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Section 2.

(A) A grievance is defined as any dispute by a bargaining unit member, group of
members, and/or the Organization with the Board and/or the administration relating to the
interpretation, application or alleged violation of an express term or provision of this Agreement.
A dispute which relates to a Board policy, procedure, practice, guideline, resolution, rule or
regulation is not a grievance under this Article or Agreement, nor shall an individual evaluation
or appraisal of job performance or the results thereof be considered a grievance unless the
bargaining unit member receives a disciplinary action. The non-renewal of a limited or
supplemental contract shall not be subject to the grievance or arbitration procedure.

(B)  Workdays as used in this Article are those days on the school calendar when
bargaining unit members are scheduled for duty in the schools.

(C) A disciplinary action is limited to a written warning or reprimand, suspension
or discharge. Disciplinary action will be for just cause.

(D)  Any grievance which has not been presented in the Grievance Procedure
within the time limits for presentation of grievances, and any grievance which is not appealed to
the next step of the Grievance Procedure within the applicable time limits specified herein, shall
be considered as settled and shall not be subject to initial discussion, further discussion or appeal,
as the case may be.

(1) All steps and time limits specified in this Article are mandatory and the
steps may be waived and the time limitsrextended or reduced only by written mutual agreement
of the Organization and the Superintendent or designee.

(2) Failure at any level of an administrator and/or Board to communicate an
answer to a grievance within the specified time limit shall mean that the time limit for appeal to
the next level shall commence on the due date for the answer and that the grievant(s) may appeal
the grievance to the next level.

(E)  For any grievance in process at the end of the school year, a schedule will be

developed to process it in a timely fashion. This schedule shall be mutually agreed to by the


















give verifying information of general condition to the Superintendent, or designee, if requested.
Should the bargaining unit member prefer, medical verification information, including
physician’s reports, medical files and test results may, instead, be provided to a physician
designated by the Board for verification purposes.

A bargaining unit member may be placed on sick leave for physical or mental disability
when observable evidence indicates that the unit member’s ability to teach has been adversely
affected. A physical or mental examination may be required by the Board at its expense to
determine the fitness of the unit member. If so, the Board, through the Superintendent or his
deéignee, will provide the unit member with a list of at least three (3) physicians whom the
Board believes are qualified to perform the examination. Within five (5) working days of
receiving the list, the unit member shall select one physician from the list to conduct the
examination at Board expense. If the member does not do so, the Board may make its selection
from the list or outside of the list. The unit member may obtain a second medical examination at
his or her expense, which may be submitted by the unit member to the Board for consideration,
but shall not be binding on the Board’s determination.

Each new bargaining unit member shall be advanced five (5) days of sick leave upon date
of hire but shall not accumulate any additional paid sick leave until days credited at the one and
one-half (1 ',) rate per completed month exceed five (5) days.

A status report, including appropriate medical verification, may be required at reasonable
intervals during a paid sick leave.

The Board of Education will continue to pay its share of premium contributions for all
health insurance and term life insurance for unit members on paid sick leave.

If an “emergency day,” as called by the Superintendent, occurs during a sick leave
period, the bargaining unit member will not be charged with a sick leave day.

Section 2. PAID PERSONAL LEAVE.

Each bargaining unit member will receive three (3) paid unrestricted personal leave

days each school year which may be used in whole or half-day increments during the year, upon
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prior approval of the Superintendent, for absences which must occur during the working day. A
written request must be submitted at least two (2) working days in advance of the requested leave
date, unless the circumstances prevent the giving of this notice. Subject to the other requirements
of this section, personal leave may be taken in one-quarter ('/;) day increments only under
extraordinary circumstances, provided a substitute teacher is not necessary and with the
Superintendent’s approval.

Unless expressly authorized by the Superintendent, a personal leave day may not be used:
on a day prior to or immediately following a holiday; a vacation period or the first or last day of
school; on a work or conference day established for teachers; or where 10% or more of the
certified staff per building is absent on any single day. Such days shall not accumulate from one
year to the next. Unused personal leave days shall be converted to accumulated sick leave days
at the end of each school year. Personal leave shall not be charged against accumulated sick

leave.

Section 3. NON-FMLA UNPAID SICK LEAVE.

