LABOR AGREEMENT

By and Between
13-MED-03-0220

South East Area Transit (S.E.A.T.) 2985-01
and , K30180
Teamsters Local Union No. 637 7 ‘ 11/26/2013
INTENT AND PURPOSE

(A) This Agreement is made and entered into by and between the South East Area Transit (S.E.A.T.)
hereinafter referred as to the "Employer", and Teamsters Local Union No. 637, affiliated with the International
Brotherhood of Teamsters, hereinafier referred to as the "Union". '

(BY This Agreement has as its purpose the promotion of harmonious relations between the Employer and
the Union to provide for the peaceful and equitable adjustment of grievances and differences, and to provide for the
¢éstablishment of wages, hours and terms and conditions of employment.

(C) Further, the parties recognize their duty and responsibility to provide the best possible service to the
Community.

ARTICLE 1. RECOGNITION

(A) The Union is recognized as the sole and exclusive representative for all employees in the following
classifications (excluding temporary employees)

Operators
Hostlers

Mechanics

ARTICLE 2. DESIGNATION OF EMPLOYEES

(A) Full-time employees are those employees who work on a regularly scheduled assignment of thirty (30)'
hours or more each weele. Full time employees will be guaranteed a pay of a minimum of thirty-two (32) hours per
week if the employee makes all reperts as scheduled and completes all assignments. '

(B) Part-time employees are those who do not work a regularly scheduled work assignment or who do hold ‘

a regularly scheduled work assignment of less than thirty (30) hours per week. Part-time employees can number no
more than twenty percent (20%). Part-time employees will be entitled to hohday pay for the six stated holidays, one
hundred percent (100%) of the stated vacation schedule in addition to the grievance procedure and as specifically
prov1ded elsewhere in this Agreement. If a part-time employee works 30 or more hours per week for thirteen (13)
weeks in a twenty-six (26) week period as an extra employee, then at the request of the Union the parties will meet
to digouss whether the employee should be added to the seniority list as a full-time employee with a semonty date
retroactive to date of hire. Such discussions may take place earlier by agreement of the partles

(C) Temporary employees are used by the Employer on an irregular basis as the needs of the Employer
may require. Temporary employees will not be required to pay union duss or participate under any provisions of this
Agreement, except the appropnate wage rate. Temporary employees shall be limited to a maximum of 18 hours per
week.

(D) Temporary and Part-time employees shall not be used to deprive full-time employees of 40 hours a
week, Temporary and part-tune employees w111 not be used if full-time
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employees are laid off. All classifications must have full-time and. part-time employees before nsmg a temporary
employee in their classification. There will be no more ‘than two (2) temporary employees at each terminal. :

ARTICLE 3 M.ANAGEMENT RIGHTS AND' PREROGATIVES

Except as otherwise specifically limited: by this Agreement, the Employer retains all rights to fiilly control
any matters concerning the management and conduct of its. business. The exercise of -any such rights or functions
shall not be subject to the grievance provisions of this Agreement imless in violation of a specific provision of this
Agreement. Withowt limiting the generality of the foregoing, such rights and functions specifically include:

The hiring, direction, supervision, discipline and discharge for just cause of employees;
~ The planning, direction, control, schedulmg, mod].ﬁeanon and: elimination of any or all operations, and-
specifically including but not limited to the establishment, modification or elimination of route and schedules and in -

genera.l the determmanon of: the nature and extent. of service to be prov1ded

The number or locatlon of deparlments meludmg the estabhshment of new- deparlments and relocatmn or'..
closing of old departments

The: detexmmanon of groupmgs ar departments for any pmpose meludmg, but notf imited-io,-assignment of -
employees; R R

The determination of layout, eqmpment ‘vehicles, structimres and other materials toibe used in'the business;

The procedures, policies, techniques, methods and meaps of operatmg the Employer's business, mcludmg
the contracting, subcontracting or leasing of work; :

The determmanon of ﬁnanelal policies, - including general aecountmg proeedm'es estabhshment and
modification of fares and customer relations; : ‘

The determination of the overall organization of the Employer's business;

The determination of the size of the work force, the allocation and:assignment of work to employees, the
-determination of policies affecting the selectlon of employees and/or appheants for employment, promotion,
. transfer, and; RS o

: The establishment of standards of customer semee quallty of work and;other measures of employee
productivity; o . .

Furthermore, the Employer may implement and enforee its reasonable rules and regulatlons Or ay modlfy
ot eliminate-such Tules erregulations at any-time so long as such-rules or:régulations-arenor:in: conflictwith any
specific provision of this ‘Agreement. Upon implementation of any new rules or mod:ﬁeahon of e:nstmg rules the..
Employer shall give wntten notice to the Union and employees -

T

The foregoing statement- of Management nghts ghall not be deemed to exclude other management nghts
not’ spee1f1eally stated, mcludmg those nghts prov1ded by law.:

ARTICL L 4. UNION SECU'RITY AND FAIR SHARE FEE

(A) All employees who become members of the Union shall become.and remain members in good standing
of the. Union as a condition-of employment on or after the ninety-first (91st) calendar day following the beginning of
their employment or on -and after the nmety-ﬁrst (91st) calendar day of the effective :date of this Agreement;
whichever is later.

- (B) All employees in the bargaining unit who do not become members of the Union within ninety (90)
calendar days of the signing of this Agreement shall pay a Fair:Share Fee to the Union. All employees hired into
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. bargaining unit positions after the effective date of this Agreement who do not become members of the Union in

good standing within ninety (90) calendar days of their date of hire shall pay a Fair Share Fee to the Union. The Fair

accordance with the regnlar dues deductions as provided herein.

(C) An employee who becomes delinquent in his/her union dues or initiation fee or Fair Share Fee shall be
discharged by the Employer ten (10) days after the Employer receives written notice from the Union of such

~_ delinquency, unless such written notice is cancelled by the Union during the ten (10) day period.

No employee shall be required as a condition of employment to join, or maintain membership in the Union.
The Employer and the Union agree that there shall be no discrimination, interference, restraint, coercion, or reprisal
by the Employer or the Union against any employee or applicant for employment because of membership or non-
membership in the Union or because of any lawful activity in an official capacity on behalf of the Union.

ARTICLE 5. - DUES AND FAIR SHARE FEE CHECK-OFF

(A) The Employer agrees to deduct regular union membership dues, initiation fees and assessments at times
and in an amount established by the Union from the pay of any employee eligible for membership in the bargaining
unit upon the individual employee voluntarily signing a written anthorization for dues deduction. The Union will
provide the authorization forms to the Employer. Upon receipt of the proper authorization form, the Employer will
deduct union dues from the payroll check for the pay period following the pay period in which the authorization was
received. The Employer agrees to remit a copy of all new dues deduction authorization forms and a list of
employees from whose pay dues were deducted on the check-off billing, The Employer will submit one copy of the
check-off billing and a check for the total amount so deducted to the Union prior to the twentieth (20th) day of the
month.

(B) It is specifically agresd that the Employer assumes no obligation, financial or otherwise, arising out of
the provisions of this Article, and the Union hereby agrees that it will indemnify and hold the Employer harmless
from any claims, actions or proceedings by an employee arising from deductions made by the Employer hersunder.
Once the fimds are remitted to the Union, their disposition thereafter shall be the sole and exclusive obhgat]on and
responsibility of the Union. .

(C) In the event a deduction or deductions are not made due to insufficient wages, the Employer shall make~ "~ -

additional deductions upon written verification from the Union.
ARTICLE 6. PROBATIONARY EMPLOYEES

(A) An employee shall be on probation for the first nmety (90) calendar days of employment including the
training period.

(B) The protationary peried shall constitute a trial peried during which the Employer will judge the ability,
competency, fitness and other qualifications of new employees to do the work for which they were employed. The
judgment of the Employer regarding a probationary employee's qualifications will not be subject o the grievance
and arbitration procedure. New employees will be subject to all other provisions of the Agreement uniess
specifically excluded.

