
13-MED-02-0144 
1744-01 
K29721 
08/19/2013 

WASHINGTON TOWNSHIP 
FIRE ALARM OPERATORS 

CONTRACT 

JULY 1, 2013 -JUNE 30, 2016 



Table of Contents 

Article 1. Preamble ................................................................................................... 1 

Atticle 2. Recognition ............................................................................................... 1 

Atticle 3. Discrimination . ......................................................................................... 1 

Atiicle 4. Management Rights .................................................................................. 2 

Atiicle 5. No Strike; No Lock Out ............................................................................ 2 

Article 6. Effect ofLaws ........................................................................................... 4 

Atiicle 7. Union Business ......................................................................................... 4 

Atiicle 8. Compliance with ADA ............................................................................. 5 

Atiicle 9. Union Representation ............................................................................... 5 

Article 10.Labor/Management Connnittee ................................................................ 5 

Atiicle I! .Union Dues ............................................................................................... 6 

Article 12.Bulletin Boards ......................................................................................... 6 

Article 13.Copies of Agreement ................................................................................ 7 

Article 14.Substance Abuse and Rehabilitation ........................................................ 7 

Article IS.Vacancies .................................................................................................. 9 

Article 16.Discipline and Discharge .......................................................................... 9 

Article 17. Grievance Procedure .............................................................................. . 10 

Article !8.Seniority .................................................................................................. 12 

Article 19 .Layoff and Recall ................................................................................... 13 

Article 20.Special Leave (Trade-Time) ................................................................... 13 

Article 21.Promotions .............................................................................................. 14 

Article 22.Command Officer Responsibilities . ....................................................... 14 

Article 23.Bereavement Leave . ............................................................................... 15 

Atiicle 24.Sick Leave .............................................................................................. 15 

Article 25 .Personal Day ........................................................................................... 20 

Atiicle 26.Vacation .................................................................................................. 20 



Article 27 .Holidays .................................................................................................. 22 

Article 28.Matemity Leave ...................................................................................... 23 

Article 29 .Jury Duty/Court Time ............................................................................. 23 

Atticle 30.Injury Leave ............................................................................................ 23 

Atticle 31.Probation ................................................................................................ .23 

Article 32.Call-in Pay ............................................................................................. .24 

Atiicle 33.Tuition Reimbursement. ......................................................................... 24 

Atticle 34.Training .................................................................................................. .26 

Atticle 35.Transfers ................................................................................................. 26 

Article 36.Uniforms and Equipment. ....................................................................... 26 

Atticle 37.Miscellaneous ......................................................................................... 27 

Article 38.Hours of Work. ....................................................................................... 28 

Article 39.0vertime ................................................................................................. 28 

Atticle 40.Medical Insurance ................................................................................... 29 

Article 41.Safety and Health .................................................................................... 30 

Atticle 42.Wages ..................................................................................................... 30 

Atticle 43.E.I.G. Representation .............................................................................. 31 

Article 44.Teim of Agreement ................................................................................ 31 



WASHINGTON TOWNSHIP FIRE ALARM OPERATORS CONTRACT 

Article 1. Preamble. 

This Agree1nent is entered into by and bet\veen \Vashington To\vnship, 
Montgomery County, Ohio {1'To\vnship or Employer"), and \Vashington To\vnship Fire 
Alarm Operators Local 3369 C1Union11

). It covers the employees included in Article 2, 
and no others. Whenever the male gender is used in the Agreement, it shall be construed 
to include ma1e and female. 

The Township, the Union, and the employees \vill use their best effotis to serve 
the residents of\Vashington To\vnship and the public in general: 

Article 2. 

a) to achieve better understanding, conununications, and cooperation 
bet\veen the Township, the Union, and the employees in the 
bargaining unit; 

b) to assure the proper and unintern1pted delivery of Fire and 
Emergency Medical Service of the highest quality, professionalism 
and efficiency; 

c) to plan for the long-range development and improvement of the 
Township; 

d) to be responsive to the individual needs of the To\vnship residents, 
\vith an awareness of the com1nunity's collective needs; and 

e) to promote orderly and harmonious employee relations and an 
attitude of mutual respect and fair dealing among the Township, 
the Union, and the employees in the bargaining unit. 

Recognition. 

The To\vnship recognizes the Union as the sole and exclusive bargaining 
representative for all full-time Fire Alarm Operators excluding Fire Alarm Supervisor 
and all others. \Vhen a new classification is established by the To\vnship in the 
bargaining unit, the Township shall establish the applicable rate of pay in line with 
existing rates of pay. The rate so established shall be subject to negotiation \Vhen the 
next agreement is negotiated. This article is purely for the purpose of defining the 
employees covered and for no other purpose. 

Article 3. Discrintination. 

The Township, the Union and each employee will cooperate fully to abide 
by, and \vill abide by, all applicable laws and regulations prohibiting discrimination on 
account of race, union, color, religion, sex, national origin, age, handicap, disability, or 
status as a Veteran of the Vietnam era. 
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Article 4. Managen1ent Rights. 

This article supplements the rights of management granted by the Ohio Revised 
Code to the To,vnship. 

The 1nanage1nent and direction of the affairs of the To\vnship are retained by the 
Township. This includes, but is not litnited to: 

the pro1notion, de1notion, selection, transfer, assigtunent, layoff and recall of 
e1nployees, (except as other\vise provided in Article 18.) 

the termination of e1nployees except as other\vise provided in Article 16; 

the making, amending and enforcing of reasonable work n1les and regulations; 

the securing of revenues of the To\vnship; 

the exercise of all functions of government granted to the To\vnship by the 
constitution and statutes of the State of Ohio; 

the determination from time to time as to \vhat services the To\vnship shall 
perform; 

the establishment or continuation of policies, practices or procedures for the 
conduct of its affairs and from titne to time, the changing or abolitiOn of such 
practices or procedures; 

the purchasing and maintaining of equipment; 

the determination of the nu1nber of hours per day or \Veek any operation may be 
carried out; 

the selection and determination of number of firefighters and other employees 
required; 

the establishment and changing of job content, \vork schedules and assignments; 

the contracting for the performance of such work as the To\vnship detennines 
advisable, and the taking of such other measures as the To\vnship may determine 
to be necessary for the orderly and efficient operation of the To\vnship; and 

the To\vnship retains all rights except to the extent this Agreement specifically 
and expressly provides to the contrary. These rights may be exercised \vithout 
prior consultation \vith the Union. 

Article 5. No Strike; No Lock Out. 

(a) There will be no strikes of any kind. This includes sympathetic 
strikes and strikes for foreseeable or unforeseeable reasons. 
11Strikes11 include any \vork stoppage, slo\vdo\vn, picketing, or any 
other concerted activity or attempted concerted activity \vhich 
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\vould interrupt or limit the performance of services. Jnformational 
picketing, which is other\vise lawful and \Vhich does not have the 
intent or effect of inducing a strike or interfering with the operation 
of the To\vnship, is pennitted. 11 Strikes11 also includes any 
residential picketing. Neither this Union nor any e1nployee will 
encourage, authorize, participate in or condone any strike. This 
Section is for the benefit of the To\vnship and the public it serves, 
and is in addition to all other rights provided thetn by la\v. 

(b) Union Responsibility. The Union \Vill use its best efforts to 
prevent any violation of this Article and to terminate any violation 
should one occur. If a violation of this Article occurs, the Union 
will publicly denounce the strike, and \vill provide the Tovmship 
\vith written notice that the strike is not authorized, is in violation 
of this Agree1nent, and is not to be honored. If the Union carries 
out its obligations under this Section, it shall have no financial 
liability for any such violation. 

(c) Employee Discipline. The Township shall have the right to 
discharge, de1note, suspend, or otherwise discipline employees for 
violation of this Article. A suspension for a certain number of 
\vorking days may at the Tovmship's option be enforced by the 
forfeiture of an equal number of days of paid vacation or paid 
holidays or other paid time off. An employee disciplined under 
this Article may file a grievance, but only on a claim that he did 
not violate this Article. The discipline imposed may not be 
overturned if the employee did violate this Article, and the 
arbitrator or any other reviewing tribunal under the grievance 
procedure shall have no authority or jurisdiction to reduce or 
modify the discipline ifthe employee did violate this Article. 

(d) Restraining Violations. If the Township claims this A1ticle is 
violated, it may at its option obtain an immediate arbitration 
hearing. To do so it shall give the Union \vritten or telegraphic 
notice of its claim on an emergency basis. The To\vnship 1nay 
request the American Arbitration Association to appoint without 
the submission of a panel an arbitrator to hear and decide the claim 
on an emergency basis. The hearing shall be held \Vi.thin 48 hours 
of the request to that association or as soon after that as possible. 
The parties shall not file and the arbitrator shall not receive post­
hearing briefs about the issuance of an irmnediate restraining order. 
The arbitrator shall rule from the bench and, if he finds this Article 
has been violated, he shall itnmediately issue an award prohibiting 
continuation or resutnption of the strike. The arbitrator sha11 
continue the hearing (and may request post-hearing briefs) on the 
issue of damages. This arbitration provision does not affect the 
To\vnship's right to seek direct relief, injunctive or othenvise in the 
courts or elsewhere. 

