Medicaid Services Provider - $1,200 

$34,858 

STEP 1 

$8.00/hr 

MARGARETTA LOCAL SCHOOLS 
SUPPLEMENTAL DUTY SALARY SCHEDULE 

SCHOOL YEAR 2015-16 

STEP2 STEP 3 

1. Current schedule based upon a BA-0 Base Salary of $34,858. 

APPENDIX B-3 

STEP 6 
10 Years 

STEP4 STEP 5 Ex erience 

2. The parties agree that the Board has the right to fill supplemental positions with members of the bargaining unit who shall have the right to agree to a 
lesser salary than specified above or volunteer for the position. 
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Grievance# 

MARGARETT A LOCAL SCHOOL DISTRICT 
GRIEVANCE REPORT FORM 

--- - ---

APPENDIX C 

Prepare four ( 4) copies and submit to the Chairperson of the Margaretta Teachers Association's 
Grievance Committee. 

Grievant - --- - ------------ - - -------------
School Building ______ ____ Principal ___________ _ 

School Address - - ------ ---------------------
School Telephone No. LJ 
Home Address 

----------------------------~ 

Home Telephone No. LJ 

Person or Persons to Whom Grievance is Directed ----------------

CONTRACT SECTION BEING GRIEVED: 

(Give the specific language and the specific source(s) in the Master Agreement that have been 

misinterpreted, violated, misapplied or infringed upon.) 

ACTION REQUESTED: 

Date of Infonnal Hearing Held in Step 1 - ------ --------- ----

Signature of Grievant Date 

Signature of Chairperson of Grievance Committee Date 
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STEP2 

Date of Formal Filing ___________ _ 

Decision and Reasons by Principal: 

Signature of Principal 

Copy of Decision to: 

Chairperson of Grievance Committee 

STEP3 

Request for Hearing by Superintendent: 

Signature of Grievant 

Signature of Chairperson of Grievance Committee 

Date of Receipt in Superintendent's Office: 

Decision and Reasons by Superintendent: 

Signature of Superintendent 

Copy of Decision to: 

Chairperson of Grievance Committee 
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APPENDIX C (Cont'd) 

Date 

Date 

Date 

Date 

Date 

Date 



APPENDIX C (Cont'd) 

STEP4 

Request for Hearing by Board of Education: 

Signature of Grievant Date 

Signature of Chairperson of Grievance Committee Date 

Date of Receipt in Treasurer's Office: 

Decision and Reasons by Board of Education: 
------------------~ 

Signature of Treasurer Date 

Copy of Decision to: 

Chairperson of Grievance Committee Date 

STEPS 

Submit to the Treasurer a copy of the original gnevance, the Principal's reply, the 
Superintendent's reply, and the Board's reply. 

Signature of Grievant Date 

Signature of Chairperson of Grievance Committee Date 

Date of Receipt in Treasurer's Office: ---- ---- ----- ---------

The Arbitrator's decision shall be attached to the form when received by the Superintendent and then sent 
to the Chairperson of the Grievance Committee. 
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APPENDIX D-1 

Informal Observation: General Form 

Teacher Name _____ __________ _ Grade(s)/Subject Area(s): --------

Evaluator Name: ____ ____ ______ _ Date: I 

Time Walkthrough Begins: _______ ___ _ _ Time Walkthrough Ends: _____ ___ _ 

Directions: This form serves as a record of an informal walkthrough by the teacher's evaluator. The evaluator will 
likely not observe all the teaching elements listed below in any one informal observation. This record, along with 
records of additional informal observations, will be used to inform the summative evaluation of the teacher. 

EVALUATOR QBSERV.A UQNS 

0 Instruction is developmentally appropriate 0 Lesson content is linked to previous and future 
learning 

0 Leaming outcomes and goals are clearly 0 Classroom learning environment is safe and 
communicated to students conducive to learning 

0 Varied instructional tools and strategies reflect 0 Teacher provides students with timely and 
student needs and learning objectives responsive feedback 

0 Content presented is accurate and grade 
0 Instructional time is used effectively appropriate 

0 Teacher connects lesson to real-life applications 0 Routines support learning goals and activities 

0 Instruction and lesson activities are accessible and D Multiple methods of assessment of student learning 
challenging for students are utilized to guide instruction 