(C) The term "qualifications” means, but is not limited to, petformance, attendance, promptness, ability,
competency, fitness, and other skills which are necessary for an employee to fulfill the requu‘ements of the position
for which he or she is employed.

{D) The Employer shall notify the Union when new employees are hired.
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" Ution.shall:be permitted by .the Employer to visit the premises of the; ‘Employer's. faeﬂmes for the purpose:. of

ARTICLE 7. STEWARDS

(A) The Employer recogmzes the right of the Umon to designate. ]ob stewards and. alternate stewards from-.

the Employer s seniority list. It is further mutually agreed that the Union will within a reasonable time from:the date . - o

* of the signing of this Agreement serve upon the Employer a written notice.which will list the Union's. authonzed_‘ :

tepresentative who will deal with the Employer. The authority of the job stewards and designated alternates shall be |

limited to and shall not exceed the following duties and activities which-shall, in no case, interfere with the normal-
operations of the Employer: . o ‘ R

A) The inyestigation, presentation and processing of grisvances with the Employer or its designated
-represerttative or other employee

a2 The transmrssmn of such messages and information which shall ongmate with, and are authonzed by,rf_
the local tmion or'its officers, providing such messages and mformatron o _ L
a.) have been reduced to writing, or _
b.) if not reduced-to writing -are -of a. rontine nature.and do not mvolved work stoppages,
slowdowns or any other interference with the employer s business.
(B) The Umon shall deslgnate 10 the Employer those of its, representatwes who ate. not employees of the.. -
Employer.whlch it desires.to act on behalf of the employees of the Employer Such: des1gnated representatrves ofthe, -

observing: workmg conditions, investigating gtievances and to see that this Agreement i observed. Such des1gnated: .
Tepreseritatives. shall be requn'ed to notify the Transit Maa&ﬂe-r—Dlrector or in. the Transrr Maoager—sDJreotor ;
absence,.a: member of the-administrative staff of their presence upon arrival. ‘ _ .

(C) Any such visit by designated non-employee Union representatives shall occur without loss of any time .
to the Employer or without any other interference with the duties of the employees. If the designated Union
Iepresentatlve wishes to discuss any matter with the employees covered by this Agreement, such discussions may
take place only during the non-work time of such employee and may not occur in the. Employer's work areas, in the
Employer s vehicles or any other area of the Employer's facilities which are open to the public, but such discussions
may take place’i in non-work area which are not open to the public. Upon:first obtaining permission of the Employer;-*
such representative and/or officer may conduct business with those employees who are on Employer time.

~.{D).The Employer will pay for one Union Steward's. attendance to.the Step 2. gnevance procedure meetmg
Such compensated time is not to exceed sixty (60) minutes. Time paid under this provision will not be cohsidered
hours worked for the purpose of calculating overtime.

ARTICLE Sl NO STR]]CE/N O LOCKOUT

(A) The Union agrees that neither the Union nor the employees represented by the Union will for any
reason, directly or indirectly, or sympathetically call, sanction, encourage, condone or engage in any strike,
slowdown .or stoppage of work or operations, boycott or engage in any other interference wrth the busmess of the
Employer for the duration of this Agreement.

(B) "The Union will cooperate with the Employer i in continuing operatrons and will dJseourage any vmlatron:
of this Article. .

_ (C) In the event a violation of this Article occurs, the Union will made a good faith effort fo terminate such
activity by immediately notifying employees that the violation is not sanctioned or approved by the Union, and
Tequesting that employees cease the violation and return to work at once. . -

(D) If, during the term of this Agreement, an employee or group of employees violates this section without

the anthorization of the Union, the Union shall have no liability for damages if it has complied wrth Section B of this
Article, ‘ ‘
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(E) Violations of this Article by employee shall be proper cause for discharge or other disciplinary action.
Such discipiinary action shall be subject to the Grievance-Arbitration procedures of this Agreement only to the

" extent of whether the employee did or did not cormmit the violation, and not as to the severity of the discipline.

(F) The Employer will not lock out the employees represented by the Union during the duration of this
Agreement, Violation of this Section will be subject to the Grievance-Arbitration procedures of this Article.

ARTICLE 9. SENIORITY

(A) An employee’s system-wide seniority shall date from the most recent date of hire. In the event two (2)
or more employees are hired on the same date, the tie shall be broken by a flip of a coin.

(B) For the purpose of classification and terminal seniority, there shall be three (3) lists: (1) Operarors; (2)
Hostlers; (3) Mechanics.

(C) Employees shall not hold seniority in more than one (1) classification or terminal. Seniority shall not be
transferred to another classification or terminal for any employee who transfers to another classification or terminal
within the bargaining unit. Such employee will go to the bottom of the list for one year and one day, but will retain
gystem-wide senlorlty for benefits only. For the purpose of new positions and vacancies, posting will be put in all
facilities.

(D) A seniority list for each classification and terminal shall be maintained and posted in a conspicuous

place for each classification and terminal once every six (6) months. Such Lst will indicate full-time, part-time and

temporary. After such list has been posted for a period of thirty (30) calendar days, the seniority dates shown shall

" be uncontestable. A copy of the seniority list will be sent to the Union.

(E) Seniority shall be broken by:

(1) Discharge;

(2) Resignation/Voluntary quit;

(3) Layoff in excess of twenty-four (24) months;

(4) Failure to return to work from layoff within ten (10) working days after receipt of notice of
recall by certified mail to the employee's home address as listed in the Employer's records. ‘

" (5) Failwe to report for -work three (3) consecutive work days without properly notifying the -~ -

Employer prior to the employee's quitting time on the third day. Such action will be considered a voluntary
quit unless it is proven that notification to the Employer was beyond the employee's control and that
notification was provided as soon as reasonably possible.

(F) Not more than once per calendar year, an employee may accept a permanent position with the

 Employer which is not in the bargaining unit. Such employee shall retain senjority status in his or her former

position for a period of thirty (30) days from the date of transfer.

(@) Seniority shall be used as the determining factor for the following purposes only: (1) layoff and recalls,
(2) run bids, (3) vacation bids, (4) contracted work (frippers) pursuant to Article 31.

ARTICLE 10. LAYOFF/RECALL

(A) Layoffs will be determined by production area and seniority within the affected areas, Employees on
layoff status will not accumulate benefits during that time. The Employer will, however, pay for life and health
insurance for enrolled employees during the layoff period for a period of not longer than sixty (60) days. Notice of
layoff will be posted on the bulletin board at least two (2) weeks prior to the effective date of the layoff, if
practlcable ' :

(B) Recall w111 be by the reverse order of layoff, that is, the most senior employee on layoff in the

department will be recalled first. The Employer will notify the employee to be recalled by certified mail or telegram
at the address on file with the Employer. It shall be the sole responsibility of the employee to keep the Employer
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informed of the employee's current. address at all times. Employees.recalled to - work must notify the-Employer of
his/her iniention to return to-work within three.(3) workdays after receipt of the recall notice and must retum to woik : -
within ten (10)-work days after receipt of recall notice or forfeit.recall rights and:seniority under- th:s Agreemen -
Full-time employees will not be forced back to a part-time pos1t10n '

© The Employer may. permlt at its. sole dlscrenon a semor employee to take a layoff mstead of the _]umor-g- ~
employee who would be subject to layoff in accordance with the junior employee's seniority. In such event, if more.
than one senior employee requests the replacement layoff; such- election will be by seniority. The senior employee
who elects replacement layoff may exercise his/her seniority to return to work at the next run bid.

ARTICLE 11, GRIEVANCE/ARBITRATION PROCEDURE

(A).For the, purpose of this Agreement a grievance is defined as an allegation that a party has violated oris .
v101atmg one or more provisions set forth in this Agreement. Grievances may be initiated by the: Employer or.the” "’
Union.