(e) No Lockout. During the term of this Agree1nent, the To\vnship 
\vill engage in no lockout of the fire alarms operators covered by 
this Agreement. 
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Article 6. Effect of Laws. 

This Agreement supersedes and replaces all pertinent stah1tes, ordinances, 
resolutions, rules and regulations over \vhich it has authority to supersede and replace. 
\Vhere this Agreement is silent, the provisions of applicable la\v shall prevail. 

Should any part or provision of this Agree1nent be declared inva1id by operation 
of law or by a tribunal of competent jurisdiction, it shall be of no further force and effect, 
but such invalidation shall not affect the remaining portions and they shall remain in full 
force and effect. In such event, the Township and the Union \Vill, at the request of either 
party, promptly enter into discussions about any provision deeined invalid or 
unenforceable. 

Before any such meeting, the To\vnship may take any action it should dee1n 
necessary in good faith to comply \Vith the la\v. Any such action shall be subject to the 
grievance/arbitration procedures for the purpose of detennining \Vhether the Township 
acted within the scope of this paragraph. Should the parties reach mutual agreement on 
an alternative provision, such agreement shall be reduced to \vriting and signed by both 
patties. 

By entering into this Agreement, or by 1naking any reference to Chapter 4117 of 
the Ohio Revised Code, neither patiy in any \Vay \Vaives any claitn that that la\v, or any 
part of it, may be unconstitutional or other\vise invalid. 

Article 7. 

Section 1. 

Section 2. 

Section 3. 

Union Business. 

Union leave. A maximum of three members of the Union negotiating 
committee will be granted leave fro1n duty, \vhen necessary, with full pay 
and benefits for all sessions bet\veen the Township and the Union for 
negotiating purposes \Vhen such meetings are scheduled on the employees1 

duty days; provided, the total number of hours for which negotiating leave 
is granted will not exceed 96 for the t\VO bargaining units represented by 
Local 3369. No extra pay will be provided for com1nittee members \Vho 
attend negotiation sessions conducted during their off-duty hours. 

Attendance at one labor management seminar per year \vill be permitted 
for one union 1nember and one management representative, to be selected 
jointly. 

Meeting area. The Employer agrees to allo\v the Union to conduct its 
business meetings in the evenings, Saturday or Sunday in Township 
facilities, provided the appropriate facilities have not previously been 
reserved for other purposes, or such other time as may be mutually agreed. 

Investigation of grievances. Union officers \vill be allo\ved reasonable 
time in \vhich to represent bargaining unit tnembers in hearings with 
managetnent concenling grievances when such hearings are scheduled 
during the officers' work time. Nothing in this article permits an employee 
to absent himself from duty without the express permission of the Fire 
Chief. 
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Article 8. Compliance \Vith ADA. 

"\Vithout litniting the To,vnship's rights under this Agreement in any way, it 
specifically has the right to take any action necessary to comply \Vith the Americans \Vith 
Disabilities Act or to remove any doubt as to compliance. Purely by \Vay of example, 
this includes restructuring jobs, reassigning job duties, accommodating qualified 
employees with disabilities, providing special equipment, and providing special training, 
even though such actions are confined to one or more, but not all, etnployees covered by 
this Agree1nent and \vhether or not such etnployees are similarly situated. 

Article 9. 

Section 1. 

Section 2. 

Union Representation. 

A representative of the Union shall be admitted to the To,vnship's facility 
for the purpose of processing grievances or attending ineetings \vith the 
prior consent of the Chief. The Chief\vill not unreasonably \Vithhold such 
consent. Upon arrival, the Union Representative shall identify himself to 
the To\vnship or the Township's designated representative. The Union 
representative shall act in accordance \Vith the Chiefs consent and shall in 
no \Vay interfere with any \Vork. 

The Union shall provide to the To\vnship a roster of its officers and 
ste\vards \Vhich is to be kept current at all times and shall include the 
following: 

1. Name 

2. Address 

3. Home Phone 

4. Union Position 

Article 10. Labor/Management Committee. 

Section L In the interest of sound labor/management relations, unless mutually 
agreed otherwise, once each quarter on a mutually agreeable day and time, 
the Chief and his designates shall meet with not more than three 
representatives (2 fi·om firefighters and 1 :from fire alann operators) of the 
Union to discuss pending problems and to promote a more harmonious 
labor/Inanagement relationship. 

Section 2. The party requesting the meeting shall furnish an agenda at least five 
\vorking days in advance of the scheduled meeting \vith a list of the 
matters to be taken up in the 1neeting, and the names of those Union 
representatives \Vho \Vill be attending. The purpose of such meetings shall 
be to: 

a. Discuss the administration of this Agreement. 
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b. Notify the Union of changes made by the Township which affect 
bargaining unit me1nbers of the Union. 

c. Discuss grievances which have not been processed beyond the 
final step of the grievance procedure \vhen such discussions are 
mutually agreed to by the To\vnship or the Union. 

d. Disseminate general information of interest to the parties. 

e. Discuss ways to increase productivity and improve efficiency 
including scheduling and overtime distribution. 

f. Consider and discuss health and safety matters relating to 
employees. 

g. Provide an opportunity for the Union to share the views of its 
1nembership and/or make suggestions on subjects of interest to its 
members. 

The agenda \VilI be limited to subjects covered by a - g above, and the meeting 
\Vill be limited to subjects covered by the agenda. 

Section 3. It is further agreed that if special meetings have been requested, and 
mutually agreed upon, they shall be convened as soon as possible. 

Article 11. Union Dues. 

Section 1. Upon the \vritten authorization of the e1nployee, the To\vnship agrees to 
deduct bi-\veekly fro1n the \vages of each e1nployee the sum certified as 
Union Dues and shall direct deposit to the account designated by the 
Union as soon as practicable thereafter. Such authorization must be 
forwarded to the finance director within thirty (30) days prior to the 
effective date. If any e1nployee does not have a check coming to him or 
the check is not large enough to satisfy the assign1nent, no collection shall 
be made from the employee for that month. Employees desiring to 
withdra\v their dues deduction authorization \Vill notify the Township and 
the Union in \VTiting. Such withdra\val notice 1nay only be given during a 
period beginning sixty (60) days prior to the expiration of this agreement 
and ending thirty (30) days prior to the expiration of this agreement. 

Article 12. 

Section 1. 

Should the provisions herein, under the present or future laws of the State 
of Ohio, be determined illegal, the obligation on behalf of the Township 
herein shall terminate. Deductions shall be made from the second bi­
\Veekly pay period of the month. Should an employee terminate his 
payroll deduction, he shall not be permitted to reinstitute it for a period of 
sixty (60) days. 

Bulletin Boards. 

The To\vnship agrees to provide bulletin board space in an agreed upon 
area at Fire Station 1 for use by the Union. 
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Section 2. 

AI"ticle 13. 

No material may be posted on the Union bulletin board at any time \Vhich 
contains the following: 

a. Personal attacks upon any other employee; 

b. Scandalous, scu1Tilous or derogatory attacks upon the 
administration or any governmental unit or official; 

c. Attacks on any other employee organization, regardless of whether 
the organization has local 1nembership; or, 

d. Attacks on and/or favorable comments regarding a candidate for 
public office, or for office in an employee organization. 

Copies of Agreement. 

The To\vnship agrees to supply 10 copies of the Agree1nent to the Union. 

Article 14. Substance Abuse and Rehabilitation. 

Section 1. Purpose. To provide for the protection of our employees and citizens, the 
To\vnship tnust have an environment free of alcohol and drug use. 

Section 2. Rules 

Section 3. 

a. No employee 1nay use, sell, buy, distribute, possess, or be under 
the influence of any alcohol or illegal drugs \Vhile on the job, 
during mealtime, or on Tovmship property, under penalty of 
discharge. A positive drug or alcohol test will be deemed being 
under the influence. Being under the influence \Vill not excuse any 
other violation ofTo\vnship rules or standards, under this Policy or 
otherwise. If an e1nployee is required by his physician to take any 
1nedicine \Vhich could have the effect of reducing his capacity to 
perform work efficiently, he must notify his im1nediate supervisor, 
\vhether the medicine is consumed during work hours or before 
\vork hours. 

b. An employee convicted of trafficking in illegal drugs, on or off 
To\vnship premises, is subject to discharge. All employees must 
report to the To\vnship any drug arrest or conviction occurring 
during their e1nployment. Violation of this \vill subject the 
employee to discipline. 

c. If an e1nployee is unexpectedly called to \York \vhen he reasonably 
could have expected that he was free to drink, and has been 
drinking, he must inform his supervisor at once, and the supervisor 
shall decide what to do. This fact, in itself, \vill not be grounds for 
disciplinary action. 

Drug testing, reasons for. If an employee reports for \Vork, is at \Vork or 
on township property \vhile under the influence of alcohol or other drugs, 
except as ordered by a physician, he shall be required to submit to a test 
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Section 4. 

Section 5. 