0 Other: 0 Other: 

Reconunendntions for J?o.cus oJ lnfonuaJ Observ.ntions: 

Evaluator Signature: ___ _______ ___ _ ________ _ 

o Photocopy to Teacher 

80 



MARGARETTA LOCAL SCHOOL DISTRICT 
TEACHER CLASSROOM OBSERVATION FORM 

APPENDIX D-2 

Grade/Subject _____ _ _ _ __________ ____ _ 

Observation Date 
---------------------~ 

Appraisal Scale: Proficient p 
G 
NI 
NO 

Items Leading to Growth 
Needs Improvement 
Not Observed 

Starting Time ________ _ Ending Time 

I.A. INSTRUCTIONAL PROCEDURES (Classroom Teachers Only) 

__ Evidence of planning 
__ Organization of instructional procedures 
__ Provides for differences in capacities of pupils 

-- Use of resourceful techniques 
-- Use of appropriate procedures to evaluate student learning 
__ Skill in presentation 
__ Student participation 
__ Knowledge of subject matter 

--------

LB. PROFESSIONAL PROCEDURES (Non-Classroom Teachers Only) 

__ Evidence of planning/personal organization 
__ Organization of professional procedures 
__ Use of resourceful techniques 
__ Use of appropriate procedures to evaluate working relationships/student aides 
__ Skill in providing educational and professional services 
__ Knowledge of professional area 
__ Total school involvement as it relates to assignment 
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II. MANAGEMENT SKILLS 

__ Organization of materials and supplies 
__ Renders prompt and accurate reports 

APPENDIX D-2 (Cont'd) 

__ Follows written Board and Administration policies, procedures and regulations 
__ Maintains student discipline 
__ Organization of classroom 

III. PUPIL-TEACHER RELATIONSHIPS 

__ Helps child to develop and maintain good self-concept 
__ Establishes good rapport 

Observer's Comments: 
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APPENDIX D-2 (Cont'd) 

Teacher's Comments: 

Observer's Signature 

Teacher's Signature 

Conference Date 

The signature of the teacher does not indicate agreement with the ratings or comments but rather 
that he/she received a copy of this form. 

(Additional pages may be used as desired) 
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MARGARETTA LOCAL SCHOOL DISTRICT 
TEACHER SUMMATIVE EVALUATION FORM 

APPENDIX D-3 

Grade/Subject---- - - ------ ------------

Observation Date 
----------------------~ 

Appraisal Scale: p 
G 
NI 
NO 

= 

= 
= 

Proficient 
Items Leading to Growth 
Needs Improvement 
Not Observed 

I.A. INSTRUCTIONAL PROCEDURES (Classroom Teachers Only) 

__ Evidence of planning 
__ Organization of instructional procedures 
__ Provides for differences in capacities of pupils 
__ Use of resourceful techniques 
__ Use of appropriate procedures to evaluate student learning 
__ Skill in presentation 
__ Student participation 
_ _ Knowledge of subject matter 

I.B. PROFESSIONAL PROCEDURES (Non-Classroom Teachers Only) 

__ Evidence of planning/personal organization 

-- Organization of professional procedures 
-- Use of resourceful techniques 
__ Use of appropriate procedures to evaluate working relationships/student aides 
__ Skill in providing educational and professional services 
__ Knowledge of professional area 
__ Total school involvement as it relates to assignment 
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II. MANAGEMENT SKILLS 

__ Organization of materials and supplies 
__ Renders prompt and accurate reports 

APPENDIX D-3 (Cont'd) 

-- Follows written Board and administration policies, procedures and regulations 
-- Maintains student discipline 
__ Organization of Classroom 

III. PUPIL-TEACHER RELATIONSHIPS 

__ Helps child to develop and maintain good self-concept 
__ Establishes good rapport 

IV. PARENT-TEACHER RELATIONSHIPS 

__ Encourages conferences with parents when appropriate 
__ Conducts conferences in a professional manner 
__ Communicates in a professional manner 

V. STAFF-TEACHER RELATIONSHIPS 

__ Works in a positive manner with school personnel (human relations) 
Maintains communication 

VI. PERSONAL CHARACTERISTICS 

Reliable 
__ Adaptable 

VII. PROFESSIONAL IMPROVEMENT 

__ Makes reasonable effort to improve professional performance 
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APPENDIX D-3 (Cont'd) 

Administrator's Comments: 

Teacher's Comments: 

86 



APPENDIX D-3 (Cont'd) 

This summative rating of the above-named teacher for this school year is (check one): 

Proficient 

Items Leading to Growth 

Needs Improvement 

Evaluator's Signature Date 

Teacher's Signature Date 

The signature of the teacher does not indicate agreement with the evaluation but rather that 
he/she has received a copy of the form. 