: STEP l Gneva.nces sha]l he subm.ltted in mnng and presented to the aggrleved employees supems g
within ten ¢10). busmess dsys of the event, knowledge of .the gvent-or when an employes. should . have h:
lenowledge, occurrence or non-occurrence giving rise to. the grievance. The- grievance shall specify.] the issue and_th _
provision or:provisions of the Agreement alleged to be involved, the name of the: a.ggneved party or parties,«thes.
event, occurrence ‘or Non-occurrence giving: rise to the grievance, and the relief requested. The supervisor, or
des1gnee shall respond to the. gmeva.nce Wlthm ten (10) calendar, days of receipt of gnevance

-

STEP 2 If the gnevance 1s not satlsfaetonly dJustecl m Step 1, and the aggneved employee mshes
process the same firther, said grievance may be filed with the Trans1t MQE&“GFDH'BC'IOI' and with the Union w1thm ;
ten (10) calendar days immediatety following the day on which the dec:ls1011 of the Supervisor was made. As soon
thereafter as a meeting for that purpose can be arranged, such grievance shall be copsidered .by.the Business
Representative of the Union and the Transit MasagerDirector or other designated Company official. Any agreement
reached shall be final and binding on both parties with no further appeal.

STEP 3. If the grievance cannat be settled as oumtlined in 'Step 2, ﬂ1e gi'levanee may, within ten (10 calendar
days, from the.Step 2.meeting, and upon mutnal ag;reement between the Union and the Employer, be submitted to
the Ohio Joint State -Private Camage ahd Miscellaneous Contracts Grievance Committee (the Commlttee)

T]_:Le declsmn of the-CommJttee shall be ﬁnal and bmd.mg. N N

In the event that tﬁe‘Committee shall deadioek or fail to render a deeision, the grievane_e shall proceed to
Step 4. .

Ifthe;ps:ties do not elect to utlhzethe precedures ;outlmed in Step 3, the g;fievahee may ptoeeed directly to.
Step 4. . ‘ PR TR S IR S A A

. STEP 4..If the grisvance is. not resolved at Step 2 or Step.3, then the party which filed the grievance may,
w1th1n ten (10) calendar days following Step 2, or Step 3, Whlchever is apphcable give notlce in writing of its..
intention to submit the matter to an impartial third person for arbitration.

Such arbitrator shall be selected by mutual 'a'gl'e”ement' of the parties hereto within ten (10) calendar days
immediately. following the receipt of one party of the notice by the other party of its intention to submit-the matter to
arbitration. In the event that the parties hereto are unable to mutua]ly agree upon such, an impartial third person,.the
aggneved party shall promptly Tequest the Federal Mediation and Conciliation Service to subnut a list of seven (7)
qualified a:rb1irators from which one shall be selected as follows: , ‘

(B) The representative of the aggrieved party shall first strike one name from the list. The representatitfe'ef

the adverse party shall then strike a name from the Iist. The procedure shall be repeated in the same sequence twice
again until one name remains on the list who shall be the arbitrator of the dispute. The decision of the arbitrator shall
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be final and binding upon the parties with no appeal or recourse on the part of either party. It is understood and
agreed that there shall be no work stoppage or slowdown during the course of the grievance procedure.

(C) The fee of the arbitrator and the cost of the meeting room, if any, shall be equally divided between the
Company and the Union. Each party shall pay their own representative and witness.

(D) Any grievance must be completed and filed upon the anthorized grievance form agreed to between the
parties to this Agreement. Any grievance not advanced to the next step by the grievant or the Union within the time
limits in that step, shall be deemed resolved by the Employer’s last answer, Any grievance not answered by the
Employer within the time limits in that step, shall automatically proceed to the next step. Time limits may be

extended by the Employer and the grievant or Union by mutual Agreement in writing,

(E) It is understood and agreed that any arbitrator to which a grievance is submitted as above shall be
without jurisdiction or anthority to add to, detract from, alter or otherwise amend in any way any provisions of this
Apreement or supplements or appendices thereto; the jurisdiction and authority of such arbitrator insofar as shall be
necessary for the determination of such grievance being expressly limited to the interpretation, applicaiion, and -
determination of compliance with the provisions of this Agreement and supplements or appendices thereto relating
to the rates of pay, wages, hours of work and other conditions of employment as set forth herein.

{F) It is understood and agreed that no employee covered by this Agreement shall be suspended or
discharged without first being given a hearing by the Company with an official of the Union present at the hearing;
if the employee so requests, provided, however, that such hearing is not required prior to the discharge for the

. following offenses: dishonesty, theft, drinking of alcoholic beverages or reporting to work under the influence of

alcohol, illegal drug use {defined as use of any illegal drug, misuse of legally prescribed drugs, and use of illegally
obtained prescription drugs), the carrying of unauthorized passengers, possession of a firearm or illegal weapon on
SEAT property or equipment, insubordination, sexual harassment or failure to report an accident of which the
employee knew or should have known.

(G) All notices dealing with discipline shall state the type and amount of discipline imposed and all the
reasons for the disciplinary action taken. The employee and Union shall receive a copy of any written disciplinary
action within ten (10) calendar days of the date disciplinary action is taken.

(H) If the employee so requests, he may haye a Union representative present at the time he is disciplined, if

one is available. Should a Steward not be available, the employee may choose any bargaining unit member that is

available. : . :

(I) Employees will not be disciplined or reprimanded in. public or over the bus radio. If disciplinary action
is to be taken on the basis of a passenger complaint, the driver will be notified within ten (10) calendar days of
receipt of the complaint. If passenger complaints are protested by the grievance procedure and found to have no -
merit, then such will be removed from the employee's file.

() Provided there. is no intervening discipline, warning notices and/or disciplinary action for absenteeism
and tardiness offenses shall not remain in effect for more than six (6) menths from the effective date and warning
notices and/or disciplinary action for other offenses shall not remain in effect for more than one (1) year from the
effective date, provided there is no intervening discipline. If there is any intervening discipline, then the record of
discipline shall be maintained until there is 6/12 consecutive months depending on the discipline administered. In
any case in which a written reprimand, suspension, or dismissal is disaffirmed or otherwise rendered invalid, all
documents relating thereto will be removed from the employee’s personnel record. All records of disciplinary action
removed from the files for any of the reasons outlined herein shall not be considered in future disciplinary action.-

ARTICLY 12. DISCIPLINE
{A) The Employer shall not discipline an employee without just cause. However, nothing shall prevent the

Employer from removing an employee from work, with pay, while it conducts an investigation. -
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(B) The Employer recognizes the concept of progressive discipline, including counseling, oral and writteri.
wamings, suspension and discharge. “However, the Employer and the Union agree that some infractions,.such.as; for. .
example, dishonesty, fighting or assault in the workplace or while on duty, .insubordination, wviolation of drug and--
alcohol policy, failure to.reportian accident, incident or moving violation, .as required; harassment of any kind, and -
major safety infractions, are of such a senous nature that they may be addressed by. discharge for.the first offense. -

(C) Normal disciplinary measures which the Employer may use are:
(1) Documented .Oral Warnmg This is a discussion between an employee regarding an mfraction

of policies or work rules. A memorandum noting that an oral warning has been issued shall be placed in the
employee's personnel file. A copy of such memorandum shall be glven to the employee mvolved and the Union.

‘ 2. Wntten Warning. This is a formal written notice to the. employee that he/she has violated the, . .= .
Employers poheles or work rules. This warning is usually aceompamed ‘by a discussion and counselmg session:to -

discover the canse for the mfracnon and to emphas1ze the importance of eomphanee with the’ Employers pol1c1es .
and wo:rk rules
(3) Suspension, A:snspension is an involuntary absence ﬁom work for which the empiloyes is not E
paid. . - : B . . . g . a " BT

(4) Termmatlon Termination is the mvoluntary separanon of the empioyee. Tt is the last step m
the progressrve d15e1pln1e pro gram ‘

' (D) Coples of all steps ‘of the disciplinary procedure- will be given to the Union withiin-ten’ (10) calenda:r.
days from the date of issuance. Ifthe Company is late in providing such d1561pl1nary notices to the Union, then the
time Timits for the filing of any gr1evance will be extended by the amount of time by which such notice was late.