Except to the extent the leave qualifies under the Family and Medical Leave Act of 1993
(“FMLA”) in which event the provisions of the following Section 4 of this Article apply,
bargaining unit members who have exhausted all accumulated paid sick leave and who must be
absent from work due to their own illness, injury, pregnancy, quarantine or exposure to
contagious disease must submit a written request for unpaid sick leave before accumulated paid
sick leave expires. All such unpaid sick leaves must be approved in writing by the Board after
the recommendation of such approval by the Superintendent or his designee. Unpaid sick leaves
will not exceed thirty (30) work days at any one time, but may be renewed for the duration of the
contract year for justifiable reasons. The Board of Education will continue to pay its share of
premium contributions for all health insurance and term life insurance for unit members on non-
FMLA unpaid sick leave. Sick leave and personal leave days will not accumulate during an

unpaid sick leave.

14






funeral arrangements or estate matters. Such additional days shall be charged to accumulated

sick leave. Verification may be required.

Section 7. PROFESSIONAL OR EDUCATIONAL DEVELOPMENT LEAVE.

Upon written request of the bargaining unit member and at the discretion and written
recommendation of the Superintendent, a leave of absence may be granted by the Board of
Education for educational or professional development purposes, such as exchange programs,
independent study, American schools abroad, research, or as a participant or presenter.

(A)  Paid Short-Term Participation Leave.

A paid short-term participation leave may be granted for purposes of attending, as a
participant or presenter, a conference, workshop, convention, or clinic related to the bargaining
unit member’s school assignment. Unit members desiring such a leave must submit a written
request at least one (1) full week in advance of the leave. A participation leave will not exceed
five (5) work days and will include payment of necessary and reasonable expenses, subject to the
submission of invoices and receipts. What will be regarded as a necessary and reasonable
expense will be established by administrative guidelines and will be discussed in advance with
the participant.

Professional participation leave days will not be charged as sick leave or personal
leave. Bargaining unit members who have exceeded ten (10) days of absence in the prior six (6)
months of the current or prior school year of their request, will not be eligible for a short-term
participation leave.

(B)  Paid Long-Term Professional Improvement Leave.

A long-term leave of absence not to exceed one (1) school year for professional
improvement in the area of the bargaining unit member’s assignment, or in an area designated by
the Superintendent, may be granted in accordance with the following provisions:

(1) Request for such leave must be made sixty (60) days in advance and the

leave shall not exceed one (1) contract year.
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(2) The bargaining unit member must have completed five (5) years of service
in this District.

(3) A plan for professional growth must be presented and followed.

(4) The bargaining unit member, with less than twenty-five (25) years of
continuous service in the District, may be required to return to the District at the end of the leave
for a period of at least one (1) year. Notification not to return to the District, as agreed, must be
given by April 1 or December 1 preceding the beginning of the semester in order to avoid
forfeiture of the Board’s pay differential for breaching the Agreement to return and repayment to
the Board of all expenditures of the Board during the leave for health and life insurance,
retirement premiums and tuition payments.

(5) Part salary in the amount of one-third (') of the bargaining unit member’s
salary or the amount of the difference between the bargaining unit member’s salary, and the
replacement’s salary, whichever is the greater, will be paid.

(6) Return from this leave will be limited to the beginning of a semester.

(7) The Board of Education will continue to pay its share of premium
contributions for all health insurance and term life insurance for unit members on paid long-term
professional improvement leave.

(8) Sick leave days will accumulate during the time of the leave.

(9) Upon return at the expiration of a professional improvement leave, the
bargaining unit member shall resume seniority and contract status held prior to the leave, and
seniority credit will be given for the period while on this leave.

(C)  Unpaid Long-Term Professional Development Leave.

An unpaid leave of absence may be granted for professional development purposes in

accordance with the following provisions:

(1) A request for the leave must be made sixty (60) days in advance. The

leave must not extend beyond the contract year and shall not exceed one (1) contract year.
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(C)  Reductions in a teaching field of those under a continuing contract will be
made based upon the evaluation results of the teachers currently assigned to teach in that area of
certification/licensure to be reduced.

(D) If two (2) or more bargaining unit members under continuing contracts have
comparable evaluation results and qualifications, their ranking will be determined by their length
of continuous service. (See ROCS list)

Section 2. A bargaining unit member whose continuing contract has been suspended by
virtue of this reduction procedure will be given first consideration as a substitute teacher and
have the right to be recalled, with due consideration given to evaluation results, to a position for
which qualified or certified until the last contracted school day of the year following such date of
notification of reduction. If the bargaining unit member has ten (10) years or more of continuous
service, the right to be recalled will be extended until the last contracted school day of the second
year following the date of notification of reduction. All reasonable steps shall be taken to
achieve the earliest possible notification of reduction or recall. If recalled, the bargaining unit

member shall resume the seniority, salary and contract status held prior to the reduction.
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activities, including, but not limited to, intervention, cooperative planning, student supervision,
and supplementary services for students or fellow staff members.