Section 6. 

for alcohol or other drug. Refusal to submit to testing is cause for 
disciplinary action including discharge. Like\vise, if a supervisor has 
reasonable suspicion that the employee has used alcohol or other illegal 
drugs, he shall be required to submit to testing. Reasonable grounds for 
suspicion includes, but is not limited to, reliable repo1ts of such use; the 
odor of alcohol or 1narijuana on the breath; an accident to which the 
employee 1night have contributed; unusual behavior, or a change fro1n the 
employee's normal behavior, appearance, or speech; or possession of drug 
paraphernalia. Any alcohol blood content shall be considered a positive 
test under 2a above. 

Employees may also be tested rando1nly. 

Drug testing, procedures. Testing \Vill require that the employee provide a 
breath, urine or blood sample, or any combination of these, or some other 
1nedically accepted procedure adopted by the To\vnship on medical 
advice. If sarnples are obtained at other than the laboratory which \Vill 
perform the test, the Fire Chief or his designee shall be responsible for 
maintaining custody of the sa1nples until they are in the hands of the 
laboratory. 

The To\vnship will pay the costs of initial screening and any confirmatory 
test required. The etnployee shall sign consent forms provided by the 
To\vnship before tests are made. 

Drug testing, laboratory. All testing shall be perfmmed in qualified 
laboratories. The initial screening test to be used will be the EMIT 
(Enzyme Multiplication hnmuno~Assay Technique). If this test is 
negative, the incident shall be concluded with no notation in the 
employee's file. If the test is positive, another sample \Vill be taken and 
analyzed using the GC/MS (gas chromatography/mass spectrometry 
1nethod), or other test recommended by the laborato1y. If the results are 
positive and the ernployee disputes the test accuracy, a third test, using the 
GC!MS method, will be performed in a laboratory ce1iified by the 
National Institute of Drug Abuse (NIDA). The results of this test shall be 
considered final. Ifthe result is positive, the e1nployee and the To\vnshlp 
\vill each pay half the costs; if it is negative the Township will pay the 
entire cost. 

Rehabilitation. Unless the employee is found to have violated paragraphs 
0 a11 or 11b11 of Section 2 above, he shall be offered the oppo1tunity to 
participate in rehabilitation therapy at his O\Vll expense. If he agrees to do 
so, the Fire Chief or his designee shall determine ifhe can be pennitted to 
\Vork during therapy. If he is not, then he shall be given a leave of 
absence, at \vhlch time, at the employee's option, he may use accrued paid 
leave time in accordance \vith the leave policy. After his paid leave is 
exhausted, he shall be given a leave of absence \Vithout pay. He will be 
permitted to return for \VOrk when the head of the rehabilitation program 
certifies his readiness, and GC/MS test, paid for by the Township, is 
negative. Thereafter, for a period of five years, he shall submit to re­
testing, and shall sign necessary consent forms, \Vhenever the Fire Chief 
so orders, these tests to be paid for by the Township. Any subsequent 
positive test is grounds for discharge. If all tests made during this five 
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year period are negative, records of the incident shall be sealed and not 
used in case of any future disciplinary action except for drug or alcohol 
abuse. 

Section 7. Search. The To\vnship reserves the right to cany out reasonable searches 
of employees, including personal effects brought onto Tovmship property 
(lockers, purses, vehicles). Such searches may be carTied out \Vithout prior 
notice. Refusal to sub1nit to such searches may result in disciplinary 
action. 

Section 8. Compliance with law. If as a result of statutory changes or court decisions 
any portion of this Article becomes illegal, the parties will 1neet to 
determine appropriate changes to conform to Jaw. 

Article 15. Vacancies. 

Section I. Each year, as part of the budget process, the Board of Township Trustees 
\Vill establish a co1nplement of positions in each classification in the 
bargaining unit. The nurnber of positions can be increased or decreased 
during the year at the sole discretion of the board. 

All vacancies will be filled as promptly as the selection procedures allo\v. 
A vacant position may be abolished without first pro1noting someone to 
the vacancy. 

Article 16. DiscipJine and Discharge. 

Section 1. Probationers. At any thne during the probationary period, management 
1nay discipline or discharge a probationary employee \Vithout the 
einployee having the right of appeal through the grievance procedure; 
provided, that the Township has afforded the employee the opportunity for 
an administrative hearing prior to final action. 

Section 2. E1nployee rights. A regular employee shall not be disciplined \Vithout just 
cause. Just cause includes any violation of this contract or any rule or 
regulation issued by the To\vnship governing behavior of employees; 
incompetency; inefficiency; neglect of duty; insubordination; or any 
behavior, such as theft or fighting, sho\Ving conduct detriinental to the 
efficient operation of the Township. 

Section 3. 

No suspension \Vithout pay or discharge will be taken without first 
providing an opportunity to the employee for a hearing before the 
Township Administrator or his designee before fmal action is taken. The 
affected e1nployee shall have the right to be represented at this hearing by 
the Union or by an attorney. 

All disciplinary actions including discharges shall be handled promptly. 

Reprimands. The Fire Chief is authorized to issue oral and \Vritten 
reprimands. \Vhen he issues an oral reprimand, a note describing the 
incident and action taken shall be placed in the employee's file. 
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Section 4. Suspensions, demotions, and discharges. If the Fire Chief believes an 
e1nployee's ac_tion or failure to act justifies more serious disciplinary 
action, he shall report the tnatter, 'vith recommendation, to the Township 
Adnrinistrator, \vho has the sole power to administer suspensions, 
demotions and discharges. If a suspension is detennined to be the 
appropriate action, the To,vnship Administrator may, with the consent of 
the employee, suspend all or part of the e1nployee's vacation in lieu of a 
suspension 'vithout pay. No suspension \Vill be for a period longer than 
thirty days. 

Section 5. Documentation. A \vritten reprhnand or note concen1ing an oral 
reprimand 'vill be removed from the employee's file after one year if no 
other disciplinary action has been taken against the e1nployee 
subsequently. The record of suspension of three days or less shall be 
removed after two years if no subsequent disciplinary action has been 
taken. Records of longer suspension or of de1notion shall be retained 
permanently. Removed records tnay be used defensively in any case, 
including discrimination charges filed by others. 

Section 6. Appeals. The grievance procedure established by this contract shall be the 
sole means of appeal of any disciplinary action. The employee 'vishing to 
grieve a disciplinary action shall skip any step of the procedure belo'v the 
level of the official 'vho took the original action. 

Article 17. Grievance Procedure. 

Section 1. Pre-grievance. Nothing in this Article shall prevent an employee from 
discussing 'vith his itntnediate supervisor any work-related condition or 
complaint. Such a discussion shall not be interpreted as filing a grievance. 
Nothing shall prevent the employee, follo\ving such discussion, fro1n 
filing a grievance on the same subject matter, provided it 1neets the 
definition of a grievance as set forth in Section 2 of this Article. 

Section 2. Definitions. 11Days 0 as used in this Article shall mean days \Vhen the 
Washington To\vnship Government Center offices are open for normal 
business. 

Section 3. 

11 Grievance11 shall mean any co1nplaint fi·om one or more employees that 
the Township has violated this agreement, has committed a tort against an 
employee in any 'vay related to his/her employment, has discriminated 
against the employee on account of race, sex, age, unionization, handicap, 
religion or any other ground prohibited by la,v, has itnposed discipline 
without just cause, or has taken any other emp1oy1nent-related action 
which violates the e1nployee1s constitutional or statutory rights other than 
matters associated \-vith 'vorker compensation, unemploy1nent 
compensation, fair labor standards, or matters properly 'vithin the 
jurisdiction of the State Employment Relations Board. Other,vise, this 
article provides the exclusive means for handling grievances. 

General. In this Article and throughout this contract, the Chief and the 
Administrator may each designate another individual to act in their places. 
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Section 4. 

A grievance tnust be signed and filed in \vriting \Vith the employee1s 
immediate supervisor; it 1nay be filed at a higher step only when 
specifically authorized by this contract. 

A grievance 1nust be filed promptly follo\v~ng the occurrence of the action 
on \Vhich the grievance is based, or upon the employee first becoming 
a\vare (or \Vith reasonable diligence should have beco1ne a\vare) of the 
action. No grievance may be filed after ten days from the action or 
a\vareness of the action, without approval of the Township. 

lf the Township fails to ans\ver in the time provided for each step in the 
follo\ving section, the grievance shall automatically advance to the next 
step. If a grievance is not filed or appealed \Vithin the time provided, it 
shall be considered \Vithdra\vn. Time limits \Vill be waived in case an 
emergency exists. 

Procedural Steps. 

Step 1. Grievance is filed \Vith the irrunediate supervisor. That supervisor 
shall meet with the employee \vi thin three days of its receipt, and shall 
give the employee a \Vritten ansv.fer \vithin three days of the hearing. 

Step 2. If the grievant is not satisfied \Vi th the Step 1 ans\ver, he may appeal in 
\vriting to the Fire. Chief \Vithin three days of receiving the Step 1 
response. The Chief shall investigate, shall meet \vith the grievant, 
and shall give a written response within five days of the hearing. 

Step 3. If the grievant is not satisfied \vith the Step 2 ans\ver, he may appeal in 
writing to the To\vnship Administrator within ten days of receiving the 
Chief's answer. The Township Administrator shall investigate, shall 
meet with the grievant, and shall give a \vritten answer within ten days 
of the meeting. 