ARTICLE 13. LEAVE OF ABSENCE
(A) Personal Leaves of Absence o

1. Any employee who has completed the probanonary period will be eligible to request a personal leave of .
absence. An employee desiring a leave of absence must submit a written request, stating the reason or reasons for
the request, to the Transit NanazsrDirector. Sich request-must be submitted not less than tlnrty (30) calendar days - -
prior to the date the employee wants the leave of absence to begin, except in the case of an extreme ‘emergency.
Leave of absence will be granted at the discretion of the Employer, but will not be unreasonably rejected. Leave of
absence for non-medical reasons may not. exceed thirty (30) calendar days but may be extended for one thirty day
perlod under extenuanng circumstances, upon approval of the Employer An employee on leave of absence for non-_
medical reasons will be’ responsible. for. payment of all health and life msurance premnms An'angements for'
payment of such premiums must be made prior fo the effective date of the leave

(B) . Medical Leaves of Absence

l Employees Who have completed the probatlonary penod and who need io be absent from Work for'_

as the need for the. leave is lcnown An employee be required to subm.lt medical documentation. ﬁ'om an appropnate'
provider that spec1ﬁes the reason and!or continuing need, satisfactory to the Employer and/or Its medleal adwsors,
for the leave of absence. :

2. Time off for a medical leave is unpaid and no compensation is provided during a leave, Health insurance
can be maintained during a medical leave of absence, provided that the employee submits payment for the
employee’s normal premium payment prior to the start of the applicable month of coverage after exhaustion of the
employee bank. Employees on an approved medical leave may use any available accrued vacation and sick leave
during their absence. (Vacation and sick leave benefits do not accrue during a leave of absence, however.)
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3. The Employer may request that an employee on leave be examined by a physician designated by the
Employer (at the Employer’s expense), and failure to do so will result in refusal to grant the leave or immediate
- termination of the leave of absence. Employees retwrning from a medical leave.of absence must provide a doctor’s
written certificate that they are able to return to normal work duties.

4. Employees are expected to return to work from a medical leave as soon as released to do so by their
physician or medical provider. Employees returning from a medical leave of absence may be required to submit a
return to work authorization from their medical provider. Unless prohibited by law or required as an accommodation
to a disability, the maximum period of a medical leave of absence is twelve months. Unless otherwise required by

local, state or federal law (including disability requirements), if an employee does not return to work when released
or at the end of the twelve-month period, whichever is earlier, the employee’s employment will be terminated.

5. Should the Employer be required to comply with FMLA, the employees may take a leave of absence as
provided for under the Family and Medical Leave Act of 1993. The normal Employer contribution for Health &
‘Welfare benefits will be paid by the employer during said leave under FMLA. An employee will not be forced o use
accrued vacation during FMLA.

e - Standards Applicable to All Leaves of Absence

1. All benefits, except as specifically provided in this Article, shall cease to accrue or be payable while on
leave of absence.

2. Any employee who is gainfully employed while on leave of absence will be deemed to have voluntarﬂy
quit his or her job with the Employer. '

3. An employee on leave of absence must confirm his/ber return date with the Employer no later than 2:00
p.m. on the day piior to retum. An employee who fails to return from leave of absence on his/her scheduled date of
return will be considered to have voluntarily quit employment with the Employer.

4. Upon return from leave of absence an employee will resume his/her position, or an equivalent position if
his/her position no longer exists, as if no leave had occwrred.

5, Union representatives shall be granted leave of absence for Union business upep at least seven (7) -

- calendar days' written notice to the Employer. It is recognized by the Union that the: Employer will not-be required: - - -~

to permit more than one (1) Union representative at each terminal, a union business leave of absence at any time.

6. In the case of layoff, an employee who would have been subject to Jayof¥ if he/she had not been on Ieave
of absence, shall return to work in the seniority rank order that he/she held prior to the leave of absence.

ARTICLE 14. PROTECTION OF RIGHTS

It shall not be a violation of ﬂus Agreement, and it shall not be cause for discharge or disciplinary action or
permanent replacement, in the event an employee refuses to enter upon any property involved in a primary labor
dispute, or refuses to go through or work behind any primary picket line, including the primary picket line of the
Union party to this Agreement, and including primary picket lines at the Employer*s place of business, provided it

" does not conflict with Articie 9 - No Sirike/No Lockout.

ARTICLE 15, PHYSICAL EXAMINATION

'The Employer may at its discretion require an employee to undergo a medical examination to determine the
employee's mental and physical fitness to perform his/her job. The Employer shall pay for the cost of any required
physical examination and the time required will be paid and treated as time worked, An employee has the right to
one (1) refusal if the employee finds the physician selected to be objectionable. The employee must appear for the
examination of the second physician selected by the Employer. :
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ARTICLE 16. MILITARY LEAVE

The Employer shall comply with all federal, state and local laws concerning employees on mﬂ1tary leave o

ARTICLE 17. SAFETY CONDITIONS

(A) In the event an operator is ﬁned for lack of proper functlonmg of reqmred eqmpment oL auy Company:...
vehlcle ‘the Employer agrees to reimburse the employee for.said fine. The Employer retains the. sole. authonty 10
determine the load capacity of its vehicles, if not in excess of manufacturer's specifications. . : —

(B) Heaters and deﬁ-osters w1ll be kept in good workmg order when needed. A]I' condmoners will be kept-‘ '
in good working order. Speedometers, lights, doors and windshield wipers will be kept in working Urder All repairs.
sha]l be made n a. tlmely manner.

© Any eqmpment w]:uch is bemg held in the garage for repairs shall be appropnately taggecl “Out j
Service” so that it cannot be used by other employees until the mamtenance department has fixed it.

(D) The Employer shall not require employees to take out.on the streets or highways any vehicle that is not,

in a safe operating condition, imcluding, but not limited to, eqmpment which is acknowledged as overweight or not’
equipped with.the safety appliances. prescribed by law. It shall not.be. a viclation of.this Agreement or basis for
- discipline where employees refuse to operate such eqmpment unless such refusal is unjus’nﬁed ' S

{E) It shall also not be a violation of this Agreement or considered an unjustified refusal where employees

refuse 1o operate a vehicle when such operation constitutes a violation of any federal rules, regulatiops, standaxds, or -

orders applicable to commercial motor vehicle safety or health, or because of the employee’s reasonable
apprehension of serious injury to himself/herself or the publle due to the unsafe condition of such equipment. The
unsafe ‘conditions cansing the employee s apprehension of injury must be of such nature that a reasonable persor,
under the ¢ircumstances then confronting the employee would conclude that there is a bona fide danger of an’
accident, injury, or serious impairment of health, resulting from the unsafe condition. In order to quahfy for
protection under this provision, the employee mmst have sought from the Employer and have been unable to obtain,
correction of the imsafe condition. - ‘

" ARTICLE 18, SEPARABILITY AND SAVINGS CLAUSE

(A) If any part of this Agreement should be held invalid by operanon of law or. any tribunal of competentf B
jurisdiction, or if compliance with or enforcement of any part should be restricted by such tribunal pending a final
determination as fo its validity, the remainder of this Agreement, or the application of such part to persons or
circimmstances other than those as to which it has been held mvahd or as to whlch compllauce with or enforcement
of has been restricted, shall not be affected thereby. ' N

(B) In the event that any part of this Agreement'is held invalid or enforcemnent of or compliance with which.
‘has been restrained, as above set forth, the parties shall enter into immediate collective bargaining negotiations, upon
the request of the Union or the- Employer ‘for the purpose of resolvmg any issues created by such holding during the
period of mvahdlty or restramt If the parties do not agree to resolve said issues created, either shall be perniitted all
legal and ecopomic recourse in support of its demands notwithstanding any prov151on in th1s contract to the contraly 7

ARTICLE 19. UNIFORMS AND WORK CLOTHES

(A) Employees must be in regulation uniform or work clothes as determined by the Employer at all times
~ while on duty. Uniforms or work clothes may not be worn at any time other than while on duty except while directly
enroute to or from duty. Employees will be perrmtted to wear black jackets with the Union emblem and/or logo
while on duty if they 50 choose Cost of said Jackets will be at the employee § own expense ‘