The principal will consult with departments as part of developing the master schedule. In
determining the number of sections and specific teaching assignments, the principal will consider
individual teacher preferences, class size, teacher loads, number of preparations, school and
District goals, and other priorities expressed by the department.

Consistent with the management rights and responsibilities of the Board under this
Agreement, if, in the sole determination of the District, it must address special circumstances or
educational needs, the District may modify a teacher’s class or other assignments. For example,
this may include the assignment to teach a sixth class or assume other professional duties in lieu
of teaching a class. Such assignments shall only be made after consultation with the individuals
and departments affected and shall not be considered precedent-setting.

Part-time certified personnel will be compensated as follows at the Middle and High

School:
Assigned Periods Pay
1 '/s of Base Salary
2 '/, of Base Salary
3 '/, of Base Salary
4 */3 of Base Salary
5 5/s of Base Salary
6 1.0 of Base Salary

The Primary and Elementary Schools will issue part time contracts as a ratio of assigned

time to seven (7) hours x individual’s base salary.
Three (3) or more assigned periods per day, or three and one-half (3 '2) hours at Primary

and Elementary School, will entitle a person to full Article XV Insurance.
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If a course taught beyond a teacher’s normal work day is offered for student credit or a
grade is reported for the course, the unit member shall be paid '/; of his or her salary grid
position, or fraction thereof if the class does not meet on a full-time basis.

If a need exists, a bargaining unit member may volunteer on his/her planning time on a
temporary basis to accept a regular teaching assignment in lieu of all or part of his/her planning
time. If this assignment drops the teacher below 25 minutes/day or 200 minutes/week planning
time, this assignment shall be paid on a proportional per diem rate. Such assignment shall only
be made after consultation with the bargaining unit member volunteer and shall not be
considered precedent setting.

Section 5. Length of continuous service will be considered in assigning a supervision
period affecting whether or not a bargaining unit member will have full-time or part-time status.

Section 6. The length of the normal work day (between building starting time and
closing time) shall not exceed seven and one-half (7 ¥2) hours. The day shall include a thirty (30)
minute duty free lunch period within the student day, and planning time the equivalent of no less
than two hundred (200) minutes per week for full-time bargaining unit members. Additionally,
the day may include conferences, staff meetings and other activities deemed educationally
appropriate by the responsible administrator. The specific starting and ending times may vary
from building to building and within each building. After the start of the work day, no unit
member shall leave the assigned building and/or school premises before the end of the work day
without following the procedures established by the responsible administrator, said procedures
will be made part of the Faculty Handbook. Within the weekly framework, all full time
bargaining unit members will be given equitable teaching assignments and planning time of no
less than twenty-five (25) consecutive minutes per day and two hundred (200) minutes per week.
For part-time teachers, a proportionate amount of planning time will be granted based on the

time instructing students.
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be teaching in the 2014-15 school year, the teacher receives one (1) restoration
step plus step credit for the 2013-14 year plus 2.5% base salary increase.

If an eligible teacher taught in the 2013-14 school year and will be teaching in
the 2014-15 school year, the teacher receives step credit for the 2013-14 year
step plus 2.5% base salary increase.

If an eligible teacher has been newly hired for the 2014-15 school year, the
teacher will receive a 2.5% base salary increase.

Beginning with the 2014-15 school year, the salary schedule will include a Step 24 for
the Master’s columns which increases the index by .026 from Step 23, as follows: MA
Column, 2.181; MA+15 semester hours, 2.231; MA+30 semester hours, 2.281, and PhD,

2.306.

©)

(D)

For the 2015-16 school year, teachers who have received an accomplished or
skilled rating on their 2014-15 principal’s evaluation will receive one (1) year step
credit. The salary schedule for the 2015-16 school year will reflect a 2.5%
increase to base salary.