(Additional pages may be used as desired) 
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MARGARETTA LOCAL SCHOOL DISTRICT 
TEACHER ACTION/IMPROVEMENT PLAN 

APPENDIX D-4 

Note: This form shall be completed by the Evaluator and given to the Teacher when 
deficiencies are noted in the teacher evaluation process. 

A. Specific Recommendations Regarding Any Improvements Needed: 

B. Specific Recommendations Regarding the Means by Which the Bargaining Unit Member 
May Obtain Assistance in Making Such Improvements. 

C. Specifications the Observer/Evaluator Shall Do to Assist the Bargaining Unit Member to 
Rectify Any Performance Difficulties. 

(Additional pages may be attached as needed) 
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APPENDIX E 

MARGARETTA LOCAL SCHOOLS 

SUPPLEMENTAL DUTY EVALUATION FORM 

The success of the supplemental duty program is an important part of the total school program. 
These activities offer all students an opportunity to pursue those special interests apart from the 
regular school day. The effective person should be monitored to provide feedback to enhance 
his/her performance and insure a positive assessment of his/her performance. 

Objectives are to: 

1. facilitate communication; 

2. foster job satisfaction; and 

3. provide an assessment of the employee's performance and recogmze 
outstanding contributions. 

Criteria for effective performance shall include: 

1. Leadership: Sets positive examples of ethics, respect, politeness, and 
enthusiasm. Uses creative ideas, accepts responsibility and effectively 
motivates others. 

2. Management Skills: When applicable, maintains accurate records and 
budgets and is accountable for equipment and supplies. Tums in written 
reports as required. 

3. Organizational Abilities: Plans events and/or performances, enforces rules 
and policies, uses effective supervision, accepts and meets necessary 
deadlines. 

4. _In_t_erp~e_rs_o_n_a_l _R_e_la_t_io_n_s: Works well with students, staff, parents and 
community. Communicates to all with a positive attitude toward the 
activity. 
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Supplemental Duty 

1. Understands the purpose of the activity 

2. Understands the concept of the activity 
and/or student participation 

3. Follows the written job description 

4. Assists students/staff in the performance of 
their duties (particularly the disposition of 
monies) 

5. Communicates with faculty and administration 

6. Knows the functions of his/her job 

7. Knows where to go for help and assistance 

8. Participates in activities to increase skills in 
his/her field 

9. Works well with others by displaying good 
human relation skills 

10. Has a sense of humor, is patient and 
willing to devote the time required to have 
a worthwhile activity 

A. Leadership 
B. Management Skills 
C. Organizational Abilities 
D. Student Relations 
E. Staff Relations 
F. School/Parent/Community Relations 

Comments by Evaluator: 

Comments by Employee: 

PROFl IENT 
( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 
( ) 
( ) 
( ) 
( ) 
( ) 

ITEMS 
LEADING TO 

GROWTH 
( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 
( ) 
( ) 
( ) 
( ) 
( ) 

SERIOUS 
PROBLEMS 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 
( ) 
( ) 
( ) 
( ) 
( ) 

Teacher's Signature ___________ _____ Date __________ _ 

Evaluator's Signature ______________ _ Date --------- - -
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APPENDIXF 

LETTER OF INTENT 

In order to plan accordingly for the __ -__ school year we need to know your intentions 
and requests. Please mark (.I') the appropriate line(s) below. You may wish to request a transfer 
if openings develop. Mark #4 if you would be interested in transferring (a) to a different grade 
level or subject area in which you are licensed (teaching staff) or (b) to a different job for which 
you are qualified (non-teaching staff) and list your preference(s). Also, list any supplemental 
position(s) in which you have an interest. 

1. 

2. 

3. 

4. 

5. 