Step 4. Arbitration. If the einployee is not satisfied with the Step 3 response, 
the Union may, at his request, but at its sole discretion, submit a notice 
to proceed to arbitration \Vithin thirty days of the Step 3 decision. 
However, if the Union refuses to proceed, the employee may proceed 
at his o\vn expense \Vithout any obligation on the Union's part to assist 
him. 

a. The arbitrator shall be selected by requesting the Cincinnati 
office of the Atnerican Arbitration Association to submit a list of 
seven arbitrators, fro1n \Vhich the parties \Vill make their selection 
in accordance with the rules of the Association. The parties may, 
in any case, agree on an arbitrator \vithout seeking a list of 
names. 

b. The arbitrator will conduct a hearing, follo\ving \Vhich he \vill 
make a \vritten a\vard \vhich shall be final and binding on both 
parties. Ho\vever, the arbitrator's authority is limited to 1naking 
the grievant \vhole by restoring actual or monetary losses, 
granting reinstatement with or \Vithout back pay, ordering 
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Section 5. 

Article 18. 

Section 1. 

Section 2. 

deletion of records of discipline and the like. He may not make 
an a\vard for pain a1,1d suffering, attorney fees, punitive damages 
or anything other than a make-\vhole a\vard. Nor can the 
arbitrator 1nake any changes to this contract, or rule on any 
incident that occtnTed before this agreement became effective, or 
after this agreement has been terminated. 

c. The cost of arbitration, including any docket fees, arbitrator's fee 
and expenses, shall be paid by the losing party. But each party 
shall pay the expenses of its O\vn preparation and presentation of 
its case. 

d. Multiple (t\vo or more) grievances shall not be heard by an 
arbitrator unless the parties agree specifically to \vaive this 
provision. 

e. These procedures supersede all pre- and post-disciplinary 
procedures which \vould other\vise be required by la\v. 

Grievance against Union. If the To\vnship clahns any violation of this 
contract by the Union, other than a violation of the no-strike clause, it 
rnt'tst file notice of its intent to arbitrate the 1natter with the Union \Vithin 
thirty days of the occurrence. 

Seniority. 

Definition. Seniority is defined as the duration of time an employee has 
been employed on a full-time basis \Vith the \Vashington To\vnship Fire 
Department, including time in a probationary status but not including time 
spent on a leave of absence greater than thirty days. If a regular employee 
had prior service as a Washington To\vnship part-time in house or paid 
volunteer, his seniority shall include credit for 25% of the total time 
served in a part-ti1ne capacity, not to exceed one year of seniority credit. 

Termination of seniority. Seniority is broken in the following cases and, if 
the employee is re-etnployed, he starts \vith no seniority from prior 
employment: 

a. Discharge 
b. Resignation 
c. Retirement 
d. Failure to return to \York on the first regular \York day follo\Ying 

expiration of an approved leave of absence. 
e. Failure to retutn to work within fifteen days after being recalled. 

The fifteen day period begins on the date the Employee receives a 
notice to return by certified mail or receives a personal notice of 
recall or the Employer receives confirmation of non-delivery. 

f. Absence due to leave of absence of more than 52 \Veeks, or for the 
length of the employee's seniority at the beginning of the absence, 
\Yhichever is shorter. FMLA leave will not be counted for this 
purpose. 
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Section 3. Uses of seniority. Benefits and working conditions in \vhich seniority is 
used are set forth in the Articles of this contract in \vhich said benefits and 
conditions are defined, or in To\vnship personnel n1les. 

Section 4. Seniority lists. The Employer shall prepare and rnaintain seniority lists 
indicating the employee na1ne, seniority date, and current classification of 
each ernployee. Such lists shall be updated annually, posted in appropriate 
\York locations, and a copy given to the Union. Ift\vo or more employees 
have identical hire dates, they shall be put on the seniority list in the order 
of their relative ages if the order of their applications cannot be 
determined. 

Article 19. Layoff and Recall. 

Section 1. Layoff. The To\vnship 1nay lay off an e1nployee due to lack of \vork, lack 
of funds or any other good faith, non-discriminato1y reason. If the 
To\vnship decides to lay off one or more employees within any 
classification in the bargaining unit, the employees to be laid off shall be 
determined on the basis of ability (including training, skill and experience) 
and perfonnance (including \York record and performance evaluation 
ratings). \.Vhen ability and perfonnance are relatively equal, seniority 
shall govern. 

Section 2. Recalls. An employee shall retain recall rights for one year fi·o1n the date 
of layoff. Recalls within a classification will be determined on the basis of 
ability and performance. \.Vhen ability and performance are relatively 
equal, seniority shall govern. Recalled employees tnust possess up-to-date 
certifications or licenses required to perfo1m the job. Notice of recall shall 
be delivered personaily, or sent to the laid-off employee's latest address of 
record. Employees \Vho are recalled retain seniority for time worked prior 
to layoff but do not accumulate seniority during the period of layoff, 
unless the layoff is for less than thirty days. 

Section 3. The To,vnship's evaluation as to \vho \vill be laid off and recalled and in 
what order may be revie\ved in the grievance and arbitration procedure but 
\Vill not be overturned unless it \vas arbitrary and capricious. 

Article 20. Special Leave (Trade-Time). 

Section 1. Each employee may be granted special leave with pay for any day or 
partial days on \vhich he is able to secure another qualified employee, who 
\vill \Vork in his place \Vithout pay, providing the proper level of coverage 
is maintained. This provision shall not affect accumulation of total hours 
\Vorked. 

Section 2. Requests for all trades must consist of written application, requiring the 
written approval of the Chief or his designate. The To\vnship can do 
whatever it takes to comply \vith the Fair Labor Standards Act, or to 
remove any doubt about such compliance. 
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Section 3. If, after agreeing to a trade, an employee is unable to fulfill his obligation, 
that tirne \Vil! be charged against the employee's vacation, personal time or 
sick leave if applicable. 

Article 21. Promotions. 

Section 1. Definition. A promotion is a personnel action by \vhich an employee is 
advanced to a higher classification, \Vith ne\V duties, and having a higher 
pay range. 

Section 2. Posting. All full-time vacancies above the entry level shall be posted in 
each station, and a copy sent to the Union. The notice shall be posted for 
thirty days. Alternatively, the Chief or his designee 1nay notify each 
individual member eligible for promotion. The notice \Vill include a 
procedure by \Vhich employees may infonn the Chief of their interest in 
being considered and the qualifications required for successful 
performance in the higher position. This provision applies to all 
vacancies, whether or not they are in the bargaining unit. 

Section 3. Procedure for filling positions. Positions within the bargaining unit shall 
be filled follo\ving testing of each candidate who applies and \Vho meets 
the announced qualifications. The test \Vill consist of such sub-tests as the 
To\vnship finds necessary, including \vritten tests, oral tests and/or others. 
A test 1nay consist in whole or in pa1i of an assessment center. If the 
position requires ability to operate equipment or to use tools, a practical 
demonstration test may be included. All candidates \vill be tested with the 
same tests and against the same standards. \Vhere feasible, more than one 
rater will be used. 

Article 22. 

\Vhen hvo or 1nore qualified candidates are competing for the same 
promotion and are reasonably equal in te1ms of test results, the senior 
e1nployee \vill be promoted. 

All qualifications shall be job-related. 

This article does not apply to vacancies not in the bargaining unit. 

Comn1and Officer Responsibilities. 

Fire Alarm Supervisor, lieutenants, captains and shift co1n1nanders (and any other 
fire co1nmand officers in the bargaining unit) may be responsible for supervising fire 
alarm operators and other employees assigned to the1n, and for assisting in the 
1nanagement of the Fire Department. 

The Union \vill not fine or take other adverse action against a fire alann 
supervisor, lieutenant, captain, shift conunander, or other cormnand officer for imposing 
discipline or carrying out other command responsibilities. A command officer \vill not 
withhold discipline or other co1nmand action because of its being against a fellow Union 
member. Cormnand officers who are covered by this contract retain full rights to file and 
pursue grievances under it. 
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Each command officer \Vill cooperate fully \Vith the To\vnship to help formulate 
To\vnship policies and to can·y them out. 

Article 23. Bereaven1ent Leave. 

Section 1. Allowance. A full-time employee may be absent up to three regularly 
scheduled \Vork days \vithout loss of pay in case of death in the immediate 
fatnily, which, for this purpose, is defined as spouse, parents, 
grandparents, spouse's grandparents, children, brother, sisters, step­
parents, -children, -brothers, -sisters, parents-in-la\v, brother- or sister-in­
law, or any me1nber of the itnmediate household (not including a boarder) 
\Vho has resided \Vith the employee's family for at least one year. 

A full-tiine employee may be absent up to one regularly scheduled \VOrk 
day \Vithout loss of pay in case of death of an aunt or uncle on the 
e1nployee's side of the farnily. An aunt or uncle whose relation is on the 
spouse's side of the family is not covered by this benefit. 

Section 2. A fire alarm operator, because they get additional time off, will not be 
allowed additional time for travel. 

Section 3. Approval. Approval of bereave1nent leave by the Fire Chief is required. 
The Chief may require proof of the relationship and a copy of the death 
notice. 

Article 24. Sick Leave. 