(B) Each non-probationary, active employee, other than mechanics and hostlers, will be provi:'led an anmizal

total allowance of $300.00 each year of the agreement, one-half payable on January 1 and. one-half payable on
June 1, to be used to purchase regular uniform jtems or work clothes, including work shoes. The allowance will be
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prorated for employees who have been absent from work for twenty (20) work days or more in the prior twelve (12)
month period. Should the Employer change the style or color of required uniforms, the Employer will furnish five

" (5) new uniforms at no cost to the employees. Reimbursemerit for receipts of clothing purchases will be paid within -

two (2) weeks of the day the receipt. was turned in, All clothing purchased with this allowance will become and
remain the property of the employee except that the employee shall return all cloﬂnng bearing the Employer’s
logo/name. ,

(C) Full-time, non-probationary mechanics and hostlers shall receive uniforms and uniform cleaning at no
cost. Employer shall choose the company to supply said services. Full-time mechanics shall be provided with a
credit of $350.00 each year of the agreement, to be used to purchase tools. The tools purchased with this allowance
shall remain the property of the mechanic. Each mechanic and hostler shall receive a $150.00 annual credit for the
purchase of approved steel toe work boots/shoes.

(D) Employees will not be required to wear uniforms while in the probation period umiess supphed at no
cost by the Employer. However, employees must keep a professmnal appearance. .

ARTICLE 20. BU'LLET]N BOARD
The Union may post proper and legitimate notices pertaining to Union business on bulletin boards reserved
for the sole use of the Union. The Employer shall provide a bulletin board and furnish space for said bulletin board.

Said bulletin board will have a locking glass front and the Union Steward will have sole possession of the keys.

ARTICLE 21. ACCIDENTS

(A) Any accident or incident in any way related to the operation of the Employer's vehicles shall be
reported immediately to the Employer. In addition any such accidents shall be fully, properly, and completely
reported by the employees involved on report forms supplied by the Employer. Such reports shall be made and
delivered no later than the end of the day of such accident or other occurrence. Any bus operator, after submitting
fall, complete, and proper report, who shall be required to appear at the office or in court, for additional report or
examination, shall be paid for time spent actually consumed thersin. Disturbances shall be verbally reported
immediately to the Employer, and if requested by management, the employees involved shall make a written report
of such occurrence.

(B) Any employee teqiiired to triake out an accident/incident report shall be paid the actual and reasonable™ ~ -~

amount of time required (not to exceed thirty (30) minutes) at the employes's regular rate of pay, provided he makes
out the accident/incident report as outlined above.

(C) A serious accident is defined, as one in which there is a fatality, a bodily injury to a person who, as a
result of the injury, received immediate medical treatment away from the scene of the accident, or $3,000 or more in
damages. :

ARTICLE 22. D R.IV.E. DEDUCTION

{A) In accordance with individual written authonzatmns to be provuled by the Union, the Employer shall
deduct once each year from the employee's earnings, five dollars ($5.00) and remit the amount so deducted to the
Ohio D.R.IV.E. The Union shall hold harmless the Employer for any obligations incurred if individual employees
shall withdraw their authorizations and withdrawal of the authorization must be made in writing,

(B) In accordance with individual written anthorizations, to be provided by the Union, the Employer. shall
deduct the amounts specified by each confributing employee from his/her earnings to be renntted to the Tearnster
Ohic D.R.LV.E. to be remltted on a monthly basis.

(C) The Employer agrees to deduct from the paychéck of all employees covered by this Agreement

* voluntary contributions to National DRIVE. DRIVE shall notify the Employer of the amounts designated by each -

contributing employee that are to be deducted from his/her paycheck on a weekly basis for all weeks worked. The

" phrase “weelcs worked” excludes any week other than a week in which the employee ecamed a wage. The Employer

shiall transmit to DRIVE National Headquarters on a monthly basis, in one (1) check, the total amount deducted -
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along with the name. of each employee on whose behalf a deducﬁon is‘made, the employee’s social secm‘ify;number,‘-:
and -the .amount deducted: from. that- employee’s paycheck. The International Brotherhood of Teamsters shall-.

-reimburse the Employer annually for the Employer’s actual cost -for the.expenses meurred in- admmstermg the PR

weekly. payroll deduction plan
ARTICLE 23 CREDIT UNION DEDUCTION

The Employer agrees to inake payroll deductions from. employees giving written authorization and
spemfymg the amounts, any monjes for.the Central Ohio Teamsters Credit Union, -Inc. These monies are to be,
deducted, upon written awthorization, from employees' checks each pay period and forwarded to the Central Ohio. . -
Teamsters. Credit Union, Inc., within one (1) week of the deduction. Deductions must be made each pay period and-‘
only may be revoked upon written authorization given by the employee to the Employer and. the Credit Union. An.-
. employee is only to change the amount of his/her deduction once in a six (6) month period.

'ARTICLE 24. FREE TRANSPORTATION - | ' S

All of the Employer's employees, retirees, and their spouses-and children under nineteen (19) years of age -
shall be entitled to free transportation on all fixed route service, Cemﬁed E-Z Ride Patron.

ARTICLE 25 OCCUPATIONAL INJURY

(A) Any employee who receives an injury on-the-_]ob and reqmres medical attentlon and returns to work orr
is prevented from finishing his/her work will be paid his/her full day's- wage for the day in which such injury occurs.
Ifrequested by the Employer medlcal proof must bé provided if an- employee is unable to return to work.

(BY ]_u the event an employee s physwlzm releases him/her for light duty work, the Employer may provide
such worl{ and pay the difference of his/her regular pay and the amount received from workers’ compensation. In no,
event will such employee be reqmred o perform any supervisory duties while on light duty.

ARTICLE 26._JURY DUTY

(A) Any employee who is called or serves as a juror , or who is subpoenaed as a witness i a job-related
matter, on his or her regularly scheduled work day shall be paid an amount equal to the difference between what the
employee!s. regidarly scheduled .work.. ass1gument would. have paid for each day of jury. service less the amount .
received by the employee for serving.as a juror. Employee shall submit & copy of check or other receipt of payment,
for jury duty to Employer. Compensation for an employee with a regular schedule shall be the hours the ;employee.
would have worked on his/her regular work day. Provided, however, that compensatlon for employees shall be a
minimum of eight (8) hours pay per day. An employee selected for jury service must not]fy the’ Employer
mmediately of his/her selection..

(B) An employee called for jury duty who serves four (4) hours or less will make himself or. herself
available for work assignments for that day. -

ARTICLE 27. FUUNERAL LEAVE

(A) Up to three (3) work days with pay 1 will be provided to an employee in the event of a. death of the
employee's spouse, parent, Step-parent or legal guardlan, or the parent or legal guarchan or step-parents .of the
employee's spouse, child, step-child, brother, sister, grandchildren or grandparents, step—brother step-sister. One day

with pay will be provided to an employee in the event of a death for the following; daughter-in-law and sop-in-law,
grandparent-in-laws, brother-in-law and sister-in-law, aunts and uncles. : ‘ '

_..(B) Employees will have the option of using available vacation or personal holidays to extend funeral
leave, upon notice to the Employer. Such days must be consecutive and must include the day of the fimeral.
Compensation for an employee with a regular schedule shall be the hours the employee would have worked .on
his/her regular work day. Compensation for other full-time employees shall be eight (8) hours per day, for part-tine
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employees compensation shall be six (6) hours per day. Proof of relationship and attendance at the funeral may be

required.

tC) One (1) day unpaid absence will be granted for funerals of relatives other than the above mentioned,
provided request for such leave is made at least two days prior to the date in question, when circumstances permit.
Leave under this section may be denied based on scheduling needs of the Employer.
ARTICILE 28. HOLIDAYS

(A) The Employer recognizes eleven (11) holidays per year as follows: New Year's Day, Memorial Day,

: Independence Day, Labor Day, Thanksglvmg Day, Christmas Day, and five (5) personal days.