The principal’s evaluation referenced above does not include Student Growth
Measures and will be conducted annually. Any teacher who receives a rating of
developing or ineffective on their principal’s 2013-14 or 2014-15 evaluation will
not be eligible for the above-referenced increases and will remain on a prior year
salary schedule. The District has not and will not establish quotas for the number
of teachers who are rated accomplished, skilled, developing or ineffective.

(E) All eligible teachers will step based on the horizontal schedule step increases for

degree advancement as set forth on Appendices C, D, and E.

Section 2. NEWLY HIRED TEACHERS.

Newly hired teachers will be placed on the District’s Salary Schedules according to

applicable law and the discretion of the Board and the Superintendent’s recommendations, taking
into consideration factors including but not limited to: the educational needs and priorities of the
District; whether the position is hard to fill based on supply and demand of teachers; and the

teacher’s qualifications, teaching and other experience and academic training.

In those circumstances where the new hire would be placed on the salary schedule at a

higher level than the level required by law, or as otherwise provided by this Agreement, the

Superintendent will consult with the Organization President.
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the Plan that will be equal to a retiring member’s earned severance pay. All members will have
their severance pay deposited into the Section 401(a) or 403(b) Plans in lieu of receiving a
severance payment in cash. The Board shall not be responsible for any administrative fees or
costs of implementing this provision of the collective bargaining agreement.

Any amounts exceeding the current annual 415 limit (or exceeding the sum of the 415
limit plus allowable catch-up contributions for those members who are age 50 or older by the last
day of the taxable year) for the Section 401(a) or 403(b) Plans will have additional monies paid
into the Section 403(b) Plan at the maximum contribution level allowed for up to five (5) years
beyond retirement until all severance owed has been paid to the member’s account in the Plan.
Future contributions will be paid in the first quarter of each year following retirement.

In the event of the death of a teacher prior to the receipt of all his/her severance payment,
the balance due shall be paid to the estate of the teacher.

Section 8. A teacher will receive an additional one-time Lump Sum Payment of five

hundred dollars ($500) if he/she meets all of the following eligibility criteria:

1) The teacher resigns his/her employment with the District for retirement purposes

and retires through STRS effective no later than the end of the school year; and

2) The teacher delivers written notice of this resignation to the Superintendent or
Assistant Superintendent so that it is received by the Superintendent or Assistant Superintendent

no later than the close of business on February 1 of that school year; and

3) The teacher has not less than ten (10) years of experience with the District.
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ARTICLE XXI1
SEVERABILITY

Section 1. In the event there is a conflict between a provision of this Contract and Ohio
Revised Code Section 4117.10(A) or any applicable state or federal law, including the
Constitution of the United States, or valid rule or regulation adopted by a federal agency, as
determined by a court of competent jurisdiction, Ohio Revised Code Section 4117.10(A) or
federal law or valid rule or regulation adopted by a federal agency shall prevail as to that
provision if validated by a court of competent jurisdiction. All other provisions of this contract
which are not in conflict with Ohio Revised Code Section 4117.10(A) or federal law or valid rule
or regulations adopted by a federal agency, thereto, shall continue in full force and effect in
accordance with their terms. The parties will meet to negotiate any necessary change in the
Contract or addition to it relative to the affected provision within sixty (60) days by demand of
either party.

Section 2. If, during the term of this Contract, there is a change in Ohio Revised Code
Section 4117.10(A) or any applicable state or federal law, or valid rule or regulation adopted by
a federal agency pursuant thereto, which would invalidate any provision of this Contract, as
determined by a court of competent jurisdiction, the parties will meet to negotiate any necessary
change in the Contract or addition to it relative to the affected provision within sixty (60) days by

demand of either party.
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Exception: If the employee on leave is a salaried employee and is among the highest
paid ten percent of district employees (including administrators), and returning the
employee to work following the leave would result in substantial and grievous economic
injury to the district, reinstatement can be denied. Prior to any denial of reinstatement,
however, the District will give the employee written notice of an opportunity to return to

work.

3. NOTIFICATION AND REPORTING REQUIREMENTS

When the need for leave is foreseeable, such as the birth or adoption of a child, or planned
medical treatment, the employee must provide reasonable prior notice (normally thirty (30)
days advance notice) and, for medical treatment, must make reasonable efforts to schedule
leave so as not to disrupt District operations. If the need for leave is not foreseeable at least
30 days in advance, or is unforeseeable, the employee must notify the District as soon as
practicable upon learning of the need for leave. Employees must follow the District’s normal
call-in and other procedures when requesting leave. If appropriate notice has not been given,
leave may be denied until such notice is provided, or, in the case of an instructional employee
requesting an intermittent or reduced work week leave, the employee may be required to take
the leave in one (1) uninterrupted period.