Section 1. Definition. Sick leave is defined as the absence of a full-time employee 
for any of these reasons: 

Section 2. 

a. Personal sickness or off-the-job injury. 

b. Required to remain at ho1ne or in a hospital \vith a me1nber of 
his/her immediate family who is sick or iajured. Immediate family 
means spouse, parents, child, step-child or adopted child. 

c. Required to keep a medical or dental appointment that cannot be 
scheduled during off-duty periods. A 24-48 hour employee is 
assumed to be able to schedule·such appointments during off-duty 
time unless there is a 1nedical emergency. 

d. One-day absence is allowed on the day of the birth of a child, and 
another day when the child is brought home fro1n the hospital. 

e. Sick leave shall be charged to the nearest 30 minute increment 
\Vhen calculating uneven hours of leave. 

Purpose. Sick leave is provided so that employees \vill not be seriously 
handicapped financially if unable to \vork because of illness or injury. 
Any employee \Vho abuses the sick leave privilege or submits fraudulent 
information is subject to disciplinary action. 
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Section 3. 

Section 4. 

Section 5. 

Section 6. 

Unpaid leave will be provided as required by FMLA. Paid leave will be 
provided subject to the requirements of this Agree1nent. 

Amount of credit. Each full-time employee shall be credited with eight 
hours of sick leave credit for each completed month of service. For this 
purpose, a co1npleted month of service shall mean any calendar month in 
\Vhich the employee is in a pay status for at least hvo scheduled \Vork 
weeks in the month, or on \Yorker Cotnpensation. For a ne\v e1nployee it 
1neans that the employee began work in the first half of the month. 

Unused credit shall accumulate to a maxitnum of 230 days (1,840 hours) 
accumulation. 

Conditions for paytnent of sick leave. To be paid sick leave, an employee 
must meet the follo,ving conditions: 

a. He/she must be unable to \Vork. The Township may require a 
doctor's certificate to establish the reason for the disability. 

b. The request for leave must have the approval of the Fire Chief. 

Repeated use. If an employee has been absent on sick leave on four 
separate occurrences \Vithin a calendar year, the folJo\ving shall apply to 
all subsequent absences: 

a. The employee \Viii be put on notice follo\ving the fourth absence. 

b. Each subsequent absence \Vill require a physician's certificate. 

c. The employee will be paid at the rate of 80% of full salary for the 
first two days of the absence after the fourth absence; provided, 
that if the employee is hospitalized during any subsequent absence, 
full payment shall be made. 

d. The Chief may also require the employee to be examined by a 
physician designated by the To\vnship as a condition for payment. 

e. No absence covered by FMLA shall count under this section. 

For the purpose of this policy, a sick leave occurrence shall be any 
continuous sick leave use in excess of t\VO hours. For example: an 
employee uses 1 1/2 hours of sick leave for a doctor's appointment that 
could not be scheduled during non \vork hours. No Occurrence. An 
einployee is off 'vork three continuous days on sick lea-Ve. One 
Occun·ence. An etnployee is off work for two continuous days on sick 
leave in January, misses four hours on sick leave in April, and is off one 
day on sick leave in July. Three Occurrences. 

If an employee returns to \Vork fi_-om sick leave and finds that he is unable 
to \Vork because of the original illness or injury, his Department Head 1nay 
recom1nend and the To\vnship Administrator may approve the non­
continuous sick leave as one occurrence. If an employee is injured on the 
job and qualifies for \Yorker's compensation benefits this will not count as 
an occun·ence. 
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Section 7. Notice of absence. Each employee is required to notify the fire alarm 
operator as soon as he kno\vs he \vill be absent; in no case shall this notice 
be later than 15 minutes before the scheduled start of his shift. ,Failure to 
provide timely notice is cause for denying sick leave pay. 

If the absence is due to hospitalization, out-patient surgery or similar cause 
which can be scheduled, notification shall be made at the time the medical 
procedure is scheduled. 

Section 8. Absence day before/after holidays. The Township tnay require a 
physician's certificate if an employee is absent on the \vork day before or 
the \Vork day after a holiday or vacation. 

Section 9. Extended absences. No absence can continue longer than one year. If the 
employee is absent more than two \veeks, he shall arrange with his 
physician to provide the To\vnship \vith a medical prognosis. The 
To\vnship Administrator \vill make a decision taking into account the 
employee's condition and the To\vnship's needs for service. A physician's 
certificate may be required before any employee is allowed to return to 
duty follo,ving extended absence. 

Section 10. Records. The To\vnship Fiscal Officer's office shaII be the custodian of 
all sick leave records. 

Section 11. Credit for service \vith other public agencies. An employee who 
previously worked in another Ohio political subdivision may transfer to 
\Vashington To\vnship sick leave credit earned but not used or converted 
to cash in the prior agency, up to a limit of ten work days of credit. It is 
the employee1s responsibility to secure from the former agency's personnel 
officer attestation of the prior service and sick leave balance. 

Section 12. Credit for unused credit upon separation. 

a. A bargaining unit 1nember who resigns in good standing after at 
least ten years of service shall be paid one hour of pay for each 
four hours of unused sick leave credit accumulated. 

b. A To\vnship employee who officially retires from service shall be 
paid one hour of pay for each three hours of unused sick leave 
credit accu1nulated. 

c. If a To\vnship employee dies in service (on duty or line of duty), 
his beneficiaty shall receive one hour of pay for each hour of 
unused sick leave credit accumulated. 

In all cases, payment shall be \Vithheld until the employee or his agent has 
returned all To\vnship property in the custody of the e1nployee. 

Section 13. Conversion to personal leave. An employee \vho uses no sick leave 
during an entire calendar year shall receive one extra personal leave day · 
during the following calendar year. 
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Section 14. Family and Medical Leave Act Compliance. 

Under the Family and Medical Leave Act, an employee \Vho has been 
employed by the To\vnship for at least one year and has \Vorked at least 
1,250 hours in the previous twelve months, 1nay take up to twelve \Veeks 
ofFMLA leave during a rolling hvelve-month period, for any of the 
follo\ving reasons: incapacity due to pregnancy, prenatal medical care or 
child bitih; to care for the e1nployee's child after birth or placement for 
adoption or foster care; \vhen needed to care for the employee's spouse, 
child, or parent \vith a serious health condition; or because of the 
einployee's serious health condition that makes the e1nployee unable to 
perform the functions of his or her job. A "rolling hvelve-1nonth period" 
means the 365 (or 366 where applicable) days immediately preceding any 
day the einployee takes leave. 

Eligible employees \Vith a spouse, son, daughter, or parent on active duty 
in a foreign country or called to active duty status for deploy1nent in a 
foreign country in the Armed Forces, including the National Guard or 
Reserves, may use their 12-week leave entitle1nent to address certain 
qualifying exigencies. Qualifying exigencies may include attending certain 
military events, arranging for alternative childcare, addressing certain 
financial and legal arrangements, attending certain counseling sessions, 
and attending post-deployment reintegration briefings. 

FMLA also includes a special leave entitlement that permits eligible 
employees to take up to 26 \Veeks of leave to care for a covered service 
member during a single 12-month period. A covered service member is a 
cu1Tent member of the Anned Forces, including a me1nber of the National 
Guard or Reserves, or a former member if treatment is within five years of 
service, who has a serious injury or illness incurred in the line of duty. 

An employee 1nust provide at least thirty days advance notice before the 
family or medical leave is to begin if the need for leave is foreseeable, 
such as for expected birth or plalll1ed medical treatment. If thirty days 
notice is not practicable, then the employee must provide as much notice 
as is practicable. An employee shall complete a leave of absence 
application form, available from his or her supervisor, \vhen beginning 
leave, or as soon after that as is practicable and generally must comply 
\vith the required call-in procedure. The initial notice must provide 
sufficient information for the Township to determine if the leave 1nay 
qualify for FMLA protection. The employee must list on this form the 
reasons for the requested leave, the expected start of the leave, and the 
expected length of the leave. If the employee is requesting intennittent 
leave or a reduced leave schedule, the employee shall state the reasons 
\vhy the intermittent leave or a reduced leave schedule is medically 
necessary and the schedule of treatment (Intennittent leave and reduced 
leave schedule are not available for birth or adoption leaves). The 
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employee also shall state if the requested leave is for a reason for \Vhich 
FMLA leave \Vas previously taken or certified. 

The Township will designate the leave as FMLA or not and so notify the 
employee. If the e1nployee disagrees, he or she should infonn the 
Township immediately. If the employee appears to be eligible, the 
Township will notify the e1nployee of any additional information required, 
the amount of leave counted against the employee's leave entitlement and 
the einployee's rights and responsibilities. If the e1nployee is not eligible, 
the To\vnship \Vill provide the reason. 

An employee requesting leave to care for the e1nployee's spouse, child or 
parent, or due to the einployee's O\Vn serious health condition, must 
submit a 1nedical certification completed by the health care provider of the 
einployee or the e1nployee's ilI family member, de1nonstrating the need 
for the leave. The To\vnship will provide a form for this. \Vhen the 
duration of the condition listed in the original certification is 30 days or 
less, ifthe employee's leave (\vhether full-time intermittent, or on a 
reduced schedule) is for 1nore than 30 days, then he shall submit a new 
medical certification after 30 days, and after each 30 days after that. 
\Vhen the duration of the condition listed in the original certification 
exceeds 30 days, a ne\v medical certification shall be required if the 
employee's leave is beyond the specified duration or every 6 months, 
\Vhichever occurs first. A second opinion may be required; a third opinion 
may also be required to resolve a dispute bet\veen the first and second 
opinions. 