(B). Compensatlon for an employee with a regular schedule shall be the hours the employee would have
worked on his/her. regular work day. Holiday compensation for other employees shall be (a) eight (8) hours per day
for full time employees, (b) six (6) hours per day for pari-time employees who reguldrly work more than 20 but less
than 30 hours per week, and (c¢) four (4) hours per day for part-time employees who regularly work 20 or less hours
per week and who were hired after June 1, 2013.

{C) In order to be entitled to holiday pay, an employee must have completed his or her work assignment on
both the employee's last work day prior to and first work 'day following the holiday, unless excused due to vacation,
personal day (by mutual agreement) or illness accompanied by a physician's statement. In each contract year, the
exception for illness will be permitted one time per employee,

(D) In the event that a holiday falls within an employee's vacation, the employee will be granted an
additional day of pay or receive an additional day off, as mutually agreed between the employee and Employer.

{E) Employees working the actual holiday (not observed) shall receive time and one—half (1 1/2) their
reoular rate of pay for all hours worked in addition to their holiday pay.

{F) In the event the Employer is closed due to extreme weather conditions, the employees w111 receive
compensation for the hours he or she would have worked, for up to one day per year.

(@) All employees will be compensated for all hours worked at the rate of time and one half on Christmas

New Year’s Eve will receive time and one-half holiday pay.
ARTICLE 29. VACATIONS

(A) Vacation eligibility will be determined-on a calendar year basis. For purposes of caleuvlating Years of
Service for vacation eligibility, an employee will be considered to have been hired as of January 1 of the employee's
anniversary year of employment, except that 2 new employee shall have his or her first week of vacation pro-rated
according to the mumber of months he or she was employed during the new employees first calendar year of
employment.

(B) Vacation entitlement shall be as follows:

Pari-time Employees (20 Part-time Emplovees -

: . . . but less than 30 - - p
S S Full-time Employee = (hired after 6/1/13 -20
_ Years of Service , . Hours of Vacation __h;_si\ve_ek) . - or less hrs./week)} '
e Hours of Vacation -
. . ‘ . Hours of Vacation
* One but less than three _ 40 hours _ 30 hours 20 hours
- Three but less than six : 7 30 bours 60 hours ' : 40 hours
Six but less than ten 120 hours ’ 90 hours : 60 hours

Ten or more ‘ o ' 160 hours - 120 hours 80 hours
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(C) Vacation pay will be paid on an howly basis. Vacation pay will be paid according to regularly
scheduled hours, but not Iess than forty (40) hours per week. In order to be entitled to full vacation pay an employee:.
must have worked sixty-five percent (65%)of the total days in the calendar year preceding his/her current vacation
year, Time logt due to industrial injury with the Employer shall be considered as days.worked for the purpose of
determining .the 65% requirement for the calendar year in which the injury occurs. Employeses working less than.
$5% of the total working days shall be entitled to receive- pro-rafa vacations, Employees. with one or. more year's
seniority whose service with the Company is terminated shall be entitled to pro-rata vacation.

(D) Vacations for the month of fanuary will be posted on the first day in December. On January Ist of
each year, a calendar will be posted and employees, by senicrity, will be permitied to sign for all weeks of vacation
they are entitled to. Each employee who doss not sign up for ‘all their vacation time during their initial turn must.
wait until all other employees have taken their turn to sign up before scheduling their remaining vacation time. The
schedule. will remain; posted umtil -all vacations. have.been selected or. four. (4).weeks, whichever comes.first. The,
employees choice of weeks of vacation will not be lnmted After the four (4) week period, remaining vacation.
selections will be first come, first served. At the time of s1gn—up a maximum of two (2) employees will be permitted-
to select the same vacation week during the vacation year. whenever possible.: Other vacation.requests beyond the;,
sign-up- vacations shall be requested one (1) full working day in advance to be considered, Employees shall select.
their vacations by seniority. Departmental or divisional seniority shall be used except by mutnal agreement between
the Employer and the Union. Vacations may be selected by employees.over.the entire year incinding holiday weeks.
Employees may.elect to split their.vacations into segments. Segments are defined as. consecutive times of.vacation,,:
For purposes of vacation scheduling, employees eligible for more than one vacation segment shall not be eligible to..
make their second or third choice umtil all eligible employees have, made their first and second seleciions,
respectively. Unless employees pick consecutive weeks, employees will rotate by seniority one week at a time.
Vacations requested by an employee that is retiring will not count as vacatmn taken for the purpose of calculation of
the two (2) employees off the same week.

(E) After the sign-up period above, an employee may cancel his/her selected vacation only with approval of
the Employer and any vacation selection thereafter would be dependent wpon other vacation scheduling and
operational requirements. An employee receiving vacation without a vacation selection, may request excused time.
Said request will be handled as any other request for time off. .

(F) It is expected that all employees shall be required to take all available vacation time off work each year.
However, provided that the employee is otherwise eligible, an employee may work and receive up o two (2)
vacation weeks in pay in lien of time off.- An employee who does not take all available vacation time off, with the.
exception of the two permissible wecks, will forfeit any remaining vacation benefit and pay for such week(s). Inno
event may vacation time be carried from one year to another.

& Ifrequesteﬂ one week in advance, employees may receive théir vacation pay on the Wednesday of the

regular pay week, if at all possible. Such request must be submitted to the Transit MaragerDirector.

(H) Vacations may be taken in increments of at least one (1) hour, however, at the time of the - lnlf.lal;
vacation sign-up period, requests for full weeks will take precedence over requests for less than one (1) full: week,
regardless of seniority.

ARTICLE 30. BIDDING RUNS

(A) All runs shall be subject to bid by full-time operators in March and Sepiember of each year, to become
effective. with the work week nearest April 1 and Qctober 1, respectively. Runs may be selected by full-time
operators from all available work, in order io build their workweek, in accordance with full-time-operator seniority.
All runs must be bid.

{B) Full-time employees shall be permitted to b1d on contracted work and contracted work (tt'lppers) shall

be awarded to the most senior employee who bids. Each full-time employee may be awarded up to a maximum of
. three (3) bid trippers per calendar year.
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- provide transportation for operators between zone and garage. Employees will be paid for all time spent performing - - -

(C) Bid sheets shall be posted at least fourteen (14) days prior to the effective date of the new bid. Bidding
shall end not later than three (3) days prior to the effective date of the new bid. Operators who are not available 1o
bid in person may provide the Employer with up to three prioritized run selections. If such operator does not leave a
proxy with the Employer, the Employer will make a seleciion for the employee. Drivers will not be pulled off their
regular routes to perform extra work unless bid by the employee, except in case of emergency. Drivers will not be
displaced from their regular routes by management perscnnel except by mutual agreement. ‘

_ (D) In the event that there is-new work the grotp of new work will be posted to be bid on by seniorify. If
work becomes vacant after the bid, it wiu be treated as extra work until the next full bid run.

(B) During. weeks an employee is on vacation, all other drivers will be permitted to bid-on the vacant run
for the week including weeks that include holidays. ‘

(F) If a route (or portlon of a route) is cancelled or closed, the aﬁfected driver will be permitted and have
first option i selection of extra wark; provided, however, that if it is announced, planned, or known at the time of
the bid that a route will be cancelled or clesed, there will be no option to select extra work and the affected operator
will lose those howrs. If multiple bid runs are cancelied or closed, seniority shall prevail in selection of extra. work.

ARTICLY 31. MISCELLANEOUS

(A) Regular operators not relieved at the end of a run must contact the dispatcher for instructions and make
additional trips, if required.

(B) For any work assigned outside the operator’s bid schedule, the operator shall be paid two (2) hours
protection time if they are assigned less than two (2) hours work. In the event the operator receives an assignment
within the two (2) hours, the operator will receive protection time up to the reporting time of the assignment
received.