In case of illness, the employee will also be required to report periodically on his or her leave
status and intention to return to work. Such notification must be provided every thirty (30)
days. Employees returning to work will be required to provide a doctor’s certification
releasing them to work.

4. BASIC REGULATIONS AND CONDITIONS OF LEAVE

A. The District will require medical certification to support a claim for leave for an
employee’s own serious health condition or to care for a seriously ill child, spouse or
parent or to care for an injured or ill military service member (see Section 4(C) below).
For the employee’s own medical leave, the certification must include a statement that the
employee is unable to perform the functions of his or her position. For leave to care for a
seriously ill child, spouse or parent, the certification must include an estimate of the
amount of time the employee is needed to provide care. In its discretion, the District may
require a second (2"%) medical opinion and periodic recertification at its own expense. If
the first (1*) and second (2nd) opinions differ, the District, at its own expense, may
require the binding opinion of a third health care provider, approved jointly by the
District and the employee.

B. If medically necessary for a serious health condition of the employee or the employee’s
spouse, child or parent, leave may be taken on an intermittent or reduced leave schedule.
If leave is requested on this basis, however, the District may require the employee to
transfer temporarily to an alternative position which better accommodates recurring
periods of absence or a part-time schedule, provided that the position has equivalent pay
and benefits. Instructional employees who request intermittent or reduced work week
leave for planned medical treatment of the employee or family member or to care for an
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injured or ill military service member (see Section 4(C) below) which would require
them to be on leave more than twenty percent (20%) of the total number of working days
during the leave period may be required to take leave in one (1) uninterrupted period.

. An eligible employee is entitled to take up to 26 weeks of leave in a single 12-month
period to care for a covered service member with a serious injury or illness. Employees
may take leave to care for an injured service member who is the employee’s spouse,
parent, child, or next of kin. A covered service member is a current member of the
Armed Forces who has incurred a serious injury or illness while in the line of duty. The
District has the right to require that the eligible employee obtain certification from the
covered service member’s health care provider and to request of the eligible employee
information about the service member’s medical condition, whether it occurred in the
line of duty, when it occurred, its probable duration, and the amount of time that the
service member will require care.

. An eligible employee is entitled to take up to 12 weeks of leave due to a “qualifying
exigency” arising out of the fact that the employee’s spouse, child, or parent has been
called to active duty with the National Guard or Armed Forces Reserves. A qualifying
exigency includes: 1) short-notice deployment, defined as a call/order to active duty
seven days prior to the date of deployment (limited to seven calendar days of leave
beginning on the date the military member is notified of deployment); 2) military and
activities related to call to active duty; 3) childcare and school activities (e.g. arrange for
alternative childcare, provide childcare on urgent or immediate need basis, enroll child
in new school or day care, attend meetings with school or day care staff); 4) make or
update financial and legal arrangements; 5) counseling; 6) rest and recuperation (limited
to five days per leave, up to 12 weeks in a 12-month period, to spend with military
member on short-term leave); 7) post-deployment activities, defined as up to 90 days
following termination of active duty status; and 8) additional activities (must be agreed
to by both employer and employee).

. If an employee fails to provide the required medical certification, or submits a medical
certification form that is incomplete or insufficient, the District will advise the employee
in writing as to what additional information is needed and give the employee seven
calendar days to complete and return the form. The District reserves the right to the
extent that right is provided by law to allow an administrator who is not the employee’s
supervisor to contact the employee’s health care provider to obtain authentication and/or
clarification if the employee fails to provide adequate information on the medical
certificate after the District has properly advised the employee that the certification is
deficient. The District may delay or deny an employee’s request for FMLA leave due to
the employee’s failure to provide adequate information.

. Spouses who are both employed by the District are entitled to a total of twelve (12)
weeks of leave (rather than twelve (12) weeks each) for the birth or adoption of a child.
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G. Employees requesting a leave pursuant to this policy will be required to use any paid
sick leave or vacation for which they are eligible. Employees must follow the District’s
paid leave policies with respect to the use of that leave in order to use paid leave.