A serious health condition is an illness, injury, impairment, or physical or 
mental conditio'n that involves either an overnight stay in a medical care 
facility, or continuing treatment by a health care provider for a condition 
that either prevents the einployee from perfonning the functions of the 
employee's job, or prevents the qualified family member fro1n 
participating in school or other daily activities. 

Subject to certain conditions, the continuing treatment requirement 1nay be 
met by a period of incapacity of more than 3 consecutive calendar days 
combines \Vith at least t\VO visits to a health care provider or one visit and 
a regitnen of continuing treatment, or incapacity due to pregnancy, or 
incapacity due to a chronic condition. Other conditions may 1neet the 
definition of continuing treatment. 

All family and medical leaves are \Vithout pay, except employees \Vill be 
required to use all paid sick leave, paid personal days and paid vacation 
for absences covered by the Family and Medical Leave Act prior to being 
granted leave without pay, and the paid leave \Vill count against the 
employee's 12-\veek entitlement. The unpaid portion of family and 
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medical leaves are without benefits, except that applicable insurance \Vill 
be continued during the family and medical leave (up to t\velve \Veeks in a 
rolling twelve month period) \Vith the same terms, conditions and 
employee contributions applicable to employees who are actively at work. 
Employees must tell their supervisor of the date they \vill be able to reh1m 
to \vork, in writing, no later than one \veek in advance. An employee on 
medical leave due to the e1nployee's ovm serious health condition must, as 
a condition to returning to \Vork, sub1nit a tnedical certificate releasing the 
e1nployee to return to his or her job. 

All leave which may be available or taken under the Family and Medical 
Leave Act is subject to the restrictions, limitations and conditions 
provided in that la\v and any valid regulations promulgated under it. The 
To\vnship may take any steps necessary to comply with the Family and 
Medical Leave Act or to remove doubts about such compliance. 

An etnployee \Vho believes his FMLA rights have been violated may file a 
co1nplaint \Vith the US Departtnent of Labor or may bring a private la\vsuit 
against an employer. FMLA does not affect any Federal or State la\v 
prohibiting discrimination, or supersede any State or local la,v or 
collective bargaining agreement which provides greater family or tnedical 
leave rights. 

FMLA makes it unla\vful for any employer to interfere \vith, restrain, or 
deny the exercise of any right provided under FMLA; or discharge or 
discriminate against any person for opposing any practice made unlawful 
by FMLA or for involvement in any proceeding under or relating to 
FMLA. 

Any dishonesty in connection \vith FMLA leave or FMLAjob restoration 
shall subject the employee to discharge. 

Article 25. Personal Day. 

Section 1. Each regular full-time employee is eligible for one personal day per year. 
The personal leave day is equal to one shift. Such leave shall be 
scheduled in advance and shall be subject to the approval of the Chief. 

' 
Section 2. An employee shall not carry an accumulated personal day forward to the 

next year. · 

Article 26. Vacation. 

Section 1. Accrual of credit. A full-titne employee's accrual of vacation credit begins 
with the month in which employed, unless employed in the second half of 
the month, in which case, the credit begins \Vith the follo\ving month. An 
employee \Vho is in a pay status for at least t\VO \Veeks in any month 
receives credit for that month. 
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Accrual will be at the follo\ving rates, based upon years of continuous service: 

Section 2. 

Section 3. 

Section 4. 

Section 5. 

a. 0.83 days per month (80 hours per year) in each of the first four 
years of service. 

b. 1.0 days per month (96 hours per year) after having completed four 
full years of service. 

c. ! .25 days per month (120 hours per year) after having completed 
six full years of service. 

d. L5 days per month (144 hours per year) after having completed 
nine full years of service. 

e. 1.83 days per month (176 hours per year) after having completed 
15 full years of service. 

Use of Vacation Credit. 

a. Vacation leave will not be charged for a holiday falling \vithin the 
vacation leave. But an employee cannot use sick leave during the 
vacation period. 

b. Requests for vacation leave must be submitted to the Chief or his 
designee at least 30 days prior to the first date requested, unless 
there is a reason for later submission. The Chief or his designee 
\vill evaluate all requests against the need to 1naintain efficient 
To\vnship operations. If t\vo or tnore requests are submitted for 
the same time period and only one can be granted, preference \Vi11 
be given on the basis of seniority provided such a selection does 
not impede operations. 

c. Probationary employees may not use vacation leave during the first 
six tnonths. 

Carryover. An employee may carry accumulated vacation leave over into 
the follo\ving year, up to a maximum of 15 days carried over or the 
e1nployee's vacation accrual rate in December multiplied by 12, \Vhichever 
is greater. Accumulated vacation leave in excess of the above amounts 
\Vill be dropped or lost on December 31 of that year. The only exception 
shall be the E1nployee A\vard of Excellence \Vinners shall be able to carry 
an additional three days of vacation (in addition to the above) fonvard in 
the year they win the award. 

Use when sick or injured. Absence because of sickness, injury or 
disability in excess of that authorized for such purposes 1nay, at the 
request of the employee and with approval of the Chief, be charged to 
vacation leave. 

Vacation in lieu of suspension. Compensation charged to vacation leave 
in Heu of time off on unpaid suspension \Vill not ordinarily be allowed, 
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Section 6. 

Section 7. 

Article 27. 

Section 1. 

except by special agreement bet\.veen the employee and the To\vnship 
Administrator at the time the suspension is levied. 

Death of employee. The Township \Vill pay to the employee's beneficiary 
(as listed on the Life Insurance provided by the Township) the cash 
equivalent of the employee's unused vacation leave credit. 

Operators \vorking the t\velve hour schedule shall accumulate vacation 
\Vith the understanding that the term 11Day11 as used in this article is equal 
to eight hours. Thus, vacation accrues at a rate of 80 hours, 96 hours, 120 
hours, 144 hours or 176 hours per year, depending upon the total amount 
of time in township service. In conjunction with the rotating \Vorking 
schedule, this provides comparable vacation leave to the traditional 40 
hour schedule. 

Holidays. 

All regular full-time einployees are eligible for the follo\ving holidays: 

HOLIDAY OBSERVED ON: 

New Year's Day 
Ma1iin Luther King Day 
Lincoln/\Vashington's Birthday 
Memorial Day 
Fourth ofJuly Day 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Chrishnas 

Third Monday in February 

Second Monday in October 
Day after Thanksgiving 

a. If an Operator is scheduled off on the holiday, they shall receive 
eight hours of straight time compensation. 

b. If an Operator is scheduled to work on the holiday, they shall 
receive eight hours straight time compensation for the holiday, In 
addition, they \Vill be compensated at 1 1/2 times their regular rate 
for all hours worked on the holiday itself 

c. For Operators, the holiday shall be considered the actual holiday 
not the closest Monday or Friday, should the actual holiday fall on 
Saturday or Sunday. 

d. A probationary (during first three months), temporary, or part-time 
employee will be paid his normal rate on the holiday only if 
required to work that day. 
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Article 28. Maternity Leave. 

Section 1. Disability due to pregnancy and childbirth will be treated the same as any 
other disability. The sick leave provisions in Article 24 \Vill apply in cases 
of pregnancy and childbirth. 

Article 29. Jury Duty/Court Tin1e. 

Section 1. Jury Time. Any employee required to serve on a jury before a cou1t 
empowered by 1a\v to require such service shall be released fro1n duty with 
sufficient time to clean up and appear. Employees required to serve on a 
jury \vill be reimbursed as set forth in this Section. Subject to the other 
provisions of this Section, e1nployees shall suffer no loss or regular 
straight time earning for thne necessarily lost due to jury service, up to a 
1naximum of 30 days in any calendar year. To be eligible, the employee 
must present the Township satisfactory evidence of the dates and titnes of 
ju1y service. If an employee is excused from jury service for the day, 
early enough to return to his regular shift, he shall do so. Employees \Vho 
expect to be called for jury service shall notify the Township as promptly 
as possible so that the To\vnship may inake the necessary an·ange1nents. 
The To\vnship expects each einployee to perform his civic duty, and serve 
\Vhen called; ho\vever, in exceptional cases the To\vnship 1nay be unable 
to do \Vithout the services of the employee. In such exceptional cases, the 
employee \vill cooperate \vith the Township in seeking to be excused fro1n 
jury service. 

Section 2. Court Time. An employee required to appear before a court, legislative 
committee, judicial or quasi~judicial body as a \Vitness in response to a 
subpoena, to testify concerning matters pertaining to official fire 
department business shall be compensated iif the same manner as regular 
duty hours for time necessarily so spent. 

Article 30. Injury Leave. 

Injury leave shall be granted to an employee of the To\vnship who received a 
compensable injury in the course of his employment by the Township. 