Name 

Building 

I plan to RETURN to the Margaretta Local School District next year. 

I plan to RETIRE and will not be returning next school year. 

I DO NOT PLAN TO RETURN next school year. 

I wish to REQUEST a TRANSFER (if an opening occurs) to the following 
positions: 

I am interested in the following SUPPLEMENTAL position(s): 

Current Position 

Date 

(Please RETURN to your Principal or Supervisor by -----"-'(d'--'-a'-'-te=-<) ________ ~· ) 
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Product 

MARGARETTA LOCAL SCHOOL DISTRICT 
COMPREHENSIVE HEALTH PLAN DESIGN 

SM Plus 

APPENDIX G 

Dependent Eligibility In accordance with Federal Law 

Lifetime Maximum Unlimited 
Coinsurance (Sub.iect to Deductible) 

Network 90% 
Non-Network 70% 

Deductible 
Network $750/$1,500 

Non-Network $1,500/$3,000 

Coinsurance Maximum 
Network $750/$1,500 

Non-Network $1,500/$3,000 

Out-of-Pocket Maximum 
Network $1,500/$3,000 

Non-Network $3,000/$6,000 

Office Visit Copay 
Network $25 
Non-Network $25 
Coinsurance after NN Copay 70% 

Urgent Care Copay 
Network $40 
Non-Network $40 
Coinsurance after NN Copay 70% 

OVC applies to exam only Yes 
Miscellaneous 

Supplemental Accident No 
Diagnostic Services 100% No 

Routine Exam 
Network $25 
Non-Network $25 
Coinsurance after NN Copay 70% 
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APPENDIX G (Cont'd) 

Product SM Plus 
Routine "Wellness" Services: Routine "Wellness" Services are NOT Subject 

to Deductible 
1st $200 at 100% No 
X-Ray, Tests, Lab 90%/70% 
PSA 90%/70% 
Colonoscopy Endoscopic = 

Sigmoidoscopy 90%/70% 
Well Child Care: Non-Ntwk Exams 

OVC+70% 
Exam Copay $25 
Birth to Age 1 $500 
Age 1 -9 $500 

Physical Therapy 
Network 90% 
Non-Network 70% 
Visit Limit 40 

Occupational Therapy 
Network 90% 
Non-Network 70% 
Visit Limit Combined with Physical Therapy 

Chiropractic 
Network 50% 
Non-Network 50% 
Visit Limit 12 

Speech 
Network 90% 
Non-Network 70% 
Visit Limit 20 

Emergency ER 
Copay 

Network $100 
Non-Network $100 

Coinsurance 
Network then 100% 
Non-Network then 100% 

Non-Emergency ER 
Copay 

Network $200 
Non-Network $200 

Coinsurance 
Network then 90% 
Non-Network then 70% 
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APPENDIX G (Cont'd) 

Product SM Plus 
Mental Health & Substance Abuse (Substance Abuse Limited to 3 Inpatient 

Treatments Per Lifetime) 
Inpatient 

Network 90% 
Non-Network 70% 
Days per BP 31 

Outpatient 
Copay None 
Network 50% 
Non-Network 50% 
Other Limits None 
# Visits per BP 50 

Rx Copays Reimbursable No 
Retail (30 Days Supply) Rx Ideal 3 I Rx Ideal 3a 

Generic $7.50 
Formulary Brand $25 
Non-Formulary Brand $50 

Mail Order (90-Day Supply) 
Generic $15 
Formulary Brand $50 
Non-Formulary Brand $100 

Note: Plan design changes shall become effective on January 1, 2014. 
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MARGARETTA 
LOCAL SCHOOL DISTRICT 

Edward P.- Kurt, Superintendent 

Jude T. Hammond, Treasurer 

Board of Education 

Mr. Mark Bodey 

Mrs. Kelly Kelble 

Mr. Elmer Lippert 

Mrs. JoAnn McMahon 

Mr. Steve Rankin 

Board of Education Office 

( 'entral Registration 

305 S Washington Street 

Castalia, OH 44824 

419.684.5322 

419.684-9003 fax 

Margaretta High School 

209 Lowell Street 

Castalia, OH 44824 

419.684.5351 

·419.684.5632 fax 

Margaretta Elementary School 

5906 W Bogart Road 

Castana, OH 44824 

419.684.5357 

419.684.6049 fax 

Visit Us Onllne 

www.margaretta.k12.oh.us 

facebook.comtmargarettaschools 

~ 

October 31, 2013 

To: John Zang, President 
Margaretta Teachers Association (MT A) 