(C) When two {2) operators report for the same assignment due to the Employer’s error, the regular bid
aperator will take the assignment, and the additional operator will be assigned at the discretion of the Employer, but
shall be guaranteed at least two (2} hours of pay if not put to werl.

(D) All operators will be required to report to the garage before and after each shift. The Employer will
duties approved by the Employer.

(E) When there is an extra operator on duty who has received no assignment and for whom no work is

reasonably foresesable, an operator may request permission to report off work and the Employer will not

unreasonably withhold such permission.

(F) Any employee required to perform work in more than one (1) claSSIﬁcatlon ina scheduled work day or

work week shall receive the highest rate of pay for all hours worked.

@ Except by mutual agreement, drivers w111 not regularly be scheduled to work more than th]rteen (13)

‘hours per day or more than five (5) days per week.

(H) E-Z Ride Drivers who have less than two (2) hours off from fhe time they return to and depart from

base will not be required to clock out. If two (2) hours or more exist, the driver will be paid for all actual time spent
performing job duties. The Employer will take all reasonable measures to avoid scheduling breaks requiring clock
off. Other drivers who have less than fifteen (15) minutes off between routes will not be required to clock out.

(I) When an employee is requested or required to take additional training, he/she will be paid the applicable
contractual hourly rate for all hours while attending training. In the event an employee is to train a new employee,
he/she will receive an additional twenty-five cents (§0.25) per hour for all hours spend training. The Employer will
post a bid sheet for employees interested in training, however, the Employer will retain the right to select the most
qualified employee based on his/her overall performance
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e, egulﬂﬂl'ly scheduled or prevmusly assigned wark.

i -..counted_ agamst them under the absenteelsm pehey, prov1ded such tn:ne
v emergency ot mutually agreed to between the employee and. employer

negot[atmg sessions w1th the Employer If the nevotlatmg sesslon ends durmg the employee s normal work t]me
- the«employee has the option of retummg 1o Werk or. usmg paid time: off. to: complete the day.

. ARTICI'E 32. OVERT]?ME o

. -not be consrclered time worked Overt]me Wﬂl be oﬁ'ered in stnet ]Jne of semonty

(B).An employee will be consldered "avaﬂa & for extra o Bid: ch.Work does not onﬂlct Wlth hls/her :

(C) The work day wﬂl begm at m.ldmght and end at 11:59 p.m.

ARTICLE 33 wAGES

' (:A) The regular hotrrly rate for all bus operators employed as of June 1, 2013 shallbe as follows:

. June, 2013 —May 31,2014 - §13.44
" June-l, 2014 —May 31, 2015 | $13.79 , J |
.Junel 2015 —May 31, 2016 e B e e

‘..(B) ‘The regular hourly rate:for all bus operators hired after June 1,.2013: shallbe.as follows: :

Flrst twe]ve (12) months of employment coE 8% of top raﬁe B S :
Negt 12 months of employment : 92% of top rate )
Thereafter , .. o o 100% of toprate . . . .,

(C) The Te gular hourly rate for all Mechanics with two (2) or more years of servme sha]l beras fo]lows.‘;_ )

June:1, 2013 — May_3.1,.2031:4_. o R $14,72
June 1, 2014 — May 31, 2015 oo sisor
June 1,2015 — May 31,2016 ' §15.47

' ('D) "I'lre reéuler hourly .rate' for all Mechamcs mth less thantWo CZj Yearsdf se ice shall b

Tue1,2013—-May31,2014 ., §$14.13 L
Tune 1, 2014 — -May 31, 2015 . $14.48 : C -
Jone 1, 2015 -May 31,2016 o $14 88

'(E) The regular hourly rate for all hostlers shall be as follows:

June1,2013—May 31,2014 _$1o.90
Jume 1, 2014 — May 31, 2015 o $1125

June 1, 2015 - May 31, 2016 $11.65
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(F) The Employer will make contributions as prescribed by P.E.R.S. and will inform qualified employees
of their contribution rate and of any changes which occur in such contribution rate during the term of this
Agreement. '

ARTICLE 34. SICK-LEAVE

(A) Absence from work due to illness or off duty injuries shall be classified as sick leave provided such
absence is properly reported to the Employer.

(B) To qualify for sick benefits, an employee must personally notify his/her supervisor, dispatcher or the .

Transit MenagesDirector of the absence not later than sixty (60) minutes prior to the starting time for such
employee, unless previous arrangements have been made with the Supervisor, Dispatcher or Transit
ManagerDirector. Failure to give such notice will be classified as an unexcused absence and will result in denial of
sick benefits, if applicable, If an employee whose shift starts before 8:00 a.m. knows that he or she will be absent,
the employee must notify the Employer no later than 8:00 p.m. the night before to provide the Employer with
adequate time te find a replacement.

{C) All employees are personally responsible, unless physically imable, for absence notification for each
day of absence unless prior arrangements have been made with the Supervisor or Director. : :

(D) All full-time and pari-time employees that have completed the probationary period that are covered by
this Agreement are eligible for sick leave benefits.

(E) The Employer requires a medical release in writing from a licensed physician upon return to work after:

1.) Three consecutive working days absent due to sickness

2.y After surgery

3.) After inpatient hospitalization

4.y After any work related injury that requires medical treaiment.

(F) The Employer may require a physician's siatement for proof of bona fide illness as it deems necessary.
The Employer agrees not to use this provision arbitrarily.

'(G) Employees hired or designated full-time accrue sick benefits at the rate of .30 'days'per Ppay period, &, T T

two (2) days per quarter, eight (8) days per year.

(H) Pay per day of sick benefits will be at 100% of the employee's regular straight time rate-of pay for
scheduled work while absent. Compensation for an employee with a regular schedule shall be thé hours the
employee would have worked on his/her regular work day. Compensation for other full-time employees shall be
eight (8) hours per day; for part-time employees who regularly work more than 20 but less than 30 hours per week,
six (6) hours per day, and for part-time employees who regularly work 20 or less hours per week and who were
hired after June 1, 2013, four (4) houss per day.

(I) Unused sick leave shall be accrued to a maximum of 100 days. Upon retirement or remgnatlon
employee shall be paid fifty percent (50%) of accrued sick leave balance. ‘

4)] S1ck pay will start on the first day absent from work. Employees cannot be forced o take paid vacatlon
time when off work on medical leave.

.

X). Operato:rs reporting off sick on any day will forfeit thelr next day’s ass1gnment if they fail to report -

their availability to the dispatcher by 2:00 p.m. on the day they were off. Operators off due to extended illness or
injury shall report their availability to the dispatcher by 21:00 p.m. on the Friday preceding the week of anticipated
return to work.

ARTICLE 35. PAY PERIOD
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(A) The work week will begm at 12:00 a.m.. Sunday and end at-11:59 pm. onthe following Saturday

e (B) Employees w111 be pa1d every other Fnday for the twc weelc»perlocl endmu on. the pnor aturd ‘,
will be no change from the present method of payment durmg the term of tlus Agreement '

(C) - Tt is mutally understood and ag;reed that the Employer mtends t0. make every effort: to insure: that
‘employees . receive their paychecks in a timely mapner. To this. end, the Employer.agrees to. 1mplement 2 plan o
make employees paychecks available by 9:00 a.m. on Fridays of the week in thlch employees are: pa1d -

ARTICLE 36. FOUL WEATHER GEAR ..

time: employees as Tollows: -

61n3-3pon4 ‘ﬁz’gé‘ﬁl‘o -

_..3/30/14 - 3/28/15 | oo 832080 . .t
3/29/15 — 4/2/16 $335.25. .
4/3/16 —5/31/16 $345.30

Each ehgible fu].l-tlme emplcyee in the ba:gammg umt shall be reqmred to pay the Employer through payroll
deductions, the following portion of the weekly premium for each week in which contributions are made by the
Employer, as required by the terms and provisions of this Agreement, on his/her behalf:

6/1/13 — 3/29/14 - $22 per week per participant
3/30/14 — 3/28/15 - §24 per week per participamt
3/29/15 — 4/2/16 - $27 per week per participant
4/3/16 - 5/31/16- $27 per week per partt01pant

;:(B) If any employee is absent-becanse of.illness or. off-the-job injury, orlayoff, and notifies.the. Employer
of such absence the Employer shall continue to make the required conm"blmons for. apenod of one (5 month after
the week in which the illness or injury was incurred.