If an employee suffers a compensable injury or illness while in the performance 
~Jhis duties \Vith the To\vnship_Jl_D.5i)YhH~ __ pfgperly performing an assigned task, such 
injured employee shall continue to receive his full weekly rate of pay from the Township 
for up to the first 6 months following the date of injury. Such payments shall be made 
only to the extent that the employee would otherwise be eligible for, and shall take the 
place of, temporary total disability payments from the Bureau of Workers' 
Compensation. The Tovmship may require the employee to perform any duties within the 
limitations of such injury or illness. The period of injury leave shall be determined by the 
Township administrator in his sole discretion, and his decision shall not be subject to the 
grievance and arbitration procedure. 

Article 31. 

Section 1. 

Probation. 

Definition. All appointments shall be made to probationary status. The 
probationary period shall be one year, and \Vill be extended only in those 
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Section2. 

Section 3. 

Article 32. 

cases in which the employee has had an excused absence of more than five 
consecutive days. 

Evaluation. Each probationer shall have a three month consultation, an 
evaluation after six months and then another evaluation at the end of one 
year's employment. 

Rights during probation. 

a. Sick leave: Probationer has the same rights as other employees. 

b. Vacation: Probationer earns vacation credit, but may not take 
vacations until satisfactorily co1npleting six months. 

c. Seniority: Seniority is credited as of date of appoint1nent, but no 
benefits of seniority apply during probation. 

d. Group insurance: Probationer participates in group insurance after 
thirty days of service. 

e. Discipline: As per Article 16 of this Agreement. 

Call-in Pay. 

Call-in pay is payment for \York assigned by the Chief or his designee, and 
perfonned by an employee at a time not contiguous \vith his normal pre-scheduled \York 
hours, but does not apply to call-ins due to the e1nployee's fault or neglect. -Any 
employee \Vho is called in for such \Vork \vill receive a minimum of 2 hours pay at the 
time and one-half rate. 

Article 33. Tuition Rein1bursen1ent .. 

Section 1. It is the policy of the Township to encourage employees to further their 
education in fields related to their job require1nents. In order to meet this 
goal, any regular full-time employee who has been employed by 
\Vashington To\vnship for at least 18 1nonths is eligible to participate in 
the program as defined below. 

Section 2. Reimbursement Schedule 

a. Final Grade Level 

A 
B 
c 
Dor belo\v 

80% Reimbursement 
70% Rei1nburse1nent 
50% Reimburse1nent 
0% Reitnbursement 

b. For Pass/Fail Grading Systems 
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Section 3. 

Section 4. 

Section 5. 

Section 6. 

Section 7. 

Pass 50% Reimbursement 
Fail 0% Reimbursement 

Education or training must be obtained at an approved or accredited 
college, university, secondary school, technical institute, business instih1te, 
related educational institute or school. In order to be eligible, the school 
must meet the requirements of the Ohio State Board of School and College 
Registrati?n. 

The course or courses tnust be directly related to the e1nployee's cu1Tent 
position or a promotional position for which the einployee is eligible, or 
must be part of a degree program related to the employee's current 
position or a pro1notional position. An employee shall be limited to a 
1naximum of six hours per quarter or semester for reimbursement under 
this program. Any associate, undergraduate or graduate degree program in 
the follo\ving fields shall be considered directly related to any employee1s 
current position: Economics, Finance, Co1nputer, Fire Science, La\v 
Enforce1nent, Engineering, Management, Recreation, Political Science, 
Public or Business Administration, Healthcare or Healthcare related fields 
or Urban Affairs. 

Request for reimbursement must be filed in advance of course 
registration. 

a. A letter requesting reimbursement must be submitted in advance to 
the Chief and the To\vnship Administrator for revie\v and 
approval. Approval \vill be subject to budget considerations. The 
employee shall be in good standing with the department. 

b. Upon completion of the course of study, the employee requesting 
reimbursement must submit to the Chief \Vithin 30 days, a receipt 
and grade report sho\ving that the course or program was 
completed. 

c. The To\vnship \Vill reimburse the employee for tuition cost based 
on the schedule shown in Section 2 (above). 

d. All employees requesting tuition reimbursement shall use the 
standardized fonn. 

Through prior approval, the Board of Tn1stees may provide 100% 
reimbursement for special classes. (Example: classes \vhich provide state 
certification such as Paramedic, EMT training or commercial driver's 
license.) 

An employee \vho terminates employ1nent \Vith the Township within one 
year after co1npleting a course under the Tuition Reitnburse1nent Program 
shall refund to the Township all money received for courses taken \vithin 
one calendar year of the employee's termination date. An employee who 
terminates employ1nent with the To\vnship \Vithin two years after 
completing a course under the Tuition Reimbursethent Program shall 
refund the Township 75% of all money received for courses taken within 
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two calendar years of the employee1s terminate date, unless the employee 
terminates his employment due to causes beyond his/her control, i.e., 
spouse is transfe1Ted, illness, etc. The amount to be refunded may be 
\Vithheld fro1n any termination pay due the employee. 

Section 8. The To\vnship \VilI not reimburse fees for a program of study for \Vhich 
the etnployee has received a scholarship, grant or subsidy to the extent of 
such aid. If the employee has a partial scholarship or grant, 
reitnburse1nent \Vill be based on the difference bet\veen the grant and the 
actual tuition expenses to the employee. 

Article 34. Training. 

Section I. Training. The Chief at his discretion will detennine what outside 
seminars, \Vorkshops and other training opportunities to \vhich employees 
\Vill be sent, and \vhat employees shall attend. 

Section 2. Expenses. The To\vnship \vill pay all costs of training, including tuition, 
travel, lodging and meals. No employee \vill suffer loss of wages due to 
attending any training program to \Vhich he is assigned. The To\vnship 
wilI pay any additional wages, if any, required by the Federal Labor 
Standards Act. 

Article 35. Transfers. 

Section 1. Involuntary transfers. The Fire Chief may transfer any employee to a 
different assignment \Vithin his classification at any time the good of the 
service so requires. Ho\vever, the right of transfer shall not be used as a 
disciplinary measure. 

Section 2. Voluntary transfers. Any employee may request a transfer to a different 
station or shift at any time, by writing a me1no to the Fire Chief. \Vhen a 
vacancy exists to \Vhich requests for transfer are on file, the Chief \Vill 
select on the basis of seniority and qualifications for the assignment, 
provided at least one is qualified, but in considering qualifications, the 
Chief may consider needed balance of experience and capabilities in each 
cre\v and shift. Requests for transfer \vill remain on file for a period of 
one . year, unless previously granted, and can be withdra\vn by the 
employee at any time. If a transfer is not granted \vithin a year, the 
requester may rene\v his request. An agreement bet\veen t\VO e1nployees 
of the same classification to trade assignments \Viii be honored by the 
Chief unless he has reason to believe the efficiency of the service would 
suffer. 

Article 36. Uniforms and Equipment. 

Section 1. Uniforms. The Township wilI furnish all uniforms required of employees 
in the bargaining unit, excluding under\vear, socks and shoes. If an 
employee is promoted to a rank requiring changes in unifonn, the 
To\vnship \Vill furnish such changes. 
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Section 2. 

Section 3. 

Section 4. 

Article 37. 

Section 1. 

Section 2. 

Section 3. 

Section 4. 

Employees will use these uniforms only for \York-related purposes. The 
Township \Vill furnish replacement unifonns, or portions thereof, as 
needed, except in those cases where it is clear the employee has abused the 
uniforms by improper care, \Vearing them for non-\vork-related purposes, 
or by other 1neans. In such cases the employee will be required to replace 
the uniform or parts thereof at his O\Vn expense. 

Firefighting and EMS gear. The Township \Vill furnish, and replace as 
needed, any equipment needed in fighting fires or performing other duties. 

All firefighting and EMS gear and equipment shall be as determined by 
the Fire Chief, \Vithin applicable la\vs. 

Employee obligation. Each e1nployee is required to maintain gear 
assigned to him in satisfactory condition, and to report to his immediate 
supervisor any deficiencies therein. 

Safety and health. The Township shall provide reasonably appropriate 
equipment for the protection of exposure to infectious diseases. This 
protection shall consist of. but not necessarily limited to gloves, face/eye 
protection, masks and go\vns. 

l\:liscellaneous. 

Personal property loss. If in the course of emergency \vork eyeglasses or 
contact lenses are lost or damaged, it shall be replaced at To\vnship 
expense. 

If an alarms operator is promoted or transferred to a permanent 40 hour 
\York schedule, then the sick leave \Vill be converted back as follows: 

total accutnulated hours 
12 

x 8 available 
sick leave 

Legal representation. In the event a civil action is brought against an 
employee arising out of the proper performance of his official duties, the 
To\vnship \Vil! furnish legal counsel for said employees, if he so requests, 
as provided in Ohio Revised Code 2744.07. The employee may also opt 
for other counsel, at his O\Vll expense. 

Approved Leaves of Absence. 

a. Leave for Personal Reasons. An employee, upon \vritten 
application, may be granted a personal leave of absence at the 
discretion of the To\vnship, when such leave of absence for a 
justifiable reason and will not adversely affect operations. If, 
however, the employee accepts employ1nent else\vhere \vithout the 
consent of the To\vnship during the leave of absence, his 
employment shall terminate. If an employee accepts e1nployment 
elsewhere, \vith Township consent, and is retained on leave of 
absence, he shall receive no coverage upon the retire1nent or health 
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and \Velfare programs of the Township 'vhile so employed. 
Normally, leaves shall not exceed 90 days. 

b. Military Service. Employees \Vho enter the military service of the 
United States will be afforded all rights applicable by law. 

c. Unpaid. All leave, if absentee, is unpaid unless other\vise 
specifically provided. 