From: Edward P. Kurt, Superintendent 

Re: Memorandum of Understanding (MOU) 
Medical Insurance Deductible Buy Down 

WHEREAS, the Board and the MTA ratified a collective bargaining 
agreement, executed by the Board on August 29, 2013, for a three-year 
period beginning September 1, 2013;and 

WHEREAS, within the afore-mentioned collective bargaining· 
agreement, .the parties have negotiated a new medical plan design that 
calls for higher out-of-pocket medical expenses for the MTA 
membership effective January l, 2014; and 

WHEREAS, it was the intention of the parties during the negotiations 
that a wellness incentive be established prior to the implementation of 
the changes in the medical plan; and 

WHEREAS, upon discussing the Medical Mutual "deductible buy 
down,, incentive, the MT A leadership has agreed to include this 
incentive plan to be incorporated into the collective bargaining 
agreement; NOW THEREFORE 

THE BOARD OF EDUCATION OF MARGARETTA LOCAL 
SCHOOLS AND THE MARGARETTA TEACHERS ASSOCIATION 
HAVE AGREED TO THE FOLLOWING TERMS 

• To include the "Deductible Buy Down,, po1tion of the new Ideal 
plan in conjwiction with the new medical plan design as 
established by Huron-El'ie School Employees Health Insurance 
Association in collaboration with Medical Mutual of Ohio for the 
calen~ar year 2014 and each year th~reafte~ f.gr tb.e remaie:d:c1 of 
lhe~lleetPJe barsailling ogreomefti; p I(_ 0 (_ 



( 

( 

• MTA members who participate in the health assessment process> including completing the 
,') ~. health screening documentation on~line at the Medical Mutual website, by December I, 2014 

C,( and by November 1st each year thereafter witll:i& tile tet·m gf1he eelleetive 9argaiai&g 
-Ch.agreenrent, shall be entitled to the Deductible Buy Down incentive of a $250 annual reduction 

/}' _., in the deductible amount for individual covtrage and $500 annual reduction in the deductible 
amount fo1· family coverage; 

• this provision is limited to the Deductible Buy Down initiative and any other changes in the 
wellness incentives aligned with the medical insurance plan would need to be agreed to by both 
parties prior to implementation; 

For the Margaretta Board of Education: 

P/ p // i_ &c{;f/tu( ~~-·-
Edward P. ~urt, Superintendent 

For Margaretta Teachers Association: 

.• ···#" 

, I 

.J6hn Zang, MT A President 
t 

r ,.. 
........ · 



Pepple &. Waggoner, Ltd. 
ATTORNEYS AT LAW 

Crown Cenlre Building 
5005 Rocksidc Road, Suite 260 

Clevekrnd, Ohio 44131-6808 

(2 l6) 520-0088 
Fa'\: (216) 520-0044 

www.pepplc-waggoner.com 

December 6, 2013 

VIA ELECTRONIC MAIL ONLY 

State Employment Relations Board 
Research and Training 
65 East State Street, 12th Floor 
Colwnbus, OH 43215-4213 

Writer's e-mail: 
wpepple@pcpplc-waggoner.com 

Re: Margaretta Local School District Board of Education and the 
Margaretta Teachers Association Negotiations 
SERB Case No. 2013-MED-03-0226 
Our File No. 355-47- 13 

Dear Ms. Johnson: 

Enclosed please find the executed Negotiated Agreement between the above-captioned parties. 
This Negotiated Agreement is filed pursuant to OAC §4117-9-07. Attached to the Negotiated 
Agreement is an executed Memorandum of Understanding with respect to the medical insurance 
provisions contained in the agreement. 

Thank you for your assistance in this matter. 

WCP/dlm 
Enclosure 

Very truly yours, 

f(J .dt(,(l~yv {!. V-w« jh '-
William C. Pepple 

cc: Mr. Edward Km1, Superintendent (w/o enclosure) 
Ms. Susan Dodge, OEA Labor Relations Consultant (w/o enclosure) 