(C) If any employee is absent because of an mJuJ:y occun'mg on:

‘ the fall conmbutmn for that month shall be due ancl payable

(E) By the execution of this Agreement, the Emplcyer subscribes and becomes a party . to the Trust
Agreement of the Fund, and agrees to be bound by action taken by the Trustecs of the Fund ncw SETying or who. may
serve in the fiture, hereby expressly waiving all notice and ratifying all action taken or to be taken by the Trustees
within the scope of their, authority, including the assessment of reasonable mterest hqu.ldated damages and. attorney
fees in the event of an Employer delinquency. : T _

(F) The Employer’s sole respons1b111ty shall be 1o pay the apphcable premlums ‘to the Fund. Any d1s utes'
over coverage, benefits, or other issues under the Plan shall be resolved between the employee and the Plan, and the
Employer shall have no responsibility or liability in such disputes. No disputes concerning coverage, benefits, or
other aspects of the Plan shall be subject to the grievance-arbitration procedure. _
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(G) Notwithstanding anything to the contrary in this Agreement, the Employer agrees that in the event it is
delinquent in the payment of its contributions to the Fund in accordance with rules and regulations of the Trustees of
the Fund, after the appropriate representative of the Union shall have given seventy-two.(72) hour notice of such ~
-delinquency, the employees or their representative shall have the right to take action deemed necessary, including
the right to strike to enforce payment.

(H) Contributions shall be due and payable no later than the tenth (10th) day of the month following the
month in which work is performed and shall be delinquent if not received at the Fund Office by the fifteenth (15th)
day of the month following the month in which work is performed. The Employer agrees that the Fund may, from
time to time, perform payroll audits of the Employer's contributions and reports.

(I) If at any time during the term of this Agreement, or any renewal or amendment thereof, there shall be
enacted any federal or state law or regulation requiring the Employer to secure, provide, or pay for welfare or
insurance benefits or coverage of the type being provided by the Fund, it is understood that the plan of benefits
provided by the Fund may have to be varied in compliance with such law or reguiation. If such law or regulation
does not permit the Fund to assume the discharge the Employer's obligation, the Employer may, upon thirty (30)
days written notice to the Union, reopen this Agreement solely for the limited purpose of reviewing the amount of
Company contributions to the Fund.

ARTICLE 38. COMPLETE AGREEMENT

This- Agreement as written contains the entire existing Agreement between the parties and neither party
shall be bound by any statement, representation, agreement or stipulation made prior to the execution hereof and not
set forth herein or any subsequent side agreement or addendum umless reduced to writing-and signed by both parties
to this Agreement. All items not specifically described in this Agreement remain the prerogative of the Employer.
During the life of this Agreement, neither party shall have the right to require the other to enter into any
negotiations, on any subject not referred to in this Agreement, except by mutual agreement, and with respect to those
subjects referred to in this Agreement only as to the interpretation and application of such terms as may be required
by law

ARTICLE 39. LONGEVITY

All employees covered by this Agreement that have been employed five (5) years or more from date ofhire

~ will receive Jongevity pay on his/her anmversary date of each year in the amount as specified below:

Five (5) to nine (9) years of service ' $250.00 per year
Ten (10} to fourteen (14) years of service $500.00 per-year
Fifieen (15) to nineteen (19) years of service $750.00 per year
Twenty (20} years of service or more $1,000.00 per year

ARTICLE 40. LABOR-MANAGEMENT MEETINGS -

In the interest of sound industrial relations, a joint committee of not more than four (4) employees, half of
whom shall be from the Employer and half of whom shall be from the Union, will convene monthly or on an "as-
-needed basis by mutual agreement, at the request of either party for the purpose of discussing subjects of mutual -
concern, including review of grievances, safe working conditions and employment related health problems. It shall
be the express purpese of this committee to build and maintain a climate of mutual understanding and respect in the
solution of commeon problems. The Employer shall pay the employees his/her straight-time hourly rate of pay for all

time spent in the Labor-Management meetings. -

ARTICTIE 41. EMERGENCY SITUATION

. In the event of an unforeseen emergency while a bargaining unit employee is actively performing
bargaining unit work, the following diractive shall apply:
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(1) An “Emergency Sltuaﬂon” is deﬁned ag: death of an 1mmed1ate famlly member (fa:mly member as

(a) If an “Emergency S1tuat1on” ocours whﬂe a ba:rgammg um_ mployee 18 ‘performi
- hé/she will be released from duty, without disciplinary repnmand ‘ s _
(b) In order. for the: Employer to.continue -its operatlon w1th1n mmlmum mtermphon, due to the

working by semonty Management may cover by any mean: avaﬂable until the com
employee shows upito:gomplete the remainderof thescheduled work day.

+(2). “Emergency Situation’ coverage will not be considered “extra work”.

shall only be pa.ui for actua] hours woiked at the apphcable Iate

i ARTICLEAZ DURA’I:‘ION AND TERMINATION

 7; The term,of,th.ls Agreement shall be effactwe from Tune 1, 2013 through and moludmg May 31 2016
except as changes, amendments or supplements may be mutually agreed during its term and reduced top writing;
‘This Agreement shall be antomatically renewed from year to year thereafier, unless either party gives writien notice

‘of a desire to modify, amend or terminate same at: least sixty (60) days but-not more than ninety (90) days prior to
the explratlon date of any anmiversary date thereof,

-Slgned'andsetforth-tblsﬁidayof Seg L2018 L

FOR THE EMPLOYER:

South Eay, 1l
By: — .

FOR THE UNION: :
 Teamsters Local Uman Na 63 7
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TEAMSTERS LOCAL UNION NO. 637

100 Timber Run Rd., P.O. Box 2746, Zanesville, Ohio 43702-2746 Phone
) ' (740) 453-2102

DOUG GREINER, President ~ JOHN SHERIFF, Secretary-Treasurer

Scoit Wilson, Vice-President Mike Dickerson, Recording Secretary - T Fax
Trustees: Cheryl Stamm, Greg Ritierbeck, Bert Slmonson (740) 453-2410
S. Yvonne Sidwell, Office Manager ‘ © SRy e

AFFILIATED WITH THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS » TEAMSTERS JOINT COUNCIL NO. 41 + OHIO CONFERENCE OF TEAMSTERS

~ Memorandum of Understanding
By and between
South East Area Transit

and
Teamsters Local Union 637
It is hereby mutually understood and agreed by and between the parties hereto that the bargaining unit

employee Jeff Fisher has been re-classified as a Master Mechanic Technician and shall be compensated
accordingly for compliance in qualifying for and maintaining the following certifications:

Master Medium/Heavy Truck Technician (inclusive of Transit & School Bus Comhetences)
| The houriy wage rate shall be an additional three dollars fifty-four cents (53. 54) per hour to the
contractual hourly rate provided the bargaining unit member maintains the required certlflcatlons as set .

forth herein.

It is further understood and agreed that the cost of mam’cammg certifi ications shall be borne exclusively
by the bargaining unit member.

' Signed' and set forth this _@ﬂ day of _ Ay ?? J,{S,""\I'— o 2013,
'Fo‘i' fche Employer: | - For the Union:. |
South East Area Tr nsit Teamsters Local Unlon 637
By: ' " By: JQ‘Q—\ SVQ?M :
Title: | —7;"@!7 J‘zﬁvi «Dtﬁt;lﬂfa;‘ ' Title:_SE¢ {ﬁﬁﬂtﬁ-ﬁi“éﬁiﬂﬁsup -4 .

Chariered Jurisdiction: ZaneS\iilIe, Newark, Cambridge, Lancaster, Marietta, Athens, Brilliant and Lafferty, Ohio