Article 38. Hours of Work. 

Section 1. Hours. Employees 'vill be assigned to a 'vork schedule averaging 42 
hours a 'veek (consisting of twelve hour shifts). 

Section 2. Changes in schedule. The Township \Viii not pennanently change an 
employee's 'vork schedule by more than one hour's difference in sta1iing 
time \vithout at least two \Veek1s notice. If the schedule is changed to 
include \VOrk on Saturday or Sunday, or to change the length of the work 
day on a permanent (1nore than three months) basis, at least four week's 
notice \vill be given. 

If the To,vnship fails to give the notice provided above for a pennanent 
change, the first day of the new schedule 'vill be \VOrked at time and a 
half. 

Section 3. Fair Labor Standards. As the To,vnship is obligated to conform to the Fair 
Labor Standards Act, it reserves the right to make such changes in 
schedules and in calculating overtime as required to remain in conformity 
with changes in the Act. 

Article 39. Overtime. 

Section 1. Overtime required. Because of the emergency mission of the department, 
the parties agree that 'vhen the Fire Chief detennines to call out additional 
e1nployees on overtime, such a call is inandatory, provided the employee 
is not in a sick leave status and can be reached by telephone. Each 
employee must supply the department with a current \vorking telephone 
number to facilitate callout. 

Section 2. Overtime pay rate. \Vhenever an employee is required to \Vork more than 
his normal \Veekly schedule, he shall be paid for hours in excess of 40 in a 
\Veek, or, if on a 24-48 schedule, more than his normal schedule for the 
pay period, at the rate of time and a half Overtitne \Vill not be pyramided. 

Section 3. 

Section 4. 

Calculation of thne \Vorked. Overtiine pay shall be calculated to the 
closest quarter-hour. 

Equalization. The Fire Chief shall 1nake reasonable effort to apportion 
overtime in an equitable manner among those employees \Vho desire 
overtime work. However, the emergency nature of such overtime 
precludes any guarantee on this point The department will maintain 
records of the amount of overtime \vorked, and shiill post such records and 
furnish a copy to the Union on a quarterly basis. Differences among 
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employees in the ainount of overti1ne shall not be subject to the grievance 
procedure unless the employee has reasonable grounds to charge 
discrimination. 

Article 40. Medical Insurance. 

Section 1. Medical Insurance. The To\vnship will provide medical insurance 
coverage for e1nployees after thirty days of service, and to their eligible 
dependents. The Township may tnake changes to premium sharing and to 
the plan design so long as they are consistent \Vith the premiums and 
design for To\vnship Adt;iinistration. 

Section 2. Miscellaneous. An employee \vho resigns, retires or is discharged loses 
his/her 1nedical insurance coverage except as other\vise provided by la\v. 

Section 3. 

Section 4. 

An employee absent because of illness or injury will continue to be 
covered for medical insurance until he/she begins to be covered by 
disability insurance. 

An employee laid off because of lack of work or funds will have the 
1nedical insurance coverage continue entirely at Township expense for 
three 1nonths, after \vhlch the coverage \Vill lapse except as otherwise 
provided by law. 

An employee on a personal leave of absence \vithout pay (e.g., educational 
leave) \Vill be covered for the balance of the insurance contract month, 
after which he/she will be covered only if he/she deposits with the 
To\vnship Clerk an amount sufficient to cover the entire premium for the 
duration of absence. 

Ho\vever, \vhen an employee is absent on a leave covered by FMLA, his 
inedical insurance \vill continue as provided under that law and those 
regulations. 

Summary Plan Description. All rights, benefits, li1nitations and conditions 
of coverage of all eligible employees and dependents shall be governed by 
the sununary plan description provided by the Tovmship. The 
interpretation of all provisions of this Article shall in all respects be 
governed by and be subordinate to the terms and provisions of the 
Summary Plan Description. However, in case of conflict as to the ainount 
of the To\vnship payment, the provisions of this Atticle apply. 

Effects of legislation. If, by action of Congress and/or the Ohio General 
Assembly, legal requiretnents are imposed upon the employer that differ 
fro1n the above, the parties shall meet and negotiate \Vhatever changes are 
thus mandated. These negotiations shall be liJnited to the specific issue 
mandated by the legislation, unless the parties agree otherwise. If the 
parties fail to agree after good-faith negotiations, the 1natter shall be 
subtnitted to arbitration. 
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Article 41. Safety and Health. 

Section 1. The Township and the Union agree to cooperate fully in order to maintain 
a high standard of safety and health among einployees. The To\vnship 
accepts its responsibility as an einployer to provide safe \Vorking 
conditions and equipment for all einployees. 

Section 2. Employee responsibility. Employees are responsible for maintaining 
equipment and apparatus in good \Vorking condition. If any equipment is 
found to be in an unsafe condition, the e1nployee is responsible for 
pro1nptly repo1ting the defect to his immediate supervisor. Employees are 
also responsible for using equip1nent in the proper 1nanner and for using 
ciny safety devices or equipment furnished by the Township. 

Section 3. Exposure to hazardous materials or infectious diseases. If in the course of 
e1nployment an e1nployee is exposed to hazardous materials or infectious 
diseases that might threaten his physical condition, he shall so report to his 
immediate supervisor. Thereupon, if appropriate, the To\vnship shall refer 
him for appropriate medical treatment, at Township expense. No 
e1nployee shall collect any monies from the \.Yorker Compensation 
Com1nission if his medical treatment is being paid for by the To\vnship. 

Section 4. Vaccinations. The Township \vill provide employees with hepatitis 
vaccinations, and any other vaccinations \Vhich in the opinion of the Chief, 
based on inedical consultations, would help to protect employees fro1n 
illnesses caused by their work environment. 

Article 42. Wages. 

Section 1. Effective July 1, 2013 (or next closest payroll date): a 1.So/o increase 
will be added to the pay scale. 

Step 
Alarm Salary 

Operator Hourly 

·1 
39,494 
18.99 

2 
41,074 
19.75 

3 
42,716 
20.54 

4 
44,426 
21.36 

5 
46,202 
22.21 

6 
48,050 
23.10 

7 
49,973 
24.03 

8 
51,971 
24.99 

Section 2. Effective July 1, 2014 (or next closest payroll date): a 2.5% increase 
will be added to the pay scale. 

Step 
Alann Salary 
Operator Hourly 

1 
40,481 
19.46 

2 
42,101 
20.24 

3 
43,784 
21.05 

4 
45,536 
21.89 

5 
47,357 
22.77 

6 
49,251 
23.68 
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51,222 
24.63 

8 
53,270 
25.61 
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Effective July 1, 2015 (or next closest payroll date): a 2.5% increase will be added to 
the pay scale. 

Step 
Alann Salary 
Operator Hourly 

1 
41,493 
19.95 

2 
43,153 
20.75 

3 
44,879 
21.58 

4 
46,675 
22.44 

5 
48,541 
23.34 

6 
50,483 
24.27 

7 
52,502 
25.24 

8 
54,603 
26.25 

Section 3. Step increases and annual percentage wage increases shall be given each 
year subject to the satisfactory job performance. 

Section 4. Employees who achieve the following certifications/degrees shall receive 
the following additional pay. This additional pay shall be divided by 2080 
hours and added to the employees normal hourly \Vage. 

ASSOCIATES DEGREE 
BACHELOR'S DEGREE 

$575.00 
$700.00 

The employee may receive only the highest level of education held. 

Section 5. \Vhen an employee is promoted to a position \Vith a higher pay grade, he 
shall be given an increase of at least one step over his current salary. No 
employee should advance fi·om one grade to another unless he is 
promoted; therefore, any action ( co1npetitive promotion, non~cotnpetitive 
promotion or reclassification) that advances an employee to a higher grade 
shall be considered a promotion. 

Article 43. E.I.G. Representation. 

Section 1. The Township agrees to allo\v 1 member fro1n the Union to represent t4e 
Union at all E.1.G. meetings. 

Article 44. Term of Agreement. 

This Agreement bet\veen the Washington Township Division of Fire and 
Washington Township Firefighters IAFF Local 3369 shall become effective JULY 1, 
2010, and shall remain in full force and effect through JUNE 30, 2013. 

In the period beginning 120 days prior to the expiration date of JUNE 30, 2013, 
and ending 90 days prior to the expiration, either party may notify the other of its intent 
to negotiate a successor agreement. Such notice shall be in \Vriting and delivered to 
either the To\vnship Administrator or the Union President. Each party shall engage in 
good faith efforts to reach a settlement of a successor agreement. Should an impasse 
result during negotiations, the mandatory provisions of Chapter 4117 of the Ohio Revised 
Code, as then in effect shall be implemented to resolve such impasse. 
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For the To\vnshi For Firefighter's Local 3369 

~ 
µ/_a·~ DATE 

2739-12 
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