STATUS OF EMPLOYEE BENEFITS DURING LEAVE OF ABSENCE

A. Medical benefit coverage will be maintained for an employee who is granted an
approved leave of absence under this policy. Employees who wish to maintain
dependent coverage during the leave must make the contributions for such coverage
during the leave. Employees are encouraged to pre-pay such amounts but payments are
otherwise due on a monthly basis. Failure to make the required payment may result in
the termination of the dependent coverage.

B. In the event that an employee elects not to return to work upon completion of an
approved unpaid leave of absence, the District may recover from the employee the cost
of any payments made to maintain the employee’s medical benefit coverage, unless the
failure to return to work was due to the continuation, recurrence, or onset of a serious
health condition or for other reasons beyond the employee’s control. Benefit
entitlements based upon length of service will be calculated as of the last paid work
day prior to the start of the unpaid leave of absence.

. PROCEDURES

A. Completion of Request for Family and Medical Leave of Absence Form:

A Request for Family and Medical Leave of Absence Form must be originated in
duplicate by the employee. This form should be completed in detail, signed by the
employee, submitted to the immediate supervisor for proper approvals, and forwarded
to the Superintendent. (See attached copy of Request for Family and Medical Leave of
Absence Form.) When possible, the form should be submitted at least thirty (30) days
in advance of the effective date of the leave.

B. All requests for family and medical leaves of absence due to illness will include the
following information attached to a completed Request for Family and Medical Leave of
Absence: Sufficient medical certification stating (i) the date on which the serious health
condition commenced; (ii) the probable duration of the condition; and (iii) the
appropriate medical facts within the knowledge of the health care provider regarding the
condition. The medical certification form can be obtained from the business office. In
addition, for purposes of leave to care for a child, spouse, or parent, the certificate should
give an estimate of the amount of time that the employee is unable to perform the
functions of his or her position. In the case of certification for intermittent leave or leave
on a reduced leave schedule for planned medical treatment, the reason why such leave is
required, the dates on which such treatment is expected to be given and the duration of
such treatment must be stated.
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Section 3. NOTIFICATION

The District’s Treasurer will be responsible for maintaining records pertaining to the Sick Leave
Bank with the assistance of the IHEPO Treasurer. Donated sick days will be deducted in the
second pay period after the enrollment period has ended.

Section 4. PARTICIPATION

A bargaining unit member is considered an active member of the Sick Leave Bank if they
donated a sick day during the most recent open enrollment period or when first hired. A
bargaining unit member must be an active member in order to be eligible to be granted sick leave
days from the Bank. The maximum number of days an active member can receive during any
school year is 20% of the total number of days in the Sick Leave Bank at the beginning of the
most current enroliment period. Days allotted from the Sick Leave Bank will be paid at 100% of
the member’s daily rate of pay. Sick days that are granted from the Sick Leave Bank do not have
to be repaid except as a regular contributing member of the Bank.

The days will be granted in the amounts determined by the Sick Leave Bank Committee. An
active member may reapply for additional days up to the maximum allowed. The Sick Leave
Bank Committee may not at any time grant or approve use of more sick leave days than have
been donated to the Sick Leave Bank by bargaining unit members.

Section 5. APPLICATION

An active member may apply after knowing that they will use all of their available sick days.
However, the active member will not be able to withdraw days from the Sick Leave Bank until
his/her own accumulated sick leave is exhausted. Application must be made on the proper form
and be accompanied by a doctor’s statement, or FMLA certification form which gives enough
information for the committee to make a decision based on the criteria stated above. Each illness
will be treated as a separate application. Pregnancy and/or childbirth without complications will
not be considered eligible for Sick Leave Bank days. Utilization of the Sick Leave Bank for
complications from pregnancy or childbirth may be approved. Days may not be granted for any
period of disability when monies are paid to the member through disability coverage (e.g., STRS,
workers’ compensation, or otherwise). Applications for use of days to access the Sick Leave
Bank are available from the District Treasurer and should be returned to that office. The
District’s Treasurer will then notify the Chair of the Sick Leave Bank Committee who will notify

the members to convene.

In consideration for the benefit of participating in the Sick Leave Bank, each applicant for
membership in the Bank and for benefits from the Bank shall, as a condition to such application,
agree in writing substantially as follows:

“I specifically acknowledge and agree that the granting of days from the Sick
Leave Bank shall be at the sole discretion of the Sick Leave Bank Committee and
that all decisions of the Sick Leave Bank Committee will be final and binding and
not subject to the grievance and arbitration process. I further agree to abide by
